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Detail of Expenditures 
Fiscal Note to CSSB363

Posting of Information on Sexual Harassment

Personal Services

Temporary clerical and administrative support .9
(10 days at Clerk Typist IU level)

C on tractual Sendees

Prepare camera-ready copy . 1
Print 50,000 copies (Central Duplication) 2.5

Postage 3.0
5.6

Supplies

Mailing tubes and labels; office supplies 3.2

Total E stim ated  Cost* 9.7

^Assumes no mass mailing. Agency would await inquiries and send out information as 
requested. FY93-98 assumes new requests and requests for replacement information.
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IN THE LEGISLATURE OF THE STATE OF ALASKA 

SEVENTEENTH LEGISLATURE - SECOND SESSION

BY T H E  HOUSE FINANCE COM M ITTEE

Offered:
Referred:

Sponsors):  SENATORS UEHLING, Sturgulewski, Rodey, Collins, Pourchot, Zharoff, Duncan, Menard, KerttuJa

A BILL 

FO R AN ACT ENTITLED

1 "Ad Act requiring certain employers to post inform ation on inquiries and complaints

2 concerning sexual harassm ent."

3 BE IT  ENACTED BY THE LEGISLATURE OF TH E STATE OF ALASKA:

H O U SE  CS FO R  CS FO R SE N A T E BIL L N O . 363 (FINAN CE)

4 * Section 1. AS 23.10 is amended by adding a new section to read:

5 Sec. 23.10.440. POSTING OF INFORMATION ON SEXUAL HARASSMENT, (a) An

6 employer shall post in the workplace a notice prepared by the State Commission for Human

7 Rights that

8 (1) sets out the federal definition of sexual harassment;

9 (2) advises employees of the name, address, and telephone number of the state

0 and federal agencies to which inquiries and complaints concerning sexual harassment may be

1 made; and

2 (3) sets out the deadlines for filing a complaint of sexual harassment with the

3 agencies listed in (2) of this subsection.

4 (b) The employer shall select prominent and accessible locations for posting the notice

-1- HCS CSSB 363(FIN)
iVew T e x t  U n d e r l i n e d  (DELETED TEXT BRACKETED]



1 that will permit each of the employees of the employer to read the notice during the course of

2 their regular employment duties.

3 (c) The State Commission for Human Rights shall prepare and make available to

4 employers notices that meet the requirements of this section.

5 (d) The department may impose a civil fine not to exceed $500 on an employer for

6 violation of this section.

7 (e) In this section, "employer" means an employer that employs 15 or more employees

8 at one time and includes the state, the University of Alaska, the Alaska Railroad Corporation, and

9 political subdivisions of the state.

0 * Sec. 2. AS 23.10.440 is repealed January 1, 2007.

H C S  CSSB 363(FIN ) -2-
New T ex t U n d e r l i n e d  (DELETED TEXT BRACKETED]



WALTER ). HICK EL, GOVERNOR

I I U I  IA A ’ R I G H T S  C O M iM IS S IO iY INVESTIGATIONS 
800 A STREET. SUITE204 
ANCHORAGE, ALASKA 99501-3628 
PHONE: (907) 274-4692

March 27, 1992

Senator Rick Uehling 
Room 512, Capitol 
P. O. Box V 
Juneau, AK 99811

Re: Senate Bill No. 363

Dear Senator Uehling,

The Alajka State Commission for Human Rights held its Annual Meeting February 27th and 
28th in Juneau, during which the Commissioners considered SB363 "An Act requiring  certain 
employers to post inform ation  on inquiries and  com plaints concerning sexual harassm ent." 
The Commission wishes to convey its full support of this legislation and funding thereof.

Sincerely, .

Rex A. Okakok 
Chairperson

RAO/mt

TOLL-FREE  C O M P L A I N T  HOT L I N E  (800) 478-4692 
TTY/TDD H O T L I N E  (800) 478-3177



im L i i O M i f M
LEGISLATIVE AFFAIRS AGENCY

JUNEAU . A LAS KA  99611 
907 <65 • 3800

MEMORANDUM

TO: Al* Legislators, and to Legislative and Agency StaffAl Legisl; 

A$<3Ny SmiFROM: f  JJg l ly  Smith
\ Personnel and EEO Officer

SUBJECT: Sexual Harassment DATE: October 21, 1991

With the subject of sexual harassment so prominently in the spotlight, you may have 
questions about how the legislative branch would handle such an issue.

Sexual harassment is defined by the U.S. Equal Employment Opportunity Commission as:
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 
sexual nature constitute sexual harassment when (1) submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual's employment; (2) submission to or rejection of 
such conduct by an individual is used as the basis for employment decisions affecting such individual; 
or (3) such conduct has the purpose or effect of unreasonably interfering with an individual's work 
performance or creating an intimidating, hostile, or offensive working environment.

