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CONTINUATION OP FISCAL ANALYSIS

IID 459: An Act relating to the hiring and salaries of theoxocutivo o ffice rs of cortain boards, coaaissions, authorities and other state entities; and providing for an offoctive date.
Section 11 of the b i l l  wculd roduco the salary of the Executive Oiroctor of tha Parole Doard froa a Range 23 to a Range 20. This position is budgeted in the Offico of tho Coaaissioner of Corrections.
According to the Oivision of Personnel, the sa laries of pa rt ia l ly  uxeapt oaploycos, such as tho Director of tho Parolo Board, would ronain frozen for two years beyond the effective date of the b i l l .  Therefor, no fisca l iapact is expected until FY9S. by the tlae tho freeze ends the Director would be at Rango 23, M Stop.
The annual cost of salary and benefits for 23N is estinated to be 106.1. Salary and benefits for a 20M would be approxiaately 86.4, fo r a difforenco of 19.7 annually.
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HOUSE OF REPRESENTATIVES Room 128Kevin "Pat" Parnell Suit c . pm
Juneau. AK 9980MIB2

465-2647
S E C T I O N A L  A N A L Y S I S  o f  H o u s e  B i l l  4 5 9

A l a s k a  S t a t e  L e g i s l a t u r e

No n: For purposes of clarification, the amended sections mentioned, offoct tho
current Masks statutes that outline tho duties and rosponsibill; os of the specific 
urards. councils, and commissions discussed. Where (he salary Is alroady In the 
statute, the specific change is roforrod to. Otherwise, the changes are new in tho 
stsfules. All salary changes start el a Step A, if the person Is beginning in 
service, otherwise fhe Step procedure Is followed (i.e., If a range 24, Step 0, 
reduced to range 22, also Slap 0).

S ec tion  1. AS 05.40.040 handles the Amateur Sports Authority
and specifically defines the pay limit of a range 21 for the executive 
director.

[Current: 21D, $58,023 Bate Salary.S19,799 Benetltas $77,822J

Section  2. AS 14.20.470(a)(7) deals with appointment of an executive 
secretary for the Board of Education  and setting his or her maximum range 
of a 23. when it had been stated at a range 26. Step B.

INot titled In budget tor FY1992J

Section  3. AS 14.35 020(b) states the maximum level of pay for the 
executive director of vocational education for the Board of Ed u ca tion  to 
not exceed range 24.

[Not lifted In budget FY1992J

Section  4. AS14.42.040(a) places the maximum salary of the 
oxecuhve director of the P ostsocondary  Education  Board at a range 24.

[ Current: 27A, $73.596 Salary.$22,499 Benefits: $90,096)

Section  5. AS 15.13.020(0 deals with the executive director of the 
Pub lic  O ff ico s  C om m iss io n , stahno that the salary they receive may not 
exceed a range 22.

/Current: 240, $71,190 Setery.$24,l28 Benelit»:$95.3t8]

Section  6. AS 16.51 080 concerns itself with the executive director 
of tho Sea food  Marketing Institute and the maximum rango of a 23 on the 
stato salary schoduie.

(Current: 26L, S94,714 Salary.$26,785 Benetlltx$l21.499J

Cc- t'i. LStW’ A C O V . u u g r  A Vot*SAt A’fs.tf
F*4*ee z— . Ar-•,*trs,.e«

StCTlOXAL ANALYSIS
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Section  7. A S 18.56.052 states the highest level of the oxecutivo director 
of the A laska H ou s ing  F in en co  Corporation  may bo is a 
range 24.

[Current: 28K, $130,971 Salary* $33,492 Benetite*$l64,463J

Section  8. AS 18.65.220(5) says that tho salary of the administrator 
of the P o lice  Standards C ou n c il may net exceed the level of a  range 22.

[Current: 23J, $73,661 Setery*$26.4l9 U enetilf=$100,280)

Section  9. AS 18.66.050(1) handles the executivo diroctor of tho 
A laska D om estic  V io len ce  & Sexual A ssau lt C o u n c il ; p laces the
highest level at a range 22.

[Current: 24A, $64,056 Salary*$24,074 Banatll$x$B8,132)

Section  10. AU 18.80.060(a)(1) is concerning the A laska Hum an 
R igh ts C om m is s io n  ind  states that their highest level will be a  rang# 23.

[Current: 2lO, $78,901 Salery*$23.679 Benetll$*$l02.561)

Section  11. A S 33.16.080 states the oxecutive director of the S la t e  
Board ot Paro le ’s maximum salary will not exceed a range 20.

[Current: 23M. $82,492 Salary* f 26,636 BaneUla*$109.l28)

Section  12. AS 37.17.080 allows for the board of directors of the 
S c ie n c e  and T e ch n o lo g y  Foundation  to determine tho salary, but is 
amendod to say that it will not exceed a rango 24

[Current: 28, $112,360 Salary. $29,976*$ 142.337)

S e c t io n  13. AS 42.05.121(a) handles the A laska U tilities 
C om m is s io n  and sets the maximum salary limit at a  range 23

ICurrent: 26B. $73.396 Salary.$22,764 Banatna,$96,361)

Section  14. AS 44 19.175(1) sets the maximum limit of A la s k a ’s  
W om en ’s  C o m m is s io n ’s executive director at a rango 21.

fCurrant: No Budget Allowance tot FY 1992)

Section  15. AS 44.19 525(5) concerns itself with the A la s k a  
C om m iss io n  of Ch ildren  & Youth, and placing the fanvt of a  range 20 on 
tho oxecutive director

[Currant! Not Budget Allowance lor FY 1992)

S ection  16. AS 44 21 230(a)(4) places the maximum of e range 23 tor
tho oxecutivo director of the O ld er  A la sk an s C om m iss io n .

[Currant: 26 C. $9t,962 Salary.$26,433 Benehl9*$i09.794J
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Section  17. AS 44.21.268(a)(2) so ls a rango 23 limit for the diroctor 
of tho A la sk a  B road ca st in g  C om m iss io n .

ICurrant: 26K, $91.287 Salary*$28.469 Banatltas $119,756J

Soct lon  18. AS 44.27.05? adds a now subsection that states that tho 
oxecutivo diroctor may not oxcood a rango 21 for tho State C ou n c il of 
A r t s .

ICurrant: 23J. $73,861 Salary*$22,548 Brnatlla•  $96.410J

Soctlon  19. AS 44.33.710 roflocts the change concerning the 
A laska Tou r ism  Marketing C o u n c il 's  executive director, and p laces a 
limit of a range 22.

ICurrant: 24B, $66,402 Salary*$21,394 Benetitaa^o, ,796J

Se c t io n  20. AS 44.83 045(c) states that tho salary of tho oxecutive 
director ot the A laska Energy Authority will not exceed a range 25.

tCurrant: 280, $80.772 Salary *328,938 Benalitaa $109,700J

Section  21. AS 46.03 360(b) places a limit ol a rango 20 lor tho 
director ol the S torage  Tank  A ss is tan ce  Board.

ICurrant: 2tC, $55,969 Salary* $19,418 Bonattla*$75.387J

Section  22. AS 47.07.190 stales that the executive director o l tho 
M ed ica id  Rato Advisory  B oard 's  salary will not exceod a range 2 2 .

/Currant: 23F. $81.862 Satary*$2S.263iSl07,123J

Section  23. AS 47.10 400(f) relates to the Program Coordinator ol 
tho C it iz e n s ' P erm anency  P lann ing C om m iss io n , and their salary not 
exceeding a rango 20

ICurrant: UnknownJ

Section  24. A3 47.30 026(b) reduces the salary ol the chief exocutivo 
officer of the Mental Health Board from a rango 26 to a ra ige 23.

ICurrant: 28C. 176,091 Salary *$99,125 Banatn»,$99.2ltJ

Section  25. AS 47 30 664(b) states that the administrator of the 
Mental Health Board will not exceed a range 21 under current law 

ICurrant: 22A. $53,989 Salary* $i9.2i$w$75.i8$J
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Soction  26. AS 47.30.664(b) relatos the samo things as Soction 25 and is 
further amondod by tho effective date clause as stated in c h .  6 6 .  S L A  
1 9 9 1 . ,  if it is accoptod into law.

S e c l o n  27. AS 47.80.070(b) places the maximum salary of the 
oxecutivo director of the G overn or 's  C ou n c il for the H and icapped  and 
Giftod to not exceed a range 21. This will only happen if ch. 66. SLA  1991 is 
accepted into law. (NOTE: The reason why II ia before (he section on current 
law. it that the Alaska Mental Health Trust Authority would pul the amended 
version before (12). if adopted.)

ICurrant: 22C. $59,850 Sa!ary*$20.823 Banahla*$80.673J

Section  28. AS 47.80 090(12) says that the salary of 'he head of the 
agency . the G overn or 's  C oun c il lor the Hand icapped and Gifted, m ay 
not exceed a range 21. under the current law.

/Currant: 22C. $59,850 Salary*$20.823 Benatitam $80.673J

Soction  29. M akes this proposed legislation effective once said 
contracts are up. Currently there aro directors who havo contracts that are 
for three yoars; this would be tho second of the threo year term, therefore 
once this is passed, tho salary change would not take effect for one more 
year, the duration of the contract

Section  30. Relatos to Soctions 24. 26, and 27 and making the 
offective date of ch. 66. SLA  1991. The A laska Mental Hoalth Trust 
A u thor ityand  it becoming offectivo once tho *on|yy of tho final order 
dism issing W a i s s  v .  S l a t e  o f  A l a s k a .  4 F A 8 2  2 2 0 8  C i v i l ,  and the o*p«rat»on 
of any t.mo for appeal •
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A l a s k a  S t a t e  L e g i s l a t u r e

HOUSE OF REPRESENTATIVES
Kevin "Pat" Parnell

4 6 5 - 2 6 4 7

Slalr Capitol 

Junf.ni, AK 99801-11X2

Room 128

SPONSOR STATEMENT FOR HOUSE DILL 459
Houso B i l l  459 would reduce tho salaries paid to tho oxecutivo directors of 21 state boards and cosalsslons. The b i l l  would place d ifferent levels o f ceilings of pay fo r 27 boards and coaaissions, with the hlghost pay being that o f $65,352. Once iaploaonted, this b i l l  w il l save Alaska an ostisated quarter of a Million dollars annually.
Currently, Alaska has aoro than 130 boards, councils, and coaalsslons, with approxiaately 40 fu l l - t la e  salaried executive directors. The avorage executive director salary, Including benefits, is closo to $90,000 annually. In soae cases, there are those who top $120,000.
HD 459 w ill roduce salaries up to 20 percent, with the highest rango positions experiencing the greatest reduction. The norsal procedure fo r hiring an executive director is to o ffe r a contract, with i t  being set fo r a specific t le e . Those persons with an eaployaent contract currently in effect with the state w ill not be ispacted until that contract expires.
This b i l l  w ill not effect the Step process. Therefore, i f  soaeone who is a Range 26, Step E, they would be reduced to a Range 23, Step E under this legislation. The b i l l  is  not to punish the directors fo r their t lae o f service, but to sake tho salaries within the state govemsent aoro in line with the private sector.
I  would appreciate your support in passing th is b i l l  out of the House State A ffairs Cooaittoe.

IfU&fOe tlAlUttXI



10031 Trails End Anchorage, Alanka 99516

February 26, 1992
Honorable Kevin "Pat" Parnell Alaoka State House P.O. Box V Juneau, Alaska 99811
Dear Rep. Parnell:

This le tte r responds to your le tter of February 25, 1992 concerning your House B i l l  459. I specifica lly address Section 13 regarding the Alaska Public U t l l l t la s  Comnlsslon, since that Is my area of expertise.
A8 42.05.121(a) entitled "Employment of commission personnel." provides that: The commission may employ an executive director who shall have had at least five years of experience In public u t i l i t y  management or regulation, law, accounting, engineering, or an a llied fie ld . The executive director Is responsible for directing the administrative functions of the commission and carrying out the policies as set by the commission. The commission ray employ engineers, hearing o fficers , administrative law judges... experts, clerks, accountants and other agents end assistants It  considers necessary.*..

The Commission has a tota l of 40 employees. Hy experience Is that the executive d irector’ s position Is an extremely challenging one, requiring a high degree of sophistication and dedication to ensure that positions taken by sta ff support the policies of the APUC In carrying out Its statutory mandate. Although a deputy director position has been funded In the past at Range 23, the commission eliminated that position to reduce personnel costs in FY91. Host of the duties of this position fe l l  onto the executive director at "other duties". The position is defin ite ly not overpaid at Range 26.
During the most recent recruitment for thle position the vacancy existed for flvo months. At least one of the applicants of Interest to the Commission declined to eecept the poeltlon because of the reduction in hie salary which would hava occurred. In accepting the position ! took a cut In annuel pay In e x e a t s  of 910,000, because I believe in the concept of public service.
I believe that faction 13 of your b i l l ,  which would limit the Coamieelon to paying the executive director at Range 23, would have made thle recruitment far more d i f f ic u lt  than it  already was. For one thing, I would not have accepted the poeltlon at that rate, ft would have pieced the director below the pay grade of several of nle subordinates. While long-time state employees maybe paid more then then more recently hired supervisors, they are rarely paid at a higher grade.



Letter to Representative Pat Parnell, February 26, 1992 Page 2.

Please le t me Know I f  there are other queatlono I might be able to answer.



A l a s k a  E n e r g y  A u t h o r i t y
A ►V^CCcrpO'OAO"

February 28, 1992

The Honorable Kevin "Pal” Parnell 
Representative, Alaska Slate legislature 
P.O. Box V 
Juneau, Alaska 99811

Re: Your letter of February 25. 1992

Dear Representative Parnell:

Thank you for offering me the opportunity to comment on House Bill 459 which 
proposes a reduction in the salaries of executive directors of certain boards and 
commissions within state government.. While this bill encompasses many different 
executive directors* positions that have a wide variety of duties and levels of 
responsibility. 1 will only direct my comments to the section of the bill which pertains 
to the Rxeeutive Director position at the Alaska Energy Authority.

Duties and Responsibilities of the Alaska Energy Authority's L\«uiHJLDlTC^M.

As Executive Director, I am the chief executive officer of the Energy Authority 
responsible for superv ising and controlling all affairs of the agency as directed by the 
B-vsrd of Directors The Energy Authority is responsible for budding and securing 
financing for capital projects and operating and maintaining electric power generation 
and transmission s>stems throughout the state in order to obtain km cost power for the 
residents of Alaska These projects range from waste beat recapture systems in small 
Alaskan villages to the Bradley Lake Hydroelectric Project, the largest construction 
project ever undertaken by the Stale cf Alaska (now in the operating stage) The 
Energy Authority is the only orgiauaikm with a sole commitment to the energy needs 
of Alaska

As Executive Director. I am responsible for this exempt public corporation whh capital 
and operating budgets totalling over S35 million, fused assets totalling over 5900 
million, and a staff of ?5 employees (mehiding senior level ckctrval engineers, civil 
engineers, mechanical engineers, accountants). In carrying out these responsibility*. 1 
act as chief representative of the Energy Authority in us contacts with the Governor, 
state and federal agencies, utilities, the ftoanrul community, the legislature, 
comauattiet. and the general public. This type of representation rr.juirrs a inchmeal 
energy background which includes high-level managerial experience and political 
know ledge and ability.

I a ) M A U  v w v  enr a&s is’s



B i L k m m d ;

Prior to my accepting the position of Oxecutive Director, the salary level for the 
previous three Oxecutive Directors was established at a range 29. Dr. Rolwri K 
LcKcschc, my immediate predecessor, had a final salary level of 29K ($92,088 
annually).

When I was selected for this position in April of 1991, the Energy Authority Board of 
Directors and I negotiated a salary level of range 28C ($77,964 annually • salary), 
rNote: this was a voluntary reduction on my pan from the previous incumbent's salary 
which resulted in an annual savings of $U, 124 to the State of Alaska).

As with the previous Energy Authority executive directors, there b no contract or 
bonus involved with my salary, my position is eligible for annual merit increases (If the 
Board of Directors so directs) and I receive the same benefits package as do all 
permanent status Energy Authority employees (Group Health Coverage, Supplemental 
Benefits System, Public Employees Retirement System, Medicare, Unemployment. 
Worker's Compensation*.

Cfltmaohlc Cgmwnmton in Private Industry

While not enough bme was available for me to conduct a survey of salaries on general 
managers and chief executive officers of the various utilities within the State of Alaska. 
I believe that w ith further research, it would be found that many of their salaries reach 
$100,000 to $130,000.

The Matanuska Electric Association (MEA) conducted a salary survey in 1991. which 
did not include general manager positions, but did include high level management 
positions that should be used as a companion tool knowing that the general manager 
poskkms will, in most situations, be higher. The MEA surveyed five cooperatives, six 
additional utilities, ilstcco businesses, and also included KRBCA's survey results from 
over 796 Rural Electrification systems throughout the Cruicd States From this MEA 
survey, the following information auUu in reviewing the proper salary lo c i for a CEO 
of a utility:

Pouiiaf! Average
Manager of Operations $76,71S
Manager of Engineering Services $77,194
Manage: of Administration $79,657
Distribution Engineer $65.6X2
System Improvements Engineer $63,065



Management CompcrmikmiJi Slate GovgnimcaL.(nQn^Mmpt)-Ppsitiflm;

For administrative reasons, the Energy Authority falls within (he Department of 
Commerce and Economic Development. The. Commissioner of this department, as 
with all commissioners, is a range/step 28K (currently = $83,844 annually). This 
salary range is set by statute and commissioners are not eligible for annual merit 
increases.

Deputy Commissioners are hired at the same range (28) but they are eligible for ment 
increases (which means that deputy commissioners often end up with higher salaries 
than the commissioners).

If you proceed one step further down to director level positions (which are under 
deputy commissioner positions), the majority of these positions are a range 26 (a few 
director positions are a range 24 if they have a limited number of staff reporting to 
them). The director positions are responsible for specific areas of the departments, for 
examples: one is responsible for all administrative services, one is responsible for the 
division of engineering and operations (DOT/PF), and another is responsible for 
information systems.

C o m p e n s a t io n  o f  E i o c u t i v c  Director ami Exri:} Authority Senior Management Slaff.

HB 459 proposes to limit the saliry of the Energy Authority’s Executive Director 
position to a range 25. Currently, the position is a range 28.

Ml of the directors at the Energy Authority arc currently compensated at a range 25. 
These directors arc responsible for specific projects or major areas of the Energy 
Authority (i.e. rural programs, accounting and administration, facilities operations and 
mginoering, agency operations, and the Bradley Lake Hydroelectric Project). Each of 
hoc directors were competitively recruited for at a salary level required by the market 
for the education and experience backgrounds the positrons require.

If the Hxecutiv® Director position salary was lowered, a reduction of agency 
•nanagemcm oaf? salaries may accorumgly be required. If so, the qualification 
requirements for all of the management positions within the agency would also be 
lowered to match the salary offerings and therefore make it difficult to employ 
individuals with the expertise necessary to effectively and efficiently manage an 
organuaiion with the stringent commitment to the energy needs of (be whole State.



_ _ _ _ _ _ p _ _ _

• •

ExocutiYeDirccior;

Given the level of responsibility of the position of Executive Director for the Alaska 
Energy Authority, it is my sincere recommendation that AS 44.83.045(c) remain as it 
is presently established— that is, having the Energy Authority Hoard of Directors retain 
the right to establish the salary level as part of recruiting and negotiating for the most 
qualified candidates available. An Executive Director with many yean of technical 
energy experience, managerial experience, financing experience, and experience in 
dealing with the legislative process will ultimately benefit the Energy Authonty and the 
State of Alaska through the application of this knowledge and experience. But this type 
of Executive Director will also command a high salary level!

By leaving AS 44.83.045(c) as it is, it allows the Energy Authority Board of Directors 
the flexibility to manage and direct the hiring of the Executive Director in a manner 
that is appropriate to the current budget and project/progrsun levels which change from 
time to time. At some point, it may be appropriate for the Board of Directors to lower 
the salary level even further, or to raise it once again to a higher level if the position 
demands it.

Again. I appreciate the opportunity to comment on HR 459; I urge you to reconsider 
setting a defined salary level in statute for the position of Executive Director of the
Alaska Energy Authonty one of the main reasons this position is exempt Is to
ensure that a highly qualified candidate can be retained by the Board of Directors. To 
do this, the Board must be allowed the flexibility to recruit at a salary level necessary 
to interest someone with this level of expertise.

Charlie Busidl 
Executive Director
KM CB



WALTER J. HICKEL, GOVERNOR 
STATE OF ALASKA

431N. Franklin St, Suite 101 
Junt&u, Alaska 99801 

(907)466-3071 
FAX: (907)465-3079

Representative Pat Parnell 
Alaska State Legislature 
House of Representatives 
P.O. Box V

February 27,1992

Juneau, Alaska 99811
Doer Representative Parnell,
Thank you for the opportunity to comment on House Bill 459, an Act that would 
reduce the salaries of oxecutivo directors of certain boards and commissions for the 
State of Alaska. Sections 25 and 26 pertain to my position as Executive Director of 
the Alaska Mental Health Board. The following comments reflect my position on 
tho bill and not those of the Alaska Mental Health Board as they have not had an 
opportunity to take a position on this bill.
My position was created in 1988 after the passage of Chapter 46, SLA 87, as a result 
of the Mental Health Trust Lands litigation; litigation which, I might add, is still 
unresolved. The position was classified according to the applicable statutes, namely 
AS 39.25.150, (1) and (2). These statutes govern the classification and pay of partially 
exempt positions and place the function of determining the range of the position 
relative to the other positions within state government based on level of responsibility 
and breadth of job duties with the Division of Personnel, Department of 
Administration. Any attempt to circumvent this executive branch process through 
direct legislative intervention is, in my mind, inappropriate.
Since the determination of the range at which a position is classified is in the 
purview of the Division of Personnel, it is inappropriate for me to justify to the 
committee my level of compensation as a state employee.
I might note, for the record, that I would question the advisability of amending 
Chapter 66, SLA 91, while the parties to the litigation in the Mental Health Trust 
Lands lawsuit are still m the process of negotiating the settlement agreement and 
the court haa yet to rule on the settlement.
if  you have any questions regarding my position on this bill, please don't hesitate to 
contact me. Thaink you for the opportunity to comment.

cc: Alaska Mental Health Board



W A LTER J. HICKEL G O V E R N O R

OFFICE OF THE COMMISSIONER

PO DOXS
JUNEAU. ALASKA 99Ml 0*00 
PHONE (907) 465-2X0 
TELEFAX (907) 465-7X9

February 27, 1992

Honorable Par Parnell 
Alaska Stale Legislature 
State Capitol Building, K m  128 
Juneau. AK 99801

Dear Representative Parnell:

In his work on HB 459, your legislative aide Dan Garrett requested a copy of the Contract 

of Employment I'ctwccn the Alaska Science and Technology Foundation and Dr. John Sibcn. 
Please find enclosed a copy of that contract.

