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HB 468 
SPONSOR STATEMENT

HB 468 amends AS 18.80.130(1) to the effect that if the decision of the State Commission 
for Human Rights is delayed more than 90 days after the complaint was filed, the 
Commission may not award back pay for wages that the complainant would have earned 
after the 90,h day after the complaint was filed.

The State Commission for Human Rights investigates claims of discrimination by 
employers, including cases alleging wrongful discharge due to alleged discrimination. 
Some 5,000 calls are received each year, with 9 investigators and two supervisors doing 
investigative work. 275 cases are presently on hold

We are advised that there is a major problem with delay. Sometimes cases take over two 
years to come to a determination. If the findings show probable cause, a reconciliation 
agreement is presented to the employer which includes payment of back wages for the 
entire time period the matter was under consideration. The potential monetary impact 
can be staggering. Further, the claim is still subject to review by other jurisdictions (local 
human rights commissions, Equal Employment Opportunity Commission).

This legislation provides incentive to the employee to find other employment as well as 
encouragement to the Commission to expedite the process. We are advised that some 
62% of cases do not have substantial evidence to proceed. Quick and speedy decisions 
are in the best interest of both the employee and employer.

J u n e a u  Office (907) 465-3777 Toll Free 1-800-86l-K OTT(5688) Fax  (907)465-2819  
Eagle R iv e r  O ffice  (907 )694 -8944  Fax (907)694-8945 E -M ail :  rcprcscniative_peie_kott@lcgis.staie.ak.us

f Representative Pete Kott

mailto:rcprcscniative_peie_kott@lcgis.staie.ak.us


F R O M  I h K  HyMA.N .RJ..PHTS .C OMM
*»*•«,•* * • ' • •'. . * ' • \ • * 1

• \ \
-> t; -j  _)

F A X  N O  . « 9 0 7 2 7 ^ 7 4 6 2  , .

\% *• M ;: K\ > ^  fV  i ' \. i !, -  • ■ /At v \  ’ ' • • * •
: • '•* , -  • j 1 ; V ,  i •1 \I ; | I  r— I .-I I f ■ I . ■ I ... 1\»v 'J Li U . u Viv ,j k1. !; ..

H U M A N  RIGHTS CO M M ISSIO N

/

0 3 - 1 3 - 9 8  0 2 J 1 3 P  P . 0 2

T O N Y  K N O W L E S ,  G O V E R N O R

j  GOO A STREET, SUITE204
ANCHORAGE, ALASKA 99501-2669 
PHONE: (907)274-4692/270-7474
TTY/TDD: (907)27043177 
FAX: (907)2704508

March 13, 1998

Jim Homaday
Office of the Honorable Pete Kott VIA FAX (907) 465-2819
Alasln House of Representatives 
State Capitol 
Juneau, AK 99801

Dear Mr. Homaday:

I am writing in response to your fax requesting confirmation or correction of the facts in the 
HB468 sponsor statement. You will find my confirmation/corrections below. I have also 
provided you with some background regarding the Commission's current inventory and the 
resulting delays in processing complaints.

SPONSOR STATEMENT

Paragraph 2: It is correct that the Commission investigates claims o f discrimination brought 
by individuals against employers. For your information the agency also investigates 
complaints brought by Alaskans claiming discrimination in housing, practices by the state and 
its political subdivisions, places of public accomodation and by financial institutions.

Paragraphs 3 and 4: The Commission acknowledges delay in processing cases, this delay is 
almost never the cause for an increase in damage awards. The controlling law of employment 
discrimination, which the Commission is bound to follow, requires that in every case a 
complainant must make reasonable efforts to mitigate damages. This means, essentially, that 
those persons with pending discrimination complaints must try to find alternative employment 
or other means of income to offset those damages for which the respondent would otherwise be 
responsible.

Where a complainant finds alternate e employment which provides less income, the 
respondent's liability is limited to th z difference in pay. If the alternative employment pays 
more, no damages arc allowed. And if the complainant fails to make reasonable efforts to find 
employment, the law limits a respondent's liability to little or no back pay at all.
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Jim  Hom aday March 13,1998 
Page 2

This legal principle is reflected in the back pay award* arrived at after Commission staff found 
substantial evidence of discrimination. Whether through conciliation, decision or settlement, 
the average amount of back pay paid to complainants by private employers, over the last ten 
years, has been approximately $4,713.

In the past fifteen years, complaints of discrimination filed witb the Commission have nearly 
tripled. During this same time period the number of Commission staff dropped from 26 to 15 
and only recently increased to 19. As a result, the complaint inventory is at its highest in its 34 
year history. This despite closing 14% more cases in 1997 than in the prior year. The delays 
resulting from this dramatic increase in inventory, create frustration for both businesses 
charged with discrimination and those who believe they have experienced discrimination.

The Commission is committed to prompt investigation and eliminating these delays. To that 
end the Commission has revised its procedures, amended regulations and with the help of the 
Legislature passed legislation to increase efficiencies and save money. With support from the 
Governor and Legislature for budget increments, the Commission has increased its 
investigative staff.

The additional staff in Fiscal Year 1998 have helped reduce the backlog by 24%. The 
Commission's proposed Fiscal Year 1999 budget includes one full-time investigator who 
would be devoted to early resolution of cases through voluntary mediation. While th3 agency 
still faces a backlog the innovations to work smarter and additional resources are already 
reducing processing time.

Pleare feel free to contact me for additional information. I can be reached at 276-7474, Extension

B A C K G R O U N D

241

Sincerely,

Paula M. Haley 
Executive Director

not/Md
Rcp.tf
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C a s e s  Referred to the Alaska State Co mmi s s i o n  for H u m a n  Rights

A form er female employee with a disability filed a claim in December 1 995 
because she was not g'ven a position she had applied for. The case was 
dismissed by the Anchorage Human Rights Commission (AHRC) in June 1996. 
An appeal was filed in July, 1996 and was subsequently dismissed in August 
1996. However, the AkSCHR has decided not to adopt tha AHRC decision and 
w ill be conducting an investigation of their own. There has been no time 
frame discussed and until this matter is closed permanently, an exposure to 
back pay remains a potential and increasing risk. This case has back pay 
exposure of $24,000 if  the decision by the AkSCHR is in the claimant's favor.

A form er employee filed a discrimination case with the AkSCHR in October 
1994. In December, 1996, over two years later, a determination was made 
that there was probable cause (the employer disagreed). The employer was 
given 30 days to accept a conciliation agreement that basically implicated the 
employer as the guilty party. If the employer does not agree with the 
conciliation agreement, the case goes to hearing with the employer having to 
retain an attorney and s till Incurring liab ility  for back wages. Potential 
lia b ility  exceeds $30,000. Attorney's fees could approach $10 ,000  - 
$1 5,000. The potential liab ility  in this case was a critica l factor in the 
employer’s decision to close the business.

