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F IS C A L , IN O I  F

Revision Date:________________________

STATE OF ALASKA f
1992 LEGISLATIVE SESSION V

Title: An Act requiring certain employers to post information
concerning sexual harassment.____________________
Sponsor: Uehlinq_____________________________
Requestor: Senate Labor and Commerce Committee

Expenditures/Revenues: (Thousands of Dollars)

C

No. /
I i i l l Version: J 5  f i  .3  C> 3

Department Affected: _L. 
BRU: Personnel/OEEO

(S) Publish Date: .3 -  J6> ~ 7 A

Component: Personnel/OEEO

COMPONENT SERIAL NO.

OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EQUIPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS, CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATING 0 0 0 0 0 0

CAPITAL 0 0 0 0 0 0

REVENUE
FUND SOURCE: 0 0 0 0 0 0

FUNDING: (Thousands of Dollars)
GENERAL FUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER
FUND SOURCE: 0 0

I

0 0 0 0
TOTAL 0 0 0 0 0 0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0

Estimate of current year impact: _0____________    Changes in  O S S  &  — (L.4-C.)
nave no fiscal impact. This

ANALYSIS: (Attach a separate page if necessary.) f i s c a l  no*-e i s  a p p ro p r ia te  '
Assumes that the required posters will be provided to the department (or distribution to State a< -  ^

./SiTH %
d a te  Comte A ide ( f h i t i a i )

Prepared by: R. H. Kino_____________________ ,________________  Phone: 465-4430
Division: Personnel/OEEO I /  Date: January 31. 1992

Approved by Commissioner: Nancy Bear Usera / /  /  /
Agency: Administration [/|J Date: i / y / 7 1

/
Distribution (by preparer): Leg. Fin., Legislative Sponsor, Requestor, OMB/DBR, Gov. Legis. Ole., & Impacted Agency(ies).

Rev 10/07/91 Page 1 of 1
6A.EG92XJ3I03A.KP/1



S T A T E  O F  A L A S K A  
1992 L E G IS L A T IV E  S E S S IO N

" '  FEB 25  '9 2  11 M S flK ST CO|r~ FOR HUMAN.RIGHTS n h t c
No- - A ___

V Bill V ersion: C  5 , 5  f \  3  L  .1 ( ' f  *  (T )

(S) Publish  D ate: 3  ~~ /<£> ~

R ev isio n  D a t a : ___________________________
Title: Postinc? of Information on

Department Affected: Office of the Governor

BRU:   Ccxmissions/Scecial Offices
Se:-aiai Harassment Component: H um an  R i g h t s  C o n t i i s s i o n s

Sponsor:
Requester:

Senators UZKLING, Sfcurgulewski, Rodey, Collins 

Senator UEHL321G C O M PO N EN T SERIAL N O .

EXPEN D ITU RES/REV EN U ES: (T h o u sa n d s  o f D cH tre)
1 OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98

PERSONAL SERVICES a■ s 0 0 0 o 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 5.6 1 .0 1 .0 1 .0 1.0 1 .0
SUPPLIES 3 .2 1 .5 1 .5 1 .5 1.5 1 .5
EQUIPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS, CLAIMS 0 0 b 0 n _ 0
MISCELLANEOUS 0 0 0 n 0 o
TOTAL OPERATING 9 .7 •? c _2.. 5 _ _

2 5 2.5

CAPfTAL 0 0 0 0 0 0

REVENUE • 0 0 0 0 0 0
FUND SOURCE: — 0 0 0 0 0

FUNDING: (Thousands of Doiars)

• GENERAL FUND 9 .7 2 .5 2 .5 2 .5 2 .5 2 .5
FEDERAL FUNDS - 0 0 0 0 0
OTHER
FUND SOURCE: 0 0 0 '0 0 0
TOTAL 9 .7  j 2 .5  ' 2 .5 2 .5 2 .5 2 .5

POSITIONS:
FULL-TIME JL 0 n .. . 0 n . n
PART-TIME - 0 0 0 n • n
TEMPORARY l 0 0 0 0 0

E s tim a te  o f c u r r a n t  y o a r im p a c t: N one

ANALYSIS: (Attach a separate page if necessary.)

See attached detail of expenditure.

^  _ / /____>y Af*t •— / /  /7 .

