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ggg.fiftna.1 Resume

C a r l - Z i .  R o s i e r

P E R S O N A L  D A T A

A d d r e s s :
H o m e :  8 2 9 8  G a r n e t  S t r e e t

J u n e a u ,  A l a s k a  9 9 8 0 1

W o r k :  N a t i o n a l  M a r i n e
F i s h e r i e s  S e r v i c e  
P . O .  B o x  2 - 1 6 6 8  
J u n e a u ,  A l a s k a  9 9 8 0 2 - 1 6 6 8

T e l e p h o n e i  
H o m o *  7 8 9 - 9 1 1 7  
W o r k :  5 8 6 - 7 2 2 4

B a c h e l o r  o f  S c i e n c e  -  W i l d l i f e  M a n a g e m e n t : .  
1 9 5 9  O r e g o n  S t a t e  U n i v e r s i t y .

P R O F E S S I O N A L  E M P L O Y M E N T

1 9 8 0  -  P r e s e n t :  C h i e f  o f  I n d u s t r y  S e r v i c e s  a n d  T r a d e .
N a t i o n a l  M a r i n e  F i s h e r i e s  S e r v i c e ,  A l a s k a  
R e g i o n .  P r o g r a m  p r o v i d e s  f e d e r a l  s u p p o r t  
s e r v i c e s  i n  t h e  a r e a s  o f  d e v e l o p m e n t  
g r a n t s ,  f o r  A m e r i c a n i z a t i o n  o f  E x c l u s i v e  
E c o n o m i c  Z o n e  f i s h e r y  r e s o u r c e s ,  F e d e r a l  
l o a n  p r o g r a m s  s u p p o r t i n g  t h e  f i s h i n g  a n d  
p r o c e s s i n g  i n d u s t r i e s ,  a n d  t r a d e  a c t i v i t i e s  
s u p p o r t i n g  U .  S .  t r a d e  a g r e e m e n t s  a n d  
i n c r e a s i n g  U .  S .  e x p o r t s .

1 9 7 9 - 1 9 8 0 :  D e o v t v  c o m m i f l 8 i o n e r _ f o r  P r o g r a m  M a n a g e m e n t .
A l a s k a  D e p a r t m e n t  o f  F i s h  a n d  G o m e .  D e p u t y  
p o s i t i o n  t o  t h e  C o m m i s s i o n e r  o f  F i s h  a n d  
G a m e  s i t h  r e s p o n s i b i l i t i e s  f o r  a g e n c y  
b u d g e t  p r e p a r a t i o n ,  a g e n c y  l e g i s l a t i v e  
p r o g r a m ,  a n d  o p e r a t i o n a l  s u p e r v i s i o n  o f  
D i v i s i o n  o f  A d m i n i s t r a t i o n ,  I n f c r m a t i o n -  
E d u c a r . i o n  S e c t i o n ,  a n d  D i v i s i o n  o f  H a b i t a t  
P r o t e c t i o n .

A g e :  5 4
B i r t h d a t e :  S e p t .  2 3 ,  1 9 3 6

B i r t h p l a c e :  C o r v a l l i s ,  O R  
M a r i t a l  S t a t u s :  M a r r i e d
W i f e ' s  N a m e :

G l a d y s  J .  R o s i e r  
C h i l d r e n :  4
M i l i t a r y :

H o n o r a b l e  D i s c h a r g e  
U .  S .  A r m y  1 9 6 6
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1 9 7 3 - 1 9 7 8 *  D i r e c t o r  o f  C o m m e r c i a l  F i s h e r i e s , A l a s k a
D e p a r t m e n t  o f  F i s h  a n d  G a m e ,  U n d e r  
d i r e c t i o n  o f  t h e  C o m m i s s i o n e r .  S t a t e w i d e  
p o l i c y  d i r e c t i o n  o f  a l l  c o m m e r c i a l  
f i s h e r i e s  r e s e a r c h  a n d  m a n a g e m e n t  p r o g r a m :  
P r o g r a m  b u d g e t  l e v e l  o f  7 . 2  m i l l i o n  
d o l l a r s ,  p e r m a n e n t  s t a f f  o f  1 3 2 ,  a n d  
a p p r o x i m a t e l y  2 5 0  t e m p o r a r y  p e r s o n n e l .

1 9 7 0 - 1 9 7 2 1  p i a h . a n d _ G a m e  R e g i o n a l  S u p e r v i s o r . D i v i a i c
o f  C o m m e r c i a l  F i s h e r i e s ,  A l a s k a  D e p a r t m e n t  
o f  F i a h  a n d  G a m e .  C o o r d i n a t i o n ,  p l a n n i n g ,  
a d m i n i s t r a t i o n ,  a n d  s u p e r v i s i o n  o f  a l l  
f i s h e r i e s  m a n a g e m e n t  a n d  r e s e a r c h  p r o g r a m s  
w i t h i n  t h e  S o u t h e a s t e r n  A l a s k a  R e g i o n .  
B u d g e t a r y  r e s p o n s i b i l i t i e s  o f  a p p r o x i m a t e l  
1 . 0  m i l l i o n  d o l l a r s  w i t h  s u p e r v i s i o n  o f  2 2  
p e r m a n e n t  a n d  2 5  t e m p o r a r y ,  p e r s o n n e l .

1 9 6 3 - 1 9 6 9 :  A r e a  M a n a g e m e n t  B i o l o g i s t .  D i v i s i o n  o f
C o m m e r c i a l  F i s h e r i e s ,  A l a s k a  D e p a r t m e n t  o f  
F i s h  a n d  G a m e .  D e s i g n ,  p l a n ,  b u d g e t ,  a n d  
i m p l e m e n t  f i s h e r i e s  m a n a g e m e n t  p r o g r a m  i n  
t h e  K e t c h i k a n  m a n a g e m e n t  a r e a .  B u d g e t a r y  
r e s p o n s i b i l i t i e s  o f  $ 3 0 0 , 0 0 0 .  S u p e r v i s i o n  
o f  4  p e r m a n e n t  a n d  9 t e m p o r a r y  p o s i t i o n s .

