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FISCAL NOTE

Revision Date:______________

STATE OF ALASKA
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TOTAL OPERATING 67.6 '5.0 0 0 0 0
CAPITAL 1 0 0 0 0 0
REVENUEFUND SOURCE: 0 0 0 0 0 0
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GENERAL FUND 67.6 5.0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHERFUND SOURCE: 0 0 0 0 0 0
TOTAL 67.6 5.0 0 0 0 0
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A

Impact of a R e t i r e m e n t  I n c e n t i v e  P r o g r a m

T h e  D i v i s i o n  of F i n a n c e  is r e s p o n s i b l e  for v e r i f i c a t i o n  of 
e m p l o y m e n t  h i s t o r y  a n d  p r o c e s s i n g  of t e r m i n a t i o n  p a y  f o r  all state 
employ ees. T h i s  i n c l u d e s  v e r i f y i n g  t h e  l e n g t h  of employment, 
a c c o u n t i n g  for all leave w i t h o u t  p a y  d u r i n g  t h e  e n t i r e  employment 
w i t h  t h e  s t a t e  and d e t e r m i n i n g  s a l a r i e s  for t h e  t h r e e  highest 
years. In addition , f ina l a n d  t e r m i n a l  leave p a y  m u s t  be pro ce s s e d  
in a c c o r d a n c e  wiiih c o n t r a c t u a l  a greemen ts.

W i t h  i m p l e m e n t a t i o n  of a R e t i r e m e n t  I n c e n t i v e  P r o g r a m  (RIP) the 
w o r k l o a d  f o r  t h e s e  f u n c t i o n s  w o u l d  b e  s i g n i f i c a n t l y  i n c r e a s e d  and 
a d d i t i o n a l  s u p p o r t  w i l l  be r e q u i r e d  by t h e  Division' of Finance to 
meet p r o c e s s i n g  de adli n e s .  A p p r o x i m a t e l y  five h u n d r e d  employees 
took a d v a n t a g e  of the p r e v i o u s  RIP. ' It is a n t i c i p a t e d  that a 
c o m p a r a b l e  n u m b e r  of e m p l o y e e s  w o u l d  p a r t i c i p a t e  if a RIP was 
i m p l e m e n t e d  in t h e  next  year. B a s e d  on p a s t  e x p e r i e n c e ,  this would 
r e q u i r e  f o u r  a d d i t i o n a l  positions, i n c l u d i n g  o n e  A c c o u n t a n t  I and 
three A c c o u n t i n g  T e c h n i c i a n s  I, for a p e r i o d  of s i x  months.’ 
E s t i m a t e d  c o s t  for t h e s e  p o s i t i o n s  w o u l d  be: *

A c c o u n t a n t  I (1) R a n g e  14A 19.7
A c c t  T e c h  I (3) R a n g e  12A 52.9

T o t a l  C o s t 72.6
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FISCAL NOTE
STATE OF ALASKA 

1992 LEGISLATIVE SESSION

Revision Date:________________________
Tit:®: An Act relating to retirement

Incentive programs..
DuncanSponsor; ___________

Requestor: State Affairs
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(S) Publish Date: | —

Department Affected: 
BRU:
Components:

Alaska Court Systam 
Trial Courts

COMPONENT SERIAL NO. 000 | 000 000 1 768

OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS & CLAIMS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL

REVENUE

FUNDING: (Thousands of Dollars)
GENERAL FUNDS 0.0 0.0 0.0 0.0 0.0 0.0
FEDERAL FUNDS
OTHER

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact: None

ANALYSIS: Changes in ^^5/3 33 7' (^A.) 
have no fiscal inpact. This 
fiscal note is appropriate.

Changes i n f ^ ^ r h  6-T7V)
have no fiscal Impact. This 
fiscal note is appropriate.
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FISCAL NOTE

STATE OF ALASKA
1992 LEGISLATIVE SESSION

No. b
Bill Version: C S S B  337 (F IN )
(H) Publish Date: 3 -3 0 -92

Revision Date:_________________________Ti tie: An Act relating to retirement incentive programs for the Public Employees' and Teachers' Retirement SystemSponsor_____Duncan___________________Requestor Senate Finance Committee________
Expenditures/Revenues: (Thousands of Dollars)

Department Affected: AdministrationBRU: Retirement and Benefits____
Component: Retirement and Benefits
COMPONENT SERIAL NO. 64

OPERATING FY93 FY 94 FY 95 EY 96 FY 97 FY 9fiPERSONAL SERVTCES 6580 5983 2775 2775 2775 2775TRAVEL 30 30 1.0 10 10 1.0CONTRACTUAL 200 33 0 0 0 0SUPPLIES 30 25 1.0 10 1.0 1.0EOUIFMENT 1123 0 0 0 0 0LAND & STRUCTURES 0 0 0 0 0 0GRANTS. CLAIMS 0 0 0 0 0 0MISCELLANEOUS 0 0 0 0 0 0TOTAL OPERATING 796.3 607.1 2793 2795 279.5 2795
CAPITAL 0 0 0 0 0 0
REVENUE FUND SOURCE: 0 0 0 .. 0 0 0

FUNDING: (Thousands of dollars)GENERAL FUND 0 0 0 0 0 0FEDERAL FUNDS 0 0 0 0 0 0OTHER 7963 607.1 2795 2795 2795 2795TOTAL 7963 607.1 2795 2795 2795 2795
POSITIONS /

FULL-TIME- 6 6 6 6 6 6PART-TIME- 0 0 0 0 0 0TEMPORARY: 10 9 0 0 0 0Estimate of current year impact: We anticipate the need for Legislative Revised Program to increase our FY 92authorization, thus allowing the division to hire the FY 93 staff prior to Tulv 1.1992. The FY 92 hiring would be needed so that we can properly train the RIP staff prior to the opening of the window periods. These costs would be
ANALYSIS: (attach a separate page if necessary.) The actuarial costs to participating employers due to this program are to be paid up front and no additional costs to the systems are anticipated.

Prepared Bv: Gary Bader _____Division:____ Retirement and Benefit? Phone: 465-4460

Nancy Bear UseraApproved by Commissioner.Agency:_____Department of Administration

Date. February 25.1992
/ Date:

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, O M B  &  Impacted Agency(ies).
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Finance Committee Substitute for Senate Bill 337 
Analysis of Fiscal Implications to the Retirement Fund 

Prepared by Division of Retirement & Benefits 
Department of Administration 

February 25, 1992

C . 5 5 ^ 3 7  • O

A nalysis: T his b ill w ou ld  p lace a te m p o ra ry  re tirem en t incen tive  p ro v is io n  in s ta tu te  
fo r the P u b lic  E m ployees' (PERS) an d  T e ach e rs ’ (TRS) R etirem en t System s. A ctive 
PERS a n d  TRS m em bers could le tire  on a n  accelerated  basis w ith  an  increased  benefit 
u n d e r  th e  fo llow ing  conditions: a t age 47, if  vested ; w ith  17 years of service as a 
q ualified  peace officer, fire figh ter o r  teacher; o r w ith  27 years o f cred ited  service in  the 
PERS. Before qualify ing  for an acce lera ted  benefit, how ever, the m em ber m u s t p a y  a 
lum p su m  in d eb ted n ess  p ay m en t o r take  an  ac tu aria l reduction  from  th e ir life tim e 
b enefit fo r the  in d eb ted n ess am o u n t.

W e es tim a te  th a t five p e rm an en t fu ll-tim e positio n s w ill be n eed ed  in Ju n eau  an d  o n e  in  
A nch o rag e  to ad m in iste r the in creased  d e m a n d  for in fo rm ation  an d  serv ices re su ltin g  
from  a d d in g  po ten tia lly  over 4000 n ew  re tirees  to the PERS an d  TRS, re su ltin g  from  p rio r  
RIPs a n d  p ro jec ted  for this one. In  ad d itio n , w e  estim ate  th a t ten  long  te rm  n o n ­
p e rm a n e n t em ployees will also be  n e e d e d  fo r v a ry in g  len g th s o f tim e over the n ex t tw o  
fiscal yoars. P ersonnel w ill h a n d le  in c reased  counseling, add ress  an d  beneficiary  changes 
acco u n t m a in ten an ce , an d  o th er serv ices.

W e es tim a te  th a t w e  w ill need to in crease  o u r  n o rm a l n u m b er of counseling  trips by  5 
trips o v er th e  n ex t two fiscal years to a ssu re  th a t m em bers u n d e rs tan d  the op tions an d  
req u ire m en ts  o f the  p rogram . '

Page 2 of 4
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Finance Committee Substitute for Senate Bill 337 
Analysis of Fiscal Implications to the Retirement Fund 

Prepared by Division of Retirement & Benefits 
Department of Administration 

February 25, 1992

P o .U

The total estim ated adm inistrative cost to the d ivision by fiscal year is as follows:
FY 93 FY 94

PERSONAL SERVICES 
FY 93

2 R etirem ent Specialist I / E  104.5
8 R etirem ent Technician I / E  338.2
1 A ccountant I 46.1
3 A ccounting C lerk IH (12 m onths) 104.0
2 Clerk II (12 m onths) 65.2

Total FY 93 Personal Services C o s t............................. $658.0

FY 95

FY 94
2
5
3
1
2
2

R etirem ent Specialist I / I I  
R etirem ent Technician I /E  
R etirem ent Technician I / E  ( 9 m on.) 
A ccountant I
A ccounting Clerk IE  (12 m onths) 
Clerk E  (12 m onths)
Total FY 94 Personal Services C ost. . .

