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(Partial of Nov. 13, 1987 Meeting)

SECTIONAL ANALYSIS
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SOLDOTNA
P.O. BOX 417 

SOLDOTNA, ALASKA 99669 
(907) 262-7663

JUNEAU

BOX V 
JUNEAIJ. ALASKA 99811 

(907) 465-2689

This packet contains House Bill 367 which places the hiring 
and training requirements of Probation/Parole and 
Corrections Officers under the purview of the Alaska Police 
Standards Council. Also attached, are supporting documents.

The opening of Spring Creek Correctional Center, in Seward, 
represents the return of Alaska's long term, hard core 
offenders. Spring Creek is Alaska's first maximum security 
prison.

It seems logical that the hiring and training requirements 
for custody staff fall under the auspices of the Police 
Standards Council. The certification process will instill 
pride and proficiency and will help to develop long term, 
professional staff.

Probation/Parole Officers will also realize the advantages 
of certification. Many of these individuals work daily as 
investigative and arresting officers. Hiring standards and 
applicable training will enhance their ability and improve 
their safety.

For these, and the attached reasons, I respectfully request 
your support.

REPRESENTATIVE
C.E. “SWACK" SWACKHAMMER

A la s k a  g>tate H cgte la turc

4
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$ouSe of ftcpresentatfoeg

MEMORANDUM

TO: All Interested Parties

Z  * / h
FROM: Rep. C . E . Swackhanrinei/ 0 m *

DATE: December 15, 1987

TOPIC: Certification of Correctional 
and Probation/Parole Officers

CES/cn



H istory

P o l ic e  o f f i c e r  standards and tra in in g  c o u n c i ls  or commissions were 

developed in  the 1960's in  response to a n a t io n a l  recommendation that  

every s t a t e  appoint a body that would s e t  mandatory p o l ic e  tr a in in g ,  

education  and s e l e c t i o n  requirements and/or standards.

At the p resen t time most i f  not a l l  of the 50 co u n c ils  or commissions 

perform the same major fu n c t io n s ,  they: adopt r e g u la t io n s

e s t a b l i s h in g  mandatory minimum standards governing the s e l e c t i o n  of  

p o l ic e  o f f i c e r s ;  e s t a b l i s h  mandatory minimum tra in in g  standards;  

c e r t i f y  p o l ic e  o f f i c e r s ;  make in q u ir ie s  and conduct in v e s t ig a t io n s  to 

determine compliance w ith s e l e c t io n  and tr a in in g  re g u la t io n s  and 

standards.

A recen t n a t io n a l  survey conducted by the In te r n a t io n a l  A sso c ia t io n  of 

D irec to rs  o f  Law Enforcement Standards and Training revealed  that the 

commissions and c o u n c i ls  c o l l e c t i v e l y  expend 150 m i l l io n  d o l la r s  per 

annum in  carrying out t h e ir  d u t ie s .  They oversee  the ad m in is tra t ion  

and d e l iv e r y  o f  over 1,200 r e c r u it  b a s ic  t r a in in g  courses per annum, 

oversee  the in tro d u ct io n  of 300,000 new en tra n ts  per year and make 

p o s s ib le  ten s  o f  thousands o f  in - s e r v i c e s  and continu ing education  

programs n a tion -w id e .

Background

The Alaska P o l ic e  Standards Council i s  a regu la tory  and q u a s^ - ju d ic ia l  

body that was created  by Senate B i l l  1 , Chapter 178, sponsored by 

Senator B i l l  Ray and enacted by the 2nd S ess ion  o f  the 7th Alaska  

S ta te  L e g is la tu r e ,  e f f e c t i v e  July  7, 1972.

The L e g is la tu r e  granted the co u n c il  the power to adopt r e g u la t io n s  

e s t a b l i s h in g  minimum s e l e c t io n  and tr a in in g  standards for  employment 

as p o l i c e  o f f i c e r s ,  as w e l l  as other r eg u la t io n s  for  the



a d m in is tra tion  o f  the a c t .  The co u n c il  i s  composed o f  nine members 

appointed by the Governor and they meet form ally at l e a s t  twice each 

year.

