


A laska S tate Legislature
Session: Interim:

State Capitoi Senate State Affairs 716 W 4th Avenue

Juneau AK 99801-1182 Anchorage AK 99501-2133

MEMORANDUM

TO: | egislative Legal Division
|

FROM: Senator Loren Leman, Chairman 1A
Senate Committee on State Affairsl'

DATE: March 24, 1994

RE: Draft Senate STA CS for SB 255(HES)

Please prepare a draft Senate STA CS for SB 255(HES) that
incorporates the attached amendments (written in red pencil) and
the deletions (lined in blue ink).

Thank you. If you have any questions, please call Portia at 4522.
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CS FOR SENATE BILL NO. 255(HES)
IN THE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE - SECOND SESSION

BY THE SENATE HEALTH, EDUCATION .iND SOCIAL SERVICES COMMITTEE

Sponsorfs):  SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE BY REQUEST

A BILL
FOR AN ACT ENTITLED

1 "An Act establishing a comprehensive policy relating to human resource

2 development in the state.”

3 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 44.99 is amended by adding a new section to article 2 to read:

Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, (a) State programs and activities in the fields of
economic development, education, vocational education, job training, and social service
shall be coordinated to funher the state’s primary goal of enabling the people of the
state to become pan of a literate, skilled, and productive work forcc”and to'havc an
opporrunity to earn a living w«g«’ The Department of Administration, the Department
of Commerce and Economic Development, the Depanment of Community and
Regional Affairs, the Department of Corrections, the Department of Education, the
Department of Fish and Game, the Department of Health and Social Services, the

Depanment of Labor, the Department of Military and Veterans’ Affairs, and the:

SBG255c¢

COMMITtFf nnpv

CSSB 255CHES)

New Tnxc Underlined [DELETED TEXT BPACKZTLD]



1 University of Alaska shall plan, coordinate, and implement their programs and

0 activities to belter achieve the state’s primary goal.

w

(b) Public officials responsible for economic development programs and

o~

systems in the state shall coordinate planning with public officials responsible for job

5 training and human resource development programs and systems concerning anticipated
6 economic development activities so that those programs and systems can prepare
7 clients for the forthcoming employment opportunities in a timely manner.
8 (c) Public officials responsible for education programs and systems, including
9 vocational education, shall structure those programs and system? to prepare students
Ccrwm)hj
10 to enter the work forceﬁ To this end, the state’s educational S'stem shall ensure that
J1 students develop competency in basic and technological skills along with work fore
12 readiness values. m - <
13 (d) Public officials' responsible for the state’s job training system shall
14 coordinate with business, industry, and labor in the state to anticipate and provide
15 appropriate training for-new employment opportunities that ora opening up-b»oansa-«f
16 AnH nrhpr pmplnymnm prronr mr
II_TIr it 1-dwciopm" in the state. ’
18 (e) Social service programs of the state shall encourage people who are
19 unemployed to make the transition from welfare to employment and self-sufficiency.
20 Public officials responsible for these programs shall coordinate tire public assistance,
21 social services, and human resource development services available to a client.
Iy (f) Public officials responsible tor human resource programs shall coordinate :
23 to minimize duplication of programs, increase sharing of resources, and make access |
24 to information and services more convenient to the people of the state.
25 (g) To plan, monitor, and coordinate the programs, systems, and activities
26 identified in this section, the governor shall use the Alaska Job Training Council as the
27 recognized state job training coordinating council. Hie council shall submit a report
28 making recommendations on ways in which the state can enhance the coordination and
29 delivery of economic development and human resource development programs and
30 systems, education programs and systems, including vocational education, the job
31 training system, and social service programs to enable die people of the state to

CSSB 255(HES)
W 7>xc Underlined (DELETED TEXT BRACKETED)



op CcmAN

become part or a literate, skilled, and productive work forcey»and to have an
opportunity to earn a living*vwbgpr The council shall submit the report every other year
to the governor and to the legislature, in years alternating with the Governor’s
Coordination and Special Services Plan.

(h)  The legislative auditor shall conduct a performance audit of the
implementation of the policy provided in this section during fiscal year 1998 and every

four years thereafter.

-3- CSSB 255(HES)
New Taxe Underlined (DELETED TEXT BRACKETED]



Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS

COMMITTEE
SESSION:

State Capitol
Juneau, Ak 99801-1182

Senator Randy Phillips, Chair
(907) 465-4989

Senator Robin Taylor. Vice Chair

Senator Loren Leman INTErtIM:
Senator AL Adams P. O. Box 142
Senator Fred Zharoff Eagle River, Ak 99577

(907) 694-4949

SPONSOR STATEMENT

The Senate Community and Regional Affairs Committee
introduced the bill on behalf of the Alaska Joint Training
Council. Senator Phillips is currently the Alaska Senate
delegate to the council.

SB 255 establishes a state policy on human resource
development for state government agencies which requires
public officials reponsible for education and training
programs to coordinate theilr programs.

The Training Council has spent the last year drafting a policy
and SB 255 is the result of their work.

