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Committee Handout

» Approximate costs of bargaining unit contracts spreadsheet - prepared by
Legislative Finance.

» Summary of changes/proposed changes by bargaining unit (MM&P, IBU,
LTC, GGU, SU, PSEA and ACSEA) for wages, leave, holidays, and
health insurance from 1984 forward - prepared by DOA by request.
(ACSEA is only for new contract)

* March 5, 1996 Memorandum from University - FY97 Salary Adjustments

* December 22, 1995 Memorandum from Department of Administration -
Merit Increases.
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APPROXIMATE COST OF BARGAINING UNIT CONTRACTS
& OTIIKH NON-COVKHKI) KMPLOII/EE COMPKNSATIOI9

OMB-DBR 2/23/96

Lagialatlva Financs Modifications

ANNUAL TOTAIS

BARGAINING
UNIT

Masters, Mules & Pilots (MMP)
Inland Boatmen's Union (IBU)
Labor, Trades, and Crafts (LTC)
General Government Unil(GGU)
Supervisor)' Unit (SU)

Public Safety Employees Assn (PSEA)
Exempt Employees (XE)
University of Alaska

AMHS Fund

Legislature

Court: Covered & Non-Covered

ANNUALSUBTOTAL

MKRIT INCRKASK

HEALTH BENEFITS
(requested from BOA)

CUMULATIVE TOTAI2J

Masters, Mates & Pilots (MMP)
inland Boatmen's Union (IBU)
Labor, Trrdes, and Crafts (LTC)
General Government Unit (GGU)
Supervisory Unit (SU)

Public Safely Employees Assn (PSEA)
Exempt Employees (XE)
University of Alusku

AMIIS Fund

Legislature

Court. Covered & Non-Covered

CUMULATIVE SUBTOTAL

CUMULATIVE With MERIT

CUMULATIVE WITH HEALTH

Note GF

7249

3,621 5

2 702.8
497.8

764.2

3 1,750.0
8100

3429

4 Wr7
0”0-

9,731.8

5 2,148.7

724.9
3,6215
702 8
4978
764.2
1,750.0
810.0
342.9
517.7

9,731.8

11,880.5

FV 97
OTHER

1395
1,210.2
588.4
2,717.7
503.6
127.0
661.2

5.947.6

1,688.3

139.5
1,210.2
5884
2,7177
503 6
127.0
661 2

5,947.6

7,635.9

jttu u W

TOTAL

1395
1,210.2
1,313.3
6,3392
1,206 4

624.8
1,425.4
1,750.0

810.0

342.9

517.7

15,679.4

3,837.0

139.5
1,210.2
1,313.3
6,339.2
1,206.4
6248
1,425.4
1,750.0
8100
3429
517.7

15,679.4

19,516.4

GF

1.460.7
7,297 3
1.416 |
1.003.1
1,539.9
1,750.0

669.2

686.0
1.043.2

16365.5

2.148.7

9

2,1856
10,918.8
2.118.9
1,500 9
2.304.1
3,500.0
1.479.2
1,028 9
1.560.9

26,597.3

30394.7

FY98
OTHER

1669
948.5
1,1856
5,476 2
1,014.8
2559
1,332 3

103802

1,688.3

t

3064
2,158.7
1,774 0
8,193 9
1,5184

382.9
1,993.5

16327.8

19,704.3

9

TOTAL

166.9
948.5
2,646.3
12.773.5
2,4309
1,259 0
2,872.2
1,750 0
669.2
686.0
1,043 2

27.245.6

3337.0

3064
2.158.7
3,959.6

19.112.7
3,637 3
1.883.8
4,297 6
3,500 0
1,479 2
1.028.9
1.560.9

42.925.0

50.599.0

GF

2.207.5
11,028 3
2,1402
1.515.9
2,327.2
1,750.0
1.011.5
1.028.9
1,576 5

24385.9

2,148.7

4,393 |
21.947.1
4,259 |
3.0168
4,631.2
5,250 0
2,490 7
2,057 8
3,137.4

51.183.2

57,629.4

FV99
OTIIKH

252 3
1,433 5
1,791 8
8,276 0
1533 6

386.7
2,013.5

15,687.4

1,688.3

>58 7
3,592.2
3.565.8

16,4699
3.051.9

7696

4,007 0

32,015.2

37,080.0

TOTAL

252 3
14335
3,999 3

19.304.3
3,6738
1.902 7
4,340.7
1,750 0
1.011.5
1,028 9
1.576.5

40.273.4

3,837.0

558 7
3,592 2
7.9589

38,4170
7,311.1
3.786 4
8,638 2
5,250 0
2.4907
2,057 8
3,137.4

83.198.4

94.709.4

3/1/96 11 19 AM



1984

1985

1986

1987

1988

1989
1990

(A)

(B)

(B)
(€)

(D)
(D)
(D)

WAGES
% increase

No increase

7/1/85 2% wage
increase.

No increase.
7/1/87 2% wage
increase not
funded by the
legislature.

No increase

No increase

4/1/90 3.3% wage

increase

MM&P

LEAVE
Hrs per year

180 hrs sick leave

Annual leave:

1-2yrs 84.00
2-3yrs 168.00
3-4yrs 252.00
4-5yrs 336.00
5-7yrs 420.00
7-10 yrs 504.00
10+yrs 588.00

180 hrs sick leave

Annual leave:

(Pre 85 hires)

1-2yrs
2-3yrs
3-4yrs
4-5yrs
5-7yrs
7-10 yrs
10+yrs

84.00
168.00
252.00
336.00
420.00
504.00
588.00

(Post 85 hires)

1-2yrs
2-3yrs
3-4yrs
4-5yrs
5+yrs

84.00
168.00
252.00
336.00
420.00

Same as above

Same as above

Same as above

Same as above

Same as above

HOLIDAYS
Days per year

11 holidays

Same as above

Same as above

Same as above

Same as above
Same as above

12 holidays

INTERNATIONAL ORDER OF MASTERS, MATES & PILOTS

HEALTH

INSURANCE
Premium
contribution

N/A

$237.75

$256.80

$320.64

$427.41
$384.59

Same as above



International Order of Masters. Mates & Pilots

1991 (E)

1992 (E)

1993 (E)

1994 (F)

1995 (G)

1996 (G)

1997 (H)

1998 (H)

1999 (H)

HOLIDAYS
Days per year

LEAVE
Hours per year

WAGES
% increase

4/1/91 5.6% wage
increase

4/1/92 3.6% wage
increase

no wage increase

4/1/94 4.4% wage
increase for a
limited group of
employees.

No wage increase

7/1/96 1/2 CPI
capped at 1.5%

7/1/96 $950.00
bonus

7/1/97 1/2 CPI
capped at 1.5%

7/1/98 1/2 CPI
capped at 1.5%

Contract Terms:

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above

(A) LOA to extend terms of 7/1/80 « 3/31/83 contract

(B) 4/1/85-3/31/88
(C) 4/1/88-3/31/89
(D) 4/1/89-3/31/91
(E) 4/1/91 - 3/31/93
(F) 4/1/93-3/31/94
(G) 4/1/94-5/31/96
(H) 6/1/96-5/31/99

Same as above

Same as above

Same as above

Same as above

Same as above

11 regular
holidays, 1 floating
holiday.

Same as above

Same as above

Same as above

HEALTH
INSURANCE

Prsmium
contribution

Same as above

Same as above

$423.50

Same as above

Same as above

Employer provided

plan

Same as above

Same as above

Same as above

NOTE: All wage and leave provisions are for employees working in the Southeast System. Employees
working in the Southwest System have a different pay and leave scale. The majority of AMHS vessel
employees work in the Southeast System.



1984 (A)

1985 (B)

1986 (B)

1987 (B)

1988 (C)

1989 (C)

inlandboatmenV s

WAGES
% increase

No wage increase

4/1/85 2.0% wage
increase.

$500.00 signing
bonus.

4/1/86 2.1% wage
increase which was
not funded by
the legislature.

4/1/87 2.0% wage
increase which was
not funded by
the legislature.

4/1/88 2.1% wage
increase.

No wage increase

union

IBU

LEAVE
Hours per year

180 hrs sick leave

Annual Leave:

1-2yrs 8".00
2-3yrs 168.00
3-4yrs 252.00
4-5yrs 336.00
5-7yrs 420.00
7-10 yrs  504.00
10+yrs 588.00

180 hrs sick leave
Annual Leave:

(Pre 85 hires)

1-2yrs 84.00
2-3yrs 168.00
3-4yrs 252.00
4-5yrs 336.00
5-7yrs 420.00
7-10 yrs  504.00
10+yrs 588.00

(Post 85 hires)

1-2yrs 84.00
2-3yrs 168.00
3-4yrs 252.00
4-5yrs 336.00
5+yrs 420.00

Same as above

Same as above

Same as above

Same as above

of the pacific

HOLIDAYS HEALTH

Days per year INSURANCE
Premium

11 holidays

Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

contribution

$184.57

$224.20

$242.25

$308.45

$411.16

$384.59



Inlandboatmen's Union of the Pacific

1990 (D)

1991 (D)

1992 (D)

1993 (D)
1994 (E)
1995 (E)
1996 (F)

1997 (F)

1998 (F)

1999 (F)

WAGES
% increase

4/1/90 3.3% wage
increase

4/1/91 5.0% wage
increase

4/1/92 3.6% wage
increase

no wage increase
no wage increase
no wage increase

7/1/96 1/2 CPI
capped at 1.5%

7/1/96 $950.00
bonus

7/1/97 1/2 CPI
capped at 1.5%

7/1/98 1/2 CPI
capped at 1.5%

Contract Terms

(A) 4/1/80-3/31/83
(B) 4/1/85-3/31/88

LEAVE
Hours per year

Same as above

Same as above

Same as above

Same as above
Same as above
Same as above

Same as above

Same as above

Same as above

Same as above

HOLIDAYS
Days per year

12 holidays

Same as above.

Same as above.

Same as above.
Same as above.
Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

HEALTH
INSURANCE

Premium
contribution

Same as above.

Same as above.

Same as above.

$423.50

Same as above.
Same as above.
Cost of the

employer provided
plan.

Same as above.

Same as above.

Same as above.

(C) 4/1/88 - 3/31/91 (wage reopener scheduled for last year of contract resulted in a new three year

contract beginning 4/1/90)
(D) 4/1/90-3/31/93
(E) 10/10/94-5/31/96

(F) 6/1/96-5/31/99

NOTE: All wage and leave provisions are for employees working in the Southeast System. Employees
working in the Southwest System have a different pay and leave scale. The majority of AMHS vessel

employees work in the Southeast System.



PUBLIC EMPLOYEES LOCAL 71

LTC
WAGES LEAVE HOLIDAYS HEALTH
% increase to base Days per year Days per year INSURANCE
Premium
contribution
1984 (A) $900.00 lump sum Sick leave: 15 10 regular, 1 $230.84
payment. days floating

Annual leave:

0-2yrs 15
2-5yrs 21
5*10yrs 24
10+ 30
1985 (A 7/1/85 5% wag©  Same as above. Same as above. $237.75
increase.
1986 (A) 7/1/86 3.8% wage Same as above. Same as above. $256.80
increase Not
funded by the
legislature.
1987 (B) No wage increase. Same as above. Same as above. $316.39
1988 (C) No wage increase. Same as above. Same as above. $421.75
1989 (C) No wage increase. Same as above. Same as above. $384.59
$675.00 lump sum
payment awarded
retroactively per
arbitrator's award
forclass 1
employees.
1990 (D) 1/1/90 3.3% wage Same as above. 11 regular, 1 Same as above.
increase (class 2 & floating
3) 4.6% wage
increase (class 1)
1991 (D) 1/1/91 4.5% wage Same as above. Same as above. Same as above.
increase.
1992 (E) 7/1/92 3.6% wage Same as above. Same as above. Same as above.

increase.



PUBLIC EMPLOYEES LOCAL 71

WAGES
% increase to base

1993 (E) No wage increase
1994 (E) No wage increase.
1995 (F) No wage increase.
1996 (G) 7/1/96 1/2 the CPI
capped at 1.5%.
1997 (G) 7/1/97 1/2 the CPI
capped at 1.5%.
1998 (G) 7/1/98 1/2 the CPI
capped at 1.5%.
1999 (G)
CONTRACT TERMS

(A)
(B)
©
(D)
(B)
(F)
©)

1/1/84-12/31/86
1/1/87-12/31/87
1/1/88-12/31/90
1/1/90-12/31/91
1/1/92-12/31/94
1/1/95-6/30/96

7/1/96-6/30/99

LEAVE
Days per year

Same as above.

Same as above.

Personal Leave:

0-2yrs 24
2-5yrs 27
5-10yrs 30
10+yrs 36

Same as above.

Same as above.

HOLIDAYS
Days per year

Same as above.

11 regular

holidays.

Same as above.

Same as above,

Same as above,

Same as above.Same as above,

Same as above.Same as above.

HEALTH
INSURANCE

Premium
contribution

$500.00 Union
provided Health
trust, higher
contribution offset
by delay in general
wage increase in
the previous year.

$500.00, state and
employer equally
share increases in
premium costs.
Employer's share
capped at $25.00.

Same as above.

State and
employer equally
share increases in
premium costs.
Employer's share
capped at $26.00.

Same as above.

Same as above.

Same as above.



1984 (A)

1985 (A)

1986 (A)

1987 (B)

1988 (B)

1989 (B)

1990 (C)

1991 (C)

1992 (C)

1993 (D)
1994 (D)

1995 (B)

ALASKA STATE EMPLOYEES ASSOCIATION

WAGES

% increase to base

No wage increase

7/1/85 5% wage
increase

7/1/86 3.8% wage

increase not
funded by the
legislature.

No wage increase

No wage increase

No wage increase

1/1/90 3.3% wage

increa ) (class
2&3)

1/1/90 4.25%
wage increase
(class 1)

1/1/91 5% wage
increase.

1/1/92 3.6% wage

increase.

No wage increase
No wage increase

No wage increase

GGU

LEAVE
Days per year

Sick leave: 15
days

Annual leave:

0-2yrs

2-5yrs

5- 10yrs

10+

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above

Same as above
Same as above

Same as above

HOLIDAYS
Days per year

10 regular, 2
floating.

10 regular, 2
floating.

10 regular, 2
floating.

10 regular, 2
floating.

10 regular, 2
floating.

10 regular, 2
floating.

11 regular, 2
floating

Class 1 employees

only receive 10

regular, 2 floating.

Sam9 as above

Same as above

Same as above
Same as above

Same as above

HEALTH
INSURANCE

Premium
contribution

$217.65

$224.20

$242.15

$308.45

$411.16

$384.59

Same as above

Same as above

Same as above

$423.50
Same as above

Same as above



Alaska State Employees Association

WAGES LEAVE
% increase to base Days per year

1996 (F) 1/2 the CPI capped Same as above
at 1.5%

1997(F) 1/2 the CPI capped Same as above
at 1.5%

1998 (F) 1/2 the CPI capped Same as above
at 1.5%

1999 (F) Same as above

Contract Terms:

(A) 1/1/84 -12/31/86

(B) no contract in place, working under terms of A above
(C©) 1/1/90 -12/31/93

(D) no contract in place, working under terms of C above
(E) 7/1/95-6/30/96

(F) 7/1/96-6/30/99

HOLIDAYS
Days per year

11 regular, all
employees.

Same as above

Same as above

Same as above

HEALTH
INSURANCE

Premium
contribution

$423.50 Any
increase will be
equally matched by
the employer and
employee, except
that the emloyer*s
contribution will not
exceed more than
an additional
$50.00.

Same as above.

Same as above.

Same as above



1984 (A)

1985 (A)

1986 (A)

1987 (B)
1988 (B)
1989 (B)
1990 (C)

1991 (C)

1992 (C)

1993 (D)
1994 (E)
1995 (F)
1996 (G)

WAGES

% increase to base

No wage increase

1/1/85 3.5% wage

increase.

7/1/86 3.8% wage

increase Not
funded
legislature.

No wage increase
No wage increase
No wage increase

1/1/90 3.3% wage

increase.

1/1/91 5% wage
increase.

1/1/92 3.6% wage

increase.

No wage increase
No wage increase
No wage increase

7/1/96 1/2 the CPI

capped at 1.5%.

LEAVE
Days per year

Sick leave: 15
days

Annual leave:

0-2yrs 15
2-5yrs 21
5-10 yrs 24
10f 30

Same as above

Same as above

Same as above
Same as above

Same as above

Personal Leave:

0-2yrs
2-5yrs
5- 10yrs
10* yrs

Same as above

Same as above

Same as above
Same as above
Same as above

Same as above

HOLIDAYS
Days per year

10 regular. 1
floating

Same as above

Same as above

Same as above
Same as above
Same as above

11 regular, 1
floating

Same as above

Same as above

Same as above
Same as above
Same as above

Same as above

ALASKA PUBLIC EMPLOYEES ASSOCIATION

HEALTH

INSURANC
Premium
contribution

$230.84

$237.75

$256.80

$320.64
$427.41
$384.59

Same as above

Same as above

Same as above

$418.80
Same as above
Same as above

$423.50



ALASKA PUBLIC FMPI nYFPS ASSOCIATION

WAGES LEAVE
% increase to base Days peryear

1997 (G) 7/1/97 1/2 the CPI Same as above
capped at 'i.5%.

1998 (G) 7/1/98 1/2 the CPI  Same as above
capped at 1.5%.

1999(G) Same as above

Contract Terms

(A) 1/1/84 -12/31/86
(B) 1/1/87 -12/31/89
(C) 1/1/90 -12/31/92
(D) 1/1/93 - 6/30/94
(E) 7/1/94 - 6/30/95
(F) 7/1/95 - 6/30/96
(G) 7/1/96 - 6/30/99

HOLIDAYS
Days per year

Same as above

Same as above

11 regular

HEALTH
INSURANCE

Premium
contribution

$450.00

Same as above



1984 (A)

1985(A)

1986(B)
1987(C)

1988(C)

1989(C)

1990 (D)

1991 (D)

1992 (D)

1993 (E)

PUBLIC SAFETY EMPLOYEE ASSOCIATION

WAGES
% increase to base

7/16/84 3.0%
wage increase.

3/16/85 5.0%
wage increase.

No wage increase.
No wage increase.

1/1/88 24.72%
increase in limited
classes or
employer" as a
result of an interest
arbitration award.

No wage increase.

1/1/90 3.3% wage
increase.

1/1/91 5.0% wage
increase.

1/1/92 3.6% wage
increase (paid
retroactively by an
interest arbitration
award)

No wage increase.

PSEA

LEAVE
Days per year

Personal Leave:

0-2yrs

Same as above.

Same as above.
Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

HOLIDAYS
Days per year

10 regular, 1
floating

Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

11 regular, 1
floating.

Same as above.

Same as above.

Same as above.

HEALTH
INSURANCE

Premium
contribution

$216.12

$222.60

$240.90
$308.45

$411.16

$384.59

Same as above.
Same as above.

Same as above.

$386.72



PUBLIC SAFETY EMPLOYEES ASSOCIATION

1994 (E)

1995 (E)

1996 (F)

1997(F)

1998(F)

Contract Terms:

(A) 1/1/84-12/31/85

1/1/94 1.6% wage Same as above.

increase awarded
by interest
arbitration, not
funded by the
legislature.

No wage increase.

7/1/961.5%
general wage
increase.

7/1/97 1.5%
General wage
increase.

7/1/98 1.5%
general wage
increase.

(B) 1/1/86- 12/31/86

(C) 1/1/87-12/31/89
(D) 1/1/90-12/31/91
(E) 1/1/92 -12/31/95
(F) 1/1/96-12/31/98

Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

Same as above.

Same as above

Same as above.

Same as above.

$450.00 + a
$250,000 lump
sum payment to
the health trust.

Same as above.

Effective 7/1/96
employer
contribution to the
union health trust
will increase to
$495.00

Effective 7/1/97,
employer
contribution to the
union health trust
will increase to
$520.00

Same as above.



ACSEA

provision

Wages

Holidays

Health Insurance

Leave

SUMMARY OFCALCES
ACSEA AGREEMENT
July 1, 1996 - June 20, 1999

93-96

FY95:salary grid
units revised, some in-

increases
2.393 COLA
on 1-1-95

11 holidays: dropped
Lincoln's 3irchday
in FY95

5423.50

-i-Capped accrual rate
..increaseat5 years

-'Reduced 1/S day per

employee per month
effective 5-1-93

BA3 Word Files/..,BU I/pdatcs/BU update- ACSEA

January 2-, 1996

96-99

One halfthe CPI
capped at 1.593

gach year of the
contract

11 holidays

Commissioner's Plan

with 5423.50 premium
contribution or $423.50

to go to a Union provided
trust. If premium costs
increase, employee and
state will split costs up

to a total of S50.00.

Dropped leave accrual
cap, and reduced over-
all leave accrual at the

upper tiers.

MARKET STANDARD

Teacher contracts

Average all states:! |

Varies from Unit to
unit, but consistent
with the overall
direction of Health
Insurance Benefits

Leave accrual
races below that
for other units on
annual/sick leave.

Rsvised:J«uay 2~. 1996
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Memorandum

date: March 5, 1996

Dave Tonkovich
Divn. of Legislative Finance

FRotf. ' Marylou Burton

RE:

FY97 Salary Adjustments

You have requested information on the university’s various compensation plans (both
bargaining unit and non-bargaining unit) and how those plans relate to the base adjustment
for COLA that is included in the Governor’s FY97 budget. That information is
summarized on the attached spreadsheets and discussed in more detail below:

Classified/Professional Staff fnon-bargainine unit): This group includes approximately
2,100 budgeted positions and makes up over half of the university’s full-time
employees. In FY95 the Board of Regents adopted a step/range salary plan for these
employees similar to that used by the State, which provides for annual increases
ranging from 1% to 3% depending on longevity and imposes a maximum salary for any
given grade. A comparison of certain benchmark positions with comparable positions
in state agencies indicates that the university’s hourly wages in the new schedule are
lower than State hourly wages currently in use. In addition, approximately 20% of
employees are at the top salary step for their grade and are no longer eligible for step
increases.

This plan has not been implemented except for minor adjustments to bring salaries in
line with appropriate steps, and employees have received no merit or COLA increase
since January, 1994 when a 3% increase was granted to all employees (excluding CEA
members because that contract was under negotiation - see below). The Board of
Regents’ FY97 request includes an increment to fully implement the new salary plan
beginning July 1,1996, which means that employees will receive appropriate step
increases on their respective anniversary dates. There is no COLA built into either the

salary schedule or this request.

Total FY97 incremental costs of these salary adjustments are estimated to be $1,872.0.
The Governor’s FY97 budget does not directly fund this increment, but does include a
$1,750.0 base adjustment for salary increases related to all full-time employees. The
proportional amount of that adjustment attributable to this group of employees is

$915.7.

Faculty (non-bargaining unit): This group includes approximately 1,000 budgeted
positions and makes up almost 80% of the university’s full-time faculty. In August of
1995 the Board of Regents adopted a performance-based compensation plan that sets
aside an annual amount equal to 2.6% of base salaries to be used for promotions,
equity adjustments, and objectively measured performance. The plan does not include

any “automatic” increases for longevity.



This plan has not yet boon implemented and faculty have received no performance or
COLA increase since January. 1994 when a 3% increase was granted to all employees
(excluding CEA members because that contract was under negotiation - see below).
The Board of Regents’ FY97 request includes an increment to fully fund the new
compensation plan in FY97. Total FY97 incremental costs of these salary adjustments
are estimated to be $ 1,559.0. The proportional amount of the Governor’s FY97 salary
base adjustment attributable to this group of employees is $473.9.

Classified Employees Association (CEA): This group includes approximately 270
budgeted positions and is covered under a collective bargaining agreement. This
contract, which was newly implemented in FY95, has two basic monetary provisions:
First, it grants a one-time payment to each CEA member employed as of the date of the
signing. Second, it places CEA employees on the same salary schedule as other non-
faculty university employees, effective January 1,1995, and thereafter provides for
movement along that schedule as appropriate beginning January 1, 1996.

Similarly to the ACCFT contract, the CEA contract stipulates that the monetary terms of
the contract shall not become effective until the legislature has provided funding. The
university requested funds to cover the FY95 and FY96 costs of the contract during the
1995 session, and this request was subsequently forwarded by the Governor as HB
305. To date the legislature has not approved this legislation. As a result, CEA
members employed at the date of the contract have not been "placed” on the salary
schedule, nor have they received the one-time payment. Moreover, because the CEA
contract was under negotiation during FY94 when other university employees last
received a salary increase, CEA members have not received a merit or COLA increase

since FY93.

Because the CEA contract is being newly implemented and provides for certain one-
time items and initial placement on the salary schedule, it is difficult to estimate FY97
costs without knowing the eventual outcome of HB 305. The assumption, however, is
that if HB 305 is not approved then all of those costs will necessarily roll to FY97.

The proportional amount of the Governor’s FY97 base adjustment attributable to CEA
is currently $144.9. The university has requested a budget amendment to (1) transfer
this amount to a separate section or bill to clearly identify these funds as being
appropriated to CFA, and (2) increase the amount from $144.9 to $224.1 to fully fund
movement along the salary schedule. This request assumes that HB 305 is approved.
If in fact thai is not the case then the request will be revised accordingly.

Alaska Community College Federation of Teachen, (ACCFT): This group includes
approximately 270 budgeted positions and is covered under a collective bargaining
agreement At the time that agreement was negotiated Board of Regents’ policy
provided for an annual 3% increase for all employees. That policy lias since been
suspended but essentially remains in effect for ACCFT employees until such time as a

new agreement is signed.

The ACCFT contract also stipulates that "compensation increases shall be subject to
legislative appropriation ... and shall be requested separately from compensation
increases requested for other employees”, and includes a provision making the request
for “additional funds” subject to legislative approval. Funds to cover the FY95 COLA
were requested from but not approved by the 1995 Legislature. Funds to cover the
FY96 COLA have been requested as ar. FY96 supplemental, and as of this dale have



been rejected by the House and not yet acted upon by the Senate. As a result, ACCFT
employees - like all other university employees - have received no COLA increase since
January, 1994 when a 3% increase was granted to all employees excluding CEA
members. The additional funds to cover the January 1994 ACCFT increase were

appropriated separately as required by the terms of the contract.

Total FY97 incremental costs to fund a stand alone 3% salary increase for all ACCFT
employees is estimated to be $499.1. This assumes that the Legislature does not
reconsider previously unfunded requests for FY95 or FY96 incremental funding.
Should the Legislature reconsider its previous actions, then the FY97 incremental cor!s
would necessarily increase to cover the “base adjustments” from the previous years.
That is, incremental costs in FY97 would be the sum of the incremental amounts
resulting from a 3% increase in FY95, a 3% increase in FY96 and a 3% increase in
FY97 - for a total of $1,542.7. These various scenarios are illustrated on the attached

worksheet.

The proportional amount of the Governor’s FY97 COLA base adjustment attributable to
ACCFT is currently $215.5. The university has requested a budget amendment to (1)
transfer this amount to a separate section or bill to clearly identify these funds as being
appropriated for ACCFT salary increases, and (2) increase the amount from $215.5 to
$499.1 to fully cover a stand alone 3% salary increase for all ACCFT employees in
FY97 per the terms of the contract. If the Legislature takes further action that affects
FY95 or FY96 then that request will be revised accordingly.

Attachments



FY97 Costs of UA Compensation Plans
(Non-Bargaining Units)

Governor's
Total FY97 FY97 Base
Increases Adlustment*

Classified/Professional (1) 1,872.0 915.7
Faculty (2) 1,559.0 473.9
Total 3,431.0 1,389.6

(1) Movement of employees along salary schedule on their anniversary dates,
beginning July 1, 1996. Does not include a COLA increase.

(2) 2.6% of base salaries based on authorized budgets in FY96 PACS,
to be used for promotions, equity adjustments, and objectively
measured performance. Does not include any "automatic"
increases for longevity.

* The Governor's FY97 budget for the University of Alasks includes a base
adjustment for salary increases related to all full-time employees.
The proportional amount of this adjustment attributable to non-bargaining
unit employees is $1,389.6, or approximately 40% of the amount needed
to fully fund the FY97 costs of implementing the new compensation plans.



FY95-FYS.7 Cost of Implementing New UA/CEA Collective Bargaining Agreement

(Revised 3/1/98 lo rellecl currenl budgeted positions in PACS)

Thle projection of FY97 cosu ifvumes that the Legislature approves HB305 se revised (See Note below).

FY97 Bate
Adjustment
(3) and (4) FYO07 Step Total FY97
below Increases Increase*
Salaries 262,569 157.407 439.076
Benefits 119.809 66.740 186,549 « The Governor's FY97 budoel lor the University ol Alaska Includes a base
Total Salaries & Benefits 402,378 224.147 626, S25 adjustment lor salary increases related to all lull-lme employees.
The proportional amount ol this adjustment attributable lo CEA
is 5144.9, or approximately 23% ol the amount needed lo rully
Funding: (1) lund the FY97 costs ol the CEA contract assuming HB 305 Is
Federal Rece”ls 2,243 1,249 3.492 approved as revised.
General FUndfGFM 396,532 220,890 617,423
Dorm. Foods. Aux. Servl 1,350 752 2,101
Student Fees 1.035 576 1.611
University Receipts. 1.219 679 1.808
Total 402,378 224.147 626.525

NOTE: The University ol Alaska has updated Its oost estimate ol implementing lhe new CEA contract as shown below.
This revision reduces the original cost estimate irom S689.4 to 5864.7. The (tflerence is due to slight variations
between FY95 and FY96 authorized postlon budgets as reflected In PACS.

One-Time
FY96 Base FY96 Salary Required Total

FY06 Base FY96 Retro  Adjustment Adjustment One-Time Funding FY05-96

(D (2) (3) (<) Payment (5) Heme (6) Increase
Salaries 8,056.130 120.642 241.684 40.885 141,600 148.600 603,611
Benefits 3.415.790 51.237 102.474 17.335 0 0 171.046
Tola) Salaries & Benoits 11.471.920 172.079 344.158 58.220 141.600 148.600 164.657

Funding: (1)

Federal Receipts 63,945 959 1.918 325 789 828 4,619
General Fund/GFM 11,305,251 169.579 339.158 57,374 139,543 146.441 652,006
Dorm. Foods, Aux. Servl 38,475 577 1.154 195 475 496 2,600
Student Fees 29,495 443 886 150 364 382 2,225
University Receipts. 34.754 521 1.042 176 429 451 2.619
Total 11.471,920 172,079 344.158 56.220 141,600 148,600 a&Lifz

(1) Based on FY96 authorized budgeted poeltone me reflected in PACS.
(2) Piecemenl ol employees on new salary schedule effective Jenuery 1, 1005, per contract provisions; effective Increase ol 1.5%.
(3) FY96 base a(fustmarl Is equal to twice the FY05 aix-month retro.
(4) Movement ol employsee along salary schedule on their wtnhrersary dele, begktrtng January 1, 1096.
(5) One-time payment ol S600 tor each member employed as of the data ol signing, par contract provisions.
(6) Other required one-lime Hems Include mandatory alemaflve dispute resolution training. Total
Quality Management work teams, benefits task force and development ol a flexble benefits plan.

3/4/96



FY95-FY97 Cooto of UA/ACCFT COLA Adjuotmonts
(Revited 3/1/96 lo reded current budgeted positions in PACS)

Scenario 1: Legislature 4]1’1 not taka further action on prmrfouaty unfunded FY9S Retro, FYM Supplemental

FYO7 3%
Base Increase

. (2)-
Salaries 12,797,632 383.929
Benefits 3.839.290 115.179 * Tha Governor's FY97 budget lor the University of Alaska includes a bate

Total Salaries & Benolits 16.636.922 499.108 ad|uslmem lor salary increases related lo all lull lime employees.
The proportional amount ol Ihit adjustment attributable lo ACCFT
is S2I5.5, or approximately 43% ol the amount needed lo lully

Fum"g (I) lund a 3% COLA lor ACCFT par the terms ol Ihe contract.
Federal Receipts 69.951 2,099

General Fund/GFM 15.540.239 486,207

Student Feet 876,741 26.302

University Receipts. 149.992 4.500

Total 16,636.022 499.108

8§0z}a?d agthori bud tlonsa edacte n PACS.
nerease lor ectlveJ

Scenario 2 Legislature reconsiders previously disapproved FYM Supplemental

Tofel

rver . ToUl FYM
FYS 3% FY97 3’/ Increaee FY67
Fym Base I &d ustment e (3). e
%I %é% §§§ %%% 778,376 1,163,108
233,51*1 «Fe2
TO&?S&H’IES&BeﬂefIIS 1 514081 1.013.166 1,313,297

' 6.13% 13,435

88% 400108 400 514 1.013.166 1.611.267
Based on FY| aalﬂhonz budited poshlone.as ‘(efl ed in PACS

Fgger Its 60.9 2000 4,261 6,360
FEII\ f%\/l ;}? 4?% 46,400 1,412,607
, 63,163 76,606

T

0 In raesaese anu | e retroactive fo July 1, 1006
) ncrease dm members calcu zﬁes d%n salaries increased by 3o InFYM.

Scenario 3 Legislature reconsiders previously unfunded FYM Astro, FYM Suppismoetal

FYM Been Total FYO07 Beee
FYM Baae FYOC 9% Adjustment FYM 3% FYM-66 Adjustment FY67 3% Total FVOT Total FYM -
(1) Increaee (1) (3) Increaee (4)  IfICEIMt# ir, t ni Inwotee (I) IfTW M tt 67.
12,707,632 363,020 383,020 305.447 1,161,606 770,376 407.310 1,166,616 1,840,001
Otgflts . ) 3.830.200 115.170 115.170 118.834 34P.993 122.1%31 o 7M,9J1%
Total Salaries & Benefits 16.636.022 400,106 400,106  514.081 1.512.207  1.9171«9 1.542.602  |xSJ.icTJi
Fmg'”% 2,
Federal Recel 60,061 2,000 2,000 2,162 0,360 4.260 2,226 6,466 11,040
15,540,230 466.207 466.207 460,163 1,411,007 046,401 464.500  1,441.000 1,001,007
Stucent, Fees 876.741 26,302 26,302 27,001 76,000 53,304 27,004 81.266 100,003
mIVEI’SIIy Receipts. 140.002 4.500 4.500 4.635 13.635 9,p i 4.774 1Y > 27,54}
Total 16.636.022 400.106 400.108 514,061 g jiixg 1.013,160 520.503  1.542.662 1.004.000
on FY] aéﬁh I budc ted poaJUonen eer I ](&CS
n aes%sel ﬁgtme EIEC % rtmacnve
0% [ncysate lor an r* retroa |v o JuIyI 1005
ﬂcu i ?n gﬂl creas
® Jblncrease lor membe ca nlated on salaries Increated by 3% in FYMand FYM.

half t0 lundThe

rntareqeuetwars t'gﬂ# srsncsa ﬂus evtaad
Ir?quSCte asnd }]hp A&lglral request are due to variations etween an FYM authorlz pothlons budgets

N]%\ﬁeth unvershy submhledt réguest lo Ihe Ofﬁoeof ment and Bud sl o Introcuce
0



PROPOSED REVISION TO HB 3%

“An Ac makin [ r|at|ons to satisfy the agreed upon manetary terms.

[zcoﬁectﬁve %ar§£|n0| Iagrreeme } ry cgrtai71 empHﬁlees o? %e bn?versny
laska; and pr V|d|ngq an e ectlve

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

®S5eCtion 1 The sum of $864,657 is appropriated to the University of Alaska to satisfy
the FY95 and FY96 monetary terms of the collective bargaining agreement entered into
with the University of Alaska Classified Employees Association bargaining unit for the
period January 1, 1995 through June 30, 1996, from the following sources in the amount

listed:

source AMOurnr
Federal receipts $ 4,819
General fund 852,095
Auxiliary receipts 2,899
Student fees 2,225
University receipts 2,619

&Section 2 The unexpended and unobligated balance of the appropriation made by sec.
1 of this Act lapses into the funds from which it was appropriated June 30, 1996.

#Section 3. This Act takes effect immediately under AS 01.10.070(c).



(Revised 3/1/96 lo reflect current budgeted position: in PACS)

NOTE: The University of Alaska has updated its cost estimate of implementing the new CEA contract as shown below.

This revision reduces the original cost estimate from $889.4 to $864.7.

between FY95 and FY96 authorized position budgets as reflected in PACS.

Salaries
Benefits

Total Salaries & BenefKs

Funding: (1)

Federal Receipts
General Fund/GFM
Dorm, Foods, Aux. Servit
Student Fees

University Receipts.

Total

FY96 Base
(1)
8,056,130
3,415,790
11,471,920

63,945
11,305,251
38,475
29,495
34,754
11,471,920

FY95 Retro
(2)
120,842

51,237
172,079

959
169,579
577
443
521
172,079

FY96 Base
Adjustment
(3)
241,684
102,474
344,158

1,918
339,158
1,154
886
1,042
344,158

(1) Based on FY96 authorized budgeted positions as reflected in PACS.

(2) Placement of employees on new salary schedule effective January 1, 1995, per contract provisions; effective increase of 1.5%.

(3) FY96 base adjustment is equal to twice the FY95 six-month retro.

(4 Movement of employees along salary schedule on their anniversary date, beginning January 1, 1996.

(5) One-time payment of $600 for each member employed as of the date of signing, per contract provisions.

(6) Other required one-time Kerns include mandatory alternative dispute resolution training, Total
Quality Management work teams, benefKs task force and development of a flexible benefits plan.

FY96 Salary
Adjustment
(4)
40,885
17,335
58.220

325
57,374
195
150
176
58.220

One-Time
Payment (5)
141.600
0
141.600

789
139,543
475
364
429
141,600

One-Time
Required
Funding Items
(6)
148.600

0
148,600

828
146,441
498
382
451
148,600

FY95-FY96 Cost of Implementing New UA/CEA Collective Bargaining Agreer

The difference is due to slight variations

Total
FY95-96
Increase

693,611
171,046
864,657

4,819
852,095
2,899
2,225
2,619
864,657



TONY KNOWLES, GOVERNOR

DEPARTMENT OF ADMINISTRATION PO BOX 110200

JUNEAU. ALASKA 99811-0200
PHONE: {907)465-2200
OFFICE OF THE COMMISSIONER FAX: {907)465-2135

December 22, 1995

The Honorahle Mark Hanley
Co-Chair ,

Committee on Finance
Alaska State Legislature
State Capitol

Juneau, AK 0801-1182

Dear Rer*s™|fcmve Hanley:

| am pleased to provide the following information in resRonse, 0 gour request regarding
collective bargainiug agreements and"merit increases. . The printed, material requésted in.
items 1 2 and 3were delivered to your staff by Assistant omm|ﬁ|oner Davjd Kojvupiemi
on Decemner 19 | appreciate gour patience while we researched the technical details for
the responses to questions 4-and s below.

4). There is a general infertwining of the terms “merit system” and "merit increases” found
In Alaska’s constitution, laws and‘requlations, and ¢ ,rtalnlx In the popular understandln%, S0
that a careful reading IS necessary to-appreciate, the Qifrerences. A'merit system Includes
pay, burWrit increases are a fedture of a specific kind of pay system. In"Alaska, the merit
system is required by the State Constitution. Article XII, Section 61is labeled "Merit
ystem." 1t provides, “The legislature shall establish a system under which the merit
principle will govern the employment of persons by the state.” The legislature established
such a system oy the enactment of the State Personnel Act. AS 3925 ™ The merit principles
are descriped in"AS 3925010, as follows: , o
a). |tis the purpose of this chapter to establish a system of personnel administration
ased upon the merit principle and adaﬁted to the requirements of the state to the end
that persons best qualified to perform the functions of the state will be employed, and
that an effective career service will be encouraged, developed and maintained.
b). The merit principle of employment includes the following: o
1) _recrwtm?, Selecting, and advancing employees on the hasis of their relative
?bm% _Hnow edge, and skills, including open consideration of qualified applicants
or Iritial appointment;
2 re?ular integrate vlarv programs based on the nature of work performed;
. retention of employees with permanent status on the basis of the adequacy of
theiy Eerformance, reasonable efforts of temgorary duration for correction in

Inadequate performance, and separation for Cause;

um.H
W w'Lo HHL 56-82-OH(
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The Honorable Mark Hanley December 22, 1995
Page 2

(4) equal treatment of applicants and employees with regard only to consideration
within the merit principles of employment; and

(5) selection and retention of an employee’s position secure from political
influences. (Emphasis added.)

Significant statutory provisions are AS 39.25.150, which lists the subjects to be covered by
the Personnel Rules (2 AAC 07), AS 39.27.011, the statutory salary schedule, and

AS 39 27.022, longevity increments. The statutes require the Personnel Rules to provide
for a classification plan, a pay plan, performance records, 21 other specific topics, and a
catch all "other rules and administrative regulations. ' The statutes also provide a six step

pay plan with four additional longevity increments.

The Personnel Rules and interpretative memoranda of the Director of Personnel provide the
"rules' for merit increases. As discussed further below, employees in four of five
bargaining units covering employees in the classified service, as well as employees in the
classified service not covered by a collective bargaining agreement and employees in the
partially exempt service who are therefore covered by the Personnel Rules, follow these
rules. They provide for consideration of a merit increase at the end of the probationary
period, and annually thereafter for up to four years (potentially advancing from step A to
step F). The basic criteria is an overall performance evaluation of "acceptable™ or better
and demonstration of satisfactory service of a progressively greater vatue to the State. See
2 AAC 07.365(b). The fuller interpretation of these provisions is contained in a 1979
memorandum which is included as an appendix in the General Government and Supervisory
Bargaining Units collective bargaining agreements. The memorandum and 16 years of
subsequent third-party decisions that are binding on these respective bargaining units
generally apply to merit increases in two other bargaining units and classified and partially
exempt service employees covered by the Personnel Rules as well.

The criteria for longevity increments, other than the duration requirements, is “‘that the
current annual rating by the employee’s supervisors is designated as ’good’ or higher."
(AS 39.27.022(a)) In application, *‘good™ is interpreted as "‘acceptable,”” including low
acceptable, on the State’s Performance Evaluation Report.

The State’s pay plan had its beginnings in the federal system. During territorial days,
territorial employees were federal employees. At statehood, the pay system adopted by the
legislature was a continuation of that system. It was familiar. It remained in use, of
course, for federal employees in Alaska who were an obvious source of comparison for
State employees. It reflected two precepts of public pay administration: a public employer
should not be a leader nor a follower in the labor market; and a public employee’s pay
should start below the average in the labor market, but can be advanced to above the
average based on years of satisfactoty experience. The rates assigned to pay ranges were
designed so that the entry step was at the 25th percentile and the top step was at the 7Sth

W/ 9irAQ fIHI 96-82-030



The Honorable Mark Hanley December 22, 1995
Page 3

percentile of rates in the labor market. The entire pay plan would be moved up (or
theoretically down) to maintain this relationship to the competition.

The State's pay plan is also intertwined with the classification plan. Therefore, the "rules™
provide that an employee taking on a more responsible job is rewarded with a pay increase
upon promotion. Further, ranges for supervisory positions were set so that there was a
differential of about 15% over the pay of subordinates. Hus differential came from high
volume surveys of employers (mostly manufacturing) in the late 1940’s and early 1950’s of
pay differentials between supervisors and subordinates.

