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MEMORANDUM

TO: Rep. Gene Kubina, Chair

House State Af[ffairs Oofroittee
FROM: Rep. Mark Boyel0 /
DATE: January 14, 1992
RE: HB 371, credited service for seasonal employees
I would 1like to request that HB 371 be scheduled for a
hearing in the Stato Affairs Committee.
Currently seasonal employees only receive PERS <credit for
37.5 hours per week, even though they may have worked many
more hours due to overtinme. HB 371, would allow these
employees to receive PERS <credit based on the number of
hours actually worked, not to exceed 1950 hours per year,
the equivalent of a full year of service.

Thank you.

FAIRBANKS 20B



Many seasonal employees work ao inspectors along side construction

workers on highway projects. Traditionally, construction workers
earn their pension creaits on a hours worked basis. This 1is due to
the long hours of work in the construction season verses little or
no work in the off-season. Under this type of system a worker is

much more likely to achieve a vesting requirement during their
tenure in that field and thereby earning a pension which fairly
represents the service to the employer.

Currently under PERS a seasonal worker may actually work close to,
or over the maximum annual hours (1,950). Their PERS credited
service however, will only reflect the number of days worked.

Example:

State employee works from April-September, 6 days per week and 12
hours a day (the schedule is set by the contractor) for 5 years.

312 hours per month x 6 months worked * 1,872 hours per year
1,872 x 5 years = 9,360 hours total service

Under the current law this employee is 2.5 years short of vesting
in PERS, even though he has just 390 (approximately 2.5 months
regular full-time work) fewer hours then the regular full-time
employee (1950 hours x 5 years =9,750).

In this example, 1if we applied our proposed amendment the seasonal
employee would have received 4.8 years of credited service. The
1950 hour cap in the proposed legislation prevents a seasonal
employee from making out better then a regular full time employee,
who does not and would not earn service credit for hours worked
over 1950 in any year.

2) Permanent part-time employees under AS 39.35.300(b) receive
credited service on a pro rata basis. This creates an inequity.
Since part-time employees have credited services cut to reflect
hours worked below the standard work day, it logically follows that
seasonal employees should receive credited service for hours worked
over the standard work day.

cl ir-caill: arrzviiz:
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3) Tho Employee Retirement 1Income Security Act (ERISA), 10 our
nationa most comprehensive and far reaching law regarding pension
plans. While the State of Alaska is not bound by the ERISA it most
certainly influences the statues and regulations for PERS. Under
ERISA a pension plan must grant workers a full "year of service”
when an employee has at least 1,000 hours of service iIn a year.
(See (3) (A)of Code 1052) Additionally, in the case of seasonal
industries, the Secretary of the Department of Labor may set an
even lower standard than 1,000 hours. For example the Alaska
Laborers-Employers Construction Industry Pension Trust Fund uses a
minimal 250 hour threshold to get a vested year.

4) Opponents of this legislation may argue that overtime wages io
the vehicle in which employees are compensated for denial of
pension credit for time worked. This argument is totally without
merit. The Fair Labor Standards Act as well as years of collective
bargaining history, clearly, recognize overtime compensation as a
penalty for working employees over the maximum standards.
Additionally, contributions are paid by both the employer and the
employee for all overtime work. Under the <current system the
employee is simply robbed of their time worked for pension
purposes.



1460 Old Richardson Hwy.
Fairbanks, Ak. 99705

Jan. 25, 1992
Rep. Mark Boyer PosMt* brand fax transmittal m«mo 7571 ®at >/
Pouch V foyer ryjrcint//4<&M n
Juneau, AK.
Dear Representative Boyer: f*"*'4br3?t:

I would like to express my support for HB371. This is probably the most
important employment issue affecting turnover of seasonal fire fighters at State
Forestry. This bill would go a long ways to recognize the important role served by
the seasonal workforce within Alaska. It would create more incentive for workers
to return each year rather than look for other jobs. This will help maintain a more
stable workforce. The State will benefit through greater efficiency of experienced
fire fighters and save unnecessary expense of training new recruits.

If you had a raging forest fire near your home, would you prefer to be
protected by a workforce averaging fifteen fire seasons of experience or three fire
seasons of experience? These people have to rapidly make decisions that can
affect life safety cf whole communities and obligate the State for millions of
dollars. The Tok fire in 1990 cost over $20 million. Has anybody even wondered
how many fire seasons experience the Initial Attack Incident Commander had?
You would probably insist on having an experienced surgeon do a heart bypass
rather than an intern so why not use the same logic in hiring seasonal employees?

