


Date Referred: April 24. 1991 FURTHER REFERRALS: Judicit
Date of Committee Action:
The STATE AFFAIRS Committee considered: CSSCR 19CST.

CS FOR SENATE CONCURRENT RESOLUTION NO. 19 (STATE AFFAIRS)

AGE-RELATED DISCRIMINATION IN ALASK

Relating to enforcement of state laws prohibiting age discrimination in employment.

RECOMMENDATIONS:
be replaced with

[ ] have attached amcndments(s)
[t/fdo pass

[ ] do not pass

[ ] no recommendations

[ ] individual recommendations

[ ] additional referral to the

ADOPTS:

ATTACHES NEW FISCAL NOTE(s):

[ ] fiscal impact

[ j the same title
1 ] a new title

Committee
letter of Intent

APPROVES PREVIOUS: (Defi/Due)

[ ] fiscal note(s)

[i/] zero fiscal note

[ zero fiscal note(s)



FISCAL NOTE

STATE OF ALASKA BILL NO: CSSCR 19(STA)
1992 LEGISLATIVE SESSION

RevisonD a te Department Affected: Legislative Affairs Agency
Title: Relating to enforcement ol state laws BRU: All

prohibiting age discrimination in employment.

Sponsor: Senator Kerttula Component:

Requestor:  House State Affairs

COMPONENT SERIAL NO:

OPERATING FY 93 FY 94 FYy 95 FY 96 FYy 97 FY 98
PERSONAL SERVICES 0 0 0 0 0

TRAVEL 0 0 0 0 0
CONTRACTUAL 0 0 0 0 8
SUPPLIES 0 0 0 0

EQUIPMENT 0 0 0 0 0

LAND & STRUCTURES

GRANTS, CLAIMS
MISCELLANEOUS

TOTAL OPERATING 0 0 0 0 0
CAPITAL 0 0 0 0 0
REVENUE FUND SOURCE 0 0 0 0 0

FUNDING: (Thousands of Dollars)
GENERAL FUND

FEDERAL FUNDS

OTHER FUND SOURCE

TOTAL 0 0 0 0 0
POSITIONS:

FULL-TIME 0 0 0 0 0
PART-TIME 0 0 0 0 0
TEMPORARY 0 0 0 0 0

Estimate of current year impact:

Agency: Legislative Affairs Agency Date: 1/28/92

Distribution (by preparer): Leg. Fina” — L— pacted Agency(ies).
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FISCAL NOTE No.
Bill Version: -SC (\ f
STATE OF ALASKA (S) Publish Date: V/

1991 LEGISLATIVE SESSION —
Revision Date: _ Department Affected: ljcyisici Luie

jjlie: enforcement of state laws BRU:

prohibiting age discrimination in ]

Component:

%@Qn's?)%{me”t Kerttula

Requestor: Senate State A ffairs COMPONENT SERIAL NO.
Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 92 FY 93 FY 94 FY 95 FY 96 FY 97

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING 0
CAPITAL 0
REVENUE 0

FUNDING: (Thousands of Dollars)

GENERAL FUND

FEDERAL FUNDS

OTHER

TOTAL 0

POSITIONS:

FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact: none

Changes in c f) Qzi/L:
have no fiscal impact.This
fiscal ncé&e is appropriate.

ANALYSIS: (Attach a separate page if necessary.)

Comte Aide (initial)

Prepared By: Senate State A ffairs Phone- X4522

Division*  Alaska dJfegte L egoibdbatiirme Date: 413191
Approved by Senator , Chairman, Sen. State A ffairs
Agency: Alaska Sta' Date: 4/3/91

Distribution (by preparer): Legislative Finance. Legislative Sponsor. Requestor. OMB. & Impacted Agency(ies).

Rev 10/90 : ’ Page of



SPONSOR STATEMENT
SJR 24 & SCR 19

SENATOR JAY KERTTULA

SJR 24 and SCR 19, respectively, request vigilant enforcement
of the federal and state age discrimination statutes.

