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P.O. B o x  533 
K o d i a k ,  A K  9 9 6 1 5  

S e p t e m b e r  23, 1991

S e n a t o r  J i m  D u n c a n  
Rm. 119, C a p i t o l  
P.O. B o x  V  
J u n e a u ,  A K  9 9 8 1 1

D e a r  S e n a t o r  D u n can:

I a m  w r i t i n g  t o  y o u  i n  a n  a t t e m p t  t o  g e t  l e g i s l a t i o n  s p o n s o r e d  t h a t  
w o u l d  g i v e  S t a t e  e m p l o y e e s  t h e  o p t i o n  of c r e d i t i n g  t e m p o r a r y  
s e r v i c e  t o w a r d s  t h e i r  r e t i r e m e n t .  W e  a r e  i n t e r e s t e d  in a b i l l  t h a t  
w o u l d  h a v e  a z e r o  c o s t  i m p a c t  o n  t h e  St a t e ,  w h e r e  e m p l o y e e s  w o u l d  
h a v e  t o  p a y  i n t o  t h e  r e t i r e m e n t  f u n d  t o  c l a i m  t e m p o r a r y  s e r v i c e  o r  
e l s e  r e c e i v e  a r e d u c e d  r e t i r e m e n t  b e n e f i t  t o  m a k e  u p  f o r  u n p a i d  
t e m p o r a r y  s e r v i c e .

A  g r o u p  o f  F i s h  a n d  G a m e  e m p l o y e e s  a t t e m p t e d  t o  g e t  t h i s  t y p e  of 
l e g i s l a t i o n  s p o n s o r e d  t h r o u g h  o u r  u n i o n  ( A . S . E . A . ) ,  b u t  f o u n d  t h e  
u n i o n  u n r e s p o n s i v e .  T h e  u n i o n  w a s  n o t  o p p o s e d  t o  t h i s  t y p e  o f  
l e g i s l a t i o n ,  b u t  a b i l l  w a s  n e v e r  i n t r o d u c e d  d u e  t o  a c o m b i n a t i o n  
of b e i n g  u n d e r s t a f f e d ,  d i s o r g a n i z e d  a n d / o r  a p a t h e t i c .

W e  c i r c u l a t e d  a p e t i t i o n  t h r o u g h o u t  l o c a l  F i s h  a n d  G a m e  o f f i c e s  
a s k i n g  A . S . E . A .  t o  s p o n s o r  a p p r o p r i a t e  l e g i s l a t i o n ,  a c o p y  o f  w h i c h  
is e n c l o s e d .  T h i s  is n o t  a c o m p l e t e  l i s t  o f  i n t e r e s t e d  p e o p l e .  
H o w e v e r ,  e l e v e n  f i e l d  o f f i c e s  w e r e  c o n t a c t e d ,  a n d  100 i n d i v i d u a l s  
s i g n e d  t h e  p e t i t i o n .  T h e  r e s p o n s e s  f r o m  Si t k a ,  D i l l i n g h a m  a n d  N o m e  
w e r e  m i s p l a c e d .  )

I w i l l  k e e p  t h i s  r e q u e s t  s h o r t  a n d  a s k  if y o u  a r e  i n t e r e s t e d  in 
s p o n s o r i n g  t h i s  t y p e  of l e g i s l a t i o n .  I w o u l d  l i k e  t o  d i s c u s s  w i t h  
y o u  o r  o n e  o f  y o u r  a s s i s t a n t s  a n y  a s p e c t s  o f  t h e  h i s t o r y  of  
t e m p o r a r y  s e r v i c e  o r  p o t e n t i a l  p r o b l e m s  w i t h  t h i s  t y p e  of  
l e g i s l a t i o n  if y o u  a r e  i n t e r e s t e d .

T h a n k  y o u  f o r  y o u r  c o n s i d e r a t i o n .

S i n c e r e l y ,

L e n  J.

E n c l o s u r e

S U P P O R T  L E T T E R  1 “



»' vi •.
':A.\

• *

. «■ ; V
j * ‘ - /<■*. V ;.

;&:iv V 
-* ’ ’ : .V"7* ;•’* * •*

S E K A T O R  BILL RAY 

: C h a l r n a n

, ...r ••• ~ <C\L
. . . .  .•;« > 1*^• ZXfrA;-?-

. v-»sf,* V~.*s • . *• »;y,'-• . „ i V ‘ V/ /
• * L • ?  »

J UN EA U,  ALASKA.
; i

March 27. 1979

■i ••.."■ ?r.’.'nT
■ r;.C%

At'-1-" .

