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ALASKA STATE LEGISLATURE
HOUSE OF REPRESENTATIVES
RESEARCH AGENCY

P.0. Box Y, State Capitol
Juneau, Alaska 99811-3100
Mail Stop 3100

(907) *465-3%01
June 18, 1987
MEMORANDUM
TO: Representative Virginia Collins

ATTN: Chris Clark

FROM:  Gretchen Keiser
Legislative Analy”tj

RE: Vesting of Disabled Employees wunder the Public Employees’
Retirement System
Research Request 87.310

You asked this agency to obtain information about employees who contract a
long-term illness before they are vested under the Public Employees Retire-
ment System (PERS) and their ability to buy enough years of credited serv-
ice to become vested. We directed your questions to Michael Coughlin,
Deputy Director of the Division of Retirement and Benefits (DRB) in the
Department of Administration. Your specific questions and the division's
responses are provided below.

How many PERS employees have been terminated because of a long-term
disability before getting the five years of credited service needed for
vesting?

The State does not keep records on the number of employees who terminate
due to a long-term disability. When employees begin the process of termi-
nating with the State, they fill out a form regarding their intention to
terminate. Information about an employee's reason(s) for termination is
solicited on a voluntary basis, but the data are not recorded for statisti-
cal purposes.

How many occupationally and nonoccupationally disabled PERS employees have
terminated their employment before becoming vested?

According to the DRB, the State does not monitor the length of service of
those individuals who are eligible for occupational disability benefits.
An individual who is injured on the job and becomes permanently disabled as
a result of the injury may be entitled to an occupational PERS disability
pension regardless of length of service. Vesting is not a requirement for
an occupational disability pension (AS 39.35.410).
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According to AS 39.35.400, an employee is eligible for nonoccupational
disability benefits only if that employee is vested (i.e., has five or more
years of paid-up credited service). Anyone who is not vested does not
qualify, and the State does not keep records for those who do not qualify
for the nonoccupational disability.

It should be noted that "disability™ is defined differently under the PERS
and the State workers'compensation program. According to AS 39.35.680 (23)
and (26), a disability wunder PERS is ™...a physical or mental condition
that, in the judgment of the administrator, presumably permanently
prevents an employee from satisfactorily performing the employee's usual
duties..or duties of another comparable position..." Under the workers'
compensation program, disability means™... incapacity because of injury to
earn the wages which the employee was receiving at the time of injury in
the same or any other employment™ [AS 23.30.265 (10)]. According to Mary
Ann Cummings of the Division of Retirement and Benefits, the PERS defini-
tion is more restrictive and emphasizes the permanency of a disability.
The referenced statutes are attached for your information.

By July 1, 1988, how many currently emplo;,ed, long-term disabled persons
would qualify to purchase credited service under such a proposal?

The Division of Retirement and Benefits received a similar question last
year and at that time estimated that about 20 people per year would fall

into this category, i.e., individuals with a long-term disability who were
currently not vested but would be eligible to purchase additional credited
service under this proposal. The estimate was based on a matching of the

records of the number of people receiving a long-term disability from the
Supplemental Benefits System with records of those receiving a PERS benefit
and estimating the total number of employees who might be eligible to

receive a PERS disability benefit if the five-year vesting requirement were
removed.

I hope this information is useful. If you have any questions about these
responses, | suggest you contact the Division of Retirement and Benefits
directly (465-4460). If we can be of further assistance, do not hesitate
to call us.

Attachment



ALASKA STATE LEGISLATURE
HOUSE OF REPRESENTATIVES
RESEARCH AGENCY

P.0. Box Y. Stale Capitol
Juneau, Alaska99811-3100
Mail Slop 3100 May 26. 1987
(07) -165-3001
Michael Coughlin
Deputy Director
Division of Retirement and Benefits
Alaska Department of Administration
P.0. Box CR
Juneau, Alaska 99811

Dear Mr. Coughlin:

Following a May 26th conversation with Mary Ann Cummings of your division,
I am submitting this formal request for assistance 1in addressing a series
of questions the House Research Agency has received from a legislator.
The legislator is interested in developing ..."legislation permitting PERS
employees who contract a long-term illnessbefore they are vested tc buy

in enough years of credited service to vest."

