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Dear Colleagues:

The House Special Committee on Fisheries has concluded its
hearings on fish and wildlife enforcement in Alaska.

Below is the report of the committee which includes
recommended policy changes responding to public concerns
abou ‘lels of protection and the professional structures
of t, apartment of Public Safety.

| wish to thank the many citizens and members of the
Sheffield Administration and law enforcement professionals
who contributed time and thought to the committee's work.

The Fisheries Committee study was conducted with full
participation by the Department of Public Safety and by
Governor Sheffield. Commissioner Robert Sundberg, Deputy
Commissioner Jim Vaden, Fish and Wildlife Protection
Director Robert Henderson, Mr. Bob Piazza and Mr. John
Taylor of the Public Safety Employees Association are among
many who deserve special thanks for their efforts.

These hearings culminated the past week when the commitment
of the Administration to the finest professional fish and
wildlife protection force possible and the research and
study by the Fisheries Committee were combined to produce a
joint statement of policy by the Committee and by Governor

Sheffield.

It is with pleasure that this statement is provided as part
of our report. It is noteworthy that the necessary task of
cost containment during a period of revenue decline will be
implemented without degrading the field identity and
professional caliber of our fish and wildlife protection
troopers and officers.

Finally, 1 wish to thank Rodger Painter and Sharon McCauley,
staff to the Special Committee on Fisheries for their
outstanding work.

Chairman
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MEMORANDUM April 2, 1986

TO: Members
House Special Committee

FROM: Representative Petervqoll®/""
Chairman

OBJECT: Fish and Wildlife Enforcement Committee Report

.ctached is the proposed committee report on fish and
wildlife enforcement. We will meet to discuss the report and
our proposed resolution at 8:30 a.m. Thursday, April 3.

Please review the report prior to the committee meeting to
allow us to gather comments without having to go through the
document 1line by line. Thank you.



PROTECTION OF ALASKA®"S FISH AND WILDLIFE

Alaska®"s Fish and Wildlife Protection Program
A Report and Recommendations
By the House Special Committee on Fisheries
April 3, 1986



I NTRODUCTTI ON

The House Special Committee of Fisheries began gathering
information on the Department of Public Safety"s fish and
wildlife protection program during the fall of 1985.

Extensive public comments were gathered during a series of
teleconferenced hearings in February and March, 1986. Many
additional statements were submitted in writing, and
numerous phor.e calls were received from concerned citizens
and employees of the Department of Public Safety.

Evident throughout the process was the high level of public
concern for increased enforcement on the fishing and hunting
grounds. Alaskans from all areas of the state, particularly
those involved in the commercial fishing and guiding
industries, called for additional enforcement officers
during seasons of peak activities.

Much concern also was voiced about "cross utilization™ of
fish and wildlife troopers to perform general law
enforcement duties. Bidding procedures for protection
officer vacancies, cross utilization and other new policies
by the Department of Public Safety were perceived by many of
those who testified or submitted written comments as being
detrimental to a well-trained force of highly motivated,

fish and wildlife protection professionals.

The Department of Public Safety worked closely with the
committee throughout the hearing process, and provided
important information on the subjects of discussion.
Materials and testimony from the Department showed that
cr**ss utilization has diverted only a small amount of
protection officers® field time from fish and game cases.
Some testimony was presented during the hearings in support
of the Department®s policy changes.

This report contains a summary of information and testimony
gathered during the committee process.

A summary of the committee"s recommendations is found, on
page 2. Detailed recommendations are provided on pages 9 and
10.



SUMMARY 0F RECOMMENDATTIONS

The House Special Committee on Fisheries adopted the
following positions regarding fish and wildlife protection:

1.

The level of enforcement on the fishing and hunting
grounds must be increased to ensure adequate protection
of our renewable resources.

The ratio of supervisory to field personnel in the
Division of Fish and Wildlife Protection (FWP) should
be reduced by conversion of vacant supervisory
positions into seasonal and year-round field
enforcement positions.

The Department of Public Safety (DPS) should work
closely with fish and wildlife user groups to develop
cooperative programs designed to increase public
involvement in resource protection.

The Department must maintain a clear separation between
the primary responsibilities *f fish and wildlife
protection officers and general law enforcement
troopers. The Division of Fish and Wildlife Protection
should retain its full divisional status.

When state troopers outside the Division of Fish and
Wildlife Protection "cross bid" for vacant Tfish anr;
wildlife protection trooper positions, they should not
be given a priority over other more qualified
candidates.

DPS policies should be examined to determine how to
improve the career path of fish and wildlife
protection personnel. Detailed recommendations are
found on pages 9 and 10.

Advanced fish and wildlife protection training should
be developed for officers initially moving into
enforcement positions. Area-specific training should be
improved, and should include expanded utilization of
local expertise.

Cross cultural training opportunities should be
provided for all DPS personnel.

The operation of the Public Safety Academy should be
examined for potential cost-saving and improved
efficiency.



ENFORCEMMENT CO0OVERAGE

Hearings by the House Special Committee on Fisheries have
revealed that the public 1is convinced that Alaska®"s fish and
wildlife resources are threatened by the lack of adequate
enforcement on the fishing and hunting grounds. The message that
Alaskans want more officers in the field was very clear and
consistent throughout three days of teleconferenced

testimony and in numerous written comments received by the
committee.

The figures in Table One show that the staffing of the
Division of Fish and Wildlife Protection (FWP) has not kept
pace with increased pressure on Alaska®"s fish and wildlife
resources. This 1is particularly true over the past seven
fiscal years when personnel levels have remained remarkably
stable in the face of dramatic increases in the state's
population and numbers of hunters and fishermen:

FWP had a staff of 142 in FY 80. The staff was
increased to 147 by FY 86. 3.4% increase.

Alaska®s population grew from 419,700 in FY 80 to
523,048 in FY 84. 24.6% 1increase.

The state issued 349,009 sport hunting, fishing and
trapping licenses in FY 80, and 436,709 1in FY 85. 25.1%

increase.

Commercial fishing permits used in state waters climbed by
55.6% between FY 76-84 (from 11,705 to 18,214). 1In addition,
efficiency of the commercial fleets has increased
dramatically, and fishing grounds needing patrolling has
expanded as Alaska fishermen shifted into offshore areas.

At the same time, the violation rate for fishing and hunting
offenses has continued to climb:

In FY 81, FWP officers made 1,821 citations from 50,433
contacts in the Tfield. In FY 85, 2,901 citations were
issued from 52,154 contacts. This represents a 27%
increase in the violation rate.

Two other factors are important to consider in discussions
of levels of enforcement coverage:

FWP officers spent seven percent of their time on
general law enforcement work during FY 85; and

FWP has 28 full-time positions at the rank of sergeant
or above, plus eight corporals, to supervise 66
full-time FWP troopers.



