


SPONSOR STATEMENT
CSHB 25 (Finance)
Representative Terry Martin

When the Office of Equal Employment Opportunity was
established by statute in 1985, it was given the
responsibility to administer the states equal employment
opportunity program and to ensure complaince.

The problems arose, however, when the OEEO was unable to do
more than simply suggest solutions to agencies found to be in
noncompliance with affirmative action and equal employment
guidelines. The agency was in no wa;, obligated to comply with
those recommendations.

As a result of the Office"s lack of enforcement authority,
many complaints went unresolved or were unsatisfactorily
resolved, forcing the complaintant to refile his/her grievance
with the Human Rights Commission, union or federal agency.

HB 25 was introduced to empower the OEEO to enforce complaince
with established guidelines by directirg the agency 1in
question and/or the Division of Personnel to take certain
action with regard to employees who have been discriminated
against by the suate.

Public interest in the issue of discriminatory action by the
state against its employees runs very high as evidenced by the
documentation on file in our office from individuals who
allege to have been discriminated against by the state. All
of these individuals have filed complaints with the Office of
Equal Employment Opportunity or the Human Rights Commission or
both.

In many cases, as a result of the unsatisfactory resolution of
these complaints by the state agencies involved, many of these
individuals have been forced to enter into costly litigation.
M*.ny others could not afford to do so.

Last year the Governor proposed a plan to reorganize and
consolidate the eight state EEO offices. Under this plan, the
duties of investigating and resolving complaints of
discrimination would be removed from the Office of Equal
Employment Opportunity. The new focus of the Office of Equal
Employment Opportunity would be setting and attaining affir—
mative action goals and training programs. The Human Rights
Commission would become the sole state agency responsible for
resolution of complaints.

However, testimony heard in the House State Affairs and House
Judiciary Committees, indicates that the public has little
confidence in the Human Rights Commission and would prefer
that the Office of Equal Employment Opportunity continue to
investigate and resolve complaints. Public testimony revealed
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that much of the dissatisfaction with tho Human Rights Com—
mission stems from the fact that the Commission has been
unable to resolve complairts in a timely manner due to a
backlog of unresolved cases and a reduction in staff and
budget.

In closing, we believe that this legislation, if enacted,
would offer some degrei of protection to individuals filing
complaints of discrimination against the state and would
statutorilly empower the Office of Equal Employment
Opportunity to take a more specific course of action against
state agencies or individuals found to have discriminated
against another individual.
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for the fc-1lowing rtctvn:

Or. September 3, J3&E. 1 tlcitieo m> etnpioyment with the ftlas*-a
Department of Labi.r, Division of W;>f{ert" Compensat lon.

During my employment ther e. 1 wee eutjectew to RACIftL harassment.
Uporim> opposing the harassr.e vi. m. former Supervisor responceo
ceferitiveiv cru; :tu e retaliatory mm . e-h\iror ".e-it at tr.t piece
c-f State employment. Sir.ce that, she ir.fiuencec ar.cencovrageo

i, cc _wor N€le at fir.ET nme.

jr. ecci; ic.;7, J wee sut-jecttc twmm deregatcry comments Ff.om i™»

cC"-rM-rert ar.c e .<pe visors. Ever._.u ticaieie: tc a pr./sicai
ai.Eac.ji ¢m. me t a co-worFer. These act ic-iit were cor.coner by 1ihe
Il :ie:iof. fifte-- t> filing a complair.t fcm Racial herater-e.t wit*

f.laele Office of EEO. 1 wee. ter.et cc o» June *3 13ff
RETFt_IFiT 10f* |y hiaci t Departtier.t of Labor for fi-LEGED feiu-t tc
meet the pe-fo* i.a>.ce sia»ita*Dt which the* heo prepares fc* rom
termination e»aicet ion distinctively.These f:tjcc.c were
COKDONED b» fort.ier department EEO F-.ec as we .- as the fc.rtree
Comm IEli or.er.

fiecorcint, to filasLe Human Rights Coin:.",lee ior., toy employer r.es the
right tc harass me a* long as they were harassing ot her ei*ployees.
because there are no laws stating that harassment on the basic Of
race, ebx, relirion, cc-lc-r or r.atione l origin, age, physical or
mental disability, marital status, changes 1in marital
status,pregnancy or parenthood. For example, according to my
Supervisors and Directors it ic not oiscrimination if a person
makes wunwelcome jokes againt another person who has mental
disability as long as she/he was making unwelcome jokes against, a
person who has physical disability. According OK Human Rights
Commission, my employers were treating us equally.
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Dr. Kerch 2. 32L7 1 wrt rtfurtD by Alaska De-psr tmerit of Libor,
Division of Administrative Service*.. Upon my returning- to
otpo> tidM.t *,"f Lcbot . cti tcjr. ei.y]c-/eet responded defensively
cre-ct 5tip e RETALIATORY envi icnine».l.

Starting f»or. the fits! cay C-f My eir.pi oyment my new Supervisorl
attitude tOr.£,i @ roe was BI0S and ABRASIVE. It we* a* if fit wet
trt - o i* e BAD APPLE enc a2s ac if . wet e|reeby LABELLED e
TRDJBLE MAKER.

a:tnovph m> empl _e £ hE-rt Veotjv,r.L FEDERAL func-ir.L fo> m.

tmm4li i, | wes riot pro. iCtv wit % Kjtiimun off ice FUrfi2bh*iifil. =
alilL.ate C7hte PCWEJ el fw . ClCsicr. to perforl- In. jCus
rei2:’|°jo0. . .ties . J c. uwe ,ec '4-4Uc fn,’tlls*‘ —a fiu ff.ee
<Pfit L. 1. cupe.\jccd Wwitf 1ta vew2r.L re liter kse

D-isr iiiinatory aob :[llceauatt ecror.. ooatiora resul tto. ii. cert-,
oh: ,ice- er.t arm. stra:... bp.- iv l1:2:nr at. occupational injur*
t*tp*v t. . wet ifrcfnr.enoec b¥ iy *vpe*vl ttii*e

jr. ccoitic-ri. there were tore: joles of SEXUAL harassment nature
the piece C-f Stete employment. Upon m> opposing thote joret,
Co-workers and Supervisorts responded defensively creat ing e
retaliatory wort- environment.

