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SENATE CS FOR CS FOR HOUSE BILL NO. 128(FIN)
IN THE LEGISLATURE OF THE STATE OF ALASKA 

TWENTY-SECOND LEGISLATURE - SECOND SESSION

BV THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): REPRESENTATIVES OGAN, Kohring, Hudson, Coghill, Bunde, Dyson, Rokcbcrg, James

A BILL 
FOR AN ACT ENTITLED 

"An Act relating to the required approval of the commissioner of labor and workforce 
development for the employment of certain minors; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 23.10.332 is amended to read:
Sec. 23.10.332. Authorization for children under 17 to work, (a) Except 

for employment exempted under AS 23.10.330 and other employment specifically 

exempted by regulations adopted by the department, a minor under 17 years of age 

may not be employed or allowed to work without the written authorization of the 

commissioner unless authorized under AS 23.10.360 or under (c) of this section.
(b) The department shall adopt regulations necessary to implement this

section.

* Sec. 2. AS 23.10.332 is amended by adding new subsections to read:

(c) An employer may employ a minor who is at least 14 years of age to 

perform a specific job consisting of listed duties without the written authorization of

I
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the commissioner under (a) of this section if the employer has, in advance, secured the 

approval of the commissioner for a minor to perform that job and the employer files 

the written consent from the minor's parent or guardian described in (d) of this section. 

The employer may not change any of the listed duties of a job to be performed by a 

minor without prior approval of the commissioner.

(d) A written consent from a parent or guardian filed under (c) of this section

(1) is valid only for the job and listed duties specified on the consent;

(2) must be filed with the commissioner within seven calendar days j 

after the minor begins working the job specified in the consent;

(3) is valid for the calendar year in which it is executed or, in the case ' 

of a written consent executed in December, for that calendar year, the next calendar 1 

year, or both, depending on the terms of the written consent;

(4) shall be on a form provided by the department; the department may 

use the same form that it uses to issue work permits under (a) of this section to secure 

parental signatures under this subsection; and

(5) must be signed by a parent or legal guardian of the minor before 

the date the minor begins working the job specified in the consent.

* See. 3. AS 23.10.360(c) is amended to read:

(c) The department shall, after notice and hearing, adopt regulations 

authorizing the employment of minors under 18 years of age and exempting 

appropriate employers from the requirement to secure the commissioner's written 
authorization under AS 23.10.332(a) [REPORTING REQUIREMENTS OF 

AS 23.10.332].

* Sec 4. This Act takes effect immediately under AS 01.10.070(c).
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R e p r e s e n t a t i v e  S c o t t  O g a n  Alaska State Legislature

House District 27 • Palmei • Greater Palmer • Sutton • Chickaloon • Sheep Mountain

Sponsor Statement for H B  128

E m p l o y m e n t  o f  M i n o r s

A n  A ct re la tin g  to the required  app rova l o f  the com m issioner o f  la b o r and  w ork fo rce  
development f o r  the employment o f  ce rta in  m inors.

A local Valley fanner informed me that there were lots of kids who wanted to work on 
his far hut L :mse it took so long to get permission from the state they declined or 
missed a substantial part of the harvest season.

Parents were surprised to leam that granting their permission was not good enough for 
the state. The Commissioner of Labor had to grant his approval so that their kids could 
pick vegetables or gather up some hay.

In my opinion requiring the Commissioner to grant pennission • parents have already 
signed off is not necessary.

] cannot think of a belter place for young people to leam basic life lessons and come to 
understand the value of hard work than on a farm. How unfortunate that government has 
created so many barriers to those experiences with bureaucracy and senseless red tape. 
The result has been too much non-productive time for many of our teens. We all know 
what that can translate into.

With the changes made during the committee process House Bill 128 moves beyond farm 
labor and would allow any employer seeking to hire minors for any job, whether on a 
farm, in a fast-food store or at a retail shop, to apply for and obtain advance approval 
from the Department of Labor. The skills learned in a job will help young people later in 
life when a work ethic learned on the farm or in a store makes them a valued employee as 
an adult.

M tt

Interim : MX) E. Railroad Avc. #I. Wnsilla. AK 99654 • Session: Stale Capitol. Juneau. AK 99801 465-3878
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H o u s e  Bill 128 

Talking Points

R e p r e s e n t a t i v e  S c o t t  O g a n  Alaska state Legislature

House District 27 • Palmei • Gieaiei Palmei • Simon • Chickaloon • Sheer Mountain

r  House Bill 128 streamlines the approval process between the Department of Labor and 
workforce Development and employers wantrng to hire minors.

> The protection of minors remains paramount with this proposal.

