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Position Paper

SB 378

For an Act entitled "An Act making a special appropriation
to the Department of Law for staff to
address legal issues surrounding AIDS
and other public health matters; and
providing for an effective date.”

This legislation will fund staff in the Department of
Law to address Jlegal issues surrounding AIDS and other public
health matters.

Background

As the acquired immune deficiency syndrome (AIDS) problem
has grown, legal 1issues regarding patient record confidenti—
ality, access to treatment, and protection of health care
providers have become extremely complex. With the increased
federal and state funding to address the disease, Department
of Health and Social Services staff are making program expan—
sions that result in greater 1involvement with the ethical
and legal issues surrounding this disease.

In order to avoid legal entanglements that would ad—
versely impact disease prevention activities, additional
legal expertise in the Department of Law 1Is necessary. This
enhanced legal capacity would also provide the groundwork
for responses to any similar public health issue that might
arise in the future.

Position

The Department o™ Health and Social Services supports
the contribution that SB 378 will make to the solution .of
the AIDS problem 1in Alaska.

Recommended by:

Division of Public Health

Date: AR

Approved bv;
Myra M. Munson J
Commiss ioner
Department of Health and
Social Services
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i TEEBLATINE SEbson saveson
FISCAL NOTE

REQUEST:

Revision Date: ) 1/28/88 ) Ao«vv Afér.«ri e Health & Social Services

Title: An Act making a special Bru/ SEatTHeaith Services------
appropriation to .

Sponsor' Components : ......

Requestor:,

EXPENDITURES/REVENUES:  (Thousands of Dollars)
OPERATING FY 88 FY 89 FY 90 FY 91 FY 92 FY 93

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES

EQUIPNVENT

LAND &STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

TOTAL OPERATING -0- -0- -0- -0- -0-

CAPITAL

REVENUE

FUNDING: (Thousands of Dollars)

GENERALFUND

FEDERAL FUNDS

OTHER

TOTAL n_ -n- § -J3- -0-

POSITIONS:

FULLTIME
PART-TIME
TEMPORARY

ANALYSIS:  (Attach aseparate page if necessary)

The enactment of SB 378 would have no direct fiscal impact on the Depart—
ment of Health and Social Services.

R Sl st ol g

[""kpproved by Commissioner; jfytfllcJ’ ) ) Date® /[t N |
L1T Agency. Department or Health e Social Services T "

Distribution (by preparer):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Bud,<* 1
Impacted Agency(ies) PaSe --—-—-- of

FISCAL NOTES



Is>tate legislature

SENATOR PAUL FISCHER, Chairman P.O. BOXV
SENATOR JOE JOSEPHSON, Vico Chairman ROOM 508
SENATOR LLOYD JONES STATE CAPITOL
SENATOR JAY KERTULLA (907) 405-3762

SENATOR RICK HALFORD

Senate Committee on
~ealtf), Cbucatton anti Social &erbicetf

INTENT LETTER

CS FOR SB 378

It is the intent of the Senate Health, Education and Social Services
Committee by recommending do pass SB 378, that the Department of Law
hire an Attorney 11, range 19 in Juneau. It is also the intent of
the HESS Committee to request that the Department use existing
equipment as opposed to the purchase of new equipment.



Explanation of reduction in the appropriation for SB 378

Original App. 92,400.00

Difference in salary and benefits
between an Attorney IV and an

Attorney 11 19,590.84
Exact Dollar Difference 72,809.16
Total Current Appropriation 72,800.0u
above rounded to the nearest

100.00

ATTORNEY |1 Range 16 2,715.00/mo*
ATTORNEY 11 Range 19 3,353.00/mo*
ATTORNEY 111 Range 22 4,095.00/mo*
ATTORNEY 1V Range 24 4,687.00/mo*
ATTORNEY V Range 25 5,021.00/mo>

*ABOVE DOES NOT INCLUDE BENEFITS AT APP. 31% OF BASE SALARY
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RO1-ACBD-0010

