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A D D R E S S PHONE #

1 .  REED R E Y N O L D S ,  S E  EMS C O U N C I L ,  2 1 0  SEWARD,  S I T K A  
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3 .  FRANK L .  S U T T O N ,  MT.  EDGECOMBE H O S P I T A L ,  2 2 2  T O N G A S S
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J U S T  GOT A CALL FROM DAV I D  I N  ANCHORAGE AND HE ASKED THAT YOU 
G I V E  THE CHAI RMAN A NOTE A S K I N G  BACKGROUND N O I S E  BE K E P T  TO A 
MINIMUM AND THAT THE S P E A K E R S  " S P E A K  U P "  A B I T .  A P P A R E N T L Y  THE 
OTHER S I T E S  ARE ONLY H E A R I N G  5 0 %  OF T E S T I M O N Y .  W E ' V E  HAD THE 
SAME R E Q U E S T  FROM P E T E R S B U R G .

C O U L D N 1T REAC I 
D A V f D .

I T ' S |  TOO 
TRU

AlRLE

U THROUGH YOURXBACK UP PHONE AND N E I T H E R  .COULD

S W I T C H  TO DAROME 
HAT W E ' V E  GOT

ly / c s  SO NEJ2D TO J U S Y ^  \
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HEL E N

P A R T I C I P A N T  L I S T

N A M E / R E P R E S E N T I N G  A D D R E S S  F HC T 0
1 . WE DO NOT HAVE ANY P A R T I C I P A N T S ,  NOR DO WE 1 • * !Y FOR
2 . T H I S  T E L E C O N F E R E N C E .  HOWEVER,  W I L L  E M A I L  I r  • ' . HAPPENS
3 . TO COME I N .
4 .
5.
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•>t X
*  D E L I V E R  T O :  LI OCFWW x
•)0 X
X  X
■X O R I G I N A L  x
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T O :  L I S A  I N  J UNE AU

FROM:  MELBA I N  F A I R B A N K S

WE HAVE NO P A R T I C I P A N T S  AT T H I S  T I M E  FOR THE HOUSE J U D I C I A R Y  AND 
LABOR AND COMMERCE T / C  ON I N S U R A N C E  O V E R V I E W .  WE WI L L  D I AL  I N  I F  
SOMEONE SHOWS U P .  T H A N K S .
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HE R E  I N  K E T C H I K A N  TO O B S E R V E  THE HOUSE J U D I C I A R Y  AND L A B O R  AND 
COMMERCE C O M M I T T E E S '  I N S U R A N C E  OVE RVI E W T E L E C O N F E R E N C E :

1* J O D I  P E R L M U T T E R / S E A I - I S A , 2 1 5  MAI N S T - - S I J I T E  2 0 3 ,  KTN 2 2 5 - 9 6 8 1

2 *  S I S T E R  BARBARA H A A S E / K G H , 3 1 0 0  T O N G A S S ,  KTN ~  2 2 5 - 5 1 7 1

END OF M E S S A G E / K E T C H I K A N
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A*. A
3*
4 *
5-
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DR* TOM WOOD, M*D*
GARY GRANDY,  H O S P I T A L  S U P T .  
BOB T K A E Z ,  P E T E R S B U R G  P I L O T  
NORMA T E N F J O R D  l-IOSP* BOARD 
BARBARA SHORT H O S P I T A L  BOARD 
S U E  E R I C K S O N  P S G *  I N S U R A N C E
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ADDENDUM

INSURANCE OVERVIEW HEARING 

D ay  2  -  F e b r u a r y  4 ,  1 9 8 7

2 .  l i a l p r a c t i c e  I n s u r a n c e  

b ;  I n s u r e d  P e r s p e c t i v e  

1 )  H o s p i t a l s

c )  B i l l  P a r g e t e r , C h a i r m a n  o f  t h e  B o a r d ,  P r o y i d e n c e  H o s p i t a l ,  A n c h o r a g e



W r a n g e l l  G e n e r a l  H o s p i t a l  M I C A  C o s t s

( N o te :  MICA, c o v e r s  m a l p r a c t i c e  a n d  p r e m i s e s  l i a b i l i t y .  T h e  h o s p i t a l  h a s  
o t h e r  i n s u r a n c e  c o s t s  a b o v e  t h o s e . )

M I C A

H o s p i t a l  B u d g e t

(ai lA

1 9 8 5 1 9 8 6 1 9 8 7

$ 1 7 ,9 0 0 $ 5 8 ,0 0 0 $ 8 1 ,0 0 0

$ 1 . 9  m i l l $ 2 . 0  m i l l $ 2 . 0  m i l l

.94% 2 . 9 % 4%
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FROM: S h ar i K o c h m a n

DATE: F e b r u a r y  4, 1987

RE: Q u e s t i o n s  for Day 2 of I n s u r a n c e  O v e r v i e w  H e a r i n g s

TO: J o h n  S u n d

Q u e s ti on s  to M a r t i n  T i r a d o r

1. Do w e  h a v e  a p r o b l e m  w i t h  l a c k  of h e a l t h  i n s u r a n c e  
(individual a n d  small group) in th is  state?

Q u e s t io n s t o  Bill Brock

1. Is t h er e r o o m  for n e g o t i a t i o n  in t he M I C A  h o s p i t a l  
re qu ir e m e n t ?  L o w e r  the l i a b i l i t y  amount? C h a r g e  m o r e  for 
h os pi t a l s  w i t h  u n c o v e r e d  p h y s i c i a n s ?

2. Can M I C A  w r i t e  physicians' m a l p r a c t i c e  c o v e r a g e  so it only 
covers w o r k  w h i l e  at t h e  hospital, a n d  n o t  in p r i v a t e  
offices?

3. Does M I C A  p l a c e  r e s t r i c t i o n s  on p h y s i c i a n s  w i t h  a claims 
h i st or y o r  d r o p  them? W h a t  k i n d  of ri sk  c o n t r o l  doe s M I C A  
have?

4. Is our c l i m a t e  d i f f e r e n t  from l a r g e r  cities, i.e., from 
th e h o s p i t a l s  c o v e r e d  b y  a c o m p a n y  li ke  St. P a u l ' s ?
Should t h a t  i n f l u e n c e  c u r  p o l i c i e s ?  (We h a v e  sm al l and 
b u s h  c o m m u n i t i e s  w h e r e  no a l t e r n a t i v e  h e a l t h  c a r e  is 
a v a i l a b l e . )

5. A r e  we r a t i n g  n a t i o n a l l y  or w i t h  A l a s k a  s t a t i s t i c s ?  H o w  
do we c o m p a r e  w i t h  n a t io na l stats on m e d i c a l  m a l p r a c t i c e ?

Qu es ti on s to M i k e  L o c k w o o d  and J o h n  V o w e l l

1. Wha t  is b o t t o m  line if h o s p i t a l s  c a n n o t  m e e t  M I C A  
req ui re me nt ?

2. H o w  m a n y  p h y s i c i a n s  do y o u  h a v e  a nd w h a t  k i n d  of 
m a l p r a c t i c e  i ns ur a n c e  are t h e y  ca r rying?

Qu es ti on s to Bill P a r q e t e r

1. W h y  did P r o v i d e n c e  first p l a c e  t he p hy si ci an s ' m a l p r a c t i c e  
r e q u i r e m e n t  o n  its h o s p i t a l s  a n d  t h e n  res ci n d?



Q u e s t i o n s  t o  T o m  W o o d

1. Is t h e  s t a t e  m e d i c a l  b o a r d  d o i n g  its j ob p o l i c i n g
p hy si c i a n s .  Do w e  n e e d  t i g h t e r  r e s t r i c t i o n s  w i t h i n  t h e  
p r o f e s s i o n ?

Q u e s t i o n s  t o  J o h n  G e o r g e

1. M I C A  is s t i l l  p a y i n g  a 1.5 p e r c e n t  p r e m i u m  t a x  w h i l e  ot he r 
d o m e s t i c s  a r e  p a y i n g  2.7 percent. S h o u l d  M I C A  p a y  2.7 
p e r ce nt ?



1986 F i n a n c i a l  I n f o r m a t i o n

O F  A L A S K A

T h e  f o l l o w i n g  i n f o r m a t i o n  is p r o v i d e d  b y  M e d i c a l  I n d e m n i t y  
C o r p o r a t i o n  of A l a s k a  (MICA) r e l a t i v e  to its 1986 operations. 
I t  m u s t  b e  p o i n t e d  o u t  t h a t  f in an c ia l f i g u r e s  are still 
p r e l i m i n a r y  a n d  s u b j e c t  to au di t  adjustment. T h e y  have, 
h o w ev er ,  b e e n  c o m p i l e d  b y  M I C A ' s  i n d e p e n d e n t  ac co untants,
E r n s t  & W hinney, w h o  h a v e  i n d i c a t e d  t h a t  t h e y  k n o w  of no m a j o r  
a d j u s t m e n t s  t o  be anticipated.

P o l i c y h o l d e r s  at Dec. 31. 1986:

P h y s i c i a n s   ................................................... 333
P h y s i c i a n s  as sistants, n ur s e p r a c t i t i o n e r s  a n d  o th er  

p r o f e s s i o n a l s  w o r k i n g  u n d e r  p h y s i c i a n
s u p e r v i s i o n  ........................................................ 63

H o s p i t a l s ...................................    12
R e l a t e d  h e a l t h  care f ac il i t i e s    ..............................  13

1986 C l a i m s  A c t i v i t y

C l a i m s  f il ed  ...................   31
C l a i m s  c l o s e d  ...................................................... 43
C l a i m s  in p r o c e s s  ................................................  67
R e s e r v e s  for Loss a n d  Loss A d j u s t m e n t  E x p e n s e  $ 15 , 29 6, 00 0 
.Loss a n d  L o s s  A d j u s t m e n t  E x p e n s e  r e c o v e r a b l e

from r e i n s u r e r s    $ 6, 219,000
P o r t i o n s  of Loss a nd Loss A d j u s t m e n t  E x p e n s e  

a t t r i b u t a b l e  to:
1986 c l a i m s   .......................    $ 4,4 47 ,0 00
1986 r e i n s u r a n c e  r e c o v e r i e s  .................   $ 445,0 00

R e s u l t s  of 1986 O p e r a t i o n s  (rounded t o  t h e  n e a r e s t  $1,000)

U n d e r w r i t i n g  Loss ......................................  $ 1, 00 3, 00 0
N e t  I n v e s t m e n t  I n c om e ................................  969.000

N e t  Loss .............................   $ 34,000

F i n a n c i a l  P o s i t i o n  1 2 /31/86 (rounded to n e a r e s t  $1,000)

C a s h  a n d  I n v e s t m e n t s  .................................  $1 3, 93 3 , 0 0 0  *
R e c o v e r i e s  ............................................... 548,0 00
O t h e r  A s s e t s  .............................    21. 000

T o t a l  A s s e t s  ........................................  $ 1 4, 50 2, 0 00  *

Lo ss  R e s e r v e s  (net of reinsurance) .............  $ 9,0 77 ,0 0 0
O t h e r  C u r r e n t  L i a b i l i t i e s  ........................... 564, 00 0

T o t a l  U n s u b o r d i n a t e d  L i a b i l i t i e s  .............  $ 9, 641,000

N o t e s  P a y a b l e  to State of A l a s k a  (subordinated) $ 5 , 000,000
D e f i c i t  F r o m  O p e r a t i o n s   ............................  (1 3 7 . 0 0 0 ) *

T o t a l  L i a b i l i t i e s  a nd Capital ............... $1 4, 50 2 , 0 0 0  *

* Does n o t  i n c l u d e  a p p r o x i m a t e l y  $1 ,5 0 0 , 0 0 0  e x c e s s  of m a r k e t  
v a l u e  o v e r  b o o k  v a l u e  of p o r t f o l i o  investments.
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1 9 8 1 1 9 8 2 1 9 8 3 1 9 8 4 1 9 8 5

9 M o n t h s  

1 9 8 6

G r o s s  L o s s e s

R e i n s u r a n c e  C o n t r i b u t i o n

3 4 1 , 7 1 8

0

1 , 6 3 4 , 2 5 5

1 , 0 5 2

2 , 5 2 8 , 0 3 1

5 7 0 , 5 7 7

4 , 3 4 1 , 2 3 9

1 , 7 1 6 , 5 6 6

8 , 3 1 9 , 8 6 1

2 , 3 4 5 , 5 5 2

3 , 8 9 1 , 9 0 8

5 2 2 , 3 3 3

N e t  L o s s e s * 3 4 1 , 7 1 8 1 , 6 3 3 , 2 0 3 1 , 9 5 7 , 4 5 4 2 , 6 2 4 , 6 7 3 5 , 9 7 4 , 3 0 9 3 , 3 6 9 , 5 7 5

E a r n e d  P r e m i u m  

R e i n s .  P r e m i u m s  P a i d

1 , 8 0 4 , 3 3 4

7 9 9 , 6 4 1

1 , 9 5 1 , 9 5 4

7 5 4 , 3 3 8

2 , 0 0 7 , 0 9 6

8 0 4 , 1 6 7

2 , 7 7 5 , 0 5 5

1 , 1 1 9 , 6 9 2

2 , 9 2 1 , 0 0 5

1 , 2 3 3 , 4 7 5 *

4 , 7 7 7 , 6 8 7

7 8 3 , 7 5 0

N e t  P r e m i u m  E a r n e d  

N e t  I n v e s t m e n t  I n c o m e

1 , 0 0 4 , 6 9 3

4 5 5 , 7 8 9

1 , 1 9 7 , 6 1 6  

6 2 9 , 8 9 7

1 , 2 0 2 , 9 2 9  

8 1 3 , 3 8 0

1 , 6 5 5 , 3 6 3

8 8 9 , 0 9 3

1 , 6 8 7 , 5 3 0

9 4 8 , 1 9 0

3 , 9 9 3 , 9 3 7

6 9 9 , 4 3 1

S u b t o t a l  

L e s s  O p e r a t i n g  E x p e n s e

1 , 4 6 0 , 4 8 2

2 7 8 , 8 6 6

1 , 8 2 7 , 5 1 3

2 8 3 , 0 2 3

2 , 0 1 6 , 3 0 9

3 4 7 , 2 8 2

2 , 5 4 4 , 4 5 6

4 1 1 , 8 1 1

2 , 6 3 5 , 7 2 0

5 2 5 , 4 4 2

4 , 6 9 3 , 3 6 8

4 9 6 , 7 3 6

A v a i l a b l e  f o r  L o s s e s 1 , 1 8 1 , 6 1 6 1 , 5 4 4 , 4 9 0 1 , 6 6 9 , 0 2 7 2 , 1 3 2 , 6 4 5 2 , 1 1 0 , 2 7 8 4 , 1 9 6 , 6 3 2

I n d i c a t e d  G a i n  ( L o s s ) $ 8 3 9 , 8 9 8 ( $ 8 8 , 7 1 3 ) ( $ 2 8 8 , 4 2 7 ) ( $ 4 9 2 , 0 2 8 ) ( $ 3 , 8 6 4 , 0 3 1 ) $ 8 2 7 , 0 5 7

G A A P  P r o f i t  ( L o s s ) $ 5 9 1 , 1 0 7 $ 7 6 4 , 2 9 2 $ 3 8 0 , 8 9 2 ( $ 1 0 0 , 0 7 5 ) ( $ 2 , 4 1 0 , 6 6 6 ) ( $ 4 8 9 , 3 9 8 )

♦ P a i d  a n d  R e s e r v e d ^ I n c l u d e s  $ 3 3 6 , 2 9 2  p r i o r  y e a r s ’ l i a b i l i t y  r e a s s u m e d



A  b r i e f  h i s t o r y  a n d  description.
P r e p a r e d  b y  Rep. J o h n  Sund's office;
J a n u a r y  30, 1987

M E D I C A L  I N D E M N I T Y  C O R P O R A T I O N  O F  A L A S K A  (MICA)

C R E A T I O N

M I C A  is an i n s u r a n c e  c o mp an y c r e a t e d  b y  t h e  A l a s k a  Le gi sl a t u r e  
to p r o v i d e  p r o f e s s i o n a l  li ab i li ty  i n s u r a n c e  t o  A l a s k a n  
p h y s i c i a n s  a n d  surgeons, ho sp it al s a n d  r e l a t e d  h e a l t h  care 
o r g a n iz a ti on s.  T h e  c o m p a n y  was e s t a b l i s h e d  in r e s p o n s e  to the 
lack of a v a i l a b l e  m a l p r a c t i c e  i n s u r a n c e  in t h e  s t at e in the 
mid-1970s. M I C A  c o m m e n c e d  b u s i n e s s  on J u n e  28, 1976.

S T R U C T U R E

M I C A  is a d m i n i s t e r e d  b y  a n i n e - m e m b e r  b o a r d  a p p o i n t e d  b y  the 
g o v e r n o r  a n d  c o n f i r m e d  b y  th e Le g is lature. T h e  b o a r d  consists 
of fo ur  p h y s i c i a n s ,  a h o s p i t a l  a d mi ni s t r a t o r ,  t w o  i ns u ra nc e 
i n d u st ry  p r o f e s s i o n a l s  and t w o  p e r s o n s  u n r e l a t e d  to t h e  health 
care and i n s u r a n c e  industries. T he b o a r d  m a i n t a i n s  a p l a n  of 
operation, w h i c h  is s u b j ec t to a p p r ov al  b y  t h e  state d i r e c t o r  
of the D i v i s i o n  of Insurance.

The L e g i s l a t u r e  d e l i b e r a t e l y  set u p  M I C A  t o  b e  a f r e e -s ta nd in g  
c o r p o r a t i o n  w i t h  no d i re ct  p o l i t i c a l  i n v o l v e m e n t  in its 
operations. M I C A  r e po rt s to the D i v i s i o n  of I n s u r a n c e  in the 
same m a n n e r  as all i ns urance c o m p an ie s o p e r a t i n g  in t he state. 
However, u n l i k e  o t h e r  i ns u ra nc e c ompanies, t h e  D i v i s i o n  of 
I ns ur a n c e  d o e s  h a v e  an e xt e n d e d  r e l a t i o n s h i p  w i t h  M I C A  through 
a pproval o f  t h e  p l a n  of op er at io n  a n d  c a p i t a l i z a t i o n  loans 
(explained b e l o w ) . The Div is io n is als o i n v i t e d  to all M I C A  
b o a r d  m e e t in gs , b u t  d oe s not vote.

M I C A  is b a s e d  in Anchorage. T h e  d a i l y  o p e r a t i o n s  are m a n a g e d  
b y  an i n d e p e n d e n t  c o n s u l t i n g  firm, M a r s h  & McL en na n.  But the 
M I C A  b o a r d  is m o v i n g  t o w a r d  s e l f - m a na ge m en t.  M I C A ' s  act ua r y 
is M i l l i m a n  & Robertson.

The s t a t e  r u l e d  t h a t  M I C A  is exem pt  f ro m i n c o m e  taxes. That 
has not, t o  date, b e e n  c ha ll e n g e d  b y  the IRS.

By statute, M I C A  m a y  b e  t e r m i n a t e d  if it p o s t s  w r i t t e n  
p r e m iu ms  f o r  two c o n s e c u t i v e  y e a r s  of less t h a n  35 p e r c e n t  of 
all p r e m i u m s  w r i t t e n  in the state f or p h y s i c i a n s '  m e d i c a l  
m a l p r a c t i c e  insurance, o r  po s ts  p r e m i u m s  f o r  o ne c a l e n d a r  year 
of less t h a n  20 p e r c e n t  of all m a l p r a c t i c e  p r e m i u m s  in the 
state. T h e  d e c i s i o n  t o  t e r m i na t e w o u l d  b e  m a d e  b y  t h e  
d i r e c t o r  of i n s u r a n c e  f o l l ow i ng  p u b l i c  h e a r i ng s.



C A P I T A L I Z A T I O N

T h e  L e g i s l a t u r e  e s t a b l i s h e d  in t h e  D e pa r t m e n t  of C o m me r ce  and 
E c o n o m i c  D e v e l o p m e n t  a m e d i ca l  m a l p r a c t i c e  l i a b i l i t y  revolving 
loan fund to c a p i t a l i z e  MICA, The fund is a d m i n i s t e r e d  b y  the 
d i r e c t o r  of insurance. The original lo an  w a s  $3 million, 
p a y a b l e  at 7 p e r c e n t  interest. M I C A  is p a y i n g  interest, but  
t h e r e  is n o  due d a t e  on the p r i n c ip al  and t he s tate loan is 
s u b o r d i n a t e  to all o t h e r  o b li ga ti on s  of t he corporation. MIC A 
m u s t  m a k e  a loa n r e p a y m e n t  in the  event of an u n d e r w r i t i n g  
profit, b u t  t h a t  has not h a p p e n e d  to date. T h e  b o a r d  intends 
to p a y  o ff t h e  loan in 15 years.

In 1979, t h e  D i v i s i o n  of T r e a su ry  p u r c h a s e d  t h e  $3 m i l l i o n  
n o t e  from C o m m e r c e  an d E c o n o m i c  Development, t h e r e b y  p u tt in g 
$3 m i l l i o n  m o r e  into the fund for M I C A  to b o r r o w  in the 
future. In la t e 1986, M I C A  r e q u e st e d an a dd i ti on al  $3 m i ll io n 
loan to o f f s e t  l o ss es  e x p e r i e n c e d  in 1985 (see e x p l a n a t i o n  
b e l o w ) . T h e  d i r e c t o r  of i ns urance a p p r o v e d  a $2 m i l l i o n  loan 
which, b y  statute, is p a y a b l e  in five y ea rs  at 6 p e r c e n t  
interest. T h e  fund b a l a n c e  is n o w  $1 million.

F I N A N C I A L  STATUS

Due l a r g e l y  to a r ei ns u r a n c e  p r o b l e m  (explained b e l o w ) , M I C A  
p o s t e d  a $2.14 m i l l i o n  loss in 1985. The c o m p a n y  u s e d  its 
e ntire $2 m i l l i o n  surplus b u i l t  up in p r i o r  y e a r s  to offset 
the loss. (Hence the r e as on  for t he loan r e q u e s t  in 1986.) 
M I C A ' s  a ss et s t o t a l e d  $10.47 m i l l i o n  at the end  of 1985 wit h 
$6.5 m i l l i o n  in r e se rv e for c l a i m  payments. (See att ac he d  
annual r e po r t for further financial data.)

R E I N S U R A N C E  P R O B L E M  OF 1985

In lat e 1984, a f t e r  M I C A  h a d  set its p o l i c y  r ates for 1985, 
th e c o m p a n y  f ac e d a p r o b l e m  w i t h  its r e in su re rs  w h i c h  led to a 
financial loss. One of th e c om pa n y' s r e i n s u r e r s  d e ni ed  
r enewal of M I C A ' s  p o l i c y  w h i l e  anot he r a p p r o x i m a t e l y  trip le d 
its p r e m i u m  rate. N o t  o nl y did  the  r e i n s u r a n c e  cost increase, 
the c o v e ra ge  diminished, leaving M I C A  w i t h  g r e a t e r  pe r so n a l  
r is k in c l a i m  settlements. B e ca u se  of the late n o t i c e  on the 
r e i n s u r a n c e  rates, M I C A  could n ot r e f l e c t  t he inc r ea se  in its 
p r e m i u m  rates. Thus, 1985 p o s t e d  a large loss. M I C A  also had 
a c o u p l e  of large claims in 1985 w h i c h  the r e i n s u r a n c e  d id not 
fully cover, a dd in g to M I C A ' s  dip into its surplus. M I C A  
o b t a i n e d  b e t t e r  r e i n s u r a n c e  in 1986 and for 1987, b u t  the 
c o m p a n y  also h as to reco up  some of the 1985 losses. As a 
result, and as a r e f l e c t i o n  of m a l p r a c t i c e  ins ur an c e in 
general, M I C A ' s  p o l i c y  rates i n cr ea se d as m u c h  as 90 p e r ce nt  
from 1985 to 1986.



P R ES EN T S I T U A T I O N  W I T H  H OS P ITALS

M I C A  r e c en tl y e s t a b l i s h e d  a n ew p o l i c y  r e q u i r i n g  t h a t  all 
p h y s i c i a n s  in K I C A - c o v e r e d  h o s p i ta ls  c a r r y  $500,000 l i a b il it y 
insurance. M e e t i n g  t h a t  re qu ir e m e n t  is c a u s i n g  f in ancial 
d i f f i c u l t i e s  for at least 7 of the 12 h o s p i t a l s  i n s ur ed  b v  
M I C A  in 1986:

W ra ng e l l
Cord o va
H o m e r
P e t e r s b u r g
S e wa rd
S it ka
P a l me r

T h e  h o s p i t a l s  w e r e  g i v e n  a Feb. 28, 1987, d e a d l i n e  to m e e t  the 
r e q u i r e m e n t  or r i s k  denia l  of c o v e ra ge  b y  MICA. T h e  h o s p i t a l s  
are faced w i t h  th-1 d i l e m m a  of r e q u i r i n g  eac h of t h e i r  
p h y s i c i a n s  to c ar .y  $500,000 liability, w h i c h  m a n y  c a nn ot  
afford; pu rc h a s i n g  t h e  physicians' in surance for them; 
self-insuring; cr g o i n g  bare.

Addendum: A c c o r d i n g  to MICA, mo st  claims a g a i n s t  h o s p i t a l s  
involve d o c to r s and 85.4 p e r c e n t  of M I C A ' s  p e n d i n g  claims 
include hospitals.



§ 21.87.350 A l a s k a St a t u t e s § 21.87.350

(1) AS 21.03
(2) AS 21.06
(3) AS 21.09, except AS 21.09.090
(4) AS 21.18.010
(5) AS 21.18.030
(6) AS 21.18.040
(7) AS 21.18.120
(8) AS 21.21.321
(9) AS 21.36
(10) AS 21.69.400
(11) AS 21.69.520
(12) AS 21.69.600, 21.69.620, and 21.69.630
(13) AS 21.78
(14) AS 21.90
(15) AS 21.42.345 and 21.42.355
(16) AS 21.89.040
(17) AS 21.89.060. (§ 1 ch 120 SLA 1966; am § 1 ch 92 SLA 1974;

am § 2 ch 95 SLA 1975; am § 2 ch 84 SLA 1976; am § 24 ch 40 SLA
1981; am § 3 ch 45 SLA 1981)

E ffe c t  o f  a m e n d m e n ts .  — T he f irs t  T he second 1981 am en d m en t added 
1981 am en d m en t added "and  A S p a rag rap h  (17).
21.42.355” in  p a rag ra p h  (15).

Sec. 21.87.350. E xisting certificates o f au thority . A health care 
service contractor registered to do business in this state on July  1, 
1966, is entitled to be registered under this chapter, whether or not it 
meets the requirements of this chapter. (§ 1 ch 120 SLA 1966)

Chapter 88. Health Care Providers Insurance.

Ai*ticl6
1. P urpose (§ 21.88.010)
2. M edical In d em nity  C orporation  of A laska  (§§ 21.88.020 — 21.88.095)
3. Loan Fu n d  (§ 21.88.210)
4. G enera l Prov isions (§ 21.88.900)

C ro s s  r e fe r e n c e s .  — F o r sev erab ility  
provisions o f 1976 A ct, cee § 48, ch. 102, 
SLA 1976, in th e  T em porary  an d  Special 
Acts; for purpose of 1978 am en d ato ry  Act, 
see § 1, ch. 177, SLA 1978 a s  am ended by

§ 7, ch. 46, SLA 1982, in  th e  T em porary  
and  Special Acts; for effect of 1978 A ct on 
certa in  policies, see § 21, ch. 177, SLA 
1978 a s  am ended by § 8, ch. 46, SLA 1982, 
in th e  T em porary  and  Special Acts.

380



§ 21.87.350 § 21 .88.010

S e c tio n
10. Purpose o f thiB ch ap te r

In s u r a n c e

A rticle 1. P urpose .

§ 21.88.030

Sec. 21.88.010. P u rp o se  o f th is chap ter. It is the purpose of this 
chapter to provide a means of furnishing health care providers with 
adequate insurance against liability for medical negligence. (§ 41 ch 
Vj2 SLA 1976)

N O T E S  T O  D E C IS IO N S

92 SLA 1974; 
24 ch 40 SLA

n endm en t added

A health care 
ite on July  1, 
ether or not it 
A 1966)

urance.

95)

C h a p te r  102, SL A  1976, e n a c te d  in  
v io la t io n  o f  A la s . C o n s t ,  a r t  I I ,  § 14. — 
W here th e  free  conference com m ittee  
recom m ended adoption o f a  version o f ch. 
102, SLA 1976 (w hich, in te r  a lia , en ac ted  
AS 21.88), th a t  differed in  m any  respec ts 
from the  version  o rig in a lly  passed by th e  
house; th e  free conference com m ittee’s bill 
w as passed by th e  se n a te  by a  recorded 
vote; b u t in th e  house th e re  w as no roll call 
or recorded vo te  and  th e  free  conference 
com m ittee b ill w as passed  th e re  by a 
sim u ltan eo u s voice vote, th is  voice vote 
constitu ted  "final passag e” o f ch. 102, SLA 
1976, and th u s  v io la ted  th e  recorded vote 
req u irem en t o f  A las. C onst., a r t.  II, § 14. 
P lum ley v. George L . H ale , M.D., Inc., 
Sup., C t. Op. No. 1847 (F ile  Nos. 4014, 
4017), 594 P .2d 497 (1979).

B u t  th is  h o ld in g  is  to  b e  a p p lie d  
p ro s p e c t iv e ly .  — A lthough  th e  sup rem e 
c o u rt held  th a t ch. 102, SLA 1976 (w hich, 
in te r  a lia , enartc-u AS z i.3 3 ), w as enacted  
iti v io to tion  of th e  recorded vote re q u ire ­
m en t o f A las. C onst., a r t.  II, § 14, th e  
sup rem e co u rt he ld  th a t  its  ho ld ing  in th is  
case shou ld  be applied  prospectively  in 
lig h t o f its  conclusions th a t  i ts  decision 
w as one of f irs t im pression , th a t  su b s ta n ­
tia l re liance  h ad  followed from  th e  leg is la ­
tu re ’s a lte rn a tiv e  in te rp re ta tio n  o f law , 
th a t  u ndue  h a rd sh ip  w ould hav e  resu lted  
from  re tro ac tiv e  app lication  o f i ts  holding, 
an d  th a t  th e  ra tio n a le  c f  th e  ho ld ing  did 
not compel re tro ac tiv ity . P lum ley  v. 
G eorge E . H ale, M.D., Inc., Sup. C t. Op. 
No. 1S47 (F ile  Nos. 4014, 4017), 594 P.2d 
497 (1979).

A rticle 2. M edical Indem nity  C orporation  
o f A laska.

S e c tio n
20. C orporation  c rea ted
30. C orporation  board  o f governors
40. C orporation  p lan  of operation
50. Pow ers an d  d u ties  o f th e  corporation
55. T erm in atio n
60. P rem iu m  tax

S e c tio n
70. S ta tis tic s  
80. R ates
90. P a y m en t o f p rem ium s; cancellation  of 

in su ran ce
95. T ran s fe r  o f  corporate  a sse ts  and  

liab ilitie s

n th e  Tem porary  
ct o f 1978 A ct on 
1, ch. 177, SLA 
ch. 46, SLA 1982, 
lecial Acts.

Sec. 21.88.020. C orpo ra tion  cheated. There is created the Medi­
cal Indemnity Corporation of Alu-.ca which is a public corporation 
having a legal existence independent of and separate from the state. 
Obligations issued by the corporation do not constitute a debt, liability 
or obligation of the state or a pledge of full faith and credit of the state. 
(§ 41 ch 102 SLA 1976)

Sec. 21.88.030. C orporation  bo ard  of governors, (a) The corpo­
ration shall exercise its powers through a board of governors which is

381



§ 21.88.030 A l a s k a St a t u t e s § 21.88.03C

appointed by the governor of the state and confirmed by the legislature. 
Members of the board of governors shall be Alaska residents as follows:

(1) four physicians licensed in the state and engaged in private prac­
tice in the state; no more than two of the physicians shall practice or 
live in a municipality having a population of more than 100,000, and 
two of the physicians must be indemnified against loss by reason of 
liability for an act or omission in the delivery of professional heait'n 
care by the Medical Indemnity Corporation of Alaska;

(2) an administrator or senior executive officer employed by a hos­
pital licensed in the state;

(3) two professionals from the insurance industry who are autho­
rized or licensed to do business in the state;

(4) two persons who are not health care providers or financially 
interested in the field of health care or representatives of the insurance 
industry.

(b) The term  of office of each governor is three years, except tha t the 
governor of the state shall designate two initially appointed governors 
to serve for one year and two initially appointed governors to serve for 
two years. Upon the expiration of the term of a governor, the governor 
of the state shall appoint a successor who shall be from the same class 
described in (a) of this section as the governor whose term has expired.

(c) Upon a governor’s early resignation, death or inability to serve, 
the governor of the state shall appoint a successor from the same class 
defined in (a) of this section as the terminating governor, who shall 
serve for the unexpired term.

(d) The director or a designee of the director is not a voting member 
of the board of governors but shall be notified by the board of and have 
the right to attend and participate in all meetings and proceedings of 
the board.

(e) Members of the board of governors receive compensation from the 
corporation and necessary travel expenses according to a policy 
approved by the director.

(f) A governor, officer, or employee or former governor, officer, or 
employee of the corporation is not liable for damages or other relief in 
any action by reason of the person’s actions or inactions as a governor, 
officer, or employee of the corporation, or by reason of the actions or 
inactions of the corporation, its board of governors, officers or 
employees unless the person acts with actual knowledge tha t the per­
son was acting outside the scope of the person’s authority, or unless at 
the time the person was acting for a purpose which the person knew 
was not in the best interests of the corporation, or with respect to any 
criminal action the person had actual knowledge or should have known 
the person’s action was unlawful. If a claim or action is brought against 
a person entitled to the protection of this subsection, the claim or action 
shall be defended by the state. If it is established tha t the person was 
acting with actual knowledge tha t the person was acting outside the

i
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§ 21.88.040 In s u r a n c e § 21.88.050

scope of the person’s authority, or a t the time was acting for a purpose 
which the person knew was not in the best interests of the corporation, 
or with respect to any criminal action the person had actual knowledge 
or should have known the person’s action was unlawful, then the per­
son shall reimburse the state for the cost to the state of the person’s 
defense. (§ 41 ch 102 SLA 1976; am §§ 4, 5 ch 177 SLA 1978; am § 2 
ch 103 SLA 1980; am § 1 ch 46 SLA 1982)

E ffe c t  o f  a m e n d m e n ts .  — T he 1980 
am en d m en t de le ted  "o f $100 pe r day  w hen 
th e  board  m ee ts” follow ing "th e  corpora­
tion", and  added "according to a  policy 
approved by th e  d irector" , bo th  in  subsec­
tion  (e).

T he 1932 t  en d m en t su b s titu te d  "the  
in su rance  in d u stry  who a re  au tho rized  or 
licensed to do business" for " in su rance  
com panies au th o rized ” in subsection  
(a)(3).

• )

Sec. 21.88.040. C orporation  p lan  of operation , (a) Within 30 
days after May 29, 1976, the board of governors shall prepare and 
submit to the director for approval a plan of operation which provides 
for the fair and reasonable administration of the affairs of the corpora­
tion and the discharge c f the purposes for which it is created. The plan 
and any amendments to it become effective upon the director’s 
approval. If the board of governors fails to submit a plan of operation, 
or if a t a subsequent time the board of governors fails to submit suit­
able amendments to the plan, ti  e director shall, after notice and 
hearing, adopt and promulgate a plan of operation or amendments 
which are necessary or advisable to carry out the provisions of this 
chapter. Adoption of the plan is not subject to the Administrative 
Procedure Act (AS 44.62).

(b) The plan of operation shall
(1) establish the procedures by which all the powers and duties of the 

corporation specified in AS 21.88.050 shall be performed;
(2) establish procedures for handling assets and discharging 

liabilities of the corporation;
(3) establish regular times and places for meetings of the board of 

governors;
(4) establish procedures for records to be kept of all financial 

transactions of the corporation, its agents, and the board of governors;
(5) establish the procedures for awarding contracts to carry out the 

provisions of this chapter;
(6) establish the procedures for issuing contracts of insurance as 

provided in AS 21.88.050 and for the determination of rates;
(7) contain additional provisions necessary for the execution of the 

powers and duties of the corporation. (§ 41 ch 102 SLA 1976)

Sec. 21.88.050. Pow ers an d  du ties of the  corporation , (a) The
corporation shall

(1) in the form approved by the director, issue to all physicians and 
hospitals who are found to be acceptable risks under standards
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developed under (5) of this subsection., and who pay the premiums for 
it, a contract or contracts indemnifying physicians and hospitals and 
their employees who are health care provider. against loss by reason 
of liability for covered claims for an act or omission in the delivery of 
professional healtn care in this state, and agreeing to tender on behalf 
of the physicians and hospitals and their employees who are health 
care providers a defense to a covered claim in a proceeding brought 
under AS 09.55.530 — 09.55.560; the limits of liability for policies 
issued by the corporation shall L-. approved by the director; the contract 
shall cover the defense against but need net. incU nnify liability for 
punitive damages arising from a coveied claim; at the option of the 
corporation, if approved by the director, and for an additional premium 
the contract may cover claims against the physician or hospital that 
arise out of professional services performed by the physician or hospital 
for any period before the contract is issued, except tha t coverage will 
not be provided for a claim already filed or of which the physician or 
hospital had or reasonably should have had notice a t the time the 
retroactive insurance was purchased;

(2) charge a premium for the protection provided by the contracts 
issued by the corporation which shall be determined by the board of 
governors in accordance with AS 21.88.080 and subject to the approval 
of the director;

(3) comply with or be subject to AS 21.06.090, 21.06.120, 21.06.140, 
21.06.160, 21.06.250, AS 21.09.180 — 21.09.200, 21.09.250, 21.09.280, 
AS 21.12.020(b)-(e), AS'21.18, AS 21.21, AS 21.24 and AS 21.36; and 
shall be exempt from participation as a member insurer in the Alaska 
Insurance Guaranty Corporation;

(4) carry out the obligations of the contracts issued by the corpora­
tion by defending all covered claims made against insured health care 
providers and by paying all liabilities which are finally adjudicated 
against the insured health care provider or which may in the opinion 
of the corporation reasonably be expected to be finally adjudicated 
against the health care provider to the extent of the contract obligation;

(5) establish standards for the acceptability of risks; in establishing 
these standards the corporation may exclude an applicant for insur­
ance based on individual risk selection factors, but may not exclude an 
applicant based only on the classification of the applicant.

(b) The corporation may
(1) employ or retain persons, individual or corporate, to discharge its 

obligations and pay reasonable compensation for these services; 
employees of the corporation are not considered state employees;

(2) negotiate for and procure reinsurance from private casualty 
insurers or reinsurers for any and all liability incurred by contracts 
issued by it;

(3) provide coverage to insureds for other hazards customarily 
included in medical malpractice insurance policies when there is a

§ 21.88.050 A l a s k a St a t u t e s § 21.88.050
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finding by the director tha t this coverage is not available to insureds 
of the Medical Indemnity Corporation of Alaska in the private insur­
ance market at a competitive price;

(4) borrow or advance funds necessary to carry out che purposes of 
the corporation;

(5) negotiate and become a party to those contracts as are necessary 
to carry out the purposes of the corporation;

(6) sue or ba sued in the name of the corporation;
(7) provide risk management advice and services to hospitals;
(8) negotiate and become a party to contracts for management ser­

vices for the corporation;
(9) perform all other acts necessary and proper to carry out the 

duties of the corporation;
(10) in a form approved by the director and for an additional pre­

mium determined under AS 21.88.080, issue endorsements which pro­
vide indemnity foi claims not yet reported which arise out of 
professional services rendered during a period of continuous coverage 
under the originally issued contract, to physicians and hospitals who 
pay the premium for it and who are term inating their original covered 
clain s contract with the corporation for a period of not less than one 
year,

<11) subject to approval by the director, extend coverage to a person, 
entity, or facility that renders health care services in the state under 
the supervision of a physician. (§ 41 ch 102 SLA 1976; am §§ 6 — 10, 
40 ch 177 SLA 1978; am §§ 3, 4, 7 ch 103 SLA 1980; am §§ 2 — 4 ch 
46 SLA 1982)

R e v is o r’s n o te s . — In  1984, in  subsec­
tion (a), form er p a rag ra p h s  (4), (5), (6), and  
(8) w ere ren um bered  a s  p re sen t p a ra ­
graphs (2), (3), (4), and  (5), respectively , 
and, in  subsection (b), form er p a rag ra p h s  
(11) and  (12) v e r e  ren u m b ered  a s  p re sen t 
pa rag rap h s (10) and (11), respectively .

E ffe c t o f  a m e n d m e n ts .  — T h e  1980 
am endm ent, in  subsection  (a), su b s titu te d  
"the  lim its of liab ility  foi policies issued by 
th e  corporation  sh a ll be approved  by the  
director" for " th e  m in im u m  lim it o f liab il­
ity  issued to physic ians sh a ll be $200,000 
per occurrence and $600,000 ag g reg a te  
liab ility  per y ea r, an d  th e  m in im u m  lim it 
of liab ility  provided in  con trac ts  issued  to 
hosp itals sha ll be $200,000 p e r occurrence 
and  a n  a n n u a l ag g reg a te  liab ility  o f

$1,000,000 m in im um  plus an  add itional 
$20,000 pe r bed for each occupied bed over 
50” n e a r  th e  m iddle o f p a rag rap h  (1). The 
am endm en t, in p a rag rap h  (8) (now (5)) of 
subsection  (a), su b s titu ted  "an  ap p lican t 
for in su rance" for "a physic ian”, "a n  ap p li­
c an t” for "a  physician", and  "ap p lican t” for 
"physic ian”; and  repealed  form er p a ra ­
g rap h  (10) of subsection (b) (since deleted).

T he 1982 am endm ent, in  p a rag rap h  (1) 
o f subsection  (a), su b s titu ted  "corporation, 
if  approved by th e  d irec to r” for "physician  
or hosp ita l" and  su b s titu ted  "before th e  
con trac t is issued" for "a fle r D ecem ber 31, 
1974, i f  th e  coverage is issued before J a n ­
u a ry  1, 1977." T he am en d m en t also 
rew ro te  p a rag ra p h s  (3) and  (12) (now (11)) 
o f subsection  (b).

Sec. 21.88.055. T erm ination , (a) If a t any time the corporation 
posts written premiums for two consecutive years of less than 35 per 
cent of all premiums written in Alaska for physicians’ medical mal­
practice insurance or posts written premiums for One calendar year of 
less than 20 per cent of all premiums written in Alaska for physicians’
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medical malpractice, the director may hold a public hearing in accor­
dance with AS 21.06.180 — 21.06.230 to determine whether the busi- 
ness of the corporation should be terminated.

(b) Upon the effective date of an order of termination issued by the 
director under (a) and (d) of this section, the terms of the governors 
appointed under AS 21.88.030 expire, and the corporation, its gover­
nors, officers and employees are relieved of all further liabilities for all 
their obligations to the creditors and policyholders of the corporation, 
and the business of the corporation shall be liquidated according to AS 
21.78.

(c) At any time after termination of the corporation by the director, 
the director may, after public hearing held in accordance with AS 
21.06.180 — 21.06.230 and (d) of this section, order reactivation of the 
corporation if the director finds th a t malpractice insurance is 
unavailable for physicians and hospitals on the voluntary market. The 
business of the corporation shall commence operation upon appoint­
ment by the governor of new governors to the board.

(d) In determining whether to term inate or reactivate the business 
of the corporation the director shall consider the following:

(1) the level of expected premium^ and losses for continued oper­
ation;

(2) the requirement for state funds to support continued operation;
(3) the availability of alternative markets for coverage to a substan- 

tiaT majority of physicians and hospitals in the state;
(4) the costs of continued operation of the corporation;
(5) the impact tha t the continued operation of the corporation will 

have on rates charged for coverage by the corporation or by alternative 
markets; or

(6) the expected number of physicians or hospitals who would par­
ticipate if the operations were continued.

(e) If after public hearing held in accordance with (a) and (c) of this 
section the director determines tha t continuing the business of the 
corporation would result in substantial underwriting loss unless exces­
sive premiums are charged to participating physicians and hospitals, 
the director may order termination of the corporation. (§ 11 ch 177 
SLA 1978)

Sec. 21.88.060. P rem ium  tax. (a) The corporation shall pay a pre­
mium tax in the amount of one and one-half per cent of the total direct 
premium income received by the corporation during the year ending on 
the preceding December 31, after deducting the applicable cancella­
tions, returned premium, the unabsorbed portion of any deposit pre­
miums, all policy dividends, unabsorbed premiums refunded to 
policyholders, refunds, savings, savings coupons and other similar 
returns paid or credited to policyholders with respect to their policies. 
The tax shall be paid to the director annually before April 1 of each 
year.
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(b) The corporation is exempt from taxation under this section Ibr a 
period of five years starting from July 1,1978. (§ 41 ch 102 SLA 1976; 
am § 12 ch 177 SLA 1978)

Sec. 21.88.070. S tatistics. The corporation shall collect, maintain 
and report information concerning claims against health care pro­
viders which it insures. The information snail be on forms prescribed 
by the director, and shall be sufficient to enable a proper determination 
of losses for rate making and to identify causes and sources of loss for 
loss control. At least annually the corporation shall report to the direc­
tor the number and amount of claims filed, reserved, paid, settled and 
adjudicated during the year, the premiums paid to and the expenses 
incurred by the corporation during the year. This report shall be avail­
able to the public. The director may require th a t supplemental reports 
include the names of insured health care providers and the claimants; 
however, a report tha t becomes available to the public may not include 
the names of health care providers or claimants or information tha t 
will permit by inference the identity of specific health care providers 
or claimants. All statistics including the supplemental reports shall be 
made available to the S tate Medical Board. (§ 41 ch 102 SLA 1976; am 
§ 14 ch 177 SLA 1978)

Sec. 21.88.080. R ates. The rates and rating plans used by the cor­
poration for the policies issued shall be determined by license category 
of health care providers in accordance with all of the following:

(1) a minimum rate may be set for each category of health care 
provider or discipline or classification within the license category;

(2) rates may not be excessive; rates are excessive if, after a period 
of time and with respect to an amount of gross premium which is 
actuarially credible, the premiums exceed losses incurred by the corpo­
ration, including losses paid, reserves for covered claims reported and 
unpaid, reserves for covered claims incurred during the policy period 
and not reported, and reasonable expenses for the operation of the 
corporation;

(3) rates shall not be inadequate; rates are inadequate if, based on 
available actuarial data, the premiums to be paid by the health care 
providers are or may reasonably be expected to be insufficient to pay 
for losses incurred by the corporation, including covered claims paid, 
reserves for covered claims reported and unpaid, reserves for covered 
claims incurred during the policy period and not reported, and reason­
able expenses for the operation of the corporation;

(4) rates may not be unfairly discriminatory;
(5) rates shall be adjusted annually;
(6) rates for any policy year shall be calculated to include the adjust­

ment for actual experience of the corporation as developed for the 
preceding four policy years;
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(7) in considering losses to be incurred, changes in the law, national, 
regional or local trends in medical negligence awards, and other 
relevant factors may be considered;

(8) income from the investment of reserves shall be considered;
(9) individual risk underwriting factors shall be considered;
(10) disciplines and classifications within the license categories of 

health care providers snail be considered;
(11) amounts sufficient for repayment of loan obligations shall be 

considered;
(12) if the earned premiums of the corporation for any given year are 

less than the incurred claims, claim expense, underwriting expense, 
reserves for tha t year and provision for repayment of any loans, the 
corporation may, subject to the prior approval of the director, levy an 
assessment upon the insureds who held policies during that year; the 
assessment, which may be made in periodic installments, shall be 
made within three years and may not exceed 150 per cent of the 
insured’s premium for th a t year; the termination of any policy does not 
relieve the insured of contingent liability for the insured’s propor­
tionate share of the obligations to the corporation which accrued while 
the policy was in force;

(13) if the earned premiums of the corporation for any given year 
exceed its incurred claim expense, underwriting expense, reserves for 
tha t year and provision for repayment of any loan, the corporation 
may, subject to the prior approval of the director, apportion and pay or 
credit its insureds who held policies during tha t year; a payment or 
credit shall be proportionate to the insured’s earned premium for tha t 
year;

(14) upon application by any person, the director may issue a certif­
icate authorizing the corporation to extinguish all or a portion of an 
assessment levied, or which could be levied, under (12) of this section 
for all insureds with policies in force when the certificate is issued, and 
to omit provisions levying an assessment under (12) of this section in 
all policies delivered or issued for delivery after the certificate is 
issued, if the director determines tha t there is a sound actuarial basis 
for the extinguishment; the director may a t any time revoke the certif­
icate; a policy in force a t the time of revocation is not subject to the 
revocation of the certificate for the remainder of the period for which 
the premium has beeu paid, but after revocation a policy may not be 
issued or renewed without providing for an assessment of the insured. 
(§ 41 ch 102 SLA 1976; am §§ 13,15, 40 ch 177 SLA 1978; am § 5 ch 
103 SLA 1980; am § 5 ch 46 SLA 1982)

R e v is o r ’s  n o te s .  — In  1984, fo rm er am en d m en t su b s titu te d  " in su red ’s" for 
p a rag ra p h s  (1), (2), an d  (14), rep ea led  in  "physic ian ’s” n e a r  th e  m iddle o f p a rag ra p h  
1978, w ere dele ted  a n d  th e  re m a in in g  (15) (now (12)).
p a rag ra p h s  w ere  ren u m b ered  accordingly . T he 1982 am en d m en t rew ro te  para-

E f fe c t  o f  a m e n d m e n ts .  —  T he 1980 g rap h  (17) (new  (14)).
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Sec. 21.88.090. P aym en t of prem ium s; cancellation  of in su r­
ance. The corporation may provide for installm ent payment of pre­
miums in which case each installm ent is due by the date specified. The 
corporation may cancel any of its policies in the event of nonpayment 
of any prem:,im or installm ent on a premium, or other charge, by 
mailing or dehvering to the insured a t the address shown on the policy 
and to the agency of the state issuing the insured’s license written 
notice of cancellation. Cancellation is not effective until 30 days after 
the date notice is posted by the corporation. (§ 41 ch 102 SLA 1976)

Sec. 21.88.095. T ran sfe r of co rpo ra te  assets and  liabilities, (a)
The corporation may, subject to the prior approval of the director, 
transfer its assets and liabilities to a company which meets all of the 
following conditions:

(1) the company possesses a valid certificate of authority to transact 
casualty insurance business in the state; in evaluating the capital and 
surplus of the company for qualification for a certificate of authority, 
the value of the assets and liabilities transferred by the corporation 
may not be considered;

(2) the company pays to the corporation the full value of any surplus 
;n the corporation not represented by any unrepaid proceeds of loans 
by the loan fund to the corporation;

(3) the company executes a complete reinsurance and hold harmless 
agreement in a form approved by the director covering all of the obli­
gations of the corporation to its creditors and policyholders; and

(4) the company executes modifications of loan agreements with the 
loan fund by which the company agrees

(A) to assume the obligations;
(B) that, if a t any time the company writes less than the premium 

levels provided in AS 21.88.055(a), the director may determine tha t the 
loan provisions shall be modified to provide a scheduled amortization 
repayment of the principal over a period not to exceed 10 years and at 
an interest rate of four points above the federal discount rate, as that 
rate is adjusted from time to time; and

(C) tha t the provision for repayment provided in AS 21.88.210(b)(1) 
shall be modified to provide for annual installments of a t least 25 per 
cent of the excess of premium and investment income collected over the 
total of claims, reserves and expenses on the Alaska medical malprac­
tice book of business or 25 per cent of the excess of premiums and 
investment income collected over the total of claims, reserves and 
expenses on the corporation’s total book of business, whichever is 
greater;

(5) the company meets such other requirements as the director may 
reasonably require to protect the interests of the state, the health care 
provider insureds, the involved company, and the public;

(6) the company provides the board of governors with a written 
statement from the director tha t the company qualifies under (1) — (5) 
of this subsection.
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(b) If and while the company to which the assets and liabilities of the 
corporation are transferred in the manner provided in (a) of this section 
continues to write premiums in excess of the levels provided in AS 
21.88.055, it shall enjoy the benefit of the following provisions:

(1) the company is entitled to carry forward and offset against its 
premium tax obligation to the state the amount by which the aggregate 
claims paid on reinsurance assumed under (a)(3) of this section exceeds 
aggregate reserves on the same business established a t the date of the 
reinsurance agreement; and

(2) the obligation to repay to the loan fund loans assumed by the 
company at the time of transfer of the assets and liabilities of the 
corporation need not be shown as a liability on the books of the corpora­
tion. (§ 16 ch 177 SLA 1978)

Secs. 21.88.110 — 21.88.180. Joint Underwriting Association. 
[Repealed, § 40 ch 177 S L A  1978.]

A rticle 3. Loan Fund.
Section
210. Fu n d  estab lished

Sec. 21.88.210. Fund  estab lished , (a) There is in the Department 
of Commerce and Economic Development a medical malpractice liabil­
ity revolving loan fund to be administered by the director of insurance.

(b) Loans may be made from the fund to the corporation upon certi­
fication by the director that a loan is necessary and under the following 
circumstances:

(1) to provide surplus in respect to policyholders which may not 
exceed a total of $3,000,000 outstanding at any time; these obligations 
shall be subordinated to all other obligations of the corporation; loans 
made under this paragraph shall be repaid to the fund in annual 
installments of a t least 25 per cent of the excess of premiums earned 
over the total of claims, reserves, expenses, and assessments made by 
the association, if any; interest shall be paid on the outstanding bal­
ance a t a rate equal to seven per cent a year;

(2) if the director determines that the corporation is unable to pro­
cure reinsurance from a private casualty insurer or reinsurer for any 
liability incurred by contracts issued by it, additional loans up to an 
aggregate of $6,000;000 when taken together with loans made under
(1) of this subsection to compensate for fluctuations in loss experience; 
loans made under this paragraph shall be in parity with all other 
obligations of the corporation except tha t they shall be subordinated to 
obligations of policyholders and claimants for indemnity of loss; these 
loans shall be repaid .vithin five years at an annual interest rate of six 
per cent.
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(c) If a loan is made to the corporation from the fund, the corporation 
shall issue a note to the fund as evidence of the loan.

(d) The director may sell a t par value to the Department of Revenue 
the notes, security instruments and pledge agreements held by the 
Department of Commerce and Economic Development as security for 
loans made under this section. Tne Department of Revenue shall pur­
chase all the notes offered until the current principal amount of the 
notes purchased and held by the Department of Revenue equals 
$6,000,000. (§ 41 ch 102 SLA 1976; am §§ 17,18 ch 177 SLA 1978; am 
§ 6 ch 103 SLA 1980)

E ffe c t  o f  a m e n d m e n ts .  —  T he 1980 
am en d m en t su b s titu te d  "earned" for

"collected” n e a r th e  m iddle o f p a rag rap h  
(1) o f  subsection  (b).

A rticle 4. G eneral P rovisions.
Section
900. Definitions

means the Medical Inder Corporation of

Sec. 21.88.900. Definitions. It: this chapter
(1) "chiropractor” means a person licensed under AS Q8-20;
(2) "continuous coverage” means one or more successive policy 

which is uninterrupted by cancellation or faijeie’to renew for
anj

(3)'
Alaska;'

(4) "covereg^jinT^figans
the corporation during 

the period o f 'con tffl^ is  co rsage  by th& Brporation of the insured 
health care provider fojainact or^missjojjprfithe delivery of health care 
services; and \  /A

(B) additional claims a^ d efin e# |p ?  the policy, with the prior 
approval of the director, and whten are reported within specified 
periods after the expiration of jhoSpolicy;

(5) "dental hygienist” mean&iJ&erson licensed under AS 08.32;
(6) "dentist” means a perm j^censed  under AS 08.36;
(7) "dispensing opticianr/jleans a \e rso n  licensed under AS 08.71;
(8) "governor” m eany^m em ber ofVhe board of governors of the 

Medical Indemnity Corporation of Alas'
(9) "health care p \o»aer” means a chiropractor licensed under AS 

08.20; a dental hygienist licensed under A&$8.32; a dentist licensed 
unde: AS 08.36; a oOrse licensed under AS 08K8; a dispensing optician 
licensed under A s 08.71; an optometrist licenced under AS 08.72; a 
pharmacist licensed under AS 08.80; a physical therapist licensed 
under AS 0&&4; a physician licensed under AS (%64; a podiatrist; a 
psychologic and a psychological associate lrcensedwider AS 08.86; a 
hospitaJfSs defined in AS 18.20.130, including a gover^gentally owned
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Chapter 88. Health Care Providers Insurance.

Article
4. G eneral P rovisions (5 21.88.900)

A rticle 4. G eneral P rovisions.

Section
900. D efinitions

Sec. 21.88.900. Definitions. In this chapter
(1) "chiropractor” mean., a person licensed under AS 08.20;
(2) "continuous coverage” means one or more successive policy pe­

riods which is uninterrupted by cancellation or failure to renew for 
any reason;

(3) "corporation” means the Medical Indemnity Corporation of 
Alaska;

(4) "covered claim” means
(A) a claim by an injured patient reported to the corporation during 

the period of continuous coverage by the corporation of the insured 
health care provider for an act or omission in the delivery of health 
care services; and

(B) additional Claims as defined in the policy, with the prior ap­
proval of the director, and which are reported within specified periods 
after the expiration of the policy;

(5) "dental hygienist” means a person licensed under AS 08.32;
(6) "dentist” means a person licensed under AS 08.36;
(7) "dispensing optician” means a person licensed under AS 08.71;
(8) "governor” means a member of the board of governors of the 

Medical Indemnity Corporation of Alaska;
(9) "health care provider” means an audiologist licensed under AS 

08.11; a chiropractor licensed under AS 08.20; a dental hygienist li­
censed under AS 08.32; a dentist licensed under AS 08.36; a nurse 
licensed under AS 08.68; a dispensing optician licensed under AS 
08.71; an optometrist licensed under AS 08.72; a pharmacist licensed 
under AS 08.80; a physical therapist licensed under AS 08.84; a physi­
cian licensed under AS 08.64; a podiatrist; a psycholo ’st and a psy­
chological associate licensed under AS 08.86; a hospital as defined in 
AS 18.20.130, including a govemmentally owned or operated hospital; 
a corporate entity covered under AS 21.88.050(b)(ll); an employee of a 
health care provider acting within the course and scope of employ­
ment;

(10) "hospital” means an institution licensed under AS 18.20;
(11) "nurse” means a person licensed under AS 08.68;
(12) "optometrist” means a person licensed under AS 08.72;
(13) "pharmacist” means a person licensed under AS 08.80;
(14) "physical therapist” means a person registered under AS 08.84;
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§ 21.88.900

lsurance.

AS 08.20;
$sive policy pe- 
e to renew for

Corporation of
?

§ 21.90.030 I n s u r a n c e ” 21.90.900

(15) "physician” means a person licensed under AS 08.64;
(16) "psychologist” and "psychological associate” mean a person li­

censed under AS 08.86. (§ 41 ch 102 SLA 1976; am §§ 19, 20, 40 ch 
177 SLA 1978; am § 6 ch 46 SLA 1982; am § 10 ch 131 SLA 1986)

E ffe c t o f  a m e n d m e n ts .  — T he 1986 censed u n d e r AS 08.11” preceding "a chi- 
am en d m en t in se rted  "an  audiologist li- rop rac to r” in  p a rag rap h  (9).

Chapter 90. General Provisions.

S e c tio n
30 —  110. [Repealed]
900. D efin itions for title

Secs. 21.90.030 — 21.90.110. Definitions. [Repealed, § 23 ch 21 
S L A  1985. For current law see A S  21.90.900.]
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*

Sec. 21.90.000. Definitions for title. In this title, unless the con­
text requires otherwise,

(1) "alien insurer” means an insurer formed under the laws of a 
country other than the United States of America, its states, districts, 
territories, and commonwealths;

(2) "authorized insurer” means an insurer authorized by subsisting 
certificate of authority issued by the director to transact insurance in 
this state;

(3) "commissioner” means the commissioner of the Department of 
Commerce and Economic Development;

(4) "court” means superior court;
(5) "director” means the director of the division of insurance;
(6) "division” means the division of insurance, Department of Com­

merce and Economic Development;
(7) "domestic insurer" means an insurer formed under the laws of 

this state;
v8) "foreign insurer” means an insurer formed under the laws of a 

jurisdiction other than this state and includes an alien insurer;
(9) "industrial life insurance” means tha t form of life insurance 

written under policies with a face amount of $1,000 or less, with the 
words "industrial policy” imprinted on the face as part of the descrip­
tive matter, and under which premiums are payable monthly or more 
often;

(10) "insurance” means a contract whereby one undertakes to in­
demnify another or pay or provide a specified or determinable amount 
or benefit upon determinable contingencies;

(11) "insurer” includes a person engaged as indemnitor, surety, or 
contractor in the business of entering into contracts of insurance or of 
annuity;
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CH A IR M EN  S  M ES SA G E
he Medical Indemnity Corpora­
tion of Alaska has completed 
another year of operation which 

was the most dynamic since its incor­
poration in 1976. The year saw many 
changes in the way our corporation 
operates and views its role in the state 
of Alaska. There were many factors 
which contributed to our successes 
and disappointments during 1985. I 
woulc >ke to share with you several of 
the challenges that were presented to 
your Board of Governors during the 
year.

Even though MICA is a relatively 
small medical liability insurance com­
pany compared to our counterparts in 
the Lower 48, MICA prides itself on 
retaining only the most qualified advi­
sors available inside and outside the 
state of Alaska. One of the most im­
portant consultants retained is our 
independent actuary who attempts to 
predict with a reasonable degree of 
certainty our anticipated claims volume 
and claims severity. Our efforts in 
1985 to encourage early reporting of 
potential claims may have resulted in a 
claims volume that exceeded our ex­
pectations, as well as that of our actu­
ary. This claims volume placed a tem­
porary but substantial pressure on our 
financial resources, and for that rea­
son.. our 1985 financial statement does 
not reflect the margin of surplus we 
experienced during most of our pre­
vious years of operation.

Another very significant issue 
presented to the Board of Governors 
during 1985 was the fact that a large

number of national and international 
reinsurers had begun or had totally 
withdrawn from writing business asso­
ciated with the medical malpractice 
market. This unpredictable and possi­
ble unavailability of any reinsurance, 
presented unique problems to the 
MICA Buard as to the amount of pol­
icy limits we could realistically provide, 
in the abst ce of reinsurance. Fortu­
nately, we were able to negotiate a 
reinsurance contract for 1985 but we 
were unable to procure reinsurance for 
the higher limits of liability offered by 
MICA in previous years. We anticipate 
that this reinsurance problem may 
continue for some time, and we are 
committed to continue offering only 
policy limits which MICA can support 
and still remain fiscally sound today 
and in the future.

In response to the dramatically 
increasing claims costs and substan­
tially greater reinsurance premiums, 
MICA had no alternative except to 
raise premiums in 1985. Certainly, the 
increase was greater than we would 
have initially anticipated for the year, 
but the adjustment was actuarily sound 
and clearly justifiable under the cir­
cumstances.

Your Board is very pleased with 
the performance of its Risk Manage­
ment Committee and staff. Unques­
tionably, our ongoing communications 
program with our policyholders is a 
fine example for others in our industry. 
We have taken a leadership role in the 
development of a creative risk man­
agement program that has brought not

only acceptance but accolades from 
MICA insureds and which we are con­
fident will pay substantial dividends to 
the MICA program in the years ahead.

The Medical Indemnity Corpora­
tion of Alaska is now completing its 
tenth year of oppraticn in the state. 
During that time, MICA has strived to 
provide adequate protection to its 
insureds and to those receiving medi­
cal care in this state. We have met 
frequently and worked diligently to 
create a health care environment that 
is conducive to the well-being of all 
our citizens. Although we operate a 
p.ofessional and efficient insurance 
organization, MICA is still subject to 
the same judicial vagaries that other 
medical liability insurance companies 
face throughout the country. For that 
reason, MICA undertook a position in 
1985 to support tort reform that would 
be fair to private individuals, our in­
sureds, and the company. We have 
taken a strong stand in support of 
legislation that will provide positive 
change to the legal system and thus 
promote the best interest of Alaskans. 
We are confident that the Alaska Leg­
islature will enact changes to the tort 
system that will ensure the uninter­
rupted and quality health services 
needed and deserved by all Alaskans.

Finally, we would like to thank 
those physicians, hospitals and other 
health care providers that have given 
support and aid to the Medical Indem­
nity Corporation of Alaska. Their rec­
ognition of the importance of having a 
company that can respond to the local

needs of Alaskan nsureds and its cit 
zens is heartwarming. We appreciate 
the efforts of our MICA staff and the 
many persons who have volunteerec 
to assist MICA during its growing 
years. We are confident that MICA’s 
second decade will be as positive an 
dynamic as its firs*

Respectfully submitted,

k J *  ,  x/.C
Robert D. Whaley, M D .—Secojtcl Vice-Chaintiar.



T he graph to the right illustrates 
the continuing escalation of 
claims reported by MICA policy­

holders since the company’s incorpora­
tion in 1976,

We have added a new column for 
1985 entitled, “Suspense Files’’ as 
distinguished from reported claims.
This new category relates to incidents 
reported to MICA whicli have some 
elements realistically associated with a 
legitimate claim, but no claim has ac­
tually been made to date. Although 
these potential claims are thoroughly 
investigated to provide the best possi­
ble defense to our insureds, they con­
tinue to be termed "suspense" files 
until the patient or the patient’s attor­
ney actually makes a demand for com­
pensation. An exception to this rule is 
to open a claims file when the medical 
misadventure resulted in serious con­
sequences and in our judgement, will 
most likely result in a demand for 
compensation at some future date.

MICA remains the only medical 
malpractice insurance carrier in Alaska 
with a local, “in-house” Claims De­
partment. Our Claims Department is 
staffed by a registered nurse who con­
ducts all initial investigations of poten­
tial claims. She is supported and as­
sisted by MICA's manager who has a 
background of over 30 years of casu­
alty claims expeiience. She also draws 
upon the medical expertise of the 
physicians on the MICA Board of 
Governors and Risk Management 
Committee.

The first steps taken by MICA’s 
Claims Administrator on a newly re­
ported claim are to conduct an in-

depth review of the factual situation 
with the policyholder, and to consoli­
date all of the available medical re­
cords on the case. This initial informa­
tion and documentation is provided to 
one or more physicians of the sam< 
medical specialty as our insured, for 
an opinion on whether the facts indi­
cate the standard of care was met 
under the circumstances. This initial 
investigation and peer review opinion 
provides ^ swift and solid foundation 
upon which the defense of the case 
can be built. Conversely, it can also 
provide the basis for prompt settlement 
if the facts prove the claim to be meri­
torious.

n o .  TOTAL N U M BER R E PO R T E D  C LA IM S. (1 9 7 7 -1 9 8 5 )

100-

MICA’s unique ability to respond 
to the urgent needs of our policy­
holders when a real or potential claim 
arises, cannot be overemphasized. Our 
claims staff knows Alaska, they know 
our physicie~s, they know our entire 
health cure provider community, and 
most importantly, MICA is recognized 
as the dominant writer of medical 
malpractice insurance in Alaska that 
will vigorously resist the demands of its 
adversaries all the way to the jury, if 
necessary, on frivolous and non-meri- 
torious claims.
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R IS K  M ANAG EM ENT

R isk Management at MICA had its 
real beginning in December 1983 
with the hiring of Janet Johnston, 

R.N., M.S.N., as the MICA staff person 
charged with the responsibilities of inves­
tigation/resolution of claims along with 
the institution of a Risk Management 
program. Ms. Johnston’s experience in 
ciinicai nursing and as a nursing admin­
istrator and consultant, was further aug­
mented by MICA’s exclusive Alaska 
contract with Dr. Robert Brittain of Den­
ver, Colorado, a nationally recognized 
pioneer and leader in the field of medi­
cal malpractice Risk Management. In 
1984, MICA’s Risk Management Com­
mittee was formed, bringing together 
seven physicians from the Alaskan medi­
cal community, each recognized as a 
leader in his or her field of medical 
practice. Three other physicians have 
since joined the Committee, and several 
others have bzen asked to serve fro’.* 
time to time to meet special needs end 
to provide special expertise to the Com­
mittee and the Risk Management pro­
gram.

Tho initial thrust of the Risk Man­
agement Committee was to begin edu­
cating itself by reviewing past as well as 
new claims in ar. attempt to delineate 
those risk management factors which 
were involved. In addition, the members 
of the Risk Management Committee 
were able to meet with and to review 
their efforts with Dr. Brittain.

Risk Management is primarily an 
educational venture, one of identifying 
those factors which are instrumental in 
either provoking or preventing claims 
and, once identified, of educating physi­
cians as to those factors and as to the 
means of either countering them or

using them to provide a viable defense. 
To this end, the Risk Management 
Committee has been involved in the 
following:

1. Seminars, utilizing both medical 
and legal personnel: in one instance 
to speak to relevant Risk Manage­
ment issues as viewed from both the 
plaintiffs and defendant’s side of the 
issue and in another, to discuss the 
proper management of the litigation 
process itself from the physician’s 
standpoint.

2. Individual presentations to the 
medical and nursing staffs of our 
insured hospitals, using the services 
of Ms. Johnston and one or more 
members of the Risk Management

Committee.

3. Circulation of a growing library of 
videotapes of the seminars and of 
tapes made for MICA by Dr. Brittain 
on specific topics of Risk Manage­
ment importance.

4. MICA Risk Management Bulletins 
featuring articles on Risk Manage­
ment written by Ms. Johnston and 
members of the Risk Management 
Committee or reprinted from other 
Risk Management periodicals pub­
lished by the insurance industry.

Unfortunately, the principle of "tell 
'em, tell ’em again, then tell ’em what 
you told ’em,” though valid in concept,

is just not enough!

Recently, the MICA Board of Gov­
ernors’ Chairman wondered aloud as to 
whether the Risk Management program 
was reaching the point of diminishing 
returns. While it is premature to attempt 
to judge the effects of a risk manage­
ment program (barely 21 months old), 
claims continue to occur, often as the 
direct result of the failure to observe 
basic risk management principles, while 
other claims prove indefensible in the 
face of good medicine for the very same 
reasons.

While no claim is the sole result of 
a single factor, it is estimated that in 
excess of 40% of the claims presently



being handled by MICA, either would 
not have occurred or, if brought, would 
have been rendered defensible by the 
proper attention to risk management 
principles.

Tiierefore, it seems that the proper 
response is rot to continue only with 
the past methods or to abandon the 
effort altogether, but rather to look to a 
new means of ensurir g that these basic 
principles are followed by physicians, 
nurses and hospital administrative staff 
to the point where they are effective.

As important as tort reform is to 
the Alaskan medical community, the 
number of claims relating to the failure 
to follow basic risk management princi­
ples suggest that the same physicians, 
nurses and hospital administrative staff 
could do as much, or more, to bring 
about a significant resolution of the 
malpractice problem by their own ef­
forts.

Two alternative (and complemen­
tary) plans are presently being evalu­
ated, one of which is beginning to be 
implemented at this time.

The first, a Risk identification and 
Resolution Program has begun, using 
staff and contract personnel to view 
clinical records and policies of insured 
hospitals, to make certain that those 
policies reflect, insofar as practical, the 
standards of the JCAH, ACS, ACOG, 
and other recognized specialty organi­
zations.

The second program, due to be 
presented for consideration by the 
MICA Board of Governors later this

year, is that of a Participatory Risk 
Management program which has sev­
eral aspects:

(A) The publication of a series of 
selected risk management criteria as 
a part of each new or renewal policy 
which must be agreed to and signed 
by each applicant, Failure to observe 
these criteria which may be general, 
pertaining to incident reporting 
medical record-keeping, etc., o. 
specific as with standards for specific 
obstetrical procedures, may result in 
cancellation of coverage, the imposi­
tion of a substantial premium sur­
charge or a significant limitation on 
the amount of coverage as deter­
mined by MICA's Underwriting Com­
mittee.

The risk management criteria should 
not be viewed as oppressive or arbi­
trary. Actually, it represents a simple 
lelineation of the nationally ac- 
zpted and current medical profes­

sional standards for patient care and 
physician protection vis-a-vis medi­
cal/legal conflicts.

(B) The possible issuance of pre­
mium discounts for those policy­
holders who have demonstrated 
both an understanding and an effec­
tive use of risk management proce­
dures in their practices, who also 
have a history of cooperation with, 
and loyalty to MICA’s goals of reduc­
ing claims frequency and/or severity.

MICA’s proposed  Participatory 
Risk Management program is not origi­
nal with the Risk Management Com­
mittee but represents a program similar 
to one recently instituted by Colorado’s 
Physician-sponsored Insurance com­
pany (COPIC) as authorized by Dr.

Brittain, together with elements of Par­
ticipatory Risk Management programs 
presently in use in other states.

It is our absolute belief that the 
Risk Management program underpins 
MICA’s entire insurance program and 
that the current malpractice 01 medical 
liability crisis of 1985-86 can be, in 
large part, ameliorated by the proper 
use of those risk management proce­
dures.

MICA’s growing library of video
tapes by Dr. Brittain are available to
MICA insureds upon request.

 General Issues in
Risk Management/
Perinatalogy

 General Issues in
Risk Management/
Internal Medicine

 General Issues in
Risk Management/
General Surgery

 General Issues in
Risk Management/
Li..urgency Room

 Informed Consent
and the Consent 
Form

 The Value of Early
Reporting of 
Potential Claims (20 minutes)

 The Quality of the
Medical Record (20 minutes)

 Jousting (15 minutes)

 Billing Practices as a
Risk Management
Issue (20 minutes)

 Managing Risk in
Cancer Diagnosis (15 minutes)

Managing Risk in the 
Emergency Room (15 minutes)

 Managing Risk in
Obstetrics
Issue (15 minutes)

 Videotape of the MICA Medical
Malpractice Prevention Seminar 
held in Anchorage in May, 1985. 
This set of tapes includes the en­
tire four-hour seminar including 
presentations by two attorneys 
specializing in malpractice (one 
defense, one plaintiff) and Dr. 
Brittain. The 3/t-inch set contains 
four tapes of an hour or less. The 
VHS set contains two tapes of two 
hours each.

NOTE: Several new tapes are being 
produced or purchased and their avail­
ability will be published in MICA's future 
risk management bulletins.

(1 hour) 

(1 hour) 

(1 hour) 

(1 hour) 

(40 minutes)

The Quality of
Medical Care (20 minutes)
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U N D E R W R I T I N G

D etermining adequate premium 
levels as well as establishing and 
maintaining criteria r insurabil­

ity are the key functions oi the Under 
writing Department and they form the 
financial foundation upon which a 
fiscally sound insurance company is 
built.

Each year MICA carefully ana­
lyzes the balance between its income 
derived from earned premiums (and 
secondarily from investment return) as 
opposed to both actual and anticipated 
expenditures. These include: claims 
settlements, reinsurance costs, plus 
normal operating expenses in addition 
to incurred liabilities in reserving the 
estimated costs of pending claims.

In 1985, MICA's expenditures 
exceeded income from all sources, 
and policyholder surplus was utilized 
to offset this deficiency. The other 
alternative would have been to imple­
ment mid-term premium increases 
which the MICA Board of Governors 
rejected in favor of subsidizing MICA's 
policyholders’ rates through the use of 
surplus.

At the close of 1985 it was appar­
ent that premium increases were re­
quired to correct the imbalance of 
expenditures and incurred liabilities 
exceeding income. Additionally, a 
sufficient amount of income would 
have to be generated in the future to 
replenish policyholder surplus which 
acts as a financial cushion to absorb 
unexpected and catastrophic claims 
experience or other unanticipated 
expenses.

MICA’s rate levels are not arbitrar­

ily created by the company. The fact 
is, that domestic insurance carriers, 
such as MICA, are one of the most 
highly iegu!ated industries in the 
United States.

All rate increases must first be 
supported by actuarily sound docu­
mentation and then reviewed by the 
MICA Board of governors. The rates 
are then filed with :he Alaska Division 
of Insurance for approval by the Direc­
tor who can reject the filing if he de­
termines that the rates are excessive or 
inadequate. Thus, rate increases must 
be fully supported by a need and thor­
oughly evaluated by the MICA staff 
and the MICA Board of Governors, as 
well as approved by the state regula­
tory agency before they are imple­
mented.

MICA's underwriting guidelines 
were created to provide an equitable 
and uniform basis upon which to de­
termine insurability. Careful underwrit­
ing is the method utilized to control 
the cost of insurance for the majority 
of our policyholders who present a 
normal exposure to loss. Conversely, 
prudent underwriting would mandate 
rejecting an application by a particular 
physician who most likely would cause 
other policyholders to support, to an 
unfair degree, that ihysician’s claims 
costs.

Ultimately, the beneficiary of pru­
dent underwriting is the physician who 
is professionally qualified, without a 
history of medical misadventures. 
Proper underwriting often involves 
very painful decisions which are taken 
very seriously by the MICA staff and 
your Board of Governors. However,

without underwriting criteria, the finan­
cial integrity of the corporation would 
clearly be impaired which patently 
would not serve the best long term 
interests of the corporation or our 
policyholders.



IN V E S TM EN TS
D espite declining interest rates 

and a larger portion of its port­
folio in short-term investments, 

MICA's net investment income reached 
$1,158,000 in 1985, exceeding the 
1984 figure by more than $59,000. 
This increased income was attributable 
entirely to a 10% increase in earning 
assets. Additionally, with the decline in 
market interest rates, MICA’s portfolio 
of notes and bonds increased in mar­
ket value. At year’s end, that market 
value exceeded by more than 
$500,000 the value shown on the 
company’s books.

MICA is entering 1986 in a very 
liquid position. This reflects recognition 
by its board of governors of the uncer­
tainties facing the liability insurance 
business in the present environment, 
including the cost and terms of rein­
surance. Nonetheless, our basic invest­
ment policy continues to emphasize 
high asset quality and stable returns.
In 1986, as in the past, MICA’s invest­
ment income will be an important and 
dependable supplement to its income 
from policyholder premiums.

A S S E T  C O M P O S I T I O N
% o f Y ie ld

C o s t A s c e ts O n  C o s t

C ash E q u iv a len ts ......................... ....................  $1 ,1 2 3 ,8 1 6 11.4% 7.63%
U.S. Treasury N o te s .................... ....................  4 ,9 1 9 ,4 1 2 50.1 11.34
Federal Agency Obligations . . . ....................  1 ,113 ,563 11.3 10.77
C orporate Obligations

& C anadian  Yankee Issues . . ....................  2 .6 7 0 .6 1 8 2 7 .2 11.52
Total A s s e t s ................................... ....................  $ 9 ,8 2 7 ,4 0 9 100.0% 10.90%

M A T U R I T Y

% o f Y ie ld
C o s t A s s e ts O n  C o s t

Im m e d ia te  L iq u id ity ............... ....................  $ 1 ,123 ,816 11.4% 7.63%
1986 .............................. ....................  735 ,510 7 .5 10.93
1987 .............................. ....................  1 ,049 ,203 10.7 9 .09
1988 .............................. ....................  740 ,344 7 .5 11.37
1989 .............................. ....................  694 ,472 7.1 10.63
1990 .............................. ....................  698 ,828 7.1 12.07
1 9 9 1 .............................. ....................  725 ,203 7 .4 13.49
1992 .............................. ....................  755 ,375 7 .7 11 .43
1993 .............................. ....................  980 ,398 10.0 11.82
1994 .............................. ....................  927 ,344 9 .4 12.76
1995 .............................. ....................  960 .969 9 .8 10.60

S u b to ta l........................................... ....................  $9 ,3 9 1 ,4 6 2 9 5 .6% 10.90%
4 3 5 ,9 4 7 ’ 4 .4 10.75

Total A s s e t s ................................... ....................  $ 9 ,827 ,409 100.0% 10.90%

’ Segregated assets held tt fund long-term liability
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IN V E S TM EN TS
I n v e s t m e n t  Y i e l d  ( P o r t f o l i o  A s s e t s )

$ F ig u res fo r fu n d s  in v es ted  r e p re se n te d  in m illions

P o r t f o l i o  A s s e t s

1985 _  

1984 _  

1983 _  

1982 _  

1981 _  

1980 _  

1979 _  

1978 _  

1977 _  

1976 _

. $9.83 

$8.75 

$8.30 

$7.39 . 

$6.84. 

$5.82 . 

$3.73. 

$2.31 . 

$1.83. 

$ .89.

( Y i e l d  o n  c o s t )

_________ (10.90%)

(11.79%)

(11.58%)

.(12.46%)

.(6.39%)

.(5.33%)

.(8.17%)

N e t  I n v e s t m e n t  G a i n — ( I n v e s t m e n t  i n c o m e  l e s s  i n t e r e s t  e x p e n s e  

f o r  S t a t e  o f  A l a s k a  l o a n )

$ F ig u res fo r  n e t in v e s tm e n t g a in  r e p re s e n te d  in  th o u s a n d s

1985. 

1984. 

1983. 

1982. 

1981 . 

1980. 

1979. 

1978. 

1977 . 

1976.

_ $948.00 . 

.  $889.09. 

.  $677.54. 

_ $594.40 . 

.  $425.76. 

.  $285.01 . 

.$187 .10 . 

.  $ 74.03 . 

.($ 6.86). 

.($ 11.42). ■I
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F IN A N C IA L  STA TEM EN TS

M e d i c a l  I n d e m n i t y  C o r p o r a t i o n  o f  A l a s k a

Em&v & Whinney

B o ard  o f  G o v e rn o rs
M e d ica l In d e m n ity  C o rp o ra tio n  o f  A la sk a  
A n c h o rag e , A la sk a

We have  e x am in ed  th e  b a la n c e  s h e e t s  o f  M ed ica l In d e m n ity  C o rp o ra tio n  o f  A la sk a  
(M IC A ) a s  o f  D e c e m b e r  3 1 ,  1 9 8 5  a n d  1 9 8 4 ,  a n d  th e  re la te d  s t a te m e n t s  o f  o p e ra ­
t io n s  a n d  c h a n g e s  in  p o lic y h o ld e rs ’ s u r p lu s  (d e f ic it)  a n d  c h a n g e s  in  f in an c ia l p o s i t io n  
fo r  th e  y e a rs  th e n  e n d e d . O u r  e x a m in a tio n s  w ere  m a d e  in a c c o rd a n c e  w ith  g e n era lly  
a c c e p te d  a u d itin g  s ta n d a r d s  a n d , acco rd in g ly , in c lu d e d  su c h  t e s t s  o f  th e  a c c o u n tin g  
r e c o rd s  a n d  su c h  o th e r  a u d it in g  p ro c e d u re s  u s  w e  c o n s id e re d  n e c e s sa ry ' in th e  c ir ­
c u m s ta n c e s .

A s  m o re  fully  d e s c r ib e d  in N o te  B to  th e  f in an c ia l s t a te m e n t s ,  th e  re se rv e  fo r u n p a id  
lo s s e s  a n d  lo s s  a d ju s tm e n t  e x p e n s e s  w a s  d e te rm in e d  b a s e d  u p o n  an  e s t im a te  o f  th e  
u l tim a te  s e t t l e m e n t  c o s t s  o f  all lo s s e s  a n d  lo s s  a d ju s tm e n t  e x p e n s e s .  M a n a g e m e n t 
b e lie v es  th a t  th e  re se rv e  fo r  u n p a id  lo s s e s  a n d  lo s s  a d ju s tm e n t  e x p e n s e s  is  a d e ­
q u a te .  H ow ever, n o  a s s u r a n c e  c an  b e  g iven  th a t  th e  u l t im a te  s e t t l e m e n ts  w ill n o t  b e  
s ig n if ic a n tly  g re a te r  o r  le s s  th a n  s u c h  e s t im a te d  am o u r t s  in c lu d e d  in  th e  C o rp o ra ­
t io n 's  fin an c ia l s t a te m e n ts .

In  o u r  o p in io n , s u b je c t  to  th e  e f fe c ts  on  th e  f in an c ia l s t a te m e n t s  o f  su c h  a d ju s t ­
m e n ts ,  i f  any, a s  m ig h t have  b e e n  re q u ire d  h a d  th e  o u tc o m e  o f  th e  u n c e r ta in ty  re ­
fe rre d  to  in th e  p re c e d in g  p a ra g ra p h  b e e n  k n o w n , th e  f in an c ia l s t a te m e n t s  re fe rre d  to  
ab o v e  p r e s e n t  fa irly  th e  f in an c ia l p o s i t io n  o f  M ed ica l In d e m n ity  C o rp o ra tio n  o f  
A la sk a  a t  D e c e m b e r  3 1 ,  1 9 8 5  a n d  1 9 8 4 ,  a n d  th e  r e s u l t s  o f  i t s  o p e ra t io n s  a n d  th e  
c h a n g e s  in i t s  f in an c ia l p o s i t io n  fo r th e  y e a rs  th e n  e n d e d , in c o n fo rm ity  w ith  g e n e r­
a lly  a c c e p te d  a c c o u n tin g  p r in c ip le s  a p p lie d  o n  a  c o n s is te n t  b u s is .

V* ~7i)
A n c h o rag e , A la sk a  
F e b ru a ry  2 8 ,  1 9 8 6
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F I N A N C I A L

S T A T E M E N T S
M e d i c a l  I n d e m n i t y  C o r p o r a t i o n  o f  A l a s k a

ASSETS
Investments—Note C:

U.S. government notes and .onds—designated for retirement of note payable.
U.S. government notes and bonds—undesignated.....................................................
Canadian government b o n d s .............................................................................................
Corporate notes  ...............................................................................................................
Short-term demand notes and money market investm ents......................................

C a sh ..................................................................................................................................................
Premiums receivable, less allowance for doubtful accounts of 52,000

in 1985 and 1984......................................................................................................
Accrued interest receivable.......................................................................................................
Note receivable..............................................................................................................................
Account receivable—U.S. government....................... .........................................................
Computer equipment, less accumulated depreciation of $7,418 

in 1985 and $3,548 in 1984....................................................................................

LIABILITIES AND POLICYHOLDERS’ SURPLUS 

LIABILITIES
Unpaid losses and loss adjustment expenses......................................................................
Deferred premiums—MCM p o lic ie s..................................................... ................................
Deferred premiums—MCM policies—to be refunded.....................................................
Accounts payable and accrued expenses............................................................................
Premiums received in advance................................................................................................
Liability to reinsurers....................................................................................................................

NOTE PAYABLE TO STATE OF ALASKA......................................

POLICYHOLDERS' SURPLUS (DEFICIT)....................................

B A L A N C E  S H E E T S

December 31 
1985 1984

$ 606,354 $ 546,356

5,658,313 5,228,156

247,422 246,875

2,458,178 2,820,288

1,113,191 133,699

10,083,458 8.975,374

108,953 131,427

21,298 37,769

229,036 233,126

22,884 23,184200,000
11,933 15,803

$10,477,562 $9,616,683

$ 6,543,938 $3,674,773

284,000

694,416

143,262 150,037

139,075 71,174

62,000 401.162

7,582,691 4,581,*46

3,000,00 3,000,000

(105,129) 2,035,537

$10,477,562 $9,616,683

See notes to financial statements.



S T A T E M E N T S  O F  O P E R A T I O N S  A N D  C H A N G E S  I N  P O L I C Y H O L D E R S ’ S U R P L U S

Year Ended Decem ber 31 
1985_____________ 1984

Revenue:
Premiums earned:

Physicians ........................................................................................................................................................  $2,510,344 $1,869,421
Hospitals  679,858 714,567
Related health care  141,219 109,067

3,331,421 2,693,055

Deduct (add):
Reinsurance ceded......................................................................................................................................  897,183 1,119,692
Change in deferred prem ium s................................................................................................................ 410,416 (82,000)

2,023,822 1,655,363

Interest earned, less investment expenses of $53,751 in 1985 and $50,458 in 1984........... 1,158,190 1,099,093
TOTAL REV EN U E 3,182,012 2,754,456

Losses and expenses:
L c ';e s  and los adjustment expenses  4,587,236 2,232,720
Ot. er underwriting expenses—Note F .....................................................................................................  525,442 411,811
Interest expense on note payable to State of Alaska—Note E ........................................................ 210,000 210,000

TOTAL LOSSES AND EXPEN SES  5,322,678 2,854,531

N ET LOSS (2,140,666) (100,075)

Policyholders’ surplus at beginning of year  2,035,537 2,135,612

PO LIC YH O LD ERS ' SU RPLU S (DEFIC IT) AT END OF YEA R  $ (105,129) $2,035,537

See notes to financial statements



F I N A N C I A L

STA TEM EN TS ___________________
M e d i c a l  I n d e m n i t y  C o r p o r a t i o n  o f  A l a s k a

* S T A T E M E N T S  O F  C H A N G E S

Year Ended December 31
O ______________________________________________________ 1985______________1984

FUNDS PROVIDED
From operations:

Net lo s s ............................................................................................................................................................. $(2,140,666) $ (100,075)
Add (deduct) items not af'ecting cash:

’ Increase in liabilities................................................................................................................................. 3,001,545 834,933
Decrease (Increase) in premiums receivable................................................................................... 16,471 (19,807)
Decrease (increase) in accrued interest receivable......................................................................... 4,090 (34,282)
Decrease (increase) in notes and accounts receivable.................................................................. 200,300 (167,618)
Purchase of computer.............................................................................................................................. (19,351)
Amortization of bond d isco un t............................................................................................................. (109,857) (88,075)
Depreciation of computer equipment................................................................................................ 3,870 3,548

FUNDS PROVIDED FROM OPERATIONS 975,753 409,273
Maturity of inve stm en ts.............................................................................................................................. 2,000,000 1,065,000

TOTAL FUNDS PROVIDED 2,975,753 1,474,273

FUNDS USED
Purchase of investments............................................................................................................................... 3,018,735 1,508,972

D EC REA SE  IN CASH (42,982) (34,699)

Cash and money market investments at beginning of year......................................................................... 265,126 299,825

CASH AND MONEY M A RKET
INVESTMENTS AT EN D  OF YEA R $ 222,144 $ 265,126

See notes to financial statements.
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N O T E S  T O  F I N A N C I A L  S T A T E M E N T S  

MEDICAL INDEMNITY CORPORATION OF ALASKA
D ecem ber 31, 1985

NOTE A-ORGANIZATION AND 
OPERATIONS

Medical Indemnity Corporation of Alaska (MICA) 
is an Insurance company created by the Alaska 
legislature to provide professional liability insurance 
to Alaskan physicians and surgeons, hospitals, and 
related health care organizations. MICA com­
menced business on June 28, 1976.

The daily operations of MICA are managed by an 
independent consulting firm, which is compensated 
on the basis of actual costs plus a management 
fee.

Prior to January 1, 1979, M ICA Issued “occur­
rence" basis policies which provide coverage for the 
policyholder for claims incurred during the policy 
year regardless of when the claims are reported to 
MICA. Since January 1, 1979, MICA has issued 
only "claims-made" policies which provide cover­
age for the policyholder for claims reported during 
the policy year to MICA, regardless of when the 
claims were incurred. Until December 31, 1985, 
MICA also issued a "modified claims-made" policy 
(“MCM”) which provides coverage for the policy­
holder for claims reported during the fiist twelve 
months subsequent to the policy expiration date 
and also for claims reported during the policy year.

MICA also offers policyholders who terminate their 
policy the option of purchasing a "tail" (occurrence) 
policy which will Indemnify the policyholder against 
future claims that occurred while a MICA policy­
holder.

MICA was capitalized with a note payable to the 
State of Alaska.

NOTE B-SIGNIFICANT  
ACCOUNTING POLICIES

Ba s is of Presentation: The accompanying 
financial statements have been prepared in con­
formity with generally accepted accounting princi­
ples which are not significantly different from 
accounting practices required for statutory pur­
poses. Anticipated investment income Is considered 
in determining if premium deficiencies exist.

Deferred P rem ium s (to be refunded): Deferred 
premiums to tx- refunded are the result of discon­
tinuing the sale of MCM policies. MICA will refund 
a premium to MCM policyholders at December 31, 
1985 based upon the number of years the policy­
holder has been with MICA.

Underwriting Expenses: Underwriting costs are 
expensed when incurred. Due to the nature of 
MICA's operations, commissions and premium 
taxes are not significant.

L o sse s and L o s s  A d justm ent Expenses: The
liability for unpaid losses and loss r Jjustment 
expenses represents an estimate of the ultimate net 
cost of all such amounts unpaid at the balance 
sheet dates. The liability has been determined using 
case basis evaluations and statistical analyses and 
projections. The statistical analyses and projections 
have been determined by independe:-! consulting 
actuaries using MICA's own historical loss data, 
giving effect to estimates of trends in claim fre­
quency and severity, and are inherent In MICA's 
premium structure. These estimated liabilities are 
continually reviewed and, as adjustments become 
necessary, such adjustments are reflected in current 
operations. Although MICA believes the estimate 
for the liability is reasonable under the circum­
stances, MICA's actual incurred losses and loss 
adjustment expenses may vary from the amounts 
included in the financial statements.

Depreciation: Comouter equipment is recorded 
at cost and depreciated over the estimated useful 
life of the assets using the straight-line method.

NOTE C-INVESTMENTS

Investments in government and corporate notes 
and bonds are carried at amortized cost. The 
market values of these investments were as follows:

December 31 
1985 1984

US. government 
notes and bonds 

Canadian govern­
ment bonds 

Corporate notes

56,620,891 $5,740,791

290,625
2,598,776

260,938
2,908,001

P rem ium s: Premiums are earned ratably over the 
policy period to which they apply. Policies are 
written on a calendar year basis.

Short-term Investments are carried at cost, which 
approximates market value.

Notes with an amort zed cost of approximately 
$400,000 were pledged to the Alaska Insurance 
Department to meet statutory requirements.

The Board of Governors has designated U.S. 
government notes and bonds with an amortized 
cost of $606,354 in 1985 and $546,356 in 1984 
for retirement of the note payable to the State of 
Alaska.

Realized gains and losses, which are not material to 
the financial statements, are determined on the 
basis of specific identification and are included In 
interest income for presentation purposes.

NOTE D-R EINSURANCE

Loss and loss adjustment expenses Incurred during 
1985 for claims in excess of $250,000 up to 
$2,000,000 per occunence are 83.5% recoverable 
under excess of loss reinsurance contracts. MICA 
remains liable for the 16.5% of excess loss not 
covered by reinsurance. Additionally, MICA has a 
deductible of 5831,000 for excess losses under 
their reinsurance agreements for 1985 claims.

I nss and loss adjustment expenses incurred during 
1984 and prior years in excess of $200,000 up to 
$5,000,000 per occurrence are 100% covered by 
reinsurance agreements.

MICA would remain liable to the extent reinsur­
ance companies are unable to meet their obliga­
tions.

Amounts which have been deducted from liability, 
income, and expense accounts in connection with 
all ceded reinsurance placed with other companies 
are as follows:

1985 1984

Estimated losses and 
lo ss adjustment 
expense to be 
recovered from 
reinsurer 

Reinsurance premi­
um s Incurred 

Losses paid by 
reinsurer 

Lo ss adjustment 
expenses paid by 
reinsurer

NOTE E -N O T E  PAYABLE TO THE 
STATE OF ALASKA

The Act which created MICA provided for its Initial 
capitalization through a loan of $3,000,000 from 
the Medical Malpractice Revolving Loan Fund of 
the State of Alaska. Th is loan, which may not 
exceed $6,000,000, is subordinated to all other 
obligations of MICA. The remaining $3,000,000 
available under this provision from the State can be 
drawn on if operations demand.

Repayment of the ban is to be made in install­
ments based upon underwriting earnings computed 
as specified in the Act. No repayment was due at 
December 31, 1985 or 1984. Interest at 7% is 
payable quarterly.

The remaining $3,000,000 of the available loan 
from the Medical Malpractice Revolving Loan Fund 
requires repayment within five years from the date 
MICA receives the additional funds. Interest on the 
additional funds is payable at six percent.

NOTE F-MANAGEMENT 
AGREEMENT

MICA's daily operations are managed by Marsh & 
McLennan, Inc. on the basis of cost reimbursement 
plus a management fee.

NOTE G -IN C O M E TAXES

MICA has received a ruling from the State of 
Alaska and a professional opinion that as a public 
corporation created by the State of Alaska, it is 
exempt from income taxes.

NOTE H-COMMITMENTS

MICA leases office space with an annual rental 
expense of approximately $27,000 through De­
cember 1985. Rental expense was $27,000 in 
1985 and 1984. MICA has renewed its present 
lease through December 1986
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$3,090,000 $1,775,000 

897.183 1.115.692

1,023,149 546,994
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By: Roger F .  Holmes, E s q .

1 984 was the worst year in the his­
tory of the property/casualty insur­
ance industry. In the wake of the 

1984 experience, 1985 resulted in the 
moi violent market constriction in the 
history of the insurance industry. In 1985 
underwriting losses continued to mount. 
16% of the United States insurance in­
dustry is targeted for observation of finan­
cial problems and possible insolvencies 
under an industrywide early warning 
system.

Between 1975 and 1985 the medi­
cal malpractice field as a whole failed to 
turn an underwriting profit in every year 
except 1977. Medical malpractice premi­
ums nabonwide in 1985 rose an average 
of 32%. In New York, premiums for all 
physicians rose an average of 52%. The 
predictions are for similar rate increases in 
1986. Lloyds of London, a substantial 
medical malpractice underwriter, ias 
threatened to pull out of the Unit id 
States market completely.

The New Mexico medical malpractice 
insurance captive which was providing 
insurance for Wyoming physicians pulled 
completely out of the State of Wyoming 
In Illinois, the average jury verdict against 
health care providers doubled and the 
percentage of defense verdicts in medical 
malpractice cases dropped below 70% for 
the first time ever to 57.t %. The average 
jury verdict in medical malpractice cases 
ten years ago was $166,000. That aver­
age has now reached $955,000. At least 
16% of all physicians nationwide are 
being sued each year. Of 75 perinatology 
programs in the United States, 45 now 
have vacancies. Many attribute this largely 
to the malpractice climate.

In the face of these dismal statistics, 
the push for tort reform in the '80s has

become very strong, Physicians in many 
states have engaged in slowdowns or 
otherwise refused to perform surgery in 
an effort to dramatize this situation. It has 
been estimated that if meaningful tort 
reform takes place in the medical mal­
practice field, a billion dollars a year can 
be saved.

In 1985 Illinois adopted a compre­
hensive medical malpractice tort reform 
package. Within very few months, a trial 
judge struck the entire scheme down as 
unconstitutional. Similarly in Louisiana 
and Texas portions of medical malpractice 
reform legislation were struck down as 
unconstitutional.

Conversely, the United States Su­
preme Court affirmed without opinion 
several decisions from the California Su­
preme Court upholding various medical 
malpractice reforms. What sets the 1986 
tort reform movement apart from earlier 
movements is that many of the proposals 
are not limited to the medical malpractice 
field. This should give those refotms 
which are passed a much greater chance 
of st,1 ding constitutional scrutiny.

One short term problem with tort 
reform can be seen from the 1985 Illinois 
experience. Prior to the adoption of the 
medical malpractice reform, 9 to 10 med­
ical malpractice cases were filed a day in 
Chicago. In the three days before the 
effective date of the statute, over 1,250 
medical malpractice claims were filed in 
the City of Chicago with 725 of those 
suits alone being filed in the afternoon 
prior to the effective date of the statute. 
Lawyers and their staff members were 
standing 50 deep in six or more lines 
waiting to file medical malpractice cases 
that afternoon in order to have those 
cases filed before the effective date of the

reform legislation and thus be governed 
by the prior rules.

The focus of medical malpractice 
suits continues to center on the hospitals. 
One very good reason for this is that 
80% of all medical malpractice claims 
arise from events occurring inside the 
hospital. One favorite "empt by plaintiffs 
is to try and hold the pital liable under
the doctrine of ostens, agency for
emergency room doctors, pathologists, 
radiologists and other medical specialists 
whose practice is limited solely to the 
hospital. The courts are also beginning to 
hold hospitals strictly liable for injuries 
which result when equipment fails in the 
hospital setting resulting in injury to a 
patient.

An Arizona hospital stabilized an 
emergency room patient and instead of 
operating, transferred the patient to a 
public hospital for surgery. The reason for 
the transfer was because the patient did 
not satisfy the hospital’s financial require­
ments for admission. The Arizona Su­
preme Court held that licensed hospitals 
were required to accept and render emer­
gency care to all patients who presented 
in need of such care. The court held that 
the hospital could not transfer the patient 
until all medically indicated emergency 
procedures were completed without con­
sideration of the economic consequences.

Hospitals are now taking a close look 
at the safety of their parking lots. They 
are being sued by employees, doctors, 
patients and visitors not only for defective 
conditions such as potholes, ice and 
snow, etc., but also for criminal attacks 
outside of the hospital but on hospital 
premises.

Several cases litigated in 1985 in-



volved the p a tien ts  refusal to accept 
b lood. In W ashington, a  Jehovah 's  Wit­
ness refused before a  D & C to consen t to 
any  blood transfusion if the need  a iose . 
T he patient signed a waiver form. The 
court found  that this w aiver form did not 
pro tect the hospital o r the docto r w here 
the plaintiff bled to  dea th  as a result of 
negligence during the p rocedure. Thu 
court found that the patient had  accepted 
the risk of n o  blood, but had  no t ac ­
cep ted  the risk of m edical negligence. At 
least o n e  state suprem e court found that 
a  co m p e ten t adu lt patient can refuse 
b lood even though  it is life threatening. 
H owever, w here the patient is u ncon ­
scious courts have ordered  the transfusion 
over th e  objection of the patien t’s family. 
C ourts have also o rdered  transfusion of 
children over the objections of their par­
ents.

O n e  of the m ost difficult a reas facing 
hospitals in 1985 involved acquired im- 
m u n o  deficiency syndrom e otherwise 
know n as AIDS. T he problem s facing the 
hospital involved the em ergency room , 
elective adm issions, em ployee relations, 
w hether to require AIDS screening and  if 
so  w hat to  d o  with positive results. Q u es­
tions have arisen as to  w hether o r not 
docto rs afflicted with AIDS should be 
allowed to opera te  and  w hether em ploy­
ees  with AIDS should be allowed to be 
involved in patient care.

T he  consensus seem s to be that it is 
negligent for any  blood donation  center 
or hospital not to test blood for AIDS 
contam ination . People w ho  are at risk are 
being asked not to d o n a te . Since the 
results of AIDS tests in m any instances 
m ust be reported  to governm ental agen ­
cies, the blood centers and  hospitals now 
n eed  detailed co n sen t form s from the

don o rs  acknow ledging they understand 
that these results will be so  reported.

Psychiatrists have been field liable for 
injuries inflicted by one of their patients 
on a third person  w hen they knew  that 
person  to be at risk. A similar concern 
has arisen in the AIDS situation. The 
question  has arisen w hether o r not there 
is a du ty  to w arn others w ho might be at 
risk from the patient's AIDS condition 
especially w here the patient is a  sexually 
active person . For instance, m ust the 
spouse  be w arned.

AIDS concerns have arisen with the 
sperm  banks. Patients are presenting in 
hospitals w an 'ing  volunteer blood and 
asking no t to  be transfused from the g en ­
eral pool. Hospitals which are self insur­
ing all o r a portion of their em ployees’ 
health plan costs are faced with difficult 
decisions on  w hat screening m ust be 
d o n e  since the average cost to  treat an 
AIDS patient in 1985 has risen to 
$ 1 4 2 ,0 0 0 . D octors and  hospitals are 
faced with being sued a substantial n u m ­
ber of years in the future in AIDS related 
cases because of the long incubation 
period and  the fact that the statute of 
limitation runs two years from the date of 
discovery.

At least o n e  case arose in wh.ch a  
hospital nurse sued  the adm itting physi­
cian for not w arning her and  o ther nurses 
that th e  patient was an AIDS victim. The 
nurse inadvertently broke the skin on her 
hand  with a  need le  after giving an injec­
tion to  the patient.

T he  hospitals continue to be plagued 
by lawsuits arising ou t of the granting or 
denying cf staff privileges. O ne suprem e 
court held that a  hospital m ay deny staff

privileges. O n e  suprem e court held that a 
hospital m ay deny staff privileges solely 
based upon  the physician’s inability to 
work with o ther physicians on  the staff. 
A nother suprem e court con tinued  the 
trend of holding that a  hospital m ay re ­
voke staff privileges o r  deny  them  for the 
failure to m aintain liability insurance.

California held there was n o  duty  by 
a proctor to  a patient. The proctor was 
asked by the hospital to  oversee the o p e r­
ation by a  surgeon w ho  was applying for 
staff privileges. In the course of that o p e r­
ation the surgeon  m ade  an  error. T he 
patient sued  th e  surgeon and  the proctor 
alleging that the proctor had  an  obligation 
to  step in. T he  court found  tha t the p ro c ­
tor ow ed no  duty  to th e  patient.

Lawsuits involving inform ed consent 
continued to m ake new  law. Surgeons 
continued to be sued  for failure to  advise 
their patients of alternatives to surgery.
T he courts are holding tha t all major 
schools of thought r.eed to be conveyed 
to the patient, no t just those that the 
doctors believe to be the preferred school 
of thought. In California, a  neurologist 
withheld the correct diagnosis from the 
patient. T he testim ony at trial w as that it 
was the com m unity standard  to w ithhold 
d iagnoses w hen in the clinical judgm ent 
of the physician it was necessary. There 
was no  m edical testim ony to the contrary. 
T he judge instructed the jury that the 
doctor had a fiduciary obligation to  the 
patient to disclose all risks associated with 
m edical treatm ent, including all material 
facts know n to  the physician regarding 
the patient’s condition and  diagnosis. T he 
North C arolina S up rem e C ourt reinforced 
this by stating that the inform ed consen t 
requirem ent supercedes the “best interest 
rule.” T he N orth C arolina S up rem e C ourt



ruled that a physician may have to dis­
close risks even if he determines disclo­
sure is not in the patients best interest.

Four states have recently ruled on 
the issue of emotional distress claims 
associated with medical malpractice inci­
dents. Only Michigan has allowed these 
claims. The Michigan court allowed par­
ents to sue for emotional distress arising 
from circumstances surrounding a still 
birth.

One physician was held liable for the 
failure to warn of the possibility of hemo­
philia prior to birth. The physician did not 
cause the condition but was sued for the 
additional medical costs involved in rais­
ing the child. The parents claimed they 
would have aborted the pregnancy had 
they had the information concerning the 
possible hemophilia. Illinois rejected the 
attempt to make a pharmacist liable for 
not warning the patient that the physician 
was overprescribing medication. A physi­
cian was found liable to the patient’s heirs 
for wrongfully prescribing medication in 
excessive amounts when the patient was 
a known drug addict. The patient later 
committed suicide. Doctors are regularly 
being sued at the present time for failing 
to obtain an informed consent before 
prescribing medication.

In Michigan a doctor was held liable 
for the injuries sustained by a person in 
an automobile accident where the driver, 
an epileptic, was a patient of the physi­
cian. The plaintiff claimed that the doctor 
was negligent In failing to instruct the 
epileptic to either continue his medication 
or not to drive after withdrawing from the 
medication. In New York the court ruled 
as a matter of law that the prescription of 
a drug by a physician in an amount ex­

ceeding the dosage recommended by the 
manufacturer constituted evidence of a 
deviation from the proper standard of 
medical care.

in California the court resurrected 
the captain of the ship doctrine to hold 
the surgeon liable for the actions of a 
nurse employed by the hospital. The 
court held that the nurse was acting un­
der the direction of the doctor at the time 
of the incident. Several doctors were sued 
for revealing the identity of mothers who 
gave up children for adoption. These 
claims involved a breach of confidentiality. 
A national jury verdict survey has shown 
that while plaintiffs recover a favorable 
jury verdict in only 29% of their cases 
against general surgeons, they obtain 
favorable recoveries in 45% of the cases 
against orthopedic surgeons.

Alaskans did not escape the national 
trends In 1985. Reported medical mal­
practice claims nearly doubled in 1985. 
The nationwide reluctance of reinsurers to 
get involved in the malpractice market 
resulted in increased rates and decreased 
policy limits for many Alaska physicians.

The Alaska Supreme Court ruled in 
1985 that plaintiffs may begin discovery 
in malpractice cases prior to the report of 
the medical advisory panel even though 
the statute itself states that discovery must 
generally await the report of the panel. 
The court held that plaintiffs would gener­
ally be prejudiced if they were required to 
wait until the panel had issued its report 
unless the panel report is filed within 
eighty days of the date the health care 
provider files an answer to the complaint. 
In many Instances the court has not even 
appointed a panel within eighty days.

In 1984 the Alaska Supreme court 
ruled that a health care provider may use 
a favorable expert panel report in support 
of a motion asking the court to dismiss 
the piaintiffs case before trial. Heaith care 
providers were able to successfully use 
that case several times in 1985 to force 
dismissals of malpractice actions when the 
plaintiff failed to come forward with ex­
pert medical testimony contradicting the 
panel report.

Two medical malpractice cases were 
tried in 1985 in the State of Alaska. One 
case was tried in Anchorage and another 
in Fairbanks. Both resulted in verdicts in 
favor of the health care providers. In one 
case, the health care provider was actu­
ally in jail at the time the case was tried.

The MICA board continue to require 
that all lawsuits be tried which are deter­
mined by MICA’s physician consultants to 
be without merit. Nothing that has hap­
pened In the legal community either in 
Alaska, or in the United States as a 
whole, during the year 1985 should oper­
ate to force a change in that policy.

Roger F. Holmes is a veteran defense 
lawyer of 17 years in Alaska's courtrooms. 
Holmes specializes in trials and appeals with 
his partner, Burton C. Biss in the lawfirm of 
BISS & HOLMES, Anchorage
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D escrip tion  o f  Coverage
• 0 deductible. * # »
• Contract T trm  Maximum: $250,000.
• CopaymimLTtmpcuaiy Health Care pays 80% of 
Uie first $5,000 of covered expenses, then 100% of 
reasonable and customary covered expenses up to 
the Contract Tfcrra Maximum. [You pay only 20% of 
the first S5.000 of covered expenses.)

Cone red Services
For each of the following covered *wv!ocs-. after you 
meet the 20% co-payment on the first $5X00 of 
covered expenses, the program pays 100% of 
reasonable and customary covered expenses for 
treatment and care of Injury and Illness.
• Inpatient Hospitalization Including Intensive and 
coronary care.
• Emergency Room Treatment.
• Outpatient Hospital S *rvices.
• Surgeon/Physician Services.
• Emergency Ambulance Service.
• Home Health Care: lip to $5,000 per contract term. 
Including nursing  and home health aide care.
• Inpatient Rehabilitative Care for up to 30 days 
following a continuous inpatient stay for treatment 
ofan acute condition.
• Medical Supplies. Prosthetic Devices and Rental c f  
Durable Medical Equip ment­

i s  L jib iliiy  R equ irem en ts
The contract is  designed to provide medical coverage 
on a temporaiy basis. It  is  available, upon application 
and approval by Blue Cross of Washington and 
Alaska, to you and your dependents who:
• Are under age 65 and will remain under age 65 for 
the length of the contract
• Carry no other medical or hospital Insurance.
• Are unmarried legal dependents (as defined by the 
IRS Tbx Code) who are under the age of 19.
• Are US. citizens or permanent residents (and can 
supply alien registration numbers}.
• Are residents of either Washington State or Alaska.
• Are not eligible for Medicare.
• Are not hospitalized at time of application.

W hen C overage B eg in*
* The fh fl subscrip tion rate m u s t be paid at the time 

of application. Oooc coverage Is  effective, the 
payment Is  non-refunriahie regardless of any change 
In  the subscriber's situa tion. The  payment will, 
however, be refunded Ln full Lf coverage Is  denied (for 
Instance. If the applicant la clearly In eligible based 
on the information provided In  the application!.

If applying for a second contract before the end of 
the first contract and If the application Is  approved, 
the effective date will be the next day after the first 
contract expires.

RenewabQ lix j, C anceUabiH tjj a n d  Term ination . 
Two consecutive contracts can be Issued to an Indivi­
dual or family. Any cond itions w h ich  occurre 'i or for 
w h ich  dal m s were Incurred during  the first contract 
term become preexisting conditions on the second • 
Issue . The  contract I s  valid only for the term Issued. 
Temporary health care does not apply toward con­
tinuation of coverage on B lue C ross ofWasblngton 
and Alaska individual products.

E x c lu s io n s
Benefits are no t available fon
• Preexisting conditions that occurred w ith in  two 
years prior to the effective date of the contract.
• Routine procedures includ ing routine foot care 
and symptomatic complaints of the feet; orthotics; 
hospital admissions for testing and examinations or 
dental treatment; treatment for obesity: cosmetic 
services and supplies; Milieu therapy, counseling or 
tra ining services: educational materials or services: 
services or supplies not accepted by the medical pro­
fession or w hich acre experimental or Investigative; 
reproductive and sexual disorders and defects: sex 
transformations; surgical sterilization or reversal of 
surgical sterilization; services or supplies not 
medically necessary even lf  court-ordered.
•  Conditions resulting from war. armed invasion or 
aggression. •
• Service* or supplies not charged for. private room 
charges: personal cbsiges billed by an Institu tion; 
service* rendered by a provider who ordinarily 
resides ln  the subscriber's home or 1* related by 
blood or marriage.

P

S

K),(0

<* W brk-lncurm t In jury or lflne*a covered by Workers'
Compensation o r other occupational coverage. -
•  Outpatient laboratory and X-ray services except 
those necessitated by an accidental bodily In ju ry  
w h ich  occurred and Is  treated during  the term 
of t h i s  contract; drugs and medicine* except 
those given and used during a covered Inpatient 
hospita l stay.
•  Hearing aid service* or suppliant v is io n  care 
services or supplies: v ision  therapy, orthop tics or ple- 
optics: dental services and supplies; orthodontia: tern- c $ 
poroznandlbular jo in t dysfunction and myofascial 
pain-dysfunction; upper and lower jaw augmentation C 
or reduction procedures.
• Services or supplies payable under the term s of c
any Insurance  policy Issued to or on behalf of the •
subscriber eligible dependent w h ich  provides pay- - 
m c n ts  toward medical expenses w ithou t determina­
tio n  of liability for the Injury, su c h  as automobile 
no-fault or homeowner's policy.
• Services o r supplies received after coverage term ! 
nates or before coverage begins.
• Services or supplies to treat alcoholism , drug addic­
tion or a nervous or mental condition; chiropractic 
or obstetrical care; convalescent o r custodial services; (- 
outpatient rehabilitative care; speech therapy. c
•  Treatment rendered and billed by a hospice or -
skilled nu rs ing  facility. „
•  Trea tment rendered outside of the  United States or 3 
Canada; rare in  a hospital owned or opera.ted by a 
county , state o r federal agency, except for a medical 
emergency o r as required by federal law.
• Services or supplies related to an Illne ss or In jury  
caused by participation ln  a hazardous avocation; 
self-inflicted in ju r ie s or suicide.
•  Removal of to n s ils  or adenoids; expenses Incurred 
ty  o r  for the donor of an organ for transplant.
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GROUP CONVERSION PROGRAMS

THREE SPECIAL PROGRAMS 
FOR ENROLLEES LEAVING
A BLUE CROSS GROUP



Blue Crous of Washington and Alaska is pleased to offer a choice of one of three group conversion programs to 
Subscribers and eligible dependents no longer eligible for coverage under a Blue Cross group program. One program is 
sure to meet your needs.

The benefits and rates of each group conversion program will be different from those under your prior group program. 

There are several advantages to selecting a group conversion program:

• Enrollees who transfer directly from a Blue Cross group program will not be required to complete health statements.

• There are no additional waiting periods, if you have satisfied the waiting period requirement under the prior Blue 
Cross group program.

• There will be no denial of benefits based on any preexisting medical condition, provided the waiting periods (if any) 
were satisfied under the prior program. For more information, see “Waiting Period Requirements” on page 2.

FOR POSSIBLE COST SAVINGS....
You may wish to consider application for enrollment under one of our Traditional or Prudent Buyer individual programs, 
(available to persons under age 65). These programs have deductible options of S100, S200, S500 and $1,000, and are 
available at a lower cost (in most cases) and furnish broader benefits than are available under the group conversion 
programs. Nonsmokers may be eligible for a discount of up to 10 percent on the individual programs. For details, contact 
our Customer Service Department at one of the numbers listed on the back of this brochure.

PLEASE NOTE: Enrollment under the individual programs is subject to compliance with medical underwriting 
requirements. This means you might not be accepted for coverage under an individual program. Should this occur, you 
still will be eligible for one of the group conversion programs provided you applied for an individual program within 31 
days of the date coverage under your group program terminated. In addition, upon enrollment under one of the individual 
programs, certain waiting periods are applicable (unless you have had at least 24 consecutive months of continuous 
coverage under a Blue Cross group program immediately preceding your application for an individual program).
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W H O  IS ELIGIBLE

E n r o l l e e s  e l i g i b l e  t o  a p p l y  f o r  g r o u p  c o n v e r s i o n  c o v e r a g e  a r e :

T h e  S u b s c r i b e r ;  t h e  l a w f u l  s p o u s e  o f  t h e  S u b s c r i b e r :  a n y  c h i l d ( r e n )  o f  e i t h e r  ( o r  b o t h )  t h e  S u b s c r i b e r  o r  s p o u s e  w h o  is 
u n m a r r i e d ,  u n d e r  2 3  i r s  o f  a g e ,  a n d  d e p e n d e n t  u p o n  t h e  S u b s c r i b e r  f o r  h i s  o r  h e r  m a i n  s u p p o r t  a n d  w h o m  t h e  
S u b s c r i b e r  c o u l d  c l a ,  n a s  a  d e p e n d e n t  f o r  t a x  p u r p o s e s  u n d e r  t h e  U n i t e d  S t a t e s  I n t e r n a l  R e v e n u e  C o d e .

APPLICATION FOR COVERAGE
A p p l i c a t i o n  f o r  a  g r o u p  c o n v e r s i o n  p r o g r a m  m u s i  b e  m a d e  w i th in  31 d a y s  o f  t h e  d a t e  c o v e r a g e  u n d e r  y o u r  g r o u p  
p r o g r a m  t e rm i n a t e s .  T h e  S u b s c r i b e r  a n d ' o r  e l i g i b l e  d e p e n d e n t s  w h o  v / e re  c o v e r e d  o n  t h e  p r i o r  g r o u p  p r o g r a m  a n d  a p p l y  
w i th in  31  d a y s  o f  t h e  d a t e  c o v e r a g e  u n d e r  t h e  g r o u p  p r o g r a m  t e r m i n a t e s  w i l l  n o t  b e  r e q u i r e d  t o  c o m p l e t e  h e a l t h  
s t a t e m e n t s .

T h e  f o l l o w i n g  d e p e n d e n t s  m a y  a p p l y  f o r  c o v e r a g e  u n d e r  t h e  S u b s c r i b e r ' s  g r o u p  c o n v e r s i o n  p r o g r a m  b y  s u b m i t t i n g  a  
c o m p l e t e d  a p p l i c a t i o n  a n d  h e a l t h  s t a t e m e n t .  In  s u c h  c a s e s ,  EHue C r o s s  o f  W a s h i n g t o n  a n d  A l a s k a  r e s e r v e s  t h e  r i g h t  t o  
r i d e r  ( d i s a l l o w )  c o v e r a g e  f o r  s p e c i f i c  m e d i c a l  c o n d i t i o n s  o r  d e n y  c o v e r a g e  t o  a  s p e c i f i c  u m i l y  m e m b e r .

•  A n y  e l i g i b l e  d e p e n d e n t  w h o  w a s  n o t  p r e v i o u s l y  c o v e r e d  o n  t h e  g r o u p  p r o g r a m ;

■ E l i g i b l e  d e p e n d e n t s  w h o  d id  n o t  e n r o l l  in a  c o n v e r s i o n  p r o g r a m  w i th in  t h e  s t a t e d  3 1 - d a y  p e r i o d ;

•  N a t u r a l  n e w b o r n  c h i l d r e n  n o t  a d d e d  t o  a  c o n v e r s i o n  p r o g r a m  w i th in  6 0  d a y s  o f  b i r t h ;

•  A d o p t e d  c h i l d r e n  n o t  p l a c e d  w i th  t h e  S u b s c r i b e r  w i th in  6 0  d a y s  o f  b i r t h ;

•  A d o p t e d  n e v / b o r n  c h i l d r e n  w h o  a r e  p l a c e d  w i th  t h e  S u b s c r i b e r  w i th in  6 0  d a y s  o f  b i r t h ,  b u t  a r e  n o t  a d d e d  t o  a 
c o n v e r s i o n  p - ' n r a m  w i t h i n  6 0  d a y s  o f  p l a c e m e n t ;  a n d

•  O t h e r  n e w l y  a c q u i r e d  e l i g i b l e  d e p e n d e n t s  ( e .g . ,  a s  t h r o u g h  m a r r i a g e ) .

