




3-20-2000 10:16AM FROM MTL SERVICES 907 346 6343

TO: Representative Norman Rokeberg
Chairman, House Labor and Commerce Committee 

FR: Marjorie T. Linder, M.A., CRC
RE: T estimony i egarding HB 419
DATE: March 20,2000
I am Marjorie Linder, a vocational rehabilitation counselor in the workers’ compensation 
system. I served on the WCCA in 1988 and helped draft Section .041 of the current 
law. Because of my past involvement, I offer a uniquo perspective. 1 know that 1 had 
good intentions with these law changes, but, like Frankenstein, 1 helped to create a 
monster.
Tn 1988, there was the perception that the law was unbalanced in favor of injured 
workers. Premiums were on the rise. Thus, the law was overhauled and, since then, 
employers have enjoyed a 41.5% reduction in premiums, according to the recent 
legislative audit. There is no crisis for employers.
Unfortunately, injured workers have paid the price for their employers’ tremendous 
savings in workers’ compensation insurance. Today, only 300 out of 28,000 workers 
injured each year qualify for the reemployment benefit. Both a laborer and an office 
worker receive as little as S9450 for a herniated disc despite the disparate ways that 
injury affects them. The reemployment benefit attempts to assist the laborer to learn to 
earn a living again because he, unlike the office worker, can’t return to his job.
Workers with no ratable impairment arc ineligible for retraining. This affects office 
workers, cannery’ workers, and others with repetitive stress injuries to their forearms, for 
instance.
Young Slope workers who are able to return to work at the fast foods job they held in 
high school are ineligible for the benefit. The wage disparity docs not matter.
Workers whose job is described inaccurately with physical demands that are lower than 
the actual job arc also found ineligible.
Instead of curing such problems with the present Act, Section 7 (r ) of HB 419 seeks 
to further restrict access to retraining for injured workers. It "allows” workers to 
forfeit their reemployment benefits before they know whether they will need them 
and before they know bow mnch thev are worth to them. Once they have signed on 
the dotted line, thev can not retract their waiver if they find they are unable to 
returu to work or continue to work because of their injuries.
With no legal advice or explanation from anyone other than their claims adjusters, 
workers who don’t typically read what they sign, who can’t speak English, who are 
functionally illiterate, or who are on pain pills will sign these affidavits uas a matter 
of course” — a paper sandwiched among others.
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At present, workers can already waive their benefit, but only after they reach medical 
stability, after they understand that the value of the benefit they arc forfeiting, and after 
they have legal advice or advice from the workers' compensation board to assure they 
understand exactly what they are waiving. Unless they have signed a compromise and 
release, they cai. also retract thc;r waive- if they find their new physical limitations 
prevent their ability to work. Under the present act, the reemployment benefit for 
uncooperative workers can easily be controverted. No law changes need occur to make 
sure the reemployment benefit is voluntary. The mechanism for waiving the benefit 
is already in place without the passage of Section 7 (r ).
Section 7 (r ) invites numerous negative consequences:
• The waiver’s irrevocability will encourage numerous legal challenges. Like the 

Miranda warning has done, this waiver will tie up the legal system for years to comc. 
That litigation will cost the State of Alaska money.

•» Workers with no way to cam a living will lose their homes, their savings, and their 
buying power. That will hurt, not help Alaskan businesses.

• Section 7 (r ) of this law is a veiled attempt by the insurance industry to get the State 
to supplement the benefits for which they collect premiums. Injured workers not 
adequately served by the comp system will be forced to obtain financial support for 
themselves and retraining from Public Assistance and DVR. That will cost the State 
of Alaska money.

• As time passes and their resources decrease, injured workers who arc able, will accept 
inappropriate employment and put themselves, their co-workcrs, and their next 
employer at risk. All of us will suffer.

• If workers waive the benefit and their waiver is irrevocable, then subsequently find 
that they can not work, they may be eligible to be declared permanently and totally 
disabled. Employers will pay for a lifetime of benefits that could have been over in 
two years.

Therefore, I urge you to remove Section 7 (r ) from HB 419 to protect the people of 
Alaska and the State budget. One life is a precious thing to waste.



It b a s e s  th e  calcu lation  o f 
s e a s o n a l  an d  tem porary  
w o rk ers’ g ro s s  w eekly  w a g e s  
on e a rn in g s  from  th e  12 
m o n th s  im m ediately  p reced in g  
the  injury.

It b a s e s  th e  calculation  of 
s e a s o n a l an d  tem porary  
w orkers ' g ro s s  w eekly w ag es  
on e a rn in g s  from  th e  ca len d a r 
y e a r  p rece d in g  th e  c a len d a r 
y e a r  o f injury.



S ection  15
am e n d s  AS 23 .30 .175 (a)

Section  16
a d d s  a  new  section ,
AS 23 .30 .175(d)

Section  17
a m e n d s  AS 2 3 .30 .190 (a)

S ection  18
am e n d s  AS 23 .3 0 .2 1 5 (a)

Section  19
a m e n d s  AS 23 .30 .220 (a)

T ies  future m axim um  and 
m inim um  w eekly  com pensation  
ra te s  to th e  A Jaska av e ra g e  
w eek ly  w a g e  ra te  of th e  y ea r 
p rece d in g  th e  injury. T he 
m axim um  co m p en sa tio n  ra te  
w ould b e  122%  of th e  AJaska 
a v e ra g e  w eek ly  w ag e  ra te , a n d  
th e  m inim um  com pensation  
ra te  w ould b e  22%  of the  
m axim um  co m p en sa tio n  ra te .

R eq u ires  th e  an n u a l 
determ ination  of A laska 
a v e ra g e  w eekly  w age .

In c re a se s  th e  w hole-person  
va lu e  for p e rm a n e n t partial 
im pairm ent ra tings to 
S 177 .000 .

In c re a se s  funeral e x p e n se  
ben efits  to 5 3 ,300 .

It in c re a se s  th e  com bined 
benefits  for a  w idow / w idow er 
with o n e  child to 90%  of th e  
sp e n d a b le  w eekly  w age.

It in c re a se s  th e  com bined . 
ben efits  o f a  w idow /w idow er 
with tw o children  to 100%  of 
th e  sp e n d a b le  w eekly w age.

It in c re a se s  th e  benefits of 
o rp h a n s  to 100%  or th e  
s p e n d a b le  w eekly  w age .

In co rp o ra tes  overtim e w ag es 
into the  calculation  of an  
e m p lo y e e ’s  g ro s s  w eekly 
w a g e s .

M axim um  w eekly  
c o m p en sa tio n  ra te  is 5700  p e r 
w eek . M inim um co m p en sa tio n  
ra te  is 5 1 54/S  110.

N/A

T he w ho le-p erso n  v a lu e  for a 
p e rm a n e n t partial im pairm ent 
rating is S13 5 .000 .

Funera l e x p e n s e  ben efits  a re  
52 ,500 .

C om bined  b en efits  for a  
w idow /w idow er with o n e  child 
a re  80%  of th e  sp e n d a b le  
w eekly  w ag e .

T he co m b in ed  ben efits  of a  
w idow /w idow er with two 
children a re  80%  o f th e  
sp e n d a b le  w eekly  w a g e .

T he  b en efits  o f o rp h a n s  a re  
80%  of th e  sp e n d a b le  w eekly 
w ag e .

O vertim e a n d  p rem ium  pay  a re  
ex c lu d ed  from  th e  calcu lation  
of an  e m p lo y e e ’s  g ro s s  w eekly 
w a g e s .



Section  5
a m e n d s  AS 23.30.041(1)

S ection  6
a m e n d s  AS 23.30.041 (n)

S ection  7
a d d s  a new  su b sec tio n . 
AS 23.30.041 (r)

S ection  8
a m e n d s  AS 2 3 .30 .095 (0

It s u s p e n d s  com pensation  
w hen  a  lum p-sum  p erm an en t 
partial im pairm ent (PPI) 
p a y m en t h a s  b e e n  m ad e , until 
th a t PPI am o u n t w ould h av e  
b e e n  paid  ou t a s  w eekly 
co m p en sa tio n  benefits .