FY 95
2
3
1

R etirem ent Specialist I / I I  
R etirem ent Technician I /E  
A ccountant I
Personal Services Cost (FY

104.5
126.9
46.1

95 a n d  beyond)

$598.3

$277.5

TRAVEL
Traveling to various locations th ro u g h o u t 
the state to counsel prospective retirees and  
give se m in a rs  i................................................ 1.0

CONTRACTUAL 
FY 93

C om puter services for additional PC 's 16.5
A dditional telephone costs (4 a d d  phones) .2 
Telephone service for 4 phones .8
Long distance call expense based upon  
previous RIP 2S

FY 93 contractual costs....................................... 20.0

Page 3 of 4
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Finance Committee Substitute for Senate Bill 337 ^
Analysis of Fiscal Implications to the Retirement Fund ~

Prepared by Division of Retirement & Benefits 
Department of Administration 

February 25, 1992

FY 93 FY 94 FY 95

C O N T R A C T U A L  
FY 94

T e lep h o n e  service for 4 p h o n es  .8
L ong  d is tan ce  call expense b ased  u p o n  
p re v io u s  REP 2 5

FY 94 contractual costs...................................................................  3.3 1 .0

SUPPLIES
O ffice supplies, calculators c o s t  3 . 0  2 .5

E Q U IPM E N T
5 W o rk  s ta tio n s  23.0
5 C h a irs  1.5
5 PC s a n d  o ther office eq u ip m en t 30.0

O th e r  office eq u ip m en t 
(D ictaphone, calculators, etc.) 5.0

L. F ile cabinets .3
5 P h o n e s  (600/in s tru m e n t)  3.0
5 P e rso n a l C om puters 27.5
5 M icro fiche  v iew ers ’ - 4 . 0
1 C o m p u te r  O u tp u t P rin te r 18.0

Total E q u ip m en t c o s t ..........................1 1 2 3  - 0 -  - 0 -
T O IA L  O perations C ost $796.3 $607.1 $279.5

The re tire m e n t technicians, re tirem en t specialists, accoun tan t, a n d  accoun ting  clerks need  
co n stan t access to the PERS and  TRS co m p u ter files. W e d o n  n o t h a v e  any  excess term inals, 
m icrofiche v iew ers  o r calculators. O u r eq u ip m en t request w ill sa tis fy  o u r  equ ipm en t n eeds fo r 
the  d u ra tio n  o f th is p rogram . W e p ro p o se  the pu rch ase  of p e rso n a l com puters to be u sed  as • • 
te rm inals  b ecau se  they w ill be com patib le  w ith  the d iv ision 's Local A rea  N etw ork.

W e a re  a lso  p ro p o s in g  the p u rch ase  o f an  ad d itio n a l co m p u te r o u tp u t  p rin ter, the  p rev ious 
RIT's p u t  g re a t d em an d  on o u r existing  tw o p rin te rs  and  w e  w ere  a lw ays in  a  sta te  of backlog.
O u r c u rre n t d ay -to -d ay  p rin ter n eeds m axim ize the capacity  o f o u r  ex isting  prin ters. A fter 
co m p arin g  th e  cost of leasing  a p rin te r  fo r tw o years, coupled  w ith  o u r  existing needs, p u rch asin g  
a  n ew  p r in te r  w o u ld  be m ore cost effective.

A ll a d m in is tra tiv e  costs of the  p ro g ram  w ill be  p a id  in  advance  b y  p a rtic ip a tin g  em ployers as 
req u ired  b y  th e b ilL

The O th er F u n d s  are com prised of PERS a t S438.0 and  the TRS a t $358.3 for FY 93.

P age 4 of 4
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HOUSE CS FOR CS FOR SENATE BELL NO. 337 (FINANCE)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

SEVENTEENTH LEGISLATURE - SECOND SESSION 

B Y  TH E  HOUSE F IN A N C E  C O M M IT T E E

O ffered :
R e fe rm d :

S pon so rs) : SENATORS DUNCAN, K e rttu la , S tu rgu lew sk i, Rodey, Z h a ro ff

A BELL

FOR AN ACT ENTTTLED

1 "An Act relating to retirement incentive programs for the public employees’ retirement

2 system, the teachers’ retirem ent system and certain persons under the judicial retirement

3 system; and providing for an effective date."

4 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

5 * Section 1. PURPOSE. Since it may be necessary for state agencies and other employers who

6 participate in the state retirement systems to reduce their personal services costs because of declining

7 state revenue, reimplementarion of the retirement incentive programs established by ch. 26, SLA 1986,

8 as amended by ch. 76, SLA 1988, and ch. 89, SLA 1989, as amended by ch. 18, SLA 1990, encouraging

9 employees to retire voluntarily, will reduce the hardship of layoffs. This program is intended to realize

10 sufficient economies to offset the cost of administration and benefits to state agencies and other

11 employers resulting from the award of retirement credits and to result in a net reduction in personal

12 services costs to the state or other public employers during a period of declining revenue.

13 * Sec. 2. AS 14.25 is amended by adding a new section to read:

14 Sec. 14.25.128. RETIREMENT INCENTIVE PROGRAM, (a) When the commissioner

-1- H C S  C S S B  337;FIN)
New Tex t  U n d e r l i n e d  (DELETED TEXT BRACKETED]



1 of administration determines that economic conditions warrant, the commissioner may authorize

2 implementation of a retirement incentive program for employers in die system under this section.

3 (b) When a retirement incentive program has been authorized, an employer may adopt

4 a retirement incentive plan. The plan must

5 (1) designate organizational units of employees eligible to participate in the

6 retirement incentive program,

7 (2) establish application periods of no more than six months within which eligible

8 employees must apply to participate;

9 (3) require that employees who participate be appointed to retirement no later than

10 eight months after the end of the application period; the plan may require appointment to

11 retirement by an earlier date.

12 (c) The organizational units of a plan must be selected so that implementation of the plan

13 results in maximum savings to the employer in personal services costs within five years after the

14 commencement of the plan. A plan that results in savings in personal services costs in any

15 amount that is in excess of all costs to the employer qualifies under this section. The designation

16 may include only representatives from job classifications whose inclusion contributes to the

17 overall cost savings.

18 (d) A member is eligible to participate in the retirement incentive program only if the

19 member is vested, is employed in a position in a designated organizational unit, and will be

20 qualified to retire under AS 14.25.110 after receipt of the retirement incentive. To participate,

21 a member shall apply on a form provided by the administrator.

22 (e) An employer adopting a retirement incentive plan shall prepare and file the plan with

23 the administrator. The administrator shall approve the plan if it meets the requirements of this

24 section. The plan must

25 (1) identify organizational units and employees eligible to participate in the

26 program;

27 (2) include a reimbursement agreement that

28 (A) requires the employer, for each employee who is retired under the

29 plan, to reimburse the system within three years after the end of the fiscal year in which

30 the employee is appointed to retirement in an amount equal to

31 (i) the actuarial equivalent of the difference between the benefits

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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1 the participant receives after the addition of the retirement incentive under tins

2 section and the amount the participant would have received without the incentive,

3 less the amount the participant has paid on the indebtedness determined under (f)

4 of this section and the amount paid under (n) of this section, if any; and

5 (ii) an appropriate share of the administrative costs of the program;

6 and

7 (B) provides that contributions from the employer under this section take

8 priority over other obligations of the employer to the maximum extent permitted by law.

9 (f) A member who participates in the retirement incentive program is indebted to the

10 system. The amount of indebtedness is equal to 25.95 percent of the member’s actual

11 compensation for the school year, or the calculated school year compensation for a member who

12 works less than the entire school year, for the school year in which the member terminates

13 employment to participate in the program. An outstanding indebtedness at the time a participant

14 is appointed to retirement will require an actuarial adjustment to the benefits payable.

15 (g) A participant in the retirement incentive program receives a credit of three years. The

16 three years must be applied in the following order until exhausted:

17 (1) to meet the age or service required for eligibility for normal retirement under

18 AS 14.25.110;

19 (2) to meet the age required for early retirement under AS 14.25.110;

20 (3) to reduce the actuarial adjustment required for early retirement under

21 AS 14.25.110;

22 (4) as years of credited service for calculating retirement benefits.

23 (h) Except as provided in (i) of this section, in the determination of whether a member

24 will qualify to retire under this section, credited service may include only service credit for

25 employment rendered to an employer, service under AS 14.25.060, territorial service under

26 AS 14.25.105, and Alaska BIA service under AS 14.25.107.

27 (i) Notwithstanding other provisions of law, a vested member who is a state employee

28 and is participating in the retirement incentive program may receive credit for employment with

29 a political subdivision or public organization before the political subdivision or organization

30 became an employer under the system for purposes of determining years of service requirements

31 for retirement under AS 14.25.110. The member may not receive credit for those years under

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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1 this subsection for purposes of determining benefits. In order for a state employee to receive

2 credit under this subsection, the employee’s participation in the program must contribute to the

3 overall cost savings of the agency.

4 (j) To recover a delinquency owed by an employer other than the state under an

5 agreement entered under (e)(2) of this section, the Department of Administration may

6 (1) bring an action against the employer, or

7 (2) direct that the amount of the delinquency or a lesser amount be withheld from

8 any money payable to the employer by a state department or agency and that the amount

9 withheld be credited to the delinquency.

10 (k) If a participant in the retirement incentive program is ret nployed after appointment

11 to retirement under the program as a member of the public employees’ retirement system under

12 AS 39.35, the teachers’ retirement system under this chapter, or the judicial retirement system

13 under AS 22.25, the participant loses the incentive CTedit received under (g) of this section and

14 is indebted to the system. The amount of the indebtedness is equal to 110 percent of the amount

15 the participant received as a result of participation in the program to which the participant was

16 not otherwise entitled, including the cost of health insurance. The participant is entitled to a

17 credit to be applied against the reemployment indebtedness in the amount the participant has paid

18 under (f) and (n) of this section. Interest accrues on the indebtedness at the rate established by

19 regulation from the date of reemployment until the member is appointed to retirement and accepts

20 an actuarial adjustment to the member’s future benefits or until the amount is paid in full.