Prospective employee filed a complaint indicating that she was discriminated 
against due to religious beliefs when applying for employment in April 1995. 
The individual had stated that her religious beliefs would not allow her to wear 
a s k ir t on the job. Complaint filed August, 1995. in September 1995 a le tte r 
was received from the AkSCHR stating that no investigator had been assigned 
due to  heavy case load. In February 1996 an investigator was finally assigned. 
At the end of December, 1996 the case was finally closed w ith the findings of 
no fault on the part of the employer. Almost two years of back wages were at 
stake in this case.

A former m inority male employee filed a claim in December 1996 for a 
position he did not receive w h ile  employed in May 1996. Employee requested 
the next available position and back wages. The AkSCHR sent a le tte r that they 
were backlogged and that “ their inventory of cases has grown at a 
disproportionate rate to  the number of Investigators available,.. and... to 
manage our inventory we must hold this case and other new cases in a suspense 
cabinet., we will assign held cases in order of receipt as investigators’ case 
load allows". Ti>e le tte r went on to indicate this could take three to four 
months. The exposure fo r the back wages for this claim was approximately 
$ 29 ,00 0 .

A form er m inority female employee filed a claim in January 1995 for a 
position she did not receive in March 1994 and October 1994. This claim 
was closed in October, 1996 a full two years of potential back pay at stake to 
the employer.

2
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Page 2, Line 5, after “filed;” add “if the commission determines that the a delay beyond 
180 days is caused by the employer, then the 180 limit on award of back pay for wages 
does not apply.

Amendment to HB468 "Damage Awards Human Rights Commission,”

submitted by House Rules Committee

3/21/98
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JA M E S  C H A S E
COMMISSIONER

HEADQUARTERS OFFICE 
800 A Street. Suite 204 ANCHORAGE. ALASKA 99501-3669

E-Mail Address: 
jc h a s e 0 2 @ ln te r s e r v .c o m  

(9071 276-7474 
PAX (9071 278-8588

mailto:jchase02@lnterserv.com
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F a x  T r a n s m i s s i o n  S h e e t  

Alaska State Commission For Human Rights
800 A Street, Suite 204 

Anchorage, Alaska 99501-3669

Phone: (907) 274-4692 or (907) 276-7474 Fax: (907)276-7462

Date: .March-24, 1993_____________Time:  3 n ? n  pon__

TO: Barbara C o tting_____________ FROM:   Paula _Haley___
O ffice o f th e  Honorable
Je an n e tte  James, S ta te  A f fa ir s  Ch Executive D irec to r

F ax  ft; (907) 465-2381

TH IS FAX is :

CONFIDENTIAL

URGENT

For action/processing 

For your information 

As requested

Ê?N Hard copy will follow

Additional I nformation:

Please call immediately if  you do not receive all pages. Thank you.

f f  of Pages: 4  Operator: Sharon._Defreez_________
(Including cover sheet) Extension No.:________ v ________

fo ra jiV M  10/21/93
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01-A4IH

T O N Y  K N O W L E S ,  G O V E R N O R

HUM AN R IG H TS CO M M ISSIO N
800 A  STREET. SUITE 204 
A N C H O R A G E .  A L A S K A  99501-3669 
PH O N E :  (907) 27446927276-7474 
TTY/TOD: (907)276-3177 
FAX: (907) 273-8586

March 24, 1998

Barbara Cotting
Office of the Honorable Jeannette James VIA F A X  (907) 465-2381
Alaska House of Representatives 
State Capitol, Room 102 
Juneau, AK 99801-1182

Re: Question on Mitigation of Damages

Dear Ms. Cotting,

Thank you for your call earlier today. I hope that the following information is of assistance to 
you.

The duty to mitigate back pay damages is not specifically set forth in a Commission statute or 
regulation. Nevertheless, this is a legal principle to which the Commission adheres, and which 
all respondents are entitled to invoke.

The duty flows from the general legal principle that any person complaining of a wrong has a 
responsibility to lessen damages flowing from that wrong. The Alaska Supreme Court has 
recognized that this duty is the "universal rule." University of Alaska v. Chauvin. 521 P.2d 
1234, 1239 (Alaska 1974). The Commission has consistently followed this principle.

In Sharon Webh v. VECO. Inc.. ASCHR No. C-88-295, the Commission's decision cited to 
the Alaska Supreme Court's decision, stating that "the universal rule [is] that a wronged party 
must use reasonable efforts to avoid the consequences of injury done by another. . . .  In other 
words, Sharon Webb has the burden of proving liability and that she made an effort to mitigate 
her damages." Final Order, September 24, 1993, at 17. Earlier, in Margaret Chambers v. 
Engine & Gear Co.. Inc.. ASCHR No. C-89-004, tin Commission recognized the duty to 
mitigate back pay damages, and found that this duty nad been satisfied when the complainant 
found another job within two weeks, and thus limited back pay to the same two-week period. 
Final Order, July 26, 1991, at 11. More recently, in Terra Jean Richardson v. Kurani. Inc.. 
ASCHR No. C-94-181, the Commission awarded back pay for only four weeks, even though 
the complainant was out of work for much longer. The Commission found that the 
complainant did not show any efforts to mitigate damages, but awarded limited damages 
because it was unlikely that the complainant could have found another job within four weeks 
time.

T o ll Free
In  A laska (800)478-4692

TTV 7 TDD O nly (800) 478-3177
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Barbara Cotting
Re: Mitigation of Damages

March 24, 1998 
Page 2

The Commission has also followed this principle as a policy in settling damages claims. For 
example, in the only case cited by the Alaska Hotel and Motel Association in which back pay 
was awarded, the complainant found another job within two weeks of her termination. This 
was the reason back pay was limited to $2,400. See attached letter from Mark Ertischek to 
Robert Royce transmitting the Settlement Agreement.

If you need additional information regarding the requirement that a person with a 
dixrimination complaint mitigate his or her damages, please let me know. I can be reached at 
276-7474, Extension 241.

Sincerely,

Paula M. Haley 
Executive Director

E a r.

V M l V u n i

HWiWCottux
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TONY KNOW LES, GOVERNOR

H U M A N  RIG H TS COM M ISSION
6CO A STREET, SUITE 204 
ANCHORAGE. ALASKA 99501-3689 
PHONE: (907) 274-1692 /276-7474
TTY/TDO: (907)276-3177 
FAX: (907) 278-6566

M a y  1 6 ,  1 9 9 7

R o b e r t  R o y c e  E s q .
A s s i s t a n t  A t t o r n e y  G e n e r a l  
A l a s k a  D e p a r t m e n t  o f  L a w  
1 0 3 1  W e s t  4 t h  A v e n u e ,  S u i t e  2 0 4  
A n c h o r a g e ,  A l a s k a  9 9 5 0 1

R e :  A r m s t r o n g  v .  C h e n a  H o t  S p r i n g s  R e s o r t
A S C H R  N o .  D - 9 4 - 0 7 7

D e a r  A s s i s t a n t  A t t o r n e y  G e n e r a l  R o y c e :

I  a m  e n c l o s i n g  t h e  S e t t l e m e n t  A g r e e m e n t  s i g n e d  b y  t h e  p a r t i e s  t o  
t h e  a b o v e  e n t i t l e d  c a s e .  P l e a s e  f o r w a r d  t h e  S e t t l e m e n t  A g r e e m e n t  t o  
t h e  s e t t l e m e n t  C o m m i s s i o n e r .  I  b e l i e v e  t h a t  t h i s  i s  a  f u l l  r e l i e f  
s e t t l e m e n t  a n d  I  h o p e  i t  w i l l  b e  a p p r o v e d  a s  s o o n  a s  p o s s i b l e .

