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House Bill 43
Analysis of Fiscal Implications to the Retirement Fund 

Prepared by Division of Retirement & Benefits 
D ep ar tm en t of Administration 

February 23, 1989

Analysis: Based upon a pr eliminary study o f  the State and
several political subdivisions, we have assumed that each 
future Public Employees' Retirement System (PERS) retiree 
would be given credit for 500 hours of sick leave upon 
passage of this bill. This estimate is an average, 
recognizing that some employees accrue personal leave and 
some accrue sick leave.

To fund this bill, the State PERS contribution rate would 
increase by .21%. The State payroll is estimated to be 
$463,907,093 in FY90 and remain stable each year thereafter. 
The University of Alaska (U of A) PERS payroll is estimated 
to be $57,301,615 in FY90 and remain stable each year 
thereafter.

The State cost of $1,094.5 is calculated as follows:

Estimated FY90 
times increase

Plus estimated 
times increase

TOTAL FY90 STATE COSTS... $1,094.5 f

In addition to the State's cost's above, political
subdivision costs would increase by S744.5 in FY90 b ased on 
estimated salaries of $ 354,521,366. The political
subdivision salaries are es ti mated to remain constant each 
year thereafter.

Estimated FY90 Political Subdivision
PERS salaries $354,521,366

times increase in contribution rate .21%

TOTAL FY90 POLITICAL SUBDIVISION C O S T S . . . $ 744.5

Passage of this bill would result in a .4% decrease in the 
PERS funding ratio and would increase the present value of 
the PERS unfunded liability by $ 9,165,000.
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state PERS salaries $463,907,093 
in contribution rate .21% |

$ 974.2
U of A  PERS salaries $57,301,615

in contribution rate .21%
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Introduced: 1/9/89
Referred: State Affairs
and Finance

IN THE HOUSE BY KOPONEN
HOUSE BILL NO. 43 

IN THE LEGISLATURE OF THE STATE OF ALASKA 
SIXTEENTH LEGISLATURE -  FIRST SESSION 

A BILL
For an A ct e n t i t le d : "An A ct a llow in g  re tirem en t c r e d i t  fo r  the unused

s ic k  leave o f  an employee p a r t ic ip a t in g  in  the p u b l ic  
em ployees' re tirem en t system ."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* S e c tion  1 . AS 3 9 .3 5  i s  amended by adding a new s e c t io n  to  re ad :

Sec. 3 9 .3 5 .3 7 5 . CREDIT FOR UNUSED SICK LEAVE. (a )  An employee 
who is  employed on or a f t e r  Ju ly  1 , 1988 , and who r e t i r e s  a f t e r
Ju ly  1, 1989 , may e l e c t  t o  add unused s ic k  leave  c r e d i t  to  the t o t a l  
number o f  years o f  c r e d it e d  s e rv ic e  under AS 3 9 .3 5 .3 7 0 ( c ) .  Unused 
s ic k  leave s h a l l  be c r e d it e d  on a d a y -fo r -d a y  b a s is . Employee c o n t r i ­
bu tion s may not be r e q u ire d  f o r  c r e d ite d  unused s ic k  le a v e .

(b ) An employee r e t i r in g  b e fo re  Ju ly  1 , 1989 , who re tu rn s  to
membership s e rv ic e  w ith  an employer on or a f t e r  Ju ly  1 , 1989 , and who 
subsequently r e t i r e s  i s  e l i g i b l e  f o r  unused s ic k  leave c r e d i t  on ly  
w ith re sp e c t to  s ic k  leav e  accrued  during membership s e rv ic e  on or  
a f t e r  Ju ly  1, 1989 .

(c )  Unused s ic k  leav e  may be added to  c r e d it e d  s e rv ic e  under 
t h is  s e c t io n  as o f  the f i r s t  day o f  th e month a f t e r  which

(1 ) the employee meets the e l i g i b i l i t y  requ irem ents o f  th is
s e c t io n ;

(2 )  the employee i s  term inated from covered employment; and
(3 ) the em ployee's w r it te n  e le c t io n  regard ing  unused s ic k  

leave is  re ce iv ed  and v e r i f i e d  by th e  a d m in is tra to r .

-1- HB 43
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Poueh V Juneau, Alaska 99811 (907) 465-4992

A l a s k a  S t a t e  L e g i s l a t u r e

R e p r e s e n t a t i v e  Niilo K o p o n e n

House District 21 119 N. Cushman, Suite 207 
Fairbanks, Alaska 99701 

(907) 456-8172

SPONSOR STATEMENT ON HB 43

According to  th e  1988 S ta te  Employee B e n e f its  Survey done by 

Workplace Economics, I n c . ,  82% o f  a l l  s t a t e s  pay employees 

upon’retirem en t in  some form o r  another, fo r  t h e ir  unused s ic k  

le a v e . Alaska i s  not among them.

By s t a t u t e  (AS 1 4 .2 5 .1 1 5 ) , te a c h e r s  in  A laska "may e l e c t  to  

apply unused s ic k  lea v e  c r e d it  in  computing th e  t o t a l  number 

o f  y ea rs o f  c r e d ite d  s e r v ic e  under AS 1 4 .2 5 .1 1 0 (d ) ."  This 

l e g i s la t io n  would extend th a t  same p r o v is io n  to  a l l  members o f  

th e  P u b lic  Employees R etirem ent system .

