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FISCAL NOTE /0

STATE (OF ALASKA bl virsi ;R g
1994 LEGISLATIVE SESSION IS) Pub'tsh b. ez 2 -t
Revision Gate: Oept. Affected: Dent of Commerce
“itle: Establishing a comprehensive ool icv 3RU:
on human resource development Component:
iuonsor: Senate CTRA Committee
Requestor: Senate SIRA Commitr.pe COMPONENT SERIAL NO.
Exnenditures/Revenuas (Thousands of Dollars)
OPERATING EXPENDITURES FY 95 FY 96 FY 97 FY 38 FY 39
j PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND A STRUCTURES
GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING -0 - -0- -0- -0- -0 -
1 CAPITAL EXPENDITURES -0- -0- -n- -0- -n-
I-CHANGEIN REVENUES ( ) -0- -0 - -0- -0- -0-
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF,Program Receipts
1006 GF/MHTIA

FYOO

Other
TOTAL -0- _0- -0- 20- -0-
Estimate of any current year (FY91) coat: 5 None
POSITIONS
FULL TIME
PART-TIME
TEMPORARY
ANALYSIS: (Attach a separata page if necessary)

.ranges in Q SS/3 NS (O(th)

Zero Fiscal Impact lave no fiscal impact. This
iscal note is aonropriate.
cate Comte Aiae 1linitial)
[1*-1]

Pfq:ﬂ’&i“iy Shirlev Armstrong___ Foe 465'4QAQ
Dwvgat Senate C5RA Committee Dite: 7/1 f1/0/1
WWOIYNSO‘H‘ m.Senator Randy Phil1lllps. Chair~ Dita 2/10/94
ARy Senate CfIRA Committee

PREPARER TOPROMCE AL DISTRIBUTION GCPIES TO GOVERNCRS LEAS ATNVE GFHCE
Fer further distriboution infomvation, cal the Govermar's Legidlative Cifice

Rv'0% BsnilCER Pl 1



FISCAL NOTE -f

STATE OF ALASKA Bill Vviition: £ -]af -
1994 LEGISLATIVE SESSION f€) Publish Date: -4~ 1/ ' j 4
Revision Date: Oeot. Affected: Opnr i-~ F~'sh Camp

ridg: _ii.mi iAni'tv ~ romacelLen.s'iya np.l. WU:

on human resource development’ uomponent:

sponsor: HIPA r.pmnn't-raj

Requestor: m-LUJA: -TJi.itA -Commi tLee- COMPONFNT SERIAL NO.

Expenditures/Revenues (Thousands of Dollars)
| OPERATING EXPENDITURES FY 95 FY 96 FY 97 FY 98 FY 99 FYOO
PERSONAL SERVICES r 1

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT B

tANO & STRUCTURES
GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING -n- -n- -0- _n_ n_ _n_
CAPITAL EXPENDITURES -n_ on- -D.-. -0 - n_ -n.

CHANGE IN REVENUES 1 ) -0 - -0 - -0 - -0 - -0 - -9-

FUND SOURCE (Thousandsof Dollars!

1QQ2 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1006 GF/MHTIA

Other
TOTAL -0 - -0 - -0- -0 - -0- -0-
Estimate of any current yenr (FY94) cost $ None
POSITIONS
FULL TIME
PART-TIME
TEMPORARY
ANALYSIS: (Attach a separata page if necessary) ACA
anges in
Jhang SSSASMN (g (Lt
Zero Fiscal Impact lave no fiscal impact. TFTis
fiscal none is appropriate.
£-hofo¥-
date Comte Aide (initial)
Proparod by: Shirley Armstrong / Phono: 4(15-494.0.
Division: Senate C5RA Committee Date: 2/19/94.
Approved by Commissioner: Senator Randy Phi"ipS, Cha Date: 2/10/94
Agency: Senate CfiRA Cnmmittee

PREPARER TOPROMCE AL DISTRBUTION GCPIES TOGOVER\CRS LEAS ATMVE GFHCE
For further distribution infomration, cl tho Govermar's Legidldtive Cifico

