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F I S C A L  N O T E

STATE O F A LASKA
1992 LEGISLATIVE SESSION

'

BILL N O .C S H B 371 (FIN)

R e v i s i o n  D a t e :____
T i t l e : " A n  a c t  r e l a t i n g  t o  a  c o n d i t i o n a l  s e r v i c e  b e n e f i t  

i n  t h e  P u b l i c  E m p l o y e e s  R e t i r e m e n t  S v s t e m  f o r  s e a s o n a l  

E m p l o y e e s "

Sponsor_______Bover_____________________________
R e q u e s t o r  S e n a t e  F i n a n c e  C o m m i t t e e _______________

E x p e n d i t u r e s / R e v e n u e s :  ( T h o u s a n d s  o f  D o l l a r s )

D e p a r t m e n t  A f f e c t e d :  A L L S T A T E

B R U :  ___________A L L S T A T E _________
C o m p o n e n t :  A L L S T A T E

C O M P O N E N T  S E R I A L  N O .

O P E R A T I N G F Y 9 3 F Y 9 4 F Y 9 5 F Y  9 6 F Y  9 7 F Y  9 8

P E R S O N A L  S E R V I C E S 0 0 0 0 0 0

T R A V E L 0 0 0 0 0 0

C O N T R A C T U A L 0 0 0 0 0 0

S U P P L I E S 0 0 0 0 0 0

E O U I P M E N T 0 0 0 0 0 0

L A N D  &  S T R U C T U R E S 0 0 0 0 0 0

G R A N T S .  C L A I M S 0 0 0 0 0 0

M I S C E L L A N E O U S 0 0 0 0 0 0

T O T A L  O P E R A T I N G 0 0 0 0 0 0

C A P I T A L 0 0 0 0 0 0

R E V E N U E  
F U N D  S O U R C E :

0 0 0 0 0 0

F U N D I N G :  ( T h o u s a n d s  o f  d o l l a r s )

G E N E R A L  F U N D 0 0 0 0 0 0

F E D E R A L  F U N D S 0 0 0 0 0 0

O T H E R  

F U N D  S O U R C E 0 0 0 0 0 0

T O T A L 0 0 0 0 0 0

P O S I T I O N S

F U L L - T I M E : 0 0 0 0 0 0

P A R T - T I M E : 0 0 0 0 0 0

T E M P O R A R Y : 0 0 0 0 0 0

E s t i m a t e  o f  c u r r e n t  y e a r  i m p a c t : . S O

A N A L Y S I S :  ( a t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y . )  S i n c e  w e  e s t i m a t e  t h a t  n u m b e r  o f  m e m b e r s  a d v a n t a g e d  w o u l d  b e  

l e s s  t h a n  1 0 0 .  t h e  a c t u a r i a l  i m p a c t  t o  t h e  P E R S  c o n t r i b u t i o n  r a t e  w o u l d  b e  u n m e a s u r a b l e .  W e  e s t i m a t e  t h a t  t h e  P E R S  

a c c r u e d  l i a b i l i t y  w o u l d  i n c r e a s e  b > y 5 4 5 0 ,0 0 0  u p o n  p a s s a g e d . t h i s  h i . l L

P r e p a r e d  B v :  G a r v B a d e r  A ^
D i v i s i o n :  R e t i r e m e n t  a n d ~ B e n e f i t s

P h o n e :

D a t e :

4 6 5 4 4 7 0  

A p r i l  2 4 . 1 9 9 2

D a t e :
~7~

A p p r o v e d  b y  C o m m i s s i o n e r  N a n c v  B e a r  U s e r a  \ \ /

A g e n c y :_________ D e p a r t m e n t  o f  A d m i n i s t r a t i o n  \

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :  L e g i s l a t i v e  F i n a n c e ,  L e g i s l a t i v e  S p o n s o r ,  R e q u e s t o r ,  O M B  &  I m p a c t e d  A g e n c y ( i e s ) .