M s .  A r m s t r o n g  w o r k e d  a s  a  h o u s e k e e p e r ,  s h e  a l l e g e d  t h a t  s h e  w a s  
t e r m i n a t e d  b e c a u s e  o f  h e r  r a c e ,  a g e  a n d  m a r i t a l  s t a t u s .  T h e  s t a f f  
d e t e r m i n e d  t h a t  s u b s t a n t i a l  e v i d e n c e  s u p p o r t e d  M s .  A r m s t r o n g ’ s  
a l l e g a t i o n s  o f  r a c e  a n d  a g e  d i s c r i m i n a t i o n  b u t  n o t  h e r  a l l e g a t i o n  
o f  m a r i t a l  s t a t u s  d i s c r i m i n a t i o n .

M s .  A r m s t r o n g  f o u n d  a n o t h e r ,  h i g h e r  p a y i n g ,  j o b  s h o r t l y  a f t e r  
t e r m i n a t i o n .  S h e  i s  n o t  i n t e r e s t e d  i n  r e i n s t a t e m e n t  i n  h e r  f o r m e r  
p o s i t i o n .  T h e  r e s p o n d e n t  o f f e r e d  t o  p a y  c o m p l a i n a n t  d a m a g e s  t h a t  
a p p r o x i m a t e  h e r  l o s t  e a r n i n g s .  C o m p l a i n a n t  a g r e e d  w i t h  t h e  a m o u n t  
o f f e r e d .

T h e  e n t i t y  r e s p o n s i b l e  f o r  t e r m i n a t i n g  c o m p l a i n a n t  w a s  N o r t h  
A m e r i c a n  A s s e t  M a n a g e m e n t  I n c , ,  a  m a n a g e m e n t  c o m p a n y .  A f t e r  t h e  
i n v e s t i g a t i o n ,  t h e  N A A M  e n d e d  i t s  c o n t r a c t  t o  m a n a g e  t h e  C h e n a  H o t  
S p r i n g s  R e s o r t  a n d  d e c i d e d  t o  g o  o u t  o f  b u s i n e s s .  H o w e v e r ,  N A A M  
a g r e e d  t o  t r a i n  i t s  m a n g e r s  a n d  s u p e r v i s o r  o n  t h e  r e q u i r e m e n t s  o f  
A l a s k a  c i v i l  r i g h t s  l a w  i f  i t  c o n t i n u e s  t o  e n g a g e  i n  b u s i n e s s  i n  
A l a s k a  a f t e r  J u n e  3 0 ,  1 9 9 7 .

P l e a s e  c o n t a c t  m e  i f  y o u  h a v e  a n y  q u e s t i o n s .

M a r k  A .  E r t i s c h e k  
H u m a n  R i g h t s  A d v o c a t e

01-A4LM

Tull Free
In Alaska (Still) 473-4691

TTY/ W P  Only (SCO) 47S-JI7?
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TONY KNOWLES, GOVERNOR

H U M A N  R IG H T S C O M M ISSIO N

March 26, 1998

800 A STREET. SUITE 204 
ANCHORAGE, ALASKA 99501-3669 
PHONE: (907) 274-4692/276-7474 
TTY/TDD: (907)276-3177 
FAX: (907) 276-3588

Barbara Cotting
Office o f the Honorable Jeannette James 
Alaska House o f Representatives 
State Capitol, Room 102 
Juneau AK 99801-1182

V I A  F A X  ( 9 0 7 )  4 6 5 -2 3 8 1

RE: M itigation of Damages

Dear Ms. Cotting;

For your information I have attached a copy o f the Commission's P o st C harge  
C o u n se lin g  sheet. In accordance with Section 2.09 of the Commission's P ro ced u res  
M a n u a l. at the time a complaint is filed, the agency staff counsels a potential complainant 
regarding their rights and responsibilities. You will note that included in the P o st C harge  
C o u n se lin g  is the requirement to mitigate damages, including documentation o f job 
seeking efforts and expenses incurred. This is the method used by the Commission to 
relate to complainants the legal principles outlined in my letter to you yesterday.

Also enclosed is a copy o f an article from today's A n ch o ra g e  D a ily  N ew s  regarding a 
$125,000 settlement for emotional distress in a sexual harassment suit. This is a case 
which was originally filed with the Equal Employment Opportunity Commission. In this 
case the complainant's attorney took the case to court and was able to secure damages for 
emotional distress. As you may recall from the Commission's testimony, those damages 
are not available before our agency.

Please call me at extension 241 if  you have any additional questions.

Sincerely,

Executive Director 

cnc: as noted 

PMH/mak

Toll Tree
UOOVJ«Cl'DATMUSKIU\AW!»»fAULA\tOM«*«>rnNO LT* / I f . t-r

01-A4LH TTY /  TDD Only (800) 478-3177



PCC D A TE

COM PLAINANT'S NAME

POST CHARGE COUNSELING

INVESTIGATO R

I explained the following to complainant:

 Option of court action/statute of limitation - two years (AS 22.10.020(c)).

 Impartial investigative role of commission.

 Investigative procedures.

 Complainant’s right to have representative (interpreter, etc), if applicable or legal counsel
during commission proceedings.

 Complainant’s responsibility to advise change of address and/or phone number.

 AERC/EEOC worksharing information, where applicable.

 ASCHR caseload / possible waiting periods.

 Complainant’s duty to mitigate damages, including documentation of job seeking efforts
and expenses incurred.

Complainant’s desired relief is:_________________________________________

PCC 05/14/93

E x h ib i t  2 . 0 9



14. I f  notary pu b lic  or postmaster is  unavailab le , complainant may swear 
to  and c e r t i f y  the complaint by signing and dating Section 14. The
place of th is  ac tion  must be entered in  Section 14.

