





Alaska JzHate "Legislature

e_nate |
®fftcz of tip JSerrefcrr]|
May 9’ m FAX: 465-2932
MEMORANDUM
TO: nator Frank Cq Chal
ena or earceogo E%alr
Finance mmlttee

RN U P e

SUBECT:  Collective Bargaining Agreements

Pursu tto 2340,215(), Presiclent Halford has referr dthe onetary terms of
the co ectlve éllglng ag?eement vwntf;lt?]e State o[Aﬁ a and the Public Sa?
Employees Asso ation”(PSEA) to your commtteg Tor review.

NQhc

Enclosures



WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION 5.0, BOX 110200
JUNEAU, ALASKA 99811-0200

PHONE: (907)485-2200

OFFICE OF THE COMMISSIONER P (o0n 465 2ab
May 9, 19%4
RECEIVEQO
The HonoraPIe Rick Halford MAY(09 19
President of the Senate .
State Caplt ol Ak
Juneau, Alaska 99801-1182

Dear Mr. President:

Pursuant to Alask atute AS& %40215 | am submittin

monetarfy erms o the collectl argalnm agreement. be en the
State of Alaska and the P blic. Safet ees Assoc atlonéPSEA)
i F;% rtaegcteement replaces the intere ar tr or's award previously

The nclosed Iette f agreement between the State and F%e
Inclucies aL modli |e%? ter ? Fundm%] or thgse tgrms will oe formally
requested ny the Ottice of Management and Budget

Nan% Bear Usera
Commissioner

Enclosure

cc.  Sheloy Stastny

ector
che of management and Budget



LETTER OF AGREEMENT
between the
STATE OF ALASKA .

and the
PUBLIC SAFETY EMPLOYEES ASSOCIATION

RE:  Modification of the InterestArbitrator’s
Award Dated January 5,1994

The Parnes herebE/ gree to modify the terms of the mteref "bitration award rendered br¥
Arbitrator James Litton o Januar¥5 1994, Including all &> ative flgreements reached |
the course of bargaining (hereinafter "the arbitrator's award ) asfollows:

WAGES

1 Member5| v status on or after Januar 11992 shall receive alump sum
agmentequa to the difference between wages ctuaI received in the perio Januaryl
1992 and June 30,199 4and the amount whi hwou ave been rece|ved had the wa?

rates een mcreased by 3.6 % on January 1,1992 Th eemgo yer shall not esubject
penalty P ¥ liabilit orotherac tion under the Collective Bargaining Agreement for

a ment 07 lumpstuns for ninety (90) days following the passage ofthe appropriate
ndmg Bills by the current session of thé legislature.

2. Effective July 1,1994, the 1991 salarY schedule printedin the arbitrator's award at
page 11 {unchanged except for the deletion of salary. ranges 71 and 72 and containing the
wage rates in efféct on December 31,1991) shall bé increased by 3.6%.

3. All'members shall retain their step placement and receive the full benefit of the
July 1,19943.6% increase.

All ref ererﬁes to Wa%e Increases subsequen A é)r 0 nerthan the 3.6% described

above and to Health Trust payments except as provided in this Letter of Agreement are
eliminated from the arb|trator Saward.

Health Insurance

H

arbitrator's award on health insurance shall be modified nging the
ffective 3 te of ?ncrease contnguﬁon fevels or% %em ployer an ¥n % rf |gomJu|y 1,
994 to January 1,199

The State WI|| make as| &996 lump sum contnbuhon to the PSEA Health Trust of
00, on or before July 1,1994, subject to legislative apfrogrlanon and an
itional $250,000 lump Sum payment on or before July 1

Nothmq contained in this letter of agreement shall be constryed to affect the rights
ims of either party regarding the Lettérs of Agreement on the initiation and funding
PSEA Health Trist.

Legal Indemnification

=D

COoOW DA
o oOT
=) oo
- — =
D =

—
—



. The terms ot the arbrtrator S award re%ardrng legal mdemnrtrcatron shall be deleted and
replaced with the anguage on this su hect contained in the 1990-91 collective bargaining
ggrf%rlelgnve/r;t except that anew paragraph shall be added between paragraphs three and for

|f amember is charged criminally for acts committed by him or herin the course of or
discharge of their daties and in the scope of their employ ment the member shall be
entitled’to rermbursemen ofrea(fonable costs and attorne¥ fees i the memberrs
acr1urtted or the charges roppe providing that such ch es 0 notresult rom the
willful commrﬁsron ofwrong Ul acts or?ross neﬂ] egenceo the member. Disput ?
involving entitlement ot a member to reimbursement or the amaunt o costs andfees to
be bome™hy the employer shall be submitted to the grievance arbitration procedure.

Other Changes

Aulllyothe(r9 Srbrtrated and/or negotiated changes to the agreement shall become effective on

Duration

The duratron of this agreement shall be Januar?]/ 1,1992 through D ?ember 31,
The parties a%ree o extend the agreement established by this letter for one

year toDecember 1,199,

The parties reco nrze that this a%]reement IS subject to apgroval and afr]tproprratron
PurshanttoAS onetary terms contarne herein shah be submrtted to the
egislature as a neg otrated agreementan both parties bind themselves to suppo

necessary legislation. This Ietter of agreement shall be nullified if not approv dand
appropriated by the current legislative session.

Authority

Thrs atgreement Was reached with the aF rovanfRober M. Piazza, the business manager
of PSEA. Mr. Piazza has full authority to represent PSEA and its membership in all
contractual negotiations and to reach full andfinal agreements).

*

Nancy Bear Usera .
Commissioner B%Séness Manager
Department of Administration PSEA



-
JMaska Jz&iate “legislature ’

| Senate |
Office a tljt  tcttiaxg

JUNEVJ, ALASKA 99801-1182
(907) 465-3701
FAX: 465-2832

April 15, 1994
MEMORANDUM
TO: Senator Frank, Co Chalir

Senator Pearce, Co Chair
Finance Committee

FROM: Nancy Quinto’Tis
Secretary of the Senate

SUBJECT: Collective Bargaining Agreements

Pursuant to AS 23.40.215(b), President Halford has referred the monetary terms of
the collective bargaining agreement with the State of Alaska and the International
Orgamzanon of the Masters, Mates and Pilots, representing licensed Masters, Mates
and Pilots of the Alaska Marine Highway System to your committee for review.
NQ/hc

Enclosures



cpn cp
\:] WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION PO, BOX 110200

JUNEAU, ALASKA 99811-0200
PHONE: (907)465-2200
OFFICE OF THE COMMISSIONER FAX: 5207)4652496

April 12, 194
RECEIVED
The Honorable Rick Halford AR 18 13
President of the Senate Msd

State Capitol
Juneau, Alaska 99801-1182

Dear Senator Halford:

Pursuant to Alaska Statute 23.40.215 (b), | have submitted the
monetary terms of the collective bargaining agreement between the
State of Alaska and the International Orgarnization of the Masters
Mates and Pilots, rePresentln licensed Masters, Mates and Pilots of
the Alaska Marine Highway System.

