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H B  53 - " A N  A C T  R E L A T I N G  T O  P E N A L T I E S  F O R  V I O L A T I O N S  T O  
W O K K - P L A C E  S A F E T Y  L A W S "

T h i s  l e g i s l a t i o n  w o u l d  r e i n f o r c e  t h e  l e g i s l a t i v e  i n t e n t  i n  
A S  1 8 . 6 0 . 0 1 0 ,  w h i c h  s t a t e s  t h a t  t h e  l e g i s l a t u r e  f i n d s  t h a t  
" . . . p e r s o n a l  i n j u r i e s  a n d  i l l n e s s e s  a r i s i n g  o u t  c f  w o r k  s i t u a t i o n s  
i m p o s e  a s u b s t a n t i a l  b u r d e n  u p o n ,  a n d  a r e  a h i n d r a n c e  to, t h e  
p e o p l e  o f  t h e  s t a t e  i n  t e r m s  o f  l o s s  o f  p r o d u c t i o n ,  w a g e  l o ss, 
m e d i c a l  e x p e n s e s  a n d  d i s a b i l i t y  c o m p e n s a t i o n  p a y m e n t s . "  T h e  
h e a l t h  a n d  s a f e t y  o f  e v e r y  A l a s k a n  w o r k e r  s h o u l d  b e  a f i r s t  
p r i o r i t y  i n  a n y  w o r k - p l a c e .

A l a s k a  h a s  c o n t i n u e d  t o  h a v e  o n e  o f  t h e  h i g h e s t  o c c u p a t i o n a l  
i n j u r y  a n d  i l l n e s s  r a t e s  i n  t h e  c o u n t r y .  I t  is t h e r e f o r e  
n e c e s s a r y  t o  u n d e r t a k e  a p r o g r a m  t o  r e d u c e  t h e  i n c i d e n c e  o f  
w o r k - r e l a t e d  a c c i d e n t s  a n d  h e a l t h  h a z a r d s  i n  t h e  s t a t e .  M y  
d e c i s i o n  t o  s t r e n g t h e n  t h e  w o r k - p l a c e  s a f e t y  l a w s  r e s u l t e d  f r o m  
p a s t  d i s c u s s i o n s  w i t h  l a b o r e r s ,  a n d  r e s e a r c h  i n t o  c a s e  e x a m p l e s  o f  
t h e  a s b e s t o s  p r o b l e m s  a n d  o t h e r  w o r k - p l a c e  a c c i d e n t s  t h a t  h a v e  
o c c u r r e d  w i t h i n  A l a s k a .  T h e s e  i n c i d e n t s  i n c l u d e  t h e  C l e a r  A . F . B .  
c a s e ,  w h e r e  a v o i d a b l e  m i c r o w a v e  e x p o s u r e  c a u s i n g  s e v e r e  i n j u r y  t o  
s i x  w o r k e r s  r e s u l t e d  i n  a n  a p p r o x i m a t e l y  $ 4 0 0  f i n e .

T h i s  l e g i s l a t i o n  p a r a l l e l s  a c t i o n s  t a k e n  b y  t h e  W a s h i n g t o n  S t a t e  
L e g i s l a t u r e  l a s t  y e a r  (1986) b y  i n c r e a s i n g  p e n a l i t i e s  f o r  s e r i o u s  
w o r k - p l a c e  v i o l a t i o n s .  F o r  e x a m p l e ,  u n d e r  c u r r e n t  A l a s k a  S t a t u t e  
t h e  p e n a l t y  f o r  a s e r i o u s  w o r k - p l a c e  s a f e t y  v i o l a t i o n  is a m a x i m u m  
f i n e  o f  $ 1 , 0 0 0 .  T h i s  p e n a l t y  is t h e n  a d j u s t e d  d o w n w a r d  b y  t h e  
O c c u p a t i o n a l  S a f e t y  a n d  H e a l t h  A d m i n i s t r a t i o n  ( O S H A ) , t a k i n g  i n t o  
c o n s i d e r a t i o n  f a c t o r s  s u c h  a s  t h e  s i z e  o f  t h e  e m p l o y e e ' s  b u s i n e s s ,  
g o o d  f a i t h  o f  t h e  e m p l o y e r  a n d  a n y  p r e v i o u s  h i s t o r y  o f  v i o l a t i o n s .  
T h e  a d j u s t e d  a v e r a g e  f i n e  f o r  a s e r i o u s  v i o l a t i o n  is $ 1 7 5 . 0 0 .
T h i s  p e n a l t y  s t r u c t u r e ,  w h i c h  h a s  n o t  b e e n  a d j u s t e d  f o r  t h e  p a s t  
17 y e a r s ,  i s  n o t  a n  e f f e c t i v e  d e t e r r e n t  t o  s e r i o u s  h a z a r d s .

H B  53 w o u l d  i n c r e a s e  t h e  m a x i m u m  f i n e  t o  $ 2 5 , 0 0 0 .  W i t h  t h e  
a p p l i c a t i o n  o f  t h e  a d j u s t m e n t  f o r m u l a  t h i s  is e x p e c t e d  t o  i n c r e a s e  
t h e  a v e r a g e  f i n e  t o  $ 4 , 3 7 5 .  T h e  p o s s i b i l i t y  o f  m o r e  s e v e r e  f i n e s  
s h o u l d  e n c o u r a g e  c o m p a n i e s  t o  p a y  m o r e  a t t e n t i o n  t o  w o r k e r  s a f e t y .  
I n  W a s h i n g t o n ,  a n  e q u i v a l e n t  v i o l a t i o n  n o w  c a r r i e s  a m a x i m u m  f i n e  
o f  $ 5 0 , 0 0 0 .

