


SENATE CO M M ITTEE R E P O R T

F U R T H E R : J U D I C I A R Y

M r .  P r e s i d e n t :  

S T A T E  A F F A I R S

2 / 2 6 / 8 7
D A T E  T U R N E D  I N T O  O F F I C E  >#/?/&?// 7

C o m m i t t e e  c o n s i d e r e d
H B  8 6

d e f i n i t i o n  o f  v e t e r a n  f o r  p u r p o s e s  o f  v e t e r a n s '  e m p l o y m e n t  p r e f e r e n c e  

r i g h t s .

a n d  r e c o m m e n d e d :

[ ] r e p l a c e  w i t h  

[ ] o r  a d o p t  _____

C S  F O R  

C S  F O R

) [] s a m e  t i t l e  

) [] n e w  t i t l e

[ ] a t t a c h e d  a m e n d m e n t ( s )  a n d  

d o  p a s s  

] d o  n o t  p a s s  

] n o  r e c o m m e n d a t i o n  

] i n d i v i d u a l  r e c o m m e n d a t i o n s  

] f u r t h e r  r e f e r r a l  t o _______________

] l e t t e r  o f  i n t e n t  a d o p t e d _

C o m m i t t e e  a t t a c h e d  o r  [ ] a d o p t e d ,  f i s c a l  n o t e ( s )  

[ ] n e w  [ ] u p d a t e d  o r  p r e v i o u s

[)<^ z e r o  [ ] f i s c a l  i m p a c t

O T H E R  R E C O M M E N D A T I O N S

[ ] C o m m i t t e e  B a c k u p  A t t a c h e d

a i r r o a i r s i g n a t u r e  a n d  R e c o m m e n d a t i o n



STEVE C Q W P E R
G O V E R N O R

S t a t e  o f  A l a s k a

O F F I C E  O F  T H E  G O V E R N O R

J u n e a u

J a n u a r y  2 9 , 1987

T h e  H o n o r a b l e  B e n  G r u s s e n d o r f  
S p e a k e r  o f  t h e  H o u s e  
A l a s k a  S t a t e  L e g i s l a t u r e  
P . O .  B o x  V  
J u n e a u ,  A K  9 9 8 1 1

D e a r  R e p r e s e n t a t i v e  G r u s s e n d o r f :

U n d e r  t h e  a u t h o r i t y  o f  a r t .  I l l ,  s e c .  1 8 ,  o f  t h e  A l a s k a  
C o n s t i t u t i o n ,  I  a m  t r a n s m i t t i n g  a  b i l l  r e l a t i n g  t o  t h e  
d e f i n i t i o n  o f  " v e t e r a n "  f o r  p u r p o s e s  o f  v e t e r a n s '  p r e f e r e n c e  
r i g h t s  f o r  s t a t e  e m p l o y m e n t .  T h i s  b i l l  c o n f o r m s  t h e  c u r r e n t  
d e f i n i t i o n  o f  " v e t e r a n "  f o u n a  i n  A S  3 9 . 2 5 . 1 5 0 ( 1 9 ) ( A )  t o  t h e  
f e d e r a l  d e f i n i t i o n  i n  5 U . S . f  . s e c .  2 1 0 8 .

I n  e s s e n c e ,  t h e  b i l l  e x t e n d s  t h e  p e r i o d  o f  t i m e  o f  a c t i v e  d u t y  i n  
t h e  U n i t e d  S t a t e s  a r m e d  f o r c e s  w h i c h  q u a l i f i e s  a n  i n d i v i d u a l  a s  a  
v e t e r a n  f o r  e m p l o y m e n t  p r e f e r e n c e .  T h e  A l a s k a  s t a t u t e  c u r r e n t l y  
s e t s  N o v e m b e r  7 ,  1 9 7 5  a s  t h e  s e r v i c e  c u t - o f f  d a t e  f o r  q u a l i f y i n g  
a s  a  v e t e r a n ,  w h i l e  f r d e r a l  l a w  e s t a b l i s h e s  O c t o b e r  1 4 ,  1 9 7 6  a s  
t h e  d a t e .  T h e  b i l l  a m e n d s  A S  3 9 . 2 5 . 1 5 0 ( 1 9 ) ( A )  t o  r e f l e c t  t h e  
O c t o b e r  1 4 ,  1 9 7 6  d a t e ,  t h e r e b y  c o n f o r m i n g  t h e  f e d e r a l  a n d  s t a t e  
p e r i o d s  o f  s e r v i c e  f o r  b e i n g  c o n j e i d e r e d  a  v e t e r a n  t o  r e c e i v e  e m ­
p l o y m e n t  p r e f e r e n c e  r i g h t s .