The specific information requested 1is:

1) How many PERS employees hav'-" been terminated because of a "long-term

disability” Dbefore getting the five years of credited service needed
to vest?
2) How many occupationally and non-occupationally disabled

employees have terminated their employment before becoming vested?
Consider those who are "disabled"™ as those who qualified or would

have qualified for workers®™ compensation.

3) By July 1, 1988, how many currently employed, long-term disabled
would qualify under our proposed change in purchasing credited

service?

Ms. Cummings indicated that your division may have addressed this
to some degree, 1in related requests within the last, year or so.

We would appreciate your response to these questions by June 15,

that we can provide the information to the legislator shortly thereafter.
I can be reached at 465-3991 if you or your staff have any questions or

would like to arrange a meeting regarding this request.
Thank you in advance for your assistance.

Sincerely,

Ghetchen E. Reiser
Legislative Analyst



STEVE COWPER, GOVERNOR

DEPARTMENT OF ADMINISTRATION

OFFICE OF THE COMMISSIONER

March 2, 1988

The Honorable Fran Ulmer
Chairman

House State Affairs Committee
P.0. Box V

Juneau, AK 99811

Dear Representative Ulmer:

Re: House Bill 505

In accordance with AS 24.08.036, | am providing an analysis below on House
Bill 505. The analysis includes the long-term and short-term costs to the
state if the bill is adopted and the impact the bill will have on the
actuarial soundness of the Public Employees' Retirement System (PRS).

This bill would allow members of the PERS with fewer than five years of
credited service and who are terminated after December 31, 1979 because of
a nonoccupational disability to receive additional service for vesting in
the system in order to have the required five years of service and be
eligible for a nonoccupational disability benefit from PERS.

Current statutes restrict a nonoccupational disability benefit to cnly
those employees who are vested, having a minimum of five years credited
service with PERS employers. This bill would allow an employee with less
than five years to claim the difference between five years and the
employee's actual credited service and establish an indebtedness equal to
the contributions the employee would have made had the employee continued
to work. Upon appointment to disability the member ha” the option of
paying off the indebtedness or having their benefit amount calculated on
only the paid up service.

We have estimated that there would be 20 individuals each year who would
qualify to take advantage of this provision. This number was derived by
comparing the number of individuals receiving disability benefits under
the Supplemental Benefits System (SBS) and who were not receiving
disability benefits from PERS. This comparison gives an estimate of the
number of individuals who terminate their employment due to disability and
who are not eligible for a PERS disability benefit. In addition, there
would be an estimated 20 individuals who terminated employment since
December 31, 1979 and would be also eligible to claim the required
credited service and apply for a nonoccupational disability benefit.

C?.Si»LH



Honorable Fran Ulmer -2 - March 2, 1988

This bill is estimated to result in an .11% increase in the PERS employer
contribution rates for FY 89 and to remain level each year thereafter.
This increase in contributions is estimated to fund both benefit payments
and health coverage for applicants in future years plus the benefits and
health coverage for the individuals that would be immediately eligible
with passage of this bill.

The FY 89 cost to the state is estimated to be $527,400 based on an
estimated FV 89 State PERS salary 5479,549,872.

In addition to the state costs described above, there would also be an
increase in the political subdivisions' FY 89 contribution rate of .113.
This would result in an increase in their annual cost c¢cf 5362,700 based on
an estimated FY 89 salaries of S329,744,333.

Although there would not be an adverse impact on the actuarial soundness
of the PEPS fund if this bill becomes law, the unfunded liability will
increase by SI.3 million and the funding ratio will decrease by .10.

