





SEISnTE FINANCE COMMITTED REPORT

DATE; 1/10/96 FURTHER:
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(in accordance with Uniform Rule 23) INTO OFFICE: ~
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MEMORANDUM January 10, 1996
TO: Senator Rick Halford, Co-Chair
Senator Steve Frank, Co-Chair
Senate Finance Committee
FROM: Senator Steve Rieger /M
Senate District |
RE: Hearing request for SB 178 "An Act relating to small employer health

insurance.'

| respectfully request a hearing for SB 178 which was heard and passed out of
Senate [“bor and Commerce on January 9, 1996.

Lhave enclosed a sponsor statement and packet of information on SB 178 for
Finance members. The bill has one zero fiscal note from the Department of
Commerce and Economic Development. If you have any questions on this
legislation, please contact me or Betty Hargrave on my staff.

Thank you.

Enclosures
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Sponsor Statement
SB 178 "An Act relating to small employer health insurance."

In 1993, I sponsored legislation that created an association of insurers who
transact health insurance in the state and required those insurers to join the
association as a condition of doing business in Alaska. That legiclation allowed a
member of the association to reinsure health coverage of a small employer and
required a small employer insurer to offer small employers at least two health
benefit plans. This legislation passed the legislature and became Chapter 39 SLA

1993.

SB 178 amends the 1993 legislation by changing the definition of “small
employer" to include those that employ 2-50 individuals. This is an increase from
the earlier definition of 2 - 25 employees. This change is supported by the National
Association of Life Underwriters, Association of Health Insurance Agents, the
2outh_ern Alaska Life Underwriters and the Health Insurance Association of

merica.
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National Federation of Independent Business
Statement of Support
of SB 178

Expanding the small employer health insurance program to
include companies with 26 to 50 employees.

February 5, 1996

The Alaska Chaplet of the National Federation of Independent Business has 4.500
members, making it the largest small business advocacy group in the state

In 1093 NFIB/Alaska lobbied strongly in favor of legislation to create the small business
health insurance program for businesses with 2 to 25 employees The majority of uur
membership supports expanding this program for companies of up to 50 employees

Prior to the creation of this program there was limited health insurance available fur small
employers In some cases it tvas impossible to get insurance if even one employee was
considered a high risk Now the insurance companies cannot reject arty group or
individual If nccemary. individual employees with ncalth problems can be covered
through a high risk pool called a reinsurance association The state required insurers to
form the reinsurance association in ordct to ofTcr high risk insurance and lo allow the risk
to be spread among all insurers in the market

NFIBAJaski supports expanding thiv important program to companiei with up to 50
emplovces

NFIB Alaska urges support for SB 178
Submitted by Thycs Shaub on behalfof NFIB/ Alaska

ir uttn. S¥«f r+ axmeta*vmii ofy  wssir¥
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BALDWIN FINANCIAL CONCEPTS
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January 4. 1996

Senator Steve Ricger

Senate Finance Committee

716 West 4ih Avenue. Suite 530
Anchorage. AK 99501

Dear Senator Rieger:

I would like you to support S0178 *An act rotating to small employer hearth
insurance' which would expand the definition of a small einpkry.tr to 50 eligible
employees As a health insurance broker | have found that somo groups over 25
with medical problems may be declined for coverage These employers may not
be able lo secure coverage for their entire group Underwriting .s normally not j
problem for groups of over 50 employees due lo the capacity to spread adverse
nsk

In addition, many organizations I belong to oiso support expansion of the defm-fion
to 50 employees as well These organizations include the National Association of

Life Underwriters. Association of Hearth Insurance Agents, and the Southern
Alnska Life UrxC writers.

Il is my understanding that a maionty of Slates have adopted legislation to define
a small group as over 25 employees

Thank you for your consideration on tins important matter

Sincerely.

Enc J. 'Rick* Johnson
Employee Benefits SpecaHl|

LICENSED LIFE and HEALTH AGENTS
OFFERING INSURANCE -nd OTHER FINANCIAL PRODUCTS



FAX ND 307 522341

Lincoln Pinancul Croup (nr Tel <907| S22 1194 Da»ld L. Siranon. ClL.U. ChFC
Suite a TH. ia00)47* m Managing General Agent

a>00 Bnarmxxt Pax 1907) S22-J4IS

Anchorage. AK WSI11-)))! An. (907) M5-S746

LINCOLN FINANCIAL GROUP

01-44-96

Sxi‘aiof S»oe RiCger

Jnnc.su, AK

Fax 1-907-405-2069

Re 50 P*

Deaf Sxiuiot Racgcr.

I md tny company ate m tupport of dunging ite lidinjucn of »nuU employe! to include tlvoie gronpi of
2-JO I»\ft We hast conx icicn a number of oici that tjui would have helped on in ibe lan year We
feel that anynlung that can be done lo beoidet. > number of covered gro-ipi in Alatla will be beneficial

lo the oxe nil Kcalth of (he wue

Plcaic feet tree to contxt my ofTiee with any qoeiuoAt >cu or >oui iufT may have

D.»idL Soalien

fttf meted irpreumatiee ol and letvMtfi ollereg ihrough. Une«dn Me >nallJe iruuiarvre Co
riMirler »a>0i and i.5C lekei Coro itrvmbci .NASO SITCI

minehnlAre 1U» Souin CUmoa PO e«« 1110 lonW nw UM tMI-IIO Trt igi*i «St JOOO

LifKOtn l'irunnil Cioup, h< *an ai*:.m o| t-netXn Maimnel life imuriMf C>



JAN- 4-96 THU 14:16 NEW YORK LIFE INS CO, FAX NO. 19072575227 b 02
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Senator Steve Ricgcr
Senate Finance Committee
716 W. 4th Ave #530
Anchorage, AK 99501

January 4,1996
Dear Senator Rieger:

| am writing in support of Senate Bill 178 which proposes to include groups
of 25-50 employees in small group reform. |am strongly in favor of this
modification in the definition of small group because it would increase the
availability of health coverage both to small employers and the consumer

Southern Alaska Life Underwriters, the trade association of professional
insurance agents of which I’'m president, also endorses this modification.
The support of this reform is also favored by the National Association of
Life Underwriters and the Association of Health Insurance Agents, groups
of which I'am a member.

| urge you to vote m favor of S B 17S when it appears on the Senate Floor.

Thank you,

Beverly S. Lukchart, CLU, ChFC
President, Southern Alajka Life Underwriters
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HAGEN INSURANCE

8 tO Eor>t 36th Avenue
PO 00x340326
Anchorage. Alaska 99524-0326

90/561-8040 Fdx 907-561-804 |

January 5, 1996

Hon. Steve Rieger
State Capitol Building
Juneau. AK 99801
RE SB178

Dear Senator Rieger

I am wnting in my rota as Chair of tha Health Insurance Committee of the Southern
Alasko Life Underwriters

Our organization was instrumental in gaming support for the original small group
reform bill We feel that the ongmal legislation is working and that its benefits should
be expanded to groups of up to fifty employees.

These groups face many of the premium and underwriting pressures previously
faced by smaller groups Senate Bill 178 wi* bring them the same aid

Sincerely.

Robert F Hagen
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DAVID FRAZIER & ASSOCIATES INC

1600 A Street, Suite Number 300
Anchorage, Alaska 99501
Fhone (907) 258-1169 Fax (907) 258-3638

MEMORANDUM

DATE: January 8, 1996
TO: Honorable Steve Reigcr
FROM: David Frazier

RE: Senate Bill 178

I’m an independent insurance broker that specializes in group coverage. My clients and | arc
interested in seeing that the subject statute change takes place. Although this seems to be an
insignificant issue, there are many small employers out there that have group insurance problems
that would be resolved b> passage of this bill. This will make it a lot easier for employers that
have between 26 and 50 employees to obtain group health insurance that is affordnblely priced for
their people and family members.

CC L & C Members
Shl 78
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To: Senator Steve Rigger
From: A Tamagni. S.
Data;  January 9. 1906
Subject: Senate BH 178

I am writing in regards to Senate 17fl. an Act related to smal employers
neafth insurance

I stroogty support the B/ dd drafted It wouki provKto services to small employers
m the Alaska market

A* Cr«r>C "o« V> ITTTt [».<»-*- =

.M

e «llLf
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MAY 1995

State Affairs/Legal

Chris Petersen,
Vice President of Stale Affairs/Legal
Gregory Barranco, legislative Analyst
202/223-7780
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Sate adjustment factor* bated on clam*
experience; between 171195 and 171/97 adjustment
factor svtt be between 0.8 and 1,20 Befo'e
171/95 ad/uttrent factor cannot be mure than
previews year** factor plut 10x after 171/98 no
adjustment factor. (10*16—105(8)

Polities issued before 1/1/95 and renewed after
1/1/96 factor between 0.8 and 120, After 1/1/97
factor between 0.90 ant 1.10. (10*16—105(8)

Guaranteed renewable except "for came."
110-8-116.5
Carrier* are required to take all eligible

employees of the group. (10—16—105(7.5)

Preexisting condition (Inltatlon of «ta month*
fay «iclw)e preexl*tlng condition for 12 month*,
waiting perled not greater than ninety day* nay
te used In 11tV of pree> Im itation*. late
enrollees ear be tic luted for up to 12 month*;
preetl*t Irg condition exclusion up to 18 month*

(10-16-118

fomul* and reinsurance rate* to be deteminnj be
Board. acc-roved br com 11lloner. (10-8 *ch

Jutr 1. tw=

—_

—_

COhhCCT(CUT

1lia-)s 2, 5682m) (~1992 jg

Guaranteed ittue
419 change®)

1-50 (}8a—564(4) (1*25 for rating restrictions
intll July 1f 1995)
Insurer* nay Ittue Individual special health

care plant subject to the (aw* applicable to
individual health inturanca, provided such
policies thall be identical to irdlviduat
special health care plant made available by th*
Health telnturance Association. (58#—512, 566

Appear* to Include everything etcept claims
experience, duration of coverage and health
statu*.