V / j i n c e r e

£ t e v e  C o w p e r  
G o v e r n o r

i



R E Q U E S T ;

STATE OF ALASKA 1987 LEGISLATIVE SESSION
FISCAL NOTE

Bill Version : HB 66

Revision Date: 

Title: _____

02 /09 /87

purposes of employment preference 

Sponsor: Rules Committee_________________
Requestor: Governor

Definition of "Veteran" for
Agency Affected B R U :_________

Publish Date: H O U S E  2 / 1 1 / 3 7

Admlnlstrati on

Components :.

Personnel

E X P E N D I T U R E S / R E V E N U E S :  (Thousands of Dollars)

OPERATING FY 87 . FY 88 FY 89 FY 90 FY 91 FY 92

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPUES
EQUIPMENT
LAND &  STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

-0- -0- -0- -0- -Q- -0-
-0- -0- -0- -0- -0- -0-
-0- -0- -0- -0- -0- -0-

-o- -0- -0- -o- -0- -o-
-0- -0- -0- -0- II- -0-

-0-
-0- -0- -0- -0- -0- ■■ -b-

-0- -0- -0- -0- -0- -0-

T O T A L  OPERATING -0- -0- -0- -0- -0- -o-

CAPITAL -0- -0- -0- -0- -0- -0-

R E V E N U E -0- -0- -0- -0- -0- -0-

F U NDING; (Thousands of Dollars)

GENERAL FUND 
FEDERAL FUNDS 
OTHER 
TOTAL

-0- -0- -0- ' “0- -u- -o-
-u- *0- -u- -0-
-0- -o- -u- -u- -u- -u-

-0- -0- -6- -0- -5- -0-

POSITIONS:

FULL-TIME
PART-TIME
TEMPORARY

-0- -0- -0- -0- -0- -0-

-0- -0- -U- -u- -ij- -u-

-0- -0- -0- -0- -0- -0-

A N A L Y S I S  : (Attach a separate page if necessary)

The State Affairs Committee intends for all jdyertising to be done through public service 
announcements and veterans organizations.

Prepared by : Fran Ulmer. Chair y

Division : House State Affairs Committee

Approved by Commissioner: 

Agency: ________________

<♦65-1*963Phone: _
Date: February 9. 1987

Date:

Distribution (by preparer): 
Legislative Finance 
Legislative Sponsor 

Requestor
Office of Management and Budget 
Impacted Agency(ies)
Senate Secretary

p a g e . of



R E Q U E S T

S T A T E  O F  A LA SK A  1987 L E G IS L A T IV E  S E S S IO N  
F IS C A L  N O T E

'■' iRevision Date: --------------
______________________________FTSCAL D E T A I L

Bill/Resolution No. :Law Log -/773-87-0QQ2 

Tide : Definition of "Veteran"_______

Sponsor: Rules Committee
Requestor: Governor

Agency Affected: Military & Veterans Affa i rs 

B R U : _____________________________________

Components

Date of Request:

E X P E N D I T U R E S / R E V E N U E S  : (Thousands of Dollars)

OPERATING FY 87 FY 88 FY 89 FY 90 FY 91 FY 92

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND Sc. STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

T O T A L  OPERATING -0- -0- -0- -0- -0- -u-

CAPITAL -0- -0- -0- -0- -0- -0-

RE VENUE -0 - -0 - -0 - -0 - -0 - -0 -
F U N D I N G  : (Thousands of Dollars)

GENERALFUND 
FEDERAL FUNDS 
OTHER 
TOTAL

POSITIONS :

FULL-TIME
PART-TIME
TEMPORARY

A N A L Y S I S  : Attach a separate page if necessary

No fiscal impact on this department.

