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Uatc Referred: April 24, 1991 FURTHER REFERRALS: Judiciary

Date of Committee Action:
Ilie STATE AEEAIRS Committee considered: CSSJR 24(STA)

CS FOR SENATE JOINT RESOLUTION NO. 24 (STATE AFFAIRS)
FEDERAL ENFORCEMENT OF AD.E.A.

Relating to enforcement of the Age Discrimination in Employment Act.

RECOMMENDATIONS: [ ] the same title
be replaced with__ 1 ] a new title

[ ] have attached amendments(s)
[v/J do pass

[ ] do not pass

[ 1 no recommendations

[ ] individual recommendations

[ ] additional referral to the Committee

ADOPTS: letter of Intent

ATTACHES NEW FISCAL NOTE(s): 7 APPROVES PREVIOUS: (Dept/Due)
[ ] fiscal impact [ ] fiscal note(s)

[X] zero fiscal note .LA A [ ] zero fiscal note(s)
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No. 7/

FISCAL NOTE

STATE OF ALASKA
1991 LEGISLATIVE SESSION

Revision Date:
Tide: Enforcement of Age Discrim- bru
ination in Employment Act.

Kerttula
Senate State Affairs

Sponsor:
Requestor:

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 92 FY 93
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0

CAPITAL A

REVENUE T

FUNDING: (Thousands of Dollars)

GENERAL FUND

FEDERAL FUNDS

OTHER

TOTAL 0

POSITIONS:

FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact:. none

ANALYSIS: (Attach a separate page ifnecessary.)

Senate State Affairs

Prepared By:
Alaska Stéfe Legislatumre

DivjSjOn;

Approved by Senator
Agency: Alaska Staateé Senate .

Department Affected:

Chairman, Sen.

Bill Version: J5JT ft £ </
(S) Publish Date:  Y/fT/9/

Legislature

Component:

COMPONENT SERIAL NO.

FY 94 FY 95 FY 96 FY 97

Chages vnC AL '9 -2
have no fiscal impact. This
fiscal note is appropriate.

Phone: x4522
Date: 4/3/51

STate Affairs
Date: 4/3/91

Distribution (by preparer): Legislative Finance. Legislative Sponsor, Requestor, OMB, & Impacted Agency(ies).
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FISCAL NOTE - R
STATE Or ALASKA BILL NO; CSSJR 24(STA)
1992 LEGISLATIVE SESSION
Revision Date: Department Affected: Legislative AHairs Agency
Titde: Relating to entorcement ol the Age BRU:
Discrimination in Employment Act.
Sponsor : Senator Kerttula Component: Legal Services
Requestor:  House State Affairs
COMPONENT SERIAL NO:
OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES 0 0 0 0 0
TRAVEL 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0
SUPPLIES 0 0 0 0 0
EQUIPMENT 0 0 0 0 0
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0 0 0 0 0
CAPITAL i 0 0 0 0 0
REVENUE FUND SOURCE I 0 0 0 0 0
GENERAL FUND
FEDERAL FUNDS
OTHER FUND SOURCE
TOTAL 0 0 0 0 0
POSITIONS:
FUIL-TIME 0 0 .0 0 0
PART-TIME 0 0 0 0 0
TEMPORARY 0 0 0 0 0
Estimate of current year impact:
ANALYSIS: (Attach a separate page ifnecessary)
Zero fisal impact.
Prepared By: Pamela A. Stoops. Director n Phone: 465-3850
Division: Administrative Services u Date: 1/28/92
Approved By: Warren W. Endicott, Executive Director -
Agency: Legislative Affairs Agency Date: 1/28/92
Distribution (by preparer): Leg. Fi pacted Agency(ies).
Page 1lof 1

FISCAL NOTE -



SPONSOR STATEMENT
SR 24 & SCR 19

SENATOR JAY KERTTULA

SJR 24 and SCR 19, respectively, request vigilant enforcement
of the federal and state age discrimination statutes.

