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DATE: 4/17/96
• - .  j  - p ' . ;v-*.

f  FURTHER:

DATE TURNED INTO OFFICE: c 5 ' " 6 ~  %  

The Finance Committee considered CS FOR HOUSE BILL NO. 354(FIN)(title am) 

Relating to a retirement incentive program for certain employees of the school districts; efd.

and recommends:

[ ] be rep laced  with 

[ ] adopt p rev ious

CS

CS

[ ] attached am endment(s)

[ ] adopt Letter o f Intent by 

[ ] further referral to t h e ___

S enate  Bill:
[ ] same title 

.) [ ] new title
H ouse Bill:

[ ] same title 
[ ] technical change 
[ ] new: SCR"____

J

Committee

Committee

SIGNING DO PASS 
-------- / >

DP OTHER RECOMMENDATIONS NR DNP AM

cLisL.V
(

/ O r~\ (I
Co-Chair: / /  /  ^ Co-Chair.: M y / l
C o -c u a iil̂ r J / Co-Chair:

N E W  F IS C A L  NOTE(S 
Department Date Zero Fiscal

PR E V IO U S F IS C A L  N O T E (S):*
Department Date Zero Fiscal

[ ] APPROPRIATION -  no fiscal note



STATE OF ALASKA
1996 LEGISLATIVE SESSION

F IS C A L  N O T E N o. I
Bill V e rs io n : hb 3 5 4 _____

(H) P u b lish  D a te :  2 /1 6 /9 6

Revision Date: ___________________________________________  Depanment Affected: Administration
Title: An Act to retirement incentive programs for certain_______  3RU: Retirement & Benefits________
em ployees of school districts under :he teachers' retirement. Component: Retirement & Benefits
Sponsor: Representative M a c k ie __________________________ _____________________________________
R equesto r_______________________.________________________  COMPONENT SERIAL NO. .54_____

EXPENDITURES/REVENUES:______________________________(Thousands of Dollars)
O P E R A T IN G  E X P E N D IT U R E S FY 97 FY 98 FY 99 F Y 0 0  FY  01 FY 02

P E R S O N A L  S E R V IC E S
TR A VEL
C O N T R A C T U A L
S U P P L IE S
E Q U IP M E N T
LAND & S T R U C T U R E S
G R A N TS . C L A IM S
M IS C E L L A N E O U S

22 9 .8 229.8 52.8 52 .8 52 .8 52 .8
3 .0 3.0 0 .0 - 0 .0 0.0 0 .0

12.9 11.4 2.8 2.8 2.8 2 .8
6 .0 1.5 .3 .3 .3 3

64 .4 0.0 0 .0 0.0 0.0 0 .0
0.0 0.0 0.0 0 .0 0.0 0.0
0 .0 0.0 0.0 0.0 0 .0 0 .0
0 .0 0.0 0.0 0.0 0.0 0.0

TO TA L O P E R A T IN G 316.1 245.7 55 .9  55 .9 55.9 55.9

C A P IT A L  E X P E N D IT U R E S l 0 .0 0.0 0 .0  I 0 .0  I 0 .0 • 0 .0

I C H A N G E  IN R E V E N U E S  ( ) 0.0 0.0 0.0 0 .0 0.0 0 .0

F U N D  S O U R C E : (Thousands of Dollars)
1002 F ed era l Receipts 0 .0 0.0 0.0 0 .0 0.0 0 .0
1003 G F  Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 G F 0.0 0.0 0 .0 0.0 0.0 0 .0
1005 G F /P ro g ram  Receipts 0 .0 0.0 0 .0 0 .0 0.0 0 .0
1037 G F /M en ta l Health 0 .0 0.0 0 .0 0 .0 0.0 0.0
O TH E R 316.1 245.7 55 .9 55 .9 55 .9 55 .9
T O T A L 316.1 245.7 55 .9 . 55,? 55.9

E stim ate of a n y  c u rre n t y e a r (F Y  96) c o s t  $ zero  

POSfTlONS:
F U L L -T IM E 1 1 1 1 1 1
P A R T -T IM E 0 0 0 0 0 0
T E M P O R A R Y 5. 5 0 0 0 0

ANALYSIS: (Attach a separate page if necessary.)
The actuarial co sts  to participating employers due to this program are to be paid up front and no additional costs to the 
system s are anticipated. An administrative charge for participating employers will cover the increased costs of 
administering the retirement incentive program.

