


HOONAH DEPARTMENT OF PUBLIC SAFETY

P.O. BOX 450
HOONAH. ALASKA 99829-0450
PHONE: (907) 945-3656 or 945-3655
FAX: (907) 945-3658

MILTON J. HAKEN
Chief of Police

Vaiii
February 07, 1994 0 bfy
Honorable Loren Leman
State of Alaska, Senate
Juneau, Alaska 99801 -1182
Ref: House Bill 319 ~ Training of law enforcement and corrections officers.

Dear Senator Leman,

This letter is presented for your consideration in favor of and support for House Bill
319, introduced by House Representative Gail Phillips. For over the past ten years, the
Alaska Police Standards Council (APSC) has been unable to meet the increasing
trainingdemands for law enforcement and correctional officers inour state. The
increasing demands are largely being driven by court decisions affecting the civil liability
incurred by government bodies. A fact of life is: civil actions resulting from inadequate

training are on the increase. Turnover and retirement in the ranks isanother contributor.

Our society ischanging, we all are seeing an increase inviolence inour neighborhood.
Drug abuse and the lack of jobs due to the economic conditions are facts of life. This
department issmall and has very limited resources for training. My officers have the
bare bones basic training. Last year Isolicited and received donations from businesses
outside our community to raise money to send Officers to training outside the State of
Alaska because the trainingwas not available or slots for attendance were limited and
filled by the larger agencies in the State. This trainingwas indrug enforcement and
investigation, Drug Abuse Resistance Education (D.A.R.E.) and Community Oriented
Policing. There are several areas our department needs training in, butwe just don"t
have the resources and/or the training isn"t being offered or available in the State of
Alaska.



This, lIbelieve, isa sad commentary. Our neighboring State of Washington, is fast
becoming recognized nationally as progressive and a ieader in training it's law
enforcement and corrections officers. Bill 319 is not an original idea, in most states in
the lower forty-eight, laws similar to Bill 319 are already in place. Small law
enforcement agencies in Alaska, like ours, need APSC to take a leadership role in
delivering and meeting training needs, demands and opportunities. The costs of
providing adequate training isa small fraction when equated to the price paid for

associated costs of lawsuits and judgements.

Please support Bill 319. This Bill will put in place a "user fee ar "essment funding

system”™ where the court imposes a fine or orders a bail forfeiture as a part of the

penalty for an offense. This funding is in addition to the fine/bail system already in
place. This source of funding can go a longway to enable APSC to provide

professional training and education statewide.

Please feel free and do not hesitate to contact me ifyou have any questions. Thank

you for your consideration in this matter.

Respectfully yours,

Milton J. Haken
Chief of Police



Senate State Affairs Committee - Friday - 02-11-93 - 9:00 AM

Take up consideration of SB 237, Juvenile Weapons Possession Bill
** Not Teleconferenced **

Discuss particulars of bill - Sectional Analysis

Testimony by Departments: Law, Public Safety, H&SS
Departments may not be ready with all concerns, etc

Public Testimony in Juneau

Questions and concerns

Discussion by Committee Members

Will need to make revisions and get a new CS

Hold over wuntil Wednesday, February 16 at9:00 AM

Take up SB 267, Alaska Police Standards Training Fund
Ask Li.ddic Shaw to testify first and give sponsor statement
Public Testimony in Juneau (not teleconferenced)

Department of Law, Public Safety and Police Standards Training
Council are working on a possible "glitch" in the fee collection
section of the bill\SO we don't have a fiscal note yet.

Hold over SB 267 until Departments and Council can work out
problem and will take this up at a later date.

Take up SB 216, Sexually Explicit Materials Near Minors

Senator Lincoln, prime sponsor of SB 216 —_

Testimony in Juneau

Discussion by Committee Members

Waiting on fiscal notes

Hold over for consideration of amendments and for fiscal notes
from Law, Public Safety, and Commerce



1994 Legislative Proposal

From: Laddie Shaw, Executive D irector
Alaska Police Standards Council

Proposal: For a user fee assessment on certain
traffic offenses

There is currently an existing problem in the ability to
provide updated and professional training to the law enforcement
and corrections ccnmunity statewide.

Alaska Police Standards Council believes that by
implementing this proposal the Legislature can generate the
funding necessary to provide Alaska's law enforcement and
corrections o fficers the level of training they need to
adequately perform their roles in a changing contemporary
society. The funding w ill be new revenue relieving the ongoing
demand for additional funds frcm decreasing department revenues.

In-service, and specialized training requirements are being
addressed in a fragmented fashion by taking advantage of training
whenever and wherever it is offered. What is needed is a program
designed to meet specific training needs, offered in regional
areas with a continuing source of state funding through APSC.

