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S T A T E  O F  A L A S K A

1992 LEGISLATIVE S E S S I O N

FISCAL NOTE 
BILL NO. CSHB78

F t  B  l 5 1992

Revision Date: 2/19/91
Title: Alaska Family Protection Act

Sponsor: Rep. Brown
Requestor^- Rep. Brown

Department Affected: UNIVERSITY OF ALA8KA 
BRU: ALL 

Component: But»wW« program* arvi B«rvi<>*«

Component Serial No: ALL

OPERATING FY93 FY94 FY95 FY96 FY97 FY98
PERSONAL SERVICES
TRAVEL
c o n tr aCTURa l
SUPPLIES
EQUIPMENT ‘ '
LAND A  S T R U C T U R E S
CITa RTSTC'la 5 ‘'
WiSCEi.LANECoS ~ "
TCTAL OPERATING O.o 0.0 0.0 fj.6 6 0.0
CAPlfAL

irevenue fd scitrcl
FUNDING: (Thousands of Do larg)
GENERAL FUND
teC er at'h tn •: i  -
OTHER FUNDS
TOTAL O.fl o.O o.F ' 0.0 O.o

FI ..PAR '•TlMh
YELr'ORARY

Estimate of current year Impact: -0 -

ANALYSIS (Attach additional pages as necessary)
The University of Alaska Is of the opinion that its present employee leave regulations and financial 
procedures are adequate to comply with the Intent of this bill without Incurring significant cost 
increases.

Prepared by: Marsha Hubbard, Direct 
Division: Statewide Budget Office

Phone: <74-7593
Date: 2/14/92

Approved by: Brian Rotfei'sTvice President for Finance 
Agency: University of Alaska________________ Date: 2/14/92

D lm lbm ioo (by preparer): Laglfclatlve Flnanoa, Lsglolailva Sponsor, Roquaator, OMB, & Impaotad Ag*ncy(i«»)

Rev 10/90 Page 1 of



'' FISCAL NOTE
.' STATE OF ALASKA

'

1992 LEGISLATIVE SESSION F E S ]  919.92
B E L L  N O . C S H B 7 8  ( L & C )

Revision Date: Department Affected: Administration
Title: Family Leave--An Act relacno to employment rights based on pregnancy. 
childbirth and related conditions, sick leave, and lamilv leave.

BRU: Personnel/OEEO
Component: Personnel/OEEO

Sponsor: Brown. Ulmer
Requestor: COMPONENT SERIAL NO.

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EQUIPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS, CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATING 0 0 0 0 0 0

CAPITAL 0 0 0 0 0 0

REVENUE
FUND SOURCE: 0 0 0 0 0 0

FUNDING: (Thousands of Dollars)
GENERAL FUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER
FUND SOURCE: 0 0 1 0 0 0 0
TOTAL 0 - 0 0 0 0 0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0

Estimate of current year impact: _0
ANALYSIS: (Attach a separate page if necessary.)
This bill will not have a direct fiscal impact on the Division of Personnel/OEEO. Although full implementation of this legislation would result in costs 
throughout stale government, these costs cannot be quantified accurately.

Prepared by: Robert H. Kino, D i r e c t f l l Phone: 465-4430 
Division: Personnel/OEEO ' . .. / Date:_______

Approved by Commissioner: Nancy Bear Usera
Agency: Administration •     Date:__

Distribution (by preparer): Leg. Fin., Legislative Sponsor, Requestor, OMB/DBR, Gov. Legis. & Impacted Agency(ies).

Rev 10/07/91
6M/34S20.KP/1
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ANALYSIS: (continued)

Current law, AS 39.20.225(b)(4), entitles female employees to a maximum of nine weeks of leave for childbirth. Collective bargaining agreements are made 
consistent with this statute. CSHB 78 (L&C) would: •

1. Increase the maximum leave entitlement associated with childbirth to 18 weeks;

2. Provide an 18-week leave entitlement for adoption;

3. Entitle male and female employees to take leave in association with birth or placement of a child lor adoption;

4. Entitle an officer or employee to take 18 weeks of leave to care for a child, spouse, or parent who has a serious health condition.

The leave guarantees found in this legislation would result in the following costs:

1. Sick leave usage could be expected to increase because it will become available under an additional set of circumstances;

2. Training costs would increase. Employees who exercise their full rights under this legislation could be absent for 18 weeks in a 12- or 24-month
period. Substitutes would be required for many of these employees. Most substitutes would require either on-the-job or outside training before
they could perform the full duties of the position temporarily vacated by the absent employee. If the training is provided on the job, the cost to
the employee would be reduced productivity. If the required training is provided by an outside agency, such as computer training, the costs could 
be measured in lost productivity, plus the direct cost of providing the training;

3. Although substitute employees could be hired and possibly trained to temporarily replace employees who take leave, they could not be expected 
to produce at the same level as permanent, journey level employees;

4. With the exception of leave taken for the birth or placement of a child, this legislation does not require that employees take the 18 weeks of leave 
consecutively. If leave is taken sporadically and in short increments, it would be difficult to plan for the etfective replacement of the absent 
employee. In cases where a replacement could not be found, an employee's absence could result in increased overtime, reduced productivity, 
and/or lowered morale. These results may be most prevalent in institutions that require 24-hour coverage, such as Pioneers’ Homes, correction 
facilities, or the Alaska Psychiatric Institute. •

6/4/34520.EP/2 Page 2 o f 2
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STATE OF ALASKA BILL NO : CSHB 78 (L&C)
1992 LEGISLATIVE SESSION

Revision Date:_________________ '___________________ Department Affected: Labor
Title: "An Act relating to employment rights BRU: Labor Standards & Safety
based on ... family leave."_________________________  Component: Wage & Hour

_  . . . . .