B ars  en titlem en t to p e rm an en t 
to tal disability (PTD) benefits 
w hile an  em p lo y ee  is e n g a g e d  
in th e  reem ploym ent p ro ce ss , 
chang ing  the  law a s  in terpreted  
by  th e  A laska S u p re m e  C ourt 
dec is io n  in Meek  v. Unocal.

U ncertain if a  PPI lum p-sum  
paid befo re  rehabilitation m ay 
b e  offset a g a in s t benefits 
rece iv ed  during the 
reem p lo y m en t plan.

An em p lo y ee  m ay b e  entitled 
to PTD  b enefits  while an  
em p lo y ee  is e n g a g e d  in the 
reem p loym en t p ro c e ss , w hen 
no  co m p en sa tio n  is provided.

In c re a se s  the  m axim um  co st of 
a  reem p loym en t plan to 
S 13 .300 .

P erm its  an  em p loyer to 
s u s p e n d  benefits if an  
em p lo y ee  fails to give th e  
em p lo y er timely notice of the 
em p lo y ee 's  cho ice  of 
rehabilitation sp ecia lis t under 
AS 23 .30 .041(g).

P erm its  an  em ployee  to waive 
reem p loym en t benefits a t any 
tim e, w ithout having to go 
th rough  a  form al C om prom ise 
an d  R e le a s e  (C&R) 
ag re e m e n t.

R eq u ire s  th e  u sual, custom ary  
an d  re a s o n a b le  (UCR) m edical 
fee  sc h e d u le  to b e  u p d a ted  at 
le a s t o n c e  a year.

T he m axim um  co st o f a  
reem ploym en t plan is S10.000.

T h e re  is no  penalty  if an  
em p lo y ee  fails to give tm e ly  
notice to  th e  em ployer, 
concern ing  th e  em p lo y ee 's  
cho ice  of rehabilitation 
sp ec ia lis t u n d e r AS 
23 .30 .041 (g ).

An e m p lo y e e 's  en titlem ent to 
reem p loym en t benefits m ay  no t 
b e  forfeited o r w aived without 
B oard app ro va l of a  formal 
C&R a g re e m e n t.

T h e  UCR m edical fee  sch ed u le  
h a s  no specific  updating  
requ irem ent.



Section  9
a d d s  new  su b sec tio n s . 
AS 23.30.095(l)& (m )

Section  10
a m e n d s  AS 23 .3 0 .1 0 5 (a)

Section  11
a m e n d s  AS 23 .30 .107 (a)

Section  12
a d d s  a new  section ,
AS 23 .30 .108

Section  13
a d d s  a  new  su b sec tio n , 
AS 23 .30 .110(h)

Section  14
ad d s  a  new  su b sec tio n . 
AS 2 3 .3 0 .155(p)

D elays th e  dead line  for the  
p ay m en t of m edical bills to 30 
d ay s . T his c h a n g e s  the  law 
resu lting  from th e  A laska 
S u p re m e  C ourt decision in 
C hilds v. C o p o er Valley 
E lectrical A ssociation.

P la c e s  a  tw o-year time limit on 
th e  em p lo y e e 's  right to  re q u e s t 
reem p loym en t benefits.

R eq u ire s  all re q u e s ts  for 
m edical re le a s e s  to be in 
writing, an d  to give notice of 
th e  em p lo y ee 's  right to re q u e s t 
a  p ro tec tive  o rd e r from the 
B oard.

R eq u ires  dec is io n s concern ing  
m edical r e le a s e s  to b e  m a d e  in 
p reh earin g  co n fe ren ces  by a  
B oard  d e s ig n e e , with a  limited 
right of a p p ea l to the  B oard for 
a b u s e  of discretion.

R e s ta r ts  a  tw o-year s ta tu te  of 
lim itations on a n  em ployee 's  
right to p u rsu e  a  claim, 
w h e n e v e r  th e  B oard con tinues 
o r c a n c e ls  a  hearing . This 
c h a n g e s  th e  law  from th e  
A Jaska S u p re m e  Court 
d ec is io n s  in Tipton v. ARCO 
an d  H uston v. Coho.

R eq u ires  in te res t on late 
benefits  to b e  paid a t the  rate  
u se d  by th e  A laska courts (3% 
a b o v e  th e  Ja n u a ry  2d prim e).

T he A laska  S u p re m e  C ourt 
dec id ed  in Childs tha t p aym en t 
on  m edical bills is d u e  within 
14 d ay s  u n d e r AS 23 .30 .155 ,

AS 2 3 .3 0 .1 0 5 (a ) d o e s  no t list 
reem p loym en t benefits  u n d er 
th e  provision placing  a  two- 
y e a r  tim e limit on re q u e s ts  for 
benefits .

D o es no t requ ire  re q u e s ts  for 
m edical re le a s e s  to b e  in any 
particu lar form; an d  Jo e s  not 
requ ire  th e  em ployer to give 
notice of th e  em p lo y ee 's  right 
to re q u e s t a  p ro tective order 
from th e  B oard.

D ecisions concern ing  m edical 
re le a s e s  m ay  b e  m a d e  in 
p reh ea rin g  co n fe re n c e s  or by 
th e  B oard  in a  hearing . T he 
B oard rev iew s p rehearing  
re le a se  d ec is io n s  u n d er a 
■ preponderance of the  
ev idence"  s ta n d a rd .

T h e  A Jaska S u p re m e  C ourt 
d ec id ed  in the  Tipton an d  
H uston c a s e s , th a t a  re q u e s t 
for a  hearing  com pletely  s to p s  
th e  running of. 110(c), th e  two- 
y e a r  s ta tu te  o f lim itations on an  
em p lo y ee 's  right to p u rsu e  a 
claim.

In terest on la te  benefits a re  
paid  a t the ra te  of 10.5 % 
u n d er A S 45 .45 .010 .



From: D e p a r t m e n t  o f  Labor  & Workfo
Deve lopment  

D a te :  March 7 ,  2000

SB 278  Section  & AJaska 
S ta tu te  Citation

Section  1 

Section  2
am en d s  AS 23 .30 .041(g)

Section  3
am en d s  AS 23 .30 .041(h)

Section  4
am e n d s  AS 2 3 .3 0 .0 4 1(k)

HB 419 
S id e -b y -S id e  A n a ly s is

P ro p o sed  Law P re s e n t  Law

Quick, efficient, fair, etc .

T he em p loyee 's  cho ice  of a  
rehabilitation specia lis t m u st be 
m a d e  within 15 d ay s .

Allows su sp e n s io n  of benefits 
for failure lo give (he em ployer 
timely notice of the  choice of 
specia list.

R eem ploym ent p lans require 
con tinuous participation by 
e m p lo y ees

P lan s m u st m axim ize u se  of 
th e  em p lo y ees ' tran sferab le  
skills.

An em p lo y ee 's  m edical stability 
to b e  determ ined  by a B oard- 
appo in ted  physician  or a 
physician  re ta ined  by the 
em ployer, a s  well a s  by a 
trea ting  physician .

P rov ides benefits in this 
sec tio n  be called 
"com pensation ."

In c re a se s  the  w eekly benefit 
ra te  to 70%  of em p loyee 's  
sp e n d a b le  w eekly w age.

Allows an  offset o r reduction  of 
co m p en sa tio n  w hen 
co m p en sa tio n  an d  w a g e s  
e x c e e d  80%  of the  sp e n d a b le  
w eekly w ag e .

T h e  s a m e .

T h e  e m p lo y e e  m u st notify the  
em p lo y er of a  cho ice  of a  
rehabilitation  spec ia lis t within 
10 d a y s .

T h e re  is no  penalty  for late  
notification.

R eem p lo y m en t p lans require  a 
defined  sc h e d u le , no t 
co n tin u o u s participation.