If a  c o v e r e d  d e p e n d e n t  b e c o m e s  i n e l i g i b l e  b e c a u s e  o f  m a r r i a g e  o r  a t t a i n i n g  a g e  2 3 ,  h e  o r  s h e  m a y  t r a n s f e r  t o  h i s  o r  h e r  
o w n  g r o u p  c o n v e r s i o n  p r o g r a m .  A p p l i c a t i o n  m u s t  b e  m a d e  w i th in  31 d a y s  o f  a  c h a n g e  in s t a t u s .

O n ce  e n ro lle d  in o n e  of th e  g ro u p  c o n v e rs io n  p ro g ra m s , th e re  will no t b e  a n  o p p o r tu n ity  to  c h a n g e  p ro g ra m s , e x c e p t a s  
s p e c if ie d  above .

W HEN  BENEFITS BEGIN
S u b j e c t  t o  t h e  3 1 - d a y  a p p l i c a t i o n  r e q u i r e m e n t  ( s e e  " A p p l i c a t i o n  f o r  C o v e r a g e "  a b o v e ) ,  t h e  e f f e c t i v e  d a t e  o f  c o v e r a g e  is  
t h e  f i r s t  o f  t h e  m o n t h  f o l l o w i n g  t h e  d a t e  y o u r  p r i o r  g r o u p  p r o g r a m  t e rm i n a t e s ,  p r o v i d e d  t h e  r e q u i r e d  s u b s c r i p t i o n  c h a r g e s  
h a v e  b e e n  p a i d .  H o w e v e r ,  t h e r e  m a y  b e  w a i t i n g  p e r i o d s ,  if t h e  w a i t i n g  p e r i o d s  r e q u i r e d  u n d e r  y o u r  p r e v i o u s  g r o u p  
m e m b e r s h i p  h a v e  n o t  b e e n  s a t i s f i e d  ( s e e  " W a i t i n g  P e r i o d  R e q u i r e m e n t s "  b e l o w ) .

C o v e r a g e  f o r  a  n a t u r a l  n e w b o r n  c h i l d ,  b o r n  o n  o r  a f t e r  t h e  S u b s c r i b e r ' s  e f f e c t i v e  d a t e ,  b e g i n s  a s  o f  h i s  o r  h e r  d a t e  o f  
b i r t h ,  if t h e  c h i l d  i s  e n r o l l e d  w i th in  6 0  d a y s  a f t e r  i t s  b i r t h .  C o v e r a g e  f o r  a n  a d o p t e d  n e w b o r n  c h i l d ,  p h y s i c a l l y  p l a c e d  w i th  
t h e  S u b s c r i b e r  w i th in  6 0  d a y s  o f  b i r t h ,  b e g i n s  a s  o f  t h e  d a t e  o f  p l a c e m e n t ,  i f  e n r o l l e d  w i th in  6 0  d a y s  o f  t h a t  p h y s i c a l  
p l a c e m e n t .

W h e n  e l i g i b l e  d e p e n d e n t s  a r e  n o t  e n ' o l l e d  w i t h i n  t h e  s t a t e d  t im e  p e r i o d s ,  c o v e r a g e  b e g i n s  o n  t h e  f i r s t  o f  t h e  m o n t h  
f o l l o w i n g  a p p r o v a l  b y  t h e  P l a n ,  p r o v i d e d  t h e  r e q u i r e d  s u b s c r i p t i o n  c h a r g e s  r . r e  p a i d .  T h e  w a i t i n g  p e r i o d  r e q u i r e m e n t s  
s t a t e d  b e l o w  w i l l  a p p l y . W AITING PERIOD REQUIREM ENTS
E a c h  g r o u p  c o n v e r s i o n  p r o g r a m  h a s  a  t w e l v e -m o n t h  "w a i t i n g  p e r i o d "  b e f o r e  b e n e f i t s  b e g i n  f o r  a n y  p r e e x i s t i n g  c o n d i t i o n .  
A p r e e x i s t i n g  c o n d i t i o n  is a n y  i l l n e s s ,  i n j u r y  o r  c o n d i t i o n ,  w h e t h e r  o r  n o t  d i a g n o s e d ,  f o r  w h i c h  t r e a t m e n t ,  c o n s u l t a t i o n  o r  
a  d i a g n o s i t c  t e s t  w a s  r e c o m m e n d e d  o r  r e c e i v e d  b y  a n  E n r o l l e e ,  o r  f o r  w h i c h  a n  E n r o l l e e  h a s  t a k e n  p r e s c r i b e d  o r  
r e c o m m e n d e d  m e d i c i n e s ,  o r  f o r  w h i c h  s y m p t o m s  e x i s t e d  w h i c h  w o u l d  o r d i n a r i l y  c a u s e  a n  i n d i v i d u a l  t o  s e e k  m e d i c a l  
d i a g n o s i s ,  c a r e  o r  t r e a t m e n t  d u r i n g  t h e  1 2 -m o n t h  p e r i o d  p r i o r  t o  t h e  e f f e c t i v e  d a t e  o f  h i s  o r  h e r  c o v e r a g e .

W a i t i n g  p e r i o d s  m a y  b e  w a i v e d  e n t i r e l y  o r  t h e  t w e l v e -m o n t h  p e r i o d  m a y  b e  r e d u c e d  u n d e r  t h e  f o l l o w i n g  c i r c u m s t a n c e s :

•  If t h e  p r i o r  B l u e  C r o s s  g r o u p  p r o g r a m  d id  n o t  h a v e  a  w a i t i n g  p e r i o d ,  n o  w a i t i n g  p e r i o d s  w i l l  b e  r e q u i r e d  u n d e r  t h e s e  
g r o u p  c o n v e r s i o n  p r o g r a m s ,  i f e n r o l l e d  w i th in  3 1  d a y s  o f  t h e  d a t e  p r i o r  g r o u p  c o v e r a g e  e n d s .

•  If t h e  E n r o l l e e s  p r i o r  B l u e  C r o s s  p r o g r a m  h a d  a  w a i t i n g  p e r i o d ,  a n y  t im e  t h e  E n r o l l e e  w a s  c o v e r e d  u n d e r  t h a t  p r o g r a m  
w i l l  b e  c r e d i t e d  t o  t h e  w a i t i n g  p e r i o d  r e q u i r e m e n t s  o f  t h e  g r o u p  c o n v e r s i o n  p r o g r a m .

•  T h e  w a i t i n g  p e r i o d  o f  t h e  g r o u p  c o v e r s i o n  p r o g r a m  w i l l  n o t  e x c e e d  t h e  E n r o l l e e ' s  w a i t i n g  p e r i o d  r e q u i r e m e n t s  o f  h i s / h e r  
p r i o r  g r o u p  o r  c o n v e r s i o n  c o n t r a c t  w i th  t h e  P l a n .

•  T h e  w a k i n g  p e r i o d  w i l l  n o t  a p p l y  t o  n a t u r a l  n e w b o r n  c h i l d r e n  o f  t h e  S u b s c r i b e r  e n r o l l e d  w i t h i n  6 0  d a y s  f r o m  b i r t h ,  o r  
t o  a d o p t e d  n e w b o r n s  w h o  a r e  6 0  d a y s  o f  a g e  o r  l e s s  o n  t h e  d a t e  o f  p h y s i c a l  p l a c e m e n t  w i th  t h e  S u b s c r i b e r ,  a n d  a r e  
e n r o l l e d  w i t h i n  6 0  d a y s  o f  t h a t  p l a c e m e n t .



BLUE CROSS OF WASHINGTON AND ALASKA

L i f e t im e  M a x im u m
Calendar Year Deductible (Per Enrolles)

Covered Services and Supplies
H o s p i t a l  C a r e  in a  r o o m

w i th  t w o  o r  m o r e  b e d s  o r  in a  
s p e c i a l  c a r e  u n i t  ( e . g . ,  i n t e n s i v e  o r  
c o r o n a r y  c a r e ) * *

H o s p i t a l  A n c i l l a r i e s * ’

O u t p a t i e n t  H o s p i t a l  S e r v i c e s  
( E m e r g e n c y  R o o m  o r  
O u t p a t i e n t  D e p a r t m e n t  
a n d  P r e a d m i s s i o n  T e s t s )

COMPARISON OF BENEFITS
0 4 0  0 5 0

S 7 5 . 0 0 0  S 2 5 0 . 0 0 0
3  1 , 0 0 0  3  5 , 0 0 0

$ 5 0 0 , 0 0 0  
3  5 0 0

060

7 0  d a y s
e a c h  c a l e n d a r  y e a r ,  
u p  t o  S 1 8 0  p e r  d a y ;  
100%*

7 0  d a y s
e a c h  c a l e n d a r  y e a r ,  
u p  t o  S 1 . 8 0 0 :  1 0 0 % *

100%*

1 2 0  d a y s
e a c h  c a l e n d a r  y e a r ;  
7 5 % *

1 2 0  d a y s
e a c h  c a l e n d a r  y e a r ;  
7 5 % *

7 5 % *

1 8 0  d a y s
e a c h  c a l e n d a r  y e a r ;  
8 0 % *

1 8 0  d a y s
e a c h  c a l e n d a r  y e a r ;  
8 0 % *

8 0 % *

S k i l l e d  N u r s i n g  F a c i l i t y S 5 . 0 0 0
p e r  c a l e n d a r  y e a r ;  
1 0 0 % *

S 5 . 0 0 0
p e r  c a l e n d a r  y e a r ;  
7 5 % *

$ 5 , 0 0 0
p e r  c a l e n d a r  y e a r ;  
8 0 % *

H o m e  H e a l t h  C a r e  A g e n c y 1 0 0 % * 7 5 % * 8 0 % *

S u r g e o n U p  t o  $ 1 , 5 0 0  
p e r  p r o c e d u r e ;  
1 0 0 % *

7 5 % * 8 0 % *

A n e s t h e s i a  S e r v i c e s 1 0 0 % * 7 5 % * 8 0 % *

P r o f e s s i o n a l  X - ray
a n d  R a d i u m  T h e r a p y  S e r v i c e s 1 0 0 % * 7 5 % * 8 0 % *

P h y s i c i a n
•  V i s i t s  W h i l e  i l ^ s p i t a l i z e d 1 0 0 % * 7 5 % * 8 0 % *

•  O u t p a t i e n t  H o s p i t a l  V i s i t s 1 0 0 % * 7 5 % * 8 0 % *

•  O f f i c e  V i s i t s 1 0 0 %  * 7 5 % * 8 0 % *

D i a g n o s t i c  X - r a y  a n d  L a b 1 0 0 % * 7 5 % * 8 0 % *

A m b u l a n c e 1 0 0 % * 7 5 % * 8 0 % *

P r e s c r i p t i o n  D r u g s N o  b e n e f i t s  
a v a i l a b l e

7 5 % * 8 0 %  *

M a t e r n i t y  C a r e
•  C e s a r e a n  S e c t i o n  —  P h y s i c i a n  

H o s p i t a l
U p  t o  $ 3 0 0  
U p  t o  S 4 0 0

U p  t o  $ 3 0 0  
U p  t o  $ 4 0 0

U p  t o  $ 3 0 0  
U p  t o  $ 4 0 0

•  N o r m a l  D e l i v e r y  —  P h y s i c i a n  
H o s p i t a l

U p  t o  $ 1 5 0  
U p  t o  $ 2 5 0

U p  t o  $ 1 5 0  
U p  t o  $ 2 5 0

U p  t o  $ 1 5 0  
U p  t o  $ 2 5 0

' B e n e f i t s  a r e  n o t  p r o v i d e d  f o r  a n y  p o r t i o n  o f  a n y  f e e  t h a t  e x c e e d s  t h e  P l a n ’s  g u i d e l i n e s .

“ P l e a s e  r e f e r  t o  " U t i l i z a t i o n  M a n a g e m e n t  P r o g r a m "  o n  p a g e  4 .

T h e  f u l l  t e r m s  a n d  c o n d i t i o n s  o f  c o v e r a g e  a r e  s e t  f o r t h  in t h e  c o n t r a c t .  T h e  a b o v e  c o m p a r i s o n  o u t l i n e s  t h e  g e n e r a l  
f e a t u r e s  o f  e a c h  p r o g r a m  o f f e r e d .

T H I S  B R O C H U R E  D O E S  N O T  C O N S T I T U T E  A C O N T R A C T .

REMINDER: I n d i v i d u a l  a n d  f a m i l y  p r o g r a m s  a r e  a l s o  a v a i l a b l e  f r o m  t h i s  B l u e  C r o s s  P l a n .  T h e s e  p r o g r a m s  r e q u i r e  h e a l t h
s t a t e m e n t s  a n d  i n c l u d e  w a i t i n g  p e r i o d s  f o r  p r e e x i s t i n g  c o n d i t i o n s  ( in  m o s t  c a s e s ) .  C o n t a c t  t h e  B l u e  C r o s s  
P l a n  o f f i c e  n e a r e s t  y o u  f o r  m o r e  i n f o r m a t i o n .
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CONVERSION CONTRACT MATERNITY BENEFITS
C o n v e r s i o n  c o n t r a c t  m a t e r n i t y  b e n e f i t s  f o r  t h e  f e m a l e  S u b s c r i b e r  o r  m a l e  S u b s c r i b e r ' s  s p o u s e  a r e  a v a i l a b l e  w h e n :

•  C o n c e p t i o n  o c c u r s  w h i l e  s h e  is  c o v e r e d  u n d e r  t h e  c o n v e r s i o n  c o n t r a c t  a n d  c o v e r a g e  i s  c o n t i n u o u s  f r o m  d a t e  o f  
c o n c e p t i o n  t o  d a t e  o f  d e l i v e r y  o r  o t h e r  t e r m i n a t i o n  o f  p r e g n a n c y :  o r

•  C o n c e p t i o n  o c c u r s  w h i l e  s h e  is c o v e r e d  u n d e r  t h e  p r i o r  g r o u p  p r o g r a m  t h a t  d o e s  n o t  o f f e r  e x t e n d e d  m a t e r n i t y  b e n e f i t s ,  
r e q u i r e d  w a i t i n g  p e r i o d s  a r e  s a t i s f i e d  a n d  c o v e r a g e  i s  c o n t i n u o u s  o n  t h e  c o n v e r s i o n  p r o g r a m  t o  d a t e  o f  d e l i v e r y  o r  o t h e r  
t e r m i n a t i o n  o f  p r e g n a n c y .

T h e  m a t e r n i t y  b e n e f i t s  o f  t h e  p r i o r  g r o u p  p r o g r a m  f o r  t h e  f e m a l e  S u b s c r i b e r  o r  m a l e  S u b s c r i b e r ’s  s p o u s e  a r e  a v a i l a b l e  
w h e n :

•  C o n c e p t i o n  o c c u r s  w h i l e  s h e  is  c o v e r e d  u n d e r  t h e  p r i o r  g r o u p  p r o g r a m  ( t h a t  d o e s  o f f e r  e x t e n d e d  m a t e r n i t y  b e n e f i t s ) ,  
r e q u i r e d  w a i t i n g  p e r i o d s  a r e  s a t i s f i e d  a n d  c o v e r a g e  i s  c o n t i n u o u s  o n  t h e  c o n v e r s i o n  p r o g r a m  t o  d a t e  o f  d e l i v e r y  o r  o t h e r  
t e rm i n a t i o n  o f  p r e g n a n c y .

MAXIMUM MATERNiTY BENEFITS UNDER GROUP CONVERSION PROGRAMS 040, 050 AND 060
Cesarean Section: Normal Delivery:

P h y s i c i a n  U p  t o  $ 3 0 0  P h y s i c i a n  U p  t o  $ 1 5 0
H o s p i t a l  U p  t o  3 4 0 0  H o s p i t a l  U p  t o  $ 2 5 0

UTILIZATION MANAGEMENT
A p r e a u t h o r i z a t i o n  m u s t  b e  o b t a i n e d  f o r  a l l  h o s p i t a l  a d m i s s i o n s  ( e x c e p t  f o r  t r e a t m e n t  o f  a n  i n j u r y  w i t h i n  tw o  d a y s  o f  t h e  
a c c i d e n t ,  m e d i c a l  e m e r g e n c i e s  a n d  o b s t e t r i c a l  d e l i v e r y ,  h o w e v e r ,  w e  a s k  t o  b e  n o t i f i e d  f o l l o w i n g  a n  e m e r g e n c y  a d m i s s i o n  
to  a  h o s p i t a l ) .  W i t h o u t  p r e a u t h o r i z a t i o n ,  b e n e f i t s  w i l l  b e  s u o j e c t  t o  a  s e p a r a t e  $ 2 0 0  d e d u c t i b l e  a n d  b e n e f i t s  m a y  b e  d e n i e d  
o r  r e d u c e d  if  t h e  s e r v i c e s  d o  n o t  m e e t  t h e  P l a n ’s  c r i t e r i a  f o r  m e d i c a l  n e c e s s i t y

EXCLUSIONS
W e  d o  n o t  p r o v i d e  b e n e f i t s  f o r  t h e  f o l l o w i n g :

• R o u t i n e  e x a m i n a t i o n s ,  x - r a y  a n d  l a b o r a t o r y  t e s t i n g :  r o u t i n e  f o o t c a r e  a : i d  s y m p t o m a t i c  c o m p l a i n t s  o f  t h e  f e e t  a n d  
o r t h o t i c s ;  w e l l  b a b y  c a r e ,  i n c l u d i n g  h o s p i t a l  i n f a n t  n u r s e r y  c a r e ;  h o s p i t a l  a d m i s s i o n s  f o r  d i a g n o s t i c  t e s t s  o r  e v a l u a t i o n s .

•  C o n d i t i o n s  r e s u l t i n g  f r o m  wa r ,  a r m e d  i n v a s i o n  o r  a g g r e s s i o n .

•  P r i v a t e  r o o m  o r  p e r s o n a l  c h a r g e s  b i l l e d  b y  a n  i n s t i t u t i o n ;  a n d  s e r v i c e s  r e n d e r e d  b y  a  p i o v i d e r  w h o  o r d i n a r i l y  r e s i d e s  in 
t h e  S u b s c r i b e r ’s  h o m e  o r  i s  r e l a t e d  b y  b l o o d  o r  m a r r i a g e .

« W o r k - i n c u r r e d  i n j u r i e s  o r  i ' l n e s s  c o v e r e d  b y  W o r k e r s '  C o m p e n s a t i o n  o r  o t h e r  o c c u p a t i o n a l  c o v e r a g e .

•  T r e a tm e n t  o r  s u r g e r y  f o r  o b e s i t y ,  i n c l u d i n g  c o m p l i c a t i o n s  o f  s u r g e r y ;  a n d  c o s m e t i c  s e r v i c e s  a n d  s u p p l i e s .

•  M i l i e u  t h e r a p y ;  c o u n s e l i n g  o r  t r a i n i n g  s e r v i c e s ;  m e n t a l ,  n e u r o p s y c h i a t r i c  o r  p e r s o n a l i t y  d i s o r d e r s ;  a l c o h o l i s m ,  d r u g  
a d d i c t i o n  o r  o t h e r  s u b s t a n c e  a b u s e .

•  R e p r o d u c t i v e  a n d  s e x u a l  d i s o r d e r s  a n d  d e f e c t s ;  s e x  t r a n s f o r m a t i o n s .

•  S e r v i c e s  a n d  s u p p l i e s  n o t  m e d i c a l l y  n e c e s s a r y ,  e v e n  i f  o r d e r e d  b y  a  c o u r t  o f  law .

•  H e a r i n g  a i d  s e r v i c e s  o r  s u p p l i e s .

•  A m o u n t s  o v e r  t h e  r e a s o n a b l e  a n d  c u s t o m a r y  c h a r g e .

•  D e n t a l  s e r v i c e s  a n d  s u p p l i e s ,  o r t h o d o n t i a ,  t e m p o r o m a n d i b u l a r  j o i n t  (T .M .J . )  d y s f u n c t i o n  a n d  m y o f a s c i a l  p a i n -  
d y s f u n c t i o n  (M .P .D . ) ;  u p p e r  a n d  l o w e r  j a w  a u g m e n t a t i o n  o r  r e d u c t i o n  p r o c e d u r e s .

•  C h i r o p r a c t i c  c a r e .

•  H o s p i c e  c a r e ;  c o n v a l e s c e n t  o r  c u s t o d i a l  s e r v i c e s ;  r e h a b i l i t a t i v e  c a r e .
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APPLICATION FOR 
GROUP 

CONVERSION PROGRAMS 
0 4 0 ,  0 5 0  o r  0 6 0



Blue Cross
of Washington and Alaska

P.O. Box 3S7
Seattle, Washington 98111 0 3 2 7

Application fo r  G roup  
Conversion P ro g ram s  
040 , 050 o r 060

Please complete all items. Application will be returned if not completed in full. It must be signed by the applicant and spouse (if applying), parent or legal guardian (if the applicant is under 18 years of age). PLLASE 
INCLUDE YOUR PAYMENT FOR THE FIRST TWO MONTHS. MAKE YOUR CHECK OR MONEY ORDER 
PAYABLE TO BLUE CROSS OF WASHINGTON AND ALASKA. Thereafter, you may elect to pay monthly through the Automatic Bank Charge (ABC) sysiem. Should your appiicaiion be denied or withdrawn, your payment will be refunded in full. Application and payment must be received by / I  for acceptance.Mo Day
1. APPLICANT S LAST NAME FIRST NAME INITIAL 2. SOCIAL SECURITY NUMBER1 1 1 1 1 1 1 1MAILING ADDRESS 3. BLUE CROSS GROUP PLAN INFORMATIONGroup Number I Subscriber ID #CITY STATE ZIP
COUNTY DATE COVERAGE ENDED
TELEPHONE NUMBER - HOME ( ) TELEPHONE NUMBER - WORK ( )
4. PAYMENT METHOD DESIRED 5. PROGRAM SELECTION

□ ABC Monthly Payment(If you check this box, we will send you an ABC Customer Agreement Form to complete after you are enrolled.)OR□ Bimonthly payment

□ Group Conversion Program 040 ($1,000 Deductible'
□ Group Conversion Program 050 ($5,000 Deductibi
□ Group Conversion Program 060 ($500 Deductible)

6. C o m p l e t e  t h e  r e q u i r e d  i n f o r m a t i o n  b e l o w  f o r  y o u r s e l f  a n d  a l l  e l i g i b l e  d e p e n d e n t s  y o u  w i s h  t o  e n r o l l  u n d e r  t h e  G r o u p  
C o n v e r s i o n  P r o g r a m  c h e c k e d  a b o v e .  P l e a s e  c o n t a c t  t h e  P l a n  f o r  a d d i t i o n a l  a p p l i c a t i o n s ,  i f  y o u  w i s h  t o  e n r o l l  a n  e l i g i b l e  
d e p e n d e n t  u n d e r  a  d i f f e r e n t  G r o u p  C o n v e r s i o n  P r o g r a m .

LAST  NAME FIRST NAME
MIDDLE

INI­
TIAL

SEXM ( F BIRTHDATEMO j DAY YR
ON PR IOR 
COVERAGEYES j NO

BLUE C R O S S  
PLAN USEO E DAPPLICANT (a)

SPOUSE (b)
CHILD (c)
CHILD (d)
CHILD (el
CHILD(I)

A. A re  y o u  o r  a n y  d e p e n d e n t s  c o v e r e d  u n d e r  a n y  o t h e r  g r o u p  h o s p i t a l  o r  m e d i c a l  p l a n ,  g o v e r n m e n t  p l a n  o r  
M e d i c a r e ?  Y E S  □ N O  □
1. I f  y e s ,  s t a t e  n a m e  o f  p r o g r a m  a n d  i n d i v i d u a l s  c o v e r e d  ___________________________________________________________

2 . I f  o n  M e d i c a r e ,  i s  t h e  p e r s o n  c o v e r e d  u n d e r  P a r t  A? Y E S  □ N O  □
B. I f t h e  B l u e  C r o s s  g r o u p  p l a n  w h i c h  c o v e r e d  y o u  a n d  y o u r  d e p e n d e n t s  i s  t e rm i n a t i n g ,  a r e  y o u  o r  a n y  d e p e n d e n t s  e l i g i b l e  

t o  e n r o l l  i n  a n y  o t h e r  g r o u p  h o s p i t a l  o r  m e d i c a l  p la n ,  g o v e r n m e n t  p l a n  o r  M e d i c a r e  w i t h i n  3 1  d a y s  o f  t h e  B l u e  C r o s s  
g r o u p  p l a n ’s  t e r m i n a t i o n ?  Y E S  □ N O  □
1. I f  y e s ,  s t a t e  n a m e  o f  p r o g r a m  a n d  i n d i v i d u a l s  c o v e r e d



CONDITIONS O F  E N R O L L M E N T

I apply for enrollment with Blue Cross of Washington and Alaska for myself and my eligible dependents listed. I understi nd that once enrolled in this program, there will not be an opportunity to change to one of the other conversion programs. I understand that a Health Statement must be completed and submitted for each dependent not previously covered on the Blue Cross Group Contract. Health Statements will be sent to me by Blue Cross of Washington and Alaska for all such eligible dependents listed on this application. I understand and agree that all statements and answers on this application are complete and true and that all rights to service are void if found false or incomplete. I understand that this Blue Cross Plan may rescind or modify my Contract retroactively if I omit material information on this application. I also understand and agree that coverage for dependents not previously covered on the Blue Cross Group Contract does not begin until this application is accepted by Blue Cross of Washington and Alaska and an effective date of coverage is assigned. I understand that receipt of my money (cash, check or money order) does not constitute enrollment under any conversion program. I also understand that if this application is accepted, it will become part of the Contract. I authorize Blue Cross of Washington and Alaska, at its option, to pay providers directly for services rendered.
Regarding dependents not previously covered on the Blue Cross Group Contract, I understand and agree that Blue Cross of Washington and Alaska may accept this application, but:
1- Restrict coverage for specific health conditions which existed prior to application for coverage; or
2- Totally exclude one or more dependents from enrollment.
Should this occur, the Subscriber will have an opportunity to review this information prior to enrollment.

* * * * *

I hereby authorize any physician, health care practitioner, hospital, clinic or other medical or medically-related facility to furnish Blue Cross of Washington and Alaska any and all records pertaining to medical history, services rendered or treatment given to anyone making application, enrolled hereunder, or added hereafter for purposes of review or investigation of a claim or for evaluation of an applicant or anyone added after the initial enrollment period, if applicable. This authorization shall become effective immediately and shall remain in effect as long as necessary to enable Blue Cross of Washington and Alaska to process the application and claims.
* * * * *

I, the undersigned, represent that:
1. I have read and personally completed all of the requested information on this form. (If not, please attach a letter cf explanation.)
2. No material information pertaining to me has been withheld or omitted, nor r..iy material information of any eligible dependent applying for this coverage.

* * * * *

I also understand that this Contract has a twelve-month waiting period, during which benefits are not available for any care or treatment of a preexisting condition (except for natural newborn children born on or after the Subscriber’s effective date and enrolled within 60 days from date of birth and adopted newborn children physically placed with the Subscriber within 60 cteys of birth and enrolled within 60 days of that placement).
Waiting periods applied to enrollees covered under the prior Group Contract, who enroll during the initial enrollment period, will be credited to waiting periods required under this Contract. If there were no waiting periods under the prior Group Contract, no waiting periods will be required under this Contract. In any event, waiting periods required under this Contract will not exceed the Enrollee’s waiting period requirements of the prior Group Contract.
Date_____________________Signature of Applicant______

Spouse’s Signature (if applying)
Parent or Legal Guardian’s Signature (if applicant is under 18 years of age)
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Blue C ross
of Washington and Alaska

S E A T T L E  M A IN  O F F I C E  
1 5 700  Day ton  Avenue No r th  

P.O. B o x  3 27  
S e a t t le ,  W a sh in g to n  98111 -0327  

(206 ) 367-1419 
In W a sh in g to n :  1-800-231-9519 

(excep t S e a t t le )
O u ts id e  W a sh in g to n :  1 -800 -257 -9557

S P O K A N E  D I S T R IC T  O F F I C E  
W a sh in g to n  M u tua l  Bu i ld ing  

601  W es t  Main  / Su i te  7 0 0  
S p o k a n e ,  W a sh in g to n  99201 -0613  

(509 ) 8 3 8 -0 5 0 0
T A C O M A  D I S T R IC T  O F F I C E  

6 2 4 0  S ou th  S p ra g u e  
T acom a , W a s h in g to n  9 8 4 0 9 -6 8 9 7  

(206 ) 4 74 -0 719
Y A K IM A  D I S T R IC T  O F F I C E  
7 0 7  No r th  F irs t  S t r e e t  / S u i te  A 
Yak im a , W a s h in g to n  9 8 9 01 -2 294  

(509 )  24 8 -5 267
A N C H O R A G E  D I S T R IC T  O F F I C E  

3301  "C ”  S t ree t  
P.O. Box 102480  

A ncho rag e ,  A la s k a  9 95 1 0 -2 4 8 0  
(907 ) 5 61 -5 065  
8 00 -4 26 -6 400



•  S e r v i c e s  a n d  s u p p l i e s  p a y a b l e  u n d e r  t h e  * e rm s  o f  a n y  g r o u p  h o s p i t a l  o r  m e d i c a l  p r o g r a m  o r  M e d i c a r e .

•  S e r v i c e s  o r  s u p p l i e s  p a y a b l e  u n d e r  t h e  t e r m s  o f  a n y  a u t o m o b i l e  m e d i c a l ,  a u t o m o b i l e  n o - f a u l t ,  a u t o m o b i l e  u n i n s u r e d  
m o t o r i s t  a n d / o r  u n d e r i n s u r e d  m o t o r i s t ,  p e r s o n a l  i n j u r y  p r o t e c t i o n  (P .I .P . ) , c o m m e r c i a l  l i a b i l i t y ,  h o m e o w n e r s  p o l i c y  o r  
o t h e r  s im i l a r  t y p e  o f  i n s u r a n c e  o r  c o n t r a c t  w h i c h  p r o v i d e s  p a y m e n t s  t o w a r d  m e d i c a l  e x p e n s e s  w i t h o u t  a  d e t e r m i n a t i o n  
o f  l i a b i l i t y  f o r  t h e  i n ju r y .

•  V i s i o n  c a r e  s e r v i c e s ,  s u p p l i e s  o r  p r o c e d u r e s ,  i n c l u d i n g ,  b u t  n o t  l im i t e d  to , e y e  e x a m s ,  l e n s e s ,  f r a m e s  o r  r a d i a l  
k e r a t o l o m y .

•  S e r v i c e s ,  s u p p l i e s  o r  p r o c e d u r e s  n o t  g e n e r a l l y  p e r f o r m e d  o r  a c c e p t e d  b y  t h e  m e d i c a l  p r o f e s s i o n  in t h e  S t a t e s  o f  
W a s h i n g t o n  a n d  A l a s k a ;  a n y  t r e a t m e n t ,  p r o c e d u r e ,  f a c i l i t y ,  e q u i p m e n t ,  d r u g ,  d r u g  u s a g e ,  d e v i c e  o r  s u p p l y  w h i c h  is  
c o n s i d e r e d  e x p e r im e n t a l  o r  i n v e s t i g a t i v e  a t  t h e  t im e  r e n d e r e d .

•  C a r e  in a  n o n p a r t i c i p a t i n g  o r  n o n m e m b e r  h o s p i t a l  o w n e d  o r  o p e r a t e d  b y  a  c o u n t y ,  s t a t e  o r  f e d e r a l  a g e n c y ,  e x c e p t  f o r  a  
m e d i c a l  e m e r g e n c y  o r  a s  o t h e r w i s e  r e q u i r e d  b y  law .

•  O b s t e t r i c a l  c a r e  f o r  d e p e n d e n t  c h i l d r e n ,  e x c e p t  f o r  c o m p l i c a t i o n s  o f  p r e g n ?  n c y .

•  S e r v i c e s  o r  s u p p l i e s  r e c e i v e d  a f t e r  c o v e r a g e  t e rm i n a t e s .

•  S e r v i c e s  o r  s u p p l i e s  f o r  w h i c h  n o  c h a r g e  w o u l d  h a v e  b e e n  m a d e  i f t h e  c o n t r a c t  w e r e  n o t  in e f f e c t  o r  f o r  w h i c h  t h e
E n r o l l e e  i s  n o t  l e g a l l y  l i a b le .

•  D r u g s  a n d  m e d i c i n e s  a r e  n o t  c o v e r e d  u n d e r  C o n t r a c t  0 4 0 .

S o m e  o f  t h e s e  e x c l u s i o n s  a r e  s u b j e c t  t o  c e r t a i r  e x c e p t i o n s ,  w h i c h  a r e  d e s c r i b e d  in t h e  c o n t r a c t .

TERMINATION OF COVERAGE
C o v e r a g e  t e r m i n a t e s  u n d e r  t h e  c o n v e r s i o n  c o n t r a c t  w h e n  a n y  o n e  o f  t h e  f o l l o w i n g  c i r c u m s t a n c e s  o c c u r s :

•  F o r  a n y  E n r o l l e e ,  w h e n  t h e  c o n v e r s i o n  c o n t r a c t  i s  t e rm i n a t e d ;  o n  t h e  d a t e  t h e  E n r o l l e e  b e c o m e s  e l i g i b l e  f o r  M e d i c a r e ;  
o n  t h e  d a t e  t h e  E n r o l l e e  h a s  b e e n  p r o v i d e d  w i th  h i s  o r  h e r  l i f e t im e  m a x im u m  a m o u n t  o f  b e n e f i t s ;  w h e n  s u b s c r i p t i o n  
c h a r g e s  a r e  n o t  r e c e i v e d  w i t h i n  t h e  1 0 - d a y  g r a c e  p e r i o d  f o l l o w i n g  t h e  d u e  d a t e .

•  F o r  t h e  s p o u s e ,  w h e n  h e  o r  s h e  o b t a i n s  a  a i v o r c e  o r  t h e  m a r r i a g e  i s  o t h e r w i s e  t e rm i n a t e d ;  w h e n  t h e  S u b s c r i b e r  i s  n o
l o n g e r  c o v e r e d  u n d e r  t h i s  c o n v e r s i o n  c o n t r a c t  ( t h i s  i n c l u d e s  d e a t h  o f  t h e  S u b s c r i b e r ) .

•  F o r  d e p e n d e n t  c h i l d r e n ,  w h e n  t h e y  r e a c h  a g e  23 ( u n l e s s  t h e y  m e e t  t h e  r e q u i r e m e n t s  o f  a n  i n c a p a c i t a t e d  c h i l d ) ;  m a r r y ;  
c a n  n o  l o n g e r  b e  c l a i m e d  a s  a  d e p e n d e n t  b y  t h e  S u b s c r i b e r  u n d e r  t h e  U n i t e d  S t a t e s  I n t e r n a l  R e v e n u e  C o d e ;  w h e n  t h e  
S u b s c r i b e r  i s  n o  l o n g e r  c o v e r e d  u n d e r  t h e  c o n v e r s i o n  c o n t r a c t  ( t h i s  i n c l u d e s  d e a t h  o f  t h e  S u b s c r i b e r ) .

PAYMENT OPTIONS
S u b s c r i p t i o n  c h a r g e s  m a y  b e  p a i d  o n  a  m o n t h l y  o r  b im o n t h l y  b a s i s .  M o n t h l y  p a y m e n t s  c a n  o n l y  b e  a r r a n g e d  t h r o u g h  t h e  
A B C  (A u t o m a t i c  B a n k  C h a r g e )  m e t h o d .  T h e  A B C  p a y m e n t  p l a n  o f f e r s  t h e  a d v a n t a g e  o f  m o n t h l y  p a y m e n t s ,  w i t h h e l d  a t  n o  
a d d i t i o n a l  c o s t  f o r  t h e  s e r v i c e ,  f r o m  y o u r  c h e c k i n g  o r  s a v i n g s  a c c o u n t .  If y o u  c h o o s e  t o  p a y  s u b s c r i p t i o n  c h a r g e s  o n  a  
b im o n t h l y  b a s i s ,  y o u  w i l l  r e c e i v e  b im o n t h l y  b i l l i n g  b y  m a i l .

W h e n  r e t u r n i n g  y o u r  c o m p l e t e d  a p p l i c a t i o n  t o  B l u e  C r o s s ,  a t t a c h  a  c h e c k  o r  m o n e y  o r d e r  f o r  t h e  a p p r o p r i a t e  tw o -m o n t h  
p a y m e n t .

If y o u  d e s i r e  t h e  A B C  m e t h o d ,  y o u  s h o u l d :

•  V e r i f y  w i th  y o u r  b a n k  t h a t  a u t o m a t i c  t r a n s f e r  o f  f u n d s  c a n  b e  e l e c t r o n i c a l l y  p r o c e s s e d ,

•  M a r k  t h e  b o x  o n  t h e  a p p l i c a t i o n  t h a t  i n d i c a t e s  y o u  d e s i r e  t h e  A B C  m o n t h l y  p a y m e n t  m e t h o d  ( s e e  f/4) , a n d  w e  w i l l  s e n d
y o u  a n  A B C  c u s t o m e r  a g r e e m e n t  f o r m .

•  C o m p l e t e  a n d  s i g n  t h e  A B C  c u s t o m e r  a g r e e m e n t  f o r m .

•  A t t a c h  a  d e p o s i t  s l i p  f r o m  y o u r  c h e c k i n g  o r  s a v i n g s  a c c o u n t .

•  C o v e r a g e  m u s t  b e  p a i d  a t  l e a s t  tw o  m o n t h s  in  a d v a n c e  o f  t h e  t im e  t h e  A B C  c u s t o m e r  a g r e e m e n t  f o r m  i s  r e c e i v e d  b y
u s  d u e  t o  b a n k  p r e n o t i f i c a t i o n  r e q u i r e m e n t s .  S u b s e q u e n t  p a y m e n t s  w i l l  b e  a u t o m a t i c a l l y  d e d u c t e d .

•  R e t a i n  t h e  y e l l o w  c o p y  o f  t h e  A B C  f o r m  f o r  y o u r  f i l e s .
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FOR ADDITIONAL INFORMATION ON OUR GROUP CONVERSION PROGRAMS, CONTACT OUR CUSTOMER SERVICE DEPARTMENT:
In  S e a t t l e :  3 6 7 - 1 4 1 9

In  W a s h i n g t o n :  1 - 8 0 0 - 2 3 1 - 9 5 1 9  ( e x c e p t  S e a t t l e )

O u t s i d e  o f  W a s h i n g t o n :  1 - 8 0 0 - 2 5 7 - 9 5 5 7

MONTHLY RATES
P r o g r a m : 0 4 0 0 5 0 0 6 0

D e d u c t i b l e  A m o u n t s : 5 1 , 0 0 0 $ 5 , 0 0 0 $ 5 0 0
S u b s c r i b e r S 1 4 7 . 7 0 $  5 7 . 1 5 $ 2 2 9 . 7 0
S u b s c r i b e r  & S p o u s e 2 1 2 . 3 5 8 2 . 1 5 3 3 0 . 2 0
S u b s c r i b e r ,  S p o u s e  & C h i l d ( r e n ) 2 6 7 . 6 0 1 0 3 . 5 0 4 1 6 . 1 5
S u b s c r i b e r  & C h i l d ( r e n ) 2 0 2 . 9 5 7 8 . 5 0 3 1 5 . 6 5
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Blue C ross
of Washington and Alaska

S E A T T L E  M A IN  O F F I C E  
15700  D ay ton  Avenue  No r th  

P.O. B ox  327  
Sea t t le ,  W a s h in g to n  9 8111 -0327  

(206 ) 367-1419 
In W a sh in g to n :  1-800-231-9519 

(excep t S e a t t le )
O u ts id e  W a sh in g to n :  1 -800-257-9557

S P O K A N E  D I S T R IC T  O F F I C E  
W a sh in g to n  Mu tua l Bu i ld ing  

601 W es t  Main  I S u i te  7 0 0  
S pokan e ,  W a s h in g to n  9 9201 -0613  

(509 ) 8 3 8 -0 5 0 0
T A C O M A  D I S T R IC T  O F F I C E  

6 2 4 0  S ou th  S p ra g u e  
Tacoma , W a s h in g to n  9 8 4 0 9 -6 8 9 7  

(206 )  4 74 -0719
Y A K IM A  D I S T R IC T  O F F I C E  
7 0 7  North  F irs t  S t re e t  I S u i t e  A 
Yak im a , W a sh in g to n  989 0 1 -2 2 9 4  

(509 )  248 -5 267
A N C H O R A G E  D I S T R IC T  O F F I C E  

3301  “ C ”  S tree t  
P.O. Box  10248 0  

kn cho rag e ,  A la s k a  995 1 0 -2 4 8 0  
(907 ) 5 61 -5065  
8 00 -4 2 6 -6 4 0 0

121-3626A (12-361* Registered Mark Bluo Cross Association





F o r  P e o p l e  C o v e r e d  

b y  M e d i c a r e . . .

. . Blue Cross of Washington and Alaska offers MedicarePlus, a choice of three plans to supple­ment your health care coverage. One is just right for you.
Why do you need more health care coverage? Medicare provides comprehensive coverage, but it does not pay lor all your hospital and medical expenses. For instance, under Medicare coverage the patient must pay:

■The first $492 of hospital charges (known as the Part A "deductible"):
The remaining 20% of Medicare-approved Part B charges (Medicare pays 80%);

* Any amounts over and above the moderate level of charges allowed by Medicare.
Since the individual's share represents a signifi­cant financial responsibility, anyone covered by Medicare needs a supplemental plan to cover these out-of-pocket expenses.
Blue Cross has carefully designed three levels of MedicarePlus to give you a choice of supplemental plans. You can buy as m uch coverage as you need without buying m ore  than you need.
Questions?Call one of our toll-free numbers to receive an enrollment package. One of our MedicarePlus experts can further explain benefits or answer any other questions you may have about MedicarePlus. In Seattle, call 367-1419Other Washington cities, toll free (800) 231-9519 From Alaska, toll-free (800) 257-9557
30-Day GuaranteeWere so sure you'll be pleased with this new plan, well even given you 30 days from the date you receive your contract to thoroughly review your new coverage. If you’re not completely satisfied, Blue Cross will fully refund your money.

Who's eligible?Any resident of Washington and Alaska who is enrolled in Medicare Part A is eligible for MedicarePlus coverage. Enrollment in Medicare Part B also is required to apply for Medicare Plus I.
Here's how to make application If you're interested in applying for Plus I. Plus II or Plus III, simply fill out the application. If you don’t have one, we'll send you an enrollment pack­age containing detailed benefit information and an application form. Each person desiring cover­age must fill out a separate application, so if your spouse would like MedicarePlus coverage, be sure to request two packets.
A choice of payment plans, too We can bill you every two months or monthly pay­ments can be made through your bank. Payments for MedicarePlus can be automatically deducted from your checking, Transaction or savings account. An authorization card for automatic deduction is included in the enrollment package.
Terms of renewal or termination MedicarePlus contracts are tor two-month periods and are automatically renewed if subscription charges are paid on time. Your coverage may be terminated without notice if payment is not made within the 10-day grace period or if you drop Part A of Medicare.
Once you are covered by MedicarePlus, we will not terminate your contract due to a change in your health. You can cancel at any time by giving us at least 30 days' advance notice in writing.
Coverage is provided worldwide Blue Cross of Washington and Alaska benefits are provided wherever you are in the world. For stays outside the country up to six months, we ll pay the Part A benefits Medicare would have paid, as well as our Part A and Part B supplemental benefits included in the MedicarePlus program you choose.



The following comparison of the three plans summarizes their features to help you decide which one best fits your needs,
All Three Plano pay the same supplement to Medicare Part A Benefits:

Medicare Pays MedicarePlus Pays You Pay
HOSPiT/ LIZATiON First 60 aays 61st to 90th day Lifetime Reserve (91st to 150th day)
Beyond 150 days

All but $492 All but $125/day
All but $246/day 
Nothing

$492 $123/day
$246/day
100% of UCR* charges up to 365 days lifetime limit

Nothing for Medicare eligible services

All other charges

HOSPICE CARE A hospice benefit period begins when a hospice plan of care is first elected and ends 14 days after such care is cancelled

The full cost of covered services for the terminal illness. EXCEPT: 5% of the cost for inpatient respite care and 5%(or $5) of outpatient prescription drugs

100% of remainingMedicare-approvedcharges
Nothing

POST HOSPITAL SKILLED NURSING CAREFirst 20 days 100% of costs Nothing21st to 100th day All but $61.50/day $61.50/dayEach benefit period beyond 100 days Nothing Nothing

NothingNothing
All charges

IN ADDITION, Medicare Part B Benefits are supplemented as follows:
Physician's Charges. Inpatient & Outpatient Medical Services, Supplies at a Hospial, Physical & Speech Therapy, Ambulance Charges

Medicare Pays 80% of approved charges after $75 yearly deductible

Pius I Pays $75 yearly deductible plus 100% of UCR* charges not paid by Medicare
Plus II Pays Up to 20% of UCR* charges, including 20% of Part B deductible
Plus III Pays Up to 20% of UCR* charges AFTER $200 deductible per year

You Pay Nothing

All other charges

$75 Medicare deduct­ible AND 20% of first $625 UCR* charges each year AND all other charges



Routine Eye Exams Medicare Pays Nothing Plus 1 Pays One exam every 24 consecutive months by participating provider paid in full (WA State only): exam from other providers up to $45
Plus II Pays Same as Plus 1
Plus III Pays Nothing

You PayAll lens and frame charges AND all other charges

Same as above 
All charges

Hearing Exams Nothing Plus 1 PaysUp to $70 for one routine exam every 24 consecu­tive months
Plus 1! Pays Nothing
Plus 111 Pays Nothing

Hearing aid costs AND all other charges

All charges 
All charges

Outpatient Prescription Drugs Nothing Plus 1 PaysAFTER $100 deductible, 50% of charges up to $1500 for a total benefit of $750 per calendar year
Plus II Pays Nothing
Plus III Pays Nothing

First $100 AND 50% of next $1500 AND all other charges

All charges 
All charges

Our payment, when combined with Medicare's payment, will never exceed the total amount charged.
The vast majority of medical costs fall within Blue Cross of Washington and Alaska's usual customary and reasonable (UCR) allowance, which is determined by reviewing over four million claims every year. Because it's based on actual charges, our UCR provides greater reimbursement of your expenses than the usually lower Medicare payment levels.

Heres what MedicarePlus doesn't cover• Anything excluded under the Medicare Act, unless otherwise specified. (Refer to Your Medi­care Handbook, available from any Social Security Office, for a complete list of exclusions.)- Private duty nursing: custodial nursing facility care costs or any other custodial care: inter­mediate nursing facility costs: or home health care expenses above the number of visits covered by Medicare.• Drugs other than prescription drugs furnished

during a hospital, hospice or skilled nursing facility stay, except drugs covered under Medi­carePlus I.• Dental care or dentures; routine physical check­ups. routine immunizations: cosmetic surgery; routine footcare: routine eye and hearing exam­inations, hearing aids or eyeglasses, exceptas specified.• Worldwide coverage beyond a six-month period.• Services, procedures and supplies which would duplicate Medicare payments.
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Rates
MedicarePlus I MedicarePlus II MedicarePlus 111

Under 65 Not Available $85.69 $45.05
65-69 $48.00 $29.00 $19.95
70-74 $51.50 $34.50 $25.50
75-79 $59.00 $39.00 $27.85
80+ $71.00 $46.00 $29.75

Rates effective January 1,1986 and are monthly rates for payments automatically deducted from your account.
For further details of coverage, including costs, exclusions any reductions or limitations, and the terms of the contract, see your agent or call one of our toll-free numbers.
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W ith O u r  Plan, 
You've G ot C onfidence

r M Blue C ross
ot Washington and Alaska



T H R E E  P R O G R A M S ,

T H R E E  R A T E S :  O N E  I S  

R I G H T  F O R  Y O U

Three programs offering a choice of deductibles and three different rates. One ol them is sure to meet your needs And you can be confident ot their quality because all three are from an organization you can trust.
With each ol the programs you get $1 million in coverage per member, and these advantages:

Worldwide Coverage  Your coverage is good around the world. And there's no need to reapply if you relocate anywhere within Washington and Alaska.
Choice o f  Physicians — You choose the physicians and specialists you want You’re not limited to one clinic or a list of doctors. No separate referral is required to consult with specialists.
M aternity B en e fits  — Maternity benefits are provided for you or your covered spouse without a separate deductible.
More C overed Services — Coverage is provided for chiropractic care, mental and nervous conditions, alcoholism, drug adoi ;tion, and prescription drugs in addition to medical and surgical benefits.
N onsm oker D iscount — If you and your covered spouse have been nonsmokers for at least one year, you qualify for a substantial discount of up to 10 percentBlue Ribbon — Out Finest Coverage Our Blue Ribbon program has no deductible for hospital inpatient or selected outpatient services. The paid-in-full coverage extends to skilled nursing facilities, home health care and minor surgery on an outpatient basis. Please see the Benefits Summary for full details.

A $200 yearly deductible per individual, limited to $600 per family, applies to other covered services.BlueJPlus 500 arid Blue-Plus 1000—For Lower Rales Nearly all services covered under our BluePlus 500 and BluePlus 1000 coverage require a deductible before the Plan pays benefits, based on our Major Medical formula. BluePlus coverage is affordable while still protecting your financial security with $1 million in coverage per member. The BluePlus 500 coverage has a $500 yearly deductible per individual, limited to $1,000 per family. BluePlus 1000 has a $1,000 yearly deductible, limited to $2,000 per family.
Major Medical FormulaAfter you have satisfied the annual deductible for your program, the Plan pays 80 percent of the next $2,500 of covered expenses, and 100 percent of all covered expenses for the remainder of the calendar year. Coverage for mental and nervous conditions, and alcoholism is limited. Please see the Benefits Summary.

Our PromiseII you are not satisfied with your contract, you may return it to the Plan or any Plan agent within 10 clays lor a lull refund Please note, however, that this brochure explains the general features ol the programs offered. It is not a contract Complete terms and conditions of coverages aie set foilh in your contract.Request Our Enrollment Package TodayIf you have any questions regarding these programs orwould like to enroll, call your agent or call us
In the Seattle area: 367-1A19 Washington Toll Free; 1-800-231-9519 Alaska Toll Free: 1-800-257-9557

Who's Eligible?The programs described in this brochure are available only to applicants who are residents of the states of Washington and Alaska.
Family members eligible for coverage are you. your spouse, if under age 65, and your unmarried dependent children under age 23. Children, to be eligible, must be claimed as your income tax dependents They may be natural children, stepchildren or legally-adopted children Coverage may be continued for an enrolled, unmarried dependent over age 23 who is incapable of self-support because of developmental disability or physical handicap.When Benefits BeninIf your application is approved, your coverage will become effective the first of the month following our receipt of your completed application. Your coverage begins immediately for accidents sustained on or after your effective date. However, certain conditions require a waiting period before benefits begin.
After your coverage becomes effective, there is a 30-day waiting period before coverage begins for any care or treatment involving an illness or ailment.
No benefits are provided for services rendered or supplies furnished for any pre-existing condition during the first twelve (12) consecutive months from the Member’s effective date of coverage under the contract.If a Member is confined in a health care facility for a pre­existing condition when the 12-month waiting period ends, benefits will be provided only for services and supplies provided after the date of discharge.



A pre-existing condition is any illness, injury or condition, whether or not diagnosed, lor which a Member has received treatment, consultation or diagnostic testing, or has taken prescribed or recommended medicines, rluring the Iwclve (12) months prior to the effective date ol the Member's coverage
Please note that infants, born on or after the Member's effective date, are not subject to the waiting periods specified above, provided they are properly added lo the contract within sixty (60) days of birth
In some cases certain pre-existing conditions may be excluded from your coverage If this is the case, you will be notified in writing
MaternityYou or your covered spouse are eligible for Major Medi­cal maternity benefits, provided conception takes place after the coverage becomes effective and coverage is continuous until the date of delivery. Dependent daughters are not eligible for maternity benefits.
To Keep Rates LowTo help keep rates low. all three programs require you to seek a second surgical opinion before proceeding with certain named non-emergency, elective surgical procedures. (Charges for a second surgical opinion are not subject to a deductible, however.) We also require you to nave your physician contact the Plan before you are admitted to a hospital for non-emergency treatment Your benefits will be reduced if a required second surgical opinion is not obtained or if an inpatient hospital level of care is not medically necessary
What Your Program Does Noi Cover Benefits for illnesses OR injuries for which you are entitled to receive benefits under state or federal Workers’ Compensation.Services supplied by a nonmember governmental hospital, except in a medical emergency.Services provided by a rest home, home for the aged, nursing home or convalescent home, except as specifically covered by youi contract; all convalescent or custodial care.Hospitalization solely for diagnostic studies, physical examinations, checkups and medical evaluation Routine physical and marital examinations. Treatment for obesity, including surgery and complications of surgery Routine footcare procedures Eye refractions, eyeglasses or the filling of eyeglasses to correct vision: hearing examinations or hearing aids: vision analysis, therapy or training related to muscular imbalance of the eye; orthoptics.Dental services and hospital care for the extraction of teeth or other dental services; services or supplies for treatment of temporomandibular joint (T.M.J.) dys­function or myofascial pain-dysfunction (M.P.D.); upper or lower jaw augmentation or reduction procedures. Hospital admission or treatment primarily for rehabili­tative care (including, but not limited to. speech and occupational therapy, except as specifically covered in your contract)

Conditions caused by an act of war, armed invasion or aggressionServices or supplies not medically necessary, even if ordered by a court of law any services or supplies for which no charge is made o; would not have boor made if the contract were not in effect, services or sujqplies for which you are not legally liable Services or supplies lor learning disabilities, marital, sexual or family counseling, vocational counseling: other counseling or training services; milieu therapy • Services or procedures which are not generally performed or accepted by the medical profession in Washington and Alaska, or which may be deemed ex­perimental or investigative ■ Services for reproductive and sexual disorders, whether or not the consequences of illness, disease or injury, including but not limited to: impotency. frigidity, infertility, sterility, surgical sterilization, reversal of surgical sterilization, artificial insemination and in-vitro fertilization: services or drugs for sex transformations Services, supplies, and procedures for cosmetic, plas­tic and reconstructive purposes, except as specifically provided for in your contract.Well baby care, including physical examinations, except hospital charges for infant nursery care while the mother is hospitalized and receiving maternity benefits.Private room charges during an inpatient stayAny condition excluded in writing with this or any priorpiogram.Servicer, and supplies to the extent that benefits are payable under the terms of any insurance policy you or your spouse hold which provides payment towards medical expenses without a determination of liability for the injury. This includes automobile medical, auto no-fault or other similar type of policy The primary surgeon’s fee for certain named surgical procedures specified in the contract, unless a secona surgical opinion is obtained.The primary surgeon's fee or the first $200 of the admitting physician’s fee in non-surgical cases when, in the reasonable opinion of the Plan, the inpatient level of care is not medically necessary.
Renewv.hility, CsnrceliBbiiity and Termination Your coverage under this program renews each month It can be terminated without notice by the Plan if payment of the appropriate rate is not made when due Your coverage under this program will also end if you or a family member fails to meet the program’s eligibility rules
If the cost of health care services or the use of benefits by those covered under this program increases, the Plan reserves the right to modify or withdraw this program, substitute another program or alter the rates charged for the program, following 30 days advance notice. If this is done, it will affect all Subscribers covered under this type of program



BENEFITS SUMMARY*
Blue Ribbon BluePlus 500 BluePlus 1000

HOSPITAL INPATIENT
Room <5 Board (semiprivate) Intensive Care Unit Ancillary Services

Paid in lull, no deductible Covered under Maior Medical
Rehabilitative Care (semiprivate Paid in full up to 30 days per Covered under Major Medicalfollowing acute care) calendar year, no deductible jp to S5.000 per calendar year
Nervous & Mental Paid in full up to 30 days per calendar year, then covered under Major Medical at a constant 50%

Covered under Major Medical at a constant 50% up to S2 000 per calendar year
Drug Addiction Paid in full up to 30 days per calendar year, then covered under Major Medical Covered under Maior Medical
HOSPITAL OUTPATIENT
Accidents. (All treatment within 7 days): Medical Emergencies (life-endangering); Minor Surgery Chemotherapy X-Ray fi Radium Therapy

Paid in full, no Oeductible Covered under Maior Medical

chilled nursing facility
Semiprivate room Ancillary Services Paid in full, no deductible Covered under Major Medical up to S5.000 per calendar year
HOME HEALTH CARE (Within 4 days of a 3-day or longer inpatient stay.)

Paid in full, no deductible Covered under Major Medical

ALCOHOLISM TREATMENT 80% up to 52,000 per calendar year Covered under Maior Medical(Legally operated hospital or state- no deductible at a constant 80% up to S2.000approved facility) per calendar year
OUTPATIENT REHABILITATIVE Up to 520 per day/up to 45 days per Covered under Major MedicalCARE calendar year, no deductible up to 51.000 per calendar year
SURGICAL/MEDICALSurgeons Fees. Assistant Surgeon. Anesthesia Physicians' Calls. Prescription Drugs: Maternity; Ambulance. Medical Equipment and Prosthetic Devices

Covered under Major Medical Covered under Major Medical

NERVOUS & MENTAL CON'D) HONS Covered under Major Medical at Covered under Maior Medical(Visits to a licensed physician or a constant 50% up to 5500 per at a constant 50% up to S500psychologist) calendar year per calendar yearCHIROPRACTIC CARE Covered under Major Medical up to S500 per calendar year Covered under Major Medical up to 5500 per calendar year
ACUTE NURSING Covered under Major Medical up lo 52,500 per calendar year Covered under Major Medicai up to 52.500 per calendar year
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We’ll take care of it.



I N S U R A N C E  O V E R V I E W  
H O U S E  J U D I C I A R Y  A N D  I A B O R  & C O M M E R C E  C O M M I T T E E S  

F E B R U R A R Y  3 a n d  5 - 1 :3 0- 3 : 0 0  p.m.
^  F E B R U A R Y  4 - 12 :3 0 -2 :0 0 p.m.

H o u s e  J u d i c i a r y  C o m m i t t e e  R o o m  - C a p i t o l  120

JESDAY, FEB. 3, 1 : 3 0 - 3: 00  p.m. - State A g e n c y  Perspective,
M u n i c i p a l i t i e s ,  Sc hool 
B oards

1. S t a t e  A g e n c y  P e r s p e c t i v e  (30 Minutes)

a) J o h n  George, Director, Div. of I n s u r a n c e

1) U p d a t e  on I n s u r a n c e  A v a i l a b i l i t y  & A f f o r d a b i l i t y  
a> H e a l t h  Ca re

1> C o n s u m e r  H e a l t h  I n s u r a n c e  
2> M a l p r a c t i c e  I n s u r a n c e  f'\icftr,vvvE'C, 

b> L i a b i l i t y  I n s u r a n c e  *
1> M a r i n e  .

2) U p d a t e  on I n s u r a n c e  Pooling, S e l f  I n s u r a n c e  and 
R e c i p r o c a l s

2. M u n i c i p a l i t i e s  (15 Minutes)

a) S c o t t  Burgess, E x e c u t i v e  Director, A l a s k a  M u n i c i p a l
L e a g u e  ( —

IB U p d a t e  on Insur/ance A v a i l a b i l i t y  and . 
r  A f f o r d a b i l i t y  ' xT l Is uUJLIJzj

\  7
2ft U s e  o f  P o o l i n g  a n d  Se lf  I n s u r a n c e

3. S c h o o l  B o a r d s  (15 Minutes)

a) S h a r o n  Young, A s s o c i a t i o n  of A l a s k a  S c h o o l  Boards

1) U p d a t e  on I n s u r a n c e  A v a i l a b i l i t y  a n d  
A f f o r d a b i l i t y

2) U s e  o f  " V e r m o n t  C aptive"

WEDNE SD AY , FEB. 4, 1 2 : 3 0 - 2 : 0 0  p.m. - H e a l t h  I n s u r a n c e

1. C o n s u m e r  H e a l t h  I n s u r a n c e  - I n s u r e r  P e r s p e c t i v e  

a) M a r t i n  Ti ra do r,  Blu e  C r os s (10 Minutes)

1) A v a i l a b i l i t y  and A f f o r d a b i l t i y
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T H R E E  P R O G R A M S ,

T H R E E  R A T E S :  O N E  I S  

R I G H T  F O R  Y O U

Three programs offering a choice of deductibles and three different rates. One of them is sure to meet your needs. And you can be confident of their qualify because all three are from an organization you can trust.
With each of the programs you get $1 million in coverage per member, and these advantages:

Worldwide Coverage  — Your coverage is good around the world. And there's no need to reapply if you relocate anywhere within Washington and Alaska.
Choice o f Physicians — You choose the physicians and specialists you want. You're not limited to one clinic or a list of doctors. No separate referral is required to consult with specialists.
M aternity B en e fits  — Maternity benefits are provided for you or your covered spouse without a separate deductible.
More C overed Services — Coverage is provided for chiropractic care, mental and nervous conditions, alcoholism, drug addiction, and prescription drugs in addition to medical and surgical benefits.
N onsm oker D iscount — If you and your covered spouse have been nonsmokers for at least one year, you qualify for a substantial discount of up to 10 percent.Blue Ribbon — Ou\ Finest Coverage Our Blue Ribbon program has no deductible for hospital inpatient or selected outpatient services. The paid-in-full coverage extends to skilled nursing facilities, home health care and minor surgery on an outpatient basis. Please see the Benefits Summary for full details.

A $200 yearly deductible per individual, limited to $600 per family, applies to other covered services.BluePlus 500 and BluePlus 1000—For Lower Rates Nearly all services covered under our BluePlus 500 and BluePlus 1000 coverage require a deductible before the Plan pays benefits, based on our Major Medical formula. BluePlus coverage is affordable while still protecting your financial security with $1 million in coverage per member. The BluePlus 500 coverage has a $500 yearly deductible per individual, limited to $1,000 per family. BluePlus 1000 has a $1,000 yearly deductible, limited to $2,000 per family.Major Medical FormulaAfter you have satisfied the annual deductible for your program, the Plan pays 80 percent of the next $2,500 of covered expenses, and 100 percent of all covered expenses for the remainder of the calendar year. Coverage for mental and nervous conditions, and alcoholism is limited. Please see the Benefits Summary.

Our PromiseIf you are not satisfied with your contract, you may return it to the Plan or any Plan agent within 10 days for a full refund. Please note, however, that this brochure explains the general features of the programs offered. It is not a contract. Complete terms and conditions of coverages are set forth in your contract.Request O'•*' Enrollment Package TodayIf you have any questions regarding these programs orwould like to enroll, call your agent or call us:
In the Seattle area: 367-1419 Washington Tc'i Free: 1-800-231-9519 Alaska Toll F, '-800-257-9557

Who's Eligible?The programs deschbed in this brochure are available only to applicants who are residents of the states of Washington and Alaska.
Family members eligible for coverage are you, your spouse, if under age 65, and your unmarried dependent children under age 23. Children, to be eligible, must be claimed as your income tax dependents. They may be natural children, stepchildren or legally-adopted children. Coverage may be continued for an enrolled, unmarried dependent over age 23 who is incapable of self-support because of developmental disability or physical handicap.When Benefits BeginIf your application is approved, your coverage will become effective the first of the month following our receipt of your completed application. Your coverage begins immediately for accidents sustained on or after your effective date. However, certain conditions require a waiting period before benefits begin.
After your coverage becomes effective, there is a 3u-day waiting period before coverage begins for any care or treatment involving an illness or ailment.
No benefits are provided for services rendered or supplies furnished for any pre-existing condition during the first twelve (12) consecutive months from the Member’s effective date of coverage under the contract.If a Member is confined in a health care facility for a pre­existing condition when the 12-month waiting period ends, benefits will be provided only for services and supplies provided after the date of discharge.



A pre-existing condition is any illness, injury or condition, whether or not diagnosed, for which a Member has received treatment, consultation or diagnostic testing, or has taken prescribed or recommended medicines, during the twelve (12) months prior to the effective date of the Member's coverage.
Please note that infants, born on or after the Member's effective date, are not subject to tne waiting periods specified above, provided they are properly added to the contract within sixty (60) days of birth
In some cases certain pre-existing conditions may be excluded from your coverage. If this is the case, you will be notified in writing
MaternityYou or your covered spouse are eligible for Major Meoi- cal maternity benefits, provided conception takes place after the coverage becomes effective and coverage is continuous until the date of delivery. Dependent daughters are not eligible for maternity benefits.
To Keep Rates LowTo help keep rates low, all three programs require you to seek a second surgical opinion before proceeding with certain named non-emergency, elective surgical procedures. (Charges for a second surgical opinion are not subject to a deductible, however.) We also require you to have your physician contact the Plan before you are admitted to a hospital for non-emergency treatment. Your benefits will be reduced if a required second surgical opinion is not obtained or if an inpatient hospital level of care is not medically necessary.
What Your Program Does Not Cover• Benefits for illnesses OR injuries for which you are entitled to receive benefits under state or federal Workers' Compensation.Services supplied by a nonmember governmental hospital, except in a medical emergency.• Services provided by a rest home, home for the aged, nursing home or convalescent home, except as specifically covered by your contract; all convalescent or custodial care.■ Hospitalization solely for diagnostic studies, physical examinations, checkups and medical evaluation. Routine physical and marital examinations. Treatment for obesity, including surgery and complications of surgery. Routine footcare procedures.■ Eye refractions, eyeglasses or the filling of eyeglasses to correct vision; hearing examinations or hearing aids; vision analysis, therapy or training related to muscular imbalance of the eye; orthoptics.■ Dental services and hospital care for the extraction of teeth or other dental services; services or supplies for treatment of temporomandibular joint (T.M.J.) dys­function or myofascial pain-dysfunction (M.P.D.); upper or lower jaw augmentation or reduction procedures.• Hospital admission or treatment primarily for rehabili­tative care (including, but not limited to, speech and occupational therapy, except as specifically covered in your contract).

• Conditions caused by an act of war, armed invasion or aggression• Services or supplies not medically necessary, even if ordered by a court of law; any services or supplies for which no charge is made or would not have been made if the contract were not in effect; services or supplies for which you are not legally liable• Services or supplies for learning disabilities; marital, sexual or family counseling; vocational counseling; other counseling or training services; milieu therapy.• Services or procedures which are not generally performed or accepted by the medical profession in Washington and Alaska, or which may be deemed ex­perimental or investigative.• Services for reproductive and sexual disorders, whether or not the consequences of illness, disease or injury, including out not limited to: impotency, frigidity, infertility, sterility, surgical sterilization, reversal of surgical sterilization, artificial insemination and in-vitro fertilization; services or drugs for sex transformations.• Services, supplies, and procedures for cosmetic, plas­tic and reconstructive purposes, except as specifically provided for in your contract.• Wei! baby care, including physical examinations, except hospital charges for infant nursery care while the mother is hospitalized and receiving maternity benefits.• Private room charges during an inpatient stay.■ Any condition excluded in writing with this or any prior program.■ Services and supplies to the extent that benefits are payable under the terms of any insurance policy you or your spouse hold which provides payment towards medical expenses without a determination of liability for the injury. This includes automobile medical, auto no-fault or other similar type of policy.• The primary surgeon's fee for certain named surgical procedures specified in the contract, unless a second surgical opinion is obtained.• The primary surgeon's fee or the first $ 2 0 0  of the admitting physician's fee in non-surgical cases when, in the reasonable opinion of the Plan, the inpatient level of care is not medically necessary.
Renewabiiity, Cancellability and Termination Your coverage under this program renews each month. It can be terminated without notice by the Plan if payment of the appropriate rate is not made when due. Your coverage under this program will also end if you or a family member fails to meet the program's eligibility rules.
If the cost of health care services or the use of benefits by those covered under this program increases, the Plan reserves the right to modify or withdraw this program, substitute another program or alter the rates charged for the program, following 3 0  days advance notice. If this is done, it will affect all Subscribers covered under this type of program.



B E N E F I T S  S U M M A R Y *

Blue Ribbon
BiuePlus 500 BluePlus 1000

HOSPITAL INPATIENTRoom & Board (semiprivate) Intensive Care Unit Ancillary ServicesRehabilitative Care (semiprivate following acute care)Nervous & Mental
Drug Addiction

Paid in full, no deductible
Paid in full up to 30 days per calendar year, no deductiblePaid in full up to 30 days per calendar year, then covered under Maior Medical at a constant 50%Paid in full up to 30 days per calendar year, then covered under Major Medical

Covered under Major Medical
Covered under Major Medical up to $5,000 per calendar yearCovered under Maior Medical at a constant 50% up to S2.000 per calendar yearCovered under Major Medical

HOSPITAL OUTPATIENTAccidents. (All treatment within 7 days); Medical Emergencies (life-endangering); Minor Surgery; Chemotherapy X-Ray & Radium Therapy
Paid in full, no deductible Covered under Major Medical

SKILLED NURSING FACILITY
Semiprivate room; Ancillary Services Paid in full, no deductible Covered under Major Medical up to $5,000 per ca.endar year
HOME HEALTH CARE (Within 4 days of a 3-day or longer inpatient stay.)

Paid in full, no deductible Covered under Major Medical

ALCOHOLISM TREATMENT (Legally operated hospital or state- approved facility)
80% up to $2,000 per calendar year, no deductible Covered under Major Medical at a constant 80% up to $2,000 per calendar year

OUTPATIENT REHABILITATIVE CARE Up to $20 per day/up to 45 days per calendar year, no deductible Covered under Major Medical up to $1.000 per calendar year
SURGICAL/MEDICALSurgeon's Fees. Assistant Surgeon. Anesthesia. Physicians' Calls, Prescription Drugs: Maternity: Ambulance Medical Equipment and Prosthetic Devices

Covered under Major Medical Covered under Major Medical

NERVOUS & MENTAL CONDITIONS (Visits to a licensed physician or psychologist)
Covered under Major Medical at a constant 50% up to $500 per calendar year

Covered under Major Medical at a constant 50% up to $500 per calendar yearCHIROPRACTIC CARE Covered under Major Medical up to $500 per calendar year Covr 'd under Major Medical up to 5500 per calendar year
ACUTE NURSING Covered under Major Medical up to $2,500 per calendar year Covered under Major Medical up to $2,500 per calendar year
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Washington Rates Payable Monthly Through Automatic Deductionif accepted, in order to begin coverage you must include l'.vo months premium with submission of the health statement application

How to Pay for Your Blue Cross Plan ProgramThere are two options available tor payment of your Blue Cross Subscription Charges• ABC Monthly Payment• Bi-monthly Billing by Mail
COVERAGEPROGRAM

YOUNGER OF YOU OR YOUR SPOUSE
SUBSC 

REGULAR RATE
RISER
NON-SMOKER

SUBSCRIBE 
REGULAR RATE

R& SPOUSE 
NON-SMOKER

SUB, SPOUSE 
REGULAR HATE

S CHILOIREN) 
NON-SMOKER

SUBSCRIBER 
REGULAR RATE

4 CHILD(REN) 
NON-SMOKER

B L U E  R I B B O N

Under 30 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64

S 57.95 
65.50 
68.60 
75.10 
82.25 
8820  
93.00 

104.75

S 52.15 
58.95 
61.75 
67 60 
74.05 
79.40 
83.70 
94.30

S116.15 
13035
137.55 
15025 
164 to 
176.50 
186.40
209.55

S104.55
117.30
123.80
135.25
148.25 
158 85 
167.75 
188.60

5150.70 
164 00 
172.40
182.45 
199.75
211.50
223.45
247.50

$139.10
150.95
158.65
167.45
183.30
193.85
204.80
226.55

$104.30
108.65
114.15
118.35
129.45 
135.05 
142.60
152.45

$ 97.30 
101.15 
106.20 
109.75 
120.00
125.05
132.05 
141.00

B L U E P L U S 5 0 0

Under 30 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64

S 45.60 
51.50 
5 385
58.95 
64.55
69.25
72.95
82.25

S 41.05 
46.35 
48.45
53.05 
58.10 
62 35 
65.65
74.05

S 91.15 
102.45 
107.75 
117.95 
129.40 
138.55 
14635 
164.60

$ 82.05 
92.20 
97.00

106.15 
116.45
124.70
131.70
148.15

S118.40 
128.80
135.40 
143.25 
156.90 
166.05
175.40 
194.35

$109.30
118.55
124.65
131.45
143.95
152.20
160.75
177.90

S 82.05 
85.35 
89.70 
92.95 

101.65 
106.05 
111.95 
119.70

S 76.55 
79.45 
8 3 50  
86.20 
94.25 
98.20 

103.65 
110.70

B L U E P L U S  1 C 0 0

Under 30 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64

S 37.15 
42.05 
44.00
48.25 
52.85 
5655  
59.60
67.25

5 33.45 
37.85 
39.60 
43.45 
47.55 
50.90 
53.65 
60.50

S 74.50 
83.70 
88.00 
96.50 

105.80 
113.25 
119.55 
134 55

S 67.05 
7535  
7 920  
8685  
95.20 

101.90 
107.60 
121.10

S 96 65 
105.25 
110.60 
117.10 
128.20 
135.80 
143 45 
158.90

$ 89.20 
96.90 

101.80
107.45 
117.60
124.45 
131.50
145.45

S 66.95 
69.70 
73.25
76.00
83.00 
86.75 
91.45 
97.80

$ 62.45 
64.90 
68.20
70.45 
76.95 
80.35 
84.70
90.45

Alaska Rates Payable Monthly Through Automatic Deductionlr accepted in order to begin coverage you must include two months premium with submission of the health statement application

How to Pay for Your Blue Cross Plan ProgramThere are two options available for payment ol your Blue Cross Subscription Charges• ABC Monthly Payment• Bi-monthly Billing by Mail
C O V E R A G E
P R O G R A M

Y O U N G E R  O F  
Y O U  O R  Y O U R  

S P O U S E

S U B S C  

R E G U L A R  R A T E

R I S E R

N O N - S M O K E R

S U B S C R I B E  

R E G U L A R  R A T E

R S  S P O U S E  

N O N - S M O K E R

S U B .  S P O U S E  

R E G U L A R  R A T E

&  C H I L O I R E N )  

N O N - S M O K E R

S U B S C R I B E R  

R E G U L A R  R A T E

&  C H I L D ( R E N )  

N O N - S M O K E R

B L U E  R I B B O N

U n d e r  3 0  
3 0 - 3 4  
3 5 - 3 9  
4 0 - 4 4  
4 5 - 4 9  
5 0 - 5 4  
5 5 - 5 9  
6 0 - 6 4

$  7 6 . 5 0  
8 6 . 4 5  
9 0 . 5 5  
9 9 . 1 5  

1 0 8 . 4 5  
1 1 6 . 4 0  
1 2 2 . 8 0  
1 3 8 . 3 0

S  6 8  8 5  
7 7  8 0  
8 1 . 5 0  
8 9 2 5  
9 7 . 6 0  

1 0 4 . 7 5  
1 1 0 . 5 0  
1 2 4 . 4 5

$ 1 5 3 . 2 5
1 7 2 . 1 5
1 8 1 . 0 0
1 9 8 . 3 0
2 1 7 . 5 0  
2 3 3 . 0 0  
2 4 6 . 1 0
2 7 6 . 5 0

$ 1 3 7 . 9 5
1 5 4 . 9 5
1 6 2 . 9 0
1 7 8 . 4 5
1 9 5 . 7 5
2 0 9 . 7 0
2 2 1 . 5 0
2 4 8 . 8 5

S  1 9 8 . 9 0  
2 1 6 . 4 5  
2 2 7 . 5 5  
2 4 0 , 8 5  
2 6 3 . 7 0  
2 7 9 . 1 5  
2 9 4 . 9 5  
3 2 6 . 6 5

S  1 8 3 . 6 0  
1 9 9 . 2 5  
2 0 9 . 4 5  
2 2 1 . 0 0  
2 4 1 . 9 5  
2 5 5 . 8 5  
2 7 0 . 3 5  
2 9 9 . 0 0

$ 1 3 7 . 7 0
1 4 3 . 3 0
1 5 0 . 6 5
1 5 6 . 2 0  
1 7 0 . 8 0  
1 7 8 . 3 5
1 8 8 . 2 0  
2 0 1 . 1 5

$ 1 2 8 . 5 0  
1 3 3 . 4 0  
1 4 0 . 2 5  
1 4 4 . 8 5  
1 5 8 . 3 5  
1 6 5 . 1 5  
1 7 4  2 5  
1 8 6 . 0 5

B L U E P L U S  5 0 0

U n d e r  3 0  
3 0 - 3 4  
3 5 - 3 9  
4 0 - 4 4  
4 5 - 4 9  
5 0 - 5 4  
5 5 - 5 9  
6 0 - 6 4

S  6 0 . 1 0  
6 7 . 9 5
7 1 . 2 0  
7 7 . 8 5
8 5 . 2 0
9 1 . 4 0
9 6 . 4 0  

1 0 8 . 6 5

S  5 4 . 1 0  
6 1 . 1 5  
6 4 . 1 0  
7 0 . 0 5  
7 6 . 7 0  
8 2 . 2 b  
8 6 . 7 5  
9 7 . 8 0

S  1 2 0 . 3 5
1 3 5 . 1 5  
1 4 2 . 0 5  
1 5 5 . 8 0  
1 7 0 . 7 5  
1 8 3 . 0 0  
1 9 3 . 2 5
2 1 7 . 1 5

$ 1 0 8 . 3 0  
1 2 1  6 5  
1 2 7 . 8 5  
1 4 0 . 2 0
1 5 3 . 7 0
1 6 4 . 7 0  
1 7 3 . 9 5  
1 9 5 . 4 5

$ 1 5 6 . 1 0
1 7 0 . 0 0
1 7 8 . 7 0
1 8 9 . 2 0
2 0 7 . 0 5
2 1 9 . 2 5
2 3 1 . 6 5
2 5 6 . 6 0

$ 1 4 4  0 5  
1 5 6 . 5 0  
1 6 4  5 0  
1 7 3 . 6 0  
1 9 0 . 0 0  
2 0 0 . 9 5  
2 1 2 . 3 5  
2 3 4 . 9 0

S 1 0 8 . 2 0
1 1 2 . 5 5
1 1 8 . 3 5
1 2 2 . 7 0
1 3 4 . 1 0
1 4 0 . 0 5
1 4 7 . 8 0
1 5 7 . 9 5

$ 1 0 0 . 9 5  
1 0 4 . 8 0  
1 1 0 . 2 0  
1 1 3 . 7 5  
1 2 4 . 3 0  
1 2 9 . 6 5  
1 3 6 . 8 5  
1 4 6 . 1 0

B L U E P L U S  1 0 0 0

U n d e r  3 0  
3 0 - 3 4  
3 5 - 3 9  
4 0 - 4 4  
4 5 - 4 9  
5 0 - 5 4  
5 5 - 5 9  
6 0 - 6 4

S  4 9 . 1 5  
5 5 . 4 5  
5 8 . 1 5  
6 3  6 0  
6 9 . 6 0  
7 4 . 7 5
7 8 . 8 0
8 8 . 8 0

S  4 4 . 2 5
4 9 . 9 0  
5 2 . 3 5  
5 7 . 2 5  
6 2 . 6 5  
6 7 . 3 0
7 0 . 9 0
7 9 . 9 0

S  9 8 . 3 5
1 1 0 . 4 5  
1 1 6 . 1 5  
1 2 7 . 3 0  
1 3 9 . 5 5  
1 4 9 . 5 0  
1 5 7 . 8 5
1 7 7 . 4 5

S  8 8 . 5 0  
9 9 . 4 0

1 0 4 . 5 5
1 1 4 . 5 5  
1 2 5 . 6 0
1 3 4 . 5 5  
1 4 2 . 0 5  
1 5 9 . 7 0

S  1 2 7 . 6 5  
1 3 8 . 9 0  
1 4 6 . 0 5  
1 5 4 . 5 5  
1 6 8 . 9 5  
1 7 9 . 1 5  
1 8 9 . 2 5  
2 0 9 . 6 0

$ 1 1 7 . 8 0
1 2 7 . 8 5
1 3 4 . 4 5  
1 4 1 . 8 0  
1 5 5 . 0 0  
1 6 4 . 2 0
1 7 3 . 4 5
1 9 1 . 8 5

$  8 8 . 3 5  
9 1 . 9 5  
9 6 . 6 5  

1 0 0 . 2 5  
1 0 9 . 6 5  
1 1 4 . 4 5  
1 2 0 . 7 0  
1 2 9 . 0 5

$  8 2 . 4 5  
8 5 . 6 0
8 9 . 9 5
9 2 . 9 5  

1 0 1 . 6 0  
1 0 5 . 9 5  
1 1 1 . 7 5  
1 1 9 . 3 5

139-100 A 86 3rd revision
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o f  W a s h i n g t o n  a n d  A l a s k a

We’ll take care of it.



I N S U R A N C E  O V E R V I E W  
H O U S E  J U D I C I A R Y  A N D  L A B O R  & C O M M E R C E  C O M M I T T E E S  

F E B R U R A R Y  3 a n d  5 - 1 :3 0-3:00 p.m.
F E B R U A R Y  4 - 12 :3 0- 2: 0 0 p.m.

H o u s e  J u d i c i a r y  C o m m i t t e e  R o o m  - C a p i t o l  120

CJESDAY, FEB. 3, 1 : 3 0 -3 :0 0 p.m. - S ta te  A g e n c y  P er sp ective,
M u n i c i p a l i t i e s ,  Sc hool 
Boards

1. S t a t e  A g e n c y  P e r s p e c t i v e  (30 Minutes)

a) J o h n  George, Director, Div. of I n s u r a n c e

1) U p d a t e  o n  I n s u r a n c e  A v a i l a b i l i t y  & A f f o r d a b i l i t y  
a> H e a l t h  Care

1> C o n s u m e r  H e a l t h  I n s u ra nc e 
2> M a l p r a c t i c e  I n s u r a n c e  

b >  L i a b i l i t y  I n s u r a n c e  *
1> M a r i n e ,

2) U p d a t e  on I n s u r a n c e  Pooling, S e l f  I n s u r a n c e  and 
R e c i p r o c a l s

M u n i c i p a l i t i e s  (15 Minutes)

a) S c o t t  Burgess, E x e c u t i v e  Director, A l a s k a  M u n i c i p a l  
L e a g u e (

im U p d a t e  on Insui/ance A v a i l a b i l i t y  an d,  y o - o ^^oX^cX<3
A f f o r d a b i l i t y  1 jp\ sJU^CUL*Jz*

U s e  of P o o l i n g  a n d  S e l f  I n s u r a n c e

3. S c h o o l  B o a r d s  (15 Minutes)

a) S h a r o n  Young, A s s o c i a t i o n  of A l a s k a  S c h o o l  Boar ds

1) U p d a t e  on I n s u r a n c e  A v a i l a b i l i t y  a n d  
A f f o r d a b i l i t y

2) U s e  o f  " V e r mo nt  Captive"

B. W E D NE SD AY , FEB. 4, 1 2 :3 0 - 2 : 0 0  p.m. - H e a l t h  I n s u r a n c e

1. C o n s u m e r  H e a l t h  I n s u r a n c e  - I n s u r e r  P e r s p e c t i v e

a) M a r t i n  Tirador, Blu e Cross (10 Minutes)

1) A v a i l a b i l i t y  a nd A f f o r d a b i l t i y



2. Malpr*. t i c e  I n s u r a n c e  

a) I n s u r e r  P e r s p e c t i v e

1) Bill Brock, M e d i c a l  I n d e m n i t y  Corp. o f  A K  (MICA) 
(10 Mi nu t es )

j b) I n s u r e d  P e r s p e c t i v e

• 1) H o s p i t a l s
a> M i k e  Lockwood, H e a l t h  A s s o c i a t i o n  o f  A l a s k a  

’ (10 Mi nutes)

Vi b >  J o h n  Vowel l , W r a n g e l l  G e n e r a l  H o s p i t a l  (10
M i nutes)

C> ‘K e-ith -Caap b e 11 >— f l w w i-fl flAnar.a1 Wr>c;p-H-*1 (-1-0— •

■M inut e s  ̂ 'Tk/-}-

2) P h y s i c i a n s

a> Dr. T o m  Wood, P e t e r s b u r g  (10 Minutes)

. TH U RS DA Y,  FEB. 5, 1 : 3 0 - 3 : 0 0  p.m. - W o r k e r s  C o m p e n s a t i o n ,
M a r i n e  a nd A v i a t i o n

1 o W o r k e r s 1 C o m p e n s a t i o n

a) B e n e f i t s

1) J a c k i e  M c C l i n t o c k ,  Di r ector, S t a t e  D i v i s i o n  
W o r k e r s '  C o m p  (15 M inutes)

*
b) R ^ t e  S t r u c t u r e

3^ J o h n  Geor ge ,  Di re ctor, D i v i s i o n  o f  I n s u r a n c e  (15 
j Minu te s)

2. M a r i n e  I n s u r a n c e  - A v a i l a b i l i t y  a n d  A f f o r d a b i l i t y

a) I n s u r e r  P e r s p e c t i v e

1) N o r t h e r n  M a r i n e  I n s u r a n c e  - M i k e  M i l l e r  o r  L a c h  
Z e m p ( 1 0  M inutes)

b) I n s u r e d  P e r s p e c t i v e
•• V<’£’» /. v- .vh* *■!•* - • ,

1) B i l l  Hall, A l a s k a  C o m m e r c i a l  F i s h i n g  a n d  
A g r i c u l t u r e  B a n k  (10 Minutes)

3. A v i a t i o n  I n s u r a n c e  - A v a i l a b i l i t y  a n d  A f f o r d a b i l i t y  

a) R e e d  S t o o p s  - A i r  C a r r i e r s  A s s o c i a t i o n  (10 Minutes)
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c) R a t e  I m p a c t  on E m p l o y e r s  a n d  E m p l o y e e s

1) F r a n k  M e a r s  - W o rkers' C o m p e n s a t i o n  c o m m i t t e e  
A l a s k a  (10 minutes)
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M E D I C A L  I N D E M N I T Y  C O R P O R A T I O N  O F  A L A S K A  (MICA)

A  b r i e f  h i s t o r y  a nd description.
P r e p a r e d  b y  Rep. J o h n  Sund's o f f i c e ;
J a n u a r y  30, 1987

C R E A T I O N

M I C A  is a n  i n s u r a n c e  company c r e a t e d  b y  th e  A l a s k a  Legislature 
t o  p r o v i d e  p r o f e s s i o n a l  l i a b i l i t y  i n s u r a n c e  to A l a s k a n  
p h y s i c i a n s  a n d  surgeons, h o s p i t a l s  a nd r e l a t e d  h e a l t h  care 
o r g a n i z a t i o n s .  T h e  c o m p a n y  w a s  e s t a b l i s h e d  in r e s p o n s e  to the 
l a c k  of a v a i l a b l e  m a l p r a c t i c e  i n s u r a n c e  in the state in the 
m i d - 1 9 7 0 s .  M I C A  c o m m e n c e d  b u s i n e s s  on J u n e  28, 1976.

S T R U C T U R E

M I C A  is a d m i n i s t e r e d  b y  a n i n e - m e m b e r  b o a r d  a p p o i n t e d  by the 
g o v e r n o r  a n d  c o n f i r m e d  b y  the L e g i s l a t u r e .  T h e  b o a r d  consists 
o f  f ou r p h y s i c i a n s ,  a h o spital a d m i n i s t r a t o r ,  t w o  insurance 
i n d u s t r y  p r o f e s s i o n a l s  and two p e r s o n s  u n r e l a t e d  to the health 
c a r e  a n d  i n s u r a n c e  industries. T h e  b o a r d  m a i n t a i n s  a plan of 
o p e r a t i o n ,  w h i c h  is s u b j e c t  to a p p r o v a l  b y  t h e  st at e director 
o f  t h e  D i v i s i o n  o f  Insurance.

T h e  L e g i s l a t u r e  d e l i b e r a t e l y  s e t  u p  M I C A  to b e  a free-standing 
c o r p o r a t i o n  v i t h  no d i r e c t  p o l i t i c a l  i n v o l v e m e n t  in its 
o p e r a t i o n s .  M I C A  r e p o r t s  to t h e  D i v i s i o n  of I n s u r a n c e  in the 
s a m e  m a n n e r  as all i n s u r a n c e  c o m p a n i e s  o p e r a t i n g  in t he state. 
H o w e v e r ,  u n l i k e  o t h e r  in su rance c om pa n i e s ,  the D i v i s i o n  of 
I n s u r a n c e  d o e s  h a v e  a n  e xtended r e l a t i o n s h i p  w i t h  M I C A  through 
a p p r o v a l  of t h e  o l a n  of o p e r a t i o n  and c a p i t a l i z a t i o n  loans 
( e x p l a i n e d  below; . T h e  D i v i s i o n  is als o i n v i t e d  to all MICA 
b o a r d  m e e t i n g s ,  b u t  d o e s  not vo te .

M I C A  is b a s e d  i n •A n c h o r a g e . T h e  d a i l y  o p e r a t i o n s  are managed 
b y  a n  i n d e p e n d e n t  c o n s u l t i n g  firm, M a r s h  & Mc L ennan. But the 
M I C A  b o a r d  is m o v i n g  t o w a r d  s e l f - m a n a g e m e n t .  M I C A ' s  actuary 
is M i l l i m a n  & R ob er t s o n .

T h e  s t a t e  r u l e d  t h a t  M I C A  is e x e m p t  from in come taxes. That 
h a s  not, t o  date, b e e n  c h a l l e n g e d  b y  t he IRS.

B y  s tatute, M I C A  m a y  b e  t e r m i n a t e d  if it p o s t s  w r i t t e n  
p r e m i u m s  f or t w o  c o n s e c u t i v e  y e a r s  of less t h a n  35 p e r c e n t  of 
a l l  p r e m i u m s  w r i t t e n  in t he st at e for p h y s i c i a n s 1 medi ca l 
m a l p r a c t i c e  i nsurance, or posts p r e m i u m s  for one c a l en da r year 
cf l e s s  t h a n  20 p e r c e n t  of all m a l p r a c t i c e  p r e m i u m s  in the 
state. T h e  d e c i s i o n  t o  t e r m i n a t e  w o u l d  be m a d e  b y  the  
d i r e c t o r  of i n s u r a n c e  fol lo wi ng  p u b l i c  hearings.



C A P I T A L I Z A T I O N

T h e  L e g i s l a t u r e  e s t a b l i s h e d  in t h e  D e p a r t m e n t  of C o m m e r c e  and 
E c o n o m i c  D e v e l o p m e n t  a m e di ca l m a l p r a c t i c e  l i a b i l i t y  r e v o l v i n g  
l o a n  f u n d  t o  c a p i t a l i z e  MICA. T h e  f u n d  is a d m i n i s t e r e d  b y  the 
d i r e c t o r  of i ns ur a n c e .  T h e  o r i g i n a l  l o a n  w as $3 mil li on , 
p a y a b l e  at 7 p e r c e n t  interest. M I C A  is p a y i n g  interest, but 
t h e r e  is n o  d u e  d a t e  on the p r i n c i p a l  a n d  the st at e  l o a n  is 
s u b o r d i n a t e  t o  a ll other o b l i g a t i o n s  of the corporationt M I C A  
m u s t  m a k e  a l o a n  r e p a y m e n t  in the e v e n t  of an u n d e r w r i t i n g  
p r o f it , b u t  t h a t  h a s  n o t  h a p p en ed  t o  date. Th e b o a r d  intends 
to p a y  off  t h e  l o a n  in 15 years.

In 1979, t h e  D i v i s i o n  of T r e as ur y p u r c h a s e d  t he $3 m i l l i o n  
n o t e  f r o m  C o m m e r c e  a n d  Ec on o m i c  D e v e l o p m e n t ,  t h e r e b y  p u t t i n g  
$3 m i l l i o n  m o r e  i n t o  the  fund for M I C A  t o  b o r r o w  in t h e  
future. In l a t e  1986, M I C A  r e q u e s t e d  a n  ad di ti o n a l  $3 m i l l i o n  
l o a n  t o  o f f s e t  l o s s e s  e x p e r i e n c e d  i n  1985 (see e x p l a n a t i o n  
belo w) . T h e  d i r e c t o r  o f  in surance a p p r o v e d  a $2 m i l l i o n  loan 
which, b y  statute, is p a y a b l e  in f i v e  y e a r s  at 6 p e r c e n t  
interest. T h e  f u n d  b a l a n c e  is n o w  $1 million.

F I N A N C I A L  S T A T U S

Due l a r g e l y  t o  a r e i n s u r a n c e  p r o b l e m  (explained b e l o w ) , M I C A  
p o s t e d  a $2.14 m i l l i o n  lo ss  in 1985. T h e  c o m p a n y  u s e d  its 
e n t i r e  $2 m i l l i o n  s u r p l u s  built u p  in p r i o r  y e a r s  t o  o f f s e t  
th e loss, (Hence t h e  r e a s o n  for t h e  l o a n  r e q u e s t  in 1986.) 
M I C A ' s  a s s e t s  t o t a l e d  $10.47 m i l l i o n  at t h e  end of 19 85  w i t h  
$6.5 m i l l i o n  in r e s e r v e  for claim p a y m e n t s .  (See a t t a c h e d  
a nn ua l r e p o r t  f o r  f u r t h e r  financial data.)

R E I N S U R A N C E  P R O B L E M  O F  1985

In l a t e  1984, a f t e r  M I C A  h a d  set i t s  p o l i c y  r at es  f o r  1985, 
the c o m p a n y  f a c e d  a p r o b l e m  wi th  i t s  r e i n s u r e r s  w h i c h  led to a 
f i n a n c i a l  loss. O n e  of t h e  c o m p a n y ' s  r e i n s u r e r s  d e n i e d  
r e n e w a l  of M I C A ' s  p o l i c y  w h i l e  a n o t h e r  a p p r o x i m a t e l y  t r i p l e d  
its p r e m i u m  rate. N o t  o n l y  did t h e  r e i n s u r a n c e  c o s t  increase, 
the c o v e r a g e  d i m i n i s h e d ,  leaving M I C A  w i t h  g r e a t e r  p e r s o n a l  
r i s k  in c l a i m  s e t t l e m e n t s .  B e c a u s e  of t h e  late n o t i c e  on the 
r e i n s u r a n c e  rates, M I C A  c o u l d  not r e f l e c t  the i n c r e a s e  in its 
p r e m i u m  rates. Thus, 1985 p os t ed  a  l a r g e  loss. M I C A  als o had 
a c o u p l e  of l a r g e  c l a i m s  in 1985 w h i c h  t h e  r e i n s u r a n c e  d i d  not 
f ul ly  cover, a d d i n g  t o  M I C A ' s  dip i n t o  its surplus. M I C A  
o b t a i n e d  b e t t e r  r e i n s u r a n c e  in 1986 a n d  for 1987, b u t  t he 
c o m p a n y  a l s o  h a s  t o  r e c o u p  some of t h e  1985 losses. As a 
result, a n d  as a r e f l e c t i o n  of m a l p r a c t i c e  i n s u r a n c e  in 
general, M I C A ' s  p o l i c y  r at es  i n c r e a s e d  as m u c h  as 90 p e r c e n t  
from 1 9 8 5  to 1986.



P R E S E N T  S I T U A T I O N  W I T H  H O S P I T A L S

M I C A  r e c e n t l y  e s t a b l i s h e d  a nev; p o l i c y  r e q u i r i n g  t h a t  all 
ph ys ic i a n s  in M I C A - c o v e r e d  h o s p i t a l s  c a r r y  $ 5 0 0 , 0 0 0  l i a b il it y  
insurance. M e e t i n g  t h a t  r e q u i r e m e n t  is c a u s i n g  fi nancial 
d if fi c u l t i e s  f o r  at le a st  7 of t h e  12 h o s p i t a l s  i n s u r e d  by 
M I C A  in 1986:

W r a n g e l l
C o r d o v a
H o m e r
P e t e r s b u r g
S e w a r d
S i t k a
P a l m e r

T h e  h o s p i t a l s  w e r e  g i v e n  a Feb. 28, 1987, d e a d l i n e  t o  m e e t  the 
r e q u i r e m e n t  o r  r i s k  d e n i a l  of c o v e r a g e  b y  MICA. T h e  h o s p i t a l s  
are faced w i t h  t h e  d i l e m m a  of r e q u i r i n g  e a c h  o f  t h e i r  
p hy si c i a n s  t o  c a r r y  $500 ,0 0 0 liability, w h i c h  m a n y  c a n n o t  
afford? p u r c h a s i n g  t he p h ys i ci an s'  i n s u r a n c e  f o r  them? 
s el f-insuring? o r  g o i n g  bare.

Addendum: A c c o r d i n g  to MICA, m o s t  c laims a g a i n s t  h o s p i t a l s  
involve d o c t o r s  an d 85.4 p e r c e n t  of M I C A ' s  p e n d i n g  c la im s 
include h o s p i t a l s .
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AVAI LAB ILTY AND AFFORDABILITY OF PROPERTY AMD LIABILITY INSURANCE FORSCHOOL DISTRICTS
P r o p e r t y  Insurance

Pr o b l e m s  e x p e r i e n c e d  by school dis t ri c t s  in the last couple of y e a r s  in the 

area of p r o p e r t y  insurance, caused by the cyclical nature of the i n surance 

i n dustry, have e a s e d  c o ns iderably. The a v a i l a b l i t y  and a f f o r d a b i l i t y  of p r o p e r t y  

in s u r a n c e  will p r o b a b l y  c on t i n u e  to improve and stabilize. On e  m a j o r  reason is 

the fo r m a t i o n  in 1986 of the Alaska Scho o l s  Insurance C o m p a n y  (ASIC) - a pool i n g  

a r r a n g e m e n t  m ade up of 29 school d i s tr i c t s  to provide p r o p e r t y  insurance. A S I C  

w a s  able to p r o v i d e  p r op e r t y  o v e r a g e  to dis t r i c t s that r e ported d i f f i c u l t y  in 

se c u r i n g  c o ve r a g e  at a rate they felt they could afford. A prim a r y  goal of A S I C  

is to st a b i l i z e  rates so that d istricts will not be subj ec t  to the cyclical swings

t raditional in the commercial insurance market.

School d i s t r i c t s  w h i c h  did not join A SIC w e r e  t y p i c a l l y  ver y  small 

c i t y / b o r o u g h  school d i s t r ic t s  and large urban districts. The small c i t y / b o r o u g h  

d i s t r i c t s  have not e x p e r i e n c e d  as m a n y  problems in find i ng  c o v e r a ge  and g e n e r a l l y

e n j o y  l o w e r  rates b e c a u s e  of a d e quate fire p rotection, c o n s i s t e n t l y  good loss

records, and g ood b u i l d i n g  c o n s t r u c ti o n  wit h  s p r i n k l e r  systems. The large u rban 

d i s t r i c t s  secure t h e i r  p r o p e r t y  insurance through j o i n t i n s u r a n ce  a r r a n g e m e n t s  

w i t h  t h e i r  m u nicipal go v e r n m e nt s  and by ret a i ni n g  a high s e l f - i n s u r e d  ret e n t i o n  

have not been a f f e c t e d  as s e v erely by the extr e m e  p r e m i u m  inc r e a s e s in recent 

years.

L i a b i l i t y  I nsurance

B r o k e r s  in A n c h o r a g e ,  Fairbanks, and Juneau report tha t t here are a very 

limited n u m b e r  of  c a r r i e rs  writ i n g  l i a b i l i t y  c o v e r a g e  for  A l a s k a n  school d i s t r i c t s  

and they are doing that v ery selectively. One c a r r i e r  will onl y  w r i t e  renewal 

bu s i n e s s ,  not ta k i n g  on any new school accounts. Tw o  others are m a i n l y  i n te r e s t e d  

in p r o v i d i n g  c o v e r a g e  for larger dis t r i c t s  such as A n c h o r a g e ,  F a i r b a n k s,  Kenai and 

J u n e a u,  and a r e n ' t  g e n e r a l l y  w i l l i n g  to c o v e r  the s m a l l e r  ci t y  or rural d i stricts. 

The A l a s k a  Muni c i p a l  League (AML) L i a b i l i t y  P r o g r a m  has been o p e n e d  to school 

d i s t r i c t s ,  but t h e i r  c o verage is limited to $500,000.

M a n y  d i s t r i c t s  last y e a r  r e p o s e d  o nly being able to se c u re  $ 5 0 0 , 0 0 0  limits, 

w i t h  no u m b r e l l a  c o v e r a g e  available. It appears t hat this y e a r  the m a j o r i t y  h ave 

b een a b l e  to se c ur e  c ov e r a g e  w it h  a $ 1, 0 0 0 , 0 0 0  limit. Som e  u m b r e ll a  c o v e r a g e  is 

a v a i l a b l e ,  but the cost is gen e r a ll y  c o n s i d e r e d  to be prohibitive.

M o s t  p o l i c i e s  this y e a r  also c o n t a i n  e x c l u s i o n s  for m o s t  a t h l e t i c  a c t i v i t i e s ,  

c a u s i n g  m a n y  d i s t r i c t s  to severely curtail t h e i r  e x t r a c u r r i c u l a r  programs.

R e g a r d i n g  a f f o r d a b i l i t y ,  brok e r s  report that m o s t  l i a b i l i t y  i n s u ra n c e  is 

being w r i t t e n  at the standard manual rate. G i ve n  school districts' c u rr e n t  b u d g e t  

p r o b l em s ,  the a n s w e r  as to w h e t h e r  that in s u r a n c e is "af f o r d a b l e"  is b ound to be 

subjective.
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A L A S K A  S C H O O L S  IN S t l
3 1 6  W. l l lh S t .  • Juneau, Alaska 99801

/  E X C E S S \  

/  I N S U R A N C E V -  

' $ 2 5 , 0 0 0 , 0 0 0 \  

pe r  o c c u r r e n c e

A S I C  

INS U R A N CE  

$ 2 4 0 , 0 0 0  

pe r  o c c u r r e n c e

D I S T R I C T  D E D U C T I B L E  

$10,000 pe r  o c c u r r e n c e

__J C O .
I 586 -3635

T w e n t y - n i n e  school districts have jo i n e d  t o g e t h e r  through .the A s s o c i a t i o n  of 

a School Beards (AASB) to f o r m  a c ap t i v e  i n surance company, the Alaska 

S c h o o l s  Insurance C o m p a n y  (ASIC) to prov i d e p r o p e r t y  insurance. The p r o g r a m  is 

ope n to all school d i s t r i c t s  which are m e m b e r s  of AASB. ASIC's f irst y e a r  of 

o p e r a t i o n  b eg a n  J u l y  1, 1936.

* * f - •/*' • I -
Ba s e d  on a pool i n g  concept, A S I C  p r o v i d e s  a f irst l a ye r  o f  c o v er a g e  w ith a 

limit of $ 2 4 0 , 0 0 0  p e r  o c c u r e n c e  and a $ 1 0 , 0 0 0  de du c t i b l e .  Excess i n s u r a n c e  be y o n d  

the overall $ 25 0 , 0 0 0  AS I C  limit p r o vides a total c o v e r a g e  of $ 2 5 , 0 0 0 , 0 0 0  per 

o c c u r r e n c e  per  district. E arthquake and Flood c o v e r a g e  is pr o v i d e d  solely through 

the ex c es s  i n s u r an c e  policy. The d i a g r a m  b e l o w  i l l u s t r a t e s  the s t r u c t u r e  of the 

A S I C  program.

E A R T H Q U A K E  & FLOOD

$ 2 5 , 0 0 0 , 0 0 0  per occ/ 

Annual A g g r e g a t e  

b% D e d u c t i b l e  on v alue 

of p r o p e r t y  invol v e d  

$ 2 5 0 , 0 0 0  m i n i m u m  deduct.

A S I C  was fo r m ed  as a captive in s u r a n c e  c o m p a n y  through the s tate of V e r m o n t  

si n c e  there wa s  no e n a b l i n g  legislation in place in A la s k a  th?t w o u l d  a l l o w  school 

d i s t r i c t s  to f o r m  a m o r e  traditional i n s u r a n c e  pool here. Such l e g i s l a t i o n  has 

s ince been  pa s s e d  and A S I C  will s e r i o u s l y  c o n s i d e r  form i ng  a pool u n d e r  the laws 

of Alaska.

A S I C  is c u r r e n t l y  investigating the are a  of l i a b i l i t y  insurance, to d e t e r m i n e  

1) if t h e r e  is a d o c u m e n t e d  need for an a dditional so u r c e  of l i a b i l i t y  ins u ra n c e  

for d i s t r i c t s ,  2) if there are b e n e f i ts  tha t  can be derived thro u g h  a g roup 

p r o g r a m  that  c a n n o t  be realized throu g h  o t h e r  ins u ra n c e  sources c u r r e n t l y  

a v a i l a b l e ,  3) the m o s t  advantageous a r r a n g e m e n t  to p r ov i d e  such c o v e r a g e  if the 

a n s w e r  to the first two conditions is yes.

HOME OFFICE: South Burlington, VT 05401
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Ada k

A l a s k a  Gatev/ay 

A l e u t i a n  Region 

A n n e t t e  Island 

Chug a c h  

C o p p e r  R i v er  

Delta Gr ee l y  

•Galena s 

H y d aburg 

Iditarod 

Kake

K a s h u n a m i u t  \

King Cove 

L a k e  & P e ninsula 

L o w e r  K u s k o k w i m  V .

L o w e r  Yukon 

Nenana

N o r t h w e s t  Arc t i c  

Pelican 

P r i b i l o f  

Rail belt 

St. Ma r y' s  

Sand Point 

S o u t h w e s t  Region 

Ta n a n a  

U n a l as k a  

Y u k o n  Flats 

Y u k o n / K o y u k u k  

Yu p i i t
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T O T A L  P R O PERTY V A L U E S  COVERED:

T O T A L  ASI C  PREMIUM:

$ 7 5 5 , 1 9 4 , 9 4 5  

$ 1 , 4 9 0 , 4 7 2

W*'

I;

1986-87 RATE: $ .75/S 1 0 0  o f  v alue

Rate Breakout: A S I C  C o v e r a g e  $ .10/$100 o f  v alue

A S I C  C a p i t a l i z a t i o n  $ .10/$ 1 0 0  of v alue

Excess C o v e r a g e  $ .5 5 /$ 1 0 0  o f  v alue



STATE OF ALASKA 
OEPARTKEFfT OF COMMERCE AND ECONOMIC DEVELOPMENT 

DIVISION OF INSURANCE 
P. 0. BOX D 

JUNEAU, ALASKA 99011

ORDER 86-3

Re: Revised Workers' Compensation Insurance Rates Effective 
January 1, 1987.

To: The National Council on Compensation insurance.
All Insurers Authorized to Write Workers' Compensation 

Insurance in the State of Alaska.
All Interested Forties.

The Hearing Officer fo r the Director of insurance does hereby find as 
follows:

Background.
1. On November 3, 1986, the Division of Insurance received a filing from 

the National Council on Compensation Insurance (hereafter NCC1) 
dated October 31, 1986, which was supplemented with additional data 
on November 11, 1986. The filing proposed a rate change for workers’ 
compensation insurance rates effective on January 1, 1987 fo r all 
new and renewal business.

2. NCCI is a national rating organization licensed by the State of Alaska 
pursuant to AS 21.39.060. It does statistical compilation of data, 
including premium, payroll, loss and expense data, on behalf of its
mRmhpr nnrt snhsrriher insurers It makes ratp nnrl nnlicn fnrm- - *
filings with the State of Alaska on behalf of its member and 
subscriber insurers.
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3. In view of the significance of the impact of the proposed filing on the 
Alaska economy, a hearing was deemed necessary to afford the public 
an opportunity to present its views on the filing and to receive any 
information that would tend to place in question any of the data or 
assumptions underlying the proposed filing. Notice was prepared and 
mailed to ell insurers licensed in Alaska and to the Alaska Chapter of 
the Associated General Contractors. In addition, notice was published 
in the Anchorage Daily News and in the Alaska Journal of Commerce. 
The hearing was held at the Federal Building in Anchorage on 
November 24 & 25, 1986.

The Prnnnsod Filing
4. The overall average increase in statewide premium level resulting 

from implementation of the proposed filing is an b 
The components of the increase are as follows:

□ increase due to experience ...................................... .......+13.3,"
□ reduction fo r change in premium tax..._.................... ...............-00.2S
□ increase due to change in trending fo r medical losses........ +01.7®
□ reduction to offset previous increase of the workers

compensation pool surcharge from JOS to 20?* resul­
ting in a reduced subsidy of pool business by that 
business in the voluntary market.............................................. -00 .6 "

5. The overall average is further broken down into four (4) major 
industry groupings, each with a different impact from the filing 
reflecting that groups’ contribution to the loss level. Within the 
groups, individual classifications can move by +25" from the group 
overall indication, further reflecting the particular experience of the 
individual classification. The four groups, the indicated rate change 
by group, and the range of rate movement fo r classifications in each 
group are:

GROUP__________________ IMPACT_________ RANGE of M P A C T

Manufacturing +1.8" +27.0" to -2 3 .0 "
Contacting +20.5S +46.0," to -4 .0*
Oil & Gas +7.4" +33.0S to - 1 7.0S
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6. There ere a total of 546 clossifications used in the NCCI classifica­
tion manual. Of the 546 classifications, 434 classifications had 
some payroll fo r the period used to determine classification 
relativity in Alaska. Of that 434 classifications, 116 classifications 
had more than $10 million of payroll in Alaska. The total numbers of 
classifications in the manual by industry group are:

TOTAL SOME +10 MILLION
NCCI ALASKA ALASKA

GROUP______________CLASSES PAYROLL PAYROLL

Manufacturing 294. 102. 7
Contracting 67. 63. 27
Oil & Gas 11. 11. 7
All Other 174. 158. 75

7. The effect of the change proposal on some classes is significant.
This can be seen from the listing of classifications in Attachment *1
in which the impact of this filing is noted. The classifications listed 
in Attachment *‘ 1, each had Alaska payroll in excess of $10,000,000 
during the period beginning April 1, 1981 and ending March 31, 1984.

8. The filing is not unusual in terms of past filings or in the
methodology utilized. The filing fo llows methods that have been used 
in the past in this state and found to be acceptable in past reviews. It 
is, in a sense, routine.

History.
9. Since 1974, the Division of Insurance, Market Surveillance Section 

has closely monitored workers' compensation insurance experience of 
insurers writing that line of insurance in Alaska. The purpose was to 
measure competition and to develop an independent base with which 
to measure the proposals of NCCI. By applying Division of Insurance 
devised formulas and tests to this base information, which is limited 
in its soDhistication. the Division of Insurance has aenerallu been• * W  V

able to predict rate changes within two or three percent of the actual 
proposal and to do so about six months before a filing is proposed. 
Since this approach does lack sophistication and is not accurate to
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the degree desirable fo r ratemaking purposes, the results of these 
tests have not been widely publicized. One concern is that the tests 
done by the Division of Insurance should not be available fo r potential 
use by insurers as port of the support fo r rate change proposals.

10. In July 1986, the Alaska Department of Labor released a publication 
titled "Occupational Injury and Illness Information -  Alaska 1984“ 
which contains data of interest to those concerned with the cost 
levei fo r workers' comoensation insurance. The publication notes that 
Alaska has one of the highest rates in the nation fo r industrial illness 
and injury. Not suprisingly, the publication notes a number of 
highlights which tend to provide some clues concerning why the 
rating structure is responding in the proposed manner. These include:

□ The Alaska Division of Workers' Compensation processed 11,398 
time loss claims for 1984, an increase of 53  over 1983.
□ The construction industry leads all others in the number of 
reported time loss cases (2,680) accounting fo r 23.53 of all cases.
□ Craftsmen, laborers,, and operatives (excluding transport) are 
consistently the leading occupational groups fo r time loss cases, 
with nearly two-thirds (§) of all cases.
□ Sprains and strains continue to be the leading nature of injury 
(48.33 of the total).
□ The back is historically the most frequently injured part of the 
body and is involved in one-fourth (?) of all time loss cases. Strains 
and sprains are the most common result of back injuries.

Reasons fo r why Alaska has become an increasingly dangerous place 
to work as compared to other areas is not fully understood. The 
publication reports incidence rates of recordable occupational 
injuries and illnesses by group as follows:

□ 9.7 cases per 100 workers in Alaska;
□ 43.0 cases per 100 workers in Lumber and Wood Products;
□ 25.0 cases per 100 workers in Food and Kindred Products;
□ 24.2 cases per 100 workers in Trucking and Warehousing;
□ 22.6 cases Der 100 workers in Buildinq Materials. Retail;
□ 22.0 cases per 100 workers in Oil & Gas Field Sen/ices; and,
□ 17.7 cases per 100 workers in Building Construction;
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11. Utilizing the process noted in § 9, it was noted in June 1986 that 
there was a likelihood of a significant filing to be effective on 
January 1, 1987. At that time the Market Surveillance Section 
concluded that a 21.5$ overall premium level increase would be 
needed and that due to data anomalies the true need was probably 
closer to 30$. The data anomalies referred to, are the impacts of 
reserve strengthening attributable to prior years. In effect, we have 
either overstated the need by more than 7 percent or conversely, NCCI 
has filed a filing that is insufficient to meet needs by at least 7 
percent.

12. During testimony given by NCCI, their actuary admitted that the 20.5$ 
indication fo r the Contracting group should actually have been 26.6$. 
The 26.6$ indication was tempered with the lower 20.5$ indication 
because of some concern by NCCI that the data producing the higher 
result, might somehow be a ripple that would drive the rates higher 
than necessary.

Ratemaking.
13. The ratemaking process is generally a mathematically based exercise 

that, while very complex, is not mysterious, ln 1981, NCCI published 
a 12 page booklet titled, -Ratemalring.JTIie P ric ing  o f Workers* 
Compensation insurance-. It would not be practical to recite much 
of the data contained in that document, though the temptation is 
great. It is an excellent primer on just what goes into the making of 
workers' compensation insurance rates, and it is of such value that it 
accompanies this order as Attachment *2.

Ro le o f  D iv is ion  o f Insurance.

i4. When the Division of Insurance receives an insurance rate filing from 
an insurance company or a rating organization such as NCCI, it does so 
under AS 21.39.040 which provides statutory standing fo r the fi le r , 
review time limitations fo r the state and references standards used 
to determine whether a filing may be approved or disapproved. The 
standards found in AS 21.39.030 provide that the rates shall not be 
excessive, shall not be inadequate , and shall not be unfairly
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discriminatory. NCCI has not mode a substantial departure from its 
past methodology in this filing, so the methodology is one that has 
been accepted and tested in the past as well as at this juncture. The 
documentation supports the contention that the current rate structure 
is inadequate. In fact the independent data developed by the Division 
of Insurance suggests that the proposed level itse lf may not be 
sufficient to meet expected losses.

15. The standards set forth in the rate law (AS 21.39) co not provide for 
the application of political or economic considerations when 
reviewing a rate filing. The law was specifically designed to avoid 
just that occurrence. Viewing it from these considerations, the 
proposed filing could not have come at a worse time. The economy is 
currently devastated by the instability of oil prices and is 
experiencing an apparent 'bust.’* Politically, there are the usual 
unknowns experienced when the administration of stats government 
changes. These piace pressures on such a filing which while 
recognized, con not be considered under the law.

15. The Division of Insurance does not influence the benerits available 
under the Alaska. Workers’ Compensation Act. Those are established 
by the legislature and administered by the Alaska Workers’ 
Compensation Board (hereafter Board). The Board generally becomes 
involved only with the specific request of the claimant, but the 
Division of Insurance can not. There is one additional party regularly 
appearing on the scene, again via the claimant, and that is the court 
system.

17. The Division of Insurance does not deal with individual consumer 
complaints involving workers' compensation insurance. These are all 
referred to the Board. The Division of Insurance can deal with trade 
practices when a series of abuses become known to the Division. To 
this end there is a cooperative effort currently under way between 
the Division of Workers’ Compensation in the Department of Labor 
(administrative arm of the Board) and the Division of insurance.

18. When the Legislature addresses an issue relating to workers’ 
compensation insurance, tne role ot the Division of insurance is to 
attempt., through NCCI, to determine the price impact of the proposed 
legislation. The Division of Insurance does not and should not take an
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advocacy posture as respects changes to the benefit structure in the 
Alaska Workers’ Compensation Act,

19. The Division of Insurance does hove a strong role in the efficiency of 
operation of the rating systems utilized by insurers writing workers’ 
compensotion insurance. It hos a strong interest in factors that 
affect the data base from which rates are derived. It is concerned 
with issues that can influence the accuracy of the data base 
underlying the rate structure. Because of these interests and 
concerns, the Division of Insurance wants to:

□ assure the proper reporting and gathering of pauroil data;
□ assure the proper and equitable application of the filed 
classification system; and,
□ assure the proper conduct of persons writing coverage fo r an 
employers workers’ compensation liability.

Public Fnjstration with System
20. During the public hearing held as noted in § 3, witnesses testified to 

some of the frustrations experienced. In many cases, the Division of 
Insurance does not have jurisdiction to address the kind of problem 
described. Numerous issues were discussed in the hearing and more 
in correspondence and in telephonic communications. Mony times, the 
extent of recognition of these problems is the stereotypical comment, 
"it’s not my job.” While to a great extent that may be true of the 
issues witnesses have brought to us in this hearing, we would prefer 
to at least describe the issues fo r the benefit of those who may be in 
a position to address them or to dismiss them.

21. Workers’ Compensation Insurance costs are often a very large part of 
employer cost. When a problem arises, it is often difficult fo r on 
employer to identify a source of assistance. Sometimes the Division 
of Insurance can help, sometimes the Division of Workers' 
Compensation con help, but all too often the assistance sought is 
honnnri the capabilities or jurisdiction of eithQragQncy "J*h!s f ne*ers 
a sense of frustration in the employer. Examples are:

□ -trying to determine whether an individual is an independent
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contractor or will be held to be on employee;
□ trying to nave something done about a claimant who is known to 
the employer to be malingering or abusing the system; etc.

22. Contractors are stuck in a particularly difficult situation because 
they often bid work to be done in a period fo r which the workers' 
compensation insurance rate is not yet known. If there is a dramatic 
unanticipated change in the rate, the impact can be destructive. Other 
industries are similarly affected but none so broadly as contracting. 
In the current proposal, some contracting rates are proposed to rise 
as much as 46.0,<0.

23. Fraud does occur in this kind of insurance and is one of the things that 
tend to frustrate employers who see the system soused, but 
prosecution of the cases is difficult to stimulate. The Division of 
Insurance has completed investigation on four cases that are 
currently awaiting prosecution, and according to the Division's 
Investigotor, the total amount that is alleged to have been improperly 
acquired is about $330,000. Vigorous prosecution and publication of 
such fraud cases should help to act as a deterrent to such activity.

24. Testimony from several witnesses addressed the disparity between 
rates charged in Alaska and in other jurisdictions. They face 
compel.lion from persons in those jurisdictions who either do not 
elect to comply with Alaska law or believe incorrectly that their 
existing policy will extend to provide Alaska benefits. The advantage 
that this can give to the noncomplying contractor can be profound.

25. Those operators who operate vrith injury incident rates far below 
their peers are to a greet extent subsidizing those operators who for 
whatever reasons have the losses. That, of course, is part of the 
principle of insurance, the spreading of the losses of the few amongst 
the many. When a kind of insurance is as expensive as is workers' 
compensation insurance has come to be in Alaska, the usual 
explanation of the 'principles of insurance" or “the law of large 
numbers" merely adds fuel to the fire no matter how true. The 
question has been posed, why does the state continue to allow the bad 
operator to continue to hurt people and continue to dig into otner 
employers* pockets. To a small degree, insurer selection or 
underwriting tends to force such employers into the assigned risk
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plan, but that market too is subsidized by all other employers. The 
current level of subsidy is about 138.

26. The most persistent complaint from contractors is that it is 
imperative that they be given adequate notice of the changes. The 
definition of adequate notice was on the order of 6 to 12 months. The 
foct is, that there has never been more notice of a change than in the 
current instance. Notice was posted in early November. Typically the 
rates in the past have changed with less than 30 days notice. The 
change applies to new policies and to existing policies only when they 
renew which could be as late as December 31, 1987.