Most seasonal forestry technicians are funded for five months work per year.
It takes about ten to twelve years just to get vested for retirement. Based on an
average season of 500 hours of overtime,vestment would occur within eight or
nine years with HB 371 in effect. This isa big deal to someone thinking of
remaining with a seasonal job or looking elsewhere.

| have personally worked atState Forestry as a seasonal for eleven years and
have accumulated aproximately eight years time in service. If my overtime bad
been included, | would have accumulated eleven years cf time in service. If |
continue to work another fifteen years without HB371, | will probably only have a
total of sixteen years of service for retirement at age 55. HB 371 would boost that
up to a total of twenty three years.

1 would like to ask you to amend HB 371 to include a provision to allow
seasonal employees to receive credited service for all overtime worked since their
original date of hire. Let's stop treating the seasonal workforce in the Sute like
they're a bunch of second class citizens. An hours service credit for every hour
worked is only fair to those who go beyond the call of duty to serve the State.

Please feel free to contact me at 488*2096 (home) or 474-7916 (work) if you
need any further information. Thanks for your support.
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1-23-92
Daar sire:

Concerning House Bill No. 371 by Representative Boyer introduced
1/13/92 in State Affairs, Finance, j

Please make this Bill a lav.

X have worked for the State of Alaska Division of Forestry since
Hay of 1985, as a permanent seasonal Fire Fighter (Forest

Technician). |In that time period X have accumulated no less than
300 hours of overtime on the average, each Marah to September
season. These oyer time hours were accrued during forest fires

performing exhaustive and often hazardous duty, 1in charge of fire
fighting crews and often millions of dollars of equipment to
suppress forest fires.

From the overtime moneys, | contributed to 8B8, and retirement
funds. I didn"t" recieve credit for overtime on even an hourly
rate, for time 1in service. X would like to recieve the hours X

work in overtime to count on my retirement on an hour for hour or
even at the time and a half rata. At this point we gain nothing
for this extra time 1in service on our retirement. Honey is
deducted from this time for SBS, and Retirement; we should get
credit for time in service that will count on our years in service
for retirement too.

Please understand that overtime paid to seasonal employees is often
paid for duty far from home or duty station, 1in field conditions
for wsekB or months, away from family, often in the bush, doing
hazardous and tiring jobs. This overtime regardless of how it 1is
paid to the employee, either as overtime paid immediately or paid
out during extra months after the work season, 1is Indeed and should
be considered time in service on our Retirement.
I ,

X am a dedicated seasonal and professional employee of the State.
Eaoh year X return to the job as a seasonal to earn the main part
or all of my entire years income. Full time jobs in the Division
even with my experience and education in Forestry are scarce, in
the past we have lost good, qualified, productive employees and the
skills they learn6d or possessed on the job. Passing this Bill
would help encourage a more stable better trained employee to
remain vith the Division rather than "burning out” at a job where
extra time dosent count for the future in retirement. X can tall
you that on our quies and physically, that extra time doea count.

Thankyou for considering this 1important Bill, X look forward to
hearing how you handle it.

9incerely,

Glen Holt



WALTER J. HICKEL, GOVERNOR

1 T E i f a 1 a s k a
DEPAB.TWENT OF NATURAL RESOURCES o aonix0
DIVISION QOFFORESTRY PHONX: (107) 124-1010
HB 371

January 24, 1992

Mr. Mark Boyar,

I am a seasonal employee on the overtime/seasonal leave option

and I very much want to voice my eupport for HB 371. As you know
funds airs taka out: and paid into PORO while I"m on Lliia lwava

option and the time doea not count toward my retirement*. That 1is
not right and somethina nearfa tn h* dona about it, un 371 io that
something. At present I#d have to work till I#m 76 years old to
retire with 30 years of service. Ae an Assistant Area Forester
and the nature of the wildland fire suppression work that 1 do 1
would not ever see a 30 year retirement under the present system.

The demands of the job and the hardships encountered with a busy
fire season takes it"a toll on the body as the years go by.

other issues like health problems that arise from continued
exposure to smoke and dust and the risk regarding aircraft travel
to perform job duties la an everyday ooourrence for me and my
colleagues. The job demands more than just time, It requires the
giving of the sole and body.

Any thing that can be dona to assist dedicated employees should

be pursued to the limits. I support HB 371 and the effort that
you are putting forth.

Sincerely,

Andrew Alexandrou
Assistant Area Forester
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MEMORANDUM
TO: Rep. Gene Kubina, Chair
House State Affairs Committee
FROM: Rep. Mark Boyel
DATE: January 14, 1992
RE: HB 371, credited service for seasonal employees

I would like to request that HB 371 be scheduled for a
hearing in the Stato Affairs Committee.

Currently seasonal omployees only receive PERS credit for
37.5 hours per week, even though they may have worked many

moro hours due to overtime. HB 371, would allow these
employees to receive PERS credit based on the number of
hours actually worked, to exceed 1950 hours per vyear,

the equivalent of a full year of servico.

Thank you.

FAIRBANKS 20B
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