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ALASKA STATE LEGISLATURE 
HOUSE OF REPRESENTATIVES 

RESEARCH AGENCY

P.O. Box Y, State Capitol 
Juneau, Alaska 99811-3100 

Mail Stop 3100 
(907) *465-3991

June  18, 1987

MEMORANDUM

TO: R e p r e s e n t a t i v e  V i r g i n i a  C o l l i n s

ATTN: C h r i s  C l a r k

G re t ch en  K e i s e rFROM:
L e g i s l a t i v e  Analy^tj

RE: V e s t i n g  o f  D i s a b l e d  E m p l o y e e s  u n d e r  t h e  P u b l i c  E m p l o y e e s '
R e t i r e m en t  Sys tem  
Research  Re qu es t  87.310

You asked t h i s  agency  t o  o b ta in  i n fo rm a t io n  about employees who c o n t r a c t  a 
l o n g - t e r m  i l l n e s s  b e f o r e  th e y  are  v e s t e d  under  the  P u b l i c  Employees  R e t i r e ­
ment System (PERS)  and t h e i r  a b i l i t y  t o  buy enough y e a r s  o f  c r e d i t e d  s e r v ­
i c e  t o  become v e s t e d .  We d i r e c t e d  you r  q u e s t i o n s  t o  M ichae l  C o u g h l i n ,  
Deputy  D i r e c t o r  o f  t h e  D i v i s i o n  o f  R e t i r e m en t  and B e n e f i t s  (DRB) in t h e  
Depar tment o f  A d m i n i s t r a t i o n .  Your s p e c i f i c  q u e s t i o n s  and th e  d i v i s i o n ' s  
r e spo nses  are p ro v id e d  below.

How many PERS employees  have been t e r m in a te d  because  o f  a l o n g - t e r m  
d i s a b i l i t y  b e fo r e  g e t t i n g  t h e  f i v e  y e a r s  o f  c r e d i t e d  s e r v i c e  needed f o r  
v e s t i n g ?

The S t a t e  does no t  keep r e c o r d s  on the  number o f  employees who t e r m in a t e  
due t o  a long - te rm  d i s a b i l i t y .  When employees begin the  p r o c e s s  o f  t e r m i ­
n a t in g  w i th  the  S t a t e ,  t h e y  f i l l  ou t  a form regard ing  t h e i r  i n t e n t i o n  t o  
t e r m i n a t e .  I n fo rm a t io n  about an em p loyee 's  r e a s o n ( s )  f o r  t e r m i n a t i o n  i s
s o l i c i t e d  on a v o l u n t a r y  b a s i s ,  but  th e  da ta  are  not  r e c o r d e d  f o r  s t a t i s t i ­
ca l  purposes .

How many o c c u p a t i o n a l l y  and n o n o c c u p a t i o n a l l y  d i s a b l e d  PERS employees  have 
t e r m in a te d  t h e i r  employment b e f o r e  becoming ves ted?

A c c o r d in g  t o  the  DRB, t h e  S t a t e  does not  m o n i t o r  the  l e n g t h  o f  s e r v i c e  o f  
th o s e  i n d i v i d u a l s  who are  e l i g i b l e  f o r  o c c u p a t i o n a l  d i s a b i l i t y  b e n e f i t s .  
An i n d i v i d u a l  who i s  i n j u r e d  on the  j o b  and becomes p e rm an en t ly  d i s a b l e d  as 
a r e s u l t  o f  the  i n j u r y  may be e n t i t l e d  t o  an o c c u p a t i o n a l  PERS d i s a b i l i t y  
pens ion  r e g a r d le s s  o f  l e n g th  o f  s e r v i c e .  V e s t i n g  i s  no t  a r eq u i r e m e n t  f o r  
an o c c u p a t i o n a l  d i s a b i l i t y  pens ion  (AS 3 9 .3 5 .41 0 ) .
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A c c o r d i n g  t o  AS 39 .35 .400 ,  an employee i s  e l i g i b l e  f o r  n o n o c c u p a t io n a l  
d i s a b i l i t y  b e n e f i t s  o n l y  i f  t h a t  employee i s  v e s t e d  ( i . e . ,  has f i v e  o r  more 
y e a r s  o f  p a id -up  c r e d i t e d  s e r v i c e ) .  Anyone who i s  no t  v e s t e d  does not  
q u a l i f y ,  and th e  S t a t e  does  no t  keep r e c o r d s  f o r  th o se  who do no t  q u a l i f y  
f o r  t h e  n o n o c cu p a t io n a l  d i s a b i l i t y .

I t  shou ld  be noted t h a t  " d i s a b i l i t y "  i s  d e f in e d  d i f f e r e n t l y  under  t h e  PERS 
and th e  S t a t e  w o rk e r s ' c om p e n sa t i on  program. A c c o r d i n g  t o  AS 39.35.680 (23)  
and ( 2 6 ) ,  a d i s a b i l i t y  under  PERS i s  " . . . a  p h y s i c a l  o r  mental  c o n d i t i o n  
t h a t ,  i n  t h e  j u d g m e n t  o f  t h e  a d m i n i s t r a t o r ,  presumably permanent ly  
p r e v e n t s  an employee f rom s a t i s f a c t o r i l y  pe r fo rm ing  the  e m p loyee ' s  usual  
d u t i e s . . o r  d u t i e s  o f  a n o th e r  comparab le  p o s i t i o n . . . "  Under the  workers '  
c om pensa t ion  program, d i s a b i l i t y  means". . .  i n c a p a c i t y  because o f  i n j u r y  t o  
earn  t h e  wages which t h e  employee was r e c e i v i n g  a t  the  t ime o f  i n j u r y  in 
t h e  same o r  any o th e r  employment" [AS 23.30.265 ( 1 0 ) ] .  A c c o r d i n g  t o  Mary 
Ann Cummings o f  the  D i v i s i o n  o f  R e t i r e m en t  and B e n e f i t s ,  th e  PERS d e f i n i ­
t i o n  i s  more r e s t r i c t i v e  and emphasizes th e  permanency o f  a d i s a b i l i t y .  
The  r e f e r e n c e d  s t a t u t e s  a re  a t t a c h e d  f o r  you r  i n fo rm a t i o n .

By J u l y  1, 1988, how many c u r r e n t l y  emplo;,ed, l o n g - t e r m  d i s a b l e d  persons  
would q u a l i f y  t o  p u r ch a se  c r e d i t e d  s e r v i c e  under  su ch  a proposa l?

The  D i v i s i o n  o f  R e t i r e m e n t  and B e n e f i t s  r e c e i v e d  a s i m i l a r  q u e s t i o n  l a s t  
y e a r  and a t  t h a t  t ime e s t im a t e d  t h a t  about  20 peop le  per y e a r  would f a l l  
i n t o  t h i s  c a t e g o r y ,  i . e . ,  i n d i v i d u a l s  w i th  a l o n g - te rm  d i s a b i l i t y  who were 
c u r r e n t l y  no t  v e s te d  bu t  would be e l i g i b l e  t o  pur chase  a d d i t i o n a l  c r e d i t e d  
s e r v i c e  under  t h i s  p r o p o s a l .  The  e s t i m a t e  was based on a m atch ing  o f  the  
r e c o r d s  o f  t h e  number o f  people  r e c e i v i n g  a l o n g - t e r m  d i s a b i l i t y  from th e  
Supplementa l  B e n e f i t s  Sys tem w i th  r e c o r d s  o f  t h o s e  r e c e i v i n g  a PERS b e n e f i t  
and e s t i m a t i n g  the  t o t a l  number o f  employees who might be e l i g i b l e  t o  
r e c e i v e  a PERS d i s a b i l i t y  b e n e f i t  i f  t h e  f i v e - y e a r  v e s t i n g  r eq u i r e m e n t  were 
removed.

I hope t h i s  i n fo rm a t i o n  i s  u s e f u l .  I f  you have any q u e s t i o n s  about t h e s e  
r e s p o n s e s ,  I sugges t  you c o n t a c t  t h e  D i v i s i o n  o f  R e t i rem en t  and B e n e f i t s  
d i r e c t l y  (465-4460).  I f  we can be o f  f u r t h e r  a s s i s t a n c e ,  do no t  h e s i t a t e  
t o  c a l l  us .