The Division of Insurance has also advised the NCCI that future filings 
would likewise require a minimum of 60 days of lead time rather than 
rely on the 15 days stated in the statute fo r review

27. A common thread throughout the testimony was that since the Alaska 
contractor has to tighten his belt the insurance companies should do 
likewise. However, the workers compensation insurance line is one 
that has given insurers particular grief in this state over the years 
and experience in recent years has been dismal. Alaska is currently 
being subsidized by the results of other lines and that does not 
attract new carriers in the marketplace or encourage those already 
there to continue previous levels of activity. One support for to this 
comment is the increase in pool writings by over 3003 in one year. 
This view tends to look upon insurers as the cause or the “illness" 
when in fact it is merely the symptom or reflection of the underlying 
problem.

28. When a rate increase such os this goes into effect, it applies to new 
and renewal business os has already been noted. This fact itse lf 
o ffers both pain fo r some and re lief for others depending on when the 
particular employers’ policy expires and whether the change is an 
increase or a decrease. It impacts the cost effectiveness of an 
employer depending at what point he is bidding a job and whether his 
workers’ compensation insurance costs fo r the period bid are known 
when bidding. The cure fnr that mau be worse than the “illness" it 
intends to cure. One solution would be to have the rates all change at 
the same time. In other words a rate change would apply to in-force 
policies. This would be cumbersome. It would probably require a law



Order 8 6 - 3 Page 10

change. Part of the solution might be to hove all policies expire on 
the same date. That too would require legislation.

29. A portion of the testimony leveled criticism at the Board and at the 
courts fo r its “liberal" view of the Act. Many fe lt that the system is 
out of balance and is too one-sided favoring the claimant.

30. A substantial portion of the loss dollar is directly attributable to 
medical care. There has been some concern over the sometimes 
experienced reluctance by physicians to issue return to work notices. 
The reluctance is due in part to fear that the action may generate a 
charge of ma.practice thus intensifying an already difficult situation 
for the physician. In other cases, the expression "ambulance chaser" 
has been used with some charity.

31. One witness asserted that the enforcement efforts of the Division of 
Workers' Compensation concerning compliance with the Act ere 
inadequate, contending that that effort ought to be at least tripled.

32. The leaai expense component of the workers' compensation insurance 
premium has grown over the years beyond the level anticipated. 
Claimants are growing increasingly litigious in a system that is 
intended to be no-fault. Why this is fe lt to be necessary, should be 
examined before it gets out of hand.

33. Several witnesses fe lt that the rehabilitation system is cumbersome, 
ineffectual and very expensive.

Conclusions
34. Most of the testimony brought to the Division of Insurance was not to 

the point of things that could be considered. While the participants to 
the hearing were uniform as to the effect of the proposal, none were 
able to o ffe r reasonable refutation of the underlying premise 
supporting the filing, namely that the increase is necessary to meet 
expected losses arising from workers' compensation insurance 
liability in this state.

35. There were repeated requests for delay but nothing on which to
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support the granting of such a request, that meshes with the 
standards that the Division of Insurance must use to test the 
propriety ov the proposal; the tests being that the rates shall not be 
inadequate and the rates shall not be excessive. It is recognized that 
the proposal will not bode well fo r those impacted with substantial 
upward increases.

36. Arguments were made concerning the classification system of the 
NCC!, labeling it as arbitrary. The system is a key element to the 
insurance system in this state, and in most other states. It is not 
perfect but it is responsive. It has been under close scrutiny by the 
Alaska Division of Insurance since the issue of Order 76-1 on 
February 17, 1976. There is a good deal of fine tuning going on and 
Alaska has had a hand in that process. These argunrents ore rejected 
os uninformed and unsupported. In 1982, NCCI piolished a 12 page 
booklet titled, “C la s s i f ic a t io n  is  Fundamental to Workers' 
Compensation Insurance." Again , this publication does a much 
better job of explaining the classification system, its reasons fo r 
existence, and its underlying logic, then this hearing officer can 
produce. For this reason, it accompanies this order as Attachment A'3 .

37. Rates filed by the NCCI should be as nearly reflective of needed 
premium levels as possible. The review of the filing done by the 
Division of Insurance and the separate review of indications support 
the filing as made.

The Hearing O f f ic e r  f o r  the D ire c to r  o f  Insurance does Hereby 
Recommend Adoption o f  the Fo llow ing  Order:

A. The rates promulgated by NCCI to be effective on January 1, 1987 are
not excessive and fo r that reason ore approved.

B. A copy of this order is to be sent to the Governor of the State of
Alaska, to the Aloska Workers’ Compensation Board, to the legislative 
oversight committees fo r issues relating to workers’ compensation 
(the Labor and Commerce Committees of the House and ihe Senate), to 
the National Council on Compensation Insurance, and to other 
interested parties.



Done this 16th day of December, 1986.
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Hearing Officer

The Director of Insurance Hersbu adopts the order nf the Hearing 
Officer and approves the October 31. 1986 filing of the NCCI 
fo r workers’ compensation insurance rates effective on 
Januaru 1. 1987.

Done this 16th day of December, 1956.
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ATTACHIiEFiT 
s ________________________________ /

IMPACT OF RATE FILING ON SPECIFIED CLASSIFICATIONS

7422 Aircraft-Air Taxi-Flying Crew +16.093 7540 Elec Light &  Power Co-ops Rural +16.493
7431 Aircraft-Commuter-Flying Crew -11.093 7533 Elec Light or Power Line Constr +27.693
7414 Aircraft-Ground Crew +3.695 9519 Electrioal Appliance Install, Rpr +14.593
7405 Aircraft-Scheduled-FIying Crew -11.053 5190 Electrical Wiring in Buiidings +37.6%
7421 Aircraft-Trans. of Employees -11.093 8610 Engineers or Architects Consulting -7.113
7503 Alarm Systems Install &  Repair +31.293 6217 Excavation NOC +26.8%
4511 Analytical Chemists +33.293 7704 Firemen +5.693
8820 Attorney -10.693 8044 Furniture Stores +6.0%
8387 Auto Accessories Service Station +8.193 9403 Garbage Collectors +9.2%
8353 Auto Body Repairing +24.793 6319 Gas Mains or Connections Const. -3.9%

8391 Auto Garages and Repair Shops +36.693 8350 Gasoline or Oil Dealers +39.0%
8748 Automobile Salesmen -1.893 8607 GeoDhysical Exploration NOC +35.493
2003 Bakeries +26.793 8606 Geophysical Exploration Seismic +37.1%
9585 Barber Shops, Beauty Parlors +5.793 8010 Hardware Stores +39.093
7390 Beer or Ale Dealers +39.093 8040 Hospital, All Other +37.7%
9014 Buildings, Oper. by Contrtr +13.593 8833 Hospital, Professional +13.793
9015 Buildings, Oper. by Qwnr/Lessee +34.493 9052 Hotels + 14.3%
7382 Bus or Taxicab Companies +33.993 8058 Hotels-Restaurant Employees +23.9%
8385 Bus or Taxicab Oarage +9293 5479 Insulation Work +30.3%2111 Canneries +25.493 5057 Iron or Steel Erection iNCC +42.5%

5645 Carpentry Const-Private Resid. +44.835 8013 Jewelry Stores +5.6%
5551 Carpentry Ccnst-Priv. Res. 3 Stor. +4.0% 8755 Labor Unions -5.7%
5403 Carpentry NOC +7.393 2702 Logging +11.0%
2803 Carpentry Shop Only +27.093 8232 Lumber Yards, All Othr Emplyees +39.0%
8810 Clerical Office Employees -10.693 8058 Lumber Yards, Store Employees +24.4%
8008 Clothing or Dry Goods Stores +0.793 3632 Machine Shops +27.0%
9061 Clubs NOC +14295 8107 Machinery Dlrs NOC Store/Yard +23.4%
1005 Coal Mining Surface -9.893 5022 Masonry NOC +12.8%
9101 Colleges, Schools-All Other +11.593 3724 Millwright +45.993
8858 Colleges, Schools-Professfonal 0.093 1165 Mining NOC Surface +0.7%

9078 Commissary +38.993 9410 Municipal or State Employees +36.2%
5213 Concrete Construction NOC +37.193 7502 Natural Gas Companies +38.8%
3221 Concrete Firs, Drivwys, Sldwlks +16.895 4304 Newspaper Publishing +11:2%
6325 Conduit Construction +4.693 8829 Nursing Homes +38.993
5605 Contractors Executive Supvsrs +22.793 5191 Office Machine/Appliance Install + 15.3%
8227 Contractors Permanent Yard -4.093 1320 Oil or Gas Lease Operators -5.3%
8039 Department Stores Retail +11.093 6216 Oil or Gas Lease Work by Contr +33.0%
6204 Drilling NOC +9.993 6233 Oil or Gas Pipeline Construction +19.5%
7380 Drivers, Chauffeurs &  Helpers +38.893 7515 Oil or Gas Pipeline Operation -4.8%
7539 Electric Light <k Power Co HOC +7.493 6206 Oil or Gar Well Cementing +6.9%



6235 Oil or Gas WeTls DnTKnq/RwfnTHng! -6.153 8292 Storage Warehouses, Gen! Merch -11.053
6237 Oil or Gas Wells Logging/Survey +33.035 8017 Store Risks NOC Retail +3.553
3713 Oil Still Erection or Repair +7.353 3013 Store Risks Wholesale +8,055
5474 Painting or Paper Hanging NOC +13.S5S 8033 Stores Meat Comb Grocry Rtl +15.753
4361 Photographers + 13.353 9402 Street Cleaning +13.355
3833 Physicians +4 235 5507 Street or Road Construction -4.053
5133 Plumbing HOC +21.653 5506 Street or Road Construction -4.053
7720 Policemen +4.953 7600 Telephone &  Telegraph Cos. +29.153
4239 Printing +21.353 S901 Telephone «  Telegraph, Off Emr«i +33.353
3835 Public Health Nursing Assns +0.755 8803 Traveling Auditors, Account* vr/* +13.353

7610 Radio «, Television Stations +o3.353 72*9 Truckmen NOC + 1.353
9079 Restaurants +25.653 7222 Truclcmen Oil Field Equipment + 1.353
5551 Roofing All Kinds +46.053 544.5 Wallboard installation in Sldqs +41.695
3742 Salesmen, Outside Messengers +1.155 7520 Water Works Operation +4.055
4COO Sand or Gravel Digging -7.355 3365 Welding or Cutting NOC + 17.753
2104 Seafood Processors -12.075 9063 Y M C A , Y Y C A +9.453
6306 Sewer Construction +14.453
7330 Sewerage Disposal Plants Oper +3.053
5533 Sheet Metal Work Erection HOC +46.053
3293 Storage Warehouses, Furniture +19.153



A T T A C H M E r n *  * 2

R A T E M A K 1 N S . . . T H E  P R IC IN G  O F  V / O R K E R S *  C O M P E N S A T IO N  IN S U R A N C E

B ookle t pub lished by the  N ationa l Council on Com pensation Insurance. 
C opyrigh t 1981.
12 pages.



" C L A S S I F I C A T I O N  I S  F U N D A M E N T A L  T O  W O R S E N S *  

C O M P E N S A T IO N  P R IC IN G "

Book le t published b y  the National Council on Compensation Insurance. 
Copyright 1962.
12 pages.
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T h e  objective of th is  bookle t is to give a descrip tion 
of ho w  w orkers' com pensa tion  in su rance  rates are 
determ ined. T h e  ra temaking process— the p ric ing  of 
w orke rs' com pensa tion  coverage—is a technica l fu n c ­
tion  and, as su c h , has trad itiona lly  been the d om a in  
of specialized techn ic ia ns called actuaries. U n fo r tu ­
nately, th is  has too often resulted in  rate determ ina­
tio n  being regarded as m y ste r io u s , even w ith in  the 
in su ra nce  c o m m u n ity  itself. W hile ra temaking is 
complex , it is n e t m y ste r io u s . Rates are m a them  atically- 
based, p roducing  an objective p ric ing  sy stem  w h ich  
is dem onstrab ly  so und  and f jir . A s  su c h , rem ov ing  
any m ystiq ue  can play an im p o rta n t role in  alleviat­
ing co n fu s io n  and skep tic ism , th u s  im p rov ing  the 
concep tion  of w orke rs' com pensa tion  insurance .

T h e  material conta ined here in is n o t intended to 
popularize actuaria l science . I t  reveals no  p rofound  
secrets no r  w ill it magica lly tra nsfo rm  its readers in to  
actuaries. T h e  goal is s im p ly  to make the basic ideas 
utiiized  in  pricing  w orkers' com pensa tion  coverage 
more fam ilia r and understandable. Tow a rd s that end, 
the emphasis is placed on concepts rather than on 
mathem atica l fo rm u la s. O nce the basic ideas are 
understood , the m erits of the methodology speak for 
them se lves.
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R a t e m a k i n g . . .  .

T h e  P r i c i n g  o f  

W o r k e r s ’ C o m p e n s a t i o n  

I n s u r a n c e

W h a t  I s  W o r k e r s ’ C o m p e n s a t i o n ?

W ith  the advent o f the Industrial Revolution came a growing 
realization that the price fo r increased overall liv ing  com fort 
was being paid, in part, by the suffering o f workers. N o t only 
did die workplace become more distinctly removed from  the 
home, but factories and mass employment introduced into the 
w ork  environment a m yriad of unforeseen dangers. In the late 
nineteenth century, courts began to make employers responsible 
fo r such injuries, giving rise to the need fo r employers' liab ility  
insurance. Because the worker had to sue to recover, and legal 
defenses were available to employers, the need was recognized 
fo r laws to protect workers as a result o f injuries incurred in the 
course of their jobs. Beginning in 1911 w ith  Wisconsin, other 
states rapidly adopted workmen's (now workers') compensation 
laws which automatically assured the injured w orker partial in­
demnification w ithout the need to prove fault. On-the-job in­
juries were recognized as part o f the cost of producing goods 
and services, and workers' compensation insurance fa irly  

. . .  allocates this cost to employers.

What Is Workers’ Com pensation Coverage?

1. Compensates for loss from work-related injury
2. Benefits are specified by state laws •
3. Coverage is mandated by law

Today, all states have workers' compensation laws provid ing 
fo r complete medical expenses and a weekly indem nity (loss of 

•/ earnings) benefit fo r the injured worker. The coverage now
. . .. extends to almost all types of employment, to employers w ith

one or more workers, and includes coverage fo r both in ju ry  and 
occupational disease. By law, employers must provide the 
benefits to their workers, and in most cases, this is done through 
the purchase of a workers' compensation policy under which the 
insurance carrier assumes the complete liab ility  o f the employer.

Z
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W h o  B e n e f i t s ?

Although, from  an historical perspective, the introduction of 
workers' compensation benefits is a landmark in the social and 
economic progress o f laborers, it is incorrect to regard this 
benefit system as being "one sided." This program is designed to 
protect the interests o f both the worker and the employer. On 
the one hand, it assures that payment is made to injured 
workers w ithout regard to who or what may have been at fault 
in causing the injury, On. the other hand, ir. exchange fo r the 
security of guaranteed compensation, the worker relinquishes his 
right to file a damage suit against his employer in return fo r the 
benelits provided fo r in the statute. In making workers' compen­
sation benefits the exclusive remedy, employers ore provided a 
protection w ithout which even sizable corporations would find 
doing business hazardous, and the owners of small businesses 
could be subjected to potential personal financial ruin from a 
single claim. The employer benefits by the substitution of a 
relatively small, known expense (premium) fo r the cost o f the 
large, unbudgeted accident.

Finally, because die relative price charged is based upon the 
nature of the employer's business, each industry pays in relation 
to the iikeiihood of injury. This provides an incentive fo r work 
safety and acrider prevention, w ith  society, in generai, enioving 
a safer w o rk  environment.

W h o  P a  v s ?
The burden o f funding the benefit system is piaced on the 
business community through the insurance mechanism which 
charges employers an annuai premium fo r this coverage. This 
appears fair, since employers are. in large part, responsible for 
the safety of their workers in plants and offices. Or.e important 
consequence from this perspective is that this burden of 
premium enables the pricing methodology to introduce the ele­
ment of accountability, thereby promoting job safety in an effort 
to reduce job-related injuries. A  firm's payroll is an excellent 
measure of the occurrence of job-related in ju ry.” Accordingly, 
an employer's annual payroll, in SlOO units, is multiplied by a 
price or "manual rate" to determine his annual premium con­
tribution to fund the benefit system. V\here appropriate, the 
premium is adjusted o r modified to reflect the occurrence of in­
juries in the applicable w ork activ ity and the individual 
employer's safety record.

W h a t  D o e s  T h e  P r i c e  C o v e r ?

Generally speaking, f'ie  price of any product must be sufficient 
to covei ‘he cost of producing the item and the cost of deliver­
ing the product ro the marketplace. Workers' compensation 
insurance is no different in fhis respect. The product to be 
delivered is dollars. It is dollars in the form  of weekly benefits 
paid directly to the ’njured worker, and dollars in the form of 
payment to doctors, hospitals, and others fo r medical and 
rehabilitative services provided to the injured worker. These 
doiiars represent the product costs to the insurance carrier.

Insurance, like any other enterprise, has certain costs of doing 
business. These costs are necessary to operate the benefit 
system. They encompass items such as expenses incurred in 
obrainine business, including rommicsjonc to nroducers- the

Bu sin ess _  Expense Overhead Allowance
1. Acquisition
2. General
3. Premium -axes
4, Claims Adjustment
5. Contingency and Profit

overhead or operating costs of an insurance company (e.g., 
rent, lighting, salaries, etc.); taxes (other than income); expenses 
incurred in the settlement of-ciaims; and a provision fo r  profit 
and contingencies.

Therefore, the rates fo r workers' compensation coverage 
must:
1. Provide sufficient funds fo r benefits, and
2. Provide sufficient funds to operate the system which w iii 
aeiiver these benefits.

A  key question, theiefore, becomes: What constitutes "suffi­
cient" funds? To a 'swer this, one must understand the nature of 
the funding mechanism itself.

W o r k e r s ’ C o m p e n s a t i o n —  

A  F r e - F u n d e d  S y s t e m

The workers' compensation benefit system is pre-fundcd. This 
means that the premiums from policies written during a given 
year are intended to meet all future r'a im  payments made under 
these policies. This is in direct contrast to programs such as 
Social Security which use a "pay-as-you-go" funding 
mechanism. Pre-funding is designed to provide the maximum 
security to workers so that benefits never w ill be prematurely 
terminated or reduced.

The notion of pre-funding and its implications on costs are 
d ifficult to convey to policyholders and to the public. The price 
paid fo r ep ica l store produce reflects production and delivery 
costs at the time o f purchase: It would be ludicrous fo r a grocer 
to demand an additional 10c per pound today fo r bananas sold 
last year. When dealing w ith  a product such as workers' 
compensation insurance, it is d ifficu lt fo r the consumer- 
polic/hoider to appreciate that the current cost fo r coverage 
must suffice to pay all that year's claims, regardless of how  far 
into the future benefit payments on these claims continue.

If the rates charged in the past were inadequate, as has been 
true, unfortunately, in recent years, there can be no going back 
to poiicyhoiders to recoup the shortfall. N or can that loss be 
passed along to the next "generation' or poiicyhoiders. I f  it is 
lost, it is lost forever. 3y the same token, if there is more than 
enough premium, profits are not returned.

’ A complete discussion o f the use of pavroil as the basis o f premium can be 
founu in a bookiet, 'The Basis o f Premium ro r  Workers' Compensation 
Insurance.' published by the NCC I.
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R i s k  V s .  R e w a r d

S i n c e  t h e r e  i s  n o  g u a r a n t e e  t h a t  p r e m i u m  c o l l e c t e d  w i l l  s u f f i c e  t o  

m e e t  b e n e f i t  c l a i m s  a n d  o p e r a t i n g  c o s t s  w i t h  n o  o p p o r t u n i t y  t o r  

r e c o u p m e n t ,  i t  f o l l o w s  t h a t  a  v e r y  r e a l  r i s k  i s  i n v o l v e d  i n  t h e  

w r i t i n g  o f  w o r k e r s '  c o m p e n s a t i o n  i n s u r a n c e .  I n s u r a n c e  i s  a  

b u s i n e s s  a n d ,  c e r t a i n l y ,  n o  b u s i n e s s  e n t e r p r i s e  w i l l  k n o w i n g l y  

a s s u m e  a  r i s k  w i t h o u t  a n  i n c e n t i v e  t o  d o  s o .  A c c o r d i n g l y ,  i t  is  

n e c e s s a r y  t h a t  t h e  p r i c e  f o r  c o v e r a g e  p r o v i d e  s u c h  i n c e n t i v e .

T h e  p r i c e  o r  r a t e  e n v i s i o n s ,  a s  m e n t i o n e d  a b o v e ,  a  p r o f i t  a n d
/*-> c o*. . . . L : j — - Jc u u i u i j j i . i n . i '  p i u v t a i u n  t u  v - i  p i c i i u u u i /  w t i i v _ i i  17  U C 3 1 £ M C U  i u

p r o v i d e  a  b u f f e r  t o  f i n a n c i a l  l o s s  i n  t h e  e v e n t  o f  i n a d e q u a t e  

r a t e s .  T h e  p r o f i t  a n d  c o n t i n g e n c y  p r o v i s i o n  i n c o r p o r a t e d  i n  t h e  

p r i c i n g  o f  t h i s  l i n e  o f  i n s u r a n c e  i s  v e r y  l o w  a n d  i n  a n d  o f  i t s e l f  

d o e s  n o t  p r e s e n t  a  r e w a r d  n e a r l y  c o m m e n s u r a t e  w i t h  t h e  r i s k  

a s s u m e d .  U s e  o f  t h i s  p r o v i s i o n  r e c o g n i z e s  t h e  f a c t  t h a t ,  c o n s i s ­

t e n t  w i t h  t h e  p r e - f u n d e d  n a t u r e  o f  t h e  s y s t e m ,  p r e m i u m s  a r e  

p a i d  " u p  f r o n t "  w h i l e  b e n e f i t  p a y m e n t s  a r e  m a d e  o v e r  a  p e r i o d  

o f  y e a r s ,  t h e r e b y  g i v i n g  t h e  c a r r i e r  a n  i n t e r e s t - e a r n i n g  o p p o r ­

t u n i t y .  I t  i s  t h i s  i n v e s t m e n t  e a r n i n g  p o t e n t i a l  w h i c h  p r o v i d e s  t h e  

t r u e  i n c e n t i v e  f o r  w r i t i n g  t h i s  i n s u r a n c e  a n d  p r o v i d e s  t h e  r e w a r d  

f o r  a s s u m i n g  t h e  r i s k .

W h a t  ! s  M e a n t  B y  T h e  P h r a s e ,  

“ P r e m i u m  L e v e l ” ?
A r t e r  d e s c r i b i n g  h o w  t h e  b e n e f i t s  a n d  e x p e n s e  c o s t s  a r e  t o  b e  

f u n d e d ,  t h e  n e x t  q u e s t i o n  w h i c h  a r i s e s  i s :  D o e s  t h e  c u r r e n t  p r i c e  

c h a r g e d  i n  t h e  s t a t e  u n d e r  r e v i e w  p r o v i d e  s u f f i c i e n t  f u n d s  t o  

c o v e r  f u t u r e  b e n e f i t s  a n d  e x p e n s e s ?  A s  w a s  m e n t i o n e d ,  t h e  b o o k  

p r i c e ,  o r  m a n u a l  r a t e ,  i s  t h e  c o s t  o f  w o r k e r s '  c o m p e n s a t i o n  

i n s u r a n c e  p e r  $ 1 0 0  o f  p a y r o l l .  A c t u a l l y ,  a  s i n g l e  p r i c e  f o r  a  s t a t e  

d o e s  n o t  e x i s t  b u t ,  r a t h e r ,  t h e r e  i s  a  s p e c i f i c  p r i c e  o r  r a t e  f o r  

e a c h  o f  a p p r o x i m a t e l y  6 0 0  w o r k  c l a s s i f i c a t i o n s ,  w i t h  e a c h  c l a s s  

r e p r e s e n t i n g  a  s p e c i f i c  t y p e  o f  a c t i v i t y .

F o r  a  g i v e n  i n s u r e d ,  m u l t i p l y i n g  h i s  p a y r o l l  b y  t h e  c u r r e n t  

r a t e  f o r  h i s  c l a s s i f i c a t i o n  w i l l  p r o d u c e  a  p r e m i u m  f i g u r e .  T h e  

a c c u m u l a t i o n  o f  p r e m i u m  f o r  a l l  i n s u r e d s  p r o d u c e s  a  t o t a l  

s t a t e w i d e  p r e m i u m  a t  t h e  c u r r e n t  r a t e  l e v e l .  T h i s  p r e m i u m  f i g u r e  

i s  r e f e r r e d  t o  a s  t h e  s t a t e  " l e v e l  o f  p r e m i u m "  o r  " p r e m i u m  l e v e l . "

T h e  q u e s t i o n  w h i c h  t h e  r a t e m a k e r  m u s t  a d d r e s s ,  t h e r e f o r e ,  

b e c o m e s :  D o e s  t h e  c u r r e n t  p r e m i u m  l e v e l  p r o v i d e  s u f f i c i e n t  

f u n d s  f o r  f u t u r e  b e n e f i t s  a n d  e x p e n s e s ?

T h e  R a t e m a k e r ’ s  D i l e m m a

I n  a d d r e s s i n g  t h i s  q u e s t i o n ,  i t  i s  i m p o r t a n t  t o  r e a l i z e  t h a t  w h e n  

p r i c i n g  i n  t h e  c o n t e x t  o f  a  p r e - f u n d e d  s y s t e m ,  o n e  m u s t  p r o j e c t  

b e n e f i t  a n d  e x p e n s e  c o s t s  i n  a d v a n c e .

C o n s i d e r  t h e  f o l l o w i n g  e x a m p l e ,  k e e p i n g  i n  m i n d  t h a t  i t  i s  

c u s t o m a r y  t o  s e t  r a t e s  t o  b e  a p p l i c a b l e  f o r  o n e  y e a r  i n t o  t h e  

f u t u r e .  I n  A p r i l  o f  1 9 8 2 ,  a  r a t e m a k e r  m a y  b e  a s k e d  t o  u p d a t e  

r a t e s  f o r  u s e  i n  1 9 8 3 .  W e l l  b e f o r e  t h e  b e g i n n i n g  o f  1 9 8 3 ,  t h e  

r a t e m a k e r  i s  r e q u i r e d  t o  a d d r e s s  t h e  q u e s t i o n  o f  w h a t  i s  t h e
______________________; _______1_____ 1 C ___ m m  T L t . __________________.»  I 1 I  ---------p i u p c i  p i c u u u i u  A c v n  I V A  1 7 0 0 .  i i U 7  d l l b w c i  U l U b l  u e  U d b t X l  U p o n
a  k n o w l e d g e  o f  t h e  n u m b e r  o f  d o l l a r s  w h i c h  w i l l  b e  n e e d e d  t o  

p a y  b e n e f i t s  a n d  e x p e n s e  c o s t s  f o r  p o l i c i e s  i s s u e d  d u r i n g  1 9 8 3 .  

W h e n  w i l l  t h e  t o t a l  a m o u n t  n e e d e d  b e  k n o w n ?  C e r t a i n l y ,  a l l  

c l a i m s  i n c u r r e d  u n d e r  1 9 8 3  p o l i c i e s  m u s t  b e  c l o s e d  b e f o r e  t h e  

exact a m o u n t  c a n  b e  d e t e r m i n e d .  W h e n ,  t h e n ,  w i l l  a l l  s u c h  

c l a i m s  b e  c l o s e d ?  D u e  t o  t h e  n a t u r e  o f  w o r k e r s '  c o m p e n s a t i o n  

i n s u r a n c e ,  s o m e  c l a i m s  m a y  n o t  b e  c l o s e d  f o r  m a n y ,  m a n y  

y e a r s . *  T h e  r a t e m a k e r  f a c e s  a  d i f f i c u l t  p r o b l e m .  H e  m u s t  d e c i d e  

i n  1 9 8 2  h o w  m a n y  d o l l a r s  w i l l  b e  n e e d e d  f o r  c l a i m s  c o v e r e d  b y  

p o l i c i e s  w r i t t e n  i n  10 1 3 ,  d e s p i t e  t h e  f a c t  t h a t  t h e  a c t u a l  v a l u e  o f  

s o m e  o f  t h e s e  c l a i r f i s  w i l l  n o t  b e  k n o w n  f o r  a  n u m b e r  o f  y e a r s .

O b v i o u s l y ,  h e  c a n n o t  w a i t  t o  k n o w  p r e c i s e l y  h o w  m a n y  

d o l l a r s  w i l l  b e  n e c e s s a r y  f o r  1 9 8 3  c l a i m s .  T h e  r a t e m a k e r  m u s t ,  

d u r i n g  1 9 8 2 ,  e s t i m a t e  t h e  v a l u e  o f  t h e s e  c l a i m s .  I n  d o i n g  s o ,  h e  

m a k e s  i t  p o s s i b l e  t o  d e r i d e  u p o n  t h e  p r o p e r  p r e m i u m  l e v e l  f o r  1 9 8 3 .

I t  i s  f u n d a m e n t a l  t h a t  i n  o r d e r  t o  m a k e  s u c h  a n  e s t i m a t e ,  d a t a  

f r o m  t h e  m o s t  r e c e n t  p a s t  m u s t  b e  u s e d  a s  t h e  b e s t  i n d i c a t o r  o f  w h a t  

i s  e x p e c t e d  t o r  t h e  p e r i o d  d u r i i . g  w h i c h  t h e  r a t e s  w i l l  b e  i n  e f f e c t .

W h a t  D a t a  A r e  A v a i l a b l e ?
T o  b e g i n  t h e  r a t e m a k i n g  p r o c e s s ,  d a t a  f r o m  t h e  r e c e n t  p a s t  m u s t  

b e  c o l l e c t e d .  T h e  N a t i o n a l  C o u n c i l  o n  C o m p e n s a t i o n  I n s u r a n c e  

( N C C I )  i s  t h e  l i c e n s e d  s t a t i s t i c a l  a g e n t  t o r  w o r k e r s '  c o m p e n s a ­

t i o n  i n  m o s t  s t a t e s .  T h e  N C C I  c o l l e c t s  d a t a  p e r i o d i c a l l y  f r o m  i t s  

m e m b e r  i n s u r a n c e  c o m p a n i e s .  For each individual state, t h e  

d a t a  s u b m i t t e d  t a k e  t w o  f o r m s :  F i n a n c i a l  D a t a  a n d  U n i t  

S t a t i s t i c a l  P l a n  D a t a .

Types of New Data

1. Statewide Financial 
Data—to determine 
what state average 
price level change is 
needed.

2. "Unit Plan" orPolicy- 
by-Policy Data—to 
determine how tne 
average price change 
should be distributed.

'W o rkers compensation coverage, in some instances, provides lifetime 
benefits for individuals permanently and totally incapacitated as a result of 
an industrial accident.
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A  sta te 's  financial d a ta  a re  u sed  to  de te rm in e  the requ ired  
o v era ll change  in  th e  s ta tew id e  p rem iu m  level. T his ty p e  of 
in fo rm a tio n  is sen t to  the N C C I in  response  to  p eriod ic  d a ta  
requests . S im ila r in fo rm a tio n  of a financia l n a tu re  is sen t to  the 
S ta te  In su ran ce  D e p a rtm e n ts  a s  p a r t  o f  the .A nnual S ta tem en t 
a n d  In su ran ce  Expense E xhib it. T hese  a re  sw o m  co m p an y  
d o cu m en ts , w h ich  m u s t b e  filed an n u a lly , acco rd in g  to  regu la ­
tion . F inancial re p o r ts  inc lude  the ca rrie r 's  overa ll p rem iu m  a n d  
b enefit cost experience, re p o r te d  sep ara te ly  fo r each  state.

O n  the o th e r  h a n d , the U n it S ta tis tica l F lan  (U S P ' figures are  
de ta iled  p o licy  in fo rm a tio n . In  fact, a  U SP  re p o r t is requ ired  fo r 
each  po licy  w ritte n . It in c ludes in d iv id ’.’i l  em p lo y e r pay ro lls , 
p rem ium s, a n d  deta ils  o f all co m p en sa tio n  d a im s . T h e  in fo rm a­
tion  o b ta in ed  fro m  the U S P  p lay s  no  p a r t  in de te rm in ing  
w h e th e r  the o vera ll level o f p rem iu m  in the sta te  is to o  h igh o r  
to o  low. R ather, o nce  th e  financ ia l d a ta  h av e  been  u tilized  to  
m ak e  this d e te rm in a tio n , th e  h ig h ly -de ta iled  U SP d a ta  a re  used  
to  a p p o r t io n  the av e rag e  p rice  ch an g e  a m o n g  the v a rio u s  w o rk  
d a ss ific a tio n s . T h e  d a ta  a re  a lso  used  ir. ad ju s tin g  th e  p rice of 
co v erag e  fo r  larger, q u a lify in g  em p lo y ers  b y  m ean s of a 
m an d a to ry ’ experience  ra tin g  p ro g ram .

D a t a  V a l i d a t i o n

D ata  a re  the lifeb lood  o f a n y  ra tem ak in g  p rocess. N C C I, 
therefo re , ex pends a  co n sid e rab le  a m o u n t o f err'ort m ak ing  
ce rta in  th a t th e  d a ta  it uses a re  a ccu ra te . T h e  checks invo ived  in 
v a lid a tio n  m u s t be co m p le ted  befo re  a n y  c o n d u s io n s  a re  d ra w n  
fro m  the d a ta .

W hile  th e  de ta ils  o f th e  v a lid a tio n  ro u tin e s  a re  b e y o n d  the 
scope o f th is b o o k le t, it m a y  be  in teresting  to  s im p ly  describe 
the d im en sio n s o f th e  v a lid a tio n  effo rt. T h e  N C C I is licensed iri 
32 ju risd ic tions, a n d  h a s  a p p ro x im a te ly  oGO m em b er com pan ies 
w ritin g  a p p ro x im a te ly  1 ,300,000 p o lid e s  annually . S ince each  
m em b er is req u ired  to  su b m it m a n y  rep o rts  fo r  e a d i  s ta te  in 
w h ich  it d o e s  business, it is easy  to  see th a t the n u m b e r of 
rep o r ts  w h ich  m u s t b e  rev iew ed  is en o rm o u s. T h e  N C C I 
em p lo y s a p p ro x im a te ly  100 in d iv id u a ls  to  rev iew  d a ta  su b m is­
sions fo r quality .

W hile  c o m p u te rs  m u s t b e  u sed  to  assist in th is rev iew  a n d  
v a lid a tio n , e v e ry  step  is u n d e r  th e  w a tch fu l eye of tra ined  
te c h n id a n s  a n d  ac tu a rie s , w h o  check  the d a ta  to  certify  its 
va lid ity . A n o m alie s  a re  q u es tio n ed  a n d  re tu rn e d  to  the carriers 
fo r  co rrec tio n , if necessary .

F i n a n c i a l  D a ia
R etu rn in g  to  th e  need  fo r d e te rm in in g  w h e th e r  the cu rren t 
p rem iu m  level is p roper, recall th a t it is the  financial d a ta  w h ich  
a re  relied u p o n  to  e v a lu a te  th e  p ro p r ie ty  o f the c u rre n t p rem iu . . 
level. It m u s t be em p h asized  th a t w h en  a  p rem iu m  level analysis 
is p e rfo rm ed  fo r a sta te , the o n ly  d a ta  used  a re  th a t sta te 's  o w n  
p rem iu m  incom e an d  d a i in  co s t experience. T h ere  a re  several 
types o f f in a n d a l d a ta , in c lud ing  po licy  year, c a le n d a r year, an d  
c a le n d a r /a c d d e n t year.

P o l i c y  Y e a r  D a t a

A s can  be in fe rred  fro m  th e  n am e, p o lio /  y e a r  d a ta  a re  o rg an ized  
acco rd in g  to  th e  d a te  u p o n  w h ich  the po licy  b eco m es effective. 
F o r exam p le , po licy  y e a r  1980 refers to  p re m iu m  a n d  benefit 
c la im  costs fro m  all po licies w h o se  co v erag e  b eg an  d u r in g  1980. 
D ep ic ted  b e lo w  a re  the te rm s fo r several such  polic ies, each  p ro ­
v id in g  s ta n d a rd , o n e -y ea r coverage . T h e  d is tin g u ish in g  
cn a rn c te ris rir is dim ply  th a t th e  d a te  w h en  c o v e rag e  b eg in s falls 
in 1980.

Policy Year 1980
Sampling of policies from Policy Year 1980

Policy
Coverage

Begins
Coverage

Ends

A (first) 1/1/80 1/1/81

3 2/7/80 2/7/31

C 5/1/80 5/1/81

D 3/12/80 3/12/81

E (last) 12/21/80 12/21/31

This coverage can be represented in a more pictorial way.

Policy Year 1980
Time span for Policy Year 1980 experience

 !----------------------------- 1------------------------------I-----
1/1V80 12/31/80 12/31/81

R r s t  P o lic y  Last P o licy  L a s t P o licy
W ritten W ritten E xp ire s•* 24 months-----------------►

P o iicy  y e a r  1980 illu stra tes th a t experience  in a sing le  po licy  
yea r ac tu a ily  takes p iace  o v e r  a 2 4 -m o n th  tim e sp a n , a n d  th a t the 
final po licy  inc luded  in po licy  y e a r  1980 d o es n o t te rm in a te  u n til 
the en d  of 1981. It fo llow s th a t fo r a ra te m a k e r  p e rfo rm in g  a n  
u p d a te  d u rin g  1982. 1980 is th e  la test p o l io /  y e a r  av a ilab le .

Fo iicy  y e a r d a ta  a re  a n a lo g o u s  to  co n sid e rin g  the  incom e a n d  
o u tg o  of run d s o n  item s m an u fac tu red  d u rin g  a  sing ie  fixed year, 
regard less o f w h en  the item s a re  so id . P o iicy  y e a r  1980, 
therefore , en co m p asses th e  in p u t from  all p rem iu m s a n d  the 
o u tg o  from  ail benefits resu lting  fro m  policies b eco m in g  effective 
d u ru m  ivdu.
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C a l e n d a r  Y e a r  D a t a A d j u s t m e n t s  T o  D a t a

Calendar year data reflect another way of organizing informa­
tion. It is done by organizing financial transactions according to 
the date on which they took place. Calendar year experience 
most nearly resembles the data one is accustomed to seeing in 
the financial reports of all types of businesses, whether or not 
they are related to insurance. Calendar year 1981 refers tc 
premium and benefit claim costs from all financial transactions 
which occurred during 1981. Calendar year 1981 is available at 
year's end and is the most current information available during 
early 1982.

Calendar Year 1981
Tim &span for Calendar Year 1981 experience

First Last
Transaction Transaction
Occurs Occurs

For a business enterprise, calendar year data are analogous to 
considering the income and outgo of funds which occurred dur­
ing a fixed year, regardless of when the items sold were 
manufactured. Actuaries are interested in calendar year results 
because they provide a meaningful report on the company's 
economic gains or losses for the year in much the same way as 
would an annual income statement prepared by an accountant.

C a l e n d a r / A c c i d e n t  Y e a r  D a t a
Calendar/accident year refers to a third way of organizing 
financial data. The term "calendar" pertains to premiums being 
organized according to transaction date. The term "accident" 
pertains to benefit claim costs being organized according to the 
date on which the accident took place. For example, calendar/ 
accident year 1981 refers, on the premium side, to 1981 calendar 
year premium, while the benefit claim costs would encompass 
claims from all accidents occurring during 1981.

Calendar/accident year data are not currently utilized in the 
pricing of workers' compensation insurance. Investigation is 
now underway to determine how this data might best be uti­
lized. Currently, the financial data used in the overall premium 
level determination are policy year and calendar year.

S i n c e  p o l i c y  y e a r  d a t a  m a t c h  p r e m i u m s  a n d  b e n e f i t s  f r o m  a n  

i d e n t i f i e d  c o l l e c t i o n  o f  p o l i c i e s ,  i t  p r o v i d e s  a  v e r y  s t a b l e  a n d  

n a t u r a l  b a s e  u p o n  w h i c h  t o  s t r u c t u r e  a  p r e m i u m  l e v e l  a n a l y s i s .  

A s  i s  e v i d e n t  f r o m  t h e  p r e c e d i n g  n a r r a t i v e ,  h o w e v e r ,  t h e  

e x p e r i e n c e  f r o m  a  p o l i c y  y e a r  s p a n s  a  2 4 - m o n t h  p e r i o d .  C a l e n -
-II oC

u u t  j s . u a  w n  u t C  w u i w i  l t u l t U r  U t l

the past year and, therefore, become available as of year's end. 
The use of calendar year data, therefore, enables the ratemaker 
to incorporate more recent information into the premium level 
analysis and thereby increases responsiveness of the pricing 
mechanism.

1980 policy year data and 1981 calendar year data have been 
described. These are historical accountings. They can reveal 
whether or not a proper rate level was used for a particular period 
in the past and, if not, what the rate level should have been. These 
data, however, cannot reveal what the proper rate level should be 
for a future period unless certain adjustments are made.

A djustm ents to Policy Year Data
Premium:1. Effect of recent price changes
2. Additional premium development (e.g., from late audits)
Benefit Costs:1. Recent statutory benefit changes
2. Additional benefit cost development

Taking policy year 1980, for example, the premium must be 
adjusted for two conditions. First, premium must be adjusted for 
the effect of any rate changes in the state under review, which 
have already taken pLce on or after January 1,1980, the date 
when the first policy from policy year 1980 went into effect. The 
purpose of this adjustment is to determine what the premiums 
would have been if all the premiums had been earned under the 
latest approved prices which are, after all, the ones under 
analysis and the ones which are being updated. Actuaries ca ll 
this "adjusting premium to current rate level."

The second adjustment is made to reflect what is called 
premium development. As mentioned earlier,, the first step in 
determining how much premium an employer pays is to multi­
ply the manual rate, or price, times the payroll in units of S100. 
Of course, the final payroll earned under the policy often is not 
known until after the policy expires and is audited. The differ­
ence between the estimated premium and the premium based 
upon final audit is the major contributor to premium develop­
ment. By tracking the premium movement in a state for earlier 
policy years, an estimate can be made of how much the 
preliminary report of the most recent policy year's premium will 
change when the final results are known.

Likewise, policy year 1-980's benefit claim costs must also be 
adjusted in two ways. First, they must be adjusted to reflect the 
cost impact of statutory benefit changes which have become law 
subsequent to the start of the policy- year. Th is is called "adjust­
ing benefits to current law level."

Second, benefit costs, like premium, must also be adjusted by 
a development factor. Th is is best understood through an 
explanation of the components of benefit costs.

Policy year 19S0's incurred benefit claim costs are the sum of 
what has been Daid to date under claims .. .sine from policies 
beginning in 1980, plus what the insurers stiil owe or still have 
to pay under those policies. The amount insurers still owe to 
injured workers is often called the "amount outstanding" or the 
"amount reserved." These terms are used interchangeably. 
Therefore, the incurred benefit costs can be expressed in any of 
the following three ways:
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Incurred Benefit Costs=* Amount Paid+Amount Still Owed 
Incurred Benefit Costs “Amount Paid+Amount Outstanding 
Incurred Benefit Costs “Amount Paid+Amount Reserved 
Thus, loss reserves in the insurance business are analogous to 

accounts payable in other types of business. Of course, when 
the reserve is for lifetime weekly beneiits or for future medical 
expenses, it is obvious that there must be some uncertainty 
regarding precisely how much money ultimately will be paid on 
any particular claim. Companies, using accepted actuarial prin­
ciples. make their best estimate of how much should be set aside 
for future payments on cases which are still open. Of course, 
once every claim has been closed, then all of the incurred benefit 
costs are paid, and the outstanding costs, or reserves, for the 
policy year are zero. By tracking the difference between the first 
estimates of incurred benefit costs and final benefit costs for 
older policy years in a state, a "development factor" can be 
determined. This development factor adjusts benefit costs from 
those mitiailv reported to their ultimate value according to the 
most recent pattern of how benefit costs have matured over 
time. This factor is applied to the latest policy year's incurred 
costs.

A d j u s t m e n t s  in 
C a l e n d a r  Y e a r  D a ta

Premium:Effect of recent price changes 
Benefit Costs:Recent statutory benefit changes

Calendar year premiums and benefit costs are also adjusted to 
reflect the latest rate level and benefit level, respectively. Unlike 
policy year data, calendar year data, by definition, reflect a 
specific collection of closed financial transactions and, therefore, 
do not require the adjustment known as "development."
Having obtained both premium and benefit costs which 

reflect the current conditions, a test is performed to see how well 
the current prices are functioning and to determine, on an 
overall ;asis, wnac changes, if any, are needed.

T h e  T e s t  F c r  Prem ium  L e v e l  

A d e q u a c y

Now, two approaches to testing the current rate level tor 
adequacy are presented. The first conceptually shows the intent 
in performing this test. The second is quantitative and works 
through a derivation cf the necessary change in premium level.

C c n c s p l u a l  A p p r o a c h

Conceptually, the test of adequacy may be viewed as placing 
income and outgo on a scale to see if the two are "in balance." 
This may be expressed in the illustration below, which depicts 
the process which yields the desired situation in which a proper 
rate level has been achieved.

It should be emphasized that this illustration uses data which 
have already been actuarially adjusted— the premium expected 
to be collected is based upon the current rate level, and the 
benefits expected to be incurred are based upon the current 
benefit level.
As illustrated below, the premium expected to be collected at 

the current rate level is larger than the costs expected to be 
incurred under current benefit provisions. In chis example, since 
the current price of workers' compensation insurance generates 
funds more than sufficient co provide for benefits and expense-, 
the conclusion is that the current price is too high— a rate 
decrease is warranted. (A)

Test for Premium Level Adequacy
A.

* w*- *****j*';r
l\r ii+w.s:r.
I .  - .v  ) V. i* • • ;
> V-.\

E
t\*Y . . .

i' .\ ..

^■:7&jg5artni i PROFIT

Current rates too high-Premium level decrease i3 indicated Or, 
... the picture may look like:

B.
{..."-I
t" tiai ~

PROFTT

Current rates too low— Premium level increase is indicated

An overall proDosed Premium level change is 
determined so as to produce the following picture:

C.

I'* .

I.*'
PROFIT

Goal is achieved when funding system is in balance

On the other hand, the premium level analysis may produce a 
picture illustrated above which dispiays a situation calling for a 
rate increase— the premium expected to be collected at the current
'•->£« •> A.--J LP- P£:i. *o\• - 1-  iW 4 U1IU MIW uCtiCtti J f O U .it .  \u l

In each situation, the price is not proper. A  price is sought 
which will provide just enough premium dollars to finance the 
benefits and the expenses. Therefore, each situation leads to a 
required change in the price to achieve the balanced picture 
depicted above. (C) U ‘
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Q u a n t i t a t i v e  A p p r o a c h  T a r g e t  C o s t  R a t i o

Now that the objective has been conceptually visualized, a In  order to evaluate the significance of the average cost ratio, a
hypothesized situation w ill be used to quantitatively determine a standard against which it can be measured is required. Th is
rate level change. standard is referred to as the target, balance point, or permis-

The first step in this calculation is the computation of a policy sible cost ratio. It is the portion of each premium dollar
year and a calendar year "loss ratio." A  "loss ratio" or "cost available to finance benefits,
ratio" is simply the adjusted benefits divided by the adjusted 
premium and represents that portion, or percentage, of the 
premium doilar which is needed to finance benefit costs.

P o l i c y  Y e a r  C o s t  R a t i o

A fte r  th e  a c tu a ria l a d ju s tm e n ts  re fe rred  to  ea rlie r  h a v e  b een  
ap p lied  to  p o licy  y e a r  1980 p re m iu m  a n d  b en e fit figu res, th e  
p o licy  y e a r  co s t ra tio  is c o m p u te d . F o r  sim plic ity , re fe r to  th e  
fo llo w in g  h y p o th e tic a l ex am p le .

A ssum e: P o licy  Y ear 1980's A d ju s te d  B en efits= $ 8 2 ,0 0 0 ,0 0 0
P o licy  Y ear 1980's A d ju s te d  P re m iu m s = S 1 0 0 ,0 0 0 ,000  

T h e n : P o licy  Y ear 1980's C o s t R a t i o = .82 o r  8 2 %
(582 ,000 ,000 /5100 ,000 ,000)

T h is  8 2 %  c o s t ra t io  c a n  b e  in te rp re te d  in  the  fo llo w in g  m a n n e r : 
B ased u p o n  p o licy  y e a r  1980's experience , a c tu a ria lly  a d ju s te d  to  
be  reflective o f c u rre n t c o n d itio n s , S82 o f  benefits  c a n  be  
expected  to  b e  in cu rred  fo r  e a c h  S100 o f p rem iu m .

C a l e n d a r  Y e a r  C o s t  R a t i o

A s w ith  p o licy  y e a r  d a ta ,  c a le n d a r  y e a r  experience  is a c tu a ria lly  
a d ju s te d  to  c u rre n t co n d itio n s . A  c o m p a r iso n  of ad ju s te d  
ben efits  to  p re m iu m s w ill th e n  p ro d u c e  a  co s t ra t io  fo r  c a le n d a r  
y e a r  1981. F o r exam p le :
A ssu m e: C a le n d a r  Y ear 1981's A d ju s te d  B en efits= 5 8 0 ,0 0 0 ,0 0 0

C a le n d a r  Y ear 1981's A d ju s te d  P re m iu m s = 5 1 0 0 ,0 0 0 ,0 0 0  
T h e n : C a le n d a r  Year’ 19S l's C o s t R a tio = .8 0  o r  8 0 %

(S 80 ,000 .000/S 100 ,000 ,000)
T h is  h y p o th e tic a l co s t ra t io  c a n  b e  in te rp re te d  in  th e  fo llo w ­

ing  w a y : B ased u p o n  c a le n d a r  y e a r  1981's d a ta , a c tu a ria lly  
a d ju s te d  to  b e  reflec tive  o f  c u rre n t c o n d itio n s , 580  o f benefits  
c an  b e  expec ted  to  be  in c u r re d  fo r  each  $100 o f  p re m iu m .

•V. T h e  A v e r a g e  C o s t  R a t i o

. T w o  e s tim a te s  o f  h o w  th e  c u r re n t p re m iu m  level c o m p a re s  w ith  
c u rre n t b enefit co s ts  h a v e  b een  p ro d u c e d ; o n e  b a se d  u p o n  1980 
p o licy  y e a r  experience , a n d  th e  o th e r  u p o n  1981 c a le n d a r  y e a r  
experience . T h e  ra te m a k in g  p ro c e d u re  calls fo r  a  b len d in g  o f 
these e stim ates . T h is  is a cco m p lish ed  th ro u g h  a n  a r ith m e tic  
av e ra g e  o f th e  p o licy  y e a r  a n d  c a le n d a r  y e a r  co s t ra tio s .
1) P o licy  Y ear C o s t R a tio  .82
2) C a le n d a r  Y ear C o s t R a tio  .80
3) A verage  C o s t R a tio  .81

T h is  v a lu e  o f .81 o r  8 1% , m e a n s  th a t , b a sed  u p o n  experience , 
$81 o f b enefits  c a n  be  ex p ec ted  to  be  in cu rred  fo r  e a c h  $100 o f 
p rem iu m .

Balance Point Ratio

= the portion of each premium dollar available to finance benefits

A s m e n tio n e d  ea rlie r , th ere  a re  c e r ta in  expenses w h ic h  m u s t 
b e  m e t in  o rd e r  to  d e liv e r w o rk e rs ' c o m p e n s a tio n  b en efits . If it is 
a ssu m e d  th a t these  co sts  a c c o u n t fo r 2 0 %  of each  p re m iu m  
do llar, th e n  it fo llo w s  th a t 8 0 %  o f each  p re m iu m  d o lla r  w ill b e  
a v a ila b le  fo r  f in a n c in g  th e  b enefits  them selv es. E igh ty  p e rc e n t 
th en  b eco m e s  th e  b a la n c e  p o in t o r  ta rg e t co s t ra t io  in  th e  
h y p o th e t ic a l ex am p le .

N e c e s s a r y  R a t e  L e v e l

In  g en e ra l te rm s, th e  n ex t s te p  in  th e  ra te m a k in g  p ro cess  is to  
c o m p a re  th e  a v e ra g e  co s t ra t io  w ith  th e  ta rg e t co s t ra t io . If th e  
a v e ra g e  c o s t ra t io  is g re a te r  th a n  the ta rg e t c o s t ra tio , a n  
in c rease  is in d ic a te d , w h ile  if th e  a v e ra g e  co s t ra t io  is less th a n  
the  ta rg e t co s t ra tio , a  dec rease  is in d ica ted .

.81 -  .80 =  1 .013

Average BalanceCost -r Point Ratio Ratio

T h u s , in  th e  ex am p le , S ic  o u t o f th e  p re m iu m  d o lla r  is 
currently n eed ed  fo r  c o m p e n sa tio n  benefits , b u t  o n ly  80c is n o w  
a v a ila b le . T h is  m e a n s  th a t  th e  c u rre n t p rice  is n o t su ffic ien t to  
fu n d  th e  sy s te m . In d eed , b y  d iv id in g  th e  S ic  n eed ed  b y  th e  SOc 
a v a ila b le , a  fa c to r  o f 1.013 is d e te rm in e d  w h ic h  is th e  n ecessa ry  
a d ju s tm e n t to  b r in g  th e  p re m iu m  level u p  to  c u r re n t needs: in  
th is  ex am p le , a  1 .3 %  increase . H a d  th e  co s t r a u o  sh o w n  a  c u r ­
re n t n eed  o f iess m a n  d ie  oOc b a lan c e  p o in t , th e n  a  p rem iu m - 
level d e c re a se  w o u ld  h a v e  b een  in d ica ted .

T h is  e s tim a te  o f th e  re q u ire d  a d ju s tm e n t is p re d ic a te d  u p o n  
th e  c u r re n t r a te  level a n d  th e  c u rre n t s ta tu to ry  b en e fit p ro v is io n s  
a n d  is b a se d  u p o n  h is to ric a l d a ta  fro m  p o licy  y e a r  1980 a n d  
c a le n d a r  y e a r  1981.

\  Change in
\  _  Premium level 
/  based on past

/  experience
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T r e n d  F a c t o r s

Since the objective is to produce rates to be used during 1983, it 
is important consider whether the price level need for this 
future time w J  differ from the present. When the information 
available enables a projection of price level need, the ratemaking 
methodology incorporates this through the application of a 
"trend factor." Cne consideration which may cause future price 
level needs to change is future growth in payrolls. Other con­
siderations such as changes m  the frequency or severity of 
claims due to benefit utilization, inflation, etc. are also rc-ievant. 
All of these considerations are incorporated to determine the 
trend factor.

Trend Factor
Reflects:

Premium• Changes in payrolls 
Benefit Cost• Changes in duration of claims
• Changes in the frequency of claims
• Inflation rate

The trend factor is based upon a comuarison of movements in 
benefit costs with movements in payrolls. Suppose, for example, 
that an examination of data snows that payrolls are, indeed, 
increasing. Since premium is based upon payroll, even by main­
taining the current rates, a greater amount of premium will be 
generated in 1983 than was previously available.
On the other hand, suppose the review also shows that 

benefit costs are rising as well. Higher costs for 1983 than war 
the case for either 1980 or 1981 are also anticipated. The trend 
factor accounts for these anticipu i  movements in payrolls and 
benefit costs and enables the premium level need for 1983 to be 
estimated more accurately. Should the trend analysis reveal that 
benefit costs are growing faster than payrolls, then the 1.3% 
increase, based on historical data adjusted to current conditions, 
would be inadequate, and a greater increase is indicated. On the 
other hand, if payrolls are growing faster than benefit costs, 
then the 1.3% increase overstates the premium need and is 
lowered accordingly.

It should be understood that even in states in which applica­
tion of a trend fac‘or is not practicable, payroll growth is still 
reflected in the determination of rates. This is so because the 
most current premium figures are used which, in turn, reflect 
current payrolls.
To summarize, an overall adjustment has been determined 

which, when applied to the current rates, will produce a new set 
of rates. These updated rates will, when applied to 1983 
payrolls, generate the premium required to pay 1983 claims.
This represents the overall updating of rates based upon newly 
available data.

U p d a t i n g  F o r  C h a n g e s  I n  

S t a t u t o r y  B e n e f i t s  '

To this point, it has been assumed that 1983 claims will be com­
pensated according to the current statutory benefit provisions. 
There is, however, a further source of information available to 
the ratemaker. Suppose, as is often the case, that the ratemaker 
is aware of a future adjustment to statutory provisions. Pursu­
ing the hypothetical exampie one final step further, assume that 
a change in the benefit provisions will occur on January 1,1983. 
Since rates for application during 1983 are being produced, it is 
appropriate that this benefit revision be accounted for in the 
proposed rates. To achieve tnis. a cost evaluation of the change 
is perrormea for each type or injur/—-death, permanent totai 
disability, permanent partial disability, temporary disability, and 
medicai. Based upon now the various injury types are 
distributed, a combined impact of the benefit change on benefit 
cost is determined. If the new benefits result in increased cost, 
the indicated premium level adjustment is increased accordingly 
and. if the new benefits produce a decrease in cost, the indicated 
premium level adjustment is lowered.
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D i s t r i b u t i o n  O f  O v e r a l l  R a t e  

L e v e l  C h a n g e  T o  I n d i v i d u a l  

C l a s s i f i c a t i o n s

The fact that the overall level o f premium in a state may need to 
be changed does not mean that the rates fo r each and every 
classification should be adjusted by the same amount. The 
overall indicated change is simply the average change which is 
necessary to generate the proper premium fo i the entire state.
As mentioned before, there are about 600 w ork  activ ity 
classifications. How, then, should the average change be 
distributed to these classifications? The process is accomplished 
in two steps. The first step is to calculate the needed change by 
'Industry Group."

Each classification is assigned to one of three broad categories 
based upon the w ork  activ ity  which that classification describes. 
These categories include manufacturing, contracting, and all 
other classifications. These three divisions are referred to as ' 
"Industry Groups." . .

. If, fo r  instance, the premium and benefit experience o f the 
Manufacturing Industry Group was better than the overall 
experience, then that group's change w ill be less than the 
statewide change (less o f an increase or more of a decrease). 
However, i f  an industry group had experience which was worse 
than the statewide experience, then its average change would be 
higher. It  is possible that even when rates are increased overall, a 
particular industry can, on average, experience a decrease in rates.

It should be emphasized that the adjustment computed fo r an 
industry group is still an average; it represents the average 
change that job classifications in  that group w ill receive.

The second step is to distribute the average industry group 
changes to the I: d ividual classifications such as machinists, 
bakers, plumbers, or nurses. The purpose of this classification 
system is to group employers so that the manual rate reflects the 
average exposure common to the business described. It is the 
business of the employer w ith in  a state that is classified, t the 
separate employers, occupations, or operations w ith in  the 
business. Since the classification's rate represents the average 
uehaviur ur all members o f that class, it is a fa ir and equitable 
way o f distributing the cost of insurance.

H ow  useful the latest experience in a particular classification 
can be fo r determining the rate in that class depends upon the 
volume o f experience which has occurred in the class. If, fo r 
instance, w ith in  a particular class, the premium collected over 
the past three years totals S3.000, while a claim occurred costing
530,000, it is not proper to conclude that the price fo r that class 
should be increased ten-fold, based solely upon that experience. 
This is because the data available are not statistically significant. 
However, the greater the volume of data that is available, the 
greater the re liab ility  fo r predicting future occurrences—and fo r 
setting prices. Actuaries call this "statistical significance" or 
"credibility."

If  the operations placed under a particular classification have 
-eported doing a large • olume o f business, the recent experience 
fo r the c la rifica tio n  is regarded as fu lly credible, that is, it con­
stitutes, in and of itself, the best means fo r future projection. If 
the volume of business is small, then the recent experience may 

•- have little  or no cred ib ility—the data are too lim ited from  which 
to draw any conclusions. For in-between volumes of data, 
actuaries assign partial inedib ility  values. If the latest three years 
of data fo r a class generate fu ll credibility, no other information 
is necessary fo r determining that classification's rate change.
But. as is the usual case, when only a lesser voiume o f data is 
available, this inform ation must be supplemented by two other 
sources. The first source comes from  the currently applicable 
rate, and the second source comes from  the experience fo r that 
classification on a nationwide basis, properly adjusted to the 
conditions of the state being reviewed. It is w orth  noting that 
before the proposed scheduie of prices by classification is 
released, a detailed test is made to insure that precisely the 
average price level change previously determined fo r each 
industry group is, in fact, achieved.

T h e  “ M a n u a l  P r e m i u m ” —

A  S t a r t i n g  P o i n t  ----------

W hat has been discussed so far is the updating of manual rates 
which are applied to payrolls to produce "manual premium."
But, fo r the m ajor share of the premium income earned, the 
manual rate is only the starting point fo r determining what an 
individual employer w ill pay fo r his workers' compensation 
coverage. The final p.-enium cost to the insured depends on the 
operation of other programs, -ome m ardatory and some optional.

Manual rate is starting point for determining cost of Workers’ Compensation Insurance
yi Kvf-ss> i ni{< j:. Z;.-\rtK I —' r""V*"vr r

Additional Factors:1. Prospective experience rating
2. Premium discounts
3. Optional retrospective rating
4. Dividends to policyholders

to



E x p e r i e n c e  R a t i n g  P l a n

For example, the classification system subdivides insureds 
according to product, process, operation, type and character of 
business, etc. But the insureds who populate these classes can 
differ in a variety of ways: how the operation is performed, the 
manner in which the product is manufactured, and the im­
plementation and operation of safety programs, to name a few. 
These factors w ill all affect the propensity fo r an in jury to occur. 
!n order to reflect these differences and to encourage the sate 
operat.on o f a workplace, an 'Experience Rating Plan" is applied.

Experience Rating

1. Only applicable to insureds over eligibility point2. Adjusts m a n u a l  rate by 
c o m D a r i s o n  of e m p lo y e r ' s  a c tua l  past e x p e r i e n c e  to a v e r a g e  of 
" e x p e c t e d ' ’ e x p e r i e n c e

3. Impact is proportional to the size of the insured

Experience rating is a m andator/ program applied only to in­
sureds who are iarge enough fo r the individual insured's own 
past experience to be an indicator of how the beneric cost fo r 
this insured w iil d iffer frc i  the average in the tuture. For the 
smailest sized employers, no statistical significance can be assigned 
to cheir past history. Thus, they are charged the manual rate.

A n  insured w ith  perhaps one-half m iilion dollars of premium 
per year is of sufficient size that the costs he has generated in the 
past are a very reiiabie indicator of the cost he can be expected 
to generate in the future. For smaller employers, their own 
experience is a good partial indicator and, thus, is assigned a 
partial weight. Eeperience rating is a comparison of the 
employer's own past actual experience to the expected or 
average experience, generated by similar types of business.*

P r e m i u m  D i s c o u n t s

After the experience rating modification has been applied, the 
next step in determining the cost of a policy is to apply a 
program of mandatory premium discounts.* Premium discounts 
are needed because manual rates are equivalent to a manufac­
turer’s list price applicable to goods being sold in small quantities. 
Just as the manufacturer reduces his unit price when larger 
quantities of the product are purchased, so. too, does the 
insurance company lower its prices when the employer has a 
large base premium. :

The premium discount program is mandatory and requires 
that a discount be applied to any annual premium in excess of
55,000. Premium discounts are appropriate to apply to the 
poiicy premium because there are certain costs to the insurance 
ca ire r which do not vary directly w ith  the size of the poiicy.

Premium Discounts
1. Give insureds credit for economies of scaie in the area of overhead i expenses)
2. Apolication of premium discount program is mandatory

The combination o f the mandatory rates, experience rating, 
and premium discounts represents a guaranteed enst to the 
empiover. If the employer beiieves it is to be to his advantage, 
he may seek a "retrospective rating" agreement which can alter 
his guaranteed cost.

'A  discussion o f the experience ranne plan, together with a concrete descrip­
tion ot now the p'an impacts on the policy premium, is the topic of a booklet 
entitled. The ABC's of Experience Rating.' publisned by the NCC I.

•There are jurisdictions (e .g .. Indiana I in which premium discounts are a 
marketing option to the insurer ottering coverage. There are also jurisdictions 
(e.g.. Indiana) in which no premium discounts may be applied to coverage 
under an assigned risk program .



R e t r o s p e c t i v e  R a t i n g

Retrospective rating is an optional program which only applies 
when the employer selects it and the insurer agrees to it. It is a 
program where, in essence, the employer agrees, prior to the 
start of the policy, to pay for his own benefit cost, plus a basic 
charge which largely is to cover the costs of the insurer-provided 
services.

An employer may choose such a "cost plus" arrangement 
with limits. For instance, there may be a maximum and/or 
minimum premium chargeable regardless of how high or how 
low the actual benefit costs turn out to be. The specific 
minimum and maximum amounts for a particular employer are 
agreed upon prior to the start of the policy. The rating organiza­
tions, on instruction from the National Assu.'-.tion of Insurance 
Commissioners, check that each individual retrospective rating 
agreement is within the established bounds for actuaria1 fairness 
and propriety, as filed with the regulators.

S u m m a r y

A  great deal of information has been presented, from the 
analysis of historical data and benefit changes to update the 
overall premium level, to the distribution of the overall adjust­
ment among the numerous job activity classifications. Addi­
tionally, rating plans and the role they play in the pricing of 
coverage have also been reviewed.

The NCCI realizes that there is a growing awareness and 
heightened interest ii how the price for workers' compensation 
insurance is determined. NCCI welcomes this interest and has, 
in response, provided this booklet. The pricing of workers' com­
pensation insurance is a wide-ranging and complicated topic 
and, necessarily, technical matters have been presented here in a 
distilled and simplified form. A pamphlet geared toward indivi­
duals already familiar ’with the basics of ratemaking, who seek 
an in-depth understanding of the methodology, is now in 
preparation. The goal, here, has been to illustrate the fundamen­
tal principles involved, to remove some of the mystique, and 
thereby, to provide a better appreciation of the workers’ com­
pensation insurance product. . . .Retrospective Rating

1. Completely optional
2.“Cost Plus”
3. Employer pays own benefit costs plus a basic charge for services
4. Cost to employer has pre-selected minimum and maximum premium
5. Actuarial propriety of each agreement checked by rating bureau

What has been described are the components of a total pric- 
. ing program to be determined before coverage is initiated. It is 
worthwhile mentioning that some insurance companies, as a 
matter of their own corporate policy, make reductions to the net 
cost after the policy has expired. They do this through what is 
called a "dividend" to policyholders. Each company may have 
its own formula for determining dividends to be paid.

Dividends to policyholders are not, however, a part of the 
NCCI's pricing program, but can be a reduction in the final cost 
to employers.

12
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C h o o s i r ^
n u m b e r o f  C t & s s & s

I n t r o d u c t i o n

In workers' compensation insurance, estab­
lishing a classification system is essential.
Each classification groups employers with a 
similar exposure to the losses insured by the 
policy so that the overall cost of the workers' 
compensation system is distributed 
fairly among the employ­
ers. Each classification is 
assigned a rate which is 
commensurate with its 
potential for loss.

To ensure an equitable 
distribution of costs, each 
classiiication should be both 
homogeneous and la rse enough 
to provide a meaningful statisti­
cal base. This, in turn, ensures 
the integrity of the workers' 
compensation data base, 
essential for the pricing, 
experience rating, law eval­
uation, and research activities 
undertaken by the National 
Council on Compensation 
Insurance (XCCI) tor its members 
and subscribers. The need to 
preserve the integrity of the data 
base has been acknowledged through legislation in 
those states which have adopted competitive rating laws.

"...some industries 

inherently m o r e  

dangerous than 

others."

The need tor classifications can be understood 
best by imagining a situation without them. With r.i 
classifications, a single average price would prevail, 
distributing the premium required to pay benefits 
equally among ail insureds. This obviously would 
be inequitable because some industries are inher­
ently more dangerous than others. Without 
classifications, the premium charge for high haz­
ard industries would be insufficient, while 
premiums for low hazard industries would be 
excessive. In effect, the low hazard businesses 
would be subsidizing the high hazard ones. A 
classification system serves to distribute premium 
among employers in an equitable manner, con­
sistent with statistically supportable differences 
in loss expectation among different kinds of busi­
nesses.
Once it has been determined that some form of 

classification system is necessary, the next step is deciding 
upon the proper number of classifications. Because all busi­
nesses are distinct, there is always some variation among them 
and. theoretically, ail employers in a state could be arraved in.. 
continuous spectrum from the least to the most hazardous. 
Thus, the maximum possible number of classifications would 
be equai to the number of emplovcrs in the state, with one 
ciassitication for each employer. However, few of these "ciassi- 
atir.ns" would oroiluor it.-uNoi' iliv i-mII.imIm uvn,.riMr^o



A t the o ther extrem e, as m en tioned  above, w o u ld  be the 
single statewide classifica tion p ro du c ing  one m anual rate. 
A lth ou g h  the sing le  rate w o u ld  be a sta tistica lly re liab le 
ind icato r o f expected losses, it  w o u ld  produce an extrem ely 
inequitab le  d is tr ib u tio n  o f p rem ium .

As opposed to these tw o  im practica l ex­
tremes, w orkers ' com pensation  insurance uses 
approxim ate ly  600 in d u s tr ia l classifications. This 
system groups em ployers invo lved  in  the same 
k ind  o f business. G enera lly, s im ila r businesses 
have s im ila r exposures to occupationa l in ju ry  
and disease, even th ou gh  no  tw o  businesses 
are identica l.

The experience fo r each classification is 
tabulated and serves as the  basis fo r the 
"m anua l ra te" fo r that c lassifica tion. The 
m anual rate is the average price  fo r  all 
em ployers in  the c lassification. In  practice, 
it tends to produce the p re m iu m  charge 
fo r sm aller em ployers— typ ica lly , no m ore 
than 15 w orkers— w h ile  fo r la rger em ­
ployers, the m anual p re m iu m  (i.e ., the 
prem ium  produced  bv the app lica tion  o f 
the m anual rates to tota l p ayro ll o f the insured) is subject to 
experience m od ifica tion  based u p o n  the em ployer's o w n  h is­
to ry  o f losses. The app lica tion  o f the experience m od ifica tion  
can produce a p re m iu m  h ig h e r o r  low er than the m anual 
p rem ium , d epend ing  u po n  the insured 's  experience. O the r 
N C C I pub lica tions are available u p o n  request exp la in ing  the 
theory and app lica tion  o f experience ra ting.

The object o f the w orke rs ' com pensation classification 
system is to g roup  s im ila r em p loyers  so that each classification 
reflects exposures com m on to them . Subject to certa in  excep­
tions to be discussed below , it is the business o f the em p loyer 
(the insured) w ith in  a state that is classified, and no t the sepa­
rate em ploym ents, occupations, o r operations o f in d iv id u a l 
employees w ith in  the business. Several reasons fo r th is  are:

1. A  w orkers ' com pensation  insurance po licy  agrees to 
pay "a ll com pensation and o the r benefits requ ired  o f the 
insured by the w orkm en 's  com pensation  law ." A lth o u g h  the 
in ju re d  w o rke r is the b ene fic ia ry  o f the policy, it is the 
business w h ich  is actua lly  insu red .

2. W orkers' com pensation law s ho ld  the em p loyer respon­
sible fo r com pensation benefits  to w orke rs  in ju re d  on the job 
w ith o u t any regard to  fau lt. The law  places the lia b ility  w ith  
the em ployer and the insurance contract, in  consideration  of 
paym ent o f p re m iu m , obliges the insurance ca rrier to pay all 
com pensation-related costs estab lished by law. Because the 
employer's lia b ility  is covered, em ployers are classified by the 
business undertaken  ra ther than  by the du ties  of ind : >'idual 
worke 3.

“...it is the business of the 

employer...that is 

classified, a n d  not 

the...operations of 

individual employees..."

3



3. In a d d itio n  to being consistent w ith  the p rinc ip les  o f 
workers' com pensation insurance, th is procedure prom otes 
safety and loss p reven tion  and reduces the expenses o f 
adm in is te ring  the insurance program . By g roup ing  em plovers 
in  accordance w ith  the nature o f the business, each in d u s try  
has the o p p o r tu n ity  to co n tro l its ow n workers com pensation 
costs th ro ug h  in d u s try -w id e  safety and loss p reven tion  p ro ­
grams, such as those sponsored by in d u s try  trade associations. 
If such program s produce  a low er frequency ot accidents, 
that im proved  experience w i l l  tend to low er m anual rates.

If, on the o ther hand, a classi­
fication system were based upon  the 
in d iv id u a l duties o f each employee, 
each classification w o u ld  cu t across 
in d u s try  lines, and a sing le  in d u s ­
try's safety p rogram , even i f  
successful, w o u ld  have lit t le  im pact 
on its p rem ium  costs because i t  
w ou id  affect on iy  a sm ail p ro po rtio n  
o f the tota i num ber o f w orkers  in  the 
various categories and  not a lte r rates 
s ign ifican tly . Thus, ciassification by 
in d u s try  serves to p rom ote  ioss pre­
vention  and on-the -job  safety better 
than ciassification b y  in d iv id u a l 
occupation.

4. U nder a system  o f classification by ind iv idua l occupa­
tion, totai losses w o u id  not be affected substantially, a ithough  
there w ou id  be a re d is tr ib u tio n  o f p rem ium , w ith  some 
em ployers paying m ore  and  others paying less. Such a classi­
fication system  w o u id  a lm ost certa in ly  cause the costs o f 
adm in is te ring  the insurance program  to rise. Insurance car­
riers w ou ld  be requ ired  to a ud it payroll more cioseiy and  to 
ve rify  p rope r c la im  assignm ent. To enable the carriers to 
perfo rm  these m ore tim e consum ing  and costly audits, em ­
ployers w o u id  be requ ired  to keep more extensive records.
N o t o n ly  w o u ld  the a dd itio na l record keeping be a source of 
va lid  co m p la in t fro m  em ployers, bu t a classification procedure 
based on  in d iv id u a l em ployee duties could result in  u n fa ir  
d iscrim ina tion  between those employers m ain ta in ing  p rope r 
records and those u n w ill in g  o r unable to m aintain them . 
R eview ing and reso lv ing  such com pla in ts at all levels, as w ell 
as the increased aud it, ve rifica tion , and record keeping ex­
penses fo r  a ll parties, w o u ld  produce increased costs to r  
p ro v id in g  w orkers ' com pensation 
insurance pro tection.

“ . . . s im i la r  b u s in e s s e s  h a v e  
s im i la r  e x p o s u r e s  to  
o c c u p a t io n a l  i n ju r y  a n d  
d is e a s e , e v e n  th o u g h  n o  
tv /o  b u s in e s s e s  a re

In  sum m ary, a classification system based u p o n  the 
business o f the em p loye r has the dual advantage o f reflecting 
the lia b ility  w h ich  has been i. sured, w h ile  encourag ing  loss 
p revention  anu safety in  a cost effective m anner.

W ith  these general p rinc ip les in m in d , the evo lu tion  
of the w orkers ' com pensation classification system  w ill be 
reviewed.



E x p l a n a t i o n  
o f  C l a s s i f i c a t i o n s

Vv
All'the classifications, with the exception of the Standard 
Exception classifications to be explained below, are called basic 
classifications. Each basic classification is assigned a tour-digit 
code number. Basic classifications describe the business of the 
employer, such as:

Business Classification Code Number

Manufacture of a 
Product

Furniture Mfg.— 
Wood NOC* 28S3

A Process Engraving 4352
Construction or 
Erection Carpentry NOC 5403

A General Type or 
Character of Business Hardware Store S010

A Service Beautv Parlor 9586
O t n a u w  C U s s i n c d

Classifications are listed alphabetically in the Basic Manna 
for Workers' Compensation and Employers' Liability Insurance. In 
some instances, explanatory footnotes follow the classification 
listing and these notes are considered part of that classifica­
tion. There is also a Classification Code Book which lists all 
classifications in numerical order and arranges all classifica­
tions into 32 main industry divisions called schedules, which 
are subdivided into 133 smaller groups of classifications havinj 
similar characteristics. As will be explained below, the Code 
Book can be very helpful in determining a classification 
assignment because it groups industries with similar opera­
tional characteristics. In the numerical listing, all active 
classifications will be found, including classifications which 
apply in each state using the Basic Manual, "state specials" 
(classifications applicable in only one or a few states), and 
discontinued classifications, incorporating, in many instances, 
an indication of the classification to which the experience of 
the discontinued ciassification was assigned.

Standard Exceptions
Three occupations are com­

mon to so many businesses that 
special classifications have been 
establish’d for them. These 
Standard Exception classifica­
tions cover clerical office and 
drafting employees; drivers, 
chauffeurs, and cheir helpers; 
and outside salespersons, coilec-' 
tors, and messengers. Empiovees 
covered by a standard exception 
classification are not included in a 
basic classification unless the basic 
classification language specifically 
includes them.

While the Basic Manual 
provides specific instruction for the 
use of the standard exception 
classifications, generally, clerical office or drafting em­
ployees are confined exclusively to office work in areas 
physically separated from other operations. Drivers, chauf­
feurs, and their helpers are engaged in duties in connection 
with a vehicle, including garage employees and those usir:g 

bicycles. Outside salespersons, collectors, and 
messengers have their primary duties awav from 
the employer's premises, but do not deliver 
merchandisi.



General Inclusions
All of the basic classifica­

tions inciude certain operations 
which would be classified sepa­
rately were they to be run as 
independent businesses. Such 
operations are called General 
Inclusions and include em­
ployee cafeteria operations, the 
manufacture of packing con­
tainers, medical facilities for 
employees, printing departments 
and maintenance work. They are 
included in the scope of each 
classification because they are a 
routine part of most business 
operations.

General Exclusions
Just as scr.e operations are general inclusions, there are 

other operations so exceptional that thev are exciuded from 
the scope of the basic classifications. These General Exclusions 
include aircratt operation, new construction ov the insured's 
employees, stevedoring, and saw mill operations 10 summarize, msureas are assigned to classifications 

according to tn : pnncine ot using me one classification that 
best describes ,ne routine business ot the empiover, with tne 
general inclusions, hut excluding standard exception em­
ployees and general exclusion operations.



Group 051. which includes grain products, also would be 
considered, but the classifications in the group include beet 
sugar manufacturing, corn products, dextrine or starch man­
ufacturing, grain milling and feed manufacturing, and sugar 
reiinmg. These grain products are nut similar to breakfast 
cereals, so the possibilities have been narrowed to the baking 
group. This process of elimination is quickly accomplished, 
even for a person not famiiiar with the classifications, because 
it is easy to determine at a glance which schedules and groups 
are inappropriate.

Pne sea h has been narrowed to Group 050. which 
includes fou assifications (Step 3).

Group 050— Baking
Bakerv & salespersons, route supervisors.
drivers................................................................ .. 2003
Breakfast Food Mtg............................................ .. 2016
Cracker Mfg................................................ . . . .. 2C01
Macaroni Mfg..................................................... 1 

» r-j 0 1 
J

The proper classification is Code 2016, entitled ”Breakfast 
Food Manufacturing." Thus, by the process of progressively 
narrowing the search, the proper ciassification rorcorn flake 
manufacturing has been found. Essentially, this is the pro­
cedure undertaken by the classifier or underwriter when 
determining the appropriate classification assignment for each 
empioyer at the time the policy is issued.

While the object of the workers compensation classifica­
tion procedure is to assign the one basic classification which 
best describes the business of an empioyer within a state, a 
single ciassification may not be sufficient. In such cases, 
procedures have been established to provide for the use of 
more than one ciassification as required. For example, dif­
ferent basic classifications may be assigned to separate legal 
entities insured under a single poiicy.

If more than one legal entity may bo combined in a sin I  
policy because of common ownership, in most jurisdictions! 
each enterprise wouid carry its own basic classification code' 
Multiple basic classifications also may be assigned in two otrv 
circumstances. In the first, a basic classification may require 
that certain operations or employees be rated separately. For 
exampie. Code 4299— "Playing Cards Mfg."— contains the 
footnote, "paper or cardboard mfg. to be separately rated as 
4239." In the second instance, muitiple basic classifications 
may be assigned to an employer who operates a secondary 
business within the state requiring the assignment of an 
additional basic classification.

For the assignment of additional basic classifications, all ot 
the following conditions must exist. The secondary business 
either must oe conducted as a separate enterprise or, in 
accordance with the classification phraseology ot the principal 
classification, it must be treated as a separate enterprise. 
Separate oavroil records must be maintained and each busi­
ness must be separated physically. Finally, the assignment of a 
separate classification must not be prohibited by any classifica­
tion otherwise assigned to the poiicy.

While the general classification principle is to group 
simiiar businesses to produce a fair ana eouicabie manual rate, 
this approach is not practical in the buiiding traces where 
contractors undertake cuterent protects using several con­
struction trades for varying periods of time until completion of 
the project.

In the construction and erection industry it is not possible 
to define empiovers having simiiar average work forces, so 
each distinct kind of construction or erection operation at the 
job site is assigned to the classification specincailv describing 
the trade, provided that separate records of payroll are main­
tained. For smail specialty contractors, such as piumbers or 
electricians, this procedure produces the same resuit as is the 
case in non-contracting businesses— a single ciassification for 
the entire business. For larger general contractors using dif­
ferent trades dunng different phases of the project, the 
classification procedure produces muitiple classifications on 
the policv and develops a manual premium weighted by the 
distribution of employee work in the several trades.

Because ioss prevention and safety programs are devel­
oped generally for specific trades and skills, this classification 
approach for construction and erection incorporates the same 
safety incentive as the classification by industry for other 
kinds of businesses.



Having discussed the general theory of classification and the 
application of classifications, the approach followed by an 
underwriter or classifier in assigning a classification to an 
unfamiliar business will be described. Assume, for these 
purposes, that the insured is a small employer manufacturing 

corn flakes. A review of the classification pages of the 
Basic Manual shows no entry for "cereal manufactur­
ing." Therefore, the underwriter must find the 
appropriate classification.

Unable to find a reference in the Basic Manual, 
the underwriter turns to the yellow pages in the 

Classification Code Book which lists the manual 
classifications by industry schedule and group. 

A glance at the index of industrial 
schedules narrows the search to 
Schedule 5, which applies to the 
food and tobacco industries (Step 
1). A review of the 32 schedules 

fails to indicate any other 
group under which cereal 
manufacturing might be 
listed.

Bv reviewing the 
groups comprising 

Schedule 5, Group 050, 
"Baking" seems the most 

likely to include a classi- 
to cereal manufacturing (Step 2).

Schedule — Food and Tobacco Industries
Group

Numbers Industries
050 Baking
C?1 Grain, Sugar and Starch Products
052 Confections and Food Sundries
053 Dairv Products
054 Livestock Handling and

Meat Products
055 Preserving and Canning
056 Brewing and Bottling
057 Tobacco

A s s i g n m e n t

7



C l a s s i f i c a t i o n  
D y n a m i c s

The thei-rv of classification has been reviewed and work­
ers' compensation 'Tassification applications have been 
explained briefly. VV ule insurance and classification theorv 
require the groupi'.g of like or similar employers with com­
mon expectation of losses, it would be a mistake to assume 
that the classification structure is a rigid, unchanging system 
in which square pegs are forever being forced into round holes.

There are two important ways in which the classifications 
used for workers' compensation are continuously changing 
and evolving. Each classification combines the payroll ana 
losses of similar employers to develop a price for the protec­
tion. Through invention, discovery, and innovation, 
industries are continually refining and upgrading their operat­
ing procedures. More efficient manufacturing machines are 
developed, automation is introduced, raw materials some­
times change, and better assembly methods are devised. Such 
changes, however, d̂  not occur overnight. Some employers 
are quick to innovate, while others hesitate to change tried and 
true methods. Gradually, however, new processes replace old, 
and the means and materials of business operations change 
while the basic product remains the same.

When annual rate revisions are made, total state premium 
needs are distributed to individual classifications, based on 
the three latest years of payroll and losses. A new year of 
experience is added annually and the oldest year is discarded. 
As industry conditions evolve, reflecting modernization and 
better conditions, so the experience upon which the rate is 
based continually changes. While the classification describing 
an industry may not change, the experience for that industry 

• is continually changing and tracking conditions within the 
j industry, with the manual rates revised accordingly.

One of the more common comments to the NCCI 
is that the classification language has not kept 
pace with the changes in industry nomenclature.
The proverbial garbageman becomes a "sanitation engi­
neer" and later a "solid waste manager," while the classi­
fication language still refers to garbage, ashes, or refuse 
collection. While classification language may not 
change as rapidly as fashion, the experience does change 
and reflects the use of newer equipment and operating 
techniques.

The second, and more important, way in 
which the classification system changes is through the 
continual monitoring by the NCCI and its member companies. 
Classification questions are reported to regional offices bv 
local field offices and, in turn, by the regional offices to the 
NCCI headquarters in New York. Classifications generating 
frequent complaints are reviewed to determine whether revi­
sions are needed.

When the workers' compensation system came into 
existence countrywide after 1911, approximately 1,400 classi­
fications were inherited from workmen's collective and 
employers' liability coverage which had existed prior to the 
adoption of the workers' compensation laws. Between 1911 
and 1919, the formative years of the workers' compensation 
system, the classifications were gradually reduced to approx­
imately S00 in the early 1920's and then to approximately 600 in 
the early 1930's. From 1934 through the mid-1970's, there was 
no broad restructuring of the classification system. However, 
the introduction of new classifications over the years produced 
a net increase to approximately 700 classifications. In the 
mid-1970's, a major review was undertaken to eliminate and 
reassign approximately 100 classifications developing little or 
no payroll in most states. Thus, many of the 600 classifications 
now used describe industries and businesses that did not exist 
several years ago.

These changes in classifications have been the result of



requests from various groups of employers tor separate classi­
fication treatment or the recognition by the insurance industry 
of the need for a single classification where two or more 
classes had applied. The typical request from outside the 
insurance industrv for a new classification seeks a subdivision 
of an existing classification into the two or more components 
involved in the emergence of new methods of operation. For 
example, in 1977, a new classification was introduced for self- 
service gasoline stations, as distinct from a single classification 
for all gasoline stations.

Perhaps the best example of evolution 
in the classification system itself is the WZ&t
motel industry. Until the mid-1940's,
"motels’' were usually tourist cabins or 
tourist courts and were classified in the \
mannc-as camps, i.e., under building oper- *
ation. These early "motels" provided no meal 
service and were usually a series of small 
roadside cabins, bearing scant resemblance to 
the hoteis found in urban areas. Travel
increased after the Second World r f j / j l f i  aur..- •
War, creating the need for better 
lodging facilities. This change was rec—  
egr.ized by the introduction of a f?C
separate ciassification code for moteis in the 
eariy 1950's.

By 1960, it became apparent that the 
loss emergence of hotels and moteis was 
converging and, at that time, the two classi­
fications were combined for ratemaking 
(producing the same rate for each) because 
of the similarity of exposure. Finally, in 
1974, the- separate ciassification code num­
ber for moteis was discontinued in 
recognition of the fact that hotel and motel 
operations were virtually the same.

As part of the general upgrading of 
services over the years, moteis gradually 
began to offer food service. Sometimes the 
motel would be next to a diner— perhaps 
operated bv the same owners— or else 
wouid have a small area providing break­
fast and basic meal service. Again, over VTT t  **
the years conditions have evolved to the rrL
point where most motels provide food and 
entertainment services. Recognition ot the distinction between 
mote! operations and food service operations led to the 
creation of a separate classification for restaurants operated by 
motels. Thus, the history of this industry illustrates the 
response of the workers' compensation ciassification system to 
changes in business conditions.

The introduction and elimination of classifications is 
based on studies conducted by the N'CCI and insurance 
earners interested in a particular industry or classification 
probiom. In general, the introduction of a separate classifica­
tion requires a grouD of emplovers with similar methods of•>PO i*p >ir>r« — ,»<■> r-*-» rrt o n t/**V iirkirU Uo
distinguished from other businesses.

The group of employers also must be sufficiently iarge to 
produce payroll and losses which will be meaningful for 
ratemaking purposes..

. n e w  p r o c e s s e s  r e p l a c e  
o l d . a n d  t h e  m e a n s  a n d  
m a t e r i a l s  o f  b u s i n e s s  
o p e r a t i o n s  c h a n g e . . . "

More attention is directed to the introduction of new 
classifications than to the elimination of classifications for 
industries or operations which have become obsolete. This is 
because the fading or diminishing of a classification does not 
call attention :o itself. New industries, on the other hand, 
command attention because of the extra effort needed to 
determine the proper classification assicnment bv analogy or 
because of requests for recognition from the industrv or its 
representatives.

10
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C l a s s i f i c a t i o n  
A d m i n i s t r a t i o n
At the beginning of this booklet, it was explained that classi­
fications are necessary for the development of a fair and 
equitable distribution of the overall premium among individ­
ual employers. Classification experience also is used as a 
predictor of future premium needs for each group of employ­
ers. For this reason, the classification system is the foundation 
upon which workers' compensation pricing - ~b the 
extent that any business is misclassified, the underlying data 
for two classifications are incorrect, for the wrong payroll and 
losses are added to the experience of the classification wronglv 
assigned and the correct classification lacks the payroll and 
losses properly assignable to it.

Accordingly, the administration of the classification sys­
tem is one of the most important functions of the NCCI. This 
duty is carried out in two wavs. First, the local field office 
receives a copy of each policy indicating the classification 
assigned. These are comparea with records of prior coverage 
for consistency and continuity. If a classification appears 
improper, further information is sought from the insurance 
carrier and appropriate action is taken.

The second way in which the 
classification system is administered is 
through a systematic inspection program.
The inspection program is 
carried out by the local 
field office and involves a 
visit to the premises of the 
insured to obtain first-hand 
information concerning the 
nature of the business operation 
At the local office, the inspection 
report then is reviewed by 
classifiers who issue classifica­
tion notices to the insurance 
carrier. It has been NCCI's 
experience that no meaningful 
differences in classification develop from inspections in SOc/c of 
the cases. The remaining 20% divide almost equally between 
the need for higher or lower rated classifications. This indi­
cates that while there is no inherent bias in the system to seek 
more business by underpricing, or higher premiums through 
misclassification, there is much room for reducing misunder­
standings and misinterpretation.

The inspection program is designed to periodically review 
individual insureds subject to experience rating. Particular 
attention is given to situations where an inspection is neces­
sary to resolve a classification assignment question. 
Concentration on the larger employers represents efficient 
allocation of resources because these businesses generate the 
bulk of the premium volume for most classifications. An 
inspection report, as can be seen in the example in Exhibit I, 
(see page 12) contains a description of the business operations, 
allocation of employees, machines ,n use, and a description of 
the finished products. The inspector also will look for inter­
change of labor and he obtains other basic identifying infor­
mation needed for record keeping. Through the inspection 
program, the classification system is monitored continuously 
to ensure its proper application.

C o n c l u s i o n
A properly functioning classification system is necessary both 
for a fair and equitable distribution of premium needs and for 
the development of the necessary statistical information to 
prepare manual rates. The average classification rate provides 
a reference against which individual employer experience is 
compared to develop a modification of the manual premium 
for employers subject to experience rating. This approach is a 
practical, proven system which produces a reasonable pre­
mium allocation. While other systems could be devised, the 
total premium needs would not be lessened and additional 
administrative costs might actually be greater.

The classification system places all employers conducting 
the same business in the same classification. This reflects the 
fact that employers engaged in the same business will have . 
similar operations and employee distribution. The workers' 
compensation pricing programs are an interwoven system, 
with experience rating specifically designed to measure indi­
vidual employer differences within a classification. The 
classification system is based upon sound insurance theorv 
and is a practical, non-discriminatory procedure benefiting 
both the insurance buyer and seller by being cost efficient 
while promoting safety and loss prevention.

M L ®
1 . .
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“ T h e  i n s p e c t i o n  p r o g r a m  i s  
d e s i g n e d  t o  p e r i o d i c a l l y  r e v i e w  
i n d i v i d u a l  i n s u r e d s  s u b j e c t  t o  
e x p e r i e n c e  r a t i n g . ”
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January 29, 1937

Representat ive John Sund 
House J ud ic ia r y  Committee 
P.O. Box V
Juneau, AX 99311
Attn: Shari  Kochman
Ref :  Alaskan Avia t ion Insurance
Dear Shar i :
Upon your request I  am w r i t ing  to address your questions concerning the 
a v a i l a b i l i t y ,  a f f o r d a b i l i t y ,  and spec ia l  problems in Alaskan av ia t io n  
Insurance.
Enclosed you w i l l  f in d  the summary pages o f  premium and lo s s  in fo rmat ion  f o r  
Alaskan a v ia t io n  f o r  1980 through 1984. As I  mentioned, the 1985 in fo rmat ion  
was not a v a i l a b l e  when I  prepared th i s  repo r t  in November o f  1986. The 
compilat ions were taken from the annual Sta te insurance r e p o r t s ,  made 
a v a i l a b l e  to me by the Alaska D iv i s ion  o f  Insurance.
As you can see there has been a s ub s tan t ia l  increase in admitted insurance 
company a c t i v i t y  in the Sta te from 1980 to 1984. The a v a i l a b i l i t y  o f  Alaskan 
av ia t ion  insurance i s  s t i l l  something we would l i k e  to  improve. Alaska 
continues to s u f f e r  from i t s  repu ta t ion  o f  unfavorab le  courts  
al lowing f o r  unusua l ly  l a rg e  se t t lements ,  p a r t i c u l a r y  with respect to 
passenger i n j u r y  c la ims.
The 1985 lo s s  r e s u l t s  are now a v a i l a b l e  and I  encourage you to review them. I  
understand they are f a r  l e s s  fa v o rab le  than the 1984 r e s u l t s  ind icated in  my 
enc losu re .  A quick review o f  the 1980 through 1984 r e s u l t s  show a wide margin 
o f  d i f f e re n ce  from one year to another in the l o s s  r a t i o s  the insurance 
companies have experienced. This to some degree ind ica tes  the la rge  
u np re d ic t a b i l i t y  o f  a i r c r a f t  l i a b i l i t y  l i t i g a t i o n  as we l l  as , to a l e s s e r  
degree, the ca tas t roph ic  nature o f  a v ia t io n  cla ims. I t  i s  my opin ion tha t the 
p r ic ing  i s  adequate at th i s  t ime. An ind ica t ion  o f  t ’ i s  would be the increased 
numbers o f  admitted companies en te r ing  the market as evidenced in the 
enc losu res .
I f  there i s  a spec ia l  problem, I  th ink i t  i s  the u np r e d i c t a b i l i t y  o f  l i a b i l i t y  
c la ims.  Underwriters undoubtly are charging more premium to o f f s e t  an 
unexpected la rg e  award should i t  ever occur.  I f  lo s se s  were complete ly 
p red ic tab le ,  a s p e c i f i c  premium could be determined. Company experience 
coupled with th i s  i n a b i l i t y  to accu ra te ly  p red ic t  claims w i l l  continue to 
r e s u l t  in premiums that are surcharged f o r  th is  e ven tua l l y .

4510 International Airport Road Anchorage. Alaska W9502 
Cable: AKBUSINS 090-25-235 

Phone: (907) 243-3656



Representat ive John Sund 
Attn :  Shari  Kochman
Page 2

You seem to ind ica te  that you f e l t  a l l  Alaskan a v ia t io n  coverage was w r i t ten  
in  the surp lus  l i n e s  market. In the past f i v e  years more o f  t h i s  has been 
w r i t ten  in  the admitted market. The Alaska Sta te D iv i s ion  o f  Insurance has 
been instrumenta l in  f ind ing  programs to a id and encourage admitted in su re r s  
to come in to  the S ta te  o f  Alaska and conduct bus iness .  In 1986 there was more 
admitted av ia t ion  insurance business in the Sta te than surp lus  l i n e s  bus iness .
I f  you have any o the r  questions you would l i k e  to ask, I  would be happy to 
answer them.
S ince re lv . - .

P h i l l i p  J^/Dressen 
President
PJDrbkn
enclosure



November 1, 1986

ALASKA AVIATION 

ADMITTED COMPANIES' LOSSES 

% EARNED VS. INCURRED

Year
1980

Earned
Premiums

($ 000 )
1 , 6 6 7

L osses
In c u r r e d

($ 000 )
1 , 3 0 4

• P e rc e n t  
Loss R a t i o  

7 8 . 2
1981 3 ,1 8 6 3 ,7 2 8 1 1 7 .0
1982 6 , 8 3 7 2 ,9 3 5 4 2 . 9
1983 1 6 ,2 1 6 6 ,1 5 6 3 8 . 0  •
1984 1 6 ,0 3 2 9 ,1 0 0 5 6 . 7



TOTAL . $ 3 0 ,2 1 7
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November 1 ,  1986

ALASKA AVIATION 

(ADMITTED)

1980

W r i t te n  Ea rned  Lo sse s  
Premium Premium In c u r r e d

Comnanv Manager (S000 ) ($ 0 0 0 ) ($0001
A la s k a  N a t i o n a l  I n s .  Co . ANIC 226 226 0
Avemco I n s .  Co. Avemco 275 245 239

C e n t r a l  N a t i o n a l C ravens Dargan 723 722 67.
INA INA 3 3 315'
P u r i t a n  I n s .  Co. SMAU 335 118 31

U .S .  F i r e AOA 121 56 • 0



November 1, 1 9 8 6

ALASKA AVIATION 

(ADMITTED) 

1981

Comoanv Manaoer

W r i t t e n
Premium

($000 )

Earned
Premium

($000)

L o s s e s
I n c u r r e d

($ 0 0 0 )

A la s k a  N a t i o n a l  I n s .  Co. ANIC 1 ,3 9 6 1 ,309 2 , 5 1 4
Avemco I n s .  Co. Avemco 584 514 180
C e n t r a l  N a t i o n a l C ravens Dargan 649 702 1 , 1 6 6
INA INA 108 58 8
P u r i t a n  I n s .  Co. SMAU 305 392 55
R o y a l  In d em n ity USAIG 13 13 3
U .S .  F i r e ADA 29 85 8



November 1 ,  1986

ALASKA AVIATION 

(ADMITTED)

1982

Company Manaaer
W r i t t e n
Premium
(S000 )

Earned
Premium
(S000)

L o s s e s
I n c u r r e d
(SOOO)

A la s k a  N a t i o n a l  I n s .  Co. ANIC 1 ,3 2 8 1 ,3 6 6 278
A la s k a  P a c i f i c  A s su r .  Co. CIGNA 427 258 45
Avemco I n s .  Co. Avemco 828 788 208
C e n t r a l  N a t i o n a l C ra v e n s .D a rg a n 588 600 1 , 5 0 2
Comstock I n s .  Co. M .J .  H a l l 71 30 • 0
C o n t in e n t a l  C a s u a l t y USAIG 24 24 •4
Covenant Mutual Grenham 1 ,2 3 0 498 431

Em p loye rs  o f  Wausau USAIG 73 73 10
H a r t f o r d  F i r e USAIG 2 ,5 6 0 2 ,5 6 0 601
Houston C a s u a l t y S tephen  L .  Way 1 ,0 9 6 1 ,0 0 7 140
INA INA 15 62 - 1 4
N a t i o n a l  Union SEAU 127 81 3
P u r i t a n  I n s .  Co. SMAU 50 180 2 0 2
U .S .  F i r e AOA 54 101 .26



ALASKA AVIATION 

(ADMITTED) 

1983

Company Manager

Aetna C a s u a l t y  4 S u re ty USAIG

A la s k a  N a t i o n a l  I n s .  Co. ANIC

Avemco I n s .  Co. Avemco

C e n t r a l  N a t i o n a l  I n s . C ravens Dargan
C en tu ry  Indem n ity C ravens Dargan
C o n t in e n ta l  C a su a l t y USAIG
Emp loyers o f  Wausau USAIG

F i rem an 's  Fund A s s o c ia te d
H a r t f o r d  F i r e USAIG

N a t i o n a l  Union SEAU

P u r i t a n  I n s .  Co. SMAU

Roy a l Indem n ity USAIG

S t .  P a u l F i r e  & Marine USAIG

S t a t e  Farm USAIG
T r a v e le r s  Indem n ity USAIG

Un ite d  S t a te s  F i r e AOA

November 1 ,  1986

W r i t t e n
Premium

(S000 )

Earned
Premium

($000 )

L o s se s
In c u r r e d

(S 000 )

314 314 17

1 ,2 0 1 1 ,1 9 8 589

1 ,0 6 3 1 ,0 7 6 376

363 381 ‘ - 1 0 2
615 615 1 ,5 5 8
103 103 12

• 205 205 12

437 437 —

7 ,9 8 2 7 ,9 8 2 2 , 6 4 7

166 192 5

427 210 493

143 143 ' 22

430 430 ■ 71
47 3

2 ,2 3 2 2 ,2 3 2 ' ” 98

41 36



November 1 ,  1986

ALASKA AVIATION 

(ADMITTED)'

1984

W r i t t e n  Earned Lo sse s  
Premium Premium In c u r r e d

Comnanv Manager (S 000 ) (S000 ) ($ 0 0 0 )
A etna  C a s u a l t y  & S u re ty USAIG -2 0 5 -2 0 5 '• 3
Aetna I n s .  Co. C ravens  Dargan 0 0 ' 605
A la s k a  N a t i o n a l  I n s .  Co . ANIC 276 328 - 1 7
A la s k a  P a c i f i c  A s su r .  Co. CIGNA 386 441 • 72
American Empire LAU 350 176 27
Avemco Avemco 1 , 0 7 1 1 ,0 0 6 725

C e n t r a l  N a t i o n a l C ravens  Dargan 14 21 95
C en tu ry  Indem n ity C ravens  Dargan 358 J56 608
C o n t in e n t a l  C a s u a l t y USAIG 152 152 116
Em p loye rs  t  Wausau USAIG 473 473 7
Fremont Indem n ity . M .J .  H a l l 380 380 76
H a r t f o r d  F i r e  I n s .  Co. USAIG 5 , 9 0 8 5 ,9 0 8 4 , 5 5 9
Houston C a s u a l t y S tephen L .  Way 2 ,4 1 0 2 ,2 6 9 871
N a t i o n a l  Union SEAU 472 361 251
P u r i t a n  I n s .  Co. SMAU 469 475 -1 2 5
R o y a l  In dem n ity USAIG 547 547 248
S t .  P a u l  F i r e  & Marine USAIG 439 439 58
S t a t e  Farm USAIG 55 49 23
T r a v e l e r s USAIG 2 ,0 0 9 2 ,0 0 9 863
USF&G USAIG 461 306 2
U .S .  F i r e AOA 132 93 3



THE FOLLOWING PAGES WERE TREATED AS 
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ORAL AND W R ITTEN  TESTIM O N Y

TO : R E P R E S E N T A T IV E  JOHN SUND
C H A IR M A N , HOUSE J U D IC IA R Y  COM M ITTEE

R E P R E S E N T A T IV E  DAVE DONLEY
C H A IR M A N , HOUSE LABOR AND COMMERCE COM M ITTEE

FROM: FRANK THOMAS-MEARS
A C T IN G  C H A IR , WORKERS COMPENSATION COM M ITTEE OF 
A LASKA, IN C .

D A TE: ■ FEBRUARY 5 ,  1 9 8 7

SU B JE C T: ALASKA WORKERS' COMPENSATION

GOOD AFTERNOON. MY NAME IS  FRANK THOM AS-M EARS, A C TIN G  CHAIRMAN  
OF THE WORKERS’ COMPENSATION CO M M ITTEE OF ALASKA (H E R E IN A F T E R  
W C C A ), A MANAGEMENT ADVOCATE ON WORKERS’ COMPENSATION IS S U E S . I  
AM ALSO AN OWNER OF TWO SMALL B U S IN E S S E S , A FOUNDING D IRECTO R OF 
THE ALASKA SUBCONTRACTORS A S S O C IA T IO N , AND A FOUNDING D IR EC TO R  
AND CHAIRM AN OF THE ALASKA A S S O C IA T IO N  OF SMALL B U S IN E S S . I  AM 
THE ALASKA SUBCONTRACTOR A S S O C IA T IO N S  R E P R E S E N TA TIV E  IN  WCCA.

THE WORKERS’ COM PENSATION SYSTEM WAS D ESIG N ED  TO BE A NO F A U L T , 
N O N -A D V E R S A R IA L  SYSTEM OF COMPENSATION FOR IN JU R E D  WORKERS. I T  
WAS D E S IG N E D  TO D E L IV E R  SPEEDY F IN A N C IA L  R E L IE F  TO THE IN JU R E D
WORKER. I T  WAS D E SIG N ED  TO R E P A IR  AND R E H A B IL IT A T E  THE IN JU R E D
WORKER. I T  WAS D ESIG N ED  TO HELP THE IN JU R E D  WORKER R EG A IN  T H E IR
H E A LTH , T H E IR  G A IN F U L , PR O D U C TIVE  EMPLOYMENT -  AND KEEP T H E IR
P R ID E .

L A D IE S  AND GENTLEM EN, I  S U B M IT  THE ALASKA WORKERS’ COMPENSATION  
SYSTEM IS  S E R IO U S L Y  FLAWED -  BECAUSE I T  DOES NOT DO iW HAT IT  WAS 
IN TE N D E D  TO DO FOR THE IN JU R E D  WORKER. I T  IS  ROBBING THE P R ID E  
AND GOOD HEALTH OF THE TRULY D ESER VIN G  AND NEEDY IN JU R ED  WORKER. 
I T  HAS ENCOURAGED THE FREELOADER. I T  IS  E N R IC H IN G  A FEW -  AT A 
GREAT COST TO THE IN JU R E D  WORKER, AND THE EMPLOYER.

ALASKAN EM PLOYERS, U N IO N  AND N O N -U N IO N , P U B L IC  AND P R IV A T E  
SECTOR A L IK E , ARE S TR U G G LIN  TQv DEAL W ITH  THE R E A L IT Y  OF SOME 
POWERFUL ECONOMIC FORCES. \

1 ) 1 9 8 7  WORKERS’ COMPENSATION RATE INCREASES

IN  NOVEMBER 1 9 8 6 ,  THE D IV IS IO N  OF INSURANCE ANNOUNCED AN AVERAGE 
1 4 .3 7 .  IN C R E A S E  IN  COMPENSATION RATES FOR THE INSURANCE YEAR BE­
G IN N IN G  JANUARY 1 , 1 9 8 7 ,  FOR ALL NEW AND RENEWAL B U S IN E S S .

MORE S P E C IF IC A L L Y , AVERAGE IN C R EA SES BY GROUP ARE:

GROUP IM PACT RANGE OF IMPACT
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«
M ANUFACTURING  
CO NTRACTING  
O IL  AND GAS 
ALL OTHER

RATE IN C R EA SES R IV A L IN G  
INSURANCE YEAR 1 9 8 8 .

+  1 . 8 * / .  
+ 2 0 .  57. 
+  7 . 4 * / .  
+ 1 3 .3 7 .

+277. TO -2 3 7 .  
+467. TO -  47. 
+ 337. TO -1 7 7 .  
+397. TO -1 1 7 .

THOSE FOR 1 9 8 7  ARE EXPECTED FOR THE

WE B E L IE V E  THESE RATE CHANGES REFLEC T THE IN C R E A S IN G  COSTS OF 
S E T T L IN G  CO M PENSATION C L A IM S  IN  ALASKA. WE DO NOT B E L IE V E  THEY  
R EFLEC T IN C R E A S IN G  JOB IN J U R IE S .

!) WORKERS11 COM PENSATION POOL SURCHARGE INCREASE

IN  NOVEMBER 1 9 8 6 ,  THE D IV IS IO N  OF INSURANCE ANNOUNCED AN INCREASE  
IN  THE PREM IUM  SURCHARGE FOR B U S IN E S S  PLACED IN T O  THE ALASKA  
A S S IG N E D  R IS K  WORKERS’ COMPENSATION POOL FROM 107. TO 207 .. I  
UNDERSTAND THE D IV IS IO N  IS  IN  R E C E IP T  OF DATA W HICH IN D IC A T E S  THE  
SURCHARGE SHOULD ACTUALLY BE 3 3 7 ..

#

THE SURCHARGE A P P L IE S  A G A IN S T  
WHEN IN S U R E D  IN  THE POOL, THE 
OF 207. ON THE STANDARD PREM IUM .

THE STANDARD PR EM IU M . FURTHER, 
EMPLOYER NOT ONLY PAYS A SURCHARGE 

HE LOSES ALL SCHEDULED C R E D IT S .

THE POOL
B U S IN E S S E S
H IS T O R IE S .

WAS D E S IG N E D  TO IN SU R E  
W ITH  T Y P IC A L L Y  POOR

THE H IG H  R IS K  
MANAGEMENT AND

B U S IN E S S E S , THE  
A POOR C LA IM S

R E A L IT Y  TODAY IN  1 9 8 7 ,  DUE TO AM EXTREME LACK OF C O M P E T IT IO N  
AMONG INSURANCE COM PANIES FOR ALASKAN WORKERS’ COMPENSATION  
B U S IN E S S , THE POOL HAS BECOME THE ONLY SOURCE OF COMPENSATION  
INSURA NCE P R O TE C TIO N  FOR A LARGE SEGMENT OF ALASKAN EMPLOYERS 
E S P E C IA L L Y  THE SMALL EMPLOYER -  MOST OF THEM GOOD EMPLOYERS W ITH  
VERY ACCEPTABLE C LA IM S  H IS T O R IE S .

AND I T  APPEARS THE INSURANCE COM PANIES ARE T A K IN G  ADVANTAGE OF 
THE POOL SURCHARGE BY R E FU S IN G  TO W R ITE  B U S IN E S S  AT STANDARD  
R A TE S , FO R C IN G  MUCH B U S IN E S S  IN T O  THE POOL. I  P O IN T  OUT THAT  
LESS THAN TWO YEARS AGO, PREMIUM D ISC O U N TS RANGING FROM 1 5 7  TO 
8 5 7 ., WERE R E A D IL Y  A V A IL A B L E  TO ALASKAN EMPLOYERS -  FROM THESE  
SAME CO M PANIES WHO TODAY REFUSE GOOD B U S IN E S S  AT STANDARD RATES.

'~ S

3 )  N A T IO N A L  AND IN T E R N A T IO N A L  C O M P E T IT IO N

D A IL Y  ALASKAN EMPLOYERS ARE IM PACTED BY CO M PETITO RS FROM O U T S ID E  
THE STATE WHO MANY T IM E S  ARE MORE P R IC E  C O M P E T IT IV E  -  NOT BECAUSE 
THEY ARE B ETTER  B U S IN E S S  MANAGERS -  BUT BECAUSE THEY HAVE LOWER 
COSTS -  E S P E C IA L L Y  WORKERS’ COM PENSATION CO STS.

4 )  IM PORTED LABOR NOT PA YIN G  ALASKA WORKERS’ COMPENSATION
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LOCAL H IR E  IS  C E R T A IN L Y  A FRONT BURNER IS S U E  W ITH  LABOR AND 
MANAGEMENT A L IK E  IN  ALASKA. LABOR AND MANAGEMENT CONSTANTLY DEAL 
W ITH  EMPLOYERS WHO IM PO RT LABOR IN T O  THE STATE -  AND COVER THESE  
EMPLOYEES UNDER THE COMPENSATION SYSTEM OF SOME OTHER STATE -  AT 
A S U B S T A N T IA L L Y  REDUCED COST OVER THE ALASKA COMPENSATION SYSTEM.

THE STATE OF ALASKA D A IL Y  IGNORES IT S  OWN STATUTES AND ALLOWS 
THESE OUT OF STATE EMPLOYEES TO WORK IN  ALASKA W ITHOUT ALASKA  
CO M PEN SA TIO N . THERE APPEARS TO BE L IT T L E ,  I F  ANY, FUN DIN G  FOR 
ENFORCEMENT W IT H IN  THE DEPARTMENT OF LABOR -  ANY ONLY ONE 
ENFORCEMENT O F F IC E R  FOR THE E N T IR E  S T A T E .

ENFORCEMENT OF THE P R O V IS IO N  TO PURCHASE ALASKA WORKERS’ COMPEN­
S A T IO N  FOR A LL EMPLOYEES WHO WORK W IT H IN  STATE BORDERS WOULD 
GREATLY ADVANCE THE CAUSE OF LOCAL H IR E  -  AND G IV E  ALASKAN LABOR 
AND MANAGEMENT A D E C ID E D LY  MORE EVEN P L A Y IN G  F IE L D  W ITH  O U TS ID E  
C O M P E T IT IO N .

4 )  THE COLLAPSE OF ALASKA’ S O IL  ECONOMY

I  NEED NOT R EM IN D  OUR STATE O F F IC IA L S  OF THE P A IN  AND S A C R IF IC E  
IN VO LVED  IN  PA R IN G  LARGE O PERATING  BUDGETS TO THE BONE TO COME IN  
L IN E  W ITH  REDUCED O PER A TIN G  INCOM E.

P R IV A T E  AND P U B L IC  EMPLOYERS IN  THE STA TE ARE ALL G RAPPLING W ITH  
THE SAME PROBLEM -  AND AT THE SAME T IM E  F A C IN G  S U B S TA N TIA L  
IN C R EA SES IN  THE COST OF COMPENSATION IN SU R A N C E.

THE FOREGOING STATEM ENTS WERE D ESIG N ED  TO FRAME TO S IZ E  AND COM­
P L E X IT Y  OF THE PROBLEM. CAUSES OF THE IN E Q U IT IE S  AND IMBALANCES  
W IT H IN  THE WORKERS’ COMPENSATION SYSTEM ARE TOO NUMEROUS TO 
RECOUNT DURING  THE SHORT T IM E  ALLOTTED FOR P U B L IC  COMMENT DURING  
THESE H E A R IN G S . NOR IS  IT  T IM E L Y  TO SPEAK OF P O S S IB L E  S O LU T IO N S . 
MUCH WORK R EM A IN S  TO INVENTO RY THE IS S U E S , ID E N T IF Y  THE PROBLEMS 
AND RECOMMEND THE S O L U T IO N S .

R E C O G N IZ IN G  THE NEED TO COMMUNICATE TOGETHER ON THE IMPORTANT  
S O C IA L  AND ECONOMIC IS S U E  OF WORKERS’ CO M PENSATIO N, LABOR AMD 
MANAGEMENT HAVE TAKEN A U N IT E D  AND DETER M IN ED  STAND TO ASSESS THE  
PROBLEMS AND PROPOSE OUR S O L U T IO N S .

" \

WE HAVE R E A C TIV A TE D  A J O IN T  LA^OR/MANAGEMENT PLATFO RM , H E R E IN ­
AFTER THE AD HOC C O M M IS S IO N . IN  THE NEXT FEW DAYS WE W IL L  FOR­
WARD A J O IN T L Y  WORDED LETTER  FROM LABOR < A F L -C IQ  AND TEAMSTERS) 
AND MANAGEMENT (WCCA) TO THE C O M M ISSIO N ER  OF LABOR, REQUESTING
THE GOVERNOR TO A P P O IN T  THE AD HOC C O M M ISSIO N  AS A BLUE R IB BO N
TASK FORCE TO:

A) STUDY IN  DEPTH THE ALASKA WORKERS’ COMPENSATION
STATUTES AND A D M IN IS T R A T IV E  R EG ULATIO NS -  BOTH ON T H E IR  
OWN M E R IT S  AND IN  COMPARISON W ITH  THE COMPENSATION

^  SYSTEMS OF OTHER STA TE S ;

m
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B ) STUDY IN  DEPTH THE O PERATIO NS OF S E R V IC E  PR O V ID E R S  
WHOM D A IL Y  IN TE R A C T W ITH  THE WORKERS’ COMPENSATION  
SYSTEM -  P R O V ID E R S  SUCH AS INSURANCE C O M PA N IES , 
AD JU STO RS. R E H A B IL IT A T IO N  COUNSELORS, ATTORNEYS AND 
P H Y S IC IA N S ;

C) MAKE J O IN T L Y  AGREED UPON RECOMMENDATIONS FOR 
STATUTORY OR REGULATORY REFORMS W IT H IN  THE WORKERS’ 
COM PENSATION SYSTEM .

F IN D IN G S  OF THE AD HOC C O M M ISS IO N  WOULD BE TR A N S M ITTE D  TO THE  
A D M IN IS T R A T IO N  AND A PPR O PR IA TE  CO M M ITTEES OF THE STATE L E G IS ­
LA TU R E . •

I T  IS  THE IN T E N T  OF THE AD HOC C O M M ISS IO N  TO WORK CLOSELY W ITH  
THE STATE L E G IS L A T U R E , THE A D M IN IS T R A T IO N  AND IT S  DEPARTMENTS OF 
LABOR AND COMMERCE ON T H IS  MOST S E N S IT IV E  IS S U E .

WE ENCOURAGE YOUR SUPPORT OF AD HQC’ S M IS S IO N .

THANK YOU FOR THE O P P O R T U N IT Y , ON SUCH SHORT N O T IC E , TO P R O VID E  
OUR ORAL TE S TIM O N Y  TO YOUR R E S P E C T IV E  C O M M ITTE E S .

\
V

©
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Steve Cowper, Governor
DEPARTMENT OF LAIIOH P.O. BOX 1149 

JUNEAU. A LAS!'A 99802  
PHONE:

OFFICE OF THE COMMISSIONER

J a n u a r y  28, 1987

Frank L .  Thomas-Mears P ro fe ss io n a l  T ru st A d m in is tr a to r s ,  In c .  P .O . Box 220713 Anchorage, AK 99522-0713
Dear Mr. Thomas-Mears:Your December 10, 1986 l e t t e r  to  Governor Cowper concerning the appointment o f  a workers' compensation blue ribbon ta s k  f o r c e  has been re fe rre d  to me f o r  response.I t  i s  my understanding t h a t  r e p r e s e n ta t iv e s  from both the employer and la b o r  s e c to r s  are c u r r e n t ly  meeting in an attempt to  organize a group along the l i n e s  o f  the previous J o i n t  Labor/Management Ad Hoc Committee. I t  i s  my b e l i e f  t h a t  s o lu t io n s  to workers' compensation are b est derived through an ongoing d ia lo g u e between the two main p a r t ie s  in the system, labor and management, and, as in the p a s t ,  we pledge our support and cooperation to a committee whose members are sanctioned by the Alaska la b o r  and employer communities.S i n c e r e l y ,
Jin r  Sampson Commissionerc c :  Governor Cowper

" \
\



A .  M i s s i o n

T h e  m i s s i o n  o f  t h e  A d  H o c  C o m m i s s i o n  s h a l l  b e  t o  r e a c h  a n d  

m a i n t a i n  a  j o i n t  1 a b o r / m a n a g e m e n t  c o n s e n s u s  o n  i s s u e s  r e l a t i n g  t o  

t h e  A l a s k a  w o r k e r s '  c o m p e n s a t i o n  s y s t e m  -  w i t h  e m p h a s i s  o n  
r e g a i n i n g  a n d  m a i n t a i n i n g  a  c n = i t  e f f e c t i v e  s y s t e m .

B .  G o a l s

T h e  g o a l  o f  t h e  A d  H o c  C o m m i s s i o n  s h a l l  b e  t o  e x a m i n e  t h e  c u r r e n t  
s t a t u t e s  a n d  a d m i n i s t r a t i v e  r e g u l a t i o n s  w i t h  a  v i e w  t o  r e d u c i n g  

t h e  o v e r a l l  c o s t  o f  w o r k e r s ’ c o m p e n s a t i o n  b y  o n e  t h i r d  w h i l e  a t  

t h e  s a m e  t i m e  m i n i m i z i n g  t h e  i m p a c t  o f  t h a t  c o s t  r e d u c t i o n  o n  t h e  
i n j u r e d  w o r k e r .

C .  C o m p o s i t i o n

T h e  A d  H o c  s h a l l  b e  c o m p o s e d  o f  f i v e  m e m b e r s  e a c h  f r o m  l a b o r  a n d  

m a n a g e m e n t ;  f o u r  p r i m e  p l a y e r s  p l u s  a n  a l t e r n a t e .  I t  i s  a
r e q u i s i t e  t h a t  e a c h  p l a y e r  b e  k n o w l e d g e a b l e  o n  w o r k e r s ’ c o m p e n ­
s a t i o n  i s s u e s  -  a n  e x p e r t  p a n e l .