Sponsor. Brown, et al.
Requestor: House Finance COMPONENT SERIAL NO. 3 4 5

EXPENDITURES/REVENUES: (Thousands of Dollars)
OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98

PERSONAL SERVICES •

TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND&STRUCTURES
GRANTS,CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0

CAPITAL

REVENUE 
FUND SOURCE:

FUNDING: (Thousands of Dollars)
GENERAL FUND
FEDERAL FUNDS
OTHER
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME I
PART-TIME I
TEMPORARY

1

..............  !

Estimate of current year impact: None

CU H -a UiLCJiGuo 
Prepared by: Randy Carr. Acting Director
Division: Labor Standard^ & Safety f\ | \

t  r  . . J jL J U .J L M *
Approved by Commissioner: John Abshire. Actinq C( 
Agency: Departm en ts Labor

Actinq Commissioner

Phone: 
Date :

Date:

264-2452
2/14/92

Z'14/92

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requester, OMB, & Impacted Acency(iss).
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CS FOR HOUSE BILL NO. 78 (FINANCE)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

SEVENTEENTH LEGISLATURE - SECOND SESSION 

B Y  T H E  H O U S E  F I N A N C E  C O M M I T T E E

Offered:

Referred:

Sponsor(s): R E P R E S E N T A T I V E S  B R O W N ,  Ulmer, Donley, Ellis, Koponen, Kubina, Finkelstein, Gruenberg,
BJ)avis, Bruckman

A BILL 

FOR AN ACT ENTITLED

1 "An Act relating to employment rights based on pregnancy, childbirth, and related

2 conditions, sick leave, and family leave."

3 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

4 * Section 1. SHORT TITLE. This Act may be known as the Alaska Family Protection Act.

5 * Sec. 2. FINDINGS AND PURPOSE, (a) The legislature finds that

6 (1) generally, parents are the best providers of care for their children;

7 (2) the number of single-parent households and two-parent households in which the single

8 parent or both parents work outside the home is increasing significantly;

9 (3) it is important to the development of a child and to the family unit that parents be

10 able to participate in early childrearing and the care of a child who has a serious health condition;

11 (4) the lack of employment opportunities to accommodate working parents can force

12 individuals to choose between job security and parenting; and

13 (5) it is important for the family unit that a person be able to care for a parent or spouse

14 who has a serious health condition.

-1-
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1 (b) The legislature declares that the purposes of this Act are

2 (1) to balance the demands of the workplace with the needs of families, and to promote

3 stability and economic security in families;

4 (2) to entitle employees to take reasonable leave for the birth or adoption of a child, for

5 the care of a child, spouse, or parent who has a serious health condition, and in case of their own serious

6 health condiuon; and

7 (3) to accommodate the legitimate interests of employers.

8 * Sec. 3. AS 14.20.140 is amended by adding a new subsection to read:

9 (c) Notwithstanding a teacher’s right to continued employment under AS 23.10.500 -

10 23.10.550, a school district may notify a teacher of nonretention under this section for the

11 following school year .for a permissible reason.

12 * Sec. 4. AS 14.20.145 is amended to read:

13 Sec. 14.20.145. AUTOMATIC REEMPLOYMENT. If notification of nonretention is not

14 given according to AS 14.20.140* a teacher is entitled to be re-employed in the same district for

15 the following school year on the contract terms the teacher and the employer may agree upon,

16 or if no terms are agreed upon, the provisions of the previous contract are continued for the

17 following school year, subject to AS 14.20.158. The right to be reemployed according to this

18 section expires if the teacher does not accept reemployment within 30 days after the date on

19 which the teacher receives a contract of reemployment. A teacher who is on family leave

20 under AS 23.10.500 - 23.10.550 must comply with the 30-dav deadline in this section to

21 retain the teacher’s reemployment rights under this section.

22 * Sec. 5. AS 14.20.590 is amended by adding a new subsection to read:

23 (b) Notwithstanding any provision of AS 14.20.550 - 14.20.610 to the contrary, unless

24 the commissioner of education has waived compliance with AS 23.10.500 - 23.10.550 under

25 AS 23.10.530(c), a negotiations agreement between an employer subject to AS 23.10.500 -

;26 23.10.550 and an employee bargaining organization that does not contain benefit provisions at

27 least as beneficial to the employee as those provided by AS 23.10.500 - 23.10.550 shall be

28 considered to contain the benefit provisions of those statutes.

