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INTRODUCTION
ACKNOWLEDGEMENTS

This edition of the Annual Report of Salaries and
Benefits marks the third year in which this report

has been published in the format of separate
reports for teachers, certified and non-cer tifled
administrators. and classified employees. This
Alaska Schools Classified Employees Salary and
Benefits Survey Results FYs7z, is the final in the
annual reports series for FYO7. This format has
allowed us to provide more comprehensive
information. which school administrators and

boards have indicated is more useful to them.

In addition to the salary and benefits iIinformation
on classified employees. this report contains a
special negotiations report, which outlines the way

in which districts set those salaries and benefits.
As with the Teacher and Administrator reports,
there is a Classified Leave Report included as well.

The Association of Alaska School Boards would Ilike
to express special thanks to the central office
staff members in each of the school districts who
took the time to provide us with the information
we requested through extensive surveys and
numerous follow-up phone calls. Without their

patience and cooperation this report would not be
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EXPLANATION OF HEADINGS

SALARY REPORT
WITH INSURANCE BENEFITS AND VACATION INFORMATION

CATEGORY—Job class grouping of classified
employees.

MINIMUMZ/ZMfIHIMUM—Salary paid for each position.

SAL. STEFS—Number of experience steps on a
salary schedule, where developed.

HRS/WK—Hours worked per week.
WKS/Z/YR—Weeks worked per year.

INSURANCE PREMIUM/SINGLE—AMount of insurance
premium paid by the district for a policy for a
single employee.

INSURANCE PREMIUMZ/FAMILY—AMount of insurance
premium paid by the district for a policy for an
employee and his/Zher family.

LIFE INSURANCE—AMount of life insurance Coverage
provided by the district.

PAID HOLIDAY—Number of paid holidays during the
work year.

MINIMUMZ/ZMAHIMUM VACATION DAYS Paid vacation
days.

LEAVE BENEFIT REPORT

SICK LEAVE AVAIL—Number* of sick leave days
available to each employee during a year.

SICK LEAVE PAID AT SEP—INndicates whether unused
sick leave is paid at separation.

SICK LEAVE MAH ACCUM—Maximum days of unused
sick leave which may be accumulated.

PERSONAL LEAVE—Number of personal leave days
available to each employee Iin addition to vacation

time.

PERS LV PAID AT SEP—INndicates whether personal
leave is paid at separation.

PERS LV MAH ACCUM—Maximum days of unused
personal leave which may be accumulated.

OTHER LEAVE (MILITARY. EMERGENCY. ETC.) —
Indicates whether days are given far each type of
leave. LWOP indicates leave without pay. SL
indicates a particular leav may be taken and

charged against sick leavu.

NEGOTIATIONS REPORT

NUMBER FT/PT--Total number of classified
employees, full time and part time.

FORMAL NEGOTS—Indicates whether district enters
into formal negotiations with classified employees,
and union representation.

MEET AND CONFER—INndicates that classified
employee repreaentatives Informally meet and confer
with representatives of the school board
concerning salaries and/or benefits.

BOARD DECISION—INndicates that classified salaries
and benefits are determined by uwunilateral board

decision.

TOTAL FTE--Total number of classified employees
counted iIin full time equivalency.

TOTAL PAYROLL-Fotal payroll figure for classified
employees.

BENEFIT FACTOR OF SALARY-—FPercent budgeted for
fringe benefits figured as a percent of the total
classified payroll.
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BERING STRAIT
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EXPLANATION OF HEADINGS

SALARY REPORT
WITH INSURANCE BENEFITS AND VACATION INFORMATION

CATEGORY—Job class grouping of classified
employees.

MINIMUM/Z/MAKIMUM—Salary paid for each position.

SAL STEPS—Number of experience steps on a
salary schedule, where developed.

HRS/WK—Hours worked per week.
WKS/YR—Weeks worked per year.

INSURANCE PREMIUM/SINGLE—AMount of insurance
premium paid by the district for a policy for a
single employee.

INSURANCE PREMIUM/FAMILY—AMount of insurance
premium paid by the district for a policy for an
employee and his/Zher family.

LIFE INSURANCE—AMount of life insurance Coverage
provided by the district.

PAID HOLIDAY—Number of paid holidays during the
work vyear.

MINIMUMZMAKIMUM VACATION DAYS Paid vacation
days.

LEAVE BENEFIT REPORT

SICK LEAVE AVAIL—Number of sick leave days
available to each employee during a year.

SICK LEAVE PAID AT SEP—INndicates whether unused
sick leave is paid at separation.

SICK LEAVE MAK ACCUM—Maximum days of unused
sick leave which may be accumulated.

PERSONAL LEAVE—Number of personal leave days
available to each employee in addition to vacation

time.

PERS LV PAID AT SEP—INndicates whether personal
leave is paid at separation.

PERS LV MAK ACCUM—Maximum days of unused
personal leave which may be accumulated.

OTHER LEAVE (MILITARY, EMERGENCY. ETC.)—
Indicates whether days are given for each typo of
leave. LWOP indicates leave without pay. SL
Indicates a particular leave may be taken and
charaod against sick leave.

NEGOTIATIONS REPORT

NUMBER FT/PT--Total number of classified
employees, full time and part time.

FORMAL NEGOTS—kIndicates whether district enters
into formal negotiations with classified employees,
and union representation.

MEET AND CONFER—INndicates that classified
employee representatives Informally meet and confer
with representatives of the school board
concerning salaries and/or benefits.

BOARD DECISION—+tINndicates that classified salaries
and benefits are determined by unilateral board
decision.

TOTAL FTE--Total number of classified employees
counted in full time equivalency.

TOTAL PAYROLL—Total payroll figure for classified
employees.

BENEFIT FACTOR OF SALARY—Porcont budgeted for
fringe benefits figured as a percent of the total
classified payroll.
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52.00

30. X

36.00

35.00
0.10

rEALTH

INSURANCE  INSURANCE
PREKIUN

family

263.35
258.35
258.35

253.35

253. 5
255.35
253.25

253.35

268.3!

253.35
253.35

ALEUTIAN REGION

PJU.- PART-  SMARY
TIKE TI.t

000 100 7200.00 7200.00
000 1.00 21553.00 21553.00
100 0.00 49233.00 *9233.00
1.00 2.00

S.jo  r.oo i0.aa is. is
S.00 7.00

300 000 1331 M43
2.00 2.00 11.71 12.55
9.00 1,90 12.15 12.31
500 3.00

0.00 17.» i2.;5 13.00
0.00 17,0

o.u0  t.00 11.73 13.40
000 1m

0.00 3.00 12,15 1330
1.20 0.00 122 1433
1.00 3.00

*CNBER *M63  «INJ4U4 MA
FULL- PART-  SALARY

TI>€  *I*t

iJO O0.A* 1323 1323
10 0.m

0X 1M 1D U3
0.0 1@

000 T. 153 1816
0.00 7.00

Qz >x 16 Itlt
0.0 2@

ax 1Y 1*. 11.27
d.90 I.X

SALARY F/T
gyrps nOURS
PER

*zX

) *0.X

5 0.90

5 0.0

5 0.00
9.-0

F/T S/T s/T >£* "«
KEKS «JURS LET/S INSURANCE INSLIRA/CE
P£5 PER 3£R SRIKjyt
2< YU? FSKILY
5220 9.00 O.X 23-.20
0.00 30.00 52.00 234.20
fl.O 16.X 38.90 0.90
9.00 28.50 38.00 9.90
0.00 2.X 3LX

LIFE PAD MNMUM NAXWUL
INSURANCE HOLIDAYS VACATION VOCATION
COVERAGE DAYS DAYS
14400.00 7.00 0.00 000
43306.00 7.00 0.00 0.00
93466.00 7.00 0.00 0.00
57225.00 7.0 1500  24.00
52317.X 7.X 1530 24.X
52208. X * 30 1500 24.X

5713.M 7.X 0.X 0.x
5750.00 7.00 1520 24.20
0.X 7.00 1590 24.X
6*60.20 7.00  15.00
23345.CC 7.00 1520 14.X

LIFE 3010 »INIMJ*  MINUN
INSURANCE G.IDCYS VACATION vACaT;>
CCVERASE CA'j DAYS
23324.20 720 z0.x £
23324.-0 T.x

0.00 5.00 7.90 9.X

0.00 5.90 0.00 0.90

0.x i M 9.X 0.X



3

NLNIKN ICHOOLI CLKITiriCD CM®"LOVCCI BXLHftY NND mmCNCrITI IU«UCV WC«ULT« rv«7 mm

ANCHORAGE INFORMATION NOT PROVIDED

ANNETTE ISLANDS

job rim mkber W €€ mining WXiwt salary flt flt plt plt jiealth yolth life paid miniha wim *
FUI- PART- SALARY  CLARY STEPS HOURS IEEXS HOURS WEEKS INSURANCE INSURANCE INSURANCE ICLIDAYS VACATION VACATION
TI(E TIIC PER PER  PER  PER  PREXIt* PREMIA COVERAGE DAYS DAYS

1IEEX  YEAR <fEK YEAR  SINGLE  FAMILY

H  SUPERVISORY

INDIAN ED DIR 1.00 0.00 0.00 13.7* 0 3750 *3.00 0.00 0.00 90.00 288.00 2000.00 5.00 0.00 15.00
BUS "CSS FOR 1.00 0.00 0.00 15.50 0 3750 51.00 0.00 0.00 90.00 368.00  2000.00 8.00 15.00 15.
ACC  ASST 1.00 0.00 0.00 15.50 0 3750 51.00 0.00 0.00 90.00 288.00 2010.00 6.00 v. 00 15.00
COUNSELOR 1.00 0.00 0.00 23.06 0 3750 38.00 0.00 0.00 30.00 268,00  2000.00 8.00 0.00 15.00
« Subtotal m

*00 0.00

QIRICA

5)?T SECRETARY 1.00 0.00 0.00 15.05 0 3750 200 0.00 0.00 ».00 288.00 2000.00 6.00 10.05 22.00
ARIN SECRETARY 1.00 0.00 11.31 13.*2 9 3750 -3.00 000 COQ >3.00 288.00 2000.03 5.00 10.00 22.00
ELE)1 PRIN SECTY 1.00 0.00 10.56 1* 25 0 3750 *3.00 0.00 C.00 90.00 258.00 2000.00 2.00 10.00  22.00
SPEC ED SECTV 1.00 0.00 °03Q 15+0 0 3750 3300 0.00 c.oo 90.O  368.00 3000.00 8.00 10.00  22.00
*& Subtotal «

+00 0.00
M CUSTCSISI
CUSTODIAN ] *00 0.00 S.C5 10.S3 0 3750 *3.00 0.00 o0.00 90.00 253.00 2000.00 5.00 9.00 20.00'
CCSTCDIAN 11 1.00 0.00 10.2* 10.3* 0 3L5C 51.00 0.00 0.00 90.00  268.00 2000.00 6.00 9.00 20.03
+¢ Subtotal h

I.0D 0.00

ROOD SERVICE

01SHHRICR 1.00 0.00 ¢SO 1C.25 0 37.50 38.00 0.00 0.00 90.00  268.C>  2000.(0' c.0u 0.00 20.00
QoK 11 100 0.00 10.35 12-5* 0 3750 3800 0.00 0.00 >300 258.00 8000.00 6.00 COO  20.00
=EAO Q0K 100 <00  aailk 15.75 0 3750 38.00 0.00 0.00 90.00 26a.00  300V.00 5.03 COO  20.00
*& Subtotal m

100 0.00
H 1I6TR AIDES
TEPOCR AIDE 1.00 OFO 8.0 8.8* 0 J750 3600 0.00 0.00 90.00 368.00 3000.00 6.00 0.00  30.00
SPEC EC AIDE 000 1.00 5.]0 8550 0 000 000 1500 36.00 90.00 368.00 3000.00 6.00 0.00  30.00
LIBRARY AIK 100 0.00 1SO 11.70 0 3750 3600 0.00 0.00 90.00 368.00 3000.00 6.00 0.00  30.00
INDIAN ED AIOE 100 0.00 550 8.50 0 J7.50 3600 0.00 0.00 90.00 368.00 3000.00 5.00 0.00 30.00
h Subtotal h

100 1.00
H NAINTENXI
M irt* 100 0.00 11.10 16.*0 0 3750 5100 0.00 0.00 90.00  368.00 3000.00 6.00 0.00 37.00
MAINTENANCE 00 0.00 11.31 15.30 0 3750 5100 0.00 0.00 90.00 268.03 3000.00 8.00 0.00 37.00
WCUCSPCRSO 1.00 0.00 10.35 10.38 0 3750 5100 0.00 0.00 90.00 368.00 3000.00 8.00 0.00 37.00

«= Subtotal h

100 0.0



BERING STRAIT

JoB uni NUNBER NUNBER KINIMIM  NAUHJH SALARY P/T F/T P/T P/T hCPLIH >EALTH LIFE PAD MINIUM #UIN
FULL- PART- SALARY  SALARY STEPS  HOURS WEEKS HOURS WEEKS INSURANCE INSURANCE INSURANCE HOLIDAYS VACATION VACATION
Tit Tift PER PER PER PER  PREMIUM  PREMIUM COVERAGE DAYS DAYS

WEEN YEAR  YEEK YEAR SINGLE FAMILY

H  SUPERVISORY

SECRETARY 11.00 16.00 10.35 12.78 6 37.50 52.00 16.25 36.00 0.00 120.00  5000.00 8.00 10.50 15.X
BILINGUAL COORD  2.00  0.00 16.74 23.74 4 3750 36.00 0.00 0.00 0.00 120.00  5000.00 8.00 26. X 15.03
h Subtotal »

13.00 16.00
« clerica.
SECRETARY 11.00 16.00 10.35 12.78 6 37.50 52.00 16.25 36.00 0.00 120.00  5000.00 8.00 10.50 15.X
LIBRARIAN 0.00 3.00 10.35 12.78 6 37.50 52.00 16.25 36.00 0.00 120.00  5000.00 8.00 10.50 15.X
tD 1A CLERK 0.00 2.00 10.35 12,78 6 37.50 52.00 16.25 36.00 0.00 120.00  5000.00 8.00 10.50 15.X
fSCEPTIONIST 2.00 1.00 10.15 14.61 8 3750 52.00 16.25 36.00 0.00 120.00  5000.00 8.00 10.50 15.X
PAYROLL CLERK 3.00 0.00 12.07 17.05 7 3750 52.00 0.00 0.00 0.00 120.00  5000.00 8.00 10.50 15.X
SHIPPING CLERK 1.00 0.00 11.06 13.13 5 37.50 52.00 0.00 0.00 0.00 120.00  5000.00 8.00 10.50 15.X
h Subtotal »

17.00 22.00
H  CUSTODIAL
CUSTODIAN 11 S.00 0.00 10.35 13.19 7 3750 5200 000 000 0.00 120.00  S000Q.0IT 3.00 10.50 15
CUSTODIAN | 12.00 1,00 10.15 11.87 5 37.50 52.00 000 000 0.00 120.00  5000.00 8.00 10.50 15
*¢ Subtotal «

18.00 100
« FOOD SERVICE
coe |1 5.00 7.00 10.15 11.06 0 3250 36.00 20.00 36.00 0.00 120.00  5000.00 3.C0 10.50 15.X
coe 1l 8.00 0.00 10.75 12.78 0 3250 36.00 20.00 36.00 0.00 120.00 5000.00 ao 1050 15.X
Cco®e 111 12.00 0.00 11.57 17.15 0 3250 36.00 20.00 36.00 0.00 120.00 5000.00 800 10.50 15.X
CS®S AIDE ! 100 0.00 10.75 12.78 0 3250 36.00 20.00 36.30 0.00 120.C0 5000.00 3.00 10.50 15.X
*¢ Subtotal h

27.00 7.00
« 1I6TR AIDES
ED AIDE | 20.00  8.00 10.15 11.06 3 3250 36.00 20.00 36.00 0.00 120.00 50000.00 8.00 10.50 15.X
tD AIDE II. 11l 3.00 3.00 10.75 14.21 7 3250 36.00 20.00 36.00 0.00 120.00  5000.00 a 10.50 15.X
3ILING AIDE | 3.00 3.00 10.15 11.06 3 3250 36.00 20.00 36.00 0.00 120.30 500000 8.00 10.50 15.X
BILIMS AIDE I a 4.X 10.75 12.23 * 3250 36.00 20.00 36.00 0.00 120.00  5000.00 8.00 10.50 15X

Suototal h
42.X 18.00

*& NON-tfSTR ADES
3LINGO5L/BICUL 1100 0.00 11.06 13.19 € 3250 36.00 20.00 36.30 0.00 120.30  5000.00 8.00 10.50 15X

LRE 9.00 0.00 13.30 19.71 a 3250 36.00 20.00 36.00 0.30 120.00  5000.00 3.30 10.50 11.X
CIP 9.C0 0.00 10.15 13.19 8 3250 36.00 20.00 36.00 0.00 120.30  5000.00 3.X 10.53 15.00
< Subtotal

21.00 0.00

KAINTENANCE

mint/custodian 16.00 0.00 12.68 17.76 5 40.00 52.00 0.03 000 000  120.30  5000.00 8.30 10.50 15.X
SXILLD TRACHN  5.00 0.00 18.38 28.92 ;v 40.00 52.00 000 0.00 0.00 120.00  5000.00 a o 13.00 15.X
*¢ Subtotal **

21.00 000
h  OTHER
COMED COORD 0.00 14.00 10.15 13.19 000 0.00 25.00 36.00 300 120.00  5000.00 8.X 1050 15.X
RECREATN SUPV 9.00 5.00 10.33 13.19 7 000 000 2500 36.30 0.00 120.30  5000. >3 8.X 10.50 15.X
BOAADNG -C* SU 200 0.00 10.75 11.07 3 3250 36.00 000 000 0.00 120.30  5000.00 8.X 10.50 1S.X
H Subtotal M

. X 1900

BRISTOL BAY INFORMATION NOT PROVIDED
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*L»«K« ICHDOLK CLKIItriCD CMfLDVICI tBLMV BMO ICNTtfITI IUKUtV »C»ULT» rV«7 - H.W.B.O.
JOB TITLE NUPCER NUMBER NINIHW HAHUK SALARY F/T F/T P/T P/T >EALTH HEALTH LIFE PAID MINI** HAIDOt
FUL1-PART- SALARY SALARY STEPS HOURS WEEKS HOURS WEEKS INSURAM2 I1SJIRAFG INSURANCE HI'DAYS VACATION VACATICN
THE TIPE PER PER PER PER PREMI* PREMIA COVERAGE DAYS DAYS
WEEX  YEAR WEEK  YEAR SIMSLE FAMILY
w  CLERICAL
CLERICAL 500 1.00 11.61 14.16 * 35.00 19.00 15.00 19.00 112.56 341.0*  2000.00 7.00 7.00 22.00
*& Subtotal h
5.00 1.00
h  CUSTODIAL
CUSTODIAN 2.00 5.00 10.77 13.06 * 35.00 *4.00 15.00 19.00 112.56 3*1.0*  2000.00 7.00 0.00 0.00
h Subtotal <*
2.00 5.00
« FOOD SERVICE
F/S tOWER 1.00 1.00 9.50 13.06 1* 35.00 19.00 25.00 19.00 112.56 3*1.0*  2000.00 7.00 0.00 0.00
h Subtotal ee
1M 1.0
h  116TR AIDES
INSTR AIDE 1.00 17.00 9.50 12.52 ¢ 3500 19.00 10.00 19.00 112.56 3*1.0*  2000.00 7.00 0.00 0.00
h Subtotal h
1.00 17.00
*&  MAINTENANCE
*WIHTDWCE 3.00 1.00 10.77 11.61 * 35.00 **.00 25.00 19.00 112.56 3*1.0*  2000.00 7.00 0.00 0.00
m Subtotal h
3.00 1.00
JC3 TITLE NUVBER NUMBER MNIWIN  HALIW* SALARY F/T F/T P/T P/T HEALTH HEALTH LIFE PAID MNIrtiH KAHIW*
FULL- PART- SALARY  SALARY STEPS HOURS IEEXS HOURS WEEKS INSURANCE INSURANCE INSURANCE HXIIZAYS VACATIONVACATION
TE THC PER PER PER PER  PREMIUM  PREMIUM COVERAGE DAYS DAYS
IEEK >SEAR WEEK  y;aR SINCIE pNILY
#<  SUPERVISORY
BUSIICSS NGR 1.00 0.00 12.75 15.75 10 30.00 52.00 0.00 0.00 93.80 28*.20  1000.00 £.00 5.00 20.00
m Subtotal w
10 0
«= CLERICAL
SECRETARY 1.00 0.00 9.75 12.75 10 *0.00 52.00 0.00 0.00 93.80 28*20 00000 9.00 5.00 20.00
h Subtotal h
10 0.0
h  CUSTCDIA.
J&LITOR 1.00 3.00 8.75 11.75 10 *0.00 *0.00 25.00 *0.00 93.80 28*.20 1000.00 5.00 5.00 20.00
h Subtotal «
1.00 3.00
h instr aides
TEAOER AIDE 0.00 *.00 8.75 11.23 8 0.00 000 20.00 38.00 93.80 2820  1000.00 5.00 5.00 20.00
m Subtotal »
0.0 *.0
M nOHNSTR ftIDCS
LI3RARY AIDE 0.00 1.00 9.75 12.75 10 0.00 0.00 10.00 38.00 93.80 284.20  1000.00 5.00 5.00 20.00
m Subtotal <
00 1®
m  MINTENftCE
NAINTEWa 0.00 3.00 10.75 13.75 10 0.00 0.00 20.00 *0.00 93.80 28*.20 1000.00 5.00 5.00 20.03
+¢ Subtotal h
0.00 100



