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CS FOR SENATE BILL NO. 122m &n&<h
IN THE LEGISLATURE OF THE STATE OF ALASKA

NINETEENTH LEGISLATURE - FIRST SESSION
BV THE SENATE JUDICIARY COMMITTEE
Offered:  4/11/%

Referred: Finance

Spnasons): SENATE HEALTH. EDUCATION AND SOCIAL SERVICES COMMITTEE
A BILL

FOR AN ACT ENTITLED
1 "An Act relating to teacher tenure, teacher layoff and rehire rights, review of
2 decisions of school boards concerning teachers, and to a retirement incentive
3 program for employees of school districts and regional educational attendance
4 areas; repealing the requirement for duty-free mealtime for teachers in certain

5 school facilities; and providing for an effective date."

6 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

o Section 1. AS 14.20.147(b) is amended to read:

8 (b) When a school operated by a federal agency is transferred to or absorbed
9 into a new or existing school district, the teachers shall also be transferred if mutually
hi agreed by the teacher or teachers and the school board of the new or existing district.
1 A teacher transferred from a federal agency school jiml (. WHICH) docs not have an
12 official salary schedule or teacher tenure in the same manner as a public school district
13 in the state |.) shall be placed on a position on the salary schedule of the absorbing
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district: the snlarv mav not be less Inan the teacher wouldhave received in  the federal
agency school. It the teacher taught five [TWO] or more years m the tederal agency
school and. at the time ot transfer, had 1 valid Alaska teaching certificate, that teacher
shall he placed on tenure m the absorbing district,

*Sec. 2. AS 1420.150 is amended to read.

Sec. 1420.150. ACQUISITION OF TENURE RIGHTS, ta) A tcacner |

acquires tenure rights in a district when the teacher

Ih possesses a standard teaching certificate;

<)) has been employed a* a teacher in the same district continuously
lor five [TW O/ full school years and is reemployed forthe schoolyear immediately
following the fiyo (TWO) full school sears.

thi The ‘enure nehts acquired under tai ot this section become effective on the
tirst day the teacher performs teaching services in the district during the school year
immediately t Mowing the five [TWQ| mil school scars.

* See. 3. AS 14.20.160 is amended to read.

Sec. 1420 160 LOSS OF TENURE RIGHTS. Tenure nehts arc lost when the
teachers employment in the district is interrupted or terminated. However, a teacher
on Igvoff tatus doeg not lose ter\ua{(le/ Hg\htsﬁ%%la tneAperiod of layoff except as
nrovidedUn regulation adoptedHnder \S " 14.20.P7

» See. 4. AS <420 |~5ib> is amended to read.

b* \ teacher who has acquired tenure rights is subject to nonrctention lor the

following school sear only tor the following causes

*1 tncompctency. which ;s defined as the inability or the unintentional
or intentional failure to perform the teachers customary teaching duties th a
satisfactory manner:

*21 immorality, which is dctincd as the commission of an act that.
under the laws ot the state, constitutes a crime involving moral turpitude: op

<o’ substantial noncompliancc with the school laws ol the state, the
requlations or bsljws ol the department the bylaws of the district, or the written rules
ot the superintendent |. OR

» \ NECESSARY RLDI (TION OF STAFF OCCASIONED BY A
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1 DECREASE IN SCHOOL ATTENDANCE].
2 *See. 5. AS 1125is amended by adding a new section to read:
See. 1420.1“7. LAYOFFS. uiA school district may place a teacherwho has
4 acquired tenure rights on layoff status but only if it isnecessary forthe district to
5 reduce the number of teachers
h |) because of a decrease in school attendance or school district
revenue; or
N 21 to better meet the academic program needs of the district.
'hi The department shall adopt regulations to establish
b -i'* procedures under which a district may lay off tenured teachers;
I 2. the length of tune that a teacher retains rchtrc rights alter a layoff:
| -  die circumstances under which a teacher may lose rehire rights after
13 j ljvoii: and
le* J other provisions to implement this section
15 * Sec.< AS 1420205 is amended to read:
b Sec. 14,0205 JUDICIAL REVIEW If a school board reaches a decision
|” uniavorable to .. tenured teacher, the tenured teacher is entitled to anneal the
IN decision to (A 1)E NOVO IRIAL IN] the superior court. The scope of judicial
review shall he the same as an anneal from a decision of an administrative aeencv
-l under AS 44.62 W/ rimimstrative Procedure Net). \ [HOWEVER. Aj teacher who
-l isnot,enured (HAS NOT ATTAINED TENI RE RIGHTS] i> not entitled to judicial
£2 review under | XCCORDIN'G TOI this section
J¥=v 7 New VS"25"40n:aniciided by addjntfTrnrv-vccrmn m-reed - -
N e See > 4>iss TcHOOI?D1sfRin* NEGOTIATIONS T7PTN TO THE
5N — FLULK ~ vvssvarnmv bE'a.ern a Tchool district or reilonJ educational attendance
af*a mm a WfraTaitg organization representing its employees dialiTv csjiiflucvtcd at
2" — __moetmei that arc npcn tothe public.

25  *Sec. S, Finpinegs \ND Ft RPOSL OF RETIREMENT INCENTIVE PROGRAM
2) Mans school districts a:e ljcing the need to restructure ihcir operations jnd ihcu work forces
HI i order to reduce expenditure* and balance budgets Retirement inccntf.es is | management
51 *ol Hut has tKrcn used *\tcnsiveiv by (he private vector. Hie federal government, and other
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stale and local governments across the country. The purpose of sees. 8-17 of this Act is to
make that management tool temporarily available to school districts of the state. Sections 8§ -
17 ol this Act will enable school districts to he more efficient and cost-effective by
eliminating certain non-essential positions, and producing a net reduction in personnel costs.

*See. 9. RETIREMENT INCENTIVE PROGRAM, (a) A school district may adopt a
retirement incentive plan under sees.10 and Il of this Act and designate categories of
employees eligible to participate in the plan. Aschool district need not extend the incentive
plan to all employees who would otherwise beeligible, but may choose to extend the plan
only to employees

11) M specific budget or administrativecomponents  otthe school district;

(2) in specificjob classifications;

13) m specific geographic locations; or

t-D on the basis of any combination of factors setout in (1) -<) of this
subsection.

ihi An employee is eligible to participate in a retirement incentive plan under sees. s -

" of this Act only il

<I» the employee is a vested member of the public employees' retirement
-Astern or the teachers retirement system;

'2) tne employee will be qualified toretire under AS14.25.110 or
\S 3'»35 370 alter receipt of the credit described in tf) of this section;

13l the savings to the school district inpersonal services costs for the
employee's position will esceeil the costs to the school district for that position within three
years after the employee is appointed to retirement.

id A school district shan file its proposed retirement incentive plan with the
commissioner ol administration  Hic commissioner 'hall approve the plan it the plan meets
the :equircment.t ot sees X - 17 »* this Act. A proposed plan tiled under this section must

ih  identify job classifications of employees, and specific budget or
administrative components, eligible to participate in the plan;

12> include a reimbursement agreement that

V' icquifC'. the -chool district, lor each employee who retires under
the plan, to reinibuisc the appropriate retirement system, within ihicc scars aucr ihe
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end or the fiscal year in which the employee is appointed to retirement, in an amount
equal to
hi the actuarial equivalent ol the difference between the benefits
the participant receives after the addition of the credit under if) of this section
and the amount the participant would have received without the credit, less the
amount the participant has paid on the indebtedness determined under (d) or (c)
ot this -section; and
inan appropriate share of the administrative costs ol the
program: and
iB) provides that contributions from the school district under this
-section take priority over *thcr obligations of the employer to the maximum extent
permitted by law
uii \ member ot the teachers retirement system who participates in an approved
retirement incentive plan inder -ecs He |* of this Act is indebted to that system for an
amount calculated under this subsection. The indebtedness is 25 95 percent ot the member's
actual compensation tor the >chooi year in which the member terminates employment, or the
calculated >chool year compensation tor a member who works less man the entire school vcar.
\n outstanding indebtedness it the time a member is appointed :0 retirement under an
approved retirement incentive pi.n requires an actuarial adiustment u the henciits payable to
that member
e- \ member « the public employees retirement system evim participates in jn
approved retirement irtccmive pun under -eo S r ol this Act is indebted to that system
tor n amount calculated ndcr mts subsection Titc indebtedness is 2'M 4 percent of the
members actual annual vompeiisation tor ihe year in which the mcmbet terminates
emplovntent.  the calculated annual compensation tor » member who w. rks tewcr than 12
months  \n outstanding indebtedness at the time a member is appointed to retirement under
an approved retirement incentive plan requires an actuarial adiustment m»the benefits payable
to that member
t \n cmplovee who participates m an approved retirement incentive plan under
W- -| this Act is.kiw's .. .cdit ot three vears T)ie truce eats sti,u| i* jpphed in
e following order until . siuusicd
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ili m meet the .me or service required for eligibility lornormal retirement
under AS 1425 NO or AS 39.35.370. .is appropriate:

(2) to meet the age required lor early retirement under AS 14.25.110 or
AS 39.35.370. as appropriate;

« 1o reduce the actuarial adjustment required lor early rciircment under
AS 1425.110 or AS 39.35.370. as appropriate:

<b i years ol credited service lor calculating retirement benetits.

» Sec. 10. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR SCHOOL
DISTRICT EMPLOYEES IN THE puscic EMPLOYEES' RETIREMENT SYSTEM, (a)
The school board ol a school district that ia> elected to participate in the public employees'
retirement system under \S 39 35.550 . 39 35.650 may adopt, and tile with the commissioner
+ administration tor arprov.il. a proposed retirement incentive plan tor its employees. A plan
adopted under this section must provide nat the application period for participation in the
retirement incentive ptjn is December ;! ;i,» throueh June 30, 199b.

hi The commissioner ot administration may not accept the application ot an employee
to participate in an approved retirement incentive plan adopted under this section unlc  the

" employee will he appointed to retirement on r before February 1. 1997. In a plan adopted

under this section, a school board may sc. an earlier date by which an employee must be
appointed to retirement m order to participate ;n the plan.