1 9 6 1 - 1 9 6 2 :  A s s i s t a n t  A r e a  M a n a g e m e n t  B i o l o g i s t .
D i v i s i o n  o f  C o m m e r c i a l  F i s h e r i e s ,  A l a s k a  
D e p a r t m e n t  o f  F i s h  a n d  G a m e ,  P e t e r e b u r g -  
W r a n g e l l  a r e a ,  i m p l e m e n t a t i o n  o f  f i n f i s h  
a n d  s h e l l f i s h  m a n a g e m e n t  p r o g r a m  i n  
W r a n g e l l  h a l f  o f  m a n a g e m e n t  a r e a .  
A d m i n i s t r a t i v e  r e s p o n s i b i l i t y  f o r  W r a n g e l l  
f i e l d  o f f i c e .  A s s i s t  a r e a  b i o l o g i s t  i n  
w a t e r s h e d  m a n a g e m e n t  i n v o l v i n g  l o g g i n g ,  
h i g h w a y  c o n s t r u c t i o n .  S u p e r v i s i o n  o f  4 - 6  
t e m p o r a r y  p o a i t i o n e .

I 9 6 0 :  A s s i s t a n t . A r e a  M a n a g e m e n t  B i o l o g i s t .
D i v i s i o n  o f  C o m m e r c i a l  F i s h e r i e s ,  A l a s k a  
D e p a r t m e n t  o f  F i s h  a n d  G a m e .
I m p l e m e n t a t i o n  o f  t h s  c o m m e r c i a l  f i s h e r i e s  
m a n a g e m e n t  p r o g r a m  o n  t h e  w e s t  c o a s t  o f  
P r i n c e  o f  W a l e s  u n d e r  d i r e c t i o n  o f  t h s  
K e t c h i k a n  a r e a  m a n a g e m e n t  b i o l o g i s t .
D i r e c t  i n v o l v e m e n t  i n  h a b i t a t  m a n a g e m e n t  
a s s o c i a t e d  w i t h  d e v e l o p i n g  l o g g i n g  
a c t i v i t i e s  t h r o u g h o u t  t h e  K e t c h i k a n  
m a n a g e m e n t  a r e a .  S u p e r v i s i o n  o f  4 
t e m p o r a r i e s .
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1955-19591 F i s h e r y  & j , d ,  u, s. F i s h  a n d  W i l d l i f e
S e r v i c e ,  W o r k e d  o n  v a r i o u s  A l a s k a  
f i s h e r i e s  r e s e a r c h  a n d  m a n a g e m e n t  p r o j e a t a .  
R e s p o n s i b i l i t i e s  i n c l u d e d  s e r v i n g  a s  s t r e a m  
g u a r d ,  m a n a g e m e n t  a s s i s t a n t  t o  a g e n t s  i n  
K e t c h i k a n  a n d  C r n i g ,  h e r r i n g  p o p u l a t i o n  
s t u d i e s ,  j u v e n i l e  s a l m o n  s t u d i e s ,  a n d  k i n g  
c r a b  r e s e a r c h .  T o - a l  s e r v i c e  d u r i n g  t h i s  
p e r i o d  o f  a p p r o x i m a t e l y  1 9  m o n t h s  w h i l e  
a t t e n d i n g  c o l l e g e .

I N T E R N A T I O N A L , F I S H E R I E S  E X P E R I E N C E

1 .  U n i t e d  S t a t e a - C a n a d a  S a l m o n  i n t e r c e p t i o n  N e g o t i a t i o n s  -  
1 9 6 3 / 1 9 8 0  a d v i a o r  a n d  s c i e n t i f i c  w o r k i n g  c o m m i t t e e s .

2 .  I n t e r n a t i o n a l  N o r t h  P a c i f i c  F i s h e r i e s  C o m m i s s i o n .  
S c i e n t i f i c  a d v i s o r  1 9 7 3  a n d  1 9 7 9 .  A l a s k a  D e p a r t m e n t  o f  
F i a h  a n d  G a m e  s t a f f  d i r e c t i o n  -  1 9 7 3 / 1 9 7 7 .

3 .  F o r e i g n  H i g h  S e a s  O b s e r v e r  P r o g r a m .  A d m i n i s t r a t i o n  o f  
D e p a r t m e n t  o f  F i s h  i m d  G a m e  p a r t i c i p a t i o n .

4 .  I n f o r m a l  C h i n o o k - C o h o  C o m m i t t e e  m e m b e r ,  U n i t e d  S t a t e s -  
C a n a d a .  1 9 6 6 / 1 9 7 2 .

5 .  i n t e r n a t i o n a l  T r a w l  C o m m i t t e e ,  U n i t e d  S t a t e s - C a n a d a  
a d v i s o r .  1 9 7 0 - 1 9 7 3 .

6 . S c i e n t i f i c  a n d  S t a t i s t i c a l  C o m m i t t e e  m e m b e r ,  N o r t h  
P a c i f i c  F i s h e r y  M a n a g e m e n t  C o u n c i l .  1 9 7 6 / 1 9 7 7 .

I N T E R S T A T E  F I S H E R I E S  E X P E R I E N CE

1 .  S a l m o n - S t e e l h e a d  C o m m i t t e e  m e m b e r ,  P a c i f i c  M a r i n e  
F i s h e r i e s  C o m m i s s i o n  S t a n d i n g  C o m m i t t e e .  1 9 7 0 / 1 9 7 3 .

2 .  G r o u n d f i s h  C o m m i t t e e  M e m b e r ,  P a c i f i c  M a r i n e  F i s h e r i e s  
C o m m i s s i o n  S t a n d i n g  C o m m i t t e e .  1 9 7 0 / 1 9 7 4 ,

C o m m u n i t y  A c t i v i t i e s

1 .  P r e s i d e n t  o f  T e r r i t o r i a l  S p o r t s m e n  A s s o c i a t i o n ,  1 9 8 9  a n d  
1 9 9 0 .  B o a r d  o f  D i r e c t o r s ,  1 9 8 7 - p r e s e n t ,

2 .  V i c e  P r e s i d e n t ,  C i t y  a n d  B o r o u g h  o f  J u n e a u  F i s h e r i e s  
D e v e l o p m e n t  C o m m i t t e e .  1 9 9 0 .

3 .  B o a r d  m e m b e r  a n d  t r e a s u r e r i  D o u g l a s  I s l a n d  P i n k  a n d  
C h u m  S a l m o n  C o r p o r a t i o n ,  1 9 9 0 .
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To the Employee:

This form is to obtain information on work being performed and will be used to place this job with others doing 
similar work Your job will be evaluated primarily on tire information provided in tnis form. It *s very important to 
give a complete and accurate description of your work. Extra sheets of paper may be attached for any item where 
mere is not enough room —  be sure to show tire Item Number on any attachments.