29 * Sec. 6. AS 23.10 is amended by adding new sections to read:

30 ARTICLE 8. PREGNANCY, CHILDBIRTH, AND FAMILY LEAVE.

31 Sec. 23.10.500. EMPLOYMENT BENEFITS AND PRIVILEGES FOR HEALTH AND

C S H B  78(FIN) -2-
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FAMILY CARE, (a) An employer shall grant an employee whose health is affected by 

pregnancy, childbirth, or a related medical condition the same employment benefits and privileges 

that the employer grants to other employees with similar ability to work who are not so affected, 

including allowing the employee to take disability or sick leave or other accrued leave that the 

employer makes available to temporarily disabled employees.

(b) An employee is eligible to take family leave if the employee has been employed by 

the employer for at least 35 hours a week for at least six consecutive months cr for at least 

17 1/2 hours a week for at least 12 consecutive months immediately preceding the leave. The 

leave may be unpaid leave. However, the employee may choose to substitute, or the employer 

may require the employee to substitute, accrued paid vacation leave, sick leave, personal leave, 

or other paid leave during this period. An employer shall permit an eligible employee to take 

family leave because of a serious health condition for a total of 18 workweeks during any 24- 

month period. An employer shall permit an eligible employee to take family leave because of 

pregnancy and childbirth or adoption for a total of 18 workweeks within a 12-month period; the 

right to take leave for this reason expires on the date one year after the birth or placement of the 

child. If the employee is entitled to a longer period of time under (a) of this section, then the 

longer period applies. An eligible employee is entitled to take family leave

(1) because of pregnancy' and the birth of a child of the employee or the 

placement of a child, other than the employee’s stepchild, with the employee for adoption; an 

employer may require that an employee using family leave under this paragraph take the leave 

in a single block of time;

(2) in order to care for the employee’s child, spouse, or parent who has a serious 

health condition; in this paragraph, "child" includes the employee’s biological, adopted, or foster 

child, stepchild, or legal ward; and

(3) because of the employee’s own serious health condition.

(c) Notwithstanding (b) of this section, if a parent or child of two employees employed 

by the same employer has a serious health condition, the employer is not required to grant family 

leave to both employees simultaneously.

(d) During the time that an employee is on leave under this section, the employer shall 

maintain coverage under any group health plan at the level and under the conditions that 

coverage would have been provided if the employee had been employed continuously from the

-3-
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1 date the leave began to the date the employee returns from leave under (e) of this section.

2 However, the employer may require that the employee pay all or pan of the costs for maintaining

3 health insurance coverage during a period of unpaid leave.

4 (e) Unless the employer’s business circumstances have changed to make it impossible

5 or unreasonable, when an employee returns from leave under this section, the employer shall

6 restore the employee

7 (1) to the position of employment held by the employee when the leave began;

8 or

9 (2) to a substandally similar position with substantially similar benefits, pay, and

10 other terms and conditions of employment.

11 (f) This section does not apply to an employer’s small employment facility if the total

12 number of employees employed within 50 road miles of the small employment facility, including

13 those employed at the facility, was fewer than 21 during the 20 consecutive workweeks in which

14 the employer employed at least 21 employees at all business facilities.

15 Sec. 23.10.510. EMPLOYEE NOTICE. If the necessity for leave under AS 23.10.500

16 is foreseeable based on an expected birth or adoption or on planned medical treatment or

17 supervision, the employee shall provide the employer with prior notice of the expected need for

18 leave in a manner that is reasonable and practicable. If the necessity for leave under that section

19 is foreseeable based on planned medical treatment or supervision, the employee shall also make

20 a reasonable effort to schedule the treatment or supervision so as not to disrupt unduly the

21 operations of the employer, subject to the approval of the health care provider of the employee

22 or the employee’s child, spouse, or parent.

23 Sec. 23.10.520. EMPLOYEE TRANSFER, (a) A pregnant employee may request a

24 transfer to a suitable position under this section. An employer may not fill the position with a

25 person other than the requesting employee until the employer has offered the position to the

26 employee and the employee has refused the offer. A position is suitable if

27 (1) it is an existing unfilled position in the same administrative division in which

28 the employee is currently employed and is less strenuous or less hazardous than the employee’s

29 current position;

130 (2) transfer to the position is recommended by a licensed health care provider;

31 (3) the employee is qualified and immediately able to perform the duties of the

C S H B  78(FIN) .4.
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1 position; and

2 (4) the transfer will not subject the employer to legal liability under a collective

3 bargaining contract or employment contract.

4 (b) An employer shall compensate an employee who receives a transfer under this section

5 at a rate at least equal to the lesser of the rate, as adjusted by changes to compensation that apply

6 generally to the work force, at which

7 (1) the employee was compensated immediately before requesting the transfer;

8 or

9 (2) the position into which the employee transfers is compensated.

10 Sec. 23.10.530. APPLICATION TO OTHER LAWS, (a) The provisions of

11 AS 23.10.500 - 23.10.550 do not affect any other provision of law relating to sex discrimination,

12 pregnancy, or parenthood.

