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Introduced: 2/19/87 5-0414A
Referred: Finance

1 IN THE SENATE BY THE RULES COMMITTEE
2 SENATE BILL NO. 139
3 IN THE LEGISLATURE OF THE STATE OF ALASKA
4 FIFTEENTH LEGISLATURE - FIRST SESSION
5 A BILL
6 For an Act e n t it le d : "An Act re la t in g  to wages and b en e fits  f o r  c e rta in
7 le g is la t iv e  employees; and p rov id ing  f o r  an e f fe c t iv e
8 d a te ."
9 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

10 * Section 1. AS 24 .10 .060  is  amended to  read:
11 Sec. 2 4 .1 0 .0 6 0 . LEGISLATIVE EMPLOYEES. £aj. The house and
12 senate [TEMPORARY] employees o f the le g is la tu re  are h ired  fo r  the
13 du ration  o f  each session upon the recommendation o f  the ru le s  commit-

^  14 tee o f each house. PurinR the in te rim , house and senate employees are
15 h ired  with the approval o f the p residen t o f the senate o r the speaker
16 o f the house o f rep resen ta tives , as approp ria te [EMPLOYEES ASSIGNED TO
17 EACH HOUSE ARE UNDER THE SUPERVISION OF THE CHIEF CLERK AND SENATE
18 SECRETARY].
19 (b ) Employees assigned to the d up lica ting , d is t r ib u t in g , m a il-
20 ing , and o ther c en tra lized  serv ices are under the immediate super-
21 v is io n  o f the L eg is la t iv e  A ffa i r s  Agency.
22 ( c) Except as provided in  (e ) o f th is  sec tion  f o r  hou rly  em-
23 p loyees, a l l  [PERMANENT AND TEMPORARY] employees o f  the le g is la tu re
24 are [AND ITS AGENCIES SHALL BE] employed sub ject to
25 (1 ) c la s s i f ic a t io n  and wage p lans based on the m erit p rin -
26 c ip le  and adapted to the spec ia l needs o f the le g is la t u r e ; and
27 [PERMANENT EMPLOYEES ARE SUBJECT TO] the genera l s ta te
28 laws regarding leave and re tirem ent.
29 *  Sec. 2 .  AS 24 .10 .060  is  amended by adding new subsections to  read:

SB0139a -1 - SB 139
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1 (d ) During sess ion s , a l l  employees o f the le g is la tu re  are em-
2 ployed with the understanding that they w i l l  work as many hours as may
3 be required by th e ir  sup e rv iso rs . A l l employees are on c a l l  f o r  duty
4 every day o f the sess ion .
5 (e ) The permanent in te rim  committees o f the le g is la tu r e , the
6 ru le s  committees, the p residen t o f the senate, o r  the speaker o f  the
7 house o f rep re sen ta tiv e s , as app rop ria te , may au thorize  the employment
8 o f h ou rly  employees. Hourly employees are sub ject to  the s a la ry
9 schedule set out in  AS 39 .2 7 .0 11  and general s ta te  laws regarding

10 retirem ent but are not e n t it le d  to  rece ive leave b en e fits .
11 * Sec. 3. AS 2 4 .1 0 .2 0 0 (a ) is  amended to read:
12 Sec. 2 4 .1 0 .2 0 0 . HOUSE AND SENATE [SESSION] EMPLOYEES. (a )
13 Dur in g the le g is la t iv e  sess ion , house and senate [TEMPORARY SESSION]
14 employees o f the le g is la tu re  are compensated under the s a la ry  schedule
15 set out in  AS 39 .2 7 .0 11  [FOR EACH CALENDAR DAY OF THE LEGISLATIVE
16 SESSION] at the ra te  authorized by the Jo in t Rules Committee and upon
17 approval o f the house and senate. During the in te rim , house and
18 senate employees are compensated at a ra te  approved by the p residen t
19 o f the senate o r the speaker o f the house o f rep re sen ta tiv e s , as
20 appro p r ia te , consisten t w ith the p o lic ie s  adopted by the Jo in t Rules
21 Committee and approved by the house and senate.
22 * Sec. 4 . AS 24 .1 0 .2 10  is  amended to read:
23 Sec. 2 4 .1 0 .2 1 0 . EMPLOYEES OF LEGISLATIVE AGENCIES. Employees
24 o f agencies governed by permanent in te rim  committees o f the le g is la -
25 ture under AS 24 .20  and employees o f the committees themselves are
26 compensated under AS 39 .2 7 .0 1 1 , [IN  ACCORDANCE WITH] the genera l s ta te
27 sa la ry  schedule, [INCLUDING OVERTIME PAYMENT AND COMPENSATORY TIME
28 POLICIES,] at le v e ls  budgeted and approved by the governing committees
29 in  accordance w ith law. The governing committees s h a l l coord inate
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with each o ther on p o s it io n  le v e ls  and s a la ry - re la te d  [OVERTIME AND
COMPENSATORY TIME] p o lic ie s  to  every extent p o ss ib le  consis ten t w ith 
the s ta tu to ry  duties and powers o f each permanent committee and i t s
agency.

* Sec. 5 . AS 2 4 .5 5 .0 7 0 (c ) is  amended to read :
(c ) The ombudsman and the s t a f f  appointed by the ombudsman are

in  the exempt se rv ice  under AS 39 .25 .110  and are not sub ject to  the
employment p o lic ie s  under AS 24 .10 o r 24 20 .

* Sec. 6 . AS 3 9 .2 7 .0 1 1 (a ) is  amended to read :
(a ) The fo llow in g  monthly basic s a la ry  schedule is  approved as 

the pay p lan fo r  c la s s i f ie d  and p a r t i a l ly  exempt employees in  the
executive branch o f the s ta te  government who are not members o f a 
c o lle c t iv e  bargaining u n it estab lished  under the au th o rity  o f the
Pub lic  Employment R e la tion s Act and employees o f the le g is la tu re  under
AS 24.,10 and AS oCM<rCM

Range Step Step Step Step Step Step
No. A B C D E F
05 1,387 1,425 1,467 1,507 1,552 1,593
06 1,467 1,507 1,552 1,593 1,639 1,687
07 1,552 1,593 1,639 1,687 1,740 1,793
08 1,639 1,687 1,740 1,793 1,845 1,903
09 1,740 1,793 1,845 1,903 1,965 2 ,020
10 1,845 1,903 1,965 2,020 2 ,082 2 ,145
11 1,965 2 ,020 2 ,082 2,145 2,217 2 ,286
12 2 ,082 2 ,145 2 ,217 2,286 2,365 2 ,445
13 2,217 2 ,286 2,365 2,445 2 ,531 2 ,623
14 2,365 2 ,445 2 ,531 2,623 2 ,715 2 ,818
15 2 ,531 2 ,623 2 ,715 2,818 2 ,910 3 ,020
16 2,715 2,818 2 ,910 3,020 3,129 3 ,242
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3
4
5
6
7
8 
9

10

11
12

13
14

15
16
17
18
19
20 
21 
22

23
24
25
26
27
28
29 o f

1 17 2,910 3,020 3,129 3,242 3,353 3,468
18 3,129 3,242 3,353 3,468 3,582 3,717
19 3,353 3,468 3,582 3,717 3,831 3 ,974
20 3,582 3,717 3,831 3,974 4,095 4 ,246
21 3,831 3,974 4 ,095 4,246 4,379 4 ,537
22 4 ,095 4 ,246 4 ,379 4 ,537 4,687 4 ,859
23 4,379 4 ,537 4,687 4 ,859 5,021 5 ,209
24 4,687 4 ,859 5 ,021 5,209 5,385 5 ,568
25 5,021 5,209 5,385 5,568 5,773 5 ,990
26 5,209 5,385 5,568 5,773 5,990 6,206
27 5,385 5,568 5,773 5,990 6,206 6 ,442
28 5,568 5,773 5,990 6,206 6,442 6,666
29 5,773 5 ,990 6,206 6,442 6,666 6 ,901
30 5 ,990 6,206 6,442 6,666 6,901 7 ,144

* Sec. 7. AS 39 .27 .022  is  amended by adding a new subsection to  read :
(d ) This sec tion  app lies to employees o f the le g is la tu re  on ly i f  

the committee responsib le  f o r  adopting employment p o lic ie s  concerning 
the employee adopts a w ritten  p o lic y  tha t the section ap p lie s . This 
section  app lies to the employees o f the o f f ic e  o f the ombudsman on ly  
i f  the ombudsman adopts a p o lic y  that the section  app lie s .