The purpose i s  such a p r o v is io n  i s  to  p rov id e a p o s i t iv e  

in c e n t iv e  fo r  th e  ju d ic io u s  u se  o f  s ic k  le a v e . Such an 

in c e n t iv e  encourages em ployees to  accum ulate s ic k  lea v e  in  an 

amount u b lctl Might be needed sh ou ld  an employee s u f f e r  a
% .v .

s e r io u s  St& ness.



NEA-ALASKA
AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

1411 W. 33RD AVENUE 
A N CHORAG E, ALASKA 99503  

(907) 2 7 4 -0 5 3 6

A N C H O R A G E  REGIONAL OFFICE JUNEAU OFFICE
105 MUNICIPAL WAY, SUITE 3 0 2  

JUNEAU, ALASKA 99801 
(907) 5 8 6 -3 0 9 0

FAIRBANKS REGIONAL OFFICE
2118  CUSHM AN STREET 

FAIRBANKS, ALASKA 99701  
(907) 4 5 6 -4 4 3 5

M a r c h  1 3 ,  1 9 8 9

T o :  R e p .  R o n  L a r s o n  & R e p .  L y m a n  H o f f m a n ,  C o - C h a i r s

M e m b e r s ,  H o u s e  F i n a n c e  C o m m i t t e e

R e :  H o u s e  B i l l  N o .  4 3 ;  " A n  A c t  a l l o w i n g  r e t i r e m e n t

c r e d i t  f o r  t h e  u n u s e d  s i c k  l e a v e  o f  a n  e m p l o y e e  

p a r t i c i p a t i n g  i n  t h e  p u b l i c  e m p l o y e e s '  

r e t i r e m e n t  s y s t e m . "

N E A - A l a s k a  s u p p o r t s  a n d  e n c o u r a g e s  y o u r  f a v o r a b l e  

c o n s i d e r a t i o n  o f  H B  4 3 .

S c h o o l  d i s t r i c t  e m p l o y e e s  w h o  p a r t i c i p a t e  i n  t h e  P E R S  s h o u l d  

b e  t r e a t e d  i n  a  m a n n e r  s i m i l a r  t o  t h e  s c h o o l  d i s t r i c t  

e m p l o y e e s  w h o  p a r t i c i p a t e  i n  t h e  T R S .

C l e a r l y ,  a n  e m p l o y e r  b e n e f i t s  w h e n  e m p l o y e e s  d o  n o t  n e e d  c o  

u t i l i z e  t h e  s i c k  l e a v e  t o  w h i c h  t h e y  a r e  e n t i t l e d .

M a k i n g  u n u s e d  s i c k  l e a v e  a v a i l a b l e  a s  c r e d i t e d  s e r v i c e  i n  

t h e  r e t i r e m e n t  s y s t e m  i s  a n  a p p r o p r i a t e  a c k n o w l e d g e m e n t  o f  

t h e  w o r t h  o f  t h i s  s e r v i c e  t o  b o t h  t h e  e m p l o y e r  a n d  

e m p l o y e e .  A l s o ,  b y  i n c l u d i n g  i t  a s  p a r t  o f  t h e  b e n e f i t  

s t r u c t u r e  o f  t h e  r e t i r e m e n t  s y s t e m  i t  i s  i n c l u d e d  i n  t h e  

a c t u a r i a l  b a s i s  f o r  f u n d i n g  t h e  s y s t e m .

T h a n k  y o u  f o r  y o u r  c o n s i d e r a t i o n  o f  o u r  p o s i t i o n .

R e s p e c t f u l l y  s u b m i t t e d ,

B o b  M a n n e r s  

E x e c u t i v e  S e c r e t a r y



A l a s k a  P u b l i c  

E m p l o y e e s  A s s o c i a t i o n

State Headquarters: 340 N. Franklin, Juneau, AK 99801 (907) 588*2334

February 27, 1985

Senator Paul F isch er  
Pouch V
Juneau, AK 99811

Re: Retirem ent C redit for  Unused Sick Leave

Dear Senator F isch er:

A ttached i s  a copy o f th e A ttorney G en eral's  form al op in ion  which 
exc lu d es retirem en t b e n e f it s  from the c o l l e c t iv e  bargain ing  
p r o c e ss . The op in ion  c le a r ly  s t a t e s  th a t retirem en t b e n e f it s  are  
not included  w ith in  the "terms and c o n d itio n s  o f  employment”
Bubject to  n e g o t ia t io n s  under the P u b lic  Employment R e la tio n s  Act 
(AS 2 3 .4 0 .0 70  e t  s e q . ) .

Whereas changes to  the retirem ent system  cannot be n e g o t ia te d ,  
l e g i s l a t i v e  a c t io n  i s  required  to  provide s e r v ic e  c r e d it  for  
unused s ic k  le a v e . A s im ila r  p ro v is io n  i s  included  in  th e  
T eachers' R etirem ent System (AS 1 4 .2 5 .1 1 5 .) .  T his amendment would 
b e n e f it  th o se  p u b lic  em ployees who have c o n s is t e n t ly  p laced  th e ir  
p r o fe s s io n a l r e s p o n s ib i l i t e s  above th e ir  p erso n a l com fort. As 
w ith  the T eachers' R etirem ent System, t h i s  amendment to  PERS would 
in cr ea se  p r o d u c tiv ity  and reduce a b sen tee ism .

From tim e to  tim e i t  has heen su ggested  th a t  annual lea v e  and s ic k  
le a v e  be combined in  favor o f personal le a v e  which could  be "cashed 
in" upon ter m in a tio n . Such a change would, however, be much more 
ex p en siv e  than gran tin g  retirem en t c r e d it  fo r  unused s ic k  le a v e .