Please contact Robert Stalnaker, Acting Director, Division of Retirement
and Benefits, shculd you require further information on this bill.

Sincerely,

John M. Andrews
Commissioner

JMA/MBC/bb/7
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IV Analysis:
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House Bill 505
Fiscal Note Analysis

Prepared by Division of Retirement & Benefits

Department of Administration

March 2, 1988

This bill would allow an employee with fewer than five
years of credited service and who is terminated after
December 31, 1979 because of a nonoccupational
disability to claim additional service for vesting
purposes. This additional service could be claimed,
with a corresponding indebtedness established, in order
to establish eligibility for a nonoccupational
disability benefit from the Public Employees’
Retirement System (PERS).

This bill, should it become Ilaw, will have a fiscal
impact to both the state and over 100 political
subdivisions that participate in the PERS. These costs
are shown in our letter to Representative Ulmer. We do
not anticipate any direct increase in costs to the
Division of Retirement 8 Benefits for administering
this provision.



Thomas J. Robertson

P.0. Box 140931
Anchorage, Ak. 99514-0931
April 29,1988

Represenative Fran Ulmer

Chairman
House State Affairs Committee
P.0.Box V (MS 3100)

Juneau, Ak. 99811
RE: HB 505
Dear Rep. Ulmer:

Thank you for the opportunity to participate in your committee meeting via
teleconference on Apr.15th regarding HB 505. Since this was my first exposure to
teleconferencing, | was a bit nervous; and hope | expressed myself satisfactorily.

| have resently received, from Rep. Pat Pourchot, a copy of a letter from
Commissioner Andrews to yourself and a copy of a letter from Dep. Director Coughlin
to Rep. Pourchot's office,both of which pertain to HB 505; and to which | would
like to make the following replying comments.

I was particularly encouraged to read in Mr. Andrews letter that the actuarial
soundness of the PERS fund would not be adversely affected by the passage of HB 505;
especially since | had sensed this as being a major concern of the Juneau parti-
cipants during our teleconference.

Commissioner Andrews estimates that HB 505 will create an impact of approximately
(20) individuals/yr. receiving disability benefits through PERS plus an additional
(20) individuals who would become elligible for PERS for the perigod of 1979 to the
present. This is the same projection that Director Humphreys presnted to Rep. Collins
in his letter dated April 3,1986 ,and which was later confirmed by Mr. Coughlin in
his letter to Rep. Collins dated May 9,1987. In my letter of reply to Rep. Collins
dated May 13,1987 | stated, and still maintain, that this projection of (20) persons
per year is excessively high; especially when one considers the following facts.

In May 1984 there were (75) individuals receiving disability benefits from PERS;

and in Feb. 1988 therequC(-rle-ZG).This is an increase of only (51); but according to the
Humphrey/Andrews projection this increase should have been closer to (76).Please

also keep in mind that these figures reflect the total number of disability recipients,
occupational and non-occupational, receiving disability benefits from PERS.PERS

has a policy of not segregating whether a person has an occupational or non-occupa-

tional disability.However they do have sufficient historical data with which to



To: Rep. Fran Ulmer
Fm: T.J. Robertson
April 29,1988

Page: 2

establish a ratio of these two groups which is: 1/3 occupational and 2/3 non-
occupational .This means that of the (51) increased recipients from 1984 to 1988
only about (34) were non-occupationally related, which i a little less than
half the number projected by Andrews/Humphrey.

Since it appears that the Andrews/Humphrey personnel projection is quite
misleadingly inaccurate, | would like to suggest a more realistic approach.Request
the Div. of Retirement & Benefits (DRB) to furnish you with the actual number of
persons receiving disability benefits from PERS for say the last ten years, broken
down as to whether the disability was occupationally or non-occupationally relAted.
The occupational should be able to be broken out from the gross number by correlation
with Workmans Compensation records.l feel that these actual numbers of recipients
of PERS disability benefits ,over a period of years, resulting from non-occupational
causes would give you a much more valid projection of the potential impact of
HB 505 than can be obtained from the actuarial estimates that you have been furn-
ished thus far.From this raw type of data you can formulate your own projections.

