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FISCAL NOTE

STATE OF ALASKA BILL NO : HCS CSSB 363 (L&C)
1992 LEGISLATIVE SESSION

Revision Date; Department Affected: Labor

Title: "An Act requiring certain employers BRU: _ALL

to post information on ... sexual harassment."” Component: ALL
Sponsor Senator Uehling, et.al.

Requestor. House Finance COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Dollars)

OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND&STRUCTURES

GRaNTS.CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0

CAPITAL

REVENUE
FUND SOURCE:

FUNDING: (Thousands of Dollars)
GENERAL FUND
FEDERAL FUNDS
OTHER

TOTAL 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact: None

Approved by Commissioner C. W. Mahlen >__

Agency: Department of Labor Date: 5/7/192

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB, & Impacted Agency(ies).
Rev 10/7/91 Page 1 of 1
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.No-
Dill Version:c s25 3 (212 ('f4c

FEB £5 "92 1i:49 fIK ST COT" FOR HUMAN .

STATE OF ALASKA .
1592 LEGISLATIVE SESSION

(S) Publish Date: 3 ~ I<E, - %3

Revision Date: _ Department Arfectad: Offits of the Gnv>-"or-

*nda; Posting of Information on BRU: Ccrmissions/Srecial Offices
Se:<ual Harassment Component: Hurran Rights Carraissions

Spenser: Senators UEHLIMG, ->.jrgulg.vski , Podev, Collins

Requester: Senator UEPTTfG COMPONENT SERIAL NO.

XPENDITURES/REVENUES: (Thouswxfa'of DoJlbra)

“OPERATING Fy 93 Fy 94 FY 95 Fios Fy 97 Fy 93
PERSONAL SERVICES _a 0 0 0 0 0
TRAVEL 0 0 0 0 Q -« 0
CONTRACTUAL .6 1.0 1.0 1.0 1.0 1.0
SUPPLIES 3.2 «1.5 1.5 1.5 1.5 1.5
EQUIPMENT 0 0 0 0 0 0
LAND & sTRUCTURES 0 0 0 0 0 0
GRANTS, CLAIMS 0 0 b 0 n 0
MISCELLANEOUS 0 0 0 0 n n
TOTAL OPERATING 9.7 0¢ 0<« > Q@ —_—2 k. 75
CAPTTAL
REVENUE "0 0 0 0 0 0
FUND SOURCE: 0 0 0 0

FUNDING: {ThousarxLs erf Dolars)

* GENERAL FUND 9.7 2.5 2.5 2.5 2.5 2.5
FEDERAL FUNDS - 0 0 0 0 0
OTHER
FUND SOURCE: 0 0 0 ‘0 0 0
TOTAL 9.7 2.5 * 2.5 2.5 2.5 2.5

POSITIONS:

FULL-TIME 2 0 n 0 n A
PART-TIME - 0 n o . n e 1 A
TEMPORARY | 0 0 0 9 : 0

Eatimats of current year impact. None

ANALYSIS: (Attach &separata page if nacaasary.)

See attached detail of expenditure.

mj/ S .
V oyt + ™D

Prepared By: Paula M. Haig/. Executive Director Phone: 276-7474 x241
Division: Alaska State Ccrtgnission for Hunan Rights Date:

Approved by Commissioner:

Agency: Date:
Ow~'btrt>on (by pr<cuw | : L»g. Fin., L»g«*libv» Sporxor, CM2/D8R. Gov. L»g«. Otc., 4 |mpcto<d Agency(>*»l.

R.v 10/7:31 3 o (
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Pseca ote tgeagé%%%

Posting of Information on Sexual Harassment

Personal Services

Temporary clerical and administrative support 9
(10 days at Clerk Typist IU level)

Contractual Sendees

Prepare camera-ready copy A
Print 50,000 copies (Central Duplication) 2.5
Postage 3.0
5.6
Supplies
Mailing tubes and labels; office supplies 3.2
Total Estimated Cost* 9.7

AAssumes no mass mailing.  Agency would await inquiries and send out information as
requested. FY93-98 assumes new requests and requests for replacement information.