•i • *
•> ’. *,i‘ .

f”
i. * v~\«•

> - SJ;"'
.» • :•■?>.•‘v• : 1 •- •" •/-



THE STATE P E R S O N N E L  ACT A ND  P E R S O N N E L  RULE S

17. The S ta t e  Personnel A c t ....... ...... .......... 35

18. The P er so n n e l  R u l e s ...............................36

IV. C A T E G O R I E S  OF E M P L O Y E E S  S U B C O M M I T T E E ................. .38

A. O v e r v i e w  of the C a t e g o r i e s  of E ap lo y e e s
in the State S y s t e a ..................................... 38

B. T e a p o r a r y  E a p l o y e e s ............     38

, C. S u m a a r y  of Issues Be fo re  the C a t e g o r i e s
of E a p l o y e e s  S u b c o m a i t t e e ............................. 39

•*• ■ v
1. ' H i r i n g  T e m p o r a r i e s  froa R e g i s t e r s ........... 39

c. T 1 ae  L i a i t s  o f  E a p l o y a e n t  of
T e m p o r a r i e s ........................  40

3. P r o j e c t  E a p l o y e e s .............  41

4. Be ne fi ts  for T e a p o r a r y  E a p l o y a e n t ........... 41

5. V a c a n t  P e r m a n e n t  P o s i t i o n s . . . . ............... 42

6. State E a p l o y e e s  Who are Enrol lees
of the C E T A  P r o g r a a . . . . .   ................43

7. Due P r o c e s s  Rights for T e u p o r a r y
E a p l o y e e s     ..........     46

8. Pool o f  O n- ca ll  P e r a a n e n t  Eaployeef.
as an A l t e r n a t i v e  to the H ir in g of 
T e a p o r a r i e s . .  ............  .48

• ‘ \ .**' • •
A P P E N D I C E S  A• * J

A p p e n d i x  A. C o m m i s s i o n  M eetings

A p p e n d i x  B. P u b l i c  E a p l o y e e  U n i o n s  /
-.j- . * .

A p p e n d i x  C. A n  A c t  cr ea ti ng  a D e p a r t m e n t  o f  E ap lo y e e  
R e l a t i o n s

A p p e n d i x  D. A n  A c t  r el at i n g  to the h ir in g of non-
p e r a a n e n t  e ap lo y e e s  in the sta te  personnel

. sy s t e a  ;

TABLE OF CONTENTS (continued) . •



1 1 on of a ne w p r o gr am  cou ld  je a v o i d e d  if the legislature re qu ested 

that d e p a r t m e n t s  p r e s e n t  P402's for all po si tions created by a 

new p r o g r a m  at the same time that the budget for the p r o gr am  was 

being c on sidered.

3. Pr o j e c t  Emplo ye es

It 1s d i f f i c u l t  to plan for p er ma n e n t  p os itions 1n programs 

funded t h rou g h federal grants wh o s e  receipt is not g uaranteed 

from year to year. P r og ra m m a n a g e r s  are not a ut ho ri ze d to fill 

those p os it io ns  until a f t e r  funding Is definite. This leads to 

the e m p l o y m e n t  of te mp oraries In those p ositions. An alterna* 

live woul d be to c re at e a new c a t e go ry for proje ct  employees.

The em pl o y e e s  w o u l d  u nd e r s t a n d  that their e mp lo ym en t would be 

d ep endent u pon c o n t i n u e d  r e c ei pt  of funds for the project.

4. Be ne fi ts  for T em po r a r y  Emplo ym en t

Of the b e n e fi ts  p r o v id ed  to p e r m a n e n t  emp loyees by the state, 

temporary e m p l o y e e s  In the cl as s i f i e d  service are e ntitled to 

receive only h o lid a y pay and u n e m p l o y m e n t  Insurance. Te mp oraries 

are not e l i gi bl e for court leave, a d m i n i s t r a t i v e  leave, personal 

leave, or r e t i r e m e n t  benefits. Even If a te mp orary e ap lo y e e  Is 

s u b s e qu en tl y p laced In a p er ma n e n t  position, he or she does not 

receive r e t r o a c t i v e  c redit towards e i t h e r  r et ir e m e n t  or, In m ost 

cases, saniorlty.