The department looks forward to wotking with you on this legislation

Sincerely,

Darrel J Rcswiukel 
Commissioner

Enclosure

cc: Dr Joltn Siben. Alaska Science and Technology I oundation

DJR rnn

a*on«



M E M O R A N D U M S t a t e  o f  A l a s k a
DEPARTMENT OF REVENUE

t o : Cindy MorganPersonnel Officer Department of Revenue
o a k  July 9, 1991 

Flic M O  W P P T H H  - 2 4

T E I E P M O M E N O  465-2313
T H R U s u b j e c t  Science andTechnologyEmploymentContract
f r o m  Tracy HcGlll. DirectorAdministrative Services Division Department of Revenue

Attached for your files Is a copy of the Contract of Employment between the Alaska Science and Technology Foundation and Dr. John M. Slbert.
I have reviewed the contract and contact Paula Rasmus-Dede regarding the Board's authority to negotiate these t#r*s. She Informed me that she had obtained legal advice regarding the contract fro* Assistant Attorney General Marjorie Odland. and that Marjorie had suggested they model the contract on one that had been previously developed by another agency. Therefore, theyused this contract which Is based on one utilized by the Alaska State HousingAuthority.
As we discussed previously, there Is no method available to pay the automobile allowance as specified In the contract. Therefore. I have sent John Slbert a memo outlining the alternative methods available to process this compensation. A copy of the memo Is attached. I have reouested that herespond by July 19. 1991 and will advise you as soon as ! receive his reply.
Thank you for your assistance In this matter.

__



MEMORANDUM S t a t e  o f  A l a s k a
DEPARTMENT OF REVENUE

TO: Dr. John H. Slbert oath July 9. 1991Executive OlrcctorAlaska Science & Technology Foundation f u e m o  HPPTHH - 23
TELEPHONE NO: 465-2313

mnu • SUBJECT: Contract of
Employment

FROM /ilf.CtOrAdministrative Servlets Division Department of Revenue
I have received and reviewed a copy of your new Contract of Employment with the Alaska Science and Technology Foundation for June 1. 1991 through June 30. 199«. The copy I have received Is not a signed copy, however. I an assuming that It has been properly executed by the Board of Directors.
Clause four of the contract states that the Foundation will either furnish you with an automobile or pay you a monthly allowance of $400.00. It Is my understanding that you and the Foundation have mutually agreed to your receiving the monthly allowance. There Is no provision In the State fiscal policy however to pay a vehicle allowance and the State cannot treat this payment as a reimbursement for travel expense without documentation substantiating the expenditure.
The alternative method for processing this compensation Is to Increase your monthly salary by $400.00 on the actual payroll processing system. This would then reflect your current salary at a range 28K plus the $400.00 additional compensation.
Please advise «e by July 19. 1991 If this alternative Is acceptable to the Board. Once I hear from you I will have the Personnel Section take any necessary action to implement your adjusted salary schedule.
If you have any Questions regarding this matter or wish to discuss It with me. please give me a call.



Alaska Slate Legislature 
House of Representatives 
Juneau, Alaska 99801
Attn: Representative Kevin Purnell
Ref: House Dill * 459
Subject: Dr. John Sibcrt; Executive Director; ASTF

February 28,1992

Dear Representative Parnell;
I am writing as the Chairmnn of the Alaska Science and Technology Foundation. In 
addition. 1 am certain that I speak for the other eight members of this Board when 1 
request that Dr. Sibcrt, the Executive Director of the Alaska Science and Technology 
Foundation, be exempted from wage constraints contained in you proposed bill. Dr. 
Sibcrt was selected from more than three hundred applicants from across the United 
States. 1 lis unique blend of education and work experiences arc absolutely essential 
to the operation of the Foundation. 1 am requesting this exemption for the following 
reasons.
1. Dr. Sibcrts qualifications ore unique, (see attached resume). A doctorate in 
Chemistry, 8 years teaching at YaIc: research experience at ARCOs facility in Plano, 
Tx.; administrative experience at The California Institute of Technolog)’, all combine 
to imbue Dr Sibcrt with value to the Foundation and the State that should not be 
limited with broad brush legislation. By toda>s industry wage standards Dr. Sibcrt is 
under paid. People with his skills and background demand a very substantial salary in 
private industry.
2. The wages paid to Dr. Siben do net impact the State’s budget. I Its salary is paid 
solely from the interest earned from the ASTF endowment. Tnc Foundation costs 
the State nothing and H beginning to bring new jobs to the Slate.
It is my sincere belief that should Dr. Sibcrts salary be reduced by this legislation, 1 ie 
will resign and return to the private sector and that would truly be a lose to the State 
and :he Foundation. I applaud your intent to reduce State spending and to directly 
face that unpleasant task but would ask you to look carefully at the effect this bill 
would have on a small but potentially important State Foundation.
Sincerely,

Ed Ointon. Chairman, ASTF
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The Alaska 5U *nca Technology founda tion  ( “the  Foundation") and 

Of. John W. S fta rt In consideration o f the m utua l prom ises o f th is C on tact o f 

Fm ptoym ent, cen t/act and agree that tho Foundation wdt re ta in  Of. John VV. 3 Txrr, 

a t la e cvd vo  D irector o f tno Foundation, under the foSowtng conditions:

T. D /. John W. Slbert w m p a tte rn  tho duties o f tsecuthro  O k tc to r o f tho  

Foundation, and vrtf n o t undertake any other em ploym ent whSo this C o n ta ct o f  

em ploym ent la In a ffect w ithout f * t t  obtaining the consent o f the hoard ofO koetora  

o f the Foundation.

2. The Foundation w S payO f. John VV. S & ort C tha F n c v tfrc  D ire c to r! an 

annual sa lary vdthkt tangos e f 26 /29  o f tho salary tango schedule e s ta lfs h e d b y  tho 

State o f  A laska to r em ployment w tth in exempt state aenrite .

3. The founda tion  w C rvvfcvr the Fsxcvt fro  D irector 'a perform am  e tn n u a ly  

as o f Juno 1 o f each year ta r the purpose o f determ ining whether to  change his 

annual b a te  salary w tth in ranges 26/29. Tho Foundation m? hare  the solo dtacrebon 

to change o r n o t to change the ts e c u tfro  O kector'a cc nponaation, antArfing h*§ 

annual base aafaty w ith in  ftango 2 6  29. h u t w 9  n o t t td * :o  Na annual base salary 

h e 'yw  th a t estahkthad to r kango 23. Stop K. In  exem pt state s t r r f id  w M o ho Is 

em ployed b y  tho Foundation

4. The Foundation w Jf furnish the L a o tu tiro  J *e c te r the  use e l an 

automobde t t 991 Ford Taurus Sedan) or, a t the option e f  o th e r party, w fSpay ham 

a m onth ly a? ) nance o f I49C . instead o f banishing h m  an outomobke.

C o n t r a c t  o f  E m p l o y m e n t

nmawamnwmata



9. n It tro cu th ro  D iroctor w td b o  afforded tho s o m e  health boneftt p lan,

retirem ent p lan, deferred compensation plan and Kte Insurance plan options avadabh 

to  ad o ther M tim e  pem on e r t employees o f t»+ foundation.

0. The Foundation w it  s to w  the  tse cu tive  D irector the same paM hobdsys

avowed other founda tion  employees each year under the Personnel Pules o f the  

Foundation.

/ .  th e  CtecubVo D irector wm earn end use pe rtona t h e re  os eaubkshed

under the founda tion 's  Personnel IM as; h a re  cashout n * to h o  be governed b y  the  

Personnel fh h t .

6  Thh C c n u a  i t  o f im p le m e n t w * b §  e ffective  as o tJ u r.a  t .  1991. and

*49 ta p k e  June 90. 199* (Mu thta Contract o f em ploym ent Is term inated fo r 

maVeasance o r w* V m isconduct a t provided Sn paragraph 10. eP Its term s, and  

corufition* w ttttm b h S e  a ffe c t ootMka eapam hn on Jane 90 , 199 6

9. TN t Conuact o f  im p h ym e n t m ay be term inated by akhet p a rty  as o f

June 90, 1 9 9 6  or afterw ard, w ithout fu rthe r recourse, upon 9 0  day notice.

10. The founda tion  n<B have the rig h t to  tv rrw  ate th is C ontract o f

fm p h tm e a tt a t any a rm  i t  the fre c u tv e  Duet tor has a r re te d  in  made stance o r wdfU l 

m te o n m n t M dm perform ance e f b it duOea as ia ecudve  O kectar. Mehrooostco Is 

deO nedho*oh a t any a v o w h J c *n u ts *c o n d u it tha t e je c ts , h ta r r jp tt .  or h tt* h te e  

mnh perform ance e f e ftk ia f duties.

11. I f  the founda tion  te rro r ate* »v» C ontract o f  tm p.oynm nt before  

A m o 90. 199*. he  any re a re r other them r>a&eetkn<o ce w fiy f m tsconduct. the  

fo u n d a tion m is pay dm ia t tu tn o  D *ee ta r an am ount epoat to  m a /to  (1 9 / m o n to  

o n m tib m o  salary a t kango I t .  $tap P. a t severance pay. the  taeeuetro Dktaeoe
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J  WK r  . o o
- -

I / .  htf»9 9r*Tt A pv tm flt $****/»*/to a r n v n v
0 fl« \4 n ffitfh H , t h p r r m p t n t y f  f i t o v f t h h i  i h f b *  r * * J  \ t \«  f i f O t t .

0n$ or mot* w$f*rn t j  4>ihtf f if ty  c t  w y p<v*n*on, ifn t, ec*%*tian or m *» o w i 

i  * # f not I p  to e ritv rt Of 0*4 other fif ty  at » w jfn t of i  »ybt«q**4fH t/ tten p fth i 
» * « i t f  th$ othw' fifty.

to. TJO$ mtltoti Cvmna or frnftaymtnt COfH**u the pmko Ifvwtff| 

Ittw o tn  tho NvorttTH* O ft Of. John W. 3 * *1  tty  e rtfrg  N t C9 "U.u*<f >*yta>ŷr»tt 
4 f  th* S o n ftV t* .
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Th* Covd of Dlrectcn of tho AUiVa Science ft Teehnology Foundation ruts Dr. Sitrtu'i 
pcifotmince for this evaluation period 11 c.ux-dbig. H U  management of the staff, h!l easing 

of the Foundation's cittion and Mj reJatloruhip vwici tho ir.tc.bon of tho Bcinj 11
eetmpUry.

During this evaluation period, Dr. Slbert M s  ecntfcutd to perform IM runtercti I'd cor;ice 
dtiUci described In the J«: psfbrranco evaluation. 1ft addition, he h u  occompllihed tl a 
bDMfbei

Received, reviewed, ar.d tvilaled S«S Ml propcsdj as etii as 6 2 0  pre;::;ctil». Ho has met with applicants andprospective proposes toauut (hem la understertnnf theFoundation’I goals 
i*d proeeduTTi.

Presented 21 Ifodafcopl throughout Ll.3 ststa. Met with reprticotiiivrj of economic tod 
beehnioal dawtSopaart effects In evvy community to vsh^h staff or consultants liycI. These 
ovtrach c£Wt* U w  bcroicd i*tf r*« it A/d urdcntvdl*g of ASTF urlih the mull that the 
qualify of proposals submitted to the Fous&tica lave Improved, and Unfcaget betwrta AST?fu d atetewMi taiUtarsa/ittttirca h*'x grows.

• •

fmptemcneod I ‘diced ride/* j t j a“, ef budaea consultants to larilt AST)* cvtreach cfTortj 
and to ail* granites tilth tettMl ptefidsg, r.irirJ-j, and fc2r* on furdlr.g. Coott&alcd 
•nd svporvJted the services curnsfly tt/demd to AST? by tort ccr-r.lsarm oa 6 pwvU.ri bull, 
C«n|ll-ng of tp 10 240 ho-ui* pcc men?) cf asslrtansc.

Brocght tidcwtCy Vxc*m eouakuo ard flrandtl rwutcc pecjU to A'.avU, toe In wefluhop 
uttlngi and In cnecr.-er.e oeetinjt vlth Ifliacricf piniea foca to all, net cathnluo to ASTF 
cppCiu.ru). Held i CoaveftiaUuIieA >C:Vshrp fcr 12 par.taes v-hlth coruitud of lr.gr. itva 
irtdou ever foot days viifc t £L'.~7 of nine opera to provide anliXrt and dtrodcn In 
dcvcloprrctt of comeoctitZuiioa rnsgfes and fcalctsj plans. A  w o o d  ccwwcUJluSon 
woriuhcp for appropriate grvtaea U  scheduled fcr neat spring.

Created laecenful liaises.: among the pr.vaia sce'r:, ±t wivcnlty community, and government 
csdtks. S c m d  u  t m ’.yst In tringisg there groups toged** lo :dCrest cocnoa goaU. This 
effort hat bow rsoctj jfvt at bod ImSnduri project IrrtU and IftdttttywMO IcvOJ.

In cnltxrtisg Dr. 3tben*» iaperute asd uoorptthrrerai in -* cuacgetocat of Poardaecn 
bsj'nat i*4 Ms nauter/ cf ttkvaof Kicsnfc and iechalcal istva, the Board rrcc r.ser da a 
tno-stcp hcfeaac Lc stUsy la rxogsliicc of Ms svittt* eXfens ca behalf of the Four fadcn.

Pcrformanco Evaluation for John >Y. Slbert, IH

Bcnx’d R. ClaSKt, CArirran cf e« 2>e*r6

k 2 l
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W A L T E R  J .  H K K E l .  G O V E R N O R

DEPARTMENT OF EDUCATION
OClOOfLT PlACe
tot wrsr torn jroct r. turtno
SJHtAU. MA?r r#M

STATE BOARD Or EDUCATION

February 28, 1992

The Honorable Kevin "Pat" Parnell 
A l a s k a  State Legislature 
P.O. Box V  
Juneau, AK 99811

Dear R e p r e s e n t a t i v e  Parnell:

T hank you for informing me about HB 459 regarding 
c o m p e n s a t i o n  of executive director* of certain b o a r d s  
and commissions.

U n d e r  state law, rer-bvro cf the State S c a r d  of 
E d u c a t i o n  arc eligible cnly for travel, p e r  d i e *  and 
other travel expenses (AS 14.07.085). There is no 
sa l a r y  cr ether compensation.

The State Board of Education does not have an e x e c u t i v e  
director. However, the C o m m i s s i o n e r  of E d u c ation 
serves as the ex-off i c i o  secretary of the B o a r d  per 
4 AAC 0 3 . 0 1 0 ( c ) .

If I can p r ovide further information, please write or 
call.

Sincerely

Joe M o n t g o m e r y  O  ' 
President
State Board of E d u c a t i o n

> 2 O
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STATE OF ALASKA 
POSITION DESCRIPTION QUESTIONNAIRE ; POSITION CONTROL'* 

. , J S S J b t ' —
(MUt‘ ’

I * 3 * * * '  ^  \1»

» ' - f *  -  , r  ~

To the Employee.

Thrt form i to obtain Information on work bnn j performed end *iB be >.u,1 to place iK» lo t with o thm  dcevg 
jt’ry.'jrf toorK Vsur job * 4  lx> e v en ted  penalty  on the information provided in tM  form ft H very import** to 
9** a complete end eecwe!* detaiptloo of your u c tk  E^tra ihwta of paper may be attached for arty aen. where 
thrrt ;i not enough room — be sure to tho* the Item Number on ary  *!tachmtnt».

Complete Item* *1 through *26 a t wtl a t Employee Conm entt and Errolcy* Certification ftemt *28 and *29 
Ifyou fepervtte others alto complete l in n  *26 and *27 f e e  Amuon Control Nun-Aer * £  be fifed in by the 
fVnoone: Office

USE BLACK INK OR TYPE

1 Nar« frti fm mddWj 6 Department
Education

2 QaM̂ dePolicy t  Program Specialist 11 7 DnwonHoards and Ccsaissions
1 Wcrtng Title d Different Exacutive Diroctor, St. Arts Cncl S SecnorvUmOther
4 Work Location Anchorage 9 Name a-d Tele of Immedate Superior E. Pol ley, Spocial Projects Manage:
S Won* Phone 279-1550 10 Name and Ttf* of Nc*» Higher Supmttce
11 Natv and T*> of Other fbnon* to Wtan Mac Report or Who Gne Vtv An̂ nmente Robert M ille r, Chair, Alaska State Council on the Arts

fOR CLASSIFICATION USE ONLY
CaK9»V A»>* A\V* .*yx -\t,V‘* ...'■ Job Scnet •

s
LocCode |V*<

CtoUMui.TM ,«** . . .< * * • CUtl Code .. «• a**: A Ran***
| ,*4 • #t '  Jr." •• n » .» e IV V f -  r > VI«« s . •

v*  - r , ' Kef» ffvr XI r  *v Total fkwei
Analyai il*• w* e •v r f r  ■' Re>*v Date EffettVe Date

0;e.O»U44.Pi |



f U >  01 *92 14139

1 March 1992

The Honorable Pat Parnell
Alaska State House 
State Capitol
Juneau, Alaska 99801*1182

Dear Representative Parnell: Re: House Bill 4S9

Thank you for advising no that you and Representative Philips had 
Introduced House Bill 4S9 which would reduce the salaries of executive 
directors of certain boards and commissions of the Stale of Alaska. The 
salary range of the executive director of the Alaska State Council on the 
Arts has been set at a range 23 since August, 1974.

When the Arts Council was administratively located within the Office of 
the Governor, the position was classified as a Policy and Program 
Specialist II, range 23. tfhen the Council was moved from the Office of 
the Governor to the Department of Education in 1980, the class 
specifications were reviewed and a new class of Executive Director, Alaska 
State Council on the Arts, also range 23, was created.

The position description was again reviewed during the State's Personnel 
Study in the n!d 1980's; again, no changes were reccroended. 1 have 
enclosed the Personnel Description Questionnaire completed at that time.

The State Arts Council's Executive Director serves at the pleasure of the 
e '^en  members of the Council (appolntd by the Governor). That position 
dots not ntke in* of on employment contract with the Sute. It i t  ny 
feeling that the salary range that has been set Is cotoensuraie with the 
varied responsibilities of the position.

Illness prevented ae froo responding to your February letter any earlier.
I an not sure that 1 will be able to participate In tonorow's State 
Affairs Cooaittee teleconference for the sane reason. Please call me if 
you have arv questions regarding the enclosed Ir/ontstlon.

Sincerely,

Christine D'Arcy 
Executive Director

A la s k a  S ta te  C o u n c il o n  th e  A r ts411 vrtMtf 4* Svaatl A/X’oae* OOSOt.'SO (SCTjreivM iu (icn7*~a»



DUTIESRESPONSIRIIJTIES

12. Gne the man purpose of job executive D irec to r o f tho Alaska S tate Council 
on tho Acts Is  responsible (or tho o v e ra ll coord ination o f acta a c t iv it ie s  and 
funding fo r then in  tho a ta to . Tho p o a lit io n  lnvolvoa taking appropriate action  
to  a c tiv e ly  prooote tho onhancooent and enjoyaent o f  the a rta  fo r a l l  Alaakana. 
Inclualna budget preparation* program and p o lic y  development, rocru itnont and
fvunarvlaion o f a taff_and, oxp o r ^ i in a l l  «rifl.wprhlnq w ith  fl.Stdt«lflli«. iftiH fl.-----------
13 RgJUrDuws
Recant 
of Time

l i t T aa roaponalblo for the o v e ra ll managesiant o f tho f in a n c ia l and program­
matic aspects o f the Alaaka S tate Council on tho Arta in  lia is o n  w ith  
atato  and federa l agencies. 1 auporvlaa a a ta f f  o f  f iv e  which la  in *  
volved in  the d e ta ils  o f th r  work we do. Ky p r in e r ly  re s p o n s ib ility  la  to  
work w ith  the S tate  Council on tho A rte* a governor*appointed board of 11 
f iv a  throughout the a te to * on the development o f a rta  p o lid e a  and 
progrt

I  aaa is t le c a l a rta  councils and o rg a .ilra tio n a  w ith  the development of 
program* and aeaeaa th e ir  r.eede in  order to  form ulate long range plana 
fo r the a rta  in  the a ta te . Z.conduct p u b lic  hearing or. the a rta  and give  
workshops and speech** to  promote the a rta  in  general.

1 serve ae the p r lra ry  epokaepereon fo r  the a rta  in  Alaaka and aa a 
resource person for those Involved in  a i l  a r t  forma.

As ch ie f f in a n c ia l o f f ic e r  fo r  the S tate  A rta  Council* w ith  an operating  
ar.d c a p ita l budget to ta lin g  i  S.? m il l io n , Z work w ith  the assistance o f  
ore accounting technic ian . z review and approve a l l  b i l l s  fo r the 
C ouncil's  adm in istrative budget, work w ith  a ta f f  p ro jections of costs 
and prepara an annual budget fo r the agency. Z tra n s la te  program d ire c tio n *  
and p o licy  decisions in to  coete and develop a f in a n c ia l plan for the agency. 
X supervise a grants o f f ic e r  who prepares grant app lications fo r fed era l 
funding end approve both n a rra tiv e  and fin a n c ia l aspects o f  them. Z work 
w ith  cats end other le g is la t iv e  a t a f f  on the portiogArtarh e*»a »•. reefed:

!< Oerattoul Ddws
Rrterf 
ol T fu

1S%

• • •  Please note th a t ay duties  t o ta l  more than 100%. My duties are more 
than can te  accomplished in a 7.5 hoar work day.

Z serve aa an a r ta  advocate w ith  a ta te  government and encourage other 
agencies to  Incorporate the a rts  in to  th e ir  programs and to take the  
arta  In to  consideration when developing new e c t lv ie s . Toe eaample, Z <m 
war king w ith  the department o f K aturel *esources on the development o f 
an a r t is t  in  the parka progrsej w ith  the D iv is io n  o f  Tourism or. the  
development o f par forming a r ta  and te u r ia a  packages i w ith  the Department 
o f Adm inistration on the developoer.t o f b e tte r  graphic standards and a r t  
In  pub lie  bu ild ings.

(Attach n n  v*w*t« at needed}

M7 ? t %• t«#t im  a  «»f .<»» m m s m I a « * t a n e w  m d  to o t



rtf* Oi '92 14«27 P. 4/9

15 Lilt any i w c M i  look  Of tQ ufrrw vi uwd in your work and thow ten* tpent uteig each Vertr!** hand of 
took office rgihpmmi. Vitual DhpCay Tmrwvak laboratory »rjtrvT«nt4 and render ihinq* thould be 

Skttrd Sfv KHifuciona on naga 2 K> hpe* percentage* Total of percentage* genera*/ r^ i'**»than 100%
totem of Tent MacNnc. Tool Equpmanl Percent of Time Macho*. Tool Egupment

15% Wang 0X8, I  KM e lec tro n ic 10% c a lcu la to r

5% carousel s lid e  p ro jecto r 1% video reoording equipment

1% tape recorder

lkic»u»« there la  only ona c le r ic a l  a ta f f  nnnbar o f  tha Council s t a f f ,  a l l  s ta f f  
membera do seen typing.
If your *crV rrg.iv* typing or tharlhand. show the of um* tpwi on the ieTowtng
O  Typing from machine delation % Q  Uievg a *ord prxrttc* r*-
□  Taiong thorthand delator. and tranarrt/ng 'e m  _____ %

I nmt r-w ~ Ml ■ ■ ■ M —i—Ŝ —^ ^
16 Lni eh* procedure*. "**■* ruiti. aiandank code* or oehcr guides you uie r> parlormng w u  work EaampVi 

t v  procedure manual* trade practices. budding cod«. state la**, and oyotemg tiandanla
Slash* Adm inistrative Cods, S tate Arts Cour.ci 1 reg u la tio n s , fed era l grant 
gu ide lin e* published by the n a tio n a l Endowment fo r  th« A rts , published guide­
lines  issued by the Alaska S tate  Council on the A rts , S ta te  o f  Alesha Contract 
terard Manual, Bepartsrent of Fducation Procureeaant Ksrwal

17 Oo uou har.e any tsspomfbdby ft* d ed rg  <*hi: pntsdun. ’a n . t A t  r*t ere to be blowcd m you work 
or tf*  t»cd of oAstl? Irek or none Q  Some 3  A gnat <k* Q  PUet* tsjHUin

Yas, a great dea l. T determine bow the S tate  Council operates w ith in  the 
fractework o f state  governsert. 1 d ra ft  and issue repositions fo r  p u b lic  ccstaent 
and d ra ft  grant guidelines fo r  use throughout the s ta te .