'STATE OF ALASKA No. |

1992 LEGISLATIVE SESSION Bill Version: J5 £ 3 6 3
(S) Publish Date: 3 - ~ 9.
Revision Date: Department Affected:
Title: An Act requiring certain employers to post information BRU: Personnel/OEEO
concerning oexual harassment. Component: Personnel/OEEO

Sponsor: Uehling
Requestor: Senate Labor and Commerce Committee COMPONENT SERIAL NO.

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 3 FY %4 FY % FY % Fy 97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
OCONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EQUIPMENT 0 0 0 0 0 0
LAND &STRUCTURES 0 0 0 0 0 0
GRANTS, ALAIVB 0 0 0 0 0 0
MSCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATING 0 0 0 0 0 0
CAPITAL 0 0 0 0 0 0
REVENUE
RUND SOURCE: 0 0 0 0 0 0
FUNDING: (Thousands of Dollars)

GENERAL AUND 0 0 0 0 0 0
FEDERAL RUNDS 0 0 fr(“)" 0 0 0
OTHER

RUND SOURCE: 0 0 0 0 0 0
TOTAL 0 0 0 0 0 0
POSITIONS:

RULL-TIVE 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEVMPORARY 0 0 0 0 0 0
Estimate of current year impact: _0 Changes in OSSE£bD 3 (L-*-cQ

,E\WL%I%‘ (Attach a separate page ifnecessary.)\r ______________________________ ?’e.we ?0 f'sc‘?" 'm\PaCt' . This

Assumes that the required posters will be provided to the department for distribution to State a< tiscal nO~e ~ appropria e.

3d27r- Ak %  (XxJ?,
date Comte Aide (iTn-tial)
Prepared by: R H. King . Phone: 465-4430
Division: Personnel/OEEO | / Date: January 31, 1992
Approved by Commissioner: Nancy Bear Usera// [/ | | v [
Agency: Administration [/ Date: ALY T

Distnoution (by preparer): Leg. Fin., Legislative Sponsor, Requestor, OMBIDBR, Gov. Legs. Ofc{ & Impacted Agency(ies).
Rev 10/07/91 page 1 of 1
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HOUSE CS FOR CS FOR SENATE BILL NO. 363 (FINANCE)
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTEENTH LEGISLATURE - SECOND SESSION

BY THE HOUSE FINANCE COMMITTEE

Offered:
Referred:

Sponsors): SENATORS UEHLING, Sturgulewski, Rodey, Collins, Pourchot, Zharoff, Duncan, Menard, KerttuJa

A BILL
FOR AN ACT ENTITLED
"Ad Act requiring certain employers to post information on inquiries and complaints

concerning sexual harassment.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 23.10 is amended by adding a new section to read:

Sec. 23.10.440. POSTING OF INFORMATION ON SEXUAL HARASSMENT, (a) An
employer shall post in the workplace a notice prepared by the State Commission for Human
Rights that

(1) sets out the federal definition of sexual harassment;

(2) advises employees of the name, address, and telephone number of the state
and federalagencies towhich inquiries and complaints concerning sexual harassment may be
made; and

(3) sets out the deadlines for filing a complaint of sexual harassment with the
agencies listed in (2) ofthissubsection.

(b) The employer shall select prominent and accessible locations for posting the notice

-1- HCS CSSB 363(FIN)
iveW Text Underlined (DELETED TEXT BRACKETED]
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that will permit each of the employees of the employer toread thenotice during thecourse of

their regular employment duties.

(c) The State Commission for Human Rights shall prepare and make available to
employers notices that meet the requirements of this section.

(d) The department may impose a civil fine not to exceed $500 on an employer for
violation of this section.

(e) In this section, "employer" means an employer that employs 15 or more employees
at one time and includes the state, the University of Alaska, the AlaskaRailroad Corporation,and
political subdivisions of the state.

* Sec. 2. AS 23.10.440 is repealed January 1, 2007.
HCS CSSB 363(FIN) -2
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WALTER ). HICKEL, GOVERNOR

’ i i INVESTIGATIONS
IHUIIAA’RIGHTS COMIMISSIOiIY SDASTHET SUTEM

March 27, 1992

Senator Rick Uehling
Room 512, Capitol
P. O. Box V
Juneau, AK 99811

Re: Senate Bill No. 363

Dear Senator Uehling,

The Alajka State Commission for Human Rights held its Annual Meeting February 27th and
28th in Juneau, during which the Commissioners considered SB363 "An Act requiring certain
employers to post information on inquiries and complaints concerning sexual harassment."

