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TO: HB277 Offered By Senator Green

Page 2, Line 21 after the word “reemployment.”

Insert:
, except that no school district employee who retired under a retirement
Incentive program approved by the State of Alaska shall be eligible to receive
betneflts utnder this section for a period of five years from the time of
retirement,
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Alaska State Legislature
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ANCHORAGE, AK 99501
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The ?ool_of qualified teachers in Alaska is shrinking dramatically. The situation
[ g dire in the area of special education. To address this shortage | have
sponsored HB 277.

~This legislation would allow teachers who have retired to return to teaching in the
public schools without forfeiting their retirement benefits. Retired teachers would be

able to be re-em
retirement  benefi

experienced teachers through a combination of pay and benefits.

loyed by a school district. They would continue to receive their
s, thus reducing the cost to school districts, but compensating

Presently, teachers, once retired, may only work 40% of full-time in a school

district without forgoing their retirement benefits. fide sch
with the opportunity to rehire experienced teachers at a lower cost to die public.

E-Mil: Royresaniaiive Arcrew Hiloro@legis stk Ls

B 277 would provide school districts


mailto:Rcprcsaniaiive_Andrew_Halcro@legis.statc.ak.us

HB 277 April 19, 2000 note for testimony
Guy Bell, Division of Retirement and Benefits

< Speaking from the perspective of the Teachers’ Retirement Fund.

< The Division submitted a fiscal note witli an indeterminate fiscal impact,
because the cost to the retirement system will depend on how many
retirees are rehired under the provisions of HB 277.

<+ Approximately 1,200 of 9,400 active Alaska teachers have 20 or more
years of TRS service

< |fa significant number of these people retire and are rehired under the
provisions of HB 277, there will be a material cost to the TRS fund. Cost
increases to the TRS fund result in increased employer rates.

< On the other hand, if school districts make a determination of shortage
for only a handful of teacher positions and, therefore, only rehire a few
retirees, the fiscal impact on TRS will be immaterial.
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24 January, 2000

The Honorable Andrew Halcro
State Capitol, Room 418
Juneau, AK 99801-1182

Re:  HB 277: Retirement benefits re-employed teachers

Dear Representative Halcro,

Thank you listening to me regarding HB 277. 1feel this is productive legislation and
should “enjoy the su_?port of your colleagues. As stated in my comments to you, 1
feel certain ‘issues, if addressed, would make this more productive for everyone.

Here are a few ideas for your consideration.

 Allow retired TRS members to return to the classroom and continue to collect
their retirement stipend.

Do not make TRS contribution - contribute to Social Security.

« Let school districts decide how to pay - do not legislate.

* Retired TRS members should not earn tenure.

* Allow Districts to issue multi-year (two) contracts.

* Returning TRS members should not earn additional years in TRS.

These changes will allow the teacher pool to increase and save Districts money.

Your efforts with issues addressing education are important and should Jlou require
information or assistance, please instruct your staff to contact me as needed. | hope
this session is productive for you and I look forward to meeting you again.

Dr. John A. Davis
Superintendent

SENAL ¢y

"OUR MISSION"
The Mission ol tho Bering Strait School District Is to educate students to become sell-sutflclont productive citizens In
a changing world, recognized lor their social, academic, and marketable skills, by providing standards ot excellence,
quality programs, and a supportive environment (or both traditional Native and Western styles ot learning.
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Whafs the problem?
Whaf’s getting the attention?

| nteresting isnt it? During the pest
|1 fewyears, public attention hies been
| fooused on fundiing, construction, star-
dlarck, andl festing. E20h of these IssLes is
Important, Honever, wherever superinten-
ks ogt together to talk about |mred|ate
reedl 0 recrut hre,

and future concerns,another ISSLe t
oert; ifiecland oualifiec! teachers andladmir-

istrators.

The recentannouncement by the

University of Alaska that a five-
year program will be required for
certification will further reduce
the number of Alaskans to fill

positions in our schools,

Aeda is not alore. In fact, tea:her short-
aes arc entering acritical
ration. US Secrétary of Ecucation RIChH’d
Riley consistently " expresses a concem
about the ability of our schools to attract
the very brightest and best into education
careers. Asstudent enrollments continue to
climb retionally, demand is outstriping
1r{)plyata tlrrevmen thehurdles areleing

ed even higher. For exanple, the shorf-

becomrg evenN ITore actle
nawstates art”Increasing their standards

I&f ﬁﬂ%rftﬁe Even more inportant!
prepenrgstude%tsfcr e |

becase foremple

for teachers and some are re(iumng them

tohave mejars ir, the

o pess quallfyl tests ﬂ“e recent an
lhaIaﬁ\e rammleur/ 01:l'rAledaSlfgr\
ﬁmﬂmw\;u f%%tl“er reclice tﬁce%urmer
oanda*stoﬁII [ositions in our schools,

Slaries heve not kept pece vuith Whet. tal-
ented people can rrake outsice the class-
room Arecent Quality Counts 2000, 50
satesurvey,condlctedt by Education Week,
foundthat One in e collece gracuates who
teaching in 199394 left within three

7 eachers,as mea-
SR ENTraNCeEXATE, Were

the ot lkely to Iéave, the study revesled

There was a time,

not so long ago, when Alaska

was a magnet foreducators.