* See. Il AUTHORIZATION FOR RETIREMENT INCENTIVE FOR SCHOOL
DISTRICT EMPLOYES IN THE TEACHERS RETIREMENT SYSTEM .a» A school
"-urd may adopt. ..nd trie with she commissioner of administration for approval, a proposed
retirement incentive -‘an ? r employees > »%¢ school district who are members of the
teactiers retirement svstem  \ plan adopted under this section must provide that the
application period t* participation in the re'Tement ncentive pljn ;s June  t905 through
December 31 "

hi Te commissioner ni administratton mav poi accept the application ot an employee
LI participate in an approved retirement incentive plan adopted under this sc.tiou unlesv the
cmp.'ovee will be appointed to retirement -n r Nrforc August |. 19% The >chx¢o[ hoard, in
a plan adopted unde? mm» n'vtii'ii *av et earlier date bv which an employee must be
appointed to retirement . iuci ‘ *participate  he piatt
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*Sec. 12 RECOVERY OF EMPLOYER DELINQUENCIES. To recover a delinquency
owed by a school district under an agreement entered into under see. 9(c)(2) of this Act, the
Department of Administration may

(1) direct that the amount of the delinquency or a lesser amount be withheld
from any money payable to the school district by a stale department or agency and that the
amount withheld be credited to the delinquency; and

(2) bring an action against the school district.

* Sec. 13 REEMPLOYMENT INDEBTEDNESS; PROHIBITION ON

9 REEMPLOYMENT. (@ If anindividual is rcomploycd as a member of the public enmployees’ \

10
11

13
14
15
16
"
18
19
2(
2
22
23
24
25
26
Al
28

30
31

retirement system under AS 39.35. the teachers' retirement system under AS 14.25. the judicial
retirement system under AS 22.25. or the optional university retirement program under
AS 14.40.661 « 14 40.790 alter appointment to retirement under sees. s « P of this Act. that
individual forfeits the incentive credit received under sec. 9(f) of this Act and is indebted to
the system under which the individual took retirement. The indebtedness is 110 percent of
the amount the individual received as a result of participation in a retirement incentive plan
under sees. s - 17 ot this Act and to which the individual would not otherwise have been
entitled, including the cost of health insurance.  The amount that the individual has paid under
sec. 9id) or tc) of this Act will be applied as a credit toward the reemployment indebtedness.
Interest on the reemployment indebtedness accrues from the dale ot reemployment until the
date that the individual either is appointed to retirement and accepts an actuarial adjustment
to ihe individual's future benefits or repays the indebtedness m lull. Therate of interest is that
established by regulation for the public employees' retirement system by the public employees'
retirement board and for the teachers' retirement system by the teachers' retirement board.
ihi An individual who was appointed to retirement under secs. s » 17 ot this Act may

not be employed by. or enter into a contract tor personal services with, a state agency or the
| niverMty of Alaska within die three years alter the date of appointment to retirement, except
that

11) the University of Alaska may enter into a fcrsona! services contract with
the individual for teaching or research, and

12) the individual may accept employment with the legislature dunng a
Vgtsluiive session it the employment i>on an hourly basis and Joes notentitle the individual



1 Mreceive rciircment. health, or leave benefits.
le»  Notwithstanding the prohibition i ib) ot this section, a state agency or the
| diversity ot Alaska may enter into a personal services contract with an individual who was
appointed to retirement under sees. S ¢ 17 of this Act it' the Board of Regents, for the
| diversity ot Alaska, or the commissioner of administration, for a Mate agency, determines
that there is a compelling reason to do so because of the individual's specialized or extensive
experience that relates to a particular program or project of the state agency or university.
Sec. 14, OFFICE O- MANAGEMENI AND BLDGET. (a) The office of management
jtid budget shall submit to the legislature annual reports on the retirement incentive program
ID under sees. s - 17 »4 this Act beginning January 15. 1997. and continuing through January 15.
U 9. and shall submit a tmal report January 15. 2000. Each report must provide the
12 information necessarv 'or the legislature to evaluate the effectiveness of the procram in
13 achieving :i. objectives The report must include information on the designated employee
U categories under the incentive program, including the cost ot each incentive procram per
17 participant, the cost to the school district, the cost to Ihe employee, the number of positions
16 (eleted or telt vacant, and the projected or actual  netsavingsover the three-year period.
[ Sic. Ip. PROGRAM CHANGES An individual employee does not have a vested or
IS vonfractuji right to a henem under sees S - 17 ot this Act unitl an agreement is executed with
19 the . mimissmncr « administration that specifically authorizes that employee to participate
X m the retirement incentive program under >ocs. S - 17 of this Act. The legislature reserves
21 e mght to change any .i-pCkt.. the retirement incentive program as it relates to employees
22+ whom participatiosi agreements have not yet been executed with the commissioner of
23 iimtniMr.iiion
24+ See. 16. REGI LAHONS Flic commissioner of administration may adopt regulations
20 ruler AS 4. r*2 ( Administrative Procedure Act) to implement ami interpret sees S« |7 ol this
26 Act
Sec. 17. DEFINITIONS ai Cnlcss provided otherwise in secs S ¢ 1? ot tins Act. the
H reinit < set out in \S 14 25 220 apply to provisions in secs S 15 ol this \si that relate
*» e teachers retirement »vstemn and members ot the teachers retirement system
*nless prwd.-d . ihcrwi'c insees h e+ 1" »f this Act. she dcimitions >ct out in
v*:4 >0 applv .. pr.msions m secs > ¢ 15 < tfu> \wt that relate to the public
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13
14
15
16

employees retirement system ami members of thepublic employeesretirement  system.
(ci'n secs. X - 17 of this Act.
1l office of management and budget" means theoffice otmanagement and
budget in the Ottice ot the Governor:;
12)  public employees retirement system" means the Public Employees
Retirement System of Alaska tAS 39.35);
13t school distric' means a city or borough school district or a regional
educational attendance aiea:
*4  teachers retirement system means the Teachers' Retirement Svstcm of
Alaska wS 14 25»
IN* Hie amendments made by secs. | * 2 of this Act apply to teachers tirst hired
hy a >choo| disinct <n or itter the ettectne date «f mi-0 Act.
' Sec. 19.AS 14 20097 i\ repealed.
* Sec. 20. Section & this \ct is repealed JuK |. 1"*00
» Sec. 21. Sections 10 and |1 «! this Act are repealed July 1, 1907
Sec. 22. This \ct rakes ettcct immediately under AS 01.10.0TCici
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9-LS0838\K.4 ~
Cramer
4/12/95

A.MENPMENT
/ / >/0 </
OFFERED IN THE SENATE V/3'9*
T0: CSSB 132(JUD)

Page |, line 4;
Delete "repealing*
Insert "amending"

Page |, after line e:
Insert a new hill section to read:
* Section I AS 14.20.097 is amended to read:
See. 14.20.097. DUTY-FREE TIME. Each governing body shall allow its
teachers in school facilities with four or more teachers a daily duty-free mealtime of
at least 30 minutes [BETWEEN 11:00 AM. AND 1.00 P.MJ."

Page I. line T:
Delete "Section 1"

Insert 'Sec. 2"

Renumber the following bill sections accordingly.

Page 4. line I
Delete »s - 17-
Insert “9 - 18"

Page 4. lines 2 - 3:
Delete -8-17"
Insert "9 « 18"
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12

13
14
15

16
17
18

19
20
2

22
23
24

Page 4, line s:

Delete "10 and 11"

Insert "11 and 12"

Page 4, lines 15 - 16:
Delete =g - 17"
Insert "9 - 18"

Page 4, line 26:
Delete g - 17"
Insert "9 - 18"

Page 5, line 14:
Delete "8-17"
Insert "9 - 18"

Page 5. line 22:
Delete "3 - 17"
Insert "9-18"

Page 5. line 30:
Delete =g - 17"
Insert "9 - 18"

Page 7, line 2
Delete "9(c)(2)"
Insert "10(c)(2)"

Page 7. line 12
Delete -g - 17"
Insert "9-18"

9*LS0838\K 4
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2
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24

Page 7, line 13
Delete "9(0"*
Insert "10(0"

Page 7, ling 16:
Delete "8 - 17"
Insert "9 * 18"

Page 7, line 18;

Delete "9(d) or (c)"
Insert "10(d) or (e)"

Page 7, line 24:
Delete “§-17"
Insert "9 - 18"
Page 8. line 4:
Delete "8 - 17"
Insert "9 - 18"
Page s. line 10;
Delete "8 - 17"
Insert "9-18"
Page s. line 18;
Delete =g - 17"
Insert “9 « 18"
Page s. line 20:
Delete "8 - 17"

Insert "9 ¢ 18"

9-LS0835MC4



10
11
12

13
14
15

16
17
18

19
20
21

22
23
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Page 8, line 25
Delete "8 - 17"
Insert “9-18"
Page 8. line 27:
Delete "8 - 17"
Insert "9 - 18”
Page 8, line 28:
Delete "8 - 13”
Insert "9 - 14"
Page 8. line 30:
Delete "8 - 17"
Insert "9 - 18"
Page 8. line 31.
Delete "8 - 13"
Insert "9 - 14"
Page 9, line 2:
Delete “8 - 17"
Insert "9 - 18"
Page 9. line II:
Delete "1-2"
Insert “2 - 3"
Page 9. line 13:

Delete all material.

Renumber the following bill sections accordingly.

9*LS0838\K 4
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OFFERED IN THE SENATE
SENATE FINANCE

TO- CSSB |3(JUD) COMMITTEE ,

Amondment Numbor. /- /V

_ , Bll Numbir.5V?/3g- f

1 Pige 2 line 19: Sooctsoe Oia Date: *5
Lowed In By

2 Delete v regulation adopted"
3 Page 3. lines 9 « U-
4 Delete ait matcrtai and insert:

bi For apcnod ot three yean alter iayotf. a (cachcr :s on layoff status and
Is entitled to a hiring pret'crerce ;n the district or regional educational attendance area
where the teacher tod been employed The hiring preference applies only to vacant
‘caching positions ter which the tcache? .s qualified. I a teacher is offered a teaching
> position under this subsection and the teacher declines she offer, the teacher is no
longer considered to be on layoff status and is no longer entitled to a htnng
preference under this section.
¢l In making layoff and rehirt decisions under this section, a school district
mav lay otf or tail to rehire a vecondarv school tcxher who has more seniority than
4 a primaryschool teacher n order to jise *'reference to ateacher skilled m teaching
at ihe primary school level The distnct may also give preference to a secondary
school teacher over a primary school teacher with more seniority in ortier to preserve
secondary school programs
(d) Notwithstanding any provision of AS 23 40. ihe terms of a collective
C* bargaining agreement entered into between a school district or regional educational
attendance area ami abargaining organisation representing teachers on or after the
effective .late of ihu section mav net be inconsistent with she provisions of this
22 section

(S}

e* \ teacher  layoff statusis not entitled to be tecmployed under
*4 AS 1420 M5 and .ux\net accrue leave  Time spent «*»layoff iiatus dors not cosine



toward the acquisition ot' tenure nghts. However, layoff status does not constitute a
break in service tor

11) determining eligibility for tenure;

) retaining acquired tenure nghts: or

13> retaining jccrucd sick leave.’
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MEMORANDUM

TO: Senate Finance Committee Members
FROM Senate Finance Ccmmittee Staff
DATE: April 19, 1995

SLBIECT: Tenure/evaljation amendments discussed two years ago

tssssBiBBBB2«BCB &«iisesss::s:sag88s:ssa

During last week's meeting the committee briefly discussed tenure
amendments which were discussed two years ago.