The Commission wishes to convey its full support of this legislation and funding thereof.

Sincerely, .

Rex A. Okakok
Chairperson

RAO/mt

TOLL-FREE COMPLAINT HOT LINE (800) 478-4692
TTY/TDD HOTLINE (800) 478-3177
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LEGISLATIVE AFFAIRS AGENCY

VEMORANDUM
T0: A Legislators, and to Legislative and Agency Staff
FROM: f ‘W th
e oﬁrqell and EEQ Officer
SUBJECT:  Sexual Harassment DATE: October 21, 1991

With the subject of sexual iarassment the spatlioht "
T, o0 PIOTIOENY g, e, Spotioht you may ave

Sexual harassment is defined by the U.S. Equal Employment Opportunity Commission as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature constitute sexual harassment when (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment; (2) submission to or rejection of
such conduct by an individual is used as the basis for employment decisions affecting such individual;
or (3) such conduct has the purpose or effect of unreasonably interfering with an individual's work

performance or creating an intimidating, hostile, or offensive working environment.
Portumty Commission

While th | Equal Empl fi |
wtptlcﬁ tgr%h‘tﬁff@scn %?tat%ptpge@te nJ ﬁaals of‘a State or o||t aﬁm Cde Torces deal s

\|Sion an e|r
ﬁzﬁrson sta member% are exg ed from provisions. of th ena % |F?|
ey are, however, subject to broader nondiscrimination provisions anska State Iaw

Alaska statutes' define harassment as:

unwanted conduct or communication by a supervisor, co-worker, or nonemployee in the work
place which is based on the sex, color, race, religion, national origin, age, handicap, marital
status, changes in marital status, pregnancy, or parenthood of an individual and ich
adversely affects the employment rela'ionship or working environment. This includes slurs,
mtétet% threats, derogatory comments, unwtlcome jokes, teasing and other verbal or phy5|cal
conduc

Rather than the State's EEO office, it js the State Com(smssion for chman R|%hts hich has
t] |t o mveg a%atﬁ any complaints concerning discrimination that emanate from
as as le (fsattve r

our EEQ officer, | am da vailable. éo answer questions. related to yo n(r rig s as an
oly e o supernsor and o prow ou with' any assistance in \orkin our
un ns. . You are encoura%e t? cont%ct me a}t the earlies 053|be t| CE% e may

er?tand anfl reso etssu s hefore they escalate. nto pro | ms.. |wou ethat no
%@% v(\)/ee s would ever Tace the situation——on either side-that was W|tnesse e nation

/yuu-uQ) K) td A



This is the information that would be posted under SB 363.

Federal Fqual Emplo men ortunity  Commission
(EE C% Defl%ll'[ on 0 Se% arassment

nwelcome seﬁual ve\nces f“ itscoﬁo UC%GXL]{M

avors| and other verpa
sexual nature constitute sexual harassment when

15s1on. t0 suh conduct 1S maéie either
ex IC]E[T Qr |mﬁ]h |t yma term or condition of an

|n VI

su%'ﬂ ?smn to or re ﬁC’[I n of such anduct by an
dﬂlel ua fs used as L SIS or emrp oyment
ecisions  affecting such individua

3 such ¢o duct has the purpose or e]‘ec
unr asonab Interterin gw IVI ua ork
or. creatin |nt|m| ating, hostile, or

g?{ ormanc
ENSIVE WOTkIng en |ronmen

A person has 300 days from the dat? 0f the Incident
to report a sexual Narassment complaint.

A Sex;%h%asﬂa&a § P lalgosmrrr]]?segoﬁo ortw)e Human
i e

A’ Street |te . Anchorage,



Administrative

Department of Adm inistration

D ivision o f EqualEmployment O pportunity



serve a legitimate rranagemenr purpose.

Dvri-jJITIGIS

3.1 Harassment: Unwanted caxmunicaticn ar.d/or conduct by a super—

3.2

visor, co-worker or non-employee in the workplace which adversely
affects the employment relationship or working environment for
the employee or applicant for employment and is based on the sax,
race, religion, national origin, age, handicap, marital status,
changes in marital statis, pregnancy or parenthood of that
individual. Harassment may include slurs, abusive language,
threats, derogatory camarts, unwelcome jokes, teasing and other
such verbal or physical conduct.

