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A S S O C I A T I O N  O F  A L A S K A  S C H O O L  B O A R D S
A d vo c a te s f o r  A la s k a 's  Y ou th

February 26, 2001

Members of the Health, Education and Socia l Services Committee:

The Association of Alaska School Boards has initiated a comprehensive school improvement 
service called "QS2" (Quality Schools/Quality Students). The service is designed to assist 
school districts and their local communities in raising student achievement to meet or exceed 
state standards by linking a shared vision for education with successful practices.

Strategic Planning is the required first step and will engage a broad cross section of the public in 
each district. It is intended to bring about systemic change through emphasis on:

• Leadership
• Programs and staff
• Community and parent engagement
• Maximizing all available resources

AASB will work intensively with selected districts for a three year period, beginning with three 
districts, adding three more each year up to a total of nine.

AASB has been supported in this effort by the Department of Education, the state university 
system, the Northwest Regional Education Laboratory, the Alaska Staff Development Network, 
and Alaska business, industry and civic leaders.

The attached QS2 budget information is intended to demonstrate what we believe are reasonable 
estimates of the kind of financial resources required to bring school districts into alignment with 
the Alaska Quality Schools Initiative and the standards based education expectations set by the 
Legislature. Estimated costs for this service are based on various sizes of districts participating. 
We compute the average cost per district to be approximately $220,000 per year, for a total 
average cost for three years of the service of $660,000. This is a relatively modest investment 
considering the expected outcome. Sustaining the results will be far less costly once the initial 
work is done.

AASB is currently seeking grant assistance to support this service. However, we believe that 
what will be accomplished is totally in line with many of the recommendations made in the recent 
Education Adequacy Study and the Funding Task Force Report. We hope that this information 
will assist the Legislature in seeing the value of providing necessary financial resources through 
the foundation formula so that all districts are able to engage in focused systemic change to meet 
the increased expectations for education in Alaska.

AASB believes that QS2 can provide a comprehensive model for how that can happen.
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A A S B ’ S  “ Q S 2 ”  S E R V I C E

QS2 -Quality Schools / Quality Students

Vision: Q S 2 is a com prehensive school im provem ent service that will assist school districts 
and  their local com m unities in  raising studen t achievem ent to  m eet or exceed state standards 
by linking a shared vision for education  w ith  successful practices.

It will focus on th e  developm ent o f  leadership, program s and staff, and com m unity  and 
parent engagem ent, by securing and coordinating a balance o f  local and statewide expertise 
and resources. Q S 2  requires long-term  district com m itm ent to sustained im provem ent.

Strategic p lanning  is the essential first step for the Q S2 Service; it provides the b lueprin t for a 
d istrict to follow.

Strategic Planning is the umbrella over QS2

Leadership

4  Board development-Board Standards 

4  Advisory Board Development 

4  Administrative Team & Skill Building 

4 Policy Development & Maintenance

Community & Parents

4- Asset Building 

4 Community Engagement 

4- Local Entity Collaboration

Programs & Staff

4- Content Standards / Curriculum 
Alignment / Instruction / Assessment

4- Professional Development

4- Program Evaluation

4- Staff Evaluation -  Teacher Standards

4- Business Partnerships

Resources

4- Lobbying Assistance 

4 Business Partnerships 

4  Coalition Building -  State and local 

4  Grant Writing 

4  Financial Management

316 West 11th Street, Juneau. Alaska 99801-1510 
Phone: (907) 586-1083 Fax: (907) 586-2995 Email: aasb@aasb.org Internet: http://www.aasi.vorg/

mailto:aasb@aasb.org
http://www.aasi.vorg/


QS2 ACTIVITIES AND SUPPORT

Each QS2 district will have access to the following opportunities, programs and services, 
depending on their needs as identified through the district inventory and strategic plan:

LEADERSHIP
• School Board Development based on Board Standards

V Conference Attendance -  Annual Conference, Leadership Conference,
Boardsmanship Academies, Legislative Fly-Ins

V In-district Workshops -  Standards based -  Roles & Responsibilities,
Board/Superintendent Relations, Teamwork, Board 
Self-Assessment for Continuous Improvement

• Professional Development for Superintendents and Principals
V Statewide Leadership Institutes -  annually
V Distance Learning Leadership Programs -  annually
V In-district technical assistance
V Mentoring

PROGRAMS & STAFF
• Professional Development for all administrators and teachers focused on a systemic 
reform process aligned with the Alaska Quality Schools Initiative. Instruction will cover:

V Standards
V Instructional Strategies tied to standards
V Assessments aligned to standards
V Reporting student results in meeting standards
V Sustainability / continuous improvement

Support for each district will include:
V Eight days of on-site technical assistance
V Distance learning coursework for each administrator and teacher
V District team participation in a five-date state summer Quality

Schools Institute
V Participation by all staff in a five-day in-district summer Quality

Schools Institute

COMMUNITY & PARENT ENGAGEMENT
• Assistance to communities to increase awareness and empowerment for meaningful 

community engagement in the education process through:
V Consulting assistance on Asset Building for entire communities
V Assets Training of Presenters and Promoters for adults and teens
V Dreams for Teens -  "teens working to build assets in themselves and each 
other
V Process of Community Engagement -  a simulation tool for learning the 
dynamics of engagement

Support for each district will include:
V A community engagement specialist based in each district
V Technical assistance (personal coaching) provided to each CE specialist
V Consulting on creation of a resource map of each district
V Resources to support the work of the specialist
V Professional contact network with peers who are involved in similar activities

RESOURCE DEVELOPMENT
• Assistance in identifying additional human and financial resources at the local, state 
and national levels
• Technical assistance in building business partnerships
• Professional peer review in effective financial management
• Grant writing assistance



QS2 Budget YrOO
Planning

Yr01 
3 districts

Yr 02 
6 districts

Yr 03 
9 districts

QS2 Coordinator 20000 27500 77000 77000
District QS2 liaison 
One per district, half-time

82500 165000 247500

% AASB Salaries/overhead 57000 100000 100000 100000
AASB direct costs 59088
Community Engagement 
Coordinator 1 per 3 districts

77000 154000 231000

District Community 
Engagement Liaison 
One per district, half-time

90000 180000 270000

Publications 27000 27000 27000 30000
Totals 163088 404000 703000 955500

Districts 1-3
Inventory 
Strategic Plan 
Leadership Training 
Programs/Staff T raining 
Community Engagement

.. . - 
32000
66000 

153000

175000

9000
53000

157000
75000

9000 
•53000 
157000 

•<••••:• 75000
m is s m

Total 376000
t

294000 •326000
. . .

Districts 4-6
Inventory 
Strategic Plan 
Leadership Training 
Programs/Staff Training 
Community Engagement

32000
; j 66000

53000
150000
75000

m m m i

9000
53000

157000
75000

Total 376000
m s - m

294000

Districts 7-9
Inventory 
Strategic Plan 
Leadership Training 
Prograrns/Staff T raining

'
' ■ 32000; 

66000 
53000 

150000
Community Engagement 75000

I I m M
Total 376000

Annual Totals 163,088 780,000 1,373,000 1,951,500
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Bringing if aBB togeflter
Education reform in Alaska lakes many forms. Oilier slate initiatives will 
be incorporated into QS2 goals:

Sound academics (through Alaska Student Performance Standards) 
Applied learning (through the Business Education Compact, Career 
Pathways) and
Building strong communities (through programs like the Alaska 
Initiative for Community Engagement -Alaska ICE- and Asset Building 
model)

OS? is a process to help bring all these efforts together under one 
umbrella. It's called QS2 -Quality Schools/Quality Students.

What is QS2?
QS2 is a comprehensive school improvement service that will assist 
school districts and their local communities in raising student 
achievement to meet nr exceed state standards by linking a shared 
vision for educaliur with successful practices.

It will focus on developing:
❖  Leadership
❖  Programs and Staff
❖  Community and Parent Engagement
❖  Resources

Services are currently being provided to several ■demonstration 
districts." Additional dislricts will be selected to receive direct services 
io succeeding years.

All Alaskan dislricts will ultimately benefit, as a QS2 quarterly 
publication and website will be produced so lhal other districts may 
replicate the QS2 process for themselves.

M t o w  (Q )§ 2  W d D ir lk s

District inventory
QS2 consultants conduct an "inventory' from which a district will be able to 
identify priorities. The goal is to determine exactly how and what teachers 
students, classrooms, and schools are trying to achieve.

lhe inventory is similar to a management review. lhe inventory team 
serves as visiting colleagues, not as evaluators. No individual in the school 
is being evaluated. Instead, the review learn conducts in depth interviews 
to ascertain school strengths and weaknesses, how decisions are made 
within the schools, how the community is involved, wlial work has been 
done to meet state standards, and lots more.