The result of these trends 1is that coverage in the Tfield is
being stretched exceedingly thin. Indeed, the commissioner’s
office told the Fisheries committee, "We all realize that
enforcement in Alaska is minimal."

The calls for increased enforcement from the commercial
fishing community hav > been particularly strong; concern
was greatest regarding enforcement levels in Western Alaska
and on our southern maritime border with Canada.

A special effort by DPS during the 1985 season to increase
enforcement in the state®"s largest commercial salmon
fishery, Bristol Bay, yielded promising results and a
positive response from fishermen. By shifting officers from
others areas and using seasonal personnel, FWP issued more
than 170 citations and seized four vessels in Bristol Bay
during 1985.

By the end of the fishing season, the Bristol Bay effort had
yielded the state treasury $212,300 just in fines and
forfeitures of fish, compared to the $180,000 in additional
enforcement costs. A survey of permit holders by the Bristol
Bay Native Association showed that fishermen were pleased by
the increased efforts to enforce fishing regulations.

The area of fish and wildlife enforcement that appears to be
suffering most with increased harvest pressure and lack of
increased enforcement personnel is Alaska's rapidly growing
recreational fishery. DPS has placed its lowest enforcement
priority on sport fishing, 1in part because officers must
concentrate on problems posed by the highly efficient
commercial fleets during the salmon seasons.

The result has been very little sport fishing enforcement in
Alaska, except in the highly popular Kenai and Susitna
salmon sport fisheries.

The Fisheries committee also discussed at some length the
possible use of Village Public Safety Officers (VPSO0s).

There appears to be little support for the use of VPSOs in
fish and wildlife enforcement among the regional non-profit
organizations which help the state administer the programs.
Testimony before the Fisheries Committee and a DPS poll
indicate that people involved in the program believe that
local acceptance of the VPSOs would .be undermined if they
got involved in fish and wildlife enforcement. However,
contact with municipal governments, village councils and
Native corporation leadership would be useful in addressing
Local participation in the enforcement effort.

4



TABLE 1

FISH AND WILDLIFE PROTECTION BUOCET AND PERSONNEL RELATED
TO MEASLRES OF PRESSURE OH FISH AHO WILOLIFE RESOURCES

FISH ( WILOLIFE

FICA. ~ NAMBER CF PROTECTION  STATEWIDE
YER  PERSONEL BUOCET = POPULATION
1974 al 5,087.3 409,800
1977 /) 5,181.3 418,000
1978 100 4,745.8 411,400
1979 m 7,87.0 413,700
1980 w 8,172.1 419,700
1981 3 10,455.4 435,200
1982 154 12,5%.1 40,837
1983 154 13,542.4 495,290
1984 145 13,704.4 523,048
1985 145 13,3%.9 .
1984 147 13.412.0

Prepared by the House Research Agency, March 1984

Violation Rate Increase-

50
Percent
increase ~0

over
base year 30

0 Contacts

82

NAVBER OF
CONTACTS
STATRUICE

50,433
99,740
42,780
54,831
52,154

Fish

NUVBER CF
CITATIONS
STATEWNICE

1,81
2,480
3,307
2,827
2,901

HAMBER COF

NUVBER COF SPORT FISHING.

LIMITEO ENTRY  HUNTINC,

TRAPPINC,

PERVITS FISHEO LICENSES 1 TACS

1,706
13,252
15.€19
18,002
17,94
17,833
18,158
19,024
18,214

6* Wildlife Offenses
Citations and warnings vs. resource users contacted In the field

Fiscal Year

{D Violations

84

ViolatlonRate

202,44
219,242
257.217
244,990
349,009
400.320
445,171
344.948
401,787
434,709



STRUCTURAL CONCERNS

Three years ago, the Department of Public Safety (DPS)
began an effort to achieve more efficient utilization of
personnel and to increase the professionalism of its fish
and wildlife protection staff. This effort included an
upgrading of FWP enforcement officers to trooper status,
more 1intensive training of fish and wildlife protection
officers in general law enforcement skills and duties, and
the "cross utilization”™ of troopers in the two divisions.

A great deal of public concern during the House Special
Committee on Fisheries hearings focused on these policy
changes. Many of those who testified criticized these
policies which they saw as undermining the professionalism
of FWP officers, interfering in the "career path" of
individuals interested in being "game wardens™ or "fish
c::>ps,” and eventually leading to a complete integration of
fish and wildlife enforcement personnel into the state

troopers.

The new policies have resulted in a lessening of the
structural lines separating FWP "brown shirt"™ officers from
the "blue shirt"” troopers involved in general law
enforcement.

Before the reorganization, "brown shirt"” recruits went
side-by-side with "blue shirt” recruits through the Public
Safety Academy, but received about five weeks of specialized
Title 16 training. After graduation, the "brown shirt"”
recruits would move directly into FWP.

There were no formal DPS policies on "cross utilization™ of
blue and brown shirt officers, although there was general
cooperation between the two divisions.

Today there are no "brown shirt"™ recruits. All DPS recruits
go through identical training at the academy. Graduates
accepted into the Department go through about three months
additional training and a one-year probationary period as a
"blue shirt"™ trooper. Following the one-vear probation,
troopers are eligible to bid on openings within FWP.

A binding arbitration ruling affected this "career path"
with the determination that all members of the Public Safety
Employees Association (PSEA) would be allowed to bid on
"brown shirt"™ openings on the basis of seniority.

However, a recent memorandum of understanding between PSEA
and DPS modified uhe arbitration ruling to allow FWP
troopers to have priority in bidding for "brown shirt"
positions, Tfollowed by seniority bidding by "blue shirts."

- 6 -



While the recent memorandum of understanding improves the
"career path" for fish and wildlife troopers, the public and
members of the Fisheries Committee expressed much concern
about the difficulty facing new recruits or fish and
wildlife protection officers wishing to make a career of
fish and wildlife protection.

There appears to be little opposition to the one-year
probationary period. However, there is a very strong public
perception that fish and wildlife enforcement is a very
specialized field requiring recruitment of officers who want
to be fish and wildlife professionals. There is very strong
public sentiment against integration of Division of Fish and
Wildlife Protection into the Division of Alaska State
Troopers.

The Fisheries Committee concluded that development of a
better career path for enforcement officers 1is a critical
step DPS must undertake. The Committee believes that
candidates for FWP trooper positions should be selected on
the basis of their individual qualifications rather than
seniority as a state trooper, and that seasonal personnel
should have the opportunity for career advancement.