Rv £ offtsoils0BR Pap / o



FISCAL NOTE

ST.-i'E OF ALASKA ir.il Ver.;k:h:__Aj2
1994 LEGISLATIVE SESSION (S) Puoiish Gate: “tLU :
Revision Gate: Deot.Affected: Deot of Corrections
Title: Estabi;shing a comprehensive poiicvSRU
on human resource development Component:
sponsor: Senate CARA Committee
Requestor: Senate CARA Committee COMPONENT SERIAL NO.
Expenditures/Revenues fThousand*; of Dollars)

\ OPERATING EXPENDITURES FY 95 FY 96 Rf 37 Fy 98 FY 99 |
PERSONAL SERVICES 1
TRAVEL 1
CONTRACTUAL 1
SUPPLIES 1
EQUIPMENT 1
LAND A STRUCTURES
GRANTS. CLAIMS 1
MISCELLANEOUS 1
TOTAL OPERATING on- -n- -0- -9 - -0 - 1

I CAPITAL EXPENDITURES 1 -0 - -n- on- -0 - -0 - 1
CHANGE IN REVENUES ( ) -0 - -0 - -0- -0- -0 -
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1C04 GF

1005 GF/Program Receipts
1006 GF/MHTIA

Other
TOTAL -0 - -0 - -0 - -0 - -0 -
Estimate of any currant year iFY94) co*t $ None
POSITIONS
FULLTIME
PART-TIME
TEMPORARY
ANALYSIS: (Attach a separata page if necessary)
- e
Changes in  05>5$22S'S" (0& /r)
. Ciccal i . have no fiscal impact. This
ero Fiscal impac fiscal note is appropriate.
<2.1/0h * * 4N
cate Comte Aide (initial)
Prepared by Shirlev Armstrong Foe  dfiS-dgflg
OMsian Senate CARA Committee Date. 7/in/QA
Aproed by Grmissiae: Senator Randy Phillips, Chair KCT Dte  2/10/94
ARy, Senate CARA Committee

PREPARER TOFROVCE AL DISTRIBUTION GCPIES TO GOVERNCRS LEAS AINEGHCE
For futher distribution infomation, cl the Governor's Legidlative Cifice

me* 10IRIAMoilSCBR P/ Gl
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VI'ATE OF ALASKA
I'm LEGISLATIVE SESSION

:stdDlis»>»ng j cnrroronenoivu policy an human
resource development

.ioonsor: Ben-ire

Requestor Senate

X0€Nncsilures; Revenues
| OPERATING EXPENDITURES
| PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOQUS
| TOTAL OPERATING

APITAL EXPENDITURES
ICHANGE IN REVENUES |

FUND SOURCE

1002 Foderal Receipts
1003 GF Mated

100A Gr

1005 GF/Progrem Receipt:
1006 GFiIMHTIA

Other

TOTAL

Emmaie of any current year (FY9A) cost: i (not applicable)

0O0SITIONS
FLLL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Arroch a separate page if necessary)
2ero £

Prepared by err Morrison. Director
Division Administrative Support Services Division

Acoroved by Comrr; sicner  f/jr
Agency: Militarydnd Veterans Affairs

Dept. Affected: Military me: Veterans .Affairs
6{1 »

Component:

COMPONENT SERIAL NO

Thousands at Dollnr'l

(Thousands at Dollorsi

Changes in (C™)
have no fiscal impact. This
fiscal note is appropriate.

?7<l . N R
£/3e Comte Aide (|n|t|"aI')r

Phone: 465-AT730
Date: Feoruorv 1. 199A

Date: Peoruarv 7. "99A

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, coll the Governor s Legislative Office

Page 1
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FISCAL NOTE

STATE OF ALASKA T _.te.
1094 LEGISLATIVE SESSION Bill vers's,r»._ z-51
(S) Publish Dote: LL.- /] - - ~
Revision Dale: Department Affected: Administration
Fiile: ‘Comprehensive human resource development policy. 3RU: Personnel/lOEEO

Component: 3erscnnel/CEEO

Sponsor: Senate CRA

Requestor Senate CRA COMPONENT SERIAL NO. _56_
EXPENDITURES/REVENUES. (Thousands of Collars)
OPERATING FY 95 FY 96 FY 97 FY 98 FY 99 FYOO