R e v  1 1  / 9 1  P a g e  i o f  I
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IN THE LEGISLATURE OF THE STATE OF ALASKA 

SEVENTEENTH LEGISLATURE - SECOND SESSION

B Y  T H E  H O U S E  F I N A N C E  C O M M I T T E E

O f f e r e d :  2/ 28/ 92 
R e f e r r e d :  R u l e s

S p o n s o r s ) :  R E P R E S E N T A T I V E S  B O Y E R ,  B .D a v i s

A BILL 

FO R  AN A C T  ENTITLED 

"An Act relating to a conditional benefit lior certain seasonal employees in the public 

employees’ re tirem ent system."

BE IT  ENACTED BY T H E  LEGISLATU RE OF T H E  STATE O F ALASKA:

* Section 1. AS 39.35.385 is amended by adding a new subsection to read:

(g) Subject to AS 39.35.450, an employee is eligible for a normal retirement benefit at 

age 55 or an early retirement benefit at age 50 if the employee was first hired as an employee 

before July 1, 1986, and has made contributions to the system on a total of 9,750 hours worked 

as a seasonal employee. However, an employee may not receive credit towards the total for 

more than 1,950 hours in a calendar year. Subject to AS 39.35.450, an employee who was first 

hired on or after July 1, 1986, and is otherwise eligible under this subsection is eligible for a 

normal retirement benefit at age 60 or an early retirement benefit at age 55.

CS FOR HOUSE BILL NO. 371 (FINANCE)

H B 0 3 7 1 b -1-
N e w  Text U n d e r l i n e d  [ D E L E T E D  T E X T  B R A C K E T E D ]

C S H B  3 7 1  ( F I N )
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REPRESENTATIVE 

M A R K  B O Y E R

VICE-CHAIRMAN 
HOU S E  FINANCE COMMITTEE

J U a s k a  J i t a i e  ^ l e g i s l a t u r e
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^Housc of ^Representatives

F A I R B A N K S

SUITE 205 
119 NORTH CUSHMAN STREET 
FAIRBANKS, ALASKA 99701-2879 

(907) 456-6473

JUNEAU

STATE CAPITOL 
JUNEAU. ALASKA 99801-1182 

(907) 465-3466

M E M O R A N D U M

TO : S en a to r Pa t Pou rcho t, C o -C h a ir
S e n a to r Ja y Ke rttu la , C o -C h a ir

FROM : Rep. M a rk B o y e jL [ fV

D ATE : M arch 6, 1992

RE: HB 371 , c re d ite d se rv ice fo r se a so n a l em p lo ye e s

I w o u ld like to re ques t th a t HB 371 be sc h e d u le d fo r a hea rin g in th e S e n a te 
F in a n ce C om m itte e . T h is b ill is id e n tic a l to SB 336 th a t is a lre a d y in y o u r 
com m itte e .

C u rre n tly se a so n a l em p lo yee s on ly re ce ive PERS c re d it fo r a 7 .5 hou r w o rk da y 
e ve n th o u g h th e y m ay have w o rk e d  m an y m o re h o u rs d u e to o v e r t im e . 
S u b s e q u e n t ly , th o u g h  th e y  m ay w o rk  as m a n y h o u rs as a y e a r - ro u n d  
em p lo ye e , it can ta ke th em  tw o to fo u r tim e s as long to qu a lify fo r a re tirem e n t 
b e ne fit . T h e F in a n ce v e rs io n  o f HB 371 w o u ld  a llo w  th e s e em p lo y e e s to 
re ce ive c re d it in PERS fo r a co n d it io n a l b e ne fit ba sed on th e num be r o f hou rs 
a c tu a lly w o rke d , no t to exceed 1950 hou rs pe r yea r, the equ iva le n t o f a fu ll y e a r 
o f se rv ice . T he com m itte e su b s titu te d o e s no t p ro v id e fo r ea rly o r fu ll v e s tin g . 
V e s tin g w ou ld s till on ly a cc rue to the em p lo ye e ba se d on d a y s /y e a rs w o rke d . 
T he a tta ch e d ana ly s is d e sc r ib e s the cu rre n t sy s tem  and how  HB 371 p ro p o se s 
to change it.

