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IN THE LEGISLATURE OF THE STATE OF ALASKA

NINETEENTH LEGISLATURE - FIRST SESSION 
BY THE HOUSE HEALTH. EDUCATION AND SOCLAL SERVICES COMMITTEE
Offered:
Referred:

Sponsorts): REPRESENTATIVES KELLY. Rokeberg
A B ILL

FOR AN ACT ENTITLED '

"An Act permitting the provision of different retirement and health benefits to

employees based on marital status except to marital or domestic partners o f ;
Iemplovees."
I

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 18.80.220(ai is amended to read:
(a) Except as provided in icl of this section, it [IT] is uniawfui for I

(1) an emciover to refuse employment to a person, or to bar a person : • • • • • - !
rrom employment, or to discriminate against a person in compensation or in a term, 
condition, or privilege of employment because of the person's race, religion, coior. or i
national origin, or because of the person's age. physical or mental disability, sex.

j

mama! starus. changes in marital status, pregnancy, or parenthood when the reasonable 
demands o f the position do not require distinction on the basis o f age. physical or 
mental disability, sex. marital status, changes in marital status, pregnancy, or 
parenthood;
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(21 a labor organization, because or a person's sex. maricai status.
changes in marital status, pregnancy, parenthood, age. race, religion, physical or mentai 

disability, color, or national origin, to exclude or to expel a person from its 

membership, or to discriminate in any way against one of its members or an employer 

or an employee;

to be printed or circulated a statement, advertisement, or publication, or to use a form 

of application for employment or to make an inquiry in connection with prospective 

employment, that expresses, directly or indirectly, a limitation, specification, or 

discrimination as to sex. phvsicai or mental disability, marital status, changes in marital 

status, pregnancy, parenthood, age. race, creed, color..or national origin, or an intent 

to make the limitation, unless based upon a bona fide occupational qualification;

discharge, expel, or otherwise discriminate against a person because the person has 

opposed any practices forbidden under AS 18.30.200 - 18.30.230 or because the person 

has filed a complaint, testified, or assisted in a proceeding under tnis chapter;

(5) an employer to discriminate in the payment of wages as between 

the sexes, or to employ a female in an occupation in this state at a salary or wage rate 

less than that paid to a male employee for work of comparable character or work in

statement, inquiry, or advertisement in connection with prospective employment that 

expresses directly a limitation, specification, or discrimination as to sex. physical or 

mental disability, mantai status, changes in marital status, pregnancy, parenthood, age, 

race, religion, color, or national origin, uniess based upon a bona fide occupational 

qualification.

* Sec. 2. AS 13.30.220 is amended by adding new subsections to read:

(c) Notwithstanding the prohibition against employment discrimination on the 

basis of marita :tion.

(3) an employer or employment agency to print or circulate or cause

(41 an employer, labor organization, or employment agency to

the same operation, business, or type of work in the same locality: or

(6 ) a person to print, publish, broadcast, or otherwise circulate a

mav, without violation this chamer. refuse to orovide

benefits to a person based on mantai status unless the person

226YHES) *2*
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(A) is legally married to an employee: or

(B) is the domestic partner of an employee as established under .

id) o f  this section: and ( f t  s
i,2) a labor organization may .^without violating this chapter, negotiate

to preclude or may directly preclude the provision of benefit to a person based on 

m antai status unless die person

(A) is legally married to an employee: or

(B) is die domestic partner of an employee as established under

(d) of this section.

(d) An empiovee may not establish a domestic partnership for purposes o f  this 

section unless both the employee and the individual with whom the domestic 

partnership is established are. unmarried, at least IS years o f  age. and mentally 

competent to consent to contract.

i e ) [n this section, 'domestic partner" means an individual w'no

( 1) is an employee's only domestic partner and who intends, and who 

is intended by the employee, to remain the employee's domestic partner indefinitely;

(2) is not related to the employee by blood to a degree that would 

prohibit legal marriage in the state;

(3) resides in the same residence as the employee-and intends, and is 

intended by the employee, to do so indefinitely;

(J-) is. as established by at least five o fShe-erite r ia  set out in this : 

paragraph, jointly responsible with the employee for the employee's common welfare 

and financial obligations and for whom the employee is jointly responsible in similar 

fashion: the criteria are

(A) having entered into a legally binding domestic partnership 

agreement with the employee;

(B) holding a joint deed, mortgage agreement, or lease o f  real 

property with the employee;

(C) holding joint ownership of a m otor vehicle with the

employee:

(D) having a jo in t bank account with the employee:

-3- CSHB 226(HES)
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(E) having a joint credit account or o ther jo in t liabilities with

the employee: \
(F) having a co-parenting ameement with the emDlovee. havin'* 

adopted a child of the employee, or being the natural parent of a child of the 

employes:

(G) being designated by the employee as primary beneficiary 

on the employee’s life insurance:

(H) being designated by the employee as primarv beneficiary 

o f  the empioyee’s retirement benefits in case of the employee's death:

(I) being designated as the primary beneficiary under the 

employee's will; and

(J) being named by the employee under a durable heaith care 

or property power of attorney.



4/24/95
Conceptual amendments

To: CSHB 226 (HESS) 
or: HB 226

AS 18/80.210 is amended by adding the following:
A loss of civil rights on the basis of marital status arises when an individual is 
denied employment, credit and financing, public accommodations, housing 
accommodations, and other property through discriminatory actions because 
that individual is married, divorced, separated, or widowed.

Amendment

Offered in the house By: Representative Pete Kelly

Amendment
AS 18.80.200 is amended to include the following:

(c) Discrimination on the basis of marital status arises when an individual is 
denied employment, credit and financing, public accommodations, housing 
accommodations, and other property through discriminatory actions because 
that individual is married, divorced, separated, or widowed.

Amendment
AS 18.80.300 is amended by adding a new section:
(17) Marital status discrimination is defined as the denial of employment, credit 
and financing, public accommodations, housing accommodations, and other 
property because that individual is married, divorced, separated, or widowed.



SCHENDEL & CALLAHAN

WiH!»m 8. 3ch*nd«l 
Daniil L. Callahan

Sun* 200, NBA Buikting 
613 Cuahman 

Fwrbanki, Alaatia 99701 
(907) 466-1136

TELEFAX (907) 481-6536 
Mailing Addrwa 
P.O Box 72137 
Fairbanks, Alaska 99707

A p r i l  2 4 ,  1995 F A X :  4 6 5 - 2 1 0 8
R e p .  R o b i n s o n ’ s  O f f i c e  
A T T N :  C a r l a

R e :  H B  2 2 6

D e a r  C a r l a ,

M a r k  T u m e o  a s k e d  m e  t o  f o r w a r d  y o u  t h i s  m e m o  c o n c e r n i n g  E R I S A  
p r e - e m p t i o n  a n d  H B  2 2 6 .  H e  a d s i s e d  y o u ' d  t a k e  c a r e  o f  d i s t r i b u t i n g  
i t  a p p r o p r i a t e l y .

T h a n k  y o u  v e r y  m u c h  f o r  a l l  t h e  g r e a t  w o r k  I ' v e  h e a r d  y o u ' v e  
b e e n  d o i n g .  I t ' s  m u c h  a p p r e c i a t e d .

S i n c e r e l y ,

W i l l i a m  B .  S c h e n d e l  
A t t o r n e y  a t  L a w

W B S :dde 
E n e l .

---- -----------



SCH EN D EL  & CALLAHAN
Suits 200, NBA Building 613 Cushman

Willism  8 Schandsl Fairbanks. Alaska 9 9701Daniil L Callahan (9071 466-1136

A p r i l  "24, 1 9 9 5

M a r k  T u m e o ,  P h . D .