T o  f o s t e r  c o n t i n u i t y  f r o m  t h e  f o r m e r  A d  H o c  c o m m i s s i o n ,  a t  l e a s t  
o n e  m e m b e r  o n  e a c h  s i d e  s h a l l  b e  a  p r e v i o u s  m e m b e r .  ( D o r g h e r t y  
a n d  C a t t a n a c h )

T o  e n h a n c e  t h e  C o m m i s s i o n s  u n d e r s t a n d i n g  o f  l e g a l  a n d  j u d i c i a l  

i s s u e s  i n  w o r k e r s ’ c o m p e n s a t i o n ,  a t  l e a s t  o n e  m e m b e r  o n  e a c h  s i d e  
s h a l l  b e  a  m e m b e r  o f  t h e  W o r k e r s ’ C o m p e n s a t i o n  B o a r d .  ( A n d e r s  a n d  
P i  e r c e )

T o  p r o v i d e  f r e s h  b l o o d  a n d  n e w  t h i n k i n g ,  a t  l e a s t  o n e  m e m b e r  o n

e a c h  s i d e  s h a l l  b e  n e w  t o  t h e  C o m m i s s i o n .  ( L i n e n s c h m i d t  a n d
R e h n b e r g )  ;

U n d e r s t a n d i n g  t h a t  A n c h o r a g e  i s  t h e  p r i m e  c e n t e r  o f  a c t i v i t y  f o r  
l a b o r ,  m a n a g e m e n t  a n d  s e r v i c e  s e c t o r  p r o v i d e r s ,  a t  l e a s t  t h r e e  
m e m b e r s  o n  e a c h  s i d e  s h a l l  b e  f r o m  t h e  A n c h o r a g e  a r e a .  T o
r e g i o n a l i z e ,  a t  l e a s t  o n e  m e m b e r  f r o m  e a c h  s i d e  s h a l l  b e  e i t h e r
f r o m  t h e  n o r t h  o r  s o u t h  e a s t  s e c t o r s  o f  t h e  s t a t e .

\
\

C o m p o s i t i o n  o f  t h e  A d  H o c  C o m m i t t e e

K e v i n  D o r g h e r t y  D i c k  C a t t a n a c h

L a b o r e r s  U n i t  C o m p a n y

C o u n s e l  A G C  I n s / B o n d i n g  C o m m i t t e e

R o b e r t  A n d e r s  M a r y  P i e r c e
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O p e r a t i n g  E n g i n e e r s  

W o r k  C o m p  B o a r d

R a l p h  M i n g o  
T e a m s t e r s  9 5 9  
A k  S e e  l o t * /  c - f  S a f e t y  
E n g i  n e e r s

I n s  a n d  R i s k  M g m t  C o n s u l t i n g  
W o r k  C o m p  B o a r d

S t e v e  R a h n b e r g  
T a n a d g u s i ;; C o r p o r a t i o n  

C e r t i f i e d  P u b l i c  A c c o u n t a n t

H a r v e y  L i n e n s c h m i d t  
P a i n t e r s / A l 1 i e d  T r a d e s

P e n d i  n q

A 1 t e r n a t e s :

J o e  T h o m a s  P e n d i n g

L a b o r e r s / F a i r b a n k s

W o r k  C o m p  B o a r d

D .  P o w e r s

1 )  C o n d u c t  P u b l i c  H e a r i n g s

B o t h  o p e n  a n d  c l o s e d  d o o r  t e s t i m o n y .

2 )  C o n d u c t  I n v e s t i g a t e  v e  R e s e a r c h  

N e e d  b r o a d  p o w e r s .

3 )  N e g o t i a t e  L e g i s l a t i v e  a n d  A d m i n i s t r a t i v e  R e f o r m s  
O n l y  l e g i s l a t i v e  o r  a d m i n i s t r a t i v e  r e f o r m s  f i r s t  
r e v i e w e d  a n u  n e g o i a t e d  b y  A d  H o c  e l e g i b l e  f o r  i n t r o -  
d u c t i  o n  i  n  J u n e a u .  1 9 8 7 / 1 9 3 3 .

4 )  P r e s e n t  R e f o r m s  t o  t h e  A d m i n i s t r a t i o n / L e g i s l a t u r e  

A d m i n i s t r a t i o n  t o  s u b m i t  l e g i s l a t i o n  a n d  e n a c t  
a d m i n i s t r a t i v e  c h a n g e s .

©
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W O R K E R S ’’ C O M P E N S A T I O N  C O M M I T T E E  O F  A L A S K A ,  I N C .

A .  M i s s i o n  S t a t e m e n t

T h e  m i s s i o n  o f  t h e  W o r k e r s ” 

A l a s k a n  c o r p o r a t i o n ,  i s  t o :
C o m p e n s a t i o n  C o m m i t t e e  o f  A l a s k a ,  a n

a )  p r o m o t e  m a n a g e m e n t ' s  c o n t i n u e d  e d u c a t i o n  a n d  u n d e r  

s t a n d i n g  o f  A l a s k a ' s  w o r k e r s '  c o m p e n s a t i o n  l a w s  a n d  r e -  
g  u 1 a t  i  o n  s .

b )  a c t  a s  a  p i a t f o r m  o f  c o m m u n i c a t i o n  b e t w e e n  m a n a g e ­
m e n t  a n d  t h e  s e r v i c e  p r o v i d e r s  w h o m  d a i l y  i n t e r a c t  w i t h  

t h e  A l a s k a  w o r k e r s '  c o m p e n s a t i o n  s y s t e m .

b )  • f o s t e r  a n d  p r o m o t e  t h e  A d  H o c  C o m m i s s i o n  a s  a  

p l a t f o r m  f o r  c o m m u n i c a t i o n  a n d  n e g o t i a t i o n  o n  w o r k e r s '  

c o m p e n s a t i o n  i s s u e s  b e t w e e n  m a n a g e m e n t  a n d  l a b o r .

c )  a c t  a s  a  l i a i s o n  b e t w e e n  m a n a g e m e n t  a n d  v a r i o u s  

g o v e r n m e n t a l  a n d  n o n - g o v e r n m e n t a l  i n s t i t u t i o n s ,  i n c l u d ­
i n g  b u t  n o t  l i m i t e d  t o  f c h e s

A d  H o c  C o m m i s s i o n  
D e p a r t m e n t  o f  L a b o r

D i v i s i o n  o f  W o r k e r s '  C o m p e n s a t i o n  

W o r k e r s '  C o m p e n s a t i o n  B o a r d  
D e p a r t m e n t  o f  C o m m e r c e  

D i v i s i o n  o f  I n s u r a n c e  

A l a s k a  C l a s s i f i c a t i o n  a n d  R a t e  C o m m i t t e e  
N a t i o n a l  C o u n c i l  o n  C o m p e n s a t i o n  I n s u r a n c e

*
*

d )  a d m i n i s t e r  a n d  f o s t e r  g r e a t e r  p r a c t i c a l  u t i l ­
i s a t i o n  o f  t h e  S e c o n d  I n j u r y  F u n d  a m o n g  A l a s k a n  e m p l o y ­
e r s .

e )  p 1 a y  a n  a c t i v e  r o l e  i n  t h e  r a t e  m a k i n g  a n d  c l a s s i ­
f i c a t i o n  p r o c e s s  b y  g a i n i n g  a n d  r e t a i n i n g  a d m i s s i o n  t o  
t h e  A l a s k a  C l a s s i f i c a t i o n  a n d  R a t e  C o m m i t t e e .
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W O R K E R S ’ C O M P E N S A T I O N  C O M M I T T E E  O F  A L A S K A ,  I N C .

$

m

B . G o a l s

S h o r t  t e r m  g o a l s  o f  W C C A :

a )  m o n i t o r  a n d  d e t e c t  w a s t e  a n d  a b u s e  w i t h i n  t h e  

A l a s k a  w o r k e r s ’ c o m p e n s a t i o n  s y s t e m ,  i r r e s p e c t i v e  o t  

t h e  s o u r c e  o t  s u c h  w a s t e  a n d  a b u s e ,  a n d  t o  b r i n g  s u c h  

p r o v e n  o r  s u s p e c t e d  w a s t e  a n d  a b u s e  t o  t h e  a t t e n t i o n  o t  
t h e  A d  H o c  C o m m i s s i o n ,  t h e  p u b l i c  a n d  p u b l i c  o t t i c i a l s .

b )  s t u d y  t h e  s t r u c t u r e  o t  A l a s k a  w o r k e r s ’ c o m p e n ­
s a t i o n  s t a t u t e s  a n d  a d m i n i s t r a t i v e  r e g u l a t i o n s  i n  c o m ­

p a r i s o n  t o  o t h e r  s t a t e s ;

c )  s t u d y  t h e  r e l a t i o n s h i p  a n d  i n t e r a c t i o n  o t  s y s t e m  

p r o v i d e r s  ( i . e . ,  a d j u s t o r s ,  m e d i c a l  a n d  c h i r o p r a c t i c  
c o m m u n i t i e s ,  r e h a b i 1 i t a t i o n  c o u n s e l o r s ,  a t t o r n e y s ,  

i n s u r a n c e  c o m p a n i e s  a n d  o t h e r s )  w i t h  t h e  A l a s k a  

w o r k e r s ’ c o m p e n s a t i o n  s y s t e m  i n  c o m p a r i s o n  t o  o t h e r  

s t a t e s ;

d )  s t u d y  t h e  s t r u c t u r e ,  o r g a n i z a t i o n  a n d  m i s s i o n  o +
t h e  D i v i s i o n  a t  W o r k e r s ’ C o m p e n s a t i o n  a n d  t h e  W o r k e r s ’ 

C o m p e n s a t i o n  B o a r d ;

e )  s t u d y  t h e  s t r u c t u r e ,  o r g a n i z a t i o n  a n d  m i s s i o n  o f

t h e  A l a s k a  C l a s s i f i c a t i o n  a n d  R a t e  C o m m i t t e e ;

f )  s t u d y  t h e  c l a s s i f i c a t i o n  a n d  r a t i n g  s y s t e m  u t i l ­

i z e d  b y  t h e  N a t i o n a l  C o u n c i l  o n  C o m p e n s a t i o n  I n s u r a n c e

a n d  t h e  A l a s k a  C l a s s i f i c a t i o n  a n d  R a t i n g  C o m m i t t e e ;

g )  s t u d y ,  j o i n t l y  w i t h  l a b o r ,  t h e  c r e a t i o n  o f  a  c o m ­

p e t i t i v e  s t a t e  i n s u r a n c e  f u n d  f o r  w o r k e r s ’ c o m p e n s a t i o n  

i n s u r a n c e  a l o n g  w i t h  o t h e r  i n s u r i n g  a l t e r n a t i v e s ;
»

h )  s t u d y  t h e  s t r u c t u r e ,  o r g a n i z a t i o n  a n d  m i s s i o n  o f
t h e  S e c o n d  I n j u r y  F u n d  t o  g a u g e  i t s  e f f e c t i v e n e s s  a s  a n

e m p l o y e r  i n c e n t i v e  t o  h i r e  t h e  p r e - i n j u r e d  a n d  d i s ­
a b l e d  ;

c o m m u n i c a t e  t h e  r e s u l t s  o f  s u c h  s t u d i e s ,  o u r  c o n c l u ­
s i o n s  a n d  w r i t t e n  r e c o m m e n d ' ^ ! o r i s  t o  t h e  A d  H o c  C o m m i s ­
s i o n ,  t h e  p u b l i c  a n d  p u b l i c  o f f i c i a l s .

C .  C o m p o s i t i o n

W C C A  i s  a n d  s h a l l  r e m a i n  a  m a n a g e m e n t  a d v o c a t e  o n  W o r k e r s ’ C o m -  

p o n s a t i o n  i  s s u e s .

R e c o g n i z i n g  t h a t  s e r v i c e  s e c t o r  p r o v i d e r s  w i t h i n  t h e  w o r k e r s ’ 
c o m p e n s a t i o n  s y s t e m  ( a )  p l a y  a n  i m p o r t a n t  r o l e  i n  t h e  p r o c e s s  o f  
i n s u r i n g  t h e  e m p l o y e r  a n d  p r o v i d i n g  b e n e f i t s  t o  t h e  i n j u r e d
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w o r k e r  * a n d  t h a t  ( b )  t h e  s e r v i c e  s e c t o r  p r o v i d e r  t o  a  l a r g e  

e x t e n d  e f f e c t s  t h e  c o s t  i n v o l v e d  t o  p r o v i d e  b e n e f i t s  t o  a n
i n j u r e d  w o r k e r ,  a n d  t h a t  ( c )  t h e  A l a s k a  s e r v i c e  s e c t o r  p r o v i d e r s

a r e  i n  t h e  b e s t  p o s i t i o n  t o  d e f i n e  a n d  o f f e r  c o n s t r u c t i v e  a d v i c e  
t o  c o r r e c t  i n e q u i t i e s  a n d  i m b a l a n c e s  w i t h i n  t h e  s y s t e m ,  W C C A  w i l l  

m a k e  e v e r y  a t t e m p t  t o  e n c o u r a g e  t h e  s e r v i c e  s e c t o r  p r o v i d e r s  t o  
w o r k  w i t h i n  W C C A  t o  a s s i s t  l a b o r  a n d  m a n a g e m e n t  i n  c o r r e c t i n g  t h e  
i n e q u i t i e s  a n d  i m b a l a n c e s .

F u r t h e r ,  W C C A  r e c o g n i s e s  t h a t  m a n a g e m e n t  c o n s i s t s  o f  p u b l i c  a n d
p r i v a t e  s e c t o r  e m p l o y e r s ,  u n i o n  a n d  n o n - u n i o n .  W C C A  w i l l  m a k e
e v e r y  a t t e m p t  t o  s e c u r e  e v e n  r e p r e s e n t a t i o n  f r o m  e a c h  t y p e  o f  
m a n a g e m e n t .

W C C A  w i l l  u n d e r t a k e  i t s  s t u d i e s  o f  t h e  s y s t e m  a s  s e t  f o r t h  i n  o u r  

g o a l s ,  a n d  w i l l  s u b m i t  o u r  f i n d i n g s  a n d  r e c o m m e n d a t i o n s  t o  t h e  A d  
H o c  C o m m i s s i o n  f o r  t h e i r  r e v i e w ,  c o n s i d e r a t i o n  a n d  d e b a t e .

A l l  s u c h  f i n d i n g s  a n d  r e c o m m e n d a t i o n s  s h a l l  f i r s t  b e  e x a m i n e d  a n d  
a g r e e d  u p o n  b y  t h e  e x e c u t i v e  b o a r d / l e g i s l a t i v e  c o m m i t t e e  o f  W C C A .

C O M P O S I T I O N :

1 .  E x e c u t i v e  B o a r d / L e g i s i  a t i v e  C o m m i t t e e
M a n a g e m e n t  O n l y

B o a r d  o f  D i r e c t o r s

M a n a g e m e n t  a n d  S e r v i c e  S e c t o r  P r o v i d e r s

\
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FOREW ORD
The 19 8 6  edition o f Analysis o f Workers' Compensation Laws offers an overview  
of the important provisions of workers' compensation statutes and is intended 
to provide both a comparison and an improved understanding of the various 
laws. Sixteen detailed charts are presented to aid employers, employees, in­
surance firms, agents, brokers, attorneys, physicians, and others in locating spe­
cific provisions of workers' compensation laws.

The Analysis tracks the laws of the 50  states, the District o f Columbia, Guam, 
and Puerto Rico, as well as the statutory provisions of American Samoa and the 
U.S. Virgin Islands. Full treatment is also provided for the federal, provincial, and 
territorial laws of Canada.

Although the Analysis provides essential information needed daily in many 
business offices, it should not be considered as supplanting exact provisions to 
be found in statutory' texts.

The underlying data required to bring together this publication were supplied 
by legislative reporting services, insurance companies, and governm ent officials 
in the several states and jurisdictions. Additional assistance came from the Social 
Security Administration, U.S. Departm ent of Health and Human Services.

The legal research, analysis, and editing of the charts and text was furnished 
by Deborah D. Cumberland, Assistant Manager, in the Office of Special Projects, 
Domestic Policy, of the Chamber o f Commerce of the United States. For further 
information, you can write to her at 1615 H Street, N.W., Washington, D.C. 
2 0 0 6 2  or phone (2 0 2 ) 4 6 3 -5 5 0 9 .

All contributions to this publication are gratefully acknowledged.

Richard L. Lesher 
President
Chamber of Commerce 
of the United States



INTRODUCTION
HISTORY OF W ORKERS’ COM PENSATION  
AND EMPLOYER’S LIABILITY

Workers' compensation laws are designed to provide satisfactory 
means of handling occupational disabilities. A 20th century de­
velopment in North America, the laws have evolved as the econ­
omy became more industrial and less agricultural.

Before these laws were enacted, a well-established common- 
law principle held that a master or employer was responsible for 
Injury or death of employees resulting from a negligent act by 
him. Thus, disabled workers who sued employers for damages 
had to prove their injuries were due to employer negligence—a 
slow, costly, uncertain legal process. As business enterprise and 
machine production expanded, the number of industrial accidents 
and personal-injury suits increased. At the close of the 19 th century 
it was apparent that the accepted common-law defenses—con­
tributory negligence, assumption of risk, negligent acts of fellow 
servants—operated too harshly on claims of disabled workers. The 
situation led to demands for new legal provisions.

As a result, between 1900 and 1910 so-called employer's li­
ability laws were adopted by many states. Although they tended 
to modify common-law defenses, they did not prove completely 
satisfactory: employees still had to prove employer responsibility 
and negligence. Other legal remedies were urged.

A new answer was forthcoming: In 1911 the first workers'com­
pensation laws were enacted in the United States on an enduring 
basis. The first comprehensive Canadi i laws were enacted in 
1915.

Today, each of the 50 states has a workers' compensation law. 
The compensation laws of American Samoa. Guam. Puerto Rico, 
and the U.S. Virgin Islands are also outlined in this Analysis. Federal 
workers' compensations laws have been enacted: for example, 
the District of Columbia Workmen's Compensation Act, the Federal 
Employees' Compensation Act. and the Longshoremen's and Har­
bor Workers' Compensation Act—the latter providing for private 
or public employees in nationwide maritime work. Each of the 
Canadian provinces and territories has a compensation act or 
ordinance.

In essence, workers' compensation laws hold that industrial 
employers should assume costs of occupational disabilities with­
out regard to any fault involved. Resulting economic losses are 
considered costs of production—chargeable, to the extent pos­
sible, as a price factor. The laws serve to relieve employers of 
liability from common-law suits involving negligence.

Six basic objectives underlie workers' compensation laws:
1—Provide sure, prompt, and reasonable income and medical 

benefits to work-accident victims, or income benefits to their de­
pendents. regardless of fault;

2—Provide a single remedy and reduce court delays, costs, and 
workloads arising out of personal-injury litigation;

3—Relieve public and private charities of financial drains—in­
cident to uncompensated industrial accidents;

4—Eliminate payment of fees to lawyers and witnesses as well 
as time-consuming trials and appeals-.

5—Encourage maximum employer interest in safety and re­
habilitation through an appropriate experience-rating mechanism; 
and

6—Promote frank study of causes of accidents (rather than 
concealment of fault)—reducing preventable accidents and hu­
man suffering.

To what extent have the laws achieved desired objectives? An­
swers to this vary from state to state and depend on many factors 
including the viewpoint of the appraiser.

However, a 1972 evaluation by the National Commission on 
State Workmen's Compensation Laws concluded that state laws 
were not living up to their potential, ai I the Commission made 
84 recommendations for the improvement of the system. Nine­
teen of these were labeled "essential." Despite this negative as­
sessment. the Commission was convinced that workers' com­

pensation is a fundamentally sound system and a valued institution 
In our industrial economy.

In January 1976, the policy group of the Inter-Agency Workers' 
Compensation Task Force, with members from several U.S. gov­
ernment departments and agencies, reported its findings on the 
need for reform of state workers' compensation programs. Es­
sentially. the Task Force found that existing programs must be 
reformed to bring about more effective management at the state 
level, with the federal government monitoring progress and pro­
viding technical assistance. The group felt that, without a reor­
dering of priorities and a new mode of operation, workers' com­
pensation would become more expensive, less equitable, and less 
effective. After completing its mission, the Task Force was merged 
with the Division of State Workers' Compensation Standards in 
the Office of Workers' Compensation Programs, Department of 
Labor.

The constructive criticism rendered by the Commission and the 
Task Force gave new impetus to the development and growth of 
workers’ compensation laws, and these laws now enjoy a more 
prominent role within the social insurance system of the United 
States.

The National Commission and the Task Force both rejected 
proposals to replace the various state programs with one federal 
program. Nevertheless, legislation has been introduced in the U.S. 
Congress for the past several years to give the federal government 
a direct role in the state systems by setting federally mandated 
"minimum standards." There has never been sufficient support for 
these bills to move them beyond the committee level, however.
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INTRODUCTION 
GENERAL INFORMATION

This analysis of workers' compensation laws attempts to provide 
a ready reference to the statutory provisions found in the federal, 
state, and territorial laws of the United States and the federal, 
provincial, and territorial laws of Canada. American Samoa, the 
District of Columbia, Guam. Puerto Rico, and the U.S. Virgin Islands 
are Included.

In the following pages, 16 charts will be found grouped under 
three categories:

• Coverage o f Laws, listing the various requirements pertaining 
to employments, injuries, and diseases (Part I);

•  Benefits Provided, detailing the required income replacement 
benefits and medical benefits (Part II);

• Administration o f Laws, grouping the many administrative 
requirements and safeguards (Part III).

COMMENTS ON CHARTS
Complete up to |anuary 1, 1986, the charts on the following pages 
present the statutory provisions of the workers' compensation 
laws as amended. The effects of many decisions—by courts and 
administrative agencies—have been taken into account in inter­
preting these laws.

All provisions presented by the charts in this booklet have re­
quired study and interpretation to reduce them to the brief state­
ments found in the charts. In some cases space does not permit 
sufficient explanation to clarify all points. In such cases it is sug­
gested that the text of the law should be examined.

For an explanation of the abbreviations used in the chans and 
a note on benefit computations, see page 46.

FEDERAL AND DISTRICT OF COLUMBIA LAWS
Two federal workers' compensation laws are charted. The Federai 
Employees' Compensation Act (F.E.C.A.) governs compensation 
of all employees of the United States government. The Longshore 
and Harbor.Workers' Compensation Act provides job disability 
benefits for all U.S. maritime employment and cenain others. Courts 
have held that the Longshore Act does not apply to maritime 
employment in Puerto Rico, however.

Entries for the District of Columbia are derived from the District 
of Columbia Workers' Compensation Act. a D.C. enactment re­
placing the Longshore Act. effective July 26. 1982. D.C. govern­
ment employees are covered by a separate D.C. enactment that 
replaces the F.E.C.A. The law for D.C. government workers is not 
charted except where it differs materially from the F.E.C.A.

The charts do not cover the federal Black Lung Act, the disability 
provisions of the Social Security program, the Federal Employer's 
Liability Act (jones Act), or veterans' benefits.

CANADIAN LAWS
This booklet includes an analysis of the Canadian federal and prov­
incial workers' compensation acts. Each province and territory 
administers its own act or ordinance. The federal Merchant Sea­
men's Compensation Act is charted, also.

Employees of the Canadian federal government are compen­
sated under the Government Employees' Compensation Act, ad­
ministered by Labour Canada. Compensation is paid by the Ca­
nadian government, but the amount is determined by the workers' 
compensation board for the province where the worker is usually 
employed. Government employees residing in the Northwest Ter­
ritories or the Yukon Territory may receive compensation in ac­
cordance with the Alberta Act. In view of this arrangement, the 
charts do not include the Government Employees' Compensation 
Act except where it diffeis materially from the provincial acts.

ANNUAL COST
Reporting in Social Security Bulletin, the U.S. Department of Health 
and Human Services estimate'' that employers spent just over 
S22.9 billion In 1983 to insure or self-insure their work-injury risks.

This was almost $.4 billion, or 1.8 percent, higher than the 1982 
cost of workers' compensation. The prior year, the decrease in 
cost was 1.9 percent. This was the first decrease since 1949. The 
average cost per S100 of payroll was $ 1.67 for 1983, compared 
with S1.72 for 1982.

Medical costs totaled S5.4 billion in 1983. Compensation pay­
ments amounted to S12.2 billion—about 70 percent of all workers’ 
compensation payments, which totaled S17.6 billion. Figures for 
1984 were not available at the time of publication.

HIGHLIGHTS OF 1985
The United States Congress and legislatures in forty-nine states 
convened in general session in 1985. In all, more than 235 laws 
were enacted covering almost every aspect of workers' com­
pensation.
Benefits : Indemnity benefit maximums increased in 46 states and 
the District of Columbia as well as under the Longshore Act. Forty- 
one states and the District of Columbia now provide for the au­
tomatic adjustment of maximums annually, based upon the state 
average weekly wage. In 42 states, the maximum weekly benefit 
now equals or exceeds 66 2/3 percent of the statewide average 
weekly wage for temporary total disability cases. Of these. 3 I pay 
100 percent or more.

Funeral allowances we^e raised in five states and five Canadian 
jurisdictions.
O ccupa tiona l D isea se : Four states extended statutes of limita­
tions or expanded coverage for claims based on occupational 
disease resulting from exposure to asbestos, or for other long 
latency illnesses.
Tcderal Leg is la tion : During 1985, Congress reviewed—but took 
no finai action on—the tax treatment of workers’ compensation 
benefits, compensation for occupational disease, workplace prod­
uct liability, and financing of the Black Lung program.

The Reagan Administration tax reform bill would have taxed 
workers' compensation cash benefits. However, this provision was 
deleted in committee, and the tax reform bill that passed the 
House made no change in the tax treatment of workers' com­
pensation benefits.

House and Senate subcommittees conducted hearings but took 
no further action on proposals to establish a federal compensation 
program for occupationai disease. A product liability reform bill, 
which would have abolished employer subrogation rights, failed 
in a Senate committee on a tie vote. Subsequent hearings on that 
issue centered around establishing a no-fault federal product li­
ability compensation program.

An increase in the coal tonnage tax used to finance Black Lung 
benefits came closest to enactment, as an item in the Consolidated 
Omnibus Budget Reconciliation Act of 1985. That legislation passed 
both House and Senate but was reported back to a conference 
committee because of a dispute over an unrelated provision.

NEXT EDITION OF THE ANALYSIS OF 
WORKERS’ COMPENSATION LAWS
Forty-four state legislatures and Congress convene in 1986. Un­
doubtedly. there will be numerous changes in many workers' com­
pensation laws. A complete revision of this volume is printed 
annually. The 1987 edition will be available in March 1987. It will 
reflect changes made in workers' compensation laws up to |anuary 
I, 1987.

viii



PART 1
C o v e r a g e  o f  l a w s

A basic and oft-repeated object've of workers' compensation on 
which there is broad agreement is that coverage under the acts 
should be virtually, if not completely, universal. For various his­
torical, political, economic, or administrative reasons no state law 
covers all forms of employment.

In 1983 the proportion of all wage and salary employees cov­
ered by job-injury laws was 86 percent representing 78.5 million 
workers. Covered payrolls amounted to approximately S1.38 tril­
lion. or 85 percent of total civilian wage and salary disbursements. 
Charts I through III delineate the statutory employment coverage 
requirements.

Another basic objective for workers’ compensation is to provide 
compensation for all work-related injuries and diseases. Note that 
workers' compensation does not seek to cover all worker health 
problems. To make this distinction, fairly uniform statutory defi­
nitions and tests have been adopted in each state. Typically the 
statute limits compensation benefits to "personal injury caused 
by accidents arising out of and in the course of employment.”

Although the test is fairly uniform, its interpretation has not 
resulted in completely uniform coverage of injuries and diseases. 
Initially, this problem was remedied by providing coverage for 
specific occupational diseases. With advances in medical tech­
nology and increased exposures to a growing number of sub­
stances with a variety of physical stresses, it became impractical 
to define work-related diseases by specific enumeration. The state 
have therefore amended their statutes to provide coverage of all 
occupational diseases. Chart IV portrays the status of the laws on 
this point.

TYPE OF LAW: CHART I
Compensation laws are compulsory or elective. Under an elective 
law. the employer may accept or reject the act. but if he rejects 
it he loses the three common-law defenses—assumption of risk, 
negligence of fellow employees, and contributory negligence. 
Practically, this means that all the laws, in effect, are "compulsory." 
A compulsory law requires each employer within its scope to 
accept its provisions and provide for benefits specified. Coverage 
is still elective in only three states: South Carolina, New Jersey, 
and Texas.

5uits for Damages—Under workers' compensation acts employ­
ers generally are exempted from damage suits. Where an em­
ployee reiects the act, and sues an employer who has accepted 
it. the employer usually retains the three common-law defenses. 
Conditions for rejection of the act often are so severe as to make 
the privilege virtually inoperative. In a few state:., however, courts 
have created exceptions to the exclusive remedy rule under cer­
tain circumstances.

INSURANCE REQUIREMENTS: CHART !
Security for Payment of Benefits—Most jurisdictions require em­
ployers to obtain insurance or prove financial ability to carry their 
own risk.

Chart I notes provisions relating to ( I ) insurance requirements. 
(2) penalties for failure to insure, and (3) whether self-insurance 
or group self-insurance is permitted.

Six states and most provinces require employers to insure in a 
monopolistic state or provincial fund; in some instances, em­
ployers may qualify as self-insurers. Twelve states permit em­
ployers to purchase insurance either from a competitive state fund 
or private insurance company. Five of the six monopolistic state 
funds were created between 1913 and 1915, when the principles 
of workers' compensation were still new. In 1983 state funds 
collected S3.1 billion in premiums.

The Chamber of Commerce of the United States advocates that 
employers be permitted to buy private insurance if they so desire

and that employers who can qualify be allowed to be self-insurers. 
Chamber policy states:

"Insurance is an integral part of private enterprise. Insurance 
should not be regarded as a function to be carried on by the 
government, and insurance monopolies carried on by govern- 
mentally created entities should not be permitted."

S e lf- In su re rs—Some large corporations prefer to assume liability 
for workers' compensation and avoid administrative costs asso­
ciated with insurance policies. Twenty-five states and the Long­
shore Act authorize group self-insurance for smaller employers 
who pool their risks and liabilities. Employers spent just under S3.5 
billion in 1983 on self-insurance.

Self-insurance operates best when an employer has a spread 
of risks so large that he may benefit from the law of large numbers. 
It is necessary and desirable that the self-insurer establish his own 
protective services—similar to those insurance companies would 
furnish for safety engineering and claims adjustment. Also, the 
self-insurer may have to retain attorneys and doctors to handle 
problems incident to claims and medical and legal services.

Self-insurance Is permitted in 47 states—as shown in Chart I. 
Chart I also reflects those states that specifically authorize group 
se!f-insurance.

Employers may set up a reserve fund for self-insurance to pay 
compensation and other benefits under the workers' compen­
sation acts of the states. Contrary to the treatment accorded in­
surance premiums, amounts paid Into this reserve fund are not 
always deductible from gross income as a business expense for 
income tax purposes. However, amounts paid out—as cash or 
medical benefits—are deductible. In many cases insurance is pur­
chased because such purchase can dispose of the item of expense 
and future cost in the current year.

PRIVATE AND PUBLIC EMPLOYMENTS: CHART II
Virtually all industrial employment is covered by wr kers' com­
pensation. Chart II shows this in detail: also it indicates the extent 
of coverage for public employment.

Some jurisdictions cover all private employment: others exempt 
those with less than a stipulated number of employees. Most 
jurisdictions specifically exclude certain employments. Due to the 
nature of the work, farm labor, domestic servants, and casual 
employees usually are exempted. Most jurisdictions permit em­
ployees in an exempted class to be brought in voluntarily by tne 
employer or by administrative agency order.

Many jurisdictions provide workers' compensation for all or 
certain classes of public employees.

Merchant marine and railroad workers in interstate commerce 
generally are not covered by workers' compensation acts and may 
seek damages under the Federal Employer's Liability Act.

MINORS: CHART III
Minors are covered by workers' compensation. Some jurisdictions 
provide double compensation or added penalties—as shown in 
Chart III. In many states minors also enjoy special legal protections. 
These are specifically noted for each state.

OCCUPATIONAL DISEASES: CHART IV
Although workers' compensation laws initially had no'specific pro­
visions for occupational diseases, now all states recognize re­
sponsibility for them. Coverage extends to all diseases arising guv 
of anci in the course of employment. Most states do not provide 
compensation for a disease that is an "ordinary disease of life" or 
which is not "peculiar to or characteristic of" the employee's oc­
cupation.

Chart IV outlines provisions governing occupational disease in 
each jurisdiction. Generally, compensation is the same as for trau­
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matic in|uries (see Part II). Medical care is unlimited. A few states 
that do not provide permanent partial disability benefits for certain 
diseases are charted under the heading "Compensation."

Occupational diseases usually become evident during employ­
ment or soon after exposure. However, as with radiation disabil­
ities. certain diseases may be latent for considerable time. As Chart 
IV notes, most states have extended periods in which claims may 
be filed concerning latent, slowly developing occupational dis­
eases.

Some states impose special restrictions regarding disability re­
sulting from exposure to coal dust, asbestos, silica, or radiation. 
A number of states have established presumptions for police and 
firefighters who have heart attacks or respiratory conditions, but 
no attempt is made to chart them.

OCCUP* ,^NAL HEARING LOSS: CHART V
The difficulty of distinguishing between work-related permanent 
hearing loss and loss of hearing caused by nonoccupational factors 
has resulted in enactment of special provisions in certain states, 
as shown in Chart V. Entries include the threshold for compensable 
loss of hearing, minimum exposure requirements, and deductions 
for loss caused by aging (presbycusis).

OTHER CONSIDERATIONS
A. Accident Prevention—The encouragement of safety is another 
basic objective of workers' compensation. The effort to reduce 
the frequency and severity of work-related injuries is accomplished 
in at least two ways.

First, the workers' compensation program provides employers 
with preventive services, including safety engineering. This role is 
assumed by casualty insurance carriers, state funds and safety 
agencies, and employers. A second general role is to provide a 
monetary incentive to employers to improve their safety records. 
Here the insurance premium structure is a primary force.

Costs of accident-prevention services are included in workers' 
compensation insurance premiums. Casualty insurance engineers 
help in setting up accident-prevention programs of continuing 
benefit. Benefits are found in lower insurance rates, increased 
production efficiency, and better use of manpower. Of course, the 
greatest beneficiaries are those kept from industrial accidents 
through application of effective loss-prevention engineering 
methods.
B. National Council on Compensation Insurance—Premium rates 
for workers compensation insurance are compiled scientifically. 
Accident experience throughout American business is collected 
by an agency recognized by all insurance carriers and state fund 
administrators in the U.S. This agency—the National Council on 
Compensation Insurance—operates in most states, it grew out of 
a 1915 conference which agreed that rate making for compen­
sation insurance could not be handled by each state separately. 
The states that maintain independent agencies cooperate with 
the Council in making rates. The Council’s manual rates generally 
are a basis for compensation rates charged by stock and mutual 
companies.

Member companies of the Council report experience incurred 
under workers' compensation policies. This experience serves as 
a basis for workers' compensation rate determinations in accord 
with a standard nationwide rate-making procedure approved by 
the National Association of Insurance Commissioners.

The National Council's basic manual is standard with all insurance 
companies. It sets forth Council rules, procedures, and rates ap­
plicable to workers' compensation insurance. Where statutes pro­
vide for rate regulation by a state supervising authority, revised 
compensation rates and supporting data are filed annually with 
it; often, public hearings are held before rates are revised. The 
supervising authority must approve the rates carriers charge. All 
states now provide for rate regulation by state authority. In Canada

rates are in the form of an assessment—established by each pro­
vincial compensation board annually by class of risk.

As set forth in the Council's manual, compensation rates are 
based on payroll. Usually only an estimated premium is collected 
when the policy is written. After the policy expires, a payroll audit 
is required. The actual premium is then figured and adjustments 
made.
C. In ju rie s  O u ts id e  the ju risd ic tion—Frequently, when a work­
er's occupation takes him into another jurisdiction, questions arise 
as to which law determines compensation payable. In effect, most 
compensation laws are extraterritorial—either by specific provi­
sions or court decision. Answers depend on provisions of the 
particular laws Involved and require consideration of circum­
stances—such as place and nature of employment, place where 
contract was made, employee's residence, and employer's place 
of business.
D. Civil D e fen se  and  Other V o lun te e rs— Many states have laws 
to compensate civil defense and other volunteer workers (such 
as firemen) injured in line of duty. Attention is called to these laws, 
but no attempt is made to chart their provisions.
L  B lack Lung Act—The Federal Black Lung Act (Title IV of the 
federal Coal Mine Health and Safety Act of 1969, as amended in 
1972, 1978, and 1981) provides benefits for total disability or 
death caused by respiratory illness attributable to coal mining 
(black lung disease). The Act is administered by the Division of 
Coal Mine Workers in the U.S. Department of Labor's Office of 
Workmen's Compensation Programs and by the Social Security 
Administration.

Effective january i . 1986. monthly benefits range from S328.20 
to S656.40. computed at 137 ’/z percent of the minimum monthly 
pay for federal employees, plus an allowance fordependents equal 
to 50%. 75%. or 100% of the basic benefit, for 1,1, or 3 or more 
dependents, respectively. Beneficiaries also receive an annual cost- 
of-living increase.

A total of S17.1 billion in black lung payments have been made 
to claimants from 1970 to 1984. In 1984 alone. SI.6 billion was 
paid to almost 500.000 claimants.

A Black Lung Disability Trust Fund, financed by an excise rax on 
coal production, was set up by the 1978 amendments to pay 
claims where the last employment was prior to 1970 or where 
no responsible coal mine operator has been identified. The fund 
was in deficit by 52.8 billion as of january 31,1986, despite 19SI 
amendments that doubled the coal tax and revised eligibility cri­
teria in an effort to make the fund solvent.
F. Social Security Disability—The federal Social Security Disability 
program pays benefits on behalf of disabled worktrs under age 
65 whose disability is expected to last 12 months or result in 
death. A worker becomes eligible after a minimum period of em­
ployment covered by Social Security, measured in calendar quar­
ters. There is a 5-month waiting period.

Cash benefits are payable monthly based on wages in covered 
employment, plus allowances for spouse and children. Effective 
lanuary 1, 1986. the maximum is $962.00 for an individual, family 
maximum S 1,443.70. Average benefit awarded in |anuary 1986 
was $472.00 monthly. Cost-of-living increases are effective each 
December, payable the following |anuary.

Benefits are paid out of the Disability Trust Fund, financed from 
the federal Social Security tax.

Combined Social Security Disability and workers' compensation 
benefits may not exceed 80 percent of "average current earnings" 
prior to disability. The Omnibus Budget Reconciliation Act of 1981 
requires that Social Security disability benefits supplement work­
ers' compensation unless state law provided for a reverse offset 
on or before February 18, 1981.
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JURtSOfCTlON TYPE OF LAW INSURANCE SELF-INSURANCE PENALTIES ON FAILURE TO INSURE
ALABAMA Comptiaory Required irovduai end group Fne ol nol Mss tnan $25 nor more (ran Jl.000 Employ— may be eryoxnod from dong Outness and Ubfe to Sun wan deienses abmgaied and douor* amour* cf compansanon
ALASKA Comoubory Rtguffed Permuted CUss 8 or t .  fr-tony (n. to to years monsonmeo*. 550.000 tot, or OcW) Boato may eryoxt use o1 labor Emoioyer tabt* to vat mm defenses abrogated. and employer negngence presumed proximate cause of vyury wdrviouafs o cfwg* o l  oorpore- Don ptrsonety uct lor compensa'jon
AMERICANSAMOA Conpisory Required Penrvred Mndemeanor. lo* up to 51.000 or vnpnsonmtoi up lo 1 year, or bow. Employer tabfe is sui wiW defenses abrogated
ARIZONA Compulsory Required Perm ned Emotoyer loofe to sua wan defenses abrogated 10% penalty o1 award. expenses and attorney s lees or 5500 (wfacftever >s greâr) pus 10% mteres* on amxre pad tram Kmd and penaey; award pad tom Soecu' Fund, eyascaon agarnsf dang Ousmess o vate
ARKANSAS Comousnry Petxxed Indvtou* tnd group 5500 to* or 1 year enpnsonment or bow. *mc«cy#r fracf* lo sud wittt defenses abrogated
CALIFORNIA Corrpmory Recured Pemsoed Employer may oe eryooed from dong Outness Mandatory pervMty uoon issuance of stoo order q 5100 per emotoyee. raved to 5500 per employ** <i case <s compersaofe (maxmum $10 0001 FaiXrt to ooty vop crder c m»sc<meanor perury is f«ne uo » Si 000. mpnscrmeni uo to 60 cays, a Dow $50 penalty for farur* lo respond lo OecJOf s wqv*y Penaiies a*e pad mo Uansured Emodvers Find and consume sen on emoioyer s assets. Employ** may so* tor damages won *mc*cyer s defenses aoogateo and Me tor compensation imtfltdnai taaure w mui rs msdemeanor.
COLORADO ComouttdfY Reoj-rtd Ptmwed Compensation ncrcased 50*. or employer MOfe to suri wm defenses aorogveo rat opoon of empoyeti. Emotoy*r may «eo Dc enjomed from dang Cupness
CONNECTICUT Compulsory R<*7u*ed Perrrvr̂d waifui futor* to msure—fn* up to $1,000. payaae mio Secxxd injury Fund.
DELAWARE Composqr Reqmed todntoual and g-ouc F<rm of 10 cents per day per emctoye* (nuunum 550. nvrwrxm $1 per dr/I: oetautt continues t o t  30 days employ*r may D* en*>ned horn oang Dusness. Employer kaTfe to su>t win defenses aorogated
OISTRICT 0? COLUMBIA Compulsory Required Permitted F«ne of noi more Wan Si.000 o t  1 year enpnsonment a Dow.
FL0RI0A Compulsory Requred Incrnduai and gnx# Fm* a not mor* than SSOO o t  not nyy* tnan 1 yev *ncnsonm«ni. o r  com; employer kaofe to surt wtn d*f*nses aDrogaled. and may De eryaneo from domg Dusaiess
GEORGIA Gompufwyy Required kxwduii and g'bop Misdemeanor. Ccmponsâon may oe ceased 10% ptos acamey s fees Penany up to 550 per day
GUAM Compulsory Required Not ptrmned Mrsdemeancr—f>ne up to $1,000. *npnsonm*r* uo to 1 yea/, or Sow. Emptoyer uac*e to su>l *»ttn defemei lSrogaiod and must rewourse fad fa compensation payaofe Corporal* oWcers are personalty uaae t o t  compensation.
HAWAII Compulsory Required Permned 525 a 51 per emaoyee per day dunng default, wtxcnever n greater. Injunction ogawst Dusress *n We sute.
IOAHO Compulsory Requred Permned Misdemeanor. Enotoyer also ftaSfe lo rnnaty of $1 per day per emptoyee. and may De enKWdd from douyj business after 30 days dtfeuiL For default w prema 't state fund, penalty »s $1 per dey per emotoyee and po*ry may pq cancwcd a.*lo t  30 days default
ILLINOIS Comoutory Requred Indanduai and grouo Fine of 5100 to 5500 for eacn day s default
INDIANA Computjory Required Permned* Oass A eifractorv—maximum fm# 510000 Unmsured employer may be haoto tor medcai and legal expenses p̂rs douDe compensation and may be er̂om̂d item do.ng buvness.
IOWA ComouJsory Required IndinduaJ and grouo Emp*oyer frabto 10 sun wiin defenses abrogated and presumpiion ol neĝqence ol emotoyer. in coal mmmg. errooyer rs saor* to penary of 510 to SiOO oer day and may be eryomed from funner ncncomD>ance
KANSAS Comouiory Required (ndmdual and group Employer sable 10 suit **W defenses abrogated.
KENTUCKY Compunory Required individual ana g'oup Fa'ure to secure payment of compensaucr>—dwnani may cia*m compensaiton and o«ng actton at 'aw or m admirarTy win emptoyer s ccmmon law deiensrrs abrogiied Employer may be enjomed from co.ng Djamoss-

; LOUISIANA ComptAsory Required Individual and group 12% pena ry and reasonable attorney s fees for collection of cum.
! MAINE Comou*so»> Required inomdiMJ and g*ouo Class D cnm* Emotoyw fraDe 10 surt w.tn defenses abrogaied.
| MARYLAND Compulsory Requned Per mi rteo* Fm* of S5C0 to 55.000 and or •mpr.sonmenl for not more man 1 year Addit-onai penalty for *aJur* to comply wim Comm-s- uon s orceis amouring 10 6 montns insurance prem.ums cmpcŷf a.so uofe 10 sun w«in defenses aoroQaied CWof rov­ers asse«-ed to pay unpad cums ol msotveni insurer. Fmo of $150 and 15% penairy on award payable 10 Uninsured Em- Otovers Fund
MASSACHUSETTS Com otAVxy H»*quitet1 Piymned Fine o t  not my* tv an $500 or -monsonm-nt 'or nol more tnan 1 year, or both emrwww ujtv* 10 su«i w.m dernnses aoro- , gated

1 MICHIGAN Compmsory Reouued inovduai and qrouo Fine of 51.000 or imprisonment tor 30 days to b montns. or bctn. empif-Yer iub>e for oamages
MINNESOTA Comoutsory Reqwed wov-iuai and group P or txTv $100 «f under 0 employees qirwrrwue SiOO * Aflq.ImfMI Cima. v 1 -nei ijwlui pr*en unij lor cqnhruito noncumon- anew, brrpoyer may oe onoined irom funner *m> ymenf Emptover musi nnrrours* ccmcensaunn cao cms >0% penaey I intentional ncncomcsiance rs gross mrtoemejnor Emptoyer frabi* to sml wiin some Coimses aorogatdd

1 MISSISSIPPI Ctmcuisory Required Perrrinrwj F-n* uo 10 51.COO or on* year rmnnsonmem or oo*n -mowvef a*so naixe to sua wiin cef«m»«s abrcujsied
MISSOURI Comousory Required’ •ndreduai and group Employer ubie 10 su.t vein de'enscs abrogated Worter may receive meocal and or fun*rv benefits out of Second Injury Fund and employer 4 lubfe for amounts pad p<us fine of 5 >00 per cay of noncompfunce anor date of r̂ury (up to 55,0001
MONTANA Compulsory Required individual and group Drvtvon must enjom employer from dong ousevest. Douoto amount of uxud premiums assessed as penally (mnmun 52001 Emptoyer iuo'e for comp«nsai<on payable uo to 550 000 Emotoyer auiomaecaAy negfrgem it no covrage oofvned. PenwtdS oayabi* lo Unmsurod Emotoyer* Fund
NEBRASKAi ComcMSory Required Per mated Emptoyer kaoto 10 vial w»'h defenses abroyaied. Si 000 fmo maximum. 1 year impnsonmeni. or bcW: may be enjoneo from Avng busrau
NEVAOA Comoulsory Required m stale fund individual Empioyor uabie to su»i with defenses abrogaicd and may be enjowed from dong busdvesa: misdemeanor pumsna0*e by a fine up 10 5500 per o-"*nve
HEW HAMPSHIRE Cc—puesory R-qu»red Vtdmduai and ;*oup ?ena:ty cf 5500. pi is S100 per emooyee pei day Emptoyer may De eo|Oto*o from dc-ng ousviess and rf>ured wont or may sue lor damages

j HEW JERSEY
I

fw™o Required* Permned** Emotoyer fcawe to sud wtn defenses abrogated Misdemeanor, purvsnaofe Dy a f-ne of roi mc»e wan $1 COO or r o t  more wan 60 days vnpnsonmenf or Dow; pui 525 tor eacn 10-day oenod but no', more wan 5100 at any one hm* Abo assess­ment cf 5150 put 15% of award op 10 51.500 payable 10 Lfrwuured Employers Fund
j HEWUEIICO Compulsory Required Permned F*ne of nol more Wan 51 000 Emotoyer may be eryo*ned from donq businessNEW YORK Comotrsory Revered inomduai and qrouo Fin# of 5100 to S500 or .monsonmeni tor n o t  more wan 1 year, or bom witn graduated bnes to 52.500 for repeated fadurtt Employer 'tab»e to smt wan certain specs* defmsas abrogated Aoctunai hne of 520u tor eacn 10 day penod of no cover­age. or a sum not <1 excess of 0 5% of cayrci tor p«nod of no coverage *j NOR m CAROLINA Compuisofy Requued indmdual ano group MiSOemeanor pumshab*# by fine of ICc oer oay per emotoyee (maurrxri 550 00. mvvmum 51 per cay) *npn$onm#n«. or bow tmptoyer Haix* 10 su.1 wan common *a« defenses abrogated
w ‘E*c*pt u to suit *ro ooaio) luooavon Mrso compenmy and uvwji art! loin allocation*Ud. 'EUjokry (or group M<l nu«nc« I* armed to counts and munopw6«.Unrv *5500 ana S2 O M  i n o m c r f t f .  lor c<xo*r*jo laAure to msur*.Mo "Emptoyvr engaged <n awwvj mmt ntut onry to we talent o» nunmum fcafrkty tor 10 d«ams in *ry one tea-

N J ‘Unfit tonptoyer rt,tcti. Empoyef of firm won* not required to mui “Orouo serf-<uufanc* *u Wonted lor hoxxuis end tocai government ina N.Y. ‘Corporate officer who «Wed lo 0C*ato insurance reujJM lor benefits out 0» Unnsurod Emc»oy*f j Fund (lor hvntetf. surviving spouvt. or dependents}
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JURISDICTION TYPE OF LAW INSURANCE SELF-INSURANCE PENALTIES ON FAILURE TO INSURE
NORTH DAKOTA Gompirfsory Required m stale fund Not permned Misdemeanor pumthabto oy 5500 fme. 1 yoar imprisonment, or Doth Uninsured emptoyer kapte tor damage or eyunes or de in and cannot aval fvmseff ot common taw defense. Emptoyer may tie *r*y>o*d from emptoytog untosured worsen.
OHIO CompMsory Required in slate fund Pemvned Mtoor misdemeanor—An* up to 5100 if wnrtuf. second oogree misdemeanor—Me up to 1750. mprwonmen up to 90 day*, or both. Employer may be eryoned from o>ng bustoess Emptoyer n  also *abt* to surt won defenses abrogated.
OKLAHOMA Gomcxyiory Reqiemd Vvsviduai and group* Penasy of $1 per day per emotoyee Emptoyer kabfe to surt wan delenses abrogated.
OREGON Compulsory Required tndncduai and group Emptoyer n habto lo sou wan d«ie« ses aorogated. Eniotoed from (wing workers Foe up to 51.000 plus up to 525 par day atrrvrvsuatrv* costs and legal »**•.. and fmes up to 55 000 based on fype of iryury.
PENNSYLVANIA Compulsory Required Penrrfted Foe of 5500 to $2,000 per day or not more ftan 1 year enpnsonmenc or bom Emptoyer Labi* to sort wan defenses abro­gated.
PUERTO RICO Compulsory Requred tn territorial fund Not permned Usdemeanor. fine of 523 to SI 000. or impnsonmect for nol more than 6 rrwntfts or bom. Employer kabto o sxal wtoi deren- ses abrogated Penalty 30% of compensator* (rrwwnum 510 00).
RMOOE ISLAND Computscry Requued toOvxJuii and group Foe of $1,000 and I year ■nonsonment Corporate officer ucH personaty; emptoyer labte to vat w»th defenses aorogated
SOUTH CAROLINA Elective Reqmred* tronnduat and group If emptoyer does not reject and fa.% fo nsure. fme of 10 cents per day per emotoyee (maamum $50. rrsnenum 51 per day): 4 defaiAt contnues for 30 days emptoyer may be etyomed from domg business Emptoyer UM to siaf wtn defonses abro­gated Willful fivtum to msure rt misdemeanor purvsMb* by fme of 1100 to 51.000 or tmpnaonmtnt cf 30 days to 6 morons, orootn.
SOUTH OAKOTA Ccnoutsory Required Indmduat and group Employer UDto w sun for damages or oouoto compensation and mwfrcal c**e as benefits.
TENNESSEE Contxfsory Required indviduaJ and group Fine ol 510 to StOO and after comncoon. fine of 51 for eacn day of nonoompkanc* Employer also naOt* to surt won defenses abrogated
TEXAS Gectrv# Recueed* Not permned" Emctoyer baste to sud won defenses abrogated. Motor bus cersficate may be revoked on failure to msure.
UTAH Compulsory Reqxared Permned Fme of 510 to $100 or mpnsonment ot 30 rtays to 6 months or both. Emptoyer aJso labfe to surt with defenses abrogatodL Also, costs and artomey s fees m ova sun
VERMONT ComouNory Required Permned Failure lo provide security winm 30 days after no he* by Comrmsvoner—lm* up to StOO per day
VIRGIN ISLANDS Compulsory Required m termonai fund Not permned emptoyer t*abto lor compensation and expenses pius penalty equal to 30% of compensation and expenses Emptoyer nao<e to smt vritn defenses aorogated Fme up to 5500 or enposonmeni up to 6 months, or both Interns! on premiums m default Empioyer may be eryomed from domg business.
VIRGINIA Comouijory Retired trOrvduaJ and group Fme of 550 to $1,000 Empoyer kabto to surt w.tn defenses abrogated and may be enjomed from dong business. Intention- aCy unmsured emptoye» commits class 2 misdemeanor.
WASHINGTON Comoutsory Required n state lund Permned' Employer may be enjomed from domg business. WtUful failure is nvsoomeanor—fine is 525 to 5100 daily 50% to 100% of daim cosL plus 5200 ct rmco iho unpaid premium (wruchover is greaierl. 25% of prenvums m delaufl: emptoyer may have to fuman doube bond
WEST VIRGINIA Compulsory Required to stato fund Perm.ned Emptoyer liable to sul won defenses abrogated, art past prenvums plus interest, reimbursement to state fund for claims pato on rus beha'f lor failure to subscnoe; may be eryomed from domg business m sute. .
WISCONSIN Comoutoory Requaed Pe-nvr.ed Fme of 510 to 5100 or mpnjonmant hem 30 days to 6 months, or bod Each day is a separate offense. Emptoyer may be 1 restrained from employing any person pendng compliance 1
WYOMING Compulsory Requited to state fund* Nol pemvtled Fme cf net more than 5500. piui 10*. of prenvums -S to Lrtptoyer may also be ervomed from domg buvness. Employer liable to suit waft defenses abrogated
F E.C.A. Compulsory Federalappropriation
LONGSHORE ACT Comcmsory Recused todrwJuai and group Fme of not mere than 51.000 or 1 year in prison or both for failure lo secure payment of compensation
ALBERTA Compmsory Required m provincial fund Nof permned Failure lo fu*rvsh requ*red secunty—Board may order emotoyer to cease employment: v>oial<on—fme uo to 5200 darfy FaJure to submit statement of wages—uo to 15% assessment plus penary up to hart ol compensation payable, maximum 5500. violation ol tuogmenl—eijunctton agamst opera log Failure to pay assessment—uo lo 8** penalty; employer s gooes may be soiled.
BRITISH COLUMBIA Compulsory Required in provincial fund* Nol permned Failure <o subrrvt statemem ol wages—compensafron payable Oius perceniaqe ol assessment set bv Roam F*. Hire to o a t  assessment—unaud amount otos costs cf coieclon and percentage pon.*ty. compensaiion payabto and emptoyef may oo j cnjcined from operating
MANITOBA Comumsory Required in provincial fund Not permned Failure to suorroi siaiement ol waqes—maximum rmo SSOO. i-aduru to luorrvi oayroa icfurn siaiomeni—emctovtK -ubM for hall ol compu-psarion pay.oe imh-vmum 550) V j.'ua io pay asaassment—penalty ol b% of amour- in default 'or first month 1 ana t% for oacn succeed ng month
NEW BRUNSWICK Comoutsory Required m provincial fund* Not Demined Fa.iure io submit statement el wages- ,n.y«mum pena'ty 5500 plus cercem.yqe ttxnq bv Board Failure 10 pay assessment— • ifmptoyer tor comoomafron aivatws pus percentage peru ry and costs oi ewtoden
NEWFOUNOLANO Comoutsory Required m pronnciai fund Not permned Fviuro tn suorrvt siaiement of wage#—maximum pen.vry 51,000 Fadurt to pay assessment—assessment plus costs of cof- Ilection, porcentaqe pcna rr Employer may re en̂mcsJ from ooeuunq.
NORTHWESTTERRITORIES Compulsory Hequirod in terntryiai fund Not pe'mned Farturo to aubir -t statement ol wa.yes or to pay assessment—̂emptoyer «ab<e tor compensation payabto .vto assessmenL ptos percentage ol assessment as pena-fy esiabMShed by Board c; regulations
NOVA SCOTIA Comoutscry Perjured n provincial fund Nol permit!od Employer baDto lor compensation payable Failure io suormi siaiement ol wages-emptoyer haoto l o t  unpato anvxni and costs of cofrochon ptos 5% ponaity: 1% penalty for each month m de'auU: 550 if annual slaioment Failure io pay assess­ment—2% penalty plus 1% for each month m deiaurt and err\ toyer may oo onjouicd from operating.
ONTARIO Compu'sory Required m provincial lund Not pemvned Failure io submit statement of wages upon commenc-ng operaions and at other reuwrfd times—penalty ptus LVvaty for additional porceniago ot assessment and costs ot cixm ai discretion of Board
PRINCE EOWARO ISLAND Compulsory Required m provincial lund Not pemvned Failure to repon payrort or pay assessment—penalty ot 5100 per ween of default ptos 2% of amourt unpaid after t month and 1% lor each arSS’onal month Faaur* to pay assessmem—emptoyer may Do onjomed from ooervmg.
QUEBEC Comouisory Required m provincial fund Not pwmvilec FaArro lo suoma strlement ol wages upon cummenonq opr-j tuns or at oner required tv-nee—maumum fme 51.000. Faxtue to pay assessment, employer imOto tor to*, of daim cost wftcft cannot be toss trun $100
SASKATCHEWAN Compulsory Reqmred m provincial fund Not permitted Fadure to sobmt tutements of wages upon commencing ooe*ations or ci other required ernes—maximum fme 5500 Fatore to pay assessment, employer iiabie for percentage penatry to be established by Board and may be er̂omed from opereitng
YUKON TERRITORY Compulsory Required m lemtonai fund Not pemvned Failure io submrt statement of wages upon commencing operarqns or at other required times—maximum ine 5500 P a w  to pay assessment—emotoyer sab«e tor percentage penaty esiaotished by Board, and employer may be enjomeo from ooer-awig
CANAOIAN MERCHANT SEAMEN S ACT

Compuisory Pequved At oscrefon of Board Faxtore to nsure or cover oy other means sasstaciory to the Board may cause srvp to oe deta-v*) by Customs.

OU 'Attorney General rui rued statutory provision lor group selt-nsurance is unconswubon.ii S C. *Un«is employer rejects.Texas 'It errooyer accepts."Except lor state ana povtcal subdivisions.
4

Wash 'Group sednnsurance pemvtted lor xcnooi dstncis and hosptais.Wyo 'Nonfwardou* employments may aiso be insured with pnvaie earners.B C 'Emotoyer directly tutxe lor compensabon >1 injury was caused by employer s g«oss neĝyonce or tac* ol an acodent prevention program, miunum 524.417 60 N 0 'Subject lo approval of U -Gov. to Councrt. Board may make anangemem lor nsuance or rensuranc#
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EMPLOYMENTS COVEnEO1 SPECIAL COVERAQE PROV1SK3NS1JURISDICTION PRIVATE PUBLIC EXCEPTIONS1

ALABAMA Compulsory as to employers ol 3 or mote Elect/ve as to partners or sole proprietors Corporate othccrs may re­ject
Comouisory as lo ail puOfac employments eicept mu- mopatitres ol less than 2.000 popuuton C v U t n  school systems and mstm. Sons c o v e t e d . '

Domestic servants end casual employees Voluntary fox employers Ot lets then 3. in* eluding larmen
ALASKA Compulsory as to a* employments. m- dudng elected or appowited corporate eiecuvve ottcers

Compulsory as to state and poMcai subdrvismns memoers o t  stale boards, and r<vnrrv*ury>̂ regular Memen 4 not proh4>led by local law Volun­tary as to exeaitrve offcers ot munopat corpora- bom.
Part •tame oaoy vfters. cieamng persons, harvest help, etc Voluntary u to eiecuwo officers of a chan- (able, reugous. educational or other n o n -  prot't corporation.

AMERICANSAMOA Compulsory as to empoyers ol 3 or moro. coverage may be requred lor ait ru/ardous emptoymenfs.
Compulsory as to an putAc employments Voluntary as to exempt employers.

ARIZONA Computsory as to aS errpoyments trv auonq solo proprietors and wonting partners Employee may reject
Compulsory as to state, oounnes cues, towns, nyr nopal corporations, school districts, and volunteers enumerated by statute

Oomesic servams. casual emoOyees. and real estate h- censers. Voluntary as to employers ol domestic serv­ants Mo non pcrure business employers and employees may be exempted trom taw provided equal beneMs ere provided by in­surance m oomctio state
ARKANSAS Compusory as to errxxytrs ot 3 or more Decirve as io panr-ws or sole proprietors

Compulsory as to stale agenoes. departments, mu- tutens. countes and unincorporated obes and towns. Excludes wprsiare recoents
Fn m  labor, domewc servants, casual worvors pubDc charmes. vendors, or ostnputors ol newspapers and other pubtcabons

Voluntary as to excepted employments Compulsory to» employments n whch two or more employees are engaged m buridmg or buidmg reoarf work: *n wtucn one o r  more employees of a contractor who sub­contracts any pan ol tvs connect: and m which one or more employees is employed by a subcontractor.CALIFORNIA Compulsory as to a* emo*oymema. Elecirve for working memoers ol a partnership and lor workng ortcers and deedors cf a pnvare corporahon wnn are sole marenoiders
Compulsory as to ax pubf* employments except tierss and deputies serving without remuneration ano to regional occuoatonai centers, programs or school cbstncts crtonng tramirg to pupis outside at­tendance area as lo enrolled pupls.

Chanty wortiers and volunteer member womers at camps, etc.. operated by nonprofit organ.xaions Emptoyors spon- sonng bewtmg teams. Ocmestos who wortt less Dan 52 hours during preceding 90 days or uam less Dan StOO. Students m soort events (oxdudes amateur etWehc parto- pams wtia are not employees)

Voluntary as to excepted empioymenis and sponsoring agenoes of Eccnomc Opportu­nity Programs Employer not haWe lor rryury due to off-duty reaecbonai. social, or am- H«c activity not part o t  work-related duiiee.
COLORADO Compusory as lo au emo-pyments Corporate oncer who is 10*. snare- no«Jer may reject. Elective as lo active emptoyer or panner.

Compulsory as to ait salaried out*c employments. Job trainees deemed employees of trammq msMu- Don
Employees ol retigcus or chantage orgamzatons domes­tic servants and casual employees who eam less than S2.000 per year, volunteer shi lift operators mieoenoeot real estate sofespersons and brokers, and independent tnjcheri.

At l.vm labor covered m 1977. Offcen ol term corporation may reiecl coverage.

CONNECTICUT Compulsory as to au emooymenis Corpora:# offcer may re.ecl Elective as to sde propnetors or partners
Compulsory as to all state, putfc corporarons. ard members ol General Assembly Wurtopa'ites may elect coverage of elected and appointed officials, po- uce. and Icemen

Casual emoioyees. oufworhers.3 domestics emoioyed less Dan 25 hours weekly, orficers al Iraiemal orgamzaoons pa>d less tnan StOO per year
Vokintary as to excruded employment*-

DELAWARE Compulsory as io a J emp'oyments. Up to 4 corporaio Ofccef'SSOCAhOdcrs may reject. E'ectrve is to so-e proprie­tors or partners
Elective as to stale and cerurfi ccunt.es. oties. and towns Dome5tc servanis casual employees earning less tnan S3 00 m 3 months trom one housenoid. farm tabcr. •

DISTRICT OF COLUMBIA Compulsory as lo aO empioymenis Seoaraie act is compulsory for an puC'-c employ- memo, excepl afcers or employees of the United Stales, slate, or foreign government and uniformed D C pot<e or luomen
Farm labor, casual cmp̂yees. licensed real estate sales­persons and brokers master ox crew ol any vessel, and employees ol common earner by ra-Uoad m interstate commerce.

Aci applies to employees onnopaky kxai- tzed «n Wash*rvjton. O.C Oomosbc workers covered il empioyor empfoys 1 or more lor 240 hours or mpro per quarter.
FLORIOA Compulsory as to employers o« 3 or more Elective as to corporate officers, partners, and SOIo propr-etors

Compulsory as fo stale . id posicat suDdrviuons (m- dudes volunteers), except eoctcd oif»ciats Domestic servants, casual employees. 12 or fewor casual or 5 or lower regular farm labor proicsMona' atnietes, em­ployees ol common earners, and voiunioers (except l o t  government enf.hesi
Voluntary as to excepted employments Ex­cludes real estate salesmen, so ey on com- muxjn. Numerical exempton inapplicable to employees ol subconuaciors

CEORCIA Compulsory as to a-t emcioyers of 3 cr more trinctrve as to acme partners or sole proprietors
Compulsory as lo sLite. county, munqipal corpora- •ons, arid ppihcal suM-yision; inchxfcng school dis­tricts. Voluntary as 10 planning commissions

Farm labor, domestic servants, emoiovees cl common earners by rawoad casual tabor ano t-censed rc*i e»r.ite saiesmen and brokers
Voluntary as to excepted cm payments

!•
m̂pursorv as to art inu-s;i.ai cm- ptoymenis.* C amptrsnrv as lo oid and vn.unt.jrv wcrh unne tor Govemn«»*nt ot Guam or any po'incai su0rt<vi'jnn ex­cepl federal errournes co%er«.-d ny m l. •'7-203 and ir'ncted OROIJIS.

Workers m mterstaio or t *i“on ccmmerctr cxivered oy fed­eral law. casual labor .inn m.Krtxtrs ol Raird of Educat'Ort
4: conirscis ol hixe are presumed lo »♦- riudo an tqi-.-vment to cover miunes r.v .ervud ou:>J'r thw iuiihinv Ov .vxmenl ans | rvj out ol and in tne course ol urrp̂jynvmi 1

HAWAII | 

I IDAHO

Compu*sory as to an mdustnai am- coymeots * Compu'sory as to ail pubK o«io.iis. elective or ap-po>n:»rj Cavers t>uo>»c oo-trfl memoers Empiovees ol retigKXiS. charitable, or nonprofit organua-: oo5 Don.enf;cs wn«> o.ttn !•••.« n.*n $325 dunnq ®jct» quarter m tn*» pr»re(fv»a year. Unpaid 25’. Miaiefvikiers oi co*poration w«tn na emcioy«»s
Voluntary as lo employmonlx not dofmed as Jinuusttial
Fmplovees w.thm slate who work for em- iCompulsory as to art emoiovmenis E'eetfve as lo uorporate on-ov* wro VI 10% snaienoWors z v *  omone- lors. and wonung members oi partner- sNO

Comouisory as to a'l public ompvivmenis omept ctti* oa'd at st’corKlary scnoot atn'ef« con:«*sts Aqricullural ourvMs. domnsiic servants, casual lahor. in- dwntimn memoers ot .?mo«ivor s lamjiy. oufwnrk.irs ° sin- p1o>monl not lor money âtnen. and axnm>DCaon real es- tale salesmen and brokers
*irs C0.111CT e*l in an.nnt-r vtjro are cov- •wed Crexhl is provided 1 or t>*netiis pad to employees under De law ol other states

ILLINOIS Computscry as lo enumerated extra haiarrtous ’ emdoymerys (mcuaing occupatenai oiseasest E'ecuve as to partners and SC»0 piopne'ers
Compulsory as to at! puo:*r. employments except members ol lae and po><ce departments m cit>cs over 200 QUO population (such firemen covered lo extent ol Dum-frfiAtrxj d.sl«gurementi.

Certain farm labor domesio. and persons not m usual course ol omckjyer's Cxisness, roai estate brokers and salesmen paid by commission orvy
Vokxva/y as lo excluded employments * Corporaie offcen of small txivneu may reject.

INDIANA Comousory as to a:t employments in- ctudmg corporaie oncers Elective as *o soe propnetors. or parrrers
Compulsory as fo slate municipal corpo/atxxis. and poAtcat sutxhvruom tnc<uitts state togiva'ors arvi elected and appointed offciaJs

Faun tabor. do«nostic servants, casual workers, and r«ut- road workers* Compulsory as to coal mmmg and for slu- oents m cooperative education
IOWA Compulsory as to an emp-ovmems but uo to 4 corporate officers may reject Compufsony as to aa pubt« emp̂/yments exceol firemen and oobcemeo enst'ed to pens«jn fund Cov­ers ntgnway safety patrol o*f<ei5. ccnservation offi­cers. and agricultural womcrs ai state universities

Ocmestic and casual workers earning un«>or 5200 per Quarter, laim labor, a employer payrott under $2 S00 per year
Vohjntary as to excepted employments.

KANSAS Compulsory as to an errôymenis in­cluding corporate eiec'rtrvf Ortcars Elective as to partners, mowm-rs or se«l-employed s
Compulsory as to a'l out** empioymenis Members of firemen s re<*cl assocu:>ons may emci *o acceot or reject coverage

Farm labor or * . y  employer whose q»oss annual PAy'oB is •■ol nvxo lhar 510 000 Compu-vxY as to oieemosynary institution* Voluntary as lo excluded emoKhrmems La- Dor umons and associations may elect cov­erage for tne-i memoe'r wno pertomi ser- vkos and are not M-lene employees
NOTE State courts vary tn oeos«ns wnetner mxvmum ot persons must be in state’Comoensawyi uws are cfassiked as compulsory or elective A compulsory taw r*?qu.res every employer to acceot me act ano pay me compamaten soeof-eo An eettrve act is one wi wn<n ths emp-oye' nas mo option ol ether accepting or rnectnq me id. but >1 be rejects it n* kwes me customary common taw defenses tr.w assumed Bv employee neg<̂cnce ol fenow sonr-nu. and conmomor/ ncgugeocet In most states womers m excepted or OuOed empcymcms may oe Drought unOer coverage ol me act wvcugn vokwta/y jcfcoo ol tn# employer hi ODer sates, such acton ol me emp*yy*r must bo concurred m by Do omotoyees*Appr/mg to pnvale employments orVy. The e*cepuxis lor pUKc employments ore orven under 'Emodyments Cov­ered—PubK3Oufworker 4 person to whom *rtc*es ere grven for deartng. repair, etc , at borne.

AU ‘Employees ol an county and oty bos ol education. Ala Inst- for Deal and E&nd. and 2-yr corteges under state bd ol educ control Speoai act covers employees ol U S S Alabama Uamesfrp Comm, and autnorues etcess m©d<ai care beneMs nul to ercecd StOOOO per nmpoyeo. a'so tor umptoyeus ol Department ol Agncutur* and Industries Special act covers ompoyees ol Tannerva Furnace ana Foundry Commssoi Guam •Emooyment n trade, occuOAton. or protesson. earned on Oy emcdyer tor oocunury gaav Haw a* "Emptoymeni *> trade, occupation, or profess-cn. earned on by employer tor pocunury flam, ii Tbo aw is 'elective as to pro ate employments cl a nonhaxardous nature, but it oows not abrogate me employ' er1 defenses >1 he does not accept me act. anj tnus a considered lo oo voluntary cInd. ‘Etectoe tor orvcor ot a cnamaoie. rogous educatonai. or nonprofit corporation •*
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JURlSOICTlOH
EMPLOYMENTS COVEREO1

EXCEPTIONS* SPECIAL COVERAOE PROVISIONS1PRIVATE PUBUC
NORTH DAKOTA Compulsory as to al hazardous #m ptoymenu. Elective as 10 corporate of- leers, partners or so* proprietors, and resdem famrfy members

Compulsory as to al putrc employments. Farm labor, domesrc servants, casual workers. **gaJ en­terprises or occupations, acd clergy Voluntary as to nonhatankxn and eiduded employments
OHIO Compulsory as to al employments Elective as to partners and sole pro­prietors

Compulsory as to stale, counties, c-t-es townsrvps. incorporated v*ag«s. and school distncts. Casual and domestic workers paid ini than $150 by one cmotoyor in any 3-mnntfy period Elective as to cffeer# of !*m*y fsmt corpo- rabons.
OKLAHOMA ComouHory as to af employments. Etectvo Al to 10% sharehoders. part­ners. and sole proprietors

Computsory as lb De slate, counties, cstei, or my ncjpai.oes cmptoymg worsen wi hazardous employ­ments. oicepr where equivalent schemes are in force
Oomesbc and casual employees of homeowner whose an­nual payroll is under $10,000. worker covered by federal law. agncueunu horticultural emotoyer wnose annual pay­roll «s under $100,000. real estate salesmen and bro«cr>

Excludes certain persons sentenced to pub- 
' c  senrce. utgned 10 work release or pri­vate pnson todusiry programs

OREGON Compulsory as to aft employments. Elective as to u»e propneton. part­ners. and corporate oiccrs who are also directors with a substantial own- ersAp interest *
Comouisory as to state, departments. otto*. or towns and other poMicai subdmsjons Covers vofunteer tr»nees m state scnoon lor deaf and bf-nd

Domosio. casual labor, interstate transportation, certam char00* or rate* work, newspaper earners, amateur sports ohoais. votonte*' ski patrors. owners and operator# of cerum motor vetudes. and oomrrvssaxvpaid real csrate agents.
Voluntary as to excepted employments Covers cfconts to Vocational RehaD*taiton OrviSton Owner-operator 01 equpmen! for fere or taxi may e*ct coverage

PENNSYLVANIA Compmsory as to a* employments Compulsory as to al poWc empwymeno except eiecaod ohciaJs Students m vocational **om program covered as emptoyeee of emowyor.
Oometbc or casual labor, outworner3. farmer with 1 em­ployee who works less than 20 days a year or cams less than $150 a year

Voluntary as to casual and dometbc ser­vice.*
PUERTO RICO Compulsory as to all employments. Computsory as to aP saUned pubic emptoymenis Casual and domicAary workers. Voluntary tor so* proprietors and their fxm- *es when supennstog or engaging rt man­ual tabor in thee busness or fa/m
RHODE ISLANO Compulsory as to al emocyers of 4 or more, and employers to hazardous occupations.

Comoutsory as to the state and cry cf Provtoence. rFectrve as to c«tes or towns AgrvuKure. oamesec service. Ex dudes van pooang reop­ens except Crivtr Voiunury as to agrcueure. dcmes« ser- vre. and employers or less than 4 emptoy- ees. except those m hazardous occupe- borts Excludes empkyyer-jponsored sooal or athiet/c actwty
SOUTH CAROLINA Elective as to al employers ol 4 or mere todudna ectrve partners and so* proprietors wnose employees are eligible for Denotes

Compulsory as to all pubic employments except eteenve and appointive offcufs. Coverage e« tended 
10 memoen ol the Stole and National Gua*d.

Casual omptoy ees. persons ©ogaged m  seikng agricultural products, firm taoor. railroads, expcss compaaes. stale and county lar assocaucns. emptoyer witn annual payroll under $3 000
Votunury as to excluded emptoyments.

SOUTH OAKOTA Compulsory as to all employments EJectrve os to emptoyer pertcmxng ta­bor mooentai to 10b
Compulsory as to alt puWc employment j. except e’ecied or appointed officials. Firemen covered Sub- dvrsens of state may elect to cover elected and ap- pwited ohioals. Students n vocational wor« program covered as emotoyees ol employer

Farm tabor, domeshc servants 4 employed more than 20 hours m any week and mp# tnan 5 weens to any 13-woek period, and workfare parjcpants
Voluntary as 10 farm labor and domestc service Computsory as to operators of (arm machmory. 0 g. threshers, comovies. shelt­ers. cornhuskers.

TENNESSEE Compulsory as lo al emcoyers Ot 5 or more. Corporate omcers may reiect. Efectrvo es to partners and so* pro- pnetors.
Votontary as lo stole and powcai subdrvtsions. Farm ubor. dome sic servants, casual employees, em­ployees of interstate common camors. and voluntary ski patrolmen.

Voluntary as to emptoyers of loss man 5

TEXAS Elect/vt as to al employments Elec- 
l iv e as to corporaie officers, partners, and sofo proprietors Farm ranch oper­ator may eioct to cover sell, panncr. avpofatfl cheer or tam-fy member.

State oiowdes sefi-msurance coverage tor Highway Dept, Unrventy ot Texas, and Texas A6M Unnrcr- s-ry Counties and munoooaties may provido com- pensaton for therr employees tty separate act).*
Ocmestc servants. raNvays used as common earners, and employees not m usual cxjurse ol employer s busi­ness: seasonal farm ranch -ibor l o t  employer weh payroo under $25,000." and other farm ranch labor for employer mth payroll unaor $75,000.'"

Specftoo-ly covers motortxis oomporves. E'ectn* as to exceoted wnmerj. Real es- fOJe satovnen by commtsson only may elect coverage.
UTAH Compulsory as to ail emotoyments. Elective as to partners and so* pro­prietors

Comouisory as to au putfc emptoymonts. mdudng volunteers. Casual emotoyeee. Farm employers whose payroll is lesf than $2,500 per year, who do not emotoy a persons for 40 hours per week lor 13 wec«s during year, or employer- owner 3 (amity. Domestics *ng work less man *0 rvxus per week lor a smg e emptoyer Real 0state salesman or broker.

Voluntary as to farm labor and domesuc service.

VERMONT Compulsory as to an emptoyments Corporal# oncers may reject. Computsorv as lo aa potfc employees. -ncJocWj teg- 
1 stalerr. wh.to m session tcacners. potce. firemen, town am school employees, otner munopai omptoy- ees entitled lo pensions, and road comrmsstoners or selectmen cncnged m htohwav maaitenancw or con- itrucLon’

Casual or domnsic employees, amateur athletes, f.vm la­bor where emptoyer 3 payroll <s undor $2 000 oer year. Spcofieotfv covers circuses and carnivals Fx <i me ted lormers ana employes of do- mesocs may otoct covor ago

VIRGIN ISLANOS Compulsory as to a'l emp*c»ments. Elective -n to partners and so* pro­prietors.
Comou»sorv as to an pubic emptoymenis. Casual and dcmevc cmo*ovees. ami v>Hjnterws tor chan- fabto cyoamcat-ons Vutontary as to exempt employer* and em­ployees

VIRGINIA Curnoutsnrv as to emotovem of 3 cr 
~ -v a  anrj i.vm Hi’fWrtr w>;n mo»o Dan 2 fuH-timo employees h-ectim for partners and so* proprietors Cor­pora* oNciws mar re-ect for acciden­tal iryury orvy.

Comoursorv as id ail oudc empmvrneno. .ur.ept ad- rremsfratrvu uftcers am f>mp<rvees elected or aa- pomied for dol-nte ferms * Includes iudges of Su­premo Court and C«rcuii Court and iudges and clerks *•» luverwie. domnst-: relations, and district courts.
Civiul umpwyuE-s rortcuifurat and tjrm t.inorrrs. dunes- tc seivams vrrc*pyiv>s oi sieam r.uiiu.ias. errpwynents not m usual course ol emptoyur s trjao. Cuswtoss. or occu- paion. and real estate salesmen associated brokers on commission under indeoanrtent contract, or wno am not troaicu as umpoyoas for federal mcouvi tax pumoses

voiunionr as to emctover* of toss man 3. :.vm i.uxv. and do moves.

WASHINGTON Compulsory as to atl omptoymems Elective as to partners, so* proprie­tors. fomt venturers, and corporate of- Jeers who are sharenodcraorcctors.
Compulsory as to art pubic emptoyments. Home repair and gardening workers, taaroad workers, un­pad workers in ctoomosyrury institutions, cfrtoron under IB cn a fam4y farm, loomys. larm tabor oarmmj less than $150 from one employer m calendar c y m n e  ' and employ­ments not et usual course ol emptoyer s business.

Covers apprentces regrvered with Appreo- icesho Counoi. Excludes purmasei of contract muvcol or enttnawnem pertomv once
WEST VIRGINIA Compulsory as io a't emptoyments E'ectn* as lo partners, so* proprie­tors. and officers or snarenntders m Subcnapter S corporations

Compmsory as to «H pubic employments, including ctociod otioais. Elective lor churches Domestic workers, larm labor of 5 or fewer, casual om- ptoyeos and employees working out 01 slate (except tem- porareyj.
Comouisory lor officers of co»DOUtons anrt oxecubve assocutons. Etoctnre as 10 em- ptoyers in oxg.imred orofessmnai soorts. m- ctudmg thorougnbrnd horse rocanqWISCONSIN Compulsory as to an empo»nr*nts ;<*icepi larm taboo <1 pad SSCO 0* more tn any calendar quaner for ser­vices in the state Comoutsory as to farmers with 6 or more employees

Compulsory as to an omocyees inciud̂ig suie tog- Valors Includes curtam vocjt-onal uducaton stu­dents.
Oomesfc servants and casual employees Vctontory as lo exctodcd emptoymonls Elective as to working partners ano uo to two corporaie o t l c o n  « a oosery held lam- •fy corporation. Induoes parbcoare m com- munify worx o*pot<coca program

MOTE Slats courts vary *n aeotons whether mwnum fxjmoor ol persons most fce *n state'Comprmsaron Uwi are cUxsiVd as compixsory or ctoctne A compulsory law (eqgrM every cmotover to accept me aci And pjy tno corrpcnsaeon specified. An etoetrvo ad •» one m wrnch in# employer has the op ton to setter acceot or reject mo *ci. Dot d he rejects ii ha loses mo customary common taw defenses (nsk assumed oy env Ctoy** nngKjenco 0| »eMOw irvj«i *nd contnoutory negigonc.jj In mosi sutee workers m excep'eo o r  oxduded emccvmenis may Do brought under cover090 ot mo aa tnrcugn voluntary actum o t  the employer in other stales, such acton. 4 me cmpoyor mud Oo concurred m oy me empiresto pnvate employments only The oiceptons for oub'c empioymenis a/e given under Employments Cov- e<«o—PuOK3Orr»orter u person 10 whom amcfes are gwi lor ctoarvrxj. repair, etc . at for*.Ore 'Owner mp interest not teourfed lor certain farrWy lam vs.

Pa. ’Eiectae lor memcers of cena-n State Treasurer, and State re "9-out sects wnose tenets proho* benofcts from insurance, provided me v/ci mj.es piuvrsion tor -ts memburs Tetas 'Subdivisions may elect to cover olfcer deemed volunteer Ijenutn. paico. and emergency nwhcal personnel. "To do adiusted lor inflation"*S50 000 »or 1968 90. $25 COO or 3 more employees for 1991 (dollar amounts 10 Do adjusted tor mftahon)Vt 'Muncpofc'tos may etoa coverage o t  omer employees Eaoudes omer elected urtcuis. cerum iudges. shertts.and county treasurers and cerwj Va 'Gov err .ng body ol county, cry. or town may eeo coverage ol -ts memcers.Wash 'Farm labcr pruroon hed unconstrtutxyui by sure Supreme Court |Vacros vs. Dec/. 0/ Laoor and toduj- 
t r n )  on 9-663.
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CHART II □ C O V E R A G E  O F  LAW S □ Ja n u a r y  1 ,1 9 8 6  (con tinued )

JURISDICTION
EMPLOYMENTS COVERED1

F.XCEPHONS* SPECIAL COVERAGEprovisions'PRIVATE PUBLIC
WYOMING Comouisory as to enumerated crtra- hazardous * occupations conducted for gam Electrve as to corporaie officers.*

Computsory as lo stale, counbev and munopai cor- porAOone when engaged in ’exfraruuaroous work. Oomesbc sorvares and casual employees, office workers, sales dems. farm and ranch women Elective as to farm end ranch worker* («x- cept dude ranches).
F.E.CJL AN ovJ employees ot the U S government ndudmg whdN owned mstrumanraH-s. and persons perform- •ng activities ot c n i  emptoyees without pjy
LONGSHOREACT Computsory as to as mantme emotoy- ment nationwide. mdudmg longshor- mg. harborwofkmg, shipbuilding, o r  sĥrapae

Officer* and employees ot the U.S. o t  any state or foreign governments are not covered Master or crow ot toy vesset and poncru urenadng or n paving vesset cl >ess than 18 tons.’ Not appkeabtt lo marrtme emoioy mere n Puerto Pco"
Ad also acpbe* lo workers at rrvwUry bases and puOAe works abroad, wettare and mo­rale service workers lor mortary abroad; and worker* for ncA*oproprv»Md funds (sfkps scrxes. PX *. etc) m U.S. and abroad.

ALBERTA Compmsory as to al nonexenpied empioymenis. Corporate c«c*f* are covered*, employer may e*ect cover­age lor serf EieCwve as to partners and sow proprietors.
Compulsory as to provmcut employees, most school teachers are exempt Enrtoyrnmis ksted m Gcnerat Reauii.cns (indudes farm labor, domesto. ourworkiK*J. feunoai e\»wufions. rev gtous and cftantacxe mtwufions. legH wmces. mexkcaJ and dental servces. aveeies. and emptoyees ol labor unons).

Voluntary as to excepted emptoyments and corporate orodor* Board may tocsudo any mdmdual or class by regutafioa
BRITISHCOLUMBIA Computsory as to aa emotoyrr̂nts Imed m Part 1. Employer may elect coverage for setl

Comouisory as to at pnnnnoai and mumepai em­ployees. ndudng members of fire brigade, amou- lance staff.
Outworken.̂  casual labor, performers Vomnury as to irdependeot operator*, cer­tain member* of omotoyer'* lamrfy and unenumerated enotoyments. Board may ev dude any todusuy by regxAaooa LL Gov.* m-Counot mey reoue# cxsverage ol com- meroal fdhmg todusny.

MANITOBA Compmsory as to al employments l/Med m Schedule 1 Elective as to cor­porate otfcer. employtr. or sole pro- pnetor.
Compmsory as to an provmcoi UYJ mumcpai em­ployments. except employees of scnoct beards, in­cluding teachers

Farm labor, outworkers.3 casual labor Votonory as to unenumerated and ex* cooled emotoym jnu LL Gov.-avCounci may inctooo any industry by reguUbon.
NEW BRUNSWICK Computsory as to aa regular empoy* ers ot 3 or more. Compulsory as to uianed corporate oftcer or dxector Emptoyer may elect coverage fcr sdl.

Elective as to pubfic emptoyments Outworkers 3 domosbc servants, and persons whoso em­ployment is of a casual nature and otherwise than lor the purpose ot busmen*
Votuniary as lo excepted emptoyments. LL Gov. to counot may regulate exduvon ot indusby to whch not more than stated .tom* Per nf worker* fixed b f  regtHahon are usu­ally emotoyed.

NEWFOUNDLAND Comoutsory as to all employments ex­cept a* cxctuoed Dy regulation. Ait provmaaJ and federal employees are coveted. Artists, enierta-ners. crcus and trade shows, newsboys, and dergy: employment by a person m re*©oa ot a func- uon «n pnvate residence of trui person: salesmen em­ployed out ot province: sports protessonah. instructors, players and coaches, volunteers And outwotVers 3
Convhtjuon may accept excluded empisyer or worker.

NORTHWESTTERRITORIES Comoutsory as lo a.' emptoymeres Elect/ve as to corporate officers. Compulsory as to territory government. P anno/s m prcfesstonaJ firms Commissioner may exempt industry, em­ptoyer. or worker. Voluntary as to exccpttto employment.
nova sconA Comouisory as to emptoymeft's fasted to Part 1. Board has cxemptod emotoy- en of 2 or fewer, inctudos corporate o/ecuUves; emptoyer may e-ect cover­age for sdf.

Elective as to puofac cmocymems. Firemen and pa- face a/e excluded. Board may oxcfuce pU>Uc officials. Casual 'abor. outworker*3, farm labor. dome*tic servants. By regulation Board nas exoudod specific ndustne*. in­cluding educaltonai institutions, persons to medical work and dental surgery, veiermanans. ainteies. bart>ers. taxi­cabs. florists, horticultural empioymen!. entertatocrs. and aviation industry

Voluntary as to excepted emptoyments. Board may mdude or evdude any industry or set numercai exemption, by regulation.

ONTARIO Compulsory as lo a« emp'Oyments fasted m Schedules 1 and ll Corporate officer may elect covera go
Ccmouisor/ as to a« provincial and muncipai em­ployments Domestic servants outworkers3 Voluntary as to unenumerated and ex­cepted emptoyments.

PRINCE EDWAR0 ISLAND Compulsory as to employments ksted <n Part i Board has exempted employ­ers wtih t omproyOd. Eloctrvo as to corporate officer.
Compulsory except for munooal officers. Munopai firemen and po*ce may be coveted on application Casual labor, outworkers.3 farm labor, domesac servants, taxi industry. |unk industry employers ot 9 or fower, avia­tion industry employers ot 99 or fewer.

Votoniary as to unenumerafed and ex­cepted emptoymcnis.
QUEBEC Compulsory as lo aa irmpioymonts. Compulsory as to aO provincial and mvniooai em­ployments Domost«c servants ana outworkers covwrod upon request3 Voluntary as to unenumerated and ex­cepted emptoyments.
SASKATCHEWAN Ccmou’sory ni to au e*rom/m*rt» Camputsorv lor morale crt«ce»s and c.Uv»Ad vmptoyw..

Cgmpuiscry as lo al (KOvinoai and mncpal cm- payments MumctviMios and corpcraficn* may elect coverage cf mover and moment j ct Q©vern*t*g body
F.mm and ranch labcr. rjemosue scrvams. outwamors.3 and scnoct teacners Votuntarv as to nxcetnod •fmwovments. Lt. t.’tov nvCounce may exctuoe any industry, crrpwver. or worker.

YUKONTERRITORY Computsory as to as employments. Comouisory as lo totntory government Casual *.*motovews. domestic*, outworked Vofimtary as to eicepted empoyments.
CANADIAN GOVERNMENT EMPLOYEES* ACT

Csmpu-sorv as 10 cmtxjvwws ct gcvemmwnt depart­ments. Crown corporations. boircs. commisuxjns. etc. tn Canada and abroad
are oetmrmnen by pflMtoK fiojrds. t3enetiis same a* fcr orivate rm- ptoyeos m same province: worker «n terri­tory is deemed emptoyed m AAwna.

CANADIAN MERCHANT SEAMEN S ACT
Compulsory as io an emoioy ees ot Canatkan registerod stvps. as dolmed P'tots. apprcnticod u>H;ts. ana fisherman No compensation poyauHi it embed unn* Govommunt Emptoyees Compensatton Act or any provincial ad

’Compensation u«n a/e classified as compulsory or elective A compulsory tow »eomrcs every emotoyer to acceot the act and My me compensation speofied An e'ectn* act u  one m wncn the emotovor has tha opt-on ol either occeoiifvj o/ /f-eonq me act. but rt ne reiocts it he loses me customary common law detenses (nsk assisr.no oy emptoree. neg'qexe o< Inflow servants and contributory r f x p g c o c a )  in most 111/1*0000* workers to excepted or excluded emctovmerxs may be brought under coverage oi lho act through voluntary acton ol the emo*tryef in other ;unsd.cioni sucn acton ot the employer must Do concurred m &y the empoyeesÂpotyoq to pnvate employments only The exceptions lor public empioymenis are g-ven under "Employments Cov­er eo—Put><
3Oufworker is pci son to wnom andos are given lor cJoarunq. repair, elc. at home

Longshore *Aiio eieluded to eoont coverod by state law are: 0M00. dercal. sccretanai. security or data processing employees: dub. camp, recreational cperaton. restaurant, museum or retail outtei empoyees. mams employees not cngaqeo to construction, replacement or eipanson. persons temporary on piomews not domg work norrrufly per* lormed by employer: aquacufluro workers. buJdors. repa*ers or Oumanoers ot roaoaionat vessels under 65 feet m length; and masier or crow member oI any vessel"Oy decrsorval law Garcia v fnesecxa. 597 F2d 284 (HI Ca.l. cert Jo/ved. *44 U S. IMP 11979)._________Alta ' Corporate director may dect coverageN 0 * Oy feguMton jijo cicmdo* fisNnq industry, umptoyers ol loss than 10 wooers m hand laundry and a* or water transport, empoyers ot 'ess than 500 workers on vesset m nrraprovncial watersWyo *Saiary ot corporate officer «s S2.400 mevmum. St 800 majnnum
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COVERAGE OF MINORS January 1,1986
FUTUREEARNINGCAPACITY

FUTUREEARNINGCAPACITY SPECIAL BENEFIT PROVISIONS SPECIAL BENEFIT PROVISIONSILLEOALEMPLOYMENT COVEREOJURISDICTIONCOVEREO

AMERICANSAMOA GuAfOun may be reputed NORTH CAROLINA
Lump sun WftDU io guard- NORTH OAKOTA lump eum payable to guard- 

«VARKANSAS
CALIFORNIA Sememenr va*d unt* owned by pare re or guaroan OKLAHOMACOLORADO OREGONCONNECTICUT

PENNSYLVANIA
OELAWARE PUERTO RICO
District ofCOLUMBIA RHODE ISLANO

GuarOen may be reputedFLORlOA SOUTH CAROLINA
GEORGIA SoarJ may apoomt special 

gjartftan wt-ere 'O general guardian nas been arported SOUTH OAKOTA
Guaroan may be repund

IOAHO Lump sun under prota!# 
jursdoon

ILLINOIS VERMONT
VIRGIN ISLANDS

if unoer 16. double compensator!' * II over Si00. payaOKj lo guaroan

KANSAS Payments io mmor. guardian or conservator WEST VIRGINIA
KENTUCKY WISCONSIN Guanxan may be reputed

WYOMING Lump sum payable unoer pro­bate jurrMSCtionLOUISIANA
MAINE

Dcofo compensators. C-screronary1 LONGSHORE ACT
ALBERTA Pad as Hoard oeems bestMassachusetts Ooudo compensator!' BRITISH COLUMBIA

II under IB. douoo campon sal on- Pad as Boam deems cm I
CoamntmMEW BRUNSWICK Ha-J as board oeemo oustMINNESOTA EntrCed to maitfitum beoeMs .1 permanent partial asubiMy

Guardian may r>* iet».nfi
NEWFOUNOLANO Oe.un benefit 10 carer**»my tie wiiev**d

MtSSiSSlPPI NORTHWESTTERRITORIES Pad as Board deems bestDouble compensation'
Consdeted NOVA SCOTIA « unoc» 14 death ben­efit <0 oarer* m.%y pe Mitnrwd

Pod as Board deems p«si
NEBRASKA
NEVAOA Up to 5500 per o' fense * PRINCE EOWARO ISLANO Ccmdered Pad as Board deems brnt
NEW HAMPSHIRE QUEBECBegaay employed, dojoto comportsaton SASKATCHEWAN Pad as Board deems bestNEW JERSEY Guar dun reputedUnder 14. or between 14 18 without permit Jdu(>>* compensaton ‘ M.no< may etoci suit for damages CANADIAN MERCHANT SEAMEN S ACT

Paid Js Board deems besi
NEW MEXICO
Etip*o*et may rot msure aou-tonai amourt of compensaton Art *Urmm mmc/ mii/eoresents age t! wnung lo emptoyerCco 'Permanent ovwN*y and deatn benefits pad at inaimum rate payaw* at brne of death or deferrrsnaton ol permanent 0it46*ry.Haw** Permanent total casaMay and deatn benefits based on AWW emoovee woud have recurved at age 25 Maho ‘Adufl wages for an scheduled owesto) *Sfudeni *i vccanonai erXrcaton program treated as worker age f 7 and not emitted to ooutye comoensaton La ‘Comousory coverage lor moors befweon I? and '3 engaged m street trede Mofi ‘Eiccpt«! case of fraudulent use of permns or age certncatcsMas 'Employer may nor msue ado-ionai amount of compensaton Srudenti 14 and over empoyed between semesters or on on-tne-yoo eaoing. and iurvor auiikary firemen, are o»cep»ed Nev 'Employer gurty ol misdemeanor.N J 'Does not aopiy 4 wort«j woer certf<ate "Emooyer may not msue aooooruj amourt of compensator! Students age 14 art) over employed between se­mesters or on on-tne-̂ao uammg. and tunor auiikary fuemen. are e« cep ted

N C 'Ccmpensauon for permanert disatkWy or doaih wen suvwmg dop̂noems rs based un AWW pad an adu* employed m a ouvticn to wrvcn a muy* emotoyee would aaefy be promoted. A no position et sis. men the iww» entitled io the maumum benefit tn temporary OisaOAify and no dependency death cases, ccmocnsaion may p increased m proportion to cipecied earwigs where total OsaOWy ectnos over 62 <*«*i Wash 'Imposed only if moor is brow mnnum age for cmotoymcn or working w.mout perm*Wis. 'OouPcs lor moor of Derma ago enpoyed wtmout a oermr Maumum $7 50Q tnpied where sucn m employed o prunoted wot* or n me itase o* rrvnor unoer perm* age and »aoqj3y emptoyed Uunv Aod-’jon-u compensation poyaor Oy er totoyer Minors g*ven contractual power un ne Acl Emow ye. frawduicni written evoance o f  age by minor eilra compensaton pad into soecu dren a death bonef*— ■ — - ----  ------ —- — . — ■ _ jOl 'Empioyef may be ned nonduaJy lade P E I 'Empioyer may be hed mcnOuaify uao*e.
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C H A R T  IV  C O V E R A G E  O F  O C C U P A T I O N A L  D I S E A S E S  J a n u a r y  1 , 1 9 8 6

JURtSDKmOH NATURE OF COVERAGE' MEDICAL BOAROS ONSET OF DISABILITY OR OEATH TIME UMIT ON CLAIM FILING
DEDUCTIONS FROM DEATH AWARDS MEDICALCARE compehsahonI

ALABAMA AS oseases Oeî v-wtovn 3 years after usi ex­posure or last payment Radauon or occupational pneumocorkovs*—ex­posure must occur« a: least 12 moruns over 5 years pnor to last ex­posure.

OsaOwty—-mtrwi 2 years after Last erposcre or last payment (radm- non—wflhn 2 years and aavnant knows, should know relation to tm otoyrrentt Oeatr>—witmn 2 years after death or last paymenL Coal- mmer s pneianocomofcs—withm 3 years a/tar total asadfaty or death and ctomani knows shxito know retaoon to emptovmert

Unhrvted Same as tor acextents CoarnneYs pneumo- conoso-totat dsabwry or deam compensated same as Federal Buck Lung Aa.

ALASKA as oseases 2 years after knowledge o1 retattsn to emctoyment Wtfxn i year after oeaih.
Urwrrrtad Same as tor acodents

AMERICANSAMOA AS i*sea*es Caenanl examneo by prrysjosn selected by Commssionec. WJhn 1 year after claimant krtows shoud know retauon to em- ptoymenL
Unimrted Same as tor accidents

ARIZONA AS dieases Board ot 3 med’cal ccnsuftantj may be eppomtod by Comnvsvon Reocrt is onma taoe evidence ot tacts
SJcoSiS or asbestos*—emptoyer ta­ble onfy 4 eipcsure during 2 years v/vwi 1 year aner d*ab*ry cr ac­crual d  nghc. excusable.* Osab̂tfy payments UnJxmted Same as tor acodemt

ARKANSAS Al cseases Osabrkty or death—wnthm t year attar fast exposure (3 years tor sy­cosis or asoestosxi. or 7 years for death ictowmg continuous osaboey' Does not apery to radiation 5-tcovs or asbesavs presumed nonoccupa- bonaf absent exposure «n 5 years over 10 years pnor to d>sabnry (2 ot 5 years xvsiai* uniass same em- payer)

Osaôty—wivxn 2 yearn after last eioosure is/cous or asbestos*— wcrvn l year from osabfcmem; raoaoorv—wi*hm 2 years Iron, a -  agnovsl Death—vmrwn 2 years.
Uramted Same as tor acodencs S-covs and asbeuo- us—partial drsaortty lass than 33-13% non- compensabte.*

CALIFORNIA AJ (MeasesSoecui account for asbestos-re­lated fl'se-se
Oisaokty—wimei 1 year from jury or last payment Death— wihfl i year after deam itor ceatn wdhm i year after iryu/y): l year after last medical payment, or i year arter death *1 comoensabcn pad. no proceedings more than 240 weeks after miurv e*cept fbr daens Dosed on asoestos eipo- sure*

Unamtfed Same as tor acoovm s

COLORADO AS oseases* Disability—mthei 5 years after njury {no kmii lor raoatan asbesios-s. sj>- cos*s. or amnracosisf SJ<os-s or as- tesiovs—emc'oyer tubie onfy 4 ex­posure fasts 60 days
V/idim 3 years after osabwry or deaih 15 years m  case of omnng radiation, asbestos*. Siicos*. or anthfacoxs or it roascnaote ex­cuse).

Unbamed Same as lor aocadems

CONNECTICUT as oseases Panel ot 3 pnyxoans may be ao- pomted by Commissioner to re­solve meo<al issues mvohnog lung disease
Wfthm 3 years after first nandev fat«on ol disease (withes 2 years it death occurs wrthei 2 years after first mamfestaLon cl asease. or 1 year after death, whenever * later)

UnJtmrtod Sa.-no as lor accidents

DELAWARE AS diseases Oisabikty or death—witnm 1 year after camont knows re«auun lo employment
Urv'mited Samo as lor accidents

01STRICT OF COLUMBIA AS diseases Withm t year after m̂rv death, last paymem. or krwwieoge o< re- fjtcn to employment
um.rn.ied Samo as lor accidents

| FLORlOA AJ oseese* Oeatn—iu* uwmn :ont*>ucus o-sabn- •Ty anil w.irwi 350 wm*»s attnr Mst eicavje cmp'oym • •itvu lor cûl disease oniy <1 eipOSoro lasts 60 days
.V.thm 2 years after o«sao»emtKiL neaai. o r  iasl oayrrem Unkmiled Same as tor .KDdcnis j || GEORGIA AJ (Meases Medical txwrd ot 5 r v j corcw s.ve Within 1 y*tar 3her la-.l ttiousiirn ‘3 years tar cyss-tmsis. sacos«s. or as- bestous. 7  years fcr deatn fo :owmg continuous Cuabifciy) Employer Na- We tor nAcous or asbestos* only it i11 DO Sure lasts 00 days, presumed nonoccupationat absent eipcsuro >n 5 years over 10 years poor to d*- 3b*ry 12 years m-state uniess same emptover) ••

Within 1 year after asab»oro*»ni. •ttjjth QNIWI1.MICV0 o r  * years anor last payment * H.i&aoon— | withm 1 year after onset ot disabil­ity and Claimant fcnowvshouto knew re: shun to t-mpicymwnl *

D'Wbhtv pavnu-nts IjnJiTMed 1Same as for aco- denis"*

Gt'kU As diseases W * w 1 yuar after myory. death. C pjymenL Unknvted Same as lor accasents
HAWAII AS diseases Witnm 2 years after oavaanl knows rciaion to omptoy men! Unhmjed Samo as tor acodents
'Emotoyer ana m«j/anco comer at t-me oI last* «posure are fcab • m Arkansas. Colorado. Fonda. Georg a. Ano*. Indiana. hanuv Kentucky Maine. Maryland Minnesota New Mampsrwe. Nonn C.i'D'jm Oklahoma. Tennessee Vermont d m  V.rgv»a The employer at time ol tasi exposure s iiawe m Alabama An/one. kmj. Mciugan. M«s- soon Mon'ana New Mexico. Peonsytvarxa. South Dakota. Tn as. and Utah OabAty u apportioned among re- soonwxe enx)vyef» <n New Yort and Rhode isund Cj’rfoma tents kao»«ty to emptoyer Cunng taw year ot e«po- soro'Benefits ceiermned at oI me date ot fast exposure or test exposure m Anansjs. Georgia, iicno t mourns.Kentuory levant Mane Mchgan M.rwe\ota. Missoun New Jo*soy. South Dakota Texas Wasnmqjon. Wu- convn ana Wyommg Benefit oeterm.ned ai ot the date c dtabiwv. knowledge, or mamfesutcn •*< Alabama Alaska Anicna Ci-'omv*. Cooraoo. Corviecucui. Oeiawa e. Fkonaa Hawaa tdafto. tow a Maryland. Massacnu- setts. Misv&vod Montana Ncorasta New Mamoshire. N-w Meico New York. Nodn Carowia. North Dakota. Oo 0* anoma Oregon. Penrtsyfyama. Rhode island. Scjth Carowa Tennessee. Utah Vermont, and West Vir- *rvaAJa *Rao«auxi nness caused Oy gradual exposure

Ana *U nt on fitevg runs liom when injury is marufosi or when claimant knows should know relation lo employment. toUec Junng incapacityAik. *S <costs or asbestos*—wort* who is afiocted but nol disabled may leave wor̂  and receive uo to 26 weens ot ben <ts plus uo to $400 lor retra-urg C *3i fate ol mrury is date ot dsabwry and claimant knows. shoukJ know reUhon to employ mem Col Jupreme Court held out err<>oyees may be entitled to benekts tor joo-routed mental or emooonai stress Cry„ OlA 3 *  v S t i o c o .  706  P  2 0  7 8 6  1 19 8 5 1G* T 1WOM cUims tkaonosed be'ore Jî y I. 1983. must be lied before July I. I9H4.“Year is 200 days exposure over 12 months••’S-Lcos* or auxtstovs—womer who is arVded but not disabled may waive M compensation and it taler dis­abled receive benefits up to tOO weeks. $2 000
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CH ART  IV □ C O V E R A G E  O F  O C C U P A T IO N A L  DISEASES □ Ja n u a r y  1 ,1 9 8 6  (con tinued )

JURISDICTION NATURE Of COVERAGE1 MEDICAL BOARDS ONSET OF DISAOIUTY OR DEATH TIME UMIT ON CLAIM FILING
DEDUCTIONS FROM OEATH AWARDS MEDICALCARE Coupf-NSAHON1

10 A HO AS diseases W.itvn 1 year affer last arposure (4 years lor i*costS 7 years lor d«am lo«Onng continuous OsaUbfy) Em­ployer kaoe tor nonacute osease orvy if erposur® lasts 60 days. S-.'<osjs—eiposure must occur in 5 years Cunng 10 years onor 10 dis­armament (last 2 m-state unless same emotoyer)

Wrthm t year after marvfestaron or dean Sucous—wrtnm a years after last exposure Radnbon or unusual Osease—mtnm t yea/ after mcaoaaty. ctsaWrfy or oeath and claimant knows, should know reUtcn to empioiment

Osabbfy payments Ormmiiffd Sam® as for accidents Sacoso—pamat ds- aowry nonoompensa- tie’

■OJNOIS a s  aseise* 0*at*kty— Mitnm 2 yea.** after tasi eioosur® (3 years lor Cwryfcovs or S4<covs. 25 years for u&esims or radawn)
Orsabnry—witrvn 3 yean after da- abiement or 2 yea/s after last pay­ment Deotrv—w*thm 3 years after death or last payment. Ccat- 
m n c *  s oneumocomovs—w*tT*n 5 years after last exposure or last payment Radiaton or asbesto- —mnvn 25 years after Last ex- sure

Oisaoety payments Out xwth mmmxen compensauon
Untmvted Same as for accidents

INDIANA An Oseises Disablement—wan 2 years after last exposure (3 years if caused by coal or s*ca dusL 20 years A caused by asoesios’l. raouttyv-w»mm 2 years after damanf krowv snoutd know retaoon to employmem. Oeam—w<f*n 2 yean after disable­ment or during pendency of 6sab*ry caen Med witnm that penod. witnm 2 years alter tied cua&’-fy ettxres but no laier man 300 wee«s after os- adement Emptoyer Hade lor siU- cous or asbcstosis only if exposure lasts 60 days.

W«*m 2 years after osatyement or deam. Oisaowry payments Urvmvtod Same as tor accidents

IOWA a s  0seises Medcai Board may decide ccntro- vened neccal ouestmns or onv vde meccat e*amma!ions tor cer- lam employees.
Osab̂ry or death—wnhm 1 year after u« eroosure <3 yea's *tx emeu- mocsruosis. 7 years for ceatn toi»cw- mg ccm-nuous dsarsxty) Pneumo- awous presumed nonxcupatonal absent exposure m 5 years over to years pnor 10 c*sab>kty t2 of 5 years m- state): employer nab'e orvy d ex­posure tasis 60 days

Withm 2 ye vs affer deam or 0'S- or 3 years after last pay­ment ’ RjOuters—vritfxn 90 days after osabement or deam and clamant xnows.shot>d know rela­tion to employment

Same as h r  aco-dern s Unerrwted Same as for acooents Pneumocomos.*—p.v- sat Cisjt> .ry *ess tnan 33-1 3% is noncon- pensao’e”

KANSAS Air a seises Ditaurtty or death—wvnm 1 year after last exposure |3 years lor ceain I'om v*covs. 7 years lor deam foi- lowing cor.iT.uous dsabUy) Does not appry 10 radiation SLcosu pre­sumed nonoccuoaionai absent e*oo- sure vt 5 years over 10 years onor (0 osaWity (2 ol 5 years m-state un<ess same employer), employer Hade o«y J exposure lasts 60 days

W-tftin 1 year aner disablement, ceain. or last oayment 12 yevs after Wsi payment m case of sii»* cosis) Radiaiiors—witnm 1 yoar after oamant knowv mould vxw* reiaton to emp*oymeni

Uhmsled Same as tor accidents*

KENTUCKY

1 - !

Al diseases’ Osabwy—withm 3 years aner last expssure or first manrfestaton. Death—w tnm 3 years. A it occurs w>:hm 3 years after last eipostvo or B'Sl mam'estatoo. Lrnvt waived where wuntary payment or em- ptoyer knows of 0 oease and cause No darni mere man 5 years after last exposure (20 years m case of radiation), except lor deatn withm 20 ye a/s offer corumuous (ksabMy bi>g'ns m c-tses wi*em tn*ye 15 .twarti nr timely cum tor osoWity

Unnmiied Same u  l o r  acc-oentj Wherb disablement oc curs after 5 years ex­posure o r  r e s u n s  from siucovs o< pneumo­cone) sis. acooruoned between empiover and Special Fund: Fund pays 75*k ol cost H not CdnctuSivrtiy proven to result from tasi expo­sure. ofhennse pays sC'*. Emdover pa»s DOianco
j LOUISIANA
1 i

1

1 1

A3 s'seases Diseases contracted in iitss tnan 1 year presumed to 0** nonoccupa- tional Presumooon is rooutufxo oy "OvwrvrfxMrTvnrj preponderance ol evi­dence
OisabHv—■witnm 6 monms affer mahiostauon. occurrence nt d<-s- abibly. or worker knows-shoo id know relation 10 ompiovmont Dearn—wiirun 6 montns iv wiir><n 6 rrvxr.nj alter wom*.-» anuwv shou<f know reutmn to employ- ment.

•J.ime as ijt aca- itvnti U.1l*TtttT.1 Sant® as tor -lccioents

CAINE At dseates incapacity—wuhm J years ancr last erposuro tooos not apply to asees- tos-reuted d-soaso) Employer babie only if exposure lasts 60 days (ex­cept for radiation and asbestos-re­lated disease). SJk o v s  presumed nonoceupatcnai absent m-staie ex­posure m 2 yejrs Ounng 15 years preccdmg disabfcty tp.ul ot exposure may bo out of state il same e—• p*oyer|

Wiihm 2 years attor mcapacity 0/ l year affer death or last payment (40 yvars after last paynvm tor asbestos-related disease).* If mis­take of fact wanm reasonable time but no late/ than 10 years after last payment R.uhot<on— t-rrut runs l/orn ualo Ol mcaoai.-iry and clamant knows should know relation to employment

DisOOiNty parmentv tiwitlik) >ame as fur accidents

MARYLAND A1 i>seases‘ Witnm 2 years affe* Osac'emenL death, or actual knowienne ct r*. laton 10 empoyment. excusabto (3 yens lor pulmonary dust ds- ease)
Unvnted Same as for accidents

MASSACHUSETTS Al (Vseases Withm t yea/ afto/ myury. or deam excusabo Osabkty payments Unnmited Same os for acodems
MICHIGAN AJ diseases W.mm 2 yea/s ancr cumam knows snoukJ know rcalon to «np«jymem

Untmvted Same as lor acooents*

klaho ’SVxrv*—wortef «rv> >j offecl jo Out not divided may wane tua compensation and. <1 later diu&ed recerte bene'ts uo o SS OCOmd TO years J last a so* i to* <xst exposure occurs on or after 7 I 85. 3 years if last eiposu'v occur rod betor®
7 i 85k>*a ’Deatn from moratory otease or coamv*ef •mc<u>ed 10 years presumed due to pneumocorvovs.*'Effective 7 I 8a. 33*. tnrtsiXMS regureoeaied. benefits no** payable a/® prospecsv® orvy Kan. • Worker who 4 affected but nor Oiupted nvty war*® fufl compensation and if taler asabed lecetve benetaj uo 10 tOO »tt»jKy. ’Buck »unq ctamvmt m u U  him unoer state and federal taw.

Me *CUim tor asbestos-related disease curt traded berwven 11 30 67 and to I 83 must 0® tied by 1< ’ 85 Md *0>sease or in|ury compensable unoor 'roerat u« tomer man Sooat Secunty Disa&vfy insurance) s not com­pensateW<n *S'<os.s dual disease and <og?ng industry lund rmmtxes®* compensation over $25,000 or toa weeks, whichever ■$ greater tor vyury after 630 85. a>*0 remourses benefits n case* of eiposure Id tyommated tvprwiyl Pukff® 7 24 73 and wnere asabtfy or deatn occurs becomes known affor 7 2a. 79
1 I
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CHART IV □ C O V E R A G E  O F  O C C U P A T IO N A L  DISEASES □ J a n u a r y  1 ,1 9 8 6  (con tinued )

JURISDICTION NATURE Of COVERAGE1 MEDICAL BOAROS ONSET OF DISABILITY OR OEATH TIME UMIT ON CLAIM FILING
DEDUCTIONS FROM OEATH AWARDS MEDICALCARE COMPENSATION̂

MINNESOTA All c> staves
«?

Withm 3 years aftor employee t knowledge of cause of mpxy or dsabauy
Unkmtod Same as I or arodents Non-di saWed clamant* lor medical ben* tills. Supplemental benefits may be pay­able after 4 years L'om fast exposure

MISSISSIPPI Afl cfcteases Withm 2 years after vyury’ or ceain Same as tor acci­dents Urwmrfed Same as for acodems
MISSOURI Aioseases Last employer fcabto lor Wanu. as- bcstovs and radaton .t exposure lasts ‘JO days.’

WitNn 2 years an«r injury, death, or lasl payment (3 years rf no m- i*jry report hfed); hrmiauon runs from oate ayury is reasonably ap­parent.
OsabKy payrtvrms Unbmttd Same as for acctoents

MONTANA Al diseases Examm.sbons made bv 1 or more members or me occupational es­tate panel.
Death—wnfvn J yean after Iasi em­ployment un-ess continuous total ds* adkty (does nol appry lo »*Oauoo).

W«mm 2 years after disability and claimant kne ŝhould know rela­tion io emotoymeni. may be ex­tended 2 more years.*
OsaMty payments Unkmrfed Same as (or accidents, excluding partial dtsaorf- ■ry. Worker who is af­fected but not disabled may leave joo and re- carve compensation up lo 510.000. Pneumo­coniosis benefits re­duced by amount pay­able under federal law. Benefits lor sikcosn are supplemented so mat combmed compensa­tion is S200 monthly: supplement rs general revenue financed.

NEBRASKA Am oseoses VAthm 2 years after knew should nave known o1 m(Ury and rotation to employment
UnVm-ted Same as for acctoents

NEVAOA An diseases Medical review ooard selected by oecor; f-ndngs conclusive. SJcovs or respwatory dusi roseate rs noncompcnsabie absent rvstate eiposure m 3 yean dunng to years precedng dsabury or deatn
Withm 90  days after knowledge of disabkty and relation to empwy- rneni or 1 vear aftor death S*b- costs or respiratory dust dsease— withm 1 yea* after temporary or total msabliiy or deatn

Unlimited Same as for accidents

NEW HAMPSHIRE AJioseasei Withm 2 years after in.siry or deam and claimant knows* should know of injury and relation to employ­ment '
Oisatkirty payments Unhrmled Same as l o r  acctoents

NEW JERSEY All diseases Withm 2 years after claimant knows relation to employment or lasl payment
Unlimited Same as lor acctoents

NEW MEXICO AU diseases Death—withm 1 year after last em* proyrreni (3 years tor deam fo-towing continuous iMaokty). and deatn must Wow d.satxiity witnm 2 years St’icosis or asbcstosis—disabi ity or death withm 2 years after tasi em­ployment (5 years for deam fo lowing continuous dsudkty). employer is ba­be onty rf eiposure lasts 60 days: noncoropensabfo aosoni instate ei­posure m 1250 workshfts during 10 years p/eccdmg dua&i.tv Radia­tion—d-saowtv or o*Min w.jnm 10 years aner last employment

Wiihm t year after rtsabiity or deatn or 1 year 31 days after last voluntary payment RjJuton— withm 1 year afier duubUty begins or death and oaimani knows should know re'at*on lo Cmove­ment

Oisabkty payments Unlimited Same as (or acctoents

NEW YOHK Aa creates Witnm 2 vc.ws aner ths-demoni or deam or two vears aner d.vm* .ml knows shnuid kr»w iL«atv)n to••mpioyfTMint
Unkimted Same as for atodonts*

NORTH CAROLINA A« diseases Commission appomfs 3-member tdwsOfV On;|f(l ter sit costs or as- t>tsUjsit cases
Death within 2 yn.ns alter mpjry; il •Oiaky CiWOiPO 6 years aner intury or 2 years aner Inal Ortcnmnj!.nn Av besioars—<J*s.»bi'itv or deatn mirun 10 years after lasl eiposure: for d»ath foPowing continuous rtisatvMy. d sJB»i*ty must occur wnnm 10 vevs after last e*posuro * Lead pwson- mg—disabkty or death within 2 years alter lasl eiposure: lor deam follow­ing conimuous d'sadbty. 6sao»hrr must occur witnm 2 years aner last erposue.

V/ithm 2 years after disafciomeni. •feam or l«»>t ua*mr»nt or wtnm 2 years of noWicatmn ov competent mydcai autnoMy. wn*cnover »ast occurs. Hadiatmrv—within 2 years at*er incapacity and da>msni •now* snouKJ know reMimn to cm* C<oym-ni.

Unhmiied Same as lor aca-u'-jnis"

NOniH OAKOTA Au diseases Ooalh—withm 1 year aftor mnjiy ■( no disabkty. or 1 year aher cessalon ol disabi*ify. or 6 years alter injury ii C-saOiify is continuous *
Witnm i year aner injury witnm 2 years ancr deam 12 years aner m* lury rf no a aim prior to death) *

UnWmtod Same as lor acctoents

OHIO AN oseases Medcal soeoakst m a poo he cates: fmo-ngs advisory W'thm 2 years aner disa&My or death or witnm 6 mcnms after tfr- agnovs (wrucnever is later)
UnHTkted Same as for acctoents No partial disabkty lor respiratory dust Os- ease *

V»ss *Fo» raoahoo. date oi Osabompnt u date ol injuryMo ‘By court Oeoson Coes nol aporv io insurer flotfman v  C e r t a > n T e * a  P n a u c t s  C o t p . 651 S W 2d 613 (Ct 
Apo 19841Mom ‘Camant «*ho it uncharged o* transferred to avoto watery may recode compensation when iota«y disabled uo 
to J10 000N M ’Date ol m>uj> it loti date oi eipcsu'e Of first date worker xnows vhot/d know rHaion io emxr, mmt N Y ‘C<wO '*ry or deatn oue to vtcovs or dutt Oscase reimbursed from special fund lor *J oaymemt over 104 .