156a-564(27)

Brawler» ratt* nay njt exceed 20CX of the base
premium rate for the same or tlailar cat*
characterlttlet for plant issued on or after
771190 and prior to 1071792 and begimlirg 771195
plant ittued prior to 771/90. sates nay not
exceed 1SCX of tn* bate prtoius rate for plant
Ittued on or after 10/1/92, and beginning
1071797, plant ittued irioe to 1071792 %

158+ 567(5)

5year*; aftar July 1, 1995, rating restrictions
w ill be applied to plan* issued prior to July 1,

1990 (56+-567(s>

trend plus 15+ plut change* In cate
characteristic*.* (58a—567(5)

nteed r*n*v*M* except "for cause” (56a—

uara
670)
Carnot exclude eligible employee* or dependent*
en the bails of an actual or expected health

Ccondition (58a-567(4)

Breealltlng condition Imitation cf 12 month¥*;
eredit thall be given tf a person was covered
vuvjer qualifying preview* If preview*
Coverage .at continuous 50 day* prior to the new
coverage, exclusive of applicable waiting
period*, except a carrier may lim t the e'edit
foe a person enrolled commenelng before 871792
coverage at a retidant of Ct. (58a—

coverage

lo prior

567¢1,2)

E%%tprtin/iMIxelD ry (effective 5/1/91) (&*-

153t

Uhgie Croup)
5-cct (58a-569(c)

Individual

except thoxe which
oe hoxpital
the deductible It

tIGOO foe all pint
twpplxxmmt the batic hotpital
turgical plant, in which cate

12300 158« 569(b) >

(1) Apportioned ammg all ewwexer* In proportion
to their respective share* of lhe (il»1 prmium
earned lrcirx smell p « 4) plan*. (2) acportiarox)
xnnng all xxxihirt in proportion to their

retpettixe IAi'xi #f total prei'u* x»rre) frex*
t!xr plan*; rwrnpw** »*»nw «nu cannot exceed
401 of th* total axxexsmxnt foe th# flr*t rear;
50t fee the newt xeer. (M e-569 «t2)

July t, "W



Availability

Grow®© tiff

Individual
Pol lei

j Case
Charactcritttcs
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eestrietion™

Tra-titlonal
ee'end

. -oting

Ae-fwabil My

¢ wolf C'o™ct

Contirsgity ot
Jjit'tlt

»e .
»Xekk

Iltiw ttll

CCIAUME
Guaranteed Issue (groups of 2-25) (2202(a)3
1-50 (2202(29) (SJH 365 « 19M)

to any health benefit plan provided by a
employer which provides coverage to the
enoloyer in thl* state.

Applin
t«vall
employee* of such small
(2203

Omograchic or other objective characteristic* of
small r-ployer as considered by carrier in
determination of premier*; Claim etpertence,
status, and duration of coverage are not cate
characteristics; wall erpioyer carrier shall
use characteristics otner than age. Industry,
geographic area, family composition, irhealthy
lifestyle cholcn. and grox> cue without prior
arorovat of Comissioner 12202(0). Tty.. 2205(A)

health

not

Indes rate for one class of business "uy not e«ceed
the indet rate for any other class of business by
more than 20X; for a class of (Justness, the premiui
rates charged small employers wtth similar benefit
plans shall not vary from the *nde« rate by nore
than 55X. with an additional eortXred variation o
no rore than 10* for gender and geography, and thr
actuarially (ustified adjustment for age and faniiy
composition, provided that the carrier file age and
family curpos 1llion tables with the Ceenltil oner

|2205(1f2j

for plans delivered or Issued for delivery prior to
the effective Cate of this chapter, premises rate may
have a 1 year transition period (2205(2)

trend plus 15X plut changes In cate characteristles

52205(5)0
Guaranteed renewable ocep* *for cause* (2206
Carrier* rust offer coverage to all eligible

employees awl dependents (2202(a)

imitation of 12 months;
credit shall be given If a oerscn was covered n>x»e
Qualifying previous coverage if C'tt 1Cu* coverage
was continuous 60 days prior to the new coverage,

errealsting CCWjlItiOn

etclusive of applicable waiting pe'iodt (2202(c)
erospactlve/wlth an oot’Out (2210

thole C'cup: 153X

Individual: 5001 (2?10(1)4

(5,000 plut 10X of the neat (50,000 (2210(l)2b.

()dc

formula to be set by 60-*r<j but must be 50X < 15CX of
carrier's prepssrllone( share «f all reinsuring
carrier*’ smatl employer premiums. meeie**» anu”rt
shall be 5X »f total premiums eernec in previous
year frcm small employer plant (2219(1)2ib), 1(5)c

Allows roina”™anco of ousting business (2219(1)5

January 1, 1005

i =

ftC«IOA

issue of standard'and basic plans with
(622.6699(J)r, (5)a

Guaranteed
cap (group site 5-25)

1-25 (622.4t06(2)a (Jan. 1, 1094 changes to 1*50)

Generally applies to Individual policies told to

Regarding rating and rrnewability

snail employers.
provisions, does not apply to individual policies
if the insurer certifies to the department that the

in good faith with no knowledge
or Intent that the policy Is paid by or the
pre*icr»t are rrirburted by a t-aall employer
(622.4106(4) (Apoltet to Individuals 4r94)

policy was ittued

Oenographic or other objective characteristics of
small employer at considered by carrier in
determination of premiums; Claim-, etperience,
health status, ard duration of coverage are not
cate characteristics (622.4t06(2)e
(1/1/94 rating factors are age. gender, faniiy
cc«-r., tobacco usage and geography)

Indes rate for one class of business nay net c»ceed
the indes rate for any other class of business by
more than 20X; for a class of butlnst*. the premiers
rates charged small employers with smilar cate

characteristics shall not vary from the Indes rate
by more than 25X 1622.4106(5)1.3

(spires 1/1/94.

5 years (622.4106(9)

(622.41G6(5)b

Guaranteed renewable eseept "for ca*te"”
(622.4106(6)

Carriers rust offer coverage to all eligible

employees and dependents (622.6A99r5)e(2)
e’resisting condition Imitation Of 12 months with
6 month Icosbotk; credit thall be gi.en If a pertor
eat covered wrvler Qualifying previous coverage If
previous coverage was continuous 10 days prior to
the new coverage, eiclutive of apoiicable waiting
(*rl«<H 1622.6699(3)e( 1)(2)

erespectlve/wttk an neteout 1622..699(a)

130X
300X

Whole Croup:

Individual’ (627.M99(0)M 1)a.b

(3000 per year plus !0X o* inctsrred claims during a
calendar rear (622.6*99(1)9(4)

an amsnt mot to esceed 3X of small
2nd Her, if necessary: an

1st tier:
employer premiums.

amarnnt not to eacead 3X c« premiums collected on

all health benefit plena issuad be small *nJ large
%'tno carriers 3622.6699<])j(2)

Carriers paying 2nd tier assesseenis wilt reteere a

credit for aisesome'ts paid ta th* florioa (ill
»*al  (Oj2bsW<a>j(2)b
tratim* | renevabUMy prgvilians

OltiOer 1. IW

10/1/91)

1
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Availability
Group Sti?
Individual
Policiet

Cm
Characteristics

Sating
Sestrietioot

?r*ntttlonal

Ptflod
9tr*wel fitirvj
N
L
itv
v¥olt Sfxn

Cantinutty 0*
Coverage

Z%gtuf]ncf

CCMCIA

1-SO (not applicable lo true associations) 835-
27-8<a>

Silent

Age, tea, area. Industry, occupation and
avocational factors -j » be considered.
since issue and their factors nay not be
considered." 835-27-8f<)

"Duration

lhe clatsa experience produced by snail groups
covered snder "group life" insurance for each
Insurer shall be fully pooled for rating purposes,
the ctaias experience provided by any Individual
sxnatl group shall not be used In any tv-rer for
rating purposes IJW 7'S(b). but see UW?*8{d>
«/ileh states that not ulthstandtng subsection (b)
the total prr**iirs calculated for any emit group
nay deviate frcm the pool rate by not swre than <
or « 23X based upon individual snail group
eipenence factors. t!W78(d)

Silent
Substandard rating shall not be used for
reneuiollltv purposes. U5-27-8(d>

Cuerenteed renewable eicrpt for cause. 855-?4-54



CrovO Sit?