It seer.iec that my performance evcloet icri report * were utec to
retaliate ere: net nme. Ir r.y e*aluetion | wit rated at
UNACCEPTABLE 1ir. inte*’pertonel Re|ati:nsr.ipc. According tc my
cope--viso- , filing occupation*1 ir.ju>> report, opposing joreE o
te.ua | hai-aeement nature; cel lira A"-EA: calling office c+ EECla
bringing a EEC- investigator ware 2iwE mawinc threats t: tne

ur . : »e s, Supervisors a:a the manecement era it causes
ante*"personal relationship problems. 1 have never causes
irte--pe =fone 2 relationship problems. 1 brought the EEC1

investigate beceose | felt threatened by my co-workers,
£ _.pe: >jt * anp Directors.

In escition. fie rated my work performance accc*rdirig tc. senicrit
nc-.ts instee.c cf m* performance or. the jc*b. Furthermore,
ricorc int to him, merit Iricreases, prom ticins, training, office
furn:ehirigs, office space anc work stai ion are supposed tc. be
pro* .oeo according tc- seniority tights insteao C? jOb
responsibilities. h.y supervisor’s actions were condoned becausi
m* eva2uetlc-ns were reviewed ara- approved by his Supervisors as
well as the Director prior to giving them to me.



While seniority right 1is a plus, it ic not everything. This

mt r-Tit r.k--o»it t-hc-vlo pc tc college, pet a oegitt or get ar.y fano
tf wcir e*perjpri;t because it it not important. lhit means a
li]Jt cit ==*on3c Giclif* for *n> Kk ;rio 0? potllic-n as 1iout. ai tfit
*vbt>*ii:- liit tr.is pt mo*i for ptrturicj reasons.

Upon receiving ir» lebuttal to my eve loet icri, atrir. he responded
ct lintive 1» fce=ccimpla Iriing about and report ing these activities
tf.rooL* r\- rebuttal. 3n reta3iat icr., fie placec FRAUDULENT and
LI BELUS memos in n* persc*rinel tile. Again, my t"..per*_tcr’s
actions wt-"-e condoned by his supervisors at weii at the Director.

Fuw-lfe™pasdic fit Ir.fatieiite® cr.c encourapes m» co*™woriere ririrt:
e creating a retaliatory woi f environment at the piece cf State
e p3 tr*. 1 ,.*s subjected to THREAT5, VERBAL ATTACKS, RACIAL
a-.c CULTURAL f.arassment. NAME ceiling. OFFENSIVE per tone i
"Ei.fiit. {Qkil".L INSULTS, casual 3> ei.pressed SLURS o-> DEROGATORY
co’imer*e my co-workers end super**isc*rs. Again tfiess- a:tione
wet e CONDONED.

I.™r. these kind c-f activities persisted, again, | opposed it Iis.
wit inc. Again, I was- terminated on October E, 1SSE m
RtE.TALI AT ION by HiatKa Depar tment of Labor for ALLEGED failure tc
worn tc- resolve interpersonal relationship in the work place.

it appears that Luperviscrs ano Directors are trained anc siiliec
‘B cove*" tf.eir tracks to cc around the law ansiecc cf co"Ci*irc
with the .aw. rrom my erberienre with Alaska Dec-*.rtmei .t cf
..aLlor, 1 have comt to the conclusion that VERY WELL EASTAB~ISHED
D, D HAEITS fioi, the OLD GENERATION ano frc-;. the OLD
ADMINISTRATION *==£ «.0f or.i> stili existing but also persistinn :r.
the Department c-f Labor.

Accorgano to Later Relations, my emp] oyer "s acticir.s were r.ct
prc.fiiPillec by the CONTRACT. If this 1is true. 1 was wornme
c*.cevV a BIASED contract because at seems that | was required tc
<ixE unlawful ha?-assirent. dlscriminat iori and retallatior. at the
place c-f State employment. How car. State employment have this
kirid cf contract” How cam State of Alaska be ar. Equal Employment
Opportunity Employer?

Tooay, 1 a- a victim cf unlawful harassmen., discruninatior. arid
retclicticn. arid m> constitutional rights have been VIOLATED
numerous times in many ways by the Alaska Department of Labor.



2 have re-ttiVEd U*lcfL 1»0l. Et .icitr Duncan end tc-vernco Cowpti
stating that that Aciiiiriittrat jon doEenot permit, tolerate or
condoriE unlawful Q== urt>it 2> Smt ict-e..

LL Ib ITitE/ til LIftL tLlx p.11* OQut 1lirl ftttC*ire rbirLICfe&> 'L ¢ =
HitEl fti Jit. With pl'ftfcLfciC-lici DLL' lijcr.i. t'btriLf ell tlife JfivOIlvbL
Director:.. Supe rvili.ol _ J-u co—wo>|_&r; ci'L tti2: eir.o2oyed o.
6ecpertrc+™. of Li-bor while X ~c¢l Ifit on2y c*Mt w!'* wlc 11 rfilrifted
b; tr. tiilde_.

jv fipptii 1 that STATE ;  perir.iting, tolerating tnci coridoriing in,
LlibiC”b:t", SUPC1lit.;" aiu Cc-m "ftI'L" tt1ll Pfis=

X fi*lb be 1™ or 1% cL*t"iKi=t> byt 2 C. f=l *EBt- | Lrf o
ti"iEfctt co ci"iCDiil L.,cf, MALICIOUS, FRAUDULENT, LI&E. ous I-,l
BIASED .UiiDci.itrit about 1iiy personality ttc cr,ti tclc-r go urif.fic.wetb
arip 2 wj ii not reel uMi j JUSTICE ic dona.

Again, | want to state that 1 support CSHS £S arid 1 urge that it
should be passed.

Sincere 2>.
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EXECUTIVE COMMITTEE, 1986 - 1988

April 29, 1987

The Honorable Steve Cowper
Governor of Alaska

P. 0. Box A
Juneau AK 99811
Dear Governor Covper:

re Resolution 87/88-04 Support for Bouse Bill 25
The Central Council of Tlingit and Haida
Alaska advised legislative committees of its support of
HB 25 upon adoption of a Central Council position last week.
The formal resolution is enclosed for your records.