13 (b) The provisions of AS 23.10.500 - 23.10.550 are subject to collective bargaining.

14 However, except as provided in (c) of this section, a collective bargaining contract that does not

15 contain benefit provisions at least as beneficial to the employee as those provided by

16 AS 23.10.500 - 23.10.550 shall be considered to contain the benefit provisions of those statutes.

17 (c) The commissioner of education may approve a collective bargaining agreement

18 entered into between a school district or a regional educational attendance area and a bargaining

19 organization representing certificated employees that does not meet the leave requirements of

20 AS 23.10.500 - 23.10.550, if the district or attendance area establishes to the satisfaction of the

21 commissioner that a variance from the requirements of AS 23.10.500 - 23.10.550 is necessary

22 to avoid a hardship on the school district based on the lack of qualified, available substitute

23 teachers to replace teachers on leave under AS 23.10.500 - 23.10.550 or the lack of available

24 housing for replacement teachers who do not live in the community.

25 Sec. 23.10.540. INVESTIGATION AND CONCILIATION OF COMPLAINTS, (a) A

26 person aggrieved by a denial of a right or privilege granted by AS 23.10.500 - 23.10.540 may

27 file a complaint with the department.

28 (b) The department shall informally, promptly, and impartially investigate the matters set

29 out in a filed complaint. If the investigator determines that the allegations are supported by

30 substantial evidence, the investigator shall immediately try to eliminate the denial of rights or

31 privileges by conferen;e, conciliation, and persuasion.

-3-
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1

1

Sec. 23.10.550. DEFINITIONS. In AS 23.10.500 - 23.10.550,

(1) "child” means an individual who is

(A) under 18 years of age; or

(B) 18 years of age or older and incapable of self-care because of mental

or physical disability;

(2) "employer" means the state and a political subdivision of the state that 

employed at least 21 employees in the state for each working day during any period of 20 

consecutive workweeks in the preceding two calendar years;

(3) "health care provider" means a dentist licensed under AS 08.36, a physician

licensed under AS 08.64, or a psychologist licensed under AS 08.86;

(4) "parent" means a biological or adoptive parent, a parent-in-law, or a

stepparent;

(5) "serious health condition" means an illness, injury, impairment, or physical 

or mental condition that involves

(A) inpatient care in a hospital, hospice, or residential health care facility;

or

(B) continuing treatment or continuing supervision by a health care

provider;

(6) "small employment facility" means a facility of an employer that did not 

employ 21 or more employees during any period of 20 consecutive workweeks in the preceding 

two calendar years;

(7) "state" includes the University of Alaska, the Alaska Railroad, and the 

executive, legislative, and judicial branches of state government including public and quasi-public 

corporations and authorities established by law.

* Sec. 7. AS 23.40.200 is amended by adding a new subsection to read:

(g) Notwithstanding any provision of AS 23.40.070 - 23.40.260 to the contrary, an 

agreement between the employer subject to AS 23.10.500 - 23.10.550 and an employee 

bargaining organization that does not contain benefit provisions at least as beneficial to the 

employee as those provided by AS 23.10.500 - 23.10.550 shall be considered to contain the 

benefit provisions of those statutes.

* Sec. 8. AS 39.20.225(b)(4) is amended to read:

■

C S H B  78(FIN) -6-
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1 (4) Pregnancy and childbirth or the placement of a child, other than the

2 employee's stepchild, with the employee for adoption is a medical reason for an [A FEMALE]

3 officer or employee to take personal leave. [A FEMALE OFFICER OR EMPLOYEE,

4 OTHERWISE QUALIFIED FOR A LEAVE OF ABSENCE, IS ENTITLED TO TAKE A

5 MAXIMUM OF NINE WEEKS LEAVE IMMEDIATELY PRECEDING AND FOLLOWING

6 CHILDBIRTH. IF THE OFFICER’S OR EMPLOYEE’S ACCRUED PERSONAL LEAVE IS

7 INSUFFICIENT FOR THIS PURPOSE, THE OFFICER OR EMPLOYEE IS ENTITLED TO

8 TAKE LEAVE WITHOUT PAY FOR THE BALANCE OF THE NINE-WEEK PERIOD.]

9 * Sec. 9. AS 39.20 is amended by adding a new section to read:

10 Sec. 39.20.305. FAMILY AND HEALTH LEAVE, (a) An officer or employee of the

11 state who is otherwise qualified to take leave of absence may take family leave because of a

12 serious health condition for a total of 18 workweeks during any 24-month period. An otherwise

13 qualified officer or employee may take family leave because of pregnancy and childbirth or

14 adoption for a total of 18 workweeks within a 12-month period; the right to take leave for this

15 reason expires on the date one year after the birth or placement of the child. An officer or

16 employee taking leave under this section shall use accrued paid leave until the officer or

17 employee has only five days of paid leave remaining. The officer or employee may choose

18 whether to retain a balance of five days of paid leave and take the remaining leave as unpaid