P re p a re d  y: P a u l a  M. H a l e / .  E x e c u t i v e  D i r e c t o r __________  P h o n e : 2 7 5 - 7 4 7 4  x 2 4 1

Division: Alaska State Ccrrcnission for Human Piohts o a t a ; ___________________
Approved by Commissioner:------  — -------------------------------------------- ------- -------------
A g e n c y :________     ____________________________  Date:

OU jribtrtion (by p f * o arw); L » g .  Fin.. L » g i » l » t j v «  S p a r s e r ,  R*gu*atw, CM3rD8R. Gov. L » o « .  O le., &  | m o « c l » < J  Ag*ncv(W«l. ^

Rov 1 0 /7 /9 1  P , f l # _____o l ---------



^  '’ FEB 10  '3 2  16! 3 5  Ai< ST C/^M FOR" HUM'AN RIGHTS / ■  P . 6C^M FOR HUMAN RIGHTS ^

D e ta i l  o f  E x p e n d i tu r e s  
F is c a l  N o te  to  C S S B 3 6 3  

P o s t in g  o f  I n f o r m a t i o n  o n  S e x u a l  H a r a s s m e n t

Personal Services

Temporary clerical and administrative support .9
(10 days at Clerk Typist IH level)

C on tractual Services

Prepare camera-ready copy . 1
Print 50,000 copies (Central Duplication) 2.5
Postage 3 .0

5.6

Supplies

Mailing tubes and labels; office supplies 3.2

Total Estim ated Cost* 9.7

’•'Assumes no mass mailing. Agency would await inquiries and send out information as 
requested. FY93-98 assumes new requests and requests for replacement information.
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IN THE LEGISLATURE OF THE STATE OF ALASKA 

SEVENTEENTH LEGISLATURE - SECOND SESSION

BY TH E SENATE LABOR AND COM M ERCE COM M ITTEE

Offered: 3/16/92
Referred: Finance

Sponsor(s): SENATORS UEIILING, Sturgulcwski, Rodey, Collins, Pourchot, Zharoff, Duncan

A BILL 

FO R AN ACT ENTITLED

1 "An Act requiring certain employers to post inform ation on inquiries and complaints

2 concerning sexual harassm ent."

3 BE IT  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

CS F O R  S E N A T E  B I L L  NO . 363 (L & C )

4 * Section 1. AS 23.10 is amended by adding a new section to read:

5 Sec. 23.10.440. POSTING OF INFORMATION ON SEXUAL HARASSMENT, (a) An

6 employer shall post in the workplace a notice that

7 (1) sets out the federal definition of sexual harassment;

8 (2) advises employees of the name, address, and telephone number of the slate

9 and federal agencies to which inquiries and complaints concerning sexual harassment may be

10 made; and

11 (3) sets out the deadlines for filing a complaint of sexual harassment with the

12 agencies listed in (2) of this subsection.

13 (b) The employer shall select prominent and accessible locations for posting the notice

14 that will permit each of the employees of the employer to read the notice during the course of

SB 0363b -1-
New Text Underlined [DELETED TEXT BRACKETED]

CSSB 363(L & C )



their regular employment duties.

(c) The Stale Commission on Human Rights shall prepare and make available to 

employers notices that meet the requirements of this section.
(d) The department may impose a civil fine not to exceed $500 011 an employer for 

violation of this section.

(e) In this section, "employer" means an employer that employs 15 or more employees 

at one time and includes the state, the University of Alaska, the Alaska Railroad Corporation, and 

political subdivisions of the state.

* Sec. 2. AS 23.10.440 is repealed January 1, 1997.

C SSB  363(L & C ) -2-
New Text Underlined [DELETED TEXT BRACKETED]

SB0363I)



FISCAL NOTE

R e v is io n  D a te ;_____________________
T itle :

STATE OF ALASKA
1992 LEGISLATIVE SESSION

"A n A c t  r e q u ir in g  c e r t a in  e m p lo y e r s  
to  p o s t  in fo rm a t io n  o n  ... s e x u a l  h a r a s sm e n t ."
S p o n so r:
R e q u e s to r :

S e n a to r  U e h lin g , e t .a l .

BILL NO SB 363

D ep a r tm e n t A ffe c te d : L a b o r
B R U : _ALL___________________
C om pon en t: A LL

S e n a te  L a b o r  & C o m m e rc e C O M PO N EN T  S E R IA L  NO .

EX PEN D ITU R ES/R EV EN U ES : ( T h o u s a n d s  o f  D o lla r s )
O PER A T IN G FY  93 FY  94 FY  95 FY  96 FY  97 FY  98

P E R S O N A L  S E R V IC E S
T R A V E L
C O N T R A C TU A L
S U P P L IE S
E Q U IP M E N T
LA N D & S T R U C T U R E S
G R A N T S ,C L A IM S
M IS C E L L A N E O U S
TO TAL  O P ER A T IN G 0.0 0.0 0.0 0.0 0.0 0.0

C A P ITA L

R EV EN U E  
FU ND  SO U R C E :

FU N D IN G : ( T h o u s a n d s  o f  P o l a r s )
G E N E R A L  FU N D r...........................