A t ta chm en t
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ALASKA STATE LEGISLATURE 
HOUSE OF REPRESENTATIVES 

RESEARCH AGENCY

May 26. 1987

Michael Cou ghl in 

D ep ut y D ire cto r

Di vi s i o n  of R e t i r e m e n t  and Benefits 

A l as k a  D ep ar tm e n t  of A d m i n i s t r a t i o n  

P.O. Box CR 

Juneau, A l a s k a  99811

Dear Mr. Coughlin:

F o l l o w i n g  a May  26th c on ver sat ion  w i t h  M ar y An n C umm ing s of you r division, 

I am s u b m i t t i n g  this formal r e q u es t for as sis ta nc e in a dd re ss i n g  a series 

of q u e sti ons  the House R ese ar ch  A g e n c y  has r ece iv ed  from a legislator. 

The legis lat or is i nterested in d e v e l o p i n g  . .. " l e g isla tio n permitt ing  PERS 

em p l o ye es  who c ont ra ct  a lon g- te r m  illn ess  before the y are vested tc buy

in eno ugh  years of cre dited servi ce to vest."

The spe c i fi c i n fo rm at i o n  requested is:

1) H ow many PERS employees hav'-' been t e rmi nat ed b e caus e of a "long-term 

d is abi lit y" before getting t h e  five y ear s of cr edi ted  service needed 

to vest?

2) H o w  man y o c c u p at io n a l l y  and n o n - o c c u p a t i o n a l l y  dis abled PERS 

e m pl o y e e s h ave terminated t he i r  e m p l o y m e n t  be f o re  bec oming v est ed?  

C o ns i d e r t hos e who are " d i s ab le d"  as those who q ualified or w o u l d  

have q u a l i f i e d  for workers' com p e ns at i o n .

3) By Ju l y  1, 1988, how m a n y  c u r r e n t l y  employed, long-term d isa bl ed

w ou ld  q u a l i f y  under our p r o p o s e d  cha nge  in p ur ch a s i n g  cr edi te d 

se rvi ce?

Ms. C umm in gs  i n d icat ed that you r d i vi s i o n  may have a d d r e s s e d  this issue, 

to some degree, in rela ted  requests w i t h i n  the last, year or so.

We w o u l d  a p p r e c i a t e  y our response to these qu es ti on s  by J un e  15, 1987 so

that we can p r o v i d e the i nf orm ati on to the l egi sla tor  s hor tly  thereafter.

I can be r e a c h e d  at 465-3991 if y o u  or your staff h ave any questions or 

w o u l d  like to a r r a n g e a m e etin g r e g a r d i n g  this request.

T h a n k  you in a d v a n c e  for your assist anc e. 

Sincerely,

G h e t c h e n  E. Rei se r  

L e g i s l a t i v e  A n a l y s t



STEVE COWPER, GOVERNOR
.1 '

D E P A R T M E N T  O F  A D M I N I S T R A T I O N  ^ n b a u  m a s k a L s i i
PHONc: '(907) 465-2200

OFFICE OF THE COMMISSIONER

March 2,  1988

The Honorable  Fran Ulmer 
Chairman
House S t a t e  A f f a i r s  Committee 
P.O. Box V 
Juneau,  AK 99811

Dear R e p r e s e n t a t i v e  Ulmer:

Re: House B i l l  505

In a c c o r d a n c e  w i th  AS 24.08 .036,  I am p ro v i d i n g  an a n a l y s i s  below on House 
B i l l  505. The a n a l y s i s  i n c l u d e s  the  l o n g - t e r m  and s h o r t - t e r m  c o s t s  to  the  
s t a t e  i f  the  b i l l  i s  adopted and the  impac t  the  b i l l  w i l l  have on the  
a c t u a r i a l  soundness o f  the  P u b l i c  Employees'  R e t i r e m e n t  System ( P R S ) .

T h i s  b i l l  would a l low  members o f  the  PERS w i th  f ewer  than f i v e  yea rs  o f  
c r e d i t e d  s e r v i c e  and who are  te rm in a te d  a f t e r  December 31, 1979 because  o f  
a n o n o c cu p a t io n a l  d i s a b i l i t y  t o  r e c e i v e  a d d i t i o n a l  s e r v i c e  f o r  v e s t i n g  in 
the  sys tem in  o r d e r  t o  have the  r e q u i r e d  f i v e  y e a r s  o f  s e r v i c e  and be 
e l i g i b l e  f o r  a n on o c cu p a t io n a l  d i s a b i l i t y  b e n e f i t  from PERS.

C u r r e n t  s t a t u t e s  r e s t r i c t  a n o n o c cu p a t io n a l  d i s a b i l i t y  b e n e f i t  to  c n l y  
th o s e  employees who are  v e s t e d ,  hav ing a minimum o f  f i v e  ye a r s  c r e d i t e d  
s e r v i c e  w i th  PERS employers .  T h i s  b i l l  would a l l o w  an employee w i th  l e s s  
than f i v e  y e a r s  to  c l a i m  the  d i f f e r e n c e  between f i v e  y e a r s  and the  
em p loyee ' s  a c t u a l  c r e d i t e d  s e r v i c e  and e s t a b l i s h  an in deb te d ne ss  equal to  
th e  c o n t r i b u t i o n s  the  employee would have made had the  employee c o n t i n u e d  
t o  work.  Upon appointment to  d i s a b i l i t y  the  member ha^ the  o p t i o n  o f  
paying o f f  the  i n deb tedness  or  having  t h e i r  b e n e f i t  amount c a l c u l a t e d  on 
on ly  the  pa id  up s e r v i c e .

We have e s t im a t e d  t h a t  t h e r e  would be 20 i n d i v i d u a l s  each  y e a r  who would 
q u a l i f y  to  take advantage  o f  t h i s  p r o v i s i o n .  T h i s  number was d e r i v e d  by 
comparing the  number o f  i n d i v i d u a l s  r e c e i v i n g  d i s a b i l i t y  b e n e f i t s  under 
the  Supplementa l  B e n e f i t s  System ( SB S )  and who were not  r e c e i v i n g  
d i s a b i l i t y  b e n e f i t s  from PERS. T h i s  compar ison  g i v e s  an e s t im a t e  o f  the  
number o f  i n d i v i d u a l s  who t e rm in a te  t h e i r  employment due to  d i s a b i l i t y  and 
who are  no t  e l i g i b l e  f o r  a PERS d i s a b i l i t y  b e n e f i t .  In a d d i t i o n ,  th e re  
would be an e s t im a ted  20 i n d i v i d u a l s  who te rm in a te d  employment s i n c e  
December 31,  1.979 and would be a l s o  e l i g i b l e  t o  c l a i m  the  r eq u i r e d  
c r e d i t e d  s e r v i c e  and app ly  f o r  a n o n o c cu p a t io n a l  d i s a b i l i t y  b e n e f i t .

C?.S i»LH
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T h i s  b i l l  i s  e s t im a ted  to  r e s u l t  in an .11% i n c r e a s e  in  the  PERS employer 
c o n t r i b u t i o n  r a t e s  f o r  FY 89 and to  remain l e v e l  each  y e a r  t h e r e a f t e r .  
T h i s  i n c r e a s e  in c o n t r i b u t i o n s  i s  e s t im a ted  t o  fund both b e n e f i t  payments 
and h e a l t h  c o ve rag e  f o r  a p p l i c a n t s  in f u t u r e  y e a r s  p lus  the  b e n e f i t s  and 
h e a l t h  coverage  f o r  the  i n d i v i d u a l s  t h a t  would be immedia te ly  e l i g i b l e  
w i th  passage  o f  t h i s  b i l l .

The FY 89 c o s t  to  the  s t a t e  is e s t im a ted  to  be $527,400 based on an 
e s t im a t e d  FV 89 S t a t e  PERS s a l a r y  5479,549,872.

In a d d i t i o n  to  th e  s t a t e  c o s t s  d e s c r i b e d  above ,  th e re  would a l s o  be an 
i n c r e a s e  in the  p o l i t i c a l  s u b d i v i s i o n s '  FY 89 c o n t r i b u t i o n  r a t e  o f  .113. 
T h i s  would r e s u l t  in an i n c r e a s e  in t h e i r  annual c o s t  c f  5362,700 based on 
an e s t im a ted  FY 89 s a l a r i e s  o f  S329,744,333.