Indian Tribes of

to the
its enactment

We believe this piece of legislation is critical
proper functioning of the EEO law, and ve urge
into law.

Please advise

if we may provide further support, Thank you.

Sincerely,

Edward K. Thomas
President

EKT/jg

ends

cc: State Legislators

State Agencies
Bush Caucus
Rep. Terry Martin

ADMINISTRATIVE OFFICES Ar0O"sw Hope RuilOno. 320 W WWwoughby. Suite 300.Juneau. AJaska 99501
TELEPHONE; (W 7) 556-1432



CENTRAL COUNCIL

ttingrt a£>haita tfdAn t«i&es of AIASKA
320 West Willoughby Avenue e Suite 300
Juneau, Alaska 99801

FIFTY-SECOND GENERAL ASSEMBLY
Central Council of Tlingit and Haida Indian Tribes of Alaska
April 16-18, 1987
Juneau, Alaska

Resolution 87/88-04
Title: Support for B6 25
Submitted by: Juneau T&H Community Council

WHEREAS, the State Equal Employment Opportunity lav,
AS 44.19, was passed in 1985; and

WHEREAS, the Alaska Native Brotherhood, Central Council of
Tlingit and Haida Indian Tribes of Alaska and Sealaska Corporation
worked hard to assure the passage of the law; and

WHEREAS, Native hire in State government continues to remain
a high priority for us; and

WHEREAS, HB 25 has been introduced 1in this legislative
session to amend the EEO law; and

WHEREAS, the bill 1is designed to strengthen and give clout
to current EEO lav; and

WHEREAS, HB 25 in its present form would provide the office
of EEO tools necessary to adequately implement the EEO law;

NOW, THEREFORE, BE IT RESOLVED by the Central Council of
Tlingit and Haida Indian Tribes of Alaska, in Annual Assembly, to go
on record as supporting HB 25 in its present form; and

BE IT FURTHER RESOLVED, that copies of this resolution be
sent to the Bush Caucus, Representative Terry Martin, and Governor
Steve Covper.

ADOPTED this 17th day of April, 1987, by the Fifty-Second

General Assembly of the Central Council of T]ingit and Haida Indian
Tribes of Alaska, 1in session at Juneau, Alaska.

CERTIFIED

President

TELEPHONE: 907/586-1432
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UMC NEWS

Feoruary Editor: Tim Weiss
UMC MEETING

February 6, 5-7:30 pm

Filipino Community Hal!

251 South Franklin St

AGENDA:

Appointment of Committees on UMC'’s function:
membership, fund raising, legislative lobbying.
Martin Luther King anniversary 1988, problem
of UMC, solutions.

Meetings are apen to the public.
MEMBERSHIP DUES DUE

UMC Treasurer, Aida Ganev, has informed me
that UMC membership dues are due. uMC
needs your support to continue putting out this
newsletter, to continue to provide support to the
minority community, put on functions such as
Martin Luther King Jr. Day celebrations, and
future efforts. Dues arc totally tax deductable.

AFFIRMATIVE_ACTION BILL INTRODUCTED
As Review by: Bl Ho?ganza. ONC President

HB 25 entitled 'An Act relating to affirmative
action’ was recently introduced by
Representative Terry Martin. This would
amend the State Office of EEO statute by
adding a few requirements and duties to the
office, namely:

1) require the division of personnel in the
Department of Administration to purge records
from an employee's personnel file if the records
are lke direct or indirect result of complaint of
unlawful discrimination by a slate official or

employee:

2) forbid an agency to hire or promote employees
and require an agency to reverse a personnel action
including a hiring decision if it finds that the
action was based on a discriminatory employment

practice:

3) require an agency to change its selection
procedures if it finds that the procedures have a
discriminatory affect on members of a protected

class: and

P.O. Box 3126. Juneau, Alaska 99803

4) require an agency to hold a disciplinary
hearing to determine whether an employee has
violated this subsection; the office may participate
in the hearing.

1 have heard that the ideas in this bill
originated from an actual case that Rep. Martin
was aware of in which a state employee was
'blackballed" after filing and winning a
discrimination complaint. Apparently the fact
that he/she had filed a complaint was kept in
the  personnel files and agencies who
interviewed this person felt that he/she might
be a troublemaker.

Several people have commented that even
former convicts have more rights than state
government employees do. Former convicts can
have have their conviction and arrest records
purged after serving their probation, but state

employees who file a complaint can’'t. Is this
justice?
This bill would also serve another valuable

function, it would finally define the function of
OEEO more clearly and settle the dispute over
whether OEEO is a 'resource' agency or an
‘enforcement' agency.

PUBLIC HEATH NURSES’' APPEAL

On November 27, 1986, Superior court Judge
Duane Craske directed the parties in the public
heath nurses’ case to get on with the appeal of
the Human Rights Commission’s Order. The
commission decided earlier in January 1986 that
the state Department of Health ai. Social
Services and Department of Administration had
discriminated against the Durscs by paying them
less than physician’s assistants. The commission

decided that nurses were victims of sex
discrimination because their work was of
comparable character to the work of the

physician’s assistants but were paid less.

In February 1986, the state appealed the
commission decision and since then the progress
of the appeal was stymied by disputes about
which judge should decide the case and whether
damages should be calculated before the appeal
would be heard. In the most receot action,
Judge Craske of Sitka told the parties to go
forward on the appreal without a specific
damage award.



TO : House Finance Committee Members

REF : G. Nicole Harrison
In Support of House Bill //25

During the afternoon hearing held on April 22, 1988, 1|

shared with you some of the roadblocks | have encountered
while seeking employment with the Alaska State government.
Over the last t~ and one half (2 1/2) years 1 have been
presented with no real opportunities to apply my professional
auditing/accounting training and experience in the State"s
government.

Below | have constructed a synopsis summarizing the actions
I feel violate the 1964 Civil Rights Act, Title VII; Alaska
Statute 44.19; Freedom of Information Act; my first, nineth
and fourteenth amendments to the U.S. Constitution.