F E D E R A L  FU N D S
O TH ER
TO TAL 0.0 0.0 0.0 0.0 C 0 0.0

P O S IT IO N S :
FU LL-T IM E
PA R T-T IM E
T E M P O R A R Y

E s t im a te  o f c u r r e n t y e a r  im p a c t : _________________N o n e _________________________________________________________________________

A N A L Y S IS : (A ttach  a  s e p a r a te  p a g e  if n e c e s s a r y )  SB 363 would require certain employers,
including the state, to post a notice concerning sexual harassment complaints. As we 
understand that a specific agency will be responsible for the printing and distribution 
of the notice, its impact on the Department will be as an employer subject to the 
posting requirement. This bill has no program effect or fiscal impact on the 
Department of Labor.

P re p a re d  b y : A rb e  W il l ia m s , S p e c ia l A s s i s t a n f iV " ^  
D iv is io n : C o m m is s io n e r^  |6ffice

T
A p p ro ve d  b y  C o m m is s io n e i^
A g e n c y : D e p a r tm e n t o f  L b b o r

n A b s h ir e ,  A c t in g  C o m m is s io n e r

P h o n e  : 
D a te  :

D a te :

465-2700
1/24/92

1/24/92

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB, & Impacted Agency(ies).

Rev 10/7/91 Page 1 of 1



JP.N 2 4  '9 2  1 4 :5 1  PK 5T COMM FOR HUMAN RIGHTS

FISCAL NOTE

STATE OF ALASKA 
1992 LEGISLATIVE SESSION

BILL NO.

P . 3

SB 3 6 3

Revision Data:
O f f i c e  of  t h e  G o v e r n o r

P o s t i n g  o f  I n f o r m a t i o n  on

S e x u a l  H a r a s s m e n t  C o m p o n en t: H u m a n  R i g h t s  C o m m i s s i o n

Department Affected: ____________________________
BBlj.  C o m m i s s i o n s / S p e c i a l  O f f i c e s

Sponsor: UEHLD^G, Sturcrulewski, Kodev, Collins 

Requestor: UEHLlNG_____________________ _ c o m p o n e n t  s e r i a l  n o . 0 •o 0 1
I—1 1

EXPENDITURES/REVENUES: (Thousands of Dolars)

OPERATING FY 93 FY 34 FY 95 FY 96 FY 97 FY 98

PERSONAL SERVICES 0 0 0 0 0 0

TRAVEL 0 0 0 0 0- 0

C O N T R A C T U A L 0 0 0 0 0 0

SUPPLIES 0 0 0 0 0 0

EQUIPMENT 0 0 0 0 0 0

LAND &  S T R UCTURES 0 0 0 0 0 n

GRANTS, CLAIMS 0 0 9 0 0 0

MISCELLANEOUS 0 0 0 n .. _ 0 n

T O T A L  OPERATING 0 0 0 n' n _ — 0----

CAPITAL n 0 a . CL n ----- 0----

REVENUE 0 0 0 0 0 0
FUND SOURCE: — - - — — —

FUNDING: (Thousands of Dolan)

GENERAL FU N D 0 0 0 0 0 0

FEDERAL F U N D S 0 0 0 0 0 0

OTHER

FUND SOURCE: T-l - “ — - -

T O T A L 0 0 0 • 0 0 0

POSITIONS:

FULL-TIME 0 0 0 0 0 0

PART-TIME 0 0 0 0 0 0

T E M P O R A R Y 0 0 . 0. . 0 n 9 ....

Estimate of current year impact:  Hone

ANALYSIS: (Attach a separate page if necessary.)

See acxxrncanving advisory memorandum.

Division: A l a s k a  S t a t e

II. fialev^ T ^ e c u t r v a ^ O i  Phone: 2 7 6 - 7 4 7 4 _____________ .

bate C o n m i s ^ T n r T ^ o r  H u m a n  R-i ght-gData: w  J a n u a r y  log?—

onW; —Approved by Commissioner: --------------------------

Agency:   — —    Date: ------

Ditffibvtsan (by p L a g .  Flo.. L*gi*i»av* Sporww, R*qu*»ux. OMB/OBfl, <5ov. L*gi*. Ofc., a  lmp*ct«d Ag*ocy(»«).



