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Chairman's Information:

1) SB 31: "An Act relating to state hiring in rural communities and
areas."

a) Introduced : Zharoff
b) Co-Sponsors: Coghill, Kerttula

2) INTENT: To provide "equal" access, without preference, for residents
of rural areas for those state jobs which are located within 
their rural communities. There has been no attempt in this 
legislation to alter requisite qualifications or the State 

Register system.

FISCAL NOTES: Total: 769.6 with 17 new PFT's:

FUNDING: When considering the fiscal note assumptions, it
should be noted that there may be off-setting costs 
to the state. An example of such costs would be 
transportation from the point of hire, and the 

possibility of increased employee efficiency without 
the personal "adjustments" of relocation.

Also of consideration should be the positive impact 
of hiring a "local" rather than "importing" a person 
from outside the community in which the work will 
be performed.

QUESTIONS: How are transportation and relocation costs
handled within various departments? O
3 S. coo  fipph'cAt'W  /wc/tense >

3) COMMITTEE COMMENTS: f v

4) PUBLIC HEARINGS:

a) Sponsor

b) Public witnesses:

5) BILL ACTION:

a) Hold in committee?
b) Assign to sub committe for further review?
c) Move from Committee?
d) close public hearings?

(see next page)
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6) COMMITTEE. ACTION:

a) amendments?
b) CS adoption? (I have a draft CS which provides for an immediate

effective date)
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SB 31:

INTENT OF LEGISLATION: To provide "equal access", without preference,
for those persons who reside in rural areas 
where a vacancy or new position in state gov­
ernment is to be located. This concept would 

not by-pass the State Register system of hiring 
nor attempt to alter qualifications requisite 
for those vacancies located in rural communities.

SB 31 Sectional Analysis:

Section 1) When a department or agency has a vacant position to fill 
with the majority of the work being done in one or more 
rural areas of the State, they shall comply with the fol­
lowing:

b) 30 days notice of the vacancy mailed to the postmaster, 
village council, or city government, of each rural area 
where the work will be performed. The department shall 
also request assistance from any local radio station
to publicize the vacancy.

c) The department shall accept applications from residents
of the rural areas in which the work will be performed.

The department shall review applications and determine
whether minimum qualifications have been met, or send 
the applications to the division of personnel to deter­
mine whether the minimum qualifications have been met.

d) During the selection process, the department shall
consider those applicants who meet the minimum qual­
ifications for the rural higher sections of this bill 
as w e 11 as those who would normally be considered.

e) Defines "rural area" as having a population of 6,100
or less. Division of Personnel shall consider Bureau 

of Census "rural/urban" definitions when adopting 
regulations.
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DEPARTMENT CF FISH AND GAME 

APPLICANT ASSISTANCE SHEET

There are over 1600 employees throughout the State 
working for the Department of Fish and Game. If you are 
interested in a position with the Alaska Department of 
Fish and Game (ADF&G), it may help you to know about sane 
of the most cannon types of jobs and what experience or 
education is necessary to apply for them.

Brief Description and Surtmary of Necessary Qualifications of sane o f  the 
most cannon gob types hired by ADF&G. (For complete descriptions and 
lists of qualifications, please refer to the "JCBS" book or RECRUITMENT 
BULLETINS in any Personnel Office or Employment Center.)

Fish and Game Technician series: Helps in fish and
game counts, surveys and experiments, and in tagging 
fish or marking game; may do scsne laboratory work.

Qualifications:

Fish & Game Technician I - Necessary physical capability.
Fish & Game Technician II - High School degree or 6 months of

field or laboratory experience.
Fish & G;ame Technician III - High School degree and 2 years of

field or laboratory experience or 
years total field or laboratory 
experience.

Fish Culturist series: Works in State hatcheries which may be remote
with small crews; assists in all activities of 
salmon raising and hatchery upkeep.

Qualifications:

Fish Culturist I - High School degree and 1 year experience.
Fish Culturist II - High School degree and 1 year as a Fish

Culturist I with the State or related 
college degree.

Fish Culturist III - High School degree and 1 year as a Fish
Culturist II with the State or related 
college degree and 1 year working experience.

Game Biologist series: Professional Biologists with 
duties in management, research 
and surveys of wild animals and 
birds.

Qualifications:

Game Biologist I - B.S.in game related studies.
Game Biologist II - M.S. in game related studies or B.S. and 1

year's experience as a biologist for the State
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Fishery Biologist series: Professional Biologists with duties in
management, research and surveys of fish and their habitats.

Qualifications:
Fishery Biologist I - B.S. in fishery related studies 
Fishery Biologist II - M . S .  in fishery related studies

or B.S. and one year's experience 
as a biologist with the State.

Habitat Biologist series: Professional biologists with
duties involving environmental 
iirpact of development projects 
on fish and wildlife resources.

Qualifications:
Habitat Biologist I - B.S. in habitat related studies.
Habitat Biologist II - M.S. in habitat related studies or B.S. and

one year's experience as biologist w/State.

Boat Officer series: Responsible for safe operation, maintenance and
navigation of vessels used in fishing research and qaeration for 
ADF&G.

Qualifications:
Boat Officer I (carmands vessel of less than 15 

gross tons) - 2 years' experience 
commanding inboard power vessels. 

Boat Officer II (cormandsi vessel of 15 to 100 gross 
tons) - 3 years' experience 
commanding inboard power vessels. 

Boat Officer III (carmands vessel of irore than 100 
gross tons) - 4 years' experience 
catmanding inboard pcwer vessels. 

Assistant Eoat Officer: semi-skilled duties in operation and upkeep of
vessels; performs housekeeping and cooking 
duties.

Qualifications:
1 year of paid boating experience.

As with most other State departments, Fish and Game also hires clerical, 
administrative and maintenance: staff.
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Filling out an application for an ADF&G position

< *
The "State of Alaska Employment Application" has 4 pages to be filled out. Each section Is numbered, and 

the following Instructions will help you fill them o ut correctly. A complete and well-written application 

will help you get a job with the State. Please read the instructions on the application carefully.

Box #5 - Previous State 

employment. Have you 

worked for the State 

before?

\  STATE OF ALASKA EMPLOYMENT APPLICATK >N
\T M s  ico lle c t io n  It tor on* job cIm s only, un less the rVcnjllm enl announcement allows you to ap fy tor a job c la ss  sedev. Separate 

ip p lib a iio n s  m ust be turned in for each jo t  c la ss  for w h ich \o u  wont to  apply. A  job cU.ss is  s set of I div idual positions that have been 
groupebstogelhsr and given the same o ff ic ia l till*  because th \y  have the same kind of duties and r*sp< is ib illt le s . The Olviston of Per son* 
net d istributes a lis t  of job c la sses  open for app lication  w ilh  ^descrip tion  of each. Read these desenc lion s BEFO RE  you f ill out this ap ­
p lica tion  t^eee that you have the education and/or *sperl*nc*\*Quired. You can  find the lis t o f job c l sses and  the pamphlet "App ly ing  
for a Job", w \ c h  provides more information about com p leting V iis  app lication  form, at many focatlor s statewide. Including the o ff ice s  
lis ted  below. Departmental Personnel O ffices, and a ll S ta ts  JobTCtrvic* O 'fices .

If you w ish  tmupdat* an application  a lready on  fits w ith the OJvlslon of Personnel, you may do  s< provided the |ob c 'a sa  Is open to  
recruitment. W ow evV  If the application on  file  Is more than one y re r  old, you m ust submit a com plc e new application.

Compieta a ll p a r iro f  th is application; the EEO Survey portion, h ^ e v c r . Is voluntary. An app llcatlo  w hich does not contain assent.at 
Information or w h ich  Is illeg ib le  m ust be re lum ed to you. In order to re\e iv* fu ll credit for your tra in ing and e ipenance. you must provide 
com plete and deta iled In fo im itlon . REPORT AN Y  AO ORESS  AND  TELEPH O N E CH A N G ES  PROMPTLY TO A N Y  O FFICE  USTEO  BELOW . 
P leese  be sure to  heep a cortatete copy o f /ou r app lication . \

\  TY PE  O R  PRINT IN | W  ONLY.

e o ao m ceu sao m r

Social Security number

hwomcvUMOwy i iMKomcwrmnii:i. ausiuamorHT:

B ox i6 -  Your name

Boxes 17 and 18 - Address and phone nurber.—  
This is- the information which will be used 
to contact, you about jobs. Inform the 
Personnel Office of any changes at all times 
to rratoe cure that Fish and Game Staff can ^  
get ahold of you.

Alaska Drivers* License /Q<n**s«*>k«
O tn Nnvwl 
O 01Sul*
□ (*) 0*». t
O (bi a r«<MV4i 

on<«

Box 013 - Source of Employment 

Information
B a x  1 1 1  - T y p e  of position. Most Technician 
and Culturist positions are seasonal or non- 
permanent. In order to be contacted for these 
positions, you must check squares C and D. 
Vessels positions are full-time, seasonal 
or non-permanent (check squares A, C, and D), 
while Biologists positions are usually full­
time or seasonal (check squares A  and C ) . It 
is fine if you want to check all the boxes, 
to make sure you are told about any available 
job openings of any type.

Previous name(s)

PAGE 1 - TOP HALF



Box #13 - Locations. Lists of eligible names 
for a job opening are given according to the 
location of the ^bb. Your name will be on 
only the lists for the location you chose or 
write here. You may want to check "Any city, 
town or village" if you are very anxious to 
to a job and are willing to move anywhere.

PAGE 1 - BOTTOM HALF

B o x  #14 - D . S .  Citizenship-

Bor #15 - Ycur signature and date. Your 
application will not be accepted unless 
it is signed and dated here

» l l  cowomam w  tynO Tn*nt
Mt#toO>vy * s t o . r r o . « * < f t I i  

Ms M l *  1M  N ^ H  **+*31 w sa m i w a w  K M IM U A S M  «* *>4 l l » « I S ) i |  W M«*W| * »*n>4 u ton. iaxi g W g  tg sH N IM
Q

□ Any t»*r. »•*« «r
Q

Qom. 
□ Om _

Or y«* *>«*• • + * * "t* to to*.* t mWf KlhiN Uwh SUf # 
* T** *•» • UX Mltw. rw « *M  to**to |g«M U<«

□ Ym  Qua

ii. cmwcAno*
I  ia*< r e  i  m *«  ^  • •  u  d m  m  c w w w  to i m  b*« i  •# »*r b — m h

Ix̂ iaUXIMlltlHlxOHrM’WOfWllHtramsiSMIslMlssSTMtNiwmntTMwuaH.IOMWTWIwrrlsHiaŝ fcsailMimmBmt̂ WilWLsr 
a •* •**)«*•# i h*«m  sass m h  vs.  u*« m  «nmi at m, *rg*4i

| tfPM M l IM SU* •* iMM .« III l#W>0. «*f (MU<I #**•« W *M» l*A- l .»» Im « m  to M «  l« HUM ia»to«.sl HtonMlMâ
   -

SUBMITTO: Department of Adm in istration 
pmsjort oe r i u o m a
AtoMX AMtokwyt
e^ toC -*» i i n r m A t o t o l t t l
H H K A H M ltW II r  tototo a. a H to* ** m AM»*»r»»i. AUto. H M
p07)MXtoM pen ito-toi# p a i im e i

««or*a» i*J
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Eax 116 - Veteran's Preference. Be 
\ccy careful to give proper dates, so 
that Veteran's Points can be added to 
reach your final score.

Bax #17 - Relatives Working for the 
State of Alaska.

1ft. V ETER A N S  PREFERENC E  C LA IM : The Sta te  Personnel A c t provtdes lh a l veterans receive preference for entry Into the c le sa llle d  aerv- 
Icq. One* hired In a .oermment position in  Iho c '-a t iif le d  aer»*ce. a veteran la no longer etlgtole lo r veteran'* preference.

1. Fh a  (S) veteran's preference ',-olnii a r t awarded It: Y ou  nave com pleted 161 days  o f mofa o f  active duty (other than f ix  tra in ing pun 
poses) In the Unitod S la n t  Armed Forces during war periods: April ft, 1917 to Oecemt>«f 1,1910; September 1ft, 1940 to & K em b er 01, 
1947; June  27,1950 to Novem oer 7, 1975, and  you were d ischarged under honorable cond illo rv i

2. Ten (10) veteran'* preference point* are awarded If: Y ou  meet alt o f the abovo requirements and are entitled to  componr.ation under 
tawa adm inistered by t ie  United States V eterans' Adm in istration , or are a person who was honcr ably d ischarged or re lapsed from  a>  
thre duty because o f a service-connected d isab ility .