T e a p o r a r y  em pl o y m e n t  does not en t i t l e  e mp lo ye es  to be placed 

on pr om otional registers. The state's mer it  s ys te N provides a 

policy favoring filling positions by p rom otions. This would 

appear In soae cases to pen al iz e t em porary e mp loyees who may have



w o r k e d  for a substantial period of tine for the state.

If t em po r a r y  em pl oy ee s did* In fact, w or k  only for a short 

time In one p o s i u n n ,  then 1t mi g h t  be I n a p p r o p r i a t e  for the state 

to p r o v i d e  leave benefits. T e m p o r a r i e s  w ou l d  then be hi re d o nl y  

wh e r e  there were de ad l i n e s  that could not o t h e r w i s e  be met, and 

1f t hey we e out on leave, the d e p a r t m e n t  w o u l d  have to pay not 

only their salary, but also the salary of a s ec on d r e p l a c e m e n t  

temporary.

B e c a u s e  the stat e does not have to pay for as m a ny  f r i n g e  

^ b e n e f i t s  to t em po raries as It does for p e r m a n e n t  e mp lo y e e s ,  1t 

1s c h e a p e r  for dep a r t m e n t s  to hire temporaries. P r o g r a m  m a n a g e r s  

may t h e r e f o r e  leave p er ma n e n t  po si t i o n s  vacant and hire t e m p o r­

aries Instead so as to be able to increase the st a f f  a v a i l a b l e  

to w or k  on a project. For the same reason, d e p a r t m e n t s  m ay  use 

t e m p o r a r y  e m p l oy ee s Instead of p e r m a n e n t  seasonal e mp lo y e e s  for 

r e c u r r e n t  seasonal needs. Some d e p a r tm en ts  have a su bs tantial 

n um be r of such employ ee s and w o u l d  p r o b ab ly  need a s u p p l e me nt al  

a p p r o p r i a t i o n  to fund be nefits If they made use of the p e r m a n e n t  

s easonal category.

The Local Ho. 71 c o l l e c t i v e  ba rg a i n i n g  a g r e e m e n t  a d d r e s s e s  the 

lauk of be nefits provi d ed  to te mp o r a r y  e mployees. M e m b e r s  w ho  are 

w o r k i n g  as te mporaries rece iv e a w a g e  s u p p l e m e n t  of J1 .3 2 per hour 

for the first 129 days of w or k In a t em po ra ry  po si tion. A f t e r  the 

120 days, they shift from the e nt r y  level wa g e  step Into a h i g h e r  

level w a g e  step, and they c o n t i n u e  to receive the s up p l e m e n t .

5. V ac an t P er m anent Positi on s

The legislature reviews the nu m b e r  of va cant PCH's w h e n  It

(42)



P O S IT IO N  PA PER  
DEPARTMENT OF A D M IN IST R A T IO N

C o n t a c t :  G a r y  B a d e r

B i l l  N u m b e r : SB 33fl P h o n e  #: 4 6 5 - 4 4 7 0

B i l l  T i t l e :  A n  a c t  r e l a t i n g  to c r e d i t e d  service. ..that P.fiEfl

m e m b e r s  c a n  c l a i m   temg.Q.r.3,£,Y— service..--------

This bill w ould allow  a m em ber to claim  their tem porary serv ice as e ither 
"credited" serv ice w hich only increases their actual benefit am ount, or 
"m em bership" serv ice which enab les the m em ber to reach m inim um  
requirem ents to qualify  for a benefit, in addition to increasing  the benefit.

This proposal would establish a new type o f service. The Public E m ployees’ 
R etirem ent System  (PER S) presen tly  recognizes only serv ice  earned through 
em ploym ent in a covered position for which con tribu tions are m ade at the tim e 
that the service is earned or o ther service for work perform ed ou tside o f the 
system  for which the m em bers can claim  and pay for at their d iscretion . 
C urrently , vesting  thresholds, age based retirem ent th resho lds, or serv ice based 
retirem ent thresholds, are m et by the age of the m em ber or the num ber o f years 
that the m em ber w orked in a perm anent position  covered  under the system .

This bill would im pact all em ployees eligible for "30 and out" and "20 and out" 
retirem ents who may have w orked as tem poraries. The proposed leg islation  
enab les the gran ting  o f an em ployee benefit re tro ac tiv e ly  w ithou t any apparen t 
benefit to the partic ip a tin g  em ployer.