The Council's weaknesses lie in the development and delivery

of training. The Council needs sufficient staff and funding to
enable them to take a leadership role in all phases of law
enforcement and corrections training. W ithout the support of the

legislature and law enforcement and correction's management,
Alaska Police Standards Council cannot adequately improve
delivery of training, nor increase the needed standards of
professionalism for officers throughout the state.

Over the past ten years the Alaska Police Standards Council
has suffered frcm a steady loss of funding and supper- .
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C ivil actions resulting frcm inadequate training are cn the
increase. The end costs of providing adequate training s
negligible when compared to the cost associated with lawsuits and
their resultant judgment,

[t is imperative that police and correctional officers bhe
provided with professional training, which helps in the reduccicn
of liable incidents.

Summary of Intent Relating to a Surcharge on Traffic Citations

ar.g Court Sir.es

In developing a user fee assessment funding system the
violators pay for police and corrections training. W ith this
funding APSC could insure continuing education and academy level
training statewide.

Whenever a court imposes a fine or orders a bail forfeiture
as a penalty for violation of a law of this state or an ordinance
of a city of borough, except for ordinances relating to parking
violations an assessment in addition to such fine or balil

trixs shat1 is scesci.
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* Sec. 2.AS12.55 is amended by adding a new section toread:

Sec. 12.55.0309. SURCHARGE. (a) In addition to any
fine or other penalty prescribed by law, a defendant who pleads
guilty or nolo contendere to, forfeits bail for, or is convicted
of a violation of a vehicle or traffic offense under AS 23, a
regulation aaoted under AS 23, or a municipal ordinance wunder AS
23.01.010 shall be assessed a surcharge of

(1) $10 if the violation is for other than a
violation of AS 23.15.291. AS 28.33.030. 23.33.031, AS 23.35.030,
23.35.032, 23.35.040, 23.35.060. or a comparable municipal
ordinance; or

(2) $25 if the violation is a violation of AS
23.15.291. AS 23.33.030. 23.33.031. AS 23.35.030, 23.35.032,

23.35.040. 23.35.060. or a comparable municipal ordiannce.



MEMORANDUM State of Alaska

10:

FROM:

Alaska Association of date December 2, 1993
Chiefs of Police

FILE NO:
TELEPHONE NO: 465-4378

Laddie Shaw SUBJECT.  Training
Executive D irector
Alaska Police Standards Council

‘Training is one of the most important activities in a law
enforcement and correction's agency and is essential to
support the special requirements of law enforcement and
corrections.'~

W ith this paper we would like to overview APSC's mission and
emphasize a cooperative effort toward the sharing of the
training resources available in Alaska's law enforcement and
correctionls community.

Collectively we can develop a set of goals that w ill
maximize our training investment. Frcm a general
perspective, the goals of the law enforcement community
share the same concerns and values and could be a key to the
success of regional and statewide training.

Strategic thinking gives us a shared, practical vision for
the effective performance within our respective departments.
Effective performance is gained through quality training and

education. In turn, effective performance reflects well on
the department as well as to the success of the training
itself". Training and education is only the process for

o fficer development, performance is the outcome.

Our training and education mission should reflect the
assurance of quality training chat is performance based and
appropriate to the 30b tasks. The goal of APSC is to
provide the citizens of Alaska with'officers who are
competent, well educated, professionally trained, career
oriented and sensitive to the needs of the public.
Considering that this philosophy is in line wich the
objectives of the entire law enforcement community within
Alaska, we see the opportunity to work together in bringing
about positive and professional change to Alaska's law
enforcement agencies as a whole.

In evaluating agency effectiveness we must ask, frcm a
leadership perspective, how are we developing individual
performance. Are we building on the progressive sk ills and
knowledge for the effective performance of the officer?
When we create that cooperative effort, the agency becomes
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more effective and we end up with a "win-win" situation.
The officers benefit the agency benefits and above all, the
citizens benefit.

By bringing together agency resources we can develop
"strategic direction" for the benefit of individual"
departments. When we look at direction, the agency might be
targeting specific, significant actions it needs to take for
developing strength and vision.

We need to be positive about our visions and work
collectively on action to be taken and challenges to be met.

APSC w ill share the leadership role of meeting the
challenges of our training visions and professional growth.

We must be successful in bringing Alaska's law enforcement
officers to the level of professional development we desire,
and success comes about frcm active participation and
teamwork. Departments need to be creative and research and
analyze the most recent trends in law enforcement training
and education.

Networking and cooperation is the key for maximizing our
training investment.

We would like to re-emphasize the mission of Police
Standards and put forth seme objectives to be collectively
overviewed.