Prepared by: Richard L. Rountree, Director 

Division : Administrative & Support Services

M ward G. PaqanoApproved by Commissioner:
Agency: Deot. of Military A Veterans Affairs

Distribution (by Agency preparing fiscal note):

Legislative Finance 
Legislative Sponsor 

Requestor
Office of Management and Budget \
Impacted Agency(ies) page — 1

Phone: 465- 46QQ
Date: I J  /' 1 3 / ■6

Date 10/13/36

of 9 / I S  3 6



STATE OF ALASKA 1987 LEGISLATIVE SESSION 

FISCAL NOTE

y

R E Q U E S T ___________________

B i 11/ftesolution N o . : ~

Ti tie: Defini tion of veteran for

Revision Date:

FISCAL DETAIL____________________
Agency Affected: Administration 

BRU: Personnel

purposes of employment preference

Sponsor:

Requestor:______________________

Date of Request:_______________

Components : Personnel

EXPENDITURES/REVENUES: (Thousands of Dollars)

FY 87 F y 88 FY 89 fcY 90 FY 91 FY SZ

OPERATING 1
PERSONAL SERVICES 0 0 0 0 0 0

TRAVEL 0 0 0 0 o C

CONTRACTUAL 1 , 7 ’ 0 0 0 0 0

SUPPLIES 0 0 0 0 0 0

EQUIPMENT 0 0 0 0 0 0
LAND 4 STRUCTURES 0 0 0 0 0 0

CRANTS, CLAIMS 0 0 0 0 0 0

MISCELLANEOUS 0 0 0 0 0 0

TOTAL OPERATING 1 . 7 0 0 0 0 0

C A p TT a T

REVENUE'

FUNDING: (Thousands of Doll ars)

GENERAL FUND 1 . 7 0 0 0 0 0

; FEDERAL FUNDS 0 0 0 0 0 0

OTHER 0 0 0 0 0 0

!TOTAL 1 . 7 0 0 0 0 0

POSITIONS:

FULL-TIME 0 0 0 0 0 0

PART-TIME 0 0 0 o 0 0

TEMPORARY 0 0 G 0 0 0

A N A L Y S I S : Attach a separate page if necessary cost of running 2" * <*" display
ad in newspapers around the state to notify applicants of the change--$1,700. Assumes an 

effective date in FY 87.

Prepared By: Frank Raye______________________________________ Phone: ^ s - w o _______________

Division: Personnel___________„ Date:__________________________

J l ' , . .  >- ■.

Approved by Commissioner: Eleanor Andrews_____________Date:__________________________

Agency: Department of Administration

Distribution (by Agency preparing fiscal note):

Legislative Finance 

Legislative Sponsor 

Requestor
Office of Management and Budget
Impacted Agency(ies) Page 1 of 1 Rev. 9/16/36

!? /< *K 1 /10 :9 -0u



5 5 9 .2 5 .1 3 0 A i a m k a  S t A T i r r r j * 4 5 9 .2 5 .1 4 0

T)»r M.’cotid !9ft2 amrndmfnl «<Mn| 
|)nf*i?rrtph icH17»Thr third IPH2 rtmrndmrnt rvwrntr thi» 
Motion’Hu Hr*l 19̂1 (irtirndmrnl inxcrtcd “urul Vflffdhi"1 in fMruitrufth il* o f »ut *rrt.>'n 
let.Hie «Tond 19*4 amrndmrnt chARftd I hr inlrrnal rrfmn<* in filiation <b»

Thr third lfW*4 nmmdmrnl «id>«titulrd "of It., pul.lir (blinder mtmey. mid u f thr nfTUr Ol uhlk i..|v(<ih> tn thr Ihp.ir1> nunt i»f Admin<*trNtii.ir for "and o f thr j»«iMu (kfrfMWr Barney- in (nnicraph i.H of rulwrttion «c» rhr fourth 19*4 nmrndmrnt «d«ird paracrnph i|HiSec. 39.25.130. Extension of purllnlly exempt and classified service*, (nt The personnel board, upon written recommendation of the commission., r of administration, may extend the partially exempt ser­vice to include any position in the classified service which, in the judgment of the hoard:.1. involves principal responsibility for the determination of policy: (2> involves principal responsibility for the wav in which policies are carried out: or.3. involves responsibilities and duties of a type not susceptible to the ordinary recruiting and examining procedures.<b> Positions may not lie included in the partially exempt service under this section if the inclusion is inconsistent w ith federal require­ments for state agencies supported in whole or in part by federal funds ici The personnel board, upon w ritten recommendation of the com­missioner of admin (ration, may extend the classified service to include any positio1 in the partially exempt service it 7 ch lit SLA 1900. am 5S 9. 10 n 112 SLA 19S2'Kffrrl nf nmrmlmrnts Thr IPs;* «nwn<tro»nt “After June .TO. tool ’ (mm thr ttâ ifininp • *f •ubnxtion* f*i and «c*. drlttui 'which «»•' follow in* "IfKludr any (milion' K>th in th** intruliktitf) 
|vif Airr.tph of «uh*r<ti<in '.»• art'! in