A:tached are the specific amendments:

Senator Salo provided the proposed amendment regarding evaluation ot
both teachers and administrators to SB hi in 1993.

NEA provided their proposed amendment concerning tenure and an
evaluation process.
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be composed or tcjencr: -wno <*ui :< cvuuatci,



d) A scr.coi district snail evaluate in iciministratar's performance ".tree cmcs
. year during me fine ttvo yean of in administrator's employment :n the district. Fcr

administrators. 1 committee of ate sc.tcoi icarc snail determine the evaluation

nstrumerx

e) if. in tne evaluation process, ate performance of 1 tcacner or administrator
S Munc :0 tc aef.cicnc. ate evaiuator snail provide die tcacner or administrator -vith
in .ncivicuai improvement pian. The pian must set out spec:fie. oojccive |cais mac
me 'eec.ter cr administrator mus; ac.tieve ;n orccr ;0 secure 1 satisfactory evaluation.

f: A jc.tcot dismc: snail provsce raining for evaiuators :n the requirements
'f atss secacn ina .n ate purposes me procedures of evaiuacon. A sc.tcct aism.c:
shail estaciisn in-service opportunities :'cr ail :eacr.ers ar.c administrators concerning
ate evaiuaccn system.

2, An administrator -vr.0 .ias completed r*o yean of :atuthetcry service is
eligibic to receive an employment contract that lass for mere atan one year

*h) Tn atis sccren,

" 'icministnter' .tciuces 1 sucenntendenc  scr.ccis. pnr.cipai of

I sc.toci. and a person cr.argeo vitn icmiRistncve responsibilities:

[l 'ic.tcci distr.c:* includes 1 ccrcugn cr r.ry ic.tcci aisotc: me a

rcmenoi ecucaccnui ider.dar.ee irea. *
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(@ Except «s provided in {c) of thin auction a tsachor acquiroe
tanure righto iIn a district, when the teacher!

(D poaocs a standard teaching certificate;

(@ haa been employed au ateacher In the same district
continuously for two full school year* and 10 reomployed for
the school year immediately following the two full school
years.

fi> The tenure rights acquired under (@) of this eeotion become
effective on the first day the teacher performs teaching
services iIn the district during tho school year immediately
following the two full school years.

3*c. 10. AS 14.20.150 is aaaaded by adding new subsections to read]

(© A school district that has a non-tenured teacher evaluation
program nay extend the probationary period of a non-tenured
teacher who 1a employed in the school districtbg one year 1if
the district haa aeeiafiedthe requirements of this subsection
and baoed on the evaluation of the teaching performance of the
non-tenure”™ teacher. The provisions of @ and () of this
section apply to non-tonured teachers except that a teacher in a
third year of probation dcea not acquire tenure rights unless
rseitjployed for the school year inatedlately following the three
full continuous school years. The district may extend tha
period of non-tenure for one additional year () if tha
evaluator conducts tha evaluations according to Administrative
Code, Chapter 19; and according to provisions of this section
%nd (@ 1t a non-tenured teacher i1a making progress toward

enure.

The diotrict shall strictly comply with chia sub-section by
providing a hcn-tanured teacher, during each year of the
teacher”o non-tanuro. with a minimum of two formal observations
and two evaluation ssaalons to include;

(D pre-obasrvntion/svaluation conference

@ a for.nl visit by an evaluator to the toucher®s instruction
oite to observe the toachsr while the teacher iIs teaching

(3 Poot observation/evaluation conference to disease the
teacher™s instructional delivery, planning, iInterpersonal
skills, knowladge of tho subject matter and other
professional qualities.
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(@ For non-tenured teachers who aro not performing

®

successfully, specific measurable and relevant objectives
that tha non-tenured employee must achieve to be successful,
will b« identified.

Evaluators will receive or demonstrate they hava received

inoorvice training on the evaluation policy and procedure of
tho ochooi district.

Each school district ohall invite, obtain, and consider
coanunity input, including that of students, parents,
toachars and administrators in the design of the procedure
and content for evaluation

<d) A teacher who was hired by a district before July 1, 1993, who
had not yet acquired tenure rights on Juno 30, 1994 and who was
continuously employed by tha district from the date of hirn
acquire tenure rights in tha district In accordance with A3
14.20.150 as it axiated on June 30, 1993.

(e In this section, *probationary teacher* moans a teacher who-has
not acquired tenure rights.
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AMENDMENT

OFFERED IN THE SENATE HY: SENATOR 7.HAROFF

TO: CS SB i32(FIN) Work Draft 9-LS038/M

Page 1. lines | - 2

Delete to review of decisions of school boards concerning teachers”

Insert 'teacher arbitration rights'

Page 4. lines 7-13

Delete a.! material
InSen new - : ccttons to read:

* Sec 7. AS 14 20 ISCVhi is amended to read:

to) The tenured teacher may. within '5 -ays immediately following receipt
of the notification. *toufy the employer in writing that arbitration under
AS QQJ.VQIO « 0Q4.T18Q (A HEARING BEFORE THE SCHOOL BOARD] fs
requested. The tenured tcacner may require tn tne notification that the arbitration
hearing he either ruolic :r prvatc [AND THAT THE HEARING BE UNDER OATH
OR AFFIRMATION THE NOTIFICATION MAY .ALSO REQUIRE THAT THE
RIGHT OF CROSS-EXAMINATION BE PROVIDED AND THAT THE TENURED
TEACHER BE REPRESENTED BY COUNSEL .AND HAVE HIE RIGHT TO
SUBPOENA A PERSON WHO HAS MADEALLEGATIONSTHAT  AREUSED
AS A 3ASIS FOR THE DECISION OF THE EMPLOYER].

« Sec. S. AS M 20.1:J0<c> is amended to read:

a Upon receipt ot die notification requesting an arbitration (A] hcanng. the
emplover and the employee vhail immediately arrange for a hcanng (. AND SHALL
NOTIFY THE TENURED TEACHER OR ADMINISTRA.OR IN WRITING OF
THE DATE. TIME. AND PLACE OF THE HEARING A WRITTEN
TRANSCRIPT. TAPE. OR SIMILAR RECORDING OF THE PROCEEDINGS
SHALL BE KEPT TRANSCRIBED COPIES SKAJL. BE FURNISIIED TO THE



"ST UPON REQUEST i;F rHE TUNURaD
.EACHt. " 'FL'iAi- JhLioiUN OF THE SCHOOL BOARD REQUIRES A
majority vote of the membership, the vote shall be by roll
call, the final decision shall be written and contain specific
FINDINGS OF FACT AND CONCLUSIONS OF LAW.] a written notification of
the arbitration decision shall be furnished to the tenures teacher and the employer
within 10 days after (OP; the date of the decision. Either party mav apply to the
al>n_jo confirn\—ynegte. modify, or cormt the arbitration decision in
accordant e *»th AS 09,43.110 « X)43.130.
Sec. 9. AS 1420 :05 s repealed and reenacted to read:
Sec '420:05 JUDICIAL REVIEW Judicial reviewof a decisionor award
in arbitration under AS 14 JO. ISO shall be as provided inAS 09.43.010 +09 431S0T

Renumber the following bill section accordingly.
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CS FOR SENATE BILL NO. 132(FIN)
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINETEENTH LEGISLATURE ¢ FIRST SESSION

BV tup: senate finance committee

OITrrrd:

RcfcrmJ:
Sponsor!t): SENATE HEALTH. EDUCATION AND SOCIAL SERVICES COMMITTEE

A BILL
FOR AN ACT ENTITLED
"An Actrelating toteacher tenure, teacher layoff and rehire rights, review of

decisionsof school  boards concerning teachers, and toa retirement incentive

3 | program for employees of school districts and regional educational attendance

4 ) arras; amending the requirement for duty-free mealtime for teachers in certain

school facilities; and providing for an effective date.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

» Section I. AS 14.20.097 is amended io read.
Sec. 1420097. DUTY-FREE TIME Each governing body shall allow us

teachers in school facilities with four or more teachers a daily duty-free mealtime of
at least 30 minutes (BETWEEN 1100 AM. AND 1:00 P MJ.
» Sec. 2. AS 14.20.147(b) n amended to read
(b) When a school operated by a federal agency is transferred to or absorbed
into a new or existing school distr cl, the teachers shall also be transferred if mutually

-+ CSSB 12(FIN)
Sgx-Tui-ISigilisid tvtirrzs rex? »Kkc*r.m



10
11
12
13
14
15
16
17
18
19
20

21

23
24
25
26
27
28
29
30

31

WORK DRAFT WORK DRAFT WORK DRAFT

agreed by the teacher or teachers and the school board of the new or existing district.
A teacher transferred from a federal agency school that [, WHICH] docs not have an
official salary schedule or teacher tenure in the same manner as a public school district
in the state [.] shall be placed on a position on the salary schedule of the absorbing
district; the salary may not be less than the teacher would have received in the federal
agency school. If the teacher taught flvj [TWQ] or more years in the federal agency
school and, at the time of transfer, had a valid Alaska teaching certificate, that teacher
shall be placed on tenure in the absorbing district.

o Sec. 3. AS 14.20.150 is amended to read:

Sec. 14.20.150. ACQUISITION OF TENURE RIGHTS, (a) A teacher
acquires tenure rights in a district when the teacher

(1) possesses a standard leaching certificate;

(2) has been employed as a teacher in the same district continuously
for QuE [TW O] full school years and is rccmploycd for the school year immediately
following the QvE [TWO] full school years.

(b) The tenure nghLs acquired under (a) of this section become effective on the
first day the teacher performs teaching services in the district during the school year
immediately following the fiys [TWO] full school years.

* See. 4. AS 14.20.160 is amended to read;

Sec. 14 20.160. LOSS OF TENURE RIGHTS. Tenure rights are lost when the
teacher’s employment in the district is interrupted or terminated. However, a teacher
on layoff status docs not lose tenure rtehte-during Ihc.pcriod of exccdl A8
provided under AS 14.20,17?,

« Sec. 5. AS 14.20.175(b) is amended to read:

(b) A teacher who has acquired tenure nghts is subject to nonretcntion for the
following school year only for the following causes:

(1) incompetency, which is defined as the inability or the unintentional
or intentional failure to perform the teacher's customary teaching duties in a
satisfactory manner.