1 3 2 4  S u m m i t  D r i v e  

F a i r b a n k s ,  A K  9 9 7 1 2

R e :  H o u s e  B i l l  2 2 6

D e a r  M r .  T u m e o ,

I u n d e r s t a n d  t h a t  a q u e s t i o n  h a s  a r i s e n  c o n c e r n i n g  t h e  

a p p l i c a b i l i t y  o f  H o u s e  B i l l  2 2 6  t o  b e n e f i t  p r o g r a m s  s p o n s o r e d  b y  

n o n - g o v e r n m e n t a l  ( p r i v a t e  s e c t o r )  e m p l o y e r s .  A s  y o u r  a t t o r n e y  i n  

t h e  S u p e r i o r  C o u r t  c a s e  w h i c h  h a s  t r i g g e r e d  t h i s  d i s c u s s i o n ,  a l l o w  

m e  t o  o f f e r  t h e  r e s u l t s  o f  m y  r e s e a r c h  i n t o  t h i s  q u e s t i o n .

T h e  a n s w e r  t o  t h e  q u e s t i o n  w a s  g i v e n  a n u m b e r  o f  y e a r s  a g o  b y  

t h e  U n i t e d  S t a t e s  S u p r e m e  C o u r t  i n  S h a w  v. D e l t a  A i r  L i n e s ,  I n c . . 

4 6 3  U . S .  8 5  ( 1 9 8 3 ) .  I n  t h a t  c a s e ,  t h e  S u p r e m e  C o u r t  c o n s t r u e d  t h e  

p r e - e m p t i o n  p r o v i s i o n  o f  t h e  E m p l o y e e  R e t i r e m e n t  I n c o m e  S e c u r i t y  

A c t  ( " E R I S A " )  a n d  h e l d  t h a t  a s t a t e ' s  a n t i - d i s c r i m i n a t i o n  l a w

is p r e - e m p t e d  w i t h  r e s p e c t  t o  E R I S A  b e n e f i t  

p l a n s  o n l y  i n s o f a r  a s  it p r o h i b i t s p r a c t i c e s  

t h a t  a r e  l a w f u l  u n d e r  f e d e r a l  law; -------

I d . a t  108. T h e  i s s u e s ,  t h e n ,  a r e  1) w h e t h e r  t h e  p r o g r a m  i s  

g o v e r n e d  b y  E R I S A ;  a n d  2) i f  so ,  w h e t h e r  t h e  s t a t e  l a w  p r o h i b i t s  

p r a c t i c e s  t h a t  a r e  l a w f u l  u n d e r  f e d e r a l  law .

C o n c e r n i n g  t h e  f i r s t  i s s u e ,  a l l  b e n e f i t  p r o g r a m s  s p o n s o r e d  b y  

g o v e r n m e n t a l  e n t i t i e s  ( s u c h  a s  t h e  S t a t e  o f  A l a s k a ,  t h e  U n i v e r s i t y  

o f  A l a s k a ,  a n d  t h e  v a r i o u s  m u n i c i p a l i t i e s )  a r e  o u t s i d e  t h e  s c o p e  o f  

E R I S A .  2 9  U S C  § 1 0 0 3 ( b ) ( 1 ) .  G o v e r n m e n t a l  b e n e f i t  p r o g r a m s  a r e ,  

t h u s ,  n o t  i m p a c t e d  b y  t h e  S h a w  d e c i s i o n ,  a n d  s t a t e  a n t i ­

d i s c r i m i n a t i o n  l a w s  a r e  f u l l y  e f f e c t i v e  w i t h  r e g a r d  t o  t h o s e  

g o v e r n m e n t a l  p r o g r a m s .

A s  t o  t h e  s e c o n d  i s s u e ,  t h e  1 9 8 3  o p i n i o n  i n  S h a w  h o l d s  t h a t  

p r i v a t e  e m p l o y e r s '  p l a n s  a r e  e x e m p t  f r o m  s t a t e  a n t i - d i s c r i m i n a t i o n  

s t a t u t e s  t o  t h e  e x t e n t  t h a t  s t a t e  l a w s  a r e  m o r e  r e s t r i c t i v e  ( m o r e  

p r o - e m p l o y e e )  t h a n  f e d e r a l  a n t i - d i s c r i m i n a t i o n  l a w s  ( f o r  i n s t a n c e .  

T i t l e  V I I  a n d  t h e  A g e  D i s c r i m i n a t i o n  A c t ) .  I t  h a s  l o n g  b e e n  

e s t a b l i s h e d  t h a t  f e d e r a l  l a w  d o e s  n o t  b a r  e m p l o y m e n t  d i s c r i m i n a t i o n  
b a s e d  o n  m a r i t a l  s t a t u s .  S e e , H a r p e r  v. T r a n s  W o r l d  A i r l i n e s .

TELEFAX (907)461-6636 Mailing Addraaa 
F.o. Bo* 72137 
Fairbanks, Alaska 99707



. f ? c -' 5 2 5  F,2(i 4 0 9  ( 8 t h  C l r .  1 9 7 5 ) . '  T h u s ,  a n y  s t a t e  l a w  ( s u c h  a s  
A l a s k a  s H u m a n  R i g h t s  A c t )  w h i c h  d o e a  b a r  e m p l o y m e n t  d i s c r i m i n a t i o n  

o n  m a r i t a l  s t a t u s  is p r e - e m p t e d  b y  E R I S A  t o  t h a t  e x t e n t ,  u n d e r  t h e  
S h a w  d e c i s i o n .

I n  s h o r t ,  t h e  d o m e s t i c  p a r t n e r s h i p  a m e n d m e n t s  r e c e n t l y  a d o p t e d  

b y  t h e  H o u s e  H E S S  c o m m i t t e e  w o u l d  g o v e r n  g o v e r n m e n t a l  b e n e f i t  

p l a n s ,  b u t  w o u l d  n o t  g o v e r n  b e n e f i t  p l a n s  s p o n s o r e d  b y  p r i v a t e  
e m p l o y e r s .

T h e  H a r p e r  c o u r t  n o t e d  t h a t  i f  d i s c r i m i n a t i o n  o n  t h a  b a s i s  o f  

m a r r i a g e  d i s p r o p o r t i o n a t e l y  a f f e c t s  w o m e n ,  It m i g h t  v i o l a t e  T i t l e  
V I I ' s  b a n  o n  s e x  d i s c r i m i n a t i o n .

S i n c e r e l y  y o u r s ,

W i l l i a m  B. S c h e n d e l  
A t t o r n e y  a t  L a w

W B S : d d e
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1 Page 1, lin e  2 :
2  D e le te  "m a r i t a l o r  d om estic  p a r tn e rs "
3 In se rt "sp ou ses"

4  P age  2 , lin e  3 0 , a fte r "p rov id e" :
5 In se rt "hea lth  o r  re tirem ent"

6  Page 2 , lin e  3 1 , a fte r "un less the pe rson ":
7  Inse rt "is le g a lly  m arried  to an em p loyee ; and"

8 Page 3 , lin es 1 - 3 :
9  D e le te  a ll m ate ria l.

10 Page 3 , lin e  5 , a fte r "p rov is ion  o f :
11 In se rt "a  hea lth  o r  re tirem ent"

12 Page 3 , lin e  7 , th rough page 4 , lin e  13:
13 D e le te  a l l m ate ria l.
14 In se rt "is le g a lly  m arried  to an em p loyee .

A M E N D M E N T

OFFERED IN THE HOUSE

TO: CSHB 226(HES)

-1-



» - Position Paper ~ Supporting CS-226 ~ April 2 0 , 1 9 9 5

F o r  U n iv e r s i t y  h e a lth  b e n e f i t s  f o r  M a r r i e d  &  D o m e s t ic  P a r t n e r  C o u p le s

 = = = = =  - - -    - - ■ ^
O rg an iza tion : Com m ittee f o r  E qua lity  -  Statewide organization.

PO  Box 34202 , Juneau, A K  99803

B oa rd  C ontacts : Anchorage: Jackie Buck ley , 279-5001 (w ); 279 -5437  (fa x ); 5 6 2 -0 04 6  (h ).
F a irb an k s : Louise Barnes, 479 -0618  (w/h).
Ju neau : Sara Boesser, 586 -5230  (w ); 789 -7450  (home fa x ); 7 8 9 -9 604  (h ).

Position : C F E  Supports H ouse C S -226  as w ritten , w ith domestic pa rtn e rs language intact.
E ith e r suppo rt th is b ill as presented , w ith equal p rotection o f  m a rrie d  and  domestic p a rtn e r couples, 
o r  le t it d ie en tire ly .As written, the bill will save the state money. If domestic partners were deleted, the bill would illegally discriminate on the basis of marital status, thus would cost the state money to defend court cases that would surely rise.