2.05 LENGTHY COMPLAINTS: In general, complaints w i l l  be drafted in  s u f­
f i c i e n t  form using one page o f the complaint form. Additional pages may be 
added as needed. Each page o f the complaint form w i l l  be signed by the com­
p la in a n t and v e r i f ie d  or no tarized.

gator w i l l  a s s is t  complainants to complete the Authorization to Release In f o r ­
mation (ASCHR Form No. 85-07) as pa rt o f the i n i t i a l  f i l i n g  of the complaint 
and place in  the complaint f i l e

able to  sign the appropriate documents in  person, the inves tiga to r w i l l  mail 
the com pla in t(s ) and au tho r iza tion  to  release information forms to complainant 
along w ith  the cover l e t t e r ,  found as E x h ib it  2.08. Complainant w i l l  be given 
10 days from the date on the l e t t e r  to  re tu rn  the signed forms. I f  the forms
are not returned by the due date, the f i l e  w i l l  be stored as an unperfected
complaint. Unperfected complaints are kept fo r  two years.

2.09 ADDITIONAL COUNSELING: During in ta ke , the inve s t iga to r w i l l  exp la in
to complainant the r ig h t  to  f i l e  a complaint in court under AS 22.10.020(c) 
and the two year s ta tu te  o f l im i ta t io n s ,  the commission's impartia l inve s t iga ­
t io n  and procedures, complainant's r ig h t  to  have legal counsel during the 
in v e s t ig a t io n ,  complainant's re s p o n s ib i l i t y  to keep in touch w ith the commis­
s ion , complainant's duty to  m it ig a te  damages and other pertinent information 
about the processing o f the case. The in v e s t ig a to r  w i l l  obtain from complain­
ant the desired remedy and the terms o f a possible settlement. The in v e s t i ­
gator w i l l  complete the post charge counseling ch e ck l is t ,  found as 
E xh ib it  2 .09 , and place i t  in  the case f i l e .

2.10 COMPLETING THE INTAKE NOTES: The in ve s t ig a to r  w i l l  complete the
Intake Notes (ASCHR Form No. 85-19) to memorialize the intake in terv iew  and 
place th is  document as evidence in  the f i l e .  Documents submitted by complain­
ant a t in take  w i l l  be date stamped and placed in  the f i l e  with a Cover Sheet
(ASCHR Form No. 85-10) as evidence.

2.11 COMPLETING THE HERO SOURCE DOCUMENT: The in ve s t ig a to r  w i l l  complete
the f ive-page HERO Source Document, found as E xh ib it  2 .11(a). Specific  i n ­
s tru c t io n s  and codes are found as E xh ib it  2 .11(b).

2.12 COMPLETING THE MIS SOURCE DOCUMENT: The in ve s t ig a to r  w i l l  complete
numbers 9, 10, 17-21 and 55 on the one-page MIS Source Document, found as
E xh ib it  2 .1 2 (a ).  S pec if ic  in s tru c t io n s  and codes are found as E xh ib it  
2 .12 (b ).

2.07 COMPLETING THE AUTHORIZATION TO RELEASE INFORMATION: The in v e s t i -

2.08 COMPLETING THE COMPLAINT PROCESS BY MAIL; I f  the complainant is  not

ASCHR PROCEDURES MANUAL -  S e c t io n  2 ,  Page 3 04/23/90



rules tor liaiidling heat ex­
haustion in soldiers in the 
wake of a medical report 
showing that an 18-year-old 
Alaska National Guardsman 
died last summer after drink­
ing too much water to case 
his heat exhaustion.

"The guideline has always 
been ‘when in doubt, give wa­
ter,’ ” Lt. Col. Richard Kaiura 
said. "That’s going to change.”

A December medical report 
from the Armed Forces Insti­
tute of Pathology in Washing­
ton originally concluded that

. An amended medical re­
port, compiled by the chief of 
pathology at the post’s Mar­
tin Army Community Hospi­
tal and shown to Kaiura last 
week, shows that Dock essen­
tially drank himself to death.

When Dock began vomit­
ing and acting delirious on a 
rifle range, drill sergeants 
began giving him water — ' 
lots of it. ■ ’•

Instead of helping Dock, 
the soldiers forcing fluids1 
into him unwittingly contrib­
uted to his death, Kaiura,

*<» ivtu i lie CUiUUlUliiS
Ledgcr-Enquirer on Tuesday.

"The drill sergeants tried 
to do the right thing,” Kaiura 
said. "Until this happened, no 
one thought that you could, 
drink too.much water." ,

„ Kaiura said Dock was en­
couraged to drink “large 
quantities of water." Post 
spokeswoman Monica Manga- 
naro said Wednesday she did 
not have access to the medical 
report to find out exactly how 
much water Dock drank.

"Just plain water can'be 
lethal, especially if someone is

ui luî iugaii diiuo university.
Adams said sweating caus­

es a loss o f. crucial elec­
trolytes — sodium, potassium 
and others — as well as wa­
ter. People must replace both 
at the same time to avoid se-. 
rious health problems.

Dock’s father, Paul Dock, 
told the newspaper Tuesday 
from his home in Kipnuk that 
he had not received any offi- 

. cial information about his son.
In the past, he and other fam­

ily members have criticized the " 
Army for taking recruits from 
Alaska’s cool climate to basic

Alaska Naiiunui Guard 
spokesman Capt. Mike Haller 
said the decision to attend ba-.. 
sic training during the sum-' 
mer is made by each recruit.

“We send .them., year;, 
round. We have done that for 
decades. We try to advise 
young people to make a deci­
sion to go over the winter or 
spring or fall, not summer, 
.But sometimes, a young man 
or woman decides to go dur­
ing’ the summer;” he said' 
W e d n e s d a y . . , " . ■„ :.... 
’ ! -On July 2,.1997,’Dock was ' 
out on a rifle range'as part of1;

.. j M s '  ♦«’  ■ ■ ,.<■ ,.
,0 "

" I 
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W o m a n  w h o  w a s  s h r i n k - w r a p p e d  w i n s  h a r a s s m e n t  s u i t
I i

The  Associated P re ss  • :  •

JUNEAU — A woman who was 
shrink-wrapped to a pallet by her co­
workers at a Pepsi bottling plant has 
been awarded $125,000 in a sexual ha­
rassment lawsuit.
■ The jury found that Pepsi-Cola 

Bottling Co!, of Alaska;knew Joyce 
Crosby was" subjected to a hostile 
working environment when she 
worked there as a part-time secre­
tary in 1995. The panel also found that 
Tim Steinmuller, her supervisor, did 
nothing to correct the situation.

On Monday, the jury ordered Pep- 
' si to pay $123,750 for emotional dis­

tress. One of Crosby’s co-workers, 
Richard Sjoroos, hit Crosby without 
intending to cause her harm, the jury 
found. He was ordered to pay $1,250..