T his l e g i s la t io n  i s  o f  g rea t concern to  APEA members. Your 
support i s  daap ly  a p p rec ia ted .

Yours s in c e r e ly ,

C herie S h e lle y  
E xecu tive D irec to r

CS/kb

E nclosures

Fairbanks Flak! Olllca 
825-0 Collaga Road 
Fairbanks. AK 99701

Anchoroga Raid Olllca 
833 Qambali Straal, Sulla A 

A nrharen .- A K  Oovh

Junaau Raid Olllca 
227 4th Straat
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O F F IC E  O F  W E  A TTO R N EY  C EN ER A L !  P O U C H  K  -  S T A T E  C A P ITO L

JU N E A U  9 S S IT

J a n u a r y  23, 1978

Th e  H o n o r a b l e  B. F>. A l l e n  
C o m m i s s i o n e r
D e p a r t m e n t  of A d m i n i s t r a t i o n  
P o u c h  C
J u n eau, A l a s k a  9 9 8 1 1

Re: H e a l t h  5s R e t i r e m e n t - B a r g a i n a b i l i t y ;
o u r  file J - 6 6 - 4 4 4 - 7 8

Dear. C o m m i s s i o n e r  Allen:

Y o u  r e q u e s t e d  a n  o p i n i o n  w h e t h e r  the P u b l i c  E m p l o y­

me n t  R e l a t i o n s  A c t  ( P E R A ) , A S  2 3 . 4 0 . 0 7 0 - 2 3 . 4 0 . 2 6 0 ,  supersede.'; 

the g r o u p  life a n d  h e a l t h  i n s u r a n c e  stat ute, A S  3 9 . 3 0 . 0 9 0 ,  

a n d  t h e  s t a t u t e s  e s t a b l i s h i n g  t h e  P u b l i c  E m p l o y e e s  R e t i r e m e n t  

S y s t e m  (PERS), A S  39.35. R e s t a t e d ,  the q u e s t i o n  is w h e t h e r  

g r o u p  l i f e  a n d  h e a l t h  i n s u r a n c e  b e n e f i t s  and r e t i r e m e n t  

b e n e f i t s  s u b j e c t  to c o l l e c t i v e  b a r g a i n i n g .

A S  2 3 . 4 0 . 0 7 0 ( 2 )  p r o v i d e s  t h a t  the p o l i c y  u n d e r 1 i n g  

P E R A  is to b e  e f f e c t u a t e d  b y  " r e q u i r i n g  p u b l i c  e m p l o y e r s  i * 

n e g o t i a t e  w i t h  a n d  e n t e r  i n t o  w r i t t e n  a g r e e m e n t s  w i t h  emp! y e e  

o r g a n i z a t i o n s  o n  m a t t e r s  o f  w ages, h o u r s ,  a n d  o t h e r  t e r m s  

a n d  c o n d i t i o n s  o f  e m p l o y m e n t . "  A S  2 3 . 4 0 . 2 5 0 ( 7 )  p r o v i d e s  

t h a t  " ' t e r m s  a n d  c o n d i t i o n s  o f  e m p l o y m e n t 1 m e a n s  the h o u r s  

of  e m p l o y m e n t ,  t h e  c o m p e n s a t i o n  a n d  f r i n g e  b e n e f i t s ,  a n d  the 

e m p l o y e r ' s  p e r s o n n e l  p o l i c i e s  a f f e c t i n g  the w o r k i n g  c o n d i t i o n s  

o f  the e m p l o y e e s ;  b u t  d o e s  n o t  m e a n  the g e n e r a l  p o l i c i e s  

d e s c r i b i n g  the f u n c t i o n  a n d  p u r p o s e s  o f  a p u b l i c  e m p l o y e r . "



J a n u a r y  23, 1978 
Page 2

T h e s e  p r o v i s i o n s ,  s t a n d i n g  alone, c l e a r l y  w o u l di
m a k e  b o t h  g r o u p  life a n d  h e a l t h  i n s u r a n c e  b e n e f i t s  a n d  

r e t i r e m e n t  b e n e f i t s  s u b j e c t  to c o l l e c t i v e  b a r g a i n i n g  since 

t h e y  b o t h  are " f r i n g e  b e n e f i t s . "  T h i s  a l s o  fit’s the a n a l y t i c  

d i s t i n c t i o n  b e t w e e n  m a t t e r s  s u bject to c o l l e c t i v e  b a r g a i n i n g  

and t h o s e  n o t  s u b j e c t  to b a r g a i n i n g  a d o p t e d  b y  the A l a s k a  

S u p r e m e  C o u r t  i n  K e n a i  P e n i n s u l a  B o r o u g h  S c h o o l  D i s t . v.

K e n a i  P e n i n s u l a  E d u c a t i o n  A s s ' n . , Ho. 1537 (Alaska, D e c e m b e r  

9, 1977). In that case, the A l a s k a  S u p r e m e  C o u r t  s t a t e d  

that, in t h e  a b s e n c e  o f  s p e c i f i c  l e g i s l a t i o n  o n  t h e  s u b j e c t ,

"a m a t t e r  is m o r e  s u s c e p t i b l e  to b a r g a i n i n g  t h e  m o r e  it 

d e a l s  w i t h  the e c o n o m i c  i n t e r e s t s  of e m p l o y e e s  and the les 

it c o n c e r n s "  q u e s t i o n s  o f  f u n d a m e n t a l  policy . It' express!, 

h e l d  t h a t  l i f e  i n s u r a n c e ,  h e a l t h  i n s u r a n c e  a n d  l i a b i l i t y
i • ,

i n s u r a n c e  a r e  n e g o t i a b l e  a b s e n t  s t a t u t o r y  r e s t r i c t i o n s .