SALARY SCHEDULE

BARGAINING UNIT - (X) PARTIALLY EXEMPT

RANGE STEP STEP STEP STEP STEP
NO. A B C D E F J - K L
99999999999 909.9.999909999999099999.9.999909.99900.999909.99999999909999090999999.99900.9.999409999.999909.99999.9.99999.9.99
05 MONTHLY 1,387.00 1,425.00 1,467 00 1,507.00 1,552.00 1,593.00 1,653.00 1,715.00 1,779
37.5 H/W 8.54 8.77 9.03 9.27 9.55 9.80 10.17 10.55 10.
06 MONTHLY 1,467.00 1,507.00 1,552.00 1,593.00 1,639.00 1,687.00 1,750.00 1,816.00 1,884.
37.5 H/W 9.03 “9.27 9.55 9.80 10.09 10.38 10.77 11.18 11.
07 MONTHLY 1,552.00 1,593.00 1,639.00 1,687.00 1,m740.66 1;?9$;00 i";860.00 1,930.00 2,002.
37.5 H/W 9.55 9.80 10.09 10.38 10.71 11.03 11.45 11.88 12.
08 MONTHLY 1,639.00 1,687.00 1,740.00 1,773.00 1,845.0? 1,s€" 1,974.00 2,048.00 2,125
37.5 H/W 10.09 10.38 10.71 11.03 11.35 ii.<1 12.15 12.60 13.
09 MONTHLY 1,740.00 1,793.00 1,845.00 1,903.00 1,965.00 2,020.00 2,096.G0 2,175.00 2,257
37.5 H/W 10.71 11.03 11.35 11.71 12.09 12.43 12.90 13.38 13
10 MONTHLY 1,845.00 1,903.00 1,965.00 2,020.00 2,082.00 2,145.00 2,225.00 2,308.00 2,395
37.5 H/W 11.35 11.71 12.09 12.43 12.81 13.20 13.69 14.20 14.
11 MONTHLY 1,965. 00"/2,020.00 2,082.00 2,145.00 2,217.00 2,286.00 2,372.00 2,461.00 2,553.
37.5 H/W 12.09 12.43 12.81 13.20 13.64 14.07 14.60 15.14 15.
12 MONTHLY 2,082.00 2,145.00 2,217.00 2,286.00 2,365.00 2,445.00 2,537.00 2,632.00 2,731
37.5 H/W 12.81 13.20 13.64 14.07 14.55 15.05 15.61 16.20 16
13 MONTHLY .2,217.00 2,286.00 2,365.00 2,445.00 2,531.00 2,623.00 2,721.00 2,823.00 2,929.
37.5 H/W 13.64 14.07 14 .55 15.05 15.58 16.14 16.74 17.37 18.
14 MONTHLY 2,365.00 2,445.00 2,531.00 2,623.00 2,715.00 2,818.00 2,924.00 3,034.00 3,148
37.5 H/W 14.55 15.05 15.58 16.14 16.71 17.34 17.99 18.67 19
15 MONTHLY 2,531.00 2,623.00 2,715.00 2,818.00 2,910.00 3,020.00 3,133.00 3,250.00 3,372
37.c H/W 15.58 16.14 16.71 17.34 17.91 18.58 19.28 20.00 20
16 MONTHLY 2,715.00 2,818.00 2,910.00 3,020.00 3,129.00 3,242.00 3,364.00 3,490.00 3,621
37.5 H/W 16.71 17.34 17.91 18.58 19.26 19.95 20.70 21.48 22
" 17 MONTHLY 2,910.00 3,020.00 3,129.00 3,242.00 3,353.00 3,468.00 3,598.00 3,733.00 3,873.
37.5 H/W 17.91 18.58 19.26 19.95 20.63 21.34 22.14 22.97 23.
18 MONTHLY 3,129.00 3,242.00 3,353.00 3,468.00 3,582.00 3,717.00 3,856.00 4,001.00 4,151.
37.5 H/W 19.26 19.95 20.63 21.34 22.04 22.87 23.73 24.62 25
19 MONTHLY 3,353.00 3,468.00 3,582.00 3,717.00 3,331.00 3,974.00 4,123.00 4,278.00 4,438.
37.5 H/W 20.63 21.34 22.04 22.87 23.58 24.46 25.37 26.33 27
20 MONTHLY 3,582.00 3,717.00 3,831.00 3,974.00 4,095.00 4,246.00 4,405.00 4,570.00 4,741.
37.5 H/W 22.04 22.87 23.58 24 .46 25.20 26.13 27.11 28.12 29