Current S tatus and O rganizational Structure

The Council O ff ice  i s  s t a f f e d  by the Executive D irector  (0082) and a 

S ecretary  I (0084).  From th e ir  o f f i c e  loca ted  in  the Public S afety  

B uild ing  in  Juneau the Council monitors the employment s ta tu s  o f  

v i l l a g e  p o l ic e  o f f i c e r s ,  m unicipal p o l ic e  o f f i c e r s  and Alaska S ta te  

Troopers. The Council m aintains complete personnel and tr a in in g  

records for  1,200 to  1,300 p o l ic e  o f f i c e r s ,  reviews for  compliance a l l  

req u ests  from o f f i c e r s  fo r  c e r t i f i c a t i o n ,  c e r t i f i e s  a l l  p o l ic e  

t r a in in g  conducted in  the s t a t e ,  monitors the personnel f i l e s  of  

r e c r u it  o f f i c e r s  to determine i f  t r a in in g  and c e r t i f i c a t i o n s  schedu les  

are being fo llo w ed , provides b a s ic  and in - s e r v ic e  tr a in in g ,  

in v e s t ig a t e s  and when ap prop ria te ,  f i l e s  c i v i l  a c t io n s  to deny or 

revoke p o l ic e  o f f i c e r ' s  c e r t i f i c a t i o n s .  The co u n c il  a ls o  provides

l im ite d  a s s i s ta n c e  in  lo c a t in g  employment for  persons seek ing p o l ic e  

o f f i c e r  p o s i t io n s  and m aintains a lend ing  l ib r a ry  c f  tra in in g  f i lm s  

and p u b l ic a t io n s .

Accomplishments

The c o u n c i l ,  working c l o s e l y  w ith  the various  law enforcement agen cies  

and o r g a n iz a t io n s ,  has d ir e c te d  the a c t i v i t i e s  of the APSC in  such a 

manner as to ensure that the law enforcement community and the

c i t i z e n s  o f  the S ta te  o f  Alaska r e c e iv e  maximum b e n e f i t s  from th is  

program. Some o f  the c o u n c i l ' s  accomplishments include:

-  A major r e v i s io n  o f  the o r ig in a l  re g u la t io n s  that e s ta b l ish e d  

minimum s e l e c t io n s  and tr a in in g  standards for  employment as a

p o l i c e  o f f i c e r .  The r e s u l t  of the r e v i s io n  was the



estab lish m en t o f  comprehensive g u id e l in e s  for departments and 

agencies  to use in  determining an a p p l ic a n t ' s  e l i g i b i l i t y  for  

h ir e .

Conducting a s ta tew id e  job a n a ly s i s  study o f  the p o l ic e  p a tro l  

o f f i c e r  p o s i t i o n s .  The data c o l l e c t e d  in  th is  p ro je c t  re su lte d  

in  the expansion of the b a s ic  p o l ic e  tr a in in g  academy 

curriculum from a s ix  week course to a v a l id a te d  e ig h t  week 

course , led  to the estab lish m en t o f  a two week mini-academy for  

o f f i c e r s  that have rece ived  t h e ir  tr a in in g  in  other s t a t e s ,  and 

provided p h y sic ia n s  conducting p^e-employment p h y s ic a l  

examinations w ith  a re lev a n t d e s c r ip t io n  of job a c t i v i t i e s  and 

working c o n d it io n s  that an o f f i c e r  may encounter.

The development and funding through s t a t e  funds and fe d e r a l  

grants o f  s p e c ia l i z e d  and in - s e r v i c e  tr a in in g  fo r  p o l ic e  

o f f i c e r s  in  the su b jec t  areas o f  : In stru c to r  Development,

Line Superv isor , Management, In terv iew in g  and I n te r r o g a t io n ,  

Rape I n v e s t ig a t io n ,  Criminal I n v e s t ig a t io n ,  Sexual a s s a u l t  of  

Minors, Crime Scene I n v e s t ig a t io n s ,  Search and S e iz u r e ,  Alaska 

Criminal Code; Radar Operation, F ie ld  Training O f f i c e r ,  T r a f f ic  

Accident I n v e s t ig a t io n ,  T r a f f ic  Accident R econstruction  and 

T r a f f ic  Enforcement Management.

The co u n c il  in  cooperation  with the A ttorney G enera l's  O ff ice  

has published  and d is tr ib u te d  the Alaska F ie ld  Manual for  

P o l ic e  O ff ic e r s  now in  i t  fourth  p r in t in g .

Development o f  a tr a in in g  needs survey document that i s  used  

by the c o u n c il  to conduct a y ea r ly  survey o f  a l l  a g e n c ie s .  The 

r e s u l t s  o f  t h i s  annual study e s t a b l i s h e s  tra in in g  p r i o r i t i e s ,  

a id s  tr a in in g  providers in  planning t h e ir  a c t i v i t i e s  and to a 

degree measures the e f f e c t i v e n e s s  or impact of the p r ior  year  

tr a in in g .



-  Development o f  an audit system to compare the departments or 

agencies  personnel r o s te r  w ith that maintained by the c o u n c i l .  

