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Sponsor Statem ent 
HB 162

“A n  Act relating to absences from the state under the longevity bonus program” 

Purpose

This bill changes two longevity bor us date clauses. First, it increases the allowable paid 

absence from 30 to 60 consecutive d^vs. Second, it extends the unpaid sabbatical from 

90 consecutive days to five years.

Background

Recipients of the longevity bonus are people w h o  were at least 65 years of age w h o  

resided in the state for at least one year immediately preceding application for a longevity 

bonus no later than December 31.1996.

By increasing the allowable paid absence from 30 to 60 days seniors would be able to 

leave the state for up to 60 days while continuing to receive their longevity bonus. W e  

have heard from m a n y  seniors w h o  want to drive out of state to visit their family or need 

to leave and take care of a family and cannot because of the current 30-day restriction.

Extending the unpaid sabbatical from 90 days to five years would respond to another 

senior concern. Often either because of the winters, medical treatment, or extended trips 

to take care of family, longevity bonus recipients leave the state for extended periods of 

time. Currently, they lose their eligibility for the program if they leave for more than a 

total of 180 days out of the year or 90 days at one time. Due to this restriction m a n y  

seniors fly back every 90 days to keep their eligibility. Extending the unpaid leave to 

five years would allow seniors to leave the state for up to five years without being 

dropped from the program.

S u m m a r y

The longevity bonus is extremely important to m a n y  of its recipients, especially those 

w h o  are low income. B y  extending the allowable paid absence to 60 days and by 

extending the unpaid sabbatical to five years, seniors would be able to leave the state 

without a penalty.
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() P u b lish  D ate: ________
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OPERATING EXPENDITURES FY 2002 FY 2003 FY 2004 FY 2005 FY 2006 FY 2007
Personal Services
Travel
Contractual
Supplies
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Land & Structures
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Bill Analysis IIB  162

Section 1:

The average longevity bonus (ALB) check is $221. There were 1,305 A L B  recipient absences 

between 31 and 60 clays in C Y  20U0. If the program issued a check for each of those absences 

the additional cost would be $288.4. This is the cost associated with Section 1 of the bill.

Section 2:

If 10% of A L B  recipients were absent for 30 days more than the current allowable absence 

they would forego one additional check and the program would save an estimated $435.1.

The cost of A L B  payments between calendar years 1997 - 2000 decreased an average of 

6.767%. This percentage decrease has been applied to the F Y  2002 estimated increment for 

each of the out years.

Section 1 cost =  $288,405 (1,305 X  221).

Section 2 savings = ($435,149) (19,690 X  . 10 X  2 2 1).

Net Year 2002 ($146,744)
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