While the federal Equal Employment Opportunity Commission (EEOC) enforces federal laws 
which prohibit discrimination, elected officials of a state or political subdivision and their 
personal staff members are excluded from provisions of the enabling Civil Rights Act.
They are, however, subject to broader nondiscrimination provisions of Alaska State law.

Alaska statutes'7define harassment as:
unwanted conduct or communication by a supervisor, co-worker, or nonemployee in the work 
place which is based on the sex, color, race, religion, national origin, age, handicap, marital 
status, changes in marital status, pregnancy, or parenthood of an individual and which 
adversely affects the employment rela'ionship or working environment. This includes slurs, 
oithets, threats, derogatory comments, unwtlcome jokes, teasing and other verbal or physical 

conduct.

Rather than the State's EEO office, it is the State Commission for Human Rights which has 
the authority to investigate any complaints concerning discrimination that emanate from 
Alaska’s legislative branch.

As your EEO officer, I am available to answer questions related to your rights as an 
employee or supervisor and to provide you with any assistance in working through your 
concerns. You are encouraged to contact me at the earliest possible time so that we may 
understand and resolve issues before they escalate into problems. I would hope that no 
one of us would ever face the situation--on either side-that was witnessed by the nation 
last week.

/ y U U - U Q )  K) t d  ^  .



T h is  is the in fo rm a tio n  tha t w o u ld  be p o s ted  u n d e r SB 363.

Federal Equal Employment Opportunity Commission 
(EEOC) Definition of Sexual Harassment

Unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a 
sexual nature constitute sexual harassment when
1. submission to such conduct is made either 
explicitly or implicitly a term or condition of an 
individual’s employment;
2. submission to or rejection of such conduct by an 
individual is used as the basis of employment 
decisions affecting such individual; or
3. such conduct has the purpose or effect of 
unreasonably interfering with an individual’s work 
performance or creating and intimidating, hostile, or 
offensive working environment.

A person has 300 days from the date of the incident 
to report a sexual harassment complaint.
All sexual harassment complaints need to be 
reported to the Alaska State Commission on Human 
Rights, 800 ‘A’ Street, Suite 204, Anchorage, AK 
99501.



Administrative

D e p a r t m e n t  o f  A d m i n i s t r a t i o n

D i v i s i o n  o f  E q u a l  E m p l o y m e n t  O p p o r t u n i t y



s e r v e  a  l e g i t im a t e  rranagem enr p u rp o se .

Dvr i-'jlTIGIS

3.1 Harassment: Unwanted caxmunicaticn ar.d/or conduct by a super­
visor, co-worker or non—employee in the workplace which adversely 
affects the employment relationship or working environment for 
the employee or applicant for employment and is based on the sax, 
race, religion, national origin, age, handicap, marital status, 
changes in marital statis, pregnancy or parenthood of that 
individual. Harassment may include slurs, abusive language, 
threats, derogatory camarts, unwelcome jokes, teasing and other 
such verbal or physical conduct.

3.2 Sexual harassment: Addressed and defined by the U.S. Equal
Employment Opportunity Carmissicn in the Federal Guidelines on 
Discrimination Because of Sex published on Novenber 10, 1980, 
and codified as 29 CER Section 1604.11, sexual harassment i1- 
defined as follows:

" (a) Harassment on the basis of sax is violation of Sec. 703 of 
Title VIZ, Unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature 
constitute sexual harassment when (1) submission to such conduct 
is made either explicitly or implicitly a term or condition of an 
individual's employment, (2) submission to or- rejection of such 
conduct by an individual .is used as the basis for employment 
decisions affecting such individual, or (3) such conduct has the 
purpose or effect of unreasonably interfering with an 
individual's work performance or creating an intimidating, 
hostile, or offensive work environment."

GUIDELINES FOR THE I ^ 2 E Z 4 E ^ J I C N  OF POLICY

4.1 Responsibility for Implementation:

(a) Overall responsibility for the administration of this order 
is delegated to the Director of the Division of Equal 
Employment Opportunity.

(b) All agency heads, managers and supervisors within the 
Executive Branch of State Government are responsible for 
taking Immediate and appropriate corrective action where 
they have any knowledge of such prohibited practices. Such 
corrective actions should be taken only after consultation 
with the State Division of Equal Employment Opportunity.

