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SB  73 R E T I R E M E N T  I N C E N T I V E  P R O G R A M  
C H A N G E S  I N  S T A T E  A F F A I R S  C.S.

p a g e  1, l i n e  27
R e q u i r e s  t h a t  c o s t  s a v i n g s  b e  s h o w n  w i t h i n  3 y e a r s  r a t h e r  t h a n  5. 
T h i s  c o i n c i d e s  w i t h  t h e  r e q u i r e m e n t  t h a t  R I P  c o s t s  b e  p a i d  w i t h i n  
3 y e a r s .

p a g e  4, l i n e  14 
R e v i s e d  w i n d o w s .

p a g e  4, l i n e  16
P r o h i b i t s  a s s i s t a n t  c o m m i s s i o n e r s  f r o m  p a r t i c i p a t i n g  i n  t h e  
p r o g r a m .  O r i g i n a l  S B  73 p r o h i b i t e d  o n l y  c o m m i s s i o n e r s  a n d  d e p u t y  
c o m m i s s i o n e r s .

p a g e  5, l i n e s  7, 17-18, 27 
R e v i s e d  w i n d o w s .

p a g e  6, l i n e s  1, 8, 11 
R e v i s e d  w i n d o w s .

p a g e  6, l i n e s  1 5 - 1 6
A l l o w s  c r e d i t  f o r  p r e v i o u s  e m p l o y m e n t  w i t h  a p o l i t i c a l  
s u b d i v i s i o n  b e f o r e  t h e  p o l i t i c a l  s u b d i v i s i o n  b e g a n  p a r t i c i p a t i o n  
in P E R S  o r  T R S . O r i g i n a l  S B  73 a l l o w e d  c r e d i t  o n l y  f o r  p r e v i o u s  
e m p l o y m e n t  w i t h  a m u n i c i p a l i t y .

p a g e  6, l i n e  27
O M B  r e p o r t  r e q u i r e m e n t s  —  s e e  a m e n d m e n t  #1. 

p a g e  8, l i n e s  8 - 1 1
E n s u r e s  t h a t  t h e  r e p e a l  o f  t h e  p r o g r a m  w i l l  n o t  i n t e r f e r e  w i t h  
p r o c e s s i n g  o f  a n y  t i m e l y  f i l e d  R I P  a p p l i c a t i o n s .

p a g e  8, l i n e  16
R e p e a l s  t h e  p r o g r a m  J u l y  1, 1 9 9 1  b e c a u s e  t h e  c o m m i t t e e  s u b s t i t u t e  
p r o v i d e s  f o r  R I P  as  t e m p o r a r y  l a w  r a t h e r  t h a n  as a n  a m e n d m e n t  t o  
statute.

p a g e  8, l i n e  17
I m m e d i a t e  e f f e c t i v e  date o a c c o m m o d a t e  t h e  J u l y  1, 1989 
a p p l i c a t i o n  w i n d o w  f o r  t c h e r s  a n d  U n i v e r s i t y  e m p l o y e e s .

S 7 3 A M 2 . T X T



A M E N D M E N T  #1 
B Y  D U N C A N

TO: C S S B  73 (St A f f ), R e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s

p a g e  7, l i n e s  2 6 - 2 9  

D e l e t e :
[THE O F F I C E  O F  M A N A G E M E N T  A N D  B U D G E T  S H A L L  R E P O R T  T O  
T H E  L E G I S L A T U R E  I N  J A N U A R Y  1 9 9 1  O N  T H E  E F F E C T  O F  T H E  
R E T I R E M E N T  I N C E N T I V E  P R O G A M  O N  S T A T E  O P R A T I O N  A N D P E R S O N A L  
S E R V I C E S  C O S T S . ]

I n s e r t :
T h e  O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  s h a l l  s u b m i t  t o  t h e  
l e g i s l a t u r e  a n n u a l  r e p o r t s  b e g i n n i n g  o n  J a n u a r y  15, 1 9 9 1  
t h r o u g h  J a n u a r y  15, 1993 a n d  a f i n a l  r e p o r t  o n  J a n u a r y  15, 
1994 o n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m .  E a c h  r e p o r t  s h a l l  
p r o v i d e  t h e  i n f o r m a t i o n  n e c e s s a r y  f o r  t h e  l e g i s l a t u r e  t o  
e v a l u a t e  t h e  e f f e c t i v e n e s s  o f  t h e  p r o g r a m  i n  a c h i e v i n g  its 
o b j e c t i v e s .  T h e  r e p o r t  s h o u l d  i n c l u d e  i n f o r m a t i o n  on  t h e  
d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t s  u n d e r  t h e  r e t i r e m e n t  
i n c e n t i v e  p l a n s  i n c l u d i n g  t h e  c o s t  o f  t h e  r e t i r e m e n t  
i n c e n t i v e  p r o g r a m  p e r  p a r t i c i p a n t ,  t h e  c o s t  t o  t h e  state, 
t h e  c o s t  t o  t h e  e m p l o y e e ,  t h e  a n n u a l  b u d g e t e d  a m o u n t  b y  
a g e n c y  f o r  t h e  r e t i r e m e n t  i n c e n t i v e ,  a n d  t h e  p r o j e c t e d  o r  
a c t u a l  n e t  s a v i n g s  o v e r  t h e  t h r e e  y e a r  p e r i o d .

M a r c h  6, 1 9 8 9

S B 7 3 A M . T X T



WORK DRAFT WORK DRAFT
C W V N G k S  i D  fiFFK 1 6 S  CIS',  p . 1,  M m i

p . i \ , J U y j i  i(p 
p. 5y Xli'UL 1

Orig ina l sponsors: Duncan and Ke r t tu la  5  ̂ V̂\QyO l ~ 1 ' l 3

p / 5 , 2.*1
p . 6 , 1 , 0 ; '
p r j ,  a n
p  • 5  , J2sCy\jl 5  8 -  1 1 1 1 (0  » I ^IN THE SENATE 1 BY THE STATE AFFAIRS COMMITTEE

CS FOR SENATE BILL NO. 73 (State A f f a i r s )
IN THE LEGISLATURE OF THE STATE OF ALASKA

SIXTEENTH LEGISLATURE - FIRST SESSION
A BILL

For an Act e n t i t l e d :  "An Act r e l a t i n g  to re t irement incen t ive  programs for
the pub l ic  employees’ re t i remen t system and the 
teachers' re t irement system; and provid ing fo r  an 
e f f e c t i v e  da te ."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. PURPOSE. Since i t  may be necessary fo r  s ta te  agencies and 

other employers who p a r t i c ip a te  in  the s ta te  re t i rement systems to reduce 
t h e i r  personal s e rv ic e s  cos ts because o f dec l in ing  s ta te  revenue, re imp le­
mentation of the re t i rement in cen t ive  program e s ta b l i s h e d  by ch. 26, SLA 
1986, as amended by ch. 76, SLA 1988, encouraging employees to r e t i r e  
v o lu n t a r i l y ,  w i l l  reduce the hardship of la y o f f s .  This program i s  intended 
to r e a l i z e  s u f f i c i e n t  economies to o f f s e t  the co s t  o f adm in is t ra t ion and 
ben e f i t s  to s ta te  agencies and other employers r e s u l t i n g  from the award of 
re t irement c re d i t s  and to r e s u l t  in  a net reduc t ion in personal se rv ic e s  
costs to the s ta te  or other employers during a per iod of dec l in ing  revenue.

* Sec. 2. RETIREMENT INCENTIVE PROGRAM. (a) An employer may adopt a 
ret irement incen t ive  plan under secs . 3 - 6 o f t h i s  Act, as appropriate , to 
des ignate o rgan iza t iona l un i t s  o f employees e l i g i b l e  to p a r t i c ip a te  in the 
ret irement incen t ive  program.

(b) The o rgan iza t iona l u n i t s  of a plan must be se le c ted  so that 
implementation of the r e s u l t s  in  a savings to the employer in personal
se rv ice s  costs w i t h in three years a f t e r  the commencement o f the plan. The 
des ignat ion may inc lude only rep resen ta t ive s  from job  c l a s s i f i c a t i o n s  whose 
in c lu s ion  con tr ibu tes to the o ve ra l l  cost sav ings.

-1- CSSB 73(SA)

6-0287H
Cramer
3/6/89
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WORK DRAFT WORK DRAFT WORK DRAFT

(c) A member i s  e l i g i b l e  to p a r t i c ip a te  in the re t irement incen t ive  
program only i f  the member i s  ves ted , i s  employed in a po s i t ion  in a des­
ignated o rgan iza t iona l u n i t ,  and w i l l  be q u a l i f i e d  to r e t i r e  under AS 14.-
25.110 or AS 39.35.370 a f t e r  re ce ip t  of the retirement in cen t ive .  To 
p a r t i c ip a t e ,  a member s h a l l  apply on a form provided by the adm in is t ra to r .

(d) A p a r t i c ip a t in g  employer s h a l l  prepare and f i l e  the ret irement 
in cen t ive  plan with the adm in is t ra to r .  The adm in is tra to r s h a l l  approve the 
plan i f  i t  meets the requirements o f  t h i s  sec t ion . For s ta te  employees 
other than u n i v e r s i t y  employees, the adm in is t ra to r may approve a designated 
o rgan iza t iona l un i t  only i f  the O ff ice of Management and Budget c e r t i f i e s  
tha t the u n i t ' s  p a r t i c ip a t io n  in the plan meets the requirements of (b> of 
t h i s  sec t ion . The adm in is t ra to r  s h a l l  approve the plan i f  i t  meets the 
requirements of th i s  sec t ion . The plan must

(1) i d e n t i f y  o rgan iza t iona l un i t s  and employees e l i g i b l e  to 
p a r t i c ip a t e  in the program;

(2) inc lude a reimbursement agreement that
(A) requ ire s  the employer, fo r each employee who i s  r e t i r e d  

under the plan, to reimburse the system w ith in  three years a f t e r  the 
end of the f i s c a l  year in  which the employee i s  appointed to r e t i r e ­
ment in  an amount equal to

( i)  the a c t u a r i a l  equ iva len t of the d i f fe rence  between 
the b ene f i t s  the p a r t i c ip an t  rece ives a f te r  the add i t ion  of the 
ret irement in cen t ive  under th i s  sec t ion  and the amount the par­
t i c ip a n t  would have rece ived without the in cen t ive ,  le s s  the 
amount the p a r t i c ip an t  has paid on the indebtedness determined 
under (e) or (f) of t h i s  sec t ion ; and

( i i )  an appropriate share o f the adm in is t ra t iv e  costs 
of the program; and

(B) provides tha t  con tr ibu t ion s from the employer under



WORK DRAFT WORK DRAFT WORK DRAFT

t h i s  sect ion take p r io r i t y  over other ob l ig a t ion s  o f the employer to 
the maximum extent permitted by law.
(e) A member of the teachers' ret irement system who p a r t i c ip a te s  in 

the retirement in cen t ive  program i s  indebted to the system. The amount of 
indebtedness i s  equal to 21 percent of the member's ac tua l  compensation for 
the school year, or the ca lcu la ted  school year compensation fo r  a member 
who works le s s  than the en t i re  school year, for the school year in  which 
the member terminates employment to p a r t i c ip a te  in  the program. An out­
standing indebtedness a t the time a p a r t ic ip an t  i s  appointed to ret irement 
w i l l  requ ire an a c t u a r i a l  adjustment to the bene f i t s  payable.

(f) A member of the pub l ic  employees' ret irement system who p a r t i c i ­
pates in  the ret irement incen t ive  program i s  indebted to the system. The 
amount of indebtedness i s  equal to 22-1/2 percent fo r  a peace o f f i c e r  or 
fireman, and 20-1/A percent fo r  other members, of the member's ac tua l 
annual compensation, or the ca lcu la ted  annual compensation fo r  a member who 
works fewer than 12 months, fo r  the year in  which the member terminates 
employment to p a r t i c ip a te  in  the program. An outstanding indebtedness at 
the time a pa r t ic ipan t i s  appointed to ret irement w i l l  requ ire  an a c tu a r i a l  
adjustment to the b en e f i t s  payable.

(g) A pa r t i c ip an t  in the ret irement incen t ive program rece ives  a
c r e d i t  of three years . The three years must be app lied in  the fo l low ing
order u n t i l  exhausted:

(1) to meet the age or se rv ice  required fo r  e l i g i b i l i t y  fo r
normal ret irement under AS 14.25.110 or AS 39.35.370, as appropriate;

(2) to meet the age requ ired fo r  ea r ly  re t irement under AS 14.-
25.110 or AS 39.35.370, as appropriate;

(3) to reduce the a c tu a r i a l  adjustment requ ired for e a r ly  r e ­
tirement under AS 14.25.110 or AS 39.35.370, as appropriate;

(4) as years of c red i ted  se rv ice  for c a lc u la t in g  ret irement
-3- CSSB 73(SA)
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b e n e f i t s .
(h) Except as provided in sec. 7 of th i s  Act, in  the determination of 

whether a member w i l l  q u a l i f y  to r e t i r e  under th is se c t io n ,  c red i ted  s e r ­
v i c e  may inc lude on ly ,

(1) for members o f the teachers' ret irement system, se rv ice  
c r e d i t  fo r  employment rendered to an employer, t e r r i t o r i a l  se rv ice  under 
AS 14.25.105, and Alaska BIA se rv ice  under AS 14.25.107;

(2) for members of the pub l ic  employees' re t irement system, 
s e rv ic e  c r e d i t  for employment rendered to an employer.

10 * Sec. 3. AUTHORIZATION FOR STATE EMPLOYEE RETIREMENT INCENTIVE. (a)
A s ta te  agency i s  au thor ized to adopt a retirement in c en t iv e  plan fo r  i t s

12 employees. A plan adopted under t h i s  sec t ion sh a l l  permit a designated
employee to applv to the ret irement in cen t ive  program under sec. 2 of th i s

Q a n  \ » I ^  0 -  Ma/'cVv 31 > l<̂  ̂:tober 1, 1989, through March 3T,Act only from October 1, 1 989, through March 3T, 1990.
(b) The plan may not permit an employee who i s  the commissioner, a 

deputy commissioner, or a s s i s t a n t  commissioner of a s t a t e  department to
17 pa r t i c ip a te ,

(c) A plan adopted under th i s  sec t ion  may only permit p a r t i c ip a t io n
19 by an employee who i s  otherwise q u a l i f i e d  and who
20 (1) has been cont inuous ly employed by the s t a t e  s ince January 1,
21 1989;
22 (2) was l a i d  o f f  from s ta te  employment on or a f t e r  January 1 ,
23 1989;

(3) i s  a permanent seasonal employee cont inuous ly employed by 
the s ta te  in the permanent seasonal po s i t ion  during a l l  o f  the time s ince 
January 1, 1989, in which the pos i t ion  normally was f i l l e d ;

(4) has a jo b  shar ing agreement with a s ta te  agency in which two 
or more employees share a s in g le  pos i t ion  id en t i f ie d  by a s ing le  pos i t ion  
contro l number and in  which the employee choosing to p a r t i c ip a te  was 
CSSB 73(SA) -4-
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cont inuous ly employed by the agency during a l l  of the time s ince January 1, 
1989, in which the employee normally worked under the jo b  sharing agree­
ment; or

(5) meets a combination of the requirements o f  t h i s  subsec t ion ,
(d) Under a plan adopted under th i s  sect ion, the adm in is t ra to r  may 

not accent the app l ica t ion  of an emplpyee unless the-—employee w i l l  be
Q  jfiti 0appointed to retirement on or before ^November^, 199(3̂   __

8 (e) In  th i s  section " s t a t e  agency" does not include the Un ive r s i ty  of
9 Alaska or an e n t i t y  covered by sec. 4 of th i s  Act.

10 * Sec. 4. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER EMPLOYEES IN
11 THE PUBLIC EMPLOYEES' RETIREMENT SYSTEM. (a) The govern ing body of a
12 p o l i t i c a l  subd iv is ion of the s ta te  or a pub l ic  organizat ion tha t has e lect-
13 ed to p a r t i c ip a te  in the p ub l ic  employees' retirement system under AS 39.-

35.550 - 39.35.650 is  au tho r ized to adopt a retirement in c e n t i v e  plan for14

15 i t s  employees under sec. 2 o f th i s  Act. A plan adopted under th i s  sec t ion

19

16  s h a l l  permit designated employees to apply to the re t i remen t incen t ive
^ q o - ^ e p f .  *50; m c Qprogram under sec. 2 of t h i s  Act from October 1, 1989, through March 3T, 

1990.
(b) Under a plan adopted under th i s  sect ion , the adm in is t ra to r  may

20 not accept the app l ica t ion  of an employee^ufiTesss\ the employee w i l l  be
/ _ M r  3  J21 appointed to retirement on or before Novemo^rl, 1990.

22 * Sec. 5. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR THE EMPLOYEES OF
2 3 THE UNIVERSITY OF ALASKA. (a) The Board of Regents of the Un ive r s i ty  of 

Alaska i s  authorized to adopt a ret irement incentive plan fo r  i t s  employ­
ees. A plan adopted under th i s  sec t ion s h a l l  permit des igna ted employees 
to apply to the retirement in cen t ive  program under sec. 2 o f  th i s  Act from

□ t o  \, iq<ID -  JuUA  31, 1 ^ 0 ]Ju ly  1, 1989, through-^December "31 , 1989.
(b) Under a plan adopted under th i s  sect ion , the adm in is t r a to r  may

not accept the app l ica t ion of an employee unless the employee w i l l  be- 5 -  C S S B  7 3 ( S A )

24
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[SepkjrAbe/' I l\c[ci b r y_____

a p p o i n t e d  to r e t i r e m e n t  o n  or b e f o r e  A u g u s ^ - T T  1 9 9 0 ./ \ a  0 / 3 >  (

- © T H E ^ E M* Sec. 6. AUTHORIZATION FOR RETIREMENT INCENTIVE r0R—©THER EMPLOYEES IN 
THE TEACHERS’ RETIREMENT SYSTEM. (a) An employer under the te a che r s ’ 
ret irement system who is  not otherwise covered by sec-. 3 or 5 of t h i s  Act 
i s  authorized to adopt a re t i rement in cen t ive  plan for i t s  employees under 
sec. 2 of th i s  Act. A p lan adopted under th i s  section s h a l l  permit des­
ignated employees to apply to the ret irement incent ive program under sec. 2

C X c l v z x  w o -  K e y  3i, m o " Tof th i s  Act only from Ju ly  1, 1989, through December 31, T989.
(b) Under a plan adopted under th i s  sect ion , the adm in is t ra to r  may 

not accept the app l ica t ion  of an employee unless the employee w i l l  be
C & m . W  o l  ,-Txappointed to retirement on or before Augu_s_t-4-j—l-9-9frr / . 5  \ j

* Sec. 7. POLITICAL SUBDIVISION OR PUBLIC ORGMT2Â TON EMPLOYMENT.
Notwithstanding other p rov is ions of law, a vested member who i s  a s ta te
employee and i s  p a r t i c ip a t in g  in the ret irement incen t ive  program may

£/Y\ova (d  $>(X U 1 \ f 3rece ive c r e d i t  fo r  employment w ith a _ p o l i t i c a l  subd iv is ion or pub l ic  orga-
Cciffti K / 4  '--- -------------n iz a t io n  before the poli t i c a l  subd iv i s ion  or organizat ion became an em­

p loyer under the system fo r  purposes of determining e l i g i b i l i t y  fo r r e t i r e ­
ment under AS 14.25.110 or AS 39.35.370, as appropriate. The member may 
not rece ive c r e d i t  for those years under t h i s  subsection fo r  purposes of 
determining b en e f i t s .  In order fo r  a s ta te  employee to rece ive  c r e d i t  
under t h i s  subsect ion , the employee's p a r t i c ip a t io n  in the program must 
contr ibu te to the ove ra l l  co s t  savings of the agency.

* Sec. 8. RECOVERY OF EMPLOYER DELINQUENCIES. To recover a delinquency 
owed by an employer other than the s ta te  under an agreement entered under 
sec. 2(d)(2) of th i s  Act, the Department of Administrat ion may

(1) br ing an ac t ion  aga in s t the employer; or
(2) d i r e c t  that the amount of the delinquency or a le s s e r  amount 

be withhe ld from any money payable to the employer by a s ta te  department or 
agency and that the amount w i thhe ld  be c red i ted  to the del inquency.
C S S B  7 3 (SA) -6-
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6
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9

10

* Sec. 9. INDEBTEDNESS ON REEMPLOYMENT. I f  a p a r t i c ip an t  in the r e ­
tirement incen t ive  program i s  reemployed as a member of the pub l ic  em­
ployees' ret irement system under AS 39.35 or the teachers ' ret irement 
system under AS 14.25 a f t e r  appointment to ret irement under the program, 
the p a r t ic ip an t  lo ses the in cen t ive  c r e d i t  rece ived under sec. 2(g) o f th i s  
Act and i s  indebted to the system. The amount of the indebtedness i s  equal 
to 110 percent of the amount the p a r t ic ip an t  rece ived as a r e s u l t  o f  par­
t i c ip a t io n  in the program to which the p a r t ic ip an t  was not otherwise e n t i ­
t l e d ,  inc lud ing the cost o f  hea l th  insurance. The pa r t i c ip an t  i s  e n t i t l e d
to a c r e d i t  to be applied aga ins t the reemployment indebtedness in  the

11 amount the p a r t ic ip an t  has paid under sec. 2(e) or (f) of t h i s  Act. Inter-
12 e s t  accrues on the indebtedness a t  the ra te  e s tab l i shed  by regu la t io n  from
13 the date of reemployment u n t i l  the member i s  appointed to re t i rement and 

accepts an a c tu a r i a l  adjustment to the member's fu tu re  b en e f i t s  or u n t i l14

15 the amount i s  paid in f u l l .
16

17

18 

19

* Sec. 10. OFFICE OF MANAGEMENT AND BUDGET. When des igna t ing an orga­
n iz a t io n a l  un i t  fo r  p a r t i c ip a t io n  in the ret irement in cen t ive  program, the 
execut ive head of a s ta te  agency s h a l l  descr ibe in  d e t a i l  the expected 
e f f e c t  of the program on the agency's personal se rv ice s  cost and operation.

20 This report s h a l l  be f i l e d  w ith the Off ice of Management and Budget. For
21 each employee who w i l l  rece ive  c r e d i t  fo r  employment under sec . 7 of th i s
22 Act, the agency head s h a l l  e s t a b l i s h  to the s a t i s f a c t i o n  o f the o f f i c e  that
23 the proposed pa r t i c ip a t io n  con tr ibu te s  to the o v e ra l l  agency cost sav ings .
24 The agency s h a l l  report as requ ired by the O ff ice of Management and Budget
25

26

28

29

on the cost of each member's p a r t i c ip a t io n  and the e f f e c t  on the agency's
personal se rv ice s  cost and operation./ Tho nff-inr. nf M a n a g e m e n t  and B u d g e t

/   C e d c >shad.1 r epor t—to—the—Leg i s l a t u r e  i n -January -1991 -on—thp e f fe r t^ n f  the re- 
t i r-emont im.Hurl \)e" jlTOpi' am un -s-ce-ftt* operet-inn and pe-r̂ nnel se rv ic e s  cos t s  

* Sec. 11. PROGRAM CHANGES. An employee does not have a ves ted or
-7- CSSB 73(SA)
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con trac tua l r ig h t  to any bene f i t  under th i s  Act u n t i l  an agreement i s  
executed with the adm in is tra to r that permits the b en e f i t s  to be o f fe red  to 
an o rgan iza t iona l u n i t  of which the employee i s  a member. The l e g i s l a t u r e  
reserves the r ig h t  to change any aspect of the in cen t ive  program as i t  
r e l a t e s  to members of o rgan iza t iona l u n i t s  fo r which p a r t i c ip a t io n  agree­
ments are executed by the adm in is tra tor a f t e r  the e f f e c t i v e  date of the 
changes.

* Sec. 12. TIMELY APPLICATION. A member who i s  e l i g i b l e  under secs . 
2 - 7 o f th i s  Act and who has submitted a t ime ly app l ic a t ion fo r  par t ic ipa- 
_tion in the ret irement incen t ive  program may be considered fo r  par t ic ipa- 
t ion  in  the program notw ithstanding sec. 14 of th i s  Act.

* Sec, 13. DEFINITIONS. The d e f in i t io n s  se t out in  AS 14.25.220 apply 
to th i s  Act for members of the teachers' ret irement system. The d e f i n i ­
t ion s  se t out in AS 39.35.680 apply to th i s  Act fo r  members of the pub l ic  
employees' ret irement system.

* Sec. 14. Sections 1 - 7 of th i s  Act are repealed Ju ly  1, 1991.
* Sec. 15. This Act takes e f fe c t  immediately under AS 01.10.070(c).

C S S B  7 3 (SA) - 8 -
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IN THE SENATE BY THE STATE AFFAIRS COMMITTEE

CS FOR SENATE RILL NO. 73 (State Affairs) -

IN THE LEGISLATURE OF THE STATE OF ALASKA 

SIXTEENTH LEGISLATURE - FIRST SESSION 

A  BILL

For an Act entitled: "An Act relating to retirement incentive programs for

the public employees' retirement system and the 

teachers' retirement system; and providing for an 

effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 7. PURPOSE. Since it may be necessary for state agencies and 

other employers who participate in the state retirement systems to reduce 

their personal services costs because of declining state revenue, reimple- 

mentation of the retirement incentive program established by ch. 26, SLA 

1986, as amended by ch. 76, SLA 1988, encouraging employees to retire 

voluntarily, will reduce the hardship of layoffs. This program is intended 

to realize sufficient economies to offset the cost of administration and 

benefits to state agencies and other employers resulting from the award of 

retirement credits and to result in a net reduction in personal servicesi

costs to the state or other employers during a period of declining revenue,

* Sec. 2. RETIREMENT INCENTIVE PROGRAM. (a) A n  employer m a y  adopt a 

retirement Incentive plan under secs. 3 - 6 of this Act, as appropriate, to 

designate organizational units of employees eligible to participate in the 

retirement incentive program.

(b) The organizational units of a plan must be selected so that 

implementation of the plan results in a savings to the employer in personal 

services costs within three years after the commencement of the plan. The 

designation may include only representatives from job classifications whose 

inclusion contributes to the overall cost savings.

-1- CSSB 7 3 (SA)



(c) A member i s  e l i g i b l e  to p a r t i c ip a te  in  the re t irement in cen t ive  
program only i f  the member i s  ves ted , i s  employed in  a po s i t io n  in  a des­
ignated o rgan iza t iona l u n i t ,  and w i l l  be q u a l i f i e d  to r e t i r e  under AS 14.-
25.110 or AS 39.35.370 a f t e r  re ce ip t  o f the ret irement in c en t iv e .  To 
p a r t i c ip a t e ,  a member s h a l l  apply on a form provided by the adm in is t ra to r .

(d) A p a r t i c ip a t in g  employer s h a l l  prepare and f i l e  the re t i rement 
incen t ive  plan w ith the adm in is t ra to r . The adm in is t ra to r s h a l l  approve the 
plan i f  i t  meets the requirements o f t h i s  sec t ion . For s t a t e  employees 
other than u n iv e r s i t y  employees, the adm in is t ra to r may approve a des ignated 
o rgan iza t iona l u n i t  only i f  the O ff ice  o f Management and Budget c e r t i f i e s  
tha t the u n i t ’ s p a r t i c ip a t io n  in  the plan meets the requirements o f  (b) o f 
t h i s  sec t ion . The adm in is t ra to r s h a l l  approve the p lan i f  i t  meets the 
requirements o f th i s  sec t ion . The plan must

(1) i d e n t i f y  o r g a n i z a t i o n a l  u n i t 3  a n d  e m p l o y e e s  e l i g i b l e  t o  

p a r t i c i p a t e  in the p r o g r a m ;

(2) inc lude a reimbursement agreement that
(A) requ ire s  the employer, fo r  each employee who i s  r e t i r e d  

under the p lan, to reimburse the system ” i t h in  three years a f t e r  the 
end o f the f i s c a l  year in  which the employee i s  appointed to r e t i r e ­
ment in  an amount equal to

(i) the a c tu a r ia l  equ iva len t o f the d i f fe rence  between 
the b ene f i t s  the pa r t ic ip an t rece ives  a f t e r  the add i t ion  o f the 
retirement incen t ive  under t h i s  sec t ion  and the amount the par­
t i c ip an t  would have rece ived without the in c en t iv e ,  l e s s  the 
amount the p a r t ic ip an t  has paid on the indebtedness determined 
under (e) or (f) of th i s  sec t ion ; and

(ii) an a p p r o p r i a t e  s h a r e  of  the a d m i n i s t r a t i v e  c o s t s  

of  the p r o g r a m ;  and

(B) p r o v i d e s  chat c o n t r i b u t i o n s  f r o m  Che e m p l o y e r  u n d e r  

CSSB 73(SA) -2-
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111!

thi3 s e c t i o n  t a k e  p r i o r i t y  o v e r  o t h e r  o b l i g a t i o n s  o f  the e m p l o y e r  t o  

the m a x i m u m  e x t e n t  p e r m i t t e d  b y  law.

( a )  A member of the teachers' re t irement sy3tem who p a r t i c ip a te s  in  
the ret irement incen t ive  program i s  indebted to the system. The amount o f 
indebtedness i s  equal to 21 percent o f the member's ac tua l  compensation fo r  
the school year , or the ca lcu la te d  school year compensation fo r  a member 
who works le s s  than the en t i re  school year, fo r  the school year in  which 
the member terminates employment to p a r t i c ip a te  ivi the program. An ou t­
standing indebtedness a t the time a p a r t i c ip an t  i s  appointed to re t irement 
w i l l  requ ire  an a c tu a r i a l  adjustment to the b en e f i t s  payable.

(f) A member o f  the pub l ic  employees' re t irement system who p a r t i c i-
19''i; pates in  the ret irement incen t ive  program i s  indebted to the system. The

|l13 amount o f  indebtedness i s  equal to 22-1/2 percent fo r  a peace o f f i c e r  or
jl

14|i fireman, and 20-1/4 percent fo r  other members, o f the member's a c tu a l
4 i- il annual compensation, or the c a lc u la te d  annual compensation fo r  a member who
16

17

ie

19

20 

21 

22

23 |j

24 !;

25 jj 
2G;

27 lj

28 

29

i

works fewer than 12 months, fo r  the year in  which the member terminates 
employment to pa r t i c ip a te  in the program. An outstanding indebtedness a t  
the time a p a r t ic ip an t  i s  appointed to ret irement w i l l  requ i re  an a c tu a r i a l  
adjustment to the ben e f i t s  payable.

(g) A p a r t i c ip an t  in  the re t irement incen t ive  program rece ive s  a
c r e d i t  of three vea rs .  The three years must be app lied in  the fo l low ing
order u n t i l  exhausted;

(1) to meet the age or se rv ic e  requ ired  fo r  e l i g i b i l i t y  fo r
normal ret irement under AS 14.25.110 or AS 39.35.370, as appropriate;

(2) to meet the age requ ired  fo r  e a r ly  ret irement under AS 14.-
25.110 or AS 39.35.370, as appropriate;

(3) to reduce the a c tu a r i a l  adjustment requ ired fo r  e a r ly  r e ­
t irement under AS 14.25.110 or AS 39.35.370, as appropriate;

(4) as vears of c red i te d  se rv ice  fo r  c a lc u la t in g  re t irement
-3- CSSB 73(SA)
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2 (h) Except as provided in  sec. 7 o f th i s  Act, in  the determination o f
ii

3 whether a member w i l l  q u a l i f y  to r e t i r e  under th i s  sec t ion , c red i ted  se r ­
v i c e  may inc lude on ly ,

i!5 (1) fo r  members o f the teachers' re t irement system, se rv ice
J c r e d i t  fo r  employment rendered to an employer, t e r r i t o r i a l  se rv ice  under 
7 AS 14.25.105, and Alaska BIA se rv ice  under AS 14.25.107i

s (2) fo r  members o f the pub l ic  employees' re t irement system,
9; se rv ic e  c r e d i t  fo r employment rendered to an employer.
10 * Sec. 3. AUTHORIZATION FOR STATS EMPLOYEE RETIREMENT INCENTIVE. (a)

A s ta te  agency i s  authorized to adopt a ret irement in cen t ive  plan fo r  i t s  
i21 employees. A plan adopted under t h i s  sect ion s h a l l  permit a des ignated

employee to apply to the ret irement in cen t ive  program \mder sec. 2 o f th i s

i|! b e n e f i t s .

13

14 Act only from October 1, 1989, through March 31, 1990.
15 I' (b) The plan may not permit an employee who i s  the commissioner, a

||

16 deputy commissioner, or a s s i s t a n t  commissioner o f a s ta te  department to
17 p a r t i c ip a t e .
18 j

19

20 

21 

22

23

24

25

26

27

28

(c) A plan adopted under t h i s  sec t ion  may only permit p a r t i c ip a t io n  
by an employee who i s  otherwise q u a l i f i e d  and who

(1) has been continuous ly employed by the s ta te  s ince January 1,
1989|

1 9 8 9 1

(2) was l a i d  o f f  from s ta te  employment on or a f t e r  January 1,

(3) i s  a permanent seasonal employee continuous ly employed by 
the s ta te  in  the permanent seasonal po s i t ion  during a l l  o f the time s ince 
January 1, 1989, in which the po s i t ion  normally was f i l l e d ji

(4) has a job sharing agreement w ith a s ta te  agency in  which two 
or more employees share a s ing le  po s i t ion  i d e n t i f i e d  by a s in g le  po s i t io n  
con tro l number and in  which the employee choosing to p a r t i c ip a te  waa 
CSSR 73(SA) -4-



3

4

5

6 

7 

3 

9

10

i ij continuous ly employed by the agency during a l l  o f the time s ince Januarv 1, 
1939, in  which the employee normally worked under the job sharing agree­
ment; or

(5) meets a combination o f the requirements of t h i s  subsec t ion .
(d) Under a plan adopted under th i s  sec t ion , the adm in is t ra to r may

i not accept the app l ica t ion  o f an employee un less the employee w i l l  be 
appointed to ret irement on or before October 31, 1990.

(e) In th i s  sec t ion " s ta te  agency" does not inc lude the Un ive rs i ty  o f
Alaska or an e n t i t y  covered by sec . 4 o f th i s  Act,,

* Sec. 4. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER EMPLOYEES IN
111 THE PUBLIC EMPLOYEES’ RETIREMENT SYSTEM. (a) The governing body o f a
12 p o l i t i c a l  subd iv is ion  o f the s ta te  or a pub l ic  organ izat ion tha t has e lec t-
13'' ed to p a r t i c ip a te  in the pub l ic  employees’ ret irement system under AS 39.-

; 35.550 - 39.35.650 i s  authorized to adopt a ret irement incen t ive  p lan fo r  
i t s  employees under sec. 2 of t h i s  Act. A plan adopted under th i s  sec t ion
s h a l l  permit designated employees to apply, to the ret irement in cen t ive
program under sec . 2 o f th i s  Act from October 1,, 1989, through March 31, 
1990.

(b) Under a plan adopted under th i s  sec t ion , the adm in is tra to r may
not accept the app l ica t ion  of an employee un le ss  the employee w i l l  be
appointed to ret irement on or before October 31, 1990.

* Sec. 5. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR THE EMPLOYEES OF 
23 ; THE UNIVERSITY OF ALASKA. (a) The Board o f Regents of the U n ive r s i ty  o f

, Alaska i s  authorized to adopt a ret irement incen t ive  plan fo r  i t s  employ-
I

ees. A plan adopted under th i s  sec t ion s h a l l  permit designated employees 
to apply to the ret irement incen t ive  program under sec . 2 of t h i s  Act from 
Ju ly  1, 1989, through December 31, 1989.

(b) Under a plan adopted under th i s  sec t ion , the adm in is tra to r may
??I not accept the app l ica t ion  of an employee un less the employee w i l l  be
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1 ; ap p o i n t e d  to r e t i r e m e n t  on or before J u l y  31, 1990.

2 * Sec. 6. AUTHORIZATION FOP. RETIREMENT INCENTIVE FOR OTHER EMPLOYEES IN
3 THE TEACHERS' RETIREMENT SYSTEM. (a) An employer under the teachers '
4|i re t i rement system who i s  not otherwise covered by secs . 3 or 5 o f t h i s  Act
5

6 !■

i s  author ized to adopt a ret irement in cen t ive  plan fo r i t s  employees under 
sec. 2 o f  th i s  Act. A plan adopted under th i s  sec t ion s h a l l  permit des-

7 i! ignated employees to apply to the ret irement incen t ive  program under sec . 2
J o f t h i s  Act only r̂om Ju ly  1, 1989, through December 31, 1989.

(b) Under a plan adopted under t h i s  sec t ion , the adm in is t ra to r may
|j

10 not accept the app l ica t ion  of an employee un less the employee w i l l  be
appointed to ret irement on or before Ju ly  31, 1990.

* Sec. f .  POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION EMPLOYMENT.
13.1

14

1b

16

17

18

19

20 

21 

22

23

24

25

26 j!

27

28

Notwithstanding other prov is ions o f law, a vested member who i s  a s ta te  
employee and i s  p a r t i c ip a t in g  in  the ret irement incen t ive  program may 
rece ive  c r e d i t  fo r  employment w ith a p o l i t i c a l  subd iv is ion  or p ub l ic  orga­
n iza t io n  before the p o l i t i c a l  subd iv is ion  or organ iza t ion became an em­
p loyer under the system fo r  purposes o f determining e l i g i b i l i t y  fo r  r e t i r e ­
ment under AS 14.25.110 or AS 39.35.370, as appropriate . The member may 
not rece ive  c r e d i t  fo r  those years under t h i s  subsect ion fo r  purposes o f  
determining b e n e f i t s .  In  order fo r  a s ta te  employee to rece ive  c r e d i t  
under t h i s  subsec t ion , the employee’ s p a r t i c ip a t io n  in  the program must 
con tr ibu te  to the o v e r a l l  cost savings o f the agency.

* Sec. 8. RECOVERY OF EMPLOYER DELINQUENCIES. To recover a del inquency 
owed by an employer other than the s ta te  under an agreement entered under 
sec . 2(d)(2) of t h i s  Act, the Department o f  Administrat ion may

(1) b r ing an ac t ion aga inst the employer} or
(2) d i r e c t  tha t the amount o f the delinquency or a l e s s e r  amount 

be w ithhe ld from anv money payable to the employer by a s ta te  department or
29— agency and tha t the amount withhe ld be c red i ted  to the del inquency. 
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14

15

16

17
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26

27

28

1 * Sec. 9. INDEBTEDNESS ON REEMPLOYMENT. I f  a p a r t ic ip an t  in  the re-
])

t irement incen t ive  program i s  reemploved as a member of the pub l ic  em-
3 p lovees1 re t irement system under AS 39.35 or the teachers' re t irement
4 system under AS 14.25 a f t e r  appointment to ret irement under the program, 
E: the pa r t ic ip an t lo ses the incen t ive  c r e d i t  rece ived under sec. 2(g) o f tM v  
6 Act and i s  indebted to the svstem. The amount o f  the indebtedness i s  equal

to HO percent o f  the amount the p a r t i c ip an t  rece ived as a r e s u l t  o f par- 
3 t i c ip a t io n  in  the program to which the p a r t i c ip an t  was not otherwise enti- 
3 t i e d ,  inc lud ing the cos t of hea l th  insurance. The p a r t i c ip an t  i s  e n t i t l e d  

to a c r e d i t  to be applied aga ins t the reemployment indebtedness in  the 
amount the p a r t i c ip an t  has paid tinder sec . 2(e) or (f) of t h i s  Act. In ter- 

!; e s t  accrues on the indebtedness a t the ra te  e s tab l i shed  by regu la t ion  from 
the date of reemployment u n t i l  the member i s  appointed to ret irement and 
accepts an a c tu a r i a l  adjustment to the member's fu tu re  b ene f i t s  or u n t i l  
the amount i s  paid in  f u l l .

* Sec. 10. OFFICE OF MANAGEMENT AND BUDGET. When des ignat ing an orga­
n iz a t io n a l  u n i t  fo r  p a r t i c ip a t io n  in  the ret irement incen t ive  program, the 
execut ive head o f a s ta te  agency s h a l l  descr ibe in  d e t a i l  the expected 
e f f e c t  o f  the program on the agency’ s personal se rv ic e s  cost and operation. 
This report s h a l l  be f i l e d  w i th  the O ff ice o f Management and Budget. For 
each employee who w i l l  rece ive  c r e d i t  fo r  employment under sec . 7 o f t h i s  
Act, the agency head s h a l l  e s t a b l i s h  to the s a t i s f a c t i o n  of the o f f i c e  th a t  
the proposed p a r t i c ip a t io n  con tr ibu tes to the o ve ra l l  agency cost sav ings . 
The agency s h a l l  report as requ ired bv the O ff ice  o f Management and Budget 
on the cost o f each member'3 p a r t i c ip a t io n  and the e f f e c t  on the agency's 
personal se rv ices  cost and operation. The O ff ice  of Management and Budget 
s h a l l  submit to the l e g i s l a t u r e  annual reports on the ret irement in cen t ive  
program beginning on January 15, 1991, and continu ing through January 15, 

—; 1993, and s h a l l  submit a f i n a l  report on January 15, 1994. Each report
-7- ‘ CSSB 73(SA)



i s h a l l  provide the information necessary fo r  the l e g i s l a t u r e  to eva luate the
- e f fe c t iv en e s s  of the program in  ach iev ing i t s  o b je c t i v e s .  The report
3 3hould inc lude information on the des ignated o rgan iza t iona l u n i t s  under the
4 ret irement incentive, plans inc lud ing  the cos t of the ret irement incen t ive
- program per p a r t i c ip a n t ,  the cost to the s t a t e ,  the cost to the employee,
5 the annual budgeted amount bv agency fo r  the ret irement in cen t ive ,  and the 

pro jec ted or ac tua l  net savings over the three-year oer iod .
3i * Sec. 11. PROGRAM CHANGES. An employee does not have a vested or 
9 con trac tua l r i g h t  to any b en e f i t  tinder th i s  Act u n t i l  an agreement i s

executed w ith the adm in is t ra to r  tha t permits the b en e f i t s  to be offered to
an o rgan iza t iona l u n i t  o f  which the employee i s  a member. The le g i s l a t u r e  
reserves the r i g h t  to change any aspect o f the incen t ive  program as i t

10

11
»J

12 j!

131 r e la t e s  to members o f o rgan iza t iona l u n i t s  fo r  which p a r t i c ip a t io n  agree-
I

14

||
15

16

17

18

19

20 i

I
t21 

22 

23! 

24 j 

25rI'
i

26

27

28 ‘‘
\

29

raents are executed by the adm in is tra to r a f t e r  the e f f e c t i v e  date o f the 
changes.

* Sec. 12. TIMELY APPLICATION. A member who i s  e l i g i b l e  under secs . 
2 - 7 of t h i s  Act and who has submitted a t ime ly  app l ica t ion  for p a r t i c ip a ­
t ion  in  the ret irement in cen t ive  program raav be considered for p a r t i c ip a ­
t ion  in  the program notwithstanding sec. 14 of th i s  Act.

* Sec. 13. DEFINITIONS. The d e f in i t io n s  se t  out in  AS 14.25.220 apply 
to t h i s  Act fo r  members o f the teachers' ret irement 3ystem. The d e f i n i ­
t ion s  3et out in AS 39.35.680 apply to t h i s  Act fo r  members of the pub l ic  
employees' ret irement system.

* Sec. 14. Sections 1 - 7 o f th i s  Act are repealed Ju ly  1, 1991.
* Sec. 15. This Act takes e f f e c t  immediately under AS 01.10.070(c).
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S TATE  OF  ALASKA
1989 L E G I S L A T I V E  S E S S I O N

B i l l  V e r s i o n :  sb  73
P u b l i s h  D a t e :

REQUEST :
F I S C A L  NOTE

R e v i s i o n  Date:________________________

Title: An A c t  relating to a retiremant

incentive, program.
S p o n s o r  : _ p m can 

R e q u e s t o r : ______

A g e n c y  A f f e c t e d :  Administration

Retiram ant  and Banafit<;

C o m p o n e n t s  R e t i r e m e n t  and B ^ e f i t s

E X P E N D I T U R E S / R E V E N U E S :  (T h o u s a n d s  o f h
O P E R A T I N G  ' ' TV' '89 FY 90 FY 91 > ~  FY 9 j \ FY 94

PER SONAL SE RVI CES

TRAVEL

CONTRAC TUA L

SU PPLIES

EQUIPMENT

LAND & S TRU CT UR ES

GRANTS, CLA IMS

MI SC ELLA NEO US

0 20*».8 228.1

O\

0
0 .....2 J _ 3.5 1 0 0
0 ^0.3 3.8 cl 0 0
0 1.7 . 1.7 / V----•/0 0 0
0 81 .1 0 / 0 0 0
0 0 Q / / 0 0 0
0 0 h)'- 0 0
0 0 - (0 0 0 0

T OTAL O P E R A T I N G 0 330.0
' V . ___-

_ W , 1 0 0 0

C A P I T A L

R E V E N U E 1 3 3 0 . X  / 23 7 ~
vy

FUNDING: ( T h o u s a n d s  o f  D o l l a r s )

GENERAL  FUND 0 1 1 6 0 0 0 0
FEDERAL/fUiJD'

o t h e r /  J

TOTAl/

\ 1 /o 0 0 0 0
---- </ "\iy— ^ 3 0 . 0 237.1 0 0 0

__ _ \0 l  . .33 (LQ _ 237.1 0 0 0

POSITIONS: i / l  . . . .

F U L L - W V 0 n 0 0 n

PART-TH <E \ 0 0 0 0 n

T E M P O R A R Y ^ . \ 13 13 n n 0

ANALYSIS:/ / C A t ^ a c l y a  s e p a r a t e  p a g e  if n e c e s s a r y )

Se e  pages for detp il ed dis cus sio n of increas e in oper at i o n s  c os t for the division.

THIS B ILL M I L L  NOT/flESULT IN AN INCREASE IN STATE OR POL I T I C A L  S U B D IVIS ION  FY 90 P ER SON AL 

SERVIC ES COS TS ,

P r e p a r e d  B y & S a M v  Smith, Direc tor________

D i vision: R e t i reme nt and Bene fi ts

A p p r o v e d  by C o m m i s s i o n e r :  Joh n M. A n d r e w s

Agency: D e p a r t m e n t  of A d m i n i s t r a t i o n

D i s t r i b u t i o n  (by prep a r er ) :

L e g i s l a t i v e  F i n a n c e  

L e g i s l a t i v e  S p o n s c "

R e q u e s t o r

O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  

Impacted A g e n c y ( i e s )

~ 7
Date:

- 7
T

Page o f
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A n a l y s i s :

S e n a t e  B i l l  73 
F i s c a l  N o t e  A n a l y s i s  

P r e p a r e d  b y  D i v i s i o n  of  R e t i r e m e n t  & B e n e f i t s  
D e p a r t m e n t  o f  A d m i n i s t r a t i o n  

J a n u a r y  20, 1989

T h i s  b i l l  w o u l d  p e r m a n e n t l y  p l a c e  a r e t i r e m e n t  
i n c e n t i v e  p r o v i s i o n  i n  s t a t u t e  for the P u b l i c  
E m p l o y e e s 1 (PERS) a n d  T e a c h e r s '  R e t i r e m e n t  S y s t e m s  
(TRS) s u c h  t h a t  the l e g i s l a t u r e  c o u l d  t u r n  it o n  
o r  o f f  as t h e y  d e e m  n e c e s s a r v  b y  e s t a b l i s h i n g  
w i n d o w  p e r i o d s  o f  o p p o r t u n i t y .  A c t i v e  P E R S  a n d  
T R S  m e m b e r s  c o u l d  r e t i r e  o n  an a c c e l e r a t e d  b a s i s  
w i t h  a n  i n c r e a s e d  b e n e f i t  u n d e r  t h e  f o l l o w i n g  
c o n d i t i o n s :  a t  a g e  47, if v e s t e d ;  w i t h  17 v e a r s
o f  s e r v i c e  as a p o l i c e m a n ,  f i reman, o r  t e a c h e r ;  or 
w i t h  at  l e a s t  27 y e a r s  o f  c r e d i t e d  s e r v i c e  in the 
P E R S .  B e f o r e  q u a l i f y i n g  for a n  a c c e l e r a t e d  
b e n e f i t ,  h o w e v e r ,  t h e  m e m b e r  m u s t  p a y  a lu m p  s u m  
i n d e b t e d n e s s  p a y m e n t  o r  t a k e  a n  a c t u a r i a l  
r e d u c t i o n  for t h e  i n d e b t e d n e s s  a m o u n t  for the 
a c c e l e r a t e d  p e r iod.

T h e  t o t a l  e s t i m a t e d  a d m i n i s t r a t i v e  c o s t  t o  the 
d i v i s i o n  b y  f i s c a l  y e a r  is as f ollows:

P e r s o n n e l  s e r v i c e s  costs:
F Y  9  0

1 R e t i r e m e n t  S p e c i a l i s t  I (8 m o . ) S  19.7
8 R e t i r e m e n t  Tech. I'll (R mo.) 148.0
2 A c c o u n t i n g  C l e r k  III (4 mo.) 16.4
2 C l e r k  II (6 mo.) 20.7

T o t a l  F Y  90 8 2 0 4 . 8

F Y  91
1 
8 
2 
2

T r a v e l :
F Y  90

2 t r i p s  to A N C H / F B K S  2.1

FY 91
2 t r i p s  to A N C H / F B K S  
1 t r i p  to K e n a i
1 t r i p  to K e t c h i k a n  3.5

R e t i r e m e n t  S p e c i a l i s t  I (8 m o . ) $  19.7
R e t i r e m e n t  Tech. I/ I I  (8 mo.) 1 4 8 . 0
A c c o u n t i n g  C l e r k  III (8 mo.) 32.8
C l e r k  II (8 mo.) 27 . 6

T o t a l  F Y  91 2 2 8.1

*

p a g e  2 o f  9
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C o n t r a c t u a l :
F Y  90

R S A  to the D i v i s i o n  o f  F i n a n c e  
for 2 A c c o u n t i n g  C l e r k  III for 
5 m o n t h s  to p r o v i d e  s e r v i c e  and 
s a l a r y  v e r i f i c a t i o n s .  $ 2 0 . 5

C o m p u t e r  h o o k - u p  & s e r v i c e  for 
^ldditional 11 PC's.

A d d i t i o n a l  t e l e p h o n e  h o o k - u p  
for 9 p h o n e s  in c u r r e n t  s y s tem. 
T e l e p h o n e  s e r v i c e  for 9 p h o n e s .

L o n g  d i s t a n c e  c a l l  e x p e n s e  b a s e d  
u p o n  e x p e r i e n c e  f r o m  the p r e v i o u s  
RIP.

T o t a l  F Y  90 C o n t r a c t u a l

F Y  91
T e l e p h o n e  s e r v i c e  for 9 phon e s .

L o n g  d i s t a n c e  c a l l s
T o t a l  F Y  91 C o n t r a c t u a l

S u p p l i e s :
FY* 90
 1.13 e m p l o y e e s  x  $ 2 0 0 / y r  x .66)

F Y  91
(13 e m p l o y e e s  x $ 2 0 0 / y r  x .66)

E q u i p m e n t :

T h e  r e t i r e m e n t  t e c h n i c i a n s ,  r e t i r e m e n t  s p e c i a l i s t ,  
a n d  a c c o u n t i n g  c l e r k s  n e e d  c o n s t a n t  a c c e s s  to the 
P E R S  a n d  T R S  c o m p u t e r  files. W e  do  n o t  h a v e  any 
e x c e s s  t e r m i n a l s ,  m i c r o f i c h e  v i e w e r s  o r  
c a l c u l a t o r s .  O u r  e q u i p m e n t  r e q u e s t  w i l l  s a t i s f y  
o u r  e q u i p m e n t  n e e d s  for t h e  d u r a t i o n  of t h i s  
p r o g r a m .  We  p r o p o s e  t h e  p u r c h a s e  o f  p e r s o n a l  
c o m p u t e r s  t o  b e  u s e d  a s  t e r m i n a l s  b e c a u s e  t h e y  
w i l l  b e  c o m p a t i b l e  w i t h  the d i v i s i o n ' s  L o c a l  A r e a  
N e t w o r k .

15.7

.3

1.4

2.4

1.4

2.4

40.3

3.8

1.7

1.7

p a g e  3 o f  9



W e  a r e  a l s o  p r o p o s i n g  t h e  p u r c h a s e  o f  an 
a d d i t i o n a l  c o m p u t e r  o u t p u t  p r i n t e r .  T h e  p r e v i o u s  
R I P  p u t  g r e a t  d e m a n d  o n  o u r  e x i s t i n g  t w o  p r i n t e r s  
a n d  w e  w e r e  a l w a y s  in a s t a t e  o f  b a c k l o g .  O u r  
c u r r e n t  d a y - t o - d a y  p r i n t e r  n e e d s  m a x i m i z e  the 
c a p a c i t y  o f  o u r  t w o  p r i n t e r s .  A f t e r  c o m p a r i n g  the 
c o s t  of p u r c h a s i n g  a n e w  p r i n t e r  w i t h  l e a s i n g  one 
for t w o  years, w e  d e t e r m i n e d  t h a t  w i t h  o u r  c u r r e n t  
p r i n t e r  n e e d s ,  p u r c h a s i n g  w o u l d  b e  m o r e  c o s t  
e f f e c t i v e .

F Y  90
11 P e r s o n a l  C o m p u t e r s  
8 M i c r o f i c h e  v i e w e r s  

11 C a l c u l a t o r s  
1 C o m p u t e r  O u t p u t  P r i n t e r  

T o t a l  E q u i p m e n t

T o t a l  Bi l l  C o s t

55.0 
6.4 
1.7

1 8 . 0
81.1 

$ 5 6 7 . 1

All a d m i n i s t r a t i v e  c o s t s  for th i s  p r o g r a m  w i l l  b e  
p a i d  in a d v a n c e  b y  the p a r t i c i p a t i n g  e m p l o y e r s  as 
r e q u i r e d  b y  S e c t i o n  2, p a g e  2, l i n e  27.

p a g e  4 o f  9



S e n a t e  Bi l l  73 
A n a l y s i s  of F i s c a l  I m p l i c a t i o n s  t o  t h e  R e t i r e m e n t  F u n d s  

P r e p a r e d  b y  D i v i s i o n  o f  R e t i r e m e n t  & B e n e f i t s  
D e p a r t m e n t  of  A d m i n i s t r a t i o n  

J a n u a r y  19, 1989

A n a l y s i s :  T h e  r e t i r e m e n t  i n c e n t i v e  p r o q r a m  l e g i s l a t i o n
r e q u i r e s  s t a t e  a g e n c i e s  a n d  p a r t i c i p a t i n g  
e m p l o y e r s  a n d  e m p l o y e e s  t o  r e i m b u r e s  t h e  P K R S  a n d  
T R S  f o r  the c o s t s  o f  p a r t i c i p a t i o n  in the p r o g r a m ;  
it a l s o  r e q u i r e s  a s h o w i n g  o f  a c o s t  s a v i n g s  to 
p a r t i c i p a t e  in t h e  p r o g r a m .  T h e r e  s h o u l d  b e  n o  
l o n g - t e r m  o r  s h o r t - t e r m  c o s t s  to t h e  r e t i r e m e n t  
s y s t e m s '  funds.

p a g e  5 of 9



Posmon Tnic A c c o u n t i n g  C l e r k  III No. of Positions 2 | Range/Step ^  Barg. Unit ^
Time Status Staff Months
F T  Nonperinanent 4 . 0  each = 8 . 0

Location Election District
A W A  4

Justification
The two n o n p e r m a n e n t  A c c o u n t i n g  Clerk III p o sitions 

will h a n d l e  t h e  a d d i t i o n a l a c c o u n t i n g  duties related 

to a R e t i r e m e n t  I n c e n t i v e  P r o g r a m  (RIP) as follows: 

m e m b e r  f i l e  r e s e a r c h ;  f ile m a i n t e n a n c e ,  i n c luding 

e n t e r i n g  i n d e b t e d n e s s ,  h i s tory, and reti r e me n t  1 s e g m en t s  into the a p p r o p r i a t e  system; v e ri f i c a t i o n  

o f  s y s t e m  outp u t ;  a n y  a d j u s t i n g  vouchers t hat are 

n e c e s s a r y  in AKS A S ;  a s s i s t i n g  w i t h  the d e p o s i t s and 

c o d i n g  o f  m e m b e r  i n d eb t e d n e s s  p ay m e n t s  and e m p l o y e r  

RIP pay m e n t s ; a s s i s t i n g  w i t h  the m e m b e r  a c c o u n t  

i n f o r m a t i o n  t h a t  is ne e d ed  in c o m p l e t i ng  tax j 

e x c l u d a b l e  s t a t e m e n t s  for the R e t i r e m e n t  S e c tion; 

an d  a n y  f o l l o w  t h r o u g h  t h a t  beco m e s  necessary.

The e q u i p m e n t  needs are as follows:

2 personal c o m p u t e r s  $ 1 0 , 0 0 0  

2 m i c r o f i c h e  v i e w e r s  1,600 

2 c a l c u l a t o r s  276

$ 1 1 , 8 7 6

Pl e a s e  r e f e r  to page 3 fo r  justifi c a t i on .

Type of Expenditure Amounf
! i 2 3 j

Salarv 14.680

F  j
'\v/{‘ ' ■ * f : V1 A : .
• ' tPk

Benefits 1.708
Premium Pay
Other

Total Personal Services 16 Rflfi

Travel 1

Contractual ( C o m p u t e r  H o o k - u p  fees) 3 ,280
Commodities 264
Equipment 1 1 r87fiOther

Total Cos. j 3 1 ,80jR

Funding Source for Total Cost
Federal Receipts 1002
G F. Match 1002
General Fund 1004
GF Program Receipts 1005 j
Oilier PERS 1029 19.086

T R S  1034 12,723 

.............. ....  -  -

a/f iK?/m??m.q/u?
R e q u e s t  F o r

N e w  P o s i t i o n

Agency

UltU

Component

f l r lm in i  r a t i o n

R e t i r e m e n t  an d  Benefits. 

R e t i r e m e n t  and B e n e f i t s

F Y  9 0

Pagi 6 0f 9
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Position Ti t le

Time Status
F T  N o n p e r m a n e n t

C l e r k  I I
S u f f  Months

6 .0  e a c h  =

Type of Expenditure
I

.SalauL
Benefits
Premium Pay
Other

Total Personal Services

I 2

Jz»i££L

Travel
Contractual
Commodities
tquipmcnl 

"Oilier-------
Total Cost

■?n,ga

M i

M M t

■■ T ■
Funding Source for Total Cost

Federal Receipts 1002
G. F. Match 1001
General Fund 1004
GF Program Receipts 1005
Other _B£RS_lfl23.

T R S  1034 8 , 3 8 4

No. of Positionstyri Range/Step
7A

Location
AWA

Barg. Unit
G G U

Elect ion District
4

Justification
These two Clerk II p o sitions are r e q ui r e d  in the 

M i c r o f i c h e  C en t e r  for the d a y - t o - d a y  file/ 

r e c o r d k e e p i n g  duties for t hese ne w  retirees. Duties 

include: s a n i t i z i n g  and p u r g i n g  files, c r e a t i n g  new

m i c r o f i c h e  files f o r  t hese retirees from paper 

docum e n t s ,  c r e a t in g  d u p l i c a t e  m i c r o f i c h e  files w hen 

r e q u e s t e d  for the use of d i v i s i o n  pers o n ne l ,  and 

filing and re f i l i n g  all d o cuments.

M a n y  c a l c u l a t i o n s  a f f e c t i n g  members' r et i r e m e n t  

a c c ounts dep e n d  on t h e files b eing a c c u r a t e  and 

up-to-date. The M i c r o f i c h e  C e n t e r  is c u r r e n t l y  

backlogged.

R e q u e s t  F o r

N e w  E’o s i t i o n

Agency

I3RU

Component

A d m i n i s t r a t i o n

R e t i r e m e n t  and Benefits.. 

R e t i r e m e n t  and B e n efits
Page ^ of §
Revised Dale

F Y  9 0



. j \.v.; .■ ‘ :• ' * . t j1*-' • •
■ _

Position Title R e t i r e m e n t  a n d  B e n e f i t s  T e c h n i c i a n
No. of Positions Range/Step Barg. Unit

G G U

Time Status
F T  N o n p e r m a n e n t

Staff Months
8 . 0  e a c h  =  6 4 . 0

Location
A W A

- l i i i

Election District
4

Type of Expenditure Amoun?

1 2 | 3 I

Salary 132, 6 0 8

Benefits 15,424

Premium Pay

Other

Total Personal Services 1 4 8 ,03£

Travel

Contractual ( C o m p u t e r  H o o k - u p  f e e s ) 1 3 , 1 2 0
Commodities l,0$i5
Equipment 45.90J4
Other 1

Total Cost 2 0 8 , 1 1 k

Justification
D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  

R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  

r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  

b y  2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  

c a l l s  i n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  i n c r e a s e d  

b y  1 4 7 % .

T h e  a d d i t i o n a l  t e c h n i c a l  s t a f f  w i l l  b e  n e e d e d  t o  

a s s i s t  o u r  c u r r e n t  s t a f f  r e s e a r c h  m e m b e r  f i l e s ,  

p r e p a r e  p r o j e c t i o n s  a n d  r e t i r e m e n t s ,  a d d  s e r v i c e  

t h a t  m e m b e r s  a r e  e l i g i b l e  t o  p u r c h a s e  a n d  r e s p o n d  t o  

t h e  m a n y  i n q u i r i e s  t h a t  w e  w i l l  r e c e i v e  d u r i n g  t h e  

c o n c e n t r a t e d  w i n d o w  p e r i o d  o f  t h e  p r o g r a m .

Funding Source for Tola! Cost
Federal Receipts 1002
C>. F. Match 1001
General Fund 1004
GF Program Receipts 1005
Other PERS IU25" TKT i m

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

8 p e r s o n a l  c o m p u t e r s  

6 m i c r o f i c h e  v i e w e r s  

8  c a l c u l a t o r s

124_18 6 7

$ 4 0 , 0 0 0

4 , 8 0 0

1 , 1 0 4

$ 4 5 , 9 0 4

8 3 , 2 4 5
P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  j u s t i f i c a t i o n .

4 / 6 K ? / 0 1 2 3 0 1 - 9 / 5 & 6

R e q u e s t  F o r

N e w  P o s i t i o n

Agency

O K U

Component

A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  B e n e f i t s

R e t i r e m e n t  a n d  B e n e f i t s
Page ^ of 9
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Position Title R e t i r e m e n t  a n d  B e n e f i t s  S p e c i a l i s t  I
No. of Positions Range/Step Barg. Unit

G G U

Time Status
F T  N o n p e r m a n e n t

Staff Months
8.0

Location
A W A

Election District
4

■ <>>• y : ■: <■: ••
Type of Expenditure

1

j&alauL
Bencfils
Premium Pay

Other
Total Personal Services

ilx640_
■2.052

f

1 ravel
Contractual ( C o m p u t e r  H o o k - u p  f e e s ) "

Commodities
hquipmcnt

Other
Total Cost

1
■j

Amount

2 1 1 1

■LlM L
J 3 L

2 6 . 6 0 2

t
Funding Source for Total Cost

Federal Receipts 1002
O. F. Match 1003
General Fund 1004
GF Program Receipts 1005
Other P E R S  1 0 2 9 iiLSfiL

T R S  1 0 3 4 1 0 , 6 4 1

Justification
D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  . 

R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  

r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  

b y  2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  

c a l l s  i n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  i n c r e a s e d  

b y  1 4 7 % .

T h e  R e t i r e m e n t  S p e c i a l i s t  w i l l  t r a i n  a n d  d i r e c t  t h e  

d a i l y  a c t i v i t i e s  o f ; t h e  e i g h t  a d d i t i o n a l  r e t i r e m e n t  

t e c h n i c i a n s .  T h e y  w i l l  a l s o  b e  r e s p o n s i b l e  f o r  

m a i n t a i n i n g  a l i s t i n g  o f  a l l  e m p l o y e e s  w h o  e l e c t  t o  

p a r t i c i p a t e  i n  t h e  R I P  a n d  a l i s t i n g  o f  a l l  

e m p l o y e e s  w h o  a r e  e l i g i b l e  t o  r e t i r e  u n d e r  t h e  R I P .  

T h e y  w i l l  a l s o  b e  r e q u i r e d  t o  p r e p a r e  d a t a  n e c e s s a r y  

t o  c a l c u l a t e  a c t u a l  c o s t  b i l l i n g  i n f o r m a t i o n  t o  

p a r t i c i p a t i n g  e m p l o y e r s .

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

1  p e r s o n a l  c o m p u t e r  

1 c a l c u l a t o r

$ 5 , 0 0 0

1 3 8

$ 5 , 1 3 8

P l e a s e  r e f e r  t o  p a g e  3  f o r  d e t a i l e d  e q u i p m e n t  

j u s t i f i c a t i o n .

R e q u e s t  F o r

N e w  P o s i t  i o n

Agency

BKU

Component

■Adm i n i s t r a t i o n.

R e t i r e m e n t  arid B e n e f i t s  

R e t i r e m e n t  a n d  B e n e f i t s

F Y  9 0
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B R U : ___________
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Com ponents
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EXPENDITURES/REVENUES:

S p o n s o r :  D u n c a n / K e r t t u l a
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OPERATING FY 89 FY 90 FY 91 FY 92 FY 93 FY 94
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an d  not cost money. S a v i n g s  are d e p e n d e n t  o n  vo l u m e  and mix, and are n o t  

c u r r e n t l y  m e a s u r e a b l e .  — \ /
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STATE  OF  ALASKA
1989 L E G I S L A T I V E  S E S S I O N

B i l l  V e r s i o n :  cssb 73  (sa)
P u b l i s h  D a t e :  *

R E Q U E S T :

F I S C A L  NOTE

R e v i s i o n  D a t e :

T i t l e  • An Ac t  relating to a retirement

incentive program.___________________________

S p o n s o r .  Duncan____________________________

R e q u e s t o r : _______________________________

A g e n c y  A f f e c t e d :  Administration 

B R U : Reti rem ent  and Benefits

C o m p o n e n t s  : Re tir eme nt and Benefits

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  o f  D o l l a r s )

O P E R A T I N G F Y  8 9 F Y  9 0 F Y  9 1 F Y  9 2 F Y  9 3 F Y  ’9 4

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

42.0 318.8 228.1 0 0 0

2.1 3.5 3.5 0 0 0

16.7 40.3 3.8 0 0 0

.3 2.6 1.7 0 0 0

81.1 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0
0 0 0 0 0 0

T O T A L  O P E R A T I N G 142.2 365.2 237.1 0 0 0

C A P I T A L 0 0 0 0 0 0

R E V E N U E 142.2 337.3 237.1 0 0 0

F U N D I N G :  ( T h o u s a n d s  o f  D o T a r s )

GENERAL  FUND 0 0 0 0 0 0

FEDERAL FUNDS 0 0 0 0 0 0

OTHER 142.2 365.2 237.1 0 0 0

TOTAL 142.2 365.2 237.1 0 0 0

P O S I T I O N S :

FULL-TIME 0 0 0 0 0 0

PART-TIME 0 o n 0 0 0 0

TEMPORARY 9 13 13 0 0 0

A N A L Y S I S : ( A t t a c h  a s e p a r a t e  p a g e  i f  n e c e s s a r y )

See pages 2-9 for detailed dis cus sio n of Fiscal Note.

P r e p a r e d  B y :  saiiv smith. Direc tor  , P h o n e :

D i v i s i o n  :  R e tire m e n t and B e n e f i t s ¥
465-4470

A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w s

A g e n c y :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :

L e g i s l a t i v e  F i n a n c e  

L e g i s l a t i v e  S p o n s o r  

R e q u e s t o r

O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  

I m p a c t e d  A g e n c y ( i e s )

D a t e ______

D a t e :  '$ / / '* ,

P a g e  j  o f  _9_

R e v :  12/21/88 V6K2/011209-9/1 &2



C o m m i t t e e  S u b s t i t u t e  for S e n a t e  R i l l  73 (SA)
F i s c a l  N o t e  A n a l y s i s  

P r e p a r e d  b y  D i v i s i o n  o f  R e t i r e m e n t  & B e n e f i t s  
D e p a r t m e n t  of A d m i n i s t r a t i o n  

M a r c h  7, 1989

A N A L Y S I S :  T h i s  bi l l  w o u l d  p l a c e  a t e m p o r a r y  r e t i r e m e n t
i n c e n t i v e  p r o v i s i o n  in  s t a t u t e  for t h e  P u b l i c  E m p l o y e e s '  
(PERS) a n d  T e a c h e r s '  R e t i r e m e n t  S y s t e m s  (TRS). A c t i v e  P E R S  
a n d  T R S  m e m b e r s  c o u l d  r e t i r e  o n  an  a c c e l e r a t e d  b a s i s  w i t h  a n  
i n c r e a s e d  b e n e f i t  u n d e r  the f o l l o w i n g  c o n d i t i o n s :  a t  a g e
47, if v e s ted; w i t h  17 y e a r s  o f  s e r v i c e  as a p o l i c e m a n ,  
fireman, or  t e a c h e r ;  o r  w i t h  at l e a s t  27 v e a r s  o f  c r e d i t e d  
s e r v i c e  in the PERS. B e f o r e  q u a l i f y i n g  for an a c c e l e r a t e d  
b e n e f i t ,  how e v e r ,  t h e  m e m b e r  m u s t  p a y  a l u m p  s u m  
i n d e b t e d n e s s  p a y m e n t  o r  t a k e  a n  a c t u a r i a l  r e d u c t i o n  f o r  t h e  
i n d e b t e d n e s s  a m o u n t  for the a c c e l e r a t e d  p e r i o d .

The t o t a l  e s t i m a t e d  a d m i n i s t r a t i v e  c o s t  t o  the d i v i s i o n  b y  
f i s c a l  y e a r  is as follows:

F Y  89 F Y  90 F Y  91
P E R S O N A L  S E R V I C E S  C O S T S

FY 8 9
1 R e t i r e m e n t  S p e c  I (2 mo.) $ 5.0
8 R e t i r e m e n t  T e ch. I/ I I  (2 mo.) 37 . 0

T o t a l  F Y  89 $ 4 2 . 0

F Y  9 0
1 R e t i r e m e n t  S p e c  I (12 mo.) $ 29.5 
8 R e t i r e m e n t  Tech. I/II (12 mo) 2 2 2 . 0
2 A c c o u n t i n g  C l e r k  III (8 mo.) 32.8 
2 C l e x k  II (10 mo.) 3 4 . 5

T o t a l  F Y  90 $ 3 1 8 . 8

FY 91
1 R e t i r e m e n t  S p e c  I (8 mo.) $ 19.7 
8 R e t i r e m e n t  Tech. I / I I  (8 mo.) 1 4 8 . 0
2 A c c o u n t i n g  C l e r k  III (8 mo.) 32.8 
2 C l e r k  II (8 mo.) 27 . 6

T o t a l  FY  91 2 2 8 . 1

T R A V E L

FY 89
2 t r i p s  t o  A N C H / F B K S  2.1

FY 9 0
2 t r i p s  t o  A N C H / F B K S  
1 t r i p  t o  K e n a i
1 t r i p  to  K e t c h i k a n  3.5

p a g e  2 o f  9



F Y  91
2 t r i p s  to A N C H / F B K S  
1 t r i p  to K enai 
1 t r i p  to K e t c h i k a n

C O N T R A C T U A L  

F Y  89
C o m p u t e r  h o o k - u p  & s e r v i c e  for 
a d d i t i o n a l  11 PC's. 15.7

A d d i t i o n a l  t e l e p h o n e  h o o k - u p
for 9 p h o n e s  in c u r r e n t  system. .3

T e l e p h o n e  s e r v i c e  for 9 p h o n e s
for 2 m o n t h s .  .2

L o n g  d i s t a n c e  calls. .5

T o t a l  FY 89

FY  9 0
R S A  t o  the D i v i s i o n  of  F i n a n c e  
for 2 A c c o u n t i n g  C l e r k  III for 
5 m o n t h s  to p r o v i d e  s e r v i c e  a n d  
s a l a r y  v e r i f i c a t i o n s .  $ 20.5

T e l e p h o n e  s e r v i c e  for 9 p h o n e s .  1.4

L o n g  d i s t a n c e  c a l l  e x p e n s e  b a s e d  
u p o n  e x p e r i e n c e  fr o m  the p r e v i o u s  
RIP. 2.4

T o t a l  FY 90

F Y  91
T e l e p h o n e  s e r v i c e  for 9 p h o n e s .  1.4

L o n g  d i s t a n c e  c a l l s  2.4
T o t a l  FY 91

S U P P L I E S  
F Y  89

(9 e m p l o y e e s  X $ 2 0 0 / y r  X .17) .3
F Y  90

(13 e m p l o y e e s  x $200/yr) 2.6
F Y  91

(13 e m p l o y e e s  x $ 2 0 0 / y r  x .66) 1.7

P a g e  3 o f  9
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FY R9 FY 90 FY 91
E O U IP E M E N T  

FY 89
11 P e r s o n a l  C o m p u t e r s  55.0
8 M i c r o f i c h e  v i e w e r s  6.4

11 C a l c u l a t o r s  1.7
1 C o m p u t e r  O u t p u t  P r i n t e r  18.0

T o t a l  E q u i p m e n t  81.1

T o t a l  B i l l  C o s t  B y  F i s c a l  Y e a r  $ 1 4 2 . 2  $3 6 5 . 2  52 3 7 . 1

The r e t i r e m e n t  t e c h n i c i a n s ,  r e t i r e m e n t  s p e c i a l i s t ,  a n d  
a c c o u n t i n g  c l e r k s  n e e d  c o n s t a n t  a c c e s s  to t h e  F E R S  a n d  T R S  
c o m p u t e r  files. We do  n o t  h a v e  a n y  e x c e s s  t e r m i n a l s ,  
m i c r o f i c h e  v i e w e r s  o r  c a l c u l a t o r s .  O u r  e q u i p m e n t  r e q u e s t  
w i l l  s a t i s f y  c u r  e q u i p m e n t  n e e d s  f o r  the d u r a t i o n  o f  t h i s  
p r o g r a m .  W e  p r o p o s e  the p u r c h a s e  o f  p e r s o n a l  c o m p u t e r s  to 
be us e d  a s  t e r m i n a l s  b e c a u s e  t h e y  w i l l  b e  c o m p a t i b l e  w i t h  
the d i v i s i o n ' s  L o c a l  A r e a  N e twork.

We a r e  a l s o  p r o p o s i n g  the p u r c h a s e  o f  an a d d i t i o n a l  c o m p u t e r  
o u t p u t  p r i n t e r .  T h e  p r e v i o u s  RIP p u t  g r e a t  d e m a n d  o n  o u r  
e x i s t i n g  t w o  p r i n t e r s  a n d  w e  w e r e  a l w a y s  in a s t a t e  o f  
b a c k l o g .  O u r  c u r r e n t  d a y - t o - d a y  p r i n t e r  n e e d s  m a x i m i z e  t h e  
c a p a c i t y  o f  o u r  t w o  p r i n t e r s .  A f t e r  c o m p a r i n g  the c o s t  o f  
p u r c h a s i n g  a n e w  p r i n t e r  w i t h  l e a s i n g  o n e  for t w o  a n d  
o n e / h a l f  years, w e  d e t e r m i n e d  t h a t  w i t h  o u r  c u r r e n t  p r i n t e r  
n e e d s ,  p u r c h a s i n g  w o u l d  be m o r e  c o s t  e f f e c t i v e .

All a d m i n i s t r a t i v e  c o s t s  for th i s  p r o g r a m  w i l l  b e  p a i d  in 
a d v a n c e  b y  t h e  p a r t i c i p a t i n g  e m p l o y e r s  a s  r e q u i r e d  b y  
S e c t i o n  2, p a g e  2, line 27.

page 4 of 9



C o m m i t t e e  S u b s t i t u t e  for S e n a t e  Bi l l  73 (SA)
A n a l y s i s  of F i n a n c i a l  I m p l i c a t i o n s  o n  the R e t i r e m e n t  S y s t e m s  

P r e p a r e d  b y  D i v i s i o n  o f  R e t i r e m e n t  & B e n e f i t s  
D e p a r t m e n t  of A d m i n i s t r a t i o n  

M a r c h  7, 1989

A n a l y s i s :  The r e t i r e m e n t  i n c e n t i v e  p r o g r a m  l e g i s l a t i o n
r e q u i r e s  s t a t e  a q e n c i e s  a n d  p a r t i c i p a t i n g  
e m p l o y e r s  a n d  e m p l o y e e s  to r e i m b u r s e  the P E R S  a n d  
TRS for t h e  c o s t s  o f  p a r t i c i p a t i o n  in the p r o g r a m ;  
it a l s o  r e q u i r e s  a s h o w i n g  of a c o s t  s a v i n g s  to 
p a r t i c i p a t e  i n  the p r o g r a m .  T h e r e  s h o u l d  b e  no  
l o n g - t e r m  o r  s h o r t - t e r m  c o s t s  t o  the r e t i r e m e n t  
systems' funds.

page 5 of 9



Position Tit le A c c o u n t i n g  C l e r k  I I I No. of Positions Range/Step Barg. Uni t g g y

n tri?
talus
o n p e r m a n e n t

Staff Months 8 .0  e a c h  = 16.0
Location

AWA
Election District

4

Type of Expenditure Amount
1 2 3

Snlnrv 2 9 , 3 6 0

Benefits 3 , 4 1 6

Premium Pay : '
Other : . •

Total Personal Services 3 2 . 7 7 6

Travel
Contractual ( c o m p u t e r  H o o k - u p  f e e s ) 3 , 2 8 0

Commodities 5 2 8

Equipment 1 1 , 8 7 6

Other
Total Cost 4 8 , 4 6 0

v:-' • ■ :::V f i t ly
Funding Source for Total Cost

Federal Receipts 1002
0. F. Match' 1003
General Fund 1004
GF Program Receipts 1005
Other P t K b  1 U 2 9  ■" 2 9 . 0 7 6

1 K b  1 0 3 4 1 9 , 3 8 4

Justification
T h e  t w o  n o n p e r m a n e n t  A c c o u n t i n g  C l e r k  I I I  p o s i t i o n s  

w i l l  h a n d l e  t h e  a d d i t i o n a l  a c c o u n t i n g  d u t i e s  r e l a t e d  

t o  a R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P )  a s  f o l l o w s :  

m e m b e r  f i l e  r e s e a r c h ;  f i l e  m a i n t e n a n c e ,  i n c l u d i n g  

e n t e r i n g  i n d e b t e d n e s s ,  h i s t o r y ,  a n d  r e t i r e m e n t  

s e g m e n t s  i n t o  t h e  a p p r o p r i a t e  s y s t e m ;  v e r i f i c a t i o n  

o f  s y s t e m  o u t p u t ;  a n y  a d j u s t i n g  vou - e r s  t h a t  a r e  

n e c e s s a r y  i n  A K S A S ;  a s s i s t i n g  w i t h  i  \e d e p o s i t s  a n d  

c o d i n g  o f  m e m b e r  i n d e b t e d n e s s  p a y m e r  s a n d  e m p l o y e r  

R I P  p a y m e n t s ;  a s s i s t i n g  w i t h  t h e  me:r. e r  a c c o u n t  

i n f o r m a t i o n  t h a t  i s  n e e d e d  i n  c o m p l e x i n g  t a x  

e x c l u d a b l e  s t a t e m e n t s  f o r  t h e  R e t i r e m e n t  S e c t i o n ;  

a n d  a n y  f o l l o w  t h r o u g h  t h a t  b e c o m e s  n e c e s s a r y .

T h e  e q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

2 p e r s o n a l  c o m p u t e r s  

2 m i c r o f i c h e  v i e w e r s  

2 c a l c u l a t o r s

$10,000
1 , 6 0 0

2 7 6

$ 1 1 , 8 7 6

P l e a s e  r e f e r  t o  p a g e  3 f o r  j u s t i f i c a t i o n .

4 / 6 K 2 / 0 1 2 3 0 1 - 9 / 1 & 2

R e q u e s t  F o r

N e w  P o s i t i o n

Agency

BRU
C o m p o n e n t

A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  B e n e f i t s  

R e t i r e m e n t  a n d  B e n e f i t s

Page k 0f “ 1 "  ™
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Position Title C l e r k  II
No. of Positions Range/Step

7 A
Barg. Unit

G G U

l ime Status
F T  N o n p e r m a n e n t

Staff Months
1 0 . 0  e a c h  =  2 0 . 0

Location
A W A

Election Disuict
4

■: V:V ' BMBBaeaa

1 Type of Expenditure Amount
1 2 3

Salarv 3 0 , 9 0 0

Bencfils 3 , 5 9 3

Premium Pay
Other

Total Personal Services &  - W J 3 4 .4 0 3
Travel
Contractual
Commodities 4 4 0

Equipment
Uihcr

Total Cost 3 4 , 9 3 3

y-'- ■ V:-
Funding Source for Total Cost

Federal Receipts 1002
G. F. Match 1003
General Fund 1004
GF Program Receipts 1005
Other P E R S  1 0 2 9

TRS 1034
g Q . m
13,973

Justification
T h e s e  t w o  C l e r k  II p o s i t i o n s  a r e  r e q u i r e d  in t h e  

M i c r o f i c h e  C e n t e r  f o r  t h e  d a y - t o - d a y  f i l e /  

r e c o r d k e e p i n g  d u t i e s  f o r  t h e s e  n e w  r e t i r e e s .  D u t i e s  

i n c l u d e :  s a n i t i z i n g  a n d  p u r g i n g  f i l e s ,  c r e a t i n g  n e w

m i c r o f i c h e  f i l e s  f o r  t h e s e  r e t i r e e s  f r o m  p a p e r  

d o c u m e n t s ,  c r e a t i n g  d u p l i c a t e  m i c r o f i c h e  f i l e s  w h e n  

r e q u e s t e d  f o r  t h e  u s e  o f  d i v i s i o n  p e r s o n n e l ,  a n d  

f i l i n g  a n d  r e f i l i n g  a l l  d o c u m e n t s .

M a n y  c a l c u l a t i o n s  a f f e c t i n g  m e m b e r s '  r e t i r e m e n t  

a c c o u n t s  d e p e n d  o n  t h e  f i l e s  b e i n g  a c c u r a t e  a n d  

u p - t o - d a t e .  T h e  M i c r o f i c h e  C e n t e r  i s  c u r r e n t l y  

b a c k l o g g e d .

4 / f i K ? / 0 1 ? 3 0 1 - Q / 3 f l 4 ____

R e q u e s t  F o r

N e w  P o s i t i o n

Ag e nc y

URU

C o m p o n e n t

A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  B e n e f i t s  

R e t i r e m e n t  a n d  B e n e f i t s

Page ^ 0f 9

Revised Dale

F Y  9 0



Posi t ion Ti t le R e t i r e m e n t  a n d  B e n e f i t s  T e c h n i c i a n No. of  Posit ions g Range/Step Barg. Unit g g y

• l^ c  f la t us
o n p e r m a n e n t  

—

Staf f  Months
12 .0  e a c h  = 96 .0

Funding Source for Total Cost

Federal Receipts 1002
G. F. Mulch 1003

General Fund 1004

G F  Program Receipts 1005

"o IT i cr  P E R S  1 0 2 9 '
F H T W

1 6 9  ,S W  
T T T M T

Location
AWA

Election Distr ict
1

Type of Expenditure Amount

1 2 3

Salarv
1 9 8 , 9 1 2 r  • : o ' ' ' • 9:

Benefits 2 3 , 1 3 6

Premium Pay

Other

Total Personal Services v ' "  ' > 2 2 2 , 0 4 8

Travel
Contractual l c o m p u t e r  H o o K - u p  t e e s ) 1 3 , 1 2 0
Commodities 1 , b 8 4  '
Equipment 4 b , y U 4
Other

Total Cost 2b 2 ,bt>6

Justification

D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  
R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  
r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  
b y  2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  
c a l l s  i n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  i n c r e a s e d  
b y  1 4 7 % .

T h e  a d d i t i o n a l  t e c h n i c a l  s t a f f  w i l l  b e  n e e d e d  t o  
a s s i s t  o u r  c u r r e n t  s t a f f  r e s e a r c h  m e m b e r  f i l e s ,  
p r e p a r e  p r o j e c t i o n s  a n d  r e t i r e m e n t s ,  a d d  s e r v i c e  
t h a t  m e m b e r s  a r e  e l i g i b l e  t o  p u r c h a s e  a n d  r e s p o n d  t o  
t h e  m a n y  i n q u i r i e s  t h a t  w e  w i l l  r e c e i v e  d u r i n g  t h e  
c o n c e n t r a t e d  w i n d o w  p e r i o d  o f  t h e  p r o g r a m .

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

8 p e r s o n a l  c o m p u t e r s  $ 4 0 , 0 0 0
6 m i c r o f i c h e  v i e w e r s  4 , 8 0 0
8 c a l c u l a t o r s  1 , 1 0 4

$ 4 5 , 9 0 4

P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  j u s t i f i c a t i o n .

4 / 6 K 2 / 0 1 2 3 0 1 - 9 / 5 & 6

R e q u e s t  F o r

N e w  Pos i t i o n

A g e n c y

13RU

C o m p o n e n t

A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

■ ...0
Page of

“ 9-"'
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Type of Expenditure Amount

1 2 3

Salary 2 6 . 4 6 0 y y * '
Benefits 3 , 0 7 8 ■ 1 ' •••■ . - • :• :k-.-v -if.*$:=.:; -:
Premium Pay ■ v

Olhcr /•" • > 2$ ' ■ "
Tolal Personal Services , 2 y . . . 53 f i ________

Travel

Contractual ( C o m p u t e r  H o o k - u p  f e e s ) 1 , 6 4 0
Commodities 732
Equipment 5 . 1 3 8
Other

Tolal Cost 3 7 , 0 4 8

Funding Source for Tolal Cost

Federal Receipts 1002

0. F. Match 1003

General Fund 1004

G F  Program Receipts 1005

O t h e r  P E R S  1029 2 2 . 2 2 9
T R S  1034 1 4 , 8 1 9

J u s t i f i c a t i o n

D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  
R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  
r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  
b y  2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  
c a l l s  i n c r e a s e d  b y  134% a n d  o f f i c e  v i s i t s  i n c r e a s e d  
b y  1 4 7 % .

T h e  R e t i r e m e n t  S p e c i a l i s t  
d a i l y  a c t i v i t i e s  o f  t h e  e i  
t e c h n i c i a n s .  T h e y  w i l l  a l  
m a i n t a i n i n g  a  l i s t i n g  o f  a  
p a r t i c i p a t e  i n  t h e  R I P  a n d  
e m p l o y e e s  w h o  a r e  e l i g i b l e  
T h e y  w i l l  a l s o  b e  r e q u i r e d  
t o  c a l c u l a t e  a c t u a l  c o s t  b  
p a r t i c i p a t i n g  e m p l o y e r s .

w i l l  t r a i n  a n d  d i r e c t  t h e  
g h t  a d d i t i o n a l  r e t i r e m e n t  
s o  b e  r e s p o n s i b l e  f o r  
11 e m p l o y e e s  w h o  e l e c t  t o  

a  1 i s t i n g  o f  a l l  
t o  r e t i r e  u n d e r  t h e  R I P .  
t o  p r e p a r e  d a t a  n e c e s s a r y  

i l l i n g  i n f o r m a t i o n  t o

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

1 p e r s o n a l  c o m p u t e r  
1 c a l c u l a t o r

$ 5 , 0 0 0
138

1 5 7 1 3 8

P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  e q u i p m e n t  
j u s t i f i c a t i o n .

4 / 6 K 2 / 0 1 ? 3 0 1 - q / 7 f t 8

R e q u e s t  F o r

N e w  P osi tio n

A g e n c y13RU
C o m p o n e n t

A d m in istratio n
R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Page ^ 0f 9
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S T A T E  OF ALASKA
1989 L E G I S L A T I V E  S E S S I O N

B i l l  V e r s i o n :  c s s b  73  ( f i n )  ( a )
P u b l i s h  D a t e : 3 / 3 1 / 8 9

F I S C A L  NOTE
R E Q U E S T :

R e v i s i o n  D a t e :
T i t l e :  An  A c t  r e l a t i n g  t o  a r e t i r e m e n t

A g e n c y  A f f e c t e d :  M i n i s t r a t i o n
B R U :  R e t i r e m e n t  a n d U e h e t i t s

i n c e n t i v e  p r o g r a m .

S p o n s o r :  D u n c a n

R e q u e s t o r :

C o m p o n e n t s  : R e t i r ement and b e n e f i t s

P O S I T I O N S :

A N A L Y S I S : ( A t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y )

S e e  p a g e s  2-9 f o r  d e t a i l e d  d i s c u s s i o n  o f  F i s c a l  N o t e .

S e e  A t t a c h e d .

P r e p a r e d  B y :  S a l l y  S m i t h ,  D i r e c t ' 
D i v i s i o n :  R e t i r e m e n t  a n d  B e n e f i t s

o  n  e :
 -------------  D a t e : J

465-4470

3 /  /TLaAs -

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  o f  D o l l a r s )
O P E R A T I N G F Y  8 9 F Y  90 F Y  91 F Y  92 F Y  9 3 F Y  9 4

PERSONAL  S E R V I C E S *42.0 318 .8 22877” " .................. (T "■ u u
TRAVEL 2.1 3 .5 3 .5 0 u u
CONTRACTUAL 16 .7 24.3 3 . 8 0 0 " u
S U P P L I E S .3 2 .6 1 .  / U 0 u
EQU IPMENT 81.1 0 0 0 0 0
LAND & STRUCTURES "0 (J U u ■ U ■ u
GRANTS ,  C LA IMS 0 0 0 ■ ' u u ■ - u
M IS C EL LANEO US t) '0 U u 0 0

T O T A L  O P E R A T I N G 142.2 349.2 237.1 0 u 0

C A P I T A L 0 0 U u -TT u

R E V E N U E 1*42.2 3*49.2 7 3  1 . \ u u 0

F U N D I N G :  ( T h o u s a n d s  o f  D o l l a r s )
GENERAL  FUND 0 0 (J () 0
F ED ER AL  FUNDS 0 o ' 0 0 0 0
OTHER 1*42.2 349.2 237.1 0 0 — 0
TOTAL 142 .2 349 .2 237.1 d 0 0

W -
A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w s D a t e :  ‘2 > / Z / / s * 7
A g e n c y :  D e p a r t m e n t  o f  A d i i n i s t r a t i  o n  * 7

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :  
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  S p o n s o r  
R e q u e s t o r
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
I m p a c t e d  A g e r . c y ( i e s ) P a g e o f  9

F U L L - T IM E 0 ' t) r " ”  o 0 u
. . .  . . .  ^

PART- T IM E 0 0 0 u 0 ■ ■■■ u
TEMPORARY 9 13 13 0

. . .  Q  . .
0
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C o m m i t t e e  S u b s t i t u t e  f o r  S e n a t e  R i l l  7 3  ( F I N )

F i s c a l  N o t e  A n a l y s i s  

P r e p a r e d  b y  D i v i s i o n  o f  R e t i r e m e n t  &  B e n e f i t s  

D e p a r t m e n t  o f  A d m i n i s t r a t i o n  

M a r c h  2 1 ,  1 9 R 9

A N A L Y S I S :  T h i s  b i l l  w o u l d  p l a c e  a  t e m p o r a r v  r e t i r e m e n t

i n c e n t i v e  p r o v i s i o n  i n  s t a t u t e  f o r  t h e  P u b l i c  E m p l o v e e s ' 

( P E R S )  a n d  T e a c h e r s '  R e t i r e m e n t  S v s t e r a s  ( T R S ) .  A c t i v e  P E R S  

a n d  T R S  m e m b e r s  c o u l d  r e t i r e  o n  a n  a c c e l e r a t e d  b a s i s  w i t h  a n  

i n c r e a s e d  b e n e f i t  u n d e r  t h e  f o l l o w i n g  c o n d i t i o n s :  a t  a g e

4 7 ,  i f  v e s t e d ;  w i t h  1 7  y e a r s  o f  s e r v i c e  a s  a  p o l i c e  o f f i c e r ,  

f i r e f i g h t e r ,  o r  t e a c h e r ;  o r  w i t h  a t  l e a s t  2 7  y e a r s  o f  

c r e d i t e d  s e r v i c e  i n  t h e  P E R S .  B e f o r e  q u a l i f y i n g  f o r  a n  

a c c e l e r a t e d  b e n e f i t ,  h o w e v e r ,  t h e  m e m b e r  m u s t  p a y  a  l u m p  s u m  

i n d e b t e d n e s s  p a y m e n t  o r  t a k e  a n  a c t u a r i a l  r e d u c t i o n  f o r  t h e  

i n d e b t e d n e s s  a m o u n t  f o r  t h e  a c c e l e r a t e d  p e r i o d .

T h e  t o t a l  e s t i m a t e d  a d m i n i s t r a t i v e  c o s t  t o  t h e  d i v i s i o n  b v  

f i s c a l  y e a r  i s  a s  f o l l o w s :

F Y  8 9  F Y  9 0  F Y  9 1

P E R S O N A L  S E R V I C E S  C O S T S

F Y  8  9

1 R e t i r e m e n t  S p e c  I  ( 2  m o . )  $  5 . 0

8  R e t i r e m e n t  T e c h .  I / I I  ( 2  m o . )  3 7 . 0

T o t a l  F Y  8 9  $ 4  2 . 0

F Y  9  0

1 R e t i r e m e n t  S p e c  I  ( 1 2  m o . )  $  2 9 . 5  

8  R e t i r e m e n t  T e c h .  I / I I  ( 1 2  m o )  2 2 2 . 0

2  A c c o u n t i n g  C l e r k  I I I  ( 8  m o . )  3 2 . 8  

2  C l e r k  I I  ( 1 0  m o . )  3 4 . 5

T o t a l  F Y  9 0  $ 3 1 8 . 8

F Y  9 1

1 R e t i r e m e n t  S p e c  I  ( 8  m o . )  $  1 9 . 7  

8 R e t i r e m e n t  T e c h .  I / I I  ( 8  m o . )  1 4 8 . 0
2  A c c o u n t i n g  C l e r k  I I I  (8 m o . )  3 2 . 8  

2  C l e r k  I I  (8 m o . )  2 7 . 6

T o t a l  F Y  9 1  2 2 8 . 1

T R A V E L  

F Y  8 9

2  t r i p s  t o  A N C H / F B K S  2 . 1

F Y  9 0

2  t r i p s  t o  A N C H / F B K S  

1 t r i p  t o  K e n a i

1 t r i p  t o  K e t c h i k a n  3 . 5

p a g e  2  o f  9



F Y  9 1

2 t r i p s  t o  A N C H / F B K S  

1 t r i p  t o  K e n a i  

1 t r i p  t o  K e t c h i k a n

C O N T R A C T U A L

F Y  8 9

C o m p u t e r  h o o k - u p  & s e r v i c e  f o r  

a d d i t i o n a l  1 1  P C ' s .  1 5 . 7

A d d i t i o n a l  t e l e p h o n e  h o o k - u p

f o r  9  p h o n e s  i n  c u r r e n t  s y s t e m .  . 3

T e l e p h o n e  s e r v i c e  f o r  9  p h o n e s

f o r  2  m o n t h s .  . 2

L o n g  d i s t a n c e  c a l l s .  . 5

T o t a l  F Y  8 9

F Y  9 0

R S A  t o  t h e  D i v i s i o n  o f  F i n a n c e  

f o r  2  A c c o u n t i n g  C l e r k  I I I  f o r  

5  m o n t h s  t o  p r o v i d e  s e r v i c e  a n d  ^
s a l a r y  v e r i f i c a t i o n s .  $ 2 0 . 5

T e l e p h o n e  s e r v i c e  f o r  9  p h o n e s .  1 . 4

L o n g  d i s t a n c e  c a l l  e x p e n s e  b a s e d  

u p o n  e x p e r i e n c e  f r o m  t h e  p r e v i o u s  

R I P .  2 . 4

T o t a l  F Y  9 0

F Y  9 1

T e l e p h o n e  s e r v i c e  f o r  9 p h o n e s .  1 . 4

L o n g  d i s t a n c e  c a l l s  2 . 4

T o t a l  F Y  9 1

S U P P L I E S  

F Y  8 9

( 9  e m p l o y e e s  X  $ 2 0 0 / y r  X  . 1 7 )

F Y  9 0

( 1 3  e m p l o y e e s  x  $ 2 0 0 / y r )

FY 91

(13 e m p l o y e e s  x $ 2 0 0 / y r  x  .66)

P a g e  3 o f  9



F Y  89 F Y  90 F Y  91
E Q U I P E M E N T  

F Y  8 9

1 1  P e r s o n a l  C o m p u t e r s  5 5 . 0

8 M i c r o f i c h e  v i e w e r s  6 . 4

1 1  C a l c u l a t o r s  1 . 7

1  C o m p u t e r  O u t p u t  P r i n t e r  1 8 . 0

T o t a l  E q u i p m e n t  8 1 . 1

T o t a l  B i l l  C o s t  B y  F i s c a l  Y e a r  $ 1 4 2 . 2  $ 3 4 9 . 2  $ 2 3 7 . 1

T h e  r e t i r e m e n t  t e c h n i c i a n s ,  r e t i r e m e n t  s p e c i a l i s t ,  a n d  

a c c o u n t i n g  c l e r k s  n e e d  c o n s t a n t  a c c e s s  t o  t h e  P E R S  a n d  T R S  

c o m p u t e r  f i l e s .  W e  d o  n o t  h a v e  a n y  e x c e s s  t e r m i n a l s ,

m i c r o f i c h e  v i e w e r s  o r  c a l c u l a t o r s .  O u r  e q u i p m e n t  r e q u e s t

w i l l  s a t i s f y  o u r  e q u i p m e n t  n e e d s  f o r  t h e  d u r a t i o n  o f  t h i s

p r o g r a m .  W e  p r o p o s e  t h e  p u r c h a s e  o f  p e r s o n a l  c o m p u t e r s  t o  

b e  u s e d  a s  t e r m i n a l s  b e c a u s e  t h e y  w i l l  b e  c o m p a t i b l e  w i t h  

t h e  d i v i s i o n ' s  L o c a l  A r e a  N e t w o r k .

W e  a r e  a l s o  p r o p o s i n g  t h e  p u r c h a s e  o f  a n  a d d i t i o n a l  c o m p u t e r  

o u t p u t  p r i n t e r .  T h e  p r e v i o u s  R I P  p u t  g r e a t  d e m a n d  o n  o u r  

e x i s t i n g  t w o  p r i n t e r s  a n d  w e  w e r e  a l w a y s  i n  a  s t a t e  o f  

b a c k l o g .  O u r  c u r r e n t  d a y - t o - d a y  p r i n t e r  n e e d s  m a x i m i z e  t h e  

c a p a c i t y  o f  o u r  t w o  p r i n t e r s .  A f t e r  c o m p a r i n g  t h e  c o s t  o f  

p u r c h a s i n g  a  n e w  p r i n t e r  w i t h  l e a s i n g  o n e  f o r  t w o  a n d

o n e / h a l f  y e a r s ,  w e  d e t e r m i n e d  t h a t  w i t h  o u r  c u r r e n t  p r i n t e r  

n e e d s ,  p u r c h a s i n g  w o u l d  b e  m o r e  c o s t  e f f e c t i v e .

A l l  a d m i n i s t r a t i v e  c o s t s  f o r  t h i s  p r o g r a m  w i l l  b e  p a i d  i n  

a d v a n c e  b y  t h e  p a r t i c i p a t i n g  e m p l o y e r s  a s  r e q u i r e d  b y  

S e c t i o n  2 ,  p a g e  2 ,  l i n e  2 7 .
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C o m m i t t e e  S u b s t i t u t e  f o r  S e n a t e  R i l l  7 3  (p i n )

A n a l y s i s  o f  F i n a n c i a l  I m p l i c a t i o n s  o n  t h e  R e t i r e m e n t  S y s t e m s  

P r e p a r e d  b y  D i v i s i o n  o f  R e t i r e m e n t  &  B e n e f i t s  

D e p a r t m e n t  o f  A d m i n i s t r a t i o n  

M a r c h  2 1 ,  1 9 8 9

A n a l y s i s :  T h e  r e t i r e m e n t  i n c e n t i v e  p r o q r a m  l e g i s l a t i o n

r e q u i r e s  s t a t e  a g e n c i e s  a n d  p a r t i c i p a t i n g  

e m p l o y e r s  a n d  e m p l o y e e s  t o  r e i m b u r s e  t h e  P E R S  a n d  

T R S  f o r  t h e  c o s t s  o f  p a r t i c i p a t i o n  i n  t h e  p r o g r a m ;  

i t  a l s o  r e q u i r e s  a  s h o w i n g  o f  a  c o s t  s a v i n g s  t o  

p a r t i c i p a t e  i n  t h e  p r o g r a m .  T h e r e  s h o u l d  b e  n o  

l o n g - t e r m  o r  s h o r t - t e r m  c o s t s  t o  t h e  r e t i r e m e n t  

s y s t e m s '  f u n d s .
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Position Title A c c o u n t i n g  C l e r k  I I I

T j j ^  ^ t a . u ,
o n p e r m a n e n t

Staff Months
8 . 0  e a c h  =  1 6 . 0

<• f : ‘S..".
Type of Expenditure Amount

1 2 3

Sahrv 29,360

Hencfils 3,416 | v

■ S i f t '  ■
Premium Pay

Uihcr

! Tnlal Personal Services 32,776
Travel

Contractual I Computer Hook-up tees) 3,280
Commodities 628
E q u i p m e n t 11,876
Ltiher

| Total Cost 48,460
1 . . .. . .

Funding Source for Total Cost

Federal Receipts 1002
fl. F Match* t nm

(funeral Fund I0IM

C F  Program Receipts 10US

O i l i e r T O R S "
T R T

T 0 7 I T
TUW

29,076
19,384

No. of Positions Range/Step j q ^ '  Darg. Unit Q g y

Location

AW A
Eleclion District

4

Justification

T h e  t w o  n o n p e r m a n e n t  A c c o u n t i n g  C l e r k  I I I  p o s i t i o n s  
w i l l  h a n d l e  t h e  a d d i t i o n a l  a c c o u n t i n g  d u t i e s  r e l a t e d  
t o  a  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P )  a s  f o l l o w s :  
m e m b e r  f i l e  r e s e a r c h ;  f i l e  m a i n t e n a n c e ,  i n c l u d i n g  
e n t e r i n g  i n d e b t e d n e s s ,  h i s t o r y ,  a n d  r e t i r e m e n t  
s e g m e n t s  I n t o  t h e  a p p r o p r i a t e  s y s t e m ;  v e r i f i c a t i o n  
o f  s y s t e m  o u t p u t ;  a n y  a d j u s t i n g  v o u c h e r s  t h a t  a r e  
n e c e s s a r y  i n  A K S A S ;  a s s i s t i n g  w i t h  t h e  d e p o s i t s  a n d  
c o d i n g  o f  m e m b e r  i n d e b t e d n e s s  p a y m e n t s  a n d  e m p l o y e r  
R I P  p a y m e n t s ;  a s s i s t i n g  w i t h  t h e  m e m b e r  a c c o u n t  
i n f o r m a t i o n  t h a t  i s  n e e d e d  i n  c o m p l e t i n g  t a x  
e x c l u d a b l e  s t a t e m e n t s  f o r  t h e  R e t i r e m e n t  S e c t i o n ;  
a n d  a n y  f o l l o w  t h r o u g h  t h a t  b e c o m e s  n e c e s s a r y .

T h e  e q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

2 p e r s o n a l  c o m p u t e r s  
2 m i c r o f i c h e  v i e w e r s  
2 c a l c u l a t o r s

$ 1 0 ,0 0 0
1,600

276
$11,876

P l e a s e  r e f e r  t o  p a g e  3 f o r  j u s t i f i c a t i o n .

4 /6 K 2/ 01 2 3 0 1 - 9 / 1 & 2

R e q u e s t  F o r

N e w  P o s i t i o n

A g e n c y

UIUJ
C o m p o n e n t

Admini st ra ti on

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Page of
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Position Tillc

1 imc Status

F T  N o n p e r m a n e n t

C l e r k  I I

Staff Months

1 0 . 0  e a c h  =  2 0 . 0

No. ol Positions Range/Step-
"7A

Location

AW A
-J

Barg. Unit
G G U

Election District

4

Type of Expenditure Amount

1 2 3

Salarv 3 0 . 9 0 0

nencfili 3 . 5 9 3

| Premium Pay

Oilier

! Total Personal Services 3 4 . 4 9 3

Travel

Contractual

Commodities 4 4 0
Equipment

Oilier

Total Cost 3 4 , 9 3 3

Funding Source for Total Cost

Federal Rcccints 11102
G F Match 1002
funeral Fund 1004
C F  Program Receipts I00S

O i l i e r P E R S  1 0 2 9

T R S  1 0 3 4

2 0 . 9 6 0

1 3 , 9 7 3

Justification

T h e s e  t w o  C l e r k  I I  p o s i t i o n s  a r e  r e q u i r e d  1 n  t h e  
M i c r o f i c h e  C e n t e r  f o r  t h e  d a y - t o - d a y  f i l e /  
r e c o r d k e e p i n g  d u t i e s  f o r  t h e s e  n e w  r e t i r e e s .  D u t i e s  
i n c l u d e :  s a n i t i z i n g  a n d  p u r g i n g  f i l e s ,  c r e a t i n g  n e w
m i c r o f i c h e  f i l e s  f o r  t h e s e  r e t i r e e s  f r o m  p a p e r  
d o c u m e n t s ,  c r e a t i n g  d u p l i c a t e  m i c r o f i c h e  f i l e s  w h e n  
r e q u e s t e d  f o r  t h e  u s e  o f  d i v i s i o n  p e r s o n n e l ,  a n d  
f i l i n g  a n d  r e f i l i n g  a l l  d o c u m e n t s .

M a n y  c a l c u l a t i o n s  a f f e c t i n g  m e m b e r s '  r e t i r e m e n t ’ 
a c c o u n t s  d e p e n d  o n  t h e  f i l e s  b e i n g  a c c u r a t e  a n d  
u p - t o - d a t e .  T h e  M i c r o f i c h e  C e n t e r  i s  c u r r e n t l y  
b a c k l o g g e d .

4 / f i K ? / f l 1 ? 3 0 1 - Q / 3 M

R e q u e s t  F o r  

N e w  P o s i t i o n

Agency
UltliComponent

A dministration

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Page 7 of 
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Pus i l i un T i t l e

((Lye flatus
o n p e r m a n e n t

R e t i r e m e n t  a n d  B e n e f i t s  T e c h n i c i a n

Stall Months
1 2 . 0  e a c h  =  9 6 . 0

. ■ ,  - ■- T v

No. o f  Positions 3 Range/Step-^2A
Locat ion

AWA

Darg. Uni t 3 3 3

Elect ion Dist r ict
1

; Type of Expenditure Amount1 2 3
Salarv 'T9if,'trrz~ f e # § f |  i l lbenefit! 2 3 , 136

| Premium Pay

Other

Total Personal Service! 222,04a
Travel

Contractual (com puter MOOK-up te e s)  ; 13,1^0
Commodities 1 ,bb4
Equipment 45.9U4
Oilier

Tolal Cost 2b2,bb6
Funding Source for Tolal Cost

Federal Receipts 1(102
f i  F  M a t c h |not

f i i n c r a l  F u n d 1004

O F  Program Receipts 1005 

T i i h a  F E K T T O Z U -
T R 3  n n r

1 6 9 , 5 9 4

"1137052“

Justification

D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  
R I P ,  P E R S  r e t i r e m e n t s  I n c r e a s e d  1 0 9 % ,  T R S  
r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  
b y  2 3 5 % ,  c o r r e s p o n d e n c e  I n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  
c a l l s  I n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  I n c r e a s e d  
b y  1 4 7 % .

T h e  a d d i t i o n a l  t e c h n i c a l  s t a f f  w i l l  b e  n e e d e d  t o  
a s s i s t  o u r  c u r r e n t  s t a f f  r e s e a r c h  m e m b e r  f i l e s ,  
p r e p a r e  p r o j e c t i o n s  a n d  r e t i r e m e n t s ,  a d d  s e r v i c e  
t h a t  m e m b e r s  a r e  e l i g i b l e  t o  p u r c h a s e  a n d  r e s p o n d  t o  
t h e  m a n y  i n q u i r i e s  t h a t  w e  w i l l  r e c e i v e  d u r i n g  t h e  
c o n c e n t r a t e d  w i n d o w  p e r i o d  o f  t h e  p r o g r a m .

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

8  p e r s o n a l  c o m p u t e r s  $ 4 0 , 0 0 0
6 m i c r o f i c h e  v i e w e r s  4 , 8 0 0
8 c a l c u l a t o r s  1 , 1 0 4

$ 4 5 , 9 0 4

P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  j u s t i f i c a t i o n .

4 / 6 K 2 / 0 1 2 3 0 1 - 9 / 5 & 6

R e q u e s t  F o r

N e w  P o s i t i o n

Agency
»

U K UComponent
A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Page
T -

of

Revised Date

F Y  9 0  j



Position Title R e t i r e m e n t  a n d  B e n e f i t s  S p e c i a l i s t  I
l  ime Status
F T  N o n p e r m a n e n t

Stall Months

1 2 .0

No. of Positions Range/Step ,

Location

AW A

Darg. Unit
G G U

Election Disuicl

4
> *.

