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K o h r i n g  f i l e s  b i l l  r e q u i r i n g  a d v a n c e  s t r i k e  n o t i c e  

H o u s e  B i l l  2 2 4  w o u ld  m a n d a te  t h r e e  d a y  n o t i f i c a t io n  b y  u n io n s

J u n e a u  — R e p . V ic  K o h r in g  ( R - W a s i l la /P e t e r s  C re e k ) h a s  f i le d  le g is la t io n  

r e q u ir in g  th a t  a  s c h o o l  d i s t r i c t  b e  g iv e n  th re e  d a y s  n o t ic e  b y  a  s t r ik in g  
u n io n .  T h e  A n c h o ra g e  S c h o o l  D i s t r i c t  r e q u e s te d  th a t  K o h r in g  f i le  th e  b i l l .

H o u se  B i l l  2 2 4  w a s  f i le d  in  r e s p o n s e  to  th e  r e c e n t  s t r ik e  a g a in s t  th e  A S D , 

f o r c in g  th e  sh u t d o w n  o f  s c h o o l s .  ' I t  w a s  u n f a i r  f o r  t h e  u n i o n  t o  s t r i k e  a t  

t h e  E l e v e n  O ’ C l o c k  H o u r ,  b e c a u s e  i t  d i d n ' t  g i v e  p a r e n t s  a n d  s t u d e n t s  a  

c h a n c e  t o  r e a c t , "  s a i d  K o h r i n g .  " C h i l d r e n  w e r e  t u r n e d  a w a y  a t  t h e  

d o o r  t h e  n e x t  m o r n i n g ,  b e c a u s e  t h e y  h a d  n o  i d e a  s c h o o l s  w e r e  

s u d d e n l y  s h u t  d o w n  a  f e w  h o u r s  b e f o r e .  T h a t ' s  a  v e r y  u n p r o f e s s i o n a l  

w a y  t o  t r e a t  p e o p l e . "

K o h r in g  h a s  a l so  e x p r e s se d  c o n c e r n  a b o u t  th e  p o s s ib i l i t y  o f  a  s t r ik e  b y  th e  
M a t - S u  E d u c a t io n  A s s o c ia t io n  U n io n , g iv e n  t h e ir  d i s s a t i s f a c t io n  o v e r  r e c e n t  

c o n t r a c t  n e g o t ia t io n s . H e  sa id  h e  t r u s t s  th e  M S E A  w i l l  e x te n d  th e  c o u r t e s y  
to th e  S c h o o l  D i s t r i c t  o f  le t t in g  th e m  k n o w  w e l l  in  a d v a n ce  o f  a n y  p o te n t ia l 

s t r ik e .  I f  n o t , K o h r in g  s a id  it  w il l  fu r t h e r  ju s t i f y  h i s  b i l l .

In  a d d it io n  to  th e  A n c h o ra g e  S c h o o l  D i s t r i c t ,  th e  A s s o c ia t io n  o f  A la sk a  

S c h o o l  B o a r d s  s u p p o r t s  H o u se  B i l l  2 2 4 .  (S e e  a tta c h e d  S ta te m e n t .)
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ASSO CIATIO N  O F A LA SKA  S C H O O L BOAFIDS
A d v o c a t e s  f o r  A l a s k a ' s  Y o u t h

m  0 7  REC L

S t a t e m e n t  o f  S u p p o r t

H B  2 2 4  S c h o o l  D i s t r i c t  S t r i k e  N o t i f i c a t i o n

The A ssocia tion  o f  Alaska Sch oo l Boards supports HB 224, by Rep. K ohring , requiring 

that sch o o l d istricts receive a minimum o f three work days advance notice before a strike 

can be called by a union representing d istrict em ployees.

A A S B ’ s  membership passed a resolution back in  1995 ca lling fo r sim ila r leg islation, a 

few years after educators were granted the legal right to strike. The strike notification 

resolution has been passed by the membership o f  A A S B  every year sin ce .

Sp ecifica lly , A A S B  supports leg islation w hich would require em ployees and/or their 

bargaining agencies to give a sch o o l d istrict a 72-hour advance notice when a strike to the 

d istrict w ill occur, and that would require the d istrict to give em ployees and/or their 
bargaining agency a 72-hour advance notice o f  its intent to im pose a contract on the 

bargaining agency.