MONTHLY - HOURLY

STATE

0F )

ALASKA

BASE SCHEDULE

07/16/85

SCHEDULE A

sFfEACLONtftm? TKtTRAFENTS CF FINAL STEP)
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010 SALARY SCHEDULE STATE 0F ALASKA SCHEDULE A
BASE SCHEDULE
B/ZrGAINING UNIT - (X) PARTIALLY EXEMPT
MONTHLY - HOURLY 07/16/85
RANGE STEP STEP STEP STEP STEP STEP (LONGEVITY INCREMENTS OF FINAL STEP) RANGE

NO. A B C D E F J K L M NO.
XXXXXXXXXXXXKXXXXXKXXXXXXXXXXXXXXXXXXXXXXXXKXXXXXXKXKXXXXKXXXXXXXXXXXMEXXXXX XXX XXX XXX K XX XXX XXXX XX XX XXX XX XXX KX

21 MONTHLY 3,831.00 3,974.00 4,095.00 4,246.00 4,379.00 4,537.00 4,707.00 4,884.00 5,067.00 5,257.00 21
37.5 H/ZW 23.58 24.46 25.20 26.13 26.95 27.92 28.97 30.06 31.18 32.35

22 MONTHLY 4,095.00 4,246.00 4,379.00 4,537.00 4,687.00 4,859.00 5,041.00 5,230.00 5,426.00 5,629.00 22
37.5 H/ZW 25.20 26.13 26.95 27.92 28.84 29.90 31.02 32.18 33.39 34.64

23 MONTHLY 4,379.00 4,537.00 4,687.00 4,859.00 5,021.00 5,209.00 5,404.00 5,607.00 5,817.00 6,035.00 23
37.5 H/W 26.95 27.92 .28.84 29.90 30.90 32.06 33.26 34.50 35.80 37.14

24 MONTHLY 4,687.00 4,859.00 5,021.00 5,209.00 5,385.00 5,568.00 5,777.00 5,994.00 6,219.00 6,452.00 24
37.5 H/7W 28.84 29.90 30.90 32.06 33.14 34.26 35.55 36.89 38.27 39.70

25 MONTHLY 5,021.00 5,209.00 5,385.00 5,568.00 5,773.00 5,990.00 6,215.00 6,448.006,690.00 6,941.00 25
37.5 H/W 30.90 32.06 33.14 34.26 35.53 35.86 38.25 39.68 41.17 42.71

26 MONTHLY 5,209.00 5,385.00 5,568.00 5,773.00 5,990.00 6,206.00 6,439.00 6,680.006,931.00 7,191.00 26
37.5 H/W 32.06 33.14 34.26 35.53 36.86 38.19 39.62 41.11 42.65 44.25

27 MONTHLY 5,385.00 5,568.00 5,773.00 5,990.00 6,206.00 6,442.00 6,684.00 6,935.007,195.00 7,465.00 27
37.5 H/W 33.14/i 34.26 35.53 36.86 38.19 39.64 41.13 42.68 44.28 45.94

28 MONTHLY 5,568.00 5,773.00 5,990.00 6,206.00 6,442.00 6,666.00 6,916.00 7,175.00 7,444.00 7,723.00 28
37.5 H/W 34.26 35.53 36.86 38.19- 39.64 41.02 42 .56 44.15 45.81 47.5.7