App lican ts w ith service In the N ationa l Guard o r Reserves d o  not qua lify  fo r veteran's prefarence u rJe s t catted to  active duty fo r 111 days 
or more. If you served In th is capac ity, p lease subm it a copy o l your service record (OD form 214|i 

Im S { S 8
s

0n» it* 0.* Yy»* W

u. ij»T»RATrvmwnorvoeTSTireovauxaa
OtoHtoxto

feu •■>*•**> OtoWVfHMt

Box #18 - Licenses
Titi....  .. Cato 0»u>n«i OtolM

/

K#m

Uta OtuOMMw ̂ y OtolM *toto

H u *  ymt h m  c i w < n  •# a « i m i  t o  m # I f
« < i«**r «*w uu iui ih y«M»y

O TM O hi y
V yM. t«nHto«M • MHISW ahtol 0# »«H' IM* IRKAI M eto4U<HV U tOw«»4A toOW* « MW .ito«toir to# «*.
tvtoJxtKM. T*. MtMCf IM to Ih.(04 HX4 V»AM M rtoHv^e tow

/

aa. pi«iHO ciAn»<ATX?M ______________
iUm »w w f w * y w « i w  tofnl̂HmT̂ZÎitorSĤ t̂oweWwiroitoSto1•HU »Me* rm to *to r~ « to *1 to.

Box #18a - Knowledge of Equipment

Bax 119 - Convictions. This information 
may or may not affect your application, 
but you should be completely truthful 
when answering.

Box #20 -  Typing Certifications 

(optional)



Box #21 - lligh School Education 1

Box #22 - Training after High School
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C r o t  O n *

O r m  □  Mt

Bax 123 - HOEK HISTORY. Describe all the jobs 
you have had, starting with the most recent coo 
first. Be sure to fill out each blank completely, 
especially the starting and ending dates, giving 
the month, day and the year, and the number of 
hours you worked in a  week.

n. worn Mrro*r _______________________________________________________________________
Gfv« your f  n lir t wont history. S tart with your pr«stnt or m o il rtcon l |ob and work back, tncfuda fu ll and parM lm a paid and fokjn laar (unpaid) 
w ort. mUllary o iportanct. and aur.vnor Joba. Fu lM lm * Is ccoaidarad 35 hours par weak or greatar. II you worked lass, you wonted parM im c. 
PUr a ie  spac ily  tha numbar of hours work ad par w tak. If you worked for lha Fadaral Goirammanl or wars In lha armed foreta, prcrlda G.5. ratlngt 
and/or m ilitary rarvka. Gfva accurate and complete Information about tha duties and responsib ilities you h fd  In each job. II you supervised 
anyone, explain who they ware (typists, technicians, etc.) and describe what kind o f supervisory duties you h id  (diract the work. hire, promote, 
lira, a tc j. Incompteta answers m ay causa your application to ba reacted  or given a low ic o r t .  A  complete description of your duties It e ssen tia l 
use separate sheets o f paper If necessary. A  resume m ay be attached if sU questions In the work history b lock are answered.

tt U  the responsib ility  o f tha appBcant to demonstrate possess ion of thn minimum qua lifications a t the lim e o f application.

PAGES 3 & 4

rvihZTor

OU7IES:

IWViltE' TTST

HOu*sn* sTAAtrxQ 
WCUt SAUA*r.
a  ry* tv** om Tmawt________
We iijwii»mrt«o»>«*c
H tir *  >1 V*w4 twAWVNOC

SWKwiyi T.IW:
Su im Ik

ron o rrcc  u u  om.y

HELPFUL rawrs
-Bo sure to include a description of your basic 
outdoor skills and any commercial fishing e> 
perience you have had. Give a time estimate 
(in terns of seasons or daily routine) for any 
subsistence hunting or fishing you regularly 
do.

-You should also include any regular activity 
in which you guide! or led any organized 
wilderness trips, giving an estimate or time 
spent.

-If you have experience working in a private 
hatchery, tell whether it was a fry station, 
rearing pool or full hatchery, as well as 
what your duties wire.

-Wien describing your job or duties, be sure 
to tell to whom you reported and uto reported 
to you. Ttiis will help the reviewer deter­
mine your level of responsibility.

-Wien applying for a biologist position, you 
nay also want to attach a resume or an organ­
ization chart to help describe your position. 

-Wien applying for positions on boats, it is 
important to indicate what size boats and 
kinds of boats you have had experience on, 
as well as telling about your duties and the 
number of hours you worked.

-If you have any problems describing your work 
experience on the application itself, feel free 
to also write a letter to the reviewer telling 
about your background, and include it with 
your oatpleufi application.



EQUAL EMPLOYMENT OPPORILNITY SURVEY: The Department 
of Fish and Game is camiitted to a policy of non­
discrimination against any employee or applicant, 
and accepts its responsibility for providing 
equal employment opprotunities for all Alaskans.
You do not have to fill out this survey, but 
the informaition you give will help the Dept, of 
Fish and Game fulfill its Affirmative Action goals.

S T A T E  O F  A L A S K A  
E Q U A L  E M P L O Y M E N T  O PP O R T U N IT Y  S U R V E Y

TO ALL APPLICANTS:
Tha Information requested on th is page Is being gathered by the A laska  D ivision o f Personnel for research, for 
Implementation of the State A ffirm ative Action  Prcgram, and to fu lfill Federa l Equal Em ploym ent Opportunity re­
porting requirements. Your responses aro str ic tly  voluntary and failure to provide tha Information requested w ill 
not subjoct you to adverse effects; however, we urge you to com plete a ll Items. T ills  pago w ill be detached from 
your app lication prior to reforral to a state h iring agency. Any In lom iatlon  reported w ill be kept In .1 computer l i is .

INSTRUCTIONS:
A . Write you r so c ia l security  num ber In the box above. M ake sure th is number co rresponds to the num ber 

entered on page 1 o f tho S ta to  App lica tio n  for Em ploym ent. NOTE: No benefits o r em ployment priv ileges 
provided by law w ill be doriied because o f refusal to d lsc lo s t i S o c ia l Security  Number.

3 . Indicate your ch o ice  of responses by m aking a check  m ark (,■>) In the app rcp rla le  boxes.

C . Do not detach  th is  survey from  th is epp llcatlon .

r a c ia u e t h n ic /se :x data
(Sea Reverse lor Oellnltlons)

MALE FEMALE
W h ite ....................................................   (T) □  (H) □
B la c k ....................................................  (0) □  (C) Q
H is p a n ic    (S) Q  (E) D
A s lan  o r P a c if ic  Is la n d e r  (L) □  (B) □
Am erican  In d ian ..........................................(K) □  (A) □
A la ska  N a t iv e ...........................................  (P) □  (D) □

DISABLING OR HANDICAPPING CONDITIONS 
ISee Reverse lor Deli.nlllons)

O
a
□

V isua l Impairment 
Hearing Impairment 
Developm ental D isab ility

□  Other P hys ica l Impairment (Spec ify___________
□  P sycho log ica l Impairment (M en ia lly  rtostored)
□  Chem ica l Dependence
□  M u ltip le  D isab ilit ie s  
O  Other
L  No D isab ling  or H and icapp ing  Cond ition

VETERAN’S INFORMATION
I ' V E *  M ie n < « O i ie i  *  Acuv* Ovty

U U * * t  A n t f w e  |C<T «r Vev***

-Soc ia l Security number

Check one box on ly 
(op tion a l)

• Check tho boxes vh i 
apply to you.

- F i l l  out th is information 
i f  you are a disabled 
veteran.



7

Processing Your Application;

1. Your application should be sent to one of the addresses listed on 
the front of the application, given below the line on which you 
wrote your signature. ** Always keep a copy of your application for 
future reference.

2. Your application will be reviewed and your background 'and 
experience will be examined. You will then be given a score for 
each job type, and will get a letter to inform you of each score.

3. On the basis of each of your scores, your name will go on lists of 
people qualified for those job types. These lists will be provided 
to Fish & Game offices each time there are positions opened for 
those job types. You will be contacted for an interview through a 
job notice.

Responding to Job Notices: You will usually be contacted about job
openings by phone, telegram or letter.

- If you are interested iix a particular position, you should respond 
that you would like to be considered. You will be asked to set up 
an interview time or to provide a copy of your application.

- If you do not think you would like that particular position, you 
should respond that you are "Not Interested". Your name will be 
left on the list in case other positions of that job type open up 
ii the future.

- Your name will be removed fran the list,

1. if you have already accepted a position of that job type;
2. if you fail to respond within the time period given on the 

telegram, or letter;
3. if you do not keep Personnel informed of your current address;
4. if you do not show up for a scheduled interview; or
5. if you do not shew up for work after you have accepted a job.

Applying through Job Service; There are a few occasions, when short
term jobs are opened (for a period of 30 days to 6 months), that 
the Department might need to hire someone through a local Job 
Service office. You should keep your local Job Service informed of 
your interest in Fish and Game positions.

If you have questions about applying for a position in the Department of 
Fish and Game, ask for help at any State Personnel Office or Employment 
Center. Offices of the Department of Fish and Game can also help you, 
or you can call the Fish and Game Personnel Office at 465-4140, or write 
to us at the following address:

Personnel Section 
Department of Fish and Game 
P.O. Box 3-2000 
Juneau, AK 99802
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V, ,  ■ RECRUITMENT BULLETiN A8$-2.00 ISSUED JANUARY 1 ,  1985

SCHEDULED OPEN RECRUITMENT PERIODS

STATE OF ALASKA 
ANNOUNCES

C S C H E D U L E D  R E C R U I T M E N T
JANUARY THROUGH DECEMBER

19 8 5

c

THE ANNUAL SCHEDULE OF RECRUITMENT OPENINGS provides you with the ' 
opportunity to have your name included on a number of different 
eligible lists. Job classes listed on the attached schedule have been 
closed to recruitment and are being opened for 30 or 60 day periods 
during 1985.

WHEN YOU SUBMIT A STATE OF ALASKA APPLICATION YOU ARE APPLYING TO BE 
INCLUDED IN A POOL OF CANDIDATES WHO CAN BE CONSIDERED WHEN AN ACTUAL 
VACANCY IS BEING FILLED. Job classes on this schedule are likely to 
be thosu for which there are few positions,'low turnover, or long 
lists of eligible applicants competing for the vacancies that do 
occur. Scheduled job class openings as shown on the attached lists do 
not indicate actual vacancies, but when a vacancy occur employees are 
hired from a pre-evaluated pool of eligible candidates.

For job classes listed on the attached schedule, applications will be 
accepted for processing only if postmarked to or received in one of 
the three Division of Personal offices during the specific time frame 
indicated. Detailed Recruitment Bulletins will be issued for each job 
class prior to the scheduled opening.

DON'T FORGET THERE ARE OTHER OPPORTUNITIES 
TO APPLY FOR A JOB WITH THE STATE OF ALASKA!

In addition to the opportunities listed on this bulletin, there are 
other avenues for applying for CLASSIFIED STATE JOBS.

CONTINUOUSLY OPEN JOB CLASSES generally are those for which there 
are fewer qualified waiting on eligible lists to be considered 
for vacancies when they occur. Currently there are approximately 
<f00 continuously open job classes you can apply for any time.

UNSCHEDULED RECRUITMENT is also necessary sometimes when actual 
vacancies cannot be filled from existing eligible lists. These 
recruitment openings are announced on special bulletins, on radio 
and in newspapers.

In addition, the Division of Personnel is not involved in the 
hiring process for some types of classified jobs.

REFERRAL FROM PUBLIC EMPLOYEES LOCAL 71 hiring halls is necessary 
for filling some types of classified jobs.

ELIGIBLE LISTS ARE MAINTAINED INDEPENDENTLY BY A SPECIFIC 
DEPARTMENT in a few cases. Department if Transportation and 
Public Facilities is independently responsible for recruitment 
and hiring for certain types of jobs, for instance.

There are also many State jobs which are NOT CLASSIFIED JOBS.

JOBS OUTSIDE OF THE CLASSIFIED SYSTEM have their own application 
procedures. State jobs which are not classified include 
positions:

In the Offices of the Governor and the Lieutenant Governor
At the Cabinet level
In the Legislative Affairs Agency
On a number of Boards and Commissions
On State Ferries

( With the University*^

— SEE BACK FOR ADD I '  t u l l c + i N

12/ARB1/1203-13/1

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
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RECRUITMENT ‘BULLETIN #85* 
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1965

c
AN IMPORTANT NOTE TO APPLICANT;

The first step in making the State of Alaska recruitment and hiring

Ihe answers to these questions are important and will make the effort 

you put into applying for State jobs really count. Help in finding

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,

including all Division of Personnel offices and Alaska Job

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It outlines minimum

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in properly

filling out your application for employment with the State of

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for

specific job classvs in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

Pouch C-0201 

Juneau, AK 99811. 

965-9930

2600 Denali St, Suite 900 

Anchorage, AK 99503 

279-6991

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

956-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/9RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.01
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUEO JANUARY 1, 1985
FOR JANUARY

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

J A N U A R Y
The Stato of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job cla^s during the past year.

