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Costs to the state to implement HB145 come in four categories:

1) Selection and/or development o f a test. Costs include
• purchase o f examination copies o f all available, nationally recognized tests in sufficient quantity for 

review
• staff time to collect technical information, review tests, prepare analysis for the Board
• convening a work session o f the Board and staff, with technical review assistance and training in

setting o f legally defensible cut-off scores
• licensing fees, i f  applicable, for the state
2) Revision o f forms, procedures, and regulations necessary to implement the testing
• staff time in start-up year
• depending upon volume, ongoing analyst time which will convert to an additional portion o f an 

analyst and a portion o f a clerical in the teacher certification unit, based upon the feedback from other 
states

• printing costs to redo all foims
• programming costs to change to allow this as part o f the teacher certification imaging system
3) Program receipts authontv FOR WHATEVER COMPONENT OF ST A TE GOVERNMENT. 
INCLUDING THE UN IVERSITY SYSTEM. These Program receipts mid not necessarily go to the 
Department. In most states, these systems arc run out o f the universities, but in our state, if the University 
o f Alaska runs the test centers, they would need additional program receipts authority. Therefore, the 
overall fiscal note is indicated, though it would not necessarily come to the Department.
• fees paid by the applicant to the test center for purchase and sconng o f the tcst(s)-a graduate scale 

depending upon the number o f tests
• any additional fees paid by the applicant to maintain the test center (e.g. proctor, facility, computer 

terminals i f necessary and not included in start-up costs
4 ) Start up costs (THESE COSTS W OULD BE APPLICABLE TO THE COMPONENT DOING THE 
TESTING. IF  A UNIT OF STATE GOVERNMENT. E.G. THE UN IVERSITY OF ALASKA. OR THE 
DEPARTMENT IF A TEST CENTER IS LOCATED H E RE )
• Initial costs pnor to the first applicants providing program receipts (e.g. computer terminals if 

required, facilities rental, proctor costs, training o f proctors, program coordination)
These costs are listed as a "miscellaneous expense" on the fiscal note.

It is important to note that in the case o f the GED. the SAT. the Graduate Record Examination, and other 
tests o f even the pencil-and-paper variety, test centers arc all financed by someone.

It is anticipated that after two vcan. this program could pay for itself at the test center and administration 
level. However, feedback from other Teacher Certification units in other states indicates that additional 
costs for the department will continue.

Analysis to accompany Fiscal Note for HB145

NOTE: IT W ILL  BE IMPOSSIBLE TO IMPLEMENT THIS B ILL  STARTING JULY 1.1997.
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W O R K  D R A F T

C S  F O R  H O U SE  B IL L  NO . 1 45 (H E S )

IN  TH E  LE G IS LA T U R E  O F THE STATE O F  A LA SK A

T W EN T IET H  LE G ISLA TU R E  - F IR ST  SESS IO N

BY THE HOUSE HEALTH , EDUCATION AND SOCIAL SERVICES COM M ITTEE

OfTcrcd:
Referred:

Sponsor!*): HOUSE HEALTH, EDUCATION AND SOCIAL SERVICES COM M ITTEE
A B IL L

F O R  AN  A C T  E N T IT L E D

An A ct re la tin g  to ce rtifica tion  o f teachers."

B E  IT  E N A C T E D  B Y  T H E  L E G IS L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

•  Sec tion  1. A S 14 .2 0 .0 2 0 (b ) is amended to read:
(b ) A person is not e lig ib le fo r a teacher certificate unless that person has 

received at least a baccalaureate degree from  an institution o f  higher education 
accredited by a recognized regional accrediting association o r  approved by the 
com m issioner and , i f  app licab le , has passed the exam ina tion  o r  .exam ina tion s 
re n u lrc d  hv <i) o f  th is section . However, this subsection is not applicable to

f l )  persons employed in the stale publir school system on September I,
1962 :

( 2 )  pc-sons issued an emergency certificate during a situation that 
(W H IC H ), in the judgment o f  the comm issioner, requires the temporary issuance o f  
a certificate to a person not otherwise qualified.

•  Sec . 2 . A S 14 .20 .020  is amended by adding a new subsection to read:
( i )  Beginning on Ju ly I .  1998. a person is not e lig ib le  fo r  an initia l regular

•I*
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teacher certificate unless the person has taken and successfu lly completed a
• *

competency exam ination o r exam inations designate'!, at the time the person took the 
test, by the board. The board shall review nationally recognized exam inations that arc 
designed to test the competency o f  new teachers and shall designate those 
exam inations that it finds adequately test the sk ills and abilities o f  new teachers. F o r 
each exam ination designated under this subsection, the board shall establish the 
m in im u r acceptable leve l o f  performance.