Mr. Andrews also set forth some potential cost projections. He stated that
HB 505 would result in additional annual costs to the State of S 527,400.00 and
additional annual costs to other non-State participating PERS employers of $362,700.00.
Mr. Humphreys had also set forth similar cost projections of $ 200,000.00 to the State
and $ 400,000.00 for other participating employers. While | acknowledge that these
are only estimates, | feel that the disparity between these two sets of figures
is too large to be overlooked, even after one takes into consideration that there
were two interveening years between the times of their preparation.Both of these
sets of cost projections are also necessarily flawed as a result of the above
discussed errors in participant projections.

Furthermore, it would be a lot more meaningful if these potential cost pro-
jections were presented on an individual employee basis as well as the overall
system-wide figures, as previously presented. These individual figures could be
based on a range of salaries, say from $ 20,000 - $ 70,000 per year. By presenting
the individualized data, each employer would be able to readily ascertain the
impact that HB 505 would have on their organization.

As | mentioned during my teleconference testimony, | see no reason why a vest-
ing insurance program couldn't be established for BOTH the employee and the employer
portions of the vesting funding situation. By having the above mentioned cost and

vesting requirement information available, the feasibility of such an insurance
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program could easily be worked-out. Possibly such an insurance program could even
be set-up in-house as an adjunct of the existing PERS or (SBS) programs. An in-
dividualized insurance program would also be easily adaptable to the changing
status of the participants. As an employee became vested he/she would drop out of
the program, and as new employees were hired they would be added to it.

Hopefully, such an insurance program would also allay some of the concerns
Mr. Andrews expressed regarding unfunded PERS liabilities that may arise from HB 505.

Knowing, first hand, the extreme importance of such an insurance program; | feel
that participation in it should be mandatory; because one never knows if or when
he/she will fall victim to a crippling disease or disability.

Regretably, | have not been able to come up with a means of mitigating the
employer/State costs *3sociated with the few of us who would not benefit from the
above proposed employ ~ vesting insurance proposal. Therefore, we would only be able
to provide the employee portion of the required vesting funding; and would have
to rely on the compassion of you legislators for the State/employer portion, in
our behalf.

I feel that HB 505 answers a vital need of the non-vested employees of the
State and its subdivisions through a genuine expression of concern for their
well-being should they experience the misfortune of becoming disabled prior to

vesting in PERS. | sincerely hope that you agree.

Sincerely,

T.J>~Rbbertson
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Thomas J. Robertson
P.0.Box 140931
Anchorage, Ak. 99514-0931

Tel. No. 333-0452
Feb. 29.1988

Rep. Fran Ulmer

Alaska State Legislature
P.0.Box V (MS 3100)
Juneau, Ak. 99811

RE: Vesting in PERS fo> Long Term Disability Terminated PERS employees (HB 505)
Dear Rep. Ulmer:

For the past two years | have been working with Rep. Collins on the preparation
of the enclosed work draft of HB 505 which will enable disability-terminated, non-
vested PERS employees to become vested in the PERS program.l understand that this
bill in currently under consideration in your State Affairs Committee. In addition
to the enclosed work draft of HB 505 you will find enclosed copies of selected corr-
esspondence associated with its preparation. | have numbered all of these enclosures
in the upper right hand corner, for ease of reference.

Please take particular note of item (2f) on page (2) of enclosure (2) which ref-
erences paragraph (2) on page (2) of enclosure (4).1t is my contention that this
"vesting insurance™ concept would greatly reduce any costs to the PERS program itself,
from our proposal;and would establish the point of responsibility.for acquiring
the protection offered by our proposal, with the individual employee.