In your bill packet is information developed by the Training
Council outlining the goals that this policy will achieve.
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MY .rsifi: SB J-§'f

FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SE-SSION

R Ot At DeDt of Commerce
Tt Establishing a comprehensive policy BRU:
on human resource development  CGoprek
JosEx- Senate C&RA Committee
Repyestar Senate (7<RA Qmmif.t.pp COMPONENT SERIALND.

Expenditures/Revenues GT&B‘[SCf[ﬂhS)
OPERATING EXPENDITURES Fr' % % Fror FrB Fro Fr@
PERIONAL HIGES
TRAEL
CONTRACTUAL
LIS
EQUIRVENT
LANO & STRUCTURES
GRANTS, QLAIVS
MISCHLANEOUS
TOTAL CPERATING -0- -0- -0- -0- -0- -0-

CAPITAL EXPENDITLRES 0- 0- n- o- n-
CHANGE INREVENUES ( | 0- 0- 0- 0- 0- e

FUND SOURCE (hosacsd k)

10P Fesrel Reegts

1003GF Vatch

i[eeilen

1006 G/Arayan Raerts

1006 GFAHTIA

Ctter

TOTAL -0- -0- -9 -0- -0- -0 -

Estinate dfayanatyear (39 ast $ None -hanees in C's H\5)
POSITIOS tave no fiscal impact. This

RULLTIVE j-o a\p]pUAi-xaLc.
PART-TINE CUA-
TEVPORARY date Comte Aide (initial®
ANALYSIS: Quathasgaate pap roesay)

lhanges iIn QS S 3 Of?ft)

Zero Fiscal Impact lave no fiscal impact. This
siscal none is appropriate.

dace Comte Avide (mxcxai)
Al Shirlev Armstrong Foe  465-4949
OMEDT Senate CARA Committee HE  5/10/-9L
Aproedby@missiol  Senator Randv Phillips. ChmV e:  2/10/94

ATy ___ Senate CFRRA Committee
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNORS LEGISLATIVE OFHICE
For furthor distribution information, call the Governor's legislative Office

Iy 10CRIBANTRISOR Page | of |



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION

Raison Cetex

-2 ~

Litl Ve.don: $8 =SS

(1) Publish Date: A - I 1 *ff
Dt Alctet  Dept of Fi<h § Damn

Ttk F.stahl -hiring a rnmprehcnsive policy BU:

on human resource development

Sosx:
Repestor

Expenditures/Rsvenues
OPERATING EXPENDITURES %
PERONAL SFRVIGES
TRAEL
CONTRACTUAL
SFALIES
EQUIPVENT
LAND & STRUICTURES
GRANTS. GLAIVS
MISCHLLANEOUS
TOTAL OPERATING -

Syafp F.ARA P.nmiif-t.Pp.
-SFNATF C?<RA Committee-

CAPITAL EXPENDITURES -n-
CHANGEIN REVENUES | 1 -0-

FUND SOURCE

10 Feryall Reets

1008 G- Vatch

jeoges

1006 GAATranREErts

106 GFAHTIA

Ctrer

TOTAL -0-

Estivate dfay anentyear () oot $ Mone

PCSITIONS
RULLTIVME
PART-TINE
TEMPORARY

ANALYSIS: Quahasgaae pyp reasa

Zero Fiscal Impact

Prepared by:
Division:

Shirlev Armstrong
Senate .C&RA Committee

Aqrosed by Comissiaer
Aofiey-

F'%

Senator Randy Phillips. Cha;
Senate C&RA Committee

COMPONENT SERIAL NO.

[Fosrcsdlbs)
Fro7 Fr8 See) FY0

-0- -0- -0- -0-

enanges In C€.s?g ”s"<r (H*5)
ae no fiscal impact. This
iscal note

/((Jqlf

date Comte Aide [uncial).

Jhanges iIn Q $S83S5SS (QRE£IY
lave no fiscal impact. Tfris

fiscal note is appropriate.

3-hofa” > 4N —
date Comte Aide (initial)

Froe:
7w SN

Gie  2/10/94

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNORS LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

(R 1063 OdisniCBD

Page/of)



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION
RaaanCHo: -

Hu Version:
(©) p, brLsh Date:
Ot Al Jept OfF Corrections

Ttk Establishing a comprehensive policyBRJ:

on human resource development

Conpoentc

SoEx: Senate C&RA Committee

Ryedar- Senate C&RA Committee

COMPONENT SERIALND.