* Sec . 3 . The requirements fo r exam ination established in this Act do not app ly to a 
teacher who ho lds a valid regu lar teacher certificate on the e ffective date o f  this Act.

* See. 4 . The Department o f  Education shall report to the leg islature by March 1, 1998, 
on the exam inations the department has selected in compliance with AS 14 .20 .0 20 (i), enac'cd 
by sec. 2 o f  this Act. The department shall a lso report to the leg islature by March 1, 1999, 
on  the progress made in using competency exam inations in issuing in itia l regu lar teacher 
certificates.

W O R K  D R A F T  W O R K  D R A F T  0-LS0552\E
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HEALTH. EDUCATION AND SOCIAL SERVICES COMMITTEE
ALASKA STATE LEGISLATURE 
H O U S E  O F  R E P R E S E N T A T I V E S

STATE CAFI FOL, JU N EA U  99801
(907) 465*3759

S P O N S O R  S T A T E M E N T

H B  145 " A n  Act relating to certification of teachers."

We all realize the importance o f having well-qualified teachers in our
school system. In an effort to provide our state with a quality
teaching force, we must ensure that our prospective teachers 
demonstrate a minimum level o f competency in basic skills.

Presently there are 40 states that include tests as pan o f their
teacher licensure. The passage of HB 145 would add Alaska to that
list.

HB 145 would require people who arc not now licensed to teach in 
the state to pass a competency examination designated by the Alaska 
State Board o f Education before receiving their certification. It is 
our intention that the Board will select a basic test for primary 
grades and a test for subject endorsements in secondary. The board 
will also establish the minimum acceptable level o f  performance for 
this examination.

I urge you to give these increased standards for our teachers 
your full support.

S P O N S O R  S T A T E M E N T



See. 14.20.020. Requirements for issuance of certificate, (a) Kxcept n.i provided 
in (0 of this section, the department shjill issue n tcnchcr certificate to every person who 
meets the requirements in (b) nnd (t) of this section.

(b) A person is not eligible for n teacher certificate unless thnt person has received at 
least n baccalaureate degree from an institution of higher education accredited by a 
recognized regional accrediting association or approved by the commissioner. However, 
this subsection is not applicable to

(1) persons employed in the state public school system on September 1, 1962;
(2) persons issued an emergency certificate during a situation which, in the judgment 

of the commissioner, requires tho temporary issuance of a certificate to n person not 
otherwise qualified.

(c) The board may establish by regulation additional requirements for the issuance of 
certificates, including the fees to be charged for each certificate.

(d) 'flic board may by regulation establish various classes of certificates.
(c) Tho annual estimated balance in the account maintained by the commissioner of 

administration under AS 37.05.142 may bo used by tho legislature to mnko appropria­
tions to the department to carry out the purposes of this section and to support the 
activities of the Professional leaching Practices Commission under AS 14.20.460, 
14.20.470, and 14.20.500.

(0 Except as otherwise provided in this subsection, the department may not issue n 
teacher certificate to a person who has been convicted of a crime involving a minor under 
AS 11.41.434 — 11.41.440,11.41.4C5, or 11.41.460, or under a law in another jurisdiction 
with elements substantially similar to an ofiense describ' d in AS 11.41.434 — 11.41.440, 
11.41.455, or 11.41.4C0. When five years hove elapsed after n person has received an 
unconditional discharge for a conviction of a crime listed in this subsection, the person 
may petition the department to issue the certificate in spite of the conviction if the person 
othorwiso satisfies tho requirements for the certificate. When deciding whether to grant 
or deny the petition, the department shall consider the nnturo of the particular crime, 
whether and to what extent tho person has been rehabilitated, and the other factors that 
the department determines nrc significant.

(g) The department shall issue a teacher certificat to n person who possessed n valid 
Alaska teacher certificate upon retirement. A teacher certificate issued under this 
subsection is valid for 'he lifo of the retired tcnchcr and qualifies the holder ns n 
substitute teacher in the state.