Although Alaska has always been a "young" state, our older
population has more than doubled in the past decade and is one of the
fastest growing age groups in the state. Additionally, Alaska has
one of the most rapidly growing senior populations in the nation.

This "graying" of the population means our workforce is also
getting older. But, participation in the workforce by older Alaskans
does not seem to be keeping pace with the changing demographics.

*In 1970, 28 percent of the older population were active in the
labor force

*By 1980, this figure had declined to 20 percent

‘Current estimates show that only 15 to 18 percent of older
workers are in the labor force

‘Well-paid positions in state government are predominantly
occupied by Alaskans under 50. (See attached.)

Age-related stereotyping and age discrimination, a poor
economy, and a widespread lack of understanding about the
employment needs and capabilities of older persons are a few of the
reasons for this. The age group of 55 to 62. year olds can be
especially vulnerable in terms of experiencing age discrimination in
employment and yet are too young to be eligible for Social Security,
Medicaid, Longevity Bonus and other age limited benefits that help
other seniors who are unemoloyed.

| urge passage of SJR 24 and SCR 19.
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To: Paula Scavera 1/29/91
Legislative Research
From: Ann Turner 01 so;"
Older Ala&fcats vqr
Paula, here 1iu scnu- iie\ <m ruko x elder workers. if

v""'> eeed more o:; In another sr.ca pioaui? give mo o callrk

Thca-/ = Alaska ho.-: always a '"young"state, our older
population has more than doubled br» rhe pyiU~decade and is one of
the fastest growing age git-tpy vr the rocate. Additionally
Alaska has oaa ji. Tha cfijii .".apidli® 42r.0j.w.o aSSUtEX pa~jiLadiLons in

the nahlon.

This "graying" of the pocolaticrt mvin?-" ear uor/ “force is /also

getting older. Put, paTCioi.paziov: in the workforce by older

Alaskans does 00A to be keeping pecs vj.t.h the changing
[ demographics.

- 1n 170 201 of the zIJtir population were active 1in

the labor force
* By 1980 this had declined to 201
Current s.stima*}. show that only 15-15% of older

workers? are in the _labor force

Age related stereotyping and age discrimination, a poor ocor.-.my,
and a wLde3proud lack of unc-irshanding about theeemployment needs
and capabilities cf older persons are a few of the reor.on?, for
this. Retirement incentive programs 1in both the private and
public sector have resulted in JCMy petscos louring the workforce

prematurely.

The Older Alaskans Ccmmi™?icn recently co-cponsoncd three state—
wide public meetings to hear t.ke ~_xpevierces and concerns of
older workers and t->b Over and over these older workers

described experiences with employ®rt. chat indicated ageism or ace
related stereotyping end disc/i.vinuc.ion.

fA Profile of Older Al aJkans™. Alaska Economic Trends,

1988



One individual reported being asked sfirectly in a job interview
whether he "thought he*d have any problem taking direction from
someone younger than himself"”. Others present at the opeting
said they had beer, naked similar questions 1in interviews or told
they were "overqualified”.

Nearly every person attending the re.vtings felt frustrated in
their efforts to find i>tui.lilgful wui k. Many felt tb.ey were given

only perfunctory consideration in < job 1interview - that as soon
as their age was known t.he interview was over.

The age group of 65 to 02 year olds 'Vjn he especially vulnerable
and in need of empJcymer 1. us*.*, services. They are
vulnerable in terms of rvpc-rief.pj " .g sfge diserininalion 1in
employment yet arc too yovr.y to be -Ligibl.e for Social Security,
Medicaid, Longevity Bonus and. other age L.ito7i.ed benefits that
help other seniors who are unemployed.

wHo ARE ALASKA *s 0171~ 1

* Currently over 4B,CCO Alaskans are over age 55 ... there is
a growing XyjjJ /or Fffcbs< aged ~sd elder Al.»3k*r*{ *£
remain in the