Expenditurss/Ravenues

(hosadsddls)

OPERATING EXPENDITURES Fr5
PERSONAL SERVICES

TRAHEL

CONTRACTUAL

SUPPLIES

EQUIPVENT

LAND &STRUCTURES

GRANTS. ALAIVB

MSCHLANEQLS

TOTAL OPERATING -0-

CAPITAL EXPENDITURES -
CHANGE NREVENES 1 ) 0

FUND SOURCE

10 Fecydl Reeyts

10B G- Vatch

jepies

1006 GPrayam Raerts

1006GAHTIA

Ctrer

TOTAL -0~

Estirate oFany anatyear (Y99 aost $ None

POSITIONS
RLLTIME
PART-TIME
TBVPORARY

ANALYSIS: Autach asyparate pece ireesty)

Zero Fiscal impact

FY96 Fya7 Fyod FY99 Fr00

_0- -0- 0~ —0- n-

hanges in 0.5 is s (lirg)
tave no fTiscal impact. This
iscal note is appropriate.

zkkid —
(1at] Conte .vice (initial!
Changes in CS>S$<E£SS {0 & ft)

have no fiscal impact. This
fiscal note is appropriate.

date Comte Aide (@nitial)

Prepared by: Shirlev Armstrong Aoe  465-/1949
Division: Senate C&RA Committee 7 ~ e 2/1dak.
AproedbyGomissiaer Senator Randy Phillips, Pi-air K7 Date:  2/10/94
Apoy- Senate C&RA Committee

PREFARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNORS LEGISLATIVE OFHICE
For furthor distribution information, call the Governor's Legislative Office

(Rov 0198 iR

Page /of |



STATE OF ALASKA
194 LEGISLATIVE SESSION

Revision Data:

Title: Establishing a comprehensive policy on human

resource development
Sponsor: Senate CSRA
Requestor: Senate C&RA

Expenditures/Revenues

OPERATING EXPENDITURES FY 95

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEQOUS
TOTAL OPERATING

CAPITAL EXPENDITURES
CHANGE IN REVENUES (

FUND SOURCE

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Progrom Receipts
1006 GF/MHTIA

Other

TOTAL

Estimate of ony current year IFY94l cost: S (not applicable)

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach a separate pege if necessary!
Zero fiscal impact

Prenared by Jeff Morrison. Director
Division: Administrative Support Services Division

Approved by Commissioner:
Agency: Militaryfdnd Veterans Affairs

FISCAL NOTE

Nv 7 .
" Vo-sion: 'X5A

(S).Pub-'ish Date:_ J.-1//

HILL NO. sB 255

Dept. Affected: Military and Veterans AHoirs
|BRU: mi
Component:

COMPONENT SERIAL NO.

(Thousands of Dollars)
FY 96 FY 97 FY 98 FY 99 FY 00

(Thousands of Dollars!

have no fiscal impact. This
fiscal note iIs appropriate.

T7. .
date Comte Aide (initial)

Phone: 465-4730
Date: Februory 7. 1994

Hugh L. Cox | Date: February 7. 1994

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

PNS8256.MVA

Page 1 of 1

Changes iIn CSs6 f-fes)
have no fiscal impact. This
Tiscal note is appropriate.

2lud +
date Comte Aide(initial)



FISCAL NOTE m

STATE OF ALASKA -No.

1994 LEGISLATIVE SESSION Kill Veniiri._ —
(S) Publish Jv-// -94-

Revision Date: Department Affected: Administration

Title: ‘Comprehensive human resource development policy... BRU: Personnel/OEEO

Component: Personnel/OEEO

Sponsor: Senate CRA

Requestor Senate CRA COMPONENT SERIAL NO. 56
EXPENDITURES/REVENUES: (Thousands of Dollars)
OPERATING FY 95 FY 96 FY 97 FY 98 FY 99 FY 00

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

TOTAL OPERATING 0 0 0 0 0 0
CAPITAL EXPENDITURES 0 0 0 0 0 0
CHANGE INREVENUES () 0 0 0 0 0 0
FUNDING SOURCE: (Thousands of Dollars)

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receir.s

1005 GF/MHTIA

OTHER

TOTAL 0 0 0 0 0 0

Estimate of any current year (FY 94) cost: $ 0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0
0— \nt=}) | e
ANALYSIS: (Attach a separate page nave no fi | irrpact'- Thi I.u _ VA
f?sialonotgc?s o ’riate S have no fiscal impact. This
approp ) Fiscal note is appropriate.
Comte Aiae\ initial) ) T
date Comte Aide(initial)
Prepared by: Kevin .Director Phone: 465-4429
Division: Personnel/OEEO Date:
Approved by Commissioner. Nancy Bear Us
Agency: Department of Administration Date:
7 7 |/

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

Rev 01/94 Page_1 of
5\rA3fI02.kp

II—‘



FISCAL NOTE N>
STATE OF ALASKA Bil! Verfiion: §O

994 LEGISLATIVE SESSION .
() Fublisfi Jlj2 -

Revision Date: Dept. Affected: Health and Social Service*
Title: An Act citabliihiof. a com prcbecuve policy BRU: PA Admioi«tration
relating lo human resource development Component:  Alaifca Wort: Pronrami____