T h e r e  i s  n o  r e a s o n  w h y  a n  e m p l o y e r  c a n  n o t  a b i d e  b y  t h e  s t a n d a r d s  
t h a t  t h e  f e d e r a l  a n d  s t a t e  s t a t u t e s  h a v e  e s t a b l i s h e d .  T h e r e  is a



c o m m o n - l a w  d u t y  t o  p r o v i d e  a s a f e  w o r k - s i t e  t h a t  a f f e c t s  w h o m e v e r  
s u p p l i e s  a n d  c o n t r o l s  t h a t  w o r k - s i t e .  T h i s  d u t y  p r o t e c t s  a l l  
p e o p l e  o n  t h e  s i t e  a n d  n o t  j u s t  t h e  e m p l o y e e s .  ( A S 1 8 . 6 0 . 0 7 5 . )

H B  53 i s  a d e t e r r e n t  i n t e n d e d  t o  e n c o u r a g e  b u s i n e s s e s  t o  c o n f o r m  
t o  w o r k - p l a c e  s a f e t y  l a w s  a n d  r e g u l a t i o n s .  T h e  m a i n  p u r p o s e  o f  
t h i s  l e g i s l a t i o n  i s  t o  r e m i n d  e m p l o y e r s  o f  t h e i r  r e s p o n s i b i l i t y  t o  
p r e v e n t  a c c i d e n t s .  A n  i n c r e a s e  i n  f i n e s  i s  o n e  w a y  o f  m a k i n g  s u r e  
t h a t  s a f e t y  i n  t h e  w o r k - p l a c e  is a t o p  p r i o r i t y .  E m p l o y e e s  a n d  
t h e  p u b l i c  n e e d  t h i s  p r o t e c t i o n .  I f  a n  e m p l o y e r  c o m p l i e s  w i t h  
r e q u i r e d  s t a t u t e s  a n d  s t a n d a r d s ,  t h e n  t h e r e  s h o u l d  b e  n o  w o r r y  o f  
b e i n g  f i n e d .  S m a l l  f i n e s  a r e  n o t  e f f e c t i v e  e n o u g h  t o  m a k e  c h a n g e s  
o c c u r .

I t  i s  t h e  s p o n s o r ' s  e a r n e s t  h o p e  t h a t  g r e a t e r  c o m p l i a n c e  w i l l  
r e s u l t  i n  a d e c r e a s e  i n  t h e  n u m b e r  o f  f i n e s  l e v i e d .  C o l l e c t e d  
f i n e s  l e v i e d  w i l l  b e  d e p o s i t e d  i n t o  t h e  g e n e r a l  f u n d  w h i c h  c a n  b e  
u s e d  t o  o f f s e t  t h e  t e m p o r a r y  a d m i n i s t r a t i v e  c o s t s  t h a t  t h e  
D e p a r t m e n t  o f  L a b o r  w i l l  h a v e  u n t i l  t h e  n e w  f i n e s  a r e  p r o m u l g a t e d .
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A l a s k a n  v e r s u s  N a t i o n a l  I n c i d e n c e  R a t e s  B y  X e a r
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LABOR REGULATIONS 49.17.180
Administrative Code References 

In general, see WAC 296-360-005 et 
seq.
Law Review Commentaries 

Employee's rights under Federal Oc­
cupational Safety and Health Act o f

1070; prohibition against discrimination 
by employer. 9 Gonzaga L.Rev. 551.
L ib rary References 

Master and Servant ®=30(1).
C.J.S. Master and Servant § 42.

49.17.170. In junctions— Tem porary restra in ing orders
(1) In addition to and a fte r having invoked the powers o f restraint vested 

in the director as provided in ROW 49.17.130 the superior courts o f the 
state o f Washington shall have jurisdiction upon petition o f the director, 
through the attorney general, to enjoin any condition o r practice in any 
work place from  which there is a substantial probability that death o r 
serious physical harm could resu lt to any employee immediately o r before 
the imminence o f such danger can be eliminated through the enforcement 
procedures otherwise provided by this chapter. Any order issued under 
this section may require such steps to be taken as may be necessary to 
avoid, correct, o r remove such danger and prohibit the employment or 
presence o f any individual in locations o r under conditions where such 
danger exists, except individuals whose presence is necessary to avoid, 
correct, or remove such danger o r to maintain the capacity o f a continuous 
process operation to resume normal operation without a complete cessation 
o f operations, o r where a cessation o f operations is necessary, to permit 
such to be accomplished in a safe and orderly manner.

(2) Upon the filing o f any such petition the superior courts o f the state o f
Washington shall have jurisdiction to g ran t such injunctive re lie f o r tempo­
ra ry  restraining order pending the outcome o f enforcement proceedings 
pursuant to this chapter, except that no temporary restraining order issued 
without notice shall be effective fo r a period longer than five working days.

(3) Whenever and as soon as any authorized representative o f the 
director concludes that a condition o r practice described in subsection (1) 
exists in any work place, he shall inform  the affected employees and 
employers o f the danger and may recommend to the director that re lie f be 
sought under this section.

(4) I f  the director arb itrarily o r capriciously fails to invoke his restrain­
ing authority under ROW 49.17.130 o r fa ils to seek re lie f under this section, 
any employee who may be- injured by reason o f such failure, o r the 
representative o f such employees, may bring an action against the director 
in the superior court fo r the county in which ^he danger is alleged to exist 
fo r a writ o f mandamus to compel the director to seek such an order and
fo r  such fu rther re lie f as may be appropriate o r seek the director to
exercise his restraining authority under RCW 49.17.130.
Enacted by Laws 1973, ch. 80, § 17.
L ib rary References

Injunction e=90.
CJ.S . Injunctions §§ 134, 135.

49.17.180. V io la tions— Civil penalties
(1) Any employer who w ilfu lly  o r repeatedly violates the requirements o f 

RCW  49.17.060, o f any safety o r health standard promulgated under the 
authority o f this chapter, o f any existing ru le o r regulation governing the 
conditions o f employment promulgated by the department, o r o f any order 
issued granting a variance under RCW 49.17.080 o r 49.17.090 may be
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49.17 .180 L A B O R  R E G U L A T I O N S

assessed a civil penalty not to exceed fifty  thousand dollars fo r eact \ 
violation.

(2) Any employer who has received a citation fo r a serious violation oi i 
the requirements o f RCW ‘19.17.060, o f any safety o r health standard i 
promulgated under the authority o f this chapter, o f any existing rule or 
regula. on governing the conditions o f employment promulgated by the 
department, o r o f any order issued granting a variance under RCW 
49.17.080 or 49.17.090 as determined in accordance with subsection (6) of 
this section, shall be assessed a civil penalty not to exceed five thousand 
dollars fo r each such violation.

(3) Any employer who has received a citation fo r a violation o f the 
requirements o f RCW 49.17.060, o f any safety or health standard promul­
gated under this chapter, o f any existing ru le o r regulation governing the 
conditions o f employment promulgated by the department, o r o f any order 
issued granting a variance under RCW  49.17.080 o r 49.17.090, where such 
violation is specifically determined not to be o f a serious nature as provided 
in subsection (6) o f this section, may be assessed a civil penalty not to 
exceed three thousand dollars fo r  each such violation, unless such violation 
is determined to be de minimis.

(4) Any employer who fails to correct a violation fo r which a citation has 
been issued under RCW 49.17.120 or 49.17.130 within the period permitted 
fo r its correction, which period shall not begin to run until the date o f the 
final order o f the board o f industrial insurance appeals in the case o f any , 
review proceedings under this chapter initiated by the employer in good": 
faith and not solely fo r  delay o r av Didance o f penalties, may be assessed a , 
civil penalty o f not more than five thousand dollars fo r each day during 
which such failure o r violation continues.