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING 0 0 0 0 0 0
CAPITAL EXPENDITURES 0 0 0 0 0 0
CHANGE IN REVENUES () 0 0 0 0 0 0
FUNDING SOURCE: (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

*005 CF/Program Receipts
1006 GF/MHTIA

OTHER

TOTAL 0 0 0 0 0 0

Estimate of any current year (FY 94) cost: S 0

POSITIONS:
FULu time 0 0 0 0 0 0
PART-TIME 0 0 n 0 0 0
TEMPORARY 0 0 0 0 0 0
ANALYSIS: (Attach a separate page if necessary i changes in (cW /j
have no fiscal impact:. This
fiscal none is appropriace.
dace Ccmce Aide (inicial)
Prepared by: Kevinr&NHilchiKDirector A Phone: 465-4429
Division: Personnef/OEEO y .1 Date:
Approved by Commissioner Nancy Bear Usera /( / / / ,
Agency: Department of Administration 1V Date: —r_ yl*Ty .
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
Rev 01/94 Page _1 of
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STATE OF .ALASKA

J94 LEGISLATIVE SESSION

Revsion Cate:

1life: An Act ?s(aoli<hini> i com arebeniive nolier
relatil:lp to liarnaa rciourcc devcloD merit
Senate C3 A bv *tenurse

Sconsor:
~eauestor:

Exoenditureo/Revenues:
OPERATING
PEF.SCNAL SERVICES
m TRAVEL
CONTRACTUAL
SUPPLIES
ECUIPMEVT
LAND &STRUCTURES
GRANTS, CLAIMS
MISCELLANEQOUS
TOTAL OPERATING

CAPITAL EXPENDITURES
CHANGES IN REVENUES

FUND SOURCE

1002 Federal ReceiDts
1C03GF Match

1CCMGF

1005 GF/Frcgram ReceiDts
1006 GF/MhTIA

Other

TOTAL

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Ff95
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0

Estimate of current year (FY94) impact:

. ANALYSIS:

Sea attacned oage 2

Prepared by:
Oivlsion:

Approved by Commissioner:
Agency*.

j.m L Hansen. Director
Divmon or Public Assistance

(Attacn a separate page if necessary/

FISCAL NOTE

No S

Bill Ve*rjior:
(S) Publish 0a:e: .

53 756"
p-11"

Cect. Affected: nealtb iad Social Services

3FU:
Comccnent:

CCMPCNENT SERIAL NO.

FY96
0.0
0.0:

0.01
0.0:
0.0!
0.01
0.01
0.0:

0.0i

01

0.01
0.01
0.01
0.01
0.01
0.01
0.01

01
Qi
0!

NONE

Thousands of Cellars)

Ft'97 FY98
0.01 0.0i
0.0 0.0:
0.01 0.0'
001 0.01
0.0 301
0.0 301
0.0 3.0
0.01 0.01
0.0; 0.01
0.0. 0.01

Ot 01

{Thousands of Ccilarsi

0.01 0.0:
0.01 0.01
0.01 0.0!
0.01 0.0’
0.01 0.01
0.01 0.01
C.0l 0.01
Oi 01
01 01
01 0.

Ganges in

NVe ?°
iscal noce is

~aala’

Margaret R. mwcTM.Ed.. Ed.S.
Department at Health K social Savioss

fiscal

Nacc.
aDproDnace.

Ccrr.fe Aide

?A AlJm iniitration
Al.ufca Vort Programs

023.1

F/99 FfOO

3.0°
0.0

0.0

0.0

00m
0.01
0.01
0.01
0.01

0.01

001
0.0!
0.01
0.01
0.01
0.01
0.01

01
01

{QZth
This

[m iniai;

Phone: _ i6i- :s 80

Date:

Date:

- </

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE

For further distribution information c?JI the Governor's Legislative Office

(Rev 1/SBOA1jnOXS/OBR

Page 1 O

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0

0.0’
0.0’
0.0.
0.0
0.01
0.0’
0.0

0"
01
01



Revision Date: BILL .,0.cssa is5icr.m

ANALYSIS icont.):

CSSS 255ICRA) establisnes acomprenensive human resource development policy for
the State of Alaska, mis legislation estaolisnes requirements for the University or
Alaska and all of the major state agencies involved in economic ae/elooment, joa
training, education, and social service programs to coordinate their efforts toward a

common goal of enaoling people to work ano support themselves.

