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COMMITTEE REPORT 

SEN A T E \ \

FURTHER: FINANCE

3 / 6 / 8 6
D a t e  3  ~ I B  -  Q C n

Mr. P r e s id e n t  
The Committee on HESS con s id e re d  CSHB 2 2 8 (F IN )

r e l a t i n g  to  r e t i r e m e n t  b e n e f i t s  f o r  p a r t - t im e  te a c h e rs .

and (a  m a jo r i t y  o f  the com m ittee ) ( t h e  comm ittee ) r e p o r t s  i t  back w ith  
the f o l l o w in g  recommendations :
[ J V

I 1

I ]

I ]

[ ]

I 1

I ]

I 1

do pass
do pass w ith  a t ta c h e d  amendment(s)
r e p la c e  w i t h / o r  adop t CS f o r  
new t i t l e
same t i t l e  and recommends
and a t ta ch ed  a "LETTER OF INTENT" 
r e p o r t s  i t  back w i th o u t  recommendation 
recommends r e f e r r a l  to

MEMBERS SIGHING 
DO PASS

[ ] NEW FISCAL NOTE

Committee
MEMBERS HAVING 
OTHER RECOMMENDATIONS

I
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NEA-ALASKA
AFFILIATED W ITH THE NATIONAL EDUCATION ASSOCIATION

ANCHORAGE REGIONAL OFFICE
1411 W 33RD 

ANCHORAGE, ALASKA 99503 
1907) 274-0536

JUNEAU OFFICE
147 S FRANKLIN '207  

JUNEAU. ALASKA 99S01 
(907) 5S6-3090

FAIRBANKS REGIONAL OFFICE
2118 CUSHMAN STREET 

FAIRBANKS, ALASKA 99701 
1907) 456-4435

March 18, 1986

TO: Senator Bettye Fahrenkamp, Chair

Members, Senate HESS Committee

FROM: NEA-Alaska

RE: CSHB 228 (FIN)

NEA-Alaska supports the intent of CSHB 228, (FIN). The purpose of the bill is 

to rectify an inequity in the Teachers' Retirement System.

However, to provide greater equity for the half time teacher, the bill should be 

amended to make vesting after eight (8) years possible. By allowing a teacher 

to vest, as is the case now for the full time teacher, the half time teacher 

would not have to forfeit all benefits because he or she did not teach for 20 

years as called for by this bill.

The Problem: Currently a half time teacher must work twice as long as a full

time teacher in order to qualify for benefits. While this may seem equitable at 

first glance, it really means that half time teachers may never make it to 
eligibility. It is our position that time for eligibility should be calendar 

years worked regardless of full time or part time status. Therefore, a part 

time teacher should be eligible for retirement upon working the same number of 

calendar years as a full time teacher.

Benefits should then be calculated so that the half time person's retirement 

income is only half of what it would be if the person worked full time.

Cost?? The cost to the State under this plan should be no more for two half 

time people than for one full time person, and only half that for just one half 

time teacher.

Advantage: Utilizing half time people can be to a district's advantage by
making it possible to offer a program which it might not otherwise be able to 

offer because there were not enough students to justify a full time position. 

Additionally, a full time position can sometimes be filled by two half time 

people to the students', teachers', and program's advantage.

Respectfully submitted:

Robert Manners 

Executive Secretary

L85:14



JOHN SUND, REPRESENTATIVE
2505 2nd Avenue 

Ketchikan, Alaska 99901 
(907) 225-5552

While in Juneau 
P. O. Box V 

Juneau, Alaska 99811 
(907) 465-4919

March 7 ,  1986

TO: Sen. B e t ty e  Fahrenkamp1s o f f i c e
FROM: K i t t y i r jRep. John Sund's o f f i c e
RE: HB228

HB228, r e g a rd in g  re t im n en t b e n e f i t s  f o r  p a r t - t im e  t e a c h e r s ,  has been 
r e f e r r e d  to  th e  Senate  HESS Committee.
A ttached  f o r  y o u r  re a d in g  en joyment i s  a copy o f  the  b i l l  as i t  
passed  ou t o f  the  House, a f i s c a l  n o t e ,  o ve rv iew  and s e c t i o n a l  a n a ly s i s ,  
and l e t t e r s  o f  s u p p o r t .  A ls o  in c lu d ed  i s  a copy o f  the  House S ta te  
A f f a i r s  v e r s i o n  o f  the  b i l l  w ith  i t s  accompanying f i s c a l  n o te .
Rep. Sund wou ld a p p re c ia te  y ou r prompt s c h edu lin g  o f  t h i s  b i l l .
J u s t  l e t  me know i f  I  can p ro v id e  you w ith  any a d d i t i o n a l  in fo rm a t io n .
Thanks .
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NEA-ALASKA
a f f il ia t e d  w it h  t h e  n a t io n a l  e d u c a t io n  a s s o c ia t io n