*  Sec. 8. AS 3 9 .3 5 .3 8 5 ( f )  is  amended to read:
( f )  Subject to  AS 3 9 .3 5 .4 5 0 , an employee is  e l ig ib le  f o r  a 

normal retirem ent b ene fit a t age 60 o r an e a r ly  retirem ent b ene fit at 
age 55 i f  the employee has at le a s t 60 days o f  cred ited se rv ice  as an 
[A TEMPORARY] employee o f the le g is la t u r e , other than as an employee 
o f the O ffic e  o f the Ombudsman, during each o f f iv e  le g is la t iv e  se s ­
sions .

* Sec. 9. Notwithstanding the amendments made to AS 39 .27 .022 by sec. 7 
th is  Act, an employee o f  the le g is la tu re  who has received a longev ity
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pay increment under AS 39 .27 .022  be fo re  the e f fe c t iv e  date o f s e c . .7 o f 
th is  Act s h a ll continue to  rece ive the increment u n t i l the committee r e ­
sponsib le fo r  adopting employment p o lic ie s  concerning the employee adopts a
p o lic y  on the question o f longev ity  pay increments.

* Sec. 10. AS 2 4 .1 0 .2 0 0 (b ) i s  repea led .
* Sec. 11. The amendments to  AS 3 9 .3 5 .3 8 5 ( f )  made by sec. 8 o f  th is  Act

are re t ro a c t iv e  to Ju ly  1, 1979.
*  Sec. 12. Sections 1 - 7 , 9 ,  and 10 o f  th is  Act take e ffe c t  on the

f i r s t  day o f the f i r s t  pay period  tha t begins 14 o r more days a f t e r  the
e f fe c t iv e  date o f secs. 8 and 11 o f th is  Act.

* Sec. 13. Sections 8 and 11 o f th is  Act take e f fe c t  immediately under
AS 0 1 .1 0 .0 7 0 (c ) .
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STATE OF ALASKA 1987 LEGISLATIVE SESSION
FISCAL NOTE

REQUEST:
Revision Date:____ 2/23/87_____________________
T ide: An Act relating to wages and benefits fo r  
certain leg is la tive  employees; providing e . f .  
Sponsor: Senate Rules Conmittee
Requestor: Senate Rules Committee___________

Bill Version : SB 139________ ___ _
Publish Date:  ___

Agency Affected: Legislative A ffa irs Agency 
BRTJ:__________ Legislative Council

rvimrwiAnrc • Administrative Services 
Lega i Servi ces~ ~ssi5TExpen^r~

EXPENDITURES/REVENUES: (Thousands o f Dollars)
OPERATING 4 OO FY 88 FY 89 FY 90 FY 91 FY 92

PERSONAL SERVICES \ 78.8 78.8 78.8 76.8 78.8
TRAVEL i . v _CONTRACTUAL \SUPPLIES \EQUIPMENT \LAND& STRUCTURES \GRANTS, cla im s \  .

MISCELLANEOUS
TOTAL OPERATING 78.8 \ 78.8 78.8 78.8 78.8

\
CAPITAL \

• \

REVENUE \ 1 1
FUNDING: (Thousands of Dollars)
GENERALFUND 
FEDERAL FUNDS 
OTHER 
TT7TAL

78.8 78.8 aH CO
 

. • CO 78.8 78.8

\
\

„  \
POS IT IONS :
FULL-TIME
PART-TIME
TEMPORARY

\
V
\

ANALYSIS : (Attach a separate page if necessary)
I t  is assumed that the current budget levels w ill not be exceeded. For example, range\ allocatefJ 
to various position t i t le s  and longevity c rite ria  fo r monthly employees w ill remain in e 
the longevity c rite ria  is changed, the fisca l impact o f this b i l l  could be substantially hf'qher

(Continued ^n Page 3 )
f m w i / 465-3850

[ f

Pamela A. Stoops, Manager
Division : _ Administrative Services 2/23/87

Approved by: • W a r r e ^ / f l n f e t ^ E ^ l t i ^ ^ c t o r Date: 2/23/87
L e g is l a t iv e  A f f a ir s  AgencyAgency: _

Distribution (by preparer) :  
Legislative Finance 
legislative Sponsor 
Requestor
Office o f Management and Budget 
Impacted Agency(ies)
Senate Secretary
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C O N T IN U A TIO N  of FISCAL NOTE ANALYSIS 

Fo r B ill/Resolution No. SB 139______Revised Date: 2/23/87

Daily paid employees longevity was budgeted at an average o f 5 leg is la tive  sessions. Monthly 
paid employees longevity is  budgeted at a "Step C" fo r  an average. Step C's c rite ria  is three 
leg is la tive  sessions or two fu ll years with the leg is lature at a comparable leve l.
Administrative Services

14 da ily  paid positions converting to monthly 
paid with leave benefits

Annual cost monthly paid with leave $ 226,001
Annual cost daily paid with no leave $ 222,738

Additional cost o f b i l l $ 3,263

Legal Services

8 da ily  paid positions converting to monthly 
paid with leave benefits

Annual cost monthly paid with leave . 
Annual cost daily paid with no leave

Additional cost o f b i l l $ 3,916

$ 187,474 
$ 183,558

Session Expenses

153 da ily  paid positions converting to 
monthly paid with ’ save benefits

Annual cost monthly paid with leave 
Annual cost daily paid with no leave

Additional cost o f b i l l

$ 2,618,489 
$ 2,546,897
$ 71,592

GRAND TOTAL $ 78,771

page _J  of —£
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SB 139 (and H3 142) ON LEGISLATIVE STAFF SALARIES AND BENEFITS

PURPOSE OF THE LEGISLATION

* E lim ina te  the main in e q u it ie s  and i l l o g i c a l  fe a tu re s  in  the cu rren t 
s t a f f  s a la ry  and b e n e fit  s i tu a t io n  by doing the fo llo w in g :

Put a l l  employees on the same s ta te  s a la ry  schedu le .
E lim in a te  d i f f e r e n t ia t io n  o f  s t a f f e r s  in to  "permanent" and 

"temporary se ss io n " c a te g o r ie s . A l l  s t a f f e r s  t re a te d  e q u a lly  
re g a rd le ss  o f  pay range o r number o t months worked each y e a r.
That i s ;  a l l  employees paid on a monthly b a s is , and a l l  w ith the 
same b e n e fit  package (a lth ough  p ro v is io n  is  made to  h ir e  h ou r ly -p a id  
personne l in  c e rta in  c ircum stan ces ).
A l l  employees a re  t ie d  to  any in c reases o r decreases th a t a re 
nego tia ted  by s ta te  workers f o r  employees in  p a r t i a l ly  exempt 
s e rv ic e .

* Add f l e x i b i l i t y  t o r  fu tu re  s t a f f in g  sd justm ents by enab ling  the 
employment o f s t a f f e r s  at v a r io u s  ranges and f o r  v a r io u s  numbers o t 
months w ithout r is k in g  changes in  jo b  s ta tu s  o r a lt e r in g  b e n e f i t s . This 
w i l l  be p a r t i c u la r ly  h e lp fu l i f  fu r th e r  s t a f f  cu t-backs become 
necessa ry . Both s h u ff lin g  o f  p e rsonne l between p o s it io n s , and any 
ac ro ss -th e -b oa rd  s a la ry  ad justments cou ld be more e a s i ly  and f a i r l y  
made.

*  The s ta tu te  regard ing  the e l i g i b i l i t y  o f  le g i s la t i v e  employees f o r  the 
s ta te  re tirem en t system is  amended both to c le a r  up m isunderstandings 
over d ive rgen t in te rp re ta t io n s  which have developed ove r the y e a rs , and 
to make the language con s is ten t w ith o th e r changes made by th is  b i l l .

* Update s ta tu te s  to  more a c cu ra te ly  and c le a r ly  r e f le c t  a c tu a l p ra c tic e  
in  such a reas as determ in ing which e n t it y  has h ir in g  a u th o r ity  f o r  
s p e c i f ic  tim es, and groups o f  employees.

*  Make s t a f f in g  parameters f o r  each o f the h ir in g  e n t i t i e s  (R u le s , 
Leadershi , F inance, Budget and A ud it, L e g is la t iv e  C ounc il, e tc ) more 
con s is ten t w ith each o th e r , w h ile  re ta in in g  the autonomy o f each e n t i t y  
in  e s ta b lis h in g  i t s  own pe rsonne l p o lic ie s  f o r  adm in iste ring  the g ene ra l 
g u ide lin es e s ta b lis h e d .