A S  39.30 . 0 9 0 ,  t h e  g r o u p  i n s u r a n c e  s t a t u t e ,  p r o v i d e s  

in p a r t  t h a t  " [ t ] h e  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  m a y  o b t a i n  

a p o l i c y  o r  p o l i c i e s  of g r o u p  i n s u r a n c e  c o v e r i n g  s t a t e  

e m p l o y e e s  a n d  e m p l o y e e s  o f  o t h e r  p a r t i c i p a t i n g  g o v e r n m e n t a l  

u n i t s  s u b j e c t  t o” c e r t a i n  c o n d i t i o n s  n o t  r e l e v a n t  to t h i s  

in q u i r y .  B e c a u s e  h e a l t h  i n s u r a n c e  d e a l s  w i t h  the e c o n o m i c  

i n t e r e s t s  o f  e m p l o y e e s  a n d  d o e s  n o t  d e a l  w i t h  f u n d a m e n t a l  

p o l i c y ,  b e c a u s e  A S  3 9 . 3 0 . 0 9 0  a u t h o r i z e s  t h e  D e p a r t m e n t  of 

A d m i n i s t r a t i o n  to o b t a i n  "a p o l i c y  or p o l i c i e s , "  a n d  b e c a u s e  

AS  3 9 . 3 0 . 0 9 0  d o e s  n o t  s p e c i f y  w h a t  l e v e l s  o f  c o v e r a g e  o r
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b e n e f i t s  m u s t  be i n c l u d e d  in the p o l i c y  (or p o l i c i e s )  o b t a i n e d ,  

w e  b e l i e v e  the issue of g r o u p  life a n d  h e a l t h  i n s u r a n c e  

b e n e f i t s  is n e g o t i a b l e  u n d e r  PERA. T o  t h e  e x t e n t  the cost 

o f  this n e g o t i a t e d  c o v e r a g e  e x c e e d s  w h a t  the S t a t e  w o u l d  

h a v e  p a i d  under, its e m p l o y e r - s p o n s o r e d  plan, t h e  n e g o t i a t e d  

c o v e r a g e  is s u b j e c t  to l e g i s l a t i v e  a p p r o v a l  u n d e r  AS 23.40. 2 1 5 .

T h e  n e g o t i a b i l i t y  o f  r e t i r e m e n t  b e n e f i t s  is more 

complex. A t  the outset, it a p p e a r s  c l e a r  t h a t  r e t i r e m e n t  

b e n e f i t s  a f f o r d e d  u n d e r  P E R S  ar.'. not n e g o t i a b l e .  I n c l u s i o n  

in P E R S  is a c o n d i t i o n  o f  e m p l o y m e n t  f o r  s t a t e  employees, 

and c o n t r i b u t i o n s  to it are m a n d a t o r y .  A S  3 9 . 3 5 . 1 2 0 ( b ) ;  A S

39.35. 170. G i v e n  these  s t a t u t o r y  p r o v i s i o n s ,  w e  b e l i e v e  the 

l e g i s l a t u r e  i n t e n d e d  the  s t a t u t o r y  p r o v i s i o n s  o f  P E R S  to 

a p p l y  to all, s t a t e  e m p l o y e e s ,  a n d  b e n e f i t s  u n d e r  P E R S  m a y  

not be n e g o t i a t e d  u n d e r  PERA.
i

U n d e r  the K e n a i  P e n i n s u l a  B o r o u g h  S c h o o l  D i s t . 

a n a l ysis, c h a n g e s  in p u b l i c  e m p l o y e e  r e t i r e m e n t  b e n e f i t s  

i n v o l v e  q u e s t i o n s  o f  f u n d a m e n t a l  p u b l i c  p o l i c y .  O n e  c o m m e n t a t o r  

has s t a t e d  t h e s e  q u e s t i o n s  to b e  n [ t]he  l e g i s l a t i v e  o b j e c t i v e s  

w h i c h  u n d e r l i e  r e t i r e m e n t  plans; the r e l a t i o n s h i p  o f  these 

o b j e c t i v e s  to the e m p l o y e e ' s  l e g i t i m a t e  e x p e c t a n c i e s  in the 

e m p l o y m e n t  r e l a t i o n s h i p ;  the p u b l i c  i n t e r e s t  i n  the m a i n t e n a n c e  

and f i n a n c i a l  i n t e g r i t y  o f  s u c h  p l a n s ;  the p r o b l e m s  of 

e q u i t a b l e  a l l o c a t i o n  of c o s t  b e t w e e n  t h e  e m p l o y e e s  and t h e i r  

g o v e r n m e n t a l  e m p l o y e r s  ( t a x p a y e r s ) ; t h e  c o n t i n u i n g  demands
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for l i b e r a l i z a t i o n  o f  b e n e f i t s  a n d  q u a l i f y i n g  c o n d i t i o n s  avid 

the r e s u l t  a n d  n e c e s s i t y  to r e - e v a l u a t e  the s t a n d a r d s  b y  

w h i c h  b e n e f i t s  are mea sured; the n e e d  to m a i n t a i n  a  r e a s o n a b l e  

m e a s u r e  o f  s o l v ency; the j u s t i f i c a t i o n ,  o r  l a c k  t h e r e o f ,  of 

a r e s e r v e d  l e g i s l a t i v e  p o w e r  to deal w i t h  t h e s e  p r o b lems;
C

[and] the s c o p e  of that p o w e r . "  Cohn, P u b l i c  E m p l o y e e

R e t i r e m e n t  P l a n s - - t h e  N a t u r e  of the E m p l o y e e s  * R i g h t s , I S 6 3

U. of 111. L a w  Forum, 32, 46. T h e  p u b l i c  p o l i c y  i m p l icat .ons

o f  c h ange s in r e t i r e m e n t  b e n e f i t s  for p u b l i c  e m p l o y e e s  ir.