Juslificilion

Type of Eipcndilurc 1 Amount

I 2 3
Salary 2 6 , 4 6 0 i i  i ' 1 > 1 ‘

I l f  I f  0  8 3 ® $

:lx ><y.StlV::- !<•

ncncfiu 3 , 0 7 8
Premium Pay

Oihcr

Total Personal Services 2 9 . 5 3 8
Travel

Contractual ( C o m p u t e r  H o o k - u p  f e e s ) 1 , 6 4 0
Commodities 732
Equipment 5 . 1 3 8
Oilier

Tolal Cost 3 7 , 0 4 8
Funding Source for Tolal Cost

Federal Receipts 10112

fJ F. Match 1001

General Fund 100-f

O F  Program Receipts 1005

Other PERS 1029 22.229
TRS 1034 14,819

D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  
R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  
r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  
f-y 2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 5 % ,  t e l e p h o n e  
c a l l s  i n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  i n c r e a s e d  
b y  1 4 7 % .

T h e  R e t i r e m e n t  S p e c i a l i s t  w i l l  t r a i n  a n d  d i r e c t  t h e  
d a i l y  a c t i v i t i e s  o f  t h e  e i g h t  a d d i t i o n a l  r e t i r e m e n t  
t e c h n i c i a n s .  T h e y  w i l l  a l s o  b e  r e s p o n s i b l e  f o r  
m a i n t a i n i n g  a  l i s t i n g  o f  a i l  e m p l o y e e s  w h o  e l e c t  t . o  
p a r t i c i p a t e  i n  t h e  R I P  a n d  a  l i s t i n g  o f  a l l  
e m p l o y e e s  w h o  a r e  e l i g i b l e  t o  r e t i r e  u n d e r  t h e  R I P .  
T h e y  w i l l  a l s o  b e  r e q u i r e d  t o  p r e p a r e  d a t a  n e c e s s a r y  
t o  c a l c u l a t e  a c t u a l  c o s t  b i l l i n g  i n f o r m a t i o n  t o  
p a r t i c i p a t i n g  e m p l o y e r s .

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

1 p e r s o n a l  c o m p u t e r  $ 5 , 0 0 0
1 c a l c u l a t o r  138

$ 5 , 1 3 8

P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  e q u i p m e n t  
j u s t i f i c a t i o n .  1

J/6K2/QI23fllr.9/7fl8-

R c q i t e s t  F o r

N e w  P o s i t i o n

Agency

U K U

C o m p o n e n t

Administration

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Page  ^  0{ 9

Rev i s e d  D a l e

F Y  9 0



-------------------------------------------------------------
• - a s  u-: -  •r-' .'■'5=̂ . ?;r  *■:■&:* ;; ■'■. •

S T A T E  O F  A L A S K A  B i l l  V e r s i o n :  c s  s b  7 3  ( p r * ) ( b )
Publish Date: "3731/891 9 8 9  L E G I S L A T I V E  S E S S I O N  

R E Q U E S T : _________________________

R e v i s i o n  D a t e : _________________
T i  t i e :  An  A c t  r e l a t i n g  t o  R I P

I n  PERS a n d  T R S . __________________
S p o n s o r :  D u n c a n  a n d  K c r t t u i a  
R e q u e s t o r : ________________ _

F I S C A L  N O T E

A g e n c y  A f f e c t e d :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  
B R U : F i n a n c e _____________

C o m p o n e n t s : R e t i r e m e n t  a n d  B e n e f i t s

E X P E N D I T U R E S / R E V E N U E S :  ( T l o u s a n d s  o -f  D o l l a r s )

O P E R A T I N G F Y  8 9 F Y  9 0 F Y  91 F Y  92 F Y  93 F Y  9 4
PERSONAL S E R V I C E S
TRAVEL
CONTRACTUAL
S U P P L I E S
EQU IPMENT
U N O  & STRUCTURES
CRANTS ,  C U I M S
M ISC ELLANEOUS

0 46 .9 0 0 0 0
0 0 0 0 0 0
0 0 - 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 •. 0 0
0 0 0 0 0 0

T O T A L  O P E R A T I N G  | 0 46 .9 0 0 ...................  0  . 0

C A P I T A L

"REVENUE"
F U N D I N G :  ( T h o u s a n d s  o f  D o l l a r s )

GENERAL FUND 
FEDERAL  FUNDS 
OTHER 1034 P E RS / TRS  
TOTAL

0 0 0 0 0 ^  0

0 0 0 0 0 0
0 46 .9 0 0 0 0
0 0 0 0 0 0

P O S I T I O N S :
F U L L- T IM E 0 0 0 0 0 0
PART-T IME 0 2 0 0 0 0
TEMPORARY 0 0 0 0 0 0

A N A L Y S I S :  ( A t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y )

S e e  a t t a c h e d

P r e p a r e d  B y :  K e i t h  B u s c h ,  D i r e c t o r

D i v i s i o n :  F i n a n c e

A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w s .
A g e n c y :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :  
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  S p o n s o r  
R e q u e s t o r
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
I m p a c t e d  A g e n c y ( i e s )

Rev: 01/11/88

P h o n e :  *65-2246 
D a t e :  3 j
D a t e : _
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F I S C A L  N O T E

R E Q U E S T : _____________ ______________________________________________________________________________________________________

STATE  OF ALASKA B i l l  V e r s i o n :  c s s b  73 f H F i s i  G O
1989 L E G I S L A T I V E  S E S S I O N  P u b l i s h  D a t e :  T / ? . 8 / a T  '

R e v i s i o n  D a t e :  M ^ r r h  ? ? ,  1 9 B 9
T i t !  e : An A c t  r e l a t i n o  t o  a r e t i r e m e n t

i n c e n t i v e  p r o g r a m . ___________________________ _
S p o n s o r :  D u n c a n _____________________________ .
R e q u e s t o r : _____________________________________

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  o f  D o l l a r s )
O P E R A T I N G F Y  89 F Y  9 0 F Y  91 F Y  9 2 ■ F Y  93 F Y  9 4

PERSONAL S E R V I C E S
TRAVEL
CONTRACTUAL
SU PPL I E S
EQU IPMENT
LAND & STRUCTURES
CRANTS ,  C LA IM S
M I SCELLANEOUS

42 .0 319 .5 . 228.1 0 0 0
2.1 3 . 5 3 .5 0 0 0

16.7 <‘0 ,3

CDim0 0 0 0
.3 2 .6 1 .7 0 0 0

81.1 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

T O T A L  O P E R A T I N G . 142.2 365 .2 237.1 0 . .  . .0. . .JO ... .

A g e n c y  A f f e c t e d :  A d m i n i s t r a t i o n  
B R U :  R e t i r e m e n t  a n d  B e n e f i t s ___________

C o m p o n e n t s  : _Re_t i r_efnent a n d  B e n e f i t s

C A P I T A L o 0 0 O .. . . 0 0

R E V E N U E 142.2 ____ 237.1 0 0 n

F U N D I N G :  ( T h o u s a n d s  o f  D o ! ’ a r s )

CENERAL  FUND O O O O 0 0
FEDERAL FUNDS 0 O O 0 0 0
OTHER 142.2 365 .2 237.1 0 0 0
TOTAL 142.2 365 .2 237.1 O 0 0

P O S I T I O N S :

FU LL- T IM E 0 0 0 0 0 0

PART-T IME 0 0 0 0 0 0
TEMPORARY . . . . .  2 13 13 0 0 0

A N A L Y S I S : ( A t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y )

S e e  p a g e s  2-9 f o r  d e t a i l e d  d i s c u s s i o n  o f  F i s c a l  N o t e .

S e e  A t t a c h e d .

P r e p a r e d  B y :  S a11v S m i t h .  D i r e c t o r
D i v i s i o n :  R e t i r e m e n t  a n d  B e n e f i t s  / _________ ( / /huzL 465-4470P h o n e : ____________

Pate.-^ B / ^ /

A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w s
A g e n c y :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  ~Z
D i s t r i b u t i o n  ( b y  p r e p a r e r ) :  

L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  S p o n s o r  
R e q u e s t o r
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
I m p a c t e d  A g e n c y ( i e s )

 D a t e :  3 / Z - ^
S O T " *

MAR 2 8 1989
!

LEGISLATIVE FINANCE
P a g e o f



C o m m i t t e e  S u b s t i t u t e  f o r  S e n a t e  R i l l  7 3  ( H E S S )

F i s c a l  N o t e  A n a l y s i s  

P r e p a r e d ' b y  D i v i s i o n  o f  R e t i r e m e n t  & B e n e f i t s  

D e p a r t m e n t  o f  A d m i n i s t r a t i o n  

M a r c h  2 1 ,  1 9 8 9

A N A L Y S I S :  T h i s  b i l l  w o u l d  p l a c e  a  t e m p o r a r y  r e t i r e m e n t

i n c e n t i v e  p r o v i s i o n  i n  s t a t u t e  f o r  t h e  P u b l i c  E m p l o y e e s ' '  

( P E R S )  a n d  T e a c h e r s '  R e t i r e m e n t  S y s t e m s  ( T R S ) .  A c t i v e  P E R S  

a n d  T R S  m e m b e r s  c o u l d  r e t i r e  o n  a n  a c c e l e r a t e d  b a s i s  w i t h  a n  

i n c r e a s e d  b e n e f i t  u n d e r  t h e  f o l l o w i n g  c o n d i t i o n s :  a t  a g e

4 7 ,  i f  v e s t e d ;  w i t h  1 7  y e a r s  o f  s e r v i c e  a s  a  p o l i c e  o f f i c e r ,  

f i r e f i g h t e r ,  o r  t e a c h e r ;  o r  w i t h  a t  l e a s t  2 7  y e a r s  o f  

c r e d i t e d  s e r v i c e  i n  t h e  P E R S .  B e f o r e  q u a l i f y i n g  f o r  a n  

a c c e l e r a t e d  b e n e f i t ,  h o w e v e r ,  t h e  m e m b e r  m u s t  p a y  a  l u m p  s u m  

i n d e b t e d n e s s  p a y m e n t  o r  t a k e  a n  a c t u a r i a l  r e d u c t i o n  f o r  t h e  

i n d e b t e d n e s s  a m o u n t  f o r  t h e  a c c e l e r a t e d  p e r i o d .

T h e  t o t a l  e s t i m a t e d  a d m i n i s t r a t i v e  c o s t  t o  t h e  d i v i s i o n  b y  

f i s c a l  y e a r  i s  a s  f o l l o w s :

F Y  8 9  F Y  9 0  F Y  9 1

P E R S O N A L  S E R V I C E S  C O S T S  

F Y  8 9

1 R e t i r e m e n t  S p e c  I  ( 2  m o . )  $  5 . 0

8 R e t i r e m e n t  T e c h .  I / I I  ( 2  m o . )  3 7 . 0

T o t a l  F Y  8 9  $ 4 2 . 0

F Y  9 0

1 R e t i r e m e n t  S p e c  I  ' 1 2  m o . )  $ 2 9 . 5  

8 R e t i r e m e n t  T e c h .  I / I I  ( 1 2  m o )  2 2 2 . 0

2  A c c o u n t i n g  C l e r k  I I I  (8  m o . )  3 2 . 8  

2  C l e r k  I I  ( 1 0  m o . )  3 4 . 5

T o t a l  F Y  9 0  $ 3 1 8 . 8

F Y  9 1  .

1 R e t i r e m e n t  S p e c  I  ( 8  m o . )  $  1 9 . 7  

8 R e t i r e m e n t  T e c h .  I / I I  (8  m o . )  1 4 8 . 0

' 2  A c c o u n t i n g  C l e r k  I I I  (8  m o . )  3 2 . 8

2  C l e r k  I I  (8  m o . )  2 7 . 6

T o t a l  F Y  9 1  2 2 8 . 1

T R A V E L  .. . -

F Y  8 9

2  t r i p s  t o  A N C H / F B K S  2 . 1

F Y  9 0

2  t r i p s  t o  A N C H / F B K S  

1 t r i p  t o  K e n a i

1 t r i p  t o  K e t c h i k a n  3 . 5  .

p a g e  2 o f  9



F Y  8 9  F Y  9 0  F Y  9 1
F Y  9 1  .      i

2  t r i p s  t o  A N C H / F B K S  

1 t r i p  t o  K e n a i

1 t r i p  t o  K e t c h i k a n  3 5

C O N T R A C T U A L  

F Y  8 9
C o m p u t e r  h o o k - u p  & s e r v i c e  f o r  

a d d i t i o n a l  1 1  P C ' s .  1 5 . 7

A d d i t i o n a l  t e l e p h o n e  h o o k - u p

f o r  9 p h o n e s  i n  c u r r e n t  s y s t e m .  . 3

T e l e p h o n e  s e r v i c e  f o r  9 p h o n e s

f o r  2 m o n t h s .  , 2

L o n g  d i s t a n c e  c a l l s .  . 5

T o t a l  F Y  8 9  1 6 . 7

F Y  9 0

R S A  t o  t h e  D i v i s i o n  o f  F i n a n c e  

f o r  2  A c c o u n t i n g  C l e r k  I I I  f o r  

5  m o n t h s  t o  p r o v i d e  s e r v i c e  a n d  

s a l a r y  v e r i f i c a t i o n s .  $ 2 0 . 5

T e l e p h o n e  s e r v i c e  f o r  9 p h o n e s .  1 . 4

L o n g  d i s t a n c e  c a l l  e x p e n s e  b a s e d  

u p o n  e x p e r i e n c e  f r o m  t h e  p r e v i o u s  

R I P .  2 . 4

T o t a l  F Y  9 0  4 0 .  3

F Y  9 1  •

T e l e p h o n e  s e r v i c e  f o r  9  p h o n e s .  1 . 4

L o n g  d i s t a n c e  c a l l s  2 . 4

T o t a l  F Y  9 1
3 . 8

S U P P L I E S  r • "

F Y  8 9
( 9  e m p l o y e e s  X  $ 2 0 0 / y r  X  . 1 7 )  . 3

F Y  9 0

( 1 3  e m p l o y e e s  x  $ 2 0 0 / y r )  2 . 6

FY 91
(13 employees x $200/yr x .66) 1 7
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FY 89 FY 90 FY 91
E Q U I P E M E N T

F Y  8 9

1 1  P e r s o n a l  C o m p u t e r s  

8 M i c r o f i c h e  v i e w e r s  •

1 1  C a l c u l a t o r s  

1  C o m p u t e r  O u t p u t  P r i n t e r

5 5 . 0  

6 . 4  

1 . 7

1 8 . 0

T o t a l  E q u i p m e n t 8 1 . 1

T o t a l  B i l l  C o s t  B y  F i s c a l  Y e a r  $ 1 4 2 . 2  $ 3 5 5 . 2  $ 2 3 7 . 1

I *
T h e  r e t i r e m e n t  t e c h n i c i a n s ,  r e t i r e m e n t  s p e c i a l i s t ,  a n d  

a c c o u n t i n g  c l e r k s  n e e d  c o n s t a n t  a c c e s s  t o  t h e  P E R S  a n d  T R S  

c o m p u t e r  f i l e s .  W e  d o  n o t  h a v e  a n y  e x c e s s  t e r m i n a l s ,  

m i c r o f i c h e  v i e w e r s  o r  c a l c u l a t o r s .  O u r  e q u i p m e n t  r e q u e s t  

w i l l  s a t i s f y  o u r  e q u i p m e n t  n e e d s  f o r  t h e  d u r a t i o n  o f  t h i s  

p r o g r a m .  W e  p r o p o s e  t h e  p u r c h a s e  o f  p e r s o n a l  c o m p u t e r s  t o  

b e  u s e d  a s  t e r m i n a l s  b e c a u s e  t h e y  w i l l  b e  c o m p a t i b l e  w i t h  

t h e  d i v i s i o n ' s  L o c a l  A r e a  N e t w o r k .

W e  a r e  a l s o  p r o p o s i n g  t h e  p u r c h a s e  o f  a n  a d d i t i o n a l  c o m p u t e r  

o u t p u t  p r i n t e r .  T h e  p r e v i o u s  R I P  p u t  g r e a t  d e m a n d  o n  o u r  

e x i s t i n g  t w o  p r i n t e r s  a n d  w e  w e r e  a l w a y s  i n  a  s t a t e  o f  

b a c k l o g .  O u r  c u r r e n t  d a y - t o - d a y  p r i n t e r  n e e d s  m a x i m i z e  t h e  

c a p a c i t y  o f  o u r  t w o  p r i n t e r s .  A f t e r  c o m p a r i n g  t h e  c o s t  o f  

p u r c h a s i n g  a  n e w  p r i n t e r  w i t h  l e a s i n g  o n e  f o r  t w o  a n d  

o n e / h a l f  y e a r s ,  w e  d e t e r m i n e d  t h a t  w i t h  o u r  c u r r e n t  p r i n t e r  

n e e d s ,  p u r c h a s i n g  w o u l d  b e  m o r e  c o s t  e f f e c t i v e .

A l l  a d m i n i s t r a t i v e  c o s t s  f o r  t h i s  p r o g r a m  w i l l  b e  p a i d  i n  

a d v a n c e  b y  t h e  p a r t i c i p a t i n g  e m p l o y e r s  a s  r e q u i r e d  b y  

S e c t i o n  2 ,  p a g e  2 ,  l i n e  2 7 .

page 4 of 9



C o m m i t t e e  S u b s t i t u t e  f o r  S e n a t e  B i l l  7 3  ( H E S S )

A n a l y s i s  o f  F i n a n c i a l  I m p l i c a t i o n s  o n  t h e  R e t i r e m e n t  S v s t e m s  

P r e p a r e d  b y  D i v i s i o n  o f  R e t i r e m e n t  & B e n e f i t s  

D e p a r t m e n t  o f  A d m i n i s t r a t i o n  

M a r c h  2 1 ,  1 9 8 9

A n a l y s i s :  T h e  r e t i r e m e n t  i n c e n t i v e  p r o q r a m  l e g i s l a t i o n

r e q u i r e s  s t a t e  a q e n c i e s  a n d  p a r t i c i p a t i n g  

e m p l o y e r s  a n d  e m p l o y e e s  t o  r e i m b u r s e  t h e  P E R S  a n d  

T R S  f o r  t h e  c o s t s  o f  D a r t i c i p a t i o n  i n  t h e  p r o q r a m ;  

i t  a l s o  r e q u i r e s  a  s h o w i n q  o f  a  c o s t  s a v i n q s  t o  

p a r t i c i p a t e  i n  t h e  p r o q r a m .  T h e r e  s h o u l d  b e  n o  

l o n q - t e r m  o r  s h o r t - t e r m  c o s t s  t o  t h e  r e t i r e m e n t  

s y s t e m s '  f u n d s .
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Position Tillc A c c o u n t i n g  C l e r k  I I I

i |ji|f jstaiuj
o n p e r m a n e n t

Stall Months
8 . 0  e a c h  =  1 6 . 0

Type of Expenditure Amount

1 2 3

nr~.U1 2 9 , 3 6 0 V:$i
Ocncfiir 3 , 4 1 6 jPremium Pay

Other

Total Personal Servicer 3 2 , 7 7 6

Travel

Contractual (Computer Hook--up tees) 3 , 2 8 0

Commodities 5 2 0
i :c |u ip  ( lic n l
Other

Total Cost

FuncJiny Source (or Tolal Cost

Federal Receipts 101)2
f. F Match' m m

Cvncral Fund I 01)4

O F  I’luiiram Receipts 1005

T)Ih7: F F i r S T O Z U "

----------- IKS— IIi34“

4 0 , 4 6 0

2 9 , 0 7 6
1 9 , 3 8 4

No. of Positions Range/Step 1 Q A

Location
AWA

Darg. Unit
G G U

Election District
4

Justification

T h e  t w o  n o n p e r m a n e n t  A c c o u n t i n g  C l e r k  I I I  p o s i t i o n s  
w i l l  h a n d l e  t h e  a d d i t i o n a l  a c c o u n t i n g  d u t i e s  r e l a t e d  
t o  a  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P )  a s  f o l l o w s :  
m e m b e r  f i l e  r e s e a r c h ;  f i l e  m a i n t e n a n c e ,  i n c l u d i n g  
e n t e r i n g  i n d e b t e d n e s s ,  h i s t o r y ,  a n d  r e t i r e m e n t  
s e g m e n t s  i n t o  t h e  a p p r o p r i a t e  s y s t e m ;  v e r i f i c a t i o n  
o f  s y s t e m  o u t p u t ;  a n y  a d j u s t i n g  v o u c h e r s  t h a t  a r e  
n e c e s s a r y  i n  A K S A S ;  a s s i s t i n g  w i t h  t h e  d e p o s i t s  a n d  
c o d i n g  o f  m e m b e r  i n d e b t e d n e s s  p a y m e n t s  a n d  e m p l o y e r  
R I P  p a y m e n t s ;  a s s i s t i n g  w i t h  t h e  m e m b e r  a c c o u n t  
i n f o r m a t i o n  t h a t  i s  n e e d e d  i n  c o m p l e t i n g  t a x  
e x c l u d a b l e  s t a t e m e n t s  f o r ' t h e  R e t i r e m e n t  S e c t i o n ;  
a n d  a n y  f o l l o w  t h r o u g h  t h a t  b e c o m e s  n e c e s s a r y .

T h e  e q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

2 p e r s o n a l  c o m p u t e r s  
2 m i c r o f i c h e  v i e w e r s  
2 c a l c u l a t o r s

$ 1 0 ,0 0 0
1 , 6 0 0

276
$ 1 1 , 8 7 6

P l e a s e  r e f e r  t o  p a g e  3 f o r  j u s t i f i c a t i o n .

4 / 6 K 2 / 0 1 2 3 0 1 - 9 / 1 S 2

R e q u e s t  F o r

N e w  Po siti on

A g e n c y

U R U

C o m p o n e n t

Administration

R e t i r e m e n t  a n d  B e n e f i t s 
R e t i r e m e n t  a n d  B e n e f i t s

9
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Position Tillc C l e r k  I I
i line Status
F T  N o n p e r m a n e n t

Staff Months
10.0 e a c h  = 20 .0

Type of Expenditure Amount

1 2 3

Salary 3 0 , 9 0 0

nencfiu 3 . 5 9 3

r : :a
vT ^ .I'fcniiutn Pay

Oilier

Tolal Personal Services 3 4 . 4 9 3

Travel

Contractual

Commodities 4 4 0
Equipment

Other

Tolal Cost 3 4 , 9 3 3

Funding Source fur Tolal Cost
Fcdnal Rccoipls I (102

r; f  M a u h m m

(icuci al Fund 1004

(JF Ptogiam Receipts I00S

Oilier P E R S  1 0 2 9 2 0 . 9 6 0TRS 1034 1 3 , 9 7 3

No. of Positions Range/Step—  ̂  -

Locat ion
AWA

Darg. Unil
GGU

Elect ion Distr ict
4

Justification
T h e s e  t w o  C l e r k  I I  p o s i t i o n s  a r e  r e q u i r e d  i n  t h e  
M i c r o f i c h e  C e n t e r  f o r  t h e  d a y - t o - d a y  f i l e /  
r e c o r d k e e p i n g  d u t i e s  f o r  t h e s e  n e w  r e t i r e e s .  D u t i e s  
i n c l u d e :  s a n i t i z i n g  a n d  p u r g i n g  f i l e s ,  c r e a t i n g  n e w
m i c r o f i c h e  f i l e s  f o r  t h e s e  r e t i r e e s  f r o m  p a p e r  
d o c u m e n t s ,  c r e a t i n g  d u p l i c a t e  m i c r o f i c h e  f i l e s  w h e n  
r e q u e s t e d  f o r  t h e  u s e  o f  d i v i s i o n  p e r s o n n e l ,  a n d  
f i l i n g  a n d  r e f i l i n g  a l l  d o c u m e n t s .

M a n y  c a l c u l a t i o n s  a f f e c t i n g  m e m b e r s '  r e t i r e m e n t - 
a c c o u n t s  d e p e n d  o n  t h e  f i l e s  b e i n g  a c c u r a t e  a n d  
u p - t o - d a t e .  T h e  M i c r o f i c h e  C e n t e r  i s  c u r r e n t l y  
b a c k l o g g e d .

-4Zf.K2/ni2.T0L--£/JM_

R e q u e s t  F o r

N e w  Positi on

A g e n c y

U I U JComponent
A d m in istra tio n
R e t i r p i i i e n t - . a p i L B g n f r f i t s .  
R e t i r e m e n t  a n d  B e n e f i t s
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P o s i t i o n  T i i i c  R e t i r e m e n t  a n d  B e n e f i t s  T e c h n i c i a n Mo .  o f  Pos i t i on s g R an y e / S l c p  | 2 A Darg .  U n i t  g G U

l i i n c  S o i u s
F I  R o n p e r m a n e n t

Staf f  M o n t h J  ,  _ .  , „
1 2 . 0  e a c h  = 9 6 . 0

L o c a t i o n
AW A

l i l c d i o i j  D i s t r i c t

I.V :.v-.• r.y■ :..; -.:..fi •• •:;: •• < ; i : -
Type of Espcndiiurc Amount

1 2 3

Salarv " ' 1 9 8 , 9 1 2 ' " .... i i,
.•: •: ••• • ;**■> v :• •: *» : .• • •:: :•
,# ^ 1  ' j

Sx M S t e •&&&£$£:: 
-i ■■ • " -xiXv

Benefits 2 3 , 1 3 6

Premium Pay

Oilier

Tool Personal Services 222,048
Travel

Contractual (computer Hook-up fe e s) 1 3 , 1 2 0

Commodities "  i,5b4
l:(|u ipmcnl 46,904
tJUier

Total Cnsl 2 8 2 , 6 5 6

Funding Souicc fur Tolal Coil
Federal Receipts 1002fi. F. Match 1002
General Fund 1004
r,F

Oilier
PiogtJm Receipts 1005

 P E R S
• R T

T U T U "T O W 1 6 9 , 5 9 4  
11'3', 0fi2"

Justification

D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  
R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  
r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  
b y  2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  
c a l l s  i n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  i n c r e a s e d  
b y  1 4 7 % .

T h e  a d d i t i o n a l  t e c h n i c a l  s t a f f  w i l l  b e  n e e d e d  t o  
a s s i s t  o u r  c u r r e n t  s t a f f  r e s e a r c h  m e m b e r  f i l e s ,  
p r e p a r e  p r o j e c t i o n s  a n d  r e t i r e m e n t s ,  a d d  s e r v i c e  
t h a t  m e m b e r s  a r e  e l i g i b l e  t o  p u r c h a s e  a n d  r e s p o n d  t o  
t h e  m a n y  i n q u i r i e s  t h a t  w e  w i l l  r e c e i v e  d u r i n g  t h e  
c o n c e n t r a t e d  w i n d o w  p e r i o d  o f  t h e  p r o g r a m .

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

8 p e r s o n a l  c o m p u t e r s  $ 4 0 , 0 0 0
6 m i c r o f i c h e  v i e w e r s  4 , 8 0 0
8 c a l c u l a t o r s  1 , 1 0 4

$ 4 5 , 9 0 4

P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  j u s t i f i c a t i o n .

4 / 6 K 2 / 0 1 2 3 0 1 - 9 / 5 & 6

R e q u e s t  F o r

N e w  P o s i t i o n

A g e n c y

I I K U

C o m p o n e n t

A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  R e n e  f i t s  
R e t i r e m e n t  a n d  O e n e F i t s .

Page o f
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STATE  OF  ALASKA
1989 L E G I S L A T I V E  S E S S I O N

R E Q U E S T :

... r p ? • 

B i l l  V e r s i o n :  
P u b l i s h  D a t e :

C SS B  73 (SA)
~rrum ~

F I S C A L  NOTE

M

R e v i s i o n  D a t e : _____________________________
T i t i e :  An A c t  r e l a t i n o  t o  a r e t i r e m e n t

i n c e n t i v e  p r o g r a m .   __
S p o n s o r :  D u n c a n ____________________________
R e q u e s t o r : _______________________________

A g e n c y  A f f e c t e d :  A d m i n i s t r a t i o n  
B R U :  R e t i r e m e n t  a n d  B e n e f i t s

C o m p o n e n t s  R e t i r e m e n t  a n d  B e n e f i t s

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  o f D o l l a r s )
O P E R A T I N G " F Y  89 F Y  90 F Y  91 F Y  92 E Y  93 F Y  94

PERSONAL S E R V I C E S
TRAVEL
CONTRACTUAL
S U P P L I E S
EQU IPMENT
LAND & STRUCT URES
CR AN TS ,  C LA IMS
M ISCELLANEOUS

4 2 .0 318 ,8 228.1 0 0 0
2 .1 3 . 5 3 . 5 0 0 0

16 .7 40 .3 3 . 8 0 0 0
.3 2 .6 1 . 7 0 0 0

81.1 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

T O T A L  O P E R A T I N G 142.2 365 .2 237.1 0 0 0

C A P I T A L

a r s )

R E V E N U E 337 .3 237.1 I 0 0 0

CENERAL  FUND 0 0 0 0 0 0
FEDERAL  FUNDS 0 0 0 0 0 0
OTHER 142.2 365 .2 237.1 0 0 0
TOTAL . . .  , .1*3,2 365 .2 237.1 0 0 0

P O S I T I O N S :

FU L L- T IM E 0 0 0 0 0 0
PART- T IME 0 0 0 0 0 0
TEMPORARY 13 13 0 0 0

A N A L Y S I S : ( A t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y )

S e e  p a g e s  2-9 f o r  d e t a i l e d  d i s c u s s i o n  o f  F i s c a l  N o t e .

P r e p a r e d  B y :  §.a n . Y _ . S n i i t h ,  D i r e c t o r . P h o n e : _

D i v i s i o n :  R e t i r e m e n t  a n d  B e n e f i t s  D a t e :

465-4470

A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w s  D a t e :  o T
A g e n c y :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  7 y  ~  ^A g e n c y :  D e p a r t m e n t

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :  
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  S p o n s o r  
R e q u e s t o r
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
I m p a c t e d  A g e n c y ( i e s ) P a g e o f



FY 89 FY 90 FY 91
E Q U I P E M E N T  

F Y  8 9

1 1  P e r s o n a l  C o m p u t e r s  5 5 . 0

8 M i c r o f i c h e  v i e w e r s  6 . 4

1 1  C a l c u l a t o r s  1 . 7

1 C o m p u t e r  O u t p u t  P r i n t e r  1 8 . 0

T o t a l  E q u i p m e n t  8 1 . 1

T o t a l  B i l l  C o s t  B y  F i s c a l  Y e a r  $ 1 4 2 . 2  $ 3 6 5 . 2  S 2 3 7 . 1

T h e  r e t i r e m e n t  t e c h n i c i a n s ,  r e t i r e m e n t  s p e c i a l i s t ,  a n d  

a c c o u n t i n g  c l e r k s  n e e d  c o n s t a n t  a c c e s s  t o  t h e  P E R S  a n d  T R S  

c o m p u t e r  f i l e s .  W e  d o  n o t  h a v e  a n y  e x c e s s  t e r m i n a l s ,  

m i c r o f i c h e  v i e w e r s  o r  c a l c u l a t o r s .  O u r  e q u i p m e n t  r e q u e s t  

w i l l  s a t i s f y  o u r  e q u i p m e n t  n e e d s  f o r  t h e  d u r a t i o n  o f  t h i s  

p r o g r a m .  W e  p r o p o s e  t h e  p u r c h a s e  o f  p e r s o n a l  c o m p u t e r s  t o  

b e  u s e d  a s  t e r m i n a l s  b e c a u s e  t h e y  w i l l  b e  c o m p a t i b l e  w i t h  

t h e  d i v i s i o n ' s  L o c a l  A r e a  N e t w o r k .

W e  a r e  a l s o  p r o p o s i n g  t h e  p u r c h a s e  o f  a n  a d d i t i o n a l  c o m p u t e r  

o u t p u t  p r i n t e r .  T h e  p r e v i o u s  R I P  p u t  g r e a t  d e m a n d  o n  o u r  

e x i s t i n g  t w o  p r i n t e r s  a n d  w e  w e r e  a l w a y s  i n  a  s t a t e  o f  

b a c k l o g .  O u r  c u r r e n t  d a y - t o - d a y  p r i n t e r  n e e d s  m a x i m i z e  t h e  

c a p a c i t y  o f  o u r  t w o  p r i n t e r s .  A f t e r  c o m p a r i n g  t h e  c o s t  o f  

p u r c h a s i n g  a  n e w  p r i n t e r  w i t h  l e a s i n g  o n e  f o r  t w o  a n d  

o n e / h a l f  y e a r s ,  w e  d e t e r m i n e d  t h a t  w i t h  o u r  c u r r e n t  p r i n t e r  

n e e d s ,  p u r c h a s i n g  w o u l d  b e  m o r e  c o s t  e f f e c t i v e .

A l l  a d m i n i s t r a t i v e  c o s t s  f o r  t h i s  p r o g r a m  w i l l  b e  p a i d  i n  

a d v a n c e  b y  t h e  p a r t i c i p a t i n g  e m p l o y e r s  a s  r e q u i r e d  b y  

S e c t i o n  2 ,  p a g e  2 ,  l i n e  2 7 .

page 4 of 9



C o m m i t t e e  S u b s t i t u t e  f o r  S e n a t e  B i l l  7 3  ( S A )

A n a l y s i s  o f  F i n a n c i a l  I m p l i c a t i o n s  o n  t h e  R e t i r e m e n t  S y s t e m s  

P r e p a r e d  b y  D i v i s i o n  o f  R e t i r e m e n t  &  B e n e f i t s  

D e p a r t m e n t  o f  A d m i n i s t r a t i o n  

M a r c h  7 ,  1 9 8 9

A n a l y s i s :  T h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  l e g i s l a t i o n

r e q u i r e s  s t a t e  a q e n c i e s  a n d  p a r t i c i p a t i n a  

e m p l o y e r s  a n d  e m p l o y e e s  t o  r e i m b u r s e  t h e  P E R S  a n d  

T R S  f o r  t h e  c o s t s  o f  p a r t i c i p a t i o n  i n  t h e  p r o g r a m ;  

i t  a l s o  r e q u i r e s  a  s h o w i n g  o f  a  c o s t  s a v i n q s  t o  

p a r t i c i p a t e  i n  t h e  p r o q r a m .  T h e r e  s h o u l d  b e  n o  

l o n g - t e r m  o r  s h o r t - t e r m  c o s t s  t o  t h e  r e t i r e m e n t  

s y s t e m s '  f u n d s .

page 5 of 9



Posi t ion Ti t le A c c o u n t i n g  C l e r k  I I I
Staf f  Months

No. o f  Posi t ions Range/Step j q A Barg. Uni l  g g y

T p f f alu*o n p e r m a n e n t 8 . 0  e a c h  = 16 .0
Locat ion

AWA
Elect ion Dist r ic t

4

Type of Expenditure Amou nt

1 2 3

Salary 2 9 , 3 6 0

- : ■■■ m m
’ S B C ®

Benefit* 3 , 4 1 6

Premium Pay

Other

Tolal Personal Services 3 2 , 7 7 6

Travel

Contractu^ ( C o m p u t e r  H o o k - u p  t e e s ) 3 , 2 8 0

Commodities i 5 2 8

Equipment ■ 1 1 , 8 7 6
Other

Total Cost 4 8 , 4 6 0

Funding Source for Total Cost

Federal Receipts 1002
O. F. MatcH- 1003
General Fund 1004
G F  Program Receipts 100S

P E R SO t h e r
I K S ’

I U7T 
TUW

29J176
1 9 , 3 8 4

Justification

T h e  t w o  n o n p e r m a n e n t  A c c o u n t i n g  C l e r k  I I I  p o s i t i o n s  
w i l l  h a n d l e  t h e  a d d i t i o n a l  a c c o u n t i n g  d u t i e s  r e l a t e d  
t o  a  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P )  a s  f o l l o w s :  
m e m b e r  f i l e  r e s e a r c h ;  f i l e  m a i n t e n a n c e ,  i n c l u d i n g  
e n t e r i n g  i n d e b t e d n e s s ,  h i s t o r y ,  a n d  r e t i r e m e n t  
s e g m e n t s  i n t o  t h e  a p p r o p r i a t e  s y s t e m ;  v e r i f i c a t i o n  
o f  s y s t e m  o u t p u t ;  a n y  a d j u s t i n g  v o u c h e r s  t h a t  a r e  
n e c e s s a r y  i n  A K S A S ;  a s s i s t i n g  w i t h  t h e  d e p o s i t s  a n d  
c o d i n g  o f  m e m b e r  i n d e b t e d n e s s  p a y m e n t s  a n d  e m p l o y e r  
R I P  p a y m e n t s ;  a s s i s t i n g  w i t h  t h e  m e m b e r  a c c o u n t  
i n f o r m a t i o n  t h a t  i s  n e e d e d  i n  c o m p l e t i n g  t a x  
e x c l u d a b l e  s t a t e m e n t s  f o r  t h e  R e t i r e m e n t  S e c t i o n ;  
a n d  a n y  f o l l o w  t h r o u g h  t h a t  b e c o m e s  n e c e s s a r y .

T h e  e q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

2 p e r s o n a l  c o m p u t e r s  
2 m i c r o f i c h e  v i e w e r s  
2 c a l c u l a t o r s

$ 1 0 , 0 0 0

1,600
2 7 6

T T O T e

P l e a s e  r e f e r  t o  p a g e  3 f o r  j u s t i f i c a t i o n ,

4 / 6 K 2 / 0 1 2 3 0 1 - 9 / 1 & 2

R e q u e s t  F o r

N e w  P o s i t i o n

A g e n c y

O K U

C o m p o n e n t

A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

F Y  9 0
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.

Position Title C l e r k  I I

Suit Months

| No. of PositionsCm Range/Step
7 A

D * r g .  u n i l  GG (J

lime Status

F T  N o n p e r m a n e n t 1 0 . 0  e a c h  = 2 0 . 0
Location

AW A
Election District

4

Type of Expenditure Amount

1 ! 2 3

Salarv 3 0 . 9 0 0
:

I 1 A 1 8 S  ^

Rencfils 3 , 5 9 3

Premium Pay

Other
--------

Tolal Personal Services _ I ' L l. ! ! . .____
Travel

Contractual

Commodities 4 4 0

Equipment

Other

Tolal Cost 3 4 , 9 3 3

Funding Source for Total Cost

Federal Rci cipls 1002

O. F. Matcli 1002
General Fund 1004

G F  Program Receipts 1005

Other T E S T  1 0 2 9 M L

T R S  10 3 4 1 3 , 9 7 3

J u s l i r i c a t i o n
T h e s e  t w o  C l e r k  I I  p o s i t i o n s  a r e  r e q u i r e d  i n  t h e  
M i c r o f i c h e  C e n t e r  f o r  t h e  d a y - t o - d a y  f i l e /  
r e c o r d k e e p i n g  d u t i e s  f o r  t h e s e  n e w  r e t i r e e s .  D u t i e s  
i n c l u d e :  s a n i t i z i n g  a n d  p u r g i n g  f i l e s ,  c r e a t i n g  n e w
m i c r o f i c h e  f i l e s  f o r  t h e s e  r e t i r e e s  f r o m  p a p e r  
d o c u m e n t s ,  c r e a t i n g  d u p l i c a t e  m i c r o f i c h e  f i l e s  w h e n  
r e q u e s t e d  f o r  t h e  u s e  o f  d i v i s i o n  p e r s o n n e l ,  a n d  
f i l i n g  a n d  r e f i l i n g  a l l  d o c u m e n t s .

M a n y  c a l c u l a t i o n s  a f f e c t i n g  m e m b e r s '  r e t i r e m e n t  
a c c o u n t s  d e p e n d  o n  t h e  f i l e s  b e i n g  a c c u r a t e  a n d  
u p - t o - d a t e .  T h e  M i c r o f i c h e  C e n t e r  i s  c u r r e n t l y  
b a c k l o g g e d .

4 / 6 K 2 / Q 1 2 3 f l l = a / m —  

R e q u e s t  F o r  

N e w  P o s i t i o n

AgencyURU
C o m p o n e n t

f l H m i n i s t r a f  inn

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Page ^ of 9
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Position Title

T i
( T  f i o r i p e r m a n e n t

R e t i r e m e n t  a n d  B e n e f i t s  T e c h n i c i a n

Staff Months
1 2 .0  e a c h  = 9 6 .0

No. o f  Posi t ions g Range/Step Barg. Uni t qqjj

Locat ion
AWA

■ (.s-itr a  H i m  s r i M a s a i
1 Type of Es^ndilure Amount

1 r  2 3

Salary 1 9 0 /J1 2 '

" I B E S i a i i

Rencfils 23,136

Premium Pay

Other

Tolal Personal Ser/Ices rmmvmmmm' 221,048

Travel

Contractual ( c o m p u t e r  n o o K - u p  t e e s ) 1 3 , 1 2 0
Commodities 1,584
Equipment 4b,y(J4
Other

Tolal Cost 282,656

Funding Source for Tolal Cost

Federal Receipts 1002

0. F. Match 1003

General Fund 1004

G F  Program Receipts 1005

Other PEP.b lOiJy 1 6 9 , 5 9 4
IKb 1U34 113,062

Elect ion Dist r ict

J u s t i f i c a t i o n
D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  
R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  
r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  
b y  2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  
c a l l s  i n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  i n c r e a s e d  
b y  1 4 7 % .

T h e  a d d i t i o n a l  t e c h n i c a l  s t a f f  w i l l  b e  n e e d e d  t o  
a s s i s t  o u r  c u r r e n t  s t a f f  r e s e a r c h  m e m b e r  f i l e s ,  
p r e p a r e  p r o j e c t i o n s  a n d  r e t i r e m e n t s ,  a d d  s e r v i c e  
t h a t  m e m b e r s  a r e  e l i g i b l e  t o  p u r c h a s e  a n d  r e s p o n d  t o  
t h e  m a n y  i n q u i r i e s  t h a t  w e  w i l l  r e c e i v e  d u r i n g  t h e  
c o n c e n t r a t e d  w i n d o w  p e r i o d  o f  t h e  p r o g r a m .

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

8  p e r s o n a l  c o m p u t e r s  
6 m i c r o f i c h e  v i e w e r s  
8  c a l c u l a t o r s

$ 4 0 , 0 0 0
4 , 8 0 0
1 , 1 0 4

$ 4 5 , 9 0 4

P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  j u s t i f i c a t i o n .

4 / 6 K 2 / 0 1 2 3 0 1 - 9 / 5 & 6

R e q u e s t  F o r

N e w  P o s i t i o n

A g e n c y

B R U

C o m p o n e n t

A d m i n i s t r a t i o n

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Pag e  0  o f
r —
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Pos i t i on T i t l eI S

h r s

R e t i r e m e n t  a n d  B e n e f i t s  S p e c i a l i s t

Staff Months

No. o f  Posi t ions Range/Step 3A Barg. Uni t
GGU, l  ime Status —

F T  N o n p e r m a n e n t 12.0 Locat ion
AWA

Elect ion Di st r i c t
4

tmfmmfi ■ :i sv.;̂ : 5̂ :5
Type of Expenditure Amount

1 1 2 3

Salarv 2 6 . 4 6 0
w i t s  i p l  1  ■■■Benefits 3 , 0 7 8

Premium Pay

Other

Tolal Personal Services ........2 9 . 5 3 8  . .
Travel

Contractual ( C o m p u t e r  H o o k - u p  f e e s ) 1 , 6 4 0

Commodities 7 3 2
Equipment 5 . 1 3 8
Other

Tolal Cusl 3 7 , 0 4 8  !

Funding Source for Total Cost

Federal Receipts 1002

G. F. Match 1002

General Fund 1004

G F  Program Receipts 1005

Other R E R S  1 0 2 9 2 2 . 2 2 9
T R S  1 0 3 4  1 4 , 8 1 9

J u s t i f i c a t i o n

D u r i n g  t h e  a l m o s t  t w o  y e a r s  o f  m a n a g i n g  t h e  f i r s t  
R I P ,  P E R S  r e t i r e m e n t s  i n c r e a s e d  1 0 9 % ,  T R S  
r e t i r e m e n t s  i n c r e a s e d  b y  1 5 1 % ,  p r o j e c t i o n s  i n c r e a s e d  
b y  2 3 5 % ,  c o r r e s p o n d e n c e  i n c e a s e d  b y  1 2 6 % ,  t e l e p h o n e  
c a l l s  i n c r e a s e d  b y  1 3 4 %  a n d  o f f i c e  v i s i t s  i n c r e a s e d  
b y  1 4 7 % .

T h e  R e t i r e m e n t  S p e c i a l i s t  w i l l  t r a i n  a n d  d i r e c t  t h e  
d a i l y  a c t i v i t i e s  o f  t h e  e i g h t  a d d i t i o n a l  r e t i r e m e n t  
t e c h n i c i a n s .  T h e y  w i l l  a l s o . b e  r e s p o n s i b l e  f o r  
m a i n t a i n i n g  a  l i s t i n g  o f  a l l  e m p l o y e e s  w h o  e l e c t  t o  
p a r t i c i p a t e  i n  t h e  R I P  a n d  a  l i s t i n g  o f  a l l  
e m p l o y e e s  w h o  a r e  e l i g i b l e  t o  r e t i r e  u n d e r  t h e  R I P .  
T h e y  w i l l  a l s o  b e  r e q u i r e d  t o  p r e p a r e  d a t a  n e c e s s a r y  
t o  c a l c u l a t e  a c t u a l  c o s t  b i l l i n g  i n f o r m a t i o n  t o  
p a r t i c i p a t i n g  e m p l o y e r s .

E q u i p m e n t  n e e d s  a r e  a s  f o l l o w s :

1 p e r s o n a l  c o m p u t e r  
1 c a l c u l a t o r

$ 5 , 0 0 0
1 3 8

$ 6 , 1 3 8

P l e a s e  r e f e r  t o  p a g e  3 f o r  d e t a i l e d  e q u i p m e n t  
j u s t i f i c a t i o n .

A m m i m i z u m  

R e q u e s t  F o r  

N e w  P o s i t i o n

AgencyUUUComponent
A dm in is tr at in n

R e t i r e m e n t  a n d  B e n e f i t s  
R e t i r e m e n t  a n d  B e n e f i t s

Page 9 0f 9 i
Revised Date

F Y  9 0



m
F I S C A L  N O T E

R E Q U E S T : ____________________________________________________________________________________________________________________

ST ATE  OF ALASKA  B i l l  V e r s i o n :  c s  sb 73 csa) (b)
1989 L E G I S L A T I V E  S E S S I O N  P u b l i s h  D a t e :  3 / 2 2 / 8 9  ~ ~

R e v i s i o n  D a t e : _________________________________A g e n c y  A f f e c t e d :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n
T i t l e :  An A c t  r e l a t i n g  t o  R I P ________________ 8 R U :  F i n a n c e _______________________________________________

i n  PERS a n d  T R S . _________________________________ _____________________________________________________________________
S p o n s o r :  D u n c a n  a n d  K e r t t u l a C o m p o n e n t s : R e t i r e m e n t  a n d  B e n e f i t s
R e q u e s t o r :

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  01F D o l l a r s )
O P E R A T I N G F Y  89 F Y  9 0 F Y  91 F Y  92 F Y  9 3 F Y  1 )4

PERSONAL  S E R V I C E S 0 46 .9 0 0 0 0

TRAVEL 0 0 0 0 0 0

CONTRACTUAL 0 0 0 0 0 0

S U P P L I E S 0 0 0 0 0 0
EQU IPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0

GRA NT S ,  C LA IMS 0 0 0 0 0 0
M I SCE LLANEOUS 0 0 0 0 0 0
T O T A L  O P E R A T I N G 0 46 .9 0 0 0 0

c a p i t a l 0 0 0 0 0 0

R E V E N U E 0  I 0 0 0 0 0

F U N D I N G :  ( T h o u s a n d s  o f  D o ' l a r s )
C EN ERAL  FUND 0 0 0 0 0 0
F ED ERAL  FUNDS 0 0 0 0 0 0
OTHER  1034 PERS/TRS 0 46 .9 0 0 0 0
TOTAL 0 0 0 0 0 0

P O S I T I O N S :
F U L L- T IM E 0 0 0 0 0 0
PART-T IM E 0 2 0 0 0 0
TEMPORARY 0 0 0 0 0 0

A N A L Y S I S :  ( A t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y )

S e e  a t t a c h e d

£ d  £ * J LP r e p a r e d  B y :  K e i t h  B u s c h ,  D i r e c t o r  l A  P h o n e :  465-2246
D i v i s i o n :  F i n a n c e  D a t e :

A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w ^ ^ ^  D a t e : _______________
A g e n c y :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  S p o n s o r  
R e q u e s t o r
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t
I m p a c t e d  A g e n c y ( i e s )  .  P a g e  j ____ o f  _ 2 _

R e v :  01/11/88 8/3K3/030205-9/2



C O N T I N U A T I O N  o f  F I S C A L  N O T E  A N A L Y S I S

F o r  B i l l / R e s o l u t i o n  N o .  C S S B  7 3  ( S A )

O n  J u l y  1 ,  1 9 8 9 ,  t h e r e  w i l l  b e  3 , 4 0 0  S t a t e  e m p l o y e e s  e l i g i b l e  f o r  e a r l y  
r e t i r e m e n t  u n d e r  t h i s  b i l l .  T h e  D i v i s i o n  o f  F i n a n c e  i s  r e s p o n s i b l e  f o r  
t h e  v e r i f i c a t i o n  o f  e m p l o y m e n t  h i s t o r y  a n d  t h e  p r o c e s s i n g  o f  t e r m i n a t i o n  
p a y .  B a s e d  u p o n  o u r  e x p e r i e n c e  i n  1 9 8 6  a n d  1 9 8 7 ,  w e  a n t i c i p a t e  t h a t  
t h e r e  c o u l d  b e  1 , 4 0 0  e m p l o y e e s  p a r t i c i p a t i n g  i n  t h e  p r o g r a m .  W e  e s t i m a t e  
t h e  i n c r e a s e d  c o s t s  t o  p r o c e s s  t h e s e  e m p l o y e e s  t o  b e :

D a t a  p r o c e s s i n g  s u p p o r t  $ 9 . 0
T w o  p a r t - t i m e  A c c o u n t i n g  T e c h n i c i a n s  I  

f o r  s i x  m o n t h s  3 7 . 9

T o t a l  C o s t  $ 4 6 . 9

A l l  a d m i n i s t r a t i v e  c o s t  f o r  t h i s  p r o g r a m  w i l l  b e  p a i d  i n  a d v a n c e  b y  t h e
p a r t i c i p a t i n g  e m p l o y e r  a s  r e q u i r e d  b y  S e c t i o n  2 ,  p a g e  2 ,  l i n e  2 7 .

8/3K3/030205-9/3 P a g e  2 o f  2



ST A T E  OF ALASKA
1989 L E G I S L A T I V E  S E S S I O N

R E Q U E S T :

B111 V e r s i o n :  s s  73
P u b l i s h  D a t e :  3 / 7 / 89~

F I S C A L  NOTE

R e v i s i o n  D a t e : _____________________________

T i  t l  e  s An.Act, relating to a-ccti regent
.incentive. p rearm.-----------------------------------
S p o n s o r :  m . n m n __________________
R e q u e s t o r : ____________________________________

A g e n c y  A f f e c t e d :  A d m i n i s t r a t e

B R U  * R e t i r e m g n t  a n d  B a n g f i t *

C o m p o n e n t s .and -Bccctlta-

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  o f
O P E R A T I N G T T 5 5 T r s u - " t h i " F Y  92 F Y  9 3 F Y  9 4

PERSONAL  S E R V I C E S

TRA VE L
CONTRACTUAL
S U P P L I E D
EQ U IP MENT
LAND & S TR UC TUR ES
CH A N TS ,  C L A I M S
M IS C E L LA N EO U S

o 2 0 * .  8 228.1 _ o 0 0
0 7.1 3 . 5 0 0 0
0 * 0 . 3 ._ . 3 . 8 . . . .  0 0 n
0 1.7 1 .7 0 0 0

-0 81.1 0 0 0 0
0 0 0 _Q 0 0
0 0 0 ...................o 0 0
0 0. 0 .. 0 0 0

T O T A L  O P E R A T I N G 0 330 .0 .  .  ® 7 J 0 0 0

C A P I T A L

- r n m s r 33Q .Q 227.1

F U N D I N G :  ( T h o u s a n d s  o f  D o l l a r s )
-

GENERAL  FUND q 0 0 0 Q 0

F ED ER AL  FUNDS 0 0 (J 0 Q 0

OTHER  ----- 0 330 .0 737.1 0 0 0

TQTA1________________ Q 330 . 0 237 .1 0 0 n

P O S I T I O N S :

F U L L - T I M E 0 0 0 0 0 0

P A R T - T I M E 0 0 0 0 0 n

T F M P O R A R Y .  0 _____________ ________ 13_____ , ______ 13____ n n ___________ n

A N A L Y S I S :  ( A t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y )

S o e  p a g e s  2-9 f o r  d e t a i l e d  d i s c u s s i o n  o f  i n c r e a s e  i n  o p e r a t i o n s  c o s t  f o r  t h e  d i v i s i o n .

T H I S  B I L L  W I L L  HOT  R E S U L T  I N  AN I N C R E A S E  I N  S T A T E  OR H J L I T I C A L  S U B D I V I S I O N  FY 90 PERSONAL  
S E R V I C E S  C O S T S .

P r e p a r e d  s m i t h .  p i r c r t n r ________

D i v i s i o n :  R f t t i r e m < » n t  a n d  B e n e f i t s   _

A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w s  

A g e n c y :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  S p o n s o r  

R e q u e s t o r
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
I m p a c t e d  A g e n c y ( i e s )

P h o n e  _____________
D a t e :

D a t e :

P a g e o f



■

J a n u a r y  9 ,  1 9 8 9

S B  7 3

S E N A T E  J O U R N A L p .  2 8

S E N A T E  B I L L  N O .  7 3  b y  S e n a t o r s  D u n c a n  a n d  K e r t t u l a ,

" A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e

p r o g r a m s  f o r  t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  

s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  s y s t e m ?  a n d  

p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e . "

w a s  r e a d  t h e  f i r s t  t i m e  a n d  r e f e r r e d  t o  t h e  S t a t e  A f f a i r s  

C o m m i t t e e ,  t h e  H e a l t h ,  E d u c a t i o n  a n d  S o c i a l  S e r v i c e s

C o m m i t t e e  a n d  t h e  F i n a n c e  C o m m i t t e e .

F e b r u a r y  2 7 ,  1 9 8 9  S E N A T E  J O U R N A L  p .  5 3 2

S e n a t o r  D u n c a n ,  i n  a  m e m o r a n d u m  t o  P r e s i d e n t  K e l l y ,  e n c l o s e d  

t h e  f o l l o w i n g  B u d g e t  a n d  A u d i t  R e p o r t  w h i c h  r e f e r e n c e s  t h e  

s a v i n g s  t o  t h e  S t a t e  b y  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  i n  

S E N A T E  B I L L  N O .  7 3  b y  S e n a t o r  D u n c a n ,  e n t i t l e d :  ( A n  A c t

r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  f o r  t h e  p u b l i c  

e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  

s y s t e m ;  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e ) :

A  R E P O R T  O N  T H E  D E P A R T M E N T  O F  A D M I N I S T R A T I O N  

P U B L I C  E M P L O Y E E S '  R E T I R E M E N T  S Y S T E M ,  R E T I R E ­

M E N T  I N C E N T I V E  P R O G R A M ,  M a y  1 6 ,  1 9 8 6  -  

O c t o b e r  1 ,  1 9 8 7

C o p i e s  o f  t h e s e  r e p o r t s  a r e  o n  f i l e  i n  t h e  O f f i c e  o f  t h e  

S e c r e t a r y  o f  t h e  S e n a t e .

M a r c h  7 ,  1 9 8 9  S E N A T E  J O U R N A L  p .  6 6 2

T h e  S t a t e  A f f a i r s  C o m m i t t e e  c o n s i d e r e d  S E N A T E  B I L L  N O .  7 3  

( A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  f o r  t h e  

p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  

r e t i r e m e n t  s y s t e m ?  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e )  a n d  

a  m a j o r i t y  o f  t h e  c o m m i t t e e  r e c o m m e n d e d  i t  b e  r e p l a c e d  w i t h

e n t i t l e d :

S B  7 3

S B  7 3



S B  7 3  c o n t ' d

C S  F O R  S E N A T E  B I L L  N O .  7 3  ( S t a t e  A f f a i r s )

a n d  d o  p a s s .  T h e  r e p o r t  w a s  s i g n e d  b y  S e n a t o r  P o u r c h o t ,  

C h a i r ,  a n d  c o n c u r r e d  i n  b y  S e n a t o r s  K e l l y ,  A d a m s  a n d  F a i k s .

F i s c a l  n o t e  f o r  S E N A T E  B I L L  N O .  7 3  p u b l i s h e d  t o d a y  f r o m  

D e p a r t m e n t  o f  A d m i n i s t r a t i o n .  F i s c a l  n o t e  f o r  t h e  c o m m i t t e e  

s u b s t i t u t e  f o r t h c o m i n g .

S E N A T E  B I L L  N O .  7 3  w a s  r e f e r r e d  t o  t h e  H e a l t h ,  E d u c a t i o n  a n d  

S o c i a l  S e r v i c e s  C o m m i t t e e .

M a r c h  1 4 ,  1 9 8 9  S E N A T E  J O U R N A L  p .  7 7 2

S B  7 3

F i s c a l  n o t e  f o r  C o m m i t t e e  S u b s t i t u t e  f o r  S e n a t e  B i l l  N o .  7 3  

( S A )  ( A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  f o r  

t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  

r e t i r e m e n t  s y s t e m ;  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e )  

p u b l i s h e d  t o d a y  f r o m  D e p a r t m e n t  o f  A d m i n i s t r a t i o n .

M a r c h  2 2 ,  1 9 8 9  S E N A T E  J O U R N A L  p .  8 9 7

S B  7 3

F i s c a l  n o t e  f o r  C o m m i t t e e  S u b s t i t u t e  o f  S e n a t e  B i l l  N o .  7 3  

( S t a t e  A f f a i r s )  ( A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  

p r o g r a m s  f o r  t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  

t e a c h e r s '  r e t i r e m e n t  s y s t e m ;  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  

d a t e )  p u b l i s h e d  t o d a y  f r o m  D e p a r t m e n t  o f  A d m i n i s t r a t i o n .

S B  7 3

T h e  H e a l t h ,  E d u c a t i o n  a n d  S o c i a l  S e r v i c e s  C o m m i t t e e  

c o n s i d e r e d  S E N A T E  B I L L  N O .  7 3  ( A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  

i n c e n t i v e  p r o g r a m s  f o r  t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  

s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  s y s t e m ;  a n d  p r o v i d i n g  

f o r  a n  e f f e c t i v e  d a t e )  a n d  a  m a j o r i t y  o f  t h e  c o m m i t t e e  

r e c o m m e n d e d  i t  b e  r e p l a c e d  w i t h

CS F O R  S E N A T E  B I L L  NO. 73 (HESS)



SB  73 cont'd

a n d  d o  p a s s .  T h e  r e p o r t  w a s  s i g n e d  b y  S e n a t o r  F i s c h e r ,  

C h a i r ,  a n d  c o n c u r r e d  i n  b y  S e n a t o r s  K e l l y ,  J o n e s  a n d  D u n c a n .

F i s c a l  n o t e  f o r  t h e  c o m m i t t e e  s u b s t i t u t e  f o r t h c o m i n g .

S E N A T E  B I L L  N O .  7 3  w a s  r e f e r r e d  t o  t h e  F i n a n c e  C o m m i t t e e .

M a r c h  2 8 ,  1 9 8 9  S E N A T E  J O U R N A L  p .  9 4 9

S B  7 3

F i s c a l  n o t e  f o r  C o m m i t t e e  S u b s t i t u t e  f o r  S e n a t e  B i l l  N o .  7 3  

( H E S S )  ( A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  f o r  

t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  

r e t i r e m e n t  s y s t e m ;  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e )  

p u b l i s h e d  t o d a y  f r o m  D e p a r t m e n t  o f  A d m i n i s t r a t i o n .

M a r c h  3 1 ,  1 9 8 9  S E N A T E  J O U R N A L  p .  9 9 9

S B  7 3

T h e  F i n a n c e  C o m m i t t e e  c o n s i d e r e d  S E N A T E  B I L L  N O .  7 3  ( A n  A c t  

r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  f o r  t h e  p u b l i c  

e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  

s y s t e m ;  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e )  a n d  r e c o m m e n d e d  

i t  b e  r e p l a c e d  w i t h

C S  F O R  S E N A T E  B I L L  N O .  7 3  ( F i n a n c e )

a n d  a  m a j o r i t y  o f  t h e  c o m m i t t e e  r e p o r t e d  i t  b a c k  w i t h o u t  

r e c o m m e n d a t i o n  a n d  a  L e t t e r  o f  I n t e n t .  T h e  r e p o r t  w a s  

s i g n e d  b y  S e n a t o r  U e h l i n g ,  C o - C h a i r ,  a n d  c o n c u r r e d  i n  b y  

S e n a t o r s  F r a n k ,  P e a r c e ,  F i s c h e r  a n d  Z h a r o f f .  S e n a t o r  D u n c a n  

s i g n e d  " d o  p a s s . "

S e n a t o r  Z h a r o f f  m o v e d  a n d  a s k e d  u n a n i m o u s  c o n s e n t  t h a t  h i s  

r e c o m m e n d a t i o n  b e  c h a n g e d  f r o m  " n o  r e c o m m e n d a t i o n "  t o  " d o  

p a s s . "  W i t h o u t  o b j e c t i o n ,  i t  w a s  s o  o r d e r e d .



L e t t e r  o f  I n t e n t  

f o r

C S  F O R  S E N A T E  B I L L  N O .  7 3  ( F i n a n c e )

I t  i s  t h e  i n t e n t  o f  t h e  l e g i s l a t u r e  t h a t  t h e  

O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  o n l y  a l l o w  

d i r e c t o r s  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  

i n c e n t i v e  p r o g r a m  i f  t h e y  a r e  l o n g - t e r m ,  c a r e e r  

s t a t e  e m p l o y e e s  a n d  t h a t  e a c h  d i r e c t o r  p o s i t i o n  

w h i c h  i s  a l l o w e d  t o  p a r t i c i p a t e  d e m o n s t r a t e  a n  

o v e r a l l  c o s t  s a v i n g s  f o r  i t s  a g e n c y .

/ s /

S e n a t o r  R i c k  U a h l i n g  

C o - C h a i r

F i s c a l  n o t e  a n d  z e r o  f i s c a l  n o t e  f o r  t h e  c o m m i t t e e  

s u b s t i t u t e  p u b l i s h e d  t o d a y  f r o m  D e p a r t m e n t  o f  

A d m i n i s t r a t i o n .

S E N A T E  B I L L  N O .  7 3  w a s  r e f e r r e d  t o  t h e  R u l e s  C o m m i t t e e .
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SB 73 R E T I R E M E N T  I N C E N T I V E  P R O G R A M

N O T I F I E D

S E N A T O R  D U N C A N ,  S P O N S O R  ( R O X A N N E )
0 >

f c w i j C p j j S
5 > A ' u 4 4 a -

B O B  S T A L N A K E R ,  D I V .  R E T I R E M E N T  A N D  B E N E F I T S

B O E  M A N N E R S ,  N . E . A

R A N D Y  W E L K E R ,  L E G I S L A T I V E  A U D I T

F . Y . I .

F Y  8 9  R . I . P .  B U D G E T  B R U ' s  ( G F  O N L Y ) :

- f v V ' ^ U  

^ 3 j o v e p \ V d i  g w s  <

D O T

D O A

D H S S

D M V A

D P S

5 0 9 . 2

1 3 5 . 5

1 7 8 . 9

7 . 0

2 7 . 3

C . S .  W I L L  B E  A V A I L A B L E  B Y  T I M E  O F  H E A R I N G .  L A N G U A G E  O N  O . M . B .  

A N A L Y S I S  A N D  R E P O R T  W I L L  B E  A  S E P A R A T E  A M E N D M E N T  —  D U N C A N  I S  

M E E T I N G  W I T H  A L I S O N  E L G E E  M O N D A Y  A . M .  T O  F I N A L I Z E  I T .

O U R  F A C T  S H E E T  N O T E S  T H E  $ 1 4  M I L L I O N  S T A T E  S A V I N G S  I S  A  B L E N D  O F  

S T A T E  A N D  O T H E R  F U N D S .  T H E  R . I . P .  C O S T  M A Y  A L S O  B E  A  B L E N D  ~  

R E M E M B E R  F E D S .  P A I D  S O M E  O F  D E P T .  L A B O R ' S  S H A R E ;  D . O . T .  W A S  

P U R S U I N G  F E D E R A L  R E I M B U R S E M E N T  T O O .

O . M . 3 .  I N S T R U C T I O N S  F O R  O R I G I N A L  R . I . P . :

M U S T  S H O W  S A V I N G S  W I T H I N  J O B  C L A S S I F I C A T I O N  ( B A S E D  O N  S T A T E  

C L A S S I F I C A T I O N  O U T L I N E )  W I T H I N  D E S I G N A T E D  O R G A N I Z A T I O N A L  U N I T S  

( C O U L D  B E  S E C T I O N ,  D I V I S I O N ,  O R  E N T I R E  A G E N C Y ,  O R  B U D G E T  

C O M P O N E N T  O R  B . R . U . ) .

" O . M . B .  F E E L S  T H A T  S H O W I N G  S A V I N G S  I S  E Q U I V A L E N T  T O  

I D E N T I F Y I N G  F U N D S  N E E D E D  T O  P A Y  T H E  C O S T  O F  T H E  P R O G R A M . "

S O  M U C H  F O R  F A I K S 1 C O N C E P T  O F  S E L E C T I V E  P A R T I C I P A T I O N :  

" W I T H I N  A  J O B  C L A S S I F I C A T I O N  A N D  D E S I G N A T E D  U N I T  E I T H E R  A L L  T H O S E  

I N D I V I D U A L S  M U S T  B E  A B L E  T O  P A R T I C I P A T E  O R  N O N E  C A N . "

T O  A C H I E V E  S A V I N G S ,  A  P O S I T I O N  M A Y  B E  H E L D  V A C A N T  E V E N  

T H O U G H  I T  W A S  N O T  L A S T  F I L L E D  B Y  S O M E O N E  R . I . P . i n g .

I N  C A L C U L A T I N G  S A V I N G S ,  A G E N C Y  M A X  A S S U M E  M E R I T  I N C R E A S E S  

A N D  L O N G E V I T Y  S T E P S  W I L L  B E  A W A R D E D .  I F  D O ,  M U S T  A L S O  A S S U M E  F O R  

R E P L A C E M E N T  P O S I T I O N .

A G E N C I E S  M A Y  U S E  L A P S I N G  P E R S O N A L  S E R V I C E S  F U N D S  T O  P A Y  

R . I . P  C O S T S .  L A P S I N G  F U N D S  M A Y  B E  E N C U M B E R E D  E V E N  I N  C O M P O N E N T S  

I N  W H I C H  N O B O D Y  H A S  R . I . P .

D E T A I L E D  F O R M S  S H O W I N G  S A V I N G S  B Y  P . C . N .  W E R E  T O  B E  F I L L E D  

O U T .  N O T E :  S B  7 3  R E Q U I R E S  T H A T  A G E N C I E S  R E P O R T  O N  T H E  C O S T  O F

E A C H  E M P L O Y E E ' S  P A R T I C I P A T I O N  A N D  I T S  E F F E C T  O N  T H E  A G E N C Y ' S  

P E R S O N A L  S E R V I C E S  C O S T .  O R I G I N A L  R . I . P .  R E Q U I R E D  T H I S  T O O .
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S B  7 3  R E T I R E M E N T  I N C E N T I V E  P R O G R A M  V  

T O  T E S T I F Y

S E N .  D U N C A N ,  S P O N S O R  ( R O X A N N E )

S A L L Y  S M I T H ,  D E P T .  A D M I N I S T R A T I O N ,  D I V .  R E T I R E M E N T  &  B E N E F I T S  

B O B  M A N N E R S ,  N . E . A .  ( P O S S I B L Y  B O B  C O O K S E Y )

B U D D Y  M A U P I N  O R  M I C H E L L E  C A S T A N E D O ,  A . S . E . A .

B R U C E  L U D W I G ,  A . P . E . A .

S U Z A N N E  T R Y C K ,  U N I V E R S I T Y  O F  A L A S K A

F . Y . I .

D U N C A N  M A Y  I N T R O D U C E  A M E N D M E N T  T O  B E G I N  R . I . P .  T H I S  Y E A R  F O R  

T E A C H E R S  ( R A T H E R  T H A N  1 9 9 0 ) .  W E ' V E  R E C E I V E D  L O T S  O F  P . O . M . s  

R E Q U E S T I N G  T H I S .  L O T S  O F  I N T E R E S T ,  T O O ,  I N  E X T E N D I N G  T H E  W I N D O W  

B E Y O N D  3 M O N T H S  ( O R I G I N A L  R . I . P .  W A S  O N E  Y E A R ) .

A B O U T  T H E  A U D I T :

C O M P A R E D  B Y  P . C . N ,  N U M B E R  T H E  A N N U A L  P O S I T I O N  C O S T  B E F O R E  

A N D  A F T E R  R . I . P .  T H E  D I F F E R E N C E  W A S  T H E N  M U L T I P L I E D  B Y  3 ,  S I N C E  

R E T I R E M E N T  W A S  A L L O W E D  3  Y E A R S  E A R L Y  A N D  E M P L O Y E R S  H A D  3  Y E A R S  T O  

R E I M B U R S E  T H E  S Y S T E M .  T H I S  D O E S N ' T  T A K E  I N T O  C O N S I D E R A T I O N  T H A T  

S O M E  P E O P L E  W E R E  W I T H I N  1  O R  2  Y E A R S  O F  R E T I R E M E N T  R A T H E R  T H A N  3 .

1/ A U D I T  D I D N ' T  C O N S I D E R  T H A T  W I T H O U T  R . I . P .  T H E  P O S I T I O N  M I G H T

j  H A V E  B E E N  L A I D  O F F ,  I N  W H I C H  C A S E  T H E R E  W O U L D  H A V E  B E E N  N O  R . I . P .

11 C O S T S  E I T H E R .

A L S O ,  I F  P O S I T I O N  W A S  V A C A N T  A T  T I M E  O F  A U D I T ,  A U D I T  A S S U M E S  

I T  W I L L  B E  H E L D  V A C A N T  F O R  T H E  F U L L  3 Y E A R S .

S A V I N G S  W E R E  G E N E R A L L Y  B E C A U S E  P O S I T I O N  W A S  R E P L A C E D  W I T H  A  

L O W E R  S A L A R I E D  E M P L O Y E E ,  T H E  P O S I T I O N  W A S  R E C L A S S I F I E D  T O  A  L O W E R  

P A Y  R A N G E ,  O R  P O S I T I O N  W A S  L E F T  V A C A N T .

A L L  S T A T E  A G E N C I E S  E X C E P T  C O R R E C T I O N S  A N D  C & R A  S A V E D  M O N E Y .

C O N C E R N S :

P R O G R A M  I S  O P T I O N A L ,  W H I C H  M E A N S  S O M E  A G E N C I E S / S C H O O L  

D I S T R I C T S / O R G A N I Z A T I O N A L  U N I T S  P A R T I C I P A T E  A N D  S O M E  D O N ' T .

I C O N C E R N  L A S T  T I M E  ( E S P .  W I T H  U N I V )  T H A T  T H E R E  W A S  F A V O R I T I S M ,

J  D I S C R I M I N A T I O N .

S E A S O N A L  S T A T E  E M P L O Y E E S ,  L I K E  A L L  S T A T E  E M P L O Y E E S ,  M U S T  

R E T I R E  B Y  M A Y  1 .  A D F & G  C O N C E R N E D  T H A T  T H I S  W I L L  D I S R U P T  T H E I R  

F I E L D  S E A S O N ,  W H I C H  R U N S  U N T I L  M I D - O C T O B E R .

/ - M U N I C I P A L I T Y  O F  A N C H O R A G E  O P P O S E D .  L E T T E R  I N  P A C K E T  I N D I C A T E S  

U P - F R O N T  C O S T S  W O U L D  B E  $ 4  M I L L I O N .  R E M E M B E R  M . O . A .  D O E S N ' T  H A V E  

T O  P A R T I C I P A T E  E V E N  I F  S B  7 3  I S  E N A C T E D .

— ^  +  s e e  l&fcciA 'Qrvw. .sctartl d t v s W V d  —  u j m /J- - W  W m d t .  ^ w v c v ^ l v z o k .  

Co€r\- ,sa\j\v\^s





S B 7 3 S U M . T X T
Sen. P o u rcho t
Feb. 27, 1989

H IGHLIGHTS O F  SB 73, R E T I R E M E N T  INCENTIVE P R O G R A M

A u t h o r i z e d  f o r  s t a t e  a g e n c i e s ,  p o l i t i c a l  s u b d i v i s i o n s  ( s c h o o l  

d i s t r i c t s ,  m u n i c i p a l i t i e s ) ,  u n i v e r s i t y .  P a r t i c i p a t i o n  i s  

o p t i o n a l .

( p a g e  1 ,  l i n e  2 4 )

P a r t i c i p a t i o n  a l l o w e d  o n l y  i f  w i l l  r e s u l t  i n  p e r s o n a l  s e r v i c e s  

s a v i n g s  w i t h i n  5  y e a r s .  R e p o r t  o f  e s t i m a t e d  s a v i n g s  m u s t  b e  

f i l e d  w i t h  O M B ;  0 M B  m u s t  s u b m i t  t o  l e g i s l a t u r e  e a c h  J a n u a r y .

( p a g e  1 ,  l i n e  2 9 ;  p a g e  5 ,  l i n e  5  p a g e  5 ,  l i n e  1 2 )

T o  b e  e l i g i b l e ,  i n d i v i d u a l  m u s t  b... w i t h i n  3  y e a r s  o f  r e t i r e m e n t .  

C r e d i t  c a n  b e  a p p l i e d  e i t h e r  t o  a g e  o r  y e a r s  o f  s e r v i c e .

T R S ;  a g e  5 5  w i t h  8 y e a r s  c f  s e r v i c e  O R

2 0  y e a r s  o f  s e r v i c e  

P E R S ;  a g e  6 0  w i t h  5  y e a r s  o f  s e r v i c e  O R

2 0  y e a r s  o f  s e r v i c e  i f  f i r e m a n  o r  p e a c e  o f f i c e r ,

3 0  y e a r s  o f  s e r v i c e  o t h e r w i s e  

( p a g e  3 ,  l i n e  1 1 )

T o  b e  e l i g i b l e ,  e m p l o y e e  m u s t  h a v e  b e e n  c o n t i n u o u s l y  e m p l o y e d  

s i n c e  J a n u a r y  1 ,  1 9 8 9  ( o r  e m p l o y e d  f o r  t h e  s e a s o n )  O R  l a i d  o f f  o n  

o r  a f t e r  J a n u a r y  1 ,  1 9 8 9 .

( p a g e  1 0 ,  l i n e  7 )

C o m m i s s i o n e r s  a n d  d e p u t y  c o m m i s s i o n e r s  c a n n o t  p a r t i c i p a t e .

( p a g e  1 0 ,  l i n e  3 )

E m p l o y e e  m u s t  p a y  i n t o  t h e  s y s t e m  f o r  t h e  3  y e a r s  a t  t h e  t i m e  o f  

r e t i r e m e n t  ( a  s p e c i f i e d  p e r c e n t a g e  o f  t h e  f i n a l  y e a r ' s  s a l a r y ) .  

E m p l o y e r  m u s t  r e i m b u r s e  t h e  s y s t e m  w i t h i n  3  y e a r s ;  D O A  i s  

e m p o w e r e d  t o  a d d r e s s  d e l i n q u e n c i e s .

( p a g e  2 ,  l i n e  1 8 ;  p a g e  3 ,  l i n e  4 ;  p a g e  4 ,  l i n e  7 )

P a r t i c i p a t i n g  e m p l o y e r s  b e a r  t h e  a d m i n i s t r a t i v e  c o s t  o f  t h e  

p r o g r a m .

( p a g e  2 ,  l i n e  2 7 )

A p p l i c a t i o n  p e r i o d s :  

S t a t e

S c h o o l  D i s t  

U n i v e r s i t y  

M u n i c i p a l  

( p a g e  1 0 , l i n e  2 
l i n e  6 )

J a n ,  F e b ,  M a r  1 9 9 0  

M a r ,  A p r ,  M a y  1 9 9 0  

M a y ,  J u n ,  J u l  1 9 9 0  

J u l ,  A u g ,  S e p  1 9 9 0

( m u s t  r e t i r e  b y  5 / 1 / 9 0 )  

( m u s t  r e t i r e  b y  7 / 1 / 9 0 )  

( m u s t  r e t i r e  b y  9 / 1 / 9 0 )  

( m u s t  r e t i r e  b y  1 1 / 1 / 9 0 )

p a g e  1 1 , l i n e  1 0 ; p a g e  1 1 , l i n e  2 0 ; p a g e  1 2 ,

E f f e c t i v e  d a t e  J a n u a r y  1 ,  1 9 9 0  

( p a g e  1 2 , l i n e  1 2 )
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S e n .  P o u r c h o t  

M a r c h  3 ,  1 9 8 9

C S S B  7 3  - -  R E T I R E M E N T  I N C E N T I V E  P R O G R A M  —  M O R E  I N F O R M A T I O N

D i f f e r e n c e s  B e t w e e n  S B  7 3  a n d  O r i g i n a l  R I P

C S S B  7 3  r e q u i r e s  t h a t  s a v i n g s  t o  t h e  e m p l o y e r  b e  d e m o n s t r a t e d  

w i t h i n  3 y e a r s ;  o r i g i n a l  R I P  d i d n ' t  s p e c i f y  w h e n  s a v i n g s  m u s t  

o c c u r

C S S B  7 3  a p p l i e s  t o  p e r m a n e n t  s e a s o n a l  e m p l o y e e s  a n d  j o b  s h a r i n g  

a r r a n g e m e n t s ;  o r i g i n a l  R I P  d i d  n o t

C S S B  7 3  d i s a l l o w s  p a r t i c i p a t i o n  b y  c o m m i s s i o n e r s ,  d e p u t y  

c o m m i s s i o n e r s ,  a n d  a s s i s t a n t  c o m m i s s i o n e r s ;  o r i g i n a l  R I P  d i d  n o t

T h e  e m p l o y e e  s h a r e  o f  t h e  R I P  c o s t s  ( a  p e r c e n t a g e  o f  a  y e a r ' s  

s a l a r y )  h a s  i n c r e a s e d  b e c a u s e  t h e  c o n t r i b u t i o n  r a t e  h a s  c h a n g e d :

C S S B  7 3  O r i g i n a l

T R S  2 1 %  2 1 %

P e a c e  o f f i c e r s / f i r e m e n  2 2 . 5 %  1 5 %

O t h e r  P E R S  2 0 . 2 5 %  1 2 . 7 5 %

A p p l i c a t i o n  p e r i o d s  v a r y :

O r i g i n a l  R I P  

A p p l . W i n d o w s  R e t i r e  A p p l .

T e a c h  5 / 1 / 8 6 - 6 / 3 0 / 8 7  1 0 / 1 / 8 7  7 / 1 / 8 9

U n i v  1 0 / 1 / 8 6 - 9 / 3 0 / 8 7  1 / 1 / 8 8  7 / 1 / 8 9

S t a r e  5 / 1 / 8 6 - 6 / 3 0 / 8 7  1 0 / 1 / 8 7  1 0 / 1 / 8 9

M u n i  1 / 1 / 8 7 - 1 2 / 1 / 8 7  4 / 1 / 8 8  1 0 / 1 / 8 9

C S S B  7 3  

W i n d o w s  

- 1 2 / 3 1 / 8 9  

- 1 2 / 3 1 / 8 9

- 3 / 3 1 / 9 0

- 3 / 3 1 / 9 0

R e t i r e

8 / 1 / 9 0

8 / 1 / 9 0

1 1 / 1 / 9 0

1 1 / 1 / 9 0

S o m e  F i g u r e s

A v e r a g e  R I P  c o s t  i s  a p p r o x i m a t e l y  6 5 %  o f  a n  e m p l o y e e ' s  a n n u a l  

s a l a r y

E x :  S a l a r y  $  5 0 , 0 0 0

R I P  C o s t  $  3 2 , 0 0 0

E m p l o y e e  S h a r e  ( 2 1 % )  $  1 1 , 0 0 0

E m p l o y e r  S h a r e  $  2 1 , 0 0 0

A  R a n g e  2 0 F  e a r n s  $ 5 0 , 9 5 2 ;  a  R a n g e  2 0 A  e a r n s  $ 4 2 , 9 8 4 .  

R e p l a c i n g  a  R a n g e  2 O F  w i t h  a  R a n g e  2 0 A  w o u l d  r e s u l t  i n  a  

s a v i n g s  w i t h i n  t h r e e  y e a r s .

A v e r a g e  a n n u a l  P E R S  b e n e f i t  p e r  r e t i r e e  ( 6 / 3 0 / 8 8 )  

A v e r a g e  a n n u a l  T R S  b e n e f i t  p e r  r e t i r e e  ( 6 / 3 0 / 8 8 )

$  1 1 , 3 0 0  

$  2 1 , 2 4 0

A b o u t  t h e  A u d i t

I t  s h o u l d  b e  n o t e d  t h a t  t h e  $ 1 4 . 4  m i l l i o n  s h o w n  a s  s t a t e  s a v i n g s  

i s  a  c o m b i n a t i o n  o f  s t a t e  a n d  o t h e r  f u n d s .  T h e  s t a t e ' s  s h a r e  o f  

p e r s o n a l  s e r v i c e s  c o s t s  i s  g e n e r a l l y  7 0 - 7 5 % ,  i n  t h i s  c a s e  

a p p r o x i m a t e l y  $ 1 0 . 5  m i l l i o n .



I n t r o d u c e d :  1 / 9 / 8 9  6 - 0 2 8 7 A
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E d u c a t i o n  and  S o c i a l  S e r v i c e s  
and F i n a n c e
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3  ^ s . E o - f  v e K v t m c w * /  + -  1 < L q c ? Q

2 SENATE B I L L  NO. 73
3 IN  THE LEGISLATURE OF THE STATE OF ALASKA
4 SIXTEENTH LEGISLATURE - F I R S T  SESSION
5 A B I L L
6 F o r  a n  A c t  e n t i t l e d :  "An A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  f o r
7 t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  and  t h e
8 t e a c h e r s '  r e t i r e m e n t  s y s t e m ;  and p r o v i d i n g  f o r  a n
9 e f f e c t i v e  d a t e . "

10 BE I T  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
11 *  S e c t i o n  1 .  PURPOSE. S i n c e  i t  may be n e c e s s a r y  f o r  s t a t e  a g e n c i e s  a n d
12 o t h e r  e m p l o y e r s  who p a r t i c i p a t e  i n  t h e  s t a t e  r e t i r e m e n t  s y s t e m s  t o  r e d u c e
13 t h e i r  p e r s o n a l  s e r v i c e s  c o s t s  b e c a u s e  o f  d e c l i n i n g  s t a t e  r e v e n u e ,  r e i m p l e -
14 m e n t a t i o n  o f  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  e s t a b l i s h e d  by c h .  2 6 ,  SLA
15 1 9 8 6 ,  a s  amended by c h .  7 6 ,  SLA 1 9 8 8 ,  e n c o u r a g i n g  e m p l o y e e s  t o  r e t i r e
16 v o l u n t a r i l y ,  w i l l  r e d u c e  th<? h a r d s h i p  o f  l a y o f f s .  T h i s  p r o g r a m  i s  i n t e n d e d
17 t o  r e a l i z e  s u f f i c i e n t  e c o n o m i e s  t o  o f f s e t  t h e  c o s t  o f  a d m i n i s t r a t i o n  and
18 b e n e f i t s  t o  s t a t e  a g e n c i e s  a nd  o t h e r  e m p l o y e r s  r e s u l t i n g  f r o m  t h e  aw a rd  o f
19 r e t i r e m e n t  c r e d i t s  and t o  r e s u l t  i n  a n e t  r e d u c t i o n  i n  p e r s o n a l  s e r v i c e

c o s t s  t o  t h e  s t a t e  o r  o t h e r  e m p l o y e r s  d u r i n g  a  p e r i o d  o f  d e c l i n i n g  r e v e n u e .
AS 1 4 . 25  ijji amended by  a d d i n g  a new s e c t i o n  t o  r e a d :

S e c .  1 4 . 2 5 . 1 2 8 .  RETIREMENT INCENTIVE PROGRAM. ( a )  I f  a r e t i r e ­
men t  i n c e n t i v e  a p p l i c a t i o n  p e r i o d  i s  a u t h o r i z e d  by  l a w ,  a n  e m p l o y e r  
may a d o p t  a r e t i r e m e n t  i n c e n t i v e  p l a n  t o  d e s i g n a t e  o r g a n i z a t i o n a l  
u n i t s  o f  em p l o y e e s  e l i g i b l e  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m .

( b )  The o r g a n i z a t i o n a l  u n i t s  o f  a  p l a n  mus t  be  s e l e c t e d  s o  t h a t
i m p l e m e n t a t i o n  o f  t h e  p l a n  r e s u l t s  i n  a  s a v i n g s  t o  t h e  e m p l o y e r  i n

*  S e c .  2 .

' V

f
p e r s o n a l  s e r v i c e s  c o s t s  w i t h i n  f i v e  y e a r s  a f t e r  t h e  commencement  o f
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t h e  p l a n .  T h e  d e s i g n a t i o n  may  i n c l u d e  o n l y  r e p r e s e n t a t i v e s  f r o m  j o b

c l a s s i f i c a t i o n s  whose  r e t i r e m e n t  c o n t r i b u t e s  t o  t h e  o v e r a l l  c o s t
s a v i n g s .

( c )  A member i s  e l i g i b l e  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n -
s t e d ,  i s  e m p l o y e d  i n  a  p o s i t i o n  
and w i l l  be  q u a l i f i e d  t o  r e t i r e

5 s b  t i v e  p r o g r a m  o n l y  i f  t h e  member  i s  v e s t e d ,  i s  e m p l o y e d  i n  a  p o s i t i o n
V   ̂ a d e s i g n a t e d  o r g a n i z a t i o n a l  u r . i t ,

^  'i------------------1
k ' u n d e r  AS 1 4 . 2 5 . 1 1 0  a f t e r  r e c e i p t  o f  t h e  r e t i r e m e n t  i n c e n t i v e .  To

-----------------

( d )  A p a r t i c i p a t i n g  e m p l o y e r  s h a l l  p r e p a r e  a n d  f i l e  t h e  r e -

p a r t i c i p a t e ,  a member  s h a l l  a p p l y  o n  a f o r m  p r o v i d e d  b y  t h e  a d m i n i s ­
t r a t e ' * .

0k

10

11

12

13
14
15
16
17
18
19
20 

21 

22

26
27
28 
29

t i r e m e n t  i n c e n t i v e  p l a n  w i t h  t h e  a d m i n i s t r a t o r .  The a d m i n i s t r a t o r  
s h a l l  a p p r o v e  t h e  p l a n  i f  i t  m e e t s  t h e  r e q u i r e m e n t s  o f  t h i s  s e c t i o n .  
The p l a n  mus t

( 1 )  i d e n t i f y  o r g a n i z a t i o n a l  u n i t s  and  e m p l o y e e s  e l i g i b l e  t o  
p a r t i c i p a t e  i n  t h e  p r o g r a m ;

( 2 )  i n c l u d e  a r e im b u r s e m e n t  a g r e em e n t  t h a t  
(A )  r e q u i r e s  t h e  e m p l o y e r ,  f o r  e a c h  e m p l o y e e  who i s

r e t i r e d  u n d e r  t h e  p l a n ,  t o  r e i m b u r s e  t h e  s y s t e m  w i t h i n  t h r e e  
y e a r s  a f t e r  t h e  end o f  t h e  f i s c a l  y e a r  i n  w h i c h  t h e  e m p l o y e e  i s  
a p p o i n t e d  t o  r e t i r e m e n t  i n  an  e-  ; t  e q u a l  t o

( i )  t h e  . e q u i v a l e n t  o f  t h e  d i f f e r e n c e
I b e tween  t h e  b e n e f i t s  t h e  p a r t i c i p a n t  r e c e i v e s  a f t e r  t h e

, p V \ a d d i t i o n  o f  t h e  r e t i r e m e n t  i n c e n t i v e  u n d e r  t h i s  s e c t i o n  and  
/ t h e  amount  t h e  p a r t i c i p a n t  w o u l d  h a v e  r e c e i v e d  w i t h o u t  t h e  

/ i n c e n t i v e ,  l e s s  t h e  amoun t  t h e  p a r t i c i p a n t  h a s  p a i d  o n  t h e  
S l n d e b t e d n e s s  d e t e r m i n e d  u n d e r  ( e )  o f  t h i s  s e c t i o n ;  and 

- : v  ( i i )  an  a p p r o p r i a t e  s h a r e  o f  t h e  a d m i n i s t r a t i v e
c o s t s  o f  t h e  p r o g r a m ;  and

( B )  p r o v i d e s  t h a t  c o n t r i b u t i o n s  f r o m  t h e  e m p l o y e r
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u n d e r  t h i s  s e c t i o n  t a k e  p r i o r i t y  o v e r  o t h e r  o b l i g a t i o n s  o f  t h e
e m p l o y e r  t o  t h e  maximum e x t e n t  p e r m i t t e d  by  l a w .
( e )  A member  who p a r t i c i p a t e s  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o ­

g ram  i s  i n d e b t e d  t o  t h e  s y s t e m .  The  amoun t  o f  i n d e b t e d n e s s  i s  e q u a l  
t o  2 1  pe r c e r iC  o f  t h e  m em be r ' s  a c t u a l  c o m p e n s a t i o n  f o r  t h e  s c h o o l  y e a r ,  
o r  t h e  c a l c u l a t e d  s c h o o l  y e a r  c o m p e n s a t i o n  f o r  a  member who w o r k s  l e s s  
t h a n  t h e  e n t i r e  s c h o o l  y e a r ,  f o r  t h e  s c h o o l  y e a r  i n  w h i c h  t h e  membe r  
t e r m i n a t e s  emp l o ym en t  t o  p a r t i c i p a t e  i n  t h e  p r o g r a m .  An o u t s t a n d i n g  
i n d e b t e d n e s s  a t  t h e  t im e  a p a r t i c i p a n t  i s  a p p o i n t e d  t o  r e t i r e m e n t  w i l l  
r e q u i r e  an a c t u a r i a l  a d j u s t m e n t  t o  t h e  b e n e f i t s  p a y a b l e .

( f )  A p a r t i c i p a n t  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  r e c e i v e s  a  
c r e d i t  o f  t h r e e  y e a r s .  The  t h r e e  y e a r s  mus t  b e  a p p l i e d  i n  t h e  f o l l o w ­
i n g  o r d e r  u n t i l  e x h a u s t e d :

( 1 )  t o  meet  t h e  age  o r  s e r v i c e  r e q u i r e d  f o r  e l i g i b i l i t y  f o r
n o r m a l  r e t i r e m e n t  u n d e r  AS 1 4 . 2 5 . 1 1 0 ;

( 2 )  t o  mee t  t h e  age  r e q u i r e d  f o r  e a r l y  r e t i r e m e n t  u n d e r
AS 1 4 . 2 5 . 1 1 0 ;

( 3 )  t o  r e d u c e  t h e  a c t u a r i a l  a d j u s t m e n t  r e q u i r e d  f o r  e a r l y
r e t i r e m e n t  u n d e r  AS 1 4 . 2 5 . 1 1 0 ;

( 4 )  as  y e a r s  o f  c r e d i t e d  s e r v i c e  f o r  c a l c u l a t i n g  r e t i r e m e n t
b e n e f i t s .

( g )  E x c e p t  a s  p r o v i d e d  i n  ( h )  o f  t h i s  s e c t i o n ,  i n  t h e  d e t e r m i n a ­
t i o n  o f  w h e t h e r  a  member  w i l l  q u a l i f y  t o  r e t i r e  u n d e r  t h i s  s e c t i o n ,  
c r e d i t e d  s e r v i c e  may i n c l u d e  o n l y  s e r v i c e  c r e d i t  f o r  emp loymen t  r e n ­
d e r e d  t o  an e m p l o y e r ,  t e r r i t o r i a l  s e r v i c e  u n d e r  AS 1 4 . 2 5 . 1 0 5 ,  and  
A l a s k a  B IA  s e r v i c e  u n d e r  AS 1 4 . 2 5 . 1 0 7 .

( h )  N o t w i t h s t a n d i n g  o t h e r  p r o v i s i o n s  o f  l a w ,  a  v e s t e d  member  who 
i s  a  s t a t e  e m p l o y e e  and i s  p a r t i c i p a t i n g  i n  t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m  may r e c e i v e  c r e d i t  f o r  m u n i c i p a l  emp lo ymen t  b e f o r e  t h e
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m u n i c i p a l i t y  be came an  e m p l o y e r  u n d e r  t h e  s y s t e m  f o r  p u r p o s e s  o f
d e t e r m i n i n g  e l i g i b i l i t y  f o r  r e t i r e m e n t  u n d e r  AS 1 4 . 2 5 . 1 1 0 .  The member
may n o t  r e c e i v e  c r e d i t  f o r  t h o s e  y e a r s  u n d e r  t h i s  s u b s e c t i o n  f o r  
p u r p o s e s  o f  d e t e r m i n i n g  b e n e f i t s .  I n  o r d e r  f o r  a  s t a t e  em p l o y e e  t o  
r e c e i v e  c r e d i t  u n d e r  t h i s  s u b s e c t i o n ,  t h e  e m p l o y e e ' s  p a r t i c i p a t i o n  i n  
t h e  p r o g r a m  mu s t  c o n t r i b u t e  t o  t h e  o v e r a l l  c o s t  s a v i n g s  o f  t h e  agen cy .

( i )  To r e c o v e r  a d e l i n q u e n c y  owed  by  an  e m p l o y e r  o t h e r  t h a n  t h e  
s t a t e  u n d e r  a n  a g r e e m e n t  e n t e r e d  u n d e r  ( d ) ( 2 )  o f  t h i s  s e c t i o n ,  t h e  
D e p a r tm e n t  o f  A d m i n i s t r a t i o n  may

( 1 )  b r i n g  an a c t i o n  a g a i n s t  t h e  e m p l o y e r ;  o r
( 2 )  d i r e c t  t h a t  th e  am o u n t  o f  t h e  d e l i n q u e n c y  o r  a  l e s s e r

amoun t  b e  w i t h h e l d  f r o m  any money p a y a b l e  t o  t h e  e m p l o y e r  b y  a s t a t e  
d e p a r tm e n t  o r  a g e n c y  and t h a t  t h e  gmoun t  w i t h h e l d  be c r e d i t e d  t o  t h e  
d e l i n q u e n c y .

( j )  I f  a  p a r t i c i p a n t  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  i s  
r e e m p l o y e d  a s  a  member  o f  th e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  Sys tem 
u n d e r  AS 3 9 . 3 5  o r  t h e  T e a c h e r s '  R e t i r e m e n t  S y s t em  u n d e r  t h i s  c h a p t e r  
a f t e r  a p p o i n tm e n t  t o  r e t i r e m e n t  u n d e r  t h e  p r o g r a m ,  t h e  p a r t i c i p a n t  
l o s e s  t h e  i n c e n t i v e  c r e d i t  r e c e i v e d  u n d e r  ( f )  o f  t h i s  s e c t i o n  and i s  
i n d e b t e d  t o  t h e  s y s t e m .  The am oun t  o f  t h e  i n d e b t e d n e s s  i s  e q u a l  t o  
1 1 0  p e r c e n t  o f  t h e  amoun t  th e  p a r t i c i p a n t  r e c e i v e d  a s  a  r e s u l t  o f  
p a r t i c i p a t i o n  i n  t h e  p r o g r am  t o  w h i c h  t h e  p a r t i c i p a n t  was n o t  o t h e r ­
w i s e  e n t i t l e d ,  i n c l u d i n g  t h e  c o s t  o f  h e a l t h  i n s u r a n c e .  The p a r t i c i -  
p a n t  i s  e n t i t l e d  t o  a  c r e d i t  t o  b e  a p p l i e d  a g a i n s t  t h e  r e emp l o ymen t  
i n d e b t e d n e s s  i n  t h e  amount  th e  p a r t i c i p a n t  h a s  p a i d  u n d e r  ( e )  o f  t h i s  
s e c t i o n .  I n t e r e s t  a c c r u e s  on t h e  i n d e b t e d n e s s  a t  t h e  r a t e  e s t a b l i s h e d  
b y  r e g u l a t i o n  f r o m  t h e  d a t e  o f  r e e m p l o y m e n t  u n t i l  t h e  member  i s  a p ­
p o i n t e d  t o  r e t i r e m e n t  and a c c e p t s  a n  a c t u a r i a l  a d j u s t m e n t  t o  t h e  
mem be r ' s  f u t u r e  b e n e f i t s  o r  u n t i l  t h e  amount  i s  p a i d  i n  f u l l .
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1 ( k )  When d e s i g n a t i n g  an o r g a n i z a t i o n a l  u n i t  f o r  p a r t i c i p a t i o n  i n
2 t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m ,  t h e  e x e c u t i v e  h e a d  o f  a  s t a t e  a g en cy
3 s h a l l  d e s c r i b e  i n  d e t a i l  t h e  e x p e c t e d  e f f e c t  o f  t h e  p r o g r a m  on t h e
4  a g e n c y ’ s p e r s o n a l  s e r v i c e s  c o s t  a n d  o p e r a t i o n .  T h i s  r e p o r t  s h a l l  b e
5 f i l e d  w i t h  t h e  O f f i c e  o f  Managemen t  and B u d g e t .  F o r  e a c h  emp loyee  who
6 w i l l  r e c e i v e  c r e d i t  f o r  m u n i c i p a l  emp l o ym en t  u n d e r  ( h )  o f  t h i s  s e c -
7 t i o n ,  t h e  a g e n c y  h e a d  s h a l l  e s t a b l i s h  t o  t h e  s a t i s f a c t i o n  o f  t h e
8 o f f i c e  t h a t  t h e  p r o p o s e d  p a r t i c i p a t i o n  c o n t r i b u t e s  t o  t h e  o v e r a l l
9 a g e n c y  c o s t  s a v i n g s .  The a g e n c y  s h a l l  r e p o r t  a s  r e q u i r e d  by t h e

1 0  O f f i c e  o f  Management  and Budge t  o n  t h e  c o s t  o f  e a c h  m em be r ' s  p a r t i c i -
1 1  p a t i o n  and  t h e  e f f e c t  on th e  a g e n c y ' s  p e r s o n a l  s e r v i c e s  c o s t  a nd
12  o p e r a t i o n .  The O f f i c e  o f  Managemen t  and B udg e t  s h a l l  r e p o r t  t o  t h e
13  l e g i s l a t u r e  i n  J a n u a r y  each y e a r  o n  t h e  e f f e c t  o f  1 he  r e t i r e m e n t
14  i n c e n t i v e  p r o g r a m  o n  s t a t e  o p e r a t i o n  and p e r s o n a l  s e r v i c e s  o s t s .
1 5  ( 1 )  An em p l o y e e  does n o t  h a v e  a v e s t e d  o r  c o n t r a c t u a l  r i g h t  t o
16  a n y  b e n e f i t  u n d e r  t h i s  s e c t i o n  u n t i l  a n  a g r e e m e n t  i s  e x e c u t e d  w i t h  t h e
17 a d m i n i s t r a t o r  t h a t  p e rm i t s  t h e  b e n e f i t s  t o  be o f f e r e d  t o  a n  o r g a n i z a -
18 t i o n a l  u n i t  o f  w h i c h  t h e  em p l o y e e  i s  a membe r .  The l e g i s l a t u r e  r e -
19 s e r v e s  t h e  r i g h t  t o  change any a s p e c t  o f  t h e  i n c e n t i v e  p r o g r a m  as i t
2 0  r e l a t e s  t o  members  o f  o r g a n i z a t i o n a l  u n i t s  f o r  w h i c h  p a r t i c i p a t i o n
2 1  a g r e e m e n t s  a r e  e x e c u t e d  by t h e  a d m i n i s t r a t o r  a f t e r  t h e  e f f e c t i v e  d a t e
2 2  o f  t h e  c h a n g e s ,
2 3  *  S e c .  3 . AS 3 9 . 3 5 i s  amended b y  a d d i n g  a new s e c t i o n  t o  r e a d :

S e c .  3 9 . 3 5 . 3 7 5 .  RETIREMENT INCENTIVE PROGRAM. ( a )  I f  a r e t i r e -
2 5  men t  i n c e n t i v e  a p p l i c a t i o n  p e r i o d  i s  a u t h o r i z e d  by  l a w ,  a n  e m p l o y e r
2 6  may a d o p t  a r e t i r e m e n t  i n c e n t i v e  p l a n  t o  d e s i g n a t e  o r g a n i z a t i o n a l
2 7  u n i t s  o f  e m p l o y e e s  e l i g i b l e  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n t i v e
2 8  p r o g r a m .  The o r g a n i z a t i o n a l  u n i t s  mus t  be  s e l e c t e d  s o  t h a t  imp lemen -
2 9  t a t i o n  o f  t h e  p l a n  r e s u l t s  i n  a  s a v i n g s  t o  t h e  e m p l o y e r  i n  p e r s o n a l
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s e r v i c e s  c o s t s  w i t h i n  f i v e  y e a r s  a f t e r  t h e  commencement  o f  t h e  p l a n .
\  -

The  d e s i g n a t i o n  may i n c l u d e  o n l y  r e p r e s e n t a t i v e s  f r o m  j o b  c l a s s i f i c a ­
t i o n s  whose  r e t i r e m e n t  c o n t r i b u t e s  t o  t h e  o v e r a l l  c o s t  s a v i n g s .

( b )  A member  i s  e l i g i b l e  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n ­
t i v e  p r o g r a m  o n l y  i f  t h e  member i s  v e s t e d ,  i s  em p l o y e d  i n  a  p o s i t i o n  
i n  a d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t ,  and  w i l l  be  q u a l i f i e d  t o  r e t i r e  
u n d e r  AS 3 9 . 3 5 . 3 7 0  a f t e r  r e c e i p t  o f  t h e  r e t i r e m e n t  i n c e n t i v e .  To 
p a r t i c i p a t e  a  member  s h a l l  a p p l y  o n  a  f o r m  p r o v i d e d  by  t h e  a d m i n i s t r a ­
t o r .

( c )  A p a r t i c i p a t i n g  e m p l o y e r  s h a l l  p r e p a r e  and  f i l e  t h e  r e ­
t i r e m e n t  i n c e n t i v e  p l a n  w i t h  t h e  a d m i n i s t r a t o r .  F o r  s t a t e  e m p l o y e e s  
o t h e r  t h a n  u n i v e r s i t y  e m p l o y e e s ,  t h e  a d m i n i s t r a t o r  may a p p r o v e  a 
d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t  o n l y  i f  t h e  O f f i c e o f  Management  and 
B u d g e t  c e r t i f i e s  t h a t  t h e  u n i t ' s  p a r t i c i p a t i o n  i n  t h e  p l a n  m e e t s  t h e  
r e q u i r e m e n t s  o f  ( a )  o f  t h i s  s e c t i o n .  The a d m i n i s t r a t o r  s h a l l  a p p r o v e  
t h e  p l a n  i f  i t  m e e t s  t h e  r e q u i r e m e n t s  o f  t h i s  s e c t i o n .  The p l a n  must

( 1 )  i d e n t i f y  o r g a n i z a t i o n a l  u n i t s  and  e m p l o y e e s  e l i g i b l e  t o  
p a r t i c i p a t e  i n  t h e  p r o g r a m ;

( 2 )  i n c l u d e  a r e im b u r s e m e n t  a g~eemen t  t h a t
(A )  r e q u i r e s  t h e  e m p l o y e r ,  f o r  e a c h  e m p l o y e e  who i s  

r e t i r e d  u n d e r  t h e  p l a n ,  t o  r e i m b u r s e  t h e  s y s t e m  w i t h i n  t h r e e
y e a r s ^ a f t e r  t h e  end o f  t h e  f i s c a l  y e a r  i n  w h i c h  t h e  e m p l o y e e  i s  
a p p o i n t e d  t o  r e t i r e m e n t  i n  an am oun t  e q u a l  t o

( i )  t h e  a c t u a r i a l  e q u i v a l e n t  o f  t h e  d i f f e r e n c e  
/  b e tw e e n  t h e  b e n e f i t s  t h e  p a r t i c i p a n t  r e c e i v e s  a f t e r  t h e
\  a d d i t i o n  o f  t h e  r e t i r e m e n t  i n c e n t i v e  u n d e r  t h i s  s e c t i o n  and

7  7  \t /  I t h e  amoun t  t h e  p a r t i c i p a n t  w o u l d  h a v e  r e c e i v e d  w i t h o u t  t h e
* ‘ / i n c e n t i v e ,  l e s s  t h e  amoun t  t h e  p a r t i c i p a n t  h a s  p a i d  o n  t h e

i n d e b t e d n e s s  d e t e rm i n e d  u n d e r  ( d )  o f  t h i s  s e c t i o n ;  and 
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( i i )  an  a p p r o p r i a t e  s h a r e  o f  t h e  a d m i n i s t r a t i v e
c o s t s  o f  t h e  p r o g r a m ;  and

( B )  p r o v i d e s  t h a t  c o n t r i b u t i o n s  f r o m  t h e  e m p l o y e r  
u n d e r  t h i s  s e c t i o n  t a k e  p r i o r i t y  o v e r  o t h e r  o b l i g a t i o n s  o f  t h e  
e m p l o y e r  t o  t h e  maximum e x t e n t  p e r m i t t e d  by l aw .
( d )  A member  who p a r t i c i p a t e s  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o ­

gram i s  i n d e b t e d  t o  t h e  s y s t e m .  The  amoun t  o f  i n d e b t e d n e s s  i s  e q u a l  
t o  2 2 - 1 / 2  p e r c e n t  f o r  a  p e a c e  o f f i c e r  o r  f i r e m a n ,  and  ^ 2 0 - 1 / 4  p e r c e n t  
f o r  o t h e r  membe r s ,  o f  t h e  mem be r ' s  a c t u a l  a n n u a l  c o m p e n s a t i o n ,  o r  t h e  
c a l c u l a t e d  a n n u a l  c o m p e n s a t i o n  f o r  a member who w o r k s  f e w e r  t h a n  12 
m o n t h s ,  f o r  t h e  y e a r  i n  w h i c h  t h e  member  t e r m i n a t e s  em p l o ym en t  t o  
p a r t i c i p a t e  i n  t h e  p r o g r a m .  An o u t s t a n d i n g  i n d e b t e d n e s s  a t  t h e  t im e  a 
p a r t i c i p a n t  i s  a p p o i n t e d  t o  r e t i r e m e n t  w i l l  r e q u i r e  a n  a c t u a r i a l  
a d j u s t m e n t  t o  t h e  b e n e f i t s  p a y a b l e .

( e )  A p a r t i c i p a n t  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r  g r am  r e c e i v e s  a 
c r e d i t  o f  t h r e e  y e a r s .  The t h r e e  y e a r s  mus t  be a p p l i e d  i n  t h e . f o l l o w ­
i n g  o r d e r  u n t i l  e x h a u s t e d :

( 1 )  t o  mee t  t h e  age  o r  s e r v i c e  r e q u i r e d  f o r  e l i g i b i l i t y  f o r  
n o rm a l  r e t i r e m e n t  u n d e r  AS 3 9 . 3 5 . 3 7 0 ;

( 2 )  t o  mee t  t h e  age  r e q u i r e d  f o r  e a r l y  r e t i r e m e n t  u n d e r  
AS 3 9 . 3 5 . 3 7 0 ;

( 3 )  t o  r e d u c e  t h e  a c t u a r i a l  a d j u s t m e n t  r e q u i r e d  f o r  e a r l y  
r e t i r e m e n t  u n d e r  AS 3 9 . 3 5 . 3 7 0 ;

( 4 )  a s  y e a r s  o f  c r e d i t e d  s e r v i c e  f o r  c a l c u l a t i n g  r e t i r e m e n t
b e n e f i t s .

( f )  E x c e p t  a s  p r o v i d e d  i n  ( g )  o f  t h i s  s e c t i o n ,  i n  t h e  d e t e r m i n a ­
t i o n  o f  w h e t h e r  a  member w i l l  q u a l i f y  t o  r e t i r e  u n d e r  t h i s  s e c t i o n ,  
c r e d i t e d  s e r v i c e  may . i n c l u d e  o n l y  s e r v i c e  c r e d i t  f o r  emp l o ymen t  r e n -

\\ It
d e r e d  t o  a n  e m p l o y e r .

SB0073a -7- SB 73



1 ( g )  N o t w i t h s t a n d i n g  o t h e r  p r o v i s i o n  o f  l a w ,  a v e s t e d  member  who
2 i s  a s t a t e  em p l o y e e  and  i s  p a r t i c i p a t i n g  i n  t h e  r e t i r e m e n t  i n c e n t i v e
3 p r o g r a m  may r e c e i v e  c r e d i t  f o r  m u n i c i p a l  em p l o ym en t  b e f o r e  t h e  m u n i c i -
4  p a l i t y  became an e m p l o y e r  u n d e r  t h e  s y s t e m  f o r  p u r p o s e s  o f  d e t e r m i n i n g
5 e l i g i b i l i t y  f o r  r e t i r e m e n t  u n d e r  AS 3 9 . 3 5 . 3 7 0 .  The member may n o r
6 r e c e i v e  c r e d i t  f o r  t h o s e  y e a r s  u n d e r  t h i s  s u b s e c t i o n  f o r  p u r p o s e s  o f
7 d e t e r m i n i n g  b e n e f i t s .  I n  o r d e r  f o r  an  e m p l o y e e  t o  r e c e i v e  c r e d i t
8 u n d e r  t h i s  s u b s e c t i o n ,  t h e  e m p l o y e e ' s  p a r t i c i p a t i o n  i n  t h e  p r o g r a m
9 mus t  c o n t r i b u t e  t o  t h e  o v e r a l l  c o s t  s a v i n g s  o f  t h e  a g e n c y .