¥  CD 1  H i i O I S I L M M l I  ,UT ,  ” '

LEGISLATIVE AFFAIRS AGENCY

M E M O R A N D U M  February 19, 1987

SUBJECT: Sectional Analysis of SB 139 (Wages and
benefits for certain legislative employees)

TO: Senator Richard Eliason
Chairman, Senate Rules Committee

FROM: Teresa B. Cramerv^'f^CL-
Legislative Counsel

You have requested a sectional analysis of the above de­
scribed bill.

As a preliminary matter, note that a- sectional analysis or 
summary of a bill should not be considered an authoritative 
interpretation of the bill and the bill itself is the best 
statement of its contents.

The bill generally refers to three kinds of legislative e m­
ployees, those employed by the permanent interim committees 
of the legislature (the Legislative Council under AS 
24.20.010, Legislative Budget and Audit Committee under AS 
24.20.151, and the Administrative Regulation Review 
Committee under AS 24.20.400), those employed in the House 
and Senate, and hourly employees. House and Senate 
employees include those employed by legislators and by 
legislative committees other than the permanent interim 
committees.

Section 1 subsection (a) substitutes the term "house and 
senate employees" for "temporary employees" and provides 
that during the interim they are hired with the approval of 
the appropriate presiding officer. The section also removes 
those employees from the supervision of the chief clerk or 
senate secretary.

Subsection (c) extends application of the general state laws 
regarding leave and retirement to House and Senate employees 
as well as to the permanent employees currently covered.



Senator Eliason 
February 19, 1987 
Page 2

r

Section 2 puts all legislative employees on call every day 
for as many hours as required by their supervisors during 
sessions. The requirement previously extended by statute 
only to temporary session employees., Subsection (e) permits 
the named entities to approve the employment' of hourly em­
ployees. Hourly employees are paid from the state salary 
scale and are subject to the retirement laws but not to 
leave benefits.

Section 3 requires that House and Senate employees be paid 
at a rate on the state salary schedule instead of at a daily 
rate. During the interim, the presiding officer establishes 
the appropriate rate for those employees but the rate must 
be consistent with the policies adopted by the Joint Rules 
Committee and approved by the house and senate.

Section 4 includes the employees of the permanent interim 
committees in the section on compensation for employees of 
the agencies governed by those committees. It also removes 
reference to overtime and compensatory time policies.

Section 5 makes clear that the provisions of the bill do not 
apply to the Office of the Ombudsman.

Section 6 amends the state salary schedule to include legis- 
lative employees under AS 24.10 and 24.20. This excludes 
the Office of the Ombudsman.

Sections 7 and 9 make longevity pay increments applicable to 
legislative employees only if the appropriate committee has 
adopted a written policy that the section applies. They 
apply to the Office of the Ombudsman only if the ombudsman 
adopts an appropriate policy. However, under section 9, an 
employee who is currently receiving a longevity pay 
increment will continue to receive it until the appropriate 
committee adopts a policy. Then the policy will govern.

Sections 8 and 11 clarify existing retirement law to make 
any legislative employee other than an employee of the 
Office of the Ombudsman eligible for certain retirement 
benefits if the employee worked for at least 60 days during 
at least 5 sessions and has reached the necessary age. 
Currently the statute refers to "temporary employees of the 
legislature." Section 11 makes the amendment retroactive to 
the beginning of the program.

Section 10 repeals a subsection which established the daily 
rate of pay. The working hours portion of che subsection is



Senator Eliason 
February 19, 1987 
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included in section 2 , subsection (d), of the bill.

Section 12 makes those parts of the bill concerned with leg- 
islative employee pay take effect on the first day of a pay 
period that comes at least 14 days after the immediate 
effective date contained in section 13.

Section 13 is an immediate effective date for the retirement 
sections of the bill.

If I may be of further assistance, please advise.

TC:mkr
m9/033



Alaska State Legislature
SENATE 

Rules Committee
Senator R. I. Eliason, Chairman 
Senator William Hensley, Vice-Chairman 
Senator Don Bennett 
Senator Johne Binkley 
Senator Jan Faiks

P.O. Box V 
State Capitol 

Juneau, Alaska 99811 
(907) 465-3770

The attached cop ies o f le t t e r s  a re from the House Ru les Committee f i l e s .  
They are examples o f  the d is a t is fa c t io n  expressed ove* the yea rs by many 
le g i s la t o r s  in  regards to  the in e q u a li t ie s  in  le g i s la t iv e  s t a f f  s a la r ie s  
and p o li c ie s .  These le t t e r s  a re  u s e fu l in  e xp la in in g  what some o f  the 
concerns have been and why some o f the cu rren t p o lic ie s  a re  i r r a t i o n a l and 
need to be c o rre c te d .
SB 139 addresses and re so lv e s  most o f  the complaints found in  the attached 
le t t e r s .
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TO :

FROM:

J M a s k a  j ? t a t i v ^ E c tjis la tu rc

JHousc Committee on j i ia ie  ^ ffa trs

Rep resen ta t iv e  Jack Fu l l e r ,  Chairman 
House Committee on Rules
Rep resen ta t ive  Mitch Abood, Chairman 
House Committee on State A f fa i r s

DATE: May 23 ,  1983
SUBJECT :  S a la r y  o f  Sess ion Employees

CH AIRM AN

The Committee on State A f f a i r s  has had SB 294 , "An Act re la t ing to the 
compensation o f  s ta te o f f i c e r s  and employees not covered by col lect ive 
ba rga in ing , "  u nd e r  considera t ion . It is the be l ie f  o f  this Committee 
that a se r ious  inequity ex is ts  between the sa la ry  schedu les  o f  
permanent and sess ion employees o f  the Legis la ture which shou ld  be 
remedied as qu ick ly  as poss ib le .
The Committee u rg e s  the Rules Committees o f  the House and Senate to 
meet unde r  Ru le  3 (b )  Uni fo rm Ru les ,  and to use the gene ra l  sa la ry  
schedule in AS 39 .2 7 .011  as a guide in ad just ing the compensation o f  
session employees .

Rep^/John C owde ry ,  Vice-^Chairman

^  4 /  7  Z?
 'T-y'.CLsJX /~x
Rep. Ron Larson

. -T
Rep. Dick Shu ltz

Rep . Mike M .-M i l le r

Rep . Mitch Abood, Chairman

'r* • Lipi|<*n rr>rn n 4* 4* r> rs

Sen. Jan Faiks, Chairperson Senate Rules



J  ̂ "**- • *4 **\» —t>' .* ,f ' * '4* • ^ •« «. J t>»i»

* SUBJECT: ■": Pay Raises for Permanent Employees _ t?-
.. ’ . ** • Vi

As y o u  requested, I have found out the status o f  the 
legi sl at iv e employees p ay raises.

1 *- ,

SB 294 wh ic h just pa ssed out o f  the Senate, w o u l d  give 
p e r m a n e n t  employees a salary raise. The e q u i v a l e n t  b i l l  is 
HB 226/227 w h i c h  is in House F i n an ce  and h a s n ' t  m o v e d  as I 
u n d e r s t a n d  it. - * . •= . .

T h e  session employees are funded through the L e g i s l a t u r e  - 
= J o i n t  Rules a nd so w h e n  p e r m an en t  employees a r e  given a 

y . . raise, i t  does not n e cessarily m e a n  that ses si on  e m p l o y e e s  \ 
j —j- (who d i ff er  r e a l l y  in title o n l y  and not in jobs performed) -

. *JHr.also g e t \ a  raise, v t ii* rV_€:: -* - . 1 . 1 : • _ V v '

a m a t t e r  o f  fact,' three ye a rs  ago, there w a s  a m a j o r . 
i j l^ at temptJto-bring mo re  e q u a l it y into the staff p a y  s i t u a t i o n  
T f g j a n d  a b e g i n n i n g  w a s  ma de  to b r i n g  p er manent a n d  ses si on  
- I ^ c l o s e r  tt o g e t h e r .>h T h e  m a i n  r e a s o n  that there h a d  b e e n  such 
/ ^ ^ ' d i s c r e p a n c y  w a s  becau se  p e r m an en t employees o v e r  the y e a r s y~ '• 
.:>J^kept g e t ti ng  their: raises and the session e m p l o y e e s - d i d  not.'_- 
'?U|?until a hug e gap existed. T h r e e  years ago, chan ge s w e r e  'v-’/f- . * ' 

y ^ - m a d e  w h i c h  b r o u g h t  the two c l o s e r  t ogether but i t ^ wo ul d o n l y '■•'
• ! ; ? $ i y o x k e if; session employees w e r e  g iv en  raises w h e n ' p e r m a n e n t  -

.Were. ;■ - ■ >>v •* "• • *?’*’- ;
a C t.«« • . ;• K.I. . ... • • , » » »  N *.X

#* . ‘f * l  • . *.t ^  '*«<■ •  * • . » j ,£■  • * «  ■ V

*Xast year, there w a s  a raise fo r p e rmanent e m p l o ye es  a n d  not.:;;“
. for s e s s io n a n d  this y e a r  R ep r es en ta ti ve  F u l l e r ' s  o f i i c e  ' •
;_:-told me that they i ntended to ra i se  the sessi on  e m p l oy ee s to 

b r i n g  t h e m  cl oser to t he permanent. Right now, there is no 
increase, in t h e  legislative b u d g e t  for sess io n employees.