HB 371 passed the H ouse on M onday w ith a vo te o f 3 4 to th re e . It has a ze ro 
fisca l no te from  the Dept, o f A dm in is tra tio n .

T h a n k you .

F A IR BANKS 20B
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H B  3 7 1
Credited Service for Seasonal Employees

C u rre n tly , se a so n a l em p lo y e e s o n ly re ce ive PERS c re d it fo r a 7 .5 h o u r w o rk 
da y even th o u g h th e y m ay have w o rke d m an y m o re h o u rs d u e to o ve rt im e . 
S u b s e q u e n t ly , th o u g h  th e y m a y w o rk  as m an y h o u rs as a y e a r - ro u n d  
em p lo ye e , it can ta k e th em  tw o to fo u r tim e s as long to qu a lify fo r a re tirem e n t 
bene fit.

O ne o f th e e xam p le s o f em p lo y e e s a ffe c te d  by th is  in e q u ity is f ire f ig h te rs . 
F ire f ig h te rs m us t w o rk w h en fo re s t fire s e x is t and ca n n o t go hom e w hen th e 
c lo c k s tr ik e s 5 :0 0 p .m . (o r 4 :30 p .m .). E xp e rie n c e d fire f ig h te rs can sa ve the 
s ta te m illio n s o f d o lla rs in fire su p p re s s io n co s ts . Y e t o u r c u rre n t sy s tem  does 
no t e n c o u ra g e  th e s e  em p lo y e e s to re tu rn  by a llo w in g  fo r a re a s o n a b le  
o p po rtu n ity fo r re tirem en t bene fits .

A n o th e r typ e o f se a so n a l em p lo ye e a ffe c te d is s ta te c o n s tru c t io n  in s p e c to rs . 
In sp e c to rs w o rk a long s ide co n s tru c t io n  w o rke rs on h ig hw a y p ro je c ts , w o rk in g 
the sam e long hou rs as th e co n tra c to rs ' em p lo ye e s . T ra d it io n a lly , co n s tru c tio n 
w o rk e rs ea rn th e ir p e n s io n c re d its ba sed on hou rs w o rke d , a ssu r in g th a t th e y 
can q u a lify fo r re tirem en t bene fits in five ye a rs (on a ve ra ge ). Y e t th e in spe c to rs 
m u s t w o rk  fo r 10 to 15 ye a rs , in m an y ca se s , b e fo re  th e y ca n c o u n t on 
re tirem en t bene fits .

T h e Em p lo ye e R e tirem e n t In com e S e cu rity A c t (E R IS A ), is o u r n a tio n s m os t 
com p re h e n s iv e  and fa r rea ch in g law rega rd in g pens io n p la n s . W h ile th e S ta te 
o f A la s k a is not bound by ER ISA , it in flu e n ce s the s ta tu te s and re g u la tio n s fo r 
PERS . U n de r ER IS A a pens io n p lan m us t g ra n t w o rke rs a fu ll "y e a r o f se rv ic e " 
w hen an em p lo yee has a t le a s t 1 ,000 hou rs o f se rv ice in a yea r. In the case o f 
se a so n a l in d u s tr ie s , th e S e c re ta ry o f the D ep t, o f L a bo r m ay se t an even low e r 
s ta n da rd th an 1 ,000 hou rs .

A c c o rd in g to s ta tu te , p e rm a n e n t p a rt- t im e em p lo y e e s re ce ive c re d ite d  se rv ic e 
on a p ro ra ta bas is . It fo llow s th a t if w e redu ce c re d it fo r s ig n if ic a n tly le ss tim e 
w o rked , w e shou ld in c re a se c re d it fo r s ig n if ic a n tly m o re tim e w o rked .