(2) immorality, which is defined as the commission of an act that,
under the laws of the state, constitutes a crime involving moral turpitude; or

CSSB 134KIN)
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(3) substantial noncompliancc with the school law* of the state, the
regulations or bylaws of the department, the bylaws of the distnct. or the written rules
of the superintendent (: OR

(4) A NECESSARY REDUCTION OF STAFF OCCASIONED BY A
DECREASE IN SCHOOL ATTENDANCE).

* See. 6. AS 14 25 is amended by adding a new section to read
See.1420 177. LAYOFFS (a) A school distnct may place a teacher who has
acquired tenure nghts on lasoff status but only if it is necessary for the district to
reduce the number of teachers

(1) because of a decrease in school attendance or school distnct
revenue, or

(2) to better meet the academic program needs of the district

(b| For a period of three years after layoff, a teacher ts on layoff status and
is entitled to a hiring preference in the distnct or regional educational attendance area
where the leather had been employed The hmng preference applies only to vacant
teaching positions for which the teacher is qualified If a teacher is offered a teachirg
position under this subsection and the fexber declines the offer, the teacher ts no
longer considered to be on layoff staxus and ts no longer entitled to a funng preference
under this section

(c) In making layoff and rthire decisions under this section, a school district
may lay off or fail to refute a secondary school trachct who has more Knionty than
a primary school teacher tn order to give preference to a teacher skilled »n teaching at
the primary school level The dturxt may also gm preference to a secondary school
teacher oser a primary school teacher with more seniority in order to prrsctse
secondary school programs

(dI' No<ssithstandmg any provision of AS 23 40. the trrrm of a collective
bargaining agreement entered »m»o between a school district or regional educational
attendance area arvj a bargaining organization representing teachers on or after the
effective date of this section may nor be »nc«rmiic« wwrh ihe pmiuom of thn
section

<01 A texher on layoff iiatvs is nor rootled to be rtrsspkiytsl under

o y . (mi tkbits*
J™ cj-ti — »Mt nu. *rey|
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AS 14.20.145 and doe* not accrue leave Time spent on layoff status doc* not count
toward the acquisition of tenure nghl*. However, layoff status docs not constitute a
break in service for
(1) determining eligibility for tenure;
(2) retaining xquircd tenure rights, or
(3) retaining accrued sick leasx.
* See. 7. AS 14 20 205 is amended to read
Sec 1420205 JUDICIAL REVIEW tf a school board reaches a decision
unfavorable to a teacher, the teacher is entitled to mandatory, advison arbitration
tpndnuglJu.Adicmxal third girty and cilLbtr oartr b tnliLl«l.lo.mJImunil
judicial m fc* based on the record (A DE NOVO TRIAL| in the superior court
However. a teacher Who has not attuned tenure nghiv is not entitled to arbitration or
judicial review under (ACCORDING TO| this section
* See. K. FINDINGS AND PURPOSE OF RETIREMENT INCENTIVE PROGRAM,
Many school districts arc facing the need to restructure their operations and their work force*
in *xdci to reduce ctpenditttft* and balance budgets Retirement incentives is a management
tool that has hcen used cstenstvcly by the prsate vector, the federal government. and other
state and kxal governments across the country The purpose of secs 8 « 17 of dm Act is to
make that management tool temporarily available to school district* of the state Sections e
17 of this Act will enab'e school dutrKts to he mox efficient and cost-effective hy
eliminating certain non essmtiaj positions, and producing a net reduction in personnel costs
*See. 9. RETIRLMI NT INCENTIVE PROGRAM la) A school district may adopt a
retirement incentive plan under vces 10 and 11 of this Act and designate categories of
employ res eligible to pa-'tcipate in the plan A school distrvct need not cstend the incentive
pUa lo ail employees »!>" »ould othciwivc he eligible, but may choose to ester 1the plan
only vo employers
(1) mtprofe budget or administrative components of the schsvol district.
(21 tn specific yob clasitfkaliorit.
Ol us specific geographic kcaiottt. or
(L| on the has s of any cmbtfsaJion of factor* wt cut « (1) ¢ (3) of this

subjection

twh UM ts. , _ _
Anrlin *acd»» TSFTaw 01w
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(b) An employee is eligible to participate in a retirement incentive plan under sees. 8 -
17 of this Act only if

(1) the employee ts a vested member of the public employees' retirement
system or the teachers' retirement system:

(2) the employee will be qualified to retire under AS 14.25.110 or
AS 39 35 370 after receipt of the ,‘rcdit described in (0 of this section;

(3) the savings to the school district in personal services costs for the
employee s position will exceed the cost* to the school distnct for that position within three
scars after the employee is appointed to retirement.

(c) A school distnct shall file it* proposed retirement incentive plan with the
commissioner of administration The commissioner shall approve the plan if the plan meets
the requirements of sees. 8 « 17 of this Act. A proposed plan filed under this section must

(1) identify job classifications of employees, and specific budget or
administrate components, eligible to pantcipatc in the plan.

(2) include t reimbursement agreement that

(A) requires the school distnct. for each employee who retires under
the plan, to reimburse the appropnate retirement system, within three years after the
end of the fiscal year in which the rmploycc is appointed to retirement, in an amount
equal to

(») the actuarial equivalent o( the difference between the benefit*
live participant receives after the addition of the credit under (fi of this section
and the amount the participant would have reccr.ed without the credit, lew the

amount the participant ha* paid on the indebtedness determined under id) or (c)

of thu section, and

Ol) an appropriate thare of the administrative costs of the
program, and

(B> provides Out contnbutiont from the school disirxt under this
section take priority over other obligation* of the employer to the maximum extent
permitted by law

(d) A member of the teachers retirement lyiicm who participates tn an approved
retittment incentive plan under »«i 8 « 17 of this Act is indebted to that system for an

. T cSSS UhTIN|
‘m -y, rerr vx.txrto:
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amount calculated under this subsection. The indebtedness is 25.95 percent of the member's
actual compensation for the school year in which the member terminates employment, or the
calculated school year compensation for a member who works less than the entire school year.
An outstanding indebtedness at the time a member is appointed to retirement under an
approved retirement incentive plan requires an actuarial adjustment to the benefits payable to
that member

() A member of the public employees' retirement system who participates in an
approved retirement incentive plan under sees. 8 « 17 of this Act is indebted to that system
for an amount calculated under this subsection. The indebtedness is 20-1/4 percent of the
members actual annual compensation for the year in which the member terminates
employment, or the calculated annual compensation for a member who works fewer than 12
months  An outstanding indebtedness at the time a member is appointed to retirement under
an approved retirement incentive plan rtvjuircs an actuarial adjustment to the benefits payable
to that member.

(0 An employee who participates in an approved retirement incentive plan under
secs 8+ 17 of this Act receives a credit of three years The three years shall be applied in
the following order until exhausted:

(1) to meet the age or sen tee required for eligibility for normal retirement
under AS 14 25 110 or AS 39 35 370. as appropriate.

(2) to meet the age required for early retirement under AS 14 25.110 or
AS 39 35 370. as appropriate.

(3) to teducc the actuarial adjustment requited for early retirement under
AS 14 25.110 or AS 39 35 370. as appropriate,

(4) as years ol credited service for calculating retirement benefits

o Sec. 10. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR SCHOOL

DISTRICT EMPLOYEES IN THE PUBLIC EMPLOYEES RETIREMENT SYSTEM (a)
The school board of a school district that hav elected to participate in the public emjiloyccv
retirement syvtem under AS 39 35550 + 39 35 650 may adopt, arvl fiie with the commissioner
of administration for approval, a proposed retirement incentive plan for its employees A plan
adopted under this section inusi provide that the application pcnod for participation in the
tetirement incentive plan tv December 31. 1995. through June 30. 1996

CSSB LRFIN» T o
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(b) The commiMioncr of administration may nck accept ihe application of an employee

(0 participate in an approved retirement incentive plan adopted under this section unless the
employee will be appointed to retirement on or before February 1, 1997. In a plan adopted
under this section, a school board may set an earlier date by which an employee must be
appointed to retirement in order to participate in the plan.

o Sec. [I. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR SCHOOL
DISTRICT EMPLOYEES IN THE TEACHERS' RETIREMENT SYSTEM, (a) A school
board may adopt, and file with the commissioner of administration for approval, a proposed
retirement incentive plan for employees of the school district who arc members of the
teachers' retirement system. A plan adopted under this section must provide that the
application period for participation in the retirement incentive plan is June 30. 1995. through
December 31. 1995.

Ib) The commissioner of administration may not accept the application of an employee
to participate in an approved retirement incentive plan adopted under this section unless the
employee will be appointed to retirement on or before August I, 1996 The school hoard, in
a plan adopted under this section, may set an earlier date by which an employee must be
appointed to retirement in order to participate in the plan.

» See. 12. RECOVERY OF EMPLOYER DELINQUENCIES To recover a delinquency
owed by a school distnct under an agreement entered into under sec 9fcX2l of this Act. the
Department of Administration may

(1) direct that the amount of the delinquency or a lesser amount be withheld
from any money payable to the school district by a state department o: agency and that the
amount withheld be credited to the delinquency, and

(2) bring an action against the school distnct.

* See. 13,  REEMPLOYMENT |INDEBTEDNESS. PROHIBITION ON
REEMPLOYMENT (a) If an individual is reemploycd as a member of the public employees
ftturment system under AS 39 35. die teachers rrtircmc.it system under AS 14 25. the judicial
retirement system under AS 22 25. or ihe optional university retirement program under
AS 1440 661 « 14 40 799 after appointment to retirement under tecs 8 ¢ 17 of this Act. that
individual forfeits the incentive credit received under sec <0 of ih:s Act and is indebte* to
the vystern under which the individual tool rctiirment. The indebtedness is 110 percent of

_ o I NSIt DM IN)
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the amount the individual received as a result of participation in a retirement incentive plan
jnder secs. 8 ¢ 17 of this Act and to which the individual would not otherwise have been
entitled, including the cost of health insurance, plus interest. The amount that the individual
has paid under sec. 9<d) or (e) of this Act will be applied is a credit toward the reemployment
indebtedness.  Interest on the reemployment indebtedness accrues from the date of
reemployment until the date that the individual either is appointed to retirement and accepts
an actuarial adjustment to the individual's future benefits or repays the indebtedness in full.
The rate of interest is ™ established by rcguLiion for the public employees' retirement
system by the public cmp.oycrs’ retirement board and for the teachers retirement system by
the teachers' retirement board, but may not be less than die projected rate of earnings assumed
by the board in its actuarial calculations for the retirement fund.