A l a s k a  t a k e  on a d d e d  s i g n i f i c a n c e  w h e n  one c o n s i d e r s  A r t i  e

XII, S e c t i o n  7 o f  t h e  A l a s k a  C o n s t i t u t i o n ,  w h i c h  p r o v i d e s

M e m b e r s h i p  in e m p l o y e e  r e t i r e m e n t  s y s t e m s  
o f  t h e  S t a t e  o r  its p o l i t i c a l  s u b d i v i s i o n s  
s h a l l  c o n s t i t u t e  a c o n t r a c t u a l  r e l a t i o n­
ship. A c c r u e d  b e n e f i t s  of t h e s e  s y s t e m s  
s h a l l  n o t  b e  d i m i n i s h e d  or i m p a i r e d .

W h i l e  w e  c a n n o t  b e  certarn, w e  b e l i e v e  t h a t  t h e  A l a s k a
i

S u p r e m e  C o u r t  w o u l d  conclud e, as w e  have, t h a t  r e t i r e m e n t  

b e n e f i t s  a r e  n o t  n e g o t i a b l e  u n d e r  PERA.

In  con c lu s io n , we recommend th a t  th e  le g i s l a t u r e  
be requested  to  c l a r i f y  the "terms and c o n d it io n s  o f employ­
ment" which may be n ego t ia ted  under PERA. As the A laska 
Supreme Court s t a t e d ,  " [ i ] t  would be h e lp f u l  i f  the le g i s  i- 
tu re ,  through fu tu re  enactments, provided more s p e c i f i c  
guidance on a number o f the items which the un ions seek t. 
n e g o t ia te ."  Kenai Pen in su la  Borough School H i s t . , a t 19.
From both p o l ic y  and a dm in is t r a t iv e  v iew p o in ts ,  we b e l ie v e
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t h a t  a single, u n i f i e d  s y s t e m  o f  grou p life a n d  h e a l t h  

i n s u r a n c e  b e n e f i t s  a n d  r e t i r e m e n t  b e n e f i t s  f o r  p u b l i c  e m p l o y  

e e s  is d e s i r a b l e .  H o w ev er, a bs ent l e g i s l a t i o n  to t h i s  

e f f e c t ,  w e  b e l i e v e  t h e  a r e a  of g r o u p  life a n d  h e a l t h  i n s u r­

an c e  b e n e f i t s  is a l e g i t i m a t e  i t e m  for c o l l e c t i v e  b a r g a i n i n g  

u n d e r  PERA.

W e  h o p e  t h i s  a n s w e r s  y o u r  q u e s t i o n s .

Sincer e l y ,

AVRtJI'I M. G R O S S  
A T T O R N E Y  G E N E R A L

*By:
G. T h o m a s  K o e s t e r  

A s s i s t a n t  A t t o r n e y  G e n e r a l

4 k
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a: SICK  LEAVE POLICIES

Moat s ta te s  aurvaysd (forty -fo u r) reported th a t s ta te  £

employaaa accrua a f ix e d  number o f  a ick  laava daya in  a yaar. n
<«

Among th ese  st ate s)  tha number- nf daya earned , pair ..yaur awaaaya 43 

daya. S ick  laava accrual rangaa from a low o f 6 daya in  Indiana to  $

21 daya in  Hawaii. Tha sta ta a  o f Naw York and Ohio raport a ranga 

fo r  a ick  laava accrual baaed on tha tarms o f varioua aaparata \«

bargain ing agraamanta. In  Louisiana, M iaaiasip p i, Hebraska and
» . *

Vermont, s ic k  laava ia  accrued 'based on yaara o f aarv ice.

In th ir ty -sa v a n  o f  tha f i f t y  sta ta a  surveyed (74%), th ere  i s  ^

no l im it  on tha amount o f  a ick  laava which can ba accumulated. In

thoaa a ta ta a  which do p l ic a  a l im it  on accum ulation, tha maximum %
• •

allow ed rangaa from a low o f  90 days in  Arkansas and Georgia (and,
2

fo r  aome workers, Michigan and Haw Hampshire), to  a high o f 200 $V4
daya in  Pennsylvania* Members o f soma bargaining un ita  in  How York SS ta ta  can accumulate 225 daya o f  a ick  laava* 5

With tha excep tion  o f  Georgia, employees in  a l l  a tata  

governments begin  to  earn a ick  leave imm ediately upon employment. 

G en erally , s ta ta  anployaaa can use th e ir  a ick  laava aa aeon as they  

earn i t*  Only Montana and Haw Hampshire impose w aitin g  periods on 

em ployee* to  use t ic k  lea v e  th a t  i s  accrued. I

In  th ir ty -tw o  s t a t e s  (64%) employees can u se  th e ir  s ic k  laava |  

in  order to  a tten d  tha  fu n era l o f  a fam ily  mamba?* In those sta ta a  

which do not a llow  s ic k  laava to  ba uaed fo r  t h i s  purpose, a 

sep arata  fu n era l laava p o lic y  ia  in  e f f e c t .  (Sea Table 3 .)  With

WOflKRACt ECONOMCS. INC, * * * * * *  0.0.20(89



the exception  of f iv e  s t a t e s ,  s ta ta  employees can use s ic k  laava to  

tand to  tha I l ln e s s  o f a fam ily member.

