


S P O N S O R  S T A T E M E N T  
C S H B  25 (Finance) 

R e p r e s e n t a t i v e  T e r r y  M a r t i n

W h e n  t h e  O f f i c e  o f  E q u a l  E m p l o y m e n t  O p p o r t u n i t y  w a s  
e s t a b l i s h e d  b y  s t a t u t e  i n  1985, it w a s  g i v e n  t h e  
r e s p o n s i b i l i t y  t o  a d m i n i s t e r  t h e  s t a t e s  e q u a l  e m p l o y m e n t  
o p p o r t u n i t y  p r o g r a m  a n d  t o  e n s u r e  c o m p l a i n c e .

T h e  p r o b l e m s  a r o s e ,  h o w e v e r ,  w h e n  t h e  O E E O  w a s  u n a b l e  t o  do  
m o r e  t h a n  s i m p l y  s u g g e s t  s o l u t i o n s  t o  a g e n c i e s  f o u n d  t o  b e  in 
n o n c o m p l i a n c e  w i t h  a f f i r m a t i v e  a c t i o n  a n d  e q u a l  e m p l o y m e n t  
g u i d e l i n e s .  T h e  a g e n c y  w a s  in n o  wa;, o b l i g a t e d  t o  c o m p l y  w i t h  
t h o s e  r e c o m m e n d a t i o n s .

A s  a r e s u l t  o f  t h e  O f f i c e ' s  l a c k  o f  e n f o r c e m e n t  a u t h o r i t y ,  
m a n y  c o m p l a i n t s  w e n t  u n r e s o l v e d  o r  w e r e  u n s a t i s f a c t o r i l y  
r e s o l v e d ,  f o r c i n g  t h e  c o m p l a i n t a n t  t o  r e f i l e  h i s / h e r  g r i e v a n c e  
w i t h  t h e  H u m a n  R i g h t s  C o m m i s s i o n ,  u n i o n  o r  f e d e r a l  a g e n c y .

H B  25 w a s  i n t r o d u c e d  t o  e m p o w e r  t h e  O E E O  t o  e n f o r c e  c o m p l a i n c e  
w i t h  e s t a b l i s h e d  g u i d e l i n e s  b y  d i r e c t i r g  t h e  a g e n c y  in 
q u e s t i o n  a n d / o r  t h e  D i v i s i o n  o f  P e r s o n n e l  t o  t a k e  c e r t a i n  
a c t i o n  w i t h  r e g a r d  t o  e m p l o y e e s  w h o  h a v e  b e e n  d i s c r i m i n a t e d  
a g a i n s t  b y  t h e  suate.

P u b l i c  i n t e r e s t  in t h e  i s s u e  o f  d i s c r i m i n a t o r y  a c t i o n  b y  t h e  
s t a t e  a g a i n s t  i t s  e m p l o y e e s  r u n s  v e r y  h i g h  a s  e v i d e n c e d  b y  t h e  
d o c u m e n t a t i o n  o n  f i l e  i n  o u r  o f f i c e  f r o m  i n d i v i d u a l s  w h o  
a l l e g e  t o  h a v e  b e e n  d i s c r i m i n a t e d  a g a i n s t  b y  t h e  s t a t e .  A l l  
o f  t h e s e  i n d i v i d u a l s  h a v e  f i l e d  c o m p l a i n t s  w i t h  t h e  O f f i c e  of 
E q u a l  E m p l o y m e n t  O p p o r t u n i t y  o r  t h e  H u m a n  R i g h t s  C o m m i s s i o n  o r  
both.

I n  m a n y  c a s e s ,  a s  a r e s u l t  of t h e  u n s a t i s f a c t o r y  r e s o l u t i o n  of  
t h e s e  c o m p l a i n t s  b y  t h e  s t a t e  a g e n c i e s  i n v o l v e d ,  m a n y  of t h e s e  
i n d i v i d u a l s  h a v e  b e e n  f o r c e d  t o  e n t e r  i n t o  c o s t l y  l i t i g a t i o n .  
M'.ny o t h e r s  c o u l d  n o t  a f f o r d  t o  d o  so.

L a s t  y e a r  t h e  G o v e r n o r  p r o p o s e d  a p l a n  t o  r e o r g a n i z e  a n d  
c o n s o l i d a t e  t h e  e i g h t  s t a t e  E E O  o f f i c e s .  U n d e r  t h i s  plan, t h e  
d u t i e s  o f  i n v e s t i g a t i n g  a n d  r e s o l v i n g  c o m p l a i n t s  o f  
d i s c r i m i n a t i o n  w o u l d  b e  r e m o v e d  f r o m  t h e  O f f i c e  o f  E q u a l  
E m p l o y m e n t  O p p o r t u n i t y .  T h e  n e w  f o c u s  of  t h e  O f f i c e  o f  E q u a l  
E m p l o y m e n t  O p p o r t u n i t y  w o u l d  b e  s e t t i n g  a n d  a t t a i n i n g  a f f i r­
m a t i v e  a c t i o n  g o a l s  a n d  t r a i n i n g  p r o g r a m s .  T h e  H u m a n  R i g h t s  
C o m m i s s i o n  w o u l d  b e c o m e  t h e  s o l e  s t a t e  a g e n c y  r e s p o n s i b l e  f o r  
r e s o l u t i o n  o f  c o m p l a i n t s .

H o w e v e r ,  t e s t i m o n y  h e a r d  in t h e  H o u s e  S t a t e  A f f a i r s  a n d  H o u s e  
J u d i c i a r y  C o m m i t t e e s ,  i n d i c a t e s  t h a t  t h e  p u b l i c  h a s  l i t t l e  
c o n f i d e n c e  in  t h e  H u m a n  R i g h t s  C o m m i s s i o n  a n d  w o u l d  p r e f e r  
t h a t  t h e  O f f i c e  o f  E q u a l  E m p l o y m e n t  O p p o r t u n i t y  c o n t i n u e  to  
i n v e s t i g a t e  a n d  r e s o l v e  c o m p l a i n t s .  P u b l i c  t e s t i m o n y  r e v e a l e d
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t h a t  m u c h  o f  t h e  d i s s a t i s f a c t i o n  w i t h  t h o  H u m a n  R i g h t s  C o m­
m i s s i o n  s t e m s  f r o m  t h e  f a c t  t h a t  t h e  C o m m i s s i o n  h a s  b e e n  
u n a b l e  t o  r e s o l v e  c o m p l a i r t s  in a t i m e l y  m a n n e r  d u e  t o  a 
b a c k l o g  o f  u n r e s o l v e d  c a s e s  a n d  a r e d u c t i o n  in s t a f f  a n d  
b u d g e t .

In  c l o s i n g ,  w e  b e l i e v e  t h a t  t h i s  l e g i s l a t i o n ,  if e n a c t e d ,  
w o u l d  o f f e r  s o m e  degrei o f  p r o t e c t i o n  t o  i n d i v i d u a l s  f i l i n g  
c o m p l a i n t s  o f  d i s c r i m i n a t i o n  a g a i n s t  t h e  s t a t e  a n d  w o u l d  
s t a t u t o r i l l y  e m p o w e r  t h e  O f f i c e  o f  E q u a l  E m p l o y m e n t  
O p p o r t u n i t y  t o  t a k e  a m o r e  s p e c i f i c  c o u r s e  o f  a c t i o n  a g a i n s t  
s t a t e  a g e n c i e s  o r  i n d i v i d u a l s  f o u n d  t o  h a v e  d i s c r i m i n a t e d  
a g a i n s t  a n o t h e r  i n d i v i d u a l .

/ I a j / d 2 .laj



STATE OF ALASK..