Committee for Equality is pleased to support CS-226 as written. By incorporating financially interdependent domestic partners into the University’s health benefits plan, this bill no longer illegally discriminates on the basis o f marital status. Including domestic partners is one o f the recommendations made by Superior Court Judge Greene, and it is wise o f this body to follow non-discrimination law in this case.It is important for you to know that this bill will not cost the state money. In fact, it may well save money, because by allowing more employees to pay for the health care coverage o f their financially interdependent partners, more Alaskans will be covered by private health care coverage, and there will be fewer citizens left to seek Medicaid al stale expense.This bill docs not, as a very few opponents suggest, portend cither large numbers of people joining the health care plan or significantly increased premium costs to the University. You have access to studies done by many businesses and universities. All find from 1-3% increase in enrollment -  with no negligible premium increase. A E T N A  serves over 25 universities and businesses, and their study finds only 2% enrollment increase the first year, and less than i%  each year following; A E T N A  sees no increase in prcm inm s as a result o f domestic partners inclusion.So -- get more people off Medicaid and paying for their health care coverage -  at no premium increase.And, as an aside, this will save the state even more money by not passing a bad bill, such as HB-226 originally was without the domestic partners language -  because, had HB-226 passed, the state would then have been subject to more marital discrimination lawsuits. CS-226 docs not discriminate on the basis o f marital status, so its passage won't cost the state more wasted lime and money on discrimination cases.
Representative Kelly has in the past aticmpied to suggest that the domestic partners language discriminates on the basis of economic status. Sara Boessefs testimony to House H ESS is attached, debunking that claim. In fact, since CS-226 addresses employees (not indigent people, not unemployed people), any em ployee regardless of income level could qualify for al least five of the criteria -  all that is needed for domestic partner status -  at no cost. So for employees, there is no economic barrier to receiving health benefits for a domestic partner.
At the end o f the H ESS meeting, Representative Kelly attempted to suggest further that the domestic partners language might somehow discriminate on the basis of race, or on the number o f children a person might have. It is unfathomable what he had in mind with his comments. Because, once again, CS-226 deals with all employees, It doesn't say employees of only certain races receive health benefits for their domestic or married partners. It doesn't say that employees with or without certain numbers of children receive health benefits for their domestic or married partners. Quite the contrary: it clearly says the university must offer health benefits 1 oa l l  employees' married or domestic partners. A ll. Equally. That's what is good about this CS-226 law: it's about fairness, not about special benefits only for married people.
So , please cither pass HH-226 as written, or if  the domestic partners langunge is deleted, defeat the hill outright. Either way, you will he upholding state human rights luw, and saving the state money. [ t e s t i m o n y  a t t a c h e d )



Sara Boesser Committee for Equality Board Member 9365 View Drive, Juneau, A K , 99801; 586-5230
T e s t im o n y  o n  H B - 2 2 6  [U n iv e r s i t y  b e n e f i t s )  

g iv e n  in  H o u s e  H E & S S ,  4 - 1 8 - 9 5

I  t o t a l ly  s u p p o r t  A m e n d m e n t # 1  [ fo r  inc lus ion  o f  dom estic partners ], p lus c la rific a tion  fo r  health 
benefits as stipu lated by the Hum an R igh ts C om m iss ion , and hope you  w i ll too . I f  y o u  d o n ’ t , th e  
b i l l  s h o u ld  d ie  h e re , to d a y .

In m y  few  m inutes, I want to correct a m isconstruction o f  the amendment that Representative K e l ly  has 
made. H e im p lied  -- ve ry  w rong ly  le t m e assure you  -  that this am endment w ou ld  d iscrim inate against 
poss ib le  domestic partners on the basis o f  their econom ic status. H e cou ld  not be m ore  w rong .

S ince y o u ’ ve had tim e to read the am endment, by now  you  shou ld  know  w hat the truth is too . F a r from  
discrim inating on a financ ia l basis, a  d om e s t ic  p a r tn e r s h ip  c an  be fo rm a li z e d  a t  n o  co s t (w h ile  
a m arriage license costs $ 2 5 ).

Y o u  see, A m e n d m e n t #1  lis ts  1 0  p o te n t ia l c r i t e r i a .  And to be a qua lified  dom estic partner, a  
c o u p le  ha s to  m ee t “ a t  le a s t f iv e ”  o f  those criteria . W e ll , f o r  em p loyees -- and th is amendment 
addresses em p loyees -  s ix  o f  th e  c r i t e r i a  a r e  a b s o lu t e ly  f r e e . T h e y  a r e :

1) Having entered into a leg a lly  binding domestic partnership agreement;
2 ) Being designated by the employee as a primary beneficiary o f  li fe  insurance;
3 ) Being designated by the employee as primary beneficiary o f  the 

retirement benefits in case o f  the em p loyee ’ s death;
4 )  Being designated as the primary beneficiary under the em p loyee ’ s w ill;
5 ) Being named under a durable health care o r  property power o f  attorney.
6 ) Having a co-parenting agreement with an employee.

There you have it -  six criteria -  a ll free . T he re fo re , protests that this am endment m ight econom ica lly  
discrim inate against anyone must be f i rm ly  disregarded.

I ’ d lik e  to add that the rem aining fo u r criteria are a lso  poten tia lly o f  litt le  o r  no cost to an em p loyed 
person. F o r exam p le , everyone liv es  som ew here ~  so  adding a  partner’ s nam e to  a lease o r  deed is not a 
la rge expense. Jo in t bank accounts can be entered in to  f o r  as litt le  as $5 . M ost em p loyees have a ca r -- 
adding a partner’ s name to that deed is not a big expense. A nd fo r  em p loyees w ith credit, adding 
another person to an account o r  to a lia b ility  is not an expense.

That covers it -- a ll ten  c r i t e r i a  — a n d  a n y  e m p lo y e e  c o u ld  m ee t a t  le a s t f iv e  w ith  l i t t le  to  
n o  m on e y . E ven  so , despite the no cost featu re , not “ ju s t  anybody ”  w ill sign up -  the studies y o u ’ ve 
heard show  ju s t 1 -3%  sign up. W h y ?  Because taking financ ia l re sponsib ility  f o r  som eone is not 
som eth ing anyone takes lig h tly . I t ’ s a ve ry  serious venture, and “ not ju s t anyone ”  w ill d o  so.

In conc lu sion , this amendment shou ld  be w e lcom ed by  you  a ll. It w ill guarantee m ore  peop le paying fo r  
health care and few er peop le on m edicaid ; it doesn ’ t cha llenge the institution o f  m arriage at a ll because all 
it grants is health benefits; extensive research shows it has had no econom ic impact in o the r states; and 
by passing this you  w on ’ t gut State Hum an R igh ts law .

P le a s e  p a ss  A m e n d m e n t # 1 , f o r  d o m e s t ic  p a r tn e r s .  W ith o u t  i t ,  2 2 6  m u s t d ie . T hank  you .



J U D I C I A R Y  C O M M IT T E E  T E S T IM O N Y  O N  C S  2 2 6  
F F L A G  J U N E A U

A p r i l 2 4 ,1 9 9 5

M is te r  C h a i r  a n d  M e m b e r s  o f  th e  H o u s e  J u d ic ia ry  C o m m it te e :

I a m  M a r s h a  B u ck , P re s id e n t  o f  P F L A G  Ju n e a u . P F L A G  s t a n d s  f o r  P a re n ts , F a m ilie s  
a n d  F r ie n d s  o f  L e s b ia n s  a n d  G a y s . I a m  a c t iv e  in  P F L A G  a s  a  p a re n t .

P F L A G  J u n e a u  s u p p o r t s  th e  HFJSS C S  f o r  2 2 6  a s  it is c u r r e n t ly  w rit te n .