29 MONTHLY 5,773.00 5,990.00 6,206.00 6,442.00 6,666.00 6,901.00 7,160.00 7,429.007,708.00 7,997.00 29
37.5 H/W 35.53 36.86 38. 19 39.64 41.02 42 .47 44. 06 45.72 47 .43 49.21

30 MONTHLY 5,990.00 6,206.00 6,442.00 6,666.00 6,901.00 7,144.00 7,412.00 7,690.00 7,978.00 8,277.00 30

37.5 H/W 36.86 38.19 39.64 41.02 42.47 43.96 45.61 47.32 49.10 50.94



attorney |1

ATTORNEY 11

ATTORNEY 111

ATTORNEY 1V

attorney V

O«finltton:

Attorney | posltlvs conduct legal research, fact-finding studies, and 11 lla -
tion proceeding* under clou suparvisloa of eiperlenced attorney* In an office
of the Attorney General (Including Chief Prosecutor. Special Prosacutlo* and
Appeal*, and Olstrict Attorney*). Public defender, or In any other igrncy
board, or coMtsslcn when authorlted by the Attorney General.

Definition:

Attorney |l positions sarve at Attlttant Attorney* Ceneral. J'ttrct
Attorney*. A»»l*lant Public Defender*, or in any other agency, board, or

co«ltilon when authorlted by the Attorney General. They conduct tbe U~hcy *
r~lIne lcg”™ work under geniral supervision. and learn to atiltt In the n>n

difficult cate*.

C'finitlon:

Attorney Il positions provide legal tervICM or moderate difficulty et an

Assistant Attorney General, Assistant Olstrict Attorney. Assistant Public
Offender, or In eny other agency, board, or commission when authorized by the

Alton*/ CcMrr.l.

Definition:

Attorney IV positions render legal services of a difficult nature In a varUiv
of fields of law In an office of the Attorney General (Including Chief proi-
ecutor, 8petial Prosecution®.and Appeatt, and ©tstrict Attorney's), the Public
Offender, or In any other agency, board or commission when authorised by the
Attorney General.

Definition:
Alton.., r petttIM. pirfor. “Jt HII'fISI'WIIf c"jf
dallied legal work In an O flee or tne nssu 0|ftrjct AttorneysJ. the
Prosecutor, Special Jrosecullons Or commission .hen authorlied
Public Defender, or In any other agency, ooaru or

by the Attorney General.

Distinguishing Characteristics:

Thi* 1* the entry level to professional legal practice. Attorney* | parlor*
Weal rciearch/aitlttance and court proceeding* consistent with Alaska lar
Rule 44 (person* are trained In tew but are not bar members). Assignment* are
made to assist other attorney*, to carry out routine natter., and to

familiar with the agency's legal practice laaedtate supervision nay be
related as eaperlence Is galnodt ho**»ar, ell wort Is subject to close review
while In progress or oc completion. This Is in In-training clast that nay be
used for subfllling positions which are classified at a higher level.

Distinguishing Characteristics:

This Is the *"Itlal level of professional law practice following admission to

the Alaska Stitt lar. Attorneys Il art assigned to complete routine noncotplex
cates or legal problams Independently. In such cases/problems, the legal

£ Ir. * r . 4tu# { resolved In light of well-established

Vr Cct' .. C * 4» ,C4bl* precedents. legal sanctions
or penalties punueg are reYvaliver Jinor. Preced%nls O?W?der pgolenlalaf

Irpact are rarely Involved. Attorneys Il also assist more experienced attor*
I "STVO?!!? «ee»*»e« considerable research and analysis are
2.r 2 5 * . *W cellf subject to Uchnlical and subitantlva
review. Training and eaperience are gained fn a variety of the aoeoev's wort.
This class may be used for subfllling positions classified at a higher level