M E M O R A N D U M  H u m a n  R i g h t s  C o m m i s a i o n .

T o :

F r o m

D a t e : January 24, 1992

R e : Advisory Memorandum on Future Impact of SB 363

As requested, I am forwarding the fiscal note for Senate Bill 363. Since the 
proposed legislation does not expand the Commission’s jurisdiction or require the 
Commission to assume additional responsibilities, the agency is not presently 
requesting additional funds. If employers comply with the requirements set forth 
in SB 363 the Commission envisions increased work at some point in the future.

It is difficult to predict the impact on the Commission’s workload resulting from 
implementation of SB 363. The Commission believes that increasing employees 
awareness that sexual harassment is unlawful and advising them that they have the 
right to file complaints under AS 18.80.220 will eventually result in an increase 
in the number of complaints filed with the agency.

In the future the Commission may need to seek supplemental funds or an increment 
to its budget to process complaints which it receives as a result of Senate Bill 
363.

Please feel free to call me with any questions.

Senator Rick Uehling

Paula M. Hale 
Executive Dir!



M E M O R A N D U M  H u m a n  R i g l i t  s  C o n n n i  «=i -i r - » i r i

T o  : Senator Rick Uehling

F h o m : Paula M. Hale - Z y T f r ^
Executive Director

D a t e  : January 24, 1992

R e  : Advisory Memorandum on SCR 28

Your legislative aide, Brian Butcher, asked me to provide your office with 
figures on the cost of implementing Senate Concurrent Resolution 28. The 
Commission has developed a rough estimate of the cost of producing and 
distributing a sexual harrassment handbook.

Approximately 250,000 employees would be eligible to receive handbooks under SCR 
28. The estimated cost of producing a small handbook aproximately six (6) pages 
in length including the cover and mailer is $23,100. Identifying all the 
employers in the state and making a one time distribution of the handbook would 
add a cost of about $12,600 for a total of $35,700.

Please feel free to contact me with any questions. Thank you.



C H A N G E S  M A D E  T O  S B  3 6 3  
I N  T H E  S E N A T E  L A B O R  A N D  C O M M E R C E  C S

A d d i t i o n s  to  S e c t io n  2 3 .1 0 .4 4 0

On p ag e  2, line  2  is added:

“ (c) T h e  S ta te  C om m ission, on H um an R igh ts shall p rep a re  and m ake 
a v a ila b le  to  e m p lo y e rs  n o tic e s  th a t m eet re q u ire m e n ts  o f  th is  
s e c t io n .”

O n p ag e  2, line  4  is added:

“ (d) T he  d ep artm en t m ay im p o se  a c iv il fine  no t to ex ceed  $500  on 
an e m p lo y e r fo r v io la tio n  o f  th is  sec tio n .”



Senator Rick Uehling
Downtown, Flmcndorf, Northeast Ancliornjte

Senate Finance Coniiniltee 
International Trade & Tourism Committee 

State Allairs Committee

B I L L  S U M M A R Y

S B  3 6 3
A n  A c t r e q u i r i n g  c e r t a in  e m p lo y e r s  to  p o s t  

i n f o r m a t io n  o n  i n q u i r i e s  a n d  c o m p la in t s  c o n c e r n in g
s e x u a l  h a r a s s m e n t .

SB 363 w ill re q u ire  w o rk p laces  o f  15 o r m ore p eo p le  to p o st a notice , 
in a p ro m in en t lo ca tio n , s ta tin g  w h a t the  federa l d e f in itio n  o f  sexual 
h a ra ssm e n t is, w h a t s ta te  and fed e ra l a g en c ie s  to  re p o r t sexual 
h a ra ssm e n t c o m p la in ts  to, and how  long  an em p lo y ee  has to rep o rt a 
c o m p la in t .

T h e re  is a s ig n ific an t am oun t o f  co n fu s io n  by the  p ub lic  on w hat
c o n s titu te s  sex u a l h a ra ssm en t in  the  w o rk p lace , and th is b ill w ill
in fo rm  p eo p le  as to w hat it is and how  to  rep o rt it. Sexual 
h a ra ssm e n t in the  w o rk p la c e  is  b e liev ed  to  be su b s ta n tia lly
u n d e rre p o rte d  and  th is  b ill w ill h e ig h ten  the a w aren ess  o f  the
p ro b le m  fo r  bo th  e m p lo y e rs  and em p lo y e es .

