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STATE OF ALASKA
1997 LEGISLATIVE SESSION it Verson:  0SS'S IZLIc (fiL j)
(S) Publish Date: A

BV Department Affected:  Administration

%tle AnAct rﬂatmnt th? retlrement |nc%[1t|ve progrﬁrwmrm— % Ret?rement&Bene Its

employees; and providing for an effective date Component

& nsotr Senate Fipance Committee

Bgups nr-yvaut/ | iau-tkls- COMPONENTSERIAL NG 64—
Expenditures/Revenues: gThousands of Dallars)

OPERATING EXPENDITURES FY 98 FY 99 FY00 FY 01 FY 02 FY 03
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL
CONTRACTUAL

SUPPLIES
EgUIPMENT

ND &STRUCTURES
GRANTS. CLAIMS

MISCELLANEQUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES 0.0 | 0.0 00 | 0.0 0.0 0.0
| CHANGE IN REVENUES ( 1 1 0.0 1 0.0 1 00 1 0.01 0.0 00 1

FUND SOURCE: Thousands of Dollars
1002 Federal Receipts 0.0 B.O 0.% 0.0 0.0 0.0
1003 GF Match

1004 GF

1005 GF/Prograr Receipts

1037 GF/Men:  Health

OTHER

TOTAL 0.0 0.0
Estimate of any current year (FY 97) cost: S zero

POSITIONS:
FULL-TIME 0 0
PART-TIME

TEMPORARY

ANALYSIS: (Attach a separate page if necessary.)

There is no fiscal impact on the Division of Retirement & Benefits.

0.0 0.0 0.0 0.0

Pro_"_crrf‘-& Robe*tF.S%inaker A iff7; 1 Phone 465-4470
Division: ~ Retirement a Date:

Approved by Commissioner: . Mark Bover . Sl=im
Bgncy yDepartmento f Administration MoW JDate:-

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

Rev 11/95 Page_ of 1



FISCAL NOTE N<T |
STATE OF ALASKA Bill Verson: o~g> /&L(fiaA
1997 LEGISLATIVE SESSION ( ) ublis q Date: 3 -as

Revision Date: Deth AffecteoY\ All Departments

Title: AnAct relating to the retiremortt Incentive
rogram for stato employees Component I\VA

pONsor. enate Finance Committee
Requester Senato Finance Committee COMPONENT SERIAL NO. NA

i, (s ey
PERSONAL SERVICES FY 98 FY 99 FY00 FY 01 FY 02 FY 03

CONTRACTUAL
SU

MISC EQUS

TOTAL OPERATING

CAPITAL EXPENDITURES
ICHANGE INREVENUES ( ) |

1002 Fecleral Recelpts

1003 GF Match

1004 GF

1005 GF/Program Recelpts

6%7 GF/Mental Health

TOTAL 4
Estimate of any current year (FY97) cost: $
POSITIONS

FULL-TIME

PART-TIME

TEMPORARY

ANALYSIS: (Attach a separate page if necessary)

This bill would increase lhe number of employees retiring under the retirement incentive (RIP) program. However,
the magnitude of the increase in participating employees and the associated fiscal impacts cannot be accurately
projected, because these factors depend both on individual employee dec"'ions to be made in the future, as well
as how many employees would participate under the current RIP over the next two years, which also cannot be

accurately projected.
The Knowles Administration believes that the strategic RIP approach enacted by the Legislature in 1996 and

currently being implemented by the Administration is more cost-effective and will result in greater long-term
savings to state government than the "universal" RIP approach which SB 126 would require.

, 0
Propared Ann3loe McConngll [Phone:  465-4660
DIVI%IOH " Offico of Manag"ﬁpnildndXBudget Date;_
Approved by Commissioner. Jim Ayers, Chief of Staff Date;

Offico’of the Governor

Agency. -
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Alaska State Senate

Senate Finance Comm ittee

Mail Slop 3i00

(Jfficial Business Siaie Capitol
CSSB 126 (F|N) Juneau. Alaska 99801-us

SPONSOR STATEMENT
March 26, 1997

Senate Bill 126 will require state agencies to make better use of the Retirement
Incentive Program (RIP) enacted last year.

Soon after the beginning of the legislative session, the Senate Finance Committee
took testimony from the Office of Management and Budget regarding the
administration®s utilization of the RIP program and the savings that had heen realized
as a result of its implementation. The administration chose a very restrictive and
selective approach to implementing RIP. Consequently, the number of employees
who were even offered the opportunity to retire under the plan was small relative to
total number of state employees, minimizing the potential savings to the state. In other
cases, individuals who were offered the opportunity to participate may have chosen to
delay their retirement to a later RIP date.