10 ( h )  To r e c o v e r  a  d e l i n q u e n c y  owed b y  an  e m p l o y e r  o t h e r  t h a n  t h e
11 s t a t e  u n d e r  an  a g r e e m e n t  e n t e r e d  u n d e r  ( c ) ( 2 )  o f  t h i s  s e c t i o n ,  t h e
12 D e p a r tm e n t  o f  A d m i n i s t r a t i o n  may
13 ( 1 )  b r i n g  an  a c t i o n  a g a i n s t  t h e  e m p l o y e r ;  o r
14 ( 2 )  d i r e c t  t h a t  t h e  amoun t  o f  t h e  d e l i n q u e n c y  o r  a  l e s s e r
15 amoun t  b e  w i t h h e l d  f r o m  any  money  p a y a b l e  t o  t h e  e m p l o y e r  by  a s t a t e
16 d e p a r t m e n t  o r  a g e n c y  and t h a t  t h e  amount  w i t h h e l d  be c r e d i t e d  t o  t h e
17 d e l i n q u e n c y .
18 ( i )  I f  a p a r t i c i p a n t  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  i s
19 r e e m p l o y e d  a s  a  member  o f  t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  S y s t em
20  u n d e r  t h i s  c h a p t e r  o r  t h e  T e a c h e r s '  R e t i r e m e n t  S y s t e m  u n d e r  AS 1 4 . 2 5
2 1  a f t e r  a p p o i n tm e n t  t o  r e t i r e m e n t  u n d e r  t h e  p r o g r a m ,  t h e  p a r t i c i p a n t
2 2  l o s e s  t h e  i n c e n t i v e  c r e d i t  r e c e i v e d  u n d e r  ( e )  o f  t h i s  s e c t i o n  and  i s
2 3  i n d e b t e d  t o  t h e  s y s t e m .  The amoun t  o f  t h e  i n d e b t e d n e s s  i s  e q u a l  t o
2 4  1 1 0  p e r c e n t  o f  t h e  amoun t  t h e  p a r t i c i p a n t  r e c e i v e d  a s  a  r e s u l t  o f
2 5  p a r t i c i p a t i o n  i n  t h e  p r o g r a m  t o  w h i c h  t h e  p a r t i c i p a n t  was n o t  o t h e r -
2 6  w i s e  e n t i t l e d ,  i n c l u d i n g  t h e  c o s t  o f  h e a l t h  i n s u r a n c e .  The p a r t i c i -
27  p a n t  i s  e n t i t l e d  t o  a c r e d i t  t o  be a p p l i e d  a g a i n s t  t h e  r e e m p l o y m e n t
28  i n d e b t e d n e s s  i n  t h e  amount  t h e  p a r t i c i p a n t  h a s  p a i d  u n d e r  ( d )  o f  t h i s
2 9  s e c t i o n .  I n t e r e s t  a c c r u e s  on t h e  i n d e b t e d n e s s  a t  t h e  r a t e  e s t a b l i s h e d
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$
1 by r e g u l a t i o n  f r o m  t h e  d a t e  o f  r e e m p l o y m e n t  u n t i l  t h e  member  i s  a p -
2 p o i n t e d  t o  r e t i r e m e n t  an d  a c c e p t s  a n  a c t u a r i a l  a d j u s t m e n t  t o  t h e
3 m em be r ' s  f u t u r e  b e n e f i t s  o r  u n t i l  t h e  amoun t  i s  p a i d  i n  f u l l .
4  ( j )  When d e s i g n a t i n g  a n  o r g a n i z a t i o n a l  u n i t  f o r  p a r t i c i p a t i o n  i n
5 t h e  r e t i r e m e n t  i r ^ n t i v e  p r o g r a m ,  t h e  e x e c u t i v e  h e a d  o f  a  s t a t e  a g e n c y
6 s h a l l  d e s c r i b e  i n  d e t a i l  t h e  e x p e c t e d  e f f e c t  o f  t h e  p r o g r a m  on  t h e
7 a g e n c y ’ s p e r s o n a l  s e r v i c e s  c o s t  and  o p e r a t i o n .  T h i s  r e p o r t  s h a l l  be
8 f i l e d  w i t h  t h e O f f i c e  o f  Management  a nd  B u d g e t .  F o r  e a c h  e m p l o y e e  who 

w i l l  r e c e i v e  c r e d i t  f o r  m u n i c i p a l  em p l o ym en t  u n d e r  ( g )  o f  t h i s  s e c -
10  t i o n ,  t h e  a g e n c y  h e a d  s h a l l  e s t a b l i s h  t o  t h e  s a t i s f a c t i o n  o f  t h e
11  o f f i c e  t h a t  t h e  p r o p o s e d  p a r t i c i p a t i o n  c o n t r i b u t e s  t o  t h e  o v e r a l l
1 2  a g e n c y  c o s t  s a v i n g s .  A s t a t e  a g e n c y  t h a t  i s  p a r t i c i p a t i n g  i n  t h e
13 r e t i r e m e n t . i n c e n t i v e  p r o g r a m  s h a l l  r e p o r t  a s  r e q u i r e d  by t h e  O f f i c e  o f
14  Management  and  B udg e t  o n  t h e  c o s t  o f  e a c h  m em be r ' s  p a r t i c i p a t i o n  and
15 t h e  e f f e c t  o n  t h e  a g e n c y ' s  p e r s o n a l  s e r v i c e s  c o s t  and  o p e r a t i o n .  The
16 O f f i c e  o f  Management  and  B u d g e t  s h a l l  r e p o r t  t o  t h e  . l e g i s l a t u r e  i n
17 J a n u a r y  e t c h  y e a r  o n  t h e  e f f e c t  o f  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  on
18 s t a t e  o p e r a t i o n  and p e r s o n a l  s e r v i c e s  c o s t s .
19 ( k )  An e m p l o y e e  d o e s  n o t  h a v e  a v e s t e d  o r  c o n t r a c t u a l  r i g h t  t o
2 0  any  b e n e f i t  u n d e r  t h i s  s e c t i o n  u n t i l  a n  a g r e e m e n t  i s  e x e c u t e d  w i t h  t h e
2 1  a d m i n i s t r a t o r  t h a t  p e r m i t s  t h e  b e n e f i t s  t o  be o f f e r e d  t o  a n  o r g a n i z a -
22  t i o n a l  u n i t  o f  w h i c h  t h e  e m p l o y e e  i s  a  membe r .  The l e g i s l a t u r e  r e -
23  s e r v e s  t h e  r i g h t  t o  c h ange  a n y  a s p e c t  o f  t h e  i n c e n t i v e  p r o g r a m  a s  i t
2 4  r e l a t e s  t o  members  o f  o r g a n i z a t i o n a l  u n i t s  f o r  w h i c h  p a r t i c i p a t i o n
25  a g r e e m e n t s  a r e  e x e c u t e d  b y  t h e  a d m i n i s t r a t o r  a f t e r  t h e  e f f e c t i v e  d a t e
26  o f  t h e  c h a n g e s .
2 7  *  S e c .  4 .  AUTHORIZATION FOR STATE EMPLOYEE RETIREMENT INCENT IVE .  ( a )
28  A s t a t e  a g e n c y  i s  a u t h o r i z e d  t o  a d o p t  a r e t i r e m e n t  i n c e n t i v e  p l a n  f o r  i t s
29  e m p l o y e e s .  A p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n  s h a l l  p e r m i t  a  d e s i g n a t e d
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1 em p l o y e e  t o  a p p l y  t o  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  u n d e r  AS 1 4 . 2 5 . 1 2 8  o r
2 AS 3 9 . 3 5 . 3 7 5  o n l y  d u r i n g  J a n u a r y ,  F e b r u a r y ,  and Ma r c h  1 9 9 0 .
3 ( b )  The p l a n  may n o t  p e r m i t  a n  e m p l o y e e  who i s  t h e  c o m m i s s i o n e r  o r  a
4 d e p u t y  c o m m i s s i o n e r  o f  a s t a t e  d e p a r tm e n t  t o  p a r t i c i p a t e .
5 ( c )  A p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n  may o n l y  p e r m i t  p a r t i c i p a t i o n
6 by an  em p l o y e e  who i s  o t h e r w i s e  q u a l i f i e d  and  who
7 ( 1 )  h a s  b e e n  c o n t i n u o u s l y  e m p l o y e d  by  t h e  s t a t e  s i n c e  J a n u a ” * 1 ,
8 1 9 8 9 ;
9 ( 2 )  was l a i d  o f f  f r o m  s t a t e  emp l o ym en t  o n  o r  a f t e r  J a n u a r y  1 ,

1 0  1 9 8 9 ;
1 1  ( 3 )  i s  a  p e rm an e n t  s e a s o n a l  e m p l o y e e  c o n t i n u o u s l y  em p l o y e d  by
12 t h e  s t a t e  i n  t h e  p e rm a n e n t  s e a s o n a l  p o s i t i o n  d u r i n g  a l l  o f  t h e  t im e  s i n c e
13 J a n u a r y  1 ,  1 9 8 9 ,  i n  w h i c h  t h e  p o s i t i o n  n o r m a l l y  was f i l l e d ;
14  ( 4 )  h a s  a  j o b  s h a r i n g  a g r e e m e n t  w i t h  a  s t a t e  a g en cy  i n  w h i c h  two
15 o r  mo re  e m p l o y e e s  s h a r e  a s i n g l e  p o s i t i o n  i d e n t i f i e d  by  a s i n g l e  p o s i t i o n
16 c o n t r o l  numbe r  and  i n  w h i c h  t h e  em p l o y e e  c h o o s i n g  t o  p a r t i c i p a t e  was c o n -
17 t i n u o u s l y  em p l o y e d  by  t h e  a g e n c y  d u r i n g  a l l  o f  t h e  t im e  s i n c e  J a n u a r y  1 ,
18 1 9 8 9 ,  i n  wh i c h  t h e  em p l o y e e  n o r m a l l y  w o r k e d  u n d e r  t h e  j o b  s h a r i n g  a g r e e -
19 m e n t ; o r
2 0  ( 5 )  m ee t s  a c o m b i n a t i o n  o f  t h e  r e q u i r e m e n t s  o f  t h i s  s u b s e c t i o n .
2 1  ( d )  U n d e r  a  p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n ,  t h e  a d m i n i s t r a t o r  may
2 2  n o t  a c c e p t  t h e  a p p l i c a t i o n  o f  an  e m p l o y e e  u n l e s s  t h e  em p l o y e e  w i l l  be
2 3  a p p o i n t e d  t o  r e t i r e m e n t  on  o r  b e f o r e  May 1 ,  1 9 9 0 .\
2 4  ( e )  I n  t h ' s e c t i o n ,
2 5  ( 1 )  " a d m i n i s t r a t o r "  h a s  t h e  m e an i n g  g i v e n.  tru U M M H ' S V  ®l)

2 6  (A )  i n  AS 1 4 . 2 5 . 2 2 0  when t h e  s e c t i o n  i s  a p p l i e d  t o  t h e
2 7  t e a c h e r s '  r e t i r e m e n t  s y s t e m ;  , . . . <. (A,

O J tf it-  V j 'A f c m i v r M .  5b • v y v4 ~

28  ( B )  i n  AS 3 9 . 3 5 . 6 8 0  when t h e  s e c t i o n  i s  a p p l i e d  t o  t h e
2 9  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m ;
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1 ( 2 )  " s t a t e  a g e n c y "  d o e s  n o t  i n c l u d e  t h e  U n i v e r s i t y  o f  A l a s k a  o r
2 a n  e n t i t y  c o v e r e d  by  s e c .  5 o f  t h i s  A c t .
3 *  S e c .  5 .  AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER EMPLOYEES IN
4 THE PUBL IC  EMPLOYEES' RETIREMENT SYSTEM. ( a )  The g o v e r n i n g  bod y  o f  a
5 p o l i t i c a l  s u b d i v i s i o n  o f  t h e  s t a t e  o r  a  p u b l i c  o r g a n i z a t i o n  t h a t  h a s  e l e c t -
6 ed  t o  p a r t i c i p a t e  i n  t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  u n d e r  AS 3 9 . -
7 3 5 . 5 5 0  - 3 9 . 3 5 . 6 5 0  i s a u t h o r i z e d  t o  a d o p t  a  r e t i r e m e n t  i n c e n t i v e  p l a n  f o r
8 i t s  e m p l o y e e s  u n d e r  AS 3 9 . 3 5 . 3 7 5 .  A p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n  s h a l l
9 p e r m i t  d e s i g n a t e d  e m p l o y e e s  t o  a p p l y  t o  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m

10 u n d e r  AS 3 9 . 3 5 . 3 7 5  o n l y  d u r i n g  J u l y ,  A u g u s t ,  and  S e p t e m b e r  1 9 9 0 .
11  ( b )  U n d e r  a  p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n ,  t h e  a d m i n i s t r a t o r  may
12  n o t  a c c e p t  t h e  a p p l i c a t i o n  o f  a n  e m p l o y e e  u n l e s s  t h e  e m p l o y e e  w i l l  be

^  13 a p p o i n t e d  t o  r e t i r e m e n t  on  o r  b e f o r e  Novembe r  1 ,  1 9 9 0 .  I n  t h i s  s u b s e c t i o n ,
14  " a d m i n i s t r a t o r "  h a s  t h e  m e an i n g  g i v e n  i n  AS 3 9 . 3 5 . 6 8 0 .
15  *  S e c .  6 .  AUTHORIZATION FOR RETIREMENT INCENTIVE FOR THE EMPLOYEES OF
16 THE UN IVERS ITY  OF ALASKA. ( a )  The B o a r d  o f  R e g e n t s  o f  t h e  U n i v e r s i t y  o f
17  A l a s k a  i s  a u t h o r i z e d  t o  a d o p t  a  r e t i r e m e n t  i n c e n t i v e  p l a n  f o r  i t s  e m p l o y -
18 e e s .  A p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n  s h a l l  p e r m i t  d e s i g n a t e d  e m p l o y e e s
19 t o  a p p l y  t o  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  u n d e r  AS 1 4 . 2 5 . 1 2 8  o r  AS 3 9 . -
2 0  3 5 . 3 7 5  o n l y  d u r i n g  May ,  J u n e ,  a n d  J u l y  1 9 9 0 .
2 1  ( b )  U n d e r  a p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n ,  t h e  a d m i n i s t r a t o r  may
22  n o t  a c c e p t  t h e  a p p l i c a t i o n  o f  a n  e m p l o y e e  u n l e s s  t h e  e m p l o y e e  w i l l  be
23  a p p o i n t e d  t o  r e t i r e m e n t  o n  o r  b e f o r e  S e p t e m b e r  1 ,  1 9 9 0 .
2 4  ( c )  I n  t h i s  s e c t i o n ,  " a d m i n i s t r a t o r "  h a s  t h e  m e a n i n g  g i v e n
2 5  ( 1 )  i n  AS 1 4 . 2 5 . 2 2 0  when t h e  s e c t i o n  i s  a p p l i e d  t o  t h e  t e a c h e r s '
2 6  r e t i r e m e n t  s y s t e m ;
27  ( 2 )  i n  AS 3 9 . 3 5 . 6 8 0  when t h e  s e c t i o n  i s  a p p l i e d  t o  t h e  p u b l i c
2 8  e m p l o y e e s '  r e t i r e m e n t  s y s t e m .

^  29  *  S e c .  7 .  AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER EMPLOYEES IN
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5
6

7
8 

9
10

11

12

THE TEACHERS' RETIREMENT SYSTEM. ( a )  An e m p l o y e r  u n d e r  t h e  t e a c h e r s '  
r e t i r e m e n t  s y s t e m  who i s  n o t  o t h e r w i s e  c o v e r e d  b y  s e c s .  4  o r  6 o f  t h i s  Ac t  
i s  a u t h o r i z e d  t o  a d o p t  a  r e t i r e m e n t  i n c e n t i v e  p l a n  f o r  i t s  em p l o y e e s  u n d e r  
AS 1 4 . 2 5 . 1 2 8 .  A p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n  s h a l l  p e r m i t  d e s i g n a t e d  
e m p l o y e e s  t o  a p p l y  t o  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  u n d e r  AS 1 4 . 2 5 . 1 2 8  
o n l y  d u r i n g  M a r c h ,  A p r i l ,  and  May 1 9 9 0 .

( b )  U n d e r  a  p l a n  a d o p t e d  u n d e r  t h i s  s e c t i o n ,  t h e  a d m i n i s t r a t o r  may
n o t  a c c e p t  t h e  a p p l i c a t i o n  o f  a n  em p l o y e e  u n l e s s  t h e  em p l o y e e  w i l l  be
a p p o i n t e d  t o  r e t i r e m e n t  o n  o r  b e f o r e  J u l y  1 ,  1 9 9 0 .

( c )  I n  t h i s  s u b s e c t i o n ,  " a d m i n i s t r a t o r "  and " e m p l o y e r "  h a v e  t h e
m e a n i n g s  g i v e n  i n  AS 1 4 . 2 5 . 2 2 0 .

*  S e c .  8 .  T h i s  Ac t  t a k e s  e f f e c t  J a n u a r y  1 ,  1 9 9 0 .

o
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Rec'c! cvp-tef bi l l  ou.f o f  C im uAu'{fee,
STATE OF ALASKA

1989 L E G I S L A T I V E  S E S S IO N

REQUEST ;

B i l l  V e r s i o n :
P u b l i s h  D a t e :

SB 73

F I S C A L  NOTE

Q.' ^

S s f  
c  >
N  ^

hi v

X  -
^  . o

v  L j

0 v  -

it 2 ?

4.
s .? 5
q  O  V

*  8  s
^  o

R e v i s i o n  D a t e : _________________
T i t l e : An A c t  r e l a t i n g  t o  R I P

A g e n c y  A f f e c t e d :  
B R U :  F i n a n c e

D e p a r t m e n t  o f  A d m i n i s t r a t i o n

i n  PERS a n d  TRS .
S p o n s o r :  D u n c a n  a n d  K e r t t u l a
R e q u e s t o r : ______________________

C o m p o n e n t s :  R e t i r e m e n t  a n d  B e n e f i t s "

E X P E N D I T U R E S / R E V E N U E S :  ( T l o u s a n d s  o -F D o l l a r s )
O P E R A T I N G F Y  89 F Y  90 F Y  91 F Y  92 F Y  93 F Y  94

PERSONAL S E R V I C E S
TRAVEL
CONTRACTUAL
SU P P L I E S
EQUIPMENT
LAND & STRUCTURES
GRANTS ,  CLAIMS
M ISCELLANEOUS

0 A S . 9 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

T O T A L  O P E R A T I N G 0 A 6 .9 0 0 0 0

C A P I T A L

R E V E N U E

F U N D I N G :  ( T h o u s a n d s  o f  D o l a r s )

P O S I T I O N S :

A N A L Y S I S :  ( A t t a c h  a  s e p a r a t e  p a g e  i f  n e c e s s a r y )

S e e  a t t a c h e d

P r e p a r e d  B y :  K e i t h  B u s c h ,  D i r e c t o r
D i v i s i o n :  F i n a n c e

P h o n e  : _ 4 6 5 - 2 2 ^ _  
D a t e :

A p p r o v e d  b y  C o m m i s s i o n e r :  J o h n  M .  A n d r e w s  D a t e :
A a e n c v :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  '  s  tA g e n c y :  D e p a r t m e n t  o f  A d m i n i s t r a t i o n

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :  
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  S p o n s o r  
R e q u e s t o r
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
I m p a c t e d  A g e n c y ( i e s )

R e v :  01/11/88

GENERAL  FUND 
FEDERAL  FUNDS 
OTHER 103A PERS/TRS 
TOTAL

0 0 0 0 0 0
0 0 0 0 0 0
0 A6.9 0 0 0 0
0 0 0 0 0 0

FULL-T IME 0 0 0 0 0 0
PART-TIME 0 2 0 0 0 0
TEMPORARY 0 0 0 0 0 0

P a g e  i  o f  2
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CONT INUAT ION  o f  F I S C A L  NOTE A N A L Y S I S

F o r  B i l l / R e s o l u t i o n  N o ,  S B  0 0 7 3 a

O n  J u l y  1 ,  1 9 8 9 ,  t h e r e  w i l l  b e  3 , 4 0 0  S t a t e  e m p l o y e e s  e l i g i b l e  f o r  e a r l y  
r e t i r e m e n t  u n d e r  t h i s  b i l l .  T h e  D i v i s i o n  o f  F i n a n c e  i s  r e s p o n s i b l e  f o r  
t h e  v e r i f i c a t i o n  o f  e m p l o y m e n t  h i s t o r y  a n d  t h e  p r o c e s s i n g  o f  t e r m i n a t i o n  
p a y .  B a s e d  u p o n  o u r  e x p e r i e n c e  i n  1 9 8 6  a n d  1 9 8 7 ,  w e  a n t i c i p a t e  t h a t  
t h e r e  c o u l d  b e  1 , 4 0 0  e m p l o y e e s  p a r t i c i p a t i n g  i n  t h e  p r o g r a m .  We  e s t i m a t e  
t h e  i n c r e a s e d  c o s t s  t o  p r o c e s s  t h e s e  e m p l o y e e s  t o  b e :

D a t a  p r o c e s s i n g  s u p p o r t  $ 9 . 0
T w o  p a r t - t i m e  A c c o u n t i n g  T e c h n i c i a n s  I  

f o r  s i x  m o n t h s  3 7 . 9

T o t a l  C o s t  $ 4 6 . 9

A l l  a d m i n i s t r a t i v e  c o s t  f o r  t h i s  p r o g r a m  w i l l  b e  p a i d  i n  a d v a n c e  b y  t h e
p a r t i c i p a t i n g  e m p l o y e r  a s  r e q u i r e d  b y  S e c t i o n  2 ,  p a g e  2 ,  l i n e  2 7 .
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O f f e r e d :  3 /7 /8 9
R e f e r r e d :  H e a l t h ,  E d u c a t io n  and

S o c i a l  S e r v i c e s  and F in a n c e

Original sponsors: D u n c a n  and Kerttul;

6-0287H

s a v i V & s  3  t | V S .  ( u r t s . 5 )

i > u W j u j u )  p M v d s  i v v f o
-  pY^VvlV-\'V C^v v u t u ^ ^ w s

OA/J^, "K> -re^xw3̂

BY THE STATE AFFAI R S  COMMITTEE

C.1a^> v̂ 0  'Ni2>V~ 

£V\‘ A/<v\ciJl b  I 11 

y ^ L  Ia a j x ^ J c j l o * .

1 IN THE SENATE

2 CS FOR SENATE BILL\NO. 73 (State Affairs)

3 IN THE L E G I S L A T U R E  OF^ T H E  STATE OF AL A S KA

4 S I X T E E N T H L E G I S L A T U R E  - FtRSIL SESSION

5 A  BILL

6 For an Act entitled: "An Act relating to retirement incentive programs for

7 the public employees' retirement system and the

8 teachers' retirement system; and pro v i d i n g  for an

9 effective date."

10 BE IT ENACTED BY THE L EG I S L A T U R E  OF THE STATE OF ALASKA:

11 * Section 1. PURPOSE. Since it ma y  be necessary for state agencies and

12 other employers who partic i p a t e  in the state retirement systems to reduce

13 their personal services costs beca u se  of dec l i ni n g  state revenue, reimple-

14 m e n t a t i o n  of the r e tirement incentive p r o gr a m  established by ch. 26, SLA

15 1986, as amended by ch. 76, SLA 1988, e ncouraging employees to retire

16 voluntarily, wi l l  reduce the h a r dship of layoffs. This progr a m  is intended

17 to realize sufficient economies to offset the cost of a dm i nistration and

18 benefits to state agencies and other employers resulting from the award of

19 retirement credits and to result in a net reduction in personal services

20 costs to the state or other employers during a period of declining revenue.

21 * Sec. 2. R E T I R E M E N T  INCE N T I V E  PROGRAM. (a) A n  employer may adopt a

22 retirement incentive p l a n  u n de r  seci. 3 - 6 of this Act, as appropriate, to

23 designate organiz a t i on a l  units of employees eligible to partic i p a t e  in the

24 retirement incentive program.

25 (b) The or g a n i za t i o n a l  units of a p l a n  must be selected so that

26 implementation of the plan results in a savings to the employer in personal

27 services costs w i t h i n  tTTree years after the commencement of the plan. The

28 design a t i o n may include only representatives from job classifications w hose

29 inclusion contributes to the overall cost savings.
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(c) A member is eligible to participate in the retirement incentive 

p rogram only if the me m b e r is vested, is employed in a p o s ition in a d e s­

ignated organisational unit, and will be qua l i f i e d  to retire u n d e r  AS 14.- 

25.110 or AS 39,35.370 after receipt of the retirement incentive. To 

participate, a m e m b e r  shall apply on a form provided by the administrator.

(d) A partici p a t i n g  employer shall prep a r e  and file the retirement 

incentive plan w i t h  the administrator. The a d m i nistrator shall approve the 

plan if it meets the requirements of this section. For state employees 

other than university employees, the admin i s t r a t o r may approve a designated 

organizational unit only if the Office of M a nagement and Budget certifies 

that the unit's parti c i p at i o n  in the plan meets the requirements of (b) of

this section. The a d m i nistrator shall approve the pla n  if it meets the

requirements of this section. The p lan must

(1) identify organizational units and employees eligible to 

participate in the program;

(2) include a reimbursement agreement that

(A) requires the employer, for each employee who is retired

u nder the plan, to reimburse the system wi t h i n  three years after the

end of the fiscal y ear in w h i c h  the employee is appointed to r e t i r e­

ment in an amount equal to

(i) the actuarial equivalent of the di fference between 

the benefits the participant receives after the a d d ition of the 

retirement incentive under this section and the amount the p a r­

ticipant would have received with o u t  the incentive, less the 

amount the participant has paid on the indebtedness determined 

u nder (e) or (f) of this section; and

(ii) an appropriate share of the administrative costs 

of the program; and

(B) provides that contributions from the employer under

C S iB  7 3 (SA ) -2 -  SB0073b
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1 this section take priority over o ther obligations of the employer to

2 the m a x i m u m  extent p e r mitted by law.

3 (e) A m e m b e r  of the teachers' r et i r e m e n t  system who participates in

4 the retirement incentive p r o g r am  is in d e b t e d  to the system. The amount of

5 indebtedness is equal to 21 percent of the membe r ' s  actual compensation for

6 the school year, or the calculated school y e a r  compensation for a me m be r

7 who works less than the entire school year, for the school year in w h ic h

8 the member terminates employment to p ar t i c i p a t e  in the program. A n  out-

9 standing indebtedness at the time a p a r t i c i p an t  is appointed to retirement

10 will require an actuarial adjustment to the benefits payable.

11 (f) A m e m b e r  of the public employees' retirement system who partici-

12 pates in the r etirement incentive p r o g r a m  is indebted to the system. The

13 amount of indebtedness is equal to 22-1/2 perc e nt  for a peace officer or

14 fireman, and 20-1/4 percent for other members, of the m e m ber's actual

15 annual compensation, or the calculated annual c o mp e nsation for a m e m b e r  who

16 works fewer than 12 months, for the y e a r  in w h i c h  the me m b er  terminates

17 employment to p a r t i c i p at e  in the program. A n  outsta n d i n g  indebtedness at

18 the time a partic i p an t  is appointed to reti r e m e n t  will require an actuarial

19 adjustment to the benefits payable.

20 (g) A  p a rt i c i p a n t  in the retirement incentive program receives a

21 credit of three years. The three years m u s t  be applied in the following

22 order until exhausted:

23 (1) to meet the age or service r e q uired for e ligibility for

24 normal retirement u n d e r  AS 14.25.110 or AS 39.35.370, as appropriate;

25 (2) to meet the age required for early retirement u n d e r  AS 14.-

26 25.110 or AS 39.35.370, as appropriate;

27 (3) to reduce the actuarial a d justment required for early re-

28 tirement under AS 14.25.110 or AS 39.35.370, as appropriate;

29 (4) as years of credited service for calculating retirement
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8
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17
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26

27

28

29

b e n e f i t s .

(h) Except as provided in sec. 7 of this Act, in the de t e r m i n a t i o n  of 

whet h e r  a m em b e r  will qualify to retire u n d e r  this section, credited s e r­

vice may include only,

(1) for members of the teachers' retirement system, service

credit for employment rendered to an employer, territorial service u n d e r 

AS 14.25.105, and Al a s k a  BIA service u n d e r  AS 14.25.107;

(2) for members of the public employees' retirement system,

service credit for employment rendered to an employer.

* Sec. 3. A U TH O R I Z A T I ON  FOR STATE E M P LOYEE R E T I R EM E N T  INCENTIVE. (a) 

A state agency is authorized to adopt a retirement incentive pl a n  for its 

employees. A plan adopted u nder this sect i o n  shall permit a d e s i g n a t e d 

employee to apply to the retirement incentive p r o g r am  u n d e r  sec. 2 of this

ill/Ho - Z/Zi/H0
Act only from October 1, 1989, throu g h' M a r c h  31, 1990.

(b) The plan may not permit an employee who is the commissioner, a 

deputy commissioner, or assistant commissioner of a state depar t m e n t  to 

p a r t i c i p a t e .

(c) A plan adopted under this sect i o n may only permit p a r t i c i p a t i o n  

by an employee who is otherwise qualified and who

(1) has b een continuously e m p loyed by the state since Janu a ry  1,

198'. ;

(2) was laid off from state employment on or after January 1,

1989;

(3) is a permanent seasonal employee continuously e m p l o y e d  by 

the state in the permanent seasonal p o s i t i o n  during all of the time since 

January 1, 1989, in w hich the posit i o n normal l y  was filled;

(4) has a job sharing agreement wi t h  a state agency in w h i c h  two 

or more employees share a single p os ition identified by a single p o si t i o n 

control number and in w h i c h  the employee choosing to partic i p a t e  was
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19

20
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22
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24

25

26
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29

continuously e m p loyed by the agency du r in g  all of the time since January 1,

1989, in w h i c h  the employee n o r mally w o r k e d  under the job sharing a g r e e­

ment ; or

(5) meets a combin a t i o n  of the requirements of this subsection.

(d) U n d e r  a pl a n  adopted u n d e r  this section, the a dm i nistrator may

not accept the ap p l i c a t io n  of an employee unless the employee will be

£] (
appointed to retirement on or before O c t o b e r  31, 1990.

(e) In this section "state agency" does not include the U niversity of 

A laska or an entity covered by sec. 4 of this Act.

* Sec. 4. A U T H O R IZ A T I O N  FOR RETIR EM E N T  INCENTIVE F O R O T H E R  EMPLOYEES IN 

THE PUBLIC EMPLOYEES' RETIR EM E N T  SYSTEM. (a) The governing body of a 

political s u b d i v i s i o n  of the state or a public o r g a n ization that has e l e c t­

ed to partic i p a t e  in the public employees' retirement system under AS 39.- 

35.550 - 39.35.650 is a u thorized to adopt a retirement incentive plan for 

its employees u n d e r  sec. 2 of this Act. A plan adopted under this section 

shall permit desig n a t e d  employees to apply to the retirement incentive
7 / i / « s r o  -  * \  ? o  q z >

program under sec. 2 of this Act from Octo b e r  1, 1989, through M a r ch  31,

1990.

(b) U n de r  a pla n  adopted u n d e r  this section, the administrator may

not accept the applic a t i on  of an employee unless the employee will be
U / l / q 0

appointed to retirement on or before Octo b e r  T31, 1990.

* Sec. 5. A U T H O R I Z AT I O N  FOR R E TI R E M E N T  INCENTIVE FOR THE EMPLOYEES OF 

THE U N I V ER S I T Y  OF ALASKA. (a) The Board of Regents of the U niversity of 

A laska is a u t h o r i ze d  to adopt a retirement incentive plan for its e m p l o y­

ees. A plan adop t e d  under this s e c t i o n  shall permit designated employees 

to apnly to tjie retirement incentive p r o g r a m  under sec. 2 of this Act from
S [  l / q  O  -  - 7 / ^ 1

July 1, 1989, thro u g h December 31, 1989.

(b) U n de r  a p l a n  adopted u nder this section, the administrator may

not accept the a pplication of an employee unless the employee will be
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1 appointed to retirement on or before July 31, 1990.

2 * Sec. 6. A U T H O R IZ A T I O N  FOR R E T I R E M E N T  INC E N T I V E  FOR O T H E R  E M PLOYEES IN

3 THE TEACHERS' R E T I R E ME N T  SYSTEM. (a) A n  e m p l o ye r  u n d e r  the teachers'

4 retirement system who is not oth e r w i se  c o v e r e d  by secs. 3 or 5 of this Act

5 is authorised to adopt a retirement i n c entive pla n  for its employees un d e r

6 sec. 2 of this Act. A plan adopted u n d e r  this section shall permit des-

7 ignated employees to apply to the r etirement incentive p r o g r a m  u n d e r  sec. 2
3/i / ̂  o

8 of this Act only from July 1, 1989, t h r o u g h  D e c e m b e r  31, 1989.

9 (b) U nder a plan adopted u n d e r  this section, the a d m i n i s t r a t o r  may

10 not accept the a pp l i cation of an e m p l o y e e  unless the e m p loyee will be

' i l ' h  o
11 appointed to retirement on or before July 31, 1990.

12 * Sec. 7. POL I T I C A L  SUBDIVISION OR P U B L I C  O R G A N I Z A T I O N  EMPLOYMENT.

13 N o t w i t h standing other provisions of law, a v e s t e d  m e m b e r  w h o  is a state

14 employee and is parti c i pa t i n g  in the r e tirement i n c entive p r o g r a m  m a y
£fw\ovi 173

15 receive credit for employment w i t h  a p o l i t i c a l s u b d i v i si o n  or p u b l i c  orga-

16 n i z ation before the political s u b d i v i s i o n  or o r g a n i z a t i o n  became an em-

17 ployer under the system for purposes of d e t e r m i n i n g  e l i g i b i l i ty  for retire-

18 ment under AS 14.25.110 or AS 39.35.370, as appropriate. The me m b e r  may

19 not receive credit for those years u n d e r  this subs e ct i o n  for purposes of

20 determining benefits. In order for a state employee to receive credit

21 under this subsection, the employee's p a r t i c i p a t i o n  in the p r o g r a m  must

22 contribute to the overall cost savings of the agency.

23 * Sec. 8. R E C OV E R Y  OF EMPLOYER DELINQU E NC I E S .  To r e c o v e r  a d e l i n qu e n c y

24 owed by an e m p loyer other than the state u n d er  an agreement ente r e d  u n d e r

25 sec. 2(d)(2) of this Act, the Depa r tm e n t  of A d m i n i s t r a t i o n  may

26 (1) bring an action against the employer; or

27 (2) direct that the amount of the d e l i n q u en c y  or a lesser amount

28 be withheld from any money payable to the e m p l o ye r  by a state department or

29 agency and that the amount w i th h e l d  be c re d i t e d  to the delinquency.
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1 * Sec. 9. INDEBTEDNESS ON REEMPLOYMENT. If a participant in the re-

2 tirement incentive program is reemp l o y e d  as a m e m b e r  of the public em-

3 ployees' retirement system u nder AS 39.35 or the teachers' retirement

4 system under AS 14.25 after appointment to retirement under the program,

5 the participant loses the incentive credit received u nder sec. 2(g) of this

6 Act and is indebted to the system. The amount of the indebtedness is equal

7 to 110 percent of the amount the participant received as a result of par-

8 ticipation in the program to w h i c h  the participant was not otherwise enti-

9 tied, including the cost of health insurance. The participant is entitled

10 to a credit to be applied against the reemployment indebtedness in the

11 amount the participant has paid under sec. 2(e) or (f) of this Act. Inter-

12 est accrues on the indebtedness at the rate established by regulation from

13 the date of reemployment until the me m b e r  is appointed to retirement and

14 accepts an actuarial adjustment to the member's future benefits or until

15 the amount is pai d  in full.

16 * Sec. 10. OFFICE OF MANAG E M E N T  A N D  BUDGET. When designating an orga-

17 nizational unit for p a r ti c i p a t i o n in the retirement incentive program, the

18 executive head of a state agency shall describe in detail the expected

19 effect of the prog r a m  on the agency's personal services cost and operation.

20 This report shall be filed with the Office of Management and Budget. For

21 each employee who will receive credit for employment u nder sec. 7 of this

22 Act, the agency head shall establish to the satisfaction of the office that

23 the proposed parti c i p a t i o n contributes to the overall agency cost savings.

24 The agency shall report as required by the Office of Management and Budget

25 on the cost of each member's parti c i p at i o n  and the effect on the agency's

26 personal services cost and operation. The Office of Management and Budget

27 shall submit to the legislature annual reports on the retirement incentive

28 program beg i n n i n g  on January 15, 1991, and continuing through January 15,

29 1993, and shall submit a final report on January 15, 1994. Each report
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1 shall provide the in f o r m a t i on  n ecessary for the legislature to evaluate the

2 effectiveness of the p r o g r am  in a c h i e vi n g  its objectives. The report

3 should include in f o r m a t io n  on the d e s ig n a t e d  organiz at i o n a l  units u n d e r  the

4 re tirement incentive plans including the cost of the retirement incentive

5 p r o g r a m  per participant, the cost to the state, the cost to the employee,

6 the annual budgeted amount by agency for the retirement incentive, and the

7 p r o j e c t e d  or actual net savings over the thre e - y e a r period.

8 * Sec. 11. P R O G R A M CHANGES. A n  employee does not have a vested or

9 contractual right to any benefit u nder this Ac t  until an agreement is

10 e x e c u t ed  w i t h  the a d m in i s t r a t o r that permits the benefits to be offered to

11 a n  organizational unit of w h i c h the employee is a member. The legislature

12 reserves the right to change any aspect of the incentive prog r a m  as it

13 relates to members of organizational units for w h i c h  p a r t i c i pa t i o n  agree-

14 ments are executed by the a dm i n i s t r a to r  a fter the effective date of the

15 c h a n g e s .

16 * Sec. 12. T IM E L Y  APPLICATION. A  m e m b e r  who is eligible under secs.

17 2 - 7 of this Act and who has submitted a timely a p p l i c a t i o n  for participa-

18 tion in the retirement incentive p r o g r a m  m a y  be c o nsidered for participa-

19 tion in the prog r a m  notw i t h st a n d i n g  sec. 14 of this Act.

20 * Sec. 13. DEFINITIONS. The d efinitions set out in AS 14.25.220 apply

21 to this Act for memb e r s  of the teachers' retirement system. The defini-I
22 tions set out in AS 39.35.680 apply to this Act for members of the public

23 employees' retirement system.

24 * Sec. 14. Sections 1 - 7 of this Act are r e p ealed July 1, 1991.

25 * Sec. 15. This Act takes effect immediately u n d er  AS 01.10.070(c).
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O f f e r e d :  3 /2 2 /8 9  6 -0287 J
R e f e r r e d :  F in a n c e

Original sponsors: Dun c a n  and Kerttula

BY THE HEALTH, EDUCATION 
1 IN THE SENATE A N D  SOCIAL SERVICES COMMITTEE

2 CS FOR SENATE B I L L  NO. 73 (HESS)

3

^  fdvisedl vAvst-Ou/CS FOR SENATE BILL NO. / J (HESSJ ^  D'V -
IN THE L E GI S LATURE OF T H E  STATE OF A L A S K A  ^ "

- W  4-kdi- 4̂ ajl
4 S I XTEENTH LEGISL A TU R E  - FIRST SESSION ™  4U;e7taS+

5 A B I L L  m i V d - U P S t  ^  ^
ce<V€li to. +U  e ((cw iU^

6 For an Act entitled: "An Act relating to retirement incentive programs for C
SOrtjUJtd

7 the public employees' retirement system and the

8 teachers' retirement system; and pro v i d in g  for an^-C^vVMl^^).o  cc . . . . .. z') prtsW iWiis M n W i  , QjJCn (swrfjIS.
9 effective date, ■> -Tl_

ex PcC cvnflsuta

10 BE IT ENACTED BY THE L E G I S L A TU R E  OF THE STATE OF ALASKA: -4c I ̂ r. cbPtejV v e K V t V Y U U ^ -

11 * Section 1. PURPOSE. Since it may be n e c e s s a r y for state agencies and

12 other employers w h o  p articipate in the state r etirement systems to reduce

13 their personal services costs because of declining state revenue, reimple-

14 m entation of the retirement incentive prog ra m  e stablished by ch. 26, SLAv
15 1S36, as amended by ch. 76, SLA 1988, encoura g i n g  employees to retire

16 voluntarily, will reduce the hardship of layoffs. This p r o g ra m  is intended

17 to realize sufficient economies to offset the cost of ad m i n i s t r at i o n  and
\

18 benefits to state agencies and other employers resulting from the award of

19 retirement credits and to result in a net red u c t i o n  in perso n a l services

20 costs to the state or other employers during a per i o d  of d e c lining revenue. 

i 21 * Sec. 2. R E T I R E ME N T  INCENTIVE PROGRAM. (a) A n  employer may adopt a

22 retirement incentive plan u n d e r secs. 3 - 6 of this Act, as appropriate, to

23 designate organiz a t i on a l  units of employees eligible to participate in the

24 retirement incentive program.

25 (b) The organizational units of a plan must be se l ected so that

26 i m p lementation of the pla n results in a savings to the e m p loyer in personal

27 services costs withinyfrnree/years after the commencement of the plan. The

28 designation may include only representatives from job classifications whose

29 inclusion contributes to the overall cost savings.
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1 (c) A member is eligible to p a r t i c i p a t e  in the r etirement incentive

2 p r o g r am  only if the m e m b e r  is vested, is e m pl o y e d  in a p o s i t i o n  in a des-

3 ignated organizational unit, and will be q u a l i f i e d  to retire u n d e r  AS 14.-

4 25.110 or AS 39.35.370 after receipt of the retirement incentive. To

5 participate, a m e m b e r  shall apply on a f o r m  p ro v i d e d  by the administrator.

6 (d) A  p a r t i c i p a t i n g  employer shall p r e p a re  and file the retirement

7 incentive plan w i t h  the administrator. Th e  a d m i n i s tr a t o r  shall approve the

8 p lan if it meets the requirements of this section. For state employees

9 other than unive rs i t y  employees, the a d m i n i s t r a t o r  m a y  approve a designated

10 organizational unit only if the office of mana g e m e n t  and budget certifies

11 that the unit's p a r t i c i p a t i o n  in the p l a n  m eets the requi r e m e n t s  of (b) of

12 this section. The a d m i nistrator shall a p p r o v e  the pl a n  if it meets the

13 requirements of this section. The p l a n  m ust

14 (1) ident i f y  organizational units and employees eligible to

15 participate in the program;

16 (2) include a reimbursement agre e m e n t  that

17 (A) requires the employer, for each employee wh o  is retired

18 u nd e r  the plan, to reimburse the s y s t e m  w i t h i n  three years after the

19 end of the fiscal year  in w hich the e m p loyee is a p p o i n t e d  to retire-

20 ment in an amount equal to

21 (i) the actuarial equiv al e n t  of the d i f f e r e n c e between

22 the benefits the participant receives after the a dd i t i o n  of the

23 retirement incentive under this sect i o n  and the amount the par-

24 ticipant w o u l d  have received w i t h o u t  the incentive, less the

25 amount the participant has p a i d  on the indebtedness determined

26 under (e) or (f) of this section; and

27 (ii) an appropriate share of the a d m i ni s t r a t i v e costs

2.8 of the program; and

29 (B) provides that c o n t r i b u t i o n s  from the emplo y e r  under

CSSB 73 (H ESS ) -2- SB0073c



1 this s e c t i o n  take priority o v e r  o t h e r obligations of the employer to

2 the m a x i m u m  extent permitted by law.

3 (e) A  m e m b e r  of the teachers' r e t i r e m en t  system w h o  participates in

4 the retirement incentive program is in d e b t e d  to the system. The amount of

5 indebtedness is equal to 21 percent of the me m b e r ' s  actual c o m p ensation for

6 the school year, or the calculated school y e a r  c o m p e n s a ti o n  for a member

7 who works less than the entire school year, for the school y e a r  in which

8 the me m b e r  terminates employment to p a r t i c ip a t e  in the program. A n  out-

9 standing indebtedness at the time a p a r t i c ip a n t  is a p pointed to retirement

10 will require an actuarial adjustment to the benefits payable.

11 (f) A  m e m b e r  of the public employees' retirement system who partici-

12 pates in the r etirement incentive p r o g r a m  is indebted to the system. The

13 amount of i n d e b tedness is equal to 22-1/2 percent for a peace officer or

14 fireman, a n d  20-1/4 percent for o t h e r  members, of the m e m b e r ' s  actual

15 annual compensation, o r  the calculated annual c o m p e n s a t i o n  for a m e m b e r  who

16 works fewer than 12 months, for the y e a r  in w hich the me m b e r  terminates

17 employment to p a r t i cipate in the program. A n  o u t s t a n d in g  indebtedness at

18 the time a pa r t i c ip a n t  is appointed to retirement w ill require an actuarial

19 adjustment to the benefits payable.

20 (g) A pa r t i cipant in the r e tirement incentive p r o g r a m  receives a

21 credit of three years. The three years must be applied in the following

22 order until exhausted:

23 (1) to meet the age or service r eq u i r e d  fo r eligib i l i t y for

24 normal retirement u nder AS 14.25.110 or AS 39.35.370, as appropriate;

25 (2) to meet the age required for early r e tirement u n de r  AS 14.-

26 25.110 or AS  39.35.370, as appropriate;

27 (3) to reduce the actuarial adjustment r e q u i r e d  for early re-

28 tirement u n d e r  AS 14.25.110 or AS 39.35.370, as appropriate;

29 (4) as years of credited service for c a l c ul a t i n g  retirement
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9
1 benefits.

2 (h) Except as provid e d  in sec. 7 of this Act, in the d e t e r m i n a t i o n  of

3 whet h e r  a me m be r  will qualify to retire u n d e r  this section, credited ser-

4 vice may include only,

5 (1) for members of the teachers' retirement system, service

6 credit for employment rendered to an employer, territorial service under

7 AS 14.25.105, an d  A l a s k a  B I A  service u n d e r  AS 14.25.107;

8 (2) for members of the public employees' retirement system,

9 service credit for employment rendered to an employer.

10 * Sec. 3. A U T H O R I Z A T I O N  FOR STATE E M P L O Y E E  RETIR E M EN T  INCENTIVE. (a)

11 A state agency is autho r i ze d  to adopt a retirement incentive pla n for its

12 employees. A p l a n  adopted under this s e c t i o n shall permit a d esignated

13 employee to apply to the retirement incentive program u n d e r  sec. 2 of this
(a&JL (o/i /eq — j-i£sSv'e*sr<m (s \xA

14 Act only from S e p t e m b e r  30, 1989, through M a r c h  31, 1990. q /̂, tchVCmcjAjf*

15 (b) The p l a n  may not permit an e m p loyee who is the commissioner, a

16 deputy commissioner, or assistant commissioner of a state d epartment to

17 participate.

18 (c) A  p lan adopted under this section may only permit parti c ip a t i o n

19 by an employee who is otherwise qualified and who

20 (1) has b e e n  continuously e m p loyed by the state since January 1,

21 1989;

22 (2) was laid off from state employment on o r  a f t e r  January 1,

23 1989;

24 (3) is a permanent seasonal employee continuously employed by

25 the state in the permanent seasonal p o s ition during all of the time since

26 January 1, 1989, in w h i c h  the position no r mally was filled;

27 (4) has a job sharing agreement w i t h  a state agency in w h ic h  two

28 or m o r e  employees share a single position identified by a single posit i o n

29 control number and in w hich the employee choosing to p ar t i c i p a t e was
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1 continuously e m p l o y e d  by the agency du ri n g  all of the time since January 1,

2 1989, in w h i c h  the employee normally w o r k e d  u nder the job sharing agree-

3 ment; or

4 (5) meets a c ombination of the requirements of this subsection.

5 (d) U n d e r  a plan adopted under this section, the a d m i n i s t ra t o r  may

6 not accept the a pplication of an employee unless the employee will be

w e  K a 4  fO /V / f l©
7 appointed to retirement on or before N o v e m b e r  1, 1990.

8 (e) In this section "state agency" does not include the Unive r s i t y  of

9 Alaska or an entity covered by sec. 4 of this Act.

10 * Sec. 4. A U T H O R I Z A T I O N  FOR RETIRE M E N T  I N C ENTIVE F O R  O T H E R  EMPLOYEES IN

11 THE PUBLIC E M P L O Y E E S’ RETIREMENT SYSTEM. (a) The g o v e r n i n g  b ody of a

12 political s u b d i v i s io n  of the state or a public o r g a n i z at i o n  that has elect-

13 ed to pa r t i c i p at e  in the public employees' retirement system under AS 39.-

14 35.550 - 39.35.650 is authorized to adept a retirement incentive p l a n  for

15 its employees u n d e r  sec. 2 of this Act. A pla n  adopted u n d e r  this section

16 shall permit d e s i g n a t e d employees to apply to the retirement incentive
u X  t a u i  1 £>/’ I

17 program u n d e r  sec. 2 of this Act from September 30, 1989, thro u g h  M a r c h  31,

18 1990.

19 (b) U n d e r  a p lan adopted under this section, the a d mi n i s t r a t or  may

20 not accept the application of an employee unless the employee will be

a *  (AAd 10h ' h o
21 appointed to retirement on or before N o v e m b e r  1, 1990.

22 * Sec. 5. A U T H O R I Z A T I O N  FOR R E T I R EM E N T  INCENTIVE F O R  THE EMPLOYEES OF

23 THE U NIVERSITY OF ALASKA. (a) The B o a r d  of Regents of the U n iversity of

24 Alaska is autho r i ze d  to adopt a retirement incentive p lan for its einploy-

25 ees. A pla n adop t e d  under this section shall permit desig n a t e d  employees

26 to apply to the retirement incentive pr o g r a m  u nder sec. 2 of this Act from

b&A. “I I 11 ^
27 June 30, 1989, through December 31, 1989.

28 (b) U n d e r  a plan adopted under this section, the admin i s t r a t o r may

29 not accept the applica t i o n  of an employee unless the employee will be
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1 appointed to retirement on or before August 1, 1990.

2 * Sec. 6. A U T H O R I Z A T I O N  FOR R ETIREMENT INCENTIVE FO R  OTHER EMPLOYEES IN

3 THE T E A C H E R S’ RETIREMENT SYSTEM. (a) An employer under the teachers'

4 retirement system who is not otherwise covered by secs. 3 or 5 of this Act 

3 is authorised to adopt a retirement incentive plan for its employees under

6 sec. 2 of this Act. A plan adopted u n d e r  this section shall permit des-

7 ignated employees to apply to the retirement incentive program u n d e r  sec. 2
UX. taul 7/1

8 of this Act only from June 30, 198‘J. through December 31, 1989.

9 (b) Under a p lan adopted u nder this section, the administrator may

10 not accept the a pplication of an employee unless the employee will be

YLH 1 1 31
11 appointed to retirement on or before August 1, 1990.

12 * Sec. 7. P O L ITICAL SUBDIVISION OR PUBLIC ORGAN I Z A T I O N  EMPLOYMENT.

13 Notwithstanding other provisions of law, a vested m e m b e r  who is a state

14 employee and is p a rt icipating in the retirement incentive prog r a m  may

15 receive credit for employment w i t h  a political subdivision or public orga-

16 nization before the politi .al s ubdivision or organization became an em-

17 ployer u nder the system for purposes of determining eligibility for retire-

18 ment under A 6 14.25.110 or AS 39.35.370, as appropriate. The me m be r  may

19 not receive credit for those years u nder this s u bsection for purposes of

20 determining benefits. In order for a state employee to receive credit

21 u nder this subsection, the employee's p a r t icipation in the program must

22 contribute to the overall cost savings of the agency.

23 * Sec. 8. R E C OVERY OF EMPLOYER DELINQUENCIES. To recover a delinquency

24 owed by an employer other than the state u nder an agreement entered under

25 sec. 2(d)(2) of this Act, the Department of A d ministration may

26 (1) bring an action against the employer; or

27 (2) direct that the amount of the delinquency or a lesser amount

28 be withheld from any money payable to the employer by a state department or

29 agency and that the amount withheld be credited to the delinquency.

CSSB 73 (H ESS ) -6- SB0073c
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1 * Sec. 9. REE M P LO Y M E N T  I N D E B TEDNESS AND R E E M P L O Y M E N T  PROHIBITION. (a)

2 If a participant in the retirement incentive p r o g r a m  is reemployed as a

3 mem b e r  of the public employees' r e tirement system un d e r  AS 39.35 or the

4 teachers' retirement system under AS 14.25 after appointment to retirement

5 under the program, the participant loses the incentive credit received

6 under sec. 2(g) of this Act and is indebted to the system. The amount of

7 the indebtedness is equal to 110 perc en t  of the amount the participant

8 received as a result of p a r t i c i pa t i o n  in the p r o g r a m  to w h i ch  the p a r t i c i­

pant was not otherwise entitled, i n c l u d i n g  the cost of h e a l t h  insurance.

10 The participant is entitled to a credit to be applied against the reeinploy-

11 ment indebtedness in the amount the participant has paid u nd e r  sec. 2(e) or

12 (f) of this Act. Interest accrues on the indebtedness at the rate estab-

13 lished by r e gu l a t i o n  from the date of reemployment until the member is ap-

14 pointed to retirement and accepts an  actuarial adjustment to the member's

15 future benefits or until the amount is paid in full.

16 (b) For one year after the date on which an employee who par t i c ip a t e d  \

17 in the program retired, the p articipant may not be employed by or e nter

18 into a contract for personal services w i t h  a state department or agency.

19 * Sec. 10. OFFICE OF MANA G E M E N T  AND BUDGET. W h e n  de s i g n a t in g  an orga-

20 nizational unit for p a r t icipation in the retirement incentive program, the

21 executive head of a state agency shall describe in detail the expected

22 effect of the program on the agency's personal services cost and operation.

23 This report shall be filed wit h  the office of management and budget. For

24 each employee wh o  will receive credit for employment u nder sec. 7 of this

25 Act, the agency head shall est a b l i s h  to the s a t is f a c t i o n  of the office that

26 the proposed partic i p a t i o n  contributes to the overall agency cost savings.

27 The agency shall report as required by the office of m anagement and budget

28 on the cost of e ach member's pa r t i c i p a t i o n  and the effect on the agency's

29 personal services cost and operation. The office of mana g e m e n t  and budget
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1 shall submit to the legislature annual reports on the retirement incentive

2 prog r am  b e ginning on January 15, 1991, and conti n u in g  throu g h  January 15,

3 1993, and shall submit a final report o n  January 15, 1994. Each report

4 shall provide the information n e c essary for the legislature to evaluate the

5 effectiveness of the program in a c h ieving its objectives. The report

6 should include i nformation on the desig n a te d  o r g a nizational units u n d e r  the

7 retirement incentive plans including the cost of the retirement incentive

8 prog r a m per participant, the cost to the state, the cost to the employee,

9 the annual b u d geted amount by agency for the retirement incentive, and the

10 projected or actual net savings ove r  the thre e- y e a r  period.

11 * Sec. 11. P R OG R A M  CHANGES. A n  employee does not have a v e s t e d  or

12 contractual right to any benefit under this Act until an agreement is

13 executed w i t h  the administrator that permits the be n efits to be offered to

14 an o r g anizational unit of w hich the employee is a member. The legislature

15 reserves the right to change any aspect of the incentive prog r a m  as it

16 relates to members of organizational units for w h ic h  p a r t i c i p a t i o n  agree-

17 ments are executed by the administrator a fter the effective date of the

18 changes.

19 * Sec. 12. TIMELY APPLICATION. A m e m b e r  who is e l i gible under secs.

20 2 - 7 of this Act and who has submitted a timely a p p l i c a t i o n  for participa-

21 tion in the retirement incentive p r o g r a m  may be consi d e r ed  for participa-

22 tion in the program n o t w i th standing sec. 14 of this Act.

23 * Sec. 13. DEFINITIONS. The definitions set out in AS 14.25.220 apply

24 to this Act for members of the teachers' retirement system. The defini-

25 tions set out in AS 39.35.680 apply to this Act for members of the public

26 employees' retirement system.

27 * Sec. 14. Sections 1 - 7 of this Act are repealed July 1, 1991.

28 * Sec. 15. This Act takes effect immediately u n d e r  AS 01.10.070(c),
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S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e

TA-

t t e r  O F  I N T E N T  
C S S B  73 (St Aff)

P.O. Box V 
State Capitol 

Juneau, Alaska 99811907-165-3712

A N  A C T  R E L A T I N G  T O  R E T I R E M E N T  I N C E N T I V E  P R O G R A M S  F O R  T H E  
P U B L I C  E M P L O Y E E S '  R E T I R E M E N T  S Y S T E M  A N D  T H E  T E A C H E R S '  
R E T I R E M E N T  S Y S T E M

I t  is t h e  i n t e n t  o f  t h e  l e g i s l a t u r e  t h a t  S t a t e  r e i m b u r s e m e n t  of 
t h e  r e t i r e m e n t  s y s t e m  r e q u i r e d  u n d e r  S B  73 b e  a c c o m p l i s h e d  w i t h i n  
e x i s t i n g  a p p r o p r i a t i o n s  f o r  p e r s o n a l  s e r v i c e s .

A s  s t a t e d  i n  t h e  p u r p o s e  s e c t i o n  o f  S B  73, t h e  r e t i r e m e n t  
i n c e n t i v e  p r o g r a m  is i n t e n d e d  t o  r e a l i z e  s u f f i c i e n t  e c o n o m i e s  to 
o f f s e t  t h e  c o s t  of  a d m i n i s t r a t i o n  a n d  b e n e f i t s  t o  s t a t e  a g e n c i e s  
r e s u l t i n g  f r o m  t h e  a w a r d  of  r e t i r e m e n t  cre d i t s .  It is t h e  i n t e n t  
o f  t h e  l e g i s l a t u r e  t h a t  c o s t  s a v i n g s  a c h i e v e d  t h r o u g h  t h e  f i l l i n g  
o f  r e t i r e d  p o s i t i o n s  a t  l o w e r  p a y  r a n g e s  o r  t h r o u g h  h o l d i n g  
r e t i r e d  p o s i t i o n s  v a c a n t  b e  u s e d  t o  p a y  t h e  S t a t e ' s  d e b t  t o  t h e  
r e t i r e m e n t  s y s t e m .



COMMITTEES: F inance V ice C hair -  H ealth E ducation & Social  S ervices Bu d g e t s  A udit Ba n k in g s  Econom ic Development
M E M O R A N D U M

F e b r u a r y  8, 1989

TO:

FROM:

S U B J E C T :  S e n a t e  Bi l l  73, a n  a c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e
p r o g r a m s  f o r  t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  
a n d  t h e  t e a c h e r s '  r e t i r e m e n t  s y s t e m

I w o u l d  l i k e  to  p r o v i d e  y o u  w i t h  i n f o r m a t i o n  on t h e  
R e t i r e m e n t  I n c e n t i v e  P r o g r a m  s i n c e  I k n o w  t h a t  m a n y  of  y o u  are 
r e c e i v i n g  c a l l s  a n d  l e t t e r s  f r o m  y o u r  c o n s t i t u e n t s  in s u p p o r t  o f  
t h e  p r o g r a m .  I p r o v i d e  t h e  f o l l o w i n g  b a c k g r o u n d  i n f o r m a t i o n  f o r  
y o u r  u s e  in a n s w e r i n g  t h e i r  q u e s t i o n s  a n d  yours.

T h e  o r i g i n a l  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  w a s  e s t a b l i s h e d  in 
1 9 8 6  " t o  r e d u c e  t h e  h a r d s h i p  o f  l a y o f f s  a n d  w a s  i n t e n d e d  t o  
r e s u l t  in  a n e t  r e d u c t i o n  i n  p e r s o n a l  s e r v i c e s  c o s t s  t o  t h e  s t a t e  
or  o t h e r  e m p l o y e r  d u r i n g  p e r i o d s  o f  d e c l i n i n g  r e v e n u e . "  T h e  
p r o g r a m ,  r u n n i n g  f r o m  19 8 6  to l a t e  1987, a l l o w e d  a n  i n c e n t i v e  
c r e d i t  o f  t h r e e  y e a r s  t o  e m p l o y e e s  in t h e  P u b l i c  E m p l o y e e s '  
R e t i r e m e n t  S y s t e m  a n d  t h e  T e a c h e r s '  R e t i r e m e n t  S y s tem. D u r i n g  
t h a t  w i n d o w  p e r i o d ,  a t o t a l  of  2 , 3 4 6  p u b l i c  e m p l o y e e s  i n c l u d i n g  
t e a c h e r s ,  s t a t e  e m p l o y e e s ,  u n i v e r s i t y ,  a n d  m u n i c i p a l  e m p l o y e e s  
t o o k  a d v a n t a g e  o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m .

&laska g>tate Hegtsflature
S e n a t o r  J i m  D u n c a nP .O . Box v Juneau. A l a s k a  (907) 465-4766 99811-3100

S e n a t e  B i l l  73, w h i c h  I i n t r o d u c e d  t h i s  year, r e - e s t a b l i s h e s  
t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  a n d  w i l l  a l l o w  t h r e e  m o n t h  
a p p l i c a t i o n  p e r i o d s  in 1 9 9 0  f o r  s t a t e  e m p l o y e e s ,  t e a c h e r s ,  
m u n i c i p a l  e m p l o y e e s ,  a n d  U n i v e r s i t y  o f  A l a s k a  e m p l o y e e s .  T h o s e  
p e r i o d s  a r e  s u m m a r i z e d  in t h e  f o l l o w i n g  ta b l e :

E m p l o y e e  T y p e

S t a t e

T e a c h e r s

U n i v e r s i t y

M u n i c i p a l

A p p l i c a t i o n  P e r i o d ______

M A R C H
J a n u a r y — sagswreaiM?, 1 9 9 0  

M a r c h - M a y ,  19 9 0  

M a y - J u l y ,  19 9 0  

J u l y - S e p t e m b e r ,  1990

E m p l o y e e  m u s t  
R e t i r e  o n  o r  b e f o r e

M a y  1, 1990

J u l y  1-, 199 0

S e p t e m b e r  1, 1990

N o v e m b e r  1, 1990

D istrict C



R e t i r e m e n t  I n c e n t i v e  P r o g r a m
F e b r u a r y  8, 1 9 8 9
P a g e  2

T h e r e  h a s  b e e n  a g r e a t  d e a l  o f  i n t e r e s t  e x p r e s s e d  b y  s c h o o l  
d i s t r i c t s  a n d  t e a c h e r s  in  b e g i n n i n g  t h e  w i n d o w  p e r i o d  for 
t e a c h e r s  t h i s  y e a r  and e x t e n d i n g  it f o r  a l o n g e r  p e r i o d  of time. 
A l s o ,  m a n y  i n d i v i d u a l s  h a v e  a s k e d  t h a t  t h e  w i n d o w  p e r i o d s  b e  
l o n g e r  a n d  s p a n  m o r e  t h a n  o n e  f i s c a l  y e a r  in o r d e r  to s p r e a d  t h e  
i m p a c t  o f  r e t i r e m e n t s  o v e r  a  w i d e r  p e r i o d .  I w o u l d  li k e  t o  k n o w  
y o u r  f e e l i n g s  on t h e s e  s u g g e s t i o n s .  I e x p e c t  t h a t  c h a n g e s  w i l l  
b e  m a d e  in t h e  w i n d o w  p e r i o d s  d u r i n g  t h e  c o m m i t t e e  hearings.

U n d e r  t h e  bill, t h e  t h r e e  y e a r  c r e d i t  c a n  be a d d e d  to 
s e r v i c e  y e a r s  o r  a g e  d e p e n d i n g  o n  t h e  i n d i v i d u a l ' s  r e q u i r e m e n t s  
f o r  r e t i r e m e n t  in t h e  f o l l o w i n g  order:

1. t o  m e e t  t h e  a g e  o r  s e r v i c e  r e q u i r e d  f o r  e l i g i b i l i t y  for 
n o r m a l  r e t i r e m e n t  ; or

2. t o  m e e t  t h e  a g e  r e q u i r e d  f o r  e a r l y  r e t i r e m e n t ;  or

3. t o  r e d u c e  t h e  a c t u a r i a l  a d j u s t m e n t  r e q u i r e d  for e a r l y  
r e t i r e m e n t ;  o r

4. as y e a r s  of c r e d i t e d  s e r v i c e  f o r  c a l c u l a t i n g  r e t i r e m e n t  
b e n e f i t s  if t h e  p e r s o n  is a l r e a d y  e l i g i b l e  to retire.

U n d e r  t h e  p r o g r a m ,  if t h e  e m p l o y e r  e l e c t s  t o  p a r t i c i p a t e ,  
l o n g  t e r m  e m p l o y e e s  a r e  p r o v i d e d  an  i n c e n t i v e  t o  retire, b u t  t h e  
d e c i s i o n  o n  w h e t h e r  or n o t  e a c h  e m p l o y e e  c h o o s e s  t o  p a r t i c i p a t e  
in t h e  p r o g r a m  is e n t i r e l y  a t  t h a t  e m p l o y e e ' s  o p t ion.

A  r e p o r t  i s s u e d  b y  t h e  D e p a r t m e n t  of A d m i n i s t r a t i o n  in 
J a n u a r y  o f  19 8 8  p r o j e c t e d  t h e  s a v i n g s  o f  t h e  l a s t  R e t i r e m e n t  
I n c e n t i v e  P r o g r a m  f o r  s t a t e  e m p l o y e e s  t o  b e  $ 1 9 . 7  m i l l i o n  o v e r  a 
f i v e  y e a r  p e r i o d .  T h e  D i v i s i o n  o f  L e g i s l a t i v e  A u d i t  is c u r r e n t l y  
c o n d u c t i n g  a n  a u d i t  w h i c h  t r a c e s  e a c h  p o s i t i o n  v a c a t e d  a s  t h e  
r e s u l t  of  t h e  R I P  to d e t e r m i n e  t h e  a c t u a l  s a v i n g s  a c c r u i n g  to 
s t a t e  g o v e r n m e n t  f r o m  t h e  l a s t  i n c e n t i v e  p r o g r a m .  T h i s  r e p o r t  
s h o u l d  b e  a v a i l a b l e  s o o n  a f t e r  t h e  n e x t  L e g i s l a t i v e  B u d g e t  and 
A u d i t  M e e t i n g .

T h e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s  is c u r r e n t l y  i n  t h e  
p r o c e s s  o f  g a t h e r i n g  i n f o r m a t i o n  f r o m  s c h o o l  d i s t r i c t s  and 
m u n i c i p a l i t i e s  a b o u t  t h e  s a v i n g s  w h i c h  t h e y  r e a l i z e d  f r o m  t h e  
l a s t  i n c e n t i v e  p r o g r a m .  T h e  p r e l i m i n a r y  r e p o r t  i n d i c a t e s  t h e  
s a v i n g s ,  e s p e c i a l l y  to s c h o o l  d i s t r i c t s ,  w a s  s u b s t a n t i a l .  For 
e x a m p l e :



R e t i r e m e n t  I n c e n t i v e  P r o g r a m

F e b r u a r y  8, 1 9 8 9
P a g e  3

E m p l o y e r
S a v i n g s  o v e r  a 
F i v e  Y e a r  P e r i o d  
(in t h o u s a n d s )

C o p p e r  R i v e r  S c h o o l  D i s t r i c t  
Y u k o n  K o y u k u k  S c h o o l  D i s t r i c t  
A l a s k a  G a t e w a y  S c h o o l  D i s t r i c t  
C i t y  o f  W r a n g e l l  
K o d i a k  I s l a n d  S c h o o l  D i s t r i c t  
L o w e r  K u s k o k w i m  S c h o o l  D i s t r i c t  
N o r t h  S l o p e  S c h o o l  D i s t r i c t  
D i l l i n g h a m  C i t y  S c h o o l s  
C i t y  of K e t c h i k a n  
V a l d e z  C i t y  S c h o o l s  
F a i r b a n k s  S c h o o l  D i s t r i c t  
H a i n e s  S c h o o l  D i s t r i c t  
K e n a i  P e n i n s u l a  B o r o u g h  
J u n e a u  S c h o o l  D i s t r i c t  
M u n i c i p a l i t y  o f  J u n e a u

2 , 2 2 0 . 8
1 . 3 1 5 . 5  

7 7 3 . 9
1 , 2 1 4 . 9
1 , 6 3 0 . 3
2 , 5 7 9 . 1
1 . 0 1 3 . 5  

6 39.4
1 . 2 9 0 . 0
1 . 1 4 0 . 0

$ 6 7 0 . 5
4 1 4 . 6
1 2 9 . 7  
1 8 6 . 5
5 2 7 . 8

N o t  all d i s t r i c t s  h a v e  r e p o r t e d  in, A n c h o r a g e  a n d  t h e  N o r t h w e s t  
A r t i e  S c h o o l s  a r e  w o r k i n g  on  t h e i r  r e p o r t s  a n d  s h o u l d  h a v e  t h e m  
to  t h e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s  w i t h i n  a w e ek. I h a v e  
a t t a c h e d  a c o p y  o f  t h e  l a t e s t  v e r s i o n  of  t h e  r e p o r t  f r o m  t h e  
D i v i s i o n  of R e t i r e m e n t  and B e n e f i t s  a n d  w i l l  b e  p r o v i d e  y o u  w i t h  
u p d a t e s  a s  a d d i t i o n a l  sc h o o l  d i s t r i c t s  a n d  m u n i c i p a l i t i e s  r e p o r t

I k n o w  t h a t  m a n y  o f  y o u  a r e  c o n c e r n e d ,  as  I am, a b o u t  
p o s s i b l e  a b u s e s  w h i c h  m i g h t  h a v e  o c c u r r e d  in t h e  l a s t  R e t i r e m e n t  
I n c e n t i v e  P r o g r a m .  F o r  t h i s  r e a s o n ,  S e n a t e  B i l l  73 e x p l i c i t l y  
s t a t e s  in S e c t i o n  4 (b) , t h a t  " t h e  p l a n  m a y  n o t  p e r m i t  an
e m p l o y e e  w h o  is t h e  c o m m i s s i o n e r  o r  a d e p u t y  c o m m i s s i o n e r  of  a 
s t a t e  d e p a r t m e n t  t o  p a r t i c i p a t e . "

A n o t h e r  i n d i r e c t  b e n e f i t  o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  
is t h a t  c o m p e n s a t i o n  d o l l a r s  a r e  r e t a i n e d  in o u r  e c o n o m y  w h i c h  
w o u l d  o t h e r w i s e  h a v e  b e e n  l o s t  if e m p l o y e e s  w e r e  l a i d  off. M a n y  
e m p l o y e e s  w h o  a r e  l a i d  o f f  m o v e  o u t  o f  s t a t e  to find work, 
w h e r e a s  a r o u n d  70 p e r c e n t  o f  r e t i r e e s  in b o t h  t h e  P u b l i c  
E m p l o y e e s  a n d  T e a c h e r s '  R e t i r e m e n t  s y s t e m s  c h o o s e  t o  r e m a i n  in 
A l a s k a  a f t e r  r e t i r e m e n t .  T hus, w e  r e t a i n  t h e  s a l a r i e s  o f  t h e  
l o w e r  l e v e l  e m p l o y e e s  w h o  a r e  n o t  la i d  o f f  a n d  w e  r e t a i n  70 
p e r c e n t  o f  t h e  r e t i r e m e n t  c o m p e n s a t i o n  w h i c h  is p a i d  out as t h e  
r e s u l t  o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m .  W e  e s t i m a t e  t h a t  f o r  
s t a t e  e m p l o y e e s  a l o n e  the n e t  c a s h  g a i n  t o  o u r  e c o n o m y  of  t h e  
o r i g i n a l  i n c e n t i v e  p r o g r a m  w a s  a l m o s t  $30 m i l l i o n .

in.



R e t i r e m e n t  I n c e n t i v e  P r o g r a m

F e b r u a r y  8, 1 9 8 9
P a g e  4

I h a v e  a s k e d  t h a t  S B  73 be  s c h e d u l e d  in t h e  S e n a t e  S t a t e  
A f f a i r s  C o m m i t t e e  as  s o o n  a s  p o s s i b l e  a f t e r  t h e  a u d i t  b e c o m e s  
a v a i l a b l e .  I h a v e  b e e n  a w a i t i n g  c o m p l e t i o n  o f  t h e  two. s t u d i e s  
u n d e r w a y  o n  t h e  f i n a n c i a l  i m p a c t  o f  t h e  l a s t  i n c e n t i v e  p r o g r a m ,  
b e c a u s e  I b e l i e v e  t h a t  y o u  s h o u l d  h a v e  t h a t  i n f o r m a t i o n  b e f o r e  
y o u  a s  t h e  b i l l  is c o n s i d e r e d .

I f  y o u  o r  y o u r  s t a f f  h a v e  q u e s t i o n s  o n  S e n a t e  Bi l l  73, 
p l e a s e  c o n t a c t  R o x a n n e  S t e w a r t  of m y  s t a f f  a t  4 6 5 - 4 7 6 6 .

A t t a c h m e n t



D I V I S I O N  O F  R E T I R E M E N T  A N D  B E N E F I T S  
R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RIP) 

S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  S U R V E Y  
J a n u a r y  30, 1989

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  O F  
P O S I T I O N S  
F O R  5 Y R S  
($1000 s )

C O S T  T O  R E­
F I L L  POS. 

(over 5 y r s  
( $ 1 0 0 0 1s )

R I P  C O S T  

( $ 1 0 0 0 's)

S A V I N G S  or| 
(COST) 1 

FO R  5 Y R S  | 
( $ 1 0 0 0 ' s ) |

S.E. R e s o u r c e  
c e n t e r 3 0 8 0 0 . 0 0.0 83.0 71 7 . 0 |

U n a l a s k a  C i t y  
S c h o o l  D i s t r i c t 1 1 322 .5 165.8 34.1 1 2 2 . 6 |

C o p p e r  R i v e r  
S c h o o l  D i s t r i c t 11 1 2 , 8 5 4 . 7 1 , 9 0 4 . 9 2 7 9.3

j

670 . 5 |

C i t y  of 
S k a g w a y 1 1 18.8

N o t
P r o v i d e d

N o t
P r o v i d e d 0.0 |

G a l e n a  C i t y  
S c h o o l  D i s t r i c t 1 1 2 6 4 . 6 198.0 60.0 6.6 |

P e t e r s b u r g  
P u b l i c  S c h o o l s 2 2 437 .5 338.6 55.1 43.8|

Y u k o n  K o y u k u k  
S c h o o l  D i s t r i c t 5 4 2 , 0 0 6 . 5 1 , 4 1 4 . 4 177.0 4 1 4 . 6 |

A l a s k a  G a t e w a y  
S c h o o l  D i s t r i c t 4 4 1 , 0 5 5 . 5 745.0 180.8 1 2 9 . 7 |

B r i s t o l  B a y  
S c h o o l  D i s t r i c t 1 1 2 7 3 . 8 186.7 50.3 36.8|

C i t y  o f  
W r a n g e l l 1 0 2 2 0 . 0 0.0 33.5 186.5|

K o d i a k  I s l a n d  
S c h o o l  D i s t r i c t 17 16 4 , 4 8 7 . 7 3 , 3 8 0 . 0 579.9 52 7 . 8 |

D e l t a / G r e e l y  
S c h o o l  D i s t r i c t 2 2 7 0 0 . 9 6 44.0 96.4 (- 39 .6) |

C i t y  of  
P a l m e r 4 3 1 , 0 2 4 . 1 715.3 101.0 20 7 . 8 |

Y u k o n  F l a t s  
S c h o o l  D i s t r i c t 5 4

N o t
P r o v i d e d

N o t
P r o v i d e d 128.5

N o t  ! 
P r o v i d e d  j



R E T I R E M E N T  INCEN T I V E  P R O G R A M  (RIP) 
S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  S U R V E Y

PAGE 2

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  OF 
PO S I T I O N S  
F O R  5 YRS 
($100's)

C O S T  T O  RE-| 
F I L L  POS. | 

(o v e r  5 y r s  j 
($100 * s) | 

1

R I P  C O S T  

( $ 1 0 0 ' s )

S A V INGS or| 
(COST) | 

FOR 5 YRS | 
($100's ) 1

L. K u s k o k w i m  
S c h o o l  D i s t r i c t 31 26 7,535.6

1
4 , 6 3 7 . 6 | 

1

6 7 7 . 2 2,220.8|

N o r t h  S l o p e  
S c h o o l  D i s t r i c t 28 23 7,643.0

1
5 , 600.5| 

1

7 2 7 . 0 1,31 5 . 5  |

C i t y  of 
S o l d o t n a 2 1 482.8

1
2 1 2 . 7 | 

1

4 7 . 8 22 2.3 |

D i l l i n g h a m  
C i t y  S c h o o l s 6 2 1,231.7

1
180.0|

1

2 7 7 . 8 7 7 3 . 9 |

C i t y  of 
K e t c h i k a n 11 8 4,093.0

1
2 , 3 5 8 . 6 | 

1

5 1 9 . 5 1,214.9|

W r a n g e l l  
P u b l i c  S c h o o l 2 2 455.5

1
3 3 0.6 | 

1

43 . 7 8 1 . 2  |

V a l d e z
C i t y  S c h o o l s 10 3 2,519.1

1
604.4|

1

2 8 4 . 4 1,630.3|

A d a k  R e g i o n  
S c h o o l  D i s t r i c t 3 3 817.1

1
6 1 1 . 6 | 

I

1 1 1 . 4 94.1|

F a i r b a n k s  
S c h o o l  D i s t r i c t 71 71 17,998.0

1
1 3,592.1|

I

1 , 8 2 6 . 8 2 , 579.1|

H a i n e s
S c h o o l  D i s t r i c t 5 1 1,529.6

1
384.8|

1

1 3 1 . 3 1 , 0 1 3 . 5  |

C o r d o v a
P u b l i c  S c h o o l s 1 1 185.3

1
1 1 2 . 4 | 

1

19.3 5 3 . 6  |

K e n a i  P e n i n s u l a  
B o r o u g h 14 7 3,234.0

1
2 , 2 7 0 . 4 | 

1

3 2 4 . 2 6 3 9 . 4  |

J u n e a u
S c h o o l  D i s t r i c t 42 40 3,750.0

1
1 , 4 4 9 . 0 | 

1

1 , 0 1 0 . 6 1 , 2 9 0 . 4  |

L a k e  a n d  P e n i n .  
S c h o o l  D i s t r i c t 2 2 675.0

1
600.0| 5 3 . 6 2 1 . 4  |

C i t y / B o r o u g h
J u n e a u 13 9 3,574.1

1
2 , 134.8| 

1

2 9 8 . 9 1 , 1 4 0 . 4  |



&lasffea £i>tate legislature
S e n a t o r  J i m  D u n c a n

P .O . Box V Juneau , A laska 99811-3100 
(907) 465-4766

COMMITTEES:Finance
Vice Chair -F  calth Education

t Social ServicesBudgets A udit BankingsEconomicDevelopment
M E M O R A N D U M

F e b r u a r y  24, 1989

TO S e n a t o r  Pr.t P o u r c h o t

FROM S e n a t o r  J i m

S U B J E C T :  S e n a t e  B i l l  73, a n  act r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e
p r o g r a m s  f o r  t h e  public e m p l o y e e s '  r e t i r e m e n t  s y s t e m  
a n d  t h e  t e a c h e r s '  r e t i r e m e n t  s y s t e m

A t t a c h e d  is a c o p y  of the L e g i s l a t i v e  a u d i t  o n  the 
R e t i r e m e n t  I n c e n t i v e  P r o g r a m  which I m e n t i o n e d  in m y  p r e v i o u s  
memo t o  y o u  o n  S e n a t e  Bi l l  73, the R e t i r e m e n t  I n c e n t i v e  Program. 
I p r o v i d e  t h i s  i n f o r m a t i o n  for y o u r  a n d  y o u r  s t a f f ' s  u s e  in 
c o n s i d e r i n g  a n d  in a n s w e r i n g  c o n s t i t u e n t  q u e s t i o n s  o n  S B  73.

T h e  t o t a l  s a v i n g s  t o  t h e  state o v e r  a t h r e e  y e a r  period, 
a c c o r d i n g  t o  t h e  audit, a m o u n t e d  t o  $ 1 4 , 4 4 8 , 5 2 0 ?  h o w e v e r ,  the 
m e t h o d o l o g y  u s e d  in c a l c u l a t i n g  t h e  s a v i n g s  w a s  v e r y  
c o n s e r v a t i v e .  F o r  i n s t a n c e ,  if a p o s i t i o n  o t h e r  t h a n  the 
p o s i t i o n  r e t i r e d  w a s  h e l d  v a c a n t  in o r d e r  t o  a c h i e v e  a savings, 
the c o s t  s a v i n g s  n o t  d i r e c t l y  a s s o c i a t e d  w i t h  t h e  r e t i r e d  
p o s i t i o n  w a s  n o t  i n c l u d e d  in the a u d i t  r e p o r t .  Also, t h e  audit 
fi g u r e s  o n l y  r e p r e s e n t  s a l a r i e s  for r e t i r e d  p o s i t i o n s  a n d  d o  not 
i n c l u d e  t h e  s a v i n g s  in b e n e f i t s  a s s o c i a t e d  w i t h  t h e  p o s i t i o n s .  I 
r o u g h l y  e s t i m a t e  t h e  s a v i n g s  in b e n e f i t  c o s t s  d i r e c t l y  r e l a t e d  to 
p o s i t i o n s  w h i c h  w e r e  e l i m i n a t e d  as t h e  r e s u l t  of  t h e  R e t i r e m e n t  
I n c e n t i v e  P r o g r a m  t o  b e  $2.2 million.

I w i l l  b e  p r o v i d i n g  y o u  w i t h  an u p d a t e d  c o p y  o f  t h e  D i v i s i o n  
of R e t i r e m e n t  a n d  B e n e f i t s '  report o n  s a v i n g s  t o  m u n i c i p a l i t i e s  
and s c h o o l  d i s t r i c t s  e a r l y  n e x t  week.

F o r  y o u r  i n f o r m a t i o n ,  Senate B i l l  73 is s c h e d u l e d  for a 
h e a r i n g  i n  t h e  S e n a t e  S t a t e  A f f airs C o m m i t t e e  on W e d n e s d a y ,  M a r c h  
1, a t  1 : 3 0  PM.

I f  y o u  o r  y o u r  s t a f f  ha v e  q u e s t i o n s  on  S e n a t e  B i l l  73, 
p l e a s e  c o n t a c t  R o x a n n e  S t e w a r t  of my s t a f f  at  4 6 5 - 4 7 6 6 .

A t t a c h m e n t

D istrict C



DEPARTMENT OF ADMINISTRATION
DIVISION OF RETIREMENT &  BENEFITS 

PLEASE REPLY TO:

Public Employees' RelVemeni System 
Teachers' Retirement System 
Judicial Retirement System 
Elected Public Officers Retirement System 
National Guard Retirement System 
Territorial Retirement System 
Relirees' Voluntary Oenlal-Vision Audio Plan 
Supplemental Benefits System 
Group Heaith/Lilo Insurance Benefits 
Deterred Compensation Plan 
Public Employers Social Security Contributions

□ P.O.BOX CR
JUNEAU, ALASKA 99811-0203 
PHONE: (907)465-4460

701 EAST TUDOR ROAD. SUITE 240 
ANCHORAGE, ALASKA 99503-7445 
PHONE: (907) 563-5885

STEVE COWPER, GOVERNOR

Karch 1, 1989

The Honorable Jim Duncan 
Alaska State Senator 
P.O. Box V 
Juneau, AK., 99811

Dear Se na t o l ^ u n eftrr:

P.e: Senate Bill 73

The additional information requested in your letter of February 21, 1989 
is enclosed. We have updated a copy of Table 1 from the Retirement 
Incentive Program status report dated January 15, 1988. A current status 
report on our 1988 RIP survey is also enclosed.

You have also requested the number of active Public Employees' (PERS) and 
Teachers' Retirement System (TRS) members who, by age and length of« service, would be eligible under SB 73. The total number of eligible 
employees are: State of Alaska PERS, 2,292; all TRS, 2,259; and political 
subdivision PERS, 2,420.

The actual number of eligible PERS employees may be somewhat less than 
stated due to terminations and retirements of employees during FY 89. 
Since most teachers terminate at the end of the school year, TRS 
projections should be accurate. However, many employees may delay a 
decision to terminate employment or retire pending the outcome of SB 73.

I hope that this provides you with the information you were seeking. 
Please don't hesitate to contact us if we can provide you with any 
additional information on the RIP.

RFS/cam/1
Enclosures
cc: Dean Gottehrer

Special Assistant to the Commissioner

Sal ly Smith, Director
Division of Retirement and Benefits

Sincerely,

Robert F. Stalnaker 
Deputy Director

02-B4LH Note: Pieeae Indude Your Sodarf Security Number In Al Correspondence & Requests Concerning Your Bensflts.



R E T I R E M E N T  I N C E N T I V E  P R O G R A M  
1 S T A T U S  R E P O R T

F e b r u a r y  27, 1989

G o v e r n o r 's O f f i c e
A d m i n i s t r a t i o n
L a w
R e v e n u e
E d u c a t i o n  - P E R S
E d u c a t i o n  - T R S
H e a l t h  & S o c i a l  Svc.
L a b o r
C o m m e r c e
M i l i t a r y  A f f a i r s
N a t u r a l  R e s o u r c e s
F i s h  & G a m e
P u b l i c  S a f e t y
E n v i r o n m e n t a l  C o n s v .
C o r r e c t i o n s
Co mm. & R e g i o n a l  Aff.
T r a n s p o r t a t i o n
O m b u d s m a n
L e g i s l a t i v e  A f f a r s
L e g i s l a t i v e  F i n a n c e
L e g i s l a t i v e  A u d i t
C o u r t  S y s t e m

T o t a l  S t a t e  P E R S  
T o t a l  S t a t e  TRS

U n i v e r s i t y  of A k  - P E R S  
U n i v e r s i t y  of A k  - T R S  
G e o p h y s i c a l  I n s t  •> P E R S  
G e o p h y s i c a l  I n s t  - T R S

T o t a l  U n i v e r s i t y  - P E R S  
T o t a l  U n i v e r s i t y  - T R S

E l i g i b l e  
B y  A g e / S v c

D e s i g n a t e d  
B y  Empl. R e t i r e d

30 5 5
229 174 101
41 18 11
55 29 23
72 71 28
38 36 19

335 304 150
147 138 54
88 55 28
29 6 4

160 139 65
160 143 78
193 182 101
36 34 12

154 139 38
21 18 7

854 809 355
1 ' 0 0

53 20 13
2 0 0
5 3 3

98 0 0

2762 2287 1076
38 36 19

325 319 107
372 349 95
27 27 7
38 35 8

352 346 114
410 384 103

T o t a l  P o l y  - S u b s  P E R S  26 6 1  1272 412

T o t a l  S c h l  D i s t s  T R S  1773 1668 603

G r a n d  T o t a l  P E R S  5 7 7 5  3 9 0 5  1602
G r a n d  T o t a l  T R S  22 2 1  2 0 8 8  725

O v e r a l l  T o t a l 7 9 9 6 5 9 9 3 2 3 2 7



D I V I S I O N  O F  R E T I R E M E N T  A N D  B E N E F I T S  
R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RIP) 

S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  S U R V E Y  
F e b r u a r y  28, 1989

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  O F  
P O S I T I O N S  
F O R  5 YRS 
( $ 1 0 0 0 ' s )

C O S T  T O  R E­
F I L L  POS. 

( o v e r  5 y r s  
( $ 1 0 0 0 ' s )

R I P  C O S T  

( $ 1 0 0 0 ' s )

S A V I N G S  o r  | 
(COST) | 

F O R  5 Y R S  | 
( $ 1 0 0 0 ' s ) j

S.E. R e s o u r c e  
c e n t e r 3 0 8 0 0.0 0.0 83.0 717.0|

U n a l a s k a  C i t y  
S c h o o l  D i s t r i c t 1 1 3 2 2.5 1 6 5.8 3 4 . 1 122.6|

C o p p e r  R i v e r  
S c h o o l  D i s t r i c t 11 10 2 , 8 5 4 . 7 1 , 9 0 4 . 9 2 7 9 . 3 670.5|

G a l e n a  C i t y  
S c h o o l  D i s t r i c t 1 1 264.6 198.0 60.0 6.6 |

P e t e r s b u r g  
P u b l i c  S c h o o l s 2 2 4 3 7 . 5 3 38.6 5 5 . 1 43.8|

Y u k o n  K o y u k u k  
S c h o o l  D i s t r i c t 5 4 2 , 0 0 6 . 5 1 , 4 1 4 . 4 1 7 7 . 0 4 1 4 . 6 |

A l a s k a  G a t e w a y  
S c h o o l  D i s t r i c t 4 4 1 , 0 5 5 . 5 7 4 5 . 0 1 8 0 . 8 1 2 9 . 7 |

B r i s t o l  B a y  
S c h o o l  D i s t r i c t 1 1 2 7 3 . 8 186.7 50 . 3 36.8|

K o d i a k  I s l a n d  
S c h o o l  D i s t r i c t 17 16 4 , 4 8 7 . 7 3 , 3 8 0 . 0 5 7 9 . 9 527.8|

D e l t a / G r e e l y  
S c h o o l  D i s t r i c t 2 2 700.9 6 4 4 . 0 96.4 (- 3 9 . 6 ) |

Y u k o n  F l a t s  
S c h o o l  D i s t r i c t 5 4

N o t
P r o v i d e d

N o t
P r o v i d e d 1 2 8 . 5

N o t  i 
P r o v i d e d  |

L. K u s k o k w i m  
S c h o o l  D i s t r i c t 31 26 7 , 5 3 5 . 6 4 , 6 3 7 . 6 677 .2 2 , 220.8|

N o r t h  S l o p e  
S c h o o l  D i s t r i c t 28 23 7 , 6 4 3 . 0 5 , 6 0 0 . 5 7 2 7 . 0 1 , 315.5|

D i l l i n g h a m  
C i t y  S c h o o l s 6 2 1 , 2 3 1 . 7 1 8 0.0 277 .8 7 7 3 . 9 |



R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RIP) 
S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  S U R V E Y

PA G E  2

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  OF 
P O S I T I O N S  
F O R  5 YRS 
( $ 1 0 0 0 ' s )

C O S T  T O  R E ­
F I L L  POS. 

( o v e r  5 y r s  
( $ 1 0 0 0 ' s)

R I P  C O S T  

( $ 1 0 0 0 1s)

S A V I N G S  or| 
(COST) i 

F O R  5 Y R S  j 
( $ 1 0 0 0 ' s ) 1

W r a n g e l l  
P u b l i c  S c h o o l 2 2 455.5 3 3 0 . 6 43.7 81.2|

V a l d e z
C i t y  S c h o o l s 10 3 2 , 5 1 9 . 1 604 .4 2 8 4 . 4 1 , 630.3|

A d a k  R e g i o n  
S c h o o l  D i s t r i c t 3 3 817.1 6 1 1 . 6 1 1 1 . 4 94.1|

F a i r b a n k s  
S c h o o l  D i s t r i c t 71 71 1 7 , 9 9 8 . 0 1 3 , 5 9 2 . 1 1 , 8 2 6 . 8 2 , 579.1|

H a i n e s
S c h o o l  D i s t r i c t 5 1 1,529.6 3 8 4 . 8 1 3 1 . 3 1,013.5|

C o r d o v a
P u b l i c  S c h o o l s 1 1 185.3 1 1 2.4 19.3 53.6 |

J u n e a u
S c h o o l  D i s t r i c t 42 40 3 , 7 5 0 . 0 1 , 4 4 9 . 0 1 , 0 1 0 . 6 1 , 290.4|

L a k e  a n d  Penin. 
S c h o o l  D i s t r i c t 2 2 675.0 6 0 0 . 0 5 3 . 6 2 1 . 4  |

K e n a i  Pen. 
S c h o o l  D i s t r i c t 67 67 1 6 , 2 8 5 . 6 1 1 , 7 6 7 . 7 1 , 586 .3 2 , 931.6|

S o u t h w e s t  
R e g i o n a l  S c h o o l 4 4 6 6 6.5 5 2 7 . 7 9 1 . 0 47.8|

A n c h o r a g e  
S c h o o l  D i s t r i c t 373 368 8 1 , 2 4 9 . 1 5 9 , 2 2 5 . 1 8 , 5 8 0 . 7 1 3 , 4 7 3 . 2 |

N e n a n a  C i t y  
S c h o o l  D i s t r i c t 7 7 1 , 6 1 1 . 1 1 , 2 0 9 . 2 1 7 3.7 228.2|

N o r t h w e s t  A r c t  
B or S c h  D i s t 31 30 5 , 5 6 2 . 6 4 , 0 4 6 . 3 7 6 3 . 2 753.0|

T O T A L  S A V I N G S  3 1 , 1 3 7 . 4



R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RIP) 
S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  S U R V E Y

P A G E  3

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  OF 
P O S I T I O N S  
F O R  5 YRS 
($1000 ’ s )

C O S T  T O  R E­
F I L L  POS. 

( over 5 yrs 
( $ 1 0 0 0 -s)

R I P  C O S T  

( $ 1 0 0 0 's)

S A V I N G S  or| 
(COST) 

F O R  5 Y R S  |
( $ 1 0 0 0 1s ) j

C i t y  o f  
S k a g w a y 1 1 18.8

N o t
P r o v i d e d

N o t
P r o v i d e d 0.0 1

C i t y  o f  
W r a n g e l l 1 0 220.0 0.0 33.5 136.5|

C i t y  of  
P a l m e r 4 3 1 , 0 2 4 . 1 7 1 5.3 101.0 207.8|

C i t y  o f  
S o l d o t n a 2 1 482. 8 2 1 2.7 47.8 222.3|

C i t y  o f  
K e t c h i k a n 11 8 4 , 0 9 3 . 0 2 , 3 5 8 . 6 5 1 9 . 5 1 , 2 1 4 . 9 |

K e n a i  P e n i n s u l a  
B o r o u g h 14 7 3 , 2 3 4 . 0 2 , 2 7 0 . 4 3 24.2 639.4|

C i t y / B o r o u g h
J u n e a u 13 9 3 , 5 7 4 . 1 2 , 1 3 4 . 3 2 9 8 . 9 1 , 140.4|

C i t y  o f  
V a l d e z 7 4 2 , 6 7 6 . 3 1 , 2 4 1 . 1 2 8 9 . 6 1 , 145.5|

T O T A L  S A V I N G S  4 , 7 5 6 . 8



PUBLIC EMPLOYEES' RETIREMENT SYSTEM RETIREMENT 
INCENTIVE PROGRAM AUDIT 

SUMMARY OF SCHEDULE OF RIP COST SAVINGS, p a g e s  9-11

P r o v i d e d  b y  S e n a t o r  J i m  D u n c a n  3 / 1 / 8 9

T o t a l  P o s i t i o n s  M a t c h e d  w i t h  FY 89 P a y r o l l  F i l e : 

731 p o s i t i o n s

Sa l a r y  o f  RIP R e t i r e e s  $30,147,783
S a l a r y  o f  C u r r e n t  O c c u p a n t s  26,847,437
S a v i n g s / L o s s  $ 3,300,346

T o t a l  P o s i t i o n s  N o t  B u g e t e d  i n  FY 89 PACS F i l e : 

158 p o s i t i o n s

S a l a r y  o f  RIP R e t i r e e s  $7,378,704
S a l a r y  o f  C u r r e n t  O c c u p a n t s  0
S a v i n g s / L o s s  $7,378,704

T o t a l  P o s i t i o n s  B u d g e t e d  i n  PACS F i l e  b u t  C u r r e n t l y  U n f i l l e d : 

83 p o s i t i o n s

S a l a r y  o f  RIP R e t i r e e s  $3,265,215
S a l a r y  o f  C u r r e n t  O c c u p a n t s __________ 0________
S a v i n g s / L o s s  $3,265,215
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A l a s k a  S t a t e  L e g i s l a t u r eJvd * * 'Sen. Pat Pourchot, Chairman P O Box V
Sen. Jan Faika, Vice Chairman 
Sen. A1 Adama 
Sen. Tim Kelly 
Sen, Rick Uehling

State Capitol 
Juneau, Alaska 99811

907-165-3712

S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e

M E M O R A N D U M

TO: S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e  M e m b e r s

FROM: S e n a t o r  P a t  P o u r c h o t ,  C h a i r m a n

RE: S B  73, R e t i r e m e n t  I n c e n t i v e  P r o g r a m
A d d i t i o n a l  I n f o r m a t i o n

D A TE: M a r c h  1, 1989

P l e a s e  f i n d  a t t a c h e d  a d d i t i o n a l  i n f o r m a t i o n  f o r  t o d a y ' s  h e a r i n g  
o n  S B  73:

A  p r o p o s a l  b y  t h e  b i l l  s p o n s o r  t o  e x t e n d  t h e  a p p l i c a t i o n  
p e r i o d  f o r  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m .

A  s u m m a r y  o f  t h e  n u m b e r  a n d  c l a s s  o f  r e t i r e e s  u n d e r  t h e  
p r e v i o u s  p r o g r a m .

A n  u p d a t e d  s u r v e y  o f  p o l i t i c a l  s u b d i v i s i o n s  w h o  p a r t i c i p a t e d  
i n  t h e  p r e v i o u s  p r o g r a m .

A  s u m m a r y  o f  s t a t e  s a v i n g s  u n d e r  t h e  p r e v i o u s  p r o g r a m  b y
c a t e g o r y  ( u n f i l l e d  p o s i t i o n s ,  p o s i t i o n s  f i l l e d  a t  l o w e r  
p a y  r a n g e s ) .

T h e  n u m b e r  o f  e x e m p t  e m p l o y e e s  w h o  r e t i r e d  u n d e r  t h e  
p r e v i o u s  p r o g r a m .

A  s e c t i o n a l  a n a l y s i s  o f  S B  73.

C o m m e n t s  f r o m  a v a r i e t y  o f  o r g a n i z a t i o n s  a n d  p o l i t i c a l  
s u b d i v i s i o n s .



2/28/89 S e n a t o r  J i m  D u n c a n

CURRENT WINDOW PERIODS IN SB 73 - THE RETIREMENT INCENTIVE

E m p l o y e e  T y p e

S t a t e

T e a c h e r s

U n i v e r s i t y

M u n i c i p a l

A p p l i c a t i o n  P e r i o d  

J a n u a r y - M a r c h ,  1990 

M a r c h - M a y ,  1990 

M a y - J u l y ,  1990 

J u l y - S e p t e m b e r ,  1990

E m p l o y e e  m u s t  
R e t i r e  on o r  b e f o r e

M a y  1, 1990

J u l y  1, 1990

S e p t e m b e r  1, 1990

N o v e m b e r  1, 1990

PROPOSED WINDOW PERIODS IN SB 73 - THE RETIREMENT INCENTIVE

E m p l o y e e  m u s t
E m p l o y e e  T y p e  A p p l i c a t i o n  P e r i o d __________R e t i r e  on o r  b e f o r e

T e a c h e r s  J u l y  1, 1 9 8 9 - J u n e  30, 19 9 0  A u g u s t  1, 1990

U n i v e r s i t y

S t a t e  Oct. 1, 1 9 8 9 - S e p t .  30, 1990 Nov. 1, 1990

M u n i c i p a l



DEPARTMENT OF ADMINISTRATION
DIVISION OF RETIREMENT & BENEFITS 

PLEASE REPLY TO:

□ P.O.BOX CR C  701 EAST TUDOR ROAD. SUITE 240
JUNEAU. ALASKA 99811-0203 ANCHORAGE. ALASKA 99S03-744S
PHONE: (907)465-4460 PHONE: (907) 563-5885

March 1, 1989

The Honorable Jim Duncan 
Alaska State Senator 
P.O. Box V 
Juneau, AK, 99811

D ea r  S e n a t o r -b w eftrr:

Re: Senate Bill 73

The additional information requested in your letter of February 21, 1989 
is enclosed. We have updated a copy of Table 1 from the Retirement 
Incentive Program status report dated January 15, 1988. A current status 
report on our 1988 RIP survey is also enclosed.

You have also requested the number of active Public Employees' (PERS) and 
Teachers' Retirement System (TRS) members who, by age and length of 

. service, would be eligible under SB 73. The total number of eligible 
11 employees are: State of Alaska PERS, 2,292; all TRS, 2,259; and political
|l subdivision PERS, 2,420.

The actual number of eligible PERS employees may be somewhat less than 
stated due to terminations and retirements of employees during FY 89. 
Since most teachers terminate at the end of the school year, TRS 
projections should be accurate. However, many employees may delay a 
decision to terminate employment or retire pending the outcome of SB 73.

I hope that this provides you with the information you were seeking. 
Please don't hesitate to contact us if we can provide you with any 
additional information on the RIP.

Sincerely,

n /

Robert F. Stalnaker 
Deputy Director

RFS/cam/1
Enclosures
cc: Dean Gottehrer

Special Assistant to the Commissioner

Sally Smith, Director
Division of Retirement and Benefits

Pupiic Employees Retirement System 
Telenets Retirement System 
Judicial Retirement System 
Elected PuDiic Olticets Retirement Sislem 
National Guard Retirement System 
Territorial Retirement System 
Retirees Voluntary OentalVisionAudio Rian 
Supplemental Beneliis System 
Group Heattn/Lile Insurance BeneMs 
Oelerred Compensation Plan 
PuOlic Employers Social Security Contnoutions

STEVE COWPER, GOVERNOR

02B4LH Note Plea** tnduOe Your Social Sacxrty Number In AI Correspondence & Requests Concerning You Benefits.



R E T I R E M E N T  I N C E N T I V E  P R O G R A M  
S T A T U S  R E P O R T  

F e b r u a r y  27, 1989

G o v e r n o r ' s  O f f i c e
A d m i n i s t r a t i o n
L a w
R e v e n u e
E d u c a t i o n  - P E R S  
E d u c a t i o n  - T R S  
H e a l t h  & S o c i a l  Svc. 
L a b o r  
C o m m e r c e
M i l i t a r y  A f f a i r s  
N a t u r a l  R e s o u r c e s  
F i s h  & G a m e  
P u b l i c  S a f e t y  
E n v i r o n m e n t a l  C o n s v .  
C o r r e c t i o n s  
C o m m .  & R e g i o n a l  Aff. 
T r a n s p o r t a t i o n  
O m b u d s m a n  
L e g i s l a t i v e  A f f a r s  
L e g i s l a t i v e  F i n a n c e  
L e g i s l a t i v e  A u d i t  
C o u r t  S y s t e m

T o t a l  S t a t e  P E R S  
T o t a l  S t a t e  TRS

E m p l o y e r
E l i g i b l e  

B y  A g e / S v c

30 
229 
41 
55 
72 
38 

335 
147 
88 
29 

160 
160 
193 
36 

154 
21 

854 
1 ‘

53
2
5

98

2762
38

D e s i g n a t e d  
B y  Empl.

5
174
18
29
71
36

304
138 
55
6

139 
143 
182
34

139
18

809
0

20
0
3
0

22 8 7
36

5
101
11
23
28
19

150
54
28
4

65
78

101
12
38
7

355
0

13
0
3
0

1076
19

R e t i r e d

U n i v e r s i t y  of A k  - P E R S 325 319 107
U n i v e r s i t y  of A k  - TRS 372 349 95
G e o p h y s i c a l  I n s t  - P E R S 27 27 7
G e o p h y s i c a l  I n s t  - T R S 38 35 8

T o t a l  U n i v e r s i t y  - P E R S 352 345 114
T o t a l  U n i v e r s i t y  - T R S 410 384 103

T o t a l  P o l y  - S u b s P E R S 2661 1272 412

T o t a l  S c h l  D i s t s T R S 1773 1668 603

G r a n d  T o t a l  P E R S 5775 3 9 0 5 1602
G r a n d  T o t a l  TRS 2221 2 0 8 8 725

O v e r a l l  T o t a l 7 9 9 6 5 9 9 3 2 3 2 7



D I V I S I O N  O F  R E T I R E M E N T  A N D  B E N E F I T S  
R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RIP) 

S U M M A R Y  R E S U L T S  OF P O L I T I C A L  S U B D I V I S I O N  S U R V E Y  
F e b r u a r y  28, 1989

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  OF 
P O S I T I O N S  
F O R  5 YRS 
( $ 1 0 0 0’s)

C O S T  T O  R E ­
F I L L  POS. 

(over 5 y r s  
( $ 1 0 0 0 1s )

R I P  C O S T  

( $ 1 0 0 0 's)

S A V I N G S  or| 
(COST)

F O R  5 Y R S  | 
( $ 1 0 0 0 1s ) I

S.E. R e s o u r c e  
c e n t e r 3 0 800.0 0.0 83.0 717.0|

U n a l a s k a  C i t y  
S c h o o l  D i s t r i c t 1 1 322.5 165.8 3 4 . 1 122.6|

C o p p e r  R i v e r  
S c h o o l  D i s t r i c t 11 10 2 , 8 5 4 . 7 1,904 .9 2 7 9 . 3 670.5|

G a l e n a  C i t y  
S c h o o l  D i s t r i c t 1 1 264.6 198.0 60.0 6.6 |

P e t e r s b u r g  
P u b l i c  S c h o o l s 2 2 43 7.5 3 3 8 . 6 5 5 . 1 43.8|

Y u k o n  K o y u k u k  
S c h o o l  D i s t r i c t 5 4 2 , 0 0 6 . 5 1,414 .4 1 7 7 . 0 4 1 4 . 6 |

A l a s k a  G a t e w a y  
S c h o o l  D i s t r i c t 4 4 1 , 0 5 5 . 5 7 4 5 . 0 1 8 0 . 8 1 2 9 . 7 |

B r i s t o l  B a y  
S c h o o l  D i s t r i c t 1 1 27 3.8 186.7 5 0 . 3 36.8|

K o d i a k  I s l a n d  
S c h o o l  D i s t r i c t 17 16 4 , 4 8 7 . 7 3 , 3 8 0 . 0 579 .9 527.8|

D e l t a / G r e e l y  
S c h o o l  D i s t r i c t 2 2 700.9 6 4 4 . 0 96.4 (- 39.6) |

Y u k o n  F l a t s  
S c h o o l  D i s t r i c t ~  5 4

No t
P r o v i d e d

N o t
P r o v i d e d 1 2 8 . 5

N o t  
P r o v i d e d  |

L. K u s k o k w i m  
S c h o o l  D i s t r i c t 31 26 7 , 5 3 5 . 6 4 , 6 3 7 . 6 6 7 7 . 2 2 , 220.8|

N o r t h  S l o p e  
S c h o o l  D i s t r i c t 28 23 7 , 6 4 3 . 0 5 , 6 0 0 . 5 7 2 7 . 0 1 , 315.5|

D i l l i n g h a m  
C i t y  S c h o o l s 6 2 1 , 2 3 1 . 7 180.0 2 7 7 . 8 7 7 3 . 9 |



R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (Rl'P) 
S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  S U R V E Y

P A G E  2

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  OF  
P O S I T I O N S  
F O R  5 YRS 
($1000 s)

C O S T  T O  R E­
F I L L  POS. 

(over 5 yrs 
(§1000’s)

RI P  C O S T  

(§1000's )

S A V I N G S  or| 
(COST) | 

F O R  5 Y R S  | 
(§1000's ) 1

W r a n g e l l  
P u b l i c  S c h o o l 2 2 4 55.5 3 3 0.6 43 . 7 81.2|

V a l d e z
C i t y  S c h o o l s 10 3 2 , 5 1 9 . 1 6 0 4.4 2 8 4 . 4 1,630.3|

A d a k  R e g i o n  
S c h o o l  D i s t r i c t 3 3 8 17.1 6 1 1.6 111.4 94.1|

F a i r b a n k s  
S c h o o l  D i s t r i c t 71 71 1 7 , 9 9 8 . 0 1 3 , 5 9 2 . 1 1 , 826 . 3 2 , 579 .1|

H a i n e s
S c h o o l  D i s t r i c t 5 1 1 , 5 2 9 . 6 3 8 4 . 8 131.3 1,013.5|

C o r d o v a  
P u b l i c  S c h o o l s 1 1 185.3 112.4 19.3 53.6 |

J u n e a u
S c h o o l  D i s t r i c t 42 40 3 , 7 5 0 . 0 1 , 4 4 9 . 0 1 , 0 1 0 . 6 1 , 290.4|

L a k e  a n d  Penin. 
S c h o o l  D i s t r i c t 2 2 6 7 5 . 0 6 0 0 . 0 53.6 21.4|

K e n a i  Pen. 
S c h o o l  D i s t r i c t 67 67 1 6 , 2 8 5 . 6 1 1 , 7 6 7 . 7 1 , 5 8 6 . 3 2 , 9 3 1 . 6 |

S o u t h w e s t  
R e g i o n a l  S c h o o l 4 4 6 66.5 5 2 7 . 7 91 . 0 47.8|

A n c h o r a g e  
S c h o o l  D i s t r i c t 373 368 8 1 , 2 4 9 . 1 5 9 , 2 2 5 . 1 8 , 5 8 0 . 7 13,47 3 . 2 |

N e n a n a  C i t y  
S c h o o l  D i s t r i c t 7 7 1 , 6 1 1 . 1 1 , 2 0 9 . 2 1 7 3 . 7 228.2|

N o r t h w e s t  A r c t  
B o r  S c h  D i s t 31 30 5 , 5 6 2 . 6 4 , 0 4 6 . 3 763 .2 753.0|

T O T A L  S A V I N G S  3 1 , 1 3 7 . 4



R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RIP) 
S U M M A R Y  R E S U L T S  O F  P O L I T I C A L  S U B D I V I S I O N  1RVEY

P A G E  3

E M P L O Y E R N U M B E R
R E T I R E D

POS.
R E F I L L E D

C O S T  OF  
P O S I T I O N S  
F O R  5 Y R S  
( $ 1 0 0 0 ' s )

C O S T  T O  R E ­
F I L L  POS. 

