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CS FOR HOUSE BILL NO. 158(L&C)

8-GH1065\]

INTHE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE -FIRST SESSION

BY THE HOUSE LABOR AND COMMERCE COMMITTEE

Offered: 3/5/93
Referred: Finance
Funding Information: General Fund $6,148,205
Other Funds 2.884.911
$9,033,116

Sponsors): HOUSE RULES COMMITTEE BY REQUEST OF THE GOVERNOR

A BILL

FOR AN ACT ENTITLED

1 "An Act making appropriations for contract settlement costs and cost-of-living

2 adjustments for public employees who are members of certain collective bargaining

3 units; and providing for an effective date."”

4 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

*Sctian 1. The sum of $2,90,3/0 sagargaiated o tre Office of tre Covermar, offie
6 ofmanagement and luotet, o pay tre 3.6 paraant ast-oHiVIg adjustmant reuired ucer

tre tams of tte anract ssttlarentwiith tre Labor, Tracks, and Qrafits argainig it for te

.
8 pericd fran Ul 1, 192, thagh dure 3, 198, from tre folloving surces:
9 Feckral Receiipts $ U7B
10 Gereral Fund Maich 24,001
1 Gereral Fund 1,607,590
7 Gererall Fund/Program Receipts 37,68
13 Gererall FurdAVental Health Trust 0,813
14 Fich and Game Furd 26
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Highway Working Gortal Fund 27,9

Inamaticdl Aiports Revenue Fud 371,12
Qurplus Prgaerty Revolivirg Fud 148
Caortal Inprovemant Rrggect Receipts 26,64
Alaska Marine Highway Fund 12,52

W 2. The sum of $.91,271 gprpriated © tre Office of tre Govarror, offie of
management and buobet, opay tte 3.6 paroant ast-oHiVIg adjustmant ad tre inaressd
aosts of Fealth insurarce berefits recpiired uncer- the tenms of tre antract ssttlerent with tre
Letor, Tracks, and Qafits bargpinirg Lnit o tre periad fran JUly 1, 19688, thraugh due 0,
191, fran tre folloMing sourass:

Feckral Receipts $ 1881
Gareral Fund Matth 43,48
Gareral Fud 2,817,84
Gereral FundyProgram Receipts ®,627
Gareral FundAvental Healkth Trust 160,280
Fsh ad Game Fud 4,04
Highway Working Gaortal Fud 436,932
Ineratacal Airports Revenue Fud 43,64
Qurplus Prgerty Revolvirg Fud 3,08
Gaortal Inproverent Rrgject Receipts 336,46
Alaska Marine Highway Fund 23,107

* Sec. 3. The sum of $105,641 is appropriated from the general fund to the Office of the

23 Governor, office of management and budget, to pay the contract signing bonus to eligible
24 employees required under the terms of the contract settlement with the Labor, Trades, and
25Crafts bargaining unit for the fiscal year ending June 30, 1993.

26
27
28
29
30
31

* Sec. 4. The sum of $67,600 is appropriated from the general fund to the Office of the
Governor, office of management and budget, to reimburse employees for the cost of obtaining
a commercial driver's license as a condition of continued employment required under the
terms of the contract settlement with the Labor, Trades, and Crafts bargaining unit for the

fiscal year ending June 30, 1993
* Sec. 5. The sum of $507,012 is appropriated from the general fund to the University of

CSHB 158(L&C) -2-
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Alada o pay te three paraat sslary adjustment recpired uder tre tans of te antract
agrearatanterad nowrth treAlaska Communirty Colllege Feckratian of Teeders kartainig
unit far tre periad fran duly 1, 192, thvaugh Jure 3D, 198.

*SC. 6. The sum ofF 62,22 Bgprqriated fran te gearal fud © te lhnarsity of
Alada 1o pay te thee paroat sslary adjustment recpired uder tre tams of tte antract
agreanent enterad nowrth tteAleda Communirty Golllege Fecerataan of Teeder's barcpinig
unit far tre periad fran Uy 1, 1973, throuch Jure 30, 194,

*Sc. 7. The unexpended ad udolligated kallaces of tte ggargqoniatia s made by 8=
1, 3, 4, ad 5 of tis Act lg=e o tte fuds fran which they were guaqariated, Jure 3,
193:8.