After you have read this information, 1 sincerely hope your
compassion and your legislative integrity will permit you to
support House Bill //25, passing it out of Committee and
supporting it through full passage and implementation.

Thank you for your support.

Additional information will be provided upon request. Similar
occurences showing lack of Affirmative Action by Dept of Labor,
Dept, of Environmental Conservation, Dept, of Natural Resources,
the Office of the Governor, Department of Administration and the
Dept, of Labor can also be shared with you showing a pattern

of traditionally hiring nonminority



TO

REF

SUBJECT:

: Judiciary Committee Members

: G. Nicole Harrison

In Support of House Bill //25

Interview(s) with Department of Revenue

Ms. Harrison received numerical ratings for Revenue Auditor I,
I, 1l1l, 1V after numerous complaints agains: Revenue personnel
to rate Ms. Harrison"s application. Revenue personnel person—
nel had procrastinated over a nine month period of time before
rating application. Ms. Harrison questioned fifteen point
variance between Revenue Auditor Il level (90) and Revenue
Auditor 111 level of (75). No justification was given by
Revenue personnel. There is only a 5 point difference

between Revenue Auditor 1 rating of (95) and Revenue Auditor

Il rating.

Ms. Harrison inquired to local Audit Manager and Commissioner
on projected hiring of Revenue Auditors, Audit "Manager"s
response, "the money Budgeted for Fiscal Yeai. 1988 was to be
used for promoting Revenue Auditors presently working within
the department.”™ The Equal Employment Opportunity Manager

was also informed of the same. At least three newspaper
advertisements were published encouraging applicants to apply.
Ms. Harrison discussed the contradiction with the Commissioner
during a meeting on 7/16/87. This was one of several meetings
ai.d telephone calls to come. Commissioner informed Ms. Harrison
new Revenue Auditor jobs were budgeted for F.Y. 1988 and the
positions would be filled.

Ms. Harrison was notified by mail of Revenue Auditor positions
(seven (7) positions in the Anchorage area) to be filled. Ms.
Harrison responded by certified mail confirming interest in
being interviewed for one of the seven positions. All seven
positions were at the 111 level.

First interview took place by telephone on 10/7/87, The first
guestion asked Ms. Harrison was if she could report to work in
the Anchorage area within two weeks. Ms. Harrison was also
asked to participate in a visual. To be exact — Ms. Harrison
was asked to Visit a revenue emoloyee who worked in rhe State
Office building and chat with him. Ms. Harrison was instructed
that it would not be another interview, she did not have to
discuss her qualifications or the job being interviewed for.
She was to just chat with the employee and that this employee
would be able to see what they had not been able to see by
telephone. Ms. Harrison declined to participate in th? visual.



TO

RET

SUBJECT:

Judiciary Committee Members

G. Nicole Harrison
In Support of House Bill //25

Interview(s) with Department of Revenue
Page Two

Ms. .arrison complained to the Commissioner and Revenue Audit
Manager in the Anchorage area. Later Ms, Harrison was informed
by the Commissioner he had been informed the interview never

took place. Telephone records will show telephone call took
place on 10/7/87 from approximately 3:07 p.m. and lasted to

3:44 p.m. Ms. Harrison was then informed by Anchorage Audit
Manager he wanted to make everything right. He decided to

throw out the telephone interview and set up a local interview
with the same Revenue employee Ms. Harrison was asked to parti—
cipate in a visual with. The interview with the Revenue employee
laste approximately three hours. Later Ms. Harrison was informed
she was highly recommended for one of the Revenue Auditor 111
positions but was not selected.

Three (3) white males and two (2) white females, outside of
State government were hired for five (5) of the Revenue
Auditor positions; numerous positions of Revenue Auditors

were upgraded to higher levels; One (1) white male was hired
as Revenue Auditor I and One (1) Asian/Pacific Islander male
was hired as Revenue Auditor I during the periods Ms. Harrison
pursued work with Department as a Revenue Auditor. Two (2)
white employees within the service were also hired as Rev Aud Ills.
Ms. Harrison was interviewed again on 2/11/88 for a Revenue
Auditor 111 position in the Seattle Office but did not receive
job offer.

Revenue Auditor register has reopened for the third time in a
one year period. Ms. Harrison's rating will expire in les~
than one year. Department continue to seek new applicants
despite Ms. Harrison"s rating of being qualified.
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REQUEST FOR

WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29,
(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

RACE/SEX PROFILE

Al/F AL/M AN/F AN/M

EMPLOYER
STATUS
CLASSTITLE
TOTAL  COUNT COUNT COUNT  COUNT
REVENUE
FULL-TIME
REVENUE AUDIT SUPVR |1

5 0 0 0 0

REVENUE AUDIT SUPVR 111

1 0 0 0 0
REVENUE AUDITOR 1

2 0 0 0 0
REVENUE AUDITOR 111

11 0 0 0 0

REVENUE AUDITOR 1V

7 0 1 0 0
REVENUE AUDITOR V

9 0 0 0 0
REVENUE ENFORCEMENT OFCR 1V

2 0 0 0 0

REVENUE ENFRCMENT OFCR 11
1 0 0 0 0

_RACE/5EX CODES-*
W/M Z WHITE MALE

B/M Z BLACK MALE

H/M Z HISPANIC MALE
API/M Z ASIAN/PACIFIC 1ISL. MALE
Al/M Z AMERICAN INDIAN MALE
AN/M Z ALASKAN NATIVE MALE

U/M Z UNKNOWN MALE

API/F

COUNT

W/F
B/F
H/F
API/F
Al/F
AN/F
U/F

N NNNN I N

API/M B/F B/M H/F

H/M

COUNT COUNT  COUNT COUNT COUNT

0 0 0
0 0 0

0 0
0 0 0
1 0 0
0 0 0
0 0 0
0 0 0

WHITE FEMALE
BLACK FEMALE
HISPANIC FEMALE

ASTAN/PACIFIC ISL. FEMALE

AMERICAN INDIAN FEMALE
ALASKAN NATIVE FEMALE
UNKNOWN FEMALE

INFORMATION-STATISTICS WITHIN JOB GROUPS

1988

UNK/F

COUNT

UNK/M

COUNT

W/F

COUNT

W/M

COUNT
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REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988
r (REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