Pubiic assistance costs are influenced by a number of variables. While this legislation
estaolisnes policies that may be expected to produce long-term improvements in
emoloyment prospects for low-income Alaskans, it establishes general policy and

cannot be projected to directly impact public assistance program costs.

3ASED ON OUR UNDERSTANDING THAT THE SENATE CRA CS FOR S3 255 WILL
AMEND THE LANGUAGE ON PAGE 2, LINES 20 AND 21, TO DELETE THE
REQUIREMENT FOR CENTRALIZED SERVICE LOCATIONS AND COORDINATED
SERVICE HOURS FOR WELFARE RECIPIENTS, we project no fiscal impact by this biil.

Pago 2 of



FISCAL NOTE D'

Bil' Veri-on* i mH%e

STATE OF ALASKA
1394 LEGISLATIVE SESSION

iS) Publish Date:  Z-1/

Revision D ate: Depanment Affected: Education
Title:jAq.Apt establishing a com rrehensive policy relating to SRU. Education Program Support

human resource dgveiopmgnt in the state. Component: _A.ciuil.and v.ocatiQnal. Education

Sponsor: Senate.C & RA Committee bv request Administration

Requestor: Senate C & RA Committee COMPONENT SERIAL NO. 130

Expenditures/Revenues: (Thousands of Dollars)
i OPERATING FY 95 FY 96 FY 97 FY 98 FY 99 TY 00
| PERSONAL SERVICES 1 1 1
TRAVEL ! 1 i
CONTRACTUAL
I SUPPLIES
j EQUIPMENT
I LAND & STRUCTURES
GRANTS. CLAIMS 1
I MISCELLANEOUS i 1 1
f TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

—_— kb e

i CAPITAL | 1 1
Il REVENUE FUND SOURCE: | 1 1 1

FUNDING: (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Proyrain Receipts
11006 GF/MHTIA
Other
1TOTAL 0.0 0.0 10 0.0 0.0 00

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year (FY94) impact: $

Changes in (d£4)
ANALYSIS: (Attach a separate page if necessary.) have no fiscal im pact. This
fiscal note is appropriate.

date Comte .-Vide (initial)
Prepared by: .£d-Oble,.YQcatiQnai Education Phone: 465-8726
Division: Education Program Support |. D ate: Februan/ 7. 1994
Approved by Commissioner: Jerry Covev
Agency: Education Date: February 7. 1994

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legjslatrve Office

Rev 11/93 Page ol



FISCAL NOTE No
STATE OF ALASKA

1994 LEGISLATIVE SESSION Bill Version:

(SI Publish Date: L+
Revision Dale: Department Affected: University of Alaska
Title: relating (0 human resource development policy BRU: all
Component:
Sponsor: Senate G&RA
Recjuesior: COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 EYQO
PERSONAL SERVICES
TRAVEL
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL
REVENUE FD SOURCE

FUNDING: (Thousands of Dollars)

1002 FEDERAL FUNDS

1003 GF MATCH

1004 GENERAL RIND

1006 GF/MHTIA

OTHER

TOTAL FUNDING 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact: None

Changes in css\3J5S (GpPfv)

_ have no fiscal impact. This
ANALYSIS; (Attach a separate page if necessary.) fiscal noce is aDDrotriate

£ld.
dace Comte Aide(iniciai)

Prepared by: Wendv Mathenv, Budget Analyst 463-3086
Division: Statewide Budget Office

Approved by: Alison Elgee. Associate Director
Agency: Statewide Budget Office i V

Distribution (by preparer): Legislative Finance. Legislative Sponsor, Requestor. OMB. & ImpactaT Ttgencyccsi.