(5) Any employer who violates any o f the posting requirements o f this 
chapter, or any o f the posting requirements o f rules promulgated by the 
department pursuant to this chapter related to employee o r employee 
representative’s rights to notice, including but not limbed to those employ­
ee rights to notice set forth in RCW  49.17.080, 4V ’ 7.090, 49.17.120, 
49.17.130, 49.17.220(1) and 49.17.240(2), shall be assesse a penalty not to 
exceed three thousand dollars fo r each such violation. Any employer who 
violates any o f the posting requirements fo r the posting o f informational, 
educational, o r training materials under the authority o f RCW 49.17.050(7), 
may be assessed a penalty not to exceed one thousand five hundred dollars 
fo r each such violation.

(6) For the purp< ,es o f this section, a serious violation shall be deemed 
to exist in a work place if there is a substantial probability that death or 
serious physical harm could resu lt from  a condition which exists, or from 
one or more practices, means, methods, operations, or processes which have 
been adopted o r are in use in such work place, unless the employer did not. 
and could not with the exercise o f reasonable diligence, know o f the 
presence o f tl e violation.

(7) The director, or his authorized representatives, shall have authority 
to assess all civ.' penalties provided in this section, giving due consideration 
to the appropriateness o f the penalty with respect to the number o f 
affected employees o f the employer being charged, the gravity o f the 
violation, the size o f the employer’s business, the good faith o f the 
employer, and the history o f previous violations.

(8) Civil penalties imposed under this chapter shail be paid to the director 
fo r deposit in the supplemental pension fund established by RCW  .'.1.44 • •:>:{. 
Civil penalties may be recovered in a civil action ,.o the name f -ne 
department brought in the superior court o f the countv -.vnere the vacation
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is alleged to have occurred, o r the department may utilize the procedures 
fo r collection o f civil penalties as set forth in RCW 51.48.120 through 
51.48.150.
Enacted by Laws 1973, ch. 80, § 18. Amended by Laws 1986, ch. 20, § 2.
Law Review Commentaries 

Citations and penalties under Federal 
Occupational Safety and 'lealth Act o f 
1970. 9 Gonzaga L .R pv . 571.

Constitutional challenges to suggested 
procedural deficiencies o f Federal Occu­
pational Suiety and Health Act o f 1970. 
9 Gonzaga L.Rev. 361.

Defending employer against alleged 
violation o f general duty clause o f Fed­
eral Occupational Safety and Health Act 
o f 1970. 9 Gonzaga L.Rev. 399.

Legal process fo r enforcement o f Fed­
eral Occupational Safety and Health Act 
o f 1970. 9 Gonzaga L.Rev. 349.

Sanctions against violation o f Wash­
ington Industrial Safety and Health Act. 
9 Gonzaga L.Rev. 457.
Lib rary  References 

Labor Relations ©=>10.
C.J.S. Labor Relations § 12.

Notes o f Decisions
Where farm  tractor driver, who had 

been assigned to drive tractor by em­
ployer, permitted p laintiff to ride on 
metal frame holding onto cross-bar while 
tractor was being driven from one area 
o f hop field to another, where such con­
duct violated regulation pertaining to 
farm employees, and where driver’s neg­
ligence in failing to determine whether 
p laintiff was o f f  tractor before engaging 
mechanism was proximate cause o f 
plaintiff’s injury, tractor driver's em­
ployer was liable fo r p la in tiffs injury. 
Garcia v. Brulotte (1980) 25 Wash.App. 
818, 609 P.2d 976, reversed on other 
grounds 94 Wash.2d 794, 620 P.2d 99.

Under principle that in any conflict 
between statutory provisions which

treats subject in general way and anoth­
er which treats subject in specific way, 
specific statute will prevail, notice and 
review procedures o f State Industrial 
Safety and Health Act o f 1973 
(§ 49.17.010 et seq.) prevail, and there is 
no conflict, and no violation o f due pro­
cess, in labor and industries depart­
ment's taking advantage o f warrant pro­
cedures available'to department as alter­
nate means o f collection. Department 
o f Labor and Industries v. City o f 
Kennewick (1982) 31 Wash.App. 777, 644 
P.2d 1196, reversed on other grounds 99 
Wash.2d 225, 661 P.2d 133.

Where there was only one action to 
detr nine issue', i.e., propriety o f cita- 
tii •< t -.J assessments by department o f 
labor and industries under State Indus­
trial Safety and Health Act o f 1973, 
§ 49.17.010 e l seq., department’s war­
rant, which respondent characterized as 
new cause o f action because it was given 
cause number as required by 
§ 51.48.140, merely established depart­
ment’s right to payment and acted as 
lien, same as judgment in civil case duly 
docketed in office o f county clerk, and 
assignment o f cause number did not 
alone split departi, m t’s cause o f action, 
as against contention that statutory pro­
cedures in essence allowed department 
to split its cause o f action. Department 
o f Labor and Industries v. City o f 
Kennewick (1982) 31 Wash.App. 777, 644 
P.2d 1196, reversed on other grounds 99 
Wash.2d 225, 661 P.2d 133.

It  was not prejudicial e rro r to refuse 
instruction on safety regulation where 
employee o f subcontractor, who had 
been injured at construction site, failed 
to show general contractor’s actual neg­
ligence. Hyatt v. Sellen Const. Co., Inc. 
(1985) 40 Wash.App. 893, 700 P.2d 1164.

49.17.190. V io la tions— C rim ina l penalties
(1) Any person who gives advance notice o f any inspection to be conduct­

ed under the authority o f this chapter, without the consent o f the director 
o r his authorized representative, shall, upon conviction be guilty o f a gross 
misdemeanor and be punished by a fine o f not more than one thousand 
dollars o r by imprisonment fo r not more than six months, o r by both.

(2) W hoever knowingly makes any fa lse statement, representation, or 
certification in any application, record, report, plan, o r other document filed 
o r required to be maintained pursuant to this chapter shall, upon conviction
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out th is chapter, o r  when re levan t in any proceeding under this chapter. In  
any such proceeding the d irec tor, the board o f  industria l insurance appeals , 
o r  the cou rt sh a ll issue such o rders as may be app rop ria te  to p rotect the 
con fidentia lity  o f  trade  secrets.
Enacted by Laws 1973, ch. 80, § 20.
Cross References L ibrary References

Uniform trade secrets act, see ch. Witnesses «=216.
19.108. C.J.S. Witnesses § 264.