The Fisheries Committee has reviewed DPS documentation
regarding "cross utilization."” According to this material,
seven percent of FWP patrol and investigative time was
devoted to general law enforcement and traffic cases. A
breakdown of casework also shows that most of this effort
was concentrated during the "off season”™ months for fish and
game activities.

However, it also appears clear that "cross utilization” may
be a one-way street with state troopers spending little time
enforcing fish and game laws.

Testimony and discussion by the committee supported the
philosophy that the Department policy and structure must
ensure that fish and wildlife enforcement remain the top
priority of the FWP Division. It is clear that if the
separation of divisional responsibility is not maintained,
that declining revenues will completely eliminate the "lower
priority"” enforcement goals. For example, 1if sport iish
enforcement must compete with burglary and murder for
officer time, the result is obvious.



TRAITINING

Concerns about training also were raised during public
testimony to the Fisheries Committee.

Prior to the reorganization, fish and wildlife enforcement
recruits received about five weeks of intensive training in
Title 16 responsibilities and skills important to fish and
game protection, such as courses on survival, marine
navigation, 1identification of fish and wildlife species and
methods of preserving evidence in fish and game cases.

The Public Safety Academy now provides a 42-hour fish and
wildlife protection course to all recruits. This offering
may be expanded in future- academy classes with the addition
of 16-20 hours of cold water survival training. New FWP
troopers also are provided with "mini-modules™ covering
commercial fishing, trapping, guiding, hunting and sport
fishing.

While the increased exposure to general law enforcement
training and the hands-on experience gained through the
one-year probationary period improves law enforcement skills
of FWP officers, the loss of specific, intensive fish and
wildlife training undermines the specialization.

The Fisheries Committee and members of ;he public also
expressed concern at the elimination by the Public Safety
Academy of cross cultural training designed to familiarize
all officers with Alaska®s large Native community. While
some aspects of the cross cultural training have been
incorporated in individual courses at the Academy, DPS
personnel receive no other cross cultural orientation.

Much interest was expressed by commercial Tfishing groups and
Native organizations in the possibility of working closely
with DPS to provide opportunities for enforcement officers
to become more familiar with commercial fishing operations
and the needs of the Native community.

Another issue related to training raised during the
committee process was the DPS policy of paying wages or
stipends to trainees at the Public Safety Academy. |In
addition to receiving free tuition, room and board, trainees
receive monthly stipends of $1859. DPS policy requires
reimbursement of the stipend if the trainee voluntarily
decides to not pursue s position with the Department. The
committee questioned the practice of paying a stipend to
someone who 1is not guaranteed a job with DPS.



RECOMMENDATTIONS

The level of enforcement on the fishing and hunting
grounds m t be increased during periods of peak
activity nsure adequate protection of our most
import? newable resources.

The ratio of supervisory to field personnel in the
Division of Fish and Wildlife Protection should be
reduced by converting vacant, non-essential supervisory
positions to seasonal fish and wildlife enforcement
positions limited to Title 16 enforcement and, when
appropriate, fish and wildlife protection troopers. The
goal 1is to increase presence on the hunting and fishing
grounds during seasons of peak activities within the
context of declining revenues.

The Department of Public Safety should increase “"-fork
with fish and wildlife user groups on cooperative
programs designed to increase public involvement 1in
resource protection and supplement enforcement efforts
of Department personnel. The Wildlife Safeguard Progranm
should receive more publicity to increase public
awareness of the program. DPS also should work with
fishermen®s organizations Lo devise a program to
increase cooperation within the fishing fleets in the
reporting of violations.

The Division of Fish and Wildlife Protection should
retain its full divisional status. There should be a
clear separation in the primary responsibilities
t-itween fish and wildlife protection officers and
general lav; enforcement troopers. Except in one-trooper
posts, FWP officers should engage in general law
enforcement duties only when they clearly do not
interfere with Title 16 responsibilities, or 1in
life-threatening situations.

DPS should renegotiate the memorandum of understanding
with the Public Safety Employees Association to provide
a bidding system that eliminates the priority for
general lav; enforcement troopers to bid on FWP
vacancies on the basis of seniority. The Committee
recommends the following bidding priorities: (a) FWP
troopers, (b) experienced fish and wildlife enforcement
officers or individuals with law enforcement
credentials and documented fish and wildlife expertise,
such as wildlife management degrees, commercial fishing
or guiding background and game warden experience, (c)
general law enforcement troopers without such
backgrounds, and (d) other applicants.



DPS policies should be reviewed to improve the career
path of fish and wildlife protection personnel. The
Committee believes DPS can achieve greater efficiencies
with increased utilization of seasonal fish and
wildlife enforcement officer positions, but these
positions presently are dead-end, seasonal jobs
(generally three months a year) with no opportunity for
advancement. There should be more six to eight month
slots with some hope for full-time employment as a
"brown shirt" trooper after academy training.

FWP should institute advanced Title 16 training for

all officers initially moving into FWP trooper
positions. Area-specific training available to
enforcement personnel should be strengthened by
utilizing local expertise, such as orientation programs
involving the Marine Advisory Program or community
colleges, local fish and game advisory committees,
commercial fishing organizations and Native groups.

DPS should provide cross cultural training
opportunities for all personnel through cooperative
efforts with Native organizations or Alaska Department
of Fish and Game®"s cross cultural program.

DPS should study the Public Safety Academy to determine
whether cost-savings and improved efficiency could be
achieved without significant deterioration of basic law
enforcement training for Public Safety personnel and
local municipalities. Some specific areas which should
be explored include elimination of stipends paid to
non-Department personnel and increased fees for
training provided to non-Department personnel. Any
savings realized will be channeled into the hiring of
additional fish and wildlife enforcement field
personnel.



ATTACHMENTS

Summary of Public Testimony
Summary of Written Comments from Public



SPECIAL COMMITTEE ON FISHERIES
teleconference testimony
page 1

Fish and Wildlife Enforcement Oversight Hearings

The testimony from these hearing has been sorted into a definable
outline of evidence presented by persons who testified during the three
days of the hearings. |In addition to the verbal testimony, Representative
Peter Goll, Chairman of the Special Committee on Fisheries, urged
participants to send or call in additional testimony.

Comments from Pat Hunsacker of Willow and Janet Thompson of Port Lions
supported those requesting fish and wild life enforcement be kept as a
separate division and not merged into the troopers. There was concern
expressed the Department of Public Safety was trying to do away with the
"brown shirts™ entirely, and put all enforcement into blue.

The subject of increasing the budget was pursued in terms of

expanding the use of wildlife protection personnel in rural areas. Dean
Paddock speaking on behalf of the Bristol B"y Driftnetters Association
said, "My association supports allocation (0l additional funding and

strongly supports the retention of a healthy, separate entity trained to
work in the wildlife resources.”