Our re-newed mission is to enhance the ability of law
enforcement and correction's to provide quality service to
the public through:

- Prescribing essential training requirements and
curriculum ;

- Promoting advanced and executive level training;

- Implementing and enforcing perquisite standards for the
selection and retention of o fficers;

- Maximizing the utilization of APSC's (proposed) training
fund;

- Fostering a spirit of professional and community
cooperation.
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APSC M ission O bjectives

- To produce a highly-trained and positively motivated
professional, capable of meeting contemporary law
enforcement standards of performance.

- To build on the foundation of sk ill and knowledge
acquired at the basic academy, with continued education
and training where the officer may enhance those sk ills
and increase proficiency in all aspects of job
performance.

- To cooperatively establish a career path within the
respective agencies, by providing qualified members
w ith advanced training and opportunities to develop
leadership and supervisory skills.

- To ultim ately increase the overall efficiency and
effectiveness of the law enforcement and corrections
community by assuring a climate of professionalism
and conscientious standards of law enforcement and
corrections.

APSC Responsibilities

The Council is appointed by the Governor, to represent stare
and municipal police and correction's adm inistrators,
individual*officers, and the private sector,.

Statutory requirements:

(1) establish minimum employment, training and
educational standards for all full-time state,
municipal police, probation, parole and
correctional officers in Alaska;

(2) establish minimum curriculum requirements for
all police, probation, parole and correctional
officers training programs, courses and classes;

(3) consult and cooperate with all agencies concerning
the development*of police, probation, parole and
correctional officers training schools and programs
of instruction;

(4) establish and maintain police, probation, parole
and correctional officers craining programs;

(5) issue certificates evidencing satisfaction of
Council requirements.






Law Enforcement- the line between order and
lawlessness in society

We can do more with APSC training funds

Law enforcement needs APSC to be
independently and sufficiently funded

The State has an interest in consistent
standards for selection and training, statewide

Penalty assessment method of funding POTF
works- need reaffirmation






BILL NO: SB2S7 DATE:

TITLE: "An Act relating to the CONTACT: Laddie Shaw
training of law enforcement: Executive Director
and corrections officers... Alaska Police
creating the Alaska Standards Council
Police Standards Training 465-4378
Fund"

This bill addresses the ongoing problem of fulfilling the in-

I'service and specialized training requirements of law enforcement

and corrections statewide.

U * SB267 would generate the funding necessary to provide Alaska law

enforcement and corrections officers the level of training they
need to adequately perform, their roles in an ever-changing

R jcontemporary society.

u
u

b

SB267 would allow for sufficientstaff and funding to allow the
Alaska Police Standards Council to fulfill their obligation under
AS 18.65.230 by making availablecriminal justice education and
training to peace officers, and corrections, probation, and
parole officers.

» 1This bill would allow the Alaska Police Standards council to re-—

i
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emphasize its mission in providing quality service co the public
by" maximizing the training investment in our law enforcement and
corrections cersonnel.

The goals of the Alaska Police Standards Council 1is to enhance
the ability of its peace officers to provide that level of
service desired by the citizens of Alaska through:

Prescribing essential training requirements and
curriculum;

Promoting advanced and executive level training;

Implementing and enforcing prerequisite standards
for the selection and retention of officers;

Maximizing the utilization of the training fund;

Fostering a spirit of professional and community
cconeration.

Civil actions resulting from inadequate training are on the
increase. The end costs of providing adequate training is
negligible when compared to the cost associated with lawsuits and
their"resultant judgement.

In developing a user fee assessment funding system the violators
pay for police and corrections training.

This bill is supported by the Alaska Police Standards Council.



APSC Mission Objectives

To produce a highly-trained and positively motivated

professional, capable of meeting contemporary law enforcement
standards of performance.

To build on the foundation of skill and knowledge
acquired at the basic academy, with continued
education and training where the officer may
enhance those skills and increase proficiency in
all aspects of job performance.

To cooperatively establish a career path within the
respective agencies, by providing qualified members
with advanced training and opportunities to develop
leadership and supervisory skills.

To ultimately increase the overall efficiency and
effectiveness of the law enforcement and
corrections community by assuring a climate cf
professionalism and conscientious standards of law
enforcement and corrections.

APSC Responsibilities

The Council 1is appointed by the Governor, to represent state and
municipal police"and correction® administrators, individual
officers, and the private sector.