This review i s  conducted once yea r ly  and any d isc r e p a n c ie s  found 

are corrected  immediately,

-  Jo in in g  w ith the Department o f  Public  S a fe ty ,  S ta te  Parks 

Department and Anchorage Airport S ecu r ity  in  supporting the 

Island  Community C o llege ,  Pre-Employment Law Enforcement Basic  

Training Program.

-  The review and approval o f  a t o t a l  o f  2 ,733  b a s ic  c e r t i f i c a t e s ,  

581 Interm ediate c e r t i f i c a t e s ,  402 advanced c e r t i f i c a t e s ,  616 

permanent in s tr u c to r  c e r t i f i c a t e s ,  221 temporary in s tr u c to r  

c e r t i f i c a t e s  and approval o f  over 750 law enforcement tra in in g  

cou rses .

-  I n v e s t ig a t io n  in to  m atters that r e s u lte d  in  the formal d en ia l  

or revoca tion  o f  17 p o l ic e  o f f i c e r  c e r t i f i c a t e s .

Conclusion

The primary g o a ls  o f  the co u n c il  are to improve the d e l iv e r y  of  

t r a in in g ,  ensure that employment standards are job r e la te d  and work 

toward fu rth er  in cr ea s in g  the p r o fe s s io n a l ism  of  o f f i c e r s  throughout 

the s t a t e .

In Alaska there are cu rren t ly  1 ,052 a c t iv e ,  f u l l - t i m e  p o l ic e  o f f i c e r s  

and approximately 250 a c t iv e  permanent in s t r u c to r s  who must meet the  

minimum employment and/or tr a in in g  requirements e s ta b l is h e d  by the 

c o u n c i l .  A t t r i t i o n  req u ires  continuous e f f o r t  on the part o f  the 

c o u n c i l  to a s s i s t  s t a t e  and lo c a l  agen c ies  by ensuring th at entry  

l e v e l  requirements are adhered to and that the tr a in in g  remains job  

re le v a n t  and a v a i la b le .



S U P P O R T  R A T I O N A L E

Although certification will have specific benefits to both 
correctional officers and probation/parole officers, there 
are also general advantages to the certification process.
It lends consistency to hiring, training and discipline.

The aforementioned issues are beneficial to both the 
employer and the employee. Developing stringent guidelines 
for qualifications reduces the time needed for the initial 
selection process. The employer will be able to be 
selective, based on the criteria and the potential employees 
will be able to do a self evaluation as to whether or not 
s/he is eligible for employment.

Once the initial selection is completed, uniform training 
policies and procedures will aid in assuring each individual 
receives adequate and appropriate training that specifically 
relates to the job assigned.

Certification will also give esteem to the employee. This 
esteem, stemming from meeting stringent criteria, should 
reflect on work performance and self-confidence. These two 
attributes are necessary in all lines of work, but is 
critical in the correctional setting.

Corrections is an element of the criminal justice system, 
the welfare and safety of the public rests with the 
correctional officer, as well as those professionals in 
probation and parole services.

Putting the certification process under the auspices of the 
Alaska Police Standards Council offers another important 
facet. Not only will the council be comprised of law 
enforcement and correction personnel, if this legislation is 
passed, it already includes scrutiny by council members from 
the public at large. Public input will impact on the way 
corrections operates by providing nongovernmental 
viewpoints.

Above and beyond the standardizing of screening policies and 
procedures, consistent training policies and general input 
into the operations of corrections, are the specific values 
to the officers.

More specifically, correctional officers are dealing with 
known and convicted offenders. Their demeanor and 
performance of duties must be accomplished within the 
•'letter of the law;" some will be responsible for armed 
supervision of offenders. The legal impact of the use of 
deadly force is monumental. Certification will not only 
train the officers in correct performance, it will also aid



greatly in the selection process of whom is psychologically 
fit to be called upon to perform in life threatening 
circumstances.

A constitutional mandate of corrections is the reformation 
of the offender. The criteria of certification will assist 
the officer in providing appropriate supervision to enhance 
rehabilitation.

The screening process is important for correctional officers 
because history has proven that less than favorable personal 
and work histories of officers can lead to unlawful acts. 
This can be manifested by illicit relationships between 
officers and offenders, as well as unlawful acts that 
jeopardize the safety of society and the institution.

The probation/parole officer, too, has a great deal of 
responsibilities in performance of his/her duties. Besides 
offering supervision of offenders in the community, these 
officers, oftentimes, must act as arresting officers 
actually making physical arrests.

Training in supervision and arrest of offenders is critical 
to assure proper procedures are followed to aid in 
compliance with legal mandates. Likewise, training will 
also help greatly in protecting the officers in life 
threatening situations.