Cate
Charaz'.trt st ICS

frant'tlonal
» fiod

tiling

*e*e»Sll Ity

while Croups

ontinuity of
Coverage

ee'*s.rarce

oy
er<e
CISt faring

tite«s*e*It

[*»e:e e Sale

MSWAII

State rim, moloywent based program; all residents
are ellglble

No provision

No provision

No provision

No provision

No provision
No provision

No provision

No prevision

No provision

NO provision
No provision
No provision

No provision

Cepioreet required to pay 1.1X o* wages, or naif
the p-wtiun whichever it less, noolOrer* provide
the balance for each wipioree wjrtmg i» '« than 20
hours per wee*; depe*vSent coverage is eotienil,
uneetileyed residents above poverty level par a
seal | fee for doctor visits m | a portion e* the
preniift with the rwMinder being ««soed by the
Stele. poo* 4't core*e\i fry wejicald.

IDAHO

Guaranteed Issue of Harvard and basic plan (2
49). |4V4Z08(c)

1-49 141-4701(28)

Ocet apply to Individual policies. 141-4704

Demographic or other objective characteristics of
uu 11 ereloyer as considered by carrier In
dctcmlnation of prealuas; Claims ctpcrtence,
health status and duration of coverage are not
case characteristics. Carriers shall not use cate
characteristics, other than age or gender, without
prior approval of the director. 141-4705(8).

Indes rate for ene class of buttress aay not
eaceed the index rate tor any other class OF
buttress by more than 20X; for a clast ot
business, the prrnlir rates charged c=all
n-ployert with timiar case characteristics shall
not vary from the tnde* rate by wore than 25X
Tobacco usage <xy be used as a rating factor.
141-4706

J years |41-4706<f)

trend plut 15X plus changes In case
characteristics 141-4706(0
Guaranteed renewable eacept “for cause* |41-4?07
Carriers are required to take thr «mot« group.
U1l-47MC3)e

Nreenstinj condition imitation of 12 months;
full credit given If a person was covered imeer
Qualifying previous coverage if that coverage eat
continuous JO days prior to the new coverage,
Zf./edg(%i)ve of applicable waiting periods 141-

erospective/with an spt-out J41-4709

-hair Grouc: 11CX
Individual: 500X 141-471'(tO)b

11,000 plus 10X of the nett 110,000 of incurred
Clama during a calendar rear. <41-4711(91

Oetemlned bv 9aard. 1*1«4711(12l e

>ulv 1 1901



Aval labl 1<tv
Croud Site

Individual
Pollicies

Cm *
Character 1lit let

Rating

Restrictions

Transitional
Period

Renewal Rating

Pr-vewabilltV

Whole Croups

Continuity of
Coverage

Reinsurance
typ*

Reinsurance
Price

Cast Sharing
Asirssnm ts

Other

effective Date

ILLINOIS

Silent
3-2S 310 ISBN MO. W JI

Does not Include individual 310

Relevant deeographic, geographic or other

object ve characteristics of a wwll employer in
the determination of premiers. Claim experience,
health status and chjratior of coverage are not
chora<iiristics. 310

Index rate for a rating period for any class of
business shall not exceed the index rate of any
other class of business by more than 20X. Preniin
rates for snail e-clover plans with similar case
characteristics may not vary frcm the index rate
by eore than 25X. 350

silent
ISX annually. 350(A)(3)(b)

Guaranteed renewable except for "cause." 335

Insurers are recwlred to offer coverage to the
entire group. 320(c)

Preexisting condition limitation of 12 rwnths.
Portability of coverage to the extent a person vat
covered under a prior employer based plan If not a
late enrollee and prior coverage was centlnued
exclutive of any applicable waiting period. 32CA

Silent
whole Croup: Silent
Individual: Silent
Sllent
j Silent
The director ear adopt am) promulgate rules am)
emulations to carry out provisions of the Snalil

(rployer Rating, »e-e-ability am) Portability
<ealth Insurance Act. 335

J|_jamzlarym;M W 1i— — SMrafc ~ me— qw> ——

f



Availability

Croup Sue

1 Individual
Policies

Cate
Characteristics

»»2ing
Restrictions

Traditional
Period

Remewa, Rating

er-evab Uity

rl[ vmaie Cr O*jOt

| Centioa'ty of

Ccrtnjf

*finsurance
.o0e

‘mwri'k:*
>fl{»

;stt Sharing

»N*nNn«rt»

I'fe<(ire 3Il*

iﬂ. /une » .

WO ANA

350 IC 27-8-15<K)

Does not apply to Individual policies.
IC 77-8 15(2)

Relevant demographics of snail employer at
considered by carrier in detemination of premium.
Clairs e*perience, health stJtus, and duration of
coverage are not case characteristics.

IC 27-315(6)

for a snail employer business, the premium rates
charged taall explorers with simitar case
characteristics for the sane or similar benefit
design characteristics ray not vary fron the
ridpoin: rate by oore than J3X. |IC 778-15<1&)(1)

5 years IC 77-8-15(16)0)

Trend plus I5X plus charges in case
characteristics.
IC ?78-13{16Jt7>

Guaranteed renewable eacept “for eavse." IC 77-B-

13(19)

Preexisting condition limitation of no mere than 9
months. must waive cecluslon period for
preeaisting eontitlons for time employee was
previously covered by a plan to a date not more
than JO days before effective date Preeaisting
etcluslons limited to 1} days for late enrollees.
177-8-15<77) *t Sep. (effective 1/1/96) Continuing
coverage for at least 90 days. IC 77*8-15tJI.1'T

199?

IOUA

Guaranteed issue 1S1J)(B)10

1-50; however, rust have at least 2 particlpating
employees at the date of Issue of health benefit
plan 15U8.7

Does apoly to individual policies which are subiect
to policy form and premium rate approval. 55138.3

Include age. geographic area, famiy composition,
and group site; gender nay be used provided the
Insurance division has conducted an independent,
actuarial study that determined use of gender shall
to be actuirially justifled; other case
characteristics shall not be used without prior
approval of commissioner. 13138.4(7)

Inde* rate for one class of business shall not
eiceed the Inde* rate fc* any other class of
business by mere than 20X; for a class of business,
the premnja rates charged small employers with
simitar case characteristics shall not vary fron
the (Me* rate by norc than 2SX. 131)8.4

J years 131)6.4

trend plus 13* plus changes in cate
characteristics. 1S1JB.4

Guaranteed renewable e*crp: “for cause.* 353335

Hull offer to irfiole group, except as permitted « th
regard to late enrollees. 131)8.7A(J)e

Preeiisting condition limitation of 12 nonths;
credit shall be given it a person was covered under
Qualifying previous coverage if previous coverage
was ccntlnuous JO days prior to (he new coverage,
eictuslve of applicable waiting periods. Hay iepose
waiting period of no longer than 60 days for new
entrants. t)1J8.?A(3)J

Prospective with an opt-out 131)8.7(0)

130X
300X 131J1.7(t>)91b)

u»iol* Croup:
Individual:

33.000 and 10X of the next 330,000 of incurred
Claims during a calendar year; liability rwtirvas of
310.000 In any one calendar year with respect to
any reinsured Irdividuat. 131)8.7(0)8(0)

formula to be set by Board but rust be 30X-13CX of
Carrier's proportional share of ett reinsuring
carriers* snail employer premium; wwvnt shell be
3X of total premium earned In previous year fron
saall employee plans. 13138.7(0)11(7)

July 1. 1997

1

1

1



Avai 1aM 11ty
Group Sim

Individual
Policies

Cat*
Characteristic*

Rating
Restrictions

Transitlonat
Period

IfW vIl Bating

. Rmew>*ol]ity

whole Crouos

Continuity of
Coverage

Reinsurance
?\VDe

Reinsurance
Price

Cost 1flaring

Assessments

Cther

f'firtivt Cate

riNTuccr

Guaranteed issue $B% 250 5S54f 1>
Mo provision

Applies to individual policies. 155

Modified coerunity rating for state alliance
plans, individual plans and groups with lets than
100. factors peraitted include age (Hatted to
JOOX), geography, family composition, benefit
design, and limited discount for healthy
lifestyle. 155(1)

No provision
No provision

No provision

Guaranteed renewable except for “cause.*
(Regulation 806. 18:050)

No provision

Pre-existing condition Imitation of 6 months;
apptfes only to condlticna arising during prior
six aonths. Credit given for prior health
coverage if there was no lapse more than 60 days.
15*(2)

Ho provision
No provision

no provision

Risk adjustment process shatl be set try losrd to
reflect demographic and medical risk
characteristics. 156

After 7/15/95 only five loard approved plans nay
be offered in the state (approved supplemental
plant may alto be offered).159 Plans runt Include
cost containment features. Any willing provider

154(3);

July 15. 1995



Aval 1 i(lty

Croup Site

|rdlvidual
Policies

Cote
Characteristics

_—-

1
»a:thg
»estnctlons

Irm iitton tl
SfIOfJ

)

»e~ewal *ating

-~c:e Croups

C;«t *vi» Sy of
rag*

tfinturance
.