1988 LEGISLATIVE SESSION

E i V e r s i o n :  cshs 25 (Jud ic i? y)
P u b l i s h  D a t e :

F ISCAL NOTE 
REQUEST:_____________________________________

R e v i s i o n  D a t e :  03-17-88_______________Agen c y A f f e c t e d :  Department of Administration

T i t l e :  An act relating to affirmative BRU: Personnel____________________________________

action.___________________________________

Sponsor: Martin__________________________  Components: Centralized Administrative

R e q u e s t o r : ________________________________Services_____________________________________________

EXPENDITURES/REVENUES: ( T h o u s a n d s o f  D o l l a r s )
OPERATING FY 88 f-Y 89 Fy 90 FY 91 FY 92 Fy 9 3

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES
EQUIPMENT

LAND & STRUCTURES

CRANTS, CLAIMS

MISCELLANEOUS

0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

TOTAL OPERATING 0 0 0 0 0 0

CAP I ’ AL

REVENUE 0 0 0 0 0 . . . . .  0

FUNDING: (T hou s a nd s o f  D o l l a r s )
CENERAL FUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER 0 0 0 0 0 c
TOTAL 0 0 0 0 0 0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0

ANALYS IS : ( A t t a c h  a s e p a r a t e  page i f  n e c e s s a r y )

CSHB 25 (Judiciary) is consistent with current federal and State requirements 

regarding selection procedures. This bill will not have a fiscal impact on the 
Division of Personnel.

/

P r e p a r e d  By : Dave ot to C ; y / ; _ Phone :__A65-AA30___________
D i v i s i o n :  Personnel_____________________________________________  D a t e : ___3-17-88__________

A p p r o v e d by C omm i s s i o n e r :  J o h n M. And rews Da te :_
A g e n c y : D e p a r tm e n t o f  A d m i n i s t r a t i o n  />

D i s t r i b u t i o n  ( b y  p r e p a r e r ) :
L e g i s l a t i v e  F i n a n c e 
L e g i s l a t i v e  S p on s o r 
R e q u e s t o r
O f f i c e  o f  .Management and Bu d g e t
Im p a c t e d  A g e n c y ( i e s )  Page J ___ o f  l

Rev: 1/11/87 6/AKA/0115-88



STA's- OF ALASKA 1987 LEGISLATE I  SESSION
FISCAL NOTE

R E Q U E S T :
fcil] Vcnkti: J B  25 
Publish D u t : -Lr-i3:J2.

Remioe D o t   ____________
Titk ;An A c t  R e l a t i n g  to

Agency Affect
. O f f i c e  of  t h e  G o v e r n o r

A f f i r m a t i v e  A c t i o n

. C o m r o i s s i o n s / ^ p ^ f c l a l  O f f l r e s

Sponsor: M a r t i n  
Requestor•K'm i c.p S t a t e  A f f a i r s

Compooenti • r.nnal E m p l o y m e n t  
___________________O r - o o r t u m  t y __________

E X P E N D IT U R E S ' R E V E N U E S :  (Thousands o fD oC a rs )
OPERATING FY 87 FY 88 FY 89 FY 90 FY 91 FY 92

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND A STRUCTURES
GRANTS. CLAIMS
M1SCP1ANE0US

TOTAL OPERATING 0 0 0 ' O' 0

CAPITAL

REVENUE

F U N D IN G :  (Thousr>As o f  D o P a n )
CENERAL FUND 
FEDERAL FUNDS 
OTHER 
TOTAL _____ .V . . 0 " u 0 u

P O S I T IO N S :
F U L L T IM E
PART-TIME
TEM PORARY

A N A L Y S IS  :  (A ttach i  sep cste  p t je  i f  necessary)

Prepared by: M i c h a e l  A. N i z i c h ,  D i r e c t o ^ \ _ >  p w * 6 5 ' ^ 16
Division : A d m i n i s t r a t i v e_S e r v i c e s ___________________________. 2 - b - b  i

Approved by Commissioner: C a r o l  P. K a s t e l i c  __________ . 2 - 6 - 8 7 ___________
Agency: E x e c .  A s s i s t a n t ,  o f f i c e  of t h e  G o v e r n o r

Distribution (by pcrparer ):
Legislative France 
Legislative Sponsor 
Requeacr

' Office {/Management m d  Budget . ,
ImpactedAgaxyfiej) page —  o f ----
Senitt Secretary
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fie c o r  ci nt, t o  filasLe H u m a n  R i g h t s  Coin:.', l e e  i or., toy e m p l o y e r  r.e.s t h e  
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b e c a u s e  t h e r e  a r e  n o  l a w s  s t a t i n g  t h a t  h a r a s s m e n t  o n  t h e  b a s i c  o f  
r a c e ,  e b x ,  r e l i r i o n ,  cc-lc-r o r  r.at i o n e  1 o r i g i n ,  a g e ,  p h y s i c a l  o r  

m e n t a l  d i s a b i l i t y ,  m a r i t a l  s t a t u s ,  c h a n g e s  i n  m a r i t a l  

s t a t  u s , p r e g n a n c y  o r  p a r e n t h o o d .  F o r  e x a m p l e ,  a c c o r d i n g  t o  m y  

S u p e r v i s o r s  a n d  D i r e c t o r s  it ic n o t  o i s c r i m i n a t i o n  if a  p e r s o n  

m a k e s  u n w e l c o m e  j o k e s  a g a i n t  a n o t h e r  p e r s o n  w h o  h a s  m e n t a l  

d i s a b i l i t y  a s  l o n g  a s  s h e / h e  w a s  m a k i n g  u n w e l c o m e  j o k e s  a ga ins t,  a 

p e r s o n  w h o  h a s  p h y s i c a l  d i s a b i l i t y .  A c c o r d i n g  O K  H u m a n  R i g h t s  

C o m m i s s i o n ,  m y  e m p l o y e r s  w e r e  t r e a t i n g  u s  e q u a l l y .
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£..pe: > j t * a n p  D i r e c t o r s .

I n esc it i on. fie r a t e d  my w o r k  pe r f o r m a n c e  accc*rdirig tc. s e n  i c<r it 
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ri c o r c  int t o  him, m e r i t  lricreases, p r o m  ticins, t r a i n i n g ,  o f f i c e  
f u r n : eh i rigs, o f f i c e  s p a c e  anc w o r k  stai ion are s u p p o s e d  tc. be 
pro* .oeo a c c o r d i n g  tc- s e n i o r i t y  t i g h t s  i n s t e a o  c f  j o b  
r e s p o n s i b i l i t i e s .  h.y s u p e r v i s o r ’ s a c t i o n s  w e r e  c o n d o n e d  becausi 
m* e v a 2 ue t l c-ns w e r e  r e v i e w e d  ara- a p p r o v e d  by h i s  S u p e r v i s o r s  a s  
we l l  as the D i r e c t o r  p r i o r  t o  g i v i n g  t h e m  t o  me.



W h i l e  s e n i o r i t y  right is a plus, it ic n o t  e v e r y t h i n g .  This 
mt r-Tit r.k--o»it t-hc-vlo pc tc c o l l e g e ,  pet a oe gi tt or get ar.y f a no 
t f wc i r e*perjpri;t b e c a u s e  it it not i m p o r t a n t .  Ihit m e a n s  a 
1 i ] t c it • • *c o n  3c Ci i c lif* f or *n> k ; rio o f  p o t  1 1 i c-n as i out. ai t fit 
* v b t > * i i : -  liit t r. i s pt ?■ t o* i for ptrturicj r e a s o n s .

U p o n  r e c e i v i n g  i r» l e b u t t a l  t o rny e v e  1 oet i c-ri, atrir. he r e s p o n d e d  
Ct 11 nt i ve 1 » f c • * • ccimpla l riing about a n d  r e p o r t  ing t h e s e  a c t i v i t i e s  
tf.rooL* r\- r e b u t t a l .  3n re t a 3 i at i c-r., fie p l a c e c  F R A U D U L E N T  a n d  
LI BEL U S  m e m o s  in n* persc*rinel tile. A g a i n ,  m y  t '..per * . t c-r ’ s 
a c t i o n s  wt-'-e c o n d o n e d  by his s u p e r v i s o r s  at we i i at t h e  D i r e c t o r .

