
FURTHER:

5/2/86

Date

C O M M I T T E E  R E P O R T

S E N A T E

Mr. President

The Committee on  FINANCE___________________ considered CSHB 2 3 8 (Jud)am

relating to personal leave for pregnancy, childbirth and adoption; credit 
for service in the state's retirement systems for certain leave without 
pay; efd.

and (a majority of the committee) (the committee) reports it back wi th  
the following recommendations:

] do pass

] do pass with attached amendment(s)

] replace with/or adopt CS for __________________________________________
} ne w title
j same title and recommends _____________________________________  __________

] and attached a "LETTER OF INTENT" [ ] NE W li .•'’AT. NOTE

] reports it back without recommendation

] recommends referral to __________________________________________  Committee

MEMBERS SIGHING MEMBERS HAVING
DO PASS O TH E R RECOMMENDATIONS

Chairman

C h a i r m a n  r e c o m m e n d a t i o n



C O M M I T T E E  R E P O R T

S E N A T E

FURTHER: FINANCE

3/21/86

Date

Mr. President 

The Committee on JUDICIARY considered CSHB 238(JUD)am

relatiirg-rfee personal leave for pregnancy, childbirth and adoption; 
credit for service in the state's retirement systems for certain leave 
wit h ou t pay; efd.

and (a majority of the committee) (the committee) reports it back with 
the following recommendations:

] do pass

do pass wi th  attached amendment(s)

replace w i t h er?  ̂ d o p ^ < , C S  for C .S
new title 
same title and recommends

]

and attached a "LETTER OF INTENT" 

reports it back without recommendation 

recommends referral to

[ ] N E W  FISCAL NOTE

Committee

MEMBERS SICNING 
DO PASS

Z
z

M E M B E R S a HAVING 
O THER RECOMMENDATIONS

y r  -------
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C O M M I T T E E  R E P O R T

S E N A T E

■ ■

FURTHER:
FINANCE

2/3/86

Mr. P r e s id en t 

T he C om mi tt ee  on

D at e A .

STATE AFFAIRS co ns id e r e d CSHB 238 JUD am

relating to personal leave for pregnancy, childbirth and adoption; credit 
for service in the state's retirement systems for certain leave witho u t 
pay; efd.

a nd
the following'-'recommendations

[ ̂ ^ Y ^ / ^ W p a s s ^

e c o m m i t t e e p  ((the c o m m i t t e e n r e p o r t s  it b a c k  w i t h

[ ]

T  ] 

[ ] 

[ ] 

[ ]

do pass w i t h  a t t ac he d amendment(s)

®  C S  H f i  ? 3 P , ( s a T )

same title a n d  recomm en ds  _________________________

s '  rep la ce  w i t h / o r  adopt 4̂  CS for 
[vf n e w  title

and a t t a ch ed  a " L E T T E R  OF INTENT" 

reports it b a c k  w i t h o u t  r e c o m m e n d a t i o n  

recom m en ds  r e f er r al  to

[ ] N E W  F IS CA L NOTE

Committee

M E M B E R S  S I G NI NG  
D O  PASS

M E M B E R S  H A V I N G  
O T H E R  R E C O M M E N D A T I O N S



O r i g i n a l  sponsor: R u l e s / G o v e r n o r

IN THE H OUSE BY THE STATE AFFAIRS COMMITTEE

SENATE CS FOR CS F O R  HOUSE BILL NO. 238 (State Affairs)

IN THE LEGISL AT U RE  OF THE STATE OF A L A S K A  

FOURTEENTH LEGI SL AT UR E  - SECOND SESSION

A  BILL

For an Act entitled: "An Act relating to personal leave for pregnancy,

c hildbirth and adoption; and providing for an e f f e c­

tive date."

BE IT ENACTED BY THE LEGISLATURE OF TIIE STATE OF ALASKA:

* Section 1. AS 39.20.225(b)(4) is amended to read:

(4) Pregnancy and childbirth or adoption is a medical 

r ea so n for an [A FEMALE] officer or employee to take personal leave. 

An [A FEMALE] officer or employee, otherwise qualified for a leave of 

absence, is entitled to take a m a x i m u m  of J_6 [NINE] weeks leave im me­

diately preceding and following childbirth or a d o p t i o n . If the o f f i­

cer's or employee's accrued personal leave is insufficient for this 

purpose, the officer or employee is entitled to take leave without pay 

for the balance of the 16-week [NINE-WEEK] period.

* Sec. 2. This Act takes effect immediately in accordance wi th  AS 01.-

1 0. 07 0 ( c ) .

Offered: 3/21/86
Referred: Judiciary

COMMITTEE COPY - 1 - SCS CSHB 2 3 8 (SA)



Offered: A/30/85
Referred: Finance

Original sponsor: Rules/Governor

IN T H E  HOUSE BY THE JUDICIARY COMMITTEE

CS FOR HOUSE BILL NO. 238 (Judiciary) am 

IN THE LEGI SL A TU RE  OF THE STATE OF A L AS KA  

FOURTEENTH LE GISLATURE - SECOND SESSION

A  BILL

For an Act entitled: "An A c t  relating to p e rsonal leave for pregnancy,

childbirth and adoption; credit for service in the 

s t a t e’s retirement systems for certain leave without 

pay; and pr oviding for an effective date."

BE IT ENACTED BY THE LE GISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 14.20.345(b) is amended to read:

(b) A leave of absence is not an interruption of the continuous

service ne c es s a r y  to at tain or retain retirement or tenure rights

according to AS 14.20.150, 14.20.155, or 14.20.160. However, the time

spent on leave of absence m a y  not be counted in determining w h e n  a

teacher has sufficient service to enable the teacher to acquire [RE­

TIREM E N T  OR] tenure rights or, except as provided in AS 14.25.102, 

retirement r i g h t s .

* Sec. 2. AS 14.25 is amended by adding a n e w  section to read:

Sec. 14.25.102. CREDIT FOR SERVICE FOR LEAVE OF ABSENCE WIT HO U T

PAY DUE TO PREGNANCY, BIRTH, ADOPTION, AND CERTAIN CHILD CARE. (a) A

m e m b e r  is entitled to credit for service for up to 16 weeks of leave

of absence without pay authorized by an employer if the reason for the

leave of absence is

(1) pregnancy of the member;

(2) b i rt h of the child of the member;

(3) placement of a child w i t h  the m e m be r in connection wit h

the adoption of the child by the member; or

(4) care of the child immediately following the child's

-1- CSHB 2 3 8 (Jud) am
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b irth or placement with the member.

(b) To obtain credit for service un de r this section, the m e mb er  

m us t elect to do so and shall provide ve ri f i c a t i o n  fro m the employer 

for the approved leave of absence under (a) of this section.

(c) After eligibility for the leave of absence service credit is 

established, the administrator shall determine the indebtedness. The 

indebtedness is equal to the full actuarial cost of p ro v id in g benefits 

for the service claimed and shall be b as ed  on ba se  salary and age at 

the time the approved leave began. Interest as prescr ib ed  by r e g u l a­

tion accrues on the indebtedness from the date that the approved leave 

of absence ended.

(d) An outstanding indebtedness existing at the time that the 

m e mb er  retires requires an actuarial adjustment to the benefits p a y­

able based on the approved leave of absence.

(e) This section does not require an employer to approve a leave 

of absence with ou t  pay for a period longer than that allowed b y  st at­

ute or regulation. This section does not prevent approval of leave of 

absence with ou t pay, for the reasons set out in (a) of this section, 

u n de r AS 14.20.345 if a district has a policy of approving leave 

without pay for those reasons under AS 14.20.345 and if approval of 

leave without pay under that section w o u l d  be m o r e  advantageous to the 

member.

* Sec. 3. AS 22.25 is amended by adding a n e w  section to read:

Sec. 22.25.015. CREDIT FOR SERVICE F OR LEAVE OF ABSENCE W I TH OU T  

PAY D u E TO PREGNANCY, BIRTH, ADOPTION, A ND CERTAIN CHILD CARE. (a) A  

justice or judge is entitled to credit for service for up to 16 weeks 

of authorized leave of absence without pay if the reason for the leave 

of absence is

(1) pregnancy of the justice or judge;

\

CSHB 2 3 8 (Jud) am -2-

C C f v V A i T T E E  C O R Y .