A l though  t h e r e  would no t  be an adverse  impact  on the  a c t u a r i a l  soundness 
o f  the  PEPS fund i f  t h i s  b i l l  becomes law, the  unfunded l i a b i l i t y  w i l l  
i n c r e a s e  by S I . 3 m i l l i o n  and the  fund ing  r a t i o  w i l l  d e c re a se  by .10.

P lease  c o n t a c t  Rober t  S t a l n a k e r ,  A c t i n g  D i r e c t o r ,  D i v i s i o n  o f  R e t i rem en t  
and B e n e f i t s ,  s h c u ld  you r e q u i r e  f u r t h e r  i n fo rm a t i o n  on t h i s  b i l l .

S i n c e r e l y ,

John M. Andrews 
Commiss ioner

JMA/MBC/bb/7



STATE OF ALASKA 
1988 LEG ISLAT IVE  SESSION

REQUEST:

B i l l  V e r s ion :  
P u b l i s h  Date :

-H3--5Q5

F ISCAL  NOTE

R e v i s i o n  Date :
T i t l  6: An Act Relatinn to Credited 

Service for Disabled Employees______

Sponsor:  conins________________
R e q u e s to r :____________________

Agency A f f e c t e d :  Administration
BRU ■* Retirement and Benefits_______

Co mp one nts : Retirement and Benefits

EXPENDITURES/REVENUES: (Thousands o f  D o l l a r s )
OPERATING FY 88 FY 89 FY 90 FY 91 FY 92 FY 93

PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 ! -

SUPPLIES 0 0 0 0 0 1 0
EQUIPMENT 0 0 0 0 0 1 0
LAND & STRUCTURES 0 0 0 0 o | 0
GRANTS, CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 1 n
TOTAL OPERATING 0 0 0 0 0 0

CAPITAL

REVENUE

FUNDING: (Thousands o f  D o l l a r s )
GENERAL FUND 0 0 0 0 1 0 1 0
FEDERAL FUNDS 0 0 0 0 1 0 1 0
OTHER 0 0 0 0 1 0 1 0
TOTAL 0 0 0 0 1 0 1 0

POSITIONS: 0 0 0 0 0 , 0
FULL-TIME 0 0 0 0 1 0 I 0
PART-TIME 0 0 0 0 i 0 I 0

TEMPORARY 0 0 0 0 1 0 1 0

ANALYSIS: ( A t t a c h  a separa te  page i f  n e c e s s a r y )

See attached.

Prepared By: Robert r. Stalnaker_________________  Phone _____
D i v i s i o n :  Retirement and Benefits Date :  March 2. I9S3

Approved by Commissioner:  John M. Andrews - " ' Z ^  Date :  z / ? / S ^
Agency:  Department o f  A d m in i s t r a t i o n  ls?

s '  ~

D i s t r i b u t i o n  (by p r e p a r e r ) :
L e g i s l a t i v e  F inan ce  
L e g i s l a t i v e  Sponsor 
Reques tor
O f f i c e  o f  Management and Budget
Impacted A g e n cy ( ie s )  Page i__  o f  2
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IV A n a l y s i s :

House B i l l  505 
F i s c a l  Note A n a l y s i s  

Prepared by D i v i s i o n  o f  R e t i r e m en t  & B e n e f i t s  
Department o f  A d m i n i s t r a t i o n

March 2, 1988

Pace 2 o f  2

T h i s  b i l l  would a l l o w  an employee w i th  fewer  than f i v e  
y e a r s  o f  c r e d i t e d  s e r v i c e  and who i s  te rm ina ted  a f t e r  
December 31, 1979 because  o f  a n on o c cu p a t io n a l
d i s a b i l i t y  to  c l a im  a d d i t i o n a l  s e r v i c e  f o r  v e s t i n g
purposes .  T h i s  a d d i t i o n a l  s e r v i c e  c o u ld  be c la im e d ,  
w i th  a co r r e spo nd in g  in deb te d ne ss  e s t a b l i s h e d ,  in o r d e r  
t o  e s t a b l i s h  e l i g i b i l i t y  f o r  a n o n o c cu pa t io n a l  
d i s a b i l i t y  b e n e f i t  from the  P u b l i c  Employees'
R e t i rem en t  System (P E R S ) .

T h i s  b i l l ,  shou ld  i t  become law, w i l l  have a f i s c a l
impac t  t o  both the  s t a t e  and over  100 p o l i t i c a l
s u b d i v i s i o n s  t h a t  p a r t i c i p a t e  in the  PERS. These  c o s t s  
are  shown in our  l e t t e r  to  R e p r e s e n t a t i v e  Ulmer. We do 
no t  a n t i c i p a t e  any d i r e c t  i n c r e a s e  in c o s t s  to  the 
D i v i s i o n  o f  Re t i r e m en t  8 B e n e f i t s  f o r  a d m in i s t e r i n g  
t h i s  p r o v i s i o n .



Thomas J .  Rober tson  
P.O. Box 140931 
Anchorage ,  Ak. 99514-0931 
A p r i l  29,1988

R e p re s e n a t i v e  Fran Ulmer 
Chairman
House S t a t e  A f f a i r s  Committee 
P.O.Box V (MS 3100)

Juneau,  Ak. 99811 

RE: HB 505 

Dear Rep. Ulmer:

Thank you f o r  the  o p p o r t u n i t y  to  p a r t i c i p a t e  in  y o u r  committee  meeting  v i a  

t e l e c o n f e r e n c e  on A p r .1 5 th  regard ing  HB 505. S i n c e  t h i s  was my f i r s t  exposure  t o  

t e l e c o n f e r e n c i n g ,  I was a b i t  n e rvous ;  and hope I e x p re s se d  m y s e l f  s a t i s f a c t o r i l y .

I have r e s e n t l y  r e c e i v e d ,  from Rep. Pat  P o u r c h o t ,  a copy  o f  a l e t t e r  from 

Commiss ioner  Andrews to y o u r s e l f  and a copy  o f  a l e t t e r  f rom Dep. D i r e c t o r  C o u g h l i n  

to  Rep. P o u r c h o t ' s  o f f i c e , b o t h  o f  which  p e r t a i n  t o  HB 505; and t o  which  I would 

l i k e  t o  make th e  f o l l o w i n g  r e p l y i n g  comments.

I was p a r t i c u l a r l y  encouraged  t o  read in  Mr. Andrews l e t t e r  t h a t  th e  a c t u a r i a l  

soundness o f  t h e  PERS fund would no t  be a d v e r s e l y  a f f e c t e d  by the  passage o f  HB 505; 

e s p e c i a l l y  s i n c e  I had sensed  t h i s  as being a major  c o n c e r n  o f  th e  Juneau p a r t i ­

c i p a n t s  du r ing  our  t e l e c o n f e r e n c e .

Commiss ioner  Andrews e s t im a t e s  t h a t  HB 505 w i l l  c r e a t e  an impact  o f  a p p ro x im a te ly  

(20)  i n d i v i d u a l s / y r .  r e c e i v i n g  d i s a b i l i t y  b e n e f i t s  th rough  PERS p lus  an a d d i t i o n a l

(20)  i n d i v i d u a l s  who would become e l l i g i b l e  f o r  PERS f o r  th e  p e r i o d  o f  1979 t o  the
£

p re se n t .  T h i s  i s  the  same p r o j e c t i o n  t h a t  D i r e c t o r  Humphreys p re sn ted  t o  Rep. C o l l i n s  

in h i s  l e t t e r  da ted  A p r i l  3,1986 ,and which  was l a t e r  c o n f i rm e d  by Mr. C o u g h l i n  in  

h i s  l e t t e r  t o  Rep. C o l l i n s  dated May 9,1987. In my l e t t e r  o f  r e p l y  to  Rep. C o l l i n s  

da ted  May 13,1987 I s t a t e d ,  and s t i l l  m a in ta in ,  t h a t  t h i s  p r o j e c t i o n  o f  (20 )  persons  

per  y e a r  i s  e x c e s s i v e l y  h igh ;  e s p e c i a l l y  when one c o n s i d e r s  the  f o l l o w i n g  f a c t s .