Olstlnoulthing Characterl*tics:

F* f,"u experienced level of professional practice. Attorncvs |11

60 « *drUty of work Independently where Important precedents or policy
« Tb*y ere expected to datarmine all the technical
rl-ziit... if Tt2#,d* Ib* C4,i* or 1*?4* Problem* assigned.
L™ 4rad ** typicallyrreviewed for substantive findings and conclusions.
.t,m or e«*! prrtIM. .r. .rim ,irric.It Ouo to lick of cl«r

precepts, orapplicable precedents are arguable due to factual co«texlty or
different constructions that could be placed on the facts or laus or

recedents Involved. Assignments may require development of an extensive
actual record.

Distinguishing Characteristics:

This Is the typical full working level class. Iroad kncwladgc of legal
precedents and trends Is rcoulred for application to the cates astlgned.
*1torM If* provide e variety of legal services and work Independently In
"ox1 C4,eJ* 4nd 4,t0 «x*x5% *ore senior attorneys with portions of the
most complex awd exceptional cates of great signlificance. Attorneys at this
level are expected to exercise their own ludgnen* on supervision needed and
otherwise to provide complete analysis and response to the problem, subject to
review for Important policy or precedent effect. Assigned cases or legal
problems often Involve difficult leoel Issues (e.g., several and conflicting
Issues, precedents art lacking or highly arguabla) difficult policy issues, or m
significant potential ranlf(cation*. Assignment* may alto require supervising
other attorneys In specific legal matters.

Olstingulshing Charictarlstics:

This Is the "expert* or supervisory class. They serve as section chiefs, as
Olstrlct Attomays or Attlttant Public Defenders for moderately active geo-
graphic areas, as assistant chiefs 1n large metropolitan offices, or at
experts In highly technical and specialised areas of law. Attorneys V who do
not have a regularly astlgnad subordinate staff alto frequently direct the
work of other attorneys, e.g., contract attorneys or other agency staff
assist on difficult cates. Assignments performed at this level ere often
large and either time-coniumine or need (mediate response, and, therefore,

the Attorney V leads a team effort.

Attorneys V work Independently except In extraordinary cates. They wort

alM tt exclusively on the most difficult cases, for example, where e high
oroer of original and creative legal endeavor Is required to obtain a reason-
able balance of conflicting Interests. Complex factual or policy Issues
require extensive research, analysis, obtaining and evaluating expert testimony
or Information In controvarslal or highly technical areas (scientific, finan-
cial, corporate, etc.). Casts typically hava substantial Impact on large-scale
and Important activities of state agencies or public or private parties, and
cases ere often contested by extremely capable legal talent.

Example of Duties:

Conduct legal ind factual resaarch related to litigation, legal questions or
oroblews, statutes, regulations, or other matters of the agency's r«spo«»lbll-
tty. Analyse Information and develop findings and recommendations.

Assist In preparing brief*, notion*, cases, legal advice, optnlcns, legis-
lation and regulations. Participate In arraignments, pleas, ball hearing*,
sentencing and la-chambers conftrencai. Write pleading* and trlel memoran-
dum*. Prepare witnesses for testimony.

Example of Duties:

Aevltw legislative Matures, statutes, regulations, rules and other legal
actions, and cate histories. Analyee and make recovmwndatlen* concerning
proposed laws and regulation*. A**|*t with drafting to assure constitutional-

ity and absence of conflict with other law*.

Evaluate precedents, legislative Intent, and potential effect of recommend*-
tloos. Prepare pleadlirgt and verify propriety and completion of legal docu-
mentation for hearing*, suites, trials and other legal proceedings when area
of responsibility Includes some depth of research In a general arda.

Act at defense attorney or prosecuting attorney In average types of
misdemeanor trials. Assist In more difficult litigation such as complex
regulatory crIM S, felcmles or appeals.

