


ASSOCIATION OF ALASKA SCHOOL BOARDS

326 Fourth St. Suite 510 < Juneau. Alaska 99801 < (907) 586-1083

TESTIMONY BEFORE SENATE STATE AFFAIRS COMMITTEE
CS for House Bill No. 238 (Judiciary) am
March 13, 1986

The Association of Alaska School Boards does not oppose the concept of crediting
Leave Without Pay (LWOP) towardretirement eligibility. However we are opposed to
removing decision-making and control regarding Parental Leaves Without Pay from

the local school board and administration.

In our view HB 238 establishes, as a matter of state policy, approval of up to
four months of Leave Without Pay for natural or adoptive parents who are certi-
ficated employees of school districts and credits that non-working time toward

eligibility in the Teacher®"s Retirement System.

Currently, Leave Without Pay is collectively bargained between a school district

and its certificated employees. Howeve'l&, the state"s explicit approval of Leave
’ ] . | ' . ..

of
temporary disability connected with childbirth, for which employees are now
entitled to use accrued sick leave. It simply represents an additional benefit of
being able to count this non-working time for retirement. AASB is concerned that
such a benefit may discriminate against non-parents since eligibility depends
solely on whether the Leave Without Pay was for child rearing purposes.

We believe that the decline in state revenues will iImpact significantly on school
district revenues. It is imperative that districts maximize their ability to
manage and control costs at the local level. We believe this legislation would be

detrimental to local control.

We thank the committee for the opportunity to submit this testimony.
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The following amendments were drafted 1in response to Sen.
DeVries request to make the language clear that adoption,
and not- foster parenting be included among the reasons for
credit of service of leave without pay.

AMENDMENT # 1

Page 2, line 1. After "member™ insert "in connection with
adoption"

Page 3, line 5. After " judge"™ insert "in connection withb
adoption."

Page 4, line 13. After "employee"™ insert "in connection

with adoption."
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MEMO
TO: Senator Mitch Abood
FROM: Kathy Marshall
Executive Director
SUBJECT: Proposed changes to CSHB 238
DATE: March 13, 1986

The Alaska Women®"s Commission would Ilike to propose the
following changes to CSHB 238 in response to objections
discussed in Senate State Affairs, March 13, 1986:

1) "Amend the title to "An Act relating to
personal leave for pregnancy, child birth and
adoption".

2) Eliminate sections 1, 2, 3, 5, 6, 7, and 8.

These changes will remove all references to the ability of
employees to purchase back retirement credit while on leave
without pay for purposes due to pregnancy, birth or
adoption. This eliminates any impact on the retirement
systems for PERS, TERS and JERS and subsequently removes the
basis of the fiscal note.

The remaining section 4, amends the personnel statute,

AS 39.20.225(b)(®@) to change maternity leave to parental
leave and extend the leave without pay from 9 to 16 weeks.
These provisions would affect only exempt employees and not
bargaining units.

The Alaska Women®"s Commission believes this provision will
set a state policy which recognizes the importance of
parental involvement in the first four months of life
without 1impacting the bargaining process.

Please feel free to contact me if you would like additional
information about this proposal. Thank you for your consid—
eration.

KM/dn
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Sec. 39.20.210. Determining years of service. In determining
years of service for the purpose of computing personal leave, all service
with the Territory and State of Alaska is included. Achange in the rate
of accrual of personal leave by an officer or employee takes effect upon
the beginning of the monthly pay period following the monthly pay
period in which the officer or employee completes the prescribed period
ofservice. (§ 11-5-6 b ACLA 1949; am § 1ch 182 SLA 1957;am § 1ch
145 SLA 1960; am § 2 ch 136 SLA 1978)

Sec. 39.20.220. Requirement that employment be continuous.
Notwithstanding AS 39.20.200, an officer or employee is entitled to
personal leave only after having been employed currently for a
continuous period of 30 days under one or more appointments without
break in service. When an officer or employee completes a period of
continuous employment of 30 days, an amount of personal leave is
credited to the officer or employee equal to the amount which, but for
this section, would have accrued under AS 39.20.200 during the period.
(8 11-5-6 c ACLA 1949; am 8§ 1ch 182 SLA 1957; am § 1ch 145 SLA
1960; am § 3 ch 136 SLA 1978)

Si c. 39.20.225. Use of personal leave, (a) An officer or employee
may take personal leave at any time business permits upon permission
by the head of the department or agency for which the officer or
employee works.