Over the years, a number of influences impinge on the theoretical system and pressure it to
depart from the pure ideal. The TAPS construction period raised competitive rates farther
and faster than the State was willing to follow. (State employee turnover reached 30%
annually during this period.) However, public employees have also been generally less
impacted by actual wage reductions that occurred post-construction. Further, passage of the
Public Employment Relations Act (PERA) in 1972 brought collective bargaining to the
classified service. The collective bargaining process does not necessarily adhere io the
"never be a wage leader' concept and has been an influence on the theoretical system,
particularly as a damper in Alaska to wage reductions. Different bargaining unit interests
and strengths also provide a pressure to distort the theoretical ideal, and results in Alaska in
bargained schedules that depart from the statutory schedule and its underlying pay policy.

In addition, the adoption of longevity increments by the legislature and their inclusion in
various forms in collective bargaining agreements erodes both the 75th percentile and *"never

be a leader' concepts.

5) Within the above theoretical framework the question of how many employees receive
merit increases in a year, and tire costs of the increases can be addressed. Of employees
eligible (further analyzed below) for consideration for a merit increase (or longevity increase
based on satisfactory performance), over 99% are awarded an increase. A high percentage
would be expected based on the competitive recruitment, examining, and selection
processes, the probationary period, and constructive and progressive discipline to deal with
performance deficiencies of permanent employees. Anecdotally, we estimate that only about
20 employees per year are denied a merit increase when eligible for consideration. (There
are no central records of denials, but appeals average only about seven per year and we
guess that twice as many are denied and not appealed.)

The number eligible for consideration (a major factor in determining the cost) is limited by a
number of facts. The executive branch (excluding the quasi-public corporations) has eleven
bargaining units, and a group of employees not covered by collective bargaining. Strictly
speaking, employees in the exempt service arc not subject to merit increases. However, the
predominant practice is to treat them similarly to the partially exempt service and follow the
starutory pay schedule. As you know bom your legislative staffer days, this is the LAA
practice. Thus, in general, they receive annual step increases and are included in the

W L) (H 96-82-030



The Honorable Mark Hanley J.Oecember 22, 1995
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analysis that follows. A significant exception to the predominant practice in the exempt
service is emergency firefighters in the Department of Natural Resources who receive only a

single rate of pay.
Members of the Alaska National Guard are excluded from the analysis below.

Six of the eleven bargaining units do not have merit increases in the collective bargaining
agreement. The three marine units have a single rate for each job class (with only a tew
entry job classes with a lower rate for initial hire). The three teacher units have pay
schedules that provide additional pay based on years of service or advanced education.
Performance (or merit) need only result in not being fired for cause in the preceding year.
Four of the other five bargaining units (covering employees in the classified service) have
the same pay schedule structure as the statutory schedule. The fifth unit (Labor, Trades,
and Crafts) has a truncated schedule of two pay steps and two longevity steps. For this unit
also, advancement from one step to another is a function of time provided the employee has

not been separated for cause.

Assuming that no other employment events were occurring, the above limitations ~'ould
result in approximately 11,050 executive branch employees on pay schedules wi ultiple
steps, out of a total work force of approximately 16,700. Approximately 820, ¢ jct 7%
of the employees on multi-step schedules, are at the final longevity step of their ranges and
will not receive further step increases. An additional 5,760 are at steps that require a period
of two to seven years before another increase can be considered. Approximately 1,920 of
these employees would be eligible for consideration in a given year, and 3,840 (35% of
those on multi-step schedules) would not. The maximum theoretical number that would
receive a step increase in a given year is, therefore, less than 6,400 executive branch

employees.

The real number is significantly less than the theoretical number because other employment
events do occur. In a typical year, about 2,000 employees on multi-step salary schedules
separate from state employment, and 2,000 other employees are hired to replace them.
Additionally, about 3,000 employees on multi-step salary schedule move internally in a
typical Yeal. All promotions and some demotions and lateral movements start a new
probationary period and a new *‘clock** before a merit increase can be considered. The
Division of Finance has compared year end computer files for successive years and finds
only about 3,000 employees for whom a merit increase is the only event in a year.
Combinations of actions, such as pro* otion and merit increase, or merit increase and
promotion, are excluded by this method. So are longevity increments. The result is a "best
estimate™ of 5,500 employees (50% Of employees on multi-step schedules, or 33% of all
employees) receiving a merit or longevity increment in a given year.

While individual steps range from about 3.1% to nearly 20%, the weighted average value of
a salary step on all schedules is slightly less than 3.5%. In the theoretical model therefore,

W LHLQ fIR. 96-82-030
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for employees on salary schedules subject to step increases, the change in the rate of pay
from one year to the next would be about 1.75% (3.5% times .50). For the entire executive
branch, the annual change in the rate would be about 1.17% (3.5% tiroes .33). Because the
increases are awarded throughout the year, the annual theoretical cost would be one-half of
the change in the annual rate, or .875% and .585% respectively.

For calendar year 1994, the executive branch paid $610,310.2 thousand in gross pay.
Therefore, the estimated cost of merit increases would be $3,570.3 thousand. Benefits costs
that are directly related to wages and salaries (excluding health insurance) would also
increase by .585%

You may be aware that proposals to "*freeze™ merit increases for a period of time have been
discussed in prior years. One significant barrier to doing so is the fact that for employees in
collective bargaining units, merit increases and longevity increments are subject to
bargaining. The agreements currently in place and the agreements I will be forwarding
under AS 23.40.215 that have already been negotiated contain such provisions. The further
give and take of negotiations would be necessary to change the tentative agreements.

I hope the above material is useful and responsive to your inquiry. i would be happy to
provide any additional information that may be available.

Sincerely,

BM/mpm
hanley.Itr
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1bcc:

Don Wanie, Director
Division of Finance

Dianne Corso, Director
Labor Relations Office

Beverly Reaume, Director
Division of Personnel

December 22, 1995
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.titiiiSioo 2101 Juneau. Alaska 99801-2105

MEMO 1AVDOM

SUBJECT: Legislative ac:ion with respect to the monetary cerms or' collective
bargaining contracts

TO: Representative Marie Kaniey, Co-chair
House Finance Committee

FROM: Teresa 3. CramerO ~xJ"/
Legisiative Counsel

You have asked for an explanation of the legislature's powers 'with respect ;o :he monetary
terms of a collective bargaining contract for state empic} ees.

Short answer: |If the legislature states in legislation +at it declines to tuna the monetary
cerms, the terms do not take effect. [fthe legislature appropriates money that can, under the
terms of the appropriation, be used to fund the monetary terms of the contract, then the terms
do take effect whether or not the legislature states that it intends them to.

Discussion

I. The legislature may decline to fund the monetary terms of a collective bargaining
contract. v J

- Under A5 23.40.215(a), the monetary terms of a collective bargaining contract "are subject
to funding through legislative appropriation” This language has been heid to mean that if the
legislature declines to fund a contract term, the monetary terms of the contract do not take
effect. Public Employees' Locai 71 v. State. 775 ?.2ci 1062 (Alaska 1989).1 In 1984, the
state and Local 71 entered into a three-vear collective bargaining contract. Tne contract did
not call for a salary increase for the first year. In 1985, the legislature appropriated sufficient
money to fund the negotiated pay increase for the second year but also adopted a resolution
indicating that it would not fund -the monetary terms in the following year. In 1986, the

v Inthe Local 71 case, the court relied an the tarns of the, stantte in reaching this result but also suggested
that the state ccnsrifnrinn would require the result. In a footnote in Municipality of Anchorage v. Anchorage Police
Dep'tEmployee Ass'll P2d , (Akska Supreme Court Opinion No. 3893, October 23, 1992), th*Supreme Conn
disapproved this suggestion. (See footnote 23, page 28 of the slip opinion.) The Anchorage Police Dep't case
involved consideration of a municipal collective bargaining contract entered into under a municipal ordinance

rather than the state statutes.
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leaisiature refused to tund the third-year salary increase, stating in the operating budget that
failure to adopt a separate appropriation item for the pay raise constituted rejection of the
monetary terms of the collective bargaining agreements in accordance with AS 23.40.215,J
The court heid that under AS 23.40.215 the monetary terms for the third year did not take

effect, and stated

it is clear that the monetary terms of a collective bargaining agreement are not
effective until the funds are appropriated by the legislature. Each year the
monetary terms of a collective bargaining agreement are subject to

independent legislative approval.”.

Id at 1064. (Footnote omitted.)

From the holding in Locai 7T it is clear char if the legislature states in the operating budget
that it is declining to appropriate money to implement a contract term, the monetary terms

do not become pan of the contract.

2. Disapproval of the monetary terms by resolution is probably not effective by itself
to invalidate the monetary cerms of the contracts.

You have asked about the effect of AS 23.40.215(b) which reads:

The Depanment of Administration snail submit the monetary terms of an
agreement to the legislature within 10 legislative days alter the agreement of
the parties, if the legislature is in session, or within 10 legislative days offer the
convening ofthe next regular session. The legislature snail advise the parties
by concurrent resolution ifit approves or disapproves of the monetary terms
Wwithin 60 legislative days offer the agreement is submitted to the legislature.
The approval of the monetary terms of an agreement under this subsection is
a nonbindine, advisory expression oflegislative intent. If 'within 60 legislative
days affer the agreement is submitted the legislature advises the parries by
concurrent resolution that it disapproves the monetary terms of the
agreement, the parries may resume negotiations.

This subsection addresses one method by which the legislature can indicate to the executive
branch and employee unions its response to the monetary terms of a collective bargaining

'mThe section.read, in full:

Failure of the legislature to adopt a separate appropriation item for the pay raise constitutes
rejection of the monetary terms of the collective bargaining agreements in accordance with
AS 23.40.215. *Money appropriated for personal services in this Act may not be used for
implementation of the negotiated pay raise. Negotiation or future collective bargaining
agreements will consider the dentation of merit pay as recommended by the joint special
committee on state employee compensation established under House Concurrent Resolution 47.
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contract. The subsection states chat a resolution adopted ov the legislature approving the
contracts is "a nonbinding, advisor/ expression of legislative intent.” Under this language the
legislature is not bound by a resolution approving the monetary terms: the legislature may
subsequently (but in the same legislative session) decline to iiind the monetary terms.

The statute is siient about what happens if the legislature adopts a concurrent resolution
disapproving the monetary terms but then appropriates money for personal services without,
in the appropriation oiil. limiting the use of the appropriation, fn my opinion, in that case, the
appropriation serves as "funding through legislative appropriation™ ana the monetary terms

take effect.

Under the state's constitutional system, a bill is subject to procedural requirements that a
concurrent resolution is not subject to. and, uniike a resolution, a bill is subject to veto by the
governor. Under State v A.L.I.VE. Voluntary, 506 P.2d 769, 773, (.Alaska 1980), when the
legislature wishes to act in an advisory capacity, it may do so by resolution. When it intends
its action to have a binding effect on people ouiside the legislature, it may do so oniv by
following the enactment procedures for bills. A resolution disapproving the monetary terms
of a collective bargaining contract ser/es to advise the parries of the legislature's intention
with regard to funding. The resolution cannot take the place ofa bill. If there is subsequent
action to appropriate money for personal services 'without prohibiting the state from spending
the money to implement e monetary terms of a collective bargaining contract, the resolution
must give way to the oiil and the monetary terms take effect.

3. Failure to adopt a resolution either approving or disapproving monetary terms
within the 60-day period set by statute.

The provisions in .AS 23.40.215(b) suggest that the legislature must adopt a resolution ‘within
60 days of submission of the monetary terms to the legislature. Tie starute is not clear as to
what happens ifthe legislature fails to meet the 60-day deadline rhe requirement for funding
by the legislature in subsection (a) does not state that if thi legislature fails to act within a
60-day period, the money is considered to have been appropriated. .And, since a resolution
can only be viewed as a nonbinding statement, failure to make such a statement should not
be given more weight than the making ofthe statement would hold. Therefore, | beiieve that
the 60-day time period should be viewed as a goal, not a legal requirement. Failure to adopt
a resolution within the 60 days-does not preclude the legislature from acting later.

4. What happens if the legislature does nothing?

This situation is less likely to occur than may appear at first glance. By definition, monetary
terms of a contract require that the state spend money to implement them. (See
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AS 23.-*0.250(4).) Before the state may spend money, the legislature must appropriate it
Therefore. :t ;s probaoie that ihe legislature wiil act on some aspect of a monetary term of a
state employes contract, as pan ofa general budge: item, even though the legislature has not
specifically addressed the particular contract term. For example, as naDDened in the facts in
the Local 71 case, a collective bargaining contract may call for a salary increase. By
appropriating money for personai services tor positions in that bargaining unit, the legislature
is acting on chai conrract term. Unless the legislature also states its disapproval of the salary
increase, the increase wiil take effect, even if the amount appropriated is insufficient to fully
fund all of the positions in the department at the increased salary leveis. The aaencv to which
the money was appropriated must make other reductions (perhaps by reducing the number
of its employees) in order to live wiihin its budget but must compiv with the contract terms.

If there were a monetary term of a contract that required a separate appropriation, unrelated
to other budget items, then, given the language in AS 23.-0.215, that monetary term would
be considered to have failed uniess the legislature made an appropriation for that purpose.
However, | believe chat this is an uniikeiv facoiai situation. The safer course for the
legislature, ifit wishes to disapprove a monetary term, is to state its disapproval soecincally.

Please let me know if | can be of further assistance.

i C:pi
95-031. pim
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PUBLIC EMPLOYEES' LOCAL

71. Appellant.
V.
STATE of Alaska. Appellee.
.S0. 5-272S.

Supreme Coer: of Alaska.

Jure 3. 1959.

Unions appealed decision of Superior
Court. Third Judicial District, .Anchorage.
Martha Beckwith. J. pro tern., affirming
decision Scare Labor Relations .Agency
which dismissed unfair labor Practice
marges tree against rente. _ne cuprems
Court. Burke. J.. heid that collective bar-
gaining agreement to which Saate is party
is subject to legislative approval of its mon-
etary terms.

Affirmed.

1. Administrative Law and Procedure
<s=500
“Rational basis" test is standard ap-
piied or. appeai of agency decision involving
question of statutory interpretation, when
issue involves agency expertise or the de-
termination of fundamental policies within

agency's statutory function.

2. Administrative Law and Procedure

<s=S00

Renewing court can independently re-
view decision of agency ana substitute its
own judgment when statutory interpreta-
tion’does not invoive agency expertise, or
the agency's specialized knowledge and ex-
perience wouid not be particularly proba-
tive.

2. Labor Relations «=246

Collective bargaining agreement to
which State is a party is subject to legisla-
tive approval of its monetary terms. AS
23.40.215.

1. CEA also entered into a collective bargaining
agreement with ihe state providing for saiary

A-+VOICMYVUK+
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4. Labor Reiacions "=179

Suite did not violate its duty :0 bargain
in good faith with employees' unions vher.
governor sought budget cuts, where bar-
gained for pay raise was not amor.g the
reductions srrrr.t.

Kevin Dougherty. .Anchorage, for appe-
lant.

Virginia E. Ragle and Susan D. Ccu,
Asst. Attys. Gen.. and Grdce Berg Schaibie.
Atty. Gen.. Juneau, for appellee!

OPINION

Before .YLATTHZWS5. G.J.. anc
R.ABINCWITZ. SUP.KZ. COMPTON
and MOORZ. JJ.

SURKZ. Justice.
I. INTRODUCTION

Public Zmpiovees Local 71 Local 7*’ and
Confidential Employees .Association -.CZA,
appeai the decision t: *he superior court,
affirming the decision of the State. Labor
Pteiations Agency LAgency), which dis-
missed the unfair labor practice charges
filed against the state. The first issue or.
appeai is whether a collective bargaining
agreement is subject to legislative approval
of its monetary terms. The second issue is
whether the state violated its duty to bar-
gain in good faith.

Il. PACTS

On June 4. 19S4. Local 71 entered inco a
collective bargaining agreement with the
state, which was in effect from January 1,
1984, through December 31, 1986. The
terms of the contract called for salary in-
creases of 0% during the first fiscal year of
the contract (Juiy 16, 1984—July 16, 19S5),
5Jo during the second fiscai year (July 15,
1985—July 16, 1986), and 3.8% during the
third fiscal year (Juiy 16, 1986—Juiv 16,
1987)4

In 1985, the legislature appropriated the
necessary funds for the 5% salary increase.
However, the legislature also adopted Leg-

increascs. CEA joins in Local 71" arguments.
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isiative Resolution No. 19. which stated
‘that the Alaska Scate Legislature wiil not
fund the monetary terms n the existing
cor.trueas tor future years” and directed
me parties to renegotiate the monetary
terms proposed for fiscai year 19S7. The
state and unions were ur.abie to renegoti-
ate the salary increases.

A: the beginning of the 19S5 legislative
session, the governor requested funding
for the 3.5% saiary increase in House Biil
m30. Subsequently, aft3r a projected reve-
nue decline, the governor submitted to the
legislature a revised operating budget con-
sisting of 3129,000,000 in proposed reduc-
tions. The reductions did net refer to the
3.3% pay increase. In 12S8. the legislature
refused to fund the 3.5% salary increase.-

On April 17, 195S. Locai 71 fried an un-
fair labor practice charge against the State
of Alaska. A hearing was held on Juiy IS.
19S7. On October 21. 1936. the agency
issued its order dismissing the unfair labor
practice charge. Locai 71 appealed. The-
superior tour. affirmed the agency's dis-
missai of the unfair labor practice charge.
This appeai followed.

I1l. STANDARD OF REVIEW

[1] when an appeal of an agency deci-
sion involves a question of statutory inter-

tatiowgéf %v&déa}(ﬁr wiil %?’I’)é]

TIS0 v
1. The legislature stated in section 10 of the
budge: act:
Failure of the legislature to adopt a separate
appropriation item for ihe pay raise consti-
tutes rejection of the monetary lerms of the
collecuve bargaining agreements in accord-

ance with \AS 21.40.215.
AS 23.40.215 is set forth in full at note 3.

3. AS 23.40.213 provides:

(a) The monetary- terms of any agreement
entered into under the Public Employment
Relations Act are subject to funding through
legislative appropriation.
¢ (b) The Department of Administration shall
submit the monetary terms of an agreement
to the legislature within 10 legislative days
after the agreement of the parties, if the legis-
lature is in session, or within 10 legislative
days after the convening of the next regular
session. The legislature shall advise the par-
ties by concurrent resolution if it approves or
disapproves of the monetary terms within 60

Hire Line ~o, 746 ?.2d 39t Alaska 1557L
The "rational basis" :ss: ic issd when the
issue involves agency expertise ;r i.ie fe-
term:ration :f fundaments., policies witxm
ihe agency’ statutory function, fti at
903. If ihe agency's decision v: si:nport.ec.
by the facts ami nos a retujnaoic oasis .n
the law. the decision wiil be upheld, Jti.

(2]
pretation does net involve agency axper-
use. or the agency's specialized knowledge
and experience would not be particular/
probative, -the reviewing court can indepen-
dently review the decision ar.c substitute

its own judgment. Id.

I” . DiSCL'SSICN

A. Ligisicziva -lgu

13] The first issue is whether a selec-
tive bargaining agreement is subject to leg-
islative approval of its monetary terms.
This issue is a question of statutory inter-
pretation ar.c should be reviewed under the
independent judgment standard. Alaska
Statute 23.40.215fa) provides mat the
“monetary cerms of any agreement entered
into under ihe Public Employment Rela-
tions .Act are subject to funding through
legislative appropriation.” : The initial ap-
proval of the monetary terms of any agree-
ment is a “nonbinding, advisory expression
of legislative intent."4 .AS 23.40.215(b).

legislative days after the agreement is sub-
mitted to the legislature. The approval of the
monetary terms of an agreement under this
subsection is a nonbinding, advisory expres-
sion of legislative intent. If within 60 legisla-
tive days after the agreement is submitted the
legislature advises the parties by concurrent
resolution that it disapproves the monetary
terms of the agreement, the parties may re-
sume negotiations.

In its brief. Local 71 relied solely on Boston
Teachers Union, Local 66 v. School Committee of
Boston, 386 Mass. 197, 434 N£-2d 1258 (1982).
In Boston Teachers, the teachers' union sought
declaratory and injuncrive relief to compel the
mayor to submit a budget to the city council
which would provide appropriations for the sal-
ary increases in the second year of a collective
bargaining agreement. The Massachusetts
court held that approval by the legislature of the
monetary terms of the contract was statutorily
rea.uired throughout the contract’s three-year

term:

However, when the statutory inter-
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Additionally, under Alaska's constitution-
al system funding of an agreement is csr.-
sctturionaily relegated :0 the legislature.
Alaska Const, art. IX. j 13. The Fuoiic
Zmoioymer.c Relations Act recognizes this
constitutional requirement 1. AS 23.40.-

215tai.

From our independent review of the stat-
ute. ic is clear that the monetary terms of a
collective bargaining agreemer.c are noc ef-
fective until the funds are appropriated by
the legislature.5 Each year the monetary
terms of a collective bargaining agreement
are subject to independent legislative ap-
provai.

3. Duzy to 3c.ric.vr, tin Good Fatah

74] The second issue is whether the
tu x vioiated its bury to bargain in good

\t think :hai the requirement ir. § 7(b),
that ihe employer submit a request to ihe
aoprcpriate legislative body for an approprta-
::en sufficient :0 ha.ic the cos: items of the
agreement, applies oniy ;o ihe funds noedeq
in :he first year or’ the agreement, and that an
appropriation funding the first year of ihe
tontract constitutes an approvai by the legts-
iacive body of the entire agreement. The cott-
ier.: of this provision suggests that this is the
proper interpretation in order for § 7(b)
to be construed consistently with § 7(a), au-
thorizmg contracts of three years' duration,
the statute must be read as contemplating an
ininai approvai of the contract by the legisla-
tive body, followed by appropriations as a
matter of course in the succeeding years of
the contract.

id. at 1263. See Mass.G.L. c. 130E 77.

The Massachusetts court aiso found suoport
for its position in the legislative history of hie
statute, which provided mat if there is a conflict
berween the terms of a collective bargaining
agreement and the statute, the terms of the
agreement orevai!. Id at 1262. 3ased on Bos-

775 PACIFIC REPORTER. 2d SERIES

faith.” We hoid that ic did noc. The gover-
nor sought funding for tint bargztr.jd pay
raise when he submitted his vcscutive bud-
get. which included a request for the 3.5%
pay raise. The governor's subsequent pro-
posal to the legislature, suggesting 31-20.-
000,000 in budget cuts, did not constitute a
withdrawal of the governor's request to
fund the pay raise, because the 3.5% pay
raise was not among the reductions.

The decision is AFFIRMED.
HHE)
orr ;iacr.ers. i_ocai .i asserts mat ones me

legislature onproves the monetary terms of the
firs: year of a collective bargaining agreement,
the legislature must fund ihe subsequent years.
However, Boston Teachers is distinguishable
from the case at hand because ihe governing
statutes in the rwo states are. cieariy different.
Therefore. Boston Teachers is not persuasive.

S. The superior court for the first jucimai district
has aiso held that the monetary terms of an
agreement are not enforceable until the legisla-
ture appropriates the required funding. Alaska
Pubiic employees .Assn v. Slate. So. 1JU 79 523
Civ. and Public Employees' Local 71. AFL-CIO
State, Mo. 1JU 79 985 Civ. (Alaska Sucer., Cx
Dec. 24, 1979).

0. Additionally, Locai 71 and CEA assert that the
agency's decision is not supported by substantial
evidence and that the agency faiied to properiy
review whether the state supported the pay raise
throughout the entire legislative session. 3otn
of these arguments are without merit.



% CPl  Cumulative

Change
0.00%
2.43%
1.96%
0.38%
0.33%
2.85%
6.18%
4.55%
3.39%
3.12%
2.12%
2.89%
3.06%
3.00%
3.02%
3.03%

*=

Notes:

Change
0.00%
2.43%
4.39%
4.77%
5.10%
7.96%
14.13%
18.69%
22.07%
25.19%
27.31%
30.20%
33.26%
36.26%
39.28%
42.31%

Projection

Year
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Yr.
Avg.
CPI-U

103.
105.
107.
108.
108.
111.
118.
124.
128.
132.
135.
138.
143.
147.
151.
156.

Total thru 95
Projected lo 99

25
76
83
24
60
70
60
00
20
20
00
90
15
45
90
50

Increases in the Anchorage CPI-U
Compared to
Funded and Projected Salary Increases

Negotiated Negotiated Negotiated Negotiated Negotiated Negotiated Negotiated
Wage Incr Wage Incr Wage Incr  Wage Incr  Wage Incr ' Wage Incr  Wage Incr  Wage Incr
Statutory Court System  GGU 28.3 GGU 1 U LTC CEA PSEA
3.0
5.0 5.0 5.0 5.0 3.5 5.0 5.0 5.0
3.3 3.3 3.3 4.25 3.3 3.3 3.3 3.3
5.0 5.0 5.0 5.0 5.0 4.5 5.0 5.0
3.6 3.6 3.6 3.6 3.6 3.6 3
2.5

1.5 4 1.5 1.5 1.5 1.5 1.5
1.5 4 1.5 1.5 1.5 1.5 1.5
1.5 4 1.5 1.5 1.5 1.5 1.5

13.3 13.3 16.9 17.9 15.4 16.4 19.4 19.9

17.8 13.3 21.4 22.4 19.9 20.9 19.4 24.4

CPI-U Is Yearly Average as taken from BLS data

1. GGU, Sy, LTC, PSEA, IBU, and MM&P have negotiated 1/2 of the CPI coat of living increasescapped at 1.5% for '96,'97, '98.
2. Projections attempt to ahow an approximate 3% per year increase in the CPI

3. Last PSEA wage increase formally effective 7/1/94; lump sum paid equal to 3.6%retroactive to 1992

4. Administration proposes increase capped at 1.5% for Statutory Employees

Excol Files/Salary Comparisons/CPI/CPI chng to all BU's

Negotiated Negotiated Negotiated

Wage Incr
IBU

3.3
5.0
3.6

1.5
1.5
1.5

16.0
20.5

Wage Incr  Wage Incr
MM&P MEBA
2.0 2.0
3.3 3.3
5.6 5.51
3.6 3.6
3.1
1.5
1.5
1.5
14.5 17.5
19.0 17.5
3/5/96
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APPROXIMATE COST OF BARGAININ FNUNIT CONTRACTS & OTHER NON-COVERED EMPLOYEE COD IPENSATIOF

G OMIS-DDK 2/23/96

I,F1) Legislative Finance Modifications
ANNUALTOTALS
BARGAINING
unit

G Masters, Mutes & Pilots (MMP)

G Inland Boatmen's Union (IBU)

G Labor, Trades, and Crufts (LTC)

G' General Government Unit (GGU)

G Supervisory Unit (SU)

LFD Public Safety Employees Assn (PSEA)

G Exempt Employees (XE)

LFD University - ACCFT

LFD University - CEA

LFD University - Classified/Professional, Non-uni
LFD
LFD
LFD
LFD Court: Covered
LFD' Court: Non-Covered

University - Faculty, Non-union
AMHSFund "
Legislature

ANNUAL SUBTOTAL

LFD MERIT INCREASE

LFD HEALTH BENEFITS

LFD Nun-Add SBS Incremental Costs

CUMULATIVE TOTALS

Masters, Mates & Pilots (MMP)

Inlund Boatmen's Union (IBU)

Labor, Trades, und Crufts (LTC)
Generul Government Unit (GGU)
Supervisory Unit (SU)

Public Safety Employees Assn (PSEA)
Exempt Employees (XE)

University of Alaska (Covered & Non-covere 1)
AMI1S Fund

Legislature

Court: Covered & Non-Covered

LFD
LFD

CUMULATIVE SUBTOTAL
CUMULATI|VE With MERIT
CUMULATIVE w/MERIT & ilIKAL.TII

Non-Add: Cumulative SBS Costs

CUMULSAL.XLS Sheel6

Note

w w W w

[

FY 97
GF OTHER
139.5
1,210.2
724.9 588.4
3,621 5 2,717.7
702.8 503.6
497.8 127.0
7642 661.2
466.2 32.9
220.9 32
1,384.0 488.0
969.0 590.0
810.0
342.9
592 1
1.202.3
12,298.6 7,061.7
2,148.7 1,688.3
137.9 103.4
3211.0 213.3
139.5
1,210.2
724.9 588.4
3,621 5 2,717.7
702.8 503.6
497 8 1270
764 2 661.2
3,040.1 1,114 1
810.0
342.9
1,794.4
12,298.6 7,061.7
14,447.3 8,750.0
14,585.2 8,853.4
320.1) 213.3

TOTAL

139.5
1,210.2
1,313.3
6,339.2
1,206.4
624.8
1,425.4
499.1
224 1
1,872.0
1.559.0
810.0
342.9
592 1
1,202.3

19,360.3
3,837.0

241.3

533.3

139.5
1,210 2
1,313.3
6,339.2
1,206 4

624.8
14254
4,154.2

810.0

342.9
1,794.4

19,360.3
23,197.3
23,438.6

533.3

DiUto+M

GF

1,460.7
7,297.3
1,416.1
1,003.1
1,539.9
946.4
2209
1,384.0
C954.0
669.2
686.0
771.6
1,566.9

20,916.1
2,148.7

1,061.0

360.0

2,185.6
10,918.8
2,118 9
1,500.9
2,304.1
7,545 4
1,479 2
1.028.9
4.132.9

33,214.7
37,512.1
38,711.0

680.0

FY98
OTHER

166.9
948.5
1,185.6
5,476 2
1,014.8
255.9
1,332.3
66.8
32
4880
1,189.7

12,127.9
1,688.3

810.9

m

306.4
2,158 7
1774 (1
8,193.9
1,5184

382.9
1,993.5
2,861 8

19,189.6
22,566 1
23,480.4

435.8

TOTAL

166.9
948.5
2,646.3
12,7735
2,430.9
1,259.0
2,872.2
1,013 2
224.1
1,872.0
3,143.7
669 2
6860
771.6
1,566.9

33,044.0
3,837.0

1,871.9

582.5

306 4
2,158 7
3,959.6

19.112 7
3,637 J
1,883 8
4,297 6

10,407.2
1,479 2
1.028.9
4.132.9

52,404.3
60,078.3
62,191.5

1,115.8

GF

2,207 5
11,028.3
2,140.2
1,515.9
2,327.2
1441 0
220.9
1,384.0
2,964.6
1.011.5
1,028.9
953.9
1,937 0

30,160.8
2,148.7

1,543.6

361.7

4,393 1
21,947.1
4,259 1
3,016 8
4,631.2
13,555 9
2,490 7
2,057.8
lo23 s

63,375.5
69,821.7
72,564.2

1,041.7

FY99
OTHER

252.3
1,433.5
1,791.8
8,276 0
15336

386.7
2,013.5

101.7

3.2

488.0

1,805.0

18,085.3
1.688.3

1,173.2

226.8

3,592.2
3.565 8
16.469.9
3.051.9

769.6
4.007 0
5.259.7

37,274.9
42,339.7
44,427.2

662.6

TOTAL

252.3
1,433.5
3,999.3

19,304.3
3,673 8
1,902.7
4,340.7
1,542.7

224.1

1,872 0
4,769 6
1.011,5
1.028.9

953.9

1,937.0

48,246.1
3,837.0

2,716.8

588.5

558.7
3,592 2
7,9589

38,417.0
7,311.1
3,786 4
S.638 2

18,8156
2,490 7
2,057.8
7,023 8

100,650.4
112,161.4
116,991.4

1,704.3

3/6/96 12:33 PM



NOTES: COST OF BARGAINING UNIT CONTRACTS & OTHER NON-COVERED EMPLOYEE COMPENSATION

IMPORTANT NOTE: The appropriation from the General Fund to Ihe A aska Marine I-lwy System fund includes $810.0 GF relaled lo salary adjustments.
This is the GF portion of lump sum payments and 1.5% salary adjustments for the IBU and MMP bargaining units. This appropriation duplicates money
already included in the back section components as other funds. (Ak Marine Hwy Sys Fund). Estimated actual outlays would, accordingly, be $810 less than the table totals

r:
Estimate for FY98 and FY99 assumes the same ratio ot general to total funds (60%) as applied in FY97.

Adds Front Section DOA-supervisory

The salary adjustments in the Governor's FY97 budget include $1750.0 for the Univcrsily of Alaska. The attached spreadsheet prepared by Ihe University
shows the additional costs associated with funding increases for covered ACCF " and CEA) and noil-covered employees, j

]. j o
Estimates for FY97-99 were provided by the Court System.

n
Meritjncreasejigures were provided by the Department o f Administration. Figures are based on CY95 total gross payroll. Gross payroll (wages only) ligures

were $612,540,000 for the Executive, $25,838,000 for the Courts, and $17,668,000 for the Legislature.The analysis applies a factor calculated for

the Executive Branch, .585% of wages, to ail branches. See attached sheet on methodology.

Health insurance increase figures were provided by the Department of Administration, Division of Retirement and Benefits. The health insurance increases for
Ihe Supervisory and Public Safety Employees Association are included in the bargaining unit costs. The increase shown here is for the General Government
Unit and 'hie Labor, Trades™ and Crafts bargaining units. Premiums for other employees assume no increase or that benefits will be reduced lo stay within (lie
current premium. See attached sheet on methodology.

~ i r
The FY97 figures used as a basis for this analysis represents changes in both salary and benefit cosls associated with the various agreements.
The Division believes that the method used lo generate the numbers for lhe out years already incorporates the benefit increases associated
with higher salaries. To avoid possible double counting the SBS figure is not added into annual or cumulative totals.

CUMULSAL.XLS Sheet8 pita*cc Duxjio* 3/6/96 12:37 PM



Profaclod FY97-FYB® Cotta of UA Compairaotlon Plant

Tho Oovomor'a FY97 budgal lot ho Unh*oralry ol Al.aka Indudao * t1,760.0 ganaral lund baao adiualmant lot aalary
nctMMt TNo ntanbar wm cotoutolod by OMB ond k inloodod lo rapraaant 1.6% ol lho gononl lund oalaty coil loi
at portnanort wNaraty amptoyooa. Tho aflactlvo porconugo lo In lod abghily lowot duo lo votltllono In oiall bonili

raloo and gamral hnd ratioa ol dtlaranl amployao grocpa.

Tho dtolribiaton ol t>0 OovomoTa FY87 gononl lund baao adbalmom among tha univotiiiy'a varlouo omployaoi groipa.

boiod on aulttoriiad budgoli d poaktona aa dooumonod In PAC8. la ahown bako*

Aloo ahown an lho lull Incnmonial

aaiaiy eoota (Indudng bonotu) aolimalod lor caoh omployao group lor FY87.FY9#, and a briol doocrlpilon ol how Ihoio

coata wan dothod

Gnamor'a
FY67 Baaa
UWVEBLITY EMPLOYEE QAOOP Adjustrisn!
(All OR
Cavarad
ACCFT (1) 216.6
CEA (2 144.9
HattoCouiAt
ClaaaliodProlaaolonal, Non union (3) 916.7
FaaAty. Nonunion (4)
Total Unhroraay ol Alaaka 1.760.0

QovornoFa FY67 Bos# Adjustmtnl:
Ful FY67 OF Coal ovor Oovomor'a FY67 BarwAdjuMmsnl:

CUMULATIVE TOTALS
Go*#mot's
FT§7 Dm*
UNIYEHtITY EMPLOYEE OMXIP Adliialmanl
faii an
Covarad
ACCFT (1) 216.6
CEA (2 1442
Nan-Cavaiad
ClaaalladfProlaaatonal, Non union (3) *16.7
Faculty, Norrunion (4) 473.2
Total UnrvoraAy ol Abafca 1.760.0

OovortKt'a FYP7 Baa i Adjualmora:.
Ful FY87 OF Coal ouor Owomtr'a FY87 Baa Adjuatmant:

Eallrr mtsd Full FY9

r CHhtr
466.2 329
2209 3.2
1.364.0 466.0
969,0 m fi.
3.040.1 1.114.1
1.760.0
1.290.1

Estlfftud Full FY9

GF Olhsr
466.2 329
220.9 3.2

1.384.0 486.0
969.0 600.0

3.040.1 1.1141

1.760.0

1,7*0.1

Cost
Tolsl

499.1

2241

1.672.0

1.669.0

4.164.2

Cost
Tolsl

499.1

2241

1.872.0

1.650.0

4.164 2

Eillmst'd Full FY9I Coil

_GF Olhsr Tolsl
046.4 66.6 1,013.2
220.9 32 224.1

1.364.0 466.0 1.872.0
1.189.7 3.143.7
4,605.3 1.747.7 8.263.0

Estimated Full FY9I Cost

GF Olhsr Total
1.412.6 99.7 15123
441.6 6.4 446.2
2.766.0 976.0 3.7440
2.923.0 1.779.7 4.702.7
7.646.4 2.861.6 10,407.2

(1) J% COLA par yoar par lormo ol cumnl contract. Contract la cuironlly balng lanogolialnd. Tha unhraraity haa taquaalad a trudgai arnandmarrt
lo aoparaM oul and tuHy lund |ho FY*7 ooata ol thla oomracl (Inctomoni raquaal d 6260.7 OF. 6263.6 total lundi).
(2) Movamom ol arTployaoo along aalaty achodiio, ooamalad lo avoraga 2% par yoar. Oooa nol includo a COLA Incroaao.
DOES aaaumo approval ol Amding to oonr Implamonlallon coala ol tw now cortrad aa roquoatad in lira propoaod
rovialon lo HB306. Tha unlvoraity haa roquaatad a budgat amondmanl lo roparala out and fully lund tha FY67 coala
ol Ihta contract (Inctomoni raquaal ol 676.0 OF, 676.2 Mai lunda).
(3) Movamont ol amployaaa along aolary achodulo, aallmalod 10 avoraga 2% par yoar. Doaa nol includo a COLA incraaao.

(4) 26% par yaar lo bo uaod tor promolbna, oqtaty adjualmaraa. and objadivaiy maaaurod porlormanco. Doaa nol includa any ‘aulomalic’ Incroaaoa

Eatlmatsd Full F*® Cosl

GF
1.441.0
220.9
1.364.0
2.964 6

6,010 5

Olhsr

101.7

3.2

468.0

1.605.0

2,397.0

Total

1,642.7

224.1

18720

4.769.6

6.408 4

Estimatsd Full FY99 Cosl

GF

2,653 6

662.7

4,152 0

5.687.6

13,555.9

Olhsr

201.4

9.6

1.464.0

3.584.7

5.259.7

Total

3.055.0

672.3

5.616.0

9.472.3

16.815.6



AkwKHCwrigvtiom
Appropriated Cost of Bargaining Unit Contracts
&Other Non-Covered Bmrtovoss Comssnsation

Please deliver to Rep. Hanley’s office

Corrections to Schedule

Annual Totals

Bargaining FY 97 FY 98 FY 39

Unit Other Total GF Other Total GF Other Total

Court: Covered 592.1 771.6 771.6 953.9 853.9

Court: Non-Covered 1.20Z3 1,566.9 1,566.9 1,937.0 1,937.0
Total 1,794.4 2,338.6 2,338.6 2,890.9 2,830.9

Cumulative Totals

Court Covered 692.1 1,383.7 1,363.7 2,317.6 2,317.6

Court: Non-Covered 1,202.3 2,769.2 2,769.2 4,706.2 4.708.2

Total 1,794.4 4,132.9 4,132.9 7,023.8 7,023.8



Current  No. Of FY 97 FY 98 /ee/mo  FY 98 FY 99

Premium Employee: Premium Premium Premium

1/1/96 Increase (ER) Increase (ER Increase (ER

GGU $ 423.50 7,600 $ 241,300 $ 462.38 $1,435,108 $ 490.10 $2,280,000

e SuU S 418.80 1,100 $ 236,940 $ 450.00 $ 411840 $ 450.00 $ 411.840

LTC $ 524.00 1,400 $ - S 550.00 $ 436,800 $ 550.00 $ 436,800

(3 PSEA $ 470.00 400 $ 120,000 $ 520.00 $ 240,000 $ 520.00 $ 240,000
MMP 3 423.50 70 $ - $ 42350 3 s 42350 3
MEBA 3 423.50 70 $ - $ 42350 3 3 42350 3
IBU $ 423.50 500 3 - $ 42350 3 3 42350 3
CEA $ 423.50 180 S - $ 42350 3 3 423.5C 3
TEAME $ 423.50 16 $ $ 42350 3 3 42350 3
AVTEC S 423.50 29 $ 3 42350 3 3 42350 3
ACSEA $ 423.50 24 s 3 42350 3 3 42350 3
NON-COV| 3 423.50 2,000 s - 3 42350 3 3 42350 3

| 13,389 $ 598,240 $2,523,748 $3,368,640

© suv ! aakJHo mi, MO m\,Mo

PSC.A i 100'".000 2H);0nD 2UQQor

maM) 300]1 Vv.s -h ‘<o *| 1 2 Tin9Ni

Assumptioﬁs: | i i

For the Commissioner's Plan itis assumed that premiums will not increase
and benefits will be reduced to stay within the current premium.

The SU contract requires an increase in contributions t0S423.S0 effective 7/1/96 and to S450 effective 1/1/97

The GGU contract allows for increases in the employer contribution as premiums
increase. The increase is shared equally by the employer and employee and is
capped at $50 each. Premiums are expected to increase 3% for the last 5
months of FY 97 and 6% in FY 98 & 99

LTC premium rates are expected to increase 10% per year. Increases are shared equally by
employer and employee and are capped at S26 each.