tion *c». «>rvl drlHtt) “on April 19. I960" following! 'in thcdlBifinl vnUf’1 in I hr intfahklof? paragraph of iul»i<tion i«> nn<J p-artiallv •rr«lt+~
in Mihwfti^n *c»NOHMOIIM ISIONS1‘itnl in IfAflmg \ InlandhBtmfn'i

t’r»u*n. Sufi !*• .No II iH» S» 
.111*.. |*2»l Article 3. Personnel Rules.Scelinn Seel km140 Amendment o< pffwpnel rules IM IV|uf»m.ni.t |»r~.nn. t . Iftnr.
150 Srecrnflhrn.tr. IVV V'nr.lisn.t .ut.1iluti‘<fl en-aii.eiSee. 39.23.1 III. Amendment of personnel rule*.1a• The director of personnel shall prepare and suhimt to the commissioner of adminls. (ration any prep>-.-d amendments to the personnel rules for all posi­tions and employees subject to this chapterir.

K4

( , #

(hi The commissioner of administration shall review the amend­ments and submit them lo the personnel hoard (cl At least 30 days before the adoption, amendment, or tepeal of a personnel rule, the secretary to the personnel Imatd shall provide notice that the personnel board has the proposed action under con­sideration. The notice shall he 
(1) posted in public buildings throughout the state;(2. published in one or more newspapers of general circulation throughout the state;(3l mailed to each person or group that filed a request for notice of proposed action with the secretory to the personnel hoard;14. furnisher! to each member of the legislature and to the la-i'i-l i live AfTairs Agency id i The rules may provide for exemptions and modifications that are necessary to assure the continuity of federal grant* to agencies -up- ported in whole or in part by federal contributions.lei The rules adopted under this chapter relate to the ibtertial management of state agencies and their adoption is not subject to the Administrative Procedure Act The rules shall In- published in the Alaska Administrative Register and Code for informational purpose*• fl Failure to mail notice to a person a* required in tin* section does not invalidate an action taken by the personnel Ivuinl igi An amendment to the personnel rules takes effect 3(1 days after it is approved by the personnel board. The board, if requested to do so. mnv hold a public bearing on a proposed amendment 't 12 ch ItlSI.A lflfiO, am 5 5 ch 5 SLA I9G6; am 5t 11-13 ch 112 SI. \ 19-2'Effect of smrntlmrnl* — Th. I9*J poMi-hot in th* **v,| *1 •smcmlment rewrote sutneCtlon•(>,ejboe -̂.u.-n*., .o-J nl.lt-1 - il - ***--t* I" , 1 tolrd “*hsll t. puhlohetf' f"f "may I-. e*NOTES TO DECISIONSA right clearly cri atrcl liy «l»lul. Ift. V* MV -T... N— I.'"- 1." .»•:rsnnnl In- tahen away l>y regulation. I' .' I ** ■ I‘*71•

M<«,1lrr. AU-X i Ne.tr p. . ,.| IV r*.,nnr I. .  (Irrl ei  SI V- \  e - . n t . -  - -. * • **,,
Sup (I Op N- IN. . » N-» Tit* .-'•* N- 'I* I it* N Oi.. I- -I i. Y U  I45iIWT- *t *M'SlAtril tn Kelly v Zsmuo llu, Sop 4‘t

I  3 9 .2 S .1 5 0  P i 'i u  i c  O . m  .aus a n d  K v t c i . o v t  i s  t  3 9 .2 5 ,1 5 (1

ITlie per«'nm*l rule* shall pm-

i i

vide for
11' the preparation, maintenance, and revision bv the dim tor ol personnel, subject to approval of the commissioner ol odiniliMMtion and the personnel board, of a position classification plan for all (*oi tions in the classifie d and partially exempt -ervio - . (lo- p ilo-ut l.e -i fic.ition plan shall include