An e m p lo y e e 's  technical skills 
a re  sim ply o n e  e le m en t o f the  
p lan .

An e m p lo y e e 's  m edical stability 
is to b e  d e te rm in ed  by a 
trea ting  physic ian .

B enefits u n d e r  this sec tion  a re  
te rm ed  "w ages."

W eekly  co m p en sa tio n  un d er 
this sec tio n  is 60%  of the 
e m p lo y e e 's  sp e n d a b le  w eekly 
w ag e .

B enefits a re  not red u c ed  for 
w a g e r  e a rn e d  for w ork in a  
reem p lo y m en t plan.



LEGISLATIVE AGENDA -  YEAR 2000

• A nnu a l U pda te s  - M ed ic a l F e e  S c h e d u le  (09.30.070(a))

• C h a n g e  Interest R a te  to S tate  Spec if ied  (095f)

• M ed ic a l Bil l P a ym en t  W ith in  30 Days  (095c)

• C la r if ica t ion  of T im e  L im ita t ion on  B r ing ing a C la im  
(1 1 0 c)

• R e a s o n a b le  M ed ic a l R e le a s e s  (107a)

• V o ca t io n a l R ehab i l i ta t io n
—  W orke r R igh t to W a iv e  (041c)
—  No t ice  to A c cep t  R e-Em p loym en t Benef it (041g)

• . —  Fa i lu re  cons t itu tes n on coope ra t io n  (041 n)

—  T rans fe rab le  Sk ills (041 h(2) / 0411)

—  M ed ic a l Stab il ity by an  E xam in in g  P hys ic ia n  
(041h 7)

—  W a g e s  R e d u c e  Benef its  A bo ve  T T D  Limits 
(041K)

—  C red it  for PP I if pa id  out lum p  s um  (041 k)

—  N o  P T D  Benef its  Du r ing  R ehab i l i ta t io n  (041k)

—  2- y ea r  l im ita t ion  o n  request ing  V o c  R e h a b  
(105a)

M a n a g e m e n t LABOR

• In c re a se  P P I -$177,000 (190a)

• In c re a se  D ea th  Benef it to 100% (215a)

- In c re a se  Funera l E x p e n s e  - $3,300

• W a g e  C a lcu la t io n s  to Inc lude  O ver t im e  (220a)

• Es tab l is h  W eek ly  M ax  at 120% of A ve ra ge  W eek ly  W a g e  
(175a)

• Es tab l is h  W eek ly  M in at 22% of W eek ly  M ax  (175a)

• In c re a se  Rehab i l i ta t ion  S t ipend to 70% (041k)

• In c re a se  V oca t io na l R e h a b  to $13,300 (0411)

• C lar ify  S e a s o n a l / Temporary  Worker (220a)

- C h a n g e  to M ode l A c t- L a s t  12 M onths

WCCA -Ad-Hoc Committee 02702/00
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National 
Council on 
Campwtsaaon 
tnsursno . Inc.

Carolyn Pearl, CPCU 
S ta te  Relation* Executive

(907) 465-2797 
V ia  F a cs im i le

February  2, 2000 

Pau l G ross i
Director, Workers C om p e n s a t io n  D iv is ion
State of Alaska
Departm en t of Labor
P .O . Box 25512
Juneau , AK  99802-5512

Re: P roposed A laska Benef it  C h a ng e s

D ea r  Paul:

As you  requested , N C C I  ha s  rev iewed  the impact of the workers com pensa t io n  benefits 
c h a n g e s  unde r cons ide ra t ion  n A laska.

B a sed  on the mos t recen t in formation on the type, distribution a n d  sever ity  o f in jur ies, 
a n d  the  nature of the  p ro po sed  changes , w e  have  de term ined that the im pact of th ese  
c h a n g e s  on overa l l costs w o u ld  b e  be tw een  7.7%  and  8.9% .

A n um b e r  of th e  p roposed  c h a n g e s  are difficult to quantify, but cou ld  ha ve  an im pact 
o v e r t im e . T h e  u lt imate cost w il l d ep end  on severa l factors in c lud ing  how  any  law  
c h a n g e  is enac ted , in terpreted and  utilized.

I h o p e  th is information Is he lp fu l , however , p lease  contact m e  if you h a v e  a n y  quest ions , 
n eed  add it iona l in formation or if this proposa l b e com es  leg is la t ion .

State Re la t ions E xecu t iv e

1001 Bishop SL. Suite 740 Pacific Tower, Honolulu, HI 96013 
800-524-6196 • E-mail: Carolyn_PearieNCCI.com



m  h i *?

1998 s ta ts on reem ploym ent benefits

8 5 0  r e q u e s t s  for eligibility 

6 2 1  b y  e m p l o y e e s  

2 3 7  b y  e m p l o y e r s

2 8 7  e m p l o y e e s  w e r e  f o u n d  eligible for retr a i n in g

2 5  c o m p l e t e d  r e tr a i n i n g  p l a n s

1 0 7  w h e r e  settled w i t h  c o m p r o m i s e  a n d  r e l e a s e s

T h e  rest o f  t h e  e m p l o y e e s  w h e r e  in v a r i o u s  o t h e r  status: 

Still in t rai n i n g  p r o g r a m s  

d r o p p e d  o u t  

c a s e  a p p e a l e d  

p l a n  a p p r o v a l  p e n d i n g  

m e d i c a l l y  d i s a b l e d  ( p l a n  p e n d i n g )  

c l a i m  c o n t r o v e r t e d  

o t h e r s



F rom : D e p a r tm e n t  o f  L a b o r  & W o r k f o r c e  D e v e lo p m e n t
D a t e :  M a rch  7, 2000

HB 419 Sectional analysis

Section I states the legislature's intent to provide quick, efficient, fair, and predictable benefits; its intent 
that the statute not be construed by the courts in any party’s favor, and its intent to address the specific 
topics o f  sections 2-23.

Section 2 amends AS 23.30.041 (g) to increase the deadline for the employee’s cho ice o f a renabilicadon 
specialist from 10 to 13 days, but subjects the employee to the suspension o f benefits for failure to g ive the 
employer dmcly notice o f the choice o f specialist.

Secdon 3 amends AS 23.30.041(h) to require reemployment plans to require continuous pardciparion by 
employees and to maxim ize the use o f the employees' transferable skills. It also permits an employee’s 
medical stability to be determined by a Board-appointed physician or a physician retained by the employer, 
as well as by a creating physician.

Secdon 4 amends AS 23.30.041(k) to change reemployment "wages" into a form o f  "compensarion", 
a llow ing certain offsets and reducrions. It increases the weekly compensarion rate under this secdon from 
60% to 70% o f employee's spendable weekly wage. It also provides an offset o f compensarion when 
compensarion and wages exceed 80% o f the employee's spendable weekly wage. It suspends compensarion 
when a lump-sum permanent partial impairment (PPI) payment has been made, unril that PPI amount 
would have been paid out as weekly compensarion benefits. It also bars entitlement to permanent total 
d isability (PTD) benefits w h ile  an employee is engaged in  a reemployment process, changing the law  as 
interpreted by the Alaska Supreme Court decision in Meek v. Unocal Corp., 914 P.2d. 1276 (Alaska 1996).

Section 5 amends AS 23.30.041(1) to increase the maximum cost o f a reemployment plan from S 10,000 to 
S 13,300.

Section 6 amends AS 23.30.04I(n) to permit an employer to suspend benefits i f  an employee fails to give 
the employer timely notice o f  the employee’s choice o f rehabilitation specialist under AS 23.30.041(g).

Section 7 adds a new subsection, AS 23.30.041 (r), to permit an employee to wa ive reemployment benefits 
at any time, without having to go through a reemployment evaluation, and w ithout having to go through a 
formal Comprom ise and Release (C&R) agreement. It removes the requirement for Board approval o f the 
waiver under AS 23.30.012, and removes the Board's ab ility to modify the waiver under AS 23.30.130.