ANCHORAGE REGIONAL OFFICE
1411 W 33RD 

ANCHORAGE. ALASKA 99503 
(907) 274-0536

147 S FRANKLIN *207 
JUNEAU. ALASKA 99801 

(907) 536-3090

JUNEAU OFFICE FAIRBANKS REGIONAL OFFICE
2118 CUSHMAN STREET 

FAIRBANKS. ALASKA 99701 
(907) 456-4435

March 29, 1985

TO: Representative Katie Hurley, Chair

Members, House State Affairs Committee

FROM: NEA-Alaska

RE: HB 228

NEA.-Alaska supports the intent of h'B 228. The purpose of the bill is to rectify 

an inequity in the Teachers' Retirement System.

However to provide greater equity for the half time teacher, the bill should be 

amended to make vesting after eight (8) years possible. By allowing a teacher 

to vest, as is the case now for the full time teacher, the half time teacher

would not have to forfeit all benefits because he or she did not teach for 20
years as called for by this bill.

The Problem: Currently a half time teacher must work twice as long as a full

time teacher in order to qualify for benefits. While this may seem equitable at 

first glance, it really means that half time teachers may never 'make it to 

eligibility. It is our position that time for eligibility should be calendar 

years worked regardless of full time or part time status. Therefore, a part 
time teacher should be eligible for retirement upon working the same number of 
calendar years as a full time teacher.

Benefits should then be calculated so that the half time person's retirement 
income is only half of what it would be if the person worked full time.

Cost?? The cost to the state under this plan should be no more for two half

time people than for one full time person, and only half that for just one half
time teacher.

Advantage: Utilizing half time people can be to a district's advantage by

making it possible to offer a program which it might not otherwise be able to 

offer because there were not enough students to justify a full time position. 
Additionally, a full time position can sometimes be filled by two half time 

people to the students', teachers', and program's advantage.

Respectfully submitted:

Cayle Pierce 

President 
L 8 5 :14



From: Tom Sm irc ic h , P re s id e n tNEA SITKA 
200 P a rk  S t r e e t  
S i t k a ,  Ak 99835

To:
D i r e c t o r  o f  A la ska  Teachers R e t irem en t System 
Ben G ru s s e n d o r f , Speaker o f  the House 
D ick  E l i a s o n ,  S en a to r

Dear S i r s ;
I  w r i t e  i n  the i n t e r e s t  o f  h a l f - t im e  te a ch e rs  who a re  r e q u i r e d  

by law to  c o n t r ib u t e  77* to  ATRS. The p re s e n t  system  re q u i r e s  them to  
work f o r  16 y e a rs  i n  o rd e r  to  be v e s te d  i n  the system , then a t  r e t i r e ­
ment t h e i r  b e n e f i t s  a re  h a l f  o f  what th ey  ought to  b e .
I. Example :
Two h a l f - t im e  te ach e rs  a re  ve s ted  and r e t i r e  a t  55 a f t e r  20 y e a rs  
s e r v i c e .  T h e i r  t o t a l  c o n t r i b u t io n  to  ATRS i s  the same as one f u l l  time 
te a c h e r  f o r  20 y e a rs  a t  the same j o b .  Assume the average s a l a r y  o f  
the h ig h e s t  3 y e a rs  i s  $ 4 0 ,0 0 0 .
(B o th  h a l f - t im e  te a c h e rs )  10 x .0 2  x  2 0 ,0 0 0  -  $4000

( F u l l  Time Y e a rs )  (H a l f  S a la r y )  (Anua l
p e n s io n )

( F u l l  time te a c h e r )  20 x  .0 2  x  4 0 ,0 0 0  = $16,OOC
( f u l l  S a la r y )

Note t h a t  the t o t a l  pens ion  b e n e f i t s  o f  the  2 h a l f - t im e  te a ch e rs  
i s  $ 8 ,0 0 0  compared to  $ 16 ,0 0 0  f o r  the f u l l  time te a c h e r ,  and 
t h a t  th e  t o t a l  c o n t r ib u t io n s  o f  the two h a l f  time ts a c h e rs  i s  the  
same as the  c o n t r ib u t i o n  o f  the f u l l  time te a c h e r .

