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D a te  R e fe r r e d  to  C o m m it t e e :  A p r i l  9, 1999 F U R T H E R  R E F E R R A L S :

D a te  o f  C o m m it te e  A c t io n :

T h e  H E A L T H .  E D U C A T I O N  A N D  S O C I A L  S E R V I C E S  C o m m it te e  co n s id e re d : S B  98

S E N A T E  B I L L  N O .  98 T E A C H E R  T E N U R E

" A n  A c t  re la t in g  to  te a c h e r  ten u re ."

recommends it be replaced [ J the s a m e  title
with the following committee substitute____________________________________  [ ] a n e w  title

I J additional referral to______________________Committee
[ I attached amendment(s)

ADOPTS:  Letter of Intent

ATTA C H E S  N E W  FISCAL NOTE(s): (Dep0 APPROVES PREVIOUS:

I J fiscal note(s) _____________________  [ ] fiscal note(s) ____________________________

[ J zero fiscal note(s) _______________ b d -zero fiscal note(s) D a e
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SENATOR LYDA GREEN
S E N A T E  D I S T R IC T  N

S P O N S O R  S T A T E M E N T

S e n a te  B i l l  98  

A n  A c t  R e la t in g  to  T e a c h e r  T e n u r e

T h e r e  h a v e  b e e n  u n in te n d e d  c o n s e q u e n c e s  fo r  b o th  te a ch e rs  an d  s c h o o l  d is tr ic ts  s in c e  

the  is su e  o f  “ p o r ta b il i ty  o f  te n u re ” w as  a d d re sse d  in  H ?  4 6 5 , 1996 A c t  R e la t in g  to  

E m p lo y m e n t  o f  T e a c h e r s  and  S c h o o l  A d m in is tra to r s .

T h e  le g is la t iv e  in te n t  o f  H B  4 6 5  p e r ta in in g  to  a cq u is i t io n  o f  ten u re  r ig h ts  w as to  g iv e  

b o th  the  n e w ly  h ire d  te a c h e r  a n d  the h ir in g  d is tr i c t  a d e q u a te  t im e  to “ju d g e  the m a tch .” 

T e n u r e  is a cq u ir e d  in  a d is tr i c t  if, a lo n g  w ith  o th e r  re q u ire m e n ts , the  te a ch e r  is p ro p e r ly  

c e r t i f ie d ,  ha s b e e n  e m p lo y e d  as a te a ch e r  in the  sa m e  d is tr ic t  c o n t in u o u s ly  fo r  th ree  fu ll 

y ea rs , a n d  h a s  r e c e iv e d  e v a lu a t io n s  that m e e t the  d is t r i c t ’s p e r fo rm a n ce  standards.

T h e  p r o b le m  a rise s  w h e n  a te a ch e r  v o lu n ta r ily  le a v e s  o n e  d is tr ic t  to  w o rk  in an o th er. 

C h a n g in g  d is t r i c t s  c o n s t i tu te s  a b reak  in s e r v i c e  and  thu s  the  issu e  o f  ten u re  is s u b je c t  to 

the  c u r r e n t  w o r d in g  in  A S  14 .20 .15 0 (d )  w h ic h  d e s c r ib e s  r ig h ts  to  re a cq u ire  ten u re  a fte r 

a b rea k  in s e r v i c e ,  e v e n  in “ .. .a n o th e r  s ch o o l  d is t r i c t . . . ."  and  w h i c h  p ro v id e s  o n ly  o n e  

y e a r  to  m a k e  a d e te r m in a t io n  a b o u t a n e w  h ire . C u r r e n t ly ,  s o m e  d is tr ic ts  d o  n o t fee l 

th e y  h a v e  e n o u g h  t im e  to  th o ro u g h ly  e va lu a te  a n e w ly  h ire d  te a ch e r  (p r e v io u s ly  

te n u re d )  w h o  h as m o v e d  in fr o m  a n o th e r  d is tr ic t.

S c h o o l  d is t r i c t s  a re/m ay be fo r c e d  to  re je c t  t e a ch e r  a p p lica n ts  w h o  h a ve  been  p r e v io u s ly  

te n u re d  in a n o th e r  d is t r i c t  b e ca u se  the  h ir in g  d is tr i c t  is l im ite d  to  o n ly  o n e  yea r fo r  

e v a lu a t io n ,  d e v e lo p m e n t  o f  a m e a n in g fu l im p r o v e m e n t  p lan , an d  re -e v a lu a tio n . T h i s  is 

a r e c r u i tm e n t  c o n c e r n  fo r  th o se  d is tr ic ts  that ro u t in e ly  h ire  e x p e r ie n c e d  tea ch e rs  w h o  

h a v e  b e e n  te n u re d  in  a n o th e r  d is tr ic t.
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Page 2
Sponsor Statement 
Senate B ill 98

D is t r i c t s  m a y  be  re lu c ta n t  to  h ire  a te a ch e r  o r  to  re ta in  that te a ch e r  fo r  c  e r  o n e  year. 

B o th  s c h o o l  d is tr ic ts  and  tea ch e rs  n e w  to a d is t r i c t  d e s e r v e  m o re  t im e  to  e s ta b lish  

ten u re . U n t i l  that tim e , d is tr ic ts  an d  te a ch e rs  w i l l  c o n t in u e  to be at a d isa d va n ta g e .

U n d e r  S B  98, a p r e v io u s ly  ten u re d  te a ch e r  w h o  m o v e s  in to  a n e w  d is tr ic t  w o u ld  be 

e l ig ib le  to  r e a cq u ir e  ten u re  a fte r  h a v in g  s u f f i c i e n t  t im e  to  m e e t the  n e w  d is tr i c t 's  

s ta n d a rd s . T h e  h ir in g  d is tr ic t  w o u ld  be  a b le  to  o f fe r ,  w ith  c o n f id e n c e ,  c o n t in u e d  

e m p lo y m e n t  and  ten u re  to  the  “ n ew "  tea ch e r .
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A S S O C I A T I O N  O F  A L A S K A  S C H O O L  B O A R D S

A d v o c a t e s  f o r  A l a s k a ' s  Y o u t h .

A p r i l  1,1999

T h e  H o n o rab le L y d a  G reen  
A la s k a  State C a p ito l 
State C a p ito l Room  125 
Ju n e a u , A K  99801

Re: S u p p o rt for SB 98 E lim in atin g T en ure "P o rta b ility "

D ear S en ato r G reen:

T h e re  is a b ill w en d in g its w ay th rough  the L e g isla tu re  that is v ery  im portan t to school boards. 
SB  98 elim in a te s tenure p o rtab ility . T h is b ill is su p p o rted  b y  the A ssociation  o f A la ska  School 
B oard s th ro u gh  resolution . It  has also been selected as a p rio rity  legislative issue by the Board of 
D ire cto rs o f A A S B  ever since H B  465 created tenure p o rta b ility  in  1996.

U n d e r H B  465, the tim e req u ired  to earn tenure w as in creased from  tw o to three fu ll years for 
new  ed u ca to rs en te rin g the teaching profession in A la sk a . O ne controversial aspect of the b ill-  
in serte d  in  the eleven th  h ou r on the floor o f the S e n ate -allo w ed  lim ited p o rtab ility  of tenure 
statu s fro m  one A la sk a  d istrict to another for p re v io u sly  tenured teachers. In  effect, p revio u sly  
te n u red  teachers attain  tenure status after on ly one year w hen they transfer from  one d istrict to 
an oth er.

W h ile  A A S B  h ad so u gh t to extend tenure acquisition  an d im plem ent m ore vigoro u s evaluation 
p ra ctic e s, the p o rta b ility  am end m ent m oved in  the opp osite direction . H B  465 w as three years in 
the m a k in g . I t  created m ore thorough evalu atio n  sy stem s, m ade negotiation proposals available 
to the p u b lic , stream lin ed  a len gth y an d costly  d ism issa l app eal process, extended acquisition of 
tenu re for n e w  teachers, and created a lay o ff status fo r em ployees. To w ith d ra w  A A S B 's  su p p o rt 
fo r H B  465 becau se p o rta b ility  w as tacked on in the eleven th  h o u r w o u ld  h ave negated all the 
go o d  th at exists w ith in  the b ill. A A S B  argu ed  the p o rta b ility  am endm ent w o u ld  on ly h urt 
d is tric ts  a n d  teachers, a fact that has been borne o u t o v er tim e.

W h y  sh o u ld  the L e g isla tu re  repeal tenure p o rta b ility ? W h y  should it take m ore than a year to 
e v a lu a te  teachers? H ow  does p o rtab ility  of tenure h u rt teachers and d istricts?

F irs t, on e sh o u ld  not assum e that tenure status in a p rev io u s d istrict gu arantees, or is even a good 
p re d ic to r of, fu tu re perform ance in another d istrict. T h e d iv e rsity  am ong o u r districts is m irrored 
in  o u r te ach in g profession. W h at m ay w ork in one d istric t m a y  not in  another. Fu rtherm ore, a 
te ach er's  perfo rm an ce, as w ell as teacher requ irem en ts and profession al expectations, m ay 
ch a n ge o v e r tim e.