F u«-1 f.e ?• i> •:••* e , fit l r. f a ti e i it e t- cr.c e n c o  u r a p e s  m » c o** wor i e r e r l r i r. t : 
ir.c- c r e a t i n g  a r e t a l i a t o r y  woi f e n v i r o n m e n t  at the p i e c e  cf S t a t e  
e p 3 t r *. . 1 ,.*s s u b j e c t e d  t o  T H R E A T 5, V E R B A L  A T T A C K S ,  R A C I A L
a-.c C U L T U R A L  f.ar a s s m e n t . N A M E  c e i l i n g .  O F F E N S I V E  per to n e  i 
'Ei.fiit. jokir.L I N SULTS, c a s u a l  3> ei.pressed S L U R S  o-’ D E R O G A T O R Y  
c o ’im.e r.*. e L j  m y  c o- w o r k e r s  end super** i sc*rs . A g a i n  tfiess- a : t i one 
wet e C O N D O N E D .

l.'"i=r. t h e s e  k i n d  c-f a c t i v i t i e s  p e r s i s t e d ,  ag a i n ,  I o p p o s e d  it is. 
w i t  inc. A g a i n ,  I was- t e r m i n a t e d  o n  O c t o b e r  E, 1SS£ m  
Rt. TA L I  A T  I O N  by H i a t K a  De par t ment of L a b o r  for A L L E G E D  f a i l u r e  tc 
w o r n  tc- r e s o l v e  i n t e r p e r s o n a l  r e l a t i o n s h i p in the w o r k  place.

it a p p e a r s  t h a t  L u p e r v i s c r s  ano D i r e c t o r s  are t r a i n e d  anc si i l i e c  
*-■ cove*' tf.eir t r a c k s  t o  cc a r o u n d  t h e  l a w  ansi e c c cf co"C i * i r.c 
w i t h  the .aw. r r o m  m y  e r b e r i e n r e  w i t h  A l a s k a  Dec-*. r t mei .t c-f 
..a Lor, 1 h a v e  c o m t to  the c o n c l u s i o n  t h a t  V E R Y  W E L L  E A S T A B ^ I S H E D  
D,_D H A E I T S  f i oi, the O L D  G E N E R A T I O N  a no frc-;. the O L D  
A D M I N I S T R A T I O N  *••£ «.oi or.i > st i 1 i e x i s t  ing but a l s o  p e r s i s t  inn : r. 
the D e p a r t m e n t  c-f Labor.

A c c o r  g  a no t o  L a t e r  R e l a t i o n s ,  m y  emp] o y e r  ' s acticir.s w e r e  r.c t 
prc.fii Pi 11 e c by the C O N T R A C T .  If t h i s  is t rue. i was worn m e  
c*.c:e v’ a B I A S E D  c o n t r a c t  b e c a u s e  at s e e m s  that I was r e q u i r e d  tc 
• ixE u n l a w f u l  ha?- as sir.e n t . d l sc r i mi nat i ori a n d  ret a 1 l at i or. at the 
p l a c e  c-f S t a t e  e m p l o y m e n t .  H o w  car. S t a t e  e m p l o y m e n t  h a v e  th i s  
k i rid cf c o n t r a c t '  H o w  c a m  S t a t e  of A l a s k a  be ar. E q u a l  E m p l o y m e n t  
O p p o r t u n i t y  E m p l o y e r ?

Tooay, 1 a:- a v i c t i m  c-f u n l a w f u l  h a r a s s m e n . , di scr uni nat i or. arid 
retclicticn. arid m> c o n s t i t u t i o n a l  r i g h t s  h a v e  b e e n  V I O L A T E D  
n u m e r o u s  t i m e s  in m a n y  w a y s  by the A l a s k a  D e p a r t m e n t  o f  Labor.



2 h a v e  re-ttiVEd U ' l c f L  1 » 0 1. Et .ic-1 t*r D u n c a n  e n d  tc-vernco Cowpti 
s t a t i n g  t h a t  th a t  Aoiiii r.i tt r at j o n  doE e not permit, t o l e r a t e  or 
condoriE u n l a w f u l  &!••*.• 2 vrr>t-»it z>- £■:t ict-e..
1 L l b  1 Ti t  E /  t i l  1 f t L  t  L* p  . 11* .  O u t  1 1 i r  1 f . t  t t  C*fir • r  b i  r  L I  C‘ f •&> > 1 l-’L c ■ €. 
H i t E I  f t i  J i t .  W i t h  p I ' f t f c L f c i C - l i c i  DLL'  l i j c r . i .  t ' b t ^ . i L f  e l l  t  I'ife J f i V O l v b L
Director:.. S u p e  r vi i.oi _ ĵ-.u co- w o > L&r; ci'L tt i 2 : eir.o 2 o y e d  o.
6 c p£<r t ruc-n*. of Li-bor w hile x  ̂c* l I fit o n  2 y c*Mt w! * w l . c. 11 rfiU rift ed 
b; t r. ti i.ie _.

j v fipptii l that S T A T E  ; perir.i t i ng, t o l e r a t i n g  tnci coridorii ng in,
Llib i C'̂  b : t ' , S U PC 1 l i t . ; '  a> iu C c - m  ' f tl'L ' tt 1 I Pfis •
x f.L* lb be I * 11 Or 1 • i C  C L  * t 'iK i • l > b y t 2 C_ . f. •. 1 * fc t - j L r f
ti'iEfctt co ci'iCDiil L.,cf, M A L I C I O U S ,  F R A U D U L E N T ,  LI&E._OUS i - , i  
B I A S E D  .UiiDci.it rit about ii.y p e r s o n a l i t y  t- tic' cr,ti tclc-r go urif.fic.wetb 
a rip 2 wj ii not reel u M i  j J U S T I C E  i c. dona.

A g a i n ,  I w a n t  t o  s t a t e  th a t  1 s u p p o r t  C S H S  £S arid 1 u r g e  t h a t  it 
s h o u l d  be p a s s e d .

S i n c e r e  2 > .
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CENTRAL COUNCIL 
Uingft an6 hA)6A in6î n tRiBes op Alaska 
EXECUTIVE COMMITTEE, 1986 - 1988

A p r i l  29, 1987

DOC V  /I COMUTTH
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2 M 1 ! '

t u t  > V *  H a w n
Orore. if 
B*iC fcrxt Woe* 
xr+o. Icblz W '

Bn PC*

b t c j t *  3 n c »
Ml K n v  I M<n-. 
h r > ' 0 «cn

w en PC* SAe-tc:: 
Bn fBC* t to o t je

T h e  H o n o r a b l e  S t e v e  C o w p e r  
G o v e r n o r  of A l a s k a  
P. 0. B o x  A  
J u n e a u  A K  9 9 8 1 1

D e a r  G o v e r n o r  C o v per:

r e  R e s o l u t i o n  8 7 / 8 8 - 0 4  : S u p p o r t  f o r  B o u s e  B i l l  25

T h e  C e n t r a l  C o u n c i l  o f  T l i n g i t  a n d  H a i d a  I n d i a n  T r i b e s  of 
A l a s k a  a d v i s e d  l e g i s l a t i v e  c o m m i t t e e s  o f  i t s  s u p p o r t  o f  
H B  2 5  u p o n  a d o p t i o n  of a C e n t r a l  C o u n c i l  p o s i t i o n  last week. 
T h e  f o r m a l  r e s o l u t i o n  is e n c l o s e d  f o r  y o u r  r e c o r d s .