# of # of Candidates # of Hires
Class Code Title Posi ti ons on Eliqiblc list in Past

1310 Supply Technician I 8 68 4

1311 Supply Technician II 20 54 3

1451 Personnel Officer I 13 65 2

1452 Personnel Officer II 12 46 4

1706 Statistical Technician I 17 55 4

1707 Statistical Technician II 7 42 2

3573 Librarian I 9 12 1

3574 Librarian II 3 10 1

3575 Librarian III 7 14 1

6123 Fish Culturist I 65 185 20

6124 Fish Culturist 11 29 139 4

6125 Fish Culturist 111 25 117 7

6128 F'sh Culturist IV 17 23 3

6129 Fi sh Culturi st V 14 7 0

7831 Airport Safety Officer 1 * 0 90 0

* Applicants are screened and hired at the I level and advanced to the II level after training and 
successful performance on the job. There are 80 Airport Safety Officer II positions in the State's 
classified service.

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB C U SSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need' Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/3



RECRUITMENT BULLETIN #85 *
• SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT;

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

The answers to these questions are important and will make the effort 

you put into applying for State jobs really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

Pouch C-0201 

Juneau, AK 9981 I . 

465-4430

2600 Denali St, Suite 400 

Anchorage, AK 99503 

279-6441

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

456-1017

L

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.02
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985
FOR FEBRUARY

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

F E B R U A R Y
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires
Class Code Title Positions on Eligible list in Past

1793 Research Analyst 11 6 67 3

1795 Research Analyst III 3 32 1

1794 Research Analyst IV 15 69 7

1905 Records & Licensing Supervisor 6 43 1

2149 Ferry Services Manager 1 5 62 2

2150 Ferry Services Manager II 12 54 1

2151 Ferry Services Manager III 3 29 2

2152 Ferry Terminal Assistant 15 91 9

2117 Loan Closer 1 2 37 1

2118 Loan Closer 11 5 15 1

6165 Habitat Biologist 1 5 225 2

6166 Habitat Biologist II 24 86 4

6167 Habitat Biologist 111 25 54 3

6168 Habitat Biologist IV 5 23 1

7767 Investigator II 23 38 4

7768 Investigator III 11 42 0

7769 Investigator IV 5 16 1

7820 Security Guard 1 10 58 3

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time aro listed in 
the Jobs Book which describes the REQUIRED qualifications. Other jot classes open periodically 
with needT Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



RECRUITMENT BULLETIN #85 
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1965

AN IMPORTANT NOTE TO APPLICANT.

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort 
you put into applying for State jobs really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It oitlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the que tions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 

Juneau, AK 99811 

465-4430

2600 Denali St, Suite 400 

Anchorage, AK 99503 

279-6441

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

456-1017

12/4RB1 /1203-13/17

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



RECRUITMENT BULLETIN #85-2.03
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1535
FOR MARCH

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

M A R C H
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turno.. r in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires
Class Code Ti tl e Posi ti ons on Eliqible list in Past

1809 + Management Analyst 1 + 0 107 1

1810 Management Analyst II 5 62 3

1811 Management Analyst 111 12 87 3

1812 Management Analyst IV 0 68 0

3170 Education Administrator 1 17 38 1

3171 Education Administrator II 9 28 1

5417 Institutional Instructor 8 132 8

6141 Game Biologist 1 6 240 0

6142 Game Biologist II 39 77 3

6143 Game Biologist 111 53 38 3

6144 Game Biologist IV 8 12 0

6193 * Subsistence Resource Specialist 1 2 237 2

6194 * Subsistence Resource Specialist II 17 105 4

6197 * Subsistence Resource Specialist III 6 70 1

6210 Fish and Wildlife Enforcement Aide 8 271 2

6212 Fish and Wildlife Enforcement Officer 32 56 12

8210 Environmental Sanitarian 1 2 155 0

8211 Environmental Sanitarian II 21 46 5

8212 Environmental Sanitarian III 12 18 2

8213 Environmental Sanitarian IV 2 7 1

+ Positions are filled at the entry level only occasionally when experienced candidates are not 
available.

* Two month opening (also open during April).

CAUTION: Before applying, please review the REQUIRED qualifications. These are available ir, a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled openino.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with needT Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

io/<iPPti / n n’.-i i/s.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



ISSUED JANUARY 1, 1965

c
AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort 

you put into applying for State jobs really count. Help in finding

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,

including all Division of Personnel offices and Alaska Job

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It outlines minimum

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Alaska.

Pouch C-0201 

Juneau, AK 99811 

4 6 5 - W O

2600 Denali St, Suite *»00 

Anchorage, AK 99503 

279-6441

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

456-1017

c
THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER

WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
12/4RB1/1203-13/17



TMENT BULLETIN #85-2.O'* ISSUED JANUARY 1, 1985RECRUI
SCHEDULED OPEN RECRUITMENT PERIODS FOR APRIL

C
THE STATE OF ALASKA 

Invites People to Join Our Applicant Pool 
For the Job Classes Listed Below 

During the Month of

A P R I L
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

c

Class Code Title
# of
Positions

# of Candidates 
on Eliqible 1 ist

# of
in Pc

1296 Accountant I 1 14 26 2
1297 Accountant 111 14 22 2
1298 Accountant IV 5 24 1

2207 Economist 1 1 26 0
2208 Economi st 11 4 24 2
2209 Economist III 7 53 4

2225 Labor Economist 1 3 22 1
2226 Labor Economist II 7 7 3
2227 Labor Economist III 6 4 3

2291 Planner 11 9 58 3
2292 Planner III 30 89 5
2293 Planner IV 33 104 14
2294 Planner V 1 52 1
2295 Planner VI 2 34 2

4342 Probation Officer 1 5 102 1

5980 Health and Social Services Planner 1 3 24 3
5981 Health and Social Services Planner II 6 20 2

4121 Eligibility Quality Control Tech 1 16 26 5

4171 *  Eligibility Technician 1 51 453 18
4172 * Eligibility Technician II 69 38 19
4173 * Eligibility Technician III 34 54 12
4174 * Eligibility Technician IV 17 32 2

6193 Subsistence Resource Specialist 1 2 237 2
6194 Subsistence Resource Specialist II 17 105 4
6197 Subsistence Resource Specialist III 7 70 1

8305 Environmental Field Officer 1 5 119 1
8306 Environmental Field Officer II 12 98 1
8307 Environmental Field Officer III 18 61 0
8308 Environmental Field Officer IV 4 19 0

* Also open during the mc^th of September.

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need"! Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

12/4RB1/1203-13/6

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
W0.-.EN AND MINORITIES ARE ENCOURAGED TO APPLY



iRECRUITMENT 8ULLETIN #85 
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985 ^

c
AN IMPORTANT NOTE TO APPLICANT

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in.’

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort 

you put into applying for State jobs really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist yo>;. in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 

Juneau, AK 99811 

4 65-4430

2800 Denali St, Suite 400 

Anchorage, AK 99503 

279-6441

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

456-1017

L

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.05
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985
FOR MAY

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

A Y
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job c K ss, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

Class Code Title
# of
Positions

# of Candidates 
on Eligible list

# of 
in Pj

3605 Publication Technician 5 35 0

3606 Publication Specialist 1 2 58 1

3607 Publication Specialist II 11 35 2

3608 Publication Specialist III 3 15

3612 Visual Information Specialist 5 25 1

3620 Graphic Artist 1 2 22 0

3621 Graphic Artist 11 8 4 2

1*169 Handicap Child Program Specialist 1 2 25 1

4275 Community Care Licensing Specialist 1 12 114 4

5132 Public Health Nurse 1 6 36 4

8352 Ecolcgist II 17 46 1

8353 Ecologist III 6 29 1

8423 Draftirj Technician 1 5 37 1

CAUTION: Before applying, please review the REQU'RED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobj, Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need. “Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/7



RECRUITMENT BULLETIN #&5 
SCHEDULED OPEN RECRUITMENT PERIODS

__.. .

ISSUED JANUARY 1.

AN IMPORTANT NOTE TO APPLICANT:

' The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and wi 11 make the effort 

you put into applying for State jobs really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recru' ment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer r-any of your 

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

c

Pouch C-0201 

Juneau, AK 99811 

A65-'Hf30

2600 Denali St, Suite A00 

Anchorage, AK 99503 

279-6W1

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

^56-1017

12/ARB1/1203-13/17

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
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RECRUITMENT BULLETIN #85-2.06 
SCHEDULED OPEN RECRUITMENT PfRIODS

ISSUED JANUARY 1, 1985 
FOR JUNE

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

J U N E
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

Tc help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires
Class Code Title Positions on Eliqible 1ist in Past Yr

1922 Administrative Officer I 15 110 8

1923 Administrative Officer II 27 145 4

1924 Administrative Officer III 9 116 0

2966 Leasing Officer 111 3 38 2

8304 Environmental Technician 2 141 1

8659 Regional Environmental Supervisor 3 22 0

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXiMATELY 400 JOB CUSSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need" Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN A n  MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/8



ISSUED JANUARY 1 , 1965 *

C
AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make tho effort 

you put into applying for State jobs really count. Help in finding 

the answers is available in a number of places:

JOSS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are undated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in you'- search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP ' OU.

Pouch C-0201 

Juneau, AK 99811 

4 6 5 - W O

2600 Denali St, Suite 400 

Anchorage, AK 99503 

279-6441

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

456-1017

c
12/4RB1/1203-13/17

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



c

c

RECRUITMENT BULLETIN #85-2.07
SCHEDULED OPEN RECRUITMENT PERIODS

1 ISSUED JANUARY 1, 1985
FOR JULY

• (I

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

J U L Y
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of j'ob classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please . ote 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

Class Code Title
# of
Positions

# of Candidates 
on Eligible list

# of Hires 
in Past Yr.

4104

4105 

<♦106

Social Services Associate I 

Social Services Associate II 

Social Services Associate III

3

2
14

187

91

68

7105

7106

Paralegal Assistant I 

Paralegal Assistant 11

6
29

73

47

8655

8656

Environmental Engineer II 

Environmental Engineer III

8
21

17

68

8211

8212

Environmental Sanitarian II 

Environmental Sanitarian III

21
12

46

18

1401/1403

1402/1404

Personnel Technician/Assistant I 

Personnel Technician/Assistant II

44

19

539

689

19

7

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need" Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1703-13/9



_
RECRUITMENT BULLETIN #85 
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 196S

AN IMPORTANT NOTE TO APPLICANT;

The first step in making the State of Alaska recruitmer <\ hiring 

process work for you is to answer some important quest.jns:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the Vocation of the job?

When will the State accept and process your applications?

The answers to these questions are important and wiiI make the effort 

you put into applying for State jobs really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Cencers. The JOBS BOOK provides details on all state 

jobs oper. continuously for recruitment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELi* 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

c

Pouch C-0201 

Juneau, AK 99811 

465-4430

2600 Denali St, Suite 400 

Anchorage, AK 99503 

279-6441

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.08
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY t. 1985 
Fi/R AUCUST

' 'f- ':;.V

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

A U G U S T
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires
Class Code Title Positions on Eligible 1ist in Past Yr.

1436 Personnel Analyst I * 2 119 1

1437 Personnel Analyst II * 0 29 0

1448 Retirement 4 Benefits Specialist I * 1 45 1

1792 Research Analyst I 2 162 0

1871 Loca< Government Specialist I * 1 214 0

1872 Local Government Specialist II 0 190 0

1873 Local Government Specialist III 10 103 4

2371 Insurance Market Analyst I * 1 58 0

2964 Leasing Officer ! 3 112 2

2290 Planner I 8 174 4

4111 Social Worker I 4 309 3

4112 Social Worker II 17 92 5

4113 Social Worker III 101 123 38

4114 Social Worker IV 18 81 7

4115 Social Worker V 3 33 0

8305 Environmeni jl Field Officer I 5 119 1

8306 Environmental Field Officer II 12 98 1

8307 Environmental Field Officer 111 18 61 0

8308 Environmental Field Officer IV 4 19 0

* Positions are filled at the I level cnly as needed for trainees.

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need” Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

12/4RB1/1203-13/10

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



RECRUITMENT BULLETIN’*85
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1

AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort

you put into applying for State jobs really count. Help in finding

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,

including all Division of Personnel offices and Alaska Job

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It outlines minimum

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an

application The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701

456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENC0URACED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.09
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUEO JANUARY 1, 1985
FOR SEPTEMBER

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

S E P T E M B E R
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
15185 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires
Class Code Title Posi tions on Eliq.'ble list in Past

1210 Accounting Technician I 112 197 39
1211 Accounting Technician II 53 142 22
1212 Accounting Technician III 30 99 9

1192 Data Processing Clerk II 57 139 26

1703 Statistical Clerk 11 85 3

4171 + Eligibility Technician I 51 453 18
4172 + Eligibility Technician II 69 38 19
4173 + Eligibility Technician III 34 54 12
4174 + Eligibility Technician IV 17 32 2

4648 Employment Security Specialist IA 166 * 541 26
4650 Employment Security Specialist II 39 * 121 27
4651 Employment Security Specialist III 7 * 101 9
4652 Employment Security Specialist IV 9 * 61 2

4655 Employment Security Manager 1 3 * 42 0
4656 Employment Security Manager II 5 * 34 1
4657 Employment Security Manager III 1 * 10 0
4658 Employment Security Manager IV 1 * 8 0

4659 Employment Security Analyst 1 1 * 68 0
4660 Employment Security Analyst II 0 * 55 1
4661 Employment Security Analyst III 6 * 31 0

7611 Youth Counselor 1 26 82 12
7612 Youth Counselor II 69 160 5
7613 Youth Counselor 111 26 53 1

+ These job classes also open during April.
* These are 1984 figures. Eligible lists for these job classes are maintained by the Department of 

Labor and updated counts of the number of eligibles were not available at the time this schedule 
was printed.