A s  a tech n ical m a tter, p o rtab ility  of tenure interferes w ith  the evaluation  process adopted by 
p a ssa g e  o f H B  465. A s  you m ay know , school d istricts  are requ ired to a p p rise  all teachers, 
ten u red  an d n o n ten u red , of their em ploym en t statu s for the com ing year by M arch 16 of the 
p re c e d in g  year. H erein  lies o n e  o f the problem s w ith  tenure p o rtab ility . T h e "w in d o w " of a year 
in  re a lity  becom es six m onths w hen you take h o lid a y  breaks into n ccoun t-from  m id-Septem ber 
to M arch  16. In  m a n y cases, it w ould take beyond the sta tu to ry  tim efram e for the d istrict to 
id e n tify  a d e v e lo p in g  problem  w ith a teacher (w ith  portab le tenure) and then for the teacher to 
s a tis fa c to rily  con plcte the requ ired Plan of Im p ro v em en t (PO I) to rem edy the shortcom in g 
(w h ich  m ig h t take one m onth or six months*).

316 West 11ItiStreet June. POSITION STATEMENT I6 2 W 5  • e - i r f l i l  'it.' r: i  -*



T o  illu stra te , a teacher w ith  tenure statu s in one d istric t is h ired  to teach in  another d is tric t on 
Sep tem b er 15 (this w o u ld  a p p ly  to teachers h ired as late as O ctober 15). On Ja n . 15, four m onths 
into the school year, a d m in istra to rs co n d u ct th eir second evaluation  and are concerned w ith  a "  
teach er's w a n in g  effectiven ess. P u rsu a n t to A S  14.20.149 (e), the teacher w ould then be placed 
u n d e r a "p la n  o f im p ro v em en t" (P O I). A d m in istra to rs  d eterm in e they m u st place the em ployee 
on a PO I for a m in im u m  o f three to four m onths. T h is  exten ds p ast the nonretention n otification  
date of M arch  16. T h e d istric t is n ow  faced w ith  a decisio n . E ith e r place the em p lo yee on a PO I, 
w h ich  they believe w ill not be com pleted u nder the sta tu to ry  tim efram e and w ill req u ire  staff 
resou rces to m o n ito r p ro g re ss, o r s im p ly  allow  the teacher to finish  out the year w ith  no P O I an d 
n onretain  h im . E ith e r w ay, the d istric t w o u ld  be rem iss if it d id  not release this e d u ca to r du e to 
the n onreten tion  n otification  dead lin e.

W h y  does it take a th ree-year w in d o w  to evaluate teachers see kin g to attain tenure? T e n u re  
statu s is coveted. It  gran ts em p lo yee job secu rity  that is u n p aralleled  in an y other in d u stry . Fo r a 
d is tric t it is c ritica l to evalu ate a teach er's p erform an ce o v e r  a n  e x t e n d e d  p e r i o d  o f  t i m e .  D istricts are 
not e v a lu a tin g  one y e a r ' s  w orth o f em ployee p erform an ce. W hen it com es to g ra n tin g  tenu re, 
d istricts  are ev a lu a tin g  w hat is e sse n tia lly  a c a r e e r  m o ve for both the teacher and the d istrict, 
w h ere the em ployee m ay rem ain  for 20 years u n til retirem ent.

H o w  does p o rta b ility  h u rt teachers? U nless a tenured teacher com es h ig h ly  reco m m en d ed , a ~ 
d is tric t to d ay is fa r m ore relu ctan t to take a chance on h irin g  an ed ucator w ith o n ly  a one year 
ev a lu a tio n  w in d o w . A  recent su rv e y  cond ucted b y  A A S B  show s less than 1 in  10 teachers h ired  
by school d istricts  h ave tenure p o rta b ility . T h e  A n ch o ra g e  School D istrict has testified that o v e r a 
three y e a r p e rio d  o n ly  2% o f n e w ly  h ired  teachers h ave tenure p o rtab ility . R em em b er, bein g 
h ired  w ith  p o rta b ility  does not gu aran tee a teacher w ill be retained after the first year. C le a rly , 
tenure p o rta b ility  is a deterren t to h irin g  experienced teachers.

G ra n tin g  tenu re status after o n ly  one year does a d isse rv ice  to both teachers and sch ool d istricts .
It  con trib u tes to increased sta ff tu rn over. It  creates h a rd sh ip s for both teachers and the d is tric t , 
e sp e cia lly  in  term s of the fin an cial d ra in  o f repeated h irin g  activities.

T h e bottom  lin e is  that good teachers are lo sing go od o p p o rtu n ities due to tenure p o rta b ility .
G o o d  teachers d o n 't gro w  on trees. T h e y  have to be n u rtu re d , assisted and g iv e n  an o p p o rtu n ity  
to blossom . P o rta b ility  cuts this o p p o rtu n ity  short. W e u rg e you  to su p p o rt SB  98.

R e sp e ctfu lly ,

C a rl F .N . R ose 
E x e cu tiv e  D irecto r

a , * i •excerpt of M.20.1-19 (e) A school district shall provide a tenured teacher whose performance, after evaluation, did not 
meet the district performance standards with a plan of improvement. The plan of improvement shall last for not less than 
90 workdays and not more than 180 work days unless the minimum time is shortened by agreement between the 
evaluating administrator and the teacher.



SB VS - Bills on tiic Move

S u b j e c t :  S B  9 8  - B i l l s  o n  t h e  M o v e  
D a t e :  T u e ,  3 0  M a r  1999 1 7 :1 8 :1 3 -0 9 0 0  

F r o m :- J e a n e t t e  Je a n  <Je a n e tte _ Je a n @ le g is .s ta te .a k .u s> 

O r g a n i z a t i o n :  A la s k a  S ta te  L e g is la tu r e  
T o :  m a g g ie _ w a il@ Ie g is .s ta te .a k .u s

C u r r e n t l y  it is d i f f i c u l t  for p r e v i o u s l y  t e n u r e d  t e a ch e r s  n e w  to a 
d i s t r i c t  to be c o n s i d e r e d  for l o n g  t e r m  e m p l o y m e n t  b e c a u s e  of the s hort 
w i n d o w  the n e w  d i s t r i c t  h a s  for e v a l u ation. E x i s t i n g  p o r t a b i l i t y  of 
t e n u re  s t a t u t e  c r e a t e s  this d i s a d v a n t a g e  for b o t h  the t e a c h e r  a n d  the 
d is t r i c t . SB 98 g i v e s  the d i s t r i c t  s u f f i c i e n t  time to e v a l u a t e  the 
t e a c h e r  a n d  e n h a n c e s  the t e a c h e r ' s  o p p o r t u n i t y  for t e n u r e d  e m p l o y me n t .
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H Y D A B U R G  C I T Y  S C H O O L

KYDA8UAO, A L A S K A .  fKINC* OF WAIEJ IJUNO 99»2I

T O :
F R O M :
R E :
D A T E :

A H  Sena to rs  m " f f l
M arsha  M  Johnson , Su perin tenden t H y d a b u rg  C i t y  S ch o o l D ism 'c i 
S B  98
M a r ch  18, 1999

H y d a b u rg  C i t y  S c h o o l  D is tr ic t  supports S B  9S in tro d u ce d  b y  Sen ^ o ^ Q reen ^  In the
fu tu re, o u r  d istrict w ill be ve ry  re lu ctan t to hire a te n u re d te a cT ie u L W h e h y o a lta v e  a 

, ’ . , ,  , .  . , . .  . vv j.;, ■ , f*. ,
tea ch e r  w ith  questionab le  tea ch in g  o r judgm en t, ce h a  w r% ;on«.y> eap&  co e e n o p m 't i in e  to
adequa te ly  ga ther in form ation . Th u s , a § 'o d d j^ c h e r  coh ld '>1 i e i « ; c a j ^  b ^ a u se 'th e
d is tr ict'd o e s  n o t w a n t to  take a c L  ’ — “ *-11 - »*
p h ilo s o p h ica lly  w ith  the  district,

, 4
W e  h d p e T k k .v o u ’dv iil support S B '9 R V ' ' 'v\  l."' H ./ r i’ M r L - t v "  v



I Y u k o n  F l a t s  S c h o o l  D i s t r i c t

P.O. Box 359

Fort Yukon, Alaska 99740 

Phone: (907) 662-2515 - - 

Fax: (907) 662-2519

A P R  8 1 1999 / ' K  S a * J b f.

ARCTIC VILLAGE SCHOOL 
Boi 220-19
A/cttc Villijo. AK 99222 
(902) 582-5210 
fli (902) 582-5211

CRUIKSHANX SCHOOL 
Boi 24050 
Baaiar. AK 99224 
(902) 629-6313 
Fu (902) 628-6615

8IRCH CREEK SCHOOL 
Boi K8C
BJfCA Craek. AK 99240 
(902) 221-2122 
Fu (902) 221-2118

TSUK TAJH SCHOOL 
Ggngral Cl'ivir/ 
ChalkyiUik. AK 99268 
(902) 848-8113 
Fu (902) 848-9312

CIRCLE SCHOOL 
Gangral Oal-vafy 
Clrcla. AK 99233 
(902) 223-1250 
Fu (9021 223-1259

M a rch  '29,1999

S e n a to r  L y d a  G r e e n  

S ta te  Sen a te

S ta te  C a p ito l, R o o m  125 
Ju n e a u , A K  99801-1182

FAR NORTH SCHOOL 
Boi 49
Cimril. AK 99230 
(902) 520-5114 
Fu (902) 520-5114

FORT YUKON SCHOOL 
Boi 129
Fori Yukon. AK 99240 
(902) 662-2352/662-2580 
Fu (902) 692-2958

NORTHERN LIGHTS SCHOOL 
PO Boi 10539 
Fiireinki.AK 99219 
(902) 452-0204 
Fu (902) 259-6531

RAMPART SCHOOL 
Gonaril Dell.ary 
Rampart, AK 99262 
(902) 358-3112 
Fai (902) 358-3313

D e a r  S e n a to r  G re e n :

T h e  list tha t w as to  h a ve  b een  e n c lo s e d  in the  le tte r  I sen t y o u  last w e e k  w as 

in a d ve r te n tly  le ft  out. Y o u  w ill fin d  it e n c lo s e d  w ith  this letter.