The enclosed memorandum from me to Mr. Stastny jdentifies the
specific mone%arIy terms aBgllcabIe to this ynit. Fu dmg for thes
tBJ(%SétWIH be formally requested by the Office of Managément an

Nancy .
Commi

NBU/jmn
EncloSure



MEMORANDUM STATE OF ALASKA
OFFICE OF THE COMMISSIONER
DEPARTMENT OF ADMINISTRATION
To: Shelbg Stastny Date: April 11, 194
Director
Office of Manage dget

Office of the Gov

From: Nancy Bear User
Commissioner o Re: Monetary Terms of
Department of Administration 1994-% MM&P Agreement

The State of Alaska has reached a tentative agreement with the
International Organization of the Masters, Mates and Pilots, Pacific
Maritime Region.  The agreement has been ratified bY the membership.
By way of this memorandum, | am also notifying the legislature of the
monetary terms as required by AS 2340215 (b()].

Monetary Terms

Monetary terms of an agreement are defined in AS 2340.250 (41)_ as
changes that will require an appropriation for their implementation, that
will result in a change in State revenues, or that will result in a change in
productive work hours for State employees. ]

L Require Appropriation

A. Wages FY95:  Effective September 1, 1994, all Southeast e_mplo¥ees
shall be paid according to the wage schedule for the M/V Columbia. The
wage schedule for the M/V Le Conte will be abolished. Watchstanding

Deck Officers on the M/V Le Conte and M/V Aurora shall remain ineligible
for non-watch pay.

Effective September |, 1994, all Southeast employees living in Alaska shall
be paid according to the Cost of Living Differential (COLD) schedule for the
M/V Columbia. The COLD schedule for M/V Le Conte will be abolished.



B. Maintenance and Cure FY95: Effective July 1 1994 the daily
maintenance rate for injury or illness will be $30.00. Currently, the daily
rate for illness is $22.50 and $30.00 for injury.

C. Uniform Allowance FY95: Effective July 1, 1994, the annual
uniform allowance will be increased to $600. from $400. Equal payments

are received biannually in June and December.I

D. Health Insurance FY96: With sixty days notice to the Employer, and
subject to Ie?|slat|ve funding, the Union 19@ elect to participate in ‘a Union
rovided health trust effective July 1, . The state agrees to contribute
.00 per month per eligible employee. In the alternative, the Union

may elect to remain on the Employer provided plan.

Conclusion

Funding for certain monetary terms will be required. Please f)repare and
forward to the legislature the necessary documents. Please feel free to call
on the staff of the Labor Relations Section for any assistance desired.



B m mram s

<My as |/ f/
Alaska J™tate "hegtslaiure
®fftcc nf it “enrBtarg en G
April 8, 1994 -
MEMORANDUM
TO: Senator Frank, Co Chair

Senator Pearce, Co Chair
Finance Committee

FROM: Nancy Quintc
Secretary of the Senate

SUBJECT:  Monetary Terms of Collective Bargaining Agreement
President Halford has referred the Department of Administration’s monetary terms

of the collective bargaining agreement between the State of Alaska and the
Teachers Education Association of Mount Edgecumbe to your committee for

review.

NQ/hv

Enclosures



/
| F j WALTER J. HICKEL, GOVERNOR

M | M M M

DEPARTMENT OF ADMINISTRATION 2080 10200

JUNEAU, ALASKA 99811-0200
PHONE: 5907;465-2200

OFFICE OF THECOMMISSIONER FAX:  (907) 465-2496
April 1, 194
RECEIVED
The Honorable Rick Halford AR 05 I
President of the Senate s &

Alaska State Senator
State Capitol
Juneau, Alaska 99801-1182

Dear Mr. President:

Pursuant to Alaska Statute (AS) 2340215, | am submitting the
monetary terms of the collective bargaining agreement between the
State of Alaska and the Teachers Education Association of Mount
Edgecumbe (TEAME).

The enclosed memorandum from me to Mr. Stastny identifies the
specific monetary terms applicable to this unit. Funding for these
terms will be formally requested by the Office of Management and
Budget. The monetary terms of a collective bargaining agreement
are subject to .fundln(t; by appropriation by the legislature; "if funding
IS not appropriated, the ‘terms are considered disapproved and the
partt_les to that agreement may resume negotiations or explore other
options.

We respectfully request that the Ie?islatute advise the parties by
concurrent resolution of its approval or disapproval of this
submission within sixty (6(2 legislative days of receipt. ~This is in
accordance "\th the procedure outlined in AS 23.40.215(h).

Purely,

Nancy Bear Usera
commissioner
Enclosure
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MEMORANDUM STATE OF ALASKA
Department of Administration
Office of the Commissioner

To: Shelbr Stastny Date: April J, 1994 -
Director
Office of Management and Budget
Office of the Go

From: Nancy Bear Usel Re:  Monetary Terms of
Commissioner Teachers' Education
Department of | Association of Mt

Edgecombe

The State of Alaska has concluded negotiations with Teachers'
Education Association of Mt. Edgecumbe (TEAME? and the union
membership has ratified the agreement. The following monetary
terms are provided so that budg?et amendment requests may be
made to the legislature. | am also prowdm% the legislature “with the
monetary terms as required by AS. 23.40.215(h).

Monetary Terms

Monetary terms of .a agreement are defined in AS 23.0.250(4) as
changes that will require ail appropriation for their implementation,
chanﬁes that will result in a change in revenues, or changes that will
resuft in a change in productive work hours for state employees.

1. Require Appropriation;
A. Wages
FY95; The ar?reem_ent neramr effective July 3, 19CM. The
salary schedule shall be increased by 1.6% which previously was
budgeted for after school program activities.