18 Gee cuwrpAts of ncoasmndeMM you make r*V<d to  yo# week.

X reeoaMndstiont to  the S tate  A rts Council regarding a l l  g ran t programs, 
budget developments and po licy  issues. I  make recwstendetlon* to tho Depattcent 
of education regarding departmental operating procedures. X make recoanendatiohs 
to  other ata te  agencies end the O ff ic e  o f the Governor regarding bow the a rts  
can be nor* integrated w ith other areas o f concern.

19 work s r « f i  Ct 6 do you vu i* wtthoU i  * o» appr**?*
T make most o f try decM sloni w ith  the get-oral consent o f  the Council. I  make 
etacst a l l  day to  day decisions on cry own, and approve those actions taken by 
sy s ta f f .  X seek guidance, not supervision from ny board and others involved  
in  the Cepartaent o f Education.

20 G as c*a*ptes of you **i your u p e n u e r  fur * d .* r or g jk lw e
Contract diaputes, scae le g is la t iv e  problese, regu lation  approval, programs 
•hlch involve the Oeparcssnt e f  Education Cons! a a lo n er's  O ff ic e  and other 
leper to o n s

WlA-rlM r, 4



Alaska State Council on the Arts

1 1 . Aguiar Putlas {continued!)

o f  the Department o f Education budget Invo lv ing  the Arts  
Council And other d ire c t requests fo r le g is la t iv e  funding 
fo r  Alaskan a rts  groups. I  advocate fo r Increased d ire c t  federal 
funding fo r  Alaskan a rts  groups and w rite  roughly four to  fiv e  
le t te r s  o f  reccecendatlon a week fo r both in d iv id u a ls  and agencies 
seeking funds froo the N ational Endowment fo r the Arts and cither 
sources.

20% • Z supervise the f iv e  current s ta f f  members at the S tate Arts
Council and serve aa the personnel o f f ic e r  fo r the o f f ic e .  This  
includes nesting w ith  in d iv id u a l s ta f f  members to  discuss th e ir  
work performances and duties  and to  l is te n  to com plaints. Tt Involves  
completing e l l  necessary personnel evaluation force and other paperwork.
Z t ra in  a i l  new employees w ith  regard to  th e ir  jobs and new duties .
I t  is  ny re s p o n s ib ility  to  t r y  to  nake a l l  employees work to  th e ir  
f u l l  p o te n tia l in  a congenial atacsphere and to  ra d ia te  disputes  
between csploytes and employees and Council grantees.

1C% Z an the rospresentatlve o f the a r te  in  the s ta te  and serve as the
lie ie o n  between the e r ts  o f Alaska and the le g is la tu re , our Congressional 
delegation  and the f ie ld .  1 attend at leas t one a rts  event or seating  
a day and an ava ilab le  to  meet w ith  a r ts  people o r those in terested  
in  the a r ts  In  our o f f ic e  in  Anchorage. We araver roughly f if te e n  le tte rs  
o f  in q u iry  a day and n a i l  out prointed inform ation to  those requesting. 
Approximately f iv e  o f those in q u irie s  are d ice ied  personally  by me and 
typed and mailed by ay secretary .

X represent Alaska on the Board o f D irectors  o f the Western f ta te s  Arts  
roundr.tion, a 12 sta te  a f f i l i a t io n  of wester a ta te  a rts  agencies. Z work 
w ith  th a t board and organ isation  on the planning and development o f regional 
a rta  p o lic ie s  and programs end promote the work of Alaekan a r t is ts  and 
• r t s  groups outside the a tate .th rough  pub lic  p resenta tions, s lid e  
lec tu res , peracnsl contacts, e tc . Z a lso advocate fo r  the involvement of 
Alaskan a r t is ts  .n  programs undertaken by ageneiee outside of Alaska, is .  
eutevns, concert s e r ie s , e tc .



• t

21. Lft: the contacts you havfl vcilh people and organization! a i  a regular part ol tour work and show ihe 
p u p o u  of the contact and how often (several tirrx! a day. weekly. occaiionalfy, and so on) Do not Ini 
supervisors. cowcrkers or subordinates.

INSIDE STATE GOVERNMENT

Tit'e of Rirsons or Organizations Purpose How Often
Department o f Education contract approvals/ 4 aonth
Alaaka State Husera e x h ib it  /program development 4 month
U n ivers ity  o f Alaska pub lic  arc p ro je c ta /a r ts  advocacy 2 week
Othar departments cooperative p ro ;a c ta 1 week

OUTSIDE STATE GOVERNMENT
Ttte of fbrsont or Organ nations Purpote How Often

federa l agencies 1 NEA inform ation 2 eonth
Arta o rg a n iza tio n s /a rtis ts ■ ♦  needs as■eroent/planning $ day
Advocacy groups 1 Arta A llian ce ln ? o rra tIo n /sh arin g 2 week

22 Are the contact!*
Advocating fo r the a r ta  can be d i f f i c u l t  when dnnlir.g w ith groupa of people who 
fe e l Chat the arta  are a f r i l l  and a non-essentia l serv ice . Ve iba l abuse can be <

23 (ndcate the ph\t*aJ effort regufctd in yout job by checking as many of the fofioumg that apply Show how 
otur as daJy. 2 to 3 times a week. 1 to 2  t.Tct a month etc

H e w  O h n Hw> Q tuw

-  MewV •*" m u * no 
U M f i i ' i  or i w p r > ;  c» c * V * l

C l t # 4  0 f iV K U

-  a  »»t* /• '! w  koj
-  V '.Jr* OtuVlJ Moopr̂

Mrtffwg or oiM'irg
•  fry  or n p i « *m rr ol *npcr» ►rdk 
« « n i(iirp
-  cnr»*S <*
- C;‘*» CVvrN _________

d a lly

i£ i lL

-  CIOS'J *CtW» « f<>4 i
£  L *4> ) e«w*w .j>  «o 2C powVs tu r ^ i- r  ■ »

SO po^'Wo ■
199pck4i ——

Ox* IX  pcx’Ot i* Crr̂ rtf «r i.jf*rg <w*i ofm verbally
-  C V 'tm p  M i t f i  or at *!U4.*<a 1

c l

24 Srfesw the type of working conduons encountered tn your pb by compiemg at many of the fe&o»«»g dut*J*V
-  M  c m * *  c r  «.•—i t i r  t * t » > «  » * * *  4  

•erowrriy bftml N«M *-4 v«Mf«w4
-  CWUN w«f» » t ro to M t ar#

N o *  ( M m

dally
Mc>_ O tl«n

-  CrOacAi -nrxr %**> s*»f m-j ;* t i n

-  CMmm #»* «w> 4#v n ^ o r «wr an4 4̂4 Mt e prtWM
r» —xp»«m4

-  C<«nMM mht* now  MtOhM U
u h  «* m m

-  C  / a iV / i  X'-OVo ItM W I V>
otnM*NM« lo rli> |tn e »

-  Ottenrcn d aMfce'ls "utSr* «* i «m« 
d  tOxy wr l«* tone

t o e e  tw.nHKr t z a v l  w i th in  A la a k a ; a t t e n d a n c e  a t  w eekend e v e n in g  n t gs

2S Indrcau hricw the kndi of hazards encountered «n your >06 and how often
l t * »  O i w t Hm

n e n w  m >e»M mm o vrtN ti4pS nw M t«ia 1 ..
-  -Arm km< » »tu», t*w  * * * • • J

M N - »•*•* W* <1TX*WM ■■ .1
k m  k« t» vrt m k  pM  h»^. 
< f«e  **n *• tjh w  *• K»*« 4 • « t0 haaazda associated with travel in anal! elrplan—

otazse i m  a* I



• *

26. SUPERVISORY RESPONSfBILfTlES (Complete only tf you iupetvH* othro)
L ilt lNr tfrplcv<M you d.rtciJy tupervki* Do not bit employee* iuperviwd by yoof tubord>n< t« iupevucrt 
NOTE Information m Item* *26 and *27 *-.! bt uted to dutefrr.lnf batga.n^a urnt aingnn . r t i

Potlilon 
Control Number

05-1682

U c g O ft Title

Xncho. nge F i r e  A r ts  A d m in is t r a to r

Name

05-1604 Anchorage Fina Arts Adm inistrator Janice 8 . Jones
0S-1C8S Anchorage Accounting 7nchnioan XX Janice Brlnck
OS-1684 Anchorage Grants Adm inistrator G. Jean Palmer
M -1 6 8 u Anchorage Secretary X E tta  P. Ml 11lama

Number tuperviied d**ciV
Number fcjpcn'.Md through iutor£ne!e n^ervuor* ♦

local -

27. Comp’ete th t fotoatog only J the pottnon tietrtM d in this uptr.As* o th m  L it a
poiitico'i) «hich you tuprtv.ie and rat* you Uvrt o1 Author ry Rotitwnt for which you ha.* the 
Lft<; of Authority thouid I* grouped together The total ponnom  thown ihotMJ equal the local m

iM o r
M n H O v r v

u vn o r
AL'TNOartY

I  u v u o r  l
MUVHQWtV

C tw W V irt
05-1682 I
05-1684 f 1 1
05-1685 1 j
O i-1606 i i i f

•
755* •
%r*kr •

•
•

k:<< •
*#■** **•* •

*
A*vy»4«rvU» 
—♦ - •

•
m4 M*» »W«I •

»w a —* *

1
j

?

i
i 1

foWUM

1
1

I

s

05-1688

«jwm ♦ a
#

i*w«r •
• w »

W*«« « i» m • iUM €<«►>•! U«V
•Hn*** • *■* • ■#W *M
*.Mi, Luai fcull — n a i- P*"'* 1 r_*♦ •mum • MfeMHttl.
*«•** a *«•**MW • *4»v a <v*

3 w -  j
a IrKMfki

W »wm
*  MM 4-VIM "1 • "STVThim

a MM U M *  |
• •w »*•* a M-» 1

DEFINITIONS
8c<*"vr<,\* Mai* a m t d r  tv j jn to n  to you  — your i k d n  and t i n  n c n u n
jaoon I W  Anwwaa*4dc«i> S» -xr\»tc« C** y M  t  *0 1« epp«*«! and tab* acton OR tab* arson and
mJurm your »<Mnuor c4 t**n den* A|.»aru Setoci an <

i ampioya* >Ou *upe*He to  a v rS n  k « T T * r i t«W o* or* < u n  at
Ttanit** M w  an aaployta to m  on* jw w on you umtnvw to

m «mpkoyHr
a ! Mpr* •**
anortm pot

fur * vacant potton F^? / . 
• » v  « h ch  yOu a>*0 

pot *on a* dw a * *  td ity  tanpr
S r S  fcate an » * « » * *  *» non pay r e n d A  *u»e» tor cne or mure W t  D*»>»ar Dutw i -r> 

tor caura (*?• r . v .  M Kr*r and wvA* f.tmal com part*
J

oi*/>4*« * 1 a



28 ENjPlflYEES COMMENTS
Irflrnfif a tv, othrr factors or aspects of your j ib  not ctvnvd above that should be considered in evaluating 
your position

tKo aho!^uw w r>i<  and responses we accurate and complete to th« best of my knowledge 

S ^ d  M W *  W U t f _______________  Date

TO BE COMPLETED BY THE SUTRVfSOR

Instructions n<-.‘*w  Item* *1 through *29 to make certain that th«y ate accurate and complete Items *26 
aT. l *27 wd be used for tergam-rvj unit determevatioos

Fill out .terns *30 theoudt *35 Do not thano? employee's statements but be sure to note any oddnicm cr 
eac«pt>cns m Supervisors Comments, Item *J4 Add extra dveets of paper if you need mete toom to write — 
note Item Number on any attachments

30 What is the most smoottont service or product yru expect of ’he position described at tho qvest^onnare’ 
Explain.

31 Does !-*■< position devrrfced in Ihts question tea# ferae authoetty to comma the organisation. at any par:* 
theraf. to a course of oct«n? (JNo Q  Yes Expl&n if *Yes*

32 Lti’ the Wet names and (button Control Numbers of other rirpcvwl under your ditci supervision tftet her.e the seer* doses and ’riporm btitcs as this position:
(button

JitW Control Number Name

33 lis t -ha« you consider to be the MftfhtUM nkaaov apmmr andfc* sptniWJ (ra-nrg egvnd to be hrcd (or d*s f&
A Edxa&cn leu rv^ot area of study)

B Unger, and type of wpmwr 
C Special kar.sei. wysuennn or certhceson
0 Methane duffs enddr ;,s>r--nr» and typrg spud, ading macheek *oW processor. key punch, etc)

co e m  I Si *a ?



(^oard of Storage 'f in k  Assistance
P.O. BOX '0 * 
JUNEAU, AK

Waiter J. Iflckcl, Govrmor
99MMIMI 

(907) 4114110

F ebrua7  21.199?

Representative Kevin Parnell 

R o o m  128. State Capitol 
Juneau, Alaska 99801*1182

Dear Representative,

I appreciate you Informing the Board of Storage Tank Assistance of your Intent to 

introduce n e w  legislation to roduco tho salaries of ccrtai' Boards and Commissions 
and their respective directors in Alaska. I have forwardt your loner to tho seven 
m e m b e r s  of the Board I represent.

I would 'iko to advise you that m o mbors of the Board c itorage Tank Assistance 
serve without compensation. They have an“Executivf erector which servos as their 
onty employee. That position is M-time, partially 0"  npt. administratively housed 
within the Department of Environments Conservation and is pa:d at a range 21. I hold 
that position at this time and have held that position s'nee Fobmary 1991.

Tho legislation you have introduced proposes reducing m y  salary from a range 21 to a 

range 20. Range 20 positions are normally positions that operate under the direct 
8up<Hvfs:on of a soction chief or higher position. I work without direct supervision, only 
by direction from the Board. Based upon the tasks I undenake and the issues I a m  
involved in, a range 21 Is appropriate. I believe I a m  presently e'ready one of the 
lowest paid Executive Directors for a state Board or Commission.

This position is actively involved with h e w  state dollars are expended, In the form of 

grants and loans to underground pelrcieum storage tank owners and operators. The 

program of which I a m  part involves over 4,O X  underground storage tanks and is 

presently responsible for financial assistance requests for FY S3 that total in excess of 

$30 mifcon. This position is a highly influents position that ensures that the legislative 
intent and purpose is met with regard to f*nanoai, technical end oducatonal assistance 
for the regulated commuruy. Reducing the salary of this position from a range 21 to a 
range 20 eliminates the relative author.ty this position presently holds over the Alaska 

Department of Environmental Conservation program managers it woo'd be very 
drt cult for this position to provide the proper guidance to the state underground 
storage tank program if that authonty was nufctied.

The tasks assigned to the Board of Storage Tank Assistance would be extremely 
dfficuft to c o m p’ete without an experienced a"d oed cated Executive Director that had 
both tha sk'Ps and knowledge to undertake those outes. Reducing the salary of tn«s 
p c m  or wtQ only reduce tn# reiaive significance as wen as tno cuatty of futyro



W O T T  fn'f?
u Uij I' ~  ^  L’ — . ... -

lie.MAX RIGHTS COMMISSION

W A I T  I K / .  H I C K t L ,  G O V I H N O K

HiAOOOAmtAS KWASTRftrSUiTIJCJ 
AHCHO>UOt ALAS»AM>SOIMM 
PmONI (WD7rAT«u

February 28, 1992

T h e  H o n o r a b l e  Pat Parnell 
A l a s k a  S t a t e  L egislature 
R o o m  128 
S t a t e  Capitol 
Juneau, AK 99801*1182

D e a r  R e p r e s e n t a t i v e  Parnell:

I a p p r e c i a t e  your m e e t i n g  w i t h  C o m m i s s i o n e r  Hurley and m e  to 
d i s c u s s  House Bill 459. In addition, the Executive D i r e c t o r  has 
s h a r e d  y o u r  letter t o  h e r  regarding the bill. I a m  taking this 
o p p o r t u n i t y  to p r o v i d e  you w i t h  the C o m m i s s i o n ' s  p o s i t i o n  in 
w r i t i n g  a n d  to respond on behalf of E x e c utive D i r e c t o r  Haley.

I d i s c u s s e d  this w i t h  the full Commis s i o n  at o u r  m e e t i n g  here in 
J u n e a u  on Thursday, F e b ruary 27. The C o m m i s s i o n  u n a n i m o u s l y  
a g r e e d  that the D i r e c t o r  of tho A l a s k a  State C o m m i s s i o n  for Human 
R i g h t s  has duties w h i c h  require q u a l i f i c a t i o n s  at least equal to, 
if not g r e a t e r  than, those of d i r e c t o r s  of d i v i s i o n s  in m a j o r  
d e p artments. In fact m a n y  a g r e e  with my belief that m a n y  of this 
D i r e c t o r ' s  duties a r e  c o m m e n s u r a r c  w i t h  those of a C o m m i s s i o n e r  
h e a d i n g  a d e p a r t m e n t  of state government.

T h e  D i r e c t o r  heads a n  a g e n c y  w h i c h  deals d i r e c t l y  w i t h  those in 
c h a r g e  of federal, state, a n d  local a g e n c i e s  in the field of 
h u m a n  rights. She is r s s p o n s i b l s  for budget, a d m i n i s t r a t i v e  
functions, a n d  d i r e c t i o n  of personnel. S h e  is the s p o k e s p e r s o n  
for the C o m m i s s i o n  a n d  r e s p o n s i b l e  for numerous m e d i a  conta c t s  
a n d  appearances. S h e  is a l s o  responsible for the a d m i n i s t r a t i v e  
supper; of a board w h o s e  m e mbers reside from B arrow to Klawock.

In a d d i t i o n  to general m a n a g e m e n t  experience, this D i r e c t o r  must 
b e  e x p e r i e n c e d  in legal a n a l y s i s  and familiar with the complex!* 
ties of civil rights law. U n l i k e  m a n y  boards a n d  c o m m i s s i o n s  
w h i c h  a r e  advisory, the H u m a n  Rights C o m m i s s i o n  is a quasi* 
judicial body. As such, che C o m m i s s i o n  requires of its Direc t o r  
not only knowl e d g e  of the law, but skills in m a i n t a i n i n g  neces* 
nary c o n f i d e n t i a l i t y  and separa t i o n  of investigative d uties from 
tho a d j u d i c a t i v e  f u n ction of the C o m m i s s i o n  itself.

TOltSNfC COMSIAINT mOT UNC SOOl 
t ty  /TOO WOTliNE H0014TS J1T7



R e p r e s e n t a t i v e  P a r n e l l • 2 F e b r u a r y  2 0 ,  1992

H ouse B i l l  459 p ro p o s e s  t o  re d u c e  t h e  E x e c u t i v e  D i r e c t o r ' s  s a l a r y  
be t h r e e  ra n g e s .  T h i s  w o u ld  n o t  o n l y  r e s u l t  i n  a d r a m a t i c  
d e c re a s e  t o  t h e  p r e s e n t  D i r e c t o r ' s  s a l a r y ,  b u t  w o u ld  make i t  
e x t r e m e ly  d i f f i c u l t ,  i f  n o t  im p o s s ib le ,  t o  r e c r u i t  q u a l i f i e d  
p e o p le  f o r  t h i s  i m p o r t a n t  la w  e n fo r c e m e n t  a g e n c y .

The C om m iss ion  recom m ends t h a t  t h e  A la s k a  S t a t e  C om m iss io n  on 
Human R ig h t s  be e l i m i n a t e d  f ro m  th e  p r o v i s i o n s  o f  House B i l l  4 5 9 .

S i n c e r e l y ,

E s th e r  W u n n icke  
C h a i r p e r s o n



B o a r d  o t  s t o r a g e  l a n k  A s s i s t a n c e

tjo. aox trJUNEAU. AK 
fW M M

Wiktt J. ttkSri. G m t m t _________________________________________________ (WT) 44*4111

February 28. 1992
House State Affaks Committee 
R o o m  102. State CepioJ 

Juneau. Alaska 99601 1182

Dear Me C hapm an, m em bers c? mo com m ittee.

I am opposed to  HB4S9 I am  the Executive D re cto r o f m e B oerd o* S torage Tank 
A ssistance, I am  moo* on ly em p’oyee The posuon  s  por,^P y e*em pt.
adm m aoa ttvsiy houaed w h in  th e  D epartm ent c f Environm ental C onaerv th on  and i i  
p a d  ot a ra^pe 21. H om e B *  <59 proposes reducing m y sa lary from  a ranee 21 to  a 
ranQeSO. Range 20 p o a tto n s a re  norm i l y p o rtio n s  th a t opera te  under th e  tfre c t 
supervteon o f a ^e c to n  c h e f o r h igher p o tio n  I w ork w sftom  d re c t s u P irv s o n . only 
by d recaon  from  the  Board d  S torage Tank A ssistance m a d d tto n . as «m  posA on n  
p a rta ty  exem pt. I am  not p ro tected  by un ion contracts

M y p o s tto n  is  eceveiy invo lved e tth  how  staM  doSars are  o f fe nded . r  m e fo rm  o f 
g ran ts and loans to  underg ro im d p e tro ttm n  storage tank ow ners and operators The 
program  o f w hen  I am  pan m vofcet over 4.000 u n o e rg ro i^d  storage "a rks  and «  
presen tly response*# lo r fn a n o a i assistance reguests lo r FY 93 m at to * *  m excess o f 
$30 m M on T h *  poeeon  ts a  rvgh ly m iu e rtte i p o s fto n  m et e n su e s  m at m a tegtsiaove 
•ntem  and purpose «  m et w *h  regard to  fn a n o a i. techn ica l and educa tiona l ass stance 
lo r m e reguMU d com m u rvty R eouong the  satary o f tf*s  p o s tto n  from  a  range 2 1 10 a  
range 20 tfim n e te s  m e reftatwe au tho rity m s  p o s fto n  presently nokfs over m e A laska 
D epartm ent p i Envvonrneneai C onservaeon program  m anagers it w ould be very 
O i*ou« lo r m s  p o s to n  to  prow oe me proper gudance  to  me sta te  underground 
storage tank program  i m at au tho rity  was nU M ed

C tfte tty  m are a re  o n ly  4 d recsors o f B oards and C om m issions m m  are  patd a t a 
rang# 21 tw e e n  O ra b o rs . a d m n m m o rs  and ewacutive d re cso n  ir e  pa id  a t s  rang# 
22 so range 24, warn 5  m ore p a id  a t range 25. range 28 o r n g h e r Those p o stto n e  are 
an ngm y adeem *. e g r^ c a n t. as w e t as vufhera© * poseons mas are necessary to  
p ro te c t m e m eenestsoi me sta te  B e fla a sa  2 JCS&an *s r.A Z M C m 2 &  ffi,a iA 3 8 C J 3

?. ? .* c g i& y ^ iia s raK ^g a ug ra  c <?eaar
tm e i oosifio ns betow  a rm e * 2 i r x t  m em  me ia n v  tm *  as o rc tra m  m a ra ? * ! 
w m n  m e deoa rtm e ^a  P rogram  m anagers w ork undar su p e ry« o n  and are not 
re o u re d  to  undertake m eir d u td s  noepenoeney R to u o n g  any d re c to r pos«on  b a d *  
range 2 i afrmm aisa cons d arM tia  mceneve to r m dad  pereona fo  a a sun a  m oso 
poeeons I am  seongpy opposed  to  any fcgM aaon m m  tttie e  ew ey m e m e m o  
p g n ic e n o e  end enponenoe o f m e te  daeciorih p e . R eduong a  d re a o r p o e tto n  from  
range 21 to  range 20 win on ly s e n *  to  reduce me * n e c t* * n m  o f me e je c te d  
p o n to n



The tasks assigned to tho Boa/d of Storago Tank Assistance would bo axiromoty 
drffiouf! to comptoio without an experienced and dod*cotod Exocutoe Diroctor that had 
both tho skifts and knowtodgo to undortako those duties Based upon the tasks I 
undortako and the rssuos I a m  involved m, a range 21 is appropriate Reducing the 
salary of this p* ution and nther (Sectors presently at range 21 w *  only roduce tho 
reiatrve s*grvf>a.nco as well as the quality of fufuro Dvectors and Executive Oeectors of 
Alaska's Board's and Commission's.