“ Wh a t  this means is that a s e s s i o n  secretary is still b e i n g  
.V p a i d  71.16 and a pe r ma ne nt  w o u l d  be getting 79.93, a s e ss io n 
-v. admin, a ss i st an t is getting 94.57 and a p e r m a n e n t  w o u l d  bey.- ..?j 

•''getting 105.90. * -- - - - -  ... - • .•■•SSSSBaeSKiSS~  .. -itt.___. . . . . .    _ ----------------------------»*•. • .J • • • •rr-:rr.'.*: ••
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- Senate
M E M O R A N D U M May 30, 1983

TO: R ep resen ta tive Jack F u l le r ,  Chairman
House Rules Committee

FROM: Senator A r li s s  Sturgu lew ski/^y
Senate D is t r i c t  F, Seat A sL>

RE: L e g is la t iv e  S t a f f  In e q u it ie s

I was pleased to see that the National Conference of State Legislators 

(NCSL) in their "Alaska Legislative Procedures Study Final Report" made 

some very specific recommendations dealing with staffing issues, many of 
which coincided with my memo of February 25, 1983, to the Special 

Committee on Legislative Reform regarding salary schedules. In that 

memo I stated that there should be unified salary schedules. In 

addition, that there should be clearly defined personnel standards for 
all employees of the various divisions of the legislature as well as 

legislative staff employees.

The NCSL report said:

1. The Alaska Legislature should develop a systematic way of hiring 

and dealing with equities in qualifications and pay for legislative 

staff.

2. The Alaska Legislature should standardize and clearly define staff 

benefit policies between the two houses.

3. The Alaska Legislature should develop an administrative manual for 

staff which covers such topics as compensation, benefits, and other 

personnel procedures pertinent to the Alaska Legislature.

4. The Alaska Legislature should clarify the definition of "session" 
and "interim" employment, including the status of interim 

employees. Full-time employees should be considered and treated as 

such.

Although a number of issues raised by NCSL will require substantial work 

to develop and implement, the suggestions are sound and will do a great 

deal to minimize the ongoing conflict which the current system provides.



An immediate need which should be resolved is the inequity that exists 

between the salary schedules of permanent and session employees of the 

legislature. Additionally, the issue of acquisition of leave time needs 

to be addressed. Apparently staff in the House accrue leave time while 

certain of the Senate staff do and others do not. I am enclosing 

miscellaneous memorandum to point out some of the concerns being raised.

I do appreciate your attention to this important area of concern. It is 

difficult to respond to employees questions as to why some are afforded 

rather handsome salary increases while others have been in a static 

position since 1981 with the exception of the $2.00 per day longevity—  
somehow, it just doesn't compute.

Enclosures



.Alaska Jiiaie l̂egtslaiiirB
. . * . . .  ^ •

Senate
: Office of iHe Secretary .' *

Pouch'V 
State Capitol - 

V ; Juneau, Alaalca 99811Official Buiines*

.  •<*£•! re •: • •• H-
—*-S

MEMORANDUM
  -  J T . .  - • ■- ». •• •

,r** .* . ‘ ,■* ,

Senator Faiks,."Rules'- Chairman

Peggy Mulligan,^Secretary of the Senate

Salary Policy adopted June 23-, 1981 •
(See Senate journal pg 1637—39^

Attached is- a list of salaries as received from Para Calhoun • 
of Legislative Affairs showing the salaries negotiated by 
the Chief Clerk for the staff of that office for this 
session. . The employees, checked on the list for the House 
wo r k  every other w e e k  and are paid for every day of the 
session. Also listed are the salaries of the staff of the 
Secretary:of the Senate. \ •

• . • • • • . ! : £ & » • * *  • •

I am assuming that if salary increases are contemplated for ^  
1983, the salaries o f -House and Senate session employees w i l l
be determined by a Joint Rules Report and will be the same 
for both houses. . t . . -.v &'jK'x *. •.?&&!«?

. . * . ’ . . ... • ' * •• ./'V ;
7.v ’ ......  . •*. . j . ... , —  ... ■ .c./fcr;.*?mors

•^I^P^lQy.ees^woul^benef^ ^ f o m ^ t h e ^ p e g o t l a t ^ ^ h t a t ^ ^ i ^ ^  . r  ,

The- legislative session runs smoothly .because of dedicated, 
■experienced session employees. . The salary increase in 1981 
for regular legislative employees and the salary increase of 
one house over the other this year makes it difficult to 
keep loyal staff. . ;,\.s

• It would be. appreciated if you would give the above your 
• consideration. . "



A L A S K A  
S T A T E  L E G IS L A T U R E  f

M E M O R A N M M
• * j

In previous years, (at least the past 12 years that.I have, 

been, e m p loyed), the Rules Committee of each house.works as a 

joint committee comparing state pay s c a l e s ,-deciding the 

value of experience,- deciding the titles of positions to come 

to an agreement to set before the members of the Senate and 

the House. This Joint Rules Report is voted on in.the Senate 

and the-House. If adopted, this becomes the authority to the 

Legislative Affairs Agency for-payment'of legislative personnel. 

This changed in 1982 w h e n  all legislators were allowed'full­

time staff. It was determined that regular staff wou l d  receive
■ *

the state-negotiated pay raise, a n d  it was' made retroactive along 

w i t h  state employees. Session employees did not receive this 

pay increase. This determination was not made by a Rules Report 

or a vote of the members of the legislature.

It appears there will be no pay increase again this year .for 

session staff... I s u p p o s e ' that' regular staff will benefit by a  , 

state-negotiated raise as they did last year, and then they will 

be receiving from 14 to 15% more pay than'session staff. I fail
* * • '.v r

to see how this can be justified.

Salaries for all staff including the Finance Committee should be 

done in an open manner, by a Joint Rules Committee report and be 

voted up or down by both houses.



Alaska State Legislature
House of RepresentativesCommittee on Rules
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Juneau, Alaska 99811

Phone: 
(907) 465-3764 

465-3765
Official Business

MEMORANDUM

TO:

FROM:

SUBJECT:

Sen. Jan Faiks 
Senate Rules Chairman

DATE: May 23, 1983

illsfTK]Rep. Jack F u l ] ^
House Rules CnaiSften

Session employees salary increases

I would again like to bring to your attention the issue of salary 
increases for session e m p l o y e e s . As you recall, a joint Senate and 
House Rules meeting to deal with the matter was cancelled at your 
request early in the session. Session enployees were not given last 
year's pay increases; and, if a new increase for state workers goes 
through this year and not given to session employees, they will be two 
jumps behind.

I would like to resolve the inequity between the pay of year-round 
and session staffers. It is my feeling that if an increase is given to 
one classification of legislative employee, it should be given to all.

During the coming interim I would be most interested in working 
with you to came up with an amended staffing policy for legislative 
enployees as a whole. I see the house and senate moving farther and 
farther apart in actual practice, and I do not think this is desirable. 
I would like to avoid the type of head-on collision we had in 1981 over 
inequities in staffing practices.

Please let me know your thoughts on this matter.



House of Representatives
Pouch V 

State Capitol
Official Basis sac _ Juneau, Alaska 99611

MEMORANDUM

TO: REPRESENTATIVE JACK FULLER
CHAIRMAN, HOUSE RULES COMMITTEE

FROM: SPEAKER JOE HAYES \ \ ^
ALASKA STATE HOUSE

DATE: DECEMBER 18, 1981

RE: STAFFING

Seme more questions have just been brought up concerning policy for 
hiring employees and the pay scale for same.

