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SENATE BILL NO. 135
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTEENTH LEGISLATURE - FIRST SESSION

BY SENATOR DUNCAN

Introduced: 2/20/91
Referred: State Affairs and Finance

A BILL
FOR AN ACT ENTITLED
1 "An Act relating to the state personnel system and to membership on the Public

2 Employees’ Retirement Board; and providing for an effective date.”

3 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

4  * Section 1. AS 18.07.111(9) is amended to read:

5 (9) "health care facility” means a private, municipal, state or federal hospital,
6 psychiatric hospital, tuberculosis hospital, skilled nursing facility, kidney disease treatment center

7 (including freestanding hemodialysis units), intermediate care facility, and ambulatory surgical

8 facility; the term excludes

9 (A) an Alaska Pioneers’ Home administered by the Department of
10 Administration under AS 44.21.020 [AS 44.21.020(10)] and AS 47.55; and

1 (B) the offices of private physicians or dentists whether in individual or
12 group practice;

13  * Sec. 2. AS 39.25.040 is amended to read:
14 Sec. 39.25.040. DIRECTOR OF PERSONNEL. The head of the division of personnel
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is the director of personnel rppointea by the personnel board [COMMISSIONER OF
ADMINISTRATION] and responsible to the board [COMMISSIONER OF ADMINISTRATION!
for the execution of the duties and responsibilities imposed by this chapter and the rules adopted
under this chapter. The director of personnel shall have at least five [THREE] years of
professional [PRACTICAL! working experience in the field of personnel administration. The
personnel board may establish additional qualifications for the personnel director. The
director serves at the pleasure of the personnel board.
Sec. 3. AS 39.25.060(a) is amended to read:

(@) The personnel board is composed of five [THREE] members appointed by the
governor and confirmed by the legislature meeting in joint session. The board shall contain a
representative from management, labor, the public, minority groups, and the rural areas
of the state. Each member of the board must be supportive of the merit principles of
employment, and have demonstrated an interest in public administration and the
development of efficient methods of employing personnel and administering personnel
systems. The term of office of a member is six years. A vacancy in an unexpired term shall
be filled by appointment by the governor for the remainder of the term. The appointment is
subject to confirmation in the same manner as a full-term appointment.

See. 4. AS 39.25.060(b) is amended to read:

(b) Members of the board may not be employees of the state. Not more than three

[TWO] members of the board may be members of the same political party.
Sec. 5. AS 39.25.070 is amended to read:

Sec. 39.25.070. POWERS AND DUTIES OF PERSONNEL BOARD. In addition to the

other duties imposed by this chapter, the personnel board shall

(1) approve or disapprove amendments to the personnel rules in accordance with
AS 39.25.140;

(2) consider and act upon recommendations for the extension of the partially
exempt service and the classified service as provided in AS 39.25.130;

(3) hear and determine appeals by employees in the classified service as provided
in AS 39.25.170;

(4) establish its own rules of procedure; three [TWO] members constitute a

quorum for the transaction of business and three [TWQO] affirmative votes are required for final

135 -2 SB0135a
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action on matters acted upon by the board;
(5) elect a chairman from its membership;
(6) have the power to administer oaths, subpoena witnesses, and compel the
production of books and papers pertinent to a hearing authorized by this chapter;
(7) employ staff members, who shall be in the classified service;
(8) retain independent counsel in accordance with AS 39.52.310(c);
(9) appoint, and review the findings, conclusions, and recommendations of,
hearing officers in accordance with AS 39.52.350(c), 39.52.360, and 39.52.370;
(10) issue findings, conclusions, and decisions regarding violations of the code
of ethics in AS 39.52.110 - 39.52.190; and
(11) impose the penalties described in AS 39.52.410, 39.52.440, and 39.52.450.
* Sec. 6. AS39.25.130(a) is amended to read:
(@ The personnel board, upon written recommendation of the director of
personnel [COMMISSIONER OF ADMINISTRATION], may extend the partially exempt service
to include any position in the classified service which, in the judgment of the board,
(1) involves principal responsibility for the determinarion of policy;
(2) involves principal responsibility for the way in which policies are carried out;
or
(3) involves responsibilities and duties of a type not susceptible to the ordinary
recruiting and examining procedures.
* Sec. 7. AS 39.25.130(c) is amended to read:

(c) The personnel board, upon written recommendation of the director of personnel
[COMMISSIONER OF ADMINISTRATION], may extend the classified serviceto include any
position in the partially exempt service.