What i s  needed i s  a way f o r  e q u i t y  in  b e n e f i t s  p r o p o r t i o n a l  t o  
c o n t r i b u t i o n s .  A ls o  i t  shou ld  be n o ted  t h a t  h a l f - t im e  te a ch e rs  age 
j u s t  as f a s t  as f u l l  time te ach e rs  and a re  r e q u i r e d  to  have the same 
r i g o r o u s  c e r t i f i c a t i o n  and p r o f e s s i o n a l  o b l i g a t i o n s  as a f u l l  t im e te a c h e r .

I  p ropose  th a t  the time frame f o r  h a l f - t im e  te ach e rs  be the  same 
as f r r  f u l l  time te a c h e rs ,  and th a t  r e t i r e m e n t  b e n e f i t s  be p r o p o r t i o n a l  t o  t h e i r  c o n t r i b u t i o n s .

The f o l l o w in g  fo rm u la s  c ou ld  g ive  th a t  e q u i t a b le  b e n e f i t :



DEFINITIONS:

FULL YEAR EQUIVALENT k x  YEARS AT HALF TIME + YEARS AT FULL 
TIME

AVERAGE OF TOP 3 YEARS 
FULL SALARY EQUIVALENT

TOTAL SALARY FOR HIGHEST 3 
FULL YEAR^EQUIVALENTS

From th ese  d e f i n i t i o n s  we c a lc u la t e :
YEARLY PENSION 
FORMULA FULL YEAR 

EQUIVALENTS % MULTIPLIER X AVERAGE OF 
TOP 3 y e a rs  

FULL SALARY 
EQUIVALENT

7. OF ATRS 
INSURANCE 
COVERED

HEALTH
PREMIUM

FULL YEAR EQUIVALENTS 
CALANDER YEARS IN 

ATRS
X 1007*

R e s u l t s  o f  the  above fo rm u la s  based on $ 4 0 ,0 0 0 average s a la r y  e q u iv a l :
Y ea rs
H a l f - t im e Y ea rs  Y e a r ly  P ens ion  

F u l l - t im e
P e rc en t h e a l t h  

coverage 
(Less then 20 

FULL YEAR EQUIVALENTS)
20 0 8 ,0 0 0 50%
18 2 8 ,8 0 0 55%
16 4 5 ,6 0 0 60%
14 6 1 0 ,4 0 0 65%
12 8 1 1 ,2 0 0 70%
10 10 1 2 ,0 0 0 75%
8 12 1 2 ,8 0 0 80%
6 14 1 3 ,6 0 0 85%
4 16 1 4 ,4 0 0 90%
2 18 1 5 ,2 0 0 95%
0 20 1 6 ,0 0 0 100%

• Thank you f o r c o n s id e r in g  t h i s  p la n .
^  3



R.R. #1, B o x  335 

Ke tchikan, A l a s k a  99901 

Feb. 19, 1985

R e p r e s e n t a t i v e  John  Sund 

P o u c h  V

Juneau, A l a s k a  998]1 

Dear  John:

First, m a y  I t h a n k  y o u  for yo u r  letter d a t e d  J a n . 21, 1985. N e v e r  have 

I felt that a state le gi s l a t o r  was so sinc ere  in r e q u e s t i n g  input an d so 

sincere in the d e s i r e  to t r u e l y  re p r e s e n t  us. rfe w a s  v e r y  reassuring.

K e t c h i k a n  E d u c a t i o n  A s s o c i a t i o n  is e x t r e m e l y  i nt er es te d in y o u  a nd  our 

o t h e r  le g i s l a t o r s  i n t r o d u c i n g  l eg i s l a t i o n  in th i s  y e a r ' s  s e s s i o n  c on ce r n i n g  

p a r t - t i m e  teachers. P r e s e n t l y  the r e t i r e m e n t  s y s t e m  does no t serve h a l f - t i m e  

t ea chers as they m u s t  w o r k  sixte en  ye ars  to be v e s t e d  in the  r e t i r e m e n t  sys tem  

an d forty y e a r s  b e f o r e  t he y  r e c eiv e a pension. Since all te ac h e r s  s e e m  to age 

at the same r ate this seems gr o s s l y  unfair. K E A ' s  g oal and the goal of N E A / A l a s k a  

through the N e w  B u s i n e s s  Ite m 85-173 w h i c h  p a s s e d  at this y e a r ' s  D e l e g a t e  Assembly, 

is to see our  h a l f - t i m e  t ea c h e r s  w i t h  p r o p o r t i o n a l  lenefits.