I have listed celow some questions and/or suggestions that have been 
brought to my attention.

1. As near as can be ascertained, base pay for a "session" secretary 
is $1995 per month or $65.58 per day (NOTE: All figures in this 
memorandum are based on the range pay scale information. Per day 
figures are arrived at by multiplying the monthly rate times 12 
and dividing by 565.)

"Permanent" secretaries are to be hired at range ISA ($2155 per month, 
$70.19 per day), I5B ($2215 per month, $72.76 per day) or ISC 
($2291 per month or $75.52 per day).

"Session" employees are granted longevity at $2 per day.

With this in mind, a "session" secretary who has four years 
with the legislature would make more than a I5A. "Base" (meaning 
first year worked with legislature) plus fouc would give this 
secretary more than a I5B and base plus five would give this 
secretary more than a I5C. Since "permanent" secretaries are 
only allowed to be hired to a maximum of I5C, it would be 
advantageous, in some cases, to hire a person as a "session" 
secretary to allow that person a better pay scale.

2. The recent memoranda state tnat legislative aides to the majority 
may be hired at I9A through I9C rates; however, legislative aides



Representative Jack Fuller 
Decemoer 13, 1981 
Page 2

to minority or "session" aides will be hired at the base of I9A 
plus the S2 per day longevity.

In that case, I9A daily rate is $93.27 per day; I9B daily rate
is $96.49 per day; and I9C daily rate is $99.91 per day (monthly
rates are $2837, $2935, and $3039, respectively). This would 
mean that an aide hired as "session" aide with two years of 
experience would make more than a I9B. An aide nired at "session" 
with four years experience would make more than a I9C (i.e., base 
of $93.27 plus S3 is $101.27 as compared to $99.91).

3u Who decides whether a secretary is hired as "session" or "permanent?"
What is this decision based on?

A . Who decides whether a legislative aide is hired as "session" or
majority rate or what? It would be to an employee's advantage, if he/she 
has long service with the Legislature, to request that he/she be 
hired as "session" employee and then add the $2 per day rather than
be hired as a I9A, B, or C. What is the hiring decision based on?'

5. In the December I memorandum (copy attached), reference is made to 
"session/interim" employees who are "so-designated." Who designates 
and what is this decision based on?

■#. Reference is repeated Iy. made to "session" versus "permanent" type of 
employees. Does the word "permanent" bring up any problems —  
wouldn't it be advisable to stay away from a "permanent" designation 
other than for internal uses for benefits (i.e., health insurance)?

It is my suggestion that some written guidelines be established so that 
legislators could explain to potential employees the procedures that will 
be used for figuring classificaTion and pay. These guidelines should be 
plain enough so that things can be settled before the session so that staff 
who have worked during interim will know what to expect in the way of pay 
when they get to Juneau and legislators can advise new oncoming staff about 
what to expect. With the rental rates, etc., presently in the Juneau 
market, staff will need to know what they are looking at in the way of 
income before they can make any decisions about personal expenses.

As we discussed this morning, something needs to be done. In your 
position as Rules Chairman, staffing matters are yours to handle.
I appreciate your concern and attention to these problems.

Thank you for your cooperation and assistance.

Attachment 
j r i r o j : j s s



LEGISLATIVE AFFAIRS AGENCY

MEMORANDUM November 4, 1981

TO: THE HONORABLE RAMONA B*"""
CHAIR, HOUSE JUDICIARY

FROM: Richard G. Berg, Direct
Administrative Service#

SUBJECT: Expanding Leave Benefits

Your aide has requested information on methods that might be applicable 
to allow leave benefits for legislative staffers who are not on 
permanent status. We generally follow the State Personnel System with 
pay and benefit accrual issued under their (Executive) procedures.

We have within the Legislative system employees paid 7 days per week 
(session) and interim employees paid on a hourly basis as well as 
monthly basis. The problem as I understand it is to equalize the 
benefits between those stafrer*' who work full session and immediately go 
into interim work and are for all intents and purposes permanent 
year-round employees. The easiest method to accomplish an equalization 
is to classify all such employees on a comparable basis, i.e., 
permanent. You will recall a proposal to accomplish this was discussed 
during Rules Committee meetings.

At the present time, all interim employees (other than permanent 
leadership) are classified as temporary interim employees and although 
allowed health benefits and retirement accrual, they do not accrue leave 
time nor are they allowed moving and transportation costs per Speaker 
Hayes memorandum, dated July 16, 1981. (Leadership positions have 
historically been budgeted as permanent positions with all benefits.)

You could consider establishing additional year-round positions as 
special legislative aides, which would allow us to establish a benefit 
accrual akin to that of a standard State permanent employee. I would 
assume these oo^itinns wnulri he a t  one r e t e  v e e r around and not a t  an



Memorandum to: The Honorable Ramcr.a Barnes
November 4, 1981 
Page 2

interim rate and then switching to session rate. Frankly,-however, 
regardless of the name, these people are permanent employees in exempt 
status and it may very likely be cause for concern that additional 
"permanent" positions are being established.

This and my previous memo only cover the surface of this subject and I 
would suggest that it be reviewed in more detail by you or one of the 
members of your staff, due to the consequences that might ensue from 
precipitous action. I hope the above has been helpful.

RGB:mm



Sec. 24.10.060

HEADINGS TITLE 24.
Legislature.
CHAPTER 10.
Officers, Employees and Compensation.
ARTICLE 2.
E m p l o y e e s .

CITATION Sec. 24.10.060.
CATCH LINE

LEGISLATIVE EMPLOYEES.
TEXT The temporary employees of the legislature are hired for the

duration of each session upon the recommendation of the rules 
committee of each house. Employees assigned to each house are 
under the supervision of the chief clerk and senate secretary. 
Employees assigned to the duplicating, distributing, mailing, and 
other centralized services are under the immediate supervision of 
the Legislative Affairs Agency. Permanent and temporary 
employees of the legislature and its agencies shall be employed 
subject to classification and wage plans based on the merit 
principle and adapted to the special needs of the legislature. 
Permanent employees are subject to the general state laws

regarding leave and retirement.
HISTORY (Sec. 17 ch 157 SLA 1959; am sec. 4 ch 47 SLA 1961; am sec. 36 ch 

32 SLA 1971)



. /
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Sec. 24.10.200.

HEADINGS TITLE 24.
Legislature.
CHAPTER 10.
Officers, Employees and Compensation.
ARTICLE 4.
Compensation of Employees.

CITATION Sec. 24.10.200.
CATCH LINE

SESS IO N EMPLOYEES.
TEXT (a) T em porary session employees of the legislature are

c om pensated for each calendar day of the legislative session at 
the rate authorized by the Joint Rules Committee and upon 
approval of the house and senate.

(b) The daily compensation provided for in (a) of this 
section applies for each day of the session the employee is 
officially on the payroll. Session employees hired or retained 
on the payroll for pre-session or post-session wor k at the 
d ir ection of the legislative council shall be paid on an hourly 
basis for hours actually worke d as determined by dividing the 
authorized daily compensation for each position by seven, the

n umber seven representing the average wor ki ng  hours each day. 
During sessions, all employees are employed wit h the 
und e rs ta nd in g that they will w o r k  as man y hours as m a y  be 
required b y  their supervisors wit h  the approval of the Rules 
Committees. All temporary employees are on call for duty every 
day of the session.

HISTORY (Sec. 1 ch 13 SLA 1961; am sec. 1 ch 45 SLA 1965; am sec. 1 ch 22 
SLA 1969)

ANNOTATIONS
REVISOR'S NOTES Formerly AS 24.15.060(a) and (b). Renumbered in 
1985.



Sec. 24.10.210

CITATION 
CATCH LINE

HEADINGS TITLE 24.
Legislature.
CHAPTER 10.
Officers, Employees and Compensation.
ARTICLE 4.
Compensation of Employees.
Sec. 24.10.210.

EMPLOYEES OF LEGISLATIVE AGENCIES.
TEXT Employees of agencies governed by permanent interim committees of

the legislature under AS 24.20 are compensated in accordance with 
the general state salary schedule, including overtime payment and 
compensatory time policies, at levels budgeted and approved by 
the governing committees in accordance w i t h  law. The governing 
committees shall coordinate with each other on position levels 
and salary-related overtime and compensatory time policies to 
every extent possible consistent wi th  the statutory duties and 
powers o f  each permanent committee and its agency.

HISTORY (Sec. 1 ch 85 S LA 1978)
ANNOTATIONS

REVISOR'S NOTES Formerly AS 24.15.060(c). Renumbered in 1985.