FY96. Effective July 1, 1995 the salary schedule is increased
by 2%.



.. FY97. Effective July 1, 1996 the salary schedule is increased an
additional 3%.

B. Health Insurance

FY95: Effective July 1, 1994, die monthly contribution to
health insurance for members of the TEAME unit continued at
$423.50. The members were placed on the Employer Sponsored
Health Insurance Plan for non-covered employees.

FY96: The Association has the opportunity to convert to a
health trust on or after July 1, 1996 with a contribution rate of
$450.00 per month. The contractual deadline for a notice of intent to
convert is Decemberl, 1995, e

2. Productive Work Hours
.A. Leave

FY95: Effective July 1, 1994 leave accrual is capped at 5 years.
Other Terms

There are other terms of the collective bargaining agreement which
will not require an appropriation but may have a budgetary impact.

A. Family leave provisions have heen added to conform with Alaska
Family Leave Act (AS 23.10.500-AS 23.10,550) and the federal
Family Medical Leave Act.

B. Teacher sabbatical provisions have been added to the contract
allowing a sabbatical absence, for a TEAME teacher with at least
seven years continuous service to gain additional education in their
3peC|altty area.  Sabbaticals will be granted at the Employers sole
Iscretion.

Conclusion:

Funding for certain monetary tenns will be required. Please prepare
and forward to the Iecfuslature the necessary documents. Please feel
free to call on the staff of the Labor Relations Section for any
assistance desired.



< A* |5 "]t
wopecc. o YVWS
JMaaka J*iale legislature
Senate
OFFICIAL BUSINESS @ﬁm nf ﬂ.k Melar]} STATE CAPITOL
JUNEAU. ALASKA 99801-1182

(907) 465-3701
FAX: 465-2832

February 4, 194
MEMORANDUM
T0: Senator Frank, Co Chair
Senator Pearce, Co Chair
Finance Committee

FROM: Nancy Quinto <*a
Secretary of the Senate

SUBJECT:  Collective Bargaining Agreements

Pursuant to AS 2340.215, President Halford has referred the monetary terms of the
collective bargaining agreement with the State of Alaska and the Public Safety
Employees Association to your committee for review.

NQ/hc

Enclosures
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WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION P.0. BOX 10200

JUNEAU, ALASKA 9981-0200

PHONE: (907)465-2200
OFFICE OF THE COMMISSIONER FAX: ((907))«65-2496

* January 28, 194

The Honorable Rick Halford

President of the Senate '
Alaska State Senate

State Capital, Room 111

Juneau, AK 99801 - 1182

Dear President Halford:-.

| am required by the Public Employment Relations Act- (AS 2340.070
- 260) to report the monetary terms of any agreement reached with
an employee organization. By copy of my memorandum to Shelby
Stastny, Director of the Office of Management and Budget (enclosed),
Blease_ accept my report of the.monetary terms of the collective
argaining agreement which resulted from arbitration between the
State and the Public Safety Employees Association.

Negotiations with the Public Safety Employees Association resulted in
an |mBasse v/hich was submitted under authority of AS 2340.200 to
an Arbitrator James Litton for resolution. Arbitrator Litton's decision
was received by the Department of Administration on January 17,
1994, The Arbitrator's decision and those lorQV|S|ons agreed upon by
the parties will, contingent upon legislative approval, form a
collective bargaining agreement in effect from January 1 1992
through December 31, 1994  Pursuant to AS 23.40.215(3) the
monetary terms of that agreement must be submitted to the
Legislature for approval through appropriation or, pursuant to AS
23.40.215(p), disapproval by' resolution within 60 days of this report.



The necessary apgrf()friation bill will be submitted by the Office of
Management and Budget. If. | or my staff may answer any questions
or provide further information, pleaseé do not hesitate to contact me.

enclosure

(C:
Richard Burton
Commissioner _
Department of Public Safety

Bruce Campbell

Commissioner _

Department of Transportation
and Public Facilities

Kevin Ritchie

Director e
Division of Personnel/EEQ
Department of Administration

Public Safety Employees Association



MEMORANDUM State of Alaska
Department of Administration

To:  Shelby Stastny January 28, 194
Director
Office of Management and 465-2200
Budget
Fr. Nancy Bear Usen Subject:  Public Safety
Commissioner o mployees Associauon
Department of Administration Monetary Terms

Negotiations with the Public Safety Employees Association resulted in
an impasse which was submitted Under authorltﬁ_ of AS 2340200 to
an arbitrator for resolution.  Arbitrator James Litton has rendered
his decision which was:received by the Department of
Administration on January 17, 1994. The Arbitrator's decision and
those provisions agreed upon by the parties will, upon legislative
approval, form a collective bargbalmnSg agreement in effect from
January 1, 1992, through December 31, . Pursuant to AS
2340.215 the monetary terms of that agreement must be submitted
to the Legislature for approval through appropriation or disapproval
by resolution within 60 days of receipt of this report.

Following is a listing of those lorovisior]s of the contract which require
an appropriation for their implementation, change the. productive
hours of State employees or effect State revenues:

Wages and Hours

1) Effective from January 1, 1992, the base wage of all bargaining
unit members is increased br 36 per cent. This increase results in a
commensurate increase in ali emplo¥er costs which are wage
dependent. The employee portion of this -increase will be in the form
of a lump sum retroactive payment for wages and premium pay to
be allocated to individual employees. This should be presented as a
single supplemental appropriation within the monetary terms
legislation.

2) Effective from January 1, 1994, the adjusted base wage of all
bargaining unit members 'is increased bf/ the Anchorage eConsumer
Price Index for Urban Wage Earners (CPI-W) for Calendar Year (CY)



1993 less 15 per cent. The 1993 CPI-W increase will not be
available until early March 1994, but is estimated to be
approximately 31 percent. If so, this will result in a wage
adjustment of approximately 16 percent. This department will
notify you immediately upon its determination of the actual increase
in the 1993 Anchorage CPI-W. As the result of these increases to
base pay, for budgeting FurBoseS the FY %- base pay assumption for
this bargaining unit should be increased by 5.2%. Inasmuch as the
Governor's budget has already been presented,- we recommend
including this Increase as a Separate appropriation within the
monetary terms legislation.