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above v/i 11 be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need"]! Tn addit’’on to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EC UAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE. ENCOURAGED TO APPLY

12/4RB1/1203-13/11



RECRUITMENT BULLETIN #85
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1965

AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort

you put into applying for State jobs really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on all state 

jobs open continuously for recruitment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in properly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 

Juneau, AK 99811 

465-4430

2600 Denali St, Suite 400 

Anchorage, AK 99503 

279-6441

675 Seventh Avenue 

Station A

Fairbanks, AK 99701 

456-1017

c
THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER

WOMEN AND MINORITIES ARE ENC0URACED TO APPLY
12/4RB1/1203-13/17



RECRUITMENT BULLCTIN #85-2.10
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUEO JANUARY 1, 1985
FOR OCTOBER

THE STATE OF ALASKA 
Invites People to Join Our Applicant Pool 

For the Job Classes Listed Below 
During the Month of

O C T O B E R
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of H ; i
Class Code m i e Positions on Eliqible ist in Past

1222 Accounting Supervisor I 11 61 3

1223 Accounting Supervisor II 10 <*5 3

122<* Accounting Supervisor III 20 35 9

1236 Accounting Supervisor IV 11 28 <*

1237 Accounting Supervisor V <t 18 1

6112 Fish & Came Technician I 6<t 262 <*6

6113 Fish & Came Technician II 208 <*87 80

6605 Forest Technician 1 10 2<*2 6

6606 Forest Technician II 30 117 1<t

6607 Forest Technician III <*0 9<* 20

6608 Forest Technician IV 28 170 10

6609 Forest Technician V 7 93 2

6621 Forester 1 9 125 2

6622 Forester 11 22 53 11

67<*<* Historian 1 7 <*0 2

67<*5 Historian II 3 29 1

67<*6 Archaeologist 1 5 51 2

67<*7 Archaeologist II 3 37 1

8833 Cadastral Survey Assistant II 7 12 2

883<* Cadastral Survey Assistant III 3 9 1

— CONTINUED ON BACK—

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY <*00 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately <*00 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with needT Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE FNC0URACED TO APPLY

12/<*RB1/1203-13/12



Dc'roi I I TKr.klT Dill*! C T I  LI > o c  inRECRUITMENT BULLETIN #85-2.10
SCHEOULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985
FOR OCTOBER (Continued)

Class Code Ti tie
tt of
Posi tions

# of Candidates 
on Eligible 1 ist

# of Hires 
in Past Yr.

8835 Cadastral Surveyor 1 6 7 3

8836 Cadastral Surveyor 11 9 6 2

8837 Cadastral Surveyor 111 <* 7 0

6b50 Natural Resource Technician 1 29 506 2<*

6651 Natural Resource Technician II <*<« 311 17

6652 Natural Resource Officer 1 61 <*80 16

6653 Natural Resource Officer 11 81 281 27

665<* Natural Resource Manager 1 69 276 18

6655 Natural Resource Manager 11 <*2 1<*8 13

6656 Natural Resource Manager 111 10 129 2

6657 Natural Resource Manager IV 6 65 2

8325 Hydrologist 1 <* 73 3

8326 Hydrologist <1 <* <*1 1

8327 Hydrologist III 2 35 0

8328 Hydrologist IV 3 20 0

8329 Hydrologist V 1 6 0

83<*0 Geologist 1 <* 132 0

83<*1 Geologist II 3 72 1

83<*2 Geologist III 11 78 3

83<*3 Geologist IV 12 117 3

83<*<* Geologi st V 2 2<* 0

83<*5 Geologist VI 8 15 0

836<* Geology Assistant 1 6 93 2

8365 Geology Assistant 11 7 92 1

6705 Park Ranger 1 27 272 8

6706 Park Ranger 11 10 3<* 2

CAUTION: Before applying, please review the REQUIRED qualifications. These are available 
variety of formats and at numerous locations. Bulletins which give more details 
each job class listed above will be issued at the time of the scheduled opening.

(

c

FOR APPROXIMATELY <*00 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately <*00 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need" Tn addition o this schedule look for Recruitment Bulletins distributed to 
approximately 325 diffe :nt locations all over the S'.ate, including your nearest Job Service.

12/<*RB1 /1203-13/13

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



RECRUITMENT BULLETIN #85-2.11
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUEO JANUARY 1, 1985
FOR NOVEMBER

THE STATE OF ALASKA 
Invites Peopl" to Join Oi - ‘ icant Pool 

For the Job Classes I c\ Below 
During the M'' t

N O V E M B E R
The State of Alaska i.s accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number cf job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

Class Code

611A

6115

6116

Title

Fish 4 Came Technician III 

Fish 4 Came Technician IV 

Fish 4 Came Technician V

# of
Posi ti ons

218

11
10

# of Candidates 
on Eligible list

<*97

8 <*

28

# of Hires 
in Past Yr.

57

1

1

6605

6606

6607

6608 

6609

Forest Technician I 

Forest Technician II 

Forest Technician III 

Forest Technician IV 

Forest Technician V

10
30

<*0

28

7

2<*2
117

9<*

170

93

6
1<*

20
10
2

6621

6622

Forester I 

Forester 11

9

22

125

53

2

11

67<*<*

67<*5

Historian I 

Historian II

<*0

29

67<*6 

67’: 7

Archaeologist I 

Archaeologist II

51

37

8833

883<*

Cadastral Survey Assistant II 

Cadastral Survey Assistant III

12

9

8835

8836

8837

Cadastral Surveyor I 

Cadastral Surveyor 11 

Cadastral Surveyor III

6650

6651

Natural Resource Technician I 

Natural Resource Technician II

29

<*<*

506

311

2<*

17

"CONTINUED ON BACK—

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY <*00 JOB CUSSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately <*00 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need" Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF A U S K A  IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12ARB1/1203-13/1 <♦



RECRUITMENT BULLET IN.#85-2.11
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985
FOR NOVEMBER (Continued)

Class Code Title
# of
Positions

# of Candidates 
on Eligible 1i st

# of Hires 
in Past Yr.

S652

6653

Natural Resource Officer I 

Natural Resource Officer II

61

81

<♦80

231

16

27

665<*

6655

6656

6657

Natural Resource Manager I 

Natural Resource Manager 11 

Natural Resource Manager I 11 

Natural Resource Manager IV

69

<♦2

10
8

276

148

129

65

18

13

2
2

8325

8326

8327

8328

8329

Hydrologist I 

Hydrologist II 

Hydrologist III 

Hydrologist IV 

Hydrologist V

73

<*1

35

20
6

8 7 ' n

8341

8342

8343

8344

8345

Geologist I 

Geologist II 

Geologist III 

Geologist IV 

Geol ogi st V 

Ceologist VI

4

3

11

12
2
8

132

72

78

117

24

15

0

1

3

3

0

0

8364

8365

Geology Assistant I 

Geology Assistant II

6
7

93

92

6705

6706

Park Ranger I 

Park Ranger 11

27

10
272

34

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listeu 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need" Tn addition to this schedule look for Recruitment Bulletins aistributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

12/4RB1/1203-13/15

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



 ̂   *. *.   • __
RECRUITMENT BULLETIN #85-2.12 
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985 
FOR DECEMBER

(
THE STATE OF ALASKA 

Invites People to Join Our Applicant Pool 
For the Job Classes Listed Below 

During the Month of

D E C E M B E R
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an Idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible lis>t and the actual number >f hires in that job class during the past year.

(

Class Code Title
# of
Positions

# of Candi dates 
on Eligible list

# of Hires 
in Past Yr.

1912 Administrative Assistant I 103 <*11 <*6

1913 Administrative Assistant II <*5 2<*7 10

191 <* Administrative Assistant III 19 155 6

6160 Fishery Biologist I 176 317 <*6

6161 Fishery Biologist II 122 ?1<* 6

8357 Environmental Conservation Supvr 7 32 2

CAUTION: Before applying, please review the REQUIRED qualifications. These are available 
variety of formats and at numerous locations. Bulletins which give more details 
each job class listed above will be issued at the time of the scheduled opening.

in a 
about

FOR APPROXIMATELY <*00 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately <*00 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need. In addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/<*RB1 /1203-13/16



I
AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work the location of the job?

When will the State ; ' ^ d  process y o u r  applications?

The answers to these questions arr tant and will make the effort

you put i.ito applying for State joo* really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on jll state 

jobs open continuously for recruitment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in prooerly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BE:..0W 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701

456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPL1

12/4RB1/1203-13/17



STATE OF ALASKA 
O F F IC E  O F  T H E  G O V E R N O R

BILL ANALYSIS
department 

F ish a n d  Game

DIVISION
Administration

BILL NUMBER

SB31

SPONSOR

Fre d  Zharoff

DEPARTMENT POSITION _ . , , , , . , ,
W h i l e  w e  s t r o n g l y  s u p p o r t  i n c r e a s i n g  l o c a l  h i r e ,  t h e  b i l l  

d r a f t e d  p o s e s  s i g n i f i c a n t  p r o b l e m s .

as

PREPARED BY

Beverly Readme

DATE

1/28/85

DATE

SUMMARY
OTHER AGENCIES AFFECTEO BY DILL
Acmunistration
Labor
Natural Resources

CONSTITUENT GROUP(S) AFFECTED BY BILL

ORGANIZATIONAL SUPPORT FOR BILL ORGANIZATIONAL OPPOSITION TO BILL

FISCAL IMPACT: □ NONE □ FISCAL NOTE A TTACVcD
BACKGROUND/LEGISLATIVE INTENT

Require notice of intent to local post office, local government officials and radio 
stations to fill vacancies 30 days prior to recruitment to allow for prospective 
candidates to submit applications which would be scored and considered along with existing 
certified candidates. Would be limited to communities with fewer than 6100 people.

ANALYSIS OF BILL/PROGRAM EFFECTS

For Department of Fish and Game this would lead to year-round open recruitment for the 
technicians and biologists series and expanded recruitment for culturists and support 
staff. Would require very fast turnaround in application scoring requiring a minimum of 
two additional examiners. Resulting recruitment coordination, examining coordination and 
extensive advertising would require a third position.

The major effect would be to double the time it now takes to recruit for individual 
positions. A six-week technician position would take a ndnimum of two months lead time in 
order to fill.

Emergency hires would increase dramatically in order to deal with the short time frames 
Fish and Game encounters with no-shows and in-season terminations.

It is doubtful that this proposal would significantly increase local hire over the current 
combination of local registers and job service.

AMENDMENTS PROPOSED

Expand recruitment openings (3 times a year instead of 1) of targeted series. Fish and 
Game would still require two of the three additional examiners. Increased opportunity for 
application processing would offer local residents mere opportunity to be placed on 
certification list but eliminate the costly advertising and recruiting requirements under 
this proposal.

SHEET FOR ADDITIONAL COMMENTS OR ANALYSIS.



,?r MEMORANDUM State of Alaskar  '

Senate Labor and Commerce Committee 
Alaska State Senate

OATE: January 31, 1985

F IL E  NO:

FRO M : Sharon Barton, Direc 

Division of Manageme

T E L E P H O N E  NO:

S U B JE C T :

465-2406

Dept, of Natural Resources

After a review of SB 31, "An Act relating to state hiring in rural 

communities and areas," I would like to offer the following comments 

on behalf of the Department of Natural Resources. Although we 

appreciate the intent of this bill, if passed into law, it would be 

expensive to implement and would have undesirable impact on public 
service.

First, let me explain the cost of implementation relative to this 

department. Currently, the Personnel Section has responsibility for 

the examining of all applications for 39 different job classes that 

are unique to DNR. During a recent two month open recruitment 

period, the Personnel Section received over 6400 applications. 

Because of the number of positions this department has in rural areas 

(298) and the rate of turnover (101 in FY £4), open continuous 

recruitment for most of these job classes would be required to comply 

with this bill. We estimate this could result in the receipt of a 

minimum of 10,000 applications on a yearly basis.

Current staff, one full time Personnel Assistant I, is unable to keep 

up with the present workload without the assistance of two 

non-permanent employees hired on for a five month period. With open 

continuous recruitment, one additional full time Personnel Assistant 

I would be needed in the Juneau i Office. The cost of this n e w  

position is estimated at $49,100 for FY 86 with an assumed 5% yearly 

Inflation rate to FY 90. Implementation of this bill would also 

entail additional recruitment cost for advertising vacancies in the 

rural areas. In FY 84, this department hired 101 n ew employees into 

positions in rural areas. A  single column display ad in rural 

Alaskan community newspapers averages $60 for a one day run. 
Therefore, a yearly cost of $6000.00, is estimated for minimal 
advertising.