Examples of Outlet:

t0 *PPI, l«Sl«lolIM, rtnl.llo.it or

ksstmss 0

preparing findings of fact, conclusions of law and decisions. Uy be desio-
nated to serva at couniel to a specially** State agency

trials or class B cr C felony trials. Conduct sentence appeals. nisdecea*i
*<rlt appeals, or less complex fetory merit appeals.

lay be assigned cases In rural areas.
tiample of Outlet:

Provide legal advice and prepare formal opinions, legislation, regulations,
rules, ccntracts and a variety of othar documents, and present cases that may
Involve highly technical at well at legal procedural complexity and may hive
the affect of substantially broadening or restricting activities of an agency
or oajor public or private Interests Negotiate settlements of tverage
difficulty.

Serve as counsel to tpeclallied state agencies. Present analysis, conclusion*
ird advice to agency executives. Explain and defend content of levttlaMcn
regulations, ate., before boards, commissions, Industry representatives,
legislators, concirred public or other groups, where ttsues or proposed
action* eay be controversial.

Act as defense attorney or prosecuting attorney for all types of felony cases.
Conduct fe'ony appeals, negotiate settlements or charges of plea. Screen
cases to determine appropriate action or assignment In the agency. Routinely
represent the agency and present cases In rural areis.

Periodically supervise other attorn*-* In natters Involving particular legal
experience.

Exxmolf of Outlet:

Act as legal expert and perform legal services related to one or more spe-
dallied fields of law,

cumin. w» 1.irl.ty of 1.0*1 oroOlmi .111 0. O..U «!i» Jojml or
Inform! opinion. lltls.tlon, n.potltld t.tllw nt. .Ic.l nnOdIr.tt in.
response

Craft formal opinions, legislation, regulations and other legal Instruments
Involving complex legal and technical issues.

Responsible for developrenl and presentation of cates In various state and
federal courts. Present cases Involving complex constitutional problems
before th* U.S. Supreme Court.

Conduct the most difficult civil litigation. Oevtlcp ard argue serious
Cltss A felony and unclassified criminal cases and appeals.

Obtain and evaluate expert Ultimo** **4 Information 1* highly :pedal»i*d.

technical and/or controversial areas.

a.tlors casat End supervise other attorney*. Adv.lse o‘n the selection of legal

v’ o, .




aconlaH« if o*aral 1t»il arindplat mo practical. im Inlitratiri W
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Abonltdoai. Sbitta m | AhllitI**:

GkmliHi of HMril lapal prloelpltt m1 (Mir ipolleittoni, th* pen .
functtom m | M ttil of th* Attorn*/ Gmonl, Olitrtct Attcm./i_or Public
0*f*nd*r; aotboda m | ticttci *«plo/*dbtof th %roswo_tto_n mll difm tt Oflb .
ond procHurti tniolrin; Judicial r9>r>lr*08 tn%ngot(]%rlr}”m |n0|ftﬂ FittlH( miboy

14bdfict mpont on ipbAEHTHdW 194ad) In noncoHIti* ipp*H*t* court vort.
Ability to trt brlifi, oplolonj md gélégrlr?r?tl In noncorpim Ie(T;aI witan;

rt
carry out IEI iP maarchl milyii li |P, I m 1 Initrur«nte Tor clirlty
imHI, |p§]r lit mlormlii f*eti md Ioglcally,
11ty proimt noocoM 1| mlidantlary M tttrt Tll otbir

and fll s&ifficier], :
eﬁrrP/tlin]to ICCOSICPUIIyonI mlurlttm [tjil form; uort offictliily ultli
Mtonw/l, inner panemtl md th publ|& ' y

Enorltdt*. W ill ird A bllltlii:

Lxvladga of gmaral Ih il princlplii m1 thtlr mollcition- m* <mt.
IUtulin md tMIr judicial Iataranttonarlddnneadmmt'ba"n .
functions m| duties of tb* Attorn*/ Amaral, Olstrict Attorr**r~r Punim

Ability to pregare briefs, opinions end Ieadm?s; carry out legal research;
analyse le-gal documents and Instruments tor clafity and’ legal sufficiency;
alievitle, _[Ppreuse and 0r$anlst facts and to Ioglca |, d a,I¥ nd concisely
resent evidence and othe materlaés In accepted oral and written legal fonts;
ork affectively with attorneys, ad%ncy personnel and the public.