W e  b e l i e v e  t h i s  p i e c e  of l e g i s l a t i o n  i s  c r i t i c a l  t o  t h e  
p r o p e r  f u n c t i o n i n g  of the E E O  law, a n d  v e  u r g e  its e n a c t m e n t  
i n t o  law.

P l e a s e  a d v i s e  if w e  m a y  p r o v i d e  f u r t h e r  support,

S i n c e r e l y ,

T h a n k  you.

E d w a r d  K. T h o m a s  
P r e s i d e n t

E K T / j g
e n d s

cc: S t a t e  L e g i s l a t o r s
S t a t e  A g e n c i e s  
B u s h  C a u c u s  
Rep. T e r r y  M a r t i n

ADMINISTRATIVE OfflCES ArO'sw Hope RuilOno. 320 W  WWoughby. Suite 300. Juneau. AJaska 99501
TELEPHONE; (W 7) 556-1432



CENTRAL COUNCIL 
ttinqrt ar>£> haita tnfciAn t«i&es of AlAskA 
320 West Willoughby Avenue • Suite 300 
Juneau, Alaska 99801

F I F T Y - S E C O N D  G E N E R A L  A S S E M B L Y  
C e n t r a l  C o u n c i l  of T l i n g i t  and H a i d a  I n d i a n  T r i b e s  o f  A l a s k a

A p r i l  16-18, 1987 
Ju n e a u ,  A l a s k a

R e s o l u t i o n  8 7 / 8 8 - 0 4  

T i t l e :  S u p p o r t  f o r  B 6  25 

S u b m i t t e d  by: J u n e a u  T & H  C o m m u n i t y  C o u n c i l

W H E R E A S ,  t h e  S t a t e  E q u a l  E m p l o y m e n t  O p p o r t u n i t y  la v ,  
A S  44.19, w a s  p a s s e d  in 1985; and

W H E R E A S , t h e  A l a s k a  N a t i v e  B r o t h e r h o o d ,  C e n t r a l  C o u n c i l  of 
T l i n g i t  a n d  H a i d a  I n d i a n  T r i b e s  of  A l a s k a  a n d  S e a l a s k a  C o r p o r a t i o n  
w o r k e d  h a r d  t o  a s s u r e  t h e  p a s s a g e  of t h e  law; a n d

W H E R E A S ,  N a t i v e  h i r e  in S t a t e  g o v e r n m e n t  c o n t i n u e s  t o  r e m a i n  
a h i g h  p r i o r i t y  for us; a n d

W H E R E A S ,  H B  2 5  h a s  b e e n  i n t r o d u c e d  i n  t h i s  l e g i s l a t i v e  
s e s s i o n  t o  a m e n d  the E E O  law; a n d

W H E R E A S ,  the b i l l  is d e s i g n e d  t o  s t r e n g t h e n  a n d  g i v e  c l o u t  
t o  c u r r e n t  E E O  lav; a n d

W H E R E A S ,  H B  25 in its p r e s e n t  f o r m  w o u l d  p r o v i d e  t h e  o f f i c e  
of E E O  t o o l s  n e c e s s a r y  t o  a d e q u a t e l y  i m p l e m e n t  t h e  E E O  law;

NOW, T H E R E F O R E ,  B E  I T  R E S O L V E D  b y  t h e  C e n t r a l  C o u n c i l  of  
T l i n g i t  and H a i d a  I n d i a n  T r i b e s  of  A l a ska, in A n n u a l  A s s e m b l y ,  t o  g o  
o n  r e c o r d  as  s u p p o r t i n g  H B  25 in  its p r e s e n t  form; a n d

B E  I T  F U R T H E R  R E S O L V E D ,  t h a t  c o p i e s  of t h i s  r e s o l u t i o n  be 
s e n t  t o  t h e  B u s h  Caucus, R e p r e s e n t a t i v e  T e r r y  M a r t i n ,  a n d  G o v e r n o r  
S t e v e  C o v p e r .

A D O P T E D  this 1 7 t h  d a y  o f  A p r i l ,  1 9 8 7  , b y  t h e  F i f t y - S e c o n d  
G e n e r a l  A s s e m b l y  of t h e  C e n t r a l  C o u n c i l  of T ] i n g i t  a n d  H a i d a  I n d i a n  
T r i b e s  of A l a s k a ,  in s e s s i o n  at  J u n e a u ,  Alaska.

C E R T I F I E D

P r e s i d e n t

TELEPHONE: 907/586-1432
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Editor: Tim Weiss

U M C  N E W SFebruary
1 9 8 7

UMC MEETING 
February 6, 5-7:30 pm 
Filip ino Community Hal! 
251 South Franklin St.

AGENDA:
Appointment of Committees on UMC’s function: 
membership, fund raising, legislative lobbying. 
Martin Luther King anniversary 1988, problem 
of UMC, solutions.

Meetings are open to the public.
MEMBERSHIP DUES DUE

UMC Treasurer, Aida Ganev, has informed me 
that UMC membership dues are due. UMC 
needs your support to continue putting out this 
newsletter, to continue to provide support to the 
minority community, put on functions such as 
Martin Luther K ing Jr. Day celebrations, and 
future efforts. Dues arc totally tax deductable.

AFFIRMATIVE ACTION BILL INTRODUCTED 
As Review by: Ben Holganza. UMC President
HB 25 entitled 'An Act relating to affirmative 
action' was recently introduced by 
Representative Terry Martin. This would 
amend the State Office of EEO statute by- 
adding a few requirements and duties to the 
office, namely:

1) require the division of personnel in the 
Department of Administration to purge records 
from an employee's personnel file i f  the records 
are Ike direct or indirect result of complaint of 
unlawful discrimination by a slate official or 
employee:

2) forbid an agency to hire or promote employees 
and require an agency to reverse a personnel action 
including a hiring decision i f  it finds that the 
action was based on a discriminatory employment 
practice:

3) require an agency to change its selection 
procedures i f  it finds that the procedures have a 
discriminatory affect on members of a protected 
class: and

United Alaska IVL-iority Coalition
P.O. Box 3126. Juneau, Alaska 99803

4) require an agency to hold a disciplinary 
hearing to determine whether an employee has 
violated this subsection; the office may participate 
in the hearing.

1 have heard that the ideas in this bill
originated from an actual case that Rep. Martin 
was aware of in which a state employee was 
'blackballed' after filin g and winning a 
discrimination complaint. Apparently the fact 
that he/she had filed a complaint was kept in 
the personnel files and agencies who 
interviewed this person fe lt that he/she might 
be a troublemaker.

Several people have commented that even
former convicts have more rights than state
government employees do. Former convicts can 
have have their conviction and arrest records 
purged after serving their probation, but state 
employees who file a complaint can’t. Is this 
justice?

This bill would also serve another valuable 
function, it would fina lly define the function of 
OEEO more clearly and settle the dispute over 
whether OEEO is a 'resource' agency or an
'enforcement' agency.

PUBLIC HEATH NURSES’ APPEAL

On November 27, 1986, Superior court Judge 
Duane Craske directed the parties in the public 
heath nurses’ case to get on with the appeal of 
the Human Rights Commission’s Order. The 
commission decided earlier in January 1986 that 
the state Department of Health ai. Social 
Services and Department of Administration had 
discriminated against the Durscs by paying them 
less than physician’s assistants. The commission 
decided that nurses were victims of sex 
discrimination because their work was of 
comparable character to the work of the 
physician’s assistants but were paid less.

In February 1986, the state appealed the 
commission decision and since then the progress 
of the appeal was stymied by disputes about 
which judge should decide the case and whether 
damages should be calculated before the appeal 
would be heard. In the most receot action, 
Judge Craske of Sitka told the parties to go 
forward on the appreal without a specific 
damage award.