Rev 10/90 Page 1lof 1



FISCAL NOTE

STATE OF ALASKA

1994 LEGISLATIVE SESSION
(Si Publish Date

labor

State policy on human resource Impiovment Security

development mconem

ocnscr. iSI Comm &Reg Affairs by request
,eouestcr: Senate Community & Regional Affairs COMPONENT SERIAL NO

XPENDITURES/REVENUE3
OPERATING

SUP°LIES
EQUIPMENT

LANDi STRUCTURES
GRANTS,CLAIMS
MISCELLANEOUS
TOTAL OPERATING

CAPITAL

REVENIJE
FUND SOURCE

UNDING iThcusanos of Dollars)

1002 Federal Receipts
1002 GF Matcn

1004 GF

1005 GF/Program Receipt
1005 GF/MHTIA

Other
TOTAL

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

(stimate of current year (FY94.) impact: S None

ANALYSIS: (Attach a separate page if necessary)

dace Comte Aide (initial)

Prepared by: JuSy KriiahtlDirector Phone
Division: Emoloyirtent Sectfrity , Date : 1/31/94

Approved by Commissioner: Charles

Agency: Department of Labor 1/31/94

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For funher distribution information call the Gove, tor's Legislative Office



Bill Version:
STATE OF ALASKA FlSCAL NOTE
iS) Publish Date:

1993 LEGISLATIVE SESSION

Revision Data: 1/27/94 Dept. Allectad: Community & Regional Affairs
Title: Act Establishing Comprehensive Poiicv 3RU:
Relating to Human Resource Development Component:
Sponsor Senate CRA
Requestor (S) CRA COMPONENT SERIAL NO.
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY 95 FY 96 FY 97 FY 98 FY 99 -Y 00
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUFFUES
EQUIFtVIENT
LAND & STRUCTURES

GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING

CAPITAL
REVENUE FUND SOURCE: ! I

FUNDING: (Thousands of Dollars)
1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipts

1006 GF/MHTIA

Other

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSmMONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current (FY94) Impact S none

ANALYSIS: (Attach a separate page if necessary)”
Changes in 0SS&Z.SS" (Q & fr)

tave no fiscal impact. This
fiscal note is appropriate.

(EmlE>]?* |
aate Comte Aide (initial)
Prepared by: Director Phone: 465-4703
Division:  Administrative Services . Dale: 1/27/94
Approved by Commissioner Deputy Commissioner Date

Agency: Community & Regional Adairs
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
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This is the language of the bill as adopted by majority vote of the Alaska Job Train-
ing Council at its meeting on January 24, 1994. New text is underlined, deleted text is
bracketed.

SENATE BULL NO. 253
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTEENTH LEGISLATURE - SECOND SESSION

A BILL
FOR AN ACT ENTITLED

"An Act establishing a comprehensive policy relating to human resource development
in the state."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
Section 1. AS 44.99 is amended bv adding a new section to article 2 to read:

Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, (a) State programs and activities in the fields of economic
development, education, vocational education, job training, and social service shall be
coordinated to further the state's primary goal of enabling the people of the stale to
become part of a literate, skilled, and productive work force and to have an opportunity
toearn aliving wage. The Department of Administration, the Department or'Commerce
and Economic Development, thef — 'm Corrections, the Department of Com-
munity and Regional Affairs, the Di. , of Education, the Department of Health
and Social Services, the Department of Laout, the Department of Military and Veterans'
Affairs, and the University of Alaska shall plan, coordinate, and implement their pro-
grams and activities to better achieve the state's primary goal.
~ () Public officials responsible for economic development programs and systems
in the state shall coordinate planning with public officials responsible for job training
and human resource development programs and systems concerning anticipated eco-
nomic development activities so that those programs and systems can prepare clients
for the forthco_mlnﬁ_ employment opportunities in a timely manner. _ _

_(c) Public officials responsible for education programs and systems, including
vocational education, shall structure those programs and systems to prepare students to
enter the work force. To this end, the state's educational _system shall ensure that stu-
dents develop competency in basic and technological skills along with work force
readiness values. , _ o _ _

~(d) Public officials responsible for the state's Pb' tramln% system shail coordinate
with business, industry, and labor in the scate to anticipate and provide apProprlate_
braining for new employment opportunities that are opening up because of economic
development and other employment opportunities that are already present or develop-
ing in the state.