J  9- J S .  / S c ,C / 9 )c 4 ) — >
1 * •



* 19  2 5  1 5 0  A i . m k a  S iA iin i. . 5 1 0 . 2 5 , 1 5 0 <4l Ai ii urimpiiiK IngellliT ol nil |iuniUniiN Into classes nil lilt) basis ot duties mol responsibilities;< III on >i|i|iio|iriiili' l il Ii-. n description ol llio duties mol ro»ponnibilitlcM. training nml experience qualifications, mid other nee- I'Hiiry specifications Tor each class of positions;(2i the prepnrntinn. maintenance, revision mid rdininistnitinn by (bo director of personnel or a pay plan lor nil positions in the classified and partially exempt services: the pay plan (A) shall be based upon (be position classification plan: (III shall provide for fair and reasonable compensation for services rendered, and retlect the principle of like pay for like work; (Ci may he amended, approved, or disapproved by the , .legislature in regular or special session: alter the pay plan is in ellect, V *a salary or wage payment may not be made to a state employee covered by (be plan unless the paynn nt is in accordance with this chapter and the rules adopted under this chapter or unless t tin payment is in amir- dance with a valid agreement entered into in accordance with AS 
21 10;1.1' the use of employee selection methods, including open competi­tive examinations, when appropriate, that will fairly test the capacity and fitness of the person examined to discharge the duties of th" class in which employment is sought;( |i the establishment and maintenance of eligible lists for appoint­ment and promotion providing the names of eligible candidates in order of their relative |>eiformiinco in tin- examinations;ifri the procedure for certifying eligible candidates: the rule adopted under this paragraph may include procedures providing a preference for certifying local residents when appropriate: ifii promotions from within the stale service when there ire qualified candidates in the state service; vacancies shall lie filled by promotion whe never practicable anil in the liest interest of the state service and promotion shall !«• by competitive examination whenever possible; in considering promotions, the applicants' qualifications, per- fiirmnnrc record', seniority, and conduct shall he evaluated;i7i a period of probation not lo exceed one year Indore an np|»i!nt- merit lo a position Irceornin permanent, except tli.it a permanent  ̂ #employee receiving a promotional appointment retains permanent status in the service and job class Iroin who h a|qsuntcd fin the dura­tion of the probationary period and may he demoted to a flintier class without right of appeal, notwithstanding AS 19.25.170, hat if the employs' is dismissed from the service the optical rights under AS .1't 2'> 170 apply.
ist nonpcrrnnnciil and emergency appointments to position; in the 

stale service in accord.nice with AS 19.25 litl - 19.25.200;(9> provisional ap|siintnient without coinpeliliv"examination when appropriate eligihh' lists are not available;
1 8  V i

I  19.25.1/50 I ’uriij" t in  a r us anu Kmi i nr 11 ! 19 25 1501101 transferH from one department lo another ami from another merit nyHletn jurisdlrtioi, to the stale .service;111) transfers from one area of the state to another.112) the reinstatement of a person who resigns in good standing; (111 layoffs for reason of lack of money or work, abolition ol po-ilions, or mntcrin! changes in duties nr organization: both performance und seniority records shall he rnnsidcrcd in the development ol layi II orders;I Id) the development, maintenance, mid tee of employee per forinance records,115) the establishment of disciplinary measures which loav ini hale disciplinary suspension without pay;(Id the procedures for review of disputed personnel actions, for resolving employee and interagency grievances, and for resolving gi ie vances nf tiie general public concerning lie o|m i.iIioii id Ihe state personnel system;Il7> hours of work for all employees in (he stale service;• 18) methods and procedures covering overtime work and pav.9 B IV1 Ihe granting of emplo. ncnt preference rights to a vi ti tan not within t lie nrea of promotion, when the veteran |>nsses*es the mte" m qualifications in the job classification applied (or under this chapter, in an examination to determine the qualification of applicants lor entrance into the classified service under merit system examination, five additional points shall he added to the passing grade id a vi teran and ten additional points shall he added to the passing grade el a disabled veteran, hut the additional points may he used nnlv the lif't time the veteran obtains a position in the classified serv ice, d a position in the classified service is eliminated, employers shall he roll-,ro d in accordance with rules which give due ellect lo all factors, i! all joli qualifications are equal, the veteran shall he given pu leu nee over the linnveleran and the veteran shall he kept on the |oh tin puagiaph may not he interpreted to amend the terms of a coll* t live t«argauoni' agreement; in this paiagrnph m M nnH m can* a pm -on with |g| days or more active emu in the armed forces of tlu* I titled States who has turn heoorahlv dis charged alter having served during any period between Apt il li. 1917. mid Dcremls'r I. 1919. helvvi cn S'plmnhn 111. 1910. ami I tec ml»T 9 19-17. or between dune 27. 19511. and Now tnher 7. 1975 ill' "disabled veteran" means a veteran who i eolith ■! tncmpmroi t ion uni et laws administered hv the I 'luted Stales \'elm ao - Admin is trntion. or a person who was honorably discharged m n-|.v nl li.-m active duty because of a mi v in- emim . led disahihtv;(2(9 the empluyment of persons in immanent p'oiteois on a part'time Ivnsis of 15 hours or mare a week, me hiding (In- einpliivno nt oftv.o |>ersons to fill one permanent lull time |sisition; the-, cmph.v., shall he designated as permanent p.nt lime i ntphne,
111