The undesirable impact on the public has to do with the time delay 

that would result in filling rural vacancies. We estimate that it 

would take at least fourteen weeks before filling a vacated rural 
position. Tn._ reasons for this are listed below:

A. Personnel Rules and Labor contracts only require two weeks

notice for resignation. Rarely does the employer receive more.

SB 31 requires that we send a notice of intent to fill a vacancy 

to Postmasters, etc. Assuming the hiring authority sends the 

notice out immediately upon receiving the employee's notice of

02'001A(Rev. 10/79)
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resignation, the posi*-J"i will be vacant for two weeks after the 

incumbent leaves, in order to comply with SB 3 1’s requirements 

of sending a notice out "30 days before filling the position.

B. SB 31 also requires that applications received as a result of 

the notification be accepted and examined before filling the 

position. Continuous open recruitment would be necessary and 

with a continuous influx of applications the examining time 

could be up to eight weeks with the attached minimal fiscal 
note.

C. After all applications are examined, they must be certified to 

the list. All state hires for the classified service must be 

made off of a certification. Certification can take up to a 

wee k  depending on current workloads.

D. Once all applicai-s are certified to this list or notified of 

failure to meet the minimum qualifications, the hiring authority 

may order a certification from the Division of Personnel.

Receipt of a certification takes up to a week.

E. After the hiring authority has received tha certification he/she 

may begin working the list in accordance wi t h  Personnel Rules, 

Labor agreements, EEO procedures, Local hire laws, etc. Once 

notices have gone out to the applicants, a waiting period of 10 

calendar days for response is required (2 AAC 07.120.b . (3); GGU

Art. 18, Sec. 4 (3); SBU Art. 17, Sec. 4 (3).

F. Finally the position may be offered to an applicant. Depending 

on the applicant’s status at the time (employed or unemployed), 

he/she may then have to give a two'week notice to their present 

employer before beginning work. So, taking into account the 

initial fourteen weeks for recruitment, examining, certification 

and working the list, a position could actually be left vacant 

for sixteen weeks.

Leaving positions open for this extended time would result in 

s u l  itantial loss of service to the public, especially in the 

department's small staffed, rural offices such as the recording 

offices in Sitka, Nome, Bethel, Homer, Palmer and Kenai.

We appreciate Senator Zharoff's desire to improve the state's rural

hire opportunities and we would be happy to w o r k  with him and with

the Department of Administration, Division of Personnel, to achieve 

legislative or administrative means to this end which would have less 

negative impact on the same Alaskan residents Senator Zharoff seeks 

to serve.

cc: Carol Wilson, Special Assistant to the Commissioner

Frank Raye, Director, Div. of Personnel, Dept, of Admin. 

Senator Fred Zharoff, Alaska State Senate



Position Paper
SB 31

SB 31 establishes new procedures for recruiting and filling positions. The 
bill requires agencies to advertise locally and accept and process applica­
tions for at least 30 days prior to making any appointment. The bill's 
specific intent is to apply these new procedures to hiring for all positions
located in, or working mostly in, rural communities and areas. It would
provide increased access to State jobs for rural residents.

We support the objective of this bill,which is better access to State jobs for
rural residents, provided there is adequate funding to co a good job. There 
are impacts on the Division of Personnel which need to be discussed. We also 
have concerns with the language of the bill as written. There may be con­
flicts with the constitutional rights of all Alaskans, conflicts with union
contracts, and other unintended administrative results that need to be ad­
dressed so that the objective of this bill is not undermined.

I. IMPACTS ON THE DIVISION OF PERSONNEL

A. There is a need to develop and adopt regulations and
procedures, define rural areas affected, identify positions 
affected, and clarify the terms and definitions used in the 
bill.

B. There is a need to open a number of job classes to continuous 
recruitment in order to accommodate departmental needs to
advertise locally as needed to fill vacancies as they occur.

This would require significant additional examining and certi­
fication resources both in the Division of Personnel arid in 
several departments which do their own examining and have a 
large number of rural positions. These impacts are specifi-
caliy addressed in the fiscal analysis.

II. CONCERNS WITH CURRENT LANGUAGE

A. Under paragraph C there is a constitutional question of

allowing only rural residents to apply for jobs and not all 
Alaskans. At issue is the creation of two sets of standards.
It is not the special efforts to publicize jobs in rural areas 
that is in question, but restricting applicat-on for jobs to 
residents of a specific area. The logical extension is that 
rural residents would not be allowed to apply for jobs in 
Anchorage. We do not believe that two sets of standards based 
solely on where in Alaska you reside is defensible. Further, 
rural and urban areas will prove difficult to define. The 
Department of Labor defines urbanized areas as those with a 
central city of a population of 50,000 or more. This would 
include only Anchorage as an urbanized area.

2/4D1/0128-09/1 Page 1 of !5



Position Paper 
SB 31

Providing equal access means that more people have a chance at 
a job. It also means more applications to process. There may 
be ten local residents who apply, but 100 urban residents who 
apply for a particular vacancy. We estimate that at least 100 
applications can be expected for each vacancy on the average.
We currently have 370,000 application records for the less than 
3,000 job openings every year.

B. This bill, under paragraph (d) would cover any job in any State 
department or agency.

1. Currently most of these jobs are covered by collective 
bargaining agreements which specify the method of filling 
vacancies. These collective bargaining agreements super­
sede the State Personnel Act insofar as the agreements 
deal with wages, hours, terms and conditions of employ­
ment. Accommodating both the collective bargaining 
agreements and this bill will be diff .cult.

a) Eligible lists are not maintained for Labor, Trades 
and Crafts positions covered by Public Service 
Employees Local 71, AFL-CI0. They are filled by 
union referral. Neither the Division of Personnel 
nor the various departments currently review appli­

cations for those jobs. Any desired change in the 
method of union referral would have to be negotiated 
with Local 71. We recommend either excluding Labor, 
Trades and Crafts positions from this legislation or 
amending the recruitment to provide that applications 
be routed as required by a collective bargaining 

agreement.

b) Positions covered by the General Government and 
Supervisory agreements--which constitute most classi­
fied State jobs— require a hire to be made from an 
eligible list except for transfer and rehire appoint­

ments. If there is a layoff employee, he/she must be 
offered the job if it is to be filled.

Proposed AS 39.25.185(c) would allow a hire to be 
made either from an eligible list or from a group of 
local candidates. This method is not allowed by 
union contract. To eliminate this conflict would 
require that all applications be reviewed and scored 
and an eligible list issued prior to making an 
appointment.

Because the contract provision on layoff would 
supersede this bill we therefore recommend that this 
bill apply only to real job opportunities, not where 
there is a layoff or where the minimum qualifications

2/4D1/0128-09/2 Page 2 of 5
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require current employment such as is required in the 
Department of Public Safety to be eligible for 
promotion to higher ranks within the State Troopers.

c) Linder proposed AS 39.25.185(a), this bill would cover 
nonpermanent and seasonal positions that are already 
given local preference under AS 39.25.195-200. In 
addition there would be a conflict with AS 39.25.195 
which requires the use of an eligible list or dis­
patch for filling nonpermanent positions. Although
a waiver by the Director is possible, these have been 
issued in limited circumstances such as an inadequate 
eligible list. The intent of AS 39.25.195 was to 
reduce the abuse of temporary employment, including 
hiring unqualified individuals. AS 39.25.196 allows 
local preference for nonpermanent and seasonal 
positions. Essentially the Division of Personnel 
ranks local candidates first on the 1ist—  in order of 
their final score--and if there are no local candi­
dates the hiring manager may request a referral of c 
qualified local candidate from Job Service.

The filling of these nonpermanent and seasonal jobs 
would be severely impacted by this legislation. 
Advertising for 30 days for a six week position that 
needs to be filled "when the fish are running" might 
mean the job is net filled at all. Because these 
jobs are already covered by local preference legis­
lation, we recommend their exclusion from this bill.

d) Also, under proposed AS 39.25.185(a), this bill would 
cover all partially exempt positions. These posi­
tions would include Attorneys in the Department of 

Law as well as Emergency Guards in the Department of 
Public Safety. Emergency Guards were placed in che 

partially exempt service last year by legislative 
action because of the need to quickly hire such 
individuals. Again, to require a 30 day recruitment 
period would not be reasonable for Emergency Guards.

We recommend excluding partially exempt positions 
from the provisions of this bill. In defining the 
Partially Exempt Service, AS 29.25.130(3) specifies 

that one of the characteristics of a partially exempt 
position is that it "involves responsibilities and 
duties of a type not susceptible to the ordinary 
recruiting and examining procedures."

e) Proposed AS 39.25.185(c) and (d), if implemented, 
would create a double standard for selection. Some 
people have to be found qualified to be considered

2/4D1/0128-09/3 Page 3 of 5
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\ the job; others do not. Rural residents v/ould be 
treated differently than Anchorage residents. This 
would also run contrary to the State requirement 
under AS 39.25.150(3) that the Director of Personnel 
"use employee selection methods . . . that will 
fairly test the capacity and fitness of the person 
examined to discharge the duties of the class in 
which employment is sought."

As importantly, using this double standard, the State 
would find it difficult to show that we have met the 
requirements under Section 5E of the Federal Uniform 
Guidelines on Employee Selection Procedures should we 
be faced with a discrimination suit. We simply could 
not show that we administered and scored applicants 
in a consistent manner. This need for consistent 
review and scoring of applications is a prime reason 
why each hiring manager would not be able to recreate 
the process for each vacancy and why a central 
agency--either the Division of Personnel or the 
personnel officer of the operating departments— would 
be responsible for the review process.

Again, we would have to require that all candidate's 
applications were reviewed and scored before place­
ment on our eligible lists.

f) To not review and score applications consistently 
would leave us vulnerable to loss of Federal funds 
for such programs as Public Assistance and Medical 
Assistance for which adherence to Federal merit 
system standards is required.

g) Other unintended results include long periods of time 
required to fill each rural position. A 30 day 
recruitment period required under proposed
AS 39.25.185(c), followed by application review and 
■•coring, issuing of an eligible list, mandatory ten 
days notice to candidates, interviews of candidates 
and selection of appointee could mean vacant posi­
tions of several months duration. This period could 
be lessened somewhat by reducing notice requirement 
to 15 days. Most of these jobs already have open 
application periods of 30 days each year (for 
example. Social Services Associates, Eligibility 
Technicians, Fish and Game technicians, Administra­
tive Assistants), and many others are currently open 
to application all the time (Legal Secretary, Clerk 
Typist, Accounting Clerks). It has typically taken 
two to four months to review applications in the 
order that they are received by the Division of
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Personnel. The Departments of Fish and Game and 
Natural Resources, for their job classes, have 
scheduled openings in the fall of each year so that 
people who apply will be on the list for the spring 
hiring season. Fish and Game currently has a backlog 
of about 14,000 applications; Natural Resources is 
currently processing applications received on 
November 2, 1984. There are that many people looking 
for work. Therefore, without adequate funding, 
support, vacancies could be lengthy.

A Fiscal Note has been prepared based on the assumption that departments who 
do their own examining will continue to do so without any additional help from 
the Division of Personnel, and will provide their own fiscal notes to this 
bill.

 u - - ' . ____________________  i
Commissioner Lisa Rudd Date
Department of Administration

2/4D1/0128-09/5 Page 5 of 5



Bill No. Senate Bill 31 Date January 28, 1985

Title "An Act Relating to State Hiring Contact: Judy Knight

in Rural Communities and Areas" 465-2720
Eileen Plate 
465-2700

The Department of Labor strongly supports efforts to remove barriers that 
hamper rural Alaskans from obtaining State employment. The Department's 
Employment Security Division has long worked with the Division of Personnel 
and with other State agencies, as well as local residents, to assist with 
local recruitment. Under Senate Bill 31, this division could continue to 
provide this service using its Job Service offices in 19 locations throughout 
the State.

As a State agency with employees in many rural areas, the Division is 
concerned that any increase in the time required to fill a vacancy will result 
in a decrease in services to the very residents of those areas that the bill 
is designed to help. The smaller Job Service offices are staffed with only 
one or two employees; and if tha effort to recruit and hire a local resident 
prolonged the vacancy, it would ironically reduce the local office's ability 
to help loca. residents fine, suitable employment.

No doubt the provisions of this bill will have a dramatic impact on the 
Department of Administration, as well as several other agencies.

Accordingly, although the Department supports the intent of Senate Bill 31, 
the effects of extended vacancies in positions which provide direct services 
to the public should be closely evaluated before such an approach is 
implemented.