Complete Items *1 through *25 as well as Employee Comments and Employee Certification, Items *28 and *29. 
If you supervise others, also complete Items *26 and *27. Your Position Control Number will be filled in by the 
Personnel Office

USE BLACK INK OR TYPE

1. Name (last, first, middle) 
S h a n k s ,  R o l a n d  E,

6. Department 
F is h and Game

2. Class Title
S p e c ia l A s s is ta n t to  the Ccmnr I I '

7. Division

3. Working Title if Different 8. Section/Unit/Other
O f f ic e  o f the Commissioner

4. Work Location: (Street Address and City) 
Juneau

9. Name and Title of Immediate Supervisor 
Don W. C o ll in s w o r th , Commissioner

5. Work Phone 
465-4100

10. Name and Title of Next Higher Supervisor

11. Name and Title of Other Persons to Whom You Report or Who Give You Assignments

FOR CLASSIFICATION USE ONLY

Category . . t Group Job Series ' ' : K '
U  : «, r

Ijx Code
1 •• i * •- '

-Classification Title .

Ufiminiw:. :

Class Code- ?? f
* f *

Range'

i t  t ' ! i
« m i l ' * '  $ > ̂ < f i t } * . * <V f: ? ? *  4 }

JX l j  •« "(" ;• f l i t *  h i i\ <4> • * . J ,»
■jTotal-Points.
f f  *•

.'Review Date f* ,• i * f Effective Date 
" ‘ 1
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Special Assistant to the C o m m is s i o n e r  II 

PCN 11-0196

Develops management systems and control m e c h an i s m s  for departmental 

activities. Develops and m o nitors key mana g e me n t  and administrative 

plans and insures c o o r d ination w ith the b u d g e t a r y  process. Conducts 

prog r a m  overviews and analyses and lays out basic planning schematics, 

confering with operations personnel, expe r t s  in the private sector and 

o ther key staff i n cluding the Commissioner. Integrates the strategic 

p l a nning system and reporting me c h a n i sm  into a data processing program. 

Oversees the system's phases. Recommends ne c e s sa r y  prog ra m  revisions 

as needed.

Is r esponsible for carry in g  out in-dcpth m a n a g e me n t  studies on 

organisational s t ructures and operations for effectiveness in carrying 

out the agency mission. Ma k e s  specific reco m m e n da t i o n s  to the 

Commissioner, including transfer of o p erations betw e e n  organizational 

units and restru c t u r i ng  units. Serves as a mem b e r  o f  the Departmental 

p r o g r a m  review committee; is assigned task force responsibility to 

coordinate teams m a d e  up of scientific, p r o f e s s i o na l  and technical 

p r o g r am  staff and managers assigned to conduct special studies to evaluate 

p r o b l e m  areas affecting departmental operations; provides in-depth analyses 

or team  findings, and makes final reco m m en d a t i o n s  to the Commissioner,

Receives and responds to a w i d e  vari e ty  o f  correspondence, telephone 

and personal inquiries concerning d ep a r tmental policies, procedures 

and actions, i.e. departmental positions and i n tentions on present and 

future programs.

Performs other duties as assigned.
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D U T IE S /R E S P O N S IB IL IT IE S

12 Give the main purpose of your job,

Under the general di rection of rhe Com m i s s l on e r  and Deputy Commissioner, performs 

a variety o f  La.sks to provide staff assistance to the Commissioner and directly 

p articipates in the functioning o f  the Department by performing and/or overseeing 

special and on-going assignments o f  major significance to the management of the 

Deuartment and accomolishment of aeenev Goals and objectives.

13. Ryiju

Percent 
of Time

lar Duties

Is designated Special Assistant to the C o m m i s s i o ne r  of the Department of 

Fish and Game, with special emphasis on Departmental strategic planning. 

Serves as Departmental p r i m a ry  contact on strategic planning, including 

o t h e r involved State departments, local governments and special interest 

groups, "outside" state counterparts and the Federal government. Works 

closely with the State Legislature. Develops plans, programs, systems and 

complex controls and balances. Develops, m a i n t a i n s  and revises strategic 

p r o g r a m  goals and objectives, involving all divisions and activities in 

the department. Conducts special studies and analyses for the C o m m i s s i o n s  

concerning Departmental operations. Interprets study findings for 

Department management, Recommends c orrective actions as necessary.

D evelops and designs strategic plans for the Department. Confers with top 

level State, Federal and local officials as needed to improve the basic 

planning system. Serves as contact point for the Department, fielding 

questions and resolving problems regarding evolving planning programs. Is 

the Department r e p resentative in strategic p l a n n i n g  as it impacts local 

governments and groups, as well as Departmental policies and programs. 

Develops, maintains and revises the Departmental strategic planning manual, 

w hich includes detailed Departmental goals and objectives.

(Continued)

(Attach extra sheets as needed)

14. Occa

Percent 
of Time

sional Duties

(Attach extra sheets as needed)

NOTE: Bo sure the p«jcenUi>vv of regular and occasional duties loyvtlm total 100%.
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I?1li:
15. List or 

100%

Percent of Time

15%

Machine, Tool, Equipment

Personal Computer

Percent of Time Machine, Tool, Equipment

If your work requires typing or shorthand, show the percent of time spent on the following:
□ Typing from machine dictation:  „ %  □ Using a word processor:_______%

O  Taking shorthand dictation and transcribing notes:_______ %

16. List the procedures, laws, rules, standards, codes or other guides you use in performing your work. Examples 
are: procedure manuals, trade practices, building codes, state laws, and engineering standards.

State and federal statutes and laws; rules and r egulations established by the 

Boards of Fish and Game; State and federal policy; Personnel Rules; Union 

Contracts; Department po l i c y  and procedure; federal regulations; international 
treaties and agreements.

17. D o  you have any responsibility for developing procedures, laws, rules, etc. to be followed in your work or the 
work of others? Little or none □ S o m e  □ A  great deal £) Please explain.

Most work being accomplished is strategic planning, pol i cy  and procedure 

development or methods o f  action to be adopted by  the Department.

IS. Give examples of recommendations you make related to your work.

Policy, procedures, courses of action or strategic plans related *o short 
and long range goals o f  the department.

19. What work actions or decisions do you make without prior approval?

An y  decisions that do not nave a m ajor impact u p o n  e stablished programs or 

p r o c e d u r e . .. M aj o r  decisions mus t  go through the C o m m is s i o n e r  for final 
a p p r o v a l .