On the positive side, there was testimony from Oscar Dyson and George
Johnson in Kodiak saying the current structure was fine, and that the
enforcement was the best ever. There was rather even testimony the fish and
wildlife officers needed the trooper training and cited such reasons as
more complicated enforcement needs. Bob Blake, representing United
Fishermen of Alaska and Cordova District Fishermen®s Union said, "Fish and
wildlife officers | have contacted feel the basic training at the academy
is beneficial, but the they need to break away from the troopers after that
point.™

Testimony from Bristol Bay indicated the targeting in their area by
the increased enforcement made for a better season in 1985, but the major
violators were still not being caught.

Representatives from the administration of Public Safety urged persons
witnessing violations to obtain as much information about the incident and
to call the local protection officers as soon as possible. They described
the new Alaska Fish and Wildlife Safeguard program patterned on the
Crime-Stoppers with a 24 hour toll-free number and payment for information
leading to the arrest or citation of fish or wildlife violators. People who
wish to be involved can make tax-deductible donations to the reward fund.

Many of the persons testified to the observation of violations on and
around Prince of Wales Island, near False Pass and the Chignik areas, as
well as the aforementioned Bristol Bay. Such violations were illegal
fishing by sportsmen and visiting trollers; use of spotter planes,
helicopters, and high powered lights at night for herding fish; and the
illegal leasing and sale of commercial fishing permits. John Skan and Jim
Martinez testifying from Prince of Wales Island saying there was never
enough Fish and Wildlife Protection Officers.



SPECIAL COMMITTEE ON FISHERIES
teleconference testimony

page 2

The subject of training was addressed by a large number of the
respondents with such comments as the brown shirts not being familiar with
fisheries or subsistence problems; inadequate cross cultural training; and
a lack of motivation by officers for the welfare of the wildlife. Fronm
Fairbanks, Lee Goodman stated, "A lot of the enforcement problems in rural
Alaska 1is state personnel who are not familiar with fisheries and
subsistence use."

The denial of a clear career path for the wildlife protection officer
and failure of Public Safety to appreciate the professionalism of their
career were cited as examples of training problems. Jim Timmerman
representing the Bristol Bay Native Association said they would like to see
the officers get more training on vessel equipment including the use of the
Loran.

The use of bidding was cited as destructive to the dedicated fish and
wildlife enforcement recruit by a majority of the persons testifying.
Lonnie Anderson from the Kake Advisory Committee testified their main
concern on the bidding was, "It appears the people with any experience get
the best jobs while the outposts get what®"s left over." Bidding was
explained by Deputy Commissioner James Vaden, and defended by John Taylor
of the Public Safety Employees Association. Under questioning, Mr. Taylor
said he did support additional fish and wildlife training and a separate
career path.

There was testimony requesting the legislature to investigate what was
perceive as infighting in the department of public safety; to prioritize
so protecting ducks would get equal importance as arresting drunk drivers;
and to assure the leadership of the fish and wildlife protection division
would be hired from within the ranks.

Throughout the testimony was a suggestion of "low morale™ among the
fish and wildlife protection officers affecting their preception of their
job and their relationship with the administration.

Billy Miller, Jim Skogstad and David Hanson testified from Hope on the
economic importance of protecting the fish and wildlife resources. Also
Dave Schrader from Kodiak said, "With the decline in oil reve®.ues, we need
to support alternative industries such as the commercial fishing industry.
Regulation enforcement 1is critical to protect resources and promote an
orderly harvest of those resources."™ Summing it up, Ken Dierdorf, a McGrath
trapper, said, "... it won"t be long before we find fish and game
constitutes the true permanent fund in the state."

Compiled by Representative Dave Thompson



House Special Committee on Fisheries
Oversight Hearings on Fish & Wildlife Enforcement

Excerpts from written testimony:

1. In Southeast enforcement was not steady enough. ...boundary line
enforcement was sporadic, making it tempting to jump the line. The quality
of range markers and lines was uneven, and is seme cases non-existent. More
fishermen should appear at Board of Fish meetings. Fishermen felt
enforcement too severe for Acts of God with no criminal intent, or
inadvertent offenses such as going to sleep. People interested in fish and
game protection might be discouraged if they had to be troopers first.
...seasonal workers could be deputized to do enforcement as required.
...funding was a consideration in tying the two together, and tha

fisheries enforcement was ensured funding...

2. The fish and game resources are clearly a part of the Alaskan character
and heritage we should always defend and ennance. ...the management of our
fish and game resources are in jeopardy 1if certain trends are not soon
reversed. ...there is movement within the Department of Public Safety to
obscure the distinctions between state troopers and fish and wildlife
officers. At present a person interested in a career in fish and wildlife
enforcement must first wear trooper blue for three years before they may
even begin to aspire to the color of their preference, game warden brown.
...these policies must be reviewed and revised or our fish and wildlife
resources will ultimately pay the price.

3. In the Bering Sea the inadequate level of enforcement, does create

e womic incentives for fishermen to break the law. Local fishermen in the
western Alaskan herring fisheries feel that there have been numerous
incidences of fishermen participating in several of the herring fisheries
in flagrant violation of the regulation. For the past two years | have seen
no attempt to enforce the exclusive registration regulation on the fishing
grounds 1in Norton Sound herring fishery.......... inconsistent enforcement of
fishing regulations. ...several stories of over zealous officers diligently
pursuing minor subsistence violators while neglecting major violation
enforcement. Attendance at the Fish and Game Advisory Committee meetings
by enforcement personnel would improve the relationship between fishermen
and enforcement. There would be greater understanding of both enforcement
and the fisheries.

4. One of the most important problems facing fish and game enforcement
during the 1986 season will be in the Alaska Peninsula-Aleutian Islands
fishery. The Board of Fisheries has put a cap on the harvest of chum salmon
which 1is caught incidentally with the sockeye salmon. Once the chum ceiling
is reached, the entire fishery is shut down. Since the chums are worth a
fraction of what sockeyes are worth, there will e an incentive for
fishermen and processors to either dispose of chums, or to list them as
other species so as to keep the sockeye fishery open. The board instituted
the chum cap because of dangerously low chum runs in parts of Western
Alaska. ...a major enforcement effort will be needed in this area.

5. In the Cook Inlet there is not enough enforcement presence for the
almost 600 fishing boats. There should be one or two more vessels and radio
contact with the observer plane and the fleet. Loran, with weak and
inconsistent signals, has not worked well 1in Cook Inlet. ...there are
consistent pleas from sport fishermen for more enforcement on the Kenai

River.