P F L A G  J u n e a u  w a s  o p p o s e d  t o  th e  o r ig in a l H B  2 2 6  b e c a u s e  w e  b e l ie v e d  th a t  it 
d is c r im in a te d  a g a in s t  o u r  s o n s , d a u g h te rs , a n d  f r ie n d s  o n  th e  b a s is  o f  th e i r  m a r it a l 
s ta tu s . T o  h a v e  p r o c e e d e d  in  th is  L e g is la tu re  w ith  a  b i ll th a t w a s  o p e n ly  
d i s c r im in a t o r y  a n d  f le w  in th e  f a c e  o f  ih e  A la s k a  C o n s t i tu t io n , a p p e a r e d  t o  u s  t o  b e  
u n th in k a b le  a n d  re m in is c e n t  o f  g o v e r n m e n t s  in  o t h e r  c o u n t r ie s , p a s t  a n d  p r e s e n t ,  
w h ic h  a c te d  w ith  b la t a n t  d is c r im in a t io n  a g a in s t  th e  h u m a n  r ig h ts  o f  th e  p e o p le  th e y  
w e re  in te n d e d  t o  s e rv e .

W e  a r e  p le a s e d ,  h o w e v e r ,  th a t  th e  C S  r e m o v e s  th e  d is c r im in a t o r y  la n g u a g e  a n d  
a l lo w s  o u r  d a u g h te r s ,  s o n s , a n d  fa m i ly  m e m b e r s  w h o  e n te r  in t o  c o m m it t e d , lo n g  
te rm , d o m e s t ic  p a r tn e r s h ip s  a c c e s s  t o  b e n e f i t s  e q u a l t o  t h o s e  a v a i la b le  f o r  p e r s o n s  in 
th e  p a r tn e r s h ip s  th a t  w e  c a ll m a r r ia g e . W e  w o u ld  n o t  c o m e  t o  y o u  t o  s e e k  s p e c ia l 
r ig h ts  f o r  o u r  f a m i ly  m e m b e r s  a n d  fr ie n d s , b u t  w e  d o  in s is t u p o n  e q u a l r ig h ts  f o r  
th e m .

T h e  s p o n s o r s  o f  th is  b i l l h a v e  s t a te d  p u b li c ly  th a t  th e  b i ll is f in a n c ia lly  m o t iv a t e d .  I f  
th is  is  in d e e d  t r u e  w e  b e l ie v e  th a t  th e  b i ll n o w  d e f in e s  a n d  p la c e s  r e a s o n a b le  
p a r a m e t e r s  o n  th e  c o u p le s  f o r  w h o m  b e n e f i t s  w o u ld  b e  a v a i la b le  a n d  d o e s  s o  in  a  
m a n n e r  th a t  d o e s  n o t  d is c r im in a te  a g a in s t  p e o p le  s im p ly  b e c a u s e  th e y  a r e  
h o m o s e x u a l  o r  b e c a u s e  th e y  c h o o s e  t o  liv e  a s  c o m m it t e d  d o m e s t ic  p a r t n e r s  r a t h e r  
th a n  m a r i t a l p a r tn e r s .  P F L A G  s u p p o r t s  th e  C S  2 2 6  th a t  w o u ld  in d e e d  lim it  
f r i v o lo u s  p a r tn e r s h ip s .  M y  p e r s o n a l e x p e r ie n c e  in  th is  is s u e  is  w ith  th e  S t a te  o f  
O r e g o n  w h e re  m y  d a u g h te r  is  c o v e r e d  b y  h e r  p a r tn e r 's  h e a lth  in s u ra n c e  a n d  f o u n d  
th a t c o v e r a g e  t o  b e  c ru c ia l w h e n  th e y  f ir s t  m o v e d  t o  O r e g o n  a n d  s h e  h a d  s e v e r e  
a l le r g y  p r o b le m s  a n d  n o  j o b  y e t , t h e r e fo r e  n o  h e a lth  c o v e r a g e  o f  h e r  o w n . T h e  
c o v e r a g e  a t O r e g o n  S ta te  e n ta i ls  le s s  s t r in g e n t  c r it e r ia  th a n  th a t s p e c i f ie d  in C S  2 2 6  
a n d  y e t  O re g o n , w ith  its  o w n  f in a n c ia l d i f f ic u lt ie s , h a s  n o t  f o u n d  th e i r  c r i t e r ia  t o  b e  
b u rd e n s o m e .

In  s u m m a ry ,  P F L A G  J u n e a u  w o u ld  lik e  t o  g o  o n  r e c o r d  in  s u p p o r t  o f  th e  H E S S  C S  
2 2 6  a n d  a ls o  in  o p p o s i t i o n  t o  H B  2 2 6  a s  it w a s  o r ig in a l ly  w r it te n . T h a n k  y o u  f o r  
y o u r  t im e  a n d  a t te n t io n .

M arsha Buck
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S p o n s o r  S t a t e m e n t  

H o u s e  B i l l  2 2 6

A recent court decision ordered the University of Alaska to extend health insurance 
coverage and benefits to domestic partners. HB 226 addresses this decision by 
reasserting the rights of employers, including the state, to exclude domestic partners 
from health insurance benefits, unless they choose otherwise.

Various labor and union contracts negotiate pension funds and health benefits as a 
part of the compensation package for workers. Now we find the workers benefit 
package is targeted for distribution to an unknown panoply of partners not recognized 
by existing contractual relationships, such as marriage.

HB 226 also intends to reduce the uncertainty employers now face in planning their 
group insurance program. Without HB 226, the court suggests employers in Alaska 
"could simply refuse to provide health care coverage for spouses." Or, their "health 
care plan could be rewritten to indicate that health care coverage would be available 
for all employees domestic partners."

The court decision leaves unclear who is, and who is not, entitled to family benefits. 
Employers may find themselves in court determining how many "partners", roommates, 
cohabitants, associates, boy or girl friends, acquaintances, or relatives have the same 
status as married persons. HB 226 seeks to close the door on a possible onslaught of 
domestic partnerships created just to gain benefits.

I urge your support of House Bill 226.



P o s i t io n  P a p e r  
o f

E q u a li t y  U n d e r  A la s k a n  L aw  (E Q U A L )
R e g a rd in g  

D om es tic  P a r tn e r s h ip

E quality  U nder A laskan Law (E Q U A L ) ot' F airbanks w ould like you to co n sid e r a 
proposed  am en d m en t to H ouse Bill 226 (attached). A s it is curren tly  w ritten . H ouse Bill 
226 crea tes spec ia l rights for a closed group o f people. By w riting  into law the righ t o f  the 
state and private businesses to d iscrim inate aga inst individuals based on their m arital sta tu s, 
a dangerous p receden t is being set- a precedent that m ay allow  the m ajority  to create  special 
righ ts fo r one g roup  at the expense o f  others.

It seem s that the m ain goal o f H ouse Bill 226 is to prom ote com m itted , long-lasting  
re la tionsh ips betw een  tw o people. T he proposed  am endm ent not on ly  helps to su p p o rt 
those ind iv iduals w ho chose to en ter into a com m itted  re lationship , it also  show s that the 
A laska S tate L egislature supports  equality and civil rights for all o f A lask a’s citizens, 
regard less o f  m arita l status.

T his am en d m en t w ill help to elim inate possib le abuses o f  dom estic  partnersh ip  benefits.
By defin ing  dom estic  partnership by a specific se t o f criteria, friv ilous app lica tion  o f  
dom estic  partnersh ip  benefits program s will be elim inated.

E nclosed  in this packet is draft language for the proposed am endm en t to H ouse B ill 226. If  
this am en d m en t is passed, not on ly  will all parties involved be protected  from  abuse  o f 
dom estic  partnersh ip  program s, but non-d iscrim ination  based on m arital s ta tu s w ill be 
assured . T h is n o t on ly  furthers the in ten t o f  the H um an R ights law s o f  A laska , it p ro tects 
the S ta te  and its businesses from  an explosion in frivilous benefits costs and  it helps to 
su p p o rt s tab le , long-term  re lationships.

A lso enc losed  in this packet is som e general in form adon on dom estic  partnersh ip  p rogram s 
that have been im plem ented  in o ther states and the costs involved.

W e hope that you w ill support the proposed am endm en t to HB 226. If  you have any  
q u esu o n s  p lease  feel free to call m e at (907) 474-6036  or fax (907) 174-5157.