3) Effective from January 1, 1992 ail travel on an employee's
scheduled day off will be considered as time worked for pay and
overtime  purposes.

4) Effective from January 1, 1992 the former Standby premium pay
IS replaced. An employee assigned to Standby will receive one hour
of pay at the regular straight time hourly rate.

5) Effective from January 1 1992 employees assigned to act.in a
higher classification are paid in the range of the higher classification
at their earned step in their regular classification. '

6) Effective from January 1, 1992 DOT&PF employees assigned to
temporagy_l_nvestlgator duties are eligible for temporary investigator
pay. Additionally, any employee so assigned will be paid at their
earned step rather than as if promoted.

7) mffective from January 1, 1992, Airport Safety Officers will no
longer receive their birthday as a “floating holiday." This results in a
savings of one day ﬁ_er year in leave accrual for each member of the
bargaining unit in this classification series.

8 Effective from January 1 1992 Airport Safety Officers will no
longer receive 15 minute shift briefings each work day. This results
in a savings of 15 minutes at the overtime rate each work day.

9 Effective from January 1, 1992, the threshold for payment of '
overtime at the rate of time and one-half is raised from forty to

forty-two hours for all Department of Public Safety (DPS) empIO}/ees
assigned to flexible schedules. The normal work week remains forty



hours in pay status. Work performed in the fo_rt?/] first and forty
second hour is overtime, but is paid at the straight time rate.

10) Effective from January 1, 1992, for DPS employees assigned to a
flexible schedule, overtime pay on scheduled days off is eliminated
unless over the forty-two hours in pay status threshold.

11) Effective from Januar_¥ 1, 1992, overtime work performed on
the swing or graveyard shiit must be paid in accordance with the
Fair Labor Standards Act.

Il. Health and Welfare

1) Effective 60 days from the Arbitrator's award (March 18 1994)
the State must pay a IumP sum to the PSEA Health and Welfare Trust
equal to one and one:half percent of the adjusted CY 1992 regular
wages for the barg?ammg unit.  The Union proposed Iangluage adopted
by the Arbitrator further provides for a one hundred dollar per day
penalty for each day after sixty days in which the Union has not
received this payment. However, the Arbitrator held that the
penalty provisions of the a%reeme_nt are not invoked in the pendancy
of legislative action or if the legislature disapproves the monetary
terms.

2) Effective from January 1, 1992, the State's contribution shall he
paid on behalf of each member of the bargaining unit without regard
to that member's pay status. Consequently, the State must
contribute on behalf of a bargaining unit member on "disciplinary
suspension or in leave without pay, including Family Leave, or other
non-pay status.

. t . .
3) Effective July 1, 1994, the State's contribution to the Health and
Welfare Trust is increased from $385.00 per member, per month to
$47000 per member, per month. (Note: Notwﬂ_hstandlng the *
agreement's expiration on December 31, 1994, this contribution Is a
mandatory subject of bargaining and, as such, must be maintained
during the pendancy of barPallnm%. Consequently, funding at this
level is required for the full fiscal year.)

4) Effective February 15 1994, and for succeeding years, a lump
sum amount equal to. the adjusted CY 93 regular wages for the
—ba_zgammg unit will be paid to the Health.and Welfare Trust. If not
paid timely, the-penalty provisions of 1) above will apply.



lIl. Terms and Conditions of Employment

1) Rental Rates for State provided housing are increased as follows

Current Rate for mobile homes, apartments or houses -
Bedrooms 0 1 2 3 or more
$342 $432 $507 $560

New rates from January 1, 1992 -
Bedrooms 0 1 2 3 0or more
$459 $558 $656 $800

2) Effective Jrauary 1, 1992 utility rates are increased from
$150.00 to $200.00 per, month.

ltems 1 and 2 effect only the DPS. The Department coes not possess
authorization for OPro%ram receipts. The increased rates obtain to the
General Fund ana, thereby, change State revenues.

3) Effective January 1, 1992 a bargaining unit member' who is 'the
target of a criminal investigation who is not charged or who s
]gcqunted shall be reimbursed for reasonable costs and attorney(s)
ees.

4) Effective upon date of implementation, employer required
medical examinations will provide only a summary "fit" or "not fit"
for duty. JhIS will result in additional costs for second medical
opinions.

IV. Other Provisions

1) Costs at the Anchorage and Fairbanks International Airports are
funded from the International Airport Revenue Fund which is a self
supporting revenue fund. Since the airports are self supporting,
increased expenditures will require increased fees, thus effecting
State revenues.

2) The State secured languageestablishing the conditions under
which work Perform.ed by members of the bar%amlng unit may be
contracted out. While there are no cunent contracting out plans to-
contract out any work currently performedunder the terms of this
agreement, the potential does exist.



Please prepare the necessary appropriation bill to secure funding for
the monetary terms as set cut herein. If you require further
information, please do not hesitate to contact Art Chance of the Labor
Relations Section of the Division of Personnel/EEO at 465-4404

CC.

Richard Burton
Commissioner .
Department of Public Safety

Bruce Campbell

Commissioner _

.Department of Transportation
and Public Facilities

Kevin Ritchie

Director

Division of Personnel/EEO
Department of Administration

Public Safety Employees Association



m AAlaska jzEiale MLegislature /B

Office nf tlje “ecretar?

JUNEAU. ALASKA 99001-1182
(907) 465-3701
FAX: 465-2832

January 19, 194
MEMORANDUM
T0: Senator Frank, Co Chair
Senator Pearce, Co Chair
Finance Committee

FROM: Nancy Quinto
Secretary of the Senate

SUBJECT:  Collective Bargaining Agreements

Pursuant to AS 2340.215, President Halford has referred the following monetary
terms of the collective bargaining agreements with the State of Alaska to your
committee:

Alyeska Central Study Education Association o

Alaska Vocational Technical Center Teachers Association

Marine Engineers Beneficial Association

NQ/hc

Enclosures



WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION P.0.BOX 110200
JUNEAU, ALASKA 99811-0200
PHONE: (907)465-2200
OFFICE OF THE COMMISSIONER 1} FAX:  (907)465-2496
January 13, 194
The Honorable Rick Halford \]AN]AM

President of the Senate
Alaska State Senator

State Capitol

Juneau, Alaska 99801-1182

Dear Mr. President:

Pursuant to Alaska Statute (AS) 2340215, | am submitting the
monetary terms of the collective bargaining agreement between the
State of Alaska and the Alyeska Central Study Education Association.