Please also take particular note of item (2h) on page (2) of enclosure (2) which
also appears as item (2) on enclosure (3). Since it is doubtful that I will ever be

able to return to any fulltime employment situation, due to my Multiple Sclerosis (MS)

disability; the conc.eot .ssed in the above referenced items would provide me an
avenue by which | aside part of my disability stipend toward the enhance-
ment of my PERS crediued service, for eventual retirement through PERS when my dis-
ability stipend expires at age (65). | sincerely hope that this concept can be incorp
orated into this bill during the mark-up process; or by addendum to the current
draft bill.

The person that | have been working with in Rep. Collins' office is Mr. Chris
Clark.He is thoroughly familiar with our combined effort, and can provide you with
aty additional information that you might desire concerning the preparation of HB 505.
Should you wish to contact me directly, you may do so any time at my above listed
address and or telephone number.

| sincerely hope that this bill favorably passes the scrutiny of your State
Affairs committee, and would sincerely appreciate your co-sponsorship of it or
any support you may be willing to grant our e."forts.

Thanks a lot for your time in consider? ;ion of the above. Sincerely,
Robertson



WORK DRAFT WORK DRAFT WORK DRAFr
HE> 5 0 ~ 5- 1300A

Cramer
5/26/87

IN THE HOUSE BY COLLINS
HOUSE BILL NO.
IN THE LEGISLATURE OF THE STATE OF ALASKA
FIFTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act relating to credited service under the Public
Employees®™ Retirement System for employees terminated
because of a nonoccupational disability; and provid-
ing for an effective date.”
BE 1T ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 39.35.400(a) is amended to read:

(@ An employee 1is eligible, for a nonoccupational disability
benefit if the employee®s employment is terminated because of a total
and apparently permanentnonoccupational disability, as defined in
AS 39.35.680, before the employee®"s normal retirement date and after
five or more years of credited service. An employee who 1is eligible
under (g) of this section may elect *o0 receive credited service to
become eligible for (@ benefit])under this section.

* Sec. 2. AS 39.35.400(b) 1is amended to read:

(b) Except as provided in (g) of this section, the [THE] non-
occupational disability benefits accrue beginning the first day of the
month following termination of employment as a result of the disabili-
ty and are payable the last day of the month. If a final determina-
tion granting the benefit is not made iIn time to pay the benefit when
due, a retroactive payment shall be made to cover the period of defer-
ment. The .last payment shall be for the Tfirst month in which the
disabled employee

(D dies;

(@ recovers from disability;
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(3 fails to meet the requirements under (e) of this sec-
tion or under AS 39.35.415; or
(@) reaches normal retirement age.
* Sec. 3. AS 39.35.400(c) 1i1s amended to read:
© IT the disabled employee becomes 1ineligible to receive
nonoccupational disability benefits, the employee 1is entitled to
receive a normal or early retirement benefit if the employee would
have been eligible for the benefit had employment continued during the
period of disability. However, except as provided 5n (g) of this

section, the period of disability does not constitute credited ser-

vice .
* Sec. 4. AS 39.35.400(d) 1is amended to read:
@ The monthly amount of the nonoccupational disability benefit
shall be determined iIn accordance with AS 39.35.370(c), considering
the employee"s credited service, including credited service received
under (g) of, this section, and compensation before termination of
employment.
* Sec. 5. AS 39.35.400 is amended by adding a new subsection to read:
(@ An employee who has fewer than five years of credited ser-
vice and who is terminated after December 31, 1979, because of a total
and apparently permanent nonoccupational disability may elect to
receive additional credited service in an amount equal to the differ-
ence between Tfive years and the total credited service the employee
has earned. Credited service received under this subsection consti-
tutes credited service for all purposes under this chapter. To re-
ceive credited service under this subsection, an employee”™must claim
".thre service. " When the employee claims the service, an indebtedness to
the system 1is established. The amount of this iIndebtedness 1is equal
to the contributions the employee would have made if the employee had