( over 5 y r s  
( $ 1 0 0 0’s)

R I P  C O S T  

( $ 1 0 0 0 's)

S A V I N G S  o r  
(COST) 

F O R  5 Y R S  
( $ 1 0 0 0 's)

C i t y  o f  
S k a g w a y 1 1 18.8

N o t
P r o v i d e d

N o t
P r o v i d e d 0.0

C i t y  o f  
W r a n g e l l 1 0 2 2 0 . 0 0.0 33.5 186.5

C i t y  o f  
P a l m e r 4 3 1 , 0 2 4 . 1 715.3 1 0 1.0 207 .8
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LEGISLATIVE AFFAIRS A G E N C Y

M E M O R A N D U M  Ja n u a r y  10, 1989

SUBJECT:

TO:

FROM:

Sectional analysis of SB 73 
(Retirement incentive program)

Senator Jim D u ncan

Teresa B. C r a m e r - ^ ^ ' ^  
Legisl a t i v e  Counsel

You have r e q u ested a sectional analy sis of SB 73, e s t a b l i s h­
ing a retirement i ncentive program.

Section  1 states that the p u rpose of the p r o g r a m  is to re- 
duce the hardship of layoffs c aused by declinin g state 
r e v e n u e .

Sec. 2 establishes a r e t i r e m e n t  i n c e nti ve p r o g r a m  u n d e r  the 
T e a c h e r s ' Retirement System (TRS). U n der sec. 14.25.128(a), 
if a retirement incentive a p p l i c a t i o n  period has been 
authorized by law, an empl oyer m a y  designate o r g a n i z a t i o n a l  
units of eligible employees. S u b s e c t i o n  (b) limits the 
organization al units to units in w h i c h  i m p l e m e n t a t i o n  of the 
plan will result in a savings in p e r s o n a l  services w i t h i n  
five years. Under sec. 14.25.128(c), employees who 
pa rticipate  must be vested, in a d e s i g n a t e d  o r g a n i z a t i o n a l  
unit, and eligible to retire a f t e r  the retire m e n t  incenti ve 
is a dded to their service.

Sec. 1-4.25.128(d) sets out the r e q u i r e m e n t s  that a r e t i r e­
ment incentive plan must m e e t  b efore the a d m i n i s t r a t o r  of 
the division of retire m e n t  and b e n e f i t s  may anprove the 
plan. Und er p a r a g r a p h  (d)(2), the plan must include an 
agree m e n t  that requires the e m p l o y e r  to r e i m burse the r e­
tirement system for the costs of the incent ive g r a n t e d  to 
each employee.

Under sec. 14.25.128(e), emp loyees who receive a r e t i r e m e n t  
incentive must pay the amount they w o u l d  have paid in r e­
tirement c o n t r ibutions for the three years of incentive.
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Under TRS, the contributi on rate is seven percent. Under 
subsection (f), each participant receives three years of 
credit to use to meet eligibility requirements for r e t i r e­
ment  or to increase the amount of benefits to which the e m­
ployee is entitled.

Under sec. 14.25.128(g), in d e term ining w h e t her an employee 
is eligible to retire, only service credit for an employer 
under the TRS definitions, for territorial service, and 
Alaska BIA service may be counted. This excludes outside 
service and m i l i t a r y  service. However, under subsection 
( h ) , certain state employees may rece ive credit for 
employme nt with a m u n i c i p a l i t y  before the m u n i c i p a l i t y  began 
to participat e in TRS.

Sec. 14. 25.128(i ) sets out remedies the state may use to 
collect the employer's share of the costs of the program.

Under sec. 14.25. 128 (j), a person who has retired under the 
retireme nt incentive p r ogram will be penalized  if the p erson 
returns to w o r k  in any job that is covered by either the 
Public Employees' Retirement System (PERS) or by TRS.

Sec. 1 4 . 2 5 . 1 2 8 (k) requires state agencies to report to the 
Office of M a n a g e m e n t  and Budget (0MB) on the effect of the 
retirement incentive p r o g r a m  on the agency's personal s e r­
vices cost and operation. 0MB is re qui r e d  to report to the 
legislature in J a nuary each y e a r  on the effect of the p r o­
gra m  on state operations and p e r s o n a l  services costs.

Sec. 14.25.128(1) makes clear that an employee does n o t  have 
a right to receive a retirement inc entive until the o r g a­
nizational unit in which the employee  works has been d e s­
ignated and a p a r t i c i p a t i o n  agr eement signed.

Sec. 3 -establishes the retirem ent incentive p r ogram for the 
PERS system. Sec. 39.35.375(a) includes the substance of 
sec. 14.25.128(a) and (b), enacted by sec. 2 of the bill.
The following subsections of sec. 39.3 5.375 are therefore 
not lettered i dentically to those in
Sec. 14.25.128, but otherwise there are few differences 
b e t w e e n  the provision s for TRS and PERS.

Under sec. 39.35.375(a), if a reti re m e n t  incentive 
a p p l i c a t i o n  period has been a uth orized by law, an e m p l oyer 
m a y  designate o r g a n i z a t i o n a l  units of employees eligible to 
p a r t i c i p a t e  in the retireme nt incentive program. By
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i m p l e m e n t i n g  the p l a n  in che unit, the e m p l o y e r  m u s t  r e a l i z e  
s a v i n g s  in p e r s o n a l  s e r v i c e s  c o s t s  w i t h i n  five years. U n d e r  
Sec. 3 9 . 3 5 . 3 7 5 ( b ) ,  e m p l o y e e s  m u s t  b e  v e s t e d ,  in an 
d e s i g n a t e d  o r g a n i z a t i o n a l  unit, and e l i g i b l e  to r e t i r e  a f t e r  
the r e t i r e m e n t  i n c e n t i v e  is a d d e d  to t h e i r  service.

Sec. 3 9 . 3 5 . 3 7 5 ( c )  sets o u t  the r e q u i r e m e n t s  that a 
r e t i r e m e n t  i n c e n t i v e  p l a n  m u s t  m e e t  b e f o r e  the a d m i n i s t r a t o r  
of the d i v i s i o n  o f  r e t i r e m e n t  a n d  b e n e f i t s  m a y  a p p r o v e  the 
plan. U n d e r  p a r a g r a p h  (c)(2), a p l a n  f o r  s t ate e m p l o y e e s  
m u s t  i n c l u d e  an  a g r e e m e n t  that r e q u i r e s  the e m p l o y e r  to 
r e i m b u r s e  the r e t i r e m e n t  s y s t e m  f o r  the c o s t s  of the 
i n c e n t i v e  g r a n t e d  to e a c h  e m p l o y e e .

U n d e r  3 9 . 3 5 . 3 7 5 ( d ) ,  e m p l o y e e s  w h o  r e c e i v e  a r e t i r e m e n t  i n­
ce n t i v e  m u s t  p a y  the a m o u n t  they w o u l d  h a v e  p a i d  in r e t i r e­
m e n t  c o n t r i b u t i o n s  f o r  the t hree y e a r s  o f  i n c e n t i v e .  U n d e r  
PERS, the c o n t r i b u t i o n  r a t e  is 7 - 1 / 2  p e r c e n t  for p e a c e  
o f f i c e r s  and f i r e  f i g h t e r s  a n d  6 - 3 / 4  p e r c e n t  for a l l  o t h e r  
e m p l o y e e s .  U n d e r  s u b s e c t i o n  ( e ) , e a c h  p a r t i c i p a t i n g  
e m p l o y e e  r e c e i v e s  t h r e e  y e a r s  o f  c r e d i t  to u s e  to m e e t  e l i­
g i b i l i t y  r e q u i r e m e n t s  f o r  r e t i r e m e n t  or  to i n c r e a s e  the 
a m o u n t  o f  b e n e f i t s  to w h i c h  the e m p l o y e e  is e n t i t l e d .

U n d e r  sec. 3 9 . 3 5 . 3 7 5 ( f ) ,  in  d e t e r m i n i n g  w h e t h e r  an e m p l o y e e  
is e l i g i b l e  to r e t i r e ,  o n l y  s e r v i c e  c r e d i t  for an emplcy'er 
u n d e r  the P E R S  d e f i n i t i o n  m a y  be c o u n t e d .  This e x c l u d e s  
m i l i t a r y  s e r v i c e  a n d  w o r k  that w a s  n o t  p e r f o r m e d  f o r  the 
state, o r  a p o l i t i c a l  s u b d i v i s i o n  o r  p u b l i c  o r g a n i z a t i o n  
p a r t i c i p a t i n g  in the r e t i r e m e n t  s y s t e m  at the time o f  the 
e m p l o y m e n t .  H o w e v e r ,  u n d e r  s u b s e c t i o n  ( g ) , c e r t a i n  s t a t e  
e m p l o y e e s  m a y  r e c e i v e  c r e d i t  f o r  e m p l o y m e n t  w i t h  a 
m u n i c i p a l i t y  b e f o r e  the m u n i c i p a l i t y  b e g a n  to p a r t i c i p a t e  in 
PERS.

Sec. 3-9.3 5 . 3 7 5 ( h )  sets o u t  r e m e d i e s  the s t a t e  m a y  u s e  to 
c o l l e c t  the e m p l o y e r ' s  s h a r e  of the c o s t s  of the pro g r a m .

U n d e r  sec. 3 9 . 3 5 . 3 7 5 ( 1 ) ,  a p e r s o n  w h o  has r e t i r e d  u n d e r  the 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  w i l l  b e  p e n a l i z e d  if the p e r s o n  
r e t u r n s  to w o r k  in any j o b  that is c o v e r e d  by e i t h e r  P E R S  or 

TRS.

Sec. 3 9 . 3 5 . 3 7 5 ( j )  r e q u i r e s  s t a t e  a g e n c i e s  to r e p o r t  to the 
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  on the e f f e c t  o f  the r e t i r e­
me n t  i n c e n t i v e  p r o g r a m  o n  the a g e n c y ' s  p e r s o n a l  s e r v i c e s  
c o s t  a n d  o p e r a t i o n .  0 M B  is require'd to r e p o r t  to the l e g i s­
la t u r e  in J a n u a r y  e a c h  y e a r  on the e f f e c t  of che p r o g r a m  on 
s t a t e  o p e r a t i o n s  a n d  p e r s o n a l  s e r v i c e s  costs.
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Sec. 3 9 . 3 5 . 3 7 5 (k) m a k e s  c l e a r  tha' an e m p l o y e e  does not h a v e  
a r i g h t  to r e c e i v e  a r e t i r e m e n t  i n c e n t i v e  u n t i l  the o r g a­
n i z a t i o n a l  u n i t  in w h i c h  the e m p l o y e e  w o r k s  has b e e n  Aes- 
i g n a t e d  a n d  a p a r t i c i p a t i o n  a g r e e m e n t  signed.

S e c . 4 a u t h o r i z e s  s t a t e  a g e n c i e s  to a d o p t  r e t i r e m e n t  i n c e n­
tive p l a n s  to b e  in o p e r a t i o n  d u r i n g  J a n u a r y ,  F e b r u a r y ,  and 
M a r c h  1990. P a r t i c i p a t i o n  is l i m i t e d  to e m p l o y e e s  w h o  h a v e  
b e e n  c o n t i n u o u s l y  e m p l o y e d  s i n c e  J a n u a r y  1, 1989 or w h o  w e r e  
l a i d  o f f  on or a f t e r  that date. C o m m i s s i o n e r s  and d e p u t y  
c o m m i s s i o n e r s  a r e  n o t  e l i g i b l e  to p a r t i c i p a t e .  E m p l o y e e s  
w h o  p a r t i c i p a t e  m u s t  be a p p o i n t e d  to r e t i r e m e n t  bv M a v  1, 
1990.

S e c . 5 a u t h o r i z e s  the g o v e r n i n g  b o d y  of  a p o l i t i c a l  s u b d i v i­
si o n  or a p u b l i c  o r g a n i z a t i o n  p a r t i c i p a t i n g  in PERS to i m­
p l e m e n t  a r e t i r e m e n t  i n c e n t i v e  p l a n  d u r i n g  July, A u g ust, and 
S e p t e m b e r  1990. A  p a r t i c i p a t i n g  e m p l o y e e  m u s t  be a p p o i n t e d  
to r e t i r e m e n t  b y  N o v e m b e r  1, 1990.

S e c . 6 a u t h o r i z e s  the B o a r d  o f  R e g e n t s  to a d o p t  a r e t i r e m e n t  
i n c e n t i v e  p l a n  for the Univ r s i t y  o f  A l a ska. A p p l i c a t i o n s  
w i l l  be a c c e p t e d  o n l y  d u r i n g  May, June, and J u l y  1990 and 
p a r t i c i p a n t s  m u s t  be a p p o i n t e d  to r e t i r e m e n t  on or b e f o r e  
S e p t e m b e r  1, 1990.

Sec. 7 a u t h o r i z e s  e m p l o y e r s  u n d e r  T R S  w h o  are not c o v e r e d  by 
the a u t h o r i z a t i o n  for the s t a t e  or the u n i v e r s i t y  to a d o p t  a 
r e t i r e m e n t  i n c e n t i v e  plan, to p e r m i t  a p p l i c a t i o n s  d u r i n g  
Mar c h ,  A p r i l ,  a n d  M a y  1990. P a r t i c i p a n t s  m u s t  be  a p p o i n t e d  
to r e t i r e m e n t  b y  J u l y  1, 1990.

S e c . 8 is an e f f e c t i v e  d a t e  c l a u s e ,  s e t t i n g  J a n u a r y  1, 1990
as the e f f e c t i v e  date.

If I m a y  be o f  f u r t h e r  a s s i s t a n c e ,  p l e a s e  advise.

T C : kb 
w k k  1/021
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M a r c h  1, 1989

To: S e n a t o r  P a t  P o u r c h o t ,  C h a i r
M e m b e r s ,  S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e

Re: S e n a t e  B i l l  No. 73; A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  
i n c e n t i v e  p r o g r a m s  f o r  t h e  p u b l i c  e m p l o y e e s '  
r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s ' r e t i r e m e n t  
s y s t e m ;  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e . "

B y  v i r t u e  o f  e n d o r s e m e n t  b y  i t s  B o a r d  o f  D i r e c t o r s  N E A -  
A l a s k a  s u p p o r t s  S B  73 a n d  e n c o u r a g e s  y o u r  s u p p o r t  a n d  
e x p e d i t i o u s  a t t e n t i o n  t o  it.

I n  a t i m e  w h e n  g o v e r n m e n t  a t  e v e r y  l e v e l  i n  A l a s k a  is f a c e d  
w i t h  t h e  p r o b a b i l i t y  o f  s u b s t a n t i a l  f u n d i n g  c u t s  a n d  t h e  
o n l y  a l t e r n a t i v e  a v a i l a b l e  t o  t h e m  is  e m p l o y e e  l a y - o f f s  it 
m a k e s  s e n s e  t o  e n c o u r a g e  u t i l i z a t i o n  o f  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m s  a s  a m e a n s  o f  v o l u n t a r y  a t t r i t i o n  b e f o r e  a c t u a l l y  
p u t t i n g  p e o p l e  o u t  o f  w ork.

W h i l e  e m p l o y e e  l a y - o f f s  m a y  s a v e  m o n e y  o n  t h e  " f r o n t  end" 
t h e r e  is u s u a l l y  a n  a t t e n d a n t  d o l l a r  c o s t  to  g o v e r n m e n t  
t h r o u g h  u n e m p l o y m e n t ,  w e l f a r e ,  a n d  o t h e r  p o t e n t i a l  a r e a s  
w h i c h  c a n n o t  a l w a y s  b e  m e a s u r e d  o r  a c c u r a t e l y  p r o j e c t e d .

E a r l y  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  a r e  a r e s p o n s i b l e  
a l t e r n a t i v e  t o  t h e  a d v e r s e  e f f e c t s  o n  t h e  e c o n o m y  of  
e m p l o y e e  l a y - o f f s  a n d  p r o v i d e  g o v e r n m e n t  w i t h  t h e  
o p p o r t u n i t y  t o  m o r e  e f f e c t i v e l y  r e a l i g n  i t s e l f  f o r  t h e  
l o n g e r  t e r m .

S i n c e  p a r t i c i p a t i o n  in t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  
r e q u i r e s  p r o o f  o f  s a v i n g s  g o v e r n m e n t  is p r o t e c t e d  a g a i n s t  
a d v e r s e  f i s c a l  c o n s e q u e n c e s .

S a v i n g s  a r e  r e a l i z e d  in t e r m s  o f  t h e  p r o b a b i l i t y  of  l o w e r  
r e p l a c e m e n t  c o s t s ,  t h e  p o t e n t i a l  o p t i o n  t o  n o t  r e p l a c e  
r e t i r i n g  e m p l o y e e s  e f f e c t i n g  a n  e v e n  g r e a t e r  s a v i n g s ,  a n d  
t h e  l o n g e r  t e r m  p o t e n t i a l  t o  m o r e  e f f e c t i v e l y  r e a l i g n  t h e  
g o v e r n m e n t a l  e n t i t y  in t e r m s  o f  i t s  d e l i v e r y  o f  s e r v i c e s .

I t  is t h e  u n d e r s t a n d i n g  o f  N E A - A l a s k a  t h a t  d a t a  f r o m  t h e  
l a s t  R I P  c l e a r l y  s h o w s  a s u b s t a n t i a l  s a v i n g s  f o r  a l l  o f  t h e



a g e n c i e s  a n d  p o l i t i c a l  s u b - d i v i s i o n s .  R e l a t i v e  t o  sc h o o l  
d i s t r i c t s  i t  s h o u l d  be n o t e d  t h a t  n o t  e v e r y  s c h o o l  d i s t r i c t  
p a r t i c i p a t e d  in  t h e  p r o g r a m  so t h e  p o t e n t i a l  f o r  s a v i n g s  is 
e v e n  g r e a t e r  t h a n  t h e  c u r r e n t  d a t a  shows.

W e  h a v e  t w o  s u g g e s t i o n s  for c o n s i d e r a t i o n  b y  t h e  C o m m i t t e e .  
F i r s t  w e  s u g g e s t  t h a t  t h e  " w i n d o w "  f o r  e l i g i b i l i t y  in sch o o l  
d i s t r i c t s  b e  e x t e n d e d  on t h e  f r o n t  e n d  so t h a t  a c t u a l  
r e t i r e m e n t  u n d e r  R I P  c o u l d  t a k e  p l a c e  in e i t h e r  o n e  of two 
s c h o o l  y e a r s .  S u c h  a c h a n g e  w o u l d  f a c i l i t a t e  p l a n n i n g  
r e l a t i v e  t o  p r o g r a m  a n d  s t a f f i n g  needs.

T h e  s e c o n d  s u g g e s t i o n  f o c u s e s  o n  t h e  d e s i r a b i l i t y  o f  h a v i n g  
c o n s i s t e n t  e l i g i b i l i t y  r e g u l a t i o n s  f r o m  s c h o o l  d i s t r i c t  to 
s c h o o l  d i s t r i c t .  V a r i a t i o n s  in l o c a l  e l i g i b i l i t y
r e g u l a t i o n s  w i t h  t h e  l a s t  R I P  d i d  n o t  a l w a y s  m a x i m i z e  t h e  
p o t e n t i a l  f o r  s a v i n g s  to t h e  d i s t r i c t .

T h a n k  y o u  f o r  y o u r  c o n s i d e r a t i o n  of  o u r  p o s i t i o n  a n d  
r e c o m m e n d a t i o n s .

R e s p e c t f u l l y  s u b m i t t e d ,

B o b  M a n n e r s  
E x e c u t i v e  S e c r e t a r y

cc: S e n a t o r  J i m  D u n c a n
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T h e  H o n o ra b le  J im  D u n c a n  F e b r u a r y  8 ,  19 8 9

A la s k a  S t a le  L e g is la t u r e  

P . O .  B o x  V  

J u n e a u ,  A la s k a  9 9 8 1 1

D e a r  S e n a to r  D u n c a n :

Y o u r  le t te r  to  th e  S u p e r in te n d e n t  o f  J a n u a r y  13 r e q u e s t in g  c o m m e n t  o n  S e n a te  B i l l  7 3  w h ic h  w i l l  o f fe r  a  

t h r e e - y e a r  r e t ir e m e n t  in c e n t iv e  to  e l ig ib le  S c h o o l  D i s t r i c t  e m p lo y e e s  h a s  b e e n  r e fe r r e d  to  m e  fo r  in i t ia l  

r e s p o n s e  s in c e  r e t i r e m e n t  is s u e s  f a l l  w i t h in  m y  a r e a  o f  r e s p o n s ib i l i t y .  T h e  B u s in e s s  M a n a g e m e n t  

D iv i s io n  i s  a ls o  h e a v i l y  in v o lv e d  in  d e v e lo p in g  a  D i s t r i c t  p o s it io n  in  th is  a r e a .

W e  s u p p o r t  th e  b i l l  in  c o n c e p t  a d m in is t r a t iv e ly  b e c a u s e  i t s  p a s s a g e  w o u ld  h e lp  to  re d u c e  th e  in c id e n c e  o f  

l a y o f f s  w h ic h  a  d e t e r io r a t io n  in  f i s c a l  s u p p o r t  to  u s  m ig h t  n e c e s s it a t e .  A lt h o u g h  n o  D is t r i c t  c a n  ig n o re  

th e  im p o r t a n c e  o f  s e n io r  e m p lo y e e s  to  th e  m a in t e n a n c e  o f  q u a l i t y  p r o g ra m s  f o r  s tu d e n t s , w e  h a v e  

s u p p o r te d  v o lu n t a r y  p a r t ic ip a t io n  in  a n  in c e n t iv e  p ro g ra m  f o r  th o s e  e m p lo y e e s  w h o  m ig h t  o t h e r w is e  

c o n t in u e  to  p r o v id e  s e r v i c e  to  th e  D i s t r i c t  a n d  c o m m u n it y .  W it h  f e w  e x c e p t io n s , w e  re g re t  th e  lo s s  o f  

s e n io r  e m p lo y e e s  w h o  h a v e  e n te re d  in to  e a r ly  r e t i r e m e n t  s in c e  1 9 8 6 . N o n e t h e le s s ,  w e  b e l ie v e  th a t th e  

R I P  h a s  s e rv e d  th e  p u b l ic  in te re s t  a lth o u g h  it s  e f f e c t  h a j  n o t  b e e n  u n i f o r m ly  p o s i t iv e .

W e  a r e  r e lu c t a n t  to  s u p p o r t  th e  b i l l  in  i t s  p re s e n t  fo r m  b e c a u s e  w e  c a n n o t  a s c e r t a in  th e  f u l l  e x te n t  o f  

w h a t ,  i f  a n y ,  s a v in g s  th e  D i s t r i c t  w i l l  r e a l i z e  o v e r  th e  n e x t  f i v e  y e a r s .  T h e  p r im a r y  b e n e f i t  o f  th e  

p ro p o s e d  r e t ir e m e n t  in c e n t iv e  i s  p re v e n t io n  o f  l a y o f f s  o r  a t  le a s t  r e d u c t io n  in  l a y o f f s .  T h a t  b e n e f it  w e  

s u p p o r t .  I t  i s ,  h o w e v e r ,  n o t  c le a r  to  u s  f ro m  o u r  e x p e r ie n c e  s in c e  1 9 8 6  th a t  s ig n i f i c a n t  r e d u c t io n s  in  

p e r s o n n e l  s e r v ic e s  c o s t s  a r e  a  d i r e c t  r e s u l t  o f  o u r  p a r t ic ip a t io n  in  th e  in c e n t iv e  p ro g ra m . W e  w o u ld  

t h e r e fo r e  p re fe r  a  b i l l  w h ic h  d o e s .n o t  r e q u ite  D i s t r i c t s  to c e r t i f y  th a t  g e n u in e  c o s t  s a v in g s  w i l l  r e s u lt  f ro m  

p a r t ic ip a t io n  in  a  n e w  p r o g r a m . A s  a n  a l t e r n a t iv e ,  i f  d i s t r i c t s  w e r e  a b le  to  c o m b in e  to ta l p a r t ic ip a n t s  

f ro m  b o ih  re t ir e m e n t  s y s t e m s  in  c o m p u t in g  a c tu a l s a v in g s  a n d  d e te rm in in g  c o m p lia n c e  w it h  Lite p ro g ra m , 

w e  w o u ld  b e  le s s  h e s it a n t  a b o u t  s u p p o r t in g  th e  b i l l .

P le a s e  u n d e rs ta n d  th is  i s  a  p r e l im in a r y  a d m in is t r a t iv e  r e s p o n s e  to  a n  is s u e  w h ic h  w i l l  b e  d is c u s s e d  b y  th e  

S c h o o l  B o a r d  o n  F e b r u a r y  1 3 . M y  d e la y  in  r e s p o n d in g  to  y o u r  le t t e r ,  fo r  w h ic h  I  a p o lo g iz e ,  s te m s  f ro m  

th e  f a c t  th a t  w e  h a v e  b e e n  f e v e r i s h ly  a t te m p t in g  to  re s p o n d  to  th e  v a r io u s  re q u e s ts  f o r  c o n f ir m a t io n  th a t 

th e  f i r s t  p ro g ra m  w o r k e d  th e  w a y  i t  w a s  e x p e c te d  to . A s  I  in d ic a t e d  to  y o u r  s e c r e ta r y  y e s t e r d a y , w e  h o p e  

to  c o m p le te  th a t  e f f o r t  t h is  w e e k  o r  n e x t .

I f  I  c a n - b c  o f  fu r t h e r  h e lp ,  p le a s e  le t  m e  k n o w .

L c l a n d  C .  W i l s o n

E x e c u t i v e  D i r e c t o r ,  E m p lo y e e  R e la t io n s

c c William CoaLs Guy Bcllvillc
L W :c c s

1



R E C E I V E D  .1/1*1 1 1  1989

ALASKA ASSOCIATION OF ELEMENTARY SCHOOL PRINCIPALS 
>'•ASKA ASSOCIATION OF SECONOARY SCHOOL PRINCIPALS 
*i 'iSKA ASSOCIATION OF SCHOOL ADMINISTRATORS

• ALASKA COUNCIL OF SCHOOL ADMINISTRATORS •
326 Fourth St., Suite 408 Juneau, Alaska 99801 586-9702

R E S O L U T I O N  T O  E N A C T  T H E  R E T I R E M E N T  I N C E N T I V E  

P R O G R A M  ( R I P )

The Alaska Council of School Administrators urges the Legislature and 

Governor to again enact the Retirement Incentive Program.

RATIONAL:
>

(A) The State of Alaska had initiated an early retirement incentive 

program which has appeared to be of benefit to the retiree and the State 

of Alaska.

(B) It will be established over time that the intent of the previous 

program has been accomplished. . j

(C) That the T R S  and PERS will remain financially sound.

(D) It has provided a positive incentive to long term employees to change 

careers without penalty.



Matanuska-Susitna Borough
P.O. B O X  1608, P A L M E R ,  A L A S K A  99645-1608 • P H O N E  745-9689

B O R O U G H  M A N A G E R

J a n u a r y  24, 1989

The H o n o r a b l e  J i m  D u n c a n  
A l a s k a  S t a t e  L e g i s l a t u r e  
P. 0. B o x  V  
J uneau, A l a s k a  9 9811

D e a r  S e n a t o r  D u n c a n :

T h a n k  y o u  f o r  t h e  l e t t e r  i n f o r m i n g  m e  o f  t h e  i n t r o d u c t i o n  of 
y o u r  bill, S e n a t e  B i l l  73 - R e t i r e m e n t  I n c e n t i v e  P r o g r a m .

I s u p p o r t  y o u r  b i l l  w h i c h  c o u l d  r e s u l t  in a s a v i n g s  in 
p e r s o n n e l  s e r v i c e s  cost.

It w i l l  b e  n e c e s s a r y  for t h e  M a t a n u s k a - S u s i t n a  B o r o u g h  a n d  
t h e  M a t a n u s k a - S u s i t n a  B o r o u g h  S c h o o l  D i s t r i c t  to a n a l y z e  t h e  
p o s s i b l e  i m p a c t  of the p r o g r a m  b e f o r e  a r e c o m m e n d a t i o n  is m a d e  
w h e t h e r  to p a r t i c i p a t e .

S i n c e  y o u r  b i l l  a l l o w s  f o r  e a c h  g o v e r n m e n t  e n t i t y  to m a k e  
t h e  d e c i s i o n  w h e t h e r  o r  not to p a r t i c i p a t e ,  it p r o v i d e s  t h e  
n e e d e d  f l e x i b i l i t y .  G o o d  lu c k  w i t h  t h e  l e g i s l a t u r e ,

Sincerely^

er



N o r t h  S l o p e  B o r o u g h  S c h o o l  D i s t r i c t

fOR_
7T

3flOUGH

January 31, 1989

Senator Jim Duncan 
Alaska State Legislature 
Pouch V
Juneau, Alaska 99811

RE: Senate Bill 73, Early Retirement

Dear Senator Duncan:

The North Slope Borough School District supports the passage of Senate Bill 73, 
related to the retirement incentive program for PERS and T R S  employees.

W e  believe this legislation would be in the best interest of the N S B  School District 
and the North Slope residents. Because of prior legislation on early retirement 
incentive programs, our retirees have been able to be assured a lifetime income; 
and at the same time, we have been able to increase the number of local residents 
in our hiring practices, especially younger employees, at a lower and more 
affordable salary scale.

However, w e  respectfully request your consideration to increase the window period 
to 14 months, making the law effective M a y  1, 1989 through June 30, 1990. Passing 
the bill in its present form would discourage employees from retiring this year and 
instead m a y  encourage them to wait until the following year to receive additional 
retirement income. Having a larger window period would also allow the District to 
work with potential retirees and give us more planning time to employ new hires at 
lower salaries.

Most agencies including the NSB School District, need relief now and forestalling 
retirements for another year would add more financial burdens. Having the 
effective date in 1989 through 1990 would allow individual Districts to work out 
staffing arrangements in F Y  90, resulting in additional savings and a smoother 
transition period.

Pouch 169 • Barrow, Alaska 99723 • (907) 852-5311



Senator J im Duncan
January 31, 1989
Page Two—

Thank you for soliciting our thoughts on SB 73. W e  appreciate your interest and 
sensitivity toward school districts throughout Alaska. If you have any questions 
please feel free to contact m e  or m y  Special Assistant Brenda Itta.

Superintendent

Bl/ma

cc: Senator A1 Adams
Representative Eileen MacLean
Brenda Itta, Special Assistant to the Superintendent
Ashley Reed, Lobbyist, NSBSD

Sincerely,

Shirley Holloway, Ed.D.



N o r t h w a v  

Dot L a k e  

E a g le  

TanacroNs

S C H O O L  D I S T R I C T  R E A A  1 6
P . O .  B o x  2 2 6 ,  T o k ,  A l a s k a  9 9 7 8 0  

9 0 7  - 8 8 3 - 5 1 5 1

S e n a t o r  J i m  D u n c a n  

S tate Capital 

R o o m  HI 19 

y. o. Box v 
Juneau, A l a s k a  9 9811

J a n u a r y  JO, 1989

D e a r  s e n a t o r  Duncan,

T h a n k  you v e r y  m u c h  for i n q u i r i n g  a b o u t  o u r  i n t e r e s t  in the 

R e t i r e m e n t  I n c e n t i v e  Program.

S e v e r a l  y e a r s  b e f o r e  the S t a t e  of A l a s k a  b e g a n  o f f e r i n g  a R e t i r e m e n t  

I n c e n t i v e  P r o gram, the d i s t r i c t  h a d  o f f e r e d  two (2) c o m p a r a b l e  programs. 

As a result, we h a v e  p r o b a b l y  h a d  m o r e  r e t i r e m e n t  f r o m  o u r  f a c u l t y  than 

o t h e r s  a n d  d o  nor h a v e  as s t r o n g  a n e e d  as s o m e  o t h e r  s c h o o l  d i s t r i c t s  m a y  

h a v e  s h o w n  in r e c e n t  years.

It is o b v i o u s  that w e  b e l i e v e  in the c o n c e p t  a n d  as long as the r e t i r e m e n t  

s y s t e m  r e t a i n s  f u l l  v i a b i l i t y  a n d  the d i s t r i c t s  c a n  e n t e r  the p r o g r a m  

u n d e r  t h e i r  o w n  d i s c r e t i o n  a n d  is net r e q u i r e d ,  w e  w i l l  c e r t a i n l y  s u p p o r t  

y o u r  e f forts.

T h e r e  a r e  a l w a y s  a few p e o p l e  w h o  w o u l d  a p p r e c i a t e  the o p p o r t u n i t y  an d  if 

you f i n d  the n u m b e r s  are too few, p l e a s e  take time to r e i n t r o d u c e  the 

c o n c e p t  a g a i n  in s e v e r a l  years.

#•
Si n c e r e l y ,  —  ^

^  S p i k e  J o r g e n s e n

S u p e r i n t e n d e n t  of S c h o o l s

S J / l m

“ W h e r e  T e a c h e r s  A r e  T h e  G a t e w a y  T o  L e a r n i n g ”Dot Ljke Ejgle Menraiti Northway Tok Teilin
>>07 • .vi2-2ot>3 >>07 • 5 4 ; - : :  10 407 - 2 9 l.2 3 1 7  907 - 778-6301 907 • 883-5161
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Fe.btiu.aAij 3, 1969

Se/io^c-'i J-o7i Vuncan 
P. 0. Box. I/
Juneau, Ak 99611
VeaA Senatoa Vuncan:
I  aw intuiting in  suppont o{> S.B 73 . Evidence seems to  in d ic a te  
th a t thene ane both inanciaZ and othen bene fits  associated  
with the  passage ofi th is  b i l t .
SinceAeiy,

R. L. Boudaeau 
P r in c ip a l
R B:mk



Sterling
k o n ji  Pon.n^ul.i Snf'»uCn > in n o ; D i !

D r a w e r  8 9  •  S T E R L I N G .  A L A S K A  9 9 b T 2

P h o n e  2 6 2 - 4 9 4 4

February 7, 1989

Rep. Mike Navarre 
Box V
Juneau,  AK 99811-3101 

Dear Rep. Navarre:

I am very much i n t e re s t ed  in H877 ana the whole issue encompassing 
the Ret i rement  I n c e n t i v e  F’rogram ( R IP ) .

The concept  o f  RIP is popular and I a l so  b e l i e ve  f i s c a l l y  respons ib l e  
in terms o f  c o s t s .  When a l l  the f a c t s  and f igures  are t a l l i e d  on 
the las t  RIP, w e ' l l  be able to re cogn i ze  a great  savings for  the 
S t a t e  o f  Alaska.

I don’ t think we need to worry about the e f f e c t  o f  the so c a l l ed  
"brain drain" that  such a program a l l eg e d l y  causes .  In f a c t ,  i t  
has been my e xpe r i en c e  to note a much more negat ive  e f f e c t  when 
observ ing  employees who have stayed too long in a p a r t i c u l a r  f i e l d  
or p ro f e s s i on  i . e .  t ea ch ing ,  ad mi n i s t r a t i on ,  and r e la t ed  s t a t e  joos 
wi th s im i l ar  r e s p o n s i b i l i t i e s .  No t e l l i n g  what long-term heal th  
b e n e f i t s  these e a r l y  out  programs w i l l  produce f or  r e t i r e e s .

A d d i t i o n a l l y ,  there  are many of  us out  here in the t renches  who feel  
that  the window per i od  should be extended to i n c lude  1989. Perhaos 
a shor t  window per i od  for  many o f  us who do not need another year 
to  plan or wai t  for  the 1990 RIP cou ld  be inc luded in the b i l l .  
The window per iod  c o u l d  be, for  example, 30 days in May or June,  
t h i s  would al low people  time to make t h e i r  d e c i s i on  t h i s  year ,  thereby 
present i ng  no impos i t i on  to a school  d i s t r i c t  or agency for  s t a f f i n g  
next year.

Rep. Navarre,  I would c e r t a i n l y  hope that  you w i l l  be able to give 
your support  to t h i s  important  l e g i s l a t i o n .  I am looking forward 
to hear ing from you regarding t h i s  proposed b i l l  and how you feel  
about i t .

5 i n c e r e I y ,

Vi c  Var i ck 
Pr i nc i pa 1

sg



4 5 2 - 2 0 2 3

I n t e r i o r  P u b l i c  E m p l o y e e s  C o a l i t i o n
2 1  I S  C u s h m a n  

F a ir b a n k s .  A la s k a  4 9 7 0 1

F e b r u a r y  9, 1939

The Hor, -rable J i m  D u n c a n  
A l a s k a  S t a t e  S e n a t e  
P. 0. B o x  V 
J u n eau, A K  9 9 8 1 1  > 7)

W v iA j

D e a r  S e n a t o r  D u n c a n

T h e  I n t e r i o r  P u b l i c  E m p l o y e e s  C o a l i t i o n  w i s h e s  to 
go o n  r e c o r d  in s u p p o r t  o f  S e n a t e  B i l l  73.

T h e  p r e v i o u s  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  w a s  of  
g r e a t  v a l u e  to l o cal g o v e r n m e n t .  I n  the case o f  the F a i r b a n k s  
F i r e  D e p a r t m e n t ;  h a d  n i n e  e m p l o y e e s  n o t  r e t i r e d  t h ere 
w o u l d  h a v e  b e e n  a d o z e n  or m o r e  o n  p e r m a n e n t  l a y o f f  status.

If a n e w  " RIP" p r o g r a m  is e s t a b l i s h e d ,  a s i g n i f i c a n t  
n u m b e r  o f  h i g h  s e n i o r i t y  c i t y  e m p l o y e e s  h a v e  t o l d  m e  t h e y  
w i l l  p a r t i c i p a t e .

S i n c e r e l y ,

B a r r y  H ^ / g h t  
C h a i r m a n
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S p o n s o r e d  b v :  Meehan
C ITY OF SEWARD, ALASKA
RESOLUTION NO. 8 9 - 0 1 1

A R E S O L U T I O N  OF  T H E  C I T Y  C O U N C I L  O F  T H E  C I T Y  O F  
SEWARD, A L A S K A ,  S U P P O R T I N G  L E G I S L A T I O N  W H I C H  W O U L D  
R E - E S T A B L I S H  T H E  PERS R E T I R E M E N T  I N C E N T I V E  P R O G R A M

W H E R E A S ,  the 1986 A l a s k a  L e g i s l a t u r e  e n a c t e d  l e g i s­
l a t i o n  w h i c h  a l l o w e d  m e m b e r s  of the P u b l i c  E m p l o y e e s  R e t i r e­
me n t  S y s t e m  and the Teach e r s '  R e t i r e m e n t  S y s t e m  to take 
a d v a n t a g e  of e a r l y  r e t i r e m e n t ;  a n d

W H E R E A S ,  the R e t i r e m e n t  I n c e n t i v e  P r o g r a m  r e s u l t e d  in 
r e d u c e d  p e r s o n n e l  c o sts for m a n y  m u n i c i p a l i t i e s  and s c h o o l  
d i s t r i c t s  t h r o u g h o u t  the state; and

W H E R E A S , the 1986 R e t i r e m e n t  I n c e n t i v e  P r o g r a m  has 
lapsed; a n d

W H E R E A S ,  S e n a t o r  J i m  D u n c a n  has i n t r o d u c e d  SB 73, w h i c h  
w o u l d  r e - e s t a b l i s h  the R e t i r e m e n t  I n c e n t i v e  P r o g r a m  b y  
o f f e r i n g  e a r l v  r e t i r e m e n t  i n c e n t i v e s  to p u b l i c  e m p l o y e e s  in 
1990;

NOW, T H E R E F O R E ,  BE IT R E S O L V E D  B Y  T H E  C I T Y  C O U N C I L  OF 
T H E  C I T Y  O F  S E W A R D ,  A L A SKA, that;

S e c t i o n  1. T h e  L e g i s l a t u r e  is h e r e b y  u r g e d  to g i v e  its 
s u p p o r t  to SB 73, r e - e o t a b l i s h i n g  the P E R S  R e t i r e m e n t  
I n c e n t i v e  Pro g r a m .

S e c t i o n  2. C o p i e s  of this r e s o l u t i o n  s h a l l  be  f o r w a r d­
ed to G o v e r n o r  C o w p e r ;  S e n a t o r s  D u n can, K e r t t u l a  and S z v m a n -  
ski; a n d  R e o r e s e n t a t i v e  Cato.

S e c t i o n  3. T h i s  r e s o l u t i o n  s h a l l  take e f f e c t  i m m e d i­
at e l y  u p o n  its a d o p t i o n .

P A S S E D  A N D  A P P R O V E D  3 Y  T H E  C I T Y  C O U N C I L  O F  T H E  C I T Y  O F  
S E W ARD, A L A S K A ,  this 13 day o f  February_____________ , 19 89

T H E  C I T Y  O F  S E W A R D ,  A L A S K A

-1 -



C ITY OF SEWARD, ALASKA
RESOLUTION NO. 8 9 - 0 1 1

A/ES: G I E S E L E R , D U N H A M ,  H I L T O N ,  MEEHAN, NOLL, O'B R I E N ,  S I M U T I S
NOES: N O N E
A B S E N T :  N O N E
A B S T A I N :  N O N E

AT T EST: A P P R O V E D  AS T O  FORM:

P E R K I N S  COTE, A t t o r n e y s  for 
the C i t y  of Seward, A l a s k a

p L J m  JUA
jjinaa S T  M u r p h y ,  CMC/AAHJ^J_cM;V̂ F r e d  B. A r v i d s o n  
C i t y  C l e r k  C i t y  A t t o r n e y

(Citv Seal)
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R E S O L U T I O N  89-2

*

HOUSTON, ALASKA 
A BICENTENNIAL COMMUNITY

A  R E S O L U T I O N  O F  T H E  C I T Y  C O U N C I L  OF T H E  C I T Y  O F  H O U S T O N ,  A L A S K A ,  
IN S U P P O R T  OF S E N A T E  B I L L  73.

W H E R E A S ,  the C i t y  C o u n c i l  is in s u p p o r t  o f  r e - e s t a b l i s h i n g  t h e  
R e t i r e m e n t  I n c e n t i v e  P r o g r a m  f o r  m e m b e r s  o f  t h e  P u b l i c  E m p l o y e e ' s  
R e t i r e m e n t  S y s t e m  and the T e a c h e r ' s  R e t i r e m e n t  S y s t e m  and p r o v i d i n g  
for a n  e f f e c t i v e  date, a n d

W H E R E A S ,  t h e  C i t y  C o u n c i l  f e e l s  t h a t  r e - e s t a b l i s h i n g  t h e  R e t i r e m e n t  
I n c e n t i v e  P r o g r a m  w i l l  e n c o u r a g e  e m p l o y e e s  t o  r e t i r e  v o l u n t a r i l y  
an d  w i l l  r e d u c e  the h a r d s h i p s  o f  l a y  o f fs.

NOW, T H E R E F O R E  BE IT R E S O L V E D  t h a t  t h e  H o u s t o n  C i t y  C o u n c i l  d o e s  
f u l l y  s u p p o r t  a n d  u r g e  t h e  p a s s a g e  o f  S e n a t e  B i l l  73.

A D O P T E D  B Y  a d u l y  c o n s t i t u t e d  q u o r u m  o f  t h e  C i t y  C o u n c i l  of H o u s t o n ,
, 1989.

MAYORATTEST:
C f T Y  C L E R K / T R E A S U R E R

P.O. BOX 940027 • HOUSTON, ALASKA 99694 • 892-6869



C I T Y  O F  K O T Z E B U E
P.O. B O X  46 • KOTZEBUE, A L A S K A  99752

C ity  H a l l  

4 4 2 -3 4 0 1  

P o lic e  D e p t . 

4 4 2 -3 3 5 1  

F ir e  D e p a r tm e n t  

4 4 2 - 3 4 0 4  

P u b l ic  W o rk s  

D e p t.

4 4 2 - 3 4 6 5

D a y  C a r e  C e n t e r

4 4 2 -3 1 5 7

P la n n in g  D e p t .

4 4 2 - 3 4 6 5

B u ild in g  In s p e c to r

4 4 2 - 2 6 2 3

G e o rg e  F r a n c is  

M e m o r ia l L ib r a r y  

4 4 2 -3 8 1 6

R e c re a t io n  C e n t e r  

4 4 2 - 3 0 6 6  

T e e n  C e n t e r  

4 4 2 -3 9 7 9  

R e g io n a l  F ir e  

T ra in in g  C e n t e r  

4 4 2 -3 9 2 1

T h e  H o n o r a b l e  J i m e  D u n c a n  

S e n a t o r

A l a s k a  S t a t e  L e g i s l a t u r e  

P . O .  B o x  V

J u n e a u ,  A l a s k a  9 9 8 1 1

D e a r  S e n a t o r  D u n c a n ;

A t  i t ' s  F e b r u a r y  2 n d ,  1 9 8 9  i m e t i n g  t h e  K o t z e b u e  C i t y  C o u n c i l  

r e v i e w e d  t h e  l e g i s l a t i o n  y o u  h a v e  i n t r o d u c e d  r e - e s t a b l i s h i n g  

t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  f o r  m e m b e r s  o f  t h e  P u b l i c  

E m p l o y e e s '  R e t i r e m e n t  S y s t e m  a n d  t h e  T e a c h e r s '  R e t i r e m e n t  

S v s  t e r n .

T h e  C i t y  h a s  b e n e f i t e d  f r o m  t h e  p r o g r a m  i n  t h e  p a s t  a n d  w o u l d  

l i k e  t o  s u p p o r t  i t ' s  r e - e s t a b l i s h m e n t .  W e  a p p r e c i a t e  a l l  o f  

y o u r  e f f o r t s  t o  a s s i s t  w i t h  t h e  f i n a n c i a l  s a v i n g s  t o  

r . i u n i c i p a  1 1  i e s  .  K e e p  u p  t h e  g o o d  w o r k !

S  i n e e  r e l y ,

Z o n n a  L i e  

C i t y  C l e r k

c c :  C i t v  M a n a q e r

F i l e

" H e a r t  o f  t h e  N a n a  R e g i o n "



Alaska State Legislature
Sen. Pat Pourchot, ChairmanSen. Ja n  Faika, Vies Chairman Sen. A1 Adams Sen. Tim Kelly Sen, Rick Uehling

M E M O R A N D U M

S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e

TO: S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e  M e m b e r s

F R O M :  S e n a t o r  P a t  P o u r c h o t ,  C h a i r m a n

RE: M a r c h  6 C o m m i t t e e  M e e t i n g

D A T E :  M a r c h  4, 1 9 8 9

907-405-3712
P.O. Box V

State Capitol
Juneau, Alaska 90811

O n  M o n d a y ,  M a r c h  6 a t  1:30 p . m .  in  t h e  B e l t z  R o o m  t h e  S e n a t e  
S t a t e  A f f a i r s  C o m m i t t e e  w i l l  h e a r  t h e  f o l l o w i n g  b i l l s :

S J R  18, P r o p o s i n g  a n  a m e n d m e n t  t o  t h e  C o n s t i t u t i o n  o f  t h e  S t a t e  
o f  A l a s k a  r e l a t i n g  t o  i n c o m e  f r o m  t h e  p e r m a n e n t  fund.

S J R  18 w o u l d  a m e n d  t h e  C o n s t i t u t i o n  t o  s p e c i f y  t h a t  i n c o m e  o f  t h e  
p e r m a n e n t  f u n d  b e  a p p r o p r i a t e d  f o r  d i v i d e n d s ,  t o  t h e  f u n d  
p r i n c i p a l ,  a n d  f o r  a d m i n i s t r a t i v e  c o s t s  o f  t h e  fund. A n y  o t h e r  
u s e  w o u l d  r e q u i r e  v o t e r  a p p r o v a l .

S B  69, A n  A c t  p r o v i d i n g  f o r  a n  a d v i s o r y  v o t e  o n  t h e  u s e  o f  t h e  
e a r n i n g s  r e s e r v e  a c c o u n t .

S B  69 w o u l d  p r o v i d e  f o r  a n  a d v i s o r y  v o t e  o n  d i s t r i b u t i n g  t h e  
b a l a n c e  i n  t h e  e a r n i n g s  r e s e r v e  a c c o u n t  o f  t h e  p e r m a n e n t  f u n d  as 
f o l l o w s :  5 0 %  t o  t h e  g e n e r a l  f u n d

2 5 %  t o  t h e  p r i n c i p a l  o f  t h e  p e r m a n e n t  f u n d  
2 5 %  f o r  a s p e c i a l  d i v i d e n d

B 73. A n  A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e  p r o g r a m s  f o r  t h e  
b l i c  e m p l o y e e ? 1 r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s 1 r e t i r e m e n t  

s y s t e m

A  d r a f t  c o m m i t t e e  s u b s t i t u t e  i s  b e i n g  p r e p a r e d  t h a t  w o u l d :

P l a c e  t h e  p r o g r a m  in t o  t e m p o r a r y  l a w  r a t h e r  t h a n  p e r m a n e n t  
s t a t u t e .

R e q u i r e  t h a t  c o s t  s a v i n g s  b e  d e m o n s t r a t e d  in  3 y e a r s  r a t h e r  
t h a n  5. T h r e e  y e a r s  c o r r e s p o n d s  t o  t h e  n u m b e r  o f  y e a r s  t h e  
e m p l o y e r  h a s  t o  r e i m b u r s e  t h e  r e t i r e m e n t  p r o g r a m .



M a rc h  6  M e e t i n g
P a g e  2

P r o h i b i t  p a r t i c i p a t i o n  b y  a s s i s t a n t  c o m m i s s i o n e r s .

R e q u i r e  t h a t  O M B  m a i n t a i n  s t a t i s t i c s  o n  t h e  p r o g r a m .

M o d i f y  t h e  a p p l i c a t i o n  " w i n d o w s " .

A  d r a f t  l e t t e r  o f  i n t e n t  t h a t  c a l l s  f o r  t h e  s t a t e ' s  R I P  c o s t s  t o  
b e  p a i d  f r o m  w i t h i n  e x i s t i n g  a p p r o p r i a t i o n s  is a t t a c h e d .  A l s o  
a t t a c h e d  a r e  t h e  O M B  g u i d e l i n e s  o n  i m p l e m e n t a t i o n  o f  t h e  o r i g i n a l  
RIP, a  c o m p a r i s o n  o f  t h e  o r i g i n a l  R I P  t o  S B  73, a n d  a d d i t i o n a l  
i n f o r m a t i o n  o n  R I P  costs.

S B  111, A n  A c t  r e l a t i n g  t o  b o a t i n g  s a f e t y ,  b o a t i n g  a c c i d e n t s ,  a n d  
b o a t  n u m b e r i n g .

S B  1 1 1  w o u l d  r e q u i r e  t h e  D e p a r t m e n t  o f  P u b l i c  S a f e t y  t o  o f f e r  
p u b l i c  e d u c a t i o n  p r o g r a m s  d e s i g n e d  t o  r e d u c e  b o a t i n g  a c c i d e n t s ,  
t o  m a i n t a i n  a n  a c c i d e n t  r e p o r t i n g  s y s tem, a n d  t o  e s t a b l i s h  a b o a t  
r e g i s t r a t i o n  p r o g r a m .  T h e  b i l l  i n c o r p o r a t e s  c u r r e n t  l a w  
r e g a r d i n g  s a f e t y  e q u i p m e n t  a n d  e n f o r c e m e n t ,  a n d  e x p a n d s  c u r r e n t  
a c c i d e n t  r e p o r t i n g  r e q u i r e m e n t s .

I n  t h e  a b s e n c e  o f  a s t a t e  b o a t i n g  p r o g r a m ,  t h e  C o a s t  G u a r d  is 
r e s p o n s i b l e  f o r  t h e  r e g i s t r a t i o n  o f  v e h i c l e s .  A p p r o x i m a t e l y
3 0 . 0 0 0  b o a t s  a r e  c u r r e n t l y  r e g i s t e r e d  i n  A l a s k a .  T h e  
r e g i s t r a t i o n  f e e  is $6 t r i e n n i a l l y ,  w i t h  a l l  f e e s  b e i n g  d e p o s i t e d  
i n  t h e  U.S. t r e a s u r y .  T h e  d e p a r t m e n t  e s t i m a t e s  a n  a d d i t i o n a l
2 0 . 0 0 0  b o a t s  w o u l d  b e  r e g i s t e r e d  u n d e r  t h e  s t a t e  p r o g r a m .  F e e s  
w o u l d  b e  s e t  b y  r e g u l a t i o n ;  t h e  f i s c a l  n o t e  p r o p o s e s  $30 
t r i e n n i a l l y .

W a l l o p - B r e a u x  f u n d s ,  g e n e r a t e d  t h r o u g h  a f e d e r a l  t a x  o n  m o t o r b o a t  
f u e l  sa l e s ,  a r e  a v a i l a b l e  to  a l l  s t a t e s  w i t h  a f e d e r a l l y  a p p r o v e d  
b o a t i n g  s a f e t y  p r o g r a m .  A l a s k a ' s  s h a r e  o f  t h e s e  f u n d s  w o u l d  b e  
$ 2 5 0 - 3 1 0 , 0 0 0  a n n u a l l y .  T h e s e  f u n d s  m u s t  b e  m a t c h e d  d o l l a r  f o r  
d o l l a r  w i t h  s t a t e  f u n d s  w h i c h  w o u l d  b e  r a i s e d  t h r o u g h  b o a t  
r e g i s t r a t i o n  fees. T h e  d e p a r t m e n t  e s t i m a t e s  a t o t a l  p r o g r a m  c o s t  
o f  $ 8 0 0 , 0 0 0 .

A c c o r d i n g  t o  t h e  U. S .  C o a s t  G u a r d ,  A l a s k a ' s  d e a t h  r a t e  f r o m  
b o a t i n g  is 28 t i m e s  t h e  n a t i o n a l  a v e r a g e  p e r  1 0 0 , 0 0 0  r e g i s t e r e d  
b o a t s ,  a n d  t h e  h i g h e s t  r a t e  i n  t h e  U. S .  A l a s k a  is t h e  o n l y  s t a t e  
in t h e  u n i o n  w i t h o u t  a b o a t i n g  s a f e t y  p r o g r a m .



S e n a t o r  J i m  D u n c a n

P.O. Box V  Juneau, A l a s k a  99811-3100 

(907) 465-4766

A l a s k a  # > t a t e  l e g i s l a t u r e
COMMITTEES: 

Finance 
Vice Chair-  

Health Education 
* Social Services 
Budget* Audit 

Banking* 
Economic 

Development

M E M O R A N D U M

F ebru ary  2, 1989

TO; Se n a t q a  f>at  Po u r c h o t , Ch a i r
Se m x e ^ ta ^  Af f a i r s  Co m m i t t e e

FROM: S E N A T b ^ ^ ^ ^ U N C A N

SUBJECT: Sen a t e  B i l u  73, an a c t  r e l a t i n g  to  r e t i r e m e n t  i n c e n t i v e
programs  for  th e  p u b l i c  e m p l o y e e s ' r e t i r e m e n t  sys t em
AND THE TEACHERS' RETIREMENT SYSTEM.

I  REQUEST THAT YOU SCHEDULE SB 73, RE-ESTABLISHING THE 
Re t i r e m e n t  I n c e n t i v e  Program for  p u b l i c  e m p l o y e e s , fo r  a h e a r in g  
DURING THE WEEK OF FEBRUARY 13, 1989. THE PROPOSED PROGRAM IS  
ESSENTIALLY THE SAME AS THE ORIGINAL RETIREMENT INCENT IVE  PROGRAM 
EXCEPT THAT THE FRAMEWORK FOR THE INCENTIVE I S  ESTABLISHED IN 
PERMANENT LAW, WITH LEGISLATION REQUIRED TO PROVIDE WINDOW 
PERIODS FOR PARTIC IPATION.

The  Re t i r e m e n t  I n c e n t i v e  Program  w i l l  o n c e  a g a in  p r o v i d e  a
THREE YEAR INCENT IVE  TO ENCOURAGE LONG-TERM, HIGHLY PAID 
EMPLOYEES TO RETIRE FROM STATE GOVERNMENT, MUNICIPAL GOVERNMENT 
AND SCHOOL D ISTR ICTS .  THE INTENT OF THE PROGRAM I S  TO RETAIN 
EMPLOYEES AT THE LOWER END OF THE PAY SCALE WHO WOULD OTHERWISE 
BE LAID OFF BY RETIR ING OTHERS. IN  MANY CASES, POSITIONS CAN BE 
HELD VACANT OR REFILLED AT A LOWER LEVEL RESULTING IN PAYROLL 
SAVINGS TO THE EMPLOYER.

The  Re t i r e m e n t  I n c e n t i v e  Program  has  t h e  a d d ed  a t t r a c t i o n  of
RETAINING RETIREMENT INCOME IN THE STATE OF ALASKA. MANY LOWER 
LEVEL EMPLOYEES I F  LAID OFF WOULD LEAVE ALASKA TO SEEK WORK 
ELSEWHERE. TH IS  RESULTS IN  AN ECONOMIC DOWNTURN SUCH AS OCCURRED 
A FEW YEARS AGO WHEN MANY HOMES STOOD VACANT AND BUSINESSES WERE 
FORCED TO CLOSE. BECAUSE ALMOST 70 PERCENT OF OUR RETIREES 
r e m a in  i n  Al a s k a , we r e t a i n  th e  b e n e f i t  o f  much  o f  th e  r e t i r e m e n t
COMPENSATION WHICH IS  PAID OUT. THE NET EFFECT OF THESE FACTORS 
I S  A GAIN IN COMPENSATION DOLLARS RETAINED IN  ALASKA WHICH 
BENEFITS OUR ECONOMY.

I  HAVE ATTACHED A COPY OF INFORMATION RECEIVED FROM THE
D i v i s i o n  of  Re t i r e m e n t  and Be n e f i t s  c o n c e r n i n g  t h e  s a v i n g s  w h ic h

D i s t r i c t C
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ACCRUED TO MUN IC IPAL IT IES  AND SCHOOL D ISTR ICTS  FROM THE LAST 
WINDOW PERIOD OF THE RETIREMENT INCENTIVE PROGRAM. TH IS IS  
PRELIMINARY INFORMATION S INCE ALL MUN IC IPAL IT IES  AND D ISTR ICTS  
HAVE NOT YET REPORTED THEIR SAVINGS. I  WILL PROVIDE YOU UPDATES 
OF THIS SUMMARY AS THEY BECOME AVAILABLE.

Co n c e r n i n g  t h e  s a v i n g s  o b t a i n e d  by  St a t e  g o v e r n m e n t , 
L e g i s l a t i v e  Au d i t  i s  c u r r e n t l y  p e r f o r m in g  an a u d i t  o f  t h e  
Re t i r e m e n t  I n c e n t i v e  Program w h i c h  w i l l  t r a c k  t h e  p o s i t i o n s
VACATED AS THE RESULT OF THE LAST RETIREMENT INCENT IVE WINDOW. I  
EXPECT TO HAVE THE RESULTS OF THIS AUDIT BY FEBRUARY 10, 1989.
I  HAVE ALSO REQUESTED A FISCAL NOTE FROM THE D IV IS IO N  OF
Re t i r e m e n t  and  Be n e f i t s  w h i c h  I  should  have  w i t h i n  t h e  w e e k .

Be c a u s e  I  f e e l  so s t r o n g l y  th a t  t h e  Re t i r e m e n t  I n c e n t i v e  
Program w i l l  o n c e  a g a in  r e s u l t  i n  s u b s t a n t i a l  s a v i n g s  to  p u b l i c
BUDGETS, I  URGE YOU TO SCHEDULE SB 73 FOR A HEARING AS REQUESTED.

At t a c h m en t



Public Employees* Retirement System

> 7  ‘!

Teachers* Retirement S y stem 

Judicial Retirement S ystem 

Elected Public Officers Retirement S ystem 

National Guard Retirement System 

Territorial Retirement S ystem

Retirees Voluntary Oental-VtsionAudio Plan

D E P A R T M E N T  O F  A D M I N I S T R A T I O N Supplemental Benefits S ystem 

Group HeaithJLife insurance Benefits 

Deferred Compensation PlanDIVISION OF RETIREMENT & BENEFITS 

PLEASE REPLY TO:
RECEIVED • ft 

vi«"> i 2 6  1933
Public tmployers Social Security Conlnbulions

□  P.O.BOX CR
JUNEAU, ALASKA 99811-0203 
PHONE: (907)465-4460

□  701 EAST TUDOR ROAD, SUITE 240 
ANCHORAGE, ALASKA 99503-7445 
PHONE: (907) 563-5885

STEVE COWPER, GOVERNOR

January 24, 1989

Ms. Roxanne Stewart v
Legislative Aide
Office of Senator Duncan
P.O. Box V
Juneau, AK 99811

Dear Roxanne:

Enclosed are the summary results of the Retirement Incentive Program (RIP) 
survey that the division sent to all political subdivisions participating 
in the program. The summary represents 1/3 of the employers contacted. 
The others have not responded. The summary will be updated as additional 
survey forms are returned.

Of the 24 employers responding to the survey, seven stated that they did 
not want another RIP. Most of those in favor of another program expressed 
a preference for FY 90 and FY 91. Two employers suggested an extended 
period from 1989 through 1992. Copies of the employer responses are 
available upon request.

Please let me know if you have any questions or if I can be of other
assistance

Dave Stout
Retirement Supervisor

SS/DS/plm/10 
Enclosure 
R&B 89-002

02-B4LH Note: Please Include Your Social Security Number In All Correspondence & Requests Concerning Your Benefits.



D I V I S I O N  OF R E T I R E M E N T  A N D  BE NEFITS 
R E T I R E M E N T  INCENTIVE P R O G R A M  (RIP) 

S U MMA RY RESULTS OF P O L I T I C A L  S U B D I V I S I O N  SURVEY 
J a nua ry 30/ 1989

E M P L O Y E R N U M B E R
R E T I R E D

POS.
REFILLED

C O S T  OF 
POSITIO NS 
FOR 5 YRS 
($1000's )

C O S T  T O  R E­
FILL POS. 

(over 5 yrs 
($1000 's)

RIP COST 

($1000's )

S A V I N G S  or| 
(COST) I 

F O R  5 YRS j 
( $ 1 0 0 0 ' s) |

S.E. R e s o u r c e  
c e n t e r 3 0 800.0 0.0 83.0 717.0|

U n a l a s k a  City 
School District 1 1 322.5 165.8 34.1 122.6|

C o p p e r  River  
School Distri ct 11 1 2/854.7 1,904.9 279.3 670.5|

City of 
S k a g w a y 1 1 18.8

Not
P r o v i d e d

Not
Provided 0.0 1

G a l e n a  C i t y  
School Distr ict 1 1 264.6 198.0 60.0 6.6 |

P e t e r s b u r g  
Public Schools 2 2 437.5 338.6 55.1 4 3 . 8|

Yukon K o y u k u k  
School District 5 4 2,006.5 1,414.4 177.0 4 1 4 . 6 |

Alaska  G a t e w a y  
School District 4 4 1,055.5 745.0 180.8 129 .7 |

Bristol Bay 
School District 1 1 273.8 186.7 50.3 3 6 . 8|

Citv of 
Wrangel l 1 0 220.0 0.0 33.5 186.5|

K odiak Island 
School Di strict 17 16 4,487.7 3,380.0 579.9 527.8|

D e l t a / G r e e l y  
School District 2 2 700.9 644.0 96.4 (- 3 9 . 6 ) |

City of 
Palmer 4 3 1,024.1 715.3 101.0 207.8|

Yukon Flats 
School Di strict 5 4

Not
Provided

Not
P r o v i d e d 128.5

Not | 
P r o v i d e d  j



RE T I R E M E N T  INCENTIVE PROGR AM (RIP) 
S U M M A R Y  RESULTS OF P O L I TICAL  S U BDIVISIO N S URVEY

PAGE 2

E M P L O Y E R NUMBER
R E TIR ED

POS.
REFILLED

COST OF 
POSITIONS 
FOR 5 YRS 
( £ 1 0 0’s)

COST TO RE-| 
FILL POS. | 

(over 5 yrs j 
($100's ) | 

1

RIP COST 

($100 ’s)

SAVINGS or| 
(COST) i 

FOR 5 YRS | 
( $ 1 0 0’s ) |

L. K u s k o k w i m  
School D i s t r i c t 31 26 7,535.6

1
4,637 .6 | 

1

677.2 2,220.8!

N orth Slope 
School D i s t r i c t 28 23 7,643.0

1
5 , 6 0 0 . 5 | 

1
727.0 1,315.5|

City of 
Soldotna 2 1 482.8

1
212.7|

1

47.8 222.3|

D i l l i n g h a m  
City S c h ool s 6 2 1,231.7

1
180.0|

1
277.8 773 . 9 |

City of 
K e t c h i k a n 11 8 4,093.0

1
2 , 358.6| 

1

519.5 1,214.91

Wrangell 
Public School 2 2 455.5

1
330.6|

1

43.7 81.2 |

Valdez
City Schools 10 3 2,519.1

1
604.4|

1

284.4 1 , 630.3|

A d a k  R e g i o n  
School D i s trict 3 3 817.1

1
611.6|

1

111.4 94.1|

F airbanks 
School D i s t r i c t 71 71 17,998.0

1
13,592.11

1

1,826.8 2 , 5 7 9 . 1|

Haines
School D i s t r i c t 5 1 1,529.6

1
384.8|

1
131.3 1 , 013.5|

Cordova
Public Schoo ls 1 1 185.3

1
112.4|

1
19.3 53. 6 |

Kenai P e n i n s u l a  
Borough 14 7 3,234.0

1
2 , 2 7 0 . 4 | 

1

324.2 639.4 |

1 1 1 1 I I I  
1 1 1 I I I I  
1 1 1 1 I I !
1 1 1 1 I I I  
1 1 1 1 I I I  
1 1 1 1 I I  !

file name: RIP WORK DAV



Tuan n jd i i i u ™
LEGISLATIVE AFFAIRS AGENCY

M E M O R A N D U M  J a n u a r y  10, 1989

SUBJECT: Sectional analysis of SB 73
(Retirement incentive program)

TO: Senator Jim D uncan

FROM: Teresa B. Cramer--^^"'''
Legislative Counsel

IOUCM r StAlE CAPITOI 
JUNEAU ALASKA <J'>811 

■>0/ -ifii JSOO

You have reque sted a sectional analysis of SB 73, e s t a b l i s h­
ing a retire m e n t  incentive program.

Section 1 states that the p u rpose of the p r o g r a m  is to re- 
duce the hardship of layoffs caused by declining state 
r e v e n u e .

S e c . 2 establishes a r et irement incentive p r o g r a m  under the 
T e a c h e r s ' Retirement System (TRS). Under sec. 14.25.128(a), 
if a r etire m e n t  incentive a p plication  p e r i o d  has been 
authorized by law, an employer may designate organizational 
units of eligible employees. Subsectio n (b) limits the 
o r g a n i z a t i o n a l  units to units in w h i c h  implementation of the 
plan w i l l  result in a savings in personal services w ithin  
five years. Under sec. 14.25.128(c), employees who 
partic ipate must be vested, in a designa ted organizational 
unit, and eligible to retire after the retireme nt incentive 
is added to their service.

Sec. 14.25.128(d) sets out the r e qu irements that a r e t i r e­
ment i ncentive plan must meet b e fore the ad ministrator  of 
the division of retirement and benefits may approve the 
plan. Under paragraph (d)(2), the plan mu st include an 
agreem ent that requires the emplo yer to r eimburse the r e­
tirement s ystem for the costs of the incentive granted to 
each employee.

Under sec. 14.25.128(e), employees who receive a retirement 
incentive mu st pay the amount they w o u l d  have paid in r e­
tirement c ontributions for the three years of incentive.
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Under TRS, the contribution rate is seven percent. Under 
subsection (f), each p articipant receives three years of 
credit to use to meet eligibility requirements for r e t i r e­
ment or to increase the amount of benefits to which the e m­
ployee is entitled.

Under sec. 14.25.128(g), in deter m i n i n g  w h e t h e r  an employee 
is eligible to retire, only service credit for an employer 
under the TRS definitions, for territorial service, and 
Alaska BIA service may be counted. T’ is excludes outside 
service and military service. Kowevei u nder subsection 
( h ) , certain state employees may receive credit for 
e mployment wi th a munici p a l i t y  b e fore the municipality b egan 
to participate in TRS.

Sec. 14.25.128(i ) sets out remedies the state may use to 
collect the employer's share of the costs of the program.

Under sec. 1 4 . 2 5 . 1 2 8 (j), a p erson  who has retired under the 
retirement incentive p r ogram will be penalized if the p e r s o n  
returns to w o r k  in any job that is covered by either the 
Public Employees' Retirement System (PERS) or by TRS.

Sec. 1 4 . 2 5 . 1 2 8 (k) requires state agencies to report to the 
Office of Managemen t and Budget (OMB) on the effect of the 
retirement incentive p r o gram on the agency's personal s e r­
vices cost and operation. OMB is r equired to report to the 
legislature in January each year on the effect of the p r o­
gram on state operations and p ersonal services costs.

Sec. 14.25.128(1) makes clear that an employee does not have 
a right to receive a retirement incentive until the o r g a­
nizational unit in which the employee works has been d e s­
ignated and a participatio n agreement signed.

S e c . 3 establishes the retirement incentive program for the 
PERS system. Sec. 39.35.375(a) includes the substance of 
sec. 14.25.128(a) and (b), enacted by sec. 2 of the bill.
The following subsections of sec. 39.35.375 are therefore 
not lettered identically to those in
Sec. 14.25.128, but otherwise there are few differences 
between the provisions for TRS and PERS.

Under sec. 39.35.375(a), if a retirement incentive 
application period has been authorized  by law, an employer 
m ay designate organizational units of employees eligible to 
participate in the retirement incentive program. By
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implementing the plan in che unit, the employer must realize 
savings in personal services costs w i t h i n  five years. Under 
Sec. 39.35.375(b), employees m u s t  be vested, in an 
designated organizational unit, and eligible to retire after 
the retirement incentive is added to their service.

Sec. 39.35.375(c) sets out the requirements that a 
retirement incentive plan m u s t  meet b efor e the administrator 
of the division of retirement and benefits may approve che 
plan. Under par agraph (c)(2), a plan for state employees 
must include an agreement that requires the employer to 
reimburse the retirement s yste m for the costs of the 
incentive g r a n t e d  to each employee.

Under 39.35.375(d), employees who receive a retirement i n­
centive m u s t  pay the amount they w o u l d  have paid in r e t i r e­
ment  contributio ns for the three years of incentive. Under 
PERS, the contr i b u t i o n  rate is 7-1/2 percen t for peace 
officers and fire fighters and 6-3/4 percent for all other 
employees. Under subsection (e), each participating 
employee rec eives three years of credit to use to meet e l i­
gibility requirem ents for reti re m e n t  or to increase the 
amount of benefits to which the employe e is entitled.

Under sec. 39.35.375(f), in d ete rmining w h ether an employee 
is eligible to retire, only service credit for an employer 
under the PERS definition may be counted. This excludes 
m i l itary service and work that was not p e r f ormed for the 
state, or a political subdivision or public organization 
p a r t i c i p a t i n g  in the retirement system at the time of the 
employment. However, under subsection ( g ) , certain state 
employees m a y  receive credit for employment with a 
mu n i c i p a l i t y  before the m u n i c i p a l i t y  began to participate in 
PERS.

Sec. 39.35.375(h) sets out remedies the state may use to 
collect the employer's share of the costs of the program.

Under sec. 3 9 . 3 5 . 3 7 5 (i), a person who has retir ed under the 
retirement incentive program w i l l  be penalized if the person 
returns to w o r k  in any iob that is covered by either PERS or 
TRS.

Sec. 3 9 . 3 5 . 375(j) requires state agencies to report to the 
Office of Manag ement and Budget on the effect of the r e t i r e­
ment incentive p r o g r a m  on the agency's personal services 
cost and operation. OMB is required to report to the l e g i s­
lature in January each year on the effect of the program on 
state operations and personal services costs.
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Sec. 3 9 . 3 5 . 3 7 5 (k) makes clear that an employee does not have 
a right to receive a retirement incentive until the o r g a­
nization al unit in which the employee works has been d e s­
ignated and a pa rticipation agre ement signed.

S e c . A authorizes  state agencies to adopt retire ment i n c e n­
tive plans to be in operation during January, February, and 
March 1990. Participation is limited to employees who have 
been cont inuously employed since January 1, 1989 or who were 
laid off on or after that date. Commissio ners and deputy 
commissioners are not eligible to participate. Employees 
who p a r t i c i p a t e  must be a p p o i n t e d  to r e t i r e m e n t  bv May 1, 
1990.

S e c . 5 authorizes the g o v e rning body of a political s u b d i v i­
sion or a public organizati on p a r t i c i p a t i n g  in PERS to i m­
plement a retirem ent incentive plan during July, August, and 
September 1990. A  participating  employee m u s t  be appointed 
to retirement by November 1, 1990.

S e c . 6 authorizes the Board of Regents to adopt a recirement 
incentive plan for the Un ive r s i t y  of Alaska. Applications 
will be a c c ep ted only during May, June, and July 1990 and 
participants must be appointed "to retire m e n t  on or before 
September 1, 1990.

Sec. 7 authorizes employers u n d e r  TRS who are not covered by 
the a u t h orization  for the state or the u n i v e r s i t y  to adopt a 
retirement incentive plan, to p ermit a p plications during 
March, April, and May 1990. Participants m u s t  be appointed 
to retirement by July 1, 1990.

S e c . 8 is an effective date clause, secting January 1, 1990 
as che e ffective date.

If I may be of further assistance, please advise.

T C : kb 
wkkl/021



Alaska State Legislature
Sen. Pat Pourchot, Chairman

Sen. Jan Faika, Vice Chairman 
Sen. A1 Adams 
Sen. Tim Kelly 
Sen, Rick Uehling

Senate State Affairs Committee

M E M O R A N D U M

TO: S e n a t e  S t a t e  Affairs C o m m i t t e e  M e m b er s

FROM: S e n a t o r  Pat Pourchot, C h a i r m a n

RE: M a r c h  1 Co mm it te e H e a r i n g

DATE: F e b r u a r y  27, 1989

O n  W ed ne sd ay , M a r c h  1 at 1:30 p.m. in t h e  Beltz R o o m  the Sena te  
S t a t e  A f f a i r s  C o m m i t t e e  will h e a r  t h e  f o l l o w i n g  bills:

SB 73, A n  A c t  r e l a t i n g  to r e t i r e m e n t  inc en ti ve  p r o g r a m s  for the 
p u b l i c  e m p l o y e e s 1 r e t i r e m e n t  s y s t e m  and  the t e a c h e r s 1 re ti r e m e n t  
system.

SB 73 w o u l d  r e e s t a b l i s h  the R e t i r e m e n t  I n c e n t i v e  P r o g r a m  for 
p u b l i c  empxoyees. The  p r o p c s e d  p r o g r a m  is e s s e n t i a l l y  the same 
as t h e  o r i g i n a l  R I P  except th at  the p r o g r a m ' s  f r a m e w o r k  is 
e s t a b l i s h e d  in s t a t u t e  wi th  p a r t i c i p a t i o n  p e r i o d s  p r o v i d e d  b y  
law.

Th e o r i g i n a l  RIP, in effe ct  from 1986 to late 1987, allowed 
r e t i r e m e n t  t h r e e  y e a r s  early for m e m b e r  of t h e  P u b l i c  E mp loyees 
R e t i r e m e n t  S y s t e m  and t he T e a c h e r  Rr' ;ement System. A  total of 
2 ,346 e m p l o y e e s  of the state, ■' ^rsity, t h e  p u b l i c  school
system, and m u n i c i p a l i t i e s  too k  »,. .. ~ge of RIP. A n  audit 
c o n d u c t e d  b y  t h e  D i v i s i o n  of L e g i s l a t i v e  A u d i t  (copy attached) 
i n d i c a t e s  s a v i n g s  to t h e  state o v e r  a t h r e e - y e a r  p e r i o d  of 
$14,448,520. A  s u r v e y  of savi n gs  r e a l i z e d  b y  p o l i t i c a l  
s u b d i v i s i o n s  t h a t  c h o s e  to p a r t i c i p a t e  in RI P is a l s o  attached.

S TR 30, R e l a t i n g  t o  l o c a ti on  of a job corps c e n t e r  w i t h i n  the 
M a t a n u s k a - S u s i t n a  B o r o u g h

S J R  30 calls for t h e  e s t a b l i s h m e n t  of a J o b  C o r p s  c e n t e r  w i t h i n  
t he M a t - S u  Borough. Con gr es s has a p p r o p r i a t e d  fu nd s for the 
d e v e l o p m e n t  of s i x  n e w  centers t h r o u g h o u t  the c o u n t r y  and the 
U.S. D e p a r t m e n t  of L a b o r  is a c c e p t i n g  a p p l i c a t i o n s  from the 
states. A l a s k a ' s  application, s u b m i t t e d  in D e c e m b e r  1988, 
p r o p o s e s  use o f  the G o o s e  B ay C o r r e c t i o n a l  C e n t e r  in W a s i l l a  or 
C o l o n y  H i g h  S c h o o l  in Palmer.

P.O. Box VState CapitolJuneau, Alaska 98811
907-405-3712
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T h e  J o b  C o r p s  p r o g r a m  w as e s t a b l i s h e d  b y  t h e  f e d e r a l  g o v e r n m e n t  
in 1964 t o  p r o v i d e  in t ensive e d u c a t i o n a l  a nd v o c a t i o n a l  t r a i n i n g  
t o  e c o n o m i c a l l y  d i s a d v a n t a g e d  youth. A l a s k a  d o e s  n ot have a J o b  
C o r p s  c e n t e r  a n d  A l a s k a n s  w h o  p a r t i c i p a t e  m u s t  go out of state. 
T h e  c e n t e r s  a r e  f e d e r a l l y  funded.
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Ste ph en  A. Norrell 
5018 Knights Way 
Anchorage, Alaska 99508
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H o n . J i m  Duncan 
A l a s k a  S t at e Senate 
P. O. Box V  (Mail S t o p  3100)
Juneau, Al aska 99811

D e a r  S e n a t o r  Duncan:

I w a s  p l e a s e d  to n o t i c e  y o u r  su b mi ss io n of SB 73, reestabEi/shihg e a r l y  r e­
ti r e m e n t  i ncentives f or State employees. In general, I s t r o n g l y  s u p p o r t  
the b i l l  and am p r e p a r e d  to offer w h a t e v e r  as si st a n c e  I c a n  to assure its 
passage. T ow ar d t h a t  end, allow me t o  o f f e r  some comments and s u g ge st io n s 
w h i c h  I believe will strengthen the b i l l  and m a k e  it mo re  attractive.

P U RP OS E

W h i l e  t h e  c o s t - s a v i n g  advantages of e a r l y  r et ir e m e n t  pro g ra ms  are r e l a t i v e­
ly c l e a r  and e a si l y understood, the p o s i t i v e  effects of t he se  programs\ on 
p e r s o n n e l  t u r n o v e r  s h ou ld  not be ignored. M a n y  o rg an i z a t i o n s  that r e l y  on 
p r o f e s s i o n a l  staff, i nc luding many s t a t e  agen c ie s and the University, p r o f­
it s i g n i f i c a n t l y  b y  c o n t in ue d infusion of new ideas a nd directions t h a t  
w o u l d  o c c u r  wit h a r e as on ab le  t u r n - ov er  of th ei r employees. I do n o t  be^ 
l e iv e t h a t  an e a r l y  r e ti re me nt  p r o gr am  wi l l c au se  a "brain drain", b u t  ii 
w o u l d  m a k e  it p o s s i b l e  to turnover s o m e  professionals, freeing their posi\ 
t i o n s  for replacements.

A P P L I C A T I O N  "WINDOWS"

R e t i r e m e n t  is a s i g n i f i c a n t  step that c a u s e s  a h i g h  level of apprehension^ 
and a n x i e t y  in s om e employees. Wider " windows of opportunity" would allov 
b ot h reti re es  a nd t h e i r  employers m o r e  ti me  to p l a n  for thi s s i g ni fi ca nt  
step. I suggest t h a t  you consider e x p a n d i n g  the time allow ed  for t he s u b - 1 
m i s s i o n  of applications. Also, I s u g g e s t  a l l o w i n g  a w i n d o w  during 1989 
(for t hose w h o  are a b l e  to make that decision) as well as during 1990.

The t i m i n g  of the "windows" may not c o i n c i d e  w i t h  the time during which\ v a­
cant or new p o s i t io ns  are traditi on al l y filled. For example, U n i v e r s i t i e s  
t y p i c a l l y  recruit d u r i n g  the Fall a nd S p r i n g  for pos it io ns  that are t o  b e  
f il le d b y  the b e g i n n i n g  of the next a c a d e m i c  year. In the case of S e c t i o n  
6 o f  y o u r  bill (relating to the U n i v e r s i t y  of Alaska), the application w i n­
dow w o u l d  be m o r e  ap pr op r i a t e l y  plac ed  in D e c e m b e r  through April, w i t h  r e­
tire m e n t  on or b e f o r e  the beginning o f  the ne xt  a c a de mi c year. By t h e  way, 
I a p p l a u d  y o u r  a p p a r e n t  desire to p r e v e n t  r e t i r e m e n t  d u r i n g  the a c a d e m i c  
year.

P le as e let m e  k n o w  if T c an do an yt hi n g m o r e  to supp o rt  this bill. A l ­
though I am w r i t i n g  this letter as a p r i v a t e  individual, I will, in m y  p o ­
sition of P r e s i d e n t  of the University o f  A l a s k a  A n c h o r a g e  Assembly, a t t e m p t  
to g e n e r a t e  sup po rt  for t he legislation from that body.

S i n c e r e l y  yours,

/ M f c - i  (J/Lui

S t e p h e n  A . Norrell

.„8A-u



Senator J im  Duncan 
P. O . Box V
Ju n e a u , Alaska 9 9 8 1 1

1 7 4 3  Morningtide 
Anchorage, Alaska 

January 9, 19 8 9

Dear Senator Duncan:

I am writing in reference to SB  7 3 ,  prefiled by you this year

The purpose of this bill is to sa v e  money for the state and 
s c h o o l  d istr icts . It will do this by permitting the long time, hidher 
paid em ployees to retire and allow d is t r ic t s  to replace them with 
new er personnel at a lower salary. T h i s  bill will a lso  reduce the 
financial and emotional trauma and hardsh ip  a ssoc ia ted  with staff 
la y o f f s .

The effective date of this bill i s  Ja n u a ry  I, I990.

With state revenues being uncertain, why wait until next year 
to enact this bill? I would encourage you  amend to S B  73  to p-ovide 
a local option for schoo l districts this year. T h is  amendment would 
g ive  d istr icts and em ployees a two y e a r  transition into the program 
s o  th o se  d istr ic ts  facing layoffs could offer the retirement 
opportunity to their em ployees this year and those  em ployees 
elig ib le to retire this year could do so ,  but those  who are uncertain 
would have another year to decide. T h e  two or three month 
application time frame could be kept a s  recommended in the bill. 
Th e  suggested  amendment would just a llow  em ployees to ch o o se  it 
th is  year or next. T h is  bill would then re sem ble  a su c c e s s fu l ,  
s im ila r  bill introduced by you three y e a r s  ago. Providing the option 
th is  year would see m  to have no detrimental effect on the bill. 
Indeed , it would seem  to provide the expected  sa v ing s one year 
earlie r  than planned.

Any a s s i s ta n ce  you can provide in th is effort will be 
apprec iated .



M u n i c i p a l i t y
o f

A n c h o r a g e

P.O. BOX 196650
ANCHORAGE. ALASKA 99519-6650 
(907)343-4433
TOM FINK. 
MAYOR

OFFICE OF THE MUNICIPAL MANAGER

J a n u a r y  31, 1989

S e nat or Jim Duncan 
P.O. Box "V”
Juneau, Alaska 99311

Dear Senator Duncan:

You have asked for our input and s u p port for SB 73 to reinstitute 
the former retirement incentive p r o g r a m  for employees under the 
PERS and TRS. I w on't speak to TRS as none of o u r  employees are 
c o ver ed under that system.

With regard to applying this program to our PERS employees, we do 
not currently support its ap plication to the M u n i c i p a l i t y  of 
Anchorage. When this program was available  previously, we spent 
a g r e a t  deal of cime analyzing our w o r k f o r c e  demogr a p h i c s  against 
anticipa ted positio n reductions and am ortization costs to see if 
it w o u l d  be beneficial to us. That analysis i n c luded extensive 
involvement of representatives from our b a r g a i n i n g  groups and 
independent p a r ticipation of a local consultant. The net result 
of that effort was the recognition that this p r o g r a m  w o u l d  not 
be.: 2fit the Municipality. To the contrary, it could cost us a 
substantial amount of additional money.

On its surface this concept sounds appealing and in certain 
cases, primarily where an employer has a h o r i z o n t a l  workforce 
with interchangeable skills, it can be beneficial. For a diverse 
specialized w orkforce where the employer must downsize and 
remaining positions mus t be replaced to m a i n t a i n  services, it 
does not work effectively. Our costs, had we c h o s e n  to p a rt ici­
pate under the prior progra m with the M u n i c i p a l i t y  accepting the 
up front amortizatio n liabilities w o u l d  most likely have been 
approximately four m i l lion dollars. With our c u rrent diminished 
revenues we believe it to be more in the public interest for us 
to s p e n d  four milli on dollars on d i r e c t  service p r o v i s i o n  than to 
encourage our employees to retire.



In summation, although this legislation may benefit certain 
public employers, our analysis clearly indicates that the program 
would not bene fi t the M u n ic ip al it y at this time.

Very truly yours,

Municipal M a n a g e r

NRK:tjw
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Office of the City Clerk 
832-5441 

7H*qrated November 17,

City of Nenana X
State of A l a s k a

F e b ru a ry  2 7 , 1 989

S e n a to r  J im  V uncan  
P.O. Box V 
Ju n e a u , AK 99811
B e a r  S e n a to r  V un can ,
I am  q u ite  p le a s e d  t o  s e e  you  in t ro d u c e  S e n a te  B ill 7 3  ag a in , 
w ith  th e  a d d it io n  o f  SB 14. The N en an a  City S c h o o ls  have  
s a v e d  a p p ro x im a te ly  $ 2 2 0 ,0 0 0  f o r  th e  tw o  y e a r s  p e r io d  s in c e  
th e  o r ig in a l p ro g ra m  w en t in to  e f f e c t .  T h is  b i l l w a s  on e  o f  
th e  b e s t  th in g s  t o  h a p p e n  t o  s c h o o l f in a n c e  in  a  lo n g  t im e .
I t  g ave  N en an a  th e  e q u iv a le n t  o f  a  10% in c r e a s e  in  fu n d in g . 
The s c h o o l b u s in e s s  m a n a g e r  h a s  s t a t e d  t h a t  th e  n ew  b ill 
w ou ld  s a v e  N en an a  a b o u t  $ 1 5 7 ,0 0 0  o v e r  th e  f i r s t  f iv e  y e a r s  o f  
i t s  o p e ra t io n . I t  w ou ld  b e  le s s  th a n  th e  f i r s t  t im e  d u e  t o  
f e w e r  q u a li fy in g  p e r s o n n e l.  SB 14 a ls o  f i l l s  s o m e  n e e d e d  
g a p s  in th e  p ro g ra m , e s p e c ia l ly  w ith  p a r t  t im e  t e a c h e r s .
I w ou ld  m ake  tw o  s u g g e s t io n s  t o  th e  c u r r e n t  b i l l :

1} Open th e  w indow  f o r  t e a c h e r s  t o  in c lu d e  th is  s c h o o l 
y e a r  a s  w e ll a s  n e x t y e a r . S a v in g s  t o  N en an a  w ou ld  b e  
up  t o  $ 5 0 ,0 0 0  th is  y e a r  i f  t h e  t e a c h e r s  t h a t  w ou ld  
q u a li fy  t o o k  th e  p ro g ra m .
2  J The o n ly  c o n c e rn  I h av e  w ith  th e  p r o g r a m  is  t h a t  
l a s t  t im e  s o m e  d i s t r i c t s  c h o s e  n o t  t o  p a r t ic ip a t e  in th e  
p ro g ra m  ev en  th o u g h  i t  w ou ld  h ave  s a v e d  th e m  m on ey .
I t  s e e m s  s o m e w h a t  u n fa i r  t o  m e  t h a t  t h o s e  s t a f f  
m e m b e rs  w e re  n o t  a l lo w e d  t o  ta k e  p a r t  in  th e  p ro g ra m . 
The on ly  w ay I know  t h a t  i t  c o u ld  b e  d o n e  w ou ld  b e  f o r  
th e  R e t i r e m e n t  S y s tem  t o  o f f e r  th e  p r o g r a m  in s te a d  o f  
th e  lo c a l d i s t r i c t s  w ith  a n  in c r e a s e  in  R e t i r e m e n t  S y s tem  
c o n t r ib u t io n s  to  c o v e r  th e  c o s t  p lu s  th e  r e t i r in g  
m e m b e rs  c o s t  p a id  b a c k  by th e m s e lv e s .

S u g g e s t io n  o n e  w ou ld  r e a l ly  h e lp  th e  City t h is  y e a r  an d  
s u g g e s t io n  tw o i s  ju s t  s o m e th in g  t o  th in k  a b o u t .

RECEIVED NAi* 0 1 V332.



S e n a t o r  J i m  D u n c a n ,  2 / 2 7 / 8 9 ,  P a g e  2

Thanks a g a in  f o r  th e  r e - in t r a d u c t io n  o f  th e  b i l l a s  i t  i s  to  
m e  th e  f a i r e s t  w ay t o  sa v e  m on ey  in  th e  s c h o o ls  w ith o u t  
p en a liz in g  th e  e m p lo y e e s  w ith  w ag e  c u t s .

S in c e re ly ,

—  < ^ 5  <̂ s2sj7t/'

J o e  B. C o op e r , M ay o r  
City o f  N enana
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CS Se n a t e  B i l l "?3 ( F IN ) ,  an a c t  r e l a t i n g  to  r e t i r e m e n t
INCENT IVE PROGRAMS FOR THE PUBLIC EMPLOYEES' RETIREMENT 
SYSTEM AND THE TEACHERS' RETIREMENT SYSTEM.

The  Re t i r e m e n t  I n c e n t i v e  Program w i l l  o n c e  a g a in  p r o v i d e  a
THREE YEAR INCENT IVE TO ENCOURAGE LONG-TERM, HIGHLY PAID 
EMPLOYEES TO RETIRE FROM STATE, MUNICIPAL, UNIVERSITY, AND SCHOOL 
EMPLOYMENT. THE INTENT OF THE PROGRAM IS  TO REDUCE PERSONAL 
SERVICES COSTS FOR PUBLIC EMPLOYERS. A BENEFIT OF THE PROGRAM IS  
THAT I T  ENABLES EMPLOYERS TO RETAIN EMPLOYEES AT THE LOWER END OF 
THE PAY SCALE BY RETIR ING OTHERS. IN  MANY CASES, POSITIONS CAN 
BE DELETED, HELD VACANT, OR REFILLED AT A LOWER LEVEL RESULTING 
IN  PAYROLL SAVINGS TO THE EMPLOYER.

The  Re t i r e m e n t  I n c e n t i v e  w indow  p e r i o d s  c u r r e n t l y  i n  CSSB 73
ARE AS FOLLOWS:

Em p l o y e e  must  
Re t i r e  on or  b e f o r eEm p l o y e e  Ty p e  Ap p l i c a t i o n  Pe r i o d

Sc h o o l  J une  30, 1989 - De c . 31,1989 August  1, 1990

Un i v e r s i t y

St a t e

Mu n i c i p a l

Se p t . 30, 1989-March  31, 1990 Nov . 1, 1990

The Re t i r e m e n t  I n c e n t i v e  Program has  t h e  add ed  a t t r a c t i o n  of
RETAINING RETIREMENT INCOME IN  THE STATE OF ALASKA. MANY LOWER 
LEVEL EMPLOYEES, I F  LAID OFF, WOULD BE FORCED TO LEAVE ALASKA TO 
SEEK WORK ELSEWHERE. THIS RESULTS IN  AN ECONOMIC DOWNTURN SUCH 
AS OCCURRED A FEW YEARS AGO WHEN MANY HOMES STOOD VACANT AND 
BUSINESSES WERE FORCED TO CLOSE. BECAUSE ALMOST 70 PERCENT OF

D i s t r i c t  C



Re t i r e m e n t  I n c e n t i v e  Program 
Ap r i l  4, 1989

OUR RETIREES REMAIN IN  ALASKA, WE RETAIN THE BENEFIT OF MUCH OF 
THE RETIREMENT COMPENSATION WHICH I S  PAID OUT. THE NET EFFECT OF 
THESE FACTORS I S  A GAIN IN  COMPENSATION DOLLARS IN  OUR ECONOMY.

At t a c h e d  i s  a c o p y  of  t h e  Le g i s l a t i v e  Au d i t  o f  t h e  
Re t i r e m e n t  I n c e n t i v e  Program w h i c h  shows t h a t , c o n s e r v a t i v e l y , 
$14.5 MILL ION WAS SAVED BY THE STATE IN  THE LAST INCENTIVE
program . Also  a t t a c h e d  i s  a r e p o r t  from t h e  Di v i s i o n  o f  
Re t i r e m e n t  and  Be n e f i t s  c o n c e r n i n g  t h e  s a v i n g s  w h i c h  a c c r u e d  to 
m u n i c i p a l i t i e s , t h o s e  s c h o o l  d i s t r i c t s  w h i c h  r e p o r t e d  i n , and  t h e  
Un i v e r s i t y  from  t h e  la s t  w indow  p e r i o d  o f  t h e  Re t i r e m e n t  
I n c e n t i v e  Program . To s u m m a r i z e , s c h o o l  d i s t r i c t s  s a v ed  a t  l e a s t  
$31.2 M ILL ION , MUN IC IPAL IT IES  ALMOST $5„0 M ILL ION , AND THE 
Un i v e r s i t y  $22.3 m i l l i o n  o v e r  a f i v e  y ea r  p e r i o d .

I  FEEL STRONGLY THAT THE RETIREMENT INCENTIVE PROGRAM WILL 
ONCE AGAIN RESULT IN  SUBSTANTIAL SAVINGS TO PUBLIC BUDGETS, AND I  
URGE YOU TO VOTE IN  FAVOR OF CSSB 73 ( F IN ) .

At t a c h m en ts

Pa g e  2
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Public Empioyeis Social Security Contributions

Supplemental Benefits S ystem 

G r o u p  Health/Lite Insurance Benelits 

Deterred Compensaiion Plan

Retirees Voluntary DentaPVIsion Audio Plan

Teachers' Retirement S y stem 

Judicial Retirement S y s t e m  

Elected Public Officers Retirement S ystem  

National Guard Retirement S ystem  

Territorial Retirement S y s t e m

Public Employees' Retirement System

□  P.O.BOX CR
JUNEAU, ALASKA 99811-0203 
PHONE: (907)465-4460

□  701 EAST TUDOR ROAD. SUITE 240 
ANCHORAGE, ALASKA 99503-7445 
PHONE: (907) 563-5885

STEVE COWPER, GOVERNOR

March 10, 1989

( R E C E I V E D  MAR I 3 1933

The Hororable Pat Pourchot 
Alaska State Senator 
P.O. Box V 
Juneau, AK 99811

Dear Senator Pourchot:

You had asked Bob Stalnaker to provide a fact sheet on Senate Bill 73 
specifically addressing the mechanics of eligibility during the window 
periods. The enclosed information was prepared for the previous 
Retirement Incentive Program (RIP). It is still accurate for CSSB 73

Notwithstanding designation by their employers, members must be: 1) vested 
in their respective retirement systems and be at least age 47 upon their 
date of retirement; or 2) have at least 17 years of membership service if 
they are teachers, police officers or firefighters; or 3) have at least 27 
years of service if they are not police officers or firefighters in the 
Public Employees' Retirement System.

I am hopeful this information and the enclosed fact sheet are helpful. 
Please let me know if I can help you further.

SS/BC/plm/5 
Enclosure 
R & B 89-007 
cc: Dean Gottehrer

Special Assistant to the Commissioner 
Department of Administration

(SA)

Sincerely

/
Sally Smith 
Director

02-B4LH Note: Please Include Your Social Security Number In All Correspondence & Requests Concerning Your Benefits.



Hypothetical Example of How 
the Rule of Three Might Work

Assume Agency X has a staff of eight "analysts" and because of budget 
constraints would like to reduce that staff to seven. The agency could 
lay off one person but that would mean losing a Range 20, Step A "analyst" 
who is performing very well. In addition, from the employee's point of 
view, he needs the job and is far from retirement age. On the other hand, 
the agency has an "analyst" at Range 20, Step M who feels "burned out" and 
would like to retire soon but who is 49 years old and will not be eligible 
for early retirement for another year. The head of the agency learns of 
the Retirement Incentive Program (RIP) and asks for some cost projections 
from the Division of Retirement and Benefits.

The only "analyst" who could qualify for the RIP is the 49 year old; he 
would be able to use one of his three years to become eligible for early 
retirement and the other two to reduce the amount of actuarial adjustment 
for early retirement (he would have the actuarial adjustment of a 52 year 
old). The agency learns that the .cost of the incentive for this employee 
is $47,814.00; this cost will have to be paid to the PERS out of the 
agency's budget over a period not to exceed three years. In this case, 
since the agency intends to leave the position vacant, the agency head has 
an easy time preparing a cost analysis to submit to OMB in support of a 
request to participate in the RIP for the agency employees in the 
"analyst" classification. He prepares a short statement showing that the 
annual savings in personal services costs of about $71,656.00 (Range 20, 
Step M) are far greater than the annual payment of $17,179.00 to the PERS 
which would be required to pay off the debt in three installments. The 
agency's cost analysis is reviewed by OMB and it is certified that 
participation in the RIP is likely to result in cost savings for the 
state.

At this point a request to participate is presented to the Division of 
Retirement and Benefits along with the OMB certification. An agreement is 
executed after the division makes sure the agency understands its 
obligations under the program.

In this particular hypothetical example, it is worth noting that the 
agency could have shown cost savings by retiring the 49 year old analyst 
even if no reduction in force was contemplated provided the position could 
be satisfactorily filled by a Range 20, Step A "analyst." The personal 
services savings of approximately $18,213.00 between a Range 20, Step M 
and a Range 20, Step A exceed the $17,179.00 annual payments to the PERS 
fund.
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RULE OF THREE RETIREMENT ELIGIBILITYAND INCENTIVES BY AGE
If employee's age at 
time of retirement is:

47

48

49

50

51

52

53  ....

54

55 and up

he is eligible for 
the Rule of Three, is 
allowed to retire and 
is treated like age:

50

51

52

53

54

55

55

55

55

RETIREMENT ELIGIBILITY BY SERVICE

and he receives an 
additional service credit 

in his benefit calculation of:

1 year

2 years

3 years

If employee has the following he is eligible for the
number of years accrued Rule of Three and is allowed
towards retirement, then: to retire, regardless of age

17*

18*

19*

.20* or more

27

28 ----

29

30 or more

and he receives an 
additional service credit in 
his benefit calculation of:

1 year

2 years

3 years

1 year

2 years

3 vears

* peace officers and firemen service only.



Examples o f  Savinas Under R . I . P .
Assumptions: 1. a 15 person division has 3 employees who qualify for

RIP * •

2. current GGU salary schedule and FY 87 benefits costs

3. current salary is final average salary

4. annual savings are net of annual RIP costs for first
three years

El iaibles:

Range/Step Age Service Salary & Benefits Total

1) 20K 52 15 $ 67,123 S
2)
3)

23F 55 18 76,618
18J 47 12 57,159

$ 200,900

45,804 
40,248 
25.723 

$" 111,775

Option I: RIP all - leave all positions vacant.

annual savings in salary and benefits: $ 200,900
minus annual payment to PERS for three RIPs: [4o!l59l
net annual savings: S— l"5u,*/41

Option 11: RIP all - fill position ?1 0 20A - leave other two positions
vacant.

annual savings in salary and benefits: $ 147 440
minus annual payment to PERS for three RIPs: [40J591
net annual savings: $ 10/^281"^

Option III: RIP all - fill position =1 0 20A and position #3 0 18A, leave
position #2 vacant.

annual savings in salary and benefits: 
minus annual payment to PERS for three RIPs: 
net annual savings:

S 100,713 
[40.1591 

$ 60,554
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0301PMl/sw

1411 West 33rd Ave. 

Anchorage, A k  99503 | 

(907)274 - 0536 J

March 1 ,1 9 89

Senator Pat Pourchot 
P .O . B ox  V  
Juneau, A laska 99811

D ea r Senator Pourchot:

I ’m writing to in form  you that the Anchorage Education Association 
Representative Council took a position in support o f  SB 73. 
Representative Council is composed o f  representatives from  each 
school. There are about 125 in attendance.

W e have also discussed this legislation with the Anchorage School 
D istrict Adm inistration and are pursuing ways that we can work 
together in supporting this legislation as well as o ther legislation on 
which we share the same perspective.

Y ou r effo rts to pass this out o f committee are greatly appreciated.



NEA-ALASKA
AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

ANCHORAGE REG IONAL O FF IC E
1411 W. 33RD AVENUE 

ANCHORAGE. ALASKA 99503 
1907) 274-0536

JUNEAU O FF IC E
105 MUNICIPAL WAY. SUrTE 302 
JUNEAU. ALASKA 99801 

1907) 586-3090

FAIRBANKS REG IONAL O FF ICE
2118 CUSHMAN STREET 

FAIRBANKS. ALASKA 99701 
(907) 456-4435

M a r c h  1, 1989

To: S e n a t o r  Pat Pourchot, C h a i r
M embers, S enate State A f f a i r s  C o m m i t t e e

Re: S e n a t e  Bill No. 73; A n  A c t  r e l a t i n g  to retirement
i n c e n t i v e  p rograms for t h e  p u b l i c  employees' 
r e t i r e m e n t  syste m and t h e  teachers' re t ir e m e n t  
system; and p r o v i di ng  for an e f f e c t i v e  date."

By v i r t u e  of e n d o r s e m e n t  by its B o a r d  of D ir ec t o r s  NEA- 
A l a s k a  s u p p o r t s  S B  73 and e n c o u r a g e s  y o u r  s u p po r t and 
e x pe di t i o u s  a t t e n t i o n  to it.

In a time w h e n  g o v e r n m e n t  at e v e r y  level in A l a s k a  is faced 
w i t h  the p r o b a b i l i t y  of su bs t a n t i a l  fund in g cu ts  and the 
on ly  a l t e r n a t i v e  a v a i la bl e to t h e m  is e m p l o y e e  lay- o ff s it 
m a k e s  sense to e n c o u r a g e  u t i l i z a t i o n  of r e t i r e m e n t  incentive 
p r o g r a m s  as a m e a n s  of v o l u n t a r y  a t t r i t i o n  b e f o r e  a ctually 
p u t t i n g  p e o p l e  ou t of work.

W h i l e  e m p l o y e e  lay -o ff s m a y  sav e m o n e y  on th e  "front end" 
t h er e is u s u a l l y  an a tt e ndant d o l l a r  cos t to g ov e rn me nt  
t h r o u g h  u n e mp lo ym en t , welfare, and  ot he r  p o t e n t i a l  areas 
w h i c h  c a nnot a l w a y s  be m e a s u r e d  o r  a c c u r a t e l y  projected.

E ar ly  r e t i r e m e n t  incentive p r o g r a m s  are a r e s po n si bl e 
a l t e r n a t i v e  to t he adverse e f f e c t s  on the e c o n o m y  of 
e m p lo ye e  l a y - o f f s  and p r o v i d e  g o v e r n m e n t  w i t h  the 
o p p o r t u n i t y  to m o r e  e f f e c t i v e l y  r e a l i g n  i t s e l f  for the 
l o ng er  term.

S ince p a r t i c i p a t i o n  in the r e t i r e m e n t  i n c e n t i v e  p r o g r a m  
r equires p r o o f  of savings g o v e r n m e n t  is p r o t e c t e d  against 
a d v e r s e  fiscal consequences.

Savi ng s are r e a l i z e d  in terms of the  p r o b a b i l i t y  of lower 
r e p l a c e m e n t  costs, the p o te nt ia l o ption to n o t  replace 
r et ir in g e m p l o y e e s  ef f ecting an ev en  g r e a t e r  savings, and 
t he longer t e r m  p ot ential to m o r e  e f f e c t i v e l y  r e al ig n the 
g o v er nm en t al  e n t i t y  in terms of its d e l i v e r y  of services.

It is the u n d e r s t a n d i n g  of N E A - A l a s k a  th at  dat a from the 
last R I P  c l e a r l y  sh ow s a s ub st an ti a l savings for all of the



agencies a n d  pol it ic al  sub-divisions. R e l a t i v e  to school 
districts it s h ou ld  be n o t e d  that not e v e r y  s chool d i s t r i c t  
p a r t i c i p a t e d  in the p r o g r a m  so the p o t e n t i a l  for savin g s is 
even g r e a t e r  t h a n  the c u r r e n t  data shows.

We have t wo s u gg es ti on s for c o n s i d e r a t i o n  b y  t h e  Committee. 
First we s u g g e s t  tha t the "window" for e l i g i b i l i t y  in school 
d istricts be e x t en de d on the front end so t h a t  actual 
retire me nt  u n d e r  R I P  could take p l ac e in e i t h e r  one  of two 
school years. Such a c h an ge  w o u l d  f a c i l i t a t e  p l a n n i n g  
relative to p r o g r a m  and s t a f f i n g  needs.

The second s u g g e s t i o n  focuses on the d e s i r a b i l i t y  of h a v i n g  
c o ns is te nt  e l i g i b i l i t y  regula ti on s  fr om  s c h o o l  d i s t r i c t  to 
school district. V a r i a t i o n s  in local e l i g i b i l i t y
r eg ulations w i t h  the last R I P  d id n o t  a l w a y s  m a x i m i z e  the 
p o te ntial for savi ng s  to th e district.

T h an k y o u  for y o u r  co n si d e r a t i o n  of o u r  p o s i t i o n  and 
r e c o m m e n d a t i o n s .
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A N C H O R A G E

SCHOOL DISTRICT
4600 DeBarr Avenue 

P.O. Box 196614 
Anchorage, Alaska 99519-6614 
AREA CODE [907] 333-9561\February 8,1989The Honorable Jim Duncan Alaska Slate Legislature P.O . Box V Juneau, Alaska 99811Dear Senator Duncan:Your letter to the Superintendent of January 13 requesting comment on Senate Bill 73 which will offer a three-year retirement incentive to eligible School District employees has been referred to me for initial response since retirement issues fall within my area o f responsibility. The Business Management Division is also heavily involved in developing a District position in this area.We support the bill in concept administratively because its passage would help to reduce the incidence of layoffs which a deterioration in fiscal support to us might necessitate. Although no District can ignore the importance of senior employees to the maintenance of quality programs for students, we have supported voluntary participation in an incentive program for those employees who might otherwise continue to provide service to the District and community. With few exceptions, we regret the loss of senior employees who have entered into early retirement since 1986. Nonetheless, we believe that the RIP has served the public interest although its effect has not been uniformly positive.We arc reluctant to support the bill in its present form because we cannot ascertain the full extent of what, if any, savings the District will realize over the next five years. The primary benefit of the proposed retirement incentive is prevention of layoffs or at least reduction in layoffs. That benefit we support. It is, however, not clear to us from our experience since 1986 that significant reductions in personnel services costs arc a direct result of our participation in the incentive program. Wc would therefore prefer a bill which doestnot require Districts to certify that genuine cost savings will result from participation in a new program. As an alternative, if districts were able to combine total participants from both retirement systems in computing actual savings and determining compliance with the program, wc would be less hesitant about supporting the bill.Please understand this is a preliminary administrative response to an issue which will be discussed by the School Board on February 13. My delay in responding to your leuer, for which I apologize, stems from the fact that wc have been feverishly attempting to respond to the various requests for confirmation that the first program worked the way it was expected to. As I indicated to your secretary yesterday, wc hope to complete that effort this week or next.If I can be of further help, please let me know.

Lcland C . WilsonExecutive Director, Employee Relationscc William Coals Guy BcllvillcLW:ccs
1
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RECEIVED jan M 1989

ALASKA ASSOCI AT .'ON OF ELEMENTARY SCHOOL PRINCIPALS 
ALASKA ASSOCIATION OF SECONDARY SCHOOL PRINCIPALS 
ALASKA ASSOCIATION OF SCHOOL ADMINISTRATORS

• ALASKA COUNCIL OF SCHOOL ADMINISTRATORS •
326 Fourth S t., Su ite 408 Ju neau , A laska 9S801 586-9702

R E S O L U T I O N  T O  E N A C T  T H E  R E T I R E M E N T  I N C E N T I V E  

P R O G R A M  ( R I P )

The A laska C o u n c i l  of Schoo l A dm in i s t r a t o r s  urges the L e g is la t u r e  and 
Governor to aga in  enac t  the R e t i r em e n t  I n c e n t i v e  Program.

RATIONAL:
—  • j

(A) The  S ta te  of A laska  had i n i t i a t e d  an e a r ly  r e t i r em e n t  i n c e n t i v e  
program w h ic h  has appeared to be of b e n e f i t  to the r e t i r e e  and the S ta te  
of A laska.

(B) I t w i l l  be e s t a b l i s h e d  o ve r  t im e  tha t  the  i n t e n t  of the p rev ious  
program has been a c c om p l i s h e d . • • j
(C) T ha t  the TRS and PERS w i l l  r em a in  f i n a n c i a l l y  sound.