19 leave or whether to exhaust the paid leave balance. After reducing accrued paid leave as required

20 by this subsection, the officer or employee may take leave without pay for the balance of the

21 family leave. If the employee is entitled to a longer period of time under AS 23.10.500, then the

22 longer period applies. An eligible employee is entitled to take family leave

23 (1) because of pregnancy and the birth of a child of the employee or the

24 placement of a child, other than the employee’s stepchild, with the employee for adoption; the

25 department or agency may require that an employee using family leave under this paragraph take

26 the leave in a single block of time;

27 (2) in order to care for the employee’s child, spouse, or parent who has a serious

128 health condition; in this paragraph, "child" includes the employee’s biological, adopted, or foster

29 child, stepchild, or legal ward; and

30 (3) because of the employee’s own serious health condition.

31 (b) If the necessity for family leave under (a) of this section is foreseeable based on an

-7-
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1 expected birth or adoption or on planned medical treatment or supervision, the employee shall

2 provide the employee’s department or agency head with prior notice of the expected need for

3 leave in a manner that is reasonable and practicable. If the necessity for leave under this section

\  is foreseeable based on planned medical treatment or supervision, the employee shall also make

5 a reasonable effort to schedule the treatment or supervision so as not to disrupt unduly the

S operations of the state department or agency, subject to the approval of the health care provider

7 of the employee or the employee’s child, spouse, or parent.

I (c) Notwithstanding (a) of this section, if a parent or child of two employees employed

) by the state has a serious health condition, the state is not required to grant family leave to both

) employees simultaneously.

L (d) In this section, "child," "health care provider," "parent," and "serious health condition"

I have the meanings given in AS 23.10.550.

J * Sec. 10. AS 42.40.860 is amended by adding a new subsection to read:

I (d) Notwithstanding any provision of AS 42.40.710 - 42.40.890 to the contrary, an

> agreement between the corporation and an employee bargaining organization that does not

> contain benefit provisions at least as beneficial to the employee as those provided by

1 AS 23.10.500 - 23.10.550 shall be considered to contain the benefit provisions of those statutes.

} * Sec. 11. Notwithstanding AS 14.20.590(b), enacted by sec. 5 of this Act, AS 23.10.500 - 23.10.550,

19 enacted by sec. 6 of this Act, AS 23.40.200(g), enacted by sec. 7 of this Act, and AS 42.40.860(d)

20 enacted by sec. 10 of this Act, a collective bargaining agreement in effect on the effective date of this

21 Act that does not comply with AS 23.10.500 - 23.10.550 remains valid until the agreement expires.

22 However, the contract may not be extended by agreement or renewed unless it complies with

23 AS 14.20.590(b), AS 23.10.530, AS 23.40.200(g), or AS 42.40.860(d), as applicable.

C S H B  781FIN) -8-
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Representative Kay Brown A l a s k a  S t a t e  L e g is l a t u r e

Legislative In form ation Office 
3111 C  S tr e e t  # 4 3 5  

A n c h o ra g e ,  A la s k a  99 5 0 3  
(907) 5 6 1 -7 6 2 7

D uring  Session  
P .O . B ox  V  

J u n e a u ,  A la s k a  99811 
(907) 4 6 5 -4998

TO: M em bers, H o u se  F inance  C o m m ittee

FRO M : R ep resen ta tiv e  K ay Brow j 

DATE: F eb ru ary  18,1992 

RE: CSHB 78 (L&C), A laska Fam ily  P ro tec tion  A ct

In  p re p a ra tio n  fo r the  F inance C o m m ittee  h ea rin g  o n  th is m e asu re  
sch ed u led  for F riday , I w a n t p ro v id e  y o u  w ith  details  ab o u t the bill. CSHB 78 
(L&C) h as  a  zero  fiscal note.

In  1980, th e re  w ere  no  sta te  fam ily  leave  law s; now , 17 sta tes (p lus the  
D istric t of C olum bia) h av e  enac ted  som e type  o f fam ily  leave  policy. In  1991, 
35 s ta tes  co n sid e red  leg islation  a d d re ss in g  fam ily  an d  m ed ical leave.

E ven th o u g h  135 coun tries h av e  som e fo rm  of p a re n ta l leave  po licy  for 
w o rk in g  p a re n ts , the  U n ited  States is the  on ly  in d u s tr ia l n a tio n  th a t d o e sn 't  
h a v e  jo b -g u a ra n te ed  leave.

CSHB 78 (L&C) w o u ld  p ro v id e  p u b lic  em p loyees w ith  unpaid fam ily  a n d  
m ed ica l leave.