Se>y

»r JM N fi

Z."r

t 0*1*

KANSAS

Guaranteed Issue (group tile: 3-25) <1992 SB 561)

tt(b), 12<o)

150 Silt)

Individual policiet ittued to indivicAials and
dependents totally Independent of any group,
attoclatlon, or trust arrangement thall not be
subject to this Act (4(a), 4{a)3(e)

Cate characteristic! Include the geographic area,
age and se«, induttry clastlficatton, mrter of
employees and dependents, family composition, and
other objective criteria at may be approved by the
coenisstoner; claims e*p«rience, health status, and
duration of coverage are not cate characteristlet

53(9)

Inde* rate for on* data of butinett shall not
exceed the Inde* rat* for any othe* Clats Of
business by nore than 20X; for a clats of business,
the preniin rates charged snail employer! with
similar cast characteristics shall not vary Iren
the inde* rate by mere than 255 i7(1)(2)

3 years (7(6)

trend plut 15X plus change: in case characteristics
(7(3)<b)

(5(c)

Outran:,-d renewable except "for cause"

Prohibits carrier from rictuJing any employee OF
dependent en the basis of an actual or e»p*cted
health condition (5(c)6(e)

Preediting condition limitations of 90 days and
waiting periods not to **c**d 90 days; watting
periods euy be waived if Individual was covered by
a group policy prior to the effective date of
coverage with no gap In coverage (6(a)(b)

Prospective/wlth an opt-out (11(a)

to be established by the reinsurance board (13(g)6

110.030 plus 1CX of the neit 153,000; Mitnrn In
on* calendar year shall not exceed 20X of total

premium |1Xh)6(])

not to exceed 5X of snail employer plan prmnw;
second tier not to exceed IX of total premium upon
i/iith assessment Is bated (M (k)2(C)

**utt relntur* ire entire out carriers,
whether reinsuring Or nOl, smjptt to second tier
assessment  (11(1)2(6)

July t, 1997

10UISUV*

Silent

3-35 for employer groups (22:223.1; family groups

of 1 or more persons (22:215.A(2)(a)

Silent

Modified corrunlty rating. Age, gender, IncX/stry,
geographic area, family composition, group tie*.
tobacco utage, plan benefits and other approved
factors may be used In determination of premiums.
Clams experience, health status, and duration of
coverage *vs: be phased out at the first renewal
after VI/94 (individually underwritten,
guaranteed renewable Halted benefit or
supplemental policies exempted). (22:228.6

Index rate for on* class of business Shall not
vary from the inde* rate for any other class of
business by more than plus or sinus 20X after
1/1/94. After 1/1/96, eay not vary by rOre than
10X, for a class of business, the preeius rates
Charged snail employers with similar cast
characteristics shatl not vary from the inde* rate
by more than 2SX. (22:228.6(B) May not Increase
premium rates during first 12 months of coverage
or «ore than once In any 6 month period 22.229

3 yean (until 1/1/94) (22:228.1

Trend plus 15X plus changes in case
characteristics. (22:228.2

Guaranteed renewable except "for cause."
(22:228.3

Kay not tnpos* a preexisting condition limitation
greater than 12 months. *.J. 215.12. Credit
given for previous coverage If coverage was
continues to a date not more than 60 days prior
to new coverage, exclusive of any waiting periods.
*.§. 215.12.

ia-v-ar* 1, 1904



Cm
Cherecterlttlct

period” "

arnewal Bating

serewebillty

Cent Irxrity of
Coverage

E/[B,gwrance

teiniufence

Assessments

Other

(*'e:ttv* Stir

MAI HE

Guaranteed tssue of standard I'xJ basic plans. <1992
HP 507) 52308-8 4(A)

1-24 52508-B 1(0)

Alt policies, plant, contract! and certificates
Ittued are tuoject to this tectlon. 1280fl-B(7)

A carrier nay not vary the premiun rate due to the
gender, health ttatus, claim experience or policy
duration of the eligible group; age, Induttry,
1-0ting ttatut and geography within the bands;
fanily ttatut, tooting ttatut, participation In
wellnett program, and grouo tile nay be used
outtlde rate bandt 52806-8 2(8)

Prralcn ratet for age, gender, industry, and
geographic area nay not vary by /- 50X of the
corrxnity rate until 7/14/94, /= 33X of the
cewrxnity rate until 7/14/95. and &/ 20X of the
ccmnlly rate after 7/14/95. 52608-B 2(0)

Hone

Ho provision

Guaranteed renewable except "for cause" 126C8-S
(4)8
(1990 - applies to alJ, groups) Prohibits carrlert

from excluding any person from group; atl new
eligible r-plcyeet rut; be added; ray reject group
until guaranteed ittue it effective

52829-8

(1990 < applies to fii 9fouPt) »edulret continuity
for any person eligible for coverage in prior 3
months In a group replacement t<tuation or for
person novtrvj fron Individual to group or group-to-
group coverage; ho preexisting condition waiting
period for acre than 12 months; exclusions my
cnly relate to condlticns nonnested during 1? nps.
inrxdlattly preceding effective date of new
coverage or pregnancy 12850(2) lai' enrolled
eamot be excluded for exjre that 6 not. 52547(1)

Protpectlve with cup out 52006-B
ho provision

Ho provision

Ho provision

Marsetmg M xiu-oi; supermtendent will develop
tta-xtardiced plan* 125CS | (6)

July 15. 1993 (far rating anl issue!

HACYtAHD

Guaranteed ittue all plant. Carrlert rust nave
annual 30-day open-enrollment period lor self-
molnved indlvtdualt. 5704(A md B))

.arrler doet not

2-50 (3-50 until 1/1/95 If
5698(h)

impose pre-existing condit nt.)

Could apply In the (uttl< at well at to larger
groups K ttatutory trigger It net.

Carrlert nay only adjust the ccrrxnity ratet for
age and geography. Geography it bated on the
Settmore oetropolitan area; the DC netropolltan
area; Uettcrn Maryland and Eastern and Southern
Maryland. 5702(A)

Carrlert ray charge SOX above or below the
comrxntty rate between 7/1/94 ard 6/30/95; 40X
between 7/t/9S and 6/30/96; 33X between 7/1/96 and
6/30/97; and 16X after 7/1/97. 5702(8)

Ho provision.

Ho provltion.

Guaranteed renewable except "for cause" for alt
plant 5705

Carrlert required to take the whole group.

5704(B)

Until 12/31/94, preexisting condition Hesitation
of 6 months, after mat Cate < none; credit given
if previous coverage was contiixxout 60 days prior
to the new coverage, late enrolled nay be
subject to 12 tenth imitation. 5701(a)

late enrollees wating period* not to exceed 12
nontht or rnrotlee hat the ootlon to wait for the
next cpen en/otlneo: parted which nay rot exceed a
12-month period. 570Kb) May irpose up to a 90
day watting period or surcharge not to exceed 153X
of corrxnity rate for cne year. 5701(0

Protpcctive/wtth an cpt-out. 5736

Wole Croup: 15CX

Individual: 5 XX 170g(])

*5,000 plus 1CX ef the next 150,000 of Incurred
Claims during a celeroa year; liability Males#*
O» 110,00 In any on» calendar year with respect to
any reinsured IndlvliXxal 5799(4)5

forest!a to be set bv Board, but ixrtt be 5CX = 150X
of carrier's proportional there of all relnturmg
carrlert* small mptovoe premium-*; ruaxtmjo amount
shall be 5X of total prteiiur* earned In previous
vear from small employer plant 5799(9)

lost ratio 75X and expense ratio 2CX or
coraitstonrr may rexgjire the Insurer or m3 to
file new ratet. 5712

xuly 1. 1991 (* »*e provisions e*#ect<ve 7/1yt-4)
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whnole C*ouo*
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»ric#
Cott PV 4
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Other

(@*e:le*xy 1 *1y

MASSACHUSETTS

Guaranteed issue; however, until December 31, 1994,
a carrier can Unit the guaranteed ittue
reouirement to 90 contecutlve days a year; certain
association groups are exempted from all but the
reinsurance portion of the bill (1991 KB 6107)

17(b), 4(a)l

125 11

Does not apply to indivtchjal policies 12(a)

Age, sex, rate basis type, incXiitry, nurocr of
eligible persons, and participation rate of a group

H

Premium rates are liaiited to a 2-1 rate band;
however, the following adjustornts are peraitted
inside that barvj, benefit level, geography /=
70S, group site /= 5X, wellness discount -5X,
pnate out adjustment for experience and deration
rating on existing business to reach /- T5X by

12/31/94, age /= JJX until 12/31/93 13(a)l,
3(a)3(4>, 3(a)7
Phase out of rating restrictions 13(a)9

trend plus 10X plus changes in case characteristics
13(b)

Guaranteed renewable except “for cause”
14(b)(N(2)

Prohibits policies from excluding eligible
employee* or eligible dependents on the basis of an
actual or expected health condition of such person

Ufa)

Preexisting condition exclusion of 6 months; credit
shall be given if a pe'ton was covered under
Qualifying previous coverage If previous coverage
was centlinmui 30 days prior to the new coverage
and If previous coverage was reasonably actua-ially
e-ditvalent to new coverage 15(b)

Prospective/narxtatory for cowwreialt 18

T30X
VXTX  18(11(2)

thole Croups:
individuals:

15.400 1Id

inadedvate, other
18(7)

JX of snstl eeployer premiums; if
liAlthg sources will be momenjed

April 1 1907

MINNESOTA

Guaranteed issue of all products sold In small
employer market

(1992 HB 2800, SB 2603) 13 Sutod. 1, 4 subd. 1

2-49 Isubd. 26

All provisions except guaranteed Issue apply to
individtal policies

112 subd. 1.2,6 sutxl. 27(0(11)

Relevant characteristics of s*atl employer as
determined by carrier in determination of
premiums; claim experience, health status,
fnoustry, duration of coverage, and gender are not
case characteristics 12 subd. 6, 3 sued. 4

Rates rust not vary by «ore than /= 25X of the
Index rate for same or siailar coverage; inside
the rating band, variations can be based only on
health status (includes retaining frcn tobacco
use or other actuartally valid lifestyle factors),
claim experience, industry, ano length of tine
employer has been covered; adjustments outside the
band: age </= 50X, geography =/- 20X, rate cells
are peraitted based on nuroer of adults and
children covered under the policy 18 subd.