(D) It hos p rov ided  a p o s i t i v e  i n c e n t i v e  to long t e rm  emp lo yees  to change 
ca ree rs  w i t h o u t  pena l ty .

iti
- I> H IIW1N I H<TAi



M a t a n u s k a - S u s i t n a  B o r o u g h
P.O. BOX 1608, PALMER, ALASKA 9S645-1608 • PHONE 745-9689

BOROUGH MANAGER

January 24, 1989

The Honorable J i m  D uncan 
A l a s k a  State L egislat ure 
P. 0. Box V  
Juneau, Alaska 99811

Dear Senator Duncan:

Thank you for the letter infor m i n g  me of the introdu ction of 
your bill, Senate Bill 73 - Retire m e n t  Incentive Program.

I support y o u r  bill w hich c oul d result in a savings in 
perso n n e l  services cost.

It will be n e c e s s a r y  for the M a t a n u s k a - S u s i t n a  B o r ou gh and 
the M a t a n u s k a - S u s i t n a  Borough School District to analyze the 
possibl e impact of the p r ogram b e f o r e  a recommenda tion is made 
w h e t h e r  to participate.

Since your b i l l  allows for each government e n ti ty to make 
the decision w h e t h e r  or not to participate, it provides the 
n e e d e d  flexibility. Go od luck w i t h  the legislature.



January 31, 1989

N o r t h  S l o p e  B o r o u g h  S c h o o l  District

Senator Jim  Duncan 
Alaska State Legislature 
Pouch V
Juneau, Alaska 99811

RE: Senate B ill 73, Early Retirement

Dear Senator Duncan:

The North Slope Borough School D is tr ic t supports the passage o f Senate B ill 73, 
re lated to the re tirem ent incentive program fo r PERS and TRS employees.

We believe this legislation would be in  the best interest o f the NSB School D is tric t 
and the N orth Slope residents. Because o f p rio r legislation on early retirem ent 
incentive programs, our retirees have been able to be assured a life tim e  income; 
and at the same tim e, we have been able to increase the number o f local residents 
in our hiring practices, especially younger employees, at a lower and more 
affordable salary scale.

However, we respectfu lly request your consideration to increase the window period 
to 14 months, making the law e ffec tive  May 1, 1989 through June 30, 1990. Passing 
the b ill in its  present form  would discourage employees from re tir in g  this year and 
instead may encourage them to  w ait u n til the fo llow ing year to  receive additional 
re tirem ent income. Having a larger window period would also allow the D is tr ic t to  
work w ith  potentia l retirees and give us more planning tim e to employ new hires at 
lower salaries.

Most agencies including the NSB School D is tric t, need re lie f now and forestalling 
retirem ents fo r another year would add more financial burdens. Having the 
e ffec tive  date in 1989 through 1990 would allow individual D istric ts  to work out 
s ta ffing  arrangements in FY 90, resulting in additional savings and a smoother 
transition period.

VS%

Pouch 169 •  Barrow , Alaska 99723  • (907) 852-5311
 WlMKl'l itieriae iito iU tth ia



Senator J im  DuncanJanuary 31, 1989Page Two—
Thank you for soliciting our thoughts on SB 73. We appreciate your interest and 
sensitivity toward school districts throughout Alaska. If  you have any questions 
please feel free to contact me or my Special Assistant Brenda Itta.

Superintendent

Bl/ma

cc: Senator A1 Adams
Representative Eileen MacLean
Brenda Itta , Special Assistant to the Superintendent
Ashley Reed, Lobbyist, NSBSD

Sincerely,

Shirley Holloway, Ed.D.



S C H O O L  D I S T R I C T  R E A A  16P.O . Box 226, Tok, Alaska 99780 907 * 883*5151

Mentasta

Tetlin

Tok T.macross

S e n a to r  J i m  Duncan S t a t e  C a p i t a l  Room #119 P . 0 .  Box V •Tuneau, A la s k a  99811Ja n u a r y  J O ,  1989D ear S e n a t o r  D u n can ,Thank you v e r y  much f o r  i n q u ir i n g  a b o u t o u r  i n t e r e s t  in  th e  R e tir e m e n t I n c e n t i v e  P ro gram .S e v e r a l  y e a r s  b e fo r e  th e  S t a t e  o f  A la s k a  b e g an  o f f e r i n g  a R e tir e m e n t I n c e n t i v e  P ro g ra m , th e  d i s t r i c t  had o f f e r e d  two (2) co m p a ra b le  p ro g r a m s . As a r e s u l t ,  we h ave p r o b a b ly  h ad more r e t ir e m e n t  fro m  o u r f a c u l t y  th a n  o t h e r s  and do n o r h a v e  a s  s t r o n g  a need a s  some o t h e r  s c h o o l d i s t r i c t s  may h ave shown in  r e c e n t  y e a r s .I t  i s  o b v io u s  r h a t  we b e l i e v e  i n  th e  c o n c e p t  and a s  lo n g  a s  th e  r e t ir e m e n t  sy ste m  r e r a i n s  f u l l  v i a b i l i t y  and th e  d i s t r i c t s  can  e n t e r  th e  p rogram  under t h e i r  own d i s c r e t i o n  and i s  n e t r e q u i r e d , we w i l l  c e r t a i n l y  s u p p o rt yo u r e f f o r t s .T here a r e  a lw a y s  a few  p e o p le  who w ould a p p r e c i a t e  th e  o p p o r t u n it y  and i f  you f i n d  th e  numbers a re  to o  fe w , p le a s e  ta k e  tim e  to  r e in t r o d u c e  th e  c o n c e p t a g a in  in  s e v e r a l  y e a r s .
S i n c e r e l y ,  — ^

L'_____   . S p ik e  Jo y g e n s e nS u p e r in te n d e n t  o f  S c h o o lsS J/ lm

Dot Luke 
'JOT • 8S2-2063

“ Where Teachers Are The Gateway To Learning”
•w;

Eagle M entaita 
907 • 291-2317

Norchwav 
907- 778-6301

T ok 
907 * 883.5361

T e tlin

-wt.:



MT. VJIGW GLGMGNT71RY SCHOOL
315 SWIRGS ROriD. k€MI. 99611 

(907) 983-6148

PebauaAtj 3, 19&9

Senator Jim Vuncan 
P. 0. Box. 1/
Juneau, Ak 99S11

VeaA Senator V u n c a n :

I am waiting in Auppofit oh S.B 73. Evidence seems to indicate 
that: the>ce oJlc both \financial and othen. benefit* associated 
with the passage oh this bitt.

Sinceaety,

R. L. Boudneau 
Principal

RB:mk

. A  ***• -‘ I'



Sterling
Etadmiftsiiry S©£ii®©l  *Drawer 89 • STERLING, ALASKA 99672Phone 262-4944

February 7, 1989

Rep. Mike Navarre 
Box V
Juneau, AK 99811-3101 

Dear Rep. Navarre:

I am very  much in t e r e s t e d  in HB77 and the whole issue encompassing 
the Reti rement In c e n t i v e  Program (R IP ) .

The concept o f  RIP is popular and I a lso  b e l i e ve  f i s c a l l y  respons ib le  
in terms o f  c o s t s .  When a l l  the f a c t s  and f ig u r e s  are t a l l i e d  on 
the last  RIP, w e ' l l  be able to re cogn ize  a great savings for  the 
S ta te  o f  Alaska.

I don' t  th ink we need to worry about the e f f e c t  o f  the so c a l l e o  
"brain dra in" that such a program a l l eg ed ly  causes .  In f a c t ,  i t  
has been my exper ien ce  to note  a much more negative  e f f e c t  when
observ ing employees who have stayed too long in a p a r t i c u l a r  f i e l d  
or p ro fe s s io n  i . e .  teach ing ,  a d m in is t ra t io n ,  and re la ted  s ta te  jobs  
with s im i la r  r e s p o n s i b i l i t i e s .  No t e l l i n g  what long-term heal th
b e n e f i t s  these  ea r ly  out programs w i l l  produce fo r  r e t i r e e s .

A d d i t i o n a l l y ,  there  are many o f  us out here in the trenches  who feel
that  the window per iod  should be extended to in c lude  1989- Perhaps 
a short window per iod  fo r  many o f  us who do not need another year 
to plan or wai t  fo r  the 1990 RIP cou ld  be in c luded  in the b i l l .
The window per iod  cou ld  be, fo r  example, 30 days in May or June, 
t h i s  would a l low people time to  make t h e i r  d e c i s i o n  th i s  year,  thereby 
present ing  no imposi t ion  to a school d i s t r i c t  or agency for  s t a f f i n g
next year.

Rep. Navarre, I would c e r t a i n l y  hope that  you wi l l  be able to give
your support to t h i s  important l e g i s l a t i o n .  I am looking forward
to hearing from you regarding th i s  proposed b i l l  and how you fee l
about i t .

5 i n c e r e 1y ,

V ic  Varick
P r i nc ipa 1



Interior Public Employees Coalition452-2023 21 IS Cushman Fairbanks. Alaska 09701

The Honorable  J i m  Dunc an 
A lask a State Senate 
P. 0. B o x  V 
Juneau, A K  99811 9

F e b r u a r y  9, 1989

Dear Senator Duncan:)

The Interior Public Employees C o a l i t i o n  wishes to 
go on r e c o r d  in support o f  Senate Bill 73.

The previous retirement incentive p r o g r a m  was of 
great v a l u e  to local government. In the case of the Fairbanks 
Fire Department; had nine  employees not r e t i r e d  there 
w o u l d  have been a dozen or more on permanent layoff status.

If a n e w  "RIP" program is established, a significant 
number of h i g h  seniority city employees have told me they 
will participate.

Sincerely,

Bhrry H^/ght
Chairma n



SDonsored bv: M eehan

CITY OF SEWARD, ALASKA 
RESOLUTION NO. 89-011

A RESOLU TION OF THE CITY COUNCIL OF THE CITY OF 
SEWARD, ALASKA, SUPPORTING LEGI SL A T I O N  WH ICH W OULD 
R E -ESTABLI SH THE PERS RETIREMENT INCENTIVE PROG RAM

WHEREAS, the 1986 Alaska Legislature enacted legis­
lation wh ich allowe d members of the Public Employees R e t i r e­
ment System and the Teachers' Retirement System to take 
advantage of early retirement; and

WHEREAS, the Retirement Incentive P r ogram resu lted in 
reduced personnel costs for many municipalities and school 
districts throughout the state; and

WHEREAS, the 1986 Retirement Incentive P r o g r a m  has 
lapsed; and

WHEREAS, Senator J i m  Duncan has introduced SB 73, wh ich 
w o u l d  re-establish the Retirement Incentive P r o g r a m  by 
offering earlv retirement incentives to public employees in 
1990;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY C O U NC IL OF 
THE CITY OF SEWARD, ALASKA, that;

S ection 1. The Legislature is hereby urged to give its
support to SB 73, re-establishing the PERS Retirement
Incentive Program.

Section 2. Copies of this resolutio n shall be f o r w a r d­
ed to Governor C o w e r ;  Senators Duncan, Ker ttula and Szvman-
ski; and Re presentative Cato.

Section 3. This r esolution shall take effect immedi­
ately upon its adoption.

PASSED AND APPROVED 3Y THE CITY COUNCIL OF THE CITY OF
SEWARD, ALASKA, t h i s  13 day of F e b ru a ry , 19 89

T H E  CITY OF SEWARD, A L A S K A

- 1 -



AYES: G I E S E L E R , DUNHAM, HILTON, MEEHAN, NOLL, O'BRIEN, SIMUTIS
NOES: N O N E
ABSENT: N O N E
ABSTAIN: N O N E

ATTEST: APPROVED AS T O  FORM:

PERKINS COTE, Attorneys for 
the City of Seward, Alaska

rf I r\ ( L a  _ rO • JTY1 ■■ ___
Linaa S. Murphy, CMC /AAHj|?JVvU1̂ ^ F r e d  B. A r v idson 
City Clerk City Attorney

(Citv Seal)

n

- 2 - ..... i
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! RECEIVED FEB I 6 1989

RE S O L U T I O N  89-2

^

HOUSTON, ALASKA A BICENTENNIAL COMMUNITY
A  RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HOUSTON, ALASKA, 
IN SUPPORT OF SENATE BILL 73.

WHEREAS, the C i t y  Council is in support of r e-establis hing the 
Retirement Incentive Program for members of the Public Employee's 
Retirement S y s t e m  and the T e a c h e r ' s  Retirement S y s t e m  and p r o v i d i n g  
for an effective date, and

WHEREAS, the City Council feels that re -establishi ng the Retirement 
Incentive P r o g r a m  will encourage employees to retire voluntarily 
and will reduce the hardships of lay offs.

NOW, THEREFORE B E  IT RESOLVED that the Houston C i t y  Council does 
fully support and urge the p a s s a g e  of Senate Bill 73.

A D O PTED BY a d u l y  constituted q u o r u m  of the City Council of Houston,
, 1989.

MAYOR

ATTEST:

CITY C L E R K / T R E A S U R E R

P.O . BOX 940027 • HOUSTON, ALASKA 99694 • 892-6669



CITY OF KOTZEBUE
P.O. BOX 46 • KOTZEBUE, ALASKA 99752

RECEIVED F. . .

' & iJo3

Februarv 6, 1989

City Hall 
442-3401 Police Dept. 
442-3351 Fire Department 
442-3404 Public Works Dept.
442-3465Day Care Center
442-3157Planning Dept.
442-3465Building Inspector
442-2623George FrancisMemorial Library
442-3816Recreation Center 
442-3066 Teen Center 
442-3979 Regional Fire Training Center 
442-3921

The Honorable Jitne Duncan 
Senator
Alaska State L e gis lature 
P.O. Box V
Juneau, Alaska 99811

Dear Senator Duncan;

At it's February 2nd, 1989 meeting the Kotzebue City Council 
reviewed the legislation you have introduced re-establishing 
the R etirement Incentive Program for members of the Public 
Employees' Retirement System and the Teachers' Retirement 
S y s t e m .

The City has benefited from the p r ogram in the past and would 
like to support it's re-establishment. We appreciate all of 
your efforts to assist with the financial savings to 
municipal t i e s . Keep up the good work!

S i n c e r e l y ,

Zonna Lie 
City Clerk

c c : City Manager
File

" H e a r t  o f  t h e  N a n a  R e g i o n ”



PUBLIC
EMPLOYEES VALERIE K. BAFFONEDON VALESKO

B U S I N E S S  M A N A G E R

HEADQUARTERS
2510 Arctic Blvd. 

Anchorago, Alaska 99503

208 Wandell, Room 205 
Fairbanks, Alaska 99701

710 W. 9th Streot 
Juneau, Alaska S9901

•<2£>-

March 6, 1989

Senate State Affairs Committee 
Senator Pat Pourchot, Chairman 
Senator Jan Faiks, Vice Chairman

Dear Senator Pat Pourchot;

Public Employees Local 71, LTC, is in support of SB-73, Retire­
ment Incentive Program.

This legislation not only benefits state employees who wish to 
retire early but also benefits the state through cost-savings and 
is in fact, a cost-containment measure.

We urge your support of this legislation. Thank you.

Sincerely,

Don Rouleau, Business Representative 
Local 71/Juneau

DR/tc

JUNEAU
(907) 586-6993

ANCHORAGE
(907) 276-7211

FAIRBANKS
(907) 452-5024
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Sen. Pat Pourchot, Chairman

Sen. Jan Faiks, Vice Chairman [ gjjsti.r.x „ —-I |
Sen. Al Adams V a ' j- / /

P.O. Box V
Sen. Tim Kelly 
Sen. Rick Uehling

v v -  f  /\ 6 7 v 'i"  -»r\. /
Juneau, AK 99811

907-465-3712

Senate State A ffa irs Committee 
M a y  7, 1989

A L A S K A  S T A T E \  L E G I S L A T U R E

M a r i l y n n  Scott 
C.A.R.T.A.
P. 0. Box 11-2827 
Anchorage, A K  99511

D e a r  Marilynn:

Per y o u r  t e l e p h o n e  c o n v e r s a t i o n  w i t h  m y  staff, p l e a s e  find 
e n c l o s e d  a letter f r o m  the d i r e c t o r  of the State D i v i s i o n  of 
R e t i r e m e n t  and Benefits a d d r e s s i n g  the concerns you r a i s e d  in 
re g a r d  to S B  73, the bill r e a u t h o r i z i n g  the R e t i r e m e n t  I n c e ntive 
Program. A s  you'll see, the d i r e c t o r  is confident t h a t  the TRS 
fund's actuarial so undness w i l l  n o t  b e  affected by t h e  program.

SB 73 c ontinues to have  a lot of b o t h  l egisl a t i v e  a n d  p ubli c 
support. T h e  conference  com mi t t e e  a p p o i n t e d  to w o r k  out the 
di f f e r e n c e s  between the H o u s e  and S e n a t e  v e r s i o n s  of the FY 90 
op e r a t i n g  b u d g e t  b e g a n  m e e t i n g  e a r l i e r  this week. B o t h  sides 
are p r o p o s i n g  r ather signific ant r e d u c t i o n s  in all s t a t e  agencies 
an d  r eductions in school funding are al so b e i n g  discussed. I 
w o u l d  say it is a lmost c e r t a i n  t h a t  p e r s o n a l  services funding 
w i l l  be r e d u c e d  and the R e t i r e m e n t  I n c e n t i v e  Prog ram is seen as a 
w a y  of a c c o m m o d a t i n g  funding r e d u c t i o n s  w i t h o u t  h a v i n g  to lay 
p e o p l e  off.

The b i l l  p a s s e d  the H o u s e  y e s t e r d a y  b y  a vote o f  38-1. It 
n o w  goes t o  a confer e n c e  co mmi t t e e  t h a t  w i l l  resolve som e minor 
d i f f e r e n c e s  between  t h e  H o u s e  and S e n a t e  versions, a n d  w i l l  then 
go to the G o v e r n o r  for signature into law.

Marilynn, t h a nks again for 
attention. I hope y o u  find t h e  
satisfactory.

cc: Vera G a z a w a y

's c o n c e r n s  to my 
ion's explan a t i o n

P a t  P o u r c h o t
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C e n t r a l  A l a s k a  R e t i r e d  T e a c h e r s  A s s o c i a t i o n

Advoca te for Retired a n d  Pre-Retlred E duca to rs
PO Box 11-2827 
Anchorage, AK 99511 
Phone: 345-1698
March 28, 1989

'Dofl ts y v l a p

Senator Pat Pourchot, Chairman X  ‘
Senate State Affairs Committee ""-^O c ic C s i^ C t a * ( '(e d  -SO L/ndO/ieSf 0~P
Juneau, AK 99811 ,______O M . C a ^ C  M d L u d U v ^PO Box V

z-f- M s  U-A*QjAGZ) c u r ^

Dear Senator Pourchot: ( L C d L t jjJh U e A  a u A ^ L ^ a x d  4 k e  e JW ^ p l( T ije Jr f
The members of the Central Alaska Retired Teachers Association (CARTA) 
are very much concerned about the proposal to continue indefinitely the 
early retirement incentive program for Alaska's teachers as well as for cf.L
other State employees as presented in SB 73 and H3 77 currently before D
the Legislature. ~ (5-1 P.

Because of this concern, at their regular March meeting, members X  CtdlA/C
approved the resolution printed on page four of the attached CARTA T V O & y X /  
Newsletter. » \  i 1

-of letksA-.

In addition to the reasons stated in the resolution, CARTA members ii v|4a&
believe that two other legislative proposals should receive approval,
proposals that seem to be on a collision course with SB 73 and HB 77
because of cost. Both bills listed below should be approved first. Ttf0.

SB 53 provides an automatic cost-of-living adjustment for retired <r
teachers, a benefit already enjoyed by other retired State employees.
It has been suggested that this is too expensive for the Teachers 
Retirement System fund to bear, and one reason given is the escalating 
cost of health insurance— especially for early retirees and their 
fami1ies.

SB 13 provides for reimbursing teacher and public employee retirees for 
Medicare Part B premiums and is important because current practice 
discriminates against older retirees by requiring them to begin to pay 
for part of their health insurance when they become 65, although the 
retirement funds pay in full for younger retirees and their families.

Please give these matters your careful consideration. I would 
appreciate having a response from you that I can share with CARTA 
members.

Sincerely

Marirynn S. Scott, Ed.D., President



A S R T A  &  C A R T A  A P P R O V E  R E S O L U T I O N  O N  E A R L Y  R E T I R E M E N T

At their separate business meetings Saturday, March 18, both the Alaska Retired Teachers Association (ASRTA) 
and the Central Alaska Retired Teachers Association (CARTA) passed the following resolution designed to discourage 
legislative approval of the “early retirement” bis now before the Legislature: SB 73 and HB 77.

WHEREAS: Early retirement poses a threat to the fiscal stability and integrity of the Teachers Retirement 
System inasmuch as all health costs come from the TRS fund and those costs continue to escalate at an alarming 
rate;

AND WHEREAS: Health care cost3 are extremely high for early retirees because of the extended period of time 
the member, spouse and dependents utilize medical services provided by TRS;

AND WHEREAS: The retirement system was set up for the career educator, but teachers in the prime of teaching 
experience are being lost to the profession, and indeed are being encouraged by the current TRS statutes to retire 
prematurely;

AND WHEREAS: There has been no study of the impact on student learning resulting from early retirement of 
those teachers most experienced in effective teaching;

AND WHEREAS: The early retirement incentive program appears to be a willful use of the Teachers Retirement 
System to solve the present budget problems of Alaska;

AND WHEREAS: Perpetuation of the early retirement incentive program would revamp the Teachers Retirement 
System to its detriment;

THEREFORE: Be it resolved that (this association) seek legislation requiring 25-year membership service in order 
to receive immediate benefits and that persons retiring with less than 25 years be required to attain the age of 55 
before gaining eligibility for benefits.

This resolution is being forwarded to the Governor, Lt Governor, and appropriate House and Senate committees 
considering the early retirement bills.

CARTAc/o Leah A. Peterson 3307 Greenland Avenue Anchorage, AK 99517
Bulk Rate U.S. Postage PAID Anchorage, AK Permit No. 335
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Central Alaska Retired Teachers Association
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M E D I C A R E  C A T A S T R O P H I C  C O V E R A G E  A C T  O F  1988 IS V I E W E D  

B Y  M A N Y  R E T I R E E S  T O  B E  C A T A S T R O P H I C  F O R  T H E M

At recent CARTA general meetings as well as 
meetings of its executive board and legislative 
committee, the surtax on incomes of seniors 65 
and older to pay for the additional health insurance 
coverage provided in the Medicare Catastrophic 
Coverage Act of 1988 has been a major issue. The 
assumption of the legislation is that only senior 
citizens benefit; therefore, only senior citizens 
should bear the cost 

Medicare-eligible persons approaching 65 or 
older need to be aware that this Act provides for a 
surtax on their income tax, calling for an addi­
tional payment of $22.50 for each $150 of federal 
income tax liability, with a ceiling of 
$800 per person ($1600 per couple) 
for 1989. That amount will increase 
annually up to $42 per $150 of 
income tax with a ceiling of $1050 pe;1 
person ($2100 per couple) in 1993, 
and may increase further in future 
years. Generally speaking, a taxable income of 
$25,000 for an individual or $50,000 for a couple 
will generate nearly the full amount of surtax 

The Kjpjinger Washingon Letter of March 17,
1989, a business-focused newsletter, advises:
"New Medicare tax needn’t be paid in advance on 
■89 estimated tax or by income withhoding. Medi­
care recipients can owe up to $800 each. IRS 
won't charge penalties for this first year, but will in 
later years. An exception: Taxpayers won't 
have to prepay for the year they turn 65. The new 
tax is not a deductible medical expense, unlike 
genuine premiums."

Exploration of the problem has identified two 
issues of particular concern to retired educators.

MEETING SCHEDULE 
Apr 8 Health insurance 
May 13 Scholarship 

winners!
Sept 9 Program TBA

First, the Medicare Catastrophic Act of 1988 
provides little improvement over the heath insur­
ance coverage already provided to Alaska's 
retired teachers through the Teachers Retirement 
System. It generafly duplicates the Medicare 
supplementary coverage under Aetna.

Second, the method of determining the surtax is 
unfair to retired teachers, who receive minimal 
Social Security benefits. State of Alaska teacher 
retirement benefits are fully taxable for federal 
income tax purposes whereas only 50 %  of Social 
Securty benefits are taxable. Since the Medicare 
surtax is based on federal income tax paid.

retired teachers’ taxable income 
appears to be much higher than it 
really is in relation to persons 
depending primarily on Social 
Security, and their surtax may be 
correspondingly higher.

The net result is that Alaska's
retired teachers who are 65 or older will be receiv­
ing little if any additional benefit from the Medicare 
Catastrophic Coverage Act, but may be paying 
more Medicare surtax than Social Security retirees 
with the same dollar h/come.

The provisions of the Act itself are coming under 
increased scrutiny. There is real concern that it is 
not in the best interests of Medicare recipients in 
general. It i3 estimated that only about 3% of 
seniors will benefit from the unlimited hospital care, 
and there is no provision for real long term care 
which is the chief concern of most older 
Americans. It i3 possible that the entire Act will 
need to be reworked.

(See related stories on page 2.)



SENATOR STEYENS PROVIDES 
MEDICARE COST INFORMATION

At the request of the CARTA Legislative 
Committee, your president wrote to Senators 
Stevens and Murkowski and Congressman Young 
last December on behalf of retired teachers. 
Responses varied and were not particularly 
encouraging. However, Senator Stevens enclosed 
with his letter an Issue Brief: “Catastrophic HeaRh 
Insurance: Metficare" produced by the 
Congressional Research Service.
It includes "Adjustment for 
Persons with Governmental 
Annuities" and appears to allow 
us to reduce taxable income to 
equate with Social Security 
beneficiaries for computing the 
Medicare surtax only. This ha3 
not been included in other infor­
mation available, and your 
president has written again to 
Stevens asking verification.

There is also reference to 
duplicated health insurance for 
federal retirees, but no direct 
reference to teacher retirees' 
duplication of insurance. Many 
unanswered questions still 
remain.

AUCTION PROYES TO 
BE HIGHLY SUCCESSFUL EYENT

Under the expert guidance of Ways and Means 
chair Eleanor Roney, the February white elephant 
auction produced $378.15 to benefit the CARTA 
treasury and the scholarship grant fund.

Connie Rudd, our professional guest auctioneer, 
added much to the fun. He knew how to get the 
last nickel out of bidders and make them love ft!

"DOOR PRIZES" are now awarded at every 
meeting. Contribute a dollar and the winner splits 
the pot with CARTA.

APRIL 8 MEETING TO DEAL WITH 
ASPECTS OF WEALTH INSURANCE

Many questions have surfaced in recent months 
about retiree health coverage, especially since 
rates have changed for Audio-Dental-Yisual and 
Long Term Care. Some are concerned about pre­
cisely what Long Term Care insurance really 
covers. There is also concern about the cast of 
health insurance to our retirement fund and its 
effect on an automatic PFtf’A. Those who have

reached age 65 wonder why 
they now must pay for part 
of their health insurance 
[Medicare, Part B). Hope- 
fufiy, these questions will be 
dealt with at our April 8 
meeting. Paul Roller of the 
Alaska Division of Insur­
ance, from Juneau, ha3 
agreed to be our speaker, 
and we also expect to have 
an Aetna representative 
wfthua 

A good turnout is 
needed. Come and bring 
your spouse or a retiree 
friend. Anyone who has 
not been called by Wednes­
day, April 5, should phone 
Pauline Thomas at 561-3123 

to make reservations. Or 
come anyway. There always seem3 to be plenty.
BRING RECYCLABLES IN APRIL

Help CARTA and the environment Bring your 
recyclable newspapers, glass and aluminum can3 
to the AprP 8 CARTA meeting. Ted and Marilynn 
Scott will have their pickup ready to gather them up 
and take them to the recycling center.

Leah A. Peterson and Gordon and Mary Guffey 
brought contributions in February. The next 
Newsletter will list the fufl recycling honor roll.

PAPERBACKS for resale are also needed. Bring 
those you've been reading thi3 winter and pick up 
a fresh supply.

ASRTA SPEAKER URGES: 
WRITE TO CONGRESSMEN

Laurie Jensen, speaker at the 
March joint meeting of Carta and 
the Sate Association and a member 
of the AARP National Legislative 
Council, explained AARP support of 
the additional coverage in the Medi­
care Catastrophic Act, but empha­
sized that AARP had NOT sup­
ported the financing method adopted.

She said she had checked with the 
offices of oiff Congressional delega­
tion and they were seemingly not 
aware of our problems. She said the 
time is NOW to voice our concerns 
and urge them to support corrections 
we deem important

2

t t• i

KEEPING IN TOUCH
PAULINE and GORDON BURKHER enjoyed a 

visit with Burl and sons tht3 winter. They tried an 
elephant ride at the San Diego zoo, sampled Palm 
Springs, and shivered in San Francisco.

ADELHEID PAULS is recovering from surgery 
for a ruptured disc. She was looking well at the 
March ASRTA/CARTA meeting.

EDYTHE HASSEL had a week of bridge in Hono­
lulu plu3 a week with her son Doug and wife and 
five grandsons at North Shore. She got caught in 
Seattle's snowstorm-say3 it was worse than 
Anchorage. She entered two pastels in the Fur 
Rondy Senior Juried Art Show. Her Canvas 
Ducks garnered a second place.

YVONNE FALON chaired the Anchorage 
Womans Club eleventh annual High School Juried 
Art Show held this year at Loussac Library.

BUCK and GENEVA SMITH made a 3-day trip to 
Reno (some luck, they say) and then to Sumn,r, 
Wash. They visited their daughter and family and 
watched a grandson in a wrestling match.

JOHN and NAOMI EYERJTT spent Dec/Jan in 
Mississippi. John buflt fence and planted several 
acres of pine trees while Naomi involved relatives 
in 3ewing handcrafts, qu#3, skirts, blazers, etc.

MARY and GORDON GUFFEY enjoyed this past 
Christmas by having daughter Adele with them.

JOE MONTGOMERY has been back shoveling 
snow after coping with a blood dot in his lung 
during the winter months.

MARI PARKER RICH and husband Paul spent 
Christmas in Anchorage. Mari enjoyed her 
grandchildren while Paul snowmobiled. They also 
visited the Everitts in Mississippi in November.

MAX and FLO LALANDE flew to Richmond, VA, 
on March 4 and picked up a VW camper for a 3- 
month motor trip. Flo will attend an Early Child­
hood Education conference in Richmond in April. 
They hav'v reservations for the Kentucky Derby in 
May.

ELAINE and LEO HANTZ spent Christmas in 
Baumholder, Germany with their granddaughter 
and her family.

LEGISLATION NEEDS CARTA HELP
SB 53, to establish an Automatic Post-Retire­

ment Pension Adjustment (PRPA) for teachers 
seem3 to be going nowhere. Too costly, they say. 
Write to or call Paul Fischer, Jim Duncan and Tim 
Kelly of the SENATE HESS Committee; also, Pat 
Pourchot, Jan Faiks and Jay Kerttula of SENATE 
State Affairs; and Johne Binkley, Rick Uehling, 
and Drue Pearce of SENATE Finance.

SB 13 provides for reimbursing teacher end other 
State retirees for the Medicare Part B premiums 
they must begin to pay at age 65 if they are to 
retain full medical insurance coverage. SENATE 
HESS, State Affairs and Finance are scheduled to 
review this bill also. Write to the same senators 
listed under SB 53 above and to Fred Zharoff who 
is a co-sponsor with Duncan and Kerttula

SB 73 and HB 77 attempt to reimplement the 
early retirement incentive program. CARTA and 
Ẑ SRTA have taken the position that early retire­
ment of teachers may jeopardize quality education

and, because of spirafing health insurance costs, 
the financial health of the Teachers Retirement 
System. SB 73 wiH be considered by SENATE 
State Affairs, HESS and Finance (See committee 
member names at left). Wrfte also to "Red" 
Boucher, Dave Donley, Alyce Hanley and Jim 
Zawacki of HOUSE State Affairs; Ron Larson, 
CE.Swe.ckhammer, Fran Ulmer, Kay Brown, 
Ramona Barnes, Randy Phillips and Steve Rieger 
of HOUSE Finance; and Johnny Ellis, Max 
Gruenberg and Walt Furnace of HOUSE HESS.

SENATE Finance is now considering SB 5, the 
Longevity Bonus/Annuity Program bill introduced 
by Kerttula and vetoed last year by Governor 
Cowper. There are efforts under way to kill the 
Longevity Bonus. CARTA, AARP, the Pioneers 
and others support the Annuity bill as a viable 
alternative to the Bonus. Messages need to go to 
SENATE Finance members listed at left

Write to all legislators at PO Box V, Juneau, AK 
95811, or through the Legislative Information Office.

3
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D E P A R T .^ I E iV T  O F  A D M I IV I S T R A T IO IV
DIVISION OF RETIREMENT & BENEFITS 

PLEASE REPLY TO:

□  P.O.BOX CR
JUNEAU. ALASKA 99B11-0203 
PHONE: (907)465-4460

O 701 EAST TUDOR ROAD, SUITE 240 
ANCHORAGE. ALASKA 99503-7445 
PHONE: (907) 563-5885

PuDlic Employees' Retirement System 
Icacncrs Retirement System 

)  Judicial Retirement System 
j  Elected PuOlic Ollicers Retirement System
 ̂ National Guard Retirement System

Territorial Retirement System 
Reluees Voluntary Oental Vision Audio Plan 

Supplemental Benefits System 
Group Health/Lile Insurance Benefits 
Deterred Compensation Plan 

PuDlic Employers Social Security Conlnoulions

STEVE COWPER, GOVERNOR

April 4, 1989

The Honorable Jim Duncan 
Alaska State Senator 
P.O. Box V  
Juneau, A K  99811

Dear Jim:

You have asked:

1. Are the PERS and TRS funds fisca lly stable? I f  not, has the 
Retirement Incentive Program caused fiscal instability?

Response: Although both the PERS and TRS funds are considered
fiscally stable, the PERS funding ratio o f  assets to liabilities dropped 
from 99.6%  fo r F Y  87 to 93.0%  fo r FY  88. The actuarial loss fo r PERS 
was $178 ,121 ,000 in F Y  88, with the R IP  accounting fo r about 
$34 ,000 ,000 or about 20%  o f that loss.

The TRS funding ratio o f assets to liabilities dropped from 101.2%  to 
98.8% . The actuarial loss fo r TRS was $75 ,074 ,000 with the R IP  
accounting fo r $19 ,000,000 or about 25%  o f that loss.

We believe that these figures do not take into consideration the 
remaining employer contributions owed fo r the completion o f the 
last R IP . Outstanding indebtednesses, when paid, should bring the
funding ratios back up.

2. Are health care costs covered in the actuarial cost o f the
Retirement Incentive Program, and i f  so, how are they

covered?

02B4LH Note: Please Induce Your Social Secunty Number In All Correspondence & Requests Concerning Your Benefits
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Response: Health care costs are included in the formula fo r employer
contributions and account fo r approximately one-third o f those costs. 
According to the actuarial valuation fo r FY  88, increases in medical 
costs raised the employer contribution rate fo r PERS by 4 .2%  and fo r 
TRS by 3 .12% . Some o f this increase is attributable to retirements 
under the R IP  since medical costs are greater fo r those under the age 
o f 65. Once a retiree turns 65 he or she is covered by Medicare 
as the primary carrier.

A more direct answer to your question is, "yes, health care costs are 
covered" as they are fo r a ll retirees. Employer contributions are paid 
against future retirements. Under the R IF  the employer contributes 
to the system the amount that would normally have been 
contributed fo r  the years credited toward early retirement.

I  am hopeful this adequately answers your questions.

S incere ly ,

Sa lly  Smith 
D irecto r

89 R&B 009

cc: Dean Gottehrer
Special Assistant



Alaska State Legislature

Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim Kelly 
Sen, Rick Uehling

S en . P a t  P o u r c h o t , C h a irm a n P.O. Box VState CapitolJuneau, Alaska 89811
907-165.3712

Senate State Affairs Committee
M a r c h  13, 1989

Ms. Pat ri ci a A l e x a n d e r  
7243 Old H a r b o r  A v e n u e  
Anchorage, A l as ka  99504

Dear Patricia:

I am ha pp y 1;o r e p o r t  that on M a r c h  6 the S e na t e State Affairs 
Committee, w hich I chair, a p p r o v e d  SB 73. The bill w o u l d  p r o vi de  a three 
y e a r  retir em en t i n c e n t i v e  for m e m b e r s  of the p u b l i c  employees' r etirement 
s y s t e m  and the teachers' r e ti re m e n t  system.

U n d e r  the bill, t h e  p a r t i c i p a t i o n  of school d i s t r i c t s  wo u ld  be 
optional. T e a c h er s in p a r t i c i p a t i n g  di st ri c ts  wo u ld  be eligible for the 
r e t i r e m e n t  in ce ntive if th ey  are w i t h i n  three years of r et ir e me nt  and if 
t h e i r  retirem e nt  w o u l d  re sult in cost savings to t he district. The three 
" i n c e n t i v e 11 years w o u l d  first be used to a l lo w indi vi d ua ls  to mee t either 
the ser vi ce  or age r e q u i r e m e n t  (in mo st  cases, 20 years or age 55). Once 
the serv ic e  or age r e q u i r e m e n t  is met, any r e m a i ni n g "incentive" years 
w o ul d be added to t h e  i n di vi du al ' s actual length of s e rv i ce  and result in 
an in c reased b e n e f i t  payment.

Each TRS m e m b e r  w h o  p ar t ic i p a t e s  w o u l d  p ay u p - f r o n t  t h ei r share of the 
cost to the r e t i r e m e n t  system, w h i c h  amounts to 21% of the m e m b e r ' s  c o m p e n­
sation for the school y e a r  in w h i c h  he or she retires. T he e m p lo ye r would 
p a y  the b a l an c e of the cost to t he system.

T he St at e  A f f a i r s  C o m m i t te e b r o a d e n e d  the a p p l i c a t i o n  p eriod for 
t ea ch e r s  from t hree m o n t h s  to six m on th s  (July 1, 1989 t h r o u g h  D ecember 31, 
1989) and p r o vi d ed  for r e t i r e m e n t  to o cc ur  until J u l y  31, 1990. To p a r t i c­
ipate you wo u ld  n e e d  to be elig ib le  for the re ti re m e n t  in ce nt iv e  (i.e., 
w i t h i n  three years of retirement) by the J u l y  31 date.

I w o u l d  c a u t i o n  tha t the bill has a long w a y  to m o v e  t h r ou gh  the 
l e g i s l a t i v e  process, and that the p e r i od s of a p p l i c a t i o n  and elig ib il it y 
m a y  well be revised b y  ot he r co mm it t e e s  a lo n g the way. SB 73 now goes to 
the S e n a t e  Finance C o m m i t t e e  for t h e i r  review. I am h o pe fu l that the bill 
will recei ve  their q u i c k  approval. I am c o n v in ce d tha t not only can the 
p r o g r a m  save money, but it will ease the h a r d s h i p p f — any layoffs that may 
need to occur as b u d g e t s  co ntinue to tighten. )

S e n a t o r  Pat P ou rc h o t  
Chairman
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Reco rd# LN FH TITLE STNO ST UNIT CITY Z IP  CONST I TUT CATEGORY DISTRICT PRECINCT REG Ol
1 A le x a n d e r P a t r i c i a H s . 7 243 O ld  H a rb o r Avenue Anchorage 9 9 5 0 4  x A4 13 150 H X
2 B a le n s i e f e r Tom H r . and M rs . 1604 Nunaka D r iv e Anchorage 9 9 5 0 4  x A4 13 149 N,N! X
3 B e th e l Joann Ms. 2 7 7 S ou th  K le v in Anchorage 9 9 5 0 8  x A4 13 146 N X
4 B i r d s a l l C a ry M r. 116 N o rth  Lane Anchorage 9 9 5 0 8  x A4 13 147 D X
5 Bradshaw E ra Ms. 7 2 8 S ou th  Lane Anchorage 9 9 5 0 8  x A4 13 145 U X
6 B rew e r Andrew H r . 4 6 2 5 P a rs o n s  Avenue Anchorage 9 9 5 0 8  x A4 13 148 U X
7 C u rra n James M r. 4 1 1 4 Reka D r iv e 2 Anchorage 9 9 5 0 8  x A4 13 144 D X
8 D a v is Mary Ms. 4 2 5 N o rth  P r i c e 3 Anchorage 9 9 5 0 8  x A4 13 147 N X
9 E l l i o t t K a th e r in e Ms. 6221 W ind ing  Way Anchorage 9 9 504  x A4 13 151 D X

10 F in eg an Thomas Mr. and H rs . 1 1 0 7 R i l  C i r c le A nchorage 9 9 5 0 4  x A4 13 151 II,U  X
11 F o s t e r S tephen M r. and M rs . 501 Donna D r iv e Anchorage 9 9 5 0 4  x A4 13 152 R ,R X
12 F ren ch K a ren H s . 4 3 4 I rw in  S t r e e t 1 Anchorage 9 9 5 0 8  x A4 13 147 N X
13 F u llen kam p C o lle e n Ms. 31 5 K ran e  D r iv e Anchorage 9 9 5 0 4  x A4 13 152 X
14 G o f f D enn is M r. 4 1 3 2 E a s t  3 r d  Avenue Anchorage 9 9 5 0 8  x A4 13 146 N X
15 Goodwin D a n ie l M r. 4 5 2 0 E a s t  7 th  Avenue Anchorage 9 9 5 0 8  x A4 13 145 N X
16 Goodwin Lynda Ms. 2 1 -4 6 2 C i t r u s  Avenue F E lm end o rf 9 9 5 0 6  x A4 13 153 D X
17 G ordon Loren a MS. 50 0 J o r d t  C i r c le A nchorage 9 9 5 0 4  x A4 13 150 R X
18 H ad le y Susan Ms. 411 S c o rp io  C i r c le A nchorage 9 9 5 0 8  x A4 13 146 D X
19 Hamacher F lo re n c e Ms. 3 5 3 5 P a rs o n s  Avenue Anchorage 9 9 5 0 8  x A4 13 148 N X
20 Haycox C a ro ly n n Ms. 5 8 1 7 E a s t  10 th  C i r c le Anchorage 9 9 5 0 4  x A4 13 151 N X
21 H iggs P a t r i c i a Ms. 5901 E a s t  6 th  Avenue 59 Anchorage 9 9 5 0 4  x A4 13 152 N X
22 J a c k s o n L ind a Ms. 7 7 4 9 D ove r Avenue Anchorage 995 0 4  x A4 13 150 N X
23 Ja c k s o n H a r le t a Ms. 7 2 0 0 O ld  H a rb o r Avenue Anchorage 9 9 5 0 4  x A4 13 150 R X
24 J a r r e l l M e lv in Mr. and M rs . 4181 E a s t  2 0 th  Avenue 14 Anchorage 9 9 5 0 8  x A4 13 144 D.D X
25 John son N e lim ae Ms. 6 2 2 4 W ind ing  Way Anchorage 9 9 5 0 4  x A4 13 151 N X
26 Jon e s Samuel M r. 2 5 8 S ou th  Bunn S t r e e t A nchorage 9 9 5 0 8  x A4 13 146 D X
2 7 L eB lan c A d ria n H s. 5 3 0 0 E a s t  4 th  Avenue 112 Anchorage 9 9 5 0 8  x A4 13 146 R X
2 8 Long Eun ice Ms. 7 6 3 0 O ld  H a rb o r Avenue Anchorage 9 9 5 0 4  x A4 13 150 D X
2 9 Lush H e rb e r t M r. i , M rs . 7 1 2 N o rth  Bragaw S t r e e t Anchorage 9 9 5 0 8  x A4 13 148 U ,R  X
30 H a t th is D e l la Ms. 6 9 5 0 F re d e r ic k s  D r iv e Anchorage 9 9 504  x A4 13 150 R X
31 HcCoy Rod M r. and M rs . 7 7 4 9 O ld  H a rb o r Avenue Anchorage 9 9 5 0 4  x A4 13 150 D,R X
32 McVee M ichae l M r. and M rs . 6 3 0 0 H ab ich t C ou rt A nchorage 9 9 5 0 4  x A4 13 152 U,N X
33 M endias Dawn Ms. 100 B u n n e ll S t r e e t 7A Anchorage 9 9 5 0 8  x A4 13 146 N X
34 Monaco V in c en t M r. and M rs . 2 5 8 F ire o v e d  D r iv e Anchorage 9 9 5 0 8  x A4 13 146 D,D X
35 Mounds Leon-i Ms. 5 8 1 6 W ind ing  Way Anchorage 9 9 504  x A4 13 151 D X
3 6 Muldrow M arie Ms. 4441 E a s t  5 th  Avenue Anchorage 9 9 5 0 8  x A4 13 146 D X
3 7 Hoi I K a ren Ms. 1509 A tk in s o n  D r iv e Anchorage 9 9 5 0 4  x A4 13 149 R X
3 8 Odens Gary M r. and M rs . 4 7 0 0 K ena i Avenue Anchorage 9 9 5 0 8  x A4 13 146 U,N X
3 9 P au l G a ith e r M r. and M rs . 4 3 2 5 E a s t  8 th  Avenue Anchorage 9 9 5 0 8  x A4 13 145 R,D X
40 Paw luk Rose Ms. 7 2 7 Norman S t r e e t Anchorage 9 9 5 0 4  x A4 13 151 II X
41 P ip e r S tephen M r. 5 6 0 0 C ra ig  D r iv e Anchorage 995 0 4  x A4 13 149 D X
42 P ro c k is h N ina Ms. 7 6 0 0 O ld  H a rb o r Avenue Anchorage 9 9 5 0 4  x A4 13 150 N X
43 R ic e V io la Ms. 501 J o r d t  C i r c le Anchorage 995 0 4  x A4 13 150 II X
44 Rosene K a ren Ms. 4 6 2 0 Reka D r iv e B10 Anchorage 9 9 5 0 8  x A4 13 144 II X



4 5  R oss C a ro l H s . 3401 Richmond Avenue
4 6  S ha rp A le x a n d r ia HS. 100 B u n n e ll S t r e e t
4 7  Sirmtons T h e re sa H s. 1930 B e a v e r P la c e
4 8  S im m ons-H o lb rook M a rg a re t H s. 6 1 5 2 E a s t  1 2 th  Avenue
4 9  S l i d e r H e len HS. 1701 R u s s ia n  Jack  D r iv e
5 0  Smi th C o l I in H s. 6 4 4 0 E a s t  9 th  Avenue
51 Sm ith Lee MS. 4 6 7 0 Reka D r iv e
52  Tem p le ton H aze l Ms. 1006 Bench C ou rt
5 3  V o lz M a r i ly n H s. 7 4 9 Norman S t r e e t
54  Ward Wenona Hs. 8 0 9 N o rth  I rw in  S t r e e t
55  Weber Ja r .e t HS. 1024 Norman S t r e e t
5 6  W h ita k e r Mary Ms. 6 9 1 0 D ic k e rs o n  D r iv e
5 7  W h it ta k e r V i r g i n i a H s. 2 4 7 D a v is  S t r e e t
5 8  W yatt R o b e rt H r . 411 F e rn  Lane

<ri\ft*
Anchorage 9 9 5 0 8  x A4

10B Anchorage 9 9 5 0 8  x A4
Anchorage 995 0 4  x A4

7 Anchorage 9 9 504  x A4
1 Anchorage 9 9 5 0 8  x A4

Anchorage 99 504  x A4
12G Anchorage 9 9 5 0 8  x A4

Anchorage 9 9 504  x A4
Anchorage 995 0 4  x A4
Anchorage 9 9 5 0 8  x A4
Anchorage 995 0 4  x A4
Anchorage 995 0 4  x A4
Anchorage 9 9 5 0 8  x A4
Anchorage 9 9 504  x A4

146  0  X
149  D x
151 0 X
144 N x
151 N X
144 N x
•’ 51 N x
151 R x
148  D X
151 R x
150  D x
1 4 6  D x
150  R x

13
13
13
13
13
13
13
13
13
13
13
13
13
13
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(these are o t h e r s  in a d d i t i o n  to J e a n n e ' s  old list 
( te acher))

(wrote in on S B  73)

Mr. R o b e r t  B o y d
601 N o r t h  F l o w e r  Street, A
A / A  99508
Bob

Mr. J o h n  C o r v i n  
3125 Eas t 1 7 t h  A ve n ue  
A / A  99508 
Mr. Corvin

Mr. J o h n  M u r p h y  
1743 M o r n i n g t i d e  Court 
A / A  99501 
M r . M u r p h y

Ms. V i o l e t a  Z y gm un g 
1626 Sanya C i r c l e  
A / A  99508 
M s . Zygmung

Ms. Pam M c C a r l  
P re sident
A n c h o r a g e  E d u c a t i o n  A s s o c i a t i o n  
1411 W e s t  33 rd  A ve n ue  
Anchorage, A l a s k a  99503 
-M 3 v  -M cCerrir Y(\rr\

(wrote in on SB 15)

M s . K a t h r y n  M c C o r d  
1601 H i dd e n Lan e 
Anchorage, A K  99501 
Kathi

Mr. Ric k N a t t e r  
5805 S t e r l i n g  Way 
A / A  99504 
Ri ck



A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. Al Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen. Pat Pourchot, Chairman

P.O. Box V
Juneau, AK 99811
907-465-3712

Senate State Affairs Committee 

M a r c h  7, 1989

J a n e  A n n  
3560 Fai: 
Ketchika]

D e a r  J a n e  Ann:

I a m  h a p p y  to r e p o r t  t h a t  y e s t e r d a y  t h e  S e n a t e  S t a t e  A f f a irs 
Committee, w h i c h  I chair, a p p r o v e d  SB 73. T h e  b i l l  w o u l d  p r o v i d e  
a r e t i r e m e n t  i n c e ntive for m e m b e r s  of the p u b l i c  employees' 
re t i r e m e n t  s y s t e m  and the teachers' r e t i r e m e n t  system.

Sc h o o l  districts, p o l i t i c a l  s ubdivisions, a n d  s t a t e  agencies 
w o u l d  b e  a l l o w e d  to participate, t h e  o n l y  c r i t e r i a  b e i n g  t h a t  the 
p r o g r a m  r e s u l t  in p e r s o n n e l  cost s a vings  o v e r  a t h r e e - y e a r  
period. E m p l o y e e s  w o u l d  b e  a l l o w e d  to p a r t i c i p a t e  if t h e y  are 
w i t h i n  t h r e e  y e a r s  of retirement, e i t h e r  b y  age or y e a r s  of 
service, a n d  if t h e i r  r e t i r e m e n t  w o u l d  c o n t r i b u t e  to the cost 
savings of t h e  school district, p o l i t i c a l  subdivision, o r  state 
agency. T h e  State A f f a i r s  C o m m i t t e e  b r o a d e n e d  t h e  a p p l i c a t i o n  
p e r i o d  for b o t h  school t e a c h e r s  and state e m p l o y e e s  in a n  ef fort 
to m a x i m i z e  p r o g r a m  p a r t i c i p a t i o n  and savings.

T h e  b i l l  n o w  goes to t h e  S enate F i n a n c e  C o m m i t t e e  for t heir 
review. I a m  h o p efu l that t h e  bill  w i l l  r e c e i v e  t h e i r  q u i c k  
approval a n d  r e a c h  final p a s s a g e  this session. I am c o n v i n c e d  
th a t  n o t  o n l y  wi ll t h e  p r o g r a m  save t h e  state money, b u t  it will 
ease t h e  h a r d s h i p  of any layoffs "  ' t o  o c c u r  as
b u d g e t s  c o n t i n u e  to tighten.

i u r c h o t
C h a irm a n

PP/ss



K A Y H I  N E V
SCHOOL BUDGET LOOKS BLEAK

The mos; recent word tram the Legislature in Juneau is that 
funding for next year's budget is in serious jeopardy. This 
information is particularly disheartening as it comes on the 
heals of projected increases of insurance and retirement . 
costs, and building maintenance expenses.
Superintendent Dick Clevenger has recommended to the 
School Board a budget for 1989-90 that is based on a 
reduction in services in excess of $600,000. This reflects 
the loss of 13 personnel positions including a nurse, a 
teacher at the High School, a special education teacher in 
the district, the computer coordinator, an elementary 
teacher, and sever, teacher aides. Also included is a 
significant reduction in overall non-personnel expenditures.
On top of these reductions, it now appears that the Legisla­
ture will be reducing the basic number of dollars to support 
public education by at least 5% and possibly 8 or 10%. The 
5% figure represents an additional reduction in the district 
budget of $750,000, a cut that will not come easily. At this 
point, this legislative cut seems imminent.
Until the final bill has passed the House and the Senate, we 
will not hava the final word. You will most certainly be 
hearing ol the progress of this legislation since it has such 
tar-reaching implications. We will aisu try to keep you 
informed.



3560 F a i r v i e w  # 4 
K e t c h i k a n .  AK

99901
2 /2 6 /8 9

S e n a t o r  P a t  P o u r c h o t
C h a i rm a n .  S e n a te  S t a t e  A f f a i r s  C om m i t tee  
Pouch V
Ju n e a u ,  - i l a s k a  99811

D ear S e n a t o r  P o u r c h o t :

I  am w r i t i n g  i n  s u p p o r t  o f  SB 7 3 . As you can see by th e  
e n c lo s e d  e x c e r p t  f r o m  o u r  h i g h  s c h o o l  p a p e r ,  v i t a l  p ro g ra m s  
and p o s i t i o n s  a r e  b e i n g  c u t  be cau se  o f  b u d g e t d e f i c i t s .  I  
u n d e r s t a n d  i t ' s  t o o  l a t e  f o r  t h i s  y e a r  b u t  p a ssage  o f  t h i s  
b i l l  w o u ld  have a v e r y  p o s i t i v e  e f f e c t  on f u t u r e  p r o g r a m s .
I f  you a l l o w  t e a c h e r s  t o  t a k e  a d v a n ta g e  o f  e a r l y  r e t i r e m e n t ,  
a l o t  o f  t h e s e  p ro g ra m s  c o u l d  be f u n d e d .  I t  seems t h a t  we 
w i l l  have t o  be a l i t t l e  c r e a t i v e  i n  o r d e r  t o  s u r v i v e  t h e s e  
t r y i n g  f i n a n c i a l  t i m e s  w i t h  t h e  l e a s t  n e g a t i v e  i m p a c t .  I  
p e r s o n a l l y  know q u i t e  a fe w  t e a c h e r s  who w o u ld  l i k e  t o  have  
t h i s  o p p o r t u n i t y  and many p a r e n t s  who f e e l  i t  i s  a good 
p l a n .  I  u r g e  you t o  v o t e  ye s  on SB 73 .  T h a n k y o u .

V e ry  s i n c e r e l y ,

Jane Ann M c N u l t y



A L A S K A  S T A F E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. Al Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen. Rit Pourchot, Chairman

P.O. Box V 
Juneau, AK 99811

907-465-3712

Senate State A ffa irs Committee
F e b r u a r y  21, 1989

J i m  and Bonna M c L e o d  
B o x  8950
Barrow, A l a s k a  99723 

D e a r  J i m  and Bonna:

T h a n k  y o u  for c o n t a c t i n g  m e  in r eg a rd  to SB 73, w h i c h  w ou ld  
c r ea te  a r e t i r e m e n t  incentive p r o g r a m  for m e m b e r s  of the p ublic 
e m p l o ye e s and  t e a c h e r s  r et i re me nt  systems.

A s  you m a y  know, SB 73 has b e e n  r e f e rr ed  to the S e n a t e  State 
A f f a i r s  Committee, w h i c h  I chair. I h a v e  h e a r d  from several 
p e o p l e  w ho are i n t e r e s t e d  in the  bill.. Not surprisingly, there 
is a lot of c o n c e r n  ov e r bo th  the  ef fe c ti ve  da te  a nd t he 
e l i g i b i l i t y  dates, w i t h  p e o p l e  g e n e r a l l y  p r o m o t i n g  t h o s e  dates 
t h a t  wil l  a l l o w  t h e m  p e r s o n a l l y  to p a r t i c i p a t e  in the  retire me n t 
i n c e nt iv e  program.

There is also c o nc er n over t he fiscal i mp li c a t i o n s  of the 
bill. W h i l e  the p r o g r a m  is in te n d e d  to r esult in a net reduction 
in personal serv ic es  costs to t he st at e  or o t h e r  employers, there 
is n ot c le ar  e v i d en c e that this wa s the case w h e n  a s i m i la r 
p r o g r a m  was in e f f e c t  a couple of ye ar s ago. W i t h  o ur revenue 
s i t u a t i o n  as b l e a k  as it is, I feel str on gl y t h a t  the p r o g r a m  
m u s t  be fashioned to ensure tha t t h e r e  is r.o net co st  to the 
state.

A n  audit of t h e  p revious r e t i r e m e n t  in ce ntive p r o g r a m  is to 
be r e l e as e d this week. I expect to b e g i n  h e a r i n g s  on SB 73 
s h or tl y thereafter. I do ap pr e c i a t e  y o u r  cojunents, a n d  assure 
y o u  I will k e e p  t h e m  in m i n d  as the c o m m i t t e e \ b e g i n s  its 
deliberations. /  I

Sincerely,

'Senator Pat Pou rc ho t 
C h a i rm an

PP/ss



Senator Pat Pourchot 
P.O. Box V 
Juneau, Alaska 
99811

Dear Senator Pourchot,

I am wr i t ing  in regards to senate b i l l  number 73, “ An Act re lat ing to 
ret irement incent ive  programs for the publ ic  employees* ret i rement 
system and the teachers’ ret irement system; and providing for an ef fec t ive 
date."

While th is is an exce l lent b i l l  and would provide a means for saving 
dol lars to an ind iv idua l school d is tr ic t  i t  fa l ls  short of obtaining the 
maximum results by delaying it's e f fec t ive  date unt i l 1990. There are 
many teachers l ike myse lf  and my w i f e  who are at or near the top of a 
salary schedule and had planned on ret ir ing th is July. If the b i l l  goes into 
effect next year i t  would certa in ly be to our advantage to work one more 
year unti l 1990.

I am asking you to reconsider the e f fect ive date of this b i l l  and move i t  up 
to become effect ive 1989. I be l ieve the dol lars saved by the state and the 
local school d is t r ic ts  would make th is cost effect ive.

1 hope you w i l l  give ser ious consideration of th is request and have th is b i l l  
passed and become e f fec t ive  th is year 1989. The content of this b i l l  is 
exce l lent,  keep up the good work.

Respectful ly ,

C W  C * - > 1 ^

Jim and Bonna McLeod

Box 8950 Barrow, Alaska 99723
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ALASKA STATE LEGISLATURE

Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen. Pat Pourchot, Chairman

PO. Box V 
Juneau, A K  99811

907-465-3712
Senate State Affairs Committee

M a r c h  8, 1989

A l a n  C. H a v e n s  
P. 0. B o x  2383 
P a l m e r ,  A l a s k a  9 9 6 4 5

D e a r  Alan:

T h a n k  y o u  f o r  c o n t a c t i n g  m e  in  r e g a r d  t o  S B  73, w h i c h  w o u l d  
e s t a b l i s h  a r e t i r e m e n t  i n c e n t i v e  f o r  m e m b e r s  o f  t h e  p u b l i c  
e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  system.

I a m  h a p p y  t o  r e p o r t  t h a t  t h e  S e n a t e  S t a t e  A f f a i r s  
C o m m i t t e e ,  w h i c h  I chair, a p p r o v e d  S B  73 e a r l i e r  t h i s  week.
I a m  c o n v i n c e d  t h a t  t h e  p r o g r a m  c a n  n o t  o n l y  s a v e  t h e  s t a t e  
m o n e y ,  b u t  w i l l  e a s e  t h e  h a r d s h i p  o f  a n y  l a y o f f s  t h a t  m a y  n e e d  t o  
o c c u r  as b u d g e t s  c o n t i n u e  to t i g h t e n .

R e g a r d i n g  y o u r  s p e c i f i c  c o n c e r n ,  it is m y  u n d e r s t a n d i n g  t h a t  
t h e  l a w  w a s  a m e n d e d  l a s t  y e a r  t o  a l l o w  t e m p o r a r y  s t a t e  e m p l o y m e n t  
t o  b e  c l a i m e d  a t  a n y  t i m e  t o w a r d s  r e t i r e m e n t .  T o  c l a i m  it y o u  
w o u l d  n e e d  t o  n o t i f y  t h e  S t a t e  D i v i s i o n  of R e t i r e m e n t  a n d  p a y  
i n t o  t h e  s y s t e m  y o u r  s h a r e  of  t h e  r e t i r e m e n t  c o s t s  f o r  t h e  p e r i o d  
d u r i n g  w h i c h  y o u  w e r e  t e m p o r a r i l y  e m p l o y e d .  T h i s  i m p r o v e s  t h e  
o l d  law, w h i c h  r e q u i r e d  t h a t  e m p l o y e e s  c l a i m  t h e i r  t e m p o r a r y  
s e r v i c e  w i t h i n  a y e a r  of b e c o m i n g  v e s t e d  in t h e  system.

T h e  D i v i s i o n  o f  R e t i r e m e n t  c a n  b e  r e a c h e d  b y  w r i t i n g  t o  P.O. 
B o x  CR, J u n e a u  9 9 8 1 1  o r  b y  p h o n i n g  4 6 5 - 4 4 6 0 .

A l an, I h o p e  y o u  f i n d  t h i s  ' ' leful. T h a n k s  a g a i n
f o r  s h a r i n g  y o u r  c o n c e r n s  w i t h

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n

P P / s s



A l a n  C. H a v e n s  
P.O. B o x  2383
P a l m e r ,  A l a s k a  99645 
(907) 7 4 5 - 2 2 2 3  
F e b r u a r y  25, 1989

S e n a t o r  P a t  P o u r c h o t ,  C h a i r m a n  
S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e  
A l a s k a  S t a t e  L e g i s l a t u r e  
P.O. B o x  V 
J u n e a u ,  A l a s k a  99811

D e a r  S e n a t o r  P o u r c h o t ,

A t t a c h e d  is a p r o p o s e d  a m e n d m e n t  to S e n a t o r  J i m  D u n c a n ' s  e a r l y  
r e t i r e m e n t  l e g i s l a t i o n ,  S e n a t e  B i l l  No. 73, t h a t  w o u l d  sa v e  the 
s t a t e  a d d i t i o n a l  m o n e y .  T h i s  a m e n d m e n t  w o u l d  c r e d i t  s p e c i f i e d  
S t a t e  o f  A l a s k a  t e m p o r a r y  e m p l o y m e n t  t o w a r d  n o r m a l  o r  e a r l y  

r e t i r e m e n t .

I r e s p e c t f u l l y  r e q u e s t  t h a t  you a n d  yo u r  c o m m i t t e e  f a v o r a b l y  
c o n s i d e r  t h i s  a m e n d m e n t  a n d  I e n c o u r a g e  y o u  to s u p p o r t  S e n a t e  

B i l l  No. 73.

S i n c p r p l v .

cc: ( l e t t e r  a n d  a t t a c h m e n t ) :  
S e n a t o r  J i m  D u n c a n  
S e n a t o r  J a y  K e r r t u l a  
S e n a t o r  P a u l  F i s c h e r  
S e n a t o r  J o h n  B i n k l e y  
S e n a t o r  R i c k  U e h l i n g



IN THE  S E N A T E B Y  D U N C A N

SENATE B I L L  NO. 73 
IN  THE LEGISLATURE OF THE STATE OF I. LA SKA 

SIXTEENTH LEGISLATURE -  F I R S T  SESSIO N 
A B IL L

F o r  an A c t  e n t i t l e d :  "An A c t  r e l a t i n g  t o  r e t i r e m e n t  i n c e n t i v e
programs f o r  t h e  p u b l i c  e m p loy ees '
r e t i r e m e n t  s y s te m  and t h e  t e a c h e r s 1
r e t i r e m e n t  s y s te m ;  and  p r o v i d i n g  f o r  an
e f f e c t i v e  d a t e . "

BE I T  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* S e c .  3 .  AS 3 9 .3 5  i s  amended by a d d in g  a new s e c t i o n  t o  re a d :

S e c .  3 9 . 3 5 . 3 7 5 .  RETIREMENT INCENTIVE PROGRAM. (g)
N o t w i t h s t a n d i n g  o t h e r  p r o v i s i o n  o f  law , a  v e s t e d  member who i s  a s t a t e  
employee and i s  p a r t i c i p a t i n g  i n  th e  r e t i r e m e n t  i n c e n t i v e  program may 
r e c e iv e  c r e d i t  f o r

(1)  te m p o r a r y  f u l l - t i m e  s t a t e  employment betw een J a n u a r y  1 , 1961 
and J a n u a r y  1 ,  1980 f o r  purposes o f  d e t e r m in in g  e l i g i b i l i t y  f o r
r e t i r e m e n t  u n d e r  AS 3 9 . 3 5 . 3 7 0 ;  and

( 2 ) m u n i c i p a l  employment b e fo r e  t h e  m u n i c i p a l i t y  became an
employer u n d e r  t h e  s y s te m  f o r  purposes o f  d e t e r m i n in g  e l i g i b i l i t y  f o r  
r e t i r e m e n t  u n d e r  AS 3 9 . 3 5 . 3 7 0 .  The member may n o t  r e c e i v e  c r e d i t  f o r  
th o s e  y e a r s  u n d e r  [ T H IS ]  s u b s e c t io n  ( g ) (2 f o r  p u r p o s e s  o f  d e te r m in in g  
b e n e f i t s .  I n  o r d e r  f o r  an employee t o  r e c e i v e  c r e d i t  u n d e r  [T H IS ]
s u b s e c t io n  ( g ) ( 2 ) , t h e  e m p lo y e e 's  p a r t i c i p a t i o n  i n  t h e  program must 
c o n t r i b u t e  t o  t h e  o v e r a l l  c o s t  s a v in g s  o f  t h e  a g e n c y .

INTENT OF PROPOSED LEG ISLA TIO N :

To p e r m i t  p e r s o n s  em ployed i n  f u l l - t i m e  te m p o r a r y  p o s i t i o n s  by th e  
S t a t e  o f  A l a s k a ,  betw een J a n u a r y  1 ,  1961 and  J a n u a r y  1 , 1980 t o  c la im  
th o s e  p e r i o d s  o f  em ploym ent a s  r e t i r e m e n t  c r e d i t e d  s e r v i c e  toward 
n orm al and e a r l y  r e t i r e m e n t  under t h i s  r e t i r e m e n t  i n c e n t i v e  program.

WHY PROPOSED LEG ISLATIO N SHOULD BE INTRODUCED AND PASSED:
1 ) A l l o w in g  e a r l i e r  r e t i r e m e n t  f o r  e l i g i b l e  em ployees w ould  save 

th e  s t a t e  money; and 
2) The p a s s a g e  and e n a c tm e n t  o f  t h i s  l e g i s l a t i o n  w ould  e l im i n a t e  

an i n i q u i t y  i n  t h e  S t a t e  o f  A la s k a  r e t i r e m e n t  s y s te m ,  i . e . ,  on 
J a n u a r y  1 ,  1980 a  b i l l  p assed  by t h e  L e g i s l a t u r e  c o n v e r te d
m o st te m p o r a r y  p o s i t i o n s  t o  s e a s o n a l  p o s i t i o n s  a l l o w i n g  employees 
t o  become e l i g i b l e  f o r  b e n e f i t s .  The b e n e f i t s  f o r  th e s e  s e a s o n a l  
p o s i t i o n s  i n c lu d e d  e n t i t l e m e n t  t o  c r e d i t e d  s e r v i c e  to w a rd  v e s t in g  
and norm and e a r l y  r e t i r e m e n t  f o r  p e r io d s  o f  em ployment. P r i o r  to  
e n a c tm e n t  o f  t h a t  l e g i s l a t i o n ,  f o r  e x am p le ,  te m p o ra ry  employees 
f i l l i n g  f u l l - t i m e  peace o f f i c e r  p o s i t i o n s  w i t h  th e  S t a t e  of- A lask a  
p e r fo r m e d  t h e  same f u n c t i o n s ,  had t h e  same r e s p o n s i b i l i t i e s ,  and 
uook t h e  same r i s k s  a s  permanent p eace  o f f i c e r  employee p o s i t i o n s  
b u t  w i t h o u t  h e a l t h  b e n e f i t s ,  r e t i r e m e n t  b e n e f i t s  and , i n  many 
c a s e s ,  w i t h o u t  c o m p e n s a tio n  f o r  o v e r t i m e .  C u r r e n t l y  t h a t  
te m p o r a r y  t im e  (a)  c a n n o t  be c la im e d  a s  c r e d i t e d  s e r v i c e  toward 
r e t i r e m e n t ,  and (b) i s  n o t  even c o n s id e r e d  a s  employment s e r v ic e  
t o  t h e  S t a t e  o f  A la s k a  when g iv in g  aw ard s f o r  t im e  s e r v e d ,  i . e . ,
5 - y e a r  p i n ,  e t c .



A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen. Pat Pourchot, Chairman
P.O. Box VJuneau, A K  99811

907-465-3712
Senate State Affairs Committee

M a r c h  20, 1989

N a t h a n i e l  a n d  C h e r y l  G o o d  
B o x  33
P o i n t  Hope, A l a s k a  9 9 7 6 6  

D e a r  N a t h a n i e l  a n d  Cheryl:

T h a n k  y o u  f o r  w r i t i n g  t o  e x p r e s s  y o u r  s u p p o r t  f o r  S B  73, 
w h i c h  w o u l d  p r o v i d e  a r e t i r e m e n t  i n c e n t i v e  f o r  m e m b e r s  o f  t h e  
p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  
s y s t e m .  I a m  h a p p y  t o  r e p o r t  t h a t  on  M a r c h  6 t h e  S e n a t e  S t a t e  
A f f a i r s  C o m m i t t e e ,  w h i c h  I chair, g a v e  i t s  a p p r o v a l  t o  t h e  bill.

S c h o o l  d i s t r i c t s ,  p o l i t i c a l  s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  
w o u l d  b e  a l l o w e d  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m ,  t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in 
p e r s o n n e l  c o s t  s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  w o u l d  
b e  a l l o w e d  t o  p a r t i c i p a t e  if t h e y  a r e  w i t h i n  t h r e e  y e a r s  of 
r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  o f  s e r v i c e ,  a n d  if t h e i r  
r e t i r e m e n t  w o u l d  c o n t r i b u t e  t o  t h e  c o s t  s a v i n g s  o f  t h e  s c h o o l  
d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  a g e n c y .  T h e  S t a t e  
A f f a i r s  C o m m i t t e e  b r o a d e n e d  t h e  a p p l i c a t i o n  p e r i o d  f o r  b o t h  
s c h o o l  t e a c h e r s  a n d  s t a t e  e m p l o y e e s  (July 1, 1 9 8 9  t h r o u g h  
D e c e m b e r  31, 1 9 8 9  f o r  t e a c h e r s ;  O c t o b e r  1, 19 8 9  t h r o u g h  M a r c h  31, 
1 9 9 0  f o r  s t a t e  e m p l o y e e s )  i n  a n  e f f o r t  t o  m a x i m i z e  p r o g r a m  
p a r t i c i p a t i o n  a n d  s a v i n g s .

S B  73 is n o w  u n d e r  r e v i e w  b y  t h e  S e n a t e  C o m m i t t e e  o n  Health, 
E d u c a t i o n  a n d  S o c i a l  S e r v i c e s .  I a m  h o p e f u l  t h a t  it w i l l  r e c e i v e  
t h e i r  q u i c k  a p p r o v a l  a n d  r e a c h  f i n a l  p a s s a g e  t h i s  s e s s i o n .  I am  
c o n v i n c e d  t h a t  t h e  p r o g r a m  c a n  s a v e  t h e  s t a t e  m o n e y  a n d  e a s e  t h e  
h a r d s h i p  o f  a n y  l a y o f f s  t h a t  m a y  n e e d  t o  o c c u r  a s  b u d g e t s  
c o n t i n u e  t o  t i g h t e n .

C h a i r m a n

P P / s s



Morel. 9, 1989 RECEIVED MAI? J 6 m s

Boh 33
Point Hope, flK 99766

Senator Pat Pourchot 
P.O. Boh U 
State Capitol 
Juneau, flK 99811
Senator Pourchot,
Please consider this a letter of support for SB 73, the Retirement 
Incentiue Plan.
Enclosed is a summary of the Diuision of Retirement and Benefits 
results of the last R.I.P., based on a suruey. This report mas released 
on January 30, 1989. The enclosure I haue made up shoms the 'bottom 
line1, the sauing actually realized by the sum total of the entities.
It can readily be seen that the last Retirement Incentiue Program 
saued the reporting political subdivisions almost eighteen million 
dollars. I belieue this figure mould be euen larger if ell the results 
mere auailabie.
The Retirement Incentiue Plan is an encellent ansmer to decreasing 
reuenues. It remoues the most enpensiue employees from the 
system, and makes it possible to bring in less costly replacements. It 
mill also make it possible to auoid the problems caused by declining 
reuenues. This bill makes possible a reduction in force mhich mould 
not be accompanied by layoffs. Replacement of retiring indiuiduals 
might not be necessary in all cases. The benefits to school districts 
are substantial and irrefutable!
Thank you for your consideration!

Nathaniel M. Good



COPPER RIUEfi SCHOOL DISTRICT 670500
YUKON KOYUKUK SCHOOL DISTRICT 414600
RLRSKB GATEWAY SCHOOL DISTRICT 129700
CITY OF WRANGELL 186500
KODIAK ISLAND SCHOOL DISTRICT 527800
LOWER KUSKOKWIM SCHOOL DISTRICT 2220800
NORTH SLOPE SCHOOL DISTRICT 1315500
DILLINGHAM CITY SCHOOLS 773900
CITY OF KETCHIKAN 1214900
URLDEZ CITY SCHOOLS 1630300
FAIRBANKS SCHOOL DISTRICT 257910b
HAINES SCHOOL DISTRICT 1013500
KENAI PENINSULA BOROUGH 639400
JUNEAU SCHOOL DISTRICT 1290400
MUNIC OF JUNEAU 1140400
CITY OF SOLDOTNA 222300
WRANGELL PUBLIC SCHOOLS 812P0
ADRK REGION SCHOOL DISTRICT 94100
CQRDOUR PUBLIC SCHOOLS 53600
LAKE fr PEN S.D. 21400
S.E. RESOURCE CENTER 717000
UNRLRSKA 122600
COPPER RIDER 670500
GALENA 6600
PETERSBURG 45800
BRISTOL BRY S.D. 36800
DELTR/GREELY S.D. -39600
CITY OF PALMER 207800
TOTAL SRUINGS TO POLITICAL
SUBDIVISIONS BRSED ON SURUEY
UIII. OF RETIREMENT, JAN 30, 1980) j $17,985,400

(based on reports submitted)

Page 1



6 B o  T X T

A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Eaiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim  Kelly 
Sen. Rick Uehling

Sen. Pat Pourchot, Chairman
P.O . Box V 

Juneau, AK  99811

907-465-3712
Senate State Affairs Committee

M a r c h  20, 1989

J e r r y  H a n s o n  
107 P a u l a  S t r e e t  
Ke n a i ,  A l a s k a  9 9 6 1 1

D e a r  J e r r y :

T h a n k  y o u  f o r  w r i t i n g  t o  e x p r e s s  y o u r  s u p p o r t  f o r  S B  73, 
w h i c h  w o u l d  p r o v i d e  a r e t i r e m e n t  i n c e n t i v e  f o r  m e m b e r s  o f  t h e  
p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  
s y s tem. I a m  h a p p y  to r e p o r t  t h a t  o n  M a r c h  6 t h e  S e n a t e  S t a t e  
A f f a i r s  C o m m i t t e e ,  w h i c h  I chair, g a v e  its a p p r o v a l  t o  t h e  bill.

S c h o o l  d i s t r i c t s ,  p o l i t i c a l  s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  
w o u l d  b e  a l l o w e d  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m ,  t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in 
p e r s o n n e l  c o s t  s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  w o u l d  
b e  a l l o w e d  t o  p a r t i c i p a t e  i f  t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  
r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  o f  s e r v i c e ,  a n d  if t h e i r  
r e t i r e m e n t  w o u l d  c o n t r i b u t e  t o  t h e  c o s t  s a v i n g s  o f  t h e  s c h o o l  
d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  a g e n c y .  T h e  S t a t e  
A f f a i r s  C o m m i t t e e  b r o a d e n e d  t h e  a p p l i c a t i o n  p e r i o d  f o r  b o t h  
s c h o o l  t e a c h e r s  a n d  s t a t e  e m p l o y e e s  ( July 1, 1989 t h r o u g h  
D e c e m b e r  31, 19 8 9  f o r  t e a c h e r s ;  O c t o b e r  1, 1 9 8 9  t h r o u g h  M a r c h  31, 
19 9 0  f o r  s t a t e  e m p l o y e e s )  in an  e f f o r t  t o  m a x i m i z e  p r o g r a m  
p a r t i c i p a t i o n  a n d  s a vings.

S B  73 is n o w  u n d e r  r e v i e w  b y  t h e  Seriate C o m m i t t e e  o n  H e a l t h ,  
E d u c a t i o n  a n d  S o c i a l  S e r v i c e s .  I a m  h o p e f u l  t h a t  it  w i l l  r e c e i v e  
t h e i r  q u i c k  a p p r o v a l  a n d  r e a c h  f i n a l  p a s s a g e  t h i s  s e s s i o n .  I am  
c o n v i n c e d  t h a t  t h e  p r o g r a m  c a n  s a v e  t h e  s t a t e  m o n e y  a n d  e a s e  t h e  
h a r d s h i p  o f  a n y  l a y o f f s  t h a t  m a y  ' ‘ r as b u d g e t s
c o n t i n u e  t o  t i g h t e n .

C h a i r m a n
* o u r c h o t

P P / s s



March 11, 1989

Senator Pat Pourchot 

Box V

Juneau, A K  98111 

Dear Senator Pourchot:

I would like to ask for your support of SB  73, the teacher early retirement 

incentive program. This s e e m s  to be a win-win situation for ever/one 

interested in public education. Eligible teachers retain the choice of 

continuing to teach or accepting the offer. School districts, where around 

3 0 %  of the budget pays for employee costs, will hire younger and cheaper 

teachers. Many n e w  jobs w! 11 open up for recent Alaskan graduates of 

teaching schools. The public, I believe, wins also. They lose experienced 

teachers but gain teachers with n e w  enthusiasm and fresh ideas.

i’ve heard that consideration has been given to opening this program for 

1 2  months starting this summer. I would like to see this wider opening 

rather than the originally proposed 3 month opening in 1990. Dale Sandshl, 

personnel director for the Kenai Peninsula School District, thought that there 

might be 60-70 additional vacancies to fill in this district alone if this 

program becomes law. With a wider open-period school districts across the 

state 'would have a smoother transition and less competition in finding the 

best replacements. Also it is becoming clear that the need for cutting 

expenses is now. Our school board has held an unusual number of public 

hearings this past month getting input into the impending budget crises.

l ,R E C E I V ' D  WAR 1 6  8 8 j

Kenai, Alaska 99ol 1



L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen. Pat Pourchot, Chairman
P.O. Box VJuneau, A K  99811

907-465-3712Senate State Affairs Committee 
M a y  1 1 # 19 8 9

V i o l e t a  Z y g m u n g  
1 6 2 6  S a n y a
A n c h o r a g e ,  A l a s k a  9 9 5 0 8  

D e a r  V i o l e t a :

R e c a l l i n g  y o u r  i n t e r e s t  in  S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  sys t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

In  i t s  f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  in  t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  i n  p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
o f  s e r v i c e ,  a n d  if  t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  I n  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 1 9 8 9  t h r o u g h  M a r c h  31, 1990 f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 1 9 8 9  t h r o u g h  
D e c e m b e r  31, 1989 f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
I f  y o u  a r e  i n t e r e s t e d  i n  p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  i n  f a c t  r e d u c e  p e r s o n n e l  co s t s .  Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  t o  
r e p o r t  t h a t  i t  w i l l  s o o n  b e  in p l a c e .

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n



Sen. Jan Faiks, Vice Chairman 
Sen. A l Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen. Fat Pourchot, Chairman

ALASKA S ilSLATURE

P.O . Box V  
Juneau, A K  99811

907-465-3712Senate State Affairs Committee 
H a y  11, 19 8 9

D a v i d  S c h w a n t e s  
81 4 8  E a s t  4 t h  A v e n u e  
A n c h o r a g e ,  A l a s k a  9 9 5 0 4

D e a r  David:

R e c a l l i n g  y o u r  i n t e r e s t  i n  S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  s y s t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  taiow 
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

I n  i t s  f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  in  t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  i n  p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
o f  s e r v i c e ,  a n d  if t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  I n  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 1 9 8 9  t h r o u g h  M a r c h  31, 1 9 9 0  f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 1989 t h r o u g h  
D e c e m b e r  31, 1 9 8 9  f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
I f  y o u  a r e  i n t e r e s t e d  in  p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  in f a c t  r e d u c e  p e r s o n n e l  co s t s .  Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  t o  
r e p o r t  t h a t  it w i l l  s o o n  b e  in  p l a c e .

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n



Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim Kelly 
Sen. R ick Uehling

Sen. Pat Pourchot, Chairman

P.O . Box V  
Juneau, A K  99811

907-465-3712
Senate State Affairs Committee 

M a y  11, 1989

J o h n  M u r p h y
1743 M o r n i n g t i d e  C o u r t
A n c h o r a g e ,  A l a s k a  9 9 5 0 1

D e a r  J o h n :

R e c a l l i n g  y o u r  i n t e r e s t  in S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  sy s t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

In i t s  f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  in  t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  of  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
o f  s e r v i c e ,  a n d  i f  t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  I n  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 19 8 9  t h r o u g h  M a r c h  31, 1990 f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 1989 t h r o u g h  
D e c e m b e r  31, 1989 f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
If y o u  a r e  i n t e r e s t e d  in p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  i n  f a c t  r e d u c e  p e r s o n n e l  costs. Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  t o  
r e p o r t  t h a t  it w i l l  s o o n  b e  in p l a c e .

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n



A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim  Kelly 
Sen. Rick Uehling

Sen. Rut Pourchot, Chairman
P.O. Box VJuneau, A K  99811

907-465-3712Senate State Affairs Committee 
M a y  11, 1989

J o l a i n e  M c C l u r e  
1 6 2 5  D o l i n a
A n c h o r a g e ,  A l a s k a  9 9 5 0 8  

D e a r  J o l a i n e :

R e c a l l i n g  y o u r  i n t e r e s t  in S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  s y s t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

I n  its f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  i n  t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  i n  p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
of  s e r v i c e ,  a n d  if  t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  In  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 1 9 8 9  t h r o u g h  M a r c h  31, 1990 f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 1989 t h r o u g h  
D e c e m b e r  31, 19 8 9  f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
I f  y o u  a r e  i n t e r e s t e d  in p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  in  f a c t  r e d u c e  p e r s o n n e l  costs. Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  to  
r e p o r t  t h a t  it w i l l  s o o n  b e  in p l a c e .

Senad:or P a t  P o u r c h o t  
'chairman



A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Pat Pourchot, Chairman 

Sen. Jan Faiks, Vice Chairman
(hj- '■/*- •

Sen. A1 Adams V P.O. Box V
Sen. Tim Kelly Juneau, AK  99811
Sen. Rick Uehling

907-465-3712Senate State Affairs Committee 
M a y  11, 1989

B a r b a r a  H u f f  
P. 0. B o x  10 0 3 9 2  
A n c h o r a g e ,  A l a s k a  9 9 5 0 8

D e a r  B a r b a r a :

R e c a l l i n g  y o u r  i n t e x e s t  in S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  sys t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

I n  its f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  i n  t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in  p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
o f  s e r v i c e ,  a n d  i f  t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  In  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 1 9 8 9  t h r o u g h  M a r c h  31, 1990 f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 1989 t h r o u g h  
D e c e m b e r  31, 1989 f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
If y o u  a r e  i n t e r e s t e d  in  p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  i n  f a c t  r e d u c e  p e r s o n n e l  costs. Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  Pro g r a m ,  I a m  h a p p y  t o  b e  a b l e  t o  
r e p o r t  t h a t  it w i l l  s o o n  b e  in place.

C h a i r m a n



A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. A l Adams 
Sen. Tim Kell}
Sen. Rick Uehling

Sen. fa t  Pourchot, Chairman
P.O. Box VJuneau, A K  99811

907-465-3712Senate State Affairs Committee 
M a y  11, 1989

K a t h y  D. H e r r n s t e e n  
3 1 0 6  P l e a s a n t  D r i v e  
A n c h o r a g e ,  A l a s k a  9 9 5 0 2

D e a r  Kathy:

R e c a l l i n g  y o u r  i n t e r e s t  i n  S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  s y stems, I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

I n  its f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l  
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  i n  t h e  p r o g r a m ,  
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in  p e r s o n n e l  c o s t  
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
o f  s e r v i c e ,  a n d  if t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  I n  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 19 8 9  t h r o u g h  M a r c h  31, 19 9 0  f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 19 8 9  t h r o u g h  
D e c e m b e r  31, 1989 f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
I f  y o u  a r e  i n t e r e s t e d  i n  p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  in f a c t  r e d u c e  p e r s o n n e l  costs. Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  to  
r e p o r t  t h a t  it w i l l  s o o n  b e  in pl a c e .

S i n c e r e l y

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n
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D e n n i s  H a a n p a a  
1857 N. S a l e m  D r i v e  
A n c h o r a g e ,  A l a s k a  9 9 5 0 8

D e a r  D e n n i s :

R e c a l l i n g  y o u r  i n t e r e s t  i n  S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  s y s t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

I n  its f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  i n  t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  i n  p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
o f  s e r v i c e ,  a n d  i f  t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  I n  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 1 9 8 9  t h r o u g h  M a r c h  31, 19 9 0  f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
of  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 1 9 8 9  t h r o u g h  
D e c e m b e r  31, 1 9 8 9  for U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
I f  y o u  a r e  i n t e r e s t e d  in p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  i n  f a c t  r e d u c e  p e r s o n n e l  c o s t s .  Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  t o  
r e p o r t  t h a t  it w i l l  s o o n  b e  in p l a c e .

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n
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A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Fat Pourchot, Chairman

Sen. Jan Failu, Vice Chairman 
Sen. A l Adams 
Sen. Tim Kelly 
Sen. P.ick Uehling

Senate State Affairs Committee 
M a y  11, 19 8 9

P.O. Box V  
Juneau, A K  99811

907-465-3712

T i m o t h y  D o e b l e r  
P. 0. B o x  1 0 4 6 9 8  
A n c h o r a g e ,  A l a s k a  9 9 5 1 0

D e a r  T i m o t h y :

R e c a l l i n g  y o u r  i n t e r e s t  in S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  sys t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

I n  i t s  f i n a l  form, SB  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  in t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in  p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  of r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
o f  s e r v i c e ,  a n d  i f  t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  I n  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 19 8 9  t h r o u g h  M a r c h  31, 19 9 0  f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 19 8 9  t h r o u g h  
D e c e m b e r  31, 1 9 8 9  f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
I f  y o u  a r e  i n t e r e s t e d  in  p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  in  f a c t  r e d u c e  p e r s o n n e l  c o s t s .  Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  to  
r e p o r t  t h a t  it w i l l  s o o n  b e  in p l a c e .



Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim  Kelly 
Sen. Rick Uehling

Sen. Fat Pourchot, Chairman
P.O. Box VJuneau, A K  99811

907-465-3712
Senate State Affairs Committee 

M a y  11, 1989

J o h n  C o r v e n
3 1 2 5  E a s t  1 7 t h  A v e n u e
A n c h o r a g e ,  A l a s k a  9 9 5 0 8

D e a r  J o h n :

R e c a l l i n g  y o u r  i n t e r e s t  in S B  73, w h i c h  w o u l d  c r e a t e  a 
r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  
a n d  t e a c h e r s  r e t i r e m e n t  s y s t e m s ,  I a m  w r i t i n g  t o  l e t  y o u  k n o w  
t h a t  t h e  b i l l  r e c e i v e d  f i n a l  l e g i s l a t i v e  a p p r o v a l  a n d  is n o w  
a w a i t i n g  t h e  G o v e r n o r ' s  s i g n a t u r e  i n t o  law.

In  its f i n a l  form, S B  73 a l l o w s  s c h o o l  d i s t r i c t s ,  p o l i t i c a l
s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  t o  p a r t i c i p a t e  i n  t h e  p r o g r a m ,
t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  i n  p e r s o n n e l  c o s t
s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  c a n  p a r t i c i p a t e  if 
t h e y  a r e  w i t h i n  t h r e e  y e a r s  of  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  
of  s e r v i c e ,  a n d  i f  t h e i r  r e t i r e m e n t  w i l l  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  o f  t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
a g e n c y .  I n  a d d i t i o n ,  s t a t e  e m p l o y e e s  m u s t  h a v e  b e e n  e m p l o y e d  
s i n c e  N o v e m b e r  1, 1988.

T h e  a p p l i c a t i o n  p e r i o d s  f o r  t h e  p r o g r a m  a r e  f r o m  S e p t e m b e r  
30, 1989 t h r o u g h  M a r c n  31, 19 9 0  f o r  s t a t e  e m p l o y e e s  a n d  e m p l o y e e s  
o f  p o l i t i c a l  s u b d i v i s i o n s ;  a n d  f r o m  J u n e  30, 19 8 9  t h r o u g h  
D e c e m b e r  31, 1989 f o r  U n i v e r s i t y  e m p l o y e e s  a n d  o t h e r  t e a c h e r s .
I f  y o u  a r e  i n t e r e s t e d  in  p a r t i c i p a t i n g ,  y o u  f i r s t  n e e d  
a u t h o r i z a t i o n  f r o m  y o u r  e m p l o y e r  w h o  m u s t  c e r t i f y  t h a t  y o u r  
r e t i r e m e n t  w i l l  i n  f a c t  r e d u c e  p e r s o n n e l  c o s t s .  Y o u  w o u l d  t h e n  
a p p l y  d i r e c t l y  t o  t h e  S t a t e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

T h a n k s  a g a i n  f o r  s h a r i n g  y o u r  v i e w s  w i t h  me. A s  a s u p p o r t e r  
o f  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m ,  I a m  h a p p y  t o  b e  a b l e  to 
r e p o r t  t h a t  it  w i l l  s o o n  b e  in pla c e .

S i n c e r e l y ,

-S e n a t o r  P a t  P o u r c h o t
C h a i r m a n



O fficial Business

J a n u a r y  23, 1989

/J o h n  C o r v e n
31 2 5  E a s t  1 7 t h  A v e n u e
A n c h o r a g e ,  A l a s k a  9 9 5 0 8

D e a r  John:

T h a n k  y o u  f o r  c o n t a c t i n g  m e  t o  e x p r e s s  y o u r  s u p p o r t  f o r  
S e n a t e  B i l l  73, w h i c h  w o u l d  c r e a t e  a r e t i r e m e n t  i n c e n t i v e  p r o g r a m  
f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  a n d  t e a c h e r s  r e t i r e m e n t  
sy s t e m s .  A s  y o u  m a y  know, t h i s  b i l l  h a s  b e e n  r e f e r r e d  t o  t h e  
S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e ,  w h i c h  I chair. N o  h e a r i n g s  h a v e  
y e t  b e e n  s c h e d u l e d  on  t h e  b i l l  b u t  I a m  b e g i n n i n g  t o  h e a r  f r o m  
p e o p l e  l i k e  y o u r s e l f  w h o  a r e  i n t e r e s t e d  i n  it.

H o w e v e r ,  t h e r e  is g e n e r a l  c o n c e r n  o v e r  t h e  f i s c a l  
i m p l i c a t i o n s  o f  t h e  b i l l .  W h i l e  t h e  p r o g r a m  is i n t e n d e d  t o  
r e s u l t  i n  a n e t  r e d u c t i o n  i n  p e r s o n a l  s e r v i c e s  c o s t s  t o  t h e  s t a t e  
o r  o t h e r  e m p l o y e r s ,  t h e r e  is n o t  c l e a r  e v i d e n c e  t h a t  t h i s  w a s  t h e  
c a s e  w h e n  a s i m i l a r  p r o g r a m  w a s  in e f f e c t  a c o u p l e  o f  y e a r s  ago. 
W i t h  o u r  r e v e n u e  s i t u a t i o n  as b l e a k  as it is, I f e e l  s t r o n g l y  
t h a t  t h e  p r o g r a m  m u s t  b e  f a s h i o n e d  t o  e n s u r e  t h a t  t h e r e  is n o  n e t  
c o s t  t o  t h e  st a t e .

I d o  a p p r e c i a t e  y o u r  c o m m e n t s ,  J o h n ^ ^ n d ^ a s s i’.re y o u  I w i l l  
k e e p  t h e m  in m i n d  as t h e  c o m m i t t e e  b e g i p s  its d e l i b e r a t i o n s  on 
S B  73.

s e n a t o r  P a t  P o u r c h o t
C h a i r m a n
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A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. A l Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen. Pat Pourchot, Chairman
P.O. Box VJuneau, A K  99811

907-465-3712
Senate State Affairs Committee

M a r c h  20, 1989

/ pv A-

T i m o t h y  D o e b l e r  
P. 0. B o x  1 0 4 6 9 8  
A n c h o r a g e ,  A l a s k a  9 9 5 1 0

D e a r  T i m o t h y :

T h a n k  y o u  f o r  w r i t i n g  t o  e x p r e s s  y o u r  s u p p o r t  f o r  S B  73, 
w h i c h  w o u l d  p r o v i d e  a r e t i r e m e n t  i n c e n t i v e  f o r  m e m b e r s  o f  t h e  
p u b l i c  e m p l o y e e s ' r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s ' r e t i r e m e n t  
syst e m .  I a m  h a p p y  t o  r e p o r t  t h a t  on  M a r c h  6 t h e  S e n a t e  S t a t e  
A f f a i r s  C o m m i t t e e ,  w h i c h  I chair, g a v e  i t s  a p p r o v a l  t o  t h e  bill.

S c h o o l  d i s t r i c t s ,  p o l i t i c a l  s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  
w o u l d  b e  a l l o w e d  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m ,  t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in 
p e r s o n n e l  c o s t  s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  w o u l d  
b e  a l l o w e d  t o  p a r t i c i p a t e  if t h e y  a r e  w i t h i n  t h r e e  y e a r s  of 
r e t i r e m e n t ,  e i t h e r  b y  a g e  or y e a r s  of  s e r v i c e ,  a n d  i f  t h e i r  
r e t i r e m e n t  w o u l d  c o n t r i b u t e  t o  t h e  c o s t  s a v i n g s  o f  t h e  s c h o o l  
d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  a g e n c y .  T h e  S t a t e  
A f f a i r s  C o m m i t t e e  b r o a d e n e d  t h e  a p p l i c a t i o n  p e r i o d  f o r  b o t h  
s c h o o l  t e a c h e r s  a n d  s t a t e  e m p l o y e e s  (July 1, 1989 t h r o u g h  
D e c e m b e r  31, 1 9 8 9  f o r  t e a c h e r s ;  O c t o b e r  1, 19 8 9  t h r o u g h  M a r c h  31, 
1 9 9 0  f o r  s t a t e  e m p l o y e e s )  in a n  e f f o r t  t o  m a x i m i z e  p r o g r a m  
p a r t i c i p a t i o n  a n d  s a v i n g s .

SB  73 is n o w  u n d e r  r e v i e w  b y  t h e  S e n a t e  C o m m i t t e e  on H e a lth, 
E d u c a t i o n  a n d  S o c i a l  S e r v i c e s .  I a m  h o p e f u l  t h a t  it w i l l  r e c e i v e  
t h e i r  q u i c k  a p p r o v a l  a n d  r e a c h  f i n a l  p a s s a g e  t h i s  s e s s i o n .  I a m  
c o n v i n c e d  t h a t  t h e  p r o g r a m  c ~ n  s a v e  t h e  s t a t e  m o n e y  a n d  e a s e  t h e  
h a r d s h i p  of  a n y  l a y o f f s  t h a t  m« "  " ar a s  b u d g e t s
c o n t i n u e  t o  t i g h t e n .

■Senator P a t  P o u r c h o t
C h a i r m a n
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D e n n i s  G. H a a n p a a  
/ 1 8 5 7  N o r t h  S a l e m  D r i v e  

^  A n c h o r a g e ,  A l a s k a  9 9 5 0 8

D e a r  Dennis:

I a m  w r i t i n g  t o  f o l l o w  u p  o n  y o u r  c o n c e r n  o v e r  t h e  
r e t i r e m e n t  d a t e s  f o r  s t a t e  e m p l o y e e s  u n d e r  S B  73, t h e  r e t i r e m e n t  
i n c e n t i v e  p r o p o s a l .

E a r l i e r  t h i s  w e e k  t h e  S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e ,  w h i c h  
I chair, a p p r o v e d  a r e v i s e d  v e r s i o n  o f  S B  73. T h e  a p p l i c a t i o n  
p e r i o d  f o r  s t a t e  e m p l o y e e s  w a s  c h a n g e d  f r o m  J a n u a r y - M a r c h  19 9 0  t o  
O c t o b e r  1 9 8 9 - M a r c h  1990. T h e  r e t i r e m e n t  d a t e  w a s  c h a n g e d  f r o m  
M a y  1, 19 9 0  t o  O c t o b e r  31, 1990. T h i s  m e a n s  t h a t  a n  e l i g i b l e  
e m p l o y e e  c o u l d  a p p l y  f o r  r e t i r e m e n t  f r o m  O c t o b e r  t h r o u g h  M a r c h ,  
a n d  c o u l d  a c t u a l l y  r e t i r e  a n y  t i m e  b e f o r e  N o v e m b e r  1990.

To b e  e l i g i b l e ,  t h e  e m p l o y e e  m u s t  b e  a m e m b e r  of  a n  
o r g a n i z a t i o n a l  u n i t  a p p r o v e d  b y  t h e  O f f i c e  o f  M a n a g e m e n t  a n d  
B udget. T o  r e c e i v e  O M B  a p p r o v a l ,  t h e  o r g a n i z a t i o n a l  u n i t  m u s t  
d e m o n s t r a t e  t h a t  t h e  r e t i r e m e n t  o f  s p e c i f i c  e m p l o y e e s  w i l l  r e s u l t  
in r e d u c e d  p e r s o n a l  s e r v i c e s  costs.

T h a n k  you, D e n n i s ,  f o r  b r i n g i n g  y o u r  c o n c e r n  t o  m y  
a t t e n t i o n .  I h o p e  y o u  f i n d  o u r  s o l u t i o n  s a t i s f a c t o r y .  S B  73 is 
n o w  u n d e r  c o n s i d e r a t i o n  b y  t h e  S e n a t e  F i n a n c e  C o m m i t t e e .  I a m  
c o n v i n c e d  t h a t  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  c a n  s a v e  m o n e y  
a n d  r e d u c e  t h e  h a r d s h i p  of  a n y  l a y o f f s  t h a t  m a y  h a v e  t o  o c c u r  as 
b u d g e t s  c o n t i n u e  t o  t i g h t e n .  I o p i n g  t h e  b i l l  w i l l
r e a c h  f i nal p a s s a g e  t h i s  sessio;

Senator P a t  P o u r c h o t
ihairman
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F e b r u a r y  17, 1989

R e p r e s e n t a t i v e ,  P a t  P o u r c h o t  
P.O. B o x  V  
J u n e a u ,  A K  9 9 8 1 1

D e a r  Mr. P o u r c h o t :

I a m  w r i t i n g  y o u  a s  a f o l l o w - u p  to  m y  p h o n e  c a l l  t o  y o u r  o f f i c e  on 
F e b r u a r y  15. I h a v e  s o m e  c o n c e r n s  r e g a r d i n g  S e n a t e  B i l l  No. 73 
t h a t  I w o u l d  l i k e  to  p a s s  on  t o  you.

First, I a m  an  e m p l o y e e  of t h e  D e p a r t m e n t  o f  F i s h  a n d  Game, 
D i v i s i o n  of C o m m e r c i a l  F i s h e r i e s .  I h a v e  o n l y  12 y e a r s  w i t h  t h e  
S t a t e  t h u s  m y  c o n c e r n s  a r e  n o t  p e r s o n a l .  W h a t  I p a s s e d  on to y o u r  
o f f i c e  is t h e  p r o b l e m  of  a M a y  1, 1 9 9 0  t e r m i n a t i o n  d ate. O u r  m a j o r  
f i e l d  s e a s o n  s t a r t s  A p r i l  1 a n d  c o n t i n u e s  t h r o u g h  O c t o b e r  15 in 
m o s t  a r e a s  o f  t h e  S t a t e .  O u r  r e s p o n s i b i l i t i e s  i n v o l v e  t h e  
m a n a g e m e n t  a n d  r e s e a r c h  o f  t h e  w o r l d s  l a r g e s t  s a l m o n  f i s h e r i e s  a n d  
s o m e  m a j o r  h e r r i n g  f i s h e r i e s .  T h e  p o i n t  t h a t  I w o u l d  l i k e  to  m a k e

I f  t h e  B i l l  w e r e  t o  pass, w i t h  t h e  M a y  1 t e r m i n a t i o n  date, we 
w o u l d  leJose s o m e  v e r y  i m p o r t a n t  m a n a g e m e n t  a n d  r e s e a r c h  p o s i t i o n  
at t h e  b e g i n n i n g  o f  t h e  f i s h i n g  s e a son. T h e  w a y  t h e  s y s t e m  w o r k s  
it w o u l d  b e  d i f f i c u l t ,  if n o t  i m p o s s i b l e ,  t o  r e f i l l  t h e s e  p o s i t i o n s  
p r i o r  t o  A u g u s t  o r  S e p t e m b e r .  T o  a v o i d  a l o s s  o f  p o s i t i o n  p r i o r  
to t h e  f i e l d  s e a s o n  I w o u l d  e n c o u r a g e  you, if y o u  f e e l  t h e  Bill 
w i l l  s a v e  t h e  S t a t e  s o m e  money, t o  m o v e  t h e  t e r m i n a t i o n  d a t e  
f o r w a r d  t o  s o m e t i m e  in t h e  fall o r  a t  t h e  end o f  t h e  c a l e n d a r  year.

A  l a t e r  d a t e  w i l l  g i v e  us t h e  o p p o r t u n i t y  to  c o n d u c t  an 
u n i n t e r r u p t e d  f i e l d  s e a s o n  an s t i l l  p r o v i d e  a d e q u a t e  t i m e  for us 
t o  r e c r u i t  n e w  b i o l o g i s t  t o  f i l l  t h e s e  v a c a n t  p o s i t i o n .  I feel 
t h a t  o t h e r  d i v i s i o n s  w i t h i n  o u r  D e p a r t m e n t  w o u l d  h a v e  s i m i l a r  
c o n c e r n s .  Y o u r  c o n s i d e r a t i o n  o f  t h i s  m a t t e r  w o u l d  b e  g r e a t l y  
a p p r e c i a t e d .

i s :

S i n c e r e l y ,

10

TDennis G. H a a n p a a  
/V vl 1857 N. S a l e m  Dr.
J (. ■ ^  A n c h o r a g e ,  A K  9 9 5 0 8
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F e b r u a r y  13, 1989

K a t h y  D. H e r r n s t e e n  
/ 31 0 6  P l e a s a n t  D r i v e  

J  A n c h o r a g e ,  A l a s k a  9 9 5 0 2

D e a r  Kathy:

T h a n k  y o u  f o r  c o n t a c t i n g  m e  t o  e x p r e s s  y o u r  s u p p o r t  f o r  S B  73, 
w h i c h  w o u l d  c r e a t e  a r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  
t h e  p u b l i c  e m p l o y e e s  a n d  t e a c h e r s  r e t i r e m e n t  s y s t e m s .  A s  y o u  
know, t h i s  b i l l  h a s  b e e n  r e f e r r e d  t o  t h e  S e n a t e  S t a t e  A f f a i r s  
C o m m m i t t e e ,  w h i c h  I ch a i r .  N o  h e a r i n g s  h a v e  y e t  b e e n  s c h e d u l e d  
on t h e  bill, a s  I a m  w a i t i n g  f o r  a d d i t i o n a l  i n f o r m a t i o n  o n  its 
f i s c a l  I m p l i c a t i o n s .

O n e  o f  t h e  g o a l s  o f  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  is a n e t  
r e d u c t i o n  in p e r s o n a l  s e r v i c e s  c o s t s  t o  t h e  s t a t e  o r  o t h e r  
e m p l o y e r s .  H o w e v e r ,  t h e r e  is n o t  c l e a r  e v i d e n c e  t h a t  t h i s  w a s  
t h e  c a s e  w h e n  a s i m i l a r  p r o g r a m  w a s  i n  e f f e c t  a c o u p l e  o f  y e a r s  
ago. W i t h  o u r  r e v e n u e  s i t u a t i o n  as b l e a k  as it  is, I fe e l  
s t r o n g l y  t h a t  t h e  p r o g r a m  m u s t  b e  f a s h i o n e d  t o  e n s u r e  t h a t  t h e r e  
is n o  n e t  c o s t  t o  t h e  state.I  d o  a p p r e c i a t e  y o u r  c o m m e n t s ,  j r - “ —  - r e  y OU j  w i l l  k e e p
t h e m  in m i n d  a s  t h e  c o m m i t t e e  be e r a t i o n s  o n  S B  73.

S e n a t o r  P a t  P o u r c h o t  
C h a i r m a n

P P / s s



S e n a t o r  Pat P o u r c h o t  
P.O. Box V 
J u n e a u ,  A K  99811

D e a r  S e n a t o r  P o u r c h o t ,

Re: S t a t e  A f f a i r s  C o m m i t t e e
S e n a t e  Bill 73, E a r l y  R e t i r e m e n t

I a m  w r i t i n g  in s u p p o r t  of SB  7 3  w h i c h  will a l l o w  for e a r l y  
r e t i r e m e n t  f o r  m a n y  g o v e r n m e n t  e m p l o y e e s .  I a m  a t e a c h e r  w i t h  
t h e  A n c h o r a g e  School D i s t r i c t  a n d  w i 1 1 b e  2 y e a r s  s h o r t  of n o r m a l  
r e t i r e m e n t  a t  t h e  e n d  of t h e  c u r r e n t  s u h o o l  year.

W h i l e  I s u p p o r t  t h e  bi l l  a s  wri t t e n ,  I w o u l d  l i k e  to  s u g g e s t  t h a t  
t h e  bill be  m o d i f i e d  t o  allow, p o s s i b l y  w i t h  local sc h o o l  
d i s t r i c t  a p p r o v a l , a r e t i r e m e n t  o p t i o n  at J u l y  1, 1989.

My  a r g u m e n t s  for t h i s  a r e  t w o f o l d .  F i r s t ,  t h e  A n c h o r a g e  S c h o o l  
D i s t r i c t  is f a c i n g  a p o s s i b l e  r e d u c t i o n  in t h e  t otal s e c o n d a r y  
level t e a c h e r s  h i r e d  d u e  t o  d e c r e a s i n g  e n r o l l m e n t .  T h e  a t t a c h e d  
m e m o  f r o m  m y  p r i n c i p a l  i n d i c a t e s  t h e  r e a l i t i e s  of t h i s  s i t u a t i o n .  
A l l o w i n g  e a r l y  r e t i r e m e n t  w i t h  an o p e n  p e r i o d  f r o m  J u l y  1, 19 8 9  
t o  J u l y  1, 1 9 9 0  w o u i d  h e l p  e l i m i n a t e  t h e  p r o b l e m  of s t a f f  
r e d u c t i o n  a n d  t h e  h e a v y  l o s s  of e x p e r i e n c e  t h a t  c o u l d  o c c u r  if 
t h e r e  w a s  o n l y  o n e  p e r i o d  for r e t i r e m e n t .

A d d i t i o n a l l y ,  t h e  bill is n o t  an i n c e n t i v e  f o r  t e a c h e r s  t h a t  a r e  
c u r r e n t l y  e l i g i b l e  for r e t i r e m e n t .  M a n y  of t h e m  m a y  c o n t i n u e  
t e a c h i n g  (at t h e  h i g h  e n d  of t h e  s a l a r y  scale) f o r  o n e  m o r e  year. 
T h i s  w o u l d  n o t  p r o v i d e  for t h e  c o s t  s a v i n g s  a s s o c i a t e d  w i t h  
r e t i r e m e n t .  In s o m e  cases, it m a y  e n c o u r a g e  t h e  r e t e n t i o n  of 
t e a c h e r s  t h a t  are l e s s  t h a n  f u l l y  m o t i v a t e d  or b u r n e d  out.

As  a s u p p o r t e r  of t h i s  pro g r a m ,  I w o u l d  a l s o  l i k e  t o  o f f e r  o n e  
a d d i t i o n a l  t h o u g h t  in s u p p o r t  of it. M a n y  of m y  f e l l o w  t e a c h e r s  
t h a t  h a v e  r e t i r e d  h a v e  rismained in A l a s k a  r a t h e r  t h a n  m o v i n g  
o u t s i d e  and t a k i n g  t h e i r  m o n e y  w i t h  them. I p l a n  on  s t a y i n g  in 
A l a s k a  w h e n  I retire. Yet t h e  o l d e r  a p e r s o n  is w h e n  h e  r e t i r e s ,  
t h e  m o r e  i n c l i n e d  h e  m a y  be  to  l e a v e  A l a s k a .  T h i s  r e s u l t s  in a 
m a j o r  l o s s  for the A l a s k a n  e c onomy.

T h a n k  y o u  for yo u r  c o n s i d e r a t i o n  of t h i s  m a t ter.

F e b r u a r y  7, 19 8 9

3 1 0 6  P l e a s a n t  D r i v e  
A n c h o r a g e ,  A K  9 9 5 0 2  
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BARTLETT HIGH SCHOOL

M E M O R A N D U M  January 15,1989

70: ^ A g L E T T  TEACHERS
FROM: BOB HAHN
SUBJECT :  PLANS FOR 1989-90 SCHOOL YEAR

Our pro jected student enro l lm ent for next year  will 

d e c r e a s e  our staff ing by three and one-half to five staff 

members .  I had a meeting this  morning and was asked to 
provide names of individuals and subject  areas. I reviewed the 
s i tu a t io n  with the Departm ent  C h a i rm e n  la s t  n ight .