* Sec. 8. AS 39.25.140(a) is amended to read:

(@ The director of personnel shall prepare and submit to the personnel
board [COMMISSIONER OF ADMINISTRATION ANY] proposedamendments to the
personnel rules for all positions and employees subject to this chapter.

* Sec. 9. AS 39.25.140(g) is amended to read:

(9) An amendment to the personnel rules takes effect 30 days after it is approved by the

personnel board. The board, if requested to do so, shall [MAY] hold one or more [A] public
SBO0I35a -3- SB 135
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hearings [HEARING] on a proposed amendment. The hearings shall permit public
participation from around the state in person or by telephone or teleconference.
Sec. 10. AS 39.25.150(1) is amended to read:
(1) the preparation, maintenance, and revision by the director of personnel, subject
to approval of the [COMMISSIONER OF ADMINISTRATION AND THE] personnel board, of
a position classification plan for all positions in the classified and partially exempt services; the
position classification plan must [SHALL] include

(A) a grouping together of all positions into classes on the basis of duties
and responsibilities;

(B) an appropriate title, a description of the duties and responsibilities,
training and experience qualifications, and other necessary specifications for each class
of positions;

Sec. 11. AS 39.25.153(d) is amended to read:

(d) The assumption of a power set out in (b) of this section must be approved by the
director of personnel [COMMISSIONER OF ADMINISTRATION] and must be in harmony
with the merit principle of personnel administration (AS 39.25.010).

Sec. 12. AS 39.35.030(b) is amended to read:

(b) Three members of the board are the members of the personnel board

Department of Administration (AS 39.25.060) designated by the chair of the personnel board.
Sec. 13. AS 44.21.020 is amended to read:
Sec. 44.21.020. DUTIES OF DEPARTMENT. The Department of Administration snail

(1) [REPEALED

(2)] make surveys and studies to improve administrative procedures, methods, and
organization;

(2) [(3)] keep general accounts;

(3) [(4)] approve vouchers and disburse funds for all purposes;

(4) [(5)] operate centralized purchasing and supply services, and necessary
storerooms and warehouses;

(5) [(6)] allot space in state buildings to the various departments according to
need and available space;

(6) [(7)] supervise telephone, mailing, messenger, duplicating, and similar services
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adaptable to centralized management;

H1 181 administer the public employees’ retirement system and teachers’
retirement system;

(8} f(9)J administer a statewide personnel program, including central personnel
services as directed by the personnel board such as recruitment, examination, position
classification, and pay administration;

(21 [(10)] administer the Alaska Pioneers’ Homes;

(10) f(I)j administer and supervise a statewide automatic data processing
program;

ill) [(12) REPEALED

(13)] study, design, implement, and manage the telecommunicationssystems and
services of the state under AS 44.21.305 - 44.21.330.

* See. 14. Notwithstanding the amendment to AS 39.25.060(a) made by sec. 3 of this Act, one of
the additional members appointed to the personnel board shall serve for a term expiring in 1995, and
the second additional member shall serve for a term expiring in 1993.

* Sec. 15. AS 39.25.140(b) is repealed.

* Sec. 16. This Act takes effect January 1, 1992.
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SB 135 SECTIONAL ANALYSIS

Section 1

This is a housekeeping change to correspond with a numbering change in
Section 13,

Section 2

Amends AS 39.25.040 by changing the appointing authority for the
Director, Division of Pefsonnel” from the Commissioner of Administration

to the Personnel Board.

It also changes the qualifications for the Director by requiring five years
of professional personnel management experience rather than three years
of practical personnel management experience. This section also permits
the Personnel Board to establish adaitional qualifications.

Section 3

Amends AS 39.25.060(a) by increasing the membership of the Personnel
Board from three to five. New language designates seats as management,
labor, public, minority groups, and rural areas of the state. Board
members are required to support merit principles of employment and
possess a demonstrated interest in public administration.

Section 4

Amends AS 39.25.060(§b) by specifying that not more than three members
of the Personnel Board may be mémbers of the same political party. This
amendment is necessary t0 reflect increased board membership proposed
by this legislation.

Section 5

Two amendments are made to AS 39.25.070 in this section to reflect
increased hoard membership. Paragraph four requires three members to
constitute a quorum and three affirmative votes for final action on
matters coming before the board.