Rationale: Unannounced strikes undermine public confidence in  public education and do 
not serve our com m unities w ell. Strikes create security problems fo r fa c ilit ie s. The  safety 

o f sch o o l ch ildren would be com prom ised in the event sch o o l em ployees walked o ff their 

jo b s without adequate notice. A lso , union members should  have equal advance 
notification in the event a D istrict decided to im pose a contract.

May 6,1999
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R e p r e s e n t a t i v e  Vic K o h r i n g

At the request of the Anchorage School District, I a m  sponsoring H B  224. 

This bill a m e n d s  the Public E m p l o y m e n t  Relations Act (PERA) to require 

that school districts receive a  m i n i m u m  of three w o r k  days advance 

notice before a strike can be called by a union representing district 

employees. School districts have been covered by P E R A  since 1990. 

Since that time, in Anchorage alone, three labor strikes have been 

conducted. Prior notice w a s  provided in two of three cases. In January, 

1999, the T O T E M  Association of Educational Support Personnel called a 

strike after 1 0 : 0 0 p m  on a Thursday. T h e  strike began the following 

morning. T h e  district h a d  no time to provide sufficient notice to parents 

to enable t h e m  to m a k e  alternate arrangements for the care of their 

school-age children. T h e  action caused significant but unnecessaiy 

disruption to families a n d  placed children in a safety a n d  health risk. 

T h e  short notice provided absolutely no tactical or strategic bargaining 

advantage to the union a n d  h a d  no impact on the final settlement.

Imposition of a requirement to provide advance notice will not grant 

u n d u e  advantage to districts since strike effectiveness in pressuring 

school boards to grant m o r e  generous settlements does not rely on 

surprise. Employees will retain full use of the strike w e a p o n  while 

protecting families a n d  their school-age children from unnecessaiy risk.

I encourage your support of H B  224.

Wasilla • Fairvicw Loop • Eklutna • Peters Creek
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Title: A n  act requiring a public employee labor organization

representing employees of a  school district, regional educational 

attendance area, or a state boarding school to give a  three d a y  notice 

before striking.

Section 1. A S  23.40.200 is a m e n d e d  by adding:

(g) Before employees of a school district, a regional educational 

attendance area, or a  state boarding school m a y  engage in a strike 

u n d e r  this section, the labor organization representing the 

employees shall give the employer written notice that the 

employees intend to strike. T h e  notice m u s t  be given at least three 

days before the strike m a y  begin.
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§ 23.40.160 L a b o r  a n d  W o r k e r s ’ C o m p e n s a t io n

NO TES TO D ECISIO N S

792

Applied in Hafling v.. Inlandboatmen’s Union, 585 
P.2d 870 (Alaska 1978). ‘

~ i

Sec. 23.40.160. P o w e r  to investigate a n d  compel testimony, (a) For the purpose 
of the investigations, proceedings, or hearings which the labor relations agency considers 

necessary to carry out the provisions of A S  23.40.070 .—  23.40.260, the labor relations 
agency m a y  issue subpoenas requiring the attendance and testimony of witnesses and 

the production of relevant evidence.
(b) The labor relations agency m a y  administer oaths, examine witnesses, and receive 

evidence.
. (c) The attendance of witnesses arid the production of evidence m a y  be required from 

any place in the state at any designated place of hearing.
(d) If a person refuses to obey a subpoena issued under A S  23.40.070 —  23.40.260, the 

superior court in the district in which the person resides or is found may, upon application 
by the labor relations agency, issue an order requiring the person to comply with the 

subpoena. (§ 2 ch 113 S L A  1972)

NOTES TO D ECISIO N

Applied in Hafling v. Inlandboatmen’s Union, 585 
P.2d 870 (Alaska 1978). . .

Sec. 23.40.170. Regulations. The labor relations agency m a y  adopt regulations 

under A S  44.62 (Administrative Procedure Act) to carry out the provisions of A S  

23.40.070 —  23.40.260. (§ 2 ch 113 S L A  1972) . ,

NO TES TO D ECISIO N S

Stated in Carter v. Alaska Pub. Employees Ass’n, Cited in McGrath v. University of Alaska, 813 P. 2d
663 P.2d 916 (Alaska 1983). 1370 (Alaska 1991).