Sponsor Senate CRA by Requeil

Requestor: COMPONENT SERIAL NO. 0238
Expenditures/Revenues (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 | FYO0O
PERSONAL SERVICES 0.0 0.01 0.0 0.0! 0.01 0.01
TRAVa 0.0 0.01 0.0 0.01 0.0i 0.01
CONTRACTUAL 0.0 0.01 0.01 0.01 0.01 0.01
SUPPLIES 0.0 0.01 0.01 0.01 0.0! 0.01
EQUIPMENT 0.0 0.01 0.0 0.01 o001 0.01
LAND & STRUCTURES 0.0 0.01 0.01 0.0 0.0! 0.0,
GRANTS, CLAIMS 0.0 0.0] 0.0 0.01 0.01 001
MISCaLANEOQOUS 0.0 0.01 0.01 0.01 0.01 001
TOTAL OPERATING 0.0 0.01 001 0.01 0.01 0.0!
CAPITAL EXPENDITURES 0.0 0.01 0.0! 0.01 0.01 001
CHANGES IN REVENUES 0 01 0 01 01 Oi
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.01 0.01 0.01 0.01 0.0i
1CO3GF March 0.0 0.01 0.01 0.01 0.01 0.01
1G04GF 0.0 0.01 0.01 0.01 0.0! 0.01
1005 GF/Program Receipts 0.0 0.01 0.0 0.01 0.0! 0.Cl
1006 GF/MHT1A 0.0 0.01 0.01 0.01 0.0i 0.01
Other 0.0 0.01 0.0 0.01 0.01 0.01
TOTAL 0.0 0.01 0.01 0.01 0.01 0.01
POSITIONS:
full- time 0 01 01 01 o1 01
PART-TIME 0 01 01 01 01 0;
TEMPORARY 0 01 0 0! 01 01
Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page it necessary)

Changes iIn  Q SS”™~SS (oelh
lae no fiscal impact. This

See attached page 2 — _ -
fiscal note is aoDronriate.

Comte .-aTfe (initial)

Prepared by:
Division:

Approved by Commissioner:
Agency: Department of Health U Social Service*

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call tho Governor's Legislative Office

(Rev i0/93)HAMiitna.xis/oQn Page 1 of 2
Changes In CI'S < (3
have no fiscal impact. This
fiscal note is appropriate.

y4
' te Comte Aide(initial)



Revision Dato: BILL i.J. cssn 155 (cra)

ANALYSIS (cont.):

CSSB 255ICRA) establishes a comprehensive human resource development policy for
the State of Alaska. This legislation establishes requirements for the University of
Alaska and all of the major state agencies involved in economic development, job
training, education, and social service programs to coordinate their efforts toward a
common goal of enabling people to work and support themselves.

Public assistance costs are influenced by a number of variables. While this legislation
establishes policies that may be expected to produce long-term improvements in
employment prospects for low-income Alaskans, it establishes general policy and
cannot be projected to directly impact public assistance program costs.

BASED ON OUR UNDERSTANDING THAT THE SENATE CRA CS FOR SB 255 WILL
AMEND THE LANGUAGE ON PAGE 2, LINES 20 AND 21, TO DELETE THE
REQUIREMENT FOR CENTRALIZED SERVICE LOCATIONS AND COORDINATED
SERVICE HOURS FOR WELFARE RECIPIENTS, we project no fiscal impact by this bill.

Pago 2 of



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION
Revision Date:
Title: An Act establishing a comprehensive policy relating to
human resource development in the.state.

Sponsor:  Senate C & RA Committee bv request
Requestor:  Senate C & RA Committee

OPERATING
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

Fy 9% FY %

TOTAL OPERATING 0.0 0.0

CAPITAL

REVENUE FUND SOURCE:

FUNDING:

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Propratn Receipts
1006 GF/MHTIA

Other

TOTAL 0.0 0.0

POSITIONS:

FULL-TIME

PART-TIME

TEMPORARY .
Estimate of current year (FY94) impact: $

ANALYSIS: (Attach a separate page if necessary.)

Prepared by: Ed QbieJtocational Education.
Division: .EducaliQn-Efflaiam.SupPQCL

Approved by Commissioner:
Agency: ..Education

No. _dr

XSjx'

Gl' vercon?__
(S Pudish Dete:

Department Affected: Education

DRU:  Education.E[g.qr.am..Suppprt
Component:  AdulLand Vocational Education
Administration

COMPONENT SERIAL NO. 180
FY 97 FY 93 FY 99 FY 00
0.0 0.0 0.0 0.0

(Thousands of Dollars)

0.0 0.0 0.0 0.0

Changes in C5 mS&.3SS" (H& )
have no fiscal impact. This
fiscal note is appropriate.

3/wW

date Qomte Aide (initial)

Changes in _ _Ossaass (ggfl)
have no fiscal impact. This
fiscal note is appropriate.

date Comte Aide (initial)

Pfione:  465-8725.
Date: _ EehfuaiyJ.J.93.4-

Jerrv Covey
Date: February 7. 1994

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor s Legislative Olflce j

Rev 11/8

Page. .ot



STATE OF ALASKA
1994 LEGISLATIVE SESSION

Revision Dale:
Title:

Sponsor: Senate C&RA
Requestor:

FISCAL NOTE

Departtnent Affected:
relating to human resource development policy

No> n

Hill Version: SB Q £ (z

(S) Publish Date: Cx-11 -9y -
University of Alaska
BRU. alt

Component:

COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Hollars)

OPERATING
PERSONAL SERVICES
TRAVEL
CONTRACTUAL 0.0
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0.0

FY95

CAPITAL

REVENUE ED SOURCE

FUNDING: (Thousands of Dollars)

1002 FEDERAL FUNDS

1003 GF MATCH

1004 GENERAL FUND

1006 GE/MHTIA

OTHER

TOTAL FUNDING 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact:

FY96 FY97

0.0 0.0

0.0 0.0

0.0 0.0

None

ANALYSIS: (Attach a separate page if necessary.)