Sec. 24.55.070

CITATION 
CATCH LINE

HEADINGS TITLE 24.
Legislature.
CHAPTER 55.
Office of the Ombudsman.
ARTICLE 1.
Organization.
Sec. 24.55.070.

STAFF A N D  DELEGATION.
TEXT (a) The ombudsman may appoint a deputy ombudsman. The

ombudsman shall also appoint assistants and clerical personnel 
necessary to carry out the provisions of this chapter.

(b) The ombudsman may delegate to the deputy or assistants 
any of the ombudsman's duties except those specified in AS
24.55.190 and 24.55.200, however, during th e ombudsman's absence 
from the principal business offices, the ombudsman m a y  delegate 
the duties specified in AS 24.55.190 and 24.55.200 to the deputy 
for the duration of the absence. The duties specified in AS
24.55.190 and 24.55.200 shall be performed by the deputy 
ombudsman when serving as acting ombudsman under AS 24.55.040(b).

(c) The ombudsman and the staff appointed by the ombudsman 
are in the exempt service under AS 39.25.110.

HISTORY (Sec. 1 ch 32 SLA 1975)



HEADINGS TITLE 39.
Public Officers and Employees.
CHAPTER 25.
State Personnel Act.
ARTICLE 2.
Coverage of Personnel.

CITATION Sec. 39.25.110.
CATCH LINE

EXEMPT SERVICE.
TEXT Unless otherwise provided b y  law, the following positions in the

state service constitute t he exempt service and are exempt from 
the provisions of this chapter and the rules adopted under it:

(1 ) persons elected to public office b y  popular vote 
or appointed to fill vacancies in elected offices;

(2 ) justices, judges, magistrates, and employees of 
the judicial b r an ch  including employees of the Judicial 
C o u n c i l ;

(3) employees of the state legislature and its 
agencies;

(4) the head of each principal department in the

executive branch;
(5) officers and employees of the University of 

A l a s k a ;
(6 ) certificated teachers and noncertificated 

employees employed by a regional educational attendance area 
established and organized under AS 14.08.031 14.08.041 to
t each in, administer, or operate schools under the control of 
a regional educational attendance area school board;

(7) _ certificated teachers employed by the Department 
of Education as correspondence teachers, teachers in skill 
centers operated b y  the Department of Education, or in Mt. 
Edgecumbe School; '•

(8 ) patients and inmates employed in state 
institutions;

(9) persons employed in a professional capacity to 
ma ke  a temporary or special inquiry, study or examination as 
authorized by the governor;

(1 0 ) members of boards, commissions, or authorities;
(1 1 ) the officers and employees of the following 

boards, commissions, and authorities:

(A) Alaska Gas Pipeline Financing Authority;
(B) Alaska Permanent Fund Corporation;
(C) Alaska Energy Center;
(D) Alaska Industrial Development Authority;
(E) Alaska Commercial Fisheries Entry Commission;
(F) A l a s k a _Commission on Postsecondary Education;

(1 2 ) the executive secretary and legal counsel of the 
Alas ka  Municipal Bond Bank Authority;

(13) physicians licensed to practice in this .^tate and 
employed by the division of mental health and developmental 
disabilities, Department of Health and Social Services;

(14) petroleum engineers and petroleum geologists 
employed in a professional capacity b y  the Department of 
Natural Resources ana by the Oil and Gas conservation 
Commission, except for those employed in the division or 
geological and geophysical surveys in the Department of

Natural Resources; .
(15) officers, agents, and employees of^the Alcoholic

3everage Control Board granted limited peace officer powers 
by the Alcohol Beverage Control Board under AS 04.06.110;

■ . '’ec. 39.25.110



Sec. 39.25.110

(16) persons employed b y  the division of marine 
transportation as masters and members of the crews of vessels 
who operate the state ferry system and who are covered by a 
collective bargaining agreement provided in AS 23.40.040;

(17) officers and employees of the state who reside in 
foreign countries;

(18) employees of the Alaska Seafood Marketing 
I n s t i t u t e ;

(19) firefighters employed by the Department of 
Natural Resources for a fire emergency;

(20) employees of the Office of the Governor and the 
office of the lieutenant governor, including the staff of the 
governor's mansion; LIMITED EFFECTIVE DATE

(21) OREPEALED JUNE 30, 1988E Employees of the 
Citizens' Advisory Commission on Federal Areas in Alaska (AS 
41.37.010);

(22) youth employed by the Department of Natural 
Resources under the Youth Employment and Student Intern 
p r o g r a m s ;

(23) executive director of the Medi ca id  Rate 

Commission.
HISTORY (Sec. 5 ch 144 SLA 1960; am sec. 1 ch 48 SLA 1961; am sec. 1 ch

133 SLA 1961; am sec. 3 ch 93 SLA 1962; am sec. 3 ch 24 S L A  1966;
am sec. 31 ch 46 SLA 1970; am sec. 65 ch 69 SLA 1970; am sec. 13 
ch 113 SLA 1970; am sec. 3 ch 78 SLA 1971; am sec. 18 ch 78 SLA 
1974; am sec. 42 ch 127 SLA 1974; am sec. 2 ch 32 SLA 1975; am 
sec. 2 ch 79 SLA 1975; am sec. 37 ch 124 SL A 1975; am sec. 1 ch 
157 SLA 1976; am sec. 3 ch 90 SLA 1978; am sec. 7 ch 18 S L A  1980;
am sec. 43 ch 106 SLA 1980; am sec. 10 ch 131 SLA 1980; a m  sec. 4
ch 148 SLA 1980; am sec. 4 ch 106 SLA 1981; am secs. 2, 3 ch 37 
SLA 1982; am sec. 7 ch 112 SLA 1982; am sec. 1 ch 11 SLA 1983; am 
sec. 1 ch 103 S LA 1984; am sec. 58 ch 21 SLA 1985; am sec. 1 ch 
50 SLA 1985)

AMENDMENT NOTES
EFFECT OF AMENDMENTS The first 1980 amendment added paragraph 
(22). (See now paragraph (1 1) (B).)
The second 1980 amendment added paragraph (23). (See now 
paragraph (11)(D).)
The third 1980 amendment added paragraph (24). (See now 
paragraph (15).)

The fourth 1980 amendment added paragraph (25). (See now 
paragraph (11)(C).)
The 1981 amendment added a paragraph (26) (see no w paragraph 
(18)), relating to employees of the Alaska Seafood Marketing 
Institute.
The first 1982 amendment added a paragraph (27) (see now 
paragraph (21)), relating to employees of the Citizens' A dvisory 
Commission on Federal Areas in Alaska. Section 3, ch. 37, SLA 
1982, effective June 30, 1988, repeals this paragraph.
The second 1982 amendment rewrote this section.
The 1983 amendment rewrote paragraph (13).
The 1984 amendment added paragraph (22).
The first 1985 amendment added paragraph (23).
The second 1985 amendment, effective May 31, 1985, in paragraph
(7) added "or in Mt. Edgecumbe School" at the end of the 
p aragraph and ma de  a minor, related change.

DECISIONS NOTES TO DECISIONS The thrust of the exemptions in this chapter, 
the Public Employees Retirement System, former AS 

3 9 . 3 5 . 6 3 0 ( 5 ) (c), and the statutory leave provisions for state
employees, AS 39.20.310, is to provide for those public employees
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who are not susceptible to ordinary recruiting and examining 
procedures. Hafling v. Inlandboatmen's Union, Suo. Ct. Op. No. 
1743 (File No. 3438), 585 P . 2d 870 (1978). No inconsistency 
between ferry crew exemption of this section and inclusion of 
such personnel w it h Public Employment Relations Act, AS 23.40.070 
et seq. - See Hafling v. Inlandboatmen's Union, Sup. Ct. Op.
No. 1743 (File No. 3438), 585 P . 2d 870 (1978). Cited in State v. 
Haley, Sup. Ct. Op. No. 2860 (File Nos. 6604, 6608, 6609, 6610), 
687 P.2d 305 (1984).



ALASKA STATUTE 
*39.27.011(a)

HEADINGS

CITATION 
CATCH LINE

TEXT

HISTORY

TITLE 39.
Public Officers and Employees.
CHAPTER 27.
Pay Plan for State Employees.
Sec. 39.27.011.