RACE/SEX PROFILE

Al/F AL/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F  UNK/M  W/F W/M
EMPLOYER
STATUS

CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

ft  REVENUE

FULL-TIME
REVENUE HEARING EXAMINER
‘ 5 0 0 0 0 1 0 0 0 0 0 0 0 2 2
REVENUE OFFICE MANAGER
3 0 0 0 0 0 0 0 0 0 0 0 0 3 0
r SECRETARY 1
b 0 0 0 0 1 0 0 0 0 0 0 0 4 1
SECRETARY 11
r 1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
SPEC ASST/COMM 1
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
[
SPEC ASST/COMM 11
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
r STATE INVST OFCR I
4 0 0 0 0 0 0 0 0 0 0 0 0 0 4
STATE INVSTMNT OFCR 11
* 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
_RACE/SEX CODES:
W/M  WHITE MALE W/F S WHITE FEMALE
r B/M BLACK MALE B/JF Z BLACK FEMALE
H/M S HISPANIC MALE H/F S HISPANIC FEMALE
API/M Z ASIAN/PACIFIC ISL. MALE API/F Z ASIAN/PACIFIC 1ISL. FEMALE
AL/M Z AMERICAN INDIAN MALE AL/F Z AMERICAN INDIAN FEMALE
r AN/M z ALASKAN NATIVE MALE AH/F Z ALASKAN NATIVE FEMALE
U/M Z UNKNOWN MALE U/F Z UNKNOWN FEMALE

I
r
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS)
REQUESTED BY NICOLE HARRISON
PREPARED JULY 1, 1987

RACE/SEX PROFILE

Al/F AlL/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F  UNK/M  W/F W/M

DEPARTMENT
JOB GROUP
CLASSTITLE
TOTAL  COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT
REVENUE
1405
RESEARCH ANALYST 111

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
XTOTAL JOB GROUP 1405

2 0 0 0 0 0 0 0 0 0 0 0 0 1 1
1410

ACCOUNTING SUPERVISOR 111

2 0 0
COORD/FLD AUDIT OPERATION

1 0 0
FLD SVC MGR/REVENUE

1 0 0
LOAN EXAMINER 111

1 0 0
PETRO PROPRTY APPRAISER 1

1 0 0
PETRO PROPRTY APPRAISER 111
2 0 0
REVENUE AUDITOR 111

5 0 0
REVENUE AUDITOR 1V

8 0 1 0
REVENUE AUDITOR V

9 0 0 0

REVENUE FIELD AUDITOR 11
0 0

N O O b L O N

0
0
0
0
0
1
0
0

ot

4 0
STATE INVST OFCR 1
4 0 0 0

©O O O O O O o o o o o
O O O O O O O o o o o
O O O B O O O O o o o
O O O O O O O o o o o
O O O O O O o o o o o
OO O O O O O ©O o o o o
©O O O O O O O o o o o
O O O O O O o o o o o
O O O O O O O o o o o
A W N W W N R, OO -, o

Py,
o - r\)l



CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS)
REQUESTED sy NICOLE HARRISON
PREPAREJ JULY 1, 1987

RACE/SEX PROFILE

Al/F AL/M AN/F AN/M API/F  API/M  B/F B/M H/F H/M UNK/F  UNK/M  W/F W/M

DEPARTMENT
JOB GROUP
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT
REVENUE
1410
STATE INVSTMNT OFCR 11

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
STAY; INVSTMNT OFCR 111

3 0 0 0 0 0 0 0 0 0 0 0 0 0 3
STATE PETRO PROPERTY ASSES

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
XTOTAL JOB GROUP 1410

43 0 1 0 0 0 1 0 0 0 0 0 0 12 29

1430
PERSONNEL OFFICER 11

1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
XTOTAL JOB GROUP 1430

1 0 0 0 0 0 0 0 0 0 0 0 0 1 0

1470
CHIEF/PERM FUND DIV OPNS

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
CHLD SPRT ENFRCMNT OFCR 1

4 0 0 0 0 0 0 0 0 1 0 0 0 2 1
CHLD SPRT ENFRCMNT OFCR 1l

7 0 0 1 0 0 0 1r 0 0 0 0 0 5 0
CHLD SPRT ENFRCMNT OFCR 111

3 0 0 0 0 0 0 0 0 0 0 0 0 2 1
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS)
REQUESTED BY NICOIE HARRISON
PREPARED JULY 1, 1987

RACE/SEX PROFILE

Al/F AL/M  AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F  UNK/M W/F W/M

DEPARTMENT
JOB GROUP
CLASSTITLE
TOTAL  COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT COUNT COUNT COUNT  COUNT COUNT  COUNT
REVENUE
1410
STATE [INVSTMI * OFCR 11

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
STATE [INVSTMNT ~CR 111

3 0 0 0 0 0 0 0 0 0 0 0 0 0 3
STATE PETRO PROPERTY ASSES

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
XTOTAL JOB GROUP 1410

43 0 1 0 0 0 1 0 0 0 0 0 0 12 29

1730
PERSONNEL OFFICER 11

1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
XTOTAL JOB GROUP 1430

1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
1470
CHIEF/PERM FUND DIV OPNS

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
CHLD SPRT ENFRCMNT OFCR |1

4 0 0 0 0 0 0 0 0 1 0 0 0 2 1
CHLD SPRT ENFRCMNT OFCR 11

7 0 0 1 0 0 0 1- 0 0 0 0 0 5 0
CHLD SPRT ENFRCMNT OFCR 111

3 0 0 0 0 0 0 0 0 0 0 0 0 2 1
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DEPARTMENT, BY JOB CLASS’
REQUESTED BY NICOLE HARDISON
PREPARED JULY 1, 1987

RACE/SEX PROFILE
Al/F AL/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F  UNK/M W/F W/M

DEPARTMENT
JOB GROUP

CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

s
A

r* r\

U1

B oo

3

ACCOURTING @vERw

ACCO TI SUPERVI

ACCOUNTING HNIC @
ACCO ING HNIC @
ACCO ING HNIC @

XTO1B JOB @)UP

P



PAGE 254

REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS
WITHIN DEPARTMENTS FOR THE TERIOD ENDING FEBRUARY 7?9, 1988
r (REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