N C ’Asbestosrs or sdtcovt it rvyv:om<y>avaWe absent u>-slate exposure m 2 y o m t  dunng 10 years preceong last ■upotuio or J exposure is less tnan 30 wonung days in 7 consecutive montns."Worker wno is articled Dul not Osabird b y  asbesiosi* or siuco>t or who n removed H orn eiposure recedes beneMt up "j MO wee«ry tor 104 wee*s ll later idaoy disabled. toe compensation it pato. ll deatn resorts w.tfwi 2 years after u t eiposure (350 weeks il caused by secondary infect-on). M compensation is paid If partially os- abtod. 66-2 J \  0 1 waqe toss is pad for anotnet 196 weed, il unrelated deam. natance of 104 weeks is pad p»us 300 weeks (total disability) or percentage ol 196 weeks (partial osaouryl Worker may waive futl computation and recenre 104 wee*i or comoensanon ptus 100 more weeks «l Utor disabled or dies N 0 'Date ol injury <s cate on wtven a reasonable person xnowvsnood know rc’ r>t io amptoymer*Orvo ‘Includes asbestosis. sJnxws. and coainwvr s pneonocomusi* Worker who rs atlecied but nol Osabted by respwjiory dust a -tease and lenves empKyymeni may receive 549 weedy lor 3 0  weena. men 66*23% ol wage W» (nol to exceed 540 25 weekly)
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CH ART  IV □ C O V E R A G E  O F  O C C U P A T IO N A L  D ISEASES □ Ja n u a r y  1 ,1 9 8 6  (con tinued )

JURISDICTION NATURE OP COVEHAQE* MEOtCAL BOAROS ONSET OF DISABILITY OR OEATH TIME UMIT ON CLAIM FILINO
DEDUCTIONS FROM OEATH AWARDS MEOfCALCARE compchsatiom!

OKLAHOMA AAdueoses Emptoyer kabfe for sivcovs or esoes- tosis only if eiposure lasts 60 days W.thm 2 years after last eiposure cr manifestation and diagnosis by a pr-. soan.
Unimvted Same u tor ecodervv'

OREGON AJ) disease* Withm 5 yean after last exposure and withm 180 days a ter rksab*e- ment or phys<un mforms claim- art of ouaomment to years aner last exposure for raxkenon (As- ease *

Unamrted Seme ax for acodents

PENNSYLVANIA Ail 6MU4I Exammabon by impartial prtysoan may be ordered Withm 300 weeks after last exposure (except death tortowmg d.sat>kty that occurs wittun 300 weeks after last exposure) S*co*s. anthraeos*- costs, or coavnmer's pneumocon- oss—noncompensawe absent m- state exposure m 2 years dunng to years precedmg osaNify-*

Witnm 3 years after disablement, death, or tast payment R*aa- bon—wnhin 3 years after the em­ployee knowv should know reta- bon to employment.
Unkrryted Seme as for acodents*

PUERTO RICO Disease* as pn>wdod by taw Disabitry—wrhm 1 year after lasl ex­posure. except diseases wim longer latency perols.
WHhm 3 years from tmc em­ployee teams nature of (Asefrkty Unimvted Seme as for acodents

RHODE ISLAND AO diseases Orector of Workers' Compensa­tion acooint* one or more impar­tial physoam: any comrrvssoner can appomt impartiaJ exommer.
Disability dale dottrmmed by Com- nvaxcner. . Withm 3 years from dale of dis­covery Radiation—withm 1 year after claimant know* shnuid know relation to employment.

Unfcnvted Seme ex for acments

SOUTH CAROLINA AXdseases Medical board determines contro­verted medcal quescoru; putmo- raiy cares may bo referred lo pul­monary spocuftsi of state medcal urwervties.
Drseaso must be contracted within 1 year aner last exposure (2 year* lor pulmonary dusl disease), oxcept re­flation. Byssmovs is noncompensa- We absent exposure for 7 y*ars.

W-thm 2 years after defirvtjv* di­agnoses or 1 year after death Ra- dat'On—wmiUbon runs from date of dsao&ry and claimant knows’ should know relation to employ­ment.

QtsabXrty payments UnkTvteo Seme ax lor eoodents. Worxer who t$ affected but not fljsaoed may waive compensauoo (except rxdiabon).
SOUTH OAKOTA All diseases Civrscn may contract with poyv- oans for reports &ik»sis—nonoomoenseofe absent m-state exposure m 2 years (m-sute requtrtmeni v-irred d samo em­pioyer); employer kabfe on*y if expo­sure lasts 60 flays.

Witnm 2 years alter dtsao*fy or death. Raoiaton—witnm 1 ysar after duaWity and damarrt knows refinon to employment.
frsaowty payments Unimvted Same ax for acodentx. No permanent partial doabriiry for Meow.'

TENNESSEE AA diseases Withm 1 year after mcapacny or death. Same as for a c o  dents Unknvted Same ax (or acodents. Coalminer's pneumo corvosis—same as fed­eral D'acc Lung Act
TEXAS aj: diseases Provides for meocaJ committee to pass on conucvtrted questions and with power to order examma- cons.

Withm 1 year aftor iruury or first distinct manifestation. I year after death May be extended.
Same as lor acci­dents Same as for acodents

UTAH Aft diseases Commission appoints medcal panet of 1 or more to roport on extent of d<sab<kty.
Partial disability—withm 2 years after fast exposure. Total disabkty—withm ) year a tor last emptqymeni; for sjU- cos.5. 3 years (uncomp'cateO) or 5 years (comptcated). Death—withm 3 years after Wist employment |5 years for complicated si:cos>s or death fol­low .ng continuous total disatxcry)Not appocab<e to rad-abon. S«ti- costs—noncomoensatfe absent 5 years m-state exposuro m 15 yean preceding disability, employer katte only if exposure lasts 30 days.

Wnhin 1 year after incapacity or death and daenanl knows should know relation to employment, but no later than 3 years aftor death. Permanent partial disabAfy— with-n 2 years.

0«sadrkfy payments Unlimited Same as for acodents*

VERMONT
1{

All diseases Disablement—withm 5 years after last exposure. Death—dunng em­ployment or *fi?r confmuous disaorl- ify bnqmmnq wthm 5 years aftor last exposure, out no tatar man U years aher tasi exposure Does not .1PP7 to radiation

Witnm I year alter discovery, death, or tasi payment R.xka- too—w-imn t year aner fust inca­pacity and wooer knew-should nave «nown mutton to empoy- ment.

Unlirmled Same as for acooents AHectod bul noridis- .tbied wnnicr mav waive tub cor-oensaaoo ana taier r.*ce«ve ivnitoq a>moonvit»oii
VIRGIN ! ISLANDS a:i diseases Withm 60 days aher dis.ionty Same \s l<y accidents Same as lor acodents

j VIRGINIA AA diseases Exposure m 90 worker.to conclusive as to miu/ious exposure OfUy forpneumocon*osis.
Withm 2 years aner cfcagnosis >s first commurvcated to worker, or within 5 yean after last exposure whenever is lusL* Withm 3 years aner death occurring witnm pe­riods for disabdty

Osa&vry payments Unimvted Same ax lor aco­dents." Worker who ts Oftcctcd but not dis- 1 abied may waive com- pensabon.
WASHINGTON All diseases Withm 2 years aner physician s written notice to dumarx Unimvted Same as for acodents

Okie 'Worker who •! effected but nor dubied by silicons or asbesttsu may w*i*a compensation for agg/avatmn of Ovum and. J later osaoied. receive oe<teMs for 100 mrecs up lo S2.000Oro 'Asbestos-rented one as*—withm 40 years afier last eiposure and 180 days aftor onatNrty or know-edge ol osab.'.fyPa. 'Under Occupational D-sease Act. stale pays S12S montnfy tor total disaoAfy or deam caused by v.cosn. an- tfvicosACOs-s coa m*n«f e cneumocorvosis. or asbesions prowled more has been ? years oi m-state eiposure. m cases where me oxm t% barred by the statute of limitations and the tast exposure occurred before 1965 or where eiposure occurred under severaj employers.S 0 'Worker wno is ejected by sycosis bul not disxtXed may waive fuJ compensation and if later d-sabied or ees recede benefits up to 52 time* me nuu>mum weekly oenef-t: it leaves employment, may receive compensation up 
10 51.000

Utah 'Worker wim permanent oamai r>sat>‘iry who must change occupation may recem* op io Si 000 tor vocational rehabiirtairoo and returning. pius compensaaon of 66-2-3% ol avenge weekly wages up to 66-23% of SAWW for up io 20 weeks, men additional compensation (eumiSetivo total may not exceed S2.080).Va. *5 year bmitaK)n does not apply to cataract oI the eyes, skm cancer. ra<aum dsaowy. utcerebon. unduianl fever, angiosarcoma of the iivor due to vmyt cruonde eiposure. or mesothetomj; byss*nos*»—withm 7 years after last •iposurn. eoalmmer* pneumoconiosis—wifhm 3 years ahof duvymsis asbestosrs—withm 2 years after diaqnosrs or if based on changed condition, withm 2 ye art after diagnosis of advanced stage No clivn l o r  an advanced stage of asbestosis snail be de«*ed on me ground that tnero has boon no subsequent a codon]"Compensation tor advanced asbestous based on wages al a time ol d agnosis it omotoyed m same emotoymen* where ryuroui exposure occu'ed. otherwise based on average wee«fy wage ol worker m smwar employment
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' CH ART  IV □ C O V E R A G E  O F  O C C U P A T IO N A L  D ISEASES □ Ja n u a r y  1 ,1 9 8 6  (con tinued )

JURISDICTION NATURE OF COVERAGE1 MEDICAL BOAROS ONSET OF DISABILITY OR DEATH TIME UMIT ON CLAIM FILING
DEDUCTIONS FROM OEATH AWARDS MEOICALCARE COMPENSATtON*

WEST VIRGINIA AA Oteases Occupjlonal Pneumoawovs Board appomied by Com/T»%s«Or>*r determines metical quesicna
Occup atonal pneumoconiosis n non- compensaoia abseni 2 years con ro­ue us eiposure m 10 years L-c'ore tast eiposure or 5 years cumulative eiposure w.Uvn IS years before date ol last exposure

Withm 3 years alter knowledge or uu eiposure W.mm 2 yearn afier death
Untemted Same as for acodents

WISCONSIN AB <s teases May appont mde pendent medcal eipen m doubtful cases Untmvtod Aner 12 years dams may be f.terl with state fund Unimvted Same as for acodents
WYOMING Al ateases Yes W.thm 1 year after diagnosis or 3 years aner e-ensure whenever is lasl. Radiatcn—w’tnm 1 year after oagnovs or oeatn

DisabWy payments Unimvted Same as for accidents

F.E.CJL Aaowases W.thm 3 ye vs after m̂ry. deatn. or (SsaCAty and clamant knows, should know relation to omo«oy- ment: eicusabte
Unimvted Same as lor scodeott

LONGSHORE ACT An oseases Witnm 1 yev after iryury, death, tast payment, or knowledge of fe­tation to emooyment
Ummvted Same as for acodents’

ALDERTA Al diseases independent medcal board may be appomied to repod on medcal Questions and eiteni ol d<saoiity
Witnm t yev after r̂ uiy or oeatn e»cusao*e. Unimvted Same as lor accidents

BRITISH COLUMBIA All diseases m scnedve * MeccaJ renew panel issues final Ceosion on disputed medcal Quesicn
Withm 1 yev after mtu/y. death or disablement by osease: e.-cusa- be withm 3 years"

Unlimited Samo as l o t  acodents
MANITOBA ab diseases Medcal or neorovs review panel reports on medcal auesbons. Spccal panel lor sAeosrs

Withm i yev after injury or death Siicosrs— 1 yev aner last e«po- sure: J continuously e«posed, witnm 2 years alter eiam tree ol o. soase
Unlimited Same as lor xxxfeots

NEW BRUNSWICK Al downed indus­trial diseases Withm 1 yev ah4** injury cr 6 months aher dram UnUruted Samo as lor accidents
NEWFOUNDLAND AAoseases Committee oI medcal referees ap­pointed by Commission Withm 6 montns aher mjury. d.s- ao-ement. or ceatn Unfmvted Same as (or acodents
NORTHWESTTERRITORIES Afloseases Board may require eiammaton by impartial pnysctan D»satxtity—withm t yev after in­jury. eicusab’e. Ceatrv—w«th«n 3 ye vs after last employment and witnm 3 yevs aher death.

Unlimited Same as lor acodents

! NOVA SCOTIA Al diseases Board may opoomi medcal board to aa-nso on s-ucovs and coal mmer s pneumoconiosis cases
Disablement or deam *- mm t *0.1/ after last employment ho writ lor ra- daton)

Withm 6 months aher injury or oeatn Siccus or cov mmer s pneurnoconcus—witnm S years aher last employment and within 1 yev aher discovery ol relation to cmptoyment. eicusabe bul o.vd only Irom fitmg date.

Unlimited Same as lor acodents j
1

|
| ONTARIO
'

Ah osciscs Withm 6 months aher mji-ry or death; eicusabe Untmv.ed Same at lor aoodents
PRINCE EDWARO | ISLANO ab *ous:nai dis­eases C vjtyement witnm t year after tasi eiposure W.thm 8 months aher injury or deam Unimvted Same as (or acodents
QUEBEC AB putmonary oscases a*o luCmired fo a specv mcdcai board

Unimvted Same as l o t  acodents

SASKATCHEWAN Medcal pare* issues lewi rteoscn tm o vjutt-d m-dcai questions Disablement witnm t year aner iast .•iposure Witnm 6 montns after iniuiy cr tiCJin L'n'im»teo Same as tor accounts {
YUKON TERRITORY Ail diseases | Onoutes may ne referred io i practitioner lor decision. Witnm 1 >hv after injury or deatn SlCOus t year from wnon found <*«.ia<nd il rontmousfv n*oo<nd far two years

Unnrmtwd Same as tor acooents j

CANADIANMERCHANTSEAMEN s ACT
An diseases Disablement m me c cur so ui emp̂yincnt otherwise tnan as a rcsmt ot an accident >s compensated as tor an accident

Lonqvnore ‘in permanent partial dfMt> ry cu<n* <joo to occupjtonal disease wne«e times ol injury occurs after retire- "v>nj compensaton 4% 6t#» of weekly w.»ge tmes percentage cl permanent impairment (accorduxj toAWA qyiae*«nes| pjv.»bu» wfvie irroj.fment continues
B C •Cena.n .itnnsses are presumed caused Dy work niposud* AS prov<l<vl n scneduk) "After 3 ,«rjrs. compensation is oavaoe only from daty ol iihng Yu«on ’Wanm 3 years after accident n |ust case rl oroof «s Med w.m Commissioner.

14



CHART V OCCUPATIONAL HEARING LOSS January 1,1986
SEPARATION FROM NOISE BEFORE FILING

MINIMUM EXPOSURE INLAST EMPLOYMENT
LIABILITYFOR PRIOR LOSS

BENEFITS DEDUCTIONFORPRESBYCUSIS
FAILURE TO USE PROTECTIVE DEVICE

COMPENSADLELOSS OF HEARING (IN OB)
LOSS OF HEARING CONStOERED TOTAL (IN OB)

CTCLES AT WHICH LOSS IS MEASUREOJURISDICTION Total Los* One Ear
DISTRICT OF COLUMBIA 6 months 200 wees* 52 week*
GEORGIA 6 month* 90 day* NO ISO wees* proportionate 140 compensation over IS 126 ANSI ISO) 82(93 ANSI ISO) 500-1.000-2.000
ILLINOIS 200 wee** 100 weeks over 30 85 1.000-2.000-3.000
IOWA 6 month* 90 days NO 175 weens proporeonate No rcmoensawn Over 25ANSI ISO 92ANSI ISO 500-1000-2.000-3 000
MAINE 30 days 90 days 200 woeu 50 week* Vfl over 15 ASA.25 ANSI) 82 ASA 192 ANSI) 500-1000-2.000
MARYLAND 90 days implead pnor •mproye'S Yes c . t r  15 92 500-1.000-2.000
MISSOURI 6 month* O NO 148 wee<* 40 weess Yes over t5 82 500-1.0002.C90
MONTANA 6 month* 90 days 8 hour* caify NO 200 wee** 40 weeks Yes over 25 ISO 64 92 ISO 64 500-1 000-2.000
NEW JERSEY 4 «MU 1 yea.. 3 days weekly dunng 40 ■fed

NO 200 weeks proportionate Yes No compensation over 20 ASA 51 130 ANSI 691 1.000-2.000-3.000
NEW YORK 3montn* Under 90 cays pre­sumed non-com- pemaote

imp*id pnor empioyer* 150 week* 60 weess No over 25 (ANSI 69) 92(ANSI 691 500-1.000-2.000-3000
NORTH CAROLINA 6 months 90 days No 150 week* proportionate 140 compensation over 15 (26 ANSI ISO) 82193 ANSI ISO) 500-1.000-2.000
NORTH OAKOTA 200 weeks 50 week* Yes Over 25 (ANSI! 92 (ANSI) 500-1.000-2.000-3 0U0
RHODE ISLANO 6 months NO 100 wee* s.tump sum 17 week*lump sum over 15 82 500-1.000-2.000
UTAH 6 moruh* iJo too wee«s proportionate Yes Over 25 ANSI 69 92 ANSI 69 500-1.000-2 000-3 000
VIRGIN ISLANOS 6 montns t80 weeks 120 weeks
VIRGINIA 27 ASA R? ASA 500-1.000-2.000
WEST VIRGINIA NR NR Yes. unless pnor norwv Custnai toss is ascedamed and stateu or pror tnduSinai less .s reduced ro award

260weeks* 100 weens* NO No consequent over 25 (ANSI 69) 92(ANSI 691 500-1000-2.000-3,000

WISCONSIN 14 days 90 days No 216 wee<s 36 weeks iLONGSHORE ACT j Last coveredemj>oytfr 200 wee** 52 ween* "1 over 25 (ANSI) 92 (ANSI) 500-1.000 2.000-3 000 |
Mo 'E.'T'o«oym€ni m wn<h employee was tail exposed to hara/ds for wfuch daim is mado reqarrPos-j of the tcngtn ol Pme c» i o c n  last exposure West Va *A vnooai award uo fo nwteen weeks for tinnitus aryl 40 weeks for poor speech discnmmauon.
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PART 2
BENEFITS PROVIDED
Because workers' compensation imposes an absolute (but limited) 
liability upon the employer for employee disabilities caused by the 
employment, the benefits payable to the injured employee at­
tempt to cover most of the worker's economic loss. This loss 
includes both loss of earnings and extra expenses associated with 
the injury.

Specifically, the benefits provided are:
•  Cash benefits, which include both impairment benefits and 
disability benefits. The former are paid for certain specific physical 
impairments, while the latter are available whenever the ?. is an 
impairment and a wage loss.
• Medical bene fits , which are usually provided without dollar or 
time limits. In the case of most workplace injuries, only medical 
benefits are provided since substantial impairment or wage loss 
is not involved.
•  R ehab ilita tion  bene fits , which include both medical rehabili­
tation and vocational rehabilitation for those cases involving severe 
disabilities.

CASH BENEFITS
In considering workers' compensation income or cash benefits— 
which replace employee loss of income or earning capacity due 
to occupational injury or disease—four classifications o f disability 
are used: ( I ) temporary total, (2) permanent total, (3) temporary 
partial, and (4) permanent partial. Permanent partial is divided into 
"nonscheduled" and "scheduled" disabilities.

Most cases involve temporary total disability. That is. the em­
ployee—although totally disabled during the period when benefits 
are payable—is expected to recover and return to employment. 
Permanent total disability generally indicates that the employee 
is regarded as totally and permanently unable to perform gainful 
employment.

INCOME BENEFITS FOR PERMANENT 
AND TEMPORARY TOTAL DISABILITY: CHART VI
Income or cash benefits payable under either temporary total or 
permanent total disability are shown in Chart VI. For computing 
weekly benefit payments, a formula—expressed as a percentage 
of wage—is used. In most states limitations are placed on max­
imum and minimum benefits payable weekly: some states also 
limit rhe total number of weeks and total dollar amount of benefit 
eligib lity. Where there is permanent total disability most states 
prov,..ie payments extending through the employee s lifetime.

For either temporary coral or permanent total disability the wage- 
replacement percentage in each jurisdiction is the same. However, 
in permanent total disability cases the time limits tend to be longer 
and the total dollar amounts higher than in cases of temporary 
total disability. Some states provide additional amounts for de­
pendents and other benefits. Allowances for dependents are charted 
as a range in the Maximum Weekly I’ayment and Notations col­
umns.

PARTIAL DISABILITY
Most awards and the preponderance of dollars paid out as income 
benefits are either for temporary total or permanent partial dis­
ability. As partial disabilities involve current earnings or wage- 
earning ability, in many states weekly benefit payments for tem­
porary or permanent partial disabilities of the "non-scheduled" 
type are based on a wage-loss replacement percentage. The per­
centage applies to the difference between wages earned before 
and after injury. In some states "non-scheduled” permanent partial 
disabilities are compensated as a percentage of the total disability 
cases.

INCOME BENEFITS FOR SCHEDULED INJURIES: 
CHART VII
Chart VII indicates maximum amounts payable in cases of "sched­
uled" injuries. Listed by law. these injuries involve loss—or loss of
16

use of—specific body members, where wage loss based on nature 
of impairment is presumed. In most jurisdictions the actual amount 
payable is a specific number of weeks of benefits (based on the 
member involved) multiplied by the weekly benefit amount (based 
on earnings at time of injury).

The chart also indicates whether the "scheduled" award is in 
addition to any payment otherwise payable to the employee while 
he may be temporarily totally disabled (healing period). Some 
states limit the amount payable for such periods of temporary 
total disability.

The Canadian statutes do not provide schedules of specific 
injuries. Cases are decided individually using medical impairment 
ratings as guidelines.

SURVIVOR BENEFITS FOR FATAL INJURIES: CHART V III
Benefits payable in the event of fatal injuries—comprising more 
than 14 percent of all total income benefits—are shown in Chart 
VIII. The benefits provided include a burial allowance as well as a 
proportion of the worker's former weekly wages.

Although death is the ultimate work-related tragedy, the eco­
nomic loss associated with death cases is often less than that of 
a permanent total disability. Because of these considerations, death 
benefits are generally paid to the spouse until remarriage and to 
the children until a specified age. In addition, some laws provide 
a maximum benefit total expressed as a maximum period for the 
payment of benefits. Figures for one child only reflect compen­
sation if sole sumvor.

MEDICAL BENEFITS, W AITING PERIOD: CHART IX
Medical Benefits—amounting to about 30 percent of all workers' 
compensation benefits paid—are shown in Chart IX. In most in­
stances unlimited medical benefits are provided either specifically 
by statute or by administrative discretion.
Choice of Physician—Practices vary with respect to choice of 
attending physician. States are divided nearly evenly between 
those that give this decision to the employer or the employee. 
In some states selection must be made from an approved list. 
The employer normally has the right to ha' e his own physician 
conduct an examination.
Waiting Periods—Statutes provide that a waiting period must 
elapse during which income benefits are not payable. This waiting 
period affects only compensation: medical and hospital r are are 
provided immediately. If disabilirv continues for a certain number 
of days or weeks, most laws provide for payment ot income 
benefits retroactive to the date of injury. Statutory provisions for 
waiting periods are summarized in Chart IX.

REHABILITATION BENEFITS: CHART X
Mutual interests of disabled employees and employers generally 
favor starting rehabilitation as soon as possible. Although reha­
bilitation is considered an integral part of complete medical treat­
ment, its uses may extend beyond this (for example, where it 
includes vocational rehabilitation and retraining).

Specific rehabilitation provisions now in workers' compensation 
laws are outlined in Chart X. However, rehabilitation is provided 
in all states even if unspecified in the law. Maintenance allowance 
amounts and special fund sources to finance rehabilitation also 
are indicated.

Insurance carriers and many employers having medical de­
partments are leaders in carrying on rehabilitation for the indus­
trially injured. Likewise, many major industries have comprehen­
sive programs for employment of the physically handicapped. 
Smaller industries maintain modified programs for placement of 
disabled individuals in congenial tasks. All of these private pro­
grams help employees and employers alike.

The Federal Vocational Rehabilitation Act is now effective in all 
states; it includes federal funds to aid states in vocational reha­
bilitation of the industrially disabled.



CHART VI INCOME BENEFITS FOR TOTAL DISABILITY January 1,1986

PERCENTOF♦YA0E3
MAXIMUM WEEKLY PAYMENT MINIMUM WEEKLY PAYMENT AUTOMATIC COST OF UV1NO INCREASEJURISDICTION AMOUNT RATE AMOUNT RATE TIMEUMIT AMOUNTUMIT2 OfFSETS1 NOTATIONS

ALABAMA 66-23 5 303 00 100% SAWW $83 00' 27 5% SAWW1 Onaoddy Annual increase m max mum effective July 1 *
ALASKA 60% ofsoendabtoeammgs

1.114 00 200% SAWW 11000* 0x«0*fy Sooal Secunty. ty'empioyment compenuion
Annual ocrease m maxxnum effective January 1.

AMERICAN SAMOA 66-23 205 00 4000 OiMOAty Compensanon ncreased 10% 4 mstanmeni mdioul award unpaid aner 14 days. 2C% d m- staumeni toxowmg award unoaaj aher 10 day*.
ARIZONA 66-23 20553 TT—Onaosty PT—Ufe Benefits p*yat»e monthfy Additional S10 monenry d  1 or mom total dependents, n o t  suQ̂rt to maxmrm
ARKANSAS 66-23 154 00* 1500 TT—450 w*<xs PT—OsabWy TT—69J00’ Unemotoymenl ccmoensapon. Socol Security

15% penury tar emptoyer 1' vtoaion of saJefy tows, payaofe 10 Second Injury Fund.**
CALIFORNIA 66-23 224 00 11200 TT—Osabary PT—life TT- .'Aar 2 years Umtmptpymeni ccrrpensaoort. Sooal Secu/.ty

SO*, increased compensaton d  iryury due to emptoyer s serous, wrtlful m s a jn t X i d

COLORADO 66-23 336 42 80% SAWW TT—Osabwty PT-Lrfe Sooal Secunty Annual ncrim o maximum effective Jury 1. Compensation mcreaaeo 50% d emptoyer faied to comply with muranc* provt»ons Compensaton deoeased 50% if mtury resuds from womers failure to coey safety reguuaons or from wo ncaton
CONNECTICUT 66-23 397 00 to 59550

100% SAWW 79 40* 20% SAWW Osao-r/ October 1 Annual ncuu o maximum effecwe Octocer 1. AddhonaJ StO weeoy per dependent cruto under 18 manmum SO*, of Daso benefit or 75% of wage (whenever «s ass). Comoensa- ton nc/eased to 75% ol wages d  emptoyer v elated 03HA reguaion.*’
DELAWARE 66-23 235 69 66-23% SAWW 73 66' 2229%SAWW* OisabAty Annual ocreaso in maximum effective Jo** 15
OfSTRlCT OF COLUMBIA 56-2 3 uo 10 60% Of wndao* eammrjs*

431.70* 100% SAWW* 107.93* 25% SAYAV* Ciiap̂ry PT—Oaoeer 1. maximum 5*** Socal Secunry. emptoyer- funded pension
Annual increase *n maximum effective January 1*.

aORJOA 66-23 31500 100% SAVAV 20 00 7T-350 *M«J PT-Oisaomfy T T - 1 10 2 5 0 Unempioymeni compensation. 5oc»ai Secunry
Annual increase m maximun effective January 
1 Compensation maeased 10% if installment unpato after 14 days.*

GEORGIA 66-23 15500* 2S001 OwDniry Board may assess 5500 penairy tor refusal, unreasonaote delay, or wn-ifuf oegioa 10 make pjymeni.**
GUAM 66-23 t40 00 66-23% SAWW 50 00* 0«sat>fcry 40.000 Compensation increased 10% for tale pay­ment *>tr>cui award. 20% if award.
HaWAII 6-23 299 00 100% SAWW TT—74.75* PT—74.75 TT—25% SAWW* PT—25% SAYAV

Osoobty PT—miu/ies onor to June 18. I960
Annual increase m maximum effective January 
1 Compensation may oe maeased 10% l o t  fai*uro to pay witnm 31 days after coo son or award, or w.trsn 10 Dusmess cays l o t  uncon­troverted temporary total disatMity case

IOAHO 60 269 10 10 373 75
00% SAWW 134 S5 45% SAYAV C-saDrt-ty After 52 weeks Annual 1 no ease m maximum stfecuvo January 

1 For firsi 52 weeks DenefJ is 60*. of work­er s wages it tnere are no dependent children under 18 after 52 weeks Den eft! is 60*. of SAWW BeneM •$ increased 7*. cl SAYAV per dooendeni cniid (up 10 5). Out may not exceed 90% of wmcs. 8% inferes! on late oavments
ILLINOIS 66-2 3 511 61 133-1 3% SAWW TT—100 90* »*T-19I 93 PT—50%SAYAV TT—t>sao»iry PT—Life PT—itmv 15 cf 2;*d >etr Semiannual .ncrea-Jes m maximum ntiectrve J.muaiv is and July 16 **
INDIANA 06-23 1/8 00* 5000* 500 need 39 000* After 500 weeks, additional Oxfoetits are pay- able from second injury fund m 150-we.w in-cromerts **
IOWA 60% ofspencao*eam-nqs

598 00 200% SAWW •05 CO- 35% SAWW* Cua Du-ty Annual .ncrease m maisnum pnectrve Jufy 1 Benefits >naeased 50% if late or stopped with­out qcod cause
KANSAS *23 23900 i*. SAWW 25 00 Citacuify TT— 75.000 PT-ICO 000 (mcudei TT)

Annual increase in maximum effectn July 1 Compensaton may Do maeased up lo $100 per weex past due tpkis up to 525 per week past due lor failure 10 pay nv*dcji 011)
KENTUCKY 66-23* 31654 IOO*. SAWW 63 31 20% SAWW OxsaoAty Annual mcrease in maximum effective January 1 Compensation increased or decreased 15% •1 injury caused Oy safety voution. 12% inter­est on late payments
LOUISIANA 66 2 3 254 00 75% SAWW 68 00 20% SAWW1 Disa&uiy Socol Secu­nty.* unemploy­ment compen­sation, emptoyer- funded dsaOd- ity. federal v̂ neo com­pensation

Annua) mcroase m maivnum etiectrve Sep- lemoer 1 12% interest on late payments.

!AttU»J weekly wxqe if i«ss Amounts shown in itaiCJ nave calculated 3 Sooal Security Offset* q tn & k J i locxy by lrxmu.a up 10 50% Ot D4SO DeneM Aa ’Compensaton may be naexsed up to 10% for f<tiu'e to pay w»thm 30 days ana ouv Aliwi ’Soendaoe weekly earrvngs o  euA/* *An>xjntj over s?s (XX) are payao* from Cuath and Permaneni Totai Ovux̂ry Bank Fund **10% pena-ty on ia:e installments.Conn *80% 0< average weekly wagat. d au **i?% mtefost Denefts aooeo it uvxa o**cy m payment. 6% mtasst added d undue delay m ad̂Mment (4 wmu presaned undue c*ay)0C *Uaumum u no 4ss Won H31 70. nwwnum is 25% SAWW or COS ol actual oa/rvngs ,f toss Bandits for 0C.g>*rnm*nt emporees are similar 10 F EC A (effucsve 10 » 85. mai-num-5762 21. rawum-1*.1S3 17).Ha. ’Compamabon ocreMO 20*. d urpato 30 days after award

Ga. ’Incntaaoo to SI7S as of 7 1 86 ••Income payao* wtnoul swa'd increased 15% if not pad withm 14 days im«ess cu*n is contravened or Board excuses Awarded Dc«e<.is maeasod 20*. d  not pad w.tnm 20 days uruavs Board grants revww Hawaii * Actual wages .1 less, out no less tnan 53d«. ’Minimum IT DeneM is 5100 90 «1 urvnarned OrtJ rarxjes up 10 5124 30 d 4 or more dependents, tn aa c tses damarvt receives actual *nj*»ry w tq r s <1 less”TT bonefals nuy be increased 510 per day up 10 52 500. tor mveasonab'e OMy « oaymenr. 14 days rs pre­sumed unreasoned* Compensaton may pa maeased 50*. lor unreasonable or vexatious delay m daymenl Compensanon may Do increased 25% ipr emotoyer s wiifui votjton ot va'ety standard, ind 'Elective 7 1 85 As ol 7 1 66. maximum maeased 10 5190. amount Ivrvi to 595.000. j y“Award •$ increased 5% if em&cynr oses on court appe*. court may moease 10 10%. towa ‘Empmyea s spendable earmvgs if toss.Ky *80% of AWW durmg rerub latenLa *PT Dene Ms reduced so tr-.tt COmbmed Socul Socunfy and PT uenoMs do not eievtd 00% of ore ûry wages
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o n  a k  i v, u  iwvjoivit H t N t m s  h O H  TOTAL DISABILITY U  January 1 , 1 9 8 6  (continued)

v\ MAXIMUM WEEKLY PAYMENT MINIMUM WEEKLY PAYMENT AUTOMATIC COST OP UVINO INCREASEJURISDICTION OFwAoes AMOUNT RATE AMOUNT RATE TIMEUMIT AMOUNTUMITJ ofpsrra1 NOTATIONS
TEXAS 68 2 3 $21700 I") $37 00 n 401weexs* 87.017 Annual ncroue in mrnnun eflectrve Sep­tember I.**UTAH 66-23 TT—323 00 PT—275 00 TT—100% SAWW PT— 05*. SAWW 45 OO1 Onatxkty* Sooal Secunry Annual increase n maximum tffectrv* Juty 1 Addikonai $5 >1 epouse. plus S5 per deptnoem dMd under IB (up to 4). total benefit may rot exceed maximum •VERMONT 66-23 293 00 ptoS dependents

100% SAWW 147 00' 50% SAWW1 OsatxMy* July 1 Annual mc'tuse n manmxan eflectnre Jufy 1 Additional $10 per oependem cN*d under 21; total benefits may not exceed pre-«vjry wage* '*VIRGINISLAN0S TT—66-23' PT—75 163 00* 66-23% SAWW* 60 OO1 • 0»iat»uty Alter 2 years on January 1 Annual mcrease m maximum elfecbve January i. Tov*' Jitdokty oenew* begin ahar medcal and vocation yi re habitation and Ĉmpenaa- ton increased 15% tor r\ury caused by emv ptoyor t faoura to obey safety order.*VIRGINIA 66-23 311 00 100% SAWW 77.75' 25% SAWW1 TT—500 weexsPT—OtSAbihty* TT—155.500 October 1** Annual increase m maximum eflectrve .Wy i. Compensation maeascd 20% lor failure lo pay withm 2 weeks after dueWASHINGTON GO K. 75. de- pensrg on corvjgai su­ms
260 94 75% SAWW 4269’ Dsab-fy July 1 Sooal Security under age 65 Benefits payable monthly Annual increase m max mum edecfive July i 60% of wsge. ad4- tonal 5% ol wages tor spouse, pfus 2*. of wages per uepundem cmld (up to 5). up to maximum.WISTVIRGINIA 70 332 63 100% SAWW I10U 33-1 3% SAWW TT—206 weens PT—Life TT—89.229 AB f. 1 TT benefits payab*e momnfy Annuaf ad̂xsrment tn maximtm edeebve Jufy IWISCONSIN 66-23 329 00 100% SAWW 90 OO TT—OisaoAiy PT—Lie Sooal Secunty Annual increase m maximum eflectrve January 1.*WYOMING TT—€6-23 TT—352.26 PT—234 63 plus dependents

TT—100% SAWW PT—66-23% SAWW TT-160 00 PT—204 63 PT—66-23% SAWW
TT—Oisabicy PT-Lfe (•) BcneM* payaDto montoty Ouartedy inaeasei in maximum elective January 1. ApnJ 1, July 1. And October i. PT benehi (uad al 66-23% ol SAMW ptos $103 per cn*id monthly.F.E.C.A. 66-23or75

979.90 66-23% or 75% Of ngnesi rate lor G5- 15
151.46' 66-23% or 75% ol lowest rate lor GS-2*

TT—OsaCkUty PT-Uo October 1 O Benefits payable monthty Increase etteebvo 1 6 65 Hgher percentage payable rf 1 or more dependentLONGSHOREACT 66-23 59524* zco% navvy;* 148.51 53% NAWW1'* C-iafc-ry PT—October 1 Jones Ao. Other workers' comoensation bonebis
Annual increase m majumum edactive October i.

ALBERTA 90% Of wegrncd net ncome
5C9.73 455 34' TT—thsawrty PT—Life PT payable monthly. Maximum annual earn­ing* is $40,000*

8RIT1SHCOLUMBIA 75 57534 263.00' TT—Otsatkity PT—Life January 1 and July 1 PT payable monthly f.*i:.-«r. ?«nual earn­ings $40,000. Annual increase m naxm am ef­fective January 1.MANITOBA 75 447.12 n TT—159 92' PT—159 92 TT—OwMrfy PT-Uie PT payable momWy. Maxunum annual earn­ing* $J 1.000 Annual increase in maximum ef­fective January 1NEWBRUNSWICK 90% ol wegnied nol income
364.09 to 416 76*

110% Ol orovmoAl average wage TT—Disability*' PT—Ue Can PenscnDisabilityBenefits
PT payable monthly Max* mm annual earn­ings is $30,700. Annual increase m maximum effective January 1NEWFOUNOLANO 90% ofweghied nel •ncome

567 82 250% ol provincial average wage 200 CO- to age 65 PT payable monthly Maximum annual earn­ings $45,500. effective 1:1*83. Board may raise compensation as rf deems epu-tab'e.NORTHWESTTERRITORIES 75 436 46 192 92' TT—Oisabihty PT—ufe Benefits payatAe monthly. Maximum annual earnings $30,400.NOVA SCOTIA 75 403 85 plus de pendents 120 00' IT—Oisathbty PT-L-le January i PT payabto monthly Maximum anrv.il e* •ngs S28.0C0. elfociive i i 86 Addbonal $33 00 wetfkty per child; total Oenoht may ex­ceed maxunum.ONTARIO 75 386 54 188 00'- TT-OisabtkfyPT-Lilo TT—aHor
12 rrv-mni PT puyabLi month), Manmum annual earn- •ngs 526.6C'0. edijctive July i ?934PRINCE EOWARO ISLANO 75 274 03 60 00- TT -Disability PT—L.»«i PT t'JViicie monthty. Maximum annual earn- if*!* $19 000. •‘ffective January I 1986QUEBEC 90% ol wegnted nel.ncome

394 91 lo 436 37
150% ol provincial aver ago wages Minimumsaury TT—Ota aWity PT—Lump Sum TT—Armver* sarvoftcodam PT —January i

PT lump sum Maximum annual eammgs $34 500 Annual maease m maximum eflnc- uve January I
SASKATCHEWAN 90% ol nel income 558 38 lo533 21*

n 194 72*** TT—Oiiau.ty PT-Liio Payments in­dexed by CPI u«y diimffMiy ol oamuvos toss
Canada Pen vonaner 1 year

PT payable monthly Maximum annual earn- •nqs $48 000 eftnciive Al 85 For assessment puror.sos maximum n »«M*u lo SJ4 Out) per annum Aftor 2 years disabiktv. an amouni equal to 10% ol compensation is set astoa to purchase onnuty for benefits aflor age 6S **YUKONTERRITORY 75 445 90 o ,32 OO1-* TT—Oxsatrtty PT—ole January 1 f'aximum annual eammgs $26 500
CANAOIAN MERCHANT SEAMEN S ACT

75 39304 124 00 TT—0»$4txVtYPT—LJe Pcnohis payable monthty Maximum annual eammgs 529.250 Gov -mCounce may raise Done Ms lo level pad m maniima provinces.
Tom Toi  Me tn case ol ampmaton or oaratyvs ol two toss ol v*von m both eyes, or permanent insanity ''Maximum increased ST and mnvnun increased SI por SIO increase in SAWW LiUh 'Oviôty or.vonu 312 wxreks .s pj>jd*s Iron Second Injury Fund, nwvmum SI20 weekly VI. 'PT beneMi pijao t ai >0051 3J0 wwnk$. aher lemoorary Oisatxkty boneMs ceaie Alter 330 weeks. PT bcnelifs ccniiooe *tvie mere it cji ear rung capacity"fWeMs may De oivjiowed il m,ury results irom wooer's f.ntura io um safety device VI 'Dunng vocational tenaM tatrto. income oeneMi are 75% ol AWW. maximum SAWW. monrnum S75 or actual wages J lets Va ‘500 wee* ‘•md lor cenam PT case*"Reco-eni ol Social Secvr<ry inrg-t>e lor coil o* Imng increase*Wasn 'P*ui S8 S3 lor hn« cnnl. S7 15 f&  second crv<j. $500 each lor crura thmugn fihh chrfdren. and 56 92 for spouseV»Hc. 'Ccnxrmiatcxi may of iduHed up or down by 15% (up lo $15,000) lor failure io use laiety dev<e or obey 

c o m  or or oer to*. .nte'est oay-to* on tale payments Employer, insurer, or ooin may Ot assessed penalty uo to Ax/j-e me amount o t  ccmoensanon ,not uj exceed $15 0001 »or bad faiin laitura la make payments Wyo 'Court mu,, JOfya,# pT Wym#ma aher $60 351 31 (257 time* 66-23% SAWW)F E C A. 'GvU Service Rewemcni and Osaouty Fund (CSRA) overpayments.Long more 'Eflecirve 9 29 64. Nonapotoonated Fi*to Instrvnenlauiies Act employee* subject lo same maximum m»m- mun weewty >ates aa employees covered under uygsnore Ad

Aha 'Emotoyer must pay nail ol costs ol mo cLwn to Accident Fund t( injury caused by salary v*o«aion Man ‘Mjutnum war rung c*it«og increased by 5I 000 it 10% ol workers injured m proceomg year earn tn excess ol rrvuifnum mN 0 ‘Annual review ol manmuM. Lower figure lor smg<e. fuqhor Iguro lor mimed claimant witn 2 c/>tdren.*'ll 63 or otoer at time ol loss, maximum n 2 years.Nfld. *100% ol wegntod nei earrwig* .1 loss N S. 'Bfrmmum »or lemoorary total disat»Lry is 75% oI rrwvnum wage OnL 'No *esa tnan award il wo-vor nad Oeen faulty injured PEI. 'Actual wages J 'ess but Oojrd may set mwumum al $15Saak ’Lower Igue try s*ng«e: r*gncr fgure lor mamed c-wnant wan 2 cn-oren under 18 years 0*0 "Manrruxn earnmg along mcrcased by $1,000 il 10% o l  workers m,ured m precedng year earn m excess oI maximum••'Actual wages J less for first 2 years osaoo»ty Yukon 'Bonehts increased annuity bawd on Consumer Price index



/ART VII INCOME BENEFITS FOR SCHEDULED INJURIES January 1,1986
/RISCMCTION ARM AT SHOULDER HAND THUMB FIRSTFINGER SECONOFINDER THIROFINGER FOURTHFINGER LEO ATHIP FOOT GREATTOE OTHERTOES ON?EYE HEARING ONE EAR HEARINQ BOTH EARS

r w  •« IN THIS GROUP OF STATES. COMPENSATION FOn TEMPORARY • - DiSADIU fY IS ALLOWED IN ACOmON TO ALLOWANCE FOR SCHEOULED INJURY -"TAM-ALAOAMA* $48 (MO 537.400 $13 640 $ 9.460 $ 6.820 $ 4 840 S 3 520 $44,000 $30 580 $ 7.040 $ 2.420 $27,280 $11,660 135 860ALASKA* 50 000 45.400 14000 0.700 5.700 4.700 2 800 54 400 39700 7.200 3.000 30.200 9.000 37.800AMERICAN SAMOA PPO benefit* pad at 68-2 3% of wage* for soeofod numoer of wteks no matenum.ARIZONA’ 0.725 38 4J7 10.831 6559 5 101 3644 2.915 36.4*7 29.150 5.101 1 822 21.662 14.575 43.725ARKANSAS* DOfiOO 23 100 9240 5390 4.620 3 060 2.310 28950 19250 4620 1.540 15.400 8.160 73.100CALIFORNIA' 38.975" 43 540 7.595 3 360 3.360 2.520 2.520 64.575** 33 740 4 235 840 21.105* 6.335 43540COLORADO* 17.472 8736 4.200 2.184 1.512 924 1 092 17.472 8 738 2.1M 024 51.575 2.*4u U.67BCONNFCTirt.tr 122 if i 700644 J/./I5 21.438 17 468 12 307 10 322 94.486 74.636 16874 5.101 93.295 20.644 61.932OELAWuRE 58 923 51 852 1 7  6 7 7 11.785 9.428 7.071 4 714 58.923 37.710 9 428 3 535 47.138 17.677 41 246OtSTRICT OF COLUMBIA 134.690 105 335 32J78 19858 12.951 10.793 6.476 124.330 68.499 12.951 6.907 69.072 22.448 86.340
FLORIDA No schedule. Benefit* paid according todegree of Impairment and lots ol ea/nmg* *GEORGIA 34 875 24 800 9 300 6 200 5.425 4 650 3875 34 8 75 20925 4 650 3 100 23 250 11.625 23 250GUAM 30 200 29 680 7.140 3 920 2.520 2.380 980 34.720 2 *2 2 0 3640 1 120 19.600 7.280 28.000HAWAII* 93 238 72 956 22.425 13.754 B.970 7.475 4.485 66.112 61.295 11362 4.784 47.640 15.548 59 BOOIDAHO* 49.335 44.402 18 090 11.512 9 045 4.111 2.467 32.890 23 023 6.907 1.151 23 .779 — 28.779ILLINOIS* 120275 97.244 35 B 27 20.472 17913 12 795 10236 102.362 79331 17.913 8.142 76 .772 14681 58 722IOWA* 137.500 104.550 33 000 19.250 16 SCO 13.750 11.000 121.000 92.500 22.000 8.250 77.000 27.500 96250MAINE* 37.656 31.066 9414 6025 5.272 3.768 3.201 37.656 31.066 4.707 1.683 18.828 9.414 37 656MARYLANO* 92.000 76 590 11.500 4.600 4.025 3450 2.875 92.000 76 590 4600 1.150 78.590 14.375 76.590MASSACHUSETTS* 15 502 12257 _ — — — — 14060 10.455 - - 14 060 10.455 27.759MICHIGAN* 100 875 80 625 24 375 U250 12375 8 250 6 000 80 625 60750 12.275 4.125 60.750 M MMINNESOTA No schedule. Banal,ts paid aocoremg to degree ol irpoa/rment and k>ts ol earnings *MISSISSIPPI 28 600 19950 7900 4 6S5 3.990 2.660 1.995 23 275 10625 3.** ) 1.330 13.300 5.320 19.950MISSOURI* 34877 26308 9.020 6.765 S.262 5 262 3.307 3 1 . 1 1 3 22.550 6013 2.105 21.046 6 615" 25.255"MONTANA* 41.320 29 300 10 988 5660 5 421 3.663 2.198 43 950 26 370 5.4?1 2.344 2 4 .17 3 5860 29.300NEBRASKA* 50 525 39.375 13 500 7875 6.750 4.500 3.375 48 375 33 750 6 750 2.250 28.125 11.250 f..|NEV*”A No schedule. Ôgrce oi duabAtydetermined m reMion lo whole man.*NEW HAMPSHIRE 97.020 87310 35.112 21.714 17.556 8.778 4.158 64 680 45.276 8.316 1.386 38 608 u.eeo 56026NEW JERSEY* 68 640 41 GSO 5.700 3600 3 010 2.280 1.520 65 520 34730 3.040 1.140 26 600 4.560 26.600NEV/ MEXICO 6 1 .9 7 6 33.548 16 961 8.635 6784 5.242 4317 6 1.6 7 6 35464 10793 4D17 40.059 12.335 46 257NORTH CAROUNA 70 560 S8 900 22050 13 230 11.760 7350 S 820 58 BOO 42.336 10.230 2 940 35280 20.580 44.100NORTH OAKOTA* IB 750 15000 4.875 3 0 0 0 2.250 1.500 1.2 0 0 14 ^ 0 9000 1.800 720 9 00 3.000 12.000OHIO* 41063 31.938 10 950 6 388 5.475 3 650 2.738 36 500 27.375 5475 1.825 22.B13 4.563 22 813OREGON* 24 000 18.750 6 000 3000 2.750 1 200 750 18.750 16875 2250 500 12.500 7.500 24 000PUERTO RICO* 10000 9.000 3 375 1 800 1.350 1.125 675 10.000 7.875 1.350 675 M 2J2SQ 9.000RHOOE ISLANO* 28 080 21960 6.750 4.140 2.700 2250 1.800 23 080 18.450 3 420 900 14.400 5.400 18 000SOUTH CAROLINA 64 889 54.5G6 19.172 11.798 10.323 7374 5.899 57.515 41.293 10.323 2.950 3 2 4 *5 23 596 48 667SOUTH CAKOTA 50 900 38 100 12.700 8 890 7 620 5.080 3810 40 640 31.750 7.620 2.540 38.100 12.700 38.100TEN* .SSEE 33 600 25 200 10.080 5 880 5.040 3350 2.520 33 600 21.000 5040 1.680 16800 12600 25.200UTAH* ♦0 205 36.120 14.405 9 030 7310 3 ESS 1.720 20.675 18.920 5.590 860 25.600 3.583" 21.500VERMONT* 62.995 51 275 14.650 9 376 7.325 5 860 3 516 62995 51.275 7325 2 930 36.625 IS.236* 62.995VIRGINIA* 62.200 46 650 18.660 10,885 9.330 6 220 4 665 54 425 38.875 9 320 3.110 31 100 15 550 31.100VIRGIN ISLANOS* 40 26J 32 940 14640 14 640 14.640 14 640 13.725 32 940 21.960 I4&40 13.725** 35.685 21.960 32 940WASHINGTON* 36 000 32 400 12.960 8.100 6 400 3.240 1.620 36.000 25.200 7.560 2760 14.400 4.800 28 000WEST VIRGINIA* 53 251 44376 17.750 8 875 6 212 4.433 4.438 53 251 31063 * 8.875 3550 29.288 22.188 57.689WISCONSIN* 56 000 44 8'X) 17.920 6.720 5.040 2.912 3.136 56 000 28 000 9 333 2.800" J0 8 0 0 4.032*" 24 92*"WYOMING* 35.225 29 649 10.333 6 810 3522 3 522 3522 35 225 23463 4 697 1 644 22.074 9 393 -F.E.C.A.* 305.729 239.096 73493 45 075 29.: 37 24 498 14 699 282.211 200 880 37.236 15 678 IS6.784 50.955 195.980LONGSHORE ACT 185.715 14 5 239 44.643 27381 17057 14 881 0929 171.429 122024 17 857 9 524 95.238 30 953 119048

•S’
IN THIS GROUP OF STATES COMPENSATION TOR TEMPORARY DISABILITY IS ALLOWED IN ADDITION TO SCHEOULED INJURY WITH CERTAIN LIMITATIONS AS TO PERIOO •.*> •- ... <;; r . \ -- .'>4—■

INOIANA* '8 750 Ii COO 1500 1.000 ’625 -.250 I 500 *6 875 1 13 125 1500 2.2S0" 13.125 5.G2S t‘ 000KANSAS* V0.19O 35,850 14 340 8.843 7.170 4.780 J.565 47800 29 875 r  170 2.390 -*8 680 7.170 26.290NEW YORK* -6 eoo 36 600 II 250 6 900 4 t«CO J.750 2.250 43 200 30.750 5.700 2.400 24 000 9.000 22.500PENNSYLVANIA* 14??70 M8 245 34 700 17 350 13 10-310 9 716 * 42 270 •15750 11V960 a 552 JS 125 20 020 >.-0 229. IN THIS GROUP OF STATES. COMPENSATION FOR TEMPORARY OlSABiLITY IS --- v- .........OEDUCTEO FROM THE ALLOWANCE FOR SCHEDULED INJURY '• :'*-* ----- • c-;*.,.\- '•* •*":KENTUCKY No schedu.e PP beneMs pad al 66-2-3% d wage* uo lo 425 weo«s according to degree ol d*sab.('tv *•**LOUISIANA* iOHOU *19 100 12.700 7 620 SOdu 6 060 8.060 14.450 J1 750 3060 2.540 25.400 - 25.400"OKLAHOMA* 40 750 32 600 9.7BO 5.705 4 090 3360 2.445 10.750 32.6-30 4 890 1630 J2.600 16300 48 900TEXAS 43 40C 32.550 13.020 D 765 6.510 4.557 3.255 43.400 27.125 6310 2.170 21700 - 32550
NOTE—Amounts m chan toHea manmum potential enotiemeni In Canada, permanent physical impairments genet arty aio compensated by degree of d»saW<ty using nx*t>caJ rating schedule? as gmdetme*. Numoers m iiaKs a/e computations lor loss ol major member, loss ol leg preciuang use ol artificial -mo. or loss ol eye Oy enuaeauon

20
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CHART VII □ IN C OM E  BENEFITS FO R  SCH EDULED  IN JURIES □ Ja n u a r y  1 ,1 9 8 6  (con tinued )
AM 'Eflectrve 2,1 85. mwrrwn weekly PP benefit ts tester ol $220 o r  100% SAWW.Alaska 'Maximum ooMr amount fixed by statute.Am Samoa 'Am>—312. hand—244, thumb—75. first finger—46. sooond forgo-—30. thud finger—25. fourth finger—15. leg— 288. tool—205 great too—X. other loos—16. one eye—160, one ear—52. both ears—200
A r t . 'P P  ben*M ts 51% of monthty compensaton uo to $1,325 (- $166 01 weekly)Art ’Maximum an«ounl lor PP ts $63,000CwM. ’Me*irtiu,Ti TP bends £ M *tf*r»v« 1/1,34. Ouraaon vanes according lo percentage ol permanent d/sabwry. artusted tor age and occupatiorv Chart reflects standard rating for individual age 39 and toss ot major arm "Chan reflects Dene fits lor loss ot eye A unacne lo wear artificial eye U« ponson up to $64 21 weexfy also payable lor loss d arm o t  legCcAo 'Maximum weekly benefit ts $84Ccnrv 'Commmon may award additional benefits based on lota ol earrsngs.Fla 'Pemianent impairment caused by amputation, toss ol 60% ol vmon an either eye after conocoen. or sonous faoal rtifgurement—$250 per 1% of disabuty up to 10%, and $500 per 1% cf disability over 10% Wago-toss benefits also peyaote m a4 permeient impatrmtnj cases—95% o l  difference between 85% ol p'«Mntury wages and earrings after max mum medcal improvement. up to 100% oI SAWW weekly: Social Secunty retirement benefits are deducted Irom wage tosa benefits.Ktwae 'In cases n whch the asafrfcty as determined as a percentage of total tosa or impairment of phyvcaJ or -teniai Mtt-on cf the wno'e man. the rruumxxn compensation a the corresponding percentage ol 312 times SAWW (-$93 288 erocrre 1rl 86).tdano 'Maximum weekly PP benefit it 55% of SAWW for year « wtitoh injury occurred (- $164 45 for i960).H. ‘Effective January 15. Faguresrefied benefits for awpuiation of member—manmum IX-1/3% of SAWW( ■ $511 81 as of 1/1S86). For other PP benefits, wage repUcemeni rale is 60% and maximum aa $293 61 from 7/1/84-630-87. and thereafter ro eased by percentage ocrease m SAWW.kxJ 'PayabM tor 52 weeks: maxnxm weekly PP benefit is $75 "Second loe—$2 250. thard toe—J1.500. lounh toe—SI.125. fifth tob-S750.torn 'Maximum wee toy PP bcnef4is 164% of SAWW (- $550 00).Kan 'Additional heakng penod up lo 15 weeks may be a/towed Max mum weekly PP benefit is 75% of SAWW.Ky *Uaxxnum weetoy P P  benefit is 75% of SAWW (• $237.41). Degree of rtsataWy as deiermaned by Amencan Me«*cai Association Cutoe or oecxease n earning capaory. wtachever is greater."Snce 1960. an employee sustammg wort-related heanng loss as enfiCed to either functional toss to the body as a wt»o*e or occupatonai disability. whenever «s greater. Heanng loss ctems receive same ireatmeni as occupational diseases and «r\orv», wnn a final oetermmaiion by the Board as to degree ol disability.La. ‘Schoki'e apexes to amputaton or osau-rv greater than 50% toss of use (unli 120185) or greater than 25% as ol i f 86 Suooementai eammgs benefits are 66-20% ol the difference between 90% of pro-mjury wages and post- **xy eammos maximum 520 weeks; cease 2 years after termination ol temporary total disability (unless paid lor 13 oonsecuine dunng mat fimo) or upon retirement or receipt ol Sooal Security retirement be refits.■‘Pe-minenl heanng toss due to smgte tnumatc acodeni.Me 'Mixxrvm weekly PP benefit a 66?0% of SAV/W ( » $188 28).Md. 'Maximum weekly PP benefit is 33-1 3% ol SAWV/ • • SI IS 00): where beneM* are payable for 250 weeks or more, me numoer of weeks are increased by 1-3. and maximum rs 66-23% of SAWV*/ (- 5230 00).Mass 'Maximum PP benefit is 100% of SAWW (- $360 50). Proportional benefits for partial toss of fimps (fingers, toes).Mch *Wage-ioss benefits payable for hfe."Heanng toss compensabto based on oil eammgs.Mmn. 'For permanent partial d-v*CX«ry. vrpavment compensaton (1C) is pad »n lump sum if take job. II no job offer made, economy recovery compensaton (ER)is pad weekly- tC eouais scheduled doi'ar amount (575.000 to 5400 000) bmes percent wno-e body a>sab*-v ER eouais percent disability times schcJuied number ol weeks (600 10 1200 weeks I times weekly TT rate. Concurrent payment of PPD and TPO benefits allowed it emotoyee nas relumed lo wort lor a: 'east 6 montns. and. J jpckCJbte. completed reha&lttabon program.

Mo. 'Maximum weetoy PP beneM is 45% of SAWW ($150 X effective 7/1-85). minimum ts $40 » amputation or 100% toss of use. additional 10% compensation"Occupational fteanng loss law provides benefit* up to 44 weeks (1 ear) or 168 weeks (ti <h ears).Mont 'Maxvuum weekly PP benefit rs 50% of SAWW (- $146 50. eflectrve 7*1.85) Claimant may elect schedule or wage-toss ndemrvryNeb 'Terms run consecutively tor toss of. or loss of use of. more than I member hut less than total disability "Parmanenl iota) tosa of heanng ts comoenMiad as parmanent total asa&Hy.Nev. 'Each 1% of impairment ts compensated by 6% o l  worker s monthly wage up lo manmum. pays## for 5 years or unul age 66 (rising 1 year ermusxy unw eye 70 ^ ‘.v  ̂?/! 55!. n Uiw Mxxvnum monthly wagesara $2.15283 as ol 7/165NJ. 'CôouU’jons vxAiJe a/towsnee for ampuiaaon of member (30% additional compensation) Compensation is payabto weekly al 70% of prênjury weekly wages, up to a maximum of 55% of SAWW lor arm cr leg. 45% of SAWW tor hand. 40% of SAWW for too* or one eye. 35% ol SAWW ky ■ warng—both ears. 20% of SAWW for other scheduled njunes to chartN Y 'Additional weeks tor TT to ercess of sututcey healing penod. maximum $150 as of 7/1,85 Compensation fcr wage-toss ui add.two to schedule if mpvmont due to loss of 50% or mere of member.N D. 'P P  benefit4 $60 weeniy tor schooled number of weeks»uo 'Maximum weedy PP benefit is 50% of SAWW (- $182 50 for 1966). Compensation payable for 200 weess 6 percentage ol drsatxkry is 90% or greaterOkla. 'Maximum PP benef.1 is 50% ol SAWW (• $163 00 eftectrve 11/185).Ore 'Calculated si $125 per degree tor scheduled tojury. $100 per degree for unsehedutod tojury.Pa. 'Heabng penod ts 25 weeks for leg or toot: 20 weexs tor an arm or hand: 12 weeks tor great toe. 10 weeks tor thumb, eye. or heanng. 8 weeks tor Urge* or loe.P R. ‘Maximum PP benefit is $45 weekly "Pemuneni visual aia£>«ry is compensated according to percentage of total duabuty: in addition, toss of rye by enudeaton is compensated at 10% of permanent total duaPMyR I. 'Maximum scheduled PP benefit is $90.00 woe«fy. Maximum is 100% of SAWW for unscheduled injuryUtah 'Maximum per week, including allowance for dependents, is 66-23% of SAWW (• $215 effective 7/1,85)"Entry presumes total toss of heanng to one ear and no toss of heanng m the cmer (16-23 weeks) Benefits are based on (he perceniage of bmaural heanng loss, adjusted tor daman's age.VL 'fci addition to TT cxceot for toss of heanng m 1 ear.Va. 'Benefits for scheduled injunos are payabto m add-on lo compensation k y  temporary disaWxty. Counry o l  S o o t -  syfirama v. Hart. 218 Va. 56S. 238 S E 2d 813 (1977) After expuatoo of scheduled award, eta/mam may We tor further benefits within 1 year if sttft incapacitated.V.l. 'P P  benefit is 66-23% of SAWW weekly (« $183 00 efteccrve in.85)."For toss ol two or more dgfts or one or more phalanges ol rwo or mere d*g«ti on a hand cr loci, txneftts may be proportioned to the toss of use ot (he hand or (cotWash. 'Benefits fixed at amount re Heeled m chan.W.Va. *PP beneM is 70% of wages, payable m 4-wetk peroos per 1% of disability up 10 85%. when is constoored PT. Max mum is 66-23% of SAWW (- $221 88 ertoctrve 7/1 85)Wis 'Maximum weekly PP benchl is $112 effective VI/86."Second too—$2,800. otner toe—52.240."'Under occupational hoanng toss tow. maximum 4 54 03236 weeks for one ear and S24.192216 wueks for both ears, as of Vi/86.Wyo ‘ P P  beneM 4 66-23% of SAWW (- $234 83 as d 1/1861F.ECA 'Indudes allowance lor dependents. *



C H A R T  V III F A T A L IT IE S—I N C O M E  B EN E F IT S  F O R  S P O U S E  A N D  C H I L D R E N  J a n u a r y  1, 1 9 8 6

PERCENT CF WAGES MAXIMUM WEEKLY PAYMENT MINIMU 1 PER WELK SPOUSE ONLY
AMOUNT UMIT*

JURISDICTION
SPOUSEPLUSCHILOREN SPOUSEONLY

ONECHILOONLY
SPOUSEPLUSCHILOREN 5POUSEONLY TIME LIMIT

SPOUSEPLUSCHILOREN SPOUSEONLY
MAXIMUMBURIALALLOWANCE

AU3A14A 66-23 50 50 $303 00* 11 S 303 CO* $83 00* 500 weeks2* 5 15 1 .5 0 0 5 1 5 1  500 St. 000ALASKA 80% o1 spendableeanvncs
00% ol Swendaoto eam.no'.

80*. of spendable eam«nos
J.114 00‘ 1.114 00* 75 00 ,24,.| 2.500

AMERICAN SAMOA 35 VC 75 SC 36.75 . r*i 1 000ARIZONA 66-23 35 25 205 59 107 93 t24) 1.000ARKANSAS 66-2 3 35 50 154 00 154 00 1500 t2-4) M t 500CALIFORNIA €6 23 66-23 66-2 3 224 00 224 00 11200 55.000 70.000 2.000*COLORADO 66-2 ; 66-23 66-23 236 42* 336 42* 105 14* ,24..., 1 000 jCONNECTICUT 6623 66  2  3 66-23 397 DO- 397 00* 79 40* 3.000 iOELAWARr 80 66-23 66-23 282 82* 235 69‘ 77 20* 700"DISTRICT OF COLUMdIA 66-33 50 50 431.70* 431 70* I.) I14. 1.000FLORlOA 66-23 50 33-1 3 315 00* 31500* 20 OC3 l“ l too 000 100 C0 0 2.S00GEORCIA 66-23 66-2 3 66-23 155 CO 15500 25 03d ■MO •M.I2-’ 6 ?  COO 65 000 5 000GUAM 65-2 3 35 35 U0 00 73 50 3 1 50* ,J.4, 40 003 40.000 1200HAWAII 66-2 3 50 40 799 00* 224 25* 74 75* <l4l M (..> i 4.485***IOAHO 179.40* 134 55* 134 S5* 89 700 67.275 1S007 IILLINOIS 65-2 3 66-23 63-23 5ii ar 511 at* t91 93* SO j " I..) ImI f I 750 )INOIANA 66-23 66-23 66-2 3 178 00* 178 09* 50 00* 500 »M5i- 4 89 000- 89 000* 2 COO*IOWA 60*. ol spendatveej’runqs
80% cl spendable eammgs

80% o) spendable eammgs 598.00* 598 00* ,2.4, 1000
KANSAS 66-23 66-23 66-23 239 00* 239 00* 2500 |” l 100 000 100.000 3 200KENTUCKY 75 SO 50 237 40* 158 27* 63 30* I24! 2.500'LOUISIANA 65 32-1.2 32-1/2 254 00* 254 00* £8 00* (i4l 3000MAINE9 C6-22 66 2 3 66-23 470 71* 473.71* 25 00 (JJ, 1.000MARYLAtIO 66-23 66-2 3 66-23 344 00* 344 00* 25 00° 1 200"IMASSACHUSETTS 65-2 3* 66-2 3‘ 66-23’ 360 50* 360 50* 150 00* ^4-| i..i (-• 2.000MICHIGAN 00% Cl spencahto earnmgs

00% o t  spenda&to eammgs
80*. cf spendable eammgs

37500* 375 00* 206 lO- 500 *e«u 2-6 ‘ i-i 187 .C 30 - 1.500
MINNESOTA**’ 65-2 3 50 60 34200* | 342.00* 2.SCO 1MISSISSIPPI9 66-23 35 25 133 00* ! 133 00* SS 00 J50 »«.r 59 850" $9 950" ! 2000MISSOURI 66-2 3 66-23 56-23 233 84* 233 94* ,>4". 1l 2.000MONTANA 66-2 3 66-23 66-23 293 00- 293 00* 146 50* t24. t.400NEBRASKA 75 66-2 3 66-23 22500 1 225 00 49 00* i24l 2000NEVADA 66-23 ! 6623 €6-23 331.10* 331 10* I24. i 2.500'NEW HAMPSHIRE 66-2 3 | 66 23 66-2 3 462 00‘ 1 462 CO- 123 00* i 1 0 0 0NEW JERSEY 70 SO 50 284 00’ 294 00* 79 00* ,2.1.., 1 2.000NEW MEXICO 66-23 I 66-2 3 66-23 308 28* 309 33* 36 00 600 weens2,4 IS 5 023 185.023 15 0 0NEW YORK 66-2 3 66-23 66-23 300 00" | 300 00" 30 00 ,24..,

i 1.500
1 Amc. ni 'i/r-is r.ive been computed wtv*ro nol it puiaied by Uw and arp shewn »n italics. OsaMty payments deducted m j i taws tnoseof Arizona. Arkansas CaMoova. De'a#.j'u. District ol CcHunbta. Fenca. M cngan Mississippi. Missouri. Nevarla. New Vor*. North Daxota. Oregon. Washington. West Virginia. Wseonsm. Wyommg. F E.C A. and Long snore Alt
2To cn«d unN age 18 (16 m Marvioba. 'Urwtourxjtand Northwest Territories. Ontano, Saskaichewan. and Yukon. * •nA twa A berta. Oregon, and Wyoming; 18 m Michigan and 21 if in school m N«nv On/m**-ex) If invalid, lor duraio* ol inva'tody «'or 15 years m Wisconsin- lor perod deceoeni would have supported child m Newfoundland. Prince Edward isvan/j. xrxj vu«&n, il vudern. io age 21 in Cc*efai)o. fir.bsn CCurraa. New Brunswx*. Nora Scotia New­foundland P'-nee Edward island. Saskatchewan. and CMSCA. 22 in Connecticut F’ortoa. Georgia Kentucky. M.jsoun Nevada NnrtnOakoia Soulh Dakota. Tcr/msc*. and Vagm islands: 23mDC . Kansas.Loui&ana. Mamc. Maryland M r.osppi New Mexico. New Yorn Oklahoma. Gregor i. Pennsylvania Rhode island. Soutn Carutnj VVomia iVavvrvjixi f  E C a and tonqshoie Act. 23 m Arowwm Sanuui. Aikan>as. Delaware H jw««. iXncvs. tow a MmnpvJlJ Mont in* Nwwj, New Marnpsn.ro. ONn Puerto Hico. Texas Wes t Worna. and Alberta. no a.je wrai ■n -avia i« years on*»». Masucnuseni. Vermont Manitoba. Nodfrwesi Trrrnionei. Ontano. and Quebec JTo 5>jowj lor life, ccrrpensaion ceases on remarriage. iGeorgia—lo syr/use until age 55 or 400 weens, wrucntrvor >s greater i*Ta sonuv* *o? nfn ?  years lomo sum iitxxi r.-m vnaqo tout on»y il no rmcen m Colorado. wm»% Indiana. and towai o* Oa incrr or cownjemsnnn i» mss nrnuM. New Mexco. ano South Carounat in lame-.. ,u/np sum *s pao upon remarriage oniy a there were no children a; time ol t/eafn.*To soous* lor M*: 1 year s ftir*o sijm upon romjrnaqe4 To ioovm ior ..to tasn km-o sum on remarnan*: nomas—KXJ m-eti or bjunce ii less. Mctugon— 5500 o* bounce 4 »ess. O'cqon— 24 omes montnry benefit. Wamuiqion— 57.500 or 50% ol remaw.nq annuity vjiue it less. Man.tctoa— S3 600 New Brunswick—I years spouses income. Northwest Terntones—$8.”,I2. Nova Scot'a—S2.800. Prmco Edward Island—J4 200. Yukon— $7 019.7Ar)d.(onai atowance fcr transportation oI body, no maximum except: Virgin*—$500 Aiborta—$a$0. Or<tdh Coiurntxa— 3526 04 and 5526 04 try modoreal deatn etpenses. Nova Scot'**—S300, Quebec—S500. Prince Edward Island -- StOO. Yuncn-$;a3. CMSCA -SU5 ®Actual wage .i mss9Spouse »ecenres cam luw o  sum m add>ion to other benefits Msmo— SI 000 M-ssisvpp*—3250 rpyin Daxoia— 3X0 p*uS 3100 ccr crukj Qaianorrm—S10 000 oars 52 500 per dependent (maximum 515 0001. Washmglon—S800. Atwna— SI.IW.HntishG>umt>»-$i 261 91.Marvtcto— St 305.Northwest Terrton*»s—31 056 Nova>totia—31 000; Ourv>—51 SCO. Proco Edward Isuxvs—S500. Ouvboc-SSOO. Saskathewarv-Sl 000. Yu»on—SI.348. CMSCA — S?50 ,0rl no dcpendirnis11 To spcuvr lor 5 years or unW youngest criO reaches me age ol 16 BeneMs nol interrupted upon remamsge Aia 'Max.mum is tOO*. ol SAWW mmxnum «s 2M 2*. ol SAWW. actual wage <1 less Aiaua •M.uxhum is 200*. ol SAWW "Spousal C*rvM.t reduced by I 3 as ol 5 years alter wcrtor s deam. by t 2 as ot 8 years, and ceases *h«» to years. recucux>s oo not aDCry d soouse «s Over 52 or permanently and k>U»y <>sab*ed Limited Socai Security onset Arx ‘BeneMs «n excess ot 3*5 000 payed* i*om Deatn and Permanent Oiubiiity Bank Fund CaU ‘Maxmum bur.ai allowance lor local pubc agenc.es remins al 51 500 umess agency agrees to pay 32.000 Coo •Uirmum n 80*. Ol SAWW mnvnum >s 25% Ol manmum "Sooal Secunty crisciCrvv* 'Maivnum is 100% ol SAWW and mmimum ts 20% cl SAWW |80% ol average weexry wages tl 'essi Emo*oyer- cost ot *r<wj oxrease paya»e each October CWt Max̂nuwt .J ao*. Ol SAWW lor soouse and children. 66-2 3% Ot SAWW tor spouse orvy Mavmum for spouse TI£JM? cl ma.xrum tor soouse orvytcnai oun*j av»*anc« payatxe on Board approval

D.C. ‘Manmum rs 100% ol SAV/W (but no less than $431.70) muwnum is 25% ol SAWW or 80% ol actual earnings.•I toss Sooal Security odscl.Fla ‘Maximum n lOCT. ol SAWW Guam ‘Actual wages •! tossKawax ‘Maximum rs t00% ol SAWW lor jpouse and cn.»d»en 75% cl SAWW for see use only Mxur-um n 25% d SAWW"Maximum amount lor persons other than soouse and en-toren is i e mn-mim cenetd r*mes 3t2 ‘“Fixwai expense a 10 times SAWW. ptos buruH artowanco equal to 5 limes SAWW Idaho 'Death beneM is Irxed at 45% ol SAWW lor spouse p*us 5% ol SAWW oor deoitndeni ch*vj uo to 3. 00% ol -JAWW lor one chxd •' no ocpendcnt spouse •1 ‘Maximum is IJ3*l'J%ol SAV/W. m.n>mun n  50% cf SAWW.’‘Benefits a/e 5w'5<l ooo or 20 years al n mi*, wruennver is qreatsr Child under 18 *j onMied to at least 6 wars benuMsind ’Elfecove 7.1 85 Mammum xxreased to SiyO. amount limit to 395.000. as Of 7 t 86 towd ‘Mxunum •» 230*t* c> 5AWW Kan. ‘Maximum is 75’» ul SAWWKy ‘Mixmum is /5% ol SAWW for spouse and CNVjien. 50% ol SAWW (or spoor* only Mirwnum *s 20*. o f  SAWW La ‘Maximum it 75% oi SAWW M.*«mum *1 70*. ol SAWW jriuai v««r>e d less Mans ’Maximum rt 1H6*?-3% ol SAWW Md. ’Maximum is 100% 01 SAWW "AddifionaJ buna! aitonance payable on Commission npprovai.Mass ‘Manmum is 100% of SAWW Annual coil o» Uv»r»g ncrease payaoto up to 5% (or deat."u aftor that cato."A/tor receding an amount equal lo 250 tmeA SAWW spouse mu« pro*e actual dependence. '  me and amount km*ls do not Apply 10 children s bennhis.Men ‘Maximum is 90*. ol SAWW m-mmum is 50*'. ol SAWW "500 «*e<Nx hmit goes not appry to cf»<Jren Mvm ‘Muimum is 100*. oI SAWW "Government survtvors benefits ortvrt Du-mg dependency ot children, then 10 yean benefits ‘"For urvslaled death *»nae tVicedent was iKtnvq impairment comoensabon or economy recovery benefits beneiiti contmut* lo survtv ng spouse and children unt4 10 years after dependency ol last chid not affected by omamage.M ss ‘Êoctrve 7'l R5 tnaeasbd to 5t40 m ol 7 1 86 "Effective 7/1.85 IncroastnJ !o 363.000 as ol 7/1 86 Mo ‘Maxvnum •« 70*. o t  SAWW. mcteased to 75% oI SAWW. effective 9 29 66 “4 years benefits payable to cnaq on active duty m enned forces al age '8 v»ho ervons *n school pr*or to age 23 Moru. ‘Maximum is 100% ol SAWW. rrurwnom is 50% ol SAWW. actual nags il less Nev ‘Matmjm is 100% ot SAV/WN H. ‘Maximum n 150% ol SAWW rvwnum i 40% of SAWNV or actual wages •! 'ess "Cn rernarftaqe. the uxipoid bounce otherwise due *s paysoe lo parent or guardian tor me cnaoren s oent/it N J ‘Manmum <s 75% Of SAWW. rrwymum rs 20% Ol SAV/W "Aher 450 weeks, soouse s eammgs are oerxjcted N M ‘Maximum is 100% Ol SAWW N Y ‘Sooa; Secu«ty cdsel "Elfective 7 t 85



'CHART VII! □  FATALITIES— INCOME BENEFITS FOR SPOUSE AND CHILDREN □  January  1,1986 (continued)

PERCENT OF WAGES MAXIMUM WEEKLY PAYMENT 1 UIOUMT UMIT1
JunisoicnoN

SPOUSEPLUSCHILOREN 1 SPOUSEONLY
ONECHILDONLY

SPOUSEPLUSCHILOREN 3P0USEONLY
PER WEEK SPOUSE ONLY ! TIME UMIT

SPOUSEPIUSCHILOREN
l| SPOUSE ONLY

MAXIMUMBURIALALLOWANCE
NORTH CkROUNA 66*23 66*23 66-23 12 400‘ $294 00* $30 00 l!1”l 11 $1000NORTH DAKOTA9 66 2 3* 66-23 66*2 3 ! (•) 21000 105 00 1*1 M $175 000- 2500OHIO **•23 66*23 65-23 365 no* ■WtfVf '9Z50* .1* i.200 iOKLAHOMA* 75 50 35 21700* 217 00* MOO* I*-*! 1 ooo13OREGON 446 10' 167 29- ts? rs- 1**1 3 000PENNSYLVANIA 66*23 51 32 347 00* 347 00* 173 50- ,*-*1 1 500PUERTO RtCO as 50 60 29 85* 23 08' IT 54- ,2.1". 300*°RHOOE ISLANO 30 66 2 3 66 2 3 1.) 307 DO- (2Ji 3 COOSOUTH CAROUNA 66*23 66*23 6T-2 3 294 95* 234 95' 25 00 SCO-WI1* 117310 117.310 100SOUTH OAKOTA 66*23 66*23 66*23 M 254 CO- 127 CO' I1') 1 1 3.000'TENNESSEE 66*2 3 50 50 169 00- 163 00' 20 00- ,13, 67 200- 67,200- 2 000"TEXAS 66*23 66-2 3 66*23 21700 21700 3700 I**) 2.S00UTAH 66*2 3* 66*23 66*23 27F CO- 27500* 15 03s I2-—! 1 i.aoo 1VERMONT 76*23 66-23 71*23 293 00' 293 00* 11700- I1") ! 1.000VIRGIN ISLANDS 1 (*> (4 1-1 1*1 16 500' 16 500- aoo13VIRGINIA 66*23 66*2 3 66*23 311 00* 31100* 77 7 5- SCO *«.!•’ 155.300 155.500 3.000*WASHINGTON* 70 60 35 756 38* 255 33* 12 69 ,2.6, 1 2 OCO 1WEST VIRGINIA 70 70 70 332 43* 332 33* 110 S3" (2J! i 2500•WISCONSIN 66-23 €6-23 66 2 3 329 00* 329 CO' 30 00 I..I 38 700” S3 703— 10COWYOMING (•» 234 33* 23183- M 1-1 M 1 800”F E C.A. 75' 50 40 979 50 97990 151 15 1* 4 ”1 aoo' —LONGSHORE ACT 66-23 50 50 595-24* 595 24- 198 41* 1**1 3 000ALBERTA* 30*. ot we«gnteo net mccma 50% ot we-jmcd net mcome <•) I, 5yearv 1.350'
0RITI5H COLUMBIA* 40 M (4 14 r *1 1.57611* 1MANITOBA* 75 447 12' 447 12* 159 52* i*«i 31030 31 COO l 500-NEW BRUNSWICK 33% oi we-gnteo net mcorr« 80% ot weighted net income (•) (4 (•) *5. 65* 4 980-
NEWFOUNDLAND (•) (•I 57*1 2% Of acgnted net income

(•) 440 86' 111 24* (*l 1.120*
NORTHWEST TERRITORIES* <4 192 92* 192 92* l«. 1216*NOVA SCOTIA* {.) (•1 M 126 23- 126 23* I*5! 750'ONTARIO* (4 136 65- 136 36- 1**1 1.500*PRINCE EDWARD ISLAND* M M l.l 103 93- 103 93* ,26, 500-OUEQEC* 72* 49-1 2 (wanted net mcomei 49*1 2 324 50- 14 3124' ,23.., • 1 560*
SASKATCHEWAN 99*. ol net -n* ccme 90% ol not in­come 14 558 38 194.72 5 yel'S*11 3.000*
YUKON TERRITORY* 14 172 sr 17251* ,2.6, 1,605''-CANADIAN MERCHANT SEAMEN S ACT* 393 04* 393 04* I02.00i l*‘l 742*

M C ‘Mai-mum is 100*. ot SAW*//"Payabto l o t  Me rf soouse cwao-«J at tvne cl decedent s oeatn N 0 •Wumum S2t0 p-u* S.’ per dependent chnd under 18 o r  22 il m school P*ymenls on bona I ol children .»»e not Swbe.t to amount t.m-t. m̂mum SO*, ol m.u*num weekly oeaxi Conceit Effocrrvo 7 t 85. cLYinant* receding death Ourv-h’.s bctotwi 7 1 SO and 7 t 85 arc euq.fclo ler 'uco'emorval DencMj not 'ess man 504 our wee*Ox> •Moirfrum it 100% ol SAWW mevmum it 50% ol SAWW Ota -Manmum t* 66-23% ol SAWWU»« *Montr> xocuvi. L-nJit t «t at t b - 2  j' • oI SAWW « 1 35 lor 'pcusu wun no ci»Ul.'**n 159*0 33 li.r 1935-ririJ and l<«**d »t it* r.t SAWW • o r  spous* m'n crwdren r$?27 7 1 Set 1985-8*5). ira«iir.um r» 133 t 3*. ol SAWW • 4 35 |SI 944 52 far i'JS5 '6l Pa 'Mannym is tOO*. C« SAWW m-nwnym is $0% d SAWWPH ‘Mar mum l o t  soouse and children «t 5125 monthly. fo/ soouse only. 5100 monthly Mmunum it $50 montnry Mai.mum iTtinc* oa,rĵ »t «s 5500 to wdow muc 5r-0 pr*» m*ui. lo to Si iu0 liiai •‘5̂0-ni*»« .".ipc-c-io•* *o vkmso ana erwerenHI ‘M-umom « iw*s of SA WW pms $9 pet dependent ctv<d. up lo 80% ol pre-n̂ury wages SC *Ma«imum it 100*. ol SAWWj D ’Murmur. is tCO% o» sAWW m-rvmum is 50% ol SAW; actual wag* .1 ton Acd.t.on:u 5i0 nvy»miy is uayac •» lo/ eacn ceornxjenf r.m»i though age 13 Tero ’ESert-ve 7 1 85 M.umom maeatcd lo $189. mmmum 525 00. amouni Lrrii $75 600. at d 7/1 86 "Employer mutt pay $10 000 lumo turn mto estate il wraker had no depenac-its Utah *Add:icnai a.towance icr depenaonu is $5 lo/ spouse plus $5 lor dependent crvW (up lo 4| Manmum (including dcppnrtenis a'towanco) it 85*. ol SAWW.**Aee/ 312 w«kj oaimcnti are conunued omy after annual review Receives same payment mmos 50% Soo.ii Security pafn-erj Ba ance pi JI2 «*ccm or 52 **»ck$ «s pjyabto io spouse upon remarriage. wncnever mss ‘'I •y.tri/nu/n is 100% cl 5AWW* mavnom rs 50% ol SAWW. actual wage il tost "To spouse uni* age t2 \ j *nnn entitled to Sooal Security. Cj'jnco ot 330 w«r*«v rf any. is pay tOe on rrm.»r- njije Manmum 330 •*e,i sayabto lo or lor any ch*kJ VI *Oeathocner.|isSI2 500to$l6 500.payaOtommsiat̂ nentscrlumpsum.GO*.iioayaoi«tncn<vsren ilany Anxxr>t •*fn*t *ncudes 4'Tsx.nis cad lo/ d-sate'-tY Va 'Mutfnum is 1U0% o* SAWW. muvrxwn <s 25% ol b/WW actual vnaqe if toss Wash 'Man/hum irontrvy OeneM is 75% ol stale average monthly wage W Va •Maivnum i  100*. ol SAWW ffcrmm .t 33*1 3% Ol SAWW Wit ■Mjimim -s o* SAWW 8ene!>ts aie payade on monthty oasis ••'i deaih »o--<>ws d.*â-rv tctsi ten# torvi fo/ oisaoeiry plus deatn is 1 000 wee«s•••Amount nir.i <s jCO tmes SAWW Vmen pnmary oeneM etpres J supp'emcnlAfy montrvy rvsnetrt cont.vxjes l o t  cfAyen at 10*. el te« socuset monm.y CeĉM payaca hom the Chudrent Fund to ±jo 18 c/ tor »5 yea's 
J m.a'd

Wyo ’Monthly Denehl n  hied at C6-2 3% ol s'aie average monthly wage p*u» 5100 monthty per cfvid until age 19 (21 •I tnva*j or emancicateoi After 231 weess court may continue payments at 33-1 3% c t state average monthly wage PT cenetiis m etcess c** $4 <W0 are deducted.•'Emoroyer rray mane other ar'ar*cments F E C A *2 or more children "Spouse wno remarries attor ago 60 continues to receive nvjntrvy oenehts- •"Additionai $200 lump sum payacto lor cost of lernsnatng status as U S emoioyee.Lnrvjshore ’Effectis* 10 1 t*5 NAWWl RenetiiS shoi not eaceed u» umrdvee •» wm t  wu-jj or $595 24 Mtrwnum is 33-1 3% ot riAWt'. ictuat waoes u »e%s Oeatn tenet** ro< CJvaO*e rf emoovee re:e-.ng P P  nenetos 
fnni causes omer tam cocflMRMttte mnvAna *5 years declining payment it spouse gamhruy crrpkirtd8 C *Ancr deduction ol Canada cenvon. manmum monthly beneM lot spouse with 2 cn*kJ?en is $1 599 04. prus $164fnr y jcn addition««teiij K'aumum monthlv fvn-‘i for rcotns w*tn i cr-d •< 85** at $1 59*JtU Chi'd'nsv soouso’,nUor AO r̂c»»i\n> c ic*tat sum Ol 525.237 19 n*nr*Ms tar cfttotot* soouw age 4u Of oiler vary bv age Mm 'Manmum »s Si 91/) montnv mmmum is $693 mcjrtniy. A'towaiKO tor l dependent is Jdobonal $t5o montnry a under 16 or $t 74 -nomNy il over 16 and m school. a<«wanco lor 2 or more dependenis is amount payj&to kx 2 okJest ciw»fren total monthly bhMI may not c»ceed manmum 

N  fl ‘Upousu rnueives m̂iiruy benfM based on 60% o l  tam. y income, .ess Canaoa Ofnston MW ‘Spouse receives tump sum Additional monthly benefits vary as to age and or youngest cnad reacmng 16. For asdotwndeni spouses, mam.vje results in payment ot terser ol 55 OCO or aggregate ol one year s payments Eltecove i/t 85. deycnooncy beneMs bekyo I 1 84 receive a 3 8% increase N W T. *Fued men IN y booeM rs $836 pk»s $190 monthly per child.N S Tued monthly CcncM »s $547 p*us $143 monthly per enrtdOm *Fi»ed monthly bennin is $593 ptos S«65 momrvy ptr chiSJPEt. ’Elective 4 I 85. (tied monthly beneM •» $450 plus $100 monthly per chi'dQuebec •Benehts lor sunTvmq spouse or ch-id only are ncroascd by 9% of wêhted • I mcome lor tost child, then4*1 2% lor eacn jodrfonai crvtd."BeneMs slop affer 5 y«Ars il soouse was under 35 Five years benuMs are pay-bio to any stoute rcgardtoss of mania) status Sask 'Vanes m dccom.uico witn the number of depcMetrfsYukon ‘Fued morthly beneM is $747 pfus $190 monthly por chJd. *"Art.Ston/j burial oipenses ol $1,402 CMSCA -F'«ed monp»»y beneM n $333 04 tor soouse only aciua) wêiiy wage rf toss Monthly boneM tor spouse and Chkjren is $3‘/J 04 p*ui $85 per avid up lo $1 703.17 mcnm-'y
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C H A R T  IX  W A I T I N G  P E R I O D  F O R  I N C O M E  B EN E F IT S ; M E D I C A L  B EN E F IT S  J a n u a r y  1 , 1 9 8 6

JURISDICTION WAITING PERIOD *
RETRO­ACTIVEPERIOD

MEDICAL BENEFITS
UNUMC.ED

CHOICE OF PHYSICIAN2 ARTIFICIAL
specal r no visionsEMPLOYER EMPLOYEE FURNISH EO

ALABAMA 3 days* 3 weeks Ye* toitufchoce H Ye* Emotoy 0  must replace k t »trees damaged n wort -r Hated acescent and provtle pr*ys*cai and vocâ roi renanriu&on.
ALASKA 3 days 4 weevs Yes Yea Yea Injury incudes danv*> a *c eyeglasses, dentures, heanng uO«. or any pros- mote devices.
AMERICAN SAMOA 3 ays 2 weeks Yes Yes
ARIZONA T days 2 wfCM Ye* Yes Yis Piayer or sprtual treatment by agreement
ARKANSAS 7 days 2 weeks Yes I Agency may change Yes Spntual treabnent by agreement.
CALIFORNIA 3 days* 3 weens* Yes fl pnor nochcation gwento employer Ye* Include* i-ray reports. metbeaf reports end tosunony and laboratory tees reasonably reqûtd to prove a cuen.**
COLORAC 0 3 day* 2 weeks Yes Agency may change Yes Denra» Semce—mairtun SSOO
CONNECTICUT 3 days 1 week Yes From state kit Yes* Worker compensated tor tone lest due to medcal attention Emotoyer must repe* or replace apovances damaged rt emotoyment: must also reoaa or re­place ryegrasses, contact fenses. heanng aids, or dentures where injury to lace or head Prayer or xwituaf treatment witn Commissioner s approval
DELAWARE 3 days* 7 days* Yes Yes Yes Emotoyer must reoUca prosthears as needed
0<STR)CT OF COLUMBIA 3 days 2 weeks Yes From state Hi Yes SpmiMf treatment oy agreement
FLORIDA 7 days 2 weeks Yes Yes Yes Injury mouses damage lo den*ures. eyeglasses, and prosmetc devices <nccrjunc-'or with acoderj. Emotoyer must provide custodial care
GEORGIA 7 days 4 weeks Yes Agency may change Yes'
G'.AM 7 days 21 days Yes Yes
HAWAH 3 days Yes Yes Yes Maximum monthly attendant s aJowanct—4 times SAVAV
IDAHO 5 days' 2 weeks* Yes Yes Yes Christian Science treatment perrrvnod.
ILLINOIS 3 days’ 2 weeks Yes Yes Yes Sprtuai treatment by agreement Emptoyer must reparr reotace appfcances damaged m comoensaoie acocent.
IflOIANA 7 days 3 weeks Yes Yes Yes Employer pays reasonable exponses. ncJud-ng travel, food, and todpng. for treatment outstoo county SpmtuaJ treatment by agreemenL
KDWA 3 days' 2 weeks Yes Yes Yes Emoioyer must repair or rtpiaco acfAances
KANSAS 7 days 3 wee«s Yes Yes Yes Prayer or seminal freatmeni by agreement
KENTUCKY 7 day* 2 weeks Yes Yes Yos
LOUISIANA 14 days 6 weeks Yes Yes Yes Emptoyer must repair -epiacn appliances
MAINE 3 days' 2 weeks Yes Yes Yos Crwopracnc services authonted
MARYLAND 3 days 2 weeks Yes Yes Yes Emotoyer must repair replace appliances.
MASSACHUSETTS Sdays 6 d.i/s Yes Yes Yes
MICHIGAN 7 day* 2 weeks Yes Initial chmce Yes

1 MINNESOTA 3 days 10 days Yes Yes Yes Christian Sooner) treatment by agreement Chiropracnc and ood»atnc treat- mem authored
MISSISSIPPI S C  avs 2 weeks Yes Yes Yes

j MISSOURI T days 2 weeks Yes Agency may change Yos Prayer or spntual InMitmrt bv jgreemeni
I MONTANA S days' sdays' Yes initial cnoce j Yes Emotoyer musl repair replace appliances damaged as a resu>; of nyuor I
' NEBRASKA 7 days 8 weeks Yes Yos Yos Employer musl reptoce aponances damaged due lo comoensaWe mujry Em- |plover mu>s provide o' istic suroeiy ior ikslwjureroenf.
NEVADA S days Sdays Yes Yos Yes Spiritual liejtrrvwni perm-fled 1
NEW HAMPSHIRE 2 days ’ wee* ves Yws Y*s ' ' .... 1

NEW JERSEY 7 day* d days Yes Yos Yos Hcs>tai care must be somi-prrvato. if avanabto
NEW MEXICO 7 days 4 weoks Yes Yes Yos CUtmant may nor refuse treatment roiSonaWy essentul lo provide recovery ’
NEW YORK 7 day* 2 weeks Yes From state fcst Yes Emptoyer ubto for X-rays socoal diagnoslc lests, consu-Ubons
NORTH CAROLINA 7 days 4 weeks Yes Yes Agwncy may change Yes Emotoyer must repa* replace apovances damarjed in compensable acodem Mec<a( care includes rehjo .taton services
NORTH OAKOTA Sdays Suays Vos Yes Yes
OHIO 7 days 2 weeks Yes Yos Yes includes hospitauabon and camago to oyeg-asses. dentures, neanng ato*. or prosiheses

| OKLAHOMA 3 days 3 days Yes Yo* Yes Eraptoyer rtvjsl repa-r reo<*ca aopaances Stows1 provisions tor hennas
1 OREGON 3 days 2 weens Yes Yos* Yes Spmtual treatment by agreement
' rt <>v*o«ry continues tor long* man stated ocnodv compensation u o n< l tor me waiting penod Waitmg penods do not acch to rrcocai care. wn<n rj furrkthed t'om tne *vsi day ol irviny •tntormaoon ky 1984 sucqrwd Oy Ovvon of State Standards. U S Department of Uoor AU ‘Temporary iMaM-fy only "£mo*c*w can select second physoan from a panel selected Oy employer Ci«t ’W4 t.ng penod a*so terminated Oy nosplaWabon “Hycty>o7sij rcAxJed wisvn detimwjn ol physoan and treatment permitted Personal c/wopractor a1 owed if em- poyee has txcxousy not Sed emooyer mat crv'op»acK treatments were being rendered Ccnn '& i court oeoson. On t t t t t J  v  lamphwr. 93 C o m  20. 104 A 488 <1918)Del. "No watmg penod 4 ncapaoty results in hoiortakjalion or i  caused Oy amouUeon of memt*K

Ga ’included m total amount a vowed for medcal care Idaho *Wa*ng penod at so te<m«nai«d Oy hoKktatoation ll ’Temoorary total osaonty onry low a *No waiting penod for permanent partial dsats-tyMao# ‘Feemen are eteropt from wart/ng penod and recerve compensation from dale of duatkMy Mont 'Wading penod refers to number of days on when worker has a tots of wages NM 'By court decision flrooaj vj employers Areoonar *nsurance Co. 668 P 2d 25 11984)Ore. 'May croon physoan witiwt state Aaowed 4 manges. changes thereafter reqiwe Director s approval
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CHART IX □ W AIT ING PER IOD  FOR  IN C OM E  BENEFITS; M ED ICAL BENEFITS □ Ja n u a r y  1 ,1 9 8 6  (con tinued )
UEOICAL BENEFITS

RETRO- CHOICE OF PHYSICIAN2 ARTIFICIALAPPLIANCESFURNISHEDJURtSOtimON (•ERIOO 1 PERIOD UNLIMITEO EMPLOYER EMPLOYEE SPECIAL PROVISIONS
PENNSYLVANIA 7 day* 2 wtfu Y«S l/vtiai cfxxc*" Yes
PUERTO filCO Sdays 10 days Y*s Slate agency
RHODE tSLANO Sdays 2 weeks Yes Yes YasSOUTH CAROLINA 7 days 2 wee*s Yes Yes Yes
SCUTS S DAKOTA / oays* B days Yes Yes Yes Employ* must repair rocrfece aoc*ances damaged n oompensaoto acodent
TENNESSEE 7 days 2 wmcs Yes From emptoyer ktl Yes Prcwde* tor nur*og services, treatment by crwopraaors
TEXAS 7 days 4 weeks Yes Yes Yes Repa-r or reciacemmi ol appliances when deromuned try phyvaan.
UTAH 3 days 2 wms Ye* Agency nvjy mange Yes $1,800 krrvt tor each articiai appaance. except unusual cases.
VERUOHT S days’ 4 days Yes initial cnece Yes Inrjry includes damage to and ccsi of replacement o< eyog-'asses. heanng a«3s. and pro*W9c dmcei
VIRGIN ISLANDS 1 day I day $16 000 Yes; agency may cnang* Ye* $30,000 amount Win rf treatment outside Virgin Islands.
VIRGINIA 7 days 3 wwj Y«S From employer bst Yes Emptoyer nxisi repav reoiace appkancet damaged n compensable acodert. Emptoyer may oe ordered to funvsn wheechair and max# anerauons to home, maximum $10,000
WASHINGTON Sdays 2 weecs Y*s Yes Yes Emptoyees pay had o1 medcal ao prenvums Department w*1 reptacorepair appliances damaged tn compensable acodsnt
WEST VIRGINIA Sdays 1 "W« Ye* Yes Yes Payment lor orusthetc/odhotc apotance* mil not tx mad* untS appliance ts deemed serviceable Repair cr replacement ol g'asses damaged m an aoo- dcnl not paxj lor unless tnere was compensable v̂ury
WISCONSIN Sdays 1 W#€* Yes Yes Yos Recav or reoiacemeni of appliances a limited to normal wear and lear
WYOMING 3 days 8 days Yes Yes Yes Maximum amount lor prosthesis or hearing a<*—$1,500 ptus $350 for travel tor fitting; amouil m cicess may be granted upon apptcahon.
F.E.C.A. Sdays’ 14 days Yes Yes Additional $500 monthly lor medcal attendant.
LONGSHORE ACT Sdays 2 we«*S Yes La cor Secretary may Change Yes Consent lor soeoaxsi. r' needed. Spmtuai treatment permned
AL8ERTA 1 day 1 day Yes Yes Yes Appxanc.** repaved or replaced by Board. Board may repair or replace gar­ment damaged v» compensable acodert. Ctottvng a'towance for wear due to prosthetc or wheetohav—.1200 per year. Anandance allowance—$378 lo Si .329 per montn. plus mdopwndence allowance cf $125 per month.BRITISH C0LUM8IA i day Yos Yes YOS Appliances repaved or replaced at Board s discretion, regardless of personal injury (includes eyeglasses, dentures, and heanng ads unless worker is al fault). Board may provide eyeglasses for senous visual impairment caused by work injury. Personal care allowance—manmum $1,050 21 monthly An­nual clothing atowance (or wear due to prosthesis— $160 64 for upper bmp. $321 33 for tower Smb. $481.94 for both
MANITOBA i day I day Yes Yes Yes Appliances repaired or replaced at Board s discretion. reqmHess of personal injury Clothing aaowanc* for wear duo to prosthetic device— St20 upper limb. $240 tower bmo Attendance allowance $102 lo S7I4 montnry
NEW BRUNSWICK t day t day Yos Yes Yes Medical ad mciudes repair or replacement ol appliances Ctotrvng allowance for wear due lo prosthesis—$150 Attendance allowance $90 (o $300 monthty
NEWFOUNDLAND t day M Yes No Initially yes. snouto con­sult Ccmmisson before changing

Yes Comnvss«n may repaw or replace appliances and may pay daily a'towance for treatment away irem home Ctotrvng allowance >or wear cue to prosthetic device— $150 tn $300 Attendants a'towance— S' CO to $400 ninnrnty. home care aidwancn cayaoto al Commission s discretion
i NORTMV/EST : TERRITOR'ES i nay 1 dav Yos Yos. su&oct :o Beam •cprcvat Yes Octrvno Allowance ta t wear due to ptastneuc d«*v»ce—5100 Board may ro- , pa t rwp-ace acoances damaged in a cumocnsaDto acodeni
NOVA SCOTIA 3 days’ Joays Yes Yes Yes ARendanrs attowance—$300 month v Ctotrvng allowance for wear due to prostnrtto dev«w—sjso oer year Board may ronatr or replace iipponces. and renew eyeg-asso* (replaced •! damaged hi am/ acescent i

| ONTARIO 1 oay (•1 Yes Initial choice Yes Maximum attendance anowanee—S 1.029 monthly. Ctotrvng arowance lor w*tw due to Drontner-c itovcm—$t?5 Cor upper leno and S350 lor *iwor •'mb '*
PRINCE EOWARO ISLANO t day 1 day Yos Initial (ho<ce Yes Appliances repaved or replaced al Board s diversion
QUEBEC I day (•) Yos Yes Yes Comnvsvoo may n*o,ur:replace prosthesis damaged m course oI omptoy- mem Additional ctotrvng nitowanco for wear duo to prostheic dovice—$300 Aitendance a towanĉ—$200 to 5300 monthly.
SASKATCHEWAN <•) (•) Yes Yes Yos Ctotrvng allowance for wear due lo prosthehc devcm—$142 lor ami $316 lor leg Employer musl repair.retvace appliances damaged m comotnsahto acci­dent Personal ca/e anowance—S2t3 to $1,075
YUKON TERRITORY11

1 day 1 day Yos Yea Yos Ctotrvng a tow anc o— $132 for upper I .mb and $268 for tower Umo Personal cere aitowanĉ—$7 00 to $24 00 per day. independence allowance $100 per monin. «
CANAOIAN MERCHANT SEAMEN 5 ACT

Sdays Sdays Yes Yen Yes Emptoyor musl keep appxarces m reparr or replace, al Board s Ckscrabon.

p* ’Onfy rf 5 pnysoan* posted and for i-w 14 nay* ol treatment SO ’Onsecuirve daysVi ’Total dfiUO'-ry orvyF E C A *Wa 'ng c * r<x) seg-ns rurvwiq after 45 day* continuation ol 04y 'N\j 'Emp<r»e< pavmeni for CJy on wrvch 4CO0ent occurs.N S ‘No waiting pefod lor permaner* partial asatxkry Ont. 'Comoensason not pad lor tn* day on when rr« ecod*nt occurs '•Comp*nMUjn pay AO-® Ounng dsa&vfy caus*d Oy damage to prosBieftC fle.c* (X«o#c 'Comp*n»aujo not pad lor day on »n-cn in,ury occui S**x 'Compensation not pad lor tn* day on wrvch tn* *cod*nt occurs.





CHART X □  REHABILITATION OF DISABLED WORKERS □  Jan u ary  1 ,1986 (continued)
jurisdiction SOURCE OF RIND MAINTENANCE ALLOWANCE SP E C IA L  PROVISIONS
NEW MEXICO Ha fund established Board. Wgng travel, and maintenance lor lamJy. S3 000 manmum m add-ion lo other compensaton Emptoyer musl furnish vocaftnruf rnha&Maton vtrwes to render worker Lt to engage m remunerative empkjymem
NEW YORK S2.000 m no-dcpendency oeatn cues Up to 530 per wMk tor renadmiation maintenance Department of Labor cooperates veto Department ol Education
NORTH CAROLINA No fund ostsovshed Insurer must furnish rehatHMaAon services requred lo lesson dtsabwry Employee's imHortoi re­fusal cf services ordered by Commrsaon resuAs in toss ot compensaton
NORTH DAKOTA BeneM Fuvj Hehabwtaaon a*o«ance o log or a/to eouai to com­pensator p*us 25% Bureau through its (Vector of RehetxMaeon prowdos retrawng Employee s unreasonable tefusal to cv>- coerate snsri forfeit comoenvuan Aorssonai aamvane* m  is (Wi Ajwg r * m o £  evng kvmg or business factnes. it required *
OHIO State insurance Fund Samo as lor temporary Krtal «to»o*ty. rrvnmun 50% ol SAWW. lor 6 months (renewable) Reheo*taton On won wohm Commission edrmrvsier* Oroston may maxe a>i necessary erperxWurts. medcaify ndixVvj treatment of non-ocouptbonai conditions wMMtQ return to wcrk
OKLAHOUA No fund ettaofashed Board. Jognq travel. tuition. and books. Court may order necessary rohatvirUion u> to 52 we»vs
OREGON No fund estatwsned Worker recer.es temporary (oral dnatM»ry compensa- ton dunng renat>«tabon Physcal and vôtonai renabOiUton Kirmshed at emptoyers' erpense and in accordance with Depart­ment .ogu'atens Need detom-jncd w.tom 120 days horn dale of «r\ury BeneMs may be suspended ky fa><ure to panopate
PENNSYLVANIA Mo fund estatmhed RenobAiaton Board may provide cash payments for kvog expenses State Board of ReftabViaiion may provide vocatonal rehao*Maton trâvng. and services.
PUERTO RICO No fund esUbbihcd Admm»st/ator may g*ant 545 weekly for up lo 26 weak* fl<hat>ktai*on center provtoes physical. meocaJ. and renafrbution services
RHODE ISLANO S7S0 jc\ no-<Jependency death cases; 1% of in­surance premium Board. toOgmg. and »rav#i. Rehahwaton cknc fnanoed by toe Curative Centre Fund Compensation suspended tor wttfm refusal of rehabJrtabon
SOUTH CAROLINA No fund osta&iShcB No spcoAe statutory provision
SOUTH DAKOTA TT dunng penod ol approved vocational renaTMaion.
TENNESSEE No fund esta&ohed Ovruon of Workers Compensation refers feavbto cases to Department ol Education pursuant to p»an providing fuf! or psri»ai recovery ol etponses from employer or insurer.
TEXAS No fund esutflshed insurt / furmshes necessary meocal care and services tor physical rehabiMatcn. Board may refer em­ploye* io Teras Reha&iujicn Commission for vocauonal scrvcos
UTAH Si8.720 m  rxHJepencency deam cases SI 000 manmum dunng rthabMAbOfl ol permanently and tetany d-sabtod person if cannot be rehafrklated. worker receives benetrfs lor Me from Second Injury Fund, nvmmum Si20 per ween
VERMONT No fiswl established Board. todg<ng. travel, boons, and loots Commtisoner may oroer vocanonai rehabiiitaxon sernces. if emotoyee refuses, compensation may be suspended.
VIRGIN ISLANDS Government Insurance Fund Board, bdgmg. and travel income beneMs dunng r«nat>Manon susoended for emptoyee s rofusaf fo accepl vocabonai renaoiM*- ton. See Chart V—Tctal Dsattity Benefils.
VIRGINIA Second Injufy Funo Comnvsston may award compensation. mockcaJ care, and vocational renabbtatioa Emptoyee s unrea- sonab-e refusal may suspend compensatonWASHINGTON No fund «s*oiie»rd Compensaton. beard, lodging, travel, books, equip- mem. and child care allowance, up to 52 wrens (maximum S3 000).

Suoorvisor may extend period tor another 52 weens Dept, operates a Rehabilitation Center and pays ma-menance and empioyer s cost ot job modi'cat on Compensation may be hahed for refusing rehaoa- ilaton without good cause. Evanston mandatory in 120 day time-loss cases.
WEST VIRGINIA Sue F txx i used, ro speoai account Up to S 10.000 (includes tuiion. books, supples, iravei. odging. and looisi No t*rrvt on physcal rehabilitation costs. Temporary ictai d>sabtkty pay­ments il totally d sobied

Fund-emooyed RehabMaton Counselors provoe referrals and ©reel services. Owed joo placement cmohasizcd. Cut tranmg considered on basis ct need Short term training preferred. Longer programs approvod when no other emptoyment alternatives available, normally kmited to 2 ye***
WISCONSIN No Kind estaOHsned Board, lodgmq. and travel up to 40 we**s Tempo­rary total dtsaboiy paid dunng tramang Course ol nstructor.s must be undertaken with GO days from date suHoenffy roctwered or as soon thereafter as Stale Board provides oopomjnty 40-week penod may bo oifended if necessary. Depart­ment empcys rehabAdabon specialists iphysical, medcal. and vocatonal) to evamata and refer uvured emptoyee for ifoaimeniWYOMING No fund ostaokshed Up to S10 per week (may he increased lo $15 per week J tnsuff centi up to 72 weeks Oslncl judge grants maintenance aitow?nce on recommendalons of Boa’d of Educaton.

| FE.C A ! C'T'cioyves Compensation Fund Up to S2C0 oer moult n tvrson fx;s fo underqo rerubii.»atTon jamrkttraior may renuce bonn«,t il renatyVtaton wouo nave s'creaseo itArrviasLONGSHORE ACT *iO% ol Sooual Fund* Up to S2*i per wees. Surplus in Fund m any one yoar may be earned over Appropnaftons autnonrodALBERTA Ai odcnl Fund 0 sc/ntmn ol Bo*d Rr-i<u opordt»»* pn>vca: iQftaMlalto* cemwr. Boant mav make nncessary e«p*Mid turns io ad rchjc«'ita-1 t*on .uhj miv provioe vocaiinnai rr i>itaton *n a dependent spouse.BRITISH COLUMBIA Accident Fund Ctsc/cuon ol Board Rehabwatort Clmc established Board may make necessary expenditures to aid rehafiotason and may Irrrwido vocatdnal refuty-ta'-m !n a neoend̂nt «oouse.MANITOBA Accident Fund Dscreeon of Beard. Board may maxe necessary expenditures to «s fenab*utjtionNEW BRUNSWICK Acodonl Fund Oscrecon c f  &saro. Board operates physcal rehabilitation center. Board may make noensary expenditures io ad rehao»iita- tonNEWFOUNDLAND Acod*n< Fund Dscretco ol Ornitsofl Commrssmn may make necessary oxpervstuies fo ato rehatyktationNOIiTMWESTTERRITORIES— | Acctoeni Fund 56J dam n r  »nr ; cars. SiO r;a*y m*nrjmrr Evroo-ritr cays tnmportnhun cm Board may order nena&vUtton and retraining
NOVA SCOTIA J Aoctoent Firto C'scmocn c< Boarq Baa'd may make necessary expenditures lo id rehaixkiafionONTARIO 5cn«X/e 1 cases—Accideni Fund S3>eOu*e 2 r.iv-s—wmpioynrs mdnnduaev Oscreiion oi Boar Osc/aion oI Board fto */r» !  o n  3/rnxjnt n any anw case or in any year tor ri*nab>yycn
PRINCE EOWARD | ISLANO ( AccxVnaFuxJ Dscmuon a  Bnartt Y<ard may mase necessary eipendtures to md rehatvMaton
QUEBEC Acc*>tnr Fund Eacn employer npd p»inona»H re*oonvo-e for me pavmarn of btrefln. As mqunurrov/ irw Boam may make necessary fipenotures to ato rehabilitation
SASKATCHEWAN tor*Y Fund 1*

|!
Cksrirjennr ftoirtt Board provtoes on the-roo trammg. emptoyer asusUnce. and g * tMZAl 1%<S & G iO * *3 cn jt tneraov voca- ftonai training d aiso avaiadw ky spouse as wea a« * '0fUr tor cepwiooni chwymi or r fatilty mpn «.1 »-nnm/y _

YUKON TERRITORY Compensation Fund C-tcenon cr Bnvd -*•« t i  w (v»e6̂iurwn Board mjy make nvo-sviry ii*oc------ - ,CANADIAN MERCHANT SEAMEN S ACT No fund attach shed No so

1
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PART 3
ADMINISTRATION

Because workers' compensation grew out of a public dissatisfac­
tion with the manner in which job-related disabilities were handled, 
It is not surprising that the system was designed with an eye toward 
prompt and effective disposition of disability cases. Without an 
effective delivery system, many of the problems associated with 
the common law and employer liability statutes would remain.

This requirement for an effective delivery system remains valid 
today. Indeed the National Commission on State Workmen's 
Compensation Laws, in listing this as a major objective for a mod­
em workers’ compensation system, made special note that the 
achievement of the system's objectives for protecting against 
workplace disabilities was dependent upon an effective system 
for delivery of the benefits and services. This ob ;ervation was 
reaffirmed by a second federal report on workers' compensation 
delivery in 1977 which emphasized the importance of efficient 
program administration.

As originally envisioned, the system would be self-administering. 
Over time, the complexities of the system proved too much for 
a laissez-faire approach, and states moved to take a more affirm­
ative role in the administration of their laws.

Generally, the states have moved either to administer their laws 
through their court system, a special commission or board, or a 
combination of both, in Canada, administrative activities ate carried 
out by a board. The principal areas of administration include—

• Supervision of compliance with statutory requirements for 
employers, employees, carriers, and medical and legal personnel.

•  Investigation and decision on disputed claims and the su­
pervision of medical arid vocational rehabilitation.

•  Management of second injury funds, special assessment re­
quirements.

•  Collection of data and evaluation of program performance.

ADMINISTRATION— NOTICE TO EMPLOYER— CLAIMS: 
CHART XI
Workers' compensation laws generally are administered by com­
missions or boards created by law. A few states provide for court 
administration.

Chart XI shows statutory provisions relating to administration. 
These include (1) time limits in which employers must be advised 
of injury, (Z) time in which claims must be filed, (3) claims settle­
ment conditions, and (4) regulation of attorney fees.

EMPLOYER’S REPORT OF ACCIDENTS: CHART XII
All employers are interested in requirements legally imposed on 
them to report injuries, and the penalty—if any—imposed tor 
failure to report. In many jurisdictions, except for preliminary re­
ports, the insured's company relieves an employer or this burden. 
Provisions for employers' reports of accidents are summarized in 
Chart XII.

SECOND-INJURY FUNDS: CHART XIII
Second-injury funds (or like arrangements) were developed to 
meet problems arising when a pre-existing injury combines with 
a second to produce disability greater than that caused by the 
latter alone. The funds (1) encourage hiring of the physically hand­
icapped and (2) more equitably allocate costs of providing oenefits 
to such employees. Second-injury employers pay compensation 
related primarily to the disability caused by the second injury 
alone—even though the employee receives a benefit relating to 
his combined disability; the difference is made up from a second- 
injury fund.

Where no special second-injury' fund is provided by law, an 
employer in whose employ a second 'n|ury is sustained usually is 
liable for compensation due for the total resulting disability. Be­
cause of the potential increased cost of compensation benefits, 
an employer thus may be influenced to refuse employment to

handicapped persons. It is for this reason that second-injury funds 
are advocated.

Most compensation laws now limit employer liability in second- 
injury cases to payment for the disability resulting from the second 
Injury considered by itself—as shown in Chart XIII. The chart in­
dicates the nature of the injury covered, portion payable by the 
employer and by the fund, and the sources of the fund.

ADMINISTRATION EXPENSES: CHART X IV
Chart XIV refers to (1) how costs of administration are met; (2) 
nature of assessments, if any; and (3) type of insurance provided 
for—whether private or state or both.

APPEAL PROVISIONS: CHART XV
Appeal provisions—Including designation of the court of appeal 
and nature of the procedures—are summarized in Chart XV. Most 
Canadian jurisdictions use the inquiry system and do no: provide 
for judicial appeals.

DIRECTORY: CHART XVI
The names and addresses of the administrators, boards, and com­
missioners for all jurisdictions reported upon by the Analysis are 
furnished.
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C H A R T  X I A D M IN IS T R A T IO N — N O T IC E  TO  EMPLOYER— C L A IM S  J a n u a r y  1 , 1 9 8 6

JURISDICTION A O U 1 N I S T R A D O N

N O T I C E  T O  

E M P L O Y E R C L A I M  FILtNQ H O W  C L A I M S  A R E  S E T T L E D A W A R D  E F F E C T

R E V I E W  B Y  

A G E N C Y M O D I F I C A T I O N S A T T O R N E Y ' S  F E E S

A L A B A M A Courts tn wnhng « n t i  5 

dr/s. eicusa&e 
up to W  days.

W u h m  2 years after acodent 

tast paymeit. or temoval of 

mcapaory

By agreement. wh-cJl musl ccnlorm 

MiSsunbatfy to terms of a d  unless 

court approves lesser s u m  Disputed 

cases serred by coons.

U e n  w h e n  registered 

mtn probate fudge

Award tor more tnan 6 
months al any a m *  by 

agreement of parties vwfft 

court approval

F u n d  by Cvcut Court judge 

up to t 5 % o f  award.

ALASKA w o r k m e n  $ C o m p e n s a­

tion Board

In wrmng to Board 

and employer 

w-tnm o  cays: 

excusable *

Withm 2 years after knowl­
edge ol asatsfary Witfws l 

year after death or 2 yoars 
after lasl payment

By agreement, on approval of Board Lien; recortsng rt- 

qured m  t year. In- 

leresl arto penatbes 

accrue

By Board VVton 1 year after last 
payment of comoensanon 

or after rejection of c l * m

Fixed by Board.

A M E R I C A N
S A M O A

W o r k m e n  s C o m p e n s a­

t e  C srr^ s s a r.
in wntmj within 3C 

tm ji. c.CUSiWa
Ojaowty— intrvn 1 year after 
.'yuy or last payment. 
Deatn— witfws t year aner 

deatn or clamant should 

know relation to e m p w y m e n t

Compensation wthc'A award except 

n  disputed cases. Disputed cases 

settled by C o m m o n o n .

Award is effocwe 

upon Metg. entorceA- 

bto by Hajh Court.

fty Comwvt»toncr cn sp- 

phcaion or o w n  moo o n  

w u h m  1 > e v  after last 
payment or re-eocn of 

C a m .  AJ any e m e  «> a u  

cf fraud.

SuOy*a to Aviruvei of Cero- 

rm stonef ot f*gh Court 
Court m a y  assess costs 

agamst parry that procewa 

without reasonable grounds.

2 R B 0 N A industrial C o m m o t i o n Fontwmh: excus­

able

W k h m  » year afuy eyury or 

accrual of nght: excusable * 

O a m  not b o n e d  a comp e n­

sation has c o m m e n c e d

Py C o m r m t s c n L e n  upon fAryj By admnrstratrre 

law iudge w t h m  

30 days

B y  admwstraeve lew 

rudge on appacatxm.

Commrstvxi m a y  regiAate: 

m j u i m u m  2 5 S  of award

A R K A N S A S Workers Comoensauco 

C o m m s s i o n
WsTim 60 days: 

excusable.

V/ithm 2  years after eyury or 
deatfv

Compensa'jon w^noul award except 

m  contested o a m s  Oaooted ciams 

heard by Commrssmn. memoer. or 

avrwvsirjLve law judge, upon apps- 

caton.

Preference nght* of 

impaid w a g e  c a m s

By Corrvrvuton 

from deos-on of 

m e m b e r  of adrrwv

ivrasve law fudge

wrthht 30 days

By ConYTviMcn w e n  6 
months of end of c o m p e n­

sation penoo except in 

fOeS sefflemenu.**

S-dvvj scale sxibjeci to ap­

proval by Comrroston; fees 

awarded n  itooon to com- 

pensatcn M a j u m u m  J100 

on apoeaf to KjJ C o m m a -  

won: 5250 p  > appeal to 

Court

C A L I F O R N I A Ovrson of Indur.nai 

Accidents funotot ad- 

nvrvstraton. Appears 

Beard handles (uhcuU 

functions.

In wntog withm 30 

Cays, excusable

D*sabxkty— witno 1 year from 
date oi injury or tasi pay­

me n t  Oeath— wiihm 1 year 
after d e i m  to 240 weess 
after injury.

By agreement on approval of Ap- 

peats Board w h e n  m a y  order near- 

m g  Drsouted cases serbed by A p­

peals Board on appncacon

Judgment on Irfmg m  

Super or Court.

By Apoeais Board 

from workers com- 

penseton fudge s 

ffndngs.

Reconjjoeration wtrwt 20 
days, no rrcodicaaon arter 

5 yean.

Reasonable fee rued by A p­

oeais Board if Court fodt 

no reasonable basis tor ap­

peal. Appeals Board m a y  

award fees as supplemen­

tary award.

C O L O R A D O CVector. Onston of La­

bor and Employment
Withm 2 days; ex- 

cusac<e ( c u m u m  

loses one na y s  

compensaton for 

each day's delay)

Withm 3 years aher rrjury or 

death Does not appry a 

compensation p a d  or il rea­

sonable excuse m  S years.

By agreement approved bv Dvecior 

or neanng c«cer. 0 «sputed daxns 

settled by n«anng offcer after hear- 

■«9

Judgmenr on fd»ng 

copy of award 

agunst uninsured 
employer «y tXstn t 

Court.

By Director or 

hearing offcer 

vrtPvt 15 days, 

then by indjsuuu 

Commission w.thm 

15 days

By D-vivon w t h m  6 years 
from date of acodent or 2  
y e a n  after tast payment 

(wr<nevef is later)'

C O N N E C T I C U T Workers' Compensation 

Comnutitoners (one tor 

eacn of 7 oulncfs plus 

chairman ard one at 

targe)

Forthw<h: excus­

able *

W>»hm t year after aco- 

dent *• tl death results w . m o  

2  years after acodent or dis­
ease— vriirtn 2  years from 
acodent or C r w u e .  or withm 

1 year Irom death l whichever 
is later i

By agreement, on aooroval ol C o n v  

mssicn Osputed cases settled by 

Convrosion

Judgment on fang m 
Supenor Court 

Award has prefer- 

enco nghts Of unpaid 

wages

By Compensaton 

Review Dv-stoo 

withm 10  days.***

By Commissioner Ouing 

compensation penod

Subject to aporovai of Board.

D E L A W A R E industrial Accident 

Beard

If rxx.ee nor grven 

m  90 cays no 

compensaton due 

unsi notce or 

k n r M e o g e  ol in­

jury.