Section S amends AS 23.30.095(1) to require the usual, customary, and reasonable medical fee schedule to 
be updated at least once a year.

Section 9 adds new subsections, AS 23.30.095(l)&(m), increasing the deadline for the payment o f medical 
b ills from 14 to 30 days in conform ity w ith the national industry standard. Th is changes the law resulting 
from the Alaska Supreme Court decision in  Childs v. Copper Va lley E lectrica l Association, 860 P.2d 1184 
(Alaska 1993).



Section 10 amends AS 23.30.105(a) to place a two-year time lim it on the employee's right to request 
reemployment benefits.

Section 11 amends AS 23.30.107(a) to require requests for medical releases to be in  writing, and to give 
nonce o f  the employee's right to request a protective order from the Board.

Section 12 a new  section, AS 23.30.108, requiring decisions concerning medica l releases to be made 
in  prehearing conferences by a Board designee, w ith a lim ited right o f appeal to the Board for abuse o f 
discretion.

Section 13 adds a new subsection. AS 23.30.110(h), which restarts a two-year statute o f lim itations on an 
employee's right to pursue a c la im , whenever the Board continues or cancels a hearing. This changes the 
law  from the Alaska Supreme Court decisions in T ipton v. A R CO  Alaska, Inc., 922 P.2d 910 (Alaska 
1996) and Huston v. Coho Electric, 923 P. 2d 813 (Alaska 1996).

Section 14 adds a new  subsection, AS 23.30.155(p), requiring interest on late benefits to be paid at the rate 
used by the Alaska courts.

Section 15 amend? AS 23.30.175(a), tying future maximum and m in im um  weekly compensation rates to 
the Alaska average weekly wage rate o f the year preceding the injury. The maxim um  compensation rate 
w ou ld  be 122% o f the AJaska average weekly wage rate, and the m in im um  compensation rate would be 
22%  o f the m axim um  compensation rate.

Section 16 adds a new section, AS 23.30.175(d), requiring the annual determination o f  Alaska average 
weekly wage.

Secrioa 17 amends AS 23.30.190(a) to increase the whole-person value for permanent partial impairment 
ratings from S I35,000 to S I77,000.

Section 18 amends AS 23.30.215(a) to increase funeral expense benefits from S2.500 to S3,300. It also 
increases the combined benefits for a widow/widower.with one ch ild  from 80% to 90% o f the spendable 
weekly wage. It increases the combined benefits o f a widow/widower w ith  two ch ildren from 80% to 
100% o f the spendable weekly wage. It increases the benefits o f orphans from 80% to 100% o f the 
spendable weekly wage.

Section 19 amends AS 23.30.220(a) to incorporate overtime wages into the ca lcu lation o f an employee's 
gross weekly wages. It bases the calculation o f seasonal and temporary workers’ gross weekly wages on 
earnings from the 12 months immediately preceding the injury, instead o f  from the previous calendar year.

Section 20 makes sections 2 & 6-13 retroactive in application, and sections 3-5 d: 14-19 effective 
prospcctively from July I ,  2000.



Section 21 authorizes the department to adopt regulations and/or em ergency regulations necessary to cany  
out the changes in the statute.

Section  22  permits the department to begin adopting necessary regulations im m ediately.

Section 23 provides an effective  date o f  July 1 ,2 0 0 0 .
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University of Alaska
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Personal Services
Travel
Contractual
Supplies -
Equipment
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Grants &  C la ims 83.0 83.0 83.0 83.0 83.0
Miscellaneous

TOTAL  OPERAT ING 83.0 83.0 83.0 83.0 83.0 |
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FISCAL NOTE

Rev is io n  Date/T im e  (Note if correct ion): 
T it le : Workers' C om p e n s a t io n

STATE OF ALASKA
2000 LEGISLATIVE SESSION

BILL NO.

D eoa r tm en t  A ffec ted :
BRU: ____________
C om p o n e n t :

No.
II Version: CSHB 429(I^C>

(H) Pubiish Date: 3 / 29  /0 C

Labor & W ork fo rce  D e v e l o p m e nt 
Workers ' C om p e n s a t io n
Workers' C om p e n s a t io n

Sponsor:
Requestor:

H o use  L&C
House  L&C

EXPEND ITURES/REVENUES :

C O M P O N E N T  SER IAL  NO .  

(Thousands of Dollars)

3 A A

Note: A m ou n t s  do  not in c lud e  in f la t ion u n le s s  o t h e rw is e  no ted  b e low .
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T O TAL 6.7 I 6.7 6.7 I 6.7 6.7 | S .7

POS IT IONS :
FULL-TIME I I
PART-TIME I
T EM PO RA RY I I

Es t im ate of current year  {FY00I im pac t :  S 0.0
ANALYS IS :  (A ttach a separa te  pag e  if necessary)

P lease S ee  A t ta ch e d

Prepared by: 
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App ro ved  by C om m is s io n e r :  Ed F la n ag an .  C om m is s io
A gency :  D ep a r tm en t  of Labor__________

issio

Phone  : 
Date/T ime:

Date:
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3/7/00 9:18 A M

2/7/00
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FISCAL NOTE

Title: An A ct relating  to th e  A laska W orkers ' C o m p en sa tio n  A ct. including th e  w eek ly  ra te  of
c o m p en sa tio n  and m inim um  and  m axim um  c o m p e n sa tio n  ra te s , specify ing  c o m p o n en ts  of a 
reem p lo y m en t plan, ad justing  b en efits  for p e rm a n e n t partial im pairm en t, for reem ploym en t p lans, 
for rehab ilita tion  b en efits , for w id o w s, w id o w ers  an d  o rp h a n s , and  for fu n era ls , calculation  of 
g ro ss  w eek ly  earn ings for sea so n a l and  tem p o ra ry  w orkers and  for w o rk ers  w ith  overtim e or 
p rem ium  pay , se ttin g  tim e limits for re q u e stin g  a hearing  or rehab ilita tion  b e n e fits , se ttin g  tim e 
limits fo r cla im s for co m p en sa tio n  and  for th e  rehab ilita tion  p ro ce ss , se ttin g  tim e  limits for p ay m en t 
of m edical bills, w aiver of rehab ilita tion  b e n e fits , ob tain ing  m edical re le a se s  an d  resolving d iscovery  
d isp u te s , se ttin g  an in te re s t ra te  for la te  c o m p e n sa tio n , and  providing fo r upd a tin g  the  m edical fee  
sch ed u le ; and  providing for an e ffec tiv e  d a te .

STATE OF ALASKA BILL NO. HB 419__________________
2000 LEGISLATIVE SESSION

This bill will require that the Division of Workers' Compensation obtain an updated usual, customary, and 
reasonable medical fee schedule annually. It is anticipated that the additional cost for updating the schedule 
annually would be approximately 56.7 per year. It is believed that the change in frequency of medical fee 
schedule updates will be the only increased cost associated with this bill.

Rav 10/99 P a g e  2  of 2



Revision Date/Time 03/13/2000____________
Title ’An act relating to workers' com pensation reform. BRU

FISCAL NOTE
S T A T E  O F  A L A S K A

2000 L E G I S L A T I V E  SESSION

No: 3
' BS1. ersion: CSHB 419 (Lsc)

(H) Publish Date: 3/29/00

Dept. Affected All State Agencies

Component
Sponsor
R equester

House Rules Committee
H ouse Labor 5  Commerce Committee

Expenditures/Revenues

Component No. 