4 30.25.1(50 Ai.amka SrATitKH « Mil 25.150(21 > llii' i:rmiliiii:iif riM|ilovnic'iil |iii'fcrt’litr lowvcrcly hiin<lini|'|>i'il Ihtmomo; thin iiH'hnlc'H (lie right to |>rov|ninniil ii|i|inlotmi'iil wit limit iiiiii|ii'lilivo cxiiiiiiiiiitiini for iM'ilodi up lo lour inoullm mid llio grunting of eligibility lo n sevcri'ly luiiitlicoppnl ponton |>rovlslonnlly appointed uihIit tin.' rulo.i who demon«traU>8 nlillity lo perform theJob for permanent nppoinlincnt without competitive examination; provi­sional employment tinder thin parai’rapli may not exceed four monllio during a 12-month period; "severely hundlciippi'd"ai) used in this para­graph means persons certified by the director nf die division of vocational rehabilitation lo he severely hnndirapped;(221 the establishment of programs facilitation the employment of disadvantaged persons;(231 the delegation, when feasible, of personnel responsibilities and duties to the principal departments of the executive branch:(211 the establishment of a transition period nf up to 12 months for an employee to he reappointed to a classified position if the employee's position is withdrawn from the partially exempt or exempt service and placed in the classified service;(251 other rules and administrative regulations, not inconsistent with this chapter, that are necessary for its enforcement. <5 13 ch 144 SLA 1060; am § 1 ch 130 SLA 1961; am 5 1 ch 147 SLA 1962; am 5 1 ch 117 SLA 1966; am 5 1 ch 33 SLA 1967; am 5 3 ch 226 SLA 1970; am 5 1 ch 39 SLA 1971; am 5 3 ch 12 SLA 1971; am 5 1 ill 21 SLA 1973; am 5 1 ch 27 SLA 1976; am 5 1 ch 4 SLA 1978; am S 2 ch 67 SLA 1979; am 6 38 ch 91 SLA 1980; am 65 1. 2 ch 89 SLA 1982; am 6 14 ch 112 SLA 19821Rrvisor'n note*. -  AS 39 23 ISO wn* iil*<> amended by I? I oncl 2. ch. 89, SI.A 19S2 Tint chapter amended former para* graph*'6'and <9i. However, ch 112. SLA 19S2 if given effect hero *inrc it wn* enacted laterthan ch H'J SI.A lW2,hu*a later effutive date than ch H9, SI.A I9H2 and m n rnmprrhetifivc repeal and reenactment ol thin **-ction Crow reference*. For the pay plan prepared under <2< of till* •eclion. «cv AS .19 27 011,Kffcct of amendment*. - Tin- 1980 amendment *ub*tilutcd "November 7, 19 7 fur "a date to Ik? determined by the legi*hiturc winch *111111 Ik* on or nhout •!*

month* nflrr the termination of lio-tdilic* involving force* of the Unite’ Slate* in Viet Nam" near the middh ol paragraph <23». and ruhditulcd n *cm union for a period <tl the end of paragraph <23<.Tlir fir*t 19*2 nm« mlmcnt added "iruhiding the granting of employment preference to local resident* in accordance with AS 3923 1*1 or under Appropriate cmim-iam* *" i»» the end of paragraph (6< ni .winding the granting of employ* ment preference l** food rc*ulcnU in accor­dance with AS 39 2A.19I* to the end of paragraph ttfi.The *«cond 19M2 amendment rewrote tin* •action.NOTKS Til DECISIONSThe M-ope «f rule* prrpnrrtl pur- Kelly v Z..mui. Iln, Sup t'l 0|> No 705•unnt lu AS .19.25.050 I. Ilmltnl .hi.' No. 1255, 12501, 4SH P2d 'J(«!•O' vrely In ihl, serlion, tenting Uie I1M7IIdirector of |» onnel very little diKrelion Chilpler Mtltti.pt. lo ensure mostnnd tirtml., n„ policy lindting pemer cTfii iml etpendilurr nf piddle fund*.
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