* . 8. The unexperded and urdblligated kelances of tre gprqoriatias mede by sxs. 2
and 6 of tis Act lge o tte futs fram which they were gugaiated, e 3, 194,

* 3. 9 This Act taes effect imediately udar AS 01.10.000©).
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CS HB 158 (L&C)
Sectional Analysis

Appropriations to meetthe Contract Settlement Costs
and Cost-of-Living Adjustments for Public Employees Who Are
Moembers of Certain Collective Bargaining Units

Section L. Appropriates funds to pay & 3.6% cost-of-Tiving-allowance to
pargaining unit members for FY 93 (members of other bargaining units
received & similar increase in FY 93). O fthe $§2,909.370 appropriated:
General Funds §1,654 461
0 ther Fundgs §1.054.900

Section 2. Appropriates funds to continue the same 3.6% cost-of-living
allowance i FY 94 Also includes funding to cover the increased cost of
health benefits which will go from the currently budgeted level of $§386.00 per
emoployee per month to §500.00. Of the $4,920,27L appropriated in this
section:

§2,011 483 s for the COLA:

General Funds §1,836,908
Other Funds §1,074,485
§$2.009,788 s for increased health benefit costs:
General Funds §1,254,271
Other Funds §755 517

Section 3. Appropriates $L05 641 to pay & §50.00 contract signing bonus to
LTC members that were employed on February 1, 1993,

Section 4. Appropriates $67,600 to reimburse employees for the $100.00 cost
an LTC employee incurred in obtaining & commercial driver's license as a
condition of continued employment,

Section 5. Appropriates $507,012 to the University of Alaska to pay a 3%
COLA tomembers of the Alaska Community College Federation of Teachers
(ACCFT) for FY 93,



Section 6. Appropriates $522,222 to the University of Alaska to pay the same
3% COLA to ACCFT members in FY 94.

Section 7. Provides a June 30, 1993 lapse date for any unexpended and
unobligated balance of an appropriation made in the sections 1, 3 and 4 and 5.

Section 8. Provides a June 30, 1994 lapse date for any unexpended and
unobligated balance of the appropriation made in section 2 and 6.

Section 7. Provides an immediate effective date for the legislation.

Prepared by Office of Management and Budget



1992/94 LTC Contract

Ne?,otiation,s began in December .1991, and were limited to six contract articles selected by the
parties. With the assistance of a federal mediator, an agreement was reached on a threeyear

agreement.

Issue

Conlracting Out

Licenses

Wages

Classification

Call Back
Travel
Holidays
Family Leave
Promotion

Health Insurance

Signing Bonus

Change

The rules which limit the State's ability to contract out work performed by
union members have been clarified.

When g new license requirement is im o?ed on gurrent employees, the
State will reimburse the employee for the license fee when the ficense is
obtained prior to the deadline “established by law or regulation. Future
renewals are the responsibility of the employée.

A 3.6% increase effective July 1, 1992. This is the same increase
recejved by other unions efféctive Januar{y 1992. The contract
provides no'further wage increases in 1993 of 1094,

The new agreement excludes classification disputes from the grievance
procedure.” Under the prigr a?reement,an_ arbitrator had the right to
determine the pay rate for disputed classtfications.

The minimum pay guarantees were eliminated when overtime is
scheduled in advarce.

Travel pay entitiements were changed to comply whn the Fair Labor
tStanlalards Act. These changes should result is reduced expenses for
ravel pay.

The Lincoln's Birthday holiday will be eliminated in 1994,

Thetprotvisions of the Alaska Family Leave Act were incorporated into the
contract.

The strict seniority preference was eliminated. Supervisors will now have
a greater choice When making a promotion.

In consideration of the deferral of the pay increase for six months and
elimination of a holiday, the_ monthly contribution to health insurance will
be increased to $500. eff%ctlveJul 1,1993. Any future increases will be
egually shared petween the empldyer and the State up to a maximum of
$25 edch. Further increases are the responsibility of the employee.

Each emplo%ee in pay status on February 1,1993, will receive a signing
bonus of $50.



M EMORANDUWM STATE OF ALASKA
Department of Administration's
Office of the Commissioj*~"

To: Bhelbty Stastny Date:  February 1, 1993
rector
Office of Management and Budget
Office of the Governo”

From: Nancy Bear Us&ra/L " Re:  Monetary Terms of Labor,
Commissioner M 7" Trades and Crafts Contract

Department of Administration

The State of Alaska has concluded negotiations with Public Employees Local 71
rePr,esentmg the Labor, Trades and Crafts Unit (LTCJ and the union membership has
ratified the agreement. The following monetary terms are provided so that
supplemental and budget amendment, requests may be made to the legislature. |
%ﬂ48|§%5%)0\”dmg thé legislature with the monetary terms as required by AS

Monetary Terms

Monetary terms of an agreement are defined in AS 23.40.250(42 as changes that
will require an appropriation for their implementation, changes that will résult in a
change in state revenues, or changes that will result in a change in productive work

hours for state employees.

| Require Appropriation.