Statutory requirements:

(1) establish minimum employment, training ara
educational standards for all full-time state,
municipal police, probation, parole and
correctional officers in Alaska;

(2) establish minimum curriculum requirements for
ail police, probation, parole and correctional
officers training programs, courses .ana classes;

(3 consult and cooperate with all agencies concerning
the development®of police, probation, parole and
correctional officers training schools ana programs
of instruction;

establish and maintain police, probation, parole
and correctional officers training programs;

issue certificates evidencing satisfaction of
Council requirememts.

t o] w

baO UP

JacJc McDonald, Chairman Laddie Shaw, Executive Director
Alaska Police Standards Council Alaska Police Standards Council



STATE OF ALASKA BILL NO: _CSSB 267STA
1994 LEGISLATIVE SESSION

Revision Date: Dept. Affected: Public Safety
Title: Peace Officers Training Fund BRU: Alaska Police Standards Council
Component Alaska Police Standards Council

Sponsor: Senate State AffaIrS

Requestor: S. STA COMPONENT SERIAL NO. 519

EXPENDITURES/REVENUES: (Thousands of Dollars) (inflation not included)

OPERATING Fy 95 Fy 96 Fy 97 Fy 98 Fy 99 FY 00
PERSONAL SERVICES 105.2 105.2 105.2 105.2 105.2 105.2
TRAVEL 12.0 12.0 12.0 12.0 12.0 12.0
CONTRACTUAL 180.7 580.7 580.7 580.7 580.7 580.7
SUPPLIES 7 7 7 7 7 7
EQUIPMENT 400.C

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING 698.6 698.6 698.6 698.6 698.6 698.6

CAPITAL EXPENDITURES -0- -0- -0- -0- -0- -0-

CHANGE M REVENUES (1009) 698.6 698.6 698.6 | 698.6 698.6 698.6
Rmfiw Cod* i

runping: (Thousands of Dollars)

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipts 698.6 693.6 698.6 698.6 698.6 698.6
1006 GF/MHTIA

Other
TOTAL *98.6 698.6 698.6 698.6 698.6 698.0
Estimate of current year (FT 94) impact: S
POSITIONS:
FULL-TIME 2 2 2 2 2 2
PART-TIME 0 0 (0] 0 0 0
TEMPORARY 0 0 0 0 0 0

ANALYSIS: attach a separate page if necessary.) APSC ? Basic Ogerating Budget prpvides funding for staffs travel for
council members ana contractual services for basic police tralnln?_. B267 woulcrsuppTement training for 2200 officers
statewide and increase funding for training of additional peace officers.

Prepared By: Laddie Shaw Phone: 465-4378

Division: , Alaska Police Standpi”® C”™ugci Date: 2-14-94

Approved by Commissioner C . 'fate— -2-14A

Agency;

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFCE

. For further distribution information call the Governor's Legislative Office
Rirti/u Page 1 of 55
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The Alaska Police Standards Council is responsible by
legislation (AS 18.65.230) to establish ana maintain
training programs for law enforcement agencies and
correctional institutions. In-service training is essential
to support the special requirements of peace o fficers
throughout the state.

CSSB267 STA establishes a training fund that would allow for
a much needed continuing education and training support of
the law enforcement and corrections community throughout
Alaska.

Presently the Alaska Police Standards council is funded to
suoport the basic level training of 15 o fficers. No
additional funds are available for any in-service training
frecm the Alaska Police Standards Council.

In-service and specialized training are being addressed in a
fragmented fashion by taking advantage of training whenever
and wherever it is offered.

The establishment of this fund w ill cane about in the
development of a user fee assessment, as where
violators w ill pay for police and corrections training.

In charging a $10 assessment on a Il uniformed traffic
citations and court judgements, projected revenue to the
fund w ill be $539.3.

A $25 assessment on operating a motor vehicle or aircraft
while intoxicated, reckless driving, refusal to submit to a
chemical test, driving while license canceled, suspended or
revoked, and failure to step and give aid when a motor
vehicle accident occurs, equate to a projected revenue of
$159.3.

To deal with the additional tasks necessary to implement

this legislation, two full-time positions w ill bhe"needed.
One position is a Training Coordinator, who w ill be a point
of contact for all information in regards to training. A
Training Coordinator w ill provide a cost savings as training
currently offered w ill .be maximized and bhe more cost
effective. The position w ill coordinate activities of
training programs with all law enforcement agencies and

correctional institutions throughout the state. Duties w ill
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also include the development and coordination of in-service,
instructor and recertification training programs. Travel is
required of this position to insure the training and
educational needs of the law enforcement and corrections are
being carried out.

The position of a Data Processing Clei%. is needed tt set up
and maintain files of correspondence and records for the
ongoing training reports submitted by the peace o fficer
network, and assist"in processing the 2200 o fficer
certification updates, new certificates, and decertification
processes.

Initial equipment cost w ill be in setting up advanced
technology (interactive video systems) throughout the state
with satellite capabilities. This w ill allow the law

enforcement and corrections caimunity the down lin k
capability to interact with training available in other
states. The computer based capability would allow training
to be done on site as well as providing for adaptability to
a full classroom setting. Driving simulators and firearm s
training systems are also needed to update statewide
training.

Basic level training and in-service training w ill encompass
the additional portion of the funds.

CSSB267 STA w ill supplement the existing Police Standards
budget to allow for the much needed growth of recruits in
the basic level academies.