Sec. 23.40.180. Penalty for violation of order or decision. A  person w h o  violates 

a provision of an order or decision of the labor relations agency is guilty of a misdemeanor 

and is punishable by a fine of not more than $500. (§ 2 ch 113 S L A  1972)

NO TES TO D ECISIO N S

Applied in Hafling v. Inlandboatmen’s Union, 585 -
P.2d 870 (Alaska 1978). -■ •• >  *

Sec. 23.40.190. Mediation. If, after a reasonable period of negotiation over the terms 

of a collective bargaining agreement, a deadlock exists between a public employer and an 

organization, the labor relations agency m a y  appoint a competent, impartial, disinter­

ested person to act as mediator in any dispute either on its own initiative or on the 

request of one of the parties to the dispute. The parties m a y  also select a mediator by 

agreement or mutual consent. It is the function of the mediator to bring the parties 

tcqether voluntarily under such favorable auspices as will tend to effectuate settlement 

of the dispute, but neither the.mediator nor the labor relations agency has any power of 

compulsion in mediation proceedings! (§ 2 ch 113 S L A  1972)
*  • . < • i  ,> V . u iU * .  • v ... • . r ; *> » • 5 . * p i • •« . . \  • .»

, * « . • - * * *«*•' • ' »*, 1 .
Sec. 23.40.200. Classes of public employees; arbitration, (a) For purposes of this

section, public employees are employed to perform services in one of the three following *;

classes: ’ ■ . - • .
* <• « «

(1) those services which m a y  not be given up for even the shortest period of time;
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793 L abor O rganizations § 23.40.200

(2) those services which m a y  be. interrupted for a limited period but not for an 

indefinite period of time; and

(3) those services in which work stoppages m a y  be sustained for extended periods 

without serious effects on the public.

(b) The class in (a)(1) of this section is composed of police and fire protection employees, 

jail, prison, and other correctional institution employees, and hospital employees. 

Employees in this class m a y  not engage in strikes. Upon a showing by a public employer 

or the labor relations agency that employees in this class are engaging or about to engage 

in a strike, an injunction, restraining order, or other order which m a y  be appropriate 
shall be granted by the superior court in the judicial district in which the strike is 
occurring or is about to occur.' If an impasse or deadlock i3 reached in collective 

bargaining between the public employer and employees in this class, and mediation has 
been utilized without resolving the deadlock, the parties shall submit to arbitration to be 
carried out under A S  09.43.030.

(c) The class in (a)(2) of this section is composed of public utility, snow removal, 
sanitation, and educational institution employees other than employees of a school 

district, a regional educational attendance area, or a state boarding school. Employees in 
this class m a y  engage in a strike after mediation, subject to the voting requirement of (d) 
of this section, for a limited time. The limit is determined by the interests of the health, 
safety, or welfare of the public. The public employer or the labor relations agency m a y  
apply to the superior court in the judicial district in which the strike is occurring for an 

order enjoining the strike. A  strike m a y  not be enjoined unless it can be shown that it has 
begun to threaten the health, safety, or welfare of the public. A  court, in deciding whether 

or not to enjoin the strike, shall consider the total equities in the particular class. “Total 
equities” includes not only the impact of a strike on the public but also the extent to which 

employee organizations and public employers have met their statutory obligations. If an 

impasse or deadlock still exists after the issuance, of an injunction, the parties shall 
submit to arbitration to be carried out under A S  09.43.030. '• . . . " . • •

(d) The class in (a) (3) of this section includes all other public employees who. are not 

included in the classes in (a) (1) or (2) of this section. Employees in this class m a y  engage 
in a strike if a majority of the employees in a collective bargaining unit vote by secret 

ballot to do so. However, if an impasse or deadlock is reached in collective bargaining 
negotiations between a municipal school district, a regional educational attendance area, 
or a state boarding school and its employees, the parties shall submit to . advisory 

arbitration before the. employees m a y  engage in a strike. The arbitrator selected to 

conduct the advisory arbitration must be a m ember of the American Arbitration 

Association Panel of Labor Arbitrators or the Federal Mediation and Conciliation Service. 
In selecting the. arbitrator, the parties shall request a list of arbitrators who have 
knowledge of and recent experience in the local conditions in the school district, regional 
educational attendance area, or state boarding school. A  list containing at least five 

nominees w h o  meet the qualifications of this subsection is a complete list for the purpose 

of striking names and selecting the arbitrator.
(e) Notwithstanding the provisions of (b), (c) and (d) of this section, the employees with 

the concurrence'of the employer m a y  agree in writing to submit a dispute arising from 
* interpretation or application of a collective bargaining agreement to arbitration.

