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CS FOR SENATE BILL NO. 32 (STATE AFFAIRS)
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTEENTH LEGISLATURE - FIRST SESSION

BY TIIK SENATE STATE AFFAIRS COMMITTEE

OlTcred: 2/6/91
Referred: Finance

S|Hins»r(s): SENATORS DUNCAN, Sturgulewski
A BILL

FOR AN ACT ENTITLED
"An Ad granting certain juvenile correctional institution employees status as peace ofTicers

under the public employees’ retirement system; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35.680(28) is amended to read:
(28) "peace officer” or "fire fighter" means an employee occupying a position as
a peace officer, chief of police, correctional officer, correctional superintendent, fire fighter, fire

I chief, 10R) probation officer, or youth counselor, unit leader, superintendent, or nurse in a

juvenile correctional institution;6ufer\S/sor &P  juiseAt/Ze firoZalJrotr

'Jtd& Scc. 2. An employee who was employed as a youth counselor, unit leader, superintendent, or nurse

10
11

12
13
14

at ajuvenile correctional institution in the public employees’ retirement system before the effective date
of [his Act may convert the credited service for that position to credited service as a peace officer by
claiming the service as peace officer service before the member is appointed to retirement. When the
member claims this retroactive credited service, an indebtedness of the member to the system shall be

established. The indebtedness is equal to (1) the contributions to the system that the juvenile correctional

$1100320 -1- CSSB 32(STA)
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institution employee would have made if the service had counted as peace officer service, less (2) the
contributions to the system that the juvenile correctional institution employee actually made. Interest
as prescribed hy regulation accrues on this indebtedness beginning July 1, 1992. Any outstanding
indebtedness that exists at the time a person is appointed to retirement will require an actuarial
adjustment to the benefits payable based upon the juvenile correctional institution service.

* See. 3. This Act takes effect immediately under AS 01.10.070(c).

CSSB 32(STA) -2- SB0032b
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HOUSE CONCURRENT RESOLUTION NO.
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTEENTH LEGISLATURE - FIRST SESSION

BY THE HOUSE STATE AFFAIRS COMMITTEE

Introduced;
Referred:

A RESOLUTION
Suspending Uniform Rules 41(b), 24(c), and 35 of the Alaska State Legislature concerning

Senate Bill No. 32, relating to certain juvenile correctional institution employees.

BE IT RESOLVED BY THE LEGISLATURE OF THE STATE OF ALASKA:

That under Rule 54 of the Uniform Rules of the Alaska State Legislature, the provisions of Rule
41(b), Rule 24(c), and Rule 35 of the Uniform Rules, regarding changes to the title of a bill, are
suspended in consideration of Senate Bill No. 32, granting certain juvenile correctional institution

employees status as peace officers under the public employees’ retirement system.



Fateh Singh Khalsa
c/o0 1502 Wilbur Street
Fairbanks, AK 99701

February 22, 1991

Representative Kubina
P.O. Box V
Juneau, AlI< 99811

RE: CS SB 32 STA

Dear Representative Kubina:

I*m writing you concerning Senate CS SB 32 STA sponsoring 20 year

retirement for Youth Counselors. Youth Counselors have a great deal of
responsibility for a special part of our society®"s population, jJuvenile
delinquents. For the most part, Youth Counselors work in locked
facilities and they are responsible for the safety and security of many
individuals in these facilities, resident and staff alike. This
profession, like that of a Peace Officer, 1is very stressful and at times
very dangerous. My name 1is Fateh Singh Khalsa, and 1 have been a Youth
Counselor for over five years. During that time 1 have worked , both 1in

locked and wunlocked facilities, with <close to three hundred juveniles,
including several who were gulity of murder.

What makes the Youth Counselor®™s job more perilous than either a
Police Officers or Correctional Officers job 1is that Youth Counselors are
unarmed, and the consequence of a resident assaulting a Youth Counselor is
less than the consequence would be for an adult who assaulted a Police or
Correctional Officer.

During one shift that |1 was working, | witnessed a Youth Counselor
being assaulted so severely that he was taken to the hospital. This Youth
Counselor had five years experience and within a month of the assault he
resigned from his job.