REF : G. Nicole Harrison
In Support of House Bill //25

TO : House Finance Committee Members

During the afternoon hearing held on April 22, 1988, I 
shared with you some of the roadblocks I have encountered 
while seeking employment with the Alaska State government.
Over the last t*- and one half (2 1/2) years I have been 
presented with no real opportunities to apply my professional 
auditing/accounting training and experience in the State's 
government.

Below I have constructed a synopsis summarizing the actions 
I feel violate the 1964 Civil Rights Act, Title VII; Alaska 
Statute 44.19; Freedom of Information Act; my first, nineth 
and fourteenth amendments to the U.S. Constitution.

After you have read this information, I sincerely hope your 
compassion and your legislative integrity will permit you to 
support House Bill //25, passing it out of Committee and 
supporting it through full passage and implementation.

Thank you for your support.

Additional information will be provided upon request. Similar 
occurences showing lack of Affirmative Action by Dept of Labor, 
Dept, of Environmental Conservation, Dept, of Natural Resources, 
the Office of the Governor, Department of Administration and the 
Dept, of Labor can also be shared with you showing a pattern 
of traditionally hiring nonminority



REF : G. Nicole Harrison
In Support of House Bill //25

SUBJECT: Interview(s) with Department of Revenue

TO : Judiciary Committee Members

Ms. Harrison received numerical ratings for Revenue Auditor I, 
II, III, IV after numerous complaints agains: Revenue personnel 
to rate Ms. Harrison's application. Revenue personnel person­
nel had procrastinated over a nine month period of time before 
rating application. Ms. Harrison questioned fifteen point 
variance between Revenue Auditor II level (90) and Revenue 
Auditor III level of (75). No justification was given by 
Revenue personnel. There is only a 5 point difference 
between Revenue Auditor I rating of (95) and Revenue Auditor 
II rating.

Ms. Harrison inquired to local Audit Manager and Commissioner 
on projected hiring of Revenue Auditors, Audit "Manager's 
response, "the money Budgeted for Fiscal Yeai. 1988 was to be 
used for promoting Revenue Auditors presently working within 
the department." The Equal Employment Opportunity Manager 
was also informed of the same. At least three newspaper 
advertisements were published encouraging applicants to apply. 
Ms. Harrison discussed the contradiction with the Commissioner 
during a meeting on 7/16/87. This was one of several meetings 
ai.d telephone calls to come. Commissioner informed Ms. Harrison 
new Revenue Auditor jobs were budgeted for F.Y. 1988 and the 
positions would be filled.

Ms. Harrison was notified by mail of Revenue Auditor positions 
(seven (7) positions in the Anchorage area) to be filled. Ms. 
Harrison responded by certified mail confirming interest in 
being interviewed for one of the seven positions. All seven
positions were at the III level.

First interview took place by telephone on 10/7/87, The first 
question asked Ms. Harrison was if she could report to work in
the Anchorage area within two weeks. Ms. Harrison was also
asked to participate in a visual. To be exact —  Ms. Harrison 
was asked to Visit a revenue emoloyee who worked in rhe State 
Office building and chat with him. Ms. Harrison was instructed 
that it would not be another interview, she did not have to 
discuss her qualifications or the job being interviewed for.
She was to just chat with the employee and that this employee 
would be able to see what they had not been able to see by 
telephone. Ms. Harrison declined to participate in th? visual.



TO Judiciary Committee Members

RET : G. Nicole Harrison
In Support of House Bill //25

SUBJECT: Interview(s) with Department of Revenue
Page Two

Ms. . arrison complained to the Commissioner and Revenue Audit 
Manager in the Anchorage area. Later Ms, Harrison was informed 
by the Commissioner he had been informed the interview never 
took place. Telephone records will show telephone call took 
place on 10/7/87 from approximately 3:07 p.m. and lasted to 
3:44 p.m. Ms. Harrison was then informed by Anchorage Audit 
Manager he wanted to make everything right. He decided to 
throw out the telephone interview and set up a local interview 
with the same Revenue employee Ms. Harrison was asked to parti­
cipate in a visual with. The interview with the Revenue employee 
laste approximately three hours. Later Ms. Harrison was informed 
she was highly recommended for one of the Revenue Auditor III 
positions but was not selected.

Three (3) white males and two (2) white females, outside of 
State government were hired for five (5) of the Revenue 
Auditor positions; numerous positions of Revenue Auditors 
were upgraded to higher levels; One (1) white male was hired 
as Revenue Auditor I and One (1) Asian/Pacific Islander male 
was hired as Revenue Auditor I during the periods Ms. Harrison 
pursued work with Department as a Revenue Auditor. Two (2) 
white employees within the service were also hired as Rev Aud Ills. 
Ms. Harrison was interviewed again on 2/11/88 for a Revenue 
Auditor III position in the Seattle Office but did not receive 
job offer.

Revenue Auditor register has reopened for the third time in a 
one year period. Ms. Harrison's rating will expire in les~ 
than one year. Department continue to seek new applicants 
despite Ms. Harrison's rating of being qualified.
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PAGE 252

r
REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS 

WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988 
(REQUESTED BY NICOLE HARRISON)

PREPARED MARCH 14, 1988

#

11

r
r
r

r
r

H/M UNK/F UNK/M W/F W/M
RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F

EMPLOYER 
STATUS 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

REVENUE
FULL-TIME
REVENUE AUDIT SUPVR I

5 0 0 0

REVENUE AUDIT SUPVR III 1 0  0 0
REVENUE AUDITOR I

2  0 0 0

REVENUE AUDITOR III
1 1  0 0 0

REVENUE AUDITOR IV
7 0 1 0

REVENUE AUDITOR V
9 0 0 0

REVENUE ENFORCEMENT OFCR IV 
2 0 0 0

REVENUE ENFRCMENT OFCR II
1 0  0 0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

0

0

4

2

1

0

0

3

1

1

7 

3

8 

2 

1

_ R A C E / 5 E X  CODES-*

r
r

r
r

W/M z WHITE MALE W/F z WHITE FEMALE
B/M z BLACK MALE B/F = BLACK FEMALE
H/M z HISPANIC MALE H/F z HISPANIC FEMALE

API/M z ASIAN/PACIFIC ISL. MALE API/F z ASIAN/PACIFIC ISL. FEMALE
AI/M z AMERICAN INDIAN MALE AI/F z AMERICAN INDIAN FEMALE
AN/M z ALASKAN NATIVE MALE AN/F z ALASKAN NATIVE FEMALE
U/M z UNKNOWN MALE U/F z UNKNOWN FEMALE

r
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REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS 
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988 

(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

UNK/F UNK/M W/F W/M
RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M

EMPLOYER 
STATUS 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

REVENUE
FULL-TIME
REVENUE HEARING EXAMINER

5 0 0 0

REVENUE OFFICE MANAGER
3 0 0 0

SECRETARY I
6 0 0 0

SECRETARY II
1 0  0 0

SPEC ASST/COMM I1 0  0 0
SPEC ASST/COMM II

1 0  0 0
STATE INVST OFCR I

4 0 0 0

STATE INVSTMNT OFCR II
1 0  0 0

0

0

0

0

0

0

0

0

1

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

3

4 

1 

0 

0 

0 

0

2

0

1

0

1

1

4

1

_ R A C E / S E X  CODES:

r

r
r
r

W/M WHITE MALE W/F s WHITE FEMALE
B/M BLACK MALE B/F z BLACK FEMALE
H/M s HISPANIC MALE H/F s HISPANIC FEMALE

API/M z ASIAN/PACIFIC ISL. MALE API/F z ASIAN/PACIFIC ISL. FEMALE
AI/M z AMERICAN INDIAN MALE AI/F z AMERICAN INDIAN FEMALE
AN/M z ALASKAN NATIVE MALE AH/F z ALASKAN NATIVE FEMALE
U/M z UNKNOWN MALE U/F z UNKNOWN FEMALE

r
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS) 