Strategic Planning
Strategic planning is an essential step lor the QS2 service to establish a 
vision for the district and develop an overall plan. Using the "inventory" a 
district will be able to identify priorities and track progress on strategic 
planning goals.

Implementing Best Practices
Areas identified as ‘in need of improvement' will be the basis of a 
customized plan of professional assistance and guidance. Assistance will 
be based on identified ‘best practices," provided by Alaskans identified as 
experts in Iheir held and will mrm in the district. QS2 is intended to 
provide measurable results and will t>? data driven.

Hest P rac tices
Q S 2  O ffe rs  D is t r ic t  

A ss is ta n ce  &  T r a in in g  in  

the  F o l lo w in g  A re a s

Leadership
❖  Board Development, Board Standards
❖  Advisory Board Development
❖  Administrative Team & Skill Building
❖  Policy Development & Maintenance

Programs and Staff
❖  Content Standards/Curriculum Alignment/Instruction/ 

Assessment
❖  Professional Development
❖  Program Evaluation
❖  Staff Evaluation/Teacher Standards
❖  Business Partnerships

Community and Parents
❖  Asset Building
❖  Community Engagement
❖ Local Agency Collaboration

Resources
❖  Lobbying Assistance
❖  Business Partnerships
❖  Coalition Building-State and Local
❖  Grant Writing
❖  Financial Management
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A s s o c i a t i o n  o f  A l a s k a  S c h o o l  B o a r d s

A  V i s i o n  f o r  t h e

F u t u r e

Q S 2 = Q u a l i t y  S c h o o l s  /  

Q u a l i t y  S t u d e n t s
Q S2 is a comprehensive school impro\ w ent service that will 
assist school districts and their local co. ..munities in raising 
student achievement to meet or exceed state standards by linking 
a shared vision for education with successful practices.

It will focus on the development o f leadership, programs and staff, 
and community and parent engagement, by securing and coordi­
nating a balance of local and statewide expertise and resources. 
QS2 requires long term district commitment to sustained improve­
ment. Strategic planning is the essential first step for the QS2 
Service. It provides the bluephnt for a district to follow.
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60% unskilled 15%
20% professional 20%
20% skilled 65%
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B u s i n e s s  S u r v e y

What employers want:
1. Teamwork-cooperation
2. Interpersonal-responsibility & values
3. Communication
4. Competencies
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C o m p a c t

Top educational issues...
1. Relevance
2. Practical application 
(applied or experiential learning)
3. Multiple measures
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C r e a t i n g  S y s t e m i c  C h a n g e

1 .  A c a d e m i c s  ( s t a n d a r d s )

2 .  B u s i n e s s  E d u c a t i o n  C o m p a c t  ( a p p l i e d  l e a r n i n g )

3 .  Q S 2 - Q u a l i t y  S c h o o l s ,  Q u a l i t y  S t u d e n t s  

( s t r a t e g i c  l e a d e r s h i p )

4 .  A l a s k a  I C E  ( c o m m u n i t y  e n g a g e m e n t )

A l a s k a  I n i t i a t i v e  f o r  C o m m u n i t y  E n g a g e m e n t
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Fiscal Agent
Association of Alaska School Boards is a 501 (c)3 organization representing all of the 
local school boards in Alaska. It’s membership is responsible for 100 percent of the 
students who attend Alaska’s public schools.

Annual Cost: $1,625,000
Budget outline, MOA’s/letters of support, demonstration of in-kind services are available 
upon request.

Key Partners and Supporters
Association of Alaska School Boards, Alaska Department of I Icalth and Social Services, 
Alaska Department of Education and Early Development, and the Anchorage School 
District.

Contact
Carl Rose, Executive Director, Association of Alaska School Boards (907) 586-1083

Salaries and benefits lor one fullr me coordinator and two full-time trainers and providers of 
ongoino technical assistance.
k m m _______________________________
Reprint 100,000 copies ol tfie book Helping kids Succeed-Alaskan Style, plus development 
and printing ol promotional materials, video production, mailing costs, and community 
development tools.
Media:__________________________________
Develop, produce, and tun an citensive radio and print media campaign throughout Alaska.
TfloriliDalimjDiliaciliMiflii:___________________
AASB will coordinate AK-ICf, secure and furnish ollice space, purchase telecommunications 
equipment, contract with consultants, manage financial resources, and oveisee tbe quality ol 
tbe initiative.
fleimmsiralion Siles: :__________
Award lending to tbtee "greatest need" school districts lor tbe salary/benelits ol a local 
coordinator and to provide a yearly operational budget to cover tbe costs ol travel, 
telecommunication* professional development and ollice space.
AiinuaLIota!________________________

fo r

C o m m u n i t y  E n g a g e m e n t
Alaska - a model fo r  the Nation

Promoting the shared responsibility for Alaska's students to demonstrate 
academic success, civil behavior, racial tolerance and reduction o f risk behaviors.