\\het's at stake here? The immediiate con-

oem for many ecucators ishaving excellent
teachers inthe classroom—pregaring stu-
exit exas thet are lodming

areconcermned about
life inthe 215t century.

There wes a time, not so long ago, when
aska \es a megnet for eddcators. Qur
salaries were the highest in the nation. Qur
recruiters cpuld promise adventur
hunt and fishing, and a lifestyle A
exceptional talert. Letsfanert\/\rat
V\uked in the past is not
number and level of cextifi

%%wm

05 the cators vie need today and will need in the
future,

While teacher laries in Alsia ae
till sbove the national average, we are now
(au;h InAhet theNew York Times callsabich

v, Thet war hes fromooest to
and vieare notwiming, Infact, vieare

dng v
008,
el
incentives being offered in
several sates. Califomia is offering S10,000

oaood  dlitioral (II)Event

wtnareuveredasreertefueTae Leg

mterest free loans for b a home,
00 attalnluyla)\qemed
t|f|cat|on and $].1000 to [
loars. InTexas, 0003. ning are

nlgloormm ace Southern states
such & Horida, Georgia and Mississippi
have districts paying bonuses of
$6,000 to retain ouality teachers.

Catastro-

As crises showsigns of becomi

Dhes, sone state |sIatures state de-
nartments of qotten the dll
rallingon bringing 1 retlredteadersandad
ministrators Back into, the system Those
early retirement inoentives that V\eresold
IN SO Case, & a way to remove the*cad
wood” are m/vlooklrg more like they’e
caused a"brain crain,

Slaresarca
ersand admrq?iraiors Aleges largest

dIS
tricts provice an
petltlveoursalanesare ﬂeeedlstnctsrae

oudgets enrollments, nunoers of employ-

ical plarts, and demends co T[%I
rabletolargedlstnctswtadethestate
arc payl their superintendents nearly

an Alaska board member ré-
cently admtted to the media thet thelr su-

rintendent is underpaid and speculated

if the present superlntendert left and
had tohe would requweanad
el of an in-
crease would be Ia/vcorrpared to salaries
peid in comperable districts outsice.

Grantedl, \ie need to pay attention tostan-
darcs, faoilties and ancmberofothercriti-
cdl issues. A the same tirre, et not forget
tkatourabllltytoattractand keenoutstand-
teachers and administrators s besic to
eve hing e hope to acconplish. Alaska
a constart flowof quality;, certifiable
educators. hile the porodlem may not be
conpletelysolved during this session of the
slature, wesinply must meke sure thet
it recenves theattention it ceserves, The fu-
ture of our kids depends on it




4.5 ADDRESSING TEACHER, SPECIALIST, AND
ADMINISTRATION SHORTAGE

The Association of Alaska School Boards does hereby
urge the Alaska State Legislature, Alaska Stare Board of
Education, and Teacher Education Programs in Alaska's
universities to address the severe shortage of teachers,
specialists, and administrators in the State of Alaska.

Rationale. It has been painfully demonstrated that a
severe shortage of teachers, specialists, and administrators is
being experienced in the school districts in every region of
Alaska. Because of the "fiat" funding of school districts imposed
by the Alaska State Legislature, districts have heen forced to
hold salary levels of teachers and administrators at an equally
“flat" level, resulting in actual decreases in salary levels. Such
decreasing salary levels are highly detrimental to attracting
new teachers to Alaska and detrimental to recruiting people
into education.

It is equally difficult under the funding structure
imposed over the last 10 years to offer district incentives to
attract teachers and administrators. At the same time,
standards for teachers have been raised significantly, making it
more difficult for prospective teacher to gain certification in
Alaska. Incentives need to be provided by universities to attract
new candidates and by the State Board of Education to attract
new teachers to the state, both to be funded by the State
Legislature. In addition, the State Legislature needs to provide
funding for district incentives to attract new teachers.

Adopted 1999

Supporting Resolution
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HB 277-RETIREMENT BENEFITS FOR REHIRED TEACHERS
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Do you wish to testify? Yes No "Respond To Questions
NAME G\\1 Subject/Bill No; U th €27-7
Co./Dept.[Title
Addresse .'"Mih .1),~ J roolp Zip:, " M6 c-i
Do you wish to testify? yYes No _Respond To Questions
NAME ---emmmm oo Subject/Bill No:
CO./DEPLTitlg;-mmmmmmmmeemmmm e Phong;--------—--
Address: Zip:
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