(h) A person is not eligible for a teacher certificate unless the person has completed 
three semester hours in Alaska studies and three semester hours in multicultural 
education or cross-cultural communications. However, the commissioner may issue a 
provisional certificate, valid for no longer than two years, to an applicant who has not 
completed the semester hours required under this subsection at the tiino of application.
(5 37-5-4 ACLA 1949; am 5 1 eh 76 SLA 1962; am 5 10 eh 98 SLA 1966; am 55 13,14 eh
32 SLA 1971; am 55 19. 20 eh 138 SLA 1986; am 59 6, 7 eh 151 SLA 1990; am 5 1 eh 3 
SLA 1991; am 5 5 eh 90 SLA 1991, am 5 1 eh 105 SLA 1992)

K e v U o r 'a  n o te * .  — In  >992, in  (f)  o f  th i*  »ettion, w ith in  one o f th« e i i r p t x n *  en um e rated  in  th i«  , »
•A S  1! 41 434 —  11.41 440* w a t m b a litu te d  f o r ‘ A S  lio n . A u g u it  29. I  M 3 O p  A l l  y  G e n
11.4 ) 434 —  I I  41 44 2 * in  tw o  place* to  correct a T h o  S ta te  Hoard o f  E duc atio n  m ay p r tn td i for  ,
m a m fc it  e rro r in  I  7, t h  I 5 I . S 1 A  19H0 ’ p ro v itlo n a l certificate* th a t i t  n ot a 'te a c h e r crrtiij.

E ffe c t o f  a m e n d m e n t* .  - T h e  1992 am e n d m e n t, ra te ,* b u t it  m a y not a u th o n io  the holder to I *
c ffe r tiie  S eptem ber IS , 1092, added lu b tr c t io n  (h> em ployed a * a teacher or to be e lig ib le  for m rm b e rtk ia

E d i t o r *  n o te * .  —  Section 10, eh  151, S1.A 1900 in  th e  TV arhre*' K e lic rm rn t 8 y » te m  u n lr ia  th e  certif.
provide* th a t aubreetlon <0 doe* not a p p ly  w hen  th *  irato  i*  b .n *d  upon at I r a it  a baccalaureate dagre*
t r im *  occurred before S eptem ber 19. 1990. S im ila r ly , a  holder t f a  p ru v u io n a l certificate bated cq

O p in io n *  o f  a t t o r n e y  g e n e r a l.  —  T h e  S ta te  le«* th a n  a baccalaureate degTee w ould not be ceniLj.

Hoard o f K du eatkin  m a y  not provide for i n u a n c e  o f a r r r d  a 'ce rtific ated em ployee* w ith in  th #  m eaning rt 
‘ le a th e r certificate* foe a pcraw i w ho doe* not h old  at A S  14 2 0 5 5 0 , re la tin g  to c o lle c to r  b a rg ain ing  right, 
le a it  a baccalaureate degree unleaa th e  p e ru m  fe m e * A u g u it  29 . 1 9 M  O p A tt 'y  G en

A S  1R ,20 .020 . R E Q U I R E M E N T S  F O R  I S S U A N C E  O F  C E R T I F I C A T E



lAblfiBJ

ASSKItMEHT REQUIHfMCNTli FOR THB INITIAL TBi CHINO CCIIT1HCATP
baaic
IlMdln

Ikllll 
9 u *

i*am:
lh Wiltlny Sptllfr g Olh

SubjecU»n«c
if Fjam

1 Oonaral 
Knowltdgtjuirn

Know1«< <ye 
• Teaching 

Liam
1 Aitaiimamo

Teaching
Performance Footnote*

9TATC 1 2 3 4 S » 7 1 •
Al4b«n« (U (') (1) (i) (2) X

J
Fo< •flm'Jiion to pfogram Iniaiultoi a am auim

AUlrf •
X'uon* X X "HI OramMir -----
A d in  a t k ~ x~ X x X
CoMowa y k _ JJ n r X iutjecf r̂atter pfeoni'n*' *Cp,<**^
C J v t J j x y ■ " 'X n r i X X ■ 1U ^JLTT" --- f
ConnoetiCvt j(— X X y. -
K t ' u ' w ■ x X y -
B.C. X X X y X
f - w i t x x x X X x ~ X
btorgt ■ X
Haw** X A ■■ X X X
lj»ha
/■We! • y X A Ml A MTG'»mm»f
Main* “ Y- X Ml V ■ X '"X ■
fe»j
KMM 5C X A A
R»oLie«V 7 fP " mi ro X X * X y - f 1) n »<  ̂« d fof *dlmb t <X7aie*tXtf
lourfuM 1 T m X x |i|

X
“ X "X X ft) CommafwCAtien i r i ' t

Moro (i) X X Ml Comrnjr><»tJon M il
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A ff ilia te d  w ith  the N a t io n a l  E du ca tio n  A ito c ia tion

February 24, 1997

Representative Con Bunde
Chairman of the House HESS Committee
Juneau, Alaska

Dear Representative Bunde:

NEA-Alaska supports tho use of testing to measure professional knowledge 
and competency of those who seek initial certification to teach in Alaska.
We support HB 145.