Another fact about Youth Counselors that many people do not realize is
that Youth Counselors have the authority to and are required to make
arrests under certain circumstances. I am aware of several 1instances where
off-duty Youth Counselors had to arrest juveniles.

Most Youth Counselors are involved in the counselling and treatment of
facility residents and are actually required to attempt rehabilitation of

the residents for whom they are responsible. This adds another dimension
of stress to the job. Youth Counselors need continuous extensive training
in the treatment and counseling of juveniles. The constant dealing with

juvenile delinquents and their problems, although certainly worthwhile, can

lead to staff burn out.
In summary, 1 would like to say that the 20 year retirement for Youth

Counselors 1is a much needed and much deserved amendment to the current
retirement system.

Sincerely,

Fateh Singh Khalsa



372791

Dear Representative Kubina,

Thank you for your prompt and concerned reply to my

letter regarding SB 32. I would be more than happy to
testify on this bill at any time that is convenient for
yourself.

I very much appreciate your interest in this bill
and 1 will personally see that every person who is af—
fected by this bill will get a copy of my letter to you

and your reply to it.

Thanks again,

Sincerely Fateh Singh Khalsa

Day time phone- 455-6529
Evening phone- 452-3454



Karen Decker-Brown

7601 Lotus Drive
Anchorage, Alaska 99502
907-248-1606

December 24, 1990

Senator Jim Duncan
PiO. Box V
Juneau, Alaska 99811

Re: 20 year retirement

Dear Jim;

I hope this letter finds you and your family in good health and looking
forward to a good new year.

On several occasions | have tried to contact you to discuss an item
that is of importance to myself and my partner, Debbie Eisenmenger.
We both are employed in youth corrections at McLaughlin Youth Center

in the capacity of Nurse II.

It is in this capacity as nurses that we ask you to review the following
and consider our request for a 20 year retirement for the nurses in
youth corrections as part of the bill you are sponsoring for the youth

counselors.

First, there is to my knowledge only three nursing positions in youth

correctional facilities funded by the State. The two positions at
McLaughlin Youth Center and one position at Fairbanks Youth Facility
which is split into two part-time postions. The rest of the facilities

statewide are contract positions to the best of my knowledge.

Secondly, it is my understanding that the medical staff is included in
the 20 year retirement plan for the State of California. Thus there is
precedent for this already established.

A brief review of what our job entails and how it compares to the youth
counselors will give you a becter perspective of why we are asking to be
included.

Primarily 75 - 80% of our time is spent in direct contact with the
reside.its. These residents are being held or convicted of serious crimes
such as homicide, armed robbery, rape assault, drug dealing, etc. We

are not talking about the Sunday School chitor here. Our job involves



doing physicals, drawing blood, giving medication or injections, cleaning
and scrubbing of wounds, splinting, and examination of body parts

on a population that may or more than likely does not want this done.

In this capacity we have to utalize instruments which can be used as
weapons against us such as syringes, needles, scalpels, scissors,

etc, and thus we have to be even more vigilant than tlie youth counselors
that these objects are accounted for and utalized in a manner that they
will not be taken from us. As nurses we are responsible for more
potentially harmful and dangerous objects than the counselors. In
accreditation of correctional facilities the medical offices are scrut—
inized far more than any other area because of the above.

In this capacity we are subjected to the same verbal and physical abuse the
youth counselors have received. We have had to examine and assist in
controlling residents while in restraints on more than one occasion.

Both the nurses here at the facility are required to take Mandt training
which is methods of holding md applying restraints on inmates.

Since we are on call 24 hours a day, seven days a week - every other

week and subject to recall, we have additional stress of never leaving
our jobs at the office. We usually receive at least one call a night on
average and on occasion..have .to .come"into the facility under extreme
circumstances, usually to give injections to a combative* person that

is on medication for assaultive behavior. Because of this probability

of recall at any hour we have keys to every area of the facility in—
cluding the master key in and out of the facility and all the jail cells.
It is because of these keys we also become a target unlike the counselors
that do not carry these keys to everything.