> Employers may secure pre-approval from the department to hire a minor, who is at least 
14 years of age, to perform a specific set of job duties in advance of an actual job offer to 

a minor.

> The amendment benefits any employer - from farming, fishing to fast food restaurants.

> The department work permit request form, must be signed by a parent or legal guardian 
of the minor, and filed with the commissioner within seven calendar days after the minor 
begins working.

> The w'ork permit is valid only for the job and listed duties specified on the pre-approved 

consent.

> The w ork permit is valid for the calendar year in which it is executed, in the case of a 
written consent executed in December; the permit can be valid through the end of the 
next calendar year.

> A minor cannot begin any changed or new job duties until the department approves the 

changes.

r  This amendment docs not remove the current work permit process for those employers 
who wish to use it.

> The department supports this legislation.

Interim : SOOE Rnilioad Aw. #1. Wasilla. AK 99034 • Session: Slate tuptlo l. Juneau. AK 99MII 403 'S7S
(907) 376-4800 Fax 1907) 373 4724 I IMX)I S6?-3h7F Fax (907) 46V'<265



Sectional Analysis 

CS for HB 128

Sec. J Adds seciion (c) lo AS 23.10.332(a), Auihori7ation for children under 17 io 
work..

Sec. 2 Section (c) provides that:

Prospective employers can apply to the Department of Labor (DOL) for prior approval to 
hire a minor for specific job descriptions.

Written consent by the parent of guardian must be filed with the department within 7 
calendar days from when the minor begins work.

Once employed, any change in job duties of an employed minor requires a new approval 
of the revised job duties by the department before the minor can begin work under the 
revised job duties.

DOL preapproval of job duties is valid only for that calendar year. However, an approval 
issued in December is valid through the next calendar year.

Written parental or guardian consent must be on a form approved by the department.

Sec. 3 This section amends AS 23.10.360(c), which would provide authority for the 
employer to preapprovc certain job descriptions with DOL.

R e p r e s e n t a t i v e  S c o t t  O g a n  Alaska State Legislature

House Disltici 27 • Palmer • Greater Palmei • Sutton ♦ Chickaloon • Sheep Mountain

In te r im :  600  F.. R a ilro a d  A ve. # 1 . W a 'tlla . A K  99654 

(907) 376 -4866  Fax (91)7) 373 4724

Session: State Capitol. Juni ,iu. AK 99801 463-3878 
I (800) 862-3878 l ax 19071 463-3263



Distributed By 
Representative Scott Ogan 

District 27

It is the purpose of AS 23.10.325 - 23.10.370 to establish protective standards for child labor to 
the end that their health, morals, education, and future welfare will be protected during the 
formative years and to the further end that any abuses or unjust exploitation of this labor will be 

effectively prohibited.

AS 23.10.330. Exempted Employment.
(a) AS 23.10.325 - 23.10.370 do not prohibit employment of a child under the direct superv ision 
of a parent in a business owned and operated by the parent or the work of a child on a boat 
owned and operated by the parent of the child.

(b) Notwithstanding AS 23.10.335 - 23.10.350, a minor of any age may be employed as a 
performer in the entertainment industry. The provisions of AS 23.10.335 - 23.10.350 and AS 
23.10.360 (a) and 23.10.360(c) concerning times, hours, or days of work do not apply to the 
employment of a minor as a performer in the entertainment industry. The department may adopt 
regulations to implement this subsection. In this subsection, a "performer in the entertainment 
industry" means a performer in advertisements and television, film, radio, and theater 
productions but does not include employment on the premises of a business offering any form of 
adult entertainment under AS 23.10.350 (f) regardless of the nature of the work performed by the 

minor.

AS 23.10.332. Authorization For Children Under 17 to Work.
Except for employment exempted under AS 23.10.330 and other employment specifically 
exempted by regulations adopted by the department, a minor under 17 years of age may not be 
employed or allowed to work without the written authorization of the commissioner unless 
authorized under AS 23.10.360 . The department shall adopt regulations necessary to implement 
this section.

AS 23.10.335. Employment of Children Under 14.
A minor under 14 years of age may not he employed or allowed to work in an occupation outside 
school hours except in domestic employment, baby-sitting, and handiwork in and about private 
homes; newspaper delivery or sales; or canneries in warehouse work casing cans under 
competent supervision.

AS 23.10.340. Children Under 16.
(a) A minor under 16 years of age may not be employed for more than a combined total of nine 
hours school attendance and employment in one day. If employed, the minor's work may he 
performed only between 5 a.m. and 9 p.m. Employment outside school hours muv not exceed 23 
hours in one week, domestic work and baby-sitting excepted.

Article 4. Employment of Children

AS 23.10.325. Purpose.

(b) [Repealed. Sec. 7 ch 112 Sl.A 1976).