Section 6

Amends AS 39.25.130(a) by changing the authority for recommendations on

the extension of the partlaIIX exeémpt service to the classified service

fFr)om the ICommlssloner of Administration to the Director, Division of
ersonne

Section 7

Amends AS 39.25.130(c) by changing the authority for recommendations on

the extension of the classified service to the partially exempt service

fFr)om the ICommlssmner of Administration to the Director, Division of
ersonne

Section 8

Amends AS 39.25.140(a2 b?]/ requiring the Director to submit amendments
to the Personnel Rules fo the Personnel Board rather than the
Commissioner of Administration.

Section 9

This section amends AS_39.25.140(C9) and requires the Personnel Board to
conduct public hearings if requested on proposed amendments to the
Personnel Rules. The amendment allows participation in person, by
telephone, or teleconference.

Section 10

Amends AS 39.25.1,50(12 and removes the power of the Commissioner of
Administration relating to the position classification plan. The other
change in this section is a technical amendment.

Section 11
Amends AS 39.153(d) and gives the Director, Division of Personnel rather

than the Commissioner of Administration the responsibility of aggrovmg
position classifications by the departments named in AS 39.25.153(b).



Section 12

Amends AS 39._35.030(bg b{ addressing membership on the Public
Employees Retirement System Board. ~ It provides for selection of three
Personnel Board members by the board chair to serve on the PERS board.

Section 13

Amends AS 44.21.020 to clarify in item eight that administration of a
statewide personnel program is "directed by the personnel board." Other
housekeeping changes renumber listed duties.

Section 14

%etsdthe initial terms of the two additional members of the Personnel
oard.

Section 15

Eliminates the review of amendments of Personnel Rules by the
Commissioner of Administration by repealing AS 39.25.140(h).

Section 16
Provides for an effective date of January 1, 1992
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Senator Jim D uncan

P.O.BoxV Juneau, A laska 99811-3100
(907) 465-4766

To: Senator Pat Pourchot
Co-Chair

From:

Subject:

Date: March 27,1991

COMMITTEES:
Finance
Vice Chair -
Health Education
*Social Serve is
Budget* Audit
Banking*
Economic
Development

| would appreciate the earliest possible hearing for Senate Bill 135 by the

Senate Finance Committee.

The object of this measure is to provide insulation from political
influence for the merit system of employment. | feel this is our

responsibility as lawmakers since Article XII, Section 6 of thf; Alaska

Constitution” directs the Legislature to establish a merit system of

employment. = This ?oal s accomplished through various amendments to AS

39 proposed in SB 135.

The hill expands reﬁresentation on the Personnel Board and provides it the

duty of appointing t

e Director, Division of Personnel. The hoard is

increased from three to five members and responds to concerns raised in
the past by minority and rural groups by designating representation of
these groups on the board. The other se€ats aré designated as management,
labor and public. The bill requires board members to support and possess
a demonstrated interest in the application of merit principles to public

employment.

Senate Bill 135 provides continuitg, in_management of the merit system by
|

Brovidin for appointment of the

oard. The Director traditionally changes with each chang?
administration hecause it is a ‘direct political appointment.

vision of Personne| Director by the
e in the _
With adoption

of this measure an overlap between administrations is not possible, but

probable. Current law directs the Commissijoner of Administration to

appoint the Director. This system proposed in SB 135 is currently used
for the appointment of Commissioners in the Departments of Education

and Fish and Game.

District C



There is also precedence in other states for my proposal. The director is
appointed by a board in five states. Five other states have adopted a
system other than direct appointment control by the Governor or
department head. In some cases this involves selection by competitive
exam. Additionally, three states narrow the appointment power of the
Governor by restricting the choice, to those recommended by the Personnel
Board or those passing a competitive exam. Complete information on the
ractice of other states OI:)resented by the National Association of State
ersonnel Executives and the Council of State Governments is attached.

Other changes proposed in SB 135 include:

-Increasing the qualifications for the Director from three years of
practical personnel management experience to five years of professional
experience and allowing the Personnel Board to establish other
qualificaitions.

-Requirin(% statewide public participation if a hearing on proposed
changes to the Personnel Rules is requested.

-Calling for the Personnel Board Chair to select three members to serve
on the Public Employees Retirement Board. Currently, the entire board and
two members elected by participants in the system comprise the board.
This amendment provides for continued balance on the Public Employees
Retirement Board.