HB 371 w ou ld a llow  s ta te se a so n a l em p lo ye e s to re ce ive c re d it in PERS fo r a 
c o n d it io n a l b e n e fit b a se d on th e n um b e r o f h o u rs a c tu a lly  w o rk e d , no t to 
e xce e d 1950 hou rs p e r ye a r, the e q u iv a le n t o f a fu ll y e a r o f se rv ic e . T h is is 
s im ila r to th e e x is tin g p ro v is io n s a llo w in g c o n d it io n a l b e n e fits fo r le g is la t iv e  
em p lo y e e s . The c u rre n t ve rs io n o f the b ill d o e s no t p ro v id e fo r ea rly o r fu ll 
v e s t in g . F u ll v e s t in g  w o u ld  s til l o n ly a c c ru e  to th e em p lo y e e  b a s e d on 
d a y s /y e a rs w o rked .

/CCiO k'-Q'-MV —  19.2,

H s o  JvouuiY —  3 7 - 5  y



619 1st Ave. 
Fairbanks, Alaska 99701 

(907) 456-2030

A L A S K A  S T A T E  A F L - C I O

GARY BROOKS 
Secretary / Treasurer

F eb ru a ry 26, 1992

M r. and M adam e C ha ir, M em be rs o f th e  H ouse F in an ce C om m itte :

W e are w rit in g to  u rg e y o u r su p p o r t o f H ouse Bill 371 , w h ic h w o u ld am end th e P ub lic 

Em p lo yees R e tirem e n t S ys tem  to  a llow  e lig ib ility o f hou rs w o rk e d fo r re tirem e n t c re d it fo r 

sea sona l em p lo ye e s .

It goes w ith o u t sa y in g th a t th e b ill is im po rta n t to th e th o u sa n d s o f se a so n a l em p lo ye e s w ho 
w o rk fo r th e s ta te , and it is equa lly im po rta n t to th o se o f us w h o re p re s e n t th em  in th e 

w o rkp la ce . M an y o f th e se sea so n a l em p lo ye e s w o rk du ring th e  sum m e r m o n th s - f ig h tin g  

fo re s t fire s , e n su r in g th a t A la s k a ’s fis h and gam e s to cks a re no t in je o p a rd y , and do ing 

coun tle ss o th e r jo b s . M an y o f th e se jo b s a lso requ ire n um e ro u s hou rs o f o ve rtim e so tha t, 

in th e co u rse o f a sea son , th e em p lo yee w o rks nea rly as m an y hou rs as a pe rm anen t fu ll­
t im e em p lo yee . O fte n , se a so n a l jo b s a re conduc te d u n d e r d iff icu lt, rem o te and phys ica lly 

dem and in g co n d it io n s . O ccas io n a lly , th e cond itio n s a re e x trem e ly ha za rd ou s , such as 
fig h tin g fo re s t fire s .

P resen tly , se a so n a l em p lo ye e s re ce ive re tirem en t c re d it on a m on th ly bas is , re ga rd le ss o f 

the hou rs w o rke d in th a t m on th . T h e ave ra ge sea sona l em p lo ye e m a y p u t in e ig h t m on ths 

o f se rv ic e in te rm s o f hou rs w o rke d , bu t re ce ive s on ly fiv e m on th s o f c re d it in th e  re tirem en t 

sys tem . A cco rd in g ly , it w ou ld ta ke 12 yea rs fo r th e sea so n a l em p lo ye e to be ve s te d unde r 

PERS .

P a ssage o f H ouse Bill 371 , spo n so re d by Rep. M a rk B oye r, w o u ld a llow  th is sam e 

em p lo yee to be PER S ve s te d in 7 .5 yea rs . W e be lie ve th is is a fa ir e xp e c ta tio n fo r an 

em p lo yee de vo tin g th e ir ca re e r to se rv in g th e s ta te and its c itiz e n s .

2501 Commercial Dr. 
Anchorage, Alaska 99501 
(907) 25S-6284

M A N O  FREY 
Executive President
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H .B . 371 , H ouse F in a n ce C omm itte e 

P age 2

S ea so n a l p o s it io n s tend to be th e m os t abused in s ta te se rv ic e , and th e em p lo ye e s a re 

o ften m is ta k e n ly v iew ed a s "d isposab le ." Em p lo yees in th is ca te g o ry are no t gua ran te ed 
th e leng th o f th e ir sea son and do no t re ce ive o th e r be ne fits ex tended to yea r-ro u nd 

em p lo yee s . Y e t th e  s ta te re lie s on the expe rtise and lo y a lty o f th e se em p lo yee s to p ro tec t 

th e A la s k a 's re sou rce s . H ouse Bill 371 , if app roved , w ou ld le t th e s e em p lo yee s know  th e ir 

e ffo rts a re a p p re c ia te d .