B oard o f S torage Tank A ssistance, Executive D recto r

J C B  jcb

cc  R obed GM kan. B oard C h a r m an 
R epresentative K e w i Parne*



STATE OP ALASKA

Class Specification 
EXECUTIVE DIRECTOR.BOARD OP STORACE TASK ASSISTANCE 1357-21

Definition:
Under the general direction of the Board of Storage Tank Aaaiatance. provides ar.d supervises staff support to meet the Board's goals and responsibilities as required by AS 46.03.380. Performs as liaison between the Board, the regulated community, and the Department of EnvironmentalConservation.
Distinguishing Characteristics:
This single position job class is distinguished from other positions established at Executive Directors by the responsibility to serve the Board of Storage Tank Assistance In executing its responsibility to provide for the containment and clean-up of leaking underground storage tanks.
Examples of Work:
Administers and supervises functions to support the activities of the Board regarding matters related to underground motor fuel and petroleum storage tank systerna.
Develops, drafts and recommends to the Board new legislation governing underground storage tank lyitaaa. Makes formal recommendations to the Board regarding modification of existing statute*.
Testifies before the legislature regarding proposed legislation and/or any issues relating to storage tank assistance program implementation.
Provides technical assistance to the Board in determining eligible costs to liable parties for tightness testing. site assessment, risk assessment, containment, corrective action, clean-up upgrading, closure and ranking requests for assistance
Provides advice to tank system owners snd operators in the following areas: compliance wtth federal and State Lew governing tank systems, clean-up and prevention of leaks and proper handling of substances.
Hakes recommendations to the Board regarding development of a program for underground storage tank systems that w il l be approved by the federal government.
Hakes recommendations on behalf of the Board to the Department of Environmental Conservation on clean-up standards and technology.
Perform* as a liaison between the Board, the Department of EnvironmentalConservation and the regulated Industry and communityi represent* the  Board to other agencies and th* public.
i / « / iP r c f / i 3 S ? . * p / :WPC USE ONLY: IV \0 /9 Q



EXECUTIVE DIRECTOR,
BOARD OF STORAGE TANK ASSISTANCE 6357-21
Fife 2

Assists business owner* experiendrg difficulty complying with federal and 
State laws by providing information on educational, technical and financial 
assistance.

Develops and recommends incentive programs for prompt compliance with the 
law.

Develops policy regarding the provision of grant assistance to owners and 
operators} interpret* policy to the community and private industry.

Serves as mediator to facilitate resolution of disputes between affected 
organisations.

Prepares various reports to the legislature in accordance with AS 46.03.363 to 
include information regarding damages caused by tar.k leakage, cost disputes, 
availability of insurance, grants, loans and loan guarantees, and 
recommendations for amendment or addition to State statute.

Knowledge. Skills, and Abilities:

Thorough knowledge of State and federal statute* relating to oil release, 
containment and clean-up and spill prevention.

Thorough knowledge of legislative processes related to the work.

Thorough knowledge of regulatory processes and procedures.

Considerable knowledge of Insurance Industry practices relating to insuring 
parties against risk of contamination of land and water by regulated 
substances.

Ability to evaluate and interpret complex law*, rules and regulations.

Ability to analyte complex issues and situations and propose viable solutions 
and course* cf action.

Ability to establish and maintain effective relationships with government 
official*, private industry officials, business owners, professional personnel 
and the public.

Ability to make verbal presentation* before the legislature, professional 
groups, industry and the public.

Ability to prepare complex report* wtth conclusions and recommendations in 
writing form.

A n im u s  Q u a lific a tio n s :

Bachelor's degree.

AND

l / 4 / fF E C 9 /6 3 l? ‘Wp/2 
*TC UtK ONLY; 13/10/90



E X E C U T I V E  D I R E C T O R .
B O A R D  O F  S T O R A G E  T A N K  A S S I S T A N C E  
Page 3

6357-21

Two years of professional experience working in the field of oil and hasardous 
substance release prevention. Prevention experience can include prevention 
assessment, containment, or restoration, program management, regulatory 
development, analysis of the law. legal issues, insurance or financial issues 
related to the field.

Ortg: 12/16/90

1/4/f PECJ/631?. wp/3 VPC UIE OVLY 12/10/90
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H O U S E  O F  R E P R E S E N T A T I V E S  

K e v i n  "Pat" Parne l l

4 6 5 * 2  64 7

U S I _ 0 ! L L £ n m

A K  A s a t e u r  S ports Authority,
E x e c utive Director, Steve Busch.

A X  Stato Council on the Arte, 
E x e c u t i v e  Director, Christine D'Arcy.

D e p a r t s e n t  of Education,
President, J o e  Montgos«ry.

A X  Energy Authority,
E x e c u t i v e  Director, C h arlie Bussell.

A X  H u s a n  Rights Cossission, 
Chairperson, Esther tfunnicke.

Mental H e a l t h  Board,
E x e c u t i v e  Director, Deborah X. Salth.

M e d i c a i d  Ratr A d v isory Cosaission, 
E x e c u t i v e  Director, J a c k  Xielson.

A X  P u b l i c  U t i l i t i e s  Conslsslon, 
E x e c u t i v e  Director, Robert tohr.

A K  S e a f o o d  M a r k e t i n g  Institute, 
E x e c u t i v e  Director, Kin Elton.

A X  S c i e n c e  4 T e c h n o l o g y  Foundation, 
Chalraan, Ed Clinton.

a. Cosaleeioner, Darrel Rexvinkel.

B oard of S t o r a g e  Tank Assist a n c e  (2), 
E x e c u t i v e  Director, J o h n  Barnett.

S u i t  C a p ito l 

Juitrau. AK 9tf0|.|ll2

Room 128
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DEPARTMENT OF CORRKCTIOttN

BOARD OF PAROLE

ALASKA BOAAO OF PABOit
r o  BOX r
JUHfAU ALASKA Miff JOOO 

iFOrt 4*5 JNM 
FAX (90T) 4ASXXM

W A L T E R  J .  N I C K E L ,  G O V E R N O R

March 3, 1992

H o n o rable Pat Parnell
Alaska House of Repres e n t a t i v e s
Alaska State L e g i s l a t u r e
R o o d  128
State Capitol
Juneau, AK. 99801-1182

Dear R e p r e s e n t a t i v e  Parnell:

Your legisl a t i v e  assistant, Dan C a r r e t t  faxed a c o p y  of y o u r  
February 25, 1992 letter t o  no yesterday afternoon. I had not 
received the letter. T h a n k  you for the o p p o r t u n i t y  t o  p r ovide 
input o n  this bill.

For the C o s a i t t e e ' s  record, enclosed is a c o p y  of the letter froa 
the D e p a r t a e n t  of C o r r e c t i o n s  to the G o v e r n o r ' s  O f f i c e  regarding 
this bill. A l s o  enclosed Is a copy of the c u r r e n t  Position 
D e s c r i p t i o n  Q u e s t i o n n a i r e  ("job description"), the M a y  14, 1990 
letter f r o a  t h o  P a r o l e  B o a r d  C h a i r a a n  t o  the C o r r e c t i o n s  
Coraissloner, and a copy of the J a n u a r y  25, 1991 D i v i s i o n  of
Personnel a e a o  e s t a b l i s h i n g  the p o s i t i o n  at a  R a n g e  23. Z w o u l d  
ask that tho C o a a i t t e o  caref u l l y  r e v i e w  this inforaation.

Let ro d r a w  y o u r  a t t e n t i o n  to a p a r t i c u l a r l y  relevant p a r a g r a p h  in 
the 1/25/91 Personnel aeao. "Although e x e r c i s i n g  c o ntrol over a 
saall p o r t i o n  of the population, the lspact tho B o a r d ' s  decisions 
have o n  the S t a t e  p o p u l a t i o n  as a w h o l e  is significant. Soso of 
the p e o p l e  e l i g i b l e  for p arole are d a n g e r o u s  a n d  the c o n sequences 
of an i n a ppropriate release c ould be severe. T h e  subject of innate 
release u n d e r  any p r o g r a a  is very c o n t r o v e r s i a l  and e n o t i o n a l l y  
charged. Innovative parole plann i n g  is n e c e s s a r y  to e nsure the 
safety of the p u b l i c  w hile still p r o v iding for s u p e r v i s e d  re-entry 
in society. T h i s  is especi a l l y  true of the b u s h  areas in Alaska 
w h e r e  p arole o f f i c e r s  are not in residence but s u p e r v i s e d  c l ients 
o n  an itinerant basis. In these casos, local resources aust bo 
identified and o r g a n i z e d  to provide o n  site a o n i t o r l n g  of a parolee 
o n  behalf of the p a r o l e  officer. In 1988 the State settled a 
$ 5 , 0 0 0 , 0 0 0 . 0 0  law suit because these safeguards were not in place 
resulting in the n urdor of two people by an individual o n  a a n d atory 
parole.*

RE: MB 459

JOSS* j ’ i  «•«•* *»* *♦»



H o n o rable Pat Parnall 
Alaaka H o u s e  of Repre 
March 3, 1992 
Pag# T w o

Sines the $5,000 , 0 0 0 . 0 0  settlosent a e n t i o n e d  in the above 
paragraph, I have bean involved in a handful of o t h e r  aultia i l l l o n  
d o l l a r  lawsuits in recent years against the D e p a r t n e n t  that X have 
h elped the State settle satisfactorily. Clearly, the conseq u e n c e s  
of errors c o a a l t t e d  by this position can be aassive.

Since the Executive D i r e c t o r  is respon s i b l e  for c o n d u c t i n g  all 
parole and p arole r e v o c a t i o n  hearings in c o r r e c t i o n a l  Institutions 
around the State, this p e r s o n  aust be fully k n o w l e d g e a b l e  of parole 
statutes, a d a i n i s t r a t l v e  h e a r i n g  processes, regulations, and state 
I federal case law. Many p r i s oners & p a r o l e e s  are r e p r e s e n t e d  by 
attorneys. Pew o t h e r  e x e c utive directors are forced to spend such 
a s i g n i f i c a n t  p o r t i o n  of their tiae in such adversarial 
clrcuastances.

SHT/rs



M E M O R A N D U M Suite of A l a s k a

D E P A R T M E N T  O F  C O R R E C T I O N S

TO: G o v e r n o r ' s  O f f l c o DATE: M arch 2, 1992

T E L E P H O N E  MO.: (907) 465-3384

FROM: D i a n e  S c h enker SUBJECT: HB 459
L e g i s l a t i v e  Liaison 
D e p a r t m e n t  of Correc t i o n s

The D e p a r t m e n t  is opposed t o  this bill. Bosidos tho legal issues 
alroady identi f i e d  by Administration, wo o f f e r  the following 
c o m ments s p e c i f i c a l l y  about Section 11 of the bill. It rolates to 
the salary of the e x e c u t i v e  d i r e c t o r  of the p arolo board. The 
parolo board is situated in the Department of Corrections.

As a result of L e g i s l a t i v e  intent in 1988. the D e p a r t m e n t  of
A d m i n i s t r a t i o n  d i d  a p r e l i m i n a r y  study of d i r e c t o r s  of various 
boards 6 commissions. That p r e l i m i n a r y  study s u g g e s t e d  a r e view of 
each p o s i t i o n  by tho C l a s s i f i c a t i o n  s e c t i o n  in tho D i v i s i o n  of 
Personnel.

In 1990, the p arole board m e m b e r s  reque s t e d  the p o s i t i o n  be
reviewed as o u t l i n e d  in the legislative Intent. T h e  C o m m i s s i o n e r  
of C o r r e c t i o n s  agreed. Tho p o s i t i o n  d e s c r i p t i o n  q u e s t i o n n a i r e  was 
c o m p l e t e d  & f o r w arded to Personnel. A p r ofessional r e v i e w  of the 
p o s i t i o n  w a s  u n d e r t a k e n  by the c l a s s i f i c a t i o n  folks in the D i v i s i o n  
of Personnel in 1990-1991. >fter this p r o f e s s i o n a l  r eview in
February 1991, Personnel set the s alary at Range 23.

We b e lieve any p r o fessional r e v l o w  of the job d u t i e s  of the
e x e c u t i v e  d i r e c t o r  would result in the sane range placement. A 
careful r e v i e w  of the positions' r e s p o n s i b i l i t i e s  s u p p o r t s  this 
decision. W e  c a n  have the e x e c utive d i r e c t o r  testify about the job 
d uties 6 impact of the d e c i s i o n s  of the p o s i t i o n  if you believe 
that is necessary.



MEMORANDUM State of Alaska
to Oeth L a s s i t e rPersonnel Officer Department of Corrections

curt J a n u a r y  29,

*iu*»«o*«no 463-4424
tw«h/ Kate Larsen f i t waiter Executive Dir-c^or,Alaska Board of Parole Class Code 4335Personnel Manager Classification and Examining Division of Personnel Departnent of Adnmistration

Personnel Analyst C lassification and Examining Division of Personnel Department of Adamistration

Nature of Reouest: The Departnent of Corrections asked the Divisiono f Personnel to conduct a salary survey of the Executive Director, Alaska Board of Parole. It  Is the Departnent*s position that PCS 20-5500 Is substantially underpaid compared to other executive directors for boards and concussions•
Current C lassification:

Effective date: February 16, 1*91.
Analysis:
Executive Directors at the lover rang- ISR 21 and 221 usually support boards whose mandates affect % United portion ..f the population and are advisory in nature (Governor's Council fo r rh- Handicapped and Gifted or the Cltwen’ s Review Panel for Permanency Planning!. The middle range HR 23 and 24! Executive Directors serve boards whose inpact on the public is broader and the duties may include coordination of the state ’ s resources to me-* a particu lar meed

PCN Clast TlMe
20-5500 Exec. D ir., Ak Board of Parole

Code SR U K  SI!

4355 21 AWA \‘E (P a rt ia lly  Exempt)

Recommended C lassificatlon:
N a t u r e  of FLSA

PCV Class T itle
20-5500 Exec. D ir.. Ak Board of Parole

Code 5£ i<2£ ££ Act ;<?n £££!
4 355 23 AWA XE SR Change V



Page Two

( A l a s k a  Wonen 's  Commission o r  th e  C o u n c il on D o n e s t l c  V i o l e n c e  and 
S e x u a l  A s s a u l t ) .  E x e c u t i v e  O t r - e f o r s  a t  * h -  h i g h  range  f*)R26> 
s u p p o rt  b o a rd s  who s e rv e  a r e g u l a t o r y  o r  c o n t r o l l i n g  f u n c t i o n  ( A l a s k a  
E d u c a t i o n a l  B r o a d c a s t i n g  C o n m s s lo n  o r  th e  P u b l i c  !?t 1 1 1 t i e s  
C o n n l s s l o n ) .

The p o s i t i o n  o f  E x e c u t i v e  D i r e c t o r ,  A la s k a  Board o f  P a r o l e  was 
e s t a b l i s h e d  i n  1972 a t  s a l  t r y  ran g e  2 1 . At t h a t  t i n e ,  t h e r e  w ere  few 
b o a rd s  w i t h  w h ic h  t o  r -onparo .  S in ce  t h a t  t i n e ,  nany b o a rd s  and 
c o n n i s s i o n s  have been f o r n e d ,  w i t h  a w i d e r  ra n g e  o f  a u t h o r i t y  th a n  
e x i s t e d  in  1 9 7 2 .

An i n t e r n a l  c o r .p a r ls lo n  was nade to  a l l  th e  h o a rd s  who h ave  e x e c u t i v e  
d i r e c t o r s  who a r e  n o t  a l s o  d i r e c t o r s  o r  c o m m s s l o n e r s . The A la s k a  
Board  o f  P a r o l e  a p p e a r s  t o  f a l l  in  t h e  m id - r a n g e  o f  scope and  
a u t h o r i t y  when com pared t o  o t h e r  b o a r d s .  For  e x a n p l e ,  i t  does not  
ha v e  r e g u l a t o r y  o r  c o n t r o l l i n g  a u t h o r i t y  such as  th e  A l a s k a  
E d u c a t i o n a l  B r o a d c a s t i n g  C o m i s s i o n  o r  t h e  P u b l i c  U t i l i t i e s  
C o n n l s s l o n .  w h ic h  have  e x e c u t i v e  d i r e c t o r s  a t  s a l a r y  ra n g e  26 .  Nor  
a r e  i t s  f u n c t i o n s  o n l y  a d v i s o r y  such as t h o s e  b o a rd s  whose d i r e c t o r s  
a r e  a t  SR 21 o r  2 2 .

The P a r o l e  Board i s  mandated t o  c o n s i d e r  a l l  i n n a t e s  s e r v t n g  
s e n t e n c e s  who nay be e l i g i b l e  f o r  p a r o l e  (AS 3 3 . 1 5 . 0 5 0 ) .  B e f o r e  a 
p e r s o n  n ay  he p a r o l - d ,  t h e  B oard  n u s t l e t e r m n e  t h a t  t h e r e  i s  
r e a s o n a b l e  p r o b a b i l i t y  t h e  i n n a t e  w i l l  n o t  v i o l a t e  t h e  law  o r  t h e  
c o n d i t i o n s  o f  p a r o l e  s e t  by t h e  b o a rd ,  and t h a t  r e l e a s e  i s  not  
i n c o n p a t i b l e  w i t h  t h e  w e l f a r e  o f  s o c i e t y  (AS 3 3 . 1 3 . O R O l .  The  
E x e c u t i v e  D i r e c t o r  n a n a g e t  t h e  a c t i v i t i e s  o f  t h e  b o a r d ,  w r i t e s  and 
i n p l e n e n t s  t h e i r  p o l i c i e s  and d e v e lo p s  and t e a c h e s  c o u r s e s  on p a r o l e  
r e l a t e d  i s s u e s  f o r  Board  m em bers. p a r o l e  and c o r r e c t i o n a l  o f f i c e r s  in  
A l a s k a .

A l t h o u g h  e x e r c i s i n g  c o n t r o l  o v e r  a s n a i l  p o r t i o n  o? t h e  p o p u l a t i o n ,  
t h e  in p a c t  th e  B o a r d 's  d e c i s i o n s  hsve on t h e  S t a t e  p o p u l a t i o n  as a 
w h o le  i «  s i g n i f i c a n t .  Some o f  th e  p e o p le  e l i g i b l e  f o r  p a r o l e  a r e  
d a n g e r o u s  and t h e  co n seq u e n ces  o f  an i n a p p r o p r l a t e  r e l e a s e  c o u ld  be  
s e v e r e .  The s u b j e c t  o f  i n n a t e  r e l e a s e  un d er any p ro g ra n  is  v e r y  
c o n t r o v e r s i a l  and e m o t i o n a l l y  c h a rg e d . I n n o v a t i v e  p a r o l e  p l a n n i n g  i s  
n e c e s s a r y  t o  e n s u r e  t h e  s a f e t y  o f  t h e  p u b l i c  w h i l e  s t i l l  p r o v i d i n g  
f o r  s u p e r v i s e d  r e - e n t r y  i n  s o c i e t y .  T h i s  i s  i l l y  t r u e  o f  t h e
hush a r e a s  i n  A la s k a  w here  p a r o l e  o f f i c e s  a re  not in  r ” s i d e n r e  b u t  
s u p e r v i s e  c l i e n t s  on »n i t i n e r a n t  b a s i s .  I n  t h -s * *  -awes. l o c a l  
r - s o u r e o s  m ust be i d e n t i f i e d  and o r g a n i r e d  t o  p r o v i d e  on s i t e  
m o n i t o r i n g  o f  a p a r o l e e  on l * e h a l f  o f  t h e  p a r o l e  o f f i c e r .  I n  19R6 t h e  
S t a t e  a e t t l - d  % ? 3 .o n n ,g f tO .o n  | * «  s u i t  W i n a * *  t h c s -  s a f e g u a r d s  w ere  
n o t  in  p l a c e  r e s u l t i n g  »n t h e  m urder o f  r%.» p e o p le  hy »n i n d i v i d u a l  
on m a n d a to ry  p a r o l e .



Page Three

The l e v e l  o f  a u t h o r i t y  e x e r c is e d  by th e  B oa rd  o f  P a r o le  i s  somewhat 
c o m p a ra b le  t o  t h a t  o f  th e  C o u n c i l  on D o m e s t ic  V io le n c e  and S e xu a l 
A s s a u l t .  The C o u n c i l  d e a ls  w i t h  a l l  fo rm s  o f  v io le n c e #  p a r t i c u l a r l y  
d o n e s t l c  v i o l e n c e  and s e x u a l  a s s a u l t  w h ic h  ar*» v e r y  c o n t r o v e r s i a l  
a r e a s .  Because i t  i s  in  e v o l v i n g  f i e l d  o f  s tu d y #  c r e a t i v e  t h i n k i n g  
I s  r e q u i r e d  t o  d e v e lo p  new p rog ram s and c o o r d i n a t e  s e r v i c e s  i n  re m o te  
a r e a s .  The C o u n c i l  i s  a l s o  r e s p o n s ib le  f o r  i s s u i n g  g r a n t s  o f  
f e d e r a 1/ s t a t e  fu n d s  t o  a g e n c ie s  p r o v id i n g  d o m e s t ic  v i o l e n c e  and 
s e x u a l  a s s a u l t  s e r v i c e s .  These a c t i v i t i e s  a r e  beyond  th o s e  o f  b o a rd s  
w i t h  o n ly  a d v is o r y  a u t h o r i t y .

The E x e c u t iv e  D i r e c t o r s  o f  th e s e  tw o b o a rd s  a r e  s i n i l a r  In  t h e i r  
l e v e l  o f  in v o lv e m e n t  and s u p p o r t  s e r v ic e s  th e y  p r o v id e  t o  th e  
b o a r d s .  H ow ever, th e  scop e  and a u t h o r i t y  o f  t h e  C o u n c i l  on  D o m e s t ic  
V io le n c e  and S e xu a l A s s a u l t  i s  b ro a d e r  th a n  th a n  o f  t h e  A la s k a  B oa rd  
o f  P a r o le .  T h e re  a re  f a r  more v i c t i m s  o f  v i o l e n c e  th a n  t h e r e  a r e  
p e r p e t r a t o r s ,  many o f  whom a re  n e v e r  p r o s e c u te d .  The A la s k a  B oa rd  o f  
P a r o le  does  n o t  a d m in i s t e r  g r a n t s ,  n o r  does  i t  d e v e lo p  and e v a lu a t e  
p ro g ra m s .