CSSB 126 (FIN) leaves the basic elements of current Retirement Incentive Program in
place. However, itadds two principal provisions. It

L. limits a qualified employee®s participation to the first RIP application period for
which they qualify ESGC’[IOH 4? and

2. requires state agencies to offer a RIP plan to all qualified classified state
employees during three two month application periods ESeCtIOH :

This legislation will not only increase RIP participation, it will accelerate when
employees are required to retire under this program. Both elements should increase
savings to the state, the principal impetus to passing the RIP legislation last year.



Alaska State Senate

Senate Finance Committee

Mail Slop 3100
Siaie Capiiol

CSSB 126 (F|N) Juneau. Alaska 9980H182

SECTIONAL ANALYSIS
March 26, 1997

Amends Section 23(a) of chapter 4, FSSLA 1996 to

a. describe plans offered under the current Retirement Incentive
Program as discretionary, distinguishing them from those plans
required to be adopted for classified employees; and

b. require state agencies to offera RIP plan to all qualified classified
state employees during three two month application periods.

Amends Section 23(b) of chapter 4, FSSLA 1996 to descrbe plans
offered under the current Retirement Incentive Program as discretionary,
distinguishing them from those plans required to be adopted for
classified employees.

Amends Section 23(e) of chapter 4, FSSLA 1998 to properly reference
the amendments made in Section 1 of CSSB 126 (FIN).

Adds a new subsection 23(f) to chapter 4, FSSLA 1996 to limit a qualified
employee®s participation to the first RIP application period for which the

employee qualifies.

Makes the enacted changes effective immediately.
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Alaska State Senate

Senate Finance Committee

Mail Slop 3100

official Business Siaie Capiiol
Juneau, Alaska 9980H1S2

SB 126 SPONSOR STATEMENT
March 20, 1997

Senate Bill 126 will require state agencies to make better use of the Retirement
Incentive Program (RIP) enacted last year.

Soon after the beginning of the legislative session, the Senate Finance Committee
took testimony from the Office of Management and Budget regarding the
administration®s utilization of the RIP program and the savings that had been realized
as a result of its implementation. The administration chose a very restrictive and
selective approach to implementing RIP. Consequently, the number of employees
who were even offered the opportunity to retire under the plan was small relative to
total number of state employees, minimizing the potential savings to the state. In other
cases, Individuals who were offered the opportunity to participate may have chosen to
delay their retirement to a later RIP date.

SB 126 leaves the basic elements of current Retirement Incentive Program in place.
However, itadds two principal provisions. It

L. limits a qualified employee”s participation to the first RIP application period for
which they qualify ESGCIIOH 3); and

2. requires state agencies to offer a RIP plan to all qualified classified state
employees during three two month application periods (SECtion I)

This legislation will not only increase RIP participation, it will accelerate when

employees are required to retire under this program. Both elements should increase

savings to the state, the principal impetus to passing the RIP legislation last year.



Retirement Incentive Program

Status Report on Approved

RIP Plans
3/20/97

oo mte e W IB b Positiont POS ﬁ“’”é >DovF\>/(r)13|%0ed Hold Open At Reﬂ eg Applicatio Must Ap%%%tf%é %%%%g
DepArtment Agency* ° Ep?{tfn S RIP P? an(s)k- rﬂ Plan Least3 Months NoDelay PPenog Retiely  atolotor) @y 2somy
Administration 1,09 12 3 2 3 2 multiple plans mult, plans 4 2
ADEA 3 3 2 3 2197-3/31091  9L9T
Commerce 390 15 1 1 1 13 1100972128097 6/30/97 3 0
Community and Regional Affairs 1 5 1 1 4 muliple plans mult, plans 1 1
Corrections (Corr. &Probation Officers) 1,352 238 24 YBI9T-21209m 797 24 1
Eoucation 463 4 1 6 M 317/97-4/17097  TIL9T
Environmental Conservation 483 23 2 9 17 1/16/96-2/15/97  T/L/97 1
Fish and Game 157 24 6 18 18 11/7/96-12/31/97  5/L/97 19 4
Governor's Office 178 2 1 2 12209%-1/2009T 797 1 1
Health and Social Services 2,049 69 15 2 5 muliple plans mult, plans 12 6
Labor 645 44 1 37 1U396-12/2/%  UL9T 11 i
Natural Resources 569 2 4 1 22 multiple plans mut, plans 12 9
Revenue 191 3 2 1 1 9/1/96-9/30/6  3/L/97 2 1
Public Safety 869 59 59 3 5 3B/97-4/8/97  6/30/97
Transportation and Public Facilities 2,704 % 45 50 2/18/97-3/19/97 T/ 4
'Bﬁ@@%@%‘? A ghis i . VS e o g2 p g %

[ P B
EANRGITS 680 129 i

(asof 2/1/97)  (by 2/1/97)

Io RIPsavms eac uratel for most departments beca sel |s yncertain how many employees
actually [etire, ﬁ]eva retlrey % oyees %or low savings) retlre y ey

Olltca ol Management and Gudgot