I'm sure y o u  h a v e  h e a r d  t his i n f o r m a t i o n  before, but if y o u  hav e any 

qu e s t i o n s  c o n c e r n i n g  this r e q u e s t  p l e a s e  c o n t a c t  me at 2 25- 63 21  (home) or 

225-4741 (work) or Phil M y e r c h i n  at 225 -3786 (home) or 22 5-9815 (v ) or 

Paul Jarvi at  225- 5016  (home) or 225-4 12 8 ( w o r k ) . Y o u  c o u l d  al s o  d i r e c t  you r 

q u e st io ns  to N E A / A l a s k a  lobbyists, B o b  M a n n e r s  o r  Bob  Cooksey. Paul Jarvi w ill 

be c o n t a c t i n g  y o u  b y  p h o n e  in a few days.

T h a n k  y o u  for y o u r  c o n s i d e r a t i o n  in this m a t t e r  an d w e  look forwa rd  to 

h e a r i n g  f ro m  you.

Si n c e r e l y

M a r g a r e t  Or ti z 

P r e s i d e n t  - K E A



week, referred to as the 4 /4 0  schedule However, a comprc «.ed sche­
dule is any schedule which enables the full-time employee to complete 
the basic work requirements o f 80 hours in less than ten fu ll w ork days 
in each biweekly pay period. F o r employees working under com­
pressed schedules, overtime pay will continue to be paid fo r overtime 
hours which are officially ordered by an agency official and which 
exceed the basic work requirement.

The prim ary purpose o f the Act is to permit a variety o f flexib le and 
compressed work schedules without requiring the Government to pay 
prohibitively expensive overtime payments fo r the same basic work 
requirement. In order to accomplish this purpose, the Act modificJ 
premium pay and scheduling provisions o f title 5 . United States Code 
and the Fair Labor Standards Act. however, the provisions o f law are 
suspended on ly fo r purposes o f  permitting flexible and compressed 
schedules and are not intended to deprive employees o f presently 
existing benefits.

1 Protection o f premium pay and holiday benefits
2 Protection o f employees against coercion
3. Preservation o f the collective bargaining process
4. Protection o f the public interest and efficiency o f government 

operations.

The O PM  submitted its interim report to the President and Con­
gress in the fa ll o f I9M . The report showed that alternative work 
schedules were positively received by Federal employees and manag­
ers. and in some instances, produced measurable savings to the 
Government, improvements in productivity and greater sen ice to the 
public Based on these findings, the O PM  report recommended that 
permanent legislation be enacted authorizing the continued use o f 
alternative work schedules in the Federal Government in organiza­
tional settings where they will improve productivtv. or provide greater 
service to the public, and will be cost effective.

OTHER THAN FULL-TIME EMPLOYMENT
Federal agencies employ people on a variety o f work schedules. 

W hile most Federal employees work on an 8 hour per day 5 day per 
week basis, there arc also provisions fo r employing workers on a 
part-time schedule (usua lly 16 to 32 hours per week! or on an 
intermittent basis in which the employee has no lived schedule, but 
works as needed There arc a lso provisions fo r employ ing seasonal 
employees and on-call workers These types o f employees usually 
work only a portion o f each year.

T o  provide agencies and employees with guidance on these forms o f 
employment. O PM  recently issued a new Federal Personnel Manual 
Chapter 340 on Other Than Fu ll-T im e Employment. (F PM  Letter 
340-2. M ay 4. 1984).

PART-T IM E EM PLOYM ENT
General Provisions. Federal agencies have set tip over 20,00(1 part- 
time job s w ithin the last few years to prov ide opportunities for people 
unable to work fu ll-tim e, fo r example, parents with family responsi­
bilities. handicapped and older individuals.and students In 1978. the 
Federal Employees Part-time Career Employ men! Act. established a 
continuing program fo r the promotion and expansion o f part-time 
employment and made the fo llow ing significant changes in Fcdeiul 
personnel management practices:

•  Narrowed definition o f part-time career employment from  sche­
duled work o f  less than 40 hours per week to scheduled work between 
16 am i 32 hours per W n ,  fo r  employees w ho become part-time on or 
after April 8. 1979.