(b) An individual who was appointed to retirement under secs. 8 17 of this Act may
not be employed by. or enter into a contract for personal services with, a state agency or the
University of Alaska within the three years after the date of appointment to retirement, except
that

(1) the University of Alaska may enter into a personal services contract with
the individual for leaching or research; and

(2) the individual may accept employment with the legislature during a
legislative session if the employment ts on an hourly basis and docs not entitle the individual
to receive retirement, health, or leave benefits.

(c) Notwithstanding the prohibition in (b) of this section, a state agency* or the
University of Alaska may enter into a personal services contract with an individual who was
appointed to retirement under secs 8 ¢ 17 of this Act if the Board of Regents. for the
University of Alaska, or the commissioner of administration, for a state agency, determines
that there ts a compelling reason to do so hecause of the individual's special red or extensive
experience that relates to a particular program or project of the state agency or university

* See. 14. OFFICE OF MANAGEMENT AND BUDGET (a) The ofiice of management
and budget shall submit to the legislature annual reports on I ie retirement incentive program
under secs 8 « 17 of this Act beginning January 15. 1997 *nd continuing through January 15.
1999. and shall submit  final report January 15. 20X) Each report must provide Use
information necessary for the legislature to evaluate he effectiveness of U program in

csse 132iFIN) 4-
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achieving in objectives. The report must include information on the designated employee
categories under the incentive progra including the cost of each incentive program per
participant, the cost to the school distnct. the cos: to the employee, the number of positions
deleted or left vacant, and the projected or actual net savings over the three-year period.

» Sec. 15, PROGRAM CHANGES. An individual employee docs not have a vested or
contractual nght to a benefit under secs. 8 « 17 of this Act until an agreement is executed with
the commissioner of administration that specifically authorizes that employee to participate
in the retirement incentive program under secs. 8 - 17 of this Act. The legislature reserves
the nght to change any aspect of the retirement incentive program as it relates to employees
for whom participation agreements have not yet been executed with the commissioner of
administration.

» See. 16. REGULATIONS. Hie commissioner of administration may adopt regulations
under AS 44.62 (Administrative Procedure Act) to implement and interpret secs. 8 ¢ 17 of this
Act.

o Sec. 17. DEFINITIONS, (ai Unless provided otherwise in secs. 8 ¢ 17 of this Act. the
definitions set out in AS 14.25.220 apply to provisions in secs 8 * 13 of this Act that relate
to the teachers' retirement system and members of the teachers’ retirement system.

(b) Unless provided otherwise in secs. 8 « 17 of this Act. the definitions set out in
AS 39.35.680 apply to provisions in secs. 8 ¢ 13 of this Act that relate to the public
employees' retirement system and members of the public employees' retirement system.
(c) Insecs. 8 ¢ 17 of this Act.
(1) ‘office of management and budget' means the office of management and
budget in the Office of the Governor.
(2) ‘public employees' retirement system" means the Public Employees'
Retirement System of Alaska (AS 39.35);
(3) “school distnct* means a city or borough school distnct or a regional
educational attendance area;
(4) 'teachers' retirement system' means the Teachers' Retirement System of
Alaska (AS 14 25).

» See. 18. Die amciKimcnis made Dy vecv 2 « 3 of this Act apply to teachers first lured

by a school district on or after the effective date of this Act

. % CSSB 1JUFIN)
ttrv 1 [ItIXTXS TXX7 »MCTe7l?]
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« Sec. 19. Section 9 of this Act is repealed July 1, 1999.
» Sec. 20. Sections 10 and 11 of this Act are repealed July 1, 1997.
» Sec. 21. This Act takes effect immediately under AS 01.10.070(c).
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AMENDMENT

OFFERED INTHF SFNATE BY SENATOR HALFORD

Amends AS 23.40 hy addinc a new subsection to read:

Sec. 23.40.185 SUMMARY OF NEGOTIATIONS AVAILABLE
TO PUBLIC, (@ Copies of the inraal proposals exchanged by the parties
and firal agreements reached shall he public documents. Prior totlieltfst
neltdrratiog™ession the School Board shalllprepare and malDerennable to the
puolican anojysT?7yTf"Tbh”1 the re.ectivcjjroposals. ifadopted,
would have on district operaluns”~Thoswmb” </h ITIHITCGKIC a summary~"»f
existipgj&FentCT provisions, chariee.viHtTsen" T andan
assessment of the poientiaj”jtnlaadopting erther of theresj)?cikej)roposals
would have on cless.NiztfTchistricl finance!. and delivery of educational *N"-*
services whhj jMtTedi strict

() Section (@) applies to negotiations between a school district or regional
attendance area and a bargaining organization representing msemployees.



|
*

© ;W N o [& 5 TS~

10

12

13
14

15

16
17
18

19

20

9-LS0838\K.2 1.

Craincr
4/12/95
\M KN OMEN T
OFFERED IN THE SENATE amenambnl NUmber £
TO: CSSB 132(JUD) Bil Numben~jt*
SpcnsoOata:_i_L/I'v]
Logged In By: t

Page |I. line 4. after V .
Insert relating to contracts for certain school administrators;’

Page |. after line 6;
Insert a new hill section to read:;
* Section 1. AS 14 20 130 is amended to read:

See.  1420.130. EMPLOYMENT OF TEACHERS AND
ADMINISTRATORS. An employer may. alter January 1. issue contracts for the
following school year to employees regularly qualified in accordance with die
regulations of the department. The contract for a superintendent or other school
administrator may qrtf he for more than one Nchooi >ear (BIT MAY NOT EXCEED
THREE CONSECUTIVE SCHOOL YEARS]

Page I. line T:
Delete  Section +*
Insert ‘See. 2"

Renumber the following hill sections accordingly
Page 4. hnc [
Delete ‘8 « 17-

Insen *9 o 18*

Page 4. lines 2 ¢ 3
Delete *§ « 17"



10

11
12
13

14
15
16

17
18
19

20
21
22

23
20

Insert *9 - IS"

Page 4, line 6:
Delete "10 and 11"
Insert "11 and 12"

Page 4, lines 15 * 16:
Delete "8 - 17"
Insert “9 - 18"

Page 4, line 26:
Delete "8 o 17°
Insert "9 o IS"

Page 5. line 14,
Delete '§ o« 17"
Insert "9 « 18"

Page 5. line 22:
Delete *8-17*
Insert "9 - 18'

Page 5. line 30
Delete *8 « 17"
Insert *9 . 18*

Page 7, line 2:
Delete "9<eM2)*
Insert *10<cX2r

Page 7. Ime 12
Delete "8 o |7*

9-L.S0838AK 2



10

11

12

14
15
16

17

19

20

21

22

23
24

Insert -9 « 18"

Page 7. line 13:
Delete "9(0"
Insert "10(f)"

Page 7. line 16:
Delete "8 « 17"
Inscrt '9 - 18"

Pige 7, line 18:

Delete "9(d) or (c)"
Insert "10<d) or (c)"

Page 7. line 24:
Delete "8 - 17"
Insert ‘9 - 18"

Page 8. line 4
Delete *§ - 17"
Insert 9 * 18"

Page 8. line 10
Delete *§ o 17"
Insert ¢ o 18'

Page S. line IS
Delete 'S o 17"
Insert '9 « 18'

Page 8. line 20
Delete '8 - 17"

'y

9-L50838\K.2
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11
12
13
14
15
16

17
18
19

20

23

24

Insert -9 - 18"
Page 8, line 25:
Delete “§ « 17"
Insert "9 « 13"
Page 8. line 27:
Delete '3 . 17"
[nsert "9 « 18"
Page 8. Ime 28:
Delete "§ « 13"
Insert "9 o 14"
Page 3. line 30:
Delete "8 * i7"
Insert “9 - [S"
Page 8. line 31
Delete “8 o 13"
Insert "9 o 14"
Page 9. line 2:
Delete "8 o 17
Insen "9- 13"

Page 9. after line 10

Insert a new bill section to read:

9*LSOH38\K.2

» See. 19. Hie amendment to AS 14 20 130 mode oy sec | of (Ins Act docs not apply

Renumber the following bill sections accordingly.

.

to a contract o f.»school administrator that wes in existence on the effcctjsc date of this Act.”



9-LS0838\K...
1 Page 9. line 11

2 Delete "1-2"

3 Insert M - 3"

4 Page 9, line 14

5 Delete "Section 9"

6 Insert "Section 10"
Page 9, line 15-

S Delete "10 and 11"

9 Insert "Il and 12"



SENATE FINANCE/'M'T
COMMITTEE ~ ~3
Amendment Number:

Amendment ?blonsorr + Date;|_

OFFERED IN THE SENATE 3VIENATU. IH-AIPS  LoCO°d fl By i~
-0 JBliz (JuD!