APPROVED:

Jim Robison,N^mmissioner 

Department of Labor

P O S IT IO N  PAPEM/Department of Labor



Alaska Public 
Employees Association
State Headquarters: 340 N. Franklin, Juneau, ,\K 99801 (907) 586-2334

MEMORANDUM

TO:

FROM:

SUBJECT:

DATE:

Senator Fred Zharoff, Chairman 
Senate Labor and Commerce Committee

Cherie Shelled 
Alaska Public

SB 31

Executive Director 
loyees Assoc i a t i o n

February 5, 1985

The Alaska Public Employees Association, while supporting the 
idea of improving local hiring p o s sibi lities in rural 
communities, believes that enac tment of SB 31 would create m a n y  
problems and would be very ex pensive for the State.

A P E A  has concern about the c o n s t i t u t i o n a l i t y  of SB 31 becaus e it 
provides for preferential treatment of rural residents over those 
living in urban areas by restricting applicatio n for jobs to 
residents of specific areas.

Both the General Government Bargaini ng Unit and the S u p e r v i s o r y  
Bargaini ng Unit contracts w i t h  the State of A laska  speak of our 
mutual agreement to support the merit principles  among public 
employees, to the end that p u blic employees be selected, 
appointed, and promoted from among the most qualified. Both 
contracts provide that hires be made from eligible lists, e xc ept 
in the cases of rehire or transfer. Additionally, if there is a 
laid off employee in the job class, that p e rson must be offered 
the job. The proposed leg islation would a llow a hire to be made 
either from an eligible list or from among any local candidates 
who might or might not meet the q u a l ifications for the job class. 
This does not meet contractual requirements, nor does it uphold 
merit principles.

Fairbanks Field Office 
825-D College Road 
Fairbanks, A K  99701 

Telephone: (907) 456-5412

Anchorage Field OKice 
833 Gambcll Street, Suite A 

Anchorage, AK  99501 
Telephone: (907)274-1688

Juneau Field Office 
227 4th Street 

Juneau, AK  99801 
Telephone: (907) 586-6305



In order to avoid this conflict, all applications would have to 
be examined, scored, and an eligible list issued before any 
appoint ment could be made. The D i v i s i o n  of Personnel is 
c u r r e n t l y  two or four months behind in examining and 
certification; the additional b ur den created by this bill could 
only worsen that situation. One month of advertising time plus 
two to four (or more) months to assure that all appli cations have 
been reviewed will m a k e  filling a vacancy a very lengthy process, 
This could seriousl y impact services to the public or, in cases 
of short-term seasonal positions, lead to abuses in emergency 
hiring.

Of concern also to A P E A  is the impact this proposed leg islation 
would have on current  state employees. Although they m a y  apply 
for other state job classifications, it is now taking two to four 
m onth s to get on eligible lists. If that time is lengthened as a 
result of demands created by enactment of this bill, many 
promot i o n a l  o p p ortunit ies will be lost.

U nless the Legi sl a t u r e  is w i llin g to commit sufficient resources 
in the form of new p o s i tions to take on the extra work ge nerated 
by such legislation, even the cur rent level of service could not 
be maintained. Also, A P E A  belie ves that the bill as written 
m ight actua l l y  decrease total annual employment in the affected 
areas b y  increasing the time n e c e s s a r y  to fill vacant positions.

We believe that the requir ement of a 30-day recruitment period 
should be shortened to 15 days and waived altogether if there has 
b e e n  an open recruitment period during the preceding year. We 
also feel that only p e r m a n e n t  full -time positions which are to be 
filled from an open c o mpetiti ve eligi ble list should be addressed 
in SB 31. Nonperma nent local hires and short-term seasonal 
positions are a l rea dy addressed under AS 39.25.196. The bill 
should apply only to p o s i tions n e w l y  assigned to a community in a 
class i f i c a t i o n  which has not been used in that community  
previously, and then only if there are no laid-off employees in 
the class who have agreed to accep t employment in the location or 
who have turned down the position.

As an alternative  to amending the proposed legislation as 
suggested above, A P E A  feels that a better solution might lie in 
increasing expedited recruitment efforts in the rural areas 
through an annual or semi-ann ual visit by a recruiter who would 
speak to local residents about p o s sible vacancies and assist them 
in applying for any classes w h i c h  are allocated to the location. 
This would necess i t a t e  bringing large numbers of applications 
back to the central office, establishing  tickler files so that 
a p pli cations could be held until the next open recruitment period 
w h e n  they could be exami ned and names of qualifying candidates 
placed on appro priate lists. Whe n a vacancy occurred, there 
w ould be no need for a dditional advertising; the department could



call for an eligible list at once. This p r o c edure would give 
special attention and e n c ouragement to residents or rural areas 
without according special privi l e g e s  which would alienate urbar 
constituents.

Such an alternative would also require additional funding for 
recruitment and for examining applic ations but would be a more  
economical approach than SB 31 as written.

A P E A  believes that there m a y  be concern on the part of some rural 
residents about the inability to q u a l i f y  for classes. If this is 
a concern, the m e c h a n i s m  for review of m i n i m u m  quali fications  
already exists in the D i v i s i o n  of Personnel and will c e r t a i n l y  be 
addressed in the clas si f i c a t i o n  st udy c u r r e n t l y  being conducted  
by the State of Alaska.





A

A N C M O M g e  R e g i o n a l  o f f i c e '

*  p f - r



PRODUvCTIVITY IMPROVEMENT CEKTER.

P E R S O N N E L  A  N A T E  -IB

Z IZ Z JUNEAU







R
£
C
R
U
\
T
M
£
N
T
 
j
 
E
X
A
M
I
N
I
N
G
*
 
? 

c
a
n
t
'
d



PERSONNEL TECH I  £.

2 0 9  fo FAIRBANKS

C L FR K  i f f  - 9

2 .0 9 5  FAIRBANKS

C LERK . ID - 1

P / r ,
4> w o

2 I OS FAIR&WJKS



Dear Mr. Slocum:

You have asked on behalf of Senator Ferguson for the number of positions and 
associated costs relating to the dissemination of recruiting information and 

the reviewing and analyzing of applications. I am enclosing a set of organi­
zation charts for Division of Personnel and a copy of the Current Year Authori­
zation Balances for FY 84 as of June 30, 1984,

The two regional offices, Anchorage and Fairbanks, and the Recruitment and 
Examining Section perform the recruiting and examining functions, including 
the clerical support for these functions. The exception is the Employee 

Records Unit which I have circled in pencil. Specific positions assigned to 
the recruiting functions art a Personnel Technician I in the Anchorage Regional 
Office and the Recruitment Unit labeled as such in the Recruitment and Examining 
Section.

The Current Year Authorization Balances as of June 30, 1984, were the last 
computer reports issued on paper. The microfiche printer we have will not 
produce a good paper copy for subsequent reports. The June 30 report under­
states Personal Services costs by one-half month. Travel costs should be 

current. Contractual and Commodities had additional expenses posted until 
August 31 when the Fiscal Year books were closed. The enclosed report should 
provide a reasonable^accurate picture of the recruitment and examining costs 

for FY 84. If exact information as of August 31 is needed, please let me 

know.

Sincerely,

Michael P. McMullen 

Deputy Director

MPM/gyr
14/4D1/0321-01/2
Enclosures: Organizational Charts

CYAB as of June 30, 1984
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Origi n a l  sponsors: Zharoff, Coghill
and K e r t t u l a

BY THE L A B O R  AND
IN THE SE NATE COMMERCE COMMITTEE

CS F O R  SENATE BIL L NO. 31 (L&C)

IN THE LEGISL A T U R E  OF THE STATE OF A L A S K A  

FO U R T E E N T H  L E G I S L A T U R E  - FIRST SESSION

A  BILL

For an A c t  entitled: "An Act r e l a ting to state h i ring  in rural communities

and areasj and p r o v iding for an effective date."

BE IT E N A C T E D  BY THE LEGISL A T U R E  OF THE STATE OF ALASKA:

* Section. 1. AS 39.25 is a m e n d e d  b y  adding a n e w  section to read:

Sec. 39.25.185. RURA L H I R I N G  PROCEDURES. (a) A  department or 

a g e n c y  that intends to fill a p o s i t i o n  the m a j o r i t y  of whose w o r k  is 

p e r f o r m e d  in one or more rural areas or communities in the state shall 

comply w i t h  this section.

(b) At least 30 days b e f o r e  filling the position, the department 

shall give n o t i c e  of intent to fill a v a c a n c y  by m a i l i n g  notice of the 

v a c a n c y  and of the proced ures e stablished  by this section to the 

postmaster, the v i l l a g e  council or the city government of each rural 

area or community in w h i c h  the p e r s o n  hired to fill the p osit i o n  will  

work. The department shall also request assistance in publi cizing the 

v a c a n c y  fro m any local radio station.

(c) The department shall accept applications for the p o s i t i o n  

f r o m  residents of any rural area or community in w h i c h  the p e rson 

h i r e d  to fill the p o s ition w i l l  work. The department shall r eview  the 

a p pli cations and either determine w h e t h e r  the applicant meets the 

m i n i m u m  qualifications for the p o s i t i o n  or send a copy of the a p p l i c a­

tion to the division of p e r s o n n e l  and r e quest  the division to d e t e r­

mi n e  w h e t h e r  the applicant meets the m i n i m u m  qualifications. Unless 

it is determined b efo re the department fills the v a c a n c y  that the

1 1 / i o n t -  a n o c  n o t -  m o p f -  m i m ' m i i m  m i a  1 i  - F i  r . a  t i  n n s  . the department shall
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consider the applicant in a c c o r d a n c e  w i t h  (d) of this section.

(d) W h e n  selecting a p e r s o n  to fill the vacancy, the department 

shall consider all applicants d e t e r m i n e d  to m e e t  m i n i m u m  q u a l i f i c a­

tions under this section in a d d i t i o n  to those it w o u l d  c o n side r if 

this section did not apply.

(e) In this section, "rural area or community" includes an area 

or community w i t h  a p o p u l a t i o n  of 6,100 or fewer people. T he di vision 

of perso nnel m a y  adopt r egulations  c o nsistent w i t h  this section and 

shall consider the B u r e a u  of the Census definition of u r b a n i z e d  areas 

and rural areas w h e n  a d o pting regula t i o n s  u n d e r  this section.

* Sec. 2. This A c t  applies to a p o s i t i o n  that is vacant on the e f f e c­

tive date of this Act or that b e c o m e s  v a c a n t  after the effective date of 

this Act.

* Sec. 3. This A c t  takes effect i m m e d i a t e l y  in accordance w i t h  AS 01.-
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B o i l e r  and P r e s s u r e  Vessel I n s p e c t o r

C a r t o g r a p h e r  III
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P u b l i c  H e a l t h  N u r s e  III
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V o c a t i o n a l  R e h a b i l i t a t i o n  C o u n s e l o r  I

V o c a t i o n a l  R e h a b i l i t a t i o n  C o u n s e l o r  II

V o c a t i o n a l  R e h a b i l i t a t i o n  C o u n s e l o r  III
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I n t r o d u c e d :  1 / 1 4 / 8 5
R e f e r r e d :  L a b o r  a n d  C o m m e r c e

a n d  F i n a n c e

B Y  Z H A R O F F ,  C O G H I L L  
A N D  K E R T T U L AI N  T H E  S E N A T E

S E N A T E  B I L L  NO. 31 

IN  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A  

F O U R T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N  

A  B I L L

F o r  a n  A c t  e n t i t l e d :  " A n  A c t  r e l a t i n g  to s t a t e  h i r i n g  i n  r u r a l  c o m m u n i t i e s

a n d  a r e a s ."

8 B E  IT  E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  OF  A L A S K A :

9 *  S e c t i o n .  1. A S  3 9 . 2 5  is a m e n d e d  b y  a d d i n g  a n e w  s e c t i o n  to read:

Sec. 3 9 . 2 5 . 1 8 5 .  R U R A L  H I R I N G  P R O C E D U R E S .  (a) A  d e p a r t m e n t  or

a g e n c y  tha t  i n t e n d s  to fil l  a p o s i t i o n  t h e  m a j o r i t y  of w h o s e  w o r k  is 

p e r f o r m e d  in  o n e  o r  m o r e  r u r a l  a r e a s  o r  c o m m u n i t i e s  in  t h e  s t a t e  s h a l l  

c o m p l y  w i t h  this s e c t i o n .

(b) A t  l e a s t  30 d a y s  b e f o r e  f i l l i n g  the p o s i t i o n ,  t he d e p a r t m e n t  

s h a l l  g i v e  n o t i c e  of i n t e n t  to f i l l  a v a c a n c y  by  m a i l i n g  n o t i c e  of the 

v a c a n c y  a nd o f  the p r o c e d u r e s  e s t a b l i s h e d  by  thi s  s e c t i o n  to  the 

p o s t m a s t e r ,  the v i l l a g e  c o u n c i l  o r  t he c i t y  g o v e r n m e n t  of e a c h  r u r a l  

a r e a  o r  c o m m u n i t y  in w h i c h  t he p e r s o n  h i r e d  to fil l  the p o s i t i o n  w i l l  

w o r k .  T h e  d e p a r t m e n t  s h a l l  a l s o  r e q u e s t  a s s i s t a n c e  in  p u b l i c i z i n g  the 

v a c a n c y  f r o m  a n y  l o c a l  r a d i c  s t a t i o n .