From a broader public policy perspective, the issue is w hether w e w ant to 
provide incentives to m ove people through the system  as fast as possible. The 
purpose of a re tirem en t system  is still to "attrac t and retain" quality  em ployees 
to public service, w hile providing for econom ic long term  security  for the 
em ployees and the state. E ncouraging a system  that reduces these benefits is 
not quality  serv ice to A laskans.

argue against granting this add itional option.

D a t e
Commissioner
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TESTIMONY OF 
ALASKA PUBLIC EMPLOYEES ASSOCIATION/AFT, AFL-CIO 

ALASKA STATE EMPLOYEES ASSOCIATION/AFSCME LOCAL 52, AFL-CIO 
INLAND BOATMEN'S UNION OF THE PACIFIC, ALASKA REGION, AFL-CIO 

PUBLIC EMPLOYEES LOCAL 71, AFL-CIO 
ALASKA STATE AFL-CIO 
ON SENATE BILL 338 

BEFORE THE SEf !ATE STATE AFFAIRS COMMITTEE 
FEBRUARY 14, 1992

MR. CHAIRMAN, MEMBERS OF THE COMMITTEE:

WE WOULD LIKE TO BEGIN BY THANKING CHAIRMAN RODEY FOR ALLOWING US 
TO PRESENT THIS TESTIMONY IN SUPPORT OF SENATE BILL 338, PROVIDING 
PUBLIC EMPLOYEE RETIRMENTSYSTEM CREDIT FORTHOSE STATE EMPLOYEES 
WHO WERE FORMERLY CLASSED AS "TEMPORARY" EMPLOYEES.

WE WOULD ALSO LIKE TO THANK THE BILL'S SPONSOR, SEN. JIM DUNCAN, FOR 
INTRODUCING THIS BILL ON BEHALF OF THE STATE'S WORKING MEN AND 
WOMEN.

FROM OUR COLLECTIVE PERSPECTIVE, SENATE BILL 338 SEEKS TO CORRECT AN 
INEQUITY BY ALLOWINGTHOSESTATEAND LEGISLATIVE EMPLOYEES WHO HAVE 
WORKED AS TEMPORARY EMPLOYEES TO GAIN RETIREMENT CREDIT FOR THEIR 
TIME AS "TEMPORARIES." THE BILL REQUIRES THE EMPLOYEETO BEARTHE FULL 
ACTUARIAL COST OF "BUYING" BACK INTO THE PUBLIC EMPLOYEES RETIREMENT 
SYSTEM, THEREBY REMOVING THE FINANCIAL BURDEN FROM THE STATE.

TO PUT OUR SUPPORT FOR S.B. 338 IN PERSPECTIVE, A BRIEF HISTORY IS 
NECESSARY.

UNTIL 1 HE EARLY 1980s, THE EMPLOYEES NOW CLASSED BY THE STATE AS 
"SEASC NALS" WERE CLASSED AS "TEMPORARIES." PRIOR TO THE CHANGE IN 
NOMENCLATURE, TEMPORARY EMPLOYEES RECEIVED MINIMAL MEDICAL 
BENEr ITS, NO SICK LEAVE, NO ANNUAL LEAVE, AND NO CREDIT TOWARDS 
RETIREMENT.

WREN THE "SEASONAL" CLASSIFICATION REPLACED THE "TEMPORARY" 
CLASSIFICATION, SEASONAL EMPLOYEES WERE GUARANTEED ALL BENEFITSOF 
PERMANENT EMPLOYEES, INCLUDING SERVICE CREDIT TOWARD EVENTUAL



RETIREMENT.

AT THE SAME TIME, THE STATE ALLOWED THE OLD TEMPORARY EMPLOYEES TO 
PURCHASE THEIR TEMPORARY TIME TOWARD CALCULATION OF THEIR 
RETIREMENT BENEFITS, HOWEVER, THE STATE D IDMQ I ALLOW THIS TIME TO BE 
CREDITED TOWARD YEARS OF SERVICE.

THIS IS THE INEQUITY REMEDIED BY SENATE BILL 338. TEMPORARY AND 
SEASONAL EMPLOYEES FULFILLED THE SAME ROLES FOR THE STATE, BUT THE 
NEW CLASS "SEASONAL" WAS SOMEHOW DEEMED SUPERIOR TO THE OLD 
"TEMPORARY" CLASS, EVEN THOSE THESE WERE THE SAME PEOPLE DOING THE 
SAME JOB.