In May 1984 t h e r e  were (75)  i n d i v i d u a l s  r e c e i v i n g  d i s a b i l i t y  b e n e f i t s  from PERS;
ujc.re.

and in  Feb.  1988 t h e r e A( 1 2 6 ) . T h i s  i s  an i n c r e a s e  o f  o n l y  ( 5 1 ) ;  bu t  a c c o r d in g  t o  the  

Humphrey/Andrews p r o j e c t i o n  t h i s  i n c r e a s e  shou ld  have been c l o s e r  t o  ( 7 6 ) . P l ea se  

a l s o  keep in  mind t h a t  t h e s e  f i g u r e s  r e f l e c t  the  t o t a l  number o f  d i s a b i l i t y  r e c i p i e n t s ,  

o c c u p a t i o n a l  and n o n - o c c u p a t i o n a l , r e c e i v i n g  d i s a b i l i t y  b e n e f i t s  from PERS.PERS 

has a p o l i c y  o f  no t  s e g r e g a t in g  whether  a person  has an o c c u p a t i o n a l  o r  n o n - o c c u p a ­

t i o n a l  d i s a b i l i t y . H o w e v e r  they  do have s u f f i c i e n t  h i s t o r i c a l  data w i th  which  t o
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e s t a b l i s h  a r a t i o  o f  t h e s e  two groups which  i s :  1/3 o c c u p a t i o n a l  and 2/3 non­

o c c u p a t i o n a l  . T h i s  means t h a t  o f  the  (51) i n c r e a s e d  r e c i p i e n t s  f rom 1984 to  1988 

o n l y  about  (34 )  were n o n - o c c u p a t i o n a l l y  r e l a t e d ,  w h i ch  i a l i t t l e  l e s s  than 

h a l f  t h e  number p r o j e c t e d  by Andrews/Humphrey.

S i n c e  i t  appears t h a t  the  Andrews/Humphrey personne l  p r o j e c t i o n  i s  q u i t e  

m i s l e a d i n g l y  i n a c c u r a t e ,  I would l i k e  to  s u g g e s t  a more r e a l i s t i c  a p p roa ch .Reques t  

th e  D iv .  o f  R e t i r e m e n t  & B e n e f i t s  (DRB) t o  f u r n i s h  you w i th  th e  a c t u a l  number o f  

persons  r e c e i v i n g  d i s a b i l i t y  b e n e f i t s  from PERS f o r  say the  l a s t  ten  y e a r s ,  broken 

down as t o  whe ther  the  d i s a b i l i t y  was o c c u p a t i o n a l l y  o r  n o n - o c c u p a t i o n a l l y  r e l A t e d .

The o c c u p a t i o n a l  shou ld  be ab le  to  be broken o u t  from th e  g ro ss  number by c o r r e l a t i o n  

w i t h  Workmans Compensa tion  r e c o r d s . I  f ee l  t h a t  t h e s e  a c t u a l  numbers o f  r e c i p i e n t s  

o f  PERS d i s a b i l i t y  b e n e f i t s  , o v e r  a pe r iod  o f  y e a r s ,  r e s u l t i n g  from n o n - o c c u p a t io n a l  

c a u ses  would g i v e  you a much more v a l i d  p r o j e c t i o n  o f  th e  p o t e n t i a l  impac t  o f  

HB 505 than can be o b ta in e d  from the  a c t u a r i a l  e s t i m a t e s  t h a t  you have been f u r n ­

i s h e d  th u s  f a r . F r o m  t h i s  raw typ e  o f  data you can f o r m u l a t e  y o u r  own p r o j e c t i o n s .

Mr. Andrews a l s o  s e t  f o r t h  some p o t e n t i a l  c o s t  p r o j e c t i o n s .  He s t a t e d  th a t  

HB 505 would r e s u l t  in  a d d i t i o n a l  annual c o s t s  t o  the  S t a t e  o f  S 527,400.00 and 

a d d i t i o n a l  annual c o s t s  t o  o t h e r  n o n -S ta t e  p a r t i c i p a t i n g  PERS e m p lo y e r s  o f  $362,700.00. 

Mr. Humphreys had a l s o  s e t  f o r t h  s i m i l a r  c o s t  p r o j e c t i o n s  o f  $ 200,000.00 t o  the  S t a t e  

and $ 400,000.00 f o r  o t h e r  p a r t i c i p a t i n g  em p loye r s .  While  I acknowledge t h a t  the se  

a re  o n l y  e s t i m a t e s ,  I f e e l  t h a t  the  d i s p a r i t y  between th e se  two s e t s  o f  f i g u r e s  

i s  t o o  l a r g e  t o  be o v e r l o o k e d ,  even a f t e r  one  takes  i n t o  c o n s i d e r a t i o n  t h a t  t h e re  

were two i n t e r v e e n i n g  y e a r s  between the  t im es  o f  t h e i r  p r e p a r a t i o n . B o t h  o f  these  

s e t s  o f  c o s t  p r o j e c t i o n s  are  a l s o  n e c e s s a r i l y  f lawed  as a r e s u l t  o f  the  above 

d i s c u s s e d  e r r o r s  in  p a r t i c i p a n t  p r o j e c t i o n s .

F u r th e rm o re ,  i t  would be a l o t  more m ean ing fu l  i f  t h e s e  p o t e n t i a l  c o s t  p ro­

j e c t i o n s  were p r e s e n te d  on an in d i v id u a l  employee  b a s i s  as we l l  as the  o v e r a l l  

s y s tem -w ide  f i g u r e s ,  as p r e v i o u s l y  p re se n te d .  T h e se  i n d i v i d u a l  f i g u r e s  c o u ld  be 

based on a range o f  s a l a r i e s ,  say from $ 20,000 -  $ 70,000 p e r  y e a r .  By p re se n t in g  

the  i n d i v i d u a l i z e d  da ta ,  each  employer would be ab le  t o  r e a d i l y  a s c e r t a i n  the 

impac t  t h a t  HB 505 would have on t h e i r  o r g a n i z a t i o n .

As I ment ioned  du r ing  my t e l e c o n f e r e n c e  t e s t i m o n y ,  I see  no reason  why a v e s t ­

ing i n s u r a n c e  program c o u l d n ' t  be e s t a b l i s h e d  f o r  BOTH th e  employee and the  employer 

p o r t i o n s  o f  th e  v e s t i n g  fund ing  s i t u a t i o n .  By hav ing  the  above ment ioned  c o s t  and 

v e s t i n g  r eq u i r e m e n t  i n f o r m a t i o n  a v a i l a b l e ,  t h e  f e a s i b i l i t y  o f  su ch  an i n su ra n ce
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program c o u l d  e a s i l y  be worked-out .  P o s s ib ly  su c h  an i n s u r a n c e  program co u ld  even 

be s e t - u p  i n - h o u s e  as an a d j u n c t  o f  the  e x i s t i n g  PERS o r  ( SB S )  programs. An i n ­

d i v i d u a l i z e d  i n s u r a n c e  program would a l s o  be e a s i l y  adap tab le  to  the  changing 

s t a t u s  o f  th e  p a r t i c i p a n t s .  A s  an employee became v e s t e d  he/she would drop ou t  o f  

the  program,  and as new employees were h i r e d  t h e y  would be added t o  i t .

H o p e f u l l y ,  su ch  an i n s u r a n c e  program would a l s o  a l l a y  some o f  th e  c o n c e rn s  

Mr. Andrews exp re sse d  r eg a rd ing  unfunded PERS l i a b i l i t i e s  t h a t  may a r i s e  from HB 505.

Knowing, f i r s t  hand, the  extreme impor tance  o f  su ch  an i n s u r a n c e  program; I f e e l  

t h a t  p a r t i c i p a t i o n  in  i t  sh ou ld  be mandatory;  be cause  one n e v e r  knows i f  o r  when 

he/she w i l l  f a l l  v i c t i m  t o  a c r i p p l i n g  d i s e a se  o r  d i s a b i l i t y .

R e g r e t a b l y ,  I have n o t  been ab le  t o  come up w i th  a means o f  m i t i g a t i n g  the  

e m p lo ye r/ S ta t e  c o s t s  * 3 s o c i a t e d  w i th  the  few o f  us who would n o t  b e n e f i t  from the  

above p roposed  employ ~ v e s t i n g  in su ra n ce  p r o p o s a l .  T h e r e f o r e ,  we would on ly  be ab le  

t o  p r o v i d e  t h e  employee p o r t i o n  o f  the r e q u i r e d  v e s t i n g  f u n d in g ;  and would have 

t o  r e l y  on the  compass ion  o f  you l e g i s l a t o r s  f o r  th e  S t a te/ em p lo y e r  p o r t i o n ,  in 

our  b e h a l f .