SALARY SCHEDULE.
(a) The following monthly basic salary schedule is approved 

as the  p a y  plan for classified and partially exempt employees in 
the executive branc h of the state government who are not members 
of a collective bargaining unit established under the authority

No,
05
06
07
08
09
10

11
12
13
14
15
16
17
18
1920 
21 
22
23
24
25
26
27
28
29
30

(c) If a state officer or employee is appointed a deputy 
department head or a division director and, at the time of 
appointment, the officer or employee is receiving a salary higher 
than that set for the position to which appointment has been 
made, the officer or employee is entitled to continue receiving 
the highe r  salary. This subsection does not apply to the salary 
of a p e rs on  appointed to a position other than a deputy 
department head or a division director.
(Sec. 12 ch 148 SLA 1976? am sec. l ch 92 SLA 1977; am secs. 1,
10 ch 80 S LA 1978? am secs. 1, 16, 30, 31, 38 ch 3 SLA 1980? am 
sec. 1 ch 50 SLA 1982? am sec. 1 ch 33 SLA 1983; am sec. 4 ch 87 
S LA 1985)

i Step Step Step Step Step Step
A B C D E F

1,387 1,425 1,467 1,507 1,552 1,593
1,467 1,507 1,552 1,593 1,639 1,687
1,552 1,593 1,639 1,687 1,740 1,793
1,639 1,687 1,740 1,793 1,845 1,903
1,740 1,793 1,845 1,903 1,965 2 , 0 2 0
1,845 1,903 1,965 2 , 0 2 0 2,082 2,145

1,965 2 , 0 2 0 2,082 2,145 2,217 2,286
2,082 2,145 2,217 2,286 2,365 2,445
2,217 2,286 2,365 2,445 2,531 2,623
2,365 2,445 2,531 2,623 2,715 2,818
2,531 2,623 2,715 2,818 2,910 3,020
2,715 2,818 2,910 3,020 3,129 3,242
2,910 3,020 3,129 3,242 3,353 3,468
3,129 3,242 3,353 3,468 3,582 3,717
3,353 3,468 3,582 3,717 3,831 3,974
3,582 3,717 3,831 3,974 4,095 4,246
3,831. 3,974 4,095 4,246 4,379 4,537
4,095 4,246 4,379 4,537 4,687 4,859
4,379 4,537 4,687 4,859 5,021 5,209
4,687 4,859 5,021 5,209 5,385 5,568
5,021 5,209 5,385 5,568 5,773 5,990
5,209 5,385 5,568 5,773 5,990 6,206
5,385 5,568 5,773 5,990 6,206 6,442
5,568 5,773 5,990 6,206 6,442 6 , 6 6 6
5,773 5,990 6,206 6,442 6 , 6 6 6 6,901
5,990 6,206 6,442 6 , 6 6 6 6,901 7,144

(b) ORepealed, sec. 38 Ch 3 SLA 1980.E
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HEADINGS TITLE 39.
Public Officers and Employees.
CHAPTER 27.
Pay Plan for State Employees.

CITATION sec. 39.27.022.
CATCH LINE

PAY INCREMENTS FOR LONGEVITY IN STATE SERVICE.
TEXT (a) Pay increments, computed at the rate of 3.75 per cent of

the employee's base salary, shall be provided after an employee 
has remained in the final step within a given range for two 
years, provided that the employee has worked continuously for the 
state for seven years and provided that the current annual rating 
b y  the employee's supervisors is designated as "good" or higher.

(b) Additional increments, each computed at the rate of 3.75 
p er cent of the employee's base salary, shall be provided under 
the same restrictions as provided in (a) of this section when the 
employee has remained in the final step for four, nine and 
t h irteen years.

(c) Longevity pay increments provided for in (a) and (b) of 
this section are approved under AS 39.25.150(2) as an amendment

to the pay plan for employees of the state.
HISTORY (Sec. 1 ch 163 SLA 1972)
ANNOTATIONS

OPINIONS OF ATTORNEY GENERAL Interpretating the longevity pay 
increments provided for by this section, so as to suggest that 
these increments may not be salary steps and therefore employees 
receiving these longevity increments who are promoted to a higher 
job series are not entitled to the salary increases required by 
Personnel Rule 9.02.13 and article 7 of the agreement between the 
state of Alaska and Alaska Public Employees Association covering 
the general government unit w ould be at variance wi th  the 
legislative intent expressed in this section. September 11,
1974, Op. Att'y Gen.

DECISIONS NOTES TO DECISIONS The purposes of this section are twofold,
namely: To provide a reward for longevity in state employ, and
to reestablish an incentive for employees who have attained the 
final step within a given range to continue in their employment. 
Alaska Pub. Employees Ass'n v. State, Sup. Ct. Op. No. 1066 
(File No. 1999), 525 P . 2d 12 (1974). Legislative history. - 
See Alaska Pub. Employees Ass'n v. State, Sup. Ct. Op. No. 1066

(File No. 1999), 525 P.2d 12 (1974). The language of this
section is not clear and unambiguous as to when the pay
increments in either subsection (a) or (b) should be granted. 
Alaska Pub. Employees Ass'n v. State, Sup. Ct. Op. No. 1066 
(File No. 1999), 525 P.2d 12 (1974). But at least some 
increment intended for immediate implementation. - The language 
of this section is not clear and unambiguous as to when the pay 
increments should be implemented. However, the Free Conference 
Committee Report indicates an intention that at least some 
increment be implemented immediately. Alaska Pub. Employees 
A ss'n v. State, Sup. Ct. Op. No. 1066 (File No. 1999), 525 P . 2d
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12 (1974). No basis for assigning different implementation 
times to increments of subsections (a) and (b). - Since the 
w ording of subsections (a) and (b) is nearly identical, there 
w ould seem to be no basis for assigning different implementation 
times to the increments, unless an indication of such legislative 
intent is to be found elsewhere. The supreme court has 
discovered no such expression of contrary legislative intent. 
Alaska Pub. Employees Ass'n v. State, Sup. Ct. Op. No. 1066 
(File No. 1999), 525 P . 2d 12 (1974). Thus, employees entitled

retroactively to pay increments in subsection (b). - As of July 
1, 1972, state employees who otherwise m e t  the statutory 
eligibility requirements and h a d  been in the last step of their 
p ay range for four, nine, or 13 years should have immediately 
received the pay increments provided by subsection (b) of this 
section. Alaska Pub. Employees Ass'n v. State, Sup. Ct. Op.
No. 1066 (File No. 1999), 525 P . 2d 12 (1974). Given an 
indication of retroactivity in the Free Conference Committee 
Report on the original bill and the similarity in the phrasing of 
subsections (a) and (b), the m o s t  intrinsically reasonable 
interpretation of the bill w ould seem to be that, in the absence 
of any indications of legislative intent to the contrary, if 
eligibility for the initial pa y increase was to become effective 
on July 1, 1972, then eligibility for all the incremental 
increases should become effective on that date. Alaska Pub. 
Employees A ss'n v. State, Sup. Ct. Op. No. 1066 (File No. 1999), 
525 P.2d 12 (1974).
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HEADINGS TITLE 39.
Public Officers and Employees.
C HAPTER 35.
Public Employees' R etirement System of Alaska.
ARTICLE 6 .
Benefits.

CITATION Sec. 39.35.385.
CATCH LINE

CONDITIONAL SERVICE RETIREMENT BENEFITS.
TEXT (a) Subject to AS 39.35.450, an employee is eligible for a

normal retirement benefit at age 60 with at least two years of 
credited service if the employee also is eligible for a normal 
retirement salary u nd er  the teachers' retirement system (AS
14.25).

(b) Subject to AS 39.35.450, an employee is eligible for an 
early retirement benefit at age 55 wi th  at least two years of 
credited service if the employee also is eligible for an early 
retirement salary u nder the teachers' retirement system (AS
14.25).

(c) Credited service for wh i ch  contributions were refunded

is not creditable un de r this section unless the refunded 
contributions have been repaid. For purposes of (a) and (b) of 
this section, a member or former m e m b e r  does not have to be 
reemployed under this system in order to p ay refunded 
contributions. Compound interest at the rate prescribed by 
regulation must be added to the reinstatement indebtedness from 
the date of the refund to the date of repayment.

(d) The monthly amount of a conditional service retirement 
benefit shall be calculated on the years of fully pa id  credited 
service in accordance wit h AS 39.35.370(c), except that the 
m e m b e r  m a y  irrevocably elect to substitute one-twelfth of the 
"average base salary" as defined in AS 14.25.220(5) in place of 
average month l y compensation.