I a p o lo g ize  fo r  any in co n v e n ie n c e  this m ay  h a ve  ca u se d  you.

R e sp e c tfu lly ,

R u ss  G r i f f in  

S u p e r in te n d e n t

E n c lo s u r e  (1)

STEVENS VILLAGE SCHOOL 
Ganaral Canary 
Sluani Vlllaja. AK 99224 
(902) 428-2116 
Fai (902) 428-2393

JOHN FREOSON SCHOOL 
Boi 39
vanai-a. AK 99291 
(902) 849-8415 
Fu (902) 849-8630



Y u k o n  R a t s  S c h o o l  D i s t r i c t  
1999 L e g i s l a t i v e  I s s u e s  

P.O. Box 359 
Fort Yukon, Alaska 

Phone: (907) 662-2515 Fax: (907) 662J09S

> S c h o o l  C l o s u r e s

=> S tu d e n ts  o n  co r r e s p o n d e n ce  are o n ly  fu n d e d  at 8 0%  o f  w h a t o th e r  s tu d en ts  are.

C lo s in g  a s ch o o l  is d eva sta tin g  to  a village. C lo s in g  a s c h o o l  “ c lo s e s ” a village.

I t  is v e ry  d if f icu lt  fo r  s cud en ts  to  m e e t D is t r i c t/ S ta te  s ta n d a rd s  o n  co r r e s p o n d e n ce .

=i> O i l ,  t im b er, fish  and  the  S ta te ’s o th e r  natural re so u r ce s  c o m e  fr o m  the  a ira l areas o f  the  

S ta te .

>  C a t e g o r i c a l  S p e n d in g

=> B ilin g u a l, V o ca t io n a l  E d u c a t io n  and  Sp e cia l E d u c a t io n  s h o u ld  b e  based  o n  s tu d e n t n eeds, 

n o t  2 0 %  o f  th e  fo u n d a t io n  fo rm u la .

>  P o r t a b i l i t y  o f  T e a c h e r  T e n u r e  a n d  T e a c h e r  S h o r t a g e

=> T h e  c o s t  o f  b e c o m in g  ce r tif ie d  in A laska  is r is in g  an d  is a fa c to r  in lo ca tin g  g o o d  tea chers.

=> A  te a ch e r  is n o w  ten u re d  a fter o n ly  o n e  year i f  th e y  are te n u re d  in  a n o th e r  d is tr ic t  w h e n  they 

are h ire .

=> L i c e n s e  (te s tin g ) is an added  c o s t  to  tea chers  a n d  is u n t im e ly  d u r in g  a tea ch e r  shortage.

y  U n f u n d e d  M a n d a t e s

=> A m o n g  the  u n fu n d e d  m anda tes  arc: S c h o o l  R e p o r t  C a r d , F A S  an d  F A E  T ra in in g , C P R  and  
F i r s t  A id  T ra in in g , S ta te  M a n d a ted  S tanda rds, T r a v e l  fo r  O u t  o f  D is t r i c t  T ra in in g , 

T e c h n o l o g y  P lan , G i f t e d  and  T a le n te d  P ro g ra m , C h i ld  A b u s e  an d  N e g le c t  T ra in in g , G e n d e r  

E q u i t y  T ra in in g , B lo o d  B o rn e  P a th og en s  T r a in in g ,  T e a c h e r  E v a lu a t io n , P L  S74  ( Im p a c t  A id )  

R e p o r ts ,  S p e c ia l E d u c a d o n ,  F lo o d  and E a r th q u a k e  In s u ra n ce , C o s t  o f  C lo s in g  S c h o o ls  as a 

r e su lt  o f  S B  36.

>  A d e q u a c y  S t u d y  M a n d a t e d  I n  S B  36

=> N e e d e d  N O W  to  d e te rm in e  im p a c t  o n  rural s ch o o ls !

>  M a k e  t h e  F u n d i n g  F o r m u l a  W h o le !

>  S B  36  M a n d a t e d  60%  s p e n d in g  o n  in s t r u c t i o n  th is  y e a r ,  65%  n e x t  y e a r  a n d  70%
th e r e a f te r .

=> I t  is im p o s s ib le  fo r  s o m e  rural s ch o o l d is tr ic t  to  m e e t  this re q u ire m e n t b e ca u se  o f  
m a in te n a n ce  issues s u ch  as fly ing  fuel in to  v illages an d  the  h ig h  c o s t  o f  utilities.
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I A M  WRITING THIS LETTER OF SUPPORT O F  SENATE BILL 98 W H I C H  REPEALS THE 
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S B  1>S, Portability ot Tenure

S u b j e c t :  S B  98, P o r t a b i l i t y  o f  T e n u r e  

D a te :  M o n . 2 2  M a r  1999 1 1 :09:13 -0 8 0 0  

F r o m :  " P re fe rred  C u s to m e r "  <p d je p @ p tia la sk a .n e t>

T o :  <S e n a to r_ A l_ A d a m s @ le g is .s ta te .a k .u s >, <S e n a to r_ D a v e _ D o n le y @ le g is .s ta te .a k .u s >, 

<S e n a to r_ J o h n n y _ E ll is @ Ie g is .s ta te .a k .u s >, <S e n a to r_ K im _ E lto n @ le g is .s ta te .a k .u s >, 

<S e n a to r_ L y d a _ G r e e n @ le g is .s ta te .a k .u s >, <S e n a to r_ R ick _ H a lfo rd @ le g is .s ta te .a k .u s >. 

<S e n a to r_ L y m a n _ H o ffm a n @ le g is .s ta te .a k .u s >, <S e n a to r_ T im _ K e l ly @ le g is .s ta te .a k .u s >, 

<5 e n a to r_ L o r e n _ L e m a n @ le g is .s ta te .a k .u s >,

< S e n a to r _ G e o r g ia n n n a _ L in co ln  @ leg is .s ta te .ak .us> ,

<S e r ia to r_ Je r ry _ M a ck ie @ le g is .s ta te .a k .u s >, <S e n a to r_ M ik e _ M ille r@ Ie g is .s ta te .a k .u s >. 

<S e n a to r_ S e a n _ P a m e ll@ le g is .s ta te .a k .u s >, <S e n a to r_ D ru e _ P e a r ce @ le g is .s ta te .a k .u s >. 

<S e n a to r_ R a n d y _ P h ill ip s @ le g is .s ta te .a k .u s >, <S e n a to r_ P e te _ K e lly @ le g is .s ta te .a k .u s >. 

<S e n a to r_ R o b in _ T a y lo r@ le g is .s ta te .a k .u s >, <S e n a to r_ J o h n _ T o rg e r s o n @ le g is .s ta te .a k .u s >, 

<S e n a to r_ Je r ry _ W a rd @ le g is .s ta te .a k .u s >, <S e n a to r_ G a r y _ W ilk e n @ le g is .s ta te .a k .u s >, 

<a a sb @ p tia la sk a .n e t>

A la s k a  S ta n d a rd s  fo r  Q u a l i ty  s c h o o ls  sta tes, q u a lity  s c h o o ls  c o n t in u a l ly  s tr iv e  to im p r o v e  in s tru c t io n a l 

e f fe c t iv e n e s s  a n d  in c lu d e  e v e r y o n e  in the d e c is io n -m a k in g  p r o ce s s  reg a rd in g  s c h o o l  p lans an d  goa ls.

T o  p ro v id e  a c o n t in u o u s ,  q u a lity  e d u ca t io n  p ro g ra m , the  p u b l ic  has an in te res t in the  im p r o v e m e n t  o f  

s c h o o ls  a n d  ca n  p a r tic ip a te  e f f e c t i v e ly  to im p ro v e  the  s ch o o ls .

T h e  p o r ta b ility  o f  ten u re  is n o t  in th e  best in te res t o f  e d u ca t in g  ch ild re n . It is a b o u t g u a ra n te e in g  a tea cher, 

a jo b ,  in a d is tr ic t  w ith o u t  a d e q u a te  t im e  to  th o ro u g h ly  e v a lu a te  the tea ch e r. O n e  y e a r  is n o t e n o u g h  tim e  to 

d e te rm in e  i f  a tea -her is m e e t in g  th e  n eed s  o f  s tu d en ts  an d  d is tr ic t  goa ls . T h e r e fo r e ,  I s u p p o r t  S B 9 8 ,  it 

rep ea ls  p o r ta b ility  o f  ten u re  f r o m  d is tr ic t  to d is tr ic t.