SB 135 calls for an effective date of January 1, 1992.

Transcripts of testlmonx delivered to the Senate State Affairs Committee
are attached.  The testimony in support of SB 135 came from various
representatives of state public employee unions and Ms. Diana DeSimone, a
former Director of the Alaska Division of Personnel. Also attached are
letters of support from Public Employees Local 71 and the Public Safet]
Employees Association.

Your consideration of my request is appreciated.

Attachments:



Administration considers merging state personnel offices

ZIUAIAGY
B TARDHAE OMAS

The HIckel administration Is considering a plBr. to
merge all of the state's personnel offices Into' a central
hiring bureaucracy within the Department of Adminis-
tration.

Each deportment now has its own personnel office,
but David Otto, statewide personnel director, said Mon-
day the administration Is looking for ways to streamline
state government - and consolidating personnel offices
may be one way.

"It’s been a topic of considerable discussion,” Otto
said. 1

In addition to reducing the number of personnel jobs,
Otto said a central office would also give the administra-'
tlon "a greater degree of control and accountability” In
;lhe hiring process.

Mike Maher, deputy commissioner at the Department
of Administration, said the decision on consolidation will
.turn on whether "the povemor feels we don't have
«enough control over what', going on out there (In the de-
partments).”

Il Rep. Bill Hudson, however, said he been been down
the "centralization" path before, and all he found was a
*more cumbersome way ofdoing things.

"It’s not a new subject,” said Hudson, a three-term
«Juneau Republican. "It's been around as long as I've
*been In state government.” <

Hudson ran the Department ofotAdmlnlstratlon from
1979to 1982 under Gov. Jay Hammond.

'm  During that time, Hudson said, the administration
.moved in the opposite direction, trying to make each de-
partment as self-sufficient as possible. He said strongly

. —

Changes...
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Keller apologlzesfor Iltmus test memo
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Administration Commissioner Mlllell Keller has >
apologized for a recent memo In which he urged fel-
low commissioners to evaluate probationary employ-
ees on their commitment to the llickel administration.

But statc-employcc union leaders arc still leery
and will look closely at any probationary dismissal,’
Buddy Maupin, business manager for the Alaska Stale,
Employees Association, said Monday. The union Is the
largest representing state employees.

Keller came under heavy criticism last week for
his memo saying probationary employees should be
evaluated "to ensure that they are committed to the
philosophy of the administration.”

He later said he did not mean political beliefs,
which he defined as partisan political values. Evalua-

] A oo ole,

|

Centralized systems arc less responswe to the publlc and
state agencies.

« Hudson said his suggestion to the new administration
Is to keep the decentralized model and streamline opera-
tions wlinIin each department. With the power to appoint
commissioners, he said the governor doesn’t need more

BT M Gttt AT o ek ™

puncun hits sold the hill would shield the personnel d- /

poimcoMnnuence®' n.er" A °f emp'° mcn fron
But Ollo has testifie agamst th P|I| m(g; YVI|| |
tﬁg ﬁ% p}o gvernors ccountability and cantrol in

>
tlons, firings or hirings based on politics are against
state law.

An example of philosophical firings would be some-
one who works In the Department of Natural Re-
sources but does not advocate opening the Arctic Na-
tional Wildlife Refuge for oil exploration, Keller said.

Gov. Waller J. Hickel's chief of staff, Max Hodel,
responded that the administration was looking for em-
ployees who are committed to serving Alaska and
have a strong work ethic.

‘In a letter to Maupin on Friday, Keller wrote that
he subscribes to Hodcl's position. He said llls intention
was to share the proper method of evaluating proba-
tionary employees.

"My cover memorandum was not well done and
led to the misinterpretation of my intentions and, un-

Plaaio turn to T»»t, P.g. 8
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«Otto said he has been studying lowa's state govern-,
ment, where he said a similar move to create a central'
personnel office has been a big success. He said lowa re-,
auccd Its overall personnel staff by about 25 percent.- = |

Alaska has \T-)Ijlt-l]an 200 personnel workers In state:

government.

There has been some resistance within state govern-
ment to the idea of merging personnel offices, Including
some from employees who fear for their jobs, Otto said.

Some of that resistance flared at a personnel meeting
March 28, after Otto confirmed that a consolidation plan
was under consideration. But Otto said tho resistance is
natural, especially since the state has had the same sys-
tem for so long.

"A lot of personnel'people have been around a long
time,” he said.