The P a r o le  B oa rd  i s  m ore c o m p a ra b le  t o  th e  A la s k a  P o l i c e  S ta n d a rd s  
C o u n c i l ,  whose d u t i e s  I n v o l v e  w r i t i n g  r e g u l a t i o n s  f o r  c e r t i f y i n g  
p o l i c e  o f f i c e r s ,  p r o b a t i o n  o f f i c e r s  and c o r r e c t i o n a l  o f f i c e r s .  
C e r t i f i c a t i o n  r e q u i r e s  s p e c i f i c  t y p e s  o f  e d u c a t io n  and e x p e r ie n c e  i n  
o r d e r  f o r  som eone to  w o rk  i n  A la s k a  i n  th e s e  o c c u p a t io n s .  The 
C o u n c i l  a p p ro v e s ,  d e n ie s  and re v o k e s  c e r t i f i c a t i o n *  I f  a p o l i c e  
o f f i c e r ' s  c e r t i f i c a t e  i s  re v o k e d  o r  h e /s h e  d oes  n o t  o b t a i n  r e q u i r e d  
t r a i n i n g  f o r  s u b s e q u e n t  c e r t i f i c a t e s  I i n t e r m e d i a t e ,  e t c . ) ,  t h e  
C o u n c i l  has th e  a u t h o r i t y  t o  o r d e r  t h a t  i n d i v i d u a l ' s  t e r m i n a t i o n  f ro m  
a p o l i c e  d e p a r tm e n t .  Tho C o u n c i l  c o n d u c ts  a p p e a l  h e a r in g s  f o l l o w i n g  
r e v o c a t i o n  o f  a c e r t i f i c a t e ;  and d e v e lo p s ,  a p p ro v e s  and e v a lu a t e s  
t r a i n i n g  p ro g ra m s  f o r  th e s e  p r o f e s s io n s .

The A la s k a  P o l i c e  S ta n d a rd s  C o u n c i l ' s  d i r e c t  a u t h o r i t y  i s  l i n i t e d ;  
h o w e v e r ,  t h e  im p a c t o f  t h e i r  d e c is i o n s  a f f e c t  t h -  S t a t e  p o p u l a t i o n  as 
a w h o le .  In  o r d e r  t o  e n s u re  t h a t  t h e  law s  o f  t h i s  s t a t e  a r e  e n fo r c e d  
f a i r l y  and p r o p e r l y ,  a d e q u a te ly  t r a i n e d  p o l i c e  o f f i c e r s  a r e  
n e c e s s a r y .  The sane  h o ld s  t r u e  f o r  p r o b a t  l o n / p a r o l o  and c o r r e c t i o n a l  
o f f i c e r s  i n  t h e i r  s u p e r v i s i o n  o f  p r o b a t i o n e r s  p a r o le e s  and in m a te s .  
H a v in g  p r o p e r l y  t r a i n e d  p e o p le  i n  th e s e  p r o f e s s io n s  has  a d i r e c t  
im p a c t  on  th e  w o rk  o f  t h e  P a r o le  B o a rd .

A m a rk e t  s u rv e y  was a t te m p te d  t o  com pare t h i s  p o s i t i o n  w i t h  th o s e  i n  
o t h e r  j u n s d i c a t  i o n s .  H ow ever, p o s i t i o n s  in  o t h e r  s t a t e s  a re  
g e n e r a l l y  n o t  s i m i l a r  enough  f o r  c o m p a r is o n .

The A la s k a  Board  o f  P a r o le  i s  most s i n i l a r  t o  t h e  A la s k a  P o l i c e  
S ta n d a rd s  C o u n c i l .  I n i - r n a l  c o m p a r is o n  w i t h  t h i s  and o t h e r  b o a rd s  
and c o m m is s io n s  i n d i c a t e s  t h a t  a ss ign m en t t o  s a l a r y  ra n g e  21 i s  
a p p r o p r i a t e .
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A L A S K A  & Q A K O  O K  F A R C L t  
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P M O H t

S T I V E  C O W P E R .  G O V M h l O *  q ^ ,

Hay 14, 1990 *X
O /  QOaJ- .The Honorable Susan Humphrey-Barnett, Commissioner * 1  ̂~

The Alaska Bnard of Parole would like to request your assistance 1n raising the range at which the board's Executive Oirector is classified.
As you know, the position is currently at range 21 — a substantial under-rating, we feel, of the position's true value to Alaska and to the state's system of Justice.
We believe that fairness, relative to the work of other executive directors and to a nuefcer of division directors In various departments of the state, Indicates that the Executive Oirector of the Alaska Board of Parole should be at Range 26.
Among executive officers of bomrds and commissions, for instance, the head of the Agriculture Revolving Loan Fund Is classified at Range 26, the Alaska Housing Finance Corporation at 26, Alaska Public Broadcasting at 26, the Alaska BeverageControl Board at 26, the Industrial Development and Export Council at 28, theJudicial Council at 30, and the Post Secondary Education Commission at 28.
Among 34 executive officer positions that we are aware of, only four are at range21 or lower. Eighteen are at range 26 or higher — some ranging as high as 28 and30. One position apparently pays a flat 180,000 annually.
The work of the Executive Oirector, as you know, is of critical importance to the safety and well-being of the people of Alaska. The person who administrates the work of the board must have a broad knowledge of the workings of the Alaska criminal justice system. The director Is the key person In facilitating the work of the board as we consider the suitability of convicted felons for discretionary parole, impose parole conditions for both discretionary ar.d mandatory parolees, and revoke paroles for persons unable or unwilling to comply with conditions.
The Executive Oirector also plays a key role In creating and Implementing new programs and policies (such as the very successful Intensive Supervision and Surveillance Program which went on-line 1n recent times). The Executive Oirector has a vitally important role to play, as well, In on-going education and training for parole and probation officers.
We feel strongly that for such critical work a range 26 Is more than Justified. We feel, too, that the Individual who now fill# the position » Sam Trlvette — Is

Department of Corrections 2200 East 42nd Avenue Anchorage, AK 99508



Susan Humphrey-Barnett, Commissioner
Hay 14, 1990
Page Two

unquestionably qualified for a position of that range, and In fact does an absolutely outstanding Job for the Board of Parole, the Department of Corrections, and the State of Alaska.
Again, we ask for your assistance in correcting what we fell Is a substantial under-evaluation of a vitally Important job.



STATE OF ALASKA 
POSITION DESCRIPTION QUESTIONNAIRE

POSfTX>N CONTROL 
NUMBER20-5500

r*  , jT UT̂ V
< Jm* Ont 
IN w w  r jf im  
IVm a w N  P t t M

To the Employee:

Thn form it lo  obtain mlormatian on »<wfc be**} p»tlnmyd And v*B be uved lo place tht* iob with other* dong 
tender wotfc Your fob vmI be evaluated primarily on the inform*non provided m tht* form, ft tt very mportAni 10  
•fvt * complete And accurate drtenpnon of vuui work Extra thorn  of paper may be attached for any »irm where 
there n  nor enouqh room — be vuee 10  *how the I'em Number on Any attachment*

Complete Item* *1 through *25 a« *<nl at Employe* Comment* and Enwtoyee Certification. Item* *28 and *29 
II you tupervite other*. af*o compete Item* *26 and *27 Vbur Awnon Control Number * d  be hQed m by the 
fVrvormef Office

USE BLACK INK OR TYPE
1 Name Kao. tot. mxJdW)TRIVETTE. Saauet H. 6 DepartmentCorrections
2 CUt* TrfWExecutive Oirector, Parole Board 7 Drvmoo
3 Working Tele 4 Odferem 8 Secoon / Una/ OtherParole Board
4 Work Locaoon (Street Addre** and C«ty) Juneau 9 Name and Tale of Immediate SupetvitorSusan Hunphrey-Barnett, Comalssloner
S. Work Phone 465-3384 10 Name and Tale of Next Higher Supervttor Steve Cowper, Governor
II Name and Tale of Other Amon* to Whom Nbu Report or Who Give M>u AaflgrwMMi Atonzo B. Patterson, Chalman. Alaska Board of Parole

FOR CLASSIFICATION USE ONLY

Category Gnxp Job Sent* Lee Code
OidOueM Tile CUm Code Range
1 1 ■ IV V VI
VI VI DC X XI Total Annet
Anafyet Rmwm Date Lrtecfxe Deee



DUTIESRESPONSIBILITIES

-    “  ~  A tlenJ <jnJ lundukl J i t  p j t u le  rulitabe hearings
^ a W V ’W h J d f f fW ^ H e a r in g s  s ta tew ide . Assure compliance a t hearings 

federal case law, Alaska s ta tu tes  and case law and Parole Board Regulations 
board members, parole o f f i c e r s ,  a tto rn e ys , p r iso n e rs ,  parolees, and v ic t im s  in 
attendance a t  hearings. Ensure the parole system In Alaska operates In a f a i r ,  
equ itab le  fash ion , In such a manner as to p ro te c t the pub l ic  sa fe ty  and enhance

13 Rvqubc D unn
11 — — ■ rTTiCniof Tim* 

301

1SI

Prior to attending each set of parole release A revocation hearings, carefully reviews each case file to ensure complete A accurate Information Is Included on eacn cast. Has staff track down missing Information prepares notes for Board members on corrections to Incorrect Information in files. Alerts members to possible legal challenges prior to hearings. Travels with Board rembers to a dozen State Correctional facilities aroune Alaska. Conducts all parole release, parole rescission A final parole revocation hearings. These are quasl-Judtcial hearings, requiring the Board follow numerous laws, case law decisions, regulations A policy A procedures. Initiates all hearings, explaining the purpose A guidelines of the hearings, questioning parole applicants A parolees. Explains laws, case law, regulations A policies to parole applicants, attorneys, witnesses, A victims that appear before the Board. Advises the Board members A others in attendance at hearings on the admissibility of evidence proposed for presentation to the Board A on other legal motions presented by attorneys A other participants at hearings. Provides Interpretation of mental health A other technical reports to Board members in lay terms. Provides ground transportation to Board rerbers from airports, hotels, homes to Board hearings A return. Informs Board members of current community programming available throughout Alaska so they can make Informed decisions.
Develops the entire operating structure for Board decisions. Including Regulations, Policy A Procedure, Goals A Objectives, risk score sheets, recidivism data, policy meetings, Board member training, end public hearings. Kakes sure these areas are reviewed on a regular basis to ensure the Bcird will continue to make the best professional decisions. Also keeps abreast of current court and administrative rulings affecting the (see attached for #13 continued)

I Attach extra »fwrt» «i nwbni)

14 OctAMonal D uan

of T m  

51

During time of severe prison overcrowding, convenes Parole Board members to review files of prisoners to recommend to the Governor, which prisoners should be released early to alleviate prison overcrowding. Works with Department of law I Commissioner of Corrections to establish written guidelines for the program to ensure the risk to the public under this program is minimal. Trains Board members about the program, sets up the process for the program to promote community protection safeguards, A conducts the hearings with the Board ntmbers in accordance with the criteria established. Heets with Coamlssloner, Assistant Attorney General. Special Assistant to the Governor and the Governor to discuss individual cases, improvements to the program, A deal with problem areas as needed, (tee attached for #14 continued)
(Attach ntn thwti »t rwvdedJ

VOTl 0 *  m m  m w  11.  m n w  «l w p b l  m u w W  M m  w p dw  w K  1 0 9 1
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operation of the parole system & brings resolution to potential problem areas as soon as possible. Personally writes Regulations, Goals & Objectives; personally conducts public hearings & most Board member training. Closely oversees the development of risk score sheets & Board data system.
121 Frequently serves on special task forces to Identify A resolve problems (n criminal Justice matters. These appointments have come from the Governor, Attorney General, Chief Justice of the Alaska Supreme Court, Mayor of Anchorage, Commissioner of Corrections, Deputy Commissioner of Corrections. These groups have Included Governor's Task Force on Child Abuse A Sexual Assault; Governor's Task Force on Standards A Goals for Corrections; supreme Court Justice's Group to revise the presentence report In Alaska; Mayor’s Advisory Committee on Treatment Alternatives to Street Crime; Governor's Office Task Force on Prison Overcrowding; Commissioner's Sexual Assault Working Group; Oeputy Commissioner's Working Group to resolve time accounting problems to lessen liability for the State.
81 Provide Interpretation and explanation on complex policy, legal A casework matters referred by the Judiciary, attorneys, Governor's office, Commissioner's office, and law enforcement A corrections personnel. This Includes determining the parole eligibility of prospective parole applicants which Is based upon numerous statutory and case law requirements.
75 Develops specialized training materials for all Institutional & field parole officers statewide. Provides training to parole officers, other Department of Corrections employees, & attorneys, on their specific responsibilities In the parole system. Provides similar Information to civic groups.
55 Provides Intensive Initial training to all new Parole Board members to ensure their competency In all major areas of their responsibilities. [The 5 Board ■embers are not State employees, but are paid compensation for their Board work. Each of the Board nerbers works about l/3rd to 1/2 time, depending upon where the member lives & the particular responsibilities In that region].
55 Reviews lawsuits against the Board and the Department. Reads the case files and provides Information to the Attorney General's for response to the lawsuits. Suggests defenses to lawsuits or possible resolutions.
55 Testifies before the Legislature on behalf of the Department and the Board. Frequently takes a lead role on sentencing, treatment, probation Issues, parole issues, good time I employee certification issues when testifying. Prepares or helps the Department of Law draft legislation germane to these areas.
21 Regularly presents all executive clemency cases personally to the Executive Clemency Advisory Committee. Occasionally presents a case to the Governor's staff or to the Governor. Cevelops A oversees the system for Investigating each clemency applicant A preparing comprehensive reports on each executive clemency applicant. [Under the Alaska constitution, the governor has the power to pardon any person convicted of a crime, release any prisoner from Jail, or restore any fine, revoked license or forfeited property.]

*13 Regular Duties continued



21 Lilt the con (Act i you haus with paople and ocganuattons a t a regular part of your work and thow the 
purpose of t h t  contact and how ofttn (wwral times a day. weekly, occasionally and to  on). Do not list 
supervisors, tow orkon or subordinates.

Title of FVnons or Organizations

INSIDE STATE GOVERNMENT 

__________________________Purpose How Oftm

Commissioner of Corrections, Governor’s Staff, Legislative Staff Weekly to HontlCorrections Administrator. Parole Administrators, Board Members, Weekly ly
timesBoard Members, Parole Officers, attorneys. Corr. Staff bally, numerou

Provide Advice to all above
OUTSIDE STATE GOVERNMENT

Tide of fVrsons or Organuattoni Purpose How OftmVictims of crimes, Citizens lobby groups, prisoners, parolees to Honcaslonally hlyHedla reporters, relatives of prisoners or victims
Provide InFormatlorTEo- al I'abdve

22 Are the contacts difficult? Explain Yes. Provide explanatton to citizen on action taken ly the Board to release a violent parolee at a revocation when the basis for the BofrJ’s decision is confidential by law, the Board did not release the parolee Initially (1t was required by law) and the citizen was not allowed to be at the hearing (nft allot*
d not undfensivi

23 Indicate the physical effort rrqu^vd in your lob by checking at many of the foBowtng thal apply. Show how often® , 
such aa 4  Omet dady 2 to 3 omes a week. 1 to 2 ttmes a month, ale. *'

H o *  O f t m  H o w  O t i M
Si
di

— HotSy w »s m*\ tom w Snt: hr̂Sry o* tucpn) or comingat ot**»
—  S w d n t  or «*J* «-»j tor tang p w t a d t

— Ropootod (unJm crcWorn **<Wrnor owlnf
—  F n r  or rtfmi • w n r l  at t n g n  N a n d t  

r — i or try*

—  I W »  <JNO*ng or

-O *w  OwcrM _ _ _ _ _ _ _ _

Pilly.

- CtnCmg -v" cr pari
-  Utmi ohm* yp »  20 pond,50 pound, 

tOO pounda Own 100 pound*- Orcpkng cr itfflra •• crhm
-  O i - f c n g  or oc

~gTTT7 1 pr 2 t1t4 a nont

24 Indkat* th« tvpe of working

— T.okjI (Ac* or ior-it»r um lUaUi it*#**1 ‘rrtil and vwwtoMd
—  C o n d a c n a  - foth a w  n w n u s  S r %

encountered in your 10b by ccmpienng as many of the folowing that 
H a w  O t i r *  H o w  O f t m

Oally ■kn

—  C c n d a o n a  • S c f t  a w  w r y  d o r *  i w >  or 

6*l|r a n d  ttajjre v M  of p o t * * *  

c w * t r t f  9  r w A p n u n a

_ .  _ Daily some no
- C a * e w s w * E » m « M « ^ o w i o e e i < j Q e  . , k ( r . 

n t t N M I a r p r n  w r n «

—  C n l a c n  m t m h  rocfua n t n w a  to 

n t w n  of « o M  or * w M  tor tang p w t c M a  _ _ _ _ _

iths.

i .«fan* * « > * «  cr p w *Spend 2H weeks a month, soot months conducting _orur onow hearings In State prisons with convicted felons, usually with np tec
-  Q p m a e r  of a  i

l ^ ^ n r t l . jrity
t u f f  a w s a l ,

25 hdcase betow tho kinds of hazards encountered in you  tub and ho* ohm
H o w  O f t m

— So tyd to i ’waarda 
•  Aw Nw« saw tolas n»» yo fn  <•

H o w  O f t m

i o r f w i  art 
•«iA "w * «r

’Mtfowv a 
M l o«Mt|

Frequent flying and driving all around Alaska
— Omar Dowr*o y d e a  kUio40U4-C.Oad 1 t f l

« •*  w ttu n o  or Ot aooi ***** 
i.iotrt to i#vooaf n o t

B e ll hly
aaotaniMtt s
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*14 Occasional Outlet continued

2 1 Actl «l a hearing officer at preliminary revocation hearings end parole rescission hearings at a representative of the Parole Board, determining whether or not sufficient evidence evlsts that « parolee hat violated hit conditions of parole* and whether or not that person should be released fro* Jail to the coma unity pending a final revocation hearing before the full Board at their Quarterly hearings* or "tether the person should remain In jell pending the *lnal hearing by the Board. The hearing officer has total responsibility for rating a “probable cause* finding, a decision that Is handled by administrative law Judges Id eott other Jurisdictions. Only Judicial officers have tho authority to release persons fro *  jail In most Jurisdictions, a power granted our hearing officers. Most parolees are represented by attorneys, but rarely is the State. Cnee the nearing has completed (alt revocation hearings are taped), the hearing officer must draw up the order outlining the decision that was made, the Information relied upon in arriving at that decision, and the specific findings of fact.
Z l Travels once annually to contract federal Bureau of Prisons facilities. Conducts parole hearings, simitar to first paragraph in *13 above. However, tales an evan nor active role In presenting the cave to the Board because of the tack of a comprehensive parole progress report prepared by Department of Corrections staff.
?t Attends governmental and community meetings as the representative of the Parole Board, acts as liaison between the Parole Board and the Courts, Corrections, law enforcement, Oth«r Criminal Justice agencies, the public and news media, explains the operation of the Board, Its philosophy, and its relationship and responsibilities In the criminal Justice system.
It establishes general guidelines and philosophy for the preparation of the budget, and administers funds appropriated by she legislature. Develops and oversees the record-keeping system and statistical data for inclusion in various monthly, Quarterly, and yearly reports as reoutred by the Department, legislature, and statutes. Oversees the operation of th# Parole Board and submits suggestions for chenoes In improving the overall operation of the office and the Parole Board. Implements changes as necessary.
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aspects ni your tab not cowered ebowr thal thould hi considered m evaluating 
y o upoMiorv Thfs position rg quirts froquont trml. Caplott ft ofttn my froa tht duty station for five dsys at a tint (over 1 0 tlrns par y e a r )  and on occaslof has httn 9 0 m as long as thrtt wttka at a tint. Host of tht tint on travtl stati Is sptnt In prisons dtallng dlrtctly with prisoners, parolees, attorneys, tight ____(sat attached for J 2 B  continual)________________

^  Mt accurate and compMe to the best oI my hnoufcdgt

Qau, HMLBs 1990
TO B£ COMPLETED BY THE SlttK V lSO B  • •  ATTACH ORGANIZATIONAL CHART.
(nttmeoons R r .v »  hems *1 through *29 to make crruun that they are accum** and completa Items <26 
and *27 wd be used tor b tw t n r e  u u t determnanort*

F I  out nemt * JO through *3$ Do not change employees statements but be suet to note any addnont or 
r u f p r c m  n  Superstore Commmrs Item Add o t t a  sheets ol paper d you need more room to *nte 
noae Item Number on any attachments

30 Whai is the most important x rv ce  or product you o p e c t «d the potason dcsnhed  in (hit gucsounrvaeit?
- T h a .  "*roucol<- 6 o e w d  ^  u> A o J Z

t*Q jf (U n  «e\ o a m tlih M a J L  u jrH y  iU C w S a ^ K . *
T V \ \3  |# o ^ ,+ » o r ,  m o V r s o e s s i -

iO d d /\e \2 » r O /w L  O o c .^  f ^ h - 0 ® ^ r \ A J l  .

-tka . U a .k lo A o r t * i n f i l l  J - ,
 *» * . / w « y y ^ O - V o S F iC - t  a y ^ / v r  \  3 t n X l * P ,d i .

31 Does the pot«on described i i  that quesnomaire h * e  authonry to conwnt the organuacon. or any p an t 
thereof to a cowse ol action > Q N o  Q V rs E*piamd*>W* ,

'  - —  » r \  t Vw ^  r"\ V\o-G o t  • v u v .
L -*t> Couc^v ouJt i ^ ; o o a  ' t a - n t v ) ,

i y .  'i^ A n o d b u U  ^ o e . a . iu ^ t A ,  o ^ S -*

32 Lest (he M Jn names and fbeaon  Conooi Numbers oI other empAovees under your direct u p r m w n  that 
hate (he u n r  dunes and rv tpontM m a as (has poweon h i

TuM Control .Humber Name

33 Lett *Nm vow conuder to be (he '*G?«3ML’W cducafion. **p*nrrwe andee tpecsafcred mrwng nquved to be 
heed lor flha yob

A Cdycaeon w«e m«or ama d  s h A t  ‘f c v A l r k l i o f  '» ,  1 * 0 ^  C t *3-J C K c b - ,
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to 12 hours per day. Kan/ prisoners have histories of violence and the employee has been physically threatened by soee offenders. Employee conducts hearings sitting next to the prisoners with no security staff present. Employee usually works 90 to 100 hours during each travel week & often the same number of hours preceding and following the travel week.
The employee Is responsible for the training and education of all Board members. The employe* must continually use tht best Interpersonal skills to encourage the Board members to put In long hours for little pay, conduct the business of the Board 1n the most professional manner, put up with misinformed criticism of the public A press S other government officials. The employee must convince the Board members to adopt rules, regulations 6 procedures that are foreign to lay people to Insure fairness and the appearance of fairness at all Board proceedings. Since the Board members ere part-time lay people, the employe* must frequently attend public functions, hearings, A meetings on behalf of the Board & take whatever criticism participants have about Board decisions.
Although the employee has no direct line authority over the approximately 125 adult probatfon/parole officers essloned around tht State, he 1s responsible for getting them to perform various tasks for the Board on a dally basis. The employee provides supervision, direction, advice A considerable training to these 12S employees on a dally and weekly basis. It is again through Interpersonal skills the employee 1s able to maintain full cooperation of these parole officers enables, which the 8oard members to get the most accurate Information on which to rake Board decisions. This Is reflected 1n the Board's excellent recidivism rates A serves to protect the Alaska public.
Because of the employees' ♦ tensive travel all around Alaska, he 1s In a unique position to report successes, problem areas. Inconsistencies, etc. to the Department I to help the Department to deal with Issues before they caused serious consequences to government I the public. On n<«trous occasions, tht employee has 1c* ntlfled these situations to Con*»rt!cr> management enabling ;ntm to effectively Intervene and avert crisis. When the empire* brings these Issues to light, he Is frequently asked to provide assistance In solving problems.
The employee often times becomes the focus of negative publicity, threats, professional 1 even personel lawsuits because of hfs position, for example, because the Board has taken a strong position to try to get all sex offenders Into treatment/ •ducation/frequent supervision upon release from Jail, many of these prisoners sue the Board A the executive directcr Is usually named. Prisoners es a group file an extremely large number of frivolous lawsuits anyway, but each one requires careful attention or the State could loose large suns of money by default. Occasionally Irate fanlHes will mate threats based upon erroneous Information provided by a prisoner. Because of the Board's part time status, the employee is almost always the person who encounters the public attack.
The Issues mentioned above will not show up on an organisational chart, list of employees being supervised, or In the Board's budget. They are part of the employee's Job thet make It much more demanding than soee.