CSHB 78 (L&C) app lies  on ly  to public em ployers:

• S tate: E x ecu tiv e /L eg is la tiv e /Ju d ic ia l 
U n iv e rs ity  of A laska 
A u th o ritie s  a n d  C o rp o ra tio n s  
A lask a  R ailroad  C o rp o ra tio n

• P o litica l S ubd iv isions o f the  S tate

DISTRICT 12
Downtown • Fairview • Cily View • Bootleggers Cove • Inlet View • South Addition • Thunderbird Terrace 

Eastridge • Pcnland Park • Airport Heights • Government Hill

f'yy primed on recycled paper • •> »MC
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This leg isla tion  balances d em an d s  of th e  w ork p lace  w ith  the  needs of 
fam ilie s :

• a llow s u p  to  18 w eeks of u n p a id  leave  w ith in  a 12-m onth p e rio d  for 
each b irth  o r ad o p tio n  in  a fam ily;

• allow s u p  to 18 w eeks of u n p a id  leave  to  care for the  em ployee 's  
o w n  serious h ea lth  co n d itio n , o r se rio u s  m ed ical co n d itio n  of th e  
em p lo y ee 's  child , sp o u se , or p a re n t d u rin g  an y  24-m onth  period ;

• m ak es  fam ily  leave  availab le  to  b o th  m ale  an d  fem ale em ployees;

• req u ire s  th a t an  em p lo y er re in s ta te  th e  em ployee  in  th e  sam e or a 
su b stan tia lly  sim ilar p o sitio n  a t th e  en d  o f the  leave;

• p ro tec ts  the  h ea lth  of a p re g n a n t w o m an  a n d  h e r  baby  by  req u irin g  
th a t an  em ployer tran sfe r a p re g n a n t em ployee  to  a less h aza rd o u s  
o r s tren u o u s  p o sitio n  if an  u n filled  p o sitio n  exists in  the sam e 
a d m in is tra tiv e  d iv ision , an d  if the  tran sfe r is req u ested  by  a h ea lth  
care p ro v id er;

• p ro v id es  fo r investig a tio n  a n d  conciliate  . of com plain ts b y  the 
D ep artm en t of Labor; an d

• req u ire s  th a t labo r n eg o tia tio n  ag reem en ts  con tain  term s th a t are at 
leas t as beneficial as the  leg islation .

CSHB 78 (L&C) accom m odates the  in te re sts  o f em ployers b y  in c lu d in g  
th e  fo llo w in g  p rov isions:

• ap p lies  on ly  to  em ployers  w ith  21 o r m o re  em ployees; does no t 
a p p ly  w h ere  th e re  a re  few er th a n  21 em ployees w o rk in g  w ith in  50 
ro ad  m iles o f a sm all em p lo y m en t facility;

• req u ires  th a t an em ployee  w o rk  p a rt-tim e  at leas t 17 1 /2  h o u rs  p e r 
w eek  fo r 12 consecu tive  m o n th s , o r fu ll-tim e a t least 35 h o u rs  p e r  
w eek  fo r 6 consecu tive m o n th s  to q u a lify  for fam ily  leave;

• d isa llow s s im u ltan eo u s  leave to care for a  sick fam ily  m em b er if 
bo th  p a ren ts  w o rk  for th e  sam e  em ployer;

• defines "serious h ea lth  co n d itio n s"  th a t is the  basis fo r en titlem en t 
to  fam ily  leave;
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• a llow s the  em p lo y e r to req u ire  the  em ployee  to u se  u p  an y  accrued , 
p a id  leave  a n d  to  take  m a te rn ity  o r ad o p tio n  leave in o n e  b lock  of 
tim e ;

• req u ire s  th e  em p lo y ee  to g iv e  reasonab le  p rio r  n o tice  of an tic ip a ted  
leav e ;

• exem pts  e m p lo y e r fro m  re in s ta tin g  the  em ployee  in  the  sam e o r a 
s im ila r p o s itio n  a fte r re tu rn in g  from  fam ily  leave  if th e  e m p lo y e r 's  
bu sin ess  c ircum stances h av e  ch an g ed  to  m ak e  it im p o ssib le  o r 
u n re a so n a b le ;

• p ro v id e s  th a t co llective  b a rg a in in g  ag reem en ts  in  effect rem a in  
v a lid  u n til th ey  exp ire ; su b seq u en t ag reem ents  m u s t b e  a t least as 
beneficial as th e  p ro v is io n s  o f the  bill;

• d u rin g  th e  u n p a id  fam ily  leave , the  em p lo y er m ay  re q u ire  the 
em p lo y ee  to p a y  fo r co n tin u a tio n  of h ea lth  in su ran ce  coverage; an d

• a llow s the  C o m m issio n er o f E d u ca tio n  to  ap p ro v e  a  collective 
b a rg a in in g  ag re em e n t w h ich  does n o t con tain  these  leav e  benefits  
w h en  a reg io n a l ed u ca tio n a l a tten d an ce  area  or a schoo l d is tric t can 
d e m o n stra te  th a t  the  v a rian ce  is necessary  to avo id  a h a rd sh ip  d u e  
to  th e  lack o f q u a lified  su b s titu te  teachers o r a  lack o f availab le  
h o u s in g  fo r su b s titu te  teachers.

C h a n g e s  from original version to Labor &  C o m m e r c e  C S

• O rig inal v e rs io n  ap p lie d  to  p riv a te  an d  p u b lic  w o rk  sectors; p riv a te  
secto r w as d e le ted  in  th e  CS.