Crosby testified Sjoroos and Hal 
Kulm began by telling crude jokes' 
and snapping her bra strap. Over 
time, they pulled her hair, pushed, 
poked and hit her: She complained to 
the U.S. Equal Employment Opportu­
nity Commission in 1995 and filed her 
lawsuit in 1997.. • ”

- Sjoroos said Crosby would laugh 
when he would “play-punch” her. 
Testifying about the shrink-wrap­
ping, Kulm said Crosby had leaned 
against the pallet and refused to 
move. . . • -•

. “She was the only woman.in’.the 
; shop and they treated her differently,' 
'. because of.that,” said Jeff Friedman,'
• one of Crosby’s attorneys.'' ’
'!.. A psychiatrist testified that Crosby ' 
suffered’ from depression,. nausea 

' and panic attacks after working'at the 
''bottling plant, Friedman said.'

■ Pepsi plans ah ’appeal;: said Nancy. • 
Pritikin, one of the company’s law- ' 
yers.

An internal investigation turned up 
"no evidence to support the plaintiff 
in this case,” Pritikin1 said Tuesday. • ’ 
"Pepsi has a.very strong.sexual ha­
rassment policy and has/zero'i'toler- 
ance for; any lcihd. of sexual’harass-”*'; 
•ment.Vr;.’,V: •.*
■ '̂Crosby;'' left the:’: company£hnd 
■moved.to New England,■'wher'e^sHe^’ 
teaches .art at an elementary; school; 
Friedman said. ’
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T O N Y  K N O W L E S ,  G O V E R N O R

HU M AN R IG H TS CO M M ISSIO N
BOO A STREET. SUITE 204 
ANCHORAGE, ALASKA 99S01-3009 
PHONE: (907) 274-4692 /270-7474
TTY/TDD: ( 9 0 7 ) 2 7 6 -3 1 7 7  

F A X :  ( 9 0 7 )  2 7 3 -3 S 8 B

March 30, 1998

The Honorable Jeannette James Via Fax (907) 465-2381
State Affairs Committee Chair 
Alaska House of Representatives 
State Capitol, Room 102 
Juneau, AK 99801-1182

Re: House Bill 468

Dear Representative James:

Thank you for the opportunity to testify and answer questions on House Bill 468 at the State 
Affairs hearings held on March 19 and 24, 1998. This letter is in response to questions you 
and other committee members raised during these hearings. I have also provided information 
which I hope will be helpful regarding some of the issues raised during the discussion.

After listening to testimony on HB 468 and again reviewing Frank Rose’s letter to Mitch 
Gravo, which, I understand, generated this legislation, I wish to underscore the Commission's 
belief that this bill will result in greater and not lesser hardship for businesses.

As I have noted in earlier correspondence the legal principle of mitigation of damages governs 
the decisions of staff and Commissioners when settling cases or making awards. I wish to 
underscore that if a complainant fails to mitigate his or her damages, as required under the law 
he or she will not be entitled to damages before the Commission.

To further illustrate why fears of unlimited damages before the Commission are unfounded, I 
will refer to the examples noted in Mr. Frank Rose's letter to Mitch Gravo.

In only one of these Five examples did the Commission find substantial evidence of 
discrimination. As stated in my testimony, staff found substantial evidence to support the 61- 
year-old Alaskan Native woman's complaint that Chena Hot Springs Resort discriminated

EXAM PLES

01-A4LII

T o ll F tre
In  A laska (SOO) 478-4692

TTY /T D D  O nly (200) 478.3177
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against her because of her race and age. As required by law, the former employee mitigated 
her damages. In fact, she secured another higher paying job within three weeks of being Fired 
- limiting the damages to $2,400 in back pay.

In three of the examples staff did not Find substantial evidence of discrimination and closed the 
cases. Even had staff found in favor of these complainants' damages would have been limited. 
In one instance the applicant found another higher paying job one week later; in another the 
applicant took himself out of the job market; and in the third, the employee continued to work 
for the employer. In the one example where staff has not yet completed the investigation, that 
employee has her own business and a part time job, which would greatly limit damages if staff 
found in her favor.

RISK  OF GREATER LIA B ILITY

Since the Commission follows the legal principle which requires mitigation of damages, and 
punitive and compensatory damages are not available before the agency, the average back pay 
award paid by private employers in cases before the Commission is $4,713.

However, if this legislation becomes law the employer will likely be liable for greater damages 
for a couple of reasons. First, the federal Equal Employment Opportunity Commission 
(EEOC) has stated that it will review the awards capped by this legislation and would pursue 
the additional remedies available to it including punitive and compensatory damages. As you 
know, our agency may only award back pay, and not additional damages. EEOC's average 
award at conciliation in cases where it found in favor of the complainant is $31,720' which is 
$27,007 higher than that awarded by our Commission.

In addition, it is reasonable to expect that with a cap on back pay, many people will choose to 
File their complaints in federal or state court where damages will be greatly increased. Just 
this week an employee received $123,750 for emotional distress in a sexual harassment case 
Filed in Superior Court. These damages are not available before the Commission in such 
cases. Employers will be more likely to seek legal counsel to defend a case in court than 
before the Commission.

BURD EN O N  EM PLOYER

The Commission also asks that the Committee consider the substantial burden that this 
legislation would place on employers who would have to respond to the Commission’s request 
for records and interviews in short order. Currently when the Commission staff requests 
information from employers they frequently allow the employer additional time to provide

1 This Figure does not include damages awarded after EEOC takes a case to court - those 
Figures are maintained separately and are not available. If included, this jgure would likely be 
much higher.
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information. For example, if an employer cannot afford to make a key management witness 
available to speak to us in a given month due to its retail schedule or seasonal deadlines, staff 
will consider the employer's needs. Often employers will ask for additional time to gather 
personnel or application files that the staff needs for comparative evidence.

Under this legislation, the Commission staff would have to make every effort to meet the 
mandate of our statute and move the cases within 90 days. Therefore staff would no longer be 
in a position to be flexible and grant extensions to employers who wanted more time to 
provide witnesses and/or evidence.

If this legislation passes the EEOC may terminate its contractual relationship with the 
Commission. If  this occurs, employers will have to respond to requests for information/ 
evidence from two separate enforcement agencies. This will certainly prove more time 
consuming and costly.

BU D G ET INCREASE

The loss of the EEOC contract would reduce the Commission's current budget by 10%, 
requiring the State to pick up more of the cost of civil rights enforcement in Alaska. The 
agency may well lose revenue at a time when it needs additional resources more than ever.
This legislation has a large fiscal note attached to it because it would require considerably 
more staff than the Commission currently has to process complaints of discrimination from the 
initial filing through investigation, conciliation, preparation for hearing, hearing, and decision.

AVERAG E PROCESSING TIME

The time it takes for the Commission to process a complaint has increased considerably over 
the past six years. This is because, even with increased efficiencies, the reduced workforce 
could not keep apace of the dramatic increase in cases filed with the agency.

I have attached a chart entitled "Workload/Resources/ Processing Days" that shows the 
agency's workload and resources since 1982 and processing days2 beginning in 1992. As 
shown on this chart the time to process parallels the increase in our complaint inventory.