Although Alaska has always been a '('jyoung state, our older
Populatlon has more than doubled in the past decade and is one of the
astest rowing age d(_1roups in the state. Addltlonallﬁ Alaska has
one of the most rapidly growing senior populations in the nation.

This "graying" of the population means our workforce is also
gettmg older. ~ But, participation in the workforce by older Alaskans
oes not seem to be keeping pace with the changing demographics.

“In 1970, 28 percent of the older population were active in the
labor force

*By 1980, this figure had declined to 20 percent

‘Current estimates show that only 15 to 18 percent of older
workers are in the labor force

‘Well-paid positions in state government are predominantly
occupied by Alaskans under 50. (See attached.)

Age-related stereotyplné; and age discrimination, a poor
economy, and a widespread lack of understanding about ' the
employment needs and capabilities of older persons are a few of the
reasons for this. ~ The age group of 55 to 62 .year olds can he
especially vulnerable in terms of experiencing age discrimination in
employment and yet are too young to be eligible for Social SecuntY
Medicaid, Longevity Bonus and other age limited benefits that help
other seniors who are unemployed.

| urge passage of SJR 24 and SCR 19.
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To: Paula Scavera 1/29/91
Legislative Re-scotch

From: Ann Turner Olson
Older Alatkijt:n r~ i Ttv.

Paula, here iu irfi..*:t,avLc.\ <mi 1l:uka's clder vorkerB. If
you «<3ed more o:/ tn another jr.cn pjease give o » calK

Thciic*- Alaska has always bee ea "young™ Btate, our older
population has more thcci doubled in rhe paat decade and is on*? of

the fastest growing age gidkpy *n the sjcete. Audir.ior.elLly ,

Alaska hit8 lifli CJ. -mh A2 Idl.y iA0M-Ljag ii.OXLI&V £;£2£7JILAIJLODE in
ihti naii-CLQ.
This "graying “of the potela* vou an!- oar wvo.c>:force is aloo

getting older, Pat, pacclci.patioo in the workforce by older
Alaskans does jud; ses.n to be keeping pace vith the changing

demographics.

* In is70 2si oi the cldor populatLon were active in

the labor force
* Gy 1990 this had declined to 2(H
Current estimates*; show that, only J5—1 fj% of oi1der

workers are in the labor force

—

Age related stereotyping and age discriudnaticn.. a poor econc,;*,
and a widespread lack of u.nc~rfstasidifup about the employment roods
and capabilities cf older persons are a few of the reasons f.oc
thi3. Retirement 1incentive progress in both the private and
public sector have resulted in ".my persons leading the -corkforce

prematurely.

The Older Alaskans Ccmmi-.s jc.r rfc.-entiy co-sponsored three state—
wide public meetings to hear ike -i/pi-ri.eiicss and concerns of
olderworkers and ”ob sealers. Over md over these older workers
describedexperiences with employ*.-:r* that indicated ageism or age
related stereotyping &r.d di.3crimi.nac.icn.

"A Profile of Older ?.l:jkans"e Alaska Economic Trends,

1988

OAC BACKUP



One individual rcportod belrtg asked directly in a job interview
whether he "thought ho’d have? any pi.obleai taking direction from
someone younger Lhan hijrac.*" £". Others present al the meeting
sard they had been asked similar gwesi ions In interviews or told
they were "overqualified™.

Nearly every person Attending the rn*nci::ga felt frustrated in
their efforts to find ictttn.Ingful >-u/r>. Many felt they were given

only perfunctory considers*.ior. 1in job interview — that an soon
as their age was known thw intlII'Vj*W wau over.