S ta ta  p o l ic ie s  d i f f e r  in  th a ir  treatm ent o f how they  

compensate employees fo r  th a ir  unused s ic k  laava upon separation  

from s e r v ic e , in  fo rty -o n e s t a t e s ,  aaployaas are not compensated 

fo r  th a ir  unused s ic k  lea v e  upon term ination , in  most o f  tha nine 

s t a t e s  which do cash-out s ic k  laava , there i s  some lim ita t io n  on 

payment, e ith e r  in  terms o f  tha q u a lif ic a t io n  fo r  compensation, the 

■ number o f dr,ys which can be cash ed -ou t, or tha amount o f  tha 

payment. Only ninataan o f  th e  s t a t e s  (38%) pay unused s ic k  leave  

to  an employee*a b e n e fic ia r y  upon' death. Nearly one h a lf  o f the  

s t a t e s  (tw enty-thrss) cash -ou t unused a ick  lea v e  in  th e  event the 

employoc goes on permanent d i s a b i l i t y .
••

Upon retirem ent, however, most s t a t s s  (82%) pay employees for  

t h e ir  unueed s ic k  lea v e . The form in  which t h is  payment i s  made 

v a r ie s .  Some s ta te s  c r e d it  unueed s ic k  leave  toward s e r v ic e •for  

purposes o f computing retirem en t b e n e f it s .  Others pay some 

percentage o f  unused s ic k  le a v e  or l im it  th e d o lla r  amount paid .

In Idaho, West V irg in ia  and W isconsin, th s  va lu e o f unused s ic k  

lea v e  i s  cred ited  toward insurance premiums* o n ly  th e  s t a t s s  of 

Nsw Mexico and Pennsylvania d id  not raport any r e s t r ic t io n s  on tha 

amount o f  accumulated s ic k  le a v e  to  be paid upon retirem en t.

wonoiACS ecoNOfctca. kc, wur#0on, o.c.»cej
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"Immediate" response means s ick  laava can ba used as soon as 
i t  i s  accrued — u su ally  a fte r  ona month.

A rizona, C a lifo rn ia , Colorado, Dalavara, F lorida, Hawaii, 
Indiana, Kansas, Louisiana, Maine, M assachusetts, M issouri, 
Nebraska, North Dakota, Rhode Is la n d , South Carolina, Texas, 
Utah: Funeral laava separata from s ic k  laava i s  provided.

Arizona, South Carolina: Spouse or c h ild  on ly .
5 days (40 h r s)/y e a r .

Not to  exceed

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

Arizona: $750 paid i f  employee has accrued 1,000 hrs.

C a lifo rn ia : Four bargaining u n its  are guaranteed 10.5 s ic k
lea v e  days but can use 12 i f  annual use i s  below a ce r ta in  
l e v e l .

C a lifo r n ia , Hawaii, Kentucky, Maine, Maryland, M issouri, North 
C arolina , Oklahoma, Oregon, Tennessee: No cash payment fo r
unused s ic k  lea v e  a t  retirem ent. Rather, payment i s  in  th e  
form o f  a d d itio n a l se rv ic e  c r e d it  in  determination' o f  
retirem en t b e n e f it s .

Delaware: Up to  45 days.

F lorid a: Only a f te r  10 yrs o f s e r v ic e .

Georgia: No cash payment for unused s ic k  lea v e  a t retirem ent.
Rather, payment i s  in  the form o f a d d it io n a l serv ice  c r e d it  in  
d eterm in ation  o f  retirem ent b e n e f its  fo r  employees hired p r ior  
t o  7 /1 /8 2 . No a d d itio n a l se r v ic e  cred ited  u n less  120 days 
accum ulated.

Idaho: Sum equal to  h a lf  o f monetary v a lu e  o f  unused s ic k
le a v e  earned s in o e  7 /1 /78  s h a ll  be used to  pay r e t ir e e 's  
premiums fo r  group h ea lth , a cc id en t and l i f e  insurance 
programs a s may be maintained by th e  s t a t e .

I l l i n o i s :  50% earned sin ce  1 /1 /8 4 .

Iowa: Payment fo r  accrued s ic k  ls a v s ,  minimum of 240 hours,
amount not to  exceed $2,000.

Kansas: Payment as fo llow s: 8 y rs  s e r v ic e  and 100 days
accum ulated: 20 days pay; 15 yrs s e r v ic e  and 125 days, 
accum ulated: 45 days pay; 25 yrs s e r v ic e  and 150 daye, 
accum ulated: 60 days pay.

13. L ou isiana: Per y ear'accru a l ra te  same as fo r  annual leave.

wonouca ficoNoeca, wc, WMtas&v o.c. aowe
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14. Michigan: Maximum number o f daya accumulation ranota up to

120 days; 1-8 yrs aarvioa: 90 daya; 9-17 yra aarvica: 105
days; 18 or mora yrs: 120 daya.

15. Michigan: For amployaas hirad bafore 1 0 /1 /8 0 , paymant for  
unussd aick  laava a t asparation  rangaa up to  50% maximum:
0-104 hrs: 0%; 105-208 hrs: 10%; 209-416 hra: 20%; 417-624 
h rsi 30%; 625-832 hra: 40%; 833 or mora hrs: 50%.