21 (1) When designating an organizational unit for participation in the retirement incentive

22 program, the executive head of a state agency shall describe in detail the expected effect of the

23 program on the agency’s personal services cost and operation. This report shall be filed with the

24 office of management and budget. For each employee who will receive credit for employment

25 under (i) of this section, the agency head shall establish to the satisfaction of the office that the

26 proposed participation contributes to the overall agency cost savings. The agency shall report

27 as required by the office oi management and budget on the cost of each member’s participation

28 and the effect on the agency’s personal services cost and operation. The office of management

29 and budget shall report to the legislature in January each year on the effect of the retirement

30 incentive program on state operation and personal services costs.

31 (m) An employee does not have a vested or contractual right to any benefit under this

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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1 section until an agreement is executed with the administrator that permits the benefits to be

2 offered to an organizational unit of which the employee is a member. The legislature reserves

3 the right to change any aspect of the incentive program as it relates to members of organizational

4 units for which participation agreements are executed by the administrator after the effective date

5 of the changes.

6 (n) In order to establish eligibility for participation in a plan under (c) of this section, and

7 in addition to the employee indebtedness under (f) of this section, an employee may elect to

8 assume a portion of the employer liability calculated under (e) of this section. An outstanding

9 indebtedness at the time the employee is appointed to retirement will require an actuarial

10 adjustment to the employee’s benefits.

11 (o) Except as provided in this subsection, for one year after the date on which an

12 employee who participated in the program retired, the participant may not be employed by or

13 enter into a contract for personal services with a state department or agency. This subsection

14 does not prohibit

15 (1) the University of Alaska, during the year immediately following the

16 employee’s retirement, from entering into a personal services contract with an employee who has

17 participated in the program; or

18 (2) a participant in the program from accepting employment with the legislature

19 during the legislative session if the employment is on an hourly basis and if the employment does

20 not entitle the employee to receive retirement, health, or leave benefits.

21 * Sec. 3. AS 39.35 is amended by adding a new section to read:

22 Sec. 39.35.375. RETIREMENT INCENTIVE PROGRAM, (a) When the commissioner

23 of administration determines that economic conditions warrant, the commissioner may authorize

24 implementation of a retirement incentive program for employers in the system under this section.

25 (b) When a retirement incentive program has been authorized, an employer may adopt

26 a retirement incentive plan. The plan must

27 (1) designate organizational units of employees eligible to participate in the

28 retirement incentive program;

29 (2) establish application periods of no more than six months within which eligible

30 employees must apply to participate;

31 (3) require that employees who participate be appointed to retirement no later than
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1 eight months after the end of the application period; the plan may require appointment to

2 retirement by an earlier date.

3 (c) The organizational units must be selected so that implementation of the plan results

4 in maximum savings to the employer in personal services costs within five years after the

5 commencement of the plan. A plan that results in savings in personal services costs in any

6 amount that is in excess of all costs to the employer qualities under this section. The designation

7 may include only representatives from job classifications whose inclusion contributes to the

8 overall cost savings. The plan adopted for the state may not permit an employee who is the

9 commissioner, a deputy commissioner, or assistant commissioner of a state department to

10 participate.

11 (d) A member is eligible to participate in the retirement incentive program only if the

12 member is vested, is employed in a position in a designated organizational unit, and will be

13 qualified to retire under AS 39.35.370 after receipt of the retirement incentive. To participate

14 a member shall apply on a form provided by the administrator.

15 (e) An employer adopting a retirement incentive plan shall prepare and file the plan with

16 the administrator. For state employees other than university employees, the administrator may

17 approve a designated organizational unit only if the office of management and budget certifies

18 that the unit’s participation in the plan meets the requirements of (c) of this section. The

19 administrator shall approve the plan if it meets the requirements of this section. The plan must

20 (1) identify organizational units and employees eligible to participate in the

21 program;

22 (2) include a reimbursement agreement that

23 (A) requires the employer, for each employee who is retired under the

24 plan, to reimburse the system within three years after the end of the fiscal year in which

25 the employee is appointed to retirement in an amount equal to

26 (i) the actuarial equivalent of the difference between the benefits

27 the participant receives after the addition of the retirement incentive under this

28 section and the amount the participant would have received without the incentive,

29 less the amount the participant has paid on the indebtedness determined under (f)

30 of this section and the amount paid under (n) of this section, if any; and

31 (ii' an appropriate share of the administrative costs of the program;
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1 and

2 (B) provides that contributions from the employer under this section take

3 priority over other obligations of the employer to the maximum extent permitted by law.

4 (f) A member who participates in the retirement incentive program is indebted to the

5 system. The amount of indebtedness is equal to 22-1/2 percent for a peace officer or fireman,

6 and 20-1/4 percent for other members, of the member’s actual annual compensation, or the

7 calculated annual compensation for a member who works fewer than 12 months, for the year in

8 which the member terminates employment to participate in the program. An outstanding

9 indebtedness at the time a participant is appointed to retirement will require an actuarial

10 adjustment to the benefits payable.

11 (g) A participant in the retirement incentive program receives a credit of three years. The

12 three years must be applied in the following order until exhausted:

13 (1) to meet the age or service required for eligibility for normal retirement under

14 AS 39.35.370,

15 (2) to meet the age required for earl}' retirement under AS 39.35.370;

16 (3) to reduce the actuarial adjustment required for early retirement under

17 AS 39.35.370;

18 (4) as years of credited service for calculating retirement benefits.

19 (h) Except as provided Li (i) of this section, in the determination of whether a member

20 will qualify to retire under this section, credited service may include only service credit for

21 employment rendered to an employer.

22 (i) Notwithstanding other provision of law, a vested member who is a state employee and

23 is participating in the retirement incentive program may receive credit for employment with a

24 political subdivision or public organization before the political subdivision or organization

25 became an employer under the system for purposes of determining die years of service

26 requirements for retirement under AS 39.35.370. The member may not receive credit fcr those

27 years under this subsection for purposes of determining benefits. In order for an employee to

28 receive credit under this subsection, the employee’s participation in the program must contribute

29 to the overall cost savings of the agency.

30 (j) To recover a delinquency owed by an employer other than the state under an

31 agreement entered under (e)(2) of this section, the Department of Administration may
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1 (1) bring an action against the employer, or

2 (2) direct that the amount of the delinquency or a lesser amount be withheld from

3 any money payable to the employer by a state department or agency and that the amount

4 withheld be credited to the delinquency.

5 (k) If a participant in the retirement incentive program is reemployed as a member of the

6 public employees’ retirement system under this chapter or the teachers’ retirement system under

7 AS 14.25 after appointment to retirement under the program, the participant loses the incentive

8 credit received under (g) of this section and is indebted to the system. The amount of the

9 indebtedness is equal to 110 percent of the amount the participant received as a result of

10 participation in the program to which the participant was not otherwise entitled, including the cost

11 of health insurance. The participant is entitled to a credit to be applied against the reemployment

12 indebtedness in the amount the participant has paid under (f) of this section. Interest accrues on

13 the indebtedness at the rate established by regulation from the date of reemployment until the

14 member is appointed to retirement and accepts an actuarial adjustment to the member’s future

15 benefits or until the amount is paid in full.

16 (1) When designating an organizational unit for participation in the retirement incentive

17 program, the executive head of a state agency shall describe in detail the expected effect of the

18 program on the agency’s personal services cost and operation. This report shall be filed with the

19 office of management and budget. For each employee who will receive credit for employment

20 under (i) of this section, the ager.cy head shall establish to the satisfaction of the office that the

21 proposed participation contributes to the overall agency cost savings. A state agency that is

22 participating in the retirement incentive program shall report as required by the office of

23 management and budget on the cost of each member’s participation and the effect on the

24 agency’s personal services cost and operation. The office of management and budget shall report

25 to the legislature in January each year on the effect of the retirement incentive program on state

26 operation and personal services costs.

27 (m) An employee does not have a vested or contractual right to any benefit under this

28 section until an agreement is executed with the administrator that permits the benefits to be

29 offered to an organizational unit of which the employee is a member. The legislature reserves

30 the right to change any aspect of the incentive program as it relates to members of organizational

31 units for which participation agreements are executed by the administrator after the effective date
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1 of the changes.

2 (n) In order to establish eligibility for participation in a plan under (b) of this section,

3 and in addition to the employee indebtedness under (f) of this section, an employee may elect

4 to assume a portion of the employer liability calculated under (e) of this section. An outstanding

5 indebtedness at the time the employee is appointed to retirement will require an actuarial

6 adjustment to the employee’s benefits.

7 (o) Except as provided in this subsection, for one year after the date on which an

8 employee who participated in the program retired, the participant may not be employed by or

9 enter into a contract for personal services with a state department or agency. This subsection

10 does not prohibit

11 (1) the University of Alaska, during the year immediately following the

12 employee’s retirement, from entering into a personal services contract with an employee who has

13 participated in the program; or

14 (2) a participant in the program from accepting employment with the legislature

15 during the legislative session if the employment is on an hourly basis and if the employment does

16 not entitle the employee to receive retirement, health, or leave benefits.

17 * Sec. 4. RETIREMENT INCENTIVE PROGRAM, (a) An employer may adopt a retirement

18 incentive plan under secs. 5 - 8 of this Act, as appropriate, to designate organizational units of employees

19 eligible to participate in the retirement incentive program.