REQUESTED BY NICOLE HARRISON 
PREPARED JULY 1, 1987

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M 

DEPARTMENT 
JOB GROUP 
CLA5STITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

REVENUE
1405
RESEARCH ANALYST III

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1

XTOTAL JOB GROUP 1405
2 0 0 0 0 0 0 0 0 0 0 0 0 1 1

1410
ACCOUNTING SUPERVISOR III

2 0 0 0 0 0 0 0 0 0 0 0 0 2 0
COORD/FLD AUDIT OPERATION

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1
FLD SVC MGR/REVENUE

1 0  0 0 0 0 0 0 0 0 0 0 0 1 0
LOAN EXAMINER III

1 0  0 0 0 0 0 0 0 0 0 0 0 1 0
PETRO PROPRTY APPRAISER I

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1
PETRO PROPRTY APPRAISER III

2 0 0 0 0 0 0 0 0 0 0 0 0 0 2
REVENUE AUDITOR III

5 0 0 0 0 0 0 0 0 0 0 0 0
t - 
\ 2 3

REVENUE AUDITOR IV
8 0 1 0 0 0 1 0 0 0 0 0 0

;■ 
i 2

3
REVENUE AUDITOR V

9 0 0 0 0 0 0 0 0 0 0 0 0 7
REVENUE FIELD AUDITOR II 

4 0 0 0 0 0 0 0 0 0 0 0 0
1

1 3
STATE INVST OFCR I

4 0 0 0 0 0 0 0 0 0 0 0 0

I

0 ' ' 4



CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS) 

REQUESTED B Y  NICOLE HARRISON 
PREPAREJ JULY 1, 1987

( 9

r

r

r
r
r

r
r

RACE/SEX PROFILE 
AI/F AI/M AN/F 

DEPARTMENT 
JOB GROUP 
CLASSTITLE
TOTAL COUNT COUNT COUNT

AN/M

COUNT

API/F

COUNT

API/M

COUNT

B/F

COUNT

B/M

COUNT

H/F

COUNT

H/M

COUNT

UNK/F

COUNT

UNK/M

COUNT

W/F

COUNT

W/M

COUNT

REVENUE
1410
STATE INVSTMNT OFCR II

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1
STAY; INVSTMNT OFCR III 

3 0 0 0 0 0 0 0 0 0 0 0 0 0 3
STATE PETRO PROPERTY ASSES 

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1

XTOTAL JOB GROUP 1410
43 0 1 0 0 0 1 0 0 0 0 0 0 12 29

1430
PERSONNEL OFFICER II

1 0  0 0 0 0 0 0 0 0 0 0 0 1 0

XTOTAL JOB GROUP 1430
1 0  0 0 0 0 0 0 0 0 0 0 0 1 0

1470
CHIEF/PERM FUND DIV OPNS 

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1
CHLD SPRT ENFRCMNT OFCR I 

4 0 0 0 0 0 0 0 0 1 0 0 0 2 1
CHLD SPRT ENFRCMNT OFCR II 

7 0 0 1 0 0 0 1 ' 0 0 0 0 0 5 0
CHLD SPRT ENFRCMNT OFCR III 

3 0 0 0 0 0 0 0 0 0 0 0 0 2 1

r
r r
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 

(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS) 
REQUESTED BY NICOIE HARRISON 

PREPARED JULY 1, 1987

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M

DEPARTMENT 
JOB GROUP 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

REVENUE
1410
STATE INVSTM! ' OFCR II

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1
STATE INVSTMNT ^CR III 

3 0 0 0 0 0 0 0 0 0 0 0 0 0 3
STATE PETRO PROPERTY ASSES 

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1

XTOTAL JOB GROUP 1410
43 0 1 0 0 0 1 0 0 0 0 0 0 12 29

1^30
PERSONNEL OFFICER II 

1 0  0 0 0 0 0 0 0 0 0 0 0 1 0

XTOTAL JOB GROUP 1430 
1 0  0 0 0 0 0 0 0 0 0 0 0 1 0

1470
CHIEF/PERM FUND DIV OPNS 

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1
CHLD SPRT ENFRCMNT OFCR I 

4 0 0 0 0 0 0 0 0 1 0 0 0 2 1
CHLD SPRT ENFRCMNT OFCR II 

7 0 0 1 0 0 0 1 ' 0 0 0 0 0 5 0
CHLD SPRT ENFRCMNT OFCR III 

3 0 0 0 0 0 0 0 0 0 0 0 0 2 1
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 
(WITHIN JOB GROUP/BY DEPARTMENT, BY JOB C L A S S ’

REQUESTED BY NICOLE HARDISON 
PREPARED JULY 1, 1987

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M 

DEPARTMENT• JOB GROUP 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

* REVENUE3961
PERM FUND SPEC I14 1 0 2 1 0 0 0 '  ij 0 1 0 0 5 3

r PERSONNEL ASSISTANT II2 0 0 0 0 0 0 0 0 0 0 0 0 2 0
REVENUE OFFICE MANAGER3 0 0 0 0 0 0 0 0 0 0 0 0 7 0

r TAX COLLECTION SPEC II3 0 0 0 0 0 0 0 0 0 0 0 0 H i
8

0
TAX EXAMINER II10 0 0 0 0 0 0 0 0 0 0 0 0 2

r TAX EXAMINER III5 0 0 0 0 0 1 0 0 0 0 0 0 3 1

r XTOTAL JOB GROUP 396159 1 0 2 1 1 1 1 1 1 1 0 0 39 10

r
•

3980
ACCOUNTING SUPERVISOR I3 0 0 0 0 0 0 0 0 0 0 0 0 3 0
ACCOUNTING SUPERVISOR II 1 0  0 0 0 0 0 0 0 0 0 0 0 1 0
ACCOUNTING TECHNICIAN I

7 0 0 0 0 0 1 0 0 0 0 0 0 5 1• ACCOUNTING TECHNICIAN II 2 0 0 0 0 0 0 0 0 0 0 0 0 1 1
r ACCOUNTING TECHNICIAN III 3 0 0 0 0 0 0 0 0 0 0 0 0 2 1

r XTOTAL JOB GROUP 398016 0 0 0 0 0 1 0 0 0 0 0 0 12 3

r

r *  r \r
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REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS 
WITHIN DEPARTMENTS FOR THE TERIOD ENDING FEBRUARY ?9, 1988 

(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

H/F H/M UNK/F UNK/M W/F W/M
RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M L/F B/M

EMPLOYER 
STATUS 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

REVENUE
FULL-TIME
STATE INVSTMNT OFCR III 

2 0 0 0

STATE INVSTMNT OFCR IV
1 0  0 0

STATE PETRO PROPERTY ASSES 
1 0  0 0

SUPPLY OFFICER II
1 0  0 0

TAX COLLECTION SPEC II
3 0 0 0

TAX EXAMINER II
13 0 0 0

TAX EXAMINER III
2  0 0 0

TREASURY CC.IPTROLLER
1 0  0 0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

G

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

1 2

1

0

2

1

1

0

0

1

1

1

r
r

r

r

_ R A C E / S E X  CODES:
W/M WHITE MALE W/F s WHITE FEMALE
B/M = BLACK MALE B/F “ BLACK FEMALE
H/M HISPANIC MALE H/F s HISPANIC FEMALE

API/M = ASIAN/PACIFIC ISL. MALE API/F z, ASIAN/PACIFIC ISL. FEMALE
AI/M z AMERICAN INDIAN MALE AI/F “ AMERICAN INDIAN FEMALE
AN/M ALASKAN NATIVE MALE AN/F s ALASKAN NATIVE FEMALE
U/M UNKNOWN MALE U/F z UNKNOWN FEMALE

r



TO : Judiciary Committee Members

REF : G. Nicole Harrison
In Support of House Bill //25

SUBJECT: Interview with Department of Regional & Community Affairs

Ms. Harrison was interviewed on 3/18/87, by Auditor within 
Division of Administration, for Internal Auditor II position. 
The interview was unstructured. Ms. Harrison was again in­
terviewed by Director of Administrative Services and inform­
ed at end of interview the Commissioner would want to inter­
view her. The selectior was delayed for over two months.