The enclosed memorandum from me to Mr. Stastny identifies the
specific monetary terms applicable to this unit. Funding for these
terms will be formally requested by the Office of Management and
Budget. The monetary terms of a collective bargaining agreement
are subject to _fundln(t; by appropriation by the legislature; "if funding
IS not appropriated, the terms are considered disapproved and the
partt_les to' that agreement may resume negotiations or explore other
options.

We respectfully request that the Ie?islatute advise the parties by
concurrent resolution of its approval or disapproval of this
submission within sixty (60(} legislative days of receipt. This is in
accordance with the procedure outlined in AS 23.40.215().

(Sincerely,

Nancy Be$y Usera
Commissioner
Enclosure

Vi) prrted onrecydedpgprtiy! 0
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MENMORANDUM STATE OF ALASKA
Department of Administration
Office of the Commissioner

To: Shelb%/ Stastny Date: January 13, 194
Director
Office of Management and Budget
Office of the

From: Nancy Bear UsetaA |y Re: Monetary Terms of

Commissioner  \\\r Alyeska Central Study
Department of Administration (E:ucatlon Assoclation
ontract

The State of Alaska concluded negotiations with Alyeska Central
Study Education Association (ACSEA) (formerly CCSEA) and the union
membership has ratified the agreement which became effective May
1, 1993 Monetary terms for FY94 were reported on April 20, 1993
?nlcli subsequently approved. Monetary terms for FY95 are as
ollows.

Monetary Terms

Monetary terms of an agreement are defined in AS 2_3.40.250&4)_as
changes that wiH require an appropriation for their implementation,
changes that will result in a change in revenues, or changes that will
result in a change in productive work hours for state employees.

Require Appropriation:
A.Wages

FY95: Effective May 1 1993, the salary schedule was revised
resulting in the rearrangement of step placements for teachers. This
results In lateral movement for some teachers. The Department of
Education calculates this cost to be $25.0 for FY 95. A COLA of up to
5%, is prescribed for January 1 1995

FY96: There will be no further increases in the wage schedule
for the life of this agreement, which expires June 30, 1996.



B. Health Insurance

FY95: Effective May 1, 1993, the monthly contribution to
health insurance for members of the ACSEA unit was increased to
$42350. The contract provides that if the premium increases
Februag/ 1, 1995, the contribution rate will increase up to 8%
($457.39). L

C. Productive Work Hours
1 Holiday

~ FY95: Effective January 1, 1995, the floating holiday known as
Lincoln’s Birthday will be eliminated. At present, employees receive
an additional day of annual leave on February 12 This change will
]Eeduce th?( amount of leave accrual, liability and time taken away
rom work.

Conclusion:

Funding for certain monetary terms will be required. Please prepare
and forward to the legislature the necessary documents. Please feel
free to call on the staff of the Labor Relations Section for any
assistance desired.



WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION

0.BOX 110200
UNEAU, ALASKA 99811-0200
EONE: 29073465-2200

P
J
P
FAX: 907) 465-2496

OFFICE OF THE COMMISSIONER |

January 13 194

The Honorable Rick Halford
President of the Senate
Alaska State Senator

State Capitol

Juneau, Alaska 99801-1182

Dear Mr. President;

Pursuant to Alaska Statute (AS) 2340215, | am submitting the
monetary terms of the collective bargalnlngr agreement between the
e

State of Alaska and the Alaska Vocational Technical Center Teachers
Association.

The enclosed memorandum Tom me to Mr. Stastny identifies the
specific monetary terms applicable to this unit. Funding for these
terms will be formally requested by the Office of Management and
Budget. The monetary terms of a collective bargaining agreement
are subject to funding by appropriation by the legislature; “if funding
IS not appropriated, the terms are considered disapproved and the
paEtles to that agreement may resume negotiations or explore other
options.

We respectfully request that the Ie?islatur_e advise the parties by
concurrent resolution of its approval or disapproval of this
submission within sixty (60) legislative days of recezlf)t. This is in
accordance with the procedure outlined in AS 23.40.215().

Nancy Ighar Usera
Commissioner
Enclosure



MEMORANDUNM STATE OF ALASKA
Department of Administration
Office of the Commissioner

To: Bhelb Stastny Date: January 13, 104
irector
Office of Management and Budget
Office of the Governor

From: Nancy Bear Usera \kv Re: Monetary Terms of
Commissioner W\ Alaska Vocational
Department of Administration Technical Center

Teachers Association

The State of Alaska has concluded negotiations with Alaska
Vocational Technical Center Teachers' Association (AVTECTA) and the
union membership has ratified the agreement which became
effective July ]] 1993 except for those monetary terms reported
below. | am also prowdm% the legislature with” the monetary terms
as required by AS 23.40.215().

Monetary Terms

Monetary tenns of an agreement are defined in AS 234025041 as
changes that will require an appropriation for their implementation,
chan?es that will result in a change in revenues, or changes that will
result in a change in productive work hours for state employees.

1 eRequire Appropriation:
A. 3\/ages

FY94: The agreement hecame effective July 1, 1993 The
salary schedule remained unchanged and no additional appropriation
was required.

~ FY95: Effective August 16, 1994 the -salary schedule is revised
which results in the rearrangement of step placements for teachers.
This results in movement for some teachers. The Department of
Education calculates this cost to be $92.0 for FY %



FY96: The agreement also provides a COLA of up to 2%, in FY96
or a lump sum payment equal to the COLA increase if the individual
employee’s pay has been frozen, to be effective Auqust 16, 1995,
There will be no further increases in the wage schedule for the life of
this agreement, which expires June 30, 199%.

B. Health Insurance

FY94. Effective July 1, 1993 the monthly contribution to
health insurance for members of the AVTECTA" unit continued at
$42350. The members were placed on the Employer Sponsored
Health Insurance Plan for non-covered employees.

FY95: The Association has the opportunity to convert to a
health trust on or after July 1, 1994 with a contribution rate of
$450.00 per month. The contractual deadline for a notice of intent to
convert was November 1, 1993 None has heen received;
consequently, the unit shall remain on the Employer Sponsored Plan
throughout FY95.