Besides critical situations, certification will simply lend 
itself toward promoting professionalism. Stringent hiring 
criteria, exhaustive training and physical/mental mandates 
provide the common bonding necessary to assure professional 
delivery of services. This is essential for complying with 
the constitutional mandate of protecting society and the 
reformation of the offender.
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Ketchikan, Alaska

Chief Duane S. Udland 
Soldotna P o l ic e  Dept.

Chief Richard A. Ross 
Kenai P o l ic e  Dept.

C.E. Swackhammer 
R epresen tative  
Soldotna, Alaska

Lt. Lonnie Kalar 
Kenai P o l ic e  Dept.

Charles Kopp 
Anchorage, Alaska

Lt. S h ir le y  Warner 
Anchorage P o l ic e  Dept.



The meeting adjourned for  a break at 10:59 a.m.

The meeting reconvened at 11:16 a.m.

APSC STATUTE CHANGE -  Chairman Bencardino introduced R epresentative  

Swackhammer. R ep resen tative  Swackhammer informed the Council that he 

Chairs the Subcommittee on C orrections and t comments he w i l l  be

addressing i s  more in  terms of p o l ic y  and procedures.

L isted  below are some o f  d e t i c i e n c ie s  the Committee has found in  

C orrection s.

1. Poor screen ing  p o l ic y  & procedures.

2. Lack o f  c o n s i s t e n t  tr a in in g  p o l i c i e s .

3. R etention  p o l ic y  based on d is c ip l in a r y  a c t io n  was not 

c o n s is t e n t  over a period  of time.

4 . T o ta l la c k  o f  p u b lic  input in to  the way C orrections i s  run, 

i t s  s t r i c t l y  a d m in is tra t io n .

R ep resen tative  Swackhammer s ta te d  he f e l t  a c e r t i f i c a t i o n  process  fo r  

c o r r e c t io n s  and p ro b a t io n /p a ro le  o f f i c e r s  would be ap prop ria te .  He 

s ta ted  he a ls o  f e l t  i t  would be an appropriate fu n c t io n  o f  the APSC.

R epresen tative  Swackhammer f e l t  that through a c e r t i f i c a t i o n  p rocess  i t  

would e s t a b l i s h  good screen in g  procedures in  the h ir in g  o f  c o r r e c t io n s  

o f f i c e r s ,  and provide c o n s is t e n t  tra in in g  standards fo r  C orrect ion s .

R epresentative  Swackhammer s ta te d  that he would not in troduce l e g i s l a t i o n  

u n less  he had the support o f  APSC. I f  he had the C o u n c il 's  support he 

f e l t  he could get l e g i s l a t i o n  passed through the second s e s s io n .

D iscu ss ion  fo llow ed  regarding c o rr ec t io n s  o f f i c e r s ,  and the  

p rob ation /p aro le  o f f i c e r s  c e r t i f i e d .
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John McKibben s ta te d  that he f e l t  ir r e g a r d le ss  whether t h i s  C ou n cil 's

oversees  i t ,  he thinks i t  i s  d e f i n i t e l y  needed. He p erso n a lly  supports

t h i s  Council doing i t ,  but he would support any Council doing i t .

Chairman Bencardino asked i f  there were any o b je c t io n s  in  t h i s  Board

taking on t h i s  o b l ig a t io n  of being ab le  to c e r t i f y  c o r r e c t io n s  o f f i c e r s  

as w e l l  as p o l i c e  o f f i c e r s .

John McKibben made a motion that we support the assumption o f  those  

r e s p o n s i b i l i t i e s  by t h i s  board and support l e g i s l a t i o n  that w i l l  enable  

us to  do so .  Floyd Richmond seconded.

Chairman Bencardino atked i f  there was any fu r th er  comments on t h i s

motion.

John McKibben was in te r e s te d  i f  there was any audience comments regarding  

APSC c e r t i f y in g  C orrect ion a l O f f ic e r s .

Chief Ross s ta te d  h is  concern was that APSC reso u rce s  have been 

inadequate in  the l a s t  se v e r a l  y e a r s .  He a lso  f e l t  i f  t h i s  l e g i s l a t i o n  

i s  proposed there would be a need for  a r e a l i s t i c  f i s c a l  note w ith  i t  to 

provide for  the resources  not only  to  put the r e g u la t io n s  to g e th e r ,  but 

implement t r a in in g ,  and i f  that f i s c a l  note did not go through, then he 

would not want to  see  i t  under t h i s  board.

Chairman Bencardino c a l le d  for a v o te  on the motion, a l l  were in  favor ,  

the motion passed unanimously.

R epresentative  Swackhammer suggested  the Council meet in  Juneau in  

January to hold a s p e c ia l  m eeting.

R epresentative  Swackhammer informed the Council that both the  

Commissioner o f  C orrections and Public S afety  support t h i s  concept.