3SEA premiums increase to $495 effective 7/1/96 and increase to $520 effective 7/1/97

GxeorclL Vo Og\B (—; Su &nc\ P56 A hC'U'V* i.'ng
are \"CXokd.t cA (s>osc."\cr's
ors propec/ « cr acl bavey MW I -vd
jAcL.r a sScrasc(L WLi, cS-h.ncxA<rC propec o
Is~Cw (¢ Nrec 1
117L Fm °\ %
| or Ct>e.' iNed ) . '
( ) cr v GF "eti-. 1
*-bu ; IVILA loS-M 214.4 \fi\S.2. IMVS.I c
517 43°A ST/. 43'/. sr/. H3/t
LTC pPHI.I \4s .1 4 3.2 24i | IMS | M3G..
HS7- & 7 MS/
I:)c,yel
131c  lo't.t-l - 100.1.0  Slo.ci ini.q 11132 5 4 e

oi,. ir r>-Ir, p .. ., ., -murc
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APPROXIMATE COST OF IIAKGAINING UNIT CONTRACTS

& OTHER NON-COVEHEI) EMPI.OI/EE COMI| ENSATIO 9

OMB-DBR 2/23/96

Legislative Finance Modification*

ANNUALTOTAIS

BARGAINING
UNIT

Masters, Males A Pilots (MMP)
Inland Boatmen's Union (IUU)
Labor, Trades, and Crafts (LTC)
General Government Unit (GGU)
Supervisory Unit (SU)

Public Safely Employees Assn (PSEA)
Exempt Employees (XE)
University o f Alaska

AMIiS Fund

Legislature

Court: Covered & Non-Covered

ANNUALSUBTOTAL

MERIT INCREASE

IIEALTII BENEFITS
(requested front I)OA)

CUMULATIVE TOTAIJI

Masters, Males & Pilots (MMP)
Inland Boatmen's Union (IBU)
Labor, Trades, and Crafts (LTC1
General Government Unit (GG J)
Supervisory Unit (SU)

Public Safely Employees As-n (PSEA)
Exempt Employees (XE)
University of Alusku

AMIIS Fund

Legislature

Court: Covered & Non-Covered

CUMUMTIVE SUBTOTAL

CUMULATIVE Willi MERIT

CUMULATIVE WITH HEALTH

Note GF

724.9

3.621.5

2 702 8
497.8

764.2

3 1,7500
1 8100
3429

4 5177

9,731.8

5 2,148.7

*>

724 9
3.621 5
702 8
497 8
764 2
1,750 0
8100
342 9
5177

9,731.8

11,880.5

FV 97
OTHER TOTAL
139.5 1395
1,2102 1,210.2
588 4 1,313.3
2,717 7 6,339 2
5036 1.206 4
127.0 624 8
661 2 1,425 4
1,750 0
8100
342 9
5177
5,947.6 15,679.4
1,688.3 3,837.0
-/ 7
1395 139.5
1.2102 1,2102
588 4 1,313 3
2,717 7 6,339 2
503 6 1,206 4
127 0 624 8
661 2 1,425 4
1,750 0
8100
342 9
5177
5,947.6 15,679.4
7,635.9 19,516.4
7 7

*hfU +U~t "P*»4med

GF

1,460 7
7.297 3
1416 1
1,003.1
1,539 9
1,7500

669 2

686 0
1,043 2

16,865.5

2,148.7

2,1856
10,918 8
2,1189
1,500 9
2.304 1
3,5000
1,479 2
1.028 9
1,560 9

26,597.3

30,894.7

FVvV98
OTHER

166 9
948 5
1,1856
5,476 2
1,014 8
2559
1,332 3

10,380.2

1,688.3

306 4
2,158 7
1,774 0
8,193 9
1,5184

382 9
1,993.5

16,327.8

19,704.3

<

TOTAL

166 9
948 5
2,646 3
12,773 5
2,430 9
1,259 0
2,872 2
1,750 0
669 2
686 0
1,0432

27,245.6

3,837.0

306 4
2,158 7
3,959 6

19,112 7
3,637 3
1,883 8
4,297 6
3,5000
1,479 2
1.028 9
1,560 9

42,925.0

50,599.0

>3

GF

2,207 5
11.028 1
2,140 2
15159
2,327 2
1,750 0
1,011 5
1,028 9
1,576 5

24,585.9

2,148.7

4,393 1
21,947 11

4,259 1
3,016 8
4,631 2
5,2500
249117
2,057 8
3,137 4

51,183.2

! t
|
i

57,629.4 ' 37,080.0

\'

FY99 !
OTHER jTOTAL
25231 2523
14335 | 1.4315
1,791 8 3,999 3
8.276 0 19,304 3
15336 3.673 8
386 7 1,902 7
20135 4,340 7
1,750 0
11,0115
1,028 9
| 15765
1
15,687.4  40,273.4
1
16883  3,837.0
" «
1
1 5587 558 7
35922 35922
35658  7.9589
16,4699 38,4170
;30519 7111 1
| 7696 37864
4,0070 86382
5,250 0
2,490 7
2057 8
h 3,1374
32,0152 83,198.4
1
94,709.4
#
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ACCFT TESTIMONY TO HOUSE FINANCE COMMITTEE

Tuesday, March 05, 1996

Committee on Finance
Alaska State Legislature
House ofRepresentatives

Dear Co-Chairs Hanley and Foster and Committee members:

The ACCFT issue before you today is unlike the other Collective Bargaining Agreements you
have reviewed in that its terms are in place today. We seek Legislative support to secure and
honor this existing Agreement.

The ACCFT Collective Bargaining Agreement was negotiated and agreed to in Mav. 1992 by the
University of Alaska Board of Regents, the ACCFT and the Department of Administration. Its
terms and conditions were submitted to and approved by the State Legislature that same year,
You are today addressing the implementation and funding of an arbitrated award under the terms
of the existing Collective Bargaining Agreement between the ACCFT, the University of Alaska
Board ofRegents and the Department of Administration.

The ACCFT CBA terms provide for annual cost-of-living-allowances pursuant to University of
Alaska Board of Regents policy. In June, 1993 the UA Board of Regents acted in violation of the
Agreement’s terms when it suspended that policy and then refused to pay ACCFT faculty
members the entitled compensation due beginning with FY95 (July 1, 1994—June 30, 1995).
ACCFT grieved this action, and in April, 1995 the Arbitrator upheld the CBA terms and found
that .. the Union prevails ... Therefore, the University shall pay tire bargaining unit members
the pay increase provided by the collective agreement”. In further breach of the Agreement the
University failed to request the appropriate funds in FY94. Only after the arbitrator’s decision in
April of 1995 did the University finally request of the legislature what it should have sought for
FY94 to meet its agreed upon contractual terms.

The written request made by the University and the Office of Management & Budget in April,
1995 sought funding for both FY95 and FY96 years and was considered and discussed by House
and Senate Finance Committees. To our knowledge no bills were introduced by the Legislature
and no Committee hearings were scheduled on these fimding requests. When the 1995
Legislative session ended the University would claim that: “As you know, fUnding to cover the
FY95 and FY96 costs ofthese contracts was requested during the 1995 legislative session ... tail
was not approved bv the legislature”. Based on this the University refused to pay the faculty
members the pay increase owed them on July 1, 1994 (FY95) and the pay increase due on July 1,
1995 (FY96). In the current Legislative session the University has decided not to request FY 95
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as the “legislature rejected that” but would request an FY96 “supplemental”. The FY96
entitlement was one of the topics of the recent February 16 meeting ofthe House Finance
Committee to address amendments to HB468. The HFC voted 7-3 not to amend HB468 with
the ACCFT FY96 supplemental costs. The University now maintains that non-inclusion ofthe
ACCFT FY96 amendment to HB468 is rejection “as ofthis date .. .by the House.. .”.

It is our position that the entitlements of FY95 and FY 96 are Issues of equity and fairness. These
issues are unresolved today only because the University chose to breach its contract with the
faculty. We maintain that these costs would not have been at issue today had the University
complied with the Collective Bargaining Agreement and the Public Employee Relations Act.
While we are supportive of additional funds to relieve the University of doing harm to students,
programs and faculty and meet its contractual obligation we maintain that legislative funding of
the University’s personnel services budget provides the required funds.

The FY95 and FY 96 contractual obligations represent the extension of an arbitration award to
implement a previously agreed upon and approved Collective Bargaining Agreement that was
sanctioned by the Board ofRegents, the State Department of Administration and the Legislature.
We would not be here before you today had its terms been honored by the University .

The University’s FY 97 obligation is already addressed in the Governors FY97 budgeted
personnel services request and does not require a separate appropriation or bill as the University
seeks. The University originally had stated that it was making no request for FY 97 funds and
made no submission to the Legislature for these costs. However, when the Governor’s FY 97
Request was submitted it included “personnel services” funds that would cover the ACCFT
bargaining unit. Now the University seeks to remove those funds and requests additional amounts
to meet the University’s contractual obligation to faculty members for FY97. ACCFT believes
that the Governor’s FY97 Request is the appropriate venue to address our FY97 entitlement.

As oftoday ACCFT faculty members have been deprived ofa contract for 22 1/2 months; entitled
compensation owed from July 1, 1994 to June 30, 1995; and entitled compensation owed from

July 1, 1995 to March 5,1996.

Sincerely,

Ralph McGrath, President
Alaska Community Colleges’ Federation of Teachers



FY*7 2%

rite Governor  Frg7 Ducgsl lor ihe UnrveraAy i* At*««a ‘no
aquetmeni tor saury meases reuteO to aa lua time emocye

The oiooortonai amoisa of ties adMtn'**’ altnOiJaDe to ACCn
% 92as S. oi appronmalWy 43% of the amount neeceo lo lully

FYM Bees Increaee
M) 21-
S 12.797.332 233 929
Benefits 3 639,700 MS.179
16.636.97? <99. toe
Funding: (1)
Federal Recsipis 39.931 2.099
General Fund/GFM 15.540.239 468,207
Student Feet 376.741 26.302
University Receipts. 149.997 4.500
Total 16.338.922 499.108

Based on FYM aulhomed budgeted positions as returned m PACS.

1
3% increase tor all ACCFT members, effective Jiiy t. 19M.

2

Scenario 2. Legislature reconsiders previously disapproved FYM Supplements!

FY*7 Bee*

FYM Base FYM 3% Ad|ustment FY97 3%
(11 Increaee 12) 13) Incrss4« 14)
Salane* 12.797,832 363.929 383.929 395.447
Benelits 3.839.290 115.179 115.179 1)8.634
Total Salaries & Benefits  16.836.922 499.108 499.108 514.08 1

Funding: (t)

Federal Receipts 69,951 2.099 2.099 2.162
Gsntral Fund/GFM 15.540.239 466.207 466,207 460,193
Student Feet 876.741 26.302 26.302 27.091
University Receipts. 149.992 4.500 4.500 4.635
16.636.922 499.106 499.106 514.081

Total

(1) Based on FYM authorized budgeted postions aa ratlecled In PACS.
(2) 3% increase lor all ACCFT member*, retroactive to July 1, 1986.
(3) FY97 base actualmem lo railed FY96 Increases.

(4) 3% Increase lor all ACCFT members calculated on salaries ncreased by 3% In FYM.

Scenario 3:
FYM Beae
FYM laea FYM 3* Al|1Heastern FYM 3%
M Inert*** (2) <31 Increase (4)
Salanss 12,797,632 393,929 313,929 395.447
Benefits 3.939.290 113.179 115.179 118.834
Total Salaries & Benellts 16.636.922 499.108 499.108 514.081
Funding: (1)
Federal Flacelpts 69.931 2,099 2.099 2,162
General Fund/GFM 15.540,239 466,207 406.207 460,193
Student Fee* 676,741 26,302 26.302 27,091
University Receipt*. 149.992 4.500 4.500 4.635
Total 16.636,922 499.106 490.108 514.061
(t) Baaed on FYM authorized budgeted poeSlons aa redacted In PACS.
(2) 3% ccrsase lor all ACCFT membat*. retroactive lo July I. 1904.
(3) FYM base ac(ualn>*nt to redact FY96 Incr*tan .
(4) 3% increaee lor al ACCFT member*, ratroactv* to July |, 1903,

calculiled on salaries increased by 3% InFYM.

(5

NOTE:

Total
FY97

Increaee (3)

-4

779,3761

233.%13
1.013.1%6

4,261
46,400
53,393
i.135
1.013.15*

Legislature reconsiders previously unfundsd FYM Retro. FYM Supplements!

Total
FY00-M
iMMiM

1,103,503

340.502

1.512.207

0,300
1,412,507
73,005
13.933
1.312.297

3% Incr***e lorit ACCFT member* cMcJtted on salsriel incr*seed by 3% in FY93 and FYM.

Tout FYM-
FY»7
Increase
1,153,305
J.49,99 2
1,512.2*7

6,3(0
1.413,607
70,005
18.635
1.312.207

FYV7 taa*
1iB a»*mm»!
® v
779,379
233.61J
1.013.159

4.200
946.401
53,394
9.-35
1.013.199

On April 26, 19M, the umreraty submitted a request to IlI* orhce of Management and Budget to Introduce
legislation on It* behat to lund tha FYM and FYM monetary Mrme of the UA/ACCFT contract
Total FYM-FYM coda par title request were 11,535,923. Tha stgni dtfarsncea between Me revised

request end that original request are due to varletione between FY9S end FYM eithorlzed postions budgets

at redacted In PACS.

‘und a 3% COCA tor ACCFT per the terms at the certrect.

FY97 3%
(*i
407,310
122.1P3
529.503

2.226
494.599
27.904
4.774
529,503

N

Total FY97 Tolef FYM -

FY97
1.189,696 2,349.991
356.006 704.9991
-SJM .Hf*
6,486 12,848
1,441,000 2,983,607
61,299 100,003
13.906 . 2M «?
1.542.692 3.054.000
le 1n(<i9TYH



Bargaining Unit Summary of Negotiations

Unit Expires
1. General Government (GGU) 6/30/96
6/30/99

2. Inlandboatmen (IBU) 5/31/96
5/31/99
3. Labor, Trades and Crafts (LTC) 6/30/96
6/30/99

sfou
Status

Current agreement extends the terms of the prior
contract with no change in monetary terms.

Tentative agreement effective July 1, 1996, through
June 30, 1999. Includes salary schedule adjustment
equal to one half of the increase in the Anchorage
Consumer Price Index (CPI-U), not to exceed 1.5%, for
each year of the contract. The State's monthly health
insurance contribution may increase up to S50 for each
eligible employee per month, with future increases
matched by employee payrcll deduction. Martin Luther
King, Jr. Day will be observed by Class One employees.
January 1, 1997, the employee's birthday will no longer
be observed. Feb uary 1999, Lincoln's Birthday will no
longer be observed, Correctional Officers will convert to
a system of personal leave, with a 60% conversion of sick
leave to personal leave. Overtime after 37.5 hours of
work in a workweek, versus 27.5 in pay status. Monetary
terms submitted for legislative approval.

Current agreement induces a lump sum payment of
S950.C0 payable no later than July 15, 1996. Monetary
terms submitted for legislative approval.

Tentative agreement effective June 1, 1996,

through May 31, 1999. Includes salary schedule
adjustment equal to one half of the increase in the
Anchorage Consumer Price Index (CPI-U), not to exceed
1.5%, for each year of the contract. A 4.5% increase is
guaranteed if the CPI should exceed 9% over the term of
the agreement. Monetary terms submitted for legislative

approval.

Current agreement includes the conversion to a
system of personal leave. 50% of sick leave converted
to personal leave with the remainder retained as sick
leave. Contracting out provisions are changed to require

a cos! efficiency study in all cases.

Tentative agreement effective July 1, 1996, through
June 30, 1999. Includes wage schedule adjustment
equal to ono half of the increase in the Anchorage
Consumer Pri'‘ce Index (CPI-U), not to exceed 1.5%, for
each year of the contract. A 4.5% increase is guaranteed
if the CPI should exceed 9% over the term of the
agreement. Tool allowance will increase by ten dollars
(S10) per month. Stale’s monthly contribution to lhe
Public Employees Local 71 Health and Welfare Trust may
increase by up to S26 to be matched by employee
payrcll deduction . Current employees will receive a one
time addition of two days of personal leave. Holidays
proclaimed by the president will no longer be observed.
Monetary terms submitted for legislative approval.

Note: Negotiations generally commonco 90-120 days prior lo contract expiration and may extend beyond termination date.
Interest arbitration is possible in all units v/ith Class 1 employees: GGU, SU, PSEA, LTC CEA.

March 1, 1996



Bargaining Unit Summary of Negotiations

Expires

Status

Unit

4. Marine Engineers (MEBA) 10/31/96

5. Masters, Mates & Pilots (MM&P) 6/30/96

5/31/99
6. Supervisory (SU) 06/30/96
6/30/99
7. Public Safety (PSEA) 12/31/95
12/31/98

Negotiations have not formally commenced.

Current agreement effective April 1, 1994, through
June 30, 1996, includes a lump sum payment of
S950.00 payable no later than July 15, 1996, Monetary
terms submitted for legislative approval.

Tentative Agreement effective June 1, 1996,
through May 31, 1999. Includes salary schedule
adjustment equal to one half of the increase in the
Anchorage Consumer Price Index (CPI-U), not to exceed
1.5%, for each year of the contract. A 4.5% increase is
guaranteed if the CPI should exceed 9% over the term of
the agreement. Southwest Deck Officers shall be paid
for the 31st day of the month if worked. Lincoln's
birthday shall be treated as a floating holiday. Monetary
terms submitted for legislative approval.

Current agreement extends the prior agreement.
Includes conversion of 20% of existing medical leave
balances to personal leave effective December 16,

1995.

Tentative Agreement effective July 1, 1996,
through June 30, 1999. Includes salary schedule
adjustment fc: overtime eligible employees equal to one
half of the increase in the Anchorage Consumer Price
Index (CPI-U), not to exceed 1.5%, for each year of the
contract. A 4.5% increase is guaranteed if the CPI
should exceed 9% over the term of the agreement. The
salary schedule for overtime ineligible bargaining unit
members will increase 1.5% each year of the agreement.
S50,000 will be allocated for supervisory training each
year of the agreement. The standby rate of pay for
overtime ineligible employees is increased from .75
hours pay per standby day to 1.25. Monetary terms
submitted for legislative approval.

Current agreement. Arbitrator's award for 1992-94
received and amended. Extended one year by

agreement.

Tentative agreement. Effective January 1, 1996, to
December 31, 1998. The salary schedule will increase
by 1.5% each year of the agreement. Effective July 1,
1996, the State's health insurance contribution will
increase to S"95. Effective July 1, 1997, the Slate's
insurance contribution will increase lo S520.
Monetary terms submitted for legislative approval.

Note: Negotiations generally commence 90-120 days prior to contract expiration and may extend beyond termination date.
Interest arbitration is possible in all units with Class 1 employees: GGU. SU, PSEA, LTC CEA.

March 1. 1¢95



Bargaining

Unit

Unit Summary of Negotiations

Status

Expires

8. Correspondence Teachers
(ACSEA)

9. Confidential (K)

10. Alaska Vocational Technical
Center (AVTEC)

11. MIl. Edgecumbe Teachers

6/30/96

6/30/99

06/30/96

06/30/96

06/30/97

Current agreement extends the terms of the prior
contract.

Tentative agreement effective July 1, 1996, through
June 30,1999. Includes salary schedule adjustment
equal to one half of the increase in the Anchor?'?
Consumer Price Index (CPI-U), not to exceed 1,6%, for
each year of the contract. Monetary terms submitted for

legislative approval.
Negotiations in progress.

Negotiations in progress.

Negotiations begin Spring 1996.

Nfits: Negotiations generally commonce 90-120 days prior to conlracl expiration and may exlend beyond termination dale.
Interest arbitration Is possible in all units with Class 1 employees: GGU, SU, PSEA, LTC CEA.

March 1, 1996
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BARG. UNIT

GGU Class 1(GC)
GGU Class 1(GY)
GGU Class 1(GG)

GGU Class 2 & 3

su

LTC

CEA

PSEA AA
PSEA AP
IBU (MM)
MEBA (BB)

MM&P (CC)
AVTECA
TEAME

ACSEA

BARGAINS NIT MAI AiX

AS OF 12/31/95

SIZE Average Mo Average Yrly Average Mo Average Yrly Average Yrs of
Salary Salary Employer Employer Service
Benefits Benefits

731 3,743 44,910 1,220 14,642 8.13
133 3,503 42,042 1,169 14,032 7.40
1,201 2,009 34,704 1,011 . 12,132 7.90
5,560 3,337 40,044 1,100 13.19G 7.90
1,121 4,939 59,271 1,419 17,025 13.60
1,379 3,536 42,437 1,240 14,005 9.95
187 3,439 41,260 1.120 13,443 0.50
323 5,730 60,766 1,609 20,266 11.57
70 4,367 52,406 1,399 16,792 11.15
406 3,339 40,065 1,100 13,200 9.12
72 6,247 74,970 1,192 14,290 16.59
70 6,157 73,079 1,669 20,034 16.02

31 4,233 50,000 1,193 14,313 9.31

17 4,311 51,730 1,207 14,461 7.33

24 4,522 54,250 1,245 14,940 9.46

Notes: Reference all Bargaining Units

Size:

Avg. Mo.. Salary:

Avg. Emplr. Gen.:

Number ol permanent employees is based on count Irom 'Avg. Semi-Monthly Pay Report" as of 12/31/95

Source: Avg. Somi-monllily pay lor last pay run ol tho quarter. 12/31/95.
lime cmployous.

in lho month or yearly averages.

source: Payroll calculation shool/otieclivo 7/1/95.

Medicare and Ul aro oxcluded.

BAB Word Files/BU Matrix Folclcr/BU Matrix

Includes only Health Ins. Roliroment, and SBS. Work Comp. Leave Cash in,

Avg. Yrly leave
Accumulation in
Dollars

6,416
6,306
5,218
6,007
0,207
6,366
4,764
8,926
6,003

11,007

21,901

25,979
4,164
8,255
7,826

Includes only pormanonl, probalionary, and provisional lull
salary Includes negular compcnsalion, Lcavo, Ditlorontial, Slandby, Hazard and Loadman Pay. Overtime is not includod

Revised:

'24/96



AVERAGE BENEFITS BY BARGAINING UNIT

for use with Bargaining Unit Matrix
as of 12/31/95

Barg. Unit Health Ins. Avg Yr Sal Retirement SBS Annual Benefit Avg. Mo.

% of Gross Totals Benefits
GC 425.22 44,910 0.1511 0.0613 14,641.63 1,220.14
G7 425.22 42,042 0.1511 0.0613 14,032.26 1,169.35
GG Class 1 425.22 34,784 0.1408 0.0613 12,132.42 1,01 1.04
GG Class 2&3 425.22 40,044 0.1408 0.0613 13,195.53 1,099.63
SuU 420.52 59,271 0.1408 0.0613 17,024.88 1,418.74
LTC 525.72 42,437 0.1408 0.0613 14,885.12 1,240.43
CEA 425.22 41,268 0.1408 0.0613 13,442.91 1,120.24
PSEA AA 471.72 68,766 0.1511 0.0613 20,266.44 1,688.87
PSEA AP 471.72 52,406 0.1511 0.0613 16,791.66 1,399.30
IBU 425.22 40,065 0.1408 0.0613 13,199.87 1,099.99
MEBA 425.22 74,970 383.33 0.0613 14,298.26 1,191.52
MM&P 425.22 73,879 0.1408 0.0613 20,033.59 1,669.47
AVTECTA 425.22 50,000 0.1200 0.0613 14,312.69 1,192.72
TEAME 425.22 51,730 0.1200 0.0613 14,481.30 1,206.78
ACSEA 425.22 54,258 0.1200 0.0613 14,939.62 1,244.97

NOTE: MEBA retirement = 6.50/day for each day in pay status (based on 240 days/year = 1,360/yr)
MEBA Money Purchase Benefit = $13.50/day x 240 days/yr = 3,240/yr
Avg. Monthly retirement benefit for MEBA = 383.33/ mo

BAB Word Files/BU Matrix Folder/Avg. Benefits by BU Revised: r '4/96



Bargaining Unit

General Government Unit

Supervisory Unit

Labor, Trades and Crafts

Public Safety Employees

Masters, Mates & Pilots

Marine Engineers

Inlandboatmen

Health

Insurance Type

Defined Contribution with
defined benefit.

Defined Contribution with
defined benefit. Convert
to flexible benefit plan

on January 1,1997. LMC
has recommended a
conversion date of July 1,
1997.

Union Trust.

Union Trust.

Commissioner's Plan

Commissioner's Plan

Commissioner’s Plan

FY97

State rate of $423.50. State
and employees share increase
equally lo a maximum of $50
each; state rate capped at
$473.50 per month.

State rate of $423.50. State
rate will increase to $450 on
January 1, 1997. Employees
pay the difference between
state rate and rate for options
selected.

Stale rate of $524 per month.
Employees pay $24 monthly.

07/01/96. State contribution
of $495 per month. Employee
contribution of $75.

FYO8

Slate rate of $423.50. State

and employees share increase

equally to a maximum of $50
each; state rate capped at
$473.50 per month.

State rate of $450.

Employees pay the difference
between the state rate and
rate for options selected.

State rate of $524 per month.
Employees pay $24 monthly.
If the monthly contribution
rate increases, state and
employees equally share the
increase to a maximum of $26
each; state rate capped at
$550 per month.

07/01/97. State contribution

of $520 per month. Employee

contribution of $75.

Insurance Provisions for Employees Covered by Collective Bargaining

FY99

State rate of $423.50. State
and employees share increase
equally to a maximum ot $50
each; state rate capped at
$473.50 per month.

State rate ot $450.
Employees pay the difference
between the state rate and
rate for options selected.

State rate of $524 per month.
Employees pay $24 monthly.
If the monthly contribution
rate increases, state and
employees equally share the
increase to a maximum of $26
each; state rate capped at
$550 per month.

State contribution of $520 per
month. Employee contribution
of $75.

Benefits determined by Commissioner of Administration. State pays full premium. Must notify
union before implementing changes. Union may elect a union trust with a state rate ol $423.50.

Benefits determined by Commissioner of Administration. State pays full premium. Must notify
union before implementing changes. Union may elect a union trust with a state rate of $450.
Current agreement expires October 31, 1996. Negotiations commence soon for a successor.

Benefits determined by Commissioner of Administration. State pays full premium. Must notify
union before implementing changes. Union may elect a union trust with a state rate of $423.50.

Revised 03/04/96



Bargaining Unit

Confidential Employees

Mt. Edgecumbe Teachers

AVTEC Teachers

Correspondence Teachers

Insurance Type

Commissioner's Plan

Commissioner's Plan

Commissioner's Plan

Commissioner's Plan

FY97 FYos FY99

Benefits determined by Commissioner of Administration. State pays full premium. Must notify
the union at least 60 days before enacting changes. Current agreement expires June 30,1996.
Negotiations in progress for successor agreement.

Benefits determined by Commissioner of Administration. State pays full premium. Must meet and
confer with union before enacting plan changes. Current agreement expires June 30, 1997.
Negotiations expected to commence in the Spring of 1996 for a successor agreement.

Benefits determined by Commissioner of Administration. State pays full premium. Must meet and
confer with union before enacting plan changes. Current agreement expires June 30, 1996.
Negotiations in progress for a successor agreement.

Benefits determined by Commissioner of Administration. State pays full premium of $423.50; if

premium exceeds $423.50 the state and employees share increase equally to a combined
maximum of $25 per month. Must meet and confer with union before enacting plan changes.

Revised 03/04/96



SUMMARY OF CONTRACTING OUT LANGUAGE

General Govertiment
(GGU)

Supervisory (SU)

Confidential (CEA)

Labor Trades and Craft
(LTC)

Public Safety (PSEA)

Unlicensed Alaska
Marine Highway, Vessel
JJ3V)

Licensed Alaska Marine
Highway Engine Room
Employees MEBA)

Licensed Deck
Employees, Alaska
Marine Highway System
(MM&P)

Correspondence School
Bargaining Unit
(ACSEA)

Mount Edgccumbe
Teachers (TEAME)

Alaska Vocational

Technical Center
Teachers (AVTEC)

03/04/96

Article 13 Contracting
Out

Article 6 Contracting
Out

No contract language

Article 7.04 Contracting
Out

Article 32 Contracting
Out

No contract language

No contract language

No contract language

Article 6 Contracting

Out

No contract language

Article 27, Section 4
Feasibility Study

Current language
proposed for 1996-1999

One change to 1996-
1999 contract. In the
1995 one-year
agreement, the State
would pay for two
audits. In the three-year
agreement, the State
would pay for six audits
(as in agreement prior to
1995).

Current language
proposed for 1996-1999.

Current language
proposed for 1996-1999.

Current language
proposed for 1996-1999.

Current contract in
effect through June
1996. Negotiations for
successor agreement
have not been
completed.



TONY KNOWLES, GOVERNOR

DEPARTMENT OF ADMINISTRATION

CHHECF THEOWISIONR

January 30, 1996

The Honorable Jeannette James, Chair
House State Affairs Committee
Alaska State Legislature

State Capitol
Juneau, Alaska 99801-1182

Dear Madame Chair;

I would request that you schedule a hearing on HB 304, “An act relating to geographic
differentials for the salaries of certain state employees who are not members of a collective

bargaining unit. . . as soon as possible.

The House State Affairs Committee scheduled a hearing on this proposed legislation during the
closing days of last session. Unfortunately, hearings were postponed due to the limited time and
other constraints. The fiscal note accompanying HB 304 reports that savings attributable to the
non-covered employees is estimated to be approximately $1.2 million, with additional savings
potential as a result of a negotiated agreements with the General Government bargaining unit
(ASEA) that would allow reopening for negotiation specifically of the geographic differential
applicable to that bargaining unit, as well as similar agreements with the Supervisors bargaining
unit (APEA) and the Labor/Trades/Crafts bargaining unit (Local 71-AFL/CIO). The language in

each contract is slightly different:

General Government unit contract:

“In the event AS 39.27.020. “Pay step differentials by election district and in other states” is amended, modified, or
abolished, either party may give written notice of its desire to negotiate modifications to this section. Such notice
shall be timely after the signature of the governor or the effective date of the legislation, whichever shall be first.
The parties agree to meet within forty-five (45) days of receipt of such notice. Negotiations shall be conducted
subject lo AS23.40. “The Public Employment Relations Act” except, in the event the parties have not reached
tentative agreement within forth-five (45) days of the initial meeting, the parties agree that they shall be at impasse.

Nothing shall prevent mutual agreement to extend these time frames.”

Supervisors unit contract:

“In the event AS39.27.020 "Pay step differentials by election district and in other states" is amended, modified, or
abolished, the provisions of AS 39.27 regarding pay step differentials as so amended, modified or abolished shall
replace Article 24.2 Geographic Differentials on the effective date of the changes with the following exceptions.

In those instances in which a geographic differential ofa current Bargaining Unit member is lowered by
incorporation of the provisions of AS39.27 under this section, the salaries of affected Bargaining Unit members



Representative Jeannette James 2. January 30, 1996

(except in cases of demotion) shall be frozen for the life of the Agreement so long as they remain in their current
geographic differential area, or until salary increases or changes in the bargaining Unit Member’s position result in
the Member receiving a higher salary than the frozen amount., In the case ofa demotion the Member’s geographic
differential shall be frozen for the life of the Agreement at the rate in effect prior to the incorporation of the

provisions of AS 39.27 into this Agreement”

LTC unit:

“In the event AS39.27.020 “Pay step differentials by election district and in other states" is amended, modified, or
abolished in 1996, either party may give written notice of its desire to negotiate modifications to this section. Such
notice shall be timely after the signature of the Governor or the effective date of the legislation, whichever shall be
first. The parties agree to meet within 45 days of receipt of such note. Negotiations shall be conducted subject to
AS23.40 “The Public Employment Relations Act” except, in the event the parties have not reached tentative
agreement within 45 days of the initial meeting, the parties agree that they shall be at impasse. Nothing shall prevent

mutual agreement to extend these time frames.

Application of the geographic differential pay scheme, as constructed in HB 304, to these tliree
employee groups is estimated lo save in excess of $6 million in addition to that saved by the non-
covered employees once fully implemented for all employees in the units. However, immediate
savings will begin to accrue with turnover of employees in positions impacted by the geographic
differential changes. These savings are not incorporated into the FY 97 budget, due to the
proposed one year- freeze of salaries following the effective date of the legislation. However,
passage this session would allow a full reflection of savings in the FY 98 budget.

HB 304 needs some modification to reflect the delayed implementation necessary with a 1996
effective date as opposed to the 1995 effective date as introduced. We will be happy to work
with you in developing the necessary amendments. Ifyou have any questions or need additional

information, please contact Alison Elgee at 465-5668.

Sincerely,

MB/nn

cc: Alison Elgee
Deputy Commissioner
Department of Administration

Pat Pourchot
Legislative Liaison
Office of the Governor

Annalee McConnell

Director
Office of Management and Budget



ANCHORAGE CPI COMPARISON REPORTS
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1 rom previous listing. For increases covering oilier periods, divide tho Indox ol tho end ol ,

All -rases ore Irom July 1971 statutory salary tnblo, AS 39.27.010 (now AS 39.27.011).

1113 equates to Wago Group 54A.

Statutory chango.

Retroactive provision makes ellcctlvo January 1, 1975.

<2.23% added to trust lund. other changes Increased cosl olcontract to <1.77%with nochange to51A.
PSEA part ol GGU until January 1977, R1G to R7G.

Selllcmont without arbitrator 1970-79. 1903, and 190G.

To 10-hour workweek.

Additional cosl ol contract .53% Irom wages to CorrectionalOllicers stop Increaso,increase Inthroe
Trust lund deleted.

To 37.5-honr workweek.

3.0% wago Increase nol lunded.

To ‘10-hour workweek by Including 1/2-hour paid meal porlod per day.

CPI rebasod beginning In 1907; 209.2 = 100.3 lor (irsl hall 1907.

First hall 1900.
The earlier Indices are not repoded hero.

Second hall 1900.

First hall 1909.

An Interest arbitrator awarded Class One employees a $100compensatorypayment lor FY 90.

Class 2 and 3 employees received an additional 1.26 hours ol loavo pormonth(or calendar year 1990.
Interest arbitrator awarded salary Increase.

Class 2 and 3members received a compensatory leave payment ol 39 hours Il they woro In DU all ol 1909.

Interest arbitrator awarded wage increase lor calendar year 1990 and a $675 compensatory payment lor
Second hall 1909.

First hall ol 1990.

Etlcctivo January 1. 1991, Class One employees pul back on sntno salary schedulo as other SU members.

lod by tho Indox ot tho beginning ol lho period.

geographic dlllerontial areas, and blithday holiday.

U.S. Dopartmenl ol Labor has published a series ol half-year Indices back to tho first hall ol 1901. by weighting lho bimonthly dataproviouslypublished.

1909. Length ol timo (or movinglromSlop A to 1B Increased.

For CY 1791 llroy rceoivud extral.2G hours otpursnnal loavo each month.
Received bonus paymont ot $700 prorutud by pay period lor Jamrary-Juno 1991, equivalent ol approximately 1.25%; will ruculvu 1.5% incroaso elluctlvo July 1. 1991.

Received additional t.OG hours leave per pay peilod Janunry-Juno 1991, will go on sarno schedulo as other LTC employees elluctlvo July 1. 1991.

Compensatory payment to employees in unit between 1/1/91 and G/30/91, $65 per pay period.

Roccivud semi-monthly nnnnl leave accrual Increase t.05 hours lor ouch lull pay porlod through 12/31/91.

Contract slgnud Fob 93. 3,G% Sal Incr rolro to July 1, 1992. WG 51A snlary lablo = 1G.G5
Contrnct-Mny
Contract July 1, 1991-Juno 30, 199G. 7/1/91 OT ellglblo omployous will bo paid hourly wages.
contract = 7/1/91 to G/30/95. Salary Incr = 1.0%'7/1/91; 2% 7/1/95 3% 7/1/9G

Statutory employee baso equal to rango 13A as ol 7/1G/71

Retroactive elleclivo dates ol statutory amendment

Plus compensatory to equal 1/16/07

Plus compensatory 3.5% 12/1G/01 io G/15/05

LTC EE's received a 9.1% wago Increase lor G months, then wagos revorteu back to lhe baso

Excel Filos/Snlary Comparlsons/Anch CPI - Salary

1993-Juno 1996; COLA up to5% on 1-1-95;HI FY91=$123.50; Il FY95=$1G7.39 on 2/1/95. 11 holidays; Dropped Lincoln'sb'dny

InFY95

Wago Incronso 2.5% oil. 7/1/95.

Revised:

10/13/95
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BUREAU OF LABOR STATISTICS (415) 975-4567
CONTACT:
Donald R. Peterson (415) 975-4403 BLS 96-11

FOR RELEASE:

Todd H. Johnson (415) 975-4405
Wednesday, February 28, 1996

ANCHORAGE CONSUMER PRICES ROSE 0.9 PERCENT IN THE SECOND
HALF OF 1995 --2.7 PERCENT ABOVE A YEAR AGO

Consumer prices in the Anchorage metropolitan area rose 0.9 percent in
the second half cf 1995 according to the U.S. Department of Labor®"s Bureau of
Labor Statistics. Sam Hirabayashi, the Bureau®"s regional commissioner, said
that compared with the same period a year ago, prices increased 2,7 percent.
Prices in six of the seven major categories of consumer spending rose in the
second half of the year. The area"s All Items, Consumer Price Index for All
Urban Consumers advanced to 139.5 (1932-84=109) during the second half of 1995.

Local area CPl data are not seasonally adjusted.

The cost cf food and beverages was 0.1 percent lower between the first
half of 1995 and second half of 1995, but 4.5 percent above the level recorded
for the second six months of 1994. Grocery prrces, represented by the food at
home sub-category, also declined 0.1 percent during the second half of 1995.
The cost of eating out rose 0.9 percent, and prices paid for alcoholic
beverages were up 0.4 percent. Compared to a year ago, grocery prices rose 6.4
percent, the cost of eating out advanced 3.8 percent, and alcoholic beverage

prices inched up 0.1 percent.
in the second half of 1995. The shelter

component of housing was up 1.3 percent, while fuel and other utilities
declined 0.8 percent. Housing"s sub-component, household furnishings and
operation, rose 1.5 percent in this latest six-month period. The overall
housing category rose 1.9 percent between the second half of 1994 and the
second half of 1995. Also, compared to a year ago, housing"s sub-component
shelter advanced 2.4 percent, fuel and other utilities decreased by 0.8
percent, and household furnishings and operation advanced 2.8 percent.

Housing costs rose 1.0 percent

The overall transportation index rose 0.1 percent in the second half of

1995 to a level 3.2 percent above the second half of 1994. Private
transportation costs were 0.8 percent higher over this latest six month period
while public transportation declined 3.1 percent. Between the second half of
1994 and the second half of 1995, private transportation saw a 2.2 percent
increase in costs while public transportation, which includes air fares,

advanced 9.3 percent.

increase between the first

Apparel and upkeep prices posted a 2.4 percent
lower than a year

half of 1995 and second half of 1995 but were 0.2 percent
ago.
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The costs of medical care increased 4.0 in the second half of 1995 and
were up 8.0 percent from the same period in 1994. Entertainment costs advanced
2.8 percent from the first half of 1995 and were 3.5 percent above the second
half of 1994. The miscellaneous other goods and services index increased 0.9

percent in the second six months of 1995 but declined 2.0 percent over the
second half of 1994.

03



Consumer Price Index for AIl Urban Consumers. Indexes for semiannual averages
and percent changes for selected periods

(Data are not seasonally adjusted)

Anchorage, AK (1982-84=100, unless otherwise noted)

Percent changes

Semiannual to 2nd half
average index 1995 from:
st -2nd 2nd st
hal f  half  hal f half
1995 1995 1994 1995
Expenditure category
a1 it 138.2 139.5 2.7 0.9
items _.........l.... [ 372.4 - -
All items (October 1867=100) ............ igg'g 138 .4 4.5 -1
Food and beverages ... 131 178 S22
0o o
143.9  143.7 6.4
Food at home ... .. .. iiiiiiii.o.. .
4.2 -3
Cereals and bakery products 147.0 13;'2 2 9 _1.5
Meats, poultry, fish, and eggs 135.8 133-8 1'9 _2.3
Meats, poultry, and fisn 123'2 128-7 -8 “1.2
Dairy products .....o.oeoiiiioio.. ; ) 0.0 1.0
Fruits and vegetables .......... 12;'2 igg'g 3 9 7
Other food at home .............. 123. 1302 3.8 9
Food away from home ................ 138'2 141'1 1 4
Al?OhOlIC beverages .................. 1243 125.5 1.9 1.0
T 123.9  125.5 2.4 1-2
---------------------------------- 148.7 3.4 -
Renters®™ costs ... iiiiiiii.oo-. iij'% 115.0 1.5 1.0
Rent, residential ................ 270'0 268-6 71 -5
Other renters® costs ........... 125 0 126.9 2 0 1.5
Homeowners®™ costs  ................ ) ’ e 1.5
Owners®™ equivalent rent 1/..... 124.9 1ig'j %'% 8
Fuel and other utilities ............ 141.6 ) 3.0 -1.6
Fuels 139.7 1374 o -
Fuel oil and other household 93.1 . 3
fuel commodities ........... 92.8 i 4
Fuel oil 9.5 959~
Other household fuel
.0
commodities  ............. 106.8 106.8 _3'8 -1.8
Gas (piped) electricity .. 156.9 154.1 ; 2.6
Electricity ..................... 152.9 1:3'2 _4'2 1
Utility (piped) gas ...... ... 159.5 113'5 2 9 1.5
Household furnishings and operation 111.8 i ’ )
128.5  131.6 -.2 2.4
Apparel and upkeep ..................l. 127.3 130.7 -4 2.7
Apparel commodities .................. . 168.6 1.6 4.4
Men®s and boys® apparel .......... ig(l)g 126-7 _-7 4.9
W - d girls” . ’ ) ’
omen"s and girls® appare 08 1 93.9 41 _4.3

Footwear ...ciiiiie i it e ieaaaan



BUREAU OF LABOR STATISTICS (415)

Consumer Price Index for All

(Data are not seasonally adjusted)

Anchorage, AK (1982-84=100,

TransDortation ... .. ... .. .. i o....
Private transportation .............
Motor fuel ... .. . i,

Gasoline ..o
Gasoline, unleaded regular .,

Gasoline, unleaded

midgrade 3/ .. ... . ......

Gasoline, unleaded premium

Public transportation ..............
Medical care ...ooiiiiiiiiiiii i aanann
Entertainment ... .. ...
Other goods and services .............
Personal care ... . .oioiiiiiiiiiiioon.

Commodity and service group

ALl TEEemMS e e eeeeaeaaaaeann
CommOodITIeS .ot cccaiaaaanan

Food and beverages .....cooiiiiiiiiaao--.
Commodities less food and beverages

Mondurables less food and
beverages ..ooiiiiiiiiiiiiiiiiaaa
Durables ... i

SEIVIECES ittt eeeeea e ceceaeaaaeaananaann
Medical care ServicCes ....coeecececnnn-

Special indexes

All items less shelter ........c.c......
All items less medical care ..........

All items less energy .oeoceeecercanaann-

ENergy oo i
All items less food and energy ......

Commodities less food ...................
Nondurables less food ... ... .. ... ....
Mondurables ..o . iiiiii i
Services less rent of shelter
Services less medical care .............

\/ rn a iifovsr-.bor i?!: =100 baso
rndfxos cn a C-acsr-.b-r 12Ji =100 baa®
Indoxes c;i a Docoaber 1JjJsl00 base

3/
1&:3 nc; available

975-4567

Urban Consumers:
and percent changes for selected periods

unless otherwise

LK.

noted)

Semiannual
index

average

1st
hal

f

1995

143.
136.
101,
101.

99.

97.
103.
189.
207.
169.
162.
132.

138.
132.
138.
128.

123.
136.
143.
211.

144.
135.
140.
114.

125.
131.
173.
137.

7
5
1
6
1

© W N
o © - o wu © oo U N ©>OUow

© Pk NG,

2nd
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Indexes for semiannual averages

Percent changes

half
1995

143.
137.
100.
101.

98.

98.
104.
183.
215.
173.
164.
130.

139.
133.
138.
130.

125.
137.
144.
221.

145.
136.
141.
113.
142.
131.
127.
132.
174.
139.

P 0 o o

C O N~N®ON

g b~ o0 ;

N NN o

© ©WWN Ul oo w

to 2nd half
1995 from:
2nd 1st
half half
1994 1995
3.2 0.1
2.2 .8
.2 -.3
.0 -.5
-.9 -1.0
- 1.0
2.1 7
9.3 -3.1
8.0 4.0
3.5 2.8
-2.0 .9
-3.1 -2.2
2.7 .9
2.5 .8
4.5 -.1
1.5 1.2
.2 1.6
2.7 .9
2.8 1.1
8.6 4.4
2.9 .8
2.5 .8
3.0 1.1
-1.5 -1.0
2.6 1.4
1.4 1.2
.2 1.4
2.6 .7
3.4 1.0
2.3 .8



Change n CPI

GGU Class 1 & 2 and LTC Funded Wage increases
Compared lo Anchorage CPI-U
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CE/< SU & PSEA Funded Wage Increases
Compared to Anchorage CPI-U
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Wage and Salary Increase
Samples

Juneau: 7/21/96: 3.0% increase for general
government and police units.