(b)  An officer or employee may take personal leave for medical
reasons, regardless of whether business permits, upon permission by
the head of the department or agency for which the officer or employee
works. A department or agency head shall grant personal leave for
medical reasons if the department or agency head is satisfied that the
officer or employee is absent for medical reasons. The taking of
personal leave for medical reasons shall be reduced by the amount of
wage continuation payments made under the Alaska Workers’ Com-
pensation Act (AS 23.30). The following constitute "medical reasons”
and are subject to the conditions noted:

() Medical disability of an officer or employee is a medical reason
for taking personal leave. A department or agency head may require
a doctor’s certificate showing the disability if the absence exceeds three

consecutive working days.
19



8 39.20.230 Alaska Statutes 8 39.20.245

(2 Medical disability of a member of an officer’s or employee’s
immediate family is a medical reason for taking personal leave if the
disability is such that the attendance of the officer or employee is
required. A department or agency head may require a doctor’s certif-
icate showing the disability if the absence exceeds three consecutive
working days.

(3 A medical condition of an officer or employee that makes
presence at work a danger to the health of fel low employees is a medi-
cal reason for taking personal leave. A department or agency head may
require a doctor’s certificate showing the condition if the absence
exceeds three consecutive working days.

(4) Pregnancy and childbirth is a medical reason for a female officer
or employee to take personal leave. A female officer or employee,
otherwise qualified for a leave of absence, is entitled to take a maxi-
mum of nine weeks leave immediately preceding and following
childbirth. Ifthe officer’s or employee’s accrued personal leave is insuf-
ficient for this purpose, the officer or employee is entitled to take leave
without pay for the balance of the nine-week period.

(5) Death ofa member ofan officer’s or employee’s immediate family
is a medical reason for taking personal leave. No more than five days
of personal leave may be taken for this purpose.

(©  Each officer and employee shall, during each 12-month period,
take at least five days of personal leave. If the officer or employee does
not take at least five days of personal leave during a 12-month period,
the difference between five days and the amount of personal leave
taken shall be canceled without pay unless the department or agency
head certifies in writing that the officer or employee was denied the
opportunity to take five days of personal leave during the 12-month
period. (§ 4 ch 136 SLA 1978)

AR K HRE R R ek 55

Sec. 39.20.240. Accumulation of personal leave. Except as pro-
vided in AS 39.20.225(c) personal leave that is not taken by an officer
or employee during a 12-month period accumulates for use in
succeeding 12-month periods. (8 11-5-6 e ACLA 1949; am § 1 ch 182
SLA 1957; am 8§ 1ch 145 SLA 1960; am § 1ch 37 SLA 1967; am § 1
ch 31 SLA 1971; am 8 1ch 151 SLA 1972; am § 5 ch 136 SLA 1978)

Sec. 39.20.245. Donation of personal leave, (a) An officer or
employee may donate one or more days of personal leave a year to the
memorial scholarship revolving loan fund, or to a scholarship account
in the fund, under AS 14.43.250 — 14.43.325. The commissioner of
administration shall pay to the account of the memorial scholarship
revolving loan fund, or to a scholarship account in the fund, an amount
equal to the value of the day or days of personal leave contributed by
the officer or employee.

20
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Sec. 14.20.330. Position, tenure, and retirement, (a) Unless it is
otherwise agreed, a teacher returning from sabbatical leave shall
return to the position occupied by that teacher when the sabbatical
leave began.

(b) A sabbatical leave is not an interruption of the continuous ser-
vice necessary to attain or retain tenure under AS 14.20.150,
14.20.155, or 14.20.160. However, the time spent on sabbatical leave
may not be counted in determining when a teacher has sufficient ser-
vice to enable the teacher to acquire tenure rights.

() A sabbatical leave is not a break in service for retirement
purposes. Payment into the retirement fund shall be made on the basis
of full salary. (§ 6 ch 134 SLA 1962; am 8§ 32 ch 98 SLA 1966)
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Sec. 14.20.340. Military service and previous leaves of
absence. To determine eligibility for sabbatical leave, tours of
military service and leaves of absence granted before July 1,1963, are
not considered years of active service. (8 7 ch 134 SLA 1962; am 82 ch
62 SLA 1964)

Sec. 14.20.345. Leave ofabsence without pay. (a) Ateacher may
be granted a leave of absence without pay for the purposes which may
be approved by the governing body of the district if

(1) the teacher’sapplication is approved by the governing body ofthe
district; and

(2) the teacher agrees to return to employment in a public school not
later than the beginning of the school year following termination ofthe
period for which the leave of absence was granted.