Sexual harassment: Addressed and defined by the U.S. Equal
Employment Opportunity Carmissicn in the Federal Guidelines on
Discrimination Because of Sex published on Novenber 10, 1980,
and codified as 29 CER Section 1604.11, sexual harassment ik
defined as follows:

" (@ Harassment on the basis of sax is violation of Sec. 703 of
Title VIZ, Unwelcome sexual advances, requests for sexual
favors, and other verbal or physical conduct of a sexual nature
constitute sexual harassment when (1) submission to such conduct
is made either explicitly or implicitly a term or condition of an
individual"s employment, (2) submission to or- rejection of such
conduct by an individual .is used as the basis for employment
decisions affecting such individual, or (3) such conduct has the
purpose or effect of unreasonably interfering with an
individual®s work performance or creating an intimidating,
hostile, or offensive work environment."

GUIDELINES FOR THE I172EZ4E”~JICN OF POLICY

4.1

4.2.

Responsibility for Implementation:

@ Overall responsibility for the administration of this order
is delegated to the Director of the Division of Equal
Employment Opportunity.

({® All agency heads, managers and supervisors within the
Executive Branch of State Government are responsible for
taking Immediate and appropriate corrective action where
they have any knowledge of such prohibited practices. Such
corrective actions should be taken only after consultation
with the State Division of Equal Employment Opportunity.

Complaints:

(@ Employees believing they have been subjected to harassment

/10D 1/0730-03/2



Bill aim s to

The Associated Press

JUNEAU — Employers with 15 or
more workers would be required to
post information about sexual harass-
ment in the workplace under proposed

‘g et

legislation introduced in the Senate
Tuesday. ,,

Notices must be placed in “promi-
nent and accessible” locations, and

include the federal definition of sexual
harassment, a list of state and federal
agencies that accept harassment com-
plaints, and deadlines for filing com-
plaints.- ]

th

e word out’”on

"l just don't think people know
what constitutes sexual harassment in
the workplace,” said Sen. Rick Uehl-
ing, R-Anchorage and the bill's spon-
sor. "This bill is just trying to get the
word out. It’s a start.”

Maine has adopted a similar law, he
said.

Paula Haley, executive director of
the state Human Rights Commission in
Anchorage, said she reviewed a copy of
the proposal Monday and planned to
discuss it with the seven commission-
ers this week.

sexual

h arassm ent

"l think posting notices about dis
crimination can be effective in advis
ing employees of their rights and re
minding employers of thei:
responsibilities,” Haley said.

Sexual harassment complaints filec
with the commission last year doublet
to about 28 cases from 14 the yea:
before, Haley said. At least one of th<
cases investigated last year involvec
sexual harassment against a man.

Senate Bill 363 was assigned Tues-
day to the Finance and Labor anc
Commerce committees.



Harassment

Prevention better than cure

After last fall3 televised hearings on sexual
harassment, some employers didn"t waste any time.
Before you could say “Tlarence Thomas ™or “Anita
Hill," they had copies of their companies *harassment
policies tacked to company bulletin boards.

So at least something good came out of these
hearings. At least people became more aware of
sexual harassment. At least they talked about it

Now Sen. Rick Uehling, R-Anchorage, wants to
make sure people remain aware. Sen. Uehling is
sponsoring a bill that would require all employers
with 15 or more workers to post information about
sexual harassment in the workplace.

More red tape? More government interference? You
could look at it that way. But then, all companies,
public and private, already are bound by state and
federal sexual harassment laws. If a simple, posted
explanation could prevent a case of harassment, then
it would keep government out of your business.
Better prevention than damages or penalties.

Sexual harassment 1isnt® the only form of
discrimination, of course. It certainly would help to
have people more aware of race or age or handicap
discrimination as well. But, judging from the uproar
over the Thomas-Hill hearings, people do seem to
have particular trouble understanding sexual
harassment. It couldn®t hurt to give them more
information while interest is high.

But perhaps the best way to see that education and
prevention efforts on all kinds of discrimination are
carried out is to fully fund the state Human Rights
Commission. The commission has seen all complaints
— including sexual harassment - go up 44 percent
over the past year, while staffing has dropped by
almost half over the past few years. Certainly the
commission can T take on any new responsibilities

under Sen. Uehling 3 bill, unless it gets the money to
do so.