W e  all share  the  lo n g - te rm  c o m m itm e n t  to  the fu tu re  o f  the  ch ild re n .

T h a n k  y o u ,

P a tr ic ia  P h ill ip s  

33
P .O . B o x  

P e lica n , A la s k a  9 9 8 3 2
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S u b j e c t :  S B  T e n u r e  P o r t a b i l i t y  R e p e a le d  

D a t e :  T h u ,  18 M a r  1999 2 0 :0 3 :3 3  -0 9 0 0  

F r o m :  " A lb e r t  D i c k "  <o n e ra v e n @ h o o n a h .n e t> 

T o :  " Jerry  M a c k ie "  <S e n a to r_ Je rry _ M a ck ie @ Ie g is .s ta te .a k .u s > 

C C :  "aasb" <a a sb @ p tia la sk a .n e t>

/

Good Morning Senator M ackie,

it has been a long time since I have communicated with you. You have such an excellent crew in your office I feel comfortable 
addressing issues that I am concerned about to relay those message to you.

Now on S B  98 Tenure Portability Repealed

It is getting harder and harder to deal with tenure and the portability o f tenure is one thing that needs to be adjusted from 
HB465. I  am therefore in support o f S B  98 and the repeal of Tenure Portability. We as school board members asked to chat.ge 
tenure form two years to three years. This gives a teacher a better chance to improve their weaknesses and the board time to 
watch the performance. The end result is to insure better qualified teachers for our children. The portability o f tenure is not fair 
to the district because we do not have enough time to properly evaluate the individual, or is it fair to the teacher who might to 
"passed over" due to this concern.

Probably see you at Gold Medal. 
Thank your for your support. 
Jackie  D ick 
Hoonah

3 /19 /9 9  3 :3 3  A .\
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MATA N U S K A  -SU SITN A  BOROUGH SCHOOL DISTRICT 
O ffice  o f  th e  Superintendent 

jf lS Z S D  *25 W. Evergreen Ave.

^ ^  vxluchtit P a lm e r , A la sk a  9 9 6 4 5

c&jeju Iticuea/*, s#j£,_____________ ph (9 0 7 )  7 4 6 - 9 2 5 5  f a x  ( 9 0 7 )  7 4 5 - 0 6 6 7 ___________

M a r c h  1 9 ,1 9 9 9

S e n a t o r  L y d a  G r e e n ;

W e  a r e  w r i t in g  in  s u p p o r t  o f  S B  9 8  w h ich  s e e k s  t o  r e p e a l  t h e  p o r t a b i l i t y  o f  t e n u r e .  W e  

h a v e  e x e r c i s e d  c a u t i o n  b e f o r e  re co m m en d in g  t h e  e m p lo y m e n t  o f  a  t e a c h e r  w i th  t e n u r e  

p o r t a b i l i t y  a s  o n e  y e a r  is  j u s t  n o t  a d e q u a t e  f o r  e v a lu a t io n  p u r p o s e s .

P o r ta b i l i t y  o f  t e n u r e  a s s u m e s  t h a t  s u c c e s s  in o n e  s c h o o l  d i s t r i c t  e q u a ls  s u c c e s s  in a n o th e r  

s c h o o l  d i s t r i c t  w h ic h  is  c l e a r l y  n o t  t h e  ca s e .  T h i s  law  a ls o  a f f e c t s  o u r  a b i l iT y  t o  rztain  
a n d  n o n - r e ta in  b a s e d  o n  d i s t r i c t - w i d e  s e n i o r i t y  b y  a r e a  o f  e n d o r s e m e n t .  W h i c h  m e a n s  a 

t e a c h e r  w h o  h a s  s e r v e d  t h e  s t u d e n t s  o f  o u r  d i s t r i c t  o n  an  e x t e n d e d  p r o b a t io n a r y  p e r io d  

f o r  m o re  t h a n  tw o  y e a r s  w o u ld  a c t u a l ly  h a v e  le s s  r i g h t s  them  o n e  w h o  is  h i r e d  b y  o u r  

d i s t r i c t  a n d  s e r v e s  o n e  y e a r  a n d  o n e  d cy .

T h e  p r e v io u s  t e n u r e  law  ( p r i o r  t o  H B  4 6 5 )  p ro v id e d  in a d e q u a te  t im e  f o r  a d m in i s t r a t o r s  t o  

th o r o u g h ly  e v a lu a t e  n e w  t e a c h e r s  and  im p le m e n t a m e a n in g fu l p lan  o f  im p ro v e m e n t.  T r e  

n e w  lew  e x t e n d e d  t h e  t im e  i t  t a k e s  t o  a c q u ir e  t e n u r e  f o r  n ew  A la s k a n  t e a c h e r s  f r o m  tw o  

t o  t h r e e  y e a r s .  T h i s  h e lp s  t o  e n s u r e  t h e s e  t e a c h e r s  a r e  p r o v id e d  c n  o p p o r t u n i t y  t o  

e n h a n ce  t h e i r  t e a c h in g  s k i l l s  an d  d e m o n s t r a t e  t h e i r  a b i l i ty .  T h i s  w a s  v e r /  c a r e f u l l y  

t h o u g h t  o u t  a n d  is  e x t r e m e ly  h e lp fu l  t o  all d i s t r i c t s ,  h o w e v e r , t h e  " P o r ta b i l i t y '1 p a r t  o f  

t h i s  law  w a s  n o t  a s  w e ll t h o u g h t  o u t  and  is  p r o b le m a t i c  f o r  m cn y  A la s k c n  d i s t r i c t s .  W e  

a p p r e c ia t e  y o u r  c o n s id e r a t i o n  o n  S B  9 8 .

P le a s e  d o  n o t  h e s i t a t e  t o  c o n t a c t  m e  i f  y o u  h a v e  c n y  q u e s t io n s .

S in c e r e l y ,

A
R o b e r t  A . L e h m c n ,  S u p e r in t e n d e n t



SB 98

S u b j e c t :  S B  98  
D a t e :  F r i ,  19 M a r  1999 18 :26:23 E S T  

F r o m :  M C a r te r 8 9 7 @ a o l. c o m  

T o :  a a sb @ p tia la sk a .n e t, S e n a to r_ L y d a _ G r e e n @ le g is .s ta te .a k .u s

S e n a t o r  L y d a  G r e e n  
A l a s k a  S t a t e  L e g i s l a t u r e  
S t a t e  C a p i t o l  (MS 3 1 0 0 )
J u n e a u ,  A la s k a  9 9 8 0 1 -1 1 8 2

D e a r  S e n a t o r  G r e e n

T h e  Y u k o n  F l a t s  S c h o o l  D i s t r i c t  w as  i n  J u n e a u  F e b r u a r y  2 2 ,2 3  1 9 9 9 . 
W hen  w e m e t
w i t h  y o u  d u r i n g  o u r  v i s i t  we d i s c u s s e d  s e v e r a l  i s s u e s ,  o n e  o f  w h i c h  
w as
’ T e a c h e r  T e n u r e  P o r t a b i l i t y " .  I  h a v e  b e e n  m ade a w a re  o f  S 3  99 
I n t r o d u c e d  b y
y o u ,  t h e  c h a n g e s  y o u  a r e  s u g g e s t i n g  w i l l  g i v e  b a c k  t h e  a b i l i t y  o f  
S c h o o l  v
D i s t r i c t s  t o  e n s u e  t h a t  a T e a c h e r  we h i r e  t o  w o r k  w i t h  o u r  C h i l d r e n  
m e e t s  t h e
S t a n d a r d s  t h a t  we a s  t h e  Y u k o n  F l a t s  S c h o o l  D i s t r i c t  r e q u i r e ,  a n d  
t h e  S t a t e .
T h a n k  Y o u  f o r  L i s t e n i n g  t o  u s  a n d  I  h o p e  y o u r  b i l l  r e c e i v e s  t h e
s u p p o r t  i t
n e e d s  a n d  i s  p a s s e d .

Y u k o n  F l a t s  S c h o o l  D i s t r i c t  
B o a r d  O f  E d u c a t i o n  
F o r t  Y u k o n  A la s k a

m c a r t e r 8 9 7 @ a o l . c o m

mailto:MCarter897@aol.com
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SUBJECT AREA: PERSONNEL
4.1 PORTABILITY OF TENURE
AASB requests the State of Alaska Legislature repeal tire section of Chapter 31 which provides for portability of 
teacher tenure.
Rationale. Chapter 31 includes a tenure portabilitv feature which assures the attainment of tenure after onlv one 
year in a new district. All districts need ample time to judge whether a newiv hired ceacher in the district will be a 
proper match and meet the standards of the new district.
There is an absence of clear and universal teacher evaluation standards across the state making vaiid evaluation of 
past performance extremely difficult. Amended IS.’?/

4.2 NATIONAL CERTIFICATION OF TEACHERS
AASB supports efforts to establish a financial incentive mechanism for state support of teachers and districts 
wishing to partidpate in the National Board for Professional Teaching Standards (NBPTS) process. State support 
for this resolution should be outside the foundation formula.
Rationale. NBPTS is an organization of teachers, administrators, board members, and other education stakeholders 
working to advance the teaching profession and to improve student learning. The mission of the NBPTS is to 
establish high and rigorous standards for what accomplished teachers should know and be able to d’o. Linked to 
these standards will be a new generation of fair and trustworthy assessment processes that honor the comolexines 
and demands of teaching. The NBPTS certitication process is ottered on a voluntary oasis for teacners wishing to 
demonstrate exemplary performance around the five core propositions:
1. Teachers are committed to students and their ieaming.
2. Teachers know the subjects they teach, and how to teach those subjects to studenls.
3. Teachers are responsible for managing and monitoring students learning.
4. Teachers third: systematically about their practice and learn rrom experience.
5. Teachers are members of learning communities.
These standards are well-aligned with the Alaska State Board of Education adopted teaching standards.
A m e n d e d  1 9 9 8

4.3 TEACHER PREPARATION AND CERTIFICATION IN RURAL COMMUNITIES
.AASB urges improved teacher preparation and certification tor those intending to teach in small rurai communities, 
and that opportunities are provided for potential candidates currently living in small rural communities to become 
certified teachers.
Rationale. Teacher preparation is a key to successful instructional experiences for teachers and students. A high 
level of intellectual rigor and connection to the realitv of the classroom interactions is required. Teacher preparation 
needs to include a variety or experiences with several teachers and several sites.