(b) A leave of absence is not an interruption of the continuous ser-
vice necessary to attain or retain retirement or tenure rights according
to AS 14.20.150, 14.20.155, or 14.20.160. However, the time spent on
leave of absence may not be counted in determining when a teacher has
sufficient service to enable the teacher to acquire retirement or tenure
rights.

() The leave of absence is not a break in service for retirement
purposes.

(d) The governing body of the district may agree to continue the
teacher’s retirement contributions if the teacher agrees to pay the
required seven per cent of the salary the teacher would have received
during the leave ofabsence and reimburse the district for the district's
required retirement contribution. Each year of leave of absence then
would count as a year of retirement service.
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8 14.20.350 Alaska Statutes 8 14.20.370

(e) The governing body of the district may advance the teacher on
the district salary schedule when the teacher returns to employment if
the governing body determines that the teacher’ leave of absence was
educationally or professionally beneficial to the teacher or the district.

(f) Ateacher may make contributions to the retirement fund for each
year or portion of a year of leave of absence taken. The contribution
shall include the required per cent ofthe salary the teacher would have
received had the leave of absence not been taken, plus the required
employer and state contributions that would have been made. Com-
pound interest at the rate prescribed by regulation shall be added as
computed from the beginning date of the leave of absence to the date
the teacher pays the contribution. (§ 5 ch 104 SLA 1965; am 88 33, 34
ch 98 SLA 1966; am § 1 ch 44 SLA 1971; am 8 1ch 184 SLA 1972; am
§ 2 ch 99 SLA 1974)
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Sec. 14.20.350. Definition. In AS 14.20.280 — 14.20-350 "teacher”
means a certificated member of the teaching, supervisory, or admin-
istrative corps in the public schools ofthe state. (8 8 ch 134 SLA 1962)
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Sec. 14.20.370. Teaching profession. Teachers required by
Alaska law to be certificated, instructors in institutions of higher
learning, school administrators, school program administrators, and
school counselors are within the teaching profession. (§ 35 ch 98 SLA
1966)
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8 14.20.148 Alaska Statutes 8 14.20.150

(b) When a school operated by a federal agency is transferred to or
absorbed into a new or existing school district the teachers shall also
be transferred if mutually agreed by the teacher or teachers and the
school board ofthe new or existing district. A teacher transferred from
a federal agency school, which does not have an official salary schedule
or teacher tenure in the same manner as a public school district in the
state, shall be placed on a position on the salary schedule of the
absorbing district; the salary may not be less than the teacher would
have received in the federal agency school. If the teacher taught two or
more years in the federal agency school and, at the time oftransfer, had
a valid Alaska teaching certificate, that teacher shall be placed on
tenure in the absorbing district.

(©) On the first day of service in the absorbing school district, a
teacher transferred from a federal agency school shall be allowed the
actual number of days of accumulated sick leave that the teacher has
earned while teaching in Alaska. Consistent with the established dis-
trict policy the absorbing district may allow credit for any other type
of leave. Credit for retirement shall be allowed in accordance with AS
14.25.060. (§ 1 ch 53 SLA 1972; am § 1 ch 150 SLA 1975)
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Sec. 14.20.148. Intradistrict teacher reassignments. When a
teacher is involuntarily transferred cr reassigned to a position for
which the teacher is qualified, within the district, the teacher’s moving
expenses shall be paid unless the one-way driving distance is 20 miles
or less from the teacher’s present place of residence, or unless otherwise
mutually agreed by the teacher and chief school administrator of the
district. (8 1 ch 136 SLA 1972)
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¢ Sec. 14.20.150"Acquisition of tenure rights, (@) A teacher
acquires tenure rights in a district when the teacher

(1) possesses a standard teaching certificate;
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(2) has been employed as a teacher in the same district continuously
for two full school years and is reemployed for the school year
immediately following the two full school years.

(b) The tenure rights acquired under (a) of this section become effec-
tive on the first day the teacher performs teaching services in the
district during the school year immediately following the two full
school.years. (8 1 ch 92 SLA 1960; am 8§ 17 ch 98 SLA 1966)
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' Sec. 14.20.155" Effect of tenure rights, (a) A teacher who has
acquired tenure rights has the right to employment within the district

during continuous service.