. Eage Eir.e 26 rr. Icwir.g the wer-d 'retirement, . rage $
Ire

Delete ill mAteriai
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AMEN f)MENT

TO CSHB 217( » K" Version, dated 4/6/V5

Page 3. line 12. through page 4. line 3:

Delete j Il material and mscn:

* Sec. 6. AS 14 20 in jmended by adding a new section to read:

Sec. 1420177 LAYOFFS AND REHIRE, (a) A tenured or nontcnurcd
teacher is subject to layoff for the next fiscal scar if the school distnct has
11an unanticipated financial exigency thatintcrtcres — with thenormal
operations of the school distnct and that cannot be resolved through other reasonable
and usual budgetary processes, including normal staff attnuon. rcducuon of
unnecessary expenditures. and administrative layoffs. or
t2)a decrease in school attendance thatmakes areduction in staff
Necessary
th) A neutral third party selected by mutual agreement between the school
distnct and the bargaining organiiation representing teachers must venfy the
unanticipated financial exigency or the reed to reduce stall becauseof j decrease in
school attendance before the school distnct may lay off teachers.
ici\ veNml district shall notify tenured teachers of a layoff no later than
Match 15th ot ihe fiscal year preceding the year of layoff. Layoifs shall o.cur in
reverse order of seniority of employment within the district
tdi \ scnooi district and the bargaining organization representing teachers
shall negotiate a pros is on concerning the rehire or recall nghts of ‘eachers who have
been ta.d on under this ccdion before the distnct lays off teachers under this sccuon.
ie» A teacher who is laid off under this section has recall nghts based on
seniority tor i;se years alter the date of layoff A school district may not employ a
new teasher m» long as there arc laid off teachers on the recall Itst
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SJATKOK \LASKA VNG (SSH 13(11F
LKF'isi VTINK SESSION 0. (SSH 132(11FS)

ANALYSIS (ccnbiumO

Tho. b*l creates a rotrcmont evcentn* program for the Puts* Employees (PERS) and Teachers fTRS) Rob/omenl System
employees Of school dcSirts Aitvo school dntnct employees coukld rctr© on an accelerated bavs veth an increased benefit under
mhe f(; w nj corxMona at ago 47. rfvested. yrfft 1 7 yeans of tervsco at a teacher or *tth 27 yean of crowed service mthe PERS
esjetore( J t o # an acce'eraled tx»neN howler tfio rr™*-nhof mmt r~r, a fiifnp yum indebtedness payment or take an actuanal
mrduchon from the* »fetm®© bcneft for lhe ndeblcdnosy amount

//e essmat© that one permanent Pun 8mc employee * il bo n«'<§©d Soman,>;o ?y. operations of the program and increased service
JemarxM ttO th© future Fvo long term non permanent employees W j also be needed over the nert f*o fiscal years Personnel
©ifl harvpc eicroaaed counsckrvg. address and bencfasary changes account mantenancc. and other services Subsequent
iciea*.es in tho number of retrees necessdato increased permanent employees to handle lhe increased demand for
nformaboo and server

7*rO rjie tha! we *>«need to tXreav our normal number 'l ctx*n®in-; : e« :.yr*rotrips over the neit two fncal years to assure
“*w! ronmjiefs understand the opOons and requirements of the prrvjfam

The ti *al estmefed admrvotr.ibr© cost tc, tho dr.rafln by &SCal year <**. fo cut
PYIW] 51_1i25

“ERSONAI SERVICES

EL18»

1R©Moment 4 Benetes Spec.air/ |
J Rc*.j#Em«nf 4 flrnoK; Tech ttl iM*)

t Act uufg[églj‘kCie(rk 14 (KP)

L Mrn KoP)

TotaL FY WA cosTs W25 s

UJov.

t Re*/einen| &0«r«*es SpXUlid |

3RnMemonj A 0©ne*e% Tech 471 »KP)

| we.cc-untr.j Clerk M iNP)

t Aihfuti Clerk «d.R)

ToTaL fy 1522 cosTs 3272S s

fVv 10-M

I RcftremenS 4 O«n«!h SpoOiaVs! |
TOTAL FY COSTS S3H

2 41
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FISCAL NOTE :
STATE OF ALASKA B”_L NO _ESSB].?)Z(\]UDJ

1995 LEGISLATIVE SESSION

Revision Da*c- Department Affected Eftaalflfl
Titio_£moioifacfl) H-oMs Ql.leaclu” BRU  E/muliyc Adimnsliatofl.

Component _ Comnussjongfs Qffce
Sponsor  Senate HESS CommiHeg-
Requestor Senate JudjciafY.Ccmmiileg. COMPONENT SERIAL NO. 185
OPERATING FY 96 FY 97 FY 90 FY 99 FY 00 FYO1
PERSONAL SERVICES
TRAVEL 50 00 00 00 00 00
CONTRACTUAL 10 00 00 00 00 00
SUPPLIES

equipment

land a-structures

GRANTS.CLAIMS

MISnilJJANF.nLS

TOTAL OPERATING 60 00 00 00 00 00

CAPITAL L

REVENUE FUND SOURCE: |

|M>2 Federal Receipt*

loot GF Match

H*tICF 60 00 00 00 00 00
inrtS GF/Pn>?iAm Rcccipti

U«M»FAlimA

Other
TOTAL 60 00 00 00 00 00

POSITIONS:

FULL TIME

PART-TIME

TEMPORARY

PthmaiA el nifttwrt yt*ir tFY&St .irfiael S 00

CSSB '- (JUO) KMC* OiIWCH «@pac* 4 W W M «fcc.™* on >l'cfl I'.otv* f * » vary to r* r\]tw ic*
4 ,-*'s o4 Ok/«m« -n AlfONK* o oo nve e« to rricv. e K AN W 2 pro®@te"i reo<i ct 1o*t<ct Tti*

OepV-rttnt H wwex! to 1*9*4*10*1 10 OUMMA tfco .ftycrt ol «oOCFP-ft. If* length Olti'noP'9 I(4CN<I
»eMri »e<*« '/CMS 0.13 N ctrc”.".vr»i ufiO*r 4" 'MCA* m»r'-mo *e«»e itjfifl *"** 4 My«fl Tf* *0Xf<zr. at

ppQAfE«fo» i HXG~*a KM * 4*3 Otfrt*ii 'fl COoty
5*ctc* « o-roocjj tbwetOn * 'a* {5*4L'S * t*/uQOtf 1* in* <«GHIQCH of7# <L to I**, 1*} IMC*44  Th*ce.d.*3« n

«*aV*» may »»«*«  tcni.ioxofefto w>v*a» to trip K&M K fw a<4fi{H

Piop-afcd by StatePagaal LM uiari

Carton __ Carth\f/LgaQr. 0B Adiioiaal
Agency EﬂrtAMfl ) ™R te 1S I8



FISCAL NOTE

STATE OF ALASKA mu. no. ¢ssni3?(JUD)
1995 LEGISLATIVE SESSION

Department Affected Adrrvrvyrat’on
BRU Reteemenl & Ber-eMi
Component Rd.fcmepU BeneHI

Rcvwion Dalo
Trtlo An Act relates/ Iv ieeU’tt tenufe. teat*»c? I'muff letefg.

foht»... and to rdgt.”~tnl ;fKantM.pfQflfama
Spoovx Senate Mean*. EducatKW and S<x»a' Servx*

Requestor (S) Finance

COMPONENT SERIAL NO £4

EXPENDITURES/REVENUES: (ThOUUﬂda of Do«ara)

OPERAT ING EXPENDITURES FY O FY 97 FY 98 FY o FY0O o1
PERSONAL SERVICES 758 78 515 55 515 815
TRAVEL 30 30 00 00 00 00
CONTRACTUAL 179 n4 78 79 78
SUPPLIES 60 15 3 3 3 3
EQUIPMENT 678 00 00 00 00 00
LA/J0 A STRUCTURES 00 00 00 00 00 00
GRANTS. CLAIMS 00 00 00 00 00 00
MISCELLANEQOUS 00 00 00 00 00 00
TOTAL OPCRATINO 3155 A7 56 546 546 546

| CAPITAL EXPENOITURES~ | 00 00 | 00 | 00 | 00 | 00
Lemangl INBLViaULSU—I 1 ZEE  zee  ZEE  ZEE  ZEE  cn
FUND SOURCE: «Tnou*antHo»Qc-*af»)
1002 Federal Receipt® 00 00 00 00 00 00
Match 00 00 00 00 00 00
00 00 00 00 00 00
/\mgl’g\m Re<t & 00 00 00 00 00 00
0Q 00 0 00
R 3% it il slo f’jg il
IQIAL MU |* |+ - 4 «.b, 6 4
Estimate of any current jcat (FY 95) coat | /e*o
POSITIONS .
FULL-TIME 1 1 I 1 1 1
part-time 0 8 0 0 0 0
3 . Q. 0 0 e

ANALYSIS (Artach a uef*-iafc page rt necetaa-, >

The actueral aosts DpErs<tiargemployer*duo 10N programafitto be pad up fiattand no thdAoma colt Dthe
aystema are arbope”™.ed  An adawanJiatve charge (0F pardcdvengemployers  cover the inoreesed costa ot
adfrmsteng Ihe (element ncentvo program

C-/r5</@r<_
-«e/.
Y aeers Date &4

f>»e»on filStEC9tCtkfliCSESI_

Aoty .
Ay D51 £ Afigfet BE

o PREPARCP Tpﬂig\lél *CLﬁgll,t%lfkmmmﬁgﬁmg)n\&ﬁawuﬁgkwLAt!Vr CfFCt .
ot A,



FISCAL NOTE

STATE OF ALASKA BILL NO. CSSB 13213UD)
1995 LEGISLATIVE SESSION

ANALYSIS (continued)

This b«ll croates a robremonl mcentvo program for lhe Public Emptoyoe*' (PERS) nnd ToachorV (TRS) Rcbromont System
employees of school cvdncts Actvo school rfctnct employee* could robro on nn nccoloratod Sam with an increased bonofit under
tho fodovAng condOom at age 47. | veiled. with lf year* of sorvK* as a teacher or w*th 27 yean of credited service in the PERS
Beforo quafifymg for an accelerated benefit. however, the member mint pay a Ui sum indebtedness payment or UVo an ecluanal

rcducbon from lhe* Mebme boneW for Ihe indebtedness amount

Wo esfirnalo that one permanent fu* bmo cmpJcryoo wm bo needed to manage tho operations of tho program and vicrcased service
demands nto tho Mure Fvc kmg term non permanent employees veil also bo nooded over tho nod two fiscal years Personnel
will handle increased counsebng. address and beneficiary change*, account ma*ntonanco. nnd other services Subsequent
tncronso* in the numbor of rebrocs will necessitate «ncrcar.od permanent employees to handle tho increased demand for

eiformabon and services

Wo erJmafe that we w« need toncrcaw our normal number of counselng trips by fwo trips over tho ncrt two fiscal years to assure
that members understand the op'Xjns and requ*emen!» of the program

The total estimated admrustratve cost to the dMuon by fiscal year is as foi'ows

ELIitt ELittZ ELL1995
PERSONAL SERVICES

ELItt*
1 Rebremont A BonoNs Specialist | $ 5]_ 5
3 RcUemcnt & Benefits Tech HI (NP) 1110
t Accounftng Clerk U (NP) 33 0
1 Admoi Clerk | (NP) ol
TOTAL FY 1994 COSTS - W25 8

ELitt?
1 Retirement & Beno'it* Specialist | S 51 5
3 Rctrement A Bene*«s Tech IH (NP) 111 0
1 Ac<OunVx»g Clerk IS (TfP) 33 0
1 Adman Clerk | (NP)

S2250

TOTAL FY 1W7 COSTS

F.Y TW9

1 Retirement Afiene'ts SpecWi| s 515 151 5

TOTAL FY 1W7 COSTS



FISCAL NOTF.