2.3.45.6

None
No provision

Guaranteed renewable except “for cause” |S s-Pd.

5

Application wst include alt eligible employees

14 subd. 1

Preexisting condition exclusion of 12 nonths;
rtkwlres credit for time covered under Qualifying
prior coverage; permits 18 month preexisting
condition imitation for late entrants 13 subd.4

prospective/with an opt-out 113, 18(1)
Uvole Groups: HOT
l.-di vidwais: SO0t 121(1)

13,000. plus 101 of (he next 130,000 120(1)

Initially, 1100; tn addition, not to exceed «X of
th« meeper-s small group xutrttl premium (if it Is
determined that premium char»es *>t iniufficlm:
to cover t-x losses) t22(2)(3)

initially 65X far ixdieiQwAl
Increases by IX
18(1)

Cost raties:
policies, 73X for group ponces;
per to m tnl BOX, respectively

»o«t provisions Twty 1, '971
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Coat snaring
attettnentt
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(ftective Oate

M ISSISSIPPI

1-35 (83*63*5<>

Subject to lav if any portion of preeiurw or
benefit* it paid bv employer. 183-63*1

Opnograj/iict and other objective characteristics;
Clalas npericnee, health ttatut and duration ot
coverage are not cate charaeterlttict. 183 3*

3(d)

Rate any not vary by nore than =/* &% of Inde*
rate for altyclatt of bvtineta with tiailar cate
charaeterlttict (83*63*7(1)

3 year* (83-63*7(e)

trend plut 15X cranget in cate ciaracteritt*ct
(83*63*7(0

Guaranteed renewable e*eeot for caute. (83*63*11
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Availability

Grouo Six*

Individual
Policies

Cot*
Characteristics

Rating
Restrictions

Irim Itim |
Period
le“*«a9llltv

mole C'oun

Csntirvity of
COrfF«]<

IfirHw'KM
"iw

Ifirl/m cf
*»«C*

Jilt fn ri

3t

MISSOURI

Guaranteed ittue of batic and ttandard plant (1992
SB ?96) 16

325 J1(28)

Generally applies to individual policies told to
small employer*. Sections 1-12 thall not apply to
any plan when employees pay the total cott of th*
Plan. 12(1)(?>(3).,3

May use age, sex, Industry, geography, family
coepotftlon, and group tit* without prior approval
of director; claims experience, health ttatut, and
duration of coverage are not cat* characterittlet.
U79.9J6.U10)

Index rate for on* class of business shall not
exceed the index rate for any othar class of
business bv nor* than 203; for a class of business,
th* premia* ratet charged tA ill mployer* vith
tiailar cate characteristics shall not vary free
the Index rate by acre than 253 14(1)(2)

J years J4(J)b

trend plus 15X plus changes in case characteristics
14(3)b

Guaranteed renewable exceo? "for cause." 11

Insurer xxust cover the *Aole group 16(5la
Preexisting condition limitation of 12 months with
6 month lookback; credit shall be given If a person
was covered Vasler pox11lying previous coverage
previous corerat* vat continuous JO days prior to
the new coverage, e«ctutlv* of applicable waiting
periods. Remits 1ft month preexisting condition
imitation for late entrants. 16(211(2)

hrospect Ive/mandatory with an opt-out after three
wars 17(1)

w-oia Croup: 1503 17(9)2

11,003 plus 101 of the remaining incu*r#d claims;
railnxn limit of 120,000 f7(A)J

formal# 10 be tel by Board, tv? nwust be 503t503 of
carrier's proportlona! there ot alt ramus Ing
carriers' small tap|oyer premium: maaiivn amxr?
thall be 53 of total prmetun* earnad in previous
veer from mall implore* plant. 11l

Guaranteed Ittue and continuity of (Overate
provision affective Ally 1, 1994; all other
sections effective July 1. 1W1,

MONTANA

Guaranteed ittue of ttandard and batic plant. 129
(199% MB 466)

J-25 124(25)

Individual policies told to tnall employers
meeting certain retirements are subject to this
Act. 125

kelevent characteristics of small employer as
determined by carrier in deternmation of
prcmliaat; claims experience, health status,
and duration of coverage are not case
characteristics. 124(B)

gender

Index rate for one class of business shall not
txceed the index rat* for any other clats of
business by etore than 203; for a class of
business, the premia* rates charged small
employers vith similar case characteristics shall
not vary from the index rate by more than 253. If
the Mf health care authority certifies to th*
comlsslener that th* cost containrent goad is net
before 1/1/99, the pre*»ii/s ratet charged to small
peplovers vith similar case characteristics for
the same or similar coverage may not vary frees the
index rate bv nor* than 203. 127

trend plus 15* plus changes In case
characteristics. \ZIc

Guaranteed renewable e»cect "for cause" 12B

Must cow' met* group 129

Preexisting condition exclusion of 12 nenth*;

va ting periods may be valved If individual vas
covered by a group policy prior to the effective
date of cowfage If previous coverage was
continuous for JO days prior to new cowag*;
permits IB month preexisting condition limitation
for late entrants. 129

Prospectlw with opt cut. 1J0

1503
1X3 139

Whole Groups:
Individual:

15,000, plus 203 of the next 1100,000. with a
iwiinui limit of 125,000 per yet', per mgiyid-al.
130

the board shall determine prior to March 1 each
year, fowvla requires each carrier to pay a
fraction of the total assessment. 11J-22-1ft19{8>

initially 653 for <niivioet
Increases by 13
18(1)

loss ratios:
pot ICIOS, 753 for t'Oxp policies;
pm' year to 703 m | (Wt. respectively

January 1, 1994 1J0-J** July 1, 199J; October 1,

1995
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avaliabl | ltv
Croup Stir

Individual
Policies

Cate
Charaeterlttict

Bating
Rettrietiont

frantlticnal
Period

»en*val Rating

Benewabilitv

v~ole Crpjpt

Continuity of
Coverage

tfinturanee

»vp*

e¢insurance
Price

Cott Waring
iitrim m tt
Olher

(ffecttv* Oata

NEV/0*

Halted open enrolle»nt. 1689C-19 (»B 299. 1995)

2-25 E689C-10

Hay not ute charaeterlttict other than age, ten,
Induttry (Halted), geography, family ccrpotltion
or group tlie without prior approval of
coenittioner; nay not ute data experience, health
ttatut or Juration of coverage. (6U9C-K and 21.

Index rate for one clatt of butinett nay not
exceed the Index rate for any other clatt of
butinett by nore than 20%. for a clatt of
butinett, the premier* ratet charged saalt
e-ployert with tiallar cate charaeterlttict thall
not vary fron the Inde* rate by aore than 25%.

IM9C-22.
three year t'entltlon period. EM9C-20U)
trend plut 15% plut changet in cate

charaeterlttict. 1689C-20

Guaranteed renewable except for caute. 1449C-29
Carrlert rust offer coverage to wnole group.
5M9C-18

Preexltting condition lialtatton of 6 no/itnt if
enrolled during open enrollment or for late
enrolleet. 12 nonth waiting period for enployeet
who altt cpen enrollran? peMod. Credit given for
contKxrout coverage up to 99 dayt prior to

effect Ive date.. I6WC-1!

host tectlont effective ian”arj 1, SV9*.
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*vIIIMiM ty

Croup lue

Individual
?oltcte*

fating
featrtctlen*

frantit tcnal
feried

} *r**ew*. fating

it Whit

Contt*wMf of

m ‘rtH

I*.rn
Y o
t

I"tKttr* 9410

UOff* OAtOtA

tuaranteed ittue of t>»»iC an;} itandard plans
(jrotfi tile 323) $76.1*'*6.3

1*25 »K23>

Individual policiet told lo wall enpiorert
meetmg certain rpwlrrwrts are twbject to thlt

Act. (2

A?*. gendert industry. geographic area. family
competition and group tile. Clot* *»o»rt*<x*,
hvaith ttatut and Nation of coverage are not
charecttrittict. tender nay not be ward at a
cate cK»racterlat»e after 1/1/96. $25.1*36.304