’Is. Harrison was later informed the Internal Auditor II va­
cancy had been filled by someone who had previous State 
Administrative experience. This requirement was not men­
tioned by either of the interviewers but was mentioned to 
Senator Duncan's Aide when she inquired to the Department 
as to why I was not hired for the position. Previous 
state administrative experience is not specified in 
Internal Auditor job description.

A white male was hired on or about 3/30/87. As of 2/87 
the Department of Community & Regional Affairs employ 
two (2) white male Internal Auditors. One at the II level 
and one at the III level.
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REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS 

WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988 
(REQUESTED BY NICOLE HARRISON)

PREPARED MARCH 14, 1988

*

r

r

r
r

r

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F

EMPLOYER 
STATUS 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUN'

H/M UNK/F UNK/M W/F W/M

COUNT COUNT COUNT COUNT COUNT

COMMUNITY 4 REGIONAL AFFAIRS 
FULL-TIME
INTERNAL AUDITOR II 

1 0  0

INTERNAL AUDITOR III 
1 0 0

LOAN CLOSER II
1 0 0

LOAN EXAMINER I
1 0  0

LOAN EXAMINER 1
5 0 0

LOAN EXAMINER III 
2  0 0

LOAN MANAGER
1 0 0

0

0

1

0

2

0

0

LOCAL GOVERNMENT SPEC II 
1 0  0 0

0

0

0

0

1

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

c

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

2

0

0

1 \  

1 \  

0 

1 

1 

0 

1 

0

_ R A C E / S E X  CODES:
W/M = WHITE MALE W/r
B/M = BLACK MALE B/F
H/M = HISPANIC MALE H/F

API/M = ASIAN/PACIFIC ISL. MALE API/F
AI/M = AMERICAN INDIAN MALE AI/F
AN/M = ALASKAN NATIVE MALE AN/F
U/M = UNKNOWN MALE U/F

WHITE FEMALE 
BLACK FEMALE 
HISPANIC FEMALE 
ASIAN/PACIFIC ISL. FEMALE 
AMERICAN INDIAN FEMALE 
ALASKAN NATIVE FEMALE 
UNKNOWN FEMALE

n rs
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REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS 
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988 

(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M

EMPLOYER 
STATUS 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

COMMUNITY S REGIONAL AFFAIRS 
FULL-TIME
LOCAL GOVERNMENT SPEC III

8 0 0 1 0 0 0 1 0 0 0 0 0 3 3

LOCAL GOVERNMENT SPEC IV
6 0 0 1 1 0 0 0 0 0 0 0 0 1 3  

LOCAL GOVERNMENT SPEC V
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1  

NAT RESOURCE MGR I1 0 - 0 0 0 0 0 0 0 0 0 0 0 0 1  
NAT RESOURCE MGR II1 0 0 0 0 0 0 0 0 0 0 0 0 0 1  
NAT RESOURCE OFFICER I1 0 0 0 0 0 0 0 0 0 0 0 0 0 1  
NAT RESOURCE OFFICER II2 0 0 0 1 0 0 0 0 0 0 0 0 0 1  
PLANNER III2 0 1 0 0 0 0 0 0 0 0 0 0 0 1

_ R A C E / S E X  CODES •
W/M = WHITE MALE 
B/M = BLACK MALE 
H/M = HISPANIC MALE 

API/M = ASIAN/PACIFIC ISL. MALE 
AI'M = AMERICAN INDIAN MALE 
AH/M = ALASKAN NATIVE MALE 
L'/M = UNKNOWN MALE

W/F = WHITE FEMALE 
B/F = BLACK FEMALE 
H/F = HISPANIC FEMALE 

API/F = ASIAN/PACIFIC ISL. FEMALE 
AI/F = AMERICAN INDIAN FEMALE 
AN/F = ALASKAN NATIVE FEMALE 
U/F = UNKNOWN FEMALE
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS) 

REQUESTED BY NICOLE HARRISON 
PREPARED JULY 1, 1987

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F /M B/F B/M H/F H/M UNK/F UNK/M W/F W/M

DEPARTMENT 
JOB GROUP 
CLA3STITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

COMMUNITY 8 REGIONAL 
1405
PROGRAM COORDINATOR 

5 0 0

AFFAIRS

0 0 0 0 0 0 0 0 0 0 2 3
PROJECT ASSISTANT 

1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
PROJECT COORDINATOR 

3 1 0 0 0 0 0 0 0 0 0 0 0 1 1

XTOTAL JOB GROUP 1405 
52 3 0 3 2 0 1 3 0 0 0 0 0 21 19

1410
ASST STATE ASSESSOR 

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
INTERNAL AUDITOR III 

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
LOAN EXAMINER II 

6 0 0 2 1 0 0 0 0 0 0 0 0 2 1
LOAN EXAMINER III 

1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
LOAN MANAGER

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
STATE ASSESSOR

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1

XTOTAL JOB GROUP 1410
11 0 0 2 1 0 0 0 0 0 0 0 0 3 5
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS) 

REQUESTED BY NICOLE HARRISON 
PREPARED JULY 1, 1987

f t

f t

f t

r

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M

DEPARTMENT 
JOB GROUP 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

COMMUNITY X REGIONAL AFFAIRS 
1260
NAT RESOURCE MGR I

1  0 0 0 0

NAT RESOURCE MGR II
1 0 0 0 0

r XTOTAL JOB GROUP 1260
2 0 0 0 0 0 0 0 0 0 0 0 0 0 2

r
r

1405
ADMIN ASSISTANT II

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1
ADMIN OFFICER I

1 0  0 0 0 0 0 0 0 0 0 0 0 1 0

r ADMIN OFFICER II
2 0 0 0 0 0 1 0 0 0 0 0 0 1 0

BLOCK GRANT ADMINISTRATOR 
1 1 0  0 0 0 0 0 0 0 0 0 0 0 0

ft

COMMUNITY DEV SPEC II
11 0 0 0 0 0 0 0 0 0 0 0 0 7 4

GRANTS ADMINISTRATOR
8 1 0  1 0 0 0 1 0 0 0 0 0 3 2

ft

LOCAL GOVERNMENT SPEC II 
2 0 0 0 1 0 0 1 0 0 0 0 0 0 0

LOCAL GOVERNMENT SPEC III 
10 0 0 2 0 0 0 1 0 0 0 0 0 4 3

r
LOCAL GOVERNMENT SPEC IV 

6 0 0 0 1 0 0 0 0 0 0 0 0 1 4
PROGRAM BUDGET ANALY'.T III 

1 0  0 0 0 0 0 0 0 0 0 0 0 0 1

r

r r



TO : Judiciary Committee Members

REF : G. Nicole Harrison
In Support of House Bill //25

SUBJECT: Interview with Department of Transportation

Ms. Harrison mailed certified return receipt affirmative response 
confirming interest in being interviewed for Internal Auditor 

position. Ms. Harrison was interviewed by Division Auditor 
(telephone interview) but was not selected for position. A white 
male was hired to fill the vacancy.

Later Ms. Harrison met with Audit Manager twice and talked with 
him on several occassions in seeking employment with Department.
In the most recent telephone inquiry with Audit Manager, Ms. 
Harrison was informed the previous problem presented was 
promoting the Internal Auditor IIs,currently on board, to Internal 
Auditor Ills. This inquiring took place during 12/87, Ms.
Harrison was also informed by Audit Managet the Internal Auditor II 
position we had discussed would be filled in January, 1988. My 
rating for Internal Auditor II and III expired in January, 1988.