(2) b ir th  of the child of the justice or judge;

(3) placement of a child w i t h  the justice or judge in

connection w i t h  the adoption of the child b y  the justice or judge; or

(4) care of the child immediately following the child's

bi rt h or placement w i t h  the justice or judge.

(b) To obtain credit for service under this section, the justice 

or judge must elect to do so and shall provide ver if ic a ti on  from the 

court administrator for the approved leave of absence under (a) of

this section.

(c) After eligibility for the leave of absence service credit is 

established, an indebtedness shall be determined, equal to the full 

actuarial costs of pr ov iding benefits for the service claimed. I n­

debtedness shall be b a s e d  on base salary and age at the time the a p­

proved leave began. Interest, as prescribed b y  regulation, accrues on 

the indebtedness from the date that the a pproved leave of absence 

ended.

Sec. 4. AS 39.20.225(b)(4) is amended to read;

(4) Pregnancy and childbirth or a doption is a medical 

reason for an [A FEMALE] officer or employee to take personal leave. 

An [A FEMALE] officer or employee, otherwise qualified for a leave of 

absence, is entitled to take a max im um  of L6 TNINE] weeks leave im me­

diately preceding and following childbirth or a d o p t i o n . If the o f f i­

cer's or employee's accrued personal leave is insufficient for this 

purpose, the officer or employee is entitled to take leave without pay 

for the balance of the 16-week [NINE-WEEK] period.

Sec. 5. AS 39.35.330(b) is amended to read;

(b) Except as p r ovided in AS 39.35.335, a [A] leave of absence 

without pay that exceeds 10 working days in any calendar year or l a y­

off status authorized by an employer wil l b e  considered as an

3 CSHB 238(Jud) am
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interruption of employment and no credited service will b e  granted.

* Sec. 6. AS 39.35 is amended b y  adding a n e w  section to read:

Sec. 39.35.335. CREDIT FOR SERVICE F O R  L EAVE OF ABSENCE WITHOUT 

PAY DUE TO PREGNANCY, BIRTH, ADOPTION, A ND CERT AI N CHILD CARE. (a) 

An employee is entitled to credit for service for up to 16 weeks of 

leave of absence w i th ou t  pay authorized b y  an employer if the reason 

for the leave of absence is

(1) pregnancy of the employee;

(2) bi rt h of the child of the employee;

(3) placement of a child w i t h  the employee in connection 

wi t h the adoption of the child by the employee; or

(4) care of the child immediately following the child's 

birth or placement w i t h  the employee.

(b) To obtain credit for service un d er  this section, the e mploy­

ee must elect to do so and shall provide v e r i f i c a t i o n  from the employ­

er for the approved leave of absence u nder (a) of this section.

(c) After el igibility for the leave of absence service credit is 

established, the adminis t ra to r shall determine the indebtedness. The 

indebtedness is equal to the full actuarial cost of providing benefits 

for the service claimed and shall be b a se d on the employee's age and 

on the actual compensation during the 12 m o n t h s  before the approved 

leave of absence began, or, if the employee did not w o r k  full time 

during the 12 month s  befor e the approved leave began, on the a nnual­

ized compensation. Interest, as prescribed by regulation, accrues on 

the indebtedness from the date that the approved leave of absence 

ended.

(d) Any o u tstanding indebtedness ex isting at the time that the 

employee retires requires an actuarial adjustment to the benefits p a y­

able based on the ap proved leave of absence.

"  .  mVvV/VTE COffiC

CSHB 238(Jud) am -4-
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(e) This section does not require an employer to approve a leave 

of absence without pay for a period longer than that allowed by st at­

ute or regulation.

* Sec. 7. W i th in  90 days after the effective date of this section, the

;
Department of Adminis tr a ti on  shall publi sh  notice of the provisions of this 

Act in the regularly published newsletters of the division of retirement 

and benefits and in newspapers of general distribution in each judicial 

district of the state.

* Sec. 8. Section 7 of this Act takes effect immediately in accordance 

with AS 01.10.070(c).

C C / A A ' i i T T E E  C O R Y

-5- CSHB 2 3 8 (Jud) am



H o u s e  Judiciary Committee State p P lt°1
1 J  J u n e a u ,  A la s k a  9 9 8 1 1

H O U S E  J U D I C I A R Y  C O M M I T T E D ]

INTENT FOR CSHB 238 (Jud) a m

P o u c h  V  

ta te  C a p i t c  

j ,  A la s k a  1 

( 9 0 7 )  4 6 5 - 4 9 9 0

It is the intent of the Committee that, when a position providing 
vital government services to the public is temporarily vacated be­
cause of parental leave authorized under CSHB 238 (Judiciary)tfWthe 
supervisor should immediately fill the position with a temporary 
employee so that those services to the public are not interrupted.

Randy Phillips \ Fritz Pettyjohn

Robin Taylor



BILL S H E F F I E L D
GOVERNOR

~\
S t a t e  o f  A l a s k a

O F F IC E  OF THE  G O V E R N O R

J u n e a u

The H o n o r a b l e  B e n  G r u s s e n d o r f  
S p e a k e r  of t h e  H o u s e  
A l a s k a  S t a t e  L e g i s l a t u r e  
P o u c h  V
Juneau, AK 99811

D e a r  R e p r e s e n t a t i v e  G r u s s e n d o r f :

U n d e r  the a u t h o r i t y  o f  art. Ill, sec. 18, o f  the A l a s k a  
C o n s t i t u t i o n ,  I a m  t r a n s m i t t i n g  a b i l l  r e l a t i n g  to the 
s t a t e ' s  r e t i r e m e n t  systems. Th i s  b i l l  a m e n d s  s t a t u t e s  
p e r t a i n i n g  t o  t h e  t e a c h e r s ' ,  judicial, a n d  p u b l i c  e m p l oyees' 
r e t i r e m e n t  s y s t e m s  t o  a l l o w  c r e d i t  for s e r v i c e  for c e r t a i n  
a p p r o v e d  l e a v e  w i t h o u t  pay.

The b i l l  a l l o w s  for c r e d i t e d  s e r v i c e  t o  be o b t a i n e d  for up 
to n i n e  w e e k s  o f  a p p r o v e d  leave o f  a b s e n c e  w i t h o u t  p a y  t a k e n  
in c o n n e c t i o n  w i t h  p r e g n a n c y ,  birth, or a d o p t i o n  o f  a child, 
a n d  ca r e  of a c h i l d  i m m e d i a t e l y  a f t e r  t h e  b i r t h  o r  a d o p t i o n  
of  the child. O n c e  a n  e m p l o y e e  r e t u r n s  to w o r k  a f t e r  such a 
leave o f  a b s e n c e ,  t h e  e m p l o y e e  m a y  o b t a i n  c r e d i t e d  s e r v i c e  
b y  p a y i n g  t h e  full a c t u a r i a l  co s t  o f  p r o v i d i n g  b e n e f i t s  for 
the s e r v i c e  c l a i m e d .  A n y  u n p a i d  i n d e b t e d n e s s  for the 
s e r v i c e  c l a i m e d  at t h e  t i m e  o f  r e t i r e m e n t  w i l l  r e s u l t  in an 
a c t u a r i a l  r e d u c t i o n  in b e n e fits.

The b i l l  r e q u i r e s  t h e  c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  to 
i n f o r m  r e t i r e m e n t  s y s t e m  p a r t i c i p a n t s  o f  the c h a n g e s  a c c o m­
p l i s h e d  by t h i s  bill.