20 Give examples o? when you ask your supervisor for advice ot guidance.

I confer with the C o m m issioner and Deputy C o m m is s i o n e r  on a regular basis to 

seek guidance on specific issues or general d e partment po l i c y  regarding 

state or federal legislation, manage rent ist-ucs, treaties or negotiations, 
and rolatc-d topics.
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Title of Persons or Organizations Putpose H o w  Often

Div ision Directors Advise, Inform, Frovid e Assistance D a i l y

R e g i o n a l  Supervisors II II «l ||
W e e k l y

O M B Obtain In fo rm ati on /P ro vid e In for weeklv
Eoards oi" fish and Game Provide Information 
Off ic e of the Governor . . O btain/PrQVide infori*tation 
O t n e r  Departments- Ccnimrssloners, etc Provide Info rm at io n

O U T S l b E  S T A T E  G O V E R N M E N T

Title of Persons or Organizations Puipose

in sessio i

BUB?
H o w  Often

Legislators/Legislative Staff Prov ide /s ee k Information D a i l y / m  session

Federal Resource Agency Personnel Gi v e /s cc k i nform/Coordinate M o n t h l y

S c e c i a l  Interest Grouns
activities? set up meetings

22. Are the contacts difficult? Explain.

Yes. Kay involve negotiating, conflict resolution, d e c i s i o n  making which involves 

statewide natural r e s o u r c e s .

21. List the contacts you have with people and organizations as a regular part of your work and s how the 

purpose of the contact and h o w  often (several times a day, weekly, occasionally, and so on). D o  not list 

supervisors, co-workers or subordinates.

INSIDE S T A T E  G O V E R N M E N T

23. Indicate the physical effort required in your job by checking as m a n y  of the following that apply. S h o w  h o w  often, 

such as 4 times daily, 2 to 3 times a week, 1 to 2 times a month, etc.

How Often How Often
X -------------- ------------- -

— Moilly sitting, wish some wafting. — Climbing ropes or poles. ---------------

o M $ 9o b K b2  "  blU,VU''9' ° '  Ca,'’yi'n3   -  Lifting objects up la 20 pouncs.__________________ _
— SwnJi-'g or walking far long periods.   50 pounds.------------- ---------- -----
— iwpeatetl bending, crouching, ilooping, 100 pounds.------------— ---------

sHitching cr crawling.   Over 100_pounds___________________
— Fine or rapid movement of ringers, lioiids. _ , , . .  .

aims or legs.   — Crapp.mg o ' fighlir.g witn c-w.-s____________________
— Running, chasing cr jumping.   — Climbing la-Jdeu or scaffolding -
— Cc.er. Describe _______________________ - ________________ _ ______________________________________  __________

24. Incxaie the type of working conditions encountered in your job by completing as m a n y  of the following that

a PPV- How O ften How O fttn
X
— Typical off'ca or similar vu'.ung wh'ch is in n %  ~C ondiacns where wry disagreeable odcrs

aaoqUti.i'Jy lighted, heated a.nc vcr.tilaied . r r  . ___ are present  -
— Ccnddsns which ate moderately dir'.v « . .     ,neuy or dusty '   -  Cor.diSors which uivo.ve evposure to

^  . ■ „ coo, heat, djrr.pr.C3S, rain ar vr.uw— Conditions which a«c i«ry sirty. noisy or
curly and ruM.ilrc use cf protective _  Cond.liciS which Ir.wk* expOit.ro to
C.oti'ng nr equipRXtfi. ■—  1 ex n e w ,  of cold or 11031 for tons periods

— Opera", on cf a vef .idv, n je n :na nr piece 
o! equipment for long per.ods

— C -i"ar Descr.bc

25. Indicate below the kinds of hazards encountered in ^cur job and h o w  often. .

Hew O ften llnw  Often
v — Wutk w.th d:rjarou» ruvhiro.-y cr

, .v.uprotnl. or jpeiale rw'i which cu .-Id
••• No s gntncani fia.Mu.i _  . easily mann or ir.,u:e. or iu-'Jic hsartidxs
— Wtar hard Sat, vsfviy *-uus, «t mvcriali _,

itm u prouctlvc ctftth ng     _  W ort,.. th r v l.-.iiw i cr raliu
a.-.e substances, or v  g-uu: he gS:i 
f ;  • r ;  hrei, or subtv.i to s;’,s--al attack — _ ____ _

— Ou «r D-’Jrubv.

X t.'A iRf - I ll r; S
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26 S U P E R V I S O R Y R E S P O N S I B I L I T I E S  (Complete onlv if vou supervise others)

List the employees you directly supervise. D o  not list employees supervised by your subordinate supervisors. 

N O T E :  Information In Items *26 and *27 will be used to determine bargaining unit assignments.

Position 

Control N u m b e r Location Title N a m e

N u m b e r  suDervised directiv:

N u m b e r  supervis ed thrnuah subordinate supervisors: +

Total: =

27. Complete the following only if the position described in this questionnaire supervises others. List all 

posifion(s) which you supervise and rate your Level of Authority. Positions for which you have the identical 

Level of Authority should be grouped together.

LEVEL OF LEVEL OF LEVEL OF 
AUTHORITY AUTHORITY AUTHORITY

i’Oi.'. or. 
Co-Vfol Numbers

Fes; con 
Ocriru! Nurr.btffS

Fositior 
Com-ol Numbers

*

£ T2
=?$
-I 5

Sr 5 s X
2> L 
P 2 
< ?

2 >

S
tr.
< c

i
c H

1
a
Z

i

Z>7, < 2
s 2-5 t 3 i i

N w

•21
Appcu.t Ap̂ o.nt Aseo-iii-

Ficmo:.i Prcry'r ProTeie

Trer}!.- 7r»n»;sr

S-ipKis. Sjipcr.d. buaptrvi

Diichars* DutUrse Dtochftrj*

Sc-.c Crcs erics Sir* 0«r.ir**i SaV.'c Gncvir.ccr

Ajprcuc A9?rc»i ie>« Appro? leave

Cc.TtV'f
<%a'va:isn-

Co ^rtenr^ncx
c.aijflpon

Aeujn Si c' tcV Aliijr. U check 
AC? A

AlJltJ* L Zi'.QZA 
-•Oik.

bj-x.'.-.'nu'. .ntsr.ctfn.-i*

S«i p*.:r! k
& ICT .-Cj if

Set r.n.*.p.rt«U *v‘.< a ii'hvjj n Set prirtftcl 
& uofk Kftdj'CI*

Plon zjiic St jc« ?'tr U Pljr. bvd̂ Cl & AVt'r.

DEFINITIONS:
R e c o m m e n d  M a k e  a specific suggestion to your supervisor — your supervisor decides and takes necessa.'y 

action! Frm? A n mov a l IrV mm  Supervisor Gel your supesvisot's approval and lake action O R  take action and 

inform your supervisor cl what has been cior.e Appoint Select an employee for a vacant position Promote: 

M o v e  one impiuyeo you supervise to another vacant position at <s higher range which you a'so supervise. 