* Older workers are Tiiri; BK.Nir»rti 10 be *dlI» ;o Jxjigftd Hsarkttjesl
not registered vith Job Service or actively seeking
employment (less than 5,000 of the over 46,000 persons 55
or older were reg\sroved \li.h the Job Service statewide- 1in

June 1986)

* Older persons themselves often believe the "myths of aging”
and think employers are not interested in hiring them

* Older workers arc ofter. cider w.men - "displaced
homemakers™, over age SC, arid .living at or below poverty
level ... onc% they lose economic self sufficiency, older
persons tend lO slip faster and stay longer in poverty

* Older workers often c~ll themselveu *Fetired” (to save
face) even though they want; ov need to work

* 0lder workers may f., between age 40anc) 55 not yet
targeted for services but already experiencing age dis—
crimination in employment.

* Half of this group have incomes; halew $10,000 a year and
want and need to work.
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MYTH

* Attendance Lg poor

* Productivity dec* inos

* Learning capacity it
obsolete

* Intellectual functioning
decreases

* Not worth the Inve-Stl..c »t
to train

- Hotivation deccea»

* Accidents on the job
increase
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REALITY

r Older workers attendance is as

high or bettor than younger
workers

lie cons isLent pattern exists
vo shew superior productivity
in any ago* group

L ittle evidence to suggest any
iigni.ficant chonye in learning
ability

mintelligence remains constant

for most persona until at
least age 70

* Hi"ployees age .M tc 30 are

Toss likely to stay with a
company as long as those age
SO to 60

Older vorkers display greater
job e=Mffaction, less stress
on the job

Older workers have fewer
accidents in situations that
retire judgement based on
experience

j2lgeb wgbxms ?

The 2Lilie y S.en.ioj: Siiiployia™nt sM .Training .Program is

employment opportunities for low

older.

and funaed by

g and part-time

income persons age 55 years and

The OAC funds approximately 700 Title V positions through grants
to non-profit agencies in *15 communities 1in the state. Title V
positions provide a variety cf cofiimiiuity services and give work
experience and on job training to Title V wcrkera.



House Slate Affairs Committee
Representative Gene Kubina, Chair | susecrorveeme
- Relating to Residency for Permanent

Fund Dividends
b 322 - Relating to Whistleblower Protection
*SCR 10 - Relating to Age-Related Discrimination

: in Alaska-
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House State Affairs Committee
Representative Gene Kubina, Chair

DATE: PLACE:
DO YOU WANT VAHAT SUBJECT/
NAME REPRESENTING  BUSINESS/PERSONAL MAILINGADDRESS 1P () PHONE  (WPHONE TOTESTIFY? VHCHBILL?
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House State Affairs Committee

Representative Gene Kubina, Chair SUBJECT OF MEEHMu:
*SJR 24 - Relating to Federal Enforcement of
A.D.EA.
HIR 51 - Relating to Halt Testing of Nuclear
Weapons . .
DATE: February 3> 1992 \]PLACE: capitol Room 102 HB 327 - Relating to Primary Elections
DO YOUWANT VHAT SUBJECT/
NAMVE REPRESENTING  BUSINESS/PERSONAL MAILINGADDRESS ~ ZIP HPHONE (W PHONE TOTESTIFY? VWHCHBILL?
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House State Affairs Committee
Representative Gene Kubina, Chair SUBJECT OF MEETING

¥111 47 - Relating to PERS Benefits for
Youth Center Employees

*1JR 22 - Relating to Opposing Reduction
of Federal COLA

DATE: Mar. 11, 1991 PLACE: Capitol, Room 10 SB 32 - Relating to PERS Benefits rcr
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House State Affairs Committee

Representative Gene Kubina, Chair SUBJECT OF MEETING:
SB 24 - Relating to Approp: Longevity Bonus
Program
i HB 67 - Relating to the Impoundment of
oare: Mar. 11, 1991 PLACE:  Capitol, Room 102 9 p

Mistreated Animals