20 (b) The organizational units of a plan must be selected so that implementation of the plan results

21 in maximum savings to the employer in personal services costs within five years after the

22 commencement of the plan. A plan that results in savings in personal services costs in any amount that

23 is in excess of all costs to the employer qualifies under this section. The designation may include only

24 representatives from job classifications whose inclusion contributes to the overall cost savings.

25 (c) A member is eligible to participate in the retirement incentive program only if the member

26 is vested, is employed in a position in a designated organizational unit, and will be qualified to retire

27 under AS 14.25.110 or AS 39.35.370 after receipt of the retirement incentive. To participate, a member

28 shall apply on a form provided by the administrator.

29 (d) A participating employer shall prepare and file the retirement incentive plan with the

30 administrator. For state employees other than university employees, the administrator may approve a

31 designated organizational unit only if the office of management and budget certifies that the unit’s
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1 participation in the plan meets the requirements of (b) of this section. The administrator shali approve

2 the plan if it meets the requirements of this section. The plan must
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3 (1) identify organizational units and employees eligible to participate in the program;

4 (2) include a reimbursement agreement that

5 (A) requires the employer, for each employee who is retired under the plan, to

6 reimburse the system within three years after the end of the fiscal year in which the employee

7 is appointed to retirement in an amount equal to

8 (i) the actuarial equivalent of the difference between the benefits the

9 participant receives after the addition of the retirement incentive under this section and

10 the amount the participant would have received without the incentive, less the total of the

11 amount the participant has paid on the indebtedness determined under (e) or (f) of this

12 section and the amount paid under (i) of this section, if any; and

13 (ii) an appropriate share of the administrative costs of the program; and

14 (B) provides that contributions from the employer under this section take priority

15 over other obligations of the employer to the maximum extent permitted by law.

16 (e) A member of the teachers’ retirement system who participates in the retirement incentive

17 program is indebted to the system. The amount of indebtedness is equal to 25.95 percent of the

18 member’s actual compensation for the school year, or the calculated school year compensation for a

19 member who works less than the entire school year, for the school year in which the member terminates

20 employment to participate in the program. An outstanding indebtedness at the time a participant is

21 appointed to retirement will require an actuarial adjustment to the benefits payable.

22 (f) A member of the public employees’ retirement system who participates in the retirement

23 incentive program is indebted to the system. The amount of indebtedness is equal to 22-1/2 percent for

24 a peace officer or fire fighter, and 20-1/4 percent for other members, of the member’s actual annual

25 compensation, or the calculated annual compensation for a member who works fewer than 12 months,

26 for the year in which the member terminates employment to participate in the program. An outstanding

27 indebtedness at ihe time a participant is appointed to retirement will require an actuarial adjustment to

28 the benefits payable.

29 (g) A participant in the retirement incentive program receives a credit of three years. The three

30 years must be applied in the following order until exhausted:

31 (1) to meet the age or service required for eligibility for normal retirement under
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1 AS 14.25.110 or AS 39.35.370, as appropriate;

2 (2) to meet the age required for early retirement under AS 14.25.110 or AS 39.35.370,

3 as appropriate;

4 (3) to reduce the actuarial adjustment required for early retirement under AS 14.25.110

5 or AS 39.35.370, as appropriate;

6 (4) as years of credited service for calculating retirement benefits.

7 (h) Except as provided in sec. 9 of this Act, in the determination of whether a member will

8 qualify to retire under this section, credited service may include only,

9 (1) for members of the teachers’ retirement system, service credit for employment

10 rendered to an employer, territorial service under AS 14.25.105, outside service and military service

11 under AS 14.25.060, and Alaska BIA service under AS 14.25.107;

12 (2) for members of the public employees’ retirement system, service credit for

13 employment rendered to an employer.

14 (i) In order to establish eligibility for participation under (b) of this section, and in addition to

15 the employee indebtedness under (e) or (f) of this section, an employee may elect to assume a portion

16 of the employer liability calculated under (d) of this section. An outstanding indebtedness at the time

17 the employee is appointed to retirement will require an actuarial adjustment to the employee’s benefits.

18 * Sec. 5. AUTHORIZATION FOR STATE EMPLOYEE RETIREMENT INCENTIVE, (a) A state

19 agency is authorized to adopt a retirement incentive plan for its employees. A plan adopted under this

20 section must permit a designated employee to apply to the retirement incentive program under sec. 4 of

21 this Act only from July 31, 1992, through October 31, 1992.

22 (b) The plan may not permit an employee who is the commissioner, a deputy commissioner, or

23 assistant commissioner of a state department to participate.

24 (c) A plan adopted under this section may only permit participation by an employee who is

25 otherwise qualified and who

26 (1) has been continuously employed by the state since November 1, 1991;

27 (2) is a permanent seasonal employee continuously employed by the state in the

28 permanent seasonal position during all of the time since November 1, 1991, in which the position

29 normally was filled;

30 (3) has a job sharing agreement with a state agency in which two or more employees

31 share a single position identified by a single position control number and in which the employee
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1 choosing to participate was continuously employed by the agency during all of the time since

2 November 1, 1991, in which the employee normally worked under the job sharing agreement; or

3 (4) meets a combination of the requirements of this subsection.

4 (d) Under a plan adopted under this section, the administrator may not accept the application

5 of an employee unless the employee will be appointed to retirement on or before July 1, 1993.

6 (e) In this section, "state agency" does not include die University of Alaska or an entity covered

7 by sec. 6 of this Act

8 * Sec. 6. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER EMPLOYEES IN

9 THE PUBLIC EMPLOYEES’ RETIREMENT SYSTEM, (a) The governing body of a political

10 subdivision of the state or a public organization that has elected to participate in the pubhc employees’

11 retirement system under AS 39.35.550 - 39.35.650 is authorized to adopt a retirement incentive plan for

12 its employees under sec. 4 of this Act A plan adopted under this section must permit designated

13 employees to apply to the retirement incentive program under sec. 4 of this Act only from December 31,

14 1992, through no later than June 30, 1993.

15 (b) Under a'plan adopted under this section, the administrator may not accept the application

16 of an employee unless the employee will be appointed to retirement on or before February 1, 1994. The

17 employer may set an earlier date by which employees of the employer must be appointed to retirement

18 in order to participate.

19 * Sec. 7. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR EMPLOYEES OF THE

20 UNIVERSITY OF ALASKA, (a) The Board of Regents of the University of Alaska is authorized to

21 adopt a retirement incentive plan for its c nployees. A plan adopted under this section must permit

22 designated employees to apply to the retirement incentive program under sec. 4 of this Act only from

23 June 30, 1992, through no later than December 31, 1992.

24 (b) Under a plan adopted under this section, the administrator may not accept the application

25 of an employee unless the employee will be appointed to retirement on or before August 1, 1993. The

26 Board of Regents may set an earlier date by which empioyees of the university must be appointed to

27 retirement in order to participate.

28 (c) Notwithstanding the exclusion of members of the optional university retirement program from

29 participation in the teachers’ retirement system under AS 14.25.040(a), 14.25.220(40), and AS 14.40,

30 or in the public employees’ retirement system under AS 14.40, AS 3°.35.120, and 39.35.680(21), a

31 participant in the optional university retirement program who is vested in cne of those retirement systems
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1 may participate in the retirement incentive program if the individual meets the other qualifications of

2 this Act.

3 * Sec. 8. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER EMPLOYEES IN

4 THE TEACHERS’ RETIREMENT SYSTEM, (a) An employer under the teachers’ retirement system

5 who is not otherwise covered by secs. 5 or 7 of this Act is authorized to adopt a retirement incentive

6 plan for its employees under sec. 4 of this Act A plan adopted under this section must permit des-

7 ignated employees to apply to the retirement incentive program under sec. 4 of this Act only from

8 June 30, 1992, through no later than December 31, 1992.

9 (b) Under a plan adopted under this section, the administrator may not accept the application

10 of an employee unless the employee will be appointed to rctireme*r.t on or before August 1, 1993. The

11 employer may set an earlier date by which employees cf the employer must be appointed to retirement

12 in order to participate.

13 * Sec. 9. POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION EMPLOYMENT.

14 Notwithstanding other provisions of law, a vested member who is a state employee and is participating

15 in the retirement incentive program may receive credit for employment with a political subdivision or

16 public organization before the political subdivision or organization became an employer under the system

17 for purposes of determining the years of service requirements for retirement under AS 14.25.110 or

18 AS 39.35.370, as appropriate. The member may not receive credit for those years under this subsection

19 for purposes of determining benefits. In order for a state employee to receive credit under this

20 subsection, the employee’s participation in the program must contribute to die overall cost savings of

21 the agency.

22 * Sec. 10. PROVISION AND AUTHORIZATION FOR ADMINISTRATIVE DIRECTOR OF

23 COURT, (a) The chief justice of the state supreme court may adopt a retirement incentive plan for an

24 administrative director of the Alaska Cc urc System who is a member of the judicial retirement system

25 under AS 22.25.012 if participation in the plan will result in savings to the court system in personal

26 services costs within five years after the commencement of the plan. The administrative director may

27 participate only if the administrative director is vested in the judicial retirement system and will be

28 qualified to retire under AS 22.25.010 after receipt of the retirement incentive. To participate, the

29 administrative director shall apply on a form provided by the administrator of the public employees’

30 retirement system.

31 (b) The court system shall include in the retirement incentive plan a reimbursement agreement
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1 that requires the court system, for each administrative director of the Alaska Court System who is retired

2 under the plan, to reimburse the judicial retirement system within three years after the end of the fiscal

3 year in which the administrative director is appointed to retirement in an amount equal to

4 (1) the actuarial equivalent of the difference between the benefits the administrative

5 director receives after the addition of the retirement incentive under this section and the amount the

6 participant would have received without the incentive, less the total of the amount the participant has

7 paid on the indebtedness determined under (d) of this section and the amount paid under (I) of tins

8 section, if any; and

9 (2) an appropriate share of the administrative costs of the program.