On a daily basis we provide escort duties toomany times to count for the
residents between their units and various locations including outside the
main facility and on occasion medical escorts. Many of these are alone
on a one-to-one basis as well as being alone in the medical office with

one or more of the residents.

Inmates and their families are particularly litiginous and being in the
medical field we are especially vulnerable for suit hapny persons. We
have been threatened many times with law suits.

Should your bill for the 20 year retirement go through for the youth
counselors, MYC"s training officer and superintendant as”well as the
directors of the cottage and detention units would be elegible. The
only contact the first two people have with any of the residents at

all is during the lunch break when they are in the cafeteria the same
time meal movement occurs. The latter two have minimal contact at best
and do not work the "front line" that we are involved in.

Finally, our contract physician, Dr. Don Hudson, who has spent numerous
years providing medical care to inmates of Alaska®"s correctional facilities
can and will attest of the hazards and dangerous inherant to nursing Iin



this setting. lie states the average length of time a medical person lasts

in the correctional setting is three years. 1 would wager there is no one
approaching 20 or 30 years in the correctional medical field working for

the State of Alaska in that capacity.

T am writing .this letter on a.personal level and not representing the views
of the administration of McLaughlin Youth Center or Youth Corrections.

Please review and consider this matter. Thank you for your time and we
await your response.

Sincerely yours,

Karen Decker-Brown RN., BSN

CC ASEA
Debbie Eisenmenger RN
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[ . Continued from Papal1 agendied and hospitals. The begin-
. fro,r(Y thel(?egwlature. * Bmgs Ia(%ofornurss as boosted to

» m> Lassiter said the départment hasabolt a month, but the short-

1 rtried recrunm,t[;nurses rom the Low- mage persists, =~

..cr 48 but with little success. The-.- ~ "Our salaries still don’t stack up

fwursing shortage 1S nationwide, and / against privrte-seclor competition,
hospitals and “agencies across the mOur en}rq-l?vel salarle% are better
. nlountry are com etmlg aggressively, .than a lot of hospitals, but we can’t
ifer qualified personnel. . offer bonuses and big pay raises the
so. It's difficult to fill prison Jobs be-}. way. the ,gnvate sector can,”
cause work'ln a penal system pre-1ij Matjoros said,
Uents special hazards, salaries re-.. "So over the long run, nurses
-xnain relatively low comﬂared tooth- make less workin ?or the state.
, -fer positions in the health-care field, ~Also, the salary looks good when we
-and many of Alaska’s correctional * first start talcing to nurses, but the
facilities are in_remote areas of the cost ofliving can be so h|%h - espe-
,salate, said Ed Thielen, health care " cially in rural areas like Nome and
administrator for the Department of Betfiel - 'that the salaries can't
Corrections. " omaice UP the dirference.”
You have nurses,vvorkm?_sme— . Currently there are six health-.
by-side with correctional officers, \ care vacancies in Alaska prisons, in-

- -V

eh/eball—to-e ebal! with the prisoners  eluding posmon? at]]uneau's Lemon
themselves, but nurses arc paid less. r Creek™ Gorrectonal Center, the
%orrecnons officers are also eligible  Ketchikan Correction*!" Center and
oraltZQ—TVﬁarrenre_mentplan, nurses " Seward's Spring Creek Correctional
e aren

Althoygh no healtP care work?r haye been open for two years,
has everbren serious

ielen said, , Center, The two'vacancies in Seward

injured wlile  Mijoros said, " e
wo,rkln% Inan Alaska prison. Thielen ~~ The de arthnt Is also attem }
sald thay are occ%smnal\ly subjected |n% to hire regular employees to Till
to.verbdl abuse that elevates into a  the 56positions occupied by contract