- 8
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M E M O R A N D U M  J a nuary 15, 1988

SUBJECT: Se ctional analysis of HB 367

TO: R e p r e s e n t a t i v e  C.E. Sw^dkhammer

FROM: Jack Chenoweth-
L e g i s l a t i v e

T he foll owing is a sectional analysis of HB 367.

S e cti on 1 restates the current statement of policy applica- 
b le to the A l a s k a  P olice Standards Council by incorporating 
r e f e r e n c e  in it to " p r o b a t i o n  and parole officers and c o r­
rect i o n a l  officers," the two p e r s o n n e l  groups that are s u b­
ject to cert if i c a t i o n  under  the amendments prop osed by this 
legislation. (AS 18.65.130)

S e c t i o n  2 changes the m e m b e r s h i p  of the A laska  Police Stan- 
dards Council, adding two to the current nine members, and 
s pecifying that the n e w  m e m b e r s  shall be the commissioner of 
corrections (or the c o m m issioner's  designee) and a probation 
or p a r o l e  officer. (AS 18.65.150)

S e c t i o n  3 specifies that the commissioner of corrections 
serves a m e m b e r  of the C o u n c i l  for the duration of his or 
h e r  term, and that a designee of the commissioner is to 
serve for the duration of the service of the commissioner 
w h o  m a d e  the designation. (AS 18.65.160)

As to p r o b a t i o n  and p a role officers and correctional o f f i­
cers, section 4 adds to the powers of the Council:

* the r e s p o n s i b i l i t y  to e s t a blish m i n i m u m  standards for 
their employment in p e r m a n e n t  and probat i o n a r y  positions;

* c e r t ification of individuals as qu alified for e m p l o y­
men t  in these positions;

*  the r e s p o n s i b i l i t y  to e s t a b l i s h  m i nim al criteria for 
r e q uiremen ts for basic training  courses for these positions;

*  a u t h ority  to consult w i t h  local governments and o t h­
ers design a t e d  concerning developmen t of training programs 
for these positions; and,
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* authority  to investigate an applicant for one of 
these positions in order to assu re that the applicant meets 
the m i n i m u m  qualifications for the position. (AS 18.65.220)

T h e  change in the caption to AS 18.65.230 made by section 5 
reflects the additional r e s p o n s i b i l i t y  give-', the Council for 
e s tab lishing and m a i n t a i n i n g  training programs for pro bation 
and paro le officers and correcti onal officers in this s e c­
tion. (AS 18.65.230)

S e cti on 6 adds n e w  codified sections that

* direct the Council to estab l i s h  qualifica tions for 
employment of persons as correctional officers; prescribe 
the m eans of providing evidence that an applican t meets the 
p r e s c r i b e d  qualifications; and pr ovides for issuance of a 
certifi cate evidencing that the applicant meets the p r e­
scribed standards; (AS 18.65.241)

*  direct the Council to e s t a blish qualifica tions for 
employme nt of persons as p r o b a t i o n  and parole officers; p r e­
scribe the means of prov iding evidence that an applicant 
m eets the prescr i b e d  qualifications; and provides for i s s u­
ance of a certificate evidencing that the applicant meets 
the p r e s c r i b e d  standards; (AS 18.65.243)

* spell out the circumstances w h e n  the Council m a y  deny 
a correctional officer certificate or a p r o b a t i o n  or parole 
officer certificate to an appl icant or revoke a correctional 
officer certificate or a p r o b a t i o n  or p a r o l e  officer c e r t i f­
icate previo u s l y  issued to an applicant; (AS 18.65.245)

* limits the employment of persons as correctional o f­
ficers to persons who h o l d  v a l i d  c o rrectio nal officer c e r t i­
ficates, w i t h  exception m a d e  for those employed on a p r o b a­
tionary basis * for a p eriod  as d eterm i n e d  b y  the Council;
(AS 18.65.247)

* limits the employment of persons as p r o b a t i o n  and 
p a rol e officers to persons w h o  h o l d  v a l i d  p r o b a t i o n  and p a­
role officer certificates, w i t h  except ion made for those 
e m p l oyed on a p r obationar y basis, for a p e r i o d  as determined 
by the Council. (AS 18.65.249)

The n e w  m a t e r i a l  added by bill section 7 a u t h o r i z e s , but 
does n o t  require, a m u n i c i p a l i t y  to require that persons 
e m p loyed in a m unicipal correcti ons facility m e e t  the r e­
quirements of this chapter that are applicable to c o r r e c­
tional officers. (AS 18.65.280)
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I have p r o v ided definitions for the three classes of e m­
ployee covered by this bill in section 8 . (AS 18.65.290)

The remainder of the bill are u n c o d i f i e d  sections that cover 
effective dates and transitional provisions.