House Special Committee on Fisheries
Oversight Hearings on Fish & Wildlife Enforcement

Excerpts from written testimony:

6. In the Bethel area a lack of consistency and the degree of commitment by
FWP officers have been a constant public complaint from those users who
witness violations not cited by FWP. An example of this 1is the Nelson
Island herring fishery. FWP officers are suppose to check each permit
holder in the large Togiak herring fishery, recording the vessel
identification number, captain®s license, and crew member names. This
listing was to preclude a crew member 1in Togiak from becoming a captain or
reusing a Togiak vessel in a northern exclusive use registration area. |In
1985, this procedure was not followed by FWP. Numerous reports from
fishermen indicated that nomads were in the area. Violations that were
documented, and turned over to ADFG, the FWP, and CFEC were never
investigated. This has undermined the creditability of the State's
regulatory and enforcement system.

7. There is no market for summer chums, but commercial fishing is justified
by ADFG since summer chums arean underutilized stock. Access to a market
has spawned a black market roefishery 1in Y-4. Open abuse has been reported
to Fish and Fame Advisory Committee meetings, and before the Alaskan Board
of Fisheries, yet FWP has donenothing to curtail the illegal operation.

8. Fall chums are a threatenedspecies in the Yukon River. The Board
regularly received reports that subsistence caught eggs of Fall Chums have
routinely entered the commercial egg processing industry in a fishery where
a market for the flesh does not exist. FWP has failed after numerous years
rf ccr.plaints to undertake any enforcement action to curtail this activity.

9. Throe were numerous reports that fisi.error in the North Aleutian
Peninsula fisheries repeatedly went beyond the 3 mile territorial sea of
the State of Alaska to intercept Bristol Bay and Arctic-Yukon-Kuskokwim
salmon. Cue American seine boat was observed with gear in the water more
then 40 nautical miles from the North Alcuiiat Pcrirn la. humc-rcus

compla i".u v.ui n i.ri"vv c year Ltcr.rur FI'F had rnr\cc all its rFfirprr
from the North Aleutian Peninsula to target Bristol Bay.

10. Close supervision of the fishery to prevent wide-spread discarding of
less valuable chums by the False Pass fisheries will prevent a serious
conservation problem from developing.

11. From 800 responses from Bristol Bay salmon gill net permit holders, 629
fishermen recorded known violations. Of these violations, 500 were fishing
outside the line, 113 were fishing more than 3 nets, 123 were setnetters
who were drift fishing, anJ 95 were drift fishermen who were setnetting.
Results of the survey, by the Bristol Bay Native Association, indicate that
the level of enforcement in Bristol Bay increased during the 1985 salmon
season, but there 1is still a need for improvement.

12. Presently the Division of Fish & Wildlife Protection does not
officially exist. They are all State Troopers. There 1is no statute that
nerni-ns or describes FWP, or the duties of the Division. Wildlife Officers
have always cooperated with the State Troopers, even when the FWP was part
of the Department of Fish & Game, and should continue to do so.

...suggested FWP should be changed to Wildlife Officers.



House Special Committee on Fisheries
Oversight Hearings on Fish & Wildlife Enforcement

Excerpts from written tescimony:

13. The current policy of the Alaska State Troopers providing game law
enforcement in Kotzebue 1is not working because the Troopers are overloaded
with criminal cases. |If we are ever to make progress toward scientific
management of wildlife on a sustained yield basis, as the Alaska
Constitution mandates, we must be willing to enforce those laws. The best
way to enforce those laws is to station a DPS Fish and Wildlife Protection
Officer in Kotzebue.

14. There should be no "slack™ time for the FWP officers. |In the winter 1in
Southeast, there are intense fisheries such as winter herring, dungeness,
tanner ..nd King crab, salmon trolling, abalone and trawl fisheries, as well
as deer, goat, bear, wolf and moose hunting. This 1is in addition to the
winter trapping season, and the fact these officers need to take their
vacations during the winter. We need to keep professional, dedicated,
motivated wardens working with these resources.

15. Very few Blues transferringto Brown have been qualified for the

position filled, they just have the seniorityto get the position, and won
it over a qualified Brown shirt. When Jay Hammond became governor, he asked
what he could do to raise the morale of FWP officers. The officers stated

they wanted an identity of their own. They turned in their State Trooper
badges and were given Fish and Wildlife Protection Officer badges. Now,

again, they have State Trooper badges.

16. Lack of enforcement by both Fish and Game and the FWP create
frustration between legal and illegal fishermen because the legal fishermen
don"t v/ant to become informers on the illegal fishermen, but they resent
having to abide by the laws, only to discover that many of the illegal
fishermen, when caught and cited, turn around and buy extra gear and go out
fish again. They are even foolish enough to boast over the VHF that they
will make enough money to pay the fine and the fine was worth their while.

17. Some recommended solutions would be:take the permits away for the
duration of the summer. If only the boat and its gear are taken, the
fishermen can get another boat and gear and go back out. ...we fishermen
have to monitor ourselves, and help enact laws or regulations that protect
our present and future fishing industry. If we don"t control our fishing
industry ourselves, we are going to be asking ourselves the eternal

question, "Where are our fish?"

18. ...fish and game law enforcement is a full-time job. A fish and
wildlife officer must start with an 1image. The specialized training, public
relations, public education and unique equipment are necessary to
accomplish the complicated task of Alaska®s fish and game enforcement. Our
State has a sport fish/tourism income of a reported 700 million dollars,
complex commercial Ffishing, hunting and guiding activities spread out over
an area so large, it is impossible for even our present enforcement staff
to adequately patrol.

19. _._police training is an important aspect of being a fish and game

enforcement officer. Additional training as a fish and game officer is

also necessary. It is very hard to make a case involving red, brown, or
tanner crab if you can"t tell the difference.



House Special Committee on Fisheries
Oversight Hearings on Fish & Wildlife Enforcement

Excerpts from written testimony:

20. Having been closely associated with the problem as a Fish and Game
Department management biologist, it is my perceptirn that much of the
difficult cam be described as DELAYED MAINTENANCE. This 1is precisely what
has happened in Bristol Bay Commercial Fisheries enforcement. In the 25
years since statehood, the job has become mo % difficult, not only in the
field but also in the constraints under which administrators must now
operate. In spite of this, the FWP officers deserve commendation for the
job which was done in Bristol Bay during 1985. It wasn"t perfect, but it
was head and shoulders above anything that has been done since Statehood.
...there has been a shortage both of preventative enforcement and enforce—
ment directed toward apprehending the gross violator whose violation does
not fall into the category of the obvious, the easily apprehended, the
run-of-the-mill infraction. Commercial fishermen are looking foreward to
the arrival of knowledgeable enforcement of the existing laws and
regulations.