FY96: The Association may convert to a health trust on or after
July 1, 1995 with a contribution rate of $450.00 per month. The
%g&actual deadline for a notice of intent to convert is November 1,

2. Productive Work Hours
A. Leave

FY94: No change.

FY95: Annual leave will continue to accrue and be available for
use through August 15 1994 -Leave balances-on-that-date-will-he---
cashed out to be paid from the terminal leave account, Effective
August 16, 1994 there shall be no accrual or usage of annual leave
for the remainder of the life of the agreement. This change eliminate
the amount of annual leave accrued and available to use, resulting in
less time away from work.

Other Terms

There are other terms of the collective bargaining agreement which
will not require an appropriation but may have a budgetary impact._



A. Family leave provsions have been added to conform with Alaska
Family Leave Act (AS 23.10500-AS 23.10.550).

B. Teacher sabbatical provisions have been added to the contract
allowing a sabbatical absence for a AVTEC teacher with at least seven
years continuous service to gain additional education in their
apemaltw area. Sabbaticals will be granted at the Employers sole
iscretion.

Conclusion:

Funding for certain monetary terms will be required. Please prepare
and forward to the legislature the necessary documents. Please feel
free to call on the staff of the Labor Relations Section for any
assistance desired.



| (Lr r
WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION P.0. BOX 110200
JUNEAU, ALASKA 998110200
PHOVE (S0Tes 2700
OFFICEOF THE COMMISSIONER FAX:  (907) 465-2496

January 13, 1994

The Honorable Rick Halford
President of the Senate
Alaska State Senator

State Capitol

Juneau, Alaska 99801-1182

Dear Mr. President;

Pursuant to Alaska Statute (AS) 23.40.215, | am submitting the
monetary terms of the collective bargaining agreement between the
State of Alaska and the Marine Engineers Beneficial Association.

The enclosed memorandum from me to Mr. Stastny identifies the
specific monetary terms applicable to this unit. Funding for these
terms will be formally requested by the Office of Management and
Budget. The monetary terms of a collective bargaining agreement
are subject to funding by appropriation by the legislature; if funding
IS not appropriated, the terms are considered disapproved and the
parties to that agreement may resume negotiations or explore other
options.

We respectfully request that the Ie?islatur.e advise the parties by
concurrent resolution of its approval or disapproval of this

submission within sixty (603 legislative days of receigt. This is in
accordance with the procedure outlined in AS 23.40.215(b).

Commissioner

Enclosure

rrietnrededpip by G



MEMORANDUM TATE OFALAS}éA. . .
artm?nt of _Adminjstration
Ice of the Commissioner
To: e Shelbg Stastny Date:'January 13, 1993 .. -
Director

Office of Management and Budget
Office of the Governor

From: Nancy Bear UseM\\'% /  Re: Monetary Terms of
Commissioner o 1993-9% MEBA
Department of Administration  Contract

The State of Alaska has concluded negotiations with the Marine
Engineer's Beneficial Association and the membership has ratified
the agreement. | am also providing the legislature with the
monetary terms as required by AS 2340215 (b).

Monetary Terms

Monetary terms of an agreement are defined in AS23.40.250 (4) as
changes that will require an appropriation for their implementation,
that will result in a change in state revenues, or that will result in a
change in productive work hours for state employees.

1 Require Appropriation

A. Wages FY 95 Effective September 1, 1994 the hasic wage
schedule will be adjusted one tenth of one percent for each one
matenth_of'one percent'change in the CPI-U, Anchorage,"AK.," for the"
second half of 1992 and the second, half of 1993 not to exceed

five percent.

B. Maintenance & Cure FY 94 Effective the date of signing, the
rate for maintenance under Rule 9, Occupational Injury an
lliness Benefits will be raised to $45.00 per day from $40.00 per

day.

C Vacation Committee FY 94 Effective the date of signing,
Engineer Officers representing the MEBA will be paid at the



" straight time rate for all hours in attendance on the Vacation
Scheduling Committee.  The previous contract limited payment to
a maximum of &4 hours per person.

D. Health Insurance FY 95 With sixty days notice, to the
Employer, and subject to legislative funding, the Union ma?/ elect
t&ﬁ)‘?rtlm?ate in @ Union provided health trust effective July 1,

4. The State agrees to contribute $450.00 per month, per
eligible employee. In the alternative, the Union may elect to
remain on the Employer provided plan.

FY 9. With sixty days notice to the Employer, and subject to
legislative funding, the Union may elect to participate in a Union
provided health tmst effective July 1 1995~ The State agrees to
contribute $450.00 per month per eligible employee. In the
alternative, the Union may elect to remain on the Employer
provided plan.

E. Health Insurance: Temporary Reliefs FY 94 In lieu of the
health insurance covera%g%prowded_to permanent Engineers,
effective November 1, , the daily contribution rate for
Tem88rary Relief Engineers is increased from $19.00 per day to
$25.00 per day worked.

FY 95 In lieu of the health insurance coverage provided to
permanent Engineers, effective July 1 1994, the daily

contribution rate for Temporary Relief Engineers is increased from
$25.00 per day worked to $27.50 per day worked.

F. Uniform Allowance FY 94 Effective the date of signing, the

er annum allowance for standard uniforms was increased from
00 to $400: 00.  The per annum allowance for use “of'the

%tgggaé% usual navy blue uniform was increased from $400.00 to

G Nonwatch Pay FY 94 Effective the date of signinTg the _
nonwatch pay for the Chief Engineers on the MW Tustumena in
the Southwest System will be increased by $100.00 per pay
gerlod. This provision does not apply to the M/V Bartlett in the

outhwest  System.

KL Overtime FY 94 Port Engineers will no longer be paid overtime
up to two weeks if recalled to work during a scheduled vacation. _



2

3

E

F.

The employee will be paid at the appropriate rate of pay and
reimbursed only for expenses incurred as a result of the
interruption.

State  Revenue .

FY 94: The new agreement requires employees who are traveling
on a pass on the State ferries to pay the difference for vehicles
which extend beyond a standard length vehicle.

Productive Work Hours

Holidays FY 94. In the master agreement, MEBA traded
Lincoln's Birthday for Martin Luther King, Jr. holiday. Thus, they
remain at eleven paid holidays. Lincoln's Birthday was eliminated
as a paid holiday for the Port Engineers. This brings their total to
eleven paid holidays.