S incere ly .

L aura  E. B urleson
V ice-C hair o f  E Q U A L  (Faribanks Chapter)



1. S trike  "based  on m arita l status" from  the title.   r r \  n \  V? A

r a  [ a  “
2 . A fte r  the w ords "not leg a lly  m a m e d  to" in Section  2 (d ] 0 )  p in e  50, p ag e  2] add  the fo llow ing:

"o r a dom estic  p a r tn e r of, as d e f in e d  in  sec tio n  (c)(3) below )"

3. A fte r the w ords "not leg a lly  m arried  to" in Section  2 (c)(2 ) [line 3, p age3] add  th e  fo llow ing:

"o r a  dom estic  p a rtn e r of, as d e fin ed  in  sec tio n  (c)(3 ) below )"

4 . A d d  the fo llow ing  to  th e  p roposed  bill as section  (c)(3):

(c)(3 ) a dom estic  p a r tn e r shall be d efin ed  as any tw o  in d iv id u a ls  w h o

(i) are each o th e r’s sole dom estic  p a rtn e r and  in ten d  to rem a in  so  indefin itely ;

(ii) are not m arried;

(iii) are at least 18 years o f  age and  are m en tally  co m p eten t to co n sen t to contract;

(iv) are not re la ted  by b lood  to  a degree  that w o u ld  p ro h ib it leg a l m arriage  in .Alaska;

(v) reside to g e th er in  the sam e residence  and  in ten d  to d o  so indefin ite ly ;

(v i) are jo in tly  re sp o n sib le  fo r each  o ther's co m m o n  w elfare  a n d  fin an c ia l ob lig a tio n s, as 
p roved  by  a t least five o f  the fo llow ing :

(a) A  legally  b ind ing  dom estic  partnersh ip  a g re e m e n t;
(b) Jo in t deed , m ortgage  ag reem en t, o r lease;
(c) Jo in t o w n ersh ip  o f  a m o to r veh icle ;
(d) Jo in t bank  account;
(e) Jo in t c red it accoun t o r  o th er liabilities;
( 0  C o-paren ting  agreem ent o r adop tion  decree;
(g) D esig n a tio n  o f  dom estic  p a r tn e r as p rim ary  b enefic iary  on  life insurance:
(h) D esigna tion  o f  dom estic  p a rtn e r as p rim ary  benefic ia ry  o f  re tirem en t contract;
(i) D esigna tion  o f  dom estic  p artn e r as p rim ary  ben efic iary  in  w ill;
(j) D urab le  p ro p e rty  o r health  ca re  p o w e r o f  atto rney .

Proposed  A m endm ents ^

F a c ts  on  D om e s t ic  P a r t n e r s h ip  B e n e f i t  P r o g r a m s

D om estic  pa rtnersh ip  bene fits  are not o n ly  p o lit ic a lly  fe a s ib le , they a re  a re a lity  in  o v e r 5 0  c ities and 
m un ic ip a lit ie s  a round  the coun try . T h ree  states, M assachuse tts , V e rm o n t and N ew  Y o rk , o f fe r  state 
w o rke rs dom estic  partnersh ip  benefits. O v e r 100  com pan ies , f ro m  L e v i  S trauss em p lo y in g  o v e r  3 0 ,0 0 0  
to sm a ll businesses, o f fe r  bene fits  to dom estic  pa rtn e rs the sam e as to m a rr ie d  c ou p le s . O v e r 6 0  
U n iv e rs it ie s  o f fe r  som e s o n  o f  dom estic  pa rtn e rsh ip  b en e fits , in c lu d in g  H a rv a rd , T he U n iv e rs ity  o f  
Iow a , T h e  U n iv e rs ity  o f  S ou th  D ako ta , the U n iv e rs ity  o f  C o lo ra d o , T h e  S tate U n iv e rs it ie s  o f  N ew  
Y o rk , and D u k e  U n iv e rs ity .

B en e fit packages are trad it io n a lly  used to attract and re ta in  g o od  em p lo ye e s , and dom estic  pa rtnersh ip  
benefits are d o in g  ju s t  that. In  the cases w here dom estic  pa rtne rsh ip  bene fits  have  been ap p roved  fo r  
o n ly  sam e-sex partners , the average increase in  e n ro llm en t is le ss than 0 .3 % . In  those instances where 
dom estic p a rtn e r benefits w e re  o ffe re d  to sam e-sex and d if fe re n t sex c ou p le s , the average increase is 
app rox im ate ly  2% . T h is indicates that p redom inan tly  d iffe re n t sex coup le s bene fit from  the institu tion o f  
dom estic  pa rtn e rsh ip  b en e fits . In  16 o rg an iz a t io n s  su rv e y ed  (5  c om pan ie s , 5 m u n ic ip a lit ie s , 5 
un ive rs ities and 1 h o sp ita l) , o n ly  3 ind icated there had been a p rem ium  increase assoc ia ted  w ith  the 
estab lishm ent o f  a dom estic partnership benefits p rog ram .



M u n i c i p a l i t i e s ,  C o m p a n i e s  a n d  U n i v e r s i t i e s  

w i t h  D o m e s t i c  P a r t n e r s h i p  P l a n s
L a s t  u p d a t e :  O c t o b e r  2 0 ,  1 9 9 4

N ote : E ve ry  institu tion lis ted  b e low  requ ires some fo rm  o f  reg is tra tion  fo r  dom estic partners b e fo re  
benefits are granted. T h e  (R )  in the pub lic sector p lans m eans that there is som e fo rm  o f  reg istra tion  
granted to n on -em p lo y ee s . (F o r  e x am p le , C am bridge le ts c ity  res id en ts w ho are not em p lo ye e s  
reg iste r in o rd e r to  get access to sch oo l records o f  the partner's c h ild re n .) N ote  that in m any cases 
when the plan is iden tica l to that p rov ided  to spouses, not a ll aspects m ay be listed.

PU B L IC  SECTO R  P L A N S
K e y :
(A ) Access to schoo l records (R ) R eg istra tion  o f  partnership
(B ) Bereavement and fam ily  leave po licies ( r ) use o f  rec rea tiona l areas
(C ) County p lan (S ) S ick L e ave
(c) C ity plan (s ) State P la n
CD) Dental Insurance O n ly (T ) T ax  benefits fo r  companies in the city 

which
recogn ize  D P s

( f ) Fam ily  leave p o lic y  fo r  dom estic partners is 
same as m arried partners under the F am ily  
Medical Leave Act

(U ) P o lic y  de rived  from  co llec tive  bargain:

( f - ) two d iffe ren t po lic ies exist fo r  fam ily  leave (V ) v is ita tion  in  p risons , hosp ita ls , etc.
CM) Medical Benefits (= ) no benefits ava ila b le  to spouses are 

exc luded
(P ) Parenting leave (- ) som e benefits ava ilab le  to spouses are 

exc luded
(P ) Pension benefits (? ) specifics o f  p lan  unknown

G o v e rn m e n t B e n e f i t s  K e v G o v e r n m e n t B e n e f i t s  K e v
A lameda, CA (c ) (B )  (S ) N ew  O rlean s , L A (c ) (M ) (R )
Ann A rbo r, M I (c ) (B )  (S ) N ew  Y o rk , N Y  

[4 1 7 ,0 0 0 ]
(c ) (B )  (M )  (P ) (R )

A tlanta, GA (c ) (R ) N ew  Y o rk (s ) (M ) (O )  (U )
Ba ltim ore , M D (M ) O ak  P a rk , 11 (c ) (? )
B A R T  [2 ,6 0 0 ] (B )  (M ) O ak land , CA (M )
B e rke ley , CA  [1 ,5 5 0 ] (c ) (R )  (B )  (P )  (S )  (M ) O n tario , C anada * (M ) (p )
B oston , M A (B ) O ttawa, C anada (? )
B rook lin e , M A (R ) Po rtland , O R (c ) (M )
Burling ton , V T (c ) (? ) R ocheste r, N Y (c ) (O ) (R )  (? )
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P u b l ic  S e c t o r  P l a n s  f c o n t i n u e d )