"Tninor physical fracas. workers or covered by overtime or
« Nurses and other medical person-  temporary transfers.
«heldese[vefthe same benefits a? cor- m Margaret Pugh, Department of
creclional officers, including early re- - Corrections Southeast regional direc-
tirement and larger salaries, Thielen " tor. said difficulties filling vacancies
said. Nurses could also be attracted :In Ketchikan were compounded re-
. by Increasing henefits, such as assis-"-/cenliy when one of the prison's physi-
jance Incontinuing education efforts.’,. clan as?s(}ants, e military resorvisL,
nesaid. * Was calle t?],acnve uty In.Opepa-.
A slﬁte task farce was established: nlion Desert Shield. |rz* fi-«val<ﬁxBK'- <G
mole thama year 200 to combat llic: But the problcnveXxisted bng f*’
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fore the Middle East crisis. Pu
said. "We re suffering the same tn
ble other insfitutions are nanonal]t
There’s, a, shortage everywhere
nurses. 1 )

More than half the hospitals an
nursing homes r,espondmg to a na
t|onvt\;‘ e survey jn 1809 were hsvini
trouble  recruiting and keeptru
nurse?. Enrotlment _in  nursint
schools drops about 5 percent eacl

year, and the American Hospital As

sociation predicts the need for regir
tle% nurses W?Iﬁchhmb %%percen%

Thielen suggests restructurim
the state's healthi-care job classifies
lions to allow nullified m?dmal tech
n|C|ef(ns tg andle some of the pnsol
work load.

"We have a tremendous tmoun
of former military corprmen who an
extremely skilled, particularly b
emergency medicine, which Is most
ly what you need ia a prison. If w
could get the state Board of Nursint
to accept them, we could get them ||
work in corrections, which woull
ggﬁdly cut down on vacancies.” b

.[Pe?]pne the Pﬂroblems. Thigigi
said there are some advantages fo
nurses working in Alaska prisons
Besides receiving fairly general
stale benefits, health-care pcrsnnnc
are %wen responsibilities” ur.avs|l
‘a}vtg)l 0 them in most other privab

rk.
"Nurses feel more committed be-
cause they're given full-eharge re
sponsibilitics and work autonomous-
ly. They practice every skit! theyhr*
eve[ Le Yned and then w siJi"t]
real challenge.
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"An Act granting certain juvenile correctional institution employees status as peace officers under the public
employees’ retirement system; and providing for an effective date.”
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ALASKA _JUVENILE CORRECTIONAL OFFICER ASSOCIATION

POSITION PAPER

It is the position of the Association that Juvenile
Correctional Officers, (i.e., Youth Counselors, Unit Leaders, and
Youth Center Superintendents) be included as members in the Peace

Officers Retirement System.

The Association requests that legislation be introduced
granting Youth Counselors, Unit Leaders, and Youth Center
Superintendents status as peace officers under the public employees
retirement system. This proposed legislation should allow these
job classes currently employed, the ability to claim prior years
of service as peace officers for the purpose of credited service.
Youth Counselors, Unit Leaders, and Youth Center Superintendents
claiming this retroactive service should accrue an indebtedness to
the retirement system equal to the difference between their actual
employee contribution and the contribution which they would have

made at the peace officer rate.

For most state employees the Public Employee Retirement System
provides for normal retirement at age 55 or 30 years service if
hired before July 1, 1986 and at age 60 or 30 years service if
hired after June 30, 1986.

Employees defined as peace officers are eligible to retire
with normal benefits after 20 years of service without regard to
age. PERS regulations and Title 39 define "peace officer"” as an
employee of a police agency or other governmental organization who
Las primary responsibility of "the prevention and detection of
crime and the enforcement of the fish and game, ponal, traffic or
highway laws of the state ...". This special retirement plan for
peace officers was enacted in 1960 in recognition ol the dangers

and stress relLated to the performance of peace officer duties and



the need for oersons performing peace officer function:! to be
physically and mentally Lit. ?0aoe officers are encouraged to
retire before "lie inevitable Loss of the physical and emotional

stamina required tor peax performance.

Over the last new years, eligibility for the 20 year peace
officer retirement plan has been expanded to include ocher job
classifications. Fire fighters, fire chiefs, special officers
commissioned by the state troopers, correctional officers,
correctional superintendents, and probation officers have now been
included in addition to the original group of police officers,

state troopers, and police chiefs.