Section 9 : Subsection (a) makes an exception to those e m­
ploy e d  as correctional officers on the effective date of the 
Act; those persons may continue to be employed and are not 
r e q u i r e d  to secure a certificate from the Council. However, 
u n d e r  subsection (b), if a p e r s o n  who has the b e n e f i t  of the 
exception under (a) ceases to be employed after the e f f e c­
tive date of the Act, that p e r s o n  may only be employed again 
as a correctional officer if he or she first secures a c e r­
tificate from the Council.

Section 1 0 ; Subsectio n (a) makes an exception to those em- 
p l o y e d  a s p r o b a t i o n  and parole officers on the effective 
date of the Act; those persons m a y  continue to be employed 
and are not r e q u i r e d  to secure a certificate from the C o u n­
cil. However, under subsection ( b ) , if a p erson  w h o  has the 
b e n efit of the exception under (a) ceases to be employed 
after the effective date of the Act, the person m a y  only be 
employed again as a probatio n or parole officer if he or she 
first secures a certificate from the Council.

In the main, section 13 w o u l d  m a k e  the bill take effect 
July 1, 1988. There are exceptions: section 11 delays the
effective date of AS 18.65.247, the pro vision requi ring that 
a correctional officer obtain a v a l i d  certificate as a 
condition of employment, to a date six months after the 
Council adopts pertinent regulations; section 12 likewise 
delays the effective date of AS 18.65.249, the p r o v is ion 
requiring that a pro bation or parole officer o bta in a v a l i d  
c ertificate of employment, to a date six months after the 
Council adopts pertinent regulations. The intent underly ing 
b o t h  sections is to impose these additional 
employ ment - r e l a t e d  requirements only after the Council has 
h a d  fair opportun?.ty to develop and adopt standards and 
initiate r e l a t e d  training opportunities for persons seeking 
certif ication under AS 18.65.130 - 18.65.290.

JBC:bb 
WKB1/06 3
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IN THE HOUSE

CS F OR H OUSE BILL NO. 367 ( )

IN THE L E G I S L A T U R E  OF THE STATE O F  A L A S K A  

F I F T E E N T H  L E G I S L A T U R E  - SECOND S E SSION

A  BILL

For an Act entitled: "An Act alter i n g  the composition, membership, and

duties of the A l a s k a  P oli ce Standards Council; p r o­

vid i n g  for c e r t i f i c a t i o n  o f  p r o b a t i o n  and parole 

officers and correc t i o n a l  officers by the Alaska 

Police Standards Council; and p r o v i d i n g  for an e f f e c­

tive date."

BE IT E N AC TED BY THE L E G I S L A T U R E  OF THE STATE OF ALASKA:

* Section 1. A S  18.65.130 is a m e nded to read:

Sec. 18.65.130. POLICY. The a d m i n i s t r a t i o n  of c riminal justice 

affects the health, safety and w e l f a r e  of the p e ople of this state, 

and requires e ducation and trai ning of a p r o f e s s i o n a l  quality. It is 

a p r i m a r y  public interest that appli cants m e e t  m i n i m u m  standards for 

employme nt as p olice o f f i c e r s , p r o b a t i o n  a n d  p arole officers, and 

correctional officers, and that criminal  j u s t i c e  e d u c ati on and t r a i n­

ing be m a d e  available to p o l i c e  o f f i c e r s , p r o b a t i o n  and p a r o l e - o f f i­

cers , and correc tional officers serving in a p r o b a t i o n a r y  c a p acity and 

police o f f i c e r s , p r o b ation a n d  p a role officers, and c o rrectional  

officers a l r eady in regular service. It is of secondary  public i n t e r­

est to encourage the e stab l i s h m e n t  of p r e l i m i n a r y  t r a ining programs 

for persons seeking to b e c o m e  p o l i c e  o f f i c e r s , p r o b a t i o n  and parole 

officers, and correctional o f f i c e r s .

* Sec. 2. AS 18.65.150 is a m e nded to read:

Sec. 18.65.150. C O M P O S I T I O N  OF COUNCIL. The council consists of 

the following nersons •   —  — ---------------------------
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(1 ) four chief a d m i n i s t r a t i v e  officers or chiefs o f  police 

of local governments;

(2 ) the co mmis s i o n e r  of public safety or a designee o f  the 

c o m m i s s i o n e r ;

(3 ) the c o m m i s s i o n e r  of corrections or a designee of the 

c o m m i s s i o n e r ;

(4) one p r o b a t i o n  or p a r o l e  officer who is a m e m b e r  of the 

Al a s k a  Pro bation and Parole Association;

(5 ) [(3 )] four members of the public at large w i t h  at least

two from the communities of 2,500 p o p u l a t i o n  or less.