RACE/SEX PROFILE

Al/F AlL/M AN/F AN/M API/F API/M L/F B/M H/F H/M UNK/F UNK/M W/F W/M
EMPLOYER
STATUS

CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

if  REVENUE
FULL-TIME

STATE [INVSTMNT OFCR 111
r 2 0 0 0 0 0 0 0 0 0 0 0 0 0 2

STATE INVSTMNT OFCR 1V
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

r STATE PETRO PROPERTY ASSES
0 0 0 0 0 0 0 0 0 0 0 0 0 1
SUPPLY OFFICER 11
r 1 0 0 1 0 0 0 0 0 0 0 0 0 0
TAX COLLECTION SPEC 11
r 3 0 0 0 0 0 1 0 0 0 0 0 0 2 0
TAX EXAMINER 11
13 0 0 0 0 0 0 0 0 0 0 0 0 12 1
r TAX EXAMINER 111
2 0 0 0 0 0 0 G 0 0 0 0 0 1 1
TREA?URY CC.IPTROLLE&
0 0 0 0 0 0 0 0 0 0 0 0 1
_RACE/SEX CODES:
W/M  WHITE MALE W/F S WHITE FEMALE
r B/M = BLACK MALE B/F ““ BLACK FEMALE
H/M  HISPANIC MALE H/F S HISPANIC FEMALE
API/M = ASIAN/PACIFIC ISL. MALE API/F =z ASIAN/PACIFIC ISL. FEMALE
AI/M z AMERICAN INDIAN MALE AI/F “° AMERICAN INDIAN FEMALE
r AN/M  ALASKAN NATIVE MALE AN/F s ALASKAN NATIVE FEMALE
U/M  UNKNOWN MALE U/F z UNKNOWN FEMALE



TO

REF

SUBJECT:

: Judiciary Committee Members

: G. Nicole Harrison

In Support of House Bill //25

Interview with Department of Regional & Community Affairs

Ms. Harrison was interviewed on 3/18/87, by Auditor within
Division of Administration, for Internal Auditor Il position.
The interview was unstructured. Ms. Harrison was again in—
terviewed by Director of Administrative Services and inform—
ed at end of interview the Commissioner would want to inter—
view her. The selectior was delayed for over two months.

’Is. Harrison was later informed the Internal Auditor Il va—
cancy had been filled by someone who had previous State
Administrative experience. This requirement was not men—
tioned by either of the interviewers but was mentioned to
Senator Duncan®s Aide when she inquired to the Department

as to why 1 was not hired for the position. Previous

state administrative experience is not specified in

Internal Auditor job description.

A white male was hired on or about 3/30/87. As of 2/87
the Department of Community & Regional Affairs employ

two (2) white male Internal Auditors. One at the Il level
and one at the 111 level.
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PAGE 56
REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988
(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988

RACE/SEX PROFILE

Al/F AlL/M AN/F AN/M API/F  API/M B/F B/M H/F H/M UNK/F  UNK/M  W/F W/M
EMPLOYER
STATUS
CLASSTITLE

TOTAL COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT COUN® COUNT COUNT COUNT COUNT COUNT

COMMUNITY 4 REGIONAL AFFAIRS

FULL-TIME
INTERNAL AUDITOR 11
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
INTERNAL AUDITOR 111
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
LOAN CLOSER 11
1 0 0 1 0 0 0 c 0 0 0 0 0 0 0
LOAN EXAMINER 1
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
LOAN EXAMINER 1
5 0 0 2 1 0 0 0 0 0 0 0 0 1 1
LOAN EXAMINER 111
2 0 0 0 0 0 0 0 0 0 0 0 0 2 0
LOAN MANAGER
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
LOCAL GOVERNMENT SPEC 11
1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
_RACE/SEX CODES:
W/M = WHITE MALE W/r WHITE FEMALE
B/M = BLACK MALE B/F BLACK FEMALE
H/M = HISPANIC MALE H/F HISPANIC FEMALE
API/M = ASIAN/PACIFIC 1ISL. MALE API/F  ASIAN/PACIFIC ISL. FEMALE
Al/M = AMERICAN INDIAN MALE Al/F AMERICAN INDIAN FEMALE
AN/M = ALASKAN NATIVE MALE AN/F ALASKAN NATIVE FEMALE
U/M = UNKNOWN MALE U/F UNKNOWN FEMALE



PAGE 57

REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29, 1988
(REQUESTED BY NICOLE HARRISON)

PREPARED MARCH 14, 1988

RACE/SEX PROFILE
Al/F AL/M  AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F  UNK/M W/F W/M

EMPLOYER
STATUS

CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT COUNT  COUNT COUNT  COUNT COUNT COUNT

COMMUNITY S REGIONAL AFFAIRS
FULL-TIME

LOCAL GOVERNMENT SPEC 111
8 0 0 1 0 0 0 1 0 0 0 0 0 3 3

LOCAL GOVERNMENT SPEC 1V
6 0 0 1 1 0 0 0 0 0 0 0 0 1 3

LOCAL GOVERNMENT SPEC V
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

NAT RESOURGE NGR I o 0 0 0 0 0 0 0 0 0 0 0 1

NAT RESOURCE MGR 11
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

NAT TESOUR%E OFFI%ER 1 0 0 0 0 0 0 0 0 0 0 0 1
NAT EESOUR%f OFFIBER 1 0 1 0 0 0 0 0 0 0 0 0 1

PLANBER 1T, 1 0 0 0 0 0 0 0 0 0 0 0 1

_RACE/SEX CODES =

W/M = WHITE MALE W/F = WHITE FEMALE

B/M = BLACK MALE B/F = BLACK FEMALE

H/M = HISPANIC MALE H/F = HISPANIC FEMALE
API/M = ASIAN/PACIFIC 1ISL. MALE API/F = ASIAN/PACIFIC 1ISL. FEMALE
AI"M = AMERICAN INDIAN MALE Al/F = AMERICAN INDIAN FEMALE
AH/M = ALASKAN NATIVE MALE AN/F = ALASKAN NATIVE FEMALE