-2-
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*

continued to be employed in the position from which the employee
terminated. Interest as prescribed by regulation accrues on this
indebtedness beginning on the later of July 1, 1983, or the date of
the employee®s termination because of disability. IlAny outstanding
indebtedness that exists at the time the employee becomes eligible to
receive a benefit under this subsection will require an actuarial
adjustment to the benefits that are based on credited service under
this subsection. Benefits under this subsection accrue beginning the
first day of the month following the later of the employee®s termina-
tion of employment as a result of nonoccupational disability or elec-
tion to receive credited service under this subsection.

Spc. 6. This Act takes effect July 1, 1988.
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Thomas J. Robertson
P.0.Box 140931

Anchorage, Ak. 99514-0931
Tel. 333-0452

January 10,1980

Representative Virginia Collins
Pouch V

State Capitol

Juneau, Alaska 99011

RE: Draft legislation on credited service for non-vested non-occupationally

disabled PERS employees

Dear Representative Collins: . . \v A ja

My initial intention.*HwMtitKjgelmriUiltfih? waintooJatail theemain points of
of our Jan.4,1980 discussion, but unfortunately my taped notes turned out blank so
I will endeavor to cover those main points from my written notes and memory and
add a few additional comments on the draft legislation.

1) Regarding the June 18,1987 letter from the Legislative Research Agency: At the
bottom of the second page thereof, | am not familiar with the Supplemental Benefits
System. Is it a part of PERS 7 Does it apply to non-vested as well as vested
employees ? The basis for the estimated number of non-vested employees who may be
elligible for vesting under the legislation™we are proposing is still unciear. It
appears that they are badrtggtfafeAfresfctifiafcfceonnjObbreiaifcddad4Mall4ttijMBhtlIUyy
statistics rather than personal accident and/or disease related disability data.
Please see if you can obtain a clearer explantion of the basis for their estimate.
2) Regarding the Draft Legislation:

a. On page (1) line (18), instead of ™ for a Benefit” make it ™ for bcnefits_
under thij section™. | feel that this would make it clear that the recipient would
be entitled to al |l the benefits of a vested employee rather than some unspecified
single benefit.,

b. On page (2) lines (26) & (27), the draft legislation stipulates that the
employee must claim the service but it fails to indicate how such a claim shall be
made and to whom it should be made. For the sake of clarity, | think it would be
beneficial to include this information or at least a reference as to who to contact.
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To: Rep. Virginia Collins
Fm: T.J. Robertson

Jan. 10,1988

c. On Page 2 line2G & 27: Does the plain term “service™ mean the same asthe
term "credited service™ as used on lines 22,24, and 25?

d. On page 2 lines 27-29 and page 3 lines 1 & 2: The draft legislation mentions
that an indebtedness would be created equal to the amount that the employee would
have contributed had he/she remained employed.What about the amount that the employer
would have contributed had the employee remained emplyed ?

e. Same reference as (d) above: What mechanism is planned for removing this
indebtedness, or is this the legislative way of saying the employee may elect to
purchase the necessary credited service for a price equal to the contribution he/she
would have made had he/she remained employed ?

f. On page 2 lines 27-29 and page 3 lines 1-8: Rather than creating the complicated
indebtedness stipulation ahd actuarial adjustments of benefits, why not establish the
basis for claiming the necessary credited service for vesting as being the contri-
bution to the system of a sum of money equal to that which the employee would
have contributed had he/she remained employed ? By so doing, the employee in ques-
tion would attain FULL vested status and the administration of his account v/ould
be simplified.This was the intent of it#e"insurance proposal™ that | presented on
page (2) of my letterto you dated May 13,1987. 1| still feel that the concept of
some form of employee "vesting Insurance™ , be it an actual insurance program or
an additional contribution to the PERS systmsuduring the unvested years of employ-
ment, is a good idea; for it would greatly enhance the employee's protection at a
minimum additional cost to the employee. This may be of particular importance at this
time due to the current concern over AIDS.