Testing teachers prior to certification is consistent with last year's legislative 
mandate requiring a comprehensive system of teacher evaluation for 
experienced teachers. Beginning this year school administrators will be 
working more closely with teachers to both improve individual teaching 
performance.

NEA-Alaska seeks higher standards for teachers. Preparation programs must 
bo relevant to experiences and needs of the classroom. The use of testing 
will provide Alaska a wealth of information on how well they aro doing to 
prepare for Alaska's classrooms. Institutions that prepare students to toach 
in Alaska can use test results to identify methodology and innovation to 
insure that students who bocomo teachers ore trained and prepared woll.

Certification standards imposed on now hiros by tho state must be rigorous. 
The evaluation teachers receive in classrooms by administrators along with 
future efforts by tho Stato Board of Education in working with local school 
districts to improve toaching performance will move Alaska's schools toward 
greater levels of excellence. Wo support the Department's efforts to 
dovelop pre-service and practice assessments and moasures for now and 
caroor toachero.

HB 14E will provide Alaska school districts a degree of assuranco that 
app iconts for teaching positions who apply for initial certification havo

A N C H O R A G E  R E G IO N A L  O F F IC E  • 1*40 5 ll/j|ii» V —  • • • * jr .  AltAi 9V40* • iW7| 274 05J6 • FAX |W7| 274 OiSI
J U N E A U  O F F IC E  • 114 Vwwul Sinn ,|07> JOW • FAX <W?>5«* 2744

F A IR B A N K S  R E G IO N A L  O F F IC E  • 21 l«< u*M S U P P O R T  uWTOI • (f07j48ft-44« • FA X  tV0?>4*6 21S1*



successfully completed a test designed to measure competency in basic 
skills, professional knowledge or expertise in their area of teaching specialty.

We look forward to working with the sponsors of the bill to address ways to 
make the bill better and more functional.



Accord ing to the Report o f  the National Comm ission on Teaching and 
America's future:

“ A more com p lex , know ledge-based, and multicu ltural society creates new 
expectations fo r teaching. T o  help diverse learners master much more 
challenging content, teachers must go fa r beyond dispensing in form ation , 
giving a test, and giving a grade. They must know  their subject areas 
deep ly , and they must understand how students think as well as what they 
know  in order to create experiences that produce learning. M oreove r, as 
students with a w ider range o f  learning needs enter and stay in s c h o o l-a  
grow ing number whose first language is not English, many others with 
learning differences, and still others with learning disabilities—teachers need 
access to the grow ing know ledge that exists about how to teach d iffe rent 
kinds o f  learners e ffective ly .

D eve lop ing the kind o f  teaching needed w ill require much greater 
c la rity  about what students must learn to succeed in the world that awaits 
them, and that teachers must know  and do to help them achieve it. 
Standards that re flect these imperatives fo r  student learning and fo r 
teaching are la rg e ly  absent in ou r nation today."

A laskan educators are the firs t in the nation to have statewide performance 
standards fo r  teachers and adm inistrators which w ill be the basis o f  both district 
eva luation and state licensure. Each district is currendy developing a perform ance- 
based eva luation system. W ith  the assistance o f  the b road ly  representative 
P ro fessiona l L icensure Task Force, the Departm ent o f  Education is a lso 
develop ing a perform ance-based licensure system which A/ill require that 
pro fessional educators have the sk ills , know ledge and abilities to help students 
meet standards and in vo lve  parents and com m unity members in the education o f  
their children.

"Im p rovem ents in p ro fessiona l deve lopm ent and teacher preparation" was 
one o f  five  key areas state leaders and business executives agreed upon at the 
National Educational Sum m it. Th is area o f  the Qua lity  Initiative focuses on 
preparation, licensure and continu ing pro fessiona l development o f  teachers and 
adm inistrators. Th is in itiative are a lso  includes the development o f  strategies to 
increase the num ber o f  A laska  Native educators, and to increase the number o f  in­
state and loca l hires (A la sk a  now  im ports 8 5%  o f  its new tea* hers from  outside o f  
the state) th rough the deve lopm en t o f  un iversity  preparation program s which 
graduate students ab le  to p e rfo rm  at the leve l o r standard A laska requires o f  its 
teachers.