WE ARE AWARE THAT THE ADMINISTRATION’S SPOKESMAN FOR THIS BILL 
CLAIMED THERE WAS NO INEQUITY AND THAT THE BUY-BACK PROVISIONS 
WOULD BE TOO EXPENSIVE FOR AN EMPLOYEE TO PARTICIPATE. WE HAVE 
POINTED OUT THE INEQUITY AND, AS FORTHE COSTTO THE EMPLOYEE, SURELY 
THAT DECISION IS THE EMPLOYEE'S, NOT THE ADMINISTRATION’S.

FOR ALL OF THESE REASONS, WE STRONGLY URGE YOU TO SUPPORT SENATE 
BILL 338 AND ASK THAT YOU GIVE IT A "DO PASS" RECOMMENDATION.

THANKS VERY MUCH FOR TAKING THE TIME TO CONSIDER OUR POSITION ON

Ed Flanagan, Public Employees Local 71,

Frank Price, IBUP, Alaska, 
AFL-CIO I
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f t k n  C-- ( 'S 'U i- t w r k  h t s io r u _ )

f .D . P i t  Z 3 &

W w r  P rl« sl< * ~  ‘f f C / f

fiaplgyagat Pfltrja D^p.artasjit. P o s i t i o n .Status

0 8 / 0 1 / 7 7 - 0 4 / 1 6 / 7 8  A D F & G  Fishery B i ologist I
0 4 / 1 7 / 7 8 - 0 4 / 3 0 / 8 1  A D F & G  Fishery B i o l o g i s t  II
05/01/81- P r e s e n t  A D F & G  Fishery B i o l o g i s t  III

0 5 / 2 6 / 6 6 - 0 8 / 3 1 / 6 6  A D F & G
0 5 / 2 5 / 6 7 - 0 8 / 1 5 / 6 7  A D F & G
0 5 / 1 5 / 6 8 - 1 0 / 0 4 / 6 8  A D F & G
0 6 / 1 2 / 6 9 - 0 9 / 1 9 / 6 9  A D F & G
0 5 / 0 1 / 7 0 - 0 9 / 1 1 / 7 0  A D F & G
0 4 / 1 4 / 7 1 - 0 9 / 0 8 / 7 1  A D F & 0
0 5 / 1 2 / 7 2 - 1 1 / 0 2 / 7 2  A D F &G
0 5 / 2 5 / 7 3 - 0 8 / 1 7 / 7 3  A D F & G
06 / 2 4 / 7 4 - 0 9 / 1 6 / 7 4  A D F & G
0 5 / 2 7 / 7 5 - 0 9 / 0 3 / 7 5  A D F & G
0 5 / 0 3 / 7 6 - 1 2 / 3 1 / 7 6  A DF & G
0 4 / 0 1 / 7 7 - 0 7 / 2 7 / 7 7  A D F & G

Protection A i d e  I 
P rotection A s s t  1 
P r o t e c t i o n A s s t  I 
Prote c t i o n  A s s t  I 
Prote c t i o n  A s s t  I 
P r otection A s s t  I 
F&G T echnician III 
F& G  T e c h n i ci a n  III 
F&G T echnician III 
F&G Techn i c i an  III
Fishery B i o l o g i s t  I 
Fishery Bi o l o g i s t  2

During the y e a r s  of full-time temporary serv i c e  with the 
D e p a r t m e n t  o f  Fi s h  and Game I w o r k e d  in the field, took the 
same risks', an d  o f t e n had the same r esponsibilities as 
p e r m a n e n t  f u l l - t i m e  employees:

1) w i t h o u t  the p r e s e n c e  of a permanent Prote c t i o n Officer 
I wrote c i t a t i o n s  for Alaska hunting, sport fishing, 
and/or c o m m e r c i a l  fishing violations on the Alaska 
Peninsu'a, Kodiak, Kenai Peninsula, and in southeastern 
Alaska; 2) in Kenai, during the absence o f  the permanent 
P r o t e c t i o n  Officer, I r epresented the State of Alaska (in 
court) v e r s u s  i n di v i d u a l s  that had been issued notices of 
violation, read the citing o f f i c e r’s w r itten statement, 
and r e c o m m e n d e d  fines to the p r esiding magistrate; 3) in 
1968 I t o o k  o v e r  as the Depar t m en t  of Fish and Game 
P r o t e c t i o n  D i v i s i o n  deputized peace offi c e r  
r e p r e s e n t a t i v e  in H o o n a h  for 1 month after the permanent 
o f f i c er  r e s igned; and 4) perhaps most important, I and 
other t e m p o r a r y  empl o y e e s  were often the o nly 
r e p r e s e n t a t i v e s  of the State of Alaska with which 
thousands of v i s i t o r s  to A l a s k a  had any verbal contact 
for g e t t i n g  d i r e c t i o n s  to fishing and hunt i n g  areas, 
l e a rning r e g u l at i o n s ,  and just general c o n v ersation about 
Alaska and its history.