(c) T h e  d e p a r t m e n t  s h a l l  a c c e p t  a p p l i c a t i o n s  f o r  t he p o s i t i o n  

f r o m  r e s i d e n t s  of a n y  r u r a l  a r e a  o r  c o m m u n i t y  in  w h i c h  t h e  p e r s o n  

h i r e d  to fil l  t he p o s i t i o n  w i l l  w o r k .  T h e  d e p a r t m e n t  s h a l l  r e v i e w  t he 

a p p l i c a t i o n s  a n d  e i t h e r  d e t e r m i n e  w h e t h e r  t he a p p l i c a n t  m e e t s  the 

m i n i m u m  q u a l i f i c a t i o n s  i • t h e  p o s i t i o n  o r  s e n d  a cop y  of t he a p p l i c a­

t i o n  to the d i v i s i o n  o f  p e r s o n n e l  a n d  r e q u e s t  t h e  d i v i s i o n  to d e t e r­

m i n e  w h e t h e r  the a p p l i c a n t  m e e t s  t he m i n i m u m  q u a l i f i c a t i o n s .  U n l e s s  

it is d e t e r m i n e d  b e f o r e  the d e p a r t m e n t  f i l l s  the v a c a n c y  t h a t  the 

a p p l i c a n t  d o e s  n o t  m e e t  m i n i m u m  q u a l i f i c a t i o n s ,  the d e p a r t m e n t  s h a l l
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1 c o n s i d e r  th e  a p p l i c a n t  i n  a c c o r d a n c e  w i t h  s u b s e c t i o n  (d) of  thi s

2 section.

3 (d) W h e n  s e l e c t i n g  a  p e r s o n  to f i l l  t h e  v a c a n c y ,  the d e p a r t m e n t

4 s h a l l  c o n s i d e r  a ll a p p l i c a n t s  d e t e r m i n e d  to  m e e t  m i n i m u m  q u a l i f i c a -

5 t i o n s  u n d e r  this s e c t i o n  i n  a d d i t i o n  to t h o s e  it w o u l d  c o n s i d e r  if

6 this s e c t i o n  d i d  n o t  a p ply.

7 (e) I n  this s e c t i o n ,  " r u r a l  a r e a  o r  c o m m u n i t y "  i n c l u d e s  an a r e a

8 or c o m m u n i t y  w i t h  a p o p u l a t i o n  of 6 , 1 0 0  o r  f e w e r  p e o p l e .  T h e  d i v i s i o n

9 of  p e r s o n n e l  m a y  a d o p t  r e g u l a t i o n s  c o n s i s t e n t  w i t h  this s e c t i o n  a n d

10 s h a l l  c o n s i d e r  t h e  B u r e a u  of  the C e n s u s  d e f i n i t i o n  of u r b a n i z e d  a r eas

11 a n d  r u r a l  a r e a s  w h e n  a d o p t i n g  r e g u l a t i o n s  u n d e r  t h i s  section.
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FISCAL NOTE ANALYSIS

SB 31

This legislation would create an increased workload in this 

department's personnel section. Currently, the personnel section has 

responsibility for the examining of all applications submitted for 39 

different job classes that are unique to DNR. Because of the number 

of positions this department has in rural locations (298), this 

particular bill would result in continuous open recruitment for most 

of these job classes.

During a recent two month open recruitment period, the personnel 

section received over 6400 applications. If left open to continuous 

recruitment, the number of applications received each year would 
increase minimally to approximately 10,000.

Current staff, one Personnel Assistant I, is unable to keep up with 

the present workload without the aid of two non-permanent employees 

hired on for a period of five months. Examining backload is n ow two 

months. With open continuous recruitment, a certain result of the 

passage of this bill, one additional full-time Personnel Assistant 

woujd be needed in the Juneau Office to cover the increased 

application flow and keep the examining backload at a minimally 

acceptable level.

In preparing this fiscal note, it is assumed the additional person 

would be hired July 1, 1985. A  five percent inflation rate is

assumed for fiscal years 1985 -""1990.“ A one time cost of $6,500 

would include a work station, chair, filing cabinets, desk top 

calculator, phone installation, misc. desk supplies and a computer 
terminal.
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FY 85 FY 86 FY 87 FY 88 FY 89 FY 90

100 PERSONAL SERVICES 

200 TRAVEL 

300 CONTRACTUAL 
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C A P I T A L

R E V E N U E
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GENERAL FUND 
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22/4K1/0122-01



S e n a te  Bill 31 

Fiscal Note A n a lysis 

P r e p ar e d  by D iv i s i o n  of Personnel 

D e p a r t m e n t  of A d m i n i s t r a t i o n  

J a n u a r y  23, 1985

S e n a t e  Bill 31 r e quires hi r i ng  m an a g e r s  to recruit locally for 30 days p r i o r  

to f i l l i n g  a n y  p o s i t i o n  w h i c h  is in, or works p r e d o m i n a t e l y  in, a rural area. 

It a l s o  r e q u i r e s  a m a n a g e r  to c o n s i d e r  all inter e s t e d  local a p p l i c a n t s ,  unless 

it has been f o r m a l l y  d e t e r m i n e d  that they do not m e e t  the m i n i m u m  q u a l i f i c a­

tions f o r  the job, p r i o r  to m a k i n g  an appointment.

T h e  D i v i s i o n  o f  Personnel w o u l d  need additional r e sources to s u c c e s s f u l l y  

i m p l e m e n t  this p r op o s e d  l e g i s l a t i on  as written.

N e w  r e s o u r c e s  will be r eq u i r e d  to: (1) Develop and enfo r ce  r e g u l a ti o n s  used 

o n l y  f o r  r e c r u i t m e n t  in rural areas, (2) a c c om p l i s h  the labor int e n s i v e tasks 

i n v o l v e d  in a c c e p t i n g  and p r o c e s s i n g  a large n u m b e r  of additional a p p l i c a t i o n s  

( from b oth u r b a n  and rural ap p l i c a nt s )  as a result of c o n t i n u o u s l y  open 

r e c r u i t m e n t  fo r  a p p r o x i m a t e l y  10C additional job classes, and (3) d i s t r i b u t e  

r e c r u i t m e n t  and e x a m i n i n g  s e r vices into rural areas as r e q u i re d  to fill 

v a c a n c i e s .

A p r o f e s s i o n a l  st a f f  pers o n  w o u l d  be needed to d e v e l o p  n e c e s s a r y  r e g u l a t i o n s  

and put them in place. Addit i o n al  clerical positions w o u l d  be r e e u i r e d  to do 

such t asks as r e c e i v i n g  a p p l i c a t i o n s ,  e n te r i n g  n e c e s s a r y  data into the c o m­

puter, m a i l i n g  o f  c o r r e s p o n d e n c e ,  respo n d i n g  to inquiries and filing. A d d i­

tional t e c h n i c i a n s  w o u l d  be r e q u ir e d  to examine additional a p p l i c a t i o n s,  

e x a m i n a t i o n  o f  a p p l i c a t i o n s  is a labor intensive task, requires t r a i n i n g  in 

use o f  a n u m b e r  o f  d e t a i l e d  g u i d e l i n e s and often involves f u r t h e r  c o r r e­

sp o n d e n c e  or d i s c u s s i o n  wit h  the applicant. An appeal process is als o  r e­

quir e d  by l a w  an d  is tim e  consuming.

Addit i o n a l  E x a m i n i ng  Estimated W o rk l o a d  

G e n e r a t e d  by SB 31

Pro ce s s e d  by 

D i v i si o n  of 

Personnel

P r o c e s s e d  by 

D e p a r t m e n t

Total

~ Job C l a s s e s  to be 

o p e n e d  to c o n t i n u o u s  

r e c r u i t m e n t

50 60 130

# Rural p o s i t i o n s  a f f e c t e d 225 950 1175

E s t i m a t e d  v a c a n c i e s  if 

t u r n o v e r  33" 75 330 405

E s t i m a t e d  ? addi t i o na l  

a p p l i c a t i o n s  s u b m i t t e d 15,000 23 , 00 0 38, 0 0 0

E s t i m a t e d  # e x a m i n e r s  

r e q u i r e d  to proc e s s  

(at 3 , 7 0 0 / e x a m i n e r / y e a r ) 4.1 6.2 10.3

?r\/A n ? / m > 9 _ n Q / i
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This fiscal not e  is b a s e d  on several c o n s i d e r a t i o n s .

First, no ad ditional vol u m e  o f  a p p l i c a t i o n s  for p r o c e s s i n g  can be a b s o r b e d  by 

e x i s t i n g  staff. P r o c e s s i n g  of c u r r en t  w o r k l o a d  has c o n s i s t e n t l y  been back- 

logged about two months. D u r i n g  the last six m o n t h s ,  the D i v i s i o n  r e c e i v e d 

33 , 00 0  applic a ti o n s .  S e v e n t e e n  t h o u s a n d  (17,000) o f  t h e s e  w e r e  p r o c e s s e d  in 

the D i v i s i o n  and f o u r t e e n  t h o u s a n d  (14,000) w e r e  sen t  to d e p a r t m e n t s  w hich 

have been de l e g a t e d  a u t h o r i t y  to e x a m i n e  a p p l i c a t i o n s .  A p p l i c a t i o n s  are 

e x a m i n e d  and r e viewed in the o r d e r  o f  date received.

Second, the D i v i s i o n  feels that o p e ni n g  r e c r u i t m e n t  to rural residents for 

e very v a c a n c y  that occ u rs  als o  m e a n s  o p e n i n g  r e c r u i t m e n t  to all Al askans.

Third, v a c a n c i e s  are u n p r e d i c t a b l e  and, th e r e f o r e ,  w o r k l o a d  is not e v e n l y  

di s t r ibuted. M a n y  a g e n c i e s  n e e d i n g  to fill v a c a n c i e s  m a y  p e r i o d i c a l l y  need 

a s s i s t a n c e  from the D i v i s i o n  if several v a c a n c i e s  o c c u r  at the same time. 

B e c a u s e  of the six m o n t h s  t r a i n i n g  period r e q u i r e d , n o n p e r m a n e n t  technical 

level pos i t i o n s are not a v i a b l e  alt e r n a t i ve .

Fourth, a p p l i c a t i o n  p r o c e s s i n g  needs to be timely. If an a g e n c y  is to r e a l­

ist ically  c o n s i d e r  all i n t e r e s t e d  local a p p l i c a n t s  and still m ake a ti m e ly  

hiring d ec i s i o n  w i t h o u t  m a j o r  d i s r u p t i o n  o f  s e r v i c e s  to the rural areas, 

a p p l i c at i o n  r e v i e w  mu s t  be prompt. Hi r i n g  o f  a n y  individual wh o  has not been 

c e r t i f i e d  as q u a l if i e d ,  a l t h o u g h  p r o v i d e d  f o r  in p a r a g r a p h  (c) and (d) of the 

bill, could be c h a l l e n g e d  by e m p l o y e e  b a r g a i n i n g  unio n s  and perhaps o t h e r  

ag e ncies and thus lead to f u r t h e r  d i s r u p t i o n  o f  services. Also, j us t  as the 

public c o n s id e r s  it a r i gh t  to a p p l y  for a p l a c e  on S t a t e  hi r in g  lists and 

they also ex p e c t  the same  kind o f  t i m e l y  s e r v i c e  as w h e n  t hey a p p l y  f o r such 

things as a b u s iness license, a d r i ver's l i c e ns e  o r  a p e r m a n e n t  fund di v idend. 

Es p e c i a l l y  when a real job  o p p o r t u n i t y  is at stake, t i m e l y  p r o c e s s i n g  is 

e s s e n t i a l .

Fifth, in- p e r s o n r e c r u i t m e n t  a s s i s t a n c e  in rural a r e a s  is d e sirable. N o t i c e  

requirements as d e s c r i b e d  in the p r o p o s e d  l e g i s l a t i o n  are minimal. In the 

past, the m o s t  successful rural r e c r u i t m e n t  ef f o r t s  ha v e  i n v olved o n - s i t e  

a p p l i ca n t  a s s i s t a n c e  and in- p e r s on  contacts. O n - s i t e  a c c e p t a n c e  and r e v i e w  of 

a p p l i c a t i o n s  by a D i v i s i o n  r e p r e s e n t a t i v e  w o u l d  s e r v e  to e x p e d i t e  a p p l i c a t i o n s  

fro m  local residents, f a c i l i t a t e  a pro m p t  h ir i n g  d e c i s i o n  and g u a r d  a g a i n s t  

p r e s e l e c t i o n  and f a v o r i t i s m  by h i r i n g  m a n ag e r s .  F u r t h e r m o r e ,  h i r i n g  m a n a g e r s  

g e n e r a l l y  b e c o m e  i n vo l v e d  in o n l y  a f e w  p e r sonnel f u n c t i o n s  as par t  of m a k i n g  

an occasional hi r i n g  decision. T h e y  are not u s u a l l y  p r e p a r e d  or i n t e r e s t e d  in 

a c c e p t i n g  and p r o c e s s i n g  a p p l i c a t i o n s  on a formal o r  c o n t i n u i n g  basis. The 

D i v ision can not c o n s i d e r  an a p p l i c a t i o n  a legal d o c u m e n t  until r e c e i v e d  

di r ectly by a D i v i s i o n  repre s e n t a t i ve .