I f e e l  t h a t  HB 505 answers a v i t a l  need o f  t h e  n o n -v e s t e d  employees o f  the 

S t a t e  and i t s  s u b d i v i s i o n s  th rough  a genuine e x p r e s s i o n  o f  c o n c e rn  f o r  t h e i r  

w e l l - b e i n g  sh ou ld  they  e x p e r i e n c e  the  m i s f o r t u n e  o f  becoming d i s a b l e d  p r i o r  to  

v e s t i n g  i n  PERS. I s i n c e r e l y  hope t h a t  you agree .

S i n c e r e l y ,

T. J>~Rbbertson
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Thomas J .  Rober t son  
P.O.Box 140931 
Anchorage ,  Ak. 99514-0931

T e l .  No. 333-0452 
Feb.  29.1988

Rep. Fran Ulmer 
A la ska  S t a t e  L e g i s l a t u r e  
P.O.Box V (MS 3100)
Juneau,  Ak. 99811

RE: V e s t i n g  in  PERS fo> Long Term D i s a b i l i t y  T e rm ina ted  PERS employees (HB 505)

Dear Rep. Ulmer:

Fo r  th e  pas t  two y e a r s  I have been working w i th  Rep. C o l l i n s  on the  p r e p a r a t i o n  

o f  the  e n c l o s e d  work d r a f t  o f  HB 505 which  w i l l  enab le  d i s a b i l i t y - t e r m i n a t e d ,  non­

v e s t e d  PERS employees t o  become v e s t e d  in th e  PERS program.I  unders tand  t h a t  t h i s  

b i l l  in  c u r r e n t l y  under  c o n s i d e r a t i o n  in y o u r  S t a t e  A f f a i r s  Commit tee.  In a d d i t i o n  

to  t h e  e n c l o s e d  work d r a f t  o f  HB 505 you w i l l  f i n d  e n c l o s e d  c o p i e s  o f  s e l e c t e d  c o r r -  

e sspondence  a s s o c i a t e d  w i th  i t s  p r e p a r a t i o n .  I have numbered a l l  o f  t h e s e  e n c l o s u r e s  

in  th e  upper r i g h t  hand c o r n e r ,  f o r  ease  o f  r e f e r e n c e .

P lea se  take p a r t i c u l a r  no te  o f  i tem  ( 2 f )  on page ( 2 )  o f  e n c l o s u r e  ( 2 )  wh i ch  r e f ­

e r e n c e s  paragraph (2 )  on page (2 )  o f  e n c l o s u r e  ( 4 ) . I t  i s  my c o n t e n t i o n  t h a t  t h i s  

" v e s t in g  insurance"  c o n c e p t  would g r e a t l y  r edu ce  any c o s t s  t o  th e  PERS program i t s e l f ,  

from our  p ro po sa l ;a n d  would e s t a b l i s h  the  p o i n t  o f  r e s p o n s i b i l i t y . f o r  a c q u i r i n g  

the  p r o t e c t i o n  o f f e r e d  by ou r  p r o p o s a l ,  w i th  the  i n d i v i d u a l  employee.

P lea se  a l s o  take p a r t i c u l a r  n o te  o f  i tem  (2h )  on page ( 2 )  o f  e n c l o s u r e  ( 2 )  w h i ch  

a l s o  appears as i tem ( 2 )  on e n c l o s u r e  ( 3 ) .  S i n c e  i t  i s  d o u b t f u l  t h a t  I w i l l  e v e r  be 

ab le  t o  r e t u r n  t o  any f u l l t i m e  employment s i t u a t i o n ,  due t o  my M u l t i p l e  S c l e r o s i s  (MS) 

d i s a b i l i t y ;  the  conc.eot  . s sed  in  th e  above r e f e r e n c e d  i tems  would p r o v i d e  me an 

avenue by which  I „ a s i d e  p a r t  o f  my d i s a b i l i t y  s t i p e n d  toward th e  enhance ­

ment o f  my PERS c r e d i u e d  s e r v i c e ,  f o r  e ven tua l  r e t i r e m e n t  th rough  PERS when my d i s ­

a b i l i t y  s t i p e n d  e x p i r e s  a t  age (6 5 ) .  I s i n c e r e l y  hope t h a t  t h i s  c o n c e p t  can be i n c o r p  

o r a te d  i n t o  t h i s  b i l l  d u r in g  the  mark-up p r o c e s s ;  o r  by addendum t o  th e  c u r r e n t  

d r a f t  b i l l .

The  person  t h a t  I have been working w i th  in  Rep. C o l l i n s '  o f f i c e  i s  Mr. C h r i s  

C l a r k .H e  i s  th o r o u g h ly  f a m i l i a r  w i th  our  combined e f f o r t ,  and can p ro v id e  you w i th  

aty a d d i t i o n a l  i n fo rm a t i o n  t h a t  you might d e s i r e  c o n c e r n i n g  the  p r e p a r a t i o n  o f  HB 505. 

Shou ld  you wish  t o  c o n t a c t  me d i r e c t l y ,  you may do so any t ime  a t  my above l i s t e d  

address  and or  t e l e p h o n e  number.

I s i n c e r e l y  hope t h a t  t h i s  b i l l  f a v o r a b l y  passes th e  s c r u t i n y  o f  y o u r  S t a t e  

A f f a i r s  com m i t t ee ,  and would s i n c e r e l y  a p p r e c i a t e  y o u r  c o - s p o n s o r s h i p  o f  i t  o r  

any su p p o r t  you may be w i l l i n g  t o  g ra n t  our  e ."forts.

Thanks a l o t  f o r  y o u r  t ime  in  c o n s id e r ?  ; ion  o f  the  above.  S i n c e r e l y ,
Rober t son
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IN THE HOUSE BY COLLINS

HOUSE BILL NO.

IN THE LEGISLATURE OF THE STATE OF ALASKA 

FIFTEENTH LEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act relating to credited service under the Public

Employees' Retirement System for employees terminated 

because of a nonoccupational disability; and provid­

ing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35.400(a) is amended to read:

(a) An employee is eligible, for a nonoccupational disability

benefit if the employee's employment is terminated because of a total

and apparently permanent nonoccupational disability, as defined in

AS 39.35.680, before the employee's normal retirement date and after 

five or more years of credited service. An employee who is eligible 

under (g) of this section may elect *:o receive credited service to 

become eligible for (a benefit])under this section.

* Sec. 2. AS 39.35.400(b) is amended to read:

(b) Except as provided in (g) of this section, the [THE] non­

occupational disability benefits accrue beginning the first day of the 

month following termination of employment as a result of the disabili­

ty and are payable the last day of the month. If a final determina­

tion granting the benefit is not made in time to pay the benefit when 

due, a retroactive payment shall be made to cover the period of defer­

ment. The .last payment shall be for the first month in which the 

disabled employee

( I) dies;

(2) recovers from disability;

' -
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(3) fails to meet the requirements under (e) of this sec­

tion or under AS 39.35.415; or

(4) reaches normal retirement age.

* Sec. 3. AS 39.35.400(c) is amended to read:

(c) If the disabled employee becomes ineligible to receive 

nonoccupational disability benefits, the employee is entitled to 

receive a normal or early retirement benefit if the employee would 

have been eligible for the benefit had employment continued during the 

period of disability. However, except as provided 5n (g) of this

section, the period of disability does not constitute credited ser­

vice .

* Sec. 4. AS 39.35.400(d) is amended to read:

(d) The monthly amount of the nonoccupational disability benefit 

shall be determined in accordance with AS 39.35.370(c), considering 

the employee's credited service, including credited service received

under (g) of, this section, and compensation before termination of 

employment.