InrJe* rate for one clan of Mirett thall not
e«ceed the Indet rate for any other clatt of
tvtifyii by acre than 131; for a clatt of
butinett, premia* ratet charged vail employer*
with tint tar cate characterlttict t*>alt not nary
free* the ir*te« rate try more than JOT. $26.1*
J6.J-W  Atter 1/1/92 pr«*tva* ratal nay not vary
ta a ratio o* greate' than 4:1.

trend glut 13X plurt changes in cate
characteristic*. $4(2)

Ouaranleed renewable e»cep! "fo* Cau-S*.“ $5

nutt cover *nole group. $6<3)

frriilttihj cenlltlon imitation of 12 oenth*
relating to condition! 6 mer>ths before coverage,
batting ;***1c*J; waited for the tine an
enjivioual wat prevteutly covered If the
coverage wat COntlruout V) day* prior to the
effective date of new coverage, boot not
preclude explication of a waiting period for all
m awolleet. $613)

Areapoctlve $7

Whole groMpa. 1VCX
Individual*! 150T $7(8)

1$<CC. plut 10T of the n*«t 159,099 not to

eeseed 110.099 in a rea» par ‘-dividual. $7(8)

*eretjla tat w 8a*rd, tut nwtt be VOT HOT of
carele ft peoportional thare of pramums.
ma»im*y» ampur-t SX of total prem>ui» **»nej in
prnIiM rear. $7(11)

Au*utl t, Itd)

OelO

Kodlfled open enrolment (for group* of 2-23). Carrion
r*/tt Open enroll 1/2 of IX of tnall group certificate
holder*. $3923.58(0
2-50 (2*23 for wOt) $3924.01(P)

Subject to law if any portion of (he premium or benefitt
it paid try the employer, or any individual it reimbursed
for any portion of the premium. Subject to open
enrolment. $3924.02(A)

C«gr)fhy, age, ;ti and Ifdntry clattif(cation; group
tile. Ooet not include claim e*peri»nce, heallh ttatut
or (Xrrat ton of coverage. $3924.01(0

fremiti* ratet for mall employer plant with similar cate
characterittict Mr not vary from the mdpoin: rat# for
thote I-nall employer* by more than 33X Of that midpoint
rate. $3924.04(1); If carrier ute* irduttry. mar not
vary more than ISX frcn arlt*vmwtle average fpr all
industry clattlficatlcnt. $3924.04(8)

for health plant delivered prior to affective date, a
premier* rate «» eicetd ranget for IB ncvitht inmeoiately
following affective date. $3924.04

trend plut 15X charset In cate charaite'ittict.
$$924.04(C)

OQuarantred renewable e«teut "o' cajtr.” 3924.01(0
Camot exclude eligible employee* er pendent* on (he
batlt of an actual or aipacted health condition.

$1924.03(1)

f'teiiliih) condition Imitation of 12 wniM with 6
nunjht loot b*ac». Waiting pa-iodt may not be M*e than
W dart. Credit tiaa to a pm-icn cc-rv*ed under a
pceviOMt health plan for 39 dayt prior to the effective
date of the new coverage, eiclwtlvt o* am* applicable
walling pa'ied. Ille enrolleet mae be evctuMd up to 24

wntM. $3924.03

voluntary. promarclive $3924.07

WKate C/Ohc: DOT
Individual! 300T $1»7*.17(A)

adopted although not in statist*. carrier **.*t meet the
fi'it 13.009. Ooet net acply fo corn

Apgwrllcvmj anvng all nrmtmtt In prmparllan lo I*eie
feweetivg ~»iei O im lalal praini.na e»*ned i*a* tnall
t'thp plant. AlieiMtfni mar not ntte) IX. $)97u.11t8)
eepa‘'ate pwol far apan enrolinent eginMrronc* 'n | -«
mai’rne* iiiMW mt at IX Of 4«a. (r«hp pi'rirunn

$1924 1(2)

i«ch4i* U. 19SI
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Individual
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Cata
Charactarlttlet

mating
mattrletlont

tramitlcnal

Panod
»ana«al Oatlng

e anavablt Ity

Uhola Croupt

Centlrxiltv of
Coverage

eaintanca

tvt*a

ttimuaaa
Orlea

Cott faring

Othar

Iffgctlva Sate

OCIAWCKA

Cuarantaad Ittua for «l «Q«bl«* living In tcrvict
or bane plant by 1/1/751 (h»h

E215?)&6; (tTtTtrig arl%, 56523>

2-50 52.7

Cata charactarlttlet olhtr than aga. gandar,
Irduttry, gaogrtohic area, family csrpottllon and
group ttia nty not ba utrd wlthout prior approval
of Ct»spltaionar 56512,

Inda* rata (or a rating panod tor any clatt of
builnrtt thall not atcaad t»>a Inda* rata tor any
olhtr clatt of buttnati by no// than 2X lor a
Clatt of butlnatt, tha prroilua ratal charged
during a rating pariod to tma'l rrplcyart with
dollar cata Charactarittict thall not vary treat
th* Inda* rata by wort than 28X. (M 1Is

J yaari, 56515

Carrlart my r/fuiy to rm (or failura to mat!
itininn particlp>ation tavalt anrl for 'em/te." 19

Carrlart rutt offar coverage to all allglbta
mcioyaat and depandmt* <«*» rieluda If not
living In the vtiabl *f-nd tanrica araa). 57{A)

tra-aiitting condition imitation of 12 month* far
pait tla montht and prrgwvy; credit given If a
pa'tan wat corarad under duatifylnj pravi out
coverage |If prrvi>ut coverage wat conllruout 60
dart prior new cora‘aga. lata an*ollaat any ba

attludad from coverage *or up to til mantht, HO

Aroipeetlve with oofout

voluntary *a'nwance program; aarriar rataint
liability for lha flrtt 15.000 and 1CX thereafter,
up to awtinuit of 110.000 par raar. Any nat lett
It ttiattad tate to ramtia»‘n| carrlart. It
aitaitn*”!* for 2 conteevtiv* yaart eaceedt SX of
total pwn'unts, »Mtd m i attrtt all carrier*.

c9/t/92) yuiy 1. itw
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1 Availability
11 Sroup Si**

1 Individual
' Policies

C*t«
Characteristics

eat Ing
eettrictions

transitional
**'jod
*»'«.»! *ating

**e-»&! 111v

vhsl* Croup*

Gontifvity of
Coverage

ii"Mw'rt*
‘rt*

L
i**nt ,r*nce

o fit*

cast

HIfItM fll

o>

(ffectiv* Cat*

OGN

Guaranteed issue (1WI SB 1076) 16(4)
J-2*  »5C2S>
Applies to Individual policies providing health

benefits covering one or «or* employees Of a snail

employer; provision* of OB 742.00S do not apply to
individual policies subject to this lav
15f1>C2>

Geography */«! differences In family site and

conpositlon (7(6)b

Prr*ii#« rates nay not vary free* the geographic
average rat* by nor* than JJX except that th*
prmiirs rat* nay b» adjusted to reflect the
provision of additional benefits not CC»*red by the
basic health care plan and differences in faintly
Site and composition

*7(6)b

Effective on the date the reinsurance pool becomes

operational i7(10)a

trend plus 1SX plus adjustments to reflect
provision of “enef tr not repaired to be covered bv

basic health are plan 17(6)e(B>

Guaranteed renevaole etcept "foe cause" 17(4)
*'"'"Mbits carriers from excluding individuals on

the tails of actual or eipected health condition
17(1)

Imitation of 6 nontht;
credit shall be given If the pers-on vat covered
under a previous group or Individual olan | the
preview* coverage vat continuous M dars prior to
the new coverage, euiuitve of applicable waiting

ereeaistlng condition

pericds |7(1)C?)

erospective/vith an cpt-out il0.11

lalsting business) none

thole C'oup: lid

In]i victual) 1COX ItKBla.b

IVOCO plus tit o» the na.t 1100.000 |’lIc7jd
aaalnp asteismert It 41 of small ensile** pr«d*v#»

plus 11 of ikvKv "i‘ total heatlh Inuv«n«* pvamiims

UHI."Ti

On or after the date th* Ore*an vmil Imover

Saintu-ante »<*ol peccnes eperatirnai

*ENNSTIVANIA

not defined

Silent

Silent

th* Oepartaent's policy prohibiting eaelutlon of
individual at policy inception or for new entrants
due to medical conditions in s«al( group health
policies vas affirmed. Intur»r<? federation of
eenrsylvant*. In:. v, foster, indei rate (or one
class of business shall not eaceed the index rate
for any g*her clast gf business by «or* than 2CX;
for a class of business, the peer*lun rates charged
small employers with tmliar case characteristics
shall not vary fron th* irvse* rat* by «ore than

m 1?77.49'6(1.?)

hone

Silent

SI.* t

fipruirr 27. IWI



Availability

1 Crouo Hi*

IndlviC.nl
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Characteristics

Paling
»*ttfictiont

1 transitional

P*"I»l
|
| ir*»il tiling
n Pa—
>f'*iilH v

I k*Ol* 5'»jO

Cntim 'ty a»

*#ina>rani* fvp*
M

- »*itit.*ax*

»-it*

:s«5 Maring
-

Jiiiiw r>1i
r

3:»*r

f»(*Cf'r» Oat*

»HOOE isiawo

Guaranteed Issue (group* of 1-25) 0992 M9011

Sub. A)