G o v e r n m e n t B e n e f i t s  K e v G o v e r n m e n t B e n e f i t s  K e v
C am bridge , M A (c ) (A ) (B )  (M )  (P ) (= ) Sacramento. C A ( R ) (M )
C a rrb o ro . N C ( c ) ( B )  (M ) (R )  ( r )  (S ) ( - ) San D ieg o , C A (c )(M )
Ch icago , IL (c ) (B ) San F ranc isco , C A  

[2 3 ,0 0 0 ]
(c ) (R )  (M )

D ane C oun ty , W I (M ) San M ateo C oun ty , C A (C ) (S )  CD)
D e law a re , NJ (M ) Santa C ruz . C A  [6 5 0 ] ( c ) ( B ) ( S )  (M )
East Lansing , M I (c ) (B )  (S ) (M ) Seattle M etro [4 ,0 0 0 ] (C )  (B )  (S )  (M ) (= )
H a rt fo rd , C T (R )  (M ) Seattle , W A  [1 1 ,0 0 0 ] (c ) (B) (S )  (M )
Iow a  C ity , IA CM) Sho rew ood  H i l ls ,  W I (c ) ( r )
Ithaca, N Y (C) (R ) T akom a Pa rk , M D ( c ) ( B ) ( S )
K in g  C oun ty , W A (M ) T o ron to . O n ta rio  * (? )
Laguna Beach, CA  
[5 6 0 ]

(c ) (R ) T rav is  C oun ty , T X (C ) (B) (R )  (S )

L o s  A nee le s , CA  
[4 6 ,0 0 0 ]

(c ) (B )  (S ) W ash ington , D C  
[4 8 ,0 0 0 ]

(c ) (M )

M ad ison , W I (c ) (R )  (B )  (S ) W es t H o llyw o od , C A  
[1 2 5 ]

(c ) (R )  (B )  (S )  (M )

M arin  C oun ty , CA (C ) (? ) W es t Pa lm  Beach , F L (c ) (B )
M assachusetts [2 3 ,8 0 0 ] (s ) (B )  (V ) V erm ont (s ) (M ) (D )
M inneapo lis , M N (c ) (R )  (B )  (S )  (M ) Y u kon  T e rrito ry  T (? )
[ 6 ,0 0 0 ]
M u ltn om ah  County, O R  (C ) (M )

i A  1991 ru ling  by a B ritish  C o lum b ia  court extended Canada's N a tiona l H ea lth  Insu rance to same- 
sex partners.
A  1992  court o rd e r gran ted  m edica l and  pension benefits to em ployees o f  the O n tario  govem m enL



P r iv a t e  S e c t o r  P l a n s  

K e y :
(A ) Adoption benefits
(B )  Bereavement and fam ily  leave po licies
(b ) C h ild  care
(C ) C O B R A  benefits
(D ) D enta l Insurance
( f )  Fam ily  leave p o lic y  fo r  domestic partners is 

same as m arried  partners under the Fam ily  
M edical Leave A ct

( f - )  tw o d iffe ren t po lic ies exist fo r  fam ily  leave

(L )  Dependent L i fe  Insurance

(M ) M edica l Benefits
(P )  Parenting leave
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( r )  use o f  health and fitness p rogram s 
(R )  re location po licyt
( S )  S ick Leave
(U )  P o lic y  derived from  co llec tive  bargain ing
(v )  V is ion  medical insurance inc luded
( 0 )  benefits o ffe re d  to sam e-sex and opposite- 

sex coup les

(= )  no benefits ava ilab le  to spouses are 
excluded

( - )  som e benefits ava ilab le  to spouses are 
excluded

(? ) spec ifics o f  p lan unknow n
[n ] num ber o f  em p loyees shown in brackets

C o m p a n y
A M T R A K
Adam ation  Inc.,
O ak land C A  [1 0 ]
Advanced M ic ro  Devices

American A ssociation o f  
U n iv e rs ity  P ro fe sso rs
.American Autom obile 
A ssociation  [3 ,2 0 0 ]
A C L U , S F  O ffic e

.American Friends Serv ice 
Comm ittee [3 5 0 ]
■American Psycho log ica l 
A ssociation  [1 ,5 0 0 ]
A pp le C om pu ter, Inc. 
[1 1 ,5 0 0 ]
Autodesk

Banyan System s

B e n e f i t s C o m  c a n  y B e n e f i t s
(? ) A M T R A K (? )
(O ) C o lum b ia  U n ive rs ity  

c le r ic a l w o rke rs , N Y C
(B )  (U )

(M ) (D ) C om m ittee o f  Interns and 
R esiden ts S ta f f  U n ion , 
N Y C

(U ) -

(M  - stipend) (O ) C onsum ers Un ited  
Insu rance C om pany  [1 5 ]

(? )

(? ) D E C -B e lg ium (D )  (M ) ( 0 )  ( - )

(? ) E p iscopa l Church o f  
N ew ark

(M )

(? ) F ram e T echno log y  [3 0 3 ] (D )  (M ) ( 0 )

( ? ) F red  Hutch inson C ancer 
Research C enter (Sea ttle )

(M )

(M ) (A ) (B )  (b ) (C ) (D )  
( f )  (O ) (P )  (R )  ( r )  (S )  (v )

G a rdener's S u p p ly  C o . (? )

(M ) (B )  (C ) (D )  ( f )  (R ) Genetech (M )
(= )
(M ) (C ) (D ) G rccnpcace (? )
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C a m  c a n  y B e n e f i t s
Beacon Journa l (O h io ) (? )

Ben &  Jerry's [3 0 0 ] (? )  (= )
Beth Israei M edical 
Center, N ew  Y o rk

(? )

Beth Is rae l H osp ita l, 
Boston

(M ) (= )

B lue C ross /B lu e  Sh ie ld  
o f  M ass

(M ) (O )

B o rlan d  [9861 CD) (M )
Boston 's C h ild re n ’s 
Hosp ita l

(D )  (L )  (M ) ( f )  (= )

Boston Hote l W o rk e rs  
U n ion

(? )

Boston G lob e  [3 4 4 5 ] (M ) (B )

Bureau o f  Nationa l 
A ffa irs  (B N A )

(? )

Cadance (D )  (M ) (v )  (O )
Canadian Press and 
B roadcast N ew s [4 4 0 ]

(B )  (D )  (M ) (U )

Capita l C ities / A B C  
[1 9 ,2 0 0 ]

(M )

C elestia l Seasonings (M ) (= )
L ilien tha l &  F ow le r (? )
LA  Ph ilharm onic (M ) (? )

Lotus D eve lopm en t (B )  (b ) (C ) (D )  ( f )  (M )
C orpora tion  [3 ,5 0 0 ] (P )  ( r )  ( R )  (S )  (v ) (= )
M C A /U n ive rsa l [1 8 ,0 0 0 ] (M ) (C )
M ic ro so ft [1 2 ,0 0 0 ] (M ) (R )  (S )
M ilbank , Tweed , H ad le y  
& M cC loy

(M )

M N  Pub lic  R ad io  [2 1 8 ] (? )
M ontefiore Medical 
Center, New  Y o rk  C ity

(? )

M orrison  &  Foe rs te r (? )

Last update: October 20,1994

.C o m o a n Y B e n e f i t s
G roup  H ea lth  C oop  
(Sea ttle ) [9 0 0 0 ]

(M )

H B O  [1 6 0 0 ] (M ) (? )
H ow ard  R ice  C anady 
N em e ro v sk i R obe rtson  
&  F a lk

(? )

H um an R igh ts Campaign (? ) 
Fund
ID G  [5 3 0 ] (M ) ( f )

In te r le a f [8 0 0 ] (D )  (M ) (= )
In te rm ed ia Partners (M ) (? )

Ire  11 &  M ane lla (M ) (? )

Jew ish B oa rd  o f  F am ily  
&  C h ild ren  Se rv ice s , N Y

(M ) (O ) (? )

K a is e r Perm anente (M ) (? )  (U  pending )

K Q E D , San F ranc isco (M )
Lam bda Lega l D e fense  &  
Education Fund

(? )

L eg a l A id  Soc ie ty  o f  
N ew  Y o rk

(? )