49 .17 .210. R e sea rch , expe rim en ts  and  d em on stra tion s  l o r  sa fe ty  p u r ­
poses— V a riances

The d irec tor is au thorized  to conduct, e ith e r d irec tly  o r  by g ra n t o r  
contract, research , experim ents, and dem onstrations as may be o f aid and 
assistance in the fu rth e rance  o f  the ob jects and purposes o f  this chapter. 
The d irector, in his d iscretion , is authorized to g ra n t a variance from  any 
ru le  o r  regu la tion  o r  portion the reo f, w henever he determ ines that such 
variance is necessary to perm it an em p loyer to partic ipate in an experim ent 
approved by the d irec tor, which experim ent is designed to dem onstrate  o r  
va lidate new and improved techniques to sa fegua rd  the health  o r s a fe ty  o f  
employees. Any such variance sha ll requ ire  th a t a ll due reg a rd  be given to 
the health and sa fe ty  o f  a ll employees partic ipating in any experim ent. 
Enacted by Laws 1973, ch. 80, § 21.
Library References

Labor Relations <s=10.
CJ.S . Labor Relations § 12.

49 .17 .220 . R eco rd s— R ep o rts— N otice to  em p loyee  exposed to h a rm fu l 
m a te ria ls

(1 ) Each em p loyer sh a ll make, keep, and p reserve , and make availab le to 
the d irec to r such records rega rd ing  his activities re la tin g  to this chapter as 
the d irec tor may prescribe by regu la tion  as necessary o r  approp ria te  fo r  
the en fo rcem en t o f  this chapter o r fo r  develop ing in fo rm ation  regard ing  
the causes and p revention o f  occupational accidents and illnesses. In o rd e r 
to c a rry  ou t the provisions o f  this section such regu la tion s may include 
provisions requ iring  em p loyers to conduct periodic inspections. The di­
re c to r sha ll a lso  issue regu la tion s requ iring  tha t em p loyers , th rough post­
ing o f  notices o r  o th e r app rop ria te  means, keep the ir employees in fo rm ed 
n f th e ir p rotections and ob ligations under this chapter, including the 
provisions o f  app licab le sa fe ty  and health standards.

(2 ) The d irec to r sh a ll p rescribe regu la tion s requ iring  em ployers to main­
tain accurate records, and to make periodic rep o rts  o f  w ork-re lated deaths, 
and o f  in ju ries and illnesses o th er than m inor in ju ries requ iring  on ly f i r s t  
aid trea tm en t and which ''o not invo lve medical trea tm ent, loss o f  con­
sciousness, restric tion  o f  w ork o r  motion, o r  t ra n s fe r to another job .

(3 ) The d irec to r sh a ll issue regu la tion s requ iring  em ployers to maintain 
accu rate  reco rd s o f  emp loyee exposu res to po ten tia lly  toxic m ateria ls o r  
h a rm fu l physica l agents which a re  requ ired to he m onitored o r measured. 
Such regu la tion s sha ll provide employees o r  the ir rep resentatives with an 
opportun ity  to observe such m onitoring o r m easuring , and to have access 
to the records th e reo f. Such regu la tion s sha ll a lso  make approp ria te 
provisions fo r  each employee o r  fo rm e r employee to have access to such 
records as w ill indicate his own exposu re to toxic m ateria ls o r h a rm fu l 
physical agents. Each em p loyer sh a ll p rom ptly  no tify  any employee who
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has been o r is being exposed to toxic materials o r harm ful physical agents 
in concentrations o r at levels which exceed those prescribed by any applica­
ble safety and health standard promulgated ui..'°r this chapter and shall 
inform  any employee who is being thus exposed t f t.m corrective action 
being taken.
Enacted by Laws 1973, ch. 80, § 22.
Administrative Code References 

In general, see WAC 296-27-010 et 
seq.
Law Review Commentaries 

Washington plan constituting alterna­
tive to preemption under Federal Occu­

pational Safety and Health Act o f 1970: 
record keeping. 9 Gonzaga L.Rev. 626.
Library References 

Labor Relations <£=10.
C.J.S. Labor Relations § 12.

acceptance o f49.17.230. Compliance with fedeia l act— Agreements and 
grants authorized

The director is authorized to adopt by rule any provision reasonably 
necessary to enable this state to qualify a state plan under section 18 o f the 
Occupational Safety and Health Act o f 1970 (Public Law 91-596, 84 Stat. 
1 590 )1 to enable this state to assume the responsibility fo r  the development 
and enforcement o f occupational safety and health standards in a ll work 
places within this state subject to the legislative jurisdiction o f the state o f 
Washington. The director is authorized to enter into agreement with the 
United States and to accept on behalf o f the state o f Washington grants o f 
funds to implement the development and enforcement o f this chapter and 
the Occupational Safety and Health Act o f 1970.
Enacted by Laws 1973, ch. 80, § 23.

' 29 U.S.C.A. § 667.
Administrative Code References

Record keeping and reporting, see 
WAC 296-27-010 et seq.
Law Review Commentaries

Alternative to preemption under Fed­
eral Occupational Safety and Health Act 
o f 1970: The Washington plan. 9 Gon­
zaga I .Rev. 615.

Constitutional challenges to suggested 
procedural deficiencies o f Federal Occu­
pational Safety and Health Act o f 1970.
9 Gonzaga L.Rev. 361.

Defending employer against alleged 
violation o f general duty clause o f Fed­
eral Occupational Safety and Health Act 
o f 1970. 9 Gonzaga L.Rev. 399.

Demonstrated need fo r agricultural 
standards under Federal Occupational 
Safety and Health Act o f 1970. 9 Gon­
zaga L.Rev. 439.

Employee's rights and duties under 
Federal Occupational Safety and Health 
Act o f 1970. 9 Gonzaga L.Rev. 543.

Employer's rights and duties under 
Federal Occupational Safety and Health 
Act o f 1970. 9 Gonzaga L.Rev. 519.

Grants and loans to employers, under 
Federal Occupational Safety and Health 
Act o f 1970. 9 Gonzaga L.Rev. 605.

Legal process fo r enforcement o f Fed­
eral Occupational Safety and Health Act 
o f 1970. 9 Gonzaga L.Rev. 349.

Legislative h istory o f Federal Occupa­
tional Safety and Health Act o f 1970. 9 
Gonzaga L.Rev. 327.

Overview o f Federal Occupational 
Safety and Health Act o f 1970. 9 Gon­
zaga L.Rev. 477.

Standards under Federal Occupational 
Safety and Health Act o f 1970. 9 Gon­
zaga L.Rev. 493.