OTHER TERMS

FY 94: Effective on the date of signing Engineer Officers who
normally work the Southwest system will be paid at the Southeast
payrate while working on vessels in the shipyard.

The Emploger s no longer required to negotiate on permissive
subjects of Dbargaining when changes in the operations of the
AMHS takes place.

FY 94. Language requiring the Employer to pay for all moving
expenses when an Engineer Officer elects to move to Alaska has
limited the State's obligation to move an Engineer Officer to within
one- year"of the employee's Nire date: ..o

The arbitrator's authority under the grievance procedure has been
limited to modifying a management action only If a specific
contract violation is found.

New contract language provides for the termination of any
*Engineer Officer who tests positive for illegal drugs.

New contract language governs the annual requirement of
En?meer_Ofﬂcers to report their eligibility for the Cost of Living
Differential (COLD) payments.



G Health and Welfare .fRuIe 27), Leave (Rule 232_ and .
Wages (Rule 17) will be reopened for negotiations in the third
year of the agreement. Monetary terms will be reported as
appropriate.. ) oam

H. Language strengthenin? the Employer's right to determine the
number and schedule of Vacation and Temporary Relief Engineers
has been added.

|. FY 94 The individual and bargaining unit caps for leave use have
been removed.

J. FY 94 Engineer Officers will receive overtime for work in excess
of 8 hours of work. ~ This clarifies that Engineer Officers will not
ge;]ve overtime if they have not heen in work status the entire

ours.

K Engineer Officers will be authorized to have two personally owned
vehicles registered to travel on a pass.  Previously, an employee
was provided a pass for only one vehicle.

L. FY 9 The Senior Port Engineer's monthly loayrate, hourly rate
and COLD rates have been reduced accordingly:

I\/Ionthlx Straight Time Rate  COLD

Previous Rates $5287.0 $29.05 $502.00/pav  per.
New Rates $5108.74 $28.07 $485.35/pay  per.
Conclusion— - - m - -1

Funding for certain monetary terms will be required. Please prepare
and forward to the IePrlsIature the necessary documents. Please feel
free to call on the staff of the Labor Relations Section for any
assistance desired.



A laska J~MNtate “"Legislature

OFFICIAL BUSINESS STATE CAPITOL
JUNEAU, ALASKA 99801-1162

. (907) 465-3701
FAX: 465-2832

February 3, 1993
MEMORANDUM
TO: Senator Frank, Co Chair
Senator Pearce, Co Chair
Finance Committee

FROM: Nancy Quinto -w,
Secretary of tliesenate

SUBJECT: Monetary Terms of Labor, Trades and Crafts Contract
President Halford has referred the report on the monetary terms of the collective

bar_%aining agreement between the State of Alaska and the Labor, Trades and Crafts
Unit to your committee for review.

NQ/hc
Attachment

0-3-93
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DEPARTMENT OF ADMINISTRATION
oFF/cF OF THE COMMISSIONER
February 1,1993

The Honorable Rick Halford
President of the Senate
Alaska State Senator

State Capitol

Juneau, AK 99801-1182

Dear Mr. President:

WALTER J. HICKEL, GOVERNOR

P.0.BOXC

JUNEAU, ALASKA 99811-0200
PHONE: (907)465-2200
FAX: (907)465-2135

RECEIVED
FEB 011993

Pursuant to Alaska Statute 23.40.215(h), | have submitted the monetary terms of the
collective bargaining agreement between the State of Alaska and the 'Labor, Trades
and Crafts Unit. Public Employees Local 71, AFL-CIO, is the representative.

The enclosed memorandum from me to Mr. Stastny identifies the sHecific monetary

terms applicable to this unit. Funding for these terms will be forma

the Office of Management and Budget.

Awad), a

Nancy Bear Usera
Commissioner

Enclosure

y requested by

primecon reoyded pper by CQ



MEMORANDUM STATE OF ALASKA

Departmen Administration
(%rce og tﬁe commissioner

T0; Bhelb Stastny Date:  February 1, 1993

Q frce of Management and Budget
Office of the Governor

oneta Terms of Lahor,
Bommrssron r-1/ ades and Craits Contract
epartment o Administration

re res nﬂ]gthe abor, Tra S an Cra Unit (LTC) and the union memb rShip has
rarr the aree oP The following monetary terms are provide sotat
sr[rT?p mental oP gef amen mentr ests may be made to the qursl tti)

ing the legis ature wrth

The State of Alas a has c(?nclud ofiations }lth Prhblrc Employees Local 71
Provr

e monetary terms as requlre

Monetary Terms

ﬂneta L}r terms of an a eengent are defi Ped in AS 23.40. 250§4 as chaneq s that
require an alpero riation for their |H1£ Fntan?n chang at wré sult In
chan € In state revenues, or changes that will result in a chdnge in productive wor
hours for state employees.

| Require Appropriation.
A. Each employee in statu n the date of signing. (Febyua 993), wil
recerrlve g anrng I%r?lnus 0 % The appr prpa ion sho% mgrud any
additional benefitS costs.

B. Eﬁectrve JuIy 1, 1992, the waﬂg |roaet(r9csentt)a aell Iram Iogees are O{mreased by

o erE“L? IKIeESS el e perentage o gr%”tse rerartertff
Increase g?treve 3 I m/ ]T{LS% %Ihere wrﬂ)e no ?]Lﬁt r?ncrease nt
wage schedule for the this agreement which expires on December 31,

C. Eﬁec veF uaryl 1993 monthl contrrbu jon to health insurance for
ﬁ o LhT 23 1 1993 th contri utron
n a f eac eIr e membe arga nrn unrh rncreaae to
therﬁ 1S ar] ncLease In t lum”in 1994, the state and the

em oyees

rr i ee‘L“a casa ol il 3 p 2 M ol
Fev ofL}o ne rts eaddusted 10 on?orm (s Prr i oﬁl Hap% %eneir1
Costs associate Wrth LTC positions should be to reflect tnis

change.



D. Certain em rtog%ees \ere O(e%rrred to obtain a Comr\ngrf %grrgsrs Hcense

as a condit Co trnue IoP/ eBt ursuantto
fontract requrres Fre[ 8te @ eim \B ees who obtained tﬁ
1992 S e

cense grror to A pr uture renew eat th ex ense of t
SQ e L eewas$ 8erem oyee We P tments
etermining the number of  employees a ted by this pfovision.
num er will be reported as soon as it Is available.