Post-It™* brand fax transmittal memo 7671 ’Hpages >/) .
SlarCu, "Armsi-nx FrcmLia,\_c)L JftrUiyfdU Cay

Phonx f



4-94 HON 15:51 bT ALASKA DCRA ANCH FAX HO, 9072694520 P.02/02

(e) Public officials responsible for the [the social service] programs ot rne State
that (shall be s ruciured to] provide an avenue for people who are unemployed to make
the transition from welfare to employment and selt-sutficiency [and] shall coordinate
(to ensure that] the Bubur assistance, social services and human resource development
services [are] available to a client (inace traiizeb location with convenient, coordi-
nated hours of service], _ _ _

(D Public officials responsible for human resclrc.e programs will coordinate to
minimize duplication of programs. Increase sharing: cf resources, and make access to
information and services more convenient to the peopte of the state. o
o _gg[fl To plan, monitor, and coordinate the procl]rams, systems, and activities
identified in tliis section, the governor shall use the Alaska Job Tramm%Cpuncn as the
recognized stale job training coordinating council. The council shall submit a report
making recommendations on ways in which the state can enhance the coordination and
delivery of economic development and human resource deyeloFment programs and
systems, educatloné)rog[ams and systems, including vocational education, the job
training system, and social service programs to enable the people of the state to become
part of a literate, skilled, and productive work force and to have an opﬂortunlty to eamn
a I|V|ncr1 waPe. The council shall submit the report every other year to the governor arid
to the legislature, in years alternating with the Governor's Coordination and Special

Services Plan.



P'-NATE COMMITTEE REPCT

FIRST COMMITTEE OF REFERRAL

DATE: 1/18/94 FURTHER: L&C
HES
STA
Date of 5-Day Notice: /iS<S|/CA DATE TURNED
(in accordance with Uniform Rule 23) INTO OFFICE: _
CRA Committee considered SB 255

"An Act establishing a comprehensive policy relating to human resource development inthe state.”

and recommends:

[ 1replace with TBRAY P4 rdmgile

[ Jtechnical

[ Jattaches amenoment(s) ?Eégﬁgge

[ Jadopts Letter of Intent

[ 1 further referral to the

[ ]do pass
[ 1do not pass
[ 1no recommendation

[X] individual recommendations
FISCAL NOTE INFORMATION
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WALTERJ. HICKEL. GOVERNOR

REPLYTO: Department of ConRuniry
and Regional Affairs
333 W 4th Avenue
Site. 990
Anchorage. Alaska 99501-2341
Phone: (907) 269-4500
Fax: (907) 269-4520

ALASKA JOB TRAINING COUNCIL
MEMO TO: Members of the ATTP

FROM: Debra Call r JfazkK
Chair, ExecutiverCommittee

DATE: January lu, 1994
SUBJECT:  Policy for Human Resource Development

Everyone is aware by now that the Executive Comnittee of Council has been working for the
past year on drafting a policy for human resource development in the stale. The Committee
met on January 15,1994, to consider language contained in a working draft of proposed legisla-
tion. The attached copy of Senate Community and Regioml Affairs Committee Bill No. 255 entitled
"An Act establishing a comprehensive policy relating to human resource development in the
State" is that adopted by the Executive Committee at its meeting on January"' 15.

Background. As you will recall, at the last meeting of Council on November 18,1993, a resolu-
tion was adopted which endorsed development of a human resource development policy and
provided direction to the Chair to carry the issue to the Governor. Following recess of Council
that first day, the Executive Committee met in worksession to decide upon strategy to move the
issue forward given the direction by Council. At that worksession it was agreed that the policy
would be moved along three tracks simultaneously. That is, the AJTC would take draft policy
to the Governor (1) at the same time that the legislature cor iidered a 'policy' bill (2) while the
Council was then taking the policy to other public advisory bodies for support and endorse-
ment (3). The coasensus at the meeting was to proceed with this strategy. | then briefed the
Council of the results of our committee work at the eariliest opportunity, which was the morn-
ing of November 19.

Policy Drafted , Staff of DCRA and Legislative Legal Services began developing a policy
statement in the form of draft legislation. The first working draft was presented to the Execu-
tive Committee for review and comment on Janaury 15. Committee members spent nearly
three hours reviewing the document, line by line. Comments were provided with directions for
changes. The attached copy incorporates the language as passed by a majority vote of 3to 1
(Chair abstaining).