10 (c) A retirement incentive plan adopted under this section must provide that contributions from

11 the court system under (o) of this section take priority over other obligations of the court system to the

12 m ax im u m  extent pemf.tted by law.

13 (d) An administrative director of the Alaska Court System who participates in the retirement

14 incentive program is indebted to the system. The amount of indebtedness is equal to 21 percent of the

15 director’s actual ann tal compensation, or the calculated annual compensation for a member who works

16 fewer than 12 months, for the year in which the director terminates employment to participate in the

17 program. An outstanding indebtedness at the time the administrative director is appointed to retirement

18 will require an actuarial adjustment to the benefits payable.

19 (e) Notwithstanding sec. 4(g) of this Act, an administrative director of the Alaska Court System

20 who participates in the retirement incentive program receives a credit of three years which may only be

21 used to meet the age requirements for normal or early retirement under AS 22.25.010(d).

22 (f) In order to establish eligibility for participation under (a) of this section, and in addition to

23 the employee indebtedness under (d) of this section, an administrative director may elect to assume a

24 portion of the employer liability calculated under (b) of this ection. An outstanding indebtedness at the

25 rime the employee is appointed to retirement will require an actuarial adjustment to the employee’s

26 benefits.

27 (g) The chief justice of the Alaska Court System is authorized to adopt a retirement incentive

28 plan for the administrative director of the court system. A plan adopted under this subsection must

29 permit. • administrative director to apply to the retirement incentive program only from December 31,

30 1992, through June 30, 1993. The administrator of the public employees’ retirement system may not

31 accept the application of the administrative director of the Alaska Court System unless the administrative
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1 director will be appointed to retirement on or before February 1, 1994.

2 * Sec. 11. RECOVERY OF EMPLOYER DELINQUENCIES. To recover a delinquency owed by

3 an employer other than the state under an agreement entered under- sec. 4(d)(2) of this Act, the

4 Deptranent of Administration may

5 (1) bring an action against the employer; or

6 (2) direct that the amount of the delinquency or a lesser amount be withheld from any

7 money payable to the employer by a state department or agency and that the amount withheld be

8 credited to the delinquency.

9 * Sec. 12. REEMPLOYMENT INDEBTEDNESS, (a) If a participant in the retirement incentive

10 program is reemployed after appointment to retirement under the program as a member of the public em-

11 ployees’ retirement system under AS 39.35, the teachers’ retirement system under AS 14.25, or the

12 judicial retirement system under AS 22.25, the participant loses the incentive credit received under

13 sec. 4(g) or sec. 10(e) of this Act and is indebted to the system. The amount of the indebtedness is

14 equal to 110 percent of the amount the participant received as a result of participation in the program

15 to which the participant was not otherwise entitled, including the cost of health insurance. The partici-

16 pant is entitled to a credit to be applied against the reemployment indebtedness in the amount the

17 participant has paid under sec. 4(e), (f), and (i) or sec. 10(d) and (f) of this Act. Interest accrues on the

18 indebtedness at the rate established by regulation fircm the date of reemployment until the member is

19 appointed to retirement and accepts an actuarial adjustment to the member’s future benefits or until the

20 amount is paid in full.

21 (b) Except a provided in this subsection, for one year after the date on which an employee who

22 participated in the program retired, the participant may not be employed by or enter into a contract for

23 personal servoes with a state department or agency. This subsection does not prohibit

24 (1) the University of Alaska, during the year immediately following the employee’s

25 retirement, from entering into a personal services contract with an employee who has participated in the

26 program; or

27 (2) a participant in the program from accepting employment with the legislature during

28 the legislative session if the employment is on an hourly basis and if the employment does not entitle

29 the employee to receive retirement, health, or leave benefits.

30 * Sec. 13. OFFICE OF MANAGEMENT AND BUDGET, (a) When designating an organizational

31 unit for participation in the retirement incentive program, the executive head of a state agency shall
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1 describe in detail the expected effect of the program on the agency’s personal services cost and

2 operation. This report shall be filed with the office of management and budget For each employee who

3 will receive credit for employment under sec. 9 of this Act, the agency head shall establish to the

4 satisfaction of the office that the proposed participation contributes to the overall agency cost savings.

5 The agency shall report as required by the office of management and budget on the cost of each

6 member’s participation and the effect on the agency’s personal services cost and operation.

7 (b) The office of management and budget shall develop and implement a method to document

8 in the governor’s annual budget request the net reduction in personal services costs for each agency that

9 adopts a retirement incentive plan.

10 (c) The office of management and budget shall submit to the legislature annual reports on the

11 retirement incentive program beginning on January 15, 1994, and continuing through January 15, 1996,

12 and shall submit a final report on January 15,1997. Each report must provide the information necessary

13 for the legislature to evaluate the effectiveness of the program in achieving its objectives. The report

14 must include information on the designated organizational units under the retirement incentive plans

15 including the cost oi le retirement incentive program per participant, the cost to the state, the cost to

16 the employee, the annual budgeted, amount by agency for the retirement incentive, and the projected or

17 actual net savings over the five-year period.

18 * Sec. 14. PROGRAM CHANGES. An employee does not have a vested or contractual right to a

19 benefit under this Act until an agreement is executed with the administrator that permits the benefits to

20 be offered to an organizational unit of which the employee is a member. The legislature reserves the

21 right to change any aspect of the incentive program as it relates to members of organizational units for

22 which participation agreements are executed by the administrator after the effective date of the changes.

23 * Sec. 15. DEFINITIONS. The definitions set out in AS 14.25.220 apply to secs. 4 - 15 of this Act

24 for members of the teachers’ retirement system. The definitions set out in AS 39.35.680 apply to secs.

25 4 - 15 of this Act for members of the pubfic employees’ retirement system.

26 * Sec. 16. Sections 4 - 10 of this Act are repealed July 1, 1994.

27 * Sec. 17. Sections 2 and 3 of this Act take effect July 1, 1994.

28 * Sec. 18. Sections 1 and 4 - 16 of this Act take effect immediately under AS 01.10.070(c).
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To: R ep resen ta tiv e  E ileen  M acLean, C o-C hair^
R ep resen ta tiv e  M ike N av arre , C o-C hair 
H ousgJF inance C om m ittee

F ro m : S e n a m ^ m ^ Q u n c a n ^

Subject: CSSB 337W IN), re la tin g  to re tire m e n t incen tive  p rog ram s for
th e  public em ployees' re tire m e n t sysv.em and the  teach ers ' 
re tire m e n t system  and  ce rta in  persons u n d e r th e  jud ic ia l 
re tire m e n t system .

P lease  schedule SB 337, ree s tab lish in g  th e  R e tirem en t Incen tive 
P rog ram  for a  h ea rin g  before th e  H ouse F inance  C om m ittee  as soon as  
possible. T he basic  configuration  of th e  R e tire m en t Incen tive  P ro g ram  as 
proposed in  SB 337 is su b stan tia lly  s im ila r to previous offerings o f the 
p ro g ram  w ith  a few am en d m en ts .

The window  periods in  th e  F inance C om m ittee S u b stitu te  for SB 337 
a re  a s  follows;

Em ployee Type A pplication Period

First Day 
Employee 
C an R etire

Em ployee M ust 
R etire  on or Before

T e a c h e rs
U n iv ersity
S tate
M u n ic ip a l

Ju n e  30,1992-Dec. 31, 1992
h ii

Ju ly  3 1 ,1992-Oct. 31, 1992 
Dec. 31, 1992-June 30, 1993

Ju ly  1,1992It M

Aug. 1, 1992 
Jan . 1, 1993

A ugust 1, 1993
ii ii

Ju ly  1,1993 
F ebruary  1, 1994

T he basic provisions of th e  p ro g ram  rem ain  unchanged . I t  will 
ag a in  offer a  th re e  year re tire m e n t cred it to qualified  ind iv id u als  to be 
app lied  in  th e  following order;

1. to m ee t the  age or service req u ired  for elig ib ility  for norm al 
re tire m e n t;

2 . to m eet the age req u ired  for ea rly  re tirem en t;

V ic e  C h a i r -  
F in a n c e  

V ic e  C h a i r -  
S t a t e  a f f a ir s  

R u l e s  

B u d g e t s  A u d it  

E t h ic s  R e f o r m

COMMITTEES:

A la ska  St a t e  S en a t e  St a t e  C a p it o l  J u n e a u . A la sk a  99801-1182 (907)465-4766
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3. to reduce the  a c tu a ria l a d ju s tm en t req u ired  for early  
re t ire m e n t; an d

4. a s  y ea rs  o f cred ited  sei'vice for ca lcu la tin g  re tire m e n t benefits.

To qualify , an  em ployee m u s t be w ith in  3 y ears  of eai'ly or norm al 
re tire m e n t. T he inci'eased  b enefit w ill vary  depend ing  on each  in d iv id u a l’s 
len g th  of sei’vice a n d  th e ir  age. T he personal services sav ings req u ired  by 
th e  p ro g ram  w ill ag a in  be calcu la ted  over a  five y ea r  period.

The em ployee is  req u ired  to pay w h at they would have paid  in to  th e  
re tire m e n t system  if  th ey  h ad  continued  to w ork for an  add itional th ree  
years . T he em ployer's cost will be th e  difference betw een  th e  em ployee's 
co n trib u tio n  a n d  th e  full a c tu a ria l cost of the  th re e  y ea r incentive. The 
S ta te 's  a c tu a r ie s  ca lcu la te  th e  full cost for each ind iv idual eligible for th e  
p rogram . T h is  m ean s th a t  a l l  cost in cu rred  because th e  in d iv id u a l re tire s  
th re e  y ea rs  e a r lie r  is fu lly  paid  in to  th e  respective re tire m e n t system .
R ecen t an n u a l rep o rts  on bo th  P E R S and  TRS re p o rt th a t  the system s have 
been  ad eq u a te ly  com pensated  for R IP  in cu rred  costs.