16. Minnaaota: A fter 112.5 daya have bean accumulated, amployaas
can accrue a t  the rata  o f 6 .5  daya par year to  ba used for
catastrop h ic/ex ten d ed  i l l n e s s .

17. M iss is s ip p i:  1 mo. to  3 yrs se r v ic e :  12 d ays/yr; 37 mos to  8
yrs: 10.5 days/yr; 97 aoa to  15 yra: 9 daya/yr? over 15 yrs:
7 .5  d ays/yr .

18. Nebraska: Accrual r a te s  apply to  f i r s t  f iv a  years o f
employment. Rata in crea ses  each year th e r e a fte r  u n t i l  30 /yr.

19. Nevada: Payment for ex cess  over 30 days to  maximum o f $3,500.
Must have 10 yrs se rv ic e  to  q u a lify .

•

20. New Hampshire: Maximum accum ulation ranges depending on years
o f  s e r v ic e . 0-8 yra: 90 days; 9-15 yra: 105 days; 16 or
more yrs: 120 daya.

21. New Hampshire: U nless term ination i s  due to  a mandated
reduction  in  fo rce .

22. New Hampshire: Up to  30 daya.

23. New Jersey: Maximum o f $15,000 .

.2 4 . Nev Mexico: May cash in  up to  120 hours o f  s ic k  leave per
year provided th a t hours being cashed in  are over and above 
6 0 0 accumulated a ick  lea v e  hours.

25. Nev York: Depending on bargain ing u n it  and date o f h ir e .

26. Nev York, Ohio: Depending on th e  bargain ing u n it .

27. Nev York: Not to  exceed a maximum o f IS days in  any one year.

28. Nev York: No cash payment. N ether, a maximum o f  165 days
unused e ic k  lea ve  may be used fo r  retirem en t se r v ic e  c r e d it  
AOd th e va lu e o f a maximum of 165 days unused e ic k  leave may 
be used to  pay fo r  h e a lth  insurance during retirem en t.

29. Rhode Is la n d : 50% o f t o t a l  accumulated from 390 hrs to  630
h r s; 75% o f t o t a l  over 630 to  maximum.

30. South Dakota: 7 yrs se r v ic e  requirem ent to  maximum 480 h rs.

WOtiKn>CaiCONOMSC3|INC,WMihinflonlO.C.2QOM
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31. T ex a s:• Maximum o f 336 h rs. 9

A

Ts

•i

33. Vermont: Accrual rata  v a r ia s  depending on yaara o f aarvica:
1 s t  6 aosi 6 daya advanced; 6 moa-8 yrs: 12 daya/yr; 9-10
yaara: IS daya/yr; 10-20 yra: 18 daya/yr; a fta r  20 yra: 20 
daya/yr.

33. V irg in ia : 5 yra aarvica required w ith maximum payment o f
$2 ,500 .

34. West V irg in ia : Ho caah payment. Rather, unuaed e ick  laava ia  
convertad to  cra d it fo r  h ea lth  inauranca.

35. W isconsin: Ho cash payment. Rather, unused a ick  leave  ia
converted to  cred it#  to  pay group h ea lth  insurance and, in  the Q 
ca se  o f  death, to  pay premiums for  aurv ivors. ^

36.. Wyoming: To a maximum of 480 hours. ^

1

rg

•?*
&

w
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UMO, 1DUES 
I CRAFTS

 liI£L

ht. eocccuHoc
TEACHERS' 

(TEAHE)

:
MARINE

ENCINEERS*
(HEBA)

SUPERVISORY
UNIT

<s»)-

.. '
PUBLIC SArETV 
UNIT

(PSEAl

MASTERS, HATESINLAND-
BOATHEN'S

(IBU)
CORRESPONDENCE
TEACHERS

(CCSEA)
GENERAL GOV'T 

UNIT 
______ ICGU)

HEALTH BENEFITS
STANDARD 
HEALTH COVERACE $433.32/mo/ee S444.44/mo/ee3486.57/mo/eeS450.38/mo/taS433.32/mo/ao1433.32/mo/eeS433.32/mo/eaS45Q.38/mo/ee1450.38/mo/ee$43$ .>?/mo/eu

ADDITIONAL BENEFITS
Cosmetic 
Contract 
($400 mas.)
Orthodontia
Coverage
(SI,500 mas.)

♦No Individual 
Cate
Hanagement

(ICH)

♦LOA
He Too CCU

♦No LOA

Coverage 
Estends 2 Kos. 
Beyond 
Termination

Cosmetic 
Contracts 
($400 mas.)

Orthodontia 
Coverage 
(S500 mas.)

Cosmetic 
Contracts 
($400.00 mas)

Orthontla 
Coverage 
(t,500 mas.)

LEAVE
ANNUAL
SICK
PERSONAL

X
X

(Has A-Days In 
S.W.)**

X
X

Also has A-Days 
on H/V Tuste- 
mena In S.W. 
only.______

X
X

X S.W. 
System-Only

X—Plus any 
contractually 
negotiated 
days.______

HOLIDAYS 
UnrVEARS DAY 
LINCOLNS B-Oay 2/21 
PRESIDENT'S DAY 
(3rd Honday) 

SEWARD'S DAY 
MEMORIAL DAY 
FOURTH OF JULY 
LABOR OAY 
ALASKA DAY 
VETERANS DAY 
THANKSGIVING DAY
CHRISTHAS DAY 
EE'a BIRTHDAY 

« of FLOATING HOLIDAYS 
(F/H)_________

X X X
F/H F/H F/H
F/H X X
F/H X X
X X X
X X X
X X X
F/H X X
X X X
X X X

X X X
ASO's only F/H

4 1 1 (2AS0's)

X + following 
Trlday

X
X

RETIREMENT PERS 
(Police Ret.)