The biggest problem for the agency presently is the investigative backlog. This refers to die 
cases which have been filed but not yet assigned to an investigator. The agency currently has 
275 unassigned cases and it is taking approximately 9 months from filing to assignment.

Once a case is assigned to an investigator the time it takes to complete the investigation varies 
considerably from case to case. Currently the average time to process is 627 days. In 1990

2 The processing days plotted on this chart refer to the days it took staff to reach a 
determination and do not include the hearing process.
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before the increase in filings and inventory and before the staffing level dropped to 15, the 
agency processed cases on average within 319 days.

The time it currently takes to process cases in which staff found substantial evidence of 
discrimination and was unable to conciliate is 1175 days. This additional lime is due not only 
to the Commission's limited resources in the hearing unit, but is also subject to the scheduling 
needs of the employers. However, as noted above, regardless of the time it takes to process a 
case in the hearing unit - the complainant has the duty to mitigate damages.

I hope that this information responds to several of the questions raised and clarifies the impact 
of this legislation on the Commission and the Alaskan public.

If you have any questions, please call me at 276-7474, extension 241.

Sincerely

Paula M. Haley 
Executive Director

C: House State Affairs 
Committee Members

E d c . A s  staled
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TONY KNOWLES, GOVERNOR

ITJMAN RIGHTS COMMISSION /
800 A STREET, SUITE 204 
ANCHORAGE, ALASKA 99501-3669 
PHONE: (907) 274-4692/276-7474
TTY/TDD: (907)276-3177 
FAX: (907)278-6588

March 30, 1998

Barbara Cotting
Office of the Honorable Jeannette James 
Alaska House of Representatives 
State Capitol, Room 102 
Juneau, AK 99801-1182

Dear Ms. Cotting,

Please find enclosed hard copies of Ms. Haley's letter to Representative James (faxed earlier 
today). We decided to send these hard copies because the charts are so difficult to read without the 
color. Is it possible that you or a member of your staff could distribute these to State Affairs 
Committee members?

Thank you very much for your assistance in this matter.

Sincerely,

Sharon DeFreez 
Commission Secretary

01-A1LH

T o ll Free
In  A laska (800)478-4692

T T Y /T D I)  O nly (800) 478-3177
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T O N Y  K N O W L E S ,  G O V E R N O R

800 A STREET, SUITE204 
ANCHORAGE, ALASKA 99501-3669 
PHONE: (907) 274-4692 / 276-7474 
TTY/TOD: (907)276-3177 
FAX: (907) 278-8588

The Honorable Jeannette James Via Fax (907) 465-2381
State Affairs Committee Chair
Alaska House of Representatives
State Capitol, Room 102
Juneau, AK 99801-1182

Re: House BiU 468

Dear Representative James:

Thank you for the opportunity to testify and answer questions on House Bill 468 at the State 
Affairs hearings held on March 19 and 24, 1998. This letter is in response to questions you 
and other committee members raised during these hearings. I have also provided information 
which I hope will be helpful regarding some of the issues raised during the discussion.

After listening to testimony on HB 468 and again reviewing Frank Rose's ietter to Mitch 
Gravo, which, I understand, generated this legislation, I wish to underscore the Commission's 
belief that this bill will result in greater and not lesser hardship for businesses.

As I have noted in earlier correspondence the legal principle of mitigation of damages governs 
the decisions of staff and Commissioners when settling cases or making awards. I wish to 
underscore that if a complainant fails to mitigate his or her damages, as required under the law 
he or she will not be entitled to damages before the Commission.

EXAM PLES

To further illustrate why fears of unlimited damages before the Commission are unfounded, I 
will refer to the examples noted in Mr. Frank Rose's letter to Mitch Gravo.

In only one of these five examples did the Commission find substantial evidence of 
discrimination. As stated in my testimony, staff found substantial evidence to support the 61- 
year-old Alaskan Native woman's complaint that Chena Hot Springs Resort discriminated

01-A'ILH
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against her because of her race and age. As required by law, the former employee mitigated 
her damages. In fact, she secured another higher paying job within three weeks of being fired 
- limiting the damages to $2,400 in back pay.

In three of the examples staff did not find substantial evidence of discrimination and closed the 
cases. Even had staff found in favor of these complainants' damages would have been limited. 
In one instance the applicant found another higher paying job one week later; in another the 
applicant took himself out of the job market; and in the third, the employee continued to work 
for the employer. In the one example where staff has not yet completed the investigation, that 
employee has her own business and a part time job, which would greatly limit damages if staff 
found in her favor.

R ISK  OF GREATER L IA B IL IT Y

Since the Commission follows the legal principle which requires mitigation of damages, and 
punitive and compensatory damages are not available before the agency, the average back pay 
award paid by private employers in cases before the Commission is $4,713.

However, if this legislation becomes law the employer will likely be liable for greater damages 
for a couple of reasons. First, the federal Equal Employment Opportunity Commission 
(EEOC) has stated that it will review the awards capped by this legislation and would pursue 
the additional remedies available to it including punitive and compensatory damages. As you 
know, our agency may only award back pay, and not additional damages. EEOC's average 
award at conciliation in cases where it found in favor of the complainant is $31,720' which is 
$27,007 higher than that awarded by our Commission.

In addition, it is reasonable to expect that with a cap on back pay, many people will choose to 
file their complaints in federal or state court where damages will be greatly increased. Just 
this week an employee received $123,750 for emotional distress in a sexual harassment case 
filed in Superior Court. These damages are not available before the Commission in such 
cases. Employers will be more likely to seek legal counsel to defend a case in court than 
before the Commission.

BU RD EN O N  EM PLO YER

The Commission also asks that the Committee consider the substantial burden that this 
legislation would place on employers who would have to respond to the Commission’s reque'' 
for records and interviews in short order. Currently when the Commission staff requests 
information from employers they frequently allow the employer additional time to provide

1 This figure does not include damages awarded after EEOC takes a case to court - those 
figures are maintained separately and are not available. If included, this figure would likely be 
much higher.
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information. For example, if an employer cannot afford to make a key management witness 
available to speak to us in a given month due to its retail schedule or seasonal deadlines, staff 
will consider the employer's needs. Often employers will ask for additional time to gather 
personnel or application files that the staff needs for comparative evidence.

Under this legislation, the Commission staff would have to make every effort to meet the 
mandate of our statute and move the cases within 90 days. Therefore staff would no longer be 
in a position to be flexible and grant extensions to employers who wanted more time to 
provide witnesses and/or evidence.

If  this legislation passes the EEOC may terminate its contractual relationship with the 
Commission. If  this occurs, employers will have to respond to requests for information/ 
evidence from two separate enforcement agencies. This will certainly prove more time 
consuming and costly.