P.O. IIOX V, JUNK All, AK WHII 007) -165-1821 M 11 C SI. #515, ANCHORAUF, AK V950J (707) 561-701.1



A d m i n i s t r a t i v e  

O r d e r  N 6 7  8 1

D e p a r t m e n t  o f  A d m i n i s t r a t i o n

D i v i s i o n  o f  E q u a l  E m p l o y m e n t  O p p o r t u n i t y



•| M h M U H A N U U M s t a i e  o r  A i a s K a
t o : H e a d s  o f  D e p a r t m e n t s  a n d  o a t e .- O c t o b e r  2 5 ,  1 9 8 4

I n d e p e n d e n t  A g e n c i e s

F I L E  N O :

4 T E L E P H O N E  N O :  4 6 5 - 3 5 0 0

s u b j e c t : A d m i n i s t r a t i v e  O r d e r  N o .  8 1 ;

P o l i c y  S t a t e m e n t  o n  

D i s c r i m i n a t o r y  H a r a s s m e n t

T h i s  m e m o r a n d u m  t r a n s m i t s  A d m i n i s t r a t i v e  O r d e r  N o .  8 1  t h e  p o l i c y  a n d  g u i d e l i n e s  

f o r  t h e  E x e c u t i v e  B r a n c h  o n  d i s c r i m i n a t o r y  h a r a s s m e n t  b a s e d  o n  r a c e  o r  c o l o r ,  

r e l i g i o n ,  n a t i o n a l  o r i g i n ,  s e x ,  a g e ,  h a n d i c a p ,  m a r i t a l  s t a t u s ,  c h a n g e s  i n  m a r i t a l  

s t a t u s ,  p r e g n a n c y  o r  p a r e n t h o o d .  T h i s  p o l i c y  a m e n d s  a n d  s u p p l e m e n t s  A d m i n i s t r a t i v e  

O r d e r  N o .  7 5  a n d  i s  a p p l i c a b l e  t o  e a c h  a g e n c y  a n d  d e p a r t m e n t  w i t h i n  t h e  E x e c u t i v e  

B r a n c h  o f  S t a t e  g o v e r n m e n t  a n d  i n c l u d e s  o p e r a t i o n a l  d e f i n i t i o n s  o f  h a r a s s m e n t  a n d  

s e x u a l  h a r a s s m e n t .

I  a m  t a k i n g  t h i  .• a c t i o n  i n  a n  e f f o r t  t o  c u r t a i l  d i s c r i m i n a t o r y  h a r a s s m e n t  i n  

g e n e r a l  a n d  s p e c i f i c a l l y  s e x u a l  h a r a s s m e n t .  S u c h  h a r a s s m e n t  u n d e r m i n e s  t h e  i n t e g r i t y  

o f  S t a t e  g o v e r n m e n t  a n d  c a n n o t  b e  c o n d o n e d .  M e r i t  s y s t e m  p r i n c i p l e s  r e q u i r e  t h a t  a l l  

e m p l o y e e s  b e  a l l o w e d  t o  w o r k  i n  a n  e n v i r o n m e n t  f r e e  f r o m  h a r a s s m e n t .

I  a m  d i r e c t i n g ,  t h e r e f o r e ,  t h a t  e a c h  o f  y o u  t a k e  a  l e a d e r s h i p  r o l e  t h r o u g h  t h e  

i m m e d i a t e  i n i t i a t i o n  o f  t h e  f o l l o w i n g  a c t i o n s ;

1 .  I s s u e  a  s t r o n g  m a n a g e m e n t  s t a t e m e n t  c o n c u r r i n g  w i t h  a n d  r e i t e r a t i n g  t h e  S t a t e ' s  

p o l i c y  a s  t h e  p o l i c y  o f  y o u r  a g e n c y  o r  d e p a r t m e n t  w i t h  r e g a r d  t o  s u c h  d i s c r i m i ­

n a t o r y  h a r a s s m e n t ;  .  ;  ‘

2 .  E m p h a s i z e  t h i s  p o l i c y  a s  a  p a r t  o f  n e w  e m p l o y e e  o r i e n t a t i o n ;

3 .  P r o v i d e  e a c h  e m p l o y e e  w i t h  a  c o p y  o f  t h e  a t t a c h e d  p o l i c y  s t a t e m e n t  o n  h a r a s s ­

m e n t ;