Variances under Federal Occupational 
Safety and Health Act o f 1970. 9 Gon­
zaga L.Rev. 509
Library References

Labor Relations <s=10.
CJ.S . Labor Relation' § 12.

49.17.240. Safety and health standards
(I' The director in the promulgation o f rules under the authority o f this 

chapter shall establish safetv and health standards ;'or conditions o f em-
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s Iployment o f general and/or specific applicability fo r  a ll industries, busi- 

nesses, occupations, cra fts , trades, and employments subject to the provi-

i
employment, the director shall solicit and give due regard to all recommen­
dations by any employer, employee, o r labor representative o f employees.

(2) Any sa fety and health standard adopted by rule o f the director shall, 
where appropriate, prescribe the use o f labels o r other forms o f warning to 
nsure that employees are apprised o f a ll hazards to which they may be 
•xposed, re levant symptoms, and appropriate emergency treatment, and 
jroper conditions and precautions o f safe use o r exposure. Where appro­
b a te , such ru les shall so prescribe suitable protective equipment and 
:ontrol o r technological procedures to be used in connection with such 
lazards and shall provide fo r monitoring or measuring employee exposure 
it such locations and intervals, and in such manner as may be reasonably 
lecessary fo r the protection o f employees. In addition, where appropriate, 
iny such rule shall prescribe the type and frequency o f medical examina- 
ions o r other tests which shall be made available, by the employer o r at his 
:ost, to employees exposed to such hazards in order to most effectively 
letermine whether the health o f such employees is adversely affected by 
iuch exposure. In the event that such medical examinations are in the 
lature o f research, as determined by the director, such examinations may 
le furnished at the expense o f the department. The results o f such 
xaminations o r tests shall be furnished only to the director, other appro­
ba te  agencies o f government, and at the request o f the employee to his 
ihysician.
(3) Whenever the director adopts by ru le any safety and health standard 

ie may at the same time provide by rule the effective date o f such 
tandard which shall not be less than thirty days, excepting emergency 
ules, but may be made effective at such time in excess o f thirty days from 
lie date o f adoption as specified in any ru le adopting a safety and health 
tandard. Any ru le not made effective thirty days a fte r adoption, having a 
elayed effectiveness in excess o f thirty days, may only be made upon a 
inding made by the director that such delayed effectiveness o f the rule is 
easonably necessary to a ffo rd  the affected employers a reasonable oppor- 
unity to make changes in methods, means, o r practices to meet the 
equirements o f the adopted rule. Temporary orders granting a variance 
lay  be utilized by the director in lieu o f the delayed effectiveness in the 
doption o f any rule.
Inacted by Laws 1973, ch. 80, § 24.
,aw Review Commentaries Library References
Knforcement o f standards o f Wash- Labor Relations <v=10 

igton Industrial Safety and Health Act. c  j  s  Labor Re|ations § y,.
Lonzaga L.Rev. 459.

9 .17.250 . V o lu n ta ry  c om p lian ce  p rog rum — C on su lta t io n  and ad v iso ry

(1) In carrying out his responsibilities fo r the development o f a voluntary 
compliance program under the authority o f RCW 49.17.050(8) and the 
rendering o f advisory and consultative services to employers, the director 
may grant an employer's application fo r advice and consultation, and fo r 
the purpose o f a ffo rd ing such consultation and advice visit the employer's 
work place. Such consultation and advice shall be limited to the matters 
specified in the request affecting the interpretation and applicability o f

I t ' I  •             r *  'H sioi:s o f this chapter, o r those that are a national o r accepted federal 
n Standard. In adopting sa fety and health standards fo r conditions o f

serv ices
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sa fety and health standards to the conditions, structures, machines, equip 
ment, apparatus, devices, materials, methods, means, and practices in the 
employer's work place. The director in granting any requests fo r consulta­
tive o r advisory service may provide fo r an alternative means o f affording 
consultation and advice other than on-site consultation.

(2) The director, o r his authorized representative, may make recommen­
dations regarding the elimination o f any hazards disclosed within the scope 
o f the on-site consultation. No visit to an employers work place shall he 
regarded as an inspection or investigation under the authority o f  this 
chapter, and no notices o r citations shall be issued, nor, shall any civil i 
penalties be assessed upon such visit, nor shall any authorized representa- j 
tive o f the director designated to render advice and consult with employers j 
under the voluntary compliance program have any enforcement authority: ■ 
Provided , That in the event an on-site visit discloses a serious violation o f a j 
health and safety standard as defined in RCW 49.17.180(6), and the hazard j 
o f  such violation is either not abated by the cooperative action o f the 
employer, or, is not subject to being satisfactorily abated by the coopera- | 
tive action o f the employer, the director shall either invoke the administra- j 
tive restraining authority provided in RCW 49.17.130 o r seek the issuance j 
o f injunctive process under the authority o f RCW 49.17.170 o r invoke both j 
such remedies. i(3) Nothing in this section shall be construed as providing immunity to j 
any employer who has made application fo r consultative services during j 
the pendency o f the granting o f such application from  inspections o r 1 
investigations condured under RCW  49.17.070 o r any inspection conducted j 
as a result o f a complaint, nor immunity from inspections under RCW > 
49.17.070 o r inspections resulting from  a complaint subsequent to the i 
conclusion o f the consultative period. This section shall not be construed i 
as requiring an inspection under RCW 49.17.070 o f any work place which 1 
has been visited fo r consultative purposes. However, in the event o f a 
subsequent inspection, the director, or his authorized representative, may 
in his discretion take into consideration any information obtained during 
the consultation visit o f that work place in determining the nature o f an 
alleged violation and the amount o f penalties to be assessed, i f  any. Such 
ru les and regulations to be promulgated pursuant to this section shall 
provide that in a ll instances o f serious violations as defined in RCW 
49.17.180(6) which are disclosed in any consultative period, shall be '•.■'rrect- 
ed within a specified period o f time at the expiration o f which an inspection 
will be conducted under the authority o f RCW 49.17.070. A ll employers 
requesting consultative services shall be advised o f the provisions o f this 
section and the rules adopted by the director relating to the voluntary 
compliance program. The director may provide by rule fo r the frequency, 
manner, and method o f the rendering o f consultative services to employers, 
and fo r the scheduling and priorities in granting applications consistent 
with the availability o f personnel, and in such a manner as not to jeopardize 
the enforcement requirements o f this chapter.
Enacted by Laws 1973, ch. 80, § 25.
Law Review Commentaries Library References