•  Required agencies to establish programs to expand part-time 
career employment opportunities in competitive and excepted posi­
tions at grade lev els through GS-15 o r equivalent.

•  Required agencies to report to the Office o f Personnel Manage­
ment (O P M ) on progress in meeting part-time careei employment 
goals.

•  Changed the method fo r counting part-time employees against 
agency personnel ceilings by requiring the counting ol part-time 
employees on the basis o f  the fractional part o f the 40-hour week 
actually worked. (See FTE  System below )

•  Frorated the Government contribution tor the health insurance 
o f eligible employees w ho become part-time on or after Api il 8 .1979 . 
on the basis o f  the fraction o f  a full-time schedule worked.

The legislation also prohibits an agency from  abolishing an occu­
pied full-time position in order to create part-time jobs unless the 
employee has requested conv ersion to part-time.

An employee on a permanent part-time schedule bclore April 8,
1979, may work any schedule o f less than 40 hours per w eck so long as 
the employee remains in that or any other permanent part-time 
position without a break in part-time service. A detail o r temporary

prom otion to a full-time position does not count as a break in 
part-time service
Benefits and Rights. A part-time employee:

•  Can, in most agencies, arrange fo r temporary variations in the 
work schedule.

•  Can request a switch to full-time schedule and vice-versa.
•  W ill have pay computed by hourly rate
•  Is entitled to receive ov ertime pay fo r work over 8 hours a day. or 

over 40 hours a week; compensatory time may be granted in such 
situations.

•  Earns annual leav c according to the number o f hours vv orked per 
pay period

•  Is paid for a holiday if it falls on a scheduled work day 
Additionally, a permanent part-time employ ee:

•  Receives a fu l l  year o l service crctlii fo r each calendar year 
n orked fo r computing retirement, date o f career tenure, vv ithin-grade 
pay increases, leave category , and time-in-grade: however, work lime 
is prorated to determine experience for qualification requirements

•  Is eligible for retirement, life insurance a H  health benefits
•  Is. in general, entitled to the same overall appeal rights and 

protection in adverse action and reductions in force proceedings as 
fu ll timers. Part-timers are in separate competitive levels for 
reduction-in-force purposes and can compete on ly fo r other part-time 
positions.
Personnel Ceiling System Changes (FTF. System). An important 
change has been made in t he personnel sy stem vv hich controls the size 
o f the work force in Federal agencies

•  Beginning October 1 .19 8 1, executive branch agencies (excluding 
the Department o f Defense and the U . S .  Postal Service) shifted to a 
lull-time equivalent/work year (F T E ) s.I stem o f  ceiling allocation and 
contro l fo r a//employment subject to ceiling.

The FTE system replaced the numerical end-of-ycar personnel 
ceilings which were used to control the si/e o f  the Federal work force 
for many years.

ON-CAI.I. EMPLOYMENT
Cencrul. Federal agencies have a hiring option available to help 

respond rapidly to unpredictable fluctuations in workload. Under the 
on-eull employment program , a limited portion o f an agency's work­
force can be hired on a vvork-as-needed basis fo r  heavy workload 
periods. 'I he program provides management with a trained cadre o l 
pcimanent employees, available on short notice to supplement the 
lu ll-lim e workforce during above average workload periods. It redu­
ces excessive use o f  overtime, and protects the full-time work force 
from  reductions in force when workloads temporarily fa ll o ff

On-call employment is dist mguished from  the career-seasonal form



Subchapicr S 14. Compulation o f Annuities 61

app'icable, constitute a work year fo r service c om ­
putation purposes, but credit may not exceed elapsed 
calendar time in any case. See Appendix D  fo r 2 6 0  
days and 31 3  days charts.

( 5 )  Piecework rotes. The basic pay rate fo r  a piece­
wo rke r is total basic earnings fo r  any given year. I f  
any period o r  periods o f  leave w ithout pay during the 
year are invo lved , the yea r ’ s earnings are divided by 
the number o f  days fo r  which he o r  she was paid 
(w o rk  and leave with pay) and the average daily rate 
so obtained is mult ip lied by the total number o f  .veil ­
ing days in the year to determine the basic pay rate.