(b) A teacher who has acquired tenure rights may agree to a new
contract at any time. However, if the teacher fails to agree to a new
contract, the provisions of the previous contract are continued subject

to AS 14.20.158. (§ 18 ch 98 SLA 1966)
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Sec. 39.35.280. Determination and payment of state
contributions. The total amount of contributions required under AS
39.35.250 — 39.35.290 to be made by the state into the system shall be
ascertained by the department ofadministration as soon as practicable
after the end ofeach calendar month and shall be paid from the general
fund of the state, except as provided in this section. If an employee is
paid wages by the state during the month from a special or administra-
tive fund provided by law, the payment to the system shall be made
from that special or administrative fund. If the wages of an employee
include both wages for state employment paid from the general fund of
the state and wages for state employment paid from special or admin-
istrative funds, the amount to be paid into the system shall be prorated
among the state funds in proportion to the wages paid to the individ-
uals from each fund. However, payment may not be made from the
special or administrative fund if the statute covering the special or
administrative funds prohibits it. (8 10 d ch 143 SLA 1960)

Sec. 39.35.290. Regulations governing transmittal ofemployer
contributions. The board shall adopt regulations to ensure the orderly
and efficient transmittal of employer contributions. (§8 10 e ch 143 SLA
1960)

Article 5. Service.

Secu'm Sctan
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("'Sec. 39.3iL300r2i)mpJoyment with the state, (a) An active
employeeliTentitTed to credited service for periods ofemployment with
the state after January 1, 1961, regardless of the office, department,
division, or agency ofthe state in which the person was employed. For
purposes of this chapter, the University of Alaska is not an office,
department, division, or agency of the state. Service credit may not be
granted under this chapter for service that is creditable under the
teachers’ retirement system, AS 14.25.

(b) A permanent part-time employee of the state receives credited
service on a pro rata basis to that which would have been earned as a
permanent full-time employee. (§ 11 ch 143 SLA 1960; am § 4 ch 155
SLA 1966; am 8 4 ch 27 SLA 1976; am § 26 ch 128 SLA 1977, am § 29
ch 13 SLA 1980)
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IV Analysis:

Page 2 of 2
CSHB 238 (JUDICIARY)
Fiscal Note Analysis

Prepared by Division of Retirement & Benefits

Department of Administration

January 24, 1986

Passage of this bill will allow members of the Public
Employees (PERS), Judicial (JRS) and Teachers®™ (TRS)
Retirement Systems to claim and purchase service for
periods of authorized Leave Without Pay which resulted
from pregnancy, birth of a member®s child, adoption or
care of the child iImmediately following birth. The
bill also establishes a sixteen week limit on the
amount of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate
would be increased by .0133% in FY 87. The state PERS
payroll is estimated to be $590,176,728 in FY 87 and to
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by
.01% for FY 87. The state TRS payroll is estimated to
be $68,569,578 in FY 87 and to increase by 8% each year
thereafter. The TRS State Match contribution would
increase by .01% in FY 87. The TRS State Match salary
is estimated to be $456,833,417 for FY 87 and to
increase by 8% each year thereafter.

The State FY 87 cost of $131.1 is calculated as
follows:

The increase iIn State PERS contribution
rate (.0133%). times the estimated FY 87
State PERS salary ($590,176,728) equals;

$78,500.00
The increase iIn State TRS contribution
rate (.01%) times the estimated FY 87
State TRS salary ($68,569,578) equals;

$ 6,900.00
The increase in TRS State Match
contribution rate (.01%) times the
estimated FY 87 TRS State Match salary
($456,833,417) equals; $45,700.00
Total cost $131,100.00

We have also estimated that Political Subdivision and
School Districts costs (TRS and PERS) woulld increase as
follows:

Fy 87 Fy 88 Fy 89 FY 90 Fy a1
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M amt of jlfepxezm fatfatz Pouch V
. . State Capitol
House Judiciary Committee Juneau, Alash-' 99811
(907) 461

HOUSE JUDICIARY COMMITTEE
INTENT TOR CSHB 238~TTud) am

It is the intent of the Committee that, "when a position providing
vital government services to the public is temporarily vacated be—
cause of parental leave authorized under CSHB 238 (Judiciary)#wthe
supervisor should immediately fill the position with a temporary
employee so that those services to the public are not interrupted.