L e v i Strauss [3 1 ,0 0 0 ] (B )  (U )  (L )  (M ) (= )
St. P au l C om pan ies (D )  (M ) (O ) [1 /9 5 ]
Santa C ru z Operation 
[1 ,3 0 0 ]

(O )

S A S , Inc. (A ) (B )  (b ) (P )  ( r )  (R )  (s ) 
(O ) (- )

S c h i f f  H arden &  W aite (? )
Sears (C anada ) (M ) (= )
Seattle M enta l H ea lth  
Institute

(M )

Seattle Pub lic  L ib ra ry (M )
Seattle T im es [2 5 0 0 j lM )  ( D ) ( F )

Sega l C om pany (M )
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C o m D n n v B e n e f i t s
M t. Sinai Hospita l 
N u rses, New  Y o rk  C ity

(B )  (U )

M useum  o f  M odem  A rt, 
New  Y o rk  C ity

(B )  (U )

N Y N E X  (N Y  - NJ 
te lephone C o . [9 3 ,8 0 0 ]

(U )

N ationa l Gay/Lesbian 
T ask  Fo rce Po licy  
Institute

(? )

N O W (? )
N eX T  Com puter Inc (M )

New  Y o rk  T im es C o . (? )
N ationa l Pub lic R ad io (M ) (= )
N orthern  States Pow er (D )  (M ) ( 0 )  [1 /9 5 ]

N orthern  T e lecom /Be ll - 
N orthern  Research

(M ) ( 0 )  (= )

O il Chem ical and A tom ic 
W o rke rs

(U )

Oracle (C ) (D )  (M ) (V)

O rrick . Herring ton &  
Su tc liffe  (law  firm ) [7 6 1 ]

(M )

Pacific G as &  E lectric (? )
Pa rk  N ico lle t M edical 
Center

(D )  (M ) (C l [pending]

P lanned Parenthood (D )  (M ) (? )

Q u a rk . Inc . [3 7 5 ] (M )
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C o m p a n y . B e n e f i t s
San F ranc isco G ian ts (M )

S ilic on  G raph ics Inc. 
[3 1 0 0 ]

(A ) (B )  CD) (M ) (R )  (= )

S on y  C o rp (M )(? )

Sun M ic rosvstem s 
[1 1 ,0 0 0 ]

(7 /9 3 ) (B )  (D ) (M ) (O )

Sybase [2 1 0 0 ] (B )  (D )  (M ) (O ) (P )  (R )
Tattered C ove r 
B ook s to re

(M ) (= )

Th ink ing  M ach ines [5 0 0 ] (M ) (B ) (D )  (v ) (R )
T im e Inc (M )
Un ita rian  U n iv e rsa lis t 
A ssociation

(? )

Un ita rian  U n iv e rsa lis t 
Serv ice C om m ittee

(? )

V iacom  [5 ,0 0 0 ] (M ) (C ? )

V illa g e  V o ice new spaper 
[2 2 6 ]

(M )

W a rn e r B ro s . (M )

W ild e r Foundation (D )  (M ) (O ) [1 /95 ]
W G B H  [8 0 0 ] (M )

W Q E D , P ittsbu rgh 
Pub lic  T e lev is ion

(M ) (= )

W oodw a rd  and L o th ro p  
Departm ent Stores 
[1 6 ,0 0 0 ]

(? )
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C O LLE G E S  AND U N IV E R S IT IE S  

K e y :
(B )  Bereavement and S ick  Leave
(c ) ch ild  care
(F )  Facu ltv /s ta ff on ly
( f )  F am ily  leave po licy  fo r  domestic partners is 

same as married partners under the F am ily  
M edica l Leave Act

( f - )  two d ifferen t po lic ies exist fo r  fam ily  leave
(H ) Student housing o n ly

(h ) H om e purchase loan

( I )  in fo rm a l po licy  -- not in w riting 
( ID )  issues university identification

(P )  pension p lan
(M ) o ffe rs  m ed ica l benefits
(T ) tuition w a ive r
( 0 )  benefits o ffe re d  to sam e-sex and 

oppos ite -sex coup les

(S )  students o n ly
(= ) no benefits a v a ila b le  to spouses are 

excluded
( - )  some benefits ava ilab le  to spouses are

excluded
(? ) specifics o f  p lan  unknow n
[m /n] num ber o f  facu lty/students

I n s t i t u t i o n B e n e f i t s In s t i t u t i o n B e n e f i t s
A lbert E instein C ollege 
o f  M edicine

(? ) G rin n e ll C o lle g e , IA  
[1 3 1 /1 2 9 1 ]

(H )

B ow do in  C o llege ( H ) ( S ) ( P ) H a rva rd  L aw  S ch oo l (H )
B rad fo rd  C o llege (? ) H a rva rd  U n iv e rs ity (M )
B row n  U n ive rs ity (S )  (P )  (M ) (D ) Ithaca C o llege (H )
Carnegie M e llon  
U n ive rs ity  [6 1 6 /5 0 0 0 ]

( ID )  (B )  ( f - )  (O ) ( - ) M idd lebury C o lle g e (M ) (O ) (= )

C la rk  U n ive rs ity (B )  (D )  (M ) (T ) M IT  [1 0 0 0 /9 5 6 4 ] (F )  ( f )  (M )
C o lb v  C o lleg e , M E  
[1 4 0 /1 8 8 0 ] “

( ID )  (T ) M oorehead State 
U n ive rs ity

(P )

C o lum b ia  Un iversity (H ) ( ID )  (M ) (P ) New  Y o rk  U n iv e rs ity (M ) (P )
C ity U n ive rs ity  o f  N Y (M ) (B )  (S )  ( f+ ) N orth  D ako ta  U n iv e rs ity  

[5 3 2 /9 7 1 1 ]
(H )  (S )

C o rn e ll U n ive rs ity  
(7 /1 /9 4 )

(M * ) (T ) ( ID )
[*  em p loyees o f  state 
schoo ls not e lig ib le  fo r  
medical]

Northeastern (M )

Dartmouth C o llege 
[p roposed  o n ly  8 /10 /93 ]

(M ) Oberiin C o lle g e , O H  
[1 8 5 /1 7 8 3 ]

( ID )  (T )

D eAnza Community 
C o llege

(M ) Occidental C o lle g e , CA  
[1 2 5 /1 6 8 0 ]

( ID )  (T )

D uke Un iversity (M ) O h io  State U n ive rs ity  
[3 0 9 7 /5 1 ,0 0 0 ]

(B )  (P )
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C o l l e g e s  a n d  U n i v e r s i t i e s  ( c o n t i n u e d )

I n s t i t u t i o n B e n e f i t s I n s t i t u t i o n B e n e f i t s
G eo rg ia  State U n iv e rs itv  
[7 4 6 /2 4 2 4 7 ]

(S )  (P ) P itze r C o lle g e  [8 0 /7 5 0 ] (F )  (M )

Ponom a C o llege (F )  (ED) (h ) (M ) (T ) (= ) U n iv . o f  M innesota  ” (B )  (c ) (M * )  (P )
P rinceton U n ive rs ity  
[6 7 1 /6 2 0 0 ]

( ID )  (H ) (M  7 /94 ) U n iv e rs ity  o f  N ew  
B run sw ick

(M )

Rutgers U n ive rs itv  
[1 9 6 4 /4 8 ,0 0 0 ]

(ED) (? ) U n iv e rs ity  o f  N ew  
M exico

(B )  (M ) (T )  (= )

S im m ons C o lleg e (M ) (? ) U n iv e rs ity  o f  
Pennsy lvan ia

(M ) (P ) (T )

Sm ith C o llege (M ) (? ) U n iv . o f  P ittsbu rgh , PA  
[3 4 4 7 /3 4 ,3 3 6 ]

( ID )  (B )  (T )  ( - )

S U N Y  at Pu rchase . N Y  
[1 2 9 /2 9 9 9 ]

(H ) U n iv e rs ity  o f  T o ro n to ( ID )  (M ) (D )  (T )

State Un iversities o f  
New  Y o rk

(M ) (O ) U n ive rs ity  o f  V e rm on t (M )