COPPE RIVER

308 TITLE *W3ER NUKBEA HINIKIH ~AJINjd SALARY P/T  F/T  P/T  P/T  ‘LALTH  nEPLTH LIFE PAID HININLN WAIHjN
FUi- PART- SALARY SALARY STEPS HOURS REEKS HOURS WEEKS INSURANCE INSURANCE INSURANCE HOLIDAYS VACATION VACATION
I*  TIKE PER PER PER  PER PREKIUi  PREKIUN COVERAGE DAYS DAYS
HE3  YEAR WEEK YEAR  3INGLE  FANILY
H cLeriuL
SCHOOL SECTY 2.M OM 1085 1321 6 eOM M.OO OM O.M 95.M  22.00 2000.M N0 2™ 28.M
PROGRAH StCTY 100 O.M 10.85 1121 6 eOM 52M O.M O.M 2.00 285.M 200000 11.M 1200 28.M
AMIN SECTY 200 O.M 13.82 16.21 6 eOM 52M OM OM 95.M  285.M  2000.M .M 12.M 28.M
ACCT CLEW 1.00 O.M 13.09 15.63 6 OM 52M OM O.M 93.00 285.00 2000.M 11.M 12.M 28. M
« Subtotal h
6.M O.M
H  CUSTODIAL
SUING OISTOJAN 600 200 1313 1563 6 80.M 5200 20.00 36.M 95.M  2S5.M  2000.M 11.00 1200 28.M
SHI* CUSTODAN O.M 2.M 1113 1569 6 OM OM 10.M 36.00 95.M  285.M  2000.M 11.00 12.M 28. M
e¢ Subtotal h
EM 8.M
h 1«TR AIDES
INDIAN TUTCR IIM oM 379 1137 9 *O.M S6.M O.M O.M 9500 285.M 200000 11.00 12.M 28.00
CLASSROGN AIDE~ O.M  10.M 879  11.37 6 OM OM 30.M 36.00 95.M  285.00 2000.M 11.00 12.M 28.00
LIBRARY AIDE oM .M 3.79 11.37 6 oM OM 30.M 36.00 95. M 285.M  2000.M 11.00 12 M 28.00
LIBRARY AIDE oM LM 879  11.37 6 OM OM 10M 36.M 95.00 285.M  2000.M 11.00 12.M 28.00
h Subtotal h
LM 12.M
W  ncn-ijstr aides
OFFICE AIDE oM I.M 379 1137 6 OM OM 30.M 36.M 95. M 235.M  2000.M 11.00 12,00 28.M
»e Subtotal h
00 1@
m  NAINTE2WNCE
<GINTENANCE J<R 2.M  0.00 303 .23 5 *.00 52-00 0.00 0.00 9500 28500 2000.00  11.00 12.00 28.M
h Subtotal h
200 O.M
CORDOVA
jca title ikber mnser non** salary p/t f/t p/t p/t < th life »ini*j* twmv*
nil- parT-  saary  saary SIES roirs KBS KXIRS «EXS IISIWCE INSRAKE rLICAYS ACSTION wCSIICF
> TI* FP PR PR =R priniux  prsuLr QOERAE DAYS DAYS

IEX YR gt WP SME nUllY

H  SUPERVISORY
POOL «R 1M om 0.0 16.25 0 *0.00 52.00 0.00 0.00 88.55 268.25 *0000.00 7,00 12.00 28.M

m Subtotal m

10 0
CLERICA.

SECRETARY 3.M o.M 3.50 26.52 3 J7.M *8.00 O.M o.M 88.55 268.3 »0000.M 7.00 12.M 28.00
OERX TYPIST : 2.0 0.0 9.18 26.12 32 3750 *6.M O.M o.M 88.55 268.2 *0000.30 7.M 12.00 28.M
+¢ Subtotal m

500 O.M
m aSTCOIA.
MY CUSTCDIf* 2.M OM 9.81 26.52 2 *O.M *OM O.M O.M 38.55 268.2 *OOM.M 7.M 12.M 28.M
NISTT CSTCDIRN ILM OM 130 26.52 3 *0.M *8.M O.M O.M 48.55 268.2 *OOM.M 7.M 12.M 2*.M
h Subtbtal ee

3.00 O.M
m FOOD SONICE
OoCX ! LM O.M 10.38 26.52 V *0.M *2.M O.M o.M 88.55 268.2 *OCOO.M 5.00 10.M 20.M
iutocnuw om *.m 8.81 26.52 32 20.M «O.M O.M o.M 38.3 268.2 8COOO.M 6.M 10.M 20.M
H Subtotal H

.M *M
h 1IY6TR AIDES
TEACHER AIDE M .M 8.30 26.52 31 35.M 37.00 16.M 37.M 38.3 263.2 *0OO0O0.M EM 9.M 18.M
3HR POa AIDE om 2@ 9.30 26.52 31 OM OM IIM 36.00 38.2 260.2 *OOOO.M EM 9.M IS.M
w Subtotal h

100 IX

M NCh-t«TS AIDES
TIAOCR AIDE 1 .M o.M 8.30 26.52 3 3500 34.M O.M 0.00 48.3 268.2 i0000.M &.M 9.00 18.M

m Subtotal «

.M o.M
e ROINTEAIN3
NAIHT 1 .M o.M 11.78 26.52 2] *O.M 52.M O.M 0.00 38.3 268.3 *0O000O.M 7.M 12. M 28.M
dAIKT >ew .M o.M 13.57 26.52 9 *OM 52.M O.M O.M 84.55 268.2 *0O000.M 7.M 12. M 28.M
m Subtotal «e

2.M OM

m  0TVE»
as ;@S <a .M o.M o.M 18.*i 5 37.50 52.00 100 O.M 84.2 268.3 *0o0OO.M \ x 12.M 18 .X



e

rvon

W.W.Ss.s.

PAID MNI*N NAIIK*

0.X
0.X
0.X

0.X
0.X

0.X

c.X

DAYS

0.X
0.X
c.Xx

0.X
0.X

DAYS

0.X
0.X
0.X

0.X
0.X

0.X
0.X

PAID NINIIYUN MXIMIN
INSURANCE HOLIDAYS VACATION VACATION

7.00

3.0

3.
3.00
9.00
9.00
9.00

9.00

9.00

9.X
9.X

days

15.00
15.00

15.00
15.00
15.00
15.00
15.00

15.00

15.X
15.X
15.X

15.00

15.X

15.X
15.X

DAYS

21.00
21.00

21.00

21.X
21.X

21.X

21.X

21.00

21.X
21.X

wiwikh schools ClLaiirrtCD cmflovcecs sklssv kkd iCNtnri SUWVCV scsults
CRAIG
ICS TITLE MKBER HKBER HINI** SALARY F/T F/T  P/T P/T  {CPLTH  »EfALTH LIFE
FILL-  PAST- SALARY SALARY STEPS HOURS £XS HOURS WEEKS IIGXiFVCE INSURANCE INSURAWZ HOLIDAYS VACATION VACATION
TI* TI* PER PER  PER PER PREXIK PREXII* COVERAGE
EX HER IGX YER SIKI  ramLy
h  CLERICA
EDI SEC7Y I.X  0.X 9.x 12.X 0 «0X 32X 0O.X 0.X 93.X  23a.X  100C.X
AMIN StCTY I.X  0.X 12.X 15.X 0 40X 52X O.X 0.X 92.X  23a.X 10X.X
HISi SOL SECTY 0O.X I.X 9.X 12.X § ox cx 20x 32x 92.X  25*X  10X.X
H Subtotal «
EX  I.X
h OIBTODIA.
HI99 SOL JANTR |.X  0.X 9.X 12.X 0 €0X XX c.x 0X 92.X  25%*X  10X.X
EDI JANITOR 0.X I.X s.00 12.X 0 c.x c¢.x 20.x 3*X 92.X  23AX 10X.X
« Suototil m
1.X  1.X
*& fdsj SERVICE
aoex I.X  0X 3.X 12.X 0 €0X 32X c.x O.X 93.X  -EeX  10X.X
C30K K.P5 0.X I.X 3.X 12x 0 0.X Uu.X 20x 32.x 93.00 23a.X  10X.X
« Sustotai h
I.X  1.X
DELTAXGREELY
VW.BER NUVBER MINIBII AAIMM SAITSY F/T F/T P/l P/T  UPLTH  rtPLIH 1IFE
riLL- PART-  SALARY SALARY STIPE HOURS LEEKS OURS WEEKS INSURANCE INSURAFCE
*C  TI*E PES PER 95  PFR  PHDYIU* PREMIUM COVERAGE
IEK >R £ W) SMIE “AIIY
h  SUPERVISORY
ACCOUNTANT I.X  0.X 31*23.X *3332.X e 3750 5000 coo 0.0 77.00  210.00  5000.00
HAINT supra I.X  O.X 335A0.X #62*6.X 3 3750 5200 o000 0.0 77.00  210.00 5000.00
H Subtotal ee
2.X 0X
h clerical
AMIN CERa 2.X  0.X 1161 1626 3750 5200 COO 0.X 7700  210.00 5000.00
CLERX TYPIST o.X 1.x 11.17 15.67 c.x C.X 20.00 ‘;(D 77.00 210.00 5000.00
sooa cli*: LOO o.Xx 1117 1567 I3 eax 000 000 7700 21000 5000.00
300QL SE2T7Y LOO 0O.X 1161 1628 3750 AAX 00 0.0 77.00  210.00  5000.00
SUPT SCTTY I.X 0.X 1203 1626 3750 5200 000 000 7700 21000 5000.00
SuBtotil «
7.X  1.X
M CETOCIAL
CSTEDIAN 9.X O.X 1117  15.67 b 3750 52.00 0.00 0.00 77.00  210.00  5000.00
h Subtotal h
9.X 0.X
e+ FOOD SERVICE
F7X3 SVC WR I.X  1.X 1025 la35 750 36.X A.X 36.X 77.X  210.X 50X.X
QoK LOO 0.X 1117  1C67 750 36.X O.X C.X 77.X 210X SOX.X
0OCK *R I.X 0.X 1203 1626 750 36.X O.X 0O.X 77.X 210X SOX.X
M SuttCUl H
AX 1.X
1*TS AIDES
TEAOER AIDE I.X 0.X 1066 1501 6 7.50 36.X COO OCC 77.00  210.00 5000.00
«* Subtotal h
U.X 0.X
+¢ NDM*TP AILOES
LIBRARY A IK I.X 0.X 1117 1567 6 7.50 3600 O.X 0.X 77.X 210.00 SOX.X
m Subtotal «
I.X 0.X
«® maintenance
MAINT ASST I.X 0O.X 1303  18.28 6 7.50 Jo.00 0.00 0.00 77.00  210.00 5000.00
"IN I I.X O.X 1360 1933 6 7.50 5200 0.00 0.00 7700  210.00 5000.00
*& Subtotal »*
2.X 0.X



JC3 TITLE

h  SUPERVISORY
DATA PROCESSOR
JTPA QORCINATR
H SuBvVOtl M

h  CLERICAL
AR/REC
37UKHTS ACCT
ACCT/PAYRCL.
SECTY/RES
SECRETARY
RECEPTIONIST

» Subtotal w

M  CLSTODIFL
CUSTODIAN
>EAD CUSTCDIAN
& SuBtotal «

FOCD ScRVIC
QOOKS LP«
r€EA0 CXK
h Su«etil <

h *6T3p;:g
AIOCE
AIK
H S<I«Otll M

H  NAINTOAWE
<VI2HT/CIST

*& SuStotil ee

!OfflER HH3ER RINIMI

FUIi-
TI*

1.00
0.00

1.00

1.00
0.00
0.00
2.00
1.00
1.00

S. 00

5.00
1.00

DILLINGHAM

PART-  SPLPRY

Tilt

0.X 23193.x 23659.X
1.X 29233.X 35279.X

0.X 226&4.X 27743.X
1.X 10.90 13.3*
1.X 10. X 13.34
0.X 25630.X 32417.X
0.X 25152.x 30091.X
0.X 22S04.X 27743.x

2.X

0.X 10.19 12.22
0.X 24152.X 30091.X

0.X

2.X 10.19 12.22
1.X 10.X 13.34
I X

0.X 21191.X 25417.1’
2.X 21630.X 32417.X

2.X

0. X 22664. X 27743. X

HAIIHH SALARY
SALARY STEPS

W ©O© N -

F/T
KIIFS
PEA
1£2<

40.x

0.X

40.X
0.X
0.X

40.x

40.X

40.X

40.x
40.x

«3.X
0.X

7.50
7.50

40.X

F/T
iCECS
PEA
YEAR

52.X
0.X

52.X
0.X
0.X
43.X
42.X
52.X

42.X
52.X

0.X
o.M

32.X
32.X

52.X

S/T P/T tEFILTX rCALTH
rtXRS ICEXS INSLRFHCE II&fW CE
PEA  PEP  PAEIII*  PSSANY
KEtX  YEAR SIIBLE  FWLY
0.X 0.X 203.X 205.X
30.X 33.X 205.X 205.X
0.X 0.X 203.X 203.X
20.X 32.X 205. X 203.X
20.X 52.X 203.X 205. X
O0.X 0.X 205.X 203.X
O0.X o0.x 205.X 203.X
O0.X o0.x 205. X 203. X
o.M 203.X 203.X
0.X 0.X 203.X 205.X
27.50 33.X 205.X 205.X
30.X 34.X 203.X 203.X
0.X 0.X 205.X 205.X
».X 33.X 203. X 203.X
0.X 0.X 2C3.X 203. X

LIFE

CC.ESAGE

500.X
5X.X

500.X
5X.X
5X.X
5X.X
5X.X
5X.X

5X.X
500. X

M ax
5X.X

5X.X
5X. X

WO RINIHA W iK*
IHSURWCE H I1XY S VPCATIIN vaCATION

5.X
5.X
5.M
5.X
5.M
5.X

9.X
5.X

CAYS

13.X
12.X

11. X
12.X
12.X
12.50
12.X
15.X

12.X
15.X

12.X
12.X

12.X
12.X

DAYS

24.x
19.X

24.X
19.X
19.X
20.X
20.X
24.X

19. X
24.X

19.X
19.x

:9.X
19. X

24.X
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GALENA

JOB TITLE HMBER UMBER NINIKM HAIIHJH SALARY F/T F/T P/T P/T (CALTH (CALTH LIFE PAID NtNtXM NAXIMM
FULL- PART-  SALARY  SALARY STEPS HOURS WEEKS HOURS WEEKS IMSURWCE INSURANCE INSURANCE HOLIDAYS VACATION VACATION
TI7€  TI* PER PER PER AER  PREMUM  PREMIUM COVERAGE DAYS DAYS

WEEK  YEAR *EX YEAR SINGLE FAMILY

44 SUPERVISORY
(WIN AssT 1.00 0.00 28138.00 *0209.00 10 3750 52.00 0.00 0.00 88.*5 16*.*2  2500.00 8.00 15.00 25.00

4* Subtotal 4

1.00 0.00
44 CLERICAL
SSCTY/RESISTRAf] 1.00 0.00 20*11.00 317*6.00 10 3750 **.00 0.00 0.00 88. *5 16*.*2  2500.00 8.00 15.00 25.00
E33C SECTY 1.00 0.00 256*6.00 3586*.00 10 37.50 52.00 0.00 0.00 88.*5 16*.*2  2500.00 8.00 15. @O 25.00
44 Subtotal 44

2.00 0.00
44 CUSTODIAL
CUSTODIAN 2.00 0.00 16731.00 30608.00 10 3750 **00 0.00 0.00 88.*5 16*.*2  2500.00 5.00 15.00 25.00
44 Subtotal 4

2.0 0.00
44 food service
1CAO O P 1.00 0.00 19190.00 23073.00 10 35.00 **.00 0.00 0.00 88.*5 16*. -2 2500.00 5.00 15 X 25.00
COCK'S KPA 1.00 0.00 15575.00 26070.00 10 27.50 *00 o0.0C 0.00 58. «5 16**2  2500.00 5.00 15.30 25.00
44 Subtotal 44

2.00 0.00

« I«TR AIDS
INSTA AIK 2.00 0.00 9193.00 18*01.00 10 3750 3760 0.00 0.00 88. *5 15%.*2  2500.00 5.00 15.00 25.00

44 Subtotal 4
2.00 0.00

44 VCN-INSTR AIKS
cow sen Aire 0.00 2.00 3193.00 18*01.00 to 000 0.00 1800 37.60 83.*5 16*.*c  2500.00 5.00 15.00 25 X

44 Subtotal 4

0.00 2.00
44 -AINTEXAKCE
XAINT IRR 1.00 0.00 25**3.00 38864.00 10 3750 52.00 0.00 0.00 38.*5 15*.-2  2500.00 3.00 15.'00 25.00
NAINT TOREK* 1.00 0.00 20150.00 *1576.00 10 *0.CO 52.00 0.00 0.00 88.*5 16**2  2500.00 a.jo 15.00 25.CC
h Subtotal 44
2.00 0.00
T8 TITU 1AX3EA HM3E- KIKIRM NAIIHM SALARY F/T F/T 3/T in HEALTH CAL"H LIFE PAID MINIUM NTIHM
FU1- PART- SALARY SALARY STEPS HOURS JESXS (OURS WEEKS I&UftCC KGIRfVC I'SUSSVOE -aiDAYS NOTION rfCATIO*
71*  TI* PER PER PER PER PREMIUM  PHENILN 2KERAGE CAYS DAYS

YEAS YEAR SI*L:

4® supervisory
OH £9 COOD 10 00 1267 1627 12 37.50 52.00 0.00 0.00 9% 6»  265.* 0.00 7.00 200 20.»
Subtotal «

10 00

**  cleric*

ActN sectweks 10 0.0 157+ 19.2% 12 2710 52.00 0.00 0.00 94.6*  285.4* 0.00 7.00  20.00 20.00

O SECTY 20 0 116 15.06 2 27.Vi 28.00  0.00 0.00 9*.6¢  -65.M 0.00 7.00 20,00 20.00
oo Subtotal »«

20 00
h  GISTOOI*
OBTDIN«E 1 0.0 2.0 105 14.03 2 0.00 0.00 25.00 52.00 >4.94  >83.44 0.00 7.00  20.00 20.00
3ST «A Il 100 1@ 11.48 15.43 2 J7.30 52.00 23.00 52.X 9464  >43.¢ 0.00 7.00 20,00 23.00

** Subte*al ee
100 100

44 *TA AIKS
INJTI AISC |.X "M 1045 14.81 1227.30 26.00 9.00 26.00 94.64 285.44 0.00 5.00 20.00 20.00
*4 Subtotal 44

10 10
a N-JEFH AICS
“CF 0.00 to 1045 1481 >20.00  0.00 20.00 26.00 94.6*  us.u 0.X 500  20.00  20.00
44 Subtotal 4

00 1m®
4 HINTOIKE
HINT >1 1l 1M 0™ 1607 1967 12 2750 52.00 0.00 0.00 14,64 j.m 0.00 I.x 2000 >0.»
VY <dNT >4 too o000 11.M 15.44 12 2733 52.00 0.00 3.00 9464  >15.m 0.00 700 ».»  20.00

44 Subtotal 44
20 0@



NtI*  1CHOQL
ICB TITLE *MER
FLU-
TIK
H  SUPERVISORY
HAIWT FDREXAh 100
BUSINESS NCR 1.00
h Subtotal m
2.00
H  CLERICAL
SECRETARY 1.0
OFFICE ASST I.CO
h Subtotal h
2.00
H custodial
CUSTODIAN 1.00
** Sustotal m
1.00
+* FDCD SERVICE
COCK 1.00
BAKER 1.00
KITDCN ASST 15.00
f* Su0toul H
IT.00
h  I>6TA AIDES
TEADCF AIDE 2.00
** Subtotal
2.00
h  AAIKTEWW?2
WINTDWCE 2.00
« SuiltCtil H
2.00
< OTHR
LIBRARIAN 2.00
caw ED CDCRD 1.0
Subtotal «
3.00
ICB TITLE
FUL.-
Tilt
*«  CLERICAL
Hist sch secty C.00
8KKPR/W SECTY 1.00
*¢3biotal *
1.0
h custodial
CUSTODIAN 1111 2.00
w Subtotal m
2.0
«* FOOD sctvia
030. | 0.00
COO* 11 0.00
« Sbiotal -
0.00
+¢ HAINTOIANCE
=CIKTTMVC 1.00

»« S«t>toial »e

10

11

CLHIXrZzCD avPLOVCaAd BRHVV R\D ICNCrXTl BoAXCV WCILLTS f\/W

NK8ER HINIMLft HAIIIOt SALARY

PART-
TI*

0.m
0.0

0.00

0.0

0.00

0.00
0.00
0.00

0.00

0.00

0.00

0.00

0.00

PAST-
71%*

1.00
0.00

10

0.00

0.0

1.00
1.00

20

0.00

0.0

SALARY

12.53
12.67

1131
1131

11.26

8.32
8.32
6.32

11.28

1131
1131

tCXBER NLKECR MINIKJ*

SA1 AR>

0.00
0.00

10.00

0.00
0.00

0.00

HOONAH

F/T
SALARY STEPS HOURS

PER

WEEK

1E.9A 10 *0.00
16. 11 10 *0.00
1*.34 10 *0.00
[*.38 10 *0.00
14.23 10 40.00
12.52 10 *0.00
12.92 10 20.00
12.32 10 20.00
12.24 10 30.00
1*.23 10 *0.00
1*.38 10 *0.00
IN.38 10 *0.00

F/T P/T
IGXS  KXIRS

PER PER

YEAR  IEEX
52.00 0.00
52.00 0.00
*2.00 0.00
52.00 0.00
52.00 20.00
*0.00 c.o0
*0.00 0.00
*0.00 0.00
*0.00 0.00
52.00 0.00
52.00 0.00
52.00 0.00

P/T KPLTH
WGXS It&IfWCE
PER  PREMIUM
YEAR SINGLE
0.00 42.27
0.00 42.27
0.00 42.27
0.00 62.27
52.00 42.27
C.00 42.27
0.00 42.27
0.00 62.27
0.00 62.27
0.00 88.27
0.00 62.27
0.00 82.27

HYDABURG

HAHHH SALARY  F/T

salary STEPS OURS
SCR

WEEK.