EMPLOYEE'S COMEHTS
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INSTRUCTIONS FOR NUMBERS 12. 13. 14

No IZ This is j  one or two senttree that give* the mam purpose ol your job

No 13 List tn detail ail ol th* duties and tasks vou perform regularly on your rob Start with your most important 
duties U$« a separate statement or each major duty Also complete the percent oI time coiumn

No 14 List du t« t you perform occascma'tv Include temporary assignments or special projects Also complete the 
percent a  ttme column

Examples o l Good and Poor Duty Statem ents

Good Statement

Receiv* open, ttme stam p and route incoming mat!

Mow lawn with power mower and handmowets Rake 
and weed pound  Tnm trees from ground and from 
ladder, using power saws Lubricate mowers

Poor Statement 

Assist M handing correspondence 

Ma. >tain pounds and landscape areas

I do brash concrete work 

Keep claims regatm

Do grreral kitchen work

I admntster a l  nutnaonal programs es the distnct

Our uM  is responsible lor keepesj a l  
purchasing records

Place forms, mot pour and finish concrete wa3s and 
curbing

Prepare registers ol a l  claims showing a3ocanon oI 
budget expenditures for month m which claens are 
made

Clean and cut fruits and vegetables Make salad 
dressings Ser e  at steam table Wash pots and dishes 
and store m entis and food Once or twice •  month 
bake cookies and tarts

•
I plan and schedule held vises lor nutnoomtts wnlen 
the district tesvw ndrwidual nutntxn plant for 
adequacy and for conformance with program 
guidefcnet. mamuei activity and ttamncal records and 
meet with other health admeusttators w«hm the distnct 
to hdp  coordinate services

I compere nvoKei with purchase orders 
Review n q a tm m t submitted by ddfeemt departments 
for accuracy and then gv« them to Puechasesg Agent 
for OK

In the Wtt hand cokmn. estenate the pneentag* of nme you spend performed  a particular duty To dnrtmme the 
percentage thnk ol your rob «t a nme Nock such a t a day a week a bi weekly period a month oe a year Witten 
thcs ten* Nock toughk estimate how much nme you spend pertormmg each duty For example lets say you spend 
on# day each week processing appfceatont Simply dnete the nme spent on the duty Nr the time block 1 day 
dsOed by 5 days if week) equals AXt
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ST ATI OF A L A S K A

1992 UEQtSLATTVI SESSION
■Hi. NO. »® 459

RsvWlon Date: -
ifrccu U vo  O urpcnaation

D apartm ^iĵ ffactad:
M W : 2____________

DCED

Sponsor:
RsquMttx:

t ’Anx :! ■___________________

Jtouao Stato Affair? a

Com ponant:

COMPOMNT S1MAL NO.

D C F W o m jN U /w voe uo t r r w *  o f doSo t )

OfWATtfO n r  §3 FY 94 FY SB FY M FYS7 FY 98
FIRSONAl S1RVICM r (10.300) (11,300) (11.400) (11,400) (11.900)
TSAVIL _J=0- -0- -0- -> - -0- -0-
CONTRACTUAL 10.400 10.300 11.300 11.400 11.400 11.900
•u m iii -o- -0- -0- -0- -0- -0-
IQyiPMITfT -0- -0- -0- -0- -0-
LAND S rniVCTVRH -0- -c- -0- -0- -0- -0-
QAANTI, QLklMI ~> -•> -0- -0- -0-
Mt#CiUANSOU» -0 - - 0 - -0- -0- -0 - - o -

TOTAL OPfRATMQ -0 - -o - -0- -0- - K
•baaed on a change frcn 24C to  22C for FY93 (includes b e n e f i t s } .
CAfTTAL 1 -0- 1 [ • -  1 - - 1 - >  I -  -

fW W IUS
FUNO SOUWCt:

PUNOINQ: (Thousands o f DoSart)

G IN IA A L  FUNO - o - - -- - 0 - - 0 -

F ID IR A 1  FUNOS - - > - 0 -

OTVUR

*UND SOVRQI: - 0 - - 0 - - o - - 0 - - 0 - - 0 -

TO TAL - 0 - - c - - 0 - - 0 -

POSmOHJ:

F u u m w -  - - > - - - - >

F A S T -T fM f - > - 0 - - > - >

n ^ R A A Y —0 - -  - -  -

IsOmsts o f ourrsrrt yaar kmpsct:

ANALYSIS: (Attach a sspsrats paps H nacasisry.l
Tho o f f o c t  o f  Ikx iM  B ill  No. 459 w ould reduce parsona l s e rv ic e s , b u t a lto  incrm ioo  
c n n tra c tu ra l oervicw a by th o  aona a c rx n t. Tho AJHC budget would n o t re fle c t a 
change.

S N N M iiv  T rudy K. Waaaol 
A laaka K o u risa  ‘

Apptevad bv ComnWsseonar:
A9w>ey w pA T tnant o f O xnoroo
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l!HI2 I.KfilSLM l\ I SI SSIO.N

F I S C A L  N O T E

H I L L  N O .  H B  450

R<M«n Dafe   Oepartmori Alfccied: Artm*»stra»an

t»n  S a y q t d  o> K arts. wnm4s*>m. «c 0RU Chid Caro Rg*tt» 0 w d
Comporwt Chid Cm  R w »  Board

S«hw; ££CS!__________________________________  _______________________ ____ ____ ____ _____
R*qu«*>t Home.SjiE W F t   COMPONENT SERIAL NO. I 1 1 2 I -Q__l - f l___ I

Eipen(ttse*fl«ve<un (Thousands d Doa»m)
OPERATMG FY99 FYM FY95 FY 96 FY 97 FY 98

PERSONAL SERVICES 0 0 0 0 0 0

TRAVEL 0 0 0 0 0 0

CONTRACTUAL 0 0 0 0 0 0

SUPPLIES 0 0 0 0 0 0

EOUtPMENT 0 0 0 0 0 0

LAND* STRUCTURES 0 0 0 0 0 0

GRANTS. CLAMS 0 0 c 0 0 0

MISCELLANEOUS 0 0 0 0 0 0

TOTAL OPERATMG 0 0 0 0 0 0

CAPITAL

REVENUE
FUNO SOURCE: 0 0 0 0 0 0

FUNDING (Thousands ol O d in )
GENERAL FUNO 0 0 0 0 0 0

FEDERAL FUNDS 0 0 0 0 0 0

OTHER
FUNO SOURCE 0 0 0 0 0 0

TOTAL 0 0 0 0 0 0

POSJTONS

fu ll-time 0 0 0 0 0 0

PART-TIME 0 0 0 0 0 0

TEMPORARY 0 0 0 0 0 0

E sweat d a m  t* *  mpact j }________________________

analysis (AsacnasacarutpagtrfntotsuY)
Tht Camre R c w * Pan* b r P tr-jnency R a im g 4  not l/xs td

OMMIt MMMMSiMN Qa» Ftttuanr ML MW
A»ro*d fr CflMtoMnir Njncj 5Var »iWJ

rAonxy M M Dan  ̂ / L ,  / *  w-
OntuBoniOfprtpartn lag Rn,topHC’*  Sponsor. AtOettS'. OMBOBR.Go* laps Ok.* vroactd Agweyidi)

At* 1007.91
n il

Pant 1 o* 1



STATE OF ALASKA

1992 LEGISLATIVE SESSION

FISCAL NOTE »

BILL NO. .I1B.4S9.

Rovison Dale. ____________________________________
Trtlo An ActfcLumo to hinna and salaries ol execulivg 
olhcers qI board s . commissions and aulhonnes-

Department Affocied Education
î yuj jo n d t  iB jfig p m m iB n L
Component. A lM h l Stole C flU Q C jflO JftlA tt-

Sponsoc flam  ssmitoiiYc Parnell
Requestor .O il Stole jMIMS. COMPONENT SERIAL NO.

Eipeodrtures/Revonuos Thousands ol Oolara)
OPERATING FY 93 1 FY94 I FY 95 \ FY 96 i FY 97 FY 98

PERSONAL SERVICES (26 0 )
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND 5  STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

pTOTAL OPERATING -  1260J. 1 1 1 1

I CAPITAL

REVENUE
FUNO SOURCE:

FUNDING: (Thousands o Dollars!
GENERAL FUND (26 0)
FEDERAL FUNDS
OTHER
FUND SOURCE
TOTAL (260) ------------------1

POSITIONS
1 FULLTIME 0

PART-TIME
j TEMPORARY

i  •.! " \ i ‘c c ^ r . M  ; jo .v  '♦ r  ,i ________________________________________________________________
ANALY&IS: (Attacha separate pago it necessary)
This fiscal note was prepared w in the assumpton that me ciecutrve otrectors salary *d  not be ’frozen* at f t  current 
range and step The u vnQ j*  generated from a Range 23-J lo a Range 21-A ts $26 0

Prepared by MAe Matter______________________________ Phone 46S26QQ
Demon C o m m o n e rs  Ofce___________________ Oate . 224 2 2 -

Approved by C o n ro s io n o r  ____________________ / ' f f l k i .  J  Cl Jerr, Cate*
Agency fllttM B Q   Date 2  24 92____

O a e e u t o n  «0t p r w p j r w )  u g  A n  L e p w e n  S e o m a r  r U g ^ ior 0 U 5 0 6 A  O o *  O K .  4  w w p » r e <

**»«oorei 'm >___ t



STATE OF ALASKA

1992 LEGISLATIVE SESSION

FISCAL NOTE

BILL NO. m A i l

Revision Dale __________________________________
Title An A£1 relating to hinno and salaries ol executive

■ollccfa.Ql boards. gQ im sssns  and auitomiigs_______
Sponsor: .flgcigaenm nygParn^___________________

Department Affected Education

Component, .firogiam Mmmsuauon__________

Requestor: (HI Stale Affairs COMPONENT SERIAL NO. 2 •1 *
Thousands ol Dollars

OPERATING FY 93 FY 94 | FY 95 fF Y  96 1 FY 97 FY 98
PERSONAL SERVICES (21 5)
TRAVEL 1 _ _  .
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND A STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS I
TOTAL OPERATING (21 5)

I CAPITAL

REVENUE 
I FUND SOURCE:

FUNDING (Thousands o Ooitars)
• GENERAL FUNO
f  f e d e r a l  f u n o s

( OTHER 
FUNO SOURCE. 
(Corp Recocts 1022)

(215)

TOTAL (21 5)

POSITIONS:
FULLTIME I 0
PART-TIME
TEMPORARY

L s t< n .H q Q tC u r?*»H > g .V  ^ C . t C t __________ _______________________ _____________
ANALYSE: t Anacn a separate page it necessary >
This fiscal note was prepared with the assumption that tho executive (Vectors salary wd not bo *trwen* at r s  curron 
range and step The 'savings* generated from a Range 27-0 lo a Range 24 A «  $21 5

Prepared by MAe Maher__________________________________ Phone ,tffr2B22 
Orvrsjon C flffu ia a fln c fa  Q "c c      ___  Date 2 2 4 2 2 ____

'$L(tApproved by Commsscner ______
Agency Efluui?gn__________________ 1____________________  Oate 2 24 92

Perawow twy y e w n og hw. zpcmci 10> OUQOQA o»r up* Oc. * iwok im *enc»ie»i
iporoi



R a n g o a
20 - 2 2 .......Drop one (l) rango
23 - 2 5 .......Drop two (2) rongoo
25 - 2 7 .......Drop throo (3) rongoo
2B u above...Drop four (4) ranges

STATUTE CHANGES FOR DIRECTORS

OL D SALARY MEW SA L A R Y PG/LIME

A n a t e u r  S p o r t s  A u t h o r i t y 22A 53,304 21A 49,848 [1.4)
(AS 05.40.040)
Arte, S t a t e  C o u n c i l  on the 23A 57,000 21A 49,848 (6.15)
(A8 44.27.052) 
B r o a d c a s t i n g  C o n a i s s i o n 26A 67,800 23A 57,000 (4.28)
A K  P u b l i c  (AS 44.21.266) 
C h i l d r o n  L Youth, A K  Conn. 21A 49,848 20A 46,606 [4.18)
(AS 44.19.525(5))
Do s e s t i c  V i o l o n c a  and Sexual 24A 61,008 22A 53,304 (3.13)
A s s a u l t  C o u n c i l  (AS 18.66.050(1))
Education, Board of
(AS 14.20.470) 26B 70,080 23A 57,000 (2.1)
(AS 14.35.020) 28A 72,480 24A 61,008 (2.6)
E n e r g y  Authority, A K 29A 75,144 25A 65,352 (5.12)
(AS 44.83.045)
H a n d i c a p p e d  & Gifted, Gov. 
(AS 47.80.070) 22A 53,304 21A 49,848 (7.4)
(AS 47.80.070) 22A 53,304 21A 49,848 (7.12)
H o u s i n g  F i n a n c e  Corp. 28A 72,480 24A 61,008 (3.4)
(AS 18.56.052)
H u n a n  R i g h t s  C o n a i s s i o n 26A 67,800 23A 57,000 (3.16)
(AS 18.80.060)
K o d i c a i d  Rate A d v i s o r y 25A 65,352 22A 53,304 (5.26)
(AS 47.07.190) 
M e n t a l  H o a l t h  Board 
(AS 47.30.664) 22A 53,304 21A 49,648 (6.18)
(AS 47.30.664) 22A 53,304 21A 49,648 [6.26]
(AS 47.30.026) 26A 67,800 23A 5 7,000 (6.9)
O l d e r  A l a s k a n s  C o n a i s s i o n 26A 67,800 23A 57,000 (4.24)
(AS 44.21.230)
Parole, S t a t e  Board of 2 1A 49,648 20A 46,608 (3.20)
(AS 33.16.080)
P e r n a n o n c y  Planning, C l t l z o n s ' 2 1 A 49,848 20A 46,608 16.3)
(AS 47.10.400)
Po l i c e  S t a n d a r d s  Council 23A 57,000 21A 49,648 (3.9)
(AS 18.65.220) 
P o s t n e c o n d e r y  E d u c a t i o n 27A 70,080 24A 61,008 (2.15)
(AS 14.42.040)
Pu b l i c  O f f i c e s  C o a a i s s l o n 24A 61,008 22A 53,304 (2.24)

(AS 15.13.020)
S c l o n c o  and T e c h  Foundation 28A 72,480 24A 61,008 (3.26)

(AS 37.17.080)
S e a f o o d  M a r k e t i n g  Institute 26A 67,800 2 3 A 57,000 (2.29)

(AS 16.51.080)
S t o r a g e  T a n k  A s s i s t a n c e 21A 49,840 20A 4 6 , 60B (5.21)

STATVTt CHAXCIS



(AS 46.03.360)
T o u r 1 os M a r k e t i n g  Council 
(AS 44.33.710)
U t i l i t i e s  C o s a i o e l o n  
(AS 42.05.131(a))

W o a e n ' o  C o a a i n e l o n  

(AS 44.19.175)

TOTAL
s a v i n g s  o r

24A 61.001 22A

26A 6 7 .100 23A

23A 5 7 .000 21A

$1,657,032

$207,216

53.304 (5.4)

57.000 (4.3)

49.048 (4.14)

$1,449 , 0 1 6
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O a a i d . C

C t K M M M i  I n d w a M a i  

D a n t a l E a a w l n a t a

Ol|p«AtlA( OpM lAI

O o n u K  • a n d

Q m w » i A i t a u N  C a v " « a

t d w i a t a n .  O a a t d  a l

( l a i i m a l  C i * M i a ) i .  0 a a t d  a l

( a a i f a n i f  M a d - c a l  S a r v t a a a .  

A d * * a a r y  C a w a i l

l» a ’8«"cr » 
Caa»l«H*i

(■plaiaaM alPaapit 
0 H a M a « .  0  a a a t n a t ' a

f a p l a i n a M  S a t  v ' ” r A d t t a a t y  

C a a a t l

t n a t g y  A a d d a n i y .  A J a a a o

STATE OF ALASKA BOARDS, COMMISSIONS AND AUTHORITIES
8 U M M A R Y  INFORMATION

S t a t u t o r y  ( l u m b a r  of M a m b a t  U a m l t t i  B l a l a

AutfaatWy Mambata Ta>a> C— M w a la a  Oapatliiaaal

3 3  3 ?  0 7 0

0 4  3 4  0 1 0

0 4  3 1 . 0 1 0

1 4  4 4  0 1 0

4  a l a n d a t d  n a v a l  C O R R E C T I O N S

A  p a t  d l a m

4  a l a n d a t d  Itaval O a a w p a i a n a l

A  p a t  d - a m  i r t a n a i n g ; O C E D

4  a l a n d a t d  Itaval O a a w p a i a n a l

A p a t t A a m  l l t a n a m p / O C C O

3  a i a a d a t d  lta*al

A  p a t  d ) a n

( la ta fta
0  ' K i M

na

n o

C l a a a M -  C w t t a n l  M a a l i f i

ta la a lU  lalaty W  HaW

na

C a a c .  O h  

P i  E i a r a p l

A l  laaal 4  I m a a A f t

A l  l a aal 4  I n a a / ^ t

9  a t a m a / y a a t  

4  d a t a  m a t

3 4 A  J t C / ^ l l m a a / t i i i ;

3 4 1 0 4  4 3 3 5 4  I l a l a c l u d a  alala

a l i a  lalaaanl.

1 4  d a y a  m a t .

1 4  0 3  0 3 5  

1 4  3 3  0 3 0  

3 3  1 3 0 1 0

3  a l a n d a t d  H e v a l  I O U C A T I O N  E d .  C a m *

A p a t « a m  3 4  3 0  0 4 0 ( a )

3 4 1 0 * 1 1  e * l  m l g a / y t  

3 1 0  d a y a / y t  lot 

aoA tttH iaa  m i g t  

3 0  d a y a  m a

0 4  4 0 0 1 1

1 4  0 4  0 3 0 1 3

4  s t a n d a r d  Itaval 

A  p o t  d a n

a  a t a n d a t d  Itaval 

A  p a t  d a n

O c a u p a f o n a l

U a a n a H t p / O C C O

P w b * a  K a a N h  

O a i O M A O f i

na

na

al l a a a l  a n c a / y a a i

3  A t g a  A  3  tala- 

c a n l a t a n c a a / y a a t

4  d a y a  n a t

4 4  1 3  0 1 0  

6 A I U  i M a  l« 

A l  l »  4 » l

1 4 3  a l a n d a t d  Itava' C M V i n O M M E f t T A l

A  p a t  d a a  C O N 3 C R / A 1 I O N

no a  ( m s a S y a a r

3 3 . 1 3  3 3 0 1 3 3  s t a n d a r d  i*a»al E m p l o y  m a n !

A  p a t  d a t a  flaaurtry O - w O O l

4  C n a t / y a a t  

1 4  d a y a  n a a

3 3  3 0  0 3 3

4 4  4 3  0 1 0

a l a n d a t d  Itaval 

A  p a t  d a t a

a l a n d a t d  lta»al 

A  r a t  d a w

E wplayAani
S a c w d t y  0 * » / 0 0 l

n a 3 - 3  I m s s / y s s i  

4  d a y a  m a

C t a a .  O h . 

E t s r p l

3 I J y U  4 « a C y a a  

4 3 1 4 4 ^  4 4 d a y t « a >
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_____ tooid/Commiaaion

f  a d a t o l  A l t a i  In A l a a k a .  C J t t a n a *  

A d d a a t y  C a m m i a a i o n

Flahartai. f l o a u l  el

f i t h a i m a n ' a  f u n d  A d v t a a t y  •'*<* 

A p p e a l *  C t a i U

F a tali ty, B a a i d  a l 

0 * * * * .  H e a r d  al

O a a g n p M  O o a i d .  B i l l *

H * n o » < * p p * d  a n d  0 * 1 * 4 .  

O a > a m o <  * C e u n f d  loi I K *

H a i o i d o u a  C u b i t a n c a  C p M  

T a t K « i e > « c r  H a i * * a  C o w n c d

M a a J U i  C a i a  T a i l  f * u a .

UMranal

M i t o r t a  ( 4 a i  * W i # f |

C W I M l

y**to« i« *l Com*U****n. A U t k a

STATE OF ALASKA OOARDC. COMMISSIONS ANO AUTHORITIES
S U M M A R Y  INFORMATION

O l a t w t a i y  M u m b a i  al M a m b a i

AtrtM Wy Maibaia T*m>
M a m b a i  

C a m p a n i a * *  «
S l a l a

O a p a i l m a n l

C a a a u t v *

O l i a t l a i

C l a a i *  C u n a n l  

c a * o n ( l )  O a H f / (7)

M a t i n g *

M a i d

4 1  3 /

I S O S  7 7 1 ( 4 )

33 7$ 010

4 1 . 1 7 0 4 1

I S O S  7 7 1 ( b )

I S i l a n d a i d  n a v a l  

A  p a i  4 1 a m

t I S O / d a y  S  liaval 

lai f a g u l a i  m l g i  

11001*1 olban

• l a n d a i d  liaval 

*  p a t  d * * m

a l a n d a t d  lia**< 

A  p a t  4 1 a m

N A T U R A L

r e s o u r c e d

B o a i d a  O t v W o n /  

A O f A O

I I t h a i m a n ' a  F u n d /

L A O O r .

f o i * . l . r O n d i l o n ,

O M R

I I S O / d a y  A  liaval O a a i d a  O M a l o n /  

lai i t g u l a i  m t g i  A O f A O  

t i O O I o i  e i b a i a

O l i a i i a t  T O C  T y a a r

I t e m p i  B O / A O  • 4  d a y *  m a a

n a  4  S m a a T y a a i

A O  S 3  d a y *  a n d  

1 0 - 1 3  d a y * | * l n l  

• t / B d  * I O * m *

P i o ( A a * t  I S A  i S K  » m * * / y * a r

e l a a a l S a d  7 7 S S 0  4 S 7 7 I  1 0  d a y *  m a t .

n «  4  S m a a / y a a t

S  d a y *  lalai

n o  7  a m a i ' f a a i

3 3  4 0  d a y *  a n d  

1 0 - 1 3  d a y *  t*inl 

v t / O d  o l  r i t n e r t a t

4 4  I S  0 3 4

1 4  3 0 7 1 *  

4  7. S O  0 3 0  

P L  1 0 0 - 1 4 0  

4 S  1 3  n o

I S  7 3

I I

n *  lain* i l a n d a i d  liaval 

A  p a i  45a m

i l a n d a i d  liaval 

A  p a i  d i ain

i l a n d a i d  liaval 

A  p a i  4 1 * m

C O M M U N I T Y  A  

TIE 0 * 1  A F F A I R S

n o

H E A L T H  A  E a a c .  O n .