Sincerely,

B i l l  S h e f f i e l d  
G o v e r n o r



STATE OF ALASKA 1986 LEGISLATIVE SESSION

FISCAL NOTE-

_ 0 Revision Date:
REQUEST_________ age l ot i FISCAL DETAIL________________
Bill/Resolution No.:CSHB 238 (JUD) Agency Affected: All State
Title: "An Act relating to credited BRU: Retirement & Benefits 

service. . J'

Sponsor: Rules
Requestor:

Components: PERS, TRS, JRS

Date of Request:

EXPENDITURES/REVENUES: (Thousands of Dollars)
FY 86 FY 87 FY 88 FY 89 FY 90 FY 91

OPERATING
PERSONAL SERVICES
RTMHT 4 BHFTS 85.4 92.2 99.6 107.6 116.2
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
TRS MATCH 45.7 49.4 53.3 57.6 62.2
TOTAL OPERATING -0- 131.1 141.6 152.9 165.2 178.4

CAPITAL |

REVENUE |

FUNDING: (Thousands of Doll ars)
GENERAL FUND 123.6 133.5 144.2 155.7 168.2
FEDERAL FUNDS 3.6 3.9 4.2 4.6 4.9
OTHER 3.9 4.2 4.5 4.9 5.3
TOTAL -0- 131.1 141.6 152.9 155.2 178.4

POSITIONS: -0- .-0- -0- , -0- -0- -0-
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: Attach a separate page if necessary

•See attached

Prepared By:_____________________
Division: Retirement & Benefits

Phone: 465-4470

Approved by Commissioner: Eleanor Andre
Agency: Department of Administration

^  Date:_ 

Date:

Distribution (by Agency preparing fiscal note): 
Legislative Finance 
Legislative Sponsor 
Requestor
Office of Management and Budget 
Impacted Agency(ies) Page

1/24/86

1 of 2 Rev. 11/15/85



CSHB 238 (JUDICIARY)
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

January 24, 1986

Page 2 of 2

IV Analysis:

Passage of this bill will allow members of the Public 
Employees (PERS), Judicial (JRS) and Teachers' (TRS) 
Retirement Systems to claim and purchase service for 
periods of authorized Leave Without Pay which resulted 
from pregnancy, birth of a member's child, adoption or 
care of the child immediately following birth. The 
bill also establishes a sixteen week limit on the 
amount of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate 
would be increased by .0133% in FY 87. The state PERS 
payroll is estimated to be $590,176,728 in FY 87 and to 
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by 
.01% for FY 87. The state TRS payroll is estimated to 
be $68,569,578 in FY 87 and to increase by 8% each year 
thereafter. The TRS State Match contribution would 
increase by .01% in FY 87. The TRS State Match salary 
is estimated to be $456,833,417 for FY 87 and to 
increase by 8% each year thereafter.

The State FY 87 cost of $131.1 is calculated as 
follows:

The increase in State f’ERS contribution 
rate (.0133%). times the estimated FY 87 
State PERS salary ($590,176,728) equals;

$78,500.00

The increase in State TRS contribution 
• rate (.01%) times the estimated FY 87 
State TRS salary ($68,569,578) equals;

$ 6,900.00

The increase in TRS State Match 
contribution rate (.01%) times the 
estimated FY 87 TRS State Match salary 
($456,833,417) equals; $45,700.00

Total cost $131,100.00

We have also estimated that Political Subdivision and 
School Districts costs (TRS and PERS) v/ould increase as 
follows:

FY 87 FY 88 FY 89 FY 90 FY 91

$102, 7 niO 9 «U9 8 *129 4 *139 7



STATE OF ALASKA 1985 LEGISLATIVE SESSION
FISCAL NOTE *

A T

Revision Date:

Page 1 of 2 
REQUEST 5 o o
BiVI/Resolution No.: HB £38 
Title: "An Act Relating to 
Credited Service..."

Page 1 of 2

Sponsor:_________
Requestor:_______
Date of Request:_

FISCAL DETAIL 
Agency Affected: All State Agencies 
Program Category Affected: Elementary &
Secondary Education, Labor Services_____

BRU, Program or Subprogram!s) Affected: 
PERS, JRS & TRS ____

Operatinq FY 85 FY 86 FY 87 FY 88 FY 89 FY 90

100 Personal Svcs
100 Rtmnt & Bnfts 44.8 48.4 52.3 56.3 60.9
200 Travel
300 Contractual
400 Supplies
500 Eauipment
600 Land & Struct
700 Grants, Claims
700 TRS Match 23.3 25.2 27.2 29.4 31.7
TOTAL OPERATING -0- 68.1 73.5 79.4 85.8 92.6

CAPITAL

REVENUE

FUNDING: (Thousands of Dollars)
GENERAL FUND 64.2 69.3 74.9 80.9 87.3
FEDERAL FUNDS 1 • 9 2.1 2.2 2.4 2.6
OTHER 2.0 2.2 2.3 2.5 2.7
TOTAL -0- 68.1 73.5 79.4 85.8 92.6

POSITIONS: -0- -0- -0- -0- -0- -0-
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach a separate page if necessary)

Prepared By: J»K. Humphke^s, Director / 9 Phone: 465-4470
Division:____ Retirement & Benefits > / Date: 2/21/85

i m a i ~Approved by Commissioner: Lisa Rudd
Agency: Department of Administration7

Date:

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor n  , jr7
Requestor
Office of Management and Budget '
Impacted Agency(ies) Rev. 7/1/84



HB 238 -! Maternity Credit Bill 
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

February 21, 1985

Page 2 of 2

IV Analysis:

Passage of this bill will allow members of the Public 
Employees (PERS), Judicial (JRS) and Teachers' (TRS) 
Retirement Systems to claim and purchase service for 
periods of authorized Leave Without Pay which resulted 
from pregnancy, birth of a member's child, adoption or 
care of the child immediately following birth. The 
bill also establishes a nine week limit on the amount 
of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate 
would be increased by .0075% in FY 86. The state PERS 
payroll is estimated to be $544,046,592 in FY 86 and to 
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by 
.0056% for FY 86. The state TRS payroll is estimated 
to be $71,490,744 in FY 86 and to increase by 8% each 
year thereafter. The TRS State Match contribution 
would increase by .0056% in FY 86. The TRS State Match 
salary is estimated to be $416,297,654 for FY 86 and to 
increase by 8% each year thereafter.

The State FY 86 cost of $68.1 is calculated as follows:

The increase in State PERS contribution 
rate (.0075%)times the estimated FY 86 
State PERS salary ($544,046,592.00) equals;

$40,800.00

The increase in State TRS contribution 
rate (.0056%) times the estimated FY 86 
State TRS salary ($71,490,744.00) equals;

$ 4,000.00

The increase in TRS State Match 
contribution rate (.0056%) times the 
estimated FY 86 TRS State Match salary 
($416,297,654) equals; $23,300.00

Total cost $68,100.00

We have also estimated that Political Subdivision and 
School Districts costs would increase as follows:
FY 86 FY 87 FY 88 FY 89 FY 90

$51.4 $55.5 $60.0 $64.7 $69.9



STATE OF ALASKA'1985 LEGISLATIVE SESSION
FISCAL NOTE •

Revision Date:___________________
Paqe i of 2

REQUEST Page 1 of 2 FISCAL DETAIL
Bi11/Resolution No.: cshb 238 fjudi Agency Affected: All s ta te _____________
Title: "An Act re la tin g  co cred ited  Program Category Affected:______________
s e rv ic e . . . 11   Labor Services___________ _____________
Sponsor: Rules 6ftU, Program orSubprogram^ ) Affectea:
Requestor: Miller___________________  pers. trs________________________________
Date of Request:___4/29/85_________ ___________________________________________

EXPENDITURES/REVENUES: (Thousands of Dollars)
ODeratino F Y  8 5 m s s F Y ' s m " ’F Y  8 8 ' " F Y  8 5  | " F Y  8 0  '
100 Personal Svcs 1
100 R.tmnt A Bnfts 79,5 85.9 92.7 inn.i 1 ins.9
200 Travel 1