21. It would be a serious omission to close any discussion of enforcement
in the Bristol Bay watershed without reference to the fact that for years
this fantastic sport-fishing area has largely been 1ignored during the main
sport fishing season. ...gross violations occur here, also. In many places,
effort has risen to a level which threatens serious consequences if we
ignore such flagrant disregard for biological considerations much longer.

22. ...l went along on a boat patrol on the Yukon River. 1 talked to many
people, both native and non-native, operating fish camps. |1 was told, in
reference to FWP,"They are only here during the height of fishing season
when everyone 1is watching out for them. Where are they in the fall when the
jet boats full of moose antlers are going up the river?" They are probably
trying to make appearances 1in other "hot spots™ while poaching continues
almost unchecked.

23. Many states have progressive fish and game enforcement divisions,
almost all within the Fish and Game Departments. The enforcement officers
are usually college educated in resource management first, then trained in
law enforcement. Enforcement is recognized as an integral part of the whole
wildlife scheme, and the officers ofte.i take part in research and
management activities. There 1is a professional community of wildlife Ilaw
enforcement officers developing in this country with increased emphasis on
upgrading the profession. ...Alaska 1is missing out on that.

24. It is time for us to take a good look at the Division of Fish and
Wildlife Protection. |If moving them back to the Department of Fish and Game
would correct the current problem, then do it. If divorcing them from the
Department of Public Safety and making them a separate department on their
own is a more viable alternate, then do that. At the present time, the
state with the most to offer in the way of fish and wildlife resources is
the state doing the least to preserve and protect these resources.

25. If our game wardens are converted to troopers and if game biologists
are not allowed to manage game, ALASKA magazine will start running out of
wildlife subject material in the future as the resource deteriorates.

26. The dual role program is a new concept that will, given a chance,
provide continuing levels of law enforcement and resource protection in
rural Alaska by combined use of personnel and logistical support equipment

in the face of declining state revenues.
compiled by Rep. Dave Thompson
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Fish and Wildlife Enforcement Recommendations

The Special Committee on Fisheries and the Office of
Governor Sheffield appreciate the comments, suggestions, and
recommendations the public has provided to the Fisheries
Committee, to the Department of Public Safety and to
Governor Sheffield regarding the protection of Alaska®s fish
and game resources. Based on public comment during the
Fisheries Committee hearing process and discussions with the
Governor®s Office and the Department of Public Safety,
certain policy and program changes within the Division of
Fish and Wildlife Protection will be implemented.

It is, and always ha& been, the intent of the Governor to
maintain separate divisions for fish and wildlife protection
and general 1law enforcement troopers. Further, the Governor
continues to remain committed to the maintenance of an
enforcement staff of highly trained professionals specializ—
ing in fish and wildlife resource protection. Both the
Committee and the Administration underscore the policy that
"cross-utilization™ 1is limited to instances where it clearly
does not interfere with the primary responsibilities of each
division or in life-threatening circumstances. It is also
recognized that exceptions will be made in one-trooper posts
out of necessity, due to limited resources.

The following are recommendations supported by both the
Fisheries Committee and the Governor:

1. Reduce the ratio of supervisory to field personnel.
Since the 1970s, there has been a steady increase in
managerial level positions within the division result—
ing in a high ratio of supervisors to field personnel.
Because protection of the resource ultimately takes
place in the field, the Department will convert vacant,
non-essential supervisory PCNs to fish and wildlife
enforcement positions limited to Title 16 enforcement
and, when appropriate, to Tfish and wildlife protection

troopers.

2. The Department will increase public involvement 1in
resource protection by working with fish and wildlife
user groups on cooperative programs. The Department

will increase public exposure to the existing Fish and
Wildlife Safeguard program and will work with fishing
organizations to explore recommendations for involving
Alaskans in Title 16 enforcement.

3. The Governor and the Fisheries Committee support the
efforts of the Commissioner and PSEA to provide for a
bidding system that provides a priority for "brown
shirts”™ to bid on "brown shirt” positions on the basis
of seniority, followed by selecting the most qualified
candidates for the positions.---—--——-—-————-—-----—



The Department will examine methods to enhance the
career opportunities for fish and wildlife protection
personnel.

The Department will(explore?methods to improve training
and orientation for fish and wildlife personnel. These
efforts will include the following:

0 opfrgrniG-tie -Strengthen Title 16 training
for officers initially moving into "brown shirt”
positions;

b. expand cross-cultural training opportunities for
all commissioned personnel within the Department;

C. utilize local expertise/resources 1in providing for
orientation/training of personnel assigned/reas—
signed to a new area of the state, including local
fish and game advisory committees, commercial
fishing organizations, Marine Advisory Programs
where they exist, community colleges and Native
organizations.



ALASKA FISH & WILDLIFE PROTECTION UPDATE

APRIL 3, 1986

The recent trend for Fish & Wildlife Protection work to be merged
with the duties of State Troopers has generated extensive public
concern.

The basic issue is whether or not Alaska 1is providing stable and
adequate resource protection services.

Historically, fish and wildlife protection has been administered
through either the ADF&G or the Department of Public Safety, and
various authorities exist today for each of those departments to
enforce fish and game laws. This 1is inherently an unstable
situation that, with some regularity, has attracted legislative
and public —concern over the question of where and how resource
protection should be administered.

Clearly, we need to clarify lines of responsibility so that we
can see what we are getting and can eliminate the unnecessary
expense of an annual controversy.

Alaska®s economy 1is tied to its resources and if the protection
responsibility shifts among agencies, or if fisheries protection
can be merged with highway patrol, the result is reduced resource
protection. This is short sighted management with too much
latitude and sleight of hand for these times of fiscal concern.

The urgency of fiscal management requires that agencies provide a
clear record of their services. Any system that blurs or merges
the Fish & Wildlife Protection and the State Trooper functions 1is
not readily audited and invites criticism.”"-

The answer 1is for the existing Fish & Wildlife Protection staff
to be assigned division status to ensure continuity and identity
of the protection function.”-

Resource protection requires continuity in a staff oriented to
Alaska“"s unique fisheries, wildlife, geography, and cultures.
The best interests of all Alaskans require a clear delineation of
responsibilities, staffing, training, and recruitment for our

fish and wildlife enforcement needs.
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representative Thompson

The Issue February 23, 1986

There is an apparent trend for Fish and W ildlife Protection work to
be merged with the duties of state troopers.

This trend is indicated through media reports and Department of

Public Safety actions in areas such as recruitment, training, official
vehicles, and personnel assignments. Public Safety appears to justify
these actions on the basis of economy and administrative flexibility.

Discussion

The key element being ignored in this change is the question of
fisheries and wildlife protection.

Alaska's economy is tied to its resources and when you merge fisheries
protection with higtPway patrol you are neglecting fisheries. This

is shortsighted management with too much latitude and sleight of hand
for these times of fiscal concern. It is important that Alaskans

see what they are getting in resource protection.