Otto also said he expects some resistance from other
department heads. “They may not feel they have the
same control over the personnel officer that they're used
to."

Mabher said he has also heard talk of consolidating oth-
er administrative duties of Individual departments, but
ho said those rumors have been "blown out of propor-
tion."

Rep. Fran Ulmer and Sen. Jim Duncan, both Juneau
Democrats, said they have asked Department of Admin-
istration Commissioner Millett Keller to brief them on
any plans to reorganize state government.

Ulmer said today she is scheduled to meet with Keller

e i oo o el

on Wednes|
\B/Uﬂ(fa
Bla ne
udget process.
Though (he administration’s proposal for a central-
ized personnel office would give the governor more con-
trol over personnel matters, Duncan has introduced a bill

that would reduce that control.
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TR A

THE NATIONAL ASSOCIATION OEySTATE PERSONNEL EXECUTIVES

and

THE COUNCIL OF STATE GOVERNMENTS

INASPE Coundifg

" Natienal Asseciation 8f Btate Personnel Execut ives—
governments

State Personnel Office: Roles & Functions



CHAPTER 1

T O R TR SR

The office of the state personnel executive varies as to method of selection, placement in state government and primary
responsibilities. Table Lcontains information on state personnel executives and lists primary responsibilities of their offices.
Table 2lists the salary of each state personnel executive during the 1986 fiscal year, the minimum qualifications (or the offices
and the proper names of the agencies.

The State Personnel Executive

Thirty-five state personnel executives are appointed by their governors. Three of those states also require either a
competitive exam (West Virginia) or certification by a personnel board (Missouri and Washington).

The personnel executive is appointed by a personnel board in live states. Six stales report that the personnel executive is
appointed by the head of their jurisdictional agency. In North Dakota, that appointment is made from a list of candidates
selected by the personnel board. In Arkansas, the individual is selected by the department of administration director. In
Massachusetts, the appointment is made from a list of candidates selected by the civil service commission. The remaining
states report a variety of selection procedures.

Although not represented in the table, five states appoint personnel executives for four-year or five-year terms:

Hawaii mthe executive is appointed for (our years at the beginning of each governors term

Massachusetts, Missouri and New Hampshire ethe executive serves a four year term, with possibility of re-appointment.

New Jersey -the executive may serve for five years.

Table 2 indicates the annual salary, required qualifications and agency name for each personnel executive. The highest
annual salary is found in the California Department of Personnel Administration, where at this writing, the salary is set at
S§78.209. The lowest salary was reported in North Dakota, where the salary range starts at 532,052 for the director of the
Central Personnel Division of the Office of Management and Budget. The 49 states and one territory responding to this
question collectively spend $2,813976 in salaries to chief executives oi personnel management systems, making the average
salary $56,279.52. (The lowest salary was used for those states providing a range. Texas isnot represented in these figures). In
addition, Table 2indicates the length of service of the current personnel executives. Thirty-six personnel executives have
served less than five (5) years. The average length of service is four (4) years.

page 2  State Personnel Office: Roles & Functions
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furivlii linn 7. X
AUbua B
Alaska G 4
Arizona D
Arkansas DM) 4
California SP6 B
DPA . 4
Colorado ™ ©
Connecticut D D
Delaware r.(b) *
Florida G .
Georgia G hd
Bavali G 4
Idaho B
Illinois 0 ©
Indiana G .
lova C *
Kansas G ©
Kentucky G(c) .
Louisiana <d> -
Maine G -
Maryland G .
Massachusetts (e)
Michigan B
Minnesota G
Mississippi B Co
Missouri 6O .
Montana Q) .-
Nebraska G .
Nevada G .
Nev Banpshire D *
New Jersey G *
Nev Mexico G -
Nev York G -
North Carolina G *
North Dakota o0ch) .
Ohio G -
Oklahoma G -
Oregon D ©
Pennsylvania
csc i)
BP 6 t
Rhode Island D
South Carolina <J> *
South Oakota G °
Tennessee G °
Texas
Utah G *
Veraont G .
Virginia G
Vashington C(|)
Vest Virginia CCa)
Visconsin G °
Vyoaing G *

Pn»rm rien r.