MEBA Pension 
Plan____

♦LOA
He Too UCU

♦LOA
He Too CGU

♦LOA
He Too CGU

♦No LOA ♦No LOA

*■♦ A-days ■ Accumulated Day 
7/8X2/021701-9
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H B  4 3  I N F O R M A T I O N

E x c l u d i n g  t h e  t h r e e  m a r i n e  u n i o n s  a n d  t h e  t h r e e  t e a c h e r  u n i t s  ( C e n t r a l  C o r r e s p o n d e n c e  S t u d i e s ,  M t .  

E d g e c u m b e ,  a n d  A V T E C H )  t h e  o t h e r  e x e c u t i v e  b r a n c h ,  S t a t e  o f  A l a s k a  P E R S  p a r t i c i p a n t s  ( m o s t l y  b a r g a i n i n g  

u n i t s  a r e :

NAME # M E M B E R S H R S  S I C K  L E A V E S U R P L U S  S I C K T O T A L A V E R A G E

P u b l i c  S a f e t y  u n i t  4 3 7  3 8 6 5 . 5 2 8  4 1 5 2 5 . 8 3 2  4 5 2 9 1 . 3  1 0 3 . 6 4 1 5 5 6

E m p l o y e e s  a r e  a l l o w e d  t o  u s e  u p  t o  1 5  d a y s  o f  " s u r p l u s  s i c k "  a s  r e g u l a r  s i c k  l e a v e .  O n l y  p e o p l e  

e n t e r i n g  u n i t  w i t h  s i c k  l e a v e  g e t  s o m e  s i c k  l e a v e .  U n i t  i s  o n  p e r s o n a l  l e a v e  b y  c o n t r a c t .

E x c l u d e d  1 2  2 0 . 0 1 2  6 7 2 . 3 3 3  6 9 2 . 3 4 5  5 7 . 6 9 5 4 1 6 6 6

" E x c l u d e d "  m e a n s  e x c l u d e d  f r o m  c u r r e n t  b a r g a i n i n g  u n i t s .  I n c l u d e s  s o m e  D i v .  o f  L a b o r  R e l a t i o n  

p e o p l e .  O n  s t a t u t o r y  p e r s o n a l  l e a v e .  O n e  e m p l o y e e  w i t h  s i c k  l e a v e  i s  r e c i p i e n t  o f  l e a v e  

d o n a t i o n s .

G e n e r a l  G o v e r n m e n t  8 0 6 1  1 8 9 6 5 9 4 . 0

O n  a n n u a l / s i c k  l e a v e  b y  c o n t r a c t .

1 7 3 . 2 5 0 1 8 9 6 7 6 7 . 2 5  2 3 5 . 3 0 1 7 3 0 5

K  C o n f i d e n t i a l  B a r g a i n i n g  1 7 4  2 1 4 3 . 2 3 7  3 5 8 3 . 8 5 1  5 7 2 7 . 0 8 8  3 2 . 9 1 4 2 9 8 8 5

T h e  C o n f i d e n t i a l  B a r g a i n i n g  U n i t  h a s  t h e  s a m e  c o n d i t i o n s  a s  t h e  P u b l i c  s a f e t y  U n i t .  O n  p e r s o n a l  

l e a v e  b y  c o n t r a c t .

L a b o r ,  T r a d e s ,  & C r a f t  1 6 6 2  

O n  a n n u a l / s i c k  l e a v e  b y  c o n t r a c t .

3 7 3 1 1 7 . 2 5 0 5 6 . 9 5 4 3 7 3 1 7 4 . 2 0 4  2 2 4 . 5 3 3 2 1 5 4

S u p e r v i s o r y  1 0 4 3  1 5 2 6 . 5 3 3  3 8 1 9 7 5 . 8 7 5  3 8 3 5 0 2 . 4 0 8  3 6 7 . 6 9 1 6 6 6 3

T h i s  u n i t  j u s t  c o n v e r t e d  f r o m  a n n u a l / s i c k  l e a v e  t o  p e r s o n a l  l e a v e  b y  c o n t r a c t .

X  P a r t i a l l y  E x e m p t  & E x e m p t  9 7 8  

O n  s t a t u t o r y  p e r s o n a l  l e a v e .

2 7 . 5 0 4 3 7 1 7 . 6 8 8 4 3 7 4 5 . 1 8 8  4 4 . 7 2 9 2 3 1 0 8

T o t a l  a v e r a g e  h o u r s  1 0 6 6 . 0 7 1 1 4  /  N o .  o f  u n i t s  7 =  1 5 2 . 3 5 8 1 5 9 1

T h e  s m a l l  b a l a n c e s  f o r  s u r p l u s  s i c k  l e a v e  f o r  G e n e r a l  G o v e r n m e n t  a n d  L a b o r ,  T r a d e s  & C r a f t ,  a n d  t h e  

s i c k  l e a v e  f r o m  t h e  P a r t i a l l y  E x e m p t  a n d  E x e m p t  a r e  f r o m  p e o p l e  r e c e n t l y  c h a n g i n g  u n i t s .  T h e  

S u p e r v i s o r y  s i c k  l e a v e  i s  f r o m  r e c e n t  p r o m o t e e s .