10.00 0O 0.00
16.25 0 30.75
.2.50 0 C.00
12.50 0 0.00
10.00 0 0.00
15.00 0 C.00

F/T
WEEKS
JCR
YEAR

P/T
-OURS

JEt>

e.w
38.00

20.00
0.00

*2.00

9.00

0.00
0.00

30.00
10.00

50.00 0.00

P/T  rEATH
WEEKS INSURANCE
pee  PASIIUN
*EAR 11701
38.00 s*.6*
C.00 3*.6*
c.00 3*.6%
36.00 5*.6*
36.00 D*.6*
0.00 94.6*

*€ft. TH

INSURANCE
PRD1IIX
F«ILY

0.00
0.00

0.00
0.00

.00
0.00
0.00

0.00
0.00

<FALTH
INSURANCE
PRDNIUN

FAXILY

0.00
0.00

0.00

0.0)
0.00

LIFE PAD HINUt* WHIW
INSURANCE HOLIDAYS VACATION VACATION
C(7.ERAGC DAYS DAYS
J2000.00 7.00 10,00 20.00
12000.00 7.00 10.00  20.00
12000.00 7.00 10,00 20.00
12000.00 7,00 50.00  20.00
12000.00 7.00 10.00 20.03
12000.00 5.00 0.00 0.00
12000.00 6.00 €.00 0.00
12000.00 6.00 0.00 0.00
12000.03 6.00 0.00 0.00
12000.00 T.u 10.00 20.00
12000.00 7.00 10.00  20.00
12/30.00 7.00 10.00  20.00

IIFE PAID *IN|NtX NAXINLH
INSURANCE KUDAYS  VACA7IDN VACATIO.
COVERASE DAYS DAYS
SC00.00 7.00 Coo  0.00
5000.00 7.00 0.00 0.00
5000.03 7.03 0.00  0.00
5000.(0 7.00 0.90  0.00
5000.00 7.00 0.00  0.00
5000.00 7.00 0.00 12.00



209 TITLE

»#  SUPERVISORY
PESSGH/9QUSINES

NAINT/CPER DIR
FACILITY OOCRD
F/S am £5 Q0D
w Subtotal <e

**  CLERICAL
PYRL/PERSOWEL
DLSIfESS COCRD
wil/scrv aw
DIST/80 SECTY
SCH SECTY

h Subtotal «

H aSTOOIFL
CUSTODIAN
H Subtotal »

h  FOOD SERVICE
QoK

Q0K S AIDE

« Subtotal m

H INSIR aides
«STR AIDES
** Subtotal <®

h  VONHNS A aides

D3t S3 SITE GRD
h Subtetai H

m  HINTENANCE
'WIVTEYAVCE .fit
FCREKAN

i* subtotal

« OTTR
XC 3
=NATIVE JWIV6C
<E SEH 1«N

« Subtotal e

l«rs

SALARY

SUGEFT ttKBER XINI*U< #»I>U< SALARY
SFLRRY  STEPS

0.00 50730.00 50730.00

0.00 54666.X 54366.00
0.00 34277.90 34277.00

FULL-  PORT-
TI* TI*
1.00
1.00
1.00
1.00 0.00
4.00 0.00
1.00 0.00
1.00 0.00
9.00 1.00
3.00 1.00
3.00 3.00
3.00 5.00
4.00 1.00
4.00 1.90
3.00 3.00
1.00  0.00
4.00 3.00
<.X 1500
4.X 1500
0.00 3.90
0.00 3.00
S@ s.00
1.00 0.00
TOO 5.00
9.00 190
9.90 4.90
1.00 4
S.00 1.00

to. V

17.70
18.35
11.55
13.35
12.05

10.75

10.35
12.45

3.35

10.30

11.30
21.15

15.35
12.70
14.19

to. tu

17.70
18.35
11.55
16.70
14.35

13.15

Wally
12.%5

14.40

10.50

17.45
215 t*

A 35
16.30
17.45

IDITAROD

F/T
KURS
PER
WEEK

40.00
40.00
40.00
HIL.UW

€ oo o

40.00
<0.00

0.00
40.00
40.00

O O O o o

0 40.00

0 30.00
30.00

o

0 30.00

9 9.00

<0.00
40.90

o o

0 9.00
3 0.00
9 35.00

F/T
1EEXS
PER
YEFR

52.00
52.00
52.00
52.00

52.00
52.00

0.00
52.00
43.00

43.00

20.00
20.00

37.00

9.00

<3.30
52.90

0.90
0.90
37.90

P/T
KURS
PER
*EX

0.00
0.00
0.00
0.00

0.00
0.00
20.00
20.00
15.00

22.50

30.00
0.00

25.90

15.90

29.00
0.00

:5.90
15.90
29.90

P/T

VEBtS
PER

YEFR

0.00
0.00
0.00
0.00

0.00
0.00
52.00
52.00
<3.00

52.00

20.00
0.00

37.90

29.'»

<3.00
9.00

37.30
37.30
37.90

tEFLTH
116W»CE
PO II*

SI«LE

290.00
290.00
200.00
290.00

290.00
200.90

9.00
200.00
200.00

200.00

200.00
200.00

200.00

9.00

200.90
290.30

9.00
9.90
200.90

HEALTH LIFE PAD MINI** WUIW1
1ISIFWCE 1JSJFW CE K3UDAYS VACATION VACATIOt
PREHIUL COVERAGE MVS DAYS
FAMILY
20000 2000000 1000 15X  30.X
200.00 3000000 100 15X  30.X
200.00 3000000 1000  15.X  30.X
20000 30000.X) 1000  15.X  30.X
@00 3000000  10.X 15X 30.X
200.30 3000000  10.X 15X 30.X

0.00 000 10X 15X  30.X
200.00 30000.00 10.X 15X  30.X

20000 3000000 1000 15X  30.X

290.00 30000.00 500 15X  30.X
200.00 30000.00 4X :5.x 20X

20000 joooooC ~— 4.X  15.x  33.X

20000 3000000  5.00 15X  30.X

=00 0.00 5.x  :5.x  30.X

290.00 30000.00 5.x  15»  30.X

290.00 30%90.00 so0 1B 30.x

0.00 0.90 5.X  :5.X  39.X

0.00 0.X 5.X  20.X

290..0 30000.30 5.X  :5.X  30.X



13

JUNEAU

JOB TITLE **BER NJ«R KINIW nPIIMLH SALARY F/T F/T P/T P/T » GUN GtTH "JFc PAID WINIMIH NAIIW
FUI- POST- SALARY  SALARY STEPS HOURS WEEKS =>ajRS WEEKS IYSURMNCE [*SJR&C2 INSURANCE HXIDAYS VACATION VACATION
TI* TI* PER PER PER PER  PREXUK  PREXII* COVERAGE DAYS DAYS

WEEK  YEAR  tEEX YEAR SIfGLE FSNILY

h  SUPERVISORY

SUPERVISOR 4.00 C.00 35672.00 2323.CC 10 37.50 52.00 0.00 0.00 72.66 227.09 0.00 12.00 11.25 30.00
« Suotoul h

4.00 COO
h  CL1RICA.
CLERICAL 12.00 1.00 16522.00 25762.00 10 37.50 40.00 20.00 40.00 72.66 227.09 Cc.00 12.00 IIT:C 30.00
SECRETARIft. 16.00 C.OC 21136.00 3276C.00 10 37.50 43.00 0.00 0.00 72.66 £27.09 0.00 12.00 30.00
RESISTRAR 1.00 C.00 21136.00 32760.00 10 37.50 40.00 COO C.00 72.66 £27.09 0.00 12.00 11.25 30.00
PAYROLL SPEC 1.00 0.00 27222.00 42562.00 10 37.50 40.00 0.00 0.00 72.66 £27.09 0.00 12.00 11.25 30.00
DATA PRCC CLERK  1.00 0.00 21136.00 21136.00 10 37.50 40.00 0.00 cC.00 72.66 227.09 0.00 12.00 11.25 30.00
h Subtotal h

34.00 1.00
»» CUSTOOIft
CUSTODIAN 24.00 £-00 21136.00 32760.00 10 37.50 52.00 20.00 52.00 72.66 227.09 0.00 12.00 11.25 30.00
—€AD CUSTCDIW 9.00 0.00 22566.00 35022.00 10 37.50 52.00 0.00 0.00 72.65 227.09 0.00 Ic.00 qukW 30.00
»& Suttotii ¢

33.00 2.00
4+ I«TR SICES
IWSTR site 22.00 7.00 21136.00 32760.00 10 37.50 40.00 20.jO 40.00 72.68 227.09 0.00 1c.00 25 30.00
3ILINGLA. INSTfl 1.00 0.00 29302.00 4>J2.00 1C 37.50 40.00 0.00 0.00 72.66 227.09 0.00 12.00 Hium 30.00
INDIAN studies 1.00 0.00 29302.00 45422.00 10 37.50 40.00 0.00 0.00 72.68 £77.09 0.00 12.00 ii.25 30.00

m Subtotal h
24.00 7.00

m  NEXINSTR AIOES
AIDE 5.0 5.00 16536.00 25782.00 10 37.50 40.00 20.00 40.00 72.66 277.09 0.00 12.00 11.25 30.00

¢4+ Subtotal m
5.00 8.00

m  XSINTINKI

*AINTEN>VCE i*R 11.00 0.00 27462.00 42562.00 10 37.50 5200 0.00 O.M 72.66 277.09 0.00 12.00 11.25 30.00
AUDITORIin 06S 1.00 0.00 35672.00 5532e.00 10 r.5 5200 0.00 0.00 72.66 277.09 0.00 12.00 11.25 30.00
h Subtotal h

12.00 0.00
h  OHR
IATWEY cir 2.00 3.00 25714.00' 39910.00 10 3750 52.00 0.00 0.00 '3.65 177.09 0.00 12.00 =M JO. 00
facility seat 1.00 0.00 29302.00 <5*22.00 10 3750 5200 0.00 C.00 *266  277.09 0.00 12.00 30.00

m Subtotal e»
3.00 3.00



JUB I11U:

h  SUPERVISORY
F/S xR
NAINT SUPRV

t+ Subtotal »

nh  CLERICAL
AOMIN ASST
DEC SECTY

HS SECTY

« SuCtctal H

«  CUSTUOIAL
CUSTODIAN

h Subtotal m

HUtttK NI*5fcR - RINIMM  MAIIMA  SALARY

FULL-
TD€

1.X
0.X
2.X

h  FOOD SERVICE

F/S AIDE
h Subtotal h

« INSTR AIDES
INSTR AIDE
TUTOR

« Subtotal m

4.X

«  NON-INSTR AIDES

AIDE
« Subtotal h

«® HAINTEJW.CE
MAINT ASST
h Subtotal *

JOB TITLE

M  CLERICAL
SECRETARY
»& Gustotal m

H CUSTCOR
CISTCDIAN
H SuGtwwI H

h &

COO

«CAD OOCK
Subtotal *e

) SERVICE

INSTS AIDG
OAS3SOWAIDE
H Subtotal M

** MAINTENANCE
rAINTUWCE Afl
mAIHTOWCE <R

h Subtotal

1.X

PAFT-
THE

o
x X

SALARY

10.80
14.30

14. X
12.X
9.75

9.75

8.85

3.35
».X

8.85

9.75

SLM3ER HUSER  MINIMM

FILL-
THE

PORT-
THE

1,00

0.X
0.X

0.X

0.X
0.00

SALARY

11.23

10.35

12.09
13.80

9.50

14.63
1*.45

KAKE

F/T F/T /T P/T HEALTH HEALTH LIFE PAID MINIKIH  MPIINLM
SALARY STEPS HURS WEBS HOURS VEEXS HSIRANCE INSURANCE INSURttCE iOLIDAYS VRCHITICN VACATION
PER PER PER PER PREMIUM  PREMIA  COVERAGE DAYS DAYS
IEB YRR UEB YEAR SINBLE  FAMLY
12.X 9 30.X 42X O0O.X o0.x 220.X 220.X 5X0.X 5.X 1.X 8.x
16.50 12 3750 52.X 0.X 0.X 220.X 220.X 5X0.X 7.X 1. X 8.X
18.50 12 30.Xx 52X 0.X o0.x 220.X 220.X 5000.X 7.X 1. X 8.X
13.25 10 O.X O0.X 22X 52X 220.X 220.X SOX. X 7.X 1. X 3.X
10.80 3 3750 46.X 0O.X o0.Xx 220.X 220.X 50X.X 7.X 1.X 6.00
10.50 a 37.50 46.X O0.X o0.x 220.X 220.X 5.X 1. X 3.X
9.75 7 30.X *2.X 0.X 0.X 220.X 220.X 50X.00 5.X 1.X 3.X
9.75 7 3750 38.X 22.X 38.X 220.X 220.X SOX.X 5.X 1.X 3.X
13.25 10 3750 38.X O.X O.X 220.X 220.X  SOX.X 5.X 1. X 3.X
9.75 7 3750 39.X o0.x O.X 220.X 220.X 5000.X 5.X 1.X 3.X
10.30 3 3750 52.X 0.X 0.X 220.X 220.X 50X .X 7.X 1.X 3.X
MAIIMJt SALARY F/T F/T P/T P/T >EALTH HEALTH LIFE PAID NINIMM  MOXIMIM
SALARY STEPS HI'RS EKS *CURS iEEXS INSURANCE INSURANCE INSURANCE ELIDOYS VACATICM VftSUIOh
PER PER PER  PER  PROtIIM  PREMIUM  COVERAGE DAYS DAYS
UEEX YEAR  IEEX  YEAR SINGLE FAMILY

16.21 * *0.00 50.00 *0.00 50.00 31.09 116.33  2500.00 5.00 0,00 0.00
15.35 » *O0.X 50.X 0.X 0.X 31.09 118.33 2500.X 6.X O0.X 0.X
17.07 - 40.M 33.X O0.X O0O.X 31.X 118.63 2S0Q.X 5.X 0.X 0.X
17.73 * *0.X 35X O0.X 0.X 31.X 11833 25X.X 5.X 0.X 0.X
15.35 J 33X J4.X O0O.X O0.X 31.09 118.33  2300.00 5.X 0.X 0.X
17.93 2 40.M 50.X 0.X 3.0) 31.09 118.63  2500.X 6.X 0.X 0.X
21.36 «0.X 50.X 0O.X 0.X 31.09 118.33 25X.X 6.00 0.X 0.X



W LWKB

ICNOOLI

KENAI

;as rir_£

h  Q£RICPL
CLERICAL
H suDtottl 44

m asraoiA
custodian
h SuDtotai h

h too service
P/S UOWERS
m Subtotal «

h If6T»l OIKS
instr aide
h Subtotal M

number mjhber
TOIl- MRT-

n>€ *i*e

*4  *Qi-INS7S AIDES

SPEC Q BUS DRV
M SuDtotai «

h  NfiINTENANCE
<WH.TEK.NCt «RK
** Subtotal h

*»  OTHOR
INDIAN a

Suatotal m

JOB TITLE

h  CLERICAL
CLERICA.
h Sutrtotal 44

h  QSTOIJIft.
custodian

h Subtotal

m rocC: service
P/s KIfKER

Subtotal m

M ItSTRBIDG
INSTR AIK
h Subtotal

«4  (WINTENflna
*>|KTENAFCE WKA
H Subtotal 4

21.00 1.00
21.00 1.00
2500 0.00
25.00 0.00
500 5.00
500 5.00
*00  7.00
400 7.00
200 COO
2.00 0.00
9.00 0.00
9.00 c.00
S© 200
S® 200
=OtBER tW O
RILL-  PART-
r»c  TIRE
2.X 0.0
2.00 0.00
0.00 100
0.00 100
0.00 1.00
0.00 1.00
0.00 2.00
0.00 2.00
100 0.00
100  0.00

CLHTtHTr;C &

CMHOVCTtI

LEIL » »

15

V UNO

ICW CrlIT 1

«U»UCV

INFORMATION NOT PROVIDED

"IN IE*
SAARvV

7.00

9.22

S.S6

7.83

7.00

11.05

7.00

HINIM*
SALARY

9.70

9.70

9.70

9.70

9.70

ran**

salary

20.83

18.04

18.04

14.89

20.86

18.04

20.88

hAHA*

salary

20.20

20.20

21.20

20.20

20.20

salary

steps

SAIARY

steps

KETCHIKAN

P/T

WEEKS
3»h
>EAR

?2r
tors
PER
ifEX

10 37.50 52.00

8 40.00 52.00
e 40.00 37.00
10 15.00 37.00
37.00

10 40.00

3 40.00 52.00

10 17.50 37.00

KING

p/T P/T

tors \WEEKS

PER PER

WEEK  YEAR

15 32.50 38.00
15 0.00 0.00
15 0.00 0.00
IS 0.00 0.00
IS 35.00 38.00

P/T
TORS
PER
UEEX

17.50

0,00

2D. 00

17.50

0.00

0.00

17.50

P/T
TORS
PER
WEEK

Coo

17.50

25.00

P/T  »EATL  -EAITW
WEEKS INSURANCE ITOIWCE
PER PRO'IU"  PRERIH*
JEAR  SINGLE  pp*ILY
52.00 91.00  271.00
0.00 91.00  271.00
37.00 91.00  271.00
37.00 91.00  271.00
0.00 91.00  271.00
0.00 91.00  271.00
37.00 91.00  271.00
P/T  TOLTH  i-EPLTH
WEEKS 1TOSWYCE ITORAfCE
PER PRDttt PRETIX
YEAR  SINGLE  f*HY
0.00 9180  190.40
38.X 9180  190.40
38.00 9180  190,t0
38.00 9180  190.40
0.00 9180  190.40

0.00

mC»ULT« ry 7 « H . *m«m».
_:Fe acid  KINIYUi  NAHNI*
INSURANCE TO .'DAYS VACATION VACATION
COVERAGE DAYS DAYS
50000. @O 6.X 0.X 0.X
50000.00  11..00 1.X 15.x
50000.00 8.X c.X 0.X
50000.00 6.X 0.X 0.X
5X00. GO £.X C.X 0.x
sSowo. a 11.00 1.X ]5.X
50000.x 6.X c.x 0.X
LIFE MID KINIHK HUIK*
TORANCE TOIDAYS VACATIO. VWCATIO
CT.EPAGE DAYS OATS
2000.X 6.X 0.X 0.x
2000.00 &.X 0.X 0.X
2000.00 6.X 0.X 0.X
2000.00 6.X 0.X 0.X
2WO0.X 6.X 0.X 0.X



KLAWOCK

JC8 TITLE HABER HABER MINIMA MAYIMA SALARY F/T P/T P/T P/T HEALW KALIN LIFE PAID MINIMA MAXIMA
PU1- PART- SALARY SALARY STEPS HOURS WEEXS HOURS IEEXS INSURANCE INSURWE INSURAHS HOLIDAYS VACATION VACATION
TI* TI* PER PER PER PER  PREMUM  PREMIA CITVEAAGE DAYS OAYS

WEEX YEAR WEEK  YEAR SHOE FAMILY

H  CLERICAL
BOOKKEEPER 1.X 0.X 1353 17.22 4 40.X 52X 0O.X O.X 35.X 0.X  2000.X 7.X 10. X 15.x
SECRETARY 1.X 1.X 7.99 13.07 4 40.X 52.X 40.x 43.X 35.X 0.X  2000.X 7.X 10. X 13.x
rt Sub*jtal h

2.X  1.X
« CUSTODIAL
DAY CUSTODIAN 1.X 0.X 11.-5 a.45 7 40.X 52X 0.X 0.X 35.X 0.X 20X.X 7.X 10.x 15.X
EVE CUSTODIAN 1.X 0.X 9.37 12.35 2 40.X SIX 0.X OX 35.X 0.X 2000.X 7.X 10.X 15.X
w Subtotal h

2.X 0.X
h  PDGD SERVICE
i€AD axx 0.X 1.X 7.99 12.35 3 0.X 37.X 3250 0.X 0.X 0.X 0.X 0.X 0.X 0.X
«AD Q0K 0.X I.X 7.99 12.35 3 0.X O0.X 2250 37.X 0.00 0.X 0.X 4.X 0.X 0.X
KITOCX AIDE o.x I.X 7.99 12.35 3 0.X O0.X 30X 37X 0.X 0.X 0.X 4.X 0.X 0.X
4 Subtotal h

0.X 3.X
w  IMSTR AIDES
LIERARY A IX 0.X 1.X 7.99 12.35 7 0.X 0.X 27.X 37X 0.X 0.X 0.x 4.X 0.X 0.X
TEAOER AIDE 0.X 2Xx 7.99 12.35 7 0.X 0.X 33.X 37X 0.X 0.X 0.X 4.X 0.X 0.X
#¢ Subtotal m