In-service training would be relevant to continuing
enforcement education in areas of investigation, community
relations, multi-cultural diversity, officer safety, use of
force, etc. Training is also needed for recertification,
i.e .. first aid, intoximeter, defensive tactics, firearms,
gtc.

The following is a summary of the costs that are anticipated
to be incurred the first year of operations under this
le gislation.

Perse>nal Services 105.2
Travel 12.0
Contractual 180.7
Supplies T
Equipment 400.0

TOTAL 698.6



Department of Public Safety
CSSB 267 STA
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Costs not included after the first year are the equipment
costs (400.0) which w ill be mo"ad to contractual for"basic
and in-service training needs following years.

Personal-.SeKyiges

Training Coordinator Range 18 Step A

Salary $48876
Benefits 19,654
(includes 200 hours overtime) $ 68530
Data Processing Clerk Il Range 9 Step A
Salary $24,288
Benefits 12., 366
$— 36,654
Total Personal Services $ 105,184

Basic Level Training 10 Students @ 10 Weeks

$ 53,000

In-Service/Field Training and $ 125,700
Executive Level Training

Long Distance Phone Costs $ 2,000

Total Contractual Costs $ 180,700

Supplies

Stationary, copy machine paper,
Calculator, etc. $ 700



Department of Public Safety
CSSB 267 STA
Page 5 o0f 5

Equipment.

Two Desks $ 1500
Credenza 500
Two Chairs 1000
Two Side Chai-s 600
Work Station (Technical) 2500
Work Station (Support) 2500
Two Bookcases 400
Four File Cabinets 2100
Two PC Systems 7000
PC Hookup Charge 500
Work Table 500
Cellular Phone 500
Two Telephone & Installation 400
SUBTOTAL

Technical Training Interface
Satellite Dish X 10 $30,000
Inter Active Video System X 10
Large Screen TV, CD-Rom (PC)
Software, Hardware (Set-up) 40,000

Driving Simulators X 4 150,000
Firearms Training System X 2 160,000
SUBTOTAL
TOTAL

$ 20,000

$ 380.000
$ 400,000



1993 TOTAL VEHICLE AND TRAFFIC OFFENSES

AS 1255.039(a) (1) includes violations under AS 18, 13 AAC, 17
AAC and comparable municipal ordinances:

53934 - L'niform Traffic Citations Issued

* 23934 - Total $10 Violations = $539,340 projected
Revenue

AS 12.55.039(a)(2) includes the following:

4618 - DWI/Refusais (Under AS 28.33.030, 23.33.031
AS 28.35.030, 23.35.032)

1,752 - A Il other at court suspensions, revocations,

[im itations IUnder AS 28.15.291, AS 28.35.040,
28.35.060)

6,370 - Total $25 violations = $159,250 Projected
Revenue

**x $ 698590 Combined Total Projected Revenue



02/14/1994 13:16:33

02/14/94 Position Information Inquiry/Update 13:17:18
Position: 12-12#138 Project: O Salary Costs: 48,876.00
Component: 12-62-04-01-01-01 Benefits Costs: 19.653.54
Scenario: 8 FY: 95 COLA %= 0.00 Total Costs: 68.529.54
Actuals not available (Status: UNKNOWN ) Retirement Code:

Step: A for 12.0 months & Step: B for _0.0 months (total: 12.00 )
00/00/00 Merit Date; use merit defaults? N ( 0.0 O & 0.0 0 )
0 Class/Sched Prefix: 1 Schedule: 1A (actual:

Bargaining Unit: GG Range: 18 (actual:

Location Code: AWA Place: JUNEAU

Job Class Code: P7790 Title: TRNG COORD PS

Seasonal Indie.: F Type:

Optional Override Salary Rates:
Monthly Rate: 0.00 for _0.0 months & rate of 0.00 for 0.0 months
Hourly Rate: 0.00 for 0.0 months Frozen at this rate? (Y/N): N

Position Premium Pay Inquiry/Uodate
PROJECT NUMBER: O

PCN: 12-12#138 Salary Costs: 48,876.00
Component: 12-62-04-01-01-01 Benefits C sts: 19.653.54
Scenario: 8 Total Costs: 68.529.54
Premium Pay Iltems/Amounts Budgeted  _____ Actual Costs —~—
Item Cost Y.T.D. Prior Year
Overtime Hours: 200. 0 6,516.00 0 0
Graveyard Shift Diff. (months) : 0.00 0.00 0 0
Swing Shift Diff. (months): 0.00 0.00 0 0
Hazard Pay ($): 0.00 0.00 0 0
Sea Duty Pay (9%): 0.00 0.00 0 0
Standby Pay (%): 0. 00 0.00 0 0
Higher Class Work Pay ($): 0.00 0.00
Area Subsistence Pay ($): 0.00 0.00 0 0
Additional Salary (%) : 0.00 0.00
PLUS 0.00000 PERCENT C.O.L. A. 0.00
] R N -z  mm———
Total Premium Pay Costs: 6,516.00 0 0

Press ENTER to update record; enter $ or use PF key to go another screen:
I=Position Inquiry/Update 2=Funding info 12=Exit w/0 update Selection:



02/14/1994 13:19:00 ===============
POSITION INFORMATION HAS BEEN UPDATED AND FUNDING HAS BEEN UPDATED.