L*/M = UNKNOWN MALE U/F = UNKNOWN FEMALE



PAGE 40

CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS)
REQUESTED BY NICOLE HARRISON
PREPARED JULY 1, 1987

RACE/SEX PROFILE

Al/F AL/M AN/F AN/M API/F /M B/F B/M H/F H/M UNK/F  UNK/M W/F W/M
DEPARTMENT
JOB GROUP

CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT

COMMUNITY 8 REGIONAL AFFAIRS

1405
PROGRAM COORDINATOR
5 0 0 0 0 0 0 0 0 0 0 0 0 2 3
PROJECT ASSISTANT
1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
PROJECT COORDINATOR
3 1 0 0 0 0 0 0 0 0 0 0 0 1 1
XTOTAL JOB GROUP 1405
52 3 0 3 2 0 1 3 0 0 0 0 0 21 19
1410
ASST STATE ASSESSOR
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
INTERNAL AUDITOR 111
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
LOAN EXAMINER 11
6 0 0 2 1 0 0 0 0 0 0 0 0 2 1
LOAN EXAMINER 111
1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
LOAN MANAGER
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
STATE ASSESSOR
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
XTOTAL JOB GROUP 1410
11 0 0 1 0 0 0 0 0 0 0 0 3 5
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS)
REQUESTED BY NICOLE HARRISON
PREPARED JULY 1, 1987

RACE/SEX PROFILE
Al/F Al/M  AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F
DEPARTMENT
JOB GROUP
CLASSTITLE
TOTAL  COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT COUNT COUNT COUNT

COMMUNITY X REGIONAL AFFAIRS
1260
NAT RESOURCE MGR |1

1 0
NAT RESOURCEMGR 11
1 0 0 0 0

0 0 0

XTOTAL JOB GROUP 1260
2 0 0

1405
ADMIN ASSISTANT 11
1 0 0
ADMIN OFFICER 1
0

1 0
ADMIN OFFICER 11
2 0

0
BLOCK GRANT ADMINISTRATOR
1 1 0
COMMUNITY DEV SPEC 11
11 0 0
GRANTS ADMINISTRATOR
8 1 0

LOCAL GOVERNMENT SPEC 11
2 0 0
LOCAL GOVERNMENT SPEC 111

10 0 0
LOCAL GOVERNMENT SPEC 1V
6 0 0

o=o N o = o o o o o
o = o = o o o o o o
o o o o o o o o o o
o o o o o o o = o o
o o = = = o o o o o
o o o o o o o o o o
o o o o o o o o o o
o o o o o o o o o o
o o o o o o o o o o

PROGRAM BUDGET ANALY".T 11
1 0 0

UNK/M W/F

COUNT COUNT

©O O O O O O o o o o

o B b O W N O r r O

SwWPIST

W/M

COUNT

A W o N M O O O

[N



TO

REF

SUBJECT:

: Judiciary Committee Members

: G. Nicole Harrison

In Support of House Bill //25

Interview with Department of Transportation

Ms. Harrison mailed certified return receipt affirmative response
confirming interest in being interviewed for Internal Auditor

position. Ms. Harrison was interviewed by Division Auditor
(telephone interview) but was not selected for position. A white
male was hired to fill the vacancy.

Later Ms. Harrison met with Audit Manager twice and talked with
him on several occassions in seeking employment with Department.

In the most recent telephone inquiry with Audit Manager, Ms.
Harrison was informed the previous problem presented was

promoting the Internal Auditor Ils,currently on board, to Internal
Auditor Ills. This inquiring took place during 12/87, Ms.
Harrison was also informed by Audit Managet the Internal Auditor 1l
position we had discussed would be filled in January, 1988. My
rating for Internal Auditor Il and IIl expired in January, 1988.

As of 2/88 the Department of Transportation employs One(l) Alaska
Native male as Internal Auditor IlI; four (4) white males as
Internal Auditor Ills; three (3) white males as Internal Auditor
IVs; and one (1) white male as Internal Auditor V.
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PAGE 274
REQUEST FOR INFORMATION-STATISTICS WITHIN JOB GROUPS
WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29,
(REQUESTED BY NICOLE HARRISON)
PREPARED MARCH 14, 1988
RACE/SEX PR~ "ILE
Al/F AL/M AN/F AN/M API/F API/M B/F B/M H/F H/M
EMPLOYER
STATUS
CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT
TRANSPORTATION 8 PUBLIC FACILITIES
FULL-TIME
HIGHWAY ENG TECH WG IX
2 0 0 0 0 0 0 0 0 0
HIGHWAY ENG TECH WG V
3 0 0 0 0 0 0 0 0
HIGHWAY ENG TECH,WG VII
1 0 0 0 0 0 0 0 0
INFORMATION OFFICER 111
1 0 0 0 0 0 0 0 0
INTERNAL AUDITOR 1
1 0 0 0 0 0 0 0 0
INTERNAL AUDITOR 111
4 0 0 0 0 0 0 0 0
INTERNAL AUDITOR 1V
3 0 0 0 0 0 0 0 0
INTERNAL AUDITOR V
1 0 0 0 0 0 0 0 0
_ RACE/SEX CODES:
W/M = WHITE MALE W, F WHITE FEMALE
B/M BLACK MALE B/F BLACK FEMALE
H/M HISPANIC MALE H/F HISPANIC FEMALE
API/M ASTAN/PACIFIC ISL. MALE API/F ASTAN/PACIFIC ISL. FEMALE
AlL/M AMERICAN [INDIAN MALE Al/F AMERICAN INDIAN FEMALE
AN/M ALASKAN NATIVE MALE AN/F ALASKAN NATIVE FEMALE
u/m UNKNOWN MALE U/F UNKNOWN FEMALE

UNK/M

COUNT

L) STV mm

W/F

COUNT

<

W/M

COUNT

AT
TO* ngy
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CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DEPARTMENT/BY JOB CLASS)
REQUESTED BY NICOLE HARRISON
PREPARED JULY 1, 1987