Washington plan constituting alterna- |^ 0or Relations e=10. 
tive to preemption under Federal Occu- C J S U b o r  Relations § 12. 
pational safety and Health Act ot 1970; 
consultation Inspection. 9 (Jonzaga 
L.Rev. o27.
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49 . 17.260. Statistics— Investigations— Reports

In furtherance o f the objects and purposes o f this chapter, the director 
shall develop and maintain an effective program o f collection, compilation, 
and analysis o f industrial safety and health statistics. The director, o r his 
authorized representative, shall investigate and analyze industrial catastro- 
phies, serious injuries, and fatalities occurring in any work place subject to 
this chapter, in an e ffo rt to ascertain whether such in jury o r fatality 
xcu rred  as the result o f a violation o f this chapter, o r any safety .and 
health standard, rule, o r order promulgated pursuant to this chapter, or if 
not, whether a safety and health standard o r rule should be promulgated 
fo r application to such circumstances. The director shall adopt rules 
relating to the conducting and reporting o f such investigations. Such 
investigative report shall be deemed confidential and only available upon 
order o f the superior court a fte r notice to the director and an opportunity 
for hearing: Provided, That such investigative reports shall be made 
available without the necessity o f obtaining a court order, to employees o f 
governmental agencies in the performance o f their o ffic ia l duties, to the 
injured workman or his legal representative o r his labor organization 
representative, o r to the legal representative o r labor organization repre- 

! senlative o f a deceased workman who was the subject o f an investigation,
i or to the employer o f the injured or deceased workman o r any other

employer o r person whose actions or business operation is the subject o f 
the report o f investigation, o r any attorney representing a party in any 

1 pending legal action in which an investigative report constitutes relevant
' and material evidence in such legal action.
I Enacted by Laws 1973, ch. 80, § 26.

Administrative Code References 
• Record keeping and reporting, see 

WAG 296-27-010 et seq.
Law Review Commentaries 

Records and reports under Federal Oc­
cupational Safety and Health Act of 
1970. 9 Gonzaga L.Rev. 589.

19.17.270. Adm inistration o f  chapter
The department shall be the sole and paramount administrative agency 

responsible fo r the administration o f the provisions o f this chapter, and any 
other agency o f the state o r any municipal corporation or political subdivi­
sion o f the slate having administrative authority over the inspection, 
survey, investigation, o r any regulatory o r enforcement authority o f safety 
and health standards related to the health and sa fety o f employees in any 
work place subject to this chapter, shall he required, notwithstanding any 
statute to the contrary, to exercise such authority as provided in this 
chapter and subject to interagency agreement o r agreements with the 
department made under the authority o f the interlocal cooperation act 
(chapter dil.R-l RCW) relative to the procedures to he followed in the 
enforcement o f this chapter: Provided, That in relation to employers using 
or possessing sources o f ionizing radiation the department o f labor and 
industries and the department o f social and health services shall agree 
upon mutual policies, rules, and regulations compatible with policies, rules, 
and regulations adopted pursuant to chapter 70.1IH RCW insofar as such 
policies, rules, and regulations are not inconsistent with the provisions o f 
this chapter.
Enacted by Laws 1973, ch. so . $ 27
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Fiscal No te  A n a l y s i s  

For H ou se  Bill 53

Ho us e Bill 53 i n c r e a s es  p e n a l t i e s  for v i o l a t i o n s  o f  w o r k p l a c e  s a f et y  and 

heal th  laws a nd  is v i e w e d  as an e f f e c t i v e  d e t e r r e n t  to su c h  v i o l a t i o n s .

However, it is a n t i c i p a t e d  t h a t  a t w o - y e a r  p e r i o d  will be r e q u i r e d  for the

d e t e r r e n t  e f f e c t s  o f  the i n c r e a s e d  p e n a l t i e s  to be fu lly  r a l i z e d .  Until the 

d e t e r r e n t  e f f e c t  is f u l l y  r e a l i z e d ,  it is p r o j e c t e d  that the i n c r e a s e d  p e n­

alt ie s  will r e s u l t  in i n c r e a s e d  c o n t e s t s  w h i c h  will t e m p o r a r i l y  r e s u l t  in 

i nc rea sed  e x p e n d i t u r e s .  L i k e w i s e ,  it is e x p e c t e d  that r e v en ue s f ro m p e n a l t i e s  

will i n i t i a l l y  i n c r e a se  and then d e c l i n e  as the d e t e r r e n t  e f f e c t  m a t e r i a l i z e s .

The i n cr ea se d costs are:

C o n t r a c t u a l :

In FY 88 an a d d it i o n a l  $ 4 5 , 0 0 0  will be r e q u i r e d  for legal costs for se rv i c e s  

pr ov id e d  by the D e p a r t m e n t  of Law in c o n n e c t i o n  w i t h  c o n t e s t e d  c i t a t i o n s ,  and 

c o ll e c t i o n  o f  p e n a l t ie s.  This a m o u n t  will d e c r e a s e  in FY 89  as the in cr ea s e d  

d e t e r r e n t  e f f e c t  o f  the i n c r e a s e d  p e n a l t i e s  is re al iz e d ,  and by FY 90,

co nte sts  will have r e t u r n e d  to p r e s e n t  levels.

In FY 88, an a dd it io n a l  $ 1 0 , 0 0 0  in h e a r i n g  o f f i c e r  costs will a l s o  be i nc u r r e d

for the 0 S H A  R e v i e w  B oa rd  w h i ch  d e c i d e s  c o n t e s t e d  cases. As w i t h  the D e p a r t­

me n t  of L a w  co sts , this fiscal n o t e  a n t i c i p a t e s  a d e c l i n e  in che c a s e l o a d  in 

FY 89, and a r e tu r n  to p r e s e n t  l eve ls  in FY 90.

A o n e - t i m e  c o s t  o f  $ 5 , 0 0 0  is a l s o  i n c l u d e d  f o r  m a i l i n g  a n o t i c e  to all

e mp l o y e r s  in the s ta te  to i nf o r m  t h e m  of the i n c r e a s e d  pe nal ti es .

T r a v e l :

In FY 88, an a dd i t i o n al  $ 3 , 2 0 0  in p e r  diem- c o s t s  will be i n c u r r e d  for the 

t h r e e - m e m b e r  0 S H A  R e v i e w  B oa rd w h i c h  d e c i d e s  c o n t e s t e d  cases. Th e H o a rd  will 

m e e t  an a dd it io n a l  8 days to h e a r  the a d d i t i o n a l  cases. T h e s e  c o s t s  w o u l d  

li kew ise  d e c r e a s e  in FY 8 9  and d i s s i p a t e  in FY 90.