(T h o u sa n d s  of D ollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2001 FY 2002 FY 2003 FY 2004 FY 2005 FY 2006
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
M iscellaneous

762.9 762.9 762.9 762.9 762.9 762.9

TOTAL OPERATING 7S2.9 762.9 762.9 762.9 762.9 762.9

CAPITAL EXPENDITURES

CHANGE IN REVENUES (

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 75.0 75.0 75.0 75.0 75.0 75.0
1016 Federal Incentive Payments 0.3 0.3 0.3 0.3 0.3 0.3
1133 Indirect Cost Reimbursement 0.1 0.1 0.1 0.1 0.1 0.1
1003 GF Match 18.7 18.7 18.7 18.7 18.7 18.7
1004 GF 372.4 372.4 372.4 372.4 372.4 372.4
1005 GF/Program Receipts 27.5 27.5 27.5 27.5 27.5 27.5
other (GF) 28.0 28.0 28.0 28.0 28.0 28.0
Other (Specify Type) 240.9 240.9 240.9 240.9 240.9 240.9

TOTAL 762.9 762.9 762.9 762.9 762.9 762.9

E stim ate of any  cu rren t year (FY2000) cost: 0.0

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (Attach a separate page if necessary)

Consolidation of statewide risk management costs to departments' personal services expense. See 
attached for detailed fund source amounts.

Prepared by: 
Division

Joan Brown. Chief Budget Analyst 
Office of Management and Budget

Phone 465-4681

Approved by Director 
Agency ______

Annalee McConn
Governor*! o ffic e

Date/Time 3/13/00 12:23 PM
Date 03/07/2000
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Proposed Letter of Intent
HB 419

In adopting amendment # 1 to this bill, the legislature is acting to clarify the existing statute. 
When a contractor employs a subcontractor who does not have any employees, certain 
members of the insurance industry are demanding premiums from such contractors. These 
demands are not based on any specific statutory authority. It is the intent of the legislature 
to clearly state that when a subcontractor does not have any employees, the contractor who 
employs that subcontractor is not required to purchase workers compensation insurance for 
that subcontractor. This legislature believes that the current language in the statute is clear 
and explicitly refers to "employees of the subcontractor.” This legislature believes that this 
reading of the current language should be used to resolve any current disputes between 
members of the insurance industry and contractors in the state over workers compensation 
coverage for subcontractors who do not have any employees. This legislature believes that 
amendment # 1 clarifies that the contractor of a subcontractor who has no employees is not 
responsible for providing workers compensation for that subcontractor. This legislature 
believes that under the current statutes and the proposed amendment, insurance companies 
have no legal right to demand premiums from a contractor who employs a subcontractor 
when that subcontractor does not have any employees.



3-20-2000 10:1/AM FROM MTL SERVICES 907 3/16 83/15

Let’s do the math with a fictitious worker who is assumed to have a 5% permanent partial 
impairment rating at the time of the institution of the re-employment plan (10% is 
considered high for most in our system), a S500/weck comp rate, and a 2 year, 513,300 
rehab plan. Under this scenario, the worker will receive the following:
BENEFIT TOTAL AMOUNT Weekly Benefit
PPI (5X51770)' 58,850 5500 for 17.7 weeks
.041 (k) ‘ 537,935 Approx. $450 for 843  

weeks
Tuition, books, and 
supplies

513,300 For a program of up to 
two years in length

TOTAL WAIVED 551.235
If die worker waives rehab, the PPI (permanent injury payout) increase of $2100 ($420 
per percentage point) for the injured worker in PPI benefits under HB 419 is 
counterbalanced by a loss of S51.235 in benefits. This represents the cost of the 
employee’s support during retraining, as well as the expense of tuition, books, and 
supplies. The injured worker will be left with SSS50 in his pocket, if he has a 5% 
impairment award. If he can return to work, he can earn money and still keep this SSS50. 
If he can’t, and he has waived the reemployment benefit, his vocational life will be 
forfeited forS8850!

1 Every point will be worths 1770 if this legislation passes. Under the 1988 Act presently 
in effect, each percentage point for impairment of the whole person is S1350. The new 
Act changes that to S1770 per percentage point. Most ratings are under 10%. Examples: 
a cartilage tear in the knee = 4% WP, operated herniated disc = 10%, unopcratcd 
herniated disc = 7%, neck fusion3 10%.
2 This is the so-called “rehabilitation stipend" that supports the worker during the 
program while he is being retrained and after his permanent impairment award has been 
doled out to him at his compensation rate.



3-20-2000 10:16AM FROM MTL SERVICES 907 346 33US

P.O . Box 230029 
Anchorage, AK 99523-0029 
(907) 346-2474 
FAX (907) 346-8345 
Email: mtteervices@gcJ.net

M T L  S E R V I C E S

%

To: R epresentative Norman Rokeberg From : Marjorie T. Linder

Fax: (907)465-2040 P a g e s : 3 to follow

Pfcooat (800) 773-4968 D ate; 03720/00

Ra: Testimony you requested CC: [Click her#  and type nam e]

□ U rg e n t □ F o r R ev iew  □ P W u a  C om m en t □ r * e « e  R ep ly  □ P le a s e  R e c y c le

•  C o m m e n ts :

T h a nk  you for asking m e  to submit today's test imony to the H ouse  Labor and 
C om m e r c e  Comm ittee  regarding HB 419. I’ve a lso supplied an e x am p le  of what a 
worker w h o  w a ives  tits reemployment benefit before med ica l stability can't know that 
he  is wa iv ing . H is PPI can  not be defined until after med ica l stability. T h e  length and  
cost o f h is reemp loyment plan can not be determ ined until h is PPI is determ ined. I 
suspec t th is w a ive r bus iness w o n ’t hold up in the courts.

Margie Linder

mailto:mtteervices@gcJ.net


ALASKA
L A B O R - M A N A G E M E N T  

A D  H O C  C O M M I T T E E

ON WORKERS' COMPENSATION

Februa ry  1, 2000

T h e  H o n o ra b le  N o rm an  Rokeberg  
A la ska  S ta te  Leg is la tu re  
S ta te  C a p ito l
J u n e a u , A la ska  99801-1182 

D e a r  R e p re s e n ta t iv e  Rokeberg:

T h e  A la ska  Labo r-Managemen t Ad H oc  C om m it te e  on Workers' C om p e n s a t io n  
is in its e ig h te e n th  y ea r  of se rv ice  as a private c it izen  in it iat ive g roup  formed to 
fairly a dd re ss  c o n c e rn s  in regard to the A laska Workers' C om p e n s a t io n  system . 
It w a s  th rough  the efforts of the Ad H oc C om m it te e  that m a jo r  leg is la t ive  reform 
w as  p a s s e d  in 1988 and  as  we l l as con t inu ing  reform in 1995. T h o s e  m ea su re s  
h a v e  h e lp e d  to s tab i l iz ed  the Workers' C om p e n s a t io n  sys tem  for em p lo y e rs  and  
em p lo y e e s  .

T h e  Ad H o c  C om m it te e  ha s  been  m ee t ing  aga in  in an  a ttempt to work th rough 
s om e  is s u e s  re la ted to workers' com pen sa t io n . W e  h a v e  recen t ly  re a ch e d  a 
reso lu t ion  on  s e v e ra l key items that fo im  the b a s is  of our p ro po sed  2000 
le g is la t io n . O u r  p ro posed  leg is lat ion ha s  h a d  a p re l im ina ry  rev iew  by the  
D iv is io n  of Workers' C om pen s a t io n . A sum m ary  of item s in the  bill is a tta ched . 
K ey  e lem e n t s  of th e  bill inc lude:

• In c re a s e s  in b a s ic  benefits cons is ten t with c h a n g e s  in w ag e s . Fu tu re  
m a x im um  a n d  m in im um  w eek ly  benef its  w ill b e  t ied to the  a ve ra g e  
w eek ly  w ag e .

• In c re a s e s  to the  m ax im um  w eek ly  benef it u n d e r  the  d ea th  benef it as 
the  n um b e r  of d e p end en ts  in crease .

• E x p a n d s  w a g e  ca lcu la t io ns  to in c lu d e  over t im e  w ag es .
■ In c re a s e s  the  Voca t iona l Rehab il i ta t ion  S t ip e nd  from 60% to 70 %  of 

th e  a v e ra g e  w eek ly  sp end ab le  w age .
• E n h a n c e s  the  Voca t io na l Rehab i l i ta t ion  p ro cess  by  m ak in g  the  

p ro ce s s  m o re  timely , a vo id ing  dup l ica t ion  of bene f its  a n d  sett ing a 
re a s o n a b le  m a x im um  time per iod to obta in benef its .