0.X 3.x

KODIAK

JO TITLE ‘OQy ‘USER MINIMA NIIIHA SALARY  F/T  P/T P/T P/T  —-£A.ni rCALTH LIFE MID MINIMA MAIIHA

PUL- PART- SALARY SAARY STEPS HISS *»S KURS UEEXS I>GUSAINCE !«GIRFVCE IfSIRAME HIIDAYS 'MOTION VCCATION

H K rwc PER PER PER PER PREMIA PREMIA OTIESPGE DAYS SAYS

«€£< YEAR 1E< YEAR 5IM3LE  FAMILY

44 SUPERVISORY
COW SOl SuPsv I.X 0O.X 13.X 17.33 a a.x 35X 0O.X o0.x 93.71 281.79 T70X.X 10.X 12X 24 .X
PURCHASING SUPR  !.»  0.x 13.X 17.43 tt 40.M 52.X o0.x 0.X 93.71 231.79 770X.X 10. X 12.X 24.X
hCCT nmgr 1.X  O.X 42500.X 42500.X 0 40.X 52X o.x 0.X 93.71 281*9 770X.X 10.X 12.X 26,09
H Subtotal «

100 0.0
M CLERICAL
SECRETARY IV 2.X 0.X 12.44 16.X 1 40.X 52.X 0.X 0O.X 93.71 281.79 77X0.X 10.X 12.X 24 .X
SECRETARY a: 7.X  0.x 11.96 15.47 a 40.X 32X o0.x 0.X 93.71 281.79 770X.X 10.x 12.X 24.X
SECRETARY I'. 7.X  0.x 10.52 13.69 a 40.X 52X 0.x 0.X 93.7! 281.79 77000.X 10.X 12.X 24.X
secretary ! 5.X 6.X 9.a 12.52 a 40.X 52.X D.X 0.X 93.71 281.79 770X.X to.x 12.X 24 .X
+¢ Subtotal *«

21.X  6.X
44 CUSTCOIAL
CUSTOIAN ;v I.X  0.X 12.:3 16.64 1 40.X 52.X X 0.X 93.71 281.*9 " 000.X 1C.X 12.x 24 .X
CUSTODIAN IN 1.X a.x 10.52 1J.59 36 a.x 52X o0.x o0.x 92.71 281.79 770X.M 10.X 12, X 24.X
3USTCOIAN a 7.X  0.x 10.2' 1311 a 40.X 52.X X 0.X 93.71 231.79 77000.X 10.X 2. X
CUSTODIAN : 13X a.x 9.a 1252 a a.x 52X a.x 36X 93.7'. 281.79 77000. X 10.X 12.X 24.X
h Subtotal h

22.X a.x
44 TO) SERVICE
CArETERIA MjR 0.X 6.x 9a 2 Il 0.00 J.00 27.50 36.00 93.71  281.7? 77000.X 9.00 12.00 24.X
P/s MPR 0.X L.X ay I 1 o000 000 1200 36.00 9371 31179 HOOO.X 9.00 1200 24.M
= Subtotal

0.X 7.x
«* 1«TR AIDES
aide a: a.x 2.X 0@ iia d a.x 3«m ii.oo 36.x 93.% cai.-i 000.X 9.x 12.x  2»00
AIDE a 16.X 16.X 9.06 11.93 I 3250 36X 2500 36.X 93.7L 211.73 77000.X 3.x :2.»  24.x
44 Subtotal e»

29.X 16X

*¢ *ON-IKSTR AIDES
Airt at I'X 0.X 9.06 11.93 Il a.x 34.X 0.X O0.X 33.71 281.79 77000.00 1.X 12.W 2«.X
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ICS TITLE

FULL- PART-

TIK TI*
*& CLERICAL
CLERICAL 9.X 4.X
« Subtotal h

9.X 4.X
H  CUSTODIAL
CUS7CDIAN I*CO -.X
*4 Subtotal m

14.X 4.X

h TOO SERVICE
F/S 1KR 1.X 9.X
4* Subtotal 4

1.X 9.X
*l i« :r aides
INSTR AIK I.X 84.X
44 Subtotal 4

1.X 24X
4 TO-1J67R AIDES
AIDE 0.X 19.X
44 SubtOt.M 4

O0.X 19X
»}  MINT-KANCE
SLPtER MINT 1C.X 0.X

RAINTEIWCE WKR  5.X 0.X
44 SuKital 4

15.X O.X
4 CIHR
3US DRIVER O.X 2.X
M iuototal 4

LAKE & PENINSULA

8.50

3.X

8.60

3.60

12.68
11.55

4.60

.MMER ftHBER MNIKA MUKIJH SALARY
SALARY

F/T F/T P/T

P/T fEALTH

SALARY STEPS HOURS WEEKS TORS WEEKS ITORAMK ITOfWCE IKSURWCE TOIDAYS '.CCATICN VACATION

16.61

16.08

10.37

t).45

10.4?

22.15
22. 15

10.23

PER PER PER PER
WEEK YEAR  WEEK YEAR

40.X 52.X 20.X *0.X
»0.X TOX 1050 42.X
30.X 40.X 13.X ifl.X
3750 40.X 13.X 40.X
0.X 0.X 12X 40X
60.X 18X O.X 0O.X
40.X 52X 0O0.X OX
0.X O0.X 10.X 40.X

IEALW LIFE PAID NtNIX* KHIUK
PREKIIK ~ PRERIIA COVERAGE DAYS DAYS
SITOE RANILY
93.30 O0.X 50X.X 11.X 10.X 20.X
33.30 0.X 5000.X 7.M 10.X 20.X
93.30 O.M 50X.X 7.03 0.X 0.X
93.30 0.X 50X.X 7.X 0.X 0.X
93.30 3.X 5X0.X 7.X 0.X 0.X
93.30 3.X 50X.X 7.X 0.X 0.X
93.30 0.X 50X.X 7.X 0.X 0.X
93.30 oM MX.X 7.X 0.X 0.X
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JCB TITLE

FU_-

TI*
«  SUPERVISORY
FED ACCT SUPV 1.00
» subtotal h

1.00
h  CLERICAL
PCCT CLERK .'l 1.00
ACCT CLEW : 100
SECRETARY 12.00
CLERK TYPIST *.00
h Subtotal «e

£2.00
h  CUSTODIAL
CUST/KAIKT 12.00
cusnaiAN 9.00
CUST K.P8 3.00
« Subtotal H

24 00
« quo SERVICE
Q0K 111 3.00
X 15 5.00
QX | 7.00
COCK'S HIR 9.00
w Subtotal *e

24.00
m 1I6TR AIDES
TOR AIDE 111 5.00
TOYA AIDE :: 32.00
TOR AIDE | 3.00

JUOtOtii M
40.00

« ‘OHfSTR AIDES

AIDE 111 1.0
AIDE 11 .M
*& Subtotal *h

12.00
h  4AINT6IWCE
<AAVT |1 2.00
mAIM | 7.00
4¢ Subtotal

9.00

PART-
TI*

0.00

0.00

0.00
0.00
0.00
1.00

1.00
0.00
100
0.00
100
1.00
0.00
1.00

100

5.00

0.0
8.00
0.00

100

0.0

H.00

4.00

0.00
0.00

0.00

NLHBER NJWER MNIK*

SALARY

14.67

1330
12.:4
12.09
11.23

1254
11.23
10.35

1457
1294
1209
11.23

12.09
11.23
10.35

12.09
11.23

16. HO
14.67

LOWER YUKON

WIIHIM SALARY

SALARY STEPS
17.07 t
16.21 7

*
15.35
14. %7
13.63 7
15.35 7
1163
12.75 7
17.07 1
15.35 7
14. %7 7
13.63 7
14.47 7
13.63 i
12.75
14.47 7
1163 7
18.31
17.07 7

F/T
HOURS

PER
WEEK

40.00

HO.00
37.50
30.00
30.00

35.00
30.00

30.00

30.00
30.00
30.00
30.00

30.00
30.00
30.00

30.00
30.00

HO. QO
40.00

F/T
iGXS
PER

YEAR

50.00

50.00
HO.00

33.00

40.00
40.00
HO.00

37.00
37.00
J7.00
3750

37.00
37.00
37.00

37.00
37.00

50.00
50.00

o/T

PER
WEEK

0.00

0.00
0.00
0.00
15.00

0.X
15.X
0.X

15.x

0.X
:5.x
15.x

0.X
15.X
0.X

0.X
5.x

P/T >EALTH *LTH LIFE
PER  PREXIl* PROUIK  CCVESASc
YEAR SI.'fii FAMILY

0.00 32.65 248.00 50000.00
0.00 32.65 £48.00 50000. @O
0.00 32.65 £48.50 50000. @O
0.05 3165 £43.%0 57500.C5
33.@ 62.65 £48. x  50000/00
0.X 32.65 248.X 50000.X
HO.X 3165 248.X 50009.X
0.X 3165 243. X 50000.X
37.X 3165 248. X  50000.X
0.X 3165 241X COOX.X
37.X 32.65 248.X 500X.X
37.X 3165 241X 50000.X
0.X 32.65 248.X XO0X.X
37.X 32.65 248.X 5X00. X
0.X 52.65 248. X  50000. X
0.X 32.63 248.X 30X0.X
37.X 32.65 248.X 500X.X
32.65 £48. X 50(00. X
62.63 £43. X 5X00. X

SAID MNIHA >«XIKIN
HEEXS HBURANCE HSIRAFCE IMSURfWZ HOLIDAYS VACATION VfiCaTICN

7.00

5.00
5.00
5.00
5.00

X X X X >

w o g n

o
>

x X

DAYS

0.X
o.co
0.X
3.0C

0.co
0.X
0.X

0.X
0.X
0.X
0.X

0.X
0.X
o.X'

0.X
0.X

U.X
12.X

DAYS

0/50
0.X
0.X
5 QO

O o O o
X X X %

13.X
19.X
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MAT-SU

JG8 TITLE K*£ER NUNSEA
FILL- PART-
TI* TI*
« SuBtOtal M
70.00 0.00

h  FOOD SERVICE

ASST BAKER 0.00
*AL PREFLATER 0.Co
SPEC *NU Q0K 0.00
SERVER/CASHIER 0.00
F/S DELIVERY 2.00
QoK 2.00
SAKER 1.00
n Subtotal h

5.00
« IffiTR SIDES
3CHXL AIDE » 2S.X
PROJ ACTIVE AD  |.X
SPEC ED AIDE | U.X
POOL AIDE 2.X
SPEC ED AIDE 11 1S.X
NATIVE CRCS 1.X
m\W/IEA TUTDR 0.X
SIGN LANG |1 1.X
KJE SOL O 2.X
& Subtotal m

S0.00

« NGN-USTR SIDES
SOL NCNITOR 0.X
QO\N SOL "CNTR  I.X
LIFEGUARD 3.X
REGISTRAR 1.X
Subtotal h
5.00

Wi | STEICNCE
SEN «INT :
VEHICLE JWNT
ELECTRICIAN |
PURSER |
SEN HUNT 1!
mEAVY E2JIP DPR
PEFRIG ttw W :
«INI3H DARPENTR

*CHANIC
ELEC ADNIN
ELECTRONIC
VEOIIQi 2
ELECTRICIAN 11
3.UGEA It
SOILED <aANi:
LD VEHICLE *EH
t* SuBtotal *e

- - - - - <

- — -
X X X X X XX X X X X XX XX X

N
w
=}
S

h  OTVER

xcl l.

*AtFER/ESTt* |

uardous :rs :: l.

P*QB AfOLYST l.

XTA ?2»X Hi* l.
Subtotal h

X X X X X

5.00

elaaaa

1.00
5.00
1.00
32.00
0.00
0.X
0.X

39.X

16.X
0.X
I X
0.X
1.X
0.X
9.X
0.X
1.X

i0.00

14.X

0.X

2.X

1.X

17.00

©0oo0oo0P000O0O0OCOGO OO O
X X X X XX X XX X X X X X X X

0.00

10.47
0.X
0.X
0.X
0.X

10.47

NINWS.

SALARY

3.13
3.13
8.13
3.13
3.32
10.37
10.37

313
313
6.13
3.32
3.32
9.50
9.X

[0.13

10.37

7.79
3.13
3.13
9.50

10.37
10.37
10.37
10.37
1*.29
1*.23
14.97
14.97
14.97
14.97

14.97
14.97

14.97
14.97
14.97
15.65

15.75
12.2)
12.23
15.65
14.77

iCNaova cwwaasrtco

HAIIHLK SALARY

F/T

F/T

SALARY STEPS HOURS UEEXS

11.30
11.80
u.X

11.80
12.79
15.76
15.76

W W wwwwow

11.30
u.X
u.X
12.79
12.79
13.73
13. 78
14.77
15.76

W wWwwwwwwwow

U.X
U.X
11.30
3.ra

W w ww

'S
%
,r*7c
15.75
X. 72
20. *2
2la*2
21.°2
25.72
iy ™=
21.72
21.72
21.72
21.72
21. *2
22.71

W O OO0 WWWOO ¢ W W Www

3.X
17.73
17.75
22.71
21.72

© W =

invuovtc

PER
WEEK

0.X
0.X
0.X
0.X
40, X
*0.X
+0.X

+0.X
€0.X
€0.X
40.X
€0.X
€0.X
0.X
€0.X
€0.X

0.X
+0.X
€0.X
€0.X

+0.X
€0.X
€0.X
€0.X
€0.X
€0.X
€0.X
€0.X
€0.X
€0.X

40.X
40.X

40.X
€0.X
40.X
40.X

+0.X
+0.X
+0.X
40.X
40.X

PER
YEAR

(@]
X X X X X% x X

33.
33
33.
37.
33
33

33.
38

XX X X X X % X X%

1.X
52.X
+0.X

52.
52
52.
52.
52.
52.
52.
52
52
52.

52
52.

52
52
S2
52

XX X X XX XXX XX XXX XXk

52.
52.
52.
52.
52

X X X% X X

P/T P/T *ALTH *ALTH
KURS WEEKS INSURANCE IfGUOWX
PER  PER  PfIENILH  PRENIUK
WEEK  YEAR SINGLE FANIIY
36.X 35.X 250.X 250.X
33.X 35.X 250. X 25C. X
33.0 35X 250.X 250.X
33.X 35.X 250.X 250.X
O0.X 0.X 250.X 250.X
0.X 0.X 250.X 250.X
0.X 0.X 250.X 250 X
36.X 33.X 250.X 250. X
0.X 0.X 250.X 250.X
20.X 33.X 250.X 250.X
O0.X 0.X 250. X 250.X
20.X 33.X 250.X 250.X
O0.X 0.X 250.X 250.X
36.X 27.X 250.X 250.X
O0.X 0.X 250. X 250.X
20.X uw8.X 250.X 250.X
10.X 36.X 250.X 250.00
0.X 0.X 250.X 250.X
36.X 52.X 250.X 250.X
20.X €0X 250.X 250.X
0.X o0.x 250.x 250. X
0.X 0.X 250.x 250.X
0.X X 250. X 250.X
0.X 0.X 250.x 250.X
0.X 0.X 250. :0 250.X
0.X 0.X 250.X 250.X
0.X 0.X 250.x 250.X
c.X 0.X 250.X 250.X
0.X 0.X 250.X 250.00
0.X 0.X 250.X 250.X
0.X 0.X 250.X 250.X
0.X 0.X 250.X 250.X
0.X 0.X 250.X 250.X
0.X 0.X 250.X 250.X
0.X 0.X 250.X 250.X
0.X 0.V 250.X 250.X
0.X 0.X 250.X 250.X
0.X U.X 250. X 250.X
0.X 0.X 250.X 250.X
0.X 0.X 250. X 253.X
0.X 0.X 250.X 250.X

«d0 UNcrtti

LIFE

COVERAGE

150X.X
150X.X
15000.X
150X.X
150X.X
150X.X
130X.X

150X.X
150X.X
150X.X
15X0. X
15X0. X
150X.X
150X.X
1SOX.X
150X.X

150X.X
1SOX.X
.50X.X
15X0. X

150X.X
.6X0. X
1SOX.X
1ISOX.X
150X.X
IsoX.X
150X.X
150X.X
1SOX. @O
15X0. X

1SOX.X
150X.X

150X.X
150X.X
15X0. X
15X0. X

'.§X0.X
15X0. O
.5000.X
150X.X
15X0. X

PAID RINIKA NAII**
INSUR»CE KL1DAYS VACATIW VFICPTION

[ B> BN BN e) I e) BN e ) BN o))
X X X X X X X

aa o o o

NN NN N

[T B - e SN
X X X X X X X % X

NN NN Ny NN NN NN NN NN
X X X X XX XX X X X XXX X X

auavcv tcauurt ryit

DAYS DAYS
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.Xx 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X 0.X
0.X O.X
O. 0.X
0.X 0.X
1.X 0.X
Mty 2ux
It Vv 24.X
Wa 24
12. X 24.X
12. i: 24 X
12.X 24. >:
‘2.8 24. O
12. X *4.Xx
12.X 24.X
12.H 24.90
12.» 24. K
12.X 24.X
12.X 24.X
12.X * X
12.X 24 .X
12.X 24.X
0.X 0.X
O.X 0.X
O.X 0.X
0.X 0.X
0.X 0.X
e *npn.a.a
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NOME

JOS TITLE NIPIBER NUMBER KIN HH XU IK* SALARY F/T F/T P/T P/T HEALTH HEALTH LIFE PAID NINIMLM  KUINJN
FUI- PART- SALARY SALARY STEPS HOURS E S HOURS  WEEKS INSURANCE INSURANCE INSURANCE KLIMTS VACATION VACATION
TI* TI* PER PER PER PER  PREMIUM  PRENILH COVERAGE DAYS DAYS

UEEX  YEAR WEEK  YEAR SHOE FAMILY

h  SLPESVISORY

NATIVE PROG DIR 1.00 0.00 35873.00 13648.00 6 3750 *0,00 0.00 0.00 92.13 290.39 100X.X 1.X 12.x 2*.X
NMMT FOREWVI 1.00 0.00 13030.00 32377.00 6 37.50 52.00 0.00 o0.00 92.13 290.39 toox.x 11.00 12.x 21.X
<¢ Subtotal «

2.00 0OCO
«  CLERICAL
ADXIN ASST 2.00 0.00 11.63 24.23 12 37.50 52.00 0.00 0.00 92.13 290.39 10000. x 11.00 12.x 24.%
ACCT OLE® 3.00 0.00 13.60 26.12 12 37.50 52.00 0.00 OCO 92.13 290.33 10000.x 1.X 12.X 24 .X
PRINCIPAL SECTY 2.Q0 0.00 13.60 20.9* 12 3750 52.00 o0.00 0.00 92.13 230.33 10000.C0 11.00 12.X 24 .X
ATTEND"™ ECY 100 1.00 11.74 18.08 12 3750 =*0.00 0.00 0.00 92.13 230.39 10000.00 1. X 12.X 21.X
com .r 1.00 O.CO 13.50 20.34 12 3750 36.00 0.00 0.00 92.13 £90.33 10000.X 1.x 12.X 24 .X
SPEC PRu jeCTY 2.00 1.00 11.74 18.08 12 37.30 36.00 37.50 36.00 92.13 230.33 10000.X 1.x 12.X 24.X
n Subtotal <*

11.00  2.00
h  CUSTDOIAL
CUSTODIAN 5.00 0.00 10.30 16.78 12 3750 52.00 0.00 0.00 92.13 230.39 10000.X 1.x 12.00 24 .X
*A0 CUSTODIAN 2.00 0.00 11.71 16.08 O 3750 5200 0.00 0.00 92.12 290.33 100X.X 1. X 12.X 24 .X
« Subtotal *e

9.00 0.00
*& FOO0O SERVICE
QoK 2'00 0.00 11.74 19.18 Sv 37.50 36.C0 QGO 0.00 32.13 230.33 10(00. X 3.X 0 .X 0.X
ASST Q0K 1.00 0.00 11.71 18.08 12 3750 36.>0 0.00 0.00 92.13 290.33 10000.X 3.X 0.00 0.X
h Subtotal «

J.CO 0.00
n  INST3 AIDES
31LIKUAL 2.00 0.00 13.60 17.90 5 3750 a.00 o.0c 0.00 32.13 290.39 10000.X 9 .x 0.X 0.X
« Subtotal h

2.00 0.00

NON-UBTR AIDES

PRE-SOL AIDE 1.30 o .x 10.30 16.78 12 3030 36.00 0,00 o.x 92.13 229.08 310000.X 3.x 0.x 0.x
TO AIDE 3.00 0.00 10.30 16.73 12 3750 36.00 0.00 o.x 92.13 290.39 100X. X 9.x 0.x 0.x
m Subtotal «

«.00 0.00
h  VIINTENtfCE
't>INTE?*VCE AS 4.00 0O.CO 13.73 28.10 12 3750 52.00 0.00 ©o.x 92.13 290.39 100X.X 1.x 12.X 24 .X
m Subtotal H

6.00 0.00
h own
sea *6s 1.00 0.'00 H.63 22.32 3750 36.00 0.00 0.x 92.13 290.39 100X.X 9 .x 0.X 0.X
«0OC SOL COORD 1.00 O.CO 13.60 20.3* ) 3750 3600 o0.00 0CO 72.;3 290.39 10000.X 9.x 0.x 0.X
** Subtotal *e

2.00 0.00

NORTH SLOPE INFORMATION NOT PROVIDED



25

iCMpolLi cim n rup [M>LQVF>> im n«» who »cxocrm IUDUEVY < ccuiti rver

NORTHWEST ARCTIC

JOB TITLE NLMER NLMBER NIN1KX waiiw salary F/T F/T P/T P/T nEA-TH .CA.TX .IFE MID »IN|*X NStIHJ*
FU.L* POTT* SALARY SAIARy STEPS »ORS « XS /CUfS <SXS 1/SURAFCE itCUfWCE INSURRNCE /CLIDAYS VAT'TICs VFiCATIff.
it nit PEP PER PER PEP  PREXIIX  PPEXILX COVEKGE DAYS DAYS

<EX YRS WEEK  YEAR SINGLE 'WILY

4 SUPERVISORY

SUPPORT PERSEINL  10.00 0.00 26*82.00 53966.00 10 3750 52.00 0.00 0.00 115.00 115.00 20000.00 11.00 12.00 16.00
PROG/CC* OOGRD 9.00 0,00 13592.00 18756.00 10 2500 *0.00 0.00 0.00 115.00 115.00 2007.03 11.00 12.00 16.00
bus office ed« 2,00 0.00 3*706.00 **083.00 10 3750 52.00 0.00 COO 115.00 115.00 20000.00 11.00 12.00 .6.00
H SuDtOtil M
22.00 c.00

*»* GJs.".ZK.