g. On page 3 lines 8 & 9: Does this mean that |, having been terminated in
April 1984, would now be able to obtain the necessary credited service to become
vested ? If it does NOT mean that | could now claim the necessary credited service
to become vested, v/ould you please reword this section in such a fashion that | WILL
be able to do so ?

h. Is there any possible way that a supplementary clause could be added to
the effect that orice the employee has made his/her claim for the necessary additional
credited service and has made his/her appropriate contribution to become fully
vested that lie/she be permitted to continue contributing to the system so as to en-
hance his/her accumulated credited service status for when he/she eventually begins

drawing a reirement from the system ?
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To: Rep. Virginia Collins
Fm: T.J. Robertson

Jan. 18,1983

3) Please advise me of the appropriate way to reference this proposed legislation

when | contact other legislators for their support.

I hope that the above will be helpfull in pursuing this matter to fruition.
If 1 can be of any further assistance, such as a more definative explanation of
my insurance conept, please don't hesitate to call me any time (333-0452). | would

even be willing to come to Juneau if it would be helpful.

Sincerely,

T.J. Robertson



Rep. Virginia Collins ,
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J-e.v.ir. Farral

2600 Jenali St./Suite 501

-Anchorage. Ak. 53503

M .| Vest.ing-in_PLRS-.for..disabillty-tE).TiiinatPfl PFRS employees.
-Dear_Rep...Collins:

.Thank .you for sending..me_the ingnmiatinn regarrfing the propose/.! .legislati-on-

5 _for_vesting PERS employees -WhQ_were_teiTiinated_pr-i.ar.-tn reaching the five -year-vcsting-
! -niiles.tQiie. Please accept my_.apQ.1Qgy fnr nnh replying before this late date. | have been
8 -trying tQ set aside enough time.where I could-peiiinnnaly-rp-Sparrrh the, statute-s—cancQPnéng
— _ this matter, but so far | have not been able tn find the fino .So as nnt tn further
22__ hamper your efforts, | thought that | v/ould send you mv comments and nupstiorr; ahnut
n the proposed legislation that you sent me. | tried to call von today, hut imfnrtnnatniw
12 you were not in, and | will be leaving on a three week trin startinn tonioht. T will
13 try to get in touch with .you as soon as | return ( on or about _Seot. fi?T9fl7.
14 Questions:
15 1. Would the contribution or indebtedness,referred to in the proposal, be solely flip
16 amount contributed by the employee or would it also include a contribution from
iy the former employer ?
18 2. Would it be possible to modify the proposal slicihtlv such that the oniplovpp would
19 be permitted to continue contributing to the system after ;» has attained his fivp
20 year vesting milestone ? As | invision my request, it would be muchlHfee buvinn-in _
2 time for military service. Dy so doing he could enhance his accumulated credited
22 service of record for regular or early normal retirement at a later period of time.
23 These are the only (luestions/conments that | have at this time. | will t.rv to :
24 get back in touch as soon as | return. |
25 —7" Sincerely,
iREPFORMIZ

4S 476 Thomas <X Robertson
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Thomas J. Robertson

P.0. Box 140931
Anchorage, Ak. 99514-0931
Tel: 333-0452

May 13,1987

Representative Virginia M Collins
Alaska State Legislature
Pouch V i,

1 Jurieau, Ak. 99811

J RE: Vesting in PERS for long term disability terminated PERS employees
Dear Reprqsentative Collins:

Mr. Humphreys asserts in the second paragraph of his letter dated April 3,1986
that my proposed change to the PERS system would be more than a minor change, as
| had asserted in my proposal. He then correctly interpretted my proposal, the
former employer would continue to make contributions to the PERS system on behalf
of the non-vested non-occupationally disabled employee until said employee became
vested. Mr Humphreys then states that my proposal would effectively eliminate the
vesting requirement for said employee dispite the requirement for the former
employer to continue contributions, on behalf of said employee, until vesting had
occured, for said employee. | don't understand where Mr. Humphreys is coming from