300 Contractual 1

400 Su d d iies i
500 Eauipment 1

600 Lana A Struct I
?00 Grants. Claims 1
?0O TRS Match 41.fi 4 4 .  O 4 8 .  S S? 4 1 f̂i fi
TUTAL OPERATING .. -a- . . 191.1 nn.ft 1 4 . 1 . 7 ____ 152.5 ! 164.8

Ca p i t a l

REVENUE

FUNDING: (Thousands of Dollars)
CENERAL FUND 114.2 123.3 133.2 143.9 1 155.4
FEDERAL FUNDS 3.3 3.6 4.8 4.2 1 4.5
OTHER 3.6 3.9 4.2 4.4 1 4.9
TOTAL -0- 121.1 130.8 141.2 152.5 I 164.8
POSITIONS: -0- -0- -0- -0- -0- -0-
FULL-TIME 1
PART-TIME 1 1
TEMPORARY 1 1

ANALYSIS: (Attach a separate page if necessary)

Prepared 
Division:

Approved by Commissioner: Lisa Rudd X & X  Date:_ f / 7 / S X
Agency: Department of Administration^/^

Distribution (by Agency preparing fiscal note):
Legislative Finance 
Legislative Sponsor 
Requestor
Office of Management and Budget 
Impacted Agency(ies)

X d cS ir  f r e e , - * ’  

Rev. 7/1/84

Phone:_
Date:

465-4470
4/29/85



CSHB 238 (JUDICIARY)
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

April 29, 1985

Page 2 of 2

IV Analysis:

Passage of this bill will allow members of the Public 
Employees (PERS), Judicial (JRS) and Teachers' (TRS) 
Retirement Systems to •claim and purchase service for 
periods of authorized Leave Without Pay which resulted 
from pregnancy, birth of a member's child, adoption or 
care of the child immediately following birth. The 
bill also establishes a sixteen week limit on the 
amount of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate 
would be increased by .0133% in FY 86. The state PERS 
payroll is estimated to be $544,046,592 in FY 86 and to 
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by 
.01% for FY 86. The state TRS payroll is estimated to 
be $71,490,744 in FY 86 and to increase by 8% each year 
thereafter. The TRS State Match contribution would 
increase by .01% in FY 86. The TRS State Match salary 
is estimated to be $416,297,654 for FY 86 and to 
increase by 8% each year thereafter.

The State FY 86 cost of $121.1 is calculated as 
follows:

The increase in State PERS contribution 
rate (.0133%)times the estimated FY 86 
State PERS salary ($544,046,592.00) equals;

$72,400.00

The increase in State TRS contribution 
rate (.01%) times the estimated FY 86 
State TRS salary ($71,490,744.00) equals;

$ 7,100.00

The increase in TRS State Match 
contribution rate (.01%) times the 
estimated FY 86 TRS State Match salary 
($416,297,654) equals; $41,600.00

Total cost $121,100.00

We have also estimated that Political Subdivision and 
School Districts costs would increase as follows:

FY 86 FY 87 FY 88 FY 89 FY 90

$91.4 $98.7 $106.6 $115.1 $124.3
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HISTORY IN THE HOUSE HISTORY IN THE SENATE

Read first time and referred to Committee on
STATE AF FA I RS,JUDICIARY 
AND FINANCE Reported back with 
recommendation that .
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Received from SenateRead first time and referred to Committee on . _  -
Concurred in Senate amendment thus adopting:

VOTE
HOUSE . .BILL

Reported back with 
recommendation

fc'cS' ^

/ j  f& c s .

By .THE. RLOLES. C O M M I T T E E .  .BY., 
R E Q U E S T  O F  T H E  G O V E R N O R

tY xC ^O Failed to concur in Senate amend 
ment; asked Senate to recede VOTE
Senate receded from amendment 

VOTE
Read second time and Senate failed to recede from 

amendment VOTE
CC appointed by House"An Act relating to credit for 

s e rv ic e' in  the state's r e t i r e­
ment S y s te ms  for certain leave 
w i t h o u t  pay; and providing for
o t-v /  r \ -F ■(* n o +* n T T r\ ^ nho H CC appointed by Senate

CSHfr $ 3 8 (Jud) BY JUDICIARY

Of£ere,d: 4/30/85
Referred: Finance

i
"An Act  r e l at in g  to personal 
leave for pregnancy, childbirth 
a n d  adoption; credit for service 
in the state's retirement 
systems for certain leave w i t h­
out pay; and pr ov id in g for an 
effective date."

CC adopted by House 
VOTE

PASS Effective Date
Yeas Yeas
Nays Nays
Absent Absent
Excused Excused

Reconsideration
PASS Effective Date

Yeas Yeas
Nays Nays
Absent Absent
Excused Excused
Reported correctly engrossed 
Signed by President 
Returned to House

CC adopted by Senate 
VOTE

To enrollingReported correctly enrolled Sent to Governor
.......................... by GovernorCredit/Retirement System

Introduced in the House Filed with Lt. Governor
Chapter No,C H IE F  C L ER K  OF THE HOUSE
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SYATE OF ALASKA J.985 LEGISLATIVE SESSION
____________ FISCAL NOTE '■

Revision Date:

Page i or 2
REQUEST P a g e  1 o f  2 FISCAL DETAIL
B i 11/Resolution No.: c s h b  238 (Judi Agency Affected: All State________________
Title: "An Act relating to credited Program Category Affected:

service. •   Labor Services__________  _ ________
Sponsor: Rules______________________  BRU, Program or Subprogram^; Arrectea:
Requestor: Miller___________________  p e r s . t r s ________________________________
Date of Request: A/29/85__________ ______________________________________________

EXPENDITURES/REVENUES: (Thousands of Pol 1ars)
ODeratina FY 85 F "y 8 6 ‘ FY S 7 H FY 88 1 FY 89 I FV 90
100 Personal Svcs 1 1
1 do P.tmnt <£ Bnfts 79.5 86.9 92.7 1 inn.i 1 ins.?
200 Travel I I
300 Contractual 1 I
400 Su d d iies

. . .

1 l
500 Eouicment ! 1
600 Land A Struct 1 l
/OQ Grants, Claims ! 1
700 TRS Match 41.6 44.9 48.6 6? A 1 66 6
TOTAL OPERATING -n- 1.21.1 nn.fi 1/.1 ? 152.6 1 164.8

CAPITAL

REVENUE I

FUNDING: (Thousands of Dollars)

GENERAL FUNO 114.2 123.3 133.2 143.9 1 155.4
FEDERAL FUNDS 3.3 3.6 1 4.8 4.2 1 4.5
OTHER 3.6 3.9 4.2 4.4 1 4.9
TOTAL -0- 121.1 130.8 1 141.2 152.5 1 164.8

POSITIONS: -0- -0- -0- -0- -0- -0-
FULL-TIME 1 1
PART-TIME 1 1
TEMPORARY 1 1

ANALYSIS: (Attach a separate page if necessary)

Prepared By:j,K, H u m p h r e ^ ^ i r e c t p y  - j7 
Division: Retirement & Benefits

Approved by Commissioner: Lisa Rudd
Agency: Department of A d m i n i s t r a t i o n

Distribution (by Agency preparing fiscal note): 
Legislative Finance 
Legislative Sponsor 

Requestor
Office of Management and Budget 
Impacted Agency(ies)

Phone: 465-4470 
Date: a /29/85

Date:

Rev. 7/1/84



CSHB 238 (JUDICIARY)
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

April 29, 1985

* • •

Page 2 of 2

IV Analysis:

Passage of this bill will allow members of the Public 
Employees (PERS), Judicial (JRS) and Teachers' (TRS) 
Retirement Systems to claim and purchase service for 
periods of authorized Leave Without Pay which resulted 
from pregnancy, birth of a member's child, adoption or 
care of the child immediately following birth. The 
bill also establishes a sixteen week limit on the 
amount of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate 
would be increased by .0133% in FY 86. The state PERS 
payroll is estimated to be $544,046,592 in FY 86 and to 
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by 
.01% for FY 86. The state TRS payroll is estimated to 
be $71,490,744 in FY 86 and to increase by 8% each year 
thereafter. The TRS State Match contribution would 
increase by .01% in FY 86. The TRS State Match salary 
is estimated to be $416,297,654 for FY 86 and to 
increase by 8% each year thereafter.