Transfer M o v e  an employee from one position <’ou supeuise to another posiiion Of the s ame salary rar.ge 

bu^cend Pljee u:i eintjlcyee in non-pay, nur.-duty status for one or more hours. D ' s c nv ge  Dismiss an 

employee for cause Set*:,? G-ievanccs Hear and resolve formal complaints,

02 s:c9 irtcv - ; c*v) f** 6
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28. E M P L O Y E E ' S  C O M M E N T S

IndicatcTany other factors dr aspects of your Job not covered above that should be considered In evaluating 
your position.

This p o s i t i o n  is critical to the D e p a r t m e n t in that it provides contact with 

cons t i t ue n c y  groups, the Legislature, a n d  special interest groups.

29. E M P L O Y E E  C E R T I F I C A T I O N  ,/ , ,  M
1 certify that the a b^'stq tc hv tW ? anAoresponses are accurate and complete to the best of m y  knowledge

Signed: /     Date: 0 3 / 1 / 8 7

T O  B E  C O M P L E T E D  B Y  T H E  S U P E R V I S O R  ** A T T A C H  O R G A N I Z A T I O N A L  C H A R T .

Instructions; Review Items *1 through *29 to m a k e  certain that they are accurate and complete Items *26 

and *27 will be used for bargaining unit determinations.

Fill out Items * 3 0  through *35. D o  not change employee’s statements but be sure to note any additions or 

exceptions in Supervisor's Comments, Item *34. A d d  extra sheets of paper if you need more room to write ■ 
note Item N u m b e r  on any attachments.

30. W h a t  Is the most Important service or product you expect of the position described in this questionnaire? 

Explain,

To p e r f o r m  as a s t rategic planner, to w o r k  closely w i t h  our constituency, 

special interest groups and the legislature.

31. Does the position described in this questionnaire have authority to commit the organization, or any parts 

thereof, to a courwa of action? □ N o  Q  Yes Explain if ‘Yes.*

Pr o vided it conforms to preestablis'.’.ed guidelines and policies of rhe 
department.

32. List the titles, n am e s  and Position Control N u m be rs of other employees under your direct supervision that 

have the s a m e  duties and responsibilities as this position:

Position
Title Control N u m b e r  N a m e

33. List what y ou  consider to be the M I N I M U M  education, experience and.or specialized training requiied to be 

hired for this job:

A. Education (cite major area of study): B a c h e l o r s  d e g r e e  i n  N a t u r a *  R E s o u r c *  yjsnageze.i

B. Length a nd  type of experience 4 Y c a r s  a p p l i e d  e x p e r i e n c e  d e a l i n g  w i t h  m a j o r  i s s u e s

(Resource related)} 3 years supervisory experience

C. Special licenses, registration or certification

D. Machine skills (include typewriter and typing spaed, adding machine, work processor, key punch, etc.):

02*5209 me V 12*34) Pg. 7



T O  B E  C O M P L E T E D  B Y  T H E  S U P E R V I S O R  -  continued_______________________________________________ __________

34. S U P E R V I S O R ' S  C O M M E N T S
Comment* eo (ho accuracy and adequacy :f (he employees statements arid response* Do you concur with Information In 
ltv”ii ‘26 and *27?
I Q  Yes Q  No Nolo any additions or exceptions

MAR-26-91 TUE 14:54 AK DEPT FISH & GAME/CO FAX NO, 9074652332 p, 08

35. SU PERV ISO R 'S CERTIFICATION
1 certify that the above stolcn'cnts ar.d responses are accurate and complete to the best of my knowledge

Signed:  ,_____   ...___________________ Date: 0 8 - 1 1 - 8 7

T r ie :  Cow ro iss lc r .e r  Po.1[ion Conl!0: Numb4t. 1 1 - O iQ l__________

j 6~~Di v i s i o n  r e v i e w  b y  d e p a r t m e n t  d e s i g n e e

Review both the. employee's and supervisor's statements. Comment on the accuracy and adequacy cf the employee's and the supervisor's statements 
or:d responses. Note any additions or exceptions. State the reason for this tei|j,'s!

R E Q U E S T  F O R  P O S I T I O N  R E V I E W

□ New Fcs.liun C  RedasxIica’iOi' 2! Update

?r$CC<W C 1 • C*»*. C \» Ai*;i

37 ! ci.i.!> tr:.*t t■c .ho'< meiitx a> J responses a:t accurate and complete to the b.’«t of rr.y UrtcwV.lj:

Tnii Cofftn'ssionfttr _ Due r e / 1 / 87

33 DEPARTMENTAL P E R S O N N E L  OFFICE R E V I E W
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A laska Department of Fish and Game 
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Date:

To: D. M a x  Hodel 

From: R o n  Somerv i l l e  

Subject: A N W R  S t r a t e g y

This is a r e c o m m e n d a t i o n  to e s t a b l i s h  a m o r e  formal A d m i n i s t r a t i o n  
s t r u c t u r e  and p r o cess to a ssi st in m e e t i n g  the G o v e r n o r ' s  stated 
o b j e c t i v e  -to o p e n  the A r c t i c  N a t i o n a l  W i l d l i f e  R e f u g e  to oil and 
gas e x p l o r a t i o n  and development.

C o m m i s s i o n e r  R o s i e r  and I have d i s c u s s e d  this issue and its 
c o m p l e x i t i e s  and Carl is in full agreement w i t h  these 
r e com mendations.  He has o f f i c i a l l y  a s s i g n e d  me to c o o r d i n a t e  our 
D e p a r t m e n t ' s  e f f orts on the A N W R  i s s u e  a n d  he has a s k e d  me to send 
this m e m o  d i r e c t l y  in his a b s e n c e  today.

I have d i s c u s s e d  some of these c o n c e r n s  and recomm e n d a t i o n s  with 
John K a t z  and I believe he is s u p p o r t i v e  of most aspects, 
e s p e c i a l l y  the d e v e l o p m e n t  of a m o r e  s tructu red a p p r o a c h  to the 
A N W R  issue. J o h n  will be c o p i e d  so he can p r o v i d e  his own 
response.

