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SPONSOR STATEMENT 
SJR 24 & SCR 19 

SENATOR JAY KERTTULA

S JR  2 4  and S C R  19, respective ly , request vigilant en fo rcement 
of the fede ra l and state age discrim ination sta tu tes .

A lthough A la sk a  has a lw ays been a "young" sta te , ou r  o lde r 
population has more than doubled in the past decade and is one  o f the 
fa s tes t grow ing age  g roups in the state . Additionally , A la ska  has 
one o f the most rapidly growing sen io r popu la tions in the nation.

This "graying" o f the popu lation  m ean s  ou r w ork fo rce  is a lso  
getting o lde r . But, participation in the w ork fo rce by o lde r A laskans 
does  not seem  to be keeping pace with the changing demographics .

‘ In 1 9 7 0 , 2 8  percent of the o lde r popu lation were active in the
la b o r  fo rce

*By 19 80 , this figure had dec lined to 2 0  percent

‘ Cu rren t es t im ates show that on ly  15 to 18  percen t o f o lde r
w orke rs a re  in the labor fo rce

‘ W e ll-p a id  pos it ion s in s ta te  g ov e rnm en t a r e  p redom inan t ly
occupied by A laskans under 50 . (S e e  attached.)

A g e - re la te d  s te reo typ ing  and  a g e  d isc r im in a t ion , a  p o o r  
e c on om y , and  a w id esp re ad  la ck  o f  u nde rs tand ing  a b ou t  the 
emp loyment needs and capabilities o f o ld e r p e rson s  a re  a  few of the 
re a son s  fo r  this. The age g roup  o f 5 5  to 6 2  . y e a r  o ld s can be 
espec ia lly  vu ln e rab le  in terms o f experienc ing  age  discrim ination in 
emp loyment and yet are too young to be elig ib le fo r  Soc ia l Security, 
Medicaid, Longevity Bonus and o the r ag e  limited benefits that help 
other sen io rs  who a re  unemployed .

I urge passage  of S JR  24 and SC R  19.
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Thciic*- Alaska has always bee • a "young" Btate, o ur older 
p o p u l a t i o n  has more thcci doubled in rhe pa at decade and is on*? o f  
the fastest growing age gidkpy *.n the sjcete. Audir.ior.eLly , 
Al a s k a  hit8 lifli CJ. • ■ r.dt i .1.2i.ldl.y i’AO^-Ljag ii.OXLi&V £;£2£'jJLdlJL0D£ in
i h t i  naii-CLQ.

T h i s  " g r a y i n g’ of the potela* vou an!- oar vo.c>: force is a loo 
g e t t i n g  older, Pat, pacclci.patioo in the w o r k f o r c e  b y  o l d e r  
A l a s k a n s  does jud; ses.n to be k e e p i n g  p a c e  vith the c h a n g i n g  
d e m o g r a p h i c s .

* In is70 2si o i the cldor p o p u l a t L o n  were a ctive in 
t h e  la b o r  f o r c e

* Gy 1990 this had d e c l i n e d  to 2(H
T  Current estimates*; s h o w  that, only J.5 —1 f j% of o l d e r

w o r k e r s are in the labor force

Ag e  rela ted stereotyping and age discriudnaticn.. a poor econc,;*>, 
a n d  a w id e s p r e a d  la c k  o f  u.nc~ r fsta s id ifu p  a b o u t  t h e  em p lo y m e n t r oods 
a n d  capabilitie s cf older persons a r e  a few of the reasons f.oc 
thi3. Retire m e n t  incentive p r o g r e s s  in both the private and 
p u b l i c  sector have resulted in '.my p e r s o n s  leading the -corkforce 
p r e maturel y.

T h e  O l der Alaskans Ccmmi-.s jc.r rfc.-entiy c o - s p o n s o r e d  t hree s t a t e­
w i d e  p ubli c meetings to hear ike -i/pi-ri.eiicss and concerns of 
o l d e r  workers and ^ob sealers. O v e r  m d  o v e r  these older wor kers
d e s c r i b e d  experiences with employ*.-:r* that indicated a g e i s m  or a g e
r e l a t e d  s t er eotyping &r.d di.3crimi.nac.icn.

I
1 9 8 8

"A Profile of Older ?.!:j k a n s ",• Alaska Economic Trends,

OAC BACKUP



One i n d i v i d u a l  r c p o r t o d  b e lr tg  a s k e d  d i r e c t l y  i n  a j o b  i n t e r v i e w  
w h e t h e r  h e  " th o u g h t  h o ’d have? a n y  p i.o b le a i t a k i n g  d i r e c t i o n  fr o m  
s o m e o n e  y o u n g e r  Lhan hijrac.*' £ " . O t h e r s  p r e s e n t  a I. t h e  m e e t in g  
s a r d  t h e y  h ad  b e e n  a s k e d  s i m i l a r  q w e s i i o n s  In i n t e r v i e w s  o r  t o l d  
t h e y  w e r e  " o v e r q u a l i f i e d " .