The State FY 86 cost of $121.1 is calculated as 
follows:

The increase in State PERS contribution 
rate (.0133%)cimes the estimated FY 86 
State PERS salary ($544,046,592.00) equals;

$72,400.00

The increase in State TRS contribution 
rate (.01%) times the estimated FY 86 
State TRS salary ($71,490,744.00) equals;

$ 7,100.00

The increase in TRS State Match 
contribution rate (.01%) times the 
estimated FY 86 TRS State Match salary 
($416,297,654) equals; $41,600.00

Total cost $121,100.00

We have also estimated that Political Subdivision and 
School Districts costs would increase as follows:

FY 86 FY 87 FY 88 FY 89 FY 90

$91.4 $98.7 $106.6 $115.1 $124.3



STATE OF ALASKA 1985 LEGISLATIVE SESSION
FISCAL NOTE 1

Revision Date:

REOUEST P a g e  1 °f 2
Bi 11/Resolution No.: 3.38
Title: "An Act Relating to 
Credited Service...11

Sponsor:_________________________
Requestor:_______________________
Date of Request:_______________

Page 1 ot 2
FISCAL DETAIL -------
Agency Affected: All State Agencies 
Program Category Affected: Elementary &
Secondary Education, Labor Services_____

&RU, Program or Subprogram(s) Affected: 
PERS, JRS & TRS

EXPENDITURES/REVENUES: (Thousands of
Operatinq FY 85 FY 86 F Y  81 FY 88 FY 89 " F Y  9(5"
100 Personal Svcs
100 Rtmnt & Bnfts 44.8 48.4 52.3 56.3 60.9
200 Travel
300 Contractual
400 SuDDlies
500 Eauipment
600 Land & Struct
700 Grants, Claims
700 TRS Matcn 23.3 25.2 27.2 29.4 31.7
TOTAL OPERATING -0- 68.1 73.5 79.4 85.8 92.6

CAPITAL

REVENUE

FUNDING: (Thousands of Dollars)

GENERAL FUND 
FEDERAL FUNDS 
OTHER 
TOTAL

64.2 69.3 74.9 80.9 87.3
1.9 2.1 2.2 2.4 2.6
2.0 2.2 2.3 2.5 2.7

-0- 68.1 73.5 79.4 85.8 92.6

POSITIONS:____________ -o-_________ -0-________ -0-________ -0-________ -0-_________ -0-

FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach a separate page if necessary)

Prepared By: J.K. Humph 

Division: Retirement & Benefits

Approved by Commissioner: Lisa Rudd
Agency: Department of Administration

Phone:_
Date:

465-4470

2/21/85

Date:

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor n  . / r 7
Requestor J f e ' v O & y ' .

Office of Management and Budget '
Impacted Agency(ies) Rev. 7/1/84



HB 238 ! Maternity Credit Bill 
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

February 21, 1985

Page 2 of 2

IV Analysis:

Passage of this bill will allow members of the Public 
Employees (PERS), Judicial (JRS) and Teachers' (TRS) 
Retirement Systems to claim and purchase service for 
periods of authorized Leave Without Pay which resulted 
from pregnancy, birth of a member's child, adoption or 
care of the child immediately following birth. The 
bill also establishes a nine week limit on the amount 
of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate 
would be increased by .0075% in FY 86. The state PERS 
payroll is estimated to be $544,046,592 in FY 86 and to 
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by 
.0056% for FY 86. The state TRS payroll is estimated 
to be $71,490,744 in FY 86 and to increase by 8% each 
year thereafter. The TRS State Match contribution 
would increase by .0056% in FY 86. The TRS State Match 
salary is estimated to be $416,297,654 for FY 86 and to 
increase by 8% each year thereafter.

The State FY 86 cost of $68.1 is calculated as follows:

The increase in State PERS contribution 
rate (.0075%)times the estimated FY 86 
State PERS salary ($544,046,592.00) equals;

$40,800.00

The increase in State TRS contribution 
rate (.0056%) times the estimated FY 86 
State TRS salary ($71,490,744.00) equals;

$ 4,000.00

The increase in TRS State Match 
contribution rate (.0056%) times the 
estimated FY 86 TRS State Match salary 
($416,297,654) equals; $23,300.00

Total cost $68,100.00

We have also estimated that Political Subdivision and 
School Districts costs would increase as follows:
FY 86 FY 87 FY 88 FY 89 FY 90

$51.4 $55.5 $60.0 $64.7 $69.9



Date of Request

EXPENDITURES/REVENUES: (Thousands of Dollars)

OPERATING

PERSONAL SERVICES
RTMNT & BNFTS
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
CRANTS, CLAIMS
TRS MATCH
TOTAL o p e r a t i n g

CAPITAL

(Thousands of Dollars)FUNDING

CENERAL FUND 
FEDERAL FUNDS 
OTHER
TOTAL______

POSITIONS

FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: Attach a separate page if necessary

See attached

Prepared By: J.KrHumohrevs, Director
Division: Retirement & Benefits

Phone: 465-4470

Date: 1/24/86

Approved by Commissioner: Eleanor Andrews 
Agency: Department of Administration

Distribution (by Agency preparing fiscal note) 

Legislative Finance 
Legislative Sponsor 

Requestor
Office of Management and Budget 

Impacted Agency(ies) Page Rev. 11/15/85

STATE OF ALASKA 1986 LEGISLATIVE SESSION

FISCAL NOTE•

', Revision Date:
REQUEST_________ P a g e  l o t /  FISCAL DETAIL

Bill/Resolution No.:CSHB 238 (JUD) Agency Affected: All State'

Title: "An Act relating to credited BRU: Retirement & Benefits 
service. .

Sponsor: Rules Components: PERS, TRS, JRS
Requestor:____________________________  _______________________________



CSHB 238 (JUDICIARY)
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

Page 2 of 2

January 24, 1986

IV Analysis:

Passage of this bill will allow members of the Public 
Employees (PERS), Judicial (JRS) and Teachers' (TRS) 
Retirement Systems to claim and purchase service for 
periods of authorized Leave Without Pay which resulted 
from pregnancy, birth of a member's child, adoption or 
care of the child immediately following birth. The 
bill also establishes a sixteen week limit on the 
amount of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution rate 
would be increased by .0133% in FY 87. The state PERS 
payroll is estimated to be $590,176,728 in FY 87 and to 
increase by 8% each year thereafter.

The state TRS contribution rate must be increased by 
.01% for FY 87. The state TRS payroll is estimated to 
be $68,569,578 in FY 87 and to increase by 8% each year 
thereafter. The TRS State Match contribution would 
increase by .01% in FY 87. The TRS State Match salary 
is estimated to be $456,833,417 for FY 87 and to 
increase by 8% each year thereafter.

The State FY 87 cost of $131.1 is calculated as 
follows:

The increase in State ftRS contribution 
rate (.0133%). times the estimated FY 87 
State PERS salary ($590,176,728) equals;

$78,500.00

The increase in State TRS contribution 
• rate (.01%) times the estimated FY 87 
State TRS salary ($68,569,578) equals;

We have also estimated that Political Subdivision and 
School Districts costs (TRS and PERS) would increase as 
follows:

$ 6,900.00

The increase in TRS State Match 
contribution rate (.01%) times the 
estimated FY 87 TRS State Match salary 
($456,833,417) equals; $45,700.00

$131,100.00Total cost

FY 87 FY 88 FY 89 FY 90 FY 91
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It is the intent of the Committee that, when a position providing 
vital government services to the public is temporarily vacated be­
cause of parental leave authorized under CSHB 238 (Judiciary) #wthe 
supervisor should immediately fill the position with a temporary 
employee so that those services to the public are not interrupted.
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Randy Phillips \ Fritz Pettyjohn

Robin Taylor



Original sponsor: Rules/Governor

IN THE HOUSE BY THE STATE AFFAIRS COMMITTEE

SENATE CS FOR CS FOR HOUSE BILL NO. 238 (State Affairs)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

FOURTEENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act relating to personal leave for pregnancy,

childbirth and adoption; and providing for an effec­

tive date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.20.225(b)(4) is amended to read:

(4) Pregnancy and childbirth or adoption is a medical 

reason for an [A FEMALE] officer or employee to take personal leave. 