4.2. Complaints:

(a) Employees believing they have been subjected to harassment

/1 0 D 1 /0 7 3 0 -0 3 /2



B i l l  a i m s  t o  ‘ g e t  t h e  w o r d  o u t ’ o n  s e x u a l  h a r a s s m e n t

The Associated Press
JU N E A U  — E m p lo y e r s  w i th  15 o r  

m o re  w o rk e r s  w o u ld  b e  r e q u i r e d  to 
p o s t  in fo rm a t io n  a b o u t  s e x u a l  h a r a s s ­
m e n t  in  the  w o rk p la c e  u n d e r  p ro p o se d  
le g is la t io n  in t ro d u c e d  in  th e  S e n a te  
T u e sd a y .  „

N otices  m u s t  b e  p la c e d  in  “ p r o m i ­
n en t  a n d  ac c e ss ib le "  loca t io n s ,  and  
inc lude  the  fe d e ra l  d e f in i t io n  of  s e x u a l  
h a ra s s m e n t ,  a  l i s t  o f  s t a t e  a n d  fe d e ra l  
agenc ies  t h a t  accep t  h a r a s s m e n t  co m ­
p la in ts ,  and  d e a d l in e s  fo r  f i l in g  com ­
p la in ts . -  ■

" I  j u s t  d o n ' t  t h in k  p e o p le  k n o w  
w h a t  c o n s t i tu te s  s e x u a l  h a r a s s m e n t  in 
th e  w o r k p la c e ,” sa id  Sen . R ick  U e h l­
ing, R -A nchorage  a n d  th e  b i l l 's  s p o n ­
sor. "T h is  b i l l  is j u s t  t r y in g  to  g e t  the 
w o rd  ou t .  I t ’s a  s t a r t . ”

M aine  h as  a d o p te d  a s i m i l a r  la w ,  he 
sa id .

P a u la  H a ley ,  e x e c u t iv e  d i r e c to r  of 
th e  s t a t e  H u m a n  R ig h ts  C o m m iss io n  in 
A n chorage ,  s a id  she  r e v ie w e d  a co p y  of 
th e  p ro p o s a l  M o n d ay  a n d  p la n n e d  to 
d iscuss  i t  w i th  th e  sev en  c o m m is s io n ­
e rs  th is  w eek .

" I  t h in k  p o s t in g  no tices  a b o u t  dis 
c r im in a t io n  can  be e f fe c t iv e  in ad v is  
ing  e m p lo y e e s  o f  th e i r  r ig h t s  a n d  re 
m i n d i n g  e m p l o y e r s  o f  t h e i :  
r e s p o n s ib i l i t i e s , "  H a le y  s a id .

S e x u a l  h a r a s s m e n t  c o m p la in t s  filec 
w i th  th e  c o m m iss io n  la s t  y e a r  d o u b le t  
to  a b o u t  28 cases  f ro m  14 th e  yea: 
befo re ,  H a le y  sa id .  A t  l e a s t  o n e  of  th< 
cases in v e s t ig a te d  la s t  y e a r  involvec 
s e x u a l  h a r a s s m e n t  a g a in s t  a  m an .

S e n a te  B i l l  363 w a s  a s s ig n e d  T u e s ­
d a y  to  th e  F in a n c e  a n d  L a b o r  anc 
C o m m erce  c o m m it te e s .



H a r a s s m e n t
P r e v e n t i o n  b e t t e r  t h a n  c u r e

After last fall’s televised hearings on sexual 
harassment, s o m e  employers didn't waste a ny time. 

Before you could say “Clarence T h o m a s ’’ or “Anita 

Hill," they had copies of their c o m p a n i e s’ harassment 
policies tacked to c o m p a n y  bulletin boards.

S o  at least something good c a m e  out of these 

hearings. A t  least people b e c a m e  m o r e  a w a r e  of 
sexual harassment. At least they talked about it.

N o w  Sen. Rick Uehling, R-Anchorage, wants to 

m a k e  sure people remain aware. Sen. Uehling is 
sponsoring a bill that w o u l d  require all employers 

with 15 or m o r e  workers to post information about 

sexual harassment in the workplace.

M o r e  red tape? M o r e  g o v e r n m e n t  interference? Y o u  

could look at it that way. But then, all companies, 

public and private, already are b o u n d  b y  state and 

federal sexual harassment laws. If a simple, posted 

explanation could prevent a case of harassment, then 

it w o u l d  keep g o v e r n m e n t  out of your business. 

Better prevention than d a m a g e s  or penalties.

S e x u a l  h a r a s s m e n t  isn’t the only f o r m  of 

discrimination, of course. It certainly w o u l d  help to 
have people m o r e  a w a r e  of race or age or handicap 

discrimination as well. But, judging from the uproar 

over the Thomas-Hill hearings, people do s e e m  to 
h a v e  particular trouble u n d e r s t a n d i n g  sexual 

harassment. It couldn't hurt to give t h e m  m o r e  

information while interest is high.

B u t  perhaps the best w a y  to see that education and 

prevention efforts on all kinds of discrimination are 

carried out is to fully fund the state H u m a n  Rights 

Commission. T h e  commission has seen all complaints 

—  including sexual harassment —  go u p  44 percent 

over the past year, while staffing has dropped by 

almost half over the past few years. Certainly the 

commission c a n’t take on a n y  n e w  responsibilities 

under Sen. Uehling’s bill, unless it gets the m o n e y  to 
do so.