TOTALS ~ 0(8) ,CCIV, B(5) 39

TABLE 1
THE OFFICE OF STATE PERSONNEL EXECUTIVE:
SELECTION, PLACEMENT AND RESPONSIBLITIES

s DY A A s B s B s onoa s

IS ~e

50

27

2
£ 4
.
4 4
*
il * i
id ' e ;2 X e?2
S -x 1 -
Bz for]
=j iff |
< m
4
4 4
4 4
4 4
4 4 ,
4 4 -
4 4
4
4 4
4 4 .
4 * -
‘ #
4 4
4
4 4
4 4
4 s
4 4
4
4 4
4 4
4 .
4 4
4 4
4 4
4 4
4 4
4
4 4
1
4 4
4 4
t 4 #
4 4
4
4 4
4
4
4
4 4
4 4
4 4
4 4
4 4
4 4
4 4 .
4 4
4 4
4 4
i 4
4 ..
50 51 QP 30

SOURCE: Information derived from survey of state personnel offices conducted by The Council of State Governments
for the National Association of State Personnel Executives (NASPE).

KEY:

B Appointment by personnel board
D Appointment by department head
G Appointment by governor

Stale Personnel Ol/ice. Roles & Functions

Page 3



FOOTNOTES:
a) Selected by state administration director, confirmed by the governor.
b) Reports to the governor and serves as executive secretary to the board, does not report to the board.
¢) The commissioner serves as an adviser to the board and reports tothe governor and the board by Oct. | each year.
d) Appointed by the Louisiana Civil Service Commission following a competitive examination.
(e) Massachusetts' Civil Service Commission submits three names to the secretary ol administration and  finance, whoappointsthe
personnel administrator with the governor's consent The personneladministraor servesa four-year term.
) From candidates certified by the Personnel Advisory Board.
9) Selected through procedures specified in the Montana recruitment and selection rules.
h) Director of Office of Management and Budget makes final choice from among candidates presented by ~ theSlatePersonnel Board.
i) Selected by competitive examination.
ﬂl( Selected by and reports to Stale Budget and Control Board, a five-member hoard chaired by the governor,
(k) Decentralized personnel system.
(I) From three candidates recommended by the Personnel Board.
m) From list of eligible candidates following competitive examination.
n) Information not available.

@O ther responsibilities specified.

Alabama <Appointed by employees of Personnel Board, removed for cause; secretary to Board.
Arizona -Administers personnel rules and policies.
California - (State Personnel Board). Oversees all aspects of merit employment; (Department of Personnel Administration) eRepresents
governor in bargaining with employee representatives; administers training, performance evaluation, benefit, labor relations and staff
reduction programs.
Connecticut « Supervises affirmative action activities; conducts collective bargaining negotiations and labor management programs;
administers management relations and personnel development programs, job analysis and evaluation, workers' compensation.
Delaware -Administers affirmative action programs; development and training; coordinates labor relations for the executive branch.
Florida -Represents governor in collective bargaining negotiations; supports state agency employee training programs; administers ' roup
insurance, retirement benefit programs.
Georgia *Administers health insurance plan, deferred compensation plan, flexible benefit plan: coordinates training programs; serves as
secretary to Personnel Board; reviews salary payments for compliance with the Personnel Board Rules.
leawaii l-?onducts recruitment and examinations, training and safety programs, classification and compensation review, employee services,
abor relations.
lllinois *Negotiates collective bargaining aPreements.
Indiana -Administers affirmative action, rules, medicai-denlal plans foremployees, training and continuing education; publishes newsletter;
processes applications; performance appraisals; approves payroll; establishes new personnel programs and policies.
Maine *Administers all aspects of employee relations and collective bargaining, workers'compensation program; training and development
programs.
Maryland - Administers equal opportunity employment program; adjudicates employee grievances and appeal of disciplinary actions;
administers stale employee training and development program and health benefits.
Michigan eAdministers employee benefits, rules of employment conditions, employee development and assistance, grievance and unfair
labor practices charge, technical appeals (including selections and classification issues); regulates collective bargaining system, conducts
representation elections for exclusive collective bargaining agents.
Minnesota -Negotiates contracts with 16bargaining units; represents state in labor disputes.
Missouri *Recommends pay plan revisions for approval by the Board and governor; directs central training (unction for all state agencies;
articipates in central labor relations; develops standard |Eerformance appraisal system for the state.
ontana - Collective bargaining supervisor; administers health benefits, deferred compensation, training and award programs, affirmative
action.
Nebraska ePromulgates system rules and regulations; administers health and life insurance benefits; coordinates labor relations programs.
New York -Oversees agency affirmative action programs under governor's order; administers health insurance programs.
North Dakota * Administers statewide appeal mechanism.
Oregon *Maintains personnel system statewide.
Pennsylvania <(Civil Service Commission) «appoints staff; attends Commission meetings; recommends rulesand amendments; investigates
impact of Civil Service Act; appoints deputy; makes biennial report. (Bureau of Personnel) mevelops personnel policy for all agencies under
governor’s jurisdiction; reviews and evaluates personnel programs; develops and administers senior management executive programs;
administers training programs; negotiates collective bar?aining.
Rhode Island e Principal responsiblitiy is program planning, directing and managing the overall operation of the Stale's personnel
management system and enforcement of the Merit System Law. This office consults with the Governor. Legislature, Labor Relations Office
and department officials on personnel policy issues and practices and recommends to the chief executive or legislative body chan%es in
pelrsonnel policiesand practices. Further, this office responds to the Governor, Legislature, department officials, press and general public on
relevant issues.
Tennessee « Administers provisions of Civil Service Act, rules of the Department of Personnel, inlcuding employment practices,
classification, compensation, jobgerformance lanning and evaluation, attendance and leave, affimv-tive action, appeals and grievance
procedures; acts as secretary of Civil Service Commission.
Utah «Establishes rules and regulations.
Vermont eNegotiates collective bargaining agreements; administers employee benefits; handles employee grievances.
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SALARY, LENGTH OF SERVICE, QUALIFICATIONS, AGENCY NAME