I need information from the staff regarding your plans for 

the 1989-90 s ch o o l  year.

If you plan to retire, request a transfer or a part-time 

teach ing  a s s ig n m e n t ,  or d e s i r e  s o m e  so r t  of leave for 

1989-90, p lease let me know - or turn plans in to Mrs.  Hill - a s  

soon  a s  po s s ib le .  Any information will be helpful, s c  we can 

make adjustments  a s  the situation changes .

It i s  not a dec is ion  I enjoy making.
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P.O. Box V 
Juneau, A K  99811

907-465-3712

B a r b a r a  H u f f
A n c h o r a g e  M u n i c i p a l  E m p l o y e e s  

A s s o c i a t i o n  
P.O. B o x  1 0 0 3 9 2  
A n c h o r a g e ,  A l a s k a  9 9 508

D e a r  B a r b a r a :

I a m  h a p p y  t o  r e p o r t  t h a t  y e s t e r d a y  t h e  S e n a t e  S t a t e  A f f a i r s  
C o m m i t t e e ,  w h i c h  I ch a i r ,  a p p r o v e d  S B  73. T h e  b i l l  w o u l d  p r o v i d e  
a r e t i r e m e n t  i n c e n t i v e  f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s 1 
r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  s y s t e m .

S c h o o l  d i s t r i c t s ,  p o l i t i c a l  s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  
w o u l d  b e  a l l o w e d  to  p a r t i c i p a t e ,  t h e  o n l y  c r i t e r i a  b e i n g  t h a t  the 
p r o g r a m  r e s u l t  i n  p e r s o n n e l  c o s t  s a v i n g  ; o v e r  a t h r e e - y e a r  
p e r i o d .  E m p l o y e e s  w o u l d  b e  a l l o w e d  to  p a r t i c i p a t e  i f  t h e y  a r e  
w i t h i n  t h r e e  y e a r s  o f  r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  of 
s e r v i c e ,  a n d  i f  t h e i r  r e t i r e m e n t  w o u l d  c o n t r i b u t e  t o  t h e  c o s t  
s a v i n g s  of t h e  s c h o o l  d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  
ag e n c y .  T h e  S t a t e  A f f a i r s  C o m m i t t e e  b r o a d e n e d  t h e  a p p l i c a t i o n  
p e r i o d  f o r  b o t h  s c h o o l  t e a c h e r s  a n d  s t a t e  e m p l o y e e s  i n  a n  e f f o r t  
t o  m a x i m i z e  p r o g r a m  p a r t i c i p a t i o n  a n d  s a v i n g s .

T h e  b i l l  n o w  g o e s  t o  t h e  S e n a t e  F i n a n c e  C o m m i t t e e  f o r  t h e i r  
re v i e w .  I a m  h o p e f u l  t h a t  t h e  b i l l  w i l l  r e c e i v e  t h e i r  q u i c k  
a p p r o v a l  a n d  r e a c h  f i n a l  p a s s a g e  t h i s  s e s s i o n .  I a m  c o n v i n c e d  
t h a t  n o t  o n l y  w i l l  t h e  p r o g r a m  s a v e  t h e  s t a t e  m o n e y ,  b u t  it w i l l



A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. A l Adams 
Sen. Tim Kelly 
Sen. Rick Uenling

Sen. P it Pourchot, Chairman
P.O. Box VJuneau, A K  99811

907-465-371*Senate State Affairs Committee
M a r c h  28, 1989

/

J o l a i n e  M c C l u r e  
1 6 2 5  D o l i n a
A n c h o r a g e ,  A l a s k a  9 9 5 0 8  

D e a r  J o l a i n e :

T h a n k  y o u  f o r  w r i t i n g  to e x p r e s s  y o u r  s u p p o r t  f o r  SB 73, 
w h i c h  w o u l d  p r o v i d e  a r e t i r e m e n t  i n c e n t i v e  f o r  m e m b e r s  o f  t h e  
p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  
s y s t e m .  I a m  h a p p y  t o  r e p o r t  t h a t  o n  M a r c h  6 t h e  S e n a t e  S t a t e  
A f f a i r s  C o m m i t t e e ,  w h i c h  I chair, g a v e  i t s  a p p r o v a l  t o  t h e  bill.

S c h o o l  d i s t r i c t s ,  p o l i t i c a l  s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  
w o u l d  b e  a l l o w e d  t o  p a r t i c i p a t e  in t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m ,  t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in  
p e r s o n n e l  c o s t  s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  w o u l d  
b e  a l l o w e d  t o  p a r t i c i p a t e  if t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  
r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  o f  s e r v i c e ,  a n d  if t h e i r  
r e t i r e m e n t  w o u l d  c o n t r i b u t e  to t h e  c o s t  s a v i n g s  o f  t h e  s c h o o l  
d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  a g e n c y .  T h e  S t a t e  
A f f a i r s  C o m m i t t e e  b r o a d e n e d  t h e  a p p l i c a t i o n  p e r i o d  f o r  b o t h  
s c h o o l  t e a c h e r s  a n d  s t a t e  e m p l o y e e s  ( July 1, 19 8 9  t h r o u g h  
D e c e m b e r  31, 1989 f o r  t e a c h e r s ;  O c t o b e r  1, 1 9 8 9  t h r o u g h  M a r c h  31, 
1990 f o r  s t a t e  e m p l o y e e s )  in a n  e f f o r t  t o  m a x i m i z e  p r o g r a m  
p a r t i c i p a t i o n  a n d  s a v i n g s .

S B  73 is n o w  u n d e r  r e v i e w  b y  t h e  S e n a t e  F i n a n c e  C o m m i t t e e .
I a m  h o p e f u l  t h a t  i t  w i l l  r e c e i v e  t h e i r  q u i c k  a p p r o v a l  a n d  r e a c h  
f i n a l  p a s s a g e  t h i s  s e s s i o n .  I a m  c o n v i n c e d  t h a t  t h e  p r o g r a m  c a n  
s a v e  t h e  s t a t e  m o n e y  a n d  e a s e  the. ha.rdshj^er"oi\ a n y  l a y o f f s  t h a t  
m a y  n e e d  to  o c c u r  as b u d g e t s  c o n t i n u e / t o  t i g h t e n .

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n

P P / s s



A la sk a  State L eg isla tu re
Senate

Official Business P.O. BOX V
State C a p it ol

Jui.uau, A l a s k a  99811

J a n u a r y  12, 1989

J o h n  M u r p h y  
/  1743 M o r n i n g t i d e  C o u r t  

A n c h o r a g e ,  A l a s k a  9 9 5 0 1

D e a r  John:

T h a n k  y o u  f o r  c o n t a c t i n g  m e  in r e g a r d  t o  S B  73, w h i c h  w o u l d  
c r e a t e  a r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r s  o f  t h e  p u b l i c  
e m p l o y e e s  a n d  t e a c h e r s  r e t i r e m e n t  s y s t e m s .

A s  y o u  m a y  k now, t h i s  b i l l  h a s  b e e n  r e f e r r e d  t o  t h e  S e n a t e  
S t a t e  A f f a i r s  C o m m i t t e e ,  w h i c h  I c h a i r .  H o  h e a r i n g s  h a v e  y e t  
b e e n  s c h e d u l e d  o n  t h e  b i l l  b u t  I a m  s t a r t i n g  t o  h e a r  f r o m  p e o p l e  
w h o  a r e  i n t e r e s t e d  in it,- N o t  s u r p r i s i n g l y ,  t h e r e  is a lot of 
c o n c e r n  o v e r  b o t h  t h e  e f f e c t i v e  d a t e  a n d  t h e  e l i g i b i l i t y  dates, 
w i t h  p e o p l e  g e n e r a l l y  p r o m o t i n g  t h o s e  d a t e s  t h a t  w i l l  a l l o w  t h e m  
p e r s o n a l l y  t o  p a r t i c i p a t e  in the r e t i r e m e n t  i n c e n t i v e  p r o g r a m .

T h e r e  is a l s o  c o n c e r n  o v e r  t h e  f i s c a l  i m p l i c a t i o n s  o f  t h e  
bill. W h i l e  t h e  p r o g r a m  is i n t e n d e d  t o  r e s u l t  i n  a n e t  r e d u c t i o n  
i n  p e r s o n a l  s e r v i c e s  c o s t s  t o  t h e  s t a t e  o r  o t h e r  e m p l o y e r s ,  t h e r e  
is n o t  c l e a r  e v i d e n c e  t h a t  t h i s  w a s  t h e  c a s e  w h e n  a s i m i l a r  
p r o g r a m  w a s  in e f f e c t  a c o u p l e  o f  y e a r s  ago. W i t h  o u r  r e v e n u e  
s i t u a t i o n  as b l e a k  a s  it  is, I fe e l  s t r o n g l y  t h a t  t h e  p r o g r a m  
m u s t  b e  f a s h i o n e d  t o  e n s u r e  t h a t  t h e r e  is n o  n e t  c o s t  t o  the 
state.

I d o  a p p r e c i a t e  y o u r  c o m m e n t s ,  J o h n ,  a n d  a s s u r e  y o u  I w i l l  
k e e p  t h e m  in m i n d  a s  t h e  c o m m i t t e e  b e g i n s  i t s  d e l i b e r a t i o n s  o n  SB 
73. I ' m  c e r t a i n  t h a t  t h e  p r o p o s e d  timefrpntfe~]of t h e  p r o g r a m  w i l l  
b e  s o m e t h i n g  w e  l o o k  at  clo s e l y .

S e n a t o r  P a t  P o u r c h o t
C h a i r m a n



.

1 7 4 3  M o r n i n g t i d e  C t .  
A n c h o r a g e ,  AK 9 9 5 0 1  
J a n u a r y  9 ,  1 9 8 9

S e n a t o r  P a t  P o u r c h o t  
PO Box  V
J u n e a u ,  AK 998 . 11

D e a r  S e n a t o r  P o u r c h o t :

I  am w r i t i n g  i n  r e f e r e n c e  t o  SB 7 3 ,  i n t r o d u c e d  by  S e n a t o r  
D u n c a n .

The  p u r p o s e  o f  t h i s  b i l l  i s  t o  s a v e  money  f o r  t h e  s t a t e  
a nd  s c h o o l  d i s t r i c t s .  I t  w i l l  do  t h i s  b y  p e r m i t t i n g  t h e  l o n g  t i m e ,  
h i g h e r  p a i d  e m p l o y e e s  t o  r e t i r e  a nd  a l l o w  d i s t r i c t s  t o  r e p l a c e  
t h em  w i t h  n e w e r  p e r s o n n e l  a t  a l o w e r  s a l a r y .  T h i s  b i l l  w i l l  
a l s o  r e d u c e  t h e  f i n a n c i a l  a n d  e m o t i o n a l  t r a u m a  a n d  h a r d s h i p  
a s s o c i a t e d  w i t h  s t a f f  l a y o f f s .

Th e  e f f e c t i v e  d a t e  o f  t h i s  b i l l  i s  J a n u a r y  1 ,  1 9 9 0 .

W i t h  s t a t e  r e v e n u e s  b e i n g  u n c e r t a i n ,  why  w a i t  u n t i l  n e x t  
y e a r  t o  e n a c t  t h i s  b i l l ?  I  w o u l d  e n c o u r a g e  y o u  amend SB 7 3  t o  
p r o v i d e  a l o c a l  o p t i o n  f o r  s c h o o l  d i s t r i c t s  t h i s  y e a r .  T h i s  
amendmen t  w o u l d  g i v e  d i s t r i c t s  and  e m p l o y e e s  a two y e a r  t r a n s i t i o n  
i n t o  t h e  p r o g r a m  s o  t h o s e  d i s t r i c t s  f a c i n g  l a y o f f s  c o u l d  o f f e r  
t h e  r e t i r e m e n t :  o p p o r t u n i t y  t o  t h e i r  e m p l o y e e s  t h i s  y e a r  a n d  
t h o s e  e m p l o y e e s  e l i g i b l e  t o  r e t i r e  t h i s  y e a r  c o u l d  do  s o ,  b u t  
t h o s e  who a r e  u n c e r t a i n  w o u l d  h a v e  a n o t h e r  y e a r  t o  d e c i d e .
Th e  two o r  t h r e e  m o n t h  a p p l i c a t i o n  t i m e  f r a m e  c o u l d  be  k e p t  
a s  r e c om m end e d  i n  t h e  b i l l .  T h e  s u g g e s t e d  amendmen t  w o u l d  j u s t  
a l l o w  e m p l o y e e s  t o  c h o o s e  i t  t h i s  y e a r  o r  n e x t .  T h i s  b i l l  
w o u l d  t h e n  r e s e m b l e  a s u c c e s s f u l ,  s i m i l i a r  b i l l  i n t r o d u c e d  
b y  Mr .  D u n c a n  t h r e e  y e a r s  a g o .  P r o v i d i n g  t h e  o p t i o n  t h i s  
y e a r  w o u l d  s e em  t o  h a v e  no  d e t r i m e n t a l  e f f e c t  o n  t h e  b i l l .
I n d e e d ,  i t  w o u l d  s e em  t o  p r o v i d e  t h e  e x p e c t e d  s a v i n g s  o n e  
y e a r  e a r l i e r  t h a n  p l a n n e d .

Any a s s i s t a n c e  y o u  c a n  p r o v i d e  i n  t h i s  e f f o r t  w i l l  b e  
a p p r e c i a t e d .  D \V . ^  .
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A L A S K A  S T A T E  L E G I S L A T U R E

Sen. Jan Faiks, Vice Chairman 
Sen. A1 Adams 
Sen. Tim Kelly 
Sen. Rick Uehling

Sen . fo t Pourchot, Chairman
P.O. Box VJuneau, A K  99811

Senate State Affairs Committee
M a r c h  13, 1 9 8 9

907-465-3712

J

D a v i d  F. S c h w a n t e s  
81 4 8  E a s t  4 t h  A v e n u e  
A n c h o r a g e ,  A l a s k a  9 9 5 0 4

D e a r  David:

T h a n k  y o u  f o r  w r i t i n g  t o  e x p r e s s  y o u r  s u p p o r t  f o r  S B  73, 
w h i c h  w o u l d  p r o v i d e  a r e t i r e m e n t  i n c e n t i v e  f o r  m e m b e r s  o f  t h e  
p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  a n d  t h e  t e a c h e r s '  r e t i r e m e n t  
s y s t e m .  I a m  h a p p y  t o  r e p o r t  t h a t  o n  M a r c h  6 t h e  S e n a t e  S t a t e  
A f f a i r s  C o m m i t t e e ,  w h i c h  I ch a i r ,  g a v e  its a p p r o v a l  t o  t h e  b i l l .

S c h o o l  d i s t r i c t s ,  p o l i t i c a l  s u b d i v i s i o n s ,  a n d  s t a t e  a g e n c i e s  
w o u l d  b e  a l l o w e d  t o  p a r t i c i p a t e  i n  t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m ,  t h e  o n l y  c r i t e r i a  b e i n g  t h a t  t h e  p r o g r a m  r e s u l t  in 
p e r s o n n e l  c o s t  s a v i n g s  o v e r  a t h r e e - y e a r  p e r i o d .  E m p l o y e e s  w o u l d  
b e  a l l o w e d  t o  p a r t i c i p a t e  if t h e y  a r e  w i t h i n  t h r e e  y e a r s  o f  
r e t i r e m e n t ,  e i t h e r  b y  a g e  o r  y e a r s  of s e r v i c e ,  a n d  i f  t h e i r  
r e t i r e m e n t  w o u l d  c o n t r i b u t e  t o  t h e  c o s t  s a v i n g s  o f  t h e  s c h o o l  
d i s t r i c t ,  p o l i t i c a l  s u b d i v i s i o n ,  o r  s t a t e  a g e n c y .  T h e  S t a t e  
A f f a i r s  C o m m i t t e e  b r o a d e n e d  t h e  a p p l i c a t i o n  p e r i o d  f o r  b o t h  
s c h o o l  t e a c h e r s  a n d  s t a t e  e m p l o y e e s  in a n  e f f o r t  t o  m a x i m i z e  
p r o g r a m  p a r t i c i p a t i o n  a n d  s a v i n g s .

T h e  b i l l  n o w  g o e s  t o  t h e  S e n a t e  F i n a n c e  C o m m i t t e e  f o r  t h e i r  
re v i e w .  I a m  h o p e f u l  t h a t  t h e  b i l l  w i l l  r e c e i v e  t h e i r  q u i c k  
a p p r o v a l  a n d  r e a c h  f i n a l  p a s s a g e  t h i s  s e s s i o n .  I a m  c o n v i n c e d  
t h a t  t h e  p r o g r a m  c a n  s a v e  t h e  s t a t e  m o n e y  ajtd-^ease t h e  h a r d s h i p  
o f  a n y  l a y o f f s  t h a t  m a y  n e e d  t o  o c c u r  as^-budgejts c o n t i n u e  t o  
t i g h t e n .

P a t  P o u r c h o t
" C h a i r m a n

P P / s s
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A laska State L egislature
P.O. Box v
State Capitol

Juneau, Alaska 99811O f f ic ia l  B u s in e s s

J a n u a r y  24, 19 8 9

V i o l e t a  Z y g m u n g  
j 1 6 2 6  S a n y a
^ A n c h o r a g e ,  A l a s k a  9 9 5 0 8  

D e a r  V i o l e t a :

T h a n k  y o u  f o r  c o n t a c t i n g  m e  t o  e x p r e s s  y o u r  s u p p o r t  f o r  
S e n a t e  Bi l l  73, w h i c h  w o u l d  c r e a t e  a r e t i r e m e n t  i n c e n t i v e  p r o g r a m  
f o r  m e m b e r s  o f  t h e  p u b l i c  e m p l o y e e s  a n d  t e a c h e r s  r e t i r e m e n t  
s y s t e m s .  A s  y o u  m a y  k n ow, t h i s  b i l l  h a s  b e e n  r e f e r r e d  t o  t h e  
S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e ,  w h i c h  I c h a i r .  N o  h e a r i n g s  h a v e  
y e t  b e e n  s c h e d u l e d  o n  t h e  b i l l  b u t  I a m  b e g i n n i n g  t o  h e a r  f r o m  
p e o p l e  l i k e  y o u r s e l f  w h o  a r e  i n t e r e s t e d  in it.

H o w e v e r ,  t h e r e  is g e n e r a l  c o n c e r n  o v e r  t h e  f i s c a l  
i m p l i c a t i o n s  o f  t h e  b i ll. W h i l e  t h e  p r o g r a m  is i n t e n d e d  t o  
r e s u l t  i n  a n e t  r e d u c t i o n  i n  p e r s o n a l  s e r v i c e s  c o s t s  t o  t h e  s t a t e  
o r  o t h e r  e m p l o y e r s ,  t h e r e  is n o t  c l e a r  e v i d e n c e  t h a t  t h i s  w a s  t h e  
c a s e  w h e n  a s i m i l a r  p r o g r a m  w a s  in  e f f e c t  a c o u p l e  o f  y e a r s  ago. 
W i t h  o u r  r e v e n u e  s i t u a t i o n  as b l e a k  as it is, I f e e l  s t r o n g l y  
t h a t  t h e  p r o g r a m  m u s t  b e  f a s h i o n e d  t o  e n s u r e  t h a t  t h e r e  is n o  n e t  
c o s t  t o  t h e  s t a t e .

I d o  a p p r e c i a t e  y o u r  c o m m e n t s ,  Violeta^, a n d  a s s u r e  y o u  I 
w i l l  k e e p  t h e m  in  m i n d  as t h e  c o m m i t t e ^ b e g i i ^ s  i t s  d e l i b e r a t i o n s  
o n  S B  73. J

n c e r e l y

n a t o r  P a t  P o u r c h o t
C h a i r m a n

P P / s s



glatffea Ibtate Hegtsdature
Senator J im Duncan
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RECEIVED 8Ct

S e n a t o r  Pat P o u r c h o t  
3 1 1 1  C  Street, S u i t e  545 
A n c h o r a g e ,  A K  9 9 5 0 3

D e a r  S e n a t o r  P o u r c h o t :

I n  the m o n t h s  s i n c e  p a s s a g e  o f  the R e t i r e m e n t  I n c e n t i v e  
l e g i s l a t i o n ,  I h a v e  r e c e i v e d  c a l l s  and l e t t e r s  f r o m  s t a t e  
e m p l o y e e s  t h r o u g h o u t  A l a s k a  w h o  w e r e  e x c l u d e d  f r o m  p a r t i c i p a t i o n  
i n  t h e  p r o g r a m  b e c a u s e  of  t h e  O M B  g u i d e l i n e s  o n  h o w  a s a v i n g s  
c o u l d  be  c a l c u l a t e d .  I a m  a w a r e  t h a t  you m a y  a l s o  h a v e  b e e n  
c o n t a c t e d  by s t a t e  e m p l o y e e s  on t h i s  issue. A s  t h e  r e s u l t  o f  t h e  
c o n c e r n s  e x p r e s s e d  b y  t h e s e  e m p l o y e e s ,  I o f f e r e d  n u m e r o u s  
s u g g e s t i o n s  on w a y s  t o  c h a n g e  t h e  S t a t e ' s  g u i d e l i n e s  so  a g r e a t e r  
n u m b e r  of e m p l o y e e s  c o u l d  p a r t i c i p a t e .  T hese s u g g e s t i o n s  were, 
f o r  t h e  m o s t  p a r t ,  r e j e c t e d  b y  OMB.

I r e c e n t l y  m e t  w i t h  G a r r e y  Peska, the G o v e r n o r ' s  C h i e f  of  
Staff, and B o b  Ev a n s ,  t h e  G o v e r n o r ' s  L e g i s l a t i v e  L i a i s o n  to  
d i s c u s s  m y  c o n c e r n  t h a t  a g r e a t  n u m b e r  of e m p l o y e e s  f o r  w h i c h  t h e  
R e t i r e m e n t  I n c e n t i v e  P r o g r a m  w a s  e x p r e s s l y  i n t e n d e d  h a v e  n o t  
q u a l i f i e d  u n d e r  t h e  O M B  g u i d e l i n e s .  A t  that m e e t i n g ,  Mr. P e s k a  
a g r e e d  th a t  t h e  A d m i n i s t r a t i o n  w o u l d  a c t i v e l y  s u p p o r t  p a s s a g e  of 
t h e  f o l l o w i n g  s t a t u t o r y  c h a n g e s  t o  the R e t i r e m e n t  I n c e n t i v e  
P r o g r a m  in t h e  u p c o m i n g  l e g i s l a t i v e  s e s sion a n d  i n  r e s p o n s e  I 
h a v e  h a d  the e n c l o s e d  b i l l  d r a f t e d  t o  do the f o l l o w i n g :

1. I n c r e a s i n g  t h e  p e r i o d  w i t h i n  w h i c h  a s a v i n g s  m u s t  b e  s h o w n  
f r o m  t h r e e  y e a r s  t o  f i v e  y e a r s ;

2. a l l o w i n g  e m p l o y e e s  t o  p a y  p a r t  o f  the e m p l o y e r ' s  s h a r e  of 
t h e  R e t i r e m e n t  I n c e n t i v e  c o s t  in o r d e r  to s h o w  a s a v i n g s ;

3. o r  e l e c t i n g  t o  t a k e  a n  a c t u a r i a l  r e d u c t i o n  i n  b e n e f i t  in 
o r d e r  to r e d u c e  t h e  e m p l o y e r ' s  c o s t  and r e s u l t  in a sa v i n g s .

W i t h  the k n o w l e d g e  t h a t  t h e s e  c h a n g e s  a r e  l i k e l y  t o  r e s u l t  
in a s u b s t a n t i a l l y  h i g h e r  n u m b e r  of e m p l o y e e s  q u a l i f y i n g  f o r  t h e  
p r o g r a m ,  and t h a t  t h e  a p p l i c a t i o n  p e r i o d  for s t a t e  e m p l o y e e s  e n d s

CO M M I T T E E S :  
Finance 

Vice Chair -  
Health Education 
a Social Services 
Budget a Audit 

Banking a 
Economic 

Development

D i s t r i c t  C



R e t i r e m e n t  I n c e n t i v e  P r o g r a m
O c t o b e r  4, 1989
P a g e  2

o n  M a r c h  31, 1 9 9 0 ,  I h a v e  a l s o  r e c o m m e n d e d  t h a t  O M B  a n d  t h e
D i v i s i o n  of R e t i r e m e n t  a n d  B e n e f i t s  b e g i n  a c c e p t i n g  a p p l i c a t i o n s  
f r o m  a l l  p o t e n t i a l  p a r t i c i p a n t s  as s o o n  as p o s s i b l e .

I b e l ieve t h e s e  c h a n g e s  w i l l  e n a b l e  the S t a t e  o f  A l a s k a  to 
r e a l i z e  t h e  va s t  s a v i n g s  w h i c h  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  
w a s  d e s i g n e d  to c r e a t e .  I f  y o u  d e s i r e  f u r t h e r  i n f o r m a t i o n  or 
w o u l d  li k e  to d i s c u s s  t h e  issue, p l e a s e  g i v e  m e  a ca l l  at 
4 6 5 - 4 7 6 6 .  Please l e t  m e  k n o w  if y o u  wi s h  to  b e  l i s t e d  a s  a 
c o - s p o n s o r  on t h e  b i l l  as  s o o n  as p o s s i b l e .

S i n c e r e l y

J i m  D u n c a n  
S e n a t o r

E n c l o s u r e



S E N A T E  B I L L  NO.

IN THE L E G I S L A T U R E  O F  T H E  S T A T E  OF  A L A S K A  

S I X T E E N T H  L E G I S L A T U R E  - S E C O N D  S E S S I O N

A  B I L L

F o r  a n  A c t  entitled: " A n  A c t  r e l a t i n g  to t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m ;

a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e . "

B E  IT E N A C T E D  B Y  THE L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

* S e c t i o n  1. S e c t i o n  2.(b) , ch. 89, S L A  1989, is a m e n d e d  to r e ad:

(b) The o r g a n i z a t i o n a l  u n i t s  o f  a p l a n  m u s t  b e  s e l e c t e d  s o  t h a t  

i m p l e m e n t a t i o n  of t h e  p l a n  r e s u l t s  i n  m a x i m u m  s a v i n g s  to t h e  e m p l o y e r  

i n  p e r s o n a l  s e r v i c e s  c o s t s  w i t h i n  f i v e  [THREE] y e a r s  a f t e r  t h e  c o m­

m e n c e m e n t  o f  the p l a n .  A  p l a n  t h a t  r e s u l t s  in s a v i n g s  in p e r s o n a l  

s e r v i c e s  costs in a n y  a m o u n t  t h a t  is in ex c e s s  o f  all c o s t s  t o  the 

e m p l o y e r  q u a l i f i e s  u n d e r  this s e c t i o n .  T h e  d e s i g n a t i o n  m a y  i n c l u d e  

o n l y  r e p r e s e n t a t i v e s  f r o m  j o b  c l a s s i f i c a t i o n s  w h o s e  i n c l u s i o n  c o n t r i b­

u t e s  to the overall c o s t  savings.

* Sec. 2. S e c t i o n  2 ( d ) ,  ch. 89, S L A  1989, is a m e n d e d  to read:

(d) A  p a r t i c i p a t i n g  e m p l o y e r  s h a l l  p r e p a r e  a n d  f i l e  t h e  r e ­

t i r e m e n t  i n c e n t i v e  p l a n  w i t h  the a d m i n i s t r a t o r .  F o r  s t a t e  e m p l o y e e s  

o t h e r  t h a n  u n i v e r s i t y  e m p l o y e e s ,  t h e  a d m i n i s t r a t o r  m a y  a p p r o v e  a 

d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t  o n l y  i f  the o f f i c e  of m a n a g e m e n t  a n d  

b u d g e t  c e r t i f i e s  t h a t  t h e  u n i t ' s  p a r t i c i p a t i o n  in t h e  p l a n  m e e t s  the 

r e q u i r e m e n t s  of (b) o f  th i s  sec t i o n .  T h e  a d m i n i s t r a t o r  s h a l l  a p p r o v e  

t h e  p l a n  if  it m e e t s  the r e q u i r e m e n t s  o f  this s e c t i o n .  The p l a n  m u s t

(1) i d e n t i f y  o r g a n i z a t i o n a l  u n i t s  and e m p l o y e e s  e l i g i b l e  to 

p a r t i c i p a t e  in the p r o g r a m ;

(2) i n c l u d e  a r e i m b u r s e m e n t  a g r e e m e n t  t h a t

(A) r e q u i r e s  the e m p l o y e r ,  for e a c h  e m p l o y e e  w h o  is

-1-
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4 i ( i )  t h e  a c t u a r i a l  e q u i v a l e n t  o f  t h e  d i f f e r e n c e

b e t w e e n  t h e  b e n e f i t s  t h e  p a r t i c i p a n t  r e c e i v e s  a f t e r  t h e

r e t i r e d  u n d e r  t h e  p l a n ,  t o  r e i m b u r s e  t h e  s y s t e m  w i t h i n  t h r e e  

y e a r s  a f t e r  t h e  e n d  o f  t h e  f i s c a l  y e a r  i n  w h i c h  t h e  e m p l o y e e  i s  
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5

a d d i t i o n  o f  t h e  r e t i r e m e n t  i n c e n t i v e  u n d e r  t h i s  s e c t i o n  a n d  i 

t h e  a m o u n t  t h e  p a r t i c i p a n t  w o u l d  h a v e  r e c e i v e d  w i t h o u t  t h e  

i n c e n t i v e ,  l e s s  t h e  t o t a l  o f  t h e  a m o u n t  t h e  p a r t i c i p a n t  h a s  

p a i d  o n  t h e  i n d e b t e d n e s s  d e t e r m i n e d  u n d e r  ( e )  o r  ( f )  o f  t h i s  

s e c t i o n  a n d  t h e  a m o u n t  p a i d  u n d e r  ( i )  o f  t h i s  s e c t i o n ,  i f  

a n y ;  a n d

( i i )  a n  a p p r o p r i a t e  s h a r e  o f  t h e  a d m i n i s t r a t i v e  c o s t s  

o f  t h e  p r o g r a m ;  a n d

( B )  p r o v i d e s  t h a t  c o n t r i b u t i o n s  f r o m  t h e  e m p l o y e r  

u n d e r  t h i s  s e c t i o n  t a k e  p r i o r i t y  o v e r  o t h e r  o b l i g a t i o n s  o f  t h e  

e m p l o y e r  t o  t h e  m a x i m u m  e x t e n t  p e r m i t t e d  b y  l a w .

*  S e c .  3 .  S e c t i o n  2 ,  c h .  8 9 ,  S L A  1 9 8 9 ,  i s  a m e n d e d  b y  a d d i n g  a  n e w .

s u b s e c t i o n  t o  r e a d ;

( i )  I n  o r d e r  t o  e s t a b l i s h  e l i g i b i l i t y  f o r  p a r t i c i p a t i o n  u n d e r  

( b )  o f  t h i s  s e c t i o n ,  a n d  i n  a d d i t i o n  t o  t h e  e m p l o y e e  i n d e b t e d n e s s  

r e q u i r e d  u n d e r  ( e )  o r  ( f )  o f  t h i s  s e c t i o n ,  a n  e m p l o y e e  m a y  e l e c t  t o  

a s s u m e  a  p o r t i o n  o f  t h e  e m p l o y e r  l i a b i l i t y  c a l c u l a t e d  u n d e r  ( d )  o f  

t h i s  s e c t i o n .  A n  o u t s t a n d i n g  i n d e b t e d n e s s  a t  t h e  t i m e  t h e  e m p l o y e e  i s  

a p p o i n t e d  t o  r e t i r e m e n t  w i l l  r e q u i r e  a n  a c t u a r i a l  a d j u s t m e n t  t o  t h e

25 b e n e f i t s .

26 *  S e c .  4 .  S e c t i o n  9 ( a ) ,  c h .  8 9 ,  S L A  1 9 8 9 ,  i s  a m e n d e d  t o  r e a d :

( a )  I f  a  p a r t i c i p a n t  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  i s

r e e m p l o y e d  a s  a  m e m b e r  o f  t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m

u n d e r  A S  3 9 . 3 5  o r  t h e  t e a c h e r s '  r e t i i e m e n t  s y s t e m  u n d e r  A S  1 4 . 2 5  a f t e r

-2-



a p p o i n t m e n t  t o  r e t i r e m e n t  u n d e r  t h e  p r o g r a m ,  t h e  p a r t i c i p a n t  l o s e s  t h e  

i n c e n t i v e  c r e d i t  r e c e i v e d  u n d e r  s e c .  2 ( g )  o f  t h i s  A c t  a n d  i s  i n d e b t e d  

t o  t h e  s y s t e m .  T h e  a m o u n t  o f  t h e  i n d e b t e d n e s s  i s  e q u a l  t c  1 1 0  p e r c e n t  

o f  t h e  a m o u n t  t h e  p a r t i c i p a n t  r e c e i v e d  a s  a  r e s u l t  o f  p a r t i c i p a t i o n  i n  

t h e  p r o g r a m  t o  w h i c h  t h e  p a r t i c i p a n t  w a s  n o t  o t h e r w i s e  e n t i t l e d ,  i n ­

c l u d i n g  t h e  c o s t  o f  h e a l t h  i n s u r a n c e .  T h e  p a r t i c i p a n t  i s  e n t i t l e d  t o  

a  c r e d i t  t o  b e  a p p l i e d  a g a i n s t  t h e  r e e m p l o y m e n t  i n d e b t e d n e s s  i n  t h e  

a m o u n t  t h e  p a r t i c i p a n t  h a s  p a i d  u n d e r  s e c .  2(e)±  [ O R ]  ( f ) ,  a n d  ( o f  

t h i s  A c t .  I n t e r e s t  • . a c c r u e s  o n  t h e  i n d e b t e d n e s s  a t  t h e  r a t e  e t a b -

l i s h e d  b y  r e g u l a t i o n  f r o m  t h e  d a t e  o f  r e e m p l o y m e n t  u n t i l  t h e  m e m b e r  i s

a p p o i n t e d  t o  r e t i r e m e n t  a n d  a c c e p t s  a n  a c t u a r i a l  a d j u s t m e n t  t o  t h e

m e m b e r ' s  f u t u r e  b e n e f i t s  o r  u n t i l  t h e  a m o u n t  i s  p a i d  i n  f u l l .

S e c .  5 .  T h i s  A c t  t a k e s  e f f e c t  i m m e d i a t e l y  u n d e r  A S  0 1 . 1 0 . 0 7 0 ( c ) .
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S e c .  39 .27 .010 . B a s i c  s a l a r y  s c h e d u le .  [ R e p e a le d ,  § 12 c h  80 S L A  
1978. F o r  c u r r e n t  l a w  c o v e r i n g  t h e  s u b j e c t  m a t t e r ,  s e e  A S  3 9 .27 .0 11 .]

S e c .  3 9 .2 7 .0 1 1 .  S a l a r y  s c h e d u le ,  (a )  T h e  fo l lo w in g  m o n th ly  b a s ic  
s a l a r y  s c h e d u le  is  a p p ro v e d  a s  th e  p a y  p la n  fo r  c la s s i f ie d  a n d  p a r t i a l l y  
e x e m p t  e m p lo y e e s  in  th e  e x e c u t iv e  b ra n c h  o f  th e  s ta te  g o v e rn m e n t  
w h o  a r e  n o t  m e m b e rs  o f  a  c o l le c t iv e  b a r g a in in g  u n i t  e s ta b li s h e d  u n d e r

o f  th e  le g i s la t u r e u n d e r  A S 2 4 .1 0  a n d A S  2 4 .2 0 :
R a n g e S te p S te p S te p S te p S te p S te p

N o . A B C D E F
0 5 1 ,3 8 7 1 ,4 2 5 1 ,4 6 7 1 ,5 0 7 1 ,5 5 2 1 ,5 9 3
0 6 1 ,4 6 7 1 ,5 0 7 1 ,5 5 2 1 ,5 9 3 1 ,6 3 9 1 ,6 8 7
0 7 1 ,5 5 2 1 ,5 9 3 1 ,6 3 9 1 ,6 8 7 1 ,7 4 0 1 ,7 9 3
0 8 1 ,6 3 9 1 ,6 8 7 1 ,7 4 0 1 ,7 9 3 1 ,8 4 5 1 ,9 0 3
0 9 1 ,7 4 0 1 ,7 9 3 1 ,8 4 5 1 ,9 0 3 1 ,9 6 5 2 ,0 2 0
1 0 1 ,8 4 5 1 ,9 0 3 1 ,9 6 5 2 ,0 2 0 2 ,0 8 2 2 , 1 4 5
1 1 1 ,9 6 5 2 ,0 2 0 2 ,0 8 2 2 ,1 4 5 2 ,2 1 7 2 , 2 8 6
1 2 2 ,0 8 2 2 ,1 4 5 2 , 2 1 7 2 ,2 8 6 2 ,3 6 5 2 , 4 4 5
1 3 2 ,2 1 7 2 ,2 8 6 2 ,3 6 5 2 ,4 4 5 2 ,5 3 1 2 ,6 2 3
1 4 2 ,3 6 5 2 ,4 4 5 2 ,5 3 1 2 ,6 2 3 2 ,7 1 5 2 , 8 1 8
1 5 2 ,5 3 1 2 ,6 2 3 2 ,7 1 5 2 ,8 1 8 2 ,9 1 0 3 , 0 2 0
1 6 2 ,7 1 5 2 ,8 1 8 2 ,9 1 0 3 ,0 2 0 3 ,1 2 9 3 , 2 4 2
1 7 2 ,9 1 0 3 ,0 2 0 3 ,1 2 9 3 ,2 4 2 3 ,3 5 3 3 , 4 6 8
1 8 3 ,1 2 9 3 ,2 4 2 3 ,3 5 3 3 ,4 6 8 3 ,5 8 2 3 , 7 1 7
1 9 3 ,3 5 3 3 ,4 6 8 3 ,5 8 2 3 ,7 1 7 3 ,8 3 1 3 , 9 7 4
2 0 3 ,5 8 2 3 ,7 1 7 3 ,8 3 1 3 ,9 7 4 4 ,0 9 5 4 , 2 4 6
2 1 3 ,8 3 1 3 ,9 7 4 4 ,0 9 5 4 ,2 4 6 4 ,3 7 9 4 , 5 3 7
2 2 4 ,0 9 5 4 ,2 4 6 4 ,3 7 9 4 ,5 3 7 4 ,6 8 7 4 , 8 5 9
2 3 4 ,3 7 9 4 ,5 3 7 4 , 6 8 7 4 ,8 5 9 5 ,0 2 1 5 , 2 0 9
2 4 4 ,6 8 7 4 ,8 5 9 5 ,0 2 1 5 ,2 0 9 5 ,3 8 5 5 , 5 6 8
2 5 5 ,0 2 1 5 ,2 0 9 5 ,3 8 5 5 ,5 6 8 5 ,7 7 3 5 , 9 9 0
2 6 5 ,2 0 9 5 ,3 8 5 5 ,5 6 8 5 ,7 7 3 5 ,9 9 0 6 , 2 0 6
2 7 5 ,3 8 5 5 ,5 6 8 5 ,7 7 3 5 ,9 9 0 6 ,2 0 6 6 , 4 4 2
2 8 5 ,5 6 8 5 ,7 7 3 5 , 9 9 0 6 ,2 0 6 6 ,4 4 2 6 , 6 6 6
2 9 5 ,7 7 3 5 ,9 9 0 6 ,2 0 6 6 ,4 4 2 6 ,6 6 6 6 ,9 0 1
3 0 5 ,9 9 0 6 ,2 0 6 6 ,4 4 2 6 ,6 6 6 6 ,9 0 1 7 , 1 4 4

(b ) [ R e p e a le d ,  § 38 c h  3  S L A  1980.1
(c ) I f  a  s t a t e  o f f ic e r  o r  e m p lo y e e  is  a p p o in te d  a  d e p u ty  d e p a r tm e n t  

h e a d  o r  a  d iv i s io n  d i r e c t o r  a n d , a t  th e  t im e  o f  a p p o in tm e n t , th e  o f f ic e r  
o r  e m p k y e e  is  re c e iv in g  a  s a l a r y  h ig h e r  t h a n  t h a t  s e t  f o r  th e  p o s i t io n  
to  w h ic h  a p p o in tm e n t  h a s  b e e n  m a d e , th e  o f f ic e r  o r  e m p lo y e e  is  e n t i ­
t le d  to  c o n t in u e  re c e iv in g  th e  h ig h e r  s a la r y .  T h is  s u b s e c t io n  d o e s  n o t  
a p p ly  to  th e  s a la r y  o f  a  p e rs o n  a p p o in te d  to  a  p o s it io n  o th e r  t h a n  a  
d e p u ty  d e p a r tm e n t  h e ad  o r  a  d iv i s io n  d i r e c to r . (§ 1 2  ch  1 4 8  S L A  1 9 7 6 ; 
a m  § 1 ch  9 2  S L A  1 9 7 7 ; a m  §§ 1 , 1 0  ch  8 0  S L A  1 9 7 8 ; a m  §§ 1 . 1 6 ,  3 0 ,
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Article 6. Benefits.

Section
370. Retirement benefits 
385. Conditiona l service retirement bene­

fits
395. Voluntary contribution benefit 
400. Nonoccupational d isab ility benefits 
410. Occupational d isab ility benefits 
415. Reemployment of disabled em­

ployees
420. Nonoccupational death benefits 
430. Occupational death benefit 
440. Death after occupational d isability
450. Joint and survivor option
451. Spouse survivor benefits under Pub­

lic  Employees Retirement Act of 
1949

455. Rights under qualified domestic re­
lations order 

460. Level income option 
475. Post-retirement pension adjustment 
480. Cost-of-living allowance

Section
485. M in imum  benefit 
490. Designation of beneficiary 
495. Time lim it for application 
500. Safeguard of employee funds held by 

the system 
505. Exemption of employee funds and 

benefits
510. Voluntary waiver of benefits 
520. Adjustments 
522. Waiver of adjustments 
525. L im itation on use of credited service 

a-, peace officer or fireman 
527. Election to terminate coverage os a 

peace officer or fireman 
530. L im it on pension 
535. Medical benefits 
541. Actuarial reduction of be..efit
546. Tax exemption
547. Effect of amendments

N O TES  TO  D E C IS IO N S

Vested benefits . — Benefits under 
Public Employees’ Retirement System are 
in  the nature of deferred compensation 
and the r ight to such benefits vests imme­
d iately upon an employee's enrollment in  
that system. Hammond v. Hofibeck, Sup. 
Ct. Op. No. 2345 (F ile No. 4742), 627 P.2d 
1052 (1981).

The vested benfits protected by Alaska 
Const., art. X II, § 7. necessarily include 
not only the dollr: amount of the benefits 
payable, but the requirements for e lig ib il­
ity as we ll. Hammond v. Hofibeck, Sup.

C t. Op. No. 2345 (File No. 4742), 627 P.2d 
1052 (1981).

The fact that rights in  Public Em ­
ployees’ Retirement System vest on em­
ployment does not preclude modifications 
of the system; that fact does, however, re­
quire that any changes in the system that 
operate to a given employee's disadvan­
tage must be offset by comparable new ad­
vantages to that employee. Hammond v. 
Hofibeck, Sup. Ct. Op. No. 2345 (File No. 
4742), 627 P.2d 1052 (1981).

S e c .  3 9 .3 5 .3 7 0 .  R e t i r e m e n t  b e n e f i t s ,  (a )  S u b je c t  to  A S  3 9 .3 5 .4 5 0 ,  
a  t e rm in a t e d  e m p lo y e e  is  e l ig ib le  f o r  a  n o rm a l r e t i r e m e n t  b e n e f i t

( 1 )  a t  a g e  6 0  w ith  a t  le a s t  f i v e  y e a r s  c re d ite d  s e rv ic e , o r
( 2 )  w i th  a t  le a s t  2 0  y e a r s  o f  c re d i t e d  s e rv ic e  a s  a  p e ac e  o f f ic e r  o r  

j f i r e m a n , o r
( 3 )  w i th  a t  le a s t  3 0  y e a r s  o f  c re d i t e d  se rv ic e  f o r  a l l  o th e r  e m p lo y e e s .
(b ) S u b je c t  to  A S  3 9 .3 5 .4 5 0 ,  a  t e rm in a t e d  em p lo y e e  is  e l ig ib le  f o r  a n  

e a r i y  r e t i r e m e n t  b e n e fi t  a t  a g e  5 5  w ith  a t  le a s t  f iv e  y e a r s  c re d ite d  
s e rv ic e . A n  a c t u a r ia l  a d ju s tm e n t  m u s t  be m ad e  to  r e t i r e m e n t  b e n e f i t s  
p a id  u n d e r  t h i s  s e c t io n  fo r  a n  e a r ly  r e t i r e m e n t  b e n e f i t .

(c ) T h e  m o n t h ly  a m o u n t  o f  a  r e t i r e m e n t  b e n e fi t  f o r  a  p eace  o f f ic e r  
o r  f i r e m a n  is  tw o  p e rc e n t  o f  th e  a v e r a g e  m o n th ly  c om p e n s a t io n  t im e s  
th e  y e a r s  o f  c re d ite d  s e rv ic e  t h r o u g h  10  y e a r s , p lu s  tw o  a n d  o n e - h a l f
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p e rc e n t  o f  th e  a v e r a g e  m o n th ly  c om p e n s a t io n  t im e s  th e  y e a r s  o f  s e r ­
v ic e  o v e r  1 0  y e a r s .  F o r  a l l  o th e r  e m p lo y e e s  i t  is

(1 )  tw o  p e rc e n t  o f  th e  a v e ra g e  m o n th ly  c om p e n s a t io n  t im e s  a l l  
y e a r s  o f  s e rv ic e  b e fo re  J u ly  1 . 1 9 8 6 . a n d  f o r  y e a r s  o f  s e rv ic e  t h r o u g h  a  
t o t a l o f  1 0  y e a r s ;  p lu s

( 2 )  tw o  a n d  o n e -q u a r t e r  p e rc e n t  o f  th e  a v e r a g e  m o n th ly  c om p e n s a ­
t io n  t im e s  a l l  y e a r s  o f  s e rv ic e  a f t e r  J u n e  3 0 ,  1 9 8 6 , o v e r  1 0  y e a r s  o f  
t o t a l s e rv ic e  th r o u g h  2 0  y e a r s ;  p lu s

(3 )  tw o  a n d  o n e - h a l f  p e rc e n t  o f  th e  a v e r a g e  m o n th ly  c o m p e n s a t io n  
t im e s  a l l  y e a r s  o f  s e rv ic e  a f t e r  J u n e  3 0 ,  1 9 8 6 , o v e r  2 0  y e a r s  o f  t o t a l  
s e rv ic e .

(d ) T h e  m o n th ly  a m o u n t  o f  a  r e t i r e m e n t  b e n e f i t  fo r  a  d e fe r r e d  
v e s te d  m e m b e r  s h a l l  be d e te rm in e d  in  a c c o rd a n c e  w ith  (c ) o f  t h i s  
s e c t io n  a s  i t  w a s  in  e ffe c t  on  th e  d a te  o f  th e  e m p lo y e e ’s t e rm in a t i o n  o f  
e m p lo y m e n t .

(e ) B e n e f i t s  p a y a b le  u n d e r  t h is  s e c t io n  a c c ru e  fr o m  th e  f i r s t  d a y  o f  
th e  m o n th  a f t e r  w h ic h  a l l  o f  th e  fo l lo w in g  r e q u ir e m e n t s  a r e  m e t : ( 1 )  
th e  m e m b e r  m e e ts  th e  e l ig ib i l i t y  r e q u ir e m e n t s  o f  t h is  s e c t io n ; ( 2 )  th e  
m e m b e r  t e rm in a t e s  e m p lo y m e n t ; a n d  ( 3 )  th e  m e m b e r  a p p lie s  f o r  r e ­
t i r e m e n t . T h e  b e n e f i t s  a r e  p a y a b le  th e  la s t  d a y  o f  th e  m o n th . I f  p a y -  
m e r t  is  d e la y e d , a  r e t r o a c t iv e  p a y m e n t  s h a l l  be  m ad e  to  c o v e r  th e  
p e r io d  o f  d e fe rm e n t . T h e  la s t  p a y m e n t  s h a l l  be  m ad e  fo r  th e  m o n th  in  
w h ic h  a  b e n e fi t  is  p a y a b le  u n d e r  t h is  s e c t io n .

( f )  A  m e m b e r  w h o  is  v e s te d  in  th e  s y s tem  a s  a  p e ac e  o f f ic e r  o r  
f i r e m a n  a t  th e  t im e  th e  m e m b e r  in c u r s  a  p e rm a n e n t  d i s a b i l i t y  o f  a t  
le a s t  3 3  '/»p e r  c e n t u n d e r  w o r k e r s ’ c o m p e n s a t io n  a n d  w h o  (1 )  u n d e r ­
g oes  r e t r a in in g  b e cau se  o f  th e  d i s a b i l i t y ;  a n d  ( 2 )  is  s u b s e q u e n t ly  e m ­
p lo y e d  w ith  th e  s ta te  o r  o th e r  e m p lo y e r  in  a  p o s it io n  o th e r  t h a n  p eace  
o f f ic e r  o r  f i r e m a n , is  e l ig ib le  f o r  a  n o rm a l r e t i r e m e n t  b e n e f i t  a s  a  
p eace  o f f ic e r  o r  f i r e m a n  u n d e r  ( a )  a n d  (c ) o f  th is  s e c t io n  u p o n  c o m p le t ­
in g  2 0  y e a r s  o f  c re d ite d  s e rv ic e . (§ 1 8  ch 1 4 3  S L A  1 9 6 0 ; a m  § 2  ch  1 0 2  
S L A  1 9 6 3 ; a m  S 7  ch  1 5 5  S L A  1 9 6 6 ; a m  S 5  ch 2 3 5  S L A  1 9 6 8 ; am  § 6  
ch  1 0 9  S L A  1 9 7 0 ; a m  §§ 6 , 7  ch 1 5 9  S L A  1 9 7 2 ; am  § 1 5  ch  4 7  S L A  
1 9 7 4 ; am  $ 3 4  ch 1 2S  S L A  1 9 7 7 ; a m  $ 3 3  ch 1 4 6  S L A  1 9 8 0 ; a m  SS 2 2  
—  2 4  ch 8 2  S L A  1 9 8 6 ; am  3 4 ,  3 5  ch  1 1 7  S L A  1 9 8 6 )

Cross references. — For 1980 adjust­
ment to pensions of retirees who were dis­
abled at the time of retirement, see § 49. 
ch. 146, SLA 1980 in the Temporary and 
Special Acts and Resolves; for 1986 in ­
crease in retirement benefits for certain 
employees of the Territory of Alaska, see 
5 54. ch. 82. SLA 1986 in the Temporary 
and Special Acts and Resolves.

Effect o f am endm ents . — The first 
1986 amendment substituted "60" for "55"

in  paragraph (1) of subsection la), substi­
tuted "55" for "50" in  the first sentence 
and added the second sentence in  subsec­
tion (b), and, in  subsection tc), added the 
paragraph designations, added "before 
July 1, 1986, and for years of service 
through a total of 10 years; plus" in para­
graph (1), added the provisions of para­
graphs (2) and (3). deleted the former last 
sentence which read "An nctuarial adjust­
ment must he made for an early retire-
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Artic le 8. (ienernl Provisions.

Section680 DiTmiti.'.ns

Sec. 39.35.C80. Defin itions. In this chapter, unless the context 
otherwise requires,

111 "active member" means an employee who is employed by an 
employer, is receiving compensation for seasonal, permanent fu ll­
time, or permanent part-time services, and is making contributions to 
the system;

(2) "actuarial adjustment" means equality in value of the aggregate 
expected payments under two different forms of pension payments, 
considering expected mortality and interest earnings on the basis of 
tables adopted from time to time by the board;

(3) "administrator" means the perron appointed by the commis­
sioner of administration under AS 39.35.050;

(41 "average monthly compensation" means the result obtained by 
dividing the compensation earned by an employee during a considered 
period by the number of months, including fractional months, for 
which compensation was earned; the considered period consists of the 
three consecutive payroll years during the period of credited service 
that yields the highest average, or if  the employee does not have three 
consecutive payroll years, the employee's period of credited service; on 
employee must have at least 115 days of credited service in the last 
payroll year in order for that year to be used as part of the three 
consecutive payroll years;

(5) "beneficiary" means a person designated by an employee to re­
ceive benefits that may ho due from the system upon the employee's 
death;

(6) "board" means the Public Employees Retirement Hoard;
(7) "calendar year” means the period beginning on January 1 and 

ending on December 31;
(8) "compensation" means the total remuneration earned by an em­

ployee for personal services rendered to an employer, including em­
ployee contributions under AK 39.35.1(50, cost-of-living differentials 
only as provided in AS 39.35.675, payments for lenve thut is uctually 
used by the employee, the amount by which the employee's wages are 
reduced under AS 39.30.15(l(c), and any amount deferred under an 
employer-sponsored deferred compensation plan, but does not include 
retirement benefits, severance pay or other separation bonuses, wel­
fare benefits, per diem, expense allowances, workers' compensation 
payments or payments for leave not used by the employee whether 
those leave payments are scheduled payments, lump-sum payments, 
donations, or cash-ins;
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(9t "credited service” means the number of years, including frac­
tional years, recognized for computing benefits that may be due from 
the system;

(10) "deferred vested member" means an inactive member who 
meets the five-year credited service requirement to qualify for a re­
tirement benefit;

t i l)  "dependent child" means an unmarried child of an employee, 
including one adopted, who is dependent upon the employee for sup­
port and who is either (A) under 19 years old or (Bl under 23 years old 
and registered at and attending on a full-time basis an accredited 
educational or technical institution recognized by the Department of 
Education; age restrictions Bet out in this paragraph do not apply to a 
child who is totally and permanently disabled;

(12) "disabled member” means an employee who is terminated, who 
has not received a refund from the system and is receiving a disability 
benefit from the system;

(13) "early retirement” means retirement for a member who is not 
eligible for normal retirement and who is at least 55 years old and is 
eligible to receive benefits under AS 39.35.370(b) or under AS 
39.35.385(b) or (f);

(14) "elected official” means a person whose compensation results 
from personal services rendered to an employer as an elected repre­
sentative;

(15) "employee contribution account" means the total maintained 
by the system of the employee's mandatory contributions, voluntary 
contributions, indebtedness principal, and interest contributions, in ­
terest credited to each of those accounts, and adjustments to the ac­
counts in accordance with AS 39.35.100;

(16) "employee savings account" means the account maintained by 
the system to record the voluntary contributions of each employee, 
including interest and adjustments to the account in accordance with 
AS 39.35.100;

(17) "employer" means the State of Alaska or n political subdivision 
'or public organization of the state that participates in the system;

(18) "fiscal year" means the period beginning on July I and ending 
on June 30 of the following calendar year;

(19) "former member" means an employee who is terminated and 
who has received a total refund of the balance of the employee contri­
bution account, or who has requested in writing a refund or the bal­
ance in the employee contribution account, or who is eligible for a 
refund under AS 39.35.200(b);

(20) "inactive member" means an employee who is terminated and 
who has not received a refund from the system or an employee on 
leiive-without-pay status or layoff status:

(211 "member" or "employee"
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151 SLA 1966; ain § 5 ch 138 SLA 1970; am I  5 ch 66 SLA 1973; am 
§ 22 ch 91 SLA 1987; am § 11 ch 106 SLA

Effect of Amendments. — The 1988 
amendment, effective June 5, 1989, sub­
stituted "system" for "retirement fund '

Sec. 14.25.110. Retirement benefits, (a) Subject to AS 14.25.167, 
a member is eligible fur a normal retirement benefit if  the member

(1) was first hired before July 1, 1975, has attained the age of 55 4 
/ years, and has at least 15 years of credited service, the last five of
! which have been membership service;

(2) has attained the age of 55 years and has nt least eight years of 
membership service;

(3) has attained the age of 55 years, has at least five years of mem­
bership service, and hns nt least three years of Alaska BIA service;

(4) has nt least 25 yenrs of credited service, the last five of which 
have been membership service;

(5) has at least 20 years of membership service;
(6) has at least 20 yenrs of combined membership service and 

Alaska BIA service, the last five of which hove been membership
I service; or

(7) has at least one-half year of membership service as a part-time y 
teacher for each of 20 school years. ^

(b) Subject to AS 14.25.167, n member is eligible for on early retire­
ment benefit upon completing any one of the service requirements in
(a)(1). (2), or (3) of this section and attaining the age of 50 years.

(c) The burden is on the npplicant to prove elig ib ility for retirement 
benefits to the fu ll satisfaction of the administrator.

(d) The monthly amount of a retirement benefit for a member who 
has paid the full amount of any indebtedness is two percent of the 
member's average base salary during any three school yenrs of mem­
bership service times the years of credited service, including credited 
fractional years, divided by 12. An actuarial adjustment must be made 
for early retirement.

(e) The monthly nmount of a retirement benefit must be deter­
mined in accordance with (d) of this section as it is in effect on the date 
of termination of the retiring member's last segment of employment.

(f) The annual amount of retirement benefits for a retiring member 
who was a member of the retirement system established by the Retire­
ment Act of 1945 may not be less than $975 plus 10 percent of the 
total contribution made by the member to the retirement fund of 1945.

(g) A member who is eligible for a service retirement salnry under 
this chapter or under the Retirement Act of 1945 is entitled to a 
benefit of nt least $25 per month for each year of credited service, 
excluding adjustments made under AS 14.25.142 or 14.25.143. If the
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member elected option two under former AS 14.25.063ibi(2) for pay­
ment of any indebtedness when the member in itia lly applied for a 
retirement benefit, or if  the member ciectcd to receive an early retire­
ment benefit under lb) of thin section, the resulting benefit reduction
continues in effect.

(h) The monthly retirement benefit for a member who was receiv­
ing a retirement benefit on July 1,1955, is $50 a month if  the member 
was at least 55 years of age on July 1, 1955.

(i) Benefits payable under this section accrue from the first day of 
the month after which all of the following requirements are met: (1) 
the member meets the e lig ib ility requirements of this section; (2) the 
member terminates employment; and (3) the member applies for re­
tirement. Benefits are not payable under this section during a school 
year in which credit for n full year of service is granted. The benefits 
are payable the last day of the month. If payment is delayed, a retro­
active payment must be made for the month in which a benefit is 
payable- under this section. The last payment shall be for the month in 
which the member dies or is no longer eligible for a benefit under this 
section. (§ 12 ch 145 SLA 1955; am 5 4 ch 1-12 SLA 1957; am § 9 ch 
89 SLA 1960; am § 4 ch 86 SLA 1963; am § 6 ch 151 SLA 1966; nm 
§ 2 ch 85 SLA 1971; am § 8 ch 66 SLA 1973; am § 1 ch 77 SLA 1973; 
am § 2 ch 57 SLA 1974; am §§ 1—3 ch 173 SLA 1975; am § 5 ch 169 
SLA 1976; nm S 14 ch 13 SLA 1980; am § 2 ch 146 SLA 1980; nm § 9 
ch 137 SLA 1982; nm § 1 ch 81 SLA 1986; am «§ 1. 2 ch 117 SLA 
1986; am 5 22 ch 85 SLA 1988)

Effect of nmontlmcnU. — The 1888 nertej "former" in the wcond sentence in 
nmendrm'M, effective June 2. 1888, in- subsection Ip).

Sec. 14.25.143. Post retirement pension ad justm ent (a) When 
the administrator determines t hut the cost of liv ing has increased and 
that the financial condition of the system permits, the administrator 
shall increase benefit payments to persons receiving benefits under 
this system.

(b) The amount of the increase in benefit payments may not exceed 
the lesser of

(1) the increase in the cost of liv ing since the date of retirement; or
(2) four percent of the retirement benefit compounded for each year 

of retirement.
(c) The administrator shall implement this section by regulation.
(d) A person receiving benefits under this chapter shall be granted 

a 10 per cent increase in the current base benefit if  the person was 
receiving benefits on July 1,1976. The increase shall be effective July 
1, 1977.

(e) If at the time of first receiving a retirement benefit a member 
was receiving a disability benefit, the administrator shall include the
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Sec. 14.25.200. Exemption from taxation and process, 
(a) Member contributions and other amounts held in the system on 
behalf of a member or other person who is or may become eligible for 
benefits under the system are exempt from Alaska state and munici­
pal taxes and are not subject to anticipation, alienation, sale, transfer, 
assignment, pledge, encumbrance, or charge of any kind, either volun­
tary or involuntary, before they are received by the person entitled to 
the amount under the terms of the system, and any attempt to antici­
pate, alienate, sell, transfer, assign, pledge, encumber, charge, or oth­
erwise dispose of any right to amounts accrued in the system is void. 
However, a member’s right to receive benefits may be assigned under 
a qualified domestic relations order.

(b) Member contributions and other amounts held in the system 
and benefits payable under this chapter are exempt from garnish­
ment, execution, or levy as provided in AS 09.38 (exemptions). (§ 22 
ch 145 SLA 1955; am § 17 ch 89 SLA 1960; am § 13 ch 84 SLA 1969; 
am § 22 ch 13 SLA 1980; am § 3 ch 62 SLA 1982; am S 3 ch 82 SLA 
1986; am § 18 ch 117 SLA 1986; am § 17 ch 106 SLA 1988)

E ffect o f am endm ents . — The 1988 subsection (a) and in  subsection (b), and 
amendment, effective June 5, 1988, sub- made a m inor punctuation change in  sub­
stituted "in the system” for "in the retire- section (b). 
ment fund" twice in  the first sentence in

Sec. 14.25.220. Definitions. In this chapter, unless the context re­
quires otherwise,

(1) "active member” means a member who is employed by an em­
ployer, is receiving compensation on a full-time or part-time basis and 
is making contributions to the system, or a member making contribu­
tions under AS 14.20.330 or 14.20.345;

(2) "actuarial adjustment” means equality in value of the aggregate 
expected payments under two different forms of pension payments, 
considering expected mortality and interest earnings on the basis of 
tables adopted from time to time by the board;

(3) "administrator” means the person appointed by the commis­
sioner of administration under AS 14.25.015;

(4) "annuitant” means a retired member or a disabled member who 
is receiving a benefit under this system;

(5) "average base salary” means the result obtained by dividing the 
sum of the member’s three highest years’ base salary by three, or if a 
member does not have three years base salary, then by dividing the 
sum c f all base salaries by the number of years of base salary; the base 
salary for a year in which credit is granted for disability totaling more 
than one-third of a year may not be used in the computation of the 
average base salary; the base salary in a school year for which the 
member receives compensation for less than two-thirds of a year may 
not be used in the computation of the average base salary; if compen-
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s u t i o n  is  r e c e iv e d  fu r  m o r e  t h a n  tw o  t h i r d s  n f  n y c ; i r .  t h e  f u l l  Im se  
s a l a r y  fu r  t h a t  s c h o o l y e a r  s h a l l  h e  u s e d  in  t h e  c o m p u t a t i o n  o f  t h e  
a v e r a g e  b a s e  s a l a r y :

(G> " b a s e  s a l a r y "
(A t  m e a n s  t h e  t o t a l  r e m u n e r a t i o n  p a y a b le  u n d e r  c o n t r a c t  f o r  a  f u l l  

y e a r  o f  m e m b e r s h ip  s e r v ic e ,  in c lu d in g  a d d e n d a  t o  t h e  c o n t r a c t ;
tB> h a s  t h e  s a m e  m e a n in g  a s  " c o m p e n s a t i o n "  u n d e r  A S  

3 9 .3 5 .6 8 0 ( 8 1  w h e n  a p p l i e d  t o  a  s t a t e  le g i s la t o r  w h o  e le c t s  m e m b e r s h ip  
u n d e r  A S  14 2 5 . 0 l l ) lb > ;

(7 1  " b e n e f i c i a r y "  m e a n s  a  p e r s o n  d e s ig n a t e d  b y  a  m e m b e r  t o  r e c e iv e  
b e n e f i t s  t h a t  m a y  h e  d u e  f r o m  t h e  s y s t e m  u p o n  t h e  m e m b e r 's  d e a th ;

( 8 )  "B IA  s e r v i c e "  m e a n s  s e r v ic e ,  in c lu d in g  p a r t i a l  y e a r s ,  a s  a  
t e a c h e r ,  a  c e r t i f i c a t e d  p e r s o n  e m p lo y e d  in  a  f u l l  t im e  p o s i t io n  r e q u i r ­
in g  a  t e a c h in g  c e r t i f i c a t e  a s  a  c o n d i t io n  o f  e m p lo y m e n t ,  o r  a  B u r e a u  n f  
In d ia n  A f f a i r s  p r o fe s s io n a l e d u c a t o r  in  a  s c h o o l o r  s c h o o l s y s t e m  o p e r ­
a t e d  h v  th e  B u r e a u  o f  I n d ia n  A f f a i r s  in  A la s k a ;

( 9 )  " b o a r d "  m e a n s  t h e  A la s k a  T e a c h e r s '  I t e t i r e m e n t  B o a r d  e s t a b ­
li s h e d  u n d e r  A S  1 4 . 2 5 . 0 3 5 .

( 1 0 )  " c o m p e n s a t i o n "  m e a n s  t h e  t o t a l r e m u n e r a t i o n  p a id  u n d e r  c o n ­
t r a c t  to  a  m e m b e r  f o r  s e r v ic e s  r e n d e r e d  d u r i n g  a  s c h o o l y e a r ,  in c lu d ­
in g  c o s t - o f - l i v i n g  d i f f e r e n t i a l s ,  p a y m e n t s  f o r  le a v e  t h a t  i s  a c t u a l ly  
u s e d  b y  t h e  m e m b e r ,  t h e  a m o u n t  b y  w h ic h  th e  m e m b e r 's  w a g e s  n r e  
re d u c e d  u n d e r  A S  3 9 .3 0 .1 5 0 1 c ) ,  a n d  t h e  a m o u n t  d e fe r r e d  u n d e r  a n  
e m p lo y e r - s p o n s o r e d  d e f e r r e d  c o m p e n s a t io n  p la n  o r  t h e  t a x  s h e l t e r  a n ­
n u i t y  p la n  a p p r o v e d  b y  t h e  D e p a r tm e n t  o f  E d u c a t io n ,  b u t  d o c s  n o t 
in c lu d e  r e t i r e m e n t  b e n e f i t s ,  w . . f a r e  b e n e f i t s ,  p e r  d ie m , e x p e n s e  a l l o w ­
a n c e s , w o r k e r s '  c o m p e n s a t io n  p a y m e n t s ,  o r  p a y m e n t s  f o r  le a v e  n o t  
u s e d  b y  th e  m e m b e r ,  w h e th e r  t h o s e  le a v e  p a y m e n t s  a r c  s c h e d u le d  
p a y m e n t s ,  lu m p - s u m  p a y m e n t s ,  d o n a t i o n s ,  o r  c a s h - in s ;  f o r  p u rp o s e s  o f  
A S  I • ! .2 5 .0 5 (1 , c o m p e n s a t io n  p a id  in c lu d e s  a n y  p a y m e n t  m a d e  a f t e r  
• lu n e  3 0  o f  a  s c h o o l y e a r  f o r  s e r v ic e s  r e n d e r e d  b e fo r e  th e  e n d  o f  th e  
s c h o o l y e a r ;

d l l  " c r e d i t e d  s e r v ic e ”  m e a n s
(A )  a l l  m e m b e r s h ip  s e r v ic e  a s  d e f in e d  in  th is  s e c t i o n ,  t e r r i t o r i a l  

e m p lo y m e n t  n s  d e f in e d  in  t h i s  s e c t io n , p lu s  o u t s id e ,  m i l i t a r y ,  a n d  
A la s k a  B IA  s e r v ic e ,  w i t h  o u t s id e  a n d  m i l i t a r y  s e r v ic e  l im i t e d  to  I t )  
y e a r s  e x c e p t  u n d e r  t h e  c o n d i t io n s  s e t  o u t  in  A S  1 4 . 2 S . I 0 0 ;

( B )  f o r  p u r p o s e s  o f  e l i g i b i l i t y  f o r  b e n e f i t s  u n d e r  t h i s  c h a p t e r ,  s e r v ic e  
f o r  w h ic h  n o  in d e b te d n e s s  i s  ow e d ;

( 1 2 )  " d e f e r r e d  v e s t e d  m e m b e r "  m e a n s  a n  i n a c t i v e  m e m b e r  w h o  
m e e ts  t h e  s e r v ic e  r e q u i r e m e n t s  n f  a  v e s te d  m e m b e r .

( 1 3 )  " d e p e n d e n t  c h i ld "  m e a n s  a n  u n m a r r i e d  c h i ld  o f  a  m e m b e r ,  i n ­
c lu d in g  a n  a d o p te d  c h i ld ,  w h o  is  d e p e n d e n t  u p o n  th e  m e m b e r  Tor s u p ­
p o r t  a n d  w h o  is  e i t h e r  lA )  le s s  t h a n  I f )  y e a r s  o ld , o r  ( B )  le s s  t h a n  2 3  
y e a r s  o ld  a n d  r e g i s t e r e d  a l  a n d  a t t e n d in g  o n  a  f u l l  t im e  b a s is  a n  
a c c re d i te d  e d u c a t i o n a l o r  t e c h n ic a l in s t i t u t i o n  r e c o g n iz e d  b y  I h e  l ) e -
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p a r tm e n t  o f  E d u c a t i o n ;  t h e  a g e  l im i t s  s e t  o u t  i n  t h i s  p a r a g r a p h  d o  n o t 
n p p ly  to  n  c h i ld  w h o  is  t o t a l l y  u n d  p e rm a n e n t ly  d i s a b le d ;

( 1 4 )  " d is a b le d  m e m b e r "  m e a n s  a  m e m b e r  w h o  is  t e rm in a t e d ,  w h o  
h a s  n o t  r e c e iv e d  a  r e fu n d  f r o m  t h e  s y s t e m ,  a n d  w h o  is  r e c e iv in g  a  
d i s a b i l i t y  b e n e f i t  f r o m  t h e  s y s t e m ;

( 1 5 )  " e a r l y  r e t i r e m e n t "  m e a n s  r e t i r e m e n t  u n d e r  A S  1 4 . 2 5 . 1 1 0 ( b ) ;
( 1 0 )  " e m p lo y e r ”  m e a n s  a  p u b l ic  s c h o o l d i s t r i c t ,  t h e  B o a r d  o f  R e g e n t s

o f  t h e  U n i v e r s i t y  o f  A la s k a ,  t h e  D e p a r tm e n t  o f  E d u c a t io n ,  t h e  N a ­
t i o n a l  E d u c a t i o n  A s s o c ia t io n  o f  A la s k a ,  t h e  R e g i o n a l  R e s o u rc e  C e n ­
te r s  o r  t h e  s t a t e  l e g i s la t u r e  w i t h  re s p e c t  t o  a  s t a t e  le g i s la t o r  w h o  
e le c t s  m e m b e r s h ip  u n d e r  A S  1 4 . 2 5 . 0 4 0 (b ) ;

( 1 7 )  " f o r m e r  m e m b e r "  m e a n s  a  m e m b e r  w h o  i s  t e rm in a t e d  a n d  w h o  
r e c e iv e d  a  t o t a l  r e fu n d  o f  t h e  b a la n c e  o f  t h e  m a n d a t o r y  c o n t r ib u t i o n  
a c c o u n t , o r  w h o  h a s  r e q u e s t e d  in  w r i t i n g  a  r e f u n d  o f  t h e  b a la n c e  o f  t h e  
m a n d a t o r y  c o n t r i b u t i o n  a c c o u n t ;

( 1 8 )  " f u l l - t im e  t e a c h e r "  m e a n s  a  t e a c h e r  o c c u p y in g  a  p o s i t io n  r e ­
q u i r i n g  t e a c h in g  o n  a  r e g u la r  b a s is  f o r  t h e  n o r m a l  w o r k  p e r io d  p e r  d a y  
o r  w e e k  n t  a  t e a c h in g  a s s ig n m e n t ,  e x c lu d in g  t e a c h in g  n s  a n  a s s i s t a n t  
o r  g r a d u a t e  n s s i s t a n t  o r  le n c h in g  o n  a  s u b s t i t u t e ,  t e m p o r a r y ,  o r  p e r  
d ie m  b a s is ;

( 1 9 )  " in a c t i v e  t e a c h e r  o r  m e m b e r "  m e n u s  a  m e m b e r  w h o  is  t e r m i ­
n a t e d  a n d  w h o  h a s  n o t  r e c e iv e d  n  r e fu n d  f r o m  t h e  s y s t e m  n r  a  m e m b e r  
w h o  is  o n  le a v e  o f  a b s e n c e  a n d  w h o  is  n o t  m a k i n g  c o n t r i b u t i o n s  u n d e r  
A S  1 4 . 2 0 . 3 4 5 ;

( 2 0 )  " m e m b e r  c o n t r i b u t i o n  a c c o u n t "  m e a n s  t h e  t o t a l  m a in t a in e d  b y  
th e  s y s t e m  o f  t h e  m e m b e r 's  m a n d a t o r y  c o n t r i b u t i o n s ,  in d e b te d n e s s  
p r in c ip a l a n d  in t e r e s t  c o n t r i b u t i o n s ,  in t e r e s t  c r e d i t e d  t o  e a c h  o f  t h o s e  
a c c o u n ts , a n d  a d ju s tm e n t s  to  t h e  a c c o u n t  in  a c c o rd a n c e  w i t h  A S  
1 4 . 2 5 . 1 7 0 ;

( 2 1 )  "m e m b e r s h ip  s e r v i c e "  m e a n s
(A )  f u l l  o r  p a r t - t im e  s e r v ic e  a s  a  t e a c h e r  in  a  p u b l ic  s c h o o l in  t h e  

T e r r i t o r y  o r  S l a t e  o f  A la s k a ,  o r  b o t h ,  u n d e r  t h e  s u p e r v i s i o n  a n d  c o n ­
t r o l  o f  t h e  T e r r i t o r i a l  B o a r d  o f  E d u c a t i o n  o r  t h e  D e p a r tm e n t  o f  E d u c a ­
t io n  o r  t h e  s c h o o l h o a rd  o f  a  c i t y ,  r e g i o n a l  e d u c a t i o n a l  a l t e n d n n c e  
a r e u ,  o r  b o r o u g h  s c h o o l d i s t r i c t ;

( B )  f u l l - t im e  o r  p a r t - t im e  t e a c h in g  a t  t h e  U n i v e r s i t y  o l A la s k a  o r  a 
f u l l - t im e  a d m in i s t r a t i v e  p o s i t i o n  a t  t h e  U n i v e r s i t y  o f  A la s k a  w h ic h  
r e q u i r e s  a c a d e m ic  s t a n d in g  a n d  w h ic h  h a s  b e e n  a p p r o v e d  l o r  i n c lu ­
s io n  in  t h e  s y s t e m  b y  t h e  a d m in i s t r a t o r ;

(C )  a n y  p e r io d  d u r i n g  w h ic h  t h e  t e a c h e r  r e c e iv e s  a d i s a b i l i t y  b e n e ­
f i t  u n d e r  t h i s  s y s t e m  o r  is  o n  a n  a p p ro v e d  s a b b a t i c a l le a v e  g r a n t e d  in  
a c c o rd a n c e  w i t h  A S  1 4 . 2 0 . 3 1 0 ;

( D )  c o n t in u o u s  s e r v ic e  a s  a  s l a t e  le g i s la t o r  w h e n  p e r f o rm e d  b y  a 
Hi o l e  le g i s la t o r  w h o  e le i  I s  m e m b e r s h ip  u n d e r  A S  I t .  2 5 .  I I  K l i l i l .  s u b je c t  
t o  t h e  r e q u i r e m e n t s  o f  A S  1 4 .2 5 .0 4 (1 1 0 ;
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CURRENT WINDOW PERIODS IN SB 73 - THE RETIREMENT INCENTIVE

Employee Type

S t a t e

T e a c h e r s

U n i v e r s i t y

M u n ic ip a l

A p p l i c a t i o n  P er io d  

Ja n u a ry -M a rc h ,  1990 

March-May, 1990 

M a y - Ju ly ,  1990 

Ju ly - S e p t e m b e r ,  1990

Employee must 
R e t i r e  on o r  b e fo r e

May 1 ,  1990 

J u l y  1 ,  1990 

September 1 ,  1990 

November l f 1990

SENATOR DUNCAN'S PROPOSED WINDOWS 3/1/89

Employee Type A p p l i c a t i o n  P er io d

T e a c h e r s  J u l y  1 ,  1 9 8 9 - Ju n e  30,  1990

U n i v e r s i t y

S t a t e  O c t .  1 ,  1 9 8 9 - S e p t .  30,  1990

M u n ic ip a l

STATE AFFAIRS CS PROPOSED WINDOWS 3/6/89

Employee Type A p p l i c a t i o n  P er io d

T e a c h e r s  J u l y  1 ,  1 9 8 9 - D e c .  3 1 ,  1989

U n i v e r s i t y  " "

S t a t e  O c t .  1 ,  1989-M arch  3 1 ,  1990

M u n ic ip a l

Employee must 
R e t i r e  on o r  b e fo re

August  1 ,  1990

Nov. 1 ,  1990

Employee must 
R e t i r e  on o r  b e fo r e

, 1990

, 1990
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A  R E P O R T  O N  T H E  
D E P A R T M E N T  O F  A D M I N I S T R A T I O N  

P U B L I C  E M P L O Y E E S '  R E T I R E M E N T  S Y S T E M  
R E T I R E M E N T  I N C E N T I V E  P R O G R A M

M a y  1 6 ,  1 9 8 6  -  O c t o b e r  1 ,  1 9 8 7  

A u d i t  C o n t r o l  N u m b e r

C o m m i s s i o n e r ,  D e p a r t m e n t  o f

D e p u t y  C o m m i s s i o n e r s ,  D e p a r t m e n t

0 2 - 1 3 2 7 - 8 9 - S

A d m i n i s t r a t i o n J o h n  M .  A n d r e w s

o f  A d m i n i s t r a t i o n C h a r l e s  E .  T a y l o r  
J a m e s  J .  F o x

STATE OF ALASKA DIVISION OF LEGISLATIVE AUDIT
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TH E LEG ISLATURE

B U D G E T  A N D  A U D IT  C O M M IT T E E

AUD IT  D IV IS ION  
P.O. BOX W
JUNEAU. ALASKA 99811-3300

F e b r u a r y  8 ,  1 9 8 9

M e m b e r s  o f  t h e  L e g i s l a t i v e  B u d g e t  
a n d  A u d i t  C o m m i t t e e :

I n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  T i t l e  2 4  o f  t h e  A l a s k a  
S t a t u t e s ,  t h e  a t t a c h e d  r e p o r t  i s  s u b m i t t e d  f o r  y o u r  r e v i e w .

A  R E P O R T  O N  T H E  
D E P A R T M E N T  O F  A D M I N I S T R A T I O N  

P U B L I C  E M P L O Y E E S '  R E T I R E M E N T  S Y S T E M  
R E T I R E M E N T  I N C E N T I V E  P R O G R A M

M a y  1 6 ,  1 9 8 6  -  O c t o b e r  1 ,  1 9 8 7

A u d i t  C o n t r o l  N u m b e r  

0 2 - 1 3 2 7 - 8 9 - S

A s  s t a t e d  i n  t h e  R e p o r t  O b j e c t i v e s ,  S c o p e ,  a n d  M e t h o d o l o g y  
S e c t i o n ,  t h e  A u d i t  p r i m a r i l y  i n v o l v e d  d e t e r m i n i n g  t h e  
e s t i m a t e d  c o s t  s a v i n g s  t o  t h e  S t a t e  o f  A l a s k a  a s  a  r e s u l t  o f  
s t a t e  e m p l o y e e s  e n r o l l e d  i n  t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  
S y s t e m  a n d  p a r t i c i p a t i n g  i n  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  
a s  e n a c t e d  b y  C h a p t e r  2 6 ,  S L A  1 9 8 6 .  T h i s  a u d i t  w a s  c o n ­
d u c t e d  i n  a c c o r d a n c e  w i t h  g e n e r a l l y  a c c e p t e d  g o v e r n m e n t a l  
p e r f o r m a n c e  a u d i t i n g  s t a n d a r d s .

R a n d y  y. W e l k e r ,  C P A  
L e g i s l a t i v e  A u d i t o r  
D i v i s i o n  o f  L e g i s l a t i v e  A u d i t
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R E P O R T  O B J E C T I V E S ,  S C O P E ,  A N D  M E T H O D O L O G Y

I n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  T i t l e  2 4  o f  t h e  A l a s k a  
S t a t u t e s ,  a  r e v i e w  w a s  c o n d u c t e d  t o  d e t e r m i n e  t h e  e s t i m a t e d  
c o s t  s a v i n g s  r e s u l t i n g  f r o m  S t a t e  o f  A l a s k a  e m p l o y e e s  
p a r t i c i p a t i n g  i n  t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P ) .  
T h e  o b j e c t i v e s ,  s c o p e ,  a n d  m e t h o d o l o g y  o f  o u r  r e v i e w  w e r e  a s  
f o l l o w s :

O b j e c t i v e s

C h a p t e r  2 6 ,  S L A  1 9 8 6  c r e a t e d  a  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  
f o r  m e m b e r s  o f  t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  S y s t e m  a n d  
T e a c h e r s '  R e t i r e m e n t  S y s t e m .  T h e  s t a t e d  p u r p o s e  o f  t h i s  
l e g i s l a t i o n ,  e f f e c t i v e  M a y  1 6 ,  1 9 8 6  w a s :

S i n c e  i t  i s  n e c e s s a r y  f o r  s t a t e  a g e n c i e s  a n d  m a y  
b e  n e c e s s a r y  f o r  o t h e r  e m p l o y e r s  w h o  p a r t i c i p a t e  
i n  t h e  s t a t e  r e t i r e m e n t  s y s t e m s  t o  r e d u c e  t h e i r  
p e r s o n a l  s e r v i c e s  c o s t s  b e c a u s e  o f  d e c l i n i n g  s t a t e  
r e v e n u e ,  a  p r o g r a m  e n c o u r a g i n g  e m p l o y e e s  t o  r e t i r e  
v o l u n t a r i l y  m a y  r e d u c e  t h e  h a r d s h i p  o f  l a y o f f s .
T h i s  p r o g r a m  i s  i n t e n d e d  t o  r e a l i z e  s u f f i c i e n t  
e c o n o m i e s  t o  o f f s e t  t h e  c o s t  o f  a d m i n i s t r a t i o n  a n d  
b e n e f i t s  t o  t h e  s t a t e  a g e n c i e s  a n d  o t h e r  e m p l o y e r s  
r e s u l t i n g  f r o m  t h e  a w a r d  o f  r e t i r e m e n t  c r e d i t s  a n d  
t o  r e s u l t  i n  a  n e t  r e d u c t i o n  i n  p e r s o n a l  s e r v i c e s  
c o s t s  t o  t h e  s t a t e  o r  o t h e r  e m p l o y e r  d u r i n g  a  
p e r i o d  o f  d e c l i n i n g  r e v e n u e .

T h e  o b j e c t i v e  o f  o u r  r e v i e w  w a s  t o  d e t e r m i n e  t h e  a m o u n t  o f  
c o s t  s a v i n g s  a s  a  r e s u l t  o f  s t a t e  e m p l o y e e s  p a r t i c i p a t i n g  i n  
R I P .  T h e  s c o p e  o f  o u r  r e v i e w  a n d  m e t h o d o l o g y  u s e d  t o  m e e t  
t h i s  o b j e c t i v e  f o l l o w s .

S c o p e  a n d  M e t h o d o l o g y

A l l  e x e c u t i v e  b r a n c h  e m p l o y e e s  ( e x c l u d i n g  t h e  U n i v e r s i t y  o f  
A l a s k a )  e n r o l l e d  i n  t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  S y s t e m ,  
p a r t i c i p a t i n g  i n  R I P  b e t w e e n  M a y  1 6 ,  1 9 8 6  t o  O c t o b e r  1 ,
1 9 8 7 ,  a n d  h a v i n g  p o s i t i o n  c o n t r o l  n u m b e r s  ( P C N s )  w e r e  
r e v i e w e d .

I n  o r d e r  t o  c a l c u l a t e  t h e  e s t i m a t e d  c o s t  s a v i n g s  i n  p e r s o n a l  
s e r v i c e  c o s t s  a s  a  r e s u l t  o f  e m p l o y e e s  p a r t i c i p a t i n g  i n  R I P ,  
w e  o b t a i n e d  a  l i s t i n g  o f  r e t i r e e s  f r o m  t h e  D e p a r t m e n t  o f  
A d m i n i s t r a t i o n ,  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s .  T h e  
l i s t i n g ,  d a t e d  N o v e m b e r  9 ,  1 9 8 7  p r o v i d e d  u s  w i t h  t h e  r e t i r ­
i n g  e m p l o y e e ' s  n a m e ,  s o c i a l  s e c u r i t y  n u m b e r ,  a n d  e m p l o y e r ' s  
R I P  c o s t  b y  d e p a r t m e n t .
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A  c o m p u t e r  m a t c h  o f  s o c i a l  s e c u r i t y  n u m b e r s  w i t h  t h e  S t a t e ' s  
p a y r o l l  h i s t o r y  f i l e  w a s  d o n e  i n  o r d e r  t o  i d e n t i f y  t h e  P C N  
f r o m  w h i c h  t h e  e m p l o y e e  r e t i r e d .  T h e  m a t c h  a l s o  p r o v i d e d  u s  
w i t h  t h e  m o n t h l y  s a l a r y  o r  h o u r l y  r a t e  t h e  e m p l o y e e  w a s  
p a i d .  T o  d e r i v e  a t  a n  a n n u a l  s a l a r y ,  m o n t h l y  e m p l o y e e s '  
s a l a r i e s  w e r e  m u l t i p l i e d  b y  1 2  m o n t h s ,  i f  b u d g e t e d  f o r  1 2  
m o n t h s ,  a n d  h o u r l y  e m p l o y e e s '  s a l a r i e s  w e r e  m u l t i p l i e d  b y  
1 , 9 5 0  h o u r s ,  i f  b u d g e t e d  f o r  1 2  m o n t h s .  T h e  m a t c h  o f  s o c i a l  
s e c u r i t y  n u m b e r  t o  P C N  s h o w e d  t h a t  s o m e  e m p l o y e e s  d i d  n o t  
h a v e  a  P C N  s u c h  a s  r e t i r e e s  f r o m  t h e  P e r m a n e n t  F u n d  C o r p o r a ­
t i o n  a n d  m a r i n e  e m p l o y e e s .  T h e s e  w e r e  e x c l u d e d  f r o m  o u r  
a n a l y s i s .

T h e  n e w  l i s t i n g  o f  P C N s  g e n e r a t e d  a b o v e  w a s  m a t c h e d  w i t h  t h e  
S t a t e ' s  p a y r o l l  h i s t o r y  f i l e  f o r  t h e  p e r i o d  A u g u s t  1 9 8 8  
t h r o u g h  D e c e m b e r  1 9 8 8 .  I f  a  m a t c h  o c c u r r e d ,  w e  d e t e r m i n e d  
t h e  a n n u a l  s a l a r y  o f  t h e  c u r r e n t  o c c u p a n t  b a s e d  o n  t h e  
m o n t h l y / h o u r l y  r a t e .  I n  a d d i t i o n ,  w e  m a t c h e d  t h e  P C N  w i t h  
t h e  F Y  8 9  P A C S  ( P o s i t i o n  A c c o u n t i n g  C o n t r o l  S y s t e m )  f i l e  
t h a t  i s  m a i n t a i n e d  b y  t h e  O f f i c e  o f  t h e  G o v e r n o r ,  O f f i c e  o f  
M a n a g e m e n t  a n d  B u d g e t .  T h i s  m a t c h  p r o v i d e d  u s  w i t h  t h e  
n u m b e r  o f  m o n t h s  a  p o s i t i o n  w a s  b u d g e t e d .

I n  o r d e r  t o  s h o w  a  m o r e  a c c u r a t e  c o m p a r i s o n  o f  a n n u a l  s a l a r y  
s a v i n g s ,  w e  a d j u s t e d  t h e  a n n u a l  s a l a r y  f o r  t h e  r e t i r e d  
e m p l o y e e  a n d  t h e  c u r r e n t  e m p l o y e e  i f  t h e  n u m b e r  o f  m o n t h s  
b u d g e t e d  w a s  l e s s  t h a n  t w e l v e .  T h e  s a l a r y  o f  e m p l o y e e s  
r e t i r i n g  f r o m  P C N s  t h a t  r e m a i n  v a c a n t  o r  w a s  u n b u d g e t e d  i n  
t h e  F Y  8 9  P A C S  f i l e  i s  c o n s i d e r e d  a s  a  s a v i n g s  b e c a u s e  t h e r e  
a r e  n o  c u r r e n t  c o s t s  a s s o c i a t e d  w i t h  t h e  v a c a t e d  P C N .

1 F u r t h e r m o r e ,  o u r  r e v i e w  d i d  n o t  i n d i c a t e  t h a t  e m p l o y e e s  
r e t i r e d  f r o m  p o s i t i o n s  c u r r e n t l y  v a c a n t  h a d  b e e n  r e p l a c e d  
w i t h  a  n e w  p o s i t i o n  w h i c h  i s  c u r r e n t l y  f i l l e d .

N e x t ,  w e  c o m p a r e d  t h e  r e t i r e d  e m p l o y e e s '  s a l a r i e s  t o  t h e  
c u r r e n t  o c c u p a n t s '  s a l a r i e s  b y  p o s i t i o n  t o  d e t e r m i n e  i f  t h e  
p a r t i c i p a t i o n  i n  R I P  r e s u l t e d  i n  a  " s a v i n g s "  o r  " l o s s . "  
" S a v i n g s "  i s  d e f i n e d  a s  t h e  c u r r e n t  o c c u p a n t ' s  s a l a r y  b e i n g  
l e s s  t h a n  t h e  r e t i r e d  e m p l o y e e ' s  s a l a r y .  " L o s s "  i s  d e f i n e d  
a s  t h e  c u r r e n t  o c c u p a n t ' s  s a l a r y  b e i n g  g r e a t e r  t h a n  t h e  
r e t i r e d  e m p l o y e e ' s  s a l a r y .

/ I n  t h e  f i n a l  a n a l y s i s ,  t o t a l  s a v i n g s / l o s s  b y  d e p a r t m e n t  w a s  
m u l t i p l i e d  b y  t h r e e  y e a r s  b e c a u s e  t h e  S t a t e  h a d  t h r e e  y e a r s  
t o  p a y  f o r  t h e  e m p l o y e r ' s  s h a r e  o f  t h e  R I P  c o s t ,  a l t h o u g h  
t h e  b e n e f i t  c o u l d  a f f e c t  m o r e  t h a n  t h r e e  y e a r s .  T h e  
e m p l o y e r ' s  n e t  c o s t  o f  R I P  b y  d e p a r t m e n t  w h i c h  e x c l u d e s  t h e  
c o s t  f o r  p o s i t i o n s  n o t  i n c l u d e d  i n  t h e  c o m p a r i s o n  w a s  
c o m p a r e d  w i t h  t h e  d e p a r t m e n t ' s  t h r e e - y e a r  s a v i n g s / l o s s  i n  
o r d e r  t o  a r r i v e  a t  a  n e t  s a v i n g s / l o s s .
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L i m i t a t i o n s

I n  a d d i t i o n  t o  t h e  m e t h o d o l o g y  u s e d  t o  d e t e r m i n e  t h e  c o s t  
s a v i n g s  o f  t h e  R I P  p r o g r a m ,  t h e  f o l l o w i n g  a r e  s o m e  
l i m i t a t i o n s  w e  i d e n t i f i e d .

4.

O u r  c o m p u t a t i o n  o f  s a v i n g s  o n l y  s h o w s  t h e  s a v i n g s  i n  
t h e  p o s i t i o n  t h a t  r e t i r e d .  I t  d o e s n ' t  t a k e  i n t o  
a c c o u n t  t h e  s a v i n g s  f r o m  o t h e r  p o s i t i o n s  a f f e c t e d  
w i t h i n  t h e  S t a t e  i f  t h e  p o s i t i o n  w a s  f i l l e d  b y  a n o t h e r  
s t a t e  e m p l o y e e .

2 .  S o m e  p o s i t i o n s  w e r e  r e c l a s s i f i e d  a f t e r  t h e  e m p l o y e e  w a s  
r e t i r e d .  C o n s e q u e n t l y ,  t h e  c o s t  s a v i n g s / l o s s  c o m p a r i ­
s o n  m a y  b e  s k e w e d  f o r  t h e s e  p o s i t i o n s .

3 .  O u r  c o m p a r i s o n  e x c l u d e s  e m p l o y e e s  i n  w h i c h  t h e  P C N  h a d  
m o r e  t h a n  o n e  e m p l o y e e  p a r t i c i p a t e  i n  R I P .  I n  t h o s e  
i n s t a n c e s ,  o n l y  t h e  f i r s t  e m p l o y e e  t o  p a r t i c i p a t e  i n  
R I P  a n d  t h e  c u r r e n t  o c c u p a n t  w e r e  p r e s e n t e d  o n  t h e  
s c h e d u l e .

T h e  c a l c u l a t i o n  o f  s a v i n g s / l o s s  w a s  o n l y  d e t e r m i n e d  f o r l l  
a n n u a l  s a l a r i e s ;  e m p l o y e e  b e n e f i t s  a r e  n o t  i n c l u d e d . ! '  .1 

I n  a d d i t i o n ,  t h e  e f f e c t  o f  e m p l o y e e  m e r i t  i n c r e a s e s -fo 

d u r i n g  t h e  y e a r  w a s  e x c l u d e d .
M

5 .  T h e  n e t  c o s t  o f  R I P  r e p r e s e n t s  t h e  e m p l o y e r ' s  c o s t  
e x c l u d i n g  a d m i n i s t r a t i v e  c h a r g e s  f o r  t h o s e  p o s i t i o n s  w e  
a n a l y z e d ^

6 .  S o m e  e x e c u t i v e  b r a n c h  e m p l o y e e s  t o o k  m a n d a t o r y  a n d  
v o l u n t a r y  p a y  c u t s  p r i o r  t o  r e t i r i n g  w h i l e  t h e  c u r r e n t  
o c c u p a n t ' s  s a l a r y  i n  t h a t  p o s i t i o n  r e f l e c t s  t h e  
r e i n s t a t e d  s a l a r y .  W e  d i d  n o t  a d j u s t  o u r  s c h e d u l e  f o r  
t h e s e  d i f f e r e n c e s .
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O R G A N I Z A T I O N  A N D  F U N C T I O N

C h a p t e r  2 6 ,  S L A  1 9 8 6  b e c a m e  e f f e c t i v e  o n  M a y  1 6 ,  1 9 8 6  a n d  
c r e a t e d  a  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  f o r  m e m b e r ?  o f  t h e  
P u b l i c  E m p l o y e e s '  R e t i r e m e n t  S y s t e m  ( P E R S )  a n d  t h e  T e a c h e r s *  
R e t i r e m e n t  S y s t e m  ( T R S ) .  T h e  p r o g r a m  p r o v i d e d  f o r  v e s t e d  
m e m b e r s  o f  e a c h  r e t i r e m e n t  s y s t e m ,  w h o  w e r e  e l i g i b l e  t o  
r e t i r e  w i t h i n  t h r e e  y e a r s ,  a  c r e d i t  o f  t h r e e  y e a r s .  T h e  a i m  
o f  t h e  p r o g r a m  w a s  t o  r e d u c e  p e r s o n a l  s e r v i c e  c o s t s  a n d  t o  
m i n i m i z e  t h e  n u m b e r  o f  i n v o l u n t a r y  l a y o f f s .

T h e  O f f i c e  o f  t h e  G o v e r n o r ,  O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
( O M B ) ,  D i v i s i o n  o f  B u d g e t  R e v i e w  i s s u e d  d e t a i l e d  g u i d e l i n e s  
o n  J u n e  1 1 ,  1 9 8 6  t o  s t a t e  a g e n c i e s  t o  f o l l o w  i n  i m p l e m e n t i n g  
t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P ) .  E m p l o y e e s  w i s h i n g  
t o  p a r t i c i p a t e  i n  t h e  p r o g r a m  h a d  t o  m e e t  t h r e e  r e q u i r e m e n t  
l e v e l s  i n  o r d e r  t o  q u a l i f y  f o r  R I P .

1 .  P e r s o n a l  E l i g i b i l i t y  -  B a s i c  r e q u i r e m e n t s  o f  a g e ,  
l e n g t h  o f  s e r v i c e ,  a n d  s t a t u s  w i t h  r e g a r d  t o  P E R S  o r  
T R S  h a d  t o  b e  m e t .

2 .  D e s i g n a t e d  O r g a n i z a t i o n a l  U n i t s  -  T h e  i n d i v i d u a l  h a d  t o  
b e  e m p l o y e d  i n  a  p o s i t i o n  f a l l i n g  w i t h i n  a n  a g e n c y  
a s s i g n e d  j o b  c l a s s i f i c a t i o n ,  a n d  a u t h o r i z e d  i n  a n d  p a i d  
f r o m  a  d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t .  S a v i n g s  t h e n  
h a d  t o  b e  s h o w n  t o  o c c u r  w i t h i n  j o b  c l a s s i f i c a t i o n s  
w i t h i n  d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t s  b e f o r e  a n y  
i n d i v i d u a l  c o u l d  r e t i r e  u n d e r  t h e  p r o g r a m .  A g e n c i e s i  
w e r e  g i v e n  c o m p l e t e  f r e e d o m  t o  s e l e c t  j o b  c l a s s i f i c a - \  
t i o n s  a n d  o r g a n i z a t i o n  u n i t s  o f  t h e  g r e a t e s t  o r  l e a s t  J\ 
d e t a i l .

3 .  C e r t i f i c a t i o n  o f  S a v i n g s  -  A g e n c i e s  w e r e  r e q u i r e d  t o
f o r w a r d  e v i d e n c e  o f  c o s t  s a v i n g s  t o  O M B  b a s e d  o n  t h e
j o b  c l a s s i f i c a t i o n s  a n d  o r g a n i z a t i o n a l  u n i t s  p a r t i c i ­
p a t i n g  i n  R I P .  O n c e  O M B  c e r t i f i e d  t h e  s a v i n g s ,  f u n d s  
c o u l d  b e  e n c u m b e r e d  t o  p a y  f o r  t h e  c o s t  o f  R I P .

I n  c a l c u l a t i n g  t h e  s a v i n g s ,  O M B  r e q u i r e d  a g e n c i e s  t o  i n c l u d e
a l l  t h o s e  i n d i v i d u a l s  m e e t i n g  p e r s o n a l  e l i g i b i l i t y  r e q u i r e ­
m e n t s  a n d  w h o  w i s h e d  t o  p a r t i c i p a t e  i n  t h e  p r o g r a m .  W i t h i n  
a  j o b  c l a s s i f i c a t i o n  a n d  d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t  
e i t h e r  a l l  t h o s e  i n d i v i d u a l s  m u s t  h a v e  b e e n  a b l e  t o  p a r t i c i ­
p a t e  o r  n o n e  c o u l d .  I n  o t h e r  w o r d s ,  a n  o r g a n i z a t i o n a l  u n i t  
c o u l d  n o t  b e  d e s i g n a t e d  u n l e s s  a l l  t h o s e  w h o  m e t  b a s i c  
r e q u i r e m e n t s  a n d  w a n t e d  t o  p a r t i c i p a t e  w e r e  i n c l u d e d  i n  t h e  
c a l c u l a t i o n  o f  s a v i n g s .
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S a v i n g s  c o u l d  b e  a c h i e v e d  i n  o n e  o f  f o u r  w a y s .  A  p o s i t i o n  
h e l d  S y  a  p e r s o n  r e t i r i n g  u n d e r  t h e  p r o g r a m  c o u l d  b e  f i l l e d  
b y  s o m e o n e  a t  a  l o w e r  s t e p  o r  r a n g e  w i t h i n  i t s  e x i s t i n g  j o b  
c l a s s ;  t h e  p o s i t i o n  c o u l d  b e  r e c l a s s e d  d o w n w a r d ;  o r  t h e  
p o s i t i o n  c o u l d  b e  h e l d  v a c a n t .  I n  a d d i t i o n ,  a g e n c i e s  c o u l d  
c o n s i d e r  a  s a v i n g s  f o r  a  p o s i t i o n  h e l d  v a c a n t  e v e n  t h o u g h  i t  
w a s  n o t  l a s t  f i l l e d  b y  s o m e o n e  r e t i r i n g  u n d e r  t h e  p r o g r a m .

B e c a u s e  p a y m e n t  o f  t h e  p a r t i c i p a n t  c o s t s  t o  t h e  D i v i s i o n  o f  
R e t i r e m e n t  a n d  B e n e f i t s  m u s t  h a v e  b e e n  m a d e  w i t h i n  t h r e e  
y e a r s  o f  t h e  e n d  o f  t h e  f i s c a l  y e a r  i n  w h i c h  h e  o r  s h e  
r e t i r e d ,  a g e n c i e s  c o u l d  c a l c u l a t e  s a v i n g s  s t e m m i n g  f r o m  
l o w e r  r a n g e ,  l o w e r  s t e p ,  a n d  v a c a n c y  o v e r  f o u r  f u l l  y e a r s  
r a t h e r  t h a n  t h r e e ,  b e g i n n i n g  w i t h  t h e  f i s c a l  y e a r  i n  w h i c h  
t h e  r e t i r e m e n t  t o o k  p l a c e .  A c c o r d i n g  t o  O M B ,  t h e  g e n e r o u s  
r o u n d i n g  w a s  d u e  t o  t h e  f a c t  t h a t  t h e  S t a t e  w o u l d  b e n e f i t  
f i n a n c i a l l y  l o n g  a f t e r  t h e  t h r e e  y e a r  p a y m e n t  p e r i o d  e n d e d .
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C o m p a r i n g  t h e  s a l a r i e s  o f  e m p l o y e e s  p a r t i c i p a t i n g  i n  t h e  
R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P )  w i t h  t h e  s a l a r i e s  o f  
r e p l a c e m e n t  e m p l o y e e s  a n d  p o s i t i o n s  r e m a i n i n g  v a c a n t  s h o w s  
t h e  S t a t e  b e n e f i t e d  i n  a  r e d u c t i o n  o f  p e r s o n a l  s e r v i c e  
c o s t s .  T a k i n g  i n t o  c o n s i d e r a t i o n  t h e  e m p l o y e r ' s  c o s t  t o  
c r e d i t  t h e  r e t i r e d  e m p l o y e e s  w i t h  t h r e e  y e a r s  o f  s e r v i c e  
p r o d u c e s  a n  e s t i m a t e d  n e t  s a v i n g s  o f  $ 1 4 , 4 4 9 , 0 0 0  o v e r  t h r e e  
y e a r s .  ( S e e  S c h e d u l e  o f  R I P  C o s t  S a v i n g s / ( L o s s )  o n  p a g e  9  
o f  t h i s  r e p o r t . )

A  E x c e p t  f o r  t h e  D e p a r t m e n t  o f  C o r r e c t i o n s  a n d  t h e  D e p a r t m e n t  
o f  C o m m u n i t y  a n d  R e g i o n a l  A f f a i r s ,  a l l  e x e c u t i v e  b r a n c h  
a g e n c i e s  w e  r e v i e w e d  s h o w e d  a  n e t  s a v i n g s  t o  t h e  S t a t e .  F o r  
t h e  m o s t  p a r t  t h i s  e x c e p t i o n  w a s  d u e  t o  O M B  a l l o w i n g  a g e n ­
c i e s  t o  c a l c u l a t e  t h e i r  s a v i n g s  o v e r  a  f o u r - y e a r  t i m e  p e r i o d  
w h e r e a s  o u r  c a l c u l a t i o n s  w e r e  b a s e d  o v e r  a  t h r e e - y e a r  
p e r i o d .  ( S e e  R e p o r t  O b j e c t i v e s ,  S c o p e ,  a n d  M e t h o d o l o g y  
s e c t i o n  o f  t h i s  r e p o r t . )  I n  a d d i t i o n ,  p r o v i s i o n s  w e r e  m a d e  
b y  O M B  t h a t  a g e n c i e s  c o u l d  d e m o n s t r a t e  s a v i n g s  b y  k e e p i n g  
o p e n  a  v a c a t e d  p o s i t i o n  e v e n  t h o u g h  t h e  e m p l o y e e  d i d  n o t  
r e t i r e  t h r o u g h  t h e  R I P  p r o g r a m .  W e  d i d  n o t  i d e n t i f y  t h e s e  
p o s i t i o n s  o r  f o l l o w  t h a t  m e t K b d o l o g y ~ ~ ~ ~ f o r  c a l c u l a t i n g  
s a v i n g s .

r N e t  c o s t  s a v i n g s  b y  s t a t e  a g e n c y  w e r e  m a i n l y  g e n e r a t e d  b y  
t h e  r e p l a c e m e n t  o f  e m p l o y e e s  w h o s e  s a l a r y  w a s  b a s e d  o n  
l o n g e v i t y  w i t h  e m p l o y e e s  p a i d  a t  l o w e r  r a t e s ,  t h e  r e c l a s s i ­
f i c a t i o n  o f  p o s i t i o n s  t o  l o w e r  p a y  r a n g e s ,  a n d  l e a v i n g  
p o s i t i o n s  v a c a n t .  P o s i t i o n s  e m p l o y e e s  r e t i r e d  f r o m  a n d  
c u r r e n t l y  o c c u p i e d  b y  a n  e m p l o y e e  r e s u l t e d  i n  l o w e r  a n n u a l  
s a l a r i e s  f o r  a l l  a g e n c i e s ,  e x c e p t  f o r  t h e  O f f i c e  o f  t h e  
G o v e r n o r .  C u r r e n t  s a l a r i e s  i n  t h e  G o v e r n o r ' s  O f f i c e  w e r e  
g r e a t e r  b y  $ 1 , 0 0 0  i n  t h o s e  p o s i t i o n s  w h e r e  e m p l o y e e s  
r e t i r e d .  W e  b e l i e v e  t h i s  v a r i a n c e  i s  d u e  t o  t h e  r e t i r i n g  
e m p l o y e e ' s  s a l a r y  r e f l e c t i n g  a  1 0  p e r c e n t  p a y  c u t  w h i l e  t h e  
c u r r e n t  o c c u p a n t ' s  s a l a r y  i s  a f t e r  t h e  p a y  c u t s  w e r e  
r e s t o r e d .