' 4 .  M a k e  e m p l o y e e s  a w a r e  o f  t h e  a v e n u e s  f o r  s e e k i n g  r e d r e s s ,  a n d  t h e  a c t i o n s  t h a t

w i l l  b e  t a k e n  a g a i n s t  e m p l o y e e s  v i o l a t i n g  t h e  p o l i c y ,  a s  p r o v i d e d  i n  t h e  p o l i c y

s t a t e m e n t  i t s e l f ;  a n d ,

; 5 .  I n f o r m  y o u r  m a n a g e r s  a n d  s u p e r v i s o r s  o f  t h e i r  r e s p o n s i b i l i t i e s  u n d e r  t h i s  o r d e r  

a n d  i n s u r e  t h a t  t h e y  a r e  a l l  p r o v i d e d  w i t h  b o t h  a  c o p y  o f  t h i s  O r d e r  a n d  t h e

a p p r o p r i a t e  t r a i n i n g  t o  d e a l  w i t h  t h e s e  i s s u e s ,  e s p e c i a l l y  i n  r e g a r d s  t o  s e x u a l

h a r a s s m e n t .  S u c h  t r a i n i n g  w i l l  b e  o f f e r e d  o n  r e q u e s t  b y  t h e  D i v i s i o n  o f  E q u a l

E m p l o y m e n t  O p p o r t u n i t y  t h r o u g h  t h e  P r o d u c t i v i t y  I m p r o v e m e n t  C e n t e r  i n  t h e  

D e p a r t m e n t  o f  A d m i n i s t r a t i o n .

B S / M G M / m n s
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A t t a c h m e n t s

c c :  J i m  K e l l y ,  S p e c i a l  S t a f f  A s s i s t a n t

O f f i c e  o f  t h e  G o v e r n o r

M e r w i n  H .  P e t e r s ,  D i r e c t o r

D i v i s i o n  o f  E q u a l  E m p l o y m e n t  O p p o r t u n i t y

F r a n k  R a y e ,  D i r e c t o r  

D i v i s i o n  o f  P e r s o n n e l

W i l l i a m  G i b b o n s ,  D i r e c t o r  

D i v i s i o n  o f  L a b o r  R e l a t i o n s

f r o m : B i l l  S h e f f i e l d

G o v e r n o r



S t a t e  o f  A l a s k a
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ADMINISTRATIVE ORDER NO. 81

In furtherance of the State of Alaska’s ccnrni-tinent to human rights and 
equal employment opportunity, I, Bill Sheffield, Governor of the State of 
Alaska, under the authority granted by Article III of  the Alaska Constitu­
tion and by Alaska Statute 44.17.060, hereby order the following as the
policy and guidelines for the Executive Branch of Alaska. State Government 
on discriminatory harassment and more specifically on  sexual harassment. 
This Order amends and supplements Administrative Order No. 75, the general 
policy on equal employment opportunity.

1., STATEMENT OF POLICY

1.1 The Executive Branch of the State o f  Alaska, as an employer, will 
not tolerate, condone or permit any kind o f  harassment of employ­
ees or applicants for employment on the basis of their sex,
color, race, religion, national origin, age, handicap, marital 
status, changes in marital status, pregnancy or parenthood. Such 
harassment is in direct violation o f  Federal and State law and is 
inconsistent with the State's policy o n  equal employment oppor­
tunity.

1.2 Persons who knowingly engage in or instigate such harassment will 
be subject to disciplinary actions w h i c h  m a y  lead to suspension 
and discharge. Additionally, managers and supervisors who 
knowingly permit harassment activity to occur without further 
action will be subject to disciplinary action. Where such 
prohibited activity is perpetrated b y  a non-employee, the State 
will take available and appropriate disciplinary action which may 
include, b y  way of example, loss of contract.

2. GENERAL PROVISIONS

2.1 Scope: The policy and guidelines herein apply to all agencies, 
employees and applicants for employment within the Executive 
Branch of Alaska State Government.

2.2 Frivolous o r  Malicious Accusations: Persons making frivolous or 
malicious accusations of harassment m a y  be subjected to disci­
plinary actions.

2.3 Management Activities: This Order is not intended to restrict 
bonafide activities such as reprimands, disciplinary actions and 
employee performance evaluations which are clearly within the 
scope of  a supervisor1 s duties and responsibilities, and which
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s e r v e  a  l e g i t i m a t e  m a n a g e m e n t  p u r p o s e .

3. DETINTI.TCNS

3.1 Harassment: Unwanted ccmmunicaticn and/or conduct by a super­
visor, co-worker or non-smplovee in the workplace which adversely 
affects the employment relationship or working environment for 
the employee or applicant for employment and is based on the sex, 
race, religion, national origin, age, handicap, marital status, 
changes in marital status, pregnancy or parenthood of that 
individual. Harassment may include slurs, abusive language, 
threats, derogatory comments, unwelcome jokes, teasing and other 
such verbal or physical conduct.