1-50 127-49-4<AA>

Generally applies to individual policlet told to
taat 1 employers. 122-49-4

>«l*vant deoograpblct of tm Il employer at
considered bv carrier In deieratr.at lon of
prraluaa; claint eiperlence. health status, and
duration of coverage *e* not cat* cfiaracterittlet

122-49-1(0

Indet rat* for one clatt of bu.in*tt shall not
*iceed the Indet rat* for any other clatt of
butinett try nor* than 20X; for a class of
butinett, tti* peenicn rat*s charged smtl
employer* with ciallar case characteristics trail
not vary frees th* ind*« rate try "or* than 25X
122-49-6(1,2)

1 years |22-49-6(7)

trrrc plus ISX plus changes In case

cnaractenstics
122-49-6(J)b

Guaranteed renewable eteeat “for .mnf" 127*49-2
Carriers ar* required to tue the *aol* group
122-49-8c(5a>

Plans nui! credit th* turn < person was covered
bv ouallfied previous Cfftl'lj* provided th*
covt'ag* >it continuous; tguallfied P*fvlout
coverage is defined *s "edlcart, “ed>c*id,
employee-besed health insurance. O' individual
insurance providing titular or ficredtng
benefit*. 127-49-8(0

Prospect Iv* with an opt cut 122-49-11

w*vole Crotp: 153X

individual: 50CX 122-49-11(9>5(2>

Ilrtt 15.000 of reinsured claim 122-49-
11(9)144)

5X of total premium earnm in snail employ*'
Mr»*t
122-49-11(l)(lt)

Hansard and e-cevwny health bemiit plant ar*
Included within th* 11> am ar* b*t*d on those
Island’'s l«wCOtt Ile'tel rn*uned tenoflt taw
Cop*(<wwn|. deductibles, am camiuvanc* ar*
outlimd. 172-49-12

/wly JI. 1997

SOUTH CAtOCINA

Guaranteed tttuc; basic and standard plant
(SSM S41 fft (4)(a)]

2-50 (sen 541 |4 (4)1

Ooet not apply to Individual health policies subject
to policy fom inrj prp-tius rat* approval 118-21-
953(4.B)

Age, g*nd*r, geography, Industry am fmt]|y
ccepositlon; claim *«pnri»nc*, health status, am
djratlon of coverage ar* not cas* characteristics
ISM 541 »15 <5)1

Actuarial tat* rat* for plans me b* adjusted only
to r*f(*ct cat* characteristics am fanily
composition within < ctass of business. Adjustment
due to clast of business my not eiceed 10* of
actuarial base rate. ISM 541 f 20 (A)(1))

5 years (SM 541 1 20(1)1

Trem plus 10X plus changes in cas* characteristics,
faaity corpcsitlon. Policies issued before 1/1/VS

my alto factor claims *»p*ricnce, health status or
duration of coverage up to 20* the first year. 10X

*h* second year am OX after the third year. 118-
21-940(A)2(1)

Guaranteed renewable eacrct "for cause” 1X8-21-950
Carriers are retired to tat* sAole group.

(SM 541 16 (A)(2))

PreeilSting condition |iiri tat tons of 12 months;
credit shall tie Qlven for tin* t*rv*d under a prior
plan if th* coverage Is selected when th* person
first breams eligible am the covtreg* la
continuous; service waiting period* ar* not
considered to intern* c continuous s*rvic*
710(4)

118-71-

Prospectlv*791th an cpt out
(1M 541 19)

»Aol* group 15CX

rmividuil 5COX ItM 541 111 (1)(2»

11003 plus -OX of the neit 153.COO0 and a cep of
110,CO0 per veer, 118* 541 111 <*)(4)|*1)

ioard shall d*t*'i*ina. Insurers mey not h*v* an
assessment share less than VOX o* no** than 153X at
t*e p*cp«xteon of total p*r*'jw earned th*
pr«*gihg »*»r lrun smll group plans (SM 541 lit

(0(2)1

Uanuary 1, 1997 ft** 541 *ff*<tlv* Ally *. 1995]
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VXITM DAKOTA

Guaranteed Issue of standard and basic plans
(effective 7/1/96). (58-188

125 (38-188-1(12) (1991 S8N 229)

Does not apply to individual health policies
subject to policy fora and preniin rate approval.
tsa-taa-2

NO factors ether than age, sender. Industry, family
composition and group tilt withou prior approval of
director. Relevant demographic* of snail employer
at contldered by carrier In detemtnation of
prjaiuaa. Claims eiperlence, health status, and
duration of coverage ar* not cate characterittict.
(38-168 1(A) Industry my be used if the highest
rate factor for industry doesn't eiceed the I»est
Industry rat* factor bv eore than 15X.

Indei rate for one clatt of business shall not
eiceed the Indei r»t* for any other clast of
business by nore than 23X. for a class of
business, the puwturs rates charged mall employers
with slnilar case characteristics shall not vary
frees the indei rat* by «K* than 2SX, (38-1M-
30.2). Pates for snail employer ray not eiceed
the rate for another matt employer because of age
alone by a factor of 3:1. (S8-1M

5 years (58-1883(4)
trend plus 13X plus change* In cate

characterittict. 138-t88-3(3>

Carriers are required to tate mol* grouot. (36-18-
49

July 1, 19H

TthNEJSEF

Guaranteed issue for standard and basic plans (36-
7-2208(e) (1992 SB 2378)

3-23  (36-72203(24)

Centrally applies to Individual policies told to
mail e«ployers. Provisions of TCA, Title 36,
Chapter 3, Part 3 do not apply to individual
policies subiet! to this law. (36-7-2206(a.b)

Relevant dervograpplet of tnall employer as
considered by carrier In deteraination of
premium; claim* eiperlence, health status, and

(36-2203(6)

Indei rate for one class of business shall not
eiceed the indes rate for any other class of
business by eore than 23X; for a clatt of
business, the peawlua rates charged small
employers with slnilar cate characteristics mall
not vary fron the indei rate by nore than 33X
(36*7*2209(b)

3 years |S6-7-22W(b)7

trend plus ISX plus change cate Characterittlet

186-7-22C9th)3(8)

Guaranteed renewable ncept "for cavuse” (36-7-
2209(a)(3)

Carriers are required to take mole 9'ojc*.

Preeslstlng condition initiation of 12 iwntht;
plan* shall credit tha tine person seas covered
under a previous group health benefit plan If
previous coverage wat continuosus 30 days prior to
the new coverage 136-7-2209(a)(1.2)

Prospectlve/mts an opt-out 136*7 2221(a)

Whole Croup: TSCX
Individual! VXX 136-7-222K g)?tC)

13,003 plus 1CX Of the neat 139,000 (36-7-
772t(t)7(C>

Capped at 3\ Of mall employer p'en>uui; fonmula
to be set by b>ard but must be 30X to 1591 of
carrier's preport lonai share of all reinwring
carrier*” mult employer preni.ms (36-7-
2271(h)12.4)

Guarantee*! issue requirement Suspended It
assessment cap 1* reached |36'7m722tlh)v

July 1. m2; January 1. m3 for preealsting
condition and ju*/*nteed ranwaiM# provision.
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Guarantee's Ittu* (9/1/95) 126.21 *9 2055 1993

3-50 126.01

Generally applies to individual polldet sold to

umtt n-pio/ers. 126.06

Geography, age, gender, industry ctasslftcatlon,
rvroer of employees and other*. Claims eiperlence,
health status, medical history or pregnancy are not
cate characteristics. 126.01

Indei rates shall not cicetd another class by nore
than 20X; cr within a class by more than 25X.
(*A|C rate bands) 126.32

hay eiceed ranges rntfl 9/1/95.

Trent clus 15X.

Guaranteed renewable e<cest “for cause.** 124.23

Pf» »i tray be eidwrtfd for 12 months if treatment
sought within 6 months prior to coverage. Does not
apply if individual was eentfrvwmly covered for 12
rentes and only had a gap of 60 days. Credit given
sor any day coverage in effect during preceding 12
months. Kay estaolivh waiting period tp to 90
days.

Prospective with opt out 126.51-6%

15CX
59JX

whole Croup:

individual: 126.59

15,990 plus 1CX of t'e neat S50.000 with - Hi),030

cap per individual p*r rear.

Hutt be Wt 1SOT of carrier's proport tonal

5X cap.
Share Of all runtur ng carriers' mail employer
prawsiiens. 126.60

Cua'anteed issue Is tusperded if assessment cap is
reached. Provides thr** menialed benefit paciages
enifh must be offeree by 1/1/94; primary ard

preventive, irvhcepitat and stanja'd. 126.42

1993 tolfering of fhe no'iSeted plans
1/1/9* ar«t g”~N'antie issue

JeptaePer 1,
does not begin s/dll
Isn't vntll 9/1/95).