R e v i e w  o f  s o m e  i n d i v i d u a l  s i g n i f i c a n t  v a r i a n c e s  i n  p a y  
b e t w e e n  t h e  r e t i r e d  e m p l o y e e ' s  s a l a r y  a n d  t h e  c u r r e n t  
e m p l o y e e ' s  s a l a r y  i n d i c a t e d  t h e  v a r i a n c e s  w e r e  m a i n l y  c a u s e d  
b y  p o s i t i o n  r e c l a s s i f i c a t i o n s .  W e  d i d  n o t  d e t e r m i n e  t h e  
j u s t i f i c a t i o n  f o r  t h e s e  p o s i t i o n  r e c l a s s i f i c a t i o n s .
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S T A T E  O F  A L ASKA 

DEPART M E N T  O F  ATHIN I S T R A T I O N  

P U B L I C  EMPLOYEES' R E T I R E M E N T  S Y S T E M 
R E T I R E M E N T  I N C E N T I V E  P R O G R A M  (RIP) 

S C H E D U L E  O F  R I P  C O S T  SAVIf.'CS/(LOSS) 
M a y  16, 1586 to O c tober 1, 1567

D e s c r i p t i o n

Humber

of
Positions

S a l a r y

o f
R I P

Retiree

Current 

O c c u p a n t ' s  

S a l a r y  of 

Position  
Vacated

D ifference - 
Savings 
(Loss)

Savings 

(Loss) 

O v e r  T hree- 
Y e a r  Period

Net 
Cost of 

R I P

T h r e e - Y e a r

Net
RIF

Savings
(Losa)

O f f i c e  of che G o v e r n o r

P o s i t i o n s  Matched v l t h  F Y  89 Payroll File 3 S 121.368 S 122,612 S (1.066) S S S

Positions Not H a t c h e d  vlth FY 89 Payroll File:

Not Budgeted in FY 89 PACS File

Budgeted in P A C S  File but C u r r ently Unfil l e d

B u d geted in PACS File v l t h  2 e r o  Months B u d geted

2

0
0

83,568

-0-
-0-

-0-

-0-
-0-

83,568

-0-
-0-

Total Positions N o t  H a t ched vlth F Y  89 Payroll Pile 2 83,568 -0- 83,568

T o t a l  O f f i c e  of the C o v e r n o r S 206,936 122,612 8 2,526 267,572 106,766 160,826

D e p a r t n e n t  o f  Admini s t r a t i o n

P o s i t i o n s  Matched v l t h  FY 89 Payroll File 78 2,757,338 2 ,626,751 330,587

P o s i tions Not M a t c h e d  v i t h  F Y  89 Payroll File:

Not Budgeted in F Y  89 PACS File

B u d geted in PACS File b u t  C u r r e n t l y  U n f illed
But ,-ed in PACS F i l e  v i t h  Z e r o  M o n t h s  B u d g e t e d

17

3
1

757,569
63,028

-0-

-0-

-0-
-0-

757,569

63,028

-0-

Total Positions N o t  Matched with F Y  8 9  Payroll File 21 820,597 -0- 820,597

T o t a l  Department o f  Administration 99 3.577.935 2 , 6 2 6 , 7 5 1 1,151,186 3,653,552 2,196,937 1,258,615

Depart n e n t  o f  Lav

Positions Matched v l t h  F Y  8 9  Payroll File 9 3 5 9,366 367,508 11,856

Po s i tions Hot M a t c h e d  v l t h  F Y  89 Payroll File:

Not Budgeted in F Y  89 PACS File

Budgeted in P A C S  F i l e  b u t  Curre n t l y  U n f illed

Bu d g e c e d  in PACS F i l e  v i t h  Zero M o n t h s  B u d g e t e d

2
0
0

1 0 9 ,226

-0-
-0-

-0-

-0-
-0-

109,226

-0-

-0-

Total Positions Not M a t c h e d  vith F Y  8 9  Payroll File 2 1 0 9,226 -0- 109,226

T o t a l  Department o f  L a v 11 6 6 8,588 367,508 121,080 363,260 277,016 86,226

De p a r t m e n t  of Revenue

P o s i t i o n s  Matched v l t h  F Y  8 9  Payroll File lb 5 0 6,180 6 3 8,506 65.676

P o s i tions Hot M a t c h e d  vith F Y  89 P a yroll File:

Not Budgeted in F Y  89 PACS File

Budgeted in PACS F i l e  b u t  C u r r e n t l y  U n f illed
Bu d g e c e d  in PACS F i l e  v i t h  Z e r o  M o n t h s  B u d g e t e d

2
5
0

86,168
1 6 7 , 6 6 8

-0-

-0-

-0-
-0-

66 , 1 6 8
167,668

-0-

T o t u l  Positions N o t  M a tched vlth F Y  89 Payroll File 7 231,816 -0- 231,816

T o t a l  Department of Revenue 21 735,996 6 3 8 , 5 0 6 297.692 892,676 63 1 , 6 3 5 6 6 0 , 8 6 1

D e p a r t n e n t  of Education

Po s i tions Matched v l t h  F Y  89 Payroll File 16 •716,606 59 2,860 123,766

P o s i t i o n s  Not H a t c h e d  vlth F Y  89 Payroll File:
■

Not Budgeted in F Y  89 PACS File

Budgeted in PACS F i l e  but C u r r ently U n f i l l e d
Budge t e d  in PACS F i l e  v l t h  Zero M o n t h s  B u d g e t e d

12

0
0

3 8 2 , 9 7 1

-0-
-0-

-0-

-0-
-0-

382,971

-0-

-0-
-

T o t a l  Positions Not H a t c h e d  v i t h  F Y  8 9  Payroll File 12 382,971 -0- 382,971

T o t a l  Departnent o f  Education 28 1,099,575 5 9 2,860 506,715 1, 5 2 0,165 558,186 96 1,961

Depart m e n t  of Health a n d  Socinl Services

Po s i tions Matched v i t h  FY 89 Payroll File 133 5.153.66C 6, 6 9 3 , 3 2 3 660,337

P o s i tions Hot M a tched vlth F Y  89 Payroll File:

Not Budgeted in F Y  89 PACS File

Budgeted in PACS F i l e  but C u r r e n t l y  Unfilled
Bu d g e t e d  in PACS F i l e  w i t h  Z e r o  M o n t h s  B u d geced

9
8
0

37 7,956

316,086
-0-

-0-
-0-
-0-

377,956

316,085
-0-

To t a l  Positions Not Hatched vlth FY 8 9  Payroll File 17 69 2,010 -0- 692,060

T o t a l  Department of H e a l t h  and Social Services 150 5,865,700 6 , 6 9 3 , 3 2 3 1,352,377 6 , 0 5 7 , 1 3 1 3,198,795 8 S 6.336
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S T A T E  O F  A LASKA  
D E P A R T I E . T  O F  A D M I N I S T R A T I O N  

P U B L I C  EMPLOYEES* R E T I R E M E N T  SYSTEM 
RETIREMENT I N C E N T I V E  P R O C R A M  (RIP) 
SaiEDULE O F  RIP C O S T  SAV1NCS/(LQSS) 

H a y  is, l96p to O c t o b e r  1, 198}

D e s c r i p t i o n

N u m b e r
of

Positions

S a lary
of

RIP

R e M r e e

C u rrent  

Occupant's 
S a l a r y  of 

Position 
Vacated

Differ e n c e  - 
Savings 
(Loss)

S a vings  

(Loss) 

Over Three- 
Ye a r  Period

Net 
Cost of 

RIP

Ihrer- Y e a r

Net
RI P

Savings
(Loss)

D e p a r t m e n t  o f  Labor

Po s i t i o n s  M a tched v l t h  F Y  89 Payroll F i l e 42 S 1,771.523 S I , 597,985 S 173,538 S S S

P o s i t i o n s  Not Hatched vlth FY 89 P a y roll Fllei

N o t  Budgeted In F Y  89 PACS Flic 2 6 6,878 -0- 66,678
B u d geted In PACS F i l e  but C u r r ently Unfilled 9 326,116 -0- 326,116
B u d g e t e d  In PACa F i l e  v l t h  Z e r o  M o n t h s  Budgeted 0 -0- -0- -0-

T o t a l  Positions Not M a tched v l t h  F Y  89 Payroll Flic 1 1 392,794 -0- 392,794

T o t a l  Depart n e n t  of L> oor S3 2 ,164,317 1,597,985 566,332 1,698,996 1,116,175 5 8 2 . 8 2 1

D e p a r t m e n t  of Cooeerce a n d  Econoolc D e v e l o p m e n t

P o s i t i o n s  Matched v l t h  F Y  89 Payroll F i l e 19 851,652 724,308 127,344

P o s i t i o n s  N o t  Hatched with F Y  89 Payroll File;

N o t  Budgeted in F Y  8 9  PACS File

B u d g e t e d  in PACS F i l e  but C u r r e n t l y  U n f i l l e d
B u d g e t e d  In PACS F i l e  vlth Z e r o  M onths Budgeted

9

0
0

4 1 0 , 7 8 4

-0-
-0-

-0-
-0-
-0-

410,784

-0-
-0-

T o t a l  Positions Not M a t c h e d  v l t h  F Y  89 Payroll File 9 4 1 0,784 -0- 4 1 0 ,784

T o t a l  Depar t n e n t  of C o m e r c e  and E c o nomic Development 28 1,262,436 724.308 538,128 1 , 6 1 4,384 646,136 968,248

D e p a r t m e n t  o f  H U l t a r y  a n d  Veterans' A f f airs

Po s i t i o n s  M a tched v l t h  F Y  89 Payroll F i l e 3 176,016 162,372 13,644

P o s i t i o n s  N o t  Matched vlth F Y  8 9  Payroll File:

N o t  Budgeted in F Y  8 9  PACS File

B u d g e t e d  In PACS F i l e  but C u r r e n t l y  U n f illed
B u d g e t e d  In PACS F i l e  v l t h  Z e r o  M onths Budgeced

1

0
0

77,268

-0-
-0-

-0-

-0-
-0-

77,268

-0-
-0-

T o t a l  Positions Not M a t c h e d  vlth F Y  89 Payroll File 1 77,268 -0- 77,268

To t a l  ITepartmenc of M i l i t a r y  and Veterans' Affairs 4 253,284 1 6 2,372 90,912 272,736 230,541 42 . 1 9 5

De p a r t m e n t  of Natural Resources

Po s i t i o n s  Hatched v l t h  F Y  89 Payroll File 37 1.338.597 1,241,732 96,865

P o s i t i o n s  N o t  Hatched v l t h  F Y  89 Payroll File:

N o t  Budge t e d  In F Y  89 PACS File

B u d g e c e d  In PACS Flic but C u r r ently U n f i l l e d
B u d g e c e d  In PACS F l i c  v l t h  Z e r o  M o nths Budgeted

20

7
0

908,676
222,802

-0-

-0-
-0-
-0-

908,676
222,602

-0-

T o t a l  P o s i tions Not H a t c h e d  vlth F Y  89 P a yroll Flic 27 1,131,478 -0- 1,131,478

T o t a l  Depart m e n t  o f  Natural Resources 64 2,470,075 1,241,732 1,228,343 3, 6 8 5 , 0 2 9 1,400,476 2,284,553

De p a r t m e n t  of Fish and G a m e

P o a l t i o n s  H a tched v l t h  F Y  89 Payroll File 47 2,107,741 1,780,873 326,868

P o s i t i o n s  Not Matched v l t h  F Y  8 9  Payroll File:

N o t  Budgeted In FY 8 9  PACS File

Bu d g e t e d  In PACS Flic b u t  C u r r ently U n f i l l e d

B u d g e t e d  In PACS F i l e  v l t h  Z e r o  Months B u d geted

14

12

4

710,953

505,591
-0-

-0-

-0-
-0-

710,953
505,591

-0-

T o t a l  Positions Not M a t c h e d  vith F Y  89 Poyroll File 30 1,216,544 -0- 1,216,544

Total Depart m e n t  of Fish a n d  C s d c 77 3,324,285 1,780,873 1,543,412 4 , 6 3 0,236 2,686,220 1,944,016

Depart m e n t  of Public S a f e t y

P o s i t i o n s  Hatched vlth F Y  89 Payroll File 64 3,022,535 2,745,096 277,439

Po s i t i o n s  Not Hitched v l t h  FY 89 Payroll File:

N o t  Budgeted in FY 8 9  PACS File
Bu d g e t e d  In PACS File but Currently U n f i l l e d

B u d g e t e d  In PACS File v l t h  Zero Months Budgeced

34

3
0

1,802,508

126,427
-0-

-0-

-0-
-0-

1,802,508
126,427

-0-

T o t a l  P o s i tions Not M a t c h e d  vlth F Y  89 Payroll File 37 1,928,935 -0- 1,928,935

Total Department of Public Safety 101 4 , 9 5 1 , 4 7 0 2,745.096 2,206,374 6,619,122 4, 2 0 9,418 2,409,704
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S T A T E  O E  A LASKA  

DEPART M E N T  O F  A D M I NISTRATION 

PU B L I C  E M P L O V E F S 1 R E T I R E M E N T  S Y S T E M  

RETIRE M E N T  I N C E N T I V E  P R O G R A M  (RIP) 
S C H EDULE I K FTP C O S T  SAVINCS/(LOSS) 

K a y  16, iVbo to O c t ober 1, 1557

D e s c r i p t i o n

Number
of

P ositions

S a l a r y
of
R I P

Retiree

Current 

O ccupa n t ' s  
S a lary of 

P o s i t i o n  
Vacated

Difference - 
Savings 
(Loss)

Savings

(Loss)
Over Three- 
Year Period

N et 
C o s t  of 

R I P

Tfcree-Yes-

Net
RIP

Savings
(Loss)

D e p a r t m e n t  of Enviro n m e n t a l  Conservation

P o s i t i o n s  M a tched v l t h  F Y  89 Payroll File 10 S 635,636 S 381.686 S 53,752 S S S

P o s i t i o n s  Not H a t c h e d  v l t h  FY 89 Payroll File:

Not B u d g e t e d  In F Y  89 PACS File

B u d g e t e d  In P A C S  F i l e  b u t  Currently U n f i l l e d

E u d g e t e d  In PACS F i l e  v l t h  Zero Months B u d geted

1

1
0

38,712

6 3,268
-0-

-0-

-0-
-0-

38,712

63,268
-0-

T otal P o s i tions N o t  M a t c h e d  vith F Y  89 P a yroll File 2 81,960 -0- 81,960

T o t a l  E e p a r t m e n t  o f  Environmental Conservation 12 517,596 381,886 1 3 5,712 6 0 7,136 261,087 1 6 6.069

D e p a r t m e n t  o f  Corre c t i o n s

P o s i t i o n s  Matched v l t h  F Y  8 9  Payroll File 36 1,682,921 1,292,028 190,893

P o s i t i o n s  N o t  M a t c h e d  v l t h  F Y  89 Pavroll File:

N o t  B u d geted In FY 8 9  PACS File

B u d g e t e d  In P A C S  File b u t  Currently Unfilled

B u d g e t e d  In PACS F i l e  v i t h  Z e r o  Months B u d g e t e d

1

0
0

6 5,766

-0-
-0-

-0-

-0-

-0-

65,766

-0-

-0-

Total P o s i t i o n s  N o t  M a t c h e d  vith F Y  89 Pavroll File 1 6 5,766 -O- 6 5,766

T o t a l  D e p a r t m e n t  o f  C orrections 37 1,528,665 1 , 2 9 2,028 236,637 709.911 988,196 (278,283)

D e p a r t m e n t  o f  C o s m u n i t v  a n d  Regional Affairs

P o s i t i o n s  M a tched v i t h  F Y  89 Payroll File 6 287,112 269.256 17,856

P o s i t i o n s  Not M a t c h e d  v i t h  F Y  89 Payroll File:

Not B u d g e t e d  In F Y  89 PACS Flic
B u d g e t e d  In PACS File but Currently U n f illed

B u d g e t e d  In PACS F i l e  w i t h  Zero Months B u d g e t e d

1
0
0

37,356
-0-
-0-

-0-
-0-

-0-

37,356
-0-
-0-

T o t a l  P o s i t i o n s  N o t  M a t c h e d  vith I Y  89 Pavroll File 1 37,356 -0- 37,356

Total D e p a r t m e n t  o f  C o m u n l t y  and Regional Affairs 7 326,668 269,256 55,212 165,636 176,106 (8.670)

D e p a r t m e n t  o f  T r a n s p o r t a t i o n  a n d  Public Facilities

P o s i t i o n s  Matched v i t h  F Y  89 Payroll File 216 9 .061,536 8 .230,565 8 3 0,991

r o B l t l o n a  Not H a t c h e d  v l t h  F Y  89 Payroll File:

N o t  B u d g e t e d  In F Y  89 PACS File

B u d g e t e d  In PACS File b u t  Currently Unfilled
B u d g e t e d  In P A C S  F l i c  v l t h  Zero Months B u d g e t e d

31

35
0

1,686,571
1,516,269

-0-

-0-
-0-

-0-

1 ,686,571
1 ,516,269

-0-

T o t a l  P o s i t i o n s  Not M a tched vlth FY 89 Pavroll File 66 3 ,000,860 -0- 3 ,000,860

T o t a l  D e p a r t m e n t  o f  T r a n s p o r t a t i o n  and Public 
f a c i l i t i e s 280 12,062,376 8.230,565 3.831,831 11,695.693 8 , 9 2 6 , 6 0 9 2 ,570,886

T o t a l  R I P  P r o g r a m -2Z2__ 16.0,791 J O ? Js2fc.Si.Li2I S 13.966.265 S61.837.795 *7 7 , 3 3 6 , 2 7 5 S 16.66B.520

S e e  the R e p o r t  Objec t i v e s ,  Scope, and M ethodology section o f  this report for the o c c h o d o l o g y  u s e d  to p r e p a r e  this schedule a n d  the l i mitations o f  this 
schedule.
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MEMORANDUM State of Alaska
T0; A L L  C O M M I S S I O N E R S

FROM:

DATE.

FILE NO:

TELEPHONE NO:

J a y  H o g a n  ] V l m (
A s s o c i a t e  D i r e c t o r  

■ft,'/ D i v i s i o n  o f  B u d g e t  R e v i e w
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t

SUBJECT:

J u n e  11, 1986

D G E 3 8

4 6 5 - 3 5 6 8

R e t i r e m e n t  I n c e n t i v e  
P r o g r a m

G o v e r n o r  S h e f f i e l d  has s i g n e d  i n t o  l a w  ( C h a p t e r  26 S L A  1986)
H B  382 c r e a t i n g  a r e t i r e m e n t  i n c e n t i v e  p r o g r a m  for m e m b e r s  o f  
t h e  P u b l i c  E m p l o y e e s  R e t i r e m e n t  S y s t e m  (PERS) and the T e a c h e r s  
R e t i r e m e n t  S y s t e m  ( T R S ) . T h e  p r o g r a m  p r o v i d e s  v e s t e d  m e m b e r s  
e a c h  r e t i r e m e n t  s y s t e m ,  w h o  are e l i g i b l e  to r e t i r e  w i t h i n  t h r e  
y e a r s ,  a c r e d i t  o f  t h r e e  y e a r s .  T h e  a i m  o f  the p r o g r a m  is to 
r e d u c e  t h e  c o s t  o f  s t a t e  e m p l o y e e s  (i.e. s a v e  money) a n d  to 
m i n i m i z e  t h e  n u m b e r  of  i n v o l u n t a r y  l a y o f f s .

T h e  p u r p o s e  o f  this m e m o r a n d u m  is to p r o v i d e  d e t a i l e d  g u i d e l i n e s  
t o  s t a t e  a g e n c i e s  ( i n c l u d i n g  the L e g i s l a t u r e  a n d  A l a s k a  C o u r t  
S y s tem) r e g a r d i n g  i m p l e m e n t a t i o n  o f  t h e  p r o g r a m .  T h e  U n i v e r s i t y  
o f  A l a s k a  w i l l  r e c e i v e  s e p a r a t e  g u i d e l i n e s .

A g e n c i e s  s h o u l d  r e a d  the l a w  c a r e f u l l y  in c o n j u n c t i o n  w i t h  t h e  
g u i d e l i n e s .  If q u e s t i o n s  a r i s e  t h a t  are n o t  a n s w e r e d  i n  t h e s e  
g u i d e l i n e s , p l e a s e  do  n o t  h e s i t a t e  to c a l l  D a v i d  G e n t r y  in the 
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  at  4 6 5 - 3 5 6 8 .

A. E l i g i b i l i t y ,  J o b  C l a s s i f i c a t i o n s  a n d  O r g a n i z a t i o n a l  U n i t s

A n  i n d i v i d u a l  c a n n o t  p a r t i c i p a t e  in t h e  r e t i r e m e n t  i n c e n t i v e  
p r o g r a m  u n t i l  a l l  r e q u i r e m e n t s  r e l a t i n g  to p e r s o n a l  e l i g i b i l i t y ,  
d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t s  a n d  c e r t i f i c a t i o n  o f  s a v i n g s  
h a v e  b e e n  c o m p l e t e d .  E l i g i b i l i t y  o f  a S t a t e  e m p l o y e e  to ta k e  
p a r t  i n  t h e  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  is d e t e r m i n e d  in t w o  
w a y s .

F i r s t ,  an i n d i v i d u a l  m u s t  m e e t  b a s i c  r e q u i r e m e n t s  o f  age, l e n g t h  
o f  s e r v i c e  to the S t a t e  a n d  s t a t u s  w i t h  r e g a r d  to P E R S  o r  T R S ^  
A n y  d e t a i l e d  q u e s t i o n s  r e g a r d i n g  t h e s e  r e q u i r e m e n t s  s h o u l d  be 
d i r e c t e d  to  the D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s ,  D e p a r t m e n t  
o f  A d m i n i s t r a t i o n .

S e c o n d ,  the i n d i v i d u a l  a l s o  m u s t  be e m p l o y e d  in a p o s i t i o n  
t a i l i n g  w i t h i n  a g e n c y  a s s i g n e d  job c l a s s i f i c a t i o n ,  a n d  a u ­
t h o r i z e d  in a n d ‘pa i d  f r o m  a d e s i g n a t e d  o r g a n i z a t i o n a l  u n it. 
S a v i n c s  m u s t  b e  s h o w n  to o c c u r  w i t h i n  job c l a s s i f i c a t i o n s  w i t h i n  
d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t s  oe tore a n v  i n d i v i d u a l  car, re t i r e  
u n d e r  the o r o a r a m .

O 
Q)



A l l  C o m m i s s i o n e r s 2 - J u n e  11, lg:

F o r  t h e  p u r p o s e s  o f  this p r o g r a m ,  job c l a s s i f i c a t i o n s  is defir.e: 
as a n y  g r o u p i n g  of job c l a s s  c l a s s  t i t l e s  i n c l u d e d  in the State 
C l a s s i f i c a t i o n  O u t l i n e .  T h e r e  a r e  t h r e e  l e v e l s  or h i e r a r c h i e s  
w i t h i n  t h e  o u t l i n e :  the j o b  c l a s s  f o r  a s i n g l e  p o s i t i o n  (four
d i g i t  n u m b e r ) ;  the o c c u p a t i o n a l  f a m i l y  (two d i g i t  n u m b e r ) ;  and, 
t he o c c u p a t i o n a l  g r o u p  o r  g r e a t e s t  a g g r e g a t i o n  of p o s i t i o n  
c l a s s i f i c a t i o n  (one d i g i t  n u m b e r ) . A g e n c i e s  m a y  c h o o s e  any of 
t h e s e  t h r e e  l e v e l s  to a p p l y  w i t h i n  a d e s i g n a t e d  o r g a n i z a t i o n a l  
u n i t  in o r d e r  to s h o w  s a v i n g s .  O n l y  o n e  job c l a s s i f i c a t i o n  at • 
t i m e  c a n  b e  the b a s i s  f o r  a c a l c u l a t i o n  o f  sa v i n g s .  In other 
w o r d s ,  if a n  a g e n c y  c h o o s e s  t h e  f o u r  d i g i t  job c l a s s  title, the* 
t h e  j o b  c l a s s i f i c a t i o n  w i l l  b e  o n l y  o n e  j o b  class. A g e n c i e s  raa- 
n o t  g r o u p  t w o  o r  m o r e  f o u r  d i g i t  job c l a s s  t i t l e s  to f o r m  a job 
c l a s s i f i c a t i o n  e x c e p t  a l l  t h o s e  f o u r  d i g i t  job c l a s s e s  th a t  for 
a n  o c c u p a t i o n a l  f a m ily. A t t a c h e d  is a c o m p l e t e  c o p y  o f  State 
C l a s s i f i c a t i o n  O u t l i n e .  1

A g e n c i e s  m a y  c h o o s e  a n y  g e n e r a l l y  r e c o g n i z e d  o r g a n i z a t i o n a l  uni: 
w i t h i n  w h i c h  c o s t  s a v i n g s  m u s t  b e  s h o w n  to o c c u r  w i t h i n  the :
s e l e c t e d  g r o u p i n g  o f  job c l a s s i f i c a t i o n s .  F o r  e x a m p l e ,  this
w o u l d  i n c l u d e  s e c t i o n ,  d i v i s i o n  o r  a g e n c y .  A l s o ,  a g e n c i e s  ccui: 
u s e  b u d g e t  s t r u c t u r e  (i.e. c o m p o n e n t ,  BRU, agency) as o r g a­
n i z a t i o n a l  u n i t s .  A g e n c i e s  h a v e  c o m p l e t e  f r e e d o m  to s e l e c t  job 
c l a s s i f i c a t i o n s  a n d  o r g a n i z a t i o n  u n i t s  of the g r e a t e s t  d e t a i l  
( s m a l l e s t  o r  m o s t  r e s t r i c t i v e )  o r  l e a s t  d e t a i l  ( l a r g e s t  o r  most 
e n c o m p a s s i n g ) .

O n c e  i n d i v i d u a l s  h a v e  s t a t e d  t o  t h e  a g e n c y  h e a d  a d e s i r e  to [
p a r t i c i p a t e  in the p r o g r a m ,  a n d  a g e n c i e s  h a v e  d e c i d e d  o n  the j
a p p r o p r i a t e  job c l a s s i f i c a t i o n s  a n d  d e s i g n a t e d  o r g a n i z a t i o n a l  
u n i t s ,  e v i d e n c e  o f  c o s t  s a v i n g s  m u s t  b e  f o r w a r d e d  to the Office 
o f  M a n a g e m e n t  a n d  B u d g e t  (see S e c t i o n  B b e l o w ) .

C e r t i f i c a t i o n  o f  s a v i n g s  b y  O M B  c o n s t i t u t e s  a f i n a n c i a l  
o b l i g a t i o n  a l l o w i n g  an a g e n c y  to e n c u m b e r  f u n d s  (see S e c t i o n  C 
b e l o w  r e g a r d i n g  use o f  F Y  86 f u n d s ) .

A n  i n d i v i d u a l  m a y  a p p l y  to p a r t i c i p a t e  in the p r o g r a m  o v e r  the 
c o u r s e  o f  a f u l l  y e ar. F o r  a n  i n d i v i d u a l  m e e t i n g  b a s i c  persona- I 
r e q u i r e m e n t s ,  a n d  w h o  f a l l s  w i t h i n  a j o b  c l a s s i f i c a t i o n  and | 
d e s i g n a t e d  o r g a n i z a t i o n a l  u n i t  a l r e a d y  c e r t i f i e d  by OMB, the 
a g e n c y  s h o u l d  f o r w a r d  the a p p l i c a t i o n  to t h e  D i v i s i o n  o f  Retirs' 
m e n t  a n d  B e n e f i t s .  T h e  a g e n c y  a l s o  m u s t  c o m p l e t e  t h e  P C N  Detai- 
f o r m  a n d  a r e v i s e d  S u m m a r y  f o r m .  If t h e  i n d i v i d u a l  d o e s  not 
f a l l  w i t h i n  a j o b  c l a s s i f i c a t i o n  a n d  o r g a n i z a t i o n a l  u n i t  already 
d e s i g n a t e d  a n d  c e r t i f i e d  b y  O M B ,  t h e n  the a g e n c y  m a y  go  throuch 
the c e r t i f i c a t i o n  p r o c e s s  for t h a t  job c l a s s i f i c a t i o n  a n d  
o r g a n i z a t i o n a l  u n i t  a t  a n y  t i m e  o v e r  the c o u r s e  of the year. 
b o t h  i n s t a n c e s  a g e n c i e s  a r e  e n c o u r a g e d  to b a t c h  or g r o u p  infor' 
m a t i o n  and s u b m i t  it to O M B  o n l y  o n  a q u a r t e r l y  basis. ' This 
w i l l  m i n i m i z e  p a p e r w o r k  a n d  a l l o w  g r e a t e s t  p e r s p e c t i v e  o v e r  
i m p l e m e n t a t i o n  o f  the i n c e n t i v e  p r o g r a m .



A l l  Commis s i o n e r s -3- June 11, 1936

Once established, agencies may not change job c l a s s i f i c a t i o n s  cr 
the d e s i g n a t e d  organiz ational unit. A  given PCN cannot be 
i n c l u d e d  in more than one job c l a s s i f i c a t i o n  and o r g a n i z a t i o n a l  
unit.

E l i g i b i l i t y  for the program is not limited to empl oyees paid for 
o n l y  b y  general funds. No state e m p l o y e e  wil l be excluded 
be c a u s e  his or her salary and b e n e f i t s  is paid, for example, by 
f e der al funds or some source o f  funding other than g e neral 
f u n d s .

B. C a l c u l a t i o n  of Savinas

S i n c e  the law was created partly as an e ffort to save the S t a t e  
money, it is incumbent on agencies to d e m o n s t r a t e  that s a vings 
w i l l  o ccur due to individuals p a r t i c i p a t i n g  in the program. T h e  
law provides that agencies must pay the cost of an i ndi vidual 
p a r t i c i p a t i n g  in the program  w i t h i n  three years of the end of 
the fiscal year in which the p e r s o n  retires (Section 5 (a) (2} (A) 
of the l a w ) . OMB interprets the law to imply that agencies m u s t  
save e n o u g h  to pay the cost of the p r o g r a m  w i t h i n  that same time 
period. However, savings to the st ate will accrue for some ti me 
f o l l o w i n g  the three year period. G i v e n  this tact, OMB feels 
t h a t  s h owing savings is e q u i v a l e n t  to i d e n t i f y i n g  funds n e e d e d  
to pay the cost of the program.

S a vings must be d e m o n s t r a t e d  to o c c u r  w i t h i n  a job c l a s s i­
fic a t i o n  within a designated o r g a n i z a t i o n a l  unit. The larger 
the job classi f i c a t i o n  and o r g a n i z a t i o n a l  unit, or the g r e a t e r  
n u m b e r  of positions included in the job c l a s s i f i c a t i o n  ar.c 
o r g a n i z a t i o n a l  unit, the g r e a t e r  the a b i l i t y  of the agency to 
a v e r a g e  or spread excess savings in one p o s ition wnere an 
i n d i v i d u a l  participates in the p r o g r a m  to help cover the c o s t  c f  
a n o t h e r  p a r t i c i p a t i n g  individual for w h o m  s u f f i c i e n t  savings 
c a n n o t  be identified.

A l t h o u g h  signed waivers are not required, savings m u s t  be b a s e d  
on reason a b l e  assumptions r e g a r d i n g  the number  o f  p o t e n t i a l l y  
e l i g i b l e  individuals that c hoose n o t  to take part in the p r o ­
gram.-

W h e n  c a l c u l a t i n g  savings, agenc i e s  m u s t  include all those 
i n d i v i d u a l s  p e r s o n a l l y  m e etin g age, length of service, v e sting 
and o t h e r  personal requirements and who w ish to p a r t i c i p a t e  in 
the program. W i t h i n  a job c l a s s i f i c a t i o n  and d e s i g n a t e d  o r g a­
ni z a t i o n a l  unit e ither all those i n d i v i d u a l s  m u s t  be able to 
p a r t i c i p a t e  or none can. In o t h e r  words, an o r g a n i z a t i o n a l  u n i t  
c a n n o t  be d e s i g n a t e d  unless all those who m e e t  basi c r e q u i r e­
men t s  and want to p a rticip ate are i n c luded in the c a l c u l a t i o n  c - 
savings.

R e g a r d l e s s  of the current source of funds to nay salaries a n d  
b e n e f i t s  for a p a r t i c i p a n t  in the program, the a g ency  must 

i d e n t i f y  savings for the job c l a s s i f i c a t i o n  and d e s i g n a t e d
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o r g a n i z a t i o n a l  unit a c c o r d i n g  to the PCN D e t a i l  and Summar y 
f o r m s .

Agenc i e s  m u s t  show savings s t e m m i n g  from a position authorized 
in the FY 87 budget. O n l y  a u t h o r i z e d  p o s i t i o n s  include budgets- 
f u ndi ng t h a t  can be us ed to pay the cost of the program.

A d m i n i s t r a t i v e  cost paid to the D i v i s i o n  of Retirement and 
B e n e fits n e e d  not be i n c l u d e d  in the costs of the p r o g r a m  for 
w h i c h  f u nding m u s t  be i d e n t i f i e d  and savings calculated.

S a vin gs are a c h i e v e d  in one of four ways. A  position h e l d  by a 
p e r s o n  r e t i r i n g  under this p r o g r a m  can be filled by s o meone at a 
lower step or range w i t h i n  its e x i s t i n g  job class; the position 
c a n  be r e c l a s s e d  downward; or the p o s i t i o n  can be held vacant.
In addition, a position m a y  be h e l d  v a c a n t  e v e n  though it was 
n o t  last f i l l e d  by someone r e t i r i n g  unde r the program.

If the p o s i t i o n  in w h i c h  a p a r t i c i p a n t  retires is a u t h o r i z e d  in 
the FY 87 budget, the s a v i n g s  c a l c u l a t i o n  m a y  include s a v i n g s  
r e s u l t i n g  from the r e p l a c e m e n t  e m p l o y e e  b e i n g  paid at a l o w e r  
r a n g e  or step, the p o s i tion b e i n g  r e c l a s s i f i e d  downward to a 
lower r a n g e  or step, or the p o s i t i o n  held vacant. In addition, 
a g e n c i e s  m a y  hold v a c a n t  o t h e r  positions , w i t h i n  the same job 
c l a s s i f i c a t i o n  and d e s i g n a t e d  o r g a n i z a t i o n a l  unit, p o s i t i o n s  
th a t  w e r e  not filled by p a r t i c i p a n t s  in the incentive p r o g r a m .

If the p o s i t i o n  in which a p a r t i c i p a n t  retires is not a u t h o r i z e d  
in the FY 87 b u d g e t  or if a p e r s o n  retires who was laid off 
b e t w e e n  J a n u a r y  1, 1986 and J u n e  30, 1986, funds n e c e s s a r y  to 
p a y  the c o s t  of the p r o g r a m  for that p a r t i c i p a n t  may co me f r o m  
h o l d i n g  o t h e r  positions vacant. T he ot her positi on h e l d  v a cant  
m u s t  be w i t h i n  the same job c l a s s i f i c a t i o n  and d e s i g n a t e d  
o r g a n i z a t i o n a l  unit as the p a r t i c i p a n t  b e n e f i t i n g  from the 
a v a i l a b l e  funding.

B e c a u s e  p a y m e n t  of the p a r t i c i p a n t  costs to the Division of 
R e t i r e m e n t  and Benefits m u s t  be m a d e  w i t h i n  three years o f  the 
e n d  of the fiscal year in w h i c h  he or she retires, a g e ncies m a y  
c a l c u l a t e  s a vings s t e mming from l ower range, lower step and 
v a c a n c y  o v e r  four full years  r a t h e r  than three, begin ning w i t h  
the fiscal y e a r  in whic h r e t i r e m e n t  takes place. This g e n e r o u s  
r o u n d i n g  is due to the fact t h a t  the state w i l l  benefit f i n a n­
ci a l l y  long afte r the three y e a r  p a y m e n t  p e r i o d  ends.

W h e n  c a l c u l a t i n g  savings o v e r  the four year period, a g e n c i e s  may 
a s s u m e  that annual m e r i t  i n c r e a s e s  and l o n g e v i t y  steps w i l l  be 
conferred. If an agency a s s u m e s  m e r i t  increas es for the p a r z i c -  
ipant's p osition, the a ge ncy m u s t  do the same for the r e o l a c e -  
m e n t ' s  p o s i t i o n  in the c a l c u l a t i o n  of savings. A g e n c i e s ' m u s t  
n ot assume any sa lary increases.

The a t t a c h e d  forms must be c o m p l e t e d  for PCNs included in jcb 
c l a s s i f i c a t i o n s  w i t h i n  d e s i g n a t e d  o r g a n i z a t i o n a l  units
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p a r t i c i p a t i n g  in the program. In addition, the detail ed form 
m u s t  be c o m p l e t e d  for PCNs n o t  i n v o l v i n g  a p a r t i c i p a n t  but w h i c h  
are held v a c a n t  in order to f u n d  p a r t i c i p a n t s  in the program.
The forms c o n s t i t u t e  a personal s e r v i c e s ' p l a n  to which the 
a gency m u s t  be committed. T h e  forms r e p r esent the means by 
w h i c h  funds w o u l d  be made a v a i l a b l e  to pay the cost of the" 
p r o g r a m  if p e r s o n a l  services l a p s e  funds w e r e  not available.

The d e t a i l e d  forms may be c o m p l e t e d  by hand  or typed. If 
handwritten, b l a c k  or blue ink m u s t  be used. T h e " s u m m a r y  form 
must be typewritten. In addition, agencies are encouraged to 
p r e s e n t  d o l l a r  information in thousand s, as in budgets."

The two forms on w h i c h  to p r o v i d e  information to s h o w  savings, 
the PCN D e t a i l  and the Summary, are intended to be s t r a i g h t f o r­
ward. Specific  points, not a l r e a d y  covered, to be kept in m i n d  
when c o m p l e t i n g  the forms are g i v e n  below.

A g e n cies m a y  revise the c a l c u l a t i o n  of savings as of Decem­
ber 1, 1986 and as of July 1 o f  eac h following year for w h i c h  a n  
a g e n c y  is in debted to the r e t i r e m e n t  systems. The revision 
s hould show h o w  funds are m a d e  a v a i l a b l e  to m a t c h  the r e m a i n i n g  
c o s t  of the p r o g r a m  (for those p a r t i c i p a n t s  who have retired b y  
O c t o b e r  1, 1986 and July 1, 1987) w i t h i n  the d e s i g n a t e d  o r g a­
niz a t i o n a l  u n i t  and agency a s s i g n e d  job classific ation. Only 
the s u mma ry f o r m 'need be revised. If a P C N  formerly was to be 
h e l d  v a c a n t  but is no longer n e c e s s a r y  to be h e l d  vacant, the 
a g e n c y  should s imply not show f u n d s  a v a i l able in columns 3. 
A g e n cies i n c l u d e  on the revised s u m mary all PCNs that were p a r t  
or the o r i ginal certification o f  savings by OMB.

W h e n  r e v isin g the forms and p l a n s  for funding the p r o g r a m  as o f  
D e c e m b e r  1, 1986, agencies m u s t  e x p l a i n  h o w  they assume the 
payments a l r e a d y  m a d e  are a l l o c a t e d  in o rde r to reduce the 
future cost or the indebtedness. For example, agencies may 
p r o r a t e  the p a y m e n t s  already m a d e  to reduce the future costs 
p r o p o r t i o n a t e l y  for all p a r t i c i p a n t s .  Or an a gency may i n d i c a t e  
it has c o m p l e t e l y  paid off its i n d e b t e d n e s s  for c e r ta in d e s­
ign a t e d  o r g a n i z a t i o n  units and job c l assi fications. In either 
case, the t otal future cost or i n d e b t e d n e s s  m u s t  be based on t h e  
l ates t estimate p r o vide d by the D i v i s i o n  of R e t i r e m e n t  and 
Benefits.

PCN DETAIL

1. No one k nows the budget o r  n u m b e r  of a u t h o r i z e d  
positions b e y o n d  FY 87. A g e n c i e s  m u s t  assume that a 
position a u t h o r i z e d  in FY 87 will be a u t h o r i z e d  in FY 33 
through FY. 91.

2. Indicate the m o n t h  and y e a r  up to w h i c h  a p o s i t i o n  will be 
held v a c a n t  in order to m a k e  funds a v a i l a b l e  for the
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program. This will c o n s t i t u t e  an agency plan and commit­
ment.

3. If a p o s i t i o n  is to be h e l d  v a c a n t  in orcer to generate
funding for the program, d o  not complete lines 3 and 4 for
the p e r i o d  in which the p o s i t i o n  is heia vacant. In 
addition, for such p o s i t i o n s  agencies may net add merit 
increases or longevity s t e p s  in FY 88 or*beyond.

4. If a p o s i t i o n  is not a u t h o r i z e d  in FY 87 and beyond, do net
complete lines 1 (except t o r  c u r re nt range, step and cost 
column) t h r o u g h  5.

5. A  n e g a t i v e  n umber  on line 5 or 7 indicates costs exceeding 
funding a v a i l a b l e  for the i n d i v i d u a l  PCN. Savings, or 
funding g r e a t e r  than costs, shows as a p o s i t i v e  number.

6. For p o s i t i o n s  to be held v a c a n t  to g e n e r a t e  funds for the
p r o g r a m  and w h i c h  were n o t  la st tilled by someone participa­
ting in the retirement p r o g r a m ,  do nor show costs in line 6
and put N / A  in the field f o r  intended date of retirement.

i

7. The R e t i r e m e n t  and Benefits e s t imate of cost savings 
ap p e a r i n g  on line 6 should be the one p r o v i d e d  by Retire­
men t  and B e n e f i t s  over t h e  n e x t  several months which 
assumes p a y m e n t  by June 30., 1987. However, agencies are 
not c o m m i t t e d  to that p a y m e n t  schedule.

S U M M A R Y

1. Totals for a Summary form o r  set of S u m m a r y  forms should
re p r esent tota ls for job c l a s s i f i c a t i o n  w i t h i n  a designated 
o r g a n i z a t i o n a l  unit.

2. I n f o r m a t i o n  showing in c o l u m n  3, Funds A v a i l a b l e  to Pay 
Cost, s h o u l d  be the same f o r  each PCN as line 5 of the PCN 
Detail form, column 4 the s a m e  as line 6, and column 5 the 
same as line 7.

3. PCNs s h o w i n g  on this form w i t h i n  one job classification  and 
d e s i g n a t e d  organizational u n i t ,  should be g r o u p e d  by budget 
c o m p o n e n t  a n d  BRU.

W h e n  c o m p l e t i n g  the R e t i r e m e n t  Incentive P r o g r a m  agreement 
b e t w e e n  the agency, D i v ision ot Retir ement and Benefits and 
OMB, one a g r e e m e n t  must be s i g n e d  i n c o r p o r a t i n g  one des­
ignated o r g a n i z a t i o n a l  u n i t  a n d  one job classification.
The purpose of the agre ement is to d e m o n s t r a t e  a commitment 
on the part of agencies to p a y  the cost of p r o g r a m  partici­
pants from the agency, and f o r  OMB to c e r t i f y  that savings 
will result rrom p a r t i c i p a t i o n  in the program.
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R e i m b u r s a b l e  Services Agreement, o r  RSAs, should be prepared 
b e t w e e n  each a g e n c y  and the D i v i s i o n  of R e t i r e m e n t  and Benefits 
to p a y  the cost of the program. A g e n c i e s  must complete payment 
to t h e  D i v ision o f  Reti re m e n t  and B e n e f i t s  for p a r t i c i p a n t  costs 
w i t h i n  three years of the end of t h e  fiscal year in w hich an 
i n d i v i d u a l  retires under the program. It is to an agency's 
b e n e f i t  to pay the D i v i s i o n  e a r l i e r  rather than later since the 
p a y m e n t s  will be lower if there is more time for the funds to be 
invested.

• The R S A  must d r a w  on funding that c a n  l e g i t i m a t e l y  be us ed to
pay for this program. Agencies s h o u l d  be p r e p a r e d  to provide
d e t a i l e d  d o c u m e n t a t i o n  supporting the use of some ot her 
n o n - g e n e r a l  fund s o urce of funding is used.' This is p a r t i c u l a r­
ly t r u e  of CIP Receipts. If there is a re ason a b l e  a l t e r n a t i v e  
to the use of CIP Receipts, OMB w i l l  not  accept the use of Cl? 
R e c e i p t s  to a c t u a l l y  pay for the p r o gram.

Two RSAs for an e n t i r e  agency m a y  b e  p r e p a r e d  e a c h  fiscal year
and m a y  draw upon a n u m b e r  of a l l o c a t i o n s  and approp r i a t i o n s .
The f i r s t  R SA is to p a y  a d m i n i s t r a t i v e  costs of the program.
The D i v i s i o n  of R e t i r e m e n t  and B e n e f i t s  incurs s p ec ial o n e - t i m e  
c o s t s  to a d m i n i s t e r  the program. F o r  the first year, the annual 
a d m i n i s t r a t i v e  costs are prorated a m o n g  agencies on the basis of 
the p r o p o r t i o n  of p o t e n t i a l l y  e l i g i b l e  individuals. This 
i n f o r m a t i o n  wi ll be p r o v i d e d  by O M B  to agencies shortly. For 
the second, third and possibly f o u r t h  year, the a nn uai a d m i n i s­
tr a t i v e  costs w i l l  be prorated a m o n g  agencie s based on the 
n u m b e r  of actual p a r t i c i p a n t s  m  t h e  program. A g e n c i e s  may 
use FY 36 lapse p e r s o n a l  services funds to pay the FY 37 a d m i n­
is t r a t i o n  costs. In o r d e r  to do this, the RSA m u s t  be signed by 
OMB by June 30, 1986 (possibly w i t h o u t  an AXSAS financial 
t r a n s a c t i o n  b e c a u s e  a g e ncies may n o t  k n o w  the lapse a m o u n t  in 
d i f f e r e n t  a l l o c a t i o n s  and a p p r o p r i a t i o n s ) .

The s e c o n d  R S A  is for the the a m o u n t  d e s i g n e d  to pay the a c t u­
ar i a l  cos t of the r e t i r e m e n t  benefits. The Divis ion c.f R e t i r e­
m e n t  and Benefits shall annually n o t i f y  each a g ency of their 
i n d e b t e d n e s s  to PERS and TRS under this program. The D i v i s i o n  
m a y  determine,  and n o t i f y  each agency, of the date each year by 
w h i c h  they will r e p o r t  the indebtedness.

FY 86 funds m a y  be u s e d  to pay a p o r t i o n  or all (if possible) or 
an a g e n c y ' s  financial obli gations u n d e r  this program. The cost 
of a l l  p a r t i c i p a n t s  in the program for w h i c h  OMB has c e r t i f i e d  
b e f o r e  J u l y  1, 1986 that savings w i l l  result, and who will 
r e t i r e  on or b e f o r e  O c t o b e r  1, 1986, m a y  be c o v e r e d  t h ro ugh the 
use of lapsing p e r s o n a l  services funds. A g e n c i e s  may e n c u m b e r  
l a p s i n g  funds i n .the 71000 account b e t w e e n  July 25, 1936 and 
A u g u s t  31, 1986 for this purpose. (The reason for the delay 
a f t e r  J u l y  1, is to a l l o w  the D e p a r t m e n t  of A d m i n i s t r a t i o n  to 

a d j u s t  the lapse d o w n w a r d  to fund the terminal leave account, as



All Co mmissioners  -8- June 11,

au t h o r i z e d  in HB 113.) Lapsing p e r s o n a l  services funds may 
e n c u m b e r e d  in w h a t e v e r  compo nent or 3RU and in w h a t e v e r  amour.: 
a v a i l a b l e  - in other words, lapsi ng p e r so nal services funds i- 
c o m p o n e n t  or 3RU m a y  be encumb e r e d  and spent ror the cost of 
r e t i r e m e n t  incentive p r o gram even though tr.ere were no partis;, 
pants in the p r o g r a m  in that c o m p o n e n t  or BRU. Please none thi- 
r e g a r d l e s s  of the source of dollars to pay the cost of the 
program, the agency m u s t  d e m o n s t r a t e  and OMB must c e r t i f y  that 
savings  will r e sult from p a r t i c i p a t i o n  in the program.

On o r  before O c t o b e r  15, 1986 agenc i e s  m u s t  report to OMB the 
n u m b e r  of individuals actua lly r e t i r i n g  who intended to retire 
b y  O c t o b e r  1 under the retire m e n t  incentive program. The amour.*, 
of FY 86 funds e n c u m b e r e d  for the p u r p o s e  of paying the cost o: 
the p r o g r a m  for the individuals who failed to retire by 
O c t o b e r  1 must be relea s e d  in the a c c o u n t i n g  system and allowed 
to lapse. A g e nci es m u s t  provide an audit trail report to show 
e n c u m b r a n c e s  r e d u c e d  to the p r o p e r  amount.

I;

r
r



PCN DESIGNATED ORGANIZATIONAL UNITJOB CLASS TITLE JOB CLASS CODE
AUTHORIZED IN FY 07 Budget
Does the Person C u rre n tly  F i l l i n g  This PCN Intend to  R e t ir e  Under the R e t i r e ­ment In c e n tiv e  Program

AGENCY ASSICNED JOB CLASSIFICATION BUDGET BRU
YES
YES

BUDGET COMPONENTNO
NO

POSITION TO BE HELD VACANT UNTIL ( I f  A pp licab le)
INTENDED DATE OF RETIRHENT (month) (year)

1. Current Range and Step2. S a la r y  and B e n e f i t  Cost
3. Replacement Range and Step A. S a la r y  and B e n e f i t  Cost

CALCULATION OF SAVINCS
Current A uthorised Estimated Estimated Estimated Estimated(June 1986) FY 07 FY 00 FY 09 FY SO FY 91 Total

5. Funds A v a i l a b l e  ( l i n e  2 minusl in e  A) J______________ J_____________  J______________ $_____________  *______________________V6 . Retirement and B e n e f i t s  e stim a te  o f  c o s t  to the Sl.aLe (nut in clu d in g  the p a r t i c ip a n t s  share of the cost)  for th is
in d iv id u a l  to  take p a r t  in  th e  r e t ir e m e n t  in c e n t iv e  p rog ram . J.7. Savings for t h i s  PLII ( l in e  S minus l in e  6) V

|i|»RA/liC-l)( SI'/G-ll-Ob/l



RETIREMENT INCENTIVE PROCRAMSUMMARY OF SAVINGS '
DESIGNATED ORGANIZATIONAL UNIT ______  J0B CLASSIFICATION

   —  —
I

>• 2- BRU/COHPONENT 3. FUNDS AVAILAIILE a .  COST TO THE STATE 5. SAVINGS

umm/w.-sos/G-u-BG/i
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C re a tirg  a r i l l r t u n t  in c e n tiv e  program fo r  re rb e r*  

n f I h r lu M tc  Keplryees* P r t l r r r c n t  Systeo and the 

Teachers ' Retirement Sy».trT.| ard p ro v id ing  fo r  on 

f r e t  !ve **o tr.

JV

• S .-crlar. I .  f in e r  I t  l i  n * r r rv s r y  fo r  r t a te  a grne 'e* and cay

bt r .re rs .a ry  f»ir o th e r r r p lr .y e t*  who p a r t ic ip a te  In  t h r  a ta te  r e t l r e r t n t  

.y .te m . to  r rd u c r  * h r l r  p c n n n n l • • • rv lr ra  c o s t*  because o f  d e c lin in g  s ta te  

revenue, a m n g raa  rn criT .u rln r, espl*»*eo. to  r e t i r e  v o lu n ta r i ly  nay reduce 

*he hnrd*.h;p t> f la y o f f  a. Th is  pro.-ron 1* Int.-n.Jid to  re a liz e  s u ff ic ie n t  

eennoaira to  o ffs e t  rhe cost o f  . id a in it  t r a r  Inn ood b e n e f its  to  a td t-f agen- 

c itu l o th e r rrrpl».vern re s u lt in g  from the .unr4 o f re tire m e n t c re d it* , and 

in r~ «u !f | t i  n m i  ird u r*  l«*n In peraraml nc-rvlce* c n tra  to  t '.e  s ta te  *.r 

o ther ip p l iy e r  d u t lr p  a p e r iod  o f  d e c l ln lr r  revenue.

• l i e .  ?. MAT!: r y j l / 'v r r s .  fe )  P rfm e  0 s ta te  ar.er.ey layr. o f f  enp li.y- 

e ra , rlie  e juT i.t I v r  head «»5 the agrne? ’.h a ll consider the  p o te n tia l M V ln p i 

In  p e ra u ilt l M u v lir n  cor.io I ro n  the  n r t re y ’ n p a r t ic ip a t io n  In  tin* r e t ire *  

cent li.c e n flv n  pr»t r.*T. The ngenry he.ul ra y  d e ilgn a te  o r fa n lz a t io n a l u n its  

c-'.cpnacd o f  member* o f the P u b lic  F rp loyers* fe c l r r n r n t  System o r the 

Teachers' Retirement Syatrs* vho are  e l ig ib le  to  p a r t ic ip a te  In  the  r e t l r e -

c ' r*  n t In c e n tiv e  program. Ti e < id*< ln ls trarer s h a ll approve a designated 

7 o r ra n le o tle n a l u n i t  I f  the  O f f lc r  n ( Management and Budget c e r t i f ie s  tha t 

* p .* r t le t pat Ion in  the p r*v ra il hy the  u n it  f i l l  re s u lt  In  a savings to  the 

fa! agency (n  persona! * -c rv lrc .  m a ts  and tha t th r  d e s ig n a tio n  o n ly  Includes
-1- scs rr.iih is?d i m
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re p rese n ta tive s  from |«-L c la s s ] f  fea t Ions whose l r .c lu t l* n  c o o tr lb u ** *  to  the 

o v e ra ll cost savings.

lb )  A vested n e -b rr  who I t  a s ta te  rep loyee  In  the P ub lic  b p ls v t r i *  

T * t . r r * * r t  S « * t t  ar.-l who Is  in  a designated o rg a n iz a tio n a l - r . i t  "  the 

date the a r*ncy *»*.id d * r.lp n a t'x  the  u n it  and who has con tin uo u s ly

eeployed by the s ta te  s ince  January I ,  1SP6, Is  e l ig ib le  to  p a r t ic ip a te  in  

the r e t ‘ recent In c e n tiv e  program. A ve tte d  member who l r  a s ta te  r n p l r u r  

In  the Teaeher** S e tir r* te n t System and wh.' i«  lr . a designated rrra n s ra *  : r n -  

a t * in i*  on * dat e the  .>g»-rcv head «|**‘ g ra te s  the  u n it  and who b >  !•«*•»» 

cu n tln ue u a ly  e-*p!r>*d hy the s ta te  s ln re  Januarr I ,  l'»hh. Is  e l ig lb 'e  *.« 

F . it t lc lc a c e  In  the re t i r c n e r r In ce n tive  program.

(c ) N o tw iths tand ing  (b ) c f  t h is  s e c tio n  and sec. S(e> o f  th is  A c t,  a 

member who va« la id  o f f  f rc a  s ta te  ef!p:evmcnt a f te r  Eecerher 3 '.  IVA5. and 

vho s o rts  the  o th e r re q u ire s *n ts  o f  rh la  Act Is  r l lg lM e  to  p a r t ic ip a te  in

the program even I f  the member has not been con tin uo u s ly  enplcyed hv th r

s ta te  clnca January I ,  19H6.

• Sec. j fT iim  rnri.oTTr? : u  mr. ppsi.ic  r.!TLnyl:r..';• p m p fW J fT  sy c tim .

Thr p r .v r rn lr jt  body c f  n m u n tr lp .il I t y ,  o th t r  p o l l t l r o )  e u l.d lv ia lo n  « r  fh.e

* ta fe ,  or p u b lic  o rg a n iz a tio n  th a t has o lre te d  tn  p a r t ic ip a te  In  the  r - ih l lc  

Ir.p lovn e .* R e t lre o r r t  pyatcm under A f -  39.25.f-bO rn.iv adapt 0
re . io l 'j f lo n  d e .lg o .it Jng o rgan ize* lo n o l * in lts  In  the e u n le lp e ] I t y ,  p m llt.te .il 

su h d lv ls io n , o r o rg a n tra f lc n  and e s fa b lls h ln g  requirem ents lo r  employees 

who are e l ig ib le  to  p a r t ic ip a te  In  the re tire m e n t In c e n tiv e  program. The 

a d m in is tra to r s h e ll approve the d es igna tion  a f te r  re c e iv in g  a c e r t i f ie d  

ropy c f  the re s 'd u r Io n  i f  t h t  employer r r e ts  the  requirem ents o f t h is  A<**.

A vested r . f r h r r  o f  the  T u b llc  F ro lo v s * !*  R e tirr tre n t Sv«ten vho re e ts  the 

re q u frv is rn t*  e a t. ib lifh e d  by the re s o lu t io n  is  r l i r l b l r  to  p - ir t ic lp a re  In 

the  re t ir e a e r t  I r c rn t iv e  p repras.

• See. A. OTHER ElirLOYFFS IN TIT TEACHERS* hrTIREyrflT SYSTEM. A school 

cr$ rr.iiR jR j tF in )

k / 30/■*'7 ' 3 0 1%1. 
i-z. 1 \ i n
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•  ̂ beard or o th e r employer u n ik r  the Teacher#’ P c t lre r rn r  System r * v  ilM ||»n*U)

c tg jn t r a t I r n a l  u n it*, and r r ta h l is h  requirement a fo r  c-ip lfvn i?* who are 

) e l ig ib le  to  p a r t ic ip a te  In  the re tire m e n t in c e n tiv e  program. Thr e -p loye r

• skn l l  n o t i f y  t h r  a d r fn !# t ra to r  r f  t h r  d rs icnae lnn  and th r  .■ulm intsrr.itnr 

V  * h e lt  approve I t  I f  th r  r r p jo y r r  meets th r  requirem ent# o f  t h is  A c t. A

• v t i t f i l  member o f  th r  Teachers* R e tirrs e n t System who -ee. > rha re q u lre rcn te

• o< th r  J rs tg n a tIc n  la  c t l r l b le  to  p a r t ic ip a te  l r  th r  re tire m e n t in c e n tiv e

•  pregran.
• •  S rc . 5. rxnCRAH Rr.Qt’ IPC'F.VTS. <«> The a d m in is tra to r * h a ll  accept 

•5 *be a p p lic a t io n  o f  an e l ig ib le  vested member I f
"  (? ) th r  rv-.he r w i l l  b r q u a li f ie d  to  r r t l r e  under AS 14.23.110 or

<); AS 3**.35.170 a f te r  r r c r lp t  o f  the re tire m e n t In ce n tive  and w i l l  be a pp o in t-

rd  to  r e t lr r r s rn t  on o r befo re
(A) October 1, 1987. i f  t h r  member la  an r r p lo y r r  o f  th r

l t a te  o th e r than th r  U n iv e rs ity  o f A laska, o r a member o f  the

T ric h e ra *  Retirement S ystrn  o th e r than an employee o f  th r  1 /n lv e r t lty

o f A laska:
IB) January I ,  l * * * .  I f  the  onr.ber  la  an c n p lo y rr o r th r

U n iv e rs ity  o f  A laska:IC) A p r i l  I ,  I9f 8, f o r  n i l  o th e r members o f  th r  P ub lic

Emp'oyor#* P e l lr r e rn t  S y r tro i and
(2 ) th r  eem hrr'a  agency o r th r  employer under AS 14.23 o r 

AS 19. 15. 55Q .  19.15.650 has signed a reimburse#?nt a g rre rv n t rhar

(A? u n u l r e i  rhe n»*ncy n r employer tn  reimburse the  svstei- 

f * r  each m rsb ir who la  re t ire d  w ith in  three years n f te r  the end o f th r

f is c a l  year in  which th r  member In  appointed to  re tire m e n t In  an

amount equal to
( I )  the  a c tu a r 'e l equ iva le n t o f  th r  « M f fr r r r e r  betver-n 

th e  b e n e f it*  :h r  rim.ber rece ives a f te r  the  a d d it io n  o f  the

i»
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• i  re tire m e n t In c r n t lv r  under th is  se c rio n  and the  amount th r  n rn h rr

j :  would have rece ived  w ith o u t the Ince n tive  le s t  th r  amount the

i  p a r tic ip a n t  has paid  on the indebtedness determined under <c> c f
i (  th in  se c tio n : and

M l)  an a pp ro p ria te  share c f  the  a d m in is tra t iv e  re s t#  
• o f the p re g ra n  and

i '81 p rcv idea  th a t  c o n tr ib u t io n *  from the  agree) o r  employer

a* :o  th e  *.v«ter* under th l»  tecc to n  take p r io r i t y  over o th e r o b lig a t io n s

a'} o f the  agency o r employer to  the e au irua  ex ten t p e rm itted  by law.

id * lb ) In  dete rm in ing  whether a member w i l l  q u a li fy  to  r e t i r e  under <a)

it  o f »SI n s e c tio n . on l7  r e r v lc r  c re d it  fo r  emplovrent rendered to  an employer 

under AS 14.23 o r  AS 39.35 may be used except aa p rov ided  In  ( f )  o f  th is  
se c tio n .

i« i (c )  A p a r t ic ip a n t  in  the re tire m e n t Ince n tive  program rece ives a

i»J c re d it  o f  th ree  years. The th ree  years must be app lie d  in  the fo llo w in g  
•*l| o rder

'»■. ( 1) to  reduce the ape o r  se rv ice  re q u ired  fo r  e l i g i b i l i t y  te r

'« normal re tire m e n t o r  the  aye re q u ire d  fo r  e l i g i b i l i t y  fo r  e a r ly  re tirem ent 

•»< under AS 14.23.110. AS 39.33.370, o r 39.35.385.

79 <• ( 2) to  reduce the A c tu a r ia l adjustment re q u ire d  fo r  e a r ly  re -
71 ? t lr c m e r t i

H i  (3 ) ta yi$xt of c re d ite d  se rv ice  fo r  c a lc u la t in g  re tire m e n t

? l ; h tn e f U rn  the  -ea rs a l.n lI  h» considered yeara o '  c re d ite d  s e rv ic e  earned 

be fo re  , 'u ly  1, 1986. fe r  c a lc u la t in g  b e n e fits  «.i<dnr AS 14.25.116 r.r AS ) * . .•i, 13. )70» or
;cjf (4 ) a cofflslmatlnn o f  ( I )  •  (3 ) c f  th ia  subsection .

7>( Id ! 6 p a r t ic ip a n t  In  the  rc t! i* -n e n t l r c r n t lv e  program is  Indebted to  

73 Jhe i v t i - n .  Tor *• rrv*>rr In the P u b lic  *>p love»s’ R e tir< sen t Syarem. the 

^  .mount o f  the indebtedness i i  15 percen t 'o r  a peace o f f ic e r  o r f lr r n a n ,  o r 
SCS cr-MA 'A 7 /F lr>  - t -
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Chapter 26
p o rt lc  I par f<<n In  th r  prngrao  fu r  which th r  p a r t ic ip a n t  w.i* riuf o therw ise 

r n t le l r d .  In c lu d in g  th r  cent n f h e a lth  insurance . T*e p a r tic ip a n t  la  

e n t i t le d  to  a e re iile  to  he app lied  t f i l m t  the  re rr-p lrya e n t Indebtedness in  

rh r  ano'int »h* p a r t ic ip a n t  ha i pa id  under sec. *• <dl o f  t h is  A c t. in te re s t 

accrue* on th r  Indebtedness at the ra te  ra ta h lla h e d  by re g u la tio n  frr.:- the 

dote o f  r rc rp lo y re n t  u n t i l  the M*tsher is  appoin ted  to  re tire m e n t a rd  ac­

ce p t* an a c tu a r ia l adjustm ent to  the  re n te r ’ * fu tu re  b e n e fits  o r u n t i l  the 

.in#mnt |c  p i Id  (n f u l l .

•  Sec. A. DF.I1MTIOSS. The d r 1 in it Io n a  e r t  out |n  AS i4.2S.27C apply 

tn  th is  Act ic r  B erber* o f  the Teachers’ K - r l r r r c n t  fy s te a .  Tin* d e f i ­

n it io n s  a r t  ou t In  AS 3°.J3 .A*P  app ly  to  th is  Act ic r  r-n b e rs  o f the P u b lir  

F ru io y e ra ' Fc tIrcm ent Systea.

• See. 9. A rrrehcr who le  e l ig ib le  under tec*. 7 • 5 " f  th is  Act and 

who he* ru h m ltted  a t ‘ r e ly  a p p lic a t io n  to r  p a r t ic ip a t io n  in  the re tire m e n t 

in c e n tiv e  program ra v  be considered fo r  m r f ic lp n t ie n  in  the  program n o t- 

v ith s ts n d ln q  sec. I I  o f  t h is  A ct.

•  Sec. *0. An employee doe# n*-t have i  v ru t rd  o r c o n tra c tu a l r l r .h t  to  

any b e n e fit  under th is  Act u n t i l  an agreement Is  executed w ith  the e d n ln ls - 

t r a r r r  th a t p e ro lta  the  l i r n r f l t *  to  he o ffe re d  to  an o rg a n ira t io n a l u n it  o f 

which the employee 1-  a r ic h e r .  The le y is l.s tu rc  reserve* the r l r .h t  to  

change n „y  nnpert r f  rlto  In r e n t lv r  program 4* I t  re la te *  to  venhet* o f 

o rg a n iz a tio n a l u n i t *  Ic r  which p s r l lc  I pat Ion egr i event •» a i r  r i r r i i i n )  t y  

ad ir in l a t ro to r  A lte r  the  * f fe e t lv e  dare o f the  ih a n c rs .

• See. I I .  Sections I • A n f t h is  Act .ire  repea led  J u ly  I ,  I9B8.

• See. I * .  Th is A d  taWen i« ffc e t I r r v d l f l f e ly  In  aeerrd inee  w ith  AS 0 1 .-

J* lO .O in tc ).

F.ff. 5 / 1 6 / 8 6 - V
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7e l.it Ing to  a rre it  !

and « rrv |re  o f p ro '.

* Section  1. AS 12.25.OJ 

<b) In  add lticn  t 

•e e t lo n . a peace o ff ic e r  

the peace o f f ic e r  ha* re 

ha* re m it te d  a crlee  ur 

r r h a s  v io la ted an o rd tr 

tha e lepcn t* o f  a c rW

ted  the c r l r n  a parent 

prraon  who c c m ltte d  the 

o f  those l iv in g  together 

w il te d  the r r l o - i  r r  en. 

apiniaa o f the per*cn Who 

In  « spousal re la tlrn e h lp  

* Sec. T. AS 22.20.110 I*  .

Sec. 27.20.110. WT j'lA ij;, mi; rt:rr.RioA cci>: 
suprenc co u rt, and estept 

c o n la s l t r r r  rh a l l  eerve 

o f app ra ls , the superior r
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AH ACT

R e la ting  to  t « r r l t c r l a l  se rv ice  and BIA aarv lca  

under the  re t lre a u n t Ince n tive  program  and p ro ­

v id in g  fo r  an e ffe c t iv e  data .

* S ection  i .  Section 3 (b ). ch. 26, SLA 1986. to  repealed and reenacted 

to  readi

S) Except a t provided In  ( f )  o f  Chla e e c tlo n . In  determ in ing 

whether a nesbar w i l l  q u a lify  to  r e t i r e  under (a) o f  ch la  aec tlon ,

(1 ) fo r  seabers o f the P u b lic  R e tlreeen t Systeo, on ly  

aerv lce  c re d it  fo r  eeploycent rendered to  an esployer under AS 39.33 

nay be ueedi

(2 ) fo r  e tsbe rs o f the  Teachers' R e tlreeen t Syetea, c re d it *  

ed se rv ice  aay Inc lude  aervlce c re d it  f o r  eaployoent rendered to  an

l t  ̂ employer. r e r r l t o r l a l  aarvlca under AS U . 23.103. and Alaafca BIA

ra' aarv lca  under AS I * . 23.107.

„  • Sec. 2. Section  5 (e ). ch. 26, SLA 1986, la  amended to  readi

( • )  A eenber who wlehea to  p a r t ic ip a te  e h a ll apply on a fo ra  

provided by the a d m in is tra to r. A cccber nay not app ly fo r  p a r t lc lp a *  

F t io n  In  the re t lre e e n t Incen tive  ircg ra a  u n its *  the Berber la  esploysd

In  a p o a lt lo n  In  a deaignated o rg a n lta t lo n a l u n i t .  Eveepr a t provided

j, In  (h ) o f th la  a ec tlo n . a fA? s ta te  esployea o th e r than an employee o f

f  Che U n lv e ra lty  o f  A laaka, o r a nesbar o f  the tea ch e r* ' re t lre e e n t

ayatea o th e r than an erployee o f the L 'n lv e ra lty  o f  A laaka, Bay apply 

fo r  p a r t ic ip a t io n  In  the program u n t i l  June 30, 1987. An eoployre o f 

.1 *  CSSB O lF ln )
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the  l 'n lv e ra lty  o f Alaaka eay a pp ly  fo r  p a r t ic ip a t io n  l r  the  program 

between Oc'eber 1. »986, and Septeeber 30, 1987. Other eeebers o f  the 

P u b lic  Eepinyeea' Retlre tsent Syetea aay app ly  fo r  p a r t le lp a 'In n  In  the 

prograa between January I ,  1987, and Deceeber 31. 1987.

*  Sac. 3. Section  3 . ch . 26, SLA 1986, la  aeended by adding a new 

subsection  to  readi

(h ) N o tw iths tand ing  (e ) o f  th is  s e c tio n , a member o f  the Teach­

e rs ' R e tlreeen t Syatea, in c lu d in g  a cesber esployed by the  s ta te , who 

la  employed in  a p e t i t io n  In  a deaignated u n it  and vho becccee q u a l­

i f ie d  to  r e t i r e  under the  re t lre a e n t In c e n tiv e  p rcg rss  o n ly  becaute o f 

the  aeendsent to  (b ) o f  th la  s e c tio n  enacted by aec. I o f th is  A c t,  

cay app ly fo r  p a r t ic ip a t io n  in  the  re t lre e e n t In ce n tive  propraa u n t i l  

June 30, 1988. An a p p lic a t io n  la  n o t t 'e r l y  u n ite *  I t  la  rece ived  by 

the  d lv la lo n  c f  re t lre e e n t and b e r e f l t i  In  tha  Departnent o f A d s ln ls - 

t r a t lo n  cn o r before  June 30, 1988. I f  th#  ceeiber la  not a Berber o f 

a designated u n i t ,  the  neaber Bay request the  e e o b -r 'a  employer to  

designate  the eee-ber'e p o a lt lo n  as be long ing  to  a deaignated u n i t .  

N o tw iths tand ing  (a ) o f  t h is  s e c tio n , the  a d a ln la tra tc r  s h a ll accept 

Che a p p lic a t io n  c f  a vested Berber who la  e l ig ib le  under th is  sub­

se c tio n  I f  the  Berber w i l l  he appointed to  r e l i r e r e r t  on o r before  

August , 1988.

4 Sec. 6 . Th is Act takes a ffe c t  In re d la te ly  under AS 01 .1 0 .0 70 (c).

CSSB 4 7 (F ir )
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IN T R O D U C T I O N

T h i s  re p o r t  on t h e  R e t i r e m e n t  I n c e n ti v e  P r o g r a m  (RIP) pr o v i d e s  t h e  m o s t  

c u r r e n t  i n f o r m a t i o n  on the RIP w h i c h  f a ll s  w i t h i n  the p u r v i e w  o f  the 

D e p a r t m e n t  o f  A d m i n i s t r a t i o n .  Thi s  s e c t i o n  g ives a b r i e f  o v e r v i e w  and 

e x p l a n a t i o n  of the p r o g r a m ;  s u c c e e d i n g  s e c t i o n s  will give s t a t i s t i c s  on 

the n u m b e r  o f  i n d i v i d u a l s  retired, p r o v i d e  f i g u r es  on th e  a m ou n t s  

e m p l o y e r s  have p a i d  int o  the p r o g r a m  and th e  a m o u n t s  t hey still owe, and 

f i n a l l y  will p r o v i d e  an e x a m p l e  o f  a RIP a g r e e m e n t  and s h o w  h o w  the  196 

s t a t e  RIP a g r e e m e n t s  a r e  d i s t r i b u t e d  by d e p a r t m e n t .

T h e r e  s eems to be g e n e r a l a g r e e m e n t  t h a t  t h e  principal v a l i d  r e a s o n  fo r  

i n s t i t u t i n g  a r e t i r e m e n t  i n c e n t i v e  p r o g r a m  (RIP) is to p r o d u c e  v o l u n t a r y  

t u r n o v e r  and reduce the w o r k  force in c e r t a i n  areas w i t h  a m i n i m u m  n u m b e r  

o f  layoffs. T h e r e  ar e  t h r e e  reas o ns  f r e q u e n t l y  c ited f o r  a v o i d i n g  layo f f s 

t h r o u g h  a RIP: (1) h u m a n i t a r i a n  reasons, l e s s e n  h a r d s h i p  to e m p l o y e e s ;

(2) i m p r o v e  c o m m u n i t y  e c o n o m i c s  by s u b s t i t u t i n g  r e t irees w i t h  m o n e y  to 

s p e n d  f o r  u n e m p l o y e d  pe r s o n s  dr a w i n g  on s e r v i c e s ;  and (3) p r o d u c e  t u r r o v e r  

a m o n g  the m ore senio r ,  h i g h e r  paid, p o s s i b l y  less v i g o r o u s ,  e m p l o y e e s  w h o  

w o u l d  no t  be laid o f f  in any event.

A  RI P a l s o  r e c e i v e s s u p p o r t  f r o m  p o t e n t i a l l y  e l i g i b l e  e m p l o y e e s  w h o  feel 

t h a t  t h e y  m i g h t  reap a su b s t a n t ia l  d i r e c t  b e n e f i t  f r o m  the program.

T h e  m o s t  tell i n g  a r g u m e n t  a g a i n s t  a R I P  is, of course, t h a t  it costs 

e m p l o y e r s  m o n e y  to p r o v i d e  th e i n c e n t i v e  to e mp l o y e e s .  A d i s t a n t  second 

a r g u m e n t  is tha t  the  s u d d e n  loss of a l a r g e  n u m b e r  o f  s e n i o r  e m p l o y e e s  

c o n s t i t u t e s  a "brain d r a i n "  t h a t  impairs e f f i c i e n c y  in some areas.

It has been g e n e r a l l y  a c k n o w l e d g e d  t hat, w h i l e  it is p o s s i b l e  to 

d e m o n s t r a t e  savings in man) cases u n d e r  a RIP, m o r e  pur e  o r  i m m e d i a t e  

s avin g s  w o u l d  a l m o s t  c e r t a i n l y  be r e a l i z e d  t h r o u g h  layoffs.,

T h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  (RIP) f o r  the S t a t e  o f  A l a s k a  was 

e s t a b l i s h e d  by law (Ch. 26, S.L.A. 1986, c o p y  a t t a c h e d ) ,  e f f e c t i v e  M a y  16, 

1986. T h e  RIP was e s t a b l i s h e d  b e c a u s e it m i g h t  "... reduce the h a r d s h i p  

o f  layoffs ..." an d  w a s  intended "... tc r e s u l t  in a ne t  r e d u c t i o n  in 

personal s e r v i c e s c o s t s  to the state or o t h e r  e m p l o y e r  d ur i n g  a p e r i o d  of 

d e c l i n i n g  revenue."

A n  in c e n t i v e  c r e d i t  o f  three y e a r s  was m a d e  a v a i l a b l e  to e m p l o y e e s  in the 

P u b l ic  Employees' R e t i r e m e n t  S y s t e m  (PERS) a n d  the Tea c h e r s '  R e t i r e m e n t  

S y s t e m  (TRS) wh o  w e r e  e i t h e r  e l i g i b l e  fo r  r e t i r e m e n t  or w i t h i n  t hree y e a r s 

o f  b e i n g  e l i g i b l e  _if t h e y  w e r e  in a u n i t  d e s i g n a t e d  by t h e i r  employer. 

T h e  law f u r t h e r  p r o v i d e s  th a t  an e l i g i b l e  e m p l o y e e  wh o el e ct s  to retire 

u n d e r  the RIP m u s t  c o n t r i b u t e  e s s e n t i a l l y  t h r e e  y e a r s  w o r t h  o f  e m p l o y e e  

c o n t r i b u t i o n s  and t h a t  t h e e m p l o y e r  pay the r e m a i n d e r  of the c osts o f  the 

i n c e n t i v e  f o r  that em p l o ye e .  E m ployees w e r e  not r e q u i r e d  to pay cash, 

t h e y  c ou l d  e l e c t  to s a t i s f y  t h e i r  i n d e b t e d n e s s  e n t i r e l y  t h r o u g h  actuarial 

r e d u c t i o n s  in t h e i r  b e n e fi t s .  E m p l o y e r s  ar e  r e q u i r e d  to pa y the 

a d m i n i s t r a t i v e  c osts of  the p r o g r a m  and to p a y  t h e ir  share of the costs 

o v e r  a p e r i o d  of t h r e e  y e a r s  o r  less.

T h e  law p r ov i d e d  " w i n d o w s  of o p p o r t u n i t y , "  p e r i o d s  d u r i n g  w h i c h  e l i g i b l e  

e m p l o y e e s  could a p p l y  f o r  r e t i r e m e n t  and r e t i r e  u n d e r  RIP. T h e s e  w i n d o w

6/6K2/1013-37/3 - 1 -



p e r i o d s  w e r e  s t a g g e r e d  to s p r e a d  the e x p e c t e d  f l o o d  o f  a p p l i c a t i o n s  and 

w e r e  as follows:

G r o u p  A p p l i c a t i o n  P e r i o d  M u s t  R e t i r e  By

S t a t e E m p l o y e e s M a y  1G, 198 6 - J u n e 30, 1987 Oct. 1, 1987

T e a c h e r s  - 

(Non U. of A.) M a y  16, 198 6 - J u n e 30, 1987 Oct. 1, 1987

U n i v e r s i t y  of 

A l a s k a Oct. 1, 1986 - Sep. 30, 1987 Jan. 1, 1988

Political

S u b d i v i s i o n s Jan. 1, 1 9 8 7 - Dec. 31, 1987 Apr. 1, 1988

T h e  s ec o n d  s e c t i o n  o f  this r e p o r t  p r o v i d e s  s ta t i s t i c s  on the n u m b e r  of 

i n d i v i d u a l s  w h o  w e r e  p o t e n t i a l l y  e l i g i b l e ,  w e r e  d e s i g n a t e d  and w h o  have 

r e t i r e d  u n d e r  th e  program.

F i n a l l y  the l a w  p r o v i d e s  t h a t  an e m p l o y e e  w h o  r e t i r e d  u n d e r  the R I P  w o u l d  

ha v e  to r e p a y  the a m o u n t  o f  t h e  RIP b onus he or she r e c e i v e d ,  a l o n g  w i t h  a 

10 p e r c e n t  p e n a l t y  u p o n  r e t u r n  to e m p l o y m e n t  c o v e r e d  by e i t h e r  the PERS or 

th e  TRS. S i n c e  o n e  o f  the o b j e c t i v e s  o f  th e  p r o g r a m  w a s  to help r e d u c e  

the h a r d s h i p  o f  l a y o f f s ,  this p r o v i s i o n  e n c o u r a g e s  "true" r e t i r e m e n t  

r a t h e r  than m e r e l y  s w i t c h i n g  jobs or t a k i n g  a pa i d  l e a v e o f  a b s e n c e  an d  

th e n  r e t u r n i n g  to the w o r k  f o r c e  and d i s p l a c i n g  anoti.er v/orker.

A q u e s t i o n  f r e q u e n t l y  a s k e d  is w h e t h e r  o r  not the RIP has "been a 

s u c c e s s ? "  We c a n n o t  gi v e  an u n q u a l i f i e d  a n s w e r  to this q u e s t i o n . We can 

s a y  t h a t  the p r o g r a m  has g r e a t l y  i n c r e a s e d  v o l u n t a r y  e m p l o y e e  t u r n o ve r ,  

p a r t i c u l a r l y  in s t a t e  g o v e r n m e n t .  One t h o u s a n d  s e v e n t y - s i x  S t a t e  

e m p l o y e e s  have r e t i r e d  s i n c e  the i n c e p t i o n  of  RIP. This is c o m p a r e d  to 

less t han 500 s t a t e  r e t i r e m e n t s  d u r i n g  a s i m i l a r  p e r i o d  be f o r e  the RIP. 

We can also s a y  t h a t  the total s t a t e  c o s t  fo r  the i n c e n t i v e s  f o r  t hese 

r e t i r e e s  will be a b o u t  $30 m i l l i o n .  We c a n n o t  sa y  w h a t  c o s t  savi n g s  m a y  

h a v e  been a c h i e v e d  or w h a t  the over a l l  i m p a c t  on personal s e r v i c e s  c osts 

m a y  be; this i n f o r m a t i o n  is ca l l e d  f o r  in the O f f i c e  o f  M a n a g e m e n t  and 

B u d g e t ' s  r e p o r t  to t h e  l e g i sl a t u r e .  In terms of the " b ra i n  drain" effect, 

w e  can on l y  r e p o r t  that, s u b j e c t i v e l y ,  such an e f f e c t  wa s  p r e s en t ;  the 

S t a t e  of A l a s k a  lo s t  a l a r g e  n u m b e r  o f  e x p e r i e n c e d  e m p l o y e e s  in a s h o r t  

ti m e  and this i m p o s e d  a real b u r d e n  on the r e g a i n i n g  e m p l o y e e s  to take up 

the s l a c k  in k n o w l e d g e  and e xp e r i e n c e .

U n d e r  the c u r r e n t  RIP, a g e n c y  h eads d e s i g n a t e d  RIP units at t h e i r  

d i s c r e t i o n ;  the f a c t  t hat o v e r  80 p e r c e n t  of the p o t e n t i a l l y  e l i g i b l e  

i n d i v i d u a l s  w e r e  in d e s i g n a t e d  u n i t s  shows ho w w i d e l y  this RIP was 

o f f ered. If f u t u r e  R I P ' s a r e  p r o p o s e d ,  c o n s i d e r a t i o n  m i g h t  be g i v e n  to 

s p e c i f i c  t a r g e t i n g  in the l e g i s l a t i o n  so th a t  the o f f e r i n g  is r e s t r i c t e d  

to t hose groups of e m p l o y e e s  w h e r e  s i g n i f i c a n t  r e d u c t i o n s  in the w o r k  

f o r c e  are imminent.
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O u r  e x p e r i e n c e  s u p p o r t e d  the c o n c l u s i o n  t h a t  a high p e r c e n t a g e  o f  t h o se  

r e t i r i n g  u n d e r  a RIP w a i t e d  until n e a r  the end o f  the w i n d o w  p e r i o d  to 

r etire. S h o r t e r  w i n d o w  periods c o u l d  i m p r o v e  p r e c i s i o n  s i n ce  f e e d b a c k  is 

a v a i l a b l e  m uch m o r e  q u i c k l y  and in f o r m e d  d e c i s i o n s  a b o u t  s u b s e q u e n t  

a c t i o n s  can be imp l e m e nt e d .

F i n ally, we w o u l d  s u g g e s t  that a n y  f u t u r e  RIP be tied to m o r e  s p e c i f i c  

o bject i v e s .  W i n d o w s  m i g h t  be e s t a b l i s h e d  by e x e c u t i v e  o r d e r  f o r  an a g e n c y  

o n l y  whe n  c e r t a i n  c o n d i t i o n s  w e r e  m e t  and d o c u m e n t a t i o n  w a s  c o m p l e t e .  

C o s t  savings r e q u i r e m e n t s  could be q u a n t i f i e d  and the m e t h o d  o f  c o m p u t i n g  

t h o s e  savings specified.

i
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SECTION II

T his section o f  the rep o r t  p r o v i d e s  c u r r e n t  s t a t i s t i c s  on the n u m b e r  o f  

p e o p l e  e l i g i b l e ,  d e s i g n a t e d  and r e t i r e d  u n d e r  the R e t i r e m e n t  I n c e n t i v e  

P r o g r a m  (RIP).

T a b l e  1 gives t h e s e  f i g u r e s  f o r  t h e  state, by a g e n c y ,  and f o r  the 

U n i v e r s i t y  of A l a s k a ,  School D i s t r i c t s  (TRS) and f o r  the pol i t ic a l  

s u b d i v i s i o n s  (PERS). The " A p p l i e d"  c o l u m n  s h o ws  th e  n u m b e r  w h o  h a v e

a p p l i e d  f o r  r e t i r e m e n t  but have not y e t  b een a p p o i n t e d ;  f o r  the school 

d i s t r i c t s  and t h e  s t a t e  w h e r e  t h e  w i n d o w s  h a v e  c l o s e d ,  the " A p p l i ed "  

n u m b e r s  are f a i r l y  f i r m  a l t h o u g h  a f e w  of t hese i n d i v i d u a l s  will fail to 

a c t u a l l y  retire a t  the last p o s s i b l e  m o m e n t .

Th e  f i g u r e s  f o r  the U n i v e r s i t y  o f  A l a s k a  ( i n c l u d i n g  th e  G e o p h y s i c a l

Insti t ut e )  s h o u l d  be r e a s o n a b l y  r e l i a b l e  eve n  t h o u g h  the r e t i r e m e n t  

d e a d l i n e  has n o t  been reached. Th e  f i g u r e s  f o r  p o litical s u b d i v i s i o n s

m u s t  be c o n s i d e r e d  v e r y  p r e l i m i n a r y .

T h e s e  figures i l l u s t r a t e  the t r e m e n d o u s  im p a c t  o f  the p r o g r a m  in terms of 

the n u m b e r  of i n d i v i d u a l s  r e t i re d .  W i t h  the total n u m b e r  of r e t i r e e s  

u n d e r  the p r o g r a m  in its 18 m o n t h s  o f  e x i s t e n c e  a p p r o a c h i n g  2 , 3 0 0  a nd  w i t h  

o v e r  45 0  n o n - R I P  r e t i r e m e n t s  d u r i n g  the same period, the  D i v i s i o n  of

R e t i r e m e n t  and B e n e f i t s  has been v e r y  b u s y  indeed. By c o m p a r i s o n ,  a total 

o f  6 2 9  i n d i v i d u a l s  w e r e  r e t ir e d  in the PERS and T R S  in FY 86 p r i o r  to RIP.

T h e  v o l u m i n o u s  w o r k l o a d  in the D i v i s i o n  o f  R e t i r e m e n t  and B e n e f i t s has 

r e s u l t e d  in b a c k l o g s  in s ome a r e a s  such as c o r r e s p o n d e n c e  but, so far, 

r e t i r e m e n t  ch e c k s  h ave been late fo r  o n l y  two m o n t h s ,  J u l y  and A u gu s t .  

Even wi t h  672 r e t i r e m e n t s  e f f e c t i v e  in J u l y  1987 (more r e t i r e m e n t s  in on e  

m o n t h  than in all o f  FY 86), no r e t i r e m e n t  c heck has been o v e r  o n e  m o n t h  

late w h e n  all n e c e s s a r y  p a p e r w o r k  has been s u b m i t t e d  by b o t h  the e m p l o y e e  

a nd emp l o y e r . D u r i n g  the RIP, the r e t i r e m e n t  s e c t i o n has r e s p o n d e d  to an d  

l o g g e d  o v e r  4 2 , 0 0 0  t e l e p h o n e  i n q u i r i e s  —  m o r e  t h a n  140 p e r  w o r k i n g  day. 

M o r e  than 9, 2 0 0  i n d i v i d u a l s  c a m e  i nt o  the- tw o  r e t i r e m e n t  o f f i c e s  in 

A n c h o r a g e  and J u n e a u  f o r  c ou n s e l i n g .
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T A B L E  1 

R I P - I N D I V I D U A L S

EARLY R E T I R E M E N T  I N C E N T I V E  P R O G R A M  

S T A T U S  R E P O R T  

D e c e m b e r  15, 1987 

( I N D I V I D U A L S )

EL I G I B L E D E S I G N A T E D R E T I R E D A P P L I E D ,  N O T

E M P L O Y E R BY A G E / S V C BY D E P T AS 1 2 / 1 5 / 8 7 Y E T  A P P O I N T E D

G o v e r n o r ' s  O f f i c e 30 5 5 0

A d m i n i s t r a t i o n 229 174 101 0

L a w 41 18 11 0

R e v e n u e 55 29 23 0

E d u c a t i o n  - PERS 72 71 28 0

E d u c a t i o n  - TRS 38 36 19 0

H e a l t h  & Social S e r v i c e s 335 30 4 150 0

L a b o r 147 138 54 0

C o m m e r c e 88 55 28 0

M i l i t a r y  Af f a i r s 29 6 4 0

Natural R e s o u r c e s 160 139 65 0

Fish and Game 160 143 78 0

P u b l i c  S a f e t y 193 182 101 0

E n v i r o n m e n t a l  Consv. 36 34 12 0

C o r r e c t i o n s 154 139 38 0

Comm. & Reg. A f f a i r s 21 18 7 0

T r a n s p o r t a t i o n 854 80 9 35 5 0

O m b u d s m a n 1 0 0 0 '

L e g i s l a t i v e  A f f ai r s 53 20 13 0

L e g i s l a t i v e  Fina n ce 2 0 0 0

L e g i s l a t i v e  A u d i t 5 3 3 0

C o u r t  S y s t e m 98 0 0 0

T O T A L  S T A T E  PERS 2762 2287 1076 0

T O T A L  S T A T E  TRS 38 36 34 0

U n i v e r s i t y  o f  A K  - TRS 372 347 47 64

G e o p h y si c a l  Instit - T R S 38 35 3 5

U n i v e r s i t y  of A K  - PERS 325 319 72 56

G e o p h y s i c a l  Instit - PERS 27 27 11 2

T O T A L  U N I V E R S I T Y  - TPS 410 382 50 69

T O T A L  U N I V E R S I T Y  - PERS 352 346 83 58

T O T A L  P O L Y - S U B S  PERS 2661 1272 245 96

T O T A L  S CHL D I S T  - TRS 1773 1669 60 0 0

G R A N D  T O T A L  PERS 5775 3 9 0 5 140 4 154

G R A N D  T O T A L  TRS 2221 208 7 66 9 69

O V E R A L L  T O T A L 7996 5992 2 0 7 3 2 23
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T hi s  s e ct i o n  p r o v i d e s  figu r es  in T a b l e  2 s h o w i n g  the costs a g e n c i e s  have 

i n c u r r e d  as a r e s u l t  of  the RIP, h o w  m u c h  t hey hav e  paid into the 

r e t i r e m e n t  s y s t em s  and h o w  m u c h  t h e y  still owe.

Th e  f i g u r e s  f o r  the S t a t e  of A l a s k a  ar e  r e a s o n a b l y  f i r m  at this stage 

eve n t h o u g h  the c o s t s  f or  t h o s e  w h o  ha v e  a p p l i e d  bu t  not y e t  been 

a p p o i n t e d  will fall s l i g h t l y  s i n c e  a f e w  o f  t h e s e  i n d i v i d u a l s  h ave not 

t e r m i n a t e d  t h e i r  e m p l o y m e n t .  T h e  " E s t i m a t e d  Total C ost" f o r  s tate 

a g e n c i e s  vnll a l s o  fall s l i g h t l y  o v e r  the n ex t  f e w  weeks.

As i n d i c a t e d  e a r l i e r ,  e s t i m a t e s  o f  c o s t  sa v i n g s ,  if a v a i l a b l e ,  m u s t  come 

f r o m  the O f f i c e  o f  M a n a g e m e n t  an d  B u d g e t  in its r e p o r t  to the 

legi s l a tu r e .

E s t i m a t e d  total c o s t s are als o  g i v e n  f o r  e n t i t i e s  o t h e r  than the state. 

The bi l l i n g  p r o c e s s  has n o t c o m m e n c e d  f o r  t h e s e  e n t i t i e s  and, 

c o n s e q u e n t l y ,  the a m o u n t s  paid to d a t e  h a v e  not been m e a n i n g f u l .

In a d m i n i s t r a t i v e  c o s t s  f o r  the p r o g r a m ,  th e  D i v i s i o n  o f  R e t i r e m e n t  and 

B e n e f i t s  s pent and has still e n c u m b e r e d  a total of  a b o u t  $ 2 3 3 , 0 0 0  in 

FY 87. With a p p r o x i m a t e l y  $ 1 5 4 , 0 0 0  a v a i l a b l e  to s p e n d  in FY 88, total 

a d m i n i s t r a t i v e  c o s t s  a m o u n t  to a b o u t  0. 7  p e r c e n t  o f  the $53 m i l l i o n  in 

e m p l o y e r  costs i n c u r r e d  so fa r  f o r  the i n c e n t i v e s  to r e t irees u n d e r  the 

p r o g r a m ;  this p e r c e n t a g e  will fall as m o r e  a p p l i c a t i o n s  are r e c e i v e d  f r o m  

e m p l o y e e s  of p o l i t i ca l  s u b d i v i s i o n s .
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(a s  o f 01/06/88)

STATE OF ALASKA

DEPARTMENTO ffic e  of the GovernorAdministrationLawRevenueEducationHealth and Social Services LaborCommerce and Economic Devel. M ilitary  and Veterans A frs .  Natural ResourcesFish and Game Public SafetyEnvironmental Conservation CorrectionsCommunity and Regional A frs .D .O .T .P .F .Legislative A ffa ir s  Legislative AuditTOTAL STATE
UNIVERSITY OF ALASKAPERSTRSTOTAL UNIVcRSITY TOTAL POLY-SUB/PERS TOTAL POLY-SUB/TRS

Final Cost RIP Retirees
$106,746.00

2,268,563.77
277,015.76
495,728.56

1.123.983.88

3.198.794.88 
1,133,053.40
646,136.24
230,540.94

1,435,935.01

2,740,224.99
4,209,417.81
241,086.55

1,013,946.15
174,106.46

10,333,906.61
214,280.65
55,327.10

$29,898,795.76

Total Costs
2.637.710.00
3.327.723.00

$5,965,533.00

$16,286,093.10

AmountPaid
$ 106,746.00
1.436.990.00

89.762.00 
317,832.59 
341,150.13

2,104,817.27
569.410.00
506.127.00
98.689.00

807.200.00

679.947.00 
2,738,089.46

93.557.00
190.008.00 
170,276.72

1.920.740.00 
78,596.32
14.592.00

$12,'263,530.49

Paid
663,178.55

1,690,734.00

$2,553,912.55

$1,991,688.78

AmountEncumbered
$ 0
233.976.00 
187,253.22 
196,336.77
30,170.06

0
550.664.00 
8,868.65

102.298.00
346.800.00

1,101,116.00
1,131,707.54

0
747,865.04
3,829.74

10,275,466.00
100,912.68
40,735.10

$15.057,978.80

Due
1,774,531.45
1,636,989.00

$3,411,520.45

$14,294,404.32

Balance Due
$ 0
598,597.77

.54
[ 18,440i80] 
752,663.69

1,093,977.61
12,999.40
131,140.59
29,553.94

281,936.01

959,161.99
339,620.81
147,529.55
76,073.11

0

[1,862,299.39]
34,771.65

0

$ 2,577,286.47
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SECTION IV

Th i s  s e c t i o n  s hows ho w  the 196 s t a t e  RIP a g r e e m e n t s  a r e  d i s t r i b u t e d  by 

agency. T a b l e  3 g i v e s  the n u m b e r  o f  i n d i v i d u a l s  d e s i g n a t e d  u n d e r  each 

a g r e e m e n t  and the t i t l e  o f  the d e s i g n a t e d  group.
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TABLE 3

R E T I R E M E N T  INCENTIVE P R O G R A M  
STATE OF A L A S K A  DESIGN A T E D  O R G A N I Z A T I O N A L  U N ITS

D E P A R T M E N T j U N I T  N O . 

1

G R O U P  C O V E R E D NO.

01 O F F I C E  OF i 01-01-01 OMB C E N  SER E X  S I I 1
THE GOVERNOR! 01-01-02 G O V  H O U  EX RES H K I 1

| 01-01-03 FFO- S P C L  S T F F  ASS I 1
| 01-01-04 NOME -SPCL STFF ASS | 1
| 01-01-05
i

WDC P O L  PRM S P E C ! 1

01 D E P A R T M E N T T O T A L

1

• i 5

02 A D M I N | 01-02-01 P B A  H  COOK II 1 5
| 01-02-02 PIN B E N  M M  W G  GRII 1 3
| 01-02-03 PNR B E N  STOP W G  VI | 1
| 01-02-04 DOA S T H L  WG V I I 1 2
| 01-02-05 PNR B E N  H K  SUP W G V ! 5
| 01-02-06 P B F H  H K A  W G V I I I i 1
| 01-02-07 P B S F P - H K A  W G  X ! 3
| 01-02-08 OAC EM- SEC SPEC | 1
| 01-02-09 DOA F C & A D M I N 1 74
| 01-02-10 DOA M E D  PUB H E L  R | 45
| 01-02-11 DOA C O O K  II | 1
| 01-02-12 D O A - G S S - J C  35XX i 2
| 01-02-13 D O A - R M - R M  OFF II | 1
| 01-02-14 D O A - P B - S O C  W K  II ! 4
| 01-02-15 D O A - T O - E L  M A T  SUP | 1
| 01-02-16 DO A - D P B  P A L M E R  Cl I 1
| 01-02-17 DO A - D P B  P A L M E R  ClI 1 2
| 01-02-18 D O A - D T O  E L E C ' T E C H 1 3
| 01-02-19 D O A - D T O  EL T E C H  II 1 9
| 01-02-20 D O A -R&B E L I GIBL E 1 3
| 01-02-21 
i

D O A - A P H  SFSW i 2

02 DE P A R T M E N T
1

T O T A L | 174

03 LAW | 01-03-01 TRANS SEC —  A T T  6 | 1
| 01-03-02 PRETL DIV-ASS ATTI 1 1
| 01-03-03 C R I M  D I V - A T T Y  V ] 1
| 01-03-04 JUN A G O - 1 1 X X 1 2
| 01-03-05 A A G 'S L E G  SEC ! 7
| 01-03-06 J A G ’S A T T O R N E Y  VI | 1
| 01-03-07 FAG'S LEG SEC | 1
| 01-03-08 OSP & A  L E G  SEC | 1
| 01-03-09 ADA L E G  SEC 1 2
| 01-03-10
i

3RD JD A T T O R N E Y  V 1 1

03 D E P A R T M E N T
1

TO T A L
1

! 18



■
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TABLE 3

p a g e  2

D E P A R T M E N T | UNIT NO.
__l

G R O U P  C O V E R E D NO.

04 R E VENUE | 01-04-01 EN D I V  P F D  S P E C I I I | 1
| 01-04-02 A CC & L I C - A C C  SUP3 i 1
| 01-04-03 F & G  L I C - A C C  CK3 | 1
| 01-04-04 PFD A M  S V - C  F A D M 1 2
| 01-04-05 CSED C O L L - C  S E A | 1
| 01-04-06 R E V - 0  C O M M - A P  V , 1
| 01-04-07 A K  P E R M  F D - A C C T N T ! 1
| 01-04-08 A U D  APP B R - R E V  AD3 i 1
| 01-04-09 A U D  O P - R E V  A U D  3 ; l
| 01-04-10 CSED - A C C O U T I N G ! 3
| 01-04-11 E S T&M OD S E C  C S E O I I i 2
| 01-04-12 CSED C S E O  III | 2
| 01-04-13 CSEDEMS  C S E A | 1
| 01-04-14 C S E D C S - C S E O  II 1 1
| 01-04-15 C S E D E M S - C T I I I I 1
| 01-04-16 A C C T  & F I S C A L | 1
| 01-04-17 BUSS & F I N | 1
| 01-04-18 REV A U D T  IV ! 1
| 01-04-19 REV A U D T  V 1 1
( 01-04-20 PFD PS A C C  & F I S C 1
| 01-04-21 C O R P O R A T E  TAX ! 1
| 01-04-22 A D M I N  S E R V - C L  & SC i 2
| 01-04-23 .PFD A D M I N  S E R V  AF ! 1

04 D E P A R T M E N T TOTAL | 29

05 EDUC ATION j 01-05-01 POST SEC C O M  EXEMP 1 3
| 01-05-02 M T  EDGE EN PH SCI | 1
| 01-05-03 L I B  MUS C F A D M 1 5
| 01-05-04 L I B R A R I E S  ED A L L 1 9
| 01-05-05 CO MM OFF C L  FIS AD i 1
| 01-05-06 ED F I N  SUPP SP SR | 1
| 01-05-07 DOE L A B  TRDS C R A F T 1 4
| 01-05-08 ED PRG SUP ED & AL 1 3
| 01-05-09 A D  V O C  ED A D  B I L 1 1
| 01-05-10 A V  T E C H  ED & A L L | 1
| 01-05-11 V OC R E H A B  ED & A L L 1 9
| 01-05-12 V O C  R E H A B  C F & A D 1 13
| 01-05-13 MU S E U M  ED & A L L i 3
j 01-05-14 ED SUP PRG C F & A | 1
i 01-05-15 ED FIN SUP ED & AL 1
| 01-05-16 A K  VOC T E C H  SC SR 1
| 01-05-17 A K  V O C  T E C H  M  P R ! 1
| 01-05-18 A K  V O C  T E C H  L J  LE ! 3
| 01-05-19 A K  VOC T E C H  C F A 1 5
| 01-05-20
i

ED FIN SUP S E R  C F A i 5

05 D EPART M E N T TOTAL (PERS) 

1
I 71



TABLE 3

p a g e  3

DE P A R T M E N T | U N I T  N O . 

.I

GR O U P  C O V E R E D NO.

1 05 D O E - T E A C H E R S 1 37-00-01 ED PRG S U P - T E A C H E R 3 !
| 3 7 - 0 0 0 2 A K  VOC T E C H - T E A C H 11 1
| 37-00-03 POST S E C O N D A R Y  ED. 1 1
| 37-00-04 M U S E U M 1 1
| 37-00-05 LI B R ARIES 1 |
| 37-00-06 E D . P G M . S P T . - E  & A 15 |
| 37-00-07 E D . P G M . S P T . - A D M I N 1 |
| 37-00-08 E D . F I N A N C E  SPT. 2 1
| 37-00-09 
j

P T P C - E X E C  SEC 1 |

[ 05 D E P A R T M E N T T O T A L  (TRS) 

1
36 |

I 06 H  St SS | 01-06-01 5367 3 i
| 01-06-02 5451 2 1
| 01-06-03 SERIES 1000 4 1
| 01-06-04 LAB TRD & C R T  9 2 1
| 01-06-05 PUB H E A L  A D M I N  59 1 |
| 01-06-06 M ED P ROFE S 52 3 1
| 01-06-07 N U R S I N G  51 29 |
| 01-06-08 SOCIAL S E R V I C E  4 3 1
| 01-06-09 BUS IND & L M  2 1 !•
| 01-06-10 DPH CL FC & A D M I N 25 j
| 01-06-11 REHAB St SEC 7000 6 1
| 01-06-12 DFYS 4000 SERIES 38 |
| 01-06-13 CLR FIS & A D M  1000 9 1
| 01-06-14 CLASS CODE  5 49 |
| 01-06-15 CLASS C O D E  9 27 |] 01-06-16 CLASS C O D E  1DIV M H 9 1
| 01-06-17 CLASS COD E 7 4 I
| 01-06-18 C C 1 A D M I N  S E R  BR 23 |i 01-06-19 D P A  - 1000 CF A 11 1| 01-06-20 SOC SER 4000 34 |
| 01-06-21 9517 C O O K  II W GV II 2 1
| 01-06-22 M C L A  YC 9568 CODE 1 |
| 01-06-23 D MHDD-0676 M E D  OFF 1 |
| 01-06-24 DPH-LAB & T E C H 7 1
| 01-06-25 DPH-HS & ED 5 1
| 01-06-26 D MA-CLASS CODE 4 1 1
| 01-06-27 NYF - CODE  9516 1 1| 01-06-28 MYC M A N  M A T  II 1 |
| 01-06-29 FYF C O O K  III 1 || 01-06-30i DIV M E D  A S S T  #54 1 || 06 D E P A R T M E N T
1

T O T A L1 304 |
| 07 L A B O R | 01-07-01 SOC SEV 4X X X 90 |

| 01-07-02 BUS IND & LM 2XXX 5 1| 01-07-03 CLK FIC & A M  1XXX 29 |
| 01-07-04 L E G  JUD & LE 7XXX 3 1
| 01-07-05 LA B  TRD & CS 9XXX 9 1
| 01-07-06i PCN 5184 1 |

I 07 DEPART MENT
1

T O T A L

1
138 |



p a g e  4

DEPARTMENT UNI T  NO. GROUP COVERED NO.
1 I I

o 00 COMM & EC .: i \  0 1 -0 8 - 0 1 | 0  & G  CON X 3 0 0 JF 12 |
| 01-08-02 i 0  & G  COM #1122J F 1 |
! 01-08-03 j MEAS STAN WSOP I 6 1
| 01-08-04 | ADMIN SER * S O - I I 1 |
| 01-08-05 | DBSC 1XXX JG 5 1
| 01-08-06 | APUC 1XXX JG 26 i
| 01-08-07 | APUC 23XX J F 2 i
| 01-08-08 | DBS & C 2 0 00 JG 5 |
| 01-08-09 I APA C I P  PC 3 1
| 01-08-10 | ADMIN SERV-14XX J F 1 1
1 01-08-11 | OCC L IC- 77X X  J F 3 1

. i 01-08-12 | ADM SER-12XX J F 3 1
01-08-13 X300 JOB FAMILY 2 1
01-08-14 | D IV  OCC L I C  CLK 4 1 i

i 01-08-15 | D IV  INS J F  2300 5 |
| 01-08-16 | D MIN&FP CODE 2288 1 1
| 01-08-17 | 0  & G  COM # 1912 1 |
| 01-08-18 j D IV  TOUR D IRECTOR 1 |

COo DEPARTMENT
1

TOTAL
1

55 |

! 09 M & V A F F . | 01-09-01 | D M & V D IV  D IR 3 ~  |
! 01-09-02 | D IV  EM SERV EMS 2 1
| 01-09-03 | AANG AA I 1

| 09 DEPARTMENT
1

TOTAL
1

6 !

! 10 D N R | 01-10-01 | DNR-OCC GRP 8XXX 25 j
| 01-10-02 | DNR-OCC GRP 7XXX 10 |
1 01-10-03 j DNR-OCC GRP 6XXX 58 |
i 01-10-04 j DNR-OCC GRP 1XXX 45

Or—1 DEPARTMENT TOTAL  
1 ....

138 ;

1 11 A D F .i G 01-11-01 i LAB TRDS & CRFTS 6 1
| 01-11-02 | B IO  SERV ICES 102 :
| 01-11-03 i E N G IN E E R IN G S 2 ;
| 01-11-04 j CLERK & ADMIN 28 l
| 01-11-05 ! CFEC-ADMIN C L E R IC 5 1

1 11 DEPARTMENT
1

TOTAL
1

143

! 12 PUB. SAFE i 01-12-01 | DPS-LD TD & CRFTS 7
| 01-12-02 | CK F I S  & ADMIN 40 |

01-12-03 | LEG  JUD & LE 128 |
j 01-12-04 | D PS E&PS 1 j
| 01-12-05 j B IO  SERV ICES 3 1
| 01-12-06  
1

! ED & ALLIED 3 i

: 12 DEPARTMENT TOTAL
1 1

182 |



TABLE 3

p a g e  5

DEPART M E N T  | 

1

U N I T  NO. G R O U P CO V E R E D NO.

1
18 E N V I R O N  CON | 01-18-01 DEC-OCC G RP 1 1 14

1 01-18-02 DE C-OCC G R P 2 1 1
1 01-18-03 DEC-OCC GRP 5 1 2
1 01-18-04 DEC-OCC G R P 8 1 17 

■
l

18 D E P A R T M E N T  T O T A L

1

I
I 34 
1

21 D E P A R T M E N T  T O T A L

| 01-21-02 
| 01-21-03

I

C & R A  C L E R K - A D M I N  
SOC S E R V I C E S

20 CORRE C T I O N S  | 01-20-01 2 XXX B I & LM 1

1 01-20-02 9 XXX L A B TRD & CRT 14
1
1 01-20-03 7XXX L E G JUD & LE 75

1 01-20-04 5XXX M E D PUB H  & R 4
1 01-20-05 1XXX C L R A D M  & FC 26

1 01-20-06 4 XXX SOC SERV. 19

20
I

D E P A R T M E N T  T O T A L  

1
139

21 CO M M  & REG A| 01-21-01 DCRA-•2000 SERIES 6

25 D O T  & P F | 01-25-01 JOB C L A S S  9500 I 41
| 01-25-02 JOB C L A S S  9300 | 188
j 01-25-03 JOB C L A S S  9700 ! 11
| 01-25-04 JOB C L A S S  8000 ! 175
| 01-25-05 JOB C L A S S  3000 1 2
| 01-25-06 JOB C L A S S  2000 I 41
| 01-25-07 JOB C L A S S  1000 | 115
| 01-25-08 JOB C L A S S  9.400 1 8
| 01-25-09 JOB C L A S S  7000 ! 25
| 01-25-10
i

V E M H S - A L L  0000 EXC | 204

25
1

D E P A R T M E N T  T O T A L  

1
| 810

30 OM B U D S M A N  | 
j

No A g r e e m e n t  Filed

30 DEPART M E N T  T O T A L
J

i o

31 LEG. AFFAIRS| 01-31-01 M A I N T E N A N C E  FOREMA | 1
| 01-31-02 M A I N T E N A N C E  CUSTOD 1 3
j 01-31-03 CLASS C O D E  X302 I 1
1 01-31-04 ADMIN SERVICES 1 9
| 01-31-05 LEGAL S E R V  X402 1 2
| 01-31-06 PUBLIC S E R V  X207 i 3
| 01-31-07
i

A D M I N  SVC PRT SHP 1

31
1

DEPART M E N T  T O T A L  

1
! 20

32 LEG. FINANCE| No A g r e e m e n t  Filed

32 DEPART M E N T  T O T A L
1 1

1 o

10
2

18



T A B L E  3

D E P A R T M E N T

page 6

U N I T  NO. I G R O U P  C O VE RED

33 LEG. A U D I T  | 01-33-01 | L E G  A U D - E X E C  SEC
| 01-33-02 | L E G  A U D - E X E C  SEC
| 01-33-03 | L E G  A U D - S E N  A U D

I I
33 D E P A R T M E N T  T O T A L

.1______________ I.
41 A K  C O U R T  SYS|

I
41 D E P A R T M E N T  T O T A L

____________________ I_____
____________________ I_____

j No a g r e e m e n t  F i l e d

NO.

r
1
1

STATE TOTAL (PERS = 2287 + TRS = 36) 2323



SECTION V. 
AGENCY PROJECTED SAVINGS
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STATE AGENCY PROJECTED SAVINGS

Table 4 depicts by Agency the Calculation of Potential Savings 
submitted to OMB to support the Agency's request for a designated 
unit. These calculations were based on a RIP instructional 
memorandum issued by the Division of Budget Review to all 
Agencies dated June 11, 1986.
A simple illustration of the calculation follows. Suppose you wish to 
designate a unit composed of one person. The individual has a
personal services cost of $50,000. The amount owed to the 
Retirement fund is $20,000. To calculate the savings, the Agency 
would do the following:

Most agencies completed their request to establish RIP units during
1986, with some units created early in 1987.
It is quite evident that the individual agencies accrued sufficient 
savings with the RIP program to at- a minimum pay their bills to the 
Retirement System. Each Agency has three years to pay their bills 
from the date of an individual’s retirement. One only has to review 
the table included in this report regarding amounts owed by 
Agencies to the Retirement System, to see that most agencies are
exceeding the goal to pay off the debt within three years.
The real test to determine if RIP created a net savings to personnel
costs requires reviewing FY 86 personal services costs as compared
with FY 91 personal services costs to see if the amounts actually
expended by designated units are comparatively less.

Cost if employee remained 5 years 
Cost to replace employee * = 
Amount owed to Retirement =
Net Savings =

$250,000
0

($20,000)

$230,000
* Agency is going to delete position and not refill.