Representative Norman Rokeberg
February 1, 2000
Page 2

■ De f in e s  p ro ces s  a n d  t im e frame in w h ic h  to obta in  rea sonab le  m ed ica l 
re le a se s .

■ C la r if ie s  a re a so n a b le  t ime frame in w ith a c la im  ca n  b e  brought 
forward.

W e  thank  you  for you r p a t ie n c e  in a l low in g  the Ad H o c  C om m it te e  to prepare  our 
a g r e em e n t  a n d  w e  look forward to your co n t in u ed  support in the  future. S h o u ld  
y o u  h a v e  a ny  q u e s t io n s  or requ ire further in formation , do  not hes itate to contact 
us.

S in c e r e ly  yours,

W i l lem  V an  H em e r t  K ev in  Dougherty
C R W  E n g in e e r in g  G ro u p  District C o u n c i l  of Laborers

Sa l ly  A nn  C a r e y  J im R ob ison
Na tch iq , Inc Fo rm e r C om m is s io n e r  of Labor

Judy  P e te rson  & Mary S h ie ld s  
N o rthw es t T e c h n ic a l  S e r v ic e s

John  G iu ch ic i 
In te rna t iona l B ro therhood of E lec tr ica l W orkers

John  Garrett 
A ly eska  P ip e l in e

D a v id  Ford 
A laska  Ironworkers

cc: G o v e rn o r  T o n y  K n ow le s
S e n a to r  Jerry M ack ie  
S e n a to r  T im  Ke l ly  
R ep re s e n ta t iv e  A nd rew  Ha lcro



A L A S K A  S T A T E  L E G I S L A T U R E
HOUSE LABOR AND COMMERCE COMMITTEE

Representative Norman Rokeberg. Chairman 
Representative Andrew Halcro. Vic Chairman 
Representative John H am s 
Representative Lisa Murkowskt 
Representative Jcrcy Sanders 
Representative Tom Brice 
Representative Sharon Ctssna

State Capitol 
Juneau. AK 99801-1IS2 
Telephone: (907) 465-4954 
Fax: (907)465-2040

SPONSOR STATEMENT 
CSHB 419 (JUD) 

WORKER’S COMPENSATION

The House Labor and Comme/ce Committee introduced CSHB 419 (L&C) at the 
request of the Ad Hoc Committee on Workers Comp and the Department of Labor & 
Workforce Development. The bill updates and revises Alaska’s Worker’s Compensation 
law that was last extensively revised in 1988.

The Ad Hoc Committee on Workers Comp consists of representatives from 
management and labor. This committee reviews worker’s comp laws and suggests 
necessary changes. The bill before you is a result of such review.

Workers’ compensation is a system that compensated a worker for on-the-job 
injuries not proximately caused by the worker. It is meant to provide worker protection 
when that worker is injured on the job.

Among the changes set forth in HB 419 are: (1) an intent section so that the 
Legislature’s thoughts on worker’s compensation are plainly set forth; (2) assurance of 
continuous employee participation in any reemployment plan; (3) sets forth that the 
average weekly wage amount is tied to a percent rather than stated amount; (4) mandate of 
an annual update of the usual, customary and reasonable medical fee schedules; (5) formula 
for exact weekly compensation in statute so the worker’s compensation statute may change 
as wages change in Alaska; and (6) raises from $135,000 to $177,000 the ceiling amount 
that is used to determine a disability payment.

The Legislative Audit Division recently released a special report on the Workers’ 
Compensation Division. An area of concern was the cap on injury awards and burial costs 
as set out in the 1988 statute. Legislative Audit indicated that the benefits have eroded over 
time by inflation. The report also points out that the main thrust of the 1988 statute has 
been accomplished with workers compensation insurance rates falling 41.5% since 1989. 
Legislative Audit further estimates that the whole body value of $135,000, with inflation, 
should be around $189,600, more than the $177,000 agreed to in comprises made by the Ad 
Hoc committee.

The overall goal of this legislation is to increase the caps (i.e., increase worker 
benefits), streamline the system, provide the Division with more tools, and provide the 
employer and the employee with a workers’ compensation system fair to all.

ED03:4/06/00
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4/12/00

D OMVpA ME N D ME N T  X  --------

OFFERED IN THE HOUSF ^
TO: CSHB 419(JUD) d o  9

1 Page 1, line 3, following "plan;":
2 Insert "relating to the liability of an employer for workers' compensation coverage
3 for a subcontractor;"

4 Page 6, following line 2:
5 Insert a new bill section to read:
6 "* Sec. 8. AS 23.30.045(a) is amended to read:
7 (a) An employer is liable for and shall secure the payment to employees of
8 the compensation payable under AS 23.30.041, 23.30.050, 23.30.095, 23.30.145, and
9 23.30.180 - 23.30.215. If the employer is a subcontractor,

10 Ol the contractor is liable for and shall secure the payment of the
11 compensation to employees of the subcontractor unless the subcontractor secures the
12 payment: and
13 (21 the contractor is not liable for and is not required to secure
14 payment of compensation to the subcontractor, if the contractor does not have
15 anv employees."

16 Renumber the following bill sections accordingly.

7 Page 13, line 10:
18 Delete "secs. 2 - 19"
19 Insert "secs. 2 - 20"

20 Page 13, line 11:
21 Delete "Section 20"

L -1*
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1 Insert "Section 21"

2 Page 13, line 12:
3 Delete "sec. 21"
4 Insert "sec. 22"

L -2-
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OFFERED IN THE HOUSE 
TO: CSHB 419(JUD)

1 Page 5, line 23, following "determined":
2 Insert "and a physician has predicted that the employee may have a permanent
3 impairment that may cause the employee to have permanent physical capacities that are less
4 than the physical demands of the employee’s job at the time of injury"

^  4 /1 1 /0 0

A M E N D M E N T

L -1-



Proposed Letter of Intent 
HB 419

In adopting amendment # 1 to this bill, the legislature is acdng to clarify the exisdng statute. 
When a contractor employs a subcontractor who does not have any employees, certain 
members of the insurance industry are demanding premiums from such contractors. These 
demands are not based on any specific statutory authority. It is the intent of the legislature 
to clearly state that when a subcontractor does not have any employees, the contractor who 
employs that subcontractor is not required to purchase workers compensadon insurance for 
that subcontractor. This legislature believes that the current language in the statute is clear 
and explicidy refers to “employees of the subcontractor.” This legislature believes that this 
reading of the current language should be used to resolve any current disputes between 
members of the insurance industry and contractors in the state over workers compensadon 
coverage for subcontractors who do not have any employees. This legislature believes that 
amendment # 1 clarifies that the contractor of a subcontractor who has no employees is not 
responsible for providing workers compensadon for that subcontractor. This legislature 
believes that under the current statutes and the proposed amendment, insurance companies 
have no legal right to demand premiums from a contractor who employs a subcontractor 
when that subcontractor does not have any employees.



E x p e n d i tu re s /R e v e n u e s

OPERAT ING  EXPEND ITURES
Personal Services
Travel
Contraclual
Supplies
Equipment
Land & Structures
Grants & C la ims
Miscel laneous

TOTAL OPERAT ING

No: i

•il Version: CSHB 419 (L&C)
(H) Publish Date: 3/29/00

[CAPITAL EXPEND ITURES  

[CHANGE IN REVENUES  ~
FUND SO U R C E_____________
1002 Federal Receipts
1003 G FM a lc h
1004 GF
1005 GF/Program Receipts 
1037 GF/Mental Health
1048 University Receipts______

TOTAL

2000 LEGISLATIVE SESSION
Revis ion Date (Note if correction) '_* __________ Dept Affected University of Alaska
Title_______________ ________________________________________ BRU Statewide____________________
Worker” Comp  _________Component ________________________
Sponsor House Labor & Commerce by Request  ____________________________
Requester_________ ________________________________________ Component Serial No __________

FISCAL NOTE
STATE OF ALASKA BILL NO. HB419 |

FY 03 FY 04 i
FY 05

Est imate of any current year (FY00) cost: none
POSIT IONS
Full-time
Part-time -
Temporary

[ANALYSIS: (A ttoch a separate page it  necessary)

Estimated impact based on 8.3 percent increase as determined by Carolyn Pearl, State Relations 
Executive, National Council on Compensation Insurance, Inc.