3.2 Sexual harassment: Addressed and defined by the U.S. Equal 
Employment Opportunity Canuission in the Federal Guidelines on 
Discrimination Because of Sex published on November 10, 19SO, 
and codified as 29 CFR Section 1604.11, sexual harassment i* 
defined as follows:

" (a) Harassment on the basis of sex is violation of Sec. 703 of  
Title VII. Unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature • 
constitute sexual harassment when (1) submission to such conduct 
is made either explicitly or implicitly a term or condition of an 
individuals employment, <2) submission to or- rejection of such 
conduct by an individual .is used as the basis for employment 
decisions affecting such individual, or  (3) such conduct has the 
purpose or effect of unreasonably interfering with an 
individual's work performance or creating an intimidating, 
hostile, or offensive work environment."

4. GUTDFT.TNE'S FOR THE P^-EMEITIATIQN OF POLICY

4.1 Responsibility for Implementation:

(a) Overall responsibility for the administration of this order 
is delegated to the Director of the Division of Equal 
Employment Opportunity.

(b) All agency heads, managers and supervisors within the 
Executive Branch of State Government are responsible for 
taking immediate and appropriate corrective action where 
they have any knowledge of such prohibited practices. Such 
corrective actions should be taken only after consultation 
with the State Division of Equal Employment Opportunity.

4.2. Complaints:

(a) Employees believing they have been subjected to harassment
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should contact their department or agency's Equal Employment Opportunity 
Representative or the State Division of Equal Employment Opportunity.

(b) A  complaint may be formally filed on the "Complaint of Dis­
crimination Form" available through agency personnel offices 
and the State Division of Equal Employment Opportunity.

(c) The Division of Equal Employment Opportunity shall develop 
the appropriate administrative process to resolve harassment 
complaints.

(a) A n y  form of retaliation, reprisal o r  adverse action taken 
against an employee for canplaining about, reporting, or 
cooperating in the investigation o f  such harassment is 
prohibited and will be dealt with severely. Such discipli­
nary action may include suspension and dismissal.

4.3 Dissemination of Policy:

(a) The policy is to be posted in the form provided in Appendix 
A of this order on all bulletin boards and at every facility 
and office within each department.

(b) It will be the responsibility of each agency head to ensure 
that copies of this policy are disseminated to all super­
visory staff and that copies of this policy are included in 
all agency policy manuals and employee handbooks.

This Order takes effect October 25, 1984.

Dated.at Anchorage, Alaska

Governor ' 
State of Alaska
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APPENOIX A 
POLICY ON DISCRIMINATORY HARASSMENT

STATE OF ALASKA
EXECUTIVE BRANCH

The f o l l o w i n g  p o l i c y  on d i s c r i m i n a t o r y  h a r a s s m e n t  was i s s u e d  by G o v e r n o r  B i l l  
S h e f f i e l d  i n  A d m i n i s t r a t i v e  O r d e r  No. 81 e f f e c t i v e  O c t o b e r  2 5 ,  1984.

The E x e c u t i v e  Branch  o f  t h e  S t a t e  o f  A l a s k a ,  a s  an e m p l o y e r ,  w i l l  n o t  c o n ­
d o n e ,  p e r m i t  o r  t o l e r a t e  a n y  Kind o f  h a r a s s m e n t  o f  e m p l o y e e s  o r  a p p l i c a n t s  
f o r  empl oymen t  on t h e  b a s i s  o f  s e x ,  c o l o r ,  r a c e ,  r e l i g i o n ,  n a t i o n a l  o r i g i n ,  
a g e ,  h a n d i c a p ,  m a r i t a l  s t a t u s ,  c h a n g e s  in  m a r i t a l  s t a t u s ,  p r e g n a n c y ,  o r  
p a r e n t h o o d .  Such h a r a s s m e n t  i s  i n  d i r e c t  v i o l a t i o n  o f  F e d e r a l  and S t a t e  law 
and i s  i n c o n s i s t e n t  w i t h  t h e  S t a t e ' s  p o l i c y  on e q u a l  e mpl oyment  o p p o r t u n i t y .