BU D G ET INCREASE

The loss of the EEOC contract would reduce the Commission's current budget by 10%, 
requiring the State to pick up more of the cost of civil rights enforcement in Alaska. The 
agency may well lose revenue at a time when it needs additional resources more than ever.
This legislation has a large fiscal note attached to it because it would require considerably 
more staff than the Commission currently has to process complaints of discrimination from the 
initial filing through investigation, conciliation, preparation for hearing, hearing, and decision.

AVERAG E PROCESSING TIM E

The time it takes for the Commission to process a complaint has increased considerably over 
the past six years. This is because, even with increased efficiencies, the reduced workforce 
could not keep apace of the dramatic increase in cases filed with the agency.

I have attached a chart entitled "Workload/Resources/ Processing Days" that shows the 
agency's workload and resources sirce 1982 and processing days2 beginning in 1992. As 
shown on this chart the time to process parallels the increase in our complaint inventory.

The biggest problem for the agency presently is the investigative backlog. This refers to the 
cases which have been filed but not yet assigned to an investigator. The agency currently has 
275 unassigned cases and it is taking approximately 9 months from filing to assignment.

Once a case is assigned to an investigator the time it takes to complete the investigation varies 
considerably from case to case. Currently the average time to process is 627 days. In 1990

2 The processing days plotted on this chart refer to the days it took staff to reach a 
determination and do not include the hearing process.
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before the increase in filings and inventory and before the staffing level dropped to 15, the 
agency processed cases on average within 319 days.

The time it currently takes to process cases in which staff found substantial evidence of 
discrimination and was unable to conciliate is 1175 days. This additional time is due not only 
to the Commission's limited resources in the hearing unit, but is also subject to the scheduling 
needs of the employers. However, as noted above, regardless of the time it takes to process a 
case in the hearing unit - the complainant has the duty to mitigate damages.

I hope that this information responds to several of the questions raised and clarifies the impact 
of this legislation on the Commission and the Alaskan public.

If you have any questions, please call me at 276-7474, extension 241.

Sincerely,

Executive Director

C: H ouse  State Affairs 
Com m ittee  M embers

Enc. A s stated
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A la sk a  L o d g in g  M a n ag em en t, Inc.
Fairbanks. Alaska 99707-2478

250 Cushman Si.. Suite 4C
Phone 907-474-8555

P.O. liox 7247,'I

March 23, 1998 Fax 907-474-H557

Representative Jeannette James, Chair 
House State Affairs Committee 
State Capital 
Juneau, AK 99801

Thank you for the opportunity to testify at the recent hearing concerning HB468 ("An Act relating 
to damages awarded in complaints before the State Commission for Human Rights).

As a small business owner, I am very concerned about the provisions in the current law that 
potentially places unlimited liability on employers. The major problem that presents itself is that 
AkSCHR sometimes takes over two years to make a determination. If their findings show that there 
is probable cause, then a conciliation agreement is presented to the employer. That conciliation 
agreement contains a number of provisions, not the least of which is a provision for the employer to 
pay back wages during the entire period the AkSCHR has been considering the case. An employer can 
sign this agreement and the case will go away. The employer admits no wrong doing and the former 
employer agrees not to pursue the matter further. The problem, however, is that over the 2 - 3 
years the case was being considered by the AkSCHR, wages in the tens of thousands of dollars could 
have accrued and the employer is liable. The potential monetary impact from these delays can be 
staggering. Furthermore, a claim once decided upon by one organization is still subject to review 
and acceptance or rejection by other organizations that have jurisdiction: (local human rights
commissions, Equal Employment Opportunity Commission).

I am not suggesting that the AkSCHR limit the time required to investigate a case and pull the facts 
together adequately to render a determination. I am suggesting that should any back pay be a part of 
the settlement agreement, that the amount be limited to 90 days wages. This does not eliminate the 
possibility of other monetary awards that might be proposed in the conciliation agreement. If an 
employer does not accept the settlement, and the case goes forward to the courts, then, if found at 
fault, the employer could be liable for additional penalties not tied to wages. 90 days should be 
adequate to find new employment and the prior employer should not be responsible, whether at fault 
or not. Other penalties/fines may be imposed and appropriate for wrongdoing.

I hope that you will consider the above information in making your decision on changes to the Human 
Rights Commission Statutes. For your information, I have attached summaries of several cases that 
were brought to my attention by hotel operators.

Your:

Frank W. Rose 
President
Alaska Lodging Management, Inc.



A former female employee with a disability filed a claim in December 1995 
because she was not g'ven a position she had applied for. The case was 
dismissed by the Anchorage Human Rights Commission (AHRC) in June 1996. 
An appeal was filed in July, 1996 and was subsequently dismissed in August 
1996. However, the AkSCHR has decided not to adopt the AHRC decision and 
will be conducting an investigation of their own. There has been no time 
frame discussed and until this matter is closed permanently, an exposure to 
back pay remains a potential and increasing risk. This case has back pay 
exposure of $24,000 if the decision by the AkSCHR is in the claimant’s favor.

A former employee filed a discrimination case with the AkSCHR in October 
1994. In December, 1996, over two years later, a determination was made 
that there was probable cause (the employer disagreed). The employer was 
given 30 days to accept a conciliation agreement that basically implicated the 
employer as the guilty party. If the employer does not agree with the 
conciliation agreement, the case goes to hearing with the employer having to 
retain an attorney and still incurring liability for back wages. Potential 
liability exceeds $30,000. Attorney’s fees could approach $10,000 - 
$15,000. The potential liability in this case was a critical factor in the 
employer’s decision to close the business.

Prospective employee filed a complaint indicating that she was discriminated 
against due to religious beliefs when applying for employment in April 1995. 
The individual had stated tfiat her religious beliefs would not allow her to wear 
a skirt on the job. Complaint filed August, 1995. In September 1995 a letter 
was received from the AkSCHR stating that no investigator had been assigned 
due to heavy case load. In February 1996 an investigator was finally assigned. 
At the end of December, 1996 the case was finally closed with the findings of 
no fault on the part of the employer. Almost two years of back wages were at 
stake in this case.

A former minority male employee filed a claim in December 1996 for a 
position he did not receive while employed in May 1996. Employee requested 
the next available position and back wages. The AkSCHR sent a letter that they 
were backlogged and that "their inventory of cases has grown at a 
disproportionate rate to the number of investigators available... and... to 
manage our inventory we must hold this case and other new cases in a suspense 
cabinet... we will assign held cases in order of receipt as investigators’ case 
load allows”. The letter went on to indicate this could take three to four 
months. The exposure for the back wages for this claim was approximately 
$29,000.

A former minority female employee filed a claim in January 1995 for a 
position she did not receive in March 1994 and October 1994. This claim 
was closed in October, 1996 a full two years of potential back pay at stake to 
the employer.