7/21/97: 2.0% increase for police
unit.

Anchorage: 1/1/95: Full CPIl 1increase, all
employees, 2.9%

1/1/97: Full CPI increase, all
employees

1/1/799: Full CPIl increase, all
employees.

U.S. State and Local Governments, first half 1995, 114
settlements covering 352,000
employees.

m 2_.0% increase Tfirst year.

m 2.3% increase second year.

m 2.5% increase third year.



STATE CF ALASKA BARGAINING UNITS

GENERAL GOVERNMENT UNIT (GGU)
Classified, nonsupervisor/ employees of ihe Executive Branch not included in

Description:
another bargaining unit. A statewide unit that includes technical, professional 3nd clerical
personnel. *oe e
PFT Total
Size: 731 729 Class 1 Correction Officers (GC)
133 145 Class 1Ycuth Counselors (CY)
120 1 Class 1 General Government Employees (GG)
5550 7723 Class 2 & 3 General Government Employees (GG)

Alaska State Employees Association, AF5CME Local 52

Exclusive Representative:
Business Manager - Chuck O'Connell.

Affiliation: American Federation of State, County and Municipal Employees, AFL-CIO.

Established: By the Labor Relations Acency in 1973.

First Agreement Effective: February 19, 1974.

Class 1. June 30, 1996; Class 2 & 3: June 30. 1996.

Current Agreement Expires:

Averace Yearly Sase Salary (12/31/95):

Average Monthly Base Salary (12/31/95):
Class 1 (GC): S3,743 "Class 1 (GC): S-4.910
Class 1 (GY): S3,503 Class 1 (GY): 5-2,042
Class 1 (GG): S2,S99 Class 1 (GG): 534,784
S3,337 Class 2 & 3: 5-10,044

Class 2 & 3:
Class 1 (GC): 53,1 13,924.69

Total Overtime for BU (for year ended 12/31/95):
Class 1 (GY): 5742,677.10

Class 1,2 & 3: 55,995,220.14
Average Monthly Employer Benefits (12/31/95): Class 1 (GC): 51,220
Class 1 (GY): 51,169

Class 1 (GG): S1,011

Class 2 & 3: S1,100

Average Yearly Employer Benefits (12/31/95): Class 1 (GC): S 14,642
Class 1 (GY): S 14,032
Class 1 (GG): 5 12,132
Class 2 & 3: S 13,196

Average Years of Service (12/31/95): Class 1 (GC) S.13
Class 1 (GY) 7.48
Class 1,2, 3 (GG) 7.98

Notes:

PFT - Permanent, probationary and provisional full time employees as of 12/31/95.

Size:
Total- All employees including Seasonal, Non-Perms, and Full Time 2nd part time employees.

Av°. Mo. Salary Source: Avs. Semi-monthly pay for last pay run of the Quarter. 12/31/95. Includes only
Permanent, Probationary, and Provisional full time employees. Salary induces Regular compensation. Leave,
Differential, Standby, Hazard and Leadman Pay. Overtime is not included in the monthly or yearly averages.

Avg. Employer Benefits Source: Payroll calculation sheet effective 07/0!.?:. Includes oniy Health Ins, Retirement,
and SBS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.
Source: RHC92592 Calendar YTD Pay types by BU as 0; 12/31/95. Includes total overtime pay for

Yearly OT bv BU.
the calendar year for the entire bargaining unit without regard to employee stao.j.

BAB Word Files/...BU Updates,'GGU Revised January 26, 1965



Mnior Provisions of Current Agreement:

- The state's monthly health insurance contribution rate remains unchanged at $.*

No increase in wage or salary rates.

.50

per employee, any increase will be paid first from the union health insurance rec .ves
and then through =rnployee contributions.

Travel and per diem entitlements similar to provisions of the administrative mcini al,
Established a statewide labor-management committee for corrections.
The contract for all GGU employees will expire on the same date.

Holidays declarea by presidential proclamation eliminated. (This was accomplished
by a letter of agreement voted on at the same time as the interim terms.)

Duration of Current Agreement:

The interim agreement was effective July 1, 1995, and will expire June 30, 1996.

Maior Provisions of Tentative Agreement:

Wage increases effective July 1, 1996, 1997, and 1998, equal to one-half the
increase in the Anchorage CPI-U for the previous year,

Overtime eligibility in accord with the Fair Labor Standards Act. Employees
eligible for time and one-half after 37,5 hours of work.

Employee birthday floating holiday eliminated in 1997.
Martin Luther King, Jr. Holiday added for Class One employees in 1997.

Lincoln Birthday floating holiday eliminated in 1999.

State and employees equally share any increase in the monthly health insurance
up to a maximum of $50 each. State's possible contribution capped at $473.50.

If the legislature enacts changes to the statutory geographic differential the
parties may resume negotiations on this subject under a streamlined process.

Correctional Officers will convert to personal leave from sick and annual.

Expedited arbitration and grievance mediation procedures added.

Duration of Tentative Agreement:

Ifapproved by the legislature, the agreement will be effective July 1, 1996, through June
30, 1999.



MEMORANDUM

To: Annalee McConnell Date: October 3, 19S5

Director
Office of Management and Budget

Office of the Governor

File No.-
Phone: 465-2200

Subject: Monetary Terms of 1996/99

From: Mark BcyerA'tvA-
GGU Agreement

Commissioner
Department of Administration

The State of Alaska has concluded negotiations with ihe Alaska State Employees
Association representing employees in the General Government Unit which will be
effective Juiy 1, 1996, through June 30, 1999. Union members have ratified the
agreement. This agreement covers approximately 8,400 employees. | will provide the
legislature with the monetary terms as required by AS 23.40.215(b).

Monetary Terms. Monetary terms of an agreement are defined in AS 23.40.250(4)
as changes that will require an appropriation for their implementation, changes that
will result in a change in state revenues, or changes that will result in a change in

productive work hours for state employees.

l. Require Appropriation.

A. Effective July 1, 1996, the salary schedule will be adjusted by one-half the
increase in the Anchorage Consumer Price Index (CPI-U) riot to exceed 1.5%.
The Bureau of Labor Statistics will release the information in February 1996.

Effective July 1, 1997, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor
Statistics will release the information in February 1997.

Effective July 1, 1998, the wage schedule will be adjusted by cne-half the
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor
Statistics will release the information in February 1998.

During the life of the agreement, the state's monthly health insurance
contribution to maintain current benefits may increase by up to S50 for each
eligible employee. Any increase in state contribution will be matched by

payroll deduction from employees.

Effective January 1997, Martin Luther King, Jr. Day will be recognized as a
paid holiday for approximately 2,100 Class One employees.



Annalee McConnell October 3, 1995

I[I. State Revenue. There are no provisions in the tentative agreement that would

change State revenues.

Ill. Productive Work Hours.

A. Effective January 1, 1997, the employee's birthday will no longer be obsen/ed
as a floating holiday; employees will no longer have a day of leave added to
their leave account.

Effective February 1999, Lincoln's Birthday will no longer be obsen/ed as a
floating holiday; employees will no longer have a day of leave added to their
leave account.

Other Terms. There are other terms of the 1996 1999 collective bargaining

agreement which will not require an appropriation but may have a budgetary impact.

If ihe legislature enacts changes to AS 39,27.020 "Pay step differentials by election
districts and in other states,” the parties may resume negotiations regarding the
corresponding section of the collective bargaining agreement.

A.

Effective July 1, 1996, Correctional Officers will convert from a system of annual
and sick leave to a system of personal '‘eave. Accrued annual leave will be
converted to personal leave. Sixty percent of accrued sick leave will be converted
to personal leave; the remaining balance will be canceled without pay.

Overtime provisions have been changed to provide payment at the time and one-
half rate after 37.5 hours of work in a workweek. This should result in a savings to

the state.

Funding of certain monetary terms will be required. Please prepare

Conclusion.
Please feel free to call on the

and forward to the legislature the necessary documents.
staff of the Labor Relations Section for any assistance desired.

MB/LP

CccC: Sharon Barton

Director
Division of Administrative Services

Don Wanie
Director
Division of Finance



STATE OF ALASKA BARGAINING UNITS

SUFE2.VISCRY UNIT (SU)

Discretion: Classified, supervisory employees of the Executive Branch. A statewide unit.
"Supervisory" employees are defined as those who have authority to act or to recommend ac
in the interest of the public employer related to employing, promoting, transferring,
suspending, discharging, laying off, recalling, assigning, rewarding, disciplining, or directing
employees cr adjusting grievances cf other employees, if the exercise of that authority is not
merely routine but requires the exercise cf independent judgment.

1121 PFT employees, as ci 12'31/95.
1135 Total employees

Size:

Exclusive Fecresentatfcr: Alaska Public Employees Association
Business .Manager - Bruce Ludwig

Affiliation: American Federation oi Teachers, AFL-CIO
Established: By the Labor Relations Agency in 1973.
FVst Acreement Effective: November 15, 1974.
Current Agreement Expires: June 30, 1995.

Average Monthly Salary fas cf 12/31/95": $4,939

Averace Yearly Salary fas of 09/30/951: S59.271

Total Overtime for 8U ffor year ended 12/31/95): $283,863.07
AveraceMonthK"Ernoloyer -Benefits fas of <2731/95): $1,419

Ave.-ace Yearly Employer Benefits fas of 12/31/951: S17,025' *

Averace Years of Ser/ics fas oi 12/31/95V- 13.68

Ncs«:
PFT - Permanent. probationary and provisional full time employees as of 12/31/95.

Sire:
Tcta!= All employees including Seasonal. Non-Perms, and Full Time employees.

JAv-. Mo. Salary Source: Ave. Semi-monthly pay for Inst pay run of the Quarter. 12/3i/95 Includes cnly Permanent,
Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential, Standby,

riaiard and Leadman Pay. Overtime is act induced In the monthly or yearly averages.

Source: Payroll calculation sheet.7 effective 7/1/95. Includes only Health ins, Retirement. and SBS

Avg Employ?'Benefit;
Workers Comp, leave cash-in, Medicare and Lr,employment insurance are excluded.
Source: RHCS-592 Calendar Y7D Pay types by 3U as of 12/31/95.Includes total overtime payfor the

Vearlv OT ?v BU
calendar year for the entire bargaining uni: without regard to employee sums.

A5 v/crd Files/..SU Updatss/SU Revised: January 24, 1995



Supervisory Unit

Current Contract Settlement Includes:

--No increase in salary or wage rates in FY96

-N o increase in health insurance contributions in FY96
Agreed to develop recommendations for adoption of a flexible benefits scheme to replace current

health insurance system
-Overtime eligibility to be determined in accord with FLSA
m-Eliminated provision allowing for holidays by presidential proclamation

-Clarified travel and per diem provisions

-Revised leave conversion rules and requirements for accessing medical leave banks in instances
involving extended absences for illness of the employee and his or her immediate family

— Expanded Labor-Management Committee program, adding provisions tor committees to address
telecommunications issues, job security, efficiencies in state operations and the Harborview

closure

-Discrimination complaints exempted from the grievance-complaint procedures in deference to
other review procedures

Duration of Current Agreement: December 1, 1995 through June 30,1996

Tentative Contract Settlement Duration : July 1. 1996 through June 30,1999

Tentative Contract Settlement Includes:
-Salary increases for overtime ineligible employees of 1.5% on July 1 of each year

-Hourly wage increases on July 1,1996, July 1,1997, and July 1,1998, equal to one-half
the increase in the Anchorage CPI-U for the previous year, n*t to exceed 1.5%. In 1998,
if the cumulative Anchorage CPI-U increase since January 1,1096, equals or exceeds 9%,
the 1998 wage adjustment shall guarantee a total wage increase of 4.5% over the rates

in effect on June 30, 1996.

-Increased standby pay for overtime ineligibles from .75 hour per day to 1.25 hours per day

-Health insurance contribution increased from $418.80 to $423.50 effective July 1, 1996; and
to $450 effective January 1, 1997.

Flexible benefit plan adopted January 1,1997 based upon the recommendations of
the Health Benefits Evaluation Labor Management Committee as approve by the

Commissioner of Administration

--Statutory changes to geographic differentials will be incorporated into the agreement. Salaries for
current employees shall be frozen for the life of the agreement as long as they remain in
the same geographic area (except in cases of demotion)

--Lincoln's Day floating holiday eliminated in 1999



--Legal Trust contribution increased from $8.50 to $10.00 per employee per month effective January 1,
1998

--Training Committee provided with $50,000 in each of the three years of the Agreement to
provide in-state training for Supervisory Unit members, subject to the approval of the

Commissioner of Administration

--Leave cashout privilege increased to 30 days per year



MEMORANDUM STATE OF ALASKA
Department of Administration

Office of the Commissioner

To: Annalee McConnell Date: October 3, 1995

Director
Office of Management and Budget

Office of the Governor

File No:._
Phone: 465-2200

Subject: Monetary Terms of 1996/99

Commissioner j Supervisory Unit Agreement

Department of Administration

The State of Alaska has concluded negotiations with the Alaska Public Employees
Association representing the Supervisory Unit for an agreement effective July 1, 1996,

through June 30, 1999. Results of the union's ratification process are expected by
1. The following monetary terms are provided in advance of the ratification

November
If ratified by union members, | will provide a

vote to assist ycj in budget planning.
report of monetary terms to the legislature as required by AS 23.40.215(b).

Monetary Terms. Monetary terms of an agreement are defined at AS 23.40.250(4)
as changes which will require an appropriation for their implementation, that will result
in a change in state revenues, or that will result in a change in productive work hours

for state employees.

J. Require Appropriation.

FY 97

A. Effective July 1, 1996, the wage schedule for overtime eligible bargaining unit
members will be adjusted by one-half the increase in the Anchorage
Consumer Price Index (CPI-U) not to exceed 1.5%. The Bureau of Labor

Statistics will release the information in February 1996.

Effective July 1, 1996, the salary schedule for overtime ineligible bargaining
unit members will be increased by 1.5%.

Effective July 1, 1996, the State contribution for health insurance will increase
from $418.80 per employee per month to $423.50 per employee per month.

Effective July 1, 1996, $50,000 will be allocated for supervisory training based
on recommendations made by the Supervisory Training Program Labor-
Management Committee and approved by the Commissioner of

Administration.



Annalee McConnell

October 3, 1995

D. Effective July 1, 1996, the standby rate of pay for overtime ineligible

employees is increased from .75 hours pay per standby day to 1.25 hours pay

per standby day.

FY 98

Effective July 1, 1997, the wage schedule for overtime eligible bargaining unit

A.
members wiil be adjusted by one-naif the increase in the Anchorage CPI-U
not to exceed 1.5%. The Bureau of Labor Statistics will release the
information in February 1997.

Effective July 1, 1997, the salany schedule for overtime ineligible bargaining
unit members will be increased by 1.5%.

B. Effective January 1, 1997, the State contribution to health insurance will
increase from S423.50 per month per employee to $450.00 per employee per
month with the implementation of a flexible benefits health insurance plan.

C. Effective July 1, 1997, $50,000 wiil be allocatedjfor supervisory training based
on recommendations made by the Supervisory Training Program Labor-
Management Committee and approved by the Commissioner cf
Administration.

FY 99

A. Effective July 1, 1998, the wage schedule for overtime eligible bargaining unit
members will be adjusted by one-half the increase in the Anchorage CPI-U
not to exceed 1.5%. The Bureau of Labor Statistics will release the
information in.February 1998. However, if the cumulative increase in the
Anchorage CPI-U since January 1, 1996 (CPI-U reported in February 1996,
1997, and 1998) equals or exceeds 9%, the third year adjustment shall
guarantee a total wage increase of 4.5% above the rates in effect on June 30,
1996.

Effective July 1, 1998, the salary schedule for overtime ineligible bargaining
unit members will be increased by 1.5%.

B. Effective July 1, 1998, $50,000 will be allocated for supervisory training based
on recommendations made by the Supervisory Training Program Labor-
Management Committee and approved by the Commissionei of
Administration.

C. Effective July 1, 1998, the Legal Trust contribution shall be increased from

State Revenues.

$8.50 per employee per month to S10.00 per employee per month.

There are no provisions in the tentative agreement which

should change State revenues.
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Annalee McConnell

Ill. Productive Work Hours. Effective 1999, the Lincoln's birthday floating
holiday (for which a day of leave has been added to personal leave until this

date) will be eliminated.

Other Terms. There are other terms of the tentative agreement which will not require

an appropriation but may have a budgetary impact.

In the event that changes are made to AS 39.27 "Pay step differentials by election
district or in other states,"” the changed statutory provisions will be incorporated in-
the agreement in lieu of geographic differentials. The new provisions will apply to
all unit members except that geographic differentials of employees who are unit

members at the time of incorporation will be frozen for the life of the agreement or
until changes in the member's salary or position result in the member receiving a

A.

salary higher than the frozen rate.

The implementation of a flexible benefits health insurance plan based on
recommendations of the Health Benefits Evaluation Committee is expected to
include flexible spending accounts. Under federal law, money remaining in such

accounts at the end of a tax year revert to the employer. The State and APEA have

agreed that any such moneys shall be used to support labor-manacement

committees.
The on demand leave cash out maximum has been raised from eight to thirty days

in each year of the agreement.

Conclusion. Funding of certain monetary terms will be required. Please prepare

and, on notice of ratification, forward to the legislature the necessary documents.
Please feel free to call on the staff of the Labor Relations Unit for assistance.

MB/dmc

cc: Sharon Barton

Director
Division of Administrative Services

Don Wanie
Director
Division of Finance



STATE OF ALASKA BARGAINING UNITS

CONFiOCIiNTIAL UNIT (C--)

C_escric;:.on: Classified err.:lcyees of the Executive Branch who, "assist or act in a confidential
capacity to a person who formulates, determines, and effectuates management policies in the

area cl collective bargaining.”

137 PFT employees, as cf 12/31/95.
135 Total employees.

Size:

Exct'-oive Pecresertaticf Confidential Employees Association
Greg O'Claray, Business Agent

AfiiiizHcn: Marine Engineers Beneficial Association.
established: By the Labcr Relations Agency in 1973.
-frs; Agreement Effective- Cctccer 16,1974.
Current Ac'semant Expires: June 30, 1993.

Averace Monthly Salary fas -of 12/31/951: 33,439

Averace Yearly Salar/ fas cf 12/31/951: 341,268

Tefal Overtime for SU ffcr veer ended December 31. 19951: S27,577.06
Averace Monthly Employer Benefits fas cf 12/31/951: S1.120
Averace Yearly Employer Benefits fas cf 127 1/95): $13,443

AversGe Years of San/ice /as cf 12/31/951: S.50

Moces:
PFT = Permanent, prcbaticnar/ and provisional full time employees as of 22/31/95

Size:
TotnN Ail employees inducing Seasonal. Non-Perms, and Full Time employees.

Aw. Mo. Salary Source: Ave. Semi-monthly pay for last pay run of the Quarter. 12/31/95 Induces only Permanent,
Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential, Standby,

Hazard and Landman Pay. Overtime is not induced in the monthly or yearly averages.

Source: Payroll calculation sheet/effective 07/01/95. Includes only Health Ins, Retirement, and

Avg Employer Benefits
SSS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.

Includes total overtime pay for the

Vjar'y OT bv SU Source: RH092592 Calendar YTD Pay types by BIf asof 12/31/95.
calendar year for the entire bargaining unit without regard to employee status.

BAS Word Fifes/...BU Ucdates/CS.A Revised: January 24. 1>95
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Current Contract-Settlement Induces:
Nc increase in wage or salary rates in FY95.
Wage and salary increase of 2.5% on July 1, 1S95.

Health insurance benefits determined by the Commissioner of
Administration pursuant tc AS 3S.30.090.

The workweek remains at 37.5 hours. Overtime in accord with the FLS/
Contract effective July 1, 19S4 through June 30, 1996.

Duration of the Current Agreement: Current agreement will expire June 30,
1SS6.



STATE OF ALASKA BARGAINING UNITS

LAS03. TPAPES AND CPAFTS UNIT /I TO)

Cescriaticn: Classified, ncnsuper/isory, skilled trades employees of the Executive Branch.
statewide unit.

1379 PFT employees as or 12/31/95.
1552 Total employees

Size:

public Employees Local 71

Exclusive Pecresenia:ive:
Business Manager - Don Valesko.

Alffilatlon: AFL-CIO, Laborers International Union of North America.

Established: 5y the Labor Relations Agency in 1973.

FVs: Acreere.gn.i_ Effective: January 1, 1S74.

Ciimer; Agreement Expires: June 30, 1996.

Averace Monthly Salary fas or 12/31/95): S3,530

Averace Vearlv Salary Las or 12/31/95V S42,437

Total Overtime for SL' (for >/s=r enced 12/31/951: S0,895,104.63

Averace iVicnlhlv Emclcver Benefits fas of 12/31/95): S1,240

Averace Yearly Emclcver Benefits las of 12/31/95): $14,SS5

Averace Years of Sen/lce (as of 12/31/95): 9.95

ifa-it
Sizt:  PFT = Permanent, probationary and provisional full time employees as of 09/30/95.
Total= All employees including Seasonal Non-Perms, and Full Time employees.

Avg. Mo. Salar->  Source: Ave. Semi-monthly pay for last pay run of the Quarter. 09/30/95. Includes only Permanent.
Probationary, and Provisional full time employees. Saiary includes Regular compensation, Leave. Differential. Standby.
Hazard and Leadman Pay. Overtime is not included in the monthly or yearly averages.
Avr Employer Benefits ~ Source: Payroll calculation sheet effective 07/01/95. includes only Health Ins, Retirement,
and SBS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.

Vearlv OTj.y.5.LL  Source: RH092592 Calendar V7D Pay types by 3U as or 12/31/94. includes total overtime pay for
the calendar year for the entire bargaining unit without regard to employee status.

BAS WWera riles/...8U Upc’'ates.'LiC Revised January 23, 1S95



Major Provisions of Current Contract:

Overtime after eight hours of work per day, rather than eight hours in pay status.

A study must be done prior to contracting out work at any location which will result in the
layoff of a permanent or probationary employee .

- The union health trust will continue. The State contributes $524 per month for each
qualified employee. Eligible employees pay $24 per month through payroll deduction.

Effective December 16, 1995, employees convert from annual and sick leave to personal
leave. All hours of annual leave will be converted to personal leave. Fifty percent of

accrued sick leave will be converted to personal leave.
A grievance mediation procedure is established as an alternative to arbitration.

Travel and per diem provisions are revised to more closely reflect the administrative

manual.

The probationary period is increased from four to six months duration.
Duration of Agreement: November 1, 1995 though June 30, 1996.

Union members have ratified a three-year successor agreement. The

Tentative agreement:
If approved by

monetary terms will be submitted to the Alaska Legislature in January 1996,
the legislature, the agreement will be effective July 1, 1996, through June 30, 1999.

Major Provisions of Tentative Agreement:

Wage increase on July 1, 1996, July 1, 1997, and July 1, 1998, equal to one-half the
increase in the Anchorage CPI-U for the previous year, not to exceed 1.5%. In 1998, if the
cummulative Anchorage CPI-U increase since January 1, 1996, equals or exceeds 9%, the
1998 wage adjustment shall guarantee a total wage increase of 4.5% over the rates in effect

on June 30, 1996.

Monthly Health Trust contributions are established at $524 from the employer and $24
from each qualified employee. If a review and analysis of the plan indicates an increase in
the contribution rate is required, the employer and employee will equally share the increase

to a maximum of $26 each.
Tool allowances for qualified employees will increase by $5 per month.

If the legislature enacts changes to the geographic differential statute (AS39.27.020) in
1996, the state and union may resume negotiations on this subject.

Disputes regarding the wage grade assignment of new classifications are subject to

arbitration.

Effective July 1, 1998, disputes regarding the classification of individual positions may be

submitted to arbitration.

Holidays proclaimed by the president will no longer be observed as legal holidays under the

agreement.

BAB Word Files/...BU Updates/LTC 2 Revised March 1, 1996



MEMORANDUM

To: Annalse McConnell Date: October 3, 1995

Director
Office of Management and Budget File No:

Office of the Governor
Phone: 465-2200

Subject: Monetary Terms of 1S96/99

Frc
LTC Agreement

Commissioner
Department of Administration

The State of Alaska has concluded negotiations with Public Employees Local 71
representing employees in the Labor, Trades and Crafts Unit which wiil be effective
July 1, 1996, through June 30, 1999. Results of the union's ratification process are
expected by November 1. The following monetary terms are provided in advance of
the ratification vote to assist you in budget planning. If ratified by union members, | will
provide the legislature with the monetary terms as required by AS 23.40.215(b).

Monetary Terms. Monetary terms of an agreement are defined in AS 23.40.250(4)
as changes that will require an appropriation for their implementation, changes that
will result in a change in state revenues, or changes that will result in a change in
productive work hours for state employees. These provisions apply to approximately

1,300 positions.

l. Require Appropriation.

A. Effective July 1, 1996, the salary schedule will be adjusted by cns-half the
increase in the Anchorage Consumer Price Index (CPI-U) not to exceed 1.5%.
The Bureau of Labor Statistics will release the information in Fsoruany 1996.

Effective July 1, 1997, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor
Statistics will release the information in February 1997.

C. Effective July 1, 1998, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor
Statistics will release the information in February 1998. However, if the
cumulative increase in the Anchorage CPI-U since January 1, 1996, equals or
exceeds 9%, the third year adjustment shall guarantee a total wage increase

of 4.5% above the rates in effect on June 30, 1996.

Effective July 1, 1996, the tool allowance for qualified employees will increase
by ten dollars (S10) per month.
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E. Effective July 1, 1997, the state's monthly contribution to the Public Employees
Local 71 Health and Welfare Trust may increase by up to $26 for each eligible
employee. Any increase in state contribution will be matched by payroll
deduction from employees. The rate adjustment will be based upon an
actuarial analysis of health trust claims and reserves. The state can conduct
its own review of the information. Disputes regarding the amount of the

increase will be resolved through expedited arbitration.

II. State Revenue. There are no provisions in the tentative agreement that would

change state revenues.

I1l. Productive Work Hours. There are no provisions in the tentative agreement

that would change productive work hours.

Other Terms. There are other terms of the 1996 - 1999 collective bargaining
agreement which will not require an appropriation but may have a budgetary impact.

A. Employees in the bargaining unit during the pay period July 1 through July 15,
1996, shall have two days of leave added to their personal leave account.
Holidays proclaimed by the president of the United States will no longer be
recognized as holidays under the collective bargaining agreement.

If the legislature enacts changes to AS 39.27.020 "Pay step, differentials by election

districts and in other states" in 1996, the partiei may resume negotiations
regarding the corresponding section or the collective bargaining agreement.

Conclusion. If ratified by the union membership, funding of certain monetary terms
will be required. Please plan to prepare and forward to the legislature the necessary

documents. Feel free to call on the staff of the Labor Relations Unit for any assistance

desired.

MB/LP

cc: Sharon Barton

Director
Division of Administrative Senl/ices

Don Wanie

Director
Division of Finance



STATE OF ALASKA BARGAINING. UNITS

PUBLIC SAFETY UNIT fPSEA)

Description: Classified, non supervisory, non confidential employees of the Department of

Public Safety who have primary responsibility for the prevention and detection Ol crime and the
enforcement of State laws (fish and game, penal, traffic or highway) and require certification
as a police officer by the Alaska Police Standards Council. The Unit also includes employees
whose trainee positions lead to such positions and court services officers in the Department of

Public Safety.

Classified, non supervisory, non confidential employees of the Department of Transportation and
Public Facilities who have primary responsibility for international airport safety and fire
protection and require certification by the Alaska Police Standards Council.

Public Safety employees (AA)

Size: 323 PFT 322 Total
78 PFT 76 Total Airport Security Officers (AP)
Exclusive Representation: Public Safety Employees Association

Business Representative - Robert Piazza.
Affiliation: None: Renounced AFL-CIO affiliation in October, 1994

Established: By the Labor Relations Agency on January 3, 1977.

First Aareement: Januarv 1.1977. Current Aareement Expires: December 31. 1995.
Averaae Monthlv Salarv fas of 12/31/95): AA $5,730
AP: $4,367
AA $68,766

Averaae Yearlv Salarv fas of 12/31/95):
AP: $52,406

Total Overtime for BU ffor vear ended 12/31/95): AA $1,950,245.14
AP $ 599,054.21
Averaae Monthlv Emplover Benefits fas of 12/31/95): AA $1,689
AP: $1,399
Averaae Yearlv Emplover Benefits fas of 12/31/95): AA: $20,266
AP: $16,792
AA: 11.57

Averaae Years of Servico fas of 12/31/95):
AP: 11.15

Notes:
Size:  PFT = Permanent, probationary and provisional full lime employees as of 12/31/95.

Total= All employees including Seasonal, Non-Penns, and Full Time employees.

Avg. Mo. Salary Source: Avc. Semi-monthly pay for last pay run of the Quarter. 12/31/95. Includes only
Permanent. Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential.
Standby, Hazard and Leadman Pay. Overtime is not included in the monthly or yearly averages.

Avg. Employer Benefits Source: Payroll calculation sheet/ effective 07/01/95. Includes only Health Ins.

Retirement, and SBS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.
5Vearlv OT hv BU. Source: RH092592 Calendar YTD Pay types by BU as of 12/31/95. Includes total overtime pay

for the calendar year for the entire bargaining unit without regard to employee status.



Maior Provisions of Current Aareement:

Effective July 1, 1994, the wage schedule increased by 3.6%. All members received a lump
sum payment equal to difference between wages actually paid anci wages had 3.6% increase

been effective from January 1,1992.
Forty-nour workweek (including one-half hour paid lunch break).

Effective July 1, 1994, monthly state contribution to union health trust increased to $470
per member; members pay $75 per month. State paid $500,000 as lump sum to trust on

July 1, 1994, and $250,000 on July 1, 1995.

Contracting out provisions added.

Legal Indemnification provides for State paying costs for criminal defense if not charged or
found not guilty if defense result from work related act.

Housing rental rates increased to HUD market value.

Current Agreement: Interest arbitration resulted in a decision and award on January 4, 1994.
The Senate rejected the arbitrator's award and a negotiated settlement was reached. The
agreement expired December 31, 1995. These terms remain in effect pending legislative

approval of the tentative; agreement.

Union members have ratified a three-year successor agreement. The

Tentative Agreement:
If approved

monetary terms were submitted to the legislature for approval in January 1996.
by the legislature, the agreement will be effective through December 31,1998.

Major Provisions of Tentative Agreement:
The salary schedule shall increase by 1.5% effective July 1,1996,1997, and 1998.

The employer's contribution to the union health insurance trust will increase to $495
effective July 1, 1996. The employer's contribution to the union health insurance trust

will increase to $520 effective July 1, 1997.



MEMORANDUM STATE OF ALASKA

To:

From:

Department of Administration
Office of the Commissioner

Annalee McConnell Date: January 12, 1996

Director
Office of Management and Budget File No:

Office of the Governor
Phone: 465-2200

Monetary Terms of 1996/98
Public Safety Employee
Association Agreement

Mark B o S u b |j e ¢ t

Commissioner
Department of Administration

The State of Alaska has concluded negotiations with the Public Safety Employees
Association representing state troopers and other commissioned law enforcement

personnel for an agreement effective through December 31, 1998.

| will provide a

report of monetary terms to the legislature as required by AS 23.40.215(b).

Monetary Terms.

Monetary terms of an agreement are defined at AS 23.40.250(4)

as changes which will require an appropriation for their implementation, that will result
in a change in state revenues, or that will result in a change in productive work hours

for state employees.

l. Require Appropriation.

A.

B.

E.

II. State Revenues. There

Effective July 1, 1996/the salary schedule will be increased by 1.5%.

Effective July 1, 1996, the employer's monthly health insurance contribution
will increase from $470.00 to $495.00 for each qualified employee.

Effective July 1, 1997, the salary schedule will be increased by 1.5%-. .

Effective July 1, 1997, the employer's monthly health insurance contribution
will increase to $520 for each qualified employee.

Effective July 1, 1998, the salary schedule will be increased by 1.5%.

are no provisions in the agreement which should,

change State revenues.

I1l. Productive Work Hours..

There are no provisions in the agreement which

should change productive work hours.
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Conclusion. Funding of the monetary terms will be required. Please prepare and
fop/vard to the legislature the necessary documents. Please feel free to call on the staff

of the Labor Relations Office-for any a® istance desired.

MB/d me
cc: Sharon Barton
Director

Division of Administrative Sen'ices

Don Wanie
Director
Division of Finance



STATE OF ALASKA BARGAINING UNITS

UNLICENSED ALASKA MARINE HIGHWAY. VESSEL (IBU1

Description: Exempt, nonclassified, unlicensed employees aboard the Alaska Marine Highway System.
Unit includes personnel in deck, engineer, steward and purser departments.

Size: 486 PFT employees, as of 12/31/95.
' 607 Total employees.

Inlandboatmen's Union of the Pacific, Alaska Region.

Exclusive Representation:
Regional Director: Robert Provost, Acting

Affiliation: AFL-CIO

Established: 1962

First Aareement Effective: October 26, 1962.
Current Agreement Expires: May 31, 1996.
Averaae Monthlv Salary (as of 12/31/951: $3,339

Averaae Yearly Salarv (as of 12/31/95): $40,065

Total Overtime for BU (for year ended December 31. 1995): $2,873,970.77

Average Monthlv Emplover Benefits (as of 12/31/95): $1,100
Averaae Yearlv Employer Benefits fas of 12/31/95): $13,200

Average Years of Service (as of 12/31/95): 9.12

Notes:
Size: PFT = Permanent, probationary and provisional full time employees as of 12/31/95.

Total = All employees including Seasonal. Non-Perms, and Full Time employees.

Avg. Mo. Salarv Source: Avc. Semi-monthly pay for last pay run of the Quarter. 12/31/95. Includes only Permanent,
Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential, Standby, Hazard

and Leadrnan Pay. Overtime is not included in the monthly or yearly averages.

Ave. Employer Benefits Source: Payroll calculation sheet/ effective 07/01/95. Includes only Health Ins,
Retirement, and SBS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.

Yearlv OT bv BU. Source: RJ1092592 Calendar YTD Pay types by BU as of 12/31/95. Includes total overtime pay for the
calendar year for the entire bargaining unit without regard to employee status.

[Public/BU Updales/IBU 1 Revised: January 24, 1996



Current Contract Settlement Includes:

* No increase in salary or wages in FY 96.

Union participates in the Employer provided health insurance plan or opts to provide a

health insurance trust. Employer will contribute $423.50 per month per eligible employee.

» Each employee shall receive a $950.00 lump sum payment in FY 97.

» Extension of the Labor/Management Committee on Dispatch.

Duration of Current Aareement: October 10, 1994 through May 31, 1996.

Tentative Contract Settlement Includes:

Wage increases equal to one half the increases to the Anchorage CPI capped at
1.5% on July 1, 1996July 1, 1997and July 1, 1998.

Probationary period changed from 13, 84 hour assignments to 1,092 hours in work

status.

The contract is effective from June 1, 1996 through May 31, 1999.

Public/BU Updates/IBU 2 Revised: January 24, 1996



MEMORANDUM STATE OF ALASKA

Fo:

From:

Department of Administration
Office of the Commissioner

Annalee McConnell Date: October 3, 1995

Director

Office of Manacement and Budoet File No:

Phone: 455-2200

Mark Boyer Subject: Monetary Terms of 1996/99
Inlandboatmens Union of the

Commissioner I
Decartment of Administration Pacific (IBU-P) Agreement

The State or Alaska has concluded negotiations with the Inlandboatmen's Union of the
Pacific representing the unlicensed marine unit for an agreement effective June 1,

1996, through May 31, 1£59.

| wi,, provide the legislature with a report of monetary

terms as required by AS 23.40.215(b).

Monetary Terms.

Monetary terms of an agreement are defined at AS 23.40.250(4)

as changes which will require an appropriation for their implementation, that will result
in a change in state revenues, or that will result in a change in productive work hours

for state employees.

l. Require Appropriation.

A

1. State Revenues.

Effective July 1, 1996, the wage schedule will be adjusted by one-half the
increase in the Anchorage Consumer Price Index (CPI-U) not to exceed 1.5%.
The Bureau of Labor Statistics will release the information in February 1996.

Effective July 1, 1997, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor

Statistics will release the information in February 1997.

Effective July 1, 1998, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor
Statistics will release the information in February 1998. However, if the
cumulative increase in the Anchorage CPI-U since January 1, 1996 (CPI-U
reported in February 1996, 1997, and 1998) equals or exceeds 9%, the third
year adjustment shall guarantee a total wage increase of 4.5% above the

rates in effect on June 30, 1996.

There are no provisions in the agreement which should

change State revenues.

Il. Productive Work Hours.

There are no provisions in the agreement which

should change productive work hours.
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Conclusion. Funding of the monetan/ terms will be required. Please prepare and
forward to the legislature the necessary documents, Please feel free to call on the staff

of the Labor Relations Unit for any assistance desired.

MB/dmc

cc: Sharon Barton

Director
Division of Administrative Ser/ices

Don Wanie
Director
Division of Finance



STATE GFALASKA BARGAINING UNITS

LICENSED ALASKA MARINE HIGHWAY ENGINE ROOM EMPLOYEES fMFRA)

Oescric'ion:

Exempt, licensed engineers responsible for mechanical and electrical functions cn

ferries, super/isa unlicensed engine room personnel.

Sire:

E.-rciusive Pscrsssntsiicn:

72 PFT employees, as of 12/31/95.
79 Tcial employees,
District Mo. 1 - Pacific Coast District, MESA.

Business Agent: Mark Austin - Seattle
Business Acent: Greg O'Claray - Juneau

Affiliation: AFL-CIG

Established: 1952.

Brst Acreement Effective: November 30, 1962.

Current Acreement Excires: October 31, 1996.

Averace Monthly Salarv fas of ~2/31/95V Sc,247

Averace Yeariv Salary fas cf 12/31/951: $74,970

Total Cverrlme for BU (for year ended 12G1/95): S513,906.22

Aversce Monthly Emclcver Benefits fas of 12/31/95): SI, 192

Average Yearly Employer Benefits fas of 12/31/95): 514,298

Averace Years of Service fas of 12/31/951: 16.59

Notes:

bie' PFT = Permanent, probationary and provisional full time employees as of 12/31/95.
Tota!= All employees including Seasonal, Non-Perms, and Full Time employees.

Avg Mo. Salar/ Sour::: Avc. Semi-monthly pay for last pay run of the Quarter. 12/31/95. Includes only Permanent.
Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential, Standby, Hazard

and Leadman Pay. Overtime is not included in the monthly or yeariy averages.

Source: Payroll calculation sheet/ effective 07/01/95.Includes cniy Healcn Ins,

,yg. Emolover Benefits
Retirement, and SBS. Workers Como, leave cash-in. Medicare and Unemployment insurance are excluded.

SoLree: RH092592 Calendar YTD Pay types by BU as of 12/31/95.Includes total overtime pay for the

Year!” OT bv BU.
calendar year for the entire bargaining unit without regard to employee status.

Revised: January 24, |2~b

AE Word Files."...BL' Updates/MEBA



MESA

PROVISION
RULE 9 - Maintenance it
Cure

RULE 12 - Moving
Expenses:

RULE 17-Pay Plan

RULE 27 - Health
Insurance

RULE 30 - Standard Dress

RULE 37 - Education

RULE 3S - Joint
Employment commute

RULE 39 - Term of
Agreement

SOUTHWEST
AGREEMENT - M/V

TUSTEMENA

January 24, 1596

SUMMARY OF CHANGES
MSB A 1993 -1996 AGREEMENT

90 - 93 AGREEMENT

Standard Worker's Comp
provisions.

State obligated to pay
employee's moving
expenses at any point he or
she relocates to Alaska.

COLA increase -/i/90 of
3.57:. COLA increase
4/3/91 of 5.515: and a
COLA increase -/1/92 of

3.57s.

S-23.50 per month per
employee.

S3CO.00 per annum for
each employee. $ACO.CO

per annum for those
employees wearing dress
uniforms.

N/A

N/A

Acril 1, 1990-
March 31 1993

Employees remain on
Southwest pay schedule
(guarantee of 50 hrs per
week) while the ship is in

the yard.

SaB Word riles/...31/ Updaces/M53A

95 -96 AGREEMENT

Jones Ac: Maintenance
Rate: 545.C0 per day.

State obligated to pay
employee's moving
expenses within one year
of hire if he or she
relocates :0 Alaska.

COLA up to 55s effective
9/1/94. Wage reopener in
the fall of 1994 with
' negotiated changes
effective 9/1/95. Wage
reocener did not result in
any increases to wages.

Employer provided HI
plan with option to go to a

Union provided HI trust @

5-50.C0 per month per
employee

S4C0.GO per annum for
each employee. SoCO.CO
per annum for those
employees wearing dress
uniforms.

S .35 per day per man for
each engineer employed.

S .626 per man per day for
Engineers employed.

Nov. I, 1993 -
Oct. 31, 1996

Employees transfer to
Southeast pay schedule
(guarantee of 42 hours per

week) while the ship is in
the yard.

SICO increase in non watch
pay per pay period for
Chief Engineer,

NL-AKHT STANDARD

Washington State
maintenance rate S30.CO

per day.
NA

AMHS5 non-resident wages
sligntiy higher than
comparable wages in the
Wss.-Jagtcn State and
British Columbia Ferrv

Systems,

Washington State into not
available. British
Coiu.T.bia participates in
Canadian svscem.

Washington State and
British Coiumbia Ferry
Systems provide uniforms.

N/A

N/A

N/A

N/A

hi sec. fa-.car/ “A i?9a



MESA

SOUTHWEST
AGREEMENT -M/V

BARTLETT

PORT ENGINEER'S
SUPPLEMENT

Employees remain on
Southwest pay schedule
(guarantee of 84 hrs cer
week) while the ship is in
the yard.

i.) Wages: S5.257.C0

Monthly -rSnr. Port
Engineer received S550.C0

per pay period.

2) COLD: $502.CO per
pay period.

3.) Called back from

vacation: Engineer shall
ce paic for 2 weeks at time

and a half.

-.) Overtime: At
Engineer's discretion.

Holidays: 12 paid
holidays.

3A3 Word Files/...BU Updates/N!

January 24, 1996

Employees transfer to
Southeast pay schedule
(guarantee of 42 hour: per
week) while he s'ip is in
the yard.

|.) Wages: S5.10S.74

Monthly r Snr. Port
Engineer receives 5350.00

per pay period.

2.) COLD: 5-55.35 per
pay period.

3.) Called back mom
vacation: No overtime
penalty provisions.

-.) Overtime: Overtime
for pre-acproved hours

only.

5.) Holidays: 11 paid
holidays.

N/A

1) Figures not available
for etherjurisdictions.

2.) COLD figures
represent a 9% increase.
Other Marine Units have a
22.5ri increase.

3.) Other Units do net
have penalties for call back
from vacation.

4.) Other units require
pre-acprcved overtime.

5.) Other units have an
average of 11 holidays.

Revised: January 2A |:?f



STATE OF ALASKA BARGAINING UNITS

LICENSED DECK EMPLOYEES. ALASKA MARINE HIGHWAY SYSTEM (MM&P)

Description:

Exempt, licensed deck officers responsible for navigation of vessels of the Alaska Marine

Highway System. e

Size:

Exclusive Representation:

70 PFT employees, as of 12/31/95.
69 Total employees.

International Organization of Masters, Mates and Pilots.
Vice-President: Cpt. Steve Demeroutis - Seattle

Affiliation: AFL-CIO

Established: 1962.

