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SB 302 - "An act re la t ing  to the powers o f the v io len t  crimes

compensation board and placing the executive d irec tor in the 
p a r t i a l l y  exempt serv ice."

At th is  time the Administrator of the Violent Crimes Compensation 
Board is  a c lass i f ied  employee in the supervisory category of the state 
personnel system. The in ten t  of th is  leg is la t ion  is to make the 
administ rator an executive d i rec to r  in a p a r t i a l l y  exempt posit ion with 
the members o f the Violent Crimes Compensation Boat'd able to appoint or 
dismiss the d irec to r .

The members of the Vio lent Crimes-Compensation Board are the 
persons who are knowledgable about the duties o* the executive d i rec to r  
and who are aware whether the d i rec to r  is carrying out the instruct ions 
of the Board. They need to have the author i ty  to appoint a person they 
feel w i l l  perform the duties and carry out the functions o f  the Board 
and i f  th is  person is not competent a t  the dut ies, the Board should have 
the author i ty to dismiss and appoint another person.

This posit ion is  c r i t i c a l  to the e f f i c ie n t  functioning of the 
Board. The Board is composed of persons in private practice who do not 
have the time to oversee the day to day duties of the s ta f f .  I t  is  up to 
the executive d i rec to r  to carry out the necessary functions and wishes 
of the Board and to do so with a minimum involvement by the Board. The 
Board is u l t imate ly  responsible i f  the d i rec to r  is remiss in his or her 
duty and the Board must be able to replace a d i rec to r  in a reasonable 
amount of time i f  they note fa i lu re  to  carry out the functions o f the 
Board. The Board should be able to interv iew and appoint a person i t  
feels is the most qua l i f ied  fo r  the job and only the Board knows what 
experience and knowledge the d i rec to r  should have.

At the present time, i f  the Board becomes aware of problems in the 
functioning of the s ta f f ,  and is  unable to resolve these problems and 
f e l t  i t  necessary to r  place the d i rec to r ,  i t  would require a great 
deal of time to replace the employee who is  protected by the personnel 
system and union.

There are no problems at the present t ime, according to the Board, 
but i t  needs the author i ty  to act in a responsible and expeditious 
manner, i f  the need arises.

The Violent Crimes Compensation Board is placed in the Department 
of Public Safety fo r  administ rat ive purposes. The t i t l e  change from 
Administrator to Executive D’ rector and the corresponding range 
dif ference puts th is  posit ion in l ine  with the other executive directors 
who serve boards and commissions, such as the executive d i rec to r  of the 
Council on Domestic Violence and Sexual Assault, and the executive 
d i rec to r  of the Parole Board.



STATE O'r ALASKA 1986 LEG ISLATIVE SESSION
FISCAL NOTE

R e v i s i o n  D a t e :

R E Q U E S T ____________________________________________________ __________

B i l l / R e s o l u t i o n  N o . : S B  302 ___________
Title :"An Act re la t ing to the powers 
n f  thp VCCB and placing th e executive 

dirpi-t.nr in t.hp par t i a l l y  exempt service.
S p o n s o r : Senator Josephson________
R e q u e s t o r : Senate State A f fa i rs
D a t e  o f  R e q u e s t : 2/07/86___________ _

E X P E N D I T U R E S / R E V E N U E S  : ( T h o u s a n d s  o f  D o l l a r s )

OPERATING F Y  8 6 F Y  8 7 F Y  8 8 F Y  8 9 F Y  9 0 F Y  9 1

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

6.5 6.8 7.2 7.5 7.9

TOTAL OPERATING 6.5 6.8 7.2 7.5 7.9

F I S C A L  D E T A I L _____________________________________________________

A g e n c y  A f f e c t e d : Publ i c Safety________
BRU: Vio lent Crimes Compensation Board

C o m p o n e n t s  :

C A P I T A L

R E V E N U E

FUNDING : (Thousands of Dollars)

GENERALFUND 
FEDERALFUNDS 
OTHER 
TOTAL

6.5 6 . 6 “ 772------ / .  b 7.9

P O S I T I O N S  :

FULL-TIME
PART-TIME
TEMPORARY

A N A L Y S I S  : A t t a c h  a s e p a r a t e  p a g e  i f  n e c e s s a r y  The f is ca l  note re f lec ts  the^change from
Administrator at Range 20K to an Executive D irector at a Range 24B. This would be 
an increase o f  $4,785.00 (including benefi ts) per year. The Clerk Typist I I I  pos it ion 
at Range 8C would change to a Secretary I at a Range 10A. This would be an increase of 
$1,654 (including benefi ts) per year. I n f la t io n  is  f igured at 5% annually.

P r e p a r e d  b y  

D i v i s i o n

iy: Kathy Niles. Admin. Assistant
Commissioner's Off ice
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