Prepared by Pat Pitney. Director____________________________________  Phone 474-2602
Division UA Budget and Institutional Research____________________  Dale 3/27/00
Approved by Comm ls Pat Pitney. Director____________________________________  Dale 3/27/00______
Agency UA Budget and Institutional Research____________________

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Leaislaiive Office

inc«ft9riMinio™.ivoMo Page 1 of 1

COMMITTEE COPY



FISCAL NOTE
N o : '

II Version: CSHB 419 (L&C)
(H) Publish Date: 3/29/00

STATE OF ALASKA
2000 LEGISLATIVE SESSION

BILL NO.

Rev is io n  Date/T im e  (Note if correct ion): 
T it le : Workers' C om p en s a t io n

D ep a r tm en t  A ffected:
ERU: ____________
C om p o n e n t :

Labor & W ork fo rce  D e v e l o p m e nt 
Workers' C om p e n s a t io n
Workers' C om p e n s a t io n

Sponsor:
Reques tor:

H o use  L&C
House  L&C

EXPEND ITURES/REVENUES :

C O M P O N E N T  SER IAL  NO .  

(Thousands  of Dollars)

3 A A

Note: A m o u n t s  do no t in c lud e  in f la t ion un less o th e rw is e  no ted  b e lo w .
O P ER A T IN G FY 2001 FY 2002 FY 2003 FY 200A FY  2005 FY 2006

PER SO NA L  S ER V IC E S
TRA VEL
C O N T R A C T U A L
SUPPLIES
EQ U IP M E N T
LAND  & S T R U C T U R E S
G R A N T S  & C LA IM S
M IS C E L L A N E O U S

6.7 u .7 6.7 6.7 6.7 6.7

TO T A L  O P ER A T IN G 6.7 6.7 S .7 6.7 6.7 6.7

CA P ITA L I
C H A N G E  IN REVENUE  
F UND  S O U R C E  t t

FUND ING : (Thousands  of Dollars)
10 0 2  Federa l R ece ip ts
1 0 0 3  G F  M a t c h  
100A GF
1005  GF/Program Rece ip t
1006  G F/M HT IA  
O the r  (N ew  Fund)

6.7 6 .7 6.7 6.7 6.7 6 .7

TOTA L 6.7 6 .7  | 6.7 6.7 6.7 6 .7

POS IT IONS :
FULL-TIME
PART-TIME
T E M P O R A R Y

Es t im a te  of cu r r en t  yea r  (FY00) impac t :  $ 0.0

A NA LYS IS :  lA t t a c h  a separate page  if necessary)

P lease S ee  A t ta ch e d

Prepared by: Paul Gross!, D i r e c t o r ' s / '* ?  -  /  ^  ' _______ Phone : A65-2790_________
D iv is io n :  Workers' C om p en s a t io n  _  Date/T ime: 3/7/00 9:18 A M

71A pp ro v e d  b y  C om m is s io n e r :  Ed F la nagan , C om m is s io
A g en cy :  D e p a r tm en t  of Labor_________________________ vJL. J  Date: 3/7/00

PREPARER T O  P RO V ID E  ALL D IS TR IBUT ION  COP IES  T O  G O V ER N O R 'S  L EG IS LA T IV E  O FF IC E  
For further d is tr ibut ion in fo rm a t io n  ca l l  the  G ove rno r 's  Leg is la t ive  O f f ice

Rev 10/99 Page 1 of 2

COMMITTEE COPY



FISCAL NOTE

Title: A n ACt relating  to th e  A laska W o rk ers’ C o m p e n sa tio n  A ct, including th e  w eek ly  ra te  of
c o m p en sa tio n  and m inim um  and  m axim um  c o m p e n sa tio n  ra te s , specify ing  co m p o n e n ts  o f a 
reem p lo y m en t plan, ad justing  ben efits  fo r p e rm a n e n t partial im pairm ent, for reem p lo y m en t p lans, 
for rehab ilita tion  benefits , for w id o w s, w id o w e rs  and  o rp h a n s , and for funera ls , calcu lation  of 
g ro ss  w eek ly  earnings for sea so n a l an d  te m p o ra ry  w o rk ers  and  for w orkers w ith  overtim e or 
p rem ium  pay , se tting  tim e limits fo r req u e s tin g  a hearing  o r rehabilitation  b en efits , se ttin g  tim e 
lim its for cla im s for co m p en sa tio n  an d  fo r th e  rehab ilita tion  p ro ce ss , se ttin g  tim e limits fo r p a y m e n t 
o f m edical bills, w aiver of rehab ilitation  b e n e f its , ob tain ing  m edical re leases  and  resolving d isco v ery  
d isp u te s , se ttin g  an in te res t ra te  fo r la te  c o m p e n sa tio n , and  providing for up d a tin g  th e  m edical fee  
sch ed u le ; and  providing for an e ffec tiv e  d a te .

STATE OF ALASKA BILL NO. HB 419___________________
2000 LEGISLATIVE SESSION

This bill will require that the Division of Workers’ Compensation obtain an updated usual, customary, and 
reasonable medical fee schedule annually. It is anticipated that the additional cost for updating the schedule 
annually would be approximately $6.7 per year. It is believed that the change in frequency of medical fee 
schedule updates will be the only increased cost associated with this bill.

Rov 10/99 Page 2 of 2



STATE OF ALASKA ----------------------
2000 LEGISLATIVE SESSION
Revision Date/Time 03/13/2000__________Dept. Affected________ All State Agencies
Title "An act relating to workers' compensation reform. B R U ____________________________

Component____________________________
Sponsor House Rules Committee___________________  ____________________________
Requester House Labor & Commerce Committee_________ Component No. _________

Expenditures/Revenues ________________________ (Thousands of Dollars)___________________

No: 3

r r c n A T xTrvri? BiL ersion: CSHB 419 (L&C)FISCAL N O IL  (H) Publish Date:

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2001 FY 2002 FY 2003 FY 2004 FY 2005 FY 2006
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

762.9 762.9 762.9 762.9 762.9 762.9

TOTAL OPERATING 762.9 762.9 762.9 762.9 762.9 762.9

CAPITAL EXPENDITURES

CHANGE IN REVENUES (______ )

FUND SOURCE  (Thousands of Dollars)
1002 Federal Receipts
1016 Federal Incentive Payments 
1133 Indirect Cost Reimbursement
1003 GF Match
1004 GF
1005 GF/Program Receipts 
other (GF)
Other (Specify Type)

75.0 75.0 75.0 75.0 75.0 75.0
0.3 0.3 0.3 0.3 0.3 0.3
0.1 0.1 0.1 0.1 0.1 0.1

18.7 18.7 18.7 18.7 18.7 18.7
372.4 372.4 372.4 372.4 372.4 372.4

27.5 27.5 27.5 27.5 27.5 27.5
28.0 28.0 28.0 28.0 28.0 28.0

240.9 240.9 240.9 240.9 240.9 240.9
TOTAL 762.9 762.9 762.9 762.9 762.9 762.9

E stim ate of any curren t year (FY2000) co s t: 0.0

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (Attach a separate page if necessary)

Consolidation of statewide risk management costs to departments' personal services expense. See 
attached for detailed fund source amounts.