First Agreement Effective: October 26, 1962.

Current Agreement Expires: May 1,1996.

Average Monthlv Salarv (as of 12/31/95): $6,157

Average Yearlv Salarv (as of 12/31/95): $73,879

Total Overtime for BU (for year ended 12/31/95): $260,830.28

Average Monthlv Emplover Benefits (as of 12/31/95): $1,669

Average Yearlv Employer Benefits (as of 12/31/95): $20,034

Average Yt ars of Service (as of 12/31/95): 16.02

Notes:

Size: PFT = Permanent, probationary and provisional full time employees as of 12/31/95.
Total All employees including Seasonal, Non-Perms, and Full Time employees.

Ave. Mo. Salarv Source: Ave. Semi-monthly pay for last pay run of the Quarter. 12/31/95. Includes only Permanent,
Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential, Standby, Hazard

and Leadman Pay. Overtime is not included in the monthly or yearly averages.

Avg. Employer Benefits Source: Payroll calculation sheet/ effective 07/01/95. Includes only Health Ins,
Retirement, and SBS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.

Yearly OT hv BU. Source: P.H092592 Calendar YTD Pay types by BU as of 12/31/95. Includes total overtime pay for the
calendar year for the entire bargaining unit without regard to employee status.

Revised: January 21, 1996

Public/BU UpdatcsAIM &P



Current Contract Settlement Includes:

« No increase in wages or salary.

Employees are on the Employer provided health insurance plan or the union may opt to
provide a health insurance trust. If a trust is elected, the employer will contribute $400.00

per month per eligible employee.

 Two tier wage schedule in the Southeast System was eliminated.

Duration of Aareement: April 1, 1994 - May 31, 1996
( r
Tentative Contract Settlement Includes:

Wage increases equal to one half the increases to the Anchorage CPI capped at
1.5% on July 1,1996, July 1, 1997, and July 1, 1998.

. Generalwage increases do not apply to Cost of Living Differential payments.
. Effective July 1,1996, Lincoln's Birthday becomes a floating holiday.
. Effective July 1,1996, Southwest system employees shall be paid for an extra day of

work in months with 31 days.

Contract terms may be modified if either of the other two marine bargaining units
(MEBA or IBU) receive additional increases in wages, benefits, or working conditions.

Duration of Aareement: June 1, 1996 - May 31, 1999.

Public/BU UpdaiessMM &P 2 Revised: January 24, 1996



MEMORANDUM

To: Annalee McConnell
Director

Office of Management and Budget File No:

Office of the Governor

Phone:

Frcm: Mark Boyer”t
Commissioner | o
Department of Administration

Date:

Subject:

STATE OF ALASKA

Department of Administration
Office of the Commissioner

October 3, 1995

465-2200

Monetary Terms of 1996/99
Masters, Mates & Pilots
Agreement

The State of Alaska has concluded negotiations with the International Organization of
Masters, Mates and Pilots, Pacific Maritime Region, representing the MMP Unit for an

agreement effective June 1, 1996, through May 31, 1999.

| wiil provide a report of

monetary terms to the legislature as required by AS 23.40.215(b).

Monetary Terms.

Monetary terms of an agreement are defined at AS 23.40.250(4)

as changes which will require an appropriation for their implementation, that will result
in a change in state revenues, or that will result in a change in productive work hours

for state employees.

I Require Appropriation.

A. Effective July 1, 1996, the wage schedule will be adjusted by one-half the
increase in the Anchorage Consumer Price Index (CPI-U) not to exceed 1.5%.
The Bureau of Labor Statistics will release the information in February 1996.

of the month if worked.

Effective July 1, 1996, Southwest Deck Officers shall be paid for the 31st day

Effective July 1, 1997, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPI-U not to exceed 1,5%. The Bureau of Labor

Statistics will release the information in February 1997.

Effective July 1, 1998, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor

Statistics will release the information in February 1S98. However, if the
cumulative increase in the Anchorage CPI-U since January 1, 1996 (CPI-U
reported in February 1996, 1997, and 1998) equals or exceeds 9%, the third
year adjustment shall guarantee a tolal wage increase of 4.5% above the

rates in effect on June 30, 1996.

1. State Revenues.
change State revenues.

There are no previsions in the agreement which should



Annalee McConnell October 3, 1995

I1l. Productive Work Hours. There are no provisions in the agreement which

should change productive work hours.

Other Terms. There are other terms of the tentative agreement which will not require

an appropriation but may have a budgetary impact.

Effective July 1, 1996, Lincoln's.birthday shall be treated as a floating rather than
a regular holiday. On that day, members eligible-for a holiday shall have one day

of leave credited to their accounts.

Funding of the monetary terms will be required. Please prepare and

Conclusion.
Please feel free to call on the staff

for,vara to the legislature the necessary documents.
of the Labor Relations Unit for any assistance desired.

MB/dmc

CC: Sharon Barton

Director
Division of Administrative Services

Don Wanie
Director
Division of Finance



STATE OF ALASKA BARGAINING UNITS

CORRESPONDENCE SC.-CCL EAFGAIMING UNIT fACSEA)

Description: Exempt, r.cn supervisory, certified teachers working in the Department of
Education, who under AS 14,C7.020(9) provide accredited elementary and seccncap/ statewide
correspondence schoci program.

24 PFT employees, as of 12/21/95.
24 Tctal employees.

Size:

Alyesks Central Schoci Education Association

Exclusive Representation:
President - Jeanne Foy

ArTatlc": Malicna! Education Association - Alaska (i\'5A)

Estafalished: Sy the Later Relations Agency cn December 19, 1SS0,

Frs! Acreement Effective: July 1922.

Current Acresmert E:<ci.-;s: June 20, 1996 Maw acreement reached for July 1, 1996 - June

20, 1999

Averace Monthly Salzr/ fas cr 12/31/951: 54,522

Averace Yearly Salary fas of 09/20/951: 554,253

Tctal Overtime for 3U ffor vear ended December 31. 1995): SO.00
Averace .VlonihiV Employer Benefits/as of 12/31/951: S1,245

Averace Yearlv Employer Benefits fas of 12/31/95): 514,940

Averace Years of Service /as of 12/21/95): 9.46

Sens:

Sirel PFT = Permanent. proca-ttcnarv and provisional fall time employees as of 1201/95.
Totai= Alt employees including Seasonal. .Von-5erms. and Full Time employees.

Av?. Mo. Salary Source: Ave. Semi-monthly pay for last pay run of the Quarter. 12/31/95 Includes cnly Permanent,
Probationary, and provisional full time employees. Salary includes Regular compensation. Leave, Differential, Standby, Hoard

and Leadman Pay. Overtime is r.ot included inthe monthly or yearly averages.
av? Emplover 3ener7ts  Source: Payroll calculation sheet/ effective 7/1/95. Includes only Health Ins. Retirement, and S8S.
Workers Comp, leave cash-in. Medicare and Unemployment insurance are excluded.

Yearly OT bv 2U  Source: RKC92592 Calendar YTD Pay types by BU as of 12/31/95. Includes total overtime pay for ;he
calendar year for the entire bargaining unit without regard to employee status.

3.AB wscri'.,,SL" Summer..3 U u;ca:e-.ACSL:A Revised: laruiy fa. | ;-]



ACSEA

provision

Wages

Holidays

Health Insurance

SUMMARY OF CHANGES

ACSEA agreement
July 1, 1996-June 30, 1999

93-96

Ff95:salary grid

units revised, some in-
increases

2.3~ COLA

cci 1-1-95

1! nol.v .ys: dropped
Lincoln's Birthday
in FY95

5-23.50

...Capped accrual rate
..ir.crease at 5 years
-"Reduced 1/S day per

empioyee per month
effective 5-1-93

BA3 Word Files/...BU I/cdatcs/3Uupdate- ACSEA

January 24, 1996

96-99

One half the CPI
cacced at 1.5F3

gach vear of the
contract

I'l holidays

Commissioner's Plan
with 5-23.50 premium
contribution or 5423.50

to go to a L'nion provided
trust.  Ifpremium costs
increase, employee and
state will split costs up

to a total of 550.00.

Dropped leave accrual
cap, and reduced over-
all leave accrual at the

upper tiers.

RevisedrJi-.aar/

MARKET STANDARD

Teacher contracts

Average a!! states:! |

Varies from Unit :0
unit, but consistent
with the overall
direction of Health
Insurance Benefits

Leave accrual
rates below that
for other units on
annual/sic!-: leave.

1996



MEMORANDUM STATE OF ALASKA
Department of Administration

Office of the Commissioner

To: Ahnalee McConnell Date: December 20, 1SS5

Director

Office of Management and Budget
File No: ACSEA contract necciiations

Phone: 465-2200

Subject: Moneisr/ Terms of the
‘ 1996/99 Alyeska
Correspondence School
Education Association

(ACSEA)

Frcm: Mark 3cyerV>
Commissioner
Department of Administration

ilne State of Alaska has concluded negotiations with the Alyeska Correspondence
Seincol Education Association representing the teachers at the Department of
Education's Alyeska Correspondence School, for an agreement effective July 1,
1995, through June 30, 1999. | wiil provide the legislature with a report of monetary

terms as required by AS 23.40.215(b).

Monetary Terms. Monetary terms of an acreement are defined at AS 23.40.250(4)
as chances which will require an appropriation for their implementation, that will result
in a chance in state revenues, or that will result in a change in productive work hours

for state employees.

I Require Appropriation.

A. Effective July I, {996, the wage schedule wiil be adjusted by one-half the
increase in tine.Anchorage Consumer Price Index (CPI-U) not to exceed 1.5%.
The Bureau of Labor Statistics will release the information in February 1996.

Effective July 1; 1997, the wage schedule will be aciusted by one-half the
increase in the Anchorage CpT-U not to exceed 1.5%. The Bureau of Labor

Statistics will release the.information in February 1997.

Effective July 1, 1998, the wage schedule will be adjusted by one-half the
increase in the Anchorage CPNU not to exceed 1.5%. The Bureau of Labor
Statistics wiil release the information in February 199S.

Il. State Revenues. There are no provisions in the agreement which should

change State revenues.

A Leave accrual cap was eliminated, allowing all

I1l. Productive Work Hours.
In

bargaining unit members to accrue annual leave at the 10+ year level.
exchange, the overall accrual levels were decreased in the following manner:



Annalee McConnell December 20, 1995

Old Accrual New Accrual

Years of Service
(Hrs. Per Month) (Hrs. Per Month)

13.75

5- 10 yrs 14.0625
16.25

10 + 17.8125

Conclusion. Funding of the monetary terms will be required. Please prepare and
forward to the legislature the necessary documents, Please feel free to call on the st

of the Labor Relations Unit for any assistance desired.

MB/mad

cc: Sharon Barton

Director
Division of Administrative Sen/ices

Don Wanie
Director
Division of Finance



STATE Cr -LASKA BARGAINING UNITS

MOUNT EQGECUMSE TEACi-irPS TEAMEi

Oesc.-.'ciicn: Exempt, ncnsuperviscry, certified teachers in the Department of Education,

employed at Mount Edgecombe School.

17 PFT employees, as of 12/31/95.
17 Total employees.

Size:
ot

Teachers' Association of Mount Ecgecumbe (TEAME)

Exclusive Representation-
President « Pay Stein

Anillslice National Education Association - Alaska (NEA).
Established: Sv certification by TEAME under AS 14.20.560 cn August 24, 19SS.
First Acreement Effective: July 1, 1988.

Current Acreement Exoirea- June 30, 1997.

Averace Monthly Salary 'as of 12/31/951: 34,311

Averace Yearly Salar/ (as of 12/31/951: 351,730
Tctal Overtime bv SU (icr veer ended 12/31/95): S0.00

Averace Monthly Emclcver Benefits fas of 12/31/95): S1,207

Averace Yearly Emclcver Benefits fas o 12/31/951: S 14,481

Averace v ears of San/ice fas of 12/31/951: 7.33

Notes:
Stst  PET = Permanent, probationary and provisional M1 time employees as of 12/31/95.
Tctal= All employees including Seasonal, Men-Firms, and Full Time employees.

Avg Mo. Salar/ Source: Ave. Semi-monthly pay for last pay run of the Quarter, 12/31/95. Includes only Permanent,
Probationary, and provisional fuii time employees. Salar/includes Regular compensation. Leave, Differential. Standby, Haa
ar.d Leadman Pay. Overtime is not included in the monthly cr yearly averages.

Emrlovgr 3encfit$  Source: Payroll calculation sheet/effective 07/01/95. Includes only Health ins, Retirement, and
SBS. Workers Comp, leave cash-in. Medicare and Unemployment insurance are excluded.

Teariv OT bv BU.  Source: RK092592 Calendar YTD Pay types by BU as of 12/31/95. Includes total overtime pay for the
calendar year for the entire bargaining unit without regard to employee status.



'EAIVIE January 24, 1996

Current Contract Settlement:

Salar/ increase of 1.3% for the first year of the contract. Teachers

accepted a lower pay increase in 1590 in order to fund sucer/ision of
certain after-school and weekend activities for students. 1.6% was
inserted to the salar/ schedule July 1, 1994 through June 30,1995.

Effective July 1, 1995 the salar/ schedule in effect on June 30, 1995
shall increase by 2%.
Effective July 1, 1996 the salary schedule in effect cn June 20, 1996
shall increase by 3%.

Health insurance are determined by the Emclcver. The Employer will pay
the total premium for health insurance at the level of coverage in effect

on June 30, 1993 until such time as changes are made in the level of
benefits-fcr the Employer Sponsored Health Insurance Plan.

Duration of Current Acreement: Three years (July 1, 1994, to June SO, 1997)

BA3 Word riles/...3 1- Upcetes/TE.-.ME Revised, /rvjery 2-i. 1975



STATE CF.ALASKA BARGAINING UNITS

ALASKA. VOCATIONAL ~CPNIC \L CENTER TEACHERS iAVTEC)

r tscriptfen:

Exempt. r.cn super sory, teachers in the Department cf Education, employed by the

Alaska Vocational Technical Center.

Size:

E:<ciusive Pecrssertiaecr:

31 PFT employees, as oi 12/31/95.
31 Tctal employees.
Alaska Vocational Technical Teachers Association (AVTECA)

President - Jim nerlbert

An:;.'a;:cn: Maticnal Education Association « Alaska (NEA). NEA has an advise/ role.

Established: 3y mutual recognition crAVTECA under AS 23.40 (PEFA) on September 19, 1991.

Erst Acreement Effective: Under FEP.A, July 1, 1993.

Cerent Agreement Expires: June 30, 1396

Av-ra-e Monthly Salar/ f;s 0; 12/31/951: 34,233

Averace Year!/ Salar/ .'as q; 12/51/951: 360,300

Mete: Employees normally work 10 1/2 months in each calendar year,

Total Cvertlme for SU ffcr v=ar ended December 31. 1995): SO.O

Averace Monthly Emclcver Benefits las of 12/31/95V 31,193

Averace Yearly Employer Benefits las of i 2/21/95): S14,313

Averace Years of Service fas of 12/31/951:

Notes;

9.31

Sire: PFT = Permanent. probationary and provisional toll time employees as of 12/31/95.
Total= AMemployees including Seasonal-, Non-Perms, and Foil Time employees.

Avg. Mo Salar-1  Source: Ave. Semi-monthly pay for last pay run of the Quarter. 12/3i/95, includes only Permanent,
Probationary, and provisional full time employees. SHary includes Regular compensation, Leave. Differential, Standby, Hazard
and Leadman Pay. Overtime is not included in the monthly or yearly averages.

Av?. Emolover Benefit? Source; Payroll calculation sheet/effective 07/01/95. Includes only Health ins.
Retirement. and S3S. Workers Comp, leave cash-in. Medicare and Unemployment insurance are excluded.

YearlvOT hv BU. Score:; RHC92592 Calendar YTD Pay types by BU as of 12/31/95. Induces total overtime pay for the
calendar year for the entire bargaining unit without regard to employee status.

Revised: Jar.uarv 24 W i

5 Word Fiies/...BU Lodates/A-TECTA.



AVTECT7A January 24, 1996

AVTECTA AGREEMENT
JULY 1993-JUNE 1996

Management Goals:

Increase management flexibility to respond effectively to the changing
economic conditions or the Scats while maximizing the quality or government

services co the public.

1. Management Rights - Added management rights clause co contract.

2. Layoff - Clarified layoff procedure specific co facility.

3. Sabbaticals - .Added, at employer discretion, after seven years continuous
service.

Imorove grocuctivitv, accountability consistency, and tmciency of State
government operations.

1. Leave - FY9: annual leave cashed out and eliminated.

2. Dispute Resolution - .Added complaint procedure for disputes other than
interpretation of contract.

Realign the cos:tor personal services, moderating the State's relative position

as a provider of wages and benefits so as to reflect the current and foreseeable

economic environment.

1. Education, based Wage Rates - FY95 additional credits must be job-related.

2. Wages - FY94 and FY95 no COLA. FY95 schedule changes resuit in some
increases. FY90 COLA up to 2%0. Eliminated automatic 3% longevity
increments.

3. Health Insurance - FY94-95 on employer sponsored plan. FY 96 may convert
to trust at S450.

RevisodJonuorv S-. i?"?%

SAB Word Film ..5L' Ifodacss/SL™odate - AV'fECIiA
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PREF iCE

The 1994 Salary Survey Report has been drafted in compliance with AS 39.27.030 which
requires that the director of the Division of Personnel conduct an annual salary surve) and
make recommendations in pay ranges to applied to all classes of positions in the state’s
partially exempt and classified service.

This report is broken into two distinct parts, each addressing one of the two components
of the salary survey required by state law. Part I reflects the competitive position of state
salary levels when compared to other public and private sector employers. Part Il reflects
the cost of living in various election districts of the state by using the cost of living in
Seattle, Washington as a base.

Questions and comments regarding this report should be directed to:

Director
Division of Personnel/Office of Equal Employn ; Opportunity
Department of Administration
P.O. Box 110201
Juneau, Alaska 99811-0201

Telephone: (907) 465-4430
Fax: (907) 465-2576
TDD: (907) 465-2461

The Division of Personnel/Office of Equal Employment Opportunity complies with the
Americans with Disabilities Act. Individuals equiring access to this publication in other
formats or who wish to make other requests for accommodations should contact the

director.

Copies of this document are also maintained on file in the St&te Documents Libraries in
various locations throughout the state. For information on how to access these libraries
contact: Voice Phone (907) 465-2927; TTV (907) 465-3970.
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STATE OF ALASKA 1994 SALARY AND BENEFITS SURVEY

AS 39.27.035 requires the director to prepare an annual pay schedule setting out the base pay
for all classes of positions in the state’s partially exempt and classified service, taking into
account the statistics and reasonable internal pay relationships. ~ This practice has been
superseded by the collective bargaining process for the vast majority of state employees.
Therefore, as the resources of the division were reduced the annual salary survey was
discontinued in favor of other higher priority statutorily and contractually required services. In
fiscal year 1994 the Alaska State Employees Association obtained a court’s direction to the state
to re-institute the annual salary survey In consultation with the unions.

This report presents the results of the study of the competitive position of the state by the
Division of Personnel and Office of Equal Employment Opportunity in accordance with the
provisions of Alaska Statute Section 39.27.030.

Purpose of Study: The primary purpose of this portion of the state salary survey is to compare
the wages of state employees with those in competing labor markets. State of Alaska wages for
selected occupations were compared with those in the Alaska public and private sectors, Alaska
federal government, and with state governments in Washington, Oregon, and California. A
survey of employer provided benefits in the same survey areas is also included to provide a
broader picture of each employer’s compensation package.

SALARY SURVEY METHODOLOGY

Job Classes:

The following forty-eight benchmark job classes were selected in consultation with
representatives of the Alaska State Employees Association, AFSCME Local 52, representing the
General Government Bargaining Unit (GGU); the Alaska Public Employees Association,
representing the Supervisory Bargaining Unit (SU); the Confidential Employees Association,
representing the Confidential Bargaining Unit (CU); the Public Safety Employees Association,
representing the Public Safety Bargaining Unit (PSU); and Public Employees Local #71, AFL-
CIO, representing the Labor, Trades, and Crafts Bargaining Unit (LTC). The job classes
represent a cross section of occupations and ranges. Brief descriptions of the jobs are provided

in the appendix.

Accountant Il Fish & Wildlife Tech II
Accountant IV Laboratory Technician Il
Accounting Technician Il Laborer

Accounting Clerk 11 Legal Secretary |

Adult Probation Officer II Licensed Practical Nurse
Administrative Clerk Il Loan/Collection Officer |
Administrative Assistant | Management Analyst 111
Aircraft Mechanic Mechanic
Analyst/Programmer 11| Medical Records Assistant
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Attorney IV Motor Vehicle Representative Il

Cook | Natural Resources Officer Il
Correctional Officer Il Natural Resources Manager n
Data Processing Technician Il Nurse II

Data Processing Manager | Physical Therapist

Drafting Technician I Plumber

Electrician Psychiatric Nurse Assistant Il
Eligibility Technician n Radio Dispatcher Il
Employment Security Spec I-B Secretary |

Engineer | Sergeant, Public Safety
Environmental Specialist 111 Social Worker 111

Equipment Operator V Stockhandler

Fish & Wildlife Enforcement Officer State Trooper

Fisheries Biologist II Wildlife Biologist III

Forest Technician 11| Youth Counselor Il

Survey Sample:

The survey sample consists of data from the states of Oregon, Washington, and California (these
states constitute Alaska’s prime recruitment area); public and private employers in Juneau and
Anchorage; and the U. S. Government.

The Alaska survey sample was limited to Juneau and Anchorage to obtain base salaries and
eliminate the issue of pay for cost of living in other areas. Not only are Juneau and Anchorage
base pay areas, but are where approximately 64% of the state work force is located, so it is also

the primary market area.

The cost of living in the various election districts in Alaska is addressed by statute and collective
bargaining. It is addressed as required by AS 39.27.030 in Part Il of this report.

Public agencies surveyed include the City and Borough of Juneau, the Municipality of
Anchorage, the University of Alaska, and the Juneau and Anchorage School Districts. The
public data also includes the prevailing wage rates for labor, trades, and crafts jobs which are
covered by AS 36.05.010, Department of Labor pay rates for public construction projects. This
data is averaged with other public data in the final pay comparisons.

Federal, data was obtained from the Office of Personnel Management in Anchorage. Most
federal workers in Alaska receive a 25% tax-free cost of living adjustment (COLA). The
reported salaries include this adjustment or other special rates, if applicable (i.e. engineers have
a special schedule). No attempt was made to adjust for the "tax-free" nature of the COLA, as
tax rates vary by overall gross adjusted income which is affected by deductions, family

compositions, etc. The rates reported are actual salaries.

As available, private employer data was obtained from the State of Alaska Department of Labor
(DOL). The strength of this survey is in its size. The DOL wage rate survey covers a large



sector of private employers: 154 occupations, 1516 employers, and 28,556 employees statewide.
To maintain sample consistency, the data used for our survey selected data for the Juneau and
Anchorage areas only. As with most surveys, responses are voluntary, and although efforts are
made to obtain wage information from employers, some choose not to respond. Because salaries
are competitive, employers are reluctant to provide information, even though confidentiality is
assured. The Department of Labor survey reported a return rate of 59%.

If the Department of Labor did not survey a henchmark job, we gathered the data by sending
a survey to the Juneau and Anchorage employers from the Department of Labor’s "100 largest
employer" list who were likely to have job matches. Survey forms followed the same format
used by the Department of Labor. A description of each job was provided and the firm was
asked to match these jobs with theirs and to provide the hourly rates and the number of hours
worked per week of all current employees in the job class.

Surveys were sent to sixty-three employers on March 11, 1994. If a response was not received
by April 8, telephone followup was conducted to encourage repy. Responses were received
from thirty-four of these employers during the months of April and May, 1994. This is a return
rate of 54%. A list is provided in the appendix.

We appreciate the cooperation of the firms and agencies who participated and the time they spent
to gather and provide us with extensive pay and benefit information.

Compilation of Salarv Data:

Hourly rates and number of hours worked per week were requested in the survey. Where
monthly or other rates were provided, they were converted to hourly rates. Employers were
asked to provide the actual pay rates of actual employees. The total data was used to calculate
the mean and median, so each employee counted equally. All private data was averaged together
as a group. Likewise, all Alaska public data was averaged as a group. Federal and other states

were reported separately.

For private employers, the interquartile range of salaries was used for the minimum and
maximum. Private industry tends to have a much wider variance of pay than public agencies
and the interquartile range is a standard statistical method which is used to eliminate the
statistically unsound influence of extremely high or extremely low salaries. The interquartile
eliminates the lowest and highest quarter (25%) and uses the middle range of the data. The
Department of Labor also uses this standard methodology. In their Wage Rates publication it

is called the "middle range."

Cost of living differentials were added to Oregon (+15%) and Washington (+6%) salaries to
equate them to Anchorage salaries. California’s cost of living is equivalent to Anchorage, so
no adjustment was needed. The adjustment was calculated by averaging the Runzheimer
International, Inc. and American Chamber of Commerce Researchers Association (ACCRA)
comparative cost of living survey data for Seattle and Olympia, Washington; Portland and
Salem, Oregon; and Los Angeles and Sacramento, California. The Department of Labor
considers Runzheimer and ACCRA to be the hest available sources for cost of living indices at
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this time. Their data differs somewhat and each has their strengths and weaknesses, so rather
than choosing one over the other, an average of both was used. Additional information about

these surveys can be found in DOL’s Economic Trends publication. Geographic differentials
were not assigned for comparisons in Alaska.

Table | which is provided in this report lists the number of employees, minimum, maximum,
mean, and median or midpoint by job class for private, public, federal, and the other states.
Mean and median were calculated from the actual employee pay rates. This information was
not provided by Oregon, so a midpoint was calculated from the average of the minimum and

maximum for that state.

Table I, the summary comparisons of the combined survey sample averages the rates for
private, public, federal, and the average of other states (shown as C-O-W) to derive one rate
which is then compared to the average State of Alaska pay for each bargaining unit. A ratio
comparison is calculated by dividing the state average by the survey average. Ratios greater
than 1.00 indicate that the state pays more than the survey average.

Benefits Survey Methodology:

Table I11 of benefits that follows indicates the responses to survey forms that were sent to the
same employers who were surveyed for salary information.

The responses for the Federal Government, and for the States of Washington, Oregon and
California are reported directly. The responses for the Alaska public (Juneau and Anchorage
municipalities, school districts, and the University of Alaska) and Alaska private employers are
reported as a mean where amounts are required (in terms of money, percentages, number of
days, etc.). Where Yes/No answers or codes are required, these are reported as actual
responses. |f no response was given to a specific question, it was not included in calculation

of the mean.

Information was requested for the majority of employees. Where information on different
systems or benefits was given, the information used in this survey reflects the majority of

employees.

More detailed information is given on State of Alaska benefits to aid comparison. The State of
Alaska information is presented by bargaining unit in Table IV.

As with any benefits survey, comparison of results must be tempered by the fact that the benefits
systems used by each respondent differ. For example, most Alaska public employers offer
PERS retirement benefits, while private employers in Alaska each have different systems, some
being defined contributions, others defined benefit. Thus, there is no simple way to indicate any
details of retirement plans where, for example, employees have the option of paying variable
amounts into the retirement system, or to show differences between different types of defined

contribution plans.
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FINDINGS

SALARY SCHEDULE

There are two important considerations under Alaska Statutes when making salary setting
decisions: external comparison and internal consistency.

The surveying of salaries paid by other states and other Alaskan employers provides an external
comparison to State of Alaska salaries.

Internal consistency is at the heart of the State of Alaska’s constitutionally mandated merit
system of employment. Alaska statutes require the Personnel Rules to provide for the director
of personnel to prepare a pay plan that" ... shall provide for fair and reasonable compensation
for services rendered, and reflect the principle of like pay for like work." For example, it is
not consistent with the statute for employees with substantially the same duties to be paid under

substantially different pay schedules.

External Comparison

The data from the 1994 Salary Survey indicates that state employees in the benchmark positions,
on the average, have higher wages than comparable positions in the other employers surveyed.
However, these results must be considered in light of the accuracy and reliability of the data.

First, only 48 of approximately 1000 job classes were surveyed. The number of job classes
surveyed is necessarily small due to: limits on Division of Personnel/OEEO resources; ensuring
that the survey is not too cumbersome for re é)ondmg employers; and the difficulty of matching
state job duties to job duties in the private and public (not including the State of Alaska) sectors

to create valid job comparisons.

Second, there is a relatively wide variation in comparisons of hourly pay between specific jobs.
For example, the average for the General Government Unit Employees, which represents the
largest surveyed group with positions in 37 of the 48 benchmark job classes, is 8% higher than
the avera?e of the other employers surveyed. However, within the GGU benchmark job classes,
individual comparisons range from 18% less to 40% more than the average of the other

employers surveyed.

In conclusion, the relatively small number of job classes surveyed and the relatively wide
variation in the comparison of specific jobs significantly limits the reliability of specific "market
comparison” conclusions from the salary survey. In general, the survey indicates that state
employees are adequately compensated and may be ahead of the market for most job classes.

Internal Comparison

On the other hand, internal comparison within state government is extremely precise because,
for the most part, the same pay scales and job classifications are used making comparisons very

accurate.



The various bargaining units have received approximately 3.6% increases above the non-
represented employees paid under the statutory pay scale. Also, the bargaining units have
received or heen offered at least an additional 2.5% increase as of July 1, 1995. The total pay
gap between the non-represented and represented employees will be at least 6.2% (which is the
compounded total of the two pay increases) as of July 1, 1995.

RECOMMENDATION

Prior to collective bargaining, the salary survey process was the means for making pay and
benefit recommendations for most state employees. Since the salary survey statute was adopted,
collective bargaining under the Public Employment Relations Act (PERA) has superseded this
process for the vast majority of state employees. This statutory pay scale now only affects state
employees in the classified and partially exempt services that are not represented by collective

bargaining representatives.

The Personnel Board finds that while it appears that state employees are generally adequately
compensated and may be ahead of the market for most job classes, the non represented
employees have not received reasonable cost of living increases received by and/or offered to
the represented employees. The State Personnel Act requires that the statutory pay plan "reflect
the principle of like pay for like work" (AS 39.25.150(2)(B)). The law further requires that the
annual pay schedule be developed "taking into account the statistics and reasonable internal pay
relationships” (AS 39.27.035). A pay gap of at least 6.2% between represented and non
represented employees constitutes an unreasonable inequity based on the merit principle of like
pay for like work. Therefore, it is recommended that the statutory pay scale be increased by

6.2% as of July 1, 1995,
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AK Private
AK Public

AK Federal

CA State

OR State

WA State

AK State AS 39

TABLE |
SALARY DATA BY JOB CLASS
KEY

- Alaska private employers in theJuneauandAnchorage areas
ég%laa hpubfli(j employl\e/lrs in thle_ Jun%alfa\ anﬁi Anch(LJJrage areas §C£ all(nd

Juneaug ang Artllgﬁgyége Stjcnf:g:)ﬁ)adlits){ri?:ts) nenorage, Cniversity of Alksta
- Federal Employees in Alaska
- California State employees

- Oregon State employees

- Washington State employees
- Alaska State employees not represented by a collective bargaining unit and

paid statutory rates set by the legislature in Alaska Statute 39.27
(approximately 400 employees)

AK State GGU-1 - Alaska State employees in the General Government B_arﬁaining Unit

GGU-2

GC

GY

AK State CU

AK State SU

AK State PSU

AK State LTC

AK Title 36

classified as "Class 1" employees (do not have the right to strike)

E\pproximately 1420 employees

- Alaska State employees in” the General Government Bar%aining Unit

classified as "Class 2 or 3" employees (do have the right to strike)

ﬁ)proximately 6200 employees) o o
aska State employees in the General Government Bargaining Unit paid on

" the Correctional Officers salary schedule (do not have the right to strike)

g[pproximately 730 emp_loyees& o o

*Alaska State employees in the General Government Bargaining Unit paid on
the 40-hour salary schedule (do not have the right to strike) (approximately
150 employees)

- Alaska State employees in the Confidential Bargaining Unit (approximately
150 employees)

- Alaska State employees in the Supervisory Bargaining Unit (approximately
1030 employees)p

- Alaska State employees in the Public Safety Bargaining Unit (approximately

410 employees)

- Alaska State em Iogees in the Labor, Trades and Crafts Bargaining Unit

(approximately 1590 employees)

- Employees of contractors and subcontractors working on public construction
projects and paid under the Little Davis-Bacon rates set under AS 36.05
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Accounting Clerk 1l Min
P1202-09
AK Private* 10.00
AK Public 9.68
AK Federal oz,
CA State 10.23
OR State** 9.08
WA State** 9.44
AK State AS 39 11.61
AK State GGU-1 12.08
GGU-2 11.97
AK State CU 12.03
Accountant 11 Min
P120S-16
AK Private* 16.12
AK Puotic 16.43
AK Federal 20.21
CA State 16.78
OR State** 14.37
WA State** 12.47
AK State AS 39 18.12
AK State GGU-1 18.86
GGU-2 18.69
AK State SU 18.87
Accountant IV Min
P1207-20
AK Private* 17.93
AK Public 23.88
AK Federal 24.22
CA State 20.18
OR State** na
UA State** 15.43
AK State AS 39 23.91
AK State GGU-1 24.87
GGU-2 24.65
AK State tl 24.82

* Data is from Department of Labor survey
** UA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05

Max

15.00
18.92
14.33
12.44
13.55
11.90
15.62

15.88
15.72

15.80

Max

27.83
26.64
26.29
20.18
22.71
15.82
25.07

25.81
25.57

25.74

Max

38.74
30.83
44.24
24.34

19.74
32.84

33.74
33.44

33.59

Page 8

Median/

11.55
13.03
12.12
na

11.32
11.90

13.09

13.16

Median/
Midpoint

22.06
19.96
22.23
na

18.54
15.82

20.77

20.21

Median/
Midpoint

24.92
27.59
32.64
na

na
19.74
na

29.21

29.40

Mean

12.57
13.18
na
11.49
na

11.34

13.35

12.93

Mean

21.93
20.60

17.87

15.15
na

21.07

20.21

Mean

29.57
27.28
na
22.13
na
19.46
na

28.66

28.65

ESolivees

558
76
na
709
127
355
na

56

Total
Employees

180

”

na

86
286
na

23

Total
Employees

80
7
14
233

%



Accounting Tech 1l
P1211-14

AK

AK

AK

CA

OR

UA

AK

AK

Private
Public
Federal
State
State**
State**
State AS 39

State GGU-1
GGU-2

Ale State CU

Adult Probation Officer Il

P4343-16

AK
AK
AK
CA
OR
UA
AK
AK

Private
Public
Federal
State
State™™*
State™*
State AS 39

State GGU-1
GGU-2

Administrative Clerk 1l
P1134-08

AK
AK

OR
UA

AK

Private
Public
Federal
State
State**
State**

State GGU-1
GGU-2

State CU

State AS 39

Min .Max
13.25 18.30
11.97 19.48
13.65 17.75
11.42 13.88
10.04 15.57
17.46 22.34
15.78 21.80
16.42 22.51
16.28 22.31
16.35 22.42
Min Max
— . W 7e
na na
na na
na na
18.48 26.00
15.27 23.84
14.01 17.89
18.12 25.07
18.86 25.81
18.69 25.57
Min Max
8.80 11.80
9.97 17.87
9.85 12.95
9.86 11.98
8.98 12.93
9.24 11.63
11.38 14.90
11.28 14.76
11.34 14.84
10.94 14.71

* Data is from Department of Labor survey
** UA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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u
Median/
Midpoint

16.12
14.19
15.02
na

12.81
22.34
na

18.14

18.14

Median/
Midpoint
na

na

na

19.56
16.21
na

21.72

Median/
Midpoint

8.80
11.66
10.84
na
10.96
10.12

12.34

12.03
14.16

Mean

15.65
15.10
na
12.86
na
21.62
na

18.58

18.14

Mean

na

26.69
na

16.29

21.69

Mean

10.58
11.99
na

10.98

10.15

12,45

12.39
14.16

SSU

94

24

790
296

Total

Employees

na
na
na
211
213
260
na

37

Total
Employees

170
82
230
na
1981
682

494
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Min Max Median/. Mean Total

P1912-12 Midpoint Ei”loyee*
AK Private 10.83 11.91 10.83 12.23 171
AK Public 10.60 27.18 15.60 16.64 200
AK Federal na na na na na
CA State 12.31 19.21 na 16.25 1511
OR State™* 10.22 11.57 12.90 na 2197
WA State** 10.37 13.06 13.06 12.66 177
AK State GGU-1 14.46 19.56 15.72 16.14 83
GGU-2 14.33 19.40
AK State SU 14.50 19.58 17.00 17.51 8
AK State AS 39 13.90 18.90 14.80 15.21 3
Aircraft Mechanic Min Max Median/ Mean Total
P9563-53 Midpoint Employees
AK Private* 15.95 21.11 17.50 18.02 258
AK Public na na na na na
AK Federal 20.66 24.10 21.52 16
CA State 16.33 17.93 na 17.07 1
OR State** na na na na na
WA State** 17.01 19.74 18.38 18.38 2
AK State AS 39 na na na na na
AK State LTC 17.74 22.56 21.90 21.78 5
Analyst/Programmer MI Min Max Median/ Mean Total
P1623-17 Midpoint Employees
AK Private* 16.74 25.97 25.30 21.97 89
AK Public 18.09 29.37 25.25 24.34 9
AK Federal 20.21 26.29 22.23 na 60
CA State 20.18 24.34 na 22.14 1077
OR State™* 14.31 2.71 18.51 na 115
WA State** 14.34 18.34 17.01 16.98 140
AK State AS 39 19.42 26.82 na na na
AK State GGU-1 20.20 27.59 21.53 21.88 5
GGU-2 20.02 27.34

* Data is from Department of Labor survey
** WA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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Attorney 1V
P7145-24

AK Private*
AK Public
AK Federal
CA State

OR State**
UA State**

AK State AS 39

Cook 1
P9100-57

AK Private*
AK Public

AK Federal

CA State

OR State**

UA State**

AK State AS 39

AK State LTC

Correctional Officer 11
P7653-13

AK Private

AK Public

AK Federal

CA State

OR State**

UA State**

AK State AS 39

AK State GC

* Data 1is from Department of Labor survey

25.78
25.00
24.22
32.26
28.52
na

31.29

8.37

10.26
18.76
11.50
10.61

9.44

14.12

Min

na

na

17.68
12.08
11.36
14.80

16.37

** UA and OR adjusted for cost of living

eeePublic contract rates per Title 36, Chapter 05

»eK

37.74
37.80
31.48
39.04

38.22

43.06

Max

12.26
14.20
21.88
13.98
14.32
11.90
na

17.71

Max

na

21.48
16.31
14.34
20.29

22.41

Median/
Midpoint

30.79
29.49
26.64
na
33.37
na

34.77

Median/
""idpoint

10.00
11.57
19.54
na

12.52

11.90

17.19

Median/
Midpoint

na
na
na
na
14.20
14.34
na

19.45

Mean

36.33
29.01
na
35.58
na
na

34.42

Ficin

10.62
12.10
na
13.07
na
11.24
na

17.15

Mean

na
na
ne
20.26
na

13.40

18.93

Total
Employees

90
14
na
189

90

75

Total
Employees

52
5
14

107

na

Total
Employees

na

na

na
13.335
774

2.237

160



Data Processing Min Max Median/ Mean Total

Technician 11 ©V VX v Midpoint oy e Employees

P1612-14 “

AK Private 12.06 18.50 14.50 15.23 69

AK Public 13.54 21.91 16.94 17.23 15

AK Federal na na na na na

CA State 10.83 15.27 na 13.88 495

OR State** 9.53 17 55 11.54 na 13

UA State** 11.63 14.69 14.69 14.02 47

AK State AS 39 15.78 21.80 na na na

AK State GGU-1 16.42 22.51 19.40 18.73 27
GGU-2 16.28 22.31

Data Processing Manager 1x Min Max Median/ Mean Total

P1641-21 Midpoint Employees

AK Private 20.71 29.16 22.58 24.23 10

AK Public 28.29 36.85 29.62 31.11 6

AK Federal 16.70 21.71 18.37 na 3

CA State 22.17 26.75 na 25.27 212

OR State** na na na na na

UA State** 18.34 23.47 23.47 23.25 25

AK State AS 39 25.57 35.09 na na na

AK State GGU-1 26.60 36.17 28.79 28.79 2
GGU-2 26.36 35.84

AK State SU 26.55 36.00 31.40 29.99 7

AK State CU 26.49 36.02 29.36 29.36 1

Drafting Technician 11 Min Max Median/ Mean Total

P8424-12 Midpoint -y Employees

AK Private* 15.35 19.26 17.55 17.68 84

AK Public 14.85 35.69 17.29 21.28 4

AK Federal 11.02 14.33 12.12 na 6

CA State 13.62 16.55 na 14.77 90

OR State™* 11.56 15.74 13.65 na 9

WA State** 13.67 17.46 17.46 16.51 2

AK State AS 39 13.90 18.90 w na na

AK State GGU-1 14.46 19.56 14.76 14 19 10
GGU-2 14.33 19.40

* Data is from Department of Labor survey
** WA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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Electrician

*9942*52

AK Private*

AK Public
AK Title 36™**

AK Federal

CA State

OR State**

WA State**

AK State AS 39

AK State LTC

Eligibility Technician Il
P4172-14

AK Private

AK Public

AK Federal

CA State

OR State™*

UA State**

AK State AS 39

AK State GGU-1
GGU-2

Employment Sec
Specialist 1-B
P4649-14

AK Private

AK Public

AK Federal

CA State

OR State**

UA State™*

AK State AS 39

AK State GGU-1
GGU-2

* Data is from Department of Labor survey

Min

13.26

16.19

20.66
16.71
13.03
14.01
na

18.98

11.02

11.30
12.76
15.78

16.42
16.28

12.31
11.30
12.47
15.78

16.42
16.28

** UA and Ot adjusted for cost of living

eeePublic contract rates per Title 36,

Chapter 05

Max

25.32

26.53

24.10
18.35
17.83
16.21
na

24.00

Max

na

14.33

15.00
16.21
21.80

22.51
22.31

Max

na

17.70
15.00
15.82
21.80

22.51
22.31
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Median/
Midpoint