R e s o u r c e  C a bin et I n v olvement

We r e c o m m e n d  t h a t  the R e s o u r c e s  C a b i n e t  and the a p p r o p r i a t e  staff 
meet as soon as p o s s i b l e  to set t h e  goal s and para me t e r s  on the 
A N W R  l e g i s l a t i o n  and to d e v e l o p  a s p e c ific State s t r a t e g y  for 
d e a l i n g  w i t h  the p o l i t i c a l  and t e c h n i c a l  aspects a s s o c i a t e d  with 
this issue. Since Jo hn has c i r c u l a t e d  the A N W R  L e g i s l a t i v e
T i m e t a b l e  it s e e m s  even more imperative. I would also o b v i o u s l y  
s u ggest that J o h n  Katz be a m a j o r  p a r t i c i p a n t  in any s t r ate gy 
session of this type.

A N W R  T a s k  Force

B e c a u s e  of the c o m p l e x i t i e s  a s s o c i a t e d  wit h the A N W R  issue, we 
b e l i e v e  t h a t  it w o u l d  be most h e l p f u l  for the Resources C a b i n e t  to 
r e c o m m e n d  a s p e c i f i c  A N W R  T a s k  Force, mo st likely c h a i r e d  by 
C o m m i s s i o n e r  Heinz or his designee, c o n s i s t i n g  of p o l i c y  staff from 
the m a j o r  De part m e n t s  involved. M o r e  t h a n  likely, p a r t i c i p a n t s  on 
the t a s k  force w o u l d  include D e p a r t m e n t s  other than t hose  on the 
R e s o u r c e s  Cabinet.

The p u r p o s e  of the Task Force w o u l d  be the devel o p m e n t  of p o s i tio ns 
on r e l a t e d  legislative  and a d m i n i s t r a t i v e  issues and implem e n t a t i o n  
of a s t r a t e g y  for assuring that a c c e p t a b l e  legislation is p a ssed in 
Congress. We do not p r opose t h a t  t h e  T a s k  Force functions would 
e xten d into d e v e l o p m e n t  p l a n n i n g  and g o vernme ntal coordination.
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The need for i m m e di ate attention to this is i l l u s t r a t e d  by the  
increa sing a c t i o n  in Congress. T h e  Gulf war, the G o v e r n o r ' s  
t e s t i m o n y  in W a s h i n g t o n  and the d e v e l o p m e n t  of the Bush 
A d m i n i s t r a t i o n ' s  E n e r g y  Policy has s t i m u l a t e d  the h i g h e s t  d e g r e e  of 
i nterest in the A N W R  issue that we h a v e  w i t n e s s e d  since A N I L C A  
passed in 1980. A l t h o u g h  I agree t h a t  the p o l i t i c a l  t i m i n g  is
p e r f e c t  to push this issue and we h a v e  the c a p a b l e  leader s h i p  
c o m m i t t e d  to the task, it is ray h um ble o p i n i o n  t h a t  t h e r e  are sti ll 
some r o a d b l o c k s  ahead. M a n y  of these o b s t a c l e s  c a n  b e c o m e  e ither 
m ajor or m i n o r  ones d e p e n d i n g  on the a t t e n t i o n  t h e y  a re g i v e n  —  
soon.

My first m a j o r  c o n c e r n  is the d e v e l o p m e n t  of a c o n s i s t e n t  State 
p o s i t i o n  s u p p o r t e d  by the n e c e s s a r y  d o c u m e n t a t i o n  and 
justifications. T h i s  A d m i n i s t r a t i o n  has been  asked  for its
comments on the legis lation introduc ed by C h a i r m a n  W a l t e r  J o n e s  of 
the H o u s e  M e r c h a n t  M a r i n e  and F i s h e ries Committee. In m y  opinion, 
our commen ts s h o u l d  be consolidated, t h o r o u g h  and c o n s i s t e n t  w i t h  
the State's o v e r a l l  strategy. If this isn't accomp lished, the 
p o s i t i o n  of the p r e v i o u s  A d m i n i s t r a t i o n  is g o i n g  to be e l e v a t e d  and 
e ffect i v e l y  o f f e r e d  as a v ia ble alternative.

The q u e s t i o n  of h o w  to deal w i t h  the H o u s e  of R e p r e s e n t a t i v e s  in 
our overa ll plan is crucial. We can i gnore the H o u s e  and p l a c e  all 
of our emphasis on t h e  S e nate but I q u e s t i o n  w h e t h e r  or n o t  that is 
wise. This issue w i l l  u n d o u b t e d l y  g o  to C o n f e r e n c e  a nd it is in
our best interest to craft as good of a deal as w e  c a n  w i t h  the
House, k n o w i n g  v e r y  w e l l  tha t it w i l l  n o t  be as d e s i r e a b l e  as the 
Senate version. A l t h o u g h  w e  are all d e p e n d e n t  on J o h n  K atz's 
asses s m e n t  here, I w a n t e d  to include t h i s  p o i n t  as it is a m a j o r  
issue that needs to a d d r e s s e d  as soon as possible.

T he A N W R  issue has b e e n  a r o u n d  for a long t i m e  and it has a l r e a d y  
g e n e r a t e d  c o n s i d e r a b l e  discussion, hearings, p o s i t i o n  p a p e r s  and 
comments. Most, if not all, of t h e  m a j o r  issue s h a v e  been
identifi ed in one f o r u m  or another. S o m e  of the m a j o r  items are 
the State's r o y a l t y  share, use of revenue, wilderness, p r o t e c t i o n  
of fish and w i l d l i f e  values, core c a r i b o u  calving, m i t i g a t i o n
measures, e x p l o r a t i o n  and d e v e l o p m e n t  stand ards and criteria,
buffers, etc. I s u s p e c t  that these issues w i l l  once again be
a d d r e s s e d  in the d e b a t e  in Congre ss and  it is to the S t ate's
a d v a ntage to participate.

T here m a y  be issues that the State w i s h e s  to h a v e  the final
l e gis lation ignore. I w o u l d  propose, however, t h a t  it m a y  be near 
impossib le unless w e  can c o n v ince C o n g r e s s  that the issues can and 
will be a d e q u a t e l y  h a n d l e d  adm inistratively. It is m y  s e n s e  that 
this is h i g h l y  unlikely, at least in the House of R e p r e s e n t a t i v e s .

It is extre m e l y  d e s i r e a b l e  to have the R e s o u r c e  C a b i n e t  or an

Dealing with Congress
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identifi ed task force e x a m i n e  the details of each of these issues 
and d e v e l o p  r e a s o n e d  r e s p o nses regardless of the final State's 
po s i t i o n  on how to d e a l  w i t h  it. Unless we give a fairly high 
level of p r i o r i t y  to t h e  entir e A N W R  issue internally, I am afraid 
we are go ing to be ill p r e p a r e d  and uncoor d i n a t e d  in our dealings 
w i t h  Congress. You c a n  be assure d that our o p p o nents are already 
pr e p a r e d  to c a p i t a l i z e  on any d i s o r ganiz ation and u t i l i z e  whatever  
r o a d b l o c k s  that are a v a i l a b l e  to stop this type of legislation.