• In c o rp o ra ted  em p lo y ees  of th e  A laska R ailroad  C o rp o ra tio n  (no t 
in c lu d e d  in  o rig in a l version ).

• T echnical ch an g es  (red efin ed  "h ea lth  care p ro v id e r" , c larification  of 
sections a p p ly in g  to  ap p lica tio n s  of fu tu re  contracts b y  expressly  
s ta tin g  th a t if th e  con trac t p ro v is io n s  p e rta in in g  to fam ily  an d  
m ed ical leave  a re  n o t a t leas t as beneficial as those p ro v id e d  by  th is 
b ill, th en  th e  leav e  p ro v is io n s  of th is b ill ap p ly , an d  ex p an s io n  
u p o n  "legal liab ility "  u n d e r  em p lo y ee  tran sfe r tak in g  in to  accoun t 
collective b a rg a in in g  con trac t o r em p lo y m en t contract).



MATERNITY AND PARENTAL LEAVE POLICIES: A COMWRATIVE VIEW
COUNTRY DURATION JOB SECURITY AMOUNT/DURATIDN RECIPIENT

CANADA 17-41 WEEKS YES G 0 Z / I 5  WEEKS MOTHER

ITALY ZZ-40 WEEKS. YES BOZ/ZZ WEEKS MOTHER

GERMANY 14-ZG WEEKS YES I 0 0 Z / I 4 - I B  WEEKS MOTHER

SWEDEN IZ-5Z  WEEKS YES
I

9QZ/3B WEEKS MOTHER 
o r  FATHER

FINLAND 35 WEEKS
f

YES I 0 0 Z / 3 5  WEEKS MOTHER 
o r  FATHER

AUSTRIA IG-5Z WEEKS YES I0 0 Z /Z 0  WEEKS MOTHER

CHILE IQ WEEKS YES 1 0 0 2 / IB WEEKS UNSPECIFIED

U SA * o ____________________
□ D D

* N o F a d a r a l  P o l i c y  B o u r c o i  W o m a n  a t  W o r k .  ILD G l o b a l  B u r v a y .  I B B 4) M
K a m a r m a n .  M a t a r n l t y  8 .  P a r a n l a l  B a n a f l t a  & .  L o d v m ,  I  B B D .

f



C O M P A N Y

Acxiom

Aetna

A m  West Airlines

1 week paid

A m .  Express 

A T & T

Apple Computer 

Arlhcr Andersen &  Co

Atlantic Richfield 

B E & K

Baptist Hospital Miami 

Baxter Intemat'l 

Bellcore

Ben &  Jerry's H o m e ­

m a d e  Ice Cream 

Boston's Beth Israel Hospital 

Bright Horizons Children Cntr 

Bureau of Nat'l Affairs

Working Mothers Best Companies 1991

S I C K  L E A V E  

S I C K  C H I L D

L E A V E  F O R  DISABILITY N O

C H I L D B I R T H  DISABILITY P L U S  DI S A B I L I T Y C O M M E N T S

12 weeks 

34 weeks 

150 days (60 pd) 

90 day benefits 

12 weeks 

1 year

81/2 months 

1 year

90 days 

6 months 

6 months 

12 weeks 

58 weeks

12 weeks 

12 weeks 

3 months 

6 months

Leo Burnett emergency time 5 months

Catherine McAuley 

Health System 

Centra Health 

Champion Intemat’l 

Citibank

Con Edison Co. N Y  

Coming, Inc. 

Dayton Hudson

12 days/yr

6 weeks 

1 year 

32 weeks 

24 weeks 

34 weeks 

26 weeks 

16 or 26 wks

2 days paid paternity

Plus 8 more weeks part time for n e w  m o m s

$500 gift for birth or adoption

option for managers to work up to 3 yrs part

time after childbirth

health benefits paid for 6 months; can return to 

work on part time basis (15 hours/week for up 

to 24 weeks); leave can be for health reasons 

of child or relative

personal time off can be used for care of sick kid

sick days can bu used for care of sick child 

if sick child, can take fully paid "emergency 

leave" or get outside care &  be reimbursed 

9 0 %  (up to $500/year)

dependent upon branch store

Page 1 Rep. Kay Brown



S I C K  L E A V E  

C O M P A N Y  S I C K  C H I L D

Working Mothers Best Companies 1991

L E A V E  F O R  DISABILITY N O

C H I L D B I R T H  DISABILITY P L U S  D I S ABILITY C O M M E N T S

Dominion Banksliarcs

D o w  Chemical

D u  Pont

Eastman Kodak

Fel-Pro

Gannett

Genentech Inc.