4.4 MANDATED STAFF TRAINING
.AASB urges the Department or Education to continue to provide professional quaiitv videotape programs tor ail 
school districts to use in providing consistent mandated training to employees. AASB also urges the Decarenent or 
Education or another state educational agency to be a clearinghouse tor training tapes that nave been deveiopea by 
other school distncts and agencies to be used by districts throughout the state.
Rationale. Mandated training affects all school distncts in Alaska. State laws and regulations increasingly require 
school districts to provide training in speciric areas such as sex/ race equity, child abuse and fetal alcohol syndrome 
and suicide prevention. This training must be provided to all new employees and on a cyclical basis to continuing 
emplovees. Employees required to receive this training may be empioy'ed at many different locanons. making it difficult 
to provide required training ar a central location. Vet the state does hot provide school distncts with additional 
funding to implement the training.

4.5 DEVELOPMENT OF POST SECONDARY SPECIAL EDUCATION PROGRAMS IN ALASKA AND 
EDUCATIONAL OPPORTUNITIES FOR ALASKANS TO COMPLETE SPECIAL EDUCATION 
CERTIFICATION TRAINING OUTSIDE ALASKA
The Association of Alaska School Boards promotes the establishment and expansion of post-secondary educational 
programs to train additional individuals as certified special education teachers and the initiation of programs to 
train related services providers n.e. school psychologists, physical therapists, and speech therapists! within our 
State University system.
The Association of Alaska School Boards also supports Alaskan residents completing certification as a speciai 
education related service provider while attending an academic program outside the State or Alaska and who, upon 
certification, are committed to provide services to Alaska public school systems.

ASSOCIATION OF ALASKA SCHOOL SCAFGS • lsi3 C0F5 — SOLUTIONS
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M a r c h  18, 1999

S e n a t o r  L y d a  G r e e n  

S t a t e  C a p i t o l ,  M S  3 1 0 1
T   A V  D Q O m

I a m  w r i t i n g  i n  s u p p o r t  o f  S B  98 , a  b i l l  r e p e a l i n g  t e n u r e  p o r t a b i l i t y .  A s  

S u p e r i n t e n d e n t  i n  t h e  J u n e a u  S c h o o l s ,  I h a v e  a s k e d  p r i n c i p a l s  to  e x e r c i s e  

e x t r e m e  c a u t i o n  b e f o r e  r e c o m m e n d i n g  e m p l o y m e n t  o f  a  t e a c h e r  w i t h  t e n u r e  

p o r t a b i l i t y ,  b e c a u s e  o n e  y e a r  is  a n  i n a d e q u a t e  p r o b a t i o n a r y  p e r i o d .

G i v e n  t h e  v a s t  d i v e r s i t y  o f  c o m m u n i t i e s  i n  o u r  s ta t e ,  i t  c a n n o t  b e  a s s u m e d  

t h a t  s u c c e s s  i n  o n e  s c h o o l  d i s t r i c t  is  a  c l e a r  p r e d i c t o r  o f  f u t u r e  s u c c e s s  in  

a n o t h e r  A l a s k a n  d i s t r i c t .  T h e  la w  a s  c u r r e n t l y  w r i t t e n  is  d e t r i m e n t a l  to  

t e a c h e r s  a n d  s c h o o l  d i s t r i c t s ,  b e c a u s e  t h e r e  is  i n s u f f i c i e n t  t i m e  to  e v a l u a t e  

p e r f o r m a n c e ;  t h e r e f o r e ,  i f  t h e r e  is  a n y  q u e s t i o n  a t  a ll,  t h e  d i s t r i c t  w i l l  n o n -  

r e t a i n  b e f o r e  g r a n t i n g  t e n u r e .  A  l o n g e r  p r o b a t i o n a r y  p e r i o d  w i l l  p r o v i d e  

t e a c h e r s  t h e  o p p o r t u n i t y  to  d e m o n s t r a t e  p r o f i c i e n c y ,  a n d  a f f o r d  d i s t r i c t  

a d m i n i s t r a t o r s  t h e  t i m e  to  o b s e r v e  p e r f o r m a n c e  a n d  m a k e  a  fa ir ,  i n f o r m e d  

d e c i s i o n  o n  t e n u r e  e l i g i b i l i t y .

I a p p r e c i a t e  y o u r  l e a d e r s h i p  in  i n t r o d u c i n g  l e g i s l a t i o n  to  r e p e a l  t h e  p o r t a b i l i t y  

o f  t e n u r e ,  a n d  u r g e  y o u r  s u p p o r t  f o r  S B  9 8 . T h a n k  y o u .

M a r y  R u b a d e a u  

S u p e r i n t e n d e n t

THE CITY AND BOROUGH OF JUNEAU SCHOOL OISTRICT IS AN AA/EO EMPLOYER AND EDUCATIONAL INSTITUTION
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R A N G E L L  

P U B L I C  S C H O O L S .

DISTRICT OFFICE
P.O. BO X  2319

Telephone (907) 874-2347

M a r c h  2 2 ,  1 9 9 9

S e n a t o r  L y d a  G r e e n  

R o o m  1 2 5 , S t a t e  C a p i t o l

J u n e a u ,  A K  9 9 8 0 1 - 1 1 8 2

D e a r  S e n a t o r  G r e e n :

W e  a r e  w r i t i n g  th is  l e t t e r  o f  s u p p o r t  o f  S e n a t e  B i l l  9 8  w h i c h  r e p e a ls  th e

" p o r t a b i l i t y ” p r o v i s i o n  r e g a r d in g  a c q u i s i t i o n  o f  t e n u r e .

H i r i n g  d i s t r i c t s  a re  r e l u c t a n t  to  ta k e  a  c h a n c e  o n  h i r in g  t e a c h e r s  w i t h  o n l y

a o n e  y e a r  e v a lu a t i o n  w in d o w .  G o o d  t e a c h e r s  a r c  l o s in g  g o o d

o p p o r t u n i t i e s  d u e  to  th e  t e n u r e  p o r t a b i l i t y  p r o v i s i o n .

T h a n k  y o u  f o r  s u p p o r t i n g  th is  b i l l .

S i n c e r e l y ,

W i l l i a m  T .  M c s s m c r  

S c h o o l  B o a r d  P r e s i d e n t

W M : k c

ACCREDITED OY NORTHWEST ASSOCIATION OF SECONDARY AND HIGHER SCHOOLS
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will withdraw the legisla­
tion.

Vouchers would be paid 
directly to parents, reasoned 
Kohring, and thus would not 
directly benefit sectarian or 
private schools. But attor­
neys d idn’t buy that argu­
ment. The Alaska constitu­
tion reads: " \ 'o  money shall 
be paid from public funds 
for the direct benefit of any 
religious or other private 
educational institution.” 
Attorney General Bruce 
Bothello found that effec­
tively the chief beneficiaries 
are private schools them­
selves. Bothello cited the 
1976 case Slieldou }iickson 
College v. State, the state 
tuition grant program 
enacted by the Legislature

but overturned by the 
Alaska Supreme Court, 
which found "the student is 
merely a conduit for the 
transmission of state funds 
to private colleges. Before 
the state will deliver the 
check to the student, the 
latter must certify under 
oath and under penalty of 
perjury that he or she will 
pay it over to the college."

AASB testified in opposition 
to the bill, as did the State 
Board of Education.

In January Kohring intro­
duced another proposal that 
would amend the state 
constitution to allow tor 
vouchers. It has yet to be 
scheduled fora hearing.

LEGISLATION INTRODUCED
SB 98 TENURE REACQUIRED(Green)-Amends portability 
provision regarding tenure. Teachers would reacquire tenure 
in the same district from which they taught if there was a 
break in service of a year or more.

HB 5 VOUCHERS (Kohring)-House Judiciary Committee 
recently concluded there is no statutory avenue to provide 
vouchers to fund education that would stand up constitution­
ally. The biil is effectively tabled.

SB 75/76 EDUCATION FUNDING VIA P.F.(Mackie. Kelly)- 
VVould authorize use of Permanent Funding Earnings 
Reserve to pay for education. A companion bill would 
authorize an advisory vote of the people to access the 
excess earnings.