F ol l o w i n g  are the s pe c i f i c  w o r k l o a d  a s s u m p t i o n s  used in p r o j e c t i n g  costs and 

r e v e n u e s :

1. In creased p e n a l t i e s  will take  e f f e c t  J u l y  1, 1987;

2. In FY 38, th ere  will be a 252- r e d u c t i o n  in the n u m b e r  o f  s e r io us  v i o­

lations and the n u m b e r  of s e r i o u s  c i t a t i o n s .  In FY 39 and FY 90, there

will be f u r t h e r  r ed uc t i o n s  o f  25\ and  20fl, r e s p e ct i v e l y .  A f t e r  FY 90,

further r e d u c t i o n s  are not a n t i c i p a t e d .



FY 87 FY 88 FY 89 FY 90

n u m b er  o f  250 190 125 100

Se riou s v i o l a t i o n s

n u mb e r  o f  165 125 SO  65

Seri ous  c i t a t i o n s

(Serious c i ta t i o n s  a v e r a g e  1 j s e r i o u s  v i o l a t i o n s  each. T n e r e fore, the 

n u m b er  o f  c i t a t i o n s  iss ue d  is less t h a n  the n u m b e r  of s e r i o us  
v i o l a t i o n s .)

4 0 ?  of  the Se ri ou s  c i t a t i o n s  issu ed by the D e p a r t m e n t  will be con te s t e d . 

(This is the p r e s e n t  c o n t e s t  rate for c i t a t i o n s  w i t h  p e n a l t i e s  c f  S5 00  c r 
more .)

FY 87 FY 38 FY S9 FY SO

N u m b e r  o f  25 50 32 25

C o n t e s t e d  c i t a t i o n s



A.I<l i I. ii'lull I'evonnes:

(lie incs i.- tl r ev e n u e s  ore p r o j e c t e d  u p o n  increases in p e na l t i e s as follows:

I;110 of

"» FY H 7 FY H8 F Y_ 8 9  FY 90

Ymlat. ion V io la t i o n s / P e n a l  ties V io la t i o n s / P e n a l  ties V i o l a t i o n s / P e n a l  Lies V i o l a t i o n s 7 P e p a l  ties

K e pe a t  30 $1 0, 70 0 20 $ 1 4 2 , 8 0 0 10 $ 7 1 , 4 0 0 5 $ 3 5 , 7 0 0

S erio us 250 ^15,000 190 6 8 4 , 0 0 0 125 4 5 0 , 0 0 0 100 3 6 0 , 0 0 0

1 a i 1 in e to 1 

AO j Le
* 300 2 6 ,00 0 0 0 0 0

Oil M u l  0 0 1 30 ,0 00 0 0 0 0

Pr op o s e d  

Pena 1 ties
$ 5 6 , 0 0 0 $ 8 6 2 , 8 0 0 $ 5 2 1 , 4 0 0 ( $395 ,70 0)

less p e n a l t y  r e d u c t i o n  

as a r e s ul t of n e g o t i a t e d  

so 1.1.1 canon ts and u n c o l l e c t -  

ilile p e n a l t i e s

($18,400) ($302,0 00) ($182,500) ($13 8,5 00)

less

fin rent P e v e n u e s (37,520) (37,520) (37,520) (37,520)

Add i 1. j olid 1 l‘ey ellueS 0 $ 5 2 3 , 2 8 0 $ 3 0 1 , 3 8 0 $ 2 1 9 , 6 8 0

i
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"An A c t  r e l a t i n g  to pen alt ies  for 

v i o l a t i o n  o f  w o r k p l a c e  saf ety  laws."

Contact:
J a n u a r y  27, 1987

Ei lee n Plate 

46 5- 27 0 0

R i cha rd Arab 

46 5-4 856

Linder H ou se  Bill 53, the pen al ti e s  a s s e s s e d  by the D e p a r t m e n t  o f  Labor for 

v i o l a t i o n s  o f  A l a s k a ' s  O c cup ati ona l S a f e t y  and H e a l t h  law and re gul ati ons  

w o u l d  be i ncr e a se d.

S p e c i f i c a l l y ,  the p ro vi s i o n s of this bill:

(1) i n c r e a s e  the m a x ' m u m  p e n a l ty  for* a willf ul or r e p ea t  v i o l a t io n f r c m  

$ 1 0 , 0 0 0  to $25,000;

(2) e s t a b l i s h  a S 10 0 0  m i n i m u m  p en a lt y  for a s er io u s  v i o l a t i o n ;  and i ncrease 

the m a x i m u m  p e n a l t y  for  a s er io u s  or f ai l u r e  to a ba te  vi ol a t i on  f r c m  

S I , C O O  to $2 5,000;

(3) i n c r e a s e  the m a x i m u m  p ena lty  for a n o n - s e r i o u s  v i o l a t i o n  from $1,000 to 

$10, 000;

(4) i n c r e a s e  the m a x i m u m  pe n a l t y for a willfu l or r e p e a t  v i o l at io n which'

r e s u l t s in the dea th of a w o r k e r  f r o m  $ 1 0 , 0 0 0  to $ 1 5 0, 0 0 0 ;  and increase

f ro m $ 2 0 , 0 0 0  to $ 5 0 0 , 0 0 0  the m a x i m u m  pe n a l t y  f or a s ec on d  co nvi ct io n  o f  a

willful or r e p e a t  v i o l a t i o n  c a us in g  death;

(5) i n c r e a s e  f r o m  $ 1 0 ,0 00  to $2 5, 0 0 0  the m a x i m u m  p e n a l t y  for f al s i f y i ng  or 

o t h e r w i s e  m i s r e p r e s e n t i n g  occ upa ti on a l  s a f et y  an d h ea lt h  records' o r 

d o c u m e n t s ;  an d

(6) i n c r e a s e  the m a x i m u m  p en a l t y  for a v i o l a t i o n  o f o cc u pa t i o n a l  safety and 

h ea l t h  p o s t i n g  r e q u ir em e n t s  from  $ 1 , 00 0  to $5,000.

The p e n a l t i e s  in e f fe c t  have not been in cr e a s e d  s inc e A l a s k a ' s  occuoational

sa f e t y and h e al t h  law was in it ia l l y  e na c t e d  in 1973.

Mo r e  i m p o r t a n t  t h a n  p r o v i d i n g  for an o v e r d u e  i n f l a t i o n a r y  i n c r e as e in the 

p en al ty  s y s tem , ho we v e r ,  the i ncreased pen al ti e s  w o u l d  ser ve as an e ff e c t i v e  

d e t e r r e n t  to w o r k p l a c e  s a f e ty  and h ea l t h  v i o la tio ns.  This, of course, will 

t r a n s l a t e into s a f e r  w o r k p l a c e s ,  and a r e du c e d  risk of inj ur y ana illness to 

A l a s k a ' s wo rke rs.