(e) Benefits payable under this section accrue from the 
first day of the month (1 ) in which the member meets the 
eligibility requirements of this section, (2 ) following the date 
of termination, and (3) following application for retirement, and 
are pay a bl e the last day of the month. If payment is delayed, a 
retroactive payment shall be made to cover the period of 
deferment. The last payment shall be made for the month in which

the m e mb er  dies or is no longer eligible for a benefit under this 
section.

(f) Subject to AS 39.35.450, an employee is eligible for a 
normal retirement benefit at age 60 or an early retirement 
benefit at age 55 if the employee has at least 60 days of 
credited service as a temporary employee of the legislature
during each of five legis.'.ative sessions.

HISTORY (Sec. 3 ch 174 SLA 1978; am sec. 11 ch 82 SLA 1979; am sec. 37
ch 13 SLA 1980;. am secs. 50, 51 ch 137 SLA 1982; am secs. 25-27
ch 32 SLA 1986; am secs. 36, 37 ch 117 SLA 1936)

ANNOTATIONS

REVISOR'S NOTES In 1986, the phrase "Subject to AS 39.35.450" was 
added at the beginning of (f) of this section in order to be 
consistent with (a) and (b) of this section and the language of 
AS 39.35.450, as amended by ch. 117, SLA 1986. This new language 
does not take effect until January 1, 1987.

AMENDMENT NOTES
EFFECT OF AMENDMENTS The 1980 amendment added the present second 
and third sentences in subsection (c).
The 1982 amendment inserted "(a) and (b) of" in the second



Sec. 39.35.285

sentence of subsection (c) and rewrote subsection (d).
EFFECT OF AMENDMENTS The first 1986 amendment, effective July 1 , 
1986, substituted "60" for "55" in subsection (a), substituted 
"55" for "50" in subsection (b), and substituted "age 60" for 
"age 55" and "age 55" for "age 50" in subsection (f).
The second 1986 amendment, effective January 1, 1987, added 
"Subject to AS 39.35.450" at the beginning of subsections (a) and
(b) and made a related grammatical change.

EDITORS NOTES
EDITOR'S NOTES Section 15, ch. 82, SLA 1979, provides that AS 
39.35.385 (f) applies to a temporary employee of the Eleventh 
Legislature, First Session, even though h e  m a y  not be an employee 
under the public employee's retirement system on Ju ly  1, 1979. 
EDITOR'S NOTES Section 57, ch. 82, SLA 1986, effective July 1, 
1986, provides: "Sections 16, 22-23, 25-27, 42-45, and 50 of this 
Act apply only to members first hired u n de r the Public E m p l o y e e s ' 
Retirement System after June 30, 1986."
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HEADINGS TITLE 39.
Public Officers and Employees.
CHAPTER 35.
Public Employees' Retirement System of Alaska.
ARTICLE 6 .
Benefits.

CITATION Sec. 39.35.450.
CATCH LINE

JOINT A N D  SURVIVOR OPTION.
TEXT (a) Benefits payable under this section are in place of

benefits payable under AS 39.35.370, 39.35.385, and 39.35.460. 
Up o n filing an application with the administrator or when a 
disabled employee first attains eligibility for normal retirement 
u nd er  AS 39.35.400(f) or 39.35.410(h), the employee shall 
designate the person who is the employee's spouse at the time of 
appointment to retirement as the contingent beneficiary.
However, if the designation of the spouse is revoked under (c) of 
this section, the employee may designate a dependent approved by 
the administrator as the contingent beneficiary or may take 
normal or early retirement under AS 39.35.370 or 39.35.385 or a

level income option under AS 39.35.460. The administrator shall 
pa y benefits under the option elected by the employee. The 
employee m a y  elect an option that provides that

(1 ) the employee is entitled to receive a reduced 
b e n ef it  payable for life, and, after the employee's death, 
t he contingent beneficiary is entitled to payments in the 
amount of 75 percent of the reduced benefit payable for life;

(2 ) the employee is entitled to receive a reduced 
b e n e f i t  payable for life, and, after the employee's death, 
th e contingent beneficiary is entitled to receive payments in 
the amount of 50 percent of the reduced benefit payable for 
life;

(3) the employee is entitled to receive a reduced 
b e n e f i t  payable during the joint lifetime of the employee and 
the contingent beneficiary, and, after the death of either 
the employee or the contingent beneficiary, the survivor is 
en titled to receive payments in the amount of 6 6 - 2 / 3  percent 
of the reduced benefit payable for life.
(b) The aggregate of the pension payments expected to be 

paid to an employee and the contingent beneficiary under the 
options set out in (a) of this section shall be the actuarial 
equivalent of the pension that the employee is otherwise entitled 
to receive upon retirement.

(c) A n  employee may elect or change an option without the 
approval of the administrator if the election or change is filed 
in w r i t i n g  with the administrator before the effective date of 
the employee's retirement. An employee m ay revoke a joint and 
survivor option if the employee files with the administrator 
before the effective date of the employee's retirement a 
revocation and consent to the revocation signed by the employee's 
present spouse and each person entitled to benefits under a

qualified domestic relations order on fc.rms provided by the 
• administrator. The administrator may waive the requirement for 

written consent from
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(1 ) a person entitled u nder the order if the nprcon

^ £ t i o n ; ao f ed °r f°r an°ther reason • * * * * &  f f ™

(2 ) the spouse if

(A) the employee is not married;
(3) the employee was not married to the spouse

during any period of the employee's employment with an 
employer;

(C) the spouse has no rights to the option
bec a us e of the terms of a qualified domestic relations
o r d e r ;

(D) the spouse cannot be located;
(E) the employee and the spouse have been married

for less than two years and the employee establishes 
that they are not cohabiting; or

(F) another reason is established under 
regulations of the administrator.

(d) A  member, including a deferred vested member, may, 
regardless of age, elect a joint and survivor option any time 
befo r e appointment to receive a retirement benefit.

(e) If either the employee or contingent beneficiary dies 
befo re  the employee is appointed to retirement, the election 
becomes inoperative. Once the employee is appointed to 
retirement, the election is irrevocable. If a retired employee 
is reemployed and is subsequently reappointed to retirement, 
those benefits earned during the perio d of reemployment are

subject to the initial election made under this section, unless 
the contingent beneficiary is deceased. If the contingent 
bene f ic ia ry  is deceased, the benefits earned during the period of 
reemployment are subject to AS 39.35.370 or this section if 
another contingent beneficiary was elected during the period of 
reemployment. All other benefits earned during prior periods of 
employment are subject to the election at the time the employee 
was appointed to retirement. If death occurs from 
nonoccupational causes during the peri od  of reemployment, those 
benefits earned while reemployed are subject to AS 39.35.420(b). 
All o ther benefits earned during prior periods of employment are 
subject to the election at the time the employee was appointed to 
retirement. If death occurs from occupational causes during the 
period of reemployment, all benefits earned during all periods of 
employment are subject to AS 39.35.430(b) and (c).

(f) The employee and any person claiming to be a contingent 
be neficiary shall file with the administrator a marriage 
certificate, divorce or dissolution judgment, or other evidence 
necessary to determine the applicability of this section and the 
identity of any contingent beneficiary.
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HISTORV

AMENDMENT

(g) If the administrator determines, based on the affidavit 
of the employee and other evidence that an employee is eligible
to elect a form of payment other than a joint and survivor option
under this section, and no contrary evidence is presented to*the 
administrator within 60 days after the effective date of the 
employees's retirement, no claim under this section, made by a 
spouse or former spouse of the member, m a y  be paid if payment 
wo ul d result in an increase in actuarial liability to the system.

(h) If an employee fails to elect an option under this
section, and if no effective revocation is filed wi th  the
administrator, the employee is considered to have elected the 
option provided in (a)(2 ) of this section.
(Sec. 26 ch 143 SLA 1960; am sec. 8 ch 235 SLA 1968; am sec.
12 ch 159 S LA 1972; am secs. 24 - 26 ch 1 SLA 1974; am sec. 6
ch 81 S L A  1976; a m  sec. 45 ch 128 SLA  1977; am secs. 41 - 43
ch 117 SLA  1986)
NOTES
EFFECT OF AMENDMENTS The 1986 amendment, effective January 1, 
1987, rewrote subsection (a); in subsection (c), deleted "or 
revoke" preceding "an option" and "or revocation" preceding "is

filed" in the first sentence in the introductory language and 
added the remaining provisions of that subsection; and added 
subsections (f), (g), and (h). For provisions of subsections (a) 
and (c) in effect until January 1, 1987, see the main pamphlet.