A Q U A L IT Y  P R O F E S S IO N A L  W O R K F O R C E
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4  A A C  04 .2 0 0  is repealed and readoptcd to read:

4  A A C  04 .2 0 0  Pro fessiona l Content and Performance

(a ) This chapter identifies and describes content and perform ance standards that 

re flect the highest abilities and qualities o f  the teaching profession. The paragraphs 

describe die content standards fo r  teachers and adm inistrators. The subparagraphs 

identify performance standards upon which districts shall base their district performance 

standards as required by AS 14 .20 .149 (b ).

(b ) The fo llow in g  content and performance standards app ly to a teacher:

( 1 )  A teacher can describe the teacher’ s ph ilosophy o f  education and 

demonstrate its re lationship to the teacher’ s practice. Perform ances that re flect attainment 

o f  this standard include

(A ) engaging in thoughtful and critical exam ination o f  the teacher’ s 

practice with others, including describing the relationship o f beliefs about learning, 

teaching and assessment practice to current trends, strategics and resources in the 

teaching pro fession ; and

(B )  demonstrating consistency between a teacher's beliefs and the 

teacher's practice.

( 2 )  A teacher understands how students learn and deve lop , and applies that 

know ledge in the teacher’ s practice. Performances that reflect attainment o f  this standard 

include

Draft Approved by State Board of Education 1/21/97. Pending Department of Law

review before final.

1



Register , 1996 * Education

(A ) accurately identifying and teaching to the developmental 

abilities o f  students; and

(B )  app lying learning theory in practice to accommodate differences 

in how students learn, including accommodating differences in student intelligence, 

perception and cognitive style.

(3 )  A teacher teaches students with respect fo r their individual and cu ltura l 

characteristics. Perform ances that re flect attainment o f  this standard include

(A ) incorporating characteristics o f  the student’ s and loca l 

com m unity ’ s culture into instructional strategics that support student learning;

(B )  identifying and using instructional strategics and resources that 

are appropriate to the individual and special needs o f  students; and

(C ) applying know ledge o f  A laska history, geography, econom ics, 

governance, languages, traditional life  cyc les and current issues to the selection o f  

instructional strategies, materials and resources.

(4 )  A teacher knows the teacher’ s content area and how  to teach it. 

Performances that re flect attainment o f  this standard include

(A ) demonstrating know ledge o f  the academic suucturc o f  the 

teacher’ s content area, its too ls  o f inquiry, central concepts and connections to 

other domains o f  know ledge;

(B )  identifying the developmental stages by which learners gain 

mastery o f  the content area, app lying appropriate strategics to assess the stage o f
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learning o f  student in the subject, and applying appropriate strategies, including 

co llaborating with others, to facilitate students’ development;

(C ) drawing from  a wide repertoire o f  strategies, including , where 

appropriate, instructional applications o f technology, and adapting and applying 

these strategics within the instructional context;

(D )  connecting the content area to other content areas, and to 

practical situations encountered outside the schoo l; and

(E ) staying current in the teachers’ content area and demonstrating 

its relationship with and application to c lassroom  activities, life , work and 

community.

(5 )  A teacher facilitates, monitors and assesses student learning.
• •

Perform ances that reflect attainment o f  this standard incluJc

(A ) organizing and delivering instruction based on the 

characteristics o f  the students rnd the goals o f  the curricu lum ;

(B )  creating, selecting, adapting and using a variety o f  instructional 

resources to facilitate curricu lar goals and student attainment o f  performance 

standards;

(C ) creating, selecting, adapting and using a variety o f  assessment 

strategies that provide information about and rein force student learning, and that 

assist students in reflecting on their own progress:
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(D ) organizing and maintaining records on students’ learning, and 

using a variety o f  methods to communicate student progress to students, parents, 

adm inistrators and other appropriate audiences; and

(E ) reflecting on information gained from  assessments and adjusting 

teaching practice, as appropriate, to facilitate student progress toward learning and 

curricu lar goals.

(6) A teacher creates and maintains a learning environment in which a ll 

students arc active ly engaged and contributing members. Performances that reflect 

attainment o f  this standard include

(A ) creating and maintaining a stimulating, inclusive and safe 

learning community in which students take intellectual risks and w ork 

independently and collaborative ly;

(B )  communicating high standards fo r student perform ance and 

c lea r expectations o f  what students w ill learn;

(C ) planning and using a variety o f c lassroom  management 

techniques to establish and maintain an environment in which a ll students are able 

to learn; and

(D )  assisting students in understanding their ro le  in sharing 

responsibility fo r their learning.