A. Each employee in pay status on the date of signi_n%_ (February 1, 1993), will
receive a signing bonus of $50. The appropriation should include any
additional benefits costs.

B. Effective July 1, 1992, the wa%e rates for all employees are increased by
3.6%. This increase equals the percentage increase granted most other
state employees last year. However, most other employees received the
increase efféctive January 1, 1992. There will be no further increases in the
vlvggf schedule for the ifé of this agreement which expires on December 31,

C. Effective February_1, 1993, the monthly contribution to health insurance for
members of the LTC unit will be $423.50. On July 1, 1993, the contribution
on behalf of each eligible member of the bargaining unit will increase to
$500. |If there is an increase in the premium™in 1994, the state and the
employees will equally share the additional cost ug to a maximum of $25.
each. “Any further increase shall be paid entirely by the employees or the
level of benefits shall be adjusted to conform to the premium. The benefits
costs associated with LTC positions should be modified to reflect this

change.



D. Certain employees were required to obtain a Commercial Driver's_License
as a condition 0f continued employment pursuant to AS 28.33.100. The new
contract requires the State to reimburse employee's who obtained the
license prior'to April 1, 1992. Future renewals will ‘be_at the expense of the
employee. The fee was $100 per employee. The departments_are
determmm? the number of employees affected by this provision. That
number willbe reported as soon as if is available.

State Revenue.
There are no provisions in the agreement that would change state revenues.

Productive Work Hours

In 1994, the floating holiday known as Lincoln's BirthdaP/ will be eliminated. At
;?resent, emplo,Yees receivé an additional day of annual leave on February 12.
his change will reduce the amount of leave ‘accrual and time taken away from

work.

Other Terms

There are other terms of the collective bargaining agreement whi*h will not require
an appropriation but may have a budgetary impact.

Managers will now have the choice between the two most senior, qualified and
competent employees whefdilling a LTC position through promotion.

Travel provisions of the, aﬁreement have been modified to more closely match the
requirements of the Fair Cabor Standards Act. This change is expected to result
in an overall savings.

Family leave provisions have been added to conform with the Alaska Family
Leave Act (AS 23.10.500 - 23.10.550).

Designated foremen will receive an additional 75 cents per hour when
supervising eight or more employees. Th|s,chan9e will reduce the need to
reclassify positions when employeés perform higher level duties.

When overtime is scheduled in advance, the State is required to pay only for
actual hours of work. A guaranteed minimum of four hours pay at the overtime

rate was eliminated.

Part-time employees will he eligible for overtime on the same basis as other
employees. A provision which Tequired overtime for all hours in excess of the
reqular part-time schedule was eliminated.

Conclusion

Funding for certain monetary terms will be required. Please preﬁare and forward to

the legislature the necessary documents. Please feel free to ca

on the staff of the

Labor Relations Section for any assistance desired.



GMB-DBH LTC.XLS

LTC Contract Costs - COLA and Health Benefits

. FY 93 ~ FY 94
A=-Jill CQLA:Costfe!ijJ Vv
Department e= CF  Total e Gk Total
Administration 3317 14 3332 3299 16 3316
Education 321 0 321 315 00 315
Health & Soc Services 1402 0 1402 1355 00 1355
Labor 392 158 51 3719 168 H47
Military & Veterans Affairs 203 566 770 213 606 819
Natural Resources 389 5 394 3H4 08 362
Fish and Game 250 108 358 100 94 194
Public Safety 259 0 259 262 00 262
Environmental Conservation 35 5 40 46 00 46
Corrections 1432 0 1432 1505 00 1505
DOT/PF 10543 9891 20235 10541 9853 20393
Total 18545 10549 29094 18370 10745 29115

NOTES:
Each department amount is reduced by the FY 9Bbuc goted vacancy factor for that component
FY HAcalculations are based on FY 94 Governor's buaget as introduiced in January

Printed: 2/22/93

Gf

2797
264
1095
231
153
266
6.2
199
26
1100
6350

12543

FY 94
Benefits
- Toa
14 2810
00 264
00 1095
102 333
442 595
09 275
60 128
00 199
00 26
00 1100
6923 13272
7555 20098

Page lof 1



Bargaining Unit Profile
Labor, Trades and Crafts Unit (LTC)

Description: Classified, nonsupervisory, blue- and gray-collar employees of the
Executive Branch. Classifications include cooks, custodians, equipment
operators and skilled crafts. The employees work primarily for the Departments
of Transportation & Public Facilities, Administration, Corrections, and Health
and Social Services.