G.T. Water Products 

Hallmark

5 days/year

6 1/2 days

John Hancock Mutual Life In 3 days 

Hanna Andersson 

Hewitt Associates 

Hewlett-Packard 

Hill, Holliday, Connors 

Hof/man-La Roche 

H o m e  Box Office (HBO)

Honeywell

IDS Financial Services 

I B M

4 months 

18 weeks 

6 months 

17 weeks 

15 weeks 

6 weeks 

4 months 

6 months 

6 months

1 year 

12 weeks5 days/year 

6-9 personal day* 112 weeks 

22 weeks 

16 weeks 

18 weeks 

18 weeks 

32 weeks 

12 weeks 

162 weeks

60 days

Johnson &  Johnson 

S.C. Johnson &  Son 

Lancaster Laboratories

Lincoln National 

Little Co. of Mary Hospital 

Little Tikes 

Lotus Development

1 year

5 months 

14 weeks

6 weeks 

4 months 

3 months

5 sick/5 personal 10 weeks

X
X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

Baby gift $1000 saving bond

baby gift -1 share of stock 

Baby gift - $500

no paid maternity leave, must use sick days; 

worker with 3 months experience entitled to 

25 days for extended illness

recently increased parental leave from 2 to 4 moN'ta

paternity &  adoption leave 1 week paid 

paternity leave 1 week paid 

can use sidk time to care for sick child 

option for part-time phase-in (20-30 hours per 

week over 3 year period and retain full benefits) 

After that, can continue to work part time with 

75% of medical coverage or pay $40/month 

for full coverage.

personal/sick time can be used to care for sick 1 

dependents

paternity leave up to 4 paid weeks

Page 2 Rep. Kay Brown
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C O M P A N Y
S I C K  L E A V E  L E A V E  F O R  DISABILITY N O

S I C K  C H I L D  C H I L D B I R T H  DISABILITY P L U S  DISABILITY C O M M E N T S

Lucasarts Entertainment C o  10 days

Marquette Electronics

Marriott

Massachusetts Mutual Life

Insurance Co. 

Merck &  Co. 

He r m a n  Miller

3 M

Morrison &  Foerstcr 

N C N B

3 days/year

5 days/year 

10 days 

10 days

Neuville Industries

Northern Trust Corp. 2 days

Official Airline Guides

Pacific Gas &  Electric

Patagonia

Phoenix Mutual Life Insur. Co. 

Pitney Bowes 

Procter &  Gamble

Prudential Insurance Co.

St. Paul Companies 

SAS Institute 

Seattle Times Co.

South Shore Bank 

Steolcase

2 days 

10 days

4 months 

6 weeks 

6 weeks

16 weeks 

18 months 

18 weeks

18 weeks

6 months lawyers 

18 weeks staff 

6 months

32 weeks 

18 weeks

3 months 

12 months

4 months-2paid 

6 months

22 weeks 

1 year

32 weeks

6 months 

6 weeks 

6 months

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

paternity leave 3 months unpaid

paternity leave up to 1 month, 2 days paid 

baby gift rocking chair or $100 savings bond 

sick leave can be taken for health emergencies, 

school events or other family matters

paternity leave up to 6 weeks paid if father is 

primary caregiver; phase-in period for n e w  

parents returning to work is available

6 months 

5 months

paternity leave 12 weeks

paternity leave 2 months paid

childbirth leave includes 8 weeks paid. Part- 

time return to work available 

n e w  m o m s  can return to work on part time basi: 

without losing medical benefits

generous sick child care benefits, can prereg. 

ill child at local hospital and co will pay all 

but $10 of hospital cost

can use sick days to care for ill child

Page 3 Rep. Kay Brown
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C O M P A N Y
S I C K  L E A V E  L E A V E  F O R  DIS A B I L I T Y  N O

S I C K  C H I L D  C H I L D B I R T H  DIS A B I L I T Y  P L U S  D I S A B I L I T Y

Stride Rite

Syntcx 3 days

Tcnncco

Travelers Companies 3 days

T R W  Space &  Defense Sector 

U n u m  Life Insurance 3 days

U.S. Hosiery Corp.

U S  Sprint 

W e g m a n s  

Wells Fargo

Westinghouse Electric Corp 

Xerox

26 w ks (8 paid) 

24 weeks 

6 months 

32 weeks 

10 weeks

3 months

90 days 

58 weeks 

6 weeks

4 months 

58 weeks

18 wks (8 paid)

X

X

X
X

X

X

C O M M E N T S

subsidizes not only child care but elderly care

parents have an extra day per year to meet 

school obligations

one year leave to care for dependent

provides resourse &  referral for elderly care

Headings:

DISABILITY: Women re c e iv e  p a r t i a l  pay f o r  s i x  to e i g h t  weeks a f t e r  c h i l d b i r t h ,  through t h e i r  f i rm s  d i s a b i l i t y  p lan

DISABILITY PLUS: Company has a d i s a b i l i t y  p lan  t h a t  pays women f u l l  s a l a r y  f o r  a t  l e a s t  some of  the  t ime a f t e r
c h i l d b i r t h ,  u s u a l l y  based on l e n g th  of s e r v i c e

NO DISABILITY: The Company has no d i s a b i l i t y  p o l i c y  t h a t  covers  c h i l d b i r t h .  To be paid  f o r  time o f f  a f t e r
c h i l d b i r t h ,  a woman must use accrued s i c k  and v a c a t io n  days.

Page 4 Rep. Kay Brown
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