Alabama
Alaska
Arizona
Arkansas
California

Colorado
Connecticut
Delaware
Florida
Georgia
Oavail

Tdaho
Illinois
Indiana

lova

Kansas
Kentucky
Louisiana
Maine
Maryland
Massachusetts
Michigan
Minnesota
Mississippi
Missouri
Montana
Nebraska
Nevada

Nev Baapshire
Nev Jersey
Nev Mexico
Nev Tork
North Carolina
North Dakota
Ohio
Oklahoma
Oregon

Pennsylvania

Rhode Island
South Carolina
South Dakota
Tennessee
Texas

Utah

Veraont
Virginia
Vashington
Vest Virginia
Visconsin
Vyoaing
Puerto Rico

SOURCE Information derived from survey of state personnel offices conducted by The Council of State Governments

TABLE 2

1986 PERSONNEL EXECUTIVES:

Annual Salarv

$65,000
$62.500/$74.472 (a)
$65.058

SU.000

$23,209 (DPA)
$68,460 (SPB)
$64.62$
$54.822/567.019 (a)
$$7,500

$$8,500

$64,000

$50,650

$52.187
$JB.366/559.292 (a)
$62,000

$46,000

$56,720

$54,624

$50.760

$53.000

$66.500

$73,156

$73,800

$59,776

$46.2B0

S44.450
$32.900/562.638 (a)
$39.3U

$48,844/66.730 (a)(6)

$38,918/550,143 (a)
$70,000

$45,000

$75,445

$61,040(a)
$32.052/847.712 (a)
$47,000

$50,000

$50,304

$51.893 (CSC)
$56,900 (BP)
$52,000

$61,450

$43,000

$53,000

Personnel System is Decentralized
1

$40,000
$42,577.60
$61,480
$64.000
$36.500
$59,440 (c)
$58.135
$39.500

1rnglh n(
~rrvitr

B

5 WRUOWNP @0 NWw®O R DORNN OO o

NRNGR©O WaRE RN ON R RSN

5

2
2
19
1
3
12
|

NR

(d)
NR
1d)
NR

(d)

(d)
NR
NR
NR
NR

(d
(O]
(d)
NR
(d
(d)
NR
NR

1d)

<d)

Agrntv Name

Personnel Drp.ni.icnl

Personnel
Personnel Division

0il Ice ol Peisonnel Management

Division ol

Orp.it impnt

]l

Personnel Adalnlsiral lon (DPA)

Slate Personnel Board (SPB)

Oeparlacni

ol

Personnel

Stare Personnel Division
01 lice ol Stale Personnel
Department ol Adainmrallnn
Personnel Adalnlstr.ition