An [A FEMALE] officer or employee, otherwise qualified for a leave of 

absence, is entitled to take a maximum of 16 [NINE] weeks leave imme­

diately preceding and following childbirth or adoption. If the offi­

cer's or employee's accrued personal leave is insufficient for this

purpose, the officer or employee is entitled to take leave without pay 

for the balance of the 16-week [NINE-WEEK] period.

* Sec. 2. This Act takes effect immediately in accordance with AS 01.-

10.070(c).

Offered: 3/21/86
Referred: Judiciary

- 1 - SCS CSHB 238(SA)



Offered: 4/30/85
Referred: Finance

Original sponsor: Rules/Governor

1 IN THE HOUSE BY THE JUDICIARY COMMITTEE

2 CS FOR HOUSE BILL NO. 238 (Judiciary) am

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 FOURTEENTH LEGISLATURE - SECOND SESSION

5 A BILL

6 For an Act entitled: "An Act relating to personal leave for pregnancy,

7 childbirth and adoption; credit for service in the

8 state's retirement systems for certain leave without

9 pay; and providing for an effective date."

10 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

11 * Section 1. AS 14.20.345(b) is amended to read:
i

12 (b) A leave of absence is not an interruption of the continuous

13 service necessary to attain or retair retirement or tenure rights

14 according to AS 14.20.150, 14.20.155, or 14.20.160. However, the time

15 spent on leave of absence may not be counted in determining when a

16 teacher has sufficient service to enable the teacher to acquire [RE-

17 TIREMENT OR] tenure rights or, except as provided in AS 14.25.102,

18 retirement rights.

19 * Sec. 2. AS 14.25 is amended by adding a new section to read:

20 Sec. 14.25.102. CREDIT FOR SERVICE FOR LEAVE OF ABSENCE WITHOUT

21 PAY DUE TO PREGNANCY, BIRTH, ADOPTION, AND CERTAIN CHILD CARE. (a) A

22 member is entitled to credit for service for up to 16 weeks of leave

23 of absence without pay authorized by an employer if the reason for the

24 leave of absence is

25 (1) pregnancy of the member;

26 (2) birth of the child of the member;

27 (3) placement of a child with the member in connection with

28 the adoption of the child by uhe member; or

29 (4) care of the child immediately following the child's

-1- CSHB 238(Jud) am



1 birth or placement with the member.

2 (b) To obtain credit for service under this section, the member

3 must elect to do so and shall provide verification from the employer

4 for the approved leave of absence under (a) of this section.

5 (c) After eligibility for the leave of absence service credit is

6 established, the administrator shall determine the indebtedness. The

7 indebtedness is equal to the full actuarial cost of providing benefits

8 for the service claimed and shall be based on base salary and age at

9 the time the approved leave began. Interest as prescribed by regula-

10 tion accrues on the indebtedness from the date chat the approved leave

11 of absence ended.

12 (d) An outstanding indebtedness existing at the time that the

13 member retires requires an actuarial adjustment to the benefits pay-

14 able based on the approved leave of absence.

15 (e) This section does not require an employer to approve a leave

16 of absence without pay for a period longer than that allowed by stat-

17 ute or regulation. This section does not prevent approval of leave of

18 absence without pay, for the reasons set out in (a) of this section,

19 under AS 14.20.345 if a district has a policy of approving leave

20 without pay for those reasons under AS 14.20.345 and if approval of

21 leave without pay under that section would be more advantageous to the

22 member.

23 * Sec. 3. AS 22.25 is amended by adding a new section to read:

24 Sec. 22.25.015. CREDIT FOR SERVICE FOR LEAVE OF ABSENCE WITHOUT

25 PAY DUE TO PREGNANCY, BIRTH, ADOPTION, AND CERTAIN CHILD CARE. (a) A

26 justice or judge is entitled to credit for service for up to 16 weeks

27 of authorized leave of absence without pay if the reason for the leave

28 of absence is

29 (1) pregnancy of the justice or judge;

CSHB 2 3 8 (Jud) am -2-



(2) birth of the child of the justice or judge;

(3) placement of a child with the justice or judge in

connection with the adoption of the child by the justice or judge; or

(4) care of the child immediately following the child's
I

birth or placement with the justice or judge.

(b) To obtain credit for service under this section, the Justice 

or judge must elect to do so and shall provide verification from the 

court administrator for the approved leave of absence under (a) of 

this section.

(c) After eligibility for the leave of absence service credit is 

established, an indebtedness shall be determined, equal to che full 

actuarial costs of providing benefits for the service claimed. In­

debtedness shall be based on base salary and age at the time the Ap­

proved leave began. Interest, as prescribed by regulation, accrues on 

the indebtedness from the date that the approved leave of absence

ended.

Sec. 4. AS 39.20.225(b)(4) is amended to read:

(4) Pregnancy and childbirth or adoption is a medical

reasoh for an [A FEMALE] officer or employee to take personal leave. 

An (A FEMALE] officer or employee, otherwise qualified for a leave of 

absence, is entitled to take a taaximum of LG [NINE] weeks leave imme­

diately preceding and following childbirth or adoption. If the offi­

cer's of employee's dcciued personal leave is insufficient for this

purpose, the officer or employee is entitled to take leave without pay 

fbr the balance Of the 16-week [NINE-WEEK] period.

Sec. 5. AS 39.35.330(b) is amended to read:

(b) Except ds provided in AS 39.35.335, a [A] leave of absence

without pay that exceeds 10 working days in any calendar year or lay­

off status authorized by an employer will be considered as an

-3- CSHB 23&(Jud) art



1 interruption of employment and no credited service will be granted.

2 * Sec. 6. AS 39.35 is amended by adding a new section to read:

3 Sec. 39.35.335. CREDIT FOR SERVICE FOR LEAVE OF ABSENCE WITHOUT

4 PAY DUE TO PREGNANCY, BIRTH, ADOPTION, AND CERTAIN CHILD CARE. (a)

5 An employee is entitled to credit for service for up to 16 weeks of

6 leave of absence without pay authorized by an employer if the reason

1  for the leave of absence is

8 (1) pregnancy of the employee;

9 (2) birth of the child of the employee;

10 (3) placement of a child with the employee in connection

11 with the adoption of the child by the employee; or

12 (4) c re of the child immediately following the child's

13 birth or placement with the employee.

14 (b) To obtain credit for service under this section, the employ-

15 ee must elect to do so and shall provide verification from the employ-

16 er for the approved leave of absence under (a) of this section.

17 (c) After eligibility for the leave of absence service credit is

18 established, the administrator shall determine the indebtedness. The

19 indebtedness is equal to the full actuarial cost of providing benefits

20 for the service claimed and shall be based on the employee's age and

21 on the actual compensation during the 12 months before the approved

22 leave of absence began, or, if the employee did not work _ull time

23 during the 12 months before the approved leave began, on the annual-

24 ized compensation. Interest, as prescribed by regulation, accrues on

25 the indebtedness from the date that the approved leave of absence

26 ended.

27 (d) Any outstanding indebtedness existing at the time that the

28 employee retires requires an actuarial adjustment to the benefits pay-

29 able based on the approved leave of absence.

CSHB 2 38(Jud) am -4-



1 (e) This section does not require an employer to approve a leave

2 of absence without pay for a period longer than that allowed by stat-

3 ute or regulation.

4 * Sec. 7. Within 90 days after the effective date of this section, the

5 Department of Administration shall publish notice of the provisions of this

6 Act in the regularly published newsletters of the division of retirement

7 and benefits and in newspapers of general distribution in each judicial

8 district of the state.

9 * Sec. 8. Section 7 of this Act takes effect immediatel’ in accordance

10 with AS 01.10.070(c).