The L egisla tive A u d it re leased  in  N ovem ber 1991 repoi ted th a t  to ta l 
sav ings of a lm o st $23 m illion w ere achieved by public em ployers th ro u g h  
the  use  of th e  1989-90 R e tirem en t Incen tive P rogram . T he S ta te  of A laska 
saved  over $6 m illion, w ith  th e  la rg e s t sav ings a c m iin g  to th e  D e p a rtm e n t 
of T ra n sp o rta tio n  an d  P ublic  F acilities. The U n iv ersity  saved $4.3 m illion 
and  school d is tr ic ts  th ro u g h o u t th e  s ta te  saved a lm ost $9 m illion. T he to ta l 
n u m b er o f p a r tic ip a n ts  w as 1,571. T h is  com pares to 2,327 p a rtic ip a n ts  in  
the 1986-87 R e tirem en t Incen tive P rogram .

Savings for th e  o rig inal p rog ram  am ounted  to over $73 m illion.
M uch of th e  d ifference betw een  the  calcu lated  savings betw een  th e  86-87 
offering a n d  th e  89-90 p ro g ram  is accounted for by th e  au d ito r 's  
conservative  s ta n d a rd s  for d e te rm in in g  savings an d  the  high level of 
p a rtic ip a tio n  in  th e  orig inal program . For in stan ce , th e  L egisla tive A udit 
s ta te d  th a t  w hile th e  U n iv ersity  had  rep o rted  $9.2 m illion in savings, b u t 
had  rea lloca ted  $4.9 m illion of th e  sav ings to expand  program s. The a u d it 
figures therefo re  did n o t include th e  $4.9 m illion.

B ecause of concerns expressed  by the D e p a rtm e n t o f A d m in istra tio n  
ab o u t th e  p rog ram , SB 337 w as am ended  in  the  S enate . W ith  th e  following 
am en d m en ts , th e  A d m in is tra tio n  is  now su p p o rtin g  re e n a c tm e n t of th e  
R e ti ie m e n t In cen tiv e  P rog ram ;

1. th e  e lim in a tio n  of m ilita ry  service c red it for P E R S em ployees 
as  y ea rs  of c red it tow ards service based re tirem en t; i.e., 20 or 
30 an d  o u t options;

2 . chan g in g  th e  w indow  period for s ta te  em ployees from  
D ecem ber 31, 1992 th ro u g h  J u n e  30, 1993 for app lication  to
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J u ly  31, 1992 th rough  O ctober 31, 1992, and  chang ing  the  
req u ired  re tire m e n t d a te  for s ta te  em ployees from F eb ru a i’y i,
1994 to Ju ly  1, 1993; and

3. re s to rin g  th e  p roh ib ition  a g a in s t R e tirem en t Incen tive
P ro g ram  re tire e s  being  e ith e r  re-em ployed or co n trac tin g  w ith  
th e  s ta te  for personal services for one year.

An ad d itio n a l am en d m en t adopted  by th e  S en a te  F in an ce  C om m ittee will 
allow  school d is tr ic ts , th e  U niversity , and  m u n ic ip a litie s  to s e t sh o rte r  window 
periods for p artic ip a tio n , as  long as  th ey  a re  w ith in  th e  w indow  periods in  the  
bill. F o r exam ple, a  school d is tr ic t m ig h t w ish  to req u ire  i ts  teach ers  to re tire  by 
A u g u st 1, 1992. T he window periods in  th e  bill allow teach e rs  to apply  betw een 
J u n e  30, 1992, an d  D ecem ber 31, 1992, an d  w ith  re tire m e n t req u ired  by A ugust 1, 
1993. W ith  th e  am endm en t, th e  d is tr ic t could m an d a te  re tire m e n t by A u g u st 1, 
1992, th u s  b e tte r  accom m odating th e ir  p a r tic u la r  budget s itu a tio n .

I ap p rec ia te  your su p p o rt for the  re en a c tm en t of th e  R e tire m e n t 
Incen tive  P rogram , CS SB 337 (FIN).

A tta c h m e n ts



A l a s k a  S » t a t e  H c g i s l a t u r e

S e n a t o r  J im  D u n c a n
P.O. Box V Ju n e a u . A l a ska 99811-3100 

(907)465-4766

COMMITTEES: 

V ic e  C h a ir  -

V ic e  C h a ir  -  
S t a t e  a f f a ir s

F in a n c e

R ules

2/28/92 B u d g e t  .a A ud it  

E t h ic s  R e f o r m

FACT SHEET ON SB 337
THE RETIREM ENT INCENTIVE PROGRAM

Provided by Senator Jim  Duncan
HOW DOES IT  WORK?
*  The Retirem ent Incentive P rogram  is designed to be used in  periods o f 
declining revenues.
*  It  w orks by providing employers w ith a management too l w ith which to save 
personal services dollars w ithout laying o ff short term  employees.
*  Long term  employees are offered a three year cred it against retirem ent 
which they can use against norm al o r ea rly  retirem ent requirements.
$ SB 337 requires that personal services savings be realized by participating 
employers w ithin a five year period.
$ Savings comes from  the difference between the sa la ry  o f the long-term  
employee who retires and the salary o f a replacement employse; o r through the 
elim ination o f the retiree's position.
WHAT ARE THE ECONOMIC BENEFITS OF THE PROGRAM?
*  The economic benefits o f the Retirem ent Incentive P rogram  are one o f its 
most compelling features; first, personal services savings are realized in 
operating budgets; second, the new retirees fo r the most part rem ain in  their 
communities and continue contributing their resource^ to ou r economy, and 
th ird , the employee w ith less seniority who is not la id  o ff o r is new ly  hired 
continues to receive a paycheck and in  tu rn  contributes to Alaska's economy.
WHO QUALIFIES?
& A vested employee must be w ithin 3 years o f ea rly  o r norm al retirem ent.

D istrict C
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$  The increased benefit w ill va ry depending' on each individual's length o f 
service and the ir age.
WHAT DOES THE EM PLOYER HAVE TO CONTRIBUTE?
# The employer's cost is the difference between the employee's contribution 
and the fu ll actuaria l cost o f the three year incentive. The State's actuaries 
calculate the fu ll cost fo r each individual eligible fo r the program .
WHAT DOES THE EMPLOYEE HAVE TO CONTRIBUTE?
#  The employee is required to pay what they w ould have paid into the 
retirem ent system i f  they had continued to w ork fo r an additional three years.
ABE PERS AND TRS FULLY COMPENSATED FO R  R IP  COSTS?
# Yes, the most recent annual reports on both PERS and TRS state that both 
systems have been adequately compensated fo r R IP  incurred costs.
WHAT W ERE THE SAVINGS FROM  THE 1986-87 PROGRAM?
# In  1986-87 there were 2,327 participants and savings calculated at alm ost $73 
m illion .
WHAT ABOUT THE 1989-90 PROGRAM?
# Legislative Audit reports that a tota l saving o f alm ost $23 m illion  were 
achieved by public employers w ith 1,764 participants.
WHY THE D IFFERENCE IN  SAVINGS BETWEEN THE TWO PROGRAMS?
& The decrease in  savings between the 19887-87 program  and the 1989-90 
program  is p rim arily  accounted fo r by the auditor's conservative standards fo r 
determ ining savings and the high leve l o f participation in  the orig ina l program .
HAVE THERE BEEN  ANY MAJOR AMENDMENTS TO THE B ILL?
& The State A ffairs Committee shortened the w indow period fo r state 
employees to be entire ly contained in  Fiscal Year 93 at the request o f the 
Comm issioner o f Adm inistration.

H O W  M U C H  W I L L  T H E  R E T I R E E ' S  B E N E F I T  I N C R E A S E ?

SB 337 FACT SHEET Provided by Senator Duncan
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% The Finance Committee amended the b ill to a llow  a ll employers other than 
the state to implement shorter window periods fo r their employees than are in 
the b i ll This amendment w ill a llow  maximum flex ib ility  to use the Program  to 
accommodate specific budgetary needs.

W indow  Periods

Employee Type Application Period
First Day 
Employee 
Can Retire

Employee Must 
Retire on o r Before

Teachers June 30,1992-Dec. 31, 1992 Ju ly  1,1992 August 1, 1993
University If II II II II II

State Ju ly  3 1 ,1992-Oct. 31,1992 Aug. 1,1992 Ju ly  1,1993
M unicipal Dec. 3 1 ,1992-June 30,1993 Jan . 1,1993 Feb ruary 1,1994

SB 337 FACT SHEET Provided by Senator Duncan



Estimated Number of Public Employees determined 
to be Eligible under the Finance Committee Substitute 

for Senate Bill 337, Retirement Incentive Program

D E P A R T M E N T  O F A D M IN IS T R A T IO N

State of Alaska Employees:

PERS — - 4 ,0 0 0
TRS 50

University of Alaska:

PERS 500
TRS —  450

Political Subdivision & School Districts:

PERS —  3 ,7 0 0
TRS —  1 ,900

2 / 2 9 / 9 2



Table of Alaska Residency for the 
Public Employees' and Teachers Retirement Systems

Benefit Recipients

^ fe a r PERS TRS

1 9 8 2 60% 49%

1 9 8 6 69% 54%

19 91 71% 66%

These figures were the result of analyses by the system actuary 
preparation of the PER.S and TRS five year Study of Actuarial 
Assumptions. The study is performed to review all the system s 
assumptions and make adjustments to reflect the prior period 
experience. These numbers are dollar weighted to reflect the 
economic value of benefit dollars residing in the state.