18.00

21.05

21.52
na
15.43
16.21
na

22.62

Median/
Midpoint

na

na

12.12

13.15
14.01
na

18.04

Median/
Midpoint
na

na

na

13.15
15.82
na

18.04

Mean

19.73

20.55
25.32

na
17.33

15.61

na

22.17

17.86

Mean

15.83

14.29
no

18.64

Total
Employee*

93
24

63
a1
62
56
na

Total
Employees

na
na
2
na
250
73
na

75

Total
Employees

na

na

2504

g 8
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Engineer 1
P8913-19

AK Private*

AK

AK

Public
Federal

CA State

OR

UA

AK

State™™*
State**

State AS 39

AK State GGU-1

GGU-2

Environmental
Specialist 111
PAT11-18

AK

AK

AK

CA

OR

UA

AK

AK

Equipment Operator V

Private
Public
Federal
State
State**
State**
State AS 39

State GGU-1
GGU-2

9353-53

AK

AK
AK

AK

CA

OR

UA

AK

AK

* Data is from Department of Labor survey

Private*

Public
AS 36***

Federal
State
State**
State**
State AS 39

State LTC

22.44
22.02
25.83
21.67
14.86
15.82
22.38

23.28
23.06

ra

20.21
19.68
19.56
13.37
20.89

21.72
21.53

15.00

15.86

20.66
14.25

10.04

na

17.74

** WA and OR adjusted for cost of living

eeePublic contract rates per Title 36, Chapter 05

mbk

38.63
31.60
33.10
26.33
20.34
20.24
30.74

31.50
31.21

Max

26.29
23.76
27.17
17.01
28.75

29.48
29.21

Max

25.91

25.80

24.10
15.62
15.57

na

22.56
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VA o
Median/
Midpoint

32.15
28.02
28.53
na

17.60
20.24
na

28.17

Median/
Midpoint

22.23
na
23.37
15.43
na

23.06

Median/
Midpoint

22.50

21.96

21.52
na
12.81
14.69
na

22.56

\"

Mean

30.69

26.87

22.77

na

18.76

27.35

Mean

21.61

15.69

23.72

Mean

20.72

22.03
21.41

14.67

14.47

22.18

11
©

104
18
87
727
212
16
na

32

Total
Employees

15

190

87

Total
Employees

15

62

52
1614

14

29



Fish & Wildlife Min Max Median/ Mean Total

Enforcement Off Midpoint
P6212-13 I | LY Y
AK Private na na na na na
AK Public na na na na na
AK Federal 16.70 21.711 18.37 na 1
CA State 13.47 19.42 na 17.84 243
OR State** na na na na na
WA State** 13.06 17.01 16.62 16.11 15
AK State AS 39 14.80 20.29 na na na
AK State GGU-1 15.39 20.97 16.98 16.56 5
GGU-2 15.25 20.77
Fisheries Biologist Il Min Max Median/ Mean Total
P6161-16 Midpoint Employees
AK Private na na na na na
AK Public na na na na na
AK Federal 16.72 21.71 18.37 na 18
CA State 19.28 23.23 na 20.35 112
OR State** 15.00 20.25 17.63 na 116
WA State** 14.34 18.34 17.46 17.34 40
AK State AS 39 18.12 25.07 na na na
AK State GGU-1 18.86 25.81 20.77 21.30 3
GGU-2 18.69 25.57
Forest Tech III Min Max Median/ Mean Total
P6607-11 Midpoint Employees
AK Private na na na na na
AK Public na na na na na
AK Federal 13.65 17.75 15.02 na 54
CA State 17.13 20.82 na 1B.06 5
OR State** 9.95 13.03 11.49 na 47
WA State** 10.61 13.37 12.20 12.21 4
AK State AS 39 13.11 17.68 na na na
AK State GGU-1 13.64 18.21 13.90 13.90 1
GGU-2 13.52 18.04

* Data is from Department of Labor survey
** UA and OR adjusted for cost of living
ee«Public contract rates per Title 36, Chapter 05
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Ftah 4 Wildlife Min Max Median/ Mean Total

Technician 11 Midpoint Employees
P6113-09 b
AK Private na na na na na
AK Public na na na na na
AK Federal 11.02 14.33 12.12 na na
CA State 8.76 10.10 na na na
OR State** 11.30 15.00 13.15 na 61
UA State** 11.90 15.05 13.37 13.57 5
AK State AS 39 11.61 15.62 na na na
AK State GGU-1 12.08 15.88 12.34 12.46 33
GGU-2 11.97 15.72
Laboratory Min Max Median/ Mean Total
Technician 1! .- Midpoint Employees
P5616-12
AK Private* 15.25 22.50 18.50 18.00 64
AK Public 11.97 25.44 17.55 18.13 4
AK Federal 13.65 17.75 15.02 na 3
CA State 17.55 20.18 na 18.92 31
OR State** 11.03 15.00 13.02 na 12
UA State** 13.67 15.43 15.43 15.18 13
AK State AS 39 13.90 18.90 na na na
AK State GGU-1 14.46 19.56 18.72 18.72 2
GGU-2 14.33 19.40
Laborer Min Max Median/ Mean Total
P9398-58 Midpoint Employees
AK Private 8.50 20.00 12.00 12.96 95
AK Public 11.09 18.30 12.23 13.85 19
AK AS 36*** 21.55
AK Federal 14.00 16.33 14.58 na 84
CA State 11.73 12.79 na 12.16 17
OR State** 8.66 11.87 10.27 na 63
UA State*™* 10.12 11.63 10.61 10.77 79
AK State AS 39 na na na na 18
AK State LTC 13.32 16.62 15.67 15.67 4

* Data is from Department of Labor survey
** UA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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Legal Sec 1 Min Max Median/ Mean Total

P1145-10 con Midpoint Employee*
AK Private4 15.45 19.62 17.55 17.41 88
AK Public 12.28 15.63 1461 14.15 6
AK Federal 13.65 17.75 15.02 na na
CA State 13.64 16.57 na 15.65 14
OR State44 na na na na na
UA Stated4 11.10 14.01 14.01 13.30 176
AK State AS 39 12.31 16.59 na na na
AK State GGU-1 12.81 16.98 13.90 14.00 62
GGU-2 12.70 16.82
Licensed Practical Nurse Hin Max Median/ Mean Total
P5116-13 Midpoint Employees
AK Private4 12.90 16.63 14.56 14.66 150
AK Public na na na na na
AK Federal 12.49 15.80 14.07 na 15
CA State 11.42 13.51 na 12.61 230
OR Stated4 10.16 14.32 12.24 na 78
UA Stated4 11.63 14.69 14.52 14.00 8
AK State AS 39 14.80 20.29 na na na
AK State GGU-1 15.39 20.97 17.57 17.37 21
GGU-2 15.25 20.77
Loan/Col lection Officer 1 i Min T Max Median/ Mean «. ..
P2113-16 Midpoint Employees
AK Privated 15.09 21.17 18.12 18.94 72
AK Public na na na 22.09 1
AK Federal 20.21 26.29 22.23 na 7
CA State 13.57 20.18 na 17.39 233
OR State44 na na na na na
UA Stated4 13.06 16.62 15.82 15.28 86
AK State AS 39 18.12 25.07 na na na
AK State GGU-1 18.86 25.81 23.86 23.35 6
GGU-2 18.69 25.57

* Data is from Department of Labor survey
44 UA and OR adjusted for cost of living
<¢ePublic contract rates per Title 36, Chapter 05
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Management Analyst 111 Min Max Median/ Mean Total

P1811-18 Midpoint Employees
AK Private* 20.09 33.40 30.26 26.96 32
AK Public na na na na na
AK Federal 20.21 26.29 22.23 na 40
CA State 19.21 23.18 na 21.42 67
OR State** 16.79 23.44 20.12 na 18
UA State™™* 13.37 17.01 16.62 16.41 17
AK State AS 39 20.89 28.75 23.14 23.14 1
AK State GGU-1 21.72 29.48 25.57 25.47 7
GGU-2 21.53 29.21
Mechanic Min Max Median/ Mean Total
P9324-54 Midpoint Employees
AK Private* 11.00 19.38 15.86 15.48 170
AK Public 15.86 26.53 20.91 21.35 48
AK AS 36*** 22.48
AK Federal 20.66 24.10 21.52 na 3
CA State 14.57 15.98 na 15.08 51
OR State™* 10.91 15.48 13.20 na 17
UA State*™* 14.69 17.01 17.01 16.97 20
AK State AS 39 na na na na na
AK LTC State 16.65 21.17 19.95 20.29 9
Medical Records Assistant Hin Max Median/ Mean Total
P1140-10 Midpoint Employees
AK Private* 10.01 13.70 11.38 12.13 40
AK Public na na na na na
AK Federal 11.02 14.33 12.12 na 8
CA State 15.46 18.60 na 17.44 14
OR State™™* 10.22 14.88 12.55 na 21
UA State** 10.85 13.67 13.37 12.92 70
AK State AS 39 12.31 16.59 na na na
AK State GGU-1 12.81 16.98 14.02 13.59 5
GGU-2 12.70 16.82

* Data is from Department of Labor survey
** UA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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Motor Vehicle Rep 111 Max Median/

P7551-10 Midpoint HMn | SJlivees
AK Private na na na na na
AK Public na na na na na
AK Federal na na na na na
CA State 12.57 14.95 na 14.13 498
OR State** 12.39 16.48 14.44 na 55
WA State** 12.17 15.43 14.01 13.63 218
AK State AS 39 12.31 16.59 na na na
AK State GGU-1 12.81 16.98 14.02 14.20 16
GGU-2 12.70 16.82
Natural Resource Min Max Median/ Mean Total
Officer 1! . Midpoint Employees
P6653-16
AK Private na na na na na
AK Public na na na na na
AK Federal 20.21 26.29 22.23 na 10
CA State 19.68 23.76 na 21.74 143
OR State™™* na na na na
WA State** 15.43 19.74 19.74 19.33 34
AK State AS 39 18.12 25.07 na na na
AK State GGU-1 18.86 25.81 23.06 22.70 40
GGU-2 18.69 25.57
Natural Resource Min Max Median/ Mean Total
Manager 1! Midpoint Employees
P6655-20
AK Private na na na na na
AK Public na na na na na
AK Federal 24.22 31.48 25.03 na 41
CA State 26.35 32.03 na 30.25 18
OR State™™* na na na na na
WA State** 17.01 21.79 21.79 21.37 31
AK State AS 39 23.91 32.84 na na na
AK State GGU-1 24.87 33.74 30.12 29.40 3
GGU-2 24.65 33.44
AK State SU 24.82 33.59 30.30 30.25 14

* Data is from Department of Labor survey
** UA and OR adjusted for cost of living
¢e=Public contract rates per Title 36, Chapter 05
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Nurse 11 Hin Max - Median/ Hsan Total

P5111-15 Midpoint o Employees

AK Private* 19.00 23.00 21.00 20.89 721

AK Public 15.86 37.61 23.13 25.88 99

AK Federal 22.26 27.27 24.77 na 192

CA State 16.52 21.29 na 19.52 888

OR State** 16.79 32.13 24.46 na 74

UA State** 14.97 21.61 18.18 17.80 535

AK State AS 39 16.89 23.35 na na na

AK State GGU-1 17.57 24.09 18.69 18.89 37
GGU-2 17.41 23.86

- T

Physical Therapist Min Max Median/ Mean Total

P5446-18 Midpoint Employees

AK Private* 20.50 24.75 22.96 22.65 41

AK Public 20.57 38.34 31.25 29.72 9

AK Federal 20.21 26.29 22.23 na 1

CA State 15.98 19.33 na 18.40 8

OR State™* 14.98 21.75 18.37 na A

UA State** 14.34 18.34 na na 0

AK State AS 39 20.89 28.75 na na na

AK State GGU-1 21.72 29.48 24.95 24.95 2
GGU-2 21.53 29.21

Plumber Min Max Median/ Mean Total

P9364-52 Midpoint Employees

AK Private* 15.00 20.00 19.00 18.79 %

AK Public 15.05 21.05 21.05 20.00 16

AK AS 36*** 26.00

AK Federal 19.71 22.99 20.53 na 4

CA State 16.71 18.35 na 17.39 66

OR State** 14.85 17.83 16.34 na 21

UA State** 14.01 16.21 16.21 15.84 14

AK State AS 39 na na na na na

AK State LTC 18.9B 24.00 24.00 24.00 1

* Data 1is from Department of Labor survey
** UA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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Psychiatric Nurse Asst |11 Hin Hex Median/ Mesn Total

P5172-10 Midpoint Employees
AK Private na na na na na
AK Public 11.10 14.10 11.48 11.85 6
AK Federal na na na na na
CA State 12.72 15.30 na 14.46 3.717
OR State** na na na na na
UA State** 11.61 14.69 14.69 13.73 118
AK State AS 39 12.31 16.59 na na na
AK State GGU-1 12.61 16.98 14.46 14.42 62
GGU-2 12.70 16.82
Radio Dispatcher 11 Min Max Median/ Mean Total
Pi115-12 Midpoint Employees
AK Private na na na na na
AK Public 15.48 25.91 22.00 21.54 43
AK Federal na na na na na
CA State 12.84 15.60 na 14.25 521
OR State* 11.74 17.09 14.42 na 47
UA State* 11.10 14.01 13.67 13.13 72
AK State AS 39 13.90 18.90 na na na
AK State GGU-1 14.46 19.56 16.15 16.31 12
GGU-2 14.33 19.40
Secretary 1 Min Max Median/ Mean Total
P1151-10 Midpoint Employees
AK Private* 10.00 15.97 12.60 13.06 413
AK Public 10.27 20.58 13.81 14.85 61
AK Federal 11.02 14.33 12.12 na 36
CA State 11.62 14.12 na 13.33 328
OR State™™* 7.82 11.78 9.80 na 540
UA State™™* 10.12 12.76 12.76 12.36 330
AK State AS 39 12.31 16.59 12.70 12.71 3
AK State GGU-1 12.81 lo.?u 13.90 14.19 78
GGU-2 12.70 16.82

* Data is from Department of Labor survey
*e UA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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Sergeant, P.S. Min Max Median/ Mean Total

P7705-78 Midpoint Employees
AK Private na na na na na
AK Public 24.24 36.10 33.43 32.72 37
AK Federal m na na na na na
CA State 21.49 26.12 na 24.40 595
OR State** 20.39 30.06 25.23 na 90
UA State** 22.73 29.14 na na 123
AK State AS 39 na na na na na
AK State PSU**** 23.50 32.73 29.31 29.73 17
Social Worker Ul Min Max Median/ Mean Total
P4113-16 Midpoint Employees
AK Private na na na na na
AK Public 14.87 23.48 18.09 18.48 10
AK Federal 20.21 26.29 22.23 na n
CA State na na na na na
OR State* 15.73 20.91 18.32 na 719
WA State* 14.34 18.34 18.34 17.73 449
AK State AS 39 18.12 25.07 na na na
AK State GGU-1 18.86 25.81 21.53 21.54 59
GGU-2 18.69 25.57
Stockhandler Min Max Median/ Mean Total
P9577-57 Midpoint Employees
AK Private* 8.49 11.50 10.37 10.47 170
AK Public 10.30 21.96 19.74 17.93 8
AK Federal 15.90 18.55 16.56 na 101
CA State 12.56 13.66 na 12.89 273
OR State** 8.75 12.31 10.53 na 23
WA State** 9.68 12.17 11.63 11.29 114
AK State AS 39 na na na na na
AK State LTC 14.12 17.71 16.69 16.94 10

* Data is from Department of Labor survey
** UA and OR adjusted for cost of living
ee«Public contract rates per Title 36, Chapter 05
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State Trooper Min Max Median/ Mean Total

P7703-76 Midpoint Employees
AK Private na na na na na

AK Public 18.72 34.63 27.63 27.36 231

AK Federal na na na na na

CA State 17.68 21.47 na 20.19 4,193

OR State* 19.03 24.47 21.75 na 390

UA State* 14.77 17.72 na na 611

AK State AS 39 na na na na na

AK State PSU**** 20.28 28.26 26.25 24.64 45

»*» recent S.6X arbitration increase not included

Uildlife Biologist 111 Min Max Median/ Mean Total
P6143-18 Midpoint Employees
AK Private na na na na na
AK Public na 1 na na na
AK Federal 24.22 31.48 25.03 na 42
CA State 21.62 26.08 na 24.29 18
OR State* 17.28 23.44 20.36 na 84
UA State* 14.34 18.34 16.22 16.38 12
AK State AS 39 20.89 28.75 na na na
AK State SU 21.72 29.40 27.97 27.97 2
AK State GGU-1 21.72 29.48 26.36 25.68 17
GGU-2 21.53 29.21
Youth Counsel I Min Max Median/ Mean Total
P7612-13 Midpoint Employees
AK Private na na na na na
AK Public na na na na na
AK Federal na na na na na
CA State 19.40 23.58 na 23.16 876
OR State* 11.30 15.37 13.34 na 203
UA Stats* 13.37 17.01 15.43 15.61 279
AK State AS 39 14.80 20.29 na na na
AK State GY 15.39 20.96 17.57 17.02 71

* Data >8 from Department of Labor survey
e« UA and OR adjusted for cost of living
eeePublic contract rates per Title 36, Chapter 05
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TABLE Il

SUMMARY COMPUTATIONS
The following table shows average hourly pay for each job class for Alaska private, public, federal, and California, Oregon, Washington combined (C-O-U). The
average of these is shown in the table as "AVERAGE". This overall average for each class is compared with the mean state salary by bargaining unit. The ratio

of the state to the survey average is inmediately below the state average for each bargaining unit. For example, the survey average for Accountant IV is 27.57.
The state GGU mean is 28.66. The ratio is 1.04. This means that the GGU"s average pay is 4X more than the survey average.

Overall averoges, which are sinple means of all job classes represented by bargaining unit, are provided at the bottom of the table.

Job Class* Private Public Federal c-0-u AVERAGE GGU/ S/ cu/ LTC/ Pso/ Statute/
ratio ratio ratio : ratio ratio ratio
Accountant IV 29.57 27.28 32.64 20.80 27.57 28.66 28.65
1.04 1.04
Accountant 1l 21.93 20.60 22.23 17.19 20.49 21.07 20.21
1.03 Ne el
Acct Tech I 15.65 15.10 15.02 15.76 15.38 18.58 18.14
1.21 1.18
Acct CIk 1l 12.57 13.18 12.12 11.38 12.31 13.35 12.93
1.08 1.05
Ad Prob OFF 1l 20.85 20.85 21.69
1.04
Admin Clerk 11 10.58 11.99 10.84 10.70 11.03 12.45 12.39 14.16
1.13 1.12 1.28
Adnin Asst | 12.23 16.64 13.94 14.27 16.14 17.51 15.21
1.13 1.23 1.07
Aircraft Mech 18.02 21.52 17.73 19.09 21.78
1.14
A/P 111 21.97 24.34 22.23 19.21 21.94 21.88
1.00
Attorney IV 36.33 29.01 26.64 34.48 31.61 34.42
1.09
Cook 1 10.62 12.10 19.4 12.28 13.63 17.15
1.26
Corr OFF 1l 15.95 15.95 18.93
1.19
DP Tech Ml 15.23 17.23 13.15 15.20 18.73

1.23






Job Class*

Mgt An 111

Mechanic

Med Rec Asst

MWV Rep Il

Nat Res OffF M

Nat Res Mgr 11

Nurse 1l

Phys Therapist

Plurber

Psy Nur Ast 111

Radio Dis 1l

Secretary |

Sgt, PS

Social Ukr 111

Stock Handler

St Trooper

Uild Biol 111

Private

26.96

15.48

12.13

20.89

22.65

18.79

13.05

na

10.47

Public

21.92

25.88

29.72

23.00

11.85

21.54

14.85

32.72

18.48

17.93

27.36

Federal

22.23

21.52

12.12

22.23

25.03

24.77

22.23

20.53

12.12

22.23

16.56

25.03

c-0-g

19.32

15.08

14.30

14.07

20.54

25.81

20.59

17.70

16.52

14.10

13.93

11.83

25.19

17.78

11.57

19.40

20.34

AVERAGE

22.84

18.50

12.85

14.07

21.38

25.42

23.03

23.08

19.71

12.97

17.74

12.97

28.95

19.50

14.13

23.38

22.69

GGU/
ratio

22.70
1.06

29.40
1.16

18.89
.82

24.95
1.08

14.42
1.1

16.31
.92

14.19
1.09

21.54

25.68
1.13

Su/
fatio

27.97
1.23

cuw/
ratio;

LTC/ PSU/

ratio ratio
20.29
1.10
24.00
1.22

29.73

1.03
16.4
1.20

24.64

1.05

Statute/
ratio

25.47
1.12

12.71



Job Class*

Youth Couns I

Averages

* See pages 1 and 2 for complete title of job class, and Appendix A for job class descriptions.

Private

Public

Federal

C-0°U

17.37

AVERAGE GGU/
ratio

17.37 17.02
.98

1.08

Su/ cu/ 1TC/
ratio ratio ratio
1.15 1.13 1.16

PSU/
ratio

1.04

Statute/
ratio

1.11



1994 SURVEY BENEFITS DATA

QUESTION

Are the majority of your employees
covered by a collective bargaining

agreement?

How many hours in the normal
working week?

What is the normal rate of overtime
payment?

Overtime is paid after how many
hours/week?

How many paid holidays are there
each year?

Do you offer:
+ paid or reimbursed child care?
- profit sharing/annual bonuses?
-annual merit increase?
» performance bonus?
-annual cost-of-living increase?

Cost of Senefits Package as
percentage of payroll

LEAVE

Type of leave:
- Annual/Sick
- Personal*
* Combination of Annual and
Sick Leave.

(Annual) Leave accrual rate for the
majority of your employees (days
per year)?

- First year

-Third year

- Sixth year

- Eleventh year

-Twentieth yr.

TABLE 111

Ak
Public

N2
Y4

39.17

15

39.58

11.33

N5 Y1
N6
N3 Y3
N6
N5 Y1

38.98

N1 Y5
Y2

17.25
18.75
21.00
24.00
24.00

AK
Private

N17
Y13

40.18
15
37.85

8.80

N6 Y24
N12 Y17
N11 Y18
N23 Y6

N17Y12

33.50

N7 Y23
N20 Y6

10.63
13.21
18.02
21.19
22.87
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Fed.
Gov't

15

40

13.00
20.00
20.00
20.00
26.00

WA
State

40

15

40

<zZzzZzZ=Z

12.00
14.00
15.00
17.00
22.00

on
State

40

15

40

10

z2zZz<zz=z

12.00
12.00
15.00
18.00
24.00

CA

State

40

15

40

13

<<=<zZz

10.50
10.50
15.00
18.00
21.00



1994 Survey Benefits Data

QUESTION Ak Ak Fed. WA iR ca
Public Private Gov't State otaxe State

(Personal) leave accrual rate for the
majority of your employees (days

per year)?
- First year 20.50 16.83
-Third year 23.50 19.17
*Sixth year 26.00 23.33
- Eleventh year 30.00 26.67
*Twentieth yr. 33.00 27.33
Does unused annual/personal leave Y5 N6 Y19 Y Y Y
accumulate from year to year?
Can unused annual/personal leave Y5 N2 Y22 Y Y Y
be cashed out at termination?
Sick leave accrual rate for the
majority of your employees (days
per year)?
- First year 15.25 1111 13.00 12.00 12.00 8.00
*Third year 15.25 15.34 13.00 1200 12.00 8.00
- Sixth year 15.25 2243 13.00 12.00 12.00 8.00
- Eleventh year 15.25 30.61 13.00 12.00 12.00 8.00
-Twentieth yr. 15.25 3141 13.00 12,00 12.00 8.00
Can unused sick leave be cashed N3 Y1 N20 Y4 N Y N N
out at termination?
Does sick leave accumulate each Y4 N6 Y17 Y Y Y Y
year?
INSURANCE
Overall cost of health insurance Ao
premium per month? see
- Employee 37188 17290 foot 324 217.26  160.00
‘Spouse 40942 27586 notel 327.02  319.00
- Family 411.87 420.79 34152  415.00
Medical expense coverage
* percentage 80.83 78.70 80 90 80
- $ amount 2750 4687.5 4000 3500 3000
Do you have a cafeteria plan? N5 Y4 N24 Y4 N N v N
If yes, amount employees receive 318.75 22050 355.81
per month.
Amount of medical plan's deductible
-employee 125.00 270.00 100 100 250
-family 24330 631.15 300 300 500
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1994 Survey Benefits Data
QUESTION

Does employee participate in
payment of premium?
*employee

-family6

Medical plan coverage#

%age of plan paid by employer for:

-employee (B)
- spouse/family |F|

Dental plan coverage#

%age of plan paid by employer for:

-employee (B)
- spouse/family(F>

Vision plan coverage#

%sge of plan paid by employer for
-employee (B)
*spouse/family (F)

Prescription drugs plan coverage#
Tuoy“ ot pion poio oy employer Tor

-employee (B)
- spouse/family (Fj

Employee assistance plan coverage#

%age of plan paid by employer for

-employee (B)
- spouse/family (F)

Life insurance coverage#
%age of plan paid by employer for
-employee (E)
- spouse/family (F)
RETIREMENT PLAN

Do you have a formal retirement
plan?

Percentage of salary paid by
employee into retirement fund?

Ak
Public

N6
N5 Y1
NS Y1

100
82.67

100
82.67

85.00
82.67

100
82.67

F5E1

100
80

F3 E2

100
100

6.75

Ak
Private

N11 Y17
N3 Y25
N3 Y25

F-27 E1

84.26
62.48

F-26 E-1

77.39
61.04

F-14

83.36
71.07

F-27 E1

84.54
69.67

F-15

100
96.67

E-14
F11
94.78
80.60

N1 Y25

0.45
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Fed.
Gov't

<<=

Tn

33
33

7.00

WA
State

100
100

N/A

100

OR
State

nm <<z

100

100
100

100

100

100
100

100

CA
State

<<z

100
100

100
100

100
100

100

5.00



1994 Survey Benefits Data

QUESTION Ak Ak Fed. WA OR CA
Public Private Gov't State  State State
Retirement Benefit Calculation -
retirement benefit is calculated by
using:
-av. monthly comp'n. over 3 4.0 3.0 1.0 1.0
-percentage multiplier 2 1.79 1 1.67 2.0
* number of years service 10 27.14
*next percentage multiplier 2.5 2.88
-next no. of years service 10 12.50
-next percentage multiplier 2.5 2.50
next no. of years service 10 10
Does your retirement plan provide NL Y4 N12 Y9 Y N Y Y
Medical coverage upon retirement?
What percent does employer pay? 11.25 65.92 75 8.60 9.94
Retirement plan based on B B8 C8 B B B
(1) defined benefit (B) or
(2> defined contribution <C)?
34. Does your retirement plan have N N7 Y5 Y N Y
portability?
How many years to vesting 5 572 5 5 5
Age or length of service for
retirement:
-Age: Early Retirement 55 55.33 50 50 55 50
Normal Retirement 60 61.31 55 65 58 60
-Length of service 30 30 30 25
1. Federal Government employees select from a variety of health

plans. Normally the Federal Government pays 60% of the cost of the
six largest high-value health plans, and these responses are based
on this. The Federal Government does not pay more than 75% of the

cost of a health plan.
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STATE OF ALASKA BENEFITS DATA BY BARGAINING UNIT

QUESTION

Are the majority of your employees
covered by a collective bargaining
agreement?

How many hours in the normal
working week?

What is the normal rate of overtime
payment?

Overtime is paid after how many
hours/week?

How many paid holidays are there
each year?

Do you offer:
-paid or reimbursed child care?
+ profit sharing/annual bonuses?
-annual merit increase?
- performance bonus?
-annual cost-of-living increase?

Cost of Benefits Package as
percentage of payroll

LEAVE

Type of leave:
- Annual/Sick
- Personal*
* Combination of Annual and
Sick Leave

(Annual) Leave accrual rate for the
majority of your employees (days
per year)?

- First year

-Third year

- Sixth year

- Eleventh year

-Twentieth yr.

GGU

375/
40
15
375/

111

TABLE IV

SU

375

15

40

112

z2=2<Z2z

34%

na
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LTC

375

15

375

112

2=Z2<zZ2z

39%

15
21
24
30
30

Cu

37.5

15

37.5

112

2=2<zZ2=z

39%

na

PSU

40-
41.25
15
40

113

z2Z2<z=z

39%

na

Statutory
N

37.5
15

37.5

z2zZ2<zZ2=z

na



1994 State of Alaska Benefits Data by Bargaining Unit

QUESTION GGU SuU LTC (T3] PSU Statutory

(Personal) leave accrual rate for the
majority of your employ aes (days

per year)?
- First year na 24 na 24 24 24
-Third year 27 27 27 27
-Sixth year = 30 30 30 30
- Eleventh year 36 36 36 36
«Twentieth yr. 36 36 36 36
Does unused annual/personal leave Y4 Y Y6 Y Y Y
accumulate from year to year?
Can unused annual/personal leave Y Y Y Y Y Y
be cashed out at termination?
Sick leave accrual rate for the
majority of your employees (days
per year)?
- First year 15 na 15 na na na
- Third year 15 15
- Sixth year 15 15
- Eleventh year 15 15
-Twentieth yr. 15 15
Can unused sick leave be cashed N na N na na na
out at termination?
Does sick leave accumulate each Y na Y na na na
year?
INSURANCE
Overall cost of health insurance
premium per month?
- Employee
+ Spouse
- Family 4235 423.5s 5007 4235s 386.7s 4235
Medical expense coverage
* percentage 80 80 na 80 na 80
- $ amount 5000 5000 5000 5000
Do you have a cafeteria plan? N N na N na N
If yes, amount employees receive
per month.
Amount of medical plan's deductible
- employee 250 250 na 250 na 250
-family 500 500 500 300
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1994 State of Alaska Benefits Data by Bargaining Unit

QUESTION GGU SU LTC Cu PSU Statutory
Does employee participate in
payment of premium? NP7 N8
-employee N N N
* spouse N N N
- family N N Y N
Medical plan coverage#
%age of plan paid by employer for:
-employee (E) 100 100 na 100 na 100
*spouse/family (F) 100 100 100 100
Dental plan coverage#
%age of plan paid by employer for:
» employee (B) 100 100 na 100 na 100
*spouse/family( » 100 100 100 100
Vision plan coverage#
%age of plan paid by employer for
-employee IE) 100 100 na 100 na 100
+ spouse/family (F) 100 100 100 100
Prescription drugs plan coverage#
%agt of plan paid by employer for
+ employee (B) 100 100 na 100 na 100
- spouse/family (F) 100 100 100 100
Employee assistance plan coverage#
%age of plan paid by employer for
-employee IE) 100 100 na 100 na 100
*spouse/family (F) 100 100 100 100
Life insurance coverage#
%age of plan paid by employer for
* employee (El 100 100 100 100 100 100
-spouse/family (F) na na na na na na
RETIREMENT PLAN -V ' - '
Do you have a formal retirement Y Y Y Y Y Y
plan?
Percentage of salary paid by 6.75 6.75 6.75 6.75 7.5 6.75

employee into retirement fund?
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1994 State of t. laska Benefits Data by Bargaining Unit

QUESTION GGU  SU LTC udl PSU Statutory

- Y .. m
Retirement Benefit Calculation -
retirement benefit is calculated by

using:
-av. monthly comp'n. over 3 yrs. 3 yrs. 3 yrs. 3 yrs. 3 yrs 3 yrs.
- percentage multiplier 2 2 2 2 2% 2
mmumber of years service 10 10 10 10 10 10
- next percentage multiplier 2.25 2.25 2.25 2.25 2.5 2.25
-next no. of years service 10 10 10 10 10 10
-next percentage multiplier 2.5% 2.5 2.5 2.5 2.5
-next no. of years service 10+ 10+ 10+ 10+ 10+
Does your retirement plan provide Y Y Y Y Y Y

Medical coverage upon retirement?
What percent does employer pay? 100% 100 100 100 100 100

Retirement plan based on B B B B B B
(1) defined benefit (B) or
(2) defined contribution (C)?

Does your retirement plan have N N N N N N
portability?
How many years to vesting 5 5 5 5 5 5
Age or length of service for
retirement:
-Age: Early Retirement 55 55 55 55 55
Normal Retirement 60 60 60 60 60
- Length of service 30 30 30 30 20 30
NOTES:

Employee's birthday and Lincoln's Birthday are floating holidays.
Lincoln's birthday is a floating holiday
Lincoln's birthday is a floating holiday. Airport Safety Officers in this Unit get a floating holiday for

their birthday.
General Government Bargaining Unit employees may accumulate up to 60 days annual leave in a

one year.
Labor Trades and Crafts employees may accumulate up to 450 hours annual leave in any one ye

Supervisory Unit and Confidential Unit employees currently contribute $4.70 towards the cost of

health insurance.
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1994 State of Alaska Benefits Data by Bargaining Unit

7. The State of Alaska pays this amount for each unit employee to Public Employees Local 71 which

administers a health plan.
8. The State of Alaska pays this amount for each unit employee to Public Safety Employees

Association which administers a health plan. Public Safety Employees Association members pay
$68.00 towards the cost of health insurance.
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Appendix A

ALASKA SALARY SURVEY
JOB CLASS DESCRIPTIONS

Administrative Clerk 11: This is the full proficiency level clerk who performs a variety of office
clerical assignments of average difficulty and/or defined clerical service in support of a specific
program. Positions perform a variety of typing and/or processing documents.

Accounting Clerk I1: This is the joumey level accounting clerk performing posting, calculating,
coding, verifying, and other activities to process and maintain financial records. This level
requires knowledge of clerical accounting, accounts coding, and the use and purposes of
documents to maintain and adjust records and may check the work of others.

Accounting Technician I1: Positions perform moderately difficult technical accounts maintenance,
reconciliation, and reporting for a variety of programs or areas, with more than one funding
source, varying types of advanced or deferred payments or modifications to programs, and
preparation of statements and reports which require extensive searching to determine relevance

or usefulness of the data.

Accountant I1: This is the joumey level accountant performing a variety of professional level
accounting including auditing and analyzing accounts; preparing and modifying accounting
systems; and interpreting, summarizing, and reporting financial data. Work at this level
involves a variety of programs and accounts and types of disbursements and revenues.

Accountant IV: These positions perform very complex accounting functions. As financial
managers, they develop and coordinate accounting services and related business and financial
management activities through subordinate accounting staff responsible for complex accounting
functions and systems. With the State, these involve multi-agency or multi-system interactions.
May serve as the finance officer for a smaller agency.

Administrative Assistant |: These positions perform a variety of general administrative support
services and special projects as staff assistant to a line program supervisor or administrative
officer. Performs budget preparation, purchasing, personnel functions, monitors expenditures,
responds to inquiries and complaints, and prepares administrative correspondence.

Adult Probation Officer II: This is the full performance level with independent responsibility for
a varied caseload. Positions perform office and/or field work in probation and parole casework,
pre-sentence investigation, intake, supervision and guidance of parolees and probationers.

Aircraft Mechanic: Performs skilled maintenance, repair, service, and overhaul of aircraft,
Makes minor and major repairs, changes engines, replaces or repairs parts including engine,
airframe, and sheet metal parts. Maintains work reports and logs.
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Analyst/Programmer 111: Performs computer programming work including detailed Frogram
design, coding, testing, debugging, and documentation. This is the full proficiency level for

programming or computer system support.

Attorney IV: This is the full working level. Positions render a variety of legal services, provide
legal advice, prepare formal opinions, draw up legal documents, and serve as defense attorney
or prosecuting attorney for all types of cases. Negotiate settlements or changes of plea.

Cook I1: This is the joumey level cook who prepares a variety of foods in an institution kitchen.
Using recipes, verbal instruction, or individual discretion prepares food items in large quantities

for meals.

Correctional Officer 11: Performs the full range of security duties among prisoners in an adult
correctional institution. Maintains order and discipline, patrols and Inspects facilities and
grounds, observes prisoners and visitors for unusual behavior, keeps records.

Data Processing Tech: Monitors, controls, and operates computer e(1uipment at the full
performance level. Loads input and output, makes test and operational runs, detects error
message and makes corrections to equipment and production failures.

Data Processing Manager 1: This is the first full management level responsible for the planning,
organizing, & coordinating of data processing activities for an agency. Prepare and administer
budgets, plan and schedule work, establish procedures, supervise staff of analyst/programmers,

and control projects.

Drafting Technician Il: This is the full performance level. Performs drafting duties to prepare
drawings and plans. Plans layouts, determines scale, method of presentation, sectional views
and pictorial presentations using standard drafting equipment including computer (CAD) systems.

Electrician: Performs joumey level electrical work in the maintenance, inspection, repair,
adjustment, and installation of electrical systems.

Eligibility Technician 11: This is the joumey level who performs the full range of duties related
to determining and authorizing benefits for public assistance applicants. Work includes in-depth
interviews, data collection, and eligibility determination.

Employment Security Specialist IB: Positions perform employment and unemployment work of
average difficulty. Work involves intake/placement, interviewing job applicants, matching
applicants with employers job orders, interviewing unemployment insurance claimants, and

making eligibility determinations.
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Engineer 1. This is the professional registered level which typically leads a group of
technical/professional engineering staff and is responsible for assigned projects involving the
design and/or construction of highways, airports, harbor facilities, utilities, or other structures.

Environmental Specialist I11: This is the advanced or lead level. Positions provide specialized
technical expertise in a specific segment of an environmental protection program, i.e. hazardous
waste, waste water, oil pollution, solid waste. Provide technical leadership on projects to field

staff.

Equipment Operator V: Operates specialized motor equipment and power construction equipment
used in the construction and maintenance of roads and other facilities, such as motor graders,
shovels, backhoes, front loaders, asphalt distributors, and crawler tractors.

Fish and Wildlife Enforcement Officer: Positions perform patrol and apprehend violators of fish
and game laws, issue citations, gather and preserve evidence, and attend court proceedings.
These officers have limited authority, not full police authority, and weapons are restricted.

Fishery Biologist 11 This is the full working level with responsibility for research project
segments or fisheries management activities in a district. Positions study fishery resources to
recommend regulations, area closures, and fishing limits. Positions review and monitor habitat

changes, and conduct population studies.

Forest Technician Ill:  This is a paraprofessional level which leads field crews in fire
prevention, fire suppression and resource management programs. Duties include issuance of
burning permits, site inspections, dispatching fire suppression forces, leading fire fighting crews,
determining timber stand volumes and other field data, preparing maps of timber sales, etc.

Fish and Wildlife Technician II: Positions perform biological field sampling and research
functions requiring a fundamental knowledge of research procedures. Positions perform
creel census, port sampling, remove and read fish tags, collect biological samples, tag fish,
conduct test fishing, enter data on computers, etc.

Laboratory Technician I1: This is the full performance level who performs tests and
procedures independently. Positions prepare reagents and culture media, inoculate and streak
cultures, examine growth, perform standard tests for pathogens, and other routine testing of

human specimens in a medical laboratory.

Laborer; Performs varied manual, unskilled or limited semi-skilled work in maintenance and
construction. Loads and unloads, lifts, and moves supplies and equipment, assists with
repair and maintenance of buildings, machine feeding and offbearing, patches pavement,
shovels snow, removes brush, cleans culverts and roadsides, digs ditches.
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Legal Secretary I: Serves as secretary to attomey(s) to provide administrative and office
detail and perform a variety of legal clerical tasks. Takes and transcribes dictation of briefs,
legal opinions, contracts, etc., prepares correspondence, legal notices, gathers material for

attorneys; maintains records and sets up files.

Licensed Practical Nurse: Cares for ill, injured, and convalescent persons in hospital or
institutional settings.

Loan/Collection Officer 1. Performs professional joumey level lending and/or collection
activities for well-established programs. Processes applications for a variety of lending
programs and/or collects monies on delinquent or defaulted loans.

Management Analyst I11: This is the full professional working level. Incumbents perform
complex and extensive studies at a conceptual and innovative level to identify, analyze, and
document management procedure and policy problems and recommend corrective action.

Evaluate resources and organization, work standards, conduct time and motion studies, etc.

Mechanic: Performs joumey level work in the ma. itenance, repair, and overhaul of gasoline,
diesel, and electrically powered equipment. Diagnoses, adjusts, repairs, and replaces
defective automotive parts and components such as engines, transmissions, carburetors, lines,

switches, etc.

Medical Records Assistant: Responsible for the day-to-day establishment, maintenance, and
management of all medical records in a hospital/institution. Assures compliance with state

and federal regulations.

Motor Vehicle Representative I11: In addition to routine motor vehicle and drivers licensing
duties, positions administer road tests to drivers, perform specialized license functions,
and/or prepare and issue special permits such as oversize or overwr ;ht permits.

Natural Resources Officer I1: This is the full professional level in areas of resource
planning, adjudicating resource use, and professional research related to the management of
natural resources. Positions research land status, write reports on resource issues, and

evaluate proposals for resource use.

Natural Resources Manager I1: Supervises a staff or unit with responsibility for significant
statewide resource management functions, i.e. forestry, parks, lands. In a decentralized
organization, supervises several units through subordinate supervisors. Responsible for

management of at least one, often more, major projects.

Nurse I1: This is the joumey level registered nurse who performs the full range of
professional level nursing duties. Administers treatment, medications, and nursing care to
patients, makes nursing assessment and reports patient condition and reactions.
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Physical Therapist: This is the joumey level who administers individual physical therapy
treatment programs using the full range of therafpeutlc_procedures. Prepares reports of
treatment, evaluation and discharge summaries for patients.

Plumber: Performs joumey level plumbing work which involves the installation,
modification, and repair of new and existing utility, supply and disposal systems and
equipment which is subject to the Uniform Plumbing Code.

Psychiatric Nursing Assistant I11: This is the joumey level which performs a variety of
subprofessional psychiatric nursing duties to provide care, treatment and rehabilitation 'n
patients. Observes, reports, and charts patient behavior, assists in patient activities and
therapies, interacts with patients to contribute to their rehabilitation.

Radio Dispatcher II: Receives, evaluates, and relays information to, from, and between
public safety units, agencies, and the public by means of telephone, radio-telephone, and
other electronic means. Dispatches commissioned officers to accidents and crime scenes.
Answers questions and determines if dispatching police or other emergency personnel is

necessary.

Secretary I: Performs a variety of clerical duties as the personal assistant of an executive.
Relieves the supervisor of administrative detail by scheduling meetings and travel, screening
calls and providing information, composing and typing correspondence, gathering materials,

routing mail, filing, etc.

Sergeant. Public Safety: Supervises a post, team, or shift of law enforcement officers (at
least four subordmates{ who provide for enforcement of laws and assist and protect the

public safety.

Social Worker I11: This is the joumey level providing a full range of social casework
services covering such areas as adoption, foster home care, child protection, individual and

family counseling.

Stockhandler: Performs heavy manual work in unloading, receiving, handling, storing, and
retrieving supplies, materials, and equipment in a warehouse, storeroom or supply center.

State Trooper: This is the working level commissioned officer who performs law
enforcement work alone or under direction of a higher ranking officer. Positions conduct
patrols, make arrests and issue citations, conduct investigations of crimes, complaints and

patrol findings, make reports and testify in court.

Wildlife Biologist I11: This is the area management wildlife biologist, project leader of a
research or development project or assistant area wildlife biologist in a complex management
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area. Positions supervise research projects related to game populations harvest, transplant
feasibility, habitat improvement, etc.

Youth Counselor I1: This is the joumey level which serves as primary counselor to a group
of residents in a juvenile correctional facility. Positions actively participate in the
development implementation, and administration of treatment programs, and supervise group

living situations.
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PRIVATE FIRMS RESPONDING
TO DIVISION OF PERSONNEL/OEEO SURVEY

Alaska Commercial Company

Alaska Petroleum Contractors

Alaska USA Federal Credit Union
Alyeska Pipeline Service Co.
American Guard & Alert Wackenhut of Alaska
Anchorage Cold Storage

Anchorage Daily News

Anchorage Hilton

Anchorage Telephone Utility

ARCO Alaska, Inc.

Enstar Natural Gas Co.

Federal Express

First National Bank of Anchorage
Hope Cottages

Inter-Alaska Hotel, Inc.

ITT Federal Services Corp.

J. C. Penneys

MarkAir, Inc.

Martin Marietta Services

Matanuska Telephone Association, Inc.
Nabors Alaska Petroleum Service. Inc.
Natchig, Inc.

National Bank of Alaska

Northwest Airlines

Ogden Facility Management of Alaska, Inc.
Our Lady of Compassion Care Center
Providence Hospital

Sealaska Corporation

Spenard Builders Supply, Inc.

Tesoro Northstore company

United Parcel Service

Unocal Corp

Valley Hospital

Veco, Inc.
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ALASKA SALARY SULIVEY

Adult Probation Officer II: This is the full #Hrs. Worked Union
erformance level with ingdependent responsibility HOU”g Rale #totfhW%kefS Per Week Per  gffilated
or varnid caseload. P%srtrons perform office at this Wage pioy

and/or tjeld work In probation and parole

casewark, pre-sentence Investigation, intake,

supervision and guidance of parolees and

probationers.
| our jod Tiue.
Salary Structure:
Minimum: At 5 Yrs; Maximum:__ S
j: ' ":‘eyt)'; ;o
Aircraft Mechanrc Perf rmf skilled maintenance.
reParr service, and over H of aircraft. Makes
m nor and major repairs, c an es engines,
replaces or r pa}rrs parts inclugl en Ine,
alrframe, an eet metal parts aintains work
reports and logs.
Your job title: -
Salary Structure:
Minimum: At5 Yrs: Maximum:
Analvst/PrQgrammer I1]: Performs computer
programmrnaJ work_including detailed program
design, coding, testing, debu? Ing, .and
documentatron This 15 the full’proficiency level
for programming or computer system supgport.
*
Your iob title ¢ V.
Salary Structure: . ed "3y

Minimum; At5 Yrs: Maximum:
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Step A

1597
1690
1787
1888
2004
2125
2263
2398
2954
2124
2915
3128
3352
3604
3862
4126
4413
4717
5045
5399
5784
6000
6203
6413
6650
6900

Salary Schedule
Monthly Salaries

(Recommended)
Step C

1690
1787
1888
2004
2125
2263
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Step E

1787
1888
2004
2125
2263
2398
2554
2124
2915
3128
3392
3604
3862
4126
4413
4717
5045
5399
5784
6203
6650
6900
7148
7420
7678
7949
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PART I1. 1995 STATE OF ALASKA GEOGRAPHIC DIFFERENTIAL REPORT

The 1995 State of Alaska Geographic Differential Report is the second part of the 1994
Salary Survey Report. It consists of two sections. Section A is a summary containing the
puipose of the report, background information, findings, and recommendations. Section B is
the full Runzheimer Plan of Living Cost Standards report prepared by Runzheimer
International, a private research firm based in Rochester, Wisconsin. It contains the detailed
results, methodology, and statistical information used as a hasis for the reports findings and

recommendations.

SECTION A. SUMMARY

Purpose of the Study:

The State of Alaska in setting a salary structure requires a standardized and reliable method
of compensating employees for geographic differences in the cost of living. Such a system is
referred to as a geographic pay differential program or schedule. The 1995 State of Alaska
Geographic Differential Report was developed primarily with that in mind. Its purposes are
to compare and contrast the differences between the cost of living in each of the various
election districts and Seattle; and, to make recommendations to the legislature,

It is important to note that the findings and recommendations in this report and the results of
the geographic differential study do not determine state employee pay levels, but only
differences in living costs in various communities and election districts. Pay levels are
determined through the process of classification, labor negotiations, and legislative decision-

making. .

Background Information:

The 19"y State of Alaska Geographic Differential Report is the most recent in a series of
geograr ic differential studies dating back to statehood. All of these studies were undertaken
princi’ ,ily to comply with a legal mandate that requires the Director of the Division of
Persoiinel to conduct an annual salary survey that in part reflects the costs of living in the
various election districts of the state. To do this the State has periodically prepared, or
contracted out the preparation of, studies to determine by election district the cost of living

differentials.

The State of Alaska conducted statewide studies of housing and food costs in 1970, which
resulted in 1971 in the last update of differentials for state employees adopted by the
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legislature. Additional studies were conducted in 1972, 1976 - although the 1976 study
remained unpublished - and 1985.

The earlier geographic differential studies were conducted by the State using in-house staff.
However, the last geographic differential study - The Alaska Geographic Differential Study,
1985 - was prepared under contract with the Division of Labor Relations by The McDowell
Group, a Juneau-based research firm, and Alaska Attitudes, Inc., an Anchorage based
research firm. It was the first statewide cost of living study based on primary research since
1972. Contractor costs were in excess of $350,000. The study took 8 months to complete
and represents one of the most extensive and complex survey research and cost of living

analysis projects undertaken in Alaska.

According to the authors of the 1985 study, it was the largest in terms of communities (91),
households (2,478) and retail outlets (2,106) surveyed; and, it was the most comprehensive
in terms of market basket composition, statistical sampling procedure, and differential
measurement techniques. Although not adopted by the legislature, the 1985 study results -
modified by an arbitrator’s decision - were Incorporated into various collective bargaining

agreements.

In 1994 the division, under a court order to prepare a new salary survey and geographic
differential study, undertook a new study of the cost of living geographic differentials.
Because in-house staff and staff at the Department of Labor’s Research & Analysis Section
had limited background and expertise in preparing geographic differential studies and there
were no other studies available to the State that were comprehensive enough to meet the
requirements of the law, the division decided to contract for the geographic differential
study. Runzheimer International was selected to prepare the study.

The 1995 geographic differential study, like the 1985 study, is based on primary research.
However, In contrast to the 1985 study, the 1995 geographic differential study was not well
funded. It is in comparison a "bargain basement" study completed in less than a month at a
cost of $20,000. The living communities surveyed were limited to 22. The market basket
composition is not nearly as comprehensive. No household surveys were made.

Study Methodology:

Runzheimer International’s project design was based on the guidelines in the division’s
Request for Proposal. The report specifications, report production methodology, and cost of
living tables are listed and described in detail in Section B. The Runzheimer Plan of Living
Cost Standards. Table 1 provides the living communities surveyed by election district. In
conducting the survey, living communities were established by 1961 election districts. In
some cases this study specification resulted in some 1994 election districts having no
representative living community. For example Palmer was surveyed for 1961 District 7.
Palmer is now in 1994 District 27. No locations in 1994 Districts 26 and 28 were surveyed.
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TABLE 1. SUMMARY OF GEOGRAPHIC DIFFERENTIAL COSTS OF

LIVING BY ELECTION DISTRICTS AND LIVING COMMUNITIES
DECEMBER, 1994

1961 ELECTION LIVING 1994 ANNUAL LIVING COST
DISTRICT COMMUNITY  ELECTION COMPARISONS
(LOCATION) DISTRICT #)
# NAVE DOLLAR ($)| INDEX %) j RANK ¢
i t
1 Ketchikan/Prince of Ketchikan 1 46,502 114.1 | 4
Wales I1 |
2 Petersburg/Wrangell Petersburg 2 43,506 j 106.8 j 11
3 Sitka Sitka 2 44,570 ] 109.4  j 7
4 Juneau Juneau 3.4 44,046 j 108.1 j 10
5 Icy Strait/Lynn Canal Haines 5 40,401 j 99.2 j 20
6 Cordova/Valdez Valdez 35 44,541 j 109.3 j 8
7 Palmer/Wasilla Palmer 26, 27, 28 42,568 j 104.5 j 14
8 Anchorage Anchorage 10, 11, 12, 13, 40,743 4 100.0 18
14, 15, 16, 17,
18, 19, 20, 21. }
22, 23, 24, 25 | j
9 Seward Seward 8 42.010 j 1031 i 16
10 Kenai/Cook Inlet Kenai 7,9 39,461 j 96.9 j 21
11 Kodiak Kodiak 6 44,289 j 108.7 j 9
12 Aleutian Islands Ui.alaska/Dutch 40 47,305 | 116.1 j 1
Harbor } i
13 Bristol Bay Dillingham 39 44,959 j 110.4 j 6
14 Bethel Bethel 39 46,665 j 114.5 j 3
15 Vukon/Kuskokwim McGrath 36 42,702 j 104.8 j 13
16  Fairbanks/Fort Yukon Fairbanks 29. 30, 31, 32, 41,755 | 1025 | 17
33, 34 i |
17 Barrow/Kotzebue Kotzebue 37 45204 | 111.0 | 5
18 Nome Nome 38 43,145 j 105.9 j 12
19 Wade Hampton St. Marys 38 46,719 j 114.7 j 2
N/A N/A Seattle N/A 40,740 | 100.0 j 19
Composite
(CMP)
N/A N/A Seattle S2 - N/A 42,033 | 103.2 | 15
Redmond &
Woodinville
N/A N/A Seattle S3 - N/A 39,445 96.8 22
Lakewood
Center, Puyallup
& Tacoma
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Summary of Results and Findings:

The results of The Runzheimer Plan of living Cost Standards are the cost of living
differentials for each of the 19 House Election Districts as compared to the cost of living in
the Seattle Composite area. Table 2 summarizes these results. Ru.izheimer’s detailed
analysis of the living costs for each selected living community are provided in The
Runzheimer Plan of Living Cost Standards, Section 2. Cost of Living Tables.

TABLE 2. COMPARISON OF THE RESULTS OF THE 1995 STUDY
DIFFERENTIALS WITH THE 1972 AND 1985 DIFFERENTIALS

1961 ELECTION DISTRICT COST OF LIVING DIFFERENTIALS

1972 1985 995
’ INDEX INDEX |> g7|AN;.1C9;8E5 INDEX 1985-199Es
1 Ketchikan/Prince of Wales 1.000 1.02 0.020 1.141 0.121
2 Petersburg/Wrangell 1.035 0.98 (0.055) 1.068 0.088
3 Sitka 1.035 101 ; (0.025) 1.094 0.084
4 Juneau 1.000 103 ' 0030 1.081 0.051
5 Icy Strait/Lynn Canal 1.071 105 |  (0.021) 0.992 (0.058)
6 Cordova/Valdez 1.148/ 111 i; (0.038) 1.093 (0.017)

1.188
7 Palmer/Wasilla 1.035 094 ; (0.095) 1.045 0.105
8 Anchorage 1.000 1.00 0.000 1.000 0.000
9 Seward 1.071 1c0 (007D 1.031 0.031
10 Kenai/Cook Inlet 1.071 100 (0061 0.969 (0.041)
1n Kodiak 1.071 1.06 ; (0.011) 1.087 0.027
12 Aleutian Islands 1.272 1.26 (0.012) 1.161 (0.099)
13 Bristol Bay 1.272 129 | 0018 1.104 (0.186)
14 Bethel 1.317 1.39 0.073 1.145 (0.245)
15 Yukon/Kuskokwim 1.363 129 ; (0.073) 1.048 (0.242)
16 Fairbanks/Fort Yukon 1.148/ 1.03 | (0.118) 1.025 (0.005)

1.363
17 Barrow/Kotzebue 1.363 1.45 0.087 1.110 (0.340)
18 Nome 1.363 133 J (0.033) 1.059 (0.271)
19 Wade Hampton 1.317 126 ; (0.057) 1.147 (0.113)
201 Seattle 0.867 0.86 (0007) 1.000 0.140

The results of the 1995 geographic differential sMdy when compared to the 1985 differentials
indicate that the differentials changed in all districts. There were only four of the 19 districts
where differentials changed by less than 3.5%, approximately the equivalent of one statutory
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schedule pay step (AS 39.27.011.) Those four districts are: (1) Cordova/Valdez, (2)
Seward, (3) Kodiak, and (4) Fairbanks/Fort Yukon.

In some cases the differentials changed substantially. For example, in four remote, rural
districts which historically have had among the highest costs of living, the study indicated
that the relative cost of living differentials declined by six or more pay steps in four election
districts: (1) Bethel, (2) Yukon/Kuskokwim, (3) Barrow/Kotzebue, and (4) Nome. However,
not withstanding the declines in cost of living, Bethel and Barrow/Kotzebue remain among
the five highest districts in terms of living costs.

The results of study when compared to the 1972 and 1985 geographic differentials yield
additional findings:

- The relative cost of living in only two districts - District #1, Ketchikan/Prince of
Wales, and District #4, Juneau - increased between both the 1972 and 1985 studies and
the 1985 and 1995 studies. In general it appeared that while relative living costs were
declining in much of the rest of the State, the relative cost of living was increasing for
employees in S.E. Alaska with the exception of the Icy Strait/Lynn Canal district
which is experiencing a slump in the cost of housing and had the lowest home market
values and housing expense differentials for the state.

- In contrast nine election districts showed sustained relative declines between both the
1972 and 1985 studies and the 1985 and 1995 studies. These districts included:
District #5, Icy Strait/Lynn Canal; District #6, Cordova/Valdez; District #10,
Kenai/Cook Inlet: District #11, Kodiak: District #12, Aleutian Islands: District #15,
Yukon/Kuskokwim: District #16, Fairbanks/Fort Yukon: District #18, Nome: and,
Distr't #19, Wade Hampton.

- Predictably, the relative cost of living in Seattle has increased and is now for the first
time equivalent to Anchorage living costs.

- Not as predictably, the relative cost of living for two election districts in Alaska -
District #5, Icy Strait/Lynn Canal; and District #10, Kenai/Cook Inlet - has fallen
below the Seattle cost of living.

In summary, the results of the geographic differential study indicate substantial changes for

most election districts in relative living costs. While the cost of living differentials have in
general increased in S.E. Alaska, they have declined in many rural districts.
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RECOMMENDATIONS:

1. The provisions of AS 39.27.020 should be amended and the geographic base for
determining cost of living differentials should be be changed from the 1961 election districts

to the 1994 election districts.

2. Change the differential pay system in AS 39.27.020(a) to a three tiered system based on
the results of the most recent geographic differential study. The Anchorage election districts
would be established as the base for determining relative living cost differentials. The tiers

are described as follows:

Tier 1. All election districts where the living cost differential is within +/- 3.5% of
the Anchorage cost of living index. Employees in these districts would receive the

base pay without any differential.

Tier 2. Employees in districts where the living cost index is within 47-3.5% of7%
greater than Anchorage employees in these districts would receive a 7% differential.

Tier 3. Employees in districts where the living cost index is within +/- 3.5% of 14%
greater than Anchorage districts would receive a 14% differential.
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Table 3 illustrates how a tiered system would work in assuming pay differentials by election

district.

TABLE 3. PROPOSED PAY DIFFERENTIAL BY HOUSE ELECTION
DISTRICT AND IN OTHER STATES

1961 HOUSE ELECTION

2/3

0 N O o b

10
11
12
13/14
15
16
17
18/19
M/A

DISTRICTS
NAME

Ketchikan/Prince of Wales

Petersburg/Wrangell/Sitka
Juneau
Icy Strait/Lynn Canal
Cordova/Valdez
Palmer/Wasilla

Anchorage

Seward
Kenai/Cook Inlet
Kodiak
Aleutian Islands
Bristol Bay/Bethel
Yukon/Kuskokwim
Fairbanks/Fort Yukon
Barrow/Kotzebue
Nome/Wade Hampton

Seattle CMP

1994 HOUSE ELECTION
DISTRICTS (#)

1
2
3.4
5
35
26, 27, 28

10, 11, 12, 13, 14, 15, 16, 17, 18,

19, 20, 21, 22, 23, 24, 25

8

7, 9
6

40
39
36

29, 30, 31, 32, 33, 34

37
38
N/A
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TIER#

14.0
7.0
7.0
0.0
7.0
7.0
0.0

B N N =B N N W

0.0
0.0
7.0
14.0
14.0
7.0
0.0
14.0
7.0
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0.0
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SECTION B. THE RUNZHEIMER PLAN OF LIVING COST STANDARDS

The data used by the Division of Personnel and Office of Equal Emp’oyment Opportunity to
make the findings and recommendations in this report were based on The Runzheimer Plan of

Living Cost Standards in this section.

Runzheimer International was established in 1933 as a consulting firm dedicated to serving
clients through primary research, policy development, and standard costing reimbursement
systems. Approxiamtely 2,000 businesses and governmental agencies are served by
Runzheimer each year.

Determining and isolating comparative living costs from location to location is a very
exacting process due to the many variables involved and the "immediacy" of the data
required. The Runzheimer data in this report provides detailed cost standards, tailored to
income level, specific living communities in Alaska, housing characteristics, and family size.

Profiling is a key step in the process of preparing meaningful living cost data. Runzheimer,
through extensive research, has established relationships between employee’s income and
house size, living communities, and various other factors. Once profiles are established,
Runzheimer carries out primary data research and incorporates the data into an up-to-date,

accurate living cost report.

The Runzheimer data has been designed to provide the State of Alaska with  tool for
calculating accurate and fair cost of living differentials. The analyses of costs for locations
weighs all the cost pluses and minuses. Included in these analyses are income taxes,
transportation, housing, goods & services, and sales taxes. The equal and comprehensive
comparison of the same things results in accurate differentials.
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THE RUNZHEIMER
PLAN OF LIVING
COST STANDARDS

STATE OF ALASKA
DECEMBER 1994

Runzheimer International Runzheimer Park. Rochester. Wisconsin 53167 USA pH0) 767-2200 Fax (414) 767-2254
Runzheimer and Company n living cost division (800) 558-1702

management consultants (or travel and living costs
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January 31,1995

Mr. Michael G. McKennett
Project Manager

State of Alaska
Department of Administration
P.0O. Box 110201

Juneau, Alaska 99811-0201

Dear Mr. McKennett:

We are pleased to enclose the Runzheimer Living Cost Report prepared especially for
State of Alaska.

This Homeowner Report is based on a family of four with ari annual income of $40,740.

Key sections in this Report have been appropriately tabbed to guide you in your review
and understanding.

Finally, it should be pointed out that this Report incorporates all Federal tax law changes
effective in 1994

We have enjoyed the opportunity to develop this Report for you and State of Alaska, and
we look forward to working with you

Sincerely,

[C&L

Rod Rdmann CRP
Consultant

Living Cost Division
Runzheimer and Company

rls
Encs.

Runzheimer International Runzheimer Park. Rochester Wisconsin 53167 usa (414) 767-2200" wut 767.225-)
'3001 558-1702

management consultants lor travel and living costs
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SECTION 1 - REPORT SPECIFICATIONS FOR
STATE OF ALASKA
DEPT. OF ADMINISTRATION
- INTRODUCTION "
THIS SECTION OF THE RUNZHEIMER PLAN OF LIVING COST STANDARDS DETAILS
THE PARAMETERS SELECTED BY YOUR ORGANIZATION, THE COSTING STANDARDS
ESTABLISHED BY RUNZHEIMER BASED UPON THESE PARAMETERS. AND THE
LOCATIONS ANALYZED. A DISCUSSION OF THE REPORT SPECIFICATIONS IS
PROVIDED IN EACH OF THE MAJOR COST AREAS OF TAXATION, TRANSPORTATION,
HOUSING. GOODS & SERVICES AND OTHER EXPENSES FOR EACH INDIVIDUAL

PROFILE SELECTED.

SUBSECTION 1.1 PROVICES THE REPORT SPECIFICATIONS FOR PROFILE 1
WHICH 1S BASED ON AN ANNUAL INCOME LEVEL OF $40,740 FOR A FAMILY

OF 4 AS HOMEOWNERS.
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- PROFILE 1

THE ANNUAL INCOME, FAMILY SIZE, AND THE BASIS FOR HOUSING COSTS
CONSTITUTE THE CLIENT SUPPLIED PARAMETERS USED IN PREPARING THIS
CUSTOMIZED COST-OF-LIVING REPORT. THE FOLLOWING PARAMETERS ARE USED

FOR PROFILE 1:

PROFILE 1
ANNUAL INCOME: $40,740
FAMILY SIZE: 4 PERSONS
HOUSING BASIS: ‘HOMEOWNERSHIP
1 - LOCATION LIST

THE FOLLOWING LOCATION LIST IDENTIFIES EACH ELECTION DISTRICT IN THE
STATE OF ALASKA. THIS LIST CORRESPONDS TO THE LIVING COMMUNITIES
LIST WHICH IDENTIFIES THE COMMUNITIES SELECTED AS REPRESENTIVE

LOCALES WITHIN EACH DISTRICT.

LOCATION LIVING COMMUNITIES
ALEUTIAN ISLANDS AK UNALASKA/DUTCH HARBOR
ANCHORAGE AK ANCHORAGE
BARROW/KOTZEBUE AK KOTZEBUE
BETHELAK BETHEL
BRISTOL BAY AK DILLINGHAM
CORDOVA/VALDEZ AK VALDEZ
FAIRBANKS/F!PRT YUKON AK FAIRBANKS
ICY STRAIT/LYNNCANAL AK HAINES
JUNEAU AK JUNEAU
KENAI/COOK INLET AK KENAI
KETCHIKAN AK KETCHIKAN
KODIAK AK KODIAK
NOME AK NOME
PALMER/WASILLA AK PALMER
PETERSBURG/WRANGELL AK PETERSBURG
SEATTLE S2 WA REDMOND, WOODINVILLE
SEATTLE S3 WA LAKEWOOD CENTER, PUYALLUP, TACOMA
SEWARD AK SEWARD
SITKA AK SITKA
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111 LOCATION LIST (CONTINUED)

WADE HAMPTON AK ST MARYS
YUKON/KUSKOKWIM AK MC GRATH
1.1.2 - TAXATION

THE TAXATION DATA PRESENTED IN THIS REPORT INCLUDE ANNUAL FEDERAL,
STATE, AND LOCAL INCOME TAXES AS WELL AS SOCIAL SECURITY. SALES TAXES
ARE DISPLAYED SEPARATELY. THE TAX CALCULATIONS ARE BASED UPON

THE ANNUAL INCOME AND FAMILY SIZE SELECTED FOR THIS PROFILE AND THE
CURRENT TAX REGULATIONS AND RATES FOR THE SPECIFIC LOCATIONS
COMPARED. IN OR°ER TO MORE ACCURATELY DETERMINE TAX LIABILITIES, THE
CALCULATION IS BASED UPON ITEMIZED DEDUCTION PATTERNS FOR THE
LOCATION AND PROFILE AS REPORTED TO THE INTERNAL REVENUE SERVICE.

1.1.3 - TRANSPORTATION

PERSONAL AUTOMOBILES: THE SPECIFICATIONS FOR CALCULATING AUTOMOBILE
EXPENSES ARE ESTABLISHED BY RUNZHEIMER. THE SELECTION OF THE NUMBER
OF AUTOMOBILES COSTED IS BASED ON THE INCOME LEVEL AND FAMILY SIZE.
THE TYPES OF AUTOMOBILES COSTED BY RUNZHEIMER REFLECT THOSE TYPICAL-
LY OWNED BY FAMILIES AT THE PROFILE ANNUAL INCOME. THE STANDARD
ANNUAL DISTANCES DRIVEN ARE USED TO DERIVE COSTS FOR THE OPERATING

EXPENSES OF THE SPECIFIED AUTOMOBILE.

THE PERSONAL, NON-BUSINESS AUTOMOBILE(S) AND STANDARD DISTANCES
DRIVEN FOR PROFILE 1 ARE (IS) AS FOLLOWS:

FOR STANDARD
LOCATIONS IN  YEAR MAKE MODEL ANNUAL MILEAGE
THIS STUDY 1991 CHEVROLET LUMINA 14,000
1990 CHEVROLET TEMP GL 6,000

THE SPECIFIC ANNUAL COST ELEMENTS FOR OWNING AND OPERATING ONE OR
MORE PERSONAL, NON-BUSINESS AUTOMOBILES ARE DEVELOPED FOR EACH

LOCATION AND INCLUDE: ,
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1.1.3 - TRANSPORTATION (CONTINUED)

OPERATING EXPENSES:
A. GASOLINE: GASOLINE COSTS FOR THE AREA OF TRAVEL, PERFOR-
MANCE STANDARDS USED TO ESTABLISH FUEL CONSUMPTION REFLECT
THE TRAFFIC PATTERNS AND GEOGRAPHY OF EACH LOCALE.
B. OIL/MAINTENANCE/TIRES: ALL NORMAL REPAIR AND PREVENTIVE

MAINTENANCE COSTS AS WELL AS NORMAL TIRE REPLACEMENT.

1.1.4 - HOUSING

HOUSING COSTS/ BASED UPON STANDARD HOUSING SPECIFICATIONS APPLIED
IN EACH LOCATION SELECTED. THE SPECIFICATIONS APPLY TO THE HOME

SIZE PROFILE PARAMETER SELECTED. THESE HOUSING STANDARDS, DEVELOPED
BY RUNZHEIMER, ARE BASED UPON TRENDS IN HOUSING SIZES AS THEY RELATE
TO SPECIFIC INCOME LEVELS AND FAMILY SIZES. THESE HOUSING SPECIFICA-«
TIONS ARE THE RESULT OF YEARS OP RESEARCH AND ANALYSIS ON DATA
COLLECTED FROM LENDING INSTITUTIONS, REAL ESTATE APPRAISERS, AND. TO

A LESSER EXTENT, GOVERNMENT SOURCES.

ACTUAL, RECENT HOME SALES IN EACH LOCATION ARE PROVIDED BY LOCAL
REAL ESTATE PROFESSIONALS. THESE DATA ARE GATHERED INACCORDANCE
WITH STANDARDS ESTABLISHED BY THE SOCIETY OF REAL ESTATE APPRAISERS.
THIS 'STANDARDS" APPROACH ENSURES CONSISTENCY EVEN THOUGH THE

HOMES MAY VARY PHYSICALLY FROM ONE REGION TO ANOTHER.
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1.1.4 - HOUSING (CONTINUED)

THE PROFILE 1 HOUSII;I)G CHARACTERISTICS ARE AS FOLLOWS:
1,000 SQUARE FEET OF LIVING AREA
5 ROOMS
3 BEDROOMS

1.0 BATHS
1141 - HOUSING COST DETERMINATION
BASED UPON THE PRECEDING CHARACTERISTICS, THE CURRENT MARKET VALUE
OF THIS STANDARD HOME HAVE BEEN DEVELOPED FOR EACH LOCATION. THE

MARKET VALUE IS BASED UPON ACTUAL COMPARABLE HOME SALES IN THE

SPECIFIC LIVING COMMUNITY ANALYZED.
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SECTION 2 — COST OF LIVING TABLES

%

0 — INTRODUCTION

THIS SECTION OF THE RUNZHEIMER PLAN OF LIVING COST STANDARDS CON-
TAINS THE MASTER SCHEDULES ANO TABLES WHICH FACILITATE A COMPARISON

OF COSTS BETWEEN LOCATIONS.

STANDARD CU T US IS INCLUDED IN EACH TABLE IN ADOITION TO YOUR
SELECTED LOCATIONS. THE RUNZHEIMER STANDARD CITY US IS A MEDIAN
COST LOCATION BASED ON AN ANALYSIS OF THE LIVING COSTS IN OVER
ONE HUNDRED REPRESENTATIVE UNITED STATES CITIES. STANDARD CITY US

IS RESEARCHED ANNUALLY AT VARIOUS INCOME LEVELS.
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1 _ PROFILE 1

1.1 — MASTER SCHEDULE
*”»
THE MASTER SCHEOULE IS THE FOUNDATION OF THE RUNZHEIMER PLAN OF
LIVING COST STANDARDS. IT PROVIOES A DETAILED ANALYSIS OF THE LIV-

ING COSTS FOR EACH SELECTED LOCATION.

EACH MASTER SCHEDULE CONTAINS ONE COLUMN OF BASIC INFORMATION
PRESENTING THE CURRENT ANNUAL AMOUNT OF EACH COST ELEMENT. THE
AMOUNT DISPLAYED ON THE MORTGAGE-PRINCIPAL-INTEREST LINE IS THE
MORTGAGE PRINCIPAL ANO INTEREST PAYMENT FOR A NEW MORTGAGE AT THE

CURRENT INTEREST RATE.

THE MASTER SCHEDULES ARE USED TO COMPARE THE COST OF THE VARIABLES
PRICED IN EACH LOCATION. FOR EXAMPLE, IT IS POSSIBLE TO COMPARE THE
COST OF UTILITIES OR ANY OF THE OTHER ITEMIZED COST ELEMENTS AT ALL

SELECTED LOCATIONS BY USING THE MASTER SCHEDULES.
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MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0/00/00

1. LOCATION: ALEUTIAN ISLANDS STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: $ 40,740

3. FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6. MQRTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 128,600
(INTEREST RATE)

7. HOMEOWNER INSURANCE

8. GENERAL REAL ESTATE TAXES

9. UTILITIES

10. MAINTENANCE

GOODS S SERVICES AND OTHER

11. GOODS 6 SERVICES

12. SALES TAXES

13. MISCELLANEOUS (INCLUOING SAVINGS)

14. TOTAL LIVING COSTS
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3,717
1,376

* &

$ 10,345

—

9.460t)
o 598
$ 1,382
% 2,690
* 630
EXPENSES
$ 14,644
$ 309
$ 5,453

$ 47,305



MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
OATE PREPARED 01/17/95
ID NO. 730027-152130/H0O/00/00

1. LOCATION: ANCHORAGE STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME:  *0,740

3. FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE Living COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 75,400
(INTEREST RATE)

7. HOMEOWNER INSURANCE

8. GENERAL REAL ESTATE TAXES

9. UTILITIES

10. MAINTENANCE

GOODS S SERVICES AND OTHER

11. GOODS 6 SERVICES

12. SALES TAXES

13. MISCELLANEOUS (INCLUDING SAVINGS)

14. TOTAL LIVING COSTS
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% 6,065

( 9.460%)

$ 303

% 1,204

% 1,900

$ 630

EXPENSES
$ 13,206
% 0
* 5453

$ 40,743



ID

1.

2.

3.

TAXATION

4.

MASTER SCHEOULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
NO. 730027-152130/H0/00/00

LOCATION:  BARROW/KOTZEBUE SIATE: AK
COUNTRY: US

ANNUAL FAMILY INCOME: $ 40.740

FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

FEOERAL-STATE-LOCAL
INCOME - F.I.C A.

TRANSPORTATION

5.

PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6.

9.

10.

MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: * 94.900
(INTEREST RATE)

HOMEOWNER INSURANCE

GENERAL REAL ESTATE TAXES

UTILITIES

MAINTENANCE

GOODS 8 SERVICES AND OTHER

11.

12.

13.

14.

GOODS 8 SERVICES
SALES TAXES
MISCELLANEOUS (INCLUDING SAVINGS)

TOTAL LIVING COSTS
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$ 6,595

4,354
1,616

&+ &H

$ 7,634
( 9.460%)
518
1,028

2,690

© B & P

630
EXPENSES
$ 14,068
$ 618
$ 5,453

$ 45,204



MASTER SCHEDULE
CF
RUNZHEIMER LIVING COST STANDAROS
FOR
STATE OF ALASKA
OEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
10 NO. 730027-152130/H0/00/00 DATA BASE DATE 12/94

1. LOCATION: BETHEL STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: $ 40,740
3. FAMILY SIZE: 4
EMPLOYEE LIVING COSTS
TAXATION ANNUAL FAMILY COSTS
4. federal-state-1:—cal
INCOME - F.I.C A. ¢ 6,262

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR 4,053
SECOND CAR 1,502
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST $ 6.664
CURRENT HOME VALUE: $ 107,700
(INTEREST RATE) ( 9.4600
7. HOMEOWNER INSURANCE % 544
8. GENERAL REAL ESTATE TAXES $ 2,280
9. UTILITIES $ 2,690
10. MAINTENANCE % 630

GOODS 8 SERVICES AND OTHER EXPENSES

11. GOODS S SERVICES $ 14,072
12. SALES TAXES $ 515
13. MISCELLANEOUS (INCLUDING SAVINGS) % 5,453
14. TOTAL LIVING COSTS $ 46,665
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MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0O/00/00

1. LOCATION: BRISTOL BAY STATE: AK
COUNTRY. US

2. ANNUAL FAMILY INCOME: t 40.740

3. FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C.A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 100,100
(INTEREST RATE)

7. HOMEOWNER INSURANCE

8. GENERAL REAL ESTATE TAXES

9. UTILITIES

10. MAINTENANCE

GOODS S SERVICES AND OTHER

11. GOODS S SERVICES

12. SALES TAXES

13. MISCELLANEOUS (INCLUDING SAVINGS)

14. TOTAL LIVING COSTS
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4,032
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$ 8,052
( 9.460%)
$ 528
% 585
$ 2690
$ 630
EXPENSES
* 14375
$ 515
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MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0O/00/00

1. LOCATION: COROOVA/VALOEZ STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: & 40,740

3. FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: * 103,600
(INTEREST RATE)

7. HOMEOWNER INSURANCE

+ 8. GENERAL REAL ESTATE TAXES

m9 UTILITIES

10. MAINTENANCE

GOODS 6 SERVICES AND OTHER

11. GOODS 8 SERVICES

12. SALES TAXES

13. MISCELLANEOUS (INCLUDING SAVINGS)

14. TOTAL LIVING COSTS
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$ 8334
( 9.450%)
$ 354
$ 1,980
$ 2,690
t 630
EXPENSES
* 13,720
% 0
$ 5453
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MASTER SCHEDULE
OF

RUNZHEIMER .LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
10 NO. 730027-152130/HQ/00/00

1. LOCATION: FAIRBANKS/FORT YUKON STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME $ 40,740

3. FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6. MQRTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: * 74,900
(INTEREST RATE)

7. HOMEOWNER INSURANCE

8. GENERAL REAL ESTATE TAXES

9. UTILITIES

10. MAINTENANCE

GOODS 8 SERVICES AND OTHER

11. GOOOS 8 SERVICES
12. SALES TAXES
13. MISCELLANEOUS (INCLUDING SAVINGS)

14. TOTAL LIVING COSTS
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$ 6,025

( 9.460t)

$ 290

¢ 1190

$ 2,690

$ 630
EXPENSES
¢ 13,485

$ 0

% 5,453

« 41,755



MASTER ScHEDULE

OF

RUNZHEIMER LIVING COST

FOR

STATE OF ALASKA
DEPT OF AL.1INISTRATION

DATE PREPARED 01/17/95

NO. 730027-152130/HQ/00/00

LOCATION: ICY STRAIT/LYNNCANAL

ANNUAL FAMILY INCOME  * 40,740

FAMILY SIZE: 4

EMPLOYEE LIVING

TAXATION

10.

11.
12.
13.

14.

FEOERAL-STATE-LOCAL
INCOME - F.I.C .A.

RANSPORTATION

PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

OUSING

MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: * 55100
(INTEREST RATE)

HOMEOWNER INSURANCE

GENERAL REAL ESTATE TAXES

UTILITIES

MAINTENANCE

OODS S SERVICES AND

GOODS fi SERVICES

SALES TAXES

MISCELLANEOUS (INCLUDING SAVINGS)

TOTAL LIVING COSTS
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STATE: AK
COUNTRY: US

STANDARDS

DATA BASE DATE 12/94

COSTS

ANNUAL FAMILY COSTS

OTHER

t 6,972

3,752
1,391

$ 4.432

( 9.460t)

$ 227

$ 617

* 2,260

e 630
EXPENSES
$ 14,152

$ 515

$ 5,453

% 40,401



MASTER SCHEDULE
CF
RUNZHEIMER LIVING COST STANDARDS
FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0O/00/00 DATA BASE DATE 12/94

1. LOCATION: JUNEAU STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: * 40,740
3. FAMILY SIZE: 4
EMPLOYEE LIving COSTS
TAXATION ANNUAL FAMILY COSTS
4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A. * 6377

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST N*S $ 3,591
SEGUNO CAR t 1,331
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST $ 8,704
CURRENT HOME VALUE: t 108,200
(INTEREST RATE) ( 9.460%)
7. HOMEOWNER INSURANCE $ 266
8. GENERAL REAL ESTATE TAXES i 1,475
9. UTILITIES $ 2260
10. MAINTENANCE $ 630

GOODS S SERVICES AND OTHER EXPENSES

11. GOODS 8 SERVICES i 13,547
12. SALES TAXES $ 412
13. MISCELLANEOUS (INCLUDING SAVINGS) $ 5,453
14. TOTAL LIVING COSTS $ 44,046
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il

MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0/00/00

1. LOCATION: KENAI/COOK INLET STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: * 40.740

3. FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

5. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: % 61,100
(INTEREST RATE)

7. HOMEOWNER INSURANCE

8. GENERAL REAL ESTATE TAXES

9. UTILITIES )

10. MAINTENANCE

GOODS S SERVICES AND OTHER

11. GOODS g SERVICES

12. SALES TAXES

13. MISCELLANEOUS (INCLUDING SAVINGS)

14. TOTAL LIVING COSTS
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$ 6,972

$ 3,654
% 1,352

* 4915
( 9.460%)
$ 287
$ 573
* 1,900
$ 630

EXPENSES
$ 13,210
% 515
$ 5453

* 39,461



‘o= £

MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0/00/00

1. LOCATION-. KETCHIKAN STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: $ 40,740

3. FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEOERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: % 130,000
(INTERES: RATE)

7. HOMEOWNER INSURANCE

8. GENERAL REAL ESTATE TAXES

9. UTILITIES

10. MAINTENANCE

GOODS 6 SERVICES AND OTHER

11. GOODS fi SERVICES

12. SALES TAXES

13. MISCELLANEOUS (INCLUDING SAVINGS)

14. TOTAL LIVING COSTS
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i 6,051

*

3,773
1,400

+

$ 10,457
( 9.460%)
$ 299
¢ 2,002

2,260

©+

$ 630
EXPENSES
t 13,610
$ 567
$ 5,453

$ 46,502



Jit® .

ID

1.

2.

3.

TAXATION

4.

MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
OEPT OF ADMINISTRATION
DATE PREPAREO 01/17/95
NO. 730027-152130/H0/0Q/00

LOCATION: KOOIAK STATE: 1 AK
COUNTRY: US

ANNUAL FAMILY INCOME: o 40,740

FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 109,100
(INTEREST RATE)

7. HOMEOWNER INSURANCE

B. GENERAL REAL ESTATE TAXES

9. UTILITIES

10. MAINTENANCE

GOODS 6 SERVICES AND OTHER

11.

12.

13.

14.

GOODS 6 SERVICES
SALES TAXES
MISCELLANEOUS (INCLUDING SAVINGS)

TOTAL LIVING COSTS
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ANNUAL FAMILY COSTS

$ 6,452

0 3,780
$ 1.400

* 6776
( 9.460%)
$ 363
$ 912
* 2340
¢ 630
EXPENSES
* 13,565
% 618
$ 5453

$ 44,289



MASTER SCHEDULE
OF
RUNZHEIMER LIVING COST STANDARDS
FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 7M027-1S2130/H0/00/00 DATA BASE DATE 12/94

1. LOCATION; NOME 1 STATE; AK
COUNTRY: US

2. ANNUAL FAMILY INCOME; * 40.740
3. FAMILY SIZE; 4
EMPLOYEE LIVING COSTS
TAXATION ANNUAL FAMILY COSTS
4. FEDERAL-STaTE-LOCAL
INCOME - F.I.C A. t 6.775

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR 4.165
SECOND CAR 1,544

HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST 6,540

CURRENT HOVE VALUE: * 61,300

(INTEREST RATE) 9.460%)
7. HOMEOMNER INSURANCE 317
8. GENERAL REAL ESTATE TAXES 852
9. UTILITIES ) 2,690
10. MAINTENANCE . 630
GOODS 6 SERVICES AND OTHER XPENSES
11. GOODS 6 SERVICES 13,767
12. SALES TAXES 412
13. MISCELLANEOUS (INCLUDING SAVINGS) 5,453
14. TOTAL LIVING COSTS 43,145

<>
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MASTER SCHEDULE
CF
RUNZHEIMER LIVING COST STANDARDS
FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0O/00/00 DATA BASE DATE 12/94

1. LOCATION: PALMER/WASILLA STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: 40,740
3. FAMILY SIZE: 4
EMPLOYEE LIVING COSTS
TAXATION ANNUAL FAMILY COSTS
4. FEOERAL-STATE-LOCAL
INCOME - F.I.C .A. J 6,525

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR 3,556
SECOND CAR 1,316
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST t 7377
CURRENT HOME VALUE: * 91,700
(INTEREST RATE) ( 9.460%)
7. HOMEOWNER INSURANCE % 339
8. GENERAL REAL ESTATE TAXES * 1,734
9. UTILITIES $ 1,900
10. MAINTENANCE $ 630

GOODS S SERVICES AND OTHER EXPENSES

11. GOODS fi SERVICES % 13,532
12. SALES TAXES i 206
13. MISCELLANEOUS (INCLUDING SAVINGS) $ 5,453
14. TOTAL LIVING COSTS $ 42,568
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VE;

MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDAROS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
OATE PREPAREO 01/17/95
ID NO. 730027-152130/H0O/00/00

1. LOCATION: PETERSBURG/WRANGELL STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: $ 40,740

3. FAMILY SIZE: 4

DATA BASE OATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR

SECOND CAR
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: 95,000

(INTEREST RATE)

7. HOMEOWNER INSURANCE

8. GENERAL REAL ESTATE TAXES
9. UTILITIES

10. MAINTENANCE

GOODS 8 SERVICES AND OTHER
11. GOOOS 8 SERVICES

12. SALES TAXES

13. MISCELLANEOUS (INCLUOING SAVINGS)

14. TOTAL LIVING COSTS
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$ 6,609

3,759
1,391

$ 7,642
( 9.460%)

$ 276

$ 92

* 2260

$ 630
EXPENSES
* 13,942

$ 618

$ 5453

$ 43,506



ID

2.

MASTER SCHEDULE

CF
RUNZHEIMER LIVING
FOR

COST STANDARDS

STATE OF ALASKA
DEPT OF ADMINISTRATION

DATE PREPARED 01/17/95

NO. 730027-152130/H0/00/Q0

SEATTLE CWP
COMPOSITE

ANNUAL FAMILY INCOME: * 40,740

3. FAMILY SIZE: 4

EMPLOYEE LIV

TAXATION

4.

FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5.

PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6.

9.

10.

MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 94,500

HOMEOWNER INSURANCE
GENERAL REAL ESTATE TAXES
UTILITIES

MAINTENANCE

STATE: WA
COUNTRY: US

DATA BASE DATE 12/94

I'NG COSTS

ANNUAL FAMILY COSTS

GOODS 6 SERVICES ANO OTHER

11.

12.

13.

14.

GOCDS 8 SERVICES
SALES TAXES
MISCELLANEOUS (INCLUDING SAVINGS)

TOTAL LIVING COSTS
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$ 6,603

3,885
1,439

7,342

224
1,309
1,240
540
XPENSES

11,788
867
5,453

40,740



MASTER SCHEDULE
OF
RUNZHEIMER LIVING COST STANDARDS
FOR
STATE OF ALASKA
OEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0/00/00 DATA BASE DATE 12/94

1. LOCATION: SEATTLE S2 STATE: WA
COUNTRY: US

2. ANNUAL FAMILY INCOME: $ 40,740
3. FAMILY SIZE: 4
EMPLOYEE LIVING COSTS
TAXATION ANNUAL FAMILY COSTS
4. FEDERAL-STATE-LOCAL
INCOME - F.I.C.A. * -,.'96

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR 3,085
SECOND CAR 1,489
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST * 6,636
CURRENT HOME VALUE: s 111,100
(INTEREST RATE) ( 9.070%)
7. HOMEOWNER INSURANCE $ 242
8. GENERAL REAL ESTATE TAXES * 1481
9. UTILITIES % 1,240;
10. MAINTENANCE e 540,

GOODS S SERVICES AND OTHER EXPENSES

11. GOODS S SERVICES $ 11,788
12. SALES TAXES $ 883
13. MISCELLANEOUS (INCLUDING SAVINGS) $ 5,453
14. TOTAL LIVING COSTS $ 42,033
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ID

1.

2.

3.

TAXATION

4.

MASTER SCHEDULE
CF

RUNZHEIMER LIVING COST STANOaRCS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
NO. 730027-152130/H0O/00/00

LOCATION: SEATTLE S3 STATE: WA
COUNTRY: US

ANNUAL FAMILY INCOME: $ 40.740

FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

FEDERAL-STATE-LOCAL
INCOME - F.I.C A.

TRANSPORTATION

5.

PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6.

9.

10.

MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 77,800
(INTEREST RATE)

HOMEOWNER INSURANCE

GENERAL REAL ESTATE TAXES

UTILITIES

MAINTENANCE

GOODS 6 SERVICES AND OTHER

11.

12.

13.

14.

GOODS e SERVICES
SALES TAXES
MISCELLANEOUS (INCLUOING SAVINGS)

TOTAL LIVING COSTS
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ANNUAL FAMILY COSTS

$ 6,809

3,885
1,489

$ 6,047
( 9.070t)
$ 206
$ 1,137
* 1240
$ 540
EXPENSES
* 11788
$ 851
$ 5,453

* 39,445



MASTER SCHEDULE
CF
RUNZHEIMER LIVING COST STANDARDS
FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
OATE PREPARED 01/17/95
ID NO. 730027-1S2130/HJ/00/00 DATA BASE OATE 12/94

1. LOCATION: SEWARD STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: * 40,740
3. FAMILY SIZE: 4
EMPLOYEE LIVING COSTS
TAXATION ANNUAL FAMILY COSTS
4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A. $ 6.677

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR 3.703
SECOND CAR 1,370
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST $ 7.224
CURRENT HOME VALUE: % 89,800
(INTEREST RATE) ( 9.460S)
7. HOMEOWNER INSURANCE $ 336
8. GENERAL REAL ESTATE TAXES $ 867
9. UTILITIES * 1,900
10. MAINTENANCE $ 630

GOODS 8 SERVICES AND OTHER EXPENSES

11. GOODS 8 SERVICES $ 13,335
12. SALES TAXES * 515
13. MISCELLANEOUS (INCLUDING SAVI"GS) * 5,453
14. TOTAL LIVING COSTS $ 42,010
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MASTER SCHEDULE
OF
RUNZHEIMER LIVING COST STANDARDS
FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
OATE PREPARED 01/17/95
ID NO. 730027-15Z130/H0O/00/00 DATA BASE GATE 12/94

1. LOCATION: SITKA STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: * 40,740
3. FAMILY SIZE: 4
EMPLOYEE LiviNng COSTS
TAXATION ANNUAL FAMILY COSTS
4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A. $ 6,433

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR ¢ 3731
SECOND CAR $ 1,382
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST $ 9,170
CURRENT HOME VALUE: $ 114,000
(INTEREST RATE) ( 9.460S)
7. HOMEOWNER INSURANCE $ 298
8. GENERAL REAL ESTATE TAXES $ 667
9. UTILITIES $ 2,260
10. MAINTENANCE $ 630

GOODS 6 SERVICES AND OTHER EXPENSES

11. GOODS 6 SERVICES $ 14.031
12. SALES TAXES $ 515
13. MISCELLANEOUS (INCLUOING SAVINGS) ¢ 5,453
14. TOTAL LIVING COSTS $ 44,570
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MASTER SCHEDULE
OF
RUNZHEIMER LIVING COST STANDARDS
FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/HQ/00/00 DATA BASE OATE 12/94

1. LOCATION: STANDARD CITY STATE:
COUNTRY: US

2. ANNUAL FAMILY INCOME: % 40,740
3. FAMILY SIZE: 4
EMPLOYEE LIVING COSTS
TAXATION ANNUAL FAMILY COSTS
4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A. * 7,977

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR $ 3471
SECOND CAR t 1,006
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST $ 5,442
CURRENT HOME VALUE: $ 68,600
(INTEREST RATE) ( 9.3001!)
7. HOMEOWMNER INSURANCE $ 236
8. GENERAL REAL ESTATE TAXES * 1.081
9. UTILITIES $ 1,640
10. MAINTENANCE . 540

GOODS S SERVICES AND OTHER EXPENSES

11. GOODS 8 SERVICES $ 11,801
12. SALES TAXES $ 406
13. MISCELLANEOUS (INCLUDING SAVINGS) $ 5,453
14. TOTAL LIVING COSTS * 39,053
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MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANDARDS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
ID NO. 730027-152130/H0/00/00

1. LOCATION: WADE HAMPTON STATE: AK
COUNTRY: US

2. ANNUAL FAMILY INCOME: $ 40,740

3. FAMILY SIZE: 4

DATA BASE OATE 12/94

EMPLOYEE LIVING COSTS

TAXATION ANNUAL FAMILY COSTS

4. FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5. PERSONAL AUTOMOBILES - FIRST CAR

SECOND CAR
HOUSING
6. MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 110,000

(INTEREST RATE)
7. HOMEOWNER INSURANCE
8. GENERAL REAL ESTATE TAXES
9. UTILITIES
10. MAINTENANCE
coops s sSsERVIcCEs AnND OTHER
11. GOODS 8 SERVICES
12. SALES TAXES
13. MISCELLANEOUS (INCLUDING SAYINGS)

14. TOTAL LIVING COSTS

87.a

$ 6461
$ 4,452
$ 1,652
$ 8,849
( 9.4609%)
$ 739
$ 780
$ 2690
$ 630

EXPENSES
$ 14,704
$ 309
$ 5,453

$ 46,719



1.

2.

3.

TAXATION

4.

MASTER SCHEDULE
OF

RUNZHEIMER LIVING COST STANOAROS

FOR
STATE OF ALASKA
DEPT OF ADMINISTRATION
DATE PREPARED 01/17/95
NO. 730027-152130/H0/00/00

LOCATION:  YUKON/KUSKOKWIM STATE: AK
COUNTRY: US

ANNUAL FAMILY INCOME: $ 40,740

FAMILY SIZE: 4

DATA BASE DATE 12/94

EMPLOYEE LIVING COSTS

FEDERAL-STATE-LOCAL
INCOME - F.I.C .A.

TRANSPORTATION

5.

PERSONAL AUTOMOBILES - FIRST CAR
SECOND CAR

HOUSING

6.

9.

10.

MORTGAGE-PRINCIPAL-INTEREST
CURRENT HOME VALUE: $ 92,500
(INTEREST RATE)

HOMEOWNER INSURANCE

GENERAL REAL ESTATE TAXES

UTILITIES

MAINTENANCE

GOODS 8 SERVICES AND OTHER

11.

12.

13.

14.

GOODS 8 SERVICES
SALES TAXES
MISCELLANEOUS (INCLUDING SAVINGS)

TOTAL LIVING COSTS

87.b

ANNUAL FAMILY COSTS

$ 6,755
$ 4,263
$ 1,583
$ 7,441
( 9.4609%)
$ 439
$ 144
* 1,900
$ 630

EXPENSES
$ 14,094
$ 0
$ 5453

$ 42,702



.1.2 — TABLE 1 - TOTAL ANNUAL COSTS

THIS TABLE PRESENTS THE ANNUAL COSTS OF MAINTAINING AN EQUIVALENT
LIFESTYLE AT EACH OF THE LOCATIONS CONTAINED IN THIS STUDY. IT
REFLECTS THE COMBINED ANNUAL COST OF TAXATION. TRANSPORTATION,

HOUSING, AND GOODS 6 SERVICES ANO OTHER EXPENSES FOR EACH LOCATION.



63 ded

INCOME LEVEL:

FAMILY SIZE:

O hr WON R

© 0o ~N O

10

11
12
13
14
15

16
17
18
19
20

21
22

Dollar

Comparison

$47,305
$46,719
$46,665
$46,502
$45,204

$44,959
$44,570
$44,541
$44,289
$44,046

$43,506
$43,145
$42,702
$42,568
$42,033

$42,010
$41,755
$40,743
$40,740
$40,401

$39,461
$39,445

$40,740

STATE OF ALASKA
DEPT. OF ADMINISTRATION

TOTAL ANNUAL COSTS
TABLE |

Location

ALEUTIAN ISLANDS AK
WADE HAMPTON AK
BETHEL AK

KETCHIKAN AK
BARROW/KOTZEBUE AK

BRISTOL BAY AK
SITKA AK
CORDOVAA/ALDEZ AK
KODIAK AK

JUNEAU AK

PETERSBURG/WRANGELL AK
NOMEAK
YUKON/KUSKOKWIM AK
PALMER/WASILLA AK
SEATTLE S2 WA

SEWARD AK
FAIRBANKS/FORT YUKON AK
ANCHORAGE AK

SEATTLE CMP WA

ICY STRAIT/LYNNCANAL AK

KENAI/COOK INLET AK
SEATTLE S3 WA

BASE DATE: 12/94
Page 1

Index
Comparison

116.1
114.7
114.5
114.1
111.0

110.4
109.4
109.3
108.7
108.1

106.8
105.9
104.8
104.5
103.2

103.1
102.5
100.0
100.0

99.2

96.9
98.6



.3 — TABLE || - HOME MARKET VALUES (NUMERIC ORDER)

THIS ABLE CONTAINS A RANKING OF HOME MARKET VALUES AS PROVIDED

ON THE MASTER SCHEDULE FOR EACH OF THE SELECTED LOCATIONS.

Page 90
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GEOGRAPHIC WAGE/SALARY DIFFERENTIALS

INCOME LEVEL: $40,740
FAMILY SIZE:
Location
1 ALEUTIAN ISLANDS AK
2 WADE HAMPTON AK
3 BETHEL AK
4 KETCHIKAN AK
5 BARROW/KOTZEBUE AK
6 BRISTOL BAY AK
7 SITKA AK
8 CORDOVAA/ALDEZ AK
9 KODIAK AK
10 JUNEAU AK
11 PETERSBURGA/VRANGELL AK
12 NOME AK
13 YUKON/KUSKOKWIM AK
14 PALMER/WASILLA AK
15 SEATTLE S2 WA
18 SEWARD AK
17 FAIRBANKS/FORT YUKON AK
18 ANCHORAGE AK
19 SEATTLE CMP WA
20 ICY STRAIT/LYNNCANAL AK
21 KENAI/COOK INLET AK

22

SEATTLE S3 WA

4

STATE OF ALASKA
DEPT. OF ADMINISTRATION

TABLE I

Dollar
Adjustment

$8,585
$5,979
$5,025
$5,702
$4,484

$4,210
$3,830
$3,801
$3,549
$3,308

$2,766
$2,405
$1,962
$1,828
$1,293

$1,270
$1,015
$3

$0
($339)

($1,279)
($1,295)

MKKW I

BASE DATE: 12/04

Page 1

Index
Comparison

118.1
114.7
114.5
1141
111.0

110.4
109.4
109.3
108.7
108.1

106.8
105.9
104.8
104.5
103.2

103.1
102.5
100.0
100.0
099.2

096.9
096.8



26 e

INCOME
FAMILY SIZE: 4

Fedora! and Soclel Security Taxes

1 $6,972
2 $6972
3 $0,809
4 $6,797
5 $0,775
0 $0,755
7 $6,677
8  $6,609
9  $6,603
10  $6,603
11 $0,595
12 $6,525
13 $6,461
14 $0,452
15  $0,433
10  $6,396
17 $0,377
18 $0,354
19 $6,202
20  $0,160
21 $6,065

22 $6,051

STATE OF ALASKA
DEPT. OF ADMINISTRATION

TAXATION ELEMENTS
TABLE Il

Location

ICY STRAIT/LYNNCANAL AK
KENAI/COOK INLET AK
SEATTLE S3 WA
FAIRBANKS/FORT YUKON AK
NOME AK

YUKON/KUSKOKWIM AK
SEWARD AK
PETERSBURG/WRANGELL AK
BRISTOL BAY AK

SEATTLE CMP WA

BARROW/KOTZEBUE AK
PALMER/WASILLA AK
WADE HAMPTON AK
KODIAK AK

SITKA AK

SEATTLE S2 WA
JUNEAU AK
CORDOVAA/ALDEZ AK
BETHEL AK

ALEUTIAN ISLANDS AK

ANCHORAGE AK
KETCHIKAN AK

BASE DATE: 12/94

State and Local Taxes

$0
$0
$0
$0
50

$0
$0
$0
$0
$0

$0
$0
$0
$0
$0

$0
$0
- $0
$0
$0

$0
$0



c6 ed

STATE OF ALASKA
DEPT. OF ADMINISTRATION

TRANSPORTATION TABLE

TABLE IV
INCOME LEVEL: $40,740 BASE DATE: 12/04
FAMILY SIZE: 4
Dollcr Index
Comparison Location Comparison
1 $6,104 WADE HAMPTON AK 113.6
2 $5,970 BARROW/KOTZEBUE AK 1111
3 $5,046 YUKON/KUSKOKWIM AK 108.8
4 $5,709 NOME AK 100.2
5 $5,555 BETHEL AK 103.4
0 $5,528 BRISTOL BAYAK 102.9
7 $5,374 SEATTLE CMP WA 100.0
6 $5,374 SEATTLE S2 WA 100.0
9 $5,374 SEATTLE S3 WA 100.0
10 $5,193 ANCHORAGE AK 06.6
11 $5,187 FAIRBANKS/FORT YUKON AK 90.5
12 $5,180 KODIAK AK 96.4
13 $5,173 KETCHIKAN AK 96.3
14 $5,150 PETERSBURG/WRANGELL AK 95.8
15 $5,143 ICY STRAIT/LYNNCANAL AK 05.7
16 $5,113 SITKA AK 95.1
17 $5,093 ALEUTIAN ISLANDS AK 94.8
18 $5,073 SEWARD AK 94.4
19 $5,026 CORDOVA/VALDEZ AK 93.5
20 $5,006 KENAI/COOK INLET AK 03.2
21 $4,922 JUNEAU AK 91.6

22 $4,872 PALMER/WASILLA AK 90.7



76 &g

INCOME LEVEL:

FAMILY SIZE:

a b WN R

© 0N O

10

11
12
13
14
15

16
17
18
19
20

21
22

Dollar
Comparison

$130,000
$128,600
$114,000
$111,100
$110,000

$109,100
$108,200
$107,700
$103,600
$100,100

$95,000
$94,900
$94,500
$92,500
$91,700 '

$89,800
$81,600
$77,800
$75,400
$74,900

$61,100
$55,100

oit:

iffin-i

$40,740

STATE OF ALASKA
DEPT. OF ADMINISTRATION

HOME MARKET VALUES
TABLE V

Location

KETCHIKAN AK
ALEUTIAN ISLANDS AK
SITKA AK

SEATTLE S2 WA
WADE HAMPTON AK

KODIAK AK

JUNEAU AK

BETHEL AK
CORDOVAA/ALDEZ AK
BRISTOL BAY AK

PETERSBURG/WRANGELL AK
BARROW/KOTZEBUE AK
SEATTLE CMP WA
YUKON/KUSKOKWIM AK
PALMER/WASILLA AK

SEWARD AK

NOME AK

SEATTLE S3 WA
ANCHORAGE AK
FAIRBANKS/FORT YUKON AK

KENAI/COOK INLET AK
ICY STRAIT/LYNNCANAL AK

BASE DATE: 12/94

Index
Comparison

137.6
136.1
120.6
117.6
116.4

115.4
1145
114.0
109.6
105.9

100.5
100.4
100.0
097.9
097.0

095.0
086.3
082.3
079.8
079.3

084.7
058.3



INCOME LEVEL: $40,740
FAMILY SIZE: 4

a > W N R

© © N O

10

n
12
13
14
15

16
17
18
19
20

21
22

Dollar
Comparison

$15,648
$15,648
$14,808
$13,988
$13,688

$13,335
$13,025
$13,021
$12,500
$12,485

$12,139
$11,980
$11,734
$11,029
$10,957

$10,833
$10,655
$10,554
$10,102

$9,170

$8,305
$8,166

STATE OF ALASKA
DEPT. OF ADMINISTRATION

HOUSING EXPENSE TABLE
TABLE VI

Location

KETCHIKAN AK
ALEUTIAN ISLANDS AK
BETHEL AK
CORDOVAA/ALDEZ AK
WADE HAMPTON AK

JUNEAU AK

SITK %AK

KODIAK AK
BARROW/KOTZEBUE AK
BRISTOL BAY AK

SEATTLE S2 WA
PALMER/WASILLA AK
PETERSBURG/WRANGELL AK
NOME AK

SEWARD AK

FAIRBANKS/FORT YUKON AK
SEATTLE CMP WA
YUKON/KUSKOKWIM AK
ANCHORAGE AK

SEATTLE S3 WA

KENAI/COOK INLET AK
ICY STRAIT/LYNNCANAL AK

BASE DATE: 12/94

Index
Comparison

146.9
148.8
139.0
131.3
128.5

125.2
122.2
122.2
117.3
117.2

113.9
112.4
110.1
- 103.5
102.8

101.7
100.0
99.1
94.8
86.1

77.9
76.6



STATE OF ALASKA
DEPT. OF ADMINISTRATION

REAL ESTATE TAX TABLE

TABLE VI
INCOME LEVEL: $40,740 BASE DATE: 12/94
FAMILY SIZE: 4
Home Real % of
Location irkel Value Estale Taxes Market Value Index

1 BETHEL AK $107,700 $2,280 2.12 152.3
2 CORDOVAA/ALDEZ AK $103,600 $1,980 1.91 137.5
3 PALMER/WASILLA AK $91,700 $1,734 1.89 136.0
4 ANCHORAGE AK $75,400 $1,204 1.60 114.9
5 FAIRBANKS/FORT YUKON AK $74,000 $1,190 1.59 114.3
6 KETCHIKAN AK $130,000 $2,002 1.54 110.1?
7 SEATTLE S3 WA $77,800 $1,137 1.46 105.1
8 SEATTLE CMP WA $94,500 $1,309 1.39 99.7
6 JUNEAU AK $108,200 $1,475 1.36 98.1
10 SEATTLE S2 WA $111,100 $1,481 1.33 95.9
11 ICY STRAIT/LYNNCANAL AK $55,100 $617 1.12 80.6
12 BARROW/KOTZEBUE AK $94,000 $1,026 1.08 77.9
13 ALEUTIAN ISLANDS AK $128,600 $1,383 1.08 77.4
14 NOME AK $81,600 $852 1.04 75.1
15 PETERSBURG/WRANGELL AK $95,000 $926 .97 70.1
16 SEWARD AK $89,800 $867 .97 69.5
17 KENAI/COOK INLET AK $61,100 $573 .94 67.5
18 KODIAK AK $109,100 $912 .84 60.1
19 WADE HAMPTON AK $110,000 $780 71 51.0
20 SITKA AK $114,000 $667 .59 42.1
21 BRISTOL BAY AK $100,100 $585 .58 42.0

$92,500 $144 .16 11.2

22 YUKON/KUSKOKWIM AK



INCOME LEVEL: $40,740
FAMILY SIZE: 4

Location

WADE HAMPTON AK
ALEUTIAN ISLANDS AK
BRISTOL BAY AK
BARROW/KOTZEBUE AK
ICY STRAIT/LYNNCANAL AK

BETHEL AK
PETERSBURG/WRANGELL AK
SITKA AK

KODIAK AK

NOME AK

KETCHIKAN AK
YUKON/KUSKOKWIM AK
JUNEAU AK

SEWARD AK
PALMER/WASILLA AK

KENAI/COOK INLET AK
CORDOVAA/ALDEZ AK
FAIRBANKS/FORT YUKON AK
ANCHORAGE AK

SEATTLE S2 WA

SEATTLE CMP WA
SEATTLE S3 WA

Dollar
Comparison

$15,013
$14,653
$14,390
$14,680
$14,667

$14,587
$14,560
$14,546
$14,183
$14,179

$14,177
$14,094
$13,959
$13,850
$13,738

$13,725
$13,720
$13,485
$13,206
$12,671

$12,655
$12,639

STATE OF ALASKA

DEPT. OF ADMINISTRATION

INDEXES OF GOODS & SERVICES COMPONENTS

Total
Index

118.63
118.16
117.68
116.05
115.90

115.27
115.05
114.94
112.07
112.04

112.03
111.37
110.30
109.44
108.56

108.48
108.42
106.56
104.35
100.13

100.00
69.87

Food
Homo

144.90
148.85
141.04
135.35
130.13

131.86
131.55
125,12
133.79
138.84

123.14
143.77
124.25
128.48
128.57

126.37
129.30
124.24
123.04

93.34

96.34
96.34

Food
Away

122.45
97.14
97.14
97.14

122.45

97.14
122.45
122.45

97.14

97.14

122.45
97.14
119.37
97.14
122.45

122.45
122.45
10565
108 52
102.26

102.26
102.26

VABLE VIII

Tobacco

115.18
118.34
123.56
119.84
112.82

114.94
84.09
88.23
93.94

113.91

114.53
115.04
116 30
101 58
104 44

110 85
106 06
113 64
109 75
120 17

120.17
120.17

Alcohol

151.00
151.08
151.02
124.55
118.94

151.08
124.67
117.50
110.36
124.58

118.99
151.07
115.75
126.31
120 82

11777
11245
125 17
115 20

97 35

97.35
97.35

Furnishings  Clothing

123.52
125.69
118.19
127.32
109.15

116.51
115.24
123.20
119.51
110.28

114.90
114.90
108.94
110.25
111.15

119.98
110.15
112.91
105.38

96.68

98.68
96.68

97.02
95.52
62.10
65.52
96.38

93.15
92.32
94.79
92.10
95.21

94.24
97.24
92.97
92.32
90.17

90.81
93.61
91.67
94.61
99.07

99.07
99.07

Domestic
Service

116.03
116.03
116.03
116.03
115.69

116.03
116.03
116.03
116.03
116.03

116.03
116.03
116.03
116.03
116.03

116.03
116.03
116.03
110.03
104.15

104.15
104.15

BASE DATE: 12/94

Medical  Personal
Caro Care  Recreation
107.57 119.63 121.52
130.45 117.85 110.44
122.97 121.09 128.46
119.67 117.85 116.98
122.70 128.41 129.66
141.91 119.63 119,41
114.47 121.68 119.37
129.69 116.12 119.69
110.00 122.36 112.79
122.25 114.37 110.97
120.30 114.94 124.03
101.93 117.85 119.45
115.57 117.91 116.98
107.90 116.79 108.37
108.99 111.67 111.46
110.80 111.92 111.43
122.15 118.48 109.37
119.99 116.27 116.90
113.91 113.91 112.66
108.45 101.52 100.28
108.45 101.52 100.28
108.45 101.52 100.26



SECTION 3 — REPORT PRODUCTION METHODOLOGY
3.0 — INTRODUCTION

THIS SECTION DESCRIBES THE SEQUENTIAL PROCESSES USED BY RUNZHEIMER
INTERNATIONAL TO PRODUCE THE RUNZHEIMER PLAN OF LIVING COST
STANDARDS. THE EXACT PARAMETERS AND THE SPECIFIC CONSIDERATIONS
OF EACH STEP IN THE PRODUCTION OF THIS REPORT ARE DEFINED IN

SECTION 1 — REPORT SPECFICATIONS.
I
3.1 — CLIENT DEFINED PARAMETERS

STEP 1 THE LOCATIONS FOR WHICH LIVING COST STANDARDS WOULD BE

DEVELOPED WERE SUBMITTED BY THE CLIENT.

STEP 2 INCOME LEVELS AND FAMILY SIZES WERE SPECIFIED BY THE

CLIENT FOR EACH OF THE LOCATIONS ANALYZED IN STEP 1.
3.2 — RUNZHEIMER DEFINED STANDARDS

STEP 3 THE NUMBER, MODEL AND SIZE OF AUTOMOBILE<S), AND ANNUAL
DISTANCES DRIVEN WERE DETERMINED FOR EACH OF THE LOCA-

TIONS, FAMILY SIZES AND INCOME LEVELS.

STEP 4 SPECIFIC HOUSING UNIT SPECIFICATIONS WERE ASSIGNED FOR
EACH INCOME LEVEL AND FAMILY SIZE ACCORDING TO STANDARDS

DEVELOPED BY RUNZH EIIMER.

98



— LiYIN6 COMMURM SELECTION

STEP 5 RUNZHEIMER SELECTEO REPRESENTATIVE LIVING COMMUNITIES IN
OR NEAR EACH LOCATION WHERE EACH PROFILED FAMILY. REPRE-
SENTED BY ANNUAL INCOME WOULD ECONOMICALLY AND SOCIALLY
RESIDE. THIS PROCESS WAS BASED UPON A CAREFUL ANALYSIS CF
ALL POSSIBLE LIVING COMMUNITIES IN EACH AREA AVAILABLE TO

THIS STANDARD PROFILED FAMILY UNIT.

— TAXATION

STEP 6 A MAJOR ACCOUNTING FIRM IS EMPLOYED TO RESEARCH AND PRO-
VIDE A CONTINUING DATA SOURCE FOR ALL FEDERAL, STATE, AND

LOCAL INCOME TAX COMPUTATIONS.

STEP 7 CURRENT PATTERNS OF BOTH STANDARD AND ITEMIZED INCOME iAX
DEDUCTIONS WERE DETERMINED FOR EACH LOCATION BASED UPON
ANNUAL FAMILY ADJUSTED GROSS INCOME AND SHE. FOR ALL
U.S. LOCATIONS, THE MORTGAGE INTEREST ANO REAL ESTATE
TAXES FOR THE PARTICULAR LOCATION WERE USED IN CALCULA-

TING THE ITEMIZED DEDUCTIONS.

STEP 3 A COMPUTERIZED SYSTEM FOR TAXATION WAS DEVELOPEO TO
GENERATE THE INCOME TAX LIABILITY APPLICABLE TO EACH
FAMILY SIZE AND INCOME LEVEL. THIS SYSTEM USES THE CUR-
RENT TAX FORMULA TO ENSURE ACCURATE COMPARATIVE TAX DATA

FOR ALL NORTH AMERICAN LOCATIONS.



5 — PERSONAL AUTOMOBILES

STEP 9

STEP 10

STEP 11

RUNZHEIMER IDENTIFIED ANO DETERMINED THE BASIC VEHICLE
SIZE CATEGORIES PER COUNTRY FOR WHICH PERSONAL OWNERSHIP

AND OPERATING COSTS WOULD BE DEVELOPED.

THE OPERATIONAL COST ELEMENTS FOR THE AUTOMOBILES DEFINED
WERE DETERMINED. THEY INCLUOE FIXED COSTS (DEPREC.CATION,
INSURANCE, LICENSE, REGISTRATION, TAXES AND FINANCE
CHARGES) AND VARIABLE OR OPERATING EXPENSES (FUEL, OIL,

MAINTENANCE AND TIRES).

COMPUTER GENERATED COST TABLES WERE PRODUCED FOR THE AUTO-
MOBILES DEFINED FOR THE INCOME LEVELS AND FAMILY SIZES

FOR EACH LOCATION.

6 — HOME MARKET VALUES

STEP 12

STEP 13

RUNZHEIMER BROADLY SAMPLED RECENT HOME MARKET SALE TRANS-
ACTIONS IN EACH LIVING COMMUNITY. THEN THROUGH THE
COMPUTERIZED STATISTICAL PROCESS OF STEPWISE LINEAR
REGRESSION ANALYSIS, THESE MARKET TRANSACTIONS WERE
ADJUSTED TO THE EXACT HOUSING CHARACTERISTICS OF THE
STANDARD PROFILE. IN THIS WAY. CURRENT MARKET PRICES OF
THE REPRESENTATIVE HOMES IN EACH COMMUNITY WERE GENERATED.
SEE SECTION S.3 FOR A OETAILED DESCR{IPTION OF THE METHOD-

OLOGY APPLIED IN THIS PROCESS.

HISTORICAL DATA WAS USED TO ARRIVE AT REPRESENTATIVE
MARKET VALUES FOR HOMES FOLLOWING THE SAME PROCEDURE AS

IN THE PREVIOUS STEP.



— RENTAL HOUSING VALUES

STEP 14

THROUGH ITS NETWORK OF PRIMARY SOURCES. RUNZHEIMER INTER-
NATIONAL SAMPLES THE PREVAILING RENTAL HOUSING MARKETS IN
EACH COMMUNITY. A MEDIAN NET RENTAL COST IS ESTABLISHED
FOR THE PROFILED RENTAL UNIT UTILIZING THE VARIOUS RENTAL

UNIT TYPES AVAILABLE IN THE SPECIFIC COMMUNITY.

— MORTGAGE - PRINCIPAL ANO INTEREST

STEP 15

STEP 16

STEP 17

THE LENDING MARKET IN EACH COMMUNITY WAS STUDIED TO
DETERMINE THE PERCENTAGES OF HOME VALUES FINANCED AND
OTHER APPLICABLE MORTGAGE TERMS SO AS TO ARRIVE AT A
COMMON SET OF CRITERIA APPLICABLE TO ALL OF THE LIVING

COMMUNITIES INVOLVED IN THIS COMPARISON.

THE CURRENT MORTGAGE MONEY MARKETS WERE ANALYZED IN EACH
OF THE COMMUNITIES AND THE APPLICABLE INTEREST RATE WAS

ESTABLISHED FOR EACH LOCALE.

BASED UPON INTEREST RATES, PERCENTAGES OF VALUE FINANCED.
AND OTHER MORTGAGE TERMS. AS APPLICABLE TO THE CURRENT
MARKET VALUES OF THE STANDARD HOME, THE ANNUAL PRINCIPAL

AND INTEREST PAYMENTS WERE COMPUTED.



9 — HOMEOWNER INSURANCE

STEP 18

CURRENT DATA SOURCES FOR HOMEOWNER OR RENTER INSURANCE
WERE ESTABLII [EO FOR EACH LIVING COMMUNITY. THE APP-
LICABLE RATES FOR A HOMEOWNERS 3 (HO-3) TYPE POLICY WITH
A DEDUCTIBLE OF $100 WERE APPLIED TO EACH NORTH AMERICAN
LOCATION. IN ALL OTHER LOCATIONS, THE TYPICAL AND COM-
PARABLE HOMEOWNER OR RENTER INSURANCE WAS DETERMINED

AND COSTED. I

10 — REAL ESTATE TAXES

STEP 19

THE GENERAL REAL ESTATE TAX RATES, THE OATES OF LATEST
MARKET UALUE ASSESSMENTS, AND THE PERCENTAGES OF MARKET
VALUE SUBJECT TO ASSESSMENT, WERE DETERMINED THROUGH
DIRECT CONSULTATIONS WITH LOCAL TAX ASSESSOR'S OFFICES.
THESE FINDINGS WERE USED TO CALCULATE THE ANNUAL TAX
AMOUNTS. THESE VALUES WERE THEN COMPARED WITH THOSE
DERIVED FROM ADDITIONAL INDEPENDENT PRIMARY SOURCES FOR
PROPERTY TAX INFORMATION, APPLICABLE TO THE PAST YEAR,

TO VERIFY THE INITIAL VALUES.

11 — HOUSING UTILITIES

STEP 20

IN CERTAIN COMMUNITIES OR IN SPECIFIC RENTAL UNIT TY:ES,
UTILITY COSTS MAY BE INCLUDED IN THE BASE RENTAL COST. )
RUNZHEIMER HAS SEPARATEO THESE COSTS TO PROVIDE A MORE ,
SUITABLE COMPARISON WITH COMMUNITIES WHERE UTILITY COSTS
ARE BORNE BY THE RENTER. THE ANNUAL COSTS FOR HEATING,
COOLING, AND OTHER UTILITIES FOR THE PROFILED HOMES OR

RENTAL UNITS WERE DEVELOPED FROM RATE SCHEDULES COMPILED

FOR EACH LOCATION. HEATING AND COOLING COSTS WERE BASED



11 — HOUSING UTILITIES (CONTINUED)

UPON THE MOST COMMONLY USED FUEL IN EACH COMMUNITY. THE
ANNUAL COSTS WERE THEN COMPARED WITH ADDITIONAL PRIMARY

DATA SOURCES FOR VERIFICATION OF THE INITIAL COMPUTATIONS.

12 — MAINTENANCE

STEP 21 TYPICAL COSTS OF HOME MAINTENANCE WERE DEVELOPED FOR EACH
COMMUNITY. THESE COSTS ARE EXPRESSED AS AN ANNUAL AMOUNT,
APPLICABLE TO STANDARD PROFILE HOMES ANO ARE AMORTIZED

OVER THE TERM OF THE MORTGAGE

13 — GOODS S SERVICES AND OTHER EXPENSES

STEP 22 RUNZHEIMER PRICED A MARKET BASKET OF GOOOS & SERVICES IN

EACH LOCATION OF THIS REPORT.

STEP 23 USING A PROGRAM OF FIXED-WEIGHT PRICE INDEXES DEVELOPED
BY RUNZHEIMER, SEPARATE INDEXES WERE GENERATEO FOR EACH
OF THE TEN GOODS 6 SERVICES CATEGORIES AT EACH LOCATION.
FOR A FURTHER EXPLANATION OF THE PRICING AND INDEX PROGRAM

METHODOLOGY SEE APPENDIX 5.S.

STEP 24  UNLESS OTHERWISE SPECIFIED BY THE CLIENT, THE GOCDS fi
SERVICES DOLLAR AMOUNT WAS COMPUTED USING STANDARO CITY

AS A BASE 100.

STEP 25 INCOME LEVELS AND FAMILY COMPOSITION WERE USED TO DETER-
MINE APPLICABLE STATE OR PROVINCIAL AND LOCAL SALES TAXES

FOR LOCATIONS IN THE U.S. AND CANADA



13 — GOODS e SERVICES AND OTHER EXPENSES (CONTINUED)

STEP 26 THE GOODS 8 SERVICES OOLLAR AMOUNTS SHOWN IN THE GOODS 8
SERVICES TABLE WERE COMPUTED BY ADDING THE GOODS 8 SER-

VICES AMOUNT ANO ANY SALES TAXES.

STEP 27 THE GOODS 8 SERVICES INDEXES IN THE GOODS 8 SERVICES TABLE
ARE DETAILED FOR EACH OF THE TEN GOODS 8 SERVICES CATE-

GORIES.

STEP 28 THE "MISCELLANEOUS™ ELEMENT, AS EXPLAINED IN SECTION
1.1.5, IN PROFILE 1 OF THE SPECIFICATIONS SECTION, IS
ENTERED ON THE LAST COMPONENT LINE OF EACH MASTER

SCHEDULE.
14 — QUALITY CONTROL

STEP 29 ALL STEPS OF THE REPORT DEVELOPMENT PROCESS ARE
THOROUGHLY REVIEWED AND VERIFIED TO ENSURE CONFORMITY
WITH EXACTING STANDARDS OF PRODUCTION. THIS REVIEW
PROCESS IS AUGMENTED BY SOPHISTICATED COMPUTERIZED STAT-
ISTICAL ANALYSIS PROCESSES CONDUCTED THROUGH EACH STEP

OF REPORT DEVELOPMENT.



SECTION 5- APPENDIX

5.1— Questions and.Comments* ,

Runzheimer and Company, Inc. feels it is essential you understand the data in this report and
their uses. Therefore, we invite your questions regardinpi our product. Such guestions may
be submitted in writing or by telephone. Regardless of their number, complexity or timing,

aresponse will be provided without delay.

Ifyou inquire by telephone, please ask for the consultant with whom you placed the order or
for the individual who signed the cover letter of this report- When writing, address your

correspondence to either of these two individuals. A written reply will be mailed within five

working days after receipt of your inquiry.

In an effort to make this report more meaningful and responsive to our client's needs, your

response will enable us to continue to improve The Runzheimer Plan of Living Cost

Standards.
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FORMA
QUESTION SUBMITTAL FORM

Mail to: Services Department
Runzheimer and Company, Inc.
Living Cost
Runzheimer Park
Rochester, Wl S3167

Company Name: Date:
Division:

Address:

In our review of the Runzheimer Living Cost Standards Report, we have questions pertaining to certain
aspects.

Specifically, they arc as follows:

Location®) Concern
1 1)
2) 2)
3) 3)
4) 4)
Other:
Please mail your response with copies to:
Name :
Title: _
Phone It;
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5.2- Hqw iq Order Updated Reports

Many clients ask the questions..."Can we add locations or new profiles to an existing
report?"...or..."V/hat is the proper time frame for renewing our report?”...or..."What are the
procedures for placing a renewal order?" This subsection will address the above questions
and provide the procedures recommended for timely order and production of needed

comparative studies.

5.2.1 - Adding New Locations/Profiles

As company expansion occurs or when recruitment takes place in a city requiring relocation
of the individual hired, our clients may find thatthe location involved or the proper income

level is not included in their present cost-of-living report

The methodology utilized in developing The Runzheimer Plan of Living Cost Standards
(See Section 3) allows us to add new locations or profiles to the existing report and, if
desired, those additions can be made retroactive to the time the previous report was
developed. To order an additional location or profile, please call or write to Living Cost at

Runzheimer Company, Incorporated.

5.22 - Renewing an Existing Report

When is it appropriate to consider renewing your report to reflect’current cost-of-living data?
During periods of stable economic conditions, most firms have found it sufficient to renew
their report on a semiannual or annual basis. During periods of rapidly changing mortgage
interest rates and real estate prices, or when major income tax legislation is implemented, a

- e
faster renewal cycle is recommended. The final decision rests with the client company and
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Renewing an ExistingReport (Cont.)

its concern with the impact of a changing economic situation and the effect it may have on
its relocating employees or wage/salary'structure.. A renewal reminder is sent two months

prior to an annual renewal date to secure adequate lead time for report production.’

When renewing a report, we recommend you review income and family size profiles and
locations/ The profiles should be studied to ensure salary increases over the past period are
incorporated in the renewal report profiles. The locations should also be reviewed so that

cities are added, replaced or omitted consistent with your changing requirements.
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5.3.1-

5.3.2-

HOUSING REGRFSSION ANALYSTS

Regression Process

Runzheimer uses multiple linear regression analysis to calculate a range of representative
home market values for each living community. To perform the analysis, Runzheimer
obtains a sample of comparable saies data and enters two independent variables, sale date of
the home and living area square footage, and one dependent variable, sold price (i.e., market

value), into the computerized regression model.

What A Multiple Linear Regression Docs

A multiple regression analysis is a two-step process in which a statistical relationship
between quantitative (i.e., measurable) variable is created. In the first step of the process,
adjustment parameters, (or standard parameters), of the regression model are calculated. In

the second step of the process, the output values (i.e., market values) are produced.

Caic.ulatingihe Adjustment Parameters

In this step, the computer mathematically combines, for each living community, the sale
dates, square footage amounts, and market value data from a sample ofactual sold
properties. The resulting adjustment parameters form a model that describes the best

statistical relationship between and among the variables for this community.
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- Producing Market Values

In this step, Runzheimer enters standard values for sale date and square footage into the
model. Using the adjustment parameters calculated in the first step, the model then produces

the corresponding adjusted market values for thiscommunity.

- Whv Regression Analysis is Valid

Through years ofexperience and testing, Runzheimer has found that regression analysis is the best
way to calculate consistent and reliable adjustment parameters, and subsequently, defensible home
market values. Our multiple linear regression process is, in part, a mathematical representation of
the process real estate appraisers use to determine market values. Using a mathematical model to

characterize the housing market ensures consistent calculation of market values from community to

community, location to location.

Annual Review of Model

Because the real estate market is continually changing, Runzheimer regularly reviews its model and
process to ensure statistical and mathematical reliability. For housing regression analysis,
Runzheimer annually tests up to seven housing-related variables for validity. Runzheimer then

modifies the computerized regression model to include only those variables that have a statistically

significant impact on home market values.
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AnmoL RevicwofModel (Cone.)

Runzheimer also annually assesses which type of mathematical model best develops home market
values. Forexample: Runzheimer currently develops market values using multiple linear
regression analysis. In the future, if appropriate, Runzheimer may opt to incorporate a log-linear,
exponential, or non-linear regression analysis Rigorous annual review of methods and statistical

models ensures that Runzheimer’s clients receive accurate and consistent home market values.
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URBAN
COMPLEX

Atlanta
e.tltimora

Boston
Chicago

Cincinnati
Clavaland
Dallas

Denver
Detroit
Houston

Kansas City
Los Angal ii

Mumi

Milwaukee
Minneapolis
Montreal

New York City

Philadelphia
Pittsburgh
St. Louis

San Diego
San francisco

Seattle
Toronto

Washington DC

AREA 1

City
City
City
City

City
City
City

Cily
City
Cily

City, KS
Cily 4 LA Co
Sol MO

City

Cily
City
West Island
S Ooroughs

City
Cily
City
City
City

City
City

City

AREA 2

All Suburbs
Suburbs SO W
Suburbs SW 1 S
Suburbs S

OH Suburbs
Suburbs E
Suburbs Dallas

Suburbs W
Wayne Co
Suburbs In

City Limits
Suburbs MO
W Cily 4 LA Co

N of MO
W ol Pasadena Fwy

Suburbs S 4 SW

Suburbs N
City ol St. Paul
Laval and North
NE NJ

Suburbs N
Suburbs M4 E
Suburbs 11 4 W
Suburbs

San Maloo Co
to San Jose

Suburbs

Elobicoka 4
W Mississauoa

Suburbs MO

Runzheimer Urban Complex Descriptions

AREA 3

Suburbs NW 4 N
Suburbs NW 4 N
Suburbs W

Suburbs S

Fort Worth City

4 Suburbs

Suburbs N, E4 S
Oakland 4 Macomb Co
Suburbs N ol MO

Suburbs KS

E City 4 LA Co

N of MO

E ol Pasadena Fwy
Suburbs W 4

NW Dada Co
Suburbs W
Suburbs
South Shoro

Lower NY
Westchester Co

Suburbs W
Suburbs S 4 W
Suburbs S 4 W

East Boy Aron

Cily 4 Suburbs
ol Tacoma

N York.
N Scarborough 4 E

Suburbs VA

area $

AREA 4

N Suburbs £
ol Hwy 21

Cook Co 4
Laka Co

Suburbs W
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The Goods & Services IndexIs based on local pricings performed in all locations included in this
Report. Over 120 markethasket items are priced in three representative outlets per location, each

individually selected by Runzheimer Research.

Price data arc never more than six months old and prices are adjusted separately for any time

difference between the dates of their collection.

The relative importance of each of the ten Goods & Services categories has been researched for
each income level. Furthermore, within each of these categories the relative weight of each
individual item has again been determined. Using this technique, Runzheimer and Company, Inc.,

has developed an income-sensitive weighting pattern for the Goods & Services component.

The dollar amount of the Goods & Services component is based on the total living costs at Standard
City. Foreach homeowner profile at Standard City, the current living costs, based on a three-year-
old mortgage, are so computed that they equal the profiled income level. For a rental family profile
at Standard City the current living costs are also computed so that they equal the income ™* 2. The

Goods & Services dollar amount for all locations other than Standard City is computed using the

total Goods & Services Index.

Sales tax is calculated based on the Revenue Services' state or provincial sales tax formulas together
with all city and/or county sales taxes which apply to each location in the study. Since sales tax is
an integral element in the total cost of Goods & Services, the total Goods & Services Indexes have

heen adjusted for the appropriate sales taxes at each location.