As you a re p ro b a b ly aw a re , it is the norm in A la s ka ’s p riv a te se c to r to  p ro v ide re tirem en t 

oased on h o u rs w o rke d fo r seasona l tra d e s em p lo yee s . W ith in th e s ta te and p riva te 

sec to rs , th e h a rsh and dange ro u s na tu re o f the w o rk o ften m ean s th a t such seasona l 
em p lo ye e s se ld om  las t long enough to a tta in ves tm en t. T he end re su lt is th a t em p lo yee s 

c 'evo te 10 -p lu s ye a rs o f th e ir lives to s ta te se rv ice and have no re tirem en t bene fits desp ite 

hav ing m ade con tr ib u tio n s to PERS .

F rom ou r p e rsp e c tiv e , H .B . 371 is on ly ask ing th a t you g ive th e s ta te ’s seasona l em p lo yee s 

a m od icum  o f fa irn e s s w ith rega rd to re tirm en t bene fits . A cco rd in g ly , w e re sp e c tfu lly ask 

yo u r su p p o r t o f th is m uch -n eeded leg is la tion .

Ed-Rhanag^tn, P ub lic Em p lo yees Loca l 71, AF L -C IO

B ruce Ludw ig , A la s k a P ub lic Em p lo yees A ssn ./A F T , A F L -C IO

e9 z # e , j— ____________________________________

W S ta b le s , A la s k a S ta te Em p loyees A ssn ./A FS CM E , A F L -C IO
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D ear R epresentative Boyer: • •

I would lik e  to express m y support for HB371. This i s  probably the m ost 
im portant em ploym ent issu e affecting turnover o f seasonal fire  fighters at State 

• Forestry. T his b il l would go  a long ways to recognize the important role served by  
th e  seasonal workforce w ithin Alaska. It would create m ore incentive for  workers 
to  return each year rather than look'Tor. other jobs. This w ill  help maintain a  more 
stable workforce. . The State w ill benefit through greater efficiency o f  experienced  
fir e  fighters and save unnecessary expense o f  training n ew  recruits.

I f  you had a  raging forest fire- nfcar your home, would you prefer to be 
. protected by a  workforce averaging fifteen fire  seasons o f  experience or three fire  
Seasons o f experience? These peopltyhave to  rapidly m ake decisions that can 

. a ffect l i f e  safety  o f  w hole communities and obligate the State for m illions o f 
dollars. The T ok fire in  1990 cost over $20 m illion. Has anybody even  wondered 

. h aw  m any fire  seasons experience the Initial Attack Incident Commander had? 
Y ou w ould  probably insist on  haying an experienced surgeon do a  heart bypass 

‘ rather than an intern so why not use the same lo g ic  in  hiring seasonal em ployees?
Most, seasonal forestry technicians are funded for f iv e  months work per year.

It takes about ten  to tw elve years just to  g e t vested fa* retirement. Based on an 
. average season o f 50 0  hours o f overtime, vestm ent would occur within eight or
• n ine years w ith  HB 371 in  effect. This is  a b ig  deal to som eone thinking o f  

rem aining w ith  a  seasonaL job or looking elsewhere.
I have personally worked at State Forestry as a  seasonal for eleven  years and 

. have accum ulated aproxim alely eight years tim e in  service. If m y overtim e had
• been included, I  would have accum ulate! e leven  years o f tim e in  service. I f  I  

continue to w ork another fifteen- years irifchout HB371, I w ill probably on ly  have a
: total o f sixteen  years o f  service fo r  retirement at age 55. HB 371 would boost that 

up to  a  total o f  tw enty three years.
I would lik e  to ask you to  amend HB 371 to include a  provision to allow  

seasonal em ployees to receive credited service for a ll overtim e worked since their
• original date o f  hire. Let's stop treating th e seasonal workforce in  the State lik e  
. they're a  bunch o f second class citizens. A n hours service credit for every hour 
■ worked is  only fa ir  to those who go beyond the call o f duty to serve the State.