AS 23.10.345. Exemptions For Minors Over 16 or Who Have Graduated From High 
School.
iRcpcaled, Sec. 7 Ch 112 SLA 1976].

Repealed or Renumbered

AS 23.10.350. Employment of Person Under 18.
(a) A minor under 18 years of age may not be employed or allowed to work

(1) more than six days a week;

(2) in hazardous excavation, or underground in mines, or as hoisting engineer in mines; or

(3) in an occupation dangerous to life or limb or injurious to the health of the minor.

(b) If the commissioner determines that the duties to be performed by the minor would not 
unduly endanger the life, limb, or health of the minor and if the employment meets the
c nditions of wages and hours pre sailing for the majority of the employees in the industry at the 
time of employment, the commissioner may grant an exemption in writing frot i (a) of this 
section for a minor 16-18 years of age to work at those duties

(1) outside school hours, or while on school vacation, if the minor is attending school; or

(2) if the minor is no longer attending school.

(c) Except as provided in (e) of this section, a perse t under 18 years of age who is scheduled to 
work for six consecutive hours or more is entitled to a break of at least 30 minutes during the 
course of the work shift. The break required by this subsection may be scheduled at the 
convenience of the employer but must occur after the first hour and a half of work and before the 
ueginning of the last hour of work. A person under 18 years of age who works for five 
consecutive hours without a break is entitled to a break of at least 30 minutes before continuing 
to work. This subsection may be modified by the terms of a collective bargaining agreement that 
covers the employment of the person v ; 18. This subsection may be modified on occasion by 
mutual agreement between the cmployei and the employee.

(d) Notwithstanding AS 23.10.055 (11), failure to provide the unpaid break periods required by
(c) of this section creates a minimum wage liability under AS 23.10.065 for the break that the 
employee did not receive or received late. A claim for minimum wage in lieu of the unpaid break 

is enforceable under AS 23.10.110 .

(c) The provisions ol (c) of this section do not apply to

(1) an individual employed in the catching, trapping, cultivating or I arming, netting, or taking 
of any kind of fish, shellfish, or other aquatic forms of animal and vegetable life;



(2) an individual employed by a member of the individual's family; in this paragraph, 
"member of the individual's family" means the individual's spouse, parent, step-parent, 
grandparent, step-grandparent, great grandparent, step-great grandparent, brother, sister, uncle, 
aunt, great-uncle. or greal-aunt, whether of the whole or half blood or by adoption or by 
marriage.

(f) A minor under the age of 18 may not be employed or allowed to work in any capacity on the 
premises of a business that offers adult entertainment. In this subsection, "business that offers 
adult entertainment" means a business in which one or more individuals are employed or 
contacted to, wholly or in part, or permitted to entertain others by

(1) removing clothes or other items that clothe or hide the person's body;

(2) dancing or in any other manner exhibiting the individual's body in a completely or almost 
completely unclothed slate;

(3) participating in an actual or simulated illegal, indecent, or lewd exhibition, act, or practice 

including

(A) sexual penetration;

(B) the lewd exhibition or touching of a person's genitals, anus, or breast; or
(C) bestiality.

AS 23.10.355. Persons Under 21.
A person under 21 may not be employed or allowed to sell or serve alcoholic beverages or to 
work on a licensed premises, except as provided in AS 04.16.049 .

AS 23.10.360. Regulations For Minimum Standards and Work Opportunities.
(a) The department may, from lime to time after public notice and hearing, adopt regulations and 
issue orders establishing minimum standards for safety, working conditions, kind and extent of 
work in various phases of the respective fields of employment, maximum hours for the day and 
week, and minimum rates of pay, and other reasonable safeguards cot âtiblc with «hc welfare of 
all minors covered by AS 23.10.325 - 23.10.370.

(b) The department shall make cooperative arrangements with other stale and federal agencies 
and shall adopt the regulations that aic necessary to provide opportunities for work experience in 
safe and hcalthiui occupations for minors.

(c) The department shall, after notice and hearing, adopt regulations authorizing the employment 
of minors under 18 years of age and exempting appropriate employers from the reporting 
requirements of AS 23.10.332.



The department shall enforce AS 23.10.325 - 23.10.370.

AS 23.10.370. Penalty.
(a) Except as provided in (b) of :his section, a person who v iolates a provision of AS 23.10.325 - 
23.10.370 is guilty of a misdemeanor and upon conviction is punishable by a fine of not more 
than 5500, or by imprisonment for not more than 90 days, or by both.

(b) A person who employs a minor in violation of AS 23.10.350 (Q is guilty of a class A 
misdemeanor for the first offense and a class C felony for the second and each subsequent 

offense.

AS 23.10.365. Enforcement.
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