Following discussion of specific language, the Committee then spent time discussing strategy
to carry the policy to the Governor, Legislature and advisory groups, given the fact that legisla-
tive session was already underway. It was moved that due to severe time constraints in the
required readings of legislation, the Committee vote to allow introduction of the bill in the
Senate Community and Regional Affairs Committee on Tuesday, January 18,1994, with the
understanding that there may be changes resulting from the full Council review at this
January 24, teleconference. The motion passed with no opposition (Chair abstained).
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Members of the AJTC
January 1S, 1994
Page Two

Council Review. In accordance with the terms or the Committee's motion, th s legislation is
being presented to the full Council for review and comment at next week’s meeting. Please
review the document carefully and come to the meeting prepared to discuss.

If you have questions regarding this bill please contact Bruce Geraghty in Juneau at 465-4700 or
Tony Nakazawa in Anchorage at 269-4607. | hope to hear all members on line next Monday.



omi id dt tfuiy ic.e-u Wi iii.hunil L/divi undii

Distribution List:

It V< UUI(-UUTUUU

Members of the Alaska Job T raining Council:

Mr.

Mr.

Mr.

Ms.

Ms.

Ms.

Mr.

Ms.

Dobra Call, Chair

. James Caldarola

H. Leo Brown
Percy Frisbv

Joseph R. Gabrielle

. Bruce R. Geraghtv

Sharon Guenther
Jan Hansen

JoAnn B. Henderson

Kay G. Hoch

Mary E. Shields

Ms. Jewel Jones

Mr. Ralph L. Kibbv

Mr. Bruce A. Kleven
Ms. Judy Knight

Ms. Jo Ann C. McDowell
Ms. Sarah I1. Palin
Senator Randy Phillips

Mr. David Rees

Representative Jerry Sanders

Ms. Julie A. Ward

Mr. Mfce Young



JAN-19-94 WD 12:41 ST ALAKA DCRA ANH FAX'NO 9072694520

AJTC COMMITTEES

EXECUTIVE COMMITTEE

Debra Call
Percy Frisby
David Rees
James Caldarola
Ralph Kibby

E30G5AM jCQMPLIAFICE

Kay Hoch

Julie Ward
James Caldarola
Judy Knight.
Sarah H. Palin

COORDINATION

Jewel Jones
Jan Hansen
Bruce Kleven
Mary Shields
David Rees

AD HOC (to research different
su port to other committees as needed)

Jo Ann Henderson
Percy Frisby

Rep. Jerry Sanders
Sen. Randy Phillips

Bruce Geraghty

Jo Ann C. McDowell

Ralph Kibby
H. Leo Brown

Joseph R. Gabrielle

Sharon Guenther

7785
CA:- JMB

revised 12/29/93

issues and offer

P. 21/21



JAN-19-94 WED 12:33 3T ALASKA DCRA ANCH

FAX NO, 9072694520 P. 08/21

Goal #1: Provide employers with a diversified, multi-skilled workforce.

1. Objective: Participation by employers.
2. Objective: Develop private/public partnerships to train employees.
3. Objective: Encourage new and expanding businesses to hire job training

participants.

Coordination Criteria;
+Job Training Plans of Private Industry Councils (PICs) must describe ways in

which employers will be involved in the development of training programs.
+Create incentives to maximize participation by employers ie. monetary advan-
tages, reduction in paperwork or simplification in program delivery.
#Market and promote programs to educate employers of benefits to participation.
¢Analyze market information to determine employers' needs.
¢Target training resources to occupations having high non-resident employees.
+Design training programs to meet the needs of employers.

4. Objective: Promote training and placementopportunities
for women in 'nontraditional'employment.

Coordination Criteria:
¢Broaden employers'azvarancss ofany mandated require-
mentsfor entry ofzvomen into 'nontraditional'e.m ployment.
sProvide technical assistance and u one-stop environment to
employers to meetthe established goals of the '92 job train-

ing reform amendments.
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Goal #2. Increase coordination of workforce development programs to |
maximize service delivery from the available resources.

1. Objective: Remove barriers to collaboration.
Barriers to Collaboration:

'Lack of communication ¥Political changes resulting in loss of jobs
$Differing performance standards “LLack of overall state policy for human resource
“Changing regulations and program require development
ments “Knowing who to collaborate with, ie. AR DORS
JDe-funding programs or changes in program  “Geographic separation and transporta tion costs
funding “Number of agencies involved at the state and
"Number of federal programs local levels

Coordination Criteria :
(Ways to remove barriers to collaboration)
eParticipate in the development of a statewide human resource investment
policy.
eInstitute an ongoing forum for communication among all relevant programs.
*Develop an electronic bulletin board (make use of current technology).
*Develop a resource directory for workforce development.