-5- CSHB 2 3 8 (Jud) am



BILL S H E F F I E L D

S t a t e  o f  A l a s k a

o f f i c e  o f  t h e  g o v e r n o r  
J u n e a u

The H o n o r a b l e  Ben G r u s s e n d o r f  
S p e a k e r  o f  the H ouse 
A l a s k a  S t ate L e g i s l a t u r e  
P o u c h  V
Juneau, A K  99811

D e a r  R e p r e s e n t a t i v e  Grus s e n d o r f :

U n d e r  the a u t h o r i t y  o f  art. Ill, sec. 18, o f  t h e  A l a s k a  
C o n s t i t u t i o n ,  I a m  t r a n s m i t t i n g  a b i l l  r e l a t i n g  t o  the 
s t a t e ' s  r e t i r e m e n t  systems. T h i s  b i l l  a m e n d s  st a t u t e s  
p e r t a i n i n g  to the t e a c h e r s ' ,  judicial, a n d  p u b l i c  e m p l o y e e s’ 
r e t i r e m e n t  s y s t e m s  to a l l o w  c r e d i t  for s e r v i c e  for c e r t a i n  
a p p r o v e d  l eave w i t h o u t  pay.

T h e  b i l l  a l l o w s  for c r e d i t e d  s e r v i c e  to b e  o b t a i n e d  for up 
to n i n e  w e e k s  o f  a p p r o v e d  l e ave o f  a b s e n c e  w i t h o u t  p a y  t a k e n  
in c o n n e c t i o n  w i t h  p r e g n a n c y ,  birth, o r  a d o p t i o n  o f  a child, 
a n d  care o f  a c h i l d  i m m e d i a t e l y  a f t e r  the b i r t h  o r  a d o p t i o n  
o f  t h e  child. On c e  an e m p l o y e e  r e t u r n s  to w o r k  a f t e r  su c h  a 
leave of absence, the e m p l o y e e  m a y  o b t a i n  c r e d i t e d  s e r v i c e  
b y  p a y i n g  the full a c t u a r i a l  c o s t  o f  p r o v i d i n g  b e n e f i t s  for 
the s e r v i c e  claimed. A n y  u n p a i d  i n d e b t e d n e s s  for the 
s e r v i c e  c l a i m e d  at the time of  r e t i r e m e n t  w i l l  r e s u l t  in an 
a c t u a r i a l  r e d u c t i o n  in benefits.

The bi l l  r e q u i r e s  the c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  to 
i n f o r m  r e t i r e m e n t  s y s t e m  p a r t i c i p a n t s  o f  the c h a n g e s  a c c o m­
p l i s h e d  b y  th i s  bill.

S i n c e r e l y ,

B i l l  S h e f f i e l d  
G o v e r n o r
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April 18, 1985

Representative M. Mike Miller 
Chair, House Judiciary Committee 
Pouch V
Juneau, Alaska 99811

Dear Representative Miller:

The Alaska Women's' Commission supports the amendment to HB 
requested by Representative Clocksin which would change maternity 
leave to parental leave and increase the leave available from 9 
weeks to 16 weeks.

Approximately one half of the workforce employed by the State of 
Alaska are women. Eighty percent are of childbearing age and it 
is estimated that 93 percent of these women will become pregnant 
sometime during their work career. Yet, little has been done to 
ensure the children of these women will receive the critical care 
necessary to reach their full emotional, physical and psychological
potential during the first critical months of development.
According to Dr. T. Berrw Brazelton, a leading pediatrician in the 
country from Harvard Medical School, working women need to stay 
home at least the first four months of a baby's life. "The first
three months with any new infant are bound to be a major
adjustment. If the colicky period can be lived through, the 
parents can enjoy at least a month of reciprocity which cements an 
intense parent-infant relationship." Without the fourth month the 
attachment is not made. Only parents can provide the irrational 
love needed to stimulate the infant's developmental processes 
dir ng this period. Dr. Brazelton testified in 1983 at a hearing
by the House Select Committee on Children, Youth and Families. He
advocates a national 16 week parental leave policy.

Extensive parental benefits are provided in over 80 nations either 
by the employer or by national insurance plans. In France, women
are entitled to 90% of their earnings for a sixteen week period and
guaranteed the same or a comparable job on their return. In 
Sweden, "parent insurance" allows either parent to leave work for 
up to nine months after the birth of a child, without loss of pay. 
In West Germany, women receive a seven-and-one-half month paid 
leave.
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The proposed amendi ->nt to HB 238 is in line with and in many ways 
more restrictive th_n leave without pay programs being offered by 
major institutions in Alaska.

The Anchorage School District offers up to a year of leave without 
pay to all employees covered in their bargaining agreement. 
Teachers who work nine months of the year are entitled, in addition 
to sick and annual leave, to partially paid emergency leave, 
partially paid sabbatical leave and fully paid military leave. In 
addition, a teacher having completed one year of service is 
entitled to one year of leave without pay for "personal reasons" 
which need only be accompanied by a statement of justification.

The federal government outlines a very flexible leave without pay 
policy for parental leave. It specifically authorizes "paternity" 
leave on an annual leave, and leave without pay basis. Our 
proposal is made on the same basis. The federal government has 
also instituted a six year experiment, through 1986, to institute a 
flexible workday schedule.

Chugach Electric Association provides eight weeks of paid leave to 
new fathers and to parents adopting a child. The law firm of Bogle 
and Gates is in the process of formulating a policy of 90 days paid 
paternity leave. We are proposing no paid leave to adopting 
parents or new fathers or mothers in excess of leave they have 
already accrued.

In addition, a brief review of major law firms in Anchorage found 
the following policies established:

Perkins, Cole, Stone, Olsen No ristablished "maternity leave"
& Williams Women attorneys given 90 days

paid l e u  j ,  followed by 6 months 
leave without pay.

Lane, Powell, Moss & Miller 3 months leave with pay followed
undetermined amount of leave 
without pay.

Bogle and Gates 3 months paid maternity leave -
would grant 3 months paid 
paternity, returning mother 
given option of part time work. 
Leave without pay policy 
flexible, depending on 
personal/firm needs.
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The Women's Commission believes that increasing parental leave 
without pay will strengthen families and provide a benefit to 
Alaska's children without costing the state additional money.

Please feel free to contact me if you have any questions about the 
Commission's position.

Kathy (Marshall 
Executive Director



P e d i a t r i c i a n  p u s h e s  f o r  f a m i l y  p o w e r

By GLENN COLLINS • ...
The New YorK-Tlme* . -

kOSTON — Dr. T. Berry Brazelton Jwas concerned: “There’JS something |I  started noticing ia my practice •— r the last year or so and it.really shook, me up,” said the Harvard University pediatrician before an utterly silent confer­
ence audience. "It's a phenomenon I'Ve begun to be aware of among expectant mothers who know they’ll have to be going 
back to work up to three months after the 
jaby is boin." 

f t  "There Is a lack of passionate commit* . meat to the pregnancy,” he said. !*They Jjdon't have the vdreams and fears and /'fantasies normal 'to most expectant moth- 
v ers. It’s as If they are guarding themselves /.'from the turmoil of attachment. As if they I are grieving already for̂  what plight be
>  He surveyed the audience- of ' pedlatri* Vi an t"  developmental psychologists,' health­
care professionals, lawyers, policy makers 
«

and businessleaders. "If It’s true that this Is happening, then we’d better do some­thing about it real quick,” he said.What he would like to do, he said; was to help such expectant mothers to understand 
what their denis’ meant, and to wcrk actively to create a national movement-to ■provide four months' paid maternity leave 
for working women."Because,"Brazelton said, "women have remarkable strengths in coping with the stresses of job and motherhood if we can just give them enough time with that 
baby.’’ 1 • .He spoke as the host of a gathering of some of the natipn’s leading authorities on children, parent^ and families. They assem­bled to examine "Stress and Supports for Families in the 1980s" for. three days recently, at the Parker House, under the auspices' of Harvard University Medical School and Children^ Hospital Medical Center.• The experts considered the relationship

of families to to chronic Blndivorce and to the influence of Am corporate culture on parenthood. Pn 
over it all was the benign prese Brazeltan, a sturdy,, fatherly flgu Infrequently encountered wearin glasses and a half smile.It was a collection' that perhap Brazelton could have arrayed: States Rep. George MUler was the California Democrat who heads the Select Committee on Children, lo t Families. Betty Friedan was there,. the psychologists Jerome Kagan of £ and David Exkind of Tufts universi' •James R. Utaski, president of Joh Johnson Baby-Products, spoke on cc responsibility to families and endurt shaup questioning about corporate 
for child care.
> "I’m here," Utaski said, “becausian important event and because Be 