SECTY/CLEPR 21.00 0.00 6.97 17.43 10 3750 *0.00 C.00 0.00 115.00 115.00 20000.00 11.00 12.00 16.00
DATS ENTRY C.W 7.00 0.00 11.62 IT.*3 10 3750 52.00 c.00 0.00 115.00 115.00 20000.00 11.00 12.00 16.00

m SuOtotal w
28.00 0.00

4% ostosw.

asTCoiis'WsT 36.00 9.00 6.97 16.7* 10 3750 52.00 3750 *0.00 115.00 115.00 20000.00 11.00 12.00 16. X
H SuBtC.ai H

H.MO 9.0
h foc3 service
3cX 60 O 69 272 029 0.0 5000 UG I 2»>00 ;0 20 60O
®IKs*;

2.0 20
» '=GF SIDES
*CM BIX 7.00 COO 637 2266 ‘0 225C *0.00 COO 0.00 115'<m 11500 20000.00 11.00 1200 :6.00
H SuStcuUl H

7.0 CQ

PELICAN INFORMATION NOT PROVIDED

PETERSBURG

QB TITIE «OGE? HWC.9 ulINIHR NfttllOl StwW T HT 9T 9T *CATV tIfl MID NIMIU' <*511*
FUi- MPT- SAflsy SAIJW STEPS <L'RS kCEXS /CUPS <1X5 !‘CL'VKZ KJUWFCE .*0,V*CZ /CUDOyS JDCSTICK VOCSTIO
THC TIC 7E* 5U PE8 PEP 98»lU« P6DIIH COVBACE DAYS DAYS

<EX  YtSI wax »TM  SItCU  fidILY

m dusica.
SECT> 300 1.00 1..3 1650 03500 3600 3500 36.00 R JI 255.78  2000.00 T.00 1400 30.00
SLi?T SETT' 1.00 0.00 1510 1510 0*0.00 1200 0.00 0.00 RSI 23.76  200C.0C 7.00 1*00 30.00
H SRt =

*0 1.0
M OSTCSIA
O5T00I»6 5.00 1.00 19000.00 23*00.00 0 *0.(0 5200 25.00 30.00 6*.5l 25571  2000.00 ’.00 t.OO  30.00
h SuOtoUl m

500 1.00
m ran HINJtt
3w 1.00 0.00 6.50 1.50 0 3500 3800 0.00 0.0C RSI 255.73  2000.00 TOO 1«00  30.00
H SvMOtli H

1.0 0.0

W nem a:ocs
AIDCS 3.00 6.00 1.50 6.50 0 30.00 *0.00 20.00 20.00 64.51 255.76  2000.00 7.00 It.00 X.00

= Svttoltl m

100 6.0
h  PMINTIXXZ
>C0 MIT 1,00 0.00 30160.00 X 160.00 0 *0.00 5200 0.00 COO **.St 255.76  2000.CO 7.00 1*.00 X.00
| WMOIIl =

10 0.0



JC8 TITLE

m  CLERICAL
SOtKKEEPER
SECTY/LIBRARY
»& Suototil e

w  357C0IA.
CUSTODIAN

H SuBtOtil H

*& :«TR AIDES
INSTR AIDE
H SuMOtil *e

H TAIVIBIKE

RAINTENWCE J<?

n Scotal h

:3 TITLE

h  SUPERVISORY
5/SL37 sr*
*& wCtotil

* [LI=IDA
33susy oy
5¢i>

*oSusUl

<® cstosial
dlIstcoipa
H ivStfttli **

»& |*** AIDES
AIDE |

SIDE 1l _
* o %k

FUI-
THE

1.X
2.00

3.00

2.00

2.00

7.00

7M

FRIBILOF

PART- SALARY
TI>€

SU<BEA MINSER MHNU< W IIK* SALARY F/T F/T P/T P/T

SALARY STEPS HOURS WEBS HOURS WEBS INSUfWC

0.00 20000.X 360X.00

0.00 11.70

0.00

2.00 n *0

2.00

E.OO 11.70

6.00

1.00 11.70

NLMSR m<>3fR AINIK *

FUI-
71*

;X
2.X

3.00

0. X

‘O»-."G'R AIDES

AIDE 11
S> et:tii

h

mYAI4YTxxF
*& S.ot;u. e

e« JIK*
JAHM 1%
1w

- it

0.X

0.X

PART- SALARY
TIIC
0.X 14.61
0. X

0.X S*.51

2.X 1. X
2.X
i, X n.39
4.X
2.X 10.06
4.X 11.03
6. X
I.X 11.9)
1.X
0.X 16.A*
0 .X
3.X 14.5

21.06

21.06

21.06

21.06

PER PER PER PER
iEB YEAR  YEEK  YEAR

0 5.00 *3.00 0.00 0.00

10 5.00 37.30 0.00 0.00

10 *0.00 *2.00 20.00 *2.00

10 5.00 37.00 20.00 S7.>0

10 0.00 0.00 3.00 30.00

RAILBELT

IAURN SALARY F/T F/T P/T P/T
SALARY STE‘3 =>0USS iCBS =>CURS rftXs

15.61

15.61
1«.61

1x .21

11.38
13.12

13.12

20.22

14.25

O.X 27T7).X 33377.x

3.X

PER PER PER PER
WEB "EAR  WEB YEAS

2 *0.X 52X O0.X 0.X

*0.X 52X 0.X 0.X
*0.X 52.x 30.X 52.X

a N

3750 5.x x.x 5.x

~ X 0.X 25C J9.X
O.X 0.X 25.X 39.X

a o

5 3.X 0.X 1.X 5.X

5 3750 52.X 0.X OX

1 3750 52.X 20.00 52.X
6 3750 33.X 0O.X 0.X

26

ISLANDS

VCALT™M IEALTH LIFE PAID MINIMLH NAII4X
IIGUfWCE I/SIBVCE KXIDAYS VACATtCN VACATION
PfISHI* PRBIt COVERAGE DAYS DAYS
SIIFI FAMILY
34.13 23*.93 2000.00 5.00 0.00 0.00
9*. 13 23*.33 2000.00 5.00 O.CO 0.00
3*. 13 23*.93 2000.00 5.X 0.00 0.00
3*.13 23*.33 2000.X 5.00 O.X 0.00
0 .X 0.X C.X 0.> O.X 0.X
hEALTV *£AL> LIFE PAID 'INIK.» HBIINLfl
*6LRArCE I=>£LRCNCE INSURAW'S -CLIDCyS XCATIDn vSCATICN
PRBIJ* PRBTJ)’ uttxXE DAYS DAYS
SltiLe -'AnlL*
33.30 23*.X SOX.07 5.JC 4. X 20.00
93.30 28420 5X0.V 4. jiMm £).»
93.30 28*.X 50X.X 8. 8.X 20.X
93.»0 'S*.X  »00.X S.X i.x 20. x
33.60 5*.X 5000.X i.X 6.X tfi. X
33.60 214.X WOO.X 6.X J.X 20. X
33.M 2%$*.20 5000.X 6.0 J.X 20.X
33.60 .'84.2C 50X.X l.. J. X 20.X
13.60 25*.20 50X.X J.X Jju 20.X
13.60 »5*20 5X0.X J.X I X 20.X
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SKAGWAY

;C8 TITLE «4MEH MXBER HfIlINJH SALARY F/T F/T P/T P/T HEPL7H JCFLTW LIFE MID PINIHH HUM*
FUI- PORT- SfiLW  SALARY STEPS <URS WEEKS HOURS HESS INSURPTCE IHSURWC IfCURWI WLIWYS VACATIONVACATION
T»€ TIfE€ PER  PER PC! PER  PPEKII*  PREKIU1 COVERAGE DAYS MYS
WEEK YEAR WEEK  YEAR 3l«LE  FAfIlIlY
h  QRICA
BOOKKEEPER 1.00 0O.X 21289.X 304*2.X 3 *0.00 52.00 0.00 0.00 0.00 23*.00 5000.00 7.00 15.00  30.00
SECTY 0.00 1.00 3.33 16.33 3 0.00 0.00 12.00 36.00 0.00 0.00 0.00 0.00 0.00 0.00
« Sultotai
1M 1.0
«  CUSTODIAL
CUSTCOIAN 0.00 1.00 10.02 15.27 3 0.00 0.00 15.00 36.00 0.00 25*.00  5000.00 7.00 15.00 30.00
w Subtotal «
0 1m
TSR alkS
aiCe 1.00 0.00 7.57 13.25 0 *0.00 36.X 0.00 0.00 O.X' 23*.0C  5000.00 5.00 0.00 0.00
n Subtotal m
1M 0
m  -KILTENFIHCE
~tAINTENAKE *3 1.00 O.X 21239.X 3CU2.X 5 *0.00 52.00 0.00 0.00 0.X 23*. X 5000.00 T.X 15.00 X. X
+¢ SuOtatal *e
1.x OM
h SFRVISRY
FACILITY COCRD 1.00 O.X *5557. X *5557.X 0 3750 »3.X 0.00 O.X 93.30 2320 2WO0.X 3.X 15.Vv  15.M
3USIIESS »GR 1.X 0.X *5557.00 *5557.X 0 3750 5220 0OCO 0.00 33.30 23*20 i000.X 3.00 15.X 15.X
« Subtotal &
2.X 0.X
SOUTHEAST ISLANDS
.T3 TITLE XABE.R UOER *INNUI WIHUt SALARY /T F/T P/T P/T >€EALTI -CAL7TH LIFE MID  »INim* tAtl**
FULL- PART- SALARY  SALARY STEPS HOURS iOS HURS =>02 INSUfWC TGIRAfCE INSORWCE rfILIDAYS MCATIIN VACATION
TI* 71>6 PER PER PEP PER  PREJtII* PRESUIU r.ERAZ DAYS DAYS
ICK Ytaa WEEK  YEPB 5IM3LE 'Sfily
*& CLERICAL
ASOUSI'C w 1.X 0.X 12.53 14.37 * 3750 52.X 0O.X 0.X 33.60 25420 2000.X 9.M 15.X 15. X
MYPOLL CLE» 1.X 0.X 12.53 14.27 * 3750 52.X o0.x 0.X 93.30 25420 2000.X 3.X 15.00 15. X
acts »>asu* 1.X 0.X 12.53 14.27 « 3750 52.X o0.x o.M 13.50 AP 3000. X 9.X :5.x 15. X
AXIN SECTY 2.X o0.x 12.53 *.37 * 3750 52.X 0.x 0.X 93.40 25420 2000,X 9.X 15.X :5.x
SO! SECTY 1.X 0.X 12.53 14.37 * 30.X 34.X o0.x o.M 33.30 25420 20X.X 9.X U.X 15.x
CCRRESP QIESt 1.X 0.X ir 9.3* 3 3750 50.X o.x O.M 93.50 354.X  3000.X 9.X 15.X 15.X
RESOURCE CLf* 1.X 0.X 3.37 9.3% 3 3750 50.X o0.x 0.X 33.50 36*. X 3000.X J.X 13.00 15.X
=« Subtotal w
3.X 0.X
*¢ SSTCDIH.
CUSTBtPN 0.X 19.X s.r 7.4 3 0.X 0O.X 1224 34.X 0.X 0.X 0.X 0.X 0.X J.X
*& Subtotal h
0.X 19.00
«* |'fiTR SUES
CLASSROCN SHE 0.x 61.X 1T 9.7%4 3 .Xx O0.X 15,60 36.M 0.X o.M o.M 0. 0.X 0.X
SUBSTITUTES 0.X *i.y 0.X O0.X ) X 0.X 0.X O0.X 0.X o.M 1 X 0. 0.X 0.X
M Subtotal
0.X :02.X
*e  *5INTENFINCE
mYSISYENA/CE : 1.X 0.X 19.65 19.65 0 3750 52.X O.X 0.X 93.X 254.X 2000.X 9.X 1S.X 15.X
iNIMTEMME :i 1.X o0.x 17.45 17.4! 3 3750 52.X o0.x 0.X SIX 25*.22  2000.X 9.X 15.X 15.X
*& Subtotal =
2.X 0.X
at DTK*
P1LDT .M O.X *0000.00 *6000.X 9 3750 52.X 0.X o.M 9J. X 24*. X 2900.00 I X 13.X 15.00
Qbtotal *
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ST. MARY'S

JOB TITLE m ail NJOER MNIlim HAXIWt SALARY  F/T F/T P/T P/T IEALW IEAITH
FULL- PAIIT- SALARY SALARY STEPS HOURS WEEKS HOURS WEEKS UBURA/CE IISJRWCE
TI* TINE PER  PER PER PER PPEKIt PREKIIN
UEB YEAR ICEK YEAR  SIK5.E  FANILY
«*  SUPERVISORY
SuPV 3.00 0.00 10.53 16.04 6 40.M 5300 0.00 0.00 30.50 0.00
nh Subtotal n
3.00 0.00
«» CLERICA.
OERICAL 2.00 0.00 1063  16.04 6 40.00 52.00 0.00 0.00 33.50 0.00
w Subtotal w
20 00
«  CUSTOOIA.
CUSTODIAN 200 1.00 <063 16.04 5 40.00 52.00 33.00 52.00 58.50 0.00
h Subtotal h
20 10
h  FOCD SERVICE
r/S LKR3 2.00 0.00 1053  15.04 5 40.00 3750 0.00 0.00 38.50 0.00
m Subtotal «
20 0.0
w  INSTR AIDES
INSTR AIDE 4.M  1.00 1053  16.05 5 40.00 52.00 0.00 0.00 38.50 0.00
+¢ Subtotal *
4.00 1.00
TANANA
ca title <A?73ER «LNrE® <AN>=N WIIKN SALARY F/T  F/T )T  3/T  <E/LTH  <EAL'V
FILL* PCRT- SALARY SWRY STEPS [rCURS -EEX5 OURS WGEXS I1SUAANCE :6 URA/EE
THE TI* PER PER PER  PER PREKILN  PREKILN
WEEK  YEAR WEEK YEA"  SHOE rSKILY
*4  CLERICAL
3CH. SECTY 100 C.M 10.724 o.M 5 3750 3600 O.M OM 0CO  >8.23
«D/SLPT SECT* I.M  c.co 12.24 o.M 3 3750 522M OCO 0.00 W 34823
3COKEEPER LM  O.M 1168 o.M 10 3750 40.M O.M OM o.M 340.M
44 Subtotal h
3.M C.M
h custodial
CUSTODIAN : ILIM C.M 12.70 o.M 5 3750 52.00 O.M O.M 000  458.30
CUSTCDIPW 1! IIM C.M 10.52 o.M 5 3750 51M 300 OCO 9.M 458.1)
*& Subtotal *e
100 c.o0
*e 9CCO SERVICE
oK oo 1M 1136 0.0 9 0.00 0.00 17.50 02.00 JX 17410
KITDEN "LPR 00 1M 0O 1013 I 0.00 500 27.50 3100 00 1740
Subtotal *e
0.C 2.0
M ItfTR AIDES
SIE/ENTASY om 100 1000 o.M 5 0.X O.M 29.00 30.00 1.X oM
Subtotal m
oco IX
<<PINTE<ANCE
OtRNIC I.X om 16.22 0.00 13 3750 52.M O.M 0.90 o.M 24..30
*& Subtotal H
1M om
*e OTHR
DUS DRIVER oM I.M 10.M o.M 6 O.M O.M 25M 3100 o.M o.M
= Subtotal <&
0.0 1.m

30

Lift PAID KIN!** HAIIKN
INSURANCE HOLIDAYS VACATICN VACATION
COVERAGE DAYS DAYS
33363.M 6.00 0.00 0.00
3336100 6.00 0.00 0.00
33363.M s.ic 0.00 0.00
24060.00 6.00 0.00 0.00
33363.:0 5.00 0.00 0.00
LIFE PAID «tN!*N NPIUN
CNSURA/CE rCHCAts VACATION VACATICN
CO-ERALE DA'S DAYS
15X0. .0 5.M 10.30 10.00
240v3. < 6. X IDO lu.X
20000. .v 6.30 . iV.CPj
26000. Qu 6.30 10.00 e, N
2 1000.30 6.M 10.30 10.00
5%00. Cv 5.00 3.00 Cu
.000, Du 6.0C 3@  3.X
C..v 6.90 o.M
3290Q.X 6.M H M H M
o.M 6.M o.M o.M



cMpPpuUuOVvVCCl

31

INLHW YV

UNALASKA

nPZIMLtl SALARY F/T

STEPS  HOURS
PER

IEDt

0 40.00

6 40.00

6 0.00

6 0.00

F/T
-ED'S
PER
YEAR

52.X

5¢.00
0.00

0.00

VALDEZ

NAIIKA SALARY /T

ItCHODLI C LK IliricO

:CB TITLE <OttER fiKBER NINIKA

FIU- PART- SALARY SAARY

TI*  TI>€
«  SUPERVISORY
NAIHT sutv 1.00 0.00 14.00  17.00
& Subtotal h

1.0 0.
m  C-ERICAiL
BOOKKEEPER 1.00 0.00 14.00  17.00
SETTY 0.00 100 12,00  16.00
»® SuBtotii ee

10 1@
*»  CUSFCDIH.
CUSTODIAN 0.00 1.00 1200  16.00
*& Subtotal «

00 1@
JOB TITLE NUNBER MItSER NINWA

FLLL-  MAT- 5APRY  SALARY

Tilt rjfc
M SUPERVISORY
2DCS SVC 12 100 coo 1937 2771
rOU9<ESPR SLX 100 coo 1532 2100
<* Suctou.

2.00 0.00
<+ CLfRICA
act :: 1.00 0.00 1274 17.90
Acc i .00 0.00 1532 21.00
selty : 0.00 1.00 1067 14.60
FC7> I *00 0.00 1274 1790
EClv ::: 1.00 000 1532 21.00
h Subtotal h

700 100

ASTIA
QSTDIAN 1 1700 COO 1222 1662
Sotcta. h

17CC  COO
m  FXO SERVICE
F/S *R 1 3.00 1.00 1015 14.29
F/S *R It 300 100 1222 16.66
+¢ Subtotal

6.00 2.00
n  [«TR ADES
AIDE 14.00 0.00 6.5! 14.29
m Subtotal m

14.00 0.00
w<« MM«T« ADES
AIDE 200 0.00 10.15 14,29
m Stftp: <

2.00 0.00
M mifTITrfKI
miKT n 300 000 1564 22.03

H StMauUl M

100 0.0

STEPS OURS

PER
iCEK

16 40.00
12 40.00

4 3750
12 3750
q o0.00
n 3750
12 3750

10 *0.00

9 32.50
10 32.50

9 30.00

9 37.50

13 40.00

F/T
WEEKS

PER
YEAR

27.00
52.00

520C
5200
Cao
36.00
52X

52.00

36.00
36.00

36.00

36.00

22.00

UNO IC N triT | «Ul»UCV
P/T P/T  itALTH "<EALTH
KXIJRS UCEKS I>SIR&CE INSURAICE
PE? PER PREMIA  PREMIA
YtEX  YEAR SINGLE ~ FAMLY
0.00 C.00 CO0  201.00
0.00 0.00 COO  205.00
25.00 40,00 0.00 205.00
25.00 42.00 COO  205.00
P/T  P/T tFATVi  »€ALTN
HOURS iC XS INSURANCE INSURANT
PER PER PRO11? PREMIA
UEEX  YEAR SINOE  FWA4ILY
0.00 0.00 72.23 219.05
0.00 0.00 72.23 219.05
0.00 0.00 7228 31906
C.00 0.00 7226 219.05
2C00 36.X 7226 21905
0.00 0O.X 7225 21305
0.00 cC.X 7225 21905
COo0 0.X 72.23  213.05
20.00 36.00 72.26  219.05
20.00 36.0C 72.26  2H.05
0.00 0.00 7226  219.05
0.00 0.00 Ti.it 219.05
0.00 0.00 72.26  219.05

MYS

10.00

10.00
0.00

C.00

miin?