SB 95 DEFINITION OF JR., MIDDLE SECONDARY 
SCHOOL (Phillips, Halford)- Expands the definition of juricr 
high to include middle school and the option of 5th grade 
configuration of the jr. high/middle school. Has an impact on 
facilities planning (secondary schools allowed 150 sq. it. per 
student, while elementary schools are allowed 106 sq. ft.).

HB 118 EDUCATION WARRANTY (Dyscn;- Would require 
payment by school district for remedial classes at the 
University of Alaska.

SJR 11 FEDERAL BLOCK GRANTS (Ccneyl- Urges 
Congress to provide federal education furcs as a blcck grant 
to the state.

HB 129 PRINCIPALS BARGAINING (Ogarj- Excludes 
school principals from collectively bargained under PE-A.

SB9, SB 85 PERS CREDIT (Mackie. Kellyj-Ailows classified 
employees to receive 12 months credit in PERA. The 
employees would pay the entire cost of the 3-month gap.

C H O , IN ALASKA
Significant choice in educational settings currently exists 
within the public school setting, including ever increasing 
technology-driven modes of delivering education. There 
are also significant options available outside of the public 
education system, including private, parcchiaTand home 
schooling. Those are the conclusions of a February 1999 
survey of Choice in Alaska. The survey was conducted 
by AASB in response to the voucher bill, whose support- 
ers believe there is a lack of choice of school settings in 
Alaska.

Choices included: Public school, charters, private school, 
home school, district correspondence programs, state 
correspondence programs, cyber schools or courses 
available via the Internet, vcc ed courses, alternative 
schools, parochial schools, college or university courses 
available and "other'' (boarding school, part-time student 
access, pupil transportation).

In urban areas that comprise 75 percent of The state's 
population nearly every choice listed was available. 
Medium size communities, defined as school districts 
with 1,500-3.000 students, show nearly the same level of 
choice available as urban areas. In rural areas the 
average district had five of the eleven choices.

E l e c t r i c a l  D e m a n d s  P o s e  

S a f e t y  R i s k s  i n  B u i l d i n g s

Fire investigators say they 
can't pin point the exact 
cause of a fire that gutted 
Russian lack Elementary 
School the night or Dec. 27, 
but they have narrowed it 
down to one of several 
electrical devices on a 
teach tr's desk. The most 
likely source: a radio cord. 
The tire at Russian lack 
dramatically underscored 
what tire inspector lohn 
I’eck has been telling 
principals anil administra­
tors at schools across 
Anchorage for months. 
Many district schools harbor 
a dangerous tangle of 
wiring |ury-riggod to 
computers and other 
electronic teaching tuoU 
undreamed or when the 
buildings v, ere constructed.

The most common -afety 
problem tor all of them is 
the use ot pow er st-ips and 
extension cord> to expand 
power. Architects who 
designed schools built in the

I95i)'s, ’6l)’s, 70's and even 
the SO's had no way of 
foreseeing the amplified 
electrical demands class- 
roomsof the |9l,|)’s would 
require. Buildings were 
wired to draw and disperse 
tar less electricity than 
modern computer-driven 
curriculums require.

or

nchorage School District 
amtenance director Bob 
•ice is familiar with the 
•oblem. "When you start 
iisy-chaining-plugging 
o power strip into 
other, arid that one into 
e wo'.I-you'ro getting to 
-ere :; s verv oa.-v to 
erload a stem." Price
, i

Tee rule is one computer 
-.-•.■r rower strip and one 
power strip per wall outlet, 
P-.-.k and Price said, borne 
power -trips are -afc-r than 
omer- Tax lor said strips 
made or metal handle heat 
better than plastic ones.

• M U C H  IW)
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H B - 7 6 :  D e t e r i o r a t e d  p r o p e r t y  t a x  b r e a k

O n  a 3 4 -0  v o te  the H o u s e ,  M a r c h  15, p a sse d  H B -  

76, e x p a n d in g  lo ca l  g o v e r n m e n ts ’ a b ility  to  d e fe r  o r  

fo r g iv e  tax es  o n  d e te r io ra ted  p ro p e r ty  to  a ssis t in its 

re n o v a tio n . W ith  a tw in  m e a su re , S B - 5 4 ,  a lrea d y  in 

the S e n a te  R u le s  C o m m it te e ,  H B - 7 6  w a s  re fe rred  

o n ly  to  tha t c o m m it te e  an d  is l iv e ly  to  b e  u p  fo r  a 

S e n a te  f lo o r  v o te  th is  w e e k .

H B - 7 6  e x p a n d s  the  p r o v is io n s  o f  a la w  p a sse d  last 

y e a r  b y  a l lo w in g  m u n ic ip a li t ie s  to  g ra n t to ta l p ro p ­

erty  tax e x e m p t io n s  to  d e te r io ra te d  b e in g  re n o v a te d  

s u b je c t  to a g r e e m e n t  w ith  the lo ca l  g o v e rn m e n t .  T h e  

o r ig in a l le g is la t io n  a l lo w e d  o n ly  partia l e x e m p tio n s .

T h e  b ill a lso  re q u ire s  the  lo ca l  o r d in a n ce  e s ta b ­

lis h in g  the  e x e m p t io n  to  in c lu d e  s p e c i f i c  e l ig ib i l i ty  

r e q u ire m e n ts  an d  a w r itte n  a p p lica t io n  fo r  e a ch  e x ­

e m p t io n  o r  d e fe rra l. A s id e  f r o m  its p o te n t ia l fo r  

g e n e ra l u se  b y  m u n ic ip a l i t ie s  a ro u n d  the  sta te , H B - 7 6  

a l lo w s  the c i t y  o f  A n c h o r a g e  to  p r o v id e  e n o u g h  o f  a 

f in a n c ia l in c e n t iv e  to  the  d e v e lo p e rs  o f  a lo n g tim e  

d o w n to w n  e y e s o r e ,  the  M c K a y  b u ild in g , to  c o m ­

m e n c e  th e ir  re n o v a t io n  p lan s. T h e  c i ty  fa c e s  c o s t s  o f  

$3 m il l io n  to  d e m o lis h  and  re m o v e  th e  b u ild in g , 

w h i c h  has a lre a d y  b e e n  co n d e m n e d ,  i f  M a r lo w  D e ­

v e lo p m e n t  C o r p .  d o e s  n o t m o v e  fo rw a rd  w i th  its 

p la n s  to  tu rn  it in to  an  a p a rtm en t b u ild in g .

In  re tu rn , H B - 7 6  w il l  g iv e  the  c o m p a n y  a S i  

m i l l io n  w in d fa l l  d u r in g  th e  f iv e -y e a r  p e r io d  w h e n  it 

w il l  b e  p a y in g  n o  lo ca l  p ro p e r ty  taxes, b u t ch a rg in g  

ren ts  tha t r e f le c t  a tax c o m p o n e n t .  M a r c  M a r lo w , 

p re s id e n t  o f  the  c o m p a n y ,  sa id  the b u i ld in g  w ill 

g e n e ra te  $ 2 0 0 ,0 0 0  a n n u a lly  in p ro p e r ty  tax re ce ip ts  

w h e n  it is f u l l y  re tu rn e d  to  the  c i t y ’s tax ro lls .

P E R S  c r e d i t  f o r  n o n - c e r t i f i e d  e m p lo y e e s :  H B -

17 (b y  R e p .  B r i c e ) ,  a l lo w in g  a fu ll y e a r  o f  re tire m e n t

c r e d it  fo r  n in e - m o th  e m p lo y e e s  w a s  u p  fo r  h ea r in g

last w e e k  in  H o u s e  L a b o r  an d  C o m m e r c e  C o m m it te e ,

and  its  co u n te r p a r t  in  the  S e n a te , S B - 9  (b y  S e n .

W i lk e n s ) ,  is  s c h e d u le d  f o r a  h e a r in g  in S e n a te  H e a lth ,

E d u c a t io n ,  a n d  S o c ia l  S e r v i c e s  C o m m i t t e e  M a r ch  
22.

E m p lo y e e s  m u s t  p a y  the  fu ll c o s t  o f  the  th re e -y e a r  

c r e d it  ( e m p lo y e e s  a n d  e m p lo y e r s  sh a re ).

H J R - 6 :  V o u c h e r  i s s u e  d e la y e d  a  w .eek

T h e  s c h o o l  v o u c h e r  co n s t i tu t io n a l  a m e n d m e n t  

w a s  s c h e d u le d  to  u p  b e fo re  the H o u s e  H e a lth , E d u c a ­

t io n , a n d  S o c ia l  S e r v i c e s  C o m m it t e e  last w e e k , b u t 

m e e t in g s  w e r e  c a n c e l le d .  T h e  issu e  w ill  b e  b a ck  

b e fo r e  the  c o m m it t e e  th is  w e e k  (M a r . 2 2 -2 6 ).

S B - 9 8 :  T e a c h e r  t e n u r e  p o r t a b i l i t y :  T h i s  b ill 

b y  S e n .  L y d a  G r e e n  w il l  b e  u p  b e fo re  S e n a te  H e a lth ,  

E d u c a t io n ,  an d  S o c ia l  S e r v i c e s  ( H E S S )  th is  w e e k . 