* Sec. 5. AS 39.35.400 is amended by adding a new subsection to read:

(g) An employee who has fewer than five years of credited ser­

vice and who is terminated after December 31 , 1979, because of a total 

and apparently permanent nonoccupational disability may elect to 

receive additional credited service in an amount equal to the differ­

ence between five years and the total credited service the employee 

has earned. Credited service received under this subsection consti­

tutes credited service for all purposes under this chapter. To re­

ceive credited service under this subsection, an employee^must claim 

'.the service. ' When the employee claims the service, an indebtedness to 

the system is established. The amount of this indebtedness is equal 

to the contributions the employee would have made if the employee had

- 2 -
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continued to be employed in the position from which the employee 

terminated. Interest as prescribed by regulation accrues on this 

indebtedness beginning on the later of July 1, 1988, or the date of

the employee's termination because of disability. I Any outstanding 

indebtedness that exists at the time the employee becomes eligible to

receive a benefit under this subsection will require an actuarial

adjustment to the benefits that are based on credited service under 

this subsection. Benefits under this subsection accrue beginning the 

first day of the month following the later of the employee's termina­

tion of employment as a result of nonoccupational disability or elec­

tion to receive credited service under this subsection.

*  S p c . 6. This Act takes effect July 1 , 1988.

- 3 -
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Thomas J .  Rober t son  

P.O.Box 140931 

Anchorage,  Ak. 99514-0931 

T e l .  333-0452 

January  10,1980

R e p r e s e n t a t i v e  V i r g i n i a  C o l l i n s  

Pouch  V 

S t a t e  C a p i t o l  

J u n e a u ,  A laska  99011

RE :  D r a f t  l e g i s l a t i o n  on c r e d i t e d  s e r v i c e  f o r  n on -ve s te d  n o n - o c c u p a t i o n a l l y  

d i s a b l e d  PERS employees

D e a r  R e p r e s e n t a t i v e  C o l l i n s :  . „ ^  \ v  A  ja  .

My i n i t i a l  i n t e n t i o n . ^ H w M t i t K j g e l m r i U i l t f i h ?  w a i n t o o J a t a i l  theemain p o i n t s  o f  

o f  o u r  J a n . 4,1980 d i s c u s s i o n ,  but  u n f o r t u n a t e l y  my taped n o te s  tu rned  ou t  b la n k  so 

I w i l l  endeavor  t o  c o v e r  those  main p o i n t s  from my w r i t t e n  n o te s  and memory and 

a dd  a few a d d i t i o n a l  comments on the  d r a f t  l e g i s l a t i o n .

1 )  Regarding  th e  June  18,1987 l e t t e r  f r o m  the  L e g i s l a t i v e  Resear ch  Agency:  A t  th e  

b o t t o m  o f  the  se con d  page t h e r e o f ,  I am n o t  f a m i l i a r  w i th  th e  Supplemental  B e n e f i t s  

S y s te m .  I s  i t  a p a r t  o f  PERS 7 Does i t  a p p ly  t o  n on -ve s te d  as we l l  as ve s ted  

e m p loye es  ? The  b a s i s  f o r  the  e s t im a ted  number o f  n o n -v e s t e d  employees who may be 

e l l i g i b l e  f o r  v e s t i n g  under  the  l e g i s l a t i o n ^ w e  are  propos ing  i s  s t i l l  u n c i e a r .  I t  

a p p e a r s  t h a t  th e y  a re  badrtggtfafeAfresfctifiafcfceonnj0bbreiaifcddad4Ma!l4ttijMBhtllUyy 

s t a t i s t i c s  r a t h e r  than  persona l  a c c i d e n t  and/or d i s e a s e  r e l a t e d  d i s a b i l i t y  d a ta .  

P l e a s e  see  i f  you can  o b ta in  a c l e a r e r  e x p l a n t i o n  o f  the  b a s i s  f o r  t h e i r  e s t i m a t e .

2 )  Regard ing  t h e  D r a f t  L e g i s l a t i o n :

a. On page ( 1 )  l i n e  ( 1 8 ) ,  in s tead  o f  " f o r  a_ B e n e f i t "  make i t  " f o r  b c n e f i t s _  

u n d e r  t h i j  s e c t i o n " .  I f e e l  t h a t  t h i s  w ou ld  make i t  c l e a r  t h a t  t h e  r e c i p i e n t  would  

be e n t i t l e d  t o  al_l_ t h e  b e n e f i t s  o f  a v e s t e d  employee r a t h e r  than  some u n s p e c i f i e d  

s i n g l e  b e n e f i t . ,

b. On page ( 2 )  l i n e s  (26 )  & (27 ) ,  t h e  d r a f t  l e g i s l a t i o n  s t i p u l a t e s  t h a t  t h e  

em p loyee  must c l a i m  th e  s e r v i c e  but i t  f a i l s  t o  i n d i c a t e  how su ch  a c la im  s h a l l  be 

made and t o  whom i t  s h ou ld  be made. F o r  t h e  sake o f  c l a r i t y ,  I t h i n k  i t  would be 

b e n e f i c i a l  t o  i n c l u d e  t h i s  in fo rmat ion  o r  a t  l e a s t  a r e f e r e n c e  as t o  who to  c o n t a c t .
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To :  Rep. V i r g i n i a  C o l l i n s  

Fm: T . J .  Rober t son  

Jan.  10,1988

c .  On Page 2 l i n e  2G & 27: Does the  p la in  term ^ s e rv i c e "  mean the  same as the

te rm " c r e d i t e d  s e r v i c e "  as used on l i n e s  22,24,  and 25?

d. On page 2 l i n e s  27-29 and page 3 l i n e s  1 & 2: The d r a f t  l e g i s l a t i o n  mentions 

t h a t  an i n d eb te d n e s s  would be c r e a t e d  equal  t o  the  amount t h a t  the  employee would 

have c o n t r i b u t e d  had he/she remained employed.What about the  amount t h a t  the  employer 

would have c o n t r i b u t e d  had th e  employee remained emplyed ?

e.  Same r e f e r e n c e  as ( d )  above:  What mechanism i s  planned f o r  removing t h i s  

i n d e b t e d n e s s ,  o r  i s  t h i s  th e  l e g i s l a t i v e  way o f  say ing  th e  employee may e l e c t  to  

pu r ch ase  th e  n e c e s s a r y  c r e d i t e d  s e r v i c e  f o r  a p r i c e  equal  t o  t h e  c o n t r i b u t i o n  he/she 

would have made had he/she remained employed ?

f .  On page 2 l i n e s  27-29 and page 3 l i n e s  1-8:  Ra the r  than c r e a t i n g  the  c o m p l i c a t e d  

i n d eb te d n e s s  s t i p u l a t i o n  ahd a c t u a r i a l  ad jus tm en ts  o f  b e n e f i t s ,  why n o t  e s t a b l i s h  the

b a s i s  f o r  c l a i m i n g  th e  n e c e s s a r y  c r e d i t e d  s e r v i c e  f o r  v e s t i n g  as be ing  the  c o n t r i ­

b u t i o n  t o  the  sys tem  o f  a sum o f  money equal t o  th a t  which  the  employee would 

have c o n t r i b u t e d  had he/she remained employed ? By so do in g ,  th e  employee in  q ues ­

t i o n  would a t t a i n  FULL  v e s t e d  s t a t u s  and th e  a d m i n i s t r a t i o n  o f  h i s  a c c o u n t  v/ould 

be s i m p l i f i e d . T h i s  was th e  i n t e n t  o f  i t#e"insurance proposa l"  t h a t  I p re se n te d  on 

page (2 )  o f  my l e t t e r  to you da ted  May 13,1987. I s t i l l  f e e l  t h a t  the  c o n c e p t  o f

some form o f  employee " v e s t i n g  Insu ran ce"  , be i t  an a c t u a l  i n s u r a n c e  program o r

an a d d i t i o n a l  c o n t r i b u t i o n  t o  th e  PERS sys tmsudur ing  the  unves ted  y e a r s  o f  employ­

ment,  i s  a good i d e a ;  f o r  i t  would g r e a t l y  enhance  the  em p loyee 's  p r o t e c t i o n  a t  a 

minimum a d d i t i o n a l  c o s t  t o  the  employee.  T h i s  may be o f  p a r t i c u l a r  impor tance  a t  t h i s  

t ime  due t o  th e  c u r r e n t  c o n c e r n  o v e r  AIDS.

g. On page 3 l i n e s  8 & 9: Does t h i s  mean t h a t  I ,  having been te rm in a ted  in 