S O C I A L  S E R V I C E S  p i  o t a m p l

E N V I R O N M E N T A L  n o

C O N S E R V A T I O N

7 7 A

BOTtO

3  s m a a / y a a r  

3  d a y a  m a t

720
37176►s f i m a a / y a a i  

I S  d a y a  m a a

* l c a * o l e b a l i o r  

8 1 * 1 *  E m a i g a n c y  

R a t p o n a *  C o m m

C S H O M l  

(Fin) 1 * 3 0

4 1  3 3 . 1 1 0

4 1  3 3  3 0 0

I I n o  t u r n a l * n d * i d  liaval 

A  p a t A a n

a l a n d a t d  liaval 

A  p a i  d i a m

t i a n d a i d  n a v a l  

A  p a i  d i a m

P l a n n i n g  S a c B o nj n a

0 H A 8 0

P a r k *  O M a l o n /  n o

O M R

I f i a V A i t h  O I S c o  n o

O N R

A a  a c b a d w l a d  

n t t h  O H A 8 S

2 - 4  • m a a / y a i r  

S  d a y a  m a a .

3 - 4  f m a a T y o a r  

I A  d a y a  m a t .
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Ooaid/Com million

Howling Flnanc* CotpotaSon. 
Alaska

Human Rlghli Commlaalon

Humanitfoa Fotum. Alaika

•id

InduiNlal Oovolopmonl and 
EipoH Auibol.tf, Alaska

Intaulaia CM Compact 
C o m m i l l lo n

Job Tiainlng Cooidinatng 
Council

STATE OF Al Af»KA BOARDS, COMMISSIONS A N D  AUTHORITIES
S U M M A R Y  INFORMATION

Statutory
Authority

Mumbai ol Mimbfi 
Momban loim

Mciloilcal Mocoida Advtaory 
Board

Slala
Dopatfmonl

Mari Miatori, *l 
PubbtaSana 
A Racotda

IS S3 020

10 30 0)0

IS 80 010

National 
E n d o w m e n t  

fo< HwmaMiai

3031.110

44 OS 020

PL 300FJTP; 
Admin. Oidar 
177.00/73/00

Judicial Conduct, Commlaiion on 22.30 010

Judicial Counci

Juvonl* Juste* and FomBy 
f  orvfcat Advtaoty Committ• a

AK ConaL 
Ail IV. Sac S

JJADPA 10/4; 
TIB* IV B. S8A

13 nolaim

no loim

72

13 33

Fodoial Funding 
Outof Pockol

A pot diam

3100/day. nscsi* 
aary sapanao*

alandatd Itaval 
A pat cWarn

ilandaid Itaval 
A pat diam

alandatd Uaval 
A par diam

3100/day plus 
nat. aipanaaa

lion* list**

alandatd m 
A par diam

alandatd Itaval 
A pat d>*m

alandatd naval 
A pat diam

•tandatd Itaval 
A pat d am

Slala ArehMaV 
EDUCATION

COMMERCE A 
ECONOMIC OEV.

Non*

Pataonnal Ob/ 
A D M IN IS T R A T IO N

Hon*

Community
O a v o lo pm on vD C R A

COURT SYSTEM 

COURT SYSTEM

FamPy A Youth 
SoMcoa/OMASS

EascuOvs
Ditaclat

no

Csac. Dlt. 
Eaompt

E»#c Dlt. 
Eaompl

ON Dlt. 
Pi. Caampl

Fadaral
potiAon

na

E**c On
C c tm p l

no

no

Eaac. On. 
Eaampt

Eaac Ott. 
Eiampl

n*

ClaiiM- Cuttanl
caOon(t) Salary (7)

Maafnga
Hold

Nolan Actual 
Slala PoslOon

2 Omasfyaar
3 day* mas.

4 Nmaa/yasr 
12 day* loUl

2SK/tSim**/ya*t 
118800 10 day* mac.

20A 3AO / 4‘8m*i/y*at
e«3/2 73146 S lOdaya/yi **l

4 lm*s/y*ar 
2-3 days/mig

26E fma/monlh; ma| 
83833 lalacentoioncod

A* achadultd 
lb tit OK albc*

780 onco/gN; 1*2 day*/ 
71 SCO nig. a lalaconl.

280 •maa/yaat
78937 1-2 daya/mlg

2 amaa/yaar 
4 day* lolal
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STATE OF ALASKA BOARDS, COM M ISSIONS AND AUTHORITIES  
SUMMARY INFORMATION

Statutory
Authority

Number el Mambar 
Mambart loim

Mambar
CompontaSon

S lo t*
Oaportmont

(■itvWt
Otfoitoi

Claud" Currant 
taion(l) Salary (?)

Mating*
Mold

23 05 360 J 3 alandard "aval 
S pat diam

LAOOn no 15-20 Smot/yaar

libra riot. Advitory Council on PL OS-410 12 3 ttandard "aval 
S par diam

library Dtv/
EDUCATION

no 1 olTcitl, 3 le'a* 
conf. A S dtyt mat

Locol Boundary Committion AK Conti 
Arl X. Sac 1}; 
AS 44 tiS I)

S S ttandard "aval 
A pot diam

Alun. A Mtg'l 
Attialaneo/DCRA

no IS tmaiirear
25 daya mat.

Martno Pdolt, Booid ol OS 62 010 7 4 ttandard "aval 
A par ditm

OccupaSona;
Ucantlng/OCED

no 1 BmaTyr A apt. .r 
mtgi at cak o'chair

Mechanical Ctaminart. Board ol 0* 40 230 3 4 ttandard "aval 
A par diam

Occupatonal 
Lit an»!n g/OC CO

no 2-3 mtgt *rtti

Uodicaid Mato Advitory 
Commit Mon

42.02.110 S 3 ttandard "aval 
A par diam

HEALTH A 
SOCIAL SERVICES

Erac 0". 
Eiampi

2IE
77»«S

<^0 BmatTyaat

Modrcal Board, Stato .00 04 010 1 4 ttandard "aval 
A par diam

Occupatonal
Ucanting/OCED

Etaa fiat 
Pi Etampt

tSA
3S7S4

ISC
43S4S

^4 amat/yaar

Monlol Moahh Board. Alatia 47 30001 13 3 ttandard "oval 
A par diam

health A 
SOCIAL SERVICES

Etoc 0*r 
Pt Etampt

72A
SO ISO

230 
117$ J

Smat/yatr 
7 dayt/mtg

Montol Moatth Trwrl Commit* 
non Intor'm

ch 02 SLASS 
amandod by 
Ch4|. SLA 07

3 no larm ttandard "aval 
A par dram

NATUI1AL
RESOURCES

no At loot! quarterly

Mineral Committion. Alotke Ch OS SLABS, 
ch 71. SLASS

It no tarm ttandard "aval 
A par dan

Butinatt
OtvttopmanvOCC 0

no at col ol chan

Municipal Bond Bank 
Authority. Ala tit

44 OS 020 S 4 actual aiptntti 
incurred

REVENUE Erat. Oft.
Etampt

2BC
S3SS3

/ i  ’mea/yeet
S dtyt total

Natoaa. Joint t odaral -Slala 
Committion on Poldat 
and Programa AHtctng 
Alaaka

PL 101*370 
Socton 12. 
OS/IB/SO

14 ao loim attla A 'ad amp. 
n e t1*a nothing, 
dtdy rata lor 
OS'ISItr othara

Nano no nhNn 30 day* 
ol committiOAO'a 
appalntmanl

rib



Boa rd/Com minion

North PacMa and Oartng Saa 
Flthatlat Advitory Oody

Matlh PacOe Flthary 
Management Council

Nulling, Oeard ol

Nurilng Homo Adminiilralon. 
Beard ol

Occupakona’ Salary and Health 
Review Boaid

0 1 and Oai Caniarvafon 
Commit lion. Aiaila

Oldar AU vkant Committion

Oplomalry. Ooaid ol 
tiamineraln

0«t-oMloma Caia Review 
Penal. lloca« Client)

PacAt Mtnna Flahettat 
Committion

Paidi Salmon Committion 
Ntrthrm Panal

STATE OF ALASKA BOARDS, COMMISSIONS A N D  AUTHORITIES
S U M M A R Y  INFORMATION

Statutory Humber ol Mambar
Authority MtPbow Toiaa

M e m b e r

CompenttSon
Stela

Papartmanl
Etecu'rve
Orattor

CleaiM- Cuoanl 
aafan(l) Saitry (?)

Maainga
Hald

PL 100 *29 
I 1/07/St

Magnuton 
Flthtry Can* 
atrvason A 
Mgml Ad

O S  CO 0 1 0

OS 70 010 

IS SO 057 

31 05001 

44 21 200 

OS 72 010 

47.10 420

IS 41 020

pl ni.
Pat 4c Salmon 

Treaty Act 
at t t t l

SvoSng no latm nono CilernaUlnletneri
Atolra/AOPAQ

no

II

3t

etandord Itaval; 
paid by lad gov'l 
not lo otcood 
ltd poi diom ralo

tlandord Itaval 
A par diam

alandatd "aval 
A pat <Pam

SSO/dey plua 
treveVpar diam

Saladad. 2 © 
270.1 ©27E

alandatd "aval 
A par d«am

ttandard "aval 
A par diam

nena

Commatclal (lad. potlSon)
Fltnerlet/AOFAO

O c c u p a t i o n a l

lleantlng/OCEO

Occupational
Ucenclng/OCEO

LABOR

OccupaSonel 
licencing! OCED

AOUINlSTnAllOII

ttandard "aval 
A par <Pam

alandatd "aval 
A par diam paid 
by fadaral gaVX 
nengovl mambaia 
racaha olhar camp

SportPth 0*v7 
FltvM A OAME

7ISH A OAME

Etaa. Sac. 
Pl Etampt

no

no

no

Eioa 0>t 
pl aiampl

no

no

no

no

ISA
3S7S4

2SA
S4S72

4-5 bmec/year

1 Smoa/ytat
e commlttaa mlgt

ISJ / 4  Smat/yaar 
SO I OS

2 smaa/yaar

4 omaa/yaar

Hot appkcobU

J*r 4«matlyaar 
S077S ^ lO S l ol chair

1-3 Omat/yaar

1 in aach|ud. 
dltrtct eehara 
mambart rttidt

2 Smat/yaar 
S dtyt mat.

J bmea/yaar 
7*10 dayt/mtg; 
9 local mtg 
2 3 dayt aaih

Pago 7 #113



Booid/Commlaalon

Ptitli, Slala Ooard ol

Permanency Planning. C<9Jene‘ 
Review Panel let

Permanent Fund Corporation 
Board ol Truiltat. Aleeca

r*r«onnai. Board

Pharmacy. Boctd ol

Phydccl Therapy and Occupa- 
Penal Tharapy Board. Slala

Pioneer*' Homo* Advitory 
Botrd

Potce Standard# Council. AlaiM

Patttacandary Cducaaon.
A'atta Committion on

Prtvtlo Indut'/y Counts Aleak#

PioUttlontl Toothing 
Practccc Committion

CTATE OF ALASKA HOARDS, COMMISSIONS A N D  AUTHORITIES
S U M M A R Y  INFORMATION

Statutory
Authority

Number o' 
Mambort

Mambar
Term

Mambar
Comci• i.» «' -

Slate
Deportment

EiaeuVvo
D irecto r

Claoa. f i -
eeSenliJt

Currant
BalefJ?)

Maallngt
M a id

33 19.020

4/.10.400

37.13 040

39 23 030

09 90 010

09 94 010

44 21.100

1 9 9 9  1 4 0

14.42010

PL 97*300

14 20 390

10

no larm

aludont la 
2 year#

11 SO/day plue 
Itaval A pat diam

CORRECTIONS

Actual aipantat ADMINISTRATION 
not lo eicood 
Ihcl aulhotuod 
by AS 39 20.190

A40O/day plut 
travel/pet diam

alandatd 1rova< 
A par diam

Pettonnel Dtv/ 
ADMINISTRATION

aclual Itaval A Occupefonal 
tltndard par di«m Ucantlng/DCEO

alandatd "aval 
A par diem

alandatd travel 
A par diam

Occupational
Ucant'ng/UCED

P.onaar Oenel.it' 
ADMINISTRATION

A par <Nam

alandatd travel 
A par diam

alandatd Itaval 
A par d>am

at PUBLIC SAFETY

Community 0avi 
DCRA

atoftdord travel 
A par d*am: 
admin, lean, 
atato roimbuitai 
d itnct lor > 13 day*

EOUCATlON

Caae ENr 
Pl Itampl

Eaac. 0»r 
Pt Etampt

Eaoe. Dtr 
Eiampl

no

no

no

no

Adminicltolor 
pt eiempt

Eao*. 0". 
Etampt

no

Eaac Sac. 
Pt Eaampt

21A 
47404

2IA
47404

23A
S4399

23A
S42A9

211/ 4 Omee/yeet
23997

Poeltlon ^ 2  9n.oa.yaar 
vacant

30 / \0  ♦ imaa/yaar 
119904

4 Vmaa/yaar

3 Omaa/yaar 
9 daya total

2 «mcaAyoot

3.4 dmaa/yaar 
13 19 daya total

2 3 C /  4 o m aa / y o a r  
9 2 2 44  9  d a y *  m a t

270 /quarterly 
77969 10 day» mat

4 I m o t / y t a i  
9  d a y a  m a t

3-4 Smai/yaar 
93239 2-3 daytfmtg



Ooatd/Com minion

Pcychologltl and Psychological 
AtaocUla r laminau. Board ol

PubBe Employ*#! Rafcramanl 
Ooard

Pubkc Oftta* Commltiion

Hai'road Corporate*. Board 
•I Director*. A'*i»*

Real Ealaia Appraiser* 
Board o' Corttad

Raal Calaia Commutien

R

Racraatan R.a'i Adtliofy 
Board

Raganta, Unfcrottrty *4 Alaska 
Board ol

STATE OF ALASKA HOARDS, COMMISSIONS A N D  AUTHORITIES
S U M M A R Y  INFORMATION

Statutory Number ol Mambar Mambar
Authority Mombota Taw Componaoi

Slala
Department

Eaacubvo
Oirector

Cletttfl- Currant 
eaQon(l) Balaty PI

MaaBngt
Maid

09 §0 010

39330)0

13 13020

4? 40 010

9-13

alandatd "aval 
A par diam

alandatd "aval A 
par diam; Physi­
cian# racatvo 
13 30/hour lor 
diaabAty haanng*

130/day plu* 
alandatd Itaval 
A par diam

1400/day plu* 
alandatd "aval 
A pet diem

Occupational
Ucantlng/OCEO

MaB'amanl A Ban/
ADMINISTRATION

no

no

ADMINISTRATION Eaac Or.
pl atampl

COMMERCE A CEO
ECONOMIC DEV. Etampt

3 9mec/year
2 daya/mlg

2 Vmaa/yaar and 
apodal htgt

24A 24C 3 tmaa/yaar
39ioa » » ) « /  13 daya maa.

liol an Adual 
Slala PatiOon

I fma/3 monlha 
al laaal

09 97.010

00 90 011

AK Conil 
Art VI

41 23 4)0 13

no term

alandatd "aval 
A pet diem

alandatd "aval 
A pet d<em

A a Artel* VI. 
SacOonA. AK 
Conti ataiaa 
mambar* «»0i 
b* aompentaied

Nana

Occupalonal
Liaanaing/OCLD

Occupatonal
Icam-ng/DCCD

oov. orricf

n* 4-A fmel/yaat

no

Etoc Sac 
PI Eaompl

Etampt

I9A 10Cyri 3 4lmte/yeer
30704 4K4A 2 daya/mlg

t'l 22A At requited
30700'

land A Recourse 
See/ONR

4 A fmaLyaar 
12 daya maa.

14.40 120 
Artel* VU. 
Sector 3 

AJttke Const- 
tuton

II 9
aludani lo 
2y#ara

alandatd "oval 
A par Warn

UNIVERSITY 07 
ALASKA

na 7 tmaa/yaar

Pag* tain



H oard /C om  m i l l io n

Royalty 0*1 and Oat Oovolop* 
m#nl Advisory Ooard. Alaska

Rural Alaska Television Network 
RATNET

Safety Advisory Council. Atasko

Sclent # and Engineering Advisory 
Commission

Science and Technology 
Fovndoten. AJeti*

Stalood Marketng Intitule

Sentencing Committion

Sod and v* aiat ConaorvoCen 
Board

Storage Tank Assistance.
Board ol

Sludoni Loon CorpotoBon. Alaaka

STATE OF ALASKA B0ARD3, COMMISSIONS A N D  AirTMOniTIES
S U M M A R Y  INFORMATION

Statutory
Authority

36.06010

44.21.320 
10//FCC8H0 
SO; 'loiter of 

Intonl*

IS 60.630

44.10 2SS

37.17.010

Numbatol Mambai 
Mombota Totm

IS SI 010

44 1 9  S C I

41.10040

49 09 360

14 42 120

17 no term

14

16

14

no term

Member
Compensation

standard Itaval 
A per diem

standard Irevsl 
A per diem

standard travel 
A per diem

standard travel 
A per diem

standard travel 
A per diem plus 
1200/day to pub- 
Ic members (or 
olBciel business, 
nolle escood 
30d*ys

standard travel 
A per diem

standard travel 
A pet ORern

alandatd travel 
A pet «*em

alandatd travel 
A per Asa

standard travel 
A pet d m

Slole
D e p a r t m e n t

Oil A Oas Drv/ 
OMR

Information Sves / 
ADMINISTRATION

LABOR 

OCV. OFFICE 

REVENUE

Judicial Courted 
OOV. OFFICE

AgriawHura Ov 
DNR

ENVIRONMENTAL
CONSERVATION

EOUCATlON

Esoeufirv*
Director

no

no

ClaaiM- Currant
<>■•"0) Salary (2)

M e e b n g s

Hold

no

no

Etaa D*r. 
esempt

E«ec (hr. 
C s o m p i

no

Time/piece del 
by ohalf

1-2 Bmea/year 
1-2 daya/mlg.

3 mlgs/yoar 
6 day* maa.

at acQ of chair

JIJ 2 Bmet/yaar 
90014 al least

26K /  4 isisi/yaar 
9A9S2 S-10 day* mat

At caa alahou 

4 day a mln

Etaa Or 2IA 2IA 3 imaa/yaar
Pi Esempt 49IS9 4»»St 3ds,ttolel

no At cel el chair

Page 10*119



Ooard/Commitslon

STATE OF ALASKA BOARDS, COMMISSIONS A N D  AUTHORITIES
S U M M A R Y  INFORMATION

Subaitlance Reaouie# 
Commitment Maionol Park 6 
Park Monument

Subsistence Uaa c» »>»n A Oamo 
Commission on

Statutory
Authority

A l a s k a  Not I 
Intaraal lands 
Comer* Act

chi SLA I960
P e l  6 5 )

Number ot Member 
Members Term

21

IS no term

Member
CompcncoBon

Slate
Poportmtnt

Standard travel A Subsistence 0tv/
per diem; paid by FISH A OAME 
Nell Pork Oorvtio

NonsUI* A led 
employeoa'-Irene. 
A per diem os In 
AS 29 20 190

FISH A OAME

EteeuVv*
Director

no •
I ' ’J

n o

Class)*- Currant
ooton(l) Salary (2)

>rd.
Aiasko

TeiecemmurrOcoooAt intotmaten
Courted

Tourism Vstkotng Count*. 
Aiooka

Trsns Alts*# Nat«r»l Oet P>p*< 
Task Fora* on Centtnrcten

Ttena-AJaila P»p*in* UskAfy 
Fund. Soord al Trustee*

14 25 035

44 19 502

TmiIio  Casrprriisg Ctnmflsi 44 93 122

44 3 3  TOO

9-13

23

12

21

no term

HCSC8SB 9 elate amp na term
4 34 (#101(1999]

Trona-Aiatka 
PipoAna Autft- 
4*44*00 Act 
43 USC Sat

1053(a)(4).
49 C F O  Part 2 9

10

ttandard "aval A Rtiramenl A Otn/ 
par d>em. Phyti- ADMINISTRATION 
ciens recede 
1350/hour tor 
disc batty hearings

no

Non*

3 None

0*v. ol P*A*y/OMB 
00V. OFFICE

Tourism D*v7
OCED

Tourism 0*v/ 
DCEO

elsndotd Irovel 
A per diam; lor 
Oovotnor'o 
app o in te e *

stendord Uavel A 00V. OFFICE 
per 4e« paid by 
IndMduei ogtncy

(spensesof 
ottendone* at 
regular OS 
spatial mooang*

N o n *

na

Esot Or 
Csampl

24A 
5 0 1 0 4  •

no

M c o t t n g i
H e ld

2 9met/yeat

No aal schedule

2 B m es / ye st

4 dmat/yeer 
el least

12 ames/yeer 
•t least

4 amet/year 
at laaal

at c a d  olahoir

2 Cmet/yoar

Peg* II *4 13



Ooard/Commlttion

/ Wata Md

Western Into ratal* Commission 
for iffghorCducodon

Woman’* Commission. AUt**

Waod-Ticks Nk Sis'# Park 
Management Cewncd

STATE OF ALASKA BOARDS, COMMISSIONS A N D  AUTHORITIES
S U M M A R Y  INFORMATION

Undotm Slate laws. National 
Conference *1 Commissioner*

UMOot Commission, Alaska 
Pubkc

,  Veterinary Esemlnors.
Board wf

Vtelet.l Crime# Cen.p*nstfon 
Board

VocaOonsI end Ctroor 
* Cduaodon, Governor*

Coonaf

0 Weal# Reducdon and Rocyckng 
Task fora*

Water ond Wostawe'er Work* 
Advitory Board

Statutory
Authority

44 23 030

42 03 010

OS 96 010

10 07 010

14 33 010; 13
Pl 04*624:

20 UtC 2322

44*9020 12
(HO 491.1*90) data amp

49 30 020 9

4* 11.100

14.44 030

Number of Mambar 
Mombara Totm

No apacHle no term 
number

no term

41 21.193

Member
CompowooSoti

Department ol 
low member 
only; atendord 
ItavtVpardiem

8*1 /osempl
5 99 2 S C  ( 0 073 6 )

alandatd travel
6 per diem

standard Itaval 
6 per diem

alenderd travel 
4 per diem

None

6 pet diem

6 pot diam

Actual end 
neceaaery 
espensot

ttandard travel 
6 per dim

standard travel 
4 per diam

Stale
D a p a t l m a n t

IAW

Occupational
Ueontlng/DCEO

PUBLIC SAFETY 

EDUCATION

ENVIRONMENTAL
CONSERVATION

FaaUly Conti 6 
OperaOon/OEC

Land 4 Walor 
MgmVDNR

Poaltocendary Ed
Comm/OOE

OOV. OFFICE

Park* A Outdoor 
Recreate n/ONR

Eiae iVv*
Otraetor

no

Etoc (Nr. 
Pl Esampl

no

Admtnltlralot
clctsiOad

Etoc. Dtr. 
E s e m p t

no

no

no

no

Etoc. Dtr. 
Pt. Eaompl

no

C l o u d ! *
co*on(i)

Cutrcnl

26A
64372

20J
6 3 0 0 2

20A
44400

20 M 
63304

24D
6 3 2 3 9

23A
34266

230'
60226

Meetings
H e l d

Continuous hrgt 
throughout lh* year

4*3 dmoa/year 
4 10 tugs/year

4 9m*t/y*ar 
• deye mas.