N e a r ly  e v e r y  p e r s o n  A t t e n d in g  t h e  rn*nci::ga  f e l t  f r u s t r a t e d  i n  
t h e i r  e f f o r t s  t o  f i n d  ictttn. I n g f u l  >-u/r>. Many f e l t  t h e y  w e r e  g i v e n  
o n l y  p e r f u n c t o r y  c o n s id e r s * . io r .  in job i n t e r v i e w  —  t h a t  an s o o n  
a s  t h e i r  a g e  w as known th.v in t  r r v  j.*_ w wau o v e r .

W H O  ARE A LASKA ' S O.hOSk WQKKill^ 1

* Curren tly over 40,000 Alaskans are over age 55 ... there is 
a g ro w in g  Xt&JXi f n r  -j z s d  e l d e r hl*£'*'iLii to
XSlh£x.in in V,tie t;tiribtr

* O ld e r  w o r k e r s  d i e  r.^rr^ tXeiiJ U 1 h e  b u is c o - jx a g a s i JfS2rk*l£Sl 
n e t  r e g i s t e r e d  w i t h  J o b  S e r v i c e  o r  A c t i v e l y  s e e k i n g  
e m p lo y m e n t (tess th * n  5,000 of t h e  o v e r  46,000 p e r s o n s  55 
o r  o l d e r  were- v e g r s i e v e d  -•!.■.!; t h e  Job S e r v i c e  s t a t e w i d e  i n  
J u n e  1986)

* Older persons thecidelve? o f t e n  be).Love the "myths of aging" 
and t h i n k  employers are not intere s t e d  in h i r i n g  them

* Older workers arc; often o l d e r  w : m e n  --- "displaced 
homemakers", over ags SC, a n d  .living at or b e l o w  p o ver ty 
level ... once they lone e c o n o m i c  self sufficiency, older 
p e rsons tend to tli.p faster and s t a y  longer in poverty

* Older workers often c£ill thv&Cifelveu "retired" (to save
face) even though they want, or n e e d  to work

* O l d e r  workers may h-.- b e t ween age 4 0 ancl 55 —  n o t  yet
targe t e d  for services but a l ready e x p e r i e n c i n g  age d i s­
cri m i n a t i o n  in employment.

* Half of this group have* incomes b elow $10,000 a year and 
want and need to work.
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MY T H

* A t t e n d a n c e  Is poor

* P r o d u c t i v i t y  dec* i n os

* Learning c-apaciiy it. 
o b s o l e t e

REALITY

* O ld er workers a t t e n d a n c e  is as 
high or bettor than y o u n g e r  
workers

A Ho cons it-lent p a ttern e x i sts 
vc- shew superior p r o d u c t i v i t y  
ir any age group

* hittig evidence to suggest a n y  
signific ant c h a n g e  in learning 
abili ty

* Intellectual functioning 
decreases

* No t w o r t  h the ' > iv e s  tx.c . • 
to train

Ho t i v a t i o n  dec ft-ases

* A c c i d e n t s  on the job 
increase

Intelligence remains c o n s t a n t  
for Q'.ost persons until at 
least age 70

* Employees age 2C tc 30 are 
'less likely to stay with a 
company as long as those age 
50 to 60

r Older vorkers d i s p l a y  g r eater 
job ’c M e faction, less stress 
on the job

» O l d e r  workers have f e w e r 
accidents in situations that 
require judgement b a s e d  on 
experience

what M £  m  Q im x t y ?  m s a i ih m  i - m  c l b e s  hgbxehs i

T h e  T i t l e  y. S e n i o r  a?iplflyn»SBfc and. Ir&inL'ig &&S.CA&! is 
a d m i n i s t e r e d  by the Older Alask&ns C o m m i s s i o n  (OAC) and funded by 
t he U.S. Department, c. f Labor, Employment  and Traini ng 
Admin i s t r a t i o n .  T i d e  V provides training  and part-time 
e m p l o y m e n t  opport u n i t i e s  for low interne persons age 55 y ears and 
older.

T h e  OAC funds a p p r o x i m a t e l y  200 Title V  positio ns through grants 
t o  n o n - p r o f i t  ag encies in -15 c om munities in the state. T i t l e  V 
p o s i t i o n s  p r o v i d e  a v a r iety cl c o m m u r J t y  services and g i v e  work 
e x p e r i e n c e  and on job training to T i t l e  V workers.
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DO YOU WANf
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