Prepared by:

Division:

Approved by:
Agency:

Wendy Malheny. Budget Analyst
Statewide Budget Office

Alison Elgec, Associate Director

mStatewide Budget Office

FY98 FY99 FYO0O

0.0 0.0 0.0

0.0 0.0 0.0

0.0 0.0 0.0

Changes In CS s ftJS5 (HES5)
have no fiscal impact. This
fiscal note is appropriate.

V/IfriIVV
date

Comte Aide (initial)

Changes in C"SSBAS " SCGgft)
have no fiscal impact. This
fiscal note is appropriate.

date Comte Aide (initial)
Phone: 463-3086
Dale: 2/4194

Distribution (by preparer): Legislative Finance, Legislative Sponsoi. Requestor. OMB, & Impacts

Rev 10/90

Page lof 1



FISCAL NOTE
No.

) 1
STATE OF ALASKA BILL NO : _ Bl Version: ASZ

1994 LEGISLATIVE SESSION
(S) Publish Date:_

Revision Date. Department Affected Labor
Title: State policy on human resource BRU. Employment Security
development Component:
Sponsor: (S) Comm & Reg Affairs by request Employment/Unemployment Services
Requestor: Senate Community & Regional Affairs COMPONENT SERIAL NO 1807
EXPENDITURES/REVENUES: (Thousands of Dollars)

OPERATING FY 95 FY 96 FY 97 FY 98 |  FY 99 | FY 00
PERSONAL SERVICES [ i
TRAVEL | |
CONTRACTUAL | 1
SUPPLIES I 1
EQUIPMENT ! i | i
LAND & STRUCTURES | i 1

GRANTS,CLAIMS i i i
MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 | 0.0

CAPITAL

REVENUE
FUND SOURCE:

FUNDING: (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipt
1006 GF/MHTIA |

Other

TOTAL oo co 0.0 0.0 1| 0.0 0.0
POSITIONS:

FULL-TIME Changes in C5 S”JS"S® (HEJ)

PART-TIME have no fiscal impact. This

TEMPORARY fiscal note is aopropriate.

- M .

Estimate ol current year (FY94) impact: S None "dace Comte Aide (miiial)

ANALYSIS: (Attach a separate page if necessary) Changes in ( )

lave no fiscal iImpact. This
fiscal note is appropriate.

date Ccmte Aide (ju.it L'IN
Prepared oy: Ju
Division: l.l"iiy -X
Approved by Commissioner: Charles
Agency: Department of Labor Date: 1r-31«4

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For funner distribution information call the Governor's Legislative Office

Rev 11/92 Pago 1 of 1



STATE OF ALASKA
1993 LEGISLATIVE SESSION

Rovision Date: 1/27/94
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CS FOR SENATE BILL NO. 255(HES)
IN THE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE - SECOND SESSION

BY THE SENATE HEALTH, EDUCATION AND SOCIAL SERVICES COMMITTEE

Offered: 3/18/94
Referred: State Affairs

Sponsors): SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE BY REQUEST

A BILL
FOR AN ACT ENTITLED

"An Act establishing a comprehensive policy relating to human resource

development in the state.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section I. AS 44.99 is amended by adding a new section to article 2 to read:

Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, (a) State programs and activities in the fields of
economic development, education, vocational education, job training, and social service
shall be coordinated to further the state’s primary goal of enabling the people of the
state to become pan of a literate, skilled, and productive work force,_:imd to have ah
opportunity to earn a living v*ag«. The Department of Administration, the Department
of Commerce and Economic Development, the Department of Community and
Regional Affairs, the Department of Corrections, the Depanment of Education, die
Depanment of Fish and Game, the Depanment of Health and Social Services, the

Department of Labor, the Department of Military and Veterans' Affairs, and the:I

SB0255¢ -1- CSSB 255(HES)
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University of Alaska shall plan, coordinate, and implement their programs and |j
activities to better achieve the state’s primary goal.

(b) Public officials responsible for economic development programs and
systems in the state shall coordinate planning with public officials responsible for job
training and human resource development programs and systems concerning anticipated
economic development activities so that those programs and systems can prepare
clients for the forthcoming employment opportunities in a timely manner.

(c) Public officials responsible for education programs and systems, including
vocational education, shal_l. st'ruc'fure those programs and systems to prepare students
to enter the work fcrceijJTg_tE-ié end, the st!ate:s educational system shall ensure that
students develop competency in basic and technological skills along with work force
readiness values. A

(d) Public officials responsible for the state’s job training system shall
coordinate with business, industry, and labor in the state to anticipate and provide
appropriate training forjncw employment opportunities-that ar» opening up-beoauso-of

fHroeneTTm>deA<qjkipmenr and nrhrj*raploymwH-eppommmcrthaHirerakeadykpiescaLQr

'di»ckjprtngiin the state.