Randy Phillips \ Fritz Pettyjohn

Robin Taylor



BILL SHEFFIELD

S tate o f A 1 a s k a

office of the governor

JUNEAU

The Honorable Ben Grussendorf
Speaker of the House

Alaska State Legislature
Pouch V

Juneau, AK 99811

Dear RepresentsLive Grussendorf:

Under the authority of art. 111, sec. 18, of the Alaska
Constitution, I am transmitting a bill relating to the
state"s retirement systems. This bill amends statutes

pertaining to the teachers®, judicial, and public employees"
retirement systems to allow credit for service for certain
approved leave without pay.

The bill allows for credited service to be obtained for up
to nine weeks of approved leave of absence without pay taken
in connection with pregnancy, birth, or adoption of a child,
and care of a child immediately after the birth or adoption
of the child. Once an employee returns to work after such a
leave of absence, the employee may obtain credited service
by paying the full actuarial cost of providing benefits for
the service claimed. Any unpaid indebtedness for the
service claimed at the time of retirement will result in an
actuarial reduction in benefits.

The bill requires the commissioner of administration to
inform retirement system participants of the changes accom—
plished by this bill.

Sincerely,

Bill Sheffield
Governor
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HB 238 t Maternity Credit Bill
Fiscal Note Analysis

Prepared by Division of Retirement & Benefits

Department of Administration

February 21, 1985

Passage of this bill will allow members of the Public
Employees (PERS), Judicial (JRS) and Teachers®™ (TRS)
Retirement Systems to claim and purchase service for
periods of authorized Leave Without Pay which resulted
from pregnancy, birth of a member®s child, adoption or
care of the child immediately following birth. The
bill also establishes a nine week limit on the amount
of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate
would be increased by .0075% @n FY 86. The state PERS
payroll is estimated to be $544,046,592 in FY 86 and to
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by
.0056% for FY 86. The state TRS payroll is estimated
to be $71,490,744 in FY 86 and to increase by 8% each
year thereafter. The TRS State Match contribution
would increase by .0056% in FY 86. The TRS State Match
salary is estimated to be $416,297,654 for FY 86 and to
increase by 8% each year thereafter.

contribution rate \.uuob”; times tne
estimated FY 86 TRS State Match salary
($416,297,654) equals; $23,300.00

Total cost $68,100.00 -

We have also estimated that Political Subdivision and
School Districts costs would iIncrease as follows:
Fy 86 Fry 87 Fy 88 Fy 89 Fy 90

$51.4 $55.5 $60.0 $64.7 $69.9
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FISCAL NOTE
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Page 1 or
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CSHB 238 (JUDICIARY)
Fiscal Note Analysis

Prepared by Division of Retirement & Benefits

Department of Administration

April 29, 1985

Passage of this bill will allow members of the Public
Employees (PERS), Judicial (JRS) and Teachers®™ (TRS)
Retirement Systems to -claim and purchase service for
periods of authorized Leave Without Pay which resulted
from pregnancy, birth of a member®s child, adoption or
care of the child i1mmediately following birth. The
bill also establishes a sixteen week limit on the
amount of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate
would be increased by .0133% in FY 8. The state PERS
payroll is estimated to be $544,046,592 in FY 86 and to
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by
.01% for FY 86. The state TRS payroll is estimated to
be $71,490,744 in FY 8 and to increase by 8% each year
thereafter. The TRS State Match contribution would
increase by .01% in FY 86. The TRS State Match salary
is estimated to be $416.°97,654 for FY 86 and to
increase by 8% each year thereafter.

The State FY 86 cost of $121.1 1is calculated as

irlbution rate (.01%) times the
estimated FY 86 TRS State Match salary
($416,297,654) equals; $41,600.00

Total cost $121,100.00

We have also estimated that Political Subdivision and
School Districts costs would increase as follows:

Fy 86 Fy 87 Fy 88 Fy 89

$91.4 $98.7 $106.6 *113.1 *



BILL SHEFFIELD

State of A laska

OFFICE OF THE GOVERNOR

ALASKA WOMEN'S COMMISSION
3601 C STREET - SUITE 742
ANCHORAGE. ALASKA 99503

February 20, 1986

Senator Mitch Abood
Alaska State Legislature
Pouch V (MS 3100)

Juneau, Alaska 99811

Dear Senator Abood:

Suzanne Lombardi, a member of the Alaska Women"s Commission,
met with you on February 19th to discuss HB 237, Pension

Reform, and HB 238, Parental Leave. These two bills were
introduced by the Governor at the Alaska Women"®s
Commission®s request. Commissioner Lombardi asked me to

respond to several concerns you raised about the bills 1in
your meeting with her.