S B - 9 8  w o u ld  w ip e  o u t  a ten u re  p o r ta b ility  fe a tu re  

e n a c te d  in  H B - 4 6 5  se ve ra l yea rs  a g o , p e r m it t in g  a 

te a c h e r  t ra n s fe r r in g  fr o m  a n o th e r  d is tr ic t  to  a c h ie v e  

te n u re  in  th e  n e w  d is tr ic t  a fte r  a y e a r  p ro b a tio n . 

P o r ta b il i ty  b a rr ie rs  are a lso  n o w  c r o p p in g  u p  in  

n e g o tia te d  c o n t r a c t s ,  w ith  d is tr ic ts  n o  lo n g e r  c o m ­

p e l le d  to  a c k n o w le d g e  te a ch e r  e x p e r ie n c in g  y e a rs  o f  

n e w  h ire s  f r o m  o th e r  d is tr ic ts . O n e  p ro b le m  is  that 

th e se  k in d s  o f  b a rr ie rs  w i l l  m a y  A la s k a  g ra d u a te s  

f r o m  s e e k in g  jo b s  o u ts id e  the  u rban  c o r e  d is tr ic ts .

H B - 2 2 :  R e s t r i c t i n g  t h e  ta x  a s s e s s o r

A  H o u s e  b ill r e in fo r c in g e x is t in g s ta te  la w  re q u ir ­

in g  a tax a s se s s o r  to  r e c e iv e  a p ro p e r ty  o c c u p a n t ’s  

p e r m is s io n  b e fo re  e n te r in g  a d w e ll in g  w a s  p a ssed  b y  

the  S e n a te , M a r c h  12 o n  a 17 -0  v o te . B a se d  o n  a 

s in g le  in c id e n t  in  w h i c h  a M a t -S u  B o r o u g h  tax a s se s ­

s o r  e n te re d  a h o m e  a fte r  h e a r in g  s o m e  s o u n d s , w h i c h  

tu rn e d  o u t  n o t  to  b e  the  r e s id e n ts ’ p e rm is s io n  to  c o m e  

in. H B - 2 2  p a s se d  th e  H o u s e  in  F e b ru a ry . T h e  b ill 

s ta te s  tha t a s se s so rs  m a y  e n te r  a d w e ll in g ,  o r  o th e r  

p e rso n a l p ro p e r ty ,  o n ly  i f  the s tru c tu re  is u n d e r  c o n ­

s t r u c t io n  a n d  n o t y e t  o c c u p ie d ;  w ith  the p e r m is s io n  o f  

the  p e r s o n  in  a c tu a l p o s s e s s io n  o f  the  s tr u c tu re ,  o r  

w ith  a c o u r t  o rd e r.

S u p p le m e n t a l  c a r r i e s  r o a d  fu n d s :  T h e  just p a ssed  

s u p p le m e n ta l  a p p ro p r ia tio n  b ill (H B - 1 0 0 )  ca r r ie s  

fu n d in g  and  le g is la t iv e  in ten t a im ed  at o p e n in g  w in ­

t e r - c lo s e  ro a d s  o n  t im e . G o v .  K n o w le s  h a d  p ro p o se d  

late o p e n in g  to  s a v e  fu n d s . A f f e c t e d  are  the T a y lo r  

H ig h w a y ,  B o u n d a r y  S p u r ,  M c C a r t h y  R o a d . N o m e  

T e l l e r  R o a d ,  N o m e  C o u n c i l  R o a d , G la c ie r  C r e e k  

R o a d , F a ir b a n k s  C r e e k  R o a d ,  T o f t y  R o a d ,  M a n le y , 

and  K o u g a r o k  R o a d .
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A s s o c i a t i o n  o f  A l a s k a  S c h o o l  B o a r d s  

A A S B  Q u i c k  S u r v e y  R e s u l t s

T o p i c :  P o r t a b i l i t y  o f  T e n u r e

Compiled 3/22/99
Portability of Tenure__________  Hiring Practices

District

Number new 
teachers hired in 
1998-99 school 

year

Number of these new 
teachers that ore nor 

tenured

Number of these 
new teachers that H  
were previously ||9 Describe the impact portability of tenure has on hiring practices 
tenured (with $9  
portability)

Alaska Gateway 1 1 1 1 ° |

Aleutians East 8 6

It has mado us cautious. What Is more Important, it has caused us to 
2 l a  terminals teachers aftor one year.

Anchoracie V

Bristol Bay 2 2
t-fl Wo are reluctant to hire previously tenured people unless Ihoy are in 

0 BH areas hard to fill-Special Ed, etc.
Chatham 5 5 ° D
Chupach 1 1 n

Cordova 2 1 1 | p
Craiq 4 4 0 IS The district will be more careful In screening applicants with tenure.

Delta/Greelv 12 12
gsW e scrutinize potential hires that havo tenure portability much more 

O H  closely.
Denali 4 3 1 H  No Impact, but we don't like the one year provision.

Dillinqham 21 17
fig! Would not Influence our hiring piactices. If we can afford to-we hire 

4 H th e  best person available for every position.
Fairbanks 117 104 1388

Hoonah 2 2 0®  None.

Hydaburq 1 0

NHin the future, it will make a lot of difference. Evaluations and 
HSj personnel records will be carefully revlowod before hiring a teacher 

previously tenured. One year is not long enough to decide about 
1 | |g  some questionable teacher behavior.

Idilarod 17 13 4 H  None to date.

Juneau 51 49

H  Administrators have exorcised caution when considering a candidate 
^ w i th  portability, becauso one year is not adequate as a probationary 
HB period. Given the vast diversity ol Alaska, success In one community 

2 H i s  not an adequate predictor for awarding tenure in another district.
Kashunamiul 9 9 0 PH Very Cautious-reslst hire of tenured.

Association ol Alaska School Boards • 316 West 11th Street, Juneau, AK 39801 • pH: 907/586-1083 • Fax: 907/586-2995 • email: aasb@plialaska.net
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Portability of Tenure__________  Hiring Practices

District

Number New 
teachers hired In 
1998-99 school 

year

Number of these new 
teachers that are nor 

tenured
1

Number of these 
new teachers that 
were previously 
tenured (with 
portability)

j Describe the impact portability of tenure has on hiring practices

Kenai 60 49 1 1

It is exlremoly dillicult, II nol Impossiblo to Ihoroughly ovalualo in 
one year-(roally loss than) especially In vlllagos. At least 2 years is 
(needed, however, In many cases even lhat isn't enough because 
standards, expectations are so dillorentl

Lake & Peninsula 21 10 3
Lower Kuskokwim 51 47 4 Teacher applications with portability are scrulinlzed very closely.

Lower Yukon 37 34 3
The new law does not give enough time to complete the evaluation 
process.

Mat-Su 38 30 8
There were several applicants from rural schools we did not hiro due 
to portability.

Nonana 6 5 1

North Slope 57 52 5
We mako contact with the prior district to assure quality ol the 
candidate. II thero is any doubt, we do not hire.

Pelican 0 0 0
None at this time. Pelican reduced teaching stall by about 75% lor 
the 1999-2000 school year.

Petersburg 0 7 1 We’re very careful when it comes to a tenured person.

Skaqway 5 5 0

I think it would complicate hiring decisions and cost us more money 
In the long run, but would have no positive affect on student 
achievement.

Southeast Island 1 1 0
Would bo reluctant to hire a leacher who would gain tenure alter one 
year.

Southwest Region 20 17 3 We always consider portable tenure. II wo have a choice ol a quality 
teacher without oorlable tenure we chooso them.

Valdez 6 4 2
Wranqell 6 5 1 None.
Yakutat 1 1 0 Very Little.
Yupiit 9 9 ol More supervision during that year.
T o t a l :  593 523 70

P e r c e n t  H i r e d  W i th  P o r t a b i l i t y :  11.80%
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Teactoer, once subject of 
conttbversy, will stay on
By CATHY MOWN .
t h j  A e s iA w w a t *  1 1 .

Alan Degtttitr, a popular teach­
er who agreed*) resign after M ar­
ly being dented tenure lost year, 
will stay cb :wlUi the Juneau 
School D istric t 

D stener a f e d  tha t his resigna­
tion, whichWould have been effec­
tive June 3, be withdrawn.. That 
request was iwjospted earlier this 
month by the Juneau School 
Board, along-pith Degener’a re­
quest to to a s te r  from Dwntik’i 
Hesni Middle School to Junaau- 
Douglas High School this falL 

Degeoer wffl raovo to the JDKS 
math department, which has sev­
eral openings':*w to retirements. 
The tre n sa tr ': was Degeoer’s 
choice, Dzatsttkl Ueeni Principal 
Les Morse sakL 

"I'm  just footing for something 
different" Dsgencr said. “I feel 
kind of a caBfeig to work with the 
high school students. I’d say I'm 
probably better suited for that age 
group.”

Degener's job was the subject 
of controversy'at a school board 
meeting last Juno. About 30 stu­
dents, teachers.and parents voiced 
support for hixn when be was de­
nied tenure after his first year of 
teaching in Juep&u.

His supporters said be was a 
talented math teacher who was be­
ing asked to lea re because of poli­
tics and Inadequate evaluation 
methods.

Superintendent Mary
Rubadeau said a t the time that 
was not the caw.

Because Dsgvner taught in an-

U
I ( e e l  k in d  o f  a  ca l l in g  to  
w o r k  w ith  t h e  h ig h  s c h o o l  
s t u d e n t s .