Prepared by: Joan Brown. Chief Budget Analyst V 1 Phone 465-4681
Division Office of Management and Budget /  //J  . Date/Time 3/13/00 12:23 PM
Approved by Director Annalee M c C o n n e f f //iff D ate 03/07/2000________
Agency Governor's office

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE 

C f ) l M j ^ T I .FLl5i . i r n ^ Ufthef d'S,riblJ<i0n informa,lon' 03,1 ,he Governor,s Legislative Office



H0419and SB278 Workers' Compensation Relorm

Category Adminslra Comm & Coireclio Court Ed& Environm FistiA llcailh & Labor & Law Legisiat Military & Natural Ottirool Public ituvouuc Iransportnti lion Econ nsj System Eaily. cnlal, Game Social Workforce 8 3 ure Veterans Resources Hie Safety 9 1 on R I'utiliCFund Source j 10S9 Dev. 93 0- 13 5 DeviConserva 39 8 Srvcs J Dev! ' 5 3’ Aflairs; 40a Governor 77 2 Facilitiesi ’ 62 i , 112,: tionl ' 1172' 199! 80! 37 194 2
_______________ . I ! I : i ioo; : | i t !  ! I (1002 F ed RcptS Fed 1 ’•'1 ■ °V "I •; 1 2£ tOE 30 Ci 13 7 0 43 26; 02 1 7 33 1 0 79 011016 Fed Incentive Payments Fed iIndirect Cost 1133'Reimbursement jFed

i1 1i
1 j 11 ..... - 11 ...... i i1. 03 

0 1
03 
0 1

IOOsIgf Match ' 1004|gF
Fed
iGF ’IGF

1.40 446'
O0'1 " 'ic

2 ;..
84;

0C 
~ 13

1 2  02  " 4 0
26 ' 06 ' 1 4

10 6 ' 02 ...12 5
300 14 4 44 3

13 7 08■"*2 2
0 1 ' 00*4 7

00 
...5 3

4 30 7 22
2603''22 5

020 3 32
1 7 06 ' 70 4

37 10 ' ' 01 12: 53 7
754 187 372 4lOOŜF/PR 1037‘GF/Mental Health !gf

-iGF....
104' ‘ 14 9__2 c 3 ej. ... 0200 09 _13 097.1 02 0 100 5 5---- 13! 05r 42 ' 27 5 25 61118 Pioneers Homes Rcpls 

1007 iA Recpis
GF'GF Total'Other

2474 2 68 3 1 081 ' '87 8 !"' 0 3j . ..1̂5I _
r  ■!“ 44!'* 31 2 903-"14 0 28 667 16 0 32 ...26

j.--
4B33j. .. _5.3' “ ' 2 9 04 28 3 29 35 72 3 1 7 22 04 58 0 25

24 446 6 44 4■Advance College 1011 :Tuilion Payment Fund iDonated Commodity / 1014]Handlmg Fee 1017 jBer.efil Systems Rcpls

1:Olher
,'Olher(Other 23

... i I
i ,.°1

• ----
"I - -

...
"

00
-

00
0 1 231018,Exxon Wilder Oil Spill 1021 ]Ag Loan Fund ■Other 00 09 02 . 1 1jdther i r 101023 FICA Admin Fund lOlher 0 1 0 11024:Fish & Game Fund lOlher 7 9 00 06 8 51025 Science 4 Tech 'other 02 i 021026'Hwy Working Capital Olher ..... 14 9 14 9jlnlei.iiltonal Airports 1027|Rever>ue Fund 1029IPERS

IlOlher .. 00 . o ' 34 0'Other 3 7 . 371031,Second Inju7  Fund 'Other 01 1 0 1Disabled Fishermans 1032jReserve Accl 1■Other 01 0 11033 Surplus Property Olher 03 1 1 031034 TERSiVels Revolving Loan 1035'Fund
Olher -  ’ 5I 

1
1 5

Other j 00 i
1 00(Comm Fish Revolving 1036 Loan Fund,Real Estate Surely 1040'Fund

Olher 
Olher 1

1... | 
1

04
00 “  1 I 1

---- ..... --i
I

1i -- - 1
I

04
00
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i iii-tiu .md surra Woikcis' Compensation Reloim

FundCode Fund Source
Category Adrnmslr tioI 105.

a Comm & Coriectio Courl Ed& Enviionm Pish 8 n Econ, ns System Eaily enlal. Gam< 9, Devi 93 0 13 5 Dev Conserva1 39 6 2' 1 112 lion'| : j | io ol

Health & Laboi 8 Social Workforce )■ Srvcs Oev 1172 1951

Law Legisla 8 3 uie 53
(i

Military & Veterans Affairs 80
NaturaResources404

Olticc ol theGovernor37
I'uDliC Safety 77 2

Ituvi.'liiir 1 i.iii-.pnit.iti 9 1 nn A Public f abilities 194 2
TotalJudicial Retuement 1042jSystem 1•Other OC j 1i i , i 00iNall Guard Reliremenl 1045'System •Other 0 il i 0 1

1046Student Revolving Loar Fund 1Other i 00 00
1049Training S Building Fund Olher 0.1 1 1 0 1
1050Perm Fund Dividend Fund Olher 02 06 08
1051Rural Oev Initiative Fund Olher 00 1 . : 001052 Oil/Haz Response FundOlher i 25 . i .... 25ibsalntF Olher i 00 0010SS j IA Oil & Hai Olher i.... 00 0 11 0 2' 0 0 .. 0,i 041057,'Small Bus Loan Fund Olher 00 0 3 74 7 001061CIP Rcpls Olher 02 02 06 00 06 11 08 02. ... 22.. . 80 91066Public School Fund Olher .... 1 _ 00
1067Mining Revolving Loan Fund Olher Oo! ___ , 00
10G8Child Care Revolving _oan Fund Olher 00 00
1069Historical Dislricl Revolving Loan Fund Olher 00 I 00;Fishenes Enhancement 1070|Revolving Loan Fund Other ! 0.1 • 0 1[Alternative Energy 1071 (Revolving Loan Fund iOlher i 00 1 j

: 00
1075 Clean Water Loan FundOther I 0 1 1 i 0 1.Marine Hwy System 1076‘FundIsioiage Tank Assi” 1079lFund

1Olher 83 83•
Olher J i 02 021081 [iSF 1Olher | 128 j 1281092'mHTAAR 1 |Clean Air Protection [ 1093 Fund I
Olher
Olher

0 1 
"I

----- 0 1
i

i... ! I1 06 1
1 5i

1 I i
— I1

061! * 23
06
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110413 and S13278 Woikers- Compensation Reform

OtherGrand

TundCode Fund Source
Category Aonunslra Comm & Coireclio lion Econ • ns’ 108 9 Oev 93 0 6 2

Court. System; 13 5
Cd & Environm Early entail Oev ■ Conservai 11 2, lion10 o'

Fish <1 Game 39 8,
I

Health & Labor S. Social Workforce’ Srvcs, Oev!1172 199
Law. Lcgislal Military Natural Olliccol Public8 3. ure Veterans Resources the Sa'etyi 5 3. Adairs, 40 4 Governor 77 2 8 3 7

: ’ i

Revenue 9 1linnsiioilali on A Public Facilities 194 2
Mental Health Trust 1094 AdminChildren's Trusl Fund 1098 EarningsAlaska Drinking Water 1100-FundlAerospace DevCorp1101 [Rcpls1102 AIDEA Rcpls 1103[AHFC RcplsMunicipal bond Dank 11041 Rcplt1105 Perm Fund Corp Rcpls jPosl-Secondary Ed 1106IComm RcplsiiobJsdpr1109;Test Fisheries Rcpls [international Trade & iBus Endowment 1115'lncome1141:RCA Rcpls........1147 Ipublrc Bldg Fund__

Olher
iOlher
lOtherIOlherOlherlOlherr  “OilierOilieri
ioiher’Other|Other_
i[Other
[oilier■Olher

i 1
i

|
- 1

. . . . ..... . . . .
1

j 0.1
00OS

. . .  . ----------- --- ----------- --------------
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