Wijvn 2  yea's arter ir>ury. 
death, or 5 years horn tast 

payment

By agreemew. on approvo* d  Board 

Disputed cases settled by Board 

after heanng

Preference n g n u  of 

unpato d a m s

By Board al any (me. bul 

no more often tnan once 

eacn 6 months
3 0 S  of award or 52.250. 

whenever is iess. Reasona­

ble fee on appeals

DISTRICT O F  

C O L U M B I A

0  C. Office of Workers 

Comoentation

In wrung within 30 

riays; excusable

Withm I year after accident 

or last payment

B y  Mayor Aw.-^d •$ effective 

upon Ung.

By Mayor on ap­

plication or o w n  

met i on

By Mayor within t year 

affer last payment or 

denial cf d a m

Approval by Mayor.

DISTRICT O F  C O ­

L U M B I A  G O V E R N ­

M E N T  W O R K E R S

0  C  Office of Workers 
Compensation

•*8 hours, ex­
tended for causo

W u h m  60 days affer injury or 

t year after death, extended 

lot cause.

By Off<e of Workers Compensation Fund pays award By administrator 
upon o w n  m e l o n  

or appkeanon at 

any h m o

By administrator Si&iact to approval by ad- 

nvmslraior.

F L O R I D A O w s c n  nl Workers

Ccmpenvitjon

In wri»*ng w.ttun 30 

days. ■•icusacte

W.»hm ? years alter injury, 

daatn or >v.t o-ivrr ..-nt
B y  agreement, but D m u o n  m a y  m- 

.essgat? Us o n  .icpucai-cn 0>.iuon 

must order heanng conducted by 

depury cunmiss-uner

M a y  be f«!ed m  

proper court e«ocu- 

i/on or ether m x e s s  

m  Ci'cuii Court

B y  depury commissioner 

on acoucabon ut o w n  mo- 

ujii w m r i  ? »eers jne'

' tst civment or cn x n  re- 

faction *

Subiect to approval of Orvt- 

yon. OMAiry commitsionor. 

or court: o  vm.sm pays o w n  

•oe.

G E O R G I A Board Ol Workers 

Compensaton

W.thm 30 days; 

eicusab'n

V/.tnm 1 yoor alter injury 
deutn or mr-ocai ra»e' or 
wi*nm 2 years affer last pay­
ment

Co.npensalon without award excoof

m  con*es ted n  a m s  i^sputed d a m s  

«0R*ed ov fy jj'O . U Jector. or a o m w  

slratrve lew fudge"

Judgment n  Suce- 

not Court r.n rw«tihcd 
coovoi award “

By Soaro o n  appk- 

catmn witn«n 3iJ 

UJVS

By 800*0 on application cr 

c w n  mol o n  w-tnin 2 v-ars 
jt*er r.nei pj»ment FmaJ 

M t M m e n l  m a y  nut be 

mootied

Fees m  excess cf 510 0 sub­

ject to Boa'd approval Board 

m a y  assess a n omey s toes 
against any pairy w n o  pro- 

cards without reavmabto 

grounds or M a s  to provide in­

c o m e  Pencil11 as rwouruo
G U A M Workers' Compensation 

Co m r r o s o n

In writmg wtiiwi 30 

days. excusable.

Within 1 yoar alter m|ury, 

death, or last payment
C ompensaton without award w-thm 

14 days aner knowtuoge ol ukurv or 

Oeath C o m  io vened claims are set- 

Bed by Oie C o m m r s s o n

L « n  against assets 

of corner or em- 

ptoycr Enforcement 

of f m l  order by 

Suoenor Court

By C ommisson»r within t 

year affer tasi payment or 

re^ctvsn ol c'am. on o w n  

motion or application.

Subfeci to appoval of C o m ­

missioner or Court on re­

view Costs assessed 

against parry w h o  proceeds 

without reasonable grounds

H A W A U fVector of '.arwr and 

Industrial hetouons

"iwihw.th excus- 

aoto

2 years alter oate on which 
eftects o» miurv becomo 

markiMl. bul withm 5 years 

after date ol acodent caus­
ing injury

Agioomonts must be tuepared Oy Di 

odor w u h m  60 days after cunctuson 

pi hearmg.* m  accord with law ll rvat 

agreed. Oirector m a nes award

Judgment o n  fitmg r. 

Octet Court.

fly Appetfate 

Board withet 20 

days.

By Oweclur on o w n  moron 

or on acprcaton of any 

parry within 20 days but 
no later than 6 years after 
deotron

Subject to ooo»ovaJ of Deec-
tor.

I D A H O Indus in il ComrrotJon In wntmg wiihm 60 

days after acci­

dent: eicusaote.

Witnm 1 yoar artor acodert 
or deatn

By agr«emxyni. tubecl lo approval ol 

Corrvroson Disputed cases SeRied 

try C o m m . v s o n  or m e m b e r  offer 

heirmg.

Judgment m  D-slnct 

Court on M m g  certi- 

•ed copy of award

B y  Commission 

wiirxn 20 days
By Commission withvt 5 

years of acodent but no 

more offen than once «  8 
months

Subject to aooroval of C o m ­

mission

aussj ‘8u>a«ii of proof stsfod ts cfeenani it late note* excused.
Ant 'LtfTwt oo h!*ng runs Ujm  when vvvry is manifest or w h e n  clamant k n o w s s h o o d  know reckon to emptoyment 

toArd duoon ncaoaaty

^  *A  a* 1* sefftomeni* s authorized wh«<a #l parties o o w o n  an immediate !•net aorrwnenj by the C o m m . s  v o n  m  

tocn cases an order o  tre Comrrasston it hnal excet* at to aooeais to the court* out an order of the C o m m i s s o i  
aaowenrj or Ccrtyog to J> petition -s not ecpeaiabie.

Col *rt cii-mant rvas prr.ouvy agreed to settlement. caio wul not be reopened except on ground* oI fraud or mutual 
•route ci rratvnal I ret.

Ccnn 'Lack ol no tee m c u s e d  <1 voluntary agreement, or medcal t/eatment wttftn 1 year after eastern 
•*W.Skn 3 >eart after fircl mamieifaton of d-sease ttee C h a n  IV)

•"T h e  9  Corrvnttmneri c o mpote m e  Review Q  ..ton (appemred m  3-memoer oanets)

Ft* ‘Approved tomo S u m  sert«ment final J d a m  rxnary controverted Expires 7»1 66 
C a  ‘Automate < > s m t M t  0< catma tor w h < h  no heanng fut been rv-o tor 6 years 

**7 percent merett on a* accrued amount* of award*, tntoreti runs on Superior Court judgment at avert ol appeal 

Ha. ‘Director m a y  eitorx) due date for good cause •! p a m e t  agree

29
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‘  CHART XI n  ADMINISTRATION— NOTICE TO EMPLOYER— CLAIMS □ J a n u a r y  1 ,1 9 8 6  (continued)
j u r i s d i c t i o n A D M I N I S T R A T I O N

N O T I C E  T O  

E M P L O Y E R C L A I M  FILING N O W  C U U U S  A R E  S E T T L E D A W A R D  E F F E C T

R E V I E W  B Y  

A G E N C Y M O D I F I C A T I O N S A T T O R N E Y ’S  F E E S

ILLINOIS tndutbui Commission Warun 4 S  days 

For raaotagcai n- 

,uvy. witPan 90 

days afte» e m ­

ployee knows or 

rusoocts Bul he 

has received an 

ertessrve dose of 

radat«n

B a n e d  after 3 y aars Irom m- 

M Y  or death, or 2 years aher 
taat payment, whenever >s 

later Ra O a i o n  and asoesio- 

u s — wrthto 25 years after 

’ail exposure tor eyury. 

witoto 1 year after death *

By agreement subjec to aoorovai of 

Commission, after 7 days from myury 
0 > sooted cases .vr»ed by amrtraior

Judgment m  Cucurf 

L ourt on hvnq cede 

i-edcocv of aeard

B y  C o m r m s s o n  

from R e a s o n  of 

art»l/Jtor wrtfwt 

15 days

B> C o m m . * t o n  w-rhm 30 

m o r m s  of agreement or 

award

M a x i m u m  2 0 %  of c o n o e n w -  

ton pata cp to 364 wee«s ol 

permanent idai O M b r t j  

Unreasonable or veiatozs 

oefay by a m poyer or earner 

o  payment of compensaton 

m a y  be penakxed by pay­

ment of a n o m e y  s lees

INDIANA industrial Beard to >"•<*) as soon 
as pracbcobta. ■»- 

cusabto C o m p e n­

sation accrues 

from cate of n o­

nce rf g w e n  after 

30 days

W - m m  2 years after *yury or 
oeitn Kadiaucrv—2 years 
After works, m o w s  should 

•now teuton to employment

By a7 e * m e n  After 7 days frrm w  

pjry or al any w n e  after death, sub­

ject to aoorovtr of Board DspxAed 

cases *ert‘.ed by Board cr m e m c e r  

on apoicsson

jLdomeni m  Ocurf 

or Suoenor Court on 

cenwed copy of 

agreement cr award 

Ptaiereoc* ng.ni of 

(topao wages

Bv fi»3 Board 

w«ff-. g 20 days 

after award

fly Board on apgrcaart cr 

o w n  moton. inrt/vn 2  year* 
afte» *ast day for wr<fi 

ccmoe-saton u  p u j

‘o  w x v o v J  of Board 

P a d  out o* v d  umess bad 

faith by e m poyer or tack of 

Akgence. to w h e n  case rrum- 

rmjm fee is 1150.

I O W A Industnaf Commissioner Wiinn 90 days 

after e^ury unless 

erhpidyer has ac­
tual knowledge.

Witten 2 yea.* after s^ury or 

3 year* after lasl paymjnr.

Ccmpen*aton without award e.tepi 

•n coraasied cases butctaanmaybe 

setned by agraement suctect to ap­

proval 0« industrial CorrsrvsStoner

^ u o g m e m  m  O s m c t  

Court cn aimg certi­

fied copy o l agree­
ment or Pecs o n

By Utovrvstoner 

f rom o e o s o n o f  

Deputy Comrrvs- 
svyv*» wiihm 20
.ays

By Comnvssone* w u n m  3 

years from usi payment, 

award or ncncommuted 

sememenf.

SuOjact n  Comrmssonef s 

aoprpvat

K A N S A S OvTSKjn of Workers' 

Compensaton

YJtran to days, 

eicusacie.

O a m  must be served on 

•mpicve: w-rvn 200 cays 
after acodent or tas: pay­

ment. or w-thto t year after 

deatn fry ceaei witrvm 5 

years after acodert App'ca- 

son fcr heanng must be fi'ed 

wito Drv v o n  m r t n  3 years 

arter acoccnt or witfwi 2 
year* after tast payment 

w rvcnevtr »s taler'

By agreement subject to aoproval of 

Director Orsouted cases seffed by 

admmtratrre tar. u o g e  after hear- 

tog subject to an a p peu to m e  Oi- 

rector

Judgment m  district 

corn on fa m g  certi- 

f-ed copy of award

By Dvecicr at any 

s m e  betore toal 

paymenl on appw- 

ca’x n

By Director, before fcral 

payment anj wi»vn I year 

of pr<r aoorovai on appa-

ca:on

M a x i m u m  2 5 %  Of rtrxxrry m  

manar* betort D«ractor or 

dstnci court, subject to no- 

b'ovai cf Ocecxor pursuant to 

w nn e n  ccrsraci w n o n  must 

be M e d

K E N T U C K Y Workers Compensated 

Board

to wntog as soon 

as practicaoie ex- 

cusaota

Witnm 2 y e r s  after acodent 
or deatn tf p a d  vomntanff—  

witnm 2  yea-s after suspen­
sion or acccent wn<rever 

>s tate* L>mrts ipried flung 

m-ronty cr mcapaoty.

By agreement sutkect to aoorovai ot 

Board. Osouteo cases sertad by M  

Board

J u d g m e m  in Ceajrf 

Court on frfmg - rrtr- 

*-.ta copy cf award or 

a. pro.ed agreemant

By Board By Beard at any wrta on 
a pcxabon or o w n  mot o n

Subiect to Board's approval 

M a i t o o m  56 500. exceof 

5750 m a x m u m  to uncon­

tested occupatonai disease 

case Court costs anj attor­

ney * fees m a y  be assessed 

agamsf par/ w h o  proceeds 

wirtyxt reasonable grounds

LOUI S I A N A Office ol Workers 

Compensation and 

courts

vrthm 30 days 

( 12 months rf «m- 
ptayer tails lo post 

regutrementsl: ex­

cusable

W.tnm i year after acodere 

deatn. or tasi caymtmt: 2 
years tor delayed deveoo- 

ment ol injury. 3 years Irom 
last payment m  cases ot par- 

bai disabi-ry

By agreement, lubcct to approval ol 

Duector Disou-cd cases »enta.j by 

tno Duector

A ^ x o v e d  settlement 

entmed as judgment

By Director or court after 6 
months or any * m e  by 
agreement

Subject ta D-edor s ap­

proval: m a x i m u m  20%  of 

award on tast StO 000 and 

10 pccent of any adcnonai 
amount.

M A I N E Worker* Conoersauon 

C o n r v s v o n
W.trun 3 0  days 
after mjury. w t n m  

3 months after 

death; e i c u m  Ota

W.tnm 2 years after acodeni 

or rasl payment “ or witn-n t 

year after oaatn if nvsiake 

of tact, witnm a reascnab'e 

tmo. Out no mo»e than 10 
year* after tasi payment m  

any case

Comocnsjbon without award except 

n  contested caves Otsouteo cases 

setttad by C o m m r s s o n

D e o  v o n  enforceable 

to Supeno Court by 

suiabie process

B y  smgta comrrvs* 

s.oner, tneo by 

Apcxrsate Division*

O n  aoofcattan: approved 

'umo s u m  is Itoai

Awards cf fees and costs 

only Ipr cases in w n c h  e m ­

ployee o'evans on appeal

M A R Y L A N D W o r k m e n  s Compensa- 
son C o n m i s s o n

sV-tJvn 10 days 

after rf*ury (30 

days lor hermai; 

wiinm 30 days 

after death: txruv 

able

W.thm 60 d.iys after disab*.i»y 

bcQns: excusacta to 2  years 

W-tnm 18 months after 

d e a m  Not barred for 3 years 

■f ueaied by c n y s o a n  actmg 

tor emoioyer *

B y  »g'eerreri SuMect to approval ol 

Ccmrrvsvon OsPuted cases Sotted 

by C o m m . s s o n  cr arblrarion commit• 

ice. heanng reovred on a ccxauon

By C o n v m s p o n  

from arpt/at'On 

comm.nee on ap- 

p r o t o n

From lout award, o n  ap- 

p e a  Ion or o w n  moj o n  

wiirvn 5 yeaii

Subicct to Approval of C o m ­

mission

M A S S A C H U S E T T S C.nStan 01 inCustnal 
Accdflht* uncur super- 

I'SOn o' imXiSbtyj Acer- 

< * m  do.1»0

to wr.img as soon 

as cacPeople; e«- 

cusaota

W . m m  4 years after m.ury or 

•team w.tfrn one yi-ar after 

d.sctoverv tor mcdral ben- 

fils aicusahto

By agreement suoject to approval ol 

Orvison C  MfuteJ cases setfed bv 

•"ember of Ovison after r-'evrrnirv 

OirfeiefH-e pnor to hw.Vtog

Decree m  Suounor

Court on cortiiiod 

ccpy cf aq'ct-mem 

or o-.-uvtoh

3 y  rovta-rmsg

8*%srd h a m  fteci 

s o n  ot rr.omcvr

C n  apprcaton at any

'me. envied m  o-ain 

.-ises

S u b o h  to Board approval 

amour t f'«'.-d as mu-tpie oi 

S A W W  irrortt.nq to stage uf 
piCCtfvihr-o— m.litoijm 7 
limes h A W W  Luihp-sum 

settvtment*— m a m n u m  2l>% 
of selbemerw

M I C H I G A N Bureau *x Workers Dm- 
o«ry Cz--oensai*ta

W.thm 30 day* 

.tftCf ««ury. u»cui- 

atoe.

Wrfhm 2 vears after imiry 

dtrain rvCuvery toj.n n*u»- 

pacity. or after worker 

krvjw*. w>u«j know reiatkx* 

cf disease lo »?rrpu-ivmcnt'

mi conieswi Citses n.joutcrt c.t̂ xra 

s e m e d  hy admmistrat.-vc 'aw mOdtf 

<by Bureau .* smaii o.spulu |

Judu-mwnl to Circuit

Court on lymg cert*- 

tied a.py ot award

Rv Apcear R o a m

witnm lb i*jys 

from 0.niiin of 
.xjnwstrvrvu taw 

•urtge

Subeci to .iporovai nf 8 u- 

read o.i\ed on ajm*ir.irafeve 

•uios and ccnt.ngoncy fee 

schodues.

M I N N E S O T A C.vnm.ssejner Deport­

ment o' Laoor and in­

dustry as need of 

W o n e » s  Compensation 

C>m»on

In wntmq w h f l  1* 

days unless em- 
poyur nas actual 

knowledge: excus-0010 up ,o 180
days (taler rf m e n ­

tal or physical to- 

eapaoryi

W . m m  3 years aner etncmy- 
cr s repcit no more tr.m 6 
years Irom date ol m«ury R a  
i*aUx>— witnm 3 yea/s after 

.ynpioyee knows cause o» 

osaoeify.*

H y  ag-eymera pnor «<» heannq, Dis- 

puied cases setned oy comocmsation 

,-udge after heanng suo,eel to appeal

J.wig ment *n Otslr*:t 

Court on t'ayj ctrU- 
f.cd copy of award

Aitpeals musl to 

M o d  with Worker* 

Compensaton 

Court of Appea's 

withm 30 days 

Irom d c o s o n  cl 

compensaton 

radge.

fry tMt.ttart »r> Coutl ol A p­

pears fo v.tcald

Approval bv Doiiuon. c o m­

pensation juoqo. or dstnct 

court iudgo repmied for lee 

greater than 2 5 %  of tost 

54 000 compensation and 

20%  thereafter, uo to a maxi­

m u m  lee of 56 bOO.

M i s s i s s i p p i Worker* Compensation 
C o m n v s v o n

Wrffwt 30 days, 

cicusabta

W . m m  2 years after u y w y  or 

d e a m

Compen-vaton wtnout award excepi 

•n contested cf ivns Osputed c'avns 

heard by C  jrmvss-on m e m o e v  or 

referee on apptaafmn

L e n  aijamsi assets 

arm ros pceimence 

rnyhts of unpaid 

wages

By Comrrnsson 

wi-Jvn 20 OJfS 
Irom oecison of 

aomuvstrabve

judge

By C o m r m s u o n  on ,»ppu- 

c tfton or o w n  m o i o n  

wiiiito t year irom tast 

pjymeni o* c'.wn re^c- 
ton

SuDieci to approval of Com- 

mi vson or court

M IS S O U R I HxJustnal C o m m ,  t ton 

n-ougo O  r. von of 

W o r s e n  Compensation

to writing within JO 

oa*s untevs e m ­

ployer has actual 

knowledge Divi­

sion notr.es 

worker ol nghts

W.thm 2 y e v s  after mrury or 
death or tast payrrmni i3 

years rf no »eoon f>toC)

Bv agreemoni. after 7 days from m- 

lury or death subject to aoorovai of 

adminstrjtrve taw judgo or Comrmi- 

Stan D.»outed cases soned by ad- 

rrwusiratme 'aw |uoge

Judnmenl to Cvcurf 

Court on curtrfiert 

copy of m e m o r a n­

d u m  of a<;/e<?meni. 

order, dccistan or 

award Oi Drv 1 v o n  or 
C o m m ,  n o n

Oy trduilnal C o m -  

misson wrthto 20 
days.

By C o m m * * o n  on aouO- 

caton or o w n  moton. after 

no too and hearing

Ccrnrrvsaton or Dtvivon m a y  

atow reasonable lee

a  ‘D e a m  »*om r-vjiaxn rrvjit occur w-thn 2 years from last exposure rf not comoensattan or Buieau w«d*n 2 years
aft* -njury deam.

K a n  emc^ryer 'a.-* to report acodent wvr»n 28 days. o a » m  must oe served on employer withm I year m e *  acci­

dent and app <aicn must oo •- ed w.tn 0>v.*on w.m»n 3 years affer emptoyer repons acodent Cftrfdress v C/vf- 
dress Ranting C o . 537 P  2d 637 (Kansas S Q  *979)

30

Ma<n« ‘Overpayments are m a o o  pending review and m a y  tw roccvered m lawsuti by umcrfoyer rf enx>ovee resumes 
work Any awara or agreement m a y  oe reopened w<trwi JO days on ground* of newly discovered e n o e x e  

“Two  ye.tr period iices not run u n N  emoover w h o  nas actual k n oweoqe of tomry files report 
*** Prevaa means io ofilam more comonnsation m a n  was offered to wntctg he taro tne proceeding, or. rf no oHot 
was m a d e  *0 ootam benefits under the act 

M d  ‘Employer or ms*aer w o o  rocewes comp*«ted cu e n  torm must send rf to Commisstan «nmeo*alo*v and m a y  not 
adnse clamant that oa m t  is derved 

»Acn. ‘N o  ciaan va«J io*rss m a d e  **>Uvn 2 years aher eyury. man.>esui«n of (ksaovty. or last employment, w h e n­
ever ia tatcr D e a o v w  suioenoed rf worker receives any uisab’-rfy DerwMs.

M m n  ‘Employer w h o  trveatene to d-scnarge caanant »or k'jng c o m  .j subject to ovrf sal lot tretrfe damages, coats, 
and attorney fees



'CHART XI □ ADMINISTRATION—NOTICE TO EMPLOYER—CLAIMS □ January 1,1986 (continued)
JURISDICTION A D M I N I S T R A T I O N

N O T I C E  T O  

E M P L O Y E R C L A I M  FILING M O W  C L A I M S  A R E  S E T T L E D A W A R D  E F F E C T

R E V I E W  B Y  

A G E N C Y M O O t F I C A T I O N S . A T T O R N E Y ' S  F E E S

M O N T A N A Cvtson ot Workers' 
C o m p e n s a  uon

For o u n e s  not re- 

SufUmj in o e a m  

withm 60 days im- 

T s s  emptoyer rus 

actual knowledge.

Venfted d a m  w-itvn 12 

montns after .voumi. D m -  

* o n  m y  grant additional 24

montns

By agreement sublet to a p t  -w or ol 

D m s m n  Oisouted cases settee; by 

W c m e r s  C ompensaton Judge

U e n  on depovi ot 

tmpoyer or msurer
B y  W  C  Judge 

10 days lo rtsao- 
prcv# i.nai c o m ­

promise setoe- 

mont.

By W .  J  judge wfttw-. 4 
years after hnat r w a  d Fi­

nal c o m o r c r m e  settle­

ment not reviewatrte.

M a y  be hied by D m  s e n  or 

W  C  |udge Add e d  to sue- 

cmslut clamant s award on 

appeals.

N E B R A S K A W o r k m e n  s Compensa- 

bon Court

in wntng as soon 

as practcaOrt •*- 

cusaote

W o n m  2  years after «yjry. 

deatn. removal of mcaoaory 

nr tasi payment For rrvncys 

vntrvn 2 years after b e c o m­
ing 19

By agreemera wxtn consent oi in­

surer. out must be m  aeccodance 

wdi A a  Disputed cfams sutnvned 

to Compensation Court fey nearmg 

L u m o  s u m s  approved by C c m p o m a  

bon C o o n  and ds'ra court

Judgment m  D-»tnc1 
C o u t  on ktmg certi- 

t^d copy ct cyder or 

award

By Compensation 

Court witnm 14 

r?5ys aftvr order or 
award ot Judge

By agreement. suOect to 

aoorcval ol C o m p e n u '  cn 

Court, or on apokcaton 

after 6 months by C o m -  
oensaton Court.

Subject to approval ol i d ­

ol C o m p e n s a  non Coixi or 

Suoreme Court (tor hen pur­

poses)

N E V A D A Deoartmwnx ot 
'nominal Relations

Fcnmwin' Witrvn 90da » s  after acci­

dent I year i t w  Ceatn

By agreement m  contormrty w * n  

Aa. subyea to approval a  m s u e r

By Department ct 

Adrmmttraboa

Medcal m-vtsbgabon m a y  

be 'xnducted at any b m o  

based on changed arcum- 

stixei

G-s'nci Court m a y  assess 

costs ard a n o m e y  s fees 4 
appeal is Irvotous

N E W  H A M P S H I R E Deoanmeot ol Labor As soon as prac- 

bcaote Oui no later 

than 2  years aner 
date o i injury.

W.ffrn 2  years after mjury or 
death and daimant knew* 

should know ot mjury and re­
lation io employment

Compen s a t o n  wrtnou*. ewaro except 

m  contested cases

By Commasxoner 

Special remew 

ooard for suta 

vmooyeei.

Con- ivcner ot Labor 

m a y  .ncdfy no Uter tnan 

4 years after 'asi m d e m -  

nxfy payment

Suojea to aoororat ot Labor 
C onvmssoier or cox. 1 At­

torney s fees and mterest to 

successful a a v n a m  on ap- 

peal

N E W  J E R S E Y Ovrson ot Wort ers 

Compensaton

W < n m  14 cars, 

eicusao'e uo to 

90 day*. Seoarate 

provistons lor oc­

cupational c v  

eases.

W.trwy 2  years afte* ecodent 

deatn last psyment. or de- 

faua Seoara£o orovrspns for 

occuoAconai diseases

By agreement. suCyect lo approval o 

Orvnon Disputed cases semed by 

D*vnon

O n  bkrg mtn ccuhfy 

cert nil efteci ot 

Courtly C o u d  judg­

ment. m a y  be Oocx- 

e t e d m Supenor 

Court

By agreement or on app*- 

cauon to* review «**trvn 2 
years ot Ust payment. 

Setrsmeni aooroved by 

corrpensatron judge is ft- 

m l  and conclusive

Nol over 20 percent before 

Division. Court m a y  tu r®a- 

sonaote fee on aooea) *

N E W  M E X I C O Gouts in wntrrj w  ttws 30 

days. excusable 

uo io 60 days, 

and far know*, 

edge

Withm 1 year after rvooce. 
deatn. or fanue to oay Ten* 

tmvt lofted wrvte m  s a n e  e m ­

ployment

By agreement suCyect lo aoorovai o> 
Dxst.xt Court Disputed cases seraec 

by court

Award »s judgment Provrvon onfy lor de­

crease or terrrwubon

10 percent except on suc­
cessful contest Court m a y  

a o w  additional fee payable 

by emptoyer

N E W  Y O R K 'Worker* Ccrrconsaton 

Board

tn wru n g  w  tnm 30 

days: uxcusaoe

W.thm 2 years after accident 

or deam. W h e n  aovance 

payment «s made. C a m  is 

nol barred

Co m p e nsaton without award w 4 h m  

id days after disaoerfy. except m  

contesred ctamrs Orsputeo c a m s  

serred by retereo or Board Hsarmg 

is mancatory upon a p c i c a w n

Payment w * m m  10 

csys after cecvon. 

except m  e v e m  ot 

acoeai Juogment or 
f.:mg certified ccpy 0 
award m  de'auft

Fmf Board review 

on application 

wivwi 30 nays 

after spM o e a s o n

By Beard at any L m *  

Sub-ect to soeoal cono-

tons.

As a Ken on award rf ap­

proved by Board.

N O R T H

C A R O L I N A

Industrial Commission In wntrvj w u h m  30 

days, excusable

W.thm 24 morcrts after aco- 

dent

By agreement, after 7 days »rcm m- 

,’jry. or al any time m  case cl deatn 

sub,ea to aoorovaf ol Comrmsticn. 

Disputed cases settled by Commij. 

v o n  or memoer.

Judgment m  Supe- 

nor Court on fAng 

ccrti* ed copy ot 
agreement or dec*- 

vo n

ey C o m m  ss*on 

upon aortcatcn 

w’trvn 15 days 

after award

B y  Commission o n  appn- 

eaten or c v m  mobon. 

w u h m  2  years
Subject to approval cJ Co m -  

m u s o n  Comrrvs i o n  m a y  

assess aftomey s tees and 

court costs aga<nst party who 

proceeds without reasonable 

ground.

N O R T H  O A K O T A W o n  m e n  s Compensa- 

bon Bureau

No n e  required Withm I year after mjury or 2 

years after deatn

By Bureau Fun>3 pays award 
ind ft .IS KjodAlOd 

ctamt against ocMutt 

m g  uninsured em- 

Ptoyers

By Bureau at any time on 

app<<ation or o w n  mct o n

Oelerrrmed by schedule 

odocted by Bureau, tnal 

lodge fixes o n  appeal but 
must grvo consdorjton to 

amount .vowed by Bureau

OH I O Bureau ot Workers 
Compensation and in­

dustrial Commission

N o n e  r e o w e d  ox- 

cept to se«l insur­

ers

Withm 2  years after acodent 
•n̂ ify. or C*.*ath

By Inausinai C o m r v s v c n  after near- 

m g

FurxJ or SQil insurer 

pays award after 

judgment

B y  rogonat review 

board, tften Co m *  

m.sston. witfvn 20 
days Irom receipt 

ol c c a v c n

By Commission or Bureau 

witnm 6 years oner injury 
(no tost bmel or tO years 

Irom last payment or 
death (test t me)

Court tires on appeal* and 

m  disputes M a x i m u m  2 0 N  

of award up to S3.G00. p u s  

10%  of balance, m a n m u m  

51 500*

O K L A H O M A Worters' Compensation 

Court and an Artm*r*s- 

iraror

in w'itng w'tn.n 30 

days, tficusapio *

Withm 2 yea's after mjury or 

Ijsi payment. Ceaih d a m s —  

w l h m  2  years after death or 

lasl payment "

By agreement, after 3-day drtaodav. 

'.ubiocl to approval ot Workers a 

pensaton Ccuft Drsoutod cases s-t 

fed by Court.

Judgment m  D-st'Kt 

Court on certified 

copy after today 

ricfaurt

By Workers Ccm- 

pens at o n  Court 

widwi 10 days

B y W C  D: u n  on apoKa- 

tion or o w n  m o  bon al any 

time M a y  reopen case 
witnm m a x i m u m  numbe* 

of a m i s  for w h c h  award 

rs posvofo

W  C. Court must oporove 

and direct payment. 10%  

m a t w n u m  for temporary as- 

abrtitv; m a x i m u m  for 

permanent disability o# 

Oeath

O R E G O N Y t o n w \  i,*.vnoHosaton 

Ceoanrnem

In writing w-dvn >3 

cay*: Cxr.us.»&!i*

Wi'fun I year after acooerft. 

'•*'.1 payment. cr M U  a r e  o' 
rrr<Kol service*

C o m  pen salon cue withm ta davs 

iftcr »n>wU-,}(teol in.-ur» or d e a m  

l o w e r  nas fcO days to accept O* 

denv claim Dut must oav up to date 

cl Ouniai il dervad after u  days. Oe- 

pjrtmynt max e s  oermatMHtl ii-S3t>«ty
award

Payment cn .iwj'O 

vMtn.n W1 days after
order

By rvitvww ixi ao- 
U'caiion w-rnm tirt 

cays. turt»i*jt ap­

peal to Board 

withm 30 days.

Hy Board o n  o w n  m o ' o n  

ur rvi apptcttton ol x*in- 

csyini Mfitrtn 5 y«ars

Subtect tn .iporuv.xi ol fte.u- 

>ng otticer. Hoard, r-r Court 

Board fstwonsnes ir*w vthed-

uto

P E N N S Y L V A N I A tiu'iMu ol Workers 

Compensation'
Wttmn 21 days, 

excusable to 120  
d-xvx N o  careen- 

v a u m  i>ju unlit 

nonce is given

Witnm 3 years after mpjry. 

M a i n  or last payment

By agreement, after 1 days from m- 
iu*V. subiect »o Department approval 

C-xouted casus f**«V(1 by Hairyew 

with appears to Soatd.

Jurtjmcnt m  court on 

fikng award or agree

mnot

By Appeal Beard 

tiom referee s de-

n v o n  w.Iftm 20 
cays

Oy Oepartmcnt tin oopi- 

cahon withm statoiory

t»me wmts

Subiud to approval ot ret- 

erce. Appeal Board or court

P U E R T O  RI C O Manager ot tne Slato 

Insurance Fund and In­

dustry* C o m m r s v n n

No n e  feguvnd As soon as posvote withm 5 

days from acodent

Fund pars award Oy Commission, vrlftm 30 

days after copy ol M a n a g­

er s d o c  von is served on 

tftnemotoyeo R n ctmv 

deration on o w n  motion or 

upon pebtton of interested 

pjriy withm 10 days

N o  attorneys toquued in 

hearings, but it requested by 

employee, they are pato a 

perenntoge ol the award 

fnod by tho Commission, 

court or Fixvj

R H O O E  I S L A N O Worker* Compensauon 

Department

»n writing witnm 30 

days, diet sawe

Withm 3  years aner rryjry. 

marXestalon knowledge cf 

mjury deatn or removal o* 

incapacity

By vtyunury agreement or born oa/- 

t-es by heanng crticor U not me- 

drated. or by Commtssuner oy de- 

creo.

Award enforceable 

by Commrstion or 

Dueclor

By C o m m o n e r )  

within 72 hours

By Commission dunng 

compensation period nr 

withm 10 years after c o m  

punsalon period has 

ceased on o w n  motion or 

on petition of either party

Subject to approval ot Com- 
mission M a x i m u m  1 5 %  of 

tomp s u m  or structured set- 

t'xfmerits.

Nev Tor ixcuc-ifwvv ose.ise wirwi 90 days after xnowteoge ot Ct«K>*»ry ana reuton to emetoyment or w-tnm i vea» aner oeatn
N  J 'Cased on i > i n u  over amount cl award txmoerod -n good loan a reasonable i m e  betore a heannq 

O ^ o  •ConvTv«cn must f.s attorney » lees <n controversy approve metnod ct payment. and a tow a »easona>e foe 

K » n  actxaton tor review tn offer cases. fe*s are negcrviied between cent jnd anorney

O H  'It errpover has actual notice of m,ury statute of wrvtaiions rs W t o d  u n U  employer informs v  vser ot rqftl to 
!>te a c'-aon

•'Envoyor tnat ascrmnatos agamst claimant is sot*? for d a moges 

P a  *\Vo»*efs C ompensaton Advisory Counc* ( ccommends change* «n adrmrvstration ot taw

31
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jufttsofcnoN A D M I N I S T R A T I O N

N O T I C E  T O  

E M P L O Y E R C L A I M  FILING H O W  C L A I M S  A R E  S E T T L E D A W A R D  E F F E C T

R E V I E W  B Y  

A G E N C Y M O D I F I C A T I O N S A T T O R N E Y S  F E E D

S O U T H

C A R O U H A

Industoaf C o m m a -  

non—2 tWt&oru JuO- 
oal Om von and Ad- 
rrurvstnnon Department

In wnsng a* soon 

as practcabto or 

witnm 90 day*: 

eioisabte

Widtfi 2  years after aoodent 

or I yoar after death

By agreement after 7 days from 

date of iryury or any time m  case ol 

death, subject to approval ot C o m ­

mission ct member, after heanng 
upon appKaion.

Judgmeni m  C o m ­

m o n  Pleas Court on 

c*t-jf*d copy ot 

.sgraemenf or i m ' t

8 y 3 -member 

panel wdhto 14 

days after award.

To C o m r m s s o n  on appli­

cation or o w n  motion 

witnm 12 months Irom tasi 

payment

iobjoa to approval of C o m -  

fltapML

S O U T H  O A X O T A O m s o i  of Labor and 

Management

in wrung as soon 

a s practicable 

wurvn 30 davs; 

•xarsabte.

Witten 2  yoars arter nooca ot 
ntenton to dony covenga.

By agreement rf not disapproved by 

Deedor. eethm 20 days O-xPuted 

cases seated i m m w ,  oner after 

Hearing, upon A c abo .

Judgment ■> Ocutt 

Coito on certified 

copy ot ag-semenf 

or d e o s o L

By Labor Secre­

tary vwthn 10
days

By Secretary by apoca- 

bcn.

Subject to approval of CVec- 
or of Onnston o» Labor and 

Marxagement

T E N N E S S E E Courts and Workers 

Comoeniaton Gvtston*

in wntnq wrffvn 30 

days: excusable 

up lo t year.

VAtten 1 yoar after acodent 
Dependents— w o w t  1 year 
after emptoyer s notes ac- 

cepimg kabihry.

By agreement, suojwa lo aoproval ol 

County Court Disouted cases deter- 

naned Oy Grcut Court

Judgment m  O a n l  

Court on approved 

agreemont.

By court, on appfacabon 

after 6 months Award 

cayaoe for more than 6 
r.xtoths m a y  b e  modified 

by agreement approved 

by court

Subject to aporovai of court: 

m a n m u m  20%  ot reoovwry 

or award.

T E X A S tnoustnai Acodent 

Board

Witnm 30 days: 

excusable.

Witnm I year after injury, 

deam. or removal ot incapac­

ity; excusable *

By agreement m  conformey to Act 

suOjed to aporovai of Board (com­

promise agreement m a y  be ap­

proved). Disputed cases served by 

Board

CoJecubie by suit for 
fuJ amount ot c o m­

pensa con 12 %  perv 

i>ry and a a o m e y  a 

lew.

By Bool'd at any time dur- 

ng compensation penod. 

on apoucatico or o w n  m o ­
tion

Subject to approval ct Board 

or court but not to exceed 

2 5 %  ct recovery.

U T A H induim* C o m m i » o n vYahm ad hours: 

cxcusao* up to 1 
year.

VVrthm l year after death; 

withm 3 years after dsabary 

or last p a yment Payment ol 

benefits after hung iryury re­

port toils hmrtafion on cfa»m 

Ming until denial ot kaWtty.*

By toduatnat C o r m s v o n . Lren from time of 

docaaang m  Ostnct 

Court.

B y  C o m r r o s c n  

within 1 5 days
B y  Commrssior. M  any 

erne. Award m a y  be re­

viewed upon snowing 

change withm 2  years for 

sycosis— J complicated. S 

yearn.

Fixed by Commrssmn.

V E R M O N T Commtsstoner ot Labor 

and industry

In writing as soon 

as practicable: ex­

cusable.

Wiihm 8 montos after injury, 

death, toss ot d a m a g e  suit, 

cr removal ot mcajacuy: ex­

cusable.

By agreement, n  conformrty to Act 

subject to aoproval ot Comrrkssoner 

(comprormso agreements m a y  be 

approved). Disputed cases settled by 

Comrnrssoner.

Judgmeni n  county 

court on certified 

copy ot agreement 

or awara

B y  Comrmssjonor 

on appkca&on 

witnm 6 months
B y  Commissioner on o w n  

motion or apoication al 

any time

Commrssonef m a y  award to 

successful c L w w r .  and on 

appeal. 12%  mterest on con- 

lested part of award.

VIRGIN I S L A N D S Commissioner ot Labor in wnting wiffun 48 

hours- e*iendr 'e 

uo £  30 days v • 

cupaoonal dn- 

ease— withm 30 

days from fust 

manifestation: ex­

tendable io 90 

days

Withm 60 d a p  aft* xyury. By Comnkssoner: disputed cases 

sowed after heanng (suOject to ap­

peal to any Court ol C o m p o t e m  Ju­

risdiction).

Firs* p m n f v  ken on 

emptoyer a assets.

B y  Deputy C o m ­

missioner

P / Deputy Commiistoner. Subiect to approval of C o m ­

m a  «nef.

VIRGINIA Industrial Commission In wntmg wutwi 30 

days.

W t h m  2 years after aoodent 
or 2 years after death Pay­

ment ot benefits after hang 

ir^ury report toils Hmtaton on 
da v n  fiUng.

By agreement, after to djys from in- 

iury. or at any u n o  after death, sub­

ject to approval of C c m n u s s o n  O v  

puled caswo seCed by Coc.vrussion 

or m e m b e r  after hearing upon appli­

cation.

Judgment to Circuit 

Court o n  certified 

cooy ot agreement 

or award.

By fufl C o m m i s­

sion withm 20 
cays after o p m o n

By Commisston o n  o w n  

motion or apottoation 

witnm 2  years of tast pay­
ment of 3 yearn for 

schedu'eo m,unes.

Subject to approval ot C o m ­

mission.

W A S H I N G T O N Deoa/imer# ot Labor 

and industries

immediately Within 1 year from date ot in- 
iury

By Department ol Labor and induv 

tries'

By Board ot In­

dustrial insurance 

A c p o a H  withm 60 

days o n  applica­

tion

By Department wiffun 7 

years, on apoucation or 

o w n  motion, to years tor 

toss of vision claims.

B y  Appears Board upon ap­

plication. review able nv S u­

perior Court.

W E S T  VIRGINIA W o m e n  Compensaton 

Comrmssoner

mmeo a l e f y W t h m  2 years after injury or 
death, disease d.vms—  

withm 3  years aftor exposure 

or knowledge, wnchever is 

later, or death; extended for 

cause.

By Comrmsstoner: heannq upon ap- 

p'calon.

By Appeal Boa-d 

w u h m  3 0  Cays, or 

60 days without 

notice.

By Comrmsstooer withm 

sei h m e  m t u i s. on wntten 

appncaiion; subject to ro- 

view by Appeal Board.*

M a x v n u m  fee* established; 

limited to 20%  ol award up 

to 208 wocus of benefits.

W I S C O N S I N

j

W o m e n '  C o m p e n s a  non

Ovison

Withm 30 days: 

excuviote

Within 2 years after miury or 

doatn. txcutooto il emoioyer 

knew ol disability. A« nonts 

barred 1 2  v « v s  irom 
injury, death, or last pay- 

moot.

Bv payment of amount due C o m p r o­

mise suO-ect 10 review by Depart- 

m m l  vwtrun 1 year Osouted casos 
som e d  Or Deoartmn' •

Ju'lqment in Orcmt 

C o u *  on certified 

copy of award

By Commission

withm 2 1 davs 
f c m  ex.vn.nef.

By Conimission on its o w n

mui>on wiihto 2 1 days, 
compromised m a y  bo 

rroditvd w u h m  1 ’.ear. tl 
uccuujiicnai cisexso. sut>- 

iucl lo rovi‘*w wiihm 6 
years.

Limiied to 2 0 %  ol amount in 

csuuie ri j a m m e d  ‘i.tbrMv. 

not to exccwd 10%  or $100

W Y O M I N G C o m  and Division oi 

W o m e r  s Compensation

W - n n  24 hours 

taisn witnm 20  
days 10 the court); 
excusable

W t h m  1 year after miury or 
a s c w o r y  ot mju.y not rr.iu-y 

apparent.

fly Ostnct Court wiin nght of |ury tua 
in certain t.r>e»

By court withm I  years or 
dunng r rr.n p-’iytnenis are 

m a d e  on apptcalon.

M**asorvjo*o lee as aitowed j 

by court

F.E.C.A. O n  non ot Feoe* N  E m ­

ptoyees Compensaton. 

O W C  P. U S .  Depart, 

ment ol labor

48 nours; ex- 
lertoed lor causo

W "  n  60 days after ryury or 

1 rear after deam. extended 
tor cause.

B y  Dnnsmn Fund pays award. By Secretary of 

Labor on o w n  m o ­

tion or appicaiion 

al any time

B v  Secretary of Labor or 

Employees' Compensation 

Appeals Board o n  review.

Subject to approval by Divi­
sion or Appeals Board.

L O N G S H O R E  A C T Ovtscn ot L ongvvxe 

and Haroor Workers' 

Compensation.

O W C  P. U S  Depart- 
ment ot La Dor

W u h m  30 days Withm 1 year after iryury or 

death.

Oy Dopufy Comnussioner (by aqree- 

meni) or edmin'itratrve law rulge 

(formal heanngi.

Award is effective on
fifing.

B y  Oopuiy C o m -  

nvssionur upon 

o w n  motion or ap­

plication and by 

Benefits H e v w w  

Board on Appeal

By Deputy Comrrvivoner 

or court on review

Approval by Deputy Commts- 
vaner. oourt. or Review 

Board wnete service given.

'Modrfcation ot rwara ov* 10 aogrtvatton or recurrence ol injury m a y  txs C a v a  on earn<ngs ano benefits m  effect al W. V.i ’ Wiihm ? years lor fatal or norvlatal cas*n , 5 years lor temporary toui O M t x W y  or m  ca;es ot no awards 
that iimo

Term. ’Tennessee Claims C o m m r s s o n  admvnsters C a m s  by Stale employers 

Texas 'Employer w*>o <sicnm»nxies agatosi damiani n  Wabht for damages.

Utah 'CUan must Oe M e d  wiihto 8 y e a n  after nu n /
W a i n  ’Provision u  m a d e  ter recoupment ot benefits pa-d through mistake or fraud
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jiicnoN A D M I N I S T R A T I O N

N O T I C E  T O  

E M P L O Y E R C L A I M  F I U N Q H O W  C L A I M S  A R E  S E T T L E D A W A R D  E F F E C T

R E V i e W  B Y  

A G E N C Y M O D I F I C A T I O N S A T T O R N E Y ' S  F E E S  1

E R T A Workers' Compensation 

Board

A s  soon as prac­

ticable

Withm 1 year altar injury or 

death: excusable.

By Cleans Adjudicator. Fund pays award By review commit- 

tea on request 

than by M  Board, 

al any time.

Dy Board at any time on 

appecatcn or o w n  m o t x m

BATT1SM

C O L U M B I A

workers' Compensation 

Board

A s  soon as prac- 
ucatte

W H h m  1 year after injury, 

death, or disablement by dis­

ease: excusable *

By Board Fund pays award By Board ol Re- 

v e w  il appealed 

withm 90 Jay/. 

Fr o m  Board ot 
Review to c o m ­

missioners ol the 

Board rt appealed 

witfun 60 days

By Board al any time. Board m a y  award expense* 

o1 proceed m g  b  mccessArt

party"

M A N I T O B A W o m e n ’ Compensaton 

Board

m  wntirvj as soon 

as practicable but 

no later than 30 

days: oicusabte.

WVhtn 1 2  months after sea- 
de ! or death: excusable

By Claims ̂ Jjuocator Fund pays award. At any time By Board (•>

N E W  B R U N S W I C K W o m e n '  Compensation 

Board

A s  soon as prac- 

ccatfc

Withm 1 /ear after injury or 6 
months after death: eicusa­

bte.

By Bn a/d Fund pays award. Al any ome. B y  Board 1

N E W F O U N D L A N D W o m e n ’ Compensaton 

C o m r m s o n  '

A s  soon as prac­

ticable

Withm 6 months after mjyry 
or death.

Gy Commission Fund pays award. <U any time. By Corjvrvssmn

N O R T H W E S T

TE R R I TORIES

W o m e n ’ Compensation 

Beard

A s  soon as prac­

ticable

Withm i year after injury or 

death: excusable it as soon 

as practicable; m a x i m u m  3 

years after death.

By Board Fund cays award. ;U any bme. Oy Board

N O V A  S C O T I A W o m e n  Compensation 

Board

As soon as prac­

ticable

Withm 5 months after **ury 

or doath; excu»abf6 .

By Board Fund pays award. At any itne. By Board at any b m e  or 

Workers'Compensation 

Appeal Board withm 1 

year.

<•>

O N T A R I O W o m e n ’ Compensation 

Board

A s  soon as prac- 

tcatfe

Wrthm 6 months after injury 
■yr death

By Board Fund pays award. At any time. By Board

P R I N C E  E O W A R D  

I S LAND

Worttan' Compensation 

Board

As soon as prac­

ticable

W.thm 6 months after injury 
or doatn.

By Board Fund pays award. At any time. By Board*

Q U E B E C Commission ce la 

Santo et ds la Secunte 

du travail du (Xiebec

A s  soon as prac- 

tcabie

Within 6 months after mjury 
or death.

B y  C o m r m s m n Fund pays award. 

Each errp*oyor held 

pcrsonaJy responsi­

ble tor the paymerK 

ot benofits.

30 ojyt: 60 days 

to Appeal Corrv 

m O M M l

By Appeal Commission

S A S K A T C H E W A N W o m e n ’ Compensation 

Board

A s  soon as eras- 

bcabte; excusable.

W f v n  6 months after injury 
or death: excusable.

By Beard Fund pays award Al ;iny ome. By Board (•)

Y U K O N

T E R R I T O R Y

W o m e n ’ Compensation 

Board

A s  soon as prac- 

bcabfe

Withm 1 year after miuty or 

death: excusaoie if proof of 

disability or oeath is fur­

nished withm 3  years after 

accident and d a i m  is a jusl 

one.

By Claims Adjudicator Fund pays award. B y  roview commit­

tee upon request, 

ffin by full Board 

at anytime.

By Board

C A N A D I A N  

M E R C H A N T  

S E A M E N ' S  A C T

Merchant S e a m e n  

Compensaton Board

As soon as prac­

ticable

W  thm 6 months after mjury 
or d«*aih; oxcusatye

By Board Judgmeni m  county, 

district, or Oueoec 

Suponor C o u n  on 

certified copy ol 

award.

Al any tune By Board Board m a y  award "expenses 

of proceeding to successful 

party.

'Mooncaton ot a * d u e  to a ggravate or recurrence ol mjury m a y  be based on eamir-r/ and benefits in effect al M a n  •Government-apoomtcd adviser handles workers claims.

that line. N  S  ‘Go v  -m-Council m a y  ipponl coun*«.-or io -.ssisl d.umants.

B  C  ‘After 3 years, compensation is payable only Irom date ot Mmq. Sazx. •Govemmeni-appcmtod adviser handles v o m e r s’ claims
••Govcrnmeniappomted advisors hand!* workers’ and employers' claims.



C H A R T  XII EM PLOYER’S  R EPO R T O F  A C C ID E N T S J a n u a r y  1 , 1 9 8 6

K E E P I N G  O F R E P O R T I N G  R E Q U I R E M E N T S * P E N A L T I E S  F O R  F A I L U R E  T O  R E P O R T

A C C I D E N T  

R E C O R D S  B Y INJURIES C O V E R E O TIME U M I T FINES

JURISDICTION e m p l o y e r ’ M A X I M U M UiN.Mij'H I M P R I S O N M E N T

A L A 0 A M A Requeed Oeath or disability eiceodmg 3 days Withm IS days

A L A S K A Required Death or i/yury or disease or infection Withm 10 days M

A M E R I C A N

S A M O A

Required Injury or death Withm 10 days’ S500

A R I Z O N A Not r c Qwed AD in,ur os Immedialety ar<d as requred Petty offense

A R K A N S A S Required Injury or Oeath Withm 10 days and as required too

Oeath cases o» serous mjunes tmmediaiery*

C A L I F O R N I A R e q w e d 1 day or more than f-rsl aid As prescribed <00 25

Occupational diseases or pesuada poisonmg Within 5 days

C O L O R A O O
Required Oeath cases tmmeoatery ICO

Ail injuries causing <osi time of 3  days or m o r e’ Within 10 days’ por day

C O N N E C T I C U T Required Disatkbry of 1 day or more 7 oa*s or as Greeted 250

0 E L A W 4 R E R o q w e d Oeath cases or m?ones requiring hosp8afc/abon Withm 40 hours’

Other injuries Withm to days’

0ISTRICT O F  

C O L U M B I A

R e q w e d AS injuries Witnm todays 1.000

F L O R I D A Required Oeath cases Witnm 24 h o r s’

AH injuries W u h m  10 days ard as required’

G E O R G I A Required Al injuries roqunnq m e d  cal or surgical treatment or caus­

ing over 7 days absence

Wrihm 10 days* 100“

G U A M Required injury or death Withm 10 days* 500“

HAWAII
Requ>red Death cases W . m m  48 hours

1 day of absence Withm 7 days

I D A H O R e q w e d AF injuries requiring medcal treatment or causing 1 day's 

absence

A s  soon as practubio bul not 'ater than JO days after the 

accxJont2
300

U p  io 6 months

Oeath cases or senous mjunes W r h m  2 working Jays

W l N O l S Requ-red Oisatmiy ol over 3 days Between I5tn and 25th ol month 200 100 M u c e m e a n o r

Permanent dis.ib.iity Soon as d«*'ermirao»e

INDIANA Required D  sabi'ify of 1 day or moro W.thm 7 days* 500

I O W A Required Disability ol more than 3 days Withm 4 days 100 100

K A N S A S Not requeed
Death cases Within 28 days

(•)
Disability ol t day or more Witmn 28 days

K E N T U C K Y Required Disability ol more than t day Witmn 7 days2 25

LOUI S I A N A Required* Lost time over 1 week or death Witnm 10 days

M A I N E Not required A'j miurios* Witnm 7 davs 100
M A R Y L A N D Nof r e q w o d Disa&iity of more than 3 days Withm 10 days 50

M A S S A C H U S E T T S Required Disability ol more than 5 days Withm 5 wont days2 100
M I C H I G A N Required Oeath cases, disabilities ol 7 days or more, and specific 

'nsses

Immediately

M I N N E S O T A
Deatn O' SunouS m m r v Withm 48 hours

D'kj&uity of j days or more '.V.'Pin 14 rt.ijS

MISSISSIPPI Required Disabi'ify ol one day or working yurt Within 10 days 100’
MIS S O U R I Nol mq-r red 1 Dejfn or tmurv Witnm 10 days* MX) 50 1 Alien to 1 vn.tr
M O N T A N A Required A'J injuries Witnm 6 days*

N E B R A S K A Required
Oeath casus’ ’.V-lbm 48 hours’

Ail injunos’ Withm 7 days’

N E V A D A Required AU injuries Within 6 working days 250. each 

la’iure

N E W  H A M P S H I R E Required All mjunos Within 5 days 100 25

N E W  J E R S E Y Required AN mjunes’ Immediately 50 10
'Federal Occupational Safety and Hea>ih Aci ol >970 established uniform loquiremenis and forms to m w l  its cntona 

ky aa b u v n e w s  anecang rniersiaie cr nerco to bo used for statistical purposes artf compliance with the Act. 12 

U S C  $651

2Supp nmnoul >eoort rpqu*0d  aher tO days or upon termination of upon trmmnaimn of d sabNtv 

3Atte<vjjnq pnysctan a’vo requved to m o k e  penod c reports to Board
^Supplemental rrpnrt w>rrwi 24 hours after returning to work or Knowledge that worker ts aoie to return 

Alaska T T #  ol unpaid amounts due

A m  S a m o a  ’Empover must aiso notify Ccmmissoner upon first paymcn' and suspension ol payment and wiitwi 16 

days aner Imal payment 

C a M  T o  Safety D-vtsmn n  form r c a w e d  try federal Occupational Safety and Health Act 

Co»o 'Fa'iufo to report to^s :*-ne 'imit tor caans Disability ot less tnan 3 days must bo reconod to insurer 

Oet ’Suxxjmeniai report oue on ternwiaton ot d-sa&'ity.

Fla ’Reoort to earner w-trwi 7 days, to Cr-son w.thm 10 days il m,ury caused employ eo to lose 7 or mo. e days 

SuPPMfment.w reoon **r*o  30 cays aner imai payment

Ga. ’Suppiemeni.il report on fust payment and susoenson of payment, and within 30 days attcr final payment 

“For eacn refusal or wtfful neglect to report

G u a m  ’FaJuro io report to»s km.ts tor daims 

"For oacn refusal cr Armful neg.ect to report 

Ind. ’Suppiemenia) report w.inm 10 days aher lermrvjtjon of compensatioo penod 

Kan. ’Failure io report 10' s time urrvt for da#ms CfrKVexa v. Ct-tdrosx P j m t m g  C o  1979).

La 'Employers with mo*e .han to e m p o y e e s  must a'so report withm 90 days aner death illness, or iryury causmg 

o s s  of consciousness resmcton of work or m o o o n  ion transfer, or m e ocai treatment other than fust aid. v o w t o n  

is misdemeanor sub,eci to fine up to SS00 
M e  ’Most report asbestos* mesothelioma, sucovs. and eiposure to hoavy metals no taler than 30 days Irom dale 

of diagnosis 

Miss ’Added to compensation

M o  ’Supplemental report w t h m  1 montn after ongmai not«e to Divi-on.
Mont ’insurance earner also requeed to report lby rwj)

N e b  ’Report m a y  be m a d e  by ms«xance earner y  empsoyer Fai’jro to report toils time km»ts 

N  J 'Uninsured employers a/e r e q w e d  to report compontao'e * junes only If insured, earner rs aiso requeed to 
m a k e  report
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CHART XII □ EMPLOYER’S REPORT OF ACCIDENTS □ January 1,1986 (continued)

JUftiiDlCTION

K E E P 1 N 0  O F  

A C C I O E N T  

R E C O R D S  B Y  

E M P L O Y E R *

R E P O R T I N G  R E Q U I R E M E N T S * P E N A L T I E S  F O R  F A I L U R E  T O  R E P O R T

INJURIES C O V E R E O TIME U M I T

FINES

M A X I M U M M I N I M U M I M P R I S O N M E N T

N E W  M E X I C O Requ*ed
Compcnsabie tf'funas’ Withm to days

S  25
AH mfunes'* W i i n m 3 0  04yS

N E W  Y O R K Requred*

Oisabwy cA 1 day or more nr rrowing m«j*cal care be­
yond two l/sl to ireaimenis

Withm 10 days

500

An injunes As r e q w e d

N O R T H  C A R O L I N A Required DitatXity ot more tnan 1 day Withm S days2 25 5

N O R T H  O A K O T A Not r e q w e d
N o  statutory provision

O H I O Required iryunes causmg 7 days lotai d'saouy or mo*e W u h m  1 week 250 U o  to 30 days

O K L A H O M A Required Afl juries causing lost i*me or r e q w m g  treatment aw a y  

Irom worksite.

Withm to days or a masonaote i m e 500

O R E G O N Reputed Afl senous mpjnes Withm 5 days (•)

P E N N S Y L V A N I A Reoueed Oeatn coses Witnm 48 hours
U p  to 3 0  days

Doatttty ol I day or more Alter 7 days bul not later m a n  10 days

P U E R T O  R I C O R e q w e d Al mjunes Within 5 days 100

R H O O E ’S L A N D

Not required Deatn cases Withm 49 hours

250C $ A 5.tity ot 3 dayi or more W a h m  »0dsys*

Any ctaan resulting m  meqcaJ erpense Withm 3  years o» m,ufy

S O U T H  C A R O U N A Required AU injuries reqmnng medcal anen&on Withm 10 days2 50 10
S O U T H  O A K O T A R e q w e d (.) Witnm 10 days 100 Or 3 0  days

T E N N E S S E E Not *eguuod DisaoJitv o* 7 days or more W t h m  14 days 100 50

1 T E X A S R e q w e d Disability ot moro mar. 1 day Withm 8 days2 500

| U T A H R e q w e d Al mjunes Witnm I week 500

; V E R M O N T R e q w e d Disabrt-iy ot 1 day or more or requiring medcal c«uo W . m m  72 hours2 25 .

: VIRGIN 

i I S L A N D S

R e q w e d In^ry or qsease Wiihm 8 days 500 U p  to 6 months

! VIRGINIA R e q w e d Afl irvunas W . m m  10 days2 250

i W A S H I N G T O N

|

Nol r e q w e d Al tr-unes requiring medcal artanuon immediately £250 per 

offense

| W E S T  VIRGINIA Not r e q w e d AW ui|unes W.ihm 5 days

| W I S C O N S I N Required DtsafrMy beyond 3-day wailing ponod Wiihm a cays 100 10
W Y O M I N G R e q w e d Au injuries W.thm 10 days ICO U p  to 6 montns

| F.E.C.A. N o  provision Deatn or prooabie rjisabwiy tiw vxtiateiy

L O N G S H O R E  A C T R e q w e d Al* acodents lOd^ys 10 000
| A L B E R T A Required 0 >saM.ty oi 1 day or more or requinng modcai a>d nol 

covered by Alpena Hoatn Ca«o Insurance
72 t w s 3 4 500 100 

per day

! i
| BRITISH C O L U M B I A  j N o  provismn

Death cases ••nmed-alCfy

<•)
AU injuries 3 days3

• M A N I T O B A  j N o o r m n v o n Afltntunes j J cays-3 4 500' 1 50

N E W  B R U N S W I C K  i *4n D»jviv.m All iiuuniiS that C.i.iuitf or r**qjiiq m.tt>ca> JWJ J days *•1 ■0 j

j N E W F O U N D L A N D N o  p*ovmon Alt a r nents mat disabtt or require m o d  cai a d 3 days 500* Or up to 3 montns.

•jcr both

! N O R T H W E S T  

| TERRITORIES

•to provismn An acocunis and deaths J days*3 * J50 i

• N O V A  S C O T I A N O  P f N M M Att accidents IhA* disable or require mivlcat a-d 3  days3 SO !

j O N T A R I O rtaqwed a u  acooents irut disable or require medcal a o 3 days1 4 250' 25*

| P R INCE E O W A n O  

ISLAND
N o  provismn AO acodents that disabio or require medcal a d 3 days 100 10 

per day

O U E B E C Required, mciud- 

m q  no toss tune 

m,unes

An occdents that dtsawo or requiro modcai a d 2 days nficr day of relum to worn w*thm lasl 14 days II moro 

m a n  14 cays 2 days aner the |4th day

i o o o flOO

S A S K A T C H E W A N N O  provruoo A'j accdents J days3 500*

Y U K O N  T E R R I T O R Y Ft** t w j  cases AW accdenis tn w h e n  workman is injured Sdays' 1.000 Failure to pay pen­

alty. crrprisomnrmi ol 
6 montns to 1 year 
m  sggreqate

C A N A D I A N  

M E R C H A N T  

S E A M E N ' S  A C T

N o  provision As accdents mat disable or require medcal a d CO days 500 U p  to 12 m o n m s

M  M  ’To rn* Stale LAOqr Ccnvmssicner 

" T o  insurance Ocpadm»ni Ol m e  Slate Corporation ComrrMsion 

N  Y A'so r e q w e d  io p*oncvi written statement ol nght unoer Aci to uvured e m o c v e e  or dependent I docitayed 

aoq.tcnat conxy'nvvon p*us attorneys tees 

R I  ■Ssxoemcnial report uoon termination ot osaoaty

S D  Any n.ury i c q w m q  treatmenl ome* tnan Ust a d  o* n r  cn •ncjpacjuios errocyce lo* al ;easi 7 caerxti* days

B  C  'E rrc w ftt m a y  be ua&e lo* uo io lui cost ol cu>m 

M a n  'Ptus 50** ol compensation oavaote

Ntvj *Cia<m m a y  oe cnaiqro agamst e m ptowr s cioer«mce to* l a v e  to notify

M  W  T 'Supplemental report withm 3 days aner return to wor* or knowtedqe mat worker is a Ota la rerun 
Ort 'E<rp*jyo> m a y  .vso oe arve lor oM'jotvii fine kO to S200 pa>ao*e lo court 

Sask 'P us percentage ot assessment
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C H A R T  XIII S E C O N D -IN J U R Y  F U N D S  J a n u a r y  1 , 1 9 8 6

j u r i s d i c t i o n INJURIES C O V E R E O

P A Y A B L E  B Y  

E M P L O Y E R P A Y A B L E  B Y  FVfNO S O U R C E  O F  FlfND S P E C I A L  P R O V T S i O N S

A L A B A M A Second rm jry wfvch combined vntn 
pnor permanent parual asatNify #o* 

suit* r> permanent loUJ Osa&Lty

Osat>i>ty caused Oy 

second mjury

DJferenee between comp«ns«ion payable 

tor second m,ury .ind permanoni total (Al- 

abMty

$100 in d e a w  cases Emotoyer musl have knowledge crt pnor asa- 

bung mjixy ahecang emptoyabw^

A L A S K * Second r> v y  wtvch addod lo pre-ex- 

tshng permanent pnyical m o a v m c m  

resufls n  substantially greater Os- 

apery w a n  from second miury atone.

Osar*** ry caused Oy 

second mjury up to 

104 weeks.

Compensation m  excess ot 104 weeas U p  to 6 %  ot compensaoon payable 

to fund: pe.xentaga vanes from 0 %  

to « %  d epenang on fund ba'anoe 

$10,000 m  no-dependency death 

cases. Ov* pona-ues

'Physcal impairmenT a* listed or would sup­

port an awato of 200 weeks or more

A M E R I C A N

S A M O A

Second mjury w n c h  c o m b m e d  w a n  

pnor permanent xmoavment results in 

d e a m  o# compensate* rtsa&wry 

greater m a n  Irom second mjury 

M m .

B e n e M s  tor first K M  

M « x S

B e n e M s  beyond Vs! 104 w e n s $ 1,000 to notoependency deiin 
cases, ptus fmes and penalties.

Emptoyer must have pner knowledge of asabrf-

ity.

A R I Z O N A Second mt w y  m v o N m g  toss of use ot 
m e m b e r  0# eye w N C h  added to pro* 

exrs&ng osi of use ct n e m o e #  or 

eye results «n pe m u n e n i  total os* 

adnry Also, aggravation of a pre-ex- 

•sung c-sease or condition wnetner or 

nol wom-reuted

O s a V M y  caused Oy 

second mjury.

rafterencu between ccmper«A'<on payable 

tor second eyu/y and compensation tor 

cof-omed d.sanity I! earrtng c,>paofy n  

reduced by more than 50*.. fund pays hart 

ot award tor ieduced capacry m  excess cl 

50%.

SI.ISO n  no-depeniency death 

cases C o n v m s i o n  m a y  allocate up 

to 1 - l t % o t  ye arty perruirm to see- 

oal fund to keep lund acaonarty 

scstod

For aggravavon ol pre-eirsnng conoeon c o m ­

btoed drsabxkty musl be greater than 40%. Pay­

ments are a,so m a o e  from fund lor vocau**iai 

rehabrktaboa

A R K A N S A S Second iryury w h e n  added to pre- 

mouj permanent partial duao-sry or 

enparrment resu-ts m  aodtonai OS- 

abuty o# m p a i m e n i  greater w a n  

trom second tnjuy atone.

Osaowty caused by 

second injury

Dtflerence eefween compensation payatxe 

tor second tryjry and permanent doaOAly.

$1.000 to no-dependency death 

cases. $500 to Second injury Fund 

and $500 to Permanent Total Co- 

ability end Ceain Fund, added pen- 

aty ol 1 5 %  of benefits rf due to em- 

poyers vtoation ot heaaft or saiwy 

regulations P o n o n  ot p'errrum tax.

Emptoyer habto for comotoed doabrfcty of both 

injuries m  s a m e  employment.

C A U F O R N I A Second permanent partial tryury 

w h e n  added to pre-entuvg perma­

nent partai dtsaowy results m  70 

percent or more permanent dsatsirty 

Second mjury musl account lor 35 

percent'

OsatMdy caused Oy 

second mjury

D-Kerence between compensjuon payable 

tor second mjury and permanent drsatWity.

Legisia'rve acpopnations and 

$50,000 in each no-deoendency 

death case or i w p a d  ba:anca.

Payments are m a d e  by Stale C o m p e nsaton In­

surance Fund.

C O L O R A O O Second euury wruch added to pre-ex­

isting permanent partial dsaOtory • >  

sorts m  permanent trial osaotUfy

OisatMify caused by 

second mjury.

r  «renca betwe^-» yroensaiton payable 

tor second injury ar /r-ma'am total 6s- 

aeaty

$15 000 to no-dependency or paroat- 

dependency cases

Amour! payable by fund «s Minted to 1 2  of av­

erage w a g e  toss, m  case employee obtains em- 

ptoyment while secunng benefits

C O N N E C T I C U T Second m#ury or Cxseasi w N c h  

added lo pre-eirs&ng miury. disease, 

or conger* ai causes resuns m  per­

manent osaodity greater m a n  Irom 

second m.ury atone.

B e n e M s  tor hrst 104 

w e n s ,  less compen- 

sai-on payaoe tor 

pnor dtsaciity.

B e n e M s  beyend Rrs! 104 we««s. toss 

compensaton payable lor pnor <tsab*ty.

Tax equal to 3 - 1 2 %  ol compensa­

tion pa-o by earners and seU-wsurem 

dunng precedmq calendar year p^is 

fines.

Tax imposed eacn time fund balance is re­

duced to $500 000.

D E L A W A R E Second m,ury or disease wrvcti 

added to emting permanent mjury 

from any cause results tn permanent 

total o.«>.ry

ftsac^'ty caused oy 

second mjury

D-flertnce between eorrponsation payable 

•or second m^ r y  and permanent d.sa£»tiy.

Tax ol Z*.‘t  ol prerrsums received by 
msu/ance earners and eoovaient 

charge on soii-tosu»ers.

Payments suspended wh e n  fund reaches 

$750,000 and res m e d  w h o n  oetow $250,000.

OlSTRlCT O F  

C O L U M B I A

Second m.-vry or disease w h < h  

added io ore-ensung injury. drsease. 

or congenital causes results m  per­

manent asaaiiry greater m a n  from 

second injury atone

Oisapt'tv caused Oy 

second mjury lo» Usi 

K M  weeks and f.rsl 

$1,000 meocai ex­

penses.

Deference between cnmoensaiton payable 

tor second m u r y  and per m a n e m  d<sat>Lfy

$5 COO to no-dependwncy death 

cases or urpaxJ awaros P'O-rata as­

sessments uoon earners and seii-m- 

surem cased on paid tosses Finos 

and penalties

F L O R I D A Second m.-ury or d»soase which 

merges w-m previous permanent 

pnystcai impairment and results m  

tuosiaruia y  greater osathUy than 

Irom m e  second mjury ao n e

Fund reimburses emptoyer tor 60*; ol im­

pairment DeneMs, 60%» ol wage-toss ocn- 

e M s  dunng lust 5 years aher m a x i m u m  

medical irrorovenenis and 75*'. there­

after. P T  benei'is aher I7S wee«s. 75*"« of 

death tcnel ts ans funeral expenses, and 

50*; o1 tost $10 000 m  temporary c-sabiiry 

and meiscai bene*its and 1 0 0 %  beyond 

S I OOCO

Prorata annual assessment uoon net 

premiums ot insurers and serf-insur­

ers

Assessment must equal s u m  ot immediate past 

3 years disbursements

G E O R G I A

|

Second m-ury or d-seeso wfucn 

n w q e s  min onnr permanent physi­

cal ana r-sin is in K-Mtur 

dsaomty m a n  from second injury 

atone

O s a b M y  caused oy 

.et nna .rrjry io# first 

104

Emotoyer reimoursed tor 5 0 %  ol medcal 

uirt ren.ib4.i.iion expcn-uis m  e«cess ol 

$5,000 to to >10 000. and 1 0 0 %  ol nwdx- 
cat arwj rjfijonif,iion expensos m  excess 

ot $ 10,000. ptus m c o m e  bene M s  beyond
104 wee«s

Assessments on earners and serf-m- 

•njrers p'oporticrate io 17 5 %  'rf rt'S- 

burse-nenis ifftm tuna to arnyai 

-•xrpwiviton b e m M i  p a o  In no- 

deoervjoncy death cases. 1 2  or ben- 

- M s  payable or SIOOOO. wrwWe.er

•s «ss

£mpto-,or musl ruvii onor xnow-e«io«5 ut impj«r- 

m o m .  A.^es'uweirts m a y  nn reduced or sus­
pended wr»fii no lijncs .ire r-.stoed.

| G U A M Second m,ury w n < n  comotr. ,*d wiin a 

previous OtsatxMy causes per m a n e m

d-saa- rr

Osar*ify caused oy 

second wmry.

DJference oerween compHnsaton payaoto 

lor second mjury and p e r m a n e m  total (As- Slate fund (aopropnatton)

1
1

H A W A I I S*toonr1 riury wf»<h added lo pre-ex- 

istmq Qisapaties resu.is m  greater 
permanent aisatxkry permanent total 

asa£*rty. o# death.

Osatybty bere n n  tor 

first 104 wee«s

B e n e M s  beyond lust 104 » m >j Sfl.775 in no^apendency oeiiih 

cases, and unpaid balance oi c o m­

pensation due m  permanent total and 

pormjncn! parsai dsaoikry cases, rf 

no dooendenis. 1 4 %  premium lax 

on insurers Vto So-1 -insijreTS

Premium tax suspended w h e n  ojiance exceeds 

$200,000. rosunwd «flen betow $100000

I O A H O Second miury whtcn corrtom-d with 

pnor permanent pnyvcai imparrmwnt 

results m  permanent total dsa&vry

O s a b M y  caused uy 

seconj m^iry

Oillmcnce b-fween compnnsaimn payaO*e 

tor second m,ury and p e r m a n e m  o vits -ty
Amount equal to 4 %  ol award fcr 

schedu'ed cr unschcdu'*to injuries 

arto $5,000 «  notonpendencv death 

cases

W h e n  lund exceeds $500,000 excise m a y  oe 

suspended or reduced

ILLINOIS Second -mury mvnfvmq toss 0# toss 
ot use ct mator m e m o e r s  or eye 
w t x n  added to pre-eustmg toss ot 

m e moer rrsurts m  permanent total 

«saj> *ry

OsaOwry caused o-. 

second mrury *

Orfeience between compensation pavab- 

tnr second 'njury JfXJ oermanent lot.il dis- 

abxiiiy

Semi-yeany emo»oyo< paymenl ol 

1 ? S %  oi ccmpensatoi payments

W h e n  titod reaches $500 000 amount D.iyafito 

into hind reduced by 1 2  W h e n  fund roaches 

$600,000. pjymenla ceaso W h e n  fund reduced 

to $400 000. payment ol 1 2 amount requeed 

W h e n  fund rs reduced to $300 (XX). payment of 

full amount shall be resumed

INOIANA Second J' urv m*orvtog toss or toss 

pi use ot nano arm foot eg, o» eye 

- n c n  aooed lo pre-extsimq toss ur 

•os* ot use ol m e m b e r  resuls m  per. 

manern to’*  o-vaP*ry

O s a M f y  reused Oy 

second m,ury

Ohe-ence between compensation pjyatee 

tor second miury and permanent total as- 

aoHiN

t %  ol compensat.-m pato by insurers 

and s- l-tosurors Oo^ng preceong 

catenoar year

Payment suspended w h e n  lund reaches 

$400 000

Carf '!>ccro *, u v  itv/h accoxrrt tor J 5 S  un'esx pnor dtsacrtrty «n>0K « J  a mj(Of merrtoer and secixto to,ury was lo U. 'Empioyer «s *acie in furt rf second miury 'i permanent and total without relation lo pnor wyury

W  ie and ccvresponang m*mo * r  and accounts Ky al toast S N  N o  benefits payable lo# suosequont tavelated 
nortumpensaoe tryay
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CHART XIII □ SECOND-INJURY FUNDS □ January 1,1986 (continued)
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/XIII □ SECOND-INJURY FUNDS □ January 1,1986 (continued)
; t i o n INJURIES C O V E R E O

P A Y A B L E  B Y  

E M P L O Y E R P A Y A B L E  B Y  F U N D S O U R C E  O F  F U N O

S P E C I A L  P R O V I S I O N S

L

Second mjury m v o N m g  20*. k m  0r 

t o n  ol u m  o< rrwmoer or eye wfven 

Added 10 pre-errSinq (SSAtXMy oi 
20*. or tvotw results m  total or pahu! 

(JruOMY

[Xwoifcry caused by 

second mjury

Employer remftursed lor compensation 

after a* otncr compensaton ha* oiptred 

P*us up to J7 SOO each lor meoc a l  and 

vocational rehacwuton •ipenses

1 4 %  prcneum (a. oo carnon and 

seH-msurers
Paymenti suspended at $250,000. and re­

sum e d  at St25 000

Second injury or asease wtvch 

added to pre-ensftng m ;ury or dis­

ease resmts m  p e r m a n e m  total du- 

eb*Uy or c e a m

Otsabiiry caused by 

second mjury

Offer once oefecen charge assessed 

agamst empioyer at t m e  of second mjury 

and total pension reserve

Transfer oi not more than cost from 
a c o d e m  fund to second mjury ac­

count Seif-msurers oay proportional 

to c a m s  against seil-msurers

Preterred corners' have ail txmehts lor c a m s  

ans m g  wrtnm 3 years ol n e w  employment pas) 

Second Injury Fund.

W E S T  VIRGINIA Second in-ary n r — t csmtenag w t h  a 

detmMery ajcenamao* physical *m- 
pamneni caused ty a permanen! in­

jury resorts m  permanent total O v  

ao**ry

Di»a&u.ty causod by 

second injury

R e m a m c e r  o» m e  compensation tnat 

woutd be due tor permanent total d « 0 4 -ty
10 5*. ol ax prermjms p a d  mto 

Workers Cc m p e n s a v o n  Fund by m- 

surers and se l-msureds.

Sflif rnsored employer w h o  has nol elected lo 

pay mto the fund Ubto lor M  compensation oi 
permanent total osaotrfy Irom c o m b m e d  effect 

ol a previous mjury and a second mjury

Second m*ury w-tn permanent du- 

. "* i* i lor 200 weeks or more vrtn a 
pre-eusong a.sao»«ty of an equal de­

gree or greater

Osabury caused by 

second mjury

Ocatv'ify caused by >esser of 2 «e if 

the como-ned osatx-ces result t jer.Yta- 

nent total disabwry. h n d  pays the differ­

ence oerween compensaton oayao e tot 
second mjury ana permanent toul a s a w -  

*-V

54.000 lor loss ol a nano arm. loot, 

leg. or eye. tn no wnoJy dependent 

or pacn-’y dependent cases 0 0 %  c* 

d e a m  b e n e M  otherwise ava ia>«

Second mjur/ m  o»va ha*\vcous 

employment wn*ch added tc p'e-e* • 

istmg toss or loss ol use of m e m b e r  

or eye resorts m  permanent lota! cfcs- 

abwty

DtoaW-fy caused by 

second injury

Offerencs between compensaocn oayat e 

kx second injury and permanent d-sa&My.

S500 m  noKJependency ceain cases Any payments for previous partial ®sat>'.tv or 

payments w h c h  would have been m a d e  «l the 

pre»;ous mjury had occurred m  an eitra huard- 

ous emotoy ment are d e duced from m e  award

L O N G S H O R E  A C T Second mjury resuttng m  permanent 

partial disaPfty wrvch aooed to ore- 

enstmg vsury roJuts m  permamenl 

total OiSaOwry

Otsab^fy caused by 

second mfiry lor fast

1C4 weeks

Deference between compensanon payable 

tor second m,ury and p o r m a m m i  total ®s- 

anrty
S5 COO m  no-dependency oeatn 

cases or unpaid awards Pro-rata as­

sessments based on tosses paid 

F m e s  and penalties.

SO*, ol fund is lor second m.unes and 5 0 %  tor 

renatx'-iauon Suootomentary Derehts for total 

Osac>:ty or death payabo by fund.

N o  specie statutory provision*

BRITISH

C O L U M P I A

tonry or o<sease superimposed on 

euieng d.saf>hjy.

Prooorbon ol d-sat>My .snnbutabto to sec­

ond injury.

N E W  B R U N S W I C K

a > enhanced d  vit>'i>--s Decause ol 

vm.ia* or other disables

Accs3er.t Fund

Second injury couo ea w.tn other 

pnor eyur.es or d.sabMes

Compensation musl te a! toast naa tho benefit 

paya&to il the enure disab. *ry were caused by 

tho pre-ensting condton C o n a & o n  includes 

neurcsa or psychoneurcsis

N E W F O U N D L A N D AJ enhanced O saWitos because ol 

smtiar or omer disabmbes

Difference between compensation payabto 

tor second mjury and final resuU of OS- 
ab'ement

N O V A  S C O T I A injury tnal aggravates, act-vaiet or 

accelerate* pro e«*stng disease or 

®sab»-»ry: or mjury tnai results in m- 

;i^y or d>seaso caused partly by e m ­

ployment and partly by omer causes

Disa&tity atirtoutabto to second injury Board has authority to osiaousn second mjury 

fund.

N O R T H W E S T

TERRIT O R I E S

Aa osabkities duo to pre-c*ist*ng dis­

ease condition or disability.

Difference oetween second m,ury and total 

cast

Conrrgency reserve

An enhanced dsao*Mi*rs due to pre- 

•nstmg diseases ccno«t>cn ordis-
ao4.y

Difierence between second mjury and total 

cost

Not r o mcied to permanent disability cases

P R I N C E

E O W A R O

ISLAND

N o  specific stalulory provision

S A S K A T C H E W A N

En»Mnci*«l disaMiiy becauso cf ore-

»touS mfirm.ty

An d r unvues due to

U09*i<firiQ tSS»MS0 crmfit^n or rtiv 

,3lSTv

O.tlereiicu o e w - e n  s«cund tnury and total

cost.

injury rur»d

Comnvss»on nas autnonty to t-siaoksh second 

mjury fund.

Y U K O N

T E R R I T O R Y

An ermanced d'satsMios because oi 

•airwv or omor disabilities

Compensatio i Hcsotvo Furnl »-v **n- 

harved d;'-aC*''fi*rs Aksessmcn! on 
, rrpovBry annual v  «vto.i

C A N A D I A N  

M E R C H A N T  

S E A M E N S  A C T

N o  specific statutory provision

w a i n  Dei neo as * 0*1019 **no musl cnango jobs duo to o«f»*ci of an industrial injury or 1, ness. A*U. ’Board has esiaoisnvd reservo lunds fo covor ennanccd cisaowfy or aggravaion d  prenous conoion

39



A D M IN IS T R A T IO N  E X P E N SE S,
C H A R T  X IV  W O R K E R S ’ C O M P E N S A T IO N  D E PA R TM EN TS J a n u .  1 1 , 1 9 8 6

J liniSOfCDON

S Y S T E M  

P R O  V I D E O  F O R

F U N D  o n  

A P P R O P R I A T I O N

A S S E S S M E N T  P R O V I S I O N S

O T H E R  I N C O M EA G A I N S T  W H O M A M O U N T

A L A B A M A Private insurance General appropnsuon; court sdnvrvstra- 

Don

A L A S K A Pnvate insurance General approprutcn

A M E R I C A N

S A M O A

Prrvaie insurance Special fund

A R I Z O N A Competitive fund M m m u v a t r v e  fund C a m e n .  sed-nsorers. 

and state fund

3 %  of premiums, m e w n u m  $250.

A R K A N S A S Prrvaie insurance Speoai fund C a m e n  and setf-ovsuren 3 %  of m r ’ual premiums rriu- 

mum.*

$500 first year for earners. $100 first year lor 

sed-tfisuranca.

C A L I F O R N I A Compeetrve fund General appro® jt>on

C O L O R A D O Compet trve fund General eppropnarcn

C O N N E C T I C U T Private insurance General appropriation C a rnen and serf-insurers Prorata assessment necessary fo 

cover expenses.

DISTRICT O F  

C O L U M B I A

Pnvate insurance* Seeoaj lund* C a m e n  and se J-msuren Prorated on basrs of total c o m­

pensation o**d

Frnes and penalties, and $5,000 m  no-depen 

dency deatn esses

D E L A W A R E Prrvaie insurance General aooroonauon C a m e r a  arm se*f-msuren Prorated
}

F L O R I D A Pnvelt insurance Speo&l fund C a m e n  and seff-msuren M a x i m u m  4 %  of net earned pre­

miums.

G E O R G I A Pnvaia mcurance General appropriation C a m e n  and -«■'-insurers ^ Prorated

G U A M Prrvaie n u a e n c e General appropriation

HAWAII Ccmpetiove fund Speoai .ippropnabon

tO A M O Competrtrvo fund '.-.lustnji Adminisiratton Fund C a m e n ,  seH-msuren. and state 

fund

1.3% of premiums. Fees for rncords

ILLINOIS Prtvaie r m r a n c e General appropriation

I N DIANA Prrvaie nsurance General lopropnauon

I O W A Pnvaia insurance General appropriation

K A N S A S Pnvate insurance Special fund [•)

K E N T U C K Y Pnvalo msurance Maintenance Fund Carriers and serf-maurers 2 %  ol premiums plus additional 

prorata assessment necessary to 

cover expenses

L O U I S I A N A Prrvaie msuranca Admmistrative Fund* C a r n e n  ano scrf-msurtrs Prented o n  basis of total c o m­

pensator! pao.

2 0 %  montnry penalty for unpaid assessment

M A L E Pnvate insurance General appropriation

M A R Y L A N D C o m p e l  live h m d General approt matron C a m e n .  v?d-insurers, and stale 

fund

Prorated C o m m i s s o n  m a y  assess up to $500 annually 

against seil-msurers and sed msured groups Ky 

actuarial studies and audits.

M A S S A C H U S E T T S Pnvate m s u a n c e General appropna.'on Prerated assessment necessary 

to cover expenses

M I C H I G A N Competrcve fund General appropriation (•)

M I N N E S O T A Comoeu/ve fund General appropriation

MISSISSIPPI Pnvate insurance Speoai fund C a r n e n  and sell insurers Prorated on basa of total c o m ­

pensation oa«l.

Crv4 penalties

M I S S O U R I Private msuranco General appropriation C a m e n  and S'lil-msurers 3 %  ol premiums Fees lor recoids. otc

M O N T A N A Compet^nre fund Industrial Adrrvn-,stratum fund appropria­

tion and fees

C a m e n .  seif msuron. and state 

fund

Prorated on poof year s costs. 

S200 rrvrvmum

Graduated msooction tee. fees for records, etc . 

and fines

N E B R A S K A Pnvate insurance Genorai noc*our at on C n m o n  and m i nus 2*i Irv fonugn o %  lor domes!*:. 

2 %  tor Mi'tmsuers *

F»e»s tor c o o i h s  and iHjpcabcns. otc.

N E V A D A Eacfusne fund and 

vi'I-insurance

State Insuranco Fund Employers and scdinsurers As nooded.

N E W  H A M P S H I R E Pnvate nsorance Admnistraiion Fund— appropriation C a m e n  and sefl-msurers Prorated on oasis of total com- 

ponsaton paid: $100 m m r m u m  *

C*v4 penaiUes

N E W  J E R S E Y Prrva.’* enurance Genoral appropnaoon Camors 1i'4% of prenvums.* M a x i m u m  of $50,000 excess from 2nd injury 

Fund m a y  Do paid over lo W  C  adr nsbauon.

N E W  M E X I C O Pnvate wsurwnce General approonation. court administra­

tion

N E W  Y O R K Compeonve fund Assessment Carnen. sed-msuren. and stale 

fund

Total amount prorated on bavs 

of compensation payments

Fines and penalties

N O R T H  C A R O L I N A Prrvaie rourance General apprppoation Carriers and se-fmsuren O n  gross prenvums at rale m  

revonue act.

N O R T H  O A K O T A ExOusrve fund Appropriate Stale fund (Judge I submitied Oenmairy to 

legislature

Interest Z

Art ’Ma y  oi increased or reduced bv C o m n v s w n  Neb. *Not specialty lor w o rxen compensation adnvrvst/abon.

O C  'Eidusrve fund for D C  goverrvnert wortsn. fma/icod from O C .  a n d  or federal appropnanon N H  'Total assessment m a y  not excoud i % o f  total bonohfs paid by ak camors and setf-msurers

Kan. ’System of assessments, v ^ a r  to Mississippi s. N  J ’To sdnvrvsior insurance provrsons.

La. ’Court admmijtfaiion financed by general approonation

M e n  ’AnrtjM assessment of 1 4 %  of compensation levied on insurers and sed-maurers ot compensa Lon pato 10 be 
used lor the safety eoucatcn «xl trammg furd



CHART XIV □ ADMINISTRATION EXPENSES, WORKERS’ COMPENSATION DEPARTMENTS □ J a n .  1 , 1 9 8 6  (cont.)
F U N O  O R  

A P P R O B A T I O N

A S S E S S M E N T  P * / V I S I O N S

JURISDICTION P R O V I D E D  F O R A G A I N S T  W H O M A M O U N T O T H E R  I N C O M E

O H I O E iO v v a  tond and ted-mur- 

anca

Staia fund Afl amptoyera. indufcng s*f in­

surers. counties and taxing drt- 

tncts. and stata mstrumeniaiit.es

0  2 %  ol payrofl lor S'ata Fund 

employers and 0  0 6 %  tor sort cv 

surers

O K L A H O M A C o m p e U r v e  Ktod Administrative Fund. Siata intu/anca 

Fund, and general appropriations

Ca;r>«rt and setfHrturers 1 %  premium tax. and 2 %  tax on 

soil insurers based on c o m p e n­

sation paid tor permanent dis- 

a N M y  or death

O R E G O N C o mpeueve Kind Admmr*aativo fund Camera. ieJ-ewumrs. and slate 

fund
Apportioned— percenOye ot pre- 
rrvum needed to pay aymestra- 

bon expenses

F m * .  nen>r.as. and nte/est

P E N N S Y L V A N I A C o m o e * *  * fund Adrcwustrahon Fund C a n  tors. s**-msu i t t . and stale 
fund

P. jrated on basis o1 total com- 

pensaron pad.

P U E R T O  R I C O Exduarvo fund Stale fund and approonabons Emotoyer M a x i m u m  2 0 %  cf total premium 

recess

R H O D E  I S L A N O Pnvaia insurance General appropriation

S O U T H  C A R O L I N A Pnvi.a rtvi»anc.e General appropriation C a me/s and seH-msurers 4-1/2% ol premiums

S O U T H  O A K O T A P*va!e insurance General apc/oonauon

T E N N E S S E E Pnvete insurance General oppropnaoon: court a J m m s v a -  

i»n

C a m e r s  and setf-msurers 4 %  ol premiums.

T E X A S Pnvate insurance General appropriation C a m e n  and se" insurers 3.5 of I N *  Addtionai7/I0ol 1 %  

gross W. C  prenvums p a d  to 

General Revenue Fund !ar ad- 

mmrseaoon ol Board.

U T A H Competitive fund GoneraJ appropriation Came r s  and vale fund 1/4% ol gross prermums. 3*1/4% o* p r e m u n  tax: 3 %  to Second tojury 

Fund, t/4% lor admmat/ation.

V E R M O N T Pnvaia tosurance General app/opnaoon

VIRGIN

I S L A N D S

E x o u w e  lund Tarn tonal lund Terntonat fund F.nos. pena-ues. and merest

VIRGINIA Pnvaia reurance Speoai fund C a m e r s  and sdf-*n»urers 2 S %  ol prenvums.

W A S H I N G T O N Exctos/ve Kind and sert-msur- 

area

State fund Stata fund and led-tnsurers Determined by Director.

W E S T  VIRGINIA E i d u w o  fund and setfinsur- 

anoa

State fund AH regular subscribers and seif- 

insureds

4 %  of premium and 4 %  assess­

ment on seif-msureds' m a m a J  

rates

W I S C O N S I N Private insurance Speoai fund C a mars and setf-msurert Prorata on mdemrvty p a d  on 

closed cases dunng poor year.

W Y O M I N G Exclusive fund tnduitnai Accident Fund Staia fund

F.E.CJL Ei duvvi fund Appropriation aython?ed from U.S. 

Treasury.

L O N G S H O R E

A C T

Pnvaia insurance Appropriate authorized from U  S  

Treasury

A L B E R T A Exclusive fund Accdrmt Fund All emcoyors under the act Dolor mined oy Board Penamcs lo r violations.

BRITISH C O L U M B I A E i d u w a  fund Accident Fund All onumorated erop<oye/s Determined by Board

M A N I T O B A Exclusive fund Acodent Fund AH enumeraiod emo«oyors Determined by Board. Such s u m  oul ol consottoaied lund as LL G o v  • 

m-Counoi m a y  execs

N E W  B R U N S W I C K E i dcyva fund Acodonl Fund All enumerated emoioyers Deter m o o d  by Board Penalties lor Vdiatcns

N E W F O U N D L A N D E i cJuwe fund injury Fund Afl enumerated nmpioyen Oelermtn/vl bv Commission interest and penalties.

N O R T H W E S T

TE R R I T O R I E S

fc iduwa fund ;Vnrt»fS Co m p n n > a t m n  Fund Ail •moiuyers Oeierminud by Huard.

N O V A  S C O T I A c x d u w a  fund Accident Fund AH enumerated employers Deiormmod hv Board

O N T A R I O Exclusive funn fo/ sehoduv} 1 

emooyers. individual naoiMy lo/ 

Schedule 11 oroptoyers.
Accident Fund try Schtfduid 1 em|vu»ers 
LKfposrt *ith Boa/d for bchoounj ll cm- 

plovers

AH omotoyefs m  S c M m u t e  1 Ad- 

mmisirat.ve ccsts oniy lor Sched­

ule II employers

Piterrroed by Beard.

P P I N C E  E O W A R O  

I S L A N O

E i d u w a  fund fo/ Part 1: ino/* 

nduai •-afiKiry. P a n  ll.

Acodent Fund All onumeraied emooyori Dniornvned Oy Board.

O U E O E C Ex cJuwe fund. mdrvvJual liabil­

ity fo/ employers held person­

a l  ie*oonsoio lo/ in# payment 

ol benefits

All employers.

S A S K A T C H E W A N E i c v w e  fund Injury Fund AH employers Doiomvnod by Board Penait.es lor vctations

Y U K O N

T E R R I T O R Y

E i d u w a  fund Accident Fund All omp-cyefs Deiermmed by Board

C A N A O I A N  

M E R C H A N T  

S E A M E N  S A C T

Pnvaia insurance Cost ol adrrvrvstraion jppo/tioned 

a m o n g  emp^yers
Ail cmpoyars ot m e ^ h a n t  sea­
m e n

Delemvnod by Board

-

Teiai 'To Mrrur « 'ince provisions
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C H A R T  X V  A P P E A L  P R O V IS IO N S  J a n u a r y  1 , 1 9 8 6
Q U E S T I O N S  R E V I E W E D

JURISDICTION A D M I N I S T R A T I O N

TIME F O R  

A P P E A L
T O  W H A T  

C O U R T

P P O C E S S  A N O  

P R O C E O U R E

L A W

O N L Y

L A W  A N O  

F A C T

OAS I S  

F O R  R E V I E W 1 J U R Y  TRIAL

A L A B A M A O u d S 30 day* Supreme C o m t Cert or an Yes Record 1*0

A L A S K A W o r k m e n s  Compensation Board 30 day* Superor Court Nutico ol appea* Yws Record N o

A M E R I C A N

S A M O A

W o n  m e n  * Compensaton 

Comrr.svon

30 days H*jn Court As «n emi acton* Ye* Record 140

A R I Z O N A mcusmai Comrm***on 30 day* Court ol Apoeats Supreme 

Court

Comoran Ye* Record N o

A R K A N S A S Worters Compensation 

Coinnvsson

30 day*

N o  provision

Court ol Appeal* 

Sucreme Court

A* m  o w  action*, wiin piec- 

edence over aH otbrr cml 

cases
A* m  owl a e o n *

Ye*

Ye*

Record

Record

N O

N O

CA L I F O R N I A Appeals Board 45 day* Suc/eme Court o» 0<Slnct 

Co s k * ' Aopea's

Wn t  o• review Yes Record N O

C O L O R A D O moustnay C o m n v * u o n 20 day*

N o  provision

C' Appear* 

^ re Cr u d

Acton to motley or vacate 

W n l  o1 error

Ye*

Vos

Record
Rweord

140

C O N N E C T I C U T S c o r m * n o n e t * 20 tyl rtiaie W i v c n  ol Superior 

rt*
A*t‘ 'C o u n

Notice o( appeal’* Ye* Reciyd 140

D E L A W A R E induttr«i A c o d e m  Board 20 days «ucer«w court A* prescr-oed bv m e  court ves Record M o

OISTRICT O F  

C O L U M B I A

0  C. Offce ol W o r k e d
CampenutiOo

t5 day* D  C  Court oi Appeal* Petibon Yes Reconj N O

DISTRICT O F  

C O L U M B I A  G O V T .  

W O R K E R S

Office ol Worker* Compensabcn 90 day* to a 

year

Superior Court Aspiration tor review Yes Record NO

F L O R I D A O»m*on oi Workers Comoensioon 20 day* Oistrct Court o1 Appca *. Fust 

OiSlncl

Not'CO o* appeal Ye* Record N O

G E O R G I A Stale Co-vd ol Workers 

Compensation

30 day* Superior C o u d  

C o u d  ol Apoea *

Tiouce ol appeal 

Orscrctionary a /thonfy

Ye* Record 1*0

G U A M W o n e r  s Compensation 

C c m m n v o n

30 days Soper or Court tniunctipn proceednij* Ye* Record N O

HAWA I I D«sao.'tv CompTfnsa'cn O v p o n 30 day* Supreme C^jrt Nonce cl acoeai’ Yes Record Yes. il c t Amed w . m m  

tO days Irom the date 

case i* doc*eiM

I O A H O •nduvhei C o m m i s s o n 42 day* Supreme C o u d Notco ot appeal Ye* Record ana nanscnc! ol evi­

dence

N O

ILLINOIS troustnal Commission 20 day* 

30 (My*

Circuit Coud. or O t y  Court m  

oiesorer 25 COO*

Supreme Court”

Proceeding fcr •ewew 

A* prescr.c~* by the court Ye*

Ye* Reco<d: no additional evi­

dence

N o

INDIANA InfluStnat Board 30 da»s Court cl Fppeai* A* in crnt a:tW*n‘ Ye* As* qnment ol errors r*o

I O W A industrial Ccrrumssoner 30 days 

20 dava

D  slnct C o u d  
Supreme C o u n

Petition lor (udniai review 

As vt ova case*

Ye*

Ye*

Cert t ed transcript ol docu­

ments and mndcnco

7*0

K A N S A S Divivon o1 Worker* 

Compensaton

20 day* 

30 days

D»;inct C o u d - 

Court of Aooo a u

Notce ol appe v  

Nonce ot Ye*

ve* Transcript ct evidence and 

proceedings

N o

K E N T U C K Y W o o e r s  Compensaton Board 20 day*

N o  prevision

Circuit Court 

Court of Apoe a u  

Supreme Court

Petition summons, answer 

As m  .rvii action*

Yes Certmed record 

Certir.ed record or scheduled

port'ons

N O

LOUI S I A N A O d c e  ol workers Compensaton 60 day* 

30 day**

Cismci court 

Appetfa<6 Court 

Suoreme Court

Petiton

A* m  cvtt action* 

As in Crvtl actons

Yes
ve*

Ye*

Tnat ce novo 
Transcnot ot proceed.rigs 

Ccrtitied record

•'to

N o

1*0

M A I N E Worker* Compensat-on 

Commission

20 day * 1“' "ourt A* m  ecmtv procedure’ Yes Record N O

M A R Y L A N D W o r k m e n  s Compensation 

Commission

30 day*

N o  provision

Counrv C-rcud Courts or Ba ti- 
moro C o m m o n  L a w  Courts

Court ol Special Ape ins 

C c u "  ct A c v iJiS

Notice i> ow e d  by .nl.vmai 

and s u mmjrv trial

As In civil cases

Yes -n occu­

pational dis­

ease case*

Yes, exceptm 

cccuoational 

disease cases

Trial rte novo Ye*, cn d e m a n d

M A S S A C H U S E T T S Industrial Accidents Board 30 days

N n  p'Ovivnin

Supr. or Court

. .i.VHirw JudiT'dl Cuurt

As m  anl cases

Ai in crvu cast*

Yes

y o s

Agreed statement ot larts 

and firtd.no* and deasion

N O

M I C H I G A N •Vd’ker* Compensation 

AtftOat duarc

30 day* 

30 davS

Cuufl Cl A d o -M’S 

S'ipreme Ouurt

Certiorari rrjrktamus or 

other o«mtovvi>e metnud

v*s
l

1
N O

M I N N E S O T A Warner* Compensation C.nsion 30 day* Worker* Compensation Court

r.t Aose.n*

‘i ju’e m w  Court

Nonce ot Appeal

uvin

Yes C»»rtiti»*<i record Oral argu­

ment* on rsr.uws ol law

N O

MISSISSIPPI W o r k m e n  * Curr censaU)n 
C o m n k s s o n

30 days C.rcu.l Court 

Torremw Court

tloiicu ot ippf.il 

A* in crvt rss***

y < i

V m*

Record

Record

*40

M i s s o u r i O n s o n  ol Workers 

Compensat.nn*

30 dJv* Auue-iato O uuji ’iOLor ui aoovd* tes ueitinM record *tq

M O N T A N A 0>v>*«n ol Worker* 

Comoensaton

30 day* Supreme Court Nonce ot appeal Yes Certified record 740

N E B R A S K A W o r k m e n  * Compensai«n Coud* t montn Supreme Court Notice ot appeal and brJ ol 

e rc e o u m s  (under general 

law si

Yes Ccrt.tied record N O

N E V A D A O o a o r e n i  o» Admmisualion 

Appea'i G'icor

60 day* Oisinct r.uun Pctitxxt tor ,ud<iai .evicw Ye* Record N O

N E W  H A M P S H I R E Commisvcner oi Labor 10 day* Super n> Court 

S u oremw Cuidi

Petiton lor a nwanrv] Yes Tnat dfl nqvO 7*0

N O T E  -Other C 4 0 4 0 * 0  'Un«tetmns ty> yv-i 3»3r*M *cr iud>aal appear

Gennraty ccuns m a y  set asvie an aw-vo on ono ol tno toi'owvnq ground*. 111 mat tb« C o m m i s s c n  acted m  m c e » ;  

ol •!% .21 that ir« aw*"l Mai orocured bv baud t3) mat m e  facts to-md ov the C o m r m M i o n  d d  not support

m e  aw.vd and <4* mat mere was not sufficient competent evidence tn ino recota to warrant the hnd»nq 

?Bca«d m j f  'eouesi o o r o n  on ouesfon ol law o> run«>ction on it* o w n  mrtpyi 

•Court na* pcwr* 'o pas* orvy uoon Question ol 'aw or lunsOctoi ol the B o a’ll

C o m  ' O m i m  n i f appeal ccnvrusvuoer s noc* on lo Compensaton Rev»ew Drv.smn ipjncl o» J commiss«ornrfst. 

m e n  io aoo* ale v n v o n  cn *JuC«»-c/ C o u n  

’' D m v o n  '-a» cen ry Queston q i -aw on *t* o w n  motion 

Hawaii ‘Aooe.^'e B o a’d n a y  uedtfy c-esicn* ol *aw to Supreme C o u n

ll *n defendants oe round ai stale P e n  .n Cucu<l Court cl county wn**»e accdeni occur»ert 

••Wo««e»* ccmpentt&on *co*a-s pa^ei oi coun m a y  a*c«ie case ct io '» r to hn coun

tnd ’B o o m  m a y  ot*o cartily questions of law on us o w n  mel on

•son Ml court Ian* to octroi within bO days. Orector must request decision il no o c o v o i  is issued w a n m  30 Joys 

abo» request. O o clcr must adnso Supreme Court Z.

La *60 days lor devolutive apooaJ

Wa*no ’Fuel level ol appeal is Appelate 0»v»s*on Oerval oi review by t a w  C o u n  is f»nai N o  apotai Irom decree 

cased on m e n v y a n o u  n ot agreement Appeal Coes nol stay payment ol comoensaton 

Mcft ‘To bo aoo«*hed as oi 7 1 89 or wh e n  caso load ts e«r»ausiod To be replaced ov Appe«at# Comrrvtson. 

M o  ‘Adrrvotstrative L a w  Judge s jwa/d m a y  oo oppea'ed la industrial Commission 

N e O  * The C o u d  is constituted m e  s a m e  a* the boatos ano commissions m  other states
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CHART XV □ APPEAL PROVISIONS □ January 1,1986 (continued)

JURISDICTION A D M I N I S T R A T I O N

T I M E  F O R  

A P P E A L

T O  W H A T  

C O U R T

P R O C E S S  A N O  

P R O C E D U R E

Q U E S T I O N S  R E V I E W E D

BA S I S  

F O R  R E V I E W 1 J U R Y  TRIAL

L A W

O N L Y

L A W  A N D  

F A C T

N E W  J E R S E Y Drvrvon ot Workers 

Compensaton

til provision A{<>o**to Ornscn o' SuDenor 

Court

Not«ce ol acoeai Yes Tnai oe novo on the record N O

N E W  M E X I C O Cou l S N o  provision Court ot Appeals 

S u preme Court

W m  ot error or appeal, or 

certorart

Yes Certified record N o

N E W  Y O R K Workers Compensaton 

Board

30 days after 

deas*on o n  re­

view'

N o  prewsajn

Appellate Ovn*oo. Suoreme 

Court. Third Department

Court ct Appears

A* tn owt at *ons. v»itn prec­

edence ovet aa dh e r  end

Regular apoea)

Yes

v « Record N )

N O R T H  C A R O L I N A tndustnar C o m r S s v o n 30 days Court oi Acoeat* As m  DvU achons* Yes Record No

N O R T H  OAKi ’T A W o n u n e n  » Compen^aaon 

Bureau

30 days 

60 days

Ostnci Court 

Supreme Court

Apoeai

Ap o e H

Yes

Yes

Record

Record

N O

O H I O tnrtustnai C o m r T w s o n 60 days
N O  CTCv.jjon

Court ot C o m m o n  Preas 

Suoreme Court

Notice ot appeal and peutoi 

by claimant or emptoyer

Yes Tnal do novo Yes. on o e m a n d

O K L A H O M A Workers' Compensa! «on 

Court

20 days' Supreme Court' Pe*j»n Yes Certified record and specifi­

cations of error

No

O R E G O N Worker* Compensaton 

Board

30 cays Court ot Appeais 

Sucreme Court

Notce ct appeal 

ot acoeai

Yes Record’ , N o

P E N N S Y L V A N I A Workers Comoenjaton 

Bureau’

20 days 

30 da vs

T o m m c n w e a A n  Court 

Supreme Court

Notre ot appeal 

A s  in ovit actons

Yes

Yes

Certified record N O

P U E R T O  RI C O trouvnai Comnass-on 30 01(1 

IS fiavs

induStnM C o m m r s v c n

Supremo Court

Appeal

Pef-ton for review Yes

Yes

( .}

Record

Cen.fiea record N o

R H O O E  I S L A N O Ortector ot Labor and Com r m s t z  .1 5 days 

10  days

3 m e m o e r s  ol Appellate Co m -  

rr.ss>oo

S u v e m a  Court

C :a»m cf appeal 

W n t  Ot cerucran Yes

Yes C e m h e d  dccumerts and 
testimony

N O

S O U T H  C A R O L I N A tnaustnal C o m m s s o n — Judoal Di­

vision

30 days Court o> C o m m o n  Pleas As m  ovJ act«ns Yes Record N O

S O U T H  D A K O T A Division ot Laser and Management 30 days’ 

120 davs

Ci-’ari Court 

Supreme Court

ftouce of appeal

As in Cr.-J actjns

Yes Certified record N O

T E N N E S S E E Courts 10  days 

N o  ofovmon

Crc-jtf Courts 

Supreme Court

A S  tn ovil actons 

W m  cf error

Yes Tnai de novo 

Trial de novo

NO

T E X A S Industrial Acodent Board 20 days Court d  county ct ifkury or 

wom e r  s residence

Suit to set as*de c e c s c n  cl 

Boa'd

Yes Tnal de novo Yes

U T A H industry Commission 30 davs Suo'ome Court C-moran Yes Certified record N o

V E R M O N T Commissioner d  Labor end Indusr. 30 days 

After 30 days

County Court* 

Suorome Court

As prescnoed by Court 

As C'CSCnoed Ov Court ves

Yes Certified record Yes, on d e m a n d

VIRGIN I S L A N D S Commissioner ol Labor 30 davs Court cl comoctent jurisdiction As in cnn actons Yes Recoro U o

VIRGINIA indus’riai Commission 60 days Supreme Court A s m  ecurty Yes Certified reco*d fto

W A S H I N G T O N Board ol industrial insurance 

Apoea's

60 days 

30 davs

Superior Court 

Further apoeal

N o M e  ol Appeal

As ;n ovit acson^

Yes Tnal oe novo bul on teso* 

m o n y  before m e  Board

Yes. on d e m a n d

W E S T  VIRGINIA Compensation Comrmsvcner 30 days’ Supremo C n u n  ot Appea's Pe;.: on Yes Record of proceed-ngs N o

W S C O N S I N Labor and industry Review C o m m i s  

v o n

30 days Circuit Court 

Supreme Court

Actmn eqa-nst C o m m n s - o n  

As Irom O'dcrs

Yes Record N O

W Y O M I N G Courts 70 days Supreme Court Pet r on and dfl oi e*ceo:.ons Yes 1 Record N o

FE.C.A. Oivis*on cl Federal c m p o y c e s  

C o m c e nsaton 0  W  C  P

90 days to 

a vea*

Federal Employees C o m p e n s j  

t on Board*

a  pp. cation tor review Yes Record N o

L O N G S H O R E

A C T

Division ot Lorvjsrvjro and Harbor 

W a m « i s  Compenyat«on. O W C P

30 days 

60 days

B e n e M s  Rev.ew Board’ 

u  S  Court ot Apoea.-s

Petition

Petition Yes

Yes Record

Record

NO

N o

A L B E R T A V/nners Compensation Board N o  limitation tic,vd in winirt} Yes H o c c d  .iixt written or oral 

•evrmqnv

N O

B R l U S H

C O L U M B I A

j

M.niStry nl Labour 90 days

00 days

H->ara o' Rev*ew 

Medcat P e v e w  Paroi

'ikr«al

Appeal (iTHhScai tacts onryl

nwcofd ano written or o'at 

tcvkmony

i>.vii*usis « o m  ine a*^. :»• 

ammation

N O

•to

| N E W  B R U N S W I C K Worbiitt C omrMlSaton 10 Curs | Aro4?»»i Didvon S u o n r m n  Cour Lnnor JudtCblnre Act*1 Y.»*J RiVnXd N O

j N E W F O U N D L A N D Workers Compensation 
Ccmrr.sunn

N o  limitation Sup'eme Court Petion* YOS Record and wnrten or orat 

'•'stimonv

f-J

N O V A  S C O T I A Wnreers Compensation 

Board

i year 

30 days

Wnrkcrs Comoonsation Appej. 

Board

AppeaJ D m  s.on, Supreme Cour

Appeal

Pennon u  tudge lor 

penmssicn’

YesJ

Vn» D e  novo 

Record

Nil

N O

N O R T H W E S T

T ERRITORIES

Workers' Comcensaiion Board N o  uniaton Board* Board ol review YoS N o w  evidence N O

O N T A R I O Workers Compensation Board N o  hmtaton Aooea's Ad.udcator 

Acc*rai Ced'd

Ri*duesl to Peqishar ol Ap-

P*M!j

Yes D o  novo N O

| PRIN C E  E D W A R D  

j I S LANO

V/0rke>4 CnmpoovifiOn 

Board
IS days Supremo Court n  banco Pet’iioo in iudtje lor 

.Xirnrusson
YesJ Record N O

| Q U E B E C C o m m i s s c n 30 to 

•30 davs
Board ot Ri*v>tfw' 

Appeal C c m m i k s m n

Not<e ol appeal Yet Tnal de novo N o

[ S A S K A T C H E W A N
!