( 6 )  Multiple rates. The basic pay o f  an employee 
who works at different pay rates, whether on a regular 
o r  irregular schedule o r  on dual o r  mult ip le assign­
ments with different rates o f  pay invo lved , is deter­
mined by computing the amount o f  basic pay from 
the retirement deductiens and increasing the basic pay 
by any additional pay that could have been earned in 
any period o f  t .wop not in excess o f  six months in 
any calendar year.

Fo r example , in the calendar year 1979 . a wage 
employee paid in mult ip le rates wa., on l w o p fo r  SO 
hours at the applicable rate o f  S 6 .0 4  per hour. R e ­
tirement deductions at the different rates totalled 
S I . 0 9 2 .  Compute the basic pay lo r  the calendar year 
1979 as fo l low s :D iv id e  S I . 0 9 2  by 7 and multiply by 
100. Th  s equals S I 5 . 6 0 0 ,  the basic pay fo r 1979 . T o  
this add the basic pay' fo r  the t w op  period— S 6 .04 
per hour times 80  hours equals S 4S 3 .2 0  o r  a total base 
pay fo r calendar year 1979 o f  S I 6 .0 S 3 .2 0 .

S1 4 -4 .  G E N E R A L  F O R M U L A  FOR
C O M P U T IN G  BAS IC  A N N U ITY

a. G en e ra l  f o rm u la .  T he basic annuity under the 
general fo rmu la  is obtained as fo l low s :

Step I . Take: I '/: percent o f  the high-3 average pay
and multip ly the result hv ser\ ice up 10 3 vcars;

Step ? . Add: I \.i percent o f  the hieh-3 average pay 
mult ip lied hv number o f  years o f  service be- 
tween 5 and 10:—

Step 3. Add: 2 percent o f  the high-3 average pay 
m uliiplicQ 6v nil service o m m It) vca rv  

Instead o f  using l 1/ :  percent. I Vj percent, and 2 per­
cent o f  high-3 average pay. there may be substituted
I percent o f  the high-3 average pay p l u s  S25 fo r  any 
o r  all o f  these amounts i f  these substitutions produce 
a higher basic annuity.

b Guides for application o f  the general formula.
Tne fo l low ing rules apply in computing basic annu­
ities under the general fo rmu la :

( 1 )  I f  the high-3 average pay is S 5 .0 0 0  o r more, 
the highest basic annuity is obtained by using steps 
1 through 3.

(2 ) I f  the high-3 average pay is between 53 ,334  
and S 4 .9 9 9 .  the highest annuity is obtained by sub­
stituting the 1 percent plus S25 in step I , and then 
using steps 2 and 3.

(3 )  I f  the high-3 average pay is between S 2 .5 0 I  
and 5 3 ,3 3 3 ,  the highest annuity is obtained by sub­
stituting the 1 percent plus S25 in steps I and 2. and 
using step 3.

(4 )  I f  the high-3 average pay is 5 2 , 5 0 0  o r  less, the 
highest annuity is obtained by taking 1 percent o f  the 
high-3 average pay, adding 5 2 5 .  and multip lying the 
result by total service, e lim inating steps I through 3.

c. Illustrations of annuity computations. Section 
S I 4 - 14 contains examples o f  annuity compulations 
under the general fo rmu la .
S I 4 - 5 .  G U A R A N T E E D  M IN IM U M  BASIC

D ISA B IL ITY  A N N U IT Y
a Guaranteed minimum formula. An employee 

under age 60  retiring fo r  disability is eligible to re­
ceive a minimum basic annuity, i f  it is greater than 
the basic annuity computed under the general formula 
above. The minimum basic annuity amounts to the 
LESSER OF—

( 1 ) 4 0  percent o f  the emp loyee 's  high-3 average 
pay. or

( 2 )  The annuity obtained by using the general fo r ­
mula after increasing the length o f  actual service by 
the period elapsing between the date o f  the employee's 
separation for retirement and the date he o r she would 
reach age 60.

(3 )  Because the guaranteed minimum retirement 
provision contains no requirement fo r  projection o f  
service past age 6 0 .  the disability annuity rate o f  an 
employee w.,o is age 6 0  o r  ove r is a lways computed 
by using actual service in the general fo rmu la , re­
gardless o f  whether the result would be greater o r  less 
than 4 0  percent o f  the high-3 average pay.