Oeparlacni

o(

Peisonnel Servtres

Personnel Commission
Bureau ol Personnel

Department
Department
Division ol
Department
Department
Department
Department
Department
Department
Department

ol
ol

Personnel
Personnel

Personnel Services

ol
o
o
of
ot
o
o

Personnel
Civil Service
Personnel
Personnel

Personnel Adainistration

ol Civil Service
Employee Relations

Stale Personnel Board
Personnel
Personnel Division

Division ol

Department

[¢]

Personnel

Department ol Personnel
Department ol Personnel
Department ol Civil Service
Personnel Otlice

Department ol Civil Service
Oflice ol State Personnel
Oflice ol Management i Budget
Personnel Division

Office ol Personnel Management
Personnel

Division ol

Civil Service Commission (CSC)
Bureau ol Personnel (BP)

Office ol Personnel Administration
Division Human Resource Management

Bureau of Personnel

Department ol Personnel

Division ol Personnel

Management
Department of Personnel

Department ol Personnel Training

Department of Personnel

Civil Service System

Department ol Employee Relations

Personnel Division

Central Office of Personnel Admin.

for the National Association of State Personnel Executives (NASPE).

a) Formal qualifications or provisions.
b) Nevada salary depends upon retirement plan selected.

¢) Wisconsin’s Administrator of Merit Recruitment is paid $46,500.
d) Other requirements specified below.

KEY: NR-No legal requirements (or the position of personnel director.
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FOOTNOTES:

Alaska -Three years of practical work expenence in the field of personnel administration are required.

Arkansas <A bachelor's degree and six years experience are required.

California, (SPB) = The State Personnel Board requires permanent civil service status and an extensive managerial and program
administrative experience.

Colorado *Experience can substitute for education and or education for experience.

Connecticut »General Statutes provide that the Director of Personnel and Labor Relations/Deputy Commissioner in the Derailment of
Administrative Services should be appointed on the basis ol ability in the field of personnel administration. . _
llinois <A master's degree is required as well as three years ol managerial experience. Experience can be substituted lor education.
Indiana -Experience can be substituted for education.

lowa eExperience can be substituted lor education.

Kentucky «A bachelor's degree and five years experience are required. Experience can be substituted for education and vice-versa.
Louisiana *Two years of professional experience in personnel at least equivalent to that of an assistant division chief is required.
Michigan A bachelor’s degree and 10'years experience required, the latter depending upon level of expenence. Experience can be
substituted for education.

Mississippi <A master's degree and five years of experience are required. .

Missouri -A bachelor’s degree and six years of experience, four at managerial level, are required. . ,

Montana -A bachelor's degree and five years experience aie required. Experience can be substituted (or education and vice-versa.
Nebraska m# bachelor's degree and five years experience are required.

Nevada - A bachelor's degree is required. Education can be substituted for experience. Experience requirement determined by the
Personnel Commission.

North Dakota *A bachelor's degree and five years experience are required. Education can be substituted for experience and vice-versa.
Pennsylvania (CSC) -A master’s degree is required. Experience can substitute lor education and vice-versa. Eight years experience,
mcludmgi five years in dlrectln? and managmg a major personnel function are _reguwed. _ , , ,
Pennsylvania (BP%-A bachelor's degree and seven years experience are required. Experience can substitute for education and vice-versa.
Rhode Island A bachelor's degree and five years experience are required.

South Dakota «Two years personnel experience is required. _ _ _ ,

Utah -A master's degree and eight years experience are required. Education can substitute for experience and vice-versa.
Washington -Must have had personnel management experience.

West Virginia -A hachelor's degree is required.

Wyoming -Five years experience is required.
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DOCUMENTS WHICH HAVE NOT BEEN FILMED BUT ARE

AVAILABLE IN THE ORIGINAL FILE INCLUDE:

CORRESPONDENCE AND TESTIMONY IN SUPPORT OF SB 135
FROM:

1. ALASKA STATE EMPLOYEES ASSOCIATION
CORRESPONDENCE & TESTIMONY, 4/17/91

2. PUBLIC SAFETY EMPLOUEES ASSOCIATION, INC.
CORRESPONDENCE, 3/11/94

3. PUBLIC EMPLOYEES LOCAL 71
CORRESPONDENCE, 3/01/91

4. WRITTEN TESTIMONY, DIANA DESIMONE, 3/01/91
5. WRITTEN TESTIMONY, BUDDY MAUPIN, 3/01/91
6. WRITTEN TESTIMONY, GREG O"CLARAY, 3/01/91

7. WRITTEN TESTIMONY, BRUCE LADWIG, 3/01/91