DAYS

36.00
36.00

36.K
36.X

FPHia
36.X
36.X

36.00

36.00
2.00

2.00

»[LULT « rvi? -
LIFE MID NINIMLH HAIlItn
INSURA/CE KXIDAYS VACATION VACATION
CU.ERAGC DAYS
5000.00 7.00 10.00
5000.00 7.00 IC.00
5000.00 0.00 0.00
5000.00 5.X 0.00
1IFE MID  HJMrt.fi
INSURANCE HOLIDAYS VACATION VACATION
COVERAGE MyS
50000.00 7.00 16.CO
50000.00 7.00 16.CC
50000.X 7.X :6.X
5000.X 7.X 16.X
50000.X r.w 16.X
50000.X 7.X 16.X
5EXX.X 7.X :6.X
500X.X 7.00 16.00
50000.0C 7.00 16.00
50000.00 7.00 2.00
50000.00 T.00 2.00
500X.X 7.00 2.00
50000.00 7.00 16.00

36.00



JC3 TITLE

h  SUPERVISORY
19INT SUPV
m Subtotal h

m  CLERIC*
NS SECTY

secty/bkkper
ELEN SECTY
n Subtotal «

*& custodial

CUSTODIAN
»& Subtotal h

« INSTR AIDES
AIDE

CCWTER ASST
»& Subtotal *e

»® NCN-I!I6TR Al
ATTENDANCE

h Subtotal h

*& haintenancz
CUST/NAINT
#¢ Subtotal »e

,C3 TITLE

H QOEICAL
800OXEEPEA
OIST SECTY
ELEN SECTY

m Subtotal *e

m  CUSTCOI*
CUSTODIAN
*e Subtotal h

h  roCO SERVICE
»CAD FIS *»
ASST FIS *R

ot Subtstal e

D6TR AIDES
INSTR AIK
SPEIOtAIK
it Subtotal e«

M~ NCN-INSTR Al

LIMMy
*¢ Subtotal m

es  nSINTENANCE
UINTtNAFCF *R
»e Subtotal m

WRANGELL

NUHBER NUNBER NINIrt* NAJIX* SfLfiRV P/T F/T P/T P/T tCALTH FtPCTH
FUi.- PORT- SALARY  SALARY STEPS HOURS ICEKS HOURS WEEKS INSURA/CE IfGIfWCE
TI* TIf€ PER PER PER PER  PREXIU*  PRENIIX
UEEX YEAR WEEK  YEAR SINGLE FANILY

1.00 0.00 12.00 16.50 6 *0.00 52.00 0.00 0.00 36.55 263.35
10 0m

1.X o.M 9.M 12.00 6 35.X 5200 0.Xx 0.00 33.55 263.35
.M 0.X 11.50 15.50 6 3B.M 52X o0.x 0CO 33.33 263.35
I.M 0.X 9.M 13.M a 3B.M *0OM o0.x o.M 3B.55 263.35
3.M O.M

3.00 0.00 1.50 13.00 6 35.00 5200 0.00 O.M 33.55 28a.35
3.00 0.00
0.00 5.00 3.70 10.20 a 0.00 0.00 25.00 36.00 Sa.00 0.00
1.00 1.00 1.00 13.00 6 35.00 36.00 20.00 36.00 0.00 0.00
10 6.0
DES

l.oo 0.00 9.70 10.10 6 35.00 36.X 0.00 0.00 0.00 0.00
10 0m
2.00 0.00 10.30 14.30 a 35.00 5200 0.00 0.00 38.55 263.35
100 0.

YAKUTAT

NUXBER **K«€R NININUi 1AI!** SALARY F/T F/T P/T P/T tEALTH HEALTH

LIFE

PAID KINIHX NAUK*

FILL- PART- SALARY  SALARY STEPS HOURS EEKS KIURS WEEKS INSURAKZ INSURANCE INSURANCE »OLIDAYS

THE TIW PER PER PER PER ~ PRENIUI  PRENIUI

ESN YEAR  WEEK  YEAR S« FANILY
I.M 1.X 13000.X 20130.M 0 3750 *a.x 37.50 33.X 93.X 0.X
I.M 1.X 16MO0.X 20130.00 0 3750 *6.M 3750 37.M 93.30 0.X
o.M 1.X S.25 1. X 7 OM OM 3250 *I.M 93.X 0.X
100 3.00

2.00 OM 3.3 11.00 * 37.50 U.30 0.00 0.00 33.40 5.00

2.50 0.00

5.00 1.50 8.25 11.00 T 000 500 3250 J7.X 9J.X 0.00
5.00 1.00 1.75 11.00 3 0.00 5.00 25C0 37.00 33.30 0.00

0.X 2.x

0Xx 2.X 1.75 I1.CO 4 O0OM 0.X 3250 J7.X 73.40 0.X
0.X X 1.25 11.00 7000 J.X 2000 J7.X 33.40 0.X
oM 3.X
KS

[.X 0.X 1.25 .M 7 JiM 37X 0X 00X 93.40 0.X
1.X 0X

2. X 0.X 2*717.X J0540.M J 3750 *tX OM OX 13.40 0.X
2.X  OM

32

INSURANCE /CLIOAYS VACATICN VACATICN
COVERAGE OAYS  DAYS
2000.00 a0O 1000  20.00
20M.M a.x 10.X 20.00
2000.00 300  10.X 20.X
20M.M 3.X O.M 20X
20000.00 3.00 10.0  20.00
0.00 o.M 0.00 0O.X
0.00 0,00 0Co  0.00
0.00 0.00 000 O.M
2000.00 4.00 1000  20.00
LIFE PAID HINtH> NAIINUt
VACATICN VACATION
COVERAGE DAYS DAYS
25X.X C.M 0.M 1.X
2500.00 o.M o.M 1.X
25M.X o.M 0.X o.M
2500.50 JM 5.00 5.00
2500.00 0.00 0.00 0.00
2500.00 oM 0.X 0.X
2500.X 0.00 0.00 0.X
2500.M oM 0.00 0.X
25M X 0.X 0.00 0.X
25M .M 0.X oM u.X



JOB TITLE

h  SUPERVISOR
fAAINTE>4*CE Oia
busi£ss aca

« SufitOtil H

h  OERICA.
EIEC SEC7Y
SECRETARY
aecEPTIONIis;
PAYROLL
PURCHASING aRH
#¢ Subtotal w

H OSulDIPL
OSTOISn
OS7/RAIN7

+¢ SuKOtil M

m ifera aioee
SPE3.PI ESUCATN
BILINGUAL

« Sustoul **

h &Pi.TAHe
<AIN7EWNCE «<a
*e Suatotai h

¥ ONES
BUS SRIVER
h Sustctal

;c8 title

M SUPERVISORY
<PINT SUP/
AST BUS RGS
WIN tjs

m SuBtcUl m

m QiaiCA.
oirx
SO«IN/SE:r>
IMVOITCav OON.
CCa oiw

M SuBtotii M

h asrooia.
CUSTEIR*
aAINT/aSTCOIAN
0OS OS1VER

¢ SuCtotll n

FULL-

rue

3.

>

@ T W=
> > 3¢ X

6.X

>0GEa fWBEB NINIO*

FUL- PART-  SALARY
toe n*
1.X O.X 46512.X
1.X 0O.X 630X.X
2.X 0.X
1.X 0.X 13.50
5.X 0.X 10.50
1.X 0.X 1C. 50
1.X 0.X 10.50
1.X C.X 10.50
9.X c.X
£00 2.00 to.oc
£.00 i.00 10.00
«.oc 5.00
*X 5.X 10 X
13.W 0.x 10.X
i6.x a.x
2.X 0.X 11.50
3.X 0.X
1.X 1.X U.60
1. X 1.X
vuwea nuhber ninio*

PART-

TI*
C.X £2.66
0.X 27.6*
c.X 2062
00X
0.X 1050
0.X 1176
0.X 1*.X
0.X 11.76
0.X
10X 10.06
I.X 10.30
I.X 11.34
12.X

«U|**

salary

46512.X
63000.X

21.60
16.60
16.X
16.60
16.X

5®
15.00

:5.x
It.X

16.*0

17.60

SALARY

P/T

steps mours

KRRRERR NN

S &

IE
3

IE

12

pea
WEEK

37.X
*0.X

*0.X
37.X
40.X
4C.X
40.x

37.50
35.00

35.x
35.X

37.50

37.50

33

F/T
weeks

pea
YEAR

52.X
52.X

56.X
40.X
52.X
52.X
52.X

53.00
*5.00

*6.X
So.X

52.X

36.X

YUKON

tAiio* salary

29.5?
23.C
*7.30

1413
IS. O
21.92
19.1t

13.55
14.13
14.67

BBBEB B&HB

BBE

~Tr

SALARY  SALARY STEPS KXIRS

per

WEEK

37.W
37.50
37.X

37.30
37.50
37 .X

37 .X

37.X
37.X
37.X

2r
IGXS
per
YEAR

52.X
50.X
40.X

52.X
X . X
*6.X
XX

36.X
36.X
36.X

P/T
kurs

pea
IEEX

©o0o000
x X % %X X%

Coo
5.00

5.x
0.X

0.X

0.X

o/T fCPLTX
weeks inslra/g
pea paean*
YEAR SIfGLE
0.X 220.X
C.X 220. X
Cc.X 220.X
Cc.X 220.X
0.X 220.X
0.X 320.X
0.X 220.X
coo  £0.00
3600 20X
35.x 220.X
0.X 220.X
0.X 320.X
C.X 320.X

KOYUKUK

s/t
KXRS
per

WEEK

Cc.X
5.X
CX

oX
0.X
0.X
0.X

0.X
0.X
0.X

p/t

>cplth

UEEXS IKJfWCE

per

YEAR

0.X
0.X
0.X
0.x

0.X
0.X
0.X

paean*
S1«LE

c.X
0.X
0.X
0.x

C.X
0.X
0.X

-EATH LIFE PAID »[N!** *AJIK*
iksurance nsjrwce ro.iWYS vacation vacat:;*
aaean* verage days days
FA*IL
220.X 50000.X 5.X 20.X SO.X
220.X 5XX.X 6.X 20.X 20.X
220.X 5X00.X 3.X 20.X SO.X
220.X 50X0.X 5.X 20.X 20.X
220.X 500X.X 5.X SO.X 20.X
220.X 5X00. X 5.X 20.X 20.X
220.X 50X0.X 5.X 20. X 20. X
20.00 soomwoo 500 000 DM
220,00 50000, X 3.0c £.0
£20.X SOCX.X 5.X 2..X K.uO
220X VXO.X 5.X 20.X 20.X
320.X SOwO.X 5.X 20.X 30.X
320.X 5XX.X 5.X £C.X X
>€alth IIFE paio »inwj»

I>SURAFCS KXIMYS WtCATICN VACATIC*
paean* a?.ea«E X»S wys
FWILY

0.X  SOX.X TX 2*X 2*X
0.X SCX.X T.X 2*.X 2*.X
I.X  sox.x 7.X 2*.00

0.X KOO.X T.X 12.X 24. X
C.x 5X0.X TX 2x  2%X
0.x loco. X T.X 12X 24X
0.x 30X.X 7.X 12.X 24 .X
o0.x 5000.X T.X 12.X 24 .X
0.X S00C.X T.X 12.X 24.X

0.X 5X0.x T.X 12.X 24 .X



YUKON KOYUKUK

h raco service

cocx o.M .M 10.50 1*. 13 10 OM OM 20.M 36.M o.M O.M 50M.M 7.M 12.M 2t.M
h SuBtotal h

o.M 1.00
+¢ INSTR SIDES
TEAGER SIX 1 o.M 51.M 10.50 14.12 10 3750 38.M o.M O.M o.M o.M SOM. 30 7.M 12.M 2*M
TEAOER SIX I o.M 2.00 11.76 1S. 31 10 O.M O0CO 3750 38.M o.M o.M 50M.M 7M 12.M 2*M
«SCC TChR I, 11 o.M 2.M 15.12 21.37 10 O.M O.M 3750 38.M o.M OCO 50M.M 7.M 12.M 2*.M
M Suototal *e
O.M 55 M
»  NAINTSMNCE
NAINTEXVCS *A .M 2.M 13.** 17.5* 10 3750 52.M o.M o.M o.M o.M 50M.M 7.M 12. O 2*.M
nflINT MECHANIC .M 2.00 1*.50 21.32 10 3750 5200 O.M o.M o.M o.M 50M.M 7.M 12.00 2*.M
WFREHXISE «BWT .M o.M 11.76 15.31 10 3750 52.M o.M o.M o.M o.M 50M.M 7.M 12. @ m* M
h SuBtotal «
YUPIIT
job title ‘tioa mjoer xiniiw aaiihjh salary f/t p/t s/t -ttrrt Lift mid ®mtnu* «iiw
“uLL- SORT- SALARY ~ SALARY STEPS NIPS WEEXS NIRS AtEXS INSURANCE IYSUPfWX INSURANCE OLIDfivS MCATICN .UCATIO
TIC TIME SCR so 3ES SO SPOILS SPOILS CQVERAGE CAYS DAYS
ueex year ues year sinrs 1s* iy
h  SUPERVISORY
ttIHTEXftNE 1.00 O.M 370M.M «52*0O.M 0 -0.00 52.00 0.00 o0.00 >5.00 53*.M *2000.00 6.00 0.00 0.30
« SuCtGUl H
10 00
h QARIC~.
CLERICAL 0.00 *.M 10.00 S0.M 6 0.00 OO0 JO0.00 50.00 >5.00 33*. M '.5000.00 5.00 0.00 0.00
CLERIC*. 0.00 *.00 10.00 15.00 5 000 O.M JO.00 36.00 >5.00 13*.J0 15000.00 1.00 o.M 0.00
SUBtCtlIl H
0.00 3.M
*& (LST2AL
CUSTCDIS* 0.00 5.00 10.M 22.M 3 O.M 0.00 JO.X 1J6.M >S..X ?s*.m ismo.m 5.x O.x C..v
»* Su&totll *e
0.00 5.00
n foo SME
?/S OC/ESS 3.00 *.00 10.30 18.00 0 20.00 36.30 0.00 o.M >5.M **.00 15000.00 5.M .M 0.A
« Suctetal h
o.M *M

h  INSTR SICES

IffiTR SIX: o.M 27.M 10.00 22.00 3 30.M 36.M o.M .M >5.M 56*.M 15MO0.JO 5. X 3.-. 3.
M SuBtOtal H

oM 27.M
< WIAESHE
'filSTDWG oM 6.M 10.M 2% .M 3 OM 3.X 20M SOM >5.30 58*.M 15000.M S.M o.M 0.
H SuBtotal H
oM 6.M
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Alaska State Legislature

Please enter into the record my testimony to the f
committee name

committee on _ 6 !/ O dated .
bill/subject

The Mat-Su 3orougn School District Classified Employees Association
represents 400 classified employees in the Mat-Su Borough School
District.

We bargain at the discretation of the school board who can withdraw
that bargaining right at any time by amending school board policy.
We shou’d have the basic right by law to organize and bargain
collectively like other public ar.d private employees.

As the representative of this organization, | urge the Senate
Stata Afrairs committee to pass this bill to give us these rights.

ATestifier
M 'V tiJ Su. fcv-W. SJL. ftc] CSA,
Representing (Optional)
Pr ~30s. 1 1"1l PttUuv.,, 0ON.Gccf-
Address
7577 - ~7<fy
Pnone No.

9.M U>g>tUtiv« IrfojrriBor Otfc*
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KENA1 PENINSULA BOROUGH SCHOOL DISTRICT

148 Nerth Binkley Street . Soldotna, AK 99669 . Phone 907/262-5846

April 25, 1988

Senator Mitch Abood

Chairman, State Affairs Committee
Room 423, Capital Taiiding
Juneau, Ak. 99811

Dear Senator Abood:

It is my understanding that HB170 is currently in the Senate Stale Affairs
Committee.

I am writing to indicate that we are opjosed to the passage of 11B170. It is
our opinion that this is an unnecessary piece of legislation. W have been
negotiating with our classified employees for a number of years in the Kenai
Peninsula Borough School District. This has been a successful process and has
certainly given th”~s group of employees direct involvement in theii workplace
welfare.

It does not appear to us that it is necessary to legislate this type of
provision when our current system is appropriately accomodating ior the needs

of these employees. Therefore, | would urge you to vote aga.nst this measure.

Thank you for your consideration.

Sincerely,

Dr. Fred Pomeroy, Superintendent

ANCHOR POINT COOPER IANQINO ENGIIJMRAY HOME* HOPE KENAI MOOSE PASS NIKISKI NIKOtAEVSK

NINTICHIK PORT GRAHAM SttDOVIA SEWARD SOIOOTNA WRUNG TUSTUMtMA TYONEK



KODIAK ISLAND BOROUGH SCHOOL DISTRICT
722 Mill Bay Road
Kodiak Alaska 99615
(907) 486-3131

April 25, 1988

Senator Mitch Abood
Alaska State Legislature
P.0. Box V (MS 3100)
Juneau, Alaska 99811

Deat Senate** Abood:

We sincerely appreciate you taking time out of your busy
schedule to meet with us during our recent trip to Juneau.

Your support of local school boards and local control have
been appreciated by school board members and administrators
around the state. Your active participation in this area will be
sorely missed in future legislative sessions.

Whatever the outcome of HB 170, 1 know you believe in fair
and equitable treatment of classified employees. Likewise, that
is the goal of the Kodiak School Board.

Thanks again for meeting with us.

Sincerely,

Suzanne Hancock, President
Kodiak Island Borough School
Board

John Witteveen
Superintendent of Schools
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AASB DRAFT PROPOSAL

Original sponsor: Labor and Commerce Committee

IN THE HOUSE

SCS FOR HOUSE BILL NO. 170 (State Affairs)
IN THE LEGISLATURE OF THE STATE OF ALASKA
FIFTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act extending recognition rights to
noncertificated school district employees."
BE IT ENACTED BYTHE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. as 14.20.550 1S AMENDED TO READ:
Sec. 14.20.550. NEGOTIATION WITH CERTIFICATED EMPLOYEES. A

[EACH CITY, BOROUGH AND REGIONAL] school board [,] shall negotiate

with

its certificated employees in good Tfaith on matters pertaining to their

employment and the fulfillment of their professional duties. A school

board shall meet and confer in good faith with 1its noncertific
employees on matters of wages, hours, and other terms and conditions
employment.

* Section 2. AS 14.20.560(a) is amended to read:

(@ When a majority of the certificated employees in a school

district have designated an educational organization of their own choosing to

bargain for them, the organization shall be recognized by the school

ated

of

board as

the bargaining agent for all the certificated staff, except superintendents

of schools. The membership of a [ANY SUCH] recognized educational

organization shall pt composed principally o> those employed in

the

teaching professioi in Alaska. When a majority of the noncertificated

employees in a school district have designated an employee representative

organization to represent them, the school board shall recognize it
the representative for all of the nonccruificated employees for

purposes of meet and confer discussions.

-1-

as

the



Gee. 3. AS 14.20.560(b) is amended to read:

(b) The organization or organizations representing a majority of
the certificated or noncertificated employees of a school district shall,
upon the request of the school board, suomit an affidavit verifying that
it does represent a majority of those [THE CERTIFICATED] employees.
Recognition of the employees [bargaining] representative agency by a
school board is valid for one year or a term agreed upon by the two
parties to an agreement, unless a majority ot those eligible to vote on
the question [CERTIFIED STAFF] votes to request the te lination of
recognition of the employee [bargaining] representative agency. The
school board is entitled to an affidavit of membershio from the employee
[bargaining] representative agency once each year.

Sec. 4. AS 14.20.560(c) 1is amended to read:

(c) Upon the request of 25 percent of the certificated or
noncertificated employees in a district, the school board shall hold
within 20 days, an election by secret ballot of all the certificated or
noncertificated employees in order to determine their choice of a
representative agency. The results of this election are binding for one
year .

Sec. 5. AS 14.20.570(b) 1is amended to read:

((») IT the mediation meetings are held during working hours [THE
SCHOOL DAY] teachers or noncertificated employees representing an
employee representative agency shall be released from [CLASSROOM OR

OTHER] assigned duties without penalty or loss of pay.



ASSOCIATION OF ALASKA SCHOOL BOARDS
316 W. 11th St. « Juneau, Alaska 99801-1510 <« (907)586-1083

\op %\
April 21, 1988

TO: ALL SCHOOL BOARD PRESIDENTS
FROM: BOB GREENE, EXECUTIVE DIRECTOR

SUBJECT: HB 170

HB 170 got a hearing 1in Senate State Affairs yesterday and
classified employees from around the state testified on how badly
they were being treated. Specific charges ranged from being told
that the board did not HAVE to come to the bargaining table to
simply treating the employees badly.

I found it extremely interesting that the biggest push for HB 170
is coming from the organized classified employees and yet those
very same school boards are not concerned about HB 170 because,

"they already are bargaining'.

I have to ask if there is something that the classified people know
that we don®"t know? | suspect there is!

HB 170 is being sold to classified employees by NEA. NEA would
like to organize classified employees. NEA has peaked out on
unionizing teachers and would like to open up a new market.
Testimony in State Affairs yesterday indicated that Kodiak
Classified employees, when they affiliated with NEA, saw their dues
jump from about $25.00 to $280.00.

The testimony also demonstrated that somebody is selling classified
employees a package of false expectations; specifically that the
bargaining process can provide for them the same job security that
teachers have.

I have attached a letter 1 wrote to Chairman Mitch Abood indicating
that these false expectations exist and that when it becomes
apparent that bargaining, even under the provisions of HB 170, will
not gain the desired security, classified employees will join NEA
in their demand for binding arbitration.

When you compare the testimony of NEA in their demand for binding
arbitration and the classified employees demand for mandated
bargaining, there is really no difference. NEA is often using the
term, "collective begging” for the current bargaining process
because, they claim current law does not force the board to make
concessions.
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How does this differ from the classified employee position?

Those of you who feel that you have no interest in this bill are
urged to re-examine your position in light of my comments and to
ask yourself if the bill will be of any service to your classified
employees ....or if the bill will only escalate the frustration
levels of loyal employees and enhance the adversarial relationship
...and binding arbitration.

The least you can expect from your classified bargainers under HB
170 will be significantly increased demands for job security items.
Can you afford these concessions considering existing statutes? Can
you suffer through one union representing ALL of your employees?
Finally, are you prepared for additional legislative challenges to
the status quo when you say NO to the previous listed demands?

The choice 1is yours.