Correctional officers and correctional superintendents in the
adult system became the first justice system employees to
participate as "peace officers" who were not in the traditional law
enforcement category. Failure to include Youth Counselors, Unit
Leaders, and Youth Center Superintendents employed in juvenile
correctional institutions in the peace officers retirement system
has resulted in glaring inequities between similar job

classifications in the justice system.

The job classifications of law enforcement powers, danger,
stress, and the need for physical and emotional fitness which
justified inclusion of adult correctional officers and correctional
superintendents are present to an equal or greater degree with
Youth Counselors, Unit Leaders, and Youth Center Superintendents.
Youth Counselors, Unit Leaders, and Youth Center Superintendents
employed at state juvenile correctional institutions have many of
the same job characteristics as those personnel employed in the
adult system. The above mentioned personnel within the juvenile
system are requi rod to physically restrain out of control
juveniles, transport juvenile offenders, and apprehend juveniles

who have absconded Lrom the institution. Juveniles, because ol



ami assailll:itve -a vfafr.

i'ni (Ju;|ur.j 1e? .nmn<lr, ot hose job classes with respectto
"0 year retirement dotiuiralizos the ineligible employees and reduces
the benefits to the employing agency of an es tabl islied progressive
system. There 1is little incentive for an employee ot the juvenile
correctional system to seek professional advancement within. To
work in youth corrections vrather than iri the adult correctional
system deprives the employees of the security of a 20 year
retirement option. Employees are drawn down the career ladder

rather than up.

An agency whose employees are eligible for 20 year ”"ace
officer retirement potentially accrues a number of organizational
benefits. Recruitment and retention of a skilled, satisfied and
stable work force can contribute greatly to public service goals.

Such an agency can more easily attract the most qualified workers.

Youth Counselors, Unit Leaders, and Youth Center
Superintendents have become the entry point for persons into state
service and the training ground for employees seeking greater
benefits available in the adult <correctional system or the

probation officer job classification series.

In summary, the Association respectively requests the
introduction of legislation to 1include Youth Counselors, Unit
Leaders, and Youth Center Superintendents as members of the Peace

Officers Retirement System.

Respectively,

/)-4-
liili'v 0. Holder, Pres. Date
Aldaka Juvenile Correctional
Officers Association

3



.rjKRECTIO.'"JAL i»F?ICEP. ASSOCIATION
FACT SHEET

Juvenile i:orre"donal Officers (ie. Youth Counselors, Unit
Leaders. and Youth Confer Sunori.nt.mdents) have tin powers ot
Peace Ot floor3 as derined bv AS 11.81.900 (38) anti AS
17. 10.220.

Juvenile Correctional Officers (ie. Youth Counselors, Unit
Leaders, and Youth Center Superintendents) have the authority
to make arrests, execute court orders, and the service of
process.

Juvenile Correctional Officers (ie. Youth Counselors, Unit
Leaaers, ana Youth Center Superintendents) are frequently
called wupon to physically restrain delinquent youth both
inside and outside Juvenile Correctional Institutions.

Juvenile Correctional Officers (ie. Youth Counselors, Unit
Leaders, and Youth Center Superintendents) are subjected to
the same or greater degree of stress and physical endangerment
as Adult Correctional Officers.

Juvenile Correctional Officers (ie. Youth Counselors, Unit
Leaders, and Youth Center Superintendents) are currently the
only Correctional 1law enforcement group not included in the
Peace Officer retirement system.

Juvenile Correctional Officers (ie. Youth Counselors, Unit
Leaders, and Youth Center Superintendents) perform the same
job duties as Adult Correctional Officers. In addition, are
required to transport 1incarcerated individuals and perforin
community searches for escaped individuals.