Workers Compensation Board N o  kmuation Board In wnr.og Yes Record and wntten or oral 

tnsrimony

N O

Y U K O N Worker s Compensation BoartJ N o  i«Tktaion Board Apoeai n w « m x j Yes Record and wntten or oral 

testimony

N o

N Y  'Crrroorviion <\ pjvJ pond-ng appeal .1 -eversed carrier »l revnOursod tram Artmtn.strat.on Fund
N  C  *Coi»*»p«»nn m a y  certify cuosuons ot taw t) C o o n  ol Appeals C o m m i 5 M ) n  mav o/aur payment of p o u m  ol 
award not .n aipute

0*»e *Acpea: to Workers Compensation Court en w n c  w u h m  to Jays n M y  c* bypassed m  Uvor ct appeal *o S u­
preme Co u n

Ore ’C o u n  m a y  tj.e a o n o n * !  t h e n c e  on cusabikty nol avanafre at heanng 

Pa ’O e o s ^ n s  o» 'efcroes ar» subject to appeal to the Workers Compensation Appeal Board 

P R  'On weight ol e*pen testimony

S O a k  ’Commission m a y  order payment ol ponion oi jward not m  disoute 

VI 'Then to Suoreme Court on cicvpton 

W . V a  W a v  oe e m ended for cause

F  E  C  A  ’There i  no court apoeai. Board nas authority to m a » e  f«nai o e a v o n  on aco*a»s 

Lorxjsnoro 'First lev* ot appeal is to Benefits P e n e *  Board withm m e  u  S Dnoartment ot Labor Board m a y  sit 

•n 3-man pane<4 P we* decision m a y  he reviewed ucon petiton by »uii B oa'rt________________________________

N  S  ’3oar." m a y  reguest ' X w o n  on quo si o n  ol la* on IS o w n  m o ton

N W T  *Funrw»r aooeai to Corporaie Board

Oueoec 'Further appeal to Sooal Allani C o m r m s o n
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iBAMA
ykmen s Compensation Division 
epartmenl ol industrial Relations 
Aduslnal Relations 8mk*nq 
Montgomery. Alabama 36130
(205) 261-2868 
Mr. Marcus A. Davis, Administrator

ALASKA
Workers Cnmfinrwafion Dwtuon 
D^wn.TwHt cf Utof 
P.O. Box 1149 
Juneau. Alaska 99802 
(507) 465*2790 
Ms. Jacquetyn McClmtock. Erector

Workers Compensation Boa J 
Samo addrepjxChxxYi I 
Mr. J*m
Mr. Thomas Cn and ter. Memoer 
Mr. David Ricnards. Memoer 
Mr Joe J Thomas II. Memoer 
Ms. Jacqueine Russefl. Memoer 
Mrr̂ wg? I . Me<—»n 
Ms Mary Pierce. Memoer 
Mr. Donald Seen. Memoer 
Mr. John Creed. Member 
Mr. Stepr.en M. Thompson. Member 
Mr. Rooert Anders. Member

AMERICAN SAMOA 
Workmen s Compensation Comm»ss<oo 
OtH e ol the Governor 
Amei. an Samoa Government 
Pago. Pago. American Samoa 96799 
Mr Moaali it* Tu'uluk. Commissioner 
Mr. Tasi Mauga. Administrator

ARIZONA
Industrial Commission 
1601 West Washington 
P.O Bo* 19070 
Phoeni*. Anzona 85005 
(602) 255*4661 
Mr. Daniel Ortega. Jr.. Cha-rman 
Mrs. Ann Day Afexander. V'ca Chairman 
Mr. Duane Pell. Memoer 
Mr. Charles W. P:ne, Memoer 
Mr. G Verne* McCracken. Member 
Mr. Larry J. .checftur/. Director 
Mrs. Marjorie l. D*ght. Claims Manager

Slate Compensation Fund 
1616 West Adams 
Phoeni*. Anzona 65007 
(602) 223-2000 
Mr. William L. Finley. Manager

ARKANSAS
Workers Compensation Commission 
Justice Building 
State Cap*toi Grounds 
Umo Rocx. Arkansas 72201
(501) 372-3930 
Mr. Wendell L Gotten. Chairman 
Mr. J Melvin Farrar. Commissioner 
Mr Aityn C Tatum. Commissioner

CALIFORNIA
Drvis-on ol Industrial Accdents 
P O  Bo* i»03. S *:n Floor 
S.m Fr.mcisco. California 94l0t
(415) 557*3542 
Mr. Barry Carmooy. Acting Admimsirativo D'reclor

Workers Con'sensation A noun Is Board 
455 Goiaon Ga:o Avenue 
San Francisco. California y4to2 
Mr C Gordon Taylor. Chairman 
Mr Gordon R Ga*no3. Oomm.ssioncr 
Ms. Marilyn C, Lazar Comss'uner 
Mr Chanes L. Swezoy. Commissioner 
Ms Marilyn Murala-Oemetri. Commissioner

Slate Compensation Insurance Fund 
1275 Market Street 
San Francisco. California 94103 
Mr E A Sancoerg. President

COLORADO
Workers Compensation Scctic a 
Division ol Laccr 
*313 Sherman Street Room 314 
Denver. Colorado 80203
(305) 866-2861 
Mr. Ruben J Husson. Director 
Ms Rutham e Gadland, W C  Program Administrator

Industrial Commission 
State Services Building. 5th Floor 
1525 Sherman Street 
Denver Cokjraoo 80203 
(3031 866-2446 
Mr. Gary 8 Roso. Chairman 
Mr. Miguel Baca. Comm*s5*oner 
Mr. Rooert Knous. Commissioner

Slato Compensation Insurance Fund 
950 Broadway 
Denver. Cokyado 80203 
Mr Glenn Aaams. Manager
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CONNECTICUT
Workers' Compensation Commission 
1890 Dirwetl Avenue 
Hamden. Connecticut 06514
(203) 789-7783 
Mr. John A. Arcudi. Chairman 
Mr A. Paul Bene. Commissioner 
Mr. Robm W  Waller. Commissioner 
Mrs Rhoda L. Loeb, Commissioner 
Mr. (’rank J. VemUi. Commissioner 
Mr. Ew*»afi* F. Craotay. C o m m f  
Mr. Andrew P. Denuzze. Commissioner 
Mr. Gerald Kolinsky. Commissioner 
Mr. Oanus J. Spam. Commissioner 
Mr Michael Sherman. Commissioner

DELAWARE
Industrial Acodent Board
State Office BoiM-nq. 60 rtoo.
820 North French Six eel 
Wilmington. Delaware 19801 
(302) 571*2835 
Mr. Warren T. Foraker. Chairman 
Mr. Robert S. Powell. Memoer 
Mrs Joyce L  Wnght. Member 
Mr. James P Robinson, ill. Member 
Mr. Calvin Boggs, Member 
Mr. Wr» 6. Matthews. Member 
M*ss Ed vma A. Gagno. Admimsirator

OISTRICT OF COLUMBIA 
Department ol Employment Services 
Otfice of Workers Compensation 
P.O. Box 55098 
Washington. D.C. 20011 
(202) 576*6265 
Mr. Bruca M. Eanet. Associate Director

FLORIDA
Division of Workers' Compensaton 
Department of Labor and Employment Security 
1321 Executive Center Dnve-East 
Tallahassee. F.onda 32301 
(904) 488*2548 
Mr. Ray Neff. Ovector

GEORGIA
Board ol Workers' Compensation 
1000 South Omni international 10th Floor
Atlanta. Georgia 30335
(404) 656-3875 
Mr Herbert T Greenholtz. Jr.. Chauman 
Mr. Don L Knowles. Director 
Mr. James C. Pullen. Secretary-Treasurer 
Mr. James W  Pans. Oirector

GUAM
Worker s Compensation Commission 
Department ol Labor 
Government of Guam 
P.O. Box 235-18 
Guam Mam Facility 96921*0318 
Mr. Lfoyd L. UmagaL Commissioner 
Mr. Christian L Delfm Administrator

HAWAII
Disability Compensation Division 
Department o* Labor and Industrial Relations 
930 Puncnpowi Strom 
Honoujiu Hawaii 96313 
(808) 548*4131 
Or Joshua C. Aqsalud. Director 
Mr. Orlando K Watanaoe. Administrator

Lbtior and Industrial Relations Appeals Board 
988 Mitilani Street 
Room 400
Honolulu. Hawan 96813
(808) 548*6465 
Mr Eduardo t. Malapil, Chairman 
Ms Carol K. Yamamoto. Member 
Mr. Ronald Y. Kondo. Member

IDAHO
Industrial Commission 
317 Mam Street 
Boise. Idaho 03720 
(208) 334-2193 
Mr Gerald A Geddes. Chairman 
Mr. L. G Sehaii. Member 
Mr Will S. Delenbach. Member 
Mr. Lawrence J. Spjulo. Administrator

Stale Insurance Fund 
PO. Box 1038 
Boiso. Idaho 83704 
(208) 334-2370 
Mr. Merle Parsley. Manager

ILLINOIS
industrial Commission 
100 West Randolph Street 
Suite 8*200 
Chicaqo. Illinois 60601 
(312) 917-6611 
Mr Mervm N Bachman. Chairman 
Mr. Ra'ph W. Miller. Commissioner 
Mr. Theod.es Black. Jr.. Commissioner 
Mr Calvin F. Tansor. Commissioner 
Mr. Oenms O. Douglas. Commissioner 
Mr. Alvin Cooke. Commiss-oner 
Miss Barbara Sherman. Commissioner

INDIANA 
Industnal Board 
601 Slala Office BuJdrng 
1CO North Senate Avenue 
Indianapolis. Indiana 46204 
(317) 2T2-3808 
Mr. Juhn N. Shanks II. Chairman 
Mr. F J. Nod. Memoef 
Mr. J J. McDonagh. Member 
Mr. John A. Rader. Member 
Mr Evtrt5ll ?4 Lums*- Me»r»uur 
Mr. G. Terrance Condon Memoer 
Ms. Anne C. Thomas. Memoer

ICWA
industnal Commissioner's Office 
507 10th Stxee!
Dos Moines. Iowa 50319 
(515)281*5935 
Mr. Robert C. Land ess. Industnal 
Commissioner

KANSAS
Orson ol Workers’ Compensation 
Department of Human Resources 
First Floor
217 S.E. Fourth Stxee!
Topeka Kansas 66603*3599 
(913) 296*3441 
Mr. John B. fiathmel. Director

KENTUCKY
Workers Compensation Board 
127 Bmldmg 
U.S. 127 South 
Frankfort. Kentucky 40601
(502) 564-5550 
Mr. Lanny Holbrook. Chairman 
Mr. Glenn L. Scrolling. Member 
Mr. William Bfccxs. Member 
Mr. George Simpson. Member 
Mr. William Miller, jr.. Member 
Ms. Suzanne Shively. Acting Director

LOUISIANA 
Department of Labor 
Office ol Workers' Compensation 
910 No Bon Marche Street 
Baton Rouge. Louisiana 70806
(504)922-0159 
Mr. Jack Lear/. Assistant Sccretar

MAINE
Workers' Compensation Commission 
State Office Building 
State House Station 27 
Augusta. Maine 04333 
(207) 289*2751 
Mr. Ralph L Tucker, Chairman 
Mr. Douglas A  Clapp. Comrmssioner 
Mr. Nicholas Scacoa Commissioner 
Mr. David Soucy. Commissioner 
Mrs. Suzanne E K Smith. Commissioner 
Mrs Jane S. Bradley. Commissioner 
Mr. Peter Micnaud. Commissioner 
Mr. Roland Beaudom. Comm.ssioner 
Mr. James E, Smith. Commissn'ner

MARYLAND
Workmen s Compensation Commission 6 North Libert/
Baltimore. Maryland 21201
(301)659-4700 
Mr Charles J, Krysiak. Chairman 
Mr Sidney W  Albert. Commissioner 
Mr. Edward A Patamara. Commissioner 
Mr. G Josepn Silts. Jr. Commissioner 
Ms Carmel J. Snow. Commissioner 
M*. J. Max Millstone. Commissioner 
Mi Rohen S. Redding. Commissioner 
Mr. L Douglas Jenerson. Commissioner 
Mr. Stephen Rosenbaum. Commissioner

Stato Accident Fund 
8722 Locn Raven Boulevard 
Tow son. Maryland 21204 
(3011 321*3993 
Mr. Donald Potter. Supenntendeni

MASSACHUSETTS 
Industrial Acodents Board 
Leveret! Snltonstall Office Building 
100 Cambridge Street 
Boston. Massachusetts 02202 
(617) 727*3400 
Mr. Joel Pressman. Chairman 
Mr. Jami>3 McGumness. Commissioner 
Mr. Harry Oemefer. Jr.. Commissioner 
Mr. William McCarthy. Commissioner 
Mr. Salvatore Musco. Commissioner 
Mrs Martha Scanned. Commissioner 
Mr William A Ticket!. Commissioner 
Mr William Cleary. Commissioner 
Mr. John McKinnon. Commissioner 
Mr. Richard A. Rogors. Commissioner 
Mr Nicholas J. Vergadoa. Commissioner

MICHIGAN
Bureau of Workers Disability Compensation 
Department ol Labor 
P O  Box 30016 
309 North Washington Square 
Lansing. Michigan 48909 
(517) 373-3480 
Mr. Edward M. Welch. O reclor 
Mr. John P. Miron, Chief Deputy

Workers' Compensation Appeal Board 
309 North Washington Square 
Leonard Plaza BcJJmg 
Lansmg. Michigan 48909 
Ms. Maxyfm c. Atkins. Chairman 
Mr Bert Lee. Member 
Ms. Nancy Oav. Member 
Ms. Rosemary A. Wo*ock. Member 
Mr. Michael J. Mason. Memoer 
Mrs. Moiiy Beitner. Member 
Mrs. Janet H. Phelps. Member 
Mr. Robert L Richardson. Member 
Mrs. Jane S. Cdomoo. Membe'
Mr Huten S<moson. Memoer 
Ms. Ramona Fernandez. Memoer 
Mr. Steven Gonzales. Member 
Mr. Bast Lfoyd Btair. Memoer 
Ms. Sheifa Hughes. Memoer 
Ms. Diane J. BntL Member

State Accident Fund 
232 Souin Capitol Street 
Lansmg. Michigan 48914 
(517) 485*7193 
Mr Edwin Lancaster. Manager

MINNESOTA
Workers' Compensation Oivtsion 
Oepanment of Labor and Industry 
444 Laya'erte Road 
St. Paul. Minnesota 55101 
(612) 296-2432 
Mr. Sieve Keefe. Commissioner 
Mr. Jay Benanav, Deputy Commissioner

Workers Compensation Court of Appec's 
Second Poor 
MEA Building 
55 Sherburne Avenue 
St. Paul. Minnesota 55! 03 
(612) 296*6526 
Hon Mahion F. Hanson. Chief Judge 
Hon Leslie M. Altman. Administrative Judge 
Hon. Karen C. Shimon. Judge 
Hon Leign Gard. Judge •
Hon. Raynvond O. Adel. Judge

State Workers Compensation Mutual Insurance Company 
Suite 562. Southdate Office Centre 
600 France Avenue South 
Minneapolis. Minnesota 55435
(612) 925*3850 
Mr. Andrew C. Meuwissen. President CEO

MISSISSIPPI
Workmen's Compensation Commission 
1428 Lakeland Drive 
P.O Box 5300 
Jackson. Mississippi 39216 
(601) 9d7*4200 
Mr. Marshall G. Bennett. Chairman 
Mr O t. Garmon III Commissioner 
Mr Waiter M OBarr Commissioner 
Mrs. Brenda H Gocisnv. Secretary

MISSOURI
Division ot Workers' Compensation 
Department ot Labor non industnal Relations 
P O Box 58
Jelferson C;tv. Missouri 65102 
(314) 751*4231 
Mr R<chard R Roussetot. D.rector

Laoor and Industnal Relations Commission 
1904 Missouri Boulevard 
P.O. Bot 599
Jofferson City, Missoun 65102 
Mrs. Hanneloro D. Fischer, Chairman 
Mr. Robert L. Fowler. Member 
Mr. William F. Ringer. Member

MONTANA
Division ol Workers' Compensation 
5 South Lasl Chance Gulch 
Helena. Montana 59604 
(406) 444-6518 
Mr. Gary l. Btewett. Administrator

Workers Compensation Court 
5 South Last Chance Gulch 
P.O. Box 537 
Helena. Montana 59624 
Judge Timothy W. Reardon

Stale Compensation Insurance Fund 
Same address as Oivtsion 
Ms. Janice F Van Rper. Bureau Chief
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NEBRASKA
Workmen's Compensation Coon 
Stale House. 12th Floor 
Lincoln. Nebraska 68509 
(4021 471-2568 
Hon. Ben Novicoff. Presiding Judge 
Hen. Paul E. LeClair. Judge 
Hon. Mark A Buchhotz. Judge 
Hon. James P. Mcnen. Judge 
Hon. Theodore W. Vrana. Judge 
Hon. M.ctiael P Cavef. Judge 
Mrs. Yvonne Norton Leung. Administrator

NEVADA
State industrial Insurance System 
515 East Mussar Street 
Carson City. Nevada 89714 
(702) 885-5234 
Mr. Laury M. Lewis. General Manager

Department of Industrial Relations 
1330 Soutn Curry Street 
Carson Or/. Nevada 89710 
(702) e85-3032 
Mr. James Barnes. Oirector

NEW HAMPSHIRE 
Department ol Labor 
19 Pitfsdury Street 
Concord. New Hampshire 03301 
t:W) 271-3171 
Mr. Vance R. Kelly. Comnussoner 
Mrs Ann B Crane. Director. W C  Program

NEV/JERSEY
Division of Workers' Compensation 
Department ol Labor 
Cdl Number 381 
Trenton. New Jersey 08525 
(609)292*2414 
Hen A J Napier. Ch:el Judge 
Mr. Glenn Paulsen. Director

NEW MEXICO
Labor and Industrial Commission 
1596 Pacheco Street 
Santa Fe. New Mexico 87501 
(505) 827*9370 
Mr. Frank B Smith, Labor Commissioner

Workmen's Compensation Division 
Same address as commission
(505) 927-9875 
Mrs. Consuelo C. Smith. Manager

NEW YORK
Workers Compensation Board 
180 Livingston Street 
Brooklyn. New York J1248 
(710) 802-6600 
Mr. Robert Stowgu. Chairman 
Mr. Seymour Posner. Vice Cnairman 
Mr W  'liam Kroeger. Member 
Mr. Ernest R. Latham. Memoer 
Mr William C Mutlany. Memoer 
Mr. Waiter Shields. Member 
Ms Here J Slater. Member 
Mr Josepn A. Taunoiio. Member 
Mr. Ferdinand Tremiti. Member 
Mr Raymond A Charles Jr.. Member 
Mr Sv Cohen. Member 
Mr rr mcis J Gtiihri Memcer 
Mr rt-omas W  Gleason, executive Director

Stale Insurance Fund 
199 Church Slrcet 
Mew YorV ?>w York 1G007 
(2*21 962 8900 
Mr Arnold K'decket. Executive Drector

NORTH CAROLINA 
Industrial Comm.ssron 
Dobbs Budding 
430 Nortn Salisbury Street 
Raleigh. North Carolina 27611 
(919) 733-4020 
Mr. David V Brooks. Chairman 
Mr William H Stepnenson. Commissioner 
Mr. Chanes Clay, Commissioner

NORTH DAKOTA 
Wcmmen s Compensation Bureau 
Russell Buildmg-Hwy. 83 North 
4007 N State Street 
Bismarck. North Dakota 58501 
(7011224-2700 
Ms Katherine M Satrom. Chairman 
Mr Quentin Retlerath. Commissioner 
Mr. Richard A Mikkelson. Commissioner

Workmens Compensation Fund 
Sjme address as Bureau

OHIO
Bureau ot Workers Compensation 
246 North Hiqh Street 
Columbus. Ohio 4321 i
(614) 466*2950 
Mr. James L. Mayfield. Administrator

Industnal Commission 
Same address as Bureau 
Mr. Leonard T. Lancaster. Chairman 
Mi. Emory Huquelol. Vice Chan.man 
Mr. Robert L. McAllister, Member 
ti* Raymond A. Connor. Member

Slate Insurance Fund 
Same add/ "  as Bureau

OKLAHOMA
Oklahoma Workers’ Compensation Court 
Jim Thorpe Building 
2101 Ncr.h Lincoln Boulevard 
Oklahoma C.ty. Oklahoma 73105 
(405) 521 *6025 
Hon. Charles L. Casruon. Presiding Judge 
Hon. Gary W. Steeper. Judge 
Hon. Victor R Seagte. Judge 
Hon. Bill V. Cross. Judge 
Hon. Ock Lynn. Judge 
Hon Clint G. Livingston. Judge 
Hon. Jacoue J. Jettres-Brawner. Judge 
Hon. Kay Karen Kennedy. Judge

State Insurance Fund 
5th and Walnut
Oklahoma City. Oklahoma 73105
(405) 232-7663 
Mr. David Elenberg. Manager

OREGON
Workers' Compensation Department 
Labor and Industries Building 
Salem. Oregon 97310
(503) 378*3304 
Mr. Wiltiam J. Brown, Oirector

Workers’ Compensation Board 
480 Church Street 
Salem. Oregon 97310 
Ms. Evelyn S Ferns. Chairperson 
Mr. George E. Lewis. Member 
Mr. Greg McMurdo, Memoer

SAIF Corporation 
400 High Street. S E.
Salem. Oregon 97312 
Mr. Gary A Raid. President

PENNSYLVANIA
Bureau of Workers’ Compensation 
Department of l3bor and Industry 
3607 Oerry Street 
Hairisourg. Pennsylvania 17111 
(717) 783*5421 
Mr. Jan C. Smith. Director

Workers' Compensation Appeal Board 
3607 Derry Street 
4th Floor
HarnsDurg. Pennsylvania 17111 
(717) 783*7833 
Mr. Harold Fergus. Chairman 
Mr Anthony R. Coqnetti Commissioner
Mr. Thomas Bresun, Commissioner 
Mr. Robert Fun!. Commissioner 
Mr WiiMm H Muir. Commissioner

State Workmen s insurance Fund 
100 Lackawanna Avenue 
Scranton Pennsylvania 18503 
17 17) 9 6 3 - 4 6 3 0  

Mr William Westinqron. Acting Manager

PUERTO RICO
industrial Commissioners Office 
G P.O. Box 4466 
San Juan. Puerto Rico 00936
(809) 783*2023 
Mr Gilberto M Charnez. Chairman 
Mr Epifamo Alduhondo. Commissioner 
Mr. Jorge Mondez. Commissioner 
Mr Ramon Domenech. Commissioner 
Mr. Luis Duprey. Commissioner

State insurance Fund 
G.P 0. Box 5028 
San Juan. Puerto Rico 00936 
Mr. Cuilo Tirado. Administrator

RHODE ISLAND
Department of Workers Compensation 
220 Elmwood Avenue 
Provdence. Rhode island 02907 
(401) 277*2722 
Mr Robert Antiqnano. Director 
Mr. Michael J Hanrahan. Administrator

Workers Compensation Cc ission 
1 Oorrancc Plaza 
Providence Rhode Island 02903 
(401) 277-3097 
Mr. Eugene J Lafemere. Chairman 
Mr. Robert F. Arngan, Commissioner 
Mr. William G. Giirov. Commissioner 
Mr. Moses Kando. Commissiooef 
Mr. Andrew 6. McConnell. Commissioner 
Mr. Carmine Ran Commissioner 
Mr. John Rotcnoi. Comm,ss<oner 
Mr. William A. Castro. Adm.rvstrator

SOUTH CAROLINA 
IndustnaJ Commission 
MiddJeburn Office Park 
1800 St. Julian Place 
Columbia. South Carolina 29204 
(003) 758*2556 
Mr. James J Reid. Chairman 
Mr. John R. Tally, Commissioner 
Ms. Virginia L. Crocker. Commissioner 
Mr. M4:on Kimpson. Commissioner 
Mr Holmes C. Dreher. Commissioner 
Mr. W  J. Fodder. Commissionef 
Mr. Reinhardt Brown, Commissioner 
Mr. Samuel E. Kirven. Judicial Administrator 
Mr. John E. Nabors. Executive Assistant

State Workers' Compensation Fund 
800 Dutch Square Boulevard. Suite 160 
Columbia. Soutn Carolina 29210
(803) 753*6500 
Mr. John W  Scon, Director

SOUTH DAKOTA 
Division of Labor and Management 
Department of Labor 
Kreto Building. Second Floor 
700 'Itmois North 
Pierre Soutn Oa<ota 57501 
(605) 773-3681 
Mr. Peter ce Hueck. Director

TENNESSEE
Workers' Compensation Oivision 
Department ol Labor 
501 Union Bui’o-ng 
Second Floor
Nashville, Tennessee 37219
(615)741-2395 
Mrs. Sue Ann Head Director

TEXAS
Industrial Accident Board 
200 East Riverside Drive. Fust Floo' 
Austin, Texas 78704 
(512) 440-7900 
Mr. Josepn C. Gagen. Chairperson 
Mr. Bobby J. Barnes. Member 
Mr. N J. Huestrs. Member 
Mr William Treacy, Executive Dvec.'or

UTAH
Industnal Commission 
160 East 300 Soutn 
Salt Lake C.ty. Utah 84111 
(801) 530-6800 
Mr. Steohen M. Hadley. Chairman 
Mr. Walter T. Axeigard. Commissioner 
Mr. L. L. Neilsen. Commissioner

State Insurance Fund 
560 South 300 East 
Sail Lake City. Utah 84111 
(601) 533-6526 
Mr. Blame Palmer. Director

VERMONT
Department of Labor and Industry 
120 State Street 
Montpelier. Vermont 05602
(302) 823*2236 
Mr. William A Dalton Commissioner

VIRGIN ISLANOS 
Department ot Labor 
P.O. Box 890
Chr.siianste.-i St Croix. Virqm Is'anus 00301 
(309) 773*6200 
Mr. Douglas 6. Simpson. Oeputy Commissioner

VIRGINIA
Industnal Commission 
1000 OMV Building 
P.O. Box 1794 
Richmond. Virginia 23220
(804) 257-8600 
Mr Charles G. James, Chairman 
Mr Hodert P Joyner. Commissioner 
Mr. William 6 O  NeiM. Commissioner

WASHINGTON
Department of Labor and Industnes 
General Administration Building 
AX-31
Olympia. Washinaion 98504
(206) 753*6341 
Mr. Richard A. Davis. Oirector 
Mr. Joseph A. Oear. Deputy Director

Board of Industrial Insurance Appeals 
410 West 5th Street 
Capitol Centor Building 
Olympia. Washington 98504 
Mr. Gary B Wiggs. Chairman 
Mr Frank Fennerty. Jr.. Mombrr 
Mf. Phillip T. Bork. Memoer

'ndustnal Insurance Division (State Fung) 
Same address as Department 
Mr. Wilham A. Z>eg er. Jr.. Assistant Director

WEST VIRGINIA
Workers Compensation Commissioner s 
Office 

P O  Bo* 3151
Charleston. West Virginia 25332 
(304) 348-2580 
Ms. Ma/y Manha Memtt. Commissioner

Workers’ Compensation Appeal Board 
601 Morns Street, Room 419 
Chadestcn, West Virginia 25301 
Mr. John Preston Bailey. Chairman 
Mr. Louis J John. Member 
Mrs. Jane Coyle. Member

Workmen s Compensation Fund 
Same address as Commissioner's Office

WISCONSIN
Workers' Compensation Division 
Department of Industry. Labor, and Human 
Relations 

P.O. Box 7901 
Room 161
201 East Washington Avenue 
Madison. Wtscooso 53707 
(608)266*1340 
Ms. Carol Lobes. Administrator

Labor and Industry Review Commission 
P O  Box 8126 
Madison. Wisconsin 53708 
Mr David A. Pearson. Chairman

WYOMING
Workers' Compensation Division 
State Treasurer's Office 
122 West 25th Street. 2nd II.
East Wing. Herschior Building 
Cheyenne. Wyoming 82002 
(307) 777-7441 
Mrs. Ann E. Woodward. Director

Industnal Acodent Fund 
Same address as Division

UNITED STATES 
Department of Labor 
Employment Standards Administration 
Washington. D.C. 20210 
(202) 523*6191 
Ms. Susan R. Meismqer,
Deputy Under Secretary

Office of Workers’ Compensation Programs 
(202) 523-7511 
Mr. Lawrence W. Rogers Jr.. Director

Division of Coal Mine Workers' Compensation 
(202) 523-6692 
Mr. James DeMarco. Assooato Drreclor

Division of Federal Employees Compensaiion 
(202) 523-7552 
Mr Thomas M. Markey. Associato Director

Division of Longshore and Harbor Workers’ 
Comoensation 

(202) 523-8572 
Mr. Neil A. Montone. Associato Director

Office of State Uaison and
legislative Analysis 

(202) 523-9575 
Mrs June M  Robmson. Director

Division ot State Workers Compensation 
Programs 

(202) S23-9575 
Mr Glenn A Whirtmqton. Director

Benelits Review Bu ira 
1111 20th Street. N.W 
Suite 757 
Vnnquard Building 
W,vjn>iiq!on. O.C. 20036 
(202) L 3-5060 
Mr. Robert L Ramsey. Cfvef Adm Appeals Judge 
Mr. Roy P. Smith, M^m. Appeals Judge 
Mr. James F. Brown. Adm. Appeals Judgo 
Mrs. Nancy S. Dolder, Adm. Appeals Juogo 
Ms. Regina C McGranery. Adm. Appeals Judge

Employees Compensation Appeals Bonrd 
300 Reporters Building 
7th 4 D Streets. S.W.
Room 300
Washington. D C. 20210 
(202) 472-5600 
Mr Michael J. Walsh Chairman 
Mr. George E Rivors. Member 
Mr Oavid S. Gerson. Member 
Ms. Michelle V. Kolsch. Alternate Member 
Mr Witiie T C. Thomas. Alternate Member
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alberta

Waken Com amS4 bon Bond 
PO. Box 2415 
9912 107lh Street.
Edmonton, Alberta T5J 2S5 
(403) 427-1100 
Mr. Kenneth C. Pan. Chairman 
Or. A E Hohol, Vice Chairman 
Mr. Roy H Jamha. Member 
Mr. Peter Koiba, Member 
Mr Maunco Banry. Member 
Mr. T.P. Griffin. Execubve Diroctof- 
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ABBREVIATIONS

A W W  —  Worker's average weekly w a g e

C.M.S.C.A. —  Canadian Merchants Seamen's Compensation Act
F.E.C.A. —  Federal Employees’ Compensation Act

O.W.C.P. —  Office of Workers' Compensation Programs. U.S. Department of Labor
N A W W  —  National average weekly w a g e

PP —  Permanent partial disability

PT —  Permanent total disability
S A M W  —  Statewide average monthly w a g e

S A W W  —  Statewide average weekly w a g e
TP —  Temporary partial disability

TT —  Temporary total disability

COMPUTATIONS— MONTHLY TO WEEKLY
All benefits payable other than on a weekly basis have been converted to an equivalent 

weekly rate. There are several methods of conversion in use, which m a y  cause slight 
differences in result. This Analysis attempts to follow the practice of the jurisdiction wherever 
possible.

1. A  method widely used in Canada is to multiply the monthly benefit by 12, divide by 

365, and multiply the result by 7. Example for a monthly benefit of $750:

75 0  * =  $172.60
365

2. A  second method is to multiply the monthly benefit by 12 and divide by 52. Example:

75°5* 12 =  $173.08

3. The third method is to divide the monthly benefit by 4.3 or a similar figure because 
the average month contains 4.33 weeks. Example:

= SI 74.424.3
46
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TABLE 1. TYPE OF LAW AND INSURANCE REQUIREMENTS FOR PRIVATE EMPLOYMENT (cont.)

Jurisdiction
Type of Law:

Waivers
Permitted

Empl

State
Fund i

oyer to Insure Through: 
Self-Insurance By:

Compulsory or 
Elective

Pvt.
Carrier

Indiv.
Employer

Grp. of 
Employers

North Dakota Compulsory No Exclusive No No No
Ohio Compulsory Yes Exclusive No Yes No
Oklahoma Compulsory Nj Competitive Yes Yes Yes
Oregon Compulsory No Competitive Yes Yes No
Pennsylvania Compulsory No Competitive Yes Yes No

Puerto Rico Compulsory No Exclusive No No No
Rhode Island Compulsory Noi No Yes Yes Yes
South Carolina Electi ve Yes No Yes Yes Yes
South Dakota Compulsory Yes No Yes Yes Yes
Tennessee Compulsory Yes No Yes Yes Yes

Texas 2/ Elective No No Yes No No
Utah Compulsory No Competitive Yes Yes No
Vermont Compulsory Yes No Yes Yes No
Virgin Islands Compulsory No Exclusive No No No
Virginia Compulsory Yes No Yes Yes Yes

Washington Compulsory No Exclusive No Yes Yes
West Virginia Compulsory NO Exclusive No Yes No
Wisconsin Compulsory No No Yes Yes No
Wyoming Compulsory No Exclusive No Nc. No
United States*:

FECA Compulsory No Exclusive No Yes No
LHWCA Compulsory NO No Yes Yes No

* Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.

1/ New Jersey: Permits ten or more employers licensed by the State as hospitals to group
self-insure.

2/ Texas: Provides for mandatory workers' compensation coverage under Title 25 of State
Statutes regarding rules and regulations for "Carriers" (Article 911-A, Sec. 11 
Motor Bus Transportation and Regulations by the Railroad Commission).

- 2 -
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TABLE 2. NUMERICAL EXEMPTIONS (cont.)

Footnotes:

1/ Illinois: A  numerical exemption of 2 or .ess employees is applicable to "carriage 
by land, water, or aerial service and loading or unloading in connection 
therewith..

2/ Kansas: Employers are exempt if they had a total gross annual payroll for the
preceding year of less than $10,000, and anticipate the sane or lower payroll 
expenses for the current year.

3 / Arkansas: Contractor engaged in building or building repair work is covered if
he or she employs 2 or more employees at any one time. If a contractor sub­
contracts any portion of the work, the numerical exemption requirement applies. 
Corporate officers or self-employed employers who elect to be exempt from 
coverage are required to cover their employees, regardless of whether the 
number of employees in the business is reduced to less than three.

4/ Michigan: A  numerical exemption of 2 or less employees applies, unless, at
least 1 employee is employed by the same employer for 35 hours per week for 
13 weeks or longer during the preceding 52 weeks.

5 / Wisconsin: Employers, other than farmers, who usually have less than 3 employees
but who have paid wages of $500 or more in any calendar quarter for work performed
within the State are covered the first day of the next calendar year.

6/ North Carolina: Act exempts individual sawmill and logging operators with less
than 10 employees, operating less than 50 days in 6 consecutive months and whose 
principal business is unrelated to sawmills,

7/ South Carolina: Numerical exemption does not apply if employer has a total annual
payroll during the previous calendar year of less than $3,000.



STATES IN WHICH WORKERS' COMPENSATION LAWS APPLY TO FAIWWORKERS (con t , )

State Farmworkers Covered Type of Coverage

Alaska

Arizona

California

Colorado

Connecticut

Delaware

District of
Columbia

Florida

.Hawaii

Illinois

Agricultural employees, except those employed on a part-time 
basis.

Agricultural

Agricultural

Agricultural

Agricultural

Agricultural 
coverage for

workers are covered the same as all other employees.

workers are covered the same as all other employees.

workers are covered the same as all other employees.

workers are covered the same as all other employees.

employees whose employer carries insurance to provide 
such workers or their dependents.

Agricultural v.orkers are coered the same as all other employees.

Agricultural workers, except those performing agricultural labor 
cn a farm in the employ of a bona fide farmer or association of 
farmers, employing 5 or less regular employees and less than 12 
other employees at one time for seasonal employment in less than 
30 days, provided such seasonal employment does not exceed 45 
days in the same calendar year.

Agricultural workers are covered the same as all other employees.

Agricultural workers employed by an individual employer for 500 
or more aggregate man-days in any quarter during the preceding 
calendar year; exclusive of the employer's spouse and other members 
of his immediate family residing with him.

Compulsory

Compulsory

Compulsory

Compulsory

Compulsory

Elective

Compulsory

Compulsory

Compulsory

Compulsory

-  2 -



STATES IN WHICH WORKERS' COMPENSATION LAWS APPLY TO FARMWORKERS (cont.)

State Farmworkers Covered Type of Coverage

Montano 

Nev/ Hampshire 

New Jersey 

New York

North Carolina

Ohio

Oklahoma

Oregon 

Puerto Rico

Agricultural workers are covered the same as all other employees. Compulsory

Agricultural workers are covered the same as all other employees. Compulsory

Agricultural workers are covered the same as a?l other employees. Elective

Requires workers' compensation coverage of farm laborers for 12 Compulsory
months, from April 1, if the farmer's total cash vzage remuner­
ation paid to all farm laborers during the preceding calendar 
year amounts to $].200 or more; farmworkers supplied to farmer 
by a farm labor contractor would be deemed to be employees of 
the farmer.

All county agricultural extension service employees who are not Compulsory
employed by the U.S. Department of Agriculture and who are 
field faculty members with professional rank; and these paid 
from State or county funds.

Agricultural workers are covered the same as all other employees. Compulsory

All workers employed in agriculture or horticulture by an Compulsory
employer who had a gross annual payroll, 'ncluding money paid 
to independent contractors, in the preceding calendar year of 
$100,000 or more.

Agricultural workers are covered the same as all other employees. Compulsory

No expressed provision exempting farmworkers, therefore, Compulsory
farmworkers are covered in same manner as other workers.
Sharecroppers are specifically covered.

-  4 -



TABLE 1. TYPE OF LAW AND INSURANCE REQUIREMENTS FOR PRIVATE EMPLOYMENT’ (cent.)

Jurisdiction
Type of Law; 
Compulsory or 

Elective
Waivers

Permitted

________Employer to Insure Through:
Self-Insurance By: 

State Pvt. Indiv. Grp. of
Fund_______ Carrier Employer Employers

North Dakota Compulsory No Exclusive No No No
Ohio Compulsory Yes Exclusive No Yes No
Oklahoma Compulsory No Competitive Yes Yes Yes
Oregon Compulsory No Competitive Yes Yes No
Pennsylvania
•

Compulsory No Competitive Yes Yes No

Puerto Rico Compulsory No Exclusive No No No
Rhode Island Compulsory Noi No Yes Yes Yes
South Carolina Elective Yes No Yes Yes Yes
South Dakota Compulsory Yes No Yes Yes Yes
Tennessee Compulsory Yes No Yes Yes Yes

Texas 2/ Elective No No Yes No No
Utah Compulsory No Competitive Yes Yes No
Vermont Compulsory Yes No Yes Yes No
Virgin Islands Compulsory No Exclusive No No No
Virginia Compulsory Yes No Yes Yes Yes

Washington Compulsory No Exclusive No Yes Yes
West Virginia Compulsory No Exclusive No Yes No
Wisconsin Compulsory No No Yes Yes No
Wyoming Compulsory No Exclusive No No No
United States*:

FECA Compulsory No Exclusive No Yes No
LHWCA Compulsory NO No Yes Yes No

* Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.

1/ New Jersey: Permits ten or more employers licensed by the State as hospitals to group
self-insure.

2/ Texas: Provides for mandatory workers' compensation coverage under Title 25 of State
Statutes regarding rules and regulations for "Carriers" (Article 911-A, Sec. 11 
Motor Bus Transportation and Regulations by the Railroad Commission).

-  2  -



TABLE 1. TYPE OF LAW AND INSURANCE REQUIREMENTS FOR PRIVATE EMPLOYMENT
I

 Employer to Insure Through;
Type of Law: Self-Insurance By:

Jurisdiction Compulsory or Waivers, State Pvt. Indiv. Grp. of
______________________ Elective_______ Permitted___________ Fund_______ Carrier Employer Employers

Alabama Compulsory No No X C Q Yes Yes
Alaska Compulsory Yes No Yes Yes No
Arizona Compulsory Yes Competitive Yes Yes No
Arkansas Compulsory Yes No Yes Yes Yes

California Compulsory No Competitive Yes Yes No
Colorado Compulsory Yes Competitive Yes Yes No
Connecticut Compulsory Yes No Yes Yes Yes
Delaware Compulsory No No Yes Yes Yes
Dist. of Col. Compulsory No No Yes Yes No

Florida Compulsory Yes No Yes Yes Yes
Georgia Compulsory Yes No Yes Yes Yes
Hawaii Compulsory No Competitive Yes Yes Yes
Idaho Ccxnpulsory No Competitive Yes Yes No
Illinois Compulsory No No Yes Yes Yes

Indiana Compulsory No No Yes Yes No
Iowa Compulsory Yes No Yes Yes Yes
Kansas Compulsory Yes NO Yes Yes Yes
Kentucky Compulsory Yes NO Yes Yes Yes
Louisiana Compulsory Yes NO Yes Yes Yes

Maine Compulsory Yes NO Yes Yes Yes
Maryland Compulsory Yes Competitive Yes Yes Yes
Massachusetts Compulsory No NO Yes Yes No
Michigan Compulsory Yes Competitive Yes Yos Yes
Minnesota Compulsory No Competitive Yes Yes Yes

Mississippi Compulsory NO No Yes Yes No
Missouri Compulsory No No Yes Yes Yes
Montana Compulsory Yes Competitive Yes Yes Yes
Nebraska Compulsory Yes No Yes Yes No
Nevada Compulsory No Exclusive No Yes No

New Hampshire Compulsory No No Yes Yes Yes
New Jersey Elective No No Yes Yes No 1/
New Mexico Compulsory Yes No Yes Yes No
New York Compulsory No Competitive Yes Yes Yes
North Carolina Compulsory Yes No Yes Yes Yes



TABLE 1. TYPE OF LAW AND INSURANCE REQUIREMENTS FOR PRIVATE EMPLOYMENT

Employer to Insure Through;

Jurisdiction Compulsory or 
Elective

Vfaivers
Permitted

State
Fund

Pvt. Indiv. 
Carrier Enroloyer

Grp. of 
Employers

Alabama Compulsory No No Yes Yes
m l .  _ l .  _rtJxisaftcL Compulsory Yes No Yes Yes No
Arizona Compulsory Yes Competitive Yes Yes No
Arkansas Compulsory Yes No Yes Yes Yes

California C ompulsory No Competitive Yes Yes No
Colorado Compulsory Yes Competitive Yes Yes No
Connecticut Compulsory Yes No Yes Yes Yes
Delaware Compulsory NO No Yes Yes Yes
Dist. of Col. Compulsory No No Yes Yes No

Florida Compulsory Yes No Yes Yes Yes
Georgia Compulsory Yes No Yes Yes Yes
Hawaii Compulsory No Competitive Yes Yes Yes
Idaho Compulsory No Competitive Yes Yes No
Illinois Compulsory No No Yes Yes Yes

Indiana Compulsory NO No Yes Yes No
Iowa Compulsory Yes No Yes Yes Yes
Kansas Compulsory Yes No Yes Yes Yes
Kentucky Compulsory Yes NO Yes Yes Yes
Louisiana Compulsory Yes NO Yes Yes Yes

Maine Compulsory Yes No Yes Yes Yes
Maryland Compulsory Yes Competitive Yes Yes Yes
Massachusetts Compulsory No No Yes Yes No
Michigan Compulsory Yes Competitive Yes Yes Yes
Minnesota Compulsory No , Competitive Yes Yes Yes

Mississippi Compulsory No No Yes Yes No
Missouri Compulsory No No Yes Yes Yes
Montana Compulsory Yes Competitive Yes Yes Yes
Nebraska Compulsory Yes No Yes Yes No
Nevada Compulsory No Exclusive No Yes No

New Hampshire Compulsory No No Yes Yes Yes
New Jersey Elective No No Yes Yes No 1/
New Mexico Compulsory Yes No Yes Yes No
New York Compulsory No Competitive Yes Yes Yes
North Carolina Compulsory Yes No Yes Yes Yes



TABLE 1. TYPE OF LAW AND INSURANCE REQUIREMENTS FOR PRIVATE EMPLOYMENT (cont.)

Jurisdiction
Type of Law:

Waivers
Permitted

Empl

State
pnrvj j

oyer to Insure Through: 
Self-Insurance By:

Compulsory or 
Elective

Pvt.
Carrier

Indiv. Grp. of 
Employer Employers

North Dakota Compulsory No Exclusive No No No
Ohio Compulsory Yes Exclusive No Yes No
Oklahoma Compulsoiy No Competitive Yes Yes Yes
Oregon Compulsory No Competitive Yes Yes No
Pennsylvania Compulsory No Competitive Yes Yes No

Puerto Rico Compulsory No Exclusive No No No
Rhode Island Compulsory Noi No Yes Yes Yes
South Carolina Elective Yes No Yes Yes Yes
South Dakota Compulsory Yes No Yes Yes Yes
Tennessee Compulsory Yes No Yes Yes Yes

Texas 2/ Elective No No Yes No No
Utah Compulsory No Competitive Yes Yes No
Vermont Compulsory Yes No Yes Yes No
Virgin Islands Compulsory No Exclusive No No No
Virginia Compulsory Yes No Yes Yes Yes

Washington Compulsory No Exclusive No Yes Yes
West Virginia Compulsory No Exclusive No Yes No
Wisconsin Compulsory No Nc Yes Yes No
Wyoming Compulsory No Exclusive No No No
United States*:

FECA Compulsory No Exclusive No Yes No
LHWCA Compulsory No No Yes Yes NO

* Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.

1/ New Jersey: Permits ten or more employers licensed by the State as hospitals to group
self-insure.

2/ Texas: Provides for mandatory workers' compensation coverage under Title 25 of State
Statutes regarding rules and regulations for "Carriers" (Article 911-A, Sec. 11 
Motor Bus Transportation and Regulations by the Railroad Commission).

-  2  -



TABLE 2. NUMERICAL EXEMPTIONS

Jurisdictions Making No Numerical Exemptions

Alaska Nevada
Arizona New Hampshire
California New Jersey
Colorado New York
Connecticut North Dakota
Delaware Ohio
District of Columbia Oklahoma
Hawaii Oregon
Idaho Pennsylvania
Illinois 1/ Puerto Rico
Indiana South Dakota
Iowa Texas
Kansas 2/ Utah
Kentucky Vermont
Louisiana Virgin Islands
Maine Washington
Maryland West Virginia
Massachusetts Wyoming
Minnesota United States*:
Montana FECA
Nebraska LHWCA

In the following jurisdictions, employers are exempt who employ fewer than:

3 employees 4 employees 5 employees

Alabama North Carolina 6/ Mississippi
Arkansas 3/ Rhode Island Tennessee
Flor ida South Carolina 7/ Missouri
Georgia
Michigan 1 /
New Mexico
Virginia
Wisconsin 5/

*Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.

t



TABLE 2. NUMERICAL EXEMPTIONS (cont.)

Footnotes;

1/ Illinois: A  numerical exemption of 2 or less employees is applicable to "carriage 
by land, water,- or aerial service and loading or unloading in connection 
therewith..

2/ Kansas: Employers are exempt if they liad a total gross annual payroll for the
preceding year of less than $10,000, and anticipate the same or lower payroll 
expenses for the current year.

3/ Arkansas: Contractor engaged in building or building repair work is covered if
he or she employs 2 or more employees at any one time. If a contractor sub­
contracts any portion of the work, the numerical exemption requirement applies. 
Corporate officers or self-employed employers who elect to be exempt from 
coverage are required to cover their employees, regardless of whether the 
number of employees in the business is reduced to less than three.

4/ Michigan: A numerical exemption of 2 or less employees applies, unless, at
least 1 employee is employed by the same employer for 35 hours per week for 
13 weeks or longer during the preceding 52 weeks.

5/ Wisconsin: Employers, other than farmers, who usually have less than 3 employees
but who have paid wages of $500 or more in any calendar quarter for work performed 
within the State are covered the first day of the next calendar year.

6/ North Carolina: Act exempts individual sawmill and logging operators with less
than 10 employees, operating less than 60 days in 6 consecutive months and whose
principal business is unrelated to sawmills.

7/ South Carolina: Numerical exemption does not apply if employer has a total annual
payroll during the previous calendar year of less than $3,000.
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TABLE 3. COVERAGE OF AGRICULTURAL WORKT;RS

I

Agricultural workers are covered in varying degrees in 38 jurisdictions. 

Sixteen jurisdictions^ cover agricultural workers the same as all other 

employees, and 22 carry limitations that arp not applicable to other covered 

employees as indicated in the following table.

. . 2 /
Fifteen jurisdictions,-7 not listed in the table, permit agricultural 

employers to secure coverage voluntarily, even though no statutory provisions

i are prescribed.
I
j 
i
j

.

!
i

ii

I
i .

1/ Arizona, California, Colorado, Connecticut, District of Columbia, Hawaii, 
Louisiana, Massachusetts, Michigan, Montana, New Hampshire, New Jersey, 
Ohio, Oregon, Puerto Rico, and the Virgin Islands.

i

2/ Alabama, Arkansas, Georgia, Idaho, Indiana, Kansas, Kentucky, Mississippi, 
Nebraska, Nevada, New Mexico, North Dakota, Rhode Island, South Carolina,

| and Tennessee.



STATES IN WHICH WORKERS' COMPENSATION LAWS APPLY TO FARMWORKERS (con t . )

State Farmworkers Covered Type of Coverage

Alaska

Arizona

California

Colorado

Connecticut

Delaware

District of
Columbia

Florida

Hawaii

Illinois

Agricultural employees, except those employed on a part-time 
basis.

Agricultural

Agricultural

Agricultural

Agricultural

Agricultural 
coverage for

workers are covered the same as all other employees.

workers are covered the same as all other employees.

workers are covered the same as all other employees.

workers are covered tht- same as all other employees.

employees whose employer carries insurance to provide 
such workers or their dependents.

Agricultural workers are coered the same as all other employees.

Agricultural workers, except those performing agricultural labor 
on a farm in the employ of a bona fide farmer or association of 
farmers, employing 5 or less regular employees and less than 12 
other employees at one time for seasonal employment in less than 
30 days, provided such seasonal employment does not exceed 45 
days in the same calendar year.

Agricultural workers are covered the same as all other employees.

Agricultural workers employed by an individual employer for 500 
or more aggregate man-days in any quarter during the preceding 
calendar year; exclusive of the employer's spouse and other members 
of his immediate family residing with him.

Compulsory

Compulsory

Compulsory

Compulsory

Compulsory

Elective

Compulsory

Compulsory

Compulsory

Compulsory



STATES IN WHICH WORKERS' COMPENSATION LAWS APPLY TO FARMWORKERS (oont.)

State Farmworkers Covered Type of Coverage

Iowa

Louisiana

Maine

Jferyland

Massachusetts

Michigan

Minnesota

Missouri

Agricultural employees, other than excluded family numbers, whc^e Compulsory 
employer’s total cash wage payments during the preceding year 
amount to at least $2,500.

Agricultural workers are covered the same as all other employees. Compulsory

Agricultural workers, except seasonal or casual. An employer of Compulsory
4 or less farmworkers may alternatively secure the payment of
compensation by obtaining an employer's liability insurance
policy (total limit not less than $25,000 and medical payment
coverage of not less than $1,000).

Agricultural employees whose employer has 3 or more full-time Compulsory
enployees or a yearly payroll for full-time employees of 
$15,000. Office workers are exempt frcrn coverage.

Agricultural workers are covered the same as all other employees. Compulsory

Agricultural workers are covered the same as all other employees. Compulsory

Farm laborers who do not work for a "family farm". (Elective Compulsory
coverage is permitted for certain employees of family farms.)
Defines "family farm" as any farm operation which pays less than 
$8,000 in cash wages, exclusive of machine hire, to farm 
laborers for services rendered during the preceding calendar 
year.

Farm laborers whose employer elects to accept the provisions of Elective
this act by the purchase of a valid compensation insurance
policy. Members and officers of a family farm corporation
may be covered under a policy of workers' compensation
insurance if approved by a resolution of the board of directors..



STATES IN WHICH WORKERS' COMPENSATION LAWS APPLY IX; FARMWORKERS (cont.J

State Farmworkers Covered Type of Coverage

Montana 

New Hampshire 

New Jersey 

New York

North Carolina

Ohio

Oklahoma

Oregon 

Puerto Rico

Agricultural workers are covered the same as all other employees.

Agricultural workers are covered the same as all other enployees.

Agricultural workers are covered the same as all other enployees.

Requires workers' compensation coverage of farm laborers for 12 
months, frcsn April 1, if the farmer's total cash wage remuner­
ation paid to all farm laborers during the prec ding calendar 
year amounts to $1,200 or more; farmworkers supplied to farmer 
by a farm labor contractor would be deemed to be employees of 
the farmer.

All county agricultural extension service employees who are not 
employed by the U.S. Department of Agriculture and who are 
field faculty members with professional rank; and those paid 
from State or county funds.

Agricultural workers are covered the same as all other enployees.

All workers employed in agriculture or horticulture by an
employer who had a gross annual payroll, including money paid 
to independent contractors, in the preceding calendar year of 
$100,000 or more.

Agricultural workers are covered the same as all other enployees.

No expressed provision exempting farmworkers, therefore, 
farmworkers are covered in same manner as other workers. 
Sharecroppers are specifically covered.

Compulsory

Compulsory

Elective

Compulsory

Compulsory

Compulsory

Compulsory

Compulsory

Compulsory



STATES IN WHICH WORKERS' COMPENSATION LAWS APPLY TO FARMWORKERS (cont.)

State Farmworkers Covered Type of Coverage

Pennsylvania

South Dakota

Texas

Utah

Vermont

Virgin Islands 

Virginia

All agricultural workers if the employer pays one agricultural 
worker wages of $150 or more or furnishes employment to one 
employee in agricultural labor for 20 or more days during 
a calendar year.

Wbrkers engaged commercially in the operation of threshing 
machines, grain combines, corn shellers, corn huskers, 
shredders, silage cutters, and seed hullers for profit.

Farm or ranch laborers who are migrant workers, or who are 
seasonal workers (under certain conditions), or who are 
employed by an employer with a certain minimum gross 
annual payroll for the preceding year.

All agricultural workers except those working for employers 
who employ five or fewer persons, other than immediate 
family members, for 40 hours or more per week per each 
employee for 13 consecutive weeks during any part of the 
preceding 12 months.

All agricultural workers except those working for an 
employer whose aggregate payroll is less than $2,000 in 
a calendar year.

Agricultural workers are covered the same as all other 
employees.

Agricultural workers working for an employer who regularly 
has in service more than 2 full-time employees.

Compulsory

Compulsory

Elective

Compulsory

Compulsory

Compulsory

Compulsory
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STATES IN WHICH WDRKERS* COMPENSATION LAWS APPLY TO FARMWORKERS (cont.)

State Farmworkers Covered Type of Coverage

Washington

West Virginia 

Wisconsin

Wyoming

All agricultural employees except a child under 18 
employed by the child's parents in agricultural 
activities on the family farm.

Enployees of an employer who has 6 or more full­
time workers in agricultural service.

Farmworkers working for an employer who becomes 
subject to the Act 10 days after he or she has 
employed 6 or more enployees, whether in one or 
more locations for 20 or ma;e days during the 
calendar year. ___

Workers engaged in power farming when one or 
more are enpioyed for an average of 6 months 
each year. "Power farming" means work on a 
farm, livestock ranch, or poultry farm, which 
uses in connection with its operation any 
power-driven equipment, such as a pick-up 
truck, feed grinder, stacking machinery, 
tractor, mower, baler, or road grader.

Compulsory

Compulsory

Compulsory

Elective



TABLE 4. JURISDICTIONS IN WHICH WORKERS' COMPENSATION LAWS APPLY TO DOMESTIC SERVICE 

Jurisdiction l/ Danestic Service and Extent of Compulsory Coverage

Alaska

California

Colorado

Connecticut

District of 
Columbia

Dela /are 

Hawaii

Illinois

Iowa

Any domestic worker except part-time babysitters, cleaning 
persons, and similar help. (Part-time is defined to mean 
fewer than 40 hours per week by the same employer.)

Any domestic worker— including one who cares for and 
supervises children— employed 52 or more hours, or who 
earned $100 or more, during 90 calendar days immediately 
preceding date of injury or last employment exposing 
such worker to the hazards of an occupational disease. 
Excludes workers employed by a parent, spouse or child.

Any domestic worker employed 40 or more hours per week 
or five or more days per week by one employer.

Any domestic worker employed more than 26 hours per week 
by one employer.

Domestic workers employed by the same employer at least 
240 hours during a calendar quarter.

Any household worker who earns $300 or more in any three- 
month period from a single private hcroe or household.

Any worker employed solely for personal, family or household 
purposes whose wages are $225 or more during the current 
calendar quarter and during each completed calendar quarter 
of the preceding 12-month period.

Any worker or workers employed for a total of 40 or more 
hours per week for a period of 13 or more weeks during 
a calendar year by any household or residence.

Any employee working in or about a private dwelling (who 
is not a regular household member) whose earninys are 
$200 or more during the 13 consecutive weeks prior to an 
injury.

1/ Every jurisdiction not listed herein permits employers to provide voluntary 
coverage, except Louisiana, and Wyoming, which specifically excludes dcmestic 
servants.



TABLE 4 . JURISDICTIONS IN WHICH WORKERS' COMPENSATION LAWS APPLY TO DOMESTIC SERVICE ( c o n t . )

J u r i s d i c t i o n  1 / D o m e s t ic  S e r v ic e  and E x t e n t  o f  C o m p u lso ry  C o v e r a g e

K ansas

K entucky

M aryland

M a s s a c h u s e t t s

M ich igan

M in n eso ta

New H am pshire  

New J e r s e y

New York

O hio

Oklahoma

P u e r to  R ic o

Any d o m e s t ic  w orker i f  t h e  e m p lo y e r  had a  t o t a l  g r o s s  
p a y r o l l  f o r  t h e  p r e c e d in g  c a le n d a r  y e a r  o f  $ 1 0 ,0 0 0  o r  
m ore f o r  a l l  w o rk ers  u n d er  h i s  o r  h e r  e m p lo y .

Two o r  m ore d o m e s t ic  w o r k e r s  r e g u l a r l y  em p lo y ed  in  a  
p r i v a t e  hca.e 40  or  m ore h o u r s  a  w e e k . (Law h a s  no  
n u m e r ic a l  e x e m p tio n  fo r  g e n e r a l  e m p lo y m e n ts .)

Any d o m e s t ic  w orker w h o se  e a r n in g s  a r e  $ 2 5 0  o r  m ore 
in  a n y  c a le n d a r  q u a r te r  from  a  p r i v a t e  h o u s e h o ld .

D o m e s t ic  w o r k e r s  em p lo y ed  16  o r  m ore h o u r s  p e r  w eek  
b y  a n  e m p lo y e r .

Any h o u s e h o ld  d o m e s t ic  w o rk er  e x c e p t  t h o s e  em p lo y ed  
f o r  l e s s  th a n  35 h o u r s  p e r  w eek  f o r  13 w e e k s  o r  lo n g e r  
d u r in g  t h e  p r e c e d in g  52 'w eek s.

Any d o m e s t ic  w orker who e a r n s  $ 5 0 0  o r  m ore in  a n y  
th r e e -m o n th  p e r io d  o r  who h a s  e a r n e d  $ 5 0 0  o r  m ore in  
a n y  th r e e -m o n th  p e r io d  o f  t h e  p r e v io u s  y e a r  from  th e  
sam e s i n g l e ,  p r iv a t e  h o u s e h o ld .

A l l  d o m e s t ic  w o r k e r s .

Any d o m e s t ic  w orker a t  t h e  e l e c t i o n  o f  h i s  o r  h e r  
e m p lo y e r . (Homeowners p o l i c i e s  m u st c o n t a i n  p r o ­
v i s i o n s  c o v e r in g  d o m e s t ic  s e r v i c e s . )

Any d o m e s t ic  w orker em p lo y ed  ( o t h e r  th a n  t h o s e  
em p lo y ed  on  a  farm ) by t h e  sam e e m p lo y e r  f o r  a  
minimum o f  40 h o u r s  a  w e e k .

Any d o m e s t ic  w orker who e a r n s  $ 1 6 0  o r  m ore in  an y  
c a le n d a r  q u a r te r  from  o n e  e m p lo y e r .

Any p e r s o n  em p loyed  a s  a d o m e s t ic  w ork er i f  th e  
e m p lo y er  had a  g r o s s  a n n u a l p a y r o l l  in  t h e  p r e c e d in g  
c a le n d a r  y e a r  o f  $ 1 0 ,0 0 0  o r  m ore fo r  su c h  w o r k e r s .

Any d o m e s t ic  w orker r e g u l a r l y  em p lo y ed  by t h e  sam e  
e m p lo y e r .
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TABLE 4. JURISDICTIONS IN WHICH WORKERS1 COMPENSATION LAWS APPLY TO DOMESTIC SERVICE (cont.)

Jurisdiction 1/ Domestic Service and Extent of Compulsory Coverage

South Carolina 

South Dakota 

Utah

Washington

Four or more domestic workers except those whose employer 
had a total annual payroll during the previous calendar 
year of less than $3,000.

Any domestic worker employed more than 20 hours in any 
calendar week and for more than 6 weeks in any 13-week 
period.

Any domestic worker regularly employed for 40 or more 
hours per week by the same employer.

Two or more domestic workers if regularly employed in 
a private home 40 or more hours per week. (Law has 
no numerical exemption for general employments.)



TABLE 5a. MEDICAL BENEFITS PROVIDED BY WORKERS' COMPENSATION STATUTES

Full Medical Benefits*

Alabama Illinois Montana South Carolina
Alaska Indiana Nebraska South Dakota
Arizona Iowa Nevada Tennessee
California Kansas New Hampshire Texas
Colorado Kentucky New Mexico Utah
Connecticut Louisiana New York Vermont
Delaware Maine North Carolina Virginia
District of Maryland North Dakota Washington
Columbia ifessachusetts Oklahoma West Virginia

Florida Michigan Oregon Wisconsin
Georgia Minnesota Tennessee Wycming
Hawaii Mississippi Puerto Rico United States**:
Idaho Missouri Rhode Island FECA

LHWCA

Special Provisions

Arkansas...............  Employer liability ceases six months after injury where no time is lost
from work, or six months after a claimant returns to work, or a maximum 
of $10,000 has been paid unless the employer waives rights or the Commission 
extends time and dollar limits.

New Jersey............. Employer liability ceases after $100 has been paid for medical care; employee
must petition for further treatment.

Ohio...................  Medical benefits for silicosis, asbestosis, or coal miners1 pneumoconiosis
are payable only for a temporary or permanent total disability.

*No time or monetary limitations.
**Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.



TABLE 5b. METHODS OF PHYSICIAN SELECTION PROVIDED BY WORKERS' COMPENSATION STATUTES (cont.)

Initial

Cnoice

Employee Choice 

of Physician

Selection 

from list 

prepared 

by State 

Agency

Selection 

from list 

maintained 

by employer

Employer 

Se l e c t i o n  of 

Ph y s i c i a n Employer Initial Selection

M a y  be 

changed by 

State 

Ag e n c y

After 

specified 

p eriods 

stated in 

law, 

employee 

has free 

choice

State Agency 

Selects 

Physician

A la sk a  
A r iz o n a  
De 3ava  r e  
Hawaii 

I l l i n o i s  
Kentucky 

Louisiana 

tta ine
Massachusetts

Mississippi

Nebraska

N e w  Hampshire

North Dakota

Oh i o

Oklahoma

Oregon

Rhode Island

C o n n e c t ic u t  
D i s t r i c t  o f  

C olum bia  
N evada  
New York

G e o r g ia
T e n n e s s e e
V i r g i n i a

Alabam a*  
F lo r id a  
Id a h o  
Indiana 

Iow a  
Kansas 

Mary l a n d  

Montana 

N e w  J e r s e y  

N e w  M e x i c o  

N o r t h  Carolina 

S o u t h  Carolina 

S outh Dakota

A r k a n sa s
C o lo r a d o
M in n eso ta
M is s o u r i
U tah
V erm ont

C a l i f o r n i a
M ic h ig a n
P e n n s y lv a n ia

P u e r t o  R ic o
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TABLE 5b. METHODS OF PHYSICIAN SELECTION PROVIDED BY WORKERS' COMPENSATION STATUTES (cont.)

Initial
Choice

Enployee Choice 
of Physician

Selection 
frcm list 
prepared 
by State 
Agency

Selection 
from list 
maintained 
by employer

Employer 
Selection of 
Physician Employer Initial Selection

State Agency 
Selects 

Physician

May be 
changed by 

State 
Agency

After 
specified 
periods 
stated in 

law, 
employee 
has free 
choice

Texas
Virgin Islands
Washington
West Virginia
Wisconsin
Wyoming
FBCA
LHWCA

* Alabama - Selection of initial physician may be made by either the employer or employee for 
physical rehabilitation.



TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S.

SAWW - State's Average Weekly Wage

Jurisdiction

Alabama.

Alaska.

Arizona.

Arkansas.

California... 

Colorado....

Connecticut..

Percentage 
of Worker's 

Wage______

Payments Per week

Minimum

66 2/3

80% of
spendable
earnings

66 2/3

66 2/3

66 2/3 

66 2/3

66 2/3

$88 - 27%% of SAWW, or 
worker's average wage 
if less.

$110 or worker’s 
spendable weekly 
wages if less.

Payable, but not 
statutorily prescribed.

$2 0

$ 1 1 2 .0 0

$79.40 - 20% of SAWW, 
or an amount not to 
exceed 80% of worker's 
average wage if less.

Maximum

$319.00

$1,114.00

$203.86

$175.00

$224.00

$351.68

$397.00

Percentage 
of SAWW Maximum Period Notes

1 0 0

200

N/A

N/A

N/A

80

100

Duration of 
disability

Duration of 
disability

Duration of 
disability

^50 weeks

Duration of 
disability

Duration of 
disability

Duration of 
disability

WC benefits subject to 
Social Security and UI 
benefit offsets.

Additional $10 monthly 
added to benefits 
of dependents residing 
in the U.S.

Effective 7/1/87 thru 
12/31/88, maximum 
weekly benefit will be 
$189. On 1/1/89 thru 
12/31/89, maximum 
weekly benefit will 
be based chi 66 2/3% 
of the SAWW; and on 
1/1/90, to 70% of SAWW.

WE benefits subject to 
Social Security benefit 
offsets.

Additional $10 weekly for 
each dependent child under 
18 years of age, up to 
50% of basic benefit, not 
to exceed 75% of worker's 
wage.



;

TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.) 

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage______

Payments Per Week

Minimum
Percentage 

Maximum of SAWW Maximum Period Notes

Delaware.

District of 
Columbia..,

Florida.,

Georgia.. 

Hawaii..,

Idaho.... 

Illinois.

66 2/3

66 2/3 
or 80% of 
spendable 
earnings 
whichever 
is less.

66 2/3

66 2/3 

66 2/3

60 - 90

66 2/3

$81.41 - 22 2/9% of 
SAWW, or actual wage 
if less.

$20 or actual wage if 
less.

$25 or average wage if 
less.

$74.75 - 25% of SAWW, 
or worker's average 
wage if less, but not 
lower than $38.

$134.55 - 45% of SAWW.

$100.90 to $124.30 or 
worker's average wage 
if less, according to 
number of dependents.

$244.22

$107.80 - 25% of SAWW. $431.70

$315.00

$175.00

$299.00

$269.10
to

$373.75

$525.45

66 2/3

100

100

N/A

100

90

133 1/3

Duration of 
disability

Duration of 
disability

350 weeks

Duration of 
disability

Duration of 
disability

52 weeks, 
thereafter 
60% of SAWW 
for duration 
of disability

Duration of
disability

WC benefits subject to 
Social Security and UI 
benefit offsets.

Additional 7% ($20.93) 
of SAWW is payable for 
each dependent child up 
to 5 children.



TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State's Average Weekly Wage

Jurisdiction 

Indiana.....

Iowa........

Kansas......

Kentucky....

Louisiana.... 

Maine.......

Maryland....

Percentage, 
of Wbrker's 

w age_______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Period Notes

66 2/3

80% of 
worker's 
spendable 
earnings.

66 2/3 

66 2/3 

66 2/3 

66 2/3

66 2/3

$50 or worker's average $190.00 
wage if less.

$107.30 - 35% of SAWW, $613.00
or actual wage if
less.

$25 $247.00

$63.31 - 20% of SAWW. $316.54

$68 - 20% of SAWW, or 
actual wage if less.

$25

$50 or actual wage
less.

$254,00

$447.92*

$ 3 4 4 .0 0

N/A

200

75

100

75

166 2/3

100

500 weeks

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of
disability

Total amount payable is 
$95,000.

Total amount payable is 
$75,000.

WE benefits subject to 
UI benefit offsets.

WE benefits subject to 
UI benefit offsets. 
(♦Maximum weekly bene­
fit is frozen at $447.92 
for injuries occurring on 
or after 7/1/85 until 
6/30/88.)
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TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State's Average Weekly Wage

Jurisdiction 

Indiana.....

Iowa........

Kansas......

Kentucky....

Louisiana.... 

Maine.......

Maryland....

Percentage 
of Wbrker's 

Wage______

Payments Per Week

66 2/3

80% of 
worker's 
spendable 
earnings.

66 2/3 

66 2/3 

66 2/3 

66 2/3

66 2/3

Minimum Maximum
Percentage 
of SAWW Maximus Period Notes

$50 or worker's average $190.00 
wage if less.

$107.30 - 35% of SAWW, $613.00
or actual wage if
less.

$25 $247.00

$63.31 - 20% of SAW. $316.54

$68 - 20% of SAWW, or 
actual wage if less.

$25

$50 or actual wage
less.

$254.00

$447.92*

$344.00

N/A

200

75

1 0 0

75

166 2/3

1 00

500 weeks

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of
disability

Total amount payable is 
$95,000.

Total amount payable is 
$75,000.

VC benefits subject to 
UI benefit offsets.

VC benefits subject to 
UI benefit offsets. 
(♦Maximum weekly bene­
fit is frozen at $447.92 
for injuries occurring on 
or after 7/1/85 until 
6/30/88.)
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TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cent.)

SAWW - State's Average Weekly Wage

J u r is d ic t io n  

Montana............

Nebraska..........

Nevada..............

New Hampshire

New Jersey... 

New Mexico...

New York.

Percentage 
of Worker's 

Wage

66 2/3

66 2/3 

66 2/3 

66 2/3

Payments Per Week

70

66 2/3

66 2/3

Minimum______________ Maximum

Payable, but not $299.00
statutorily prescribed.

$49 or actual wage if $225.00 
less.

$76 - 20% of SAWW.

$36 or actual wage if 
less.

$30 or actual wage if 
less.

$341.95

$131 - 40% of SAWW $492.00
or actual wage if less.

$284.00

$308.38

$300.00

Percentage 
of SAWW

1 0 0

75

I C O

N / A

Maximum Period

Duration of 
disability

Duration of 
disability

Duration of 
disability

IXuration of 
disability

400 weeks

600 weeks

Duration of 
disability

Notes

WC benefits subject to 
Social Security benefit 
offsets.

If the employee's AWW 
exceeds 40% of SAWW, 
compensation will 
increase to 66 2/3% of 
employee's AWW not to 
exceed 150% of SaJ-W.

Total maximum equals 
the sum of 600 multi­
plied by the maximum 
weekly benefit payable 
at time of injury.
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TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State's Average Weekly Wage

Jurisdiction

Montana.

Nebraska....

Nevada......

New Hampshire

New Jersey... 

New Mexico...

New York.

Percentage 
of Worker's 

Wage______

Payments Per Week

66 2/3

66 2/3 

66 2/3 

66 2/3

70

66 2/3

66 2/3

Minimum Maximum
Percentage 
of SAWW Maximum Period Notes

Payable, but not 
statutorily prescribed.

$49 or actual wage if 
less.

$131 - 40% of SAWW 
or actual wage if less.

$76 - 20% of SAWW.

$36 or actual wage if 
less.

$30 or actual wage if
less.

$299.00

$225.00

$341.95

$492.00

$284.00

$308.38

$300.00

100

N/A

100

150

75

100

N/A

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of 
disability

400 weeks

600 weeks

Duration of
disability

WC benefits subject to 
Social Security benefit 
offsets.

If the employee's A M  
exceeds 40% of SAW, 
compensation will 
increase to 66 2/3% of 
employee's AWv not to 
exceed 150% of SASM.

Total maximum equals 
the sum of 600 multi­
plied by the maximum 
weekly benefit payable 
at time of injury.
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TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.) 

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage

Payments Per Week

North Carolina 66 2/3

North Dakcta.. 66 2/3

Minimum Maximum

$30 $294.00

$178 - 60% of SAWW, $296.00
or employee1s actual 
wage if less.

Percentage 
of SAWW

100

100

Jfexinum Period

Duration of 
disability

Duration of 
disability

Notes

Additional $5 per week 
for each dependent 
child, not to exceed 
Marker's net wage. 
Benefits are reduced 
by 50% of Social 
Security benefits.

Ohio.

O k l a h o m a .

Oregon......

Pennsylvania.

72% for 
first 12 
weeks; 
thereafter 
66 2/3%

66 2/3

66 2/3 

66 2/3

O  / J  J  X /  U I

SAWW or actual wage 
if less.

$30 or actual wage if 
less

$50 or 90% of actual 
wage if less.

$173.50 - 50% of SAWW, 
with absolute minimum 
of $115.67 - 33 1/3% 
of SAWW.

$365.00 100

$217*

$344.77

$347.00

66 2/3

100

100

D u ra tio n  o f  
d i s a b i l i t y

300 weeks

Duration of 
disability

Duration of 
disability

W 3 benefits subject to 
offset if concurrent 
and/or duplicate with 
those under employer 
noncccupational bene­
fits plan.

* (Benefits are frozen 
at $217 from 11/1/84 
until 11/1/87.)

Puerto Rico., 66 2/3 $1 0 $45.00 N/A 312 weeks
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TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont.)

SAJW - State's Average Weekly Wage

Jurisdiction

Rhode Island..

South Carolina

South Dakota..

Tennessee....

Texas.

Percentage 
of Worker's 

Wage_____

Payments Per week

66 2/3

66 2/3

66 2/3

66 2 /2

66 2/3

Minimum Maximum

$75 or actual wage 
if less.

$131 - 50% of SAWW, 
or worker's average 
wage if less.

$25

$37

$307.00

$294.95

$262.00

$189.00

$217.00

Percentage 
of SAWW

100

100

1 0 0

N/A

See
notes

Maximum Period

Duration of 
disability

500 weeks

Duration of 
disability

Duration of 
disability

401 weeks

Notes

Additional $9 for each 
dependent; including a 
nonworking spouse, 
aggregate not to exceed 
80% of worker's AWW.

Total amount payable is 
$75,600. Eff. 7/1/87, 
maximum weekly benefit 
will increase to $210; 
to $231, 7/1/88; and to 
$252, 7/1/89.

Each cumulative $10 
increase in the AWW for 
manufacturing production 
workers will increase the 
maximum weekly benefit by 
$7 per week, and the 
minimum by $1 per week.

Utah. 66 2/3 $45 $329.00 100 312 weeks Additional $5 for depen­
dent spouse and each 
dependent child up to 
4, but not to exceed 
100% of SAWW.
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SAWW - State's Average Weekly Wage

BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.)

Jurisdiction

Percentage 
of Worker's 

Wage_____

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Period Notes

Vermont.

Virgin Islands

Virginia.

Washington....

West Virginia.

Wisconsin.

Wyoming.

66 2/3

66 2/3

66 2/3

60 75

70

66 2/3

66 2/3

$155 - 50% of SAWW, $465.00
or worker's average 
wage if less.

$60, or actual « g e s  $187.00
if less.

$81.50 - 25% of SAWW, $326.00
or employee's actual 
wage if less.

$42.69 to $81.23 $269.70
according to marital 
status and number of 
dependents.

$114.35 - 33 1/3% of $343.06 
SAWW.

$20 $329.00

$43.39 $353.00

150

66 2/3 

10 0

75% of
State's
roonth-

wage.

10 0

100

100% of 
monthly 
wage

Duration of 
disability

Duration of 
disability

500 weeks

Duration of 
disability

208 weeks

Duration of 
disability

Duration of 
disability

Additional $10 will be 
paid for each dependent 
under 21 years of age.

WE benefits subject 
to Social Security 
benefit offsets.

WC benefits subject 
to Social Security 
benefit offsets.



TABLE 6. BENEFITS FOR TEMPORARY TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont.)

SAWW - State's Average Weekly Wage

J u r is d ic t io n

Percentage 
of Worker's 

Wage______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Period Notes

EECA. 66 2/3 $151.46 or actual 
wage if less.

$979.90 See
notes

Duration of 
disability

Maximum weekly benefit 
is based on 75% of the 
pay of specific grade 
level in the Federal 
Civil Service.

LHWCA. 66 2/3 $148.81 - 50% of 
NAWW, or worker's 
actual wage if 
less.

$595.24 200% of 
NAWW

Duration of 
disability

(NAWW is $297.62.)

♦Federal Employees' Compensation Act. 
Longshoremen's & Harbor Workers' Compensation Act.



TABLE 7. BENEFITS FOR PERhftNEOT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S.

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Pe riod No tes

Alabama.

Alaska.

Arizona.

Arkansas....

66 2/3

80% of
spendable
earnings

66 2/3

66 2/3

$88 - 27%% of SAWW, or $319.00 100
worker's average wage 
if less.

$110 or worker's $1,114.00 200
spendab*' neekly 
wages if j.ess.

Payable, but not $203.86 N/A
statutorily prescribed.

$20 - $175.00 N/A

Duration of 
disability

Duration of 
disability

Life or 
duration of 
disability

Duration of 
disability

WE benefits subject to 
Social Security and UI 
benefit offsets.

Eff. 7/1/87 thru 
12/31/88, maximum weekly 
benefit will be $189.
On 1/1/89 thru 12/31/89, 
maximum weekly benefit 
will be based on 66 2/3% 
of the SAWW; and on 1/1/90, 
to 70% of SAWW.

California.. 

Colorado....

Connecticut.,

66 2/3 

66 2/3

66 2/3

S112.00 $224.00

$351.68

$79.40 - 20% of SAWW, 
or an amount not to 
exceed 80% of worker's 
average wage if less.

$397.00

N/A

80

100

Life

Life

Duration of 
disability

WE benefits subject to 
Social Security benefit 
offsets. If lump sum 
is granted, maximum 
payable is $26,292.

Additional $10 weekly 
for each dependent child 
under 18 years of age, up 
to 50% of basic benefit, 
not to exceed 75% of 
worker's wage.



TABLE 7. BENEFITS FOR PERMANENT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATOIES IN THE U.S. (con't.)

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage_____

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Period Notes

Delaware.

District of 
Columbia..,

Florida.

Georgia.

66 2/3

66 2/3 
or 80% of 
spendable 
earnings, 
whichever 
is less.

66 2/3

66 2/3

$81.41 - 22 2/9% of 
SAWW, or actual wage 
if less.

$244.22

$107.80 - 25% of SAWW. $431.70

$20 or actual wage if $315.00 
less.

$25 or average wage if $175.00 
less.

66 2/3

100

100

N/A

Duration of 
disability

Duration of 
disability

Duration of 
disability

Duration of 
disability

WC benefits subject to 
Social Security and UI 
benefit offsets.

Hawaii.

Idaho.

66 2/3

60

$74.75 - 25% of SAWW, 
or worker's average 
wage if less, but not 
lower than $38.

$2-5?.00

$134.55 - 45% of SAWW. $269.10

100

90

Duration of 
disability

52 weeks, 
thereafter 
60% of SAWW 
for duration 
of disability

Additional 7% ($20.23) 
of SAWW is payable for 
each dependent child 
up to 5 children.
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TABLE 7. BENEFITS FOR PERCENT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (con't.)

SAWW - State's Average Weekly Vfege

J u r is d ic t io n

I l l i n o i s .........

In d ia n a ............

Iowa...................

K ansas .. . . . . .

K en tucky .........

L o u is ia n a . . . .

Pe rcen tage 
o f  W orke r’ s 

Wage______

Payments Per Week

Minimum Maximum
Percen tage 
o f  SAWW Maximum Pe riod Notes

66 2 /3  

66 2 /3

80% o f  
w o rk e r ' s 
spendab le 
e a rn in g s

66 2 /3  

66 2 /3  

66 2 /3

$197.05 -  50% o f  SAWW. $525.45

$50 o r w o rk e r 's  average $190.00
wage i f  le s s .

$107.30 -  35% o f  SAWW, 613.00
o r a c tu a l wage i f
le s s .

$25 $247.00

$63.31 -  20% o f  $316.54
SAWW.

$68 -  20% o f  SAWW, o r $254.00 
a c tu a l wage i f  le s s .

133 1 /3  L i f e

N/A 500 weeks

200

75

100

75

D u ra tio n  o f  
d i s a b i l i t y

D u ra tio n  o f  
d i s a b i l i t y

D u ra tio n  o f  
d i s a b i l i t y

D u ra tio n  o f 
d i s a b i l i t y

A f t e r  f i r s t  500 weeks 
payments may be made 
from  a s p e c ia l fund fo r  
an in d e f i n i t e  p e r io d . 
T o ta l amount payab le  i s  
$95 ,000 .

T o ta l amount payab le i s  
$ 1 0 0 ,0 0 0 .

WC b e n e f i t s  s u b je c t to  
S o c ia l S e c u r i ty  b e n e f i t  
o f f s e t s .
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TABLE 7. BENEFITS FOR PERMANENT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (con't.)

SAM* - State's Average Weekly Wage

Jurisdiction

P e r c e n ta g e  
o f  W o rk er 's  

Wage_______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum P e r io d N o te s

M aine.

Maryland....

f-fessachusetts

Michigan.

M in n e so ta .

66  2 /3

66 2 /3  

66 2 /3

80% o f  
w o r k e r 's  
s p e n d a b le  
e a r n in g s .

66 2 /3

$ 2 5 $ 4 4 7 .9 2 * 166  2 /3

$ 5 0  o r  w o r k e r 's  a v e r a g e  
w age i f  l e s s .

$ 4 0  o r  w o r k e r 's  a v e r a g e  
w age i f  l e s s .

$ 3 4 4 .0 0

$ 3 6 0 .5 0

100

100

P a y a b le ,  b u t  n o t  
s t a t u t o r i l y  p r e s c r ib e d .

$ 3 7 5 .0 0 90

$ 1 7 1 .0 0  -  50% o f  SAWW, 
o r  a c t u a l  w age i f  l e s s ,  
b u t  n o t  l e s s  th a n  20% 
o f  SAWW ( $ 6 8 .4 0 ) .

$ 3 4 2 .0 0 1 0 0

D u r a t io n  o f  WC b e n e f i t s  s u b j e c t  t o
d i s a b i l i t y  U I b e n e f i t  o f f s e t s .

(♦Maximum w e e k ly  b e n e f i t  
i s  f r o z e n  a t  $ 4 4 7 .9 2  f o r  
i n j u r i e s  o c c u r r in g  on  o r  
a f t e r  7 / 1 / 8 5  u n t i l  
6 / 3 0 / 8 8 . )

D u r a t io n  o f  P a y m en ts  a r e  in  a d d i t i o n
d i s a b i l i t y  t o  c o m p e n s a t io n  f o r  TTD.

260  w eek s A d d i t i o n a l  $ 6  w i l l  b e
ad d ed  p e r  d e p e n d e n t ,  i f  
w e e k ly  b e n e f i t s  a r e  be­
lo w  $ 1 5 0 .  T o t a l  m ax i­
mum p a y a b le  n o t  t o  e x ­
c e e d  250  t im e s  t h e  SAWW 
in  e f f e c t  a t  t im e  o f  
i n j u r y .

D u r a t io n  o f  WC b e n e f i t s  s u b j e c t  t o
d i s a b i l i t y  r e d u c t io n  by UI and

S o c i a l  S e c u r i t y  b e n e f i t s ,  
and  by t h o s e  u n d er an  
e m p lo y er  d i s a b i l i t y ,  r e ­
t i r e m e n t ,  o r  p e n s io n  p la n .

D u r a t io n  o f  A f t e r  $ 2 5 ,0 0 0  i s  p a id ,
d i s a b i l i t y  c o n t in u in g  p a y m en ts

becom e s u b j e c t  t o  a n y  
g o v ern m en t o r  S o c i a l  
S e c u r i t y  b e n e f i t  o f f s e t s .



TABLE 7. BENEFITS FOR PERMANENT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (con't,)

SAWW - State's Average Weekly Wage

Percen tage  Payments Per Week____________
o f  W o rke r 's  Percentage

J u r is d ic t io n _________Wage_________________Minimum_______________ Maximum______ o f  SAWW Maximum P e rio d____________ Notes______________

M is s is s ip p i . . .  66 2 /3  $25 $140.00 N/A 450 weeks T o ta l amount payab le i s
$63 ,000 .

M is s o u r i  66 2 /3  $40 $243.78 70 D u ra t io n  o f  E f f .  9 /2 8 /8 6 , th e  SAWW
d is a b i l i t y  w i l l  in c re a se  to  

75 p e rc e n t and the 
maximum week ly b e n e f i t  
to  $261.19 .

Montana  66 2 /3  Payab le , b u t n o t $299.00 100 D u ra tio n  o f  WC b e n e f i ts  s u b je c t t o
s t a t u t o r i l y  p re s c r ib e d . d i s a b i l i t y  S o c ia l S e c u r i ty  b e n e f i t

o f f s e t s .

Nebraska  66 2 /3  $49 o r a c tu a l wage $225.00 N/A D u ra tio n  o f
i f  le s s . d i s a b i l i t y

Nevada..............  66 2 /3   $341.95 100 L i f e

' ew Hampshire . 66 2 /3  $131 -  40% o f SAWW o r $492.00 150 D u ra tio n  o f  I f  th e  em p loyee 's AWW
a c tu a l wage i f  le s s . d i s a b i l i t y  exceeds 40% o f  the SAWW,

compensation w i l l  be 
66 2/3% o f  em p loyee 's 
AWW n o t to  exceed 
150% o f  SAWW.

New J e rs e y   70 $76 -  20% o f  SAWW. $284.00 75 450 weeks, in  A f te r  450 weeks, i f
sem e c a s e s  w orker h a s  a c c e p t e d
b e n e f i t s  a r e  p r e s c r ib e d  L e h a b i l i t a -
p a y a b le  f o r  t i o n ,  b e n e f i t s  n a y
l i f e .  c o n t in u e  c o n d i t i o n a l l y .

Supp lem enta l b e n e f its  
fo r  PTD s u b je c t to  S o c ia l 

5 S e c u r i ty , b la c k  lu n g ,
o r  d i s a b i l i t y  p e n s io n  
b e n e f i t  o f f s e t s .



TABLE 7. BENEFITS FOR PERMANENT TOTAL DISABILITY PROVIDED BY WORKERS’ COMPENSATION STATUTES IN THE U.S. (cou't.)

SAWW - State's Average Weekly Wage

P e r c e n t a g e ______________ Payments Per Week__________
of Wbrker's Percentage

Jurisdiction________ Wage_______________ Minimum______________ Maximm______of SAWW_____Maximum Period___________Notes

New Mexico.... 66 2/3 $36 or actual wage $308.38 100 600 weeks Total maximum equals the
if less. sum of 600 multiplied by

the maximum weekly bene­
fit payable at the time 
of injury.

New York  66 2/3 $30 or actual wage $300.00 N/A Duration of
if less. disability

North Carolina 66 2/3 $30 $294.00 100 Duration of
disability

North Dakota. 66 2/3 $178 - 60% of SAWW, $296.00 100 Duration of Additional $5 weekly for
or employee’s actual disability each dependent child, nol
wage if less. to exceed worker's net

wage. WC benefits are 
reduced by 59% of Social 
Security benefits.

Ohio   66 2/3 $182.50 - 50% of SAWW, $365.00 100 Life WC benefits subject to
or actual wage if less. Social Security benefit

offsets.

Oklahoma  66 2/3 $30 or actual wage $217.00* 66 2/3 Duration of * (Benefits are frozen at
if less. disability $217 from 11/1/84 until

11/1/87.)

Oregon  66 2/3 $50 or 90% of actual $344.77 100 Duration of Additional $5 weekly not
wage if less. disability to exceed a specified

time period as stated in 
the law for each depend­
ent up to five people.
WC benefits subject to 
Social Security bene- 

6 fit offsets.



TABLE 7. BENEFITS FOR PERMANENT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES TN THE U.S. (con't.)

SAWW - State's Average Weekly Wage

Jurisdiction

Pennsylvania.

Puerto Rico.. 

Rhode Island.

South Carolina

Percentage 
of Worker's 

Wage______

Payments Per Week

66 2/3

66 2/3

66 2/3

66 2/3

Minimum Maximum
Percentage 
of SAWW Maximum Period Notes

$173.50 - 50% of SAWW, 
with absolute minimum 
of $115.67 - 33 1/3% 
of SAWW.

$12.50

$75 or actual wage 
if less.

$347.00

$31.25

$307.00

$294.95

100

N/A

100

100

Duration of 
disability

Duration of 
disability

Duration of 
disability

500 weeks

Total amount payable Is 
$18,900.

Additional $9 for each 
dependent including a 
nonworking spouse; aggre­
gate not to exceed 80% 
of worker's AIM.

South Dakota.

Tennessee....

66 2/3

66 2/3

$131 - 50% of SAWW $262.00
or worker's average 
wage if less.

$25 $189.00

100

N/A

Duration of 
disability

550 weeks Total amount payable is 
$75,600. (After 400 
weeks, maximum compen­
sation is reduced to 
$25 weekly.) Eff. 
7/1/87, maximum weekly 
benefit will increase 
to $210; to $231, 
7/1/88; and to $252, 
7/1/89.
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TABLE 7. BENEFITS FOR PERMANENT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (con't.)

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage______

Paym en ts P e r  week

Minimum Maximum
Percentage 
of SAWW Maximum Period Notes

Texas.

Utah.

Vermont.

Virgin Islands

Virginia.

66 2/3

66 2/3

66 2/3

66 2/3

66 2/3

$37 $217.00 See notes

$45 $280.00 85

$155 - 50% of SAWW, 
or worker's average 
wage if less.

$60 or actual wages 
if less.

$81.50 - 25% Of SAWW, 
or employee's actual 
wage if less.

$465.00

$187.00

$326.00

150

66 2/3 

100

Life for in­
juries listed 
in statute as 
constituting 
PTD; otherwise 
401 weeks.

Each cumulative $10 in­
crease in the AWW for 
manufacturing pro­
duction workers will 
increase "aximura 
weekly benefit by 
$7, and minimum by $1.

312 weeks, or Additional $5 for
life if claim­
ant cannot be 
rehabilitated.

Duration of 
disability 
with a minimum 
of 330 weeks.

Duration of 
disability

Duration of 
disability

dependent spouse and 
and each dependent 
child up to 4, not 
to exceed 85% of 
SAWW.



TABLE 7. BENEFITS FOR PERMANENT TOTAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (con't.)

SAWW - State's Average Weekly Wage

Jurisdiction

Washington..

West Virginia 

Wisconsin....

Wyoming.

United States*: 
FE5CA......

LHWCA...

Percentage 
of Worker's 

Wage______

Payments Per week

Minimum Maximum
Percentage 
of SAWW Maximum Period

60 - 75

70

66 2/3

66 2/3 - 
75

66 2/3

$42.69 to $81.23 
according to marital 
status and number of 
dependents.

$114.35 - 33 1/3% 
of SAWW.

$20

$269.70

$343.06

$329.00

$235.35

$151.46 or actual 
wage if less.

$148.81 - 50% of 
NAWW, or worker's 
actual wage if less.

$979.90

$595.24

♦Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.

75% of 
State's 
Monthly 
wage.

1 0 0

1 0 0

66 2/3

N/A

200% of 
NAWW

Duration of 
disability

Life

Life

257 weeks; 
benefits may 
be extended 
by the dis­
trict court.

Duration of 
disability

Duration of 
disability

Notes

WC benefits are subject 
to Social Security 
benefit offsets.

WC benefits are subject 
to Social Security 
benefit offsets.

Children receive a lump 
sum equal to $100 per 
month until age of 
majority or until 21, 
if incapacitated.

Maximum weekly benefit 
is based on 75% of the 
pay of a specific grade 
level in the Federal 
Civil Service.

(NAWW is $297.62)
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TABLE 8. BENEFITS FOR PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S.

SAWW - State's Average Weekly wage

Jurisdiction

Percentage 
of Worker's 

Wage______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled 

Injury______ Notes

Alabama. 66 2/3

Alaska. 80% of
spendable
earnings

Arizona.. 

Arkansas.

55

66 2/3

$88 - 27^5% of SAWW, or $220.00* 
worker's average wage 
if less, for scheduled 
injuries.

$110 or worker's spend- $1,114.00
able weekly wages if
less.

N/A

200

Payable, but not $168.19
statutorily prescribed.

$20 $154.00

N/A

N/A

300 weeks

Duration of 
disability

Duration of 
disability

450 weeks

*(By legislation, maximum 
weekly compensation is cap­
ped at $220.) Also see 1/.

Total maximum amount 
payable for non- 
scheduled injury is 
$60,000. WC benefits 
are subject to Social 
Security benefit off­
sets; and are in 
addition to compen­
sation for TTD.

If the claimant's TTD 
rate for injury is 
$205.35 or greater, 
maximum PPD rate will 
be 75% of claimant's 
TTD rate.

1/ Section 25-5-57— In case a scheduled permanent partial disability follows or accompanies a period of temporary total 
disability resulting from the same injury, the period of TTD shall not be deducted from the maximum number of weeks 
set for such partial disability; in case of non-scheduled PPD, such periods shall be deducted.



TABLE 8. BENEFITS FOR PER.VRNENT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont.)

SAWW - State's Average weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled 

Injury_____ Notes

California... 66 2/3 $70 $140.00 N/A 619.25 weeks 
(applicable 
to a worker 
with a 99.5% 
disability.)

3 to 8 weeks of WC 
payable for each 1% of 
permanent disability, 
depending on severity. 
Thereafter, if dis­
ability is at least 
70%, but not more than 
99.75%, a life pension 
of 1.5% of the 
employee's weekly 
earnings will be paid 
for each 1% of dis­
ability over 60% sub­
ject to a maximum 
weekly rate of $116.27.

Colorado.... $84.00 N/A Duration of Benefits are in addition 
disability to compensation for TTD.

Total maximum amount 
payable for non-scheduleo 
injury is $26,292. WC 
benefits subject to 
Social Security bene­
fit offsets.

Connecticut..,

Delaware.

66 2/3

66 2/3

$79.40 - 20% of SAWW, $397.00
or an amount not to 
exceed 80% of worker's 
average wage if less.

$81.41 - 22 2/9% of $244.22
SAWW, or actual wage 

if less, for scheduled 
injury.

100

66 2/3

780 weeks Benefits are in addi­
tion to compensation 
for TTD.

300 weeks Benefits are in addi­
tion to compensation 
for TTD.
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"ABLE 8. BENEFITS FOR PERtftNEOT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (coat.)

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wdge______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled

 I n j u r y Notes

District of 
Columbia....

Florida.

Georgia.

Hawaii.

66 2/3

y

66 2/3

66 2/3

See 2/

$25 or average wage 
if less.

$74.75 - 25% of SAWW, 
or worker's average 
wage if less, but not 
lower than $38.

$431.70

$315.00

$175.00

$299.00

100

100

N/A

100

Idaho......... $164.45 55

Duration of 
disability

525 weeks

Benefits are in addition 
to compensation for TIT).

WC benefits subject to 
Social Security benefit 
offsets.

Based on
statutory
schedule.

In propor­ Maximum WC fcr % of
tion to disability based on
scheduled the whole man is the
injuries; product of 312 times
or a % of the effective maximum
loss of weekly benefit rate.
the whole
man.

In propor­ Benefits are in addi­
tion to tion to compensation
losses of for TTD.
the whole
man based
on a
maximum
of 500
weeks.

2/ Section 440.15(3) (b)— Wage loss benefits are based on actual wages lost and are not subject to a minimum. Wage loss 
is equal to 95% of the difference between 85% of the employee's average monthly wage and the wage employee is able 
to earn after reaching maximum medical improvement, provided the monthly wage loss benefits shall not exceed 66 2/3% 
of the employee's average monthly wage at the time of injury.
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TABLE 3. BENEFITS FOR PERtftNENT PARTIAL DISABILITY PROVIDED BY WORKERS’ COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage______

Payments Per Week

Mininum Maximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled 

Injury______ Notes

Illinois. 60 $80.90 - $96.90 or 
worker's average wage 
if less, according to 
number of dependents.

*$293.61 100 500 weeks 
(worker 
able to 
pursue 
usual work 
duties). 
Duration 
of d i s­
ability 
(worker 
unable to 
pursue 
usual work 
duties.)

Maximum WC for amputa­
tion of a member or 
enucleation of an eye 
is 133 1/3% of SAM*?. 
($525.45). Benefits 
are in addition to 
compensation for TTD. 
♦Maximum weekly bene­
fit of $293.61 will 
remain in effect 
until 7/1/87 (based 
on 1/1/81 SAM-7 and 
increased by 1983 
SAWW).

Indiana.

Iowa.

60

80% of 
worker1s 
spendable 
earnings.

Payable, but not
statutorily
prescribed.

$107.30 - 35% of 
SAWW, or actual 
wage if less.

$75.00

$564.00

N/A

184

500 weeks

In propor­
tion to 
scheduled 
injuries 
or in pro­
portion to 
losses of 
the whole 
nan based 
cxi a maxi­
mum of 
500 weeks.
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TABLE 8. BENEFITS FOR PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State's Average Weekly Wage

Jurisdiction 

Kansas........

Kentucky......

Louisiana....

Maine.........

Percentage 
of Worker's 

Wage______

Payments Per Week

Minimum Jtiximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled 

Injury______ Notes

66 2/3

66 2/3

66 2/3 

66 2/3

Payable, but not 
statutorily prescribed.

Payable, but not 
statutorily prescribed.

$247.00

$237.41

$254.00

$447.92*

75

75

75

166 2/3

415 weeks

425 weeks

520 weeks

Duration of 
disability

Total amount payable 
is $75,000.

(♦Maximum weekly benefit 
is frozen at $447.92 for 
injuries occurring on or 
after 7/1/85.until ' 
6/30/88.) WC benefits, 
except for scheduled 
PPD, are subject to 
UI benefit offsets.

Maryland. 66 2/3 $50 or actual wage if 
less.

$230.00 
(serious 
cases-250 
weeks or 
more) 
$115.00 
(non serious 
cases)

66 2/3

33 1/3

Duration of 
disability

Benefits are in addition 
to compensation for TTD.
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TABLE 8. BENEFITS FOR PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State's Average Weekly Wage

Jurisdiction

Massachusetts.

Michigan.

Percentage 
of Worker's 
— J fa g e______

(Difference 
between 
employee' s 
AWW before 
injury and 
AWW after 
injury.)

8Cu of 
worker’s 
spendable 
earnings.

Payments Per Week

Minimum Maximum
Percentage 
of SAWW

Payable, but not 
statutorily prescribed.

Maximum Period 
For Unscheduled 

Injury______ Notes

$360.50 100 Duration of 
disability

$104.05 - 25% of SAWW 
for scheduled injury 
only.

$375.00 90 Duration of 
disability

Bulk sums allowed for 
scheduled losses de­
pending on extent of 
loss. Additional $6 
will be added per depen­
dent, if weekly benefits 
are below $150. Total 
maximum payable not to 
exceed employee' s AWW or 
250 times the SAWW in ef­
fect at time of injury.

WC benefits subject to 
reduction by UI and " " 
Social Security bene­
fits, and by those 
under an employer 
disability, retire­
ment, or pension 
plan.

Minnesota... 

Mississippi.

66 2/3 

66 2/3

Payable, but not $342.00
statutorily prescribed.

$25 for scheduled $140.00
injuries.

100

N/A

350 weeks

450 weeks Benefits are in addi­
tion to compensation 
for TTD. Total amount 
payable is 63,000.



TABLE 8. BENEFITS FOR PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont.)

SAWW - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage_____

Payments Per Week

Minimum Maximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled 

Injury Notes

Missouri. 66 2/3 $40 $156.71 45 400 weeks

M an tan a . 66 2/3 Payable, but not 
statutorily prescribed.

$149.50 50 500 weeks

Nebraska. 66 2/3 $49 or actual wage if 
less for scheduled 
injuries.

$225.00 N /A 300 weeks

Nevada. Payable, but not 
statutorily prescribed.

N /A 241 weeks

Benefits are in addi­
tion to compensation 
for TTD.

Benefits are in addi­
tion to compensation 
for TTD. WC benefits 
are subject to Social 
Security benefit offsets.

If partial disability 
begins after a period 
of total disability, 
the period of total 
disability will be 
deducted from the 300 
week limit for PPD.

The % of disability is 
determined by the Com­
mission using AMA guides. 
Each 1% of inpairment of 
the whole man is compen­
sated by a monthly pay­
ment of 0.6% of the 
claimant's average 
monthly wage for 5 yrs. 
or until the 70th birth­
day of the claimant, 
whichever is later.
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TABLE 8. BENEFITS FOR PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.) 

SAWW - State's Average Weekly Whge

Jurisdiction

Percentage 
of Worker's 

Wage______

Payments Per Week

Minimum Maximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled 

Injury______ Notes

New Hampshire. 66 2/3 $131 - 40% of SAWW or $492.00 
actual wage if less.

150 Duration of 
disability

If the employee's AWW 
exceeds 40% of SAWW, 
compensation will 
increase to 66 2/3% 
of employee's AWW 
not to exceed 150% 
of SAWW.

New Jersey. 70 $76 - 20% of SAWW. $284.00 75 600 weeks

Npv; Mexico... 66 2/3 $36 or actual wage if 
less for scheduled 
injuries.

$308.38 100 600 weeks

New York....

North Carolina

66 2/3

66 2/3

$30 or actual wage if $150.00 
less.

$30 for scheduled 
injuries.

$294.00

N/A

100

Duration of 
disability

300 weeks

Benefits set in accor­
dance with a "wage and 
compensation schedule" 
and are paid in addition 
to those for TTD.

Total maximum equals 600 
multiplied by the sum of 
the maximum weekly bene­
fit at time of injury.
If partial disability 
begins after a period 
of total disability, 
the period of total 
disability shall be de­
ducted from the maximum 
period.

-8-
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TABLE 8. BENEFITS FOR PERtftNEOT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STAU7TES IN THE U.S. (cont.)

SAW-? - State's Average Weekly Wage

Percentage 
of Worker's 

Waqe

Payments Per Week Maximum Period

^Jurisdiction Minimum Maximum
Percentage 
of SAWW

For Unscheduled 
Injury Notes

North Dakota. $60 $60.00 N/A 500 weeks Compensation for TTD 
and PPD may be paid 
concurrently.

Ohio......... 66 2/3 $91.25 - 25% of SAWW 
for scheduled injuries.

$182.50 50 See 3/

Oklahoma..... 66 2/3 $30 or actual wage if 
less.

$163.00* 50 500 weeks ♦(Benefits are frozen 
at $163 from 11/1/84 
until 11/1/87.)

Oregon....... 66 2/3 $125 (scheduled loss 
for each degree).

$344.77 ‘ *100 In propor­
tion to 
scheduled 
injuries.

Non-scheduled PH) in­
juries are compensated 
at $100 for each degree 
of disability subject 
to the maximum of 320 
degrees.

Pennsylvania.. 66 2/3 $347.00 100 500 weeks VC for non-scheduled 
awards is determined at 
66 2/3% of the difference 
between the wages of the 
injured employee and the 
earning power of the 
employee thereafter up 
to the SAWW.

impairment; or "B" under which benefits are based on permanent physical impairment. Under "A" benefits are payable at 
a maximum of 100% of the SAWW ($365) not to exceed an aggregate amount of $17,500. Under "B" benefits are paid for 
maximum of 200 weeks if disability is 90% or more at a maximum of 33 1/3% of the SAWW ($121.67), and are set at 
66 2/3% of the employee's average wage.

-9-



P e r c e n t a g e _______________ Payments Per Week____________ Maximum Period
°f Worker's Percentage For Unscheduled

Jurisdiction________ Wage________________ Minimum_______________ Ma x i m m  of SAWW__________Injury________________ Notes

SAWW - State's Average Weekly Wage

1 COMPENSATION STATUTES IN TOE U.S. (cont.)

Puerto Rico...

Rhode Island...

South Carolina.

South Dakota..,

66 2/3

(Up to 
66 2/3% of 
the differ­
ence be­
tween the 
worker's 
earnings 
before and 
after in­
jury.)

66 2/3

66 2/3 
(scheduled) 
50 
(non-
scheduled)

$10

$45 for scheduled 
injuries.

$25 for scheduled 
injuries.

$131 or worker's 
average wage if 
less.

$45.00

$307.00 -
nonscbeduleJ
injury
$90 -
scheduled
injury

N/A

100

In propor­
tion to 
scheduled 
injuries.

Duration of 
disability

$294.95

$262.00

100

1 0 0

340 weeks

Duration of 
disability

Benefits are in addition 
to compensation for TTD. 
Total maximum payable 
is $10,000.

If employee cannot obtaii 
suitable work and em­
ployer cannot provide 
such v.ork or show it is 
available elsewhere, 
benefits are paid as for 
total incapacity.

Benefits are in addi­
tion to compensation 
for TTD.

- 1 0 -
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TABLE 8. BENEFITS FOB. PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS’ COMPENSATION STATUTES IN THE U.S. (cont.) 

SAWW - State"s Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage_______

Payments Per Week

Tennessee. 66 2/3

Minimum Maximum

$25 $189.00

Percentage 
of SAWW

N/A

Maximum Period 
For Unscheduled

 f t i j u r y _______ Notes

400 weeks Eff. 7/1/87, maximum 
weekly benefit will 
increase to $210? to 
$231, 7/1/88; and to 
$252, 7/1/89. Total 
amount paycble is 
$75,600.

Texas. 66 2/3 $37 for scheduled 
injuries.

$217.00 N/A

Utah. 66 2/3 $45 to $70 according 
to number of depend­
ents but not more 
than the employee's 
AWW.

$219.00 66 2/3

300 weeks Each cumulative $10 in­
crease in the AW  for 
manufacturing pro-

 Auction warkers will
increase the maximum 
weekly benefit by $7 
per week and the 
minimum by $1 per 
week.

312 weeks In case partial dis­
ability begins after 
a period of total dis­
ability, the period of 
total disability shall 
be deducted from the 
maximum.

Vermont....... 66 2/3 $155.00 - 50% of SAWW, $465.00 150 330 weeks
or worker's average 
wage if less.

- 1 1 -



TABLE 8. BENEFITS FOR PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS ' COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - Stats's Average Weekly Wage

Percentage Payments Per Week Maximum Period

Jurisdiction
of Worker's 

Wage Minimum teximum
Percentage 
of SAWW

For Unscheduled 
Injury Notes

Virgin Islands 66 2/3 $60 or actual wages 
if less.

$187.00 66 2/3 200 weeks

Virginia....... 66 2/3 $81.50 - 25% of SAWW, 
or actual wage if less 
for scheduled injuries.

$326.00 100 500 weeks Period of payment may 
be extended if employee 
is still disabled within 
1 year of final payment.

Washington.... Payable, but not 
statutorily pre­
scribed.

N/A Total maximum amount 
payable for nonscheduled 
injury is $90,000. 4/

West Virginia 70 $114.35 - 33 1/3% of 
SAWW.

$228.71 66 2/3 336 weeks If disability is 85 to 
100%, benefits are pay­
able for life.

Wisconsin.... 66 2/3 $20 $112.00 N/A 1000 weeks Eff. 1/1/87, maximum 
weekly compensation 
will increase to $117.
WC benefits are subject 
to Social Security bene­
fit offsets.

4/ Washington: Payments based on permanent physical impairment; in event award exceeds three times the State's average
monthly wage, employee receives first payment equal to three times the State's average monthly wage with balance in 
monthly payments per temporary disability schedule plus eight percent interest per annum on unpaid balance.

-12-



TABLE 8. BENEFITS FOR PERMANENT PARTIAL DISABILITY PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont.)
NAWW - National Average Weekly Wage
S A W  - State's Average Weekly Wage

Jurisdiction

Percentage 
of Worker's 

Wage_____

Payments Per Week

Minimum

Wyoming.....

United States*: 
FECA......

66 2/3

66 2/3 - 75

LSWCA.... 66 2/3

Payable, but not 
statutorily pre­
scribed.

$148.81 - 50* of 
NAWW, or actual 
wage if less

Jfeximum
Percentage 
of SAWW

Maximum Period 
For Unscheduled 

Injury_____ Notes

$235.35

$979.90

$595.24

66 2/3% 
of month­
ly wage.

N/A

200% of 
NAWW

In propor­
tion to 
scheduled 
injuries

Duration of 
disability

Duration of 
disability

Maximum weekly benefit 
is based on 75% of the 
pay of a specific grade 
level in the Federal 
Civil Service.

(NAWW is $297.62)

*Federal Employee's Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.
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TABLE 9. W U C D U M  BENEFIT PAYMENTS AND NUM3ER OF WEEKS FOR SELECTED PERMANENT PARTIAL DISABILITIES

Scheduled Injuries________________________  Non-Scneduled
Jurisdiction Arm at Hand Leg at Foot Eye Hearing Injuries

Shoulder Hip Both Ears One Ear Total Airount

Ala bane
Alaska
Arizona

$48,840/222
59,000/280
43,725/260

$37,400/170
45,400,212
36,438/217

$44,000/200 $30,580/139 $27,280/124 $35,860/163 $11,660/53 
54,400/248 39,700/173 30,200/140 37,800/200 9,800/52 
36,438/217 29,150/173 21,863/130 43,725/260 14,575/87

$ 66,000 
60,000 

No maximum

Arkansas 
California 1/ 
Colorado

32,340/210 24,332/158 28,336/184 20,174/131 16,170/105 24,332/158 6,468/42 r ;3oo
No maximum 

2(5,29217,472/208 8,^36/104 17,472/208 8,736/104 11,676/139 11,676/139 2,940/35

Connecticut 
Delaware 
Dist. of Col.

123,364/312
61,055/250

134,690/312

100,044/252
53,728/220

105,335/244

94,486/238
61,055/250

124,330/288

74,636/188
39,075/160
88,499/205

93,295/235
48,844/200
69,072/160

61,932/156
42,739/175
86,340/200

20,644/52
18,317/75
22,448/52

309,660 
73,2.66 

No maximum

Florida 3/
Georgia
Hawaii

165,375
61,250
93,288

39,375/225
93,288/312

23,000/160
72,956/244

39,375/225
86,112/288

23,625/135
61,295/205

26,250/150
47,840/160

26,250/150
59,800/200

13,125/75
15,548/52

Idaho
Illinois
Indiana

49,335/300
157,635/300
18,750/250

44,402/270
99,836/190
15,000/200

32,890/200
144,499/275
16,875/225

23,023/140
81,445/155
13,125/175

28,779/175
84,072/160
13,125/175

28,779/175
58,722/200
15,000/200

y ,
14,681/50
5,625/75

82,225 
No maximum 

37,500

Iowa 
Kansas 
Kentucky 1/

141,000/250
51,870/210

107,160/190
37,050/150

124,080/220
49,400/200

84,600/150
30,875/125

78,960/140
29,640/120

98,700/175
27,170/110

28,200/50
7,410/30

282,000
75,000

100,899

Louisiana
Maine
Maryland

50,800/200
89,584/200
92,000/400

38,100/150
73,907/165
76,590/333

44,450/175
89,584/200
92,000/400

31,750/125
73,907/165
76,590/333

25,400/100
44,792/100
76,590/333

No provision
89,584/200
76,590/333

No provision
22,396/50
14,375/125

132,080 
No maximum 
No maximum

Massachusetts 4/ 
Michigan 
Minnesota 1/

15,502
100,875/269

12,257
80,625/215

14,060
80,625/215

10,455
60,750/162

14,060
60,750/162

27,759
No provision

10,455
No provision

216,300 
No maximum

Mississippi 
Missouri 5/ 
Montana

28,000/200 21,000/150 24,500/175 17,500/125 14,000/100 21,000/150 5,600/40
39,992/232 30,167/175 35,683/207 25,857/150 21,939/140 26,327/168 6,895/44
41,860/280 29,000/200 44,850/300 26,910/180 24,668/165 29,900/200 5,980/40

63,000
62,684

74,750



TABLE 9. MAXIMUM BENEFIT PAYMENTS AND NUM3ER CF WEEKS FOR SELECTED PERMANENT PARTIAL DISABILITIES (cont.)

Scheduled Injuries
Jurisdiction Arm at Hand Leg at Foot Eye Hearing Injuries

Shoulder Hip Both Ears One Ear Total Amount

Nebraska 
Nevada 1/
New Hampshire

50,625/225 39,375/175 48,375/215 33,750/150 28,125/125 1/ 11,250/50 67,500

103,320/210 92,988/189 68,880/140 48,216/98 41,328/84 60,516 14,760/30 No maximum

New Jersey 7/ 
New Mexico 
New York

89,357/330
61,676/200
46,800/312

54,279/245
38,548/125
36,600/244

85,295/315
61,676/200
43,200/288

45,294/230
35,464/115
30,750/205

34,084/225
40,089/130
24,000/160

26,510/200
46,257/150
22,500/150

4,560/60
12,335/40
9,000/60

170,400 
185,028 

No maximum

North Carolina 
North Dakota 8/ 
Ohio

70,560/240
18,750/250
41,063/225

58,800/200
15,000/200
31,938/175

58,800/200
14,040/234
36,500/200

42,336/144
9,000/150

27,375/150

35,280/120
3,000/150

22,813/125

44,100/150
12,000/200
22,813/125

20,580/70
3,000/50
4,563/25

88,200
30,000

y
Oklahoma 
Oregon 10/ 

Pennsylvania

40,750/250
24,000

142,270/410

32,600/200
18,750

116,245/335

40,750/250
18,750

142,270/410

32,600/200
16,875
86,750

32,600/200
12,500
95,425/275

48,900/300
24,000
90,220/260

16,300/100
7,500

20,820/60

81,500
32,000

173,500

Puerto Rico 
Rhode Island 
South Carolina

10,000/300
28,080/312
64,889/220

9,000/200
21,960/244
54,566/185

10,000/300
28,080/312

57,515/195

7 j875/175 
18,450/205 
41,293/140

IV
14,400/160
32,445/110

9,000/200
18,000/200
48,667/165

2,250/50
5,400/60

23,596/80

10,000 
No maximum 

100,283

South Dakota
Tennessee
Texas

52,400/200
37,800/200
43,400/200

39,300/150
28,350/150
32,550/150

41,920/160
37,800/200
43,400/200

32,750/125
23,625/125
27,125/125

39,300/150
18,900/100
21,700/100

39,300/150
28,350/150
32,550/150

K
2/

No maximum 
75,600 
65,100

Utah 
Vermont 

Virgin Islands

40,953/187
99,975/215
41,140/220

36,792/168
81,375/175
33,660/180

27,375/125
99,975/215
33,660/180

19,272/88
81,375/175
22,440/120

26,280/120
58,125/125
36,465/195

21,900/100
99,975/215
33,660/180

y
24,180/52
22,440/120

68,328
153,450
37,400

Virginia 
Washington 12/ 
West Virginia 1/

65,200/200
54,000

48,900/150
48,60G

57,050/175
54,000

40,750/125
43,200

32,600/100
21,600

32,600/100
43,200

16,300/50
7,200

163,000
90,000
76,847

Wisconsin
Wyoming

56,000/500
35,303/150

44,800/400
28,713/122

56,000/500
31,772/135

28,000/250
22,535/100

30,800/275
22,123/94

24,192/216
18,828/80

4,032/36
9,414/40

112,000 
No maximum

United States*:
FECA

LHWCA.

•  •  •  • 305,729/312 239,096/244 282,211/288 200,880/205 156,784/160 195,980/200

185,715/312 145,239/244 171,429/288 122,024/205 95,238/160 119,048/200

50,955/52

30,952/52

No maximum 

No maximum
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TABLE 9. MAXIMUM BENEFIT PAYMENTS AND NUMBER OF WEEKS FOR SELECTED PERMANENT PARTIAL DISABILITIES (cont.)

y  Ratings for compensation purposes are determined as a percentage of permanent total 
disability (California, Idaho, Kentucky, Minnesota, Nevada, and West Virginia).

2/ Monaural loss is determined as a percentage of binaural loss (South Dakota, Tennessee,
Texas, and Utah).

3/ Florida: Benefits are paid based cn a wage loss formula rather than cn a statutory schedule.

4/ Massachusetts: Determined by multiplying the State average weekly wage by a certain amount.

y  Missouri: If the scheduled injury is total by reason of severance or complete loss of use
thereof, the number of weeks of compensation allowed in the schedule for such disability 
shall be increased by ten percent.

5/ Nebraska: Loss of hearing in both ears constitutes permanent total
disability.

1/ New Jersey: Where members are amputated, an additional 30 percent is added to
the award.

8/ North Dakota: Benefits are increased by 25 percent if loss is to master 
arm or hand.

9/ Ohio: Under the impairment of earning capacity plan, the aggregate payable
is $17,500; under the percentage of permanent partial disability plan, bene­
fits are limited to 1/3 of the state average weekly wage multiplied by 200.

10/ Oregon: Law provides for a payment of $125 for each degree of scheduled
injury and $100 for each degree of unscheduled injury, in monthly payments.

11/ Puerto Rico: The manager of the State Insurance Fund determines the extent
of an eye disability, based upon an expert report of an oculist.

12/ Law provides for payment of fixed sums for specified injuries in weekly, 
monthly, or lump sum payments, under certain circumstances (Washington).

* Federal Employees' Compensation Act. Longshoremen's and Harbor Workers'
Compensation Act.
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TABLE 10. JURISDICTIONS HAVING "FLEXIBLE MAXIMUM" BENEFIT LEVELS
UNDER WORKERS' COMPENSATION STATUTES

Date
of

Adjustment
State

7/1 Alabamci —  66 2/3%
V I Alaska —  200%
7/1 Colorado —  80%

10/1
V

Connecticut —  100% (plus dependents' allowances) 
Delaware —  66 2/3%

V I District of Columbia —  100%
1/1 Florida —  100%
V I Hawaii —  100%
v i Idaho —  90% (plus dependents' allowances)
V 1 5  S 7/15 Illinois —  133 V3%
7/1 Iowa —  200%
7/1 Kansas —  75%
1/1 Kentucky —  100%
9/1 Louisiana —  75%
7/1 Maine —  166 2/3
1/1 Maryland —  100%

10/1 Massachusetts —  100% (plus dependents' allowances)
1/1 Michigan —  90%

10/1 Minnesota —  100%
7/1 Missouri —  70%
7/1 Montana —  100%
7/1 Nevada —  100%
7/1 New Hampshire —  150%
V I New Jersey —  75%
1/1 New Mexico —  100%
1/1 North Carolina —  100%
7/1 North Dakota —  100% (plus dependents' allowances)

V Ohio - 100%
7/1 Oregon —  100%
v i Pennsylvania —  100%
9/1 Rhode Island —  100% (plus dependents' allowances)
1/1 South Carolina —  100%
7/1 South Dakota —  100%
9/1 Texas —  3 /
7/1 Utah —  100% (plus dependents' allowances) 

Vermont —  100% (plus dependents' allowances)7/1
V I Virgin Islands —  66 2/3%
7/1 Virginia —  100%
7/1 Washington —  75%
7/1 West Virginia —  100%
V I Wisconsin —  100%
i/ Wyoming —  100%



TABLE 10. JURISDICTIONS HAVING "FLEXIBLE f-SVXIMJM" BENEFIT LEVELS
UNDER WORKERS* COMPENSATION STATUTES* (coilt.)

* The percentages reflected in this table refer to State's Average Weekly 
Wage (SAWW) or State's Mon'iily Wage, if not otherwise indicated.

1/ Delaware: Date for changes in benefits is set at the discretion of the
Governor.

2/ Oklahoma: Changes every three years.

3 / Texas: Increase is governed by increase in average weekly wage for
manufacturing production workers.

4/ Wyoming: Changes every calendar quarter.

Source: Information from Table 6, Temporary Total Disability.



TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS

State
Nature of 

Disfigurement Compensation Received
Maximum
Period

Alabama

Alaska

Arizona

Arkansas

California

Serious, materially affecting 
en$>loyability.

Serious, facial or head 
or exposed body parts likely 
to affect employability.

Permanent, about head or face, 
including injury to, or loss of, 
teeth.

Serious and permanent facial or 
head.

66-2/3 percent of employee’s 
average weekly earnings.

66-2/3 percent of employee’s 
average weekly wages; in addi­
tion, the Board shall award 
compensation up to $10,000.

55 percent of average monthly 
wages; in addition, the 
Commission may allow such sura 
as it deems just.

Maximum $3,500; no award for 
disfigurement shall be entered 
until 12 months after injury.

No set figure but the nature 
of the disfigurement shall be 
taken into account when deter­
mining the percentages of 
permanent disability.

100 weeks

18 months

Colorado Serious facial, head, or exposed 
body parts.

Maximum $2,000, in addition to 
c •ciaent benefits provided under 
the law.



T7ELE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS \£L.)

State

Connecticut

Delaware

District of 
Columbia

Florida

Hawaii

Idaho

Illinois

Nature of 
Disfigurement

Permanent.

Permanent and serious to 
exposal parts of the human 
body.

Serious facial, head, neck or 
other exposed areas likely to 
handicap employment.

Serious facial or head.

Scarring and other consequences 
caused by medical, surgical and 
hospital treatment.

Serious and permanent to hand, 
head, face, neck, arm, leg, 
below knee or chest above 
axillary line.

Compensation Received
Maximum
Period

Compensation shall be awarded for 208 weeks
disfiguranent not caused solely by 
the loss or the loss of use of a 
member of the body.

66-2/3 percent of employee's weekly 150 weeks
wage.

Maximum $3,500

$250 for each percent of permanent 
impairment of the body as a whole free 
1 to 10 percent; and $500 for each 
percent in excess of 10 percent.

Maxiiu. $15,000

No set figure but effect on e m p l o y m e n t ---------
and nature of disfiguronent shall be 
taken into account when determining the 
percentages of permanent disabilities 
less than total.

60 percent of the employee's 150 weeks
average weekly wage, except if 
benefits are otherwise payable for 
permanent disability.
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TABLE 11. JURISDICTIONS WHICH PROVIDE DISFIGUREMENT BENEFITS (cont.)

State
Nature of 

Disfigurem?nt Compensation Received
M a x i m u m

Period

Indiana

Iowa

Kansas &  

Kentucky

Louisiana

Maine

Maryland

Massachusetts

Permanent, which may impair 
the future usefulness or 
opportunities of the employee.

Permanent head or facial, 
which impairs future usefulness 
and earnings.

Serious and permanent of face, 
head, neck or other exposed 
areas of the body that is likely 
to affect employment opportunities.

Serious and permanent.

Serious facial or head; neck if 
affects earnx..g capacity.

For mutilations and others not 
specifically covered in schedule.

Bodily.

At discretion of Industrial Board, 200 weeks
except where benefits are payable
elsewhere.

Determined by the Industrial Ccranis- 150 weeks
sioner aocording to severity of
disfigurement.

Proper and equitable scheduled benefits. ----------
Period for which benefits are payable 
is decided after maximum healing and 
restoration of function.

At discretion of Court, not to exceed 100 weeks
66-2/3 percent of employee's wages.

An amount not exceeding two-thirds ----------
of the State average weekly wage, 
multiplied by 50.

Determined at the discretion of the 156 weeks
Workmen's Compensation Commission.

Proper and equitable compensation 
not to exceed the State average 
weekly wage multiplied by thirty- 
two; in addition to other compen­
sation for disability.

1/ Kansas: Whe.. a disfigurement is a handicap in obtaining or retaining employment, compensation will be paid 
up to a maximum of 415 weeks.
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TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS (cont.)

State
Nature of 

Disfigurement Compensation Received
'Maximum

Period

Minnesota

Mississippi

Missouri

Montana 

New Mexico

New York

North Carolina

North Dakota

Disfigur .cent or scarring, not 
result from loss of a member 
or other scheduled injury affecting 
employability or advancement 
opportunity.

Serious fecial or head.

Serious and permanent about 
the head, neck, hands or arms 
including the loss of use or 
the loss of a member.

Serio> ~ face, head, or neck.

Serious and permanent about the 
face or head.

Serious fecial, head, neck, 
or chest.

Serious facial or head, and 
body when no compensation payable 
under schedule of injuries.

Effect diminishes the ability 
of the employee to obtain 
employment.

66-2/3 percent of the employee's 
daily wage at time of injury.

Maxinun $2,000 

No statutory figure.

Maximum $2,500 

Maximum $2,500

Maximum $10,000

Maximum $10,000

No set figure but such disfigurement 
shall be included as permanent 
partial disability.

90 weeks

40 weeks

Ohio Serious facial or head which 
handicaps employment.

Maximum $5,000



TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS (cont.)

State

Oklahoma

Pennsylvania

Puerto Rico

Rhode Island

South Carolina

Nature of 
Disfigurement Compensation Received

Serious and permanent.

Serious and permanent of head, 
face, or neck.

Serious scar, burn, or change in 
physiognomy of the face, head, 
or neck.

Bands or arms if not considered 
in determining any other 
condensation.

Permanent Bodily.

Serious and permanent of face, head, 
neck, or other area normally exposed 
in employment.

Maximum $10,000

66-2/3 percent of the employee's 
average weekly wage.

Maximum $3,000

Maximum $1,600

Proper and equitable compensation 
determined by the Workers' Compen­
sation Commission.

Proper and equitable benefits, 
unless benefits are otherwise 
payable for the loss, except that 
benefits shall be paid for serious 
burn and keloid scars in addition to 
other benefits.

Maximum
Period

275 weeks

500 weeks

50 weeks

South D a k o ta ^ /

2/ South Dakota: Compensation for permanent disfigurement shall be payable for a portion of 312 weeks which is
represented by the percentage of permanent disfigurement that bears bo the body as a whole.
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TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS (cont.)

State
Nature of 

Disfigurement Compensation Received
M a x i m u m

Peri o d

Tennessee

Texas

Utah

Vermont 3/

Serious of the head, face or hands, 
so altering the personal appearance 
as to materially affect enplqyability.

Any that will inpair the future 
usefulness or occupational 
opportunities of the injured 
employee.

Areas cf the body not specifically 
covered in schedule.

66-2/3 percent of the employee1s 
average aekly earnings; not to be 
award'’ if compensated under any 
othe' revisions.

66-2/3 percent of employee's 
average weekly wages not to exceed 
the maximum weekly benefit, multi­
plied by the percentage of 
incapacity.

Such period of compensation as the 
Commission shall deem equitable and 
in proportion as near as may be to 
compensation for specific loss as 
set forth in the schedule.

200 weeks

300 weeks

312 weeks

Virgin Islands

Virginia

Wisconsin

Serious and permanent of the head, 
neck, or other normally exposed 
areas that would affect employability.

Severely marked of head, face, 
hands, arms or legs.

Areas of the body that are exposed 
in the normal course of employment.

Equitable benefits in addition to 100 weeks
scheduled income benefits.

66-2/3 percent of employee's average
weekly wages. 60 weeks

At the discretion of the Department ---------
of Indus.cry, Labor and Human Relations, 
a sum not to exceed the enployee's 
average annual earnings.

3/ Vermont: Compensation and percentage of loss for permanent impairment of any physical function not specifically 
mentioned shall be determined by the Commissioner of Labor and Industry,
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TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMNT BENEFITS (cont.)

State

Wyoming

United States 
FECA

LHWCA

Nature of 
Disfigurement

Permanent of the face or head that 
affects earning capacity.

Ser ous of the face, head or neck 
of a character likely to handicap 
employment.

Serious! facial, head or neck, 
or of eixposed areas likely to 
handicap employment.

Compensation Received
Maximum
Period

In proportion to the extent of the 
dirfigurement plus an award based 
cn ^wo-thirds of the State's average 
weekly wage.

66-2/3 percent of employee's monthly 
wage; in addition, proper and 
equitable benefits not to exceed 
*3,500.

Maximum $3,500

25 weeks

♦Federal Enployees' Compensation Act.
Longshoremen's and Harbor 'Workers' Compensation Act.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. 

SAWW - State's Average Weekly Wage

Percentage 
of employee's wage Payments Per Week

Jurisdiction
Spouse
Only

Spouse & 
Children Minimum Maximum

Percentage 
of SAWW Maximum Period 1/ Notes

Alabama..... 50 6(5 2/3 $88 - 27%% 
of SAWW, or 
worker's 
average wage 
if less.

$319.00 100 500 weeks

Alaska...... 80% of 80% of 
spenda- spenda­
ble ble 
earnings earnings

$75 to $125 
according 
to number 
of depen­
dents.

$1,114.00 200 After 5 and 8 years, 
a spouse's benefit 
payments are reduced 
and terminated at 10 
years unless spouse 
is permanently and 
totally disabled or 
has reached age 52; 
children until age 
19 or married.

Children receive benefits 
if full-time students re­
gardless of age for first 
4 years. Spouse receives 
2-year lump sum upon 
remarriage. WC benefits 
subject to Social 
Security benefit offsets.

Arizona..... 35 66 2/3 Payable, 
but not 
statutorily 
prescribed.

$107.03
to

$203.86

N/A Widow/Widowerhood; 
children until 18 
or married.

Children receive benefits 
beyond 18 if physically or 
mentally disabled

Arkansas.... 35 66 2/3 $20 $175.00 N/A Widow/Widowerhood; 
children until 18 
or married.

Eff. 7/1/87 thru 12/31/88, 
maximum weekly benefit will 
be $189. On 1/1/89 thru 
12/31/89, maximum weekly 
benefit will be based on 
66 2/3% of the SAWW; and 
on 1/1/90, to 70% of SAWW.

1/ The term "widow/widowerhood" means the period until the death or remarriage of either surviving spouse.



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont 

SAWW - State's Average Weekly wage

Percentage 
of employee's wage

Jurisdiction
Spouse Spouse & 
Only Children

Payments Per Week

Minimum Maxirauc.
Percentage 

of SAWW Maximum Period 1/ Notes

California.. 