An i n cr ea se d  e m p h a s i s  on w o r k e r  sa fe ty  and he alt h is p a r t i c u l a r l y  imoortant in 

times o f  e c o n o m i c  dec lin e, such as are p r e s e n t l y  b eing  e xp e ri e n c e d ,  '.•.hen 

' t- savi ng m e a s u r e s  are im ple men ted  by e m p l o y e r s dur i n g  r e c e s s i o n a r y  perioas, 

e q u i p m e n t  m a i n t e n a n c e  and rep la c e m e n t are d i m i n i s h e d ,  and the need to increase 

w o r k e r  p r o d u c t i v i t y  o ft en  results in u n s a fe  " s h o r t c u t s "  that w o u l d  not be 

taken or even c o n s i d e r e d  more p r o s o e r o u s  times. The d e t e r r e n t  effect of 

■'•'creased p e n a l t i e s  w o u l d ,  th ere fo r e ,  a ss ur e  that imol e me nt a t i o n  cf 

. t -s a v i n g  m e a s u r e s  by A la s k a  b usiness is not at the e x o e n s e  o f  or to :re 

a e . r - m e n t  of the s a f e t y  and health of A l a s k a' s wo rkers.

P 0 3 I X I 0 M  P A P i E P / D e p a r t m e n t  o f  L a b o r
i



H o us e  Bill 53 - 2 - Ja n u a r y  27, 1987

The D e p a r t m e n t  of L a b o r  supports the c o n c e p t  o f i n c r e a s i n g  pena lti es for 

v i ol a t i o n s  of A l a s k a' s occupational s a f e t y  and h e a l t h  law and regulat ion s as 

p r o v i de d  in House Bill 53. However, the D e p a r t m e n t  w ou ld  r e co mme nd that the 

$ 25 ,0 00  m a x i m u m  p e n a l t y  proposed for s e r io us  and for failu re to abate 

v i o l a t i o n s  e ac h  be r edu ced  to $10,000; a n d  that the $ 10 , 0 0 0  m a x i m u m  proposed 

for n o n -s e r i o u s  v io la t i o n s  be reduced to $5,000. The D e p a r t m e n t  feels that 

these less er m a x i m u m  pe nalties will still p ro d uc e  the d es i re d  de te rr en t  
effect.

The fo ll o w i n g  s p e c i f i c  a m end men ts to H o u s e  Bill 53 w o u l d  be rea uir ed to 
a c h i e v e this:

1. ch ang e line 20 on page 1 to read:

less than [UP TO] 5 1 , 0 0 0  and not m or e  than $ 1 0 , 0 0 0  for each violation.

2. c h a n ge  line 4 on page 2 to read:

up to $ 5 , 0 0 0  [$1 ,00 0] for each violati on.

3. c h a ng e  line 9 on page 2 to read:

than $ 1 0 , 0 0 0  [$1,0 00]  for each day d u r i n g  w h i c h  the f ai l u r e  to correc t

AP PROVED:

D e p a r t m e n t  of  Labor

t



O t h e r - t h a n - S e r i o u s :*

N u m be r  o f  E m p l o y e e s  Prese nt P e n a l t y  P en a l t y  u nd er HB 53

$600 

S 2,400

S3,0 00

Serious:

N um b e r  o f  E m p l o ye es Present P e n a l t y P e n a l t y  u nde r HB 53

3

13

65

300

S60

$ 240

S450

$ 550

$ 1, 2 8 0

$4 ,35 0

$ 1 0 , 6 2 0

$ 1 3 , 1 5 0

R e p e a t e d  Violations:' 

Nu mb e r  o f  E m p l oy e e s  

3

13

65

200

Willful Vi o l at io n s :  

N u m b e r  o f  E m p l o y e e s  

3

50

100

P re sen t P e n a l t y

$120
$480

$900

$ 1,100

P re sen t P e n a l t y  

S I, 3 00  . 

$2,4 00 

$5,00 0

P e n a l t y u n aer  HB 53

$2,560 

$8,70 0 

S 2 1 ,240 

$ 2 6 , 3 0 0

P e n a l t y u nd er  HB 53 

$ 18 , 0 0 0  

S 24,000 

$ 5 0 , 0 0 0

1 It is the d e p a r t m e n t ' s  c u r r e n t  p o l i c y  not to assess a p e n a l t y  for 

"other" v i o l a t i o n s  unless 10 or mor e v i o l a t i o n s  are found at the work sit e.
r .

“If the v i o l a t i o n  is r e p e a t e d  a s ec o n d  time, the criminal canal tv ’S 

m u l t i p l i e d  by -'our and if it is repea ted  a t h i r d time the original pe na lt y  

m u l t i p i i e d  bv 10.

t



Numb er o f  E m p l oy ee s P r e sen t P en a lt y

3 $2 4 0

13 $1 ,6 80

65 $4, 05 0

300 $5,5 00

P e n a l t y  u n d e r  HB 53 

$2 , 4 0 0 

$ 30 , 4 5 0  

$ 9 5,5 80 

$ 13 1 , 5 0 0

Posting Vio lat ion s:

Present' P e n a l t y  P en al t y  u nd er  HB 53

Fa-'lure to p o s t  the " Sa f e t y  

and Heal th P r o t e c t i o n  on the

Job" p o s t e r  S60 $300

Failure to p o s t  the "Annual 

Summary of O cc up a t i o n al

Irjuries and Ill ne ss e s "  fo r m  $100 $500

Failure to pest a c i t a t i o n  iss u e d

by the D e p a r t m e n t  of  L ab or  S250 ' S I , 250

Failure to post the " R i g h t - t o - K n o w

po ste r $50 $ 3 0 o

not e the m a x i m u m  c e n a l t y  u n d e r  H3 o3 for e a c h  cay a v i o l a t i o n  is 

un c o r re ct ed  is 225/JCC. In c a l c u l a t i n g  these p en a l t i e s  it is as su m e d  that the 
vi olation was u n c o r r e c c e d  for 10 davs.

t



P re s e n t  P en a l t y  P en al t y  u n d e r HB

$ 1 0 , 0 0 0  $ 1 5 0 , 00 0

53

;ne 

if such a 

p en alt y a l l o we d

nspartine.it nas n ev er  ’’ssued 

’nla ti on  was fourd, tne

inaer

* Ul

»r.W.

a criminal w i ’lful v io la ti o n ;  rowevor, 

d e p a r t m e n t  w o u l d  a s k  for are .-.ax; ;:n
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