. .  •
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Concerned pediatrician wants to increase family power
Continued from Page C-1

talented ann-twister."''Berry,, as everyone calls him,, is a- bit more than that. Since 1969, when his book “Infants and Mothers’.’ ’ was published, parents have relied on Brazelton’s nonjudgmental descriptions of children's de­velopment as an antidote to anxiety that their offspring

weren’t-creeping, crawling, talking or walking as fast as • the Joneses’ tots. Other books, like "Toddlere and Parents’.’ In 1974,. have fol­lowed. ’ -.
Brazelton has been called “the new Dr. Spock," a desig­nation that amuses him." ‘New* is hardly the term to use for a man of 66," he jested. "Ben Spock is my col-

lective unconscious," he said- of the man he has called his .. hero. •. ,
.. The-Boston gathering. Bra-- . zelton said, was- intended to extend the educational work he has fostered Imong pedia­tricians and otlikr child-care professionals as chief of the Division of Child Develop­ment at Children's Hospital.Of late, his educational in­fluence has extended beyond not only the national commu­
nity of parents but also the academic "world, where, as an.. associate professor at Har- .’vard.-Medical'School, he has . significantly influenced the 
training.of. pediatricians. On Feb. 2, 1983, the> day the , House Select Committee on Children, Youth and Families.:. was created by Congress, Bra-i •’ zelton was the first witness to - . testify at the first hearing.

"Berry spoke about chil-V .drea and parents and his be- ••

llef.ln the power of families," , Miller said, "and the conserv- . atives were absolutely enam­ored of what he was saying. And I thought right then in that one hearing we paid the 
rent pn this.committee."

"We don’t" need more pro­grams for children, we need different programs," Brazel- .ton commented — program* 
he said, that embody a new view of the family.

He sees the family as .a 
system,'an .organism in which parents and children recipro­cally influence one another. Brazelton has worked hardest to change ■ traditional atti­tudes of health-care profes­sionals, "who see families in terms of the problems they present," he said, "and not In terms of. the positive strengths- th--y 'offer. Too many see parents as being .incom petent."• \
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FACT SHEET OH PARENTAL LEAYE

PARENTS IN THE WORKFORCE:

* The ranks of wooen In the work force have Increased 1731 froo 1947 to 1980.

* 8SX nf working wooen are likely to become oregnant during their working 
lives. Over half of those women who work while pregnant are back at work 
within less than a year after childbirth.

* The view that nost mothers stay at home until their children begin school 
Is no longer valid. Half the mothers of preschool-aged children,
Including 571 of the mothers of children aged three to five and 46S of the 
mothers of children under age three, were working In 1982.

* Women are Increasingly responsible for providing family Income. More than 
six million families are supported by working female heads-of-household. 
27S of working women have husbands who earn less than £10,000; SIS have 
husbands earning less than SI5,000.

Due to the lack of employment policies to accomodate working parents, many 
Individuals are forced to choose between their Job security and parenting. 
Parenting Is an Important social function. Work place policies must adapt to 
the Increasing number of parents In the workforce.

CURRENT POLICY:

The Pregnancy Discrimination Act passed 1n 1978 amends Title VII of the 
Civil Rights Act of 1964 to provide that discrimination on the basis of 
pregnancy Is sex discrimination under the law. The law requires that 
pregnancy be treated like other short-term disabilities depending upon the 
employee’s ability or Inability to work.

HOWEYER, federal law neither requires employers to provide disability 
Teave for employees nor addresses the Infant child care aspect of the 
experience. Consequntly, there 1s a substantial range in what employers 
provide:

* Only about half of the 150 employers surveyed by Columbia University In 
1980 provided disability Insurance (leave with some wago-replacement) for 
their employees. There 1s little Information available on the number of 
employers permitting unpaid Job-protected leave for employees who are 
temporarily disabled.

In California, for example, when Lillian Garland returned to work eight 
weeks after childbirth by Caesarean section, her position had been filled, 
and she was unemployed.

* 0ne-th1rd of employers surveyed provided no paid sick leave. Some
• employers permit no sick leave at all In the first year of work. In 
Montana, for example, Tamara Buley was dismissed after missing five days 
of work due to pregnancy-related Illness.

* Approximately one-th1rd of women working at least 20 hours per week In 
1977, were not permitted unpaid "maternity" leave with a guarantee of the 
same or t̂ mllar Job.

* Only 9' of the companies surveyed provided any leave f o r  fathers.

This complete inadequacy of disability and parenting policies seriously 
Jeopardizes family economic security.

INTERNATIONAL PERSPECTIVE:

75 countries. Including many developing countries and every Industrialized

country EXCEPT the United States, provide some period of job-protected 
"maternity" leave with some amount of wage replacement. Most countries 
provide a benefit equal to 100X of wages.

±11* nyi-iuiii nu''i,rn. o.C. • 202-225-67aQ



Sweden has the most liberal policy allowing 12 months leave, with fathers 
enjoying an equal entitlement. Many other countries are moving toward 
providing paternity benefits.

By contrast, American employees are not even guaranteed job protection 1n 
the event of a short-term disability or provided a Job-protected leave to care 
for newborn or newly-adopted Infants.

MATERNITY LEAVE: • • 1 •
V . *, ' '

The traditional concept of maternity leave consists of a period of leave 
from work to accomodate the woman's physical recooperation and to allow some 
time for Infant child care.

This pairing of the physical aspect affecting only the woman with the 
child care aspect, does nothing to encourage men to participate in early child 
rearing and 1n fact,- locks. women Into this role. Furthermore, this construct 
doesr not makeany- provision for male employees who are temporarily disabled.

In the past," the 'maternity" concept led to problems of discrimination 
against women In the work force. By separating pregnancy out as a unique 
condition, all benchmarks of what Is fair or reasonable go by the wayside.
The needs of the work force tend to control women's fate In maintaining their
job security." 'j “ " '

Recently, a California maternity leave statute requiring employers to 
provide a minimum unpaid leave of four months to women having children, was 
struck down as discriminatory under Title VII and the Pregnancy Discrimination 
Act. '...........

PROPOSED LEGISLATION:

Federal legislation Is necessary to respond to the confusion In the states 
about maternity policies and to address the new realities of working parents. 
Legislation Is-now being developed by Rep. Howard Berman (0-CA) and the
Congressional Caucus for Women's Issues to provide:

‘ " ........
* Minimum disability for all employees who are temporarily disabled.

r
* Minimum parental leave for all employees upon the birth or adoption of a 

child.

* Minimum paid sick leave for all employees and for Illnesses of employees' 
dependents.

Under this policy, both men and women who are temporarily disabled will 
retain their Job security for a minimum period of time. Both mothers and 
fathers will, be able to take a minimum period of time from their Jobs in order 
to participate 1n the early care of newborn or newly-adopted children.
Finally, parents will be able to be with their children when they are 111 
without Jeopardizing their employment status.

The United States has been left behind 1n adapting work place conditions 
and policies to the realities of modern family life. By providing basic 
employment security, this comprehensive legislation goes a long way toward 
meeting our obligation to the health and well-being of American children and 
families.

Sources:

U.S. Department of Co«tnerce, Bureau of the Census, "American Women: 
Three Oecades of Change," August 1983.

Kamerman, Maternity Policies and Working Women, Columbia University 
Press, 1983.