Size: 1,634 employees as of February 1,1993.
Exclusive Representative: Public Employees Local 71
Affiliation: AFL-CIO, Laborers Internationtl
Established: By the Labor Relations Agency in 1973.
First Agreement-Effective;0 January 1,1974

Prior Agreement-Expired; December 31,1992.

Duration of Current. Aqreement; March 1,1993 through December 31,1954,
Wage increase effective July 1,1992.



1992/94 Labor, Trades and Crafts Agreement

Management Goals

Increase management flexibility to respond effectively to the changin
economic conditions of the State while maximizing the quality o
government services to the public.

1. Where possible, defer to the Personnel Rules.

2. Increase management choice when making promotions.

3. Clarify management's right to contract out work and layoff employees.
4, Terminate all prior letters of agreement.

Improve productivity, accountability, consistency, and efficiency of State
government operations.

1. Reduce overtime and other premium pay liabilities to FLSA
standards.

2. Convert travel and per diem entitlements to those provided in the
State Administrative Manual.

3 Reduce the number of holidays.

Realign the cost of personal services, moderating the State's relative
Posmon as a provider of wages and benefits so as to reflect the current and
oreseeable economic environment.

1

. Modify health benefits, reduce unnecessary utilization and increase
employee participation in selecting the henefit package.

2. Share future cost increase of health insurance hetween employees
and State.

3. Limit across-the-board salary increases.
4 Deferthe effective date of the salary increase by six months.



HOUSE LABOR AND COMMERCE COMMITTEE

ALASKA STATE LEGISLATURE STATE CAPITOL. JUNEAU. AK 99801-1182
(907) 465-4954
MEMORANDUM Marchd4,1993
T0: Legal Services

RN gl A e
SUBECT: CSforHB158

R g oo B Bt

Page 2, line 22: Delete $70,350 and replace with $105,641;
Page 2, line 26: Delete $74,200 and replace with $67,600;

agri@n lénen?élrapgd nr?r% gﬁgcw\gerg FXe SPX]asL 701}/2 agpr 'ﬁE salary
t{}we prerwon rt@%hyﬂ% %roou@%uneg(fﬁgggfr tz?réamm Uit
dd ld new seetion gr5| FKIH&a 02222 5 4p0r0 rlate fom tng een
fE Clerms OHH? cm%ggt qrceme tﬁ%@otlsﬁfgwgar% dr'n nlp

e period 0 roughjune
Renumber other sections accordingly.
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\ WALTER J. HICKEL, GOVERNOR

P.O. BOX 110020
OFFICE OF THE GOVERNOR JUNEAU. ALASKA 998114020
PHONE: (9071 465-3568

OFFICE OF MANAGEMENT AND BUDGET

DIVISION OF BUDGET REVIEW

March 3, 1993

The Honorable Bill Hudson

Chair

House Labor and Commerce Committee
State Capitol

Juneau, AK 99801-1182

Dear Representative Hudson:

House Bill 158 appropriates funding to meet the FY 93 and FY 94 monetary
terms of the collective bargaining agreement with the Labor, Trades and Crafts
union. It is scheduled for the committee’s consideration at this Thursday’s
meeting.

Since the bill’s introduction, updated information has become available which
necessitates the following amendments for the committee’s consideration:

Amendment 1: %{ige 2,1Iine 22. Delete $70,350 and replace with

The change is necessary for two reasons: The final number of LTC
members eligible for the $50 contract signing bonus was based on the
payroll that ran on approximately February 25, 1993. This number of
1,634 contrasts with the preliminary estimate of 1,407 used in the bill’s
initial drafting. In addition, this section’s original appropriation level did
not include the benefit costs of $23,941 which are incurred as a result of
paying this bonus.

Amendment 2: %%(_}ez line 26: Delete $74,200 and replace with

600



A survey of the departments found there were fewer LTC members that
had to get a commercial driver’s license as a condition of employment

than originally estimated.

If the committee has any questions or if I may provide additional information,
please just let me know. The committee’s consideration of these amendments

appreciated.

Thank you.

Sincerely,

Cneryi rrasca
Director

cc:  Nancy Bear Usera, Commissioner
Department of Administration



WALTER J. HICKEI,GOVERNOR

OFFICE OF THE GOVERNOR _
OFFICE OF MANAGEMENT AND BUDGET =~ """

March 4, 1993
The Honorable Bill Hudson

Chair
House Labor and Commerce Committee

State Capitol
Juneau, AK 99801-1182

Dear Representative Hudson:

House Bill 158, which appropriates funding to meet the monetary terms of the
Labor, Trades and Crafts contract, is scheduled for consideration by the
committee this afternoon. Yesterday the Office of Management and Budget
received the attached appropriation request from the University of Alaska to
meet the monetary terms of the collective bargaining agreement it reached with
the Alaska Community College Federation of Teachers bargaining unit.