A p r i l  1984, would now be ab le  t o  o b ta in  the  n e c e s s a ry  c r e d i t e d  s e r v i c e  t o  become 

v e s t e d  ? I f  i t  does NOT mean t h a t  I c o u ld  now c l a i m  the  n e c e s s a r y  c r e d i t e d  s e r v i c e  

t o  become v e s t e d ,  v/ould you p l e a s e  reword t h i s  s e c t i o n  in  su ch  a f a s h io n  t h a t  I WILL 

be ab le  t o  do so ?

h. I s  t h e r e  any p o s s i b l e  way t h a t  a supplementary  c l a u s e  c o u l d  be added t o

the  e f f e c t  t h a t  orice th e  employee has made h i s / h e r  c l a i m  f o r  the  n e c e s s a r y  a d d i t i o n a l  

c r e d i t e d  s e r v i c e  and has made h i s / h e r  a p p ro p r ia t e  c o n t r i b u t i o n  t o  become f u l l y  

v e s t e d  t h a t  l ie/she be p e r m i t t e d  t o  c o n t i n u e  c o n t r i b u t i n g  t o  the  sys tem so as to  en­

hance  h i s / h e r  a c cum u la ted  c r e d i t e d  s e r v i c e  s t a t u s  f o r  when he/she e v e n t u a l l y  beg ins 

drawing a r e i r e m e n t  from th e  sys tem  ?
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To :  Rep. V i r g i n i a  C o l l i n s  

Fm: T . J .  Rober tson  

Jan.  18,1983

3) P l ea se  a d v i s e  me o f  t h e  a p p r o p r ia t e  way t o  r e f e r e n c e  t h i s  p roposed  l e g i s l a t i o n

when I c o n t a c t  o t h e r  l e g i s l a t o r s  f o r  t h e i r  suppor t .

I hope t h a t  the  above w i l l  be h e l p f u l l  in  pu rsu ing  t h i s  m a t t e r  t o  f r u i t i o n .

I f  I can be o f  any f u r t h e r  a s s i s t a n c e ,  su ch  as a more d e f i n a t i v e  e x p la n a t io n  o f  

my i n s u r a n c e  c o n e p t ,  p l e a s e  d o n ' t  h e s i t a t e  t o  c a l l  me any t ime (333-0452) .  I would 

even be w i l l i n g  t o  come t o  Juneau i f  i t  would be h e l p f u l .

S i n c e r e l y ,

T . J .  Rober tson



Rep. V i r g i n i a  C o l l i n s

J-e.v.ir. F a r r a l

r i ^ w v T '

2600 Jenali  S t . / S u i t e  501 
-Anchorage.  Ak. 53503_____

■ R . L  Vest . ing- in_PLRS- . for . .d isab i l l t y - tE ) .T i i ina tP fl  PFRS employees.

_6_

7

8

-Dear_ Rep. ..Co 1.1 ins:

.Thank .you f o r  sending..me_the i n gnmiatinn  r egarrf ing t he propose/.! . leg islat i-on-

_for_  v e s t i ng PERS emp 1 o y ees_- W h Q _ w e r e _ t e i T i i n a t e d _ p r - i . a r . - t n  r e a c h i n g  t h e  f i v e  - y e a r - v c s t i n q -  

-niiles.tQiie. P lease  a c c e p t  m y _ . a pQ . lQ g y  f n r  n n h  r e p l y i n g  b e f o r e  t h i s  l a t e  d a t e .  I h a v e  b e e n  

- t r y i n g  tQ s e t  a s i d e  enough t i m e . w h e r e  I c o u l d - p e i i i n n n a L y - r p - S p a r r r h  t h e ,  s t a t u t e - s —c a n c Q P n 4 n g

— _________t h i s  m a t t e r ,  b u t  so f a r  I  h a v e  n o t  been ab le  tn  f i n d  the  f i n o  .So  as nn t  tn  f u r t h e r

22______hamper y o u r  e f f o r t s ,  I t h ough t  t h a t  I v/ould send you mv comments and nupstiorr ;  ahnut

the  proposed  l e g i s l a t i o n  t h a t  you s e n t  me. I t r i e d  t o  c a l l  von today,  hut  im fn r tn n a tn iw  

you were n o t  i n ,  and I w i l l  be l e a v i n g  on a t h r e e  week t r i n  s t a r t i n n  t o n i o h t .  T w i l l

t r y  t o  g e t  in tou ch  w i th  .you as soon as I r e t u r n  ( on o r  about  _ S e o t .  fi?T9fl7.__________

Q u e s t io n s :

n

12

13

14

15

16

1. Would th e  c o n t r i b u t i o n  o r  i n d e b t e d n e s s , r e f e r r e d  t o  in  the  p ro p o sa l ,  be s o l e l y  flip 

amount c o n t r i b u t e d  by the  employee o r  would i t  a l s o  i n c l u d e  a c o n t r i b u t i o n  from

17 t h e  f o r m e r  e m p l o y e r  ?

18

19

20

2. Would i t  be p o s s i b l e  t o  m odi fy  the  proposa l  s l i c i h t l v  su ch  t h a t  the  oniplovpp would 

be p e r m i t t e d  to  c o n t i n u e  c o n t r i b u t i n g  to the  sys tem a f t e r  ;»e has a t t a i n e d  h i s  f i v p  

y e a r  v e s t i n g  m i l e s t o n e  ? As I i n v i s i o n  m.y r e q u e s t ,  i t  would be much lHfee  b u v i n n - i n  _

21

22

t ime  f o r  m i l i t a r y  s e r v i c e .  Dy so do ing  he c o u ld  enhance  h i s  a c cum u la ted  c r e d i t e d  

s e r v i c e  o f  r e c o r d  f o r  r e g u l a r  o r  e a r l y  normal r e t i r e m e n t  a t  a l a t e r  p e r io d  o f  t ime.

23

24

These  are  the  on ly  ( lues t ions/ conments  t h a t  I have a t  t h i s  t ime.  I w i l l  t.rv to  

g e t  back in  tou ch  as soon as I r e t u r n .

j

“  i

25

iREPtFORMlac

4S 4 7 6  
P O L Y  P A K  ( 5 0  S e t s )  4 P 4 7 6

,—  ̂ S i n c e r e l y ,
.............

Thomas <X. Rober tson



R e p r e s e n t a t i v e  V i r g i n i a  M. C o l l i n s  
Alaska S t a t e  L e g i s l a t u r e  
Pouch V i,

1 Jurieau, Ak. 99811

j RE: V e s t in g  in PERS f o r  long  term d i s a b i l i t y  te rm in a te d  PERS employees

Dear R e p r e s e n ta t i v e  C o l l i n s :i i

Mr. Humphreys a s s e r t s  in  th e  se cond  paragraph o f  h i s  l e t t e r  dated  A p r i l  3,1986 
t h a t  my proposed  change t o  the  PERS sys tem would be more than a minor change ,  as 
I had a s s e r t e d  in  my p roposa l .  He then c o r r e c t l y  i n t e r p r e t t e d  my p ro po sa l ,  the  
fo rm er  employer would c o n t i n u e  t o  make c o n t r i b u t i o n s  t o  the  PERS system on b e h a l f  
o f  th e  n o n -v e s t e d  n o n - o c c u p a t i o n a l l y  d i s a b l e d  employee u n t i l  sa id  employee became 
v e s t e d .  Mr Humphreys then s t a t e s  t h a t  my proposa l  would e f f e c t i v e l y  e l i m in a t e  the  
v e s t i n g  requ i rement  f o r  s a id  employee d i s p i t e  th e  r equ i rem ent  f o r  the  former  
employer  t o  c o n t i n u e  c o n t r i b u t i o n s ,  on b e h a l f  o f  s a id  employee,  u n t i l  v e s t i n g  had 
o c c u r e d ,  f o r  s a id  employee.  I d o n ' t  unders tand  where Mr. Humphreys i s  coming from 

! w i th  t h i s  s ta tem ent ,  t h a t  my proposal  would e f f e c t i v e l y  e l l i m i n a t e  the  v e s t i n g
' r eq u i rem en t ,  when in h i s  p r e v i o u s  s e n t e n c e  he agrees  t h a t  c o n t r i b u t i o n s  would
1 c o n t i n u e  u n t i l  v e s t i n g  had o c c u r e d .  As I see  i t ,  t h e  on ly  a c tu a l  change t o  the
! PERS sys tem would be the  manner in  wh i ch  th e  c o n t r i b u t i o n s  were made t o  the  PERS
! sy s tem;  in  my persona l  ca se  th ey  may be made a l l  a t  one t ime as opposed t o  be ing
i spread o v e r  a c o u p l e  o f  y e a r s ,  w h i ch  would be t h e  normal case.My proposa l  f o r
, a c h e i v i n g  v e s te d  s t a t u s  and f o r  making c o n t i n u e d  c o n t r i b u t i o n s  t o  the  PERS sys tem
i a f t e r  v e s t i n g  would work in  a manner s i m i l a r  t o  t h a t  p r o v i s i o n  o f  the  system
J t h a t  perm it s  buying in  t ime f o r  e a r l y  r e t i r e m e n t .
• i ri .*

The h e a l t h  i n su ra n ce  would be paid  by t h e  employer  u n t i l  v e s t i n g  s t a t u s  
i had been a c h e i v e d ;  a f t e r  wh i ch  th e  employee would be e l i g i b l e  f o r  h e a l t h  coverage
1 under  th e  PERS system.