P lease fe e l  free to  contact m e at 48S-2096 (home) o t 474-7916 (work) i f  you 
need  any' further inform ation. Thanks for your support.

Sincerely,

Michael G. McGowan



REPRESENTATIVE MARK BOYER 
ALASKA STATE LEGISLATURE 
i / o  HOUSE FINANCE COMMITTEE 
STATE CAPITOL
JUNEAU, ALASKA 99801-1182

DEAR REPRESENTATIVE BOYER

THANK YOU FOR YOUR EFFORTS TO MAKE THE RETIREMENT SYSTEM 
EQUITABLE FOR SEASONAL EMPLOYEES OF THE STATE OF ALASKA.
THE PRESENT METHOD OF SERVICE CREDIT HAS A NEGATIVE IMPACT 
ON A LIMITED, BUT IMPORTANT GROUP OF EMPLOYEES.

WITH AN AUSTERE ECONOMY THE PRACTICE OF EMPLOYMENT BASED ON 
NEED IS A F'kJDENT METHOD OF MANAGING THE WORK FORCE. AS 
LONG AS WE RECOGNIZE THAT SOME FLEXIBILITY IS REQUIRED TO 
MEET OBJECTIVES WE CAN BE FRUGAL AND PROFESSIONAL MANAGERS. 
THE GOOD FAITH ADJUSTMENT TO THE RETIREMENT SYSTEM THAT IS 
PROPOSED IS A SIGNIFICANT GESTURE FOR THOSE WILLING TO SERVE 
AS SEASONAL EMPLOYEES.

DUE TO A VARIETY OF REASONS THERE ARE LIMITED OPPORTUNITIES 
FOR PEOPLE TO BE EMPLOYED FULL TIME IN MANY CAREER FIELDS. 
LIKE TOURISM, THE NATURAL RESOURCES, WILDLAND FIRE 
PROTECTION, AND OTHER GOVERNMENT SERVICES HAVE SOME BASIC 
STAFFING NEEDS AND THE REQUIREMENT FOR A LARGER CORE GROUP 
OF EDUCATED. TRAINED, AND EXPERIENCED PERSONNEL TO BE 
AVAILABLE SEASONALLY. WHEN NEEDED TEMPORARY HELP AUGMENTS 
THE BASIC ORGANIZATION. THE POINT IS THAT THE VALUE OF THE 
SEASONAL CORE GROUP IS OFTEN UNDER ESTIMATED.

DUE TO THE DANGEROUS NATURE OF THE WORK WILDLAND 
FIREFIGHTERS ARE REQUIRED BY NATIONAL STANDARDS TO MEET 
SPECIFIC LEVELS "iF PHYSICAL FITNESS AND TRAINING BEFORE THEY 
CAN BE EMPLOYED. ENTRY LEVEL POSITIONS REQUIRE LESS THAN 
ONE WEEK OF TRAINING WHILE THOSE WHO SUPERVISE THOSE PEOPLE 
REQUIRE THREE ADDITIONAL WEEKS OF TRAINING AND THREE OR MORE 
YEARS OF EXPERIENCE. THE REQUIREMENTS-FOR THE MORE COMPLEX 
SUPERVISORY AND MANAGEMENT POSITIONS ARE SIMILAR FOR 
PHYSICAL FITNESS AND VERY COMPLEX FOR EDUCATION AND 
TRAINING. ONE ONLY NEED TO REVIEW THE FIRE THAT OCCURRED IN 
TOK IN 1990 TO APPRECIATE THE LEVEL OF EXPERTISE NEEDED TO 
MOBILIZE, EMPLOY, MAINTAIN AND DEMOBILIZE THE WORK FORCE 
WHILE MEETING STRATEGIC AND TACTICAL OBJECTIVES. THE 
EXPENSE_OF_THE_ ACTIVITY ALONE DEMANDS EXCELLENT MANAGEMENT.
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WHEN EMERGENCIES EXCEED THE CAPACITY OF THE VERY LIMITED 
NUMBER OF SEASONAL EMPLOYEES. CREWS ARE EMPLOYED ON A 
TEMPORARY BASIS TO MEET THE NEED. IN ANTICIPATION OF THaT 
REQUIREMENT BOTH HERE IN ALASKA. AND OUTSIDE, MORE THAN 1200