I State Revenue.
There are no provisions in the agreement that would change state revenues.

Il.  Productive Work Hours

In 1994, the Ioatrn holida knowdt as Lr{tcolns Brrthday will be eIrm nated. At
%ese t, empl Oﬁ recelve an aaditional day of anP leave OE ruary, 12
woﬁ<c ange will reduce the amount of leave ‘accrual and time taken away from

Other Terms

There are other terms of the collectjve barg?arnrng agreement which will not require
an appropriation but may have a budgetary Tmpact.

- Managers will now have the choice between the two most senior, qualified and
compgetent employees when tﬁpng alLlC posrttront rough promotronq

- Travel provisions of the agreement hgve been modified to more cIose|¥ match th
requirements of the Fair Labor Standards Act. This change Is expected to result
In an overall savings.

- Famrlg leave provisions have heen added to conform with the Alaska Family
Leave Act (AS 23.10.500 - 23.10.550).

- Desr nated foremen will recer e an ad rtro al 75 cents er hour when
rvISIn 9 t or more em ees rhan e jl red ce the need to
re ass| Sosrtons when empIo s perf orm Uties.

" i X%Fs',”é JiCh%d%'SgréﬂtSQX it of fourhar pay & B cveing

rate was e rmrnate

- Part ime emplo ees will be e Irgrble for overtime on thle same hasis as ot %r
B ¥ees f) r}srng ich™required overtime for all hours in excess of the
regular part-time schedule was eliminated.
Conclusion

FunFlrng for certain monetary terms will be re urre? tease preﬁare r%rrvard to
the gR zftturet e necessary documents. Please feel free to call on the staff of the
Labor"Relations Section for any assistance desired.
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j ,-s Labor and W orkers “Compensation 823.40.215
A [ interest arbitrations; i
ol 5 L SR | ety e oo i
R G T ATy AT . iy s A B T
N R e e '
o, 2340205, Famila/ leave. Notwithstanding any Brovision of
10070 — 23.40.260 to the contrari/ an agreement between the
lover subject to AS 23.10.500 — 23.10.550 and an employee bar-
m,f),AForganization that does not contain benefit provisions at least
" Deneficial to the employee as those provided by AS 23.10.500 —
« it) 550shall be considered to contain the benefit provisions of those

Statutes. § 7 ch 96 SLA 1992)
nm%ﬂ?%%‘ss&- A 192 which eraded this’ sedion

ch
" nanbercanmagreements ineffedan  took effedt on Septenoer 16 192

Sec. 2340.210. Agreement.
NOTES TO DECISIONS

jon of jurisdiction ke futile. Public Assh
@%Wm .IOF.ocedJ Jures— v. Sate, /N stja% Eq*r%%ees 1990).
Ilja%%nay@erus_ejmaialmm Availahility of statutory remedies,
ularlan padtice daims which are the: —The availahility of arbitration does

_ not
SRR B L TR S

Rublic
JiirLrg tre gievance

Sec. 23.40.215. Funding and legislative approval, (% The mon-
efary terms of any agreement entered into under AS 23.40.070 —
23-10.260 are subject to funding through Ie%uslatlve. appropriation.

'hi The Department of Administration shall submit the monetary
terms of an agreement to the legislature within 10 legislative days
tiler the a?reement of the parties, if the legislature is'In session, or
within 10 Tegislative days after the convening of the next regular
N'sson The [egislature shall advise the parties by concurrent resolu-
tion if it approves or disapproves of the monetary terms within 60,
legislative days after the agreement is submitted to the legislature.
Treapproval of the monetary terms of an agreement under this sub-
-ction is a nonbinding, advisory expression of legislative intent. If
within 60 legislative days after the agreement is submitted the legis-
«ajlre advises the parties by concurrent resolution that it disapproves
an-reorr%onetary terms of the agreement, the parties may resume negoti-

d Notwithstandiln% (b) of this section, the monetary terms of an
Xfeement entered into between a school district or régional educa-

285



§23.40.250

Alaska Statutes Supplement

tional attendance area and its emApIogees are not sub&ect toa +
by the legislature. gg‘ 2 ch 113 SLA 1972; am § 1ch 10 SLA 19
§'5 ch 1°SLA 1992)

Effect of nts. —The 199
T o &

Sec. 23.40.250. Definitions. In AS 23.40.070 — 23.40.260"S
the context otherwise requires, .38
ﬁl) "collective bar(.?.amlng” means the performance of the m{
obligation of the public employer or the employer’s designated™!
sentatives and the representative of the employees to meet at'ny
able times, including meetlngt]s.m advance of the budget makinl
cess, and negotiate In good faith with respect to wages, hourjl
other terms and conditions of employment, or the negotiations
agreement, or negotiation of a question arising under an agr|a
and the execution of a written contract incorporating an agree*
reached if requested by either party, but these obligations do nog
pel either party to agree to a proposal or require the making
concession; . _
(2) "election” means a proceeding conducted by the labor reljy
agency in which the employees in a collective bargamm? uni'tjn
secret ballot for collective bargaining regresentatlves, or for any3
purgose specified in AS 23.40.070 — 23.40.260;
(3) "labor relations a%en%y” means the Alaska labor rei2
agency established in AS 23.05.360; _
(4) "monetary .erms of an agreement” means the changes in
terms and conditions of employment resulting from an agreement
will require an appropriation for their implementation or wil h
in a change in state revenues or productive work hours for stabi
plogees; o - fm
(5 "organization” means a labor or employee organization
kind in which employees participate and which exists for the Pnn
purpose of dealing with employers concerning grievances, lafror]
putes, wages, rates of pay, hours of employment, and condition
emgloymen_t; il
(6) “public employee” means any employee of a public erafpl
whether or not in the classified service ofthe public employer,
elected or appointed officials or superintendents of schodls;
(7) "public employer” means the state or a political subdivisio
the state, including without limitation, a municipality, district, i
district, regional educational attendance area, board of regents;

and ciuasr ublic corporation, housing authority, or other authWnJ

establishe bty law, and a person designated by the public empioj

act in its interest in dealing with public employees,

3 "regional ed
Hnearea in the
I military reservat |
jimmie levels K—1
operated under th
sdod board,

ioi "terms and i
plovment, the com|
personnel policies a
hut does not mean
purposes of a publii

-as rggirer_u%
i
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