Prepared by 
Division: Retirement & Benefits

Mark 1Approved by Commissioner 
Agency: Department of Administration"
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Date:

b
Date:

PREPARER TO  PROVIDE ALL DISTRIBUTION COPIES TO G O V E R N O R ’S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislate Office
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ANALYSIS: (continued)

This bill c rea te s  a retirement incentive program for the Public Em ployees' (PERS) and T each ers’ (TRS) Retirem ent System 
employees of school districts. Active school district employees could retire on an accelerated basis with an increased benefit under 
tho following conditions: at age 47, if vested; with 17 years of service a s  a teacher or with 27 years of credited service in the PERS. 
Before qualifying for an accelerated benefit, however, the m em ber must pay a lump sum  indebtedness paym ent or take an actuarial 
reduction from their lifetime benefit for the indebtedness am ount.

We estimate that one permanent full-time employee will be needed to m anage the operations of the program  and increased service 
dem ands into the future. Five long-term non-perm anent em ployees will also be needed over the next two fiscal years. Personnel 
will handle increased counseling, address and beneficiary changes, account m aintenance, and other services. Subsequent 
in creases  in the num ber of retirees will necessita te increased perm anent em ployees to handle the increased dem and for 
information and services.

We estimate that we will need to increase our normal num ber of counseling trips by two trips over the next two fiscal years to assure 
that m em bers understand the options and requirem ents of the program.

The total estim ated administrative cost to the division by fiscal year is as  follows:

FY 1997 FY 1998 FY 1999

PERSONAL SERVICES
FY 19S7

1 Retirem ent 4  Benefits Specialist I S 52.8
3 Retirem ent 4  Benefits Tech I/ll (NP) 113.4
1 Accounting Clerk III (NP) 34.1
1 Admin Clerk I (NP) 29.5
TOTAL FY 1997 C O S T S ...................................................................................  $229.8

FY 1998

1 R etirem ent 4  Benefits Specialist I $ 52.8
3 Retirem ent 4  Benefits Tech I/ll (NP) 113.4
1 Accounting Clerk III (NP) 34.1
1 Admin Clerk I (NP) 29.5
TOTAL FY 1998 C O S T S ........................................................................................................................$229.8

FY 1999

1 Retirem ent 4  Benefits Specialist I $ 52.8
TOTAL FY 19S9 C O S T S .........................................................................    $52.8

Page _2_ or 4_
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STATE OF ALASKA BILL N O . HB 354
1996 LEGISLATIVE S E S S I O N

FY 1997 FY 1998 FY 1999

TRAVEL
Traveling to various locations throughout the state 
to counsel prospective retirees and give sem inars.

CONTRACTUAL
Communication (Telephone, Postage)
M ainframe Com puter Time 
Software M aintenance 
Training/Risk M anagem ent 

Total Contractual

3.0

6.6
4.4
1.5 
_4

12.9

3.0

6.6
4.4

J.
11.4

0.0

1.6
.8

_4
2.8

SUPPLIES
Office Supplies, Calculators, software

EQUIPMENT
C om puter W orkstations 
R e  C abinets (1)
Office C hairs (5)
Microfiche Viewers (5)
Office W orkstations 
Computer/Network Printers 
C om puter Network U pgrades 
Telephone Unit (5)

Total Equipment

6.0

20.0
.4

2.5
1.5
5.0 

12.0 
20.0

3.0

1.5 .3

TOTAL OPERATIONS COST S316.1 $245.7 555.9

The retirem ent technicians, retirem ent specialists, and accounting d e rk s  need constant access to the PERS and TRS 
com puter files. W e do not have any excess terminals, microfiche viewers, or calculators. Our equipment request will 
satisfy our equipment needs for the duration of this program. We propose the purchase of personal computers to be used 
a s  terminals b ec au se  they will be com patible with the division's local a rea  network.