L

(e) Social service programs of the state shall encourage people who are
unemployed to matte the transition from welfare to employment and self-sufficiency.
Public officials responsible for these programs shall coordinate the public assistance,
social services, and human resource development services available to a client.

(f) Public officials responsible for human resource programs shall coordinate
to minimize duplication of programs, increase sharing of resources, and make access
to information and services more convenient to the people of the state.

(g) To plan, monitor, and coordinate the programs, systems, and activities
identified in this section, the governor shall use the Alaska Job Training Council as the
recognized state job training coordinating council. The council shall submit a report
making recommendations on ways in which the state can enhance the coordination and
delivery of economic development and human resource development programs and
systems, education programs and systems, including vocational education, the job

training system, and social service programs to enable the peopl* of the state to

CSSB 2550IES) -2-
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become pan of a literate, skilled, and productive work force®and to have an

opportunity to earn a living.wager The council shall submit the report every other year
to die governor and to the legislature, in years alternating with the Governor’s
Coordination and Special Services Plan.

(h) The legislative auditor shall conduct a performance audit of the
implementation of the policy provided in this section during fiscal year 1998 and every

four years thereafter.

, *3. CSSB 255(HES)
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CS FOR SENATE BILL NO. 255(STA)
IN THE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE - SECOND SESSION

BY THE SENATE STATE AFFAIRS COMMITTEE

Offered:
Referred:

Sponsor(s): SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE BY REQUEST

A BILL
FOR AN ACT ENTITLED
"An Act establishing a comprehensive policy relating to human resource

development in the state.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 44.99 is amended by adding a new section to article 2 to read:

Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, (a) State programs and activities in the fields of
economic development, education, vocational education, job training, and social service
shall be coordinated to further the state’s primary goal of enabling the people of the
state to become part of a literate, skilled, and productive work force and business
community and to have an opportunity to earn a living. The Department of
Administration, die Depanment of Commerce and Economic Development, the
Depanment of Community and Regional Affairs, the Deportment of Corrections, the
Depanment of Education, the Depanment of Fish and Game, die Department of Health

and Social Services, the Depanment of Labor, the Department of Military and
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Veterans’ Affairs, and the University of Alaska shall plan, coordinate, and implement
their programs and activities to better achieve the state’s primary goal.

(b) Public officials responsible for economic development programs and
systems in the state shall coordinate planning with public officials responsible lor job
training and human resource development programs and systems concerning anticipated
economic development activities so that those programs and systems can prepare
clients for the forthcoming employment opportunities in a timely manner.

(c) Public officials responsible for education programs and systems, including
vocational education, shall structure those programs and systems to prepare students
to enter the work force and business community. To this end, the state’s educational
system shall ensure that students develop competency in basic and technological skills
along with work force and business readiness values.

(d) Public officials responsible for the state’s job training system shall
coordinate with business, industry, and labor in the state to anticipate and provide
appropriate training for existing and new employment and business opportunities.

(e) Social service programs of the state shall encourage people who are
unemployed to make the transition from welfare to employment and self-sufficiency.
Public officials responsible for these programs shall coordinate the public assistance,
social services, and human resource development services available to a client.

(0 Public officials responsible for human resource programs shall coordinate
to minimize duplication of programs, increase sharing of resources, and make access
to information and services more convenient to the people of the state.

(9) To plan, monitor, and coordinate the programs, systems, and activities
identified in this section, the governor shall use the Alaska Job Training Council as the
recognized state job training coordinating council. The council shall submit a report
malting recommendations on ways in which the state can enhance the coordination and
delivery of economic development and human resource development programs and
systems, education programs and systems, including vocational education, the job
training system, and social service programs to enable the people of the state to
become part of a literate, skilled, and productive work force and business community

and to have an opportunity to earn a living. The council shall submit the report every

CSSB 255(STA) -2-
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other year to the governor and to the legislature, in years alternating with the
Governor’s Coordination and Special Services Plan.

(h) The legislative auditor shall conduct a performance audit of the
implementation of the policy provided in this section during fiscal year 1998 and every

four years thereafter.
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This is the language of the bill as adopted by majority vote of the Alaska Job "lrain-
ing Council at its meeting on January 24, 1994. New text is underlined, deleted text is
bracketed.

SENATE BULL NO. 255
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTEENTH LEGISLATURE - SECOND SESSION

A BILL
FOR AN ACT ENTITLED

"An Act establishing a comprehensive policy relating to human resource development
in the state."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
Section L AS 44.99 is amended by adding a new section to article 2 to read:

Sec. 44.99.130. STATEMENT CF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, (a) State programs and activities in the fields of economic
development, education, vocational education, job training, and social service shall be
coordinated to further the state's primary goal of enabling the people of the state to
become part of a literate, skilled, and productive work force and to have an opportunity
toearn a living wage. The Department of Administration, the Department of Commerce
and Economic Development, the Department of Corrections, the Department of Com-
munity and Regional Affairs, the Department of Education, the Department of Health
and Social Services, the Department of Labor, the Department of Military and Veterans'
Affairs, and the University of Alaska shall plan, coordinate, and implement their pro-
grams and activities to better achieve the state's prim ary goal.