Provided by the Department of Administration
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W A L T E R  J . H IC K E L ,  G O V E R N O R

DEPA RTM EN T  OF A D M IN IST RA T IO N  / P.O. BOX C
JUNEAU. ALASKA 99811-0200 
PHONE: (907)465-2200 
FAX: (907)465-2135O F F I C E  O F  T H E  C O M M IS S IO N E R

January 29, 1992

The Honorable Jim Duncan 
Alaska State Legislator 
State Capitol 
Juneau, AK 99811

Dear Senator Duncan:

This is to follow up on the discussions regarding SB 337 at 
the Senate State Affairs Committee meeting on January 22.

As requested, we have reviewed the "window1' for State 
participation in the program. We find that under the 
February 1, 1994, window proposed in SB 337, 4,366 State 
employees would be eligible to participate; and based upon 
the experience of the last incentive program, approximately 
29%, or 1,266, employees could be expected to avail 
themselves of the incentive. The July 1, 1993, window 
propose d by the department would reduce the number of 
eligible employees by 447 and, in turn, the actual number who 
would participate by only 130. In view of the greater 
flexibility the shorter window would provide for dealing with 
projected revenue shortfalls, I believe its benefits outweigh 
the exclusion of the small number of employees who wou ld be 
a f f e c t e d .

I a m  enclosing a copy of the specific amendments the 
department is proposing to Senate Bill 337. They include 
language for the windows for State employees for making 
application and actually retiring, as well as the other 
amendments we offered on January 22. We have, however, 
redrafted the contracting prohibition amendment to model it 
after that set out in the legislation enacted for the last 
incentive program.

I would appreciate your favorable consideration of these 
amendments which would enable the Department of 
Administration to support SB 337.

NBU/nl
Enclosures

Thank you.
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DEPARTMENT OF ADMINISTRATION

WALTER J. HICKEL, GOVERNOR

OFFICE OF THE COMMISSIONER
March 18, 1992

P.O. BOX 110200 
JUNEAU, ALASKA 99811-0200 
PHONE: (907) 465-2200
FAX: (907) 465-2135

The Honorable Jim Duncan 
Alaska State Senator 
State Capitol 
Juneau, AK 99801-1182

Dear Senator Duncan:

I understand a question has been raised as to how a provision 
of SB 337 would affect employees who have had a break in 
service due to a period of layoff. The issue arises 
apparently in connection with the eligibility requirement 
that to participate in the RIP an employee must have be^n 
continuously employed by the State since November 1, 1991.

In reviewing the matter, I find that State policy provides 
that an employee who is laid off is put on "leave without 
pay" (L W O P ) status, rather than actually being terminated.
For this reason, an employee who is placed on LWOP would 
still be considered to be employed by the State for RIP 
purposes, regardless of when they were placed on LWOP.

In short, an employee who had been laid off and placed on 
leave without pay status would still be eligible for 
participation in the Retirement Incentive Program. This 
interpretation is consistent with that applied in the prior 
two RIP p r o g r a m s .

If additional information or clarification is needed, please 
let me know. ^— s

Sincerely,

Nancy Bear Jssera 
Commissioryer

NBLJ/nl
c c : Paul Fuhs

Legislative Liaison 
Office of the Governor

Gary Bader 
Director
Division of Retirement and Benefits 
Department of Administration

Tf _
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O FF IC ER S
P R E S ID E N T  
Percy Frisby 
Hydaburg

P R E S ID E N T - E L E C T  
Carole Hunlington 
Galana

S E C R E T A R Y / T R E A S U R E R
Diana Herschbach 
M atanuska-Susitna

P A S T P R E S IO E N T
Gene Redden 
Fairbanks

D IREC TO RS
A N C H O R A G E  
Carol Stolpe

A N N E T T E  IS L A N D S  
Paul Brendible

K EN A I
Marilyn Dimmick

K E T C H IK A N
Pam ela Hjorteset

K LA W O C K
Jell Nickerson

LA KE  & P E N IN S U L A
Sue Arce

N E N A N A
Terrie Irwin

N O R T H  S L O P E
Roy Nageak

N O R T H W E S T  A R C T IC
Reggie Joule

YU KO N -KO YU KU K
Luke Titus

A S S O C IA T IO N  O F  A L A S K A  S C H O O L  B O A R D S
316 West llth S tree t. Juneou. A losko99801-1510 • Tel. (907)586-1083 • F a x (907) 586-2995

Advocates for Alaska's Youth

S B  3 3 7  
E a r l y  r e t i r e m e n t  p r o g r a m

AASB Position
The Association of Alaska School Boards (AASB) supports SB 337, "An 
Act relating to Retirement Incentive Program (RIP)" with the local option 
for school districts to determine if participation in the program is desirable 
and beneficial.
Diversity and the local option to participate
Individual school districts are unique entities that reflect the desires and 
needs of their local communities. As such, the programs and services 
that receive priority in one district may not reflect the desires of a 
neighboring district.
The ability of a school district to weigh the short term benefit of the 
proposed retirement incentive program against its long term goals is 
critical when addressing the program needs of students and the fiscal 
uncertainties that all Alaska school districts face.
SB 337 with the local option will provide school districts the opportunity 
to review its present personnel costs and determine if economies will 
create a positive financial and programmatic impact.
AASB urges your favorable support for SB 337.

2/92

Y U P IIT
Michael Williams

;X  O F F IC IO  O IR E C T O R  
Dick Anderson 
Delta-Greely

\

EXECUTIVE
DIRECTOR
Carl F.N. Rose



ALASKA ASSOCIATION OF ELEMENTARY SCHOOL PRINCIPALi
■ ■  ^  m  ■ ■ ■  ALASKA association o f secondary school principals

■  ■  ALASKA ASSOCIATION OF SCHOOL ADMINISTRATORS

» ALASKA COUNCIL OF SCHOOL ADMINISTRATORS •
326  F o u r th  S t.. S u i le  -108. J u n e a u ,  AK 99801-1101 (9 0 7 )5 8 6 -9 7 0 2  FAX (907) 586-5879

Position Statement

Senate Bill No. 337

The AlaskA Council of School Administrators is in support of Sente Bill 
No. 3S7, "Relating to retirement incentive programs for the public 
employees'.

Because of the continued concerns for budget reductions, the state’s long 
term revenue outlook, and the success of previous incentive programs, we 
feel the implementation of a retirement incentive program would again 
provide the necessary stimulus for those eligible to retire under this 
program to do so. And in the long term, it would produce a significant 
savings to the state and local school districts.
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Alaska Public 
Employees Association
State Headquarters: 340 N. Franklin, Juneau, AK 99801 (907) 586-2334

APEA
F E D E R A T I O N  O F  P U B L I C  E M P L O Y E E S / A F T / A F L - C I O

J a n u a r y  27, 1992

S e n a t o r  J i m  D u n c a n  
P.O. Box 020690 
Juneciu, A K  99802

Re: R e t i r e m e n t  I n c e n t i v e  Program, SB 337

Dear S e n a t o r  Duncan:

This is to r e i t e r a t e  o u r  s u p p o r t  for y o u r  bill i m p l e m e n t i n g  a 
R e t i r e m e n t  I n c e n t i v e  P r o g r a m  for e m p l o y e e s  of t h e  State, p o l i t i c a l  
s u b d i v i s i o n s  and school districts.  W e  b e l i e v e  t h a t  the p r o g r a m  is 
a s e n s i b l e  and h u m a n e  m e t h o d  of c u t t i n g  jobs and s a v i n g  money. 
Past p r o g r a m s  h a v e  p r o v e n  e f f e c t i v e  and, g i v e n  the e c o n o m i c  and 
p o l i t i c a l  climate, w e  h a v e  no r e a s o n  to b e l i e v e  this w o n ' t  be 
either. It is a w i n - w i n  s i t u a t i o n  for t h e  p u b l i c  e m p l o y e r  and the 
S t a t e .

T h a n k  y o u  for i n t r o d u c i n g  and s u p p o r t i n g  t h i s  legislation. 
A P E A / A F T  fully s u p p o r t s  it.

V prv t r i l l  v v n u rc  .

F a irb an k s  F ie ld  O tlic e  
825 C o lleg e  R oad 
F a irb an k s , AK 99701 

T e lep h o n e : (907) 456-5412

A n c h o rag e  F ie ld  O ffice  
833 G am bell S tre e t.  S u ite  A 

A n ch o rag e , AK 99501 
T e lep h o n e : (907) 274-1688

J u n e a u  F ie ld  O lfice  
227 4 th  S tre e t 

J u n e a u , AK 99801 
T e lep h o n e : (907) 586-6305



R E T I R E M E N T  INCEN T I V E  PROG RAM 
STATUS R E P O R T  

F e b r u a r y  27, 1989

E m p l o y e r

G o v e r n o r’s Of f i c e
A d m i n i s t r a t i o n
Law
R e v e n u e
E d u c a t i o n  - PERS 
E d u c a t i o n  - TRS 
H e a l t h  & S o c i a l  S v c . 
L a b o r  
C o m m e r c e
M i l i t a r y  A f f a i r s  
N a t u r a l  R e s o u r c e s  
F i s h  & G a m e  
P u b l i c  S a f e t y  
E n v i r o n m e n t a l  Consv. 
C o r r e c t i o n s  
Comm. & R e g i o n a l  Aff 
T r a n s p o r t a t i o n  
O m b u d s m a n  
L e g i s l a t i v e  A f f a r s  
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  A u d i t  
C o u r t  S y s t e m