Co n s i d e r i n g  the g e o g r a p h i c  size o f  the s tate an d  the i m p o r t a n c e  o f  state 

g o v e r n m e n t  as an e m ployer, t h e s e  additional r e s o u r c e s  r e p r e s e n t  a small 

inves t m e n t  in im p r o v i n g and e v e n t u a l l y  c r e a t i n g  e m p l o y m e n t  o p p o r t u n i t i e s  in 

rural Alaska.

20/4D3/0122-09/2
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In summary, i m p l e m e n t a t i o n  of the a m e n d e d  s t a t ut e  w o u l d  r e q u i r e  the follcwir 

a dditional staff:

Juneau: Personnel A n a l y s t  III - on e  p o s it i o n  (at least during the

first y e a r )

Personnel T e c h n i c i a n  I - one position 

C lerk Typ i s t  III - two pos i t i o ns  

Clerk Ty p i s t  II - one p o si t i o n

A n c h o r a g e :  Personnel T e c h n i c i a n  I - two p o s itions

C lerk T yp i s t  III - one p o s i t i o n  

Clerk Ty p i s t  II - two pos i t i o n s

Fairb a n k s :  Personnel T e c h n i c i a n  I - one position

Clerk T y p i s t  III - one p o s i t io n  

Clerk T y p i s t  II - one p o si t i o n

Personal S e r v i c e s  costs r e f l e c t ed  for these positions du r i n g  FY 86 and FY 87 

are b ased on a l r e a d y  n e g o t i a t e d  c o l l e c t i v e  b a r g a i n i n g  agreements. Five 

t elep h o n e s  at $400 each, e i g h t  c o m p u t e r  t e r m i na l s  at £2 , 0 0 0 each, and basic 

office f u r n i t u r e  for e ach po s ition total 5 55 . 4  thousand in o n e - t i m e  e q u i p m e n t  

costs f o r  FY 86.

Travel costs r e f l e c t e d  a s s u m e  one trip q u a r t e r l y  to A n c h o r a g e  and Fai r b a nk s  by 

the J u n e a u - b a s e d  Personnel A n a l y s t  III arid two th r e e -d a y  trips per month to 

rural areas by the Personnel Tech n i c i a n s . Rural travel e s t i m a t e s  vary by 

region and are based on the a v e r a g e cost of trips w h i ch  w o u l d  t y p i c a l l y  be 

taken f r o m  June a u ,  A n c h o r a g e  and Fairbanks.

No a t t e m p t  has been m a d e  to e s t i m a t e  cost impact of the in c r e a s ed  vol u m e of 

a p p l i c a t i o n s  on the c o m p u t e r i z e d  A p p l i c a n t  T r a c k i n g  System. H o w ever, such 

costs c ould be r e f l e c t e d  in h i g h e r  data p r o c e s s i n g  c h a r g ebacks.

This fiscal note uses an in flation rate of "0" and reflects no e x p e c t ed  

increases in the n u m b e r  of c l a s s i f i e d  State jobs or v a c a n ci e s  in rural areas 

wi t h i n  the n e x t  five years.

20/4D3/0122-09/3
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o i A T E  OF A L A S K A  1985 L E G I S L A T I V E  S E S S I O N  

 _______________ FIS C A L  N O T E ___________________

R e v i s i o n  Date:

R E Q U E S T  FISCAL D E T A I L

Bi i I / R e s o l u t i o n  N o . : . ^B.31 A g e n c y  A f f e c t e d :  L a b o r ________

Title: "Re l a t i n g  to s t a t e  hir ing in p r 0 g r a n i  C a t e g o r y  A f f e c t e d :  Social S e r v i c e s

rural c o m m u n i t i e s  and a r e a s 11 __________________________________________________

Sponsor: Zharoff, C o g h i l l ,  Etc. BRU, P r o g r a m  o r  S u b p r o g r a m ^ ) A f f e c t e d :
R e g u e s t o r :  S e n a t e  L a b o r  & C om m e r c e  ___________A d m i n i s t r a t i v e  S e r v i c e s ______________

Date of  R e qu e s t :  J a n u a r y  16, 1985~ E m p l o y m e n t  s e c u r i t y

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  of Do l l a r s )

O P E R A T I N G

FY 8b FY 8b FY 8/ FY 8 8 FY 89 FY 90

I0t) PERSONAL SE RV ICES 

200 TRAVEL 

300 CONTRACTUAL 

100 S U P P L IE S  

500 EQUIPMENT 

500 LAND & STRUCTURES 

700 CRANTS, CLAIMS 

300 MISCELLANEOUS

TOTAL O P E R A T I N G U " U u o 0 ■ ■ 0

| C A P  11AL

I R E V E N U E  I I i l I I |

FUNDING: ( Th o u s a n d s  o f  D o l l a r s !
jL i.c n n L  ru.'.L)
-EDERAL FUNDS

OTHER

TOTAL

1 1

1 1

1 i
0 0  I U | U 0  — ■ 0 ”

P O S I T I O N S :
-ULL-I l i ' lt
3ART-T IM E

TEMPORARY

A N A L Y S I S :  A t t a c h  a s e p a r a t e  p age if n e c e s s a r y

P u b l ic  s e rv i c e s  p r o v i d e d  by D e p a r t m e n t  of L a b o r  o f f i c e s  in t h e s e  c o m m u n i t i e s  w'ill^ 

be s e v e r e l y  r e d u c e d  w h e n  v a c a n c i e s  occur. T h e  r e c r u i t m e n t  r e q u i r e m e n t s  o f  this  bill 

will n o t  p r od u c e  a s i g n i f i c a n t  w o r k l o a d  i n cr e a s e  f o r  t h e  D e p a r t m e n t  o f  L abor d u e  to 

the h i s t o r i c a l l y  m i n i m u m  v a c a n c y  and t u rnover; h o w e v e r  t h e  D e p a r t m e n t  o f  A d m i n i s­

tration and o t h e r  a g e n c i e s  m a y  e x p e r i e n c e  s i g n i f i c a n t  i m p a c t  in w o r k l o a d  for 

r e c r u i t m e n t .  ^
P r e p a r e d  By: ^ J u dy Kriignt, D i r e c t o r  P h o n e :  4 6 5 - 2 7 2 0

D i v i s i o n :  A d m i n i s t r a t i v e  S e r v i c p  D a t e : *  tlt'jf&k'
H f ~

A p p r o v e d  by C o m m i s s i o n e r # ^  J i m ^ o b i s o n  Date:

A g e n c y : ___________Labor 0 • <

D i s t r i b u t i o n  (by A g e n c y  p r e p a r i n g  fiscal note):

L e g i s l a t i v e  F i n an c e  

L e g i s l a t i v e  S p o n s o r  

R e q u e s t o r

O f f i c e  of M a n a g e m e n t  a n d  B u d g e t

I m p a c t e d  A g e n c y ( i e s )  7/1/84



E X P E N D I T U R E S / R E V E N U E S : (Thousands of D o l l a r s )

O P E R A T I N G

FY db r 1 do F i b / FY 88 FY 89 FY 90

100 rtESGNAL SERVICES 

200 TRAVEL 

300 CONTRACTUAL 

400 SU P P L IE S

500 EQUIPMENT
1

500 LAND & STRUCTURES 1 I
700 ORANTS, CLAIMS 1 1 1 . .

300 MISCELLANEOUS
1 1 i 1

T O T A L  O P E R A T I N G
. .  - O r  „ - 0 - - 0 - - 0 - —  .-0- L , . - 0 -

L r t P l l HL  I i I ' |
'  —  » ■  ■ ■ '  ■ ■ ■ ■ ■ '  ■« ' ■■■ —  ■ !■ ■■■■■■ .1 . .  I I hi.

I R E V E N U E  I -0- i -0- ! -o- -0- i -0- -0-i
F U N DING: (Thousands of Dollars)
jCiCRnL TUmU
r EDERAL FUNDS

3THER

TOTAL

S T A T E  OF A L A S K A  1985 L E G I S L A T I V E  S E S S I O N 

 ___________ FISCAL  N O T E ___________________

Revi s i o n  Date:

R E Q U E S T  F ISCAL D E T A I L

B i i i / K e s o l u t i o n  N o . : SB 31_________  A g e n c y  a t  recc e d :  P u b l i c  S a f e t y __________

Title:  " . . . s t a te  hir i n g  in__________  P r o g r a m  C a t e g o r y  A f f e c t e d : N R M E C __________

rural c o m m uniti e s  and areas" P ublic P r o t e c t i o n .  Admin, of J u s t i c e

Sponsor:_ aar o f f  et al________________  BRU, P r o g r a m  or S u b p r o g r a m ^ )  A f f e c t e d :

R e q u e s t o r :  sen. L a b o r  & C o m m e r c e _____________________________________________________

D a t e  of Request: 1-30 - 85  ~  "______________

P O S I T I O N S :
- U L L -  I W i t  

’A R T -T IM E  

TEMPORARY

A N A L Y S I S : A t t a c h  a se p a r a t e  page if n e c e s s a r y

D i s t r i b u t i o n  (by A g e n c y  pr e pa r i n g  fiscal note):

L e g i s l a t i v e  Finance 

L e g i s l a t i v e  S p o n s o r  

R e q u e s t o r

O f f i c e  of M a n a g e m e n t  and Budget

Impacted A g e n c y ( i e s )  7 / 1 / 8 4

P r e p a r e d  ByA^/flarcia l.vnn M c K e n z i e  

D i v i s i o n : - '  A d m i n i s t r a
Phone: 4 6 5 - 4 3 4 9  

Date: 1 / 3 0 / 8 5

A p p r o v e d  by Commissi 

Agency: Pub ! ic  Sa



ST A T E  OF  A L A S K A  1985 L E G I S L A T I V E  S E S S I O N  

___________ .F I S C A L  N O T E __________________

Re v i s i o n  Date:____ ■ * ——   —--------

R E Q U E S T  FI SC A L  D E T A I L

B i l l / R e s o l u t i o n  No.: S B 3 1 ________  A g e n c y  A f f e c t e d :  F i s h  a n d  G a m e __________

Title: ..relating to State hiring P r o g r a m  C a t e g o r y  A f f e c t e d : _________________

in rural communities & areas  Fish and Game Support _______
' Sponsor: z h a r o f f ______________________ BRU, P r o g r a m  o r  S u b p r o g r a m ^ ) A f f e ct e d :

R e q u e s t o r : ________________________________ Administration & Support (BRU)_________
D ate of R e q u es t :________________________ Administrative Services (component)

E X P E N D I T U R E S / R E V E N U E S :  (Thousands of D o l l a r s )

"v a r FY ab FY 3/ FY 88 FY 89 FY 90
O P E R A T I N G 105.9 105.9 105.9 105.9 105.9 105.9

1Uo PERSONAL 5ERV]TtS'
200 TRAVEL

300 CONTRACTUAL 15.0 15.0 115.0 15.0 15.0 15.0
‘tOO SU P PL IE S .6 .6 . 6 .6 .6 .6
500 EQUIPMENT 14.0 14.0 14.0 14.0 14.0 14.0
600 LAND 4 STRUCTURES

700 CRANTS, CLAIMS

800 MISCELLANEOUS
1 1 '

TOTAL O P E R A T I N G 135.5 135.5 135.5 135.5 135.5 135.5

j C A P I T A L  I i i ■ i i |

j R E V E N U E  I l i  i i f

FUNDING: ( T housands of Dollars)
j C m c r A l  r u . ' iL )  i  - j c  c  -iIjCi' .tr .nL ru.'.J 135.5 135.5 1 135.5 135.5 135.5 135.5

FEDERAL FUNDS 1 i
DTHER

1 i
"TOTALC , 135.5 135.5 1 135.5 135.5 135.5 135.5

OSITIQNS:FUi_L-T IT-i’e. 3 3 1 3 3 1 3 3
P A R T -T IM E 1 1 1
[temporary 1 ! 1

A N A L Y S I S :  A t t a c h  a s e p a r a t e  page if n e c e s s a r y

P r e p a r e d  By: .Beverly %daume, D i r e c t o r ___________________Phone: 4 6 5 - 4 1 2 0 ________

D i v i s i o n : _______Administration__________+ Date: _______

A p p r o v e d  by Commissi o n e r  '/JlJiyijU J  /*"

A g e n c y :_________ Department of Fish & Game_______

D i s t r i b u t i o n  (by A g e n c y  p r e p a r i n g  fiscal note):

L e g i s l a t i v e  Fina n c e  

L e g i s l a t i v e  S p o n s o r  
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