It s hould  also be p o i n t e d  out that  the e n v i r o n m e n t a l  groups are 
also p repa r e d  to o f f e r  amendments, shoul d final p a s s a g e  be 
imminent, w h i c h  w o u l d  m a k e  actual e x plorati on a nd d evelopment  
ex t r e m e l y  d i f f i c u l t  if not impossible.

Na t io nal Me dia and L o b b y i n g  Blitz

T h e  G o v e r n o r ' s  p r o p o s a l  to fund a national media c a m paign  is 
excellent. Hopefully, w e  are also prepare d to c o m p l i m e n t  that with 
a w e l l  c o o r d i n a t e d  t e c h n i c a l  suppo rt and lobbying effort. It is 
the lobbying e f f o r t  t h a t  gives me some concern w h i c h  I feel the 
Re s o u r c e s  Cabin et or an a s s i g n e d  Task  Force m u s t  address. Here 
again, I y i e l d  to K a t z ' s  a s s e s s m e n t  but it s h o u l d  be ca refully 
discussed, none-the -less.

T h e  e ntir e A N W R  iss ue is no t entirely D e v e l o p m e n t  versus 
E n v i r o n m e n t a l  Protec tion. T h e r e  are a w h o l e  host of influential 
"conserva tion" o r g a n i z a t i o n s  t h a t  are e s s e n t i a l l y  n o n a l i g n e d  on 
this issue. T h e s e  i n c l u d e  the Internation al A s s o c i a t i o n  of Fish 
and W i l d l i f e  Agencies, the Izaak W a l t o n  League, the N a t i o n a l  Rifle 
Association,  D u cks Unlimited, T r o u t  Unlimited, the Wildl ife 
M a n a g e m e n t  Institute, T h e  S p o r t f i s h i n g  Institute, the Nature 
Conservancy, the n e w l y  f ormed U n i t e d  C o n s e r v a t i o n  Alliance, the 
O u t d o o r  W r i t e r s  A s s o c i a t i o n  and m a n y  other.

If the State p r e p a r e s  a n d  p r e s e n t s  its p o s i t i o n  properly, it is my 
op i n i o n  t h a t  m a n y  of t h e s e  organi z a t i o n s  can be e i t h e r  encour aged 
t o  s u ppo rt some r e a s o n a b l e  o ption for o p ening A N W R  or at least 
d i s c o u r a g e d  from o p p o s i n g  legislation. Lacking some con certed 
ef forts to a d dress t h e  c o n c e r n s  of these organizations, I am 
fearful they m a y  be e n c o u r a g e d  to join with the opposition. I am 
s u r e  if each D e p a r t m e n t  e x a m ines its list of n a t io nal o r gani zation  
contacts, t h e r e  are m a n y  w h i c h  could prove u seful in our efforts to 
w i n  legislativ e approval.

M o s t  importantly, t h e r e  has to be an agreed m e s s a g e  to be delive red 
for o r g a n i z a t i o n a l  s u p p o r t  and a strategy for u t i l i z i n g  their 
support. W i t h  a u n i f i e d  strategy, we can d e v elop A N W R  in a manner 
that b e n ef its A l a s k a  a n d  p r o t e c t s  our wild resources. T h a t  has 
b e e n  a c o n s i s t e n t  t h e m e  in the Govern o r ' s  m e s s a g e  on this issue. 
I do b e lieve that u l t i m a t e  success will require  a s u s t a i n e d  and 
w e l l  c o o r d i n a t e d  e f f o r t  th at involves many of our w e l l  talented



It is also m y  belief that t h e r e  m a y  well be m a n y  d e g r e e s  of success 
on this  ̂ issue and we s h o u l d  m a x i m i z e  our o p p o r t u n i t i e s  bv 
s t r u c t u r i n g  the final l e g i s l a t i o n  in the m o s t  b e n e f i c i a l  way
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cabinet members.

cc: C o m m i s s i o n e r  R o s i e r  
C o m m i s s i o n e r  Heinz 
C o m m i s s i o n e r  Sandor 
J o h n  Katz



C o n f i r m a t i o n  H e a r i n g  

H o u s e  o f  R e p r e s e n t a t i v e s

CARL L. ROSIER 
Alaska Department of Fish and Game

M a r c h  2 6 ,  1 9 9 1

M a t e r i a l s  r e q u e s t e d  b y  

R e p r e s e n t a t i v e  C l i f f  D a v i d s o n



H e a d q u a r te rs  O r g a n iz a t io n a l C h a r t 
F e b ru a ry  1991

DEPARTMENT OF FISH AND GAME



.MEMORANDUM State of Alaska
DEPARTMENT OF FISH AND G A M E

TO:

FROM:

A D F & G  Staff DATE: M a r c h  18, 1991
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SUBJECT: O r g a n i z a t i o n a l  S t r u c t u r e

Game

T h e r e  h a v e  b e e n  a n u m b e r  of c h a n g e s  w i t h i n  the d e p a r t m e n t  in the 
last c o u p l e  of months, and some o b v i o u s  m a j o r  and m i n o r  c h an ges in 
d i r e c t i o n  a n d  personnel. A l t h o u g h  w e  can s t i l l  e x p e c t  some
mo d i f i c a t i o n s ,  I feel it is e s s e n t i a l  to p r o v i d e  some 
o r g a n i z a t i o n a l  s t a b i l i t y  by o u t l i n i n g  our n e w  d e p a r t m e n t a l  
structure.

As y o u  can s e e  from the e n c l o s e d  chart, I h a v e  c r e a t e d  a basic 
d i r e c t  line c h a i n  of c o m m a n d  b e t w e e n  the d i v i s i o n  d i r e c t o r s  and 
the c o m m i s s i o n e r .  T h e  two d e p u t y  c o m m i s s i o n e r s  w i l l  be staff to 
the c o m m i s s i o n e r  w i t h  s p e c i f i c  issue and p r o g r a m  assign m e n t s .

This p a r t i c u l a r  s t r u c t u r e  e l e v a t e s  the r o l e  a n d  r e s p o n s i b i l i t y  of 
the d i r e c t o r s  in t h e  e s t a b l i s h m e n t  of d e p a r t m e n t  poli cies. It 
also p l a c e s  a i n c r e a s e d  d e m a n d  on the d i r e c t o r s  to d e v e l o p
i n t e r d i v i s i o n a l  s o l u t i o n s  and po licies.