C a se s  R eferred  to  th e A laska S ta te  C o m m issio n  fo r Human R igh ts



TO: Honorable Members of State Affairs Committee: Rep. James - Chair 
Rep. Dyson; Rep. Ivan; Rep. Hodgins; Rep Vezey; Rep. Berkowitz; Rep. Elton

FROM: City and Borough of Juneau Human Rights Commission

SUBJECT: HB 468 •
"An act relating to damages awarded in complaints before the State Commission for H u m a n  

Rights."

Please vote against this bill. It unfairly punishes victims of discrimination. As you know, the 
Alaska State Commission for Human Rights is backlogged well over 90 days on cases due to 
severe cutbacks in staffing over the last 10 years. The City and Borough of Juneau Human 
Rights Commission was established by the Juneau Assembly in 1992, partly in response to the 
closure of the Juneau office of the State Human Rights Commission, The Juneau Human Rights 
Commission has two primary functions: educating the community about the sources and effects 
of abrogations of human rights, and investigating and intervening on behalf of community 
members who request our assistance. In fulfilling the second function, we refer numerous 
complainants to the State Htiman Rights Commission. We feel strongly that HB 468 unfairly 
punishes victims of discrimination by limiting back pay awards to which they would be legally 
entitled because of unlawful discrimination.

Thank you for your attention to this matter. If  you have questions, please contact the 
Commission Chair, Leslie Lcingenbaugh, at 586-1400.
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BILL N O .  HB468 |________

Revision Date (Note if correction) _____________________ Dept. Affected_______________ Office of the Governor
Ti t l e  " A n  A c t  r e l a t i n g  t o  d a m a g e s .  . .  B R U  C o m m i s s i o n s / S p e c i a l  O f f i c e s
b e f o r e  t h e  S t a t e  C o m m i s s i o n  f o r  H u m a n  R i g h t s C B m p o n e n l  H u m a n  R i g h t s  C o m m i s s i o n  

S p o n s o r  H o u s e  R u l e s  C omm i t t e e  ____________________________  ____________________________________________
R e q u e s t e r  H o u s e  S t a t e  A f f a i r s C o m p o n e n t  S e r i a l  No .  

( T h o u s a n d s  o f  D o l l a r s )

0 1

E x p e n d i t u r e s / R e v e n u e s
O P E R A T I N G  E X P E N D I T U R E S F Y  9 9 F Y  0 0 F Y  01 F Y  0 2 F Y  0 3 F Y  0 4
P e r s o n a l  S e r v i c e s 4 , 5 9 2 . 6 2 , 7 2 5 . 3 2 , 7 2 5 . 3 2 , 5 7 9 . 1 2 . 5 7 9 . 1 2 , 5 7 9 . 1
T r a ve l 5 4 . 0 5 4 . 0 5 4 . 0 5 4 . 0 5 4 . 0 5 4 . 0
Cont ra c tua l 1 9 1 . 3 1 9 1 . 3 1 9 7 . 0 1 9 7 . 0 2 0 2 . 9 2 0 2 . 9
Supp l i e s 2 6 . 4 2 6 . 4 2 6 . 4 2 6 . 4 2 6 . 4 2 6 . 4
Equ ipmen t 2 8 6 . 8 1 0 . 0 1 0 . 0 1 0 . 0 1 0 . 0 1 0 . 0
L a n d  & S t r uc tu r es
G r an t s  & C l a im s
M i s ce l l an eo us

T O T A L  O P E R A T I N G 5 . 1 5 1 . 1 3 , 0 0 7 . 0 3 , 0 1 2 . 7 2 . 8 6 6 . 5 2 , 8 7 2 . 4 2 , 8 7 2 . 4

C A P I T A L  E X P E N D I T U R E S  | |

C H A N G E  IN R E V E N U E S  ( ) ! !
F U N D  S O U R C E ( T h o u s a n d s  o f  D o l l a r s )
1 0 0 2  F e d e r a l  R ece i p t s
1 0 0 3  G F  Match
1 0 0 4  G F 5 . 1 5 1 . 1 3 . 0 0 7 . 0 3 , 0 1 2 . 7 2 , 8 6 6 . 5 2 , 8 7 2 . 4 2 , 8 7 2 . 4
1 0 0 5  G F / P r o g r a m  Rece i p t s
1 0 3 7  GF /Men t a l  Hea l t h
O th e r  ( Spe c i f y  T y p e )

T O T A L 5 , 1 5 1 . 1 3 , 0 0 7 . 0 3 . 0 1 2 . 7 2 , 8 6 0 . 5 2 , 8 7 2 . 4 2 , 8 7 2 . 4

Estim ate  of any  c u r re n t  y e a r  (FY98) c o s t :  0.0

P O S I T I O N S
Ful l - t ime 5 5 3 5 3 5 2 4 2 4 24
Par t - t ime
T em po r a r y

ANALYSIS: (Attach a separate paae i f  n e cessa ry)

An increase in the number of personnel and other line item funding will be necessary to process 
cases in ninety (90) days as required oy this bill. Initially 55 positions would be added to 
the agency to clear its backlog of cases. In the following years, the number c f additional positions 
would decrease. However, in order to process cases in ninety (90) days, a permanent increase 
in staff will be needed.

F IS C A L  N O T E
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A g e n c y  O f f i c e  o f  C h e  G o v e r n o r -------------------------------------------------
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CHAIR:
R E P R E S E N T A T IV E

JEANNETTE JAMES

S t a t e  C a p ito l 
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H O U S E  S T A T E  A F F A I R S

MEMBERS: 
R E P R E S E N T A T IV E S  

IVAN IVAN 

AL V E Z E Y  

F R E D  D Y SO N  

M A R K  H O D G IN S  

KIM  ELTO N  

ET H A N  B E R K O W IT Z

Fiscal notes for the following bills were requested via email on 3/12/98. 

None had been received as of noon on 3/18/98.

S u b j e c t i  f i s c a l  n o t e s
A u t h o r :  B a r b a r a _ C o t t i n g ® l e g i s . s t a t e . a k . u s  ( " B a r b a r a  C o t t i n g " )  a t  C C 2 M H S 1
D a t e :  3 / 1 2 / 9 8  1 2 : 5 5  PM

I  n e e d  f i s c a l  n o t e s  f o r  t h e  f o l l o w i n g  b i l l s  w h i c h  a r e  s c h e d u l e d  i n  
H o u s e  S t a t e  A f f a i r s  f o r  T h u r s d a y ,  M a r c h  1 9 ,  1 9 9 8 :

H B  4 6 3  E s t a b l i s h  A l a s k a  P u b l i c  B u i l d i n g  F u n d
HB 4 6 6  C a m p a i g n  M i s c o n d u c t :  F a l s e  I n f o r m a t i o n
HB  4 6 8  D a m a g e  A w a r d s  H u m a n  R i g h t s  C o m m i s s i o n
HB  4 0 8  S e i s m i c  h a z a r d s  S a f e t y  C o m m i s s i o n
S B  3 0 7  U . S .  S e n a t e  V a c a n c i e s