Bob Greene
Executive Director



ASSOCIATION OF ALASKA SCHOOL BOARDS
316 W. 11th St. = Juneau. Alaska 99801-1510 « (907) 586-1083

April 21, 1988

The Honorable Mitch Abood
Alaska State Senate

P.O. Box V

Juneau, Alaska 99811

Dear Senator Abood:

I want to thank you for your considering HB 170 in the Senate State
Affairs Committee yesterday. During the course of the discussion,

I promised to provide documentation on classified employees of
school districts. The latest survey AASB has developed is for the
FY 87 year and is attached.

Senator, | also wanted to comment on some concerns expressed by
classified organizations. Specifically, these folks talked of
frustrations at the bargaining table relative to the use of '"Meet
and Confer™ procedures. Their big concern seems to item from the
fact that school boards say "no".

I have to ask you how this is going to change if this bill passes
into law? School boards are still going to have to say no to
demands made by classified employees not because they want the
employees to be brow beaten, treated as second class citizens,
etc., but because they have to balance their budgets and at the
same time meet the mandates of Alaska law that protects teacher
employment rights.

Senator, there is a general feeling among classified employees that
if fney just had the right to collective bargaining, they could get
the same job security that teachers have. You will recall the
testimony that talked about them being the first to be laid off,
etc. This is an unrealistic expectation. School boards just
simply cannot succumb to this bargaining pressure for the reasons

I have mentioned.

The end result, Senator, is that classified employees will still be
complaining of frustrations at the mandated bargaining table and
will join with NEA in their demands for binding arbitration.

I would also like to remind you that the job security that teachers
enjoy and that classified employees would like to obtain through
mandated bargaining was not obtained for teachers through the
bargaining process but rather it was granted to them by the Alaska
Legislature in state law.



Finally, 1 have to react to comments that classified employees made
about being frustrated with the response that school boards and
superintendents are not immune from the frustrations of the
bargaining proems either.

Suffice to say, | still support the notion 1 proposed in AASB"s
suggested CS for HB 170 and reiterate that the proposal would
require that those school boards who are not now meeting with their
classified employees, if the employees desire, would be required to
do so. My proposal would not alter status quo in districts where
bargaining already exists. It 1is not my intent to raise false
expectations in the minds of classified employees that collective
bargaining can get for them what the [legislature has given to
teachers...and that, Senator, 1is the bottom line!

Thank you again for your studied consideration and hopefully
opposition) to HB 170.

Bob Greene
Executive Director
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April 21, 1988

Senator Mitch Abood, Chair

Senate State Affairs Committee I
P.0. Box V

Juneau, Alaska 99811

Dear Mitch;

I haye a need tg share a couple of more things relative to
CS for HB 170"{Finance).

First'; 1do want to thank you for hearing the bill
yesterday, listening to all of the testimony, meeting with
the people individually, and for putting it on the State
Affairs calendar for Monday, April 25. I hce that i1t will
move out from the Committee then.

I think that it is important to reiterate the testimony of
Jo Pernell Johnson and Frank Beltz when they emphasized to
the Committee that the issue really is not Greene vs.
Manners or the AASB vs. the NEA but is what is fair and
equitable for non-certificated employees of school
districts.

And, as Marilyn Galbraith, Susan Annis, and Bruce Garrett
emphasized in their testimony, CS for HB 170 (Finance) 1is
already a substantial compromise on the part of non-
certificated employees in that they were originally seeking
to be included in the Public Employee Relations Act.

When school boards and administrators objected to their
inclusion in the PERA and suggested that the non-
certificated employee interests should also be addressed
under Title 14, Eudcation Law, the compromise legislation
which 1is before your Committee was agreed to by the non-
certificated employees.

None of us knew ahead of time that there was going to be an
AASB "meet and confer"™ proposal before the Committee
yesterday. However, as the testimony clearly demonstrated
such a proposal does not really address the needs and the
concerns of the non-certificated employees. It does not



afford them the same rights available to other public
employees, the right under law to organize and negotiate
their terms and conditions of employment. It does not
insure that they will have the same level of equity and
fairness under law.

Mr. Greene freely admitted in his testimony that the AASB
proposal was nothing more than an acknowledgment of the
current practice in just some of the school districts in the
state and that it did not establish the same rights to
organize and negotiate.

Mitch, 1 really feel that CS for HB 170 (Finance) 1is a true
compromise in that it only gets the employees to the
bargaining table if it is their desire to negotiate. It
does not mandate that school boards do anything more than
simply negotiate if the employees so chose.

We will continue to keep the NEA-Alaska issues out of this
process and this legislation. I urge that CS for HB 170
(Finance) be given the opportunity to be considered on its
own merits before the Committee in its present form.
Thanks for your continued consideration. I appreciate it.

Sincerely,

Bob Manners
Executive Secretary

c2lapll



EDUCATION SUPPORT STAFF ASSOCIATION
2118 Cushman Street

Fairbanks, Alaska 99701

(907) 452-2023

April 21, 1988

Senator ditch Abood. Chair
State Affairs Committee
Alaska State Leois’iture
P.0O. Box 0 (US 3100)
Juneau , AK 99811

Dear Senator Abood:

It’s time to move HB 170° It has already been compromised. This
is as simple and harmless as it gets. To consider Bob Greene®s
proposed change would give non-certified employees NOTHING 1

This 1is not an issue between AASB and NEA. This 1is an 1issue to
correct a gross 1inequity for 5000 employees who are secretaries,
custodians, teacher aides, and other similar classifications in
school districts across the state.

P ’ease. Senator Abood, help us get this to the Senate floor this
session.

Sincerelv,

Susan B. Annis
President
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Matanuska-Susitna Borough School District

125 WEST EVERGREEN - PO. BOX 1688 - PALMER, ALASKA 99645-1688 - (907) 745-4822

Bruca P. DeMond, Superintendent

April 20, 1988

At-tcntion:  Mitch Abood
Rick Uehling
Willie Hensley
Joe P. Josephson
Ken Fanning

Subject: House Bill 170

I would like to register my opposition to HB 170.

Classified Employees in the Matanuska-Susitna Borough School
Dlstrlct presently enjoy a "meet and confer™ relationship.

A. cem——=— Mi.u ww»a4"JIll iuduaxwi YolitiFa 8o T b TUQtanitULy
collective bargaining.

Thank you for your consideration.

Bruce P. DeMond,Superintendent
Matanuska-Susitna Borough School District

/rjd

DEDICATED TO EXCELLENCE IN EDUCATION



Northwest Arctic Borough School District

BOX 51

KOTZEBUE, ALASKA 99752
(907)442-3472

April 20, 1988

tc: Senator Mitch Abood and other
Committee Members

Fe: HB 170

On behalf of the Northwest Arctic Borough School District, 1 urge
you to CJPCSE this bill. This bill will, only serve to erode local
control of LEA"s. Any recognition of a bargaining unit should be the
decision of the LEA. Local control and accountability is a concern.

President
Northwest Arctic Borough
School District
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PMS
SENATOR MITCH ABOOD
ot 273

JUNEAU AK

AASB OPPOSES HB170 WITHOUT AMENDMENTS. 1F AMENDED TO ™MEET AND

IN'1 CONFER*” WE WOULD SUPPORT.
DAVID BOWEN, PRESIDENT, TANANA CITY SCHOOL DISTRICT BOARD OF EDUCATION

BOX 31
TANANA AK 99777
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SENATOR ABOOD

277
JUNEAU AK

N~ ALA.S.B. CPPOSES H8170 WITHOUT AMENDMENTS. IF AMENDED
TO "MEET AND CONFER'™, WE WOULD SUPPORT.
KATHY MCMAHAN, S.1.S.D. SCHOOL BOARD
POUCH E
KETCHIKAN AK 99901
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07003 TDA KENAl ALASKA 88 04-20 1248 ADT
PMS
SENATOR MITCH ABOOD

285
JUNEAU AK

BEFORE YOU TODAY WILL BE OTHER ESP ASSOCIATIONS AND GROUPS.

UNFORTUNATLEY I AM NOT ABLE TO BE THERE. I REPRESENT SOME
300 EDUCATIONAL SUPPORT EMPLOYEES OF THE KENAlI PENINSULA BOROUGH
SCHOOL DISTRICT. "THEY"1 SAY WE BARGAIN. "THEY” GIVE US A DATE

THEN EXERCISE THERE OPTIONS TO DELIVER A LAST PEST OFFER. THERE
IS NO NEUTRAL PERSON, NO ONE TO LOOK AND SEE IF THE AGREEMENT
IS FAIR AND EtUITABLE. IT IS TIME THAT WE TOO HAVE BARGAINING
RIGHTS. I RESPECTFULLY REtUEST THAT YOU SUPPORT HOUSE BILL 170.
ROYCE M. ADAMS, PRESIDENT
KENAI PENINSULA EDUCATIONAL SUPPORT ASSOCIATION
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SENATOR MIJp~BOOD

JUNEAU AKK

RE HOUSE BILL 170
HE ARE OPPOSEO TP HOUSE BILL 170 IN ITS PRESENT FORM FOR AT LEAST THE

FOLLOWING REASONS. ONE BEING THAT CONTRARY TO POPULAR OPINION THE BILL
IN ITS PRESENT FORM WILL COST SCHOOL DISTRICTS ADDITIONAL MONEY.
SECONDLY, OUR CLASSIFIED STAFF ARE TH; HIGHEST PAID PEOPLE IN GALENA
WHEN COMPARED TO OTHERS IN LIKE POSITIONS.
YOU ARE URGED TO HOLD THE BILL IN COMMITTEE. HOWEVER, IF 1T BECOMES
NECESSARY TO PASS THE BILL OUT OF COMMITTEE, WE WOULD RECOMMENO AMEND-
ING THE BILL SO THAT SCHOOL BOARDS KEEP COMPLETE CONTROL OVER SALARIES,
BENEFITS AND WORKING CONDITIONS. THANK YOU FOR YOUR CONSIDERATION.
SINCERELY,

HARRY PURDY, SUPERINTENDENT OF SCHOOLS

PO BOX 299

GALENA AK 99741
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SENATOR MITCH A500D

JUNEAU AK

\ASB OFPb.ES HB170 WITHOUT AMENDMENT, IF AMENDED TO "MEET AND
CONFER™ WE WOULD.

JANET LUDVICK, PRESIDENT, SAND POINT SCHOOL BOARD

BOX 74

SAND POINT AK 99661



NAIASOOM Telegram

12002 FAIRBANKS ALASKA 70 04-20 958A AOT
PMS

SENATOR MITCH ABOOD 465-4522

FO BOX V (MS 31007

JUNEAU AK 99811 280

PLEASE ACCEPT THIS TELEGRAM IN OPPOSITION TO CSHB170 WHICH IS

PRESENTLY BEFORE THE STATE AFFAIRS COMMITTEE. WE WOULD HOPE THAT

THIS BILL DOES NOT COME OUT OF YOUR COMMITTEE, HOWEVER, IF IT

DOES THERE NEEDS TO BE SOME CHANGES MADE TO THE LEGISLATION. IN

LIGHT OF THIS WE WOULD SUPPORT THE AMENDMENTS SUGGESTED BY ROBERT
> GREENE OF THE ALASKA SCHOOL BOARD ASSOCIATION. THANK YOU FOR

CONSIDERING OUR SUGGESTION. SINCERELY,

FRED L LAU, SUPERINTENDENT
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© SENATOR MITCH ABOOD
POUCH V
©

JUNEAU AK 99811

HAINES BOROUGH SCHOOL BOARD OPPOSES HB170. IF AMENDED TO
"MEET AND CONFER™ WE WOULD SUPPORT.

BOB HENDERSON, SCHOOL BOARD PRESIDENT

BOX 1209

HAINES , ALASKA 99827

*
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SENATOR MITCH ABOOD .r-

POUCH V
JUNEAU AK 99811

WE OPPOSE HB170 WITHOUT AMENDMENT.
CONFER™ WE WOULD SUPPORT IT.
RALPH TRONRUD, BOARD PRES IDENt
THE SKAGWAY CITY SCHOOL DISTRICT
P.O. BOX 523
SKAGWAY, ALASKA 99840

IF AMENDED TO

Telegram

"*MEET AND

D58
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SENATOR MITCH ABOOD

POUCH V

JUNEAU AK 99811

DILLINGHAM SCHOOL DISTRICT OPPOSES HB170 WITHOUT AMENDMENT. IF
AMENDED TO "MEET AND CONFER™ WOULO SUPPORT.

H. SALLY SMITH, PRESIDENT

SCHOOL BOARD

BOX 97

DILLINGHA, ALASKA 99576
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SENATOR MITCH ABOOD

POUCH V

JUNEAU AK 99811 -~

AASB OPPOSES HB170 WITHOUT AMENDMENTS. |IF AMENDED TO "MEET
™ AND CONFER "WE WILL SUPPORT IT.
VALERIE LAWSON

BOX 333
SKAGWAY, ALASKA 99840
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I_
SENATOR MITCH ABOOD
JUNEAU AK
I OPPOSE HOUSE BILL 170 WITHOUT AMENDMENT.
GAYLE STEVENS, SCHOOL BOARD MEMBER, NENANA

BOX 38
NENANA AK 99760

13
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SENATOR. HITCH ABOOD
y ~O
JUNEAU AK
A_A.S.B. OPPOSES HB170 WITHOUT AMENDMENTS. IF AMENDED

*TO "MEET ano CONFER"*, WE WOULD SUPPORT.
VICTORIA DEMMERT, PRESIDENT

YAKUTAT CITY SCHOOL BOARD AND DIRECTOR A.A.S.B.
PO BOX 427

YAKUTAT AK 99689
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__ THE BERING STRAIT SCHOOL DISTRICT OPPOSES HOUSE BILL 170 FOP

" ITHE FOLLOWING REASONS:

© 1. INJECTS THE STATE DEPARTMENT OF LAEOR INTO REAA LABOR RELATIONS.

2. THE DISTRICT KNOWS OF NO STUDY OR FINDING THAT THE CURRENT
SYSTEM IS NOT MEETING THE PUBLIC INTEREST IN THE VILLAGES.

3. IN THESE TIMES OF FISCAL DISTRESS THIS LAW WILL FURTHER DEPLETE
THE RESOURCES OF THE REAA®S AND RAISE EMPLOYEE EXPECTATIONS.
REDUCED FUNDING LEVELS PRECLUDE HIGHER SALAPIES AND MORE BENEFITS.

4. THE REAA"S NEED TO FOCUS ON STUDENTS AT RISK WITH NEW IDEAS AND
NEW PROGRAMS. THIS LA* WILL HINDER THE ABILITY TO CLEARLY FOCUS
ON PURE EDUCATIONAL NEEDS.

5. OUTSIDE INTERESTS COULD USE THE STRIKE THREAT OR THE THREAT OF A
JOB ACTION IN RURAL VILLAGES TO DESTROY THE SOCIAL FABRIC AND THE

. JNAIASGOAA Telegram

PAGE 2
COHESIVENESS BETWEEN LOCAL 80ARDS AND LOCAL PEOPLE- FOR THE BENEFITS

OF OTHERS SUCH AS A TEACHER UNION.

©

h-

THIS LAW 1S NOT THE WAY TO IMPROVE EDUCATION IN RURAL ALASKA.
" EDWIN T. GONION, SUPERINTENDENT
BERING STRAITS SCHOOL DISTRICT
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JUNEAU AK

AS A MEMBER OF WRANGELL SCHOOL BOARD, 1 OPPOSE HB170 WITHOUT
AMENDMENTS, |IF AMENDED TO "MEET AND CONFER™ 1 WOULD SUPPORT.
ROBERT PRUNELLA
BOX 197
WRANGELL AK 99929
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JUNEAU AK

A.A_S_.B. OPPOSES HOUSE BILL 170 WITHQUT AMENDMENTS.
IF AMENDED TO "MEET AND CONFER"™, WE WOULD SUPPGRT.
WILLIAM PRIVETT, SCHOOL BOARD MEMBER
WRANGEL SCHOOL DISTRICT
BOX 776
WRANGEL AK 99929
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SENATOR MITCH ABOOD
I -p.
JUNEAU AK
HB170

IF H3170 COMES OUT OF COMMITTEE, THEN AMENDMENTS SHOULD BE
CONSIDERED REGARDING MEET AND CONFER LANGUAGE AS OPPOSED TO
NEGOTIATIONS LANGUAGE.

JOHN WITTEVEEN, SUPERINTENDENT

KODIAK ISLAND BOROUGH SCHGOL DISTRICT

722 MILL BAY ROAD

KODIAK AK 99615 ‘| =
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DEAR SENATOR ABOOD,

THE LOWER YUKON SCHOOL BOARD APPRECIATES THE WORK YOU HAVE BEEN
DISTRICTS. THE FORWARD FUNDING BILL

DOING THIS YEAR FOR SCHOOL
IS AN EXCELLENT EXAMPLE DF
OUR STUDENTS. HOWEVER, CS
BE IN THE BEST INTEREST OF

HOW
FOR
OUR

A PROBLEM NOR DO WE ANTICIPATE

FUTURE .

YOU HAVE HELPED US TO BETTER SERVE
HOUSE BILL 170 DDES NOT APPEAR TO
DISTRICT AT TIMES. WE DO NOT HAVE
A PROBLEM IN THIS AREA IN THE NEAR

THANKING YOU IN ADVANCE FOR ANY EFFORTS YOU MAY MAKE ON OUR BEHALF.

LESLIE HUNTER, CHAIRMAN
LOWER YUKON SCHOOL BOARD
PO BOX 32089

MOUNTAIN VILLAGE AK 99632



NEA-ALASKA

AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

ANCHORAGF REGIONAL OFFICE JUNEAU OFFICE FAIRBANKS REGIONAL OFFICE
1411 W 33RD AVENUE 105 MUNICIPAL WAY. SUITE 302 2118 CUSHMAN STREET
ANCHORAGF. ALASKA WsIL't JUNEAU ALASKA 94801 FAIRBANKS ALASKA 99701
(907: 274 053s 1071 586-3090 i907145b 4435

April 18, 1988

To: Sen. Mitch Abood, Chair
Members, Senate State Affairs Committee

Re: CS for HB 170 (Finance)
"An Act extending collective bargaining rights to
non-certificated school district employees.”

NEA-Alaska strongly supports and encourages that the
Committee act favorably on this legislation.

CS for HB 170 (Finance) 1is a simple and straightforward
approach to provide non-certificated employees of school
districts the right under law to organize and negotiate
their terms and conditions of emplovment. They would be
entitled to the same rights as the certificated employees
under AS 14.20.550.

The right under law to organize and negotiate for
certificated employees of school districts and for public,
employees (under the Public Employee Relations Act) was
established by the Legislature in the early 1970’s through
AS 14.20.550 and AS 23.40.070 respectively.

It is time to do the same for the non-certificated employees
of school districts.

Section 8 of this legislation also protects the status quo
in those districts which have established negotiations for
non-certificated employees.

We encourage your fTavorable and expeditious attention to
this legislation.

Thank you for your consideration.

Respectfully submitted,

Bob Manners
Executive Secretary
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No. 3

CSHB 170 (JUD)
HOUSE 1/22/88

FISCAL NOTE ANALYSIS
For CSHB 170 (Jud)

Under the provisions of this bill one new position, a Wage and Hour
Investigator 1 located in Anchorage, will be necessary to handle the
increase in workload. Additionally, a contractual hearingofficer will be
required to perform adjudication functionswhen necessary. The

anticipated costs for the first two years are summarized as follows:

FY 89 FY 90
Personnel Services
One new employee 43.6 43.6
Travel
New Vage & Hour Investigator 7.5 7.7
Contractual Hearing Officers 3.5 4.0
Subtotal 11.0 11.7
Contractual Services
Hearing Officer 10.0 10.3
Printing 1.5 1.5
Transcription Services 3.0 j-1
Rent 3.2 3.3
Indirect 4.2 4.3
Miscel laneous 4.0 4.1
Subtotal 25.9 26.6
Commodities g T
Equipment 1.6 -0-
TOTAL: 82.8 82.6

After the Tfirst two years we anticipate most of the organizational
activities in the communities will be complete. Thus, in FY 91 and beyond
the program should be able to be handled by the new position. The hearing
officers and related costs would then be eliminated.
Assumptions:

1) An effective date of July 1, 1988.

2) Inflation of 3% per year in FY"s 90-93 in non-personal service

items.
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Position Tillc .. . _
Wage and Hour Investigator

Time Sinus Sull Months

PFT 12

Type of Expenditure
1 2

SalarY 32.424
Rcnefils 11,211
Premium Pay
Other

Total Pcrsnnal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cost

Funding Source for Total Cost
Federal Receipts 1002
G F. Match 1001
General Fund 1004
GF Program Receipts 100S
Other
‘ Agency

Request For _
niuJ

New Position

Component

Amount

3

43,635
7,506

15.900
700
1,0l

69,335

69.335

labor

No. o( Positions R*ngc/Stcp llaig. Unit
1. --- 10A GGU
Lecmlion Election Disiiict
Anchorage
JujliN cilion

This position will perform a variety of Ilabor
relations duties. The person will Investigate
petitions for collective bargaining, Investigate
complaints of unfair labor practice, provide
informal resolution to unfair labor practice
complaints, and Investigate challenges to elections.
The position will also conduct elections, certify
elections, and provide education and Information

on the Public Employment Relations Act to employees
and employers.

Travel costs are for travel to the various
locations around the State where public employee
labor relations activity would be required.

Contractual and commodity costs are average per-
employeo costs. Equipment would be a one-time
expense for desk, chair, cabinets, etc.