In a sense ot fairness and recognition of contributions to
public safety, Juvenile Correctional Officers (ie. Youth
Counselors, Unit Leaders, and Youth Center Superintendents)
should be 1included in the Peace Officer Retirement System.
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ALASKA. YCU7TH CORRECTICNAL XNErrZTnHTCNS

ADMISSIONS - total # or admissions
to Juvenile Correctional
Institutions
FELON ADMISSIONS - total it of
felon admissions to Juvenile
Correctional Institutions
SUICIDE ATTEMPTS - total # of
suicide attempts by-
incarcerated youth
ASSAULTS ON JCO - total it of assaults
on Juvenile Correctional Officers
ASSAULTS ON YOUTH - total s of
assaults on youth ov other vouth
PLANNED ASSAULTS - total 1if of disclosed
planned assaults by incarcerated
youth on Juvenile Correctional
Officers
JCO INJURIES - total it of Juvenile
Correctional Officer injuries
while on duty
RESTRAINTS - total it of incarcerated
youth requiring pnvsical restraints
by Juvenile CorrectionalOfficers
ESCAPES - total ft of escapes by
incarcerated youth
APPREHENDED ESCAPEES - total if of
escapees apprehended by
Juvenile CorrectionalOfficers *
ESCAPE PLANNING - total 1if of incar- %
cerated youth involved 1in
disclosed escape planning
CONTRABAND - total if of contraband
incidents involving dangerous or
illegal objects or substances
SECURITY ESCORTS - total It of
security escorts by Juvenile
Correctional Officers )
DESTRUCTION OF STATE PROPERTY -
total it of destruction of
State property 1incidents
by incarcerated youth

and None Youth Correctional

1988*

1520

211

86

19

136

193

26

338

77

41

191

141

1969

63

1989

1806

231

94

34

113

131

19

421

53

129

103

2349

60

Facilities not

ASATCCXATTOSNT

1990

1623

236

79

76

161

287

30

413

52

18

285

183

3519

52

available
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February 21, 1991

TO: Representative Gene Kubina, Chair
Housje/Sttte Affairs Committee

FROM: Senato can

SUBJECT: SB 32 "An Act granting certain juvenile correctional
institution employees status as peace officers under the public
employees' retirement system; and providing for an effective
date."

Please schedule SB 32, granting certain juvenile correctional
institution employees status as peace officers under the public employees’
retirement system for a hearing at your earliest convenience.

SB 32 provides Juvenile Correctional Employees a 20 year retirement
by granting them Peace Officer Status in the Public Employees' Retirement
System. This status in the retirement system is currently afforded to peace
officers, fire fighters, probation officers, and adult correctional officers.

Employees at state juvenile correctional facilities have many of the
same responsibilities as personnel in adult correctional institutions.
Because ofthe hazardous nature of this work, | feel it is appropriate to
include these employees in the 20 year retirement system. There is much
support throughout the state for this legislation.

Please find attached pertinent information relating to this
legislation.

Attachments

District C



Alaska State Legislature

HOUSE OF REPRESENTATIVES

House State Affairs Committee PO.b,x v
State Capitol
Juneau, Alaska 99811

March 11, 1991

MEMORANDUM

TO: Representatives Eileen Maclean and Mike Navarre, Co-chairs
House Finance Committee

FROM: Representative Gene Kubina, Chair
House State Affairs Committee

RE: CSS.B 32 Fiscal Notes

The House State Affairs Committee has heard CSSB 32 and requests that the
House Finance Committee review the fiscal notes attached to this bill.
There is a question as to which departmental assessment is most accurate:
the fiscal note drafted by the Department of Health and Social Services
which calculates the cost at $100.2 or the fiscal analysis submitted by
Retirement and Benefits which anticipates the impact to be $168,584.

The HSS fiscal note is based on average base salary. The Retirement and
Benefits note is calculated using state FY93 payroll.



FISCAL NOTE
BILL NO. CSS11 32
STATE OF ALASKA
1991 LEGISLATIVE SESSION

Revision Date: Department Affected:  Administration
Title:  Annetgranting certain juvenile correction BRU:  Retirement and Benefits
cmplovces status of pence officers under PERS.