Total S t a t e  PERS 
Total S t a t e  TRS

U n i v e r s i t y  of A k  - PERS 
U n i v e r s i t y  of A k  - TRS 
G e o p h y s i c a l  Inst - PERS 
G e o p h y s i c a l  Inst - TRS

T o t a l  U n i v e r s i t y  - PERS 
T o t a l  U n i v e r s i t y  - TRS

T o t a l  P o l y  - Subs PERS 

T o t a l  Sc hl D i s t s  TRS

G r a n d  T o t a l  PERS 
G r a n d  T o t a l  T R S

Overall Total

E l i g i b l e  
By A g e / S v c

Design a t e d  
By Empl. R e t i r e d

30 5 5
229 174 101
41 18 11
55 2.9 23
72 71 28
38 36 19

335 304 150
147 138 54
88 55 23
29 6 4

160 139 65
160 143 78
193 182 101
36 34 12

154 139 38
21 18 7

854 809 355
1 ' 0 0

53 20 13
2 0 0
5 3 3

98 0 0

2762 2287 1076
38 36 19

325 319 107
372 349 95
27 27 7
38 35 8

352 346 114
410 384 103

2661 1272 412

1773 1668 603

5775 3905 1602
2221 2088 725

7996 5993 C 2327



D I V I S I O N  OF R E T I R E M E N T  AND BENEFITS 
R E T I R E M E N T  INCENTIVE P R OGRAM  (RIP) 

S U M M A R Y  R E SULTS OF P O L I T I C A L  S U B D I V I S I O N  S U R V E Y
M a r c h  14, 1989

EMPLO Y E R

•

N U M B E R
R E T I R E D

| P O S .
|REFILLED 

1 
1 
1

CO S T  OF 
POSITIONS 
FOR 5 YRS 
($1000 ' s )

C O S T  TO R E­
FILL POS. 

(over 5 yrs 
($ 1 0 0 0‘s )

RI? C O S T  

($1000 ' s )

S A VIN GS o 
(COST) 

FOR 5 YRS 
($1000 * s )

S.E. R e s o u r c e  
c e n t e r 3

1
1 o 800.0 0.0 83.0 717 .

U n a l a s k a  C i t y  
Sc h o o l  D i s t r i c t 1

1
| 1 322.5 165.8 34 .1 122 .

C o p p e r  R i v e r  
Sc h o o l  D i s t r i c t 11

1
1 io 2,854.7 1,904.9 279 .3 670 .

G a l e n a  C i t y  
S c h o o l  D i s t r i c t 1

1
| 1 264 .6 198.0 60.0 6.

P e t e r s b u r g  
P u b l i c  School s 2

1
1 2 437 .5 338.6 55.1 43..

Y u k o n  K o y u k u k  
Sc h o o l  D i s t r i c t 5

1
1 4 2,006.5 1,414.4 177 .0 414 .!

A l a s k a  G a t e w a y  
S c h o o l  D i s t r i c t 4

1
1 4 1,055.5 745 .0 180 .8 129

B r i s t o l  Bay 
S c h o o l  D i s t r i c t 1

1
| 1 273.8 186 .7 50.3 36.:

K o d i a k  Island 
S c h o o l  D i s t r i c t 17 1 16 4 ,487 .7 3,380.0 579.9 527 .S

D e l t a / G r e e l y  
S c h o o l  D i s t r i c t 2

i
1 2 700.9 644 .0 96.4 (- 39.5'

Y u k o n  Flats 
School D i s t r i c t 5

1
1 4

Not
P r o v i d e d

Not
Pr o v i d e d 128.5

Not
P r o v i d e d

L. K u s k o k w i m  
S chool D i s t r i c t 31

1
1 26 7,535.6 4,637.6 677 . 2,220..

N o r t h  Slope 
School D i s t r i c t 28

1
1 23 7,643.0 5,600.5 727. 0 1,315.:

D i l l i n g h a m  
C i t y  S c hool s 6

1
1 2 1,231.7 180.0 277 . 8 7 7 3 .!

C r a i g  City 
School  D i s t r i c t 1

1
| 1 277 . 2 210 . 1 21.8 45 .:



R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RI?) 
S U M M A R Y  R E S U L T S  OF P O L I T I C A L  S U B D I V I S I O N  S U R V E Y

P A G E  2 /

E M P L O Y E R N U M B E R
R E T I R E D

| POS.
| R E F I L L E D  

1 
1 
1

C O S T  OF  
P O S I T I O N S  
F O R  5 YRS 
($ 1000 ' s )

C O S T  T O  R E­
F I L L  POS. 

( o v e r  5 yrs 
($ 1 0 0 0 ' s)

RI ? C O S T  

( $ 1 0 0 0 ' s )

S A V I N G S  or 
(COST) 

FOR 5 YR S  
( $ 1 0 0 0 1s )

W r a n g e l l  
P u b l i c  S c h o o l 2

1
1 2 4 5 5 . 5 33 0. 5 43 . 7 31 . 2

V a l d e z
C i t y  S c h o o l s 10

1
1 3 2 , 5 1 9 . 1 604 .4 284 .4 1 , 6 3 0 . 3

A d a k  R e g i o n  
S c h o o l  D i s t r i c t 3

1
| 3 817 .1 6 1 1 . 6 11 1. 4 94 . 1

F a i r b a n k s  
S c h o o l  D i s t r i c t 71

1
I 71 1 7 , 9 9 8 . 0 1 3 , 5 9 2 . 1 1 , 8 2 6 . 8 2 , 5 7 9  . 1

H a i n e s
S c h o o l  D i s t r i c t 5

1
| 1 1 , 5 2 9 . 6 384 .8 131. 3 1 , 01 3 . 5

C o r d o v a  
P u b l i c  S c h o o l s 1

1
| 1 18 5. 3 112 .4 19.3 o 3 . 6

J u n e a u
S c h o o l  D i s t r i c t 42

1
| 40 3 , 7 5 0 . 0 1 , 4 4 9 . 0 1,010*. 6 1 , 2 5 0 . 4

L a k e  a n d  Pen in . 
S c h o o l  D i s t r i c t 2

1
1 2 6 7 5 . 0 6 3 0 . 0 53.6 2 1 . 4

K e n a i  Pen. 
S c h o o l  D i s t r i c t 67

1
1 67 1 6 , 2 8 5 . 6 1 1 , 7 6 7 . 7 1 , 5 8 6 . 3 2 , 9 3 1 , 6

S o u t h w e s t  
R e g i o n a l  S c h o o l 4

1
1 4 6 6 6 . 5 527 .7 91 . 0 47 . 8

A n c h o r a g e  
S c h o o l  D i s t r i c t 373

1
| 368 81, 249 .1 5 9 , 2 2 5 . 1 8 , 5 8 0 . 7 1 3 , 4 7 3 . 2

N e n a n a  C i t y  
S c h o o l  D i s t r i c t 7

1
| 7 1 , 6 1 1 . 1 1, 209 .2 17 3.7 2 2 8 . 2

N o r t n w e s t  A r c t  
B o r  S c h  D i s t 31

1
1 30 5 , 5 6 2 . 6 4 , 0 4 6 . 3 763  .2 7 5 3 . 0

T O T A L  S A V I N G S  31, 18 2 . 5



R E T I R E M E I  T I N C E N T I V E  P R O G R A M  (RI?) 
S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  S U R V E Y

P A G E  3

E M P L O Y E R N U M B E R
R E T I R E D

| POS.
| R E F I L L E D  

1 
1 
1

C O S T  OF  
P O S I T I O N S  
F O R  5 YRS 
($1 00 0 ‘ s )

C O S T  T O  RE-| 
F I L L  POS. | 

(o v e r  5 yrs| 
($ 1000  ' s ) |

1

R I ?  C O S T  

(S 1 0 0 0  • s )

S A V I N G S  o;
(COST) 

F O R  5 YRS 
( $ 1 0 0 0 • s )

C i t y  of 
S k a g v a y 1

1
| 1 18 .8

N o t  | 
P r o v i d e d  |

No t
P r o v i d e d 0.1

C i t y  of 
W r a n g e l l 1

1
1 o 2 2 0 . 0

1
0.0 | 33 . 5 186.5

C i t y  of 
P a l m e r 4

1
| 3 1, 024 . 1

1
715.3| 1 0 1 . 0 207 .c

C i t y  o f 
S o l d o t n a 2

1
| 1 482 . 8

1
2 1 2 . 7 | 4 7 . 8 222

C i t y  of 
K e t c h i k a n 11

1
| 8 4 , 0 9 3 . 0

1
2 , 358 . 5 | 5 1 9 . 5 ..1,214.9

K e n a i  P e n i n s u l a  
B o r o u g h 14

1
1 7 3 , 2 3 4 . 0

1
2 , 2 7 0 . 4 | 324 .2 6 39.-

C i t y / 3 o r o u g n
J u n e a u 13

1
1 9 3 , 57 4 .1

1
2 , 134.8| 2 9 8 . 9 1 , 14 0. -

C i t y  of 
V a l d e z ! 7

1
I ^ 2 , 6 7 6 . 3

1
1 , 2 4 1 . 1| 2 8 9 . 6 1 , 14 5. 5

T O T A L  S A V I N G S  • 4 , 7 5 6 . 5

U n i v e r s  ity 
P E R S 113

1
1 76

1
| 2 6 , 0 5 2 . 1

1 1 
| 1 5 , 3 0 8 . 0 | 2 , 4 5 5 . 3

1
| 8, 2 8 8 . 5

U n i v e r s i t y  
T R S

1
103

1
1 73

1
| 3 9 , 9 7 2 . 6

1
| 2 2 , 7 9 2 . 7 | 3 , 1 6 3  . 3

1
! 1 4 , 0  lo . c

T O T A L  S A V I N G S  2 2 , 3 0 5 .