RIP PR O JECTED  SAVINGS
GO/
ADM
LAW
REVENUE 
DOE PERS 
DOE TRS 
DHSS 
LABOR 
COMMERCE 
MILITARY AFF 
DNR
FISH & GAME 
PUB. SAFETY 
CSC

CORRECTIONS
C&RA
POT
OMBUDSMAN 
LEG. AFFAIRS 
LEG. FINANCE 
LEG. AUDIT 
AK COURT SYS

75.8 
2150.3
752.3
383.2
652.0 
381.9

2402.1 
153.6
636.1 

4.1
143.5
936.2
115.1 
318.8
374.5
72.9

8514.2 
0.0

1159.6
0.0

508.1 
0.0

STATE TOTAL 19734.7



TABLE  4

P R O J E C T E D  S A V I N G S  
R E T I R E M E N T  I N C E N T I V E  P R O G R A M  

S T A T E  OF A L A S K A  D E S I G N A T E D  O R G A N I Z A T I O N A L  U N I T S

P R O J E C T E D
D E S I G N A T E NO. N E T

D E P A R T M E N T  U N I T  NO E L I G I B L E S S A V I N G S

O F F I C E  OF 01-01-01 1 8.3
T H E  G O V E R N O R  01-01-02 1 6.4

0 1-01-03 1 4.7
01-01-04 1 33.0
01-01-05 1 23.4

D E P A R T M E N T A L  T O T A L 5 75.8

A D M I N  01 -02-01 5 98.7
01-02- 02 3 5.3
01-02-03 1 16.3
0 1-02-04 2 36.9
01-02-05 5 1.3
0 1-02-06 1 .4
01-02-07 3 6.2
01-02-08 1 .1
01-02-09 74 1133.3
01-02-10 45 453.5
01-02-11 1 2.9
0 1 - 02-12 2 3.5
01-02-13 1 3.7
01-02-14 4 30.9
0 1-02-15 1 26.8
01-02-16 1 32.9
01-02-1 7 2 13.1
0 1-02-18 3 164.9
01-02-19 9 74.7
01-02-20 8 35.3
01-02-21 2 9.6

D E P A R T M E N T A L  TO TAL 174 2150.3

L A W  01-03-01 1 33.0
01-03-02 1 212.3
01-03-03 1 308.8
0 1-03-04 3.6
01-03-05 7 55.2
0 1-03-06 1 15.8
01-03-0 7 1 4.0
01-03-08 1 5.6
0 1-03-09 2 7.1
01-03-10 1 106.9

D E P A R T M E N T A L  T O T A L 18 752.3



D E P A R T M E N T  

04 R E V E N U E

04 D E P A R T M E N T A L  T OTAL

05 E D U C A T I O N

D E S I G N A T E NO.

P R O J E C T E D
NET

U N I T  N O ELIGI B L E S S A V I N G S

0 1 - 04-01 1 10.0

0 1 - 0 4 - 0 2 1 1.3

01-04-03 1 7.5

0 1 - 04-04 2 1.9

0 1 - 0 4-05 1 .3

0 1 - 0 4 - 0 6 1 16.0

0 1 - 0 4 - 0 7 1 .2

0 1 - 04-08 1 64.7

0 1 - 0 4-09 1 63.3

0 1 - 04-10 3 13.3

0 1 - 0 4-11 2 53.5

0 1 - 0 4 - 1 2 2 3.1

0 1 - 0 4-13 1 1.2

0 1 - 04-14 1 .5

0 1 - 0 4-15 1 6.1
01-04-16 1 1 1 . 0

0 1 - 0 4 - 1 7 1 65.1

01-04 - 1 8 1 14.5

0 1 - 0 4-19 1 14.4

01-04-20 1 10.6

0 1 - 0 4-21 1 12.6

0 1 - 0 4 - 2 2 2 7.4

01-04-23 1 4.7

d j 29 383.2

01-05-0 1 3 51.0

0 1 - 0 5 - 0 2 1 3.7

01-05-0 3 5 50.9

01-05-0 4 9 77.5

0 1 - 05-05 1 12.7
01-05 - 0 6 1 29.6
0 1 - 05-07 4 9.8

01-05-0 8 3 27.3

01-05-0 9 1 17.2
01-05-1 0 1 9.3

01-05-1 1 9 91.7
0 1 - 0 5 - 1 2 13 94.6
01-05-13 3 16.5

0 1-05-14 1 5.3

01-05-15 1 7.9
0 1-05-16 1 2.3
01-05-17 1 18.9
01-05-1 8 •3 13.8

01-05-1 9 5 47.2
01-05 - 2 0 5 64.8

0 5  DEPARTMENTAL TOTALS 7 1 6 5 2 . 0



DEPARTMENT

05 D O E - T E A C H E R S

06 H & SS

06 D E P A R T M E N T A L  TOTAL

07 L A B O R

D E S I G N A T E NO.

PR O J E C T E D
N E T

U N I T  NO E L I G I B L E S S A V I N G S

37-00-0 1 3 13.9

3 7 - 00-02 11 174.9

37-00- 03 1 .0

3 7 - 00-04 1 -30.0

37 - 00 -05 1 25.5

3 7 - 00-06 15 114.0

37-00-0 7 1 11.5

37-00-0 8 2 54.6

37-00-0 9 1 17.5

TOTAL (TRS) 36 381.9

01-06 - 0 1 3 34.5
0 1 - 0 6-02 2 23.3

01-06-03 4 11.8
0 1 - 0 6-04 2 3.0

01-06-05 1 34.4

01-06-0 6 3 56.0
01-06 - 0 7 29 201.4

01-06 - 0 8 3 15.8
0 1 - 06-09 1 19.1
01-06 - 1 0 25 111.4

0 1 - 0 6 - 1 1 6 94.2
01 - 06 -12 38 624.3

0 1 - 06-13 9 78.3
01-06 - 1 4 49 497.5
0 1 - 06-15 27 78.5
01-06-16 9 13.7
01 - 0 6 - 1 7 4 21.1

01-06 - 1 8 23 77.6

01-06-1 9 11 48.2
01-06-2 0 34 181.1
01-06-2 1 2 -8.7
01 - 06 -22 1 .4

01-06-2 3 1 1.9
01-06 - 2 4 7 77.0
01-06-2 5 52.8
01-06-26 1 3.1
0 1 - 06-27 1 15.9
0 1 - 06-28 1 2.2
01 - 06 -29 1 27.2
01-06-30 1 5.1

TOTAL 304 2402.1

01-07-0 1 90 71.7
02 6 18.6
03 29 38.4
04 3 21.3
05 9 2.0
06 1 1.6

0 7  DEPARTMENTAL TOTAL 1 3 8 1 5 3 . 6



DEPARTMENT
D E S I G N A T E  

U N I T  NO
NO.

E L I G IBLES

P R O J E C T E D  
NET 

S A VIN GS

08 C O M M  & EC DE 0 1 - 08-01
0 1 - 0 8 - 0 2
01 - 08 -03
0 1 - 08-04
0 1 - 0 8 - 0 5
01 - 0 8 - 0 6
01 - 0 8 - 0 7
0 1 - 08-08
0 1 - 0 8 - 0 9
01 - 08 -10
0 1 - 0 8 - 1 1
01 - 08 -12
01-08-1 3
0 1 - 08-14
01-08-15
01 - 0 8 - 1 6
0 1 - 0 8 - 1 7
01 - 08 -18

12
1
6
1
5

26
2
5
3
1
3
3
2
1
5
1
1
1

269.6
2.6
5.2
.7

34.1 
9.9

30.6
45.5
48.4 
8.1

24.2
20.2
45.4 

.6
74.7 
1.4 
4.0

10.9

08 D E P A R T M E N T A L  T O T A L 79 636.1

09 M  & V  AFF. 01-09 - 0 1  3 1.4
0 1 - 0 9-02 2 .7
0 1 - 0 9 - 0 3  1 2.0

09 D E P A R T M E N T A L  T O T A L  6 4.1

10' D N R 0 1 - 10-01 25 97.6
0 1 - 1 0 - 0 2  10 .8
0 1 - 1 0 - 0 3  58 2.1
0 1 - 10-04 45 43.4

10 D E P A R T M E N T A L  T OTAL 138 143.9

11 A  D F & G 01-11-01 6 .2
01-11-0 2 102 798.3
0 1-11-03 2 39.7
0 1 - 1 1-04 28 39.4
01-11-05 5 58.6

11 D E P A R T M E N T  TOTAL 143 936.2

12 PUB. S AFETY  01-12-01 7 60.3
0 1 - 12-02 40 N .A.
0 1-12-03 128 N.A.
01-12-0 4 1
0 1 - 1 2 - 0 5  3 1 3 . 5
0 1 - 1 2 - 0 6  3 4 1 . 3

12  DEPARTMENT TOTAL 1 8 2 1 1 5 . 1



r  AUiJ JL £j U
D E S I G N A T E NU. N E T

D E P A R T M E N T U N I T  NO E L I G I B L E S S A V I N G S

18 E N V I R O N  CON 0 1 - 18-01 14 43.4
0 1 - 1 8 - 0 2 1 19.8
01 - 18 -03 2 26.6
01 - 1 8 - 0 4 17 229.0

18 D E P A R T M E N T  TOTAL 34 318.8

20 C O R R E C T I O N S 0 1 - 2 0 - 0 1 1 4.8
0 1 - 2 0 - 0 2 14 -32.9
0 1 - 2 0 - 0 3 75 221.6
0 1 - 2 0-04 4 31.5
0 1 - 2 0 - 0 5 26 19.5
01-20 - 0 6 j .  's- 130.0

20 D E P A R T M E N T  TOTAL 139 374.5

21 C O M M  & REG A 0 1 - 2 1 - 0 1 6 66.0
0 1 - 2 1 - 0 2 10 2.6
0 1 - 2 1-03 2 4.3

21 D E P A R T M E N T  TOTAL 18 72.9

25 D 0 T & P F 0 1 - 25-01 41 111.1
0 1 - 2 5 - 0 2 188 1683.5
0 1 - 2 5-03 11 60.2
0 1 - 2 5-04 175 1800.0
0 1 - 2 5-05 2 26.1
0 1 - 25-06 41 231.3
01-25 - 0 7 115 782.3
01-25- 08 8 131.5
01-25 - 0 9 25 79.6
0 1 - 2 5-10 204 3608.6

25 D E P A R T M E N T  TOTAL 810 8514.2

30 O M B U D S M A N N O  A G R E E M E N T FILED

30 D E P A R T M E N T  TOTAL 0 .0

31 LEG. A F F A I R S 01-31-01 1 279.4
0 1 - 3 1-02 3 155.1
01-31-0 3 1 16.8
01-31- 04 9 352.1
0 1 - 3 1 - 0 5 2 201.9
01-31 - 0 6 3 138.9
01-31-07 1 5.4

31 D E P A R T M E N T  TOTAL 20 1159.6

32  L E G .  F INANCE  NO AGREEMENT F I L E D



S A VIN GS

165.6
218.5
124.0

508.1

D E P A R T M E N T U N I T  NO E L I G IBLES

33 LEG. AUDIT

33 D E P A R T M E N T  TOTAL

01-33-01
01-33 - 0 2
01-33-0 3

.41 A K  C O U R T  SYS NO A G R E E M E N T  FILED 

41 D E P A R T M E N T  T OTAL  0



M E M O R A N D U M S t a t e  o f  A l a s k a

TO:

FROM:
■{&/

A LL C O M M I S S I O N E R S OATE:
FILE NO:

TELEPHONE NO:
Jay H o g a n  '
A s s o c i a t e  D i r e c t o r  
D i v i s i o n  of B u d g e t  Review 
O ffic e of M a n a g e m e n t  and B u d g e t

SUBJECT:

J u n e  11, 1986

DGE38

465-3568

R e t i r e m e n t  I n c e ntive 
P r o g r a m

G o v e r n o r  S h e f f i e l d  has s i g n e d  into law (Chapter 26 SLA 1986)
HB 382 c r e a t i n g  a r e t i r e m e n t  in centive p r o g r a m  for m e m bers of 
the P u b l i c  E m p l o y e e s  R e t i r e m e n t  S y s t e m  (PERS) and the T e a c h e r s  
R e t i r e m e n t  S y s t e m  (TRS). T h e  p r o g r a m  provides vested m e m b e r s  of 
e a c h  r e t i r e m e n t  system, w h o  are eligible to retire w i thin t h r e e  
years, a c r e d i t  of three years. The aim of the program is to 
r e duc e the c o s t  of state e m p l o y e e s  (i.e. save money) and to 
m i n i m i z e  the n u m b e r  of i n v o l u n t a r y  layoffs.

T h e  p u r p o s e  o f  this m e m o r a n d u m  is to p r o vide d e t ailed g u i d e l i n e s  
to state agenc i e s  (including the L e g i s l a t u r e  and A la ska C o u r t  
System) r e g a r d i n g  i m p l ement ation of the program. The U n i v e r s i t y  
of A l as ka w i l l  receive s e p arate guidelines.

A g e ncies s h o u l d  read the l aw c a r e f u l l y  in conjunction  w i t h  the 
g uidelines. If questions a rise that are not answered in these 
guidelines, p l e a s e  do not h e s i t a t e  to call David  Gentry in the 
O f f i c e  of M a n a g e m e n t  and B u d g e t  at 465-3568.

A. Eligibility, Job C l a s s i f i c a t i o n s  and Organi z a t i o n a l  U n i t s

A n  individual c a nnot p a r t i c i p a t e  in the r e t i r e m e n t  incentive 
p r o g r a m  until all requ irements r e l a t i n g  to personal  e l i g i b i l i t y ,  
d e s i g n a t e d  o r g a nizational u n i t s  and c e r tifica tion of savings 
have been completed. E l i g i b i l i t y  of a State employee to take 
p a r t  in the retirem ent i n c e ntive p r o g r a m  is deter m i n e d  in two 
w a y s .

First, an individu al must m e e t  basic requ ir e m e n t s  of age, l e n g t h  
o f  service to the State and status w i t h  r e g a r d  to PERS or TRS 
A n y  d e t a i l e d  questions r e g a r d i n g  these r e quir ements should be 
d i r e c t e d  to the Division of R e t i r e m e n t  and Benefits, D e p a r t m e n t  
o f  Adminis tration.

Second, the individual also m u s t  be e m p l o y e d  in a position 
f a l l i n g  w i t h i n  agency a s s i g n e d  job classification , and a u­
thorize d in and 'paid from a d e s i g n a t e d  o r g a n i z a t i o n a l  unit. 
Savinas m u s t  be shown to o c c u r  w i t h i n  job classi f i c a t i o n s  w i t h i n  
d e s i g n a t e d  o r g a n i zational units b efore anv individual can r e t i r e  
under the p r o g r a m .
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For the purposes of this program, job c l a s s i f i c a t i o n s  is d e f i n e d  
as any g r o u p i n g  of job class class titles i n c l u d e d  in the S t a t e  
C l a s s i f i c a t i o n  Outline. T h e r e  are three levels or h i e r a r c h i e s  
w i t h i n  the outline: the job class for a single position (four
d i g i t  n u m b e r ) ; the o c c u p a t i o n a l  family (two d i g i t  n u m b e r ) ; and, 
the o c c upat ional g roup or g r e a t e s t  a g g r e g a t i o n  of position 
c l a s s i f i c a t i o n  (one digit n u m b e r ) . Age ncies m a y  ch oose any of 
these three levels to apply w i t h i n  a d e s i g n a t e d  o r g a n i z a t i o n a l  
u n i t  in o r d e r  to show  savings. O n l y  one job c l a s s i f i c a t i o n  at a 
time can be the basis for a c a l c u l a t i o n  of savings. In o t h e r  
words, if an agency chooses the four digit job class title, then 
the job c l a s s i f i c a t i o n  will be only one job class. A g e n c i e s  m a y  
not group two or more four d i g i t  job class titles to form a job 
cl a s s i f i c a t i o n  e x cept all tho se four digit job classes that f o r m  
an o c c u p a t i o n a l  family. A t t a c h e d  is a c o m p l e t e  copy of S t a t e  
C l a s s i f i c a t i o n  Outline.

Agencies m a y  choose any g e n e r a l l y  recog n i z e d  o r g a n i z a t i o n a l  u n i t  
wi t h i n  w h i c h  cost savings m u s t  be shown to o c c u r  w i t h i n  the 
selected g r o u p i n g  of job class i f i c a t i o n s .  F o r  example, this 
w o u l d  i n clude section, d i v i s i o n  or agency. Also, agencies c o u l d  
use b u dget structure (i.e. component, BRU, agency) as o r g a­
nizati o n a l  units. Agencies have complete f r eedom to s elec t job 
c l a s s i f i c a t i o n s  and o r g a n i z a t i o n  units of the g r e a t e s t  d e t a i l  
(smallest or m o s t  restrictive) or least d e t a i l  (largest or m o s t  
e n c o m p a s s i n g ) .

Once individuals have stated to the agency h e a d  a desire to 
partic i p a t e  in the program, and agencies have d e c i d e d  on the 
appropriate job classi f i c a t i o n s  and d e s i g n a t e d  o r g a n i z a t i o n a l  
units, e v i d e n c e  of cost savings m u s t  be f o r w arde d to the O f f i c e  
of M a n a g e m e n t  and Budget (see S e ction B b e l o w ) .

C e r t i f i c a t i o n  of savings by OMB constitute s a financial 
o bligation a l l owing  an agency to e n c umber funds (see S e c t i o n  C 
b e l o w  r e g a rding use of FY 86 f u n d s ) .

An individual may apply to p a r t i c i p a t e  in the p r o g r a m  over the 
course of a full year. For an individual m e e t i n g  basic  p e r s o n a l  
requirements, and who falls w i t h i n  a job c l a s s i f i c a t i o n  and 
de s i g n a t e d  o r g a n izatio nal u n i t  a l re ady c e r t i f i e d  by OMB, the 
agency should forward the a p p l i c a t i o n  to the D i v i s i o n  of R e t i r e­
men t  and Benefits. The agency also must c o m p l e t e  the PCN D e t a i l  
form and a revised Summary form. If the in div i d u a l  does not 
fall w ithi n a job c l a s s i f i c a t i o n  and o r g a n i z a t i o n a l  unit a l r e a d y  
design a t e d  and cer tified by OMB, then the a g e n c y  m a y  go throuch" 
the ce rtif i c a t i o n  process for that job c l a s s i f i c a t i o n  and 
o r g a n i z a t i o n a l  unit at any time over the c o urse  of the year. In 
.'■-.''th instances age ncies are e n c o u r a g e d  to b a t c h  or group i n f o r­
mation and submit it to OMB o n l y  on a q u a r t e r l y  basis. This 
will minimi ze p a p e r w o r k  and a l l o w  grea t e s t  p e r s p e c t i v e  over 
implem entation of the incentive program.
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Once established, agencies m a y  not change job c l a s s i f i c a t i o n s  or 
the d e s i g n a t e d  organizational unit. A  g i v e n  PCN c a n n o t  be 
in c l u d e d  in m ore than one job c l a s s i f i c a t i o n  and o r g a n i z a t i o n a l  
unit.

E l i g i b i l i t y  for the program is not limited to e m p l o yees paid for 
o n l y  b y  g e n eral funds. No state e m p loyee will be e x c l u d e d  
b e c a u s e  his or her salary and b e n e fits is paid, for example, by 
federal  funds or some source of fund ing ot her than g e n e r a l  
f u n d s .

B . C a l c u l a t i o n  of Savinas

Since the law was created partly as an e f fort to save the State  
money, it is incumbent on agencies to d e m o n s t r a t e  th at savings 
w i l l  o ccur due to individuals p a r t i c i p a t i n g  in the program. The 
l a w  provides that agencies must p a y  the c o s t  of an in divi d u a l  
p a r t i c i p a t i n g  in the program w i t h i n  three years of the end of 
the fiscal year in which the p e r s o n  retires (Section 5 ( a ) (2) (A) 
of the l a w ) . OMB interprets the law to imply that a g e ncies m u s  t j 
save e n o u g h  to pay the cost of the p r o gram w i t hin that same time/ 
period. However, savings to the state w i l l  accrue for some t i m e 1 
f o l l o w i n g  the three year period. Gi ven this fact, OMB feels ( 
t h a t  s h o w i n g  savings is e q u i v a l e n t  to i d e n t i f y i n g  funds n e e d e d  
to pay the cost of the program.

Savings m u s t  be demo nstrated to o c c u r  w i t h i n  a job c l a s s i­
fication w ithin a designated o r g a n i z a t i o n a l  unit. The larger 
the job classif ication and o r g a n i z a t i o n a l  unit, or the g r e a z e r  
n umber of positions included in the job c l a s s i f i c a t i o n  and 
o r g a n i z a t i o n a l  unit, the great er the a b i l i t y  of the a g e n c y  zo 
a v era ge or spread excess savings in one p o s i t i o n  wnere an 
individual participates in the p r o g r a m  to help cover the cost cf 
a n o t h e r  participat ing individual for w h o m  suffic ient savings 
c a n n o t  be identified.

A l t h o u g h  signed waivers are not required, savings must be b a s e d  
on reasonable assumptions r e g a rding the n umber of p o t e n t i a l l y  
e l i g i b l e  individuals that choose not to take part in the p r o­
gram.-

W h e n  c a l c u l a t i n g  savings, agencies m u s t  include all those 
individu als personally m e e t i n g  age, length of service, v e stin g 
and other personal requirements and who w i s h  to p a r t i c i p a t e  in 
the program. Within a job c l a s s i f i c a t i o n  and d e s i g n a t e d  o r g a -  V  
n izational unit either all those indi v i d u a l s  must be able to \ 
partic i p a t e  or none can. In other words, an o r g a n i z a t i o n a l  un'it 
c annot be d e s i g n a t e d  unless all those who m e e t  basic r e o u i r e — 
merits and want to participate are inc luded in the c a l c u l a t i o n  c~ 
s a v i n g s .

Regardless of the current source of funds to pay salaries and 
benefits for a participant in the program, the agency must 
identify savings for the job c l a s s i f i c a t i o n  and d e s i g n a t e d
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organi z a t i o n a l  unit  a c c o rding  to the PCN D etail and Summary 
forms.

A g e n cies must show savings ste mming from a p o s i t i o n  a u t h o r i z e d  
in the FY 87 budget. Only a u t h o r i z e d  po sitions incl ude b u d g e t e d  
funding that can be used to pay the cos t of the program.

A d m i n i s t r a t i v e  co st paid to the D i v i s i o n  of R e t i r e m e n t  and 
Benefits need not be included in the costs of the p r o g r a m  for 
w h i c h  funding m u s t  be i dentified and savings calculated.

Savings are achieved in one of four ways. A  position held by a 
p arso n retiring u n d e r  this p r o g r a m  can be filled by someone at a 
lower step or range w i t h i n  its e x i s t i n g  30b class; the p o s i t i o n  
can be reclassed downward; or the p o s i t i o n  can be held vacant.

!' In addition, a p o s i t i o n  m a y  be h e l d  v a c a n t  even t h ough  it was 
\jfiQt last filled by someone r e t iring under the program.

If the p osition in w h i c h  a p a r t i c i p a n t  retires is a u t h o r i z e d  in 
the FY 87 budget, the savings c a l c u l a t i o n  m a y  include savings 
r e s u l t i n g  from the repl ac e m e n t  e m p l o y e e  b e i n g  paid at a lower 
range or step, the p o s i t i o n  b e i n g  r e c l a s s i f i e d  d o w n w a r d  to a 
lower range or step, or the p o s i t i o n  held vacant. In addition, 
agencies may hold v a c a n t  other positions , w i t h i n  the same job 
c l a s s i f i c a t i o n  and d e s i g n a t e d  o r g a n i z a t i o n a l  unit, positions 
that w e r e  not filled b y  p a r t i c i p a n t s  in the incentive program.

If the posi t i o n  in w h i c h  a p a r t i c i p a n t  retires is not a u t h o r i z e d  
in the F Y  87 budget or if a person retir es w h o  was laid off 
b e tween January 1, 1986 and June 30, 1986, funds n e c e s s a r y  to 
pay the cost of the p r o g r a m  for that p a r t i c i p a n t  m a y  come from 
h o lding other positions vacant. The other position h e l d  v a c a n t  
m u s t  be w ithin the same job c l a s s i f i c a t i o n  and d e s i g n a t e d  
o r g a nizat ional unit as the p a r t i c i p a n t  b e n e f i t i n g  from the 
a v a i lable  funding.

Because payment of the p artic i p a n t  costs to the D i v i s i o n  of 
R e t i r e m e n t  and Benefits m u s t  be m a d e  w i t h i n  three years of the 

r end of the fiscal year in which he o r  she retires, agencies m a y  
c a l c u l a t e  savings stemming from lower range, lower step and 

_ v a c a n c y  over four full years rather than three, b e g i n n i n g  w i t h  
the fiscal year in w h i c h  retire m e n t  takes place. This g e n erous 
rounding is due to the fact that the state w i l l  b e n e f i t  finan­
cially long after the three year p a y m e n t  p eriod ends.

When c alc ulating savings over the four ye ar period, agencies m a v  
assume that annual m e r i t  increases and l o n g e v i t y  steps will be 
conferred. If an a g e n c y  assumes m e r i t  increases for the p a r t i c­
ipant's position, the a gency must do the same for the r e p l a c e­
ment's position in the c a l c u l a t i o n  o f  savings. Ag enc i e s  must 
not assume any salary increases.

The attached forms must be c o m p let ed for PCNs included in job 
c l a s s ific ations w i thin d e s i g n a t e d  o r g a n i z a t i o n a l  units
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participatin g in the program. In addition, the d e t a i l e d  form 
must be comple ted for PCNs not involving a partic i p a n t  bur w h i c h  
are held v a cant  in order to fund participants in the program.
The forms constitute a p ersonal s e r v ices*plan to w h i c h  the 
agency m u s t  be committed. The forms represent the means by 
which funds would be m a d e  available to pay the cost of the* 
pr o g r a m  if personal services lapse funds were not available.

— ►The d e t a i l e d  forms m a y  be complete d b y  hand or typed. If
handwritten, black or blue ink must be used. The s u m m a r y  form 
must be typewritten. In addition, agencies are enc our a g e d  to 
p r e sent doll ar i n formati on in thousands, as in budgets.

The two forms on w h i c h  to provide information to show savings, 
the PCN Detail and the Summary, are intended to be s t r a i g h t f o r­
ward. Specific points, not already covered, to be kept in m i n d  
when c o m p l e t i n g  the forms are given below.

Agencies may revise the c alculation  o f  savings as of D e c e m­
ber 1, 1986 and as of J u l y  1 of each following year for w h i c h  an 
a gency is indebted to the retir ement systems. Tne revi s i o n  
should show how funds are m a d e  available to m atch the r e m a i n i n g  
cost o f  the p r ogram (for those participants who have r e t i r e d  by 
O c t ober 1, 1986 and J u l y  1, 1987) w ithin the d e s i g n a t e d  o r g a­
nizat i o n a l  unit and a genc y a ssigned job classification. O n l y  
the s u m m a r y  form 'need be revised. If a PCN formerly was to be 
held v a c a n t  but is no longer n e c e ssa ry to be held vacant, the 
agency should simply not show funds available in col umns 3. 
Agencies include on the revised summary all PCNs that w e r e  part 
of the original c e r t i f i c a t i o n  of savings by OMB.

When revising  the forms and plans for funding the p r o g r a m  as of 
December 1, 1986, agencies must e x plain how they assume the 
payments alrea dy made are allocated in order to reduce the 
future cost or the indebtedness. For example, agencies may. 
prorate the payments already made to reduce the future coses 
p ropor t i o n a t e l y  for all participants. Or an agency m a y  indicate 
it has compl etely paid off its indebtedness for certain d e s­
ignated or gani z a t i o n  units and job classifications. In e i t h e r  
case, the total future cost or indebtedness mus t be b a s e d  on the 
latest estimate p r o vi ded by the Divisi on of Retireme nt and 
B e n e f i t s .

PCN DETAIL

1. N o  one knows the budget or number of authorized 
positions beyond FY 87. Agencies must assume that a 
position autho r i z e d  in FY 87 will be a utho rized in FY 33 
through FY 91.

2. Indicate the m o n t h  and year up to which a position will be 
held vacan t in order to make funds available for the
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program. This w i l l  c onst i t u t e  an a gency plan and c o m m i t­
ment.

3. If a pos ition is to be held v a c a n t  in order to gene r a t e  
f u n d i n g  for the program, do not c o m plete lines 3 and 4 for 
the p e r i o d  in w h i c h  the position is held vacant, in 
addition, for such pos itions agencies may not add m e r i t  
i ncreases or longe v i t y  steps in FY 88 or beyond.

4. If a p o s ition is n o t  author i z e d  in FY 87 and beyond, do r.oc
c o m p l e t e  lines 1 (except tor c u rrent range, step and c o s t  
column) through 5.

5. A  n e g a t i v e  numb er on line 5 or 7 indicates costs e x c e e d i n g  
f u ndi ng availa ble for the individual PCN. Savings, or 
f u nding g r e a t e r  than costs, shows as a positive number.

6. F o r  p o s i t i o n s  to be held v a ca nt to g e n e r a t e  funds for the
p r o g r a m  and w h i c h  w e r e  not last -rilled by someone p a r t i c i p a
ting in the r e t i r e m e n t  program, do not show costs in line 6
and p u t  N / A  in the field for intended date of retirem ent.

»

7. The R e t i r e m e n t  and Benefits estimate of cost s a vings 
a p p e a r i n g  on line 6 should be the one provided by R e t i r e­
me n t  and Bene fits o v e r  the next several months w h i c h  
a s s umes p a y m e n t  by June 30., 1987. However, agencies  are 
not c o m m i t t e d  to that p a yment  schedule.

S U MMARY

1. T o t a l s  for a S u m m a r y  form or set of S u m m a r y  forms s hould
r e p r e s e n t  totals for job c l a s s i f i c a t i o n  within a d e s i g n a t e d  
o r g a n i z a t i o n a l  unit.

2. I n f o r m a t i o n  showing in column 3, Funds Ava ilable to Pay 
Cost, should be the same for each PCN as line 5 of t h e * P C N  
D e t a i l  form, c olu mn 4 the same as line 6, and c o l u m n  5 the 
same as line 7.

3. PCNs s h owin g on this form w i t h i n  one job c l a s s i f i c a t i o n  and 
d e s i g n a t e d  o r g a n i z a t i o n a l  unit, should be groupe d by b u d g e t  
c o m p o n e n t  and BRU.

W h e n  c o m p l e t i n g  the Retirement Incentive P r o g r a m  a g r e e m e n t  
b e t w e e n  the agency, Division of R e t i r e m e n t  and B e n efits and 
OMB, one agreem ent m u s t  be signed i n c orpo rating one d e s­
ignated o r g a n i z a t i o n a l  unit and one job classi fication.
The purpose of the a g r e e m e n t  is to d emonstrat e a c o m m i t m e n t  
on the part of agencies to pay the cost of p r ogram p a r t i c i­
pants from the agency, and for OMB to certify that savin gs 
will result trom p a r t i c i p a t i o n  in the program.
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Reimbu r s a b l e  Services Agreement, or RSAs, should be prepared 
between  each agency and the D i v i s i o n  of Ret ire m e n t  and B e n efits  
to pay the cost of the program. Agencies m u s t  complete p a y m e n t  
to the D i v i s i o n  of R e t i r e m e n t  and Benefits for p articipant  cos ts 
within  three years of the end of the fiscal year in which an 
indivi dual retires under the program. It is to an agency's 
be n e f i t  to pay the D i v i s i o n  e a r l i e r  rather than later since the 
payment s will be lower if there is more time for the funds to be 
invested.

The R S A  m u s t  d r a w  on funding that can l e g i t i m a t e l y  be used to 
pay for this program. Agencies should be p r e p a r e d  to p r o vid e 
d e t a i l e d  d o c umentation s u p p o r t i n g  the use g£r some other 
n o n-g eneral fund source of funding is u s e d .’ This is p a r t i c u l a r­
ly true of CIP Receipts. If there is a rea son a b l e  a l t e r n a t i v e  
to the use of CIP Receipts, OMB w i l l  not accept the use of C I P  
Receipts to actually pay for the program.

Two RSAs for an entire agen cy m a y  be p r e p a r e d  each fiscal y e a r  
and m a y  d r a w  upon a n u m b e r  of alloca t i o n s  and appropriations.
The first R S A  is to p a y  a d m i n i s t r a t i v e  costs of the program.
The D i v i s i o n  of R e t i r e m e n t  and Benefits incurs special o n e - t i m e  
costs to a dminist er the program. For the first year, the a n n u a l  
admini s t r a t i v e  costs are p r o r a t e d  among agencies on the basis of 
the p r o p o r t i o n  of potent i a l l y  eligi b l e  individuals. This 
information w i l l  be p r o v i d e d  by OMB to agencies shortly. For 
the second, third and possib ly fourth year, the annuai a d m i n i s­
trative costs will be p r o r a t ' d  a m o n g  agencies based on the 
number o f  actual participants in the program. Ag encies .nay 
use FY 86 lapse personal services funds to p ay the FY 87 a d m i n­
istration costs. In o r d e r  to do this, the R S A  mu st be s i gned by 
OMB by June 30, 1986 (possibly w i t h o u t  an AKSAS financial 
t r ans action b e cause agencies m a y  not know the lapse amount in 
di f f e r e n t  allocations and a p p r o p r i a t i o n s ) .

The second R S A  is for the the a m o u n t  d e s igned  to pay the a c t u­
arial cost of the retire ment benefits. The Divisio n of R e t i r e­
men t  and Benefits shall annually notify each agen cy of their 
indebtedness to PERS and TRS under this program. The D i v i s i o n  
may determine, and notify each agency, of the date each y e a r  b y  
w h i c h  they will report the indebtedness.

FY 86 funds m a y  be used to pay a portio n or all (if possible) or
an agency's financial obliga t i o n s  under this program. The c o s t  
of all part ic i p a n t s  in the p r ogram for w h i c h  OMB has c e r t i f i e d  
before J u l y  1, 1986 that savings will  result, and who will 
retire on or before O c t o b e r  1, 1986, may be covere d through the 
use of lapsin g personal services funds. Agencies may e n c umber 
lapsing funds in.the 71000 account between J u l y  25, 1986 and 
August 31, 1986 for this purpose. (The reason"for the delay 
after July 1, is to allow the Depart m e n t  of A d m i n i s t r a t i o n  to

adjust the lapse downward to fund the terminal leave account, as
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a u t h o r i z e d  in HB 113.) L a p sin g per sonal services funds may be 
..encumbered in w hate v e r  c o m p o n e n t  or BRU and in w h a t e v e r  a m o u n t  
a v a i l a b l e  - in other words, lapsing p e r s o n a l  services funds in a 
c o m p o n e n t  or BRU m a y  be e n c u m b e r e d  and spent tor the cost of the 
r e t i r e m e n t  incentive p r o g r a m  even though there were no p a r t i c i­
pants in the p r o gram in that c o m p o n e n t  or BRU. Please note that 
r e g a r d l e s s  of the source of dollars to p a y  the cost of the 
program, the agency m u s t  d e m o n s t r a t e  and OMB must c e r t i f y  that 
savings wil l re sult from p a r t i c i p a t i o n  in the program.

On or befor e O c tober 15, 1986 agencies m u s t  report to OMB the 
n u m b e r  o f  individuals a c t u a l l y  retir i n g  w h o  intended to retire 
by O c t o b e r  1 under the r e t i r e m e n t  incentive program. The a m o u n t  
of F Y  36 funds e n c u m b e r e d  for the purpose of paying the cost of 
the p r o g r a m  for the individuals who failed to retire by 
O c t o b e r  1 must be r e l eased  in the a c c o u n t i n g  system and a l l o w e d  
to lapse. Agencies m u s t  provide an audit trail report to s h o w  
e n c u m b r a n c e s  reduced to the p r o p e r  amount.



PCN DESIGNATED ORGANIZATIONAL UNITJOB CLASS TITLE JOB CLASS CODE
AUTHORIZED IN FY 87 Budget
Does the Person C u rre n tly  F i l l i n g  This PCN Intend to R e tir e  Under the R e t i r e ­ment In cen tive  Program

AGENCY ASSICNEO JOB CLASSIFICATION BUDGET BRU
YES
YES

BUDGET COMPONENTNO
NO

POSITION TO BE HELD VACANT UNTIL ( I f  A p p lic a b le )
INTENDED DATE OF RETIRMENT (month) (year)

CALCULATION OF SAVINCS
Current (June 1986) Authorized FY 87 Estimated FY 88 Estimated FY 80 Estimated FY 90 Estimatod FY 91 Total

1. Current Range and Step2 .  S a la ry  and B e n e fit  Cost
3 .  Replacement Range and Step k .  S a la ry  and B e n e f it  Cost
S .  Funds A v a ila b le  ( l in e  2 minus 1ine A)6. Retirement and B e n e f its  estim ate  o f  cost  to the S t a te  (not in clu din g  the p a r t ic ip a n t s  share of the cost)  for t h isin dividual to take part  in  the retirement in c e n tiv e  program. $7. Savings for t h i s  PCN ( l i n e  5 minus l in e  6) $
DllM/DC-flCSP/G-11-86/1



SUMMARY OF SAVINCS

DESIGNATED ORGANIZATIONAL UNIT JOB CLASSIFICATIO N

1 . PCN 2 . BRU/COMPONENT 3 . FUNDS AVAILABLE it . COST TO THE STATE 5 . SAVINCS

DIJRA/DC-SOS/C-11-86/1



SAMPLE RIP AGREEMENT FORM
S E C T IO N  V I.



R I P  A G R E E M E N T  C H E C K  L I S T  
S T A T E  O F  A L A S K A  A G E N C I E S

E m \jl L a  o N rae.N iA .\_  cJ.a?trjLA .4 i'a jjj_
< d e p a  r t m e n t )

1 .  R I P  A G R E E M E N T :
*  n a m e s  o r g a n i z a t i o n a l  u n i t
*  n a m e s  j o b  c L a s s
*  t o t a l  R I P  c o s t  f o r  D O U
*  i n s t a l l m e n t  s c h e d u l e
*  s i g n a t u r e  o f  a u t h o r i z e d  p e r s o n
*  O M B  a p p r o v a l

( a s s i g n e d  n u m b e r )

i n  i t  i a  I  s

 0 3 _____
 a ! & _____
 iJLl3i  V E R I F I E D  _____
 A 3 ___
 J lB l ___ *JL&__

2 .  ATTAC H M EN TS:
*  l i s t  o f  a l L  e l i g i b l e s  i n  u n i t  ________. J 3 ______
*  s o c i a l  s e c u r i t y  f o r  a L L e l i g i b l e s  - J3.>_____
*  n o t a t i o n  o n  L i s t  o f  w a i v e r s ________ _______i__________
* c o s t  o f  t h e  R I P  f o r  e a c h  e l i g i b l e  «JJB_____
* a p p l i c a t i o n s  i n c l u d e d  w i t h  a g r e e m e n t   < 5 ________ ( n u m b e r )
*  w a i v e r s  i n c l u d e d  w i t h  a g r e e m e n t   £>________( n u m b e r )
*  R S A  a t t a c h e d ___________________________________ ______ / V o .  ( y e s / n o )

3 .  I N T E R N A L  PROCEEOURES: ^ /
*  DOU e n t e r e d  i n  A C R C 3 3 2  “ R I P  DOIJ’ ____
*  l i s t e d  DOU e l i g i b l e s  i n  t  i cl < L e r _ „ B £ 2 ____
* a p p I  i c a t  i o n s / w a i  v e r s  i n  t i c k l e r  _________ _
* c o p y  o f  s i g n e d  a g r e e m e n t  s e n t  t o  a g e n c y  ____________________ ( d a t e )
*  c o p y  o f  s i g n e d  a g r e e m e n t  t o  D a v e  W a t s o n  ____________________ ( d a t e )
* R S A  g i v e n  t o  D a v e  W a t s o n   ( d a t e )

4* F I N A L  R E V I E W :
* 3 8 2  P r o j e c t  M a n a g e r  ______________________________________ ( d a t e )
*  R e t  i r e m e n  t  Su p e  r v  i s o r  _____________________________________ ( d a  t e )
* D e p u t y  D i r e c t o r   ( d a t e ;
* D i r e c t o r   ( d a t e )
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S T A T E  A G E N C Y  

RETIREMENT""INC'ENTTVT P R O G R AM  

A G R E E M E N T

A g r e e m e n t  b e t w e e n  the P u b l i c  E m ployees'/Teachers'- (mark one o u t )  

R e t i r e m e n t  S y s t e m  ( h e r e i n a f t e r  r e f e r r e d  to as t h e  System) a n d

the D e p a r t m e n t  O f  E n v i r o n m e n t a l  C o n s e r v a t i o n ________________

( h e r e i n a f t e r  r e f e r r e d  to as the A g e n c y )  r e l a t i n g  to p a r t i c i p a t i o n  of the 

A g e n c y ' s  e m p l o y e e s  in t h e  R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( h e r e i n a f t e r  

r e f e r r e d  to as t h e  Program).

W H E R E A S ,  the A g e n c y  has a p p l i e d  to exeircise the p r o v i s i o n s  o f  C h a p t e r  26, 

S L A  1986 by d e s i g n a t i n g  the A g e n c y  ( h e r e i n a f t e r

r e f e r r e d  to as t h e  Unit) as an o r g a n i z a t i o n a l  u n i t  e l i g i b l e  to p a r t i c i p a t e  

in the p r o g r a m  a n d ,

W H E R E A S ,  the A g e n c y  has a p p l i e d  to e x e r c i s e  the p r o v i s i o n s  o f  C h a p t e r  26,

S L A  1986 by d e s i g n a t i n g  O c c u p a t i o n a l  G r o u p  2________ _________________________

as a j o b  c l a s s i f i c a t i o n  e l i g i b l e  f o r  i n c l u s i o n  in the U n i t ,  and,

W H E R E A S ,  the O f f i c e  o f  M a n a g e m e n t  and B u d g e t  by s i g n a t u r e  h e r e o n  h a s  

c e r t i f i e d  that p a r t i c i p a t i o n  in the p r o g r a m  by t h e  U n i t  and- j o b  

c l a s s i f i c a t i o n  will result in a s a v i n g s  to th e  a g en c y  in personal s e r v i c e s  

c o s t  w i t h  savings f u r t h e r  d e f i n e d  by the O f f i c e  o f  M a n a g e m e n t  and B u d g e t  

as m e a n i n g  that t h e  a g e n c y  is a b l e  to pay  f r o m  b u d g e t e d  funds t h e  

i n d e b t e d n e s s  to t h e  S y s t e m  a n d  t h a t  any a m o u n t  of net s a v i n g s  will r e s u l t ;  

and

W H E R E A S ,  the A g e n c y  has a t t a c h e d  to this a g r e e m e n t a listing of all 

e m p l o y e e s  in the U n i t  w h o  a r e  e l i g i b l e  to p a r t i c i p a t e  in the p r o g r a m  to 

include:

1) each e m p l o y e e ' s  Social S e c u r i t y  Number;

2) an i n d i c a t i o n  n e x t  to each e m p l o y e e ' s  name as to w h e t h e r  o r

not t h a t  e m p l o y e e  has e l e c t e d  to p a r t i c i p a t e  in the p r o g r a m ;

3) an i n d i c a t i o n  n e x t  to each e m p l o y e e ' s  name as to w h e t h e r  o r  

not t h a t  e m p l o y e e  has w a i v e d  his or h e r  r i g h t  to p a r t i c i p a t e  

in the program;

4) an i n d i c a t i o n  o f  the c o s t  o f  p a r t i c i p a t i o n  in the p r o g r a m  f o r  

each e m p l o y e e  w h o  has s u b m i t t e d  a p p l i c a t i o n  to p a r t i c i p a t e  in 

the p r o g r a m ;  and

5) i n f o r m a t i o n  r e q u e s t e d  by OM B  n e c e ss a r y  to c e r t i f y  t hat 

s a v i n g s  will result.

T H E R E F O R E ,  the A g e n c y  and S y s t e m  a g r e e  as follows:

1. The S y s t e m  shall p e r f o r m  all act s as required o r  a u t h o r i z e d  by

the p r o v i s i o n s  of the A c t  to incl u d e  the p r o c e s s i n g  and 

a p p o i n t m e n t  to r e t i r e m e n t  of all e m p l o y e e s  in t he  Uni t  w h o  a r e  

eligible, a n d  w h o  m a k e  t i m e l y  a p p l i c a t i o n  as r e q u i r e d  u n d e r  the 

Act.
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2. T h e  A ge n c y  is i n d e b t e d  to the S y s t e m  for t h e - c o s t  o f  the

i n c e n t iv e  f o r  t h o s e  e m p l o y e e s  w h o  h a v e  agr e e d  to p a r t i c i p a t e  in 

t h e  program, c u r r e n t l y  e s t i m a t e d  to be $2 2 , 0 0 2  T h e

i ndeb t e d n e s s  w i l l  be r e d u c e d  if an individual i n c l u d e d  in the 

e s t i m a t e  d e c i d e s  n o t  to p a r t i c i p a t e  in the program. T h e  A g e n c y  

a g r e e s  that it wil l  b e  f u r t h e r  i n d e b t e d  to the S y s t e m  f o r  the 

c o s t  o f  the i n c e n t i v e  f o r  a n y  a d d i t i o n a l  e m ployees in the U n i t  

w h o  elect to p a r t i c i p a t e  in the P r o g r a m .  The A g e n c y  u n d e r s t a n d s

t h a t  the a d d i t i o n a l  a m o u n t  can be as m u c h  as S 00.______________ a n d

will be a u t o m a t i c a l l y  a d d e d  to any i n d eb tedness u n d e r  this 

a g r e e m e n t  i f  all e l i g i b l e  e m p l o y e e s  e l e c t  to r e t i r e .  P a y m e n t s  

m u s t  c o m mence n o t  l a t e r  than A u g u s t  1, 1988.

3. T h e  A g e n c y  a g r e e s  to r e i m b u r s e  the sys t e m  via R e i m b u r s a b l e  

S e r v i c e s  A g r e e m e n t  in an a m o u n t  equal to its p r o p o r t i o n a t e  s h a r e  

o f  the annual c o s t  f o r  the D i v i s i o n  o f  R e t i r e me n t  a n d  B e n e f i t s  to

• a d m i n i s t e r  t h e  r e t i r e m e n t  i n c e n t i v e  program.

4. P a y me n t s  for  e a c h  m e m b e r  w h o  is r e t i r e d  u n d e r  the p r o g r a m  shall 

b e  c o mpleted b y  the a g e n c y  w i t h i n  t h r e e  y e a r s  a f t e r  t h e  en d  of  

t h e  fiscal y e a r  in w h i c h  the m e m b e r  is a p p o i n t e d to r e t i r e m e n t .

5. It is u n d e r s t o o d  a n d  a g r e e d  b y  b o t h  parties t h a t  t h e  f inal 

p a y m e n t  to th e  S y s t e m  will be a d j u s t e d  fol l ow i n g  the c l o s e  o f  t h e  

i n c e n t i v e  p e r i o d  to r e f l e c t  the actual costs i n c u r r e d  f o r  all 

i n d i viduals r e t i r e d  d u r i n g  that peri o d .  The A g e n c y  shall be 

n o t i f i e d  of a n y  f u r t h e r  p a y m e n t  o r  r e f u n d  due.

6. It is u n d e r s t o o d  a n d  a g r e e d  b y  b o t h  p a r t i e s  that a m o u n t s  o w e d  the 

S y s t e m  under t h i s  a g r e e m e n t  take p r i o r i t y  o v e r  o t h e r  o b l i g a t i o n s  

o f  the Age n c y  to t h e  m a x i m u m  e x t e n t  p e r m i t t e d  by law a n d  t h a t  a n y  

a m o u n t s  due t h e  A g e n c y  from the s t a t e  ma y  be a t t a c h e d  by the 

S ystem.

~ 3--- j

 (/l/yy^ <0     b l̂ -lo j % la
S i g n a t u r e  o f ^ o m m i ^ i o n e r  o r  H e a d  o f  O t h e r  A g e n c y  Oate

F o r  the R e t i r e m e n t  S y s t e m  

A p p r o v e d :

7  D a te
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D E P A R T M E N T  OF E N V I R O N W N T A L  C O N S E R V A T I O N  

Emp lo y e e s  El i g i b l e  to Pa r t i c i p at e  1n t h e  RI P  

O c c u p at i o n a l  Group 2

NAME
Social S e c u r i t y Elec t e d  to Pa r t i ci p a t e W a i v e d  P a r t i c i p a t i o n  R i g h t s — r

N u m b e r Yes No Yes No A g e n c y  C ost j

Wi l k e r s o n ,  Daniel L. $22,002

Total $ 2 2 , 0 0 2

7 s
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*
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SECTION vn. 
REP STATUTE



TEMPORARY AND SPECIAL ACTS

SLA 1 9 8 6

CHAPTER 26AN ACT Creating a Retirement Incentive Program for Members of the Public Employees’ Retirement System and the Teachers’ Retirement System; and Providing for an Effective Date.(SCS CSHB 382 (Fin))
B e  it  enacted b y  the L eg is la tu re  o f  the S tate o f  A laska :Section 1. PURPOSE. Since it is necessary for state agencies and may be necessary for other employers who participate in the state retirement systems to reduce their personal services costs because of declining state revenue, a program encouraging employees to retire voluntarily may reduce the hardship of layoffs. This program is in' tended to realize sufficient economies to offset the cost of administra­tion and benefits to state agencies and other employers resulting from the award of retirement credits and to result in a net reduction in personal services costs to the state or other employer during a period of declining revenue.Sec. 2. STATE EMPLOYEES, (a) Before a state agency lays off employees, the executive head of the agency shall consider the poten­tial savings in personal services costs from the agency's participation in the retirement incentive program. The agency head may designate organizational units composed of members of the Public Employees’ Retirement System or the Teachers’ Retirement System who are eligi­ble to participate in the retirement incentive program. The adminis­trator shall approve a designated organizational unit if the Office of Management and Budget certifies that participation in the program by the unit will result in a savings to the agency in personal services costs and that the designation only includes representatives from job classifications whose inclusion contributes to the overall cost savings.(b) A vested member who is a state employee in the Public Em­ployees’ Retirement System and who is in a designated organizational unit on the date the agency head designates the unit and who has been continuously employed by the state since January 1, 1986, is eligible to participate in the retirement incentive program. A vested
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member who is a state employee in the Teachers’ Retirement System and who is in a designated organizational unit on the date the agency head designates the unit and who has been continuously employed by the state since January 1,1986, is eligible to participate in the retire­ment incentive program.(c) Notwithstanding (b) of this section and sec. 5(e) of this Act, a member who was laid off from state employment after December 31, 1985, and who meets the other requirements of this Act is eligible to participate in the program even if the member has not been continu­ously employed by the state since January 1, 1986.Sec. 3. OTHER EMPLOYEES IN THE PUBLIC EMPLOYEES’ RETIREMENT SYSTEM. The governing body of a municipality, other political subdivision of the state, or public organization that has elected to participate in the Public Employees’ Retirement System under AS 39.35.550 — 39.35.650 may adopt a resolution designating organizational units in the municipality, political subdivision, or or­ganization and establishing requirements for employees who are eligi­ble to participate in the retirement incentive program. The adminis­trator shall approve the designation after receiving a certified copy of the resolution if the employer meets the requirements of this Act. A vested member of the Public Employees’ Retirement System who meets the requirements established by the resolution is eligible to participate in the retirement incentive program.Sec. 4. OTHER EMPLOYEES IN THE TEACHERS’ RETIRE­MENT SYSTEM. A school board or other employer under the Teachers’ Retirement System may designate organizational units and establish requirements for employees who are eligible to participate in the retirement incentive program. The employer shall notify the administrator of the designation and the administrator shall approve it if the employer meets the requirements of this Act. A vested mem­ber of the Teachers’ Retirement System who meets the requirements of the designation is eligible to participate in the retirement incentive program. • •Sec. 5. PROGRAM REQUIREMENTS, (a) The administrator shall accept the application of an eligible vested member if(1) the member will be qualified to retire under AS 14.25.110 or AS 39.35.370 after receipt of the retirement incentive and will be ap­pointed to retirement on or before(A) October 1,1987, if the member is an employee of the state other than the University of Alaska, or a member of the Teachers’ Retire­ment System other than an employee of the University of Alaska;

Ch. 26 Temporary and Special Acts Ch. 26
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C k  26 Temporary and Special Acts Ch. 26(B) January 1, 1988, if the member is an employee of the Univer­sity of Alaska;(C) April 1, 1988, for all other members of the Public Employees’ Retirement System; and(2) the member’s agency or the employer under AS 14.25 or AS 39.35.550 — 39.35.650 has signed a reimbursement agreement that(A) requires the agency or employer to reimburse the system for each member who is retired within three years after the end of the fiscal year in which the member is appointed to retirement in an amount equal to(i) the actuarial equivalent of the difference between the benefits the member receives after the addition of the retirement incentive under this section and the amount the member would have received without the incentive less the amount the participant has paid on the indebtedness determined under (c) of this section; and(ii) an appropriate share of the administrative costs of the program; and(B) provides that contributions from the agency or empl. •”>r to the system under this section take priority over other obligations of the agency or employer to the maximum extent permitted by law.(b) In determining whether a member will qualify to retire under(a) of this section, only service credit for employment rendered to an employer under AS 14.25 or AS 39.35 may be used except as provided in (f) of this section.(c) A participant in the retirement incentive program receives a credit of three years. The three years must be applied in the following order(1) to reduce the age or service required for eligibility for normal retirement or the age required for eligibility for early retirement un­der AS 14.25.110, AS 39.35.370, or 39.35.385;(2). to reduce the actuarial adjustment required for early retire­ment;(3) as years of credited service for calculating retirement benefits; the years shall be considered years of credited service earned before July 1, 1986, for calculating benefits under AS 14.25.110 or AS 39.35.370; or(4) a combination of (1) — (3) of this subsection.(d) A participant in the retirement incentive program is indebted to the system. For a member in the Public Employees’ Retirement Sys­tem, the amount of the indebtedness is 15 percent for a peace officer or fireman, or 12 and three-quarters percent for other members, of the member’s actual annual compensation, or the calculated annual com­pensation for a member who works fewer than 12 months, for the calendar year in which the member terminates employment to partici-



* • •' ; *> - . . :',V' *: '■> • ' •' ’ . ’ -■; ■ ' ’ 0 .• IV*1Ch. 26 Temporary and Special Acts Ch. 26pate in the program. For a member in the Teachers’ Retirement Sys­tem, the amount of indebtedness is 21 percent of the member's actual compensation for the school year, or the calculated school year com­pensation for a member who works less than the entire school year, for the school year in which the member terminates employment to par­ticipate in the program. An outstanding indebtedness at the time a participant is appointed to retirement shall necessitate an actuarial adjustment to the benefits payable.(e) A member who wishes to participate shall apply on a form pro­vided by the administrator. A member may not apply for participation in the retirement incentive program unless the member is employed in a position in a designated organizational unit. A state employee other than an employee of the University of Alaska, or a member of the Teachers’ Retirement System other than an employee of the Uni­versity of Alaska, may apply for participation in the program until June 30,1987. An employee of the University of Alaska may apply for participation in the program between October 1,1986, and September 30,1987. Other members of the Public Employees’ Retirement System may apply for participation in the program between January 1,1987, and December 31, 1987.(f) Notwithstanding other provision of law, a vested member who is a state employee may receive credit for municipal employment before the municipality became an employer under the system for purposes of determining eligibility for retirement under AS 14.25.110 or AS 39.35.370. The member may not receive credit under this subsection for those years for purposes of determining benefits. In order for an employee to receive credit under this subsection, the state agency must show that the employee’s participation in the program will con­tribute to the overall cost savings of the agency.(g) To recover a delinquency owed by an employer other than the state under an agreement entered under (a)(2) of this section, the Department of Administration may(1) bring an action against the employer; or(2) direct that the amount of the delinquency or a lesser amount be withheld from any money payable to the employer by a state depart­ment or agency and that the amount withheld be credited to the delin­quency.Sec. 6. OFFICE OF MANAGEMENT AND BUDGET, (a) When designating an organizational unit for participation in the retirement incentive program, the executive head of a state agency shall provide the Office of Management and Budget with information that describes with particularity the expected effect of participation in the program on the agency’s personal services cost and operation by employees in the unit.
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(b) A state agency that is participating in the retirement incentive program shall report as required by the Office of Management and Budget on the cost of each member’s participation and the effect on the agency’s personal services cost and operation.(c) The Office of Management and Budget shall report to the legis­lature in January 1987 and 1988 on the effect of the retirement incen­tive program on state operation and personal services costs.Sec. 7. INDEBTEDNESS ON REEMPLOYMENT. If a participant in the retirement incentive program is reemployed as a member of the Public Employees’ Retirement System under AS 39.35 or the Teachers’ Retirement System under AS 14.25 after appointment to retirement under the program, the participant loses the incentive credit received under sec. 5 (c) of this Act and is indebted to the system. The amount of the indebtedness is equal to 110 percent of the amount the participant received as a result of participation in the program for which the participant was not otherwise entitled, includ­ing the cost of health insurance. The participant is entitled to a credit to be applied against the reemployment indebtedness in the amount the participant has paid under sec. 5 (d) of this Act. Interest accrues on the indebtedness at the rate established by regulation from the date of reemployment until the member is appointed to retirement and accepts an actuarial adjustment to the member’s future benefits or until the amount is paid in full.Sec. 8. DEFINITIONS. The definitions set out in AS 14.25.220 apply to this Act for members of the Teachers’ Retirement System. The definitions set out in AS 39.35.680 apply to this Act for members of the Public Employees’ Retirement System.Sec. 9. A member who is eligible under secs. 2 — 5 of this Act and who has submitted a timely application for participation in the retire­ment incentive program may be considered for participation in the program notwithstanding sec. 11 of this Act.Sec. 10. An employee does not have a vested or contractual right to any benefit under this Act until an agreement is executed with the administrator that permits the benefits to be offered to an organiza­tional unit of which the employee is a member. The legislature re­serves the right to change any aspect of the incentive program as it relates to members of organizational units for which participation agreements are executed by the administrator after the effective date of the changes.Sec. 11. Sections 1 — 6 of this Act are repealed July 1, 1988.137



Temporary and Special Acts Ch. '26Sec. 12. This Act takes effect immediately in accordance with AS 01.10.070(c). Approved: May 15,1986 Effective: May 16, 1986
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E a r l y  r e t i r e m e n t ! ) ! ! !  

c l e a r s  f i r s t  c o m m i t t e e

.-jtvr* pettoea ana oraerea turn' to perform
500 hours o f community se rv ice  w ith

B y  C H U C K  K L E E S C H U L T Et h e  j u n e a u  e m m k
A  bill that would bring back a pro­

gram to encourage long-time state 
workers to take early retirement to 
save the state money cleared its first 
committee hurdle in the Senate Mon­
day.

The Senate State Affairs Commit­
tee approved a bill by Juneau Sen. 
Jim Duncan that would reinstate for 
six months a 1986 program that 
granted some long-time workers 
three additional years of retirement 
credit. The program is designed to 
blunt the need for employee layoffs, 
reduce worker hardships and help 
the economy, while curbing state 
budget costs.

In 1986 Duncan, a Democrat, 
sponsored legislation putting a re­
tirement incentive program (RIP) 
into place. During its year of opera­
tion 1,095 state employees plus m u ­
nicipal, school district and university 
workers claimed the credits and re­
tired. According to an audit of the 
program by the Legislative Budget 
and Audit Committee, the program 
saved the state at least $14.4 million 
in reduced salary costs, not counting 
a reduction in benefit costs.

Duncan estimates that with m u­
nicipality, school district snd the uni­
versity programs added in, the RIP 
probably saved the state nearly $60 
million in salary and benefit costs.

“It’s important that the bill pass­
es this year even if there are no 
budget cuts because we do need to 
save the state money. It is a budget 
reduction tool," said Duncan.

He said the bill will help the econ­
omy  by giving higher-paid state 
workers a retirement check that 
■should enable them to remain in 
state, while freeing up jobs for new 
workers, who will start at substan­
tially lower pay. “By providing that 
retirement check, rather than just 
having layoffs where people might 
have to leave Alaska, you get more 
income into the economy and that’s a 
plus," said Duncan.

Under the new program, if it can 
clear the legislature this session, e m­
ployees would get three years of ad­
ditional service credit, meaning that 
vested employees could take early 
retirement at age 52 instead of 55, 
normal retirement at 62 instead of 65 
or gain a combination of age and 
years of service credit to boost their 
retirement benefits. Teachers and 
some other bargaining unit m e m ­
bers, who currently can retire after 
20 years of service, could leave after 
17, while other workers who can quit 
after 30 years could see that reduced.

Since employees receive retire­
ment benefits based on their years of 
service, the program can raise work­

er benefits of employees already eli­
gible to retire by more than 6 percent 
- providing an incentive to retire 
now.

Under the plan, the state has to 
pay to the retirement system what it 
would have contributed for the work­
er’s retirement benefits for those 
three years, while employees have to 
make a lump-sum payment of their 
share of the contribution, payments 
that will range from 2QVt to 22% per­
cent of the workers’ actual compen­
sation for a year. The state’s cast, 
however, comes from the retirement 
■system and not from general fund 
appropriations.

Under the revised bill, normal 
state workers and municipal employ­
ees will have only six months to ap­
ply for the retirement incentive. 
They will be able to apply between 
Oct. 1 and March 31, 1990, and will 
have to retire by Oct. 31,1990. Teach­
ers and university employees will 
have to apply between July 1 and 
Dec. 31 and retire by July 31,1990.

According to the Division of Re­
tirement and Benefits about 2,292 
state workers in the main Public 
Employees Retirement System could 
theoretically take advantage of the 
bill, if it passes this year. Their re­
tirement could save the state about 
$20 million in total personal service 
costs, Duncan said, not counting si­
milar numbers of retirements among 
workers for the state’s political sub­
divisions.

The bill now moves to the Sen­
ate’s Health, Education and Social 
Services Committee.

groups working to combat drunk 
driving or assisting victims of drunk 
driving accidents. In addition.
Brakes has been ordered to pay a 
$250 fine and to attend the Juneau Al­
cohol Safety Action Program. His 
driver’s license has been revoked for 
three years and he has been placed 
on probation for five years.

Brakes has been ordered to serve 
his jail time during the next two 
summers so that he will not miss 
high school classes.

His attorney, Tricia Collins, has 
asked for a stay on the sentence 
while she files an appeal.

In February, Brakes pled no con­
test to charges he was legally drunk 
and behind the wheel of his car 
sometime during the early morning 
hours of Jan. 23, .1988.......... .... .

That same morning, the car, car­
rying Brakes and three other teen­
agers, traveling about 70 mph, skid­
ded off the Glacier Highway curve

J u a a y  B w p ^  3 h

driver of the car. He we 
a November jury trial 
foreman later said the j 
convinced Brakes wa 
wheel.

Brakes also faced z 
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three mont

F a c t o r y  O u t l e t  P r i c

National, B r a n d  N a m e s

A l l  D e n i m  J e a n :

2 5 %  O F F (One Y

A LA S K A  PEDE
4 6 3 - 3 8 5 0

159 Scuth Franklin St. • Stor# Hourt: 10-5:30, Monday th r

There will be a | 
Act regarding; 
The State Plan 
at the Juneau 
reviewed at th 
contact:

Pubiah: Much 7. 1809



■ 1

3  ' Z .  - *7

,<L

^ 2 1  f
1  ^ £ a m I  C v u f f l H - -  6  'l

^ d M M c k -

' A ^ e .  p e j r p / j L  y & t -

• > J k  f a o  U J t U A . t j  <M .ifajsVJ  •

_ _ _ _ _ _ ^  rfl/ f & ? $  .

5 fb  ~1b - t o o m  b a c k .  a J J i A C t U ^ y / W A j t  ( U u i t f a a

— :

( t i U m J  —  C o v d t t k  bno l  ( i d s T - s o u / t m  m a . a ^ v c A j ^

p t f a  JLOp l  tM -d ie u x fa jfy w a  y d rt& c L U ^

. .  " A locum's p f f U ^ C U a J }  «• t>y Oe/rf-.

r "  •"'■■■"■ ' - f V - 1

^ f l d  i n  ibd_ b & j j A a L  < / l  j ^ c c n o f a

- fffa o h a h tfa j a J o & J t w .

i

i / i / r i A j L d L  k j x M t  - k f a ^ f a - n t a d J L

/ f a r v c u u .  J  '



D M r *  i * U  ~ b  r & i u e x ,  f t e k -  L O S . * -

ev̂fo/f̂oe.A p < s y  £■< * « £ /

/  i M ‘ '^.iA *t PIP  RUM: uMJ-tsOJi i e i < j p o f  fU ^ r  A e * . a10^s<UA.eiu>

* 1 * h * ; r t « A i *  * - ?

!M m J r  ' "
y v— ^«-.    —    

a J o ' k & s J o  P l P  c e s i s .  — J & i - p z A a X u ^

■ * ? H .  & P ^ U A V u f k  - s @ £ u / u & L  

f y P / W d f i & M P P w j  J U / ) L u - C X ujOjV. too. / L J 2

+ e p r e c c w e  o m s

s M x j £ p a j f i  o ?  F Y  ( m ^ i  & f s ^ 6 A M j u u ^ j

'p e X X p d  j  p u id d

& S £ ft v im jts  / I ? * ?  ;  ' H i / h  t f Z f  •■ / < ? < ? &
y

-h> S U A m A L  M t o o f a t z p o u ' f t i M y  ̂ * > i ^ n f y y A i M X  c p * &

b f U  ii *

- p \ L U v S lK d

d M o J t A ^ - y  ^ p H .  C ^ y n ^ y u d C f f Z

r o p d P F u o j i ,

rt
ku
u



Public E m p l o y e e s ’ Retire m e n t  S y s t e m

N u m b e r  3 5  m J u n e  1 9 3 9

S p e c i a l  I s s u e

Retirement incentive Program

C a l l i n g  t h e  D i v i s i o n

C a l l  y o u r  e m p lo y e r  a n d  f in d  o u t  i f  
th e y  a r e  p la n n in g  to  p a r t ic ip a te . I f  
th e y  a r e ,  f i n d  o u t  i f y o u  h a v e  b e e n  d e s ­
ig n a te d  to  r e t i r e  u n d e r  th e  p r o g r a m . 
I f  b o th  q u e s t io n s  a r e  a n sw e re d  w ith  a  
“ y e s ,"  l e a r n  a s  m u c h  a s  y o u  can  from 
your employer  a b o u t  th e  p r o g r a m  
a n d  th e  p ro c e d u re  f o r  y o u r  r e t i r e ­
m e n t .

I f y o u  n e e d  m o re  in fo rm a t io n  th a n  
y o u r  e m p lo y e r  c an  p r o v id e , c a l l  o n e  o f  
th e  R I P  te le p h o n e  n u m b e rs  a t  th e  
D iv is io n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

A t  th e  to n e , le a v e  th e  fo l lo w in g  in f o r ­
m a t io n :
✓ y o u r  fu l l  n a m e
✓ y o u r  s o c ia l s e c u r i ty  n u m b e r
✓ y o u r  a d d re s s  ( i f  i t  is  n e w )
✓ y o u r  te le p h o n e  n u m b e r
✓ y o u r  re a s o n  f o r  c a l l i n g

Continued, on page 5

Senate Bill 73 w a s  s ig n e d  
b y  G o v e rn o r  C o w p e r  o n  t h e  2 n d  
o f  J u n e .  T h is  a c t , C h a p t e r  89 , 
S e s s io n  L a w s  o f  A la s k a  1989 , 
e n c o u ra g e s  e l ig ib le  em p lo y e e s  
to  r e t i r e  u p  to  t h r e e  y e a r s  e a r ­
l i e r  t h a n  t h e y  h a d  p l a n n e d  a s  a  
c o s t s a v in g s  fo r p u b l ic  e m ­
p lo y e rs . S e n a to r s  J im  D u n c a n  
a n d  J  a y  K e r t tu l a  w e re  th e  p r im e  
s p o n s o r s  o f  t h i s  le g is la t io n .

Before employees will be 
considered for eligibility the 
employer must choose to par­
ticipate in the program and 
the employee must be as­
signed to a designated unit 
by the employer.

P a r t i c i p a t i n g  P E R S  a n d  
T e a c h e r s ' R e t i r e m e n t  S y s te m  
(T R S ) em p lo y e rs  a r e  r e q u i r e d  
to  a d o p t  a  p l a n  w h ic h  s h ow s  a  
s a v in g s  i n  p e r s o n a l  s e rv ic e s

Continuedon page2

( 9 0 7 )  4 6 5 - 3 2 3 3  
( 9 0 7 )  5 6 3 - 3 5 9 8

*  J u n e a u  
■a A n c h o ra g e
Y o u r  c a l l  w i l l  b e  a n sw e re d  b y  a  

r e c o rd in g , so  t h a t  l i v e  s t a f f  c an  be  
d e d ic a te d  to  p ro c e s s in g  a p p lic a t io n s .

B e f o r e  y o u  m a k e  p l a n s  t o  r e t i r e  u n d e r  t h i s  p r o g r a m ,  C A L L  
Y O U R  E M P L O Y E R  a n d  a s k :

1 A r e  t h e y  p l a n n i n g  t o  p a r t i c i p a t e  i n  t h e  R I P ?
2  A r e  y o u  o n  t h e i r  l i s t  o f  e m p l o y e e s  w h o  a r e  d e s i g n a t e d  

t o  p a r t i c i p a t e ?

T h e  a n s w e r s  t o  b o t h  m u s t  b e  Y E S .

Governor Cowper signing Senate Bill 73 with Senator Jim Duncan, the prime 
sponsor of the bill, standing to his left.
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R e t ir em e n t In c e n t iv e  P rog ram
Continued, from page 1

c o s ts  o v e r  a  p e r io d  o f  t h r e e  y e a r s .
T h i s  p l a n  m u s t  n a m e  th e  e l ig ib le  em p lo y e e s  

( d e s ig n a te d  o r g a n iz a t io n a l  u n i t )  w h o  a r e  i n ­
c lu d e d . T h e  c o s ts  o f  p ro v id in g  t h e  r e t i r e m e n t  
b e n e f i t s  w il l  b e  c a r r i e d  b y  th o s e  e m p lo y e r s  a n d  
em p lo y e e s  w h o  e le c t  to  p a r t i c ip a te .

F o l lo w in g  a r e  a n sw e r s  to  q u e s t io n s  m o s t  
o f te n  a s k e d  b y  em p lo y e e s :

W h o  is eligible to participate in the 

p r o g r a m ?

T o  p a r t i c i p a te ,  em p lo y e e s  m u s t :
1 b e  v e s te d ;
2 m e e t  t h e  m in im u m  r e t i r e m e n t  a g e  o r  

s e rv ic e  r e q u i r e m e n t s  a f t e r  t h e  r e t i r e m e n t  i n ­
c e n t iv e  is  a d d e d ;

3 b e  a p p ro v e d  fo r  p a r t i c ip a t io n ;  a n d
4 b e  n a m e d  i n  t h e  o r g a n iz a t io n a l  u n i t .

A d d i t i o n a l  r e q u i r e m e n t s  f o r  
S t a t e  o f  A l a s k a  E m p l o y e e s

C o m m is s io n e r s ,  d e p u ty  c o m m is s io n e r s  a n d  
a s s i s t a n t  c o m m is s io n e r s  o f  S t a t e  d e p a r tm e n t s  
a r e  n o t  e l ig ib le  to  p a r t i c ip a te .

A d d i t io n a l ly , a  q u a l i f ie d  S t a t e  o f  A la s k a  
em p lo y e e  m a y b e  p e rm i t t e d  to  p a r t i c i p a t e  o n ly  
i f  t h e  em p lo y e e :

✓ h a s  b e e n  c o n t in u o u s ly  e m p lo y e d  b y  th e  
S t a t e  s in c e  N o v e m b e r  1 ,1 9 8 8 ; o r

✓ i s  a  p e rm a n e n t  s e a s o n a l  em p lo y e e  w h o  
h a s  b e e n  c o n t in u o u s ly  em p lo y e d  b y  t h e  S t a t e  
i n  a  p e rm a n e n t  s e a s o n a l  p o s i t io n  s in c e  N o v em ­
b e r  1, 1988 ; o r

✓ h a s  a  jo b  s h a r i n g  a g r e e m e n t  w i th  a  S t a t e  
a g e n c y  i n  w h ic h  tw o  o r  m o re  e m p lo y e e s  s h a r e  
a  s in g le  p o s i t io n  a n d  t h e  em p lo y e e  h a s  b e e n  
c o n t in u o u s ly  em p lo y e d  i n  t h a t  p o s i t io n  s in c e  
N o v em b e r  1 ,1 9 8 8 ; o r

✓ m e e t s  a  c o m b in a t io n  o f  t h e s e  r e q u i r e ­
m e n ts .

N o v /  d o e s  a n  e m p l o y e r  d e t e r m i n e  if a n  

organizational unit c a n  b e  d e s i g n a t e d ?  

H o w  are units d e s i g n a t e d ?

T h e  e m p lo y e r  i s  r e q u i r e d  to  s h o w  t h a t  t h e r e  
w il l b e  a  s a v in g s  i n  p e r s o n a l  s e rv ic e s  c o s ts  fo r 
a l l  d e s ig n a t e d  o r g a n iz a t io n a l  u n i t s .

S t a t e  o f  A l a s k a  o r g a n iz a t io n a l  u n i t s  w ill 
b e  d e s ig n a t e d  b y  t h e  e x e c u t iv e  h e a d s  o f  s t a t e  
a g e n c ie s . T h e  c r i t e r i a  to  b e  u s e d  fo r  d e s ig n a t in g  
u n i t s  w il l b e  d e t e rm in e d  b y  t h e  G o v e rn o r ’s 
O ffic e  o f  M a n a g e m e n t  a n d  B u d g e t ,  T h a t  o ffice 
m u s t  t h e n  c e r t i f y  t h a t  e a c h  p a r t i c i p a t i n g  u n i t  
w il l  s a v e  p e r s o n a l  s e rv ic e s  c o s ts .

M u n i c i p a l i t y ,  p o l i t i c a l  s u b d i v i s i o n ,  a n d  
o t h e r  p u b l i c  o r g a n i z a t i o n  u n i t s  w il l b e  d e s ­
i g n a t e d  b y  t h e i r  r e s p e c t iv e  g o v e r n in g  b o d ie s . 
U n i v e r s i t y  o f  A l a s k a  u n i t s  w il l b e  d e s ig n a te d  
b y  t h e  U n iv e r s i t y 's  B o a r d  o f  R e g e n ts .  U s u a l ly ,  
a  r e s o lu t io n  w il l b e  a d o p te d  w h ic h  d e s ig n a te s  
u n i t s  a n d  e s t a b l i s h e s  e l ig ib i l i ty  r e q u i r e m e n ts  
a d d i t i o n a l  lo t h o s e  i n  law .

W h a t  is the incentive a n d  h o w  d o e s  

it w o r k ?

T h r e e  y e a r s  o f  a d d i t i o n a l  P E R S  c r e d i t  w il l 
b e  o f f e re d  to  e l ig ib le  em p lo y e e s . T h e  t h r e e  y e a r s  
o f  c r e d i t  m u s t  b e  a p p l ie d  i n  t h e  fo llow in g  o rd e r :

1 F i r s t ,  to  r e d u c e  t h e  a g e  o r  s e rv ic e  r e ­
q u i r e d  f o r  e l ig ib i l i ty  fo r  e a r l y  o r  n o rm a l  r e t i r e ­
m e n t .  T h i s  c r e d i t  s im p ly  a l lo w s  em p lo y e e s  to  
r e t i r e  e a r l i e r ;  i t  d o e s  n o t  in c r e a s e  b e n e f i t s .

2 S e c o n d ,  to  r e d u c e  t h e  a c t u a r i a l  a d ju s t -  
m e n t f o r  e a r ly  r e t i r e m e n t .  T h is  c r e d i t  i n c r e a s e s  
b e n e f i t s  p r o p o r t io n a t e  to  t h e  r e d u c t io n .

3 L a s t ,  to  in c r e a s e  e m p lo y e e s ’ P E R S  s e r v ­
ic e  w h ic h  i n c r e a s e s  t h e i r  b e n e f i t s .

C r e d i t  t h a t  i s  n o t  u s e d  to  s a t i s f y  t h e  a g e  o r  
s e rv ic e  r e q u i r e d  (1 ) w il l  b e  u s e d  to  r e d u c e  t h e  
a c t u a r i a l  a d j u s tm e n t  fo r  e a r l y  r e t i r e m e n t  (2). 
I f  t h e r e  i s  s t i l l  u n u s e d  c r e d i t ,  i t  w il l b e  u s e d  to  
in c r e a s e  t h e  em p lo y e e ’s  P E R S  s e rv ic e  (3 ). T h e  
Retirement Eligibility Charts o n  p a g e  4  s h o w s  
h ow  t h e  c r e d i t  i s  a p p l ie d .
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W h a t  is the a g e  r e q u i r e m e n t  a n d  h o w  

m u c h  P E R S  service is n e e d e d  to b e  eli- 

gibiefor the R I P ? _________________________

If I d e c i d e  to retire u n d e r  the RIP, will 

there b e  a c os t to m e ?

V e s te d  em p lo y e e s  w h o  w e re  f i r s t  h i r e d  
u n d e r  t h e  P E R S

❖ b e f o r e  J  l i l y  1 ,1 9 8 6  a r e  e l ig ib le  fo r  n o r ­
m a l  r e t i r e m e n t  a t  a g e  55 o r  e a r ly  r e t i r e m e n t  a t  
a g e  50 .

❖ a f t e r  J u n e  3 0 ,1 9 8 6  a r e  e l ig ib le  fo r  n o r ­
m a l  r e t i r e m e n t  a t  a g e  60 o r  e a r ly  r e t i r e m e n t  a t  
a g e  55 .

E m p lo y e e s  a r e  a ls o  e l ig ib le  a t  a n y  a g e  fo r  
n o rm a l  r e t i r e m e n t  w i th  a t  le a s t :

❖ 30  y e a r s  o f  p a id -u p  P E R S  s e rv ic e  (m ili­
t a r y  a n d  t e m p o r a r y  s e rv ic e  e x c lu d e d ) ; o r

❖ 20  y e a r s  o f  p a id - u p  P E R S  p e a c e  o ffic e r 
o r  f i r e f ig h te r  s e rv ic e  (m i l i t a r y  a n d  t e m p o r a r y  
s e rv ic e  e x c lu d e d ) .

T h e  R IP  a l lo w s  e l ig ib le  em p lo y e e s  to  r e t i r e  
a t  a  y o u n g e r  a g e  o r  w i th  l e s s  s e rv ic e  b e c a u s e  o f  
t h e  t h r e e  a d d i t io n a l  y e a r s  o f  c r e d i t  t h a t  th e y  
w ill r e c e iv e .

E l ig ib le  em p lo y e e s  w h o  a l r e a d y  q u a l i f y  fo r 
n o rm a l  r e t i r e m e n t  w o u ld  h a v e  t h e i r  b e n e f i t s  
in c r e a s e d  b e c a u s e  t h e y  w o u ld  re c e iv e  a n  a d d i ­
t i o n a l  t h r e e  y e a r s  o f  P E R S  se rv ic e .

B y  a p p ly in g  th e  t h r e e  y e a r s  o f  c r e d i t  d e ­
s c r ib e d  a b o v e  i n  What is the incentive and how 
does it work? a n d  r e f e r r i n g  to  t h e  Retirement 
Eligibility Charts o n  p a g e  4 , y o u  c a n  s e e  h ow  
th e  R IP  c r e d i t  w o rk s .

Y es . T h e  c o s t i s  b a s e d  o n  y o u r  a n n u a l  c om ­
p e n s a t io n  fo r  t h e  y e a r  i n  w h ic h  y o u  t e rm in a te  
e m p lo y m e n t  to  p a r t i c ip a te .  I f  y o u  w o rk  le s s  
t h a n  12 m o n th s  d u r in g  t h a t  y e a r ,  t h e  to t a l  
c o m p e n s a t io n  t h a t  y o u  e a r n e d  w ill b e  u s e d  a s  
a  b a s e  to  c a lc u la te  a n  a n n u a l i z e d  a m o u n t .  
E m p lo y e e s  w ho  p a r t i c i p a te  i n  t h e  R IP  a r e  
in d e b te d  to  th e  P E R S  fo r:

♦ 22 .5%  o f  t h e i r  a n n u a l  c o m p e n s a t io n  i f  
t h e y  a r e  em p lo y e d  a s  a  p e a c e  o ff ic e r  o r  f i r e ­
f ig h te r ;  o r

♦ 20 .25%  o f  t h e i r  a n n u a l  c o m p e n s a t io n  i f  
t h e y  a r e  em p lo y e d  a s  a n  “a l l  o th e r ” em p lo y e e .

I f  y o u  do  n o t  w a n t  to  p a y  t h i s  in d e b te d n e s s  
b e fo re  r e t i r e m e n t ,  y o u r  b e n e f i t s  w ill b e  a c tu -  
a r i a l l y  r e d u c e d  fo r  life .

If a n  e m p l o y e r  participates in the RIP, 

will there b e  a  cost to the e m p l o y e r ?

Y es . P a r t i c i p a t i n g  em p lo y e rs  a r e  r e q u i r e d  
to  r e im b u r s e  t h e  P E R S  fo r  a l l  c o s ts  a s s o c ia te d  
w i th  t h e i r  em p lo y e e s ’ p a r t ic ip a t io n ,  e x c e p t th o s e  
c h a r g e d  to  t h e  em p lo y e e . T h e s e  c o s ts  m u s t  b e  
p a id  w i t h in  t h r e e  y e a r s  a f t e r  t h e  em p lo y e e s  
r e t i r e .

H o w  c a n  I find o u t  if I will b e  eligible to 

retire u n d e r  the p r o g r a m ?

I f  y o u r  em p lo y e r  is  a  p a r t i c i p a n t ,  t h e y  w ill 
k n o w  i f  y o u  a r e  n a m e d  i n  a  d e s ig n a te d  o r g a n ­
i z a t i o n a l  u n i t .  I f  y o u  a r e ,  y o u  s h o u ld  b e  e l ig ib le  
to  r e t i r e  u n d e r  t h e  p ro g r a m .

W h a t  are the dea dl in e s for a p p l y i n g ?  

W h e n  d o  I h a v e  to retire?

R e fe r  to  t h e  RIP Application and Retire­
ment Deadlines o n  p a g e  5.

Will I b e  c o v e r e d  u n d e r  the retiree m e d i ­

cal plan if I retire u n d e r  the R I P ?

T h a t  d e p e n d s  o n  th e  d a t e  y o u  w e re  f i r s t  
h i r e d  u n d e r  t h e  P E R S . T h e  fo llow in g  em p lo y - 

Continued on page 6 3



R e t i r e m e n t  E l i g i b i l i t y  C h a r t sx»~-
B e  s u r e  t o  c h e c k  w i t h  y o u r  e m p l o y e r  t o  f i n d  o u t  t h r e e  y e a r s  o f  R I P  c re d i t  w i l l  a f fe c t  y o u . P e a c e  o f f ic e r s  a n d

i f  y o u  a r e  e l i g i b l e  t o  p a r t i c i p a t e  i n  t h e  R I P .  I f  y o u  a r e  f i r e f ig h t e r s  w h o  m e e t  th e  s e rv ic e  r e q u i r e m e n t s  u n d e r  th e
in  a  d e s ig n a te d  u n i t  a n d  y o u  a r e  e lig ib le  b e c a u s e  y o u  m e e t  “ 2 0  a n d  o u t ”  p r o v is io n  a n d  “ a l l  o t h e r ”  e m p lo y e e s  w h o  m e e t
th e  r e t i r e m e n t  a g e  r e q u i r e m e n t ,  u s e  C h a r t A t o  see  h o w th e  th e  “ 3 0  a n d  o u t ”  r e q u i r e m e n t s  s h o u ld  u s e  C h a r t  B .

C h a r t  A  - R e t i r e m e n t  E l i g i b i l i t y  B a s e d  o n  A g e  
( m u s t  b e  v e s t e d )

I n s t r u c t i o n s :  F in d  y o u r  a c tu a l a g e  a t  r e t i r e m e n t  in  
t h e  f i r s t  c o lu m n . D i r e c t ly  a c ro s s  in  c o lu m n  2  is  t h e  R I P  
a g e  t h a t  w i l l  b e  u s e d  in  y o u r  b e n e f i t  c a lc u la t io n . C o l­

u m n  3  s h o w s  a n y  a d d i t i o n a l s e rv ic e  c re d i t  t h a t  w i l l  b e  
a d d e d  to  in c r e a s e  y o u r  b e n e fi t .

E m p lo y e e ’ s  a c t u a l E m p lo y e e ’ s  a g e S e r v i c e  c r e d i t  a d d e d
a g e  a t  r e t i r e m e n t f o r  R I P  p u r p o s e s t o  i n c r e a s e  b e n e f i t s

4 7 5 0 0
4 8 5 1 0
4 9 5 2 0
5 0 5 3 0
5 1 5 4 0
5 2 5 5 0
5 3 5 5 1 y e a r
5 4 5 5 2  y e a r s

5 5  a n d  o v e r 5 5 3  y e a r s

N o t e :  I f  y o u r  R I P  ag e  is  le s s  t h a n  5 5 ,  y o u r  r e t i r e m e n t  
b e n e f i t s  w i l l  b e  a c t u a r i a l ly  re d u c e d  f o r  e a r ly  r e t i r e ­
m e n t .
C a u t i o n :  I f  y o u r  c u r r e n t  e m p lo y e r  jo i n e d  th e  P E R S  
a f t e r  J u n e  3 0 , 1 9 8 6 ,  a n d  y o u  h a v e  h a d  n o  o th e r  P E R S

e m p lo y e r , y o u r  e m p lo y e r  m u s t  h a v e  re c o g n iz e d  y o u r  
e m p lo y m e n t  w ith  th e m  b e fo re  J u ly  1 , 1 9 8 6 ,  a s  “ p r i o r  
P E R S  s e rv ic e ”  f o r  y o u  to  b e  e lig ib le  f o r  t h e  R I P .  E m ­
p lo y e e s  w i th  th e s e  c irc u m s ta n c e s  m u s t  be  a t  le a s t  ag e  
5 2  to  q u a l i f y  f o r  e a r ly  r e t i r e m e n t  u n d e r  th e  R IP .

C h a r t  B  - R e t i r e m e n t  E l i g i b i l i t y  B a s e d  o n  S e r v i c e

I n s t r u c t i o n s :  F i n d y o u r  a c tu a l c re d i t  a t  r e t i r e m e n t  in  u s e d  to  c a lc u la t e  y o u r  b e n e f i t .  C o lu m n  3  sh ow s  a n y  a d -
th e  f i r s t  c o lu m n . D i r e c t ly  a c ro s s  in  c o lu m n  2  i s  y o u r  d i t io n a l c re d i t  t h a t  w i l l  b e  a d d e d  to  in c re a s e  y o u r
t o t a l  c re d i t , in c lu d in g  a n y  R I P  c re d i t , w h ic h  w i l l  b e  b e n e fi t .

iV c t u a l y e a r s  o f Y e a r s  o f  c r e d i t  Y e a r 3  o f  R I P  c r e d i t
c r e d i t  a t  r e t i r e m e n t w i t h  R I P  c r e d i t  t o  i n c r e a s e  b e n e f i t s

P e a c e  O f f i c e r s  a n d  F i r e f i g h t e r s
1 7 1 7 0
18 19 1
1 9 2 1 2

* 2 0 2 3 3
A l l  O t h e r  e m p lo y e e s

2 7 2 7 0
2 8 2 9 1
2 9 3 1 2

* 3 0 3 3 3
N o t e :  C r e d i t  u s e d  to  q u a l i f y  f o r  r e t i r e m e n t  m u s t  be  
p a i d - u p .  M i l i t a r y  a n d  t e m p o r a r y  c r e d i t  m a y  n o t  b e  
u s e d  to  q u a l i f y  fo r  s e rv ic e -b a s e d  r e t i r e m e n t ,  b u t  w i l l  be  
u s e d  in  th e  r e t i r e m e n t  b e n e f i t  c a lc u la t io n .

*  E m p lo y e e s  w ith  m o re  c re d i t  w i l l  r e c e iv e  th r e e  a d d i­
t io n a l y e a r s  o f  c re d i t  to  in c re a s e  t h e i r  b e n e f i t s .
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I R I P  A p p l i c a t i o n  a n d  R e t i r e m e n t  D e a d l i n e s

T h e  f i r s t  t h i n g  y o u  s h o u ld  do  i s  c h e c k  w i t h  y o u r  e m p l o y e r  to  f in d  o u t  i f  y o u  a r e  e l ig ib le  to  
p a r t i c i p a t e  in  t h e  R IP . E l ig ib le  em p lo y e e s  m a y  a p p ly  a n d  r e t i r e  u n d e r  th e  R IP  a s  fo llow s:

E m p l o y e r
U n iv e r s i t y  o f  A la s k a  
S t a t e  o f  A la s k a  
O th e r  P E R S  em p lo y e rs

M u s t  A P P L Y  
n o  l a t e r  t h a n

12 -31 -89
3 -31 -90
3 -31 -90

M a y  R E T IR E  
b e g i n n i n g

7 -1 -89
10 -1 -89
10 -1 -89

M u s t  R E T IR E  
n o  l a t e r  t h a n

8 -1 -90
11 -1 -90
11 -1 -90

C a u t i o n :  R e t i r e m e n t  a p p l i c a t io n s  m u s t  b e  re c e iv e d  b y  t h e  D iv is io n  o f  R e t i r e m e n t  a n d  B e n e f i t s  
o r  m u s t  b e  p o s tm a r k e d  b e fo re  t h e  r e t i r e m e n t  a p p o in tm e n t  d a te .  F o r  e x am p le , em p lo y e e s  w h o  
i n t e n d  to  r e t i r e  o n  O c to b e r  1 ,1 9 8 9 , m u s t  m a k e  s u r e  t h a t  t h e i r  a p p l ic a t io n s  a r e  r e c e iv e d  b y  t h e  
d iv is io n  o r  a r e  p o s tm a r k e d  n o  l a t e r  t h a n  S e p te m b e r  30 .

W a r n i n g !

B e f o r e  y o u  q u i t y o u r  job, m a k e  s u r e  y o u  

h a v e  e n o u g h  P E R S  service to retire.

W h e n  m e m b e rs  a p p ly  f o r  r e t i r e m e n t , t h e i r  e m p lo y e r s  
a r e  r e q u i r e d  t o  v e r i ly  t h e i r  p a s t  e m p lo y m e n t  a n d  s a la ­
r ie s .  M a n y  t im e s  le a v e  w ith o u t  p a y  ( L W O P )  a n d  o th e r  
p r o b le m s  a r e  n o t  d is c o v e re d  u n t i l  th e n . F o r  in s ta n c e , i f  
y o u  re c e iv e d  W o r k e r s ’ C o m p e n s a t io n  b e n e f i t s  d u r in g  
y o u r  e m p lo y m e n t , y o u r  P E R S  c re d i t  s h o u ld  b e  v e r i f ie d  
b e fo re  y o u  t e rm in a t e .

A n y  u n r e p o r t e d  L W O P , in c lu d in g  a n y  t h a t  m a y  h a v e  
o c c u r re d  w h i le  y o u  w e re  o n  W o r k e r s ’ C o m p e n s a t io n , w i l l  
r e s u l t  in  a  r e d u c t io n  o f  y o u r  P E R S  s e rv ic e . T h e r e  is  a n  
e x c e p t io n  th o u g h , L W O P  d u e  to  a n  o c c u p a t io n a l i n ju r y  o r  
d is e a s e  t h a t  o c c u r re d  a f t e r  J u n e  1 2 , 1 9 8 7 ,  m a y  b e  c re d i t ­
a b le  i f  i t  is  c la im e d  u n d e r  A la s k a  S t a tu t e s  3 9 .3 5 .3 3 0 (c ) .

P a r t - t im e  e m p lo y e e s  s h o u ld  a ls o  b e w a re . T h e i r  c re d it  
s h o u ld  a lw a y s  be  v e r i f ie d  b e fo re  th e y  t e rm in a t e  e m p lo y ­
m e n t  to  m a k e  s u r e  i t  i s  co rrec '..

I t  i s  a lw a y s  a  g ood  id e a  fo r  e m p lo y e e s  w h o  a r e  p la n ­
n in g  to  r e t i r e  to  v e r i fy  t h e i r  e l ig ib i l i t y  w ith  t h e i r  e m p lo y ­
e rs  b e fo r e  t e rm in a t in g  e m p lo y m e n t . M a k e  s u r e  t h a t  
y o u  h a v e  e n o u g h  s e r v i c e  t o  r e t i r e  b e f o r e  y o u  t e r m i ­
n a t e  t o  a v o i d  u n p l e a s a n t  s u r p r i s e s !

C a l l  A h e a d  f o r  A p p o i n t m e n t s

I f  y o u  n e e d  c o u n s e lin g , p le a s e  c a l l  th e  D iv is io n  o f  
R e t i r e m e n t  a n d  B e n e f i t s  f o r  a n  a p p o in tm e n t . C a l l i n g  
a h e a d  w i l l  s a v e  y o u r  v a lu a b le  t im e  a n d  h e lp  u s  to  p r e ­
p a re  f o r  y o u r  v is i t .

T h e r e  is  a  fu l ly - s t a f f e d  o ff ic e  in  J u n e a u  a n d  a  f i e ld  
o ff ic e  in  A n c h o ra g e . B o th  o ff ic e s  a r e  o p e n  b e tw e en  8 :0 0  
a .m . a n d  5 :0 0  p .m ., w i th  s k e le t o n  c re w s  w o rk in g  d u r in g  
th e  n o o n  h o u r s . T h e  o ff ic e  lo c a t io n s  a n d  te le p h o n e  n u m ­
b e r s  a r e :

j 6 th  F lo o r ,  S t a te  O ff ic e  B u i ld in g  J
I J u n e a u , A la s k a  '
I P h o n e : ( 9 0 7 ) 4 6 5 - 4 4 6 0  I
I I
| 7 0 1  E . T u d o r  R o a d , S u i t e  2 4 0  |
I A n c h o ra g e , A la s k a
. P h o n e : ( 9 0 7 ) 5 6 3 - 5 8 8 5  j

T h e  d iv is io n ’ s w o rk lo a d  h a s  in c re a s e d  e n o rm o u s ly  
a s  a  r e s u l t  o f  th e  n ew  R e t i r e m e n t  In c e n t iv e  P r o g r a m . A t  
th is  b u s y  t im e , w e c an  p ro v id e  b e t t e r  s e rv ic e  to  y o u  a n d  
o th e r  e m p lo y e e s  i f  y o u  w i l l  c a l l  a h e a d .

R e t i r e m e n t  I n c e n t i v e  P r o g r a m  ( R I P )  c a l l s  
s h o u ld  b e  m a d e  to  on e  o f  th e  fo l lo w in g  sp e c ia l n u m b e rs : 

J u n e a u  ( 9 0 7 )  4 6 5 - 3 2 3 3
A n c h o r a g e  ( 9 0 7 )  5 6 3 - 3 5 9 8
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C a l l i n g  t h e  D i v i s i o n

B e c a u s e  U n iv e r s i t y  o f  A la s k a  p e r s o n n e l m a y  a p p ly  
a n d  r e t i r e  b e fo re  o th e r  P E R S  m e m b e rs , t h e i r  c a l ls  w i l l  be  
g iv e n  to p  p r i o r i t y .  T h e  d iv is io n  a s k s  t h a t  S t a te  a n d  
p o li t i c a l s u b d iv is io n  e m p lo y e e s  c a l l  a f t e r  A u g u s t  1 s t  to  
h e lp  s t r e a m l in e  p ro c e s s in g .

■ C o n tin u e d  fro m  page 1

A l l  c a l ls  w i l l  be  r e t u r n e d  a s  q u ic k ly  a s  s t a f f  c an  
g a th e r  in fo rm a t io n  in  r e s p o n s e  to  r e q u e s t s . A s  th is  m a y  
t a k e  s e v e r a l d a y s , d e p e n d in g  o n  th e  v o lu m e  o f  c a l ls  a n d  
c o m p le x i t y  o f  th e  in d iv id u a ls  s i t u a t io n s , y o u r  p a t ie n c e  
w i l l  b e  a p p re c ia te d . 5



R e t i r e m e n t  I n c e n t i v e  P r o g r a m
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e e s  w il l  b e  c o v e re d  a u to m a t i c a l ly  at no pre­
mium cost w h e n  t h e i r  m o n th ly  b e n e f i t s  b e g in :

❖ a l l  em p lo y e e s  f i r s t  h i r e d  u n d e r  t h e  P E R S  
b e f o r e  J u l y  1 , 1 9 8 6 ;a n d

<* em p lo y e e s  f i r s t  h i r e d  a f t e r  J u n e  30 , 
1 9 8 6 , i f  t h e y  a r e  a t  l e a s t  a g e  6 5 . E m p lo y e e s  
u n d e r  a g e  65 w h o  w e re  f i r s t  h i r e d  u n d e r  th e  
P E R S  a f t e r  J u n e  30 , 1986 , m a y  e le c t  to  b e  
c o v e re d . T h e s e  em p lo y e e s  m u s t  p a y :

❖ th e  fu l l  m o n th ly  in s u r a n c e  p r e m iu m  i f  
t h e y  a r e  u n d e r  a g e  60; o r

❖ o n e - h a l f  o f  t h e  m o n th ly  p r e m iu m  i f  th e y  
a r e  o v e r  a g e  60 , b u t  u n d e r  a g e  65 .

E m p lo y e e s ’ e l ig ib le  d e p e n d e n t s  a r e  a ls o  cov­
e r e d  u n d e r  t h e  r e t i r e e  m e d ic a l p l a n  w h i le  th e  
em p lo y e e s  a r e  c o v e re d .

Y es. I f  y o u  a r e  e l ig ib le  to  a p p ly  fo r  t h e  R IP , 
y o u  m a y  r e q u e s t  o n e  f r o m  y o u r  p e r s o n n e l  office 
o r  t h e  D iv is io n  o f  R e t i r e m e n t  a n d  B e n e f i t s .

I t  i s  d e f in i t e ly  a  good  id e a  to  f in d  o u t  i f  y o u  
q u a l i f y  fo r  t h e  p r o g r a m  b e fo re  y o u  t e rm in a t e  
y o u r  e m p lo y m e n t .  Y ou s h o u ld  c o n ta c t  y o u r  
p e r s o n n e l  o ffice  to  f in d  o u t  i f  y o u r  e m p lo y e r  is  
p a r t i c i p a t i n g  a n d  i f  y o u r  p o s i t io n  w il l b e  i n ­
c lu d e d .

F i r s t ,  y o u  w il l fo r f e i t  t h e  t h r e e  y e a r s  o f  i n ­
c e n t iv e  c r e d i t  t h a t  y o u  re c e iv e d .

S e c o n d , y o u  w il l ow e t h e  P E R S  110%  o f  th e  
b e n e f i t s  y o u  r e c e iv e d  a s  a  p a r t i c i p a n t  i n  th e  
6

p ro g r a m , in c lu d in g  a n y  c o s ts  fo r  h e a l t h  i n s u r ­
a n c e . (T h e  in d e b te d n e s s  w ill b e  r e d u c e d  b y  th e  
a m o u n t  y o u  p a id  to  p a r t i c i p a t e  i n  th e  p r o ­
g ram .)

T h i r d ,  i n t e r e s t  ( c u r r e n t ly  7% ) w ill a c c ru e  
o n  t h a t  in d e b te d n e s s  f ro m  th e  d a t e  t h a t  y o u  b e ­
com e r e em p lo y e d  u n t i l  i t  i s  e i t h e r  c o m p le te ly  
p a id  o r  y o u  r e t i r e  a g a in .  A n y  b a la n c e  r e m a in ­
in g  w h e n  y o u  r e t i r e  a g a in  w ill r e s u l t  i n  a n  a c ­
t u a r i a l  r e d u c t io n  to  y o u r  b e n e f i t .

If 1 retire u n d e r  the p r o g r a m ,  will I b e  

able to enter into a  contract with the 

State of A l a s k a  or the University of 

A l a s k a  to p e r f o r m  p e r s o n a l  services?

T h e  REP p r o h ib i t s  p a r t i c i p a t i n g  em p lo y e e s  
f rom  e n t e r i n g  in to  a  p e r s o n a l  s e rv ic e s  c o n t r a c t  
w i th  a  S t a t e  d e p a r tm e n t  o r  a g e n c y  fo r  o n e  y e a r  
a f t e r  t h e y  r e t i r e .  H o w ev e r , p e r s o n a l  s e rv ic e s  
c o n t r a c t s  w i th  t h e  U n iv e r s i t y  o f  A la s k a  a r e  
p e rm i t t e d .

Peace of Mind
T h e  “Wall Street Journal” r a n  a n  a r t i c le  som e  t im e  

ag o  e n t i t le d  “ In s u r a n c e  F i rm ’ s  P e n s io n  P i t c h  P r e s e n t s  
P i t f a l l s . ”

T h e  a r t i c le  d e s c r ib e s  a d v ic e  t h a t  s om e  in s u ra n c e  
c o m p a n ie s  a r e  g iv in g  p e o p le  n e a r in g  r e t i r e m e n t : p ic k  
a  p e n s io n  o p t io n  t h a t  p a y s  o n ly  fo r  th e  l i f e  o f  th e  e m ­
p lo y e e , n o t  a n  o p t io n  t h a t  w i l l  c o n J n u e  to  p a y  th e  
sp o u se  a f t e r  th e  e m p lo y e e ’ s d e a th .

T h e s e  c om p an ie s  o r  f in a n c ia l p la n n e r s  fu r t h e r  a d v is e  
s o o n -to -b e  r e t i r e e s  to  u s e  p a r t  o f  t h e i r  la r g e r  p e n s io n  
p a y m e n ts  to  b u y  a  l i f e  in s u ra n c e  p o lic y  on  t h e i r  l iv e s . 
T h e  c o m p a n ie s  su g g e s t t h a t  t h i s  is  th e  m o s t  e ffe c t iv e  
w a y  to  p r o v id e  fo r  a  s u r v iv in g  s p o u s e , a t  th e  lo w e s t  
o v e r a l l  c o s t  to  th e  r e t i r e e .

A f t e r  s tu d y in g  th e  id e a , th e  “ J o u r n a l ”  q u e s t io n e d  
w h e th e r  t h i s  w o rk s  to  th e  e m p lo y e e ’s a d v a n ta g e , a n d  
c o n c lu d e d  t h a t  i t  m a y  be  d i f f i c u l t  to  d u p lic a te  th e  
p e n s io n  a m o u n t , th e  p e n s io n  s e c u r i ty , a n d  th e  p e ac e  o f  
m in d  t h a t  th e  sp o u se  w i l l  g e t  w ith  th e  re c e ip t  o f  a  
m o n th ly  p e n s io n  ch eck  a f t e r  th e  d e a th  o f  th e  r e t i r e e .

P E R S  m e m b e rs  s h o u ld  a ls o  c o n s id e r  t h a t  P E R S  
m e d ic a l in s u r a n c e  is  o n ly  a v a i la b le  to  s u r v iv o r s  w h o  a re  
e lig ib le  f o r  c o n t in u in g  s u r v iv o r ’s  b e n e f i t s . T h a t  i n s u r ­
a n c e  i s  n o t  a v a i l a b l e  u n le s s  t h e  s u r v i v o r  i s  r e c e i v ­
i n g  m o n t h l y  P E R S  b e n e f i t  c h e c k s .

Is there a  special application form, a n d  

w h e r e  c a n  I get o n e ?

S h o u l d  I d e l a y  m y  p l a n s  to retire until 

I k n o w  if I will b e  eligible for the R I P ?

W h a t  If I retire u n d e r  the R I P  a n d  later 

b e c o m e  r e e m p l o y e d  in a  position c o v ­

er e d  b y  either the P E R S ,  T e a c h e r s’ 

R e t i r e m e n t  S y s t e m  (TRS), or the n e w  

University of A l a s k a  R e t i r e m e n t  P r o­

g r a m ?



R e c o r d  o f  V a l u a b l e  P r o p e r t y  a n d  I m p o r t a n t  P a p e r sYou can keep a concise and comprehensive source of important personal information by using this form. A  frequent problem for survivors, after someone dies, is simply finding all of the property and valuable papers. You can help your heirs and executor by filling out this form and giving copies to your spouse, a close relative, your executor and attorney. Update this information periodically.
Nam e:_________________________________________Social Security Num ber:______________________________________________________Other Important Numbers:_______________________________________________________________________________________________________M y valuable property and important papers are stored in these locations: (include addresses if  needed)Location A : _______________________________________________________________________________________________________________________Location B : _______________________________________________________________________________________________________________________Location C:  _______________________________________________________________________________________________________________________LocationD:  ______________________________________________________________________________________________________________________
Item (Specify location) A  B C  D Item (Specify location) A  B C  D
Wills and important papers M y will (original)M y will (copy)Spouse's will (original) Spouse's will (copy) Power of attorney Trust agreements Employment contracts Partnership agreements Income tax papers Marriage certificate Birth certificates Military papers Divorce/separation papers 
Insurances l i fe  Health Homeowner Car, boat, etc.

Retirement plan information 
IRA, Keogh, and other tax-deferred 

income accounts 
PropertyTitles (car, boat, etc.)Deeds (real estate)Notes, mortgages List of stored and loaned property List o f stocks, bonds, etc.List o f checking, savings and other accounts Safety deposit box and keys Safe combination
List o f credit cards 

and accounts
Burial instructionsIm portant names, addresses and telephone numbersRetirement Plan: PERS, Division of Retirement and Benefits, P.O. Box CR , Juneau, Ak. 99811, telephone (907) 465-4460Attorney: _Accountant:Stockbroker:Insurance Agent: Date Prepared: Copies given to:



Call Ahead for Appointments
Continued from page 5 

W h e n  y o u  c a l l  th e s e  n u m b e rs , p le a s e  
le a v e  th e  fo l lo w in g  in fo rm a t io n  o n  th e  
m e s s a g e  re c o rd e r :
%/ y o u r  n a m e  &  s o c ia l s e c u r i ty  n o .
✓ y o u r  a d d re s s  ( i f  i t  is  n ew )
✓ y o u r  t e le p h o n e  n u m b e r  (d a y t im e )  
u' r e a s o n  f o r  c a l l i n g
B e  s u r e  to  t e l l  u s  i f  y o u  w a n t y o u r  c a l l  
r e t u r n e d ,  o r  i f  y o u  w a n t  in fo rm a t io n  
s e n t  to  y o u . I f  y o u  w o u ld  l i k e  a  projec­
tion ( e s t im a te )  o f  w h a t  y o u r  r e t i r e ­
m e n t  b e n e f i t s  w i l l  b e , p le a s e  a ls o  g iv e  
u s  ( 1 )  y o u r  c u r r e n t  s a la r y ,  ( 2 )  y o u r  
s p o u s e ’s  b i r t h  d a te , ( 3 )  th e  d a t e  y o u  
p la n  to  t e rm in a t e  e m p lo y m e n t , a n d  ( 4 )  
t h e  d a te  y o u  w a n t  to  r e t i r e .

R e t i r e m e n t  s t a f f  w i l l  c a l l y o u  b a c k  
a s  q u ic k ly  a s  p o s s ib le  o r  m a i l th e  in fo r ­
m a t io n  t o  y o u , w h ic h e v e r  y o u  p r e fe r .  
A s  t h i s  m a y  ta k e  s e v e r a l d a y s , d e p e n d - 
in g o n  th e  v o lu m e  o f  c a l ls  a n d  c om p le x ­
i f y  o f  th e  in d iv id u a l s i t u a t io n s , y o u r  
p a t ie n c e  w i l l  b e  a p p re c ia te d .

Please wait until after the 1st 

of August to contact the division if 
you work for the State of Alaska or 
a political subdivision. University 
of Alaska employees m a y  contact 
the division now.

D iv is io n  o f  R e t i r e m e n t  a n d  B e n e f i t s  
P .O . B ox  C R -0203  
J u n e a u ,  A K  99811

RIP Workshops
■

REP w o rk s h o p s  w ill b e  s c h e d ­
u l e d  to  a n s w e r  q u e s t io n s  in  
A n c h o ra g e , F a i r b a n k s ,  J u n e a u ,  
K e tc h ik a n ,  a n d  K e n a i .  L o c a ­
t io n s ,  d a t e s  a n d  t im e s  h a v e  n o t  
y e t  b e e n  f in a l iz e d . P le a s e  c o n ­
t a c t  y o u r  p e r s o n n e l  o ffice  o r  lo o k  
fo r  a  n e w s p a p e r  a d  a n n o u n c in g  
t h e  w o rk s h o p s  i n  y o u r  a r e a .  I n

a d d i t io n , r e t i r e m e n t  r e p r e s e n ­
t a t i v e s  w ill p ro v id e  in s t r u c t i o n s  
o n  e s t im a t i n g  y o u r  b en e fits ,.

R e m e m b e r  t o  c h e c k  w i t h  
y o u r  e m p l o y e r ’s  p e r s o n n e l  
o f f i c e  t o  f i n d  o u t  i f  y o u  a r e  i n  
a n  o r g a n i z a t i o n a l  u n i t  t h a t  
i s  d e s i g n a t e d  t o  p a r t i c i p a t e  
i n  t h e  R I P .

S te v e  1  
(C h a i r )

a f l i n g■ ■ M

B O A R D  M E M B E R S
M a r le n e  J o h n s o n  M aT y  A . N o t a r  . 
M ic h a e l A n d re w s  P a t  W e l l i n g t o n

P E R S  I' 
B e n e f i t  
E d i t o r .

P .O . B o  
J u n e a u  
P h o n e :

J ew sb re a k  is  p u b lis h e d  q u a r t e r ly  b y  th e  D iv i s io n  o f  R e t i r e m e n t  &
5, S a l l y  S m it h , D i r e c t o r  a n d  P E R S  A d m in i s t r a t o r ;  C a r o l  S t o r k e l ,

• ■■ ' . ..-.::•••■••x. : ' : v :v- :x:: ' •. . : • . . .................
x  C R  7 0 1  E a s t  T u d o r  R o a d , S u i t e  2 4 0  
/ A la s k a  9 9 8 1 1 - 0 2 0 3  A n c h o ra g e , A la s k a  9 9 5 0 3
( 9 0 7 ) 4 6 5 - 4 4 6 0  P h o n e : @ 0 7 ) . 5 6 3 - 5 8 8 5•

P r e s o r t e d  
F I R S T  C L A S S  M A IL  

U .S .  P O S T A G E  
P A ID  

J u n e a u ,  A k . 
P e rm i t  N o . 4 4

ACT 0 1 - S l- ’S'-sspgRS

PA T  P O U R C H O T
PH  B O X  1 0 4 F 3 6
A N C H O R A G E  AK 9 9 5 1 0