Vi»K>IT

Guaranteed Issue 140A0a(4)d( 1)

1-49 HO50a( 1)

hay not offer a health benefit plan or Insurance
policy to individual employees or nm-oers of a

wall qruup as a means of circumventing the act
14060a(4)h(3)«

lhe following risk ctassification factors are
prohibited: derogiapnic rating, including age and
gender, geographic area rating, industry rating,
medical underwriting and screening, eiperlence
rating, tier rating, or durational rating;
Connjssloner may by rule permit carriers to use
one or nore risk classifications 14080a(h)1l

Premiums may not deviate by nore than /¢ 20X of
the corrtnity rate filed by the snail employer
carrier |4CAOa(h)2

In force business will not be subject to the
provisions of the Act until the later of the date
of renewal, anniversary, or July 1, 1992
15112(6)b

SO provision

ehast guarantee rates for sia months; fui!
guarantee acceptance
14980t(k)

Carrier runt take entire s-ouo |4G50a(e)4ld>
Prcei sting condition Imitation of 12 months;
linlt.itlon shall be waived if there Is evidence of
subtt.mt iaily equivalent continuous coverage
durirvi previous 9 months t«"30e(g)

Prospect Ilve/mandatory for commercial*;
participants rust guarantee solvency w/out
imitation on a p*o-rata basis 14C6C*(0)

So prevision
SO prevision

SO provision

Participation retirement . 23X of vmpioreei; most
pr ovisions do no? apply to registered carriers who
on 1/1/91 eil thereafter here written or collected
lets I'M tlIO0O.0O00 m wual gross prwus for

f CkO health benefrit plant [49&3a( 1)h(3)I

/uly 1. 1992
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1-50 (SBS 158 31A-30-103 (15)1

Age, gender, Industry, geographic area, family
composition and group site. Others need
coenissioner's aporovat. Duration of coverage,
claim eaperience and health status may not be

used. t31A-30-106.1 (dj))

Pream®* rates nay not vary frcn the Index rate by
core than 75X for the saoe clast of business.
Adjustments for clams experience, health status
and duration shall be applied uniformly to slli
nenpers of snail employer group. Mould allow up to
nine different classes of business C31A-30-106.1

1b))

Guaranteed renewable enept "for cause” 131A*30-
107. 13
Preexisting condition limitation of 17 nonths

relating to eenatticns 6 months before coverage.
Malting periods nuit be waived for the period of
tine an individual was previously covered if that
coverage was contlrx/out 90 days before effective
dale of new coverage, the period of continuous
coverage may not Include a waiting period for the
effective date of coverage applied. (31A-30-
107.4)

;*xary 1, ?W
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VIRGINIA

Guaranteed issue.* S$38.2-3431(0) (4/1/94)

2*25 for guaranteed issue, 2*49 for other reform*

(S3.2-343KB)

extend* to include Individual policies (33.2*

3431(A) (4/1/94)

Bated on a cemnlty rate on carrier* cordined
clatcvt for all group* subject to demographic rating
including age, gender and geography. Nay not use
claim experience, health statu* or cX;ration.
(4/1/94)

Premium ratet charged by a snail employer ray
deviate above or below the ccmuiity rate by no
nore than 20X for claio experience, health status
and duration only during a rating period for such
grxips within tinilar cenographics for the tame or
similar coverage. Rating factors, including cate
characterittlict will be spoiled consistently with
respect to all primary trull employers In similar
demographics. Adjustments In ratet for claims
experience, health statut and cXjrat lon from Issue
nay not be apolied individually.*

No provision

No provision

Guaranteed renewable except “for cautt“ (38.2-

3432(B)

Prohibits carriers from excluding individuals
because of health status or bated upon the nature
of the employer's business (33.2-3432(1 >(3)

Preexisting condition Imitation of 12 nxitht; time
shall be credited to a person covered under
previous individual or grc>.p coverage In the smell
employer xturket of c-qual or greater value if
coverage was continuous 30 days prior to new
coverage, exclusive of applicable waiting periods,
late enrollet may be excluded for up to 13 xwhtns.
130.2*3432(1X3)

No provision

No provision

no provision
No provision
GtarvJard and essential plant (e'fectlve 7/1/93)

April 1. 1994

WASHINGTON

(1993 SB 5304)

Covers everyone. Eeployer and Individual rardate.
Requires residents to purchase a uniform benefit
package from a certified health olan by 7/1/99.

Corrunity rating. Must provide benefits of the
uniform privilege on a pre-paid per capital
community rated premium not to exceed the aaxtrxm
premium established by the commission and provide
benefits through managed care.

After 1/1/94, every Individual and group
disability Insurer KNO and health service contract
is to waive any pre-existing condition, exclusion
or lInltation In 3 month period preceding
effective date of coverage. |If person net a 12
month waiting period In the preceding policy.
Insurer will waive pre-existing condition
imitation.

Iffective 7/1/93 except ( 234-257 on 7/1/95 w j
(301 on 1/1/93,
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UtSr VIRCINIA

2-59 (33*160*2
Does not apply to Individual health policies
subject to policy fom and premiu* rate approval.

135*160 -3

Relevant dcnographlcs of trail employer at
considered by carrier In detereilnatton of premium.
Claire experience, health status, and duration of
coverage are not cate characteristlcs. (33*160*2

Index rate for one clatt of business thall not
exceed the Index rate for any other class of
butlnett by more than 20X. for a clatt of

businets. the premia* rates charged wall employers
with similar cate characteristics thall not vary
from the index rate by nor* than 25*  (53* 160*5

5 years (33*160*5

Trend plus 15X plus changes in case
characteristics. (33*160*5

Guaranteed renewable except "for cause." (33*160%*2
July 1. 199t . .
— T-a— »— iww -— eaaeaw i m

WISCONSIN

Guaranteed issue (1992 A 655) (635.26
2-25 (635.20C12)a
Applies to individual policies (635.02(6)

Relevant demographies of snail erployer as
considered by carrier in deternination of
premium; clairs experience, health status, and
duratlon of coverage are not case characteristics
(6305.05(2X5). 635.18(C)

Premia* rates for snail employer plans with
slnilar case characteristics nay not vary from the
midpoint rate for those snitl employers ty nore

than 35X of that Midpoint rate (635.05(1)

3 years

Trend plus 15X plus changes in case
characteristics (635.05(2)2

Guaranteed renewable except "for cause" (63S.07

Insurer *ust offer coverage to the entire group
(635.23(2)

limitation of 12 nonths;
credit snail be given to individuals who were
previously covered by Qualifying coverage If the
coverage was continuous 30 days prior to the new
coverage, exclusive of applicable waiting periods
(635.17

Preexisting condition

Reinsurance type and assessments shall be studied

by the Health Insurance Board (635.23
No provision
NO prevision

No provision

Day after publication
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UTOHINC

Guaranteed issue <26-19-306
2-25 <26-19-3j2(x*ii)

Does not apply to individual policies xhich are
subject to aooroval inr policy Torn. <26*19-303

Relevant demographics of small employer as
considered by carrier in c-'tcreinatljo of
premier*; clalos experience, health status, and
duration of coverage are not c*se characteristics

»26-19-302(vl)

Index rate for one class of business shall not
exceed the index rate for any other clatt of
business by nore tnan 20X; for a class of
tuslness, Ihe premicri rates charged small
meloytrt with slinilar cate characteristics shall
not vary fron the index rate by nore than 25X
<26-19-304

3 years <26-19-304<a)viU

Trend plus 1SX plus changes in cate

characteristics
126-19-304 (a)lli(l)

Guaranteed renewable except “for cause" <26-19-
30T

Insurers are required to offer coverag* to the
entire group
<26-19-306(c)vl

Preexisting condition imitation of 12 months;
credit shall be given for time person was
previously covered If previous coverage was
centiruous 30 days prior to new coverage,
exclusive of applicable waiting periods, or for a
person u>o0 becceie unemployed and are provided
coverage if the person obtains employment and
coverage within 60 days <26-19-306lc)l

Prospective/mandatory <26-19-302

ur-ole Croup: 130X

Individual: 500X <26-19-302fk)i,ll

IS.OCO <26-19-302(1>«.v

hot to exceed 3X of the total small group premiums

126-19-307(n)A

HO rirlitr tMn KircH 51, twl



e this * a outline of pitted legislation. for a full iy\derstandilng o the enactments,
the te»t of the statutes cited should kB consulted, this should not k& wed & a sole
source.



.ENATE COMMITTEE REI RT
First Committee of Referral

DATE: 5/9/95 FURTHER: Finance
Date of 5-Day Notice: | f 7G> DATE TURNED
(in accordance with Uniform Rule 23) INTO OFFICE: 1})0 / ~

Labor and Commerce Committee considered  SB 178

Small employer health insurance.

and recommends: Senate Bill:
same title
| | be replaced with CS J ) new title
House Bill:
| | adopt previous _ CS ( ) | same title
j technical title
I | attached arncndmecnt(s) | new: SCR*___
| | adopt Letter of Intern by . Committee
| | funber referral to the Committee
I Sir,SIS0 NO pass ./ or  OJUER RECOMVENDATIONS NR - DsP AV
. N 1
Npem g 2/, S'U
Lﬂ
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NEW FISCAL NOTEtS): PREVIOUS FISCAL NOTEtS I:*
IX-junmcro Dale Zero Fiscal Department Date  Zero  Focal
My

I | APPROPRIATION ~ no fUcal note *I»cl»de rWal M n acetMBpaaytaf t»0'rr»<x'i Mil