(0 The parties to a collective bargaining agreement m a y  provide in' the agreement a 

contract for arbitration to be conducted solely according to A S  09.43.010 —  09.43.180 
(Uniform Arbitration Act) if the Act is incorporated into the agreement or contract by 
reference. (§ 2 ch 113 S L A  1972; a m  §§ 3, 4 ch 1 S L A  1992; a m  §§ 17, 18 ch 113 S L A

1997) ■' : •: • ::7  ',;:7;77.v V, ** .

• •• • ’ • * E ffec t o f am endments. — The 1992 amendment, tution” and added "other than employees of a school 
effective March 26, 1992, in  subsection (c), deleted district, a regional educational attendance area, or 
“public school and other” preceding "educational insti- the state boarding school” in the first sentence, and, in



§ 23.40.205 L abor and W orkers’ Compensation 794

subsection (d), added the last four sentences.
The 1997 amendment, effective September 30, 

1997, made minor sty listic changes in subsections (c) 
and (d).

Opinions o f a tto rney general. — Fish hatchery 
employees and area management biologists have a 
right to strike under paragraph (a)(3) and subsection 
(d). May 18, 1987 Op. Att'y Gen.

NOTES TO DECISIONS

I. General Consideration. 
II . Arbitration.

I. GENERAL CONSIDERATION.
Certain teachers no t covered by section. —

Teachers, who are not “public employees” for purposes 
of this article, are not covered by this section. Anchor­
age Educ. Ass’n v. Anchorage Sch. Dist., 648 P.2d 993 
(Alaska 1982) (decided under former law).

S trikes by teachers. — Issuance'of injunction to 
end teachers’ strike, without separate finding of irrep­
arable harm was not error, since by making these 
strikes illegal, the legislature has decided that a 
teachers' strike would cause irreparable harm. An­
chorage Educ. Ass'n v. Anchorage Sch. Dist., 648 P.2d 
993 (Alaska 1982) (decided under former law). • ;

“Impasse” in  negotia tions. — The state may 
implement unilateral contract changes when negotia­
tions reach an impasse. For Class I I  employees, an 
impasse is reached when the parties have reached a 
good faith impasse and the mediation process has 
been exhausted. For Class I I I  employees, an impasse 
is reached when negotiations are deadlocked. Alaska 
Pub. Employees Ass’n v. State, Dep’t of Admin., 776 
P.2d 1030 (Alaska 1989). . . ,.

S tate’s  u n ila te ra l con tract changes upheld. — 
Unilateral contract changes imposed by the state 
during an impasse in negotiations with public ernploy- 
ees, which changes included an extension of work, 
hours, did not deprive the imployeeq of a property . 
interest protected by Alaska Const., art. I, §*18; 
Alaska Pub. Employees Ass’n v. State, Dep’t  of 
Admin., 776 P.2d 1030 (Alaska 1989).

Applied in Hafling v. Inlandboatmen’s Union, 585 
P.2d 870 (Alaska 1978). '* v .

U. ARBITRATION.
Not exc lu sive  remedy. — The fact that an arbi­

trator cannot grant the re lie f afforded by a statute is 
an indication that holding arbitration to provide an • 
exclusive remedy would conflict with the statutory 
purpose. Public Safety Employees Ass’n v. State, 658 
P.2d 769 (Alaska 1983).

A pp licab ility  o f Uniform  A rb itra tio n  Act;
Even though this section does provide that interest 
arbitration shall be conducted under AS 0.9.43.030, 
the section of the Uniform Arbitration Act (UAA) '' 
providing for appointment of arbitrators by agree- . 
ment of the parties, or, in the absence of an agree-; ■.

ment, by the superior court, the entire UAA is not 
applicable to '.his section. State v. Public Safety Em­
ployees Ass’n 798 P.2d 1281 (Alaska 1990).