Alan Dttgener

U 5 '

other Alaska district for three 
years, state law mode him eligible 
for tenure after just one year in 
Juneau. Rubadeau said that was 
part of the problem -  one y e a r ; 
was not enough time to decide 
whether to give him tenure. Ten 
ure grants teachers a certain 
amount of job security.
.T h e  m atter was settled last 

spring. The district and Degener 
struck a deal where be received 
tenure last fall, but submitted a 1 
letter of resignation that would be 
effective a t the end of this school 
year.

The resignation could bo re­
scinded wily If both Degener and 
the district agreed. The deal es­
sentially kept him on staff one 
more year, but bIso kept him on 
probation.

He performed well enough this 
year to keep teaching in the dis­
trict, Morse said.

"Ths intent of tba agreement, I 
think, fulfilled its purpose," Morse 
said. "Without the agreement we 
would have had to make a decision 
last spring, and really didn’t feel 
like that was adequate time."
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T E N U R E  A C Q U I S I T I O N

New provisions of AS 14.20.150
B Time required to earn tenure is increased from 
two full years to three full years.
B  Allows limited portability of tenure status from 
one Alaska district to the  next under certain 
conditions.

Tenure is a form of job protection. It w as originally 
intended to safeguard teacher’s academ ic freedom 
and as protection from indiscriminate firings. 
Typically higher education professors, and in the 
majority of states, elem entary and secondary 
school teachers are granted  this job protection.

The previous two year tenure  acquisition law 
provided inadequate tim e for administrators to

thoroughly evaluate new teachers and im plem ent 
a meaningful plan of im provem ent. Extending the 
tim e it takes to acquire tenure will help ensure 
tha t new  people  entering the  teaching profession 
in Alaska are provided an opportunity to  enhance 
their teaching skills and dem onstrate  their ability.

S C H O O L  B O A R D  S RESPONSIBILITY

H Review applicable policies
■ Evaluations must be tim ely
B  The Plan o f Improvement m ust be appropriate 
and credib le
■ Review current evaluation procedures and hiring 
and recruitment gu ide lines

P O R T A B I L I T Y  O F  T E N U R E

WHAT IS PORTABILITY? Portab ility  a llow s an  A laskan  te a c h e r  w ith  te n u re  to  
carry o v e r a  m od ified  te n u re  s ta tu s  to  a n o th e r  d istric t. P rev iously , w h en  a 
te n u red  te a c h e r m ov ed  from  o n e  d is tric t to  a n o th e r  te n u re  s ta tu s  ex p ire d . The 
n ew  law  essen tia lly  g iv e s  a  d is tr ic t w ho  h ire s a  te a c h e r  w ith  te n u re  in a n o th e r  
A laskan schoo l d is tric t on ly  o n e  y e a r  in w h ich  to  e v a lu a te  th a t te a c h e r  befo re  
d e c id in g  to  non re ta in  o r g r a n t te n u re .
WHEN DOES PORTABILITY NOT APPLY? If a  te a c h e r  h as a b reak  in se rv ic e  
th a t e x c e e d s  16 m on th s , th e  te a c h e r  is c o n s id e re d  n o n te n u re d .
WHAT IS A BREAK IN SERVICE? U nder th e  n ew  law  a  b reak  in se rv ice  m ean s  
th a t an e d u ca to r h as n o t ta u g h t for an  A laska schoo l d istric t for a  p e r io d  o f 
tim e . If a te a c h e r 's  b reak in se rv ice  lasts lo n g e r th a n  16 m on th s , h e  o r  sh e  i: 
n o t e lig ib le for te n u re  po rtab ility  a n d  d o e s  n o t a c q u ire  te n u re  s ta tu s  a fte r o n e  
y e a r  w ith  a n ew  d istric t. H e o r sh e  w ou ld  on ly  a cq u ire  te n u re  a f te r th re e  full 
schoo l y ea rs  o f te a ch in g  in th a t d istric t.
RECRUITMENT CONCERNS Portability c re a te s  a re c ru itm en t co n ce rn  for th o se  
d istric ts th a t rou tine ly  h ire e x p e r ie n c e d  te a c h e rs  w h o  h av e  b e e n  te n u re d  in 
a n o th e r distric t. It will c re a te  th e  n e e d  for g r e a te r  sc ru tiny  in th e  h iring p ro ­
cess , to  learn m o re  a b o u t te a c h e rs  w h o  carry  te n u re  w ith  th em . It will a lso  
m ake  th o ro u g h  ev a lu a tio n s e v en  m o re  o f a  p rio rity , s in ce  o n e  y e a r  will be all 
th e  tim e  availab le b e fo re  m ak ing  a final d e c is io n . U n less a  te n u re d  te a c h e r  
com e s  h ig h ly -re com m ended , a  h iring d is tr ic t m ay  be  re lu c tan t to  tak e  a 
ch an ce  on  hiring w ith  on ly  a  o n e  y e a r  ev a lu a tio n  w in d ow .

T O  A T T A IN  
P O R T A B IL IT Y  
T E A C H E R S  M U S T . . .
■ Not have a break in service 
longer than 16 months.
■ Not have been dismissed or 
nonretained by the previous 
employing Alaska district.
■ Possess a valid teaching or 
administrative certificate.
■ Complete a full year of teaching 
service with the new employing 
district.
■ Receive an acceptable evaluation 
from the employing school district.
■ Be offered and accept a teaching 
contract for the nex tr .hool year.

Under HB 465 a teacher meeting all 
of these criteria automatically 
acquires tenure upon teaching for a 
day In that district during that next 
contract year.

A S S O C I A T I O N O F A L A S K A S C H O O L B O A R D S



A S S O C I A T I O N  O F  A L A S K A  S C H O O L  B O A R D S

A dvoca te s f o r  A la s k a 's  Youth

S t a t e m e n t  o n  S B 9 8

Re: SB 98 Repealing Portability o f Tenure

S B  98 , r e p e a lin g  p o r ta b il i ty  o f  ten u re , is  c u r r e n t ly  in  H o u s e  R u le s  C o m m i t t e e  a n d  c o u ld  

be  ca le n d a re d  f o r  a v o te  at a n y  tim e. A A S B  w o u ld  a p p re c ia te  y o u r  s u p p o r t  f o r  S B  98.

T h e  A s s o c ia t io n  o f  A la s k a  S c h o o l  B o a r d s  lo o k s  at S B  9 8  as a te a c h e r  m o b i l i t y  issu e . 

U n d e r  th e  p o r ta b ility  p r o v is io n ,  te a ch e r s  w h o  are te n u re d  in  o n e  d is t r i c t  m a y  r c - a c q u i r e  

ten u re  in  a n o th e r  d is t r i c t  a fte r  o n ly  yea r. T h i s  “ p o r ta b il i ty ” o f  te n u re  h a s  b e e n  g e n e ra lly  

d is c r e d ite d  b y  l o c a l l y  e le c te d  s c h o o l  b o a rd s  a n d  a d m in is tra to rs  as a d e te r re n t  to  h ir in g  

e x p e r ie n c e d  e d u ca to r s .

A  s u r v e y  c o n d u c t e d  th is  y e a r  b y  A A S B  s h o w s  tha t le s s  than  5% o f  e d u ca to r s  h ire d  

s ta te w id e  la s t y e a r  w e r e  te a ch e r s  w ith  p o r ta b ility . In  A n c h o r a g e  a lo n e , le s s  th a n  2% o f  

tea ch e rs  (2 0  o u t  o f  1 ,000  h ire d  o v e r  th ree  y e a r s )  w h o  w e r e  h ire d  h a v e  p o r ta b ility .

I m p o r t a n t  P o i n t s  a b o u t  S B  9 8 :

• V e r y  f e w  d is tr ic ts  a r c  w i l l in g  to  take  a c h a n c e  o n  h ir in g  a te a c h e r  w ith  o n ly  o n e  y e a r  to  

e v a lu a te  b e fo r e  d e te r m in in g  tenu re .

• S B  98  m a k e s  n o  m a te r ia l c h a n g e  to  c u r r e n t  ten u re  la w  o th e r  th a n  to  p r o v id e  a d e q u a te  

o p p o r tu n ity  to  e v a lu a te  a ll  tea ch e rs . I t  a lso  p r o v id e s  m o b i l i t y  to  e x p e r ie n c e d  te a ch e r s  

s e e k in g  e m p lo y m e n t  o p p o r tu n it ie s .

• T h e  p o r ta b ility  a m e n d m e n t  a d o p te d  in  H B  4 6 5  in  1996  w a s  n o t  c o n s id e r e d  in  the  
le g is la t iv e  c o m m it t e e  p ro ce s s .  R a th e r ,  it w a s  o f fe r e d  as an  a m e n d m e n t  o n  th e  B o o r  o f  the 

S e n a te  ju s t  p r io r  to  fin a l pa ssage .

• T h i s  S e n a te  f l o o r  a m e n d m e n t  has h a d  t r e m e n d o u s  im p a c t  o n  e x p e r ie n c e d  te a ch e r s  w h o  

e f f e c t i v e ly  h a v e  r e d u c e d  m o b i l i t y  w h e n  it c o m e s  to  s e e k in g  n e w  j o b  o p p o r tu n it ie s  in ­

state.
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