(4 )  Effective fo r disability annuities commencing 
on o r after December 5 .  1980 . any employee who 
retires under the disability retirement provis ion o f  the 
C iv i l Service Retirement law and who is receiving 
military retired o r  retainer pay o r  compensation from  
the Veterans Administration in lieu o f  retired o r re-

Inst. 31
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3) c l a r i f y  t h a t  a l t e r a t i o n  o r  r e m o d e l i n g  o f  f a c i l i t i e s  is 
n o t  r e q u i r e d  b y  t h e  b i l l .

S B  251, R e l a t i n g  t o  r e g u l a t i o n  o f  t h e  p r a c t i c e  o f  p s y c h o l o g y .

SB 251, w h i c h  w a s  h e a r d  b y  t h e  C o m m i t t e e  o n  F e b r u a r y  11, a d d r e s s e s  
th e  a p p r o v a l  o f  g r a d u a t e  p r o g r a m s  in p s y c h o l o g y  f o r  t h e  p u r p o s e s  o f  
l i c e n s u r e .  C u r r e n t  s t a t u t e  l i m i t s  a p p r o v a l  t o  p r o g r a m s  t h a t  m e e t  
th e  r e q u i r e m e n t s  o f  t h e  A m e r i c a n  P s y c h o l o g i c a l  A s s o c i a t i o n  ( A P A ) ; 
as o r i g i n a l l y  w r i t t e n ,  S B  251 d e l e t e d  r e f e r e n c e  t o  a n y  a p p r o v a l  
c r i t e r i a .  T h e  a t t a c h e d  c o m m i t t e e  s u b s t i t u t e  w o u l d  d e l e t e  r e f e r e n c e  
t o  A P A  a p p r o v a l ,  a n d  r e q u i r e  t h e  b o a r d  t o  e s t a b l i s h  a p p r o v a l  
c r i t e r i a  in r e g u l a t i o n .  T h e  r e g u l a t i o n s  w o u l d  b e  s u b m i t t e d  to the 
l e g i s l a t u r e  a t  t h e  b e g i n n i n g  o f  n e x t  s e s s i o n .  A  d r a f t  l e t t e r  of 
i n t e n t  s u g g e s t i n g  p r o g r a m  c r i t e r i a  is a t t a c h e d .

T h e  c o m m i t t e e  s u b s t i t u t e  w o u l d  a l s o  a l l o w  a p s y c h o l o g i c a l  a s s o c i a t e  
to p e t i t i o n  t h e  B o a r d  t o  p r a c t i c e  w i t h o u t  s u p e r v i s i o n  a f t e r  f i v e  
y e a r s  o f  l i c e n s e s  p r a c t i c e .  T h e  e x p e r i e n c e  r e q u i r e m e n t  f o r  
l i c e n s u r e  w o u l d  r e m a i n  a t  t h r e e  y e a r s ,  r a t h e r  t h a n  t h e  t w o  y e a r s  
p r o p o s e d  in t h e  o r i g i n a l  b i l l .

SB 456, R e l a t i n g  t o  t h e  B o a r d  o f  N u r s i n g  H o m e  A d m i n i s t r a t o r s .

SB 456 e x t e n d s  t h e  B o a r d  o f  N u r s i n g  H o m e  A d m i n i s t r a t o r s  a n o t h e r  
f o u r  y e a r s .  D u r i n g  t h e  c o m m i t t e e ' s  s u n s e t  r e v i e w  o f  t h e  b o a r d ,  
r e c o m m e n d a t i o n s  w e r e  m a d e  t o  r e d u c e  t h e  b o a r d ' s  o p e r a t i n g  c o s t s .  
T o  t h i s  e f f e c t ,  S B  456 w o u l d  r e d u c e  t h e  b o a r d  m e m b e r s h i p  f r o m  f i v e  
to t h r e e  a n d  t h e  n u m b e r  o f  a n n u a l  m e e t i n g s  f r o m  t w o  t o  one.

A  l e t t e r  o f  i n t e n t  r e q u e s t i n g  t h e  D e p a r t m e n t  o f  C o m m e r c e  t o  set 
l i c e n s e  f e e s  t o  c o v e r  t h e  c o s t  o f  b o a r d  o p e r a t i o n s  is a t t a c h e d .