A pp licab ility  o f le g is la tive  approval. — The 
legislative appropriation requirement of AS 
23.40.215(a) applies to arbitration awards under sub­
section (b). Fairbanks Police Dep’t Chapter v. City of 
Fairbanks, 920 P.2d 273 (Alaska 1996).

M atter fo r courts. —Arbitrability is a question for 
the courts unless the parties clearly and unmistak- 

. ably provide otherwise. State v. Public Safety Employ- 
' ees Ass’n, 798 P.2d 1281 (Alaska 1990).

Only nonstr ik ing  employees en titled  to com­
pu lsory a rb itra tion . — This section unambiguously 
extends the right to compulsory arbitration only to 
those employees who are forbidden from striking, i.e., 
class (a)(1) employees. Class (a)(2) and (a)(3) employ­
ees are not entitled to binding arbitration simply 
because they happen to be in a bargaining unit with 
class (a)(1) employees. Alaska Pub. Employees Ass’n v. 
City of Fairbanks, 753 P.2d 725 (Alaska 1908).

Issues a rb itrab le . — The duty to maintain fit 
premises under a collective bargaining agreement 
providing for bush housing is one for which a contract 
remedy is available arid is thus arbitrable. Public' 
Safety Employees Ass’n v. State, 658 P.2d 769 (Alaska 
1983). •' ..

Issues not a rb itra b le . — The legality of a clearly 
expressed arid plainly applicable contract formula 
was held not arbitrable under the terms of a contract 
clause providing for arbitration in disputes involving 
the meaning or'application of the express terms of the 
contract’. Public Safety Employees Ass’n v. State, 658 
P.2d 769 (Alaska 1983). * 

because bf the explicit nonwaiver provisions of AS 
34.03.040, the right to sue under the Uniform Resi­
dential Landlord and Tfenant Act, AS 34.03, cannot be 
prospectively bargained away in a collective bargain­
ing agreement which provides for arbitration. Public 
Safety Employees AsB’n v. State, 658 P.2d 769 (Alaska 
1983)..

S tandard o f review . — Appellate courts should 
apply the arbitrary and capricious standard when 
reviewing awards in compulsory interest arbitrations; 
in voluntary interest arbitrations, the standard of 
review is gross error. State v. Public Safety Employees 
Ass’n, 798 P.2d 1281 (Alaska 1990). ,

Sec. 23.40.205. Family leave. Notwithstanding any provision of A S  23.40.070 —  

23.40.260 to the contrary, an agreement between the employer subject to A S  23.10.500 —  

23.10.550 and an employee bargaining (organization that does not contain benefit 

provisions at least as beneficial to the employee as those provided by A S  23.10.500 —

795

23.10.550 shall be considered to .ebntain the benefit provisions of those statutes. (§ 7 ch 
96 S L A  1992) •* ‘ v *  •

-.wu *.
: W

Rovisor’a n o t e s .Enacted os AS 23.40.200(g).
T7nntimhai*â  in 1009 ’i . *J • • ** j,{ ‘ > •ii » t*«’i*.r ■• *??!/♦ “v-
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School s trik e
F e w  days' g r a c e  w o u l d  h a v e  h e l p e d

Anchorage parents of public-school children woke up to 
an ambush Friday morning. School district office workers 
and teacher aides voted 788-102 Thursday night to strike.
" then on a voice vote called

Parents w h o  h a v e  ‘h2 strike for Frid?Jr; T 'K
decision came too late for 

Pdiu QtwntlOn k n e w  the evening news, and the

a  Strike a n d  school  Anchorage School Dis­
trict, which had warned 

ClOSing W e r e  that a strike would close

possible. T h e y  didn’t

expect to learn of a  night that the strike

strike at the school  would begin Friday
M a n y  parents and stu- 

. dOOrS Or the b u s  dents didn’t get the word

stop, or while they ,F r.id^
V /  -That left them scram-

w e r e  getting their bimg for child care and

children r e a d y  for disruP.ted w °rl< a,nd trans-
y portation schedules.