As of 2/88 the Department of Transportation employs One(l) Alaska 
Native male as Internal Auditor II; four (4) white males as 
Internal Auditor Ills; three (3) white males as Internal Auditor 
IVs; and one (1) white male as Internal Auditor V.
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REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS 
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988 

(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

B/M H/F H/M UNK/F UNK/M W/F
RACE/SEX PR~ 'ILE
AI/F AI/M AN/F AN/M API/F API/M B/F

EMPLOYER 
STATUS 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

W/M

COUNT

TRANSPORTATION 8 PUBLIC FACILITIES 
FULL-TIME
HIGHWAY ENG TECH WG IX

2 0 0 0 0

HIGHWAY ENG TECH WG V 
3 0 0

HIGHWAY ENG TECH,WG VII 
1 0 0

INFORMATION OFFICER III 
1 0 0

INTERNAL AUDITOR II 
1 0 0

INTERNAL AUDITOR III 
4 0 0

INTERNAL AUDITOR IV 
3 0 0

INTERNAL AUDITOR V 
1 0 0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

_ RACE/SEX CODES:
W/M = WHITE MALE 

BLACK MALE 
HISPANIC MALE 
ASIAN/PACIFIC ISL. MALE 
AMERICAN INDIAN MALE 
ALASKAN NATIVE MALE 
UNKNOWN MALE

B/M
H/M

API/M
AI/M
AN/M
U/M

W, F 
B/F 
H/F 

API/F 
AI/F 
AN/F 
U/F

WHITE FEMALE 
BLACK FEMALE 
HISPANIC FEMALE 
ASIAN/PACIFIC ISL. FEMALE 
AMERICAN INDIAN FEMALE 
ALASKAN NATIVE FEMALE 
UNKNOWN FEMALE

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

1

1

0

0

0

0

1

3 

0 

0 

0

4 

3 

1

r
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PAGE 203

CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS)

,-v REQUESTED BY NICOLE HARRISON
' PREPARED JULY 1, 1987

r »

RACE/SEX PROFILE ...... m /m
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M

DEPARTMENT 
JOB GROUP

T O T A L ^ C O U N T  COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT C0U|jJ__C°UNT

TRANSPORTATION S PUBLIC FACILITIES 
1A 10
ACCOUNTANT I n , n4 0 0 0 0 0 0 0 0 0 0 0 0 4 0

r  ACCOUNTANT II n . n ,
\ 2 0 0 0 0 0 0 1 0 0 0 0 0 0 1

ACCOUNTANT IV n . n1 0 1 0 0 0 0 0 0 0 0 0 0 0 0  
r  ACCOUNTING SUPERVISOR III . _ nf  2 0 0 0 0 0 0 0 0 0 0 0 0 2 0

ACCOUNTING SUPERVISOR IV . .
3 0 0 0 0 0 0 0 0 0 0 0 0 2   1.

r  INTERNAL AUDITOR II „ ' . ,
< 3 0 0 0 0 0 0 0 0 0 0 0 0 1 2

INTERNAL AUDITOR III n n ,
3 0 0 0 0 0 0 0 0 0 0 0 0 0 3

r  INTERNAL AUDITOR IV n ,(  1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

r
XTOTAL JOB GROUP 1410 

2 0  0 1

r

INTERNAL AUDITOR V . n ,1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

• 1430
EQUAL EMPLYMNT OFCR II . , n3 0 0 0 0 0 0 0 1 0 0 0 0 2 0

“  EQUAL EMPLYMNT OFCR III nl o o o o n o i o o o o o o o
' PERSONNEL OFFICER I , n1 0 0 0 0 0 0 0 0 0 0 0 0 1 0

r

r



TO : Judiciary Committee Members

REF : G. Nicole Harrison
In Support of House bill //25

SUBJECT: Interview with Department of Health & Social Services

Ms. Harrison mailed certified return receipt response to 
Department of H & SS confirming interest in being inter­
viewed for Internal Auditor III vacancy. In January,1986 
Ms. Harrison was interviewed by one of the auditors"and 
told she was highly recommended to Auditor Manager. She 
was then interviewed by Audit Manager. A written test 
was given during each interview. During second interview, 
Ms. Harrison was strongly encouraged to pursue CPA status. 
CPA status was not one of the requirements on vacancy 
announcement, job description nor discussed during two 
interviews as being manatory.

Later Ms. Harrison was told by first interviewer that 
Audit Manager was interested in hiring an applicant 
with CPA status and that was her initial intent.

A white male was hired to fill Internal Auditor II vacancy. 
As of 2/29/88 the Department of Health & Social Services 
employ two white males as Internal Auditor Ills and one 
white female as Internal Auditor IV.
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PAGE 137

REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS 
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988 

(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

UNK/F UNK/M W/F W/M

r t

r

r

j

r
r

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M

EMPLOYER 
STATUS 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

HEALTH & SOCIAL SERVICES 
FULL-TIME
HRBRVW DEV CTR SUPT

1 0 0 * 0

INDUSTRIAL THERAPIST
1 0  0 0

INSTITUTNL EDUCATION COORD

INTERNAL AUDITOR III
2 0 0 0

INTERNAL AUDITOR IV
1 0  0 0

INVESTIGATOR II
1 0 0 0

JANITOR, WG IX
5 0 0 0

LABORATORY ASSISTANT I
1 0  0 0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

2

0

.1

0

0

0

*

1 

0 

0 

2

0 A

1 

4 

0

_ R A C E / S E X  CODES:
W/M = WHITE MALE W/F
B/M = BLACK MALE B/F
H/M = HISPANIC MALE H/F

API/M = ASIAN/PACIFIC ISL. MALE API/F
AI/M = AMERICAN INDIAN MALE AI/F
AN/M = ALASKAN NATIVE MALE AN/F
U/M = UNKNOWN MALE U/F

WHITE FEMALE 
BLACK FEMALE 
HISPANIC FEMALE 
ASIAN/PACIFIC ISL. FEMALE 
AMERICAN INDIAN FEMALE 
ALASKAN NATIVE FEMALE 
UNKNOWN FEMALE

r
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH 
(WITHIN JOB GROUP/BY DFPARTMENT/DY JOB CLASS) 

REQUESTED BY NICOLE HARRISON 
PREPARED JULY 1, 1987

f t

r
r
r
r

r

r

r

r

r

RACE/SEX PROFILE
AI/F AI/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M

DEPARTMENT 
JOB GROUP 
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

HEALTH X SOCIAL SERVICES 
14 05
RESEARCH ANALYST II 

4 0 0 0 0 0 0 0 0 0 0 0 0 2 2
RESEARCH ANALYST III 

3 0 0 0 0 0 0 0 0 0 0 0 0 1 2
SOCIAL SERVICES PROG COORD 

4 0 0 0 0 0 0 0 0 0 0 0 0 2 2

XTOTAL JOB GROUP 1405 
35 0 1 1 0 1 0 0 0 I 1 0 0 18 12

1410
ACCOUNTANT II

2 0 0 0 0 0 1 0 0 0 0 0 0 0 1
ACCOUNTANT III

2 0 0 0 0 0 1 0 0 0 0 0 0 1 0
ACCOUNTANT IV

1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
ACCOUNTING SUPERVISOR V 

1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
INTERNAL AUDITOR II 

1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
INTERNAL AUDITOR III 

3 0 0 0 1 0 0 0 0 0 0 0 0 0 2
V

/

INTERNAL AUDITOR IV 
1 0 0 0 0 0 0 0 0 0 0 0 0 1 0 A

XTOTAL JOB GROUP 1410 
11 0 0 0 1 0 4 0 0 0 0 0 0 3 3

r r \