02/14/94 Position Information Inquiry/Update 13:20:03
Position: 12-12#139 Project: 0 Salary Costs: 24,283.00
Component: 12-.2-04-01-01-03 Benefits Costs: 12.365.66
Scenario: 8 FY: 95 COLA %= 0.00 Total Costs: 36.653.66
Actuals not available (Status: UNKNOWN ) < Retirement Code:
Step: B for 12.0 months & Step: C for _0.0 months (total: 12.00 )
00/00/00 Merit Date; use merit defaults? N (0.0Q & 0.0 8 )
0 Class/Sched Prefix: 1 Schedule: 1A (actual: ]
Bargaining Unit: GG Range: 09 (actual: )
Location Code: AWA Place: JUNEAU
Job Class Code: P1192 Title: DATA PROC CLERK 11
Seasonal Indie.: F Type:
Optional Override Salary Rates:
Monthly Rate: 0.00 for 0.0 months & rate of 0.00 for 0.0 months
Hourlv Rate: 0.00 for 0.0 months Frozen at this rate? (Y/N): N
Position Premium Pay Inquiry/Update
PROJECT NUMBER: 0
PCN: 12-127139 Salary Costs: 24 ,238. i
Component: 12-62-04-01-01-01 Benefits Costs : 12,365.
Scenario: 8 Total Costs: 36,653.
Premium Pay Iltems/Amounts Budgeted  —777- Actual Costs ---—-
“““““““““““““““““““““ T Item Cost Y. T.D. Prior Year
Overtime Hours: 0.0 0.00 0 0
Graveyard Shift Diff. (months) - 0.00 0. 00 0 0
Swing Shift Diff. (months): 0.00 0.00 0 0
Hazard Pay (?) : 0. 00 0.00 0 0
Sea Duty Pay (?): 0. 0C 0. 00 0 0
Standby Pay (?): 0.00 0.00 0 0
Higher Class Work Pay (?) : 0. 00 0.00
Area Subsistence Pay (%): 0.00 0.00 0 0
Additional Salary (?) : 0. 00 0. 00
PLUS 0.00000 PERCENT C.O.L.A. 0.00
Total Premium Pay Costs: 0.00

Press ENTER to update record; enter 4 or use PF key to go another screen:
I=Position Inquiry/Update 2=Funding info 12=Exit w/0 update Selection: 0



10
11
12

14

WORK DRAFT WORK DRAFT WORK DRAFT

8-LS1587\E
Luckhaupt
2/16/94

CS FOR SENATE BILL NO. 267(STA)
IN THE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE - SECOND SESSION

BY THE SENATE STATE AFFAIRS COMMITTEE

Offered:
Referred:

Sponsor(s): SENATE STATE AFFAIRS COMMITTEE

A BILL
FOR AN ACT ENTITLED
"An Act relating to the training of law enforcement and corrections officers; to
the establishment of surcharges to be assessed for violations of certain traffic
offenses; creating the Alaska police standards training fund; and providing for an

effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. FINDINGS AND PURPOSE, (a) The legislature finds that

(1) the Alaska Police Standards Council is an essential part of the law
enforcement training support network of the state and it warrants continued and predictable
support;

(2) rural and urban communities rely on dependable public safety protection;

(3) the law enforcement and corrections community of the state is greatly
strengthened by having a professionally trained network; and

(4) the safety of the public will be gTeatly improved by the establishment and

maintenance of an efficient training network for law enforcement and correcdons officers.

ol- CSSB 267(STA)
Now Tcxr Undnrlired IDELETED TEXT BRACKETEDI



~N o o1 b~ w

oo

10
1
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

WORK DRAFT WORK DRAFT WORK DRAFT

(b) It is the purpose of this Act to

(1) enable the Alaska Police Standards Council to function in a manner that
enhances the performance and accountability of the council and the law enforcement and
corrections communities it serves;

(2) provide a stable funding source for law enforcement and corrections officer
training by establishing a surcharge to be assessed against violators of the traffic and motor
vehicle laws of the state.