(b) Public officials responsible for economic development programs and systems
in the state snail coordinate planning with public officials responsible for job training
and human resource development programs and systems concerning anticipated eco-
nomic development activities so that those programs and systems can prepare clients
for rhe forthcoming em ployment opportunities in a timely manner.

(0) Public officials responsible for education programs and systems, including
vocational education, shall structure those programs and systems to prepare students to
enter the work force. To this end, the state's educational system shall ensure that stu-
dents develop competency in basic and technological skills along with work force
readiness values.

(d) Public officials responsible for the state's job training system shall coordinate
with business, industry, and labor in die state to anticipate and provide appropriate
training for new employment opportunities that are opening up because of economic
development and other employment opportunities that are already present or develop-
ing in the state. e
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(e) Public officials responsible for the [the sociai service] programs ot the state
that [shall be Structured to] provide an avenue for people who are unemployed to make
the transition from welfare to employment and self-sufficiency [and] shall coordinate
[to ensure that] the oubiir assistance, social services and human resource development
services [are] available to a client [in a centralized location with convenient, coordi-
nated hours of service].

(f) Public officials responsible tor human resource programs will coordinate to
minimize duplication of programs, increase sharing of resources, and make access to
informedon and services more convenient to the people of the state.

(9)[fl To plan, monitor, and coordinate the pro,grams, systems, and activities
identified in tliis section, the governor shall use the Alaska Job Training Council as the
recognized stale job training coordinating council. The council shall submitareport
making recommendations on ways in which the state can enhance the coordination and
delivery of economic development and human resource developmentprograms and
systems, education programs and systems, including vocational education, the job
training system, and sociai service programs to enable the people of the state to become
part of a literate, skilled, and productive work force and to have an opportunity to earn
a living wage. The council shall submitthe report every other year to the governor and
to the legislature, in years alternating with the Governor's Coordination and Special
Services Plan.



JHN-IM-H4 W)  :db . bl -HLHbM UUKit BINW fHX nu. yu/dtmo”u V. 14/di

WALTERJ. HICKEL. GOVERNOR

REPLY TO: Department of Community
and Regional Affairs
333 W. 4th Avenue
Suite 220

Anchorage. Alaska 99501>2341
Phone; (907) 269-4500
“ax: 1907) 269-4520

ALASKA JOB TRAINING COUNCIL

MEMO TO: Members of the AJTC

FROM: Debra Call r ]
Chair, Executive{fiommi ttee

DATE: January 1S, 1994
SUBJECT: Policy for Human Resource Development

Everyone is aware by now that the Executive Committee of Council has been working for the
past year on drafting a policy for human resource development in the state. The Committee

met on January 15,1994, to consider language contained in a working draft of proposed legisla-
tion. The attached copy of Senate Community and Regional Affairs Committee Bill No. 255 entitled
"An Actestablishing a comprehensive policy relating to human resource development in the
State" is that adopted by the Executive Committee at its meeting on January 15.

Background. As you will recail, at the last meeting of Council on November 18,1993, a resolu-
tion was adopted which endorsed development of a human resource development policy and
provided direction to the Chair to carry the issue to the Governor. Following recess of Council
that first day, the Executive Committee met in worksession to decide upon strategy to move the
issue forward given the direction by Council. At that worksession itwas agreed that the policy
would be moved along three tracks simultaneously. That is, the AJTC would take draft policy
to the Governor (1) at the same time that the legislature considered a 'policy' bill (2) while the
Council was then raking the policy to other public advisory bodies forsupportand endorse-
ment (3). The consensus at the meeting was to proceed with this strategy. | then briefed the
Council of the results of our committee work at the eariliest opportunity, which was the morn-
ing of November 19.

Policy Drafted .Staff of DCRA and Legislative Legal Services began developing a policy
statement in the form of draft legislation. The first working draft was presented to the Execu-
tive Committee for review and comment on Janaury 15. Committee members spent nearly
three hours reviewing the document, line by line. Comments wero provided with directions for
changes. The attached copy incorporates the language as oassed bv a majority vote of 3to 1
(Chair abstaining).

Following discussion of specific language, the Committee then spent time discussing strategy

to carry the policy to the Governor, Legislature and advisory groups, given the fact that legisla-
tive session was already underway. It was moved that due to severe time constraints in the
required readings of legislation, tire Committee vote to allow introduction of the bill In the
Senate Community and Regional Affairs Committee on Tuesday, January 18, 1994, with the
understanding that there may be changes resulting from the full Council review at this
January 24, teleconference. The motion passed with no opposition (Chair abstained).
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Members of the AJTC
January IS . 1994
Page T'’vo

hpw ™ In*CC W, th the terms of the Committee's motion, this legislation is
g presented to the full Council for review and comment at next week’s meeting. Please

review the document carefully and come to the meeting prepared to discuss.