(7 )  A teacher works as a partner with parents, fam ilies and with the 

community. Performances that reflect attainment o f  this standard must include
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(A ) promoting and maintaining regular and meaningful 

communication between the classroom  and student fam ilies;

(B )  w orking with parents and fam ilies to support and promote 

student learning;

(C ) participating in schoolw idc e ffo rts to communicate with the 

broader community and invo lve parents and fam ilies in student learning;

(D )  connecting, through instructional strategies, the schoo l and 

c lassroom  activities with student homes and cultures, w ork places and the 

community; and

(E ) invo lving parents and fam ilies in setting and monitoring student

learning goals.

(8) A teacher participates in and contributes to the teaching profession. 

Perform ances that reflect attainment o f  this standard include

(A ) maintaining u high standard o f  professional ethics;

(B )  maintaining and updating both know ledge o f  the teacher’ s 

content a rea(s) and best teaching practice;

(C ) engaging in instructional development activities to improve the 

qua lity o f , o r update c lassroom , school o r district programs; and

(D )  communicating, working cooperative ly and developing 

professional relationships with colleague*.
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(c ) In addition to the content and performance standards set out in (b ) o f  this 

section, the fo llow ing  content and performance standards app ly to an adm inistrator in the 

public schools:

(1 ) An Adm inistrator provides leadership fo r an educational organizadon. 

Perform ances that re flect attainment o f  this standard include

(A ) w orking with and through individuals and groups;

(B )  facilitaung teamwork and collcg ia lity . including treating s ta ff as

professionals;

(C ) p rovid ing direcuon, fo rm u laung plans and goals, m odvaung 

others and supporting the p rio riues o f the schoo l in the context o f  comm unity and 

district priorities and sta ff and student needs;

(D ) focusing c n high priority issues related to student learning and 

sta ff competence;

(E ) recognizing and acknow ledging outstanding performance;

(F ) so lv ing o r convening others to so lve problems and making 

sound judgments based on prob lem  analysis, best pracdcc, district goals and 

procedures;

(G ) prioritizing and using resources e ffective ly  to accomplish 

organizational goals through planning, invo lv ing others, delegating and allocating 

resources su ffic ien tly and to p io r ity  goals;

(H ) taking action to carry out plans and accomplish goa ls; and
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( I )  maintaining own professional goals.

(2 ) An adm inistrator guides instruction and support an e ffective learning 

environment. Performances that reflect attainment o f  this standard include

(A ) supporting the development o f  a schoolw idc climate o f  high 

expectations fo r  student learning and sta ff performance;

(B ) t nsuring that effective instructional methods arc in use;

(C ) maintaining school o r p rogram -leve l records o f  student 

learning, and communicating students’ progress;

(D ) developing and supporting instructional and aux ilia ry programs 

fo r  tl.e improvement o f  teaching and learning; and

(E ) facilitating the establishment o f  effective learning environments.

(3 )  An administrator oversees the implementation o f  m odels, including 

standards-based cun icu lum . Performances that reflect attainment o f  this standard include

(A ) demonstrating know ledge o f  cuncnt m ajor curricu lum  design

models;

(B ) interpreting school district curricu la in terms o f  schoo l-leve l 

organization and program ;

(C ) facilitating staff's alignment o f  materials, curricu la , methods, 

goals and standards fo r  student performance;

(D ) m onitoring social and tc - . no log ica l developments as they affect

cuniculum .
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(4 ) An adm inistrator coordinates services which support student growth 

and deve lopm ent Performances that reflect attainment o f  this standard include

(A ) implementing and overseeing student behavior and discipline 

procedures which promote the safe and orderly  atmosphere o f  the schoo l;

(B ) providing fo r student guidance, counseling and auxilia ry

services;
(C ) coordinating outreach fo r  students, s ta ff and school programs 

community organizations, agencies and services;

(D ) being responsive to parent and fam ily  requests fo r in form ation, 

involvement in student learning and outreach assistance;

(E ) supporting the development and use o f  programs which connect 

schooling with plans fo r adult life ; and

(F ) supporting the development and overseeing the implementation 

o f  a comprehensive program  o f  student activities.