WHO ARE ALASKA *S 0.hOSk WQKKill™ 1

* Currently over 40,000 Alaskans are over age 55 ... there is
a growing Xt&JXi fnr 4 zsd elder hI*£™'iLii to
XSIhEx.in in V,tie ttiribtr

* Older workers die r.Arr? tXeiiJ Ulhe buisco-jxagasi JfS2rk*I£SI
net registered with Job Service or Actively seeking
employment (tess th*n 5,000 of the over 46,000 persons 55
or older were- vegrsieved -lm!; the Job Service statewide in
June 1986)

* Older persons thecidelve? often be).Love the "myths of aging”
and think employers are not interested in hiring them

* Older workers arc; often older w:men --- "displaced
homemakers™, over ags SC, and .living at or below poverty
level ... once they lone economic self sufficiency, older

persons tend to tli.p faster and stay longer in poverty

* 0Older workers often cEill thv&Cifelveu "retired" (to save
face) even though they want, or need to work

* Older workers may h- between age 40 ancl 55 - notyet
targeted for services but already experiencing age dis—
crimination in employment.

* Half of this group have* incomes below $10,000 a year and
want and need to work.
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MYTH REALITY
* Attendance |Is poor * Older workers attendance 1is as
high or bettor than younger
workers
* Productivity dec* inos A Ho cons it-lent pattern exists

vc- shew superior productivity
ir any age group

* Learning c-apaciiy it * hittig evidence to suggest any
obsolete significant change in learning
abili ty
* Intellectual Tfunctioning Intelligence remains constant
decreases for Q".ost persons until at
least age 70
* Not worth the 'sdvest.c - * Employees age 2C tc 30 are
to train "less likely to stay with a
company as long as those age
50 to 60
Hotivation dec ft-ases r Older vorkers display greater
job TM efaction, less stress
on the job
* Accidents on the job » Older workers have fewer
increase accidents 1in situations that

require judgement based on
experience

what ME m  Qimxty? msaiihm i-m clbes hgbxehs i

The Title y. Senior a?iplflyn»SBfc and. Ir&inL"ig &&S.CA&! 1is
administered by the Older Alaské&ns Commission (OAC) and funded by

the U.S. Department, cf Labor, Employment and Training
Administration. Tide V provides training and part-time
employment opportunities for low interne persons age 55 years and
older.

The OAC funds approximately 200 Title V positions through grants
to non-profit agencies in -15 communities in the state. Title V
positions provide a variety cl commurJdty services and give work
experience and on job training to Title V workers.



H o u se S tate A ffairs C om m itte e

SUBJECT OF MEETING:

Representative G ene Kubina, Chalir *HB 428 - Relating to Residency for Permanent
Fund Dividends
HB 322 - Relating to Whistleblower Protection
*SCR 19 - Relating to Age-Related Discrimination
in Alaska’

DATE: February 3, 1002 PLACE. Capitol Room 102 OCR 16 - .Relating to Bone Marrow .Dunor— Wg'li—
DO YOU WAMT WHAT SUBJECT/
NAME A REPRESENTING BUSINESS/PERSONAL MAILING ADDRESS ZIP (1) PHONE (W) PHONE TOTESTriFY? WHICH BILL?
b V.s.bymvu .
LU/ LI UtLW s v %1 hor-d3j3 <37 N g v
Nzcl-() 5> CL\<'L
\'o -0 10- \ Ka-cM-olos. N
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H o u se S tate A ffairs C om m itte e

R epresentative G ene K ubina, C hair SUBJECT OF MEETING:

DATE: PLACE:

DO YOU WANf WHAT SUBJECT/
REPRESENTING BUSINESS/PERSONAL MAILING ADDRESS ZIP (1) PHONE (W) PHONE  TO TESTIFY? WHICH BILL?



H o u se S tale A ffairs C om m itte e

DO YOU WANT WHAT SUBJECT/

NAME REPRESENTING BUSINESS/PERSONAL MAILING ADDRESS ZIP (1) PHONE (W) PHONE TOTESHFY? WHICH RILL?

EbICKy AT 5 A L o YN SCuz Il SHTI2/

Y N

Page ol —