£s>tate legislature
S e n a t o r  J im  D u n c a n

P .O . B ox  V J u n e a u , A l a s k a  99811-3100 

(907) 465-4766

COMMITTEES:
V ic e  C h a i r  -  

F in a n c e  
V ic e  C h a i r  -  
S t a t e  a f f a i r s  

R u le s  
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Ernies R e fo rm

DATE: January 24, 1992

TO: Senator Pat Rodey, Chair
Senates^State A ffa irs Comm ittee

FROM: S e n a fe f^ ® % u r rc a r r

SUBJECT: Senate Bill 338, an Act relating to cred ited serv ice tha t
vested members of the public employees' re tirem en t 
system receive fo r temporary service and to cred ited 
serv ice fo r temporary service fo r the leg is la tu re .

Thank you fo r scheduling a hearing fo r SB 338, relating to 
cred ited service tha t vested members of the public employees' 
re tirem en t system receive fo r tem porary service and to cred ited 
serv ice fo r tem pora ry service fo r the leg is la ture .

Senate Bill 338 will allow employees with uncla imed 
tem pora ry service time to choose whether to cla im the ir past 
serv ice fo r re tirem en t cred it for the purposes o f ca lcu la ting 
benefits only, or towards twenty or th irty and ou t re tirem en t when 
appropria te . Presently, such service can only be used towards 
ca lcu la tion of benefits, not as years of service cred it fo r normal 
re tirem ent The employee will be required to pay the full actuaria l 
cost of the option they choose.

Th is bill w ill also allow ind iv idua ls with serv ice as a 
tem pora ry leg is la tive employee to claim tha t service at any time, 
provided the individual pays the full actuaria l cos t of the cred ited 
service claimed. Present law requires that such service has been 
cla im ed prior to July 1, 1980.

I urge your support fo r this legisla tion.

A tta c hm e n ts



WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION P.O. BOXC
JUNEAU. ALASKA 99B11 0200 
PHONE: (907)465-2200 
FAX: (907)465-2135OFFICE OF THE COMMISSIONER

January 22, 1992

The H onorable Jim Duncan 
Alaska State Legislature 
State Capitol 
Juneau, AK 99811

Dear Senator Duncan:

In your letter of December 3 to Gary Bader, you asked for comments on a draft bill 
which would allow a member to claim their tem porary service as either "credited" 
service which only increases their actual benefit amount, or "membership" service 
which enables the m ember to reach m inimum requirements to qualify for a benefit, 
in addition to increasing the benefit.

This proposal would establish a new type of service. The Public Employees' 
Retirement System (PERS) presently recognizes only service earned through 
employment in a covered position for which contributions are m ade at the time 
that the service is earned or other service for work perform ed outside of the system 
for which the members can claim and pay for at their discretion. Currently, vesting 
thresholds, age based retirem ent thresholds, or service based retirem ent thresholds, 
are m et by either the age of the member or the num ber of years that the member 
worked in a perm anent position covered under the system.

This bill w ould impact all employees eligible for "30 and out" and "20 and out" 
retirements w ho may have worked as temporaries. The proposed legislation 
enables the granting of an employee benefit retroactively w ithout any apparent 
benefit to the participating employer.

Although employees would be required to pay the full actuarial cost of their 
additional service, this legislation would generate other adm inistrative costs that 
w ould have to be borne by other participants and employers. There would be 
additional computer programming costs to record the service selection and identify 
the two different types of service. There will be additional complexity added to the 
system which will likely lead to additional appeals, etc.

02-89  LH



S enato r D u n can -2- January  22,1992

From a broader public policy perspective, the issue is whether we want to provide 
incentives to move people through the system as fast as possible. The purpose of a 
retirem ent system is still to "attract and retain" quality employees to public service, 
while providing for economic long term security for the employees and the state. 
Encouraging a system that reduces these benefits is not quality service to Alaskans.

Accordingly, I believe the additional dollar costs and impacts to the system argue 
against granting this additional option.

C om m issioner

N B U /drz
cc: Paul Fuhs 

Legislative Liaison 
Office of the Governor

Gary M. Bader 
Director
Division of Retirement and Benefits