EVALUATED tq MEET PHYSICAL 
HIRE. BECAUSE THEY ARE 
THEY CAN BE ASSIGNED TO A 
A VARIETY OF EMERGENCY AND

USED

PEOPLE ARE TRAINED AND ANNUALLY 
FITNESS STANDARDS FOR TEMPORARY 
TRAINED TO WORK TOGETHER SAFELY 
QUALIFIED SUPERVISOR TO PERFORM
NON-EMERGENCY WORK. THIS SYSTEM HAS BEEN SUCCESSFULLY 
IN RESPONSE TO A NUMBER OF INCIDENTS IN THE PAST, e.g . 
WILDLAND FIRES. FLOODS. OIL SPILLS, ETC. AND WILL CONTINUE 
TO PROVIDE EXCELLENT SERVICE WHEN CALLED UPON IN THE FUTURE. 
A BENEFIT OF THIS METHOD IS THE FACT THAT SEVERAL MILLIONS 
OF DOLLARS ARE PAID ANNUALLY TO PEOFLE FROM RURAL VILLAGES 
THAT HAVE EXTREMELY LIMITED OPPORTUNITIES FOR EMPLOYMENT.
THE KEY ELEMENT IN THE SUCCESSFUL EMPLOYMENT OF THESE CREWS 
IS THE SUPERVISION PROVIDED BY SEASONAL EMPLOYEES.

THE INVESTMENT IN TRAINING AND EXPERIENCE FOR SEASONAL 
EMPLOYEES HAS SOME FAR REACHING POSITIVE EFFECTS. WHEN 
VACANCIES OCCUR FOR FULL TIME EMPLOYEES THERE CAN BE A POOL 
OF HIGHLY QUALIFIED CANDIDATES TO COMPETE FOR A POSITION. 
WHEN INSTRUCTORS ARE NEEDED TO TRAIN OTHERS THE EXPERTISE 
AVAILABLE LOCALLY TO MEET THE NEED. WHEN NOT EMPLOYED AT 
THEIR SEASONAL JOBS SOME ARE ACTIVE OPERATING 
BUSINESSES, SUBSTITUTE TEACHING. WORKING WITH 
DEPARTMENTS, AND SERVING AS PART TIME FACULTY

I:

SMALL
VOLUNTEER FIRE 
AT COLLEGES.

BECAUSE SEASONAL EMPLOYMENT WITH THE STATE IS THEIR PRIMARY 
VOCATION IT REPRESENTS A PROSPECT FOR RETIREMENT INCOME. IN 
THE PRESENT SYSTEM A  PERSON MAY HAVE TO BE EMPLOYED FOR MORE 
THAN A DOZEN YEARS BEFORE THEY ARE ABLE TO MEET MINIMUM TIME 
IN SERVICE REQUIREMENTS'. IT IS ALSO SIGNIFICANT THAT THE 
TIME WORKED IS NOT AN INVESTMENT IN SOCIAL SECURITY WHICH 
MAY BE THE ONLY OTHER OPTION FOR RETIREMENT. THE PROSPECT 
THAT OVERTIME WILL COUNT AS INCOME TO COMPUTE A RETIREMENT 
ANNUITY IS SIGNIFICANT ONLY IF A PERSON HAS A REASONABLE 
EXPECTATION OF GAINING ELIGIBILITY. THE EMPLOYEE IS ALREADY 
CONTRIBUTING TO THE SYSTEM FOR ALL WAGES EARNED. GIVING 
CREDIT IN THE SYSTEM FOR NOT MORE THAN 1950 HOURS PER YEAR 
WILL BE A SIGNIFICANT AND JUSTIFIED INCENTIVE FOR SEASONAL 
EMPLOYMENT.