On behalf of the University, the Governor would appreciate your consideration
of including this contract’s monetary terms as part of the Labor and Commerce
Committee’s discussion of House Bill 158.

Brian Rogers, Vice President for Finance for the University can provide you
with additional details regarding the agreement and its terms. Should the

committee need any other information, please let me know.

Sincerely,

Enclosures

cc:  Nancy Bear Usera, Commissioner
Department of Administration



Kris Lethin, Legislative Liaison
Office of the Governor

Brian Rogers, Vice President for Finance
University of Alaska



University of Alaska

FairtMnM. AlUk* 99775-5240

February 15,1993

TO: J. Shelby Stastny, Director
Office of Management and Budget

FrRom:  Brian Rogers
Vice Presjdcfftfbr

RB: University of Alaska FY93 Supplemental and FY94 Budget
Amendment Request

Enclosed is a University of Alaska req]uest foranFY93 supplemental
appropriation. The request totals $507.0 and represents a requirement for
funds which cannot be provided internally.

In order to cany forward the $507.0 in the FY94 Operating Budget a
Budget Amendment for $522.2 is requested.

If %/ou should have any further questions or are in need of additional
Information, please contact Marsha Hubbard, Director, Statewide Budget
Office at 474-7593.

Enclosure

Pott.It"1hrand fax tmnsmittal m*mo TSri



Univerity of Alaska-Systemwide Budget Reductions and Additions

The University of Alaska concluded its negotiations with the Alaska
Community College Federation of Teachers (ACCFT) Bargaining Unit, and
the Board of Regents and bargamlng unit members have ratified the new
Collective Bargaining Agreement (CBA). This ﬁrocess was completed in
May 1992. Article 7.1.B. of the CBA requires the University to request a
supplemental approi)natlon to fund a salary increase for CBA covered
faculty at the same level as the increase granted to other University

employees.

The amount requested was calculated as follows:

FY93 Supplemental
Total Salaries $12,742 511
Total Staff Benefits $4.157.881
Total Salaries & Benefits $16,900,392
3% Increase $ 507,012
FY94 Amendment
Total Salaries $13,124,786
Total Staff Benefits $ 4287617
Total Salaries & Benefits $17.407.403
30 Increase $ 522222

Disapproved by Shelby StaStny



ARTICLE?
Salaries and Benefits
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WALTEI% % HICKEL e ; a % 1

Mrs IS*

State of A laska
CFFICE OF THE GOVERNOR

JUXEAU

February 15, 1993

The Honorable Ramona L. Barnes
Speaker of the House

Alaska State Legislature

State Capitol

Juneau, AK 99801-1182

Dear Speaker Barnes:

Under the authority of art. 111, sec. 18, of the Alaska Constitution, | am
transmitting a bill that makes appropriations for contract settlement costs and
cost-of-living adjustments for eligible public employees who are members of the
Labor, Trades, and Crafts bargaining unit.

Section 1 of the bill makes an appropriation of $2,909,370 to the Office of the
Governor, office of management and budget, to pay the 3.6 percent cost -of-living
adjustment for fiscal year 1993, as required by the terms of the contract
settlement with eligible public employees who are members of the Labor, Trades,
and Crafts bargaining unit.

Section 2 of the bill makes an appropriation of $4,921,271 to the Office of the
Governor, office of management and budget, to pay the 3.6 percent cost-of-living
adjustment and the increased costs of health insurance benefits for fiscal year
1994, as required by the terms of the contract settlement with eligible public
employees who are members of that bargaining unit.

Section 3 of the bill makes an appropriation of $70,350 to the Office of the
Governor, office of management and budget,.to pay the contract signing bonus to
eligible employees of that co"lective bargaining unit.

Section 4 of the bill makes an appropriation of $74,200 to the Office of the
Governor, office of management and budget, to reimburse employees in that
collective bargaining unit for costs of obtaining commercial drivers® licenses
necessary for continued employment.

COMMITTEE COPY



The Honorable Ramona L. Barnes
February 15, 1993
Page 2

Sections 5 and 6 of the bill contain lapse provisions to ensure that the
unexpended and unobligated balances of appropriations lapses into the respective
funds at set time limits.

Section 7 of the bill provides for an immediate effective date.

l urge your support of this bill to meet the state"s obligations.

Walter~L Hickel
Governor