I with this statement, that my proposal would effectively elliminate the vesting

' requirement, when in his previous sentence he agrees that contributions would

1 continue until vesting had occured. As | see it, the only actual change to the
PERS system would be the manner in which the contributions were made to the PERS
system; in my personal case they may be made all at one time as opposed to being
spread over a couple of years, which would be the normal case.My proposal for
acheiving vested status and for making continued contributions to the PERS system
after vesting would work in a manner similar to that provision of the system

—e = -

thait permit{s buying in time for early retirement.
The health insurance would be paid by the employer until vesting status
i had been acheived; after which the employee would be eligible for health coverage
1 unﬁier the PERS system.

f

I don't understand the third paragraph of Mr. Coughlin's letter dated

March 9,1987. In his first sentence he correctly states that the employer would

j be obligated to continue health insurance and PERS contribtuions; but then in his
third sentence, he states that this would not increase the employers cost to PERS.
| don't see how the employer could continue making contributions to PERS, essentially

~ for an additional employee, without it effecting his costs to PERS.

J J

I i Mr. Humphreys seems to imply in his paragraphs number (3) and (6) of his
April 3,1986 letter that a non-occupationally disabled vested employee, under my
proposal, would create excessive medical demands on the PERS system. As | stated
in my Jan.!14,1987 letter to Rep. Collins, | fail to see the difference between
an employee wl.o vests in the conventional manner and one who vests according to
my proposal. As long as he vests he should be entitled to all of the benefits
accruing to a vested employee as stipulated under the PERS system. If it is in

i fact Mr. Humphreys' intention to differentiate between a conventionally vested

j employee and a non-occupationally disabled vested employee,under my proposal; |

i submitt that this is an unwarrantedjdifferentiation that should challenged by the
legislature and/or judiciary. '



To Rep. V;M. Collins
Fmi T.J. Robertson
May 13,1987

Pacje: Two )

I I In paragraph (4) of his April 3,19C6 letter, Mr. Humphreys projects twenty (20)
employees that would qualify for my proposal. | feel that this number is inflated
particularly when one considers that both State and Federal statutes prohibit
termination of disabled employees without some extenuating circumstances, such as
in my case. Also, during our Mar.23,1987 meeting Rep. Collins and | agreed that

we feel that Mr. Humphreys' cost projections are inflated. He should possibly be
requested to substantiate them.

! The adlditional costs associated with my proposal could be mitigatedand/or
elliminated by implementing the following addendum to my proposal, Require, or at
least makei’available, an optional fiye (5) year term insurance policy on a shared
employer-employee or total employee cost basis. The beneficiary of tnis term dis-
ability insurance policy would be the employee's costs associated with becoming
vested should he become non-occupationally disabled prior to his attaining PERS
vested status. By including this disability insurance addendum to my proposal, the
only additional costs the State and or its agencies would incur would be the
disability,insurance premiums, or a portions of them, and the additional vesting
costs associated with already terminated.non-occupationally disabled employees like
my|self, whéch | submitt I doubt will be as extensive as Mr, Humphreys projects.

i The terms and/or conditions of this disability insurance pulicy could also
serve to answer the question Rep. Collins raised during our Mar, 23,1987 meeting
that being who would be elligible for vesting under my proposal, The terms of this
disability'insurance policy in conjunction with the aboye mention State and Federal
statutes might also create a greater.degree of responsibility on the part of
employing agencies tov/ard handicapped or disabled employees,

I hope that this letter clarifies my proposal; but should you haye any further
questions and/or concern, don't hestitate to call me any time at ( 333-0452 ). |
am home molst of the day particularly in.the.morning and late eyening,

Thanks for your concern and help. Hopefully we will be successful.

Sincerely,