THANK YOU AGAIN FOR YOUR EFFORTS IN THIS MATTER.

LOREN C. RCiTROFF 
PO BOX 56763 
NORTH POLE, ALASKA 9 9 7 0 5



c
FISCAL N O T E

C No. 3

STATE O F  A LA SK A
1992 LEGISLATIVE SESSIO N

Bill Version: CSHB 3 7 1  ( F IN )
(H) Publish Date: 2 - 2 8 - 9 2

R e v i s i o n  D a t e :_________ :_____________________________________
T i t l e : " A n  a c t  r e l a t i n g  t o  a  c o n d i t i o n a l  s e r v i c e  b e n e f i t  
i n  t h e  P u b l i c  E m p l o y e e s  R e t i r e m e n t  S y s t e m  f o r  s e a s o n a l  

E m p l o y e e s "
S p o n s o r __________B o y e r _____________________________________

R e q u e s t o r _______ H o u s e  F i n a n c e  C o m m i t t e e ________________

E x p e n d i t u r e s / R e v e n u e s :  ( T h o u s a n d s  o f  D o l l a r s )

D e p a r t m e n t  A f f e c t e d :  A d m i n i s t r a t i o n
B R U :  R e t i r e m e n t  a n d  B e n e f i t s ________

C o m p o n e n t :  R e t i r e m e n t  a n d  B e n e f i t s

C O M P O N E N T  S E R I A L  N O . _____________ 6 4

O P E R A T I N G F Y  9 3 F Y  9 4 F Y  9 6 F Y 9 6 F Y 9 7 F Y  9 8

P E R S O N A L  S E R V I C E S 0 0 0 0 0 0

T R A V E L 0 0 0 0 0 0

C O N T R A C T U A L 0 0 0 0 0 0

S U P P L I E S 0 0 0 0 0 0
E Q U I P M E N T 0 0 0 0 0 0
L A N D  &  S T R U C T U R E S 0 0 0 0 0 0
G R A N T S .  C L A I M S 0 0 0 0 0 0
M I S C E L L A N E O U S 0 0 0 0 0 0

T O T A L  O P E R A T I N G 0 0 0 0 0 0

CAPITAL 0 0 0 0 0 0
R E V E N U E  
F U N D  SOURCE:

0 0 0 0 0 0

F U N D I N G :  ( T h o u s a n d s  o f  d o l l a r s )

G E N E R A L  F U N D 0 0 0 0 0 0
F E D E R A L  F U N D S 0 0 0 0 0 0
O T H E R  

F U N D  S O U R C E 0 0 0 0 0 0
T O T A L 0 0 0 0 0 0

P O S I T I O N S

F U L L - T I M E ’ 0 0 0 0 0 0
P A R T - T I M E : 0 0 0 0 0 0
T E M P O R A R Y : 0 0 0 0 0 0

E s t i m a t e  o f  c u r r e n t  y e a r  i m p a c t : . $0
A N A L Y S I S :  ( a t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y . )

G a r y  B a d e r  / U a * ~ r  frl. 
R e t i r e m e n t  a n d  B e n e f i t s '

P r e p a r e d  B v :  

D i v i s i o n :
P h o n e : 4 6 5 - 4 4 7 0

D a t e :  F e b r u a r y  2 4 . 1 9 9 2

A p p r o v e d  b y  C o m m i s s i o n e r :  N a n c y  B e a r  U s e r a
A g e n c y :_________ D e p a r t m e n t  o f  A d m i n i s t r a t i o n  "

D a t e :
~ r

i-'

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :  L e g i s l a t i v e  F i n a n c e ,  L e g i s l a t i v e  S p o n s o r ,  R e q u e s t o r ,  O M B  &  I m p a c t e d  A g e n c y ( i e s ) .

R e v  1 1 / 9 1  . P a g e  L o f  1

COiV, il m kJ. t ' COPY