While police of any category can write speeding tickets, not all
police have expertise in fisheries or other resource issues. Public
safety and resource protection each require a different orientation
of cheir personnel.

Department of Public Safety policy has been to select fish and wild-
life -ifficers from existing troopers on a seniority basis. This
eliminates direct recruit/ng of people who want a resource career.

In addition, current training at the academy needs intense fish and
game exposure but no longer includes a fish and wildlife officer on

its staff. It should also be noted that the Fish and W ildlife Division
director has only a city police background, as does the commissioner
and all of his other top staff. These are all good people in their
respective fields but they are not resource oriented.



Kepresentative Dave Thompson 2/23/86 Pg 2

The focus of leadership, training, and recruitment creates a sub-
stantial drift from Alaska's norm of resource protection. It is
becomming evident that, statewide, we are losing continuity and

focus on resource protection.

We need to maintain a separate identity, responsibility, draining,
and recruitment for fish and wildlife enforcement if we expect
to protect the interests of all Alaskans.

/PUU&*- <<AlWA -CM# T —
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STA-TE OF ALASKA 1986 LEGISLATIVE SESSION
FISCAL NOTE

REQUEST

Bill/Resolution No.: sp 419
Title: »fln Act, rertating to the Division
r*f Wildlife Enforcement and the

.Department of Public Safety."
sponsor: Rpnatnr P Fisrher

Requestor: Spnat.p Resnnrr.es

Date of Request:
EXPENDITURES/REVENUES : (Thousands of Dollars)
OPERATING FY 86 FY 87 FY 88
PERSONAL SERVICES 7?fl.n 756.0
TRAVEL 18,0 18.9
CONTRACTUAL 17?. a 187.1
SUPPLIES 18.6
EQUIPMENT 135.0

LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

Revision Date:

FISCAL DETAIL
Agency Affected: Publ 1C.StLfgty |

BRU.

Fish & Wildlife Protection

Components: rFwp Enforcement

TOTAL OPERATING 1064.1 975.6

CAPITAL

REVENUE

FUNDING .  (Thousands of Dollars)

GENERALFUND 1064.1 975.6

FEDERALFUNDS
OTHER

TOTAL 1064.1 975.6

POSITIONS

FULL-TIME 9
PART-TIME
TEMPORARY

ANALYSIS :  Attach a separate page if necessary

Equipment need intthe first year only and a 5%

FY 89

793.8
19.8

191.3
19.5

1024 .3

1024.3

10247 /3-

FY 90 FY 91
8wM33.5 875.2
20.8 21.9
200.7 210.8
20.5 21.5

1I775.5 1129.4

1075.5 1129.4

iu/b.b 1129.4

inflation factor used after FY 87.

See companion fiscal note from Alaska State Troopers for $864.1 for SB 419.

Pmpamdby: Kathy Niles, Admin Assistant
Division: Commissioner"s Office
Approved by Commissioner: t-7

Agency: Pnhlir. Safety E

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget

Impacted Agency(ies) page of

Phone :

Qate.

*65-4336
3/14/86

IsimE

10/25/85



SB 419 Fircal Note
BRU: Fish & Wildlife Protection

100 PERSONAL SERVICES
9 positions at approx. $80.0/ea in the
following locations:

a) Girdwood

b) Cooper Landing *
c) St. Paul Island *
~d) St. Marys *
e) 7 Mile "Camp *
f) Fort Yukon *
g) Barrow *

h) Deadhorse *
i) Kotzebue *

200 TRAVEL
fesx-— $2000/-po-sition)

300 CONTRACTUAL

Dry Cleaning 6.

Medical 2.

Mileage/4 vehicles 14.
@ $300/mo/vehicle

Housing Subsidy 150.

(8 locations)

400 SUPPLIES
Uniform & law enforcement

supplies 0 $1300/position 11.
Fuel & misc. commodities
@ $100/mo/X 5 6.

500 EQUIPMENT
Vehicles, Skiffs, Snowmobiles
appropriate to location (outfitted)
@ $15,000 ea

NOTE: All costs are estimates only.

TOTAL TROOPER COST TO THE BRU

* Housing subsidy required.

~



STATE OF ALASKA 1986 LEGISLATIVE SESSION
FISCAL NOTE

Revision Date:

REQUEST FISCAL DETAIL
Bill/Rtsolution No.. SB 419 @ ency Affected: m  "9-Safety
Title:  <an Act relating to the Division %U Alaska State iroopers

of Wildlife Enforcement and the
Department of Public Safety."

SPONSOr ~ senator P. Fisrher Components: Detachments & CIB
Requestor senate Resources
Date of Request..

EXPENDITURES/REVENUES :  (Thousands of Dollars)

OPERATING FY 86 FY 87 FY 88 FY 89 FY 90 FY o1
PERSONAL SERVICES 640.0 672.0 705.6 740.9 777.9
TRAVEL 16.0 16.8 17.6 18.5 19.4
CONTRACTUAL 10 Q 76.6 80.4 84.4 88. 6
SUPPLIES 1S.? 16.0 .16,8 : 17.6 18.5
EQUIPMENT ion.n

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING 864.1 781.3 820.4 861.4 904 .4

CAPITAL

REVENUE

FUNDING :  (Thousands of Dollars)

GENERALFUND 864.1 781.3 820.4 861.4 904 .4
FEDERAL FUNDS

OTHER

TOTAL 864.1 /81.3 82U.4 861.4 904 .4

POSITIONS

FULL-TIME 8 8 8 8 8
PART-TIME
TEMPORARY

ANALYSIS : Attach aseparate page if necessary

Equipment needed in the first year only and a 5% inflation factor used after FY87,

See companion fiscal note from Fish & Wildlife Protection for $1064.1 for SB 419.

Prop™y/l "' «kathy Niles, Admin. Assistant Phone :J L514336
Division : Commissinerls Office Date. 3/14/86
Approved by Commissioner: va@. 3 11</IS

Agency: Public Safety

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor

Office of Management and Budget
Impacted Agency(ies) page_ of 10/25/85




SB 419 Fiscal Note
BRU: Alaska State Troopers

100 PERSONAL SERVICES
8 positions at approx. $80.0/ea in the
following locations:

a) Dutch Harbor"™*
b) Coldfoot *

c) Wrangell

d) Hoonah

e) Sand Point

f) Unalakleet *
g) Me Grath *

h) Cordoya

200 TRAVEL
(est. $2000/pcaition)

300 CONTRACTUAL

Dry Cleaning 5.6
Medical 2.4
Mileage/4 vehicles 14 .4
0 $300/mo/vehicle

Housing Subsidy 50.5

(4 locations)

400 SUPPLIES
Uniform & law enforcement

supplies @ $1300/position 10.4
Fuel & misc. commodities
@ $100/mo/X 4 4.8

500 EQUIPMENT
Vehicles, Skiffs, Snowmobiles
appropriate to location (outfitted)
@ $15,000 ea

TOTAL TROOPER COST TO THE BRU

* Housing subsidy required.