RACE/SEX PROFILE
Al/F AL/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F

DEPARTMENT
JOB GROUP

TOTALACOUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT COUNT
TRANSPORTATION S PUBLIC FACILITIES

1A10

ACCOYNTANT ol 0
ACCO%NTANT OH 0
ACCO%NTANT OIV 1
ACCO?NTING OSUPERVUSOR ()
ACCO%NTING éUPERVbSOR v
INTERyAL AUBITOR Id
INTE%NAL AU&ITOR UI
INTERFAL AU@ITOR IU

INTE@NAL AW?ITOR %

O O O O O O o © o
O O O O O ©O o © o
O O O O O O o o o
O O O O O o o +— o
O O o0 o0 O o o o o
O O o0 o0 O O o o o
O O o o © o o o o
O O o0 o © o o o o

0
0
0
b
0
0
0
0
0

XTOTAL JOB GROUP 1410
20 0 1

1430
EQUA% EMPLﬂMNT OF%R 1

EQUAH EMPL%MNT OFGR 11

0 0 0 0 0 1 0 0 0

0 0 n 0 i 0 0 0 0
PERSGNNEL QFFICER gl 0 0 0 0 0 0 0 0 0

O O o0 0 © o o o o

COUNT COU|jJ__C=UNT

Ny
0

’0

0
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REF

SUBJECT:

: Judiciary Committee Members

: G. Nicole Harrison

In Support of House bill //25

Interview with Department of Health & Social Services

Ms. Harrison mailed certified return receipt response to
Department of H & SS confirming interest in being inter—
viewed for Internal Auditor Ill vacancy. In January,1986
Ms. Harrison was interviewed by one of the auditors'"and
told she was highly recommended to Auditor Manager. She
was then interviewed by Audit Manager. A written test
was given during each interview. During second interview,
Ms. Harrison was strongly encouraged to pursue CPA status.
CPA status was not one of the requirements on vacancy
announcement, job description nor discussed during two
interviews as being manatory.

Later Ms. Harrison was told by first interviewer that
Audit Manager was interested in hiring an applicant
with CPA status and that was her initial intent.

A white male was hired to fill Internal Auditor Il vacancy.
As of 2/29/88 the Department of Health & Social Services
employ two white males as Internal Auditor Ills and one
white female as Internal Auditor IV.
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PAGE 137
REQUEST FOR
RACE/SEX PROFILE
Al/F AL/M AN/F AN/M
EMPLOYER
STATUS
CLASSTITLE
TOTAL COUNT COUNT COUNT  COUNT
HEALTH & SOCIAL SERVICES
FULL-TIME
HRBRVW DEV CTR SUPT
1 0 0 * 0 0
INDUSTRIAL THERAPIST
0 0 0 0
INSTITUTNL EDUCATION COORD
0
INTERNAL AUDITOR 111
2 0 0 0 0
INTERNAL AUDITOR 1V
1 0 0 0 0
INVESTIGATOR 11
1 0 0 0 0
JANITOR, WG IX
5 0 0 0 0
LABORATORY ASSISTANT 1
1 0 0 0 0
_RACE/SEX CODES:
W/M = WHITE MALE
B/M = BLACK MALE
H/M = HISPANIC MALE
API/M = ASIAN/PACIFIC ISL. MALE
Al/M = AMERICAN INDIAN MALE
AN/M = ALASKAN NATIVE MALE
U/M = UNKNOWN MALE

INFORMATION-STATISTICS WITHIN JOB GROUPS
1988

WITHIN DEPARTMENTS FOR THE PERIOD ENDING FEBRUARY 29,
(REQUESTED BY NICOLE HARRISON)

API/F

COUNT

W/F
B/F
H/F
API/F
Al/F
AN/F
U/F

PREPARED MARCH 14, 1988
API/M B/F B/M H/F
COUNT COUNT  COUNT  COUNT

0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 1 0
1 0 0 0
WHITE FEMALE
BLACK FEMALE
HISPANIC FEMALE
ASTAN/PACIFIC ISL. FEMALE

AMERICAN INDIAN FEMALE
ALASKAN NATIVE FEMALE
UNKNOWN FEMALE

H/M

COUNT

UNK/F

COUNT

UNK/M

COUNT

W/F

COUNT

W/M

COUNT
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PAGE 103

CURRENT WORKFORCE STATISTICS IN THE EXECUTIVE BRANCH
(WITHIN JOB GROUP/BY DFPARTMENT/DY JOB CLASS)
REQUESTED BY NICOLE HARRISON
PREPARED JULY 1, 1987

RACE/SEX PROFILE

Al/F AL/M AN/F AN/M API/F API/M B/F B/M H/F H/M UNK/F UNK/M W/F W/M
DEPARTMENT
JOB GROUP

CLASSTITLE
TOTAL COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT COUNT  COUNT COUNT COUNT COUNT  COUNT

HEALTH X SOCIAL SERVICES
14 05

RESEARCH ANALYST 11
4 0 0 0 0 0 0 0 0 0 0 0 0 2 2
RESEARCH ANALYST 111
3 0 0 0 0 0 0 0 0 0 0 0 0 1 2
SOCIAL SERVICES PROG COORD
4 0 0 0 0 0 0 0 0 0 0 0 0 2 2
XTOTAL JOB GROUP 1405
35 0 1 1 0 1 0 0 0 I 1 0 0 18 12
1410
ACCOUNTANT 11
2 0 0 0 0 0 1 0 0 0 0 0 0 0 1
ACCOUNTANT 111
2 0 0 0 0 0 1 0 0 0 0 0 0 1 0
ACCOUNTANT 1V
1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
ACCOUNTING SUPERVISOR V
1 0 0 0 0 0 0 0 0 0 0 0 0 1 0
INTERNAL AUDITOR 11
1 0 0 0 0 1 0 0 0 0 0 0 0 0
INTERNAL AUDITOR 111
3 0 0 0 1 0 0 0 0 0 0 0 0 0 2
INTERNAL AUDITOR 1V
1 0 0 0 0 0 0 0 0 0 0 0 0 1 0

XTOTAL JOB GROUP 1410
11 0 0 0 1 0 4 0 0 0 0 0 0 3 3