We are also proposing the purchase of two additional com puter printers. The previous RIPs put a great dem and on our 
existing printers and we were always in a state of backlog. Our current day-to-day printer needs maximize the capacity of 
our existing printers. After comparing the cost of leasing printers for two years, coupled with our existing needs, purchasing 
new printers w ould.be m ore cost effective.

All administrative costs of the program  will be paid in advance by participating employers as required by the bill.

Funding Source Breakdown forFY 1997:

1029 PER S S126.4
1034 TRS 189.7

5316.1
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s rA J E  OF ALASKA 

OFFICE OF THE GOVERNOR

B ILL A N A L Y S IS

(

department
Administration

DIVISION
Retirement & Benefits

SILL NUMBER iHB 354
SPONSOR
Mackie

SHOUT TITLE OF 8ILL
'An Act relatina to a retirement incentive program for certain emoloyees of school ̂ districts under the teachers’ retirement
OEP iflTMENT POSITION

v / I  /
preffredby y )  y  y y  / /  , y y
Robert F. Stalnaker' r

DATE
i

W4ISSIONEW3 SIGNATURE
1 ___

DATE
1/ILp

SUMMARY
OTHER AGENCIES AFFECTED BY BILL
None

CONSTITUENT GROUPtS) AFFECTED BY SiU.
School District Employees

ORGANIZATIONAL SUPPORT FOR BILL
NEA

ORGANIZATIONAL OPPOSITION TO BILL
Unknown

FISCAL IMPACT: NONE ^  FISCAL NOTE ATTACHED
8ACXGRO'IHOrt_£aiSLATTVE INTENT
T here are a variety of RIP bills in the legislature. Last year a retirem ent incentive program (RIP) for school districts only was 
included in HB 217. HB 217 also dealt with teacher tenure, layoff and rehire rights. The bill was vetoed by the Governor.

ANALYSIS O* BILL/PROGRAM EFFECTS
This bill creates a retirement incentive program for the Public Em ployees' (PERS) and T eachers' (TRS) Retirem ent System 
em ployees of school districts. Active school district em ployees could retire on an accelerated basis with an increased benefits 
under the following conditions: as early a s  age 47, if vested; with 17 years of service as a teacher or with 27 years of credited 
service in the PERS. Before qualifying for an accelerated  benefit however, the m em ber must pay a lump sum indebtedness 
paym ent or take an  actuarial reduction from their lifetime benefit forth9 indebtedness am ount

W e question 'whether this school district RIP should be supported as a stand alone or whether we should support combining all 
public em ployees a s  has been our position in the p a s t

AMENDMENTS PROPOSED

PLEASE ATTACH A SEPARATE SHEET FOR ADOHTONAL COMMENTS OR ANALYSIS

Page 4 of 4



SEN ATE F IN A N C E  COM M IT TE E

HB 3 5 4  R IP  FOR SCHOOL D IS T R IC T  EM PLOYEES

P l e a s e  S i g n - I n  B e l o w

NAME: rz> Q # >  _________

C o . / D e p t / T i t l e :  ■ / ) / C 7 V I  /P  —  P h o n e :  V  V  ~ ? (L '

A d d r e s s : #  C L  7A  Z i P _=_______________

Do y o u  w i s h  t o  t e s t i f y ? Y e s No v R e s p o n d  t o  Q u e s t i o n s

NAME:

C o . / D e p t / T i  t i e  

A d d r e s s : /  L -  ^  / /

D o y o u  w i s h  t o  t e s t i f y ?   Y e s   N o R e s p o n d  t o  Q u e s t i o n s

r W ittik u J c u /NAME 

C o . / D e p t / T i t l e  

A d d r e s s :

( L o n

Z i p :

Do y o u  w i s h  t o  t e s t i f y ?   Y e s No R e s p o n d  t o  Q u e s t i o n s

NAME:

C o . / D e p t / T i t l e :  

A d d r e s s :

P h o n e :

Z i p :

Do y o u  w i s h  t o  t e s t i f y ?   Y e s No R e s p o n d  t o  Q u e s t i o n s

S F C -9 6 - 1 - 5 / 0 4 / 9 6