Kncwladget. Skill! and Abilities:

Considerable knowledge cf general legal orlnctt%las, and their aI;T)]pIication with
oartlcular reference éc the a_CtAVIII s ard authority of governmental ewenmes;
the state statutes and their judicial Interpretatich and prcctdentt; the
Bowe,rs, functjons and duties cf ths Attomey General, OIstrIct,Attorne%S cr
ublic Oefendars; methods and tactics employ'd In tha prosecution and defense
of legal actions In courts cr before adninlstrative ager.ctys; retheds and
Proce ures |nvolving Judicial review of administrative decisions; rothods and
actics coployed In"appellate court work. (Depends on agency assignment.)

Abl|_|l}/ to analgte highly complex Iegal docur?nts for clarity and legal
sufficiency; assemble, aF raise aHd ﬁ anise facts and to Iog|ceﬁllg, cIearIX
and concisely present evidence and other matters In accepted-oral and writtén
le e{hformsb;l,wort effectively with attorneys, agency officers and fiecutlves,
and the public.

Dercnstreted skill «n the gre'ﬁ)ar?tion,?f_briefs, opinions and pleadings, and
In carrying out legal research of a difficult nature.

Knowledges, Skills end Abilities:

Cxtemlve knowledge ef generel legal Erlnclplas and their agrpllcatlon with
gartlcular referenice to the Activities and authorlt}/ of gqovernmental ejeecle*,
nd of the powers, dutles end functions 11 the Attorney General, Olstrict
Attorneys or the Public Defender (depends on agency assignment).

Thorou%h knowledge ef state statutes and their Judicial ,Int(ffrggefanon eﬂd
recedents with Extensive knowle %e in the specialised fiel lew; methods
nd tactics employed In the prosecution end defense of legal actions 1n courts
?ng In condlhct[lpg Rrocedures before adnlnlstra lve agenme& both hu te end
ederal; wethods ehd tactics employed In appellate court work, both state and
federal. Knowledge of princlplas of personnel supervision.

Ability to apalyse the most cobles Ie?al documents and Instnaants for

clarity end legal sufficiency; assemble, appraise and orﬂamse facts end to
logically, clearly and concisely ?reseni evidence end other wetter* In accept-
edoral erq written legal forme; train, suPerwse, plan or%an*** _avaluate
the wort of Junior staff attorneys; work e fectlvelzv,wﬁh _a_tornezs, ||-|_«,c¥]
heads, and the public; carry oct’legal asslgrwnts with minimal supervision.
Skill 1n the preparation of briefs, opinions and pleadings, and In carrying
out legal resaarrh 3? a highly difficult nature.
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March 7, 1988 PREAN. ALASKA 99701-1679

po. BOX K-STATE CAPITOL
JUNEAU. ALASKA 99811-0300
PHONE. (907) -165-3600

465-3603
Honorable Paul Fischer
Alaska State Senate
P.0. Box V
Juneau, AK 99811

Re: SB 378

Dear Senator Fischer:

Thank you for asking the Department of Law to comment
on SB 378. This appropriation would allow the Department of Law
to add an attorney to our staff. The attorney would be responsi—
ble for identifying and dealing with the legal issues which face
the state as a result of the AIDS epidemic. This new position
will contribute not only to the department®s ability to respond
to requests for legal assistance from the Department of Health
and Social Services but will enhance the department®s response to
all other agencies 1in state government who are or will be af—
fected by the unique challenge of the AIDS epidemic.