STATE OF ALASKA BILL NO. CSSB132(JIfDI
1995 LEGISLATIVE SESSION

EY19WwW EY 1997 EY 1999
TRAVEL
Trevrkng to various locations throughout tho sialo
to counsel prospoctrvo rob/oes and grve seminars 30 30 00
CONTRACTUAL
Communicabon (Telephone. Postage) 66 66 1.6
Man fiamo Computer Time 44 4 4 6
Software Maintenance 15
Tranng/RisV. Management A _4 -4
Total Contractual 129 114 28
SUPPUES
Office Supplies. Calculators software 60 15 3
EQUIPMENT
Computer Workstations 200 00 00
Frfo Cabmets (1) 6 00 00
Office Cham (5) 30 00 00
Merobeho Viewers (5) 30 00 00
Office Workstations 50 00 00
Computer/Network Pmtors 120 00 00
Computer Network Upgrades 21 4 00 00
Telephone Ur* (5) L5 _0J> _QlJs
Total Equ/nsent 6 U ILQ ILQ
TOTAL OPERATIONS COST S3155 $241 7 $54 6

Tho retirement techmoans retirement spooaWsi* and aco/uneng clerk* need cons/ant access to tho PERS and TRS
computor Wes Wo do not have any eicoss lormmal* rrwcroftche newer* of calculators Our equipment request wU
utn-S our equpmerl needs ky ffio (Mo*on of Pm program We propose the purchat® ol personal computers I< be ut*<l1
as Irimnah because they w*n be competh*e w«h tn®@dvooo* local arcs nc*wo<k

We are aKo proposing u>0 purchase of two addConal computer printers The prevou* RiPs put a great demand on our
emtrg printer* and we were a/way* n a slate of backlog Our current day today printer needs mADnvjre the capacity of

our eatan printers A t« Ccvnpenrrj Pm cosi of tooting prrCeis for two yea's COupled wth our er.V g needs turchavng
new printers would te more ccsl eftrcb.e

AN admnrtbabve coals of the program wit be pad m advance by pa'V<a*.ng employ * »srcqured by the t*t

t Source fire at K'wff (OfFt BM .

1029 PERS 128 2
10M TRS lttl

M15S



JOSEPHSON & BAIR, P.C.
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April H, 1995
Via Fax (907) 465-6595

Honorable nave Donley

Member, Senate Finante fonnlttee
Alaska State Legislature

State Capitol, Room 11

Juneau, Alaska 99001

Dear Sonator Donley:

2'n advised that the Senate Finance Cormttai* in connidoring C55H
132, As a parent and ar. an attorne){ who har. represented bhoth
school boards and teachers, 1 an deep:}/ troubled by the propocod
char.gco to Title 14 erbodiod in CS3U 132.

First, in ny_judgment, a delay In tenure eligibility form two to
five yoarr. will do nothing except to encourage .-.ore Slopplnooo and
tardinenu in the supervision and evaluation of now teachers, to tho
detriment o: public education.  The preoont two-yoar probation
eriod io adoquato for alorc and_oner(l;otlc adrir.Istrotors -- tho
Ind of administrators wo are entitled o have -- ta evaluate a now
teacher's strengths, woaknossrs, assets, and nceJt* for irprovonont.

Sinco tho Peter Principle soya that work fills the tins allotted
for its completion, this proRosed delay will be curtain to maply
rake school principals and other administrators laty. The tcndoncy
will be to Keep weak and undeserving tuachur* on the job for :Ive
years instead of %ettmg rid of then earlier. It in Alaska's kldr.
who will loot eont.

Tho legislature should proceod very cautiously in changing tho de
novo righto of tonu”ed teachers. it the legislature winngs jiQ& to
have do novo trials. » Superior Couil, it should take pains to. he
certain that thee will be at east a truly impartial administrative
aubu_nald that considers whether a tenured toacnor should ho
Ismissed.
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IE nboSirlnn<i. Hu num trials would be uruecly uniair unless
theA eom laturi jeuuiea the Ip0|t>nl|ty of Hie odnuniRfrative.
tribunal whucc dccifr.yu is be it*viewed on the record by the
court undo* u very United "substant|al basis" scopy of review.

One uquw«| on foi clvul iy with that concern would be to provide

tnr orp:trat ‘on, Th*. ‘ptvueiit system, under which "he nnhQO
hoard h|rvs @ )ivai\ag wffii cr, who conducts the hcortng knowing
whnt the icnooi’ >*v.iid wonr* tn <iu, or.] then reconvnefile action to
vs or h*r tchool Luuid employer, m aaticfnctory ac_long nr, there
to n trial dc novo, but -uuld become unconr.cionabiiT~I? “Te novo
hearings nr« abo Ished.

‘nder AonV-a'c aihiti.il tun statute, judicial review is very [lin-
ted and ther* ir no d* .iuvj hearing’ m Superior Court. yut
unl|trt Iy*a neutrally appointed, not selected bv the employer

he Cuprw-'w Coui t \jf Alaska has wnl]vii that school ‘ooarct, have no
experti»e entitling, Ilictt *udocenti. abwt teacher retentlon or
dismissal to c.juy judical defurence. In reality, no Jaw packed
by the hegvaloture can cu.iwy that neCeaaoty expertiue to tr#*
board* ] more ou a low passed by the LengIotutC CAH COtlVey
«nowwow 0 uwu 1 helieve. :aspecttu2ly, thot to try t0. in-

aula?* sc 00l froaid <u§>">Imbbl ItCu|tuns !t‘ A |C|al icversoi 0S
Iong 0* *brre it a *uiyUutiol * “hoge upon h*»/irlnog con*
gétcr%dlob alboards oi > buord* appomtvd hearing officer* would not

The Admlnlstratlve PioCvduie Act. AS 44,02, dealo in port with ap-
ea.r ire* administrative ovbui'l*** <. n” the workert Compwnootion
oard, which hove genuine eapeiti&tf because oi the volume of ex?e
rience reflegted in. theit bus¥ dOCA vts A school hoard, on the
sstnetr hanﬁ eoJa wit ovcl ew tcach HnuDol cocos, If any,
*n ony aehoo! year an such eApeltIse

f the focus of th» rinatuv Cu*»mitteo «b «wutesaving, i ran conil*
iently predict [lliut the pn*«dyv ut ChtiB1'" Or 0 C unterpOlt Will
n»* govc money. Instead, u-'<|iluyt<d kilO-. , they lIOVtf no right tO
a do novo hoar mg in Supenv« Court, and facing” very negative rf-
*'-te upon then ~careers. %o he cure. tv nuke the administrative
hearing® more claboiolv <md ° detailed thon they f**1 com-
pelled” to do et piji»u.tt, SInca ttv tiumbot of casea” thot go to
od-fin;*tretivo hcoi niyto .e ([qreSIW| thon the number thot go to
court, the net lewult “i» likely tv be morn rnyt. not lea* rout.



T|IW idwt vf mmeu.iluloi ublic" iuravctive aining £oi. uchu

orye»‘)n 15 0 ver p%orp|rtr»> Lﬂ-llermme elf ELve g mHé %
nn orl. in which ﬁ?ot Otors meet be f ge »0 ?rvm (e
arrvm | p03|t|en% tw » they 0|c prepare t% u t|mate rclfCOl
0 rore rea onﬂ le roun conceﬁ on one ibbuc mi exchange %
||noth3|| nn ore confidences e proe«*nn moi Ks hest *heji |
netotiotort ore nvt placed tn public tuiuD * which they niUot
"ponturc” hefore their conr.t*tuuncias .

Obviously. too. tt wouldb v«?i uufan J mliwl employees ore
Mln led )eut for rﬁ)ubhc ? ctl bar;]amm w|»|u { Rlut bar-

Ptnn piQceedo lthI the 1 - n/nol mide. It ettiV e% ne or -
ary lronic that we mlg live in.a ntnlu - which v*| cumEtl*

d the a(sto‘ney ganelal o™ (*tt iKu fax v.o">ptyim#u uvul\r/]nc|

'~1111uuu o f uits. errou7 "public" hargaining, but school
benrds nnd ichool cnplo woud be prohibifed from r.enottotino
with eorh other except in |v (ihl*
And whot would publlc ba|ga||mu actually achieve? ! ulgBose the
cponcolir. of bolicyl . would pluce taxpayer preflRurr upon
schcil boards. to be n»oic ni”otdl In lliuti ucwotl ttunt with
oyees+ jnionnt hon |t Jeemicd to them that . «>|yht aJeo
Race rﬁ)reaeurc ontﬂe unifenii® Iw ?dtftn %0 ne lew» flex O|b| In the
egc<t| tior<fi? ~lo the c[? X|n>11> « %/ 13* hove anv_mudel p| ovinw
that nuch public biromnino rcfjinn-fcnto nm effective?

This s not a () ost|on of he put/i >o~s 1 <4111 to K||uw School
Or\]lbtlr\Mé L I man GML Il i1 i «vUyUcCli fi
(.or the final epred|ct nndthe retuln e debnloble ‘at evvty SUB*
le andunion election.

The dnywhm nil 0||t|calpa|I} -aucutien ... the fct|l6iature, ond
ne otlatlons among Hodjc, | .hi r.eutle Und. the Governor  ODOUL
budget*. nr«<* opened to the ubllc and «ltwn pultoluu'n tax disputed
nr* negotiated in public ti>>«uik -*tli o1l Compnnler, w\H bo the
day whan the L/0|rlstU|<-cou|d ;tno eily bewin tv><« dvt "public”

coIIectlve ?argalnlng %uca 10, 1 make [hit* Qonl not to be
dtrespcctful. but just v Ivulietic: ot Ieast no**e caucuaeo nnd

name (f|ltlca| ne otlatlons are closed foi a vei/ good [uoaou, o1
ore collective bargaining processes.

The viown ewprcnacd in this Ict»ei aie mine n.d mine alone. 1 do
not purport to spenk for any group o1 vigdiiliolium | *oiry thot
she tegtetattie, although ansioue to do the right thing, might
rush to Very legielteble Judgment* thot *1)1 injure publlc educa-
tion, tee uniar to employees, aiJd Costs to tliv ad*nin twliation
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of public schools. polarize our communities, retard employer*
emploh/ee coop?ranon end contact, and adversely of foci the marole
of "school employees.

| Appreciate your conaiderotion of these viewr. .md wish you and
your colleaqucs a very productive session.

Sincerely yours.