HB 237, The Pension Reform bill 1is based on the federal
legislation, the Retirement Equity Act of 1984. HB 237
reforms the public sector retirement plans to conform to the
private sector plans nodified by the Retirement Equity Act.
The bill covers three major areas:

1) Spouses become the automatic beneficiaries on
retirement plans for death benefits. Under the current
system an employee may elect a larger monthly
retirement and no survivor benefits. In fact, only 20%

of employees elected survivor benefits last year.

2) Consent of the employees spouse is required in writing
if an employee chooses to waive survivor benefits.
This provision would permit families to waive survivor
benefits but would also insure the spouse could prepare
before the time of death for no survivor benefits.

3) Retirement benefits become assignable to former spouses
if stipulated in the divorce decree. Currently,
retirement benefits are frequently considered a marital
asset and a portion of the value of the benefits
awarded to the spouse. With the passage of this bill,
retirement benefits could be assigned at the time of
retirement rather than a lump sum value being awarded
at the time of the divorce. The former spouses would
only be eligible for the portion of the benefits



awarded at the time of divorce. If, for example, a
state employee was married for ten years and got a
divorce and later remarried to a second spouse for five
years prior to dying, the first spouse would be
entitled to ten yearsworth of benefits and the second
spouse would only be entitled to five years worth of

benefits.

This bill at both the federal and state level has received

wide support. It has been recognized that many people,
especially women, fall into poverty upon the death of their
spouse. This bill ensures a measure of protection to women

during the retirement years.

The second bill, HB 238, changes maternity leave to parental
leave, increases the amount of leave without pay from 9 to

16 weeks and allows employees on leave without pay to
purchase back their retirement credit. Under current law
only women can take maternity leave. However, there are
often circumstances under which the husband may need to take
the leave to care for a newborn. Currently this is not
possible.

HB 238 increases the amount of leave without pay available
to employees from 9 to 16 weeks. A leading pediatrician, T.
Berry Brazelton, has argued that children suffer irreparable
harm if they are not <cared for by either a parent or
grandparent during the first four months of life. He states
that "only a parent or grandparent can provide the
irrational Jlove needed by an 1infant to reach their full
emotional intellectual and physical capacity during the
first four months". This bill would at least provide
parents the opportunity to be at home, at no expense to the
state, during this critical period.

One concern which has been articulated by several
legislators in the House was that if this extra time were
given to employees, the state would be left with on one to
continue the jobs for 16 weeks. However, since this 1is
leave without pay, the state would have the financial
capability of hiring temporary employees to vreplace the

employee on parental leave. Another important factor
is that less than of the time spent on Jleave without
pay last year was taken for maternity purposes. Not many

individuals can afford to be out of work without pay for
lengthy periods of time.

In general the bill has reveived good support since it
promotes the welfare of Alaska®"s children and is perceived
as pro family.



The Alaska Women®s Commission hopes you will support these
bills. If we can provide you with any additional
information, please don"t hesitate to contact us.

Sincerely,

Kathy~Marshall
Executive Director

KMZdn
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FFICE OF THE GOVERNOR
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CHORAGE, ALASKA 99503

MEMO
TO: Senator Mitch Abood
FROM: Kathy Marshall «=7n
Executive Director-
SUBJECT: Proposed changes to CSHB 238
DATE: March 13, 1986

The Alaska Women"s Commission would 1like to propose the
following changes to CSHB 238 in response to objections
discussed in Senate State Affairs, March 13, 1986:

1) "Amend the title to "An Act relating to
personal leave for pregnancy, child birth and
adoption".

2) Eliminate sections 1, 2, 3, 5, 6, 7, and 8.

These changes will remove all references to the ability of
employees to purchase back retirement credit while on leave
without pay Tfor purposes due to pregnancy, birth "or
adoption. This eliminates any impact on the retirement
systems for PERS, TERS and JERS and subsequently removes the
basis of the fiscal note.

The remaining section 4, amends the personnel statute,

AS 39.20.225(b)(4) to <change maternity leave to parental
leave and extend the leave without pay from 9 to 16 weeks.
These provisions would affect only exempt employees and not
bargaining units.

The Alaska Women®s Commission believes this provision will
set a state policy which recognizes the importance of
parental involvement in the first four months of life
without 1impacting the bargaining process.

Please feel free to contact me if you would like additional
information about this proposal. Thank you for your consid—
eration.

KM/dn
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