( 5 )  An adm inistrator pr w idcs fo r staffing .nd  professional development to 

meet student learning needs. Performances that reflect attainment o f this standard include

(A ) supervising or arranging fo r the supervision o f  s ta ff fo r the 

purpose o f  improving their performance, demonstrating the ability to a p p ly , as 

appropriate, both co lleg ia l and hierarchical m odels;

(B )  working with faculty and sta ff to identify individual and group 

professional needs and design appropriate sta ff development opportunities;
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(C ) eva luating-staff fo r the purpose o f  making recommendations 

about retention and p rom otion ; and

(D )  participating in the hiring o f  new sta ff based upon needs o f  the 

schoo l and district priorities.

(6) An adm inistrator uses assessment and evaluation in form ation about 

students, s ta ff and the com m unity in making decisions. Performances that reflect 

attainment o f  this standard include

(A ) deve lop ing too ls and processes to gather needed in form ation 

from  students, s ta ff and the community;

(B )  using in form ation to determ ine whether student, school o r

p rogram  goals have been met and implementing changes where appropriate;
• •

(C ) interpreting assessment in formation and evaluations fo r others;

and

(D )  relating programs to desired standards o r goals.

( 7 )  An adm inistrator communicates with diverse groups and individuals 

with c la rity  and sensitivity. Performances that reflect attainment o f this standard include

(A ) communicating c learly , e ffective ly and with sensitivity to the 

needs and concerns o f  others, both o ra lly  and in writing;

(B )  obtaining and using feedback to communicate more e ffective ly ;

(C ) recognizing the influence o f culture on communication style and 

communicating with sensitivity to cultural differences; and
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(D )  communicating a positive image o f  the school in the

community.

(8 ) An adm inistrator acts in accordance with established laws, policies, 

procedures and good business practices. Performances that reflect attainment o f  this 

standard include

(A ) acting in accordance with federal and state laws and

regulations;

(B )  w orking within loca l po licy , procedures and directives; and

(C ) adm inistering contracts and financial accounts responsibly, 

accurately, e ffic iently  and effective ly .

( 9 )  An adm inistrator understands the influence o f  socia l, cu ltu ra l, po litica l 

and econom ic forces on the educational environment, and uses this know ledge to serve the 

needs o f  children, fam ilies and communities. Performances that reflect attainment o f  this 

standard include

(A ) acting with awareness that schools exist in a po litica l 

environment and arc affected by other systems with which they intersect and 

interact;

(B )  identifying relationships between public po licy  and education;

(C ) recognizing the appropriate leve l at which an issue should be 

resolved, including home, c lassroom , building and district leve ls, and taking 

appropriate action;
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(D )  engaging in and supporting e fforts to a ffect public po licy  that 

w ill promote quality education fo r students;

(E ) addressing ethical issues that arise in the educational 

environment, acting with care and good judgment within appropriate time fram es; 

and

(F ) enlisting public participation in and support fo r school 

programs, student achievement and the schoolw idc climate fo r learning.

(1 0 ) An administrator facilitates the participation o f  parents and fam ilies as 

partners in the education o f  children. Performances that reflect attainment o f  this standard 

include

(A ) supporting and respecting the responsibilities o f  parents and 

fam ilies, recognizing the variety o f  parenting traditions and practices in the 

community ’ s diversity;

(B )  ensuring that teachers and sta ff engage parents and fam ilies in 

assisting student learning;

(C ) maintaining a school o r program climate which welcomes 

parents and fam ilies and invites their participation: and

(D ) involving parents and community in meaningful ways in school 

o r program  decisionmaking.
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(d ) Nothing in this section requires an educator to d isc lose in form ation o r 

communicate about students to others i f  disclosure o r communication is otherw ise

prohibited by law. (E f f . 12/17/94, Register 132; am /  /  . R eg is te r____ )

Authority: AS 14 .03 .015

AS 14 .07 .020  

AS 14 .07 .060  

AS 14 .20 .010  

AS 14 .20 .0 20  

AS 14 .20 .149  

4 A A C  04  is amended by adding a new section to read:

4  A A C  04 .205 . D ISTR IC T ' PE R FO R M A N C E  S T A N D A R D S , (a ) D istric t 

performance standards required under AS 1 4 .2 0 .1 4 9 (b )(1 ) sha ll be based on the standards 

set out at 4 A A C  04 .200 .