S tan fo rd  U n iv e rs ity  
[6 5 0 /6 5 0 0 ]

(S ) ( ID )  (M ) (D ) U n iv e rs ity  o f  W a te r lo o (M )

Sw arthm ore C o lle g e  
[1 3 5 /1 3 2 0 ]

( ID )  (T ) (M ) (? ) U n iv e rs ity  o f  W in d s o r (M ) (T )

U n ion  T heo log ica l 
Sem inary

( H ) ( S ) ( P ) U n iv e rs ity  o f  W iscon s in  
[7 2 0 0 /1 6 2 ,3 3 0 ]

(H )

U n ive rs ity  o f  B ritish  
C o lum bia

(M ) W e lle s le y  C o llege (? )

U n iv . o f  C A  at Irv in e  
[9 5 7 /1 5 ,7 7 6 ]

( ID ) W es le yan  U n ive rs ity  
[2 8 4 /1 8 3 3 ]

( ID )  (T ) (H ) (M ) (D )

U n iv . o f  CA  at Santa 
C ru z [4 0 5 /2 0 3 6 ]

( ID ) W ilf re d  La rue r 
U n ive rs ity

(M ) (T )

U n iv . o f  C h icago , I L  
[1 2 0 /9 0 0 0 ]

(ED ) (F ) ( H ) (M ) ( T ) W illiam s  C o llege (? )

U n iv . o f  C o lo ra d o  
[4 5 0 0 /4 1 ,6 8 9 ]

( ID )  (H ) (M ) (S ) W rig h t State U n ive rs ity (B )  (M ,S ) (1 D )

U n iv . o f  Iow a  
[1 6 0 0 /2 8 ,0 0 0 ]

(M ) Y a le  U n iversity  
[2 2 3 9 /9 8 0 0 ]

( ID )  ( I )

U n iv . o f  M ich igan (ED ) (S ) (P ) Y o rk  U n ive rs ity (M )
[3 0 3 5 /4 2 ,6 7 3 ]

( i )  The U n ive rs ity  o f  M innesota was unable to get an insurance carrier, to w rite po lic ies fo r  domestic 
partners. T he U n ive rs ity  has instead issued stipends o f  up to $ 2 5 0 0  to app ly  tow ard the purchase 
o f  ind iv idua l health and dental insurance po lic ies .
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U t i l i z a t i o n  o f  B e n e f i t s  
C o m p a n y  n am e T o ta l T o t a l  R e g is te re d n s a m e -s e x

E m D lo v e e s c o n n le s re g i s t e r e d
American F riends Se rv ice Comm ittee 3 5 0 5
American Psych o log ica l A ssociation 1 5 0 0 10 5
App le Com puter 
Ben  and Jerry 's

9 0 0 0 4 5 45
3 0 0 15 1

B erke ley  
L e v i S trauss *

1475 116 19
2 3 0 0 0 138 138

Lotus D eve lopm en t 3 1 0 0 12 12
M on te fio re  M edica l C en ter (N ew  Y o rk ) 4 5 0 0 14
San F ranc isco 3 1 0 0 0 5 9 4 5 9 4
Santa C ruz 7 0 0 2 0 3
S tan fo rd  U n iv e rs ity 1 1 ,0 0 0 2 9 29
Seattle “ 1 0 ,0 0 0 4 1 2 125
W est H o lly w o o d 175 5
U n ive rs ity  o f  Ch icago 6 4 0 0 2 5 25
U n ive rs ity  o f  P ittsburgh 7 5 0 0 2 0 2 0
V illage Voice 2 2 6 15 5

1 A pp rox im a te  num bers. E n ro llm en t is 0 .6% .
2 O f  the 4 1 2  en ro llee s , 2 3 0  have applied fo r  m ed ica l benefits

E x p e r i e n c e  o f  O t h e r  E m p l o y e r s  (A l l  d a ta  p r o v id e d  b y  H a r v a r d  U n iv e r s i t y )
Y e a r S a m e - S e x T o t a l E n r o l lm e n t P r e m iu m

Im p le m e n te d Q n lv E m D lo v e e s In c r e a s e In c r e a s e
U N IV E R S IT IE S  &  H O S P IT A L S
Chicago 1993 yes 6 ,0 6 0 0 .1 % no a
Child ren 's H osp . (B o s to n ) 1992 yes 4 ,3 0 0 0 .4 % m ixed ^
H arva rd 1993 yes 1 0 ,4 0 0 no tec no
Iow a 1993 yes 8 ,0 0 0 0 .2 % no a
M on te fio re  (N ew  Y o rk ) 1991 yes 8 ,5 0 0 0 .3 % no
Stan ford 1993 yes 9 ,7 6 0 0 .2 % yes

M U N IC IP A L IT IE S
B e rke ley , CA 1985 no 1 ,4 7 5 7 .9 % no
Cam bridge, M A 1993 no 9 0 0 1 .9% no
San F ranc isco , C A 1991 no 3 2 ,5 0 0 0 .5 % no
Santa C ru z , C A 1986 no 7 0 0 2 .8 % n o a
Seattle, W A 1990 no 1 0 ,0 0 0 2 .8 % no

C O M PA N IE S
Ben &  Jerry 's 1989 110 3 5 0 4 .0 % no
Internationa l D ata G roup 1993 110 1 ,5 0 0 2 .3 % n o a
Lev i Strauss 1992 no 2 3 ,0 0 0 0 .6 % yes
Lotus 1991 yes 3 ,1 0 0 0 .4 % yes
The V illage V o ice 1 9 82 no 2 3 0 7 .8 % no

a Se lf-in su red , no t o ffe re d  under H M O  plans, 
b O ffe rs  fo u r  p lans , o n ly  one increased p rem ium s, 
c H a rva rd  sh ift data not yet availab le .



LEGISLATIVE AFFAIRS AGENCY 
STATE OF ALASKA

D IV IS IO N  O F  L E G A L  S E R V I C E S

•HIT) jf,<-JS67 or 105-2450 
h ix.on-, -i65-:nyj 
\ h i l l  S l o p  j  1 0 1

150 Seward Street. Stine 100./ttiieuii. Alaska 90101-2105

M  E M  O  R  A N  P U VI April 20 . 1995

S U B J E C T : Sectional Summary o f  C SH B  2 2 6 (H E S ) . (M a rita l status and 
employment benefits)

T O : Representative Pete K e lly  
Attn: B ruce Campbell

F R O M : Teresa B. Cramer. 
Legislative Counsel

Y ou  have requested a sectional summary o f  the above-described bill.

As a prelim inary matter, note that a sectional summary o f  a bill should not be considered an 
au thoritative interpretation o f  the bill and the bill its e lf is the best statement o f  its contents. 
I f  you  w ou ld  like an interpretation o f  the biil as it may app ly to a particu la r set o f  
circumstances, p lease advise.

S e c tio n s  1 and 2 establish an exemption tfom  the prohib ition against discrim ination in 
compensation based on marital starus. Under proposed sec. 1 8 .8 0 .2 2 0 (c ), an em p loye r w ou ld 
be permitted to decline to provide benefits because o f  a person's marital status. H ow ever, the 
em p lo ye r could not decline to p rov ide benefits because a person was lega lly  m arried to an 
em p loyee o r was the domestic partner o f  the employee. P roposed  subsection (d ) prohibits 
persons under 18 years o f  age from  establishing a domestic partnership. P roposed  subsection
(e )  defines "domestic partner."

T C :k ib  
9 5 -2 8  l.k lb
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H o u s e  O is tr ic i 3 i

Hearing Request
To: The Honorable

Representative Brian Porter 
Chairman, House Judiciary

From: Representative Pete Kelly y

Date: April 20, 1995
Regarding: House Bill 226

Please schedule a hearing for HB 226 at your earliest convenience.

Frank statement of support and opposition to HB 226:
HB 226 was heard and passed through House State Affairs Committee. The version 
passing through State Affairs was supported by businesses, the University of Alaska, 
the State of Alaska, and many individuals. This version was opposed by the qay riqhts 
community/
It was substantially amended in House Health, Education and Social Services. This 
version was requested by the gay rights community. I believe this version will not 
receive active support by business, the University, or many individuals.