At present, it is m y  i ntent t h a t  o n e  d e p u t y  c o m m i s s i o n e r  p o s i t i o n  
be a s s i g n e d  t h e  r e s p o n s i b i l i t y  of c o o r d i n a t i n g  t h e  g r o w i n g
i n t e r n a t i o n a l  f i s h e r i e s  effo rts of the d e p a r t m e n t .  A s  a staff 
position, the d e p u t y  w i l l  p r o v i d e  t e c h n i c a l  o v e r s i g h t  into the 
i n t e g r a t i o n  of e x t e r n a l  and i n t e r n a t i o n a l  f i s h e r i e s  programs.

The s e c o n d  d e p u t y  c o m m i s s i o n e r  p o s i tion, o c c u p i e d  b y  Ron 
Somervil le, h a s  a l r e a d y  be en ‘as s i g n e d  s p e c i f i c  r e s p o n s i b i l i t i e s  
w h i c h  include: (1) d e p a r t m e n t  b u d g e t i n g ;  (2) i n t e r n a l  auditing;
(3) l e g i s l a t i v e  affairs,  state a n d  federa l; (4) H a b i t a t  D i v i s i o n  
review; (5) r e g u l a t o r y  review; (6) ANWR; (7) i n t e r n a l  planning; 
and (8) c o o r d i n a t i o n  w i t h  t h e  I n t e r n a t i o n a l  a n d  W e s t e r n  
A s s o c i a t i o n s  of Fish a n d  Wildlife.

Each of the d e p u t y  c o m m i s s i o n e r s  w i l l  be a s k e d  to p a r t i c i p a t e  in 
or lead s p e c i f i c  e f f o r t s  in p o l i c y  d e v e l o p m e n t ,  t r e a t y  
ne g o t i a t i o n s ,  i n t e r o r g a n i z a t i o n a l  c o o r d i n a t i o n ,  i n t r a d e p a r t m e n t a l  
c o o r d i n a t i o n ,  a n d  B o a r d s  of F i s h e r i e s  a n d  G a m e  a c t i v i t i e s .

I w o u l d  be less t h a n  c a n d i d  if I d i d  n o t  p o i n t  o u t  t h a t  further
o r g a n i z a t i o n a l  r e s t r u c t u r i n g  m a y  be d e s i r a b l e  o r  n e c e s s a r y  as we 
e x a m i n e  f u t u r e  f u n d i n g  options, e f f i c i e n c y  of o p e r a t i o n ,  and 
d e p a r t m e n t a l  goals. However, I b e l i e v e  th is s t r u c t u r e  p r o v i d e s

Carl I 
Comri. oner 
De p a r t m e n t  of Fish and
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t h e  m o s t  e f f i c i e n t  and effec tive o r g a n i z a t i o n  u n d e r  the present  
>. situation.

It is m y  d e s i r e  to p r o c e e d  as soon  as p o s s i b l e  w i t h  final 
d e c i s i o n s  on d i r e c t o r  ap poin t m e n t s  and the fill ing of other 
c r i t i c a l  positions.

I w o u l d  like to add that  the s u p p o r t  and p a t i e n c e  of the staff 
d u r i n g  t h e s e  t r y i n g  times has been g r e a t l y  appreciated.

E n c l o s u r e
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Office of the Commissioner

C o m m i s s i o n e r

D i v i s i o n  of C p m m e r c i a l  
F i s h e r i e s

D i v i s i o n  of S p o r t  Fish

D i v i s i o n  of FRED

D i v i s i o n  of W i l d l i f e  
C o n s e r v a t i o n

D i v i s i o n  of H a b i t a t

D i v i s i o n  of S u b s i s t e n c e

D i r e c t o r  of E x t ernal 
& I n t e r n a t i o n a l  Fishe r i e s  

A f f a i r s

Special A s s i s t a n t s

D i v i s i o n  of oil Spiil 
A s s e s s m e n t  & Restoration

]
Division pf 

Admini stration

Divisio n of Boards of 
Fish and Game

Public Communications  
Section

Special Assist a n t s
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February 21, 1991

Mr. Carl Rosier 
Commissioner
Department of Fish and Game 
P.O. Box 3-2000 
Juneau, AK 99802-2000

Dear Carl:

Welcome aboard.

At a November 24 meetingi of the Hickel/Coghill transition team, we discussed and 
approved the formation of department specific advisory teams for each commissioner 
to draw on.

Enclosed is the list o f members we have assembled for your team. The group is 
comprised o f three kinds of people: experts who were also deeply involved in the 
campaign, outside experts who specifically requested the opportunity to serve on your 
transition team, and volunteers on the campaign who have a personal interest in the 
success o f your department and the administration in general.

We are pleased by the high quality o f these Alaskans who want io help.

The team serves at your will. Please contact them so that you can benefit from their 
input.

Sincerely

Walter J. Hic> 
Governor

enclosure
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Ric Davidge Anchorage
Wayne Ross Anchorage
Sam McDowell Anchorage
Clark Potter Anchorage
Bruce Tiedman Anchorage
Tim Cook Anchorage
Russell Wright Sitka
Jack Lechner Kodiak
Gary Cadd. Kenai
Glenn Rydeen Kenai
Vern Hulbert. Sleetmute
Jim Fisk Kodiak
Bob Thacz
Mr. McGahan Kenai
Dick Stoffel Wasilla

(h) 349-7329 
(h) 346-2697 
(h) 272-6605 
(h) 338-4868 
(h) 243-7251 
(h) 345-5796 
(h) 747-3974

(h) 283-7821 message 
(h) 283-2695 (w) 283-7093 
(h) 333-7183
(h) 486-3959 (w) 486-4428 
(h) 463-5455

(h) 376-1691
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Cliff Davidson
Chairman, House Resources Committee 
P.O. Box V
Juneau, Alaska 998"! 1

Tuesday, March 26, 1991 

Dear Cliff,

It is with great personal pleasure that I convey to you my knowledge 
of Carl Rosier. Mr Rosier and I have worked together for over 20 
years, on numerous projects affecting many fish and game issues all 
over Alaska.

I have found him to be very cognizant of fish and game issues in the 
state, and as his resume suggests, this has been a very big part of 
his life. Without any reservations I recommend that you approve his 
appointment as Commissioner of the Department of Fish and Game. I 
can assure you that as an Alaskan with an uncommon amount of 
common sense he will equally represent rural and urban areas and 
offer a breath of fresh air to the Department of Fish and Game.

Thank you for your positive consideration of Mr. Rosier.

Dave Choquette
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