P e r s o n s  who kno wi ng ly  p e r m i t ,  e ng ag e  in  o r  i n s t i g a t e  su ch  h a r a s s m e n t  w i l l  be  
s u b j e c t  t o  d i s c i p l i n a r y  a c t i o n s  whi ch  may l e a d  t o  s u s p e n s i o n  and d i s c h a r g e .  
Where s uc h  p r o h i b i t e d  a c t i v i t y  i s  p e r p e t r a t e d  by a n o n e m p l o y e e ,  t h a t  p e r s o n  
may be  s u b j e c t  to  p r o t i c u t i o n ,  l o s s  o f  c o n t r a c t ,  o r  o c h e r  a p p r o p r i a t e  s a n c ­
t i o n s .

DEFINITION OF DISCRIMINATORY HARASSMENT

H a r a s s m e n t  i s  u n wa nt ed  c o n d u c t  o r  commun ica t i on  by a s u p e r v i s o r ,  c o - w o r k e r ,  o r  
none- l o y e e  i n  t h e  work p l a c e  whi ch  1s b a se d  on t h e  s e x ,  c o l o r ,  r a c e ,  r e l i g i o n ,  
n a t i o n a l  o r i g i n ,  a g e ,  h a n d i c a p ,  m a r i t a l  s t a t u s ,  c h a n g e s  i n  m a r i t a l  s t a t u s ,  p r e g ­
n a n c y ,  o r  p a r e n t h o o d  o f  an i n d i v i d u a l  and which a d v e r s e l y  a f f e c t s  t h e  employment  
r e l a t i o n s h i p  o r  w o r k i n g  e n v i r o n m e n t .  T h i s  i n c l u d e s  s l u r s ,  e p i t h e t s ,  t h r e a t s ,  
d e r o g a t o r y  c omm ent s ,  unwelcome j o k e s i  t e a s i n g  and o t h e r  v e r b a l  o r  p h y s i c a l  c o n ­
d u c t .

Sexua l  h a r a s s m e n t  h a s  been  d e f i n e d  by t h e  U.S.  Equal  Employment  O p p o r t u n i t y  
Commiss ion a s :

Unwelcome s e x u a l  a d v a n c e s ,  r e q u e s t s  f o r  s e x u a l  f a v o r s ,  and o t h e r  v e r b a l  o r  
p h y s i c a l  c o n d u c t  o f  a s e x u a l  n a t u r e  c o n s t i t u t e  s e x u a l  h a r a s s m e n t  when ( 1 )  s u b ­
m i s s i o n  t o  suc n c o n d u c t  i s  made e i t h e r  e x p l i c i t l y  o r  i m p l i c i t l y  i t e r m  o r  
c o n d i t i o n  o f  an i n d i v i d u a l ' s  empl oyment ;  ( 2 )  s u b m i s s i o n  to  o r  r e j e c t i o n  o f  
such c o n d u c t  by an i n d i v i d u a l  i s  u s e d  a s  t h e  b a s i s  f o r  emp lo ymen t  d e c i s i o n s  
a f f e c t i n g  su c h  i n d i v i d u a l ;  o r  ( 3)  such c o n d u c t  h a s  t h e  p u r p o s e  o r  e f f e c t  o f  
u n r e a s o n a b l y  i n t e r f e r i n g  w i t h  an i n d i v i d u a l ’ s w or k  p e r f o r m a n c e  o r  c r e a t i n g  a n 
i n t i m i d a t i n g ,  h o s t i l e ,  o r  o f f e n s i v e  work i ng  e n v i r o n m e n t .

FILING COMPLAINTS

Employees  o r  a p p l i c a n t s  f o r  employment  who b e l i e v e  t h a t  t h e y  h a ve  b e en  s u b j e c t e d  
t o  h a r a s s m e n t  s h o u l d  c o n t a c t  e i t h e r  t h e  5 t a t e  D i v i s i o n  o f  Equal  Employment  Opp or ­
t u n i t y ,  Pouch CE,  J u n e a u ,  AK 99811 ( t e l e p n o n e :  4 6 5 - 3 5 7 0 )  o r  t h e  a g e n c y  Equal  
Employment  O p p o r t u n i t y  R e p r e s e n t a t i v e  l i s t e d  b elow.

DEPARTMENT/AGENCY:

EEO REPRESENTATIVE: ____________________________________
FTime TTtTe

h a i l i n g  A a a r e s s  i e l e p n o n e  Numner

No i n d i v i d u a l  w i l l  be a d v e r s e l y  a f f e c t e d  f o r  b r i n g i n g  a n y  v i o l a t i o n  o f  t h i s  
p o l i c y  t o  t h e  a t t e n t i o n  o f  management .  R e t a l i a t i o n  i n  a n y  form i s  p r o h i b i t e d .