I ,f

I d o n ' t  unders tand the  t h i r d  paragraph o f  Mr. C o u g h l i n ' s  l e t t e r  dated 
March 9,1987. In h i s  f i r s t  s e n t e n c e  he c o r r e c t l y  s t a t e s  t h a t  the  employer  would 

j be o b l i g a t e d  t o  c o n t i n u e  h e a l t h  i n s u r a n c e  and PERS c o n t r i b t u i o n s ; bu t  then in  h i s
t h i r d  s e n t e n c e ,  he s t a t e s  t h a t  t h i s  would n o t  i n c r e a s e  the  employers c o s t  t o  PERS.
I d o n ' t  see  how the  employer  c o u ld  c o n t i n u e  making c o n t r i b u t i o n s  to  PERS, e s s e n t i a l l y  
f o r  an a d d i t i o n a l  employee,  w i t h o u t  i t  e f f e c t i n g  h i s  c o s t s  t o  PERS. 

j j
I i Mr. Humphreys seems t o  imply  in  h i s  paragraphs number (3 )  and (6 )  o f  h i s

A p r i l  3,1986 l e t t e r  t h a t  a n o n - o c c u p a t i o n a l l y  d i s a b l e d  v e s t e d  employee,  under  my 
p ro p o sa l ,  would c r e a t e  e x c e s s i v e  med i ca l  demands on th e  PERS system. As I s t a t e d  
in  my J a n . ! 14,1987 l e t t e r  t o  Rep. C o l l i n s ,  I f a i l  t o  see the  d i f f e r e n c e  between 
an employee wl.o v e s t s  in  t h e  c o n v e n t i o n a l  manner and one who v e s t s  a c c o r d i n g  to  
my p ro po sa l .  As long as he v e s t s  he shou ld  be e n t i t l e d  t o  a l l  o f  the  b e n e f i t s  
a c c r u i n g  t o  a v e s t e d  employee as s t i p u l a t e d  under  th e  PERS sys tem. I f  i t  i s  in 

i f a c t  Mr. Humphreys' i n t e n t i o n  t o  d i f f e r e n t i a t e  between a c o n v e n t i o n a l l y  v e s t e d
j employee and a n o n - o c c u p a t i o n a l l y  d i s a b l e d  v e s t e d  employee,under  my p ro p o sa l ;  I
i su bm i t t  t h a t  t h i s  i s  an u n w a r r a n t e d j d i f f e r e n t i a t i o n  t h a t  shou ld  c h a l l e n g e d  by the

l e g i s l a t u r e  and/or  j u d i c i a r y .  '

Thomas J .  Robertson  
P.O. Box 140931 
Anchorage ,  Ak. 99514-0931 
T e l : 333-0452
May 13,1987



To Rep. V;M. C o l l i n s  
Fmi T . J .  Rober tson  
May 13,1987 
Pacje: Two )

I I In paragraph ( 4 )  o f  h i s  A p r i l  3,19C6 l e t t e r ,  Mr. Humphreys p r o j e c t s  twenty  (2 0 )  
employees t h a t  would q u a l i f y  f o r  my p ro po sa l .  I f e e l  t h a t  t h i s  number i s  i n f l a t e d  
p a r t i c u l a r l y  when one c o n s i d e r s  t h a t  both S t a t e  and Federa l  s t a t u t e s  p r o h i b i t  
t e r m in a t i o n  o f  d i s a b l e d  employees w i t h o u t  some e x t e n u a t i n g  c i r c u m s t a n c e s ,  su ch  as 
i n  my ca se .  A l s o ,  dur ing  our  Mar .23,1987 mee t ing  Rep. C o l l i n s  and I agreed t h a t  
we f e e l  t h a t  Mr. Humphreys' c o s t  p r o j e c t i o n s  a re  i n f l a t e d .  He shou ld  p o s s i b l y  be 
r eq ue s te d  to  s u b s t a n t i a t e  them. . . .

' I 1
The a d d i t i o n a l  c o s t s  a s s o c i a t e d  w i th  my proposa l  c o u l d  be m i t i g a t e d a n d / o r  

e l l i m i n a t e d  by implementing the  f o l l o w i n g  addendum t o  my p ro po sa l ,  Re q u i re ,  o r  a t  
l e a s t  makei’a v a i l a b l e ,  an o p t i o n a l  f i y e  ( 5 )  y e a r  term i n s u r a n c e  p o l i c y  on a shared  
employer-employee  o r  t o t a l  employee c o s t  b a s i s .  The  b e n e f i c i a r y  o f  t n i s  term d i s -  
a b i l i t y  in su ra n ce  p o l i c y  would be the  emp loyee ' s  c o s t s  a s s o c i a t e d  w i th  becoming 
v e s t e d  shou ld  he become n o n - o c c u p a t i o n a l l y  d i s a b l e d  p r i o r  t o  h i s  a t t a i n i n g  PERS 
v e s t e d  s t a t u s .  By i n c l u d i n g  t h i s  d i s a b i l i t y  i n s u r a n c e  addendum to  my p r o p o s a l ,  t h e  
o n ly  a d d i t i o n a l  c o s t s  the  S t a t e  and o r  i t s  a g e n c i e s  would i n c u r  would be th e  
d i s a b i l i t y , i n s u r a n c e  premiums, o r  a p o r t i o n s  o f  them, and the  a d d i t i o n a l  v e s t i n g  
c o s t s  a s s o c i a t e d  w i th  a l r ea d y  t e r m i n a t e d . n o n - o c c u p a t i o n a l l y  d i s a b l e d  employees l i k e  
m y s e l f ,  which  I s u b m i t t  I doubt w i l l  be as e x t e n s i v e  as Mr, Humphreys p r o j e c t s .| . 5 j . . . . .

i The terms and/or c o n d i t i o n s  o f  t h i s  d i s a b i l i t y  in su ra n ce  p u l i c y  c o u ld  a l s o  
s e r v e  to  answer the  q u e s t i o n  Rep. C o l l i n s  r a i s e d  du r ing  our  Mar, 23,1987 mee t ing  
t h a t  being who would be e l l i g i b l e  f o r  v e s t i n g  under  my p roposa l ,  The terms o f  t h i s  
d i s a b i l i t y ' i n s u r a n c e  p o l i c y  in c o n j u n c t i o n  w i th  the  aboye mention S t a t e  and Fede ra l  
s t a t u t e s  m igh t  a l s o  c r e a t e  a g r e a t e r . d e g r e e  o f  r e s p o n s i b i l i t y  on th e  p a r t  o f  
employing a g e n c i e s  tov/ard handicapped o r  d i s a b l e d  employees,

I hope t h a t  t h i s  l e t t e r  c l a r i f i e s  my p ro p o sa l ;  bu t  shou ld  you haye any f u r t h e r  
q u e s t i o n s  and/or c o n c e r n ,  d o n ' t  h e s t i t a t e  t o  c a l l  me any t ime  a t  ( 333-0452 ) .  I 
am home most  o f  the  day p a r t i c u l a r l y  i n . t h e .m o r n in g  and l a t e  eyen ing,

I *

Thanks f o r  y o u r  c o n c e rn  and he lp .  H o p e f u l l y  we w i l l  be s u c c e s s f u l .

i . . .  -
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S i n c e r e l y ,