* Sec. 3. AS 18.65.160 is amen ded to read:

Sec. 18.65.160. APPOINTMENT. The commissioner of p u b l i c  safety 

or a designee and the c o m missio ner of corrections or a designee shall 

serve during each [THE] commis sioner's continuance in office. Other 

m e m b e r s  of the council shall be a p p o i n t e d  by the gover n o r  for s t a g­

gered terms of four years, except that a m ember m a y  not serve beyond 

the time the m ember holds the office that e stabli shed e l i g i b i l i t y  for 

appointment. A  v a c a n c y  on the council shall be filled for the r e m a i n­

der of a m e m ber's u n e x p i r e d  term in the same m a n n e r  as the original 

appointment.

* Sec. 4. AS 18.65.220 is amended to read:

Sec. 18.65.220. POWERS. The council has the p o w e r  to

(1) adopt regulations for the a d m i nistration  o f  AS 18.65.-

130 - 18.65.290;

(2 ) e s t a b l i s h  m i n i m u m  standards for employ ment as a police 

o f f i c e r , p r o b ation or p arole  officer, and correctional o f fi cer in a 

p e r m a n e n t  or p r o b a t i o n a r y  p o s i t i o n  [POSITIONS] and certify persons to 

be qua lified as p o l ice o f f i c e r s , p r o b a t i o n  or parole officers, and

-  -c-c_----------- ---------- j —  ac? i o  c. c i r j n  i  o  r e  n n n .
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(3) es tablish m i n i m u m  cri minal justice c u r r i c u l u m  r e q u i r e­

ments for basic, s p e c i a l i z e d ^  and in-ser v i c e  courses and programs for 

schools operated by or for the state or a political s ub division of the 

state for the specific p u rp ose of training p oli ce r e c r u i t s ^  [OR] 

police o f f i c e r s , p r o b a t i o n  and p a r o l e  officers, and correctional 

o f f i c e r s ;

(4) consult and cooperate w i t h  [BOROUGHS,] munici palities, 

agencies of the state, other g o v e r n m e n t a l  agencies, universities, 

colleges, and other institutions c o n c e r n i n g  the d e velo pment of p o l i c e ^  

p r o b a t i o n  and parole officer, and correctional officer training 

schools and programs of criminal j u s t i c e  instruction;

(5) employ an a d m i n i s t r a t o r  and other persons n e c e s s a r y  to 

carry out its duties u n d e r  AS 18.65.130 - 18.65.290;

(6 ) investigate w h e n  there is reason to belie ve that a 

police o f f i c e r , p r o b a t i o n  or parole officer, or correctional officer 

does not meet the m i n i m u m  standards for employment; in connection 

w i t h  the investigation the counci l m a y  subpoena persons, books, r e­

cords, or documents r e l a t e d  to the i nves t i g a t i o n  and r e qui re answers 

in w r i t i n g  under oath to questions as ked b y  the council or the a d m i n­

istrator.

* Sec. 5. AS 18.65.230 is a m e n d e d  to read:

Sec. 18.65.230. [POLICE] T R A I N I N G  PROGRAMS. The council shall 

establish and m a i n t a i n  p olice training p r o g r a m s , p r o b a t i o n  and parole 

officer training p r o g r a m s , and corr ec t i o n a l  officer train ing programs 

through those agencies and institution s that the c o u n cil considers 

appropriate.

* Sec. 6 . AS 18.65 is amended by adding n e w  sections to read:

Sec. 18.65.242. STANDARDS F O R  CORRECTIONAL, PROBATION, AND 

PAROLE OFFICERS, (a) The council shall pcf-ahi i cVi /><■*■•:/»«-< p —
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employment of persons as correctional, probation, and p a r o l e  officers, 

including

(1 ) m i n i m u m  age, physical, citizenship, m o r a l  character, 

and exp eri e n c e  standards; and

(2 ) m i nimum e d u c ation standards.

(b) The council shall

( 1 ) prescribe the means of presenting e v i d e n c e  of f u l f i l l­

ment of the requirements set out in (a) of this section; and

(2 ) issue a certificate  evidencing s a t i s f a c t i o n  of the 

requir e m e n t s  of (a) of this section to an applicant who

(A) satisf ies the requirements of (a)(1) of this 

section; and

(B) m e e t s  the m i n i m u m  education standards of (a)(2) of 

this section by s a t i s f a c t o r i l y  c omp leting a t r a i n i n g  p r o g r a m  for 

correctional, probation, or p arole  officers e s t a b l i s h e d  under 

AS 18.65.230 or a c o urs e of i n s t r u c t i o n  in a n o t h e r  j u r i s d i c t i o n  

eq u i v a l e n t  in content and q u a lity to that required b y  the council 

for a p p r o v e d  correctional, probation, or parole o f f i c e r  education 

and tr aining p rograms in this state.