If you have questions regarding this bill please contact Bruce Ceraghty in Juneau at 465-4700 or
v i akazawa in Anchorage at 269-4607. | hope to hear all members on line next Monday.
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Ms. Mary E. Shields Ms. Julie A. Ward

Mr. Mike Young
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[Goal £1: Provide employers with a diversified, multi-skilled workforce.

1. Objective: Participation by employers.

2. Objective: Develop private/public partnerships to train employees.

3. Objective: Encourage new and expanding businesses to hire job training
participants.

Coordination Criteria:

«Job Training Plans or Private Industry Councils (PICs) must describe ways in
which employers will be involved in the development of training programs.

«Create incentives to maximize participation by employers ie. monetary advan-
tages, reduction in paperwork or simplification in program delivery.

*Market and promote programs to educate employers of benefits to participation.

*Analyze market information to determine employers' needs.

sTarget training resources to occupations having high non-resident employees.

*Design training programs to meet the needs of employers.

4. Objective: Promote training and placementopportunities
for women in 'nontraditionaf'employment.

Coordinution Criteria:

*Broaden employers' azvarencss of any mandated require-
ments for entry ofzoomen into 'nontraditional'em ployment.
*Provide technical assistance and a one-stop environment to
employers to meet the established goals of the '92 job train-
ing reform amendments.

PRIORITY ACTION STEP: Maximize employer participation by having a meeting
or meetings between employers and providers.



Goal #2: Increase coordination of workforce development programs to!
maximize service delivery from the available resources.

1. Objective: Rc. <ove barriers to collaboration.
Barriers to Collaboration:

"Lack of communication "Political changes resulting in loss of jobs
'‘Differing performance standards °Lack of overall state policy for human resource
“Changing regulations and program require development
menis “Knowing who to collaborate with, ie. AR. DORS
“De-funding programs or changes in program ’Geographic separation ana tnmsporta tion costs
funding “Number of agencies involved at the state and
"Number or federal programs local levels

Coordination Criteria :
(Ways to re.nove barriers to collaboration)
eParticipate in the development of a statewide human resource investment
POlicy.
eInstitute an ongoing forum for communication among ail relevant programs.
*Develop an electronic bulletin board (make use of current technology).
* Develop a resource directory for workforce development.

2. Objective: Provide Incentives.
Coordination Criteria:

* Develop economic and programmatic incentives (S) for collaboration among
programs. The collaboration would result in accomplishment of individual
program goals.

¢DeveioD Qerformance standards fOreward collaboration.

+Share resources and real information across programs to the extent permissable.

3. Objective: Integrate Services.
Coordination Criteria;
*Use technology to address integration issues linking regions, communities and
the state ’s a whole.
+With the philosophy "Any Door is the Right Door", work toward ‘one-slop
shopping' permitting programs other than your own to do some basic client
intake and assessment.
* Begin joint assessment and joint planning processes across programs.
*Assess confidentiality requirements xvhich impede collabora-
tion among agencies and identify strategies to address them.

4. Objective: Share evaluations Of workforce development programs.
Coordination Criteria:

*Develop a central clearinghouse for data/jobs/program evaluations, etc.

PRIORITY ACTION STEP: Participate in the development of a statewide human

resource investment policy.
uj Me—— Qr e e
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Goal #3: Employment and training programs shall assist the econom -
cally disadvantaged, at-risk youth, dislocated worker and the margin-

ally employed to become self-supporting.

3. Objective: Provide opportunities for Alaska's older residents to return to

work, placing particular emphasis on those who have additional barriers to
employment.

Coordination Criteria:

*Use 'case management* for clients while agencies work as a 'team' of resources.
*Programs should promote the benefits of hiring older workers.
*Provide outreach and recruitment of older workers.

4. Objective; Identify and serve Alaskans with disabilities or other special
needs.

Coordination Criteria
*Use 'case management' for clients while agencies work as a 'team’' of resources.
*Workforce davalopment plans must demonstrate that service strategies to per-

sons with disabilities are coordinated with the Division of VVocational Rehabili-
tation.
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I 5. Objective: Assist students in the transition from school to work.

I

Coordination Criteria r

*Use 'case management' for clients while agencies work as a 'team' or resources.

*Maintain state based career information tools including AKCIS and the Alaska
Career Guide.

+Promote Tech-Prep and the integration of academic and vocational education as
included in ALASKA 2000.

eCoordinate the state’s School-to-Work Innitiative with other
zuork readiness initiatives stick as Alaska-Youth Read]/ For
Work, WISE, Tech Frey, etc.

6. Objective: Meet the needs of dislocated workers through
collaboration in the outreach and provision of training and
placement services.

Coordination Criteria

eUse 'case management'for clients zvhile agencies zoork as a
team 'ofresources.

eEnhance the cooperative provision ofmultiple agency "Rapid

Response Teams” to mitigate the impactof business/industry
lay-offs.

eEjisure that unemployment insurance claimants are informed
about training under the State Training and EmploymentFro
gram .

PRIORITY ACTION STEP; Produce and distribute a resource and referral
manual.