(b ) A district must establish performance standards fo r each o f  the professional 

content standards set out at 4  A A C  0  L 200 . In establishing its perform ance standards, a 

district must discuss each o f the performance standards set out at 4 A A C  0 4 .2 0 0  that 

reflect attainment o f each professional content standard. A district may

( 1) establish a performance standard set out at 4 A A C  0 4 .2 0 0  as one o f  its 

performance standards;

(2 )  m od ify  a performance standard set out at 4 A A C  0 4 .2 0 0  to 

accommodate district goals and priorities;
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(3 ) combine perform ance standards set out at 4 A A C  04 .2 0 0  to create 

broader perf ormance standards; and

(4) provide additional o r alternative performance standards to 

accommodate d istrict goals and priorities.

(c ) A district’ s evaluation system may

( 1 ) provide a variety o f  assessment strategies;

(2 ) recognize a variety o f  evidence o f  performance o f  a standards; and

(3 ) recognize a variety o r continuum o f  leve ls o f  sk ill acquisition and 

require more experienced educators to perform  at higher leve ls o f  performance than less 

experienced educators.

(d ) Perform ance standards should be interpreted and applied in the context o f  the 

job  requirements o f  the educator being evaluated.

(e ) In addition to establishing performance standards, a district’ s employee 

evaluation system must meet a ll other requirements under AS 14 .20 .149 . (E f f . 12/17/94, 

Register 132; am  /  /  R eg is te r____ )

Authority : AS 14 .03 .015

AS 14 .0 7 .0 2 0  

AS 14 .0 7 .0 6 0  

AS 14 .2 0 .0 1 0  

AS 1 4 .2 0 .0 2 0
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AS 14.20.149

4 AAC 18.025 is repealed:

4 AAC 18.025 PRINCIPAL. Repealed /__ /.
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Assessments Used by States for Teacher Ccrtification/Liccnsurc
1996

state basic skills leaching knowledge: 
pedagogy and/or specially areas

in class observation

Alabama K prrpanng mililu'ion't cait etam X
Alaska . •
Arizona a •
Arkamaa PPST . X
r  ajifomi* a Prim  II and MSAT
Colorado a PLACE ii»te developed eaami X
Conneclicul P n m  1 Prim  II X
Delaware PPST . X
Din net o( Columbia PPST Pram II ipeoaJly area lent X
Honda a a -
C.rorgia • •tale developed eaami X
Hawaii PPST Pl.TT and Pram II ipecially area letu X
Idaho • . X
lllinmi I Hale developed eaami s
Indiana t Prim  II core hatlerv and «penalty are* lean *
Iowa . . I
Kamai PPST P n m  II core pedagogy t
Kentucky ■ I’n m  II core btltrrv and tprnaliy area teili t
1 ouinana t Pram II oore hanery and specially arra leiu X
Maine PPST Praan II core hatlerv
Mar> land . Pram II core hanery and apeoalty are* tetu
Maaaachuaetti x P n m  II core hanery and apeoalty area leiti X
Michigan x a X
Minneicca PPST . 1
Mttmnrpi x P n m  II core halten and specialty are* leiti t
Miuoun X Pnan II core hanery and apeoalty area lean I
Montana ppsv P n m  II core genenl knowledge and cnmmumcmon t
Nebraska PPST . X
Nevada PPST . I
New Hampshire X .
New Jeney • P n m  II core general knowledge and apeoalty area 

lent
X

New Meaico X P n m  II core hat!try and apeoalty area teata ft
New York • Pnaia II core hanery and cvcu liv  area teata t
North Carolina PPST P n m  II core pedagogy and apeoalty area tetaa ft
North Dakota X 1
Ohm X Prana II con  pedagogy and genenl knowledge and 

apeoalty area irati
«

I Oklahoma PPST •penally art a ciami t
Oregon p p sr Pnata II core p r j i ;  y i  and specially arra Irtla ■
Hmnitlvania « P n m  II conr haitrn and tgieoalty arra trait
Rfvxlc lilar.t i (Yam II core hanery and aprciahy arra in n 1
Vnah Carolina i P n m  II core pedagogy and ipeoalry art* it m 1
Sooth Dak n t • . t
Trnoenrr PPST P n m  || core hanery and apeoalty area tern 1 a
Tetaa a a 1 •
Ctah . 1 »
Vermont • __  I 1
Virginia PPST P n m  II cun hanery and penalty arra «• a 1 *
Uaihmiuwi a a
W ,o  Virginia PPM Pl.TT and aprciaky area teau a
W .uonno a I »
W yom ing . I ft

total 71% *7* l i t

SOURCES The NASDTEC Manual. I99A-I997 Manual on Crrtifkatuiei and (Separation of
EduckUontJ IVrvmncl in (he United Sum A. Canada" (May. 1996) and Educational Testing 
Service web tile