1-2 dmat/yeer 
4 3 days mil.

2 dmea/year 
1>3 deya/mlg

2 Omot/yetr 
10 days mos.

At cad ol choir

4 dmea/year 
2 daya mas

Peg* 12*4 13



STATE OF AlASKA BOARDS, COMMISSIONS A N D  AUTHORITIES
S U M M A R Y  INFORMATION

Workoio* Compinmoft Oooid

Cl.tulory
AulhO»#/

J J  J O  0 0 1

H v i n b t i  «l M t n b n  
MwNW !«>■

I t  J

V u b e n  M*«> ( ) * U 0 «»o n

4 3
U 0 /Coa*iI» 

P»t*t  S o lm o A  

Tiooty

Uimbtl

$*0Jd.r end 
ilaftdatd HovhV
piidim

itoAdud liorol 
A pn dl<M

fill)*
Oopoitmonl

World* Comp
0t» a a o o h

I  I B M  A  U A M C

tmuW l
Outlet

CLuA Cwifonl 
«o*en(t| ttlAiyg)

M o o A n g i
H o l d

AO

J imot/pi i*0 ml0o 
I 0K0 9 doy*/mo. 
AMCM J doyl/AHtH) 
JHU 9 doyl/mohlA 
KIKJI9 doyo/ytoi

9 Imotffti)

(I) Tho OMMoa ol SouoArol MU»Mmi o ioa0o fo« «L*o«od OAd piiMlf o.omplpo(«du Iho A .up «ho»A Ia IM« «oL«aatodMAtot »ho Mr Led •* • ■*** '*«•
PO.UOA ol IhO OAUf lOtrOl NmMI, Iho hl*A0 OvWlOMp m»f ihooto i.Nro. po*MA ol OA odrOAtod * up

(II CollOAl OOlO'f •• AA»r H doo* AOllAdodO OAy Ol Iho b iu lll (OIL (fcOOhhlAtlMOACO. L0»o. toStoatM. OL »

SOURCE: IMI Booid* ini Com mu do a# 0oo». Iiivod Ay ihoO*ioollho Oo»o*ao». *8lolo olALibo.. CLI.LI /•!* r.Uiio* pokAihod Ay i*o Ow'd** *• ***** *'̂"’** ° * P * 1 
elAdmMttioAoA. MdFoAui^M, l#*l p«w»lool ofdouoooi SoftrLoo C.pohdMoioo Ooio*Report.’ (AACS i«a| Item Iho CLUo o* «o«*0 ô o-’ t-l 0* 0 #

Pupoud Ay Iho loptLbro Roieouh AgOAiy. Aprti ISSI |SI lli|

&

r . |o  U*M>



W . s - o  fc. W.
------

1 9 9 2  LEQISLATTVC SESSIO N

Rcvtalon Onr* Oaoanmwtl Aff*ct*d: CatMCTCC

MU. NO. ** 459

TJd#: "An Ac L rclat-Llvl to  tho h ir in g  A BAU: Alaako. ^ a fo o d  Mktg . inA tltu t«»
nalarlon of rnriain »xgcutiv«» ofncora.^^offlooofH; Alaaka fieafnori w t m . Inntltuto 

S p o n i o f :  ? ' h » l H p »
Raquaitof: _____________________________

E X f C M O T T U A U m C V D I U U :  O h o u M n d *  o f  D o A a n )

COMPONENT 5DUAL NO.

!io

FY S3 FY S4 FYSS FY Sf FY 97 FY 98
PERSONAL SERVICES .(17.3) (17.8) (18.36) (1 9 .5 ) (20.1)
TA A V Il
CONTRACTUAL
supplies

EQUIPMENT
IA N P 4  fTAVCTVAfS
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL O P E R A T E (17.11 (17.01 L l M . 3 f c l J —  113 iSi L2Q.1)

u u
I C A m A I I

RFVOAJt
F W O S O W C I :

FUN04NG: {H m m *  of O oM nl

GENERAL FUNO ( 1 7 . ) ) ( 1 7 . II) ■ I  f  A l  f l  B l f  J H B I  ■ H U B  ■ £ • & ! ■
f EOERAL FUNOS
OTMIR
FUND SOUBCE ■

TOTAL 0 7 .8 1 u m i 111*11—
P O S I T I O N S :

F u u m t t

PART-TIME

TfUPOJURY

ftam m  Of cvrtarrt M / A

P't»»»d If J. C. 6AIA#_______________ ^
- u . ._c i i "aiaaua i  laa t i u u »' , m m i 7 / 7 im

 ________  OM: U IU J2 ______
Ap0»«*0M Mr

* T 2 :



FISCAL NOTE
S T A T E  O F  A L A S K A

1992 LEGISLATIVE SESSION
BILL NO. HB 459

Revision Dm : _________________________
Tide: An Act r e la t in g  to  the h i f I n *

EducatIonDepartment Affected:
BRU : F u a t - f le c o n d a rv  E d u c a t i o n  C iaalaiL

and n o ta r ie s  of the  exg ru tlv e  o 
cu rta in  no/ifflfl. cumirtfi onui

ftlCB tfl OfComoonant ITPgrao Adntn Int fflt Ionc g r t a  Sponsor
Requesto r

r f f f f  V V W I H ' 4  I ' l l H i
yjpmiiiinl.it Ivn Parnell

C O M P O N E N T  S E R I A L  N O . 171 H ■ ITT
IXPtNDfTURLS.TOVfNUlS: fThousands of DoBen)

0  PIRATING FY 93 F Y  9 4 FY 95 FY 96 FY 97 FY 98

P C R S O N A l  SfRVlCfS -.1.0

T R A V I L

C O N T R A C T U A L

SUPPtlfS

E Q U I P M E N T

L A N O  *  S T R U C T U R E S

GRANTS, C L A I M S

M t S C f U A M O U t

T O T A L  O P t R A T O f G -----

C A P I T A L

RCVOtUC 
FUND SO U N C t:

F U N O t N G  f T h o u e s n d s  o f  P o A a r s)

[ GCNtRAl FUNO
I FLOCRAL FUNDS
1 OTHfR co rp o ra l loo 
( FUNO JOURCt Hoeelptt -21.0
I TOTAL -21.0
P O S I T I O N S

F U U T l M f
P A R T  T i M  I
T E M P O R A R Y

1 st i of curtsm rear imped

A N A L Y S I S  ( A t t a c h  e  s s p t r e t e  p a y s  H  n e c e s s a r y . !

U f( « t l« «  O irec to r s a la ry  ( s t t e s t l y  ea t by Coonleeloo per AS 14.42.040 a t 
l a s t s  I I ,  S tep D. HI 4)9 urwld 1 litic th le  p o e l t lo n  to  a Baege 24.

O l l i r . w  i f c W lS t
.a li l iS w a ilI i

H W h —  IPs i i s w i  t a p  N  u p s M n  t *  
•O* Ip te t

c a s e  o n e  e »  U | S  OS* e  a n n a   ...........si ' 11

*SqsX«* J -



OX/21/02 11:1# © B O’ 176 0180 AK PtH 171L COMM --- COMMERCE
R8CAL NOTE

STATE OF ALASKA 
1992 LEGISLATIVE SESSION

BILL NO. HB 459

 ttoo td ifl*___

Rtvition DrU: _
T W bj E * a c u t l V  c o r o p a n a a t l o n

P a r n o l l / P h l l l lp a  __________________
R«um«W! H cu ia  f i t n f  A f f a i r s  COMPOfWET 8CT1AL WO.

E X P f H O f T U R M / R f V W O a i  f T h o u u n d a  o f  D o f a r t )

DC EDD«p*rvn«nt Afftctadi ________
BRUi A laak a  P u b l ic  U t i l i t i e s  Commlaalof
CompoiHmt A r f m 4 n _____________

Iio

FY S3 FYM P T N FY M FY #7 FY St
PIRSOfUL SERVICE! 0 2 .7 5 2 1 414 .058) (14.5931 (15.1561 (1 6 .0 6 0 ) (1 6 .5 1 8 )
TRAVH, 0 0 0 0 0
contractual

b “ 73 0 0 U u
s v p m ii 0 0 0 0 0 0
EOUlPMfWT p 0 0 _ o — p o
LANO a JTAVCTVRU C 0 0 0 0 0
QRAWT1. CLAIM! 0 J ., 0. 0 0 0 2
MISCELLANEOUS ft Q c ft ft n
TOTA1 OPtRAma (1 3 .7 5 2 ) (1 4 .0 5 6 ) (1 4 ,5 9 3 ) (1 5 ,1 5 8 ) (1 6 .0 6 0 (1 6 ,5 1 8
Baaod on a chango i r e -  2CA 'Lo 2lA f o r  m 3  ( in c lu c c e s  Io o n o z ita )

1-CAffTAL Q , 0 . 0 0 1 0 o

RfWBUf 
, FUND IQURCt--

PUNO0BQ: fThouMndi ef Oo»«n»

GENERAL FUNO (1 9 ,7 9 2 ) (1 4 ,0 5 8 ) (n.sro) (15*196) 0  6,260) (16 , MP
«IDERAL FUNOS c c 0 0 ' 0
OTHER
FVND SOURCE: 0 0 0 0 0 0

TOTAL J lL J ilL - I H u t i L L . LLL2221L (1 5 .158 ) (1 6 .0 6 0 ) (1 6 .5 1 8 )
r o tm o h t

ruu-TTM* 0 0 ■ o . :
FART.rmi 0 0 0 0 0
TEMPORARY 0 0 0 f : 0

l i i m t t a  c<  c v r r t n t  r * $ r  k r + t t r .

B o b t r t  A.
~ «—  A la sk a  P u b l ic  U t i l i t i e s  C M rftn a io lv

27*7*111
2 -2 1 -9 2

Glar.n A. O lda - s u ' . ' a  T E LMr C o r v r * 4 n o r m  -  ----------  ---------
Af«mr S « p t r i— n t  Of C caegtrcc * I c o r o o lc  P a v l .

MAIMI tn  Ate A n I ai‘



FISCAL N O T 1

S T A T I C *  A L A S K A

1992 UEQISLATTVI8C8SIGM

R t v W o n  D t t o :  ___

_ -  E x e c u t i v e  c o a p c n n n l l o n
_  Dtptrtmsrrt Affsctodi 

_  iSUi .,M A  ..

•U .  MO. "B459
l

D C  E D

S portion i^rnrl l/t’M l l 1 p •.___________

R t q u o s t o n  H o u s e  S t o t e  A f f o l r s

  C o m p o n e n t :  A « l m l n

E X P C N O f T U f U E S / T W O f U C S :  ( T h o u s a n d s  o f  D o t e s )

C O M P O N E N T  S E R I A L  N OCO, I" I
0 1 FY 93 FY M F Y 9 8 F Y  9 6  - FY 97 FY 98

P E R S O N A L  SERVICES M ^ n . v (11.885) (12,006) (12,452) (12,916) (13.398)

T M V f i -0- -0- -0- -0- -0- -0-

c o n t r a c t u a l -0- -0- -0- -n- -0- -0-

s u p p l i e s -0- -0- -0- -0- -0- -0-

E Q V I P M F N T "9“ -O- -0- -0- -n- -0-

L A N D  A  | T « V C T \ I H U -0- -0- -0- -0- -0-

GR A NTS, C LAIMJ . - -0- _ -n- -o- -0-

M t S C K U A N K O U S -0- -0- -0- -0- -0-

T O T A L  D P f R A T l f i (11.334) (11,885) (i2,006) (12.452) (12,916) (13,398)

• b a s e d  o n  a  c h a n R o  f r o o  2 8 0  t o  2 3 D  f o r  F Y 9 3 ( l n c l u d o s  b e n e f i t s )

I  C A P I T A L
- C - -0- JL -0 - 1 -0> I -0- -0-

RCVBflN!

FW O toU gO L

F U N D V f O :  ( T h o u s a n d s  o f  D o t e s )

G E N E R A L  F U N O _______ _________ (12..J2) _____ (13.398)

FEDERAL F U N O I -0- • - -o- -0-

O T H E R

F U N O  S O U RCE: -n- -p-

•m
..

T O T A L (11.334) (11,885) 12,006) (12.45; [12.916) (13.398)

P O S I D O f f l :

! FULLTIME -0- -0- -0- -0 - -0 -
PART-TIME -9* -0 -
TEMPORARY -0- -0- -0- -0- -o -

f  id m t t s  o f cu rran t y so r Im p act:

Prsptrtd Vy: C h i r l l f  t u s s o l l 4 6 5 - 3 5 7 5

A U l U  L l r i i U )  A u L ^ U l L .

A  a  f  «  « j i  I .  ^  ^  j — .i f  srOnwTwfî fsif |
A f s n c r :  M m U I M I  , f  *-

C l o n n  A .  0 U «

u s  Aftil L uai'a l

. . . . . — r r —  O t i s :  : 1 2 0 1 * 1
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Revision Dale: February 21. 1992

STATE OF ALASKA
1792 LEGISLATIVE SESSION

■» »r

F I S C A L  N O T E

DILL NO. HD 459

Tille: An Art relating lo ll*r liiring and salaries of ll>c 
executive officers of certain boanls. commissions.......

Department Affecled: Revenue

BRU: M c oce.A  Tcchnolom .Fpyndailyn

Sponsor: Parnell

Requestor: H* Slate Affairs

Componenl: Science A Technology Foundation 

Component Serial No.
h 0 0 9

OPERATING f y  n FY 94 FY 95 FY9<4 FY 97 FY 98

PERSONAL SERVICES 0 0 1562)

TRAVEL

CONTRACTUAL

SUPPLIES

E0U1PMENT !
LAND A STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0 0 (56.2)

CAPITAL

REVENUE FUND SOURCE

GENERAL FUND

FEDERAL FUNDS

OTHER FUND SOURCE 0 0 (562)

TOTAL 0 0 (56.2)

FULL-TIME

PART-TIME

TEMPORARY /

Estimate of nrnnx >rar impact N 0 cyrm* unpyt CoWXt ftOtrf

ANALVSLS:Carrmr ccnrrxt provides for prnenai senior* ooropenotieo toallmj S 1)7-5 per year 
Range 24A tsJary »owM total M i l  No aarmpt »as made lo calculate ulary or bmclil tocrraari

h rrv rd  by: M H f l l E .  Phone _________________
Dwaaoo CommtMwnfr t gflke ^  ^ * / )  Date ftfr, j f f l ------------------------------------------
Af^rorrd by Cnmmanonrr ■' j J . — ^  1 *  V ___________________________________________________
A ffra y  R rftw e________________ __________________________________
DuM Nnm  ihy prrpw  ie p ila n r  Finance. Lr paisa** Sponsor. Rnpvtaor. OMB. A  Impacted A fear* ilea)
Rr. N W VI _ L  Of _ i .



FISCAL NOTE
STATE OF ALASKA

199 2  LEGISLATIVE SESSION
Revision Date: _________________
Title: "An A ct relating to.theJiifing and.

salaries of executive oHiccra.al..^:--------------
Sponsor:
Roquostor:

Representative Parnell
House State Affairs

BILL NO. HB 4 5 9

Department Affected: Puhlic Safety
BRU: . Alaska Police Standardi-CounciL
Component: Alaska Police Standards Council

COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Dullors) (inflation not included)

OPERATING FY 93 FY 94 FY95 FY 96 FY 97 FY 98
PERSONAL SERVICES < 11.8 > < 11.8> <11 8> < 11.8> < 11.8> < 11.8 >
TRAVFL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEA'm
TOTAL OPER, <11.8> < 11.8> < 11.8> <11.8> <11.8> <11.8>

CAPITAL I I I I I I

REVENUE 
FUND SOURCE:

FUNDING: (Thousands ol Dollars)

GENERAL FUND <11 8> <11 8> <11 8> < 11.8> <11 8> <11 8>
FEDERAL FUNDS
OTHER
FUND SOURCE.
TOTAL < 11.8> < 11.8> <11.8> <11.8> <11.8> <11.8>

POSITIONS:

FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact:

ANALYSIS: (Attach a separate page if necessary.I 
The projected reduction In personal services expenditures set out in this fiscal note is 
based on the premise that the incumbent Director wfl maintaas his position and his salary 
wd be reduced from a Range 23. Step J. to a Range 21. Step J.

Prepared By: Jlf.fc W,_Wray___________________________ Phone:
f f t h U l M * , :       D.,.: J j a U 2

Approved by Commissioner -3 V».. N ̂ - llv— Richard I Burton

Agency. Ptiuriment nt Bufcflc Mttl    Oate 2.2192



Sponsor:___PfliralL-BL-flL_____
Requestor: Housa S im  Affairs

FISCAL NOTE

Ravidon Oate:
Title _IAaAa iBlaUna.m.iha hi/ina and. 
jilidtt of iiicmhttitfflciii ol ...i_____

S T A T E  O F  A L A S K A
1992 LEGISLATIVE SESSION

BILL NO. H B  4 59

Dapartmant Affactad:  Public Safatv
BRU: Jtanmlfl ViolancB A Simal AuaulL
Component: _Domania.Vlalanca & Seiual Au b A

n zCOMPONENT SERIAL NO.

FXPENDrTURES/RCVENUES: (Thousand* of OoU r t ) (inflation not Included)

REVENUE 
FUNO SOURCE:

CAPITAL I I

OPERATING FY 93 FY 94 FY 96 FY 96 FY 97 FY 98
PERSONAL SERVICES < 10.4 > <10.6> < 11.1 > < i u > < 12.0> <12 3>
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND A STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING < 10.4> < 10 6> <11.1 > <11.6> < 12.0>

FUNDING: (Thousand* of Oolars)

GENERAL FUND <10.4> < 10 6> < 11.1 > <11 6> < 12.0> < 12 3>
FEOERAL FUNDS
OTHER
FUNO SOURCE:
TOTAL < 10 4 > <10.8> <11.1> <11 8> <12 0> <123>

POSITIONS:

FULLTIME
PART-TIME
TEMPORARY

Ctttfnata of currant yi#r impact: 0.0

ANALYSIS (Attach a separate papa tf necessary 1
This anafyitt astumat an afftctrva data of July 1. 1992

Prapartd ly  Marcia limn Mel am *____________________________ Phona
iAL0«vnion rn.«»*a *r» tv**— a a   » Oata 2 2 1 1 2

A p p r o  r a d  b y  C o m m i s s i o n e r

ua* mmI I ab 0 m 1 a^^aitaa Aaamsm l dJA AA0 tima Iam til* A »— - - ... m * — - — ̂ -« ̂  - a
Sh  taut



>
S T A T E  O F  AI jV S K A

1992 L E G I S L A T I V E  S E S S I O N

F I S C A L  N O T E

HI C L  NO. U B J 5 2

Randan O tir ____________________________________________________

M \  f f i i i n t j >  . t R a J a n i  t»f i dif»t n t  U>t t i w r t i t t - 
t t f K i n  a l  cartaa h t r f i .  w w m w m .  w f e K i O t i - * ___________
«.«!.« r . _ • a a a a • • a a I . . . ■ 1 O t% ' . .

{ j f F  ‘ . - ^  j  I  .  H a  — M  ^  ,

(latndtarMRmmm: ftkmtMi «t (Marti

OtpwtmM. Affactad: OHict el tha G tm tw  

BRU: Cawnwfu H  SatMLQIkai 
Cempaaaat Hirmw BitfitiCam tteyiW g^'t-Ca^  

n* Ttvt* Cafiwwirtn-
COMPONENT SERIAL NO. JL X

OPERATINO EY 1 ) EY 54 EV 55 EY 55 EY 57 EY SB

PERSONAl SERVICES 0 0 0 0 0 0

TRAYIl 0 0 0 0 0 0

CONTRACTUAL 0 0 0 0 0 0

SUPPUiS 0 0 0 0 0 0

lOUYNINT 0 0 0 0 0 0

LAW A STRUCTURES 0 0 0 0 0 0

GRANTS. ClAtVS 0 0 0 0 0 0

MISCELLANEOUS 0 0 0 0 0 0

TOTAL OPERATING 0 0 0 0 0 0

CAPITAL

T  REVENUE
EVtO SOURCE. aa a t a l «"a A* a t

f’jNG*& ni rl Oal Jrti

p o s t c i is

j n

hi»irK tr

Af aarr

i f t iU L
o»u 12M I

Cat* m n

Oeaka— I t  paaaurt it* E*. l« 7VIM A  («* lap* Ok. 8 m**:*aE I p nrifnM

GENERAL EUNO 0 0 0 0 0 0

EEOERAL EUKOS 0 0 0 0 0 0

other

EUNO SOURCE: 0 0 0 0 0 0

TOTAL 0 0 0 0 0 0

EU1 TREE 0 0 0 0 0 0

P U T  TOM 0 0 0 0 0 0

T E N rttA tt 0 3 0 0 0 0

’a*

FISCAL sorts



House State Affairs Committee 
Representative Gene Kubina, Chair

D A T E : M a r c h  U .  1 9 9 2 P L A C E :

S U B J E C T  O F  M E E T I N G :
( I B  1 9 5  -  R e l a t i n g  t o  C a m p a i g n  F l n a n c a  R< f o r m  
H R  3 0 0 -  R e l a t i n g  t o  A p p r o p :  S t u d y  P r i v a t i z i n g  

S t a t e  S o r v l c e H  
H B  3 3 2  -  R e l a t i n g  t o  R e p o r t i n g / C a m p a i g n  

F i n a n c i n g  -  A P O C  
111) .-L.hu. lm Ln.Lil.irlr.:> nl-tLr. m

N A M E R E P R E S E N T I N G B U S W E S S / P E R S O N A L  M A I L I N G  A O O R E S S Z I P ( H )  P H O N E ( W )  P H O N E
D O  Y O U  W A N T  

T O T E S f l F Y ?
W H A T  S U B J E C T /  

W H I C H  B I L L ?

s  f t i & z  h e  f r u U * * D / f f .  o f  h i t * * 1 P o y .  t / e j L C
■j «  . v u , ! (  /f-«L 7 7 V / / <r < £ > N

© N H *  v s y

S & * *  \  f  \ P a d k f & ' i [ b v y \ \  ' r  C O O W j } /  / N 1 ^ 4  r 7

^ ~ b . * - ~ ( c ' . £ < r v ~ y ^ f 4 p ^ 5 7 6 Y 1 4 6  V S " 7 •

'  d i i t  a  Q W s ^ r < = ) c ) i 7 t C \ A f c d / V
I T

- f i r

■ V % >  5 > 2  ]

r i b

.
( S  o w  V  

' J * * 1 M i l l Y N

Y e p  ^ i Z r , ^ Y N [ 1 7

Y N

Y N

Y N

Y N



House State Affairs Committee F

NAME REPRESENTING BUSINESS/PERSONAL MAIING ADORESS ZIP 01 .ONE (W) PHONE
00 YOU WANT 
TOTESriFY?

WHAT SUBJECT/ 
WHICH BU?

ill 6 1  C.S'V
' • • , ra 9 ?y*o Y N

If?

Y N

•

• Y N

• Y N •

Y N

Y N

Y N

Y N

Y N

Y N

. . Y N

Pago ol —

f.