M S S M t
A S S O C IA T IO N  O F

S C H O J^ b o a r d s



Purpose
The Alaska Initiative for Community Engagement (AK-ICE) will give Alaskans, 
at the local level, the information, tools, and assistance to become intentionally 
engaged in the shared responsibility for educating Alaska's children and youth. 
This initiative will result in higher numbers o f students passing the Alaska High 
School Qualifying Exam, and also reduce the number of Alaskan youth who 
consume alcohol, use illegal drugs, and tobacco.

Over ten years of national research, by the Search Institute (Minnesota), has 
shown the more developmental assets teenagers have the more likely they are 
to succeed in school, be racially tolerant, volunteer in their community, and not 
use alcohol, drugs or engage in early sexual activity. Vincent et al (1987) 
demonstrated the powerful effect of a coordinated school, parent, media and 
community based program in changing teenage risk behaviors.

After comparing national and Alaskan Assets data, Alaskans are concerned 
Irecause too few Alaska high school youth have the number ol assets necessary 
to excel in school and avoid health-compromising behaviors. Academic and 
social skills are difficult, if not impossible to develop in the school environment 
alone. The book, Helping Kids Succeed - Alaskan Style, based on the Search 
Institute Asset framework, provides clear evidence that youth development is 
best accomplished when all sectors (family, school, faith, health, business, arts 
and youth groups) engage in the social and academic development of a 
teenager.

ASSOCIATION OF
J\ S S & lt

B u i l U i n c r ' W

Association of Alaska School Boards,
316 West lll li Street,Juneau, Alaska99801-1510 

Phone: (907) 586-1083 Fax: (907) 586-2995
Hi/Mil: aasb@aasb.ori1, Web site: htlpVAvww.aasb.orj’

How
Student achievement will be increased through an integrated, four-strand 
approach utilizing the developmental asset framework. AK-ICE will promote 
the shared responsibility that parents, families, schools, and community 
members have to ensure their kids success in school and in life. We will identify 
and focus our services upon three “ greatest need" school districts. These will 
then serve as demonstration sites for the entire state, with infomialion being 
made available to both statewide and national audiences.

 MlOiflflMMllicaliSSiSlailCfi: A siatewide cootdinalor and two trainers will develop,
cteale, and deliver community presentations, youth/adull skill buildino workshops and provide specific 
technical assistance and follow-up to schools, school boards, parent and community groups. A minimum ol 70 
school siles and communities will be served per year.

 BeSQlirEBS: Materials will be based on the book. Helping kids Succeed-Alaskan Style. Promotional
materials will be developed and distributed siatewide: posters, pamphlets, business placards, bus signage, 
parent-child communication tools, a 1/2 hour video, and a reprint of the Alaskan assets book, fducational 
materials will be developed and distributed statewide: an experiential, assets based curriculum, a community 
development simulation tool, the Assets card game, and quarterly newsletter.

Metlia.'Adyear media saturation campaign will be developed to reinforce the "shared responsibility for 
academic success" message. Daily siatewide radio spots, weekly newspaper columns and advertisemenis will
be written, produced, and purchased to optimum effect.

conference and administrating statewide communications. A list-serve and web-site will include local 
community contacts, downloadable parent exercises, teacher/classroom exercises, and other asset-based 
resources.

W hen/W here _________________________________________

To demonstrate and assure success, AK-ICE proposes a 5 year statewide project. It will 
build upon the grass root excitement and interest in Helping Kids Succeed -  Alaskan 
Style that was begun by AASB and our many partners in 1995.
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Q_S2=Quality Schools / Quality Students i

V ision: Q S2 is a com prehensive school im provem ent service tha t will assist school districts 
and their local com m unities in  raising student achievem ent to m eet or exceed state standards 
by linking a shared vision for education w ith successful practices.