SChOOl, Parents who have paid
    attention knew a strike
and school c’osing were possible. They didn’t expect to 
learn of a strike at the school doors or the bus stop, or
while they were getting their children ready for school.

While the union’s timing got the community’s attention, 
?it’s no way to win community support.

( Ellen Ganiel, president of Totem Association, apolo- 
JZT  ̂ gized Friday afternoon for the disruption. She saidiuniori 
. .inembers are tired and frustratedl;it tihedistrict's stand in 
^  -Ith'eir contract dispute.'The decision to' ,walk out Friday re- 

. fleets the depth of that frustration.
But the union would have served its own cause and the 

" ' community better by giving Anchorage parents a week­
end's warning and time to make child care, work and 
transportation arrangements. The strike could have begun 
}-Tuesday, after the King holiday. Blindsiding thousands of 
' families Friday morning served no ĵ nejs interests.
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'STRIKE: Employees walk off job; s c h o c ^o s e d  in Ariphorage
Continued Irani Page A-1

d voted.
“Is thiit a statement or what!” bus
iver Viklci Gross exclaimed at
minsters headquarters w h e n
lion leaders announced the result
the Totem vote. “That’s soiidari- 
|»

Hundreds of To t e m  m e m b e r s  
ayed ill West High School after the 
tie to sign up for picketing and. 

g  gn-tnaking sessions, and s o m e  said 
^ e y ’d be working late lo prepare 
<n r a coming strike. 
u " The drivers voted twice Thursday 

gilt. In the first ballot, they voted 
i2-6 to reject the district’s final 
intruot ofler. Workers soon fol- 
w cd with a second vote authoriz- 
g a strike.
A  driver strike would eliminate 
ansportatiun for students at 29 
diuols in the East and Service high 
:hool attendance areas. Disable^ 
udents w h o  ride special buses to 
J district high schools and most el- 
uentary schools also would be 
illiout busing.
The district’s drivers handle one- 
lird of the district’s routes. The

—  ;st are covered by a private con­
tactor, Laidlaw Transit, whose dri- 
"  ;rs are also Teamsters but work un- 
^ s r  a separate contract. Laidlaw bus
—  luies are unaffected if the distri ;t s 
^  rivers strike.
e—  Drivers and Totem members said 
<=> leir major concern is the amount of 
?  loney the district is offering in the 
cm uec-year contract. Instead of three

, tr  :  - ‘.rarotro
«?';A dstffct i#t‘

.7669, ih^ij

U S ' * • ?•>. ;> •••' 1: '; a&raj
.Uigit jnf oiijf#

school iitiiWEfflBprel st^ppra^

.. if.” * • •• •- ■■■■ . '
"-f 1 = : •• '■ = S'

annual raises for experience, Totem 
members would get two such raises, 
and the increases wouldn't cover the 
increased cost of their health insur­
ance, they say. ' . '/

Drivers complained' tliat tlie dis­
trict’s offer did not give them enough 
base pay.

The district says its bus drivers 
m a y  not earn as m u c h  an hour as 
other commercial bus drivers in the 
area. However, “their total compen­
sation package includes m a n y  bene­
fits not provided to school bus dri­
vers employed by private contrac­
tors," Christal and School Board 
president Harriet D r u m m o n d  wrote 
in an op-ed essay in Wednesday’s 
Daily News.

The Teamsters Union sought rais­
es of 20 to 25 cents an hour for the 
115 drivers and bus attendants for 
etch of three years. The districc of­
fered step raises for experience but 
no increase in the base pay.

Totem m e m b e r s  m a k e  $10.90 to 
$17.30 hourly. Bus drivers m a k e  
$9.7S to $15.50, and bus attendants 
$7.35 to $12.90. M a n y  of them work

part time.
For some workers, strikes will hit 

twice as bard. Teamsters business 
agent Dave Mitchell said he knows 
of at least a half-dozen couples w h o  
have m e m b e r s  in one or both unions.

One of those couples is'Tim and 
Susan Morgan of Anchorage.

T i m  Morgan has been a district 
bus driver for 21 years; Susan M o r­
gan is a special education teaching 
assistant at Mears Middle School. 
Living ivith them are a middle 
school-age daughter, a 2l)-year-oJd 
son, a daughter w ho enters college 
In fall, and an infant grandchild.