Joe P. Josephson
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NEA-Alaska Survey of the States

Required for

Alabama 3 Years * R*
AlasHa 2 Years - R*
Arizona 3 Years - R*
Arkansas 3 Years - R*
Californio 2 Years - R*
Connecticut . 3 Years

Delaware 3 Years .
Florida Professional Services

Contract 'PSCi
teacher - 3 Years

Continuing Contract
ICCI Teacher « 3 Years

Georgia 3 Years * R*
Hawan 2 Years ®R*
idano 3 Years * R¥
[llinois - 2 Years
Indujna 5 Years ¢ R*
lowa 2 Years
Kansas 3 Years - R*
Koniuckv AYears * R"
Lou*5iano 3 Years
M1 no 2 Years
Maryland 2 Years or less
Massachusetts 3 Years
Michigan AYrs alter 6 1193
2 Yrs before 6 1193
M.r.n?ijota 3 Yean
M.AftIfSIDO’ . Not Soecitied
Miftsouh 6 Years ¢ «’
Montana 3 Years . R*
Nebraska . 3 Years
Nevada 1st year probation
2nd year ol probation
_ ft optional
N«<v Hampshire 3 Years
New Jeisoy 3 Years - «*
NCv Movj*L JLAjuhjl
*R - Mufti return to b«tgon ihe nact school *rar i
>m HUM i misiiis \i eniit | «ii ' \
[i si Al mill i «11»s niv»i i f VN iiN il o mj' >e* >*oe j \\ »m'

I M»n\sk\ Hiim»s SI (M ill | « . *I»e . V,,, »»<* 0. (, *s* e *e »*m o \\ <it 0i* et »
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New York -J SSlS
North Carolina ! g Years * R*
North Dakota Not Soccificd

|0 3 Years - R*
Oklahoma 3 Years
Oreqon 3 Years * R*
Pennsylvania . 2 Years
Rhode’ [sland 3 Years
South Corotma 3 Years
South Dakota .2 Years * R*
Tennessee 3 Years * R*
Texas 3 \Vears
Utah Not Socciliod
Vermont Continumg Contract
Virgima 3 Years - R*
Washinaton Contmumg Contract

2 years m a1t job;
1 year in school

district il 2 years
previously served
m another school

o | m state
West Viraima 3 Years
Wisconsin 3 Years * R*

Wvommo .3 . R*

*iR Must return to bcgm the ne«t school year i



Acquisition of Teacher Tenure

Adopted by the General Membership of the Anchorage Council of PT.As

Whereas-

NVhertis:

Whereas:

Whereas

Whereas

Whereas.

Whereas:

Resolved.

March 6. 1995

The Olyects of the National PTA include, 'to secure adequate laws for the
care and protection of children and youth' and 'to develop between |
educators and the general ﬁubllc such united efforts as will secure for ail
children and youth the highest advantages in ohysicij. mental, social and
spiritual education*; an

The quality of teachin% IS important in the development of strong
educational programs tn the State: and

Currently available data indicates 32 states rrquuc if least 3 yean teaching
exgerlence in order to qualify for tenure and 1 jutes offer no tenure at all.
an

Two years is often insufficient time for new teachers to develop
professionally and successfully tn an environment free of the pressures of
non retention notice deadline:” ind

Two %/ears is often not long enough to comprehensively evaluate the
capabiliry of a teacher prior to granting tcotirt. and

School districts art under increased pressure to reduce costs resulting in
fewer supervisors conducing quality teacher evaluations; and

The Association of .Masks School Boards has passed Core Resolution
95-22 suppomng changes to State law requmng five full years probation
before obtaining tenure: therefore, be it

That the Anchorage Council of PTAs recommends to the Legislature that
AS 14 20 150 §a) and (b; be amended to require a minimum of five full
school yean of employment as a teacher to obtain tenure in the school
systems of the State of Alaska (applicable to teachers first hired on or alter
the effective dare of the act)

Adopted thLs 6th day of March, 1995 by the General Membership

President



Public Disclosure of Public School
Employer-Employee Negotiations

Whereas,

Whereas,

Whereas,

Whereas,

The National PTA through its mission and the United States
Department of Education through Goals 2000, Educate America
Act support parents having a meaningful voice in ail aspects of

school governance; and

The National PTA Position Statement,Teacher Negotiations,
Sanctions, and Strikes, encourages PTAs to provide, m the
negotiation penod, "a full public hearing of the issues for the
purpose of dispelling confusion and developing intelligent,

informed public opinion™; and

several ~vtates have enacted legislation tn provide for public
notification and a reasonable time for public comment prior to
the beginning of and dunng formal negotiations between school

districts and bargaining units; and
school boards arc the community/pub lie representative in

contract negotiations with bargaining units working within the

school district; and

CONTINUED



W hereas, ground rules set by ihe bargaining unit and the school board can
preclude public notification of issues pnor to the
commencement of formal contract negotiations and the
negotiated agreement amends school board policy; therefore,

be it

ReS()lVed, that the National PTA and its constituent bodies support ground
rules in collective bargaining that provide for public disclosure
and reasonable time for public comment of all issues being
considered between the bargaining group and the school board;

and. therefore, be it further

Resolved, that the National PTA and its constituent bodies actively seek
and support changes to state legislation and regulations which
allow for public disclosure and a reasonable time for public
comment of all issues being considered between the bargaining

group and the school board through collective bargaining.



Apnl 18,1995

Senator Lyda Green
Juneau. Alaska
FAX: 465-3805

Attention: Portia
Dear Senator Greta’

As foilowup to my conversation with Portia today, here are two
resolutions the general membership of the Anchorage Council of PTAs has
passed this year. These resolutions are forwarded to vcu for use as
supporting documentation for your CSSB 132.

Our resolution for "Acquisition of Teacher Tenure* supports a
probationary period of a minimum of 5 years before tenure is granted.
Increasing the probation period will net only allow principals adequate time
to do a comprehensive evaluation of ncntenurcd teachers, but will also
allow added time to provide sufficient support for improvement and
development of the employee’s teaching skills.  Additionally, the Executive
Board of the Anchcrage Council supports three resolutions of the
Association of Alaska School Boards: *95-22, Acquisition of Teacher Tenure;
*95-23 Tenured Staff Reduction when Revenues Decline; and 95-24, Staff
Reduction Due to Changing Program Needs.

Our resolution fcr "Public Disclosure of Public School Empiover-
Employee Negotiations* supports legislation requiring public disclosure and
allowing for a reasonable time for public comment on ail issues being
considered between the school board and the bargaining group. We
recognize such a 'sunshine law' will play an important part in promoting
parent involvement in cur schools.

The Anchorage Council of PTAs is comprised of 63 PTAs, which
collectively represent thousands of parents and guardians of children in the
Anchorage bowl area. We appreciate the opportunity to share these
E)ez\%illéﬁ??s with you. Ifyou should have any questions, please contact me at

Sincerely.

M arti Hughes, Vice President, Legislation

Anchorage Council of PTAs
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fairbctnkn Cducation Aa&acJatiGf)

211HS. Cushman st
Fairbanks. Alaska '/7701
Phone - 156-4435  hot - 456-2159

Thundajr. April 13.1995

Dear Senator [UHonl.

lam wniing thla letter uncr 1waa unable to testify wlulc tn Juneau and the
tHecon/rrcnor ynurrday never took phce. 1do want to thank your ttaif n x contacting me and
attempting to allow tor my testimony. Incase I don't fjet to ttailfy | want to peso *kmg my
conomu,

ChSB 132is not a hifl aimed at tmprurtng education! The bill Had*. fuat on first trading,
u already having a vary negatfvt effect an the teacher* tn hifchanka. Doing away with duty-
free lunch mil further isolate an already iaoiaicd group. Far many tnadieix the duty-free
lunch a the only time duty can get to tmeract w*h one another. Tha duty-fms lunch tsabo a
protection trora unscrupulous admmbtratora. For each school that tha duty-free lunch had
teen a peoHenv-l on provide tnfonnaOon showing the imraaaonafelan—aoi an administrator.
Currently, we have two school* in Fairbanks that have admmistretoa who ha-r coOabontrd
wuh start to reach a solution and idrtmatriy be granted a wavier tn have a duty-free lunch
outbdr of the 11-1 tfa&r frame. Rational and reasonable admfcifctzakxji do not need more loots
to solve thetr problems. They sofve them by working aikhncttlvrly wtth thrtr staff

The ssoue of the scope of todkiai review m au attnrd more at protecting maxnpchmt
sscimmutraiars than at tnronpnmi truchcrv: Where in the Mfl do you have a section that deals
with the krvd of competence of an ackruxuetrstor that fails to adequately evaluate or discipline
an rmpioywa? This rtung« gh**" school boards tha right to dbrtwrge an empkrvre tna
rubketfvx way They artaoi trained In tudksai pocar* and. asan employer, they have a
vested tntrreac tn an cmpfcTyraj Gonrtnunl em Io%/ment. That vested tntertst could have nthex
a rwipsthre or pobthre doct on the outcome of a hearing which ia the m y reason a dc novo
trial has been tn piacr. The court is Intoxatrd In fair pity, school boards otter, have a different
mtmrrt.

Rr"anhng layoffs.! find ftirtirrvtdng that school distnct* wifl be aislr. witliout process
involving start, determine layotfs due to acacianc program needs. Again, rational and
masuiiabir «JunnUtrstun have :0 truuhie inrcting eductUurial luvda-layoff due to supposed
»exdetn*c needs wifi k*d to tnappropnat* use of Wysaiaboro LiK sounds feka I don't trust
«dxntnUtnucrs, then you read nght. Pre been around both good and louay adminksuaton and
tha dausaga a luuev adxntrastnstar can do to a school tn a Wxwt amount of ttmr is often
e.rrrroehf Checks and balances need to be tn pkee and that kswhat we currcnlhr have.
Loodfy, wr hare a gpod supertntmdmt who ts nsttorwd srul reasonable. however, we won't
necraaanhf always hove that same e*liber of superintendent.
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Clanging two-year tenure to tore-Year tenure mil not improve education. Instead t will
zlicw tncomp~*«nt admmtsfraton to keep an inadequate teacher around for fort* year*. If
pnnapab do an adequate Jobat evaluation then inade(iuate teacher* will not be teaching.
Districts already have the nght to dead* their own evaluation procedure*, yet they want a
further out when they don't do an adequate Job. Thiswont improve education, it will protect
lousy administration!

RnaQy, the RIP btIL If the RIP U such a good idea then why not let i! stand on its own?

| urge you to vote this bill down and out! This bffl does»baolutdy nothing to improve
education. |lefcp steer other legislator* to working towards chat g o that have a chance of
Improving education, not purposely demoralizing tmchers. | further urge you to help insure
that the public U thoroughly involved m the dedseon-making process. | do appreciate the tone
you took reading this letter and look forward to your re*p m*e.

Purbanks liduaition Association
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