Sec. 18.65.245. D E N I A L  OR R E V O C A T I O N  OF CERTIFICATE. The c o u n­

cil m a y

(1 ) deny a c e r t i f i c a t e  to an applicant for a c o rrection al 

officer certificate or a p r o b a t i o n  or parol e officer c e r t i f i c a t e  if 

the applic ant does not m e e t  the standards adopted by the council under 

AS 18.65.242(a);

(2 )' revoke the certificate  of a correctional o f f i c e r .or a 

p r o b a t i o n  or parole o f f i c e r  who, h a v i n g  b e e n  issued a certificate, 

fails to m e e t  the standards adop ted b y  the council u n d e r  AS 18.-
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Sec. 18.65.248. E M P L O Y M E N T  OF CORRECTIONAL, PROBATION, AND

PAROLE OFFICERS. (a) A  p e r s o n  m a y  n ot be appointed as a correctional 

officer or as a p r o b a t i o n  or p arole o f f i c e r  unless the p e r s o n  has a 

v alid certificate issued b y  the council u n d e r  AS 18.65.242.

(b) The provi sions of (a) o f  this section do n o t  app ly to a 

p erson employed on a p r o b a t i o n a r y  basis, except that e m p l o y m e n t  on a 

p r o b a t i o n a r y  basis m a y  n o t  e x c e e d  the p e r i o d  authorized for p r o b a t i o n­

ary employ m e n t  determine d b y  the council.

* Sec. 7. AS 18.65.280 is a m e n d e d  by a d d i n g  a n e w  s ubsection to read:

(c) A  m u n i c i p a l i t y  that employs p e rson s in a m u n i c i p a l  c o r r e c­

tional facility  may, b y  ordinance, r e q u i r e  that those p e r s o n s  m e e t  the 

requir e m e n t s  of AS 18.65.130 - 18.65.290 that are a p p l i c a b l e  to c o r­

rec t i o n a l  officers.

* Sec. 8 . AS 18.65.290 is a m e n d e d  by a d d i n g  n e w  paragraphs to read:

(4) "correctional officer" means a person e m p l o y e d  b y  the 

state in a correctional f a c i l i t y  e s t a b l i s h e d  for the custody, care, 

and discipline persons c h a r g e d  or c o n v icted of offenses a g ainst the 

state or held under a u t h o r i t y  of state l aw to control those persons;

(5) "parole o f f i c e r "  mean s a p e r s o n  a p p o i n t e d  b y  the c o m­

mis s i o n e r  of corrections to sup ervise a prisoner's p a r o l e  under 

AS 33.16;

(6 ) "probation o f f icer" means a p erson a p p o inted to s u p e r­

vise p r o b a t i o n  who has the duties a s s i g n e d  b y  AS 33.05.040.

* Sec. 9. A P P L I C A T I O N  TO P E R S O N S  W H O  A R E  C U R R E N T L Y  E M P L O Y E D  AS C O R R E C­

TIO N A L  OFFICERS. (a) N o t w i t h s t a n d i n g  AS 18.65.248, added b y  sec. 6 of 

this Act, a person- employed b y  the state as a correctional, probation, or 

p a rol e off icer on the effective date of A S  18.65.248, may  c o n t i n u e  to be 

emplo y e d  as an officer w i t h o u t  a c e r tificate issued by the A l a s k a  Police 

Standards Council.
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(b) A  p e r s o n  continuing in employment u n d e r  the exemp tion p r o v i d e d  in
v .

(a) of this sect ion who terminates that e m p l o y m e n t  after the effective date 

of AS 18.65.248 m a y  be r e e m p l o y e d  by the state as a correctional, p r o­

bation, or p a r o l e  officer o n l y  if the p e r s o n  holds a v a l i d  certificate  

issued by the A l a s k a  Police Standards Council.

* Sec. 10. A S  18.65.248, a d d e d  by sec. 6 of this Act, takes effect six 

m onth s after the date on w h i c h  the A l ask a P ol ice Standards Council adopts

regulations e s t a b l i s h i n g  traini ng programs for correctional, probation, and

p a r o l e  officers u n d e r  AS 18.65.230, as a m e n d e d  by sec. 5 of this Act, and 

defining q u a l i f i c a t i o n s  fo r employment as those officers under 

AS 18.65.242, a d d e d  b y  sec. 6 of this Act.

* Sec. 11. E x c e p t  for AS 18.65.248, add ed b y  sec. 6 of this Act, this

Act takes e f f e c t  July 1, 1988.