GSH&v 2 2 8  X^ifiatnoe) , A c t  r e l a t i n g  t o  r e t i r e m e n t  b e n e f i t s  for 
p a r t - t i m e  t e a c h e r s .

U n d e r  c u r r e n t  s t a t u t e ,  a t e a c h e r  p a r t i c i p a t "  ~ig i n  t h e  T e a c h e r ' s  
R e t i r e m e n t  S y s t e m  (TRS) is e l i g i b l e  f o r  r e t i r e m e n t  b e n e f i t s  a f t e r  
20 y e a r s  o f  m e m b e r s h i p  s e r v i c e .  A  p a r t - t i m e  t e a c h e r  n e e d s  40 y e a r s  
o f  s e r v i c e  t o  b e c o m e  e l i g i b l e .

H B  2 2 8  w o u l d  a l l o w  a p a r t - t i m e  t e a c h e r  t o  b e c o m e  e l i g i b l e  f o r  
r e t i r e m e n t  b e n e f i t s  a f t e r  20 y e a r s  o f  s e r v i c e  i f  t h e  t e a c h e r  h a s  
w o r k e d  a t  l e a s t  5 0 %  o f  e a c h  s c h o o l  y e a r .  B e n e f i t s  w o u l d  b e  
c a l c u l a t e d  s o  t h e  h a l f  t i m e  p e r s o n ' s  r e t i r e m e n t  i n c o m e  r e f l e c t s  t h e  
h a l f  t i m e  e m p l o y m e n t .  S u b s t i t u t e  o r  t e m p o r a r y  t e a c h e r s  w o u l d  n o t  
q u a l i f y  f o r  b e n e f i t s .

I t  is e s t i m a t e d  t h a t  t h e r e  a r e  4 8 9  t e a c h e r s  in t h e  s t a t e  w i t h  s o m e  
y e a r s  o f  p a r t - t i m e  t e a c h i n g .
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Paoe 2 of 2
CS House Bill 228 (Finance)

Fiscal Note Analysis 
Prepared by the Division of Retirement & Benefits 

Department of Administration

December 17, 1985

Passage of this bill woula allow a member with 20 years 

of membership service in the Teachers' Retirement 

System (TRS) as a part-time teacher to retire with a 
normal benefit.

To fund this bill, the state TRS contribution rate 
would increase by .003% in FY 87. The state TRS 

payroll is estimated to be $68,569,578 in FY 87 and to 

increase by 8% each year thereafter. The TRS State 

Match contribution would increase by .003% in FY 87. 

The TRS State Match salary is estimated to be 
$456,833,417 for FY 87 and to increase by 8% each year 
thereafter.

The State cost of $15.8 is calculated as follows:

The increase in TRS contribution rate

(.003%) times the estimated FY 87 State

TRS salaries ($68,569,578.00) equaling $ 2,100.00

Plus the increase in TRS State Match 

contribution rate (.003%) times the 
estimated FY 87 State Match Payroll 

($456,833,417.00) equaling $ 13,700.00

Total FY 87 estimated cost $ 15,1

In addition to the State's costs above, School 
Districts costs would increase as follows:

FY 87 FY 88 FY 89 FY 90 FY 91HITS' TT27S' TOTS' *” "’'7  TTSTS
Passage of this bill would result in a .01% decrease in 

the TRS Funding ratio and would increase the present 
value of the TRS unfunded liability by $163,000.

D.OA.
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April 24, 1985

TO: Representatives Niilo Koponen and Max Gruenberg, Co-Chairs
Members, House HESS Committee

FROM: NEA-Alaska

RE: CSHB 228 (SA)

NEA-Alaska supports CSHB 228, (SA). The purpose of the bill is to rectify an 
inequity in the Teachers' Retirement System.

'urrently, a half time teacher must work twice ar long as a full time teacher in 
order to qualify for benefits,(sixteen years initiad of eight to become vested 
and forty instead of twenty to retire). Under the current provision, half time 
teachers may never make it to eligibility. It is cnr position that time for 
eligibility should be calendar years worked regardless of full time or part time 
status. Therefore, a part time teacher should be eligible for retirement upon 
working the same number of calendar years as a full time teacher.

Benefits should be calculated so that the half time person's retirement income 
reflects the half time employment.

We urge your support of CSHB 228, It allows half time teachers access to the 
retirement system in a more equitable and reasonable way than do current pro­

visions .

Respectfully submitted:

----

Gayle Pierce 

President

L85:14
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