“Yes, w e  are definitely in a situa­
tion where w e’re looking at the fact 
of losing both our incomes," Susan 
Morgan said, v . " * -

“You just hope. You m a k e  a stand 
and deal with whut yuu’ve decided. 
There’s nothing more you can do.” 

The Totem union is the district's 
second largest. M e m b e r s  of the 
biggest union, tlie.tetjcJjers, arc fil­
ing petitions urging-.the School,! 
Board to continue bargaining until it 
reaches agreements vrah Totem and

the Teamsters, .said Rich Kronberg, 
president of the Anchorage Educa­
tion Association. .
■ Totepi,officials said they w o n’t be 

able'tii offer striking m e m b e r s  fi- 
naricialaid but they have begun col- 

: lecting canned food for anyone w h o  
needs it.

Teamsters m e m b e r s  w h o  need fi­
nancial or other support will get it 
from the union during the strike, 
leaders said.

S o m e  m e m b e r s  of both unions 
said they are scared.

"This is m y  income,” said Margie 
Day, a 52-year-old w i d o w  w h o’s 
been driving a district bus for 12 
years and w h o  supports one of her 
nine children and two grandchil­
dren. “But w e  feel like they’re 
cheating us."

“I feel hurt that the district is net 
feeling that w e’re important," said 
Shirley Payette, a special education 
teaching assistant at Whaley Center, 
which serves emotionally disturbed 
children.

“This is the biggest thing some of 
these people have ever done,” said 
Benny Joy, a 66-year-old retired 
state worker and substitute bus dri­
ver. After the Teamsters meeting 
broke up, Joy scuffed his bunt across 
the snow in the parking lot.

“But you’ve got to draw the line," 
he said.

□  Reporter Rosemary Shinohara can be 
reached at rahinoharo'Cfadn.com. Haporter 
Peter ' Porco can - be roached 
pparcoafadn.com.
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By ROSEMARY SHINOHARA 
and PETER PORCO
Dally News reporters

A union representing 
school jistrict office workers j 
and teacher aides will strike j 
this morning, prompting dis­
tric t adm inistrators to cancel 
school today for all Anchor­
age public school students.

M em bers of the Totem As­
sociation, which represents 
those school employees, and 
the T eam sters, which p re ­
sents d is tric t bus drivers, 
voted Thursday night to au­
thorize strikes. Team ster 
leaders said they would not 
strike today.

The strike votes came af­
ter months of failed negotia­
tions. The vote by secret bal­
lot was 788-102 by Totem 
m em bers and 104-7 by the 
Team sters Union Local 959.

The union informed Lee 
Wilson, the district’s chief la­
bor negotiator, at 10:40 p.m. 
that union numbers would be 
on strike this morning, Wil­
son said. The call came too 
late for news of today’s walk­
out to make the 10 p.m. news.

“We’re disappointed at the 
short notice,” said Wilson, 
who said it “will aggravate 
many, many people.”

Superintendent Bob 
C hristal called the strike 
votes disappointing. Ht said

/  ' / S  / / - /  ^ / / '  /

Superintendent Bob 
Chirl^'t^ . the strike;

. votes: disdrooifrting. He said
the district, has made offers, 
to both employee groups that 
represent its “best shot. I 
don’t think it’s going to 
change.”

The d istrict had an­
nounced that if the nearly 
1,000 secretaries, administra­
tive assistants and teacher 
aides walked out, the district 
would close all schools, af­
fecting 49,000 students. 
Sports events and other ex­
tracurricu lar activities will 
not be affected, Wilson said 

\  early  today,
i N onstriking staffers

should report to work as nor­
mal today, Christal said.

Christal said the closure is 
necessary to ensure the safe­
ty of students, especially 

. \ those with disabilities. More
Y \ than 400 of the Totem inem-
X  bers arc aides who work with
1 disabled children.

\  Wilson said district offi­
cials will begin today to as­
sess how the district can go 
about providing services to 
students and reopen schools 
during the strike.

Following Thursday 
n ight’s votes, the workers 
were angry, frightened, defi­
ant and exuberant. Loud 
whoops and applause erupted 
when members of each union 
learned how the other union

Please see Back Page, 
SCHOOLS