Labor Standards and Safety

Wage and Hour
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: : ALASKA ASSOCIATION OF ELEMENTARY SCHOOL PRINCIPALS
ALASKA ASSOCIATION OF SECONDARY SCHOOL PRINCIPALS
ALASKA ASSOCIATION OF SCHOOL ADMINISTRATORS

* ALASKA COUNCIL OF SCHOOL ADMINISTRATORS -
3» Fourth St.. Suita Junaau, Aluka 09601 566-9702

February 8, J988

The Honorable Al Adams, Chairperson
House Finance Committee

Alaska State Legislature

Pouch V

Juneau, AK 99811

Dear Representative Adams:

The Alaska Council of School Administrators is opposing CSHB 170
Collective Bargaining; Municipalities/Schools.

There are three specific concerns which has prompted this decision:

1. The manner in which the current language of the bill is stated
creates confusion to the intent of the bill. We have shared the
Legislative Affairs letter of explanation with others and still
remain confused about the option to opt cut of PERA ana if a
grace period will be extended to school districts as it was to
municipalities when the original legislation was passed in the
early 70s".

2. This bill identifies a group of school employees, not under the
education statutes, but under public employee statutes. While
all other issues and bargaining with education groups are inclu-
ded in Title 14, it seems consistent all groups connected to
education be addressed under this same title of the Alaska
Statutes.

3. The final concern is in the negotiations process alone, and its
effect on rural Alaska. At the present time schools and school
districts pride themselves in hiring local people in the village
and small communities to works as aides, cooks, janitors, and
other positions needed in the school. In some cases, the school
is the sole employer of a village. As we have observed the
evolution of collective bargaining, we have witnessed bargaining



The Honorable Al Adams February 8, 1988 Page 2

organizations and school districts hiring paid negotiators, we
h”"ve seen state-wide issues injected with local issues, and in
some cases dominate the real local concerns which need attention.
A bill such as CSHB 170 needs to be carefully examined from all
aspects of Alasku to insure that what may be a benefit and need
in one area of Alaska does not become a burden to others.

Sincerely,

Stephen T. McPhetres
Executive Director

STM:clc

CC:

Members of House Finance Committee



& NEA-ALASKA

AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

ANCHORAGE REGIONAL OFFICE JUNEAU OFFICE FAIRBANKS REGIONAL OFFICE
1415 W 33RD AVENUE 105 MUNICIPAL WAY. SUITE 302 2118 CUSHMAN STREET
ANCHORAGE. ALASKA 99503 JUNEAU. AL ASKA 99801 FAIRBANKS. ALASKA 99701
(9071 274 0536 1907) 586-3090 (9071 456-4435

February 8, 1988

To: Rep. Al Adams, Chair
Members, House Finance Committee

Re: CS HB 170 (Judiciary); "An Act extending collective bargaining rights to
non-certificated school district employees.”

NEA-Alaska supports and strongly encourages that the Committee pass legislation giving
non-certificated employees of school districts the right to organize and negotiate their

terms and conditions of employment.

For nearly 18 years, since the passage of the teacher bargaining law, AS 14.20.550, and the
passage of the Public Employee Relations Act, As 23.40.070, non-certificated employees of
school districts have been without the right under law to organize and negotiate.

While opponents of HB 170 allege that it represents an intrusion into local control and
suggest that the local election process should be a viable substitute for collective
bargaining, the Legislature has clearly established that joint employer/employee decision
making through the collective bargaining process is in the public interest. Tlicy have
further emphasized that employees should have a meaningful role in determining the
conditions of their work environment.

We do encourage that the Committee consider an amendment to CS HB 170 (Judiciary)
which would preclude the opportunity for local school districts to opt out of the
provisions of PERA, AS 23.40.070-23.40.260, unless they have adopted a local collective
bargaining procedure substantially similar to PERA and providing for finality in the
negotiations process through strike of*binding interest arbitration.

Thank you for your consideration of our position. Wc encourage favorable and
expeditious attention.

Sincerely,

Bob Manners
Executive Secretary

cSfcbl



OPENING REMARKS
HB 170

YOU HAVE BEFORE YOU TODAY HB 170 BY THE LABOR AND
COMMERCE COMMITTEE "AN ACT RELATING TO PARTICPATION OF
MUNICIPALITIES, SCHOOL DISTRICTS, AND OTHER POLITICAL
SUBDIVISIONS UNDER THE PUBLIC EMPLOYMENT RELATIONS ACT
AND TO COLLECTIVE BARGAINING RIGHTS OF SCHOOL DISTRICT
EMPLOYEES."

THE HESS AND JUDICIARY COMMITTEES HAVE HAD TIBS BILL UNDER
CONSIDERATION AND HAVE EACH PROPOSED COMMITTEE
SUBSTITUTES.

THE JUDICIARY CS INCLUDES ONLY SECTION 3 OF THE OTHER
VERSIONS OF THE BILL. THE OTHER PROVISIONS OF THE ORIGINAL
BILL AND THE HESS CS DEAL WITH THE SUBJECT OF BINDING
ARBITRATION WHICH IS UNDER CONSIDERATION AS PART OF OTHER
LEGISLATION PENDING BEFORE THIS COMMITTEE. TODAY, I WOULD
LIKE TO CONSIDER ONLY THE JUDICIARY CS.

UNDER THE JUDICIARY CS, NON-CERTIFICATED EMPLOYEES OF SCHOOL
DISTRICTS WOULD BE CONSIDERED "PUBLIC EMPLOYEES" FOR THE
PURPOSES OF THE PUBLIC EMPLOYEES RELATIONS ACT AND WOULD
BE ALLOWED TO ORGANIZE AND COLLECTIVELY BARGAIN WITH
THEIR EMPLOYERS. THE DEPARTMENT OF LABOR HAS PREPARED A
FISCAL NOTE ON CS HB 170 (JUD) IN THE AMOUNT OF 82.8.

TODAY. WE ARE ACCEPTING TESTIMONY ON A STATEWIDE
TELECONFERENCE....

NOTE: ED GONION IN UNALAKLEET WANTS TO TESTIFY BUT
HAS AN IMPORTANT MEETING TO GO TO. HE WOULD LIKE
TO TESTIFY FIRST....



OPENING REMARKS
HB 170

LABOR IS AVAILABLE IN ANC TO ANSWER QUESTIONS ON
THEIR FISCAL NOTE.
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February 22, 1988

To: House Finance Committee
Representative Al Adams, Chair

Fm: Edwin T. Gonion, Superintendent
Bering Strait School District

The Bering Strait School District opposes C/S for H.B. 170 for the
following reasons:

(1.) Injects the State Department of Labor into REAA
relations.

(2.) The District knows of no Study or Finding that the
current system is not meeting the public interest in
the wvillages.

(3.) In these times of Fiscal distress, this law will further
deplete 'th'e resources ot the REAA‘ and raise
employee expectations. Reduced funding levels
preclude higher salaries and more benefits,

(4.) The RfiAA's need to focus on Students-at-Risk with
new ideas and new programs. This law will hinder
the ability to clearly focus on pure educational needs.

(5.) Outside, interests could use the strike threat or the
threat df a job action in rural villages to deotroy the
social fabric and the cohesiveness between local
boards and local people- for the benefit of others
such as teacher unions.

i
(fi.) This la>v is not the way to improvo education in lurul
Alaska.



NORTH SLOPE BOROUGH SCHOOL DISTRICT

The Honorable Al Adams

Chairman, House Finance Committee
P. 0. Box V

Juneau, Alaska 99811

Dear Representative Adams:

I am writing to you to express concern regarding
House Bill 170, which would place classified or
non-certificated employees of the School District
under the provisions of the Public Employment
Relations Act.

The North Slope Borough School District Board of
Education has, since 1its inception, placed a high
value on providing -equity 1in compensation and
benefits for its classified employees. The District
has a structured classification system in which job
classes are defined. It has a salary schedule which
provides for periodic pay increases based upon merit
and longevity. Benefits are comparable to those of
Borough employees and are set forth in a Classified
Employees Handbook which has been adopted formally by
the Board.

Collective Bargaining is not an issue with classified
employees of the North Slope Borough School
District. The current system works well. It is our
belief that, 1if classified employees wish to organize
at some future time, the Board will be responsive to
the wishes of 1its local constituents who are also
classified employees of the District.

Pouch 169 < Barrow. Alaska 99723 < (907)852-5311



The Honorable Al Adams

Chairman, House Finance Committee
February 16, 1988

Page 2

We are opposed to changes in Statute which would
result in a State mandate for collective bargaining
with classified employees at the local level.

Sincerelv.

Shirley /3/Holloway
SuperinLejrdent

SJH:sg

cc: Senator Willie Hensley
North Slope Borough School District Board of Education
Brenda Itta, Special Assistant to the Superintendent
Mayor George Ahmaogak, North Slope Borough
Harold Curran, Chief Administrative Officer, North
Slope Borough



& NEA-ALASKA

AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

ANCHORAGE REGIONAL OFFICE JUNEAU OFFICE FAIRBANKS REGIONAL OFFICE
1411 W 33RD AVENUE 105 MUNICIPAL WAY. SUITE 302 2118 CUSHMAN STREET
ANCHORAGE. ALASKA 99503 JUNEAU. ALASKA W in FAIRBANKS. ALASKA 997(2)
(907) 274 0536 B07) 586 3090 (9071 456-4435
Sen. Mitch Abood APR J ; April 14, 1988

P. 0. Box V
Juneau, Alaska 99811

Dear Mitch:

Consistent with your request, 1| did meet with Bob Greene of
the AASB on Wednesday, April 13, 1988, for the purpose of
trying to find a compromise position on CS for HB 170
(Finance) which would be acceptable to both employee and
employer organizations.

Mr. Greene stated at that meeting that it would necessary
for teachers to agree to limit the scope of their
negotiations, to limit the issues which would be subject to
the grievance procedure and to agree to other concessions,
none of which he was willing to state, before he could agree
to any legislation giving non-certificated employees the
right to organize and negotiate their terms and conditions
of employment under law.

It is my opinion that his position, and, apparently the
position of AASB, 1is unreasonable and irresponsible in that
HB 170 simply seeks to establish equity under law for the
only group of public employees, non-certificated employees
of school districts, who have yet to be given the same
rights as other public employees, to organize and negotiate
their terms and conditions of employment with their
employer(s).

To insist that this issue be joined with teacher issues Iis
not only irresponsible but is continued evidence of a
deliberate and willful intent to deprive employees of fair
and equal treatment.

The ™"teacher negotiations”™ issue of finality through
arbitration is not a part of the content nor the debate
relative to CS for HB 170 (Finance). 1 reiterate my
statement and commitment to you that NEA-Alaska will not
seek to include this issue in HB 170 and the effort to
establish the basic and fundamental right of collective
bargaining for non-certificated employees of school
districts.



We continue to be available to work with you, Mr. Greene,
and any other interested persons on finality through
arbitration, teacher lay-off, scope of negotiations, and
other pertinent teacher issues through other legislation
which would more appropriately address these issues.

The teacher interests were taken out of HB 170 in the House
HESS Committee when it became apparent that their presence
in the legislation would be a deterrent to establishing a
basic right for non-certificated employees.

Mitch, it is not fair that non-certificated employees don"t
have the same rights as other public employees, to organize
and negotiate their terms and conditions of employment.
They should be able to go to the bargaining table on an
equal basis like other public employees.

We, NEA-Alaska, have done everything possible to keep our
issues and concerns from cluttering this opportunity for the
non-certificated employees.

You are in a position make this opportunity available to
them and still insure that it does not become encumbered
with the other more controversial concerns.

I respectfully request you let CS for HB 170 (Finance) be
considered by the Senate State Affairs Committee ai.d be
voted up or down on its merits in its present form which is
absent any of the teacher issues.

Thank for your consideration.

Sincerely,

Bob Manners
Executive Secretary

x14apl2



ASSOCIATION OF ALASKA SCHOOL BOARDS
316 W. 11th St. « Juneau, Alaska 99801-1510 + (907)586-1083

April 13, 1988 1j} jqc

The Honorable Mitch Abood
Alaska State Senate

P.0. Box V

Juneau, Alaska 99811

Dear Senator Abood:

I find it only appropriate that you called today inquiring as to the feasibility of
HB 170 being considered this session; today being the anniversary of the sinking of

the Titanic.

Senator, Bob Manners and | spent some time discussing the feasibility of HB 170
getting rewritten into some form acceptable to both of us and 1 think we came to
the conclusion that this would not be possible. The reasons, at least from my
perspective are as follows:

First of all, | reminded Mr. Manners that when AASB was seeking lay off
legislation, NEA would only consider cooperating if they got their prized goal
of binding arbitration included in the deal

I suggested to Mr. Manners that this strategy works both ways and AASB now was
asking what is in it for management if we go along with the provisions of HB
170? -

Mr. Manners took the straight line by insisting that all they wanted was for
classified employees to have the ™right” to bargain collectively;vto be
treated like other district employees.

I suggested that we might be interested in HB 170 if there was some
consideration of cleaning up the scope of bargaining in title 14 and that the
grievance pro edure had added to it a definition of a grievance. All of these
things, of course, impact teachers. Mr. Manners did not express an interest
in these items.

It appeared to me that Mr. Manners only wanted to have school boards give up
something and get nothing in return. | expressed no interest in doing that.

Your concern about classified employees jetting swept into NEA was discussed as was
your concern about some people not getting the ability to sit down with their
employers and discuss matters of common interest.

bsked Mr. Manners if the Kenai, Kodiak and Anchorage settings were acceptable to
him. I reminded him that in these communities the local school board bargains
fairly amicably with their classified employees. 1 also got cornered by the Totem
(Anchorage employees group) representatives just outside your office and we nad a
good discussion. Both Mr. Manners and the Totem folks indicated that there is lots
of good things going on iIn the mentioned communities but that there were other
communities that needed this legislation. I volunteered to work on



legislation that would emulate that which 1is going on in Anchorage, Kodiak and
Kenai. The folks were not interested in helping their fellow man, however, and the
talks kept comingbackto the need for classified employees to have the "right" to
bargain.

I expressed my opposition to this '"right to bargain" approach as being nothing more
than an effort to tip the scales in favor of labor in the bargaining process in
those communitieswhere classified employee bargaining already exists. | asxed the
Totem folks aboutthis and they claimed that they just didn"t want to be treated as
second class citizens and went back to protecting their fellow man in Dillingham
and etc.

My position was that the bill would do nothing constructive for Anchorage because
they already bargained and admitted that the process was effective. My concern was
that it did nothing but tip the balance and 1 was opposed to that. Their reaction
was that they were tired of being told by boards that, "We don"t have to do this,
you know!" ft the bargaining table. 1 told them that this attitude was prcisely
what kept tne talks from locking up. The mere fact that the board is at the
bargaining table voluntarily yet has the ability to walk away from arbitrary union
action forces the union to 'te realistic. (My view.)

Mitch, there is a process formalized in Kodiak ertitled "Meet and Confer". It has
been in operation for about fifteen years and has worked successfully for the
school district classified employees all that time. | volunteered to work on a

process that would give all district employees not currently under some kind of
agreement or bargaining process this kind of guarantee that they would have the
opportunity to sit down at the table across from their employers. No dice.

I have come to the conclus.on that NEA and Mr. Manners will only consider complete
surrender by the school boards on this issue and so there is nothing 1 know of that
can be accomplished by more talks on the subject until a change of position on the
part of NEA is demonstrated.

AASB appreciates your continued interest in the matters affecting local school
boards. 1 particularly want to express my appreciation for your help over the years
as we both count down these last days of this session.

Bob Greene
Executive Director



Pouch V
Juneau, Alaski 99811

Dear Senator Abood,

As a member of the labor force in the Matanuska-Susitna Borough, 1 am

concerned for the need to have House Bill 170 passed and made into
law, and to have Senate Bill 372 defeated.

Public employees all over this State have the right to collective
bargaining. | feel ALL employees are entitled to participate in
formulating decisions that pertain to their employment. It is

intolerable that the State of Alaska would have different standards
for various groups of people. Alaska Statute Sec. 23.40.070

DECLARATION OF POLICY clearly states reasons why ALL employees should

be included.

" joint decision-making is the modern way of administering
government.._...... become more responsive and better able to
exchange ideas and information on operations with their
administrators. Accordingly government is made more effective.
best way to harness and direct the energies of public
employees eager to have a voice in determining their conditions
of work, to provide a rational method for dealing with disputes

and work stoppages, to strengthen the merit principle where civil

service is in effect and to maintain a favorable political and
social environment. The legislature declares that it is the

public policy of the state to pormote harmonious and cooperative
relations between government and its employees and to protect the
public by assuring effective andorderly operations of
government.

In closing, | urge appropriate action from you on this legislation -
Pass HB 170and Defeat SB 372.

Thank You.

Sincerely,

June Perry
Po.
CVASil i #
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(Senator or Representative)
Pouch V
Juneau, Alaska OSR1'

Hear (Senator or Representative)

concerned for the need to have House Rill 1~0 massed and nae’e into
law, and to have Senate Rill 372 defeated.

Public employees all over this State have the right to collective
bargaining. | feel ALL employees are entitled to participate in
formulating decisions that pertain to their employment. It is
Intolerable that the State of Alaska would have different standards
for various groups of people. Alaska Statute Sec.22.HO.070
DECLARATION OF POLICY clearly states reasons why ALL employees should
be included.

" Joint decision-making is the modern way of administering
government............ become more responsive and better able to

administrators. Accordingly government is nade more effective.

best way to harness and direct the energies of public
employees eager to have a voice in determining their conditions
of work., to provide a rational method for dealing with disputes
and work stoppages, to strengthen the merit principle where civil
service is in effect and to maintain a favorable political and
social environment. The legislature declares that it is the
public policy of the state to pronote harmonious and cooperative
relations between goverment and its employees and to protect the
public by assuring effective and orderly operations of
government.

In closing, | urge appropriate action from you on this legislation -



* 25 "88 12:54 LEG. AFFAIRS - HASILLA

Alaska State Legislature

Please enter into the record my testimony to the AW n-k  STate M frfiti
committee name

committee on &8 V
bill/subject

The Mat-Su 3orough School District Classified Employees Association
represents 400 classified employees in the Mat-Su Borough School
District.

We bargain at the discretation of the school board who can withdraw
that bargaining right at any time by amending school board policy.
We should have the basic right by law to organize and bargain
collectively like other public and private employees.

As the representative of this organization, 1 urge the Senate
State Affairs committee to pass this bill to give us these rights.

Signed: .
NTestifier

.S2- @ y\inAly 9-A. D W C
Representing (Optional)

Po &01 2 PmW -AU.
Address

7yr--2/i~7 - V&V

Phono No.

Bl IrkyTicor OAC*



Alaska gpbtate legislature

FAIRBANKS

1098 LAKEVIEW TERRACE
FAIRBANKS. ALASKA 99701

representative

MARK BOYER
(9071 456-6473
HOUSE FINANCE COMMITTEE
JUNEAU
P.O. BOX V
STATE CAPITOL
JUNEAU. ALASKA 99811
$oust of ftcpresentatibes 10071 465-3466
MEMORANDUM
T0 Representative Al Adams, Chairman

Representative Pat Pourchot, Vice-Chairman
House Finance Committee

FROM Representative Mark Boyer
HB 170 Subcommittee

SUBJECT: Draft CS for HB 170 (Finance)

DATE February 19, 198P

In this latest incarnation, HB 170 grants collective
bargaining rights to noncertificated school employees by including
them in the existing Title 14 collective bargaining statute, which
presently applies to certificated employees only. The anomalous
situation created by placing them under the Public Employees
Relations Act, from which they have heretofore been excluded by
definition, and from which certificated personnel remain excluded,
is avoided, as are the questions and objections raised regarding
binding arbitration, right to strike, and the ability of school
districts to "opt-out” under the Koslosky amendment. While
bargaining will lack finality due to the lack of a right to strike
or binding arbitration, the right of noncertificated employees to
bargain collectively will finally be recognized in statute, thus
ending their "exile” as the only group of public employees in the
state not covered by some collective bargaining law.

The draft CS takes into account the concerns regarding the
scope of negotiations which were raised by the employer
representatives. Rather than lump the noncertificated employees
in with the teachers, who negotiate "on matters pertaining to
their employment and the fulfillment of their professional duties”
- as defined and enumerated by the Supreme Court in Kenai vs.

Kenai Peninsula Education Association (1977) - this bill employs
the same language as the PERA statute when addressing the scope of

negotiations:

A school board shall negotiate in good faith with its
noncertificated employees on matters of wages, hours, and
other terms and conditions of employment.



This language is more appropriate for the noncertificated
employees and brings with it a substantial body of case law and
decisions of record- much of it Alaskan - regarding negotiability
of 1issues.

As for the question of whether or not non-certificated
employees presently have the right to strike, the answer is no.
According to Terry Cramer of Legal Services, public employees are
barred from striking under common law unless expressly granted
that right by statute, as is the case with PERA. Employees not
granted the right to strike may elect, individually or
collectively, not to work. However, they do so without the
protections enjoyed by legitimate strikers, and may be terminated
and replaced immediately by the employer. Given the Court®s
decision in Anchorage vs. Anchorage Education Association (1982),
inclusion of the non-certificated employees in the Title 14
collective bargaining statute will not grant them the right to
strike. 1t will, however, afford them the opportunity to organize
for purposes of collective bargaining and to utilize the services
of the Federal Mediation and Conciliation Service in the event of
impasse.

Section 8 of the Draft CS exempts existing bargaining units
of non-certificated employees from the provisions of the bill
which require organization of the employees into a single
bargaining unit on a district-wide, all-inclusive basis. This
exemption accomodates the existing situation in the Anchorage
school district, where employees have organized themselves into
separate bargaining units along craft or classification lines and
are represented by different unions or associations, other school
districts which currently bargain with th”ir non-certificated
employees do so on an all-inclusive, single bargaining unit basis
compatible with Sections 3 - 5 of the Draft CS.