DEPARTMENT OF PUBLIC SAFETY
POSITION PAPER - SB 419
OPPOSED

March 10, 1986

SB 419 - "An Act relating to the division of wildlife enforcement and
the Department of Public Safety."

In reviewing the Statutes, the Legislature has only mandated the follow—
ing Divisions within Departments through Legislation.

AS 44.21.300 establishes a Division of Data Processing in
the Department of Administration. AS 44.33.010 esta—
blishes a Division of Tourism within the Department of
Commerce and Economic Dr /elopment. AS 44.47.010 esta-—
blishes a Division of Housing Assistance within the
Department of C*mmunity and Regional Affairs.

SB 419 establishes four (4) Divisions within Public Safety. This
reduces the Administration®s flexibility and ability to manage this
Department®s work force 1in the most economical manner.

During the past year, the Department has received c iticism as a result
of articles which appeared in the Alaska Sportsman.

The Division of Fish & Wildlife Protection 1is not being "phased-out".
We have eliminated separate training modules in the basic recruit
academy. All commissioned Troopers must attend and pass the same
curriculum. After completing probation, these Troopers may apply for
the Division of Fish & Wildlife Protection.

During the past two years, six Troopers have transferred between Di —

visions: two from Fish & Wildlife and four from the Troopers. That is a
net gain of two additional Troopers within the Division of Fish and
Wildlife Protection. At present, op® 4 Trooper positions are vacant in
the Division of Fish & Wildlife Protection. This Division®"s

underfunding 1is in excess of $480,000.

Training modules have been established to train these transferees in
Title 16 laws.

At present, there are 109 commissioned positions within Fish & Wildlife.
One hundred and one (VJI) are filled, eight (8) are vacant due to
underfunding. No positions will be filled this year unless there 1is
further attrition. Of the 101 current Fish & Wildlife Troopers, 98 of
them went through a split academic curriculum at the Sitka Training
Academy.



I do not believe anyone would think it economically feasible to hold a
special group o" classes for 6 weeks for the 2 additional Fish & Wild—
life officers h red in the past two years. No new hires are anticipated
this year due to slow attrition and forced vacancy.

At present, Public Safety has 22 one man posts. These posts are manned
by either a Fish & Wildlife Trooper or an Alaskan State Trooper. The
Trooper 1is responsible for all enforcement work in the Trooper®s as—

signed geographical area. The Division assigned to man these posts is
determined by the majority of work to be performed. If it is mostly
resource protection, a Fish & Wildlife Trooper is assigned. If it 1is
mostly criminal, an Alaska State Trooper is assigned.

All Fish & Wildlife Troopers are aware of their primary responsibil—
ities, resource protection. Every effort is made not to interfere with
that priority unless there is a life threatening situation.

That 1is not to say, a Trooper shouldn"t and couldn®"t check fishing
licenses. They have always had that authority and have exercised Iit.
By the same token, a Fish & Wildlife Trooper should not ignore a drunk
driver in front of him or to be unable to serve court process when he
visits a village.

Should this ability to manage our manpower resources be eliminated by
legislation, we would be required to staff 15 of the one man posts with
a Trooper from each Division. In addition, Cordova has no Alaska State
Troopers and Kotzebue has no Fish & Wildlife Protection Troopers,
Although these are multi-person posts, additional personnel woulG rxijd
to be assigned.

It should be noted by the Legislature that personnel within the Division
of Fish & Wildlife Protection only spend 7% of their time on Title 11
complaints. The Troopers are fully commissioned within Public Safety
while with the Department of Fish & Game, they were only authorized to
enforce Title 16 and were paid two ranges lower than Troopers.

We have established 35 permanent seasonal Fish & Wildlife enforcement
officers who enforce only Title 16. They are paid at range 12.



Introduced: 2/14/86
Referred: Resources, State Affairs
and Finance

1 IN THE SENATE BY P.FISCHER BY REQUEST
2 SENATE BILL NO. 419

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 FOURTEENTH LEGISLATURE - SECOND SESSION

5 A BILL

6 For an Act entitled: "An Act relating to the division of wildlife enforce-
7 ment and the Department of Public Safety.”

8 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

9 * Section 1. AS 18.65.080 is amended to read:

10 Sec. 18.65.080. POWERS AND DUTIES [OF DEPARTMENT AND MEMBERS OF
11 STATE TROOPERS]. The Department of Public Safety and each member of
12 the division of state troopers and the division of wildlife “®&nforce-
13 ment 1is charged with the enforcement of all criminal laws of the
14 state, and has the power of a peace officer of the state or a munic-
15 ipality and those powers usually and customarily exercised by peace
16 officers. A commissioned [EACH MEMBER OF THE] state trooper or wild-
17 life officer [TROOPERS] may prevent crime, pursue and apprehend of-
18 fenders, obtain legal evidence, institute criminal proceedings, exe-
19 cute a [ANY] lawful warrant or order of arrest, make an arrest without
20 warrant for a violation of law committed in the trooper®s or officer”"s
21 [HIS] presence, and may :ooperate with other law enforcement agencies
22 in detecting crime, apprehending criminals, and preserving law and
23 order 1in the state.

24 * Sec. 2. AS 18.65.080 is amended by adding a new subsection to read:
25 (b) The -primary--duty- or the division of wildlife enforcement is
26 to enforce laws and regulations of the state relating to wildlife
27 resources, guiding, and outfitting. The -primary duty -of the division
28 of state troopers is to enforce criminal laws of the state, other than
29 those relating to wildlife resources, guiding, and outfitting. )The
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10
11

13
14

15

commbussion®W”ay not order one divisionN:o assfime the primary duty of
the othe{/éibAsion because of a shortags‘\oé money appropriated to
"or both ~.visions by the legislature\ unless required by a
disaster or emergency, such as an earthquake, flood, air crash, prison
escape, or riot.
Sec. 3. AS 44.41 is amended by adding a new section to read:
Sec. 44.41.015. DIVISIONS OF THE DEPARTMENT. (a) The Depart—
ment of Public Safety contains the following divisions:
(1) division of administration;
(2) division of motor vehicles;
(3) division of state troopers;
(4) division of wildlife enforcement.
(b) The governor or the commissioner of public safety may estab—
lish other divisions necessary or convenient for executing the duties

of and administering the department.

SB 419 -
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