Colorado.... 66 2/3 66 2/3

Connecticut., 66 2/3 66 2/3

$ 1 1 2

$82.83

$224.00 N/A

$351.68 80 Widow/Widowerbood; 
children until 18.

$79.40 - 20% $397.00
of SAWW,
or an
amount not
to exceed
80% of
worker's
average
wage if less.

100 Widow/Widow?, i nood; 
children until 18.

Total amount ^yable is 
$95,000.

Two-year lump sum payable 
upon remarriage if there 
are no dependent children. 
Children are compensated 
beyond 18 if physically 
or mentally disabled, or 
until 21 years of age if 
full-time students. WC 
benefits are subject to 
Social Security benefit 
offsets.

Children receive benefits 
beyond 18 if physically 
or mentally disabled, or 
until 22 years of age if 
full-time students.

Delaware. 66 2/3 80 $81.41 - 
22 2/9% of 
SAWW.

$244.22
to

$293.06

66 2/3 to 
80

- 2 -

Widow/Widowerhood; 
children until 18.

Two-year lump sum payable 
upon remarriage. Children 
are compensated until 25 
years of age if full-time 
students.



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES I. THE U.S. (cont.

SAWW - State's Average Weekly Wage

Percentage
of employee's wage___________ Payments Per Week___________
Spouse Spouse & Percentage

Jurisdiction_____ Only Children Minimum Maximum of SAWW Maximum Period 1/________________ Notes

District of 
Columbia.... 50 66 2/3

Florida  50 66 2/3

Georgia  66 2/3 66 2/3

there are no other depen­
dents for 1 year or less. 
Children receive benefits 
beyond 18 if physically 
or mentally disabled, or 
until 22 years of age 
if full-time students.

$107.80 
25% of 
SAWW.

$431.70 100 Widow/Widowerhood; 
children until 18.

Two-year limp sum payable 
upon remarriage. Children 
receive benefits beyond 18 
if physically or mentally 
disabled, or until 23 years 
of age if full-t.ime 
students.

$20 or 
actual 
wage if 
less.

$25 or 
average 
wage if 
less.

$315.00 100 Widow/Widowerhood; 
children until 18.

$175.00 N/A 400 weeks

Children receive benefits 
beyond 18 if physically 
or mentally disabled, or 
until 22 years of age if 
full-time students. ' Total 
amount payable is $100,000.

Total maximum of $65,000 
applies to surviving spouse 
who is sole dependent at 
time of death, and where

- 3 -



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS* COMPENSATION STATUTES IN THE U.S. (cont

SAWW - State's Average Weekly Wags

Percentage 
o£ employee's wage

Jurisdiction
Spouse

O Q & .

Spouse & 
Children

Payments Per Week

Hawaii. 50 66 2/3

Idaho. 45 60

Illinois. 66 2/3 66 2/3

Minimum Maximum
Percentage 

of SAWW Maximum Period 1/ Notes

$74.75 - 25% 
of SAWW, or 
worker's 
average wage 
if less, but 
not lower 
than $38.

Payable, 
but not 
statutorily 
prescribed.

$197.05 - 
50% of 
SAWW.

$224.14 
to 

$299.00 
according 
to no. of 
dependents.

100 Widoy/Widowerhood; 
children until 18.

$134.55 
to 

$179.40 
according 
to no. of 
dependents.

$525.45

45 500 weeks

133 1/3 Widow/Widowerhood; 
children ,Tntil 18, 
or for not less 
than 6 years if 
orphan child is 
under age 18.

Total raaxinun payable for a 
spouse is 312 times the ef­
fective maximum weekly bene­
fit rate. Two-year lump sui 
payable upon remarriage. 
Maximum amount does not ap­
ply to children under 18, o 
over 18 if they are un­
married and incapable of 
self-support.

Spouse with dependent 
children receives 45% of 
the enployee's AWW plus 5% 
for each child until age 18 
up to 3 children.

Children receive benefits 
beyond age 18 if physical­
ly or mentally disabled. 
Two-year lump sum pay­
able upon remarriage 
in cases where there 
are no children. Child­
ren may receive benefits 
until 25 years of age if 
full-time students. The 
maximum payable in any 
case is $250,000 or 20 
years of compensation, 
whichever is greater.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont

SAWW - State's Average Weekly wage

Percentage 
of employee's wage

Jurisdiction
Spouse

J C 2 k _

Spouse S< 
Children

Payments Per Week

Minimum Maximum
Percentage 
of S A W Efeximum Period 1/ Notes

Indiana. 66 2/3 66 2/3 $50 or $178.00 N/A 500 weeks
worker * s
average wage 
if less.

Iowa. 80 80 $107.30 - 35% $613.00 
of SAWW, or 
actual wage 
if less.

200 Widow/Widowerhood ; 
children until 18.

Kansas. 66 2/3 66 2/3 $25 $247.00 75 Widow/Widowerhood; 
children until 18.

- 5 -

Children receive benefits 
beyond 18 if physically 
or mentally disabled. Two- 
year lump sura is payable 
upon remarriage in cases 
where there are no dependent 
children or the remainder 
of compensation, whichever 
is smaller. The total 
maximum amount payable is 
$95,000.

Benefits are based on 
employee's spendable earn­
ings. Two-year lump sum 
payable upon remarriage 
if no children. Children 
receive benefits beyond 
age 18 if they are physi­
cally or mentally disabled, 
or until 25 years of age, 
if full-time students.

Surviving spo:.ses receive 
a lump sum equal to 100 
weeks of compensation upon 
remarriage. Children re­
ceive benefits beyond age 
18 if they are physically 
or mentally disabled and, if 
full-time students until 23 
years of age. Total maxi­
mum payable is $100,000, 
excluding dependent children.



FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont 

SAWW - State's Average Weekly Wage

Percentage 
of employee's wage

Jurisdiction
Spouse Spouse & 
Only Children

Payments Per Week

Minimum Maximum
Percentage 
of SAWW feximum Period 1/

Kentucky. 50 75

Louisiana. 32 1/2 65

$63.31 - 
20% of SAWW.

$237.41 75

$68  -  20% 
of SAWW, 
or actual 
wage if 
less.

$214.10 75

Widow/Widowerhood ; 
children until 18.

Widcw/Widowerhocd; 
children until 18.

Notes

Children receive benefits 
beyond 18 if physically or 
mentally disabled, or until 
22 years of age if full­
time students.

Two-year lurqp sum payable 
upon remarriage. Children 
receive benefits beyond age 
18 if physically or mentally 
disabled, or until 23 years 
of age if full-time 
students.

feline. 66 2/3 66 2/3 $25 $447.92* 166 2/3 Widow/Widowerhood; 
children unv.il 18.

(♦Maximum weekly benefit ir> 
frozen at $447.92 for inju­
ries occurring on or after 
7/1/85 until 6/30/88.) 
Children receive benefits 
beyond age 18 if physically 
or mentally disabled, or 
until 23 years of age if 
full-time students. WC 
benefits subject to UI 
benefit offsets, exclud­
ing lump sum settlements.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILI TEN PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont.)

SAWW - State's Average Weekly Wage

Percentage 
of employee's wage

Jurisdiction
Spouse

.Q pI Y ___
Spouse & 
Children

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Period 3/ Notes

Maryland. 66 2/3 66 2/3 $25 or 
worker's 
average wage 
if less.

$344.00 100 Widow/Widowerhood; 
children until 18.

Massachusetts 66 2/3 66 2/3 $JJ.O $360.50 100 Widow/Widowerhood; 
children until 18.

Michigan. 80 80 $208 - 50% 
of SAWW.

$375.00 90 500 weeks

Two-year lump sum payable up­
on remarriage. Children re­
ceive benefits beyond age 18 
if physically or mentally 
disabled, or until 23 years 
of age if full-time students. 
WC benefits may continue af­
ter a maximum of $45,000 has 
been paid, if there remain 
wholly dependent survivors.

Children receive benefits be­
yond age 18 if disabled, or 
regardless of age if full­
time students. Dependent 
surviving spouses receive 
benefits during periods when 
they are not fully self- 
supporting. Total maximum 
payable not to exceed 250 
times the SAWW in effect at 
time of injury. Additional 
$6 will be added per child 
if weekly benefits are 
below $150.

Children receive benefits 
until 21 years of age, or 
longer if disabled, not­
withstanding the 500 week 
limit.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' 

SAWW - State's Average Weekly Wage

.TICN STATOTES IN THE U.S. (cont.

Percentage 
of employee's wage

Jurisdiction
Spouse 
Only

Spouse & 
Children

Payments Per Week

Minimum Maximum
Percentage 
of SAWW

Minnesota.., 50 66 2/3

Mississippi. 35 66 2/3

Payable, 
but not 
statutorily 
prescribed.

$342.00 100

$25 $140.00 N/A

Maximum Period 1/ Notes

Surviving spouse 
only— 10 ya. rs; 
surviving spouse 
with children- - 
until last chill 
is no longer depen­
dent, plus 10 yeais; 
children until 18.

450 weeks

Children receive benefits 
beyond age 18 if disabled, 
or until 25 if full-time 
students. WC benefits 
subject to Social Security 
benefit offsets.

An additional sum of $250 
is payable to widows. 
Children receive benefits 
beyond age 18 if disabled, 
or until age 23 if full­
time students. The total 
maximum payable is $63,000.

Missouri.... 66 2/3 66 2/3 $40 $243.78 70 WidowA^idowerhood; 
children until 18.

Two-year lump sura payable 
upon remarriage. Children 
receive benefits beyond age 
18 if disabled, or until 
age 22 if full-time 
students, and beyond 
age 23, if on active 
duty in the Armed 
Forces. The total maxi­
mum payable is $195,000. 
Eff. •■/28/86, the percen­
tage of the SAWW will in­
crease to 75.

-8-
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TABLE 12. CGATO BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont

SAWW - State's Average Weekly Wage

Percentage 
of employee's wage

Jurisdiction
Spouse 
Only

Spouse & 
Children

Payments Per Week

Montana. 66 2/3 66 2/3

Minimum Maximum
Percentage 
of SAWW Maximum Period 1/ Notes

$149.50 - 
50% of SAMf, 
or actual wage 
if less.

$299.00 100 Widow/Widoweihood; 
children until 18.

Two-year lump sum payable 
upon remarriage. Children 
receive benefits beyond age 
18 if disabled, or until 
age 25 if full-time 
students.

Nebraska. 66 2/3 75

Nevada. 66 2/3 66 2/3

New Hampshire 66 2/3 66 2/3

$49 or 
actual wage 
if less.

$225.00 N/A Widow/Widowerhood; 
children until 18.

$341.95 1 0 0 Widow/Widowerhood; 
children until 18.

$131— 40% 
of SAWW 
or actual 
wage if 
less.

$492.00 150 Widow/Widowerhood; 
children until 18.

Two-year lump sum payable 
upon remarriage. Children 
receive benefits beyond 
age 18 if disabled, or 
until age 25 if full-time 
students.

Two-year lump sum payable 
upon remarriage. Children 
receive benefits beyond 
age 18 if disabled, or 
until age 22 if full­
time students.

Children receive benefits 
beyond 18 if disabled, or 
until 25 years of age if 
full-time students. If 
the employee's AWW exceeds 
40% of the SAWW, canpensa- 
tion will increase to 
66 2/3% of employee's AWW 
not to exceed 150 of SAW.
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TABLE 12. EEaTB BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.

SAPW - State's Average Weekly Wage

Percentage 
of employee's wage

Jurisdiction
Spouse

- .g p iy
Spouse & 
Children

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Period 1/ Notes

New Jersey., 50 70 $76 - 20% 
of SAWW.

$284.00 75 Widow/Widowerhood; 
children until 18.

After 450 weeks of benefit 
payments, any earnings of 
surviving spouse will be de­
ducted from future WC bene­
fits payable to the surviv­
ing spouse. Surviving 
spouse receives $1,000 
lump sura upon remarriage. 
Children receive benefits 
beyond age 18 if disabled. 
Supplemental benefits for 
death are subject to 
Social Security, black 
lung, or disability 
pension benefit offsets.

New Mexico., 66 2/3 66 2/3 Payable, 
but not 
statutorily 
prescribed.

$308.38 100 600 weeks Two-year lump sum payable 
upon remarriage. Children 
receive benefits beyond age 
18 if disabled or until 
23 years of age if full­
time students. Total maxi­
mum equals the sum of 600 
multiplied by the maximum 
weekly benefit payable at 
the time of injury.



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont

SAWW - State's Average Weekly Wage

Percentage 
of employee's wage

Jurisdiction
Spouse
Only

Spouse & 
Children

Payments Per week

Minimum Maximum
Percentage 
of SAWW Maximum Period 1/ Notes

New York. 66 2/3 66 2/3 $30 $300.00 N/A Widow/Widowerhood; 
children until 18.

Two-year lump sum payable 
upon remarriage. Children 
receive benefits beyond 
age 18 if disabled, or 
until age 23 if full­
time students. WC pay­
ments are subject to 
Social Security bene­
fit offsets.

North Carolina 66 2/3 66 2/3 $30 $294.00 100 400 weeks WC benefits are payable to 
a surviving spouse in­
capable of self-support 
for life. Dependent 
children receive bene­
fits beyond the 400- 
week limit until age 18.

North Dakota.. 66 2/3 66 2/3 $105.00 - $210.00 N/A
50% of maxi- plus $7
mum weekly per week
death bene- for each
fit. dependent

child.

Widow/Widowerhood; 
children until 18.

Children receive benefits 
beyond age 18 if disabled, 
or until age 23 if full­
time students. Widows 
receive a $300 lump sum 
and a $100 sum for each 
dependent child. Total 
maximum payable is 
$175,000.

- 1 1 -



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.. 

SAJW - State's Average Weekly Wage

Jurisdiction

Percentage 
of employee's wage
Spouse Spouse & 
Only Children

Payments Per Week
Percentage

Minimum hfeximun of SAWW Maximum Period 1/ Notes

Ohio.

Oklahoma.

66 2/3 66 2/3

50 75

$182.50 - $365.00
50% of SAWW.

100

$217.00* 66 2/3

Widow/Widowerhood; 
children until 18.

Widow/Widowerhood; 
children until 18,

Two-year lump sum payable 
upon remarriage. Children 
receive benefits beyond 
18 if disabled, or until 
25 years of age if full­
time students.

Two-year lump sura payable 
upon remarriage. Children 
receive benefits beyond 18 
if disabled, or until 23 
years of age if full-time 
students. Spouse receives 
lump sun of $10,000 and 
$2,500 for each child up 
to $5,000. ‘(Benefits are 
frozen at $217 from 
11/1/84 until 11/1/87.)

Oregon. Payable, 
but not 
statutorily 
prescribed.

$229.85
to

$459.69

133 1/3 Widow/Widowerhood; 
children until 18.

-  1 2  -

Children receive benefits 
beyond 18 if disabled, or 
until 23 years of age if 
full-time students.
Spouse receives 24 times 
the monthly benefit in a 
lump sura upon remarriage. 
Spouse receives $150 a 
month per child for each 
of two children, and $50 
a month for each addition­
al child, subject to the 
monthly maximum benefit.

i



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN TOE U.S. (cont.

SAWW - State's Average Weekly Wage

Percentage 
of employee's wage

Jurisdiction
Spouse Spouse & 
Only Children

Payments Per Week

Minimum
Percentage

Maximum of SAW? Maximum Period 1/

Pennsylvania. 51 66 2/3 $173.50 - 
50% of SAWW.

Puerto Rico.. 50 85 $12.50

Rhode Island., 66 2/3 80

$347.00

$31.25

$307.00 
plus $9 
for each 
depen­
dent 
child.

100 Widow/Widowerhood ; 
children until 18.

N/A Widow/Widowerhood; 
children until 18.

1 0 0 Widow/Widowerhood; 
children until 18.

Notes

Two-year lump sum payable 
to widows upon remarriage. 
Children receive benefits 
beyond 18 if disabled, or 
until 23 years of age if 
full-time students.

Children receive benefits 
beyond 18 if disabled. As 
an advance, widows receive 
a sum of $500. Children 
receive benefits until 25 
years of age if full-time 
students.

Children receive benefits 
beyond 18 if disabled, or 
until 23 years of age if 
full-time students.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.

SAWW - State's Average Weekly wage

Percentage 
of employee's wage

J u r i s d i c t i o n
Spouse 
Only

Spouse & 
Children

Payments Per Week

Minimum Maximum
Percentage 
of SAWW Maximum Period 1/ Notes

South Carolina 66 2/3 66 2/3 $25 $294.95 100 500 weeks

South Dakota.. 66 2/3 66 2/3

Tennessee. 50 66 2/3

$131 - 50% 
of SAWW, 
or worker's 
average 
wage if 
less.

$25

$262.00 
plus $50 
per month 
for each 
child.

$189.00

100 Widow/Widowerhood; 
children until 18.

N/A Widow/Widowerhood ; 
children until 18.

Two-year lump sura payable 
upon remarriage of spouse. 
Children receive benefits 
beyond 19 if disabled, or 
until 23 years of age if 
full-time students.

Two-year lunp sti,i payable 
upon remarriage. Children 
receive benefits beyond 18 
if disabled, or until 22 
years of age if full-time 
students.

Eff. 7/1/87, maximum weekly 
benefit will increase to 
$210; to $231, 7/1/88; and 
to $252, 7/1/89. Children 
receive benefits beyond 18 
if disabled, or until 22 
years of age if full-time 
students. Total maximum 
amount payable is $75,600. 
Lump sum of $10,000 will 
be paid to decedent's 
estate when there are no 
dependents.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State's Average Weekly wage

Percentage
of employee's wage___________ Payments Per Week___________
Spouse Spouse & Percentage

Jurisdiction_______Only Children Minimum______Maximum______ of SAWW Maximum Period 1/________________ Notes___________

Two-year lump sum payable 
upon remarriage. Children 
receive benefits beyond 
18 if disabled, or 
until 25 years of age if 
full-time students. Each 
cumulative $10 increase 
in the AWW for manufac­
turing production workers 
will increase the maximum 
weekly benefit by $7 and 
minimum by $1.

WC benefits may be extended 
if survivors remain wholly 
dependent. After first 6 
years, benefits to wholly 
dependent spouses become 
subject to Social Security 
benefit offsets. 52-week 
lump sum payable upon re­
marriage or remainder of 
award, whichever is less.

Texas  .....  66 2/3 66 2/3 $37 $217.00 See notes Widow/Widowerhood
children until 18.

Utah........  66 2/3 66 2/3 $45 to $70 $280.00 85 312 weeks
according 
to no. of 
dependents.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.

SAM*? - State's Average Weekly Wage

Percentage 
of employee's wage Payments Per Week

Jurisdiction
Spouse
Only

Spouse & 
Children Minimum Maximum

Percentage 
of SAWW Maximum Period 1/ Notes

Vermont..... 66 2/3 76 2/3 $155 - 50% 
of SAWW.

$465.00 150 Widow/Widowerhood 
until age 62; 
children until 18.

Children receive benefits 
beyond 18 if disabled and 
if full-time students.

Virgin Islands 1/

Virginia.... 66 2/3' 66 2/3 $81.50 - 
25% of SASW, 
or actual 
wage if 
less.

$326.00 100 500 weeks Children receive benefits 
beyond 18 if disabled, or 
until 23 years of age if 
full-time students.

Washington... 60 70 $42.69 to 
$74.31 
according 
to no. of 
dependents.

$269.70 75% of 
State's 
monthly 
wage.

Widow/Widowerhood; 
children until 18.

Children receive benefits 
beyond 18 if disabled, or 
until 23 years of age if 
full-time students. Lump 
sura of $1,600 becomes pay­
able at time of death.
Upon remarriage, surviving 
spouse in entitled to 
$7,500, or 50% of remain­
ing annuity value, if 
less.

2/ Virgin Islands: Dependents are entitled to receive compensation of not less than $12,500, nor exceed $16,500; except for
dependents of policemen and firemen who are entitled to not less than $12,500, nor .Tore than $25,000 at 
the discretion of the Commissioner of Labor.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOJSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont.

SAWW - State's Average Weekly Wage

Percentage 
of employee's wage

Jurisdiction
Spouse 
Only

Spouse & 
Children

Payments Per Week

Minimum Maximum
Percentage 

of SAWW jfeximum Feriod 1/ Notes

West Virginia 70 70 $114.35 - 
33 1/3 
of SAWW.

Wisconsin  66 2/3 See notes $20

$343.06

$329.00

100

100

Widow/Widowerhood; 
children until 18.

300 weeks

Wyoming..... $235.35 66 2/3% 
of monthly 
wage

231 weeks

Children receive benefits 
beyond 18 if disabled/ or 
until 25 years of age if 
full-time students.

Additional WC benefits are 
payable from the State Fund 
for dependent children until 
age 18 (10% of surviving 
spouse's benefit is the 
allowance made for each 
child); and if child is 
over 18 and disabled, bene­
fits may continue for 15 
years.

Children receive benefits 
until age 19 or beyond if 
disabled, but not to exceed 
21 years of age. Beyond 
231 weeks, court may 
continue benefit payments 
at 33 1/3% of SAWW.



SAWW - State's Average Weekly Wage

TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS' COMPENSATION STATUTES IN THE U.S. (cont

NAWW - National Average Weekly Wage '

Percentage 
of employee's wage

Jurisdiction
Spouse
Only

Spouse & 
Children

Payments Per Week

Minimum Maximum
Percentage 

of SAWW Maximum Period 1/

United States 
FBCA...... 50 75

LHWCA. 50 66 2/3

Payable, 
but not 
statutorily 
prescribed.

$148.81 
50% of 
NAWW, or 
actual 
wage if 
less.

$979.90 See notes Widow/Widowerhood; 
children until 13.

$595.24 N/A Widow/Widowerhood; 
children until 18.

Notes

WE benefits are based on 75 
of the pay of specific 
grade level in the Federal 
Civil Service. Children 
receive benefits beyond 18 
if disabled, or until 23 
years of age if full-time 
students.

Children receive benefits 
beyond 13 if disabled, or 
until 23 years of age if 
full-time students. (NAWW 
is $297.62).

♦Federal Enployees1 Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.
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TABLE 13. MAXIMUM BURIAL ALLOWANCES

Maximum Maximum
Jurisdiction Amount Jurisdiction____ Amount

Alabama................ $1,000
Alaska................. 2,500
Arizona................ 1,000
Arkansas............... 3,000
California ............ 2,000
Colorado............... 2,000
Connecticut............ 3,000
Delaware 1 / ............ 700
District of Columbia... 1,000
Florida................ 2,500
Georgia................ 5,000
Hawaii ................ (2/)
Idaho 3/............... 1,500
Illinois............... 1,750
Indiana...........   2,000
Iowa...................  1,000
Kansas................. 3,200
Kentucky 4 /............ 2,500
Louisiana.............. 3,000
Maine 5/............... 1,000
Maryland 1 /............ 1,200
Massachusetts.........  2,000
Michigan.............   1,500
Minnesota.............. 2,500
Mississippi  ....  2,000
Missouri.........    2,000
Montana................ 1,400
Nebraska............... 2,000

Nevada 6/............... $2,500
New Hampshire   3,000
New Jersey.............. 2,000
New Mexico.............. 1,500
New York................  1,500
North Carolina.......... 1,000
North Dakota............ 2,500
Ohio....................  1,200
Oklahoma................  (7/)
Oregon..................  3,000
Pennsylvania 8/.......   1,500
Puerto Rico............. 300
Rhode Island............ 3,000
South Carolina.........  400
South Dakota 9/........  3,000
Tennessee............... 3,000
Texas...................  2,500
Utah....................  1,800
Vermont................. 2,000
Virgin Islands.  .......  800
Virginia 10/............ 3,000
Washington.............. 2,000
West Virginia........... 3,500
Wisconsin............... 1,500
Wyoming 11/............. 1,800
United States*:

FECA 12/............. 800
LHWCA................ 1,000

♦Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation .Act.

** The burial allowance in Ohio will be $3,200, effective August 1986.



T A B L E  13. M A X I M U M  B U R I A L  A L L O W A N C E S  (cont.)

1/ Burial expenses in excess of maximum are payable if approved by the
Industrial Accident Board in Delaware, and by the Workmen's Compensation 
Commission in Maryland, if there are no dependents.

2/ Hawaii: Funeral expenses will be paid to the mortician at an amount
not to exceed ten times the maximum weekly benefit rate for death 
at the time of death; and to the cemetery at an amount not to exceed 
five times the maximum weekly benefit rate. (Presently, the maximum 
weekly benefit rate for death is $299.)

3/ Idaho: Also, actual expenses of transportation of employee's body
to his or her place of residence within the United States or Canada.

4/ Kentucky: Also, transportation costs are permitted for the deceased
to place of residence within the Commonwealth of Kentucky.

5/ Maine: Also, $1,000 will be paid to next of kin as incidental compensation.

6/ Nevada: Also, transportation expenses are allowed for the deceased
and an accompanying person to a mortuary within the continental limits 
of the United States.

7/ Oklahoma: Where there are no dependents, $1,000 nay be paid to decedent's 
estate.

8/ Pennsylvania: Allowance for death from occupational disease is $750.

9/ South Dakota: Also, costs are allowable for transportation of the 
decedent's remains to community of burial.

10/ Virginia: Also, reasonable expenses not exceeding $500 will be authorized 
for transportation of the decedent’s remains for burial.

11/ Wyaning: Unless other arrangements exist between employer and employee 
under agreement.

12/ FECA: Provision is also made for embalming, a hermetically sealed casket,
and transportation costs of the return of the deceased who lias died 
from hcxne or hone office. An additional $200 is payable to the personal 
representative of the decedent for terminating the decedent's status 
as an employee of the United States.



TABLE 14. WAITING PEPIODS

Waiting Period Jurisdiction

Compensation retroactive 
if disability continues 
for period indicated 
from date of injury

3 days......... Alabama (temporary total disability only) 21 days

Alaska ..................................... More than 28 days

-
California (temporary total disability 

only)..................................... More than 21 d a y s ^

Colorado.................................... More than 2 weeks

Connecticut................................ 7 days

Delaware (no waiting period in case of 
amputation of a member of the body, or 
a part thereof, or when the injury 
results in hospitalization of the 
employee)................................ 7 days, including date of 

injury

District of Columbia...................... More than 14 days

Hawaii (temporary total disability only) 10 days

Illinois (temporary total disability only) 14 days or more

Iowa (temporary and permanent total 
disability)............................... More than 14 days

Maine........................................ More than 14 days except that 
firemen receive compensation 
from date of incapacity

Maryland.................................... More than 14 days

Minnesota (temporary total disability).... 10 days

Missouri..................................... More than 14 days

New Hampshire............................... 7 days

Oklahoma..................................... More than 3 days

1/California: In case of hospitalization, benefit* are payable from the first day of hospitali- 
zation or the first day the employee leaves work; and in case of criminal violence against State 
civil service employees or certain other public employees, benefits are payable from the first 
day the employee leaves work because of the injury.

t

i

i

•

L



TABLE 14. WAITING PERIODS (cont.)

Waiting Period Jurisdiction

Compensat on retroactive 
if disability continues 
for period indicated 
from date of injury

3 days (cont.) Oregon (temporary total disability only).. 1.4 days (in-patients in 
hospital receive compensa­
tion from date of incapacity)

Puerto Rico (temporary disability only)... 10 days

Rhode Island (total disability only)...... More than 2 weeks

Utah (temporary total disability only).... More than 14 days

Vermont (total disability only)........... 10 days

Washington (temporary total disability)... 14 days

West Virginia................................ More than 7 days

Wisconsin.................................... More than 7 days

Wyoming (temporary total disability only) 

United States*:

More than 8 days

FECA (temporary disability only)....... More than 14 days

LHWCA...................................... More than 14 days

j 4 days......... North Dakota................................. 5 days

5 days......... Idaho........................................ More than 2 weeks (in-patients 
in hospital receive compensa­
tion from date of incapacity)

Massachusetts................................ 5 days

Mississippi.................................. 14 days

Montana...................................... 5 days

Nevada....................................... 5 days

7 days......... Arizona...................................... More than 2 weeks

Arkansas..................................... 2 weeks

Florida...................................... tore than 14 days

Georgia...................................... 28 days

Indiana (temporary disability only)....... tore than 21 days

*Federal Employees' Compensation Act.
Longshoremen's and Harbor Workers' Compensation Act.
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T A B L E  14. W A I T I N G  P E R I O D S  (cont.)

Waiting Period Jurisdiction

Compensation retroactive 
if disability continues 
for period indicated 
from date of injury_____

7 days (cont.) Kansas (temporary total and permanent 
partial disability).....................  3 consecutive weeks

Kentucky..................................  More than 2 weeks

Louisiana.................................  6 weeks

Michigan..................................  2 weeks (retroactive from
day of injury if death results)

Nebraska.................................  6 weeks

New Jersey...............................  7 days

New Mexico...............................  4 weeks

New York.................................  More than 14 days

North Carolina...........................  More than 28 days

Ohio. .......... ....................... 2 weeks (payment for waiting
period applies only in cases 
of total disability)

Pennsylvania (no waiting period for
scheduled injuries)....................  14 days or more

South Carolina.................. .........  More than 14 days

South Dakota.............................  7 consecutive days

Tennessee................................  14 days

Texas..................................... 4 weeks

Virgin Islands...........................  (compensation begins after
first full day of disability)

t

Virginia.................................  More than 3 weeks
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mBLE 1 5 .  REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS

S t a t e

ALABAMA 
S e c s .  2 5 - 5 - 5 7  (a ) (4 ) ( i )  

2 5 -5 -7 7

ALASKA 
S e c s .  2 3 .3 0 .0 4 1  

2 3 .3 0 .0 9 5

WC
R ehab. S t a t u t e s *  R ehab. R ehab . U n it  S e r v ic e s *  E m p lo y e r /C a r r ie r  

PR VR U n it_______ D /  R /  M R e sp o n s ib i l i t i e s  1 /

No

Y es

E m ployee Re­
s p o n s i b i l i t i e s

1} p r o v id e  VR upon r e ­
q u e s t  o f  VR S p e c i a l i s t  
and p h y s ic ia n  
2) VR c o s t s  in c lu d in g  
b o a r d , lo d g in g  and  
t r a v e l

1 ) p r o v id e  r e h a b i l i t a ­
t i o n  w i t h in  90 d a y s  
a f t e r  a n  in j u r y  t h a t  
p r e c lu d e s  r e tu r n  t o  
s u i t a b l e  g a i n f u l  
e n p lo y m e n t.
2) VR c o s t s  in c lu d in g  
b o a r d , lo d g in g  and 
t r a v e l  f o r  a  maximum 
o f  74 w e ek s .
3) TTD p lu s  maximum 
$ 200 /m on th  m a in te n a n c e .

1) a c c e p t  PR 
& VR

1) a c c e p t  IL. 
& VR

P e n a l t i e s  t o  
E m p loyees 2 /

1) c o m p e n sa tio n  
su sp en d ed

1 )  co m p e n sa tio n  
su sp en d ed

E m ployee  
B e n e f i t s  
D u rin g  VR

TID p lu s  board  
& lo d g in g ,  i f  
aw ay from  hom e, 
& t r a v e l

TTD p lu s  maximum 
$ 200/m onth  
m a in te n a n c e .  
B oard & lo d g in g ,  
i f  away from  
hom e, & t r a v e l

♦LEGEND:-------------------------------------------------------------------------------------------------------------------------------------------------- ----------------------------------------------------------------------------------
WC = w o r k e rs ' c o m p e n sa tio n  
PR = p h y s i c a l  r e h a b i l i t a t i o n  
VR = v o c a t io n a l  r e h a b i l i t a t i o n  
R ehab. U n it  = R e h a b i l i t a t io n  U n it
D = D ir e c t  -  Rehab U n it  p r o v id e s  r e h a b i l i t a t i o n  s e r v i c e s  t o  c la im a n t s .
R = R e f e r r a l  -  Rehab U n it  r e f e r s  c la im a n t s  t o  S t a t e  a g e n c ie s  o r  p r iv a t e  c o n p a n ie s .
M = M onitor -  Rehab U n it  m o n ito r s  th e  c a s e s  i t  h a s  r e f e r r e d .
TTD = tem p orary  t o t a l  d i s a b i l i t y  
PTD = perm anent t o t a l  d i s a b i l i t y  
PPD = perm anent p a r t i a l  d i s a b i l i t y

FOOTNOTES:
1 /  S e l f - i n s u r e r s ,  c a r r i e r s  o r  S t a t e  Funds (when e m p lo y er s  in s u r e  th rou gh  th e  s t a t e )  c o v e r  th e  c o s t s  o f  p h y s i c a l  r e h a b i l i t a t i o n .  
2 / P e n a l t i e s  t h a t  a f f e c t  w o r k e rs ' c o m p e n sa tio n  a p p ly  o n ly  t o  th e  p e r io d  o f  t im e  th e  em p loyee  r e E u se s  r e h a b i l i t a t i o n .
3 /  P h y s ic a l  r e h a b i l i t a t i o n  (PR) i s  c o v e r e d  under m e d ic a l s e r v i c e s .
4 /  No v o c a t io n a l  r e h a b i l i t a t i o n  (VR) p r o v i s io n  in  t h e  w o rk ers ' c o m p e n sa tio n  la w .



TABLE 1 5 .  REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS ( c o n t . )

S t a t e

ARIZONA 
S e c s .  2 3 -1 0 2 6

2 3 - 1 0 6 5 (A ) (1)

ARKANSAS 
S e c s .  8 1 - 1 3 1 0 ( f )  

8 1 -1 3 1 1  
8 1 -1 3 1 4  (b) (5)

CALIFORNIA 
S e c s .  1 3 9 .5  

3 2 0 9 .5

COLORADO 
S e c s .  8 -4 9 -1 0 1  

8 -5 1 -1 1 0

CONNECTICUT 
S e c s .  3 1 - 2 8 3 ( a - c )  

3 1 -2 9 4  
3 1 -3 1 3

Rehab.
PR

S t a t u t e s *
VR

WC
Rehab. R ehab. U n it  S e r v ic e s *  

U n it  D /  R /  M___

V

3 /  x

No

No

X X

X X

Y es

Y es

Yes

E m ployee Re­
s p o n s i b i l i t i e s

1) a c c e p t  PR

1) a c c e p t  PR

2) n o t  r e q u ir e d  
t o  a c c e p t  VR

B a p lo y e r /C a r r  i e r  
R e s p o n s i b i l i t i e s  1 /

1) a t  th e  d i s c r e t i o n  
o f  th e  I n d u s t r ia l  
C o n in iss io n , th e  S t a t e  
S p e c i a l  Fund p a y s  
sem e VR c o s t s

1) VR c o s t s  and PPD 
fo r  maximum 60 w eek s
2) p a y s  maximum 6 w eeks  
a d d i t i o n a l  co m p en sa tio n  
w h ile  em ployee i s  b e in g  
e v a lu a t e d  fo r  r e h a b i l i ­
t a t i o n  & r e c e iv in g  no  
incom e

1) VR c o s t s
2) d u r in g  PR & VR 
p ay  TTD & a d d i t io n a l  
l i v i n g  e x p e n se s

1) VR c o s t s  fo r  m axi­
mum 52  w eeks
2) d u r in g  VR p ay: t u i ­
t i o n ;  t r a v e l ;  m ain­
te n a n c e  e x p e n se s  e q u i­
v a le n t  t o  TTD

1) p a y s  d i s a b i l i t y  b e n e -  1) a c c e p t  PR 
f i t s  d u r in g  VR
2) p a y s  m e d ica l r e h a b i l i ­
t a t i o n  s e r v ic e s

P e n a l t i e s  t o  
E m p loyees 2 /

1) c o m p e n sa tio n  
red u ced  o r  s u s ­
pended

1) c o m p e n sa tio n  
su sp en d ed

1) m ust r e q u e s t  
VR w it h in  15 
y e a r s  o f  th e  
d a t e  o f  in ju r y

1) a c c e p t  PR 1) c o m p e n sa tio n  
red u ced  o r  s u s ­
pended

1) c o m p e n sa tio n  
su sp en d ed

E m ployee  
B e n e f i t s  
D u rin g  VR

PPD p l u s  t r a v e l  
& m a in te n a n c e  
e x p e n s e s

TTD p l u s  l i v i n g  
e x p e n s e s  n e c e s ­
s i t a t e d  by r e ­
h a b i l i t a t i o n

w e e k ly  m a in te n a n c e  
e q u a l  t o  TTD fo r  
naximum 52 w eek s

80% o f  TTD

- 2 -
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TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAMS (cont.)

WC

State
R ehab. S t a t u t e s *  R ehab. R ehab. U n it  S e r v ic e s *  E m p lo y e r /C a r r ie r

PR VR U n it D /  R /  M R e s p o n s i b i l i t i e s  1 /
Q n p loyee  Re­

s p o n s i b i l i t i e s

E m ployee
P e n a l t i e s  t o  B e n e f i t s  

Q n p lo y ees 2 /  D u rin g  VR

DELAWARE 
S e c .  2353

No

DISTRICT OF COLUMBIA 
S e c .  3 6 -3 0 7  ( a ) ,  ( c ) , 3 /  x

& (d)

FLORIDA 
S e c s .  4 4 0 .1 3  

4 4 0 .4 9

GEORGIA 
S e c .  1 1 4 -5 0 1

HAWAII 
S e c s .  3 8 6 -2 4  

3 8 6 -2 5

3 /

Y es

Y es

Y es

Y es

1) VR c o s t s
2) b o a rd , lo d g in g  
& t r a v e l  e x p e n s e s  
d u r in g  PR & VR

1) VR c o s t s

1) VR c o s t s  in c lu d in g  
b o a rd , lo d g in g  & t r a v e l  
f o r  maximum o f  52 w eek s
2) may b e  r e q u ir e d  t o  
o f f e r  VR by D iv i s io n  
o f  WC
3) make lump sum 
paym ents f o r  r e h a b i l i ­
t a t i o n  c o s t s

'.) VR c o s t s  p lu s  b o a r d , 
lo d g in g  & t r a v e l  fo r  
maximum o f  26 w eeks  
2) WC Board n a y  e x te n d  
t im e  maximum

1) a c c e p t  PR 
& VR

1) a c c e p t  PR 
& VR

1) a c c e p t  VR

1) a c c e p t  PR 
& VR

x x  1) F e d e r a l  o r  S t a t e  fu n d s  
c o v e r  r e h a b i l i t a t i o n  c o s t s ,  
in c lu d in g  m a in ten a n ce  
e x p e n s e s .  Maximum $ 5 ,0 0 0 /  
em p lo y ee  fo r  PR p lu s  VR

1) l o s e  c o n d e n sa ­
t io n ;  no con d en ­
s a t i o n  f o r  in ­
c r e a s e d  d i s a b i l i t y  
d u r in g  r e f u s a l  
p e r io d

TTD

1) c o n d e n s a t io n  
su sp en d ed

1) c o n d e n s a t io n  
red u ced  50%

1) c o n d e n s a t io n  
red uced  o r  
susp en ded

1) c o m p en sa tio n  
red u ced  o r  
su sp en d ed

TTD p lu s  maximum 
$ 5 0 /w e ek  m ain­
te n a n c e

TTD p lu s  b o a r d ,  
lo d g in g  & t r a v e l

TTD p lu s  b o a r d ,  
lo d g in g  & t r a v e l

TTD p lu s  t r a v e l ,  
t u i t i o n ,  b o o k s ,
& $ 3 5 /w eek  
l i v i n g  e x p e n s e s

-3-



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

IDAHO 
S e c s .  7 2 -4 3 2  

7 2 -4 3 3  
7 2 -4 5 0  
72-501A

State

ILLINOIS 
S e c s .  1 3 8 .8  

1 3 8 .1 9

INDIANA 
S e c .  2 2 - 3 - 3 - 4

IOWA 
S e c s .  8 5 .2 7  

8 5 .7 0

KANSAS 
S e c .  4 4 -5 1 0 g

WC
R ehab, s t a t u t e s *  Rehab. R ehab. U n it  S e r v ic e s *  E n p lo y e r /C a r r ie r  

PR VR U n it_______ D /  R /  M R e s p o n s i b i l i t i e s  1 /

Ves 1) VR t r a v e l  c o s t s
2) b o a rd , lo d g in g  & 
t r a v e l  c o s t s  o f  PR
3) S p e c ia l  S t a t e  Fund 
p a y s  fo r  PR & VR 
s e r v i c e s .

E m ployee Re­
s p o n s i b i l i t i e s

E m ployee
P e n a l t i e s  t o  B e n e f i t s  

E m p loyees 2 /  D u rin g  VR

TTD p lu s  t r a n s ­
p o r t a t io n  c o s t s

3 /  4 /

No

No

Y es

1) VR c o s t s
2 ) PR & VR m a in ten a n ce  
e x p e n s e s

1) t r a v e l  e x p e n s e s  
a s s o c ia t e d  w ith  PR

1) VR c o s t s
2) b e n e f i t  paym ents  
d u r in g  VR fo r  maximum 
o f  2 6  weeks

1) a c c e p t  PR

1) a c c e p t  PR

1) c o m p e n sa tio n  
red u ced  o r  
su sp en d ed

1) l o s e  com pen­
s a t i o n ;  no com­
p e n s a t io n  f o r  
in c r e a s e d  d i s a ­
b i l i t y  d u r in g  
r e f u s a l  p e r io d

TTD p lu s  in c id e n ­
t a l  m a in te n a n c e  
e x p e n s e s

TTD p lu s  
$ 2 0 /w eek

1) a c c e p t  PR 1) c o m p e n sa tio n  TTD p lu s  b o a r d ,
S> VR su sp en d ed  lo d g in g  Si t r a v e l

3) in  a b sen ce  o f  F e d e r a l  
a S t a t e  fu n d s , pay VR 
c o s t s  fo r  maximum 52  
w eek s p lu s  up t o  $ 4 ,0 0 0 /  
em p lo y ee  fo r  b o a rd ,  
lo d g in g  & t r a v e l

x  x Y es x  x  1) may be r e q u ir e d  t o
p r o v id e  PR.and VR by 
D ir e c t o r  o f  WC
2) p a y  TTD d u r in g  VR



TABLE 1 5 . REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS ( c o n t . )

S t a t e

KENIUCKY 
S e c s .  3 4 2 .0 2 0  

3 4 2 .7 1 0

LOUISIANA 
S e c .  2 3 :1 2 0 3  

2 3 :1 2 2 3

WVINE 
S e c s .  52 

54 
65

MARYLAND 
S e c s .  3 6 (9 )  

37

MASSACHUSETTS 
S e c s .  30A 

30B 
30C

MICHIGAN 
S e c s .  4 1 8 :3 1 5  

4 1 8 :3 1 9

R ehab. S t a t u t e s *  
PR VR

WO
R ehab. R ehab. U n it  S e r v ic e s *  E m p lo y e r /C a r r ie r  

U n it  D /  R /  M R e s p o n s i b i l i t i e s  1 /
E n p lo y ee  R e-  

s p o n s i b i l i t i e s

Y es

Y es

x  x

V  X

X X

X X

Y es

Y es

Yes

Y es

1) VR c o s t s  1) a c c e p t  PR
2) c o s t s  o f  b o a r d , & VR
lo d g in g  6 t r a v e l  d u r in g
PR S VR
3) may b e  r e q u ir e d  t o  
o f f e r  VR by WO Board

1) PR & VR c o s t s  1)
2) TIE b e n e f i t s  d u r in g  
VR f o r  a  maximum o f
26 w e e k s .
3) c o s t s  o f  b o a r d ,  
lo d g in g  & t r a v e l  d u r in g  
PR & VR

1) VR c o s t s  1)
2) p a y s  TIE p lu s  maximum 
o f  $ 3 5 /w eek  d u r in g  VR, 
fo r  maximum o f  104 w eek s

1) VR c o s t s  p lu s  
TIB & maximum $ 4 0 /w eek  
m a in ten a n ce  fo r  maximum 
24 m onths

1) VR c o s t s  ’
2) c o s t s  o f  b o a rd ,  
lo d g in g  & t r a v e l  
d u r in g  PR & VR

1) c o s t s  o f  VR fo r  
maximum 104 w eek s
2) c o s t s  o f  t r a v e l  & 
e x p e n s e s  d u r in g  VR
3) may b e  r e q u ir e d  t o  
o f f e r  VR by WC B ureau

a c c e p t  PR 
& VR w it h in  
2 y r s .  a f t e r  
b e n e f i t s  fo r  
TIE a r e  t e r ­
m inated

a c c e p t  PR 
& VR

1) a c c e p t  VR

1)

1)

n o t  r e q u ir e d  
t o  a c c e p t  PR 
o r  VR

a c c e p t  PR 
& VR

P e n a l t i e s  bo 
E m ployees 2 /

1) c o m p e n sa tio n  
red u ced  b y  50%

1) w e e k ly  com­
p e n s a t io n  r e ­
du ced  b y  50% 
d u r in g  r e f u s a l  
p e r io d

1) c o n d e n s a t io n  
su sp en d ed

1) c o m p e n sa tio n  
su sp en d ed

1) c o m p en sa tio n  
su sp en d ed  d u r in g  
p e r io d  o f  r e ­
fu s a l

1) c o m p e n sa tio n  
red uced

E m ployee  
B e n e f i t s  
D u rin g  VR

norm al w e ek ly  
c o n d e n s a t io n  
p lu s  Doard & 
l o d g i n g ,  i f  away 
from  h a t e ,  & 
t r a v e l

TIE p lu s  b o a r d ,  
lo d g in g  o r  
t r a v e l  i f  away 
from  home

TIE p lu s  $ 3 5 /w eek  
f o r  s u s te n a n c e  
& t r a v e l

TIE p l u s  maximum 
$ 4 0 /w e ek  m ain­
te n a n c e  f o r  m axi­
mum 24 m onths

TTD p lu s  b o a rd ,  
lo d g in g  & t r a v e l

c o m p e n sa tio n  fo r  
" u a g e - lo s s "  p lu s  
t r a v e l  & n e c e s ­
s a r y  e x p e n s e s

- 5 -



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

MINNESOTA 
S e c s .  1 7 6 .1 0 1  

1 7 6 .1 0 2

State

WC
Rehab. S t a t u t e s *  R ehab. R ehab. U n it  S e r v ic e s *  B q p lo y e r /C a r r ie r  

PR VR U n it_______ D /  R /  M___  R e s p o n s i b i l i t i e s  1 /

Y es

MISSISSIPPI 
S e c s .  7 1 -3 -1 5  

7 1 -3 -1 9  
7 1 -3 -9 3

MISSOURI 
S e c .  2 8 7 .1 4 1  

2 8 7 .1 4 4

3 /

i /

Yes

Y es

Em ployee R e-  
s p o n s i b i l i t i e s

1) su b m it to  
e v a lu a t io n  
o f  VR n e e d s

1) o f f e r  em ployee  
r e h a b i l i t a t i o n  
c o u n s e l in g  w ith in  
5 d a y s  when in ju r y  
h a s  c a u se d  60 d a y s  
l o s t  work tim e  
and f o r  back  
i n j u r y ,  a f t e r
3 0  l o s t  work 
d a y s
2) p r o v id e  TOT b en e ­
f i t s  90  d a y s  a f t e r  
mmi o r  approved  
t r a in in g
3) VR c o s t s  in c lu d in g  
t u i t i o n ,  b o o k s, day  
c a r e ,  t r a v e l ;  board  
and lo d g in g  d u rin g  
t r a v e l ,  r e a so n a b le  
m oving e x p e n se s  an d . 
r e t r a in in g  up t o
156 w eek s
4) VR f o r  s u r v iv in g  
sp o u s e  in  d ea th  
c a s e s

1) d u r in g  VR, pay m a x i-  1) a c c e p t  PR 
mum $ 1 0 /w eek  fo r  52 w eeks
2) Secon d  In ju r y  Fund 
p a y s  fo r  VR s e r v ic e s

1) may b e  req u ired  1) n a y  b e  o r d e r -
by D i v i s i o n  o f  WC t o  ed  t o  a c c e p t
fu r n is h  PR and t r a n s -  PR by D iv i s io n
p o r t a t io n  t o  PR f a c i l i t y  o f  WC

P e n a l t i e s  t o  
E m p loyees 2 /

1) co m p e n sa tio n  
su sp en d e d ; and 
f o r f e i t e d  i f  
em p lo y ee  r e f u s e s  
t o  make e f f o r t  
t o  subrcic t o  
r e h a b i l i t a t i o n  
p la n s .

1) co m p e n sa tio n  
su sp en d ed

C om pensation  
f o r  TTO 90  
d a y s  a f t e r  nrni 
o r  a t  th e  end  
o f  ap p roved  
t r a in in g ;  p lu s  
t u i t i o n ,  b o o k s , 
c u s t o d i a l  
d a y c a r e , t r a v e l ,  
board  & lo d g in g  
d u r in g  t r a v e l ;  
and r e a s o n a b le  
m oving e x p e n s e s

Employee
Benefits
During VR

TTD p lu s  $ 1 0 /w eek  
fo r  52 w eeks

- 6 -



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAVE (cont.)

KEMUCKY 
S e c s .  3 4 2 .0 2 0  

3 4 2 .7 1 0

State

LOUISIANA 
S e c .  2 3 :1 2 0 3  

2 3 :1 2 2 3

R ehab.
PR

S t a t u t e s *
VR

WC
R ehab.

U n it
R ehab. U n it  S e r v ic e s *  

D /  R /  M

MAINE 
S e c s .  52  

54 
65

MARYLAND 
S e c s .  3 6 (9 )  

37

MASSACHUSETTS 
S e c s .  30A 

3 OB 
30C

MICHIGAN 
S e c s .  4 1 8 :3 1 5  

4 1 8 :3 1 9

Y es

Y es

x  x

3 /  x

X X

X X

Y es

Y es

Y es

Y es X X

E m p lo y e r /C a r r ie r  
R e s p o n s i b i l i t i e s  1 /

1) VR c o s t s
2) c o s t s  o f  h o a r d , 
lo d q in g  & t r a v e l  d u r in g  
PR 6 VR
3) n a y  b e  req u ired , t o  
o f f e r  VR by WC B eard

1) PR & VR c o s t s
2) TIT) b e n e f i t s  d u r in g  
VR f o r  a  maximum o f
26 w e ek s .
3) c o s t s  o f  b o a rd , 
lo d g in g  & t r a v e l  d u r in g  
PR & VR

E m ployee Re­
s p o n s i b i l i t i e s

1) a c c e p t  PR 
& VR

1) a c c e p t  PR 
& VR w it h in  
2  y r s .  a f t e r  
b e n e f i t s  fo r  
TTD a r e  t e r ­
m inated

1) VR c o s t s  1) a c c e p t  PR
2) p a y s  TTD p lu s  maximum & VR 
o f  $ 3 5 /w eek  d u r in g  VR,
f o r  maximum o f  104 w eeks

1) VR c o s t s  p lu s  
TTD & maximum $ 4 0 /w eek  
m a in ten a n ce  f o r  maximum 
24 m onths

1) VR c o s t s  '
2) c o s t s  o f  b o a rd , 
lo d g in g  & t r a v e l  
d u r in g  PR & VR

1) c o s t s  o f  VR fo r  
maximum 104 w eek s
2) c o s t s  o f  t r a v e l  & 
e x p e n s e s  d u r in g  VR
3) may be r e q u ir e d  t o  
o f f e r  VR by WC B ureau

1) a c c e p t  VR

1) n o t  r e q u ir e d  
t o  a c c e p t  PR 
o r  VR

1) a c c e p t  PR 
& VR

P e n a l t i e s  t o  
E m ployees 2 /

1) co m p e n sa tio n  
red u ced  by 50%

1) w e ek ly  com­
p e n s a t io n  r e ­
d u ced  by 50% 
d u r in g  r e f u s a l  
p e r io d

1) co m p en sa tio n  
su sp en d ed

1) co m p e n sa tio n  
su sp en d ed

1) c o m p en sa tio n  
su sp en d ed  d u r in g  
p e r io d  o f  r e ­
f u s a l

1) co m p e n sa tio n  
red u ced

n o rm a l w e ek ly  
c o m p e n sa tio n  
p l u s  board  & 
l o d g i n g ,  i f  away 
from  hom e, & 
t r a v e l

TDD p l u s  b o a r d ,  
lo d g in g  o r  
t r a v e l  i f  away  
from  home

Employee
Benefits
During VR

TTD p l u s  S 3 5 /w eek  
f o r  s u s te n a n c e  
& t r a v e l

TTD p l u s  maximum 
$ 4 0 /w e e k  m ain­
te n a n c e  fo r  m axi­
mum 24 m onths

TTD p l u s  board  
lo d g in g  & t r a v e l

c o m p e n sa tio n  fo r  
" w a g e - lo s s "  p lu s  
t r a v e l  & n e c e s ­
s a r y  e x p e n s e s

-5-



TABLE 15. REHABILITATION BENEFITS PROVIDED E'OR INJURED WORKERS UNDER STATE WORKERS’ COMPENSATION LAWS (cont.)

MINNESOTA 
S e c s .  1 7 6 .1 0 1  

1 7 6 .1 0 2

State

WC
Rehab. S t a t u t e s *  R ehab. R ehab. U n it  S e r v ic e s *  E m p lo y e r /C a r r ie r  

PR VR U n it_______ D /  R /  M R e s p o n s i b i l i t i e s  1 /

Yes

M ISSISSIPPI 
S e c s .  7 1 -3 -1 5  

7 1 -3 -1 9  
7 1 -3 -9 3

MISSOURI 
S e c .  2 8 7 .1 4 1  

2 8 7 .1 4 4

3 /

1 /

Yes

Y es

E n p lo y e e  R e-  
s p o n s i b i l i t i e s

1) su b m it t o  
e v a lu a t io n  
o f  VR n e e d s

1) o f f e r  e n p lo y e e  
r e h a b i l i t a t i o n  
c o u n s e l in g  w ith in  
5 d a y s  when in ju r y  
h a s  c a u se d  60 d a y s  
l o s t  w ork tim e  
and f o r  back  
i n j u r y ,  a f t e r
30  l o s t  work 
d a y s
2) p r o v id e  TTD b e n e ­
f i t s  90  d a y s  a f t e r  
nm i o r  app roved  
t r a in in g
3) VR c o s t s  in c lu d in g  
t u i t i o n ,  b o o k s, d a y  
c a r e ,  t r a v e l ;  board  
and lo d g in g  d u r in g  
t r a v e l ,  r e a s o n a b le  
m oving e x p e n s e s  a n d .  
r e t r a in in g  up t o
156  w eek s
4) VR f o r  s u r v iv in g  
sp o u s e  in  d e a th  
c a s e s

1) d u r in g  VR, pay m a x i-  1) a c c e p t  PR 
mum $ 1 0 /w e ek  fo r  52 w eeks
2) S eco n d  In ju r y  Fund 
p a y s  f o r  VR s e r v i c e s

P e n a l t i e s  t o  
E m p loyees 2 /

1) c o m p e n sa tio n  
su sp en d e d ; and  
f o r f e i t e d  i f  
em p lo y ee  r e f u s e s  
t o  make e f f o r t  
t o  su b m it t o  
r e h a b i l i t a t i o n  
p la n s .

1) c o m p e n sa tio n  
su sp en ded

1) may b e  req u ire d  
by D i v i s i o n  o f  WC t o  
f u r n is h  PR and t r a n s ­
p o r t a t i o n  t o  PR f a c i l i t y

1) may be o r d e r ­
ed  t o  a c c e p t  
PR by D iv i s io n  
o f  WC

C om p en sation  
f o r  TIT) 90  
d a y s  a f t e r  mmi 
o r  a t  th e  end  
o f  ap p roved  
t r a in in g ;  p lu s  
t u i t i o n ,  b o o k s ,  
c u s t o d i a l  
d a y c a r e ,  t r a v e l ,  
board  & lo d g in g  
d u r in g  t r a v e l ;  
and r e a s o n a b le  
m oving e x p e n s e s

Employee
Benefits
During VR

TTD p lu s  $ 1 0 /w eek  
fo r  52 w eeks

- 6 -



TABLE 15. REJJABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

MONTANA 
S e c s .  3 9 -7 1 -7 0 4

3 9 -7 1 -1 0 0 1  th rou gh  
1005

State

NEBRASKA 
S e c s .  4 8 -1 2 1

4 5 - 1 6 1 .0 1
4 8 - 1 6 2 .0 1

NEVADA 
S e c s .  6 1 6 .2 2 2  

6 1 6 .2 2 3

NEW HAMPSHIRE 
S e c .  2 8 1 :2 1

NEW JERSEY 
S e c s .  3 4 : 1 5 - 1 2 (b) 

3 4 :1 5 -1 5

WC
Rehab. S t a t u t e s *  R ehab. R ehab. U n it  S e r v ic e s *  E m p lo y e r /C a r r ie r  

PR VR U n it_______ D /  R /  M R e s p o n s i b i l i t i e s  1 /

y Y es

Y es

X X

Y es

Y es

No

1) c o n t r ib u t e  t o  In ­
d u s t r i a l  A c c id e n t  Re­
h a b i l i t a t i o n  A ccou n t  
A c co u n t p a y s  VR c o s t s ,  
e x c e p t  TTD

1) n a y  b e  r e q u ir e d  by 
WC C o u rt t o  o f f e r  PR
2) c o s t  o f  b o a r d , 
lo d g in g  & t r a v e l  d u r in g  
PR
3) S t a t e  VR Fund p a y s  
VR c o s t s ,  e x c e p t  TTD

1) S t a t e  Fund o r  S e l f -  
I n s u r e r  p a y s  c o s t  o f  VR 
and m a in te n a n c e  b e n e f i t s

1) VR c o s t s ,  in c lu d in g  
b o o k s , t o o l s ,  b o a r d , & 
lo d g in g

E m ployee Re­
s p o n s i b i l i t i e s

1) a c c e p t  VR

1) a c c e p t  PR 
& VR

1) a c c e p t  PR 
& VR

1) a c c e p t  VR

1) may b e  r e q u ir e d  by 1) a c c e p t  PR
c o u r t s  t o  pay  VR c o s t s ;  & VR
o t h e r w is e ,  p a id  b y  V oca­
t i o n a l  R e h a b i l i t a t io n  
under t h e  D epartm en t o f  
L abor & I n d u s t r ie s

P e n a l t i e s  t o  
E m p loyees 2 /

1) c o r p e n s a t io n  
su sp en d ed

1) c o r p e n s a t io n  
red u ced  o r  
su sp en d ed

1) c o r p e n s a t io n  
su sp en d ed

1) c o r p e n s a t io n  
l o s s

1) c o r p e n s a t io n  
su sp en d ed

TTD p lu s  t r a v e l ,  
b o o k s , t u i t i o n  
& maximum $ 5 0 /  
w eek m a in te n a n c e

Employee
Benefits
During VR

TTD p lu s  b o a r d ,  
lo d g in g  & t r a v e l

an  a l lo w a n c e  t h a t  
w ould  n o t  e x c e e d  
TID

TTD p lu s  b o o k s ,  
t o o l s ,  board  
l o d g in g ,  & t r a v e l

TTD

NEW MEXICO 
S e c s .  5 2 -1 -4 9  

5 2 -1 -5 0  
5 2 -3 -1 7

NEW YORK 
S e c s .  13

1 5 (9 )

X X

y  x

No

Y es

1) VR c o s t s
2) d u r in g  VR, c o s t s  o f  
b o a r d , l o d g in g ,  t r a v e l  
& m a in te n a n c e , maximum 
$ 3 , 0 0 0 /em p lo y e e

1) c o n t r ib u t e  t o  S t a t e  
VR Fund. Fund p a y s  VR 
c o s t s ,  e x c e p t  TTD

TTD p lu s  maximum 
$ 3 ,0 0 0 ,  b o a r d ,  
lo d g in g ,  t r a v e l ,  
& m a in ten a n ce

TID p lu s  maximum 
$ 3 0 /w eek  m ain­
te n a n c e



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

NORTH CAROLINA 
S e c .  9 7 -2 5  

9 7 -5 9

State

WC
R e la b . S t a t u t e s *  R ehab. R ehab . U n it  S e r v ic e s *  E q p lo y e r /C a r r ie r

PR VR

y

U n it

Y es

D /  R /  M R e s p o n s i b i l i t i e s  1 /
E m ployee R e-  

s p o n s i b i l i t i e s

1) a c c e p t  PR

P e n a l t i e s  t o  
E m p loyees 2 /

1) co m p e n sa tio n  
su sp en d ed

EUtployee
Benefits
During VR

NORTH DAKOTA 
S e c s .  6 5 - 0 5 .1 - 0 1  

through  
6 5 - 0 5 .1 - 0 6

ano 
S e c s .  4 1 2 1 .6 1  

th rou gh  
4 1 2 1 .6 9

OKLAHOMA 
S e c s .  14

15
16

Y es

Y es

Ye:;

1) S t a t e  WC B ureau  
p a y s  VR o o s t s  & 
b e n e f i t s

1) a c c e p t  PR 
& VR

1) S t a t e  S u r p lu s  Fund 
o r  S e l f - I n s u r e r  p a y s  
o o s t s  o f  VR & m ain­
te n a n c e

1) d u r in g  PR & VR c o s t s  1) 
o f :  s e r v i c e s ,  com pensa­
t i o n ,  b oard , lo d g in g ,  
t r a v e l ,  t u i t i o n ,  & books
2) VR c o s t s  maximum 104 
w eek s
3) may b e  r e q u ir e d  t o  
o f f e r  PR & VR by WC C ou rt

1) c o m p e n sa tio n  
su sp en d ed

n o t  r e q u ir e d  
t o  a c c e p t  PR 
o r  VR

a  r e h a b i l i t a t i o n  
a l lo w a n c e ,  maximum 
125% o f  th e  norm al 
w e ek ly  c o m p e n sa tio n  
P lu s ,  maximum $ 5 ,0 0 '  
r e lo c a t io n /r e m o d e l ­
in g  award

m a in te n a n c e  payment 
n o t  t o  e x c e e d  TTD

norm al w e e k ly  com­
p e n s a t io n  p lu s  
l i v i n g  e x p e n s e s ,  i ;  
t r a v e l  r e q u ir e d

OREGON 
S e c s .  6 5 6 .2 0 2  

6 5 6 .2 4 5  
6 5 6 .2 5 8  
6 5 6 .2 6 8  
6 5 6 .2 8 3  
6 5 6 .3 2 5  
6 5 6 .3 4 0  
6 5 6 .7 2 6

Y es 1) S t a t e  A d m in is tr a t iv e  
Fund p a y s  VR c o s t s  fo r  
i n j u r i e s  p r io r  t o  1986

1) a c c e p t  PR 
& VR

1) c o m p e n sa tio n  
red u ced  o r  
su sp en d ed

TTD

-  8  -



TABLE 1 5 . REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS ( c o n t . )

PEMEYLVANIA 
Sec. 306(f)(4)

S t a t e

WC
Rehab. Statutes* Rehab. Rehab. Unit Services* Employer'Carrier 
PR VR Unit D / R / M Responsibilities y

3/ 4/ No

Enployee Re- 
sponsibilities

1) accept PR

Penalties to 
Employees 2/

1) no ocnpensa- 
tion for in­
creased disa­
bility during 
refusal period

Em ployee
B e n e f i t s
D u rin g  VR

PUERTO RICO 
Secs. 3.1, 3.2 

6

RHODE ISLAND 
Secs. 28-33-5 

28-33-6 
28-33-41 
28-38-1 through 
28-38-5

SOUTH CAROLINA 
Secs. 42-3-80 

42-15-60

SOUTH DAKOTA 
Secs. 62-4-1 

62-4-5.1

TENNESSEE 
Secs. 50-1004 

50-1028

3/ x

x x

No

Yes x

y  x 

3/

3/

No

NO

No

1) Exclusive State Fund 
pays oosts & benefits 
of PR & VR

1) sutmit a rehabilita­
tion evaluation to Dir­
ector of Labor after 3 
months of compensation
2) VR costs including 
board, lodging & travel
3) contribute to Reha­
bilitation Center Fund

1) VR costs

1) pay TTD curing VR

1) Division of WC 
refers cases for VR 
to the State Depart­
ment of Education

1) accept PR 
& VR

1) accept PR

1) accept PR

1) compensation 
suspended

TTD  for maximum 
26 weeks

TTD or PPD plus 
board & lodging, 
if away from home, 
& travel

1) corpensation 
suspended

TTD

TTD

1) corpensation 
suspended

- 9 -



TABLE 15 . REHABILITATION BENEFITS PROVIDED FOR INJURED VTXKERS UNDER STATE WORKERS' COMPENSATION LAWS ( c o n t . )

S t a t e

WC
Rehab. Statutes* Rehab. Rehab. Unit Services* Erqployer/Carrier 
PR VR Unit_____D / R / M Responsibilities 1/

TEXAS
Pact 1, Sec. 7, 7e(a) 
Pact 2, Sec. 4

UTAH 
Secs. 35-1-67 

35-1-69 
35-1-81

No

VERMONT 
Secs. 640 

641

y No

3 / No

1) VR costs
2) State Rehabilita­
tion Commission pro­
vides VR secvices & 
pays VR costs if 
cacciec cefuses

1) Industcial Oormis- 
sion cefecs all poten­
tial PTO cases to the 
State Depactraent of 
Education foe VR
2) Second Injury Fund 
pays VR costs, maximum 
$1,000/employee

1) VR oosts, books, 
tools; board, lodging & 
tcavel, if travel is 
required

Enployee Re­
sponsibilities

1) accept PR

1) accept VR

1) accept VR

Penalties to 
Employees 2/

1) compensation 
suspended

TTD

E n p lo y ee
E e n e f i t s
D u rin g  VR

1) will not re­
ceive PTD from 
Second Injury Fund 
after employer's 
liability for PTO 
ends after 312 weeks appliance

An allowance 
of $1,800 to 
replace each 
artificial 
means or

1) compensation 
suspended

TTD plus books, 
tools; board & 
lodging, if away 
from heme, & 
travel

VIRGINIA 
Sec. 65.1-88

No 1) VR costs 1) accept PR 
& VR

1) compensation 
suspended

TTD

-10-
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TABLE 15 . REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (c o n t . )

WASHINGTON 
Secs. 51.32,095 

51.36.010 
51.36.050 
51.52.250

S ta t e

WC
Rehab. Statutes* Rehab. Rehab. Unit Services* Employer/Carrier 
PR VR Unit_____D / R / M Responsibilities 1/

Employee Re­
sponsibilities

V Yes 1) during VR State Fund 1) accept VR 
or Self-Insurer pays for: 
services; books, tuition, 
fees, supplies, child 
care or dependent care, 
travel (maximum $3,000 
in any 52-week period), 
and other expenses neces­
sary for self-emplcyroent, 
reemployment or job place­
ment.

Penalties to 
Employees 2/

1) compensation 
reduced by 50%

maximum 104 weeks 
TTD plus maximum 
$3,000 in any 
52-week period 
for books, tuition, 
fees, supplies, 
child care or 
dependent care & 
travel; board & 
lodging, if away 
from heme; job 
modification costs 
not to exceed 
$5,000

Employee
B e n e f i t s
D uring  VR

WEST VIRGINIA 
Secs. 23-4-3 

23-4-9

WISCONSIN 
Secs. 102.42 

102.43 
102.61

WYOMING
Secs. 27-12-401 

27-12-406

x x

X  X

3/ 4/

Yes

No

No

1) State Fund or Self- 
Insurer pays cost of 
VR, maximum $10,000/ 
employee

1) VR costs, including 
maintenance & travel

TTD

maximum 40 weeks 
TTD plus travel 
& maintenance; 
extensions 
available

-11-



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

State

WC
Rehab. Statutes* Rehab. Rehab. Unit Services* Employer/Carrier 
PR VR Unit_____D / R / M Responsibilities 1/

Enployee Re- Penalties to 
sponsibilities Employees 2/

Employee 
Benefits 
During VR

UNITED STATES*: 
FBCA 

Secs. 8103, 8104 
8111, 8113

LHWCA 
Secs. 7(a) - (d) 

3(g)
39(2)

V

y

Yes

Yes

1) Employees' Compensa­
tion Fund pays PR & VR 
costs, including travel

1) contribute to 
Special Fund. Fund 
pays VR costs, except 
TTD

1) accept VR

1) accept PR

1) compensation 
decreased

1) compensation 
suspended

TTD plus maxi­
mum $200/month 
maintenance

TTD plus maxi­
mum $25/week 
maintenance

♦Federal Employees' Compensation Act. 
longshoremen's and Harbor Workers' Compensation Act.



T A B L E  1 6 .  S T A T E  W O R K E R S '  C O M P E N S A T I O N  M E T H O D  O F  P A Y M E N T

S t a t e  D i r e c t  P a y m e n t ^  A g r e e m e n t

Alabama X
Alaska X
Arizona X

Arkansas X
California X
Colorado X

Connecticut X
Delaware X
Dist. of Col. X

Florida X
Georgia X
Hawaii X

Idaho X
Illinois X
Indiana X

Iowa X
Kansas X
Kentucky X

Louisiana X
Maine X
Maryland X

Massachusetts X
Michigan X
Minnesota X

Mississippi X
Missouri X
Montana X

1/ Most employers file agreements with the Commission although these agreements 
are not required for payment of benefits to commence.



T A B L E  1 6 .  S T A T E  W O R K E R S '  C O M P E N S A T I O N  J E I H O D  O F  P A Y M E N T  ( c o n t . )

State Direct Payment Agreement

Nebraska X
Nevada X
New Hanpshire X

New Jersey X
New Mexico X
New York 

North Carolina

X

Nor tli Dakota X
Ohio X

Oklahoma X
Oregon X
Pennsylvania X

Puerto Rico X
Rhode Island 
South Carolina

X

South Dakota X
Tennessee X
Texas X

Utah
Vermont
Virginia

X

Washington X
West Virginia X
Wisconsin X
Wyoming

*
United States :

X

FECA X
LHWCA X

*Federal Employees' Corpensation Act.
Longshoremen's and Harbor Workers' Corpensation Act.



T A B L E  1 7 .  O F F S E T  P R O V I S I O N S  I N  S T A T E  W O R K E R S '  C O M P E N S A T I O N  L A W S *

ALASKA

Section 23.30.225(a)— When periodic retirement or survivors' benefits 

are payable under Title II of the Social Security Act (42 U.S.C., 301 et.

seq.), the weekly compensation for disability or death shall be reduced by 

an amount equal to one-half of the Federal benefits for such week. (When a 

claim has been filed under this chapter, any weekly disability benefits 

payable shall be offset by benefits in accordance with 42 U.S.C., 401 et.

seq., by an amount which exceeds 80 percent of the employee's average weekly 

wage at the time of injury.)

Section 23.30.187— Compensation for temporary total and permanent to­

tal disability is not payable during any week in which unemployment compen­

sation benefits are also payable.

CALIFORNIA

Section 4753— Additional compensation for subsequent injuries shall be 

reduced by any monetary payments frcm any source, except for a pension or a 

service-connected disability which was incurred in the U.S. armed forces.

Section 4904— Permits liens to be made against temporary total disa­

bility indemnity for any unemployment compensation disability benefits 

being received.

COLORADO

Sections 8-50-103 and 8-51-101— Benefits for disability in this State 

shall be reduced by 50 percent and death by 100 percent of any Federal OASDI 

payments, or the workmen's compensation act of another State or of the 

Federal Government, or of an employer pension plan.

FLORIDA

Section 440.15(3) (b) (4)— Provides that if an employee is entitled to 

both wage-loss benefits and social security retirement benefits, the social 

security retirement benefits will be primary and wage-loss benefits supple­

mentary. The sum of any combined benefits must not exceed the amount of 

wage-loss benefits which would otherwise be payable.

♦Information contained in this Table was taken directly frcm the statutes.



T A B L E  1 7 .  O F F S E T  P R O V I S I O N S  I N  S T A T E  W O R K E R S '  C O M P E N S A T I O N  L A W S  ( c o n t . )

FLORIDA (con't)

Section 440.15(9)— Weekly compensation benefits for disability 

are offset by the amount of any Federal OASDI payments so that the claimant's 

total benefits do not exceed 80% of his/her average weekly wage.

Section 440.15(10)(a)— No weekly compensation payments are made 

for temporary or permanent total disability under the workers' compensation 

law for any week in which unemployment compensation benefits are paid.

Section 440.15(10)(b)— Offsets wage-loss or temporary partial disability 

benefits by the amount of any unemployment compensation benefit payments.

LOUISIANA

Section 1225— Permanent total disability benefits payable under 

the Act will be reduced for those recipients who are also receiving 

Federal OASDI benefits. This reduction is to be made only to the extent 

that the amount of the combined Federal and State workers' compensation 

benefits would otherwise cause or result in a reduction of the Federal 

benefits pursuant to the Social Security Act (42 U.S.C., Section 424a).

Section 1225-B— No compensation will be paid for temporary or perm­

anent total disability or supplemental earnings benefits during any 

week in which the employee is receiving or entitled to receive unemployment 

compensation benefits.

MAINE

Section 111-A— Offsets benefits for personal injury or disease 

under an insured disability or medical payments plan against payments 

for workers' compensation.

Section 62-A— Reduces benefit payments by the amount of any concurrent 

unemployment compensation benefits, excluding lump im settlements and 

scheduled permanent partial disabilities.

Section 62-B— Reduces total and partial disability benefits by:

(1) Fifty percent of the amount of old age insurance benefits

received under the Federal Social Security Act;

-2-



TABLE 17. OFFSET PROVISIONS IN STATE WORKERS' COMPENSATION LAWS (cont.)

MAINE (con't)

(2) The after tax amount of the payments received under an employee 

benefit plan provided by the same employer, if the employee did

not contribute directly to the plan; and,

(3) The proportional amount, based upon the ratio of the employer's 

contributions to the total contributions, if the employee did contribute 

directly to the plan.

MICHIGAN

Section 418.354— All workers' compensation benefits, except those for 

specific losses and for death, will be reduced by 50 percent of any 

Social Security benefits; and by amounts received afcer taxes under 

any self-insurance plan, wage continuation plan, pension or retirement 

plan provided by the employer to which the employee does not contribute.

Section 418.354(1) (f)— Workers' compensation benefits will be coordinated 

with those fron employer contributions to a qualified profit sharing 

plan where the employer does not provide a pension plan.

Section 418.358— Offsets temporary total, permanent total, and 

permanent partial disability benefits under the workers' compensation 

act dollar for dollar by unemployment compensation benefits.

MINNESOTA

Section 176.101, Subdivision 4— After $25,000 is paid for permanent 

total disability, benefits paid by any government disability program, 

or any old age and survivors' insurance benefits program are credited 

against workers' conpensation benefits, if such disability benefits 

are occasioned by the same injury.

Section 176.111, Subdivision 21— Death benefits shall not exceed 

100% of the deceased employee's weekly wage at the time of the injury 

causing his death, when the total weekly governn<ent survivor benefits 

and the state workers' conpensation benefits are combined, nor be payable 

for any week in which the government benefits exceed such percentage.

-3-



T A B L E  1 7 .  O F F S E T  P R O V I S I O N S  I N  S T A T E  W D R K E R S '  C O M P E N S A T I O N  L A W S  ( c o n t . )

MONTANA

Sections 39-71-701(2) and 39-71-702(2)— If periodic disability 

benefits are payable to the worker under the Federal OASDI, weekly temporary 

total and permanent total disability benefits resulting from both injury 

and occupational disease shall be reduced by an amount approximating 

one-half (but not below zero) of the Federal benefit for such week which 

amount is to be calculated frcm the date of the social security disability 

entitlement.

NEW JERSEY

Section 34:15-29— Workers' compensation benefits may be offset 

against disability pension benefits or payments.

Section 34:15-95.4— Supplemental benefits for permanent total disability 

and death shall be offset by any Federal survivor or disability benefits, 

black lung, or disability pension benefits.

Section 34:15-95.5— Reduces permanent total disability or subsequent 

injury benefits of individuals under age 62 by Social Security benefits 

where the period of disability began after December 31, 1979.

NEW YORK

Section 16(l-c) and (7)— Applies a statutory offset of a sole survi­

ving spouse's compensation by up to 50 percent of his or her social 

security benefits, if any. Further, provides that in computing the 

offsets, any increase in benefits under the Social Security Act that 

occurs after the date of death shall not be considered; and any such 

offset shall be equally applicable to payments under the Social Security 

Act which are received retroactively, but shall not apply to increases 

for such benefits received retroactively.

NORTH CAROLINA

Section 97-42.1— Provides that compensation for temporary total

or permanent total disability benefits may be reduced by the amount

of any unemployment insurance benefits received for the same period.

- 4 -



TABLE 17. OFFSET PROVISIONS IN STATE WDRKERS' COMPENSATION LAWS (cont.)

NORTH DAKOTA

Section 65-05-09.1— The aggregate benefits payable for temporary 

total or permanent total disability shall be reduced, but not below 

zero, by an amount equal as nearly as practical to one-half of the benefits 

payable under Title II of the Social Security Act (42 U.S.C. 423) and 

will not be affected by any increase or decrease in Federal benefits.

Any escalation of temporary or permanent total disability benefits, which 

would adversely affect the bureau's right to offset workers' conpensation 

benefits against social security benefits, shall not be applicable to 

persons whose benefits are offset, as provided for in this chapter.

OHIO

Section 4123.56— Applies an offset against temporary total disability 

payments in the event of concurrent Sind duplicative benefits under an 

employer funded nonoccupational benefits plan.

OREGON

Section 656.209— Provides for a social security offset against 

permanent total disability benefits but subject to approval of the Department 

in each case. Such offsets must not result in either a reduction of 

benefits to an amount less than workers' compensation or in the reduction 

of combined benefits to an amount below the Federal benefit.

UTAH

Section 35-1-68(b)— Reduces weekly death benefits to wholly dependent 

spouses after the first six-year period following an employee's death 

by 50 percent of any Federal social security benefits.

-5 -



T A B L E  1 7 .  O F F S E T  P R O V I S I O N S  I N  S T A T E  W O R K E R S ’ C O M P E N S A T I O N  L A W S  ( c o n t . )

WASHINGTON

Section 51.32— Reduces temporary and permanent total disability 

benefits to allow an offset for social security retirement benefits under 

the Federal OASDI, in a manner similar to Section 51.32.220 below.

Sec. 51.32.220— Reduces temporary and permanent total disasbility 

benefits for persons under age 65 by an amount equal to the benefits 

payable under the Federal OASDI, under certain conditions.

WISCONSIN

Section 102.44(5)— Reduces disability benefits under this section 

when the employee also receives social security disability benefits. 

Combined workers’ compensation and social security disability benefits 

are limited to 80 percent of the employee's average current earnings. 

However, such benefits may not be reduced to an amount less than the 

benefits payable under this chapter.



T A B L E  1 8 .  A T T O R N E Y  F E E S  I N  W O R K E R S '  C O M P E N S A T I O N ^

State

Attorney fees established by statute, 
rule, operating policy, or on individual Determined 
__________________case basis________________________ by:

Statutory 
provision 
whereby 
attorney 
fees are 
added to 
award in 
certain 
cases

Statutory
provision
making
unlawful
acceptance

of
unapproved

fees

Laypersons
permitted

to
represent
claimants

Attorney 
fees, upon 
approval, 
become 
liens 

against 
awards

Alaska 25% minimum on first $1,000; 101 on Agency Yes Yes Yes No
balance, statute

Alabama 15%, statute Court None None NO No
Arizona 25%, statute Agency None None No No
Arkansas 30% first $1,000; 20% next $2,000; Agency Yes None Yes No

10% on balance, statute
California Individual case basis Agency Yes None Yes Yes
Colorado Individual case basis Agency None None No Yes
Connecticut Individual case basis Agency Yes None Yes No
Delaware 30% or $2,250, whichever is smaller, Agency Yes None No No

statute
District of
Columbia Individual case basis Agency Yes Yes Yes Yes

Florida 25% first $5,000; 20% second $5,000; 
15% on balance, statute

Agency Yes Yes No Yes

Georgia 25% to 33 1/3%, rule Agency Yes Yes No NO
Hawaii Individual case basis Agency Yes Yes Yes Yes
Idaho Individual case basis Agency Yes None Yes No
Illinois 20%, statute Agency Yes None No No
Indiana 20% first $5,000; 15% next $5,000: Agency Yes None No No

10% on balance, rule
Icwa Individual case basis Agency None None No Yes



T A B L E  1 8 .  A T T O R N E Y  F E E S  I N  W O R K E R S '  C O M P E N S A T I O N  ( c o n t . )

Attorney fees established by statute, 
rule, operating policy, or on individual 

State case basis
Determined

by:

Statutory 
provision 
whereby 
attorney 
fees are 
added to 
award in 
certain 
cases

Statutory
provision
making
unlawful
acceptance

of
unapproved

fees

Laypersons
permitted

to
represent
claimants

Attorney 
fees, upon 
approval, 
become 
liens 

against 
awards

Kansas 25%, statute Agency None None No Yes
Kentucky 20% first $25,000; 15% next $10,000; 

5% balance, $6,500 maximum, statute
Agency Yes No No No

Louisiana 20% first $10,000; 10% on balance, statute Court Yes Yes No Yes
Maine Individual case basis Agency Yes Yes No No
Maryland 20% first $7,000; 15% next $18,000; 

10% balance, policy
Agency Yes None No Yes

Massachusetts 20% on limp sura settlement, individual 
case basis, statute

Agency Yes None No Yes

Michigan 30%, rule; up to time of trial; plus 
15% on redemption settlements

Agency None None No No

Minnesota 25% first $4,000; 20% next $27,500, 
statute

Agency Yes Yes No Yes

Mississippi 25% before Commission; 33 1/3% in Court, 
statute

Agency None Yes No Yes

Missouri 25%, policy Agency None None No Yes
Montana 25% - 40%, policy Agency None None Yes Yes
Nebraska
Nevada

20% - 25%, policy 
No provision

Court Yes
Yes

None No
Yes

Yes

New Hampshire 20% - 25%, policy Agency Yes None No No
New Jersey 20%, statute Agency Yes Yes No Yes
New Mexico 10% of first $5,000, 15% of next 

$5,000, and 10% of balance, statute; 
individual case basis if appealed 
to court

Agency Yes Yes No No

New York Individual case basis Agency None Yes Yes Yes
North Carolina Individual case basis Agency Yes Yes No No
North Dakota $50 per hour, maximum, rule Agency Yes None No No
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T A B L E  1 8 .  A T T O R N E Y  F E E S  I N  W O R K E R S '  C O M P E N S A T I O N  ( c o n t . )

Statutory
provision Statutory 
whereby provision Attorney
attorney making fees, upon
fees are unlawful Laypersons approval,
added to acceptance permitted become

Attorney fees established by statute, award in of to liens
rule, operating policy, or on individual Determined certain unapproved represent against

State case basis by: cases fees claimants awar<

Ohio Individual case basis Agency None None No No
Oklahoma 10% TID; 20% other types, statute Court None None No Yes
Oregon 25% not to exceed $3,000, rule Agency Yes None Yes Yes
Pennsylvania 20%, statute Agency Yes None No Yes
Puerto Rico Individual case basis Agency Yes None No No
Rhode Island Individual case basis Agency Yes None No No
South Carolina Individual case basis Agency Yes Yes No NO
South Dakota Individual case basis Agency Yes None Yes No
Tennessee 20%, statute Court None Yes No Yes
Texas 25%, statute Agency Yes None Yes Yes
Utah 20% first $15,000; 15% next $15,000; 

10% balance, maximum $9,051, rule
Agency None None Yes No

Vermont 20% iTBximum $3,000, policy Agency Yes None NO Yes
Virginia Individual case basis Agency Yes None No No
Washington 30%, statute Agency Yes Yes Yes No
West Virginia 20%, 208 week limit, statute Agency None Yes No NO
Wisconsin 20% in dispute cases, statute Agency None Yes Yes No
Wyoming Individual case basis Court Yes Yes Yes NO

1 / This table refers only to attorney fees for claimants. Attorney fees of employers and insurance carriers are 
not regulated by State statutes or regulations.



TABLE 19 . WORKERS’ COMPENSATION ADVISORY COf-MHTEES AND STUDY COMMISSIONS

State

Name of 
Conmittee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

Alabama

Alaska

Arizona

Arkansas

NO COM-tlTTEES OR OOMISSIONS

Labor-Manageraent 
Workers' Compen­
sation Ad Hoc 
Committee

Self-
Appointed

NO COMflTIEES OR COMHSSICNS

Workers' Conpen- Governor
sation Task
Force

Review wc 
legislation 
and make 
recommendations 
to Governor and 
Dept, of Labor 
for reform. Inform 
businesses of wc 
rules and regula­
tions.

Propose legislation.

Proposed legis­
lation 
agreed upon 
by labor and 
management.

Proposed legis­
lation.

Labor - 6 
Management - 6

Start -
1980
Ongoing

All interested 
parties repre­
sented:
Labor - 2 
Business - 2 
Insurance - 2 
General 
Public - 6

Start -
7/1/84
Ongoing

California NO CXjWHTTEES OR COMMISSIONS

Colorado Policy Holders' 
Advisory Council 
for the State 
Fund

Governor Advise the Manager of
the State Fund, Indus­
trial Commission, 
Executive Director of 
the Department of Labor 
and Enployment, and 
the Governor.

Recommendations to 
the Find manager 
regarding policy 
and legislative 
matters.

Employers insured Ongoing 
by State Fund - 8 
Enployees of 
insured 
employers - 2 
Senate - 1 
House - 1 
Insurance Com­
missioner 

{Ex Officio)

S ta tu s
a n d /o r

Acoompli shmen t s

Developing recommen­
dations for improving 
workers’ conpensation 
legislation.

Action being taken 
regarding 1987 legis­
lative session.

No recommendations 
as of 7/1/86.



TABLE 19. WORKERS' COMPENSATION ADVISJRY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

Colorado

S ta te

Connecticut

Delaware

Discrict of 
Columbia

Name of Nature
Ccnmittee of Status

or Appointed Finished Interests and/or
Commission By Purpose Product Represented Term Accomplishments

Legislative In­
terim Committee 
on Workers' 
Conpensation

Speaker of 
the House 
and Presi­
dent of the 
Senate

NO COMMITTEES OR COMMISSIONS

Workers’ Compen­
sation Task Force

Insurance
Ccranissioner

Study wc focusing 
primarily on wage 
loss, benefit 
levels, premium 
costs, and in­
equities between 
employer and 
employee.

To conduct a 
comprehensive 
review of the 
wc system and 
determine where 
problems may 
exist.

Reocmmenda t ions 
to the Legislature.

Recommendations 
on solutions to 
problems.

Members of House 
and Senate

Representatives 
of employers, 
insurers, and 
enployees.

Start - Recommendations made
6/85 to the legislature to
thru abolish the Industrial
1986 Commission and change
leg is- the State Fund to a
lative public nonprofit
session, corporation were inr-

plemented. Also 
reccnraendations made 
to raise burial bene­
fits from $1,000 to 
$2,000 were enacted 
into law.

Start - Currently conducting 
1985 studies of rate making, 
Ongoing data collection, and 

data integrity.

NO COMMITTEES OR COMMISSIONS
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TABLE 19. W3RKERS' COMPENSATION ADVISORY COMM.ITEES AND STUDY COMSSIONS (c o n t .)

State

Florida

Florida

Florida

Name of 
Caimittee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S t a t u s
a n d /o r

Acoomplishmen t s

workers' Compen­
sation Advisory 
Council

Self-Insurers 
Rules Advisory 
Committee

Secretary of 
Labor and 
Errployroent 
Security

WC Division 
Director

Aid WC Division in 
formulating policies, 
discussing problems, 
and in assuring im­
partiality and free­
dom from political in­
fluence in the solution 
of such problems.

Advise Division 
regarding rules for 
self-insurance.

Recommendations 
regarding policies, 
and solutions to 
problems.

Suggested rules.

Labor -4 
Employers - 4 
Medical - 4 
Insurance and 
Self-insurance

Individual 
self-insurers 
Group self- 
insurers

Start - No recommendations as 
1935 of 7/1/86.
Permanent

Start - Recommended that self- 
1955 insurance funds have
Ongoing authority under certain

conditions to fund their 
aggregate excess insurance 
requirements.

Rehabilitation
Advisory
Committee

WC Division 
Director

Advise Division on 
matters relating bo 
rehabilitation.

Suggestions on 
rules, procedures, 
and forms.

Representatives Not 
of rehabilitation, speci- 
legal, medical, fiod 
and insurance

Recommended the adoption 
of rules for licensing 
of rehabilitation providers.

carriers

-3 -



TABLE 19. WORKERS' COMPENSATION AU/ISORY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

State

Name of 
Conriiittee 

or
Remission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

A ccom plishm ents

Florida Special Task WC Division Statute allows Division
Forces Director to establish task forces

as necessary to assist 
with specified charges 
such as the Carrier 
Practices Task Force and 
the Medical Forms Task 
Force.

Varies with the 
task assigned:

(1) Carriers 
Task Force

Not
speci­
fied

(2) Medical Forms 
Task Force 
Medical - 2 
Rehabilita­
tion - 2 

Carriers - 5 
Self-insurance - 2 
Attorney - 1 
Industry - 1 
Labor - 1 
Insurance 
Department - 1 

WC Division - 3

Carrier Practices Task 
Force continuously re­
views carrier practices 
and makes reconraendations 
as needed.

Medical Forms Task Force 
developed the medical 
forms currently being 
used. Reccranendations 
will be made as needed 
in future regarding any 
revisions.

MOTE: (Florida) All coranittee members are appointed for 1 year terms. Ninber of committee members is determined by the Division Director.

- 4 -



TA3L£ 19. WORKERS' COMPENSATION ADVISORY COMMITTEES AND S1UDY OOM-1ISSIONS (c o n t.)

State

Name of 
Committee 

ot
Commission

Appointed
By Purpose

Nature
o f

Finished
Product

Interests
Represented Term

Georgia Rehabilitation 
Advisory Council

WC Board

G eorg ia The Chairman's 
Advisory Group

WC Board

Georgia Standing Sub­
committee on 
Workers' Compen­
sation of the 
House Industrial 
Relations Com­
mittee

Chairman of 
the House 
Industrial 
Relations 
Cawittee

Discuss rehabilitation 
and reemployment of 
injured or diseased 
workers; review and 
make recommendations 
regarding needed or 
existing legislation 
and administration.

Foster better com­
munications between 
the Board, insurance 
carriers, and self- 
insurers.

Study relevant wc 
issues on an ongoing 
basis; increase 
adequacy and equity 
of law for both 
management and labor.

Consensus of opin­
ion on rehabilita­
tion matters to be 
considered by the 
Board or legis­
lature.

Start - 
1/79 
Indefi­
nite

Attorneys - 2 
(plaintiff & 
defense)
Clinical psycho­
logist - 1 
Rehabilitation 
counselors - 2 
(private & public) 
Industrial physi­
cian - 1 
Orthopedist - 1 
Rehabilitation 
nurse - 1 
Claims manager - 1 
Self-insurer - 1

Better oonsunica- Top 15 carriers Start -
tions and coopera- and 2 largest 3/79
tion between the self-insurers in Indefi-
parties represent- the State nite
ed. Procedures
may be changed,
forms revised, or
new procedures or
law explained.

Reccmmendations on House members - 5 Start -
legislative changes 1/81
that are needed will Indefi-
be made bo the Indus- nite
trial Relations Com­
mittee as appropriate.

S ta tu s
an d /o r

Accom plishm ents

Provides guidance for 
Rehabilitation Director 
and Board on rehabili­
tation matters.

Communication anong 
parties has been 
enhanced.

No recom­
mendations as of 
7/1/86.

- 5 -



TABLE 19. WORKERS' COMPENSATION AD/ISORY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

State

Georgia

Georgia

Georgia

Hawaii

Name of 
Committee 

or
Commission

Appointed
By Purpose

N atu re
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

A ccom plishm ents

Standing Sub­
committee on 
Workers' Compen­
sation of the 
Senate Industry 
and Labor 
Committee

Chairman of 
the Senate 
Industry 
and Labor 
Committee

Study relevant 
wc issues on an 
ongoing basis; 
increase adequacy 
and equity of law 
for both manage­
ment and labor.

Reconmendations 
on legislative 
changes that are 
needed will be 
made to the In­
dustry and Labor 
Committee as 
appropriate.

Senate 
members - 5

Start - 
1/81 
Indefi­
nite

No recommendations as 
of 7/1/86.

Governor's Study 
Committee on 
Workers' Compen­
sation

Workers' ttfflpen- 
sation Coverage 
Study Ooanittee

Governor

President of 
the Senate 
and Speaker 
of the House

Review existing 
law and make 
recommendations 
for changes.

Study coverage 
aspects of wc 
system

Proposed legisla­
tion.

Reconmendations 
to the Legislature.

19 members - 
representing 
insurance, 
industry, labor, 
attorneys, and 
the Legislature.

Senate 
members - 3 
House
members - 3

Start -
10/U/83
Ongoing

Start - 
3/7/86 
End - 
12/15/86

Developing recommendations 
on occupational disease 
for presentation to 
the legislature.

No recommendations as 
made as of 7/1/86.

NO COMMITTEES OR OOWSSIONS

-6-



TABLE 19. WORKERS' COMPENSATION ADVISORY COM-UITEES AND STUDY (OMISSIONS (c o n t .)

Name of 
Cam it tee 

or
Conmission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

Governor's Advi­
sory Committee 
on Workers' 
Compensation

Governor

Advisory Commit­
tee cn Rehabili­
tation

Industrial
Caunission

NO COMMITTEES CR COMMISSIONS 

NO OOHHTTEES CR COMMISSIONS

Recommend changes to 
Governor and Legisla­
ture to improve wc 
system.

Study and make recom­
mendations to Commis­
sioner for improving 
the rehabilitation 
program.

Recommendations to 
the Governor and 
Legislature.

Report to Commis­
sioner on recom­
mended changes in 
rehabilitation 
program.

Labor - 3 (2 attorneys) 
Industry - 3 (1 attorney) 
Insurance 
Carriers - 2 

Insurance 
Repre. - 1 (1 attorney)

Labor - 2 
Industry - 4 
Insurance 
industry - 2 

Legal profes­
sion - 2 

Medical 
profession - 1

Start -
12/79
Ongoing

Start - 
9/17/80 
Tngoing

S ta tu s
a n d /o r

Accompli shmen t s

Recommendations were 
made to improve the 
financial base of the 
Second Injury Fund.

Subject to call. No 
recommendations made 
as of 7/1/86.
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TABLE 19. WORKERS' COMPENSATION ADVISORY COW-HITEES AND STUDY OOt-WISSIONS (c o n t .)

State

Iowa

Iowa

Name of 
Conmittee 

ot
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Terra

S ta tu s
a n d /o r

Accompli shmen fcs

Iowa Workers' 
Conpensation 
Advisory 
Committee

Nominated 
by Member­
ship Sub­
committee; 
elected by 
the member­
ship.

Educate various in­
terested parties on 
Iowa wc law; advise, 
counsel and assist 
Iowa Industrial 
Commissioner.

(1) Annual symposium 
attended by 500 
people in 1984.
(2) Rule changes to 
Industrial Com- 
raissoner.
(3) Legislative 
recommendations in 
form of agreed-to 
bill.

Labor - 5 
Management - 5 
Insurance 
carriers - 5 

Agriculture - 1 
Claimant 
oouncil - 5 

Defense 
council - 5 

Ex Officio 
members - 2 

Ex Parte 
members - 5

Start - Revised administrative 
1962 rules are being studied. 
Ongoing No recommendations made 

as of 7/1/86.

Workers' 
Compensa­
tion Sub­
committee 
of the 
Governor's 
Workers' 
Compensation 
and Unemploy­
ment Insurance 
Task Force.

Governor Develop recommenda­
tions to make the 
unemployment in­
surance and workers' 
conpensation system 
more competitive.

Recoramer.da t ions 
to the Governor.

Labor - 1 Start - As a result of reoorn-
Business - 2 June nendations made for
Insurance - 1 1985 changes in the law,
Legal Pro- End - legislation was enacted
fession - 2 Indefi- bo allow coverage of

Ex-Officio nite sole proprietors and
members - 4 partners and owners

and operators o): 
certain trucks.

-8-



State

Name of 
Carmittee 

or
Camussion

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

Status
and/or

Accomplishments

Kansas

Kentucky

Workers' Coupen- Secretary,
sation Joint Department
Advisory Conmittee of Human 

Resources

Rehabilitation
Panel

WC Board

Louisiana Workers' Compen­
sation Advisory 
Cotmcil

Governor

Bring labor and indus­
try together to recom­
mend beneficial changes 
to the Kansas wc laws.

Review contested wc 
rehabilitation cases 
and determine appro­
priate actions.

Review wc system and 
make recommendations 
to the legislature.

Legislative recom­
mendations in form 
of agreed-co bill.

Decision regarding 
the rehabilitation 
issue involved in a 
particular case; 
suggestions for 
rehabilitation pro­
cedures or legisla­
tive language on 
rehabilitation sec­
tion of the law.

Proposals for new 
legislation.

Labor - 3 
Industry - 3 
WC Division - 3

Start - 
recon­
vened 
in 1977 
Ongoing

Start -
1974
Ongoing

Physician - 1 
State Manpower 
Agency - 1 

State Vocational 
Rehabilitation 
Agency Rehabili­
tation Counsel­
or-1 

Rehabilitation 
Director of 
Kentucky WC 
Board - 1 

Administrator 
of Board - 1

Plaintiff's Start -
attorneys 1983
Darwise Ongoing
attorneys
Business
Labor
Self-Insurers 
State Medical 
Society 
General Public

No recommendations 
made as of 7/1/86.

Meets when necessary 
to review rehabili­
tation ratters and 
provide the Board 
with expert opinions 
regarding appropriate 
reiiabilitation for 
claimants.

Disbanded 6/30/86.

- 9 -



TABLE 19. WORKERS' COMPENSATION ADVISORY COMIITTEES At® STODi COMMISSIONS (c o r .t .)

State

Maine

Maryland

Massachusetts

Michigan

Name of 
Conmittta 

or
Conmission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S ta tu s
an d /o r

A cccnpl i  shmen t s

Employment 
Rehabilitation 
Advisory Board

Governor's 
Commission on 
Workmen's 
CCmpensation

Governor

Governor

NO COWOTIEES OR OOfMISSIONS 

NO COMMITTEES OR OMISSIONS

Advise the Chairman 
of the Workers' 
Compensation Com­
mission and Admin­
istrator regarding 
vocational rehabili­
tation.

Total study of all 
phases of wc.

To make ongoing 
reconmendations 
regarding voca­
tional rehabi­
litation.

Report to Governor.

Employers - 3 Start -
Enployees - 3 1/1/86
Vocational Re- Ongoing
habilitation - 1 

Public - 1

Secretary of 
Licensing 
and Regu­
lations Dept. 
Dean of College 
of Business and 
Management, 
University of 
Maryland 

Legislature 
labor 
Business 
Plaintiff and 
Claimant 
Attorneys

Ongoing

Presently holding meetings, 
however, no reooramendations 
made as of 7/1/86.

Recommended the establish­
ment of a research group 
to study cost aspects 
of TTD, PPD, and medical 
benefits.

-1 0 -



TABLE 19. WORKERS' COMPENSATION ACT/ISORF OMTITEES AND STUDY CCmtSSIONS (cont.)

Name of 
Conmittee 

or
Cortmission

Appointed
By

Minnesota Study performed 
by Carmissiooer

N/A

Purpose

To study inpact 
of 1983 law, 
including competi­
tive State Fund, 
benefit payment 
levels and premium 
co "its.

Nature
of

Finished
Product

Report to 
Legislature

Interests
Represented Term

S ta tu s
a n d /o r

A ccom plishm ents

N/A Ongoing Report was submitted 
to Legislature.

Minnesota

Mississippi

Advisory Council 
on Workers' 
Conpensation

House Insu­
rance Com­
mittee 
(Subcom­
mittee on 
Workers' 
Compensa­
tion)

Cnwissioner

Speaker

Determine benefit 
changes in permanent 
total disability and 
permanent partial 
disability cases, and 
other aspects of the 
W/C Act.

To develop 
legislation.

Report to 
Governor and 
Legislature 
on or before 
November 15th 
of each even- 
nusbered year.

Legislation

Employers - 5 
Enployees - 5 
Public - 5 
(nonvoting) 

Claimants wi» 
have received 
w/c benefits -

Representa­
tives - 5

Ongoing

Start 
1984 
End - 
1988

Report was submitted 
to Governor.

Reported a bill to the 
Full House which sets 
benefits at 66 2/3 
percent of the SAKW, 
redefines injury, and 
prevents retaliatory 
employee discharge.

-11-



TABLE 19. WORKERS' a  SNSATION ADVISORY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

Mississippi

S ta t e

Missouri

Montana

Nebraska

Nevada

Name of Nature
Committee of

or Appointed Finished Interests
Commission By Purpose Product Represented Term

Workers' Compensa- Chairman, To develop legislation
tion Advisory Workers' agreed upon by all
Council Corpensation parties.

Commission

Legislation, fteke 
recommendations 
to improve admin­
istration of wc 
law.

20 members 
(representing 
all parties)

Start -
10/85
Ongoing

NO OOWHTTEES OR COMMISSIONS

Workers' Conpen- Governor
sation Advisory
Council

Advise and counsel 
Governor on legisla­
tive changes, and on 
administrative rules 
and procedures.

Proposals for 
legislation and 
rul.es and proce­
dure changes.

NO COMMITTEES CR COMMISSIONS 

NO COM'ITTEES OR COMMISSIONS

Chairman Start -
Employers - 3 1/85
Labor - 3 Ongoing
Insurance Agent - 1 
Self-insurers - 1 
Private insurance - 1 
State Fund - 1 
W/C Court - 1 
Claimant attorney - 1 
Insurers' attorney - 1 
Physician - 1 
Chiropractor - 1 
State Vocational 
Rehabilitation 
Specialist - 1 
Private Vocational 
Rehab. Specialist - 1

S ta tu s
a n d /o r

Acccmpl i  s'nroen t s

Recommended benefits 
at 66 2/3 percent of 
the SAWW, redefined 
injury, and established 
a provision preventing 
retaliatory employee 
discharge.

Report due 7/1/86.
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State

Name of 
Committee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

Status 
and/or 

Acccmpli shmen ts

New Hampshire

New Jersey

New Jersey

Workers' Compen­
sation Advisory 
Council

Governor Forum for discussing 
wc program to identi­
fy problems and pre­
pare legislation.

Annual Report.

Rules of Practice 
Committee

State Bar Associa­
tion Workers' 
Conpensation 
Advisory Conmittee

Commissioner 
of Labor

State Bar 
Association

Develop, review and 
evaluate rules of prac­
tice for wc attorneys.

Recommends administra­
tion reforms.

Set of rules.

Improve system.

Labor - 1 Start -
Enployer - 1 7/79
Insurance Ongoing
Industry - 1

Labor Ccr mis-
sioner or
designee - 1

Insurance Com­
missioner or
designee - 1

Member of the
House - 1
(appointed by
the Speaker)

Member of the
Senate - 1
(appointed by
President of
the Senate)

Attorneys - 3 Dis­
Corporate repre­ banded
sentatives - 3

Director, WC
Commission

Attorneys - 6 Start -
Physicians - 2 7/83

Ongoing

Council meetings will 
be held monthly during 
1986, to discuss the 
state's wc system. 
Council is now con­
sidering combined 
earnings in determining 
wc benefit payments.

Rules promulgated 
June 1, 1986.

Scheduling inno­
vations.
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TABLE 19 . WORKERS' COMPENSATION ADVISORY COf-WITrEES AND STUDY (PM-ilSSIONS (c o n t .)

State

New Mexico

New York

New York

Name of 
Committee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

Acccm pli shnen t s

Interim Legis- Governor To study the wc law Recommendations Senators - 4 Start - Considering proposals
lative Study to the 38th Representa- June 86
Committee Legislature tives - 4 End

Dec. - 
1986

Advisory Committee Chairman of Recommend and advise
cn Medical Fee 
Schedules and 
Allied Problems

WC Board

Temporary State 
Carmission on 
VC and Disability 
Laws

Governor

Chairman on charges in 
the medical fee sched­
ule as well as pro­
mulgation of chiro­
practic, podiatry, 
physical therapy, 
and out-patient 
hospital fee schedules.

TO examine effi­
ciency of wc laws 
regarding funding 
and occupational 
diseases.

Chiropractic, 
medical and podia­
try rating and fee 
recommendations.

Report with 
recommendations 
to Governor.

iJedical - 6 Ongoing
Commerce and 
industry - 1 

Labor - 1
Self-insurance - 1 
No Fault
insurance - 1 

Insurance 
carriers - 5 

State Insurance 
Department - 2

Labor Dis-
Business banded
Public

Completed medical fee 
schedule. Developing 
occupational therapy 
fee schedule.

Submitted a final 
report to the 
Governor and Legis­
lature.
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TABLE 19. WORKERS' COMPENSATION ADVISORY OOMITIEES AND STUDY COMMISSIONS (c o n t.)

State

New York

Slew York

Name of 
Conmittee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

Acoompli shmen t s

Early Management 
of Medical Care 
Project

Chairaan of Evaluate, in designa­
te Board ted wc cases, several

aspects of the medical 
care of soft tissue in­
juries of the back, and 
injuries to members. Three 
wain areas of concern:
1. Impact of early 
intercession in medical 
nanageraent by the carrier.
2. Inpact of family 
cooperation with the 
treatment program.
3. Impact on costs to 
the industry.

Statistical report̂  
and case studies.

WC Board 
Hartford In­
surance Co. 

Insurance Co. 
of North 
America 

Liberty Mutual 
Travelers In­
surance Co. 

State Insurance 
Fund

Start - Preparing final report.
1/1/79
Indefinite

Self-Insurance 
Advisory Com­
mittee

Chairman of 
WC Board

Advise Chairman on all 
natters relating to 
self-insurers, i.e., 
regarding rules govern­
ing self-insurers, and 
deposit or withdrawal 
of- securities.

Recawendations 
the Chairman.

to Self-insurers Start - No recommendations-
VC Ccranunity 1965 made as of 7/1/86.

Ongoing



TABLE 19. TORKERS' COMPENSATION ADVISORY COMMITTEES AND STUDY OM ISSIONS (c o n t .)

State

Hew York

North
C a ro lin a

Name of 
Conmittee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

Status 
and/or 

Acooqplishments

Advisory Comm­
ittee on Admini­
strative 
Practices and 
Procedures

Chairman of 
WC Beard

Provide assistance to 
Chairman in reviewing, 
revising and institu­
ting new internal 
and external pro­
cedures, rules, 
regulations and 
1 JS.

Suggestions for 
improvements of 
administration.

Law - 3 
Medical - 1 
Self-insur­
ance - 2 

Licensed repre­
sentatives - 2 

New York Com­
mittee fcr 

NTOOSH - 1 
Carriers - 4 
Special Funds 
Conservation 
COnaitbee - 1 
Business - 1 
Labor - 1

Ongoing Recommendations made 
regarding expediting 
the processing of wc 
cases. Prepared 
method of determining 
wages in concurrent 
enployment situations.

Prepared procedures 
regarding an offset 
of benefits by a 
family court lien.

Medical
Advisory
Conmittee

North Advise Commission on
Carolina appropriate fees for
Medical medical services ren-
Society dered to wc claimants

by physicians, 
hospitals, dentists, 
prosthetists, and thera­
pists. Provide meaning­
ful communication between 
Industrial Commissioner 
and Medical Society.

Reocmmendations 
to Industrial 
Commission.

Physicians - 30 Perma- Fee schedule revised
nent and printed, July

1986.



TABLE 19 . WORKERS' COMPENSATION ADVISORY COMMITTEES AND STUDY COWUSSIONS (c o n t .)

State

North
Carolina

North
Carolina

North
Carolina

Name of 
Cam, ttee 

or
Contusion

Appointed
By Purpose

Nati"fc
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

A ccom plishm ents

Advisory Medical 
Conmittee

Brown Lung Study 
Conmittee

Industrial
Commission

Governor

Textile Occupa­
tional Disease 
Panel

Industrial
Commission

Three phvsicians who 
examine claimants for 
silicosis & asbestosis.

Examine ways to ex­
pedite handling of 
byssinosis claims.

Examine claimants 
suspected of having 
byssinosis. Provide 
medical opinions to 
Commission.

Medical evalua­
tions.

Report to Governor 
with 25 recommenda­
tions for expedit­
ing byssinosis 
claims. Sutritted 
4/10/80.

Physicians - 3

Medical evalua­
tions.

Start - 
1935 
Perma­
nent

Carriers, the tex- Start - 
tile industry, 12/27/79 
former presidents End - 
of Carolina Brown Indefi- 
Lung Association, nite 
State Appeals 
Court Judge, medi­
cal pulmonary 
specialists

Physicians - 22 Start - 
(Number of physi- 1979 
ciars increases Perma- 
as ,-ore pulmonary nent 
specialists be­
come interested 
in serving. The 
Coooission ap­
proves their 
qualifications,)

Case by case review. No 
general reoonmenoa tions 
issued as of 7/1/86.

Committee meets with 
Caanission monthly 
to determine progress 
being made regarding 
implementing reoamenda- 
tions and impact of imple­
menting the 25 reooro- 
mendaticns on expediting 
and improving claims 
processing. All recom­
mendations have been 
implemented. Conmittee 
oversight is continuing.

Active oosraitbee composed 
of Board certified pul­
monary specialists appoint­
ed by Commission.
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TABLE 19. WORKERS 1 COMPENSATION Aa/ISORY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

State 

North Dakota

Ohio

Oklahoma

Oregon

Oregon

Name of 
Committee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

A ccom plishm ents

Board of Com­
missions

Governor

Ohio Workers' 
Compensation 
Advisory 
Council

Governor

Make rt commenda­
tions for reform 
of the wc system.

Study and recommend 
improvements for 
various aspects of 
the wc system.

Report to Governor 
on changes in pre­
mium rates, inpay­
ment ratings, and 
benefit levels.

Report to Gover­
nor, Legislature, 
and Industrial 
Commission, and 
Bureau of Workers' 
Conpensation.

Employer - 1 Start - Reduced employer premium
Public - 1 1919 rates and increased
Labor - 1 End - supplemental benefits

Indefi- for permanent total
nite disability. Reocmmen- 

dation for changes will 
be made to the 1987 
legislative session.

Labor - 2 Start - Considering various
Industry - 2 1955 proposals.
Public - 3 Ongoing

NO COMMITTEES OR COMMISSIONS

Industrial Accident W: rkers' 
Advisory Committee 0 mpensation 

Lapartment 
Director

Advisory Conmittee 
on Medical Care

Workers'
Conpensation
Department
Director

Advise the Director 
on setters relating 
to wc.

Advise the Director 
on medical care 
provisions and 
prepare rules for 
medical care.

Make recommenda­
tions by informal 
memorandum or 
orally.

Advice on rules 
and medical care 
to injured workers.

Labor - 3 
Industry - 3 
Insurers - 3

Physicians
Insurers
Labor
Industry

Start -
1969
Ongoing

Start -
1966
Ongoing

No recommendations made 
as of 7/1/86.

No reccramendations as 
of 7/1/85.

-18-
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TABLE 19. WORKERS1 COMPENSATION ADVISORY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

State

Pennsylvania

Puerto Rico 

Rhode Island

South
Carolina

Name of 
Committee 

or
Conroission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

Acccmpl i  shmen t s

Pennsylvania 
Workmen's Compen­
sation Advisory 
Council

Secretary of 
Labor and 
Industry

NO COMMITTEES OR COMMISSIONS 

NO COMMITTEES OR COMMISSIONS

Advise Department of 
labor and Industry on 
wc administration.

Advice on matters 
relating to wc 
legislation and 
administration.

Secy of Labor - 
(Ex Officio) 

Employers - 2 
Enployees - 2 
Public - 2 (2 years for 
each represen­
tative)

Start - 
1976, 
End - 
Indefi­
nite

Inactive.

Workers' Conpen­
sation Study and 
Review Conmittee

Legislature Review and monitor 
effectiveness of wc 
law and administra­
tion; study recommend­
ed guidelines of Federal 
government and reoonmend 
changes in law to comply 
with and make other neces­
sary adjustments to the 
law; draft legislation 
to iaprove law.

Legislative pro­
posals.

Senators - 3 Start - Studying the possibility
Represents- 1975 of a State Fund for
tives - 3 Perma- the workers' ccnpensa-

nent tion system.

- 1 ? -



TABLE 19. WORKERS' COMPENSATION ADVISORY COMMITTEES AND STUDY COMMISSIONS (c o n t.)

Name of Nature
Ccmnittee of

or Appointed Finished Interests
State Commission By Purpose Product Represented Terra

Sou tin 
Carolina

Governor's Ad­
visory Committee 
for the Improve­
ment of Workers' 
Compensation Laws

Governor Consider improve­
ments in wc laws and 
monitor the effec­
tiveness of existing 
law; provide input to 
legislative process by 
knowledgeable repre­
sentatives of interest 
groups.

Annual reoornnervda- 
tions for changes 
are made bo the 
General Assembly.

Defense attor­
ney - 1 

Claimant attor­
ney - 1 

Labor represen­
tative - 1 

General public 
representa­
tive - 1 

Plaintiff attor­
ney - 1

Start - 
1974 
Perma­
nent

Souch Dakota NO COMMITTEES OR COMMISSIONS

Tennessee

Texas

Joint Legislative 
Ccr-uittee on 
Workers* Com­
pensation

Legislative
Advisory
Committee

President of 
Senate and 
Speaker of 
House

Industrial
Accident
Board

Develop Legislation for 
1986 session.

Legislation.

Advise Board regarding Recommendations 
needed or proposed and/or proposed
legislation. legislation.

Senators and Start -
Representatives 7/84

Ongoing

Labor - 3 
Management - 3 
Medical pro­
fession - 3 
Insurance - 3 
Trial Lawyers 3

Start -
5/82
Ongoing

S ta tu s
a n d /o r

A cccm pli shmen t s

Meets at least quarterly, 
often in conjunction 
with the WC Study and 
Review Conmittee.

Inactive.

Considering new pro­
posals.
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TABLE 19. OTRKERS' COMPENSATION ADVISORY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

State

Texas

Texas

Utah

Name of 
Conmittee 

or
Conmission

App'inted
By

Job Injury
Advisory
Conmittee

Purpose

Governor Review state job
injury programs, 
including benefits, 
premium oosts and 
prevention of 
disease and 
accidents.

Nacure
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

A ccom plishm ents

Mbke proposals 
to Governor for 
legislative 
action.

All involved 
parties, in­
cluding Federal 
and State 
government

Start - No current activities.
9/b4
Ongoing

Speaker's
Interim
Select
Conmittee on
Workers'
Corpensation

Advisory Council 
(formerly State 
Council)

Speaker of 
House of 
Representa­
tives

Industrial
Commission

To study all 
aspects of job 
injuries, including 
premium rates, 
benefits, medical 
oosts, claims 
practices, and 
rehabilitation.

Meets monthly to study 
the vc law, adminis­
tration, rules and 
regulations.

Recommendations 
to House of 
Representatives

Public - 5 
House - 7 
DOL -  1

Drafts of legisla­
tion and suggerted 
administrative 
rules and pro­
cedures.

Eaployers - 5 
Enployees - 5

Start - 
1/1/86 
to 

1/1/87

Start -
7/1/79
Ongoing

Conducted hearings 
throughout the State.

Presently studying the 
possible revisions and 
modifications of rules 
and regulations governing 
self-insurance and 
reiabilitation.
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TABLE 19. WORKERS' COMPENSATION ADVISORY COMMITTEES AND STUDY COMMISSIONS (c o n t .)

State

Utah

Utah

Name of 
Conmittee 

or
Conmission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Terra

Medical Fee Industrial Advises the Industrial
Advisory Conmission Commission on medical
Committee fees and coding pro­

cedures.

Recommend medical 
fee factor for 
relative value 
system.

Physicians - 2 
Chiropractors - 
Physical Thera­
pist - 1 

Reviewer of 
medical 
billings - 1 

Insurance - 1 
State Fund - 1 
Self-Insurers - 
Labor - 1

Started-
1/81
Ongoing

Blue ribbon 
Task Force 
on Workers’ 
Conpensation

Governor Revise the wc law. Recommend changes 
to the legisla­
ture.

Labor - 3 
Medical - 1 
2nd Injury 
Fund - 1 

W/C Com­
mission - 2 
Rehabili­
tation - 1 

Insurance 
Carriers - 2 

Self-insurer - 1 
Public - 2 
State Insurance 
Fund - 1 

Private Insurance

Started-
7/1/85
Ongoing

S ta tu s
an d /o r

Accom plishm ents

New medical fee factors 
become operative on 
7/1/86. Changes were 
made in the surgical 
code.

No reoonmendations made 
as of 7/1/86.
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TABLE 19. WORKERS' COMPENSATION ADVISORY COI-MITEES AND STUDY COMMISSIONS (cont.)

State

Name of 
Committee 

or
Commission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

Status 
and/or 

Accomplishments

Vermont

Virginia

NO COMMITTEES OR COMMISSIONS

Washington

Advisory
Committee

Industrial
Conmission

Workers' Compen­
sation Advisory 
Board

Advise Industrial 
Commission (recom­
mends legislation).

Director, 
Department 
of Labor 
and Industry

Study all facets of 
the wc law, and 
reconmend improve­
ments in the 
system.

Recommendations to 
the Industrial 
Conmission.

Report to the 
Department, In­
dustrial In­
surance Board, 
and all special 
interest groups.

Employers - 1 Ongoing 
Employees - 1 
Physicians - 1 
Insurance 
industry - 1 

Attorney - 1

Public - 1

Employers - 3 Start -
Enployees - 3 7/1/81
Labor Ongoing
Official 
AFL-CIO - 1 

Self-Insured 
Employers - 1 

Enployees of 
Self-Insured - 1 

Ex Officio 
Member - 1

Studied and made sug­
gestions to the 
Legislature on admini­
stration, funding, 
cost-of-living in­
creases, and occu­
pational disease.

No recommendations 
made as of 7/1/86.
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TABLE 19. WORKERS' COMPENSATION ADVISORY COMMITTEES AND STUDY COM1ISSIONS (c o n t .)

State

Washington

West
Virginia

Wisconsin

Name of 
Conmittee 

or
Conmission

Appointed
By Purpose

Nature
of

Finished
Product

Interests
Represented Term

S ta tu s
a n d /o r

Accompli shmen t s

Joint Select 
Conmittee on 
Industrial 
Insurance

State
Legislature

Workers' Compen­
sation Advisory 
Board

Governor

Study operations 
of the wc system.

Wisconsin Workers' 
Compensation Ad­
visory Council

Labor and In­
dustry Review 
Commission

Propose legislation 
to improve the wc 
system.

Recommendations 
to the State 
Legislature.

Advise the Commissioner 
of the wc Fund on mat­
ters pertinent to the 
administration of the 
WC Fund.

Recommendation to 
the Commissioner; 
annual report to 
the Commissioner 
and legislature.

Series of amend­
ments to the wc 
statute.

Senabors-5 
Representa­
tives - 5

WC Ccranissioner 
Ex Officio 

Employers - 3 
Employees - 3 
Providers of 
medical ser­
vices - 2 

(each member 
serves a 3 year 
term)

Labor - 5 
Industry - 5 
Insurance 
industry - 3 
(non-voting) 

State agency - 1

Ongoing Recormended inprove- 
raents in claims 
management, offsetting 
of Social Security 
benefits with workers' 
compensation, increases 
in PPD awards, adoption 
of a three tier compen­
sation method, and a 
system to improve the 
collection of premiums.

- Ongoing Reinstituted in 1983.
I'fe recommendations made 
as of 7/1/86.

Start - 
each 
October 
EnA -  
prior to 
oonnence- 
raent of 
legisla­
tive 
session.

Considering long- 
range goals.
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TABLE 19 . WORKERS' COMPENSATION ADVISORY CX>MITTEES AND STUDY O M ISSIO N S (c o n t .)

S t a t e

Wisconsin

Wyoming

Name of 
Conmittee 

or
Conmission

Appointed
B y Purpose

Nature
of

Finished
Product

Interests
Represented T e r n

S ta t u s
a n d /o r

A ccom plishm en ts

Self-Insurers Labor and In- Recommend to Secretary Recommendations Self-insurers - 5 Ongoing Hade recommendations
Council dustry Review of Labor improvements as need arises as to whether
Conmission Conmission regarding self-insurers. specified companies

should be self-insured.

NO COt-MITTEES OR COMMISSIONS
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