* Sec. 2. AS 12.55 is amended by adding a new section to read:

Sec. 12.55.039. SURCHARGE, (a) In addition to any fine or other penalty
prescribed by law, a defendant who pleads guilty or nolo contendere to, forfeits bail
for, or is convicted of a violation of a vehicle or traffic offense under AS 28, a
regulation adopted under AS 28, or a municipal ordnance under AS 28.01.010 shall
be assessed a surcharge of

(1) S10 if the violation is for other than a violation of AS 28.15.291,
AS 28.33.030, 28.33.031, AS 28.35.030, 28.35.032, 28.35.040, 28.35.060, or a
comparable municipal ordinance; or

(2) $25 if the violation is a violation of AS 28.15.291, AS 28.33.030,
28.33.031, AS 28.35.030, 28.35.032, 28.35.04C, 28.35.060, or acomparable municipal
ordinance.

(b) A court may not fail to impose the surcharge required under this section.
The surcharge may not be waived, deferred, or suspended.

(c) The surcharge shall be paid within 10 days of imposition or such shorter
period of time as ordered by the court. Failure to pay the surcharge is punishable as
contempt of court. Proceedings to collect the surcharge may be instituted by the state,
the municipality, or by the court on its own motion.

(d) Money collected under this section shall be deposited into the general fund
and accounted for under AS 37.05.142.

* See. 3. AS 18.65 is amended by adding a new section to read:

Sec. 18.65.225. ALASKA POLICE TRAINING FUND. The Alaska police

training fund is created in the general fund. The fund consists of appropriations made

by the legislature to the fund. The legislature may appropriate to the fund the annual
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estimated balance in the account maintained under AS 37.05.142 for money collected
under AS 12.55.039 and AS 28.05.151. The legislature may make appropriations from
the fund to the Alaska Police Standards Council to provide training for the law
enforcement and corrections community of the state under AS 18.65.230. Nothing in
this section creates a dedicated fund.

* Sec. 4. AS 28.05.151 is amended by adding a new subsection to read:

(c) The supreme court shall require as a condition of the disposition of an
offense without appearance that a person charged with any offense for which a bail
forfeiture amount has been adopted shall pay a surcharge of $10 in addition to the bail
forfeiture amount established by the supreme court. The surcharge required to be paid
under this subsection shall be deposited into the general fund and accounted for under
AS 37.05.142.

* Sec. 5. APPLICABILITY. The surcharge required to be assessed and collected under
AS 12.55.039 and AS 28.05.151 applies only to offenses and violations occurring after
June 30, 1994.

* Sec. 6. This Act takes effect July 1, 1994.
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Quiet trauma The road baci
haunts police isa long one
By DAN RALEY By DAN RALEY
lumi roiriMnuoihCr* lu'm |"m'|'<mqm*
S eattle - Tin; Wehltnare awakriiet; S EATTLE - For Seattle policeman K
Kick Day with'a M| Day me road hack nas been a long o:
sinte me violom struggle uct 8in'wu.
Inlus dream a man tell Bloot 0;: u he snoland killed a u'rench-svielainc
?eme[m hulkhead. Das. 1aeatllc noin o bank robber
nlliier. called orhfln W||nnu|warn|nq]|||e man Day. 47.has ocen a Seattle oliicer Inr 5seat
luinoeu up. miraculously uniniurcd inic- ana works a mormn% shut in me Interpational |
IDﬁvnun apipe Dav lired ms Cun and llle mar Hliee's IM?]stcalls are tor burglaries or drunks !
Al lh.it ootul, lliesliakvn oincor sal un in or No Itambo figure, ne is an opera lover wno
lie realized towas reiivme mis minimum;, holdsseasonnc ets’ He served in the Navy lor
conclusmn“hewolerﬁsmu leDel hin) vac ne Iouryearsdunng ine Vietnam war as a lei me-
snur ana killed a wrench-wiefding lialik rollPer un- chanic and evercarrlcn ?un lie 1 staunchly
der me Alaskan Way \induct near 1'jonccr anuarc agamst the huniing of wil
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Al lirst refuctant to speak wiin a reporter D.v. lie remembers siandine over the fallen man.
told the Post-Intelligencer that aiscussinc the 11 anolherolncerconﬂscated his weapon Jor evi-
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"Some guys nave told me tne real problems They qu another gun at the scene, byt
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don 1 know whai s ahead lor me 30 |ee like a policeman anymore
Day Is not alone il lus ancuish Four other dsT-

He was driven back to police headquarters -
cers hiave been involved in latal snooimcs in Kmc and told fo 50 in the Ironl seal
Countv since llowerman s denih It s the largest Thafs soyou don't leel like a suspect.” he
rash ot such cases in me countv since 1988 wner. sail

olice mom various agencies shot and killed lour Al the station. Dav called his wile, had a man
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dating to 1912. when students' used
Crisco oil lessons to learn cooking.

Road...

Continued from Page D-1
Homicide detectives He sat
inrough a two-aav inquest.