2. Objective: Provide Incentives.
Coordination Criteria:

* Develop economic and programmatic incentives (S) for collaboration among
programs. The collaboration would result in accomplishment of individual
program goals.

*Develop performance standards to reward collaboration.

+Share resources and real information across programs to the extent permissable.

3. Objective: Integrate Services.
Coordination Criteria:
*Use technology to address integration issues linking regions, communities and
the state as a whole.
+With the philosophy "Any Door is the Right Door", work toward ’one-slop
shopping’permitting programs other than your own to do some basic client
intake and assessment.
* Begin joint assessment and joint planning processes across programs.
*Assess confidentiality requirements zohich impede collabora-
tion among agencies and identify strategies to address them.

4. Objective: Share evaluations of workforce development programs.
Coordination Criteria:

eDevelop acentral clearinghouse for data/jobs/program evaluations, etc.

PRIORITY ACTION STEP: Participate in the development of a statewide human ;
resource investment policy.
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Goal #3: Employment and training programs shall assist the economi-
cally disadvantaged, at-risk youth, dislocated worker and the margin-
ally employed to tacome self-supporting.

1. Objective: Provide workforce development services to welfare recipients,
particularly JOBS participants, in order to provide basic skills and training
necessary for long term employability.

Coordination Criteria :

» Use 'case management' for clients while agencies work as a 'team’' of resources.

* Basic education should be provided to persons determined to need additional
education. Where possible, basic education should be concurrent or integrated
with job specific skills training.

«Job skills training must be tailored to the abilities and interests of JOBS clients.

*Training programs must help trainees arrange for child care during training and
in transition to the world ofwork.

2. Objective: Provide services to those people having multiple barriers to
employment to enable them to become self-sufficient.

Coordination Criteria :
+Use 'case management' for clients while agencies work as a 'team' of resources.
*Develop and distribute a statewide resource and referral manual.

3. Objective: Provide opportunities for Alaska’s older residents to return to
work, placing particular emphasis on those who have additional barriers to
employment.

Coordination Criteria:

*Use 'case management' for clients while agencies work as a 'team’ of resources.
*Programs should promote the benefits of hiring oldef workers.

*Provide outreach and recruitment of older workers.

4. Objective: ldentify and serve Alaskans with disabilities or other special
needs.

Coordination Criteria:

*Use 'case management* tor clients while agencies work as a 'team’ of resources.

*Workforce development plans must demonstrate that service strategies to per-
sons with disabilities are coordinated with the Division of Vocational Rehabili-
tation.



5. Objective: Assist students in the transition from school to work.

Coordination Criteria:

*Use 'case management’ for clients while agencies work as a 'team' of resources.

*Maintain state based career information tools including AKCIS and the Alaska
Career Guide.

+Promote Tcch-Prep and the integration of academic and vocational education as
included in ALASKA 2000.

eCoordinate the states School-to-Work Innitiative zuith other
ZVOrk readiness initiatives such as Alaska-Youth Ready For
Work, WISE, Tech Prep, etc.

6. Objective: Meet the needs of dislocated workers through
collaboration in the outreach and provision of training and
placement services.

Coordination CriLeria :

*Use 'case -management’for clients zvhile agencies zvork as a
team *ofresources.

*Enhance the cooperative provision of multiple agency "Rapid
Response Teams” to mitigate the impactof businesslindustry
lay-offs.

*Ensure thatunemploymentinsurance claimants are informed
about training under the State Trainiyig and Employment Pro
gram.

PRIORITY ACTION step; Produce and distribute a resource and referral

manual.
n M IANTIT




AAMENDMENT

OFFERED IN THE SENATE HESS BY R. PHILLIPS

TO: CSSB 255 (CRA)

Page 3, line b5:
Insert a new subsection to read:

"() The legislative auditor shall conduct a
performance audit of the implementation of the policy provided
in this section during fiscal year 1998 and every four years
thereafter.”