There are a multitude of legal issues which have arisen
in other jurisdictions as well as 1in Alaska as a result of the
growing concern regarding the government®s response to AIDS. For
instance, decisions which the state makes regarding dealing with
its own employees who may be seropositive are concerns which face
the state®s personnel administrators. Another personnel issue
concerns what protection state employees may need 1if they are
employed in positions where they may come into contact with con—
taminated blood or where they provide care for persons who are or
may be seropositive.

The Department of Education also may have questions
about what AIDS policies should be mandated in the schools of the
state. Likewise, the Departments of Correction and Public Safety
will have questions regarding their responsibility for those per—
sons in their custody and to the public as well.

The Department of Health and Social Services would
probably serve as the focus for policy decisions and as such will
need frequent general counsel advice. Confidentiality, the duty
to warn, privacy, quarantine, and informed consent are just a few



Honorable Paul Fischer March 7, 1988
Alaska State Senate Page 2
Re: SB 378

of the issues of law which have come to the fore regarding AIDS.
The Department of Law"s current staff, although anxious to pro—
vide requested assistance, does not have additional time to re—
search and then to consult with Department of Health and Social

Services" staff.

AIDS as a public health matter is one in which the le—
gal system plays an integral part. For better or worse, the le—
gal system provides the forum for the confrontations which will
take place in our country and our state. The purpose of an expe—
rienced attorney with expertise in this new and growing area of
the law will allow the state to avoid simply drifting and
awaiting the decisions made 1in other places. We will be able to
actively assist state officials in determining the course for
Alaska. Because of the complexity as well as the sensitivity of
the issues involved an experienced attorney is needed to provide
the necessary legal assistance. The attached breakdown of costs
of an experienced attorney also reflects the need to provide mon-—
ey for travel and to allow the attorney to obtain needed special —
ized education in this new area of law.

Sincerely yours,

GRACE BERG SCHAIBLE
ATTORNEY GENERAL

By:
"Elizaeieth L. Shaw
Assistant Attorney General

ELS:bap

cc: Bob Evans
Art Peterson



Salary and Benefits

Attorney 1V, Range 24A

Travel

Provides for travel to:
Anchorage/Juneau/Anchorage
Anchorage/outside/Anchorage

Per diem, 20 days at $80.00
AIDS seminar costs

Contractual

3 trips
1 trip

Communications costs of $200 per month

for postage, telephone, toll
copying -

calls and

WESTLAW compuu”rized legal research,

$100 per month -

Hookup fees to state ™ mainframe

Supplies

Expendable office supplies,
month -

Library costs for statutes,

$100 per

Admini —

strative Code, and periodicals and
law journals, such as BNA % AIDS

Reporter -

One-time new position costs for non—
expendable furniture and PC software

Equipment
Item

Desk, 72 x 36

Swivel Chair

Side Chairs

Bookcase

Locking 4-Drawer File
Dictator

PC Table

P PRRPERNR PR

card

Epic Personal Computer with draft
printer, modem, and port circuit

$

1,100
900
1,600
400

1,200

1,200

1,500

1,200

1,800

1,500

726
672
384
143
280
691
200

3,400

72,000

4,000

5,100

4,500

6,496



)1/27/88

V. RIP
AIDS Legal Advisor
Cost Summarv

Personal Services

Attorney 1V at either Juneau or Anchorage 72.3
Travel 4.0
Contractual

Communications/Copy 200pm x 12 = 2,400

Westlaw 100pm x 12 = 1,200

One-time DP hookup 1,500 x 1 = 1,500 5.1
Supplies

Office Supplies 150pm x 12 =1,800

Library 100pm x 12 =1,200

New position 1,500 x 1= 1,500 4.5
Equipment

New position 1,500 X 1 =1,500

PC 5,000 x 1= 5,000 6.5

TOTAL 92.4

Travel provides for trip out of state to attend legal conferences
dealing with this rapidly developing legal area (2,000), as well
as in-state travel (2,000).
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