Component: Retirement and Benclils

Sjxjnson DUNCAN
Requestor: COMPONENT SERIAL NO. 64 '
Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 92 IT B IT A IT % IT 9% FY 97
PERSONAL SERVICES 0 0 0 0 0 0
IRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EOULPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS, CLAIMS 0 0 0 0 0 0
MISCELLANEQUS 0 0 0 0 0 0
TOTAL OPERATING 0 0 0 0 0 0
CAPITAL 0 0 0 0 0 0
REVENUE 0 0 0 0 0 0
FUNDING: (Thousands of dollars)

GENERAL FUND 0 0 0 0 0 0
FEDERALFUNDS 0 0 0 0 0 0
OTTIER 0 0 0 0 0 0
TOTAL 0 0 0 0 0 0
POSITIONS

FULL-IIME: 0 0 0 0 0 0
PART-TIME: 0 0 0 0 0 0
TEMPORARY: 0 0 0 0 0 0
Estimate of current year impact:. Zero

ANALYSIS: (attach a separate page if necessary.)  This bill is estimated to cost the state of Alaska $168.6 in
increased personal services for FY 93 and each year thereafter.

The attached sheet discusses the fiscal implications of this bill to the Public Employees' Retirement System.

a aa /Z
Prepared By:  Gary Badqt y Phone: 465-4460
Division: Retirement and Bcdcfits Date:  February 61991
Approved by Commissioner: ~ Millctt Keller
Agency: Department of Administration 171\

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB & Impacted Agency(ics).

Rev 10/90 Page 1 of 2



Committee Substitute for Senate Bill 32
Analysis of Fiscal Implications to the Retirement Funds
Prepared by Division of Retirement and Benefits
Department of Administration
February 6, 1991

Analysis:  This bill is intended to include Public Employees' Retirement System
(PERS) members who serve as youth counselors, unit leaders, nurses or
superintendents in juvenile correctional institutions under "Peace
Office/Firefighter" coverage. They are currently covered under the "All
Other" category. We have assumed that this bill will increase the "Peace
Officer/Firefighter" participation and decrease the "All Other" participation

in PERS by 170 members.

This bill is estimated to increase the stale FY 93 PERS contribution rale by
.03%. The state payroll is estimated to be $561,946,558 in FY 93 and remain
stable each year thereafter.

The stale cost of $168.6 is calculated as follows:

State FY 93 payroll $ 561,946,558
Increase in PERS rale X 03% r. |
TOTAL FY 93 STATE COST oot $ 168,584

This bill will not materially affect the accrued liabilities or the funding ratio of
the PERS fund.
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TOTAL OPERATING
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100.2
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FUNDING:

| GENERAL FUND 100.2 1002 -
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FY95
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BILL NO. CSsSB32

ANALYSIS (cont.):

This bill would have a personal services .-padct

on ail youth facility components;
Fairbanks Youth Facility, Nome

McLaughlin Youth Center,
Youth Fac;.:ty,Johr.sorYouthCenteranc Betnei

YouthFacility. The State
PERS contribution for

affectedemployees would increase from 15.64%to 16.97%. Combined annual fiscal

(impact for a.! youtr. facility components w.thin the BRJ is $95,424.00.

If passes this Dili woula become effective ir.-eoiate.y unaer AS.C1.1C.071 (c) . It is
(effective aate prior to the eno of FY91. For FY91 the
jcomponents ir. the Youth Services BRU.

FY92 Cost Calculation

psss.cie to have an

monthly cost co-.c De $7,553.01 cistriDutea among

Average Base Salary $42,700.00
PERS increase (1.33%) x .0133
I

Cost Per Person. S 566.CO

Number of Affectec
F.rp.cyees
TOTAL

X 168
S95.<24.01

FY93-FY97 ccst ca.c.ilatior. includes a 5% COLA.



House State Affairs Committee

Representative Gene Kubina, Chair SUBJECT OF MEETING:
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Funds

DATE" jar. 15, 1991 PLACE: capitol, Room 102 SB 32 - Relating to PERS Benefits for
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House State Affairs Committee
Representative Gene Kubina, Chair
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House Stale Affairs Committee
Representative Gene Kubina, Chair SUBJECT OF MEETING:

*HB 47 - Relating to PERS Benefits for
Youth Center Employees
*HJR 22 - Relating to Opposing Reduction
of Federal COLA

DATE: wmar. 11, 1991 PLACE: capitol, Room 10 SB 32 - Relating to PERS Benefits for
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