He was cleared each step of the
way.

bay went to see the police psy-
chologist a second time, voluntari-
ly. He stili wasn't steeping. Mar
told him to watch TV and keep ms
mind off the snooting.

He kept everything bottled in-
stue until three weeks after the in-
cident wnen he went to the opera
with his wite. Liz. Walking into the
upera House, he had words with a
man wno was heckling his wife.

rauma...
Continued from Page D-1

kntteor. kaoito! Hill. Earlywine ia-
taliy shot another man six months
later and critically wounded it
third in 1979.

He quit the force in 1981. retir-
ing with a stress disability.

"1 still think about it. 1 just
don't think about it as often.” said
Earlywine. who owns a small con-
struction company. "It was a very,
very hard thing to cope with.

"And when 1 was involved in
my shootings, there wasn't a lot of
support.”

Arnett...

Continued from Page D-1
a victory.

* In 1968. in the Tet Offensive,
he finds the town of Ben Tre devas-
tated by American air power. Hun-
dreds of friendly civilians have
Deen killed. His AP story quoting a
U.S. major as saving, "it became
necessary to destroy the town to
save it." ignites a furor over U.S.
conduct of the war.

This reporter doesn’t philoso-
phize. but "Live From the Battle-
field’' does deliver a message:
Newswritinc and warmaking are
not harmonious occupations.

Arnett, who won a Pulitzer
Prize for his AP work, specialized
in reporting on small-untt actions
in Vietnam, on the heroism and de-
spair of ordinary soldiers, on the
failures of military planners. Pngs
in high command take unkindly to
tnose who report so closely.

"We want you on our side!"™ an
angry American general once
snapped at Arnett, a trustworthy
journalist who took nobody’s side.

Arnett’s reporting made plain

mat some concerns may stem
from outdated information! though
there are no immediate oians to

Driving home, he rolled down his
window and yelled al a driver who
cut in front of him. Both incidents
were toreign to the normally un-
flappable Day.

Next came an emotional, hour-
long conversation with his wife in
the parking lot of a SeaTac restau-
rant. It helped ease the tension.

"1 was intense." he said. "1 told
her everything about it. graphical-
ly. what |I had seen, how unpleas-
ant it was. | cried. | didn't sob. but
| had tears coming down. When 1
got done. | felt real good."

"1 think we both look at life a
little more seriously now." Liz
Dav said. "It was kind of a realitv

Mar became the Seattle police
psychologist the year alter
Eariywme resigned. Department
policy now reauires mat an officer
involved in a shooune talk with
Mar immediately aiierward.

The psychologist ctoes a follow-
up interview six months later. He
talks to the officer s partner and
supervisor and looks for signs of
unusual behavior. Or no reaction.

"1 think we re fairly accurate at
identifying a problem officer."”
said Maj. Michael O’Mahony. head
of the patrol division. "If it doesn't
bother him. we know we've got a
problem.”

on civilian casualties trom Ameri-
can bomoing raids

For dedicated tournahsts. the
queasiness about reporting "trom
the enemy camp" comes in the
stomach. Arnett is trank about the
fear that's never iar away.

In Baghdad, after hours of on-
the-atr reporting under U.S. bom-
bardment. he notices bumps on his
arms and legs - a nervous rash.
"At least 1didn't faint." he writes
gratefully.

But whatever the fears, he tells
a nervous CNN colleague, "We
just can t walk out on the news. "

It’s the credo of a man who
lucked onto the right road 42 years
ago. when his father cajoled an ed-
itor into hiring him as a cub re-
porter on New Zealand’s Southland
Times, and the 16-vear-old found,
as he now writes, "mv note pad
and pencil fit me like a glove."
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Environmental Educational Cen-
ter in Dincmans Ferry. Fa

citeck tor him."

Day is back or. the street. He
visited the shooting scene for the
first lime two weeks ago. but
stayed oniy a few minutes. He got
ins own gun pack.

He intends to work a few more
years, but is wary of a repeat ex-
perience. He has pulied his gun
once since the shooting, as a back-
up to otner officers who had
stopped a drive-bv shooting sus-
pect. He kept his weapon pointed
at the ground. He could fire it
again if pressed, he says, but he
shudders at the thought.

"1 don't want to go through this
again.” Day said.

luiiiluiviu guhsuuuiu >
ma City, said she had tolc.
passage was inaccurate,

"l was surprised wh
that in there, and 1put a
in tnere saying this was i
sarily beiieved by mam
Maton said.

A science teacner wh'
P&G kit. Kathy Lynch
Este High School in (
said she found sections
posting and other topics t

But Joan Borovatz.
teacher at Santa Cruz Hi
fornia. said she wouldn
kit. partly because of
called its emphasis on =
ism.

"They leave out ant
elude statements 1 woulc
would be included in ai
program lever did." she

Lance King of C.
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