It will focus on  the developm ent o f  leadership, programs and staff, and  com m unity  and 
parent engagem ent, by securing and  coordinating a balance o f  local and  statewide expertise 
and  resources. Q S2 requires long-term  district com m itm ent to sustained im provem ent.

Strategic p lanning  is the essential first step for the Q S2 Service; it provides the blueprin t for a 
district to follow.

Strategic Planning is the umbrella over QS2

Leadership Programs & Staff

♦  Board development-Board Standards ♦  Content Standards / Curriculum
Alignment / instruction / Assessment

+  Advisory Board Development
♦  Professional Development

♦  Administrative Team & Skill Building
Program Evaluation

♦  Policy Development & Maintenance
♦  Staff Evaluation -  Teacher Standards

♦  Business Partnerships

Community & Parents Resources

♦ Asset Building ♦ Lobbying Assistance

♦ Community Engagement ♦ Business Partnerships

♦ Local Entity Collaboration ♦ Coalition Building -  State and local

♦ Grant Writing

♦ Financial Management

316 West 11 th Street, Juneau, Alaska 99801-1510 
Phone: (907) 586-1083 Fox: (907) 586-2995 Email: aasb@aasb.org Internet: http://wvw.aasb.org/

5/22/00

mailto:aasb@aasb.org
http://wvw.aasb.org/


“F A Q ’S A B O U T  Q S 2 ”
0S2 = Quality Schools / Quality Students

What is QS2 ?
+ QS2 is intended to be a c o m p r e h e n s i v e  school 

improvement service, beginning with Strategic 
Planning and addressing identified needs in four 
major quadrants:

O Leadership 
O Programs & Staff 
O Community & Parent Engagement 
O Resources

QS2 is n o t  intended to simply be a clearinghouse 
for districts looking for miscellaneous assistance or 
a shotgun approach to improvement, but rather a 
means to help districts “holistically” meet the 
challenges of the Quality Schools Initiative

How will it work?
QS2 Service will begin with Strategic Planning, to 
establish a vision for the district and develop an 
overall plan

+  QS2 Service is intended to provide measurable 
results and will be data driven

O  A district “inventory” will be taken at 
beginning to collect baseline data
O Evaluation will occur at the completion of 
the specified time, based on established 
evaluation criteria

+ Areas identified as “in need of improvement” will 
be the basis for a customized plan of professional 
assistance and guidance

♦ Assistance will be provided by Alaskans identified as 
“experts” in their field and will occur i n  the district, 
rather than having district staff go outside

♦ Improvement efforts will be based on identified 
“best practices”

-f Assistance is intended to help school boards,
administrators, teachers, parents and communities 
become more effective in theu- respective roles in 
educating children and to build collaborative 
relationships

Who is QS2 designed to Serve?

♦ The first 3 “demonstration districts” will be Denali, 
Iditarod and St. Mary’s. After they are underway, 
other districts will be selected.

•f QS2 is available only to districts ready to show long 
term commitment (3 years minimum) to contract­
ing for the full service, including Strategic Planning

+ A l l  Alaskan districts will ultimately benefit, as a QS2 
publication and website will be produced which will 
share the QS2 template, tools and resources, so that 
other districts may learn how to replicate the QS2 
model for themselves as the process evolves in the 
three demonstration districts.



W h a t  w i l l  i t  c o s t?

4* The cost will vary depending upon the needs of the 
individual district. A fee schedule will be developed 
for different components of the program: Strategic 
Planning, AASB direct services, and contracted 
services by education specialists

•f AASB will be seeking grant support and districts 
will be assisted with finding additional resources to 
support the cost of the service, but districts must 
commit some district resources (human and finan­
cial) to demonstrate their commitment and “buy-

Who is developing QS2 Service?
4- The Association of Alaska School Boards is the 

organization coordinating QS2

4- AASB is in a position to coordinate this kind of 
service thanks to good working relationships and 
credibility with school boards and superintendents, 
EED, major education associations and the 
University of Alaska

♦ The core planning team for QS2 consists of:

O Carl Rose, Sharon Young,
Joseph Reeves &  Derek Peterson 
AASB Professional Staff 
O John Holst,
Sitka Superintendent and Alaska 
Superintendent of the Year 
O Dr. Shirley Plolloway, 
former Commissioner of Education 
and now UAA faculty 
O Jerry Covey,
former Commissioner of Education 
O Dr. Bruce Johnson,
Deputy Commissioner of EED

♦ A more broad based planning group of 50 
individuals representing business, industry, 
government, K-12 education, University of Alaska 
system, community leaders, and parents has helped 
shape the vision and expectation for QS2.

When will QS2 start?

4- Three “demonstration districts” were selected in 4- Strategic Planning will begin in the fall of 2000 and
April 2000. Initial meetings with the school boards the delivery of identified services will begin during
and superintendents in selected districts will occur the 2000-2001 school year,
in May.
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In fo rm ative Links
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AKBEC HOME PAGE

WHO ARE WE?

WHAT DO WE DO?

Dates to Remember

HJ'wiWhy Should I  Join 
th e  Compact?

Sem inar or Ever.5.

• ' i •
Alaska's youth need strong skills and comm itm ent to life-long 
learning to successfully participate in today's workforce.

To prepare our youth, we need a coherent system that
connects employers, educators, parents, comm unity members
and students. This system must be locally driven by parents
and the private sector.

* ...• . * y  ■,
M embers o f  the Alaska Business Education Compact unite to 
build and sustain th issystem  to successfully prepare our 
youth for their futures.

• - -s'
Please loin the Alaska Business Education Compact today, 
and work with us to pi^pare A laska's youth for w ork and 
lifelong learning. ;

Contact Us

http://www.alaska5000.org/-sncmila/index.html Pago 1 ol 2

http://www.alaska5000.org/-sncmila/index.html
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W H A T  D O  W E  D O ?

O f fe r in g  t r a in in g  and a s s is ta n c e■*> '¥■
B u ild in g C o nn e c tio n s 

S h a r in g  In f o rm a t io n  

S u p p o r t in g S cho o l and C om m un ity

H  AKBEC HOME PAGE

• O ffe r tra in in g  a n d  te ch n ic a l a s s is ta n c e  foi em p lo y e rs , 
e d u c a to r s  an d  local p a i tn e is h ip s  to  bu ild  th e i r  c a p a c i ty  to  
p r e p a re  you th  fo r work a n d  life lo n g  le a rn in g .

o  Build conn ec tio n s am cng: 
o  S l i id e n is  
o  L m p lo s e r s  
o  k - 12 e d u c a t io n  s* m o iii 
o  I’n .s l- secn iu la rs  e i .u c a i io n  . \ s l e m  
o  P a r e n t s
o  (.imeminent uucncic* 
o t'oinmiiniiv oi'ditnuaiions

WHO ARE WE?

WHAT DO WE DO?

1Dates t» Remember

o S h a re  in fo rm a tio n  on  e f l e t n v e  p ro g ram s  a n d  b est 
p r a c t ic e s

«
a  S uppo rt school a n d  com m un ity  c h an g e s  to  b e l t e r  m e e t 

s tu d e n ts ’ and  em ployer s' n e ed s .

| |  Sem inar or Event

I Why Should I  Join 
th e  Compact?

H i Contact Us

In form ative Links

http://www.alaska5000.org/-sncmlla/page3.html Pago 1 of 2

http://www.alaska5000.org/-sncmlla/page3.html


A L A S K A .  C O N T E M T  S T A N D  A R D S

E M P L O Y A B I L I T Y

A student should be able to develop and be able to 

r T n use employability skills in order to effectively make 

the transition from school to work and life-long 

learning.

A student who meets the content standard should:
1) develop and maintain a work ethic necessary for success in the 

workplace that includes honesty, integrity, dependability, punctu­
ality. self discipline, initiative, reliability, accuracy, productivity, 
respect and perseverance;

2) understand how to apply skills and academic knowledge in a vari­
ety of work settings;

3) understand the process for seeking employment including lesume 
development, application completion, interview skills and appro­
priate dress for work settings;

4) understand the process for developing self-employment opportu­
nities including marketing studies, business plan development, and 
managing business finances;

5) understand how an individual job fits into the overall organization 
and how the organization fits into the overall economy;

6) understand the need for safe practices in workplaces, and;
7) understand employer and employee rights and responsibilities.

| * A student should be able to identify career interests 

Be « - and plan for career options.

A student who meets the content standard should:
1) identify and appreciate personal interests, aptitudes, abilities, and 

priorities;

2) idem it y possible career options, considering both employment and 
self employment and understand how changes in the workplace 
affect career choice;

3) use labor market information to identify occupational and economic 
trends and opportunities, and evaluate possible career options;

4) identity education and/or training needed for career options and 
advancement, and develop a career plan, and;

5) identify resources available to support education and training 
related to career possibilities.



E N G L I S H / L A N G U A G E  a r t A jludcnl should be abletoepeak and wrllcwell for a variety of purposes and audiences

i] Astudenl should be a competent and thought­ful reader, listener, and viewer of literature, tech­nical materials, and a variety ol other information

Asludent should be able !o identify and select from multiple strategies in order to complete projects independently and cooperatively

Bj A student should be ^  able to think logically and reflectively In order to present and explain positions based on relevant and reliable information.

Asludent should understand and respect the perspectives of others in order to communicate effectively

A student should understand mathe­matical fads, concepts, principles, and theories

A student should understand and be able to select and use a variety ol problem-solving strategies

A student should ^  understand scientific lads, concepts, principles, and theories. thi [ in<

A student should possess and understand the skills of scientific inquiry

A student should understand and be able to form and use appro­priate methods to define and explain mathematical relationships.

Asludent should be able to use logic and reason to solve mathe­matical problems

A student should be able to apply mathe­matical concepts and processestosituations within and outside of school
A student should understand the nature and history of science.

w
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A student should be able to apply scientific knowledge and skills to I make reasoned decsions j about the use of science and 
' scientific innovations

A student should be ableR p j to make and use maps, globes, and graphs to gather, analyze, and report spatial (geographic) information

A student should be able to utilize, analyze, and explain information about the human and physical features of places and regions

*J| Asludent should understand the dynamic and interactive natural forces that shape the earth's environments

A student should i interactions of cultures, understand and be able' economic activities, to interpret spatial (geo- J settlement patterns, and graphic) characteristics of, political units in the state, human systems, including nation and world migration, movement

l/Cj A student should ' understand and be able to evaluate how humans and physical environmenls interact.

ILL&SOliZ |

A student should know and understand how societies deline authority, rights, and responsibilities through a governmental process

Asludent should understand the constitutional foundations of the American political system and the democratic ideals of this nation

A student should understand the character ol government of (he state

A student should understand the role of the United States in international affairs

31 Asludent should have *■“ the knowledge and skills necessary to partici­pate effectively as an informed and responsible citizen.

$ jj A student should be j' able to use geography | lo understand the world by interpreling the past, j knowing the present, and - preparing for the future
Astudenl should understand the economies of the United States and the state and their relationshipslothe global economy.

f] A student should uni stand the impact of | economic choices and I able lo participate effect ly in the local, state, naii| 
and global economies

Astudenl should understand that history is a record of human experiences thal links the past to the present and the future.

A student should understand historical themes through factual knowledge of time, places, ideas, institutions, cultures, people, and events

Astudenl should develop the skills and processes of historical inquiry.

A student should be able to integrate his lorical knowledge with historical skill lo effective ly participate as a citizen and as a lifelong learner
A student should be able to acquire a core knowledge related to well-being

jit ;j Astudenl should be j ablctodemonslrate I responsibility for the | student's well-being

A student should understand how well being is affected by relationships with olhers

,i A student should be able to contribute to the well-being of families and communities

F*1 Asludent should be able to create and perform in the arts
A student should be able lo understand the historical and contem­porary role of the arts in Alaska, the nation, and the world

Astudenl should be able to critique the student's art and the art of others.
0 A student should be able to recognize beauty and meaning through the arts in the student's life

V I O l i L D  | Astudenl should be able to communicate in two or more languages, one of which is English

A student should expand the student's knowledge ol peoples and cultures through language study

Astudenl should be 1 able to operate I technology-based tools
A student shot Id be able to use technology to locate, select, and manage information

A studenl should possess the language skills and cultural knowledge necessary to participate successfully in multilingual communities and the international marketplace
A student should be ji A student should oeable to use technology I * able to use technologylo explore ideas, solve ; to express ideas andproblems, and derive ! exchange informationmeaning.

T h e se  s t a n d a r d s  a r e  
g e n e r a l  s t a t e m e n t s  

o f  w h a t  A la s k a n s  
w a n t  s t u d e n t s  t o  k n o w  

a n d  b e  a b le  t o  do  
a s  a  r e s u l t  o f  t h e i r  
p u b l ic  s c h o o l in g .  

T h ey  w e re  a d o p te d  by  t h e  
S ta te  B o a rd  o f  E d u c a t io n .

-|j A student should be able tcuse